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This study was conducted to determine what vocational

counseling strategies are used with students who enroll in vocational
education programs, their effectiveness, and their perceptions of
helpfulness by graduates and employers. Different surveys were
developed and sent to the following groups in Colorado: 60 high
school counselors, 60 principals, vocational directors of 60 high
schools, 30 secondary vocational education graduates who completed
programs in 1984 and 1985, and 30 employers of such graduates. Some
of the results of the surveys were the following: (1) 27 vocational
strategies were identified, and respondents saw all of the studies as
helpful and being used; (2) little time is spent counseling
vocational students; (3) five strategies are being used with a
majority of vocational students: talk with counselor, class
discussion of jobs, personal counseling about career goals,
information given about postsecondary training, and feedback about
deficiencies in work habits; (4) complete job shadowing was seen as
one of the most helpful strategies by students but as one of the
least helpful by the other groups; and {5) some differences were
noted between employers' and other groups' perceptions of helpfulness
of various strategies, but on the whole, answers were similar among
the groups. Recommendations include: more time devoted to vocational
advising; structured guidance programs during the pre-enrollment
process; and greater use of technology such as video and software to
disseminate information if counseling time cannot be increased. (A
list of the 27 vocational counseling strategies identified aund their
rankings by participant groups is included in the report.) (KC)
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INTRODUCTION

Vocational education has always been both a strong advocate and critic of

guidance and counseling. As recently as 1984 with the publication of the

Unfinished Agenda: The Role of Vocational-Education in High School, there have

been calls for comprehensive guidance programs which provide informatiomn

leading to all jobs to all students, Criticism that secondary school guidance

programs are preoccupied with the college-bound student continues, as men-

tioned in The Status of Secondary School Guidance: A National Survéz, (Peer,

1985). And while studies (Campbell, 1968; and Kaufman, 1967) report that
vocationai students receive less vocational or career guidance than other

students, many vocational students are dissatisfied, confused or were not

really aware of the alternatives available to them (Palmo and Devantier,

1976).

[

Recently, within the National Career Development Association”s (formerly NVGA)

delivering career counseling were highlighted. Adaptations of this work by
Kinnier and Krumboltz (1984) are helpful when trying to serve secondary

students.

Secondary students who emroll in vocational education like other counselees:

- acquire inaccurate information and maladaptive beliefs about
themselves, training programs and jobs. They often operate under
assumptions they have never examined. .

- are uncertain about their own priorities, abilities and interests
and feel unclear and conflicted about what they really want or value. '

- are unaware of how their skills and preferences are related to the
occupational structure in society. They lack a means of obtaining
information and "reality testing" experiences.

- live in a world where a wealth of occupational information is

. ava11ab1e, but they find it difficult to ask pertinent questions, to
motivate themselves to find answers, to penetrate the overwhelming
mass of material, and to distinguish biased information from facts.

| l 1984 Jecennial publication, Designing Careers (Gysbers), obstacles present in
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- generally do not have a systematic method for making career-related
decisions. They often make decisions haphazardly or as a result of
pressure from significant others.

- find that searching for and obtaining a job is a lonely, frustrating
task for which they are often ill prepared.
Consistently, the Colorado Council for Vocational Education recommends that
guidance and counseling services need to be improved.
Action must be taken to strengthen guidance and counseling throughout
Colorado. Improvement is needed in role definitiom, certification and
recertification standards and in the area of information about jobs for
students, counselors, parents and teachers use. (Eight Annual SACVE
Report 1977.)

Each year it is implied that vocational enrollments, both in quality and

quantity, would increase if students received better vocational education

counseling.

As recent as March 8, 1984 within the Rules and Regulations adopted by the
State Board for Community Colleges and Occupational Education within the CVA
Act, the importance of vocational educational counseling was highlighted
through the following revisions:

...students may be enrolled and counted for FTE purposes in an

individual course in another approved vocational education pro-

gram when through counseling it has been deemed reasonable and

necessary to fulfill the student”s occupational objective.

Evidence of counseling must be on file.
Furthermore, it is commonly understood that counselors are gemerally trained
in methods which better serve college bouund students. It is ever more dis-
couraging to note that Colorado school counselor endorsement does not require
course work in vocational education or experience with the private sector.
The Colorado Department of Education makes reference to vocational education

counseling only with the following remarks:

...planning and decision making skills related to persomal,
educational, social and career opportunities.




_From the national level, further evidence of the need for vocational

education counseling is offered through House Bill H.R. 4974 (11/1381):

- when prevocational guidance and exploration programs are offered to

middle school and junior high school youth, the result has been a
qualitative as well as a numerical increase in vocational program

enrollments at the secondary and postsecondary levels.

- when vocational programs have consistently provided comprehensive
guidance services preceding, during, and following their tenure, the

job market advantage of graduates has extended beyond the four years
presently associated with those who terminate their formal education

at the high school level. (H.R. 4974)

- Another survey found that the majoritv of students selected their high

school courses because they like the curriculum and not on the basis
of the kind of careéers completing this program would enable them to

enter. This finding, together with the conclusion that almost 2.5 5

million youth yearly are leaving school unprepared for either further
education or for work suggests that better decisions could be made on

what to study in high school (NIE, 1972)

More specifically, the following data from the landmark American Vocational

Education study of 1982 (Career Information Resources in Secondary Schools)

vocational education and become employed.
- 47% of the students '"never" had talked to counselors about occupationms

- 40% of the students reported "never" talking to counsclors about
preparing for an occupation

- About 60% had "never" talked to a counselor about finding a job.

However, counselors generally believe one should not counsel students into

vocational education or any other career choice. Good éounseling and career
guidance activities are those which help secondary students expand their
options. While this runs counter to traditional vocational educatiom, it
frustrates many general counselors who agree that too often "expanding
options" does not include access to informationabout vocational educationm.
While counselors in general disagree as to whether there is such a process as

vocational education counseling, this study assumed that a set of vocatiomal

reoo.

I points out the need for providing guidance which helps a student succeed in




counseling strategies could be jdentified. Additionally, after considerable
help from this study’s advisory counsel, all reference to "students who ere
counseled into" was changed to "students who enroll in vocational education"
throughout the study. This does prove most helpful in that many strategies
are used with student; considering but never enrolling in vocational
education. Yet, it is this researcher’s belief that until vocational
education counseling strategies can be identified, isolated and practiced
there is little hope that the guidance profession can define or evaluate what
vocational counseling strategies help a secondary student succeed in

vocational education and become employable.

It was the purpose of this project te address the following questiomns:

1. What are acceptable vocational counseling strategies that students
might expect from their secondary school guidance program?

2. How much time do guidance staffs spend on advising and counseling
for vocational education at the secondary level?

3. What vocational counseling strategies are used with students who
enroll in vocational classes/programs?

4. To what degree could vocational counseling strategies be helpful
in helping students succeed in vocational classes/programs?

S. How helpful do employers feel vocational counseling strategies are
in helping secondary vocational students become product ive workers?

6. How helpful do graduates feel vocational counseling strategies were
in helping therm become employable?




RESEARCH OBJECTIVES

The following are the research objectives for this study. A chart

illustrating the objectives and specific populations involved with each
objective is also included.

1,

3.

To do an extensive natioral search and critique of the various
types of vocational education counseling now being used and
suggested within the field and literature.

To review and evaluate the data being collected through the
"Identification and Evaluation of Assessment Tools Used to Counsel
Students Who Enroll In Vocational Education Programs" prcject.

To identify large random samples of counselors, high school
principals and secondary vocational education directors so that
accurate perceptions representative of the State of Colorado
can be surveyed.

To identify employers of secondary vocational education graduates
so that they can provide input to what type of vocational education
counseling at the secondary level is most helpful in providing
them with productive workers.

To identify recently employed vocational education graduates to
obtain input regarding the type of vocational education counseling
most helpful in obtaining employment.

To report data in a written and innovative format so that all
181 school districts can use the findings to plan and implement
change within their vocational education counseling programs.




"IDENTIFICATION OF YVOCATIONAL
COUNSELING STRATEGIES NEZDED
AT THE SECONDARY LEVEL FOR
STUDENTS TQ SUCCEED IN
VQCATIONAL EDUCATION AND
BECOME SMPLOYABLE™

Conduct a national search and critique
of the vocational counseling strategies
used with students who enroll in
vocational classes or programs

)

secondary Vocational Education

~{30
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- Review and evaluate the data collected
through the "Identification and
Evaluation of Assessment Tools Used to
Counsel Students Who Enroll In Vocational
Classes/Programs” project

Survey a representative sample of
secondary highschool counselors, secon-
dary principals and secondary vocational
education directors to determine percep-
tions of the extent of use and potential
helpfulness of vocational counseling
strategies used with students who enroll
in vocational classes/programs
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ers of secondary vocational education to
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education program graduates to determine
how helpful vocational counseling strat-
egies are in helping vocational students
obtain employment

vetermine the amount of time the
guidance staff spends cn advising and
counseling for vocational education at
the secondary level by surveying a
representative sample of Colorado
secondary school counselors.

Disseminate findings and recommendations
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PROCEDURES

In order to obtain information from those involved in advising and counseling
students who enroll in vocational education as well as a group of secondary
vocational education graduates and employers, a series of questionnaires were
developed. The statements in the questionnaires were developed from informa-
tion gathered from a review of the literature and discussions with the

research’s advisory committee.

~Surveys were developed for the following groups to complete:

1. Sixty high school counselors identified by school principals

to be most involved in advising/counseling students who enroll
in vocational classes/programs. Using the Colorado High School
Athletic Association classification of schools, a counselor from
each of twenty schools selected randomly from class A, class AA,
and class AAA vere mailed a survey. Follow-up phone calls were
made to those counselors not initially responding.

PR

N
*

Sixty principals of randomly selected high schools. Using the
Colorado High School Athletic Association classification of
schools, principals from each of twenty schools randomly selected
from class A, class AA, and class AAA were mailed a survey.
Follow-up phone calls were made to those principals not

initially responding.

3. Vocational directors responsible for the sixty randomly selected
secondary high schools. In each phone call to the high schools
the principal”’s secretary was asked to identify the person serv-
ing as the secondary vocational education director. Surveys were
then sent to each individual and follow-up phone calls were made
to each persor who did not initially return the survey.

4, Thirty secondary Vocational education graduates who had completed

a program during the years 1984 and 1985 were randomly selected
from a pool of 105 students. They were each mailed a survey and
follow-up phone calls and additional mailings were made until the
surveys were returned.

5. Thirty employers of sacondary vocational education graduates who
had completed a program during the years 1984 and 1985 were
randomly selected from & pool of 93 employers. Phone calls were
made to arrange a time when the surveys could be delivered and

picked up.

6. Summary forms were developed to obtain the necessary
information to meet the research objectives.

7. The data from the summary forms were tabulated.

~
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RESULTS

The following summary charts include the results of the data collected from
this study. The initial list of vocational counseling strategies was culled
from a review of literature, data collected from the National Center for
Research in Vocational Education, the National Career Development Association
(formerly NVGA) and an ERIC search related éo vocational counseling

strategies.
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SECONDARY
COUNSELORS SAMPLE

The decision of which counselors to survey for this research project was
determined by first dividing each of Colorado's high schools into their
respective size categories (A, AA, AAA). The schools were then listed
alphabetically and assigned a number. Twenty schools were then selected
from each size category using a microcomputer program for random selection.

Schools that were chosen were contacted by telephone and the principal's
secretary was asked to identify the appropriate counselor to receive
the survey.

\




"
.

9.

10.

"1ll.

12.
13.
14,
15.
16.
17.
18.
19.
20.

“Person serves as VE director for
*Person serves as VE director for
"+Person serves as VE director for

HIGH SCHOOL
Bear Creek
Broomfield
Denver North
Durango
Evergreen

Golden

Grand Junction

Greeley Central

Heritage
Loagmont
Manual
Mitchell
Montbello
Palmer
Pomona
Ponderosa
Pueblo East
Thornton
Westminster

La Junta

SECONDARY COUNSELORS
SCHOOL_SIZE "AAA" RESPONDENTS

PRINCIPAL
Maran Doggett
Jane McDonald
Lino Gonzalas
Gary Somsen

Jerry Wanser

Keith Dixon
John LePetit

William Ingram

Don Moser

L.D. Mikkelson

"John Bowie

John Musciano
Patrick Grippe
Charles Rodriguez
Sam Thornham

Jim Sekich

Tano Ozzello

COUNSELOR
Raoul Bates
Tom Anderson

Arnie Clum

. Don Brown

Harry Hoffman
Bruce Douglas
Norma Schultz
Ken Schuman
Norm Van Osten
Joe Carney .
Gibson Gardner
Norman Aub
Larry Delmarco
Dave Vasquez
Fred Dyer
Kristi Manzanares
Bob Imes

Kathy Valentine
Nancy Shain

Leota Nilson

four schools in sample
three schools in sample
two schools in sample

10 :l%i

YOC. DIRECTOR
Arlene Anderson”
Ken Craiger
Mary Ann Partham*
Gen2va Holeham
Arlene Anderson”
Arlene Anderson”
Debbie Martin
Tom Milan
Harvey Rothenberg
Jim Roorda
Mary Ann Partham¥*
Tom Hergenreter+
Mary Ann Partham*
Tom Hergenreter+
Arlene Anderson”

Patrick Grippe

Barb McCullouch
Larry Malsam

Ray Heeley
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10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

20.

HIGH SCHOOL
Alamosa
Berthoud
Brush

Buena Vista
Cedaredge
Clear Creek
Eaton

Erie

Falcon
Florence

Ft. Lupton

Glenwood Springs

Gunnison

Lake County
Lewis Palmer
Meeker

Paonia
Sheridan
Woodland Park

Yuwa

SECONDARY COUNSELORS

SCHOOL SIZE "AA" RESPONDENTS

PRINCIPAL
Ron Hunter

Len Sherman

Mike Sandham
Richard Bryant
Manual Jimenez
Alan-Hein

Pat West

Bill Johnson
William Reader
Craig Shafer
Mike Costanzo _

Donald Breese

William Hamilton
Marc Stine
Max Wheeler

Len Kortmeyer

COUNSELOR
Sadie Martinez
Chuck Pennell

Al Worthley

Kent Salyer

Larry Fowler

Mary Harris
Barry McDonald
Richard Burleson
Josephine Mendoza
Leo Williams
Donna Stefanic
Judith Raillia
Craig Cropsey
Georgine Dickens
Gerald Neill
Marsha Caldwell
Sharron Johnson

Ernie Stumpf

“Person serves as both VE director and principal

*Person serves as both VE director and counselor

yoC. DIRECTOR

Donald Stone

Laddie Livingston
Larry Fowler*
Manual Jimenez”
Mary Harris*
Barry McDonald*
Charles Smith
Floyd Akers

Bob Laffoon

Ed Woytek

Andy Mastripolito
Craig Cropsey*
Bob King

William Hamilton”
Jim Dorsey

Max Wheeler”

Jim McCabe
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10.
11.
12.

13.

‘ l

14,
15.
16.
17.
18.
19.
20.

B B

HIGH SCHOOL
Akron
Briggsdale
Campo
Centennial
Center
Cheyenne Wells
Dolores

Hi Plains
Hoehne
Manzanola
Moffat -
Mountain Valley
North Park
Peetz

Peyton

Plateau Valley
Soroco
Stratton

West Grand

Wiggins

.

SECONDARY COUNSELORS
SCHOOL SIZE "A' RESPONDENTS

PRINCIPAL
Roger Milner
Evert Bissell
Lyle Bliss

Miguel Gomez

Bruce Sonnenfield
Cecil Dunn

James Smith
Jasper Butero
Arnold Bowman
Trinidad Sanchez
Paul Coleman

Bob Throop

Lenard Wiss

- Katrina Robinson

J. Schott

Stan Johnson

Joe Shields

Dwite Barnett

12

COUNSELOR
Richard Perry
Evert Bissell
Lyle 8liss”
Willie Montoya

Suzzane Shriver

Bruce Sonnenfield”

Gail Hunter

Ron Stone
Charles Bonino
Charles Slate
Trinidad Sanchez”
Karen Ickes

Art Bangert
Dennis Wagner
Judy McCormick
Rick Lucas

Jay Roope

Bruce Monosmith
Gary Miller

Dick Jones

“Person serves as both counselor and princiﬁal
*Person serves as both VE director and principal
+Person serves as both VE director and counselor

16

VoC. DIRECTOR

Charles Johnson
Evert Bissell*
Lyle Bliss¥*

Miguel Gomez*

Cecil Dunn¥*

Arnold Bowman*
Trinidad Sanchez*

Karen Ickes+

Lenard Wiss*

J. Schott*

Stan Johnson*

Joe Shields*

Dwite Barnett*
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Guidance

10,
11.
12.

13.
14.

15.
16.

17.

18.

19.

VOCATIONAL COUNSELING STRATEGIES

personnel will actively aid students to help them;
Complete an actual or practice job interview.

Talk with workers in jobs related to the student’s program,
about how they come to be in their jobs.

Talk with counselor/teachers about how their goals, interests
and abilities relate to jobs.

Discuss in class or group guidance groups, jobs related to
vhat they were studying.

Tour a local industry/business to observe various jobs related
to their class/program.

Attend a "job fair" or "career day" where workers/employers
talk about jobs.

Gain reinforcement from parents about the purposes of vocational
classes/programs.

Use COCIS (Colorado Occupational and Career Information System)
for job/employer information.

Complete a "job search skill™ unit/program which teaches them
how to find a job.

Visit a "trade show".
Go into the business community to use equipment.
Receive tutoring in basic skills.

Complete job shadowing (following and observing workers
on-gite).

Hear loaned business personnel speak about what employers
expect from students.

Receive personal counseling about career goals.

Complete a formal career exploration program (i.e., experienced

based career education, viewed a film on vocational educationm,
completed a career unit, etc.) before enrolling in a vocational

class/program.

_Receive occupational outlook/job demand information about
related jobs.

»

Receive placement information about recent'class/program
completers.

Hear presentations made by recené graduates (panels, etc.).

13 17
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20.

21.

22.
23.

24,
25.
26.

27.

Complete some formal career assessment before emnrolling in
class/progranm.

Attend a presentation by vocational teachers prior to enrolling
in a class/program.

Receive guidance in completing a resume.

Become involved in student leadership groups/clubs (HERO, FFA,
VICA, etc.).

Become informed about postsecondary training options.
Receive feedback about deficiencies that affect job performance.
Receive feedback about deficiencies in basic skills.

Receive feedback about deficiencies in work habits.
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ALL SECONDARY

- COUNSELORS

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,

etc.).

stratagies, mark the appropriate colums to indicate:

A.

. is used in your school (with

The extent to which each strategy A.

studants who _enroll in vocational
classes/programs).

B. The extent to which the strategy
could help students succeed -
In vocational classes/programs
(whether you use the strategy
or. not),

SAMPLE SIZE

58 (60 - 2 non-responses)

97% Returned

Students:

1.

10.
11,

12.
13.

14,

15.

Complete an actual or practice job
I%tei?iew.

Talk with workers, in jobs related to
e student's program, about how they
come to be in their jobs.

Talk with counselor/teacher about how
thelr goals, interests and abilities
relate to jobs.

Discuss, in class, jobs related to what
they were studying.

Tour a local industry/business to
observe various jobs related to their
class/program.

Attend a "job fair" or "career day"
where workers/employers talk about jobs.

Are reinforced by parents about the
purposes of vocational classes/programs.

Use COCIS for job/employer information.
Complete a "job search skill" umit/
program (teaches students how to find a
job.)

Visit a "trade show".

Go into the business commumnity to use
equipment.

Receive tutoring in basic skills.

C lete job shadowing (followed/
ogactvea workers on-site).

Hear loaned business personnel speak
about what employers expect from students.

Receive personal counseling about
career goals.

Recognizing that you or others (vocational, coop, classroom teachers) may use these

Used with % of

students who enroll

in voc. classes/
programs in your
school

Degree to which
strategy could help
student succeed in
voc. class/program

— g} (%]
3 8 2 - 7]
o par} o -4 [} =
] I s = . o
o o wn L ¥] o et | B
gl . L} -t 7]
) sl o ﬁ > - by o ﬁ
- B | a -
5 Slal | 212|354 |2
- | 2| | e alw g a '3- ~ o g
2‘ﬁ83$§8 Slelylse |8
11 |13 9|10 | 8 | 5 .56 33 22 2 0 57
6| 6] 17{10 {15 | 3 | 57 33 23 1 .0 57
19114 115§4 13 1].2 |57 32 25 0 0 57
17 120 914162 |58 31 25 1 0 57
419 9{12 |12 |11 |57 32 25 ] 0 58
t
9|8 6{10 [15 |10 | 58 22 34 1 0 57
3|18 1410 {14 | 6 | 55 25 28 2 0 55,
]
619 6l 99|18 |57 15 35 3 2 55
9|10 15|18 | 6{9 |57 25 30 0 0 55
112 516 |13 |27 |54 11 34 6 2 53
116 717 |19 |18 | 58 17 32 4 2 55
113 8i14 [25 { 5 | 56 18 32 7 0 57
211 7110 |21 |15 |56 23 27 5 2 57
5|6) 15|15 |6 {10 |57 28 27 2 0 57
2111311016 | 5|1 |56 31 23 2 0 56

15 19




A. Used with % of B. Degree to which
: students who enroll strategy could
: in voc. classes/ help student
‘ programs in your complete voc. class/
: school program
0 0
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16. Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocatiog:}. educat%og.fcompleteclilzn
career t, etc.) ‘before enro g
in a vocational class/program. 81 41 6| 9)11{19 (57 20 | 31 4 1 |56
17.. Receive occupational outlook/job
demand information about related jobs. 8112 9410 (14| 4 |57 17 | 36 3 G |56
18. Receive placement information abo:t p
Yecent class/program completers. 41 4] 6| 8 14 119 |55 14 | 34 5 0 |53

’l
"
LI
H
°‘l
‘l
'l
Y

19. Hear presentations made by recent
seadustes (panels, etc.). 3| 2| 612 {17 |17 |55 22 |26 | 8 | o |s6

20. G lete some formal career assess-
ment before enrolling in class/
program.

21. Atténd a presentation by vocational
teachers prior to enrolling in a

class/program. 12| 9 6| 5|13 |12 |57 2 |27 | 6 | 0o |s5

22. Receive guidance in completing a
resunme. 1410 |10 j15 | 5} 3 |57 22 | 30 1 0 |53

23. Are involved in student leadership 9

groups/clubs (HERO, FFA, VICA, etc.). 11112 112 | 7 | 5 |56 20 | 31 5 1 |57

24. Are informed about post-secondary
related training options. 13{14 (141 87| 1(57 24 | 33 ] o |57

25. —Ea—fﬁ“gizeffggdlj’gﬁkp:gggt deficiencies 131516 a|8]|3ls7 27 {29 11 | o |s7

26. %Iel_c_:i'_\sr%cf:le(gl{?:lf about deficiencies l17l9lslsl1lss 25 29 1 0. |ss

27. %E%r’% ﬁ:le’glé:?k about deficiencies mnlizlizlz1s!l3l5 28 27 2 0 57

16 20
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ete. ). Recoguizing that
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.4., home ecotiomids. Gnop educaclon, discriducive aducacion, syriculsyre,

sczacegles, tark che appropriate coluzmns to indicace:

AAA
COUNSELORS

J1GVTIVAY AJOD 1539

A

The excent to vhich each scrategy
{3 used in your school (with
studants who enroll {n vecacional
classes/prograns).

The extant to which the scracegy
could help scudencs succeed

vacactional classes/programs °
(whachsr you use the scrategy
or. not).

Studsnts:

1.

2.

%hn e actual or practice job
3 av, '

Talk with workars, in jobo related to
studenc's program,. sbout how chey
come T0 be in their jobs.

Talk with counselor/cascher about haw
their goals, intsrascs and abilitiss
zslata to jabs.

Discuss, in class, jobs related to wha>
Yy wvers studying. .

Tour & local induscry/dusiness to
00g8aTve various jobs valacsd to their
class/prograa.

Accend a "icb falr".or "career day”
viers workars/esvlovers calk about fobs.

%
Ars rainforcad by parsacs about chs
pusposes ot vocaticnal classes/programs.

8. lsa COCIS for Job/esployer inforaction.

lete a "job sesrch skill” wmic/

) program (Csaches students how to find a

14.

16.

17.

18.

19.

20.

2.

23.

26.

2.

2.

27.

Eﬂ.&!& fesdback about de
. Inwotk:babice.

Job.)
Vistz a "trade show'.

Go into the business commmity Co use
tquipmanc,

Recaive tutoring inm basic skills.

%ﬁjob sh:dnvi.nz (Zollowed/
ooe workers on-sice).

%_ur‘ loaned business personnal speak
oue

vhat employers expect from studencs.

Raceive perscnsl counseling about
caTeur goals.

Complete a formal caresr exploracion
program before enrolling in a
vocational class/progran.

%‘_ occupacional ouclook/job ~
iaformacion abouc related jobs.

Receive gucme infornation abouc
zegant s/program coapleters.

. presencacions mads by recent
ces (panals, ece.).

Complete soms formal career sssess-
taac beors earolling in class/
program.

Azgend a sentacion by vocational
taacnsrs ?rn;.or to enrolling in a
class/progzan.

Receive guidance in completing .z
Tesumae.

Are involved in scudent leadership
groups/clubs (HERO, FFA, VICA, ete.).

Ars informed abouc postesecondary
velated craining options.

Receive feadbeck. about deficlencies
€ aifect job performance.

Raceive feadback about deficiencles
2 basic skills.

used with scudentcs

in vocational

3 (vocational, coop, classroom ceschers) may use chese

Usad wich % of Dagree 0 which
students who enzxoll scTategy could help
L:o vc:‘;‘ cl‘;u;g scudent succead (n
:chn‘:l Yy mB voc. class/program

a t
- 3 £
S0 lE B 13 |8
’ ] 'g‘g g’ ; Z (&
% »elok ] et : : E E "3 g Pl
I|RIRIS[I(22 || E]|2 sl |2
514 (414 |1 2120|114 2 20
211 |18f4 |4 1120}|13{6 | 1] 0|20
616 |5{2 1] 02011416 | 0] 020
7 31210{ 00204113161 11 0120
213131614 2J20({15{ 5| 0| 0{20
01441371 420}}9 |11, 0] 0]20
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60 1217 1110120 |13 010 {20
3B {412 (11112011317 {0} 020
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ALL SECONDARY GOUNSELORS

TIME SPENT ADVISING FOR VOCATIONAL EDUCATION

Considering all student contact through the guidance office,
estimate what percentage of time guidance staff spends on:

1. Registration and | 2 654 5 45 40 35 30 25 20 15

scheduling Teql”1 3 1 2 2 9 5 10

2. Personal/Crisis 6¢/1{5 5 4 y 3}/ }/ 25 }o/

] Counseling 1 1 3 3 [ 2 7 7 9

3. Advising and 60/ | 30 20 15 12 10 S 2 1
counseling for VE 1 4 3 11 1 15 11 1
at the secondary level

4, Advising and 65/1 50 4] 3s 30 25 20 15 10
courseling for post- 1 2 1 2 9 9 15 10
secondary education

5. Post-secondary 43/ | 32 30 25 20 15 10 5
scholarships and 1 1 3 2 7 6 14 12
financial aid

6, Other 2 23 20, 1 1 5
1 1 3 1 1 2 1 3

Sample Size 58 (60 - 2 non-responses)

97% Return

n

5

~ . o ) 3 n ~ - - 9 3 PRIy

20 24
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PRINCIPALS SAMPLE
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The decision of which principals to survey for this research project was
determined by first dividing each of Colorado's high schools into their
respective size categories (A, AA, AAA). The schools were then listed
alphabetically and assigned a number. Twenty schools were then selected
from each size category using a microcomputer program for random selection.

Schools that were chosen were contacted by telephone and the principal's
secretary was asked to identify the principal's name. The principal

was then sent the survey. The total number of surveys returned was

51 or 85 percent.




TOTAL PRINCIPALS

| VOCATIONAL COUNSELING STRATEGIES

-

Below are vocational counseling strategies used with students who enroll in vocational

classes or programs (i.e., home economics, coop education, distributive education, agriculture,
etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy A. | Used with % ~£ B. | Degree to which
is used in your school (with students who enroll strategy could help
students who enroll in vocational in voc. classes/ student succeed in
classes/programs). prggrims in your voc. class/program
schoo

B. The extent to which the strategy
‘could help students succeed
in vocational classes/programs

(whether you use the strategy - § 4

or not). = i g & @

c = al | 3 3 I -

L c

SAMPLE SIZE 51 (60-9 NON-RESPONDENTS) ° gle|& .5 . .;:. ° | &

3 NERD= <l 3|laje |=

(85% RETURN) = E-RE R § u g En 'E. - : 3

< | ~|lalnlatlz = 9 3 b 2 '_0_
Students: {
1. C::ge}::c:we'm actual or practice job 12115 hol 414 {4 [s0 30119 | o 0 49 F

2. Talk with workers, in jobs related to

e Cadenc 2 Progran, sbout how they s 11127 |3 o | |27 |21 |0 |0 |es

3. Talk with counselor/teacher labout how

thel: 1s, i d abilici
thelr goals, incerests and sbilicies o363 Jo |1 1 Jao | |29 [20 |0 | 0 |ag

4. lzi:;u::éeigtgé;gé.jobs related to what (301(111(5 |1 13 11 51 32 114 {2 0 148
S. 'Tour a local industry/business to
observe various jobs related to their 7 Minile 17 1s 181 19 [28 | 2 0 !49
class/progranm. —— *
5 eﬁt:::dwgr;igg/S;g:yzisngﬁleceibggz"jobs. 1009 |7 19 |7 {8 |50 15 |28 6 0 149
7. Are reinforced by parents about the o holi1hsls 13 las 21 124 | 2 3 |s0

purposes of vocational classes/programs.

8. Use COCIS fqr job/employer information. 1211019 15 }1 9” 46 18 |21 7 1 47

9. Complete a "job search skill" unit/
program (teaches students how to find a

job.) 1317 1111214 |3 50 19 130 | O 0 |49
10. vVisit a "trade show". 3 13 13 |1011 |19 149 7 125 13| 3 |48 -
11. Go into the business community to use o0 la ils hishz o 1 130 |5 3 a9
equipment.
12. Receive tutoring in basic skills. 5 13 12 113115112150 11 131 12 4 148
13- Complete job shadowing (followed/ 2|1 Is [s afiohe | |14 ]2s |7 | 3 las
’ 14, 1 k . .
i feue tomned bstasss persomt soese 6 o 4o |5 |7 b0 | |20 |27 |1 | 1 Ja9

: 15. Receive personal counseling about 2111813 12 |2 |3 |49 1130 (18 |0 1 (49 -
. |I: MC career goals. . ,
. — e - Y .




Used with 7% of * | Degree to which
students who enroll strategy could

in voc. classes/ help student
programs in your complete voc. class/
school program

All who enroll
Less than 107
Not used

Total Responses
Very helpful
Helpful

Of little help
Not at all

Total Responses

Complete a formal career exploration
program -(i.e., experienced based
career education, viewed a f£film on
vocational aducation, completed a
career unit, etc.) before enrolling
in a vocational class/program.

Receive occupational outlook/job
demand information about related jobs.

Receive placement information about
Tecent class/program completers.

Hear presentations made by recent
graduates -(panels, etc.).

Complete some formal career assess-
ment before enrolling in class/
program.

Attena a presentation by vocational
teachers prior to enrolling in a
class/program.

Receive guidance in completing a
resume,

Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

Are informed about post-secondary .
related training optioms.

Receive feedback about deficiencies 16
that affect job performance.

Receive feedback about deficiencies 17
In basic skills.

Receive feedback about deficiencies 18
In work habits.

P e L L R R A L 2L R R R L DR L L L L e dod

THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL EE HELD

CONFIDENTTAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.

23 22)7



] VOCATIONAL COUNSELING STRATEGIES

Below are vocaticnal counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,

etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy A. | Used with 7 of B. | Degree to which
is used in your school (with students who enroll strategy could help
students who _enroll in vocational in voc. classes/ student succeed in
classes/programs): Prgsfims in your voc. class/program
. schoo

B. The extent to whi.;:h the ‘strategy
‘could help students succeed
in vocational classes/programs '

m ‘v

(whether you use the strategy - 3 ‘d’;:

or not). o ae < & a;

S < 8 - @ o.

g e O - |- o

SAMPLE SIZE 17 (20-3 NON-RESPONDENTS) - | o Sl |= 5 == | &

3 © g o < '; § b —

(85% RETURN) RN >822 s | =

<inivnial|z |- i 2 8 2 '_°_

Students: . -
1. S:gteletzw?n actual or practice job s51314i2t211117 918 0 0 |17

2., Talk with workers, in jobs related to )
the student's program, about how they 315111413]10116. 101 7 0 0 117
come to be in their jobs.

3. Talk with counselor/teacher about how

their goals, interests and abilities 1mal21ololol17 10| 7 0 0 |17 °
relate to jobs. .

4., Discuss, in.class, jobs related to what 1113
they were studying.

o
~N
o

17 12| 4 1 0|17

5. Tour a local industry/business to
observe various jobs related to their
class/program.

6. Attend a "job fair" or '"career day"
where workers/employers talk about jobs.

7. Are reinforced by parents about the
purposes of vocational classes/programs.

o
-t
~

17 12, 3

NN
o

hoaadd

8. Use COCIS for job/employer information. 15

10
12

N W o | -
(3]

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.)

10. vVisit a '"trade show".

17

17

O 1IN & KON I

—
gl &

17 10

12

11. Go into the business community to use
equipment.

o o (== o F—‘
— ,
~

—
—
—

12. Receive tutoring in basic skills. 17

O[N] w]w o0 NN

13. Complete job shadowing (followed/ 16 |

observed workers on-site).

w (o)} | (3] N
o w N [aV] Lo o KA
o Lo o o (3, o N

17 10

14. Hear loaned business personnel speak
about what employers expect from students.

~N| NN o
NN o

N Lo I
—
o] ~ w Lo ~ wl  »; KD [o)] N o]
o]

b
o
o

17

15. Receive personal counseling about
career goals.




{
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DR
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16.

17.
18.

19.

21.

23.
24,

25.

THANK YOU FOR YOUR COOPERATION.

Complete a formal career exploration
program {i.e., experienced based
career education, viewed a film on
vocational education, completed a

. career unit, etc.) before enrolling

in a vocational class/program.

Receive occupational outlook/job

demand information about related jobs.

Receive placement information about
recent class/program completers.

Hear presentations made by recent
graduates (panels, etc.).

Complete some formal career assess-
ment before enrolling in class/
program.

Attend a presentation by vocational
teachers prior to enrolling in a
class/program.

Receive guidance in completing a
resume. .

Are involved in student leadership

groups/clubs (HERO, FF4, VICA, etc.).

Are informed about post-secondary .
related training options.

Receive feedback about deficiencies
that atfect job performance.

Raceive feedback about .d'eficiencies
asic skills.

Receive feedback about deficiencies
In work habits.

Used with % of Degree to which
students who enroll strategy could
in voc. classes/ help student
programs in your complete voc. class/
school program
[72] (7]
@ ol
o 02 £ & 2
2 218 |z 2 2
5 g o g “c'x‘. Q :: ‘q’;
Q -8 2| =t 3T ° o«
AAARHHER N R E
slEizislelslel |5l w2 @
<|l~|ln|lamiz]| ¥ > = © = =1
slafi|2{alsfiz| |9 |7 |1 o |7 {°
31117 |3 {1 {0 |15 7 |10 |0 0 {17
21111 |4 {6 {3 |17 4 110 |2 0 |16
ol3|3fols|s|iz7| |2 ho |a |o s |:
2 12 |3 {3 {3 |4 |17 6 7 2 1 16 |
512 13 1313 )1 h7 7 P9 0 0 fie |
3 13 18 |2 {1 [0 {17 4 12 |1 0 17
s 27 f2 02 o fi7] |6 ho [1 |0 f7
6 (6 12 11 11 lo 11 611 0_§7 i
7 16 |11 10 |2 1 {17 8 B 0 0o 07
7 {2 13 {3 |0 |2 {17 7 110 |0 0 7
7 15 |13 12 |0 |0 17 8 9 o {0 17
- o o - PR STy R e T L [ P

YOUR COMMENTS WILL ﬁE HELD
CONFIDENTIAL, "AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.

25 29




SELING STRATEGIES

| VOCATIONAL COUN
1

Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive educazion, agriculture,

etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

RS *
. L

A. The extent to which each strategy A, | Used with % of B. Degree to which
is used in your school (with students who enroll strategy could help
students who enroll in vocational in voc. c}asses/ student succeed in
classes/programs) . Prggrims in your voc. class/prograrn:
schoo

B. The extent to which the strategy
‘could help students succeed
in vocational classes/prograns
(whether you use the strategy
or not).

SAMPLE SIZE 16 (20-4 NON-RESPONDENTS)
(80% RETURN)

All who enroll
75%

50%

25%

Less than 10%
Not used

Total Responses
Very helpful
Helpful

0f litcle help
Not at all

Total Responses

Students:

1. Complete an actual or pr;ctice job
Taterview.

(9 ]
[ o]
(9 ]
—t
o
—t
—t
N
o
(9 ]
N
o
o
o
o

2, Talk with workers, in jobs related to .

the student s program, about how chey 1 | 2| 7/3|1|1{16 | 9|6 | 0] 015}

3. Talk with counselor/teacher about how

V[l their goals, interests and abilities g lel1lol1io0]i6 11! 4 0 0 ]5:
|

\
.
'+
‘
1

relate to jobs.

: 4, Eis;uzzéeigc:é;:;é.jobs related towhat |11} 410|110]0{16 101 4 1 0 ]521
i 5. Tour a local industry/business to g
: observe various jobs related to their 3 13161310]{1116 519 1 015
i class/program.
{f 6. Actend a "job fair" or " day"
F. =§§§2 H:rkigs/employzgs g:iiegbouz jobs. 4 11[5]2]1]3]16 7 6 2 0 .15 ‘
. 7. inforced by b h : R |
: purposes of vocarional classes/programs. [0 | 2| 2| 7|3/ 1|15 | 616 | 1| 3]16]
8. Use COCIS for job/employer information. 314|6 3116 7 4 0 : 15
> %%2:%<2&i§23§2§3‘.&2§‘%§4 mieleaa I3 |3]5|4|1|ofe |69 o] ofis
N job. .
; 10. Visit a "trade show". 0 1111314]717§ 215 7 1 ‘]5— |
X 1l. Go into the business community to use 0i1o0la4lat7l1]16l 219 3 11151
k equipment. .
12. Receive tutoring in basic skills. 3 10[{1}4)3]5;16 416 2] 3115
13. b shadowing (followed/ 1.
Comlace job, shadoving (follove 2 Jo|1]2|s|el1g | 7]5 | 2| 1]1s]
14. Hear loaned business personnel speak . [1 [1]6|6]0|2]16 6 | 7 1 1118
about what employers expect from students.
15. Receive perso;al counseling about 7 14101112]2]16 10f 4 0 1 15
Q career goals.: . , 9 .




A |used with % of Degree to which
students who enroll strategy could
in voc. classes/ help student
programs in your complete voc. class/
school . program
0 »
] Q
- wn c. wn
r 5 S ” " S
£ - & & Fla e
it Elol 2@ = a1l % |2
o) slae| o - o a
£ & 0 £ =] & &
3 -] ~— 1] owd « ~—
L] ] > =} - 1=
Il itjaojwi " - o +
~|lnlo|lnliaelo] o ) Q 4w 0 o
| ~dc vl =LR ] 2Z] - > = o =z | —

16. Complete a formal career exploration

program (i.e., experienced based
. career education, viewed a film on
vocational educatg.og.fcompleted a
career unit, etc. efore enrolling :
in a vocational class/program. M 212|111 2]5/16 8 4 3 1 16
17. Receive occupational outlook/job 4 1 6] 11 3] 1]2]|17 6 |8 |1 11|16}
emand information about related jobs. e

18. Regeive placement information about ‘
recenig' class/program completers. P 3 310 4]4[16 4 9 2 1 16 A

19. Hear presentations made by recent 1 | 0| 4] 4] 3| 4] 16 4 |7 4 0 |15 }:
graduates (panels, etc.).

20. Complete some formal career assess- :
ment before enrolling in class/ 4 | 1] 41 3] 1! 3|16 516 4 0 {15
program. . .

21. Attend a presentation by vocational T
teachers prior to enrolling in a 7 1 4121 0] 0] 3116 8 |4 3 0 {14 :
class/program. : ;

22. Receive guidance in completing a B |61 51111101} 16 8 |4 2 0 |14
resume. -

23. Are involved in student leadership p | 311151 110]16 6 |6 3 0 |15
groups/clubs (HERO, FFA, VICA, etc.).

24. Are informed about post-secondary .
related training options. b 7{T{1]041]16 4 9 1 1 15 )

25. Receive feedback about deficiencies b |41 4111011]16 9 |5 0 1 {15 L
that affect job performance. 1

26. Receive feedback about deficiencies
Tnbectc skills. B {31 1]11]1112}16 8 |4 1‘ 2 15.

27. Receive feedback about deficiencies B |41 11210(1]16 1013 1 1 |15
In work habits. -

o= - - - ahponde S lowoecdeceadecas EET T T

THANK YOU.FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD

CONFIDENTTAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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'J VOCATIONAL COUNSELING STRATEGIES

A PRINCIPALS -

Below are vocational counseling strategies used with students who enroll in vo.ational
classes or programs (i.e., home economics, coop education, distributive education, agriculture,

etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

»

‘| A. The extent to which each strategy A, | Used with % of B. Degree to which
is used in your school (with students who enroll strategy could help
students who enroll in vocational in voe. classes/ student succeed in
classes/programs). prggrims in your voc. class/program |
. schoo

B. The extent to which the s&ategy

b

'could help students succeed ”
in vocational classes/programs 4 1w |
(whether you use the strategy - I o |
or not). < 3 5 e ‘c”: :

R 5 ~ ol | 3 2 S
: slo | & | % o |2 |2
SAMPLE SIZE 18 (20-2 NON-RESPONDENTS) e S| = =l s 2.
vl o . o
3 3 P < 3 :_"‘ g —
ETURN S Y O - A > & —_ o -
(30% RETURN) 5“’;‘%:";‘5% = E Qw2 :_5_
Students:
1. Complete an actual racti b
Fooplece 3 or practice jo 4 |513]1|2]2]17 g8l9 0] O
2. Talk ;vtgh—woi'kers, in j:é:s-red.:tedh to -
the student's program, about how they .
come to be in chegif: jobs. 1 413]5(3(2]|18 8 8 0 0
3. Talk with comi:elor/teacher 'aboutéi how -
their goals, terests and abilities
rel‘cegto jobs. 4 {6}5{0[1011]16 819 0 0
4. Discuss, in class, jobs related to what
they were sn:udy.’a.ng.:l 8 612{0)1]1/18 10] 6 0 0

5. Tour a local industry/business to }
observe various jobs related to their 2 411121514118 6 11 0 0!
class/program.

6. A d a "job fair" " day” ’ '
wﬁt:::; w:rkigs/ezpioyzis gﬁieibouz jobs. 4 21113}12]5]|17 6 10 1 0

7. Are reinforced by parents about the .
purpodes of voanignal classes/prograns. 0 5/4({6]0f{2)17 9 8 | 0 0

[#))
—
w
o
w

8. Use COCIS for job/employer information. 15) [ 817} 1

9. Complete a "job search skill" unit/
program (teaches students how to find a 6 2

job.) 17

3
8116
9
5

12
1
13
1| 1 1

10. visit a "trade show". 1 1

—
N [N Oo

11. Go into the business community to use 0 i1
equipment.

12. Receive tutoring in basic skills. 1 2

17
17

Q| N
—

13. Complete job shadowing -(followed/
oBurveKj ¢ 19 17

workers on-site).

~N | AW N [N

14. Hear loaned business personnel speak
about what employers expect from students.

5117 10 0 0

I o o
N Lo
Ol w |w NI &» I~

~Nw o
—

1116 12| § 0 0

Receive personal counseling about

career goals. .
32




THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.

l 8. |used with % of B Degree to which
C. students who enroll strategy could
. in voec. classes/ ' help student
I programs in your complete voc. class/
B school program
- v v
T - 52 = = b
: 2 =t 8 3 2 ol
L ] a w ~ 7
1 ; sl Bl | & 2038
) el o =4 Q ~ e} x|
N £ Hla = = o e
o 3 = Lt L i a -
. @ [3e] > . ~ <
l ~ e |atleel @] + u - o ow S
. ~mln|lo]jlwnla}o o ) ) [ <] ol
: < |~ NS ]2 o > = o = [
s 16. Complete a formal career exploration -
. program (i.e., experienced based
. l career edtlxcation. viewed alfi.l\ax on
vocational education, completed a
-8 career unit, etc.) before enrolling 31 2] 31 1) 25|16 4 11210 0 |16
. in a vocational .class/program.
17. Receive occupati.ona'l outlook/job . 3
l demand information about related jobs. (5 | 2 3] 2} 31 1] 16 719 0 0 {16}
18. Receive placement information about ‘ )
. I recent class/program completers. 2 2| 0} 2| 6| 4] 16 2 13 1 0 167 '~"§
o 19. Hear presentations made by recent 13 0 t16
. graduates (panels, etc.). 0 2| 1] 2] 6| 5/ 16 3 10 :
1 20. Complete some formal career assess- |2 | 2| 2| 0| 3| 7| 16| | 4 |11 |1 | 0 |16},
: ment Defore enrolling in class/ 1
) program. I
21. Attend a presentation by vocational ' . I
‘o teachers prior to enrolling in a 315/ 0lo0} 1} 716 311310 0 |16 |
ST class/program. ; . ¥
- l 22. Receive guidance in completing a 4| 4} 4| 11 11 2] 16 6 |9 0 1 116. I
. resume. 14
. 23. Are involved in student leadership ;
: l groups/clubs (HERO, FFA, VICA, etc.). (4 | 5] 1] 1] 1! 41 16 6 {5 3 1 |15 ;5‘
;. 24. Are informed about post-secondary . ¢ ) ¥
: related training options. 515 2{1]1].2]16 6 |8 1 116 I
i 25. Receive feedback about deficiencies 1 1 116" ;
R "I that affect job performance. 3 3| 3| 2 3]2| 16 4110 . I
: 26. Receive ‘feedback about deficiencies 1 I
. I In basic skills. . 2] 6] 3] 1} 2] 21 16 5 {10} 1 0 |16 ;
V 27. Receive feedback about deficiencies 1 0 15 ,I
In work habits. 3 4/ 5] 1] 1] 2| 16 5 9 1 . It
........................................... - ecpovdecvkhreyrovjveccnsechasssitcsasadoccadascana ,!
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VOCATIONAL EDUCATION DIRECTORS SAMPLE

The decision of which vocational education directors to survey for

this research project was determined by first dividing each of Colorado's
high schools into their respective size categories (A, AA, AAA). The
schools were then listed alphabetically and assigned a number. Twenty
schools were then selected from each size category using a microcomputer
program for random selection.

Schools that were cchosen were contacted by telephone and the principal's
secretary was asked to identify the vocational education director
responsible for that school. These individuals were then sent the
following survey. Because some vocational directors represented more
than one school and some schools did not have a vocational director,
surveys representing 49 of the possible 60 schools were returned for an
82% return rate.




Frey R

“TOTAL: VOCATIONAL :DIRECTORS

Ak tAd b agy
A i)
iy we Lt

’-

e classis or programs (i.e.,
3 . etc.). Recognizing that

.IOCATlONAL COUNSELING S

Below are vocational counseling strategies used with students who enroll in vocational
home economics, coop education,
, you or others (vocational, coop,
™, strategies, mark the appropriate columns to indicate:

distributive education, agriculture,
classroom teachers) may use these

A. The extent to which each strategy A.
is used in your district (with
students who enroll in vocational

classes/programs).

B. The extent to which the strategy

could helg students succeed-
in Vocational classes/programs
(whether you use the strategy
or not).

‘-l N ..

SAMPLE SIZE 49 (60-11 SCHOOLS NOT
REPRESENTED)

IR

ey gt

(86% RETURN)

Students:

1. Complete an actual or practice job
interview.

[

Talk with workers, in jobs related to
the student's program, about how they
come to be in their jobs.

3. Talk with counselor/teacher about how
their goals, interests and abilities
relate to jobs.

H

B OvT e w dewroS Ta a0 a3 ¢ oAy

4. Discuss, in class, jobs related to what
they were studying.

5. Tour a local industry/business to
observe various jobs related to their
class/program.

Attend a "job fair" or "career day"
where workers/employers talk about jobs.

7. Are reinforced by parents about the
purposes of vocational .classes/programs.

[}
.

Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
prgggam (teaches students how to find a
job.

10. Visit a "trade.show".

wa e

11. Go into the business community to use ’

equipment.

AN NS e

12.
13.

Receive tutoring in basic skills.

Complete job shadowing (followed/
observed workers on-site).

14. Hear loaned business personnel speak

about what employers expect from students.

LM A

15.

Receive personal counseling about
career goals. .

‘~I
L.
zl
3.
) l
:
‘l
.
.
:
3
i
- ’I
.
‘él
’ .
Pt
.

3

, ZAl 5353

Used with % of 'h. Degree to which
students who enroll strategy could help
in voc. classes/ student succeed in
programs in your voc. class/program
district
[72] 2]
1] 1]
o 2 2 & g
8 21 18] |3 i S
Q o (72] ('Y el (72]
%|lov| Y ﬁ- o - @
o cle|ex o - o 273
£ D] o Q - 1}
3 3| - F< 3 It} o —
e laeleel B w3 ~ | & =R 3
FleiR|B|s|2le| | €22 o
124191812 4 K9 30 {17 | O 0 {47
3hofisjr2] 71249 24 123 |0 0 |47
16 12112 8]0} 1 #9 30 |16 |0 {0 |46
286 {L|1{1}1 ;8 36 {10 { O 0 |46
5{op3t7{8, 6% 21 [24 |1 | 0 |46
1| 281201214 49 17 124 |5 0 {46
1 15 {10} 8| 6 B4 27 117 |1 0 |45,
7 716815 k7 12 {21 |5 1 {39
oftel7pr]2]4 B9 30 {14 |1 0 I35
2131213513 k8 7 127 |8 2 |34 ‘f
1171019 Q1L B9 16 |23 |4 2 |45
21517 a6 |5 9 22 2 lo |1 las i
BERERER YA YR Y, 15 1 {8 |2 46 |
319 LS 0|7 (|5 %9 26 (19 |0 1 |46
21814161712 FQ 30 13 |1 1 |45




16.

17,

18,

19,

20.

21,

22,

23.

25.

26.

O o D rE ar e B P R P P e e R E R NP a RN e e E D onm®ewaw s ® o

Complete a formal career exploration
progranm (i.e., experienced based
career education, viewed a f£ilm on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program,

Receive occupational outlook/job
demand information about related Jobs,

Receive placement information about
recant class/program completers.

Hear presentations made by recent
graduates (panels, etc.).

Complete some formal career assess-
ment before enrolling in class/
program.

Attend a presentation by vocational
teachers prior to enrolling-in a
class/program.

Receive guidance in completing a
resume,

Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

Are informed about post-secondary
related training optioms.

Receive feedback about deficiencies
that alfect job performance.

Receive feedback about deficiencies
iﬁ basic skills.

Receive feedback about deficiencies
In work habits,

Used with % of
students who enroll
in voc. classes/
programs in your

Degree to which

strategy could
help student

complete voc. class/

P Y AR

district program

0 I g
~ R § o 2
2 S| | & | = . 2
[ 0 w -~ 0
L = Q -9 L) ~ Q
3 2% = I R - B P~
3 “1sf Rl [ S1ala sl
oleeleielglal 8] (22| 7|o) 8
R [3(2| & (22 lyle]e
8| 9] 6| 6|12] 8|49 16 |27 |3 | 0 |46
8|11| 9|10| 9} 2]49 18 {23 |3 | 2 |46
6| 5i11| 8|10] 949 11 |29 |4 | 1 |45
1| s| 7{10{21| 5|49 15 (26 [ -5 ]| 0 {46
10| 6{11| 5| 8| 9{49 11 (28 |4 | o |43
15| 71 8| of 2| 849 [ j15 |27 [4 | o |46
13{12{11| S| 6{ 2|49 27 |19 |0 | 1 |47
171 7| 9| 8| 5| 3|49 17 |23 |4 | 2 |46
15(14] 8| 5| 5| 2|49 20 {24 |1 | 1 |46
8| 8l14| 4| 8] 4l46 20 |22 {0 | 2 |44
121911} 5§ 8 4|49 27 |16 46
1210{12 48 30 {14 |1 46
Saduabdd L4 ababd Ll L P N bercrmtrcnrdeanade ~ee o

THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD

CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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AAA VOCATIONAL DIRECTORS

'OCAT|ONAL COUNSELING STRATEGIES

Below are vocational counseling strategies used with students who enroll in vocational

. ‘r

8
(l
,
»I
H
:'
.
“l
v
<
‘.'I
.
.t'l
B
* .

classes or programs (i.e., home economics, coop education, distributive education, agriculture,

etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these

strategies, mark the appropriate colums to indicate:

A,

classes/programs).

The extent to which each strategy A.

.18 used in yovr district (with
students who enroll in vocational

The extent to which the strategy
could helg students succeed

vocational classes/prograns
(whether you use the strategy
or not).

SAMPLE SIZE.19 (20-1 SCHOOL NOT

REPRESENTED)
(95% RETURN)

Students:

1. Complete an actual or practice job
Interview.

2. Talk with workers, in jobs related to
the student's program, about how they.
come to be in their jobs.

3. Talk with-counselor/teacher ahout how:
thelr goals, interests and abilities
relate to jobs.

4. Discuss, in class, jobs related to what

they were studying.

5. Tour a local industry/business to
observe various jobs related to their
class/program

6. Attend a "job fair" or "career day"
where workers/employers talk about jobs.

7. Are reinforced by parents abcut the
purposes of vocational classes/programs.

8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/
program (teaches students how to find a
job.) .

10. Visit a "trade show".

11. Go into the business community to use
equipment.

12. Receive tutoring in basic skills.

13, omplete job shadowing (followed/
oEservea workers on-s %t

14, Hear loaned business personnel speak )
about what employers expect from students.

15.

Receive personal counseling about
career goals.

Used with % of

1.

Degree ‘to which

students who enroll strategy could help
in voc. classes/ student succeed in
programs in your voc. class/program
district
3 (72}
- e e & §
ARLEEH IR
@ e Uy i [72]
FEE-R 8. o ~ m
o 218 = |3l |® | =
> 20 R lElE5 | R
it iptigtl | |42
2lo|R|a|8|2)el | €2 s8] o
5/6[3}4]0] 119 14§ 5 0 0| 19
213|4|6]4]0]19 g8 |10 O 01} 18
2/ 8|2|7{0{0]19 13} 5 | 0} O 18
11{ 6{ 0} 1{0f 0] 18 17/1 | 0| 0} 18
1/ 2{191}5|0¢}19 7111 O 0] 18
1] 1{5f 9| 3] 0] 19 5110, 3 0| 18
0l 16 14 4 | O 18
111 19 1] 11 1
2{10| 1{ 6} of 0 19 14 4| of 0} 18
ol 1] 2| 6] 9| 1) 19 1| 12| 5 0 18
o| 6| 4| 3| 2| 419 91| 6 31 .0 | 18
1] of 6] 7{ 5] 0|19 12| 6 0 0} 18
ol of 1| 1j11] 4|17 5| 8| 5| of 18
ol 6| 4| 6f 3] 0}19 10f 8 0 0| 18
6l 2| 1} 3] 7| 0f19 14 3 1 of| 18




Used with 7 of * | Degree to which
students who enroll strategy .could

in voc. classes/ help student
programs in your complete voc. class/
district Program

All who enroll
75%

50%

25%

Less than 10%
Not used

Total Responses
Very helpful
Helpful

Of liccle help
Not at all

Total Responses

16. Complete = formal career exploration
program (i.e., experienced based
caroei odticagion. viewed 2 film on
vocational education, completed a
career unit, etc.) before enrolling 116 )111218|11n9 8 19 2 0119
in a vocational class/program.

(&%)
o

17. RogoivF occupational outlook/job 216111515009 8 |7 18

emand information about related jobs.

18. Receive placement information about 2|(316[|3j0]5Q9 4 110 1| 4 0 | 18
Tecent class/program completers,

19. Hear prounc‘acions made by recent
graduates (panels, et:::.).y recen 0123 |3/1Q1R9 o el I 0|18

20. Complete some formal career asgsess-
ment bef

ore enrolling in class/ 41118121212 0n9 4 |13 | 1 0 | 18
program.

21. Attend a presentation by vocational

l - teachers prior to enrolling in a 3{4|51s5]121009 4 11 3 0 18

ot

class/program.

22. Receive guidance in completing a 714131213 (00[9 14 |5 0 0|19
resume.

23. Arc involved in student leadership )
groups/clubs (HERO, FFA, ‘eIICA.secc.). 611]5(6]1]09 7 11 0 0 18

24. aAre informed about post-secondary 51414 {3}3}{01019 .| 6 112 10 0 |18
related training options.

25. Receive feedback about deficiencies
that affect job pe_r:fgrmance. ne 31316 (13|06 9 9 0 0 18

26, Receive feedback about deficiencies 6 101512
asic skills,

-
-
=
Y]
-
w
E g
-
o

18

27. R:c:é\r/e g:;;i::?k about deficiencies 313|615 |1]|1 1o 14 | 4 0 0 18

et e R L T el L L T TSN g cynpny epmpuipe DR LY STy, gt

THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT. .
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AA VOCATIONAL DIRECTORS

'FOCATIONAL COUNSELING STRATEGIES

Belov are vocational counseling stragﬁin used with students who enroll in vocational

classes or programs (i.e.. home economics, coop education, distributive education, agriculture,
etc.). Recognizing that you or others (vocational, coop, classrcom teachers) may use these
strategies, mark the appropriate columns to indicate:

Dary

A. The extent to which each strategy A. | Used with % of 78 Degree to which
is used in your district (with students who enroll strategy could help
students who enroll in vocational . | 4n voc. classes/ student succeed in
classes/programs). sz‘ost:ﬂ: in your voc. class/prugram
stric
B. The extent to which the strategy
could help students succeed
in vocatfonal classes/prograns 0 )
(vhether you use the strategy - b b
or not), -t TN c e =
o = [=] i 'q-; [»]
g A - I R Ela | @
(4]
SAMPLE SIZE 17 (20-3 SCHOOLS NOT o | AR &
REPRESENTED) 5 Y18 = = |l 2l=5|=« -
(vt latlee|@lulB 2 :‘5- pot : 5
(85% RETURN) SIRIRIS|A2 el (22|l | R
Students:
7 0|16
1. Complete an actual or practice job 415141301 L7 12| 4 0
Interview.

2. Talk with workers, in jobs related to

the student's program, about how they 11!l 6 0 o | 17
come to be in their jobs. 116|8j1]1|047

3. Talk with counselor/teacher about how

thelr goals, interests and abilities 1yo[s5]1]0|0Q7 12} 4 0 0| 16
relate to jobs.

4. Discuss, in class, jobs related to what 1q7/0}(0{0}0R7 11§ 5 0 0| 16
they were studying.

5. Tour a local industry/business to

observe various jobs related to their 315(12|5]0]2Q7 916 1 0] 16
class/program.

6. Attend a "job fair" or "career day" 2 0 16
where workers/employers talk about jobs. 6[0f2}0]8]1f7 816 .

7. Are reinforced by parents about the 21 9 1 0 | 15
purposes of vocational classes/programs. 0]2f4]|3]2]4jl5

. 317 7164 2 1] 14
8. Use COCIS for job/employer information.

9. Complete a "job search skill" unit/ )
prpggnm (tea'?:hes students how to find a 31 4 6]1f2|147 10| 4 1 013
3rd. .

417 3 0} 14
10. Visit a "trade show". ol1}0}|5}) 4] 717

11. Go.into the business comunit:y'to use 3
equipment. . ol ofls)s]sS| 27 6 9 0 0 15

13. Complete job shadowing (followed/ 21 6 2 1| 16
observed evorkers on-site). 1{0]1}7 3 517

12. Receive tutoring in basic skills. . 1]3(1f7}4)1}17 9 5 0 11

14. Hear loaned business personnel speak '
about what employers expect from students. 112{7]3]3]1}17 10| 5 0 1] 16

.15. Receive personal counseling about 14 2| 21 2| 0o 117 915 0 1] 15
career goals.

3 l
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| l
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career unit, etc.) before enrolling . ;
in a vocational class/program.

A. Used with % of B- Degree to which
students \irho en7011 ;tiategy could
in voc. classes elp student
programs in your complete voc. class/
district program
. a §
- Q =} o vl 1] Qo 3
- ~ 23 -] ] e. |
e 0 s v~ 0 1
¢ o ARIEIRE: ls|
£ a3 23|58
- —t —t .
‘ 3 " 2 3 > “é‘. =1 @ 3 ‘
| =[B({8|18]218] o b i w ° o |-
. SIR|IR[Q1%]2] & > |l.=_| .owl-2 2 |
| 16. Complete a formal career exploration
- ‘program (i.e., experienced based .
‘ career education, viewed a film on -
vocational education, completed a 6 12 {2 12 12 |3 i17 7 |7 1 0 |15 |
|

17. Receive occupational outlook/job 1 6 |8 0 2 |16 |
Hcm.mva‘ information about rcla?:cd jobs. 13 16 12 |1 |17

Tecent class/program completers.

|
|
18. Regeive placement information about 3 11 i15 11 |5 |2 17 6 8 0 1 l? ‘
|

19. Hear presentations made by recent : 0 {16
graduates (panels, etc.). L 12 4|5 (4|17 10 |6 0

20. Complete some formal career assess- 2 (312 |17 6 |5 2 0 |13
ment before enrolling in class/ HiEE

program.

21. Attend a presentation by vbcational
teachers prior to enrolling in a

l
\
\
|
|
|
i
1
22. Receive guidance in completing a 5 14 |S {1 ]2 (0 |17 10 |6 0 0 | 16 ;
|
|
|
\

1| ol |
clns/progru;_a. 9 (12 [3.]0 |2 {17 9 6 >
resume. Qi
23. Are involved in student leadership 6 13 (3230|117 6 {7 2 1 }16
groups/clubs (HERO, FFA, VICA, etc.).
Y 24 Are inforumed about post-secondary : :
. related training optl:)ions. 6 12 {1 1110 (17 8 |7 1 0 |16 -
25. Raceive feedback about deficiencies i
that affect job performance. 313 (6]1 2 2117 8 |53 0 1|14 :i
. ;
26. Receive feedback abouz deficiencies 1 10 | 4 1 1|16 |
asic skills. 514 (511 17 T
27.  Receive feedback about deficiencies - |7 (3 {3 |1 ]2 11 |17 1113 1 1116 |
In work habits.
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THANK‘ YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
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A VOCATIONAL DIRECTORS

/OCATIONAL COUNSELING STRATEGIES

' Below are vocational counseling strategies used with students who enroll in vocational
classes or programs (i.e., home economics, coop education, distributive eaucati.on, agricultyre,

etc.). Recognizing that you or others (vocational, coop, classroom teachers) may use these
strategies, mark the appropriate columns to indicate:

A. The extent to which each strategy A. | Used with % of B. | Degree to which ‘
is used in your district (with students who enroll strategy could help )
students who enroll in vocational _ | in voc. classes/ student Succeed in
classes/programs). = g:osr;m in your voc. class/program

strict

B. The extent to which the strategy
could help students succeed
in vocatI'onaL classes/progranms

n n
(vhether you use the strategy - z b
or not), - e < 2 c
H ' a 3 2 al
g e a o ~ a >
SAMPLE SIZE 13 (20-~7 SCHOOLS NOT o lg|& - - | e
' REPRESENTED) ] 18— E1E 15l | =
AHEHEHAERE IR EEE:
(65% RETURN) NN CEREA ARG
Students:
1. Complete an actual or practice job 31211121213 4 | 8 0 0| 12 ¢
Interview. P 3 i '

2. Talk with workers, in jobs related to

the student's program, about how they ol1{3!52]2]13 5|7 0 0| 12
come to be in their jops.

3. _Talk with counselor/teacher about how

thelr goals, interests and abilities 3{4f(5(0}0f{113 s{7 1 0] o0}]12
relate_ to jobs.

4. Discuss, in class, jobs related to what ° 1 4 ’ 81| 4 0 04§ 12
they were studying. T13[LjojLyyLy

5. Tour a local industry/business to
observe various jobs related to their 11311]1]3]41}13 517 0 0] 12
class/program.

6. Attend a "job fair" or "career day" tal1i1)3]1] 3]s 418! 0} of12
where workers/employers talk aboixz jobs. - 7

7. Are reinforced by parents about the 11231510 2|13 61 6 0 0| 12°
purposes of vocational .classes/programs. :

8. Use COCIS for job/employer information. 31041 41 0} 3§13 41 6 1 o i1

9. Complete a "job search skill" umit/ 6] 6 0 0| 12
grgggam (teaches students how-to find a 412[ 04104 3113
ob. ,

10. Visit a "trade show". 21 110] 2] 2] 5}12 2 8 0 2| 12

11. @ into the business community to use 1l 11111 4] 513 1| 8 1 2 12
equipment. -

12. -Receive tutoring in basic skills. gl 2t 0j0f 7} 4{13 14§ 11f{ O 0| 12

13 Complete job shadowing (followed/
e Jo o hadouing (S ol 11 1| o} 3| 83 371 1| 1] 12

14. Hear loaned business personnel speak 413 6! 6 0 01} 12
- about what employers expect from students, 2|11 411)1

15. Receive personal counseling about 6 41 111} 0] 1|13 715 0 0| 12 :
career goals.
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16.

17.

1s.

19.

20.

21,

22,

23,

24,

25.

Complete a formal career exploration
program (i.e., experienced based
career education, viewed a film on
vocational education, completed a
career unit, etc.) before enrolling
in a vocational class/program.

Receive occupational outlook/job
Eemand information about related jobs.

Receive placement information about
recent class/program completers.

Hear presentations made by recent
graduates (panels, etc.).

Complete some formal career assess-
ment before enrolling in class/
program. ) . .

Attend a presentation by vocational
teachers prior to enrolling in a
class/program.

Receive guidance in completing a
resume.

Are involved in student leadership
groups/clubs (HERO, FFA, VICA, etc.).

Are informed about post-secondary
related training options.

Receive feedback about deficiencies
that affect job performance.

. Receive feedback abouz deficiencies

asic skills.

Receive feedback about deficiencies
In work hab;ts.

THANK YOU FOR YOUR COOPERATION.

CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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Used with 7% of ° | Degree to which
students who enroll strategy could
in voc. classes/ help student
programs in your complete voc. class/
district program
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1]1|o|4 (52|13 1 {12 {0 | 0|12
ofrlo]2{7]3]13 2 |9 [1] 0}12
212}of1})3]|5/13 1 |10f 1| 012
3l2f1]1j0]6f13 2 {10} 0] 0} 12
1| 4 3] 2{1} 2] 13 3180 1)12F
s{3f1|of1)3j3f | 4]5 ] 2] 1|12}
3 4f2f2f1f2f13 | 6]5 ) 0 1P IFE
21 21 2| 2] 3] 2| 13 3801122:
1l s{1f 2| 2| 213 | 48| 0| 0] 12}
2t 4 3] 1f 1 Y 12 570012‘:
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"EMPLOYER SAMPLE

A pool of 93 employers in Larimer County, Colorado who had hired the

105 secondary vocational education program completers over the 1984 - 1985
period was identified through Larimer County Vocational Technical Center.
A random sample of 30 employers was contacted by telephone to ask their
cooperation. A survey was then delivered to each employer and picked

up three days later until all 30 employers or 100% of the sample was
returned.

In a few cases, specific questions were not answered or indicated witain
the "Total Response" column.
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2)

3

4)

5)

6)

7

8)

9)

EMPLOYERS OF VOCATIONAL STUDENTS

Data Microfilm Service Co.

328 Link Lane .

Ft. Collins, CO 80524
221-1212

Lang Murphy .Company, Inc.

1800 East Lincoln Ave.

Ft. Collins, CO 80524
493-2985

Walgreen

2265 South College Ave.

Ft. Collins, CO 80526
484~2733

Rapid Lube

410 North College Ave.

Ft. Collins, CO 80524
482-9096

Tim Anderson, D.D.S.

315 West 0Oak Street

Ft. Collins, CO 80521
482-6841

Jiffy Lube

1644 West Eisenhower

Loveland, CO 80537
667-7766

Colorado Parts Company
125 VWest Swallow

Ft. Collins, CO 80526

" 226-6275

Colorado Screw Machine Co.

505 S.E. 8th Street

Loveland, CO 80537
667-6122

No. Colorado Saw and Carbide

2126 Primrose lLane

Ft. Collins, CO 80524
223-0610

4Q4‘;

10)

11)

12)

13)

14)

15)

16)

17)

18)

ke o i T a o e e - ——— ™

Art Castings of Colorado

511 S.E. 8th Street

Loveland, CO 80537
667-1114

Jax Surplus

1200 Rorth College

Ft. Collins, CO 80524
221-0544

LaPorte Truck Repair
3000 North U.S. Highway 287
LaPorte, CO 80535

484-0851

Poudre Valley Hospital

1024 LeMay Street

Ft. Collins, CO 80524
482-4111

Big A Auto Parts

1317 East Mulberry

Ft. Collins, CO 80524
224~9555

Modern Sprinkler Co.

5001 Crest Road

Ft. Collins, CO 80525
226-1638

Loveland Parks & Recreation
545 North Cleveland
Loveland, CO 80537

667-1634

Daybridge Learning Center

1900 South LeMay

Ft. Collins, CO 80525
221-5921

Spring Creek Health Care

1000 Stuart Street

Ft. Collins, CO 80525
482-5712

oS-}




19)

20)

ECEtY?

21)

t

22)

23)

T 24)

25)

Dr. Wright

1440 West 29th

Loveland, CO 80537
663-2133

Jiffy Lube

2549 South College

Ft. Collins, CO 80526
4824033

Dr. William Davis

1040 East Elizabeth

Ft. Collins, CO 80524
493-2254

Kuck Sheet Metal & Boating

1304 Duff Dr., Suite 14

Ft. Collins, CO 80526
493-5876

Ft. Collins Pipe

1925 Timberline

Ft. Collins, CO 80525
484-1110

Vipont Labs

220 East Olive

Ft. Collins, CO 80524
482-3126

Tri Trend, Inc.

3336 Birmingham Dr.

Ft. Collins, CO 80526 -
223-1035

26)

27)

28)

29)

30)

Neodata

1501 Blue Spruce Dr.

Ft. Collins, CO 80524
484~-1874

Soderberg Masonry

239 South Summit View Dr.

Ft. Collins, CO 80524
482-3766

ESAB Heath

1941 Heath Parkway

Ft. Collins, CO 80524
484-1244

Good Samaritan Retirement Village
508 West County Rd. 34
Ft. Collins, CO 80526

226-4909

Chemagnetics, Inc.

216 North Commerce Dr.

Ft. Collins, CO 80524
484-0428




o VOCATIONAL COUNSELING STRATEGIES |

EMPLOYERS OF VOCATIONAL EDUCATIOM GRADUATES

GOSN

Place a [X) in the box which indicates the amount of help this actually
would be in helping vocationq_l students become productive workers.

SAMPLE SIZE 30
(100% RETURN)

Very helpful
Help£ful

Of liccle help
Not at all

Total Responses

Studencs:

T 1. lete an actual or practics job 16
' e P 3

e}
=)}
(== 2
(T8
o

2. Talk with workers, in jobs related to
the student's progran, jal:om: how they 8115 7 0 | 30
come to be in their jobs.

3. Talk with counselor/teacher about how - .
thelr goals, interests and abilities - 11117 2 0 {30
relate to jobs.

&, Dis;u;:é‘h:m.jobs relatad to what 11114 5 0] 30

5. Tour a locsl industry/business to ’
observe various jobs related to their 13] 14 3 0} 30
class/program. -

6. Accend s "job faix" " day"
Tv‘u%w:rkigsluploy::: 3‘11':‘3«% jobs. 6| 18 4 1129

7. Arve reinforced by parents about the ]
purposes gtfcvoc?:;gm? classes/prograns. 9/ 18| 2| O] 29

8. Use COCIS for job/employer information. 4110 51 1} 20

Q. 1 "3odb ch skill" unit/ ",
%&%:_"(:uégu':‘c:dm:s how to find & 9| 18 3 ol 30

Job.) _ 5
10. Visit a "trade show". . 4 11 14y O

11. Go into the business commumnity to use " 6] 15} 7 11 29
equipment. .

12. Receive tutor:ng in basic skills. 11 12y 7] 0} 30

3. 1 b shadow followed/ .
' ogur::a‘ érgrk:ts on-stcs)? 717 6 07 30

14. locaned business personnel spesk °
: I %6:1:;:: cnploy:;s gxpcc: from students. 100 15 5 0] 30

1S. Receive personal counseling about 11 18 " - ol 30
o . career goals. . !
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: :l 16. Complets a formal career exploration
o program (i.e., experienced based
T caresr education, vieved a film on
N vocational education, completed a
: I carser unit, etc.) before enrolling
in a vocational class/program. 8 {13 7 0 {28
17. Re tional outlook/job
. ﬁ:g::ion abgg: ::hi:d Jobs. 6 |20 3 0 29 ,
. 18. Regeive ﬂ.:cm: {nformation sbout 5116 | 8 | 0 |29 :
l Tecent class/progran completers. .
L 19. Hear tations made b t
o Emg::'“(‘pmls. ‘::c.).y Feess 6119 4 o
L 20. Complet formal er 38sess-~
;?l ment .o;:n:n:olungcg.cla:sl 9 |17 3 0 {29
m 21. Attend s presentation by vocational
l cu.nEE:: grio;n to ogoliing in a 6 {18 5 0 |29
. class/progran.
3 22. Receive guidance in completing a 14113 | 2| o |29
; l Tasume.
7 23. Are inwvolved in scudent leadership 7 116 6-1 0 |29
c groups/clubs (HERO, FFA, VICA, etc.).
l 24, Are informed about post-secondary . 6 |16 6 0 |28
relaced training . ocptions.
‘‘m- 25. Receive feedback sbout deficiencies
: I c; aEtece Job P::fomc’ . 019101012
26. Raceive feedback sbout deficiencies 201 9 0 0 {29
asic skills. :
l 27. Receive feedback about deficiencies 21710 0 |29
H 901.' h‘biuo . N
l . > Pmcncnhpocdocobwvdeoncincccscsccscvccca ®eccsvocccdeocccs -:
a THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
Co DE , AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED
IN THE FINAL REPORT.
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VOCATIONAL EDUCATION GRADUATE SAMPLE

A pool of 105 recently employed (in the field for which they were trained)
secondary vocational education students who completed programs over the
1984 - 1985 years was identified within Larimer -County, Colorado through
Larimer County Vocational Technical Center. A random sample of 30
students were surveyed. One week later, telephone calls were made

until each student was contacted directly. Follow-up mailings and
telephone contacts were made until all 30 graduates or 100% of the

sample returned the survey.

In some cases, specific questions were not answered as indicated within
the "Total Responses" column.

w48




VOCATIONAL EDUCATION GRADUATES

Place a (X) in_the box which indicates the amount of help this activity
would be in helping vocational students obtain employment.

I
3
N
ot
}.
o
jal
4

I
19
h.
4

3
5,
L.
H

¥

) (7]

[+

, g g
SAMPLE SIZE 30 & i a
A E.’ 2 .-; o
% (100% RETURN) 9 E s | o '0_4
B R N
‘ $|12ls|2 |8

‘ Students: ) _
: 1. lete an actual or practice job 18 {10 1 1 |30
terviev.
. T wi ’ b d )
L TS poogzan, About How ches 1312 | 5] o030
‘come to be in their jobs. - )
3. T wvith counselor/teachcr asbout how . | 8 {14 8 o | 30

goals, interests and abilities
relats. to jobs. .

4. Discuss,. in cla;s. jobs related to what 13114 3 0 |30
thay ware studying. i

5. Tour a local industry/business to

observe various jobs related to their 110417 1 2130
class/program. .
6- A d " b !‘1:" -t d‘ 1
\?Ei'“g wgrﬁi:'s/mloygzs 3’11"'3“’:' jobs., . . 9|15 5 1 30
7. Are reinforced by parents about the
,u;p::n Vgr!?;ouygioupul‘ cla:uslprosfm- 8115 > ]2
8. Use COCIS for job/employer information. 8114} 3 0 25 :
. Smp "3ob h skill" unit/
3 . %‘%:;g(:u‘lgu.::ﬁm:s how S find a 17| 8 5 0} 30
joybo' )
10. Visic a "trade shov’. 3[14) 12 1] 30
11. Go into the business coammnity to use 13| 13 4 0] 30
equipmant.
12. Receive .tutoring in basié skills. 10/ 151 4] 1] 30
13, plet b shadowing (followed/ ' 151 12 3 0 3
. g%%:’,&'%ggk:rs oti-si!_::)? o 0
14. Hesr 16;664;15631;1.:: personnel spesk 111 17 2 0f 30
about what employers. expect from scudents. »
15. Raceive parsonal counseling sbout 4l 7] 7| 2| 30 :

cazesr goals..
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16. Complete a formal career exploration
program (i.s., expsrienced based
carest education, viewed a film on
vocational education, completed a
carser unit, c:c.z‘bcfotc enrolling
in a vocational class/program.

17. ?gg%, occupational outlook/job
. emand information. -about toh%.d jobs.,

18. Rgeceive placement information about
Tecent class/program completars.

19. Hear prasentations made by recent
- graduates (panels, etc.). ' .

20. Complete some formal career assess-
nent ore enrolling in class/
program.

21. Atgend a p:u'cnué:l.on.by vocsational
teachers prior to enrolling in a
class/progran.

22. Raceive guidance in completing a
Tesune.

23. Are iavclved in student leadership
groups/clubs (HERO, FFA, VICA, ete.).

26. Are informed about. post-secondary .
related training options.

25. Receive fesdback about deficiencies
t.a foc:“:_)cb pexformance.

26. Raceive feedback about deficiencies
asic skills.

27. Raceive feedback sbout deficiencies
In work habits.

IN THE FINAL REPORT.
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S1EE |y |
| &2 5|8
S|l 18 |¢
61151 91 030
16113 1 11 o030
71221 110 |30
7119 ] 311 | 30
5113 | 100 0 | 28
gl 19 3] o | 30
16l 23 1] 0| 30
gl 151 5| 2] 30
1l 13 2] 2| 29
13 13| 4| of 30
13 13] 4 o 30
151 13 2| o

30 :

THANK YOU FOR YOUR COOPERATION. YOUR COMMENTS WILL BE HELD
CONFIDENTIAL, AND YOUR NAME WILL BE GRATEFULLY ACKNOWLEDGED




CONCLUSIONS gnd RECOMMENDATIONS
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The purpose of this project was to evaluate data from counselors, principals,
administrators, vocational graduates and vocational employers that would
address the following 8six questions:

Voo AmT At ® m R

1. What are acceptable vocational counseling strategies that
students might expect from their secondary school guidance
program?

PSS
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2. How much time do guidance staffs spend on advising and
counselxng for vocational education at the secondary level?

What vocational counseling strategies are used with students
who enroll in vocational classes/programs?

CEOEREE

4, To what Gegree could vocational counseling strategies be helpful
in helping students succeed in vocational classes/programs?

5. How helpful do employers feel vocational counseling strategies
are in helping secondary vocational students become productive
workers?

e A

6. How helpful do graduates feel vocational counseling strategies
vere in helping them become employable?

s ew &

Examination of the data as it pertains to each of these questions provided
the following responses:

Question 1

What are acceptable vocational counseling strategies that students might
expect from their secondary school guidance program?

SeNT LBy w A

>

Ansvers

P R T

A list of 27 vocational counseling strategies was developed from a
review of the relevant literature, data from the National Center for
Research in Vocational Education, the National Career Development
o *  Association, 'and ERIC (see page 13).
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These statements were used to develop the questionnaires used to obtain
information from the counselor, principal, vocational director, employer
and secondary vocational education graduate samples.

Recoumendations )

1. This study represents an initial effort to gather information about
acceptable and useful strategies in the counseling and advisizg of
vocational students. The respondents saw all of the strategies that
were identified as being helpful and all were being used to some
extént. Further studies would be appropriate that would attempt to

o ) ,a:m . : ) , ‘,;'*, N 47 5‘,1__: - ) ) S e ,.[_44




more clearly differentiate the extent of helpfulness of these
strategies than was -accomplished within this first effort.

N R ema £ e iy

2. The list of strategies can serve as a standard for evaluating the
career guidance and counseling programs within schools.
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3. All counselors-in-training should be trained in each of these
strategies if vocational students are to be well served.

CETECCET

Much greater attention should be given to providing opportunities
for students to receive feedback about deficiencies that affect job
performance, basic skills and work habits.

aw 33
+

Question ‘2

How much time do guidance staffs spend on advising and counseling for
vocational education at the secondary level?

Ansvers

Data on the amount of staff time spent on advising and counseling for
vocational education was obtained by sampling secondary school
counselors. The data is summarized in the following table (see page 20,

o number 3):
l Percent of Number of Cumulative
T Staff Time Schools Percentage
{ l 40+ 1 1002
P e 30 4 97%

20 13 912

15 : 11 702

10 16 502

05 11 222

02 2 3z

oot ok o eadl

On the average (median) counseling staffs spend 10% or less of their
time advising and counseling vocational education enrollees. Only one
out of ten schools spend more than 30Z of staff time in counseling or
advising vocational students. Seven out of ten schools spend 152 or
less of staff time in counseling or advising vocational students.

Recommendations

1. The companion study to this investigation indicated clearly that

. the personal interview was an effective and useful tool in the
counseling of vocational students. However, it was not being used
by all schools nor with all students. The length of the interview
was also quite short: Given the amount of staff time being devoted
to advising and counseling vocational students, these findings are
very consistent. Schools should consider increasing the time
devoted to vocational advising which would make it possible to
increase the use and effectiveness of the persomal interview.
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2. Structured guidance programs may need to become more commonly
employed if more students are going to receive information about
vocational education during the pre-enrollment process.

3. Unless more counseling time is dedicated to advising and counseling
students, greater use of technology such as video and locally
developed software must be utilized to expand the dissemination of

information.
Questions 3, 4, 5, and 6 (Analyzed Together)

3. What vocational counseling strategies are used with students
who enroll in vocational classes/programs?

4, To what degree could vocational counseling strategies be helpful
in helping students succeed in vocational classes/programs?

5. How helpful do employers feel vocational counseling strategies
are in helping secondary vocational students become productive
wvorkers?

6. How Helpful do graduates feel vocational counseling strategies
wvere in helping them become employable?

Answers

The questionnaire, based on the vocational counseling strategies which
had been identified, provided data on [1] the extent to which each
strategy was perceived as being used with students who enroll in
vocational courses and programs by counselors (p. 15), principals

(p. 22), and vocational directors (p. 31), and [2] the degree to which
each strategy was seen by each group as helping students succeed in
their vocational programs. Data on the helpfulness of each strategy
vas obtained from a sample of employers (p. 42) and students (p. 45)
who had graduated from vocational programs.

Examination of this data revealed the following:

1., All strategies listed were seen as being used with a majority
of students in some schools.

2. No strategy was used with all students in all schools.

3. Some strategies were seen as being used by a larger percent of
the respondent groups than other strategies. There was marked
similarity ‘across the three respondent groups as to the most
used and least used strategies.

4. The most used strategies as reported by the counselors, princi-
pals, and vocational directors were also seen as the most help-

ful.

5. Counselors, principals and vocational directors saw most of the
strategies ss helpful providing little variability on this
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dimension. Those strategies least ysed were seen as least
helpfyl.

6. Employers and students provided more variability as to the
helpfulness of the strategies.

7. Employers generally, and students to a lesser extent, saw those
strategies perceived by the counselors, principals and
vocational directors as being most used as also being most
helpful. Also those strategies perceived as least used were
generally seen as least helofyl.

All of the strategies listed in the questionnaire were perceived by

a large majority of the respondents in all groups as being helpful.
Table A (see following page) highlights these strategies that were
preceived as being most or least helpful even though the overall rank-
ings of most strategies was very high. This summary table provides
the following breakdown by respondent g-oups: )

A. MOST USED strategies reported as being used with 502 or more of
the students enrolled in vocational courses by 702 or
more for the counselor, principal and vocational
director groups.

B. LEAST USKD strategies reported as being used with 25 or less of
enrolled students by 302 or more of the respondents in
these same three groups.

C. MOST HELPFUL - strategies reported as helpful by 902 or more of the
individuals in each sample.

D. LEAST HELPFUL strategies reported as being of little or no help
by 102 or more of the counselors, principals and
vocational directors and by 20Z or more of the
employers and students.

Question 3

What vocational counseling strategies are used with students who enroll
in vocational classes/programs?

Apnsvers

The summary data indicates that all strategies are used by some schools

vith some students. No strategy is used by all schools. However, some
strategies are perceived as being used to a greater extent than others.

Counselors, principals and vocational directors all saw the following
five strategies as being used with a majority of vocational students.

# 3 Talk with counselor/teacher about how their goals, interests
and abilities relate to jobs.

# 4 Discuss, in class, jobs related to what they were studying.
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TABLE A
SUMMARY BY NUMBER
- MOST and LEAST USED STRATEGIES -
.= MOST and LEAST HELPFUL STRATEGIES -
MAJORITY
: OF GROUPS CONSENSUS OF
CATEGORY | COUNSELORS | PRINCIPALS | VOC.DIRECTORS | EMPLOYERS | GRADUATES | REPORTED | ALL GROUPS
[ I | [ I [ I
MOST | 3 415 Il 1 3 4151 1 3 &4 15 | | Il 13 4151 3 415
. USED | 24 25 26 27 | 22 24 25 26 | 22 24 27 I | | 24 25 26 27 | 24 27
= I | 27 | [ | | |
| | | | | 1 I
[ i | | [ I | I
LEAST | 1011 1213 j 10111213 | 10121319 | | | 1012 1319 | 10 12 13
Useb | 18 19 | 19 I | I ! I 19 A
[ [ [ I [ | | .
| | 1 I | 1 l i
[ o I [ [ I | B
MOST l 3 415 |l 1 3 4151 1 3 4 15 | 3 57 91 1 45 | 13 4151 27
HELPFUL | 24 25 26 27 | 22 24 25 26 | 22 24 27 | 1517 20 22 | 13 1417 | 22 24 25 26 |
[ | 27 | | 25 26 27 | 18 21 22 27| 27 1
| | | | l l | -
I [ [ [ [ [ ! ‘
LEAST J10111213)| 6 7 810| 6 81011 | 2 81011} 3 6 7 | 6 81011 |10 23 :
HELPFUL | 19 21 23 ] 11121316 | 13171819 | 13161823 ) 101516 | 1316 18 23 | :
[ | 18 19 20 23 | 23 | 24 | 26 23 | | :
| | | I 1 | | :
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#15 Receive personal counseling about career goals.
#24 Are informed about postsecond:iry related training options.
#27 Receive feedback about deficiencies in work habits.

The following four strategies were seen by all three groups as being the
least used.

#10 Visit a "trade show."
#12 Receive tutoring in basic skills,
#13 Complete job shadowing (followed/observed workers on-site).

#19 Hear presentations made by recert gra&uates (panels, etc.).

Question &

To what degree could vocational counseling strategies be helpful in
helping students succeed in vocational classes/programs?

Answers

All strategies were seen by the counselors, principals and vocational

directors as being helpful. Employers and students were more discrim-
inating. Employees and students generally agreed with the other three
groups in their perception of which strategies were the most and least
helpful, but the students provided three marked exceptions.

‘#3 Talk with counselor/teacher about how their goals,
interests and abilities relate to jobs.

#15 Recejve personal counseling about career goals.4

These two strategies were perceived by the other four groups of
respondents as being among the most used and the most helpful. Thirty
percent or more of the students included them in the categories of
little or no help.

#13 Cowplete job shadowing (followed/observed workers on-site)

was seen by the students as being one of the most helpful while the
other four groups included it among the least helpful.

Questions 5 and 6

5. How helpful do employers feel vocational counseling strategies
are in helping secondary vocational students become productive
workers?

6. How helpful do graduates feel vocational counseling strategies
were in helping them become employable?
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Ansvers

- It is clear that both groups perceived many of the listed strategies as
helpful to the success of vocational students to become productive
workers and to become employable. Those strategies seen as helpful by
90Z or more of the individusls in each of these groups are included in
the summary table. Those seen as being of little or no help by 30% or
more of both groups are also presented in the summary table.

It is interesting to note that strategies #3, 7, 15 and 20 are included
within the employers” list of most helpful in producing productive
employees and in the graduates” strategies list of least helpful in
obtaining employment. For employers, strategies #13 and 18 fall in the
category:defined as least helpful in producing productive employees, but
for the graduates, they fall in the category of most helpful in obtain-
ing employment. It is also interesting to note that the other three
education related groups share perceptions more with the employers than
with the students.

Recommendations (For Group of 3, 4, 5, and 6)

While all of the strategies that were identified were seen as helpful
and were regularly used, thers was still some differences in perception.
It would seem appropriate to consider those strategies identified by a
consensus of all groups for regular use in advising and counseling
vocational students. Also additional study should be made of the possi-
ble difference in perception of what is helpfnl between the students and
the other groups. Caréful attention should also be given to the clear
response by the employers that "feedback about deficiencies in basic
skills, work habits and employability skills" needs to be an integral
part of the advising process.
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