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ABSTRACT

This study deals with two topics: (1) changes in the quality
of entry -level jobs for college-educated workers during the period 1950-
75, and (2) the effect of the increased number of young college-educated
workers upon promotion opportunities for older persons with the same
level of education.

It documents the deterioration in the quality of the port-of-
entry jcbs for some college-educated workers, and concludes that the
deterioration was most serious in the case of persons entering the labor
force during the past ten years with less than four years of coliege edu-
cation. The study subsequently analyzes the occupational distribution of
workers, and suggests that those college graduates who entered the labor
force more than ten years ago have equally high occupational status as
their neers in earlier decades, but that recent college graduaies have
not overcome by 1975 the handicap of lower-level entry jobs. By contras.,
workers with part-college education, ever since the 1960's, have filled
less desirable jobs as compared to earlier time per:ods.

The increase a the numbers of college-educated workers who
entered the labor force during the past five years and the concurrent
decline in the number of openings for teachers were probably responsible
for much of the deterioration of the occupational status of ycung college-edu-
cated workers. In the past, these workers, and especially college gradu-tes,
were highly dependent upon the upgrading of the occupational distribution
resulting from the creation of high-status jobs in the public secicr. Lately,
with the increased competition for these jobs, it appears that male college
graduates have preempted good jobs at the expease of everyone else with
college training.

The study concludes that although college graduates are find-
ing it more difficult to obtain good entry-level jobs than their counterparts
in the 'S0s and '60s, they still are in a better situatica than the part-college
workers who, in turn. are in a better position than those workers with no
college at all.
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CHANGES IN THE EMPLOYMENT PATTERNS OF

COI LEGE-EDUCATED WORKERS, 1950-75

The study below attempts to answer the following questions:
1. Did young college-educated workers start their careers

by filling worse jobs in the 1970's thar. their peers cid
in the 1950's and 1960's?

1

2. Have older college-educated work« 3' chances for pro-
motion decreased because of the recent plethora of college
graduates?
3. Fow are job opportuilities for persons witl a college edu-
cation affected by the rates at which gcod jobs are
created?
4. How did college graduates fare in the labcr market com-
pared to persons with some but less than four yecars of
college education?
The past 25 years, and especially the past five, witnessed
a substantial upgrading in the educational attainment of workers. During
this period, the civilian labor force increased by 44 per cent, from 59
to 85 million, while the number of workers who had either some college
education or four years or more of it quadrupled from 7 to 28 million.1
As a higher proportion of college-educated women decided to seek employ-
ment, the rate of increase iu college-educated workers in the labor force
was far greater tian the increase in their numbers. The overall partici-
pation rates of men scarcely changed, as two countervailing trends which

manifested themselves in the nast 25 years cancrllec¢ each ciher out: While

younger persons increased their participation in the labor force, older




males, especially those with college degrees, were less likely to work

after age 55.

Below, we examine (1) emplaoyment of workers at the start of their
careers, and (2) the promotion patterns of older workers. We conclude
the study by comparing the role cf newly-created jobs as contrasted to
positions which open up Jue to deaths and retirements, in providing open-
ings for college-educated workers.

Throughout this study, we have tried to focus on the quality
of jobs filled by men and women who have had either a fuil college edu-
caticii {four years or more) or have attenced college for less than four
years, workers whom we label as "part-college’ educated. Our original
data base classified workers by major occupational category (professionals,
managers and administrators, clerical, sales, service, craft, etc.), and
provided some additional detail for occupations which are filled mainly
by college-educated workers (i.e., professional occupations were sub-
divided into teachers, technicians, and other professionals, while separate
figures were provided for employed managers anad administrators, and
those established on their own account). To simplify the exposition, we
have grouped the 14 major occupational groups into four categories based
on average total money earnings in 1975: (1) good, (2) intermediate, (3)
crafts for men, clerical for women, aud (4) low-level. For both sexes,

we violated our rule of ranking occupations by income only in the case of

teachers; because of the relatively high status of this group (at least
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compared to others), teachers were ranked amoeng the good occupations.
The groupings appear in Table 1, below.

New Entries in the Labo. force

We begin our analysis by examining the quality ot the jobs
obtained by new entrants to the labor force. New entries, as calculated
in this study, are differentiated by educational attainment, sex. age,
and occupation. They include only workers who enter the labor force
during a given time period. Workers who upgraded their educational
attainment since the previous enumeration are not counted as new entrants,
but are reported as job movers if they changed occupations.2

The men who are listed as new entries in this study are gen-
erally working at their initial job. For women, however, our listings
include both initial entry and subsequent re-entry after a period of with-
drawal from work usually caused by family responsibilities.

Since this study is based on data provided by periodic enum-
erations, as contrasted to a longitudinal follow-up of a group of workers,
the entries occupation by occupation are net entries and do not reflect
the number of intervening job changes during a time period. If two college
graduates of the same age find their first job as prcfessionals, for in-
stance, but one college graduate loses his professional job and becomes a
policeman, our figures will just show the net entry of one professional

and one protection worker.

Wh™ these limitations of the data are annoying, they do not




vitiate the usefulness of the analysis. Most of the new entries are younger
persons starting out on careers. They can be expected to progress up-
ward on the occupational ladder. Yet their chances of reaching the top
depend to a great extent on their "port -of-entry” job, tnus the quality of
the jobs obtained by new entrants is significant, as it can be used to gauge
their chances of future promotion.

We have defined entry ages (as of the beginning of the time period)
as 10-29 for male coliege graduates, and 5-29 for males who have less than

four years of college. Fcr women, we have extenaed our range up to age 44

for both educational levels. Very few new entries occur after these ages.3

College graduates. Between 1950 & a4 1970, seven out of ten

college graduates entered the labor force with a good job. During 1970-75,
this proportion declined to six in ten. The decline was more pronounced
for younger college graduates, presumably those without a graduate de-
gree; only five in ten of these obtained good jobs. The dearth of teaching
jobs, which had provided opne job in five for all male college graduates in
the previous decade, but provided openings only for one in ten during the
more rezent time period, was responsible for the decline in the quality
of jobs for new entrants of all ages. In addition, younger college entrants
were less likely to find professional positions in 1970-75 than during
earlier periods (Table 2).

The declines were equally pronounced for women who had

four or more years of college. During the previous decade, eight out of




ten college graduates entered the work force with good jobs. By 1970-75,

this proportion declined to 13 out of 20. Older wemen entering or re-
entering the lapor force used to fill more good jobs than ycunger college
graduates, out this is no longer the case. The lion's share of the decline
can be exp:ained by the decrease in the proportion of oider college-educated
women hired by school districts (Tcble 3).

Those college graduates who failed to enter good occupations
had to content themselves with much lesser jobs. Thus, the proportion
of male rew entrants ir; low-level jobs increased two-and-a-half times,
to 12 per cent, between 1970 and 1975. One in twenty male college grad-
uates, as contrasted to one in thirty earlier, entered the labor market
in a skillea blue-collar (craft) occupation, and one in four, as contrasted
to one in five, was employed in an intermediate job. Armong women,
especially older women, the failure to find a teaching position resulted
in a higher proportion of college graduates starting out in clerical posi:ions.
These changes accounted for slightly half of the women who would have
found good jobs if past patterns of employment had contirued. Two out of
three of the remaining women got low-level jobs, and one of three inter-
mediate jobs.

Part-college. The proportion of men with some college edu-
cation who started employment in a good occupation declined from about
one in five to one in seven between 1950-70 and 1970-7S. In this instance,

the deciine in the quality of jobs was due to a smaller proportion of men
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[ ] with this level of education being hired in either professional or managerial
and administrative occupations. The decline was most pronounced in the
proportion of men over 25 in 1970 hired as professionals, presumably vet-
erans re-entering the civilian labor force. This age category of new
workers was more likely to be hired as skilled blue-collar workers during
the 1970's (Table 4).
Women who did not complete four years of college did not lose
out in ‘he number of first jobs in good occupations. One in five continued
® to fill such a position. By contrast, fewer women with part-college educa-
tion obtained clerical )obs as these jobs weut increasingly to college-educated
women. A quarter entered the labor force in the lowest-level occupations;
indeed, by 1970-75, a female new entrant was more likely to get a low -level

position than to get a good job (Table 5).

® Occupational Distribution
The entry job is usually not the final job of tl.e person during

the forty to fifty years of his or her working career. People who are just

e out of school tend to enter at a lower level of the occupational ladder and then
climb this 'adder through a series of job changes. It can be argued that
the new plethora of college graduates may block the promotional oppor -
tunities of older persons who have less impressive educational credentials.
Hence, in order to highlight the experience of the '70s compared to that

® of the 1950's and 1960's, we examine occupational distribirion by age for

both college graduates and part-college warkers.




A word of caution about interpreting these figures: They have
different meanings for different age groups. At the youngest ages, 20-24
for _ollege graduates and 15-19 for those with an incomplete college educa-
tion, the recorded occupations generally reflect first jobs. For older age
groups, 25-29 for college graduates and 20-24 for those with some college
education, our data mix new entries with those who have already up-
graded themselves in the labor force. Especially in the case of men,
employment changes mostly reflect occupational mobility. The difference
between the occupational distribution of persons age 25-29 at the end of
the period in the casz of college gradu.ces and 20-24 in the case of part-
college, and the occupational distribution of the older age groups, largely
represents the effects of occupational mobility.

By the time workers are in their thirties, occupational mobility
generally slows down considerably. Most people remain in the same occu-
pations for the remainder of their working lives, reaching the top- .ost rung
of their occupational ladder by their mid 40's. The occupational distribu-
tion of older persons can thus be used to estimate the effect of mobilicy wwo,
three, or more decades prior to the time of the survey. It is not germane
to this study.

College graduates. As was noted in the section on new entries,

more college graduates have entered lower-level occupations du: ing the
past five years than their peers did during the previous two decades. By

age 25-29 in 1975, both new entries and male college graduates who stayed

12
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® in the labor force had improved their share of employment in good occu-
pations by 11 per cent. Nevertheless, their share of good jobs was signifi-
cantly lower than that of the same age group in 1970 and 1960. By contrast, male

¢ college graduates aged 30-34 had virtu~lls identical occupational distribu-
tions in 1970 and in 1975, and the proportion of such people in higher-level

® jobs was even higher than 1n 1960. In other words, it would appear that
entrants into the labor iurce in the last ten years are having substantial
troubles making up for their lower level of entry. Nevertheless, all the

® workecs who entered the labor' maiket ten years ago or more are still
being promoted at the fast clip oi wc 1900's (Table 6).

7’0 gain son ~ perspective on recent changes, it may be well

° to comp: re: the experiences of younger college graduates in 1960, 1970
and 1975. Those between the ages of 25 and 29 in 1975 were more likely

® o be found in intermediate, craft, and lower-level jobs than their equivalents
in 1970. By contrast, if the 1975 distribution is compared to that of 1969,
one sees much less Geterioration in the quality of jobs.

L Male coliege graduates between the ages of 30 and 34, how-
ever, were as well situated in 1975 as in 1970, and were slightly better
off than persons of the same age in 1960.

* Both for male and female college graduates, the brunt of tie
deterioratica in the quality of jobs in the past five years was due to lower

¢ quality port-of-entry jobs.

Nevertheless, women age 30 and over also experienced a

13




slight deterioration in the quality of jobs. It is surprising that this deteri-
oration was not greater. It will be remembered that many wonien re-entered
che labor force after age 30 and did not obtain a high propertion ~f good jobs.
However, thuse who stayed appear to have improved their status, as more
women entered managerial and administrative careers (Table 7).

In summary, the experiences of collegz-educated men and
women do not appear to be very different. The younger graduates who
did not find good jobs up to age 30 are being promoted no faster than in
previous decades. Their occupational distributio. continues to be less
desirable th2n that of 1970. By contrast, older college graduates appear
to be doing quite well and their promotion opportunities do not differ sig-
nificantly from those of the golden '60s.

Part college. A much more significant deterioration in the

quality of jobs was experienced by men with only a partial ccllege educa-
ticn who were under age 40 as of 1975. In other words, the opportunities
for this group of people appear to have worsened significantly since the
early 1960's. By contrast, those who had entered the labor force before
that date are as well off as those who entered in the previous decades
(Table 8).

Younger women with the same level of education had no more
luck in maintaining the quality of jobs . sn men. For those under 30 in
1975, the chances of obtaining a good job declined by well over a third

between 1970 and 1975. Younger women uncer age 25 were meeting

® ERIC 14
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increased competition from college-educated workers of the @1me sex in
the clerical occupations, and were losing out in the share of employment.
Older women, age 25 and over, were still holding on to the same share
of these jobs. In otaer words, both men and women with fewer than four
years of college education were less likely to hold good jobs in 1@:5 than
in 1970 (Table 9).

Summary. It appeared that the rates at which older college
graduates improved their job status did not change materially, and that
younger college graduates did not overcome as yet the initial handicap
of start.ng out in less desirable jobs from 1965 on even though they were
promoted at the came rate as in the 1960's. Ti . same trends were even
more apparent for workers with less than four years of college education.

Occupational Change

These findings are substantiated by estimates of net mobility
for workers of all ages. The rate of net mobility for all male college
graduates was substantially at the same level in both the 1950's and the
1960's. in the five years 1970-75, it was a little less, a figure which
is not comparable since the elapsed time is different. Compared to col-
lece graduates, males with part-college education had lower net mobility
rates in all three pcriods (Table 10). Some 100,000 men with part
college moved our of professional jobs between 1970 and 1975. We

believe that the majority upgracd=d their educational credertials, but it
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is possible that some were pushed out of good jobs by ore qualified
college graduates.

Overall net mobility for women college graduares remained
as high in 1970-75 as in 1960-70. Among part-college women, it was
virtually nonexistent in the 1970's. The net mobility for women with
part college is hard to evaluate as some 70 thousand net exits out of
professional, and 50 thousand net exits out of clerical jobs were observed
between 1970 and 1975. The same forces operated for men and for women,
but we suspect that college graduate women pushed those with part college
out of clerical jobs.

Dependence on the Creation of Good Jubs

Between 1970 and 1975, the participation of college graduaces
in the labor force increased by 4.2 million persons. During the same
time period, the net number of good job openiags increased by 3.1 million.
About 85 per cent of these jobs did not exist in 1970, having been created
during those five years. The remaining 15 per cent of the openings resulted
from ceath and retirement. B3oth men and women were equally dependent
upon the creation of th-se new good job openings.

The proportion of new openings for good jobs that weire due
to the changing occupational structure was somewhat higher during the
past five years than during the preceding ten, when deaths and retirements
accounted for nearly 20 per cent of the good job openings. Despite the

decline in teaching opportunities, other professional and managerial

16




positions were created at a more rapid rate than ever before.

The rate at which good new openings were created for per-
sons with an incomplete college education was much smaller. Both in
1970-75 and in 1960-69, roughly 60 per cent of their good jobs were newly
created, with the other 40 per cent due to deaths and retirements. In
other words, these workers depended much more than college graduates
vron replacing older workers. There is another way of interpreting
this statistic: the good jobs which opened up were more likely to be filled
by persons with a college education (Table 11).

Conclusion

If Americans had not decided to reduce the size of their
families, and if teaching openings had continued to grow at their previ-
ous rate, the specter of a surplus of college graduates would not be with
us. College graduates would be less likely to compete for jotb- formerly
held by persons who attended college for a shorter period of time, and
the need to find job openings for persons with a postseconde ry education
would be postponed for some timne.

Until now, college graduites were dependent on the creation
of new goed jobs in our economy. The majority of these good jobs was
paid by taxes, and unless our society were to become predominantlv ori-
ented to providing social, medical and welfare services, a concern
about job openings would have developed sooner or later.

At present, we are likely to face a period when the rate of

17
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creation of good jobs will slow down significantly, while the number of
new entrants who have either a complete or a partial college education will
remain at the rate of the previcus five years. In these circumstances,
the trends of the past few vears can give us an inkling of the job oppor-
tunities that will await workers who have more than the average number

of years of schooling.

Male graduates.

(1) Male college graduates are likely to continue capturing
a larger and laiger share of good jobs.

(2) Nevertheless, a smaller proportion of males will be
placed in these desirable positions.

(3) It is quite likely that the younger cohorts of workers will
never be able to overcome the disadvantage of their less-
desirable entry jobs through subsequent more rapid pro-
motion.

Women graduates.

(1) The continuing decline in teaching opporiunities will par-
ticularly nffect college-educated women.

(2) More women will get professional, administrative and
managerial jobs, but not enough to compensate for the
loss of good jobs in teaching.

(3) Increasing proportions of women graduates will start, and
probably end, their careers in clerical jobs.

Part-college men.

(1) Ambitious men who have lecs than four years of college
but start in good jobs will prcbably continue to attend
college and graduate. The number of men with part-
college in good jobs will not increase.

18
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(2) Men who do not complete college will increasingly take
blue-collar jobs.

Part-college womeg.

(1) The proportion of women who have less than four years
of college and who are able to get good jobs will continue
to decline, as women college graduates compete more
fiercely for good iobs.

(2) Women who do not corplete college will find it increasingly
difficult tc get jobs in the clerical area.

(3) More women with some college education will find them-
selves in either blue-collar or service jobs.

Summary. This analysis of new entries in the labor force
and of occupational change is unlikely to please eiiher the proponeats or
opporents of college education. While the average college graduate is
now less likely either to enter the work force in a good job, or to end
up in one, he or she is likely to maintain a significant advaniage over the
rest of the workers. This advantage is strikingly illustrated by the lower
unemployment rates of persons with college education compared to the
rates experienced by high school graduates with no further schooling. In
1975-76, for instance, college graduates’ unemployment rate was half or
less than that of workers with a high school education. In other words,
the absolute advantage of a college degree is still quite pronounced and
the relative advantage over the have-nots will persist.

By contrast, the future of those who attend college but do not
graduate is more difficult to predict. In all probability they, too, will

maintain a relative advantage over high school graduates. Indicative of

fa
(Yo




15

this advantage is the unemployment rate cf persons with part college,
higher than that of college graduates, but still a third lower than that of
workers with only a high school diploma. Future generations of part-
college workers will see this advantage lessening, as their careers be-

come more lackluster compared to that of their cider peers.




FOOTNOTES

lThe data for this analysis were obtained from decennial censuses and
the Current Population Survey. Mobility was estimated for men for
the period 1950-1975, for women for the 1960-1975 time span. For
detail about sources and adjustments to cata, see Technical Note.

ZNew entries equal the number of workers estimated to have entered the
labor force during the specified time period. Occupational mobility
measures changes in occupations. Net mabil‘ty equals the number of

® workers who enter a new occupation minus the number who leave that
occupation for other work. By definition, then, net mobility over all
occupations sums to zero. Net additions is the change in the number
of jobs in a given occupation over time. For details, see A. J. Jaffe
and R. O. Carleton, Occupational Mobility in the United States 1930-
® 1960, New York: King's Crown Press, 1954, especially p. 36.

3For men, entry ages for college graduates for the decades 1950-60 and
1960-70 are taken as 10-29 inclusive at the beginning of the decade. Men
aged 10-14 in 1960 were 15-19 years old in 1965 and 20-24 in 1970.

P Obviously many of the men in this cohort would have graduated from
College and entered the labor force between 1965 and 1970. For the
half decade 1970-75, we can begin with age 5-19 in 1970. For men
with part college we begin 5 years younger; those aged 5-9 in 1960, ior
example, were 10-14 in 1965 and 15-19 in 1970; by ag= 15-19 many had
some college training and had entered the labor force. For the half

|® decade 1970-75 we begin with men aged 10-14 in 1970. The same re-

marks apply to women.




TABLE 1
MAJOR GROUPING OF OCC JPATIONS BY QUALITY OF JOBS

(average earnings in thousands)

Mer Women
Year-Round Vear-Round
Major Group All Full -Time Major Group All Full-Time

Professionals -

Teachers Good $12.9 $14.7 Good $7.9 $10.7

Technicians Intermediate 121 14.0 Good 7.7 10.3

Other Professionals Good 17.4 20.0 Good 7.2 11.5
Managers & Administrators

Employ=es Good 17.7 19.1 Good 8.1 10.1 3

Self-Employed Intermedjate 11.5 13.0 Intermediate 4.3 6.9
Sale's Intermediate 1.7 15.9 Intermediate 2.9 6.3
Clerical Intermediate 9.6 12.4 Clerical 5.3 7.8
Craits Crafts 10.7 12.9 Lowest 5.1 7.9
Operatives [Lowest 8.7 11.2 Lowest 4.3 6.5
Laborers except farm Lowest 5.1 9.3 Lowest 3.6 7.1
Farmers [Lowest 7.9 9.3 [.owest 1.1 1.5E
Farm Laborers LLcwest 2.8 6.0 Lowest 1.0 1.5E
Service

Protective Intermediate 1i.Z2 13.2 1 JOWESE 3.4 7.0E

Other [Lowest 4.2 8.1 Lowest 2.5 3.3

E - Estimatzd

O
[ RIC-ce: U.S. Bureau of the Census, Consumer lncome, "Money Income in 1975 of Families and Persons in 1975," ‘
@w==  P-60, No. 105, Table 52. 23




TABLE 2

NEW ENTRIES BY MAJOR GROUPINGS OF OCCUPATIONS, COLLEGE GRADUATE MEN,
BY AGE AT BEGINNING OF PERIOD

(per cent of total)

1976-75 1969-70 1950-60

Total 15-19 20-24 25-29 Total 15-19 20-24 25-29 Total 15-19 20-24 25-29

Good 59.4 53.7 64.1 65.2 73.1 72.8 75.9 80.0 69.0 68.1 72.7 79.7

Intermediate 23.5 25.1 22 .4 22.0 19.0 19.1 1£.4 15.6 21.9 23.0 20.5 15.9

et
Qo

Crafts 5.0 4.1 5.5 6.5 3.2 3.3 2.6 3.1 4.1 3.9 4.0 2.5
Lower 12.1 17.1 8.0 6.3 4.7 4.8 2.8 1.3 5.0 5.0 2.8 1.9
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 109.0

Source: See Appendix for this and subcequent tables.




NEW ENTRIES BY MAJOR GROUPINGS OF OCCUPATIONS,

Good
Intermediate
Clerical

Low

Tctal

TABLE 3

COLLEGE GRADUATE WOMEN, BY AGE AT

BEGINNING OF PERIOD

(per cent of tocal)

B 1970-75

15-19 20-24 25-29 30-34 35-39 40-44 Total
66.2 68.2 2.2 71.5 69.8 70.1 67.4
41 5.2 13.6 43 83 87 5.4

21.4 19.0 14.6 18.9 16.7 14.8 i9.7
83 7.6 9.6 53 52 6.4 7.5

100.0 100.6  100.0 100.0 100.0 100.0 100.0




L TABLE 3 (Cont'd)
NEW ENTRIES BY MAJOR GROUPINGS GF OCCUPATIONS,
COLLEGE GRADUATE WOMEN, BY AGE AT
BEGINNING OF PERIOD
b (per cent of total)
1960-70
]
10-14 15-19 20-24 25-29 30-34 35-39 40-44 Total
Good 78.8 79.9 80.5 87.7 85.4 87.0 83.3 8l.6
@ ulrermediate 2.3 2.1 3.7 4.3 4.1 3.8 5.6 2.9
Clerical 14.7 14 4 11.1 3.0 6.6 6.9 7.7 11.6
Low 4.2 3.6 4.7 5.0 4.6 2.3 3.4 3.9
L]
Total 100.C¢ 100.0 100.0 100.0 100.0 100.0 100.0 100C.0
@
@
e
@
%




TABLE 4

NEW ENTRIES BY MAJOR GROUPING OF OCCUPATIONS. MEN WITH PART COLLEGE,
BY AGE AT BEGINNING OF PERIOD

(per cent of total)

1970-75 1960-70 1950-60

Total 10-14 15-19 20-24 25-29 Total 10-14 15-19 20-24 25-29 Total 10-14 15-19 20-24 25-29

Good 14.1 7.4 139 18.3 27.5 21.5 18.8 23.5 33.3 50.0 21.0 18.7 22.3 28.9 350.9
Intermediate 28.7 35.0 28.3 25.0 28.4 33.9 34.2 3.7 30.7 25.7 38.8 39.5 39.¢ 35.1 25.3 2
Crafts 17.4 7.0 16.2 27.4 44.6 122 11.2 12.8 17.7 16.3 11.7 9.9 12.1 18.6 20.4
Lower 39.8 50.6 41.6 28.3 4.5 32.4 35.8 30.0 8.3 8.0 28.5 31.9 26.0 17.4 3.4

Total 100.0 100 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 !90.0 100.0 100.0

)
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NEW ENTRIES BY MAJOR GROUPINGS OF OCCUPATIONS

Good
Intermediate
Clerical

Low

Total

22

TABLE 5

’

PART COLLEGE WOMEN, BY AGE AT
BEGINNING OF PERIOD

(per cent of (otal)

1970-75

10-14 15-19 20-24 25-29 30-34 35-39 40-44 Total

6.7 21.3 24.2 25.1 24.4 22.8 19.9 20.3

126 8.2 8.5 14.1 6.9 7.2 53 9.0

50.7 47.2 421 31.2 40.6 49.0 52.7 45.9
30.0 23.3 25.2 29.6 28.1 21.0 21.6 24.8

100.0 100.0 100.0 100.G 100.0 100.0 100.5 100.0



TABLE 5 (Cont™ Y

NEW ENTRIES BY MAJOR GROUPINGS OF OCCUPATIONS,

Good

PART CCL_ILEGE WOMEN, BY ACE AT
BEGINNING OF PERIOD

(per cent of total)

1960-70

5-9 10-14 15-19 20-24 25-29 30-34 35-39 40-44 Toral

9.7 214.5 25.5 23.5 31.1 33.4 36.7 40.3 23.6

Intermediateil.5 6.9 5.4 10.7 12.9 14.0 13.5 15.5 8.3

Clerical
L.ow

Totai

52.7 53.1 51.7 45.9 34.2 38.5 35.2 26.0 49.3
26.1 18.5 17.4 19.9 21.8 14.1 1:.6 18.2 18.8

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

31
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TABLE 6

COLLEGE GRADUATES, MEN, DISTRIBUTION BY MAJOR
GROUPINGS OF OCCUPATION AND AGE

(per cent of total)

20-24 25-29 30-34 30-39 40-44 Total

Total 100.0 100.0 100.0 1G0.0 100.0 iG0.0
Good 53.7 64.9 75.5 78.9 78.8 70.9
Intermediate 25.0 21.8 18.3 15.5 15.1 19.1
Craft 4.1 5.3 3.1 2.8 3.2 3.8
Low 17.0 8.0 3.4 2.9 3.1 6.3

1970

Total 100.0 100.0 100.0 100.0 100.0 100.0
Good 05.6 73.7 76.8 77.1 74.6 74.3
Intermediate 20.6 18.9 17.2 17.1 19,1 i8.4
Craft 3.5 3.3 2.9 3.4 3.5 3.3
Low 10.1 4.1 3.0 2.6 2.8 3.8

1960 )

Total 100.0 160.0 100.0 100.0 100.0 100.0
Jood 63.1 69.4 70.9 72.3 70.8 70.4
'ntermediate 24.3 22.6 21.9 19.9 20.3 21.5
Craft 4.8 3.8 4.3 5.0 4.9 4.4
Low 7.8 4.1 2.9 2.8 4.0 3.7




COLLEGE GRADUATES. WOMEN, DISTRIBUTION 3Y MAJOR
GROUPINGS OF OCCUPATIONS, BY AGE

TABLE 7

(per cent of total)

1970

40-44 Total 20-24 25-29 30-34 35-39 40-44 Total

intermediate

100.0 100.0 100.0 100.0 1iv0.0 100.0 100.6 100.0

80.8 76.6  79.2 83.3 84.7 85.5 82.9 82.6
3.4 3.7 2.3 2.2 2.5 2.5 3.2 2.5 o
w

11.: 14.7 14.4 11.3 9.5 §.7 11.1 11.4

4.7 5.0 4.1 3.2 3.3 3.3 2.8 3.5
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o TABLE 8

PART COLLEGE, MEN, DISTRiBUTION BY MAJOR
GROUPINGS OF OCCUPATION AND ACE

(per cent of total)

1975
15-19 20-24 25-29 30-34 35-39 40-44 Total
Total 100.0 100.0 100.0 100.0 100.0 100.0 16C.0
Good 6.3 13.5 21.6 26.4 31.9 34.5 22.0
Intermediate 36.3 29,1 32.6G 37.6 33.9 34.7 32.9
Craft 6.4 15.2 20.3 20.2 19.4 19.4 18.0
Low 50.9 42,3 25,2 15.7 14.9 11.5 2£.9
1970
Total 100.0 100.0 100.0 100.0 100.0 100.0 190.0
Good 10.8 19.3 29.2 33.9 33.7 34.8 27.3
Intermediate 31.1 24.5 35.5 35.2 35.9 36.6 35.1
Craft 8.4 11.5 16.5 15.4 16.2 15.8 14.5
Low 49.7 34.7 18.8 15.5 14.0 12.8 23.1
1960
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Good 10.4 19.4 25.5 30.1 30.8 3z.8 26.8
Intermediate 36.3 39.9 41.0 39.3 38.9 37.1 39.3
Craft 8.5 10.2 14.9 16.0 15.9 16.3 14.3
Low 44.9 30.5 18.6 14.6 14.2 13.8 19.7

3
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TABLE 9

PART COLLEGE, WOMEN, DISTRIBUTION BY MAJOR
GROUPINGS OF GCCUPATIONS, BY AGE

(per cent of total)

1975 1970

15-19 20-24 25-29 30-34 35-39 40-44 Total 15-19 20-24 25-29 30-34 35-39 40-44 Total

Good 5.6 19.3 25.7 33.4 31.6 29.4 24.0 8.6 21.8 33.6 36.9 35.2 33.2 27.2

Intermediate 13.0 8.6 52 5.7 6.4 7.5 7.8 11.2 6.5 4.1 6.1 7.4 86 ¢€.8 o

Clerical 50.7 45.1 49.8 41.5 44.6 45.6 47.1 53.8 53.3 47.2 42.9 41.8 44.1 48.8 N

Low 30.7 24.0 18.3 18.4 17.4 17.5 21.2 26.4 18.4 15.1 14.1 15.6 14.1 17.2

Total 100.0 10G.0 10G.0 100.0 100.0 100.0 100.0 100.0 100.6 100.0 100.0 100.0 100.0 100.0
30
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TABLE 10

NEW ENTRIES, NET MOBILITY

Men Women
1970-75 1960-70 I1950-60 1970-75 1960-70

College Graduates -

New Entrizs 1,105 1,359 819 961 1,017

Net Mobility 1,866 1, 466 1,062 1,022 693
Part College

>
New Entries 1,498 1,897 1,141 1,650 2,118
Net Mobility 772 703 483 -19 102

(per cent of workers at beginning of period)

College Graduates

(thousands)
|
|
|

New Entries 16.6 30.7 27.8 30.4 57.4
Net Mobility 27.6 33.0 36.1 32.3 39.1
Part College
New Entries 23.8 43.5 37.9 39.2 415
Net Mobility 6.0 16.1 15.7 -.6 28.3
39

3§
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TABLE 11

GROCSS ADDITIONS, EXITS, AND NET ADDITIONS * BY MAJOR
GROUPING OF OCCUPATIONS, BOTH SEXES

College Graduates

(thousands of persons)

Gross Additions
Exits

Net Additions
Net % of Gross

Gross Additions
Exits

Net Additions
Net 9, of Grss

Part College

Gross Additions
Exits

Net Additions
Net % of Gross

Gross Additions
Exits

Net Additions
Net % of Gross

*Gross Additions: the sum of new entries and net mobility.
Exits: the number of jobs created by death or reti: ement.
Net Additions: gross additions minus e:its.

**Clerical for women, :-ift for men.

40

1970-75
Inter- Clerical/
Good mediate Craft ** Low Total

3,380.3 694.5 4971 3R7.3 4,954.2
525.6 117.5 68.2 46.2 757.5
2,854.7 577.0 423.9 341.1 4,196.7
84.5 83.1 86.1 88.1 84.7

1960-70
3,604.6 499.3 248.4 183.2 4,535.5
697.1 137.4 63.4 54.0 951.9
2,907.5 361.9 185.0 129.2 3,583.6
80.7 72.5 74.5 70.5 79.0

. 1970-75
687.9 827.8 1,258.3 1,132.0 3,906.0
254.5 174 .4 253.0 118.0 799.9
433.4 653.4 1,005.3 1,014.0 3,106.1
63.0 78.9 79.9 89.6 79.5

1960-70
1,397.4 984.5 1,511.8 1,016.7 4,910.4
439.1 291.6 285.1 186.4 1,202.2
958.3 692.9 1,226.7 830.3 3,708.2
68.6 70.4 81.1 81.7 75.5
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TECHNICAL NOTE

1. The bas.c data used in this analysis were adapted from
the decennial censuses of the United States and a special tabulation or
the March and May 1975 Current Population Survey, which was kindly
provided by Mr. Thomas J. Piecwes of the U. S. Bureau of Labor Statistics.
Statistics on the labor force are not strictly comparable either between
decennial censuses, or between decennial census and the Current Popu-
lation Survey. In the current study, they were adjusted to conform to
the data from the 1970 Census. The steps taken to this end are < -:ribed
briefly below.

2. Adjustments of the cccupational data in the 1950 and 1960

Censuses. Because detailed occupations were consolidated in a different
manner in the 1960 and 1970 decennial censuses, adjus:ment factors derived
from the U. S. Summary (PC(1)D1, 1970, Table 221) wer applied to

the 1960 data. The same adjustment factors were used for the 195C data,
since there was almost no change in the classification of occupations

from 1950 to 1960.

3. Adjustments for differences in geographical coverage.

Data for Alaska and Hawaii were added to the 1950 total U. S. figures in
order to produce consistent geographical coverage.

4. Imputation of occupations not reported. Occupations not

41



) reported were imputed for the 1950 and 1960 census ¢ “a using substantially
the same methcdology as the one used in the 1970 Census. For details, see A.]

Jaffe and joseph Froomkin, Technology and Jabs, New York: Prager,

1963, pp. 208-210.

5. Level of educational attainment by occupation. For the

1960 and 1970 decennial censuses they were obtaized from the Public Use
Sample. For 1950, they were estimated from published census data. In
the case of the 19,7 CPS, education by occupation is part of the survey, and

o no attempt was made to modify it to conform to decennial census concepts.

6. Adjustment to the labor force counts from the 1975 CPS

to decennial census coverage. CPS figures are somewhat higher than

those collected by the U. S. Census. A comparison for 1970 appears

below:

Experienced Civilian Labor Force

(thousands of persons)

Men Women
1970 Census 49,355 30, 347
) Anril 1070 CPS SU, bu/ 31,293

Using the relationships from 1970, the fizures for 1975 were

adjusted downward by age for each sex.

7. Adjustment to the occupational reporting by the “PS. The

Aptil 1970 CPS data followed tne 1960 decennial census definit 18, that

for 1975 conformed to the 1970 deccnnial census standards. Furthermore,

CPS changed its collection procedure in 1971, affecting the reporting of
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persons in administrative anc ‘nanagerial jobs. (See Memorandum from

Stanley Greene to Dr. M. S. Weitzman, CPS Managers' Concern., May

22, 1972, mimeo,) Hence, adjustment factors had to be calculated first
to make the 1970 CPS data by occupation comparable to that in that year's
decennial census, and these adjustment factors wera then applied to the
1975 CPS. The adjustment procedure which takes into account the age and

education of workers is described in W. E. D>ming, Statistical Adjustment

of Data, New York: John Wiley & Sons, Inc., 1943, pp. 96-127.
8. The new entries and net mobility were derived by applica-
tion of the model as originally devised by Jaffe and Carleton (Occupational

Mobility in the U.S., 1930-1960, King's Crown Press, N. Y., 1954). The

model was programmed by Mr. Jack Endriss.

9. Because of the data problems enumerated above, we do not
ciaim that our findings are precise to the nearest thousand; we do feel that
they are correct to the nearest five thousand, however. Most importantly,
we are confident that the occupational patterns of shifts which emerged here

are valid and depict actual events during this time period.

10. More detailed tables by occupation group are available

on request,




A A

COMPARISON OF BLS AND THIS STUDY'S LABOR FORCE BY MAJOR OCCUPATION, 1975

Professionals
Teachers
Technicians
Other

Managers
Employees
Self-Employed

Sales

Clerical

Crafts

Operatives

Laborers excluding farm

Farmers
F-rm Laborers

Service
Protective
Other

Total

TECHNICAL NOTE TABLE 1

(thousands of persons)

wWomen

16+ 13-15
BLS Ours §£§ g&§§
3,350 3,464 1,048 1,144
2,138 2,236 178 203
29 28 43 46
1,183 1,200 82§ 895
334 250 363 301
297 223 300 25C
37 27 63 31
170 157 413 393
762 687 2,590 2,196
23 29 62 87
56 52 232 221
6 6 38 48
6 3 12 10
17 4 37 13
160 127 798 683
2 2 14 13
158 125 784 670
4,882 4,778 5,596 5,398

K l{fC‘BLS = Average of March and May 1975.

A ruiToxt provided by ER

[ ) ¢
Men
13-15

BLS QOurs BLS Ours
5,017 5,084 1,347 1,354
1,207 1,224 60 57
146 150 360 361
3,664 3,710 927 936
2,281 2,148 1,660 1,341
2,100 1,701 1,384 1,119
181 147 276 222
807 906 818 916
426 443 937 974
348 337 1,454 1,400
196 190 984 968
94 75 448 348

91 72 132 102

22 19 85 69
222 235 714 753
95 1)1 297 314
127 134 417 439
9,504 9,210 8,576 8,223

te



APPENDIX
DETAILED TABLES OF LABOR FORCE MOBILITY
BY EDUCATION AND OCCUPATION

The detailed tables below subdivide major occupational groups
into components. An analysis of the detailed tables does not change con-
clusions based on larger aggregations. It merely highlights the importance
of teaching jobs in providing new openings for college graduates in the
1950's and 1960's, and the relative inflexibility of the economy to provide

other professional jobs to persons with more education once teaching jobs

became unavailable,
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APPENDIX TABLE 1

DISTRIBUTION OF NEW ENTRIES, MEN, COLLEGE GRADUATES, BY AGE* (petr cent)

1950-60

1960-70

1970-75
Total 15-19 20-24 25-29

Total™
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./nU.I.
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204
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O N
O - N
S o -

S
.9
6

o1 ON —
D

6
.3
6

O Ny
o

O 0 O
O
<+ —

Technicians

Professionals
Teachers
Other

36.8 31.7 41.0 41.3 40.7 41.8 44.6 44.4 42.0 41.6 451
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394
o —
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AN Y
—

615
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—

oo OO
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633
N N
On.)./
531
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— O -
N r=y =i
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w on N
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Self-Employed
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wn D O oW
O OO
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38979
17310

82168
07410

99160
71300

57904
94210

3:@388
0/5310

097 );9
O, 310

09586
24630

82_..082
16531
—

76176
00453

31073

100542
—

Laborers excluding farm

Sales
Clerical
Crafts
Operatives
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o0
o
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oo o
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O o
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Farm Laborers

Farmers
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S C O

U apNa\]
SO O

532
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o O e
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— D \O
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320

789

)\‘11
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706

o N
u e~ N

Service
Protective
Other

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Total

*Age as of beginning of time period.

48




APPENDIX TABLE 2

DISTRIBUT ION OF NEW ENTRIES, MEN, PART COLLEGE, BY AGE* (per cent)

1960-70

otal 1U-14 1o0-1

1970-75
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100.0 100.0100.0 100.0 100.0100.0 100.0100.0 100.0 100.0100.0 100.0 100.0 100.0 100.0

Total

*Age as of beginning of time period.




35-39 40-44 Total

1960-70

otal

APPENDIX TABLE 3
4

1970-75

DISTRIBUTION OF NEW ENTRIES, WOMEN, COLLEGE GRADUATES, BY AGE* (per cent)
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APPENDIX TABLE 4

DISTRIBUTION OF NEW ENTRIES, WOMEN, PART COLLEGE, BY AGE* (per cent)

1960-70

20-24 25-29 30-34 35-39 40-44 Total 20-24 25-29 30-34 35-39 40-44 Total

1970-75
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APPENDIX TABLE SA

COLLEGE GRADUATE MEN, DISTRIBUTION BY OCCUPATION At AGE: 1960

Thousands Ratics

2024 25-79 "5(5-3_71 35-39 40-44 Total 20-24 25-29 30-34 35-39 40-44 Total

Professionals 133.2 422 .9 480.1 431.4 290.7 1757.4 .572 .609 .583 .564 .543 .577
Teachers 41.2 112.9 109.7 90.4 62.2 416.4 .177 .1635 .13 118 .116 .137
Technicians 6.0 14,8 15.75 11.2 8.0 55.0.026 .021 .0:8 .015 .015 .018
Other 86.0 274.3 355.4 329.8 220.5 1286.0 .369 .425 .432 431 412 .422
Managers 22.0 84.2 139.8 161.2 124.5 531.7 .094 .122 .170 .211 .233 .175
Employees 16.8 73.1 118.5 133.1 96.4 440.9 .085 .106 .144 .174 .18. .145
Self-Employed 2.2 11.1 21.3 28.1 28.1 90.8 .009 .016 .026 .037 .053 .030
Sales 25.4 77.9 93.4 69.9 46.7 3i3.4.109 .113 113 N9l .08 .103
Ct:rical 22,2 50.5 48.9 39.4 25,5 186.7 .095 .G73 .059 .052 .048 .051
Crafts 11.3 26.¢ 35.4 38.3 23.8 135.5.048 .038 .043 .050 .044 .044
Operatives 6.5 9.5 9.4 ¢c.8 3.1 43.6 .028 .014 .011 .013 .015 .0l4
Laborers excluding farm 3.2 5.2 2.5 2.6 1.9 15.4.014 .008 .003 .003 .004 005
Farmers 1.4 5.8 7.5 4.9 7.6 27.2 .006 .008 .099 .006 .014 .009
Farm Laborers 1.5 2.3 1.4 0.5 0.7 6.4 .0006 .003 .w2 .001 .001 .002
Service 6.5 7.2 4.8 6.8 5.5 30.8 .028 .011 .005 .009 .0l10 .010
Protective 1.0 2n 2.8 2.7 2.} 10.6 .004 .003 .203 .004 .004 .203
Other 5.5 5.. 2.0 4.1 3.4 20.2 .024 .008 .002 .0C5 .005 .007
Total 233.2 692.2 8.3.2 764 8 535.0 3048.11.0001.000 1.000 1.000 1.000 1.000
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APPENDIX TABLE 5B

COLLEGE GRADUATE MEN, DISTRIBUTION BY OCCUPATION AND AGE: 1970

Thousands Ratios
20-24 25-29 30-34 35-39 @-44 Total 20-24 25-29 30-34 35-39 40-44 Total

Professijonals 306.6 707.4 592.7 570.5 481.5 2659.1 .614 .647 .630 .592 .538 605
Teachers 131.3 217.6 158.3 144.3 105.7 757.2 .263 .199 .108 .150 .118 .172
Technicians 14.5 26.2 19.6 14.1 12.0 86.8 .029 .024 .021 .015 .013 .020
Other 160.8 463.6 414.8 4:2.1 363.8 1815.1 .372 .424 .441 .427 .407 413

Managers 38.6 137.0 169.7 217.0 231.0 793.4 .077 .126 .180 .225 .259 .18l
Employees 35.7 124.4 149.5 187.0 197.0 693.7 .071 .114 .156 .194 .221 .158
Self-Employed 2.9 12,6 20.2 30.0 34.0 99.7 .006 .012 .921 .031 .038 .023 >

Sales 39.6 101.8 80.6 76.7 78.9 377.6 079 .093 .086 .08C .088 .086 ™

Clerical 42.6 60.2 37.6 39.7 40.6 220.9 .085 .055 .040 .041 .045 .050

Crafts 17.7 36.1 27.4 32.9 31.3 145.5 .035 .033 .029 .034 .035 .033

Operatives 17.6 18.9 11.5 9.8 9.5 67.3 .025 .017 .012 .010 .0l1 .015

Laborers excluding farm 9.7 6.0 3.3 2.6 2.4 24.0 019 .005 .004 .003 .003 .005

Farmers 2.3 6.4 58 6.3 6.7 27.5 .005 .006 .006 .007 .008 .006

Farm Laborers 3.2 2.8 0.9 1.1 0.5 8.5 .006 .003 .001 .001 .001 .002

Service 2.1 17.0 16,9 8.1 10.5 67.6 ,043 .015 .011 .009 .02 .01S
Protective 3.3 5.8 40 3.6 5.9 22,6 .007 .005 .CO4 .004 .007 .00S
Other 17.8 11.2 6.9 4.5 4.6 45.0 .036 .010 .007 .005 .005 .Ol0

Total 499.41093.6 940.4 964.7 892.9 4391.41.000 1.000 1.000 1.000 1.000 1.000
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APPENDIX TABLE SC
COLLFGE GRADUATE MEN, DISTKIBUTION BY OCCUPATION AND AGE: 1975

Thousands Ratios

<0-24 25-29 30-34 35-39 40-44 Total 20-24 25-29 30-34 35-39 40-44 Total
Professionals 358.7 989.3 936.1 671.9 599.0 3555.0 .467 .548 .591 .590 .571 .560
Teachers 96.9 268.6 266.4 171.7 148.0 951.6 .126 .149 .168 .151 .141 .150
Technicians 20.0 34.4 31.6 22.1 11.4 119.5 .026 .019 .C20 .019 .0Il .019
Other 241.8 686.3 638.1 478.1 439.6 2483.9 .315 .380 .403 .420 .419 391
Managers 75.9 234.6 309.3 270.1 259.5 1149.4 .099 .. 0 .196 .238 .247 .18l
Employees 73.7 217.2 291.0 247.8 239.2 i368.9 .096 .120 .la4 .218 .228 .168
Self-Employed 2.2 17.4 18.3 22.3 20.3 80.5 .003 .010 .012 .020 .019 .013
Sal. s 81.4 192.4 147.2 93.5 86.8 60i.3 .106 .107 .093 .082 .083 .(95
Clerical 81.4 117.6 70.9 29.4 29.1 328.4 .106 .065 .045 .026 .028 .052
Crafts 31.7 95.5 47.7 32.1 33.7 240.7 .041 .053 .030 .026 .032 .038
Operativ 2s 43.3 67.0 19.1 15.6 7.2 152.2 .056 .037 .0l2 .0l4 .007 .024
Laberers excluding farm 27.8 21.9 5.7 5.9 5.8 67.1 .036 .012 .094 .005 .006 .011
Fari.ers 5.0 11.2 10.¢ 7.3 7.2 41.6 .007 .006 .007 .006 .007 .007
Farm [ .2"orers 6.4 6.7 2.6 0.0 0.9 16.6 .008 .004 .002 .000 .00i .003
Service 55.4 67.9 34.4 13.2 20.8 191.7 .072 .038 .022 .012 .020 .030
Protective 7.0 30.8 20.2 8.7 10.8 77.5 .0 .017 .013 .008 .0l10 .012
Other 48.4 37.1 14.2 4.5 10.0 114.2 .063 .021 .009 .004 .010 .0i8
Total 767.01804.1 1583.91139.01050.0 6344.0 1.0001.000 1.000 1.000 1.000 1.0CO
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. APPENDIX TABLE 6A

PART COLLEGE MEN, DISTRIBUTION BY OCCUPATION AND AGE: 1960

Thousands Ratics

15-19 20-24 25-29 30-3% 35-39 40-44 Total 15-19 20-24 25-29 30-34 35-39 40-44

Total

Professionals 13.1 139.2 150.6 122.3 109.7 86.7 621.7 .123 .215  .251 .207 .187 .175
Teachers 0.7 12.4 9.7 8.0 2.6 3.8 37.2 .007 .019 .016 .014 .004 .008
Technicians 4.6 49.4 55.2 35.5 29.1 17.8 191.7 .043 .076 .092 .060 .050 .036
Other 7.8 77.4 85.7 78.8 78.0 65.1 392.8 .073 .120 .143  .133 .133 .131
Managers 2,7 40.9 73.7 117.7 146.0 136.4 517.4 .025 .063 122,200 .248 274
Employees 2.6 35.7 55.5 90.8 100.5 94.1 382.2 .024 055 .097 154 171 .189
Self-Employed 0.1 5.2 15.2 26.9 45.5 42.3 135.2 .001 .008 .025 .046 .077 .085
Sales 11.3 76.1 72,5 81.2 79.9 66.2 386.7 .106 .118 .120 .138 .136 .133
Clerical 21.9 120.1 91.9 73,7 62.5 5.7 420.8 .206 186 0152 125 1G5 .102
Crafts 9.0 65.8 89.3 94.5 93.6 81.0 433.2 .085 .1(C2 .149 160 .159 .163
Operatives 16.8 86.9 62.9 50.3 42.0 35.8 294.7 158 .134 105 .085 .071 .072
Laborers

excluding farm 9.2 36.0 15.9 11.4 8.3 8.4 89.2 .086 .056 .(G25 .019 .014 .017
Farmers 0.3 10.1 10.6 10.7 19.3 14.2 65.2 .003 .016 .0O18 .018  .033 .029
Farm Laborers 4.0 12.6 3.7 2.0 1.8 1.7 25.8 .038 .0i9 .006 .003 .003 .003
Service 18.1 58.5 30.7 26.6 24.4 16.3 174.6 .171 .090 LOS1T  .045 .041 .032
Protective 0.7 6.6 12.3 14.4 11.9 7.7 S583.6 .007 .010 .020 .024 .020 .0l5
Other 17.4 51.9 18.4 12.2 12.5 8.6 121.0 .164 .080 .031 .021 .021 .017
Total 106.4 646.3 601.3 590.4 587.5 497.4 3029.3 1.000 1.000 1.000 1.000 1.000 1.000

61 62

200
.012
.063
.130

.171
126
.045

.128
.139
.143
.097

.029

.022
.009

.058

.018
.040

1.000
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Professionals
Teachers
Technicians
Other

Managers
Ermmplo -ees
Self-Em; loyed

Sales

Clerical

Crafts
Operatives
Laborers
excluding farm

Farmers
Farm Laborers

Service
Protective
Other

Total

Ar?ENDIX TABLE 6B

PART COLLEGE MEN, DISTRIBUTION BY OCCUPATION AND AGE: 1970

Thousands Ratios
15-19 20-24 25-29 30-34 35-39 110’-4_4_ Total 15-19 20-23 25-29 30-24 35-39 40-44 Total
25.5 257.6 235.6 180.0 141.7 126.6 967.0 .121 .192 .242 .256 .239 .211 .218
2.8 29.5 14.5 9.0 4.0 3.6 63.4 .013 .022 .015 .013 .007 .006 .014
7.7 74.8 68.1 45.2 33.2 27.0 256.1 .037 .05~ .070 .064 .056 .045 .058
15.0 153.3 153.0 125.8 104.4 96.0 647.5 .071 .114 .157 .179 .176 .160 .146
5.3 83.5 134.5 128.0 119.4 142.8 613.5 .025 .062 .138 .182 .201 .238 .138
5.0 76.3 116.8 103.1 6i.4 109.2 501.8 .024 .057 .120 .147 .154 .182 .113
0.3 7.2 17.7 24.9 28.0 33.6 111.7 .001 .005 ...? .035 .047 .056 .025
19.6 135.9 109.6 81.9 74.8 84.7 506.5 .093 .101 .113 .117 .126 .141 .114
36.4 224.2 120.8 72.2 60.9 60.7 575.2 .173 .167 .124 .103 .103 .101 .130
17.8 154.6 150.7 108.1 ©96.0 94.6 631.8%8 .08 .115 .165 .134 52 158 .143
37.5 198.6 102.7 60.8 46.2 41.7 487.5 .178 .148 .106 .087 .078 .069 .110
28.0 108.4 28.8 15.4 10.1 8.0 198.7 .133 .081 .030 .022 .017 .013 .045
1.0 §.8 11.0 12,1 9.5 10.0 52.4 .005 .007 .011 .017 .016 .017 .012
5.5 20.3 6.9 2.1 1.9 1.9 38.6 .024 .015 .007 .003 .003 .003 .009
34.1 154.1 62.4 41.7 31.1 29.5 352.9 .162 .11. .065 .059 .053 .049 .079
1.5 23.0 29.8 23.5 15.8 14.0 107.6 .007 .017 .031 .033 .027 .023 .024
32.6 131.1 32.6 18.2 15.3 15.5 245.3 .155 .097 .034 .026 .026 .026 .055
210.7 1346.0973.0 702.3 591.6 600.5 4424.11.000 1.000 1.000 1.000 1.030 1.000 1.000
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- APPENDIX TABLE 6C

PART COLLEGE MEN, DISTRIBUTION BY OCCUPATION AND AGE: 1975

Thousands Ratios
15-19 20-24 25-29 30-34 35-39 40-44 Total 15-19 20-24 25-29 30-34 35-39 40-44 TIntal

Professionals 16.9 244.1 255.4 167.5 141.2 125.7 950.8 .080 .131 .167 .163 .189 .194 .157
Teachers 0.0 20.1 6.9 5.1 4.2 7.2 43.5 .000 .01 .005 .005 .006 .011 .007
Technicians 8.9 85.7 75.4 52.1 34.5 34.2 290.8 .042 .046 .049 .051 .046 .053 .048
Other 8.0 138.3 173.1 110.3 102.5 84.3 616.5 .038 .074 .1'3 .107 .137 .130 .102
Managers 6.1 102.9 176.6 187.8 153.8 154.1 781.3 .N28 .055 .15 .182 .206 .238 .120
Er.ployees 5.4 93.3 149.8 156.8 131.7 132.2 669.2 .025 .0U50 .098 .152 .176 .2.4 .111
S~1f-Employed 0.7 9.6 26.8 31.0 22.1 21.9 112.1 .003 .005 .017 .030 .030 .034 .019
Sales 2:.9 154.6 134.8 130.4 74.6 76.4 592.7 .103 .083 .088 .127 .100 .118 .(098
Clerical 42.0 257.4 199.0 102.8 76.9 64.6 742.7 .198 .138 .130 .100 .103 .1J00 .123
Crafts 13.5 282.9 311.9 208.3 144.6 125.7 1086.9 .064 .152 .203 .202 .194 .194 180
Operatives 37.0 333.4 228.2 103.8 76.3 38.9 817.6 .175 .179 .149 .101 .102 .060 .135
Laborers

excluding farm 25.6 174.1 73.4 16.4 10.1 9.2 308.8 .121 .093 .048 .Gl6 .0l4 .0l4 .051

Farmers 0.0 18.1 12.8 12.5 10.5 §.8§ 62.7 .C00 .01n .008 .012 .0l4 .014 .01C
Farm Laborers 7.5 39.9 9.3 4.4 0.9 0.9 62.9 .035 .02l 006 .004 .00l .00l .010
Service 41.5 259.5 132.3 95.3 58.0 43.7 630.3 .195 .139 .086 .092 .078 .068 .104
Protective 3.7 35.2 693 70.1 44.6 27.0 249.9 .017 .019 .045 .068 .060 042 .04.
Other 37.8 224.3 63.0 25.2 13.4 16.7 380.4 .178 .120 .041 .024 .018 .026 .063

212.0 1866.9 1533.7 10292 746.9 648.0 60367 1.000 1.000 1.000 1.000 1.000 1.000 1.000
66
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APPENDIX TABLE 7A

COLLEGE GRADUATE WOMEN, DISTRIBUTION BY OCCUPATION AND AGE: 1970

Professionals
Teachers
Technicians
Other

Managers
Employeez
Self-Employed

Sales

Clerical

Crafts

Operatives

Labcrers exclucing farm

Farmers
Farm La%orers

Service
Protective
Other

Total

67

Ratios

Total 20-24 25-79 30-34 35-39 40-44 Total

414.
281.

14,
118.

12.
12.
0.

11.
77.

15.

15.

Thousands
20-24 25-29 30-34 35-39 40-44
9 464.0 263.6 23R8.7 247.5 1628.7 .769
5 298.2 176.8 170.1 164.6 1091.2 .521
9 15.1 8.0 4.5 5.3 47.8 .028
5 150.7 78.8 64.1 77.6 489.7 .220
8 18.6 11.4 13.7 16.2 727 .024
4 17.3 10.0 11.7 14.0 654 .023
4 1.3 1.4 2.0 2.2 7.3 .001
8 11.5 6.9 5.2 8.0 434 .022
9 65.4 30.6 25.4 35.0 2346 .144
.7 1.7 1.2 1.3 1.3 82 .005
.5 3.1 20 2.6 2.2 134 .006
.6 0.5 0.2 0.5 0.2 2.1 .001
1 0.2 0.3 0.2 0.2 1.0 .000
2 0.4 0.2 0.2 0.3 1.4 .000
3 12.3 6.9 5.2 4.7 445 .028
2 0.0 0.1 0.0 0.3 0.6 .000
1 12.3 6.8 5.2 4.4 438 .028
& 577.7 323.4 293.0 315.6 2050.3 1.600

539.

.803
.516
.026
.261

.032
.030
.002

.020
.113
.003
.005
.001

.000
.001

.021
.000
.021

1.000

.816
.547
.025
.244

.035
.031
.04

.021
.095
.004
.006
.001

.001
.001

.021
.000
.021

1.000

.815
.581
.015
.219

047
.040
.007

.018
.087
.004
.009
.002

.001
.001

.018
.0G0

.018

.785
.522
.017
.246

.051
.044
.007

.025
111
.003
.007
.001

.001
.001

.015
.001
.014

.794
.532
.023
.239

.036
.032
.004

.021
.114
.004
.007
.001

.000
.001

.021
.000
021

1.000 1.000 1.000
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. APPENDX TABLE 7B
COLLEGE GRADUATE WOMEN, DISTRIBUTION BY OCCUPATION AMD AGE: 1975

Thousands Ratios

20-7'._3 25-29 30-34 35-39 40-44 Total 20-.._’721 25-29 30-34 35-39 40-44 Total
Professionals 495.0 830.9 552.5 334.0 315.1 2527.5 .632 .726 .780 .749 .752 .723
Teachers 305.5 530.7 363.1 211.5 223.4 1634.2 .370 .464 .513 .474 .533 .47
Technicians 8.0 7.2 5.1 1.0 2.0 23.3 .010 .006 .007 .002 .005 .007
Othzs 181.5 263.0 1&4 3 121.5 89.7 870.0 .232 .256 .260 .272 .214 .249
Managers 28.4 ' 4 28.3 30.7 27.2 165.9 .036 .045 .040 .069 .065 .047
Employees 27.7 49.0 23.8 27.0 23.5 151.0 .035 .043 .034 .061 .056 .043
Self- Employed 0.7 2.3 4.5 3.7 3.7 i4.9 .001 .002 .C°5 .008 .009 .004
Sales lL.0 7.5 24.5 8.2 14.3 115.5 .040 .032 .035 .018 .034 .033
Clericat 164.3 168.1 79. 57.4 46.7 515.6 .210 .147 .112 .129 .111 .147
Cratts 7.8 9.3 1.3 2.7 3.9 25.0 .010 .008 .002 .006 .709 .007
Oparatives i3.4 12.0 8.2 2.7 4.5 41.2 .017 .010 .012 .0o6 .011 .012
I.aborers excluding farm 2.4 1.2 0.0 1.2 0.0 4.8 .003 .001 .007 .003 .000 .001
Farmers 0.0 0.0 0.9 0.0 0.0 0.9 .000 .000 .001 .000 .000 .000
Farm Laborers 1.4 0.9 0.3 0.0 0.0 2.6 .002 .0C° .00C .000 .000 .001
Service 39.3 32.7 12.9 £9 7.2 101.0 .0s¢: .029 .018 .020 .017 .021
Protective 0.0 0.8 n.0 0.0 0.0 0.8 .000 001 .000 .000 .000 .000
Other 39.3 31.9 12.9 8.6 7.2 .00.2 .050 .028 .018 .029 .0i7 .021
Total 783.9 11439 708.0 447 8 418.9 3499.€ 1.0C0 !.000 1.000 1.0 1.000 1.000
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APPENDIX TABLE 8A

PART COLLEGE WOMEN, DISTRIBUTION BY OCCUPATION AND AGE: 1970

Thousands

Ratios

15-19 20-24 25-29 30-34 35-79 40-44 Tctal 15-19 20-24 25-29 30-34 35-39 40-44 Total

2
)
6
1

(VAR N gw]

o0 = Lo N

(91~

(S

Professionals 17.5 249.
Teachers 4.2 59
Tecanicians 3.0 35.
Other 10.3 154.

Mar.agers 1.7 28.
Emplcrees 1.6 21.
Self-Y.raployed 0.1 1

Sales 24.7 80

Clerical 119.3 663

Cre”s 1.9 9

Oper tives 8.4 34.

Labcrers
excluding farm 1.4 4.
Farmers 0.1 0.
Farm Laboyers 0. 1

Service 45.4 179.
Protective 0.1 0.
Othe- 46.3 178.

Total 221 .9 ]2451

154.
34.
16.

1G3.

16.
15.
1.

19.
237.
6.
17,

2

47.6
0 0
46.6

1

502.

.4 1.

0.
1

(=

1 109.
28.
8.
72.

N - w
NN

13.
10
2,

L w o

17.
130,
3.
10.

W W = W
A= 1O O \O oo

o

3 0.
0.

NN

30.3
§)

30.0

3 326.0 308.5 3(4.

96.0 102.
27,
7.
67.

15.
12,
2,

20.
129,
3.
12,

0.

0.
0.

30.
0.
26,

O U1 N O

W en = N

o n

1
7
4

19.
6.
76.

22,
18.
4.

27.
160.
3.
12,

1.

1.
0.

32,

1

729.1 .079
1670 .019

777 .014
4844 .046

933 .008
79.9 .007
134 .001

U = N (9200 S - |

1884 .111
14493 .28
27.6 .009
062 .033

XN O

NS

115 .¢2%6

29 .001
4.8 .002

LS

3654 .21C

0
.0 40 .001
31.0

3614 .209

.201
.048
.029
.124

.018
.017
.001

.064
.533
.007
.028

.004

.000
.001

.144
.001
.143

7 29685 1.000 1.000

.306
.068
.032
.206

.033
.030
.003

.038
.472
.013
.034

.005

.001
.002

G
.0u2
.093

1.000 1.000 1.000 1.000

.336
.088
.027
221

.042
.033
.0CY

.052
. 429
.010
.033

.003

.001
002

.093
.001
.092

311
.068
.024
.219

.050
.041

.065
.418
.012
.040

.002

.002
.002

.097
.002
.095

.282
.053
.019
.210

. 062
.050
.012

.074
.441
.010
.035

.004

.004
.001

.068
.003
.085

.245
.056
.026
.763

.032
.027
.005

Pi-v

.063

488
.009
.032

.004

.001
.002

.123
.001
.122

1.000
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APPENDIX TABLE 8B

PART COLLEGE WOMEN, DISTRIBUTION BY OCCUPATION AND AGE: 1975

Thousands latios

15-1920-24 25-29 30-34 35-39 40-44 Total I5-19 20-24 25-29 30-34 35-39 40-44 Total
Professionals 10.5 279.0 187.4 147.5 104.6 97.7 8267 .047 .173 .211 .272 .262 .232 .202
Teachers 1.0 56.7 20.5 19.0 19.0 14.€ 1308 .004 .035 .023 .035 .048 .035 .032
Technicians 2.9 13.8 13.3 3.3 6.5 0.0 3»8 .0i3 .009 .015 .006 .016 .COO .cC10
Other 6.6 208.5 153.6 125.2 79.1 831 6561 .030 .129 .173 .231 .198 .197 .160
Managers 2.1 34.8 43.6 38.5 24.9 31.9 1758 .009 .021 .049 .071 .062 .076 .043
Employees 2.1 32.4 41.1 33.6 21.7 26.2 1571 .009 .020 .046 .062 .054 .062 .038
Self-Employed 0.0 2.4 2.5 4.9 3.2 5.7 187 .000 .001 .003 .009 .GO8 .014 .005
Sales 29.3 137.2 52.6 31.3 22.3 25.5 2982 .130 .085 .059 .058 .056 .061 .073
Clerical 114.1 777.3 442.1 225.3 178.3 191.9 19290 .50 .481 .498 .415 .446 .4506 .471
Crafts 3.8 23.2 15.5 11.1 6.9 11.2 71.7 .017 .014 .017 .020 .3517 .027 .018
Operatives 8.4 67.7 41.0 26.6 16.6 13.8 1741 .037 .042 .046 .C49 .042 .033 .043
Laborers
excludi.g farm 1.2 21.5 9.2 5.2 5.2 2.6 449 .005 .013 .010 .010 .013 .006 .011
Farmers 0.0 0.0 0.0 0.9 1.8 2.8 55 .000 .000 .000 .¢.. .005 .007 .001
Farmn Labco.ers 1.1 1.0 2.7 0.4 1.8 1.1 81 .005S .001 .003 .001 .005 .003 .002
Service S54.6 275.5 93.9 56.3 37.5 42.4 5602 .243 .171 .106 .104 .094 .101 137
Protective 0.0 2.6 2.7 2.7 0.0 0.9 89 .000 .002 .003 .005 .000 .002 .002
Ochi .. 54.6 272.9 91.2 53.6 37.5 41.5 551.3 .243 .169 .103 .099 .094 .099 .135

225.1 1017.2 888.0 543.1 399.9 420.9 40942 1.000 1.000 1.00C 1.000 !.000 1.000 1.000

73 74
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APPENDIX TABLE 9
ENTRY INTO AND EXIT FROM OCCUPATIONS, COLLEGE GRADUATES, MEN, ALL AGES
(thousands)
1970-75
—ntries “Bxits
New Net Net

Entries Mobility Total Deaths Retirements Total Change
Professionals 549.0 847.8 1396.8 32.2 149.9 182.1 1214.7
Teachers 119.7 157.5 277.2 -2.3 49.2 46.9 230.3
Technicians 22.6 18.3 40.9 -0.4 7.7 7.3 33.5
Other 406.7 672.0 1078.7 34.9 93.0 127.9 950.8
Managers 138.0 486.1 624.1 29.3 9G.4 119.7 504.4
Employees 130.1 508.1 638.2 21.9 53.6 75.5 562.6
Seli-Fmployed 7.9 -22.0 -14.1 7.4 36.8 447 -58.4
Sales 125.1 229 .2 354.3 5.4 14.1 19.5 334 .8
Clerical 89.7 49.9 139.6 2.8 26.2 29.6 110.6
Crafts 54.8 71.6 126.4 2.2 15.7 17.9 108.5
Operatives 51.4 47 .4 98.8 -0.3 8.2 ~.9 90.9
Laborers
excluding fa. m 25.1 1¢.7 44.8 -0.3 3.6 3.3 41.5
Farmers 7.5 18.2 25.7 2.9 2.5 4.5 21.2
Farm Laborers 6.0 4.2 10.2 -0.1 2.4 2.3 7.8
Service 58.2 92.3 150.5 -1.4 11.5 10.1 140.4
Protective 15.6 55.9 71.5 -0.6 3.4 2 8 68.6
Other 42.6 36.4 79.0 -0.8 8.1 7.3 71.7

1104.8 1866.4 2971.2 71.8 324.5 376.9 2574 .4
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APPENDIX TABLE 9 (Cont'd)

ENTK ./ INTO AND EXIT 'ROM OCCUPATIONS, COLLEGE GRADUATES, MEN, ALL AGES

(thousands)
1960-70
Entries Exits .
New Net Net

Untries Mobility Total Deaths Retirements Total Change

Professionals 864.2 836.7 1700.9 189.7 129.3 319.0 1381.9

Teachers 278.5 212.8 491.3 40.2 40.4 80.6 410.6

Technicians 32.8 23.3 56.1 3.5 5.4 8.9 47.2

Other 552.9 600.6 1153 5 146.0 83.5 229.5 924.0

Managers 169.8 463.0 632.8 88.0 79.4 1A7.4 465.4

Employees 153.0 409.0 562.0 65.2 55.1 120.3 441 .7

Sclf- Employed i0.8 54.0 7U.4 22.8 24.3 47.1 23.7

Sales 122.9 70.8 193 .7 28.3 12.8 41.1 152.6

Clerical 80.2 22.5 102.7 17.6 10.2 27.8 74.9

Crafts 44.1 19.5 63.6 15.7 15.7 31.4 32.2

Operatives 25.6 20.1 45.7 5.1 5.2 10.3 35.4
Laborers

excluding farm 12,1 2.6 14.7 1.7 2.8 4.3 10.2

Farmers 8.1 1.2 9.3 7.6 4.7 12.3 -2.9

Farm Laborers 4.2 0.5 4.8 C.6 z 1.8 3.0

Service 28.0 29.1 57.1 4.8 5.0 9.8 47.3

Protective 7.3 12.4 19.7 1.2 1.5 2.7 17.0

Other 20.7 16.7 37.4 3.6 3.5 7.1 30.3

77 1359. 3 1466.C  2825.3 359. 1 266.3 625.4  2199.9
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APPENDIX TABLE 9 (Cont'd)

ENTRY INTO AND EXIT FROM OCCUPATIONS, COLLEGE GRADUATES, MEN, ALL AGES

(thousands)
1950-60 )
Entries Exits
Mew Net Net

Entries Mobility Total Deaths Reti.2ments Totai Change

Professionals 492 .4 560.3 1052.7 78.2 99.6 177.8 874.9

Teachers 131.0 143.5 274.5 13.2 21.1 34.3 240.2

Technicians 17.8 26.1 43.9 0.2 3.5 3.7 40.2

Other 343.6 390.7 734.3 64.8 75.0 139.8 594.35

Managers 105.1 253.6 358.7 50.9 75.0 125.9 232.3

Employees 90.0 245.2 335.2 28.8 36.6 65.4 269.8

Self-Empleyed 15.1 8.4 23.5 22.1 38.4 60.5 -37.0

Sales 88.0 119.3 207.3 8.0 8.8 16.8 190.5

Clerical 59.2 47.7 106.9 6.3 10.3 16.6 90.3

Crafts 33.4 61.8 95 2 8.1 12.3 20.4 74.8

Operatives 13.1 2.3 15.4 3.3 5.4 8.7 6.7
Laborers

excluding farra 6.8 1.6 8.4 1.4 2.5 3.9 4.5

Farmers 6.7 .4 15.1 6.2 4.7 10.9 4.2

Farm Laborers 2.8 -1.3 1.5 0.6 1.0 1.6 -0.1

Service 11.4 8.3 19 7 3.1 6.7 9.8 9.9

Protective 2.7 4.9 7.6 0.6 2.0 2.6 5.0

1Other 8.7 3.4 12.1 2.5 4.7 7.2 4.9

79 818 .9 1062.0 1880.9 166.1 226.3 392.4 1488.5
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ENTRY INTO AND E:

AFPENDIX TABLE 10

FROM OCCUPATIONS, PART COLLEGE MEN, ALIL AGES

(thousands)
1970-75
Entries Exits
New Net Net
Entries Mobility Total Deaths Retirements Total Change
Professionals 180.9 -101.2 79.7 3.3 64.4 67.7 12.0
Teachers 15.3 -29.2 -13.9 -1.5 8.5 7.0 -20.9
Technicians 66.0 -12.6 53.4 -4.1 11.5 7.4 46.90
Other 99.6 -59.4 40.2 8.9 44 .4 53.3 -13.1
>
Managers 110.8 246.6 357.4 24 .4 72.1 96. 260.9 L
Employees 95.6 243.3 338.9 13.9 35.5 49 .4 289.5
Seif- Empioyed 15.2 3.3 18.5 10.5 36.6 17.1 -28.7
Sales 116.3 60.7 177.1 8.6 17.3 25.9 151.2
Clerical 188.8 49.8 238.6 -2.6 48.5 45.9 192.7
Crafts 261.3 288.7 550.0 0.7 49.1 49.8 500.1
Operatives 253.4 121.9 375.3 -7.7 25.1 17.4 357.9
Laborers
excluding farm 126.8 -6.1 120.7 -5.0 7 2.7 118.1
Farmers 14.9 5. 20.8 2.9 12.5 15.4 5.5
Farm Laborers 31.5 -5.2 26.3 -0.8 3.7 2.9 23.4
Service 213.1 110.7 323.8 ~6.4 19.7 13.3 310.5
Protective 43.1 137.0 180.1 -2.8 6.4 3.6 176.4
Other 17C.0 -2F ° 143.7 -3.6 13.3 9.7 134.1
Q
ERICTotal 51 1497.9 771.8 2269.7 17.4 320.1 337.5 1932.2

IToxt Provided by ERI




APPENDIX TABLE 10 (Coat'd)

ENTRY INTO AND EXIT FROM OCCUPATIONS, PART COLLEGE MEN, ALL AGES

‘thoucands)
19606-70
Futries Exits N
New Net Net

Entries Mobility Total Deaths Retirements Total Char.ze

Professi~nals 354.3 754.3 608.6 5..8 03.9 122.7 485.9

Teachers 37.3 1.9 35.4 2.9 4.9 7.8 27.6

Technicians 102.5 10.6 113.2 5.2 10.5 15.7 87.4

Other 214.4 245.6 460.0 30.7 48.5 99 .2 360.9

Managers 178.7 2u8.1 386.2 98.3 106.7 205.0 18i.6

Employees 155.4 178.% 333 6 62.4 68. 6 131.0 202.5

Self-Emploved 23.3 29.9 53.2 35.0 38.1 74.0 -20.9

Sa.cs 183.5 94 .9 277.5 44 .2 31.3 76.0 201.5

Cier‘cal 291.8 -4.1 287.7 33.3 32.9 66.2 221.5

Crafts 23G.7 145.1 375.8 43.8 44.0 87.8 288.0

Operatives 256.06 13.6 279.2 17.7 18 7 36 4 233.8
Laborers

excluding tarm 143.5 -15.9 127.6 3.8 35 7.3 120.3

Farmers 14.2 -3.7 10.5 16.5 19.8 26.3 -25.9

Farm f.aborers 29.2 -11°5 17.9 1.1 1.8 2.9 15.0

Service 215.1 23.0 238.1 11.7 12 .4 ~4.1 214.0

Prctective 41.8 37 2 77.0 3.9 6.3 10.2 66.7

X Other 173.3 ~12.2 161.1 7.8 6.1 13.9 147.2

g 1935.6

83 1897 3 703.1 2600.4 329.3 335.6 6C:.
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APPENDIX TABLE 10 (Cont'a;

ENTRY INTO AND EXIT FROM OCCUPATIONS. PART COLLEGE MEN, ALL AGES

(thousands)
1950-30 _
Entrizs . — E.its

New Net - Net
Sntries Mobility Total Deaths Retirements Total Crange
Professionals 239.2 114.8 354.0 21.2 24 .8 46.0 308.0
Teachers 19.3 1.8 21.1 C.6 1.4 2.0 19.1
Technicians 86.1 34.7 120.8 -1.2 3.3 2.1 118./
Other 133 38 78.3 212.1 21.38 20.1 41.9 170.2
Managers 10°.7 1839.0 296.7 60.5 81.9 142 .4 154.3
Employees 87.1 187.0 274.1 26.0 27.8 53.8 220 3
Self-Employed 20.6 2.0 22.6 34.5 54.1 88.6 -66.0
Sales 128.0 64.3 192.3 10.7 15.8 26.5 165.8
Clerical 191 .2 26.3 217.5 6.0 12.9 18.9 198.6
Crafts 132.0 141.1 274.7 11.0 18.7 29.7 245.0
Operative 137.4 18.0 155.4 1.0 6.7 7.7 147.7

Laborers

excludin rm 57.6 -13.1 44.5 0.5 29 3.5 41.0
Farmers 5.5 9.2 27.7 10.3 10.2 20.5 7.2

Farm Labor-rs 21.2 -13.5 4.7 0.3 1. 1.3 3.
Service 106.9 -50.3 56.6 3.5 12.0 15.5 41.1
Protec ‘ve 16.7 7.1 25.8 0.9 5.4 6.3 17.5
Other 90.2 57.4 32.5 26 6.6 9.2 23.6
85 1141.3 482.8 1624.1 125.1 186.9 312.0 1312.0
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APPENDIX TABLE 11

ENTRY INTO AND EXIT FRCM OCCUPATIONS, COLLEGE GRADUATES, WOMEN, ALL AGES

(thousands)
1970-75
Entries Exits
New Net Net
Entries Mobility Total Deaths Retiremnents Total Change
Professionals £93.5 676.7 1270.2 - - 250.2 1020.2
Teachers 3€2.8 393.9 756.7 48.6 131.6 180.2 576.6
Technicians 7.2 -33.8 -26.6 1.8 4.3 6.1 -32.7
Other 223.5 316.6 540.1 20.5 43.4 63.9 476.3
>
Managers 58.7 67.4 126.1 4.8 23.4 28.2 98.0 53
Employees 52.5 63.5 116.0 4.0 21.1 25.1 91.0
Self-Employed 6.2 3.9 10.1 0.8 2.3 3.1 7.0
Sales 45.8 46.4 92.2 3.0 8.0 11.0 811
Clerical 188.9 176.8 365.7 13.2 37.1 50.3 315.4
Crefts 12 .4 6.4 18.8 0.5 2.9 3.4 15.4
Operatives 18.0 14.6 32.6 C.8 2.5 3.3 29.2
Laborers
excluding farm 3.1 1.1 4.2 0.1 0.7 0.8 3.3
Farmers 0.6 0.2 U.8 0 1.4 1.5 -0.7
Farm Laborers 1.2 1.1 2.3 0.0 0.8 0.8 1.5
Service 38.¢€ 31.6 70.2 2.1 9.0 11.1 59.2
Protective 0.3 0.5 0.8 0.1 0.6 0.7 0.2
38.3 31.1 69.4 2.0 8.4 10.4 59.0
R
St 960.7 1022.3 1983.0 95 = 265.1 360.4 1622.6 8§



APPENDIX TABLE 11 (Cont'd)

ENTRY INTO AND EXIT FROM OCCUPATIONS, COLLEGE GRADUATES, WOQ:EN, Al.LL AGES
(thc 'sands)

1960-70
Entries F:its
New Net Net
Entries Mobility Totzl Deaths Retirements Total Change
Professionals 792.6 516.4 1309.0 - - 256.7 1052.2
Teachers 543.5 302.2 845.7 79.06 123.9 203.5 642 .1
Technicians 22.6 15.1 37.7 2.5 2.2 4.7 33.9
Other 226.5 199.1 425.6 26.4 22.1 48.5 377.1
Managers 42.2 54.8 97.0 4.8 8.5 13.3 83.8
Employees 37.4 51.4 88.8 3.6 6 10.0 78.8
Self-Employed 4.8 3.4 8.2 1.2 2.1 3.3 5.0
Sales 21.5 23.6 48.1 3.0 3.5 6.5 41.6
Clerical 118.3 66.5 184 .8 17.1 14.9 32 0 152.8
Craits 5.3 3.1 8.4 06 2.2 2.8 5.6
Operatives 7.4 6.1 13.5 0.5 1.8 2.4 11.1
Laborers
excluding farm 1.5 0.2 1.7 -0.1 0.3 0.2 1.5
Fariners 0.5 1.7 2. 0.3 1.7 2.0 0.3
Farm Labo.crs 0.8 0.7 1.5 0.1 0.5 0.6 0.9
Service 24 .2 19.9 44.1 4.1 5.7 9.7 54.3
Protective 0.7 0.0 0.7 0.1 0.5 0.6 0.1
Ciner 23.5 19.9 25,4 3.9 5.2 91 242
89 1017.2 693.0 1710.2 138.8 187.3 326.1 1384 1
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APPENDIX TABLE 12
ENTRY INTO AND EXIT FR™ M OCCUPATICNS, PART COLLEGE WOMEN, ALL AGES
(thousands)
1970-75
Entries Exits
New Net Net

Entries Mobility Total Deaths Retirements Total Change

P.-ofessionals 275.7 -72.5 203 2 36.6 85.1 121.7 81.6

Teachers 47.6 -58.9 -11.3 9.8 34.2 44 .0 -55.2

Technicians 15.6 -52.3 -36.7 3.7 6.5 10.2 -46.8

Other 212.5 38.7 251.2 23.1 44 4 67.5 183.6

Managers 69.3 67.8 137.1 6.3 26.0 32.3 104.8

Employees 61.2 58.3 119.5 4.8 18.2 23.1 96.4

Self-Employed 8.1 9.5 17.6 1.5 7.7 9.2 8.4

Sales 40.1 2.5 142.6 11.9 23.4 35.3 107.3

Clerical 760.3 -52.0 708.3 81.3 122.2 203.5 504.9

Crafts 34.1 19.0 53.1 1.7 7.5 9.2 44.0

Operatives 70.3 30.5 100.8 4.7 6.8 11.5 89.3
Laborers

excluding farm 25.6 9.3 34.9 0.8 2.4 3.2 31.7

Farmers 3.9 1.3 5.2 -0.2 7.9 2.7 2.5

Farm Laborers 3.4 2 8 6.2 0.2 1.5 1.7 4.5

Service 273.0 -28.1 244 .9 22 2 19 .4 41.6 203.3

Protective 4.1 4.1 8.2 0.2 1.4 1.6 6.6

Other 268.9 -32.2 236.7 22.0 18.0 40.0 196 7

51 1655.8 -19.3 1636.5 165.5 297.1 -462.6 1173.9

ye-v
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APPENDIX TABLE 12 (Cont'd)

ENTRY INTO AND EXIT FROM OCCUPATIONS, PART COLLEGE WOMEN, ALL AGES

(thousands)
1960-70 i
Entries Exits
New Net Ner
Entries Mobility Total Deaths Retirements Total Change
Professionals 446.5 40.2 486.7 75.4 103.4 178.8 307.9
Teachers 106.3 -60.8 45.5 31.5 70.0 101.5 -56.0
Technicians 49.9 4.7 54.6 5.° 2.8 §.3 46.3
Other 290.3 96.3 386.6 38.4 30.6 6.0 317.06
Managers 64.0 32.2 96.2 9.6 25.2 34.8 61 .4
Employees 54.1 27.6 81.7 7.2 15.1 22.3 59.4
Self-Employed 9.9 4.€ 14.5 2.4 10.1 12.5 2.
Sales 165.2 -3.8 161.4 17.6 19.4 37.0 124 .4
Clerica! 1045.1 90.9 1136.0 115.3 82.0 197.3 938.7
Crafts 15.5 11.4 26.9 1.9 4.9 ", 8 20.0
Operatives €2.6 11.0 73.6 7.0 10.7 1.7 55.8
Laborers
excluding farm 9.0 1.1 10.1 0.6 1.1 1.7 §.4
Farmers 3.5 -1.3 2.2 0.9 3.9 4.8 -2.5
Farm Laborers 3.4 -0.8 2.6 0.5 2.1 2.6 0.0
Service 303.4 10.8 314.2 32.9 23.1 56.0 258.2
Proiective 3.0 0.3 3.3 0.3 0.6 0.9 2.5
Other 300.4 10.5 310.9 32.6 22.5 55.1 255.8
93 2118.1 191.8 J02.9 261.8 275.8 -537.6 1772 .4
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