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‘ ABSTRACT : ' e

A report is given on the third in a series of g
biannual surveys of Texas public school teachers. A comparison is
made between findings in 1984 and data collected in 1980 and 1982
from a sample of 500 teachers. Findings indicate that more than a
fourth 6f Texas teachers moonlight during the academic year. Nearly
40 percent of the respondents were: serlously considering leaving the
profession, While salaries have increased since 1980, they are still

insufficient and it is pred1cted that there will be a severe teacher

shortage in the future. Major findings from the three ¥urveys are
presented in a table and the. questionnaire is appended. (JD)
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v TFEACHER MOONL IGHTING AND ATTRITION IN TEHAS
. . . . i 9

Abstract
fis a continuation of studies in 1980 and 1982, 500 teaohers were
selected by a systematic sample from a population of 100,000
teachers who were members of the Texas State Teachers fissociation
in 1984, The average Texas teacher is a female 41 years of age with _
14 years of teaching experienge; makes $20,259; is married; has a
working spouse; has a BS degree; is not the major bread winner in the
tamily; teaches in an urban district; and teaches elem®ntary school.

Il d

Approrimately 40% of the teachers indicated that they were seriousif-
considering lequing the teaching profession. Twenty-six percent of
the teachers moonlight during the school year.
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Teach)r_ Mooniighting and Attriliof-in Texgs

This is the third in a series of biannual survey$ of Texas

public school teachers. Data'was collected in 1980 (Maddux;
‘Henderson, and Darby, 1981) and 1982 (Henderson, Darby, and

Maddux,-]982) to form a data base of information related to

“\

characteristics of Texas teachers. =«
( Thé‘ori’ginal study grew out of a subje’ctive observation
that Texas teachers were suffermg economit hardsmp These N

: financj.al problems were forcmg many teacher's to’ moonllght |

and were causing morale problems Figure | is the questlonnaire

N J
used to gather the data.
¢ »,
N insert Figure 1 about here <
- The sample of Texas teachers was selected eaah year uding

a computerized systematic samhple fr.om a population oflO(),OOO(
members of the Texas State Teachers Association. The 1980 -
questionnaires weﬁ% mailed in May of 1980 to 416 teachers with

:eturns by 291 [gspondenls (792). The average Texas teacher in

the sample was a female who was 38.6 years of age, had | & .
years of teaching experience, and earngd $14,113 per year. In
order Lo eafn an extra $2799 income, 22% held moonlighting jobs

\
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. during the school year. Almost S9X of those surveyed reported "

that they were seriously considering leaving teaching. About
15% of the teachers were married with 70% of their spouses
working. Approximately two of three teachers had the B.A.
degree. Of special significance was the fact that male teachers
' were sc'a'rce_(or)\ly 20%) and about one-half of Lhese were
" considering leaving the profession.
. - When the survey was repeated in 1982, the resulls were
similar. “()uestionnair,es were mailed to 491 teachers and were
.returned by 319 teachers (65%). The avcrége‘s'alary of these
respondents was now $17,351 per year. Most of the
characteristics were similar except there was a 6.8% increase
» . in the numbers of tea'chers moonlighting. |
| ' The depressing economic picture for Texas teachers
urfcovered in the 1980 s’tudy was unchanged. Moré than one in
three teachers were seriously considering leaving teaching and
salary was the matjor reason. Nearly JOR w’ere moonlighting in
order to supplement their s;‘ala’ries. "The teachers’ salaries were
only about 62% of t)\e intermediate family budget as published
hy the U.5. Department of Labor. o *
Aihe questionnaires were mailed to a sample of 474 TSTA
members in 1984 with 332 returned (70%). Table | presents the
major findings from the three t‘iiannuallsurve'ys. _

:
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Aruitoxt provided by Eic:
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insert Table | aboul here )
" Anation-wide study (Rosenfield, 1979) of multiple
. jobholding in 1978 showed that only 4.8% of all employed R
workers held more' than one job. By contrast, 26.2% of Texas
‘ Leachers.held second jobs according to the 1984 study. The
average salary was $20,259 which represents a 16.8% inc'reaseh
over the 1982 figure and 82% of the national 1983 median - .
family income of $24,580 (U.S. Census.Bur'eat;). There appears to
be an iecr,ease in the commitment by the state for teachers’
salaries.

It appears’ that most moonlighting teachers perform. their
second job for very low pay since the a\}erage amount earned
moonllghtlng was ;3615 per year by worklng an average or 14.4
hours per week. This amounts to $6,97 per hO{Jl‘

The percentage of respondents who are serio.us»ly' considerieg
leaving teachihg has risen to the highest mark in the three
studies (39.4%). These 132 individuals listeda total of 138
commeets as reasons for considering leaving. Forty-one percent ' .

" of these were financial. This figure was 5S0% ih the 1982
survey, a decrease of nine percent. The second most frequent
reason given was wo/rking conditions including stress, b:lrnout;

paperwork, and other hassles. This category increased from 24%

’

Aruitoxt provided by Eic:
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>in 1982 to 31% in the 1984 study. o
Many teachers included lenghty messages to the researchers.
fHiere are representative samples: , |

. "Nistorically, low teaching salaries were supplemented with
respect. It may be that modern z‘;ociety'tends to equate respect.
with status, and status with salary. No salary, no status, no
respect.”

"We tried to adopt c,hildreh through a regulér agency but
were turned down because my salary was too low." |

"My teaching job consists of Iétc nights', second jobs,
working weekerids, and graduate schdol all summer.”

"I have quit teaching and moved to industry after 21 years in
the classroom. For the first time, | have no debts, a savingé
account, full medical coverage, a'new car, cash to spend, and a
cost-of-living raise.” v | .

Only 14.8% of the respondents were male versus the 19.7%
who were male in 1982. This decrease in the percentage of
males w.aa'coyistent with the prediction made after the’1982
survey (Henderson, Darby, and Maddux, 1982) that male tegchers
and single teachers were in a particularly disadvantageous
position and would be more likely to lcave teaching than

. females. There are serious implications because many |

psychologists believe that a male teacher image in the

clementary school is important to young boys. In Texas only six




~ percent of males are itev:;chers in the elementary schools WHiIe
- the national average is th’reé times larger. |
‘A further b‘reak.dowr'\- of éelected questions by sex of the .
respondent may help expllai‘n the increased dissatisfaction of
.'.n‘tales cor'n"bared to females-in the study. Because 65.3% of
malcé'are the l'néjor bréadwinners compared to 35‘% of females,

it is apparent why',S‘I% of males m'oonlight, compared to only - o
21.9% of females. . - ) BT |

Discussion »

A stale of crisis in education exists in Texas. More than a
fourth of Texas teachers moonlight dufi“ng,'the academic year. .
'Nearly' 40% of the respondents are seriousvly conside‘r_aing leaving
the profession. The most common reason Ib fi‘nantial. .Ma‘les,
continue to have a particularly difficu'lt time as their numpers
drastically décrease. |

The series of studies have revealed both good-and bad news'
for the teachers, although the bad news seems to outweight the |
good- The good news is that salaries have increased by 40% .
since 1980. The bad.hews.is that many teachers still moonl'ight_'

and even more are considering léaving the teaching profession.

There appears to be'no beasoQ to r?,evise_ the past prediction

of a severe teacher shortage in .the future. Unless society is

~
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willing to pay the prict{ta'g for the kind of educational system

it wants, increasing numbers of teachers will leave the

v .
- e,

profeésion or-have their effectiveness blunted by the necessity'

to moonlight. ;;)
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{ " Figure 1. The questionnaire. - o S ‘
r/* .. R ”. .-. " P
L. : TEACHERS Atll) MOONLIGHTING : . o v
D|RECTIONS: Pleasé circle or answor: all items that apply Lo you. Add comments if y‘ou'wish'.' oo | ..
1. What IS your age?..............ccoeorrennne. ferrreens e Foerieenisin s Years____ - n
K T SR s peneeere e Mals  Fomald A
3. Marital Status.......... el T Martied Single Other‘
4,1f married, does your 5pouse Work?...........,...coveeceriiennienncs e, Yes .  No Na
S. what Is your highest degree?............. S SRS s BA .MIEd' ’ PhD .
6. Are you the major bread winner in your household?..........cceevvvvinnenne. Yes i No- o Equal =~ °*
7. Are you seriously considering leaving the teachiny proféasion? .............. Yes. ‘Ni) ‘
if yes, why are you considari‘xg lcavina?....:....._ ........................ SOV |
8. In what type of districl do you teach?................ ] SORT Urban’ Suburbian” Rural S :
9. What grade level do'you rimarily Leach?..... ... .oocooooioererrorr k-5 68 912 |
10. How many years have you taught in the public schools?........... reeeeeen Years_ *
I'1. What i3 your current, teaching salary m" ....... e e d
* 12. Do you have an extra Job during the summer?.............. e Yes  "No . '
13. How much gxtra do you e.a/rn during the summer§ .................. ..... $ : . None
14. Do you have an exira (moonlighling) job during the mgulnpschgni . o o
year Lo supplement your Leaching salary?..... e it ......Y'e; , No e \ "
000000000000
If your answer to me;\lion ®14 is yes. please answer the following questions. . ’
uuuuuu.uuuuuuuuuuhuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuuu?uuﬂ e .
15. Do you feel thet the dyalily of your lt;aching wou'l.d improve if you T i
did pot have a second job during the regular school year?.................... _.,_\‘/es No ) s T
16. How much,axtu money do you earn during the regular school year? ...§ o ) : o
17 How many hours per wegk during the reqular school year . \ ' _ - o,
do you spend working at the_moonlighting JOb? .-.... Hours ;g
18. Would you quit the second job If your teaching salary would ﬁ
anable you to give up moonlighting during the school year?.................. Yes No L A é;
19. How large a raise in your teaching salary would yot;hwd to got‘ ,
to enable 'you to give up moonlighting dur,ing the regular school yoar”.‘;.t — '
20 What is your gxira Job during the school- year’? (Ptease glve a Job ’ | - ‘
title such as hookkeaper sales clerk. ranchor BtC.) ' e ‘ -
! . . L
' ) o
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Belleves Moonlighting Detrimental 64.1% 68.5%

Like to Quit Moonlighting | 75.0% 75.0%

e e e G Y e o M M M e G Ter o A e . e S et v S et P e e e e wt M am e e M et s T e S R e e S

$20 259
412 ..
14.8% .

85.2%
715.3%

66.3%

55.4%
44.0%

0.6%
395%-

42 8%
38.9%
18.4%
45.8%
24 4%
29 8%
13.7
39.8%

337%
$2205
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Teacher CharaCterIstlcs ’rﬁé'
Average Teacher Salary . . $14113 % |7,35|
Average Age - - o 38.6 39.2
Sex: ) 3\ Male © 19.9% 19.7%
! Female 80.1% 80.3%
Married : - 7667 749%
Spouse Works . - 70.1%  ,69.6%
Degree: + BA 63.9% 62.5%
MED 357% > 372% -
) PhD 0.3% 0.3%
Major BreadwInnher . 39.9% 39.8%
Type of Districts: Urban 40.5% 43.3%
' Suburban " 32.6% 36.7%
Rural . H8%  20.1%
Grade Taught: k-5 - 50.9% 49.8%
| ~ 6-8 199% . 197%
9-12 . 292%  304%
Average YQQES Experience . 118 12.1
Consider Leaving Teaching 38.4% - 37.3%
Extra Job in Summer 30.2% 36.4%
Average Summer Earnings ' $1252 2Q76
Moonlight Durtng School Year 22.0% 8%
Avg. Hours Moonlighting weekly 13.6 1.9
Avqg. Moonltghting Earnings $2799 $3189




