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PREAMBLE

THIS AGREFEMENT made and entered into this 20th day of May, 1881,
by and between the Exccutive Branch of the COMMONWEALTH OF PENN-
SYLVANIA (*COMMONWEALTH") for and on behalf of itself, the Depart-
ment of Education, the State Board of Education, the Council of Higher Edu-
cation, the Board of State College and University Directors, the State Colleges
and Indiana University ("COLLEGES") and their respective Boards of Trustees,
of the first part and ASSOCIATION OF PENNSYLVANIA STATE COLLEGE
AND UNIVERSITY FACULTIES (“APSCUF”), of the second part.

PURPOSE

APSCUF ha. been certified to represent, for purposes of coliective bar-
gaining, dopartment chairpersons, full-time teaching faculty lincluding li-
brarians with faculty status) part-time teaching faculty and librarians without
faculty status and faculty members of the COLLEGES whose basic responsi-
bilities lie outside of the classroom setting,

APSCUF and the COMMONWEALTH, desiring to cooperate each with
the other in mutual respect and harmony, have agreed to the provisions of
this Agreement in consideration of the following:

I. The COLIECGES exist for the common good of the citizens of the
COMMONWEALTH, particularly the students who attend such COLLEGES.
In a world of rapid change and recurring crises, all will be served best by an
intellectual environment which encourages the search for truth.

2. APSCUF as the representative of the above named emploves recog-
nizes its oblization to permit all individuals and groups on each campus to be
included in the consideration of matters relating to them.

3. The partics recognize that collective bargaining in good faith will fur-
ther their common aim of offering the best possible educational opportunities
at the COLLEGES and assert their intention to abide by the terms of this
Agreement.

4. For the purposes of this Agreement, the following definitions shall be
applicd:

“ACADEMIC FACULTY"—The bargaining unit consisting of department
chairpersons, fall-time teaching faculty including librarians with faculty status,
part-timme teaching {aculty, libraricns without faculty states and faculty mem-
bers whose basic responsibilities lic outside of the classroom setting who have,
by certification of the Pennsylvania Labor Relations Beard (PLRB), been desig-
nated as ACADEMIC FACULTY (PERA-R-775-C).

“ADMINISTRATIVE FACULWY'—The bargaining unit consisting of
faculty members whese basic respensibilities lic outside of the classroom who
have not heen designated as ACADEMIC FACULTY (PERA-R-1354-C).

“APSCUF”—The Association of Pennsylvania State College and Univer-
oty Faculties, Inc.
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“COLLEGES"—ALl! institutions of the Pennsylvania State College System
including Bloomshurg State College, California State College, Cheyney State
College, Clarion State College, East Stroudshurg State College, Edinboro State
College. Indiana University of Pennsylvauia, Kutztown State College, Lock
Haven State College, Mansficid State College, Millersville State College, Ship-
pensburg State College, Slippery Rock State College and West Chester State
College; and their respective branch campuses.

“COMMONWEALTH"—The Executive Branch of the Commonwealth of
Pennsylvania for and on behalf of itself, the Department of Ecducation, the
State Board of Education, the Council of Higher Education, the Board of
State College and University Directors, the COLLECES and their respective
Boards of Trustees.

“FACULTY"” or “FACULTY MEMBERS"—AIll members of the bargain-
ing units described in FLRB cases Numbers PERA-R-775-C and PERA-R-
1354-C.

“PROBATIONARY NON-TENURED FACULTY MEMBER" —A Faculty
Member whe is appointed to a tenure track position and who has not been
granted tenure,

Article 1
RECOGNITION

The COMMONWEALTH and the COLLEGES and each of them recog-
nize APSCUF as the sole and exclusive bargaining agent for FACULTY
MEMBERS in the bargaining units above described and certified by the Penn-
sylvania Labor Relations Board in Case Nos. PERA-R-775-C, and PERA-R-
1354-C, with respect to the COMMONWEALTH’s obligations both to “nego-
tinte” and to “meet and discuss”, as those terms are used in Sections 701 and
702, respectively, of the Public Employve Relations Act (“Act 1957).

Article II
ACADEMIC FREEDOM

A. A FACULTY MEMBEKR is entitled to full freedom in research and
in the publication of the results, subject to the adequate performance of his/her
other academic or administrative duties. An ad hoc committee with an equal
number of members from APSCUF and from the COMMONWEALTH/COL-
LECES has been established by agreement between the parties to review and
make a report and recommendations to the parties on issues conceming the
application of the State Ethies Act and the Govermnor's Code of Conduct to
FACULTY MEMBERS. This report and the recommendations shall relate to
the application of the Act and the Code to rescarch or employment for pecuni-
ary return which might ostensibly interfere with the satisfactory performance
of the FACULTY MEMBERS duties to the CCLLEGE, When this committee
has completed its review and made its report and recommendations to the
partics, the parties agree to reopen this Section of this Article for negotiations.

B. A FACULTY MEMBER is entitled to freedom in the classroom
, in discussing his/her subject, but he/she should be careful not to introduce

v
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into his/he: teaching controversial matter which has no relation to his/her
subject,

C. A COLLECE FACULTY MEMBER is a citizen and a member of a
leamed profession. When he/she speaks or writes as a citizen, he/she should
be free from COLLEGE censorship or discipline, but his/her special position
in the community imposes special obligations. As a person of leamming he/she
should remember that the public may judge his/her profession and his/her
COLLEGE bv his/her utterances. Hence, he/she should at all times be ac-
curate, should exercise appropricte restraint, should show respect for the
opinions ot others. and should make every effort to indicate that he/she is
not a spokesperson of the COLLEGE(S). Acts which interfere with the ac-
tivities of the COLLECE(S). acts which interfere with the freedom of move-
ment on the campus, or acts which interfere with the freedom of all members
of the acacdemic community to pursue their rightful goals, are the antithesis of
academic freedom and responsibility. So also are such acts which, in effect,
deny freedom to speak, to be heard, to study, to teach, to administer and to
pussue research.

D. 1. FACULTY MEMBERS are entitled to freedom in the selection
of textbooks, audio-visual gids and other teaching aids,

2. There shall be no censorship of library materials.

3. With respect to 1 and 2 ahove, hudgetary limitations may
restrict the quantity of items to be purchased.

E. Since certain aspects of the information obtained by a FACULTY
MEMBER in the course of his/her work can be considered privileged, no
FACULTY MEMBER shall be required to disclose such information unless
he/she deems it to be in the best interest of his/her student or his/her pro
fession. The COLLEGE will immediately advise the FACULTY MEMBER ot
any effort, by action of law or otherwise, to secure records or other informa-
tion obtained by the FACULTY MEMBER. In no event shall the COLLEGE
exercise any disciplinary action against a FACULTY MEMBER hecause of
his/her assertion of privilege with regard to information under his/her control.

F. The provisions of this Article shall not be construed so as to deprive
the COLLECE or its desiarees of its right of access to and/or possession of
files, records or materials maintained by FACULTY MEMBERS in behalf of
the COLLECE, provided, however, that grade books shall remain in the
possession of the FACULTY MEMBER so long as he/she remains on the
campus.

Article III
FAIR PRACTICES
A. Neither , arty hereto nor any FACULTY MEMBER shall discriminate
against any other YACULTY MEMBER or candidate for employment on the
basis of race, creed, co. 1, sex, family status, age, national origin, APSCUF
membership or activity .. lack thereof, or political belief and/or afliation.

ERIC tv
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B. There shall be no discrimination by either of the parties hereto or
any FACULTY MEMBER against members of the same family regarding con-
current employient at any COLLEGE.

C. If any provision of this Agreement is in conflict with Federal Execu-
tive Orders 11246 and 11375, as amended, and the Civil Rights Act of 1964,
and all laws and rules relating to the Commonwealth’s Afirmative Action Pro-
gram, the provisions of such orders, laws and rules shall prevail.

D. The parties shall meet and discuss at the state level during the
term of this Agreement on suck aspects of this Article that are of mutual
interest.

Article IV
DUTIES AND RESPONSIBILITIES OF FACULTY MEMBERS

A. The concept of academic freedom must be accompanied by an equally
demanding concept of academic responsibility. The concem of the COL-
LECE(S) and its members for academic freedom safewuards must extend
equally to requiring responsible service, consistent with the objectives of the
COLLECE(S). The universal responsibility of the teaching FACULTY MEM-
BER is effective teaching.

B. A proper academie climate can be maintained only when members of
the FACULTY meet their fundamental duties and responsibilities regularly.
These duties and responsibiiues include but are not limited to: reporting
oromptly, and in advance if possible, any changes in class hours or class-
vv,ms assiened: preparing for and meeting their assignments whish would

“clude timely notification of the proper authority and making a reasonablc
cffort to insure that assignments can be covered in case of absences; making
a reasonable effort to notify students of any changes in class hours or class-
rooms assigned; keeping current in their academic disciplines through continu-
ing scholarly activity; keeping office hours in accordance with Article XXIiI,
WORKLOAD AND WORKLOAD EQUIVALENTS, and conferring with and
advising students and advisees; evaluating fairly and reporting promptly student
achievement; rendering service to the COLLEGE which would include partici-
pating in group deliberations which contiibute to the growth and develop-
ment of the students and the COLLECE(S); and seporting promptly, and in
advance if possible, absence from any assigned duty in accordance with the
provisions of Article XVII, SICK LEAVE, All members of the FACULTY also
have the responsibility to accept those reasonable duties assigned to them
within their fields of competence. Additionally, FACULTY MEMBERS have
the responsibilitv to perform other tasks characteristic of the academic pro-
fession as described in Article XII, PERFORMANCE REVIEW AND EVALU-
ATION OF FACULTY, Section 1. A. 1. and to attempt honestly and in good
conscience to preserve and defend the goals of the COLLECE(S) which in-

o cludes the right to advocate change.
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Article V
GRIEVANCE PROCEDURE AND ARBITRATION
A. Intent

It is the declared objective of the COMMONWEALTH/COLLEGES and
APSCUF to encourage the resolution of grievances. In order to effect a prompt
resolution of grievances, the COMMONWEALTH/COLLEGES, APSCUF and
the I " CULTY shall make available one to the other all known relevant facts
so as to enable the parties to resolve grievances. The parties further agree
that the orderly processes hereinafter set forth below shall be the sole methed

used for the resoiution of grievances,

A grievance may be filed by a FACULTY MEMBER, a group of FAC-
ULTY MEMBERS, or APSCUF. APSCUF may present a policy grievance
(one which effects more than one (1) person) at any step of the grievance pro-
cedure prior to arbitration, Decisions involving the non-renewal of probationary
non-tenured FACULTY MEMBERS shall be governed exclusively hy the
provisions pertaining thereto as contained in Article XIV, RENEWALS AND
NON-RENEWALS,

B. Definitions

A “grievance” is an allegation by APSCUF or a FACULTY MEMBER or
group of FACULTY MEMBERS that there has been a specific violation, mis-
interpretation or improper application of an Article(s) and Section(s) of this
Agreement by the COMMONWEALTH/COLLEGES and a statement of the
remedy being requested. It is understood and agreed between the parties that
APSCUF will be allowed to make amendments to the grievance up to the
submission at step 3. It is also understood that if such amendments are made
to the grievance in the submission to step 3, either party may resubmit the
grievance to step 2 for reconsideration,

C. Procedure

Step One APSCUF, a2 FACULTY MEMBER or a group of FACULTY MEM-
BERS shall present a grievance omlly or in writing at the 'owest management
level having authority to dispose of the grievance. The manajement representa-
tive shail investigate the grievance as he/she shall deem appropriate and
respond to APSCUF and/or the grievant omlly or in writing.

Step Two No grievance may be processed at this step or any subsequent step
unless it has been filed in writing within ferty (40) calendar days of the oc-
cutrence giving rise to the grievance or within forty {40) calendar days of
the date on which the grievant(s), learned ar should have leamed of such oc-
currence. [t is understood and agreed between the parties that APSCUF will
be allowed to make amendments to the grievance up to the submission at step
3. It is also understood that if such amendments are made to the grievance
in the submission to step 3, cither party may resubmit the grievance to step
2 for reconsideration. I the grievance has not been resolved at step 1, the
grievant, group of grievants or APSCUF shall reduce the grievance to writing,
stating the facts, and list'ng the Articles and Sections of chis Agreement upon
which the grievance is based. Such written grievance(s) shall be submitted to
X the President or his/her designee. The President or his/her designee shall have

<
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twenty (20) calendar days following the receipt of such wiitten grievance to
investigate the matter as he/she shall deem appropriate, discuss the matter
with the grievant, group of grievants and/or the local APSCUF grievance
chairperson or his/her designee where appropriate, and io suhmit a written
response to the grievant, group of grievants and APSCUF.

Step Three If the grievance has not been resolved at step 2, the gidevant,
group of grievants or APSCUF may, within ffteen (15) calendar days after
the decision from the President at step 2 is due, submit a written appeal to
the Secretary of Education. The Secretary of Education shall have thirty (30)
calendar days following the receipt of such written appeal to submit a written
response to the grievant, group of grievants and APSCUF.

Step Four— Binding Arbitration

If the grievance has not been resolved at step 3, APSCUF, but not an
individual FACULTY MEMBER or group of FACULTY MEMBERS, has the
sole right to refer a grievance to arbitration and to conduct the proceeding
as a party, and shall within forty (40) calendsr days of the receipt of the
written response from step 3 submit s written notice to the COMMON-
WEALTH'S SECRETARY OF BUDGET AND ADMINISTRATION, or
his/her designee of its intent to submit the grievance to binding arbitration.
The written notice of appeal to arbitration shall have attached to it, a copy
of the original grievance, the step 3 response and any correspondence or
related material which was provided by APSCUF at step 3, It is understood
that only APSCUF, or counsel for APSCUF, may present the case in support
of any gricvance at arbitration.

D. The parties shall have the right mutually to agree upon the arbitrator,
but in the event they cannot so agree within fifteen (15) calendar days of
receipt of the above notice, the matter shall forthwith be submitted to the
Pennsylvania Bureau of Mediation {(“Bureau™) and the Bureau shall be required
to submit a list or lists of arbitrators for the selection of an impartial orbitrator,
If the parties cannot mutually agree to select one (1) of the arbitrators on
the list, they shall alternately strike one arbitrator from the list until one
arbitrator remains, who shall be the arbitrator for the specific grievance.
APSCUF shall strike first from the list. Individuals placed on lists by the
Bureau should be familiar with all aspects of the academic environinent. The
arbitration proceeding shall be held at suck time and place as is convenient to
the parties, consistent with the circumstances of the case.

The decision of the arbitrator shall be final and binding upon the parties,
except where the decision would require an enactment of legislation in which
case the decision shall be hinding only if and when such legislation is enacted.
‘The arbitrator shall have no authority to add to, subtract from, or meodify
tLis Agreement. Each case shall be considered on its merits and this collective
bargaining agreement shall constitute the sole basis upon which the de-
cision shall be rendered. If there is 3 question as to whether the arbitrator
has jurisdiction to hear a case, this question must be heard and decided by
the arbitrator prior to his/her hearing and deciding the merits of the case. The
arbitrator shall confine himself/herself to the precise issue the parties have
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agreed to submit for arbitration and shall hrve no authority to determine any
other issues not so submitted to him/ler. The arbitrator shall be requested to
issue his/her decision within thirty (30) calendar days after the hearing or
receipt of the transcript of the hearing.

The arbitrator’s fees and expenses shall be shared equally by APSCUF
and the COMMONWEALTH, but each party shall bear its own cost of pre-
paring and presenting its case to the arbitrator. Where one of the narties to this
Agreement requests a postponement of a previously scheduled arbitration which
results in a postponement charge, the postponing party shall pay such charge
unless the postponement resulis in a settlement of the grievance, in which
event the postponement charge shall be divided equally hetv.een the parties.
A postponement charge resulting from a joint postponement request shall
be shared equally by the parties. Either party to an arbitration may request
that a transcript of the hearing be made. The requesting party shall pay the
cost for the transcript and shall provide a copy free of charge to the arbitrator.
In the event that the party who did not order a copy of the transcript at the
hearing subsequently decides to order a copy of the transcript, that party shall
share equally in the cost of the copy of the transcript provided to the ar-
bitrator,

E. The failure of either party to demand complisnce with or to comply
with the time limits of steps | to 3 of Section C of this Article shall not bar
either party from requiring that the stated time limits at step 4 be met.

F. A FACULTY MEMBER may, in sccordance with the provisions of
Article XV, TENURE, appea! any discipline or discharge for just cause at the
second step of this grievance procedure, Any such appeal must be presented
in writing within fifteen (15) calendar days after the occurrance giving rise
thereto er within fifteen (15) calendar days of the date on which the grevant
leamed or should have leamed of such occurrence, whichever is later.
APSCUF shall be notified promptly by the COMMONWEALTH/COLLECES
of any discipline or discharge. .

G. Time of the Essence ‘

1. The filing of & gricvance or appeal from any step of this grievance
procedure or the notice of any intent to arbitrate shall be accomplished within
the time limits specifed and, in the event such is not done, the Administra-
tion’s decision at the prior step shall be final and binding upon the parties and
shall not be subject to further appeal of any kind; provided, however, that
the said time limits may be extended by written or oral mutua! agreement,
for any reason and reasonable requests for extensions shall not be arbitrarily
denied; and, provided further, that a grievant shall not be penalized as to
time if he/she has been misled by a representative of the COMMON-
WEALTH/COLLEGE(S).

2. Failure to communicate a decision at any step of this grievance pro-
cedure within the specified time limits shall permit it to be adv-aced to the
next step of the procedure, unless a longer period is established by mutual

‘nsent.

7




H. Rights of APSCUF

1. APSCUF's representative(s) shall be advised of the existence of a
grievance as soon as the COLLEGE Administration becomes aware of its exis-
tence. As carly as possible and practical, copies of all transcripts, decuments
and correspondence filed with respect to a grievance shall be made availahle
ta APSCUF, and at APSCUF’s request be provided to APSCUF. Costs of
reproduction shall be bome by APSCUF should the COMMONWEALTH/
COLLEGES request such payment.

2. Any individual FACULTY MEMBER or group of FACULTY MEM-
BERS shall have the right at any time t{o present grievances to the COM-
MONWEALTH/COLLECES and have them adjusted without the intervention
of APSCUF, as long as the adjustment is not inconsistent with the terms of
this Agreement; and provided further that APSCUF has been given the op-
portunity to be present at such adjustment.

3. APSCUF's representative(s) shall be permitted to represent the
grievant when requested to de so by the grievant and, in any event, to rep-
resent and speak on behalf of APSCUF’s particuler point of interest in con-
nection with that gvievance. In this regard, it is understood that the grievant
&a: thegh right to represent himself /herself and APSCUF shall not interfere with

¢ right.

I. Settlement

Any settlement, withdrawal er Jisposition of a grievance at any step
below Step 3 in Section C, above, shall not constitute a binding precedent for
the settlement of vimilar grievances in the future.

Article VI
DUTIES OF DEPARTMENT CHAIRPERSONS

The department chairpersons” duties, responsibilities, and prerogatives shall
include the following:

A. The department chairperson directs the activities of the department,
subject to the approval of the Dean/Director. Fu/she is responsible for the
development of department plans, guidelines and internal office operation;
he/she directs the department’s administrative organization by delegating
authority and assigning responsibilities; and he/she represents the academic
discipline both on and off campus either personally or by designation of de-
partinent representatives.

B. The department chairperson is also responsible for recommending
to the Dean/Director such matters as personmel actions, curricular changes,
course offerings, ieaching assignments and the department budget.

C. In il phases of department affairs, the chairperson shall be seasitive

to, but mot be restricted to, majority department facully sentiment.
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Article VII
PERFORMANCE OF BARGAINING UNIT WORK
A. Graduate Assistants
Presidents may appoint sraduate assistants -, be assigned to regular

gACULTY MEMBERS to assist in research, instr.._.ion, and other professional
uties.

B. Managers

1. Managers who perform teaching duties shall he evaluated with respect
to such teaching duties in the same manner as an ACADEMIC FACULTY
MEMBER(S). in accordance with the provisions of Article XII, PERFORM-
ANCE REVIEW AND EVALUATION OF FACULTY.

2. A manager who has heid a tenured faculty position at his/her
COLLEGE may, within three (3) vears of his/her appointment to a manage-
ment level position, return with the approval of the department to his/her
former status in a department which has an opening approved by the President.

3. A manager who retuns to a former department in accordance with
the foregoing procedure shall he given service credit for all prior time spent
in what is now the bargaining unit. The chairperson may, subsequent to a
majority vote of the members of the department, recommend to the Presidert
a specific service credit to be assigned for time that the returning manager
spent outside of the bargaining unit.

4. Any FACULTY MEMBER appointed by the President to a position
as an acting manager shall be appointed to the position for a maximum of
one year,

€. Academic Faculty and Administrative Faculty

1. Members of the ADMINISTRATIVE FACULTY may perform teache
ing duties as part of their professional responsibilities.

2, Memlers of the ADMINISTRATIVE FACULTY who perform teach-
ing duties shall be evaluated with respect to such teaching duties in the
same manner as ACADEMIC FACULTY MEMBERS.

3. ACADEMIC FACULTY MEMBERS performing professional duties
of the ADMINISTRATIVE FACULTY shall be evaluated in the same manner
as members of the ADMINISTRATIVE FACULTY.

4. Members of the ADMINISTRATIVE FACULTY shall have: the right
to retum to fulltime teaching positions within department. in which they
have fommerly taught subject to the approval of the President and the de-
partment.

8. Members of the ADMINISTRATIVE FACULTY, who in the opirndon
of the President have the requisite qualifications to teach in a department, may
be placed in a full-time, budgeted, available, unco mmitted teaching vacancy
in a departinent, provided that the approval of the department has been
obtained prior to the appointment. An ADMINISTRATIVE FACULTY MEM-
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BER placed in such a pesition shall receive all COLLEGE-wide seniority
credit. Actions taken under this subsection shall not be subject to the pro-
visions of Article V, CRIEVANCE PROCEDURE AND ARBITRATION, pro-
vided the department’s approval has been cbtained.

D. Non-Bargsining Unit Employes

1. Non-bargsining wnit employes, who in the sole discretion of the
President have the reyuisite qualifica*ions, may be assigned by the President
to an inter-collegiate athletic coaching pasition.

2. Non-bargaining unit employes, who in the opinion of the President
have the requisite qualifications, may be assigned by the President to teach
courses or perform other duties in an academic department provided the sp-
proval of the academic department and local APSCUF has been obtained prior
to making the assignment. The provisions of this subsection shall expire June
30, 1983, Lut may be continued by mutual agreement of the COMMON-
WEALTH/COLLEGES and APSCUF.

Article VIII
ACCRETION

Should additional COLLEGES, branch campuses of COLLEGE(S), or
COLLEGE teaching locations be established, FACULTY (MEMBERS employed
by the COMMONWEALTH wha work at such sites shall be covered by the
terms and conditions of this Agreement.

Article IX
RIGHTS AND FRIVILEGES OF APSCUF
A. "Meet and Discuss”
. 1. a. The Secretary of Education or his/her designee shall meet

monthly with 3 committee appointed by APSCUF for the purpose of discussing
matters reiated to the implementation of this Agreement.

b. The COLLEGE President or his/her designee shall meet monthly
with a committee appointed by the college chapter of APSCUF for the pur-
pose of discussing matters related to the implementation of this Agreement.

2. Meetings shall be scheduled in such manner and at such times as the
parties mey mutually determine.

3. A record of the proceedings of such meetings, which accurately re-
flects the substance of the discussion, shall be maintained if the parties at such
meetings mutually agree.

B. Nothing contained in Section A shall prevent discussions between the
President and the college chapter of APSCUF conceming matters of the de-
velopment of educatic -:al policy and the functions and responsibilties of AD-
MINISTRATIVE FiCULTY.

C. 1. Duly authorized representatives of APSCUF shall be permitted
to transact official APSCUF business on COLLEGE property at ressonable
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times, provided that such business shall not interfere with or interrupt normal
COLLEGE operations or the responsibilities of FACULTY MEMBERS.

2. APSCUF shall have access to the use of COLLEGE equipment
at reasonable times and after reasonable notice, provided such use does not
interfere with the nommal operations of the COLLEGE. APSCUF shall pay
the cost of all materials, supplies and other charges incident to such us  in-
cluding postage and telephones.

D. The COMMONWEALTH/COLLEGE(S) shall make available to
APSCUF, upon its rersonable request and within a reasonable time there-
after, such accurate information. records, statistics, and fnancial data related
to the bargaining unit, which are in the possession of the COMMON-
WEALTH/COLLEGE(S) and are necessary for negotiations and/or the im-
plementation of this Agreement. The COMMGONWEALTH/COLLEGE(S)
shall net be required to compile such material in the form requested if it is
not g'ready compiled in that form, unless mutually agreeable.

E. FACULTY MEMBERS shall be permitted to participate in meet-
ings of APSCUF provided that College management is given at least one week
advance notice and that the duties und responsibilities of the FACULTY MEM-
BER are fulfilled, and prcvided further that any additional costs to the
COLLEGE which arise as a result of the FACULTY MEMBER'S participa-
tion in such meetings will be puid for by APSCUF, and provided flaally that
all expenses of the FACULTY MEMBERS who participate in such meetings
shall be puid for by APSCUF.

F. APSCUF's designated representative shall he given a place on the
agenda at formal COLLEGE-wide orientations for FACULTY.

;. The COLLEGE(S) shall udvise APSCUF of all openings in FACULTY
and management positions, but neither APSCUF nor FACULTY MEMBERS
shall bave any special rights with respect to any such openings.

H. APSCUF's designated campus representative at each COLLEGE and
up to two (2) statewide representatives from all the COLLECES shall he
granted priority in the selection of times for their teaching schedules and other
professional respansibilities in order to facilitate the implementation of this
Agreement.

I. APSCUF shull have the right to use the COLLEGK's mail dis-
tribution service for APSCUI" nfficial communications.

J. The COMMONWEALTE und/or the COLLEGES shall advise the
arpropriate body of APSCUF two (2) weeks in advance, or promptly after
scheduling, of open meetings of the COLLEGE's Board of Trustees, of the
Board of State College and University Directors, of the Council of Higher Edu-
cation and of the State Board of Educstion; and shall provide APSCUF with
a copy of the advance agenda for any such meetings, if one is available.
APSCUF, a. the exclusive bargaining agent for the FACULTY, shall, at reason-
able times and upon rcasonable notice, have the right to request a place on
the agenda for any such meeting. Any such request shall not be unreasonably
denied. In additior, APSCUF shall be provided with cnpies of official minutes
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of all such meetings upon publication, proviled the same are available for
public distribution.

Article X
RIGHTS OF THE COMMONWEALTH/COLLEGES
A. The COMMONWEALTH/COLLEGES, at their sound discretion.
possess *he right, in acrordance with appheable laws, to menage all operations
including the irection of FACULTY and the right to plan, direct and control
the operation of all facilities and property of the COMMONWEALTH/COL-
LECE, except as modificd by this Agreement,

B. As provided hy Act 195 (Section T02), matters of inherent managerial
podicy are reserved exclusively to the COMMONWEALTH/CCLLEGES.
These “include but shall not he limited to such areas of discretion or policy
as the functions and programs of the public employer /COMMONWEALTH/
COLLECGES), standards of services, its overall budget, utilization of technology,
the organizational structure and selection and direction of personnel.”

C. The listing of specific rights in this Article is not ‘utended to be
or should not be considered restrictive or a waiver of any of the rights of
management not listed and not specifically surrendered herein, whether or not
such rights have been exercised by the COMMONWEALTH/COLLEGES in
the past.

Article XI
APPOINTMENT OF FACULTY

A. Department Chairpersans

1. The Tresicent or his/her designee and a committee selected by the
department shall designate the individual or individuals who is{are) mutually
acceptable to serve in the post of department chairperson. The chairperson
shall be elected {or refected) by the majority recret ballot vote of the regular
full-time FACULTY MEMBERS within the department fror the individual or
individuals designated. Except as provided in paragraph 4, below, this pro-
cedure shall apr y with respect to the appeintment of an interim or acting
department chairperson.

2. Department chairperson election shall be convened no later than May
I, 1875 and thereafter evcry two (2} vears. Newly elected department chair-
persons shal! take office June 1 of the year in which elected. Should vacra-
cies oceur during the term of office, a special election must be held under the
terms described above with the newly elected chairp: rson serving unt} the
next regularly scheduled round f departinental elect s.

3. Where, in accordance with the COMMON "EALTH/COLLECE
regulations there is mutual agreemen. as to the need {  an assistam depart-
ment chairpserson, that assistant shall be appdirted by th chairperson so Ton.
as the proposed appointee receives the approvul of the n.3jority of the rego-
lar full-time FACULTY MEMBERS of the department and the approval of
the President. Any such assistant shall serve at the pleasure of the chairper-

12

16



son, and in the event a new chairperson is selected for the department, the
assistant chairperson’s tenmn shall terminate.

4. Ino the event there can be no agreement as to a mutually acceptable
cancidate for the office of department chairperson, the President stall have the
right to appuint an interim chairperson for a peried not to exceed two consect-
tive terms of three (3) months each, unless a longer per:.d is mutually agreed
upon; provided, however, that the President’s appointee shall not be an iu-
dividual previously rejected by the vote of the department.

5. When a department chairperson is not propetly performing his/her
duties in accordance with Article VI, DUTIES OF DEPARTMENT CHAIR.
PERSONS, the President may remove the chairperson from office. A majority
vi the regular full-time FACULTY MEMBERS of a department may request
that the President remove the department chairperson and the President may,
in his/her sole discretion, take such action. The request from the majority of
regular full-ime FACULTY MEMBERS must be in wiiting, must be signed by
those FACULTY MEMBERS making the request, and must contain a state-
ment of the reasons for the request. Where such action is taken by the Presi-
dent, the procedures sct forth ‘n Subsections 1 through 4 above shall be
followed in order to fll the chairperson vacancy.

B. Other Academic Faculty Members

1. a. In the event the President approves the flling of an opening
within a department, a candidate, who may be secured from any source, first
must be recommended by the majority of the regular full-time dapartment
FACULTY in accordance with the procedure developed by that department
FACULTY.

b, The right of department FACULTY to recommend a candidate
for hiring shall also include the right to recommend equivalencies in lieu of
the qualifications specified in At 182 (1963), as amended, for the purposes
of hiring.

¢. If a candidate 1s not recommended by the department FACULTY,
he/she shall not be hired. If a candidate is v commended to the dep:.rtment
by management and is rejected by the depart:aent, the reasons therefore shall
be given in writing to the President or his/her designee within fourteen (14)
calendar days of such rejection.

2. The recommendation of the department FACULTY in accordance
with the provisions of Section B. 1. A., above, then must be reviewed by the
department chairperson.

3. After review by the department chairperson, the name of z can-
didate(s) recommended by the majority of regular full-time department
FACULTY, irrespective of the recommendation of the department chairper-
son, shall be submitted to the President or his/her designee, together with
the reccmmendations both of the majority of rvegular full-time department
FACU. .1 and of the department chairperson. The President or his/her
designee may accept or refect the recommendation of the department FACUL-
1Y, nduding the recommendation of the department chairperson, and that
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decision shall be final, provided, however, that if the recommendation is re-
jected, the reasons therefore shall be given to the department FACULTY, if
requested; and provided further, that in the event of any such rejection, the

procedure specified above shall be repeated until a candidate shall have beeu
appointed to fll the opening.

4. If the President agrees with the majority of the regular full-time de-
partment FACULTY's recommendation as to a candidate, he/she shall make
the appointment of that candidate to such rank and at such salary as he/she
shall deem appropriate.

-

5. In the event there is no agreement between the President and the
majority of the regular full-time department FACULTY as to a2 mutually ac-
ceptable candidate for appointment to fill the approved opening, the President
shall have the right to appeint a person to fill the opening on an inieriin
basis for a period not to exceed nine (8) months or one (1) academic year,
unless a longer period is mutually agreed upon. In no case may the President
sppoint a person more than once u.der the provisions of this subsection.

Article XII
PERFORMANCE REVIEW AND EVALUATION OF FACULTY

Section I. The following evaluation procedure shall apply to all FACUL-
TY MEMBERS gt each COLLEGE.

A. Criteria for Performance Review

i. The criteria set forth below may be added to by mutual agree-
ment at local Meet and Discuss. Under no circumstances may
deletions be made. Under each criteria set forth below there are
listed some examples of data upon which judgments can be made
of the FACULTY MEMBER'S performance relative to the given
criteria. When evaluating the data, the appropriate evaluator(s)
shall give greater weight to the quality of the performance re-
flected in the data, than to the quantity of the data.

a. Eflective teaching. This will be indicated by such data as:
student evaluations, peer evaluations, classroom visitations,
quality of syllabi, and any other data deemed appro, riate and
agreed to by the FACULTY and Adminisiration at local Meet
and Discuss. Evaluation of teaching effectiveness will not be
based on a single datum.

A combination of all appropriate data will be used to give
suficient evidence for an overall judgment of teaching ef-
fectiveness.

b. Continuing scholarly growth. This will be indicated by
such data as: development of experimental programs, papers
delivered at national and regional meetings of professional so-
cieties; regional and national awards; offices held in profes-
sional organizations; invitational lectures given; participation
in panels at scgional and national meetings of professional or-
ganizations; quality of applications for grants, grant acquisitions;
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editorships of professional journals; publications record; par-
ticipation in furied shows; program-related projects; quality of
musical or theatrical performances; participation in one-person
or invitational shows; and any cther data agreed to by the
FACULTY and Administration at iocal Meet snd Discuss.
c¢. Contribution to the COLLEGE. This will be indicated by
such data as: quality of participation in program, department,
college, and university committees; quality of academic ad-
vising; quality of curriculum development; willingness to ac-
cept departmental work assignments; timely execution of work
assignments; and any other dats agreed to by the FACULY
aud Administrativn at local Meet and Discuss.

d. Contribution to the Community. This will be indicated by
such data gs: voluntary membership in professionally oriented,
community based organizations reascasbly related to the FAC-
ULTY MEMBER'S discipline; lectures and counsultations; con-
sulting with local and ares agencies sud organizations; snd
any other data agreed to by the FACULTY and Administration
at local Meet and Discuss.

Section 2. Procedure
A. Pedformance Review Genersl Procedure

1. 8. Each department shall select a committes to assist in the
evaluation function. The department evaluation committee shall
consist of at least three (3) members, and shall exclude the de-
partment chairperson. The manner of selection shall be determined
by the FACULTY MEMBERS in each department. If necessary,
or desirable, as determined by the department or President, in-
dividuals from the same or within related disciplines, mutually
acceptable to the FACULTY MEMBER, department and COL.-
LEGE, who are from outside the department or the COLLEGE(S)
may be used in any or all parts of the evaluation process. Where
a mutually scceptable individusl cannot be agreed upon, the
President shall provide the FACULTY MEMBER and the -
ment with a list containing the names of at least three in nals
who have the qualifications for the position held by the FAC-
ULTY MEMBER being evaluated. The FACULTY MEMBER
shall have three (3) working days in which to select one indi-
vidual from this list. If the FACULTY MEMBER fails to make &
selection wi*in tha three (3) day period, the President, in con-
sultation with the department chairperson and the department,
shall designate one individual from this list to serve on the de-
partment evalugtion committee. No FACULTY MEMBER or
member of his/her immediate family (i.usband, wife, child, parent,
parent-in-law, brother, sister, brother-in-law or sistes-in-law) shall
serve as a commitiee member on his/her own evaluation com-
mittee. The Committee shall announce the rules and procedures
under which it will operste prior to the commencement of the
evaluation process.
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h. * The Committee shall utilize the following materials in prep-
aration of its written review and recommendation:

1. Student evaluations in all classes during the fall of the
year of evaluation for tenured faculty, and twice each aca-
demic year in all classes for probationary non-tenured faculty.
An instrument for student evaluation of faculty shall be ap-
proved by local APSCUF, the COLLEGE management, and
the appropriate student governmen: body as designated by
the President. If, in any year, no approved procedure and/or
instrument exists, the department chairperson shell administer
a student evaluation. Reproduction and tabulation of the
COLLEGE-wide student evaluation instrument wui be the
responsibility of the COLLEGE management.

2. Peer evaluations by the Department Evaluation Committee
and the department chairperson, including reports of class-
room visitation. There shall be at least two {2) such classroom
visitations each semester by the department committee, and
ons such classroom wvisitation each year by the department
chairperson for all non-tenured faculty. For all tenured facul-
ty in the year of evaluation, there shall be one such classroom
vigitation escl: semester by the department committee and
one such classroam visitation during the year by the depart-
ment chairperson. Prior to putting a classroom visitatior report
in writing, there shall be a discussion of the observations with
the FACULTY MEMBER. These reports shall not displace nor
diminish the importance of other evidence of the degree to
which the FACULTY MEMBER'S responsibilities have been
met during the evaluation period. The departmental com-
mittee shall designate the manner in which peer evaluations
will tske place. ’

3. A» updated copy of the FACULTY MEMBER'S vita.

4. Any cother pertinent data the FACULTY MEMBER wishes
to submit {copies of articles published, letters from references,
copies of grant applications, etc.).

5. Other data which the Committse may deem pertinent.

¢. 1. The Committee shall provide the FACULTY MEMBER
with g reasonable opportunity to discuss its report after which
the committee shall submit its detailed written report and
recommendation along with the above mentiored supportive
materials enumerated in Section 2, A. 1. b. to the sppropriate
Academic Desn with a copy te the FACULTY MEMBER and
the department chairperson. The FACULTY MEMBER may,
if he/she disagrees with the committee’s report, send to the
Dean a written response to the Committee’s report.
2. The department chairperson shall provide the FACULTY
MEMBER with a reascnable opportunit: to discuss his/her
report after which the chairperson shall independently send
a written seport with recommendations to the appropriate
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Academic Dean. The chairpersen’s evaluation shall be based
on his/her knewledge and personal observation of the FAC-
ULTY MEMBER'S performance, the results of the depart-
mental committee’s report and recommendations and the ma-
terials submitted by the FACULTY MEMBER. The chair-
serson shall provide copies of his/her report and recommenda-
tions to the FACULTY MEMBER and the department com-
mittee.

3. The Dean shall provide g written performance review
in gecordance with Section 2, subsections ¥, C, and D of
this Article. The FACULTY MEMBER sh . be provided with
an opportunity by the Dean to disc .. the performance re-
view and such discussion shall be specific and detailed and
clearly set forth those areas of performance, if any, which re-
quire improvement. This review shall be based on the data
supplicd by the department committee, department chairper-
son and any other welevant and substantiated data gathered
by the Degn.

2. The failure of ~ _.cpartment, the department chatrperson, or the
department ¢ ‘.iation committee to carry out their duties and
respersibl’  « shall not bar the President, the appropriste Aca-
des Be . or other COLLEGE manggement personnel from
cor ., in good faith, the performance evaluation reviews
v ot som taking action tc non-renew a probationary non-tenured
FACULTY MEMBER.

. All rvalugtion reviews cond. ted by the President, appropriate
Academic Dean or other COLLEGE management personnel shall
be subject to the provisions of Article V, GRIEVANCE PROCE-
DURE AND ARBITRATION, bhut only to the extent that the
evaluation review was conducted in an arbitrary or capricious
fashion. Action or inaction by the department, department chair-
person or department evaluation commmiftee with regard to the
provisions of this Article shall not be subject to the provisions of
Article V, GRIEVANCE PROCEDURE AND ARBITRATION.

B. Evaluation of Probationary Non-Tenured Faculty

1. A newly appeinted tenure track FACULTY MEMEBEER will have
probationary status for a period of five years. Probationary facul-
ty shall be made aware, by management in writing, at the time
of their employment of the rules, regulations, vrocedures and
objectives they are required to meet as FACULTY MEMBERS of
the COLLEGE. A copy of each letter of appointment shall be
sent to the local APSCUF President.

No later than February 15 of the first year of appointment, all
probationary non-tenured FACULTY MEMBERS shall receive a
performance review evaluation as provided for in Section 2 of
this Article. The performance review evgluation shall contsin a
recommendation concerning renewal or non-renewal and shall
specify any improvements which may be necessary.
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2.

Prohatonerss in the second, third, fourth, or fifth vear of em-
ployment will receive a performance revier. evaluation as pro-
vided for in Section 2 of this Article no later than December 15
of their second, third, fourth, or &fth vear of probationary em-
ployment. This performance review shall contain a recommenda-
tion concerning renewal or non-renewal and shall specify any im-
provements in the performance which are recommended by the
evaluator(s).

No evaluations will be r~quired during the academic year in
ghieh & probationer is sent a notice of non-renewal by the Presi-
ent.

Probationary non-tenured FACULTY MEMBERS hired in January
shall be given their first performance review evaluation in Octoher
of the next academic year. Commencing on December 15 of the
following academic year performance review evaluations will be
in accordance with the schedule set forth above in this section.

Procedures relating to retention of a probationary non-tenured
faculty member will be in accordance with the provisions of
Article XIV, RENEWALS AND NON-RENEWALS,

Evalugtion of Tenured Faculty

L.

o

Fack tenured FACULTY MEMBER shall receive a performance
review evaluation as provided in Section 2 of this Article no
lates than May 15 of his/her ffth year of appointment as a
tenured FACULTY MEMBER and again no later than May 15
of every fifth year thereafter.

In the event that a tenured FACULTY MEMBER is on leave
during any part of his/her evaluation year, he/she will be evalu-
ated the first year following the leave.

Interim evaluations may be conducted, if judged necessary hy
the department or if required by the appropriate Academic Dean.
These performance reviews must be provided in writing to the
tenured FACULTY MEMBER.

Evalustion of Administrative and Non-Teaching Academic Faculty

I

The evaluation process for administrative and non-tcaching sca-
demic faculty will be the same as that outlined in Section 2,
subsections A, B, and C of this Article. The written performance
review will be provided to the administrative and non-teaching
academic FACULTY MEMBER by the appropriate management
supervisor.

Criteria for the evaluation of sdministrative and non-teaching
academic faculty shall be the same as for teaching faculty as sct
forth in Section 1 of this Article, except that performance of du-
ties as described in the official position description will be used
in Heu of effective teaching. In the case where a teaching assign-
ment is made, the criteria for effective teaching shall be included.
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Article XIII .
PFRSONNEL FILES

A Eah COLLECE shall maintain one (1) confidential complete official
personnel file for cach FACULTY MEMBER. No anonymous material shall be
placed in the official personnel filee A FACULTY MEMBER upon his/her
request shall have the right to receive a copy of material placed in the per-
sonncl file by 'management personnel,

2 in addition, there may be one (1) official pre-employment file
which shall be confidential and shall contain letters of reference and recom-
mendations and/or material related thereto secured from sources outside the
COLLECE. At the time of the granting of tenure all letters of reference and
recommendation shall be destroyed and academic credentials shall be trans.
ferred to the official personnel file, unless there is an Equal Employment Oppor-
tunity Commission action pending against the COLLEGE. If there is an
Equal Fmployment Opportunity Commission action pending, the pre-em-
ployment file should be forwarded te the Office of the Chief Counsel for the
Department of Education for inclusion in that Office’s litigation files or for de-
struction by that Office.

3. A FACULTY MEMBER shall have the right to make such additions
or responses to the material contained in his/her official personnel file as
hie /she shall deem necessary, Only material which is directly related to the
FACULTY MEMBER'S work performance shall be included in the confidential
personael file,

B. 1. A FACULTY MEMBER shall have access to his/her official per-
sonnel file during regular office hourss, provided that there shall be no undue
interference with the normal routine of the office. Under no circumstances
shall the official personnel file be removed from the office by the FACULTY
MENBER, and his/her access to the file shall be only in the presence of
someone in anthority in the office.

2. In addition to the FACULTY MEMBER, only the ageney head,
President and his‘her designees shall have access to the official personnel fle
without the express written approval of the FACULTY MEMBER. The Presi-
dent and his/her desimnee shall be responsible for the placement of material
in, and the removid of material from, the official personnel file.

3. The FACULTY MEMBER shall have no right of access to the
afficial confidential pre-employment file.

4. APSCUF shall have access to the official personnel file of a
FACULTY MEMBER at reasonable times during regular office hours, after
having given reasonable notice, provided APSCUF first shall have obtained
the express written approval of that FACULTY MEMBER.

5. Departinental and COLLEGE-wide tenure and promotion com-
mittees shall have access to the official personnel file of any FACULTY MEM-
BER who is being considered for tenure and/or for promotion who, at the
time of application. gives approval in writing. The application form of each
COLLECE shall include a statement giving the applicant an option either
to submit or to withhold the file.
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C. If the official personnel file is duly subpoenaed in accordance with
law, the FACULTY MEMBER shall be notified at the easliest possible time.

Article XIV
RENEWALS AND NON-RENEWALS
A.  Procedure

1. Probationary non-tenured faculty appointments are for one (I) year
at a time and are subject to renewal or non-renewal. The total period of
unbroken full-time service in a probationary non-tenured faculty position at
the same COLLEGE prior to applying for tenure will be four and one-half
{4%2) years.

2. In the case of each probationary non-tenured FACULTY MEMBER,
a determination must be made each vear whether to renew the appointment
of the prohationer or non-renew the probationary non-tenured FACULTY
MEMBER'S appointment. A probationary non-tenured FACULTY MEMBER
in his/her fifth vear of probationary employment may apply for tenure by
December 31 (May ! for FACULTY MEMBERS with January anniversary
dates). Failure to apply for tenure shall result in the sixth year being the
terminal year of employment.

3. The evaluation procedures for probationary non-tenured FACULTY
MEMBERS are delincated in Article XII, PERFORMANCE REVIEW AND
EVALUATION OF FACULTY.

4. Notice of Renewal and Non-Renewal

a. Probationers appointed at the start of the academic year.

1. Probationers in their first year:

No later than April I, first year probationers will be notified, in
writing, by the President of renewal or non-renewal. The non-renewsl
will be effective at the end of that academic year. Reasons for non-
renewal shall be supplied to the FACULTY MEMBER, in writing,
if requested.

2. Probationers in their second through fourth year:

Notice of renewal or non-renewal of second, third, and fourth
year probationers will be sent by the President no later than January
30 of the second, third, or fourth year of probationary employment.
Non-renewals will be effective at the end of the academic year in
which the non-renewal notice is sent. Reasons for non-remewal shall
be supplied to the FACULTY MEMBER, in writing, if requested.

3. Probationers in their ffth vear;

Notice of renewal or non-renewal of fifth year probationers will
be in accordance with the provisions of Article XV, TLNURE.
b. Prohationers appointed at mid-year (January)

1. For probationers in their first year of probationary employment,
notice of renewal or non-renewal for mid-year appointees shall be
sent by the President no later than November 15 of their 8rst year
of probationary employment, and such nom-renewal shall be ef-
fective at the end of that semester.
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2. For probationers in their second, third, and fourth year of
prohationary employment, notice of renewal or non-renswal for mid-
vear appointees shall be sent by the President no later than Jaouary
30 of the third, fourth, or fifth year of probationary employment.
Such a non-renewal notice shall be effective at the end of the spring
semester of the third, fourth, or fifth year of probationsry employment.

3. Natice of renewal or non-renewal of fifth year mid-year ap-
pointees shall be in accordance with the provisions of Article XV,
TENURE.

S. An individual probationary non-tenured FACULTY MEMBER in
the first through fourth year of prohationary employment shall have the right
to grieve, in accordance with Article V, GRIEVANCE PROCEDURE AND
ARBITRATION, non-renewal only as to himself/herself and then oaly with
respect to failure to observe the time limits set forth in Section A (4) of this
Article. Action or inaction by FACULTY MEMBERS of the bargaining unit
relating to renewals and non-renewals shall not he grievable and shall not
bar the President from taking actions which he/she deems to be either sp-
propriate or required.

B. Resignation

Any FACULTY MEMBER who does not intend to return for the follow-
ing ACADEMIC YEAR shall so notify the President at the earliest possible
time, but not later than March 31 of the then current year.

The COMMONWEALTH/COLLECES shall have no obligation to pro-
vide letters of reference to any FACULTY MEMBER who fails to comply
with the provisions of this section.

Article XV
TENURE
A. Definition
Tenure shall mean the right of a FACULTY MEMBER to hold his/her
position and not to be removed therefrom except for just cause as herein-
after set forth in this Article or except as provided elsewhere in this Agree-
ment.

B. Beginning July 1, 1881, there shall be g probationary period of five
(5) full academic years at the COLLEGE (From the most recent date of ap-
pointment) for each FACULTY MEMBER. During the probstionary period,
the FACULTY MEMBER shall be observed and evaluated in accordance with
the provisions of Article XII, PERFORMANCE REVIEW AND EVALU-
ATION OF FACULTY. Only full-time employment at the COLLECE in a
non-temporary position shall be counted in computing the probationary period,
except that time spent in a temporary or regular part-time, temporary full-
time or regular full-time position at any COLLEGE(S) may, on the recom-
mendation of the department and the approval of the President, be counted
toward the required probationary period. No FACULTY MEMBER will be
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ganted tenure unless he/she has met the minimum qualifications for the rank
of assistant professor as set forth in applicable laws.

C. Each COLLEGE President shall, by October 1 (February [ for
FACULTY MEMBERS with January anniversary dates), send a notice to il
fifth year probationers with copies to the appropriate department chairperson,
notifying the fifth year probationer that he/she has until December 31 (May 1
for FACULTY MEMBERS with January anniversary dates) of that year to
apply for tenure. By December 31 (May ! for FACULTY MEMRERS with
January annivensary dates} of the fifth year of the probationa: - period, s
FACULTY MEMBER may apply for tenure. The request for tenure shall be
submitted to the President, with a copy to the appropriate depaitment. This
request shall include a statement of the reasons why the FACULTY MEMBER
believes he/she should be granted tenure. By May 31 (December 31 for
FACULTY MEMBERS with January anniversary dates) of the fifth year of
probationary employment, the President shall either want tenure to the
probationer or the probationer’s sixth year of employment shall be a terminal
yvesr of employment,

If a fifth year probationary FACULTY MEMBER fals to apply for tenure,
that probationer's sixth year of employment shall be z terminal vear.

D.  All present FACULTY MEMBERS who hold tenure as the result

of procedures established at their respective COLLEGES shall continue in
that status.

The length and conditions of the probationary period of FACULTY
MEMBERS who were on the payroll during the spring semester of the 1880-
81 Academic Year and who have been in continuous employment with the
COLLEGE shall be the same in all respects as the length and conditions
which were in effect at the time of their initial continuous employment at
the COLLEGE.

E. The procedure for granting tenure shall be:

1. A department committee, which shall include tenured FACULTY
MEMBERS, if available, shall recommend to the COLLECGE-wide tenure com-
mittee, elected by and from the FACULTY, the names of those eligible fifth-
year probationary non-tenured FACULTY MEMBERS of the department who
have applied for tenure and whom they consider to be qualified for tenure;
provided, however, that the department chairperson shall make an independent
recommendation to the COLLEGE-wide tenure committee regarding those
other than himseli/herself who may have been recommended by the depart-
ment committee. The recommendation of the department committee and of the
department chairperson shall be completed no later than March 1 {October 1
for FACULTY MEMBERS with January anniversary dates), and by that date,
the department chairperson shall submit the full list provided by the depart-
ment committee together with his/her recommendation, in writing, with
respect to each eligible member, to the COLLEGE-wide tenure committee, and
a copy of the full list shall be forwarded to the President. In no case shall a
FACULTY MEMBER take part in the consideration of tenure for himself/

herself.
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2. The COLLEGE-wide tenure committee shall review all tenure ap-
plications and reconunendations received from the departments and shall, by
April 1 (November 1 for FACULTY MEMBERS with January anniversary
dates), submit its recommendativas (positive and negative), together with the
data upon which those recommendations are based, to the President or his/her
designee.

3. The President shall grant tenure effective as of the beginning of the
next academic term to those FACULTY MEMBERS whom he/she approves
and such dedisions shall not be subject to the provisions of ARTICLE V,
GRIEVANCE PROCEDURE AND ARBITRATION. However, if at least two
of the three recommendations (department committee, COLLEGE-wide com-
mittee, department chairperson) are positive with respect to the granting of
tenure and the President denies tenure, the FACULTY MEMBER shall have
the right to grieve the denial of tenure in accordance with the terms of
ARTICLE V, GRIEVANCE PROCEDURE AND ARBITRATION.

4. The President shall notify in writing each eligible FACULTY MEM-
BER, who applied for tenure in accordance with the above, of either the
positive or the negative decision made with respect to the granting of tenure.
The President shall make his/her decision by May 31 (December 31 for
FACULTY MEMBERS with January anniversary dates). In the event that
the President does not grant tenure to ¢ FACULTY MEMBER who has been
so recommended by the COLLEGE-wide tenure committee, the reasons there-
fore shall be given to such committee and the affected FACULTY MEMBER(s},
if requested in writing.

5. The President shall act independently if the committee(s) fail to act
within the time limits specified. Action or inaction by FACULTY MEMBERS
of the bargaining unit relating to tenure is not grievable and will not bar the
Pres.i;iient from taking actions he/she deems to be either appropriate or re-
guired.

6. Representatives o, Jocal APSCUF shall have the right to meet with
the department and COLLEGE-wide tenure committees for the purpose of
explaining the duties and responsibiliies of committee members.

F. 1. A tenured FACULTY MEMEBER may be terminated, suspended
wtihout pay for & period net to exceed sixty (60) days, or otherwise disciplined
only for fust cause. In the event the President believes such just cause exists,
he/she shall give written notice, specifying the reasons, to the affected FAC-
ULTY MEMBER and APSCUF, and that FACULTY MEMBER shall have
the right to grieve solely by means of and in compliance with all provisions
of the procedure provided for in Article V, GRIEVANCE PROCEDURE AND
ARBITRATION; provided, however, that this procedure must be initiated Sy
the FACULTY MEMBER at step 2, within fifteen (15) calendar days of the
sending of the written notice to the FACULTY MEMBER snd APSCUF.

2. A probationary non-tenured FACULTY MEMBER may be
terminated, suspended without pay for a period not to exceed sixty (60) days,
or otherwise disciplined at any time prior to the expiration of his/her five
year probationary period. The President shall give written notice to the af-
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fected non-tenured probationary FACULTY MEMBER and APSCUF, specify-
ing the reasons for the discipline, and that non-tenured probationaryv FACULTY
MEMBER shall have the right to grieve where the non-tenured probationary
FACULTY MEMBER asserts that the discipline is discriminatory or arbitrary
and capricious, but such assertions shall be processed solely by means of and
in compliance with all provisions of the procedure provided for in Section C
of Article V, GRIEVANCE PROCEDURE AND ARBITRATION; provided,
howaver, that this procedure shall be initiated by the probationary FACULTY
MEMBER at step 2 within fifteen (13) calendar days of the receipt of the
written notice to the probationary non-tenured FACULTY MEMBER and
APSCUF. This subsection does not apply to non-renewal actiors.

C. If a FACULTY MEMBER is terminated and a grievance is 8led
contesting the termination, all pay and benefits shall continue for a period of
ninety (90} days from the effective date of termination, which date shall be
determined solely by the President in his/her discretion. At the end of this
ninety (80} day period all pay shall cease; all lienefits likewise shall cease,
with the exception of life insurance, and Blue Cross/Blue Shield/Major
Medical coverage, which shall continue until the date the grievance is resolved
or the date the arbitration decision is issued on the grievauce, whichever
occurs frst.

The President, in his/her sole discretion, may extend the termination
date of a FACULTY MEMBER and may assign the FACULTY MEMBER
the same or other academic or administrative duties if the President in his/her
sole discretion dotermines that such assignment will not be detrimental to the
peration of the COLLEGE. The FACULTY MEMBER may, at the President’s
sole discretion, be offercd these same or other duties and may codatinue on
the payroll of the COLLEGE but only for the remainder of the then cur-
rent academic semester and at the rate of pay of the position © - « which
the FACULTY MEMBER was terminated.

If a terminated FACULTY MEMBER contests his/her termination by
filing a grievance, such grievaace will be handled in an expeditious fashion
in the steps of the grievance procedure. If the grievance is not resolved by the
third step of the grievance procedure and APSCUF requests that the grievance
be submitted to arbitraton, the parties will make a good faith effort to
schedule the grievance for hearing before an arbitrator within ninety (90}
days, or sooner if possible, of the dat: the request for arbitration is received
by the COMMONWEALTH/COLLECES.

H. Prior to July I, 1882, a FACULTY MEMBER'S tenure automatically
shall terminate when he/she reaches age sixty-five (85} and he/she may be
offered and may voluntarily accept a year-to-year contract, in accordance with
the provisions of Article XX, RETIREMENT. Subsequent to July 1, 1982, a
FACULTY MEMBER'S tenure sutomatically shall terminate when he/she
reaches age seventy (70), after which the FACULTY MEMBER may bhe of-
fered and may voluntarily accept a year to year contract, in accordance with
the provisions of Article XX, RETIREMENT.
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Article XVI
PROMOTIONS
A. Qualifications and Criteria

1. The minimum qualifications for ranks shall be as specified in the
applicable laws.

2, In addition to the required minimum qualifications, criteda for
ACADEMIC FACULTY promotions shall include, but not he limited to, the
following factors:

Effective teaching:

Fulfiilment of professional responsibilities;
Mastery of subject matter in discipline;
Contribution to the COLLEGE;
Contribution to the Communitv; and
Continuing scholarly growth.

3. In addition to the required minimum qualifications, criteria for
ADMINISTRATIVE FACULTY promotions shall include, but not be limited
to the following factors:

a. The duties and responsibilities of the position;
h. Fulfiliment of professional responsibilities;

. Mastery of subject matter in discipline;

d. Contribution to the COLLEGE,;

e, Contribution to the Community; and

f Continuing scholarly growth.

P. Promotion Policies and Procedures

The following promotion procedure shall be used at each COLLECE:

1. Promotions at each COLLEGE shall be granted by the President only
in accordance with the approved and published STATEMENT OF PRQO-
MOTION POLICIES AND PROCEDURES for each COLLEGE.

2. The COLLEGE-WIDE PROMOTION COMMITTEE shall be clected
by and from the FACULTY and shall include ne more than one (1} member
from any department

3. Any FACULTY MEMBER with the required minimum qualifications
mav submit an application for promotion, together with written substantiation
of the above-mentioned criteria, not L ter than November 1

4. Applications should be submitted to the appropriate department
chaimerson who shall immediately notify the departmental committee, In
all cases an application must receive consideration first at the depsrtment
level

5. The appropriate department committee and department chairperson
shall submit the full list of applicants, together with a detailed recommenda-
tion in accordance with the COLLEGE STATEMENT ON PROMOTION
POLICIES AND PROCEDURES with respect to each applicant, in writing,
to the COLLEGFE.-wide promotion committee no later than February 15,
with g8 copy of the list of applicants being forwarded to the appropriate
Dean or other appropriate management personnel, In addition, gl dats
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and materials upon which the recommendation of the department com-
mittee is hased shall be forwarded to the President or his/her designee by
February 15. If the committee or chairpersen fails to submit a recommendation
to the COLLEGE-wide promotion committee by the appropriate date, the
applicant may submit the application and the supporting material directly
to the COLLEGE-wide promotion committee.

6. The COLLEGE-wide promotion committee shall review all applica-
tions received from the departments. The COLLEGE-wide promotions com-
mittee shall then forward the full list, together with its recommendations that
are in accord with the COLLEGE STATEMENT ON PROMOTION
POLICIES AND PROCEDURES as te each applicant to the President or
his/her designee not later than April 1.

7. The COLLEGE-wide promotion committee shall have the right to
consult with the appropriate department committee, department chairperson
or individuals submitting requests for promotion.

8. Eacl. sppicant for promotion shall have the right to request and
make an appearance hefore the COLLEGE-wide promotion committee to speak
on his/her own behalf before the committee submits its recommendations to
the President or his/her designee. In the event the President or his/her
designee rejects a recommendation of the COLLEGE-wide promotions com-
mittee, that committee shall be notified in writing and its chairperson shall
he givenn an opportunity to discuss the matter with the President or his/her
designee. Promotions shall be made by the President effective as of the
heginning of the next academic semester and announced to the FACULTY
not later than July 15 (January 15 for mid-year promotions, if applicable).

8. An individual ACADEMIC FACULTY MEMBER shall have the
right to grieve, m accordance with Article V, GRIEVANCE PROCEDURE
AND ARBITRATION, promotion decisions only as to himself/herself and
ther only with respect to failure by maragement to observe the procedures
set forth above or insofar as other provisions of this Agreement may have
heen violated. Action or inaction by members of the bargaining units with
regard to promotions shall not be grievable. Representatives of Jocal APSCUF
shall have the right to meet with the department and COLLEGE-wide pro-
motion committees to explain the duties and responsibilities of such committees.

10, An  individual ADMINISTRATIVE FACULTY MEMBER shall
have the right to grieve, in accordance with Article V, GRIEVANCE PRO-
CEDURE AND ARBITRATION, promotion decisions only as to himself /her-
self and then only with respect to failure by management to observe the
procedures set forth above. Except for the failure to observe the procedutes
set forth above, an individual ADMINISTRATIVE FACULTY MEMBER or
APSCUF shall have no right to grieve promotional decisions or the adeption,
enforcement. or application of anmy rules, regulations, practices or procedures
relating to promotions. Action or inaction by members of the bargaining units
with regard to promotions shall not be grievable. Representatives of loeal
APSCUF shall have the right to meet with the department and COLLEGE-
wide promotion committees to explain the duties and responsibilities of such

committees.
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Article XVII
SICK LEAVE
A. ACCRUAL

1. A FACULTY MEMBER shall accumulate sick leave at the
rate of fifteen ‘15) days for each academic year of service in ac-
cordance with current practice.

2. Sick lJeave shall be cumulative from year to year.

3. Sick leave with full pay to the total amount accumulated, but
not to exceed ninety (90) days in a calendar year, may be granted
to a FACULTY MEMBER for his/her personal illness or sccident.
4. Unitil such time as & FACULTY MEMBER has sccumulated
ninety (90) days of sick Ieave, the provisions of this Article shall not
preclude the granting of additional sick leave by administrative action
in accordance with applicabie law.

3. A FACULTY MEMBER shall be credited with paid sick leava
while on sabbutical in accordance with the following schedule:

a. 7% days shall be credited for & ssbbatical leave with half
ray for a full academic year or a sabbatical lssve with full
pay for one semester.
b. 15 days shall be credited for a sabbetical leave with full
pay for the entire academic year.
6. Temporary FACULTY MEMBERS shall begin to accrue sick
leave credit as of the date of hire but may only begin to sccumulate
sick leave credit after he/she has been employed for at least two
consecutive ssmesters,

B. USAGE
1. Sick leave to the maximum permitted bv lav- (ninety (85) days
in any one calendar year) shall be grinted by management to a
FACULTY MEMBER, and shall be charged to the FACULTY
MEMBER for any absence related to the FACULTY MEMRER'S
own persona] fiiness or accident which occurs while the FACULTY
MEMBER is in an active pay status, Sick leave usage shall be
charged for each day of absence in a wmek during which the
FACULTY MEMBER is in an active pay status on the hasis of &
five (5) dav week. regardless of a FACULTY MEMBER'S work
schedule in that week. Sundays, holidays and vacation periods shall
not be charged te sick leave.
2. No sick leave shall be used .if the reason for the requestad sick
leave s sn accidentsl injury which occurred while it ¢ FACULTY
MEMBER was engaged in remunerative work unrel ted to COL-
LEGE duties.
3. Sick leave may, however, be used for the purposes and in the
manner set forth in Article XVIII, LEAVES OF ABSENCE, Sac-
tion C.
4. A physician’s statement may be required ior absences of three
(3) or more consecutive days because of illness, or in situations
where, in the opinion of the FACULTY MEMBER'S sppropriate
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Dean o: other appropriate management personnel, sick leave is being
ahused.

5. FACULTY MEMBERS may use accumulated sick leave while
working on a summer schoot contract in accordance with the follow-
ing policy:
a. A FACULTY MEMBER who becomes ill sfter beginning
summer classes may use accurnulated sick leave if he or she has
not yet used more than ninety {80) days sick leave in the current

calendar year.

b. A FACULTY MEMBER who is contracted to teach summer
school and cannot report for work in accordance with the terms
of ths contract because of illness shall be permitted to use ac-
cumulated sick leave for the duration of the contracted session;
provided that the FACULTY MEMBER submits proof of illness
or dissbility in the form of a physician’s certificate which shsll
be submitted pr  to the start of the summer session if possible,
snd which shsl, ~ a prognosis and expected date of retum:
and provided fui:- that the COLLEGE may require the
FACULTY MEMBER to be examined by a phvsician of the
COLLEGE'S choice. If the physician chosen by the COLLEGE
determines that the iliness or disability will not prevent the
FACULTY MEMBEK from fulfilliug his/her contract duties
and responsibilities, no sick leave shall be granted.

c. A regular FACULTY MEMBER who notifics the appropriate
supervisor of a reasonable delay in reporting for the beginning
of summer employment may be granted paid sick leave for the
pericd of absence.

d. Temporary faculty appointed for summer school are not en-
titled to receive pay for periods of absence due to illness.

8. A FACULTY MEMBER who is absent for a partial day shall
be charged one-half (») day of sick leave.

7. Sick leave of one {1} week or less for ACADEMIC FACULTY
MEMBERS may, at the discretion of the President or his/her
designee, require that classes be covered by colleagues of the
FACULTY MEMBER. For a sick leave period of more than ocne {1}
week, the affected classes shall be covered, at the discretion of the
President or his/her designee, erther by hiring a temporary FACULTY
MEMBER or by assigning classes to ancther FACULTY MEMBER.
In this Iatter situation, overload, in accordance with Article XXV,
OVERLOAD, shall be paid to the extent the assignment exceeds
the maximum teaching load provided in this Agreement.

REPORTING SICK LEAVE

1. Except for eniergencies, all requests for sick leave which can be
anticipated (hospitalizations, surgical procedures, etc.) shall be sub-
mitted in advance. The request shall be on a signed leave form
which ider ifies the FACULTY MEMBER and the period of ab-
sence. The request shall be submitted to the appropriate Dean, or
nther appropriate management personnel, who shall indicate his/her
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approval or disapproval and return s signed copy of the request
to the FACULTY MEMBER.

2. When a FACULTY MEMBER experiences an emergency illness,
it is incumbent on the FACULTY MEMBER to notify mmﬁe
Dean or other appropriate management personne! in a H fashion.
3. The COLLEGE personnel office shall maintain the official leave
record of FACULTY MEMBERS in accordance with the provisions
of Article XI{I, PERSONNEL FILES, and shall make periodic ad-
justments as appropriate to insure proper credit/ussge records.

D. PAYMENT FOR SICK LEAVE ON RETIREMENT
1. A FACULTY MEMBER who retires on or after July I, 1881
shall be paid for his/her unusued sick leave in accordance with the
schedule set forth in subsecdon 2 below, and provided the FACUL-
TY MEMBER meets the eligibility criteria set forth in subsections

3 to 7 below.
2. The payment schedule shall be as follows:
DAYS ACCUMULATED DAYS PAID
0 to 74 days 0
75 to 146 days 5
150 to 224 days 10
225 to 289 days 15
300 and over 20
S.H Eligibility for payment under subsection 2 sbove shall be as
follows:

a. Retireme.t at age sixty (80) or above with five (5) years of
Commonwealth service as a FACULTY MEMBER.
b. Disability retirement under the State Employes Retirement
System. For purposes of this subsection, 1 retirement under TIAA-
CREF shall be considered disshility if the retiree applied for
and is granted a waiver of the Commonweslth’s group life in-
surance premium,
¢. Retirement under age sixty (80) with at least twenty-five (25)
years of Commonwealth service as s FACULTY MEMELR.
4. Such FACULTY MEMBER shall not be paid for part days of
accumulated sick leave.
5. None of tue benefits provided herein are to be construed as
payable as a death benefit.
6. No payment herein shall be construed to add to the credited
service of the retiring FACULTY MEMBER or to the retirement
covered compensation of the member.
7. Payment for unused sick leave as provided for in this Section
shall be at the rate of pay of the FACULTY MEMBER on the date
of retirement.

Article XVIII
LEAVES OF ABSENCE
A. Sabbatical Leaves
1. A leave of absence for a period not to exceed eighteen (18} COLLEGE
calendar weeks with full pay in accordance with cumrent scheduling practice,
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or & leave of absence for & period not to exceed thirty-six (38) COLLEGE
calendar weeks with half pay, in accordance with current scheduling prac-
tice, for restoration of health, study, travel or other approp:iate purposes, may
be requested by a FACULTY MEMBER and may, at the discretion of the
President, be granted to any FACULTY MEMBER of any COLLECE who
has submitted a request for consideration for a sabbatical leave and who has
completed seven (7) or more years of satisfactory service as a FACULTY
MEMBER of one (1) or more of the COLLEGES, as specified below. Library
FACULTY MEMBERS who were granted academic faculty rank shall accrue
credits towards sabbatical leave ouly from the date the academic faculty
rank was granted.

2. At least five (5) consecutive vears of such service shall have heen
rendered to the COLLEGE from which the leave is sought. A FACULTY
MEMBER who has been granted an approved leave without pay shall not be
deemed to have had his/her consecutive service interrupted, provided, how-
ever, that time spent on such leave shall not count as service toward a sab-
batical leave nor {owards the accumulation of sick leave.

3. If the COLLEGE operates on a system of units other than semesters,
the FACULTY MEMEER may, at his/her option, be granted a sabbatical
leave corresponding to one (1) or more of these units so long as the restriction
set forth in subsection 1. above, conceming total weeks of sabbatical leave
which can be granted in each such leave, is met.

4. One (1) sabbatical leave may be requested, considered and granted
in accordance with the procedures set forth in this Article for each additional
seszn (7) years of service. Leaves shall be accumulated so that no one shall
lose entitlement to consideration for a sabbatical leave because of failure to
use leave due to scheduling practices at a particular COLLEGE, but no one
shall be entitled to be considered for or use more than thirty-six (38) weeks of
the accumulated leave as part of any one (1) sabbatical leave.

5. NO FACULTY MEMBER who resigns or who is retrenched, termin-
ated or for any other reason leaves employment with the COMMONWEALTH/
COLLEGES shgll be entitled to request or be considered for the grant of a
sabbatical leave. No sabbatica! leave shall be granted unless the FACULTY
MEMBER shall agree in writing to retum to his/her employment with the
COLLEGE for a period of not less than one (1) year immediately following
the expiration of such leave of absence. Where a FACULTY MEMBER has
requested, been considered for, been granted and scheduled for a sabbatical
leave in accordance with provisions of Section F.1. of Article XXIX, RE-
TRENCHMENT, snd that FACULTY MEMBER thercafter receives s notice
of retrenchment in accordance with the terms of that same Article, the
FACULTY MEMBER will be entitled to be returned to his/her former position
but only for that period of time which preceeds the effective date of the
retrenchment. Nothing in this Agreement shall prevent the COMMON-
WEALTH/COLLEGES from providing FACULTY MEMBERS who are on
approved sabbatical leaves with notice of retrenchment in accordance with
Article XXIX, RETRENCHMENT.
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6. No sabhatical leave of absence shall be considered a termination or
breach of the contract of employment and the FACULTY MEMBER on
sabbatical leave shall be returned to the same position he/she occupied prior
thereto. Where 2 FACULTY MEMBER has requested, been considered for,
been granted and scheduled for a sabbatical leave in accordance with the
provisions of Section F.1. of Article XXIX, RETRENCHMENT, and that
FACULTY MEMBER thereafter receives a notice of retrenchment in ac-
cordance with the terms of that same Article, the FACULTY MEMBER will
be entitled te e returned to his/her former pesition but only for that period
of time which preceeds the effective dute of the retrenchment.

7. If 2 FACULTY MEMBER is granted a sabbatical leave during two
summer periods the FACULTY MEMBER shall receive five (5) bi-weekly
checks for each of the two summer periods. However, a FACULTY MEM-
BER granted such a sabbatical leave shall not be eligibile for a summer school
contract.

8. Fierv FACULTY MEMBER while on sabbatical leave of absence
shail be considered to be in reqular fulktime daily attendance in the position
from which the leave is heing taken during the period of said leave, for the
purpose of determining the FACULTY MEMBER'S length of service and the
right to reccive increments as provided by law or contract.

8. Fvery FACULTY MEMBER on sabbatical leave shall retain the right
to make contributions as a member of the State Employees” Retirement Fund,
the Public School Employees” Retiremnent Fund or TIAA-CREF and continue
his/her mewbhership therein.

10.  Nothing in this Section shall be construed te prevent any FACULTY
MEMBER on sabbatical leave from receiving a grant for further study from
any institution of learning other than the COLLECGE which employes him/her.

11. Each COLLEGCE may grant sabbatical leaves of absence in any
one (1) year to five percent (5%) of its FACULTY.

12. a. A committee chosen by and from the FACULTY at each COL-
LEGE shall receive apnlications for sabbatical leaves at s time and in a
anner which it shall determine and announce.

h. The committee shall review gpplications and forward the full Hst
of applicants, with such recommendations, in priority order to the President
or his/her designee at least eleven (11) months before the leave is to commence.

¢. Shoukd the President or his/her desiguee reject in whole or in
part the recommendations of the committee, the committee shall be notified
in writing and the chairperson of the committee shall be given an opportunity
to discuss the matter with the President or his/her designee, but the President
shall make and announce his/her decision with respect to the granting of
sabbatical leaves not later than eight (8) months prior to the beginning of
the time when the leave will commence.

d. As authorized by law, the President of ecach COLLEGE shall
have the righ{ to consider requests for and make the determination conceming
the graut of sabbatical leaves as be/she in his/her sole discretion deems
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appropriate and to muake such regulations as he/she may deem necessary to
make sure that a FACULTY MEMBER on sabhatical lcave utilizes such
leave properly for the purpose for which it was granted, including requiring
reports from the FACULTY MEMBER in such manner as the President may
Jeem necessarv,

e, {1) An individual FACULTY MEMBER shall have the right to
grieve, in accordance with the procedures of Article V, CRIEVANCE PRO-
CEDURE AND ARBITRATION, sabbatical leave decisions but only as t
himself/herself and then only with respect to failure to ohserve the specific
procedures set forth above.

{2) APSCUF shall have the right to grieve in accordance with
the procedures of said Article V, with regard to a substantial change in the
pattern of granting sabhatical leaves at a specific COLLECE.

B. Military Leaves

FACULTY MEMBERS shall be eligible for military leave as pro-
vided as follows:

1. Military Reserve

a. FACULTY MEMBERS who are members of reserve com-
ponents of the med Forces of the United States shall be entitled
to military leave with compensation for all types of training duty
ordered or suthedzed by the Armed Forces of the United States.
Such training duty may be either active or inactive and shall include
but not be limited to:

(1) Annual active duty for training

{2) Attendance at sesvice schools

(3) Basic training

(4) Short tours of active duty for special projects

(5) Attendance at military conferences and participation in any

command post exercise or maneuver which is separate from an-

nual active duty for training or inactive duty training.

b. For military training duty as provided for in Subsection (a)
of this section the maximum military leave with compensation is
fifteen (15) working days per calendar year.

c. The rate of compensation for a militery leave day shall be
the FACULTY MEMBER'S regular rate of pay.

2. Pennsylvania National Guard

a. In accordance with the Military Code as amended by Act
92 of 1975, sl FACULTY MEMBERS who are members of the
Pennsylvania National Guard shall be entitled te military leave
with compensation for all types of training Juty ordered or authorized
by the Armed Forces of the United States. Such training duty may
be either active or inactive and shall include but not be limited to:

{1} Annual active duty for training

{2) Attendance at service schools

{3) Basic training

(4) Short tours of active duty for special projects

{3} Attendance at military conferences and participation in any
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command post exercise, or mancuver which is separate from an-
nual active duty for Naining or inactive duty traiowng.

b. For military training duty as provided for in Subsection (a)
of this section, the maximum military Ieave with compensstion is
fifteen (15) working days per calendar year.

Requests for paid Ieave beyond fifteen (15) days will be ap-
proved if the FACULTY MEMBER can demonstrate that he/she
has been ordered to involuntary duty, that the fifteen (15) day en-
titlement was previously used for involuntary duty, and that the duty
or training for which the extensirn is requested in no way arises or
results. from or is related to any of the following:

(1} a FACULTY MEMBER'S earning military rank or position

or maintenance of military rank or ition:

(2) a FACULTY MEMBER'S vomtary participation fn any

type of activity;

(3) wvoluntary or involuntary duty or training which can be

fulfilled or scheduled during an employe’s non-working time.

It is understood that such extension shall not be considered
for the purpose of covering basic training beyond Sfteen (15) days.

c. Military leaves with compensation shall also be granted to
members of the Pennsylvania National Guard on all working days
during which, as members of the Pennsylvania National Guard, they
shall be engaged in the active service of the Coramonwealth as or-
dered by the Governor when an emergency in the Commonwealth
oceurs or is threatened, or when tumult, riot or disaster shall exist
or is imminent.

d. The rate of compensation for a military leave day shall be
the FACULTY MEMBER'S regular rate of pay.

3. Ceneral

a. FACULTY MEMBERS who leave their jobs for the purpose
of entering voluntarily or involuntarily any branch of the Armed
Forces of the United States, any of its Reserve components or any
of its National Guard comporents for the purpose of tmaining or
service shall be granted military leave without pay.

b. FACULTY MEMBERS who are on military leave without
pay shall either have their duties performed by remaining faculty
and their positions kept vacant or they shall be performed by
temporary substitutes.

4. Cranting, Duration and Expiration of Military Leave Without

Pay

a. Military leave without pay must be granted for the follow-
ing military services:

{1) For all active duty served to a maximum of four (4)

years plus up to one (1) year of voluntarily extended active duty
and all involuntary extensions of active duty.

{2) For Reservists or National Guardsmen for initigl sctive
duty for training. A Reservist or Guardsman who is granted
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military leave without pay for initial active duty for training
shall not have such military leave without pay count toward the
maximum amount of time he may serve on active duty.

(3} For Reservists or National Guardsmen for other military
training duty. A Reservist or National Guardsman whe is granted
military leave without pay for other military training duty
shall not have such military leave without pay count toward
the maximum amount of time he may serve on active duty.
b. Military leave without pay shall expire:
{1} Under (a) (1) above, ninety (90) days following release
from active duty or if the FACULTY MEMBER is hospitalized
at the time of release from active duty, ninety (69) days from
the date of release from the hospital, provided that the hospital-
ization does not continue more than a year after release from ac-
tive duty.
(2) Under (a) (2) shove, thirty-one {31} days following re-
lease from initial active duty for training
{3} Under (a) {3} above, the next regularly scheduled work
day following release from other military training duty.
5. Re-employment

A FACULTY MEMBER has the right to retum to employment
at the time of or prior to the expiration of military leave upon
notifying the President of the desire and availability to return to
COLLEGE service.
6. Seniority Rights

A FACULTY MEMBXER who retums to employment at the time
of or prior to the expiration of military leave shall be given such
status in employment as would have been enjoyed if employment had
been continuous from the time of entrance into the Armed Forces.

7. Retirement Rights

FACULTY MEMBERS who are granted military leaves may,
under conditions provided in the Military Code (51 P.I. §7306) and
Chapter 43, Part III of Title 38 United States Code and in accor-
dance with procedures preseribed by the State Employes’ Retirement
Board and the Public School Employes” Retirement Board, choose
either to continue or discontinue making regular payments into their
retirtement accounts,

8. Loss of Benefits

FACULTY MEMBERS who are separated from the service by
discharge under other than honorable conditions, bad conduct or
dishonorable discharge shall not be entitled to any of the benefits
of subsections 3 through 8 of this Section (relating to military leaves
without pay) except such vested rights as they may have scquired
prior thereto by virtue of payments into their retircment accounts.
9. Physical Examinations

A FACULTY MEMBER shall be granted one day’s leave with
pay for the purpose of undergoing any physical examination that
may be required in connection with entering the Armed Forces.
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An estension of such paid leave, not exceeding two additional days,
may he approved by the President if the FACULTY MEMBER
certifics in writing that more than one day is required to complete
the examination,

10. During the period of military leave, the FACULTY MEMBER
shall receive no credit for tenure and/or sabbatical leave.

C. Bereavement Leave

A FACULTY MEMBER may use up to five (5) days of sick leave for
the death of a spouse, parent, step-parent, child, step-child and up to three
(3} days of such leave for the death of a brother, sister, grandparent, grand-
child, son or daughter-in-law, brother or sister-in-law, parent-in-law, grand-
parent-in-law, aunt, uncle or any relative residing in the employe’s housshold
with the FACULTY MEMBER or any person with whom the FACULTY
MEMBER has made his/her home. The actual days to be granted shall be
such as will accommodate to the reasonable needs of the FACULTY MEMBER
involved, and it is expected that his/her classes or other responsibilities will
be covered by his/her colleagues.

D. Civil Legve

1. A FACULTY MEMBER who has not volunteered for jury duty
but who is called for jury duty or who is not a party in a civil or criminal
court proceeding but who is subpoenaed to attend court as a witness shgll
he granted a leave with pay while attending court and for the period of
time that the FACULTY MEMBER'S attendance is required at court. Evidence
of such required court attendence in the form of a subpoens or other written
notification shall be presented to the FACULTY MEMBER'S Dean or other
appropriate management representative as far in advance as is practicable.
The COLLEGE shall have the right to request the appropriate authorities to
relieve such FACULTY MEMBER of jury dutv or the court appearance in
any manner permitted by law and the FACULTY MEMBER is expected to
report for regular COLLEGE duty when his/her attendance at court is not
required either for the aforementioned jury duty or as a subpoenaed witness.
The term court as used in this subsection is intended to mean only the following
courts: Minor Judiciary Court, Courts of Common Pleas, Commonwealth Court
and the United States District Court.

2. FACULTY MEMBERS who are subpoenaed as witnesses in the fol-
lowing administrative hearings shall be granted leave with pay while attending
such hearings: Unemployment Compensation Board of Review Referee. Work-
ers’ Compensation Referee, Worker's Compensation Appeal Board, State Civil
Service Commission, and Pennsylvania Human Relations Commission.

Evidence of such duty in the form of a subpoena or other written notifi-
cation shall be presented to the President of the COLLEGE gas far in advance
as practicable.

E. Professional Leaves/Educational Leaves

FACULTY MEMBERS may with the prior written approval of the
PRESIDENT or bis/her designee participate in out-service training, consistent
with the provisions of the Commonweslth Perconnel Rules, Chapter 33, Sec-
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tions 31 through 33, as contained in Management Directive 5057 and as
amended during the ternin of this Agreement.

1. Allowances for truvel expenses in accordance with Article XXXII,
TRAVEL EXPENSES. may be wanted to FACULTY MEMBERS on such
leave, subject to the availability of funds and to COMMONWEALTH/COL-
LECE regulations.

F. Leaves for APSCUF Service

FACULTY MEMBERS who are elected or appointed full-time rhicials
or representatives of APSCUF shall, at the written request of the FACULTY
MEMBER, submitted not less than sixty (60) davs pricr to the start of a
term, be wranted leaves without pay for the maximum term of office, not to
exceed three {3) years. Such leaves may be renewed or extended by the written
mutual consent of APSCUF and the COLLEGE(S). In no event shall more
than three (3) FACULTY MEMBERS from the COLLECE(S) be on such
leave at any one time.

C. Miscellaneous Leaves Without Pay

FACULTY MEMBERS shall be granted leaves without pay at the sole
discretion of the President or his/her designee for any reason, for a period not
to exceed two (2) years, which may be extended at the discretion of the
President or his/her designee for an additional two-year peried.

H. Childbirth Leave
FACULTY MEMBERS shall be eligible for childbirth leave as provided

as follows:

1. General
FACULTY MEMBERS whe become pregnant shall be granted
childbirth leave upon request.

2. (ranting Leave
a. A pregnant FACULTY MEMBER shall submnit written netifica-
tion to her department chairperson of the anticipated duration of the
childbirth leave, at least two (2) weeks in advance, if possible, of
the conuncncement of the leave perind. Such leave shall be granted
for a period of time not to exceed six (8) months. Upon the request
of the FACULTY MEMBER and at the discretion of the President,
childhirth leaves may be extended or renewed for a period not to
exceed six (8) months. In no case shall the total amount of leave
exceed twelve (12) months,
L. A pregnant FACULTY MEMBER shall not be required to leave
prior to the childbirth unless she can no longer satisfactorily perform
the duties of her position.
. While a pregnant FACULTY MEMBER is on childbirth leave,
the duties of her position shall be performed either by the remaining
FACULTY MEMBERS and the position kept vacant, or by a
temporary employe.

3. Re-employment
a. Every FACULTY MEMBER shall have the right to retum to the
same position she held before going on childbirth leave or to an
equivalent position for which she is gqualified.
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b. A FACULTY MEMBER'S anniversary date shall be extendad i
the same manner as is done with respect to leaves without pay.
4. Seniority Rights
Upon retum from childbirth leave, @ FACULTY MEMBER sha
retain all seniority and pension rights that had accrued up to th
time of her leave, but these rights shall not accrue during the pevic:
of the leave.
5. Annual and Sick Leave
A FACULTY MEMBER shall be entitled ‘o use accrued sic
leave for the period she is unable to work, for medical reasons a
certified by a physician. In addition, an ADMINISTRATIVE FAC
ULTY MEMBER on a twelve (12) month contract may use an
accrued annual leave. All other periods of leave related to child
birth leave shall be leave without pay. Unused sick Ieave shal
be caried over until her retum. A FACULTY MEMBER shall no
earn sick leave while she is on childbirth leave without pay. A
ADMINISTRATIVE FACULTY MEMBER shall not eamn annua
leave while she is on childbirth leave without pay.

6. It is understood by both parties that the provisions of this Articl
are consistent with the Peansylvania Human Relations Act of 186¢
P.O. 133, (No. 58).

Article XIX
WORK-REILATED INJURIES

A. A FACULTY MEMBER who sustains a work-related injury durin:
the period of this Agreement, as the result of which the emplove is disablec
if so determined by a decision issued under the operation of the Workers
Compensation Insurance progranm, shall be entitled to work-related dissbilit:
leave. Work-related disability leave is & leave of absence for which the FAC
ULTY MEMBER will be paid full pay reduced by an amount that vields ¢
net pay, including Workers’ Compensation and Social Security Disgbilit
Benefits, that is equal to the FACULTY MEMBER's net pay immediately prio
to the injury. Net pay prior to injury is defined as gross base pay minus federal
state, and local withholding and Social Sectnity and retirement contributions
Work-related disability leave shall be payable for an aggregate of twelve (12
months or ior the duration of the disability, whichever is the lesser. In m
case, however, will the aggregate of twelve (12) months extend beyond thre.
(3) calendar years from the date the injury occurred.

A FACULTY MEMBER who sustgined a work-related injury prior tc
July 1, 1981 will continue to receive benefits in accordance with the previou
Agreement between the Commonweslth of Pennsylvania and APSCUF.

B. There shall be ne reduction in credited service under the State Em
ployes’ Retirement Code during the period of time that the FACULTY MEM
BER is on work-related disabikity leave.

C. A FACULTY MEMBER who qualifies for work-related disability
leave shall not be entitled to use sick, annual or personal leave during the
period of eligibility. If the disability continues sick leave accumulstion ma:
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be taken at the expiration of the eligibility period to the extent of such ac-
curnulation, or ninety (90) days in a calendar year whichever is less. Ef-
fective July 1, 1981, sick leave and annual leave shall be eamed on thirty-
four per cent (34%) of the work-related disahility leave hours used. Personal
leave shall not be ear .. during work-related disability leave.

D. A FACULTY MEMBER is required to refund to the Employer the
amount of overpayment of pay if an overpayment results because a claim denial
is issued under the operation of the Workers’ Compensation Insurance pro-
g In no case shall & FACULTY MEMBER be entitled to full pay and
Veorkers' Compensation and/or Social Security for the period of eligibility.
The Employer shall recover any amount in excess of the FACULTY MEM.
BER's work-related disability leave amount. VFailure to apply for or report
Social Security or other applicable disability benefits to the Employer will
result in the termination of work-related disability leave.

E. State paid coverage for life insurance and for hospital and medical
insurance under the BC/BS/MM Plan as provided in Article XXI, FRINGE
BENEFITS, will continue for the period of time that the cmploye is on
work-related disability leave.

F. A FACULTY MEMBER has the right to return t0 a position in the
same departinent and at the same rank held before being disabled for a
period of up to three (3) years from the date the injury occurred, provided
the FACULTY MEMBISR is fully capable of performing the duties of that
position, subject to the provisions of Article XXIX, RETRENCHMENT. This
guarantee expires if the disability ceases prior to the expiration of the three
{3) year period and the FACULTY MEMBER does not retum to work im-
mediately or if the FACULTY MEMBER retires or otherwise terminates em-
ployment. During the period of time between the end of the work-related dis-
ability leave and the end of the guarantee in this Section, the FACULTY
MEMBER will be on leave without pay unless the employe is using sick
leave in accordance with Section C of this Article.

G. The compensation for disability retirement arising out of work-
related injuries shall be 70% of the final average salary less Workers' Compen-
sation and Federal Social Security benefiis.

H. A FACULTY MEMBER who sustains a work-related injury during
the period of this Agreement, if so determined by a decision issued under the
operation of the Workers' Compensation Insurance program, may be absent
from work with pay on ten (10) occasions without use of sick, annual, or per-
sonal leave for the purpose of continued medical treatment of the work-
related injury for a period of three (3) years from the date the injury oc-
curted. Each absence shall not exceed one (1) work day or the iinfmum
amount of time necessary to obtain the medical treatment, whichever is less,
and must be substantiated by a doctor’s certificate verifying that the medical
services were necessary and related to the work injury. FACULTY MEMRBERS
shall make reasonable efforts to schedule medical appointinents during non-
work hours. Verification of the length of the medical appointment may be
required. This Section is not applicable to any absence for which Workers'
Compensation is payable.
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Article XX
RETIREMENT

A. FACULTY MEMBERS shall have the option to elect retirement un-
der the State Employe’s Retirement Fund or TIAA-CREF in accordance with
COMMONWEALTH rules and regulations then obtaining. In addition, they
shall continue to enjoy those other retirement benefits that are currently pro-
vided under applicable laws. The amount to be contributed by the COM-
MONWEALTH (in the event of a selection of TIAA-CREF) shall be caleu-
lated at the rate actuarially determined exclusively by the State Employes Re-
tirement Board to be payable to the State Employes Retirement Fund for
each such FACULTY MEMBER.

B. The parties shall meet and discuss during the term of the Agree-
ment aspects of the COMMONWEALTH's retirement program that are of
mutual interest.

C. A FACULTY MEMBER who reaches age 65 shall no longer have
tenure and shall be subject to being retired at the discretion of the President
at the eud of the then curvent academic year or any succeeding academic year.
Subsequent to July 1, 1982, a FACULTY MEMBER’S tenure automatically
shall terminate when be/she reaches age seventy {70} and he/she shall be
subject to being retired at the discretion of the President at the end of the
then current academic year or any succeeding academic YERE.

D. The provisions of this Article shall not be subject to the provisions
of Article V, GRIEVANCE PROCEDURE AND AERSITRATION.

Article XXI
FRINGE BENEFITS

A. Hospital and Medical Insurance

1. a. The COMMONWEALTH/COLLEGES shall, at its sole cost and
espense, continue to provide each regular full-time FACULTY MEMBER
with coverage under the present Blue Cross/Blue Shield/Major Medical (BC/
BS/MM) Plan. In addition, it shall provide dependency coverage where the
dependents of the FACULTY MEMBER qualify under such Plan.

2. Effective July 1, 1981, the COMMONWEALTH/COLLECES shall
ingke the following improvements to the BC/BS/MM Plan:

a. Blue Cross basic home care benefits shall be increased to cover up
to sixty (60) home care visits in a 90-day period.
b. Dlue Cross in-patient hospitalization benefits in Blue Cross non-
member hospitals outside of Pennsylvaniz shall be increased to pay
for 100 percent of reasonable covered charges.
c¢. The Blue Cross and Blue Shield Major Medical mental claim
maximum shall be increased to a $25,000 non-renewable lifetime maxi-
wum for each eligible employe and dependent.
d. Blue Cross basic ambulance benefits shall be increased to pay
for 100 percent of reasonable charges for medically necessary ambu-
lance services.
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3. Eligible FACULTY MEMBERS shall be provided a choice between
enrcilment in the BC/BS/MM Plan and a Health Maintenance Qrganization
(HMO) or similar health plan with which the COMMONWEALTH/COL-
LECGES has made contractual arrangements. Eligible FACULTY MEMBERS
shall be those active, full-time, permanent FACULTY MEMBERS who are
not enrolled in Medicare and who have no dependents enrolled in Medicare.
The choice hetween the BC/BS/MM Plan and the HMO Plan shall be operated
as follows:

a. The option to elect the coverage in the HMO shall be made avail-
able to those FACULTY MEMBERS who reside within the service
area of the HMO.

b. The amount and kind of benefits available to the FACULTY MEM-
BERS shall be those offered by the HMO and contracted for by the
COMMONWEALTH/COLLEGES.

c. The Health and Welfare Fund . ontribution rate will not be af-
fected as a result of offering the HMO option,

d. The option to elzct coverage under an HMQO or to retum to
coverage under the BC/BS/MM Plan shall be available during an-
nual open enrollment periods designated by the COMMONWEALTH/
COLLEGES, the HMO and BC/BS/MM. FACULTY MEMBERS who
are newly hired or transferred into the HMQ service area may elect
either option at that time. FACULTY MEMBERS who leave the
service area or who are dissatisfied with an HMO may convert their
coverage back io the BC/BS/MM Plan.

e. The COMMONWEALTH/COLLECES shall contribute to the
HMO for each FACULTY MEMBER subscriber an amount not to
exceed that which L. /she would pay under subsection 1 above based
on the regular BC/BS/MM individual or multi-party rate component
appropriate for the geographic area in which the HMO is located.
Additional costs, if any, of an HMO shall be paid for by the
FACULTY MEMBER through payroll deductions.

§. If FACULTY MEMBER payroll deductions are required and
FACULTY MEMBERS are placed on sick or childbirth leave without
pay, benefits may be continued for up tc six (8) months only if the
FACULTY MEMBERS centinue to pay their share of the premium.
If the FACULTY MEMBERS do not pay their share of the premium,
their coverage under the HMO will be cancelled and they will be
permitted to convert to the regular subscription agreement then being
offered by the HMQ or BC/BS/MM on a direct pay basis.

5. The COMMONWEALTH/COLLEGES shall provide permanent part-
time FACULTY MEMBERS who are expected to he in an active pay status
at least Bfty percent of the time every pay period of the academic year or full
year, as appropriate, for each FACULTY MEMBER'S position, -with fifty
percent COMMONWEALTH/COLLEGES paid coverage under the BC/BS/
MM Plan as provided for in 1 and 2 above. In addition, it shall provide fifty
percent COMMONWEALTH/COLLEGES paid dependency coverage where
the dependents of the FACULTY MEMBER qualify under such Plan.
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S. a. Regular full-time FACULTY MEMBERS who are granted leav
without pay due to sickness or child birth will be eligible to continu
to receive henefits under the BC/BS/MM Plan for up to six (6) month.

b. Regular part-time FACULTY MEMBERS and these permanen
full-time FACULTY MEMBERS who are placed on suspension o
who are granted leave without pay for any reason for sickness o
child birth for longer than one (1) full pay period ur who are o
leave without pay longer than six (6) months, will be permitred ¢
convert their regular Subscription Agreements then being offered b
Blue Cross and Blue Shield on a direci pay basis.

¢, The COMMONWEALTH/COLLEGES shall continue to pay th
entire premium for permancnt full-time FACULTY MEMBERS for th
period of time for which they are entitled to benefits under subsection
5. a. above.

6. a. The COMMONWEALTH/COLLEGES shall allow each FAC
ULTY MEMBER who was eligible as an active FACULTY MEM
BER under the BC/BS/MM Plan or the HMO Plan to elect coverag
upon retirement under the present Retired Employes’ BC/BS/MM
Plan. In addition, dependency coverage shall be allowed whers th
dependents of the annuitant qualify under such Plan.

b, The COMMONWEALTH/COLLEGES shall pay the entire ecos
o coverage for annuitants who retire under the provisions of subsec
tions 1), {2), or {3) below and who have elected coverage under the
Retired Employes’ BC/BS/MM Plan:

{I) Retirement st or after superannuation age with at least five
(3) vears of credited service in the State and/ur public school rethe
ment systems, except that a FACULTY MEMBER who leaves Com
monwealth employment through resignation, discharge or retrenchimen
prior to superannuation age, vests retirement benefits and does ne
retire until at or after superannuation age must have had on the date
of resionation, discharge or retrenchment, twenty-five (25) yvears o
credited service in the Commonwealth and/or public schoo! system
A FACULTY MEMBER who is retrenched prior to superannuatior
age, vests his/her retirement benefits and subsequently retires at o
after superannuation age during the furlough period must have ten (10
or more years of credited service in the state and/or public schoo
retirement system. For purpeses of this subsection. superannuation un-
der TIAA/CREF shall be sixty (80) vears of age with at least Sve
(5) years of Commonweslth and/or public school service;

{2} Disabhility Retirement, which requires at least five () yean
of credited service in the state or public school retirement system. Fo
purposes of this subsection, retirement under TIAA/CREF shall be
considered disability if the retiree applies for and is granted a waive
of the Commonweslth's group life insurance premium;

: (3) Other retirement incleding retirement under TIAA/CREF
with at least twenty-five (25) vears of credited service in the Com-
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monwealth and/or public school retirement systems, and who have
elected coverage under the State Employe irogram.

B. Life Insurance

I. The COMMONWEALTH/COLLEGES shall continue to assume the
entire costs of the insurance coverage for eligible FACULTY MEMBERS
as set forth in the currently existing life insurance plan. The amount of in-
surance is based on the FACULTY MEMBERS annual pay rate in effect on
the preceding January 1, rounded to the nearest $1,000, but not to exceed
$20,000. The amount will be reduced to 65 percent on the date the in-
sured individual recches age 635, and the amount will be reduced to 50
percent on the date the insured individual reaches age seventy (70).

2. The COMMONWEALTH/COLLEGES shall continue to provide each
FACULTY MEMBER who is covered under the cumently existing life in-
surance plan with fully paid accidental death benefits for work-related ac-
cidental deaths. The amount of coverage is $10,000, unless the surviving spouse
or minor children are entitled to benefits under Act 10] of 19786.

Section C. Holidays

1. The following days shall be recomnized as major holidays for AD
MINISTRATIVE FACULTY MEMBERS who are on twelve-month (12) con-
tracts:

a. New Year's Day d. Lakor Day
bh. wfemerial Day e. Thanksgiving Day
¢. Independence Day f. Christmas Day

Monday shall be recognized as a holiday for all holidays occurring on a Sun-
day, and Friday for all holidays occurring on a Saturday. An ADMINISTRA-
TIVE FACULTY MEMBER on a twelve (12) month contract shall be paid
for any holiday listed above provided he/she was scheduled to work on that
day and was in an active pav status on the last half of the ADMINISTRA-
TIVE FACULTY MEMBER’S scheduled work day immediately prior and the
first half op the ADMINISTRATIVE FACULTY MEMBER'S scheduled work
day immediately subsequent thereto.

2. The following days shall be recognized as minor holidays for AD-
MINISTRATIVE FACULTY MEMBERS on twelve {12) month contracts
and shall be scheduled by the President of each COLLEGE. At the request
of local APSCUF, the President or his/her designee(s) shall meet and discuss
conceming the matter of rescheduling the following minor holidays:

a. Martin Luther King Jr.'s Birthday
b. President’s Day

¢. Primary Election Day

. Flag Day

e. Columbus Day

f. Veterans' Day

g. Ceneral Election Day
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3. An ADMINISTRATIVE FACULTY MEMBER on a twelve {12) month
contract shall eamn & minor holiduy provided he/she was scheduled to work
the actual day a minor holiday is celebrated and was in an active pay status
on the last half of the ADMINISTRATIVE FACULTY MEMBER'S scheduled
work day immediately prior and the fist half of the ADMINISTRATIVE
FACULTY MEMBER'S scheduled work day immediately subsequent to the
actual day a minor holday is celebrated. An ADMINISTRATIVE FACULTY
MEMBER who earns a minor holiday and subsequently terminates employment
prior to taking the rescheduled day off with pay shall be compensaied for
such holiday. In the event the earning of a minor holiday(s) is anticipated and
an ADMINISTRATIVE FACULTY MEMRER temminates employment prior
to actuallv ecarning the anticipated holiday(s), such ADMINISTRATIVE
FACULTY MEMBER shall reimburse the COMMONWEALTH/COLLEGCES
for the holiday(s) taken but not eamed. If a holiday is observed while an eli-
gible ADMINISTRATIVE FACULTY MEMBER on g twelve (12) month con-
tract is on sick, annual, or other paid leave status, the ADMINISTRATIVE
FACULTY MEMBER will receive pay for the holiday and the day will not
be charged against other paid leave.

D. Personsal Leave Days
1. FACULTY MEMBERS shall be eligible for two personu! days per

calendar vear,

2. One persenal leave day shall be carned the first half of each calendar
vear tfamry 1 oto June 3€) and one personal leave day shall be earmed
the secomd half of each calendar year (July 1 to December 31).

3. The FACULTY MEMBER must have thirty (30) days service in pay
status in cach half calendar vear to eem the personal leave entitlement un-
der 2) above.

{. Personal leave shall be scheduled and granted for periods of time
requested by the FACULTY MEMBER subject to management's responsibility
to maintain efficient operations. Requests for personal leave by an ACA-
DEMIC FACULTY MEMBER must be accompanied by evidence that the
classes of the ACADEMIC FACULTY MEMBER are covered by a qualified
colleague of the ACADREMIC FACULTY MEMBER and, in addition, such
leave shall not result in overload costs to the COMMONWEALTH/COL-
LEGES. If the nature of the work makes it necessary to limit the number
of FACULTY MEMBERS on personal leave at the same time, the FACULTY
MEMBER with the greatest seniority as it relates to total vears of continuous
service at the institution shall be given his/her choice of personal leave in
the event of any conflict in selection.

5. Personal leave to which an ADMINISTRATIVE FACULTY MEM.
BER mav become entitled during the calendar vear may be granted at the
President's discretion before it is eamed. An ADMINISTRATIVE FACULTY
MEMEBER who is permitted to anticipate such leave and who subsequently
terminates employment shall ieimburse the COLLEGE for those days of
personal leave used but not eamed,
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6. Personal leave days shall be noncumulative from calendar year to
calendar vear. If a FACULTY MEMBER is required to work on his/her
scheduled personal icwv~ day and is unable to reschedule his/her personal
day during the calendar year due to the demands of his/her work, the calen-
day year shall be extended for ninety (80) days for rescheduling purposes.

7. A FACULTY MEMBER who becomes ill while on personal leave will
not be charged personal leave for the period of illness provided he/she fur-
nishes a satisfactory proof of such illness to the COLLEGE upon his/her
return to work,

E. VACATIONS

1. An ADMINISTRATIVE FACULTY MEMBER on a twelve-month
contract shall be eligible for annual leave after 30 davs of service with the
COLLEGE. ADMINISTRATIVE FACULTY MEMBERS sh:ll eamn leave
credits as of their date of hire. Leave shall be earned according o the follow-
ing schedule:

Annual Leave Entitlement

Service Per Year Per Month

Less than 12 months 10 days 5/68 day
12 months to 180 months 15 days 1-1/4 davs

I81 months to 259 months 20 days 1-2/3 davs
300 months or more 25 days 2-1/12 days

ADMINISTRATIVE FACULTY MEMBERS shall eam annual leave
credits for each month in which they are in compensable status ten or more
working days.

2. Vacation pay shall be the ADMINISTRATIVE FACULTY MEM-
BER’S regular rate of pay in effect for the payday immediately preceding the
ADMINISTRATIVE FACULTY MEMBER'S vacation period.

3. Vacations shall be scheduled and granted for perfods of time requested
hy the ADMINISTRATIVE FACULTY MEMBER subject to management's
responsibility to maintain efficient operations. If the nature of the work makes
it necessary to limit the number of ADMINISTRATIVE FACULTY MEM-
BERS on vacation at the same time, the ADMINISTRATIVE FACULTY
MEMBER with the greatest seniority as it relates to total years of con-
tinuous service with the COLLECFE shall be given his/her choice of vacation
periods in the event of any conflict in selection.

4. If a holiday occurs during the work week in which vacation is taken
by an ADMINISTRATIVE FACULTY MEMBER, the holiday shall not be
charged to annual leave.

5. An ADMINISTRATIVE FACULTY MEMBER who becomes ill dur-
ing his/her vacation will not be charged annual legve for the period of illness
provided he/she furnishes satisfactory proof of such illness to the COLLEGE
upon his/her return to work.

6. If an ADMINISTRATIVE FACULTY MEMBER is required to work
during his/her scheduled vacation period and is unable to reschedule his/her




vacation during the calendar vear due to the demands of his/her work, the
ealendar year shall be extended for ninety (90) days for rescheduling purposes.

7. Any ADMINISTRATIVE FACULTY MEMBER separated from the
service of the COLLEGE for any reason prior to taking his/her vacation shal
be compensated in a lump sum for the unused vacation he/she has accumu-
lated up to the time of separation.

8. Unused annual leave shall be carried over from one calendar vear
to the next provided that in no case shall the amount thus carried over
exceed forty-five {(45) days.

9, ADMINISTRATIVE FACULTY MEMBERS who have one or more
vears of service since their last date of hire may anticipate annual leave tc
which they become entitled during the then current calendar year unless
the President has reason to believe that they have been abusing their leave
privifeges. ADMINISTRATIVE FACULTY MEMBERS with less than one
vear of service since their last date of hire may not anticipate annual leave.
Annusal leave may only be anticipated within the current academic year.

10. An ADMINISTRATIVE FACULTY MEMBER who is retrenched
and is not emploved in another position within fourteen (14) calendar days
of the effective date of retrenchment will receive a lump sum payment for all
earned, unused annual leave unless the ADMINISTRATIVE FACULTY
MEMBER requests in writing before the end of the fourteen (14) calendar
divs to freere all earned, unused annual leave. An ADMINISTRATIVFE
FACULTY MEMBER may subsequently change a decision to freeze the
eamed, unused annual leave by submilting a written request for a lumy
sum payment for the annusl leave, Pavment will be made within thirty-five (35
days of the date on which the request is received by the COLLEGE and
will be at the rate of pay in eflect on the Iast day of employment prior tc
the date of retrenchment. I the ADMINISTRATIVE FACULTY MEMBER
s reemploved during the recall period, annual leave which was frozen will
be reinstated. If the ADMINISTRATIVE FACULTY MEMBER is not re-
employed prior to the expiration of the recall period, the ADMINISTRATIVE
FACULTY MEMBER shall be paid off in lump sum for all frozen eamed, un-
used annual leave at the rate of pay in effect on the last date of employment
prior to the date of retrenchment.

Article XXII
SALARIES

A. Salaries for Full-Time Faculty Members.

1. The salaries pavable to FACULTY MEMBERS in active pay status
for the academic year(s) 1981-1982 and 1982-1983 shall be as set forth
on next page:



COMMONWEALTH OF PENNSYLVANIA
FACULTY PAY SCHEDULE
FOR ACADEMIC YEAR 1681-1982

SCHEDULE Q
Pay
Kange Step Step Step Step Step Step Step
Number A B C D E ¥ G
Q 01 Instiuctor or
Instructor Administrater
Regular Biweekly (20 pay) 71383 748.17 78526 82234 88220 90509 94929
Distributed Biweekly (26 pay) 549.18 575.52 6804.05 832.57 6683.30 806.22 73022
Academic Annual® 14,278.60 14983.40 1570520 16,446.80 17245.80 18,101.80 18,985.80
& Q 02 Assistant Professor or
@ Assistant Professor Administrator
Regular Biweekly 862.29 905.09 940.29 596.37 1,044.86 1096821 1,148.99
Distributed Biweekly 663.30 £08.22 73022 766.44 803.74 843.24 88384
Academic Annual 17,245.80 18,101.80 18,985.80 19,927.40 20897.20 21,024.20 22,979.80
Q 03 Associate Professor or
Associtte Professor Administrator
Regular Biweekly 1,04486 1,086.21 1,14888 1206.04 1,265.85 132871 1,384.31
Distributed Biweekly 803.74 843.24 '883.84 927.72 973.81 1,022.08 1,0725%
Academic Annual 20,897.20 21,824.20 22,979.80 24,120.80 25319.00 2857430 27,888.20
Q 04 Professor or
Professor Administrator
Regular Biweekly 126585 1,328.71 1,38431 146278 153553 1,611.13 1,601.01
Distributed Biweekly 973.81 1,022.08 1,07255 1,12522 1181.18 123633 1,30078
Acgdemic Annual 25,319.00 26,574.20 27,88620 29,25560 30,710.60 3222260 33,820.20




COMMONWEALTH OF PENNSYLVANIA
FACULTY PAY SCHEDULE
FOR ACADEMIC YEAR 1982-1883

SCHEDULE Q
Pay
Range Step Step Step Step Step Step Step
Number A R C D E F G
Q 01 Instructor or
Instructor Administrator
Regular Biweekly (20 pay) 75877 783.08 832.38 871.68 $14.03 959.40 1,008.25
Distributed Biweekly (268 pay) 582.13 610.05 840.29 870.52 703.10 738.00 T74.04
Academic Annuals [5,135.40 15,861.20 16647.60 17,433.60 18,280.60 19,188.00 20,123.00
= Q 02 Assistant Professor or
Assistant Professor Administratar
Regular Biweekly 914.03 659.40 100825 105615 1,10755 1,181,888 1217.93
Distributed Biweekly 703.10 738.00 T74.04 81242 851.96 883.83 836.87
Academic Arnual 18,280.60 18,188.00 20,125.00 21,123.00 22,151.00 23,239.60 24358.60
Q 03 Associate Professor or
Associate Professor Administrator
Regular Biweekly 1,107.55 1,181.88 121783 127840 1,341.81 140843 147797
Distributed Biweekly 851.96 863.83 836.87 98338 1,03224 1,08341 113690
Acadesnic Annual 22,15L.00 23,239.60 24,358.60 2556800 28,838.20 28,168.60 28,558.40
Q 04 Professor or
Professor Administrator
Regular Biweekly 1,341.91  1,408.43 147797 1,55055 1,627.43 1,707.80 1,762.47
Distiibuted Biweekly 1,032.24  1.083.41 1,13690 1,19273 125205 131360 1,378.82
Q Academic Annual 26,838.20 28,168.60 29,559.40 31,011.00 32,553.20 034,156.00 35849.40
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2. The salaries pavable to all FACULTY MEMBERS for the academic
vear 1083-1984 shall be determined by means of a contract reopener.

3. Effective the first cav of the 1881-1982 academic year, each AD-
MINISTRATIVE FACULTY MEMBER in an active pay status during the
academic year 1980-1881 will be placed on the comhined FACULTY pay
schedule set forth ahove. Placement on the combined FACULTY pay schedule
shall be determined as follows:

The ADMINISTRATIVE FACULTY MEMBER shall be placed on
the 1980-1981 ACADEMIC FACULTY pay schedule at the same rank as
he/she holds and at the step which is equal to or closest to, but not less
than their 1980-1981 salary. This pay step shall then be the basis for the
salary increases and annual increments provided in Sections A, B, and

D of this ARTICLE.

B. Annual Increments

In addition to the above listed general pay increases, a FACULTY
MEMBER below Ster G shall be entitled to his/her annual service increment
on his/her annivessary date as defined by COMMONWEALTH/COLLEGE
rules and regulations, Such annual service increments, Steps A through G,
shall he granted solely on the bhasis of service.

C. Administrative Increments

A minimum increment of ten dollars {$10) per biweekly pay period during
the academic vear or calendar vear. as applicable, has been included for all
ADMINISTRATIVE FACULTY MEMBERS in the combined pav schedul-
set forth above. and shall antomatically be inchided in the bi-weekly pay of
all ADMINISTRATIVE FACULTY MEMBERS.

D, Procedure

Pursuant to the COMMONWEALTH/COLLECGES Compensation Plan,
general pay increases, as set forth in Section A above, and annual service
increments (if applicable) shall be applied in that order. An emplove on leave
without pay shall, upen retum to active pay status, be entitled to the above
general pay increases.

E. Pavment for Depurtment Choirpersons

A FACULTY MEMBER who performs the duties and responsibilities of
a Department Chaimperson in accordance with Article VI, DUTIES OF DE-
PARTMENT CHAIRPERSONS, of this Agreement shall receive a payment in
accordance with the following schedule:

Department Size Maximum Additional Salary
-2 FACULTY MEMBERS $200.00
3-3 FACULTY MEMBERS 300,00
3-8 FACULTY MEMBERS 400.00
4-11 FACULTY MEMBERS 500.00
12-14 FACULTY MEMBERS 800.00
15 or more FACULTY MEMBERS 750.00
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A FACULTY MEMBER who performs the duties of Assistant Chairperson,
where such Assistant Chai:person position is approved by the President, may
receive & payment of up to $400.00.

F. Salaries for Part-Time FACULTY MEMBERS

1. Part-time ACADEMIC FACULTY MEMBERS shall ke paid on the
hasis of one-twenty-fourth (1/24) of a full-time academic year's salary for each
semester credit hour taught.

2. Part-time ADMINISTRATIVE FACULTY MEMBERS shall be paid
on a pro-rata basis.

(. The partics shall meet and discuss during the term of the Agree-
ment, aspects of this Article that are of mutual interest.

Article XXIII
WORKLOAD AND WORKLOAD EQUIVALENTS

A. Academic Faculty

I, For all ACADEMIC FACULTY MEMBERS, the full work load for
the academic year shall not exceed twenty-four (24) academic credit hours
(with twelve (12} academic credit hours as standard for a term). In no event
shall more than fifteen (13) academic credit hours be assigned in any one
(1} academic term unless overload as provided for in this Agreement is paid.
Laboratory, studio, clinics, field and activity courses shall be equated on the
basis of three {3) contact hours being equal to two (2) academic credit hours
for that period of time which is actnally spent in such work. Where such types
of courses also include lecture hours, each hour of scheduled lecture is to be
considered an academic credit hour.

However, each contact hour in laboratories in chemistry, biology,
physics, allied health science and earth science shall be assigned one (1)
academic credit hour.

2. No more than three (3) preparations per ucademic term shall be as-
signed unless such additional prep:. :Hons are compensated in accordance
with the formula contained in Article XXV, Section D, OVERLOAD. Prep-
arations <uull be defined and assigned in accordance with the definition of
prepar:iion contained in Article XXV, Section D, OVERLOAD. However,
where an overload course(s) is assigned in accordance with paragraph 1, above,
the additional course{s} assigned may carry an additional preparation(s).

3. A FACULTY MEMBER who teaches graduate courses shall bave the
ollowing considered 2 masimum full work load in any academic term,
beyond which overload shall be paid:

a. Nine (9) credit hours if only graduate courses are taught; or

b, Twelve {12) credit hours for any combination of graduate and
undergraduate courses involving less than nine (8) credit hours of graduate
courses.

Supervision of three (3) Macter's theses or one (I) Doctoral dissertation
shall be equated with one (1) graduate credit hour. Craduste credit for such
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supervision shall be cumulative until it reaches three (3) graduate credit hours
and then it shall be counted toward the FACULTY MEMBER'S workload.

4. If a calendar system other than the two (2) academic term systems of
fifteen (15) teaching weeks each is established by appropriate means during
the term of this Agreement, a mathematical equivalent shall he established
for the above workload requirement.

5. A ocollege supervisor of student interns or cooperative  education
students shall supervise a maximum of seventy-two (72) students during a year.
When an ACADEMIC FACULTY MEMBER carries a mixed foad of teaching
and supervision of student interns/cooperative education students the ACA-
DEMIC FACULTY MEMBER'S workload shall be caleulated on the hasiz
of each student intem/cooperative education student being equivalent to one-
third (%) of an academic credit hour. However, no credit hour equivalency
or worklvad equivalency shall be granted unless the intemship program/co-
operative education program has been approved by the Curriculum Conunittee
and the President.

B. Library FACULTY

L. Subject to the provisions hereof, all members of the professional
library staff shall enjoy full faculty status with all the rights, privileges and
responsihilities pertaining thereto. For administrative purposes, the profes-
sional librarians shall constitute a department.

2. Library FACULTY in the performance of their duties shall be sched-
uled for no more than thirty-five (35) hours per week; and, Library FACULTY
also shall be expected, as are other FACULTY members, to assume committee
assignments and other campus responsibilities,

3. A Library FACULTY MEMBER'S schedule shall be based on librarv
needs as determined by the President or his/ker designee in consultation with
members of the library faculty,

4. APSCUF shall conduct an election among all of the members of the
hbrary faculty to designate a chairperson who shall act in a represcntational
role for the department. The chairperson shall reflect the view of the members
of the library FACULTY in their consultations with the President or his/her
designee on matters of appointment of FACULTY, renewa! and non-renewal
of FACULTY, FACULTY development and evaluation, promotion, tenure, and
Library FACULTY MEMBER'S schedules.

This chairperson shall not be subject to provisions of Article XI, AP-
POINTMENT OF FACULTY, Section A, la: Article XXII, SALARIES, Sec-
tion E and Section H of this Article.

C. Supervisors of Studeut Teachers

1. A COLLEGE supervisor of student teachers shall supervise up to a
maximum of forty-five (45) student teachers during a twe {2) semester academic
year, and be responsible for practicum, where applicable. The maximum shall
not exoceed twenty-five student teachers during any one (1) semester of the
academic year. In making an actual assignment, the President or his/her
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designee shall, in consultation with the student teacher supervisors, take intc
consideration the numbe: ~f schools involved and the distances required to b
traveled from one to anaivs Ly the student teacher supervisor.

A student teacher supervisor's actual schedule of days to be workec
during the academic year shall be determined by the President or his/he
designee. It is contemplated that such days -~ not necessarily be limited b
the COLLEGE calendar, but rather, the Pres. .ont shall take into consideratior
the needs of student teachers being supervised and of the school district(s
involved.

2. A student teacher supervisor shall be provided with a vehicle whes
available in accordance with COMMONWEALTH regulations. When a State
vehicle is not available, he/she must use his/her own vehicle, and he/she
shall be reimbursed according to prevailing COMMONWEALTH  trave
regulation inileage rates. Even when a State vehicle is awvailable, if, in the
opinmion of the President or his/her designee, because of the student teache
supervisor's employ ment requireinents, it is more appropriate for him/her tc
use his/hier own velicle und he/she is so authorized, he/she shall, likewise
be reimbursed at the mileare rates zecording to prevailing COMMON-:
VW EALTEH travel regulations.

L. A student teacher supervisor who is customarily and regularly requivec
by the COMMONWEALTH/CGLLEGE(S) to travel fifteen (15) miles or mon
from his/her regular campus or work site, and whose work assignment requires
that he/she remain sway therefrom during his/her normal lunch period, shal
be reimbursed for actual out-of-pocket lunch expenses not to exceed two dollar
and twenty cents (82.20) (cxcluding sales taxes). The maximum amount, in-
clading sales tax, shall be increased to two doliars and thirty-five cents ($2.35
on Julv 1, 1082,

. Laboratory School Teachers

I. Laboratory school teachers shall have faculty status and rank in the
satne manner as any other FACULTY MEMBER.

2. Laboratory school teachers’ “vorkload and academic year assignments
shall be made by the President or his/her designee in comsultation with the
Iaboratory school teachers and shall be consistent with the needs of the stu.
dents in the laboratory school and the requirements of the school district(s
involved. Laboratory school teachers shall be expected, as are other FAC-
ULTY MEMBERS, to assume commttee assignments and other campus re-
sponsibilities,

3. Laboratory school teachers shall have a lunch period of at least one-
half (%) hour, which shall be free of all other dutis,

4. By mutual consent, evidenced by a written document duly executec
by the parties to this A rrecmnnt, the provisions of this Section may be madified
or changed.

E. Department Chairpersons and Assistants

Department chairpersons and their assistant chairperson(s) shall I
granted academic credit hour equivalents in accordance with Section H helow,
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F. Co-Curricular Activities
Credit for workload shall be granted to those FACULTY MEMBERS who
perform co—curricular duties in accordance with Section K and L, below.

G. Office i.oors

Teaching FACULTY MEMBERS shall maiutain a minimum of fve
(5) office hours per ...k on no fewer than three (3) different days at such
times as will accommodate to the needs of the students. The schedule of office
hours for each FACULTY MEMBER shall be posed in such manner se as to
be easily observed by the students.

FACULTY MEMBERS assigned full-time to supervision of student teach-
ers shall be available for office consultations for fve (3) hours per week. The
place of the office consultation may be the school where the student is
assigned provided that this arrangement is approved by i~ appropriate Dean
prior to each academic semester assignment.

H. Department chairpersons shall be granted workload eguivalents in
accordance with the following schedule:

Department Size Workload Equivalents
1to8 25%
10 or over 50%

in departments of sixteen (16) or more, assistant department chairpersons
may be appointed when such appointment is approved by the President.
Assistant chuirpersons shall be granted a work load equivalent of up to 25%
as approved by the President, in consultation with the chairpersons and as-
sistant chairpersons.

I. Administrative Faculty

1. ADMINISTRATIVE FACULTY who are on academic-year contracts
shall not have to be present on campus during periods when the COL-
LECE(S) are not in session unless they have specific assigned professional
responsibilities. The assignment of such responsibilities shall be based on the
needs of the COLLECE as detennined by the President or his/her designee in
~onsultation with the ADMINISTRATIVE FACULTY MEMBERS. The Presi-
dent shall make appropriate workload reduction for those ADMINISTRATIVE
FACULTY MEMBERS who are assigned to teach a course in accordance with
Atticle VII, PERFORMANCE OF BARGAINING UNIT WORK.

2. ADMINISTRATIVE FACULTY MEMBERS in this unit shall not be
subject to any workload or overtime compensation provisions contained in this
Agreement, except as provided in the Iast sentence of Section L.1. 1bove.

J. Workload equivalents to be granted for coaching intercollegiate sports
and athletic administration (Expressed in percentages of Full-time Teaching
Load)

Fall Term Spring Term
Archery —_ 25%
Baseball
Head Coach — 33%%
Assistant Coscli{es) —_ 20%
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Badminton

Baskethall
Head Coach
Assistant Coach(es)

Crass-Country
Head Coach
Assistant Coach{es)

Field Hockey
Head Coach
Assistant Coach{es)

Foathall
Head Coach
Assistant Coach{es)

Gymmnastics
Head Coach
Assistant Coachles)

Colf
Head Coach
Assistant Ceachies)

Lacrosse
Head Coach
Assistant Coachies)
Rifle
Head Coach

Soccer
Head Coach
Assistant Coachles)

Softhall
Head Coach
Assistant Coachies)

Judo
Head Coach

Squash
Head Coach
Assistant Coach(es)

Swimming
Head Coach
Assistant CO&Ch(CS)

Tennis
Head Coach
Assistant Coach(es)

Fall Term

50%
25%

25%
20%

50%
25%

50%
25%

25%
20%

50%
25%

25%
20%

25%

Spring Term
25%

25%
2%

I

33%%
20%

25%

25%

25%
20%



Fall Term Spring Term

Track - Winter

Head Coach 25% —

Assistant Coach(es) 20% -
Track - Spring

Hesd Coach — 33%%

Assistant Coachles) —_ 25%
Wiestling

Head Coach 50% 25%

Assistant Coach{es) 25% 20%
Tramer

Head Trainer 50% 50%

Assistant Trainer(s) 20% 20%
Volleyball

Head Coach — 25%

Assistant Coachfes) — 20%
Director of Intramurals 25% 25%
Director of Equal

Opportunity in Sports 25% 25%

For the purpose of this exhibit, an intercollegiate sport is defined as a
sport that is recognized by the COLLEGE President as having varsity or
funfor varsity status and whose teams engage in competition with similar
teams at other institutions.

If any intercollegiate sport as defined in the frst paragraph above is
established by a COLLEGE, a workload equivalent of 25% will be granted
for the head coach of that sport.

Should the President or his/ber designee decide, based on comparahility
of sport, and/or based on the existence of an inequitable opportunity for
participation in the intercollegiate sport program—as defilned by the Final
Title IX Implementing Regulations, that there is a need for an assistant coach
in any intercollegiate sport sponsored by the College, a workload equivalent of
20% will be granted for the assistant coach of that sport.

The President or his/her designee shall have the right to vary up or
down all or any of the ahove percentages by as much gs 20% of the percentages
listed. In addition, the President or his/her designee shall have the additional
flexibility of changing the percentages in & particular term, so long as 2
deficit in one term is made up on the other. As an example, a head football
cvach s listed as being entitled to a 50% workload equivalent in the fall
term and a 25% workload equivalent in the spring term. In the event ke/she
performs such duties in both terms, the President or his/her designee has two
{2} options, as follows: (1) he/she can reduce ar increase each or both per-
centages by 20% of that which is listed—10% in the fall term and 5% in the
spring term; or (2) he/she may, with respect to those amocants, grant even
less in the fall term, so long as the deficit is made up in the spring, o1 grant
more in the fall term, so long as the spring amount is appropriately reduced.
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K. Waorkload Equivalents To Be Granted For Directing Music Activitics.

In developing a plan for granting workload equivalents for directing music
activities, a distinction is to be made between a music school in which a given
activity is part of the regular instructional program in the music curriculum,
and a non-music school in which the activity is actually extra-curricular or
outside the curriculum,

1. If the activity is recomnized as part of the regular curriculum, the
director shall be granted workload equivalents under the plan adopted for
determining teaching workloads for classroom or laboratory instruction.

2, If a music activity is actually extra-curricular, the following workload
equivalents shall Le granted:
Per Contsct Hour

Flat For Average Weekly
Aliowance Assignment

Band—-Concert or Marching 20% 5%
Assistant Band Dirceetor 10% 2.5%
Orchestra 20% 5%
Ensembles and Smaller

Instrumental Groups 10% 2.5%
Choir or Chorus 30 5%
Smaller Voeal Croups 10% 2.5%

L. Workload Equivalents To Be Granted For Directing And/Or Advising
Porensics. Dramatics and Journalism.

Per Contact Hour

Flat For Average Weekly
Allowance Assignment

Director of Forensies 15% 2.5%
Director of Dramaties 20% 2.3%
Director {(Advisor) of

Student Newspaper 30% 2.5%
Advisor to Other

Student Publications 10% 2.5%

A, With respeet to Section K(2) and L, above, the President or his/her
designee shall determine the amount of time to be spent on the activity by
the FACULTY MEMBER each week, and the FACULTY MEMBER shall
have the right to choose between the workload equivalent alternatives.

N. Instead of offering a workload equivalent to the FACULTY MEMBER
for any of the whove, the President or his/her designee shall have the right,
in consultation with the FACULTY MEMBER and APSCUF to assign the

work on an overioad basis,

. Virfances to the workload equivalencies listed in paragraphs |,
K, and L of this Article mav be made by agreement hetween local APSCUF
and the Presidert provided such variances are discussed at and approved by
both parties at state level Meet and Discuss prior to implementation.
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P. The parties shall meet and discuss during the term of this Agreemeni
at the state level aspects of this Article that are of mutual interest,

Q. The State President of APSCUF shall receive a 100% workloac
reduction. APSCUF shall reimburse the COMMONWEALTH/COLLEGES
for all salary, benefit and related costs arising from this arrangement.

Article XXIV
SUMMER EMPLOYMENT

A. Summer contracts shall be offered no later than May 1. A summer
contract may be either g firm contract or g contingency contract at the dis-
cretion of the President.

If & firm contract is offered by May 1 and accepted by the FACULTY
MEMBER by May 15, it shall be mutually binding.

If a contingency contract is offered by May 1 and accepted by the
FACULTY MEMBER by May 15, the following conditions shall apply:

1. The COLLEGCE may cancel the contract at any time before the
second class meeting if the number of students is insufficient to cover
the direct and indirect costs to the COLLEGE.

2. The FACULTY MEMBER may cancel the contract if the FACUL-
TY MEMBER provides notice to the COLLECE three (3) weeks
before the course is scheduled to begin.

B. Subject to the approval of the President or his/her designee, summer
assignments shall be made by the chairpersons of the departments, giving
prior consideration to members of the department who have the gualifications
and experience to do the work planned.

C. During the term of this Agreement, compensation shall be paid tor
summer emplevment in the same manner as has been the practice prior to
the execution of this Agreement, unless changed by mutual consent.

Article XXV
OVERLOAD
A, Credit Hour Overload

Overload for teaching FACULTY MEMBERS shall be paid at the rate
one-thirtieth {1/30) of the academic year’s salary for each ascademic credit
hour in excess of fifteen (15) assigned during any academic term or in excess
of twenty-four (24) assigned during any academic year.

B. Student Teacher Supervisor Overload

1. Overload for student teacher supervisors shall be paid at the rate of
one-forty-fifth (1/45) of the acadamic year’s salary for each student teacher
assigned to him in excess of forty-five (45) in an academic year or twenty-five
{25} in any term of an academic year.
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2, Overload for student teacher supervisors when carrying a mixed load
of teaching and supervision of student teachers shall be calculated on the basis
ot cach student teacher assigned shall be equivalent to 533 academic credit
hour.

C. Library FACULTY Overload

Ovesload for library FACULTY shall be paid at the straight time hourly
tate specificd  in the COMMONWEALTH's Compensation Plan for the
FACULTY MEMBER'S rank and step for all hours in excess of thirty-five
{35) per week.

). Preparation Overload

1. One and onc-half percent of the FACULTY MEMBER'S current
academic year's salary per course credit hour shall be paid for each prep-
aration heyond three (3) per academic term to each FACULTY MEMBER
who is eligible under the provisions of Article XXIII, WORKLOAD AND
WORKLOAD EOQUIVALENTS. The course(s) with the least number of
credit hours shall be used when applying this “Compensation Formula”.

2. Where preparations beyond three are assigned and, coincident with

stich ussignment, credit hours beyond the standard of Article XXIII, WORK-
LOAD AND WORKLOAD EQUIVALENTS, Section A.l., are assigned, the
pay shall be detenmined by application of the “Compensation Formula” or
the formula contained in Section A, of this Article, whichever is greater.

A

3. In the following instances one or more courses identiffied with a
single course number and/or course title shall be recognized as one prep-
aration for the FACULTY MEMBER:
a. A lecture-discussion course.

h. A combination of the lecture and laboratory portions of a chemistry,
biology, physics, allied health science and earth science course,

¢. The laboratory portion of a chemistry, biology, physics, allied
health scepce or earth science course if the FACULTY MEMBER does not
also have responsibility for the lecture portion.

d. An industral arts course or a studio course in art if the course
provides credit on three or more levels of a given area—ie., Sculpture I,
Sculpture II, Sculpture IHIL

e. Any drill or laberatery course in industrial arts, home economics,
or business if lecture-discussion credit s given in the workload of the in-
structor,

f. Any combination of private or individual lessons in one family of
instruments, regardless of differing course nambers.

£ Assignment to supervision of student teaching which includes re-
sponsihility for practicum.

4. In the following instances one or more courses identified with a
single course number and/or course title shall be recognized as one half
preparation:

4. An activity course in physical education.
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b. A studio course in art, if the course grants credit in only one or
two levels of the given area- ie, Sculpture I, Sculpture II.

¢. Any drll or laboratory course in industrial arts, home economics,
or business if no lecture-discussion credit is given in the workload of the
instructor.

d. Any combination of private or individual lessons in voice or a
single instrument regardless of different course numbers.

¢. Any music performance course, other than individual lessons.

5. In the following instances no preparations are recognized:
a. Any activity for which the faculty member is granted a reduction
in teaching load.
b. Part-time assignment to supervision of student teaching which
does not include responsibility for the practicum.

6. Further general stipulations:

a. If two or more disparate or different courses are taught at one
time and one place by a given FACULTY MEMBER each course shall be
recognized as a half preparation.

b. A course in which students may earn either graduate or under-
graduate credits shall be treated as.a single course if taught at the same
time and place by a single instructor.

c. In a team teaching situation each instructor will be credited
with a preparation. However, the credit hours on which extra preparation com-
pensation is computed may be pro-rated among the two or more FACULTY
MEMBERS teaching that course provided the credit hours are also pro-rated
for workload credits.

d. Mini-courses shall be recognized for preparation credit depending
upon whether they fall under Section 3 or Section 4 above.

e. An instructor will he granted preparation credit for all courses
taught by him/her in a given term as identified under Section 3 or Section 4,
regardless of the duration of the respective courses.

7. Manner and conditions for assignment of extra preparations:

A fourth preparation may be assigned at the discretion of the college ad-
ministration if the total teaching lozd does not exceed the maximum stipulated
in the Agreement. The prior approval of the FACULTY MEMBER and the
department chairperson must be obtained for a fourth preparation if the total
load exceeds the stipulated maximum and for any preparations in excess of
four.

Article XXVI
INDEPENDENT STUDY AND INDIVIDUALIZED INSTRUCTION
A, BRequirements for Independent Study Payment

A FACULTY MEMBER engaged with students in independent study
shall be paid in accordance with Section B of this Article when the following
requirements have been met:
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I. The FACULTY MEMBER'S assigned workload is one credit less thar
a full workload for that semester in accordance with Article XXIII, WORK-
LOAD AND WORKLOAD EQUIVALENTS, Section A.l. For independent
study oceurring during the summer the FACULTY MEMBER'S assigned work-
load is three (3) or more academic credit hours or equivalents in the session
when the independent study occurs.

2. An independent study program within a department must be listed
in the COLLECE catalogue with an accompanying course description or must
huave received approval for inclusion in the catalogue.

3. Prior to the granting of academic credit, the department shall approve
the course of study undertaken by the student.

4. The acceptaace of independent study students shall be voluntary on
the part of the FACULTY MEMBER, however, when such students are ac-
cepted, at least five (5) hours of FACULTY time per credit offered shall be
made available upon the request of each student. This time shall be ocutside
the periods already allocated by the FACULTY MEMBER to classroom and

office commitinents.

5. The offering of independent study courses by the department shall be
governed by the same credit hour coumstraints comsistent with COLLEGE
policy.

6. Management will not approve nor should a FACULTY MEMBER
accept students for more than nine (8) academic credit hours of independent
study per semester. There will be no payment for independent study for more
than three (3) academic credit hours of independent study per summer
session.

B. Independent Study Payment Formula

When the above requirements have been met, independent study shall
be paid according to the following formula:

Average full time semester salary of bargaining unit x .0055 = payment

per independent study credit (rounded to next highest dollar)

C. Iadividuslized Instruction

A FACULTY MEMBER engaged in individualized instruction shall be
paid in accordance with Scction B of this Article when the following re-
quirements have been met:

1. The cowse must be a regular COLLEGE catalogue course.

2. The course is not scheduled to be taught in the particular semester.

3. The course assignment must be approved in accordance with the
precedure outlined in Asticle VI, DUTIES OF DEPARTMENT CHAIR-
PERSONS before the assignment is undertaken.

Article XXVII
CONTINUING EDUCATION

In instances in which credit bearing courses are offered through continuing
cducation, the following shall apply:
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1. If enroliment in the continuing education course is sufficient to cover
the costs of the assigned FACULTY MEMBER'S compensation, as
detennined by Article XXIV, SUMMER EMPLOYMENT, the course
shall be offered and not counted as part of the FACULTY MEM-
BER'S workload as provided for in Article XXIII, WORKLOAD AND
WORKLOAD EQUIVAILENTS.

2. If enrollment in the continuing education course is insuffcient to
cover the costs of the assigned FACULTY MEMBER'S compensation,
as determined by Article XXIV, SUMMER EMPLOYMENT, of this
Agreement, then the FACULTY MEMBER, a representative of local
APSCUF and the President, or his/her designee, may agree upon the
compensation to be paid, so long as the compensation does not exceed
that provided for in the above referenced articles.

3. The FACULTY MEMBER, the local APSCUF representative and the
President or his/her designee shall agree upon the compensation
for each coume separately.

4. The compensation agreed upon by the FACULTY MEMBER, the local
APSCUF representative and the President or his/her designee shall
be at a rate that will permit the course to be offered on at least a
break-even basis for the COLLEGE.,

Article XXVIII
MAINTENANCE OF MEMBERSHIP AND CHECK-OFF
A. Maintenance of Membership

ALL FACULTY MEMBERS who are members of APSCUF gas of the
date of ratification of this Agreement or who, thereafter, during its term be-
come members of APSCUF, shall, ss & condition of continued employment,
maintain their membership in APSCUF for the term of this Agreement; pro-
vided, however, that any such FACULTY MEMBER may resign from mem-
bership in APSCUF by sending s certified letter {return receipt requested)
to APSCUF headquarters, Harrisburg, Pennsylvania, and a copy to his/her
personnel office. The letter shall be postmarked between June 18 and June 30,
1984, inclusive, and shall state that the employe is resigning his/her member-
ship and, where applicable, is revoking his/her check-off guthorization. The
payment of dues and assessments while he/she is a member shall be the only
1equisite employment condition.

B. Check-off

1. The COMMONWEALTH agrees to deduct in bi-weekly installments
the regular annual dues of APSCUF from the pay of those FACULTY whe
individually request in writing that such deductions be made. The amount(s}
to he deducted shall be certiffied in writing by APSCUF to the COMMON-
WEALTH and the aggregate deductions from all FACULTY MEMBERS
shall be remitied monthly to APSCUF, together with an itemized stgtement
containing the names of the FACULTY MEMBERS from whom the deductiens
have been made and the amount so deducted from each one. The aforesaid
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remittance shall he made by the last day of the month following the month
in which such deductions have been made. Each FACULTY MEMBRER'S
written authorization shall be irrevocable for the term of this Agreement
but may be tevoked at the expiration thereof, as provided in Section A above.

2. APSCUF shall indemnify and hold the COMMONWEALTH harmless
against any and all claims, suits, orders, or judgments brought or issued against
the COMMONWEALTH as a result of the action taken or not taken by the
COMMONWEALTH under the provisions of this Article.

Article XXIX
RETRENCHMENT

A. The COMMONWEALTH/COLLEGES shall meet and discuss with
APSCUF or its designee regarding any changes, including those involving
curriculum and programs, which will lead to retrenchment, and thereby im-
pact wages. hours and terms and conditions of employment, as required hy
Section 702 of Act 195, In connection with such duty to meet and discuss,
arcurate information, statisties or financial data related to any such proposed
change shall be made available to APSCUF. This shall not be construed to
require the COMMONWEALTH/COLLEGES to compile such material in the
form requested which is not already compiled in that form, unless mutually

astreeable.

B. Retrenchment hecause of finanefal considerations, program curtailment,
elimination of coutses or other reasons shall be applied as hereinafter set
forth.

1. If and when retrenchment is to occur, the COMMONWEALTH/
COLLECES shall, to the extent practicable, make plans to permit the process
of attrition to be utilizved to effect the required reduction of FACULTY.

2. When in the opinion of the COMMONWEALTH/COLLEGES re-
trenchment becomes necessary and it cannot be accomplished totally by at-
trition. APSCUF and the affected FACULTY MEMBERS shall be notified
prior to implementation, and retrenchment shall be made as circumstances
require, provided that the following order shall be utilized to the extent
feasible in the department or program where retrenchment is occurring.

a. temporary, part-Hme
h. temporary, full-dime
c. regular, part-time
d. regular, full-time

C. 1. With respect to the application of paragraph B2 above, retrench-
ment shall be made in inverse order of length of service from the most recent
date of emplovment at the COLLEGE (“seniority”), within a department or
program, provided the remaining ACADEMIC FACULTY MEMBERS have
the necessary qualifications to teach the remaining courses or perform the
remaining dutics. ACADEMIC FACULTY MEMBERS shall be responsible
for keeping their Academic Dean informed of all their qualifications.
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2. With respect to the application of paragraph B2 above, retrenchment
shall be made within the affccted administrative unit in inverse order of
length of service from the most recent dute of employment at the COLLEGE
(“seniority™), provided the remaining ADMINISTRATIVE FACULTY MEM-
BERS have the necessary qualifications to perform the remaining duties. AD-
MINISTRATIVE FACULTY MEMBERS shali be responsible for keeping
their aporopriate management supervisor informed of all their qualifications.

D. 1. Before retrenching an ACADEMIC FACULTY MEMBER, the
COLLECGE shall make a reasonable effort to place him/her in another position
within the bargaining unit. Where an ACADEMIC FACULTY MEMBER
has been a member of more than one (1) departinent and he/she is retrenched
from his/her current department, he/she shall have the right to retum to a
previous department as follows:

a. If he/she left the previous department less than five (5) years
prior to his/her retrenchment from his/her current department, he/she
shall have the right to return, if qualified; and

h. If he/she left five (5) or more years prior to his/her re-
trenchment, he/she shall have a right to retumn, if qualified, but only
with the approval of the department or the President.

2. Before retrenching an ADMINISTRATIVE FACULTY MEM-
BER, the COLLEGE shall make a reasonable cffort to place him/her in an-
other position within the bargaining unit. Where an ADMINISTRATIVE
FACULTY MEMBER has occupied a position in more than one administrative
unit, he/she shall have the right to return to a previous administrative unit
and displace an ADMINISTRATIVE FACULTY MEMBER with less sen-
iority.

F. The FACULTY MEMBERS in the department, program or adminis-
trative unit where retrenchment notices have been issued shall be given the
opportunity to reach voluntary agreement among themselves as to the order
of retrenchment, if the FACULTY MEMBERS who remain in the depart-
ment, program or administrative unit have the qualifications to teach the
remaining courses or perform the remaining duties, Where such voluntary
agreements are made, the date of the original notice of retrenchment to the
FACULTY MEMBERS in the department, program or administrative unit
shall be considered the date of notice to the FACULTY MEMBER whe has
voluntarily agreed to be retrenched. The opportunity to reach voluntary agree-
ment shall end sixty (60) days after notice is given. Those who are retrenched
by voluntary agreement in accordance with the foregoing shall have the
same rights as if involuntarily retrenched.

F. 1. The FACULTY MEMBERS to be retrenched shall be given notice
in accordance with the following:
a. First-year prohationary non-tenured
FACULTY MEMBER — March 1
b. Second-vear probationary non-tenured
FACULTY MEMBER — December 15
¢. Probationary non-tenured FACULTY MEMBERS beyond the

second year — December 1
d. Tenured FACULTY MEMBERS — October 30
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A retrenchment shall not be considered a non-renewa! and a FACULTY
MEMBER so retrenched shall not he penmitted to grieve that action as if it
where a non-renewal. If @« FACULTY MEMBER had been scheduled for a
sabbatical leave, he/she shall not be deprived of his/her sabbatical leave
because he/she is subject to being retrenched.

2. A retrenched FACULTY MEMBER shall be entitled to such un-
employment compensation benefits as authorized by law.

G. 1. A FACULTY MEMBER retrenched from his/her COLLECE
shall within a period of time equal to his/her length of service at that COL-
LECGE, or three (3) vears from Pis/her date of retrenchment (“furlough
periodd™), whichever is less, be given preference with respect to a FACULTY
opening which is covered by this collective bargaining agreement for which
he/she applies at another COLLEGE, if deemed qualified by the receiving
department. His/her name then shall be forwarded to the President of the
receiving college who shall consider whether or not he/she is qualified. If
the President of the receiving COLLEGE determines such FACULTY MEM-
BER to he qualified, he/she shall be appointed. The FACULTY MEMBER
shall be considered for appointment by the President of the receiving COL-
LECE before, and independent of, all other applicants. Notice concerning
openings at a particular COLLEGE shall be posted at that COLLEGE and a
copy of such notice shall he sent to APSCUF headquarters in Harrisburg
and to the Secretary of Education. Retrenched FACULTY MEMBERS must
mulicate their interest in any such opening for which they feel they are quali-
fied by sending a letter of application, together with other appropriste docv-
mentation, to the President of the COLLEGE where the opening exists within
sixty (680} calendar days of the date the notice of the opening is posted. If
more than ane (1) retrenched FACULTY MEMBER applies to fill an opening
at another COLLECE during this initial sixty (60) calendar day notice perind,
they shall he given the preference consideration specified above, in order of
senfority; provided, however, that the process of considering all such re-
trenchee applicants shall not exceed thirty (30) calendar davs from the end of
the sixty (60) calendar day notice period. Letters of applications to the Presi-
dent of the COLLEGE with the opening which are received after the end
of the sisty (60) calendar days following the initial notice of such opening, shall
receive no preference rights with respect to the opening, but shall be con-
sidered along with and in the same fashion as all other applicants for
the opening.

A retrenched FACULTY MEMBER appointed at another COLLECE
in accordance with the foregoing shall bhe appeinted at the rank stated
in the notice of opening. The President may, however, make the appointment
at any pay step within that rank which the President deems appropriate, except
that in no case shall the retrenched FACULTY MEMBER he appointed at
a tank or step sreater than he/she held at the time of receipt of his/her
notice of retrenchment,

2, When a retrenched FACULTY MEMBER applies for consideration
for an opening at another COLLEGE in accordance with subscction G. 1.
ahove, the nommal scarch and screen process shall not apply to retrenched ap-
plicants.
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H. Anv retrenched FACULTY MEMBER who receives an appointment
at another COLLECGE shall bhave seniority at that other COLLEGE be-
ginning with the date of that sppointment. If appointed within his/her fur-
lIough period, he/she shall retain accumulated sick leave and sabbatical leave
credits and he/she shall not be considered @ new employe for purposes
of fringe benefits provided for FACULTY MEMBERS covered by this Agree-
ment. If at the time of retrenchment, he/she had been a participant in the
State Emiploves” Retirement Plan and thereafter withdrew his/her contribu-
tions, he/she shall have the right © repurchase his/her past service in ac-
cordance with the State Employes Retirement Board regulations.

I. A retrenched FACULTY MEMBER who receives an sppointment at
another COLLEGE within his/her furlough period shall, if he/she did not
huave tenure at the COLLECE from which he/she was retrenched, be re-
quired to comply fully with the provisions of Article XV, TENURE, at the
new COLLEGE as a new FACULTY MEMBER. If he/she did have tenure
at the COLLECE from which he/she was retrenched, he/she shall, neverthe-
less, be required to serve one (1) full year at the new COLLEGE before being
granted tenure at that COLLEGE. The FACULTY MEMBER shall be ob-
served and evaluated pursuant to the provisions of Article XII, PERFORM-
ANCE REVIEW AND EVALUATION OF FACULTY. and the decision as
to tenure shall be made within such one-vear period. In the event tenure is
denied, the FACULTY MEMBER shall be so notified by May 31, and the fol-
lowing academic year shall be his/her terminal year.

I. A FACULTY MEMBER who receives g notice of retrenchment from
a COLLEGE shall be placed on a preferred reniring list. Each COLLEGE
shall have a separate rehiring list. The least senior FACULTY MEMBER shall
be the first mame placed on such list. He/she shall be retained on the pre-
ferred rehiving list for & period equal to his/her furlough period, An employe
on the preferred rehiring list shall not be entitled to any of the benefits pro-
vided by this Awreement after the effective date of his/her retrenchment
and while en such list. At the COLLECE where retrenchment is occuring,
1o new FACULTY MEMBER will be hired to 8l a vacancy for which a re-
trenched FACULTY MEMBER on the preferred rebiring list is qualified, as
determined by the President of the college in his/her sole discretion, unless
the vacancy first is offered in writing to all such qualiied FACULTY MEM-
RERS on that list, for recall in reverse order of placement. Such offer (which
shall e made by registered mail to the last known address of the FACULTY
MEMBER and to APSCUT) to qualiied FACULTY MEMBERS shall remain
open for a period of fifteen (15) calen «wr days. During the period that a
FACULTY MEMBER is on a preferred = hiring list, he/she shall keep the
COLLEGE from which he/she was retrenched and the Secretary of Education
informed of anv permanent or temporary change in his/her address. In the
event o FACULTY MEMBER rejects in writing an offered position in ac-
corhce with the foregoing, or in the event he/she does not respond in
writingg within said 8fteen (15) calendar day period, his/her name shall be
passedd over, but he/she shall remain on the preferred rehiring list, If 3 FAC-
ULTY MEMBER either rejects in writing two (2) offered positions or fails
to respomd in writing within the above stated time limits to two (2) offcred
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positions, his/her name -aall be removed from the preferred rehiring list and
all preference rights under this Article shall cease. Part-time FACULTY MEM-
BERS shall have rccall rights only with respect to part-time positions but
shall be considered for full-tim.. positions in accordance with Acticle XI,
APPOINTMENT OF FACULTY.

K. In the event 8 FACULTY MEMEER is recalled in accordance with
the provisions of Section J above, he/she shall receive the same rank
and step which he/she had when he/she was retrenched. In addition, he/she
shall retuin all sick leave accumulations, credits for tenure and sabbatical leave,
and shall be entitled to repurchase past service credits for retirement in ac-
cordance with COMMONWEALTH regulations. Furthermwore, he/she shall
not be considered a new employe for purposes of fringe henefits provided for
FACULTY MEMBERS covered by this Agreement.

L. If a program at one {1) COLLEGE is moved to another COLLEGE,
whether or not a similar program existed at that other COLLEGE, FACULTY
MEMBERS who receive appointments at the other COLLECE with respect
to that program will be considered as having been transferred and not re-
trenched. As such, the FACULTY MEMBES affected shall be entitled to all
rights and privileges of transferred employes, including transportation and
moving expenses, subject to COMMONWEALTH rules and regulations per-
taining thereto, Such transferred employes shall not be reduced in rank or
step.

M. The COLLEGES shall, on or before Novembhe: 1 of each year, pro-
vide the local APSCUF President and state level APSCUF with a seniority
fist for each COLLEGE. In addition, a copy of such list shall be sent to the
department chair-person for posting in each department. All such lists shall
reflect each FACULTY MEMBER'S most recent date of appointment at the
COLLEGE (fisst day on the payroll) and within his/her current department.
Positions oo such list shall be considered 8nal unless a question is raised with
respect thereto by an individual FACULTY MEMBER within a period of
sixty (80} days from the date of delivery of the list to APSCUF.

™. 1. Nnthing contained within this Article shall he construed as re-
quiring & COLw E to ' n more ACADEMIC FACULTY MEMBERS in

a department or pi. . o0 o ot ADMINISTRATIVE FACULTY MEM-
BERS in an admé o0 . e nt or unit than the President deems to
be needed in thit depair <o g it

2. Nothing, < . . 4 thus Article shall prohibit ADMINISTRA-
TIVE FACULTY Mk.:l1 % - .n assuming full-time teaching positions in

accordance wtih Article ViI, PERFORMANCE OF BARCAINING UNIT
WORK, of this Agreement.

Q. All preference rights under this Article shail cease upon acceptance
by a FACULTY MEMBER of a permanent porition under the provisions of
Sections D or C or | of this Article.

P. The parties shall meet and discuss during the tenn of the Agreement
aspects of this Article that are of mutual interest.
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Q. The parties agree that any grievances relating to -etrenchment is-
sues will be handled in an expeditions fashion in the steps of the grievance
procedure. The parties also agree that if APSCUF requests that any such griev-
ances be submitted to arbitration, the parties will make a good faith effort to
schedule the arbitration hearings during the acudemic year in which the
notices of retrenchment are issued.

R. If an arbitrator should find that the meet and discuss requirements of
this Article have been violated by management, the arbitrator’s remedy shall
be limited to ordering additional meet and discuss between the parties, and
the arbitrator may not inscert himself/herself jnto that process. If an arbitrator
should find that a FACULTY MEMBER was improperly retrenched, the
arbitrator’s remedy shall be limited to detennining whether or not rein-
statement is appropriate and whether or not full or partial back pay, seniority
and fringe benefits should be awarded.

Article XXX
HEALTH ANIDY WELFARE
A. A jointly-administered Health and Welfare Fund has been established
under the provisions of an Agreement and Declaration of Trust executed by
and hetween APSCUF and the COMMONWEALTH/COLLEGES. This Health
and Welfare Fund shall conformn to all evisting and future federal and Com-
monwealth statutes and regulations controlling such Health and Welfare
Funds. Said Agreement and Declaration of Trust provides and shall continue

to provide equal representation on the Roard of Trustees by and between
APSCUF and the COMMONWEALTH/COLLECES.

B. The Board of Trustees of the Health and Welfare Fund shall deter-
mine in their discretion and in accordance with the terms of this Agreement
and the terms of the Agreement and Declaration of Trust, health and welfare
benefits which may be extended by the Health and Welfare Fund to FAC-
ULTY MEMBERS and their dependents.

C. For the period of time between July 1, 1981 and June 30, 1983,
the Comunonwealth shall make thiree payments to the Health and Welfare
Fund at the rate of $213.50 for each full-time FACULTY MEMBER in an
active pay status as of February 13, 1982, Octnber 15, 1982 and February 15,
1983. Payments to the Health and Welfare Fwnd for the peried from July
1, 1983, to June 30, 1884. are subject to a reopener.

D. The Commonwealth shall remit its contribution to the Health and
Welfare Fund together with an itemized statment within approximately thirty
(30) working days of the eligibuity detenmination dates noted in Section C
shove.

E. Contributions on behalf of part-time FACULTY MEMBERS shall be
made on a proportionate basis with the calculations based on the workload
.-ovisions of Article XXIII, WORKLOAD AND WORKLOAD EQUIVA-

LENTS.
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F. 1. The contributions made by the Employer to the Health and Wel-
tare Fund as indicated in Section C above shall not be used for any purpose
other than to provide health and welfare benefits in accordance with the
tenns of this collective bargaining agreement and the Agreement and Dec-
laration of Trust and to pay the operating and administrative expenses of the
Fund.

2. All benefits extended by this Health and Welfare Fund must be
designed to be excludable from the “regular rate” definition of the Fair Labor
Stundards Act.

3. No benefits extended by this Health and Welfare Fund shall be
paid for in whole or part by employes through payroll deductions.

4+ No dispute over a claim for any benefits extended by this Health
and Weltare Fund shall be grievable or in any fashion subject to any grievance
and urbitration procedure cstablished in any collective bargaining agreement
between the COMMONWEALTH/COLLEGES and APSCUF.

G. It is expressly agreed and understood that the COMMONWEALTH/
COLLEGES does not accept nor is it in any manner to be charged with hereby
any responsibility connected with the determination of benefits for, nor with
any liability to any FACULTY MEMBER claiming under any of the bene-
fits extended by the Health and Welfare Fund. It is expressly agreed that
the COMMONWEALTH/COLLEGES liability in any and every event with
respect to benefits extended by the Health snd Weliare Fund shall be limited
te the contributions indicated under Section C above.

Article XXXI
MISCELLANEQUS CONDITIONS
A. Offie-.
The COMMONWEALTH/COLLEGES shall supply each FACULTY

MEMBER with suitable office space and facilities, which the COMMON-
WEALTH/COLLECGES shall maintain.

B. Unemplovinent Compensation

FACULTY MEMBERS shall be eligible for unemployment compensation
Lenefits as provided by law.

C. Indemnity for Liability

The COMMONWEALTH/COLLEGES shall hold a FACULTY MEM-
BER harmless of and from any and all claims, suits, orders, or judgments
arising as the result of any action taken as a FACULTY MEMBER in the
ordinary course of employment.

D. Television Tapes

Participation in iastructional television tapes is to be voluntary on the
part of FACULTY MEMBER(S). The COLLECE and FACULTY MEM-
BER(S) shall agree, either before or after the taping, as to the future use
and disposition of the taped material,
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E. Curriculum Committee

There shall be a curriculum committee at each COLILECE, which shall
be selected as determined by the FACULTY, but which may include at least
one (1) administrator if designated by the President.

F. Past Practice

Rules, regulations, policies or practices relating to wages, hours and
terms and conditions of employment now existing and not in conflict with this
Agreement shall remain in effect unless modified, amended or eliminated in
the same manner as they had been adopted. The provisions of this section
of this Article shall be subject to the provisions of Article V, GRIEVANCES
AND ARBITRATION, but only with respect to whether the procedure used
to modify, amend or eliminate the rules, regulations, policies or practices was
the same as was used to establish the rules, regulations, policies or practices.

Article XXXI{
TRAVEL EXPENSES

A FACULTY MEMBER who is authorized by the COMMONWEALTH/
COLLEGES to travel on official business shall be paid for expenses actually
incurred in accordance with the Commonweaslth’s Travel Expense Regulations.

Every reasonable effort will be made to process travel expenses promptly.

Travel expenses incurred by FACULTY MEMRERS when traveling or
attending “Meet and Discuss”™ or other Association related matters shall not
be reimbursed by the COMMONWEALTH/COLLEGES.

Article XXXIII
AGREEMENT AGAINST STRIKES AND LOCK-OUTS

A. During the term of this Agreement there shall be no strike, as that
term is defined in the Public Employe Relations Act, by any FACULTY MEM-
BER. 1t is also understood that no officer, representative or official of APSCUF
shall in any fashion suthorize, assist or encourage any such strike during the
term of this Agreement.

B. Neither the COMMONWEALTH nor the COLLEGF/(S) shall lockout
any FACULTY MEMBER(S) during the term of this Agreeni nt.

C. Should a strike occur during the term of this Agreement, APSCUF
shall, within 24 hours of the start of such strike or tne request of the
COMMONWEALTH/COLILECES:

1. Publicly disavow the strike action by the FACULTY MEMBERS in
all available communications medis;

2. Advise the COMMONWEALTH/COLLECES in writing that such
FACULTY MEMBER action has not been authorized or sanctioned by

APSCUF;
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Advise FACULTY MEMBERS at the COLLEGE(S) where the strike

iv taking place that it has not sanctioned and has disapproved of the strike
action; and APSCUF shall fnstruct the FACULTY MEMBERS to retumn to
work immediately.

D. The COMMONWEALTH/COLLEGES reserves the right in ite sole
discretion to discipline, suspend, or discharge any FACULTY MEMBER(S)
who violate the provisions of Section A of this Article.

E.

Compliance with the foregoing provisions of this Article shall be

deemed full compliunce with APSCUF’s obligations under this Articls. AP-
SCUF shall have nao ather abligations or liabilities to the COMMONWEALTH/
COLLEGES under this Article.

A.

Article XXXIV
INTERCOLLECE TRANSFERS

Amaong other purposes, it is the intent of this Article to assist in allevi-
ating potential staffing problems at the COLLEGES and the UNIVER-
SITY by providing for the voluntary transfer of FACULTY MEMBERS
among the thirteen state COLLEGES and the UNIVERSITY. It is spe-
vifically understood that the provisions of this Article are intended to deal
solely with intercollege transfers and that they do not convey any other
powers to the Department of Education that it does not already have.
The terms of this Article shall not apply to a2 FACULTY MEMBER
who has bren retrenched from his/her COLLECE/UNIVERSITY. When
a FACULTY MEMBER has been retrenched, the provisions of Asticle
XXIN. RETRENCHMENT, shall apply.

i

ty

When the Secretary of Education becomes aware of the possible need
for transfers, he/she shall take appropriate steps to determine the
availabilin of vacart faculty positions within the Pennsylvania State
College and University Svstem (PSCU) system that might be §lled
through the transfer of FACULTY MEMBERS and shall notify all
institutions within the PSCU system of the existence of such vaecancies
and of the qualifications required of candidates for the positions.

The Presidents of the PSCU institutions shall take steps, in accordance
with B-3, B-1 and € helow, to provide the Secretary of Education
with the names and qualifications of FACULTY MEMBERS who
could be considered for transfer if the President of ap institution de-
termines that there may be a need to alleviate stafing problems.

The President of an institution from which transfers are contemplated
shall, after notifying the Secretary of Education in accordance with
B-2 above, request the department, program or adminit ative unit
from which transfers are contemplated to provide written recommen-
dittion.: to the President regarding the effect of transsers on the quality
and extent of existing programs. These recommendations shall be
provided to the President within fourteen (14) calendar days of the

recquest.
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4. The President, taking into account the recommendations made in ac-
cordance with B-3 ahove, shall then determine, as provided in C
below, the numhber of FACULTY MEMBERS who could be trans-
ferred from a department, program or administrative unit and shall
forward the names and qualifcations to the Secretary of Education
with the request that they be considered for transfer to other in-
stitutions.

5. Upon receipt of the names and qualifications as provided in B-4 above,
the Secretary of Education shall make a reascnable effort to trunsfer
the FACULTY MEMBER(S) to an awvailable position at another in-
stitution in accordance with C below.

C. 1. With respect to the application of parsgraphs B-3 and 4 above, to
ACADEMIC FACULTY, consideration for transfers shall be by pro-
gram or department, in inverse order of length of service from the
most recent date of employment at the college (“seniority™), provided
that the remaining ACADEMIC FACULTY MEMBER(S) in the de-
partment or program have the necessaty qualifications in the opinion
of the President to teach the remaining courses or perform the re-
maining duties. It is understood by the parties that such COLLEGE-
wide seniority is to be applied within the affected program or de-
partment in order to determine which FACULTY MEMBER(S) within
the program or department is to be considered for transfer.

2. With respect to the applitation of paragraphs B-3 and 4 above, to
ADMINISTRATIVE FACULTY, consideration for transfer shall be
by program, department or affected sdministrative unit in inverse
order of length of service from the most recent date of employment
at the COLLEGE (“seniority™), provided the remgining ADMINISTR-
TIVE FACULTY MEMBERS in the department, program or adminis-
trative unit have the pecessary qualifications in the opinfon of the
President to perform the remaining duties. It is understood by the par-
ties that such COLLECE-wide seniority is to Le applied within the
program, department or administrative unit in order to determine
which ADMINISTRATIVE FACULTY MEMBER(S) within the pro-
gram, department or administrative unit {s to be considered for transter.

3. The transfer of the FACULTY MEMBER(S) shall be made by de-
partment, program or administrative unit in order of length of service
from the most recent date of employment at the COLLEGE (“sen-
iority”), so long as the FACULTY MEMBER with the graatest sen-
iority who is available for transfer has the necessary qualifications to
perforn the duties of the available position at the receiving COL-
LEGE. The decision as to whether the FACULTY MEMBER(S) being
censidered for transfer has the necessary qualifications to perform the
duties of the available position at the receiving COLLEGE shall be
made sy the President of the receiving COLLEGE. If the most senior
of those FACULTY MEMBERS being considered for transfer from
the department, program or administrative unit does not have the
necessary qualificaticns to perform the duties of the available position,
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the next most senior FACULTY MEMBER heing considered for trans-
fer who has the necessary qualifications will be transferred.

D. The President of the receiving COLLEGE may make the appointment
at any step within the runk held by the transferred FACULTY MEM-
BER which the President deems appropriate.

The following procedure shall be utilized in the transfer process for
FACULTY MEMBERS.

E.

L

1o

When a FACULTY MEMBER is transferred, the regular full-time
FACULTY MEMBER(S) of the receiving COLLEGE department shall
have the right to determine by a simple majority vote the acceptability
of the FACULTY MEMBER being transferred. Such vote shall be
taken in accordance with the accepted voting practice or procedure
of the affected department unless it is in conflict with this Agreement;
in which case the procedure shall be ravised to conform with this
Agreement.

The initial vote on acceptability by the receiving department shall he
keld before the erd of the semester immediately prior to the semester
in which the transfer is to be effective. This vote shall be held and
the results determined in sufficient time to allow the President of
the receiving college to notify the FACULTY MEMBER being con-
sidered for transfer of the results of that vote at least forty-five (45)
days before the end of the semester in which the vote is taken. The
FACULTY MEMBER being considered for transfer shall notify the
Presidents of both the current COLLECE/UNIVERSITY and the
receiving COLLEGE/UNIVERSITY of his/her acceptance or rejection
of the transfer within ten (10) days of the receipt of the results of the
vate or at least thirty-five {35} days before the end of the semester in
which the vole was taken, whichever comes 8rst. A reasongble effort
shall be made to insure that the FACULTY MEMBER is given the
full ten {10) days in which to make his/her decision to sccept or reject
transfer. Failure by the FACULTY MEMBER to notify the Presidents
of the COLLEGES/UNIVERSITY involved of his/her decision on ac-
ceptance or rejection by the end of the ten (10) day period shall be
considered a rejection of transfer. The time limits of this subsection
may in individual cases be modified by mutual agreement, in writing,
of the parties to this Agreement. The accepance of a transfer by a
FACULTY MEMBER shall be final and binding and shail preclude
any right or retum to the former COLLEGE/UNIVERSITY by that
transferred FACULTY MEMBER.

The department of the receiving COLLEGE shall have the following
options in considering and voting on the acceptance of the FACULTY
MEMBER proposed for transfer into the department.

&. The department can approve the transfer of the FACULTY MEM-
BER into its department. Upon such approval and acceptance of
the transfer by the FACULTY MEMBER under consideration,
the transferred FACULTY MEMBER shall be received into the
department and COLLEGE/TINIVERSITY. If the FACULTY
MEMBER is tenwed, his/her tenuwre status shall be carried over
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h.

to the receiving COLLEGE/UNIVERSITY and he/she shall re-
ceive COLLEGE-wide seniority credit at the receiving COL-
LEGE/UNIVERSITY of three (3) years or, where the President
and the receiving department agree, additional COLLEGE-wide
seniority moy be granted, up to the full amount accrued at the
former COLLEGE/UNIVERSITY. A probationary non-tenured
FACULTY MEMBER shall receive full credit for prior service
toward tenure but shall receive no COLLEGE-wide senicrity credit,
unless the President and the receiving department agree, in which
case COLLEGE-wide seniority may be granted up to the full
amount accrued at the former COLLEGE/UNIVERSITY.

Sabbatical leaves shall be granted, and credit for sabuatical leaves
shall be eammed in accordance with Article XIX, LEAVES OF AB-
SENCE, Section A. In addition, the FACULTY MEMBER shall
retain gccumulated sick leave and he/she shall not be considered
a new employe for purposes of frirge benefits or other benefts
provided to FACULTY MEMBERS covered by this Agreement; or

The Department may provisionally approve the transfer of the
FACULTY MEMBER into its department. Transfers which have
been given provisional approval by the department shall be for
an interim period of one scademic year (2 semesters). Prior to
the end of the interim academic vear, the department shall
vote either to fully accept the traunsferred FACULTY MEMBER
or to reject the transferred FACULTY MEMBER. If a provisionally
approved transfered FACULTY MEMBER fails to receive a
vote of approval at the end of the first interim academic year,
the President of the receiving COLLEGE/UNIVERSITY shall
not be barred from retaining the transferred FACULTY MEMBER
in the position in the department to which he/she was transferred
for not more than one (1) additiona! academic year. This does
not obligate "~ President to find another position for the trans-
ferred FACUL.Y MEMBER at the receiving COLLECE/UNI-
VERSITY after e end of this second year. If the provisionally
approved FACULTY MEMBER is tenured, his/her tenure status
shall be carried over to the receiving COLLEGE. A provisionally
approved probationary non-tenured FACULTY MEMBER shall
receive full credit for prior service toward tenure. Sabbaticsl
leaves shall be wyranted, and credit for sabbatical leaves shall be
earned in accordance with Article XIX, LEAVES OF ABSENCE,
Section A, In addition, the provisionslly approved FACULTY
MEMBER shall retain accumalated sick lesve and he/she shall
not be considered a new employe for purposes of fringe benefits
or other benefits provided to FACULTY MEMBERS covered by
this agreement. Upon final approval and acceptance of the trans-
ferred FACULTY MEMBER by vote of the receiving department
at the end of the interim academic year: A tenured FACULTY
MEMBER shall receive COLLEGE-wide seniority credit of three
(3) years at the receiving COLLECE/UNIVERSITY or, where the
President and the receiving department agree, additional COL-
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LEGE-wide seniority may be granted up to the full amount gac-
crued at the former COLLEGE/UNIVERSITY,; and, a proba-
tionary non-tenured FACULTY MEMBER shall receive no COL-
LEGE-wide sen'ority credit, unless the President and the receiv-
ing department agree, in which case COLLEGE-wide seninrity
may be granted up to the full amount accrued at the former
COLLEGE/UNIVERSITY; or

The department may reject the transfer of the FACULTY MEM-
BER into its department. Although the department has voted to
reject the FACULTY MEMBER being considered for transfer, the
President of the receiving COLLEGE may at his/her discretion,
and where he/she believes that the FACULTY MEMBER being
considered for transfer meets the credentials requirements of the
available paosition, convert the rejection to a provisional approval.
Where the President converts the rejeetion to a provisional ap-
proval, the transfer shall be for an interim period of one (1)
academic year {2 semesters). Pror to the end of the interim
academic year, the department shall vote either to accept fully
the tansferred FACULTY MEMBER or to reject the transferred
FACULTY MEMBER. If a provisionally approved transferred
FACULTY MEMBER fails tc receive a vote of approval at the
end of the first interim academic year, the President of the re-
ceiving COLLEGE/UNIVERSITY shall not be bamred from re-
taining the trausferred FACULTY MEMBER in the position in
the department to which he/she was transferred for not more
than one (1} additional academic year {2 semesters). This does
not obligate the President to find another position for the trams-
ferred FACULTY MEMBER at the receiving COLLECGE/UNI-
VERSITY after the end of this second year. If the provisionally
approved FACULTY MEMBER is tenured, his/her tenure status
shall be carried over to the receiving COLLEGE/UNIVERSITY.
A provisionally approved probstionary non-tenured FACULTY
MEMBER shall receive full eredit for prior service toward tenure.
Sabbatical leaves shall be granted and credit for sabbatical leaves
shall be earned in accordance with Article XIX, LEAVES OF AB-
SENCE, Section A. In gddition, the provisionally approved FAC-
ULTY MEMBER shall retain accumulated sick leave and he/she
shall not be considered a2 new employe for purposes of fringe bene-
fits or other benefits provided to FACULTY MEMBERS covered by
this agreement. Upon final approval and acceptance of the trans-
ferred FACULTY MEMBER by vote of the receiving department
at the end of the interim academic year, a tenured FACULTY
MEMBER shall receive COLLEGE-wide seniority credit of three
{3} years at the receiving COLLEGE/UNIVERSITY or, where the
President and the receiving department age, additional COL-
| /GE-wide seniority may be granted, up to the *ull amount ac-
crued at the former COLLEGE/UNIVERSITY; «nd, a probationary
non-tenured FACULTY MEMBER shall receive no COLLEGE-
wide seniority credit, unless the President and the recviving de-
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partinent agree, in which case COLLEGE-wide seniority may be
wanted up to the full ameuat accrued at the former COLLEGE/
UNIVE#RSITY.

F. When FACULTY MEMBERS sie transferred in accordance with the
abave provisions. the Secretary of Edueation shall require the FACULTY
MEMEER ‘r change his/her reddence from ome place in Pennsylvanis
to anather such place, und the faculty member shall receive the expenses
of moving his/her househald yoeds #o his/her new residence in accordance
with applicable Commonwealih ruies and regulations. Where the FACUL-
TY MEMBER meets the above roquiremnents for payment of moving
expenses, it is understood that the mowe by ‘be FACULTY MEMBER
sludl be made within six {8} menths, ard the request for payment of
mov'ng expenses will be rasde no later than six (6) months from the date
of peceptance of the transfer. Moving expenses thall be paid by the
COLLECE from which the transfer occurs.

G, ‘Where 2 FACULTY MEMBER wansfers from &« COLLEGE or the UNI-
VERSITY within the system to o diffevent COLLEGE or the UNIVER-
S{TY within the syrhera for personal ressons or reasons other than those
s forth in B-2 above, only sections I3 and £ of this Article will apply.

H  Aa individual FACULTY MEMBER who is teansferred for the purposes
set forth tn B-2 above, or APSCUF on his/her bebalf, shall have the right
to grieve tm accordance with Article V, GRIFEVANCE PROCEDURE
AND ARBITRATION, but only as to himself/herself and then only
with respect to fsilizre to observe the grievable portions of the procedures
tet forth, ju A tarough F above. A FACULTY MEMBER who is trans-
ferred for personal veusons <o reasoms other than those set forth in B-2
wbove, or APSCUF on bis/her behalf, shall have the right to grieve in
accordsnee with Article V, CRIEVANCE PROCEDURE AND ARBI-
TRATION, but only es to himself/herself aud then only with respect to
failure to cbuerve the grievable portions of the procedures set forth
tn D and E above.

L. Wpon the request of either of the parties to this Agreement, the parties
shall meet and discuss aspects of this Article that are of mutual interest.

Article XXXV
LEGISLATIVE ACTION

A. In the event that any provision of this Agreement requires legislative
action to become effective, including, but not limited to, amendment of
existing stututes, the adoption of new legislation, the passage of the COM-
MONWEALTH/COLLEGES budget or the granting of other appropriation,
the provision shall become effective only if such legislative action is taken. The
Parties, however, mutually agree that each will make such appropriste but
separate recommendations to the Legislature which each deems necessary to
give force and effect to the provisions of this agreement. It is agreed by the
parties that the provisions of this section shall not Le subject to the provisions
of Asticle V, CRIEVANCE PROCEDURE AND ARBITRATION, of this

Agreement.
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B. The Commonwealth and APSCUF shall each separately and in good
faith attempt to have introduced and support legislation which each party
independently deems is necessary to implement a provision of this Agreement.
Where the parties mutually agree upon the need for implementing legislation
and the form and language of that legislation they will lend full suppert to
the introduction and passage of such mutually agreed upon legislation. It is
agreed by the parties that the provisions of this section shall not be subject
to the provisions of Article V, GRIEVANCE PROCEDURE AND ARBITRA-
TION, of this Agreement.

C. In the event that legislation which both parties mutually agree is
necessary is not passed with respect to a specific subject matter, the paties
hereto shall have the right to re-megotiate regarding the subject matter.

Article XXXVI

SEPARABILITY
In the event that any provision of this Agreement is found to be incon-
sistent with statutes or ordinances, the provisions of such statutes or ordinances
shall prevail and, if apv provision herein is determined to be invalid and un-
enforeeable by a court or other authority having jurisdiction, such provision
shall be considered void, but all other valid provisions hereof shall remain in

full force and effect.

Article XXXVII
TOTALITY OF AGREEMENT

‘The parties acknowledge that this Agreement represents the results of
collective negotiations between said parties conducted under and in accordance
with the provisions of Act 185 and constitutes the entire agreement between
the parties for the term of said Agreement or any extensions thereof. Each
purty waives his/her right to bargain collectively with the other with reference
to any other subject, matter, issue or thing, whether specifically covered here
or wholly omitted herefrom, whether or not said subject was mentioned or
discussed during the negotiations preceding the execution of this Agreement.

Article XXXVIII
SUCCESSORS
This Agrecment shall be binding upon the parties hereto, and their heirs,
executors, administrators, successors and assigns of each, in accordance with
applicable lubor law. The COMMONWEALTH/COLLEGES shall notify
APSCUF in writing at least thirty {30) days in advance of any sale, lease,
transfer or assignment of any of the state colleges to other political subdivisions
or bxadies, corporations or persons.
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Article XXXIX
TERM OF AGREEMENT

This Agreement shall be effective as of July 1. 198! and shall reinain
in full force and effect to and including June 30, 1984, except as provided
below. This Agreement shall automatically be renewed from year to year
thereafter unless either party shall notify the other party in writing of
their intent to renegotiate all or parts of this contract by such time as would
permit the parties to comply with the collective bargaining schedule established
in the Public Employe Relations Act. The followiug Articles or Sections of
Articles of this Agreement may he reopened for the period from July 1, 1983
to June 30, 1984 by cither party notitying the other party in writing of their
desire to reopen negotiations on these Articles or Sections of Articles by such
time as would permit the parties to comply with the collective hargaining
schedule established in the Public Emplove Relations A

1. Article VII, PERFORMANCE OF BARGAINING UNIT WORK,
Section D.2.

2. Article XX, SALARIES
3. Article XXI. FRINGE BENFFITS
4. Artidle XXX, HEALTH AND WELFARE, Section C.




In Witness Whereof, the partics to this Agreement intending to be legally
bound by its provisions have signed and executed this Agreement on May 20,
1681,

ASSOCIATION OF PENNSYLVANIA COMMONWEALTH,COLLEGES
STATE COLLEGE AND UNIVERSITY
FACULTIES (APSCUF)

v Motlan & bl Bym“@\w‘_‘

" ‘William Smith " Robert C. Wilbum
Chief Negotiator Secretary
Office gf Budget and Administation
iy 42%24&%;’ ﬁéfaf\f(@ -
G, Temaémma Robert G. Scanlon
FPresident, APSCUK Secretary
. Department of Education
"‘\
By /‘54«/ ¢ M/ ST w re
Richard Keller Rrian T. Baxter

geﬁpnty Secretary for Emplove Relatfons
Budget and Administration

Phdef SroZ

Michael Montemuro

Carolxn Brow
Executive Direc¥or, Personnel
Administration & Field Liaison
Department of Education

3ot Qelad QL%/-L

Dan Showan w D). Rawp
“hief Negotiator

Randall C. Breon
Negotiator

f;‘ Janet Travis

Negotiator

James Tin oan




SIDE LETTER

AMENIMENTS TO APPROVED STATEMENT OF
FROMOTION POLICIES AND PROCEDURES

In 1875 the Collective Bargaining Agreement created an AD-HOC Com-
mittee to review and approve a STATEMENT OF PROMOTION POLICIES
AND PRGCEDURES for each of the COLLEGES. The AD-HOC Committes
was dissolved when this task was completsd. No procedure currently exists for
a COLLECGFE to modify its policy statement. The COMMONWEALTH and
APSCUF have therefore agreed that the following procedure will be used
to approve modifications to a COLLECE'S STATEMENT OF PROMOTION
POLICIES AND PROCEDURES.

1. After a modification has been developed at the coilege level and mutually
agreedt to hetween the COMMONWEALTH and APSCUF at local Meet
and Discuss, the President will forward the policy in revised form to the
Chief of the Labor Relations Division of the Pennsylvania Department
of Education.

2. The Chief of the Labor Relations Division of the Pennsylvania Department
of Education and the other members of the Commonwealth’s state-wide
Meet and Discuss Team will review the proposed modification for the sole
purpose of insuring its corapliance with the Collective Bargaining Agree-
ment and the “Cuidelines for Preparation of a Statement of Promotion
Policies and Procedurss™ (hereinafter, Cuidelines).

3. The Chief of the Labor Relations Division of the Pennsylvania Department
of Education will transmit a copy of the proposed modification to the
Chairperson of APSCUF's state-wide Meet and Discuss Team. The Chair-
person and the other members of APSCUF's stata-wide Meet and Discuss
Team will review the proposed maodification solely for the purpose of in-
suring its compliance with the Collective Bargaining Agreement and Guide-
lines.

4. The proposed madification will then be placed on the agenda of the next
Meet and Discuss session at which meeting the proposed modification will
either be approved or disapproved.

3. Approval will require the agreement of both the COMMONWEALTH/
COLLEGES and APSCUF Meet and Discuss Teams. Both the Common-
wesalth team and APSCUF's team each retain the sole discretion to dis-
approve a proposed modification.

s, William R. Smith s. John D. Raup

APSCUF o Commonwealth/Colleges

4/20/81
o Date
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SIDE LETTER

If retrenchment accurs in a department where someone is teaching or
performing other duties under Articla VII, PERFORMANCE OF BARGAIN-
ING UNIT WORK, Section D. 2. this person shall cesse teaching or per-
forming other duties.

If @ FACULTY MEMBER from that departinent is on a preferred re-
hiring list a non-bargaining unit employe may not be assgmed to teach courses
= perform other duties in that department.

s. William R. Smith s. John D. Raup
APSCUF Cemmonweslth/Collsges
4/20/81
Date
SIDE LETTER

The COMMOGNWEALTH/COLLECES and APSCUF agree that the issae
of early retirement altematives is an appropriate subject for Meet and Discuss
at state level in accordance with Article IX, RIGHTS AND PRIVILEGES OF
APSCUF, Section A. L. u«. of the collective bargaining agreement.

s. William R. Smith 5. John D. Raup
4/20/81
o Dats
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SIDE LETTER

With regurd to Article V, GRIEVANCE PROCEDURE AND ARBITRA-
TION, the parties agree to the following:

APSCUF will agree to reasonable requests by the COMMONWEALTH/
COLLEGES to suspend the processing of grievances should a FACULTY
MEMBER file an appeal or similar complaint, based uporn the same facts o
occurrences as his/her grievance, with other state or federsl agencies. It 's
understood that the suspension ot the processing of the grievance will include
suspending of liability during the period in which the agency appeal/complaiat
is bheing pursued by the FACULTY MEMBLR.

s. William R. Smith s. John D. Raup

APSCUF -€ ‘ommonwealth/Colleges

4/20/81

Date

SIDE LETTER

In addition to the provisions ot Section G of Article XV, TENURE, the
parties have acreed to the following:

Between the end of the ninety (90) day period and the date of the
resolution of the grievance or the date the arbitration decision is
issued, whichever occurs first, the tenminated FACULTY MEMRER
may, at the sole diseretion of the Trustees of the Health and Wel-
fare Fund, continue to receive benefits from the Health and Welfare
Fund.

s.  William R. Simith s. John D. Raup

APSCUF Cemmonwealth/Colleges

4/20/81
) Date
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SIDE LETTER

Workload equivalencies of Athletic Director and Assistant/Associate Ath-
letic Directors are appropriate subjects for meet and discuss in accordance with
Article XXIII, WORKLOAD AND WORKLOAD EQUIVALENTS, Section O,
and such discussions shall take place prior to implementation of changes to
such workload equivalencies,

5. William R. Smith s. Randall C. Breon
APSCUF - Commonwealth of Pennsylvania
April 20, 1681
Date
SIDE LETTER

This letter will confirm the understanding of the parties that the 20/28
pay option will be reopened for a short period in 1981 prior to the start of
the 1981-1982 academic year.

s.  William R. Smith s. john D. Raup
APSCUF Commonwealth
4/20/81
Date
81
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SIDE LETTER

For the purposes of Article XIV, RENEWALS AND NON-RENEWALS,
the following shall be tho definition of a bresk in full-time service:

Resignation, termination, retirement, unauthorized absence without
leave for five (5) calendar days, failure to repart to work within
fifteen (15) calendar days of recall, expiration of recall period, and
failure to repart after any type of leave. If service is broken by any
of the above, and . not reinstated in accordance with the terms
of the following sentence, the FACULTY MEMBER shall lose all
COLLEGE-wide seniority. If 8 FACULTY MEMBER returns to em-
ployment in a bargeining unit position at the COLLEGE within one
(1) year after a break in service, he/she shall be entitled to COL-
LEGE-wide seniority credit for the seniority accrued up to the time
the break in service occurred, but shall net be entitled to any COL-
LEGE-wide seniority credit for the time represented by such beeak in

service,
s. William R. Smith s. Jobn D. Raup
APSCUF Commonweslth/Colleges
4/20/81
Date
SIDE LETTER

The COMMONWEALTH/COLLEGES and APSCUF agree that the issue
of payroll deductions for credit unions is an appropriate subject for Meet and
Discuss at the state level,

s. William R. Smith s. John D. Raup
APSCUF Commonweaith
4/20/81
Date
82
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MEMORANDUM OF UNDERSTANDING
Article XXVI  Independent Study & Individualized Instruction.

For the puipose of defining “one credit less than a full load for that
semester”, the parties agree that payment will be granted for independent
study taught in either semester if the faculty member's workload is twenty-two
(22) or more credit hours during the academic year. It is further understood that
puyment will be made subsequent to the academic year in which the indepen-
dent study is credited.

s. William R. Smith s. John D. Raup

APSCUF Commonwealth of Pennsylvania

10/19/81

Date
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Extension Agreement

between
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Pennsylvania State College
and University Faculties
(APSCUF)

and

State System of
Higher Education

July 1, 1983 to June 30, 1985




AGREEMENT ON REOPENED ARTICLES
ANI} EXTENSIONS AGREEMENT

The parties agree that the vollective hargrining agreement in effect from
July 1. 1881, to June 30, 1884, is hereby extended in full force and effect for
one vear to June 30, 1985, except as modified by the attached revised ar-
ticles and side letters, which are hereby incorporated into the collective
hargaining agreement with the effective date of July 1. 1983

In witness whereof, the parties to this Agreement on Reopened Articles
and Extension Agreement intending to be legallv bound by its provisions
have signed and executed this Agreement on September 20, 1983,

Unizf:
By ‘~4dahﬁ£‘;iﬁt_______
. terrf Macina

President, APSCUF Chairman
Board of Governors

xXon

?;i‘l;am ‘ ;gigé . Tmic
Chief Negociator nterim Chancellor

.

char . elier

Negotiator
c . ntenuro naa - Ireon
Negotiator Negotiator

-

Negotiato
. L/
Dante . owan av . Felker
Negotfator Negoriator
. \/,{ POy VIR PPN S
Janes H. Tinsman omas M, s
Negotiator Negotiator
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Article VII
PERFORMANCE OF BARGAINING UNIT WORK
Graduate Assistants
Presidents may appoint graduate assistants to be assigned to regular
FACULTY MEMBERS to assist in research, instruction, and other profes-
sional duties.

Managers

1. Managers who perform teaching duties shall be evaluated with respect
to such teaching duties in the same manner as an ACADEMIC FACULTY
MEMBERI(S), in sccordance with the provisions of Article XII, PERFOR-
MANCE REVIEW AND EVALUATION OF FACULTY.

2. A manager who has held & tenured faculity position at his/her UNIVER-
SITY may. within three (3) years of his/her appointment to a management
level position, return with the approval of the department to Lis/her former
status in a department which has an opening approved by the President.

3. A manager who returns to a former depertment in accordance with the
foregoing procedure shall be given service credit for all prior time spent in
what is now the bargaining unit. The chairperson may, subsequent to a ma-
jority vote of the members of the department, rec.mmend to the President a
specific service credit to be assigned for time tha. the returning manager
spent outside of the bargaining unit.

4. Any FACULTY MEMBER appointed by the President to & position as
an acting manager shall be appointed to the position for 8 maximum of one
year.

Academic Faculty and Administrative Facuity
. Members of the ADMINISTRATIVE FACULTY may perform
teaching duties as part of their professional responsibilities.

2. Members of the ADMINISTRATIVE FACULTY who perform
teaching duties shall be evaluated with respect to such teaching duties in
the same manner as ACADEMIC FACULTY MEMBERS.

3. ACADEMIC FACULTY MEMBERS performing professional duties
of the ADMINISTRATIVE FACULTY shall be evaluawed in the same man-
ner as members of the ADMINISTRATIVE FACULTY.

4. Members of the ADMINISTRATIVE FACULTY shall have the right
to return to full-time teaching positions within departments in which they
have formerly taught subject to the appreval of the President and the
department.

2. Members of the ADMINISTRATIVE FACULTY, who in the opiaion of
the President have the requisite qualifications to teach in a department,
may be placed in a full-time. budgeted, available, uncommitted teaching
vacancy in a department, provided that the approval of the department has
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heen obtained prior to the appuintment. An ADMINISTRATIVE FACUL-
TY MEMBER plsced in such a position shall receive all UNIVERSITY-
wide seniority cradit. Actions taken under this subsection shall not be sub-
ject to the provisions of Article V, GRIEVANCE PROCEDURE AND AR-
BITRATION, provided the depurtment's approval has been obtained.

Non-Bargaining Unit Employes

1. Non-bargaining unit employes, who in the sole discretion of the Presi-
dent have the requisite qualifications. may be assigned by the President to
&n intercollegiate athletic coaching position.

2 Non-hargaining unit employes, who in the opinion of the President have
the requisite qualifications. may be assigned by the President to teach
courses or perform other duties in an academic department provided the ap-
provai of the academic department and local APSCUF has been obtained
prior to making the assignment.

Article XX1
FRINGE BENEFITS

Heospital and Medical Insurance

1. The STATE SYSTEM OF HIGHER EDUCATION shal! at its sole
cost and expense, continue to provide each permanent full-time FACULTY
MEMBER with coverage under the present Blue Crc :s/Blue Shield/Major
Medical (BCBS/MM) Plan. In addition, it shall provide dependency
coverage where the dependents of the FACULTY MEMBER qualify under
such Plan. For the purposes of Hospital and Medical Insurance under this
Agreement. however, it is understood that the term permanent includes full-
tirne tenured, full-time non-tenured probationary, and full-time temporary
FACUL.TY MEMBERS who are employed to work a standard workload for
one academic year, but does not include tvmporary FACULTY MEMBERS
emploved to work one academic semester.

2. Effective January 1, 1984. coverage under the Blue Cross/Blue
Shield Major Medical Plun shsll cease on the date a FACULTY MEMBER
terminates employment except as provided in Article XV, Section G.

3 Eligible FACULTY MEMBERS chall be provided a choice between
enrollment in the BC BS/MM Plan and a Heslth Maintenance Organization
(HMOW or gimilar health plan with which the COMMONWEALTH/STATE
SYSTEM OF HIGHER EDUCATION has made contractual ar-
rangements. Eligible FACULTY MEMBERS shall be those active, full-
time, permanent FACULTY MEMBERS who are not enrolled in Medicare
and who have no dependents enrolled in Medicare. The choice between the
BC/BS/ MM Plan and the HMO Plan shall be operated as follows:

a. The option to elect the coverage in the HMO shall be made
available to those FACULTY MEMBERS who reside within the ser-
vice area of the HMO.
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b. The amount and kind of benefits available to the FACULTY
MEMBERS shall be those offered by the HMO and contracted for by
the COMMOGNWEALTH/STATE SYSTEM OF BIGHER EDUCA-
TION.

¢. The Hesith and Welfare Fund contribution rate will not be af
fecteC as s result of offering the HMO option.

d. The option to elect coverage under an HMO or to return to
coverage under the BC/BS'MM Plan shall be available during anqual
open enroliment perinds designated by the COMMON-
WEALTH/STATE SYf - OF HIGHER EDUCATION, the HMO
and BC/BS'MM. FACL MEMBERS who are newly hired or
transferred into the HMO service arse may elect either option at that
time. FACULTY MEMBERS who leave the service arcs or who are
dissatisfied with an HMO may convert their coverage back to the
BC/BS/MM Plan.

e. The STATE SYSTEM OF EDUCATION shall contribute to the
HMO for each FACULTY MEMBER subscriber an amount no¢ to ex-
ceed that which he'skr. would pay under Section A, subsection 1 above
based on the regular BC/B¥MM irdividual or multi-party rate compo-
nent appropriate for the geographical area in which the HMO iy
iocated. Additional costs, if any, of an HMO shall be paid for by the
FACULTY MEMEER through payroil deductions.

f. If FACULTY MEMBER payrecll deductions are required and
FACULTY MEMBERS are placedt on sick or childbirth leave without
pay, benefits may be continued for up to six {6) months only if the
FACULTY MEMBERS continued to pay their share of the premium.
If the FACULTY MEMBEES do not pay their share of the premium,
their coverage under the HMO will be cancelled and they will be per-
mitted to convert to the regular subscription agreement then being of-
fered by the HMO or BC/BS/MM on a direct pay basis.

4. 1-1E STATE SYSTEM OF HIGHER EDUCATION shall provide
permarer part-time FACULTY MEMBERS who are expected to be in an
active pay status at least fifty (50) percent of the time every pay period of
the academic year or full year, as appropriste, for esch FACULTY
MEMBER's position with fifty (60) percent STATE SYSTEM OF
AIGHER EDUCATION paid ceverage under the BC/BS/MM Plan as pro-
vided for in Section A.l. In addition, it shall provide fifty (50} percent
STATE SYSTEM OF HIGHER EDUCATION paid dependency coverage
where the dependents of the FACULTY MEMBER qualify under such
Plan,

5 a. Permanent full-time FACULTY MEMBERS who are granted
leave without pay due to sickness or childbirth will be eligible to con-
tinue to receive benefits under the BC/BS/MM Plan for up to six (6)
Q reonths,

ERIC ¢
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b. Permarent part-time FACULTY MEMBERS and those perma-
nent full-time FACULTY MEMBERS who are placed on suspension
or who are grantca leave without pay for any resson for sickness or
childhirth for longer than one (1) full pay period or who are on leave
without pay longer than six (6) months, will be permitted to convert
their r~quiar Subscription Agreements then being offered by Blue
Cross .ad Blue Shield on a direct pay basis.

¢. The STATE SYSTEM OF BIGHER EDUCATICN shall continue
to pay the entire premium for permanent fulltine FACULTY
MEMBERS for the period of time for which they are entitl=2 ¢o
benefits under Section A, subsoction 5. a. sbove.

a. The COMMONWEALTH/STATE SYSTEM OF HIGHER
EDUCATION shall allow each FACULTY MEMBER who was eligi-
ble as an active FACULTY MEMBER under the BC/BS/MM Plan or
the HMO Plan to elect coverage upon retirement under the present
Retired Employes’ Health Program. In addition. dependency
coverage shall be allowed where the dependents of the annuitant
qualify under such Plan.

b. The STATE SYSTEM OF HIGHER EDUCATION shall pay the
entire cost of coverage for annuitants who retire under the provisions
of subsections {ll. (2}, or (3) below and who have elected coverage
under the Retired Employes’ Health Program.

{1} Rciirement at or after superannuation age with at least ten
{10} years of credited service in the State and/or public school retire-
mment systems, except that & FACULTY MEMEBR who leaves the
STATE SYSTEM OF HIGHER ENUCATION employment through
resignaiion, discharge or retrenchment prior to superannuation age,
vests relirement benefits and does not retire until at or after superan-
nuation age must have had on the date of resignation, discharge or
retrenchment, twenty-five (25} years of credited service in the State
and/or public schoo. system. A FACULTY MEMBER who is retren-
ched prior to superannuation age, vests his/her retirement benefits
and subsequently retires et or after superannustion age during the
furlough period must have ten (10} or more years of credited service in
the State and/or public school retirement. system. For purposes of this
subsection, superannuation under TIAA/CREF shall be sixty (60)
years of age with at least ten (10) years of COMMONWEALTH,
STATE SYSTEM OF HIGHER EDUCATION and/or public school
service;

{2} Disability Retirement, which requires at least ten (10) years
of credited service in the state or public school retirement system. For
purposes of this subsection, retirement under TIAA/CREF shall be
considered disability if the retiree applies for and is granted & waiver
of the Commonwealth's group life insurance premitim or is granted a
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waiver of premium under any cther Group Life Insurance arrange-
ment covering members of the oargaining unit.

{3} Other retirement including retirement under TIAA/CREF
with at lesst twenty-five (25) years of credited service in the State
and/or public school retirament system, and who have elected
coverage under the State Employe Program.

. It is understood and agreed that the references to Blue Cross/Blue
Shield/Major Medical (BC/BS/MM) Plan in this Article shall not
restrict the Employer's right to replace Blue Cross and Blue Shield
with other insurers/administrators, provided equivalent coverage,
benefits and Employer contributions are maintained.

. 8. APSCUF may become a member of any COM-
MONWEALTH/employe joint study committee which might be
established by any collective bargaining agreement to examine all
areas of madical cost containment and to explore hospital/medical
coverage.

b. In addition, an ad hoc study committee with an squal number of
members from APSCUF and the STATE SYSTEM OF HIGHER
EDUCATION shall be established by September 30, 1983 and shall
study the cost effectiveness of hospital snd medical insurance
roverage and benefits for eligible FACULTY MEMBERS and their
depondents and eligible annuitants and their dependents. Further it
shall make recommendations for cost containment to the Board of
Governors by July 1, 1984. The Board of Governers will review the
recommendations of this committee as well as information and recom-
mendations from any other source deemed appropriate by the STATE
SYSTEM OF HIGHER EDUCATION Board of Governors. The
determination as to what chanyes, if any, will be made to hospital and
medical insurance benefits for eligible FACULTY MEMBERS and
their dependents and eligible annuitants and their dependents will be
made by the Board of Governors. The Board of Governors may, in the
excercise of their discretion, modify the hospital and medical in-
surance benefits for eligible FACULTY MEMBERS and their
dependents and eligible annuitants and their dependents as provided
in Section A of this Article. The provisions of this subsection shall not
be subject to the provisions of Article V, GRIEVANCE PRO-
CEDURE AND ARBITRATION.

¢. In no event shall Hospital and Medical coverage and benefits for
eligible FACULTY MEMBERS and their dependents and eligible an-
nuitants and their dependents be less than for other employes of the
STATE SYSTEM OF HIGHER EDUCATICN covered by collective

bargaining agreements.
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Life Insurance

1. The STATE SYSTEM OF F'TSHER EDUCATION shall continue 0
assume the entire costs of the insurance coverage for eligible FACULTY
MEMBERS as set forth in the currently existing life insurance plan. The -
amount of insurance is basad on the FACULTY MEMBERS annual pay
rate in effect on the preceding January 1. rounded to the nearest $1,000, but
not to exceed $20,000. The amount will be reduced to 65 percent on the date
the insured individual resches age 65. and the amcunt will be reduced to £if-
ty (50} percent on the date the insured individual reaches age seventy (70.

2. The STATE SYSTEM OF HIGHER EDUCATION shal! continue to
provide each FACULTY MEMBER who is covered under the currently ex-
isting life insurance plan with fully paid accidental death berefits for work-
related accidental deaths. The amount of coverage is $10,000, unless the
surviving spouse or minor children are entitled to benefits under Act 101 of
1976.

Holideys
1. The following days shail be recognized as major holidays for AD-

MINISTRATIVE FACULTY MEMBERS who are on twelve (12} month
contracts:

a. New Year's Day d. Lebor Day
b. Memorial Day e. Thanksgiving Day
c. Indepeadence Day {. Christmas Day

Monday shall be recognized as & holiday for all holidays occuiring on 8 Sun-
day, and Friday for all holidays occurring on a Saturday. An ADMINIS
TRATIVE FACULTY MEMBER on a twelve {12) month contract shall be
paid for any holiday listed above provided he/she was scheduled to work on
that day and was in an active pay status on the last haif of the ADMINIS-
TRATIVE FACULTY MEMBER's scheduled work day immediately prior
and the first half on tse ADMINISTRATIVE FACULTY MEMBER's
scheduled work day immediately subsequenti thereto.

2. The following days shall be recognrized ss minor holidays for ADMIN-
ISTRATIVE FACULTY MEMBERS on twelve {12) month contracts and
shall be scheduled by the President of each UNIVERSITY. At the request
of local APSCUF. the President or his/her designee(s) shall meet and discuss
concerning the mas*ter of rescheduling the following minor holidays:

a. Martin Luther King Jr.'s Birthday
b. President’s Day

¢. Primary Flection Day

d. Columbus Day

e. Veterans' Day

{. General Elaction Day

3. Aan ADMINISTRATIVE FACULTY MEMBER on a twelve {12)
month contract shall earn a minor holiday provided he/she was schedv' d to
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status on the last half of the ADMINISTRATIVE FACULTY MEMBER's
scheduled work day inunediately prior and the first half of the APMINIS
TRATIVE FACULTY MEMBER's schedulod work day immediately subse-
quent to the actual day a minor holiday is celebrated. An ADMINISTRA-
TIVE FACULTY MEMBER who oarns a minor holiday and subsequently
termim&memphymentpﬁmtotdﬁngthermheduhdd:yoffwi:hpay
shall be compensated for such holiday. In the event the esrning of & minor
holiday(s) is anticipated and an ADMINISTRATIVE FACULTY
MEMBER terminstes employment prior to actually earning the anticipated
holiday(s), such ADMINISTRATIVE FACULTY MEMBER shall reim-
burse the STATE SYSTEM OF HIGHER EDUCATION for the holiday(s)
taken but not earned. 1f « holiday is observed while an eligible ADMINIS-
TRATIVE FACULTY MEMBER on & tweive (12) month contract is on
sick, annual, or other paid lsave status, the ADMINISTRATIVE FACUL-
TY MEMBER will receive pay for the holiday and the day will not be charg-
ed =geinst other paid lsave.

Personal Leave Days

1. FACULTY MEMBERS on nine (9} month contracts shal! be eligible
for two personal days per calendar year and FACULTY MEMBERS on
twelve (12) month contracts who strictly follow the administrative schedule
shall be eligible for three personal days per calendar ;sar. Summer work
shall be excluded when determining whether a FACULTY MEMBER ison a
nine or twelve month contract.

2. For FACULTY MEMBERS entitled to two (2) personal leave days,
one personal leave day shall be earned the first half of each calendar year
{(January 1 to June 30}, and one personal leave day shall be earned the se-
cond half of each calendar year (July I to December 31). Fot FACULTY
MEMBERS entitled to three {3) personal lsave days, one personal leave day
shall be earnad during each one-third calendar year {(January 1 to April 30,
May 1 to August 31 and September 1 to Decamber 31).

3. A FACULTY MEMBER entitied to two (2} personal lsave days must
bave thirty (30) days service in pay status in each half calendar year to earn
the personal leave entitled under D. 2. above. A FACULTY MEMBER en-
titled to three (3; personal leave days must have thirty (30) days service in
pay status in each one-third calendar year to earn the personal leave entitle-
ment under D, 2. above.

4. Personal leave shall be scheduled and granted for periods of time re-
quested by the FACULTY MEMBER subject to mansgement's respon-
sibility to maintain efficient operations. Requests for personal leave by an
ACADEMIC FACULTY MEMBER shall be submitted in writing by the
ACADEMIC FACULTY MEMBER and shall be answerea by management
within seven (7} duys. Such requests for personal leave by an ACADEMIC
FACULTY MEMBER must be accompanied by evidence that the classes of
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the ACADEMIC FACULTY MEMBER ar> covered by a qualified col-
lesgue of the ACADEMIC FACULTY MEMBER and, in addition, such
leave shall not result in overload costs to the STATE SYSTEM OF
HIGHER EDUCATION. If the nsture of the work makes it necessary to
limit the number of FACULTY MEMBERS on personal leave at the same
time, the FACULTY MEMBER with the greatest seniority as it relates to
total years of continuous service at the institution shall be given his‘her
choice of personal leave in the event of aay conflict in : eletion.

5. Personal leave to which a FACULTY MEMBER may become entitled
during the academic year may be granted at the President’s discretion
before it is earned. A FACULTY MEMBER who s permitted to enticipate
such leave and who subsequently terminates employment shall reimburse
the UNIVERSITY for those days of personel leave used but not earned.

6. Personal lerve days shall be noncumulative from calendar year to
calendar year. If 8 FACULTY MEMBER is required to work on his/her
scheduled personal leave day during the calendar year due to the demands
of his/her work, the calendar year shall be extended for ninety (90} days for
rescheduling purposes.

7. A FACULTY MEMBER whe becomes ill while on personat leave will
not be charged personal leave for the period of illness provided he/she fur-
nishes a satisfactory proof of such illness to the UNIVERSITY upon histher
return to work.

Vacations

1. An ADMINISTRATIVE FACULTY MEMBER on a twelve (12)
month contract shall be eligible for annual leave after thirty (30} days of ser-
vice with the UNIVERSITY. ADMINISTRATIVE FACULTY
MEMBERS shall earn leave credits as of their aate of hire. Leave shall be
earned according to the following schedule:

Annual Leave Entitlement

Service Per Year Per Month

Less than 12 months 10 days 5/6 day
12 months to 180 months 15 days 1-1/4 days
181 months to 299 months 20 days 1-2/3 days
300 months or more 25 days 2-1/12 days

ADMINISTRATIVE FACULTY MEMBERS shall earn annual leave
credits for ea~h month in which they are in compensable status ten or more
working days.

2. Vacation pay shall be the ADMINISTRATIVE FACULTY
MEMBER's regular rate of pay in effect for the payday immediately
preceding the ADMINISTRATIVE FACULTY MEMBER's vacation
period.

3. Vacations shall be scheduled and granted for periods of time re
quested by the ADMINISTRATIVE FACULTY MEMBER subject to
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management’s responsibility to maintain efficient operations. If tae nature
of tue work makas it ncreasary to imit the number of ADMINISTRATIVE
FACULTY MEMBERS on vacation at the samo time, the AD
MINISTRATIVE FACULTY MEMBER with the greatest seniority as it
relates to toal years of continuous service with the UNIVERSITY shall be
given histher coice of vacation periods in the event of any conflict in selec-
tion.

4. 1f a holiday occurs during the work week in which vacation is taken by
an ADMINISTRATIVE FACULTY MEMEER, the holiday shall not be
charged to annual leave.

5. An ADMINISTRATIVE FACULTY MEMEER who becomes ili dur-
ing his/her vscation will not be charged annual leave for the pariod of iliness
provided he/she furnishes satisfactory proof of such illness to the UNIVER-
SITY upon his‘her return to work.

6. Ifan ADMINISTRATIVE FACULTY MEMBER is required to work
during his‘her scheduled vacation period and is unakds to reschedule hisher
vacation during the calendar yvear due to the demands of histher work, tha
calendar year shall be extended for ninety (90) days for rescheduling pur
poses.

7. Any ADMINISTRATIVE FACULTY MEMBER separated from the
service of the UNIVERSITY for any reason prior to taking his/her v acation
shall be compensated in a lump sum for the unused vacation he/she has ac-
cumulated up to the time of separation.

8. Unused annual leave shall be carried over from one calendar year to
the next provided that in no case shall the amount thus carrisd over ~xceed
forty-five {45} days.

8. ADMINISTRATIVE FACULTY MEMBERS who have cne or more
years of service since their last date of hire may anticipate annual leave to
which they become entitled during the then current calendar year unless the
President has reason to believe that they have been abusing their leave
privileges. ADMINISTRATIVE FACULTY MEMBERS with less than
one year of service since their lzst date of hire may not anticipate ansual
leave. Annual leave may only be snticipated within the current academic
year.

10. An ADMINISTRATIVE FACULTY MEMBER who is retrenched
and is not employed in another position within fourteen {14; calendar days of
the effective date of retrenchment will receive a lump sum payment for all
earned, unused annual leave unless the ADMINISTRATIVE FACULTY
MEMBER requests in writing before the end of the fourteen (14} calendar
days to freeze all earned, unused unnual lsave. An ADMINISTRATIVE
FACULTY MEMBER may subsequently change a decision to freeze the
earnad, unusad annual leave by submitting & writtea request for a lump sum
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payment for the annual lsave. Puyment vill be made within thirty-five (35)
days of the date on which the request is received by the UNIVERSITY and
will be at the rate of pay in effect on the 1ast day of employment prior io the
date of retrenchment. If the ADMINISTRATIVE FACULTY MEMBER s
reemployed during the recall period, annual lsave which was frozen will be
reinstated. {f the ADMINISTRATIVE FACULTY MEMBER is not
reemployed prior to the expiration of the recall period, the AD-
MINISTRATIVE FACULTY MEMBER shall be paid off in lump sum for
&ll frozen earned, unusad annual lsave at the rate of pay in effect on the last
date of employment prior to the date of retrenchment.

Professional Development

A joint committee of APSCUF and the STATE SYSTEM OF HIGHER
EDUCATION shall be appointed by the parties by November 1, 1953. The
committee shall consist of six (6) members, three (3} of whom shall be ap-
pointed by the Chancsllor of the STATE SYSTEM OF KIGHER EDUCA-
TION, and three (3} of whom shall be appointed by APSCUF.

The purpose of the committee shall be to study the methods that could ve
used to advance the professional development of currently employed
FACULTY MEMBERS in areas of declining curriculum demand in order to
ena)ie the FACULTY MEMBER to teach in arsas of high or growing cur-
riculum demand.

Among the issues to be rrviewed by this committee are the following:

(a} How sabbstical leaves and the University's tuition waiver pro-
grams are to be integrated into professiocna development proposals;

{b} The roles of the Board of Governors, the Chancellor's Qffice,
the admiristrations of the Universities and state level and local level
APSCUY representatives;

{c} Recommendations for ensuring that FACULTY MEMBERS
participating in a professional development/retraining projact will be
accepted into available positions in areas of high or growing cur
riculum demand at their present University or at other Universities in
the STATE SYSTEM OF HIGHER EDUCATION; and

{d} Recommendations for review of proposed professional develop-
ment/retraining projects to ensure that the projects are directed
towards aress of high or growing curriculum demand, that the pro-
jects are designed to make the best use of STATE SYSTEM OF
HIGHER EDUCATION funds, and that the appropriate means of fis-
cal reporting and accountability are made & part of the project.

it is the intent of the parties that this committee shall provide to the
Board of Governors of the STATE SYSTEM OF HIGHER EDUCATION
a thorough and detailed study of all aspects of the professional develop-
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ment/retraining issue ogether with recommandations for implementing a
sound and responsible program at the univarsities of the STATE SYSTEM
OF HIGHER EDUCATION. It is understood that the final decision concer
ning the implementation of any professional development/retraining pro-
gram within the STATE SYSTEM OF HIGHER EDUCATION shall be
made by the Board of Governors and that this decision shall not be subject
to the provisions of Article V, GRIEVANCE PROCEDURE AND ARBIT.
RATION.

The zomimittee shall present its recommendations to the Boacd of Gover-
nors no later than Septemeber 1, 1984,

Tuition Waivers

Effective with the stert of tho fall semester of 1983 all universities of the
STATZ SYSTEM OF HIGHER EDUCATION shall modifv their tuition
waiver policy, if necssr.cy, or shall implement a tuition waiver policy, if no
such pelicy exists, to provide for:

{a}  Total waiver of university tuition for FACULTY
MEMBER's children at the university where the FACULTY
MEMBER is employed; and

(bl This waivar of tuition at the FACULTY MEMBER's universi-
ty shall be applicable to the FACULTY MEMBER's children until the
children nbtain their first undergraduate degree or until they reach
the age of twenty-five {25}, whichever comes first.

The provisions of existing Tuition Waiver policies at Universities shall
not be diminished or adversely affected by the provisiona of this subsection.

Article XXII

SALARIES
Salaries for Full-Time Faculty Members

1. The salaries payable to FACULTY MEMBERS in an active pay

status for the academic year(s) 1983-1984 and 1984-1985 shall be as set forth
1n the attached pay schedules. Those schedules provide for & general pay in-
crease of two percent (2%} st thy start of the spring semester of the
1983-1884 academic year and a general pay increase of three perceat (3%) at
the start of the fall semester in academic year 1984-1985.

2. On the next payday after January 1, 1985, all permanent full-time
FACULTY MEMBERS whose salary is at the maximum of their pay range
and wno did not receive a service increment during the period July 1, 1983
through December 31, 1884 shall receive a one-time cash payment of two
percent (2%} of the FACULTY MEMBERS annual salary based on the
FACULTY MEMBER's pay rate in effect on December 31, 1984. Permas-
nent, full-time FACULTY MEMBERS who are in an active pay status for
arny amount of time during the pay period in which January 1, 1985 occurs
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will receive the two percent (2%) payment. The amount of the cash payment
will be rounded to the nearest dollar. This cash paymant shall not be added
to the FACULTY MEMBER's base salary and will require naithar employe
nor employer retirement contributions nor will the payments be considered
compensation for the calculating of retirement benefits. The cash payment
will be subject to dues deductions.

Annua! increments

In addition to the above listed general pay incresses, a FACULTY
MEMBER below Step G shall be entitiad to his'her annual service incre-
ment on his‘her anniversary date as dcfimd by STATE SYSTEM OF
HIGHER EDUCATION rulss and regulations. Such annus! service in-
crements, Steps A through G, shall be grantad solely on the basis of service.

Administrative Increments

A minimum incremant of ten dollars ($10) per bi-weekly pay period during
the academic year or calendar year, as applicable, has been included for all
ADMINISTRATIVE FACULTY MEMBERS in the attached combined
pay schedule, and shall sutomatically be included in the bi- weekly pay of all
ADMINISTRATIVE FACULTY MEMBERS,

Frocedure

Pursuant to the STATE SYSTEM OF HIGHER EDUCATION Compen-
sation Plrn, genersl pay increases, as set for.h in Section A above, and an-
nual service increments (if applicable} shall be applied in that order. An
employe on lsave without pay shall, upon return to active pay status, be en-
titlod to the above general pay increases provided for in the attached pay
scheduies.

Payment for Department Chairpersons

AFACULTY MEMBER who performs the duties and responsibilities of a
Department Chairperson in accordance with Article Vi, DUTIES OF
DEPARTMENT CHAIRPERSONS, of this Agreement shall receive a pay-
ment in sccordance with che following schedule:

Departmes: Size Maxintum Auditional Salary
1-2 FACULTY MEMBERS $200.00
3-5 FACULTY MEMBERS 300.00
6-8 FACULTY MEMBERS 400.00
8-11 FACULTY MEMBERS 500.00
12-14 FACULTY MEMBERS 600.00
15 or more FACULTY MEMBERS 750.00

A FACULTY MEMBER who purforms the duties of Assistant Chairper
son, where such Assistant Chairperson position is approved by the Presi-
dent, shall receive a payment of up to $400.00

Salaries for Part-Time FACULTY MEMBERS
1. Part-time ACADEMIC FACULTY MEMBERS shall be paid on the
basis of one-twenty-fourth (1/24) of & full-time academic year's salary for

18
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STATE SYSTEM OF HIGHER EDUCATION
FACULTY PAY SCHEDULE
EFFECTIVE AUGUST 20, 1883

SCHEDULE, Q
Pay
Range Step Step Step Step Step Step Step
Number A B C 3] E F G
Q 01 Inst.uctor or
Instructor Administrator
Regular Biweekly (20 pay) 756.77 793.06 832.38 §71.68 914.03 858.40 1,006.25
Distributed Biweekly {26 pay) 582.13 610.05 640.29 870.52 708.10 738.00 T14.04
Acadumic Annual® 15,135.40 14,861.20 16,647.60 17,433.80 18280.60 18,188.00 20,125.00
202 Assistent Professor or
- Assistant Professor Administrator
Reguisr Biweekly 914.03 859.40 1,008.25 1,058.16 1,107556 1,161.08 1,217.93
Distributed Biweekly 703.10 738.00 774.04 812.42 851.96 893.83 836.87
Acadsmic Annual 18,280.860 19,188.00 20,125.00 21,123.00 22151.00 23,238.860 24,9 3.60
G (3 Associste Professor or
Associate Professor Administrator
Regular Biweekly 1,107.56 1,161.98 1,217.93 1,278.40 1,341.91 1,408,413 1.471.97
Distributed Biweekly 851.96 883.83 936.87 883.38 1,032.2¢ 1,083.41 1,136.90
Academic Annus! 22,151.00 23,234.60 24,358.60 25,068.00 26,838.20 28,168.60 29,559.40
Q 04 Profescor or
Professor Administrator
Regular Biweekly 1,341,891 140843 1,477.97 1,550.55 162766 1,70780  1,792.47
Q Distributed Biweekly 1,032.2¢ 1,083.41 1,136.90 1,182.73 125205 181369  1,378.82
ERIC Academic Annual 26,838.20 28,168.60 29,559.40 31,011.00 32,558.20 34,156.00 35,849.40
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STATE SYSTEM OF HIGHER EDUCATION
FACULTY PAY SCHEDULE
EFFECTIVE JANUARY 7, 1883 FOR 20 PAY EMPLOYES AND
FEBRUARY 18, 1984 FOR 26 PAY EMPLOYES

SCHEDULE Q
Pay
Range Step Step Step Step Step Step Step
Number A B o D E F G
Q 01 Instructor or
Instructor Administrator
Regular Biweekly (20 pay) 77181 88.82 849.03 889.11 932,31 878.58 1,026.34
Distributed Biweekly (26 pay! 593.78 6822.25 653.10 883.93 71716 7E52.76 789.52
Academic Annual 15,438 20 16,178.40 16,980.60 17,782.20 18,646.20 19,5671.80 20,527.60
& Q02 Assistant Profsssor or
Assistant Professor Administrator
Regular Biweekly 932.3! 978.59 1,026.38 1,077.27 1,120.70 1,185.22 1,242.29
Distributed Biweekly 717.18 752.78 789.52 828.67 868.00 911.71 955.61
Academic Annuatl 18,646.20 19,571.80 20,527.60 2154540 22,584.00 23,704.40 24,845.80
Q 03 Associate Professor or
Associate Professor Administrator
Regular Biweekly 1,129.70 1,185.22 1,242.29 1.303.87 1,368.75 1,436.60 1,507.58
Distributed Biweekly 868.0Q 811.71 955.681 1,003.05 1,06288 1.,105.08 1,159.64
Academic Annual 22,504.00 23.704.40 24,845.80 26,079.40 27,375.00 28,732.00 30,150.60
Q 04 Professor or
Professor Administrator
Regular Biwoekly 1,368.75 1,436.80 1,607.58 1,681.56 1,660..1 1,741.96 1,828.32
Distributed Biweekly 1,0562.88 1,105.08 1,159.84 1,216.68 1,277.08 1.838.97 1,406.40
Academic Annual 27,375.00 28,782.00 30,150.60 31,631.20 33,204.20 34,838.20 3556640
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STATE SYSTEM OF HIGHER EDUCATION

“ACULTY PAY SCHEDULE
EFFrCTIVE ACADEMIC YEAR 1984-85
SCHEDULE Q
Pay
Range Step ‘Step Step Step Step Step Step
Number A B Cc D E F G
Q 01 Instructor or
Instructor Administrator
Regular Biweekly (20 pay) 795.07 833.19 874.50 915.78 960.28 1,007.95 1,057.1%
Distributed Biwcekly (26 pay) 611.5¢ 640.92 672.69 704.456 738.68 775.35 813.21
Academic Annugl 15,801.40 16,663.80 17,490.00 1831580 19,205.60 20,158.00 21,143.4(
— Q02 Assistant Professor or
® Assistant Professor Administrator
Regular Biweekly 960.28 1,007.95 1,057.17 1,100.58 1,16359 1,220.78 1,279.8¢
Distributed Biwesekly 738.68 775.35 813.21 853.53 895.07 §38.06 984.28
Academic Annual 18,205.60 20,159.00 21,143.40 22,191.80 23,271.80 24,415.80 25,91.2
Q 03 Associate Professor or
Assaciate Professor Administrator
Regular Biweekly 1,163.58 1,220.78 1,279.56 1,343.09 1,409.81 1,478.70 1,562.76
Distributed Biweekly 885.07 939.068 984.28 1,023.16 1,084.47 1,13828 1,184.48
Academic Annual 23,271.80 2441580 25,591.20 26,861.80 28,196.20 29,594.00 31,055.20
Q 04 Professor ar
Professor Administrator
Biweekly 140981 1,479.70 1.562.76 1,629.01 1,710.02 1,7984.22 1.888.17
Distributed Biweekly 1,084.47 1,138.28 1,184.43 1,253.68 1,31540 1,380.17 1,448.59
Academic Annusi 28,196.20 29,5840  31,055.20 32,580.20 34,200.40 35,884.40 87.668.40
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each semester cradit hour taught.

2. Part-time ADMINISTRATIVE FACULTY ME'MBERS shall be paid
on a pro-rata basis.

" he parties shall meet and discuss during the term of Agrcement, aspects
of this Article that are of mutual interest.

Article ¥ XX
HEALTH AND WELFARE

A jointly-administered Health and Welfere Fund has been established
under the provisians of an Agreement and Declaration of Trust executed by
and between APSCUF and the COMMONWEALTH/COLLEGES. This
Heaith and Welfare Fund shall conform to all existing and future federal
and Commonweslth statues and regulations controlling such Healih and
Welfare Funds. Said Agreement and Ceclaration of Trust provides and shall
continue to provide equal representation on the Board of Trustees by and
between APSCUF and the SSHE/UNIVERSITIES.

The Board of Trustees of the Health and Welfare Fund shall determine in
their discretion and in accordance with the terms of this Agreoment and the
terms of the Agreement and Declaration of Trust, heslth ard welfare
benefits which may be extended by the ifeaith and Welfare Fund to
FACULTY MEMBERS and their dependents.

For the period of time between July 1, 1983 and June 30, 1985, the SSHE
shall make four payments to the Health and Welfare Fund at the rate of
$213.50 for each full-time FACULTY MEMBER in an active pay status as
of October 15, 1983, February 15, 1984, October 15, 1884 and February 15,
1985.

The STATE SYSTEM OF HIGHER EDUCATION shall remit its con-
tributior to the Health and Weifare Fund together with an itemized state-
ment within approximately thirty {30) working days of the eligibility deter-
mination dates noted in Section C above.

Contributions on behalf of part-time FACULTY MEMBERS shall be
made on a proportionate basis with the calculations based on the werkload
provisions of Article XXIII, WORKLOAD AND WORKLOAD
EQUIVALENTS.

1. The Contributions made by the Employer to the Health and Welfare
Fund as indicated in Section C above shall not. be used for any purpose other
than to provide health and welfare benefits in accordance with the terms of
this collective bargaining agreement and the Agreement and Declaration of
Trust and t» pay the operating and administrative expenses of the Fund.

2. All benefits extended by this Health and Welfare Fund must be
designed to be excludable from the “regulsr rate” definition of the Fair
Labor Siandards Act.

17
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3. No benefits exterded by this Health and Welfare Fund shall be paid
for in whole or part by employes through payrell deduction:.

4. Nodispute over & claim for any benefits extended by this Hesith and
Waelfare Fund shall be grisvable or in any fashion subject to any grievance
and crbitration procedure established in any collsctive bargaining agree-
ment between the STATE SYST_M OF HIGHER EDUCATINN/UNI-
VERSITIES ard APSCUF.

It is expreasly agreed and understood that the STATE SYSTEM OF
HIGHER ENUCATION/UNIVERSITIES does not accspt nor is it in any
manner to be charged with hereby any responsibily connected with the
determ 1ation of benerits for, nor with any lability to any FACU! '/
MEMBER claiming under any cf the benefits extended by the Health and
Welfare Fund. It is expressly agreed that the STATE SYSTEM OF
HIGHER EDUCATION/UNIVERSITIES liablility in any and every event
with respect to benefits extended by the Health and Welfare Fund shall be
limited to the contributions indicated under Section C above.

SIDE LETTER
This letter is intended to express the agreement between the Association
of Pennsy'vanis State College and University Faculties, and the Employer
pertaining to changes made in the Commonwealth/APSCUF collective
bargaining agreament as & result of enactment of Act 188 of 1982,

APSCUF expressed concern regarding three types of existing contract
provisions: those provisions specifically requiring the Employer to meet and
discuss over certain matters, those provisions requiring the Employer to
provide information in arder to implement the employment contract, and
those provisions referring to Commonwealth directives that set certain
terms of employment. The Employer expressed its willingness to agree with
APSCUF as to the meaning of these changes. These agreements are as
follows:

1. Meet and Discuss. There are variou. requirements in the contract that
cite the Employer’s specific duty to meet and discuss with APSCUF. These

-are Article IX-A.1.a.; Article XX-B; Article XXIX-A; side letter re promo-

tion policies; snd side letter re early ratirement alternatives. APSCUF ex-
pressed the concern tuat it meet and discuss with officials who actuatly have
authority in the areas over which meet and discuss is to occur. For example,
if the parties are to meet and discuss over matters relating ‘o retirement,
where authority to address our concerns may rest with .he State
Employees’ Retirement System, it would be necessary t¢ have an ap-
propriate cfficial of the State Employees’ Retirement System at the meet
and discuss session. The Employer agreed that it will have sn appropriate
ofticial attend meet and discuss sessions so that APSCUF may speak with a
person who has & meuningful voice in tha matter over which meet and

dsicuss is oceurring,
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2. Information. There are several provisions of the - ollective bargaining
agreement that presently require the Employer to provide information to
APSCUF upon request. These provisions are Article V-A; Articis IX-D; and
Article XXIX-A. APSCUF was concerned that no less information available
to it under its pricr contract be available to it under the contruct altared in
light of Act 188. The Employer agreed that it would be responsible for pro-
viding all information that it was required to make available to APSCUF
under the prior contract.

3. Commonwealth directives. A number of provisions of the contract
refer to Commonwealth directives, rules, regulations, and policies thut per
tain to specific terms of employment. These provisions are Article XVIII-E;
Article XX{I-B and D; Article XXI1I-C-2; Article XXV-C; Arti-le XXIX-K
and L; Article XXX-A; Article XXXII; and Article XXXIV-F. The
Employer informed APSCUF that to a large extent the Board of Governars
has adopted Commonwealth regulations already. The kmployer agreed that
in no respect would the Board of Governors adopt directives, rules, regula-
tions, and policies that are less advantageous to APSCUF or bargaining
unit members than those in effect for other Commonweaith Fmployees.

JOHN D. RAUP WILLIAM R. SMITH

SIDE LETTER
[t is understood and agreed by the parties that “equivalent” as used in
Article X XI. Sec.ion A.7. does not mean identical and that minor varistions

may exist between plans.
“ J " ¢ : /A

APSCUF STATE SYSTEM OF YIGHER
EDUCATION/UNIVEKSITIES

814183
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SIDE LETTER
In the event that s FACULTY MEMBER is unable to find a qualified col-
league to replace him or her while he or she is on personal leave, such
FACULTY MEMBEh shall advise his or her departinent chairperson of
this problem. The chairperson and the dean shall assist the FACULTY

MENMBER in attempting to find a qualified colleague to cover the FACUL-
TY MEMBFR's classes.

it St S d (g

APSCUF STATE SYSTEM OF HIGHEF
8:4i83 EDUCATION 8/4/83
Date Date
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