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' Foreword r _ \

< A
1’[he Coordinating Board for Higher Education has statutor)\' responsibility to collect and
examine data submitted by Missouri colleges arfd universities. The following report is an
overview of employment in Missouri higher education focusing on trends in empl%%mem in
the seven categories’ identified by the Equal Employment Opportunity Commission. A

jter report will examine the effect of these trends on total compensation expenditures.

v

" Shaila R. Aery ,
Commissioner of Higher Education ' _ \




EXECUTIVE SUMMARY

"This repogt presents .information on’ employment in Missouri's public colleges and
unlversities for the period from 1979 to 1983. Comparisons are made over the four year
period in total employment, émployment among the seven Eqyal Employment Opportunity
€ommission categorigs of staff, and growth or decline in the ‘employment of women and
minorities. ,’[he Comparisons in the body of the report are presented by sector of public
higher education but detailed tabulations of the data by campus are available-in the
Appendix of the report. ' :

Total employment across all sectors,"of Missouri public higher education increased by only

88 positions between 1979 and 1983, from 19,320 to 19,408. There were significant

. reductions (17 percent).in the number of maintenance staff during this period and

reductionps of one to two percent in most other categories of nonprofessional support

staff. Faculty, the largest higher education employment Category, increased through 1981

N and then declined to a level of 1.5 percent above thefl{979 level. The only categories of

public higher education employment experiencing sigpificant growth were executive and
managerial staff (15 percent increase) and professionMgsupport staff (14 percent growth).

In" general, the number of womern” Jnd minorities employed in Missotri public higher
education grew more rapidly over the four year, period than did total employment. The
greatest proportional gains for women were made in the fastest growing categories of
- executive, administrative, and managerial and professional nonfaculty pasitions. For
minorities the largest absolute growth was wmnong the faculty; proportionately significant
ghins were made among executive, administrative, and managerial staff and among
_professional nonfaculty positions.

Starting on page 29, the Missouri public higher education data are compared_/tornational
higher education employment data. While the employment of women and pinorities in
Missouri public higher education in all types of positions lags the national préfile slightly,
the differenqes are more significant among professional positions, particularly for

~minorities. N
NOTES ON DATA
¢ ?h.e following report was c;)mpiled from data reported by public colleges and 'universities

on the Higher-Educatior® Staff Information Survey (EEO-6 report) of the U.S. Equal

" Employment Opportunity Commission. Institutions were asked to report on all full-time -
employees for the payroll period nearest October | of the reporting year, injependent of

/‘laging source. . \
LY \ .

Significant differences may exist between the number of employees recorded in this .
report and other reports on college and university employment. This report describes only
full-time employees. The’number of faculty recorded on this report is generally greater

than the number described on the Higher Education General Information Survey (HEGIS)

because the HEGIS data are limited to instructional faculty whose major or regular -

T assignment is instructionwhile the data reported here include all full-time faculty.

A This report does not include Lincdln University because the institution has not submitted
.~ -+  the 1933 data or Moberly Area Junior College because of incomplete_ data for 1979. It is
. important to note that the da'@ in this report are grouped by sector ta provide a broad
. state&'ide perspective. Theregare, of course, very significant variatioris inong campuses
within secCtots and the reader's attention is drawn to the g}a@\ndices of the report where
more detailed descriptions are available. Tt \\
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TOTAL EMPLOYMENT BY SECTOR AND CATEGORY

Total Employment By Sector
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Between 1979 and 1983 total employment across all sectors of Missouri pub

As illustrated in Figure

employment at the University of Missouri increased through 19

about the same level as in 1979. The four-year sector re

education increased less than one percent.

total employees by 134,

while the two-year sector, which was experiencing significant enrollment increase at that
increased total full :

time,

-time employees by 184.
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Total Employment By Category

During the 1979 to 1983 period there were significant variations in statewide trends in
.employment by categories. Generally, the direction of these trends held true acros¢ the
sectors, though there,were differences which will be discussed in later sections of this
report.. The variations by category of employment are significant because they indicate a .
significant increase in the number-of employees in relatjvely higher paying pasitions and a
decrease in'relatively lower paid positions. Similarly, the trends suggest that, statewide,
institutions experienced an increased executive, administrative, and managerial emphasis
while maintenance and élericzl’l support functions were réduced. . ’

. Employees classified on the EEO-6 report as executive, administrative or managerial staff
increased statewide between 1979 and 1983 by, fifteen percent. As illustrated in Figure 2,
this is the second smallest group of employe&s on the campuses, but the fastest growing
with an increase of 166 over the four year period reported. This category includes.such
titles as president, vice-president, dean, or director, as well as subordinate titles such as
assistant dean if the primary résponsibility is administrative. _ '

FIGURE 2. TOTAL FU*E EMPLOYEES BY CATEGORY
g ’ 1979, 9981 AND 1983
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Profdssional non-faculty employees increased by fourteen percent statewide, groia'ing by
258 staff members. This is somewhat a catch-all category of employment generally
Including all those positions requiring college education but which do not involve teaching
- or the exercise of independent discretion on matters of policy. Examples of positions in
this.category wot/lld include budget analysts and programmer/analysts. ' '

Faculty, by far the largest group of college and university employees, grew by 1.5 percent
statewide  between 1979 and 1983. As might be expected, the total number of faculty
seemed to rgspond ‘most directly to enrollments, with a peak being reached in 1981 and a
.slight decline by 1983. : .

The number of nenprofessional support staff declined‘n all categories, but to varying
extenyg. The number of secretarial or clerical staff declined by two percent as.did the
number of technical and paraprofessional employees. Skllled crafts personnel, the
smallest employment category, declined by just over one percent.

The most dramatic reduction in staff among the colleges and universities was in the least
skilled catggory of maintenance personnel, where there was a seventeen percent state-
wide reduction. As will be seen later, this trend varied considerably with the two-year
_colleges increasing maintfx‘lce personnel slightly while the four-year sector reduced
such staff by nearly 40 pe t. ‘One will note in the appendices that the major reduction
in the four-year sector was concentrated at three campuses and that at least one of these
campuses had clearly employed excessive maintenance persopnel in 1979. '

Summary

In summary, the statewide data indicate that total employment and the number of faculty
has been essentially static during the four years examined while there has been some shift
from nonprofessional support staff to professional staff. In a later report, the
Coordinating Board staff will examine the effects on total compensation expenditures of
this realignment of personnel. '
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FIGURE 3. FULL-TIME EMPLOYFES BY CATEGORY | | '
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EMPLOYMENT OF WOMEN AND MINORITIES " ’

v . .‘{’

Durmg the 1979 to 1983 period, when total statewide employment in public higher
education grew by about one percent, total employment of women and of minoritfes
- increased slightly faster. For women the statewide differepce was minimal at 1.4 percent
overall growth. By 1983 women cotaprised 46.4 percent of the total Missouri public higher
education workforce. Total minorjty employment grew at about six percent and reached
11.6 percent of total public higher education empld‘yment, which is essentially the same
percentage as nonwhites represenfed in Missouri's 1980 Census. (Misspurl Population and
Census Newsletter, August 1983, page 2.)
However, trénds varied widely by. sector and by employment category. In general, the
data would suggest that the public colleges and universitles have made concerted and
relatively successful efforts to address ehual opportumty goals where there has been
significant new hiring. There are also some examples of apparent efforts to address these
goals where significant layoffs have occurred. However, there are potable exceptions to
baoth these generalizations which will be noted in the followmg description” of trends
within employmcnt categories and sectors of hngher education.

In the following section the trends in total employment, in employment of women, and in

employment of minorities will be described in each personne] classification and by sector.

It is important to note that the total columns to the left of each graph include women and

minorities and the figures describing trends in the employment of women include minority”

. women. It should also be noted again that the trends vary considerably by campus within
sector. :

LY
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EXECUTIVE, ADMINISTRATIVE, AND MANAGERIAL POSITIONS Y

/ . :
. . . ,
University of Missouri . .

*

At the University of Missouri's four campuses and central administratlon the number of ,, "
executive, administrative, and managerial staff increased by 78 positions over the four
years. There was a net increase®of 59 women employed in these positions and a nbt
increase of M minority posttions. By 1983 women represented about 26 percent of this-
group while minorities accounted fai about five percent. '
N |

-~

FIGURE 4. EXEC/ADMIN/MANAGERIAL, WOMEN AND MINORITIES
UNIVERSITY ' OF MISSOURI 1979, 1981 AND 1983
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” State Four-year

Ar the state four-year colleges and Universities total executive, administrative, and
managerial employees increased by 80. There was a net increase of 56 women and of nine

minorities. By 1983 women represented 27 percent of this group and five percent were
minorltiesl :

~A . , [y
L Y

- . ‘ )
~ \
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FIGURE 5. EXEC/ADMIN/MANAGERIAL, WOMEN AND MINORITIES
STATE FOUR-YEAR 1979, 1981 AND 1983
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State Two-year

-
-

‘In the state twd—y@hr sec}on'cxctutive, administra\ivc, and managerial employees
increased by 8 during the four year periody The number of women increased by 16, while
the number of minorities was unchanged. By 1983, women comprised 28 pércent of this
group while minorities constituted |3 percernt. '

FIGURE 6. EXEC/ADMIN/MANAGERIAL, WOMEN AND MINORITIES
STATE TWO-YEAR 1979, 1981 AND 1983

?gg v ‘ \/ |
2N

110
100
0
80
70
80
30

:z NN
’g Z /;\\%/ "//\\///

X EC WOMEN MINORITY

NUMBER OF BMPLCOYEES

71 1979 Y 19m1 73 1983

-

: ‘ 18 -
~ " BEST.COPY



PROFESSIONAL NONFACULTY STAFF .

University of Missouri .

At the University of Missouri professional nonfaculty positions grew by 178 over the four
years. Tfiere was a pet increase of 211 women and the number of minorities in this group

increased by 21. By 1983 women reprc'sénted'64 percent of this group while six percent
were minorities. )

¥.

/‘ .

FIGURE 7. PROF NONFACULTY, WOMEN AND MINORITIES
UNIVERSITY OF MISSOURI 1979, 1981 AND 1983 .
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State Four-year

4

' In the state four:year sector, the number of professional nonfaculty positions increased
through 1981 and then declined for a net increase -over the four year period of 14
positions. The number of women increased by six positions while the number‘of minorities
declined by one. By 1983 women represented 5! percent of these staff while minerities
were five percent of the group, . , -

» ‘ - ) )

)
]

FIGURE 8. PROF NONFACULTY, WOMEN AND MINORITIES
STATE FOURZYEAR 1979, 1981 AND 1983 -
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State Two-year -4
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In the state two-year sector the number of professional nonfaculty staff iqcreased by 66.
The number of women increased by 55 and the numbet of minorities increased by 18. This
brought the representation of women and minorities in this group to 62 percent and 13
- percent respectively by 1983, ' ‘

NUMBER OF BEMPLOYEES
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'FACULTY " | : o

Universlty- of Missouri 7 : e

~
!

At the University of Missouri the total number of faculty increased through 1981 and then
declined for a net gain of only 63 positions. Womehn faculty membeks and minority faculty
. members increased at about the same rate as total facult,j wlth\ﬁnsmber of women
increasing by 45 and the number of minorities increasing by 38..»However, these gains
brought the percentage of women in the faculty to only 24 percent and the percentage of
minorities to nine percent.. It should also be noted that roughly half the’minority members
of the University of Missour] faculty are of Asian or Pacific Islander heritage. While thijs
minority group is a very small portion of the state's population, natjonal studies would
suggest they represent a ‘disproportionately high number of PhD recipients in growing
fields like engineering and computer science.

\

FIGURE 10. FACULTY, WOMEN AND MINORITIES,
UNIVERSITY. OF MISSOURI 1979, 1981 AND 1983
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State Four-year

4 S

LIn the state four-year.sector the total number of faculty increased by 48 positions

between 1979 and 1983. The number of women increased by 12 while the number of

minority faculty increased by 20.1By 1983 women comprised 27 percent ot thé faculty and

" minorities 3.8 percl:nt. As at the University.of Missouri, roughly half the minority faculty
7 were of Asian or Pacific Islander heritage.

FIGURE 11. FACULTY, WOMEN AND MRORITIES
- STATE FOUR-YEAR 1979, 1981 AND 1983
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State Two-year
v

»
Total faculty positions at the state two-year colleges dccreds’c)d by three positions over
the four year period. The number of women remained constant and the number, of
" minority members dropped by one. The percentages of women and minorities in the
community college faculty were 38 percent and nihe percent respectively.

-

v «FIGURE 12. FACULTY, WOMEN AND MINORITIES
STATE TWO-YEAR 1979, 1981 AND 1983
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SECRETARIAL AND CLERICAL EMPLOYEES

-~ . ’

- N

Unijversity of Missouri : . ' i

-4

-

Secretarial and clerical positions at the University of Missouri were reduced by~72 over
the four year period. The number of men ingreased by 21, making this category slightly -
gss predominantly female at 95 percent. The number of minority clerical employees
inél-ggsed by 72, bringing the mjnority percentage to |3 percent.

L

. : FIGURE 13. SEC/CLERICAL, WOMEN AND MINORITIES
N UNIVERSITY OF MISSOURI 1979, 1981 AND 1983
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' At«‘ﬂ-‘lé" state -:foui-.»\year institutions the number of secretarial and clerical employees
- increased hy 22. pThe number of men increased by 15 while minorities increased by' 14.

This brought -the‘_ﬁpercentage of minorities in this group to about five percent.
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LA FIGURE 14. SEC/CLERICAL, WOMEN AND MINORITIES
| STATE FOUR-YEAR 1979, 1981 AND 1983
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State Two-year : '
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In the state two-year sector the number of secretarial and clerical staff was reduced by
28. The number of men declined by six and the number of minorities declined by 4.

However, this left minority representation at eighteen percent of this category.

A

FIGURE 15. SEC/CLERICAL, WOMEN AND MINORITIES
STATE TWO-YEAR 1979, 1981 AND 1983
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TECHNICAL AND PARAPROFESSIONAL EMPLOYEES

t

University of Missouri

The number of technjcal and paraprofessional employees at the University of Missouri was
redudad by 20 over the four year period. The number of women In this group was reduced.
by sixX’ while the number of minorities increased by 22. This brought the percentage of
women in 1983 to 56 percent and the percentage of minorities to 11.6 percent. '

- b )
: FIGURE 16. TECH/PARAPROF., WOMEN AND MINORITIES
UNIVERSITY OF MISSOURI 1979, 1981 AND 1983
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State Four-year

[

In the state four-year sector the number of technical and paraprofessional staff increased
by 31. The numbeg.of women Increased by 33 while the number of minorities remained
unchanged at four. This brought the respective percentages for women and minorities to
34 percent and two percent for 1983.

FIGURE 17. TECH/PARAPROF., WOMEN AND MINORITIES
STATE FOUR-YEAR 1979, 1981 AND 1983
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State Two-year
. . A
In the state two-year seCtor the number of technical and paraprofessional staff increased
rather sharply for a gain of 126 staff. Women experienced a net gain of 95 positions, “
bringing their representation to 68§ percent of this group. Minorities increased by 7
which brought them to 15.5 percent of this group.
. | FIGURE 18. TECH/PARAPROF., WOMEN AND MINORITIES
STATE TWO-YEAR 1979, 1981 AND 1933 )
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SKILLED CRAFT EMPLOYEES

All Sectors -

In all three sectors of public higher education the skilled crafts employees remained fairly
stable in numbers, with a four percent decrease at the University of Missourli and small
Increases in the other two sectors. The number of women and minorities in this category
also remained fairly stable, except in the two-year sector where the number of women
declined considerably. The percentage of both women and minorities was rather small in
both sectors, except for the percentage of minorities in the two-year sector.

3

-

FIGURE 19. SKILLED CRAFT, WOMEN AND MINORITIES
UNIVERSITY OF MISSOURI 1979, 1981 AND \1983
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FIGURE 20. SKILLED CRAFT, WOMEN AND MINORITIES 4
STATE FOUR-YEAR 1979, 1981 AND 1983
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FIGURE 21. SKILLED CRAFT, WOMEN AND MINORITIES

STATE TWO-YEAR 1979, 1981 AND 1983
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SERVICE AND MAINTEP’ANCE EMPLOYEES

University of Missouri

Over the four year period the Univarsity of Missouri reduced service and maintenance

e+ oo - S1ATE DY 166, . Wamen in this. category.expaclenced.a.net loss.of 48.pasitions. agd _minerities

also experjenced a Joss of 48 positions. Because of the significant reduction In total

service and maintenance staff, however, minorities Increased very slightly as a

( - gqlzrcontage of the total. By 1983 women were 38 pdrcent of the total and minorities were
percent

_______________

FIGURE 22. SERVICE/MAINT., WOMEN AND MINORITIES
UNIVERSITY OF MISSOURI 1979, 1981 AND 1983
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State Four-year i .
. 4 )

The most significant reduction in staff between 1979 and 1983 occurred in service and
-maintenance employees at the state four-year colleges and universities. The total was
weenesnevooFoduced. by...359..employees or 39 percent.  As was noted earlier, however, this net .
reduction was largely due to three camp\?es which made major reductions, particularly
Central Missour} State University which réduced service and maintenance employees from’

- 379 to 121. With the reduction, the service and maintenance staff at Central reached a
size comparable to those at similar size institutions.

The number of positions filled by women in this group was reduced by 292 while the
number filled by minorities was reduced by 62. The percentage of women in the -
remaining total fell from 49 percent to 28 percent while the .percentage. of minorities
decreased from-. 11 percent to eight percent. E

FIGURE 23. SERVICE/MAINT,, WOMEN AND MINORITIES
STATE FOUR-YEAR 1979, 1981 AND 1983
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State Two-year ' ¥ . '

In the state two-year sector the number of service and maintenance employees increased
by 14 between 1979 and 1983. The number of women increased by 12 and the number of
minorities decreased by three. This brought, th percentage of women In this group to 28
percent and the percentage of minorities to 40 percent.

. " FIGURE 24. SERVICE/MAINT., WOMEN AND MINORITIES
STATE TWO-YEAR 1979, 1981 AND 1983
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COMPARISON TO NATIONAL EMPLOYMENT IN HIGHER EDUCATION

In order to provide some perspective for viewing Missouri's higheg education employment
data, the following comparison*to natipnal aggregate higher education data was compiled.
The national data was obtained from the U.S. Equal Employment ‘Opportunity Commission
report Minorities and Women in Institutions of Higher Education, 1979. Unfortunately,
the 1979 data are the most recent available on the natjonal level, so it was not possible to
compare trends over the time period addressed in this report. However, the 1983
summary for Missouri is displayed here ta illustrate how the state has performed In
relagion to the national 1979 figures. ‘

It should be noted that the national data reported in Figure 25 encompass all types of
higher education institutions .while the Missouri data apply only to public colleges and
universities. It is unclear what differences might exist in a national comparison of only
public institutions.

As can be seen in Figures 25-27, it would appear that the statewide data for Missouri vary

from the national higher education employment figures in some significant ways. In

general, Missourj institutions have relatively more faculty and relatively fewer
administrative and support staff of all types than the national average. The number of
women employed in Missouri public higher education lags the national average-only

_slightly, though there would appear to be some significant differences in distribution

among employment categories. Minority employment in Missouri public higher education
lags national averages significantly but there are also significant differences betweerf the
nationwide.average minority population and that of Missouri.

As Figure 25 and 26 illustrate, the faculty comprised 37.%4 percent of the staff in MissoZrl

~ public colleges and universities in 1979 as compared to a natjonal average of 30.9 percent.

Y

Missouri had a relatively smaller percentage of all other categories of employees except
skilled craft and service and maintenance workers. By 1983 the Missouri gercentage of
service and maintenance employees had been significantly reduced, the percentage of
executive/managerial employees and ‘professional nonfaculty had increased, and the
percentage of faculty was essentially unchanged.

This tends to corroborate the Coordinating Board's Master Plan Assessment Report
Number Six which suggested that, while Missouri public colleges and universities have less
to spend than their peers, they focus their resources on instruction. Conversely, of
course, Missour] institutions are able to provide relatively less in the way of support
services and institutional maintenance. '

Figures 25-27 suggest that Missouri public colleges and universities_have lagged slightly
behind the national average of institutions of higher education in the employment of
women. However, while Missouri's percentage of women staff varies only slightly from
the national average, women tend to be somewhat more heavily concentrated in those
positions which tend to pay less. Between 1979 and 1983 some notable progress was made,
Particularly in the fastest growing category of executive, administrative, and managerial
staff. : /
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The percentage of minority ¢mployees at Missouri public institutions of higher education
was considerably below the national average in every category of employment and in
total. However, in terms of the percentage of total employees of minority heritage, both
the national average and the Missourl percentage are close to the percentages of
minorities in the respective populations. Nationally the percentage of the population
which is nonwhite was about 17 percent in 1980 w{\lle in Missour{ the tigure was 11.6
percent. -

Nevertheless, while some notable progress was made between 1979 and 1983 in Missouri,
minorities continue to be significantly underrepresented among executive and managerial,
professional nonfaculty, and faculty employees.

\~

FIGURE 25

™y
. ;

SUMMARY, NATIONAL EMPLOYMENT IN HIGHER EDUCATION

1979

CATEGORY TOTAL I TOTAL WOMEN 1 WOMEN MINORITY X MINORITY
EXEC/MANAG 109,342 7.51 30,684  28.1% 7,719 7.1%
PROF NONFACULTY 210,932  14.4X 109,150  S1.7% 29,043 13.8%
FACULTY 451,240  30.9% 117,849  26.1% 40,660 9.0%
SECR/CLERICAL 313,472  21.5% 290,576  92.7X%. 57,726 18.4%
TECH/PARAPROF 122,957 8.4 68,848  56.0% 28,169 22.9%
SKILLED CRAFT 53,102 3.6 2,863 5.4% 7,990 15.0%
SERV/MAINT 199,866 - 13.7% 80,437  %0.2% 85,071 42.6%

TOTAL 1,460,911 700,407  47.9% 256,378 17.5%
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’ FIGURE 26

SUMMARY, EMPLOYMENT IN MISSOURI PUBLIC HIGHER EDUCATION

1979

CATEGORY TOTAL I TOTAL WOMEN T WOMEN MINORITY X MINORITY
EXEC/MANAG 1,133 5.9% 217 19.21 57 5.0%

PROF NONFACULTY 1,799 9.3 992 55.1X 95 5.3%
FACULTY 7,225 37.4X 1,939 26.82 456 6.32

. ~ S8ECR/CLERICAL 3,848 19.92 3,695 96 .01 382 9.9
- TECH/PARAFROF 1,369 ‘7.11 762 55.72 132 9.6
SKILLED CRAFT 967 5.0% 67 6.92 67 6.92
SBERV/MAINT 2,979 15.4% 1,192 40.02 929 31.2X

TOTAL 19,320 8,864 45.91 2,118 ° 11.0X

W,
FIGURE 27

LY

SUMMARY, EMPLOYMENT IN MISSOURI PUBLIC HIGRER EDUCATION

1983

] CATEGQRY TOTAL % TOTAL WOMEN X WOMEN MINORITY T MINORITY
' EXEC/MANRG - 1,299 6.7% 348 26.8% 76 5.9%
PROF NONFACULTY 2,057  10.6% 1,264  61.4% 133 6.5%
FACULTY 7,333 37.8% 1,996  27.2% 533 7.3%
SECR/CLERICAL 3,770 19.4X 3,587  95.1% 454 12.0%
TECH/PARAPROF 1,526 7.9% 884  57.9% 171 11.2%
SKILLED CRAFT 955 4.93 51 5.3% 69 7.2%
SERV/MAINT 2,468 ° 12.7% 864  35.0% 816 33.1%

TOTAL 19,408 8,994 46.3% . 2,252 11,62
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SUMMARY AND OBSERVATIONS

In general it would appear that Missouri'd pubic institutions, while lagging national trends
somewhat, have closely paralleled these trends in staff employment. Th:s observation is
not particularly comtorting, however There is much which remains to be done to provide
equal employmeqpt opportunity within institutions of higher education. In many respects
the job has really only begun. In the face of static 1o declining enrojiments and continuing
or increasing financial constraints. it is uniikeiy higher education employment will grow in
the coming decade. As has been iliustrated in this report, the greatest gains In
employment equity have tended w0 come where there has been staff growth. It will get
harder rather than easier to improve the record.

Another issue raised by this report is the shift in statf caregories from nonprofessional
support staff to professional nonfaculty and administrators. While even the 1983
percentage of executive and managerial staff in Missour: was delow the 1979 national
average, the shift still seems somewhat curious in view of financial constraints. The
trend would seem to suggest additincal analysis which is beyond the scope of this report.
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CRONDER 43 _ 43 9
» CENTRAL h Y4 32 13
EFFERSON 90 , | 9 3
TR0 CC . C 1 1
LONGVIEW 8 2 | 47 18 '
NAPLE NOODS 15 ! _ 36 8 :
PENN VALLEY " 18 1 ~ 1 94 T
PIONEER 4 S . 9 NI’
NINERAL AREA 48 | 9 20
ST. LOUIS CC .
FLO. VALLEY 131 - 18 4 | 174 8
el FOREST PARK 19 25 | 2 147 76
NERANEC 173 1 3 2 191 7
STATE FAIR 57 | . W 58 2
THRE§ RIVERS 33 - 33 22
TRENTON 27 - i} 13
TOTAL _ 993 80 2 13 | 1092 "s
4 e e e o e e e e e e e e s e e ot e e A e i o o e e e e e e e e e - e o ke e e 0 e o e
GRAND TOTAL 4806 238 % v/ S 17 7353 1994
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EXEC/ADHIN

UNIV. OF HO.
ROHINISTRATION
UHC
UHKC
UHR
UnsL

TOrAL

STATE FOUR-VEAR
CENTRAL
RIS-STOME_

~SOUTHERN -
HESTERN // i
NORTHEAST

NORTHHEST

SOUTHERS T

SOUTHNESY
Torm,

STATE THO-VERAR
CROMDER

E.CENTRAL

JEFFERSON ‘
METRO CC

LONGVIEN

WAPLE HOODS

PENN VALLEY

PIONEER

NINERAL AREA

ST. LOUIS (C

FLO. VALLEY

FOREST PARK

NERANEC ~

STATE FRAIR

THREE .RIVERS

__ TRENTON

Tovet.

ol

96
Jes
116

62

8
657

-
(]

13
33
31
26
36
41
27

144

ASIAN OR AN_IND. OR
HI SPANT C PRACTFIC ISL. ALASKAN NAT | TornL
' N

3 ' 99
10 3 1 319
[ 1 123
[ 9%

2 1 - 81
21 3 2 1 604
’ 3 90
11X 26
1 34

1 Ry

e

36
1 o 33
s

| b 1 1 3673
8
20
14

1 11
1 1 4
3

2 6
1 v 9
3

* i 15
3 22
Fd 23
1 22

e

14

! 4

20 t 1 165
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HHITE

PROF NON-
FACULYY

UNIV. OF HO.
ROMTNLSTRAT T ON
unC

UKC

UHSL |/
TOVIAL =

STATE FOUR-YEAR
CENTRAL
IS-STOME

THERN
HESTERM
NORTHERST
NORTHNEST
SOUTHERST
SOUTHNEST

TOVAL.

STATE THO-YERR
CROMDER
E.CENTRAL
JEFFERSON 4
METRO CC
LONGVIEN ,
MAPLE MOODS
PEMN VALLEY
PIONEER )
NIMNERAL ARER
. FLO. VALLEY ’
V- FOREST PARK '
~ WERANEC
STATE FAIR
THREE RIVERS
TRENTON

rorm.

196
867
143

64

1333.

-4

14
23
81
39
63
94
114

10
43

10 -

r\.gurv

HISPANI C

19 -

L
ASTAN OR

M. IND. OR

PACIFIC ISL. RLASKAN NAT.

are

TOVAL

299
313
160
68
-5
423

’9
11
14

o
<

61

Je.

8%
9Je
7/ 439

1@

BE

HOMEN

95
612
95
25
14
A

at

10
12
15
11
v
39
214

16

20

e

ne

87
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7
- ASTAN OR M. IND, OR
MHITE BLACK HISPANLC PRCIFIC XSL. ALASKAN NAT. TOTAL HOM
* - -
SECRETARI AL/
CLERICA.
. UNIV. OF MO.
ADHI NESTRATION 156 17 2 3 Ve 1
uhe ) ' 1410 .99 N 9 1t 6 1536 14
UMNKC 318 . 69 5 ' 3 2 397 3¢
UNR 211 | 1 2 21 2
UNSL 178 39 2 3 _ 219 2
roraL 2269 227 1 21 1 2548 24
STATE FOUR-YVERR
CENTRAL 149 2 1 152 1*
HARRL S-STOME b 10 25 1
SOUTHERN 50 #» | L{t] f
HESTERN %9 1 68 £
NORTHERST 100 . 1 109 1€
- NORTHMEST 94 2 1 9 <
SOUTHERST _ 118 6 1 125 15
. SOUTHMEST 218 1 1 220 2¢
ToT™. : 003 28 3 2 2 _ 039 01
STATE THO-VEAR ‘ .
CRONDER 16 ' . 16 1
E.CENTRAL 19 19 1
JEFFERSON 32 : , R 3
* METRO CC 11 10 2 2 25 2
: LONGVI EN 19 3 22 1
" " MRPLE HOODS 18 . 16 |
PENN VALLEY 18 9 6 1 34 2
PIONEER . 8 5 1 14 ]
MINERAL ARER 13 A B3 1
S¥. LOUIS CC 40 12 1 53 5
FLO. VALLEY 51 1n T2 5
L FOREST PRRK 19 : 21 69 6
E MERANEC 66 3 : _ 69 6
‘ STATE FRIR 32 I : : 3 1y
THREE RIVERS 1 . - 1
' TRENTON . 7 . ? 4
TOrAL 399 ’s 10 : h ] . 1087 - 48,




H
#
~
MHITE
TECHNICAL /
PARAPROF .
UNIV. OF HO. ,
AONINISTRATI ON 92
UNC €86
UKC 08
UM 0
unsL 30
TOTAL 936
. STRTE FOUR-VEGR B
CENTRAL . 2
HRRRI S - STOHE 2
SOUTHERN 12
HESTERN 21
. NORTHERST 15
NORYHHEST 14
SOUTHEAST 16
SOUTHREST 1
ToraL 166
STATE THO-VEAR
CROWOER LR
E3CENTRAL 9
JEFFERSON 6
METRO CC , " 26
LONSVI W 15
NAPLE 13
PENN VALLEV 15
PIONEER )
WINERAL RRER
ST. LOUIS CC 32
FLO. VALLEY 35
FOREST PARK 21
NERANEC 32
STATE FAIR 4
THREE RIVERS -
TRENTON -
TOTAL 217

BLACK

HISPANI C

’2
1@

91

t pmt

29

ASIAN OR

AN_IND. OR

PRCIFIC ISL. ALASKAN NAT.

3 11
2 3
1 1
6 15

TOTAL

99
7
104

40

1052

43

12
22
13
14
18
14
172

BEST

HOHEN

36
459

21

-
—

NS RV A - NN

$

N

2N

14
11

23
20

22

154



HHITE
{

SKILLED CRAFT '
UNIV. OF NO.
ADHINI STRATION 62
uMC 294
UMKC ' 82
UMR 92
unsL : 55

YOTAL 505
STRTE FOUR-YERR
CENTRAL S|
HARRI S-STOME 3
SOUTHERN
HESTERN 19
NORTHERST 23
NORTHMEST 53
SOUTHEAST 54
SOUTHHEST 43

oL 247
STATE THO-VERR .
CROMDER 1
E.CENTRAL .
JEFFERSON - R 3
METRO CC %

. LONGVIEM )

MAPLE NOODS o o
PENN. VALLEY .
PIONEER
NINERAL ARER o
S$T. LOVIS cC 5
FLO. VALLEY 10
FOREST PARK . 16
NERANEC 19
STATE FAIR
THREE RIVERS
TRENTON ) '

TOTAL 65

HISPANIC

A DD~y

N

7 s Ne g

14

AN_IND. OR

Ll Y |

ASTAN OR
PACIFIC ISL. ALASKAN NAT.
S 3
1
1 ~
1 )
L}
1 ]
'
2
e
fand
> o5

<

A,

!

YOTAL NOMEN
b 34
Y10 1
94 3

94
59 3
627 1
64 3
6 1
11 1

23
54 1

50

13
259 3
1 1

3

6
23 1
21 1
22 2
9 5



'BEST

ASIAN OR AN.IND. OR :
HHITE BLACK HI SPANI C PACIFIC ISL. RLASKAN NAT . TOTAL HOMEN
SERVICE/MAINT .
UNIV. OF nO. - »
AONINISTRATION 16 'S 2 24 6
UNC . 11 3682 5 10 12 1120 146
UNKC ) 173 1 9 3 o o7
R 126 | 6 1 ' 133 38
tmsL 62 96 1 1 162 50
TOYAL 1003 665 7 zz\ 16 1713 655
STATE FOUR-YEAR
CENVTRAL 168 13 1 192 83
HARRI S-S OoME : 1 1 1
SOUTHERN 12 2 1 15 6
HESTERN 13 2 45 14
MORTHERST ¢ 69 1 N | 71 24
NORTHNEST 9% L 95 40
SOUTHERST 72 11 1. 1 8% 39
SOUTHMEST 1% 9 1 1 . 151 25
ToTAL 629 ‘39 . 3 3 1 675 240
STATE THO-YERR \
CRONDER ' 12 12 :)
€E.CENTRAL . 13 . : . 13 4
JEFFERSON 14 1 15 t
WETRO CC 4 1 5 3
LONGVIEN 12 2 t 1 16 5
WAPLE HOODS 5 Vg 1 7 1
PENN VALLEY 6 v 1 1 25 7
PIONEER 2 2
. WINERAL ARER 9 9
ST. LOUIS CC 1 4 5 1
FLO. VALLEY 21 c21 12 15
FOREST PARK 17 0 . 1 50 17
HERAMEC - 20 26 T 48 14
SYATE FRIR . 12 ‘ 12 3
THREE RIVERS 3 2 8
TRENTON , 2 _ TR 1
. TOTAL 151 112 | 3 2 274 080 .
‘ ASIAN OR AM.IND. OR
HHITE BLACK HI SPANIC PRCIFIC ISL. ALASKAN MNAT. TOTAL HOMEN
. GRAND TOTAL 10510 1464 ’5 102 53 12204 7030
:‘:2::::::::::::::;::c::::::::::::::::::‘:::::::::::::s:::::::::::::::‘.:::::::58:2::::::::::::::::::::::::::::

SOURCE: €EO06 Forns ) ¢
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‘ . BEST COPY

NUMBER OF FACULTY EMPLOYEES BY RACE, ALL CONTRACTS, 1981
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. e e M o At e e

,Umlu%rsghou
unC

UmE
UMR
UNSL

TOTAL

STATE FOUR-YR .

CENTRAL

HARR [ S-5TOME
SOUTHERN
WESTERN
NORTHEAST
NORTHMEST
SOUTHEAST
SOUTHWEST

ToTAL

STATE TMO-YR
CROMDER

E. CENTRAL
JEFFERSON
METRO (C
LONGVIEW
MAPLE MOODS
PENN VALLEY
PIONEER
NINERAL AREA

- ST, LOUIS cc

FonEs! Pha
NERANEC
STATE FAIR
THREE RIVERS
TRENTON

GRAND TOTAL

R A i i i F P T I T

SOURCE: EEDA FORNS

o7

——

NHITE

BLACK

33
1947
%7
334
182

3733

434

18
130
131
246
240
396
320

2173

- e e e e —-————
- —va o et st e > e

17
12

HISPANIC

ASIAN OR AN. IND. OR
PMIIF!C ISL.  ALASKM NATIVE TOTAL

~
- = -9

[N - -]

L P
d
~I

LA

- Ol

~

12 149 10 4072

! 471

155
232
1 U5
409
334

2249

OO RIPI NP e D
—

S P -

Cond
ot
o~
Cd

—
-
o

P

31 193 14 1398

154.

e ey e - e

279

119
979

1435
16

-

3!
42
)
39

123

144

604

N e e e e

1999
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BEST COPY

\
FULL-TIME EMPLOYEES BY RACE, PUBLIC INSTITUTIONS, ALL CONTRACTS EXCEPT PA&LTY. 1979
:::::::::Z:Z:IZER:::.‘::Z::::::::::::;:::Z::;:l::::::::::::::::::.’.:::::::Z::::::ZZ::::;::::.‘I::Z:::::::.::::
ASIAN OR AH_IND. OR
HHITE BLACK HI SPANIC PACIFIC ISL. ALASKAN NAT . TOTAL HOMEN
EXEC/HADNIN .
UNIV. OF M.
RONINI STRAT I ON 93. 1 94 12
TS 278 9 1 1 : 201 .74
UNKC - 112 -4 1 ‘117 19
UMR 85 1 5o 5
useL ’0 4 82 10
e/ TornL 608 19 1 1 2 630 120
STRTE FOUR-YERR
CCNTRM. 74 ' 1 75 9
HARRI S-STONE 4 4 0 4
SOUTMERN 29 1 30 6
MESTERN 3 | 30 ? .
MNORTHE RS T 24 24 A
NORTHMEST W . » 6
SOUTHERST 30 2 0 4
SOUTHHEST 68 t 69 9
TOYAL 304 e 2 ) 2 34 19
STATE THO-VEAR
\ CROMNDER 10 10 4
€.CENVRAL ? Fd
JEFFERSON 11 11 3
- WETRO CC ADNIN 1 3 15 1
LONGW EN Ki 1 3
' NAPLE HUODS 4 4 1 ,
. PENN VRLLEY 3 2. 5 1 7
PIONEER N 4 10 5 (.
WINERAL AREA - o 6 1
ST. LOUIS CC 20 1 21 1
FLO. VALLEY 18 Y4 22 ks
FORESY PRARK 14 e 1 23 ! 4
NERANEC 21 1 22 6
STATE FRIR 7 A by 2
THREE RIVERS 19 19 4
TRENTON 4 ' 1
TOTAL 164 - 22 2 1 189 40
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HHITE

PROF NON-
FACULTY

UNIV. OF no.
ADMENI STRATION
unC
UHKC
UHR
s

TOTAL

 STATE FOUR-YEAR
CENTRAL
HARRI S - ST OHE
SCUTHERN
NESTERN
NORTMHERS |
NORTHUEST
SOUTHERS T
SOUTHHEST
TorAL

STATE YHO-YEAK
CROMDER
€. CENTRAL
JEFFERSON
HETRO CC AONHIN
LONGVIEN
WAPLE HOODS
PENN VALLEY
. PTOMEER
HINERAL ARER
$T. LOUIS CC
FLO. VALLEY
FOREST PARK
NERPANMEC
STATE FAIR
THREE RIVERS
TRENTON

fOTAL

22

14
20

BL ALK

(¥ -
URAN DN -

N

HISPANIC

BEST COPY AyAILABLE |

-

[- NN SES Y

ASIAN OR

PRCIFIC 1SL . ALASKAN NAT .

AM.IND. OR

8
19 b ]
1
1 1
2% 4
1
1
2

61

BEST C

TOTAL HOHEN
A

182 1
057" L% ¥4
161 83
b 22
58 33
1314 746
66 hFe
18 » 9
11 6
16 12
1.2 22
3 16
7 50
86 3e
32 190
16 2
12 ]

5
6 ~ 3
25 16
4 2
e 2
16 11
20 ‘3
113 56



SECREVARI AL/
CLERICAL

UNIV. OF M0,
ROHINESTRATION
U
O
UiR
usL |

TOTAL

STATE FOUR-YERR
CENTRAL
HARRT S~ 5T OME
SOUTHERN
HESTERN
NORTHERST
NORTHMEST
SOUTHEAST *
SOUTHMEST

\ TOVAL

STATE VYHO-VEAR
CROMDER
E.CENTRAL
JEFFERSUON
HETRO CC RDMIN
LONGVIEN
WAPLE HOODS
PENN VALLEY
PIOMNEER
HINERAL RRER
ST. LOUIS CC
FLO. VALLEY
FOREST PARK
NERANEC
STRATE FRIR
THREE RIVERS
TRENTON

TOTARL

HHITE

127
1368
334
194
173
2266

141

57
100
9%
140
207
a8o

12
18
27
20
24
16
23

11
” 33
62
13

30
16

100

BLACK

\

1

>
(3%

.94
44

210

BES

HISFANIC

14

ASIAN OR AR.IND. OR
PACIFIL 1SL. ALASKAN NAT.

! 1
19 9
3
2 3
‘
28 13
1
1
1
1 1
" 1
1
4 3
1
1
1 1

62

T°COPY AVAILABLE
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BEST COF

TOorAL

2Q2
1511
364
201

226

2523

146
19

660
169
99
113
209
026

12
10
27
35

| Vg

20
11
52
63

62
n

16

499

HOHEN

194
1437
376 g
196
223
2426

146
14

197
111

196
604



- . BEST CO

% \
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o’
ASIAN OR AN_IND. OR
HHITE BLACK HISPANI C PRCIFIC ISL. ALASKAN NAT . TOTRL HOMEN
FTECHMNICH / .
PARRPROL _ : —
UNIL . OF N0 .
ROHINISTRAT I ON 100 o] ) 1 1086 3
W €94 6 1 5 3 770 465
UK 9% 6 2 1 | ’ 100 62
UMR 38 39 9
UNsL . 31 3 1 1 * 3o 17
TOTHL _ 383 o1 4 0 -4 1050 500
. STHIE FOUR-VERR
CENTRAL 30 3¢ 10
HARRI S-STONE 1 2 - 3 1
SOUTHERN 9 ? 9 4
HESTERN  / 21 1 1 Y 23 21
MORTHERS T 9 9 2
HORTHMEST 15 15 'S
SOUTHERST 12 12 6
SOUTHHEST 35 354 10
TOTAL 132 3 1 13 66
STATE THO-YERR ' .
CROHOER 9 1% 19 5
£ .CENTRAL 10 19 ]
JEFFERSON 6 ‘ 6 3
METRO CC RDMIN ? 1 8 4
LONGVIEW . 1 NS 4 1
mtb::)oos. 5 5 2
PENN VRLLEY ? 3 2 . 12 9
PTIUNEER 1 3 - 4 3
HINERAL. ARERA
ST. LOUIS ¢C 21 3 1 25 i
FLO. VALLEY 32 4 1 37 26 o
FOREST PARK K 12 9 26 18
HERAMEC 30 2 32 20
STATE FRIR 4 . 4 } 4
THREE RIVERS -
TRENTON 6 3
TOIAL 152 26 2 3 te3 114
’ Ad [ )

BEST COPY AVAILABLE




BEST 0

ASIAN OR AN_IND. OR
HHITE BLACK HISPANI C PACLFIC ISL. ALASKAN NAT. TOT ML HONEN
SKILLED CRAFT
UNIV. OF ho.
ADMI NI STRHT I ON 6} 6 1 68 3
UNC 298 10 1 3 312 3 .
W C g 3 11 1 97 4 9
UMR (13 1 3 09
UNSL 52 6 ' 56 2
TOTHL 521 ) 34 2 1 6 614 12
STHTE FOUR-YVEAR
CENTRAL ’6 1 . 1 72
HARRI S~STONE 2 1 . |
SOUTHERN 11 1 12
HESTERN 11 11 1
NORTHEAST 24 : 24
NORTHMEST ) 39 - : 39
SOUTHERST 56 4 60
SOUTHNEST 416 1 v ’
TOTAL 259 0 - 1 268 )
STATE THO-YERR
CROMDER 13 13 12
€ .CENVRAL 1 1
JEFFERSON )
METRO CC ADMIN
LONGVI EN
HAPLE MOODS
PENN VALLEY v
PIONEER
NINERAL ARER _
ST. LOUIS Ct 6 1 d
FLO. VALLEY -~ 18 5 23 2
FOREST PARK 18 5 20 1
NER A 17 - 21 2
S¥ATE ,
THREE RIVERS
TRENTON
rorm. 70 15 85 1 b

N\

64 S
, TIGVIVAV AOD 1538




./
ASIAN OR AN_INDQ. OR .
NHITE B ACK HI SPANY C PACIFIC ISL. ALASKAN NAT . TOTAL, HOHEN
SERVI CE/NRINY . ‘
UNIV. OF MO. . , :
ADNINISTRATT ON 22 7 . & . i 29 ' 4 .
U 763 373 4 1@ 3 . 1163 426 -
UNKC 109 189 2 , S 2 206 106
m N 122 1 . ' 2 129 25
UNSL 56 191 1 | " 1 179 g
TOYAL 1923 : 665 4 ‘14 \ 18 1Zre 660
STATE FOUR-VERAR : . ’
CENTRAL 329 B 2 : 2 37y 244
HARRY 5-ST OME & 2 2 ’ : 4 -2
SOUTHERN - 34 1 ° 1 { 36 3
MESTERN 37 2 ‘ 39 19 :
NORTHERST 70 L : N 2
NORTHMEST ’ 111 : ' : 111 ' 57
SUUTHEASY 108 33 24 . & . 145 9
SOUTHIEST _ 132 1 1 11 26 -
TOVAL : 822 9% 4 & 1 928 454
STATE THO-YVEAR . . '
CRONDER . o , : '
E.CENTRMW., = - N b ) -
$ JEFFERSON 14
METRO CC RDHIN 3 4 , 1
LONGVI EN T4 3 : : o ,
MAPLE MODDS 2 . : . : -1
PEMN VALLEY 11 13 2
PIONEER : 1 3
NINERAL ARER _ B X : : .
ST. LtOUES Cg 1 2 .
FLO. VALLEY - | .20
FOREST PARK R < 44 _ '
. NERAMEC 16 ., 26 : o B
" STATE FAIR ; C 18 , : ) / ,
 THREE RIVERS T2 o P _ :
TRENTON : & 3 ‘ ) S
T TOTAL . . 156 : 1s, -2 . 2
::::::::::L‘::::::::;ﬂ:::::z::::ﬂ:::z::::::::::n::::::;::::::::::::: .*.'.:::::n:::::::'x::::::::\::::::‘::::::::::-:,: ~
. N . ' ASIRN OR ° AN.IND. OR . . . '
. HHUTE BLACK ~ msmmq@t- PACIFIC ISL. ALASKAN NAT. TOFAL HONEN
T e e o e e s v a8 e e e e et e e oa e o e ke e T ———— e o 2 o e e e e e e e e e .
GRAND TOTAL " 19433 115 . LI T 57 12095 6925 - ,
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A

NUMBER. OF FACULTY EMPLOYEES BY RACE, ALL CONTRACT$ 1979

ASIAN OR M, IND, OR
CWITE K HISPANIC PALIFIC ISL.  AChOCRN NATIVE TOTAL WO
_UNIV, OF O, , -

* ADNINTSTRAT 1OW 77 ! 2 - 5] 280
N lm_ 32 n 5 5 2039 39
UMKC s 7. 4 18 ! 54 127

UM 1 | 4 i : 3 21
UL ) 370 " 7. 10 | 102 107
TOTAL : 3851 130 . 2 e - 1 1942 912
STAYE FOUR-YR .

- CENTRAL “a 5 3 y Lo ™ 19
HARR1S-STONE - 19 Y . 30. 17
SOUTHERN - 144 ! 7 W 33
NESTERN 0y | . 1 37
NORTHEAST el 2 | | 1y 250 b9
NORTHUEST 240 2 2, 2 I 7 83
SOUTHEAST 39 2 5 ' W 114
* SOUTHMEST 93 -3 ' 8 505 139
TOTAL - VA o = e 8- 3 2188 592
STATE YWO-YR ¢
CRONDER 30 1 2 1 8
E, CENTRAL . - " _ m 9

_ JEFFERSON Bl | 1 82 29
MTRO L 2 : 2 "

-wasgo W 72 : ! 87 1
: DS 19 1 ! " 10
PO VALLEY 2 18 ! 2 o 2

PIONEER 12 9 2 17
. WINERAL AREA . It -2 st 2
~ g1, LOuIS Ce '

FLO. VALLEY - 159 16 b 176 84
FOREST PARK 128 21 | 153 7
‘ umng . 160 12 L2 R 89
* - STATE FAIR * S . | cI. 88 2
THREE RIVERS - 52 52 17
TRENTGN _ . i ‘ 21 12

. - o™ . .

AL 993 8s 3 o ! 1095 s
amn To¥AL’ 8769 .20 e 157 5 15 1225 1939
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Appendix G

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

HGHER EDUCATION STAFF INFORMATION (EEO-6)

Public/Private Institutions and Campuses

FORM APPROVED
O MBS No 3048 0009 -
' Expices 8/30/08
A\

\ .

&

0Q NOT AiTER INFORMATION PRINTED IN THIS BOX

RETURN ADDRESS

3 -

e ——

- FEDERAL AGENCIES

-
Yy
This 15 & joint requirement of the
EEOQC, Office for Civil Rights;
Departmant of Educafion and the

Ofttice of Faderat Contract Compliapce

Programs; Department of Labor.
All survey inquiries should be
directed.to the Higher Education
Reporting Committes.

?

Mail original and three
copies of this form to the address
shown by: '
i IDENTIFICATION
A INSTITUTION/CAMPUS OR SCHOOL (OMIT IF SAME AS LABEL )
{1 NAmE z
2. STREET AND NUMBER/P 0 80X 3. CITY. TOWN 4 ‘COUNTY 5. STATE 6. 2tP CODE
’ . B. REPORT COVERS
- ~. < T *
l~,‘1 ’ 1. SINGLE CAK/QPUS INSTITUTION 3. MAIN CAMPUS
- 7 '-\‘
- » - A
2. BRANCH CAMPUS 4. SEPARATE ADMINISTRATIVE OFFICE
- .F
8. OTHER /Specity) \ N
. © C. PARENT INSHITUTION
v - .
§ 1. NAME INSTITUTION OF WHICH THE BRANCH CAMPUS / MAIN CAMPUS / SEPARATE ADMINISTRATIVE OFFICE IS A PART.
D. FEDERAL CONTRACT INFORMATION .
1 INSTITUTION OR ADMINIS“AYNELY EOUAL UNIT HAS A CONTRACT/SUBCONTNACT WITH ANY U 8 GOVERNME}IIT AGENCY FOR (ANSWER
YES8 OR NO FOR EACH SPECIFIED INTENVAL): N T
t
. ~ A.$10,000 - $49.999 O ves 0O w~o -
1) .
. " . 14
o 8,.850,000 - $999,999 / Co 0O ves D '3
‘ C. $1.000,000 OR MORE . . O ves D NO
pY , ’ B
. _ ., )
: , ‘ . Yy .
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/ ' . FULL-TIME STAFF STATISTICS - OCCUPATIONAL ACTIVITY
e (Use Institution’s definition of full-time employment)

e — A. FULL-TIME FACULTY

w/ ﬂ & L NUMBER OF EMPLOYEES = T T T
< 3 ]
PRIMARY : : ST NAE . W FEMALE . '

SRinn

G H I J X %

b - ———— —— ———— - B aldRE e L) - BN SRR

QCCUPATIONAL NON-HISPANIC
ACTIVITY RY

SALARY CLASS TOTAL

~| ¢ INTERVALS 1Sum of cols

kNt

TOTAL
Sarm of cols
-
TOTAL
Scvm of cods

T8N

»
- 3
(x]
Q
|
-

— ——— o N

I 9 10 MONTH
CONTRACT

‘ . SALARIES
seow S 7.800 |
$ 7800 - ° 9.899 | -
10000 - 12999 - [, \
12000 15999 ~ ' '
16000  10.999 B ' - ' 7
19.000 - 24999, .
26000 20999, | -
30,000 AND ABOVE ' ) ). ' -

R B - S A I "R S

4

A ¢

T 9. TOTAL

X

Al . 2 LESS THAN .
9-10 MONTH . \
CONTRACTS <y ) .

10

3 1112 MONTH
CONTRACT _ ) .
SALARIBS
11 BELOW S 7.600 . \
12 S 7800 - 9.999 . '
137 10000 - 12.999
14 13000  15.999
. 15 19000 - 18.999
16 19000 - 24.999 _ _ . T
1728000 29999 4 ]
18 30,000 AND ABOVE . ' )

>

19. TOTAL

4. SECTION A TOTAL \

20

>

B. ALL OTHER FULL-TIME EMPLOYEES

'y X

1. EXECUTIVE/ .
ADMINISTRATIVE/
MANAQERIAL -

21 BELOW - $ 7,800 .

228 18500 . 999 - ¢

23 10000 - 12,999 , ' (,'

24 13000 - 15.099 ' Y 3

28: 16000 - 18,999 _

109 19,000 - 24,999 .

T 28,000 . 20.9%¢

28 30.000 AND ASOVE

[ N
s *

A 29. TOTAL ‘

c
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FULL-TIME STAFF STATISTICS - OCCUPATIONAL ACTIVITY .
(Use institution’s definition of full-tims employment) ’

PRIMARY
OCCUPATIONAL
ACTIVITY BY
SALARY CLASS

INTERVALS -

_ Bx ALL OTHER FULL . TIME EMPLOYEES (Cony 77

NUMBER OF EMPLOYEES

. ey

. T MALE | FEMALE

" NON-HISPANIC
ORIGIN

TOTAL QfRIGIN

Sum of con
s8N

“ur - 2 -
§ ‘ §
H . X L 4]

"

1885

NON HISPANIC g

TOTAL

X Sum of cole

C-a
HISPAMIC

TOTAL
Sun of cols
/My

ASIAN OR

A

~ PACHIC
AMER

2 PROFESBIONAL
NON-FACULTY

30 BELOW 8 °7.800
38 7800 9999
32 10,000 12.999
33 13.000 15.999
M 18000 18.999
385 19.000 24.999
38 28000 29999
37 30.000 AND ABOVE

38. TOTAL

.

R s naliETEEE SN N

3 SECRETARIAL/
CLERICAL _

39 BELOW

40 8 5,000
41 7.600 -
42 10.000 12,999
43 13,000 15,999
44  16.000 AND ABOYE

45. TOTAL

8 6.000
7.490
9.999

[BUSU U SR e

4 TEGHNICAY -
PARAPROFESSIONAL

- 48 8ELOW 8 8,000

Qr\su.ooo 7.499
48 "\7.800

9.999
4% 10,000 12,999
80 13000 18,999

81 18.000 AND ABOVE

52. TOTAL

8. SKILLED CRAFT

S 8,000
7.499
9.999

83 BELOW
54 S 5.000
88  +7.500
56 10,000 - 12.999

13.000 15.999
8  16.000 AND ABOVE

59. JOTAL

o. selvier/” © -
. MAINTENANCE

60 BHOW  § 3,000
618 3000 . 4999
82 8000 . 7499
63 2500 . e
84 310,000 AND ABOVE

. 88.TOTAL

%,

"7 SECTION 8 TOTAL
[ 1] .

- t PAGE )

s

A,

TQ
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N FULL-TIME STAFF STATISTICS - OCCUPATIONAL ACTIVITY T
: {Use /n.ﬂ/rution s definition of full-time emp/oymcnt)
T o 4 ... C.ALLOTHER FULL-TIME EMPLOYEES -
, n __;.._ e NQNEEE_R'OF_EMPLOYEES . _ L B
R MALE 1 -+ FEMALE
PR'M RY T.—. NON-HIBPANICM‘_ ) o *"""""'_"_""'_" T NO;I—;{;I;ANIC T - .
. r OCCUPAT'ONAL g ORIGIN g 8 -1 g g ORIGIN ! 8 3
: ACTIVITY Spm o con | # 38 | IR e 5
© ? o O el g
= 30 E 3 g 3§ we P-é g S § al\. g E
. 153 - R &3
T NSRS S S -t SV SN S O (NSO - IO SO T (VI A SO
’ ) C ADDITIONAL INFORMATION
S e e e g e e o
1 EXEC /ADM /MGR i [
PERBONNEL — ™~
WITH ACADEMIC
67 RANK AND/OR TENURE \
SR Y SN IS PR S N, (SRS S SN S S B
2 FULL TIME STAPF
PAID IN FULL FROM
“80FT MONEY*"
88‘ SOURCES l § . |
3 FOREIQN NATIONALS - T, T T - T 0 .
{ALSO REPORTED IN 11A
89 ano 110, ] L I R N
10 FULL-TIME FACULTY B8Y RANK AND TENURE
(Only include ¥ employees reported in “FACULTY " sections of report - PART I1A)
ATeEnvRED T T T T T
,o TENURED OM|T IF NO|EXISTING TERURE #ROGHAM _’
. ——— bl ey T e
71 2 ASS0 PAOF'S _ . S I S
72 3 ASST. PROF'S o o i 1 - _*w N ) _1
79 4 INSTRUCTORS B h
T4 B LECTUREAS - ol _ B |
76 68 OTHER PACULTY . i
R 7. TOTAL .
76 .
. B. NON.TENURED OMIT IF NQ EXISTING TENURE PROGHAM
ON TRACK .
17 Prroressons . 1
7% 9 A8s0 PROF'S R
15 10 ASST PROF'S
80 11 INSTRUCTORS : ) : . : L s
Bl 12 LEGTURERS z - B
B2 19\0THER FACULTY i L " Ao
. 14. TOTAL
[ : Y -
«, C. OTHER ' X
84 18 PROFESSONS .
1 1] 18 ASSO PROF'S . 3 S
86 17 ASST PROF'S . " , ’ )
87 18 INSTRUCTONS . . v
88 19 LECTURERS ) ’
9 20 OTHER FACULTY ' R } .
20 21. TOTAL e ‘ 0 ik
N 22. SECTION Jt TOTAL - 1 It
_#1 (SAME A8 LINE 20) e
LEQC FOAM 221 JANUARY 1993 PAGE 4
. 1 ) . .
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