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'}r o Thas unit of instruction has been desighed especually ‘for use with o
- freshmen vocaT«onal agriculture students. For. your . convenience, the material

'has been prepared to fit into a Three-ring; loose-leaf notebook. . Other
material that is prepared to accompany this unit of instructior'. wtl( be
- prepared ‘in a similar manner. : :

4 ° e
4

The xnsTrucTor should study The enTtre untt carefully before attempting
to teach ‘any of the lessons. ‘The key concepts that should be presented to
"meet The.obJecftves of the core currtcu!um are sncluded however, all material:
that would be applicable may -not be provided.. Each instructor should look
fjr\ for ways To |nclude local examples where, poss:ble and appropruafe v
--Some handouts and;v:su@l.maferIaIS\ane tncluded wx*hueach lessoﬁ.) Here X
-again, gacb teacher may have additional illiustrative material that wouid be =«
. approprgate. It is also important to have availgple alt references listed
L ~at the end of each !esson The lésson content is based on the references

isted. e ﬁj
~ . , .2 I - . , . v
© Spectal thanks s given to Cindy«Luoma, Vocational Agriculture Instrucfor,
" Fairfield, Montana who prepared the initial material included in this unit :
of lnsTrucflon. ' o

-
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©. .+ UNIT: Leadership, Through The FFA - S T
}- o . _ M . ) : . . : ’ Y. O ! ‘ :
] . © Situation: el a , 3 . . o
. o S ' ' ' ¥ :
N , Leadership -in .Ame can agr:culfure is absoluTer necessary in-order to
“maintain the posifion it.holds in the American economy. The FFA is an e S
‘essential teaching tool to:aid in the development of leadership acTIv:Ties ]
as well as in the application 6f technical skills. It should. be an
integral part of the vocationa! agriculture program. it should -

be used to encourage entrepreneurship, help make better employees and
develop responslb!e citizens by preparsng théem- To accepT leadarship.

roles , , \v'

' , General Alms and Goals: J~ I - : g
i oo .
; ) . . .

1. To develop an undersTandlng of The role of FFA in-the vocational

[ agriculturgsprogram. : : »
' '2.'\Tﬁdﬂevelg5ian undersTandung and’ appreCIafnon for the edu afuonal
' careemeopportunities proviged Through vo-ag and FFA
3. To develop‘%he abaI:Ty to recognize leadership qual:?ces - .
4. To develop *he abillty to take advantage of opporfunlfses to Ty
develop leadership qualities. > ' '

_ . 5. To Yevelop the ability fo perform as a teader.

‘ - 6. To develop an quersfanding of why the FFA was organlzed

' - 7. To acquaint students with The*symbo!s, emblem and colors of The
organization. . , / .

.8, To develop the ability to recite the creed. ' e
9. To develop the ability fo discuss the hasTOry of the FFA .
.. > _ organization. . X
Y, 10. To become familiar with the kinds of” membership in The FFA.
' 11. To become famiiiar with the degrees of memfership in the FFA.
“12. To develop an undersTandtng of how an FFA meeting should be- conducfed
13, To develop the ability to participate in meetings.

Y

14, 'To develop an understanding of the chapters' program of acT:vxTaes .
15, To"develop an undersTanding of the star degree awa?ﬁs available :
"+ to members. - N\
16. To develop an’ unders¥andlng of The FFA awards avatlable to members’
, K on a state and national level: ' : %,
- - 17. - To develop an. awareness of the contests that memb rs can parflctpafe

‘ . in In Montana. :
18. ‘To develop an undersTandlng of the value/of The Na
_ Foundation contests and awards.®
19. To Inform students of the services Qrovided Thfbugh he NaTtonQ;
L FFA.organIzaTion S . : : 7

onpl FFA .

"Lesson qufes° R o ' : {"

1 WhaT Can FFA Offer You?"
: 2. The FFA STory ~ Its History and Deve&opmenf L. :
’ E b 3. -Becoming Acquainted with How the FFA Organvzafcon OperaTes
' S 4. NaTIonaI FFA AcTIvITIes and Awards :

°

[ A
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: : " .- FFA Awards Available to Members =~ | T e .
' ' .. /6. State and Natlonal FFA ConTesTs : R el
. 7. Planning and ConducT;ng a Chapfer Méeflng .
\ 8. Developsng ChapTer Leaders : . S ' o

- . - N . '

. Student Activities: . o Y o

- N 4 - . . . )
- : 1. "Each student will explore an agricultural career and write a o
Lo e \ short .report on how The FFA cbuld prepare a young person for that
' career. e

2.7, Students will-work in teams fn'éSFEKruchng an FFA T ime lnne To -

A . “depict historical highlights of thé FFA organization.
© : S Siydenfs wil! parf:czpafe on a team in a qujz bowl compeTtTnon on .
: : - FFA trivia. : : ’
~4. Each memberfwall memorize the creed and recite it in The creed
"~ ~contest. >

D -~ 5.7 Each sTudenf wi\l fitl out an applxcafton for the degree of
o T greenhand. N
<Y TT6L TEach sTudenT{ijl prepare a icsT of ‘the awards that They wish
. - . %Yo strive for in ghe FFA.

o T, Each stud€ntywi! " learn the part of one FFA offlcer and parflc}pafe
in a contest reciting the opening and closing ceremonies of the FFA.

¢ 8.. Each gtudent will selecT at leasT one programn of ivity committee
' To' work on. '
9.. The class will elect & set- "of officers dnd hold mock meetin
L 10. Thé students will complete a -short self= valuation on leadefship.
b e . skills. o . o AR N
. - 3 S i : - s

Teacher Acfivifies&

1. Order FFA?}I!m "Ag S New Generaflon" or similar film showlng what
.- FFA 1s ald about. . '
' . Develz/?a scrapbook or siideshow of ‘local chapter acTnvtTes 1o
show-the class.” -
3. Arrange/4or a chapter or state offlicer to-speak To the class abouT
. the opportunities in the FFA.,
4. Prepare a list of state, national and ‘thapter offtcers f students.
5. 'Gather poster board, markers, construction paper, and scossors for
the time line table project. ‘ \
6 Arrange for small prizes for The creed conTesT
7. Construct a TIC TAC TOE TRIVIA Board for Quiz Bowl
: 8. Develop an appltcafion for the Greenhand degree
9
0

N

‘9.- Order Greenhand pins, FFA Pamphlets from Supply Servlce -
. . Have .available proficiency award and other, chap¥er award appltcaflons
A o T ThaT pravious students have submitted for competition fdr students
-, i to_examine. |, ‘
S R Arrange for-an FFA member +o speak wZTh the class abouT the conTesTs
~ -that are available and what they can-get out of them.
12. Prepare a sign up sheet for the students to seleQT a comm}?*@% on
. the Program of Activities to work on. / :

P ~13. Have FFA paraphernalia avajlable to show fhe students. :
S 14, Arrange for various slide and movie presentatians oh Nafxonal
’ e ‘Convention WEA, Food for -AMGFIte, BOAC and many other areas

available fhrough the Office of Pubiic lnsTrucTion Helena, MT'
Youth with Purpose .
Agls New Generafion '
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© aNIT: Leadership Through the FFA ' .. . v
' .Lesgbn{ :WhaT éan FFA Of fer You?
. * P " , SR

- Need-' - o R Q f

e Throug Pub!rc Law 74Q, the FFA was. given a Federa! Charter and made
- an integ\al part of *the vocational agricultural - program. |t needs To
be emphasized that FFA is rot extracurricular but a -part of the’ TOTAL™
-program,. teading, FFA members toward the many career* and educaftonal
S opporfunlfxeslavatlab!e to them.in the field of agriculture. FFA is
not just for farmers but has someThtng To offer to. everyone

"Obgecfyves:

1. Deflne FFA and how |T f|Ts Into The ToTaI vocational agrlculfure

P« - ‘program. ; ) s . C T e e

2. Write a description of wha#nyou'can'do in the FFA.

3, Descfibe how FFA activities can be related to .your career choijce.

; | - o s
;, . lnTeresT Approach ’ o
Hand out "WhaT is FFA"- pamphief availab!e through FFA Supp!y Service.
* .. ‘Ask the sfudents why FFA 7is consndered intracurricular.rather than -
extracurricufar. Show cn d diagram how the three parts of The
- total -p pgogram intertwing. ' (See overhead 1) . )
' . Classroom & Shop
h . §
}/f’ . Key quesflons, probiems S l-‘ Teaching'Techniques'and" '
' " concerns’- - T, . : -informafidn
- 1. What is-FFA? : a. The Future Farmers of .America Organi- - -
‘ ' ' zation (FFA) is part of the vocational
; S agrtcu!fure/agrlbusaness program pre-
po . . paring.students for careers 4n The
‘ : » fae!d of agr;cu!fure -
. . b. FFA is a naTionaI youth organization
o S A for members enrolied in vecational
v ! , ., Lo . agriculture between the ages of L
' .- . . 14 and 21 o . . _ .
; \., X & «
A —
,‘ ’ 1 . »
» | 4‘ :
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2 How is FFA. relafed to voéa~ .'a:

-tional agrscuifure7\

v : b.
- = .C'
. ' . 3. What can FFA do for you?. a.

. N
- L4
<
‘
. Ta

P

- NOTE:

' gram, -

O O U DN e

)

" Opportunity 1o ravel

10~

. ' L, , . : |
FFA is an m“regra! par“r of *the voca‘rional »
-agrsCulTure program ' -

Exp!aln The meannng of lnfegral

.FFA organ:zaf;on was granfed a Federgl

Charter by the 81st Congress Through
Publ;c Law -740. -

.FFA, atdhg with classroom instruction

and supervised occupational experience
programs make up the Tofal vO-ag pro-
(T 1)

Pcdvides Iéadershfﬁ obporfunifies
J;. Builds self conf idence through

: "“pantCtpaTTon in-Chapter-meetings.-
2. Working on committees ,

3. Participating in Parl:men+ary Pro~

cedure Contest and Public Speaking

Contest k3 .
4. Serving as a chapter, districtor
state officer - ¢

-t

-‘Leadership skﬁlis are needed . in all

phases of life; from your future career .
to ‘being invoived in your community.

Oppopfunify"fo take paﬁf in contests

Livestock Judging

Meat Evaluation

.- Range and Soil Judging
‘Crop and Agronomy
"Mechanics Contests

-Farm Management Contests.
Pubtic Speaking

. Parlimentary Procedure
Chapter Award Contests ™

Opportunity to take fiefd_frips:.

1. Take what you ltearn in the class-
room and experience.it: firsthand

2. Attend fatrs, career shows,
agribuscnesses '

Opporfunaiy to earn. money
s ,Devg!op:ng an.SOE (supervised

occupatioan| experience program) i
2. Learning-Earning program .

- 3. Give Examples

"

P



' e ' 1. Travel- to confesfs and conVenTlonS
. . -{
‘across the state

'_ N A : _ .'} o R 2. Meet people from different places

' o ' . -8 . shartng an nnTeresT in agrnculfure
p . g. Opportunity to compete for ‘awards -
-4 : o o , o . SR )

. . S ' N 1.~ Contest awards in the many contest
' BT <. areas : . :
' - / ! .7 2. Awards for prof:cuency with an.

o 3**§\ ’ _ individual{ SOE project

- ~ 3, Chapter Award Programs -
' ' 4. Scholarship Awards

. T _ - ~ h. 'Opporfunxfy tTo- become lnvolved ln
'-lyt TR S commun:Ty prOJecTs

1. FFA sponsors a commun:Ty tmprovemenT
: : , _ : . program called Buflding: Our American
e - e e ' Communities (BOAC).
' : - .I-.2, Chapter Safgty Programs
¢ 3, FFA chapfeﬁs can prov:de'many servuces
~ o for Thenr community.

S . i
a” Z - . .
' i. Recreation opporfunifies 7
k . ‘ .1, FFA chapters sponsor many recreational
M ' : . o acTthTtes from hayrides fo softball
’ - . ' 5 o R _ games, donkey basketbal! to’ picnics.
o T ' 2. Describe the recreational activities
_ that the local chapter is involved
) xn. :
.F B . - hast \

: 4, How can the FFA activitieés a. Agr:culfure is not JUST producing crops
guide you -toward a - "¢ and _livestock. How marly careers can
career? : ' i you . think of that are related to agr|~

' _culture? .
. NOTE : Have sTudenTs puT a list on the
board. -
' FFA provides training and experience
: for students to introduce them to careers
i R _ , . s ; B
: . _ ' L 39r|culfure' o
' . 1. Farming and ranching
' . _ a. Livestock production’ . ‘K
- a ) : b. Crop production C '
: - ~¢. Fruit and vegetable producfxon
. | . *
. . .2.-.Agricuifure sales and seﬁv&ce '
i . ’ - . . ’ ) ' ! - - ) . -
v . a Examp!es imp lement dea!er
'{ . _ : . b.” Florist .
i S e c. Ag engineer o
i ' - R ' - -d. Custom combine operator




X KT
\ e } ) ) : ‘ . ' . ] . ) . “ .
) &13}' Agriculture mechanics 'fé'
£ a. . Welder . .
' b. Electrician V'
. C. Machlnery malnfenance
4 o : o SRR '4.-'Agricutfura| processing
R . “. . a. Cheese making .
L o A b. Bufcher-
:'[,' 5 Foresfry '
. ¥
a. Loggers N
b. .Forest rangers -
. . Greenholise management -
6. Natural resourced
. . . <
a. “Sovl Conservaflon Servace{;
. : * b.. Water manageér .3
' < C. thd!ufe management :

Application and Foltowup:

1. "Visit an 'Agricul+ure7éaréer_8how.

- 2;"ShOW"a film on FFA - "Ag's New'Gene;aTion” of'somefhjﬁg'sjmiiar:
'3.',Show scrapbook of‘all the activities +ha+ your local chapfer :s
-‘_rnvolved in or stides of acftvnfies. hd
“ 4. tﬁfervuew with former FFA~member in the commun?fy¢ )
'Réfekences. ST '( o \'_ B | ',l - ' l;J?f
T '-ﬁ . . J‘~\

: FFAé:?n+Handbook s o
< FFA Ml

"What is FFA"; a brochure available through FFA Supply Service.
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-UNIT: Leadenshtp Through The FFA L f A o T
i . : 7 : T S v L " Co
' R Lessdn:~'ﬂwa£;A STory - !Ts HlsTory and Deve!opmenT Coe
B : » s " e
#Need ' :
.

Fhe Furure Farmers of America cs The snngle AargesT youth organ»zaflon
~in The U,S. with over 500,000 members. How did the FFA get started and

‘grow into such magnitude?- The historical highlights of the FFA help &~

focus on the development of this-organization from a few interested . -

: épung boys in-Virginia to thousands of -young men“and women across the
S S. who parT&cupaTe in the FFA program. N . L °
| B o4

' Obgectives

1. Gtve a brief descrinuon of. The hisTory of The FFA

2. To ‘il lustrate an undersTandtng of the hlsTortcat hsghllghfs of the

-\ FFA. )
N . D . - ~ ’
i 3. To tdenthy key evenTs that have defermtned The durecfaon of FFA
. Key quesTions, problems,. L _ ; o a Teaching techniques and'
s concerns ‘ '

information -

g - —_—

7

... 1. Why.was the FFA organized?  a. 1In 1917, the National VocaTtonal ‘Educa-
Y. . - - tion Act (Smith-Hughes Act) provided
. L : - .. funds to encourage schools to establish
S = vo~ag classes in high school programs.

_ b, Soon after roafiona! agriculture became
. - +*+  a slbject in high schools, instructors
' became aware of the need to provide
practical training beyond the classroom.
_ . ‘Future Farmers. of Vlrgxnla was formed
L e ' ~+ * and the ‘idea’caught on., '

c. The first national meeTtgg of ¢ FFA
o _ © Chapters was held in 928 in Kansas City,
- oo Massour:._ Thery—Three members attended.

L d.. Henry. Grosec!ose was the founder of
& P c © the FFA, when he started’the FuTure
. oL —_— R Farmers of V;rgxnla, -4 o S
' 2. What are The hisforacal ’ a. - Show Transparency of daTes (Ovprhead 13
S htghlsghfs of the FFA? - - Have each student look up a date
| ' . . and report back to the class gbout -
that :date. FI1I1 in the chart. -
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w

- N CTL ‘ ;
o . oo I 1917 - SmITh Hughes Acf was passed ,
< R . T providing fundtng for vocational
' S T T ' agr:cu!fure programs 1n high schools.
v o " 2.71928 - FFA began with the first
' ' R NaTtonal FFA Convention- beang held
‘ - , . X - - -0 dn Kansas City, MO. . : .
. ) T T 43, 1930 -~ Montara became the 38th sTaTe
' [ .. fTo receive its charter.
o o 2. 1948 - National FFA Supply Service
S ' < al . began; as'did the National FFA Chorus
s - and the first National FFA Week during
- B George Washington's birthday. = ..
: . : . _ 5. 1950 ~ Public Law 470 granted The
SC N _ _ S . - . FFA a federal charter Through an.
: : ' ' T .- . “act-by the 81st Congress '

»

s 8. 1952 - FFA Code of thiqs'W@
- T T ~ developed and the National #
, A:Q}l _ - . Farmer: Magazine sTarTed j

- C ~ tions. '
9. 1959 - National FFA ,enTer was dedi~
_ R : . cated in Alexandria, VA. '
‘. S - 10, 1965 - NFA (National Farmers of
S ' -~ 7 . 7 .+ 7 '~ America) which was an organization
—_— S C- I . for black students in vocational
| _ L : agriculture merged with the FFA..
o T B o 1. "1969 - Girls were allowed to become:"
’ _ . Coe T _ o . -official members of the FFA;
- S o © s 12071971 - First Star Agrlbustnessman
A s Tas selecféd
T o ' 13. 1971 ~ FFA Alumni ‘was sTarTed

S publica-

L]

B3

<

3. How is the FFA organized? =~ ~ a. 'NaTtonal‘OrqanlzaTton

. _ : 1. 51 assocsa*nons (all of the sTaTes
.\ - fo and Puerto Rico).
- -2: _National Organization is headed by,
the Executive Committee or NaTuonal
Board of DirecTors -

a, NaTIonal Advnsor
b. Executive Secretary’
- . ' R -~ c. Executive Treasurer - .- }
i“ S o o S d Stx Natiorial Oﬁ#icers )
: B R e. Réprésentatives from the: fourw
_ o ‘ ‘ _ ~ . divisions in the u.s. '
. g o ‘ e . Show map. * .
I - A S 1. WESTERN
- .2, "EASTERN’
3.7 SOUTHERN
4.  CENTRAL

3, The National FFA Center. ss'iocafed R

. at Alexandria, Virginla on the.. formnr
es+a+e of George Washlnq*on "
< _ . . . . . ) /

i
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. ,. . .:V e, -

';gfv. o '-_{. . J ;' ‘b.. State Organtzation. "~ -~

: ) ’ - L . : o . . ' ? ’
'-. oL s S *. - 1. There-are over 7ofchap¥ers in
. RPN - S .+ . the State of Montana. I
- 2. State Advisor is : W a
3. Tert State Officers (L:sT) .o e
4

. Monfana is- -divided 1nTo 9 districts.
,:'y. _':." _ S i o ., a. .EaSTern“‘ h e-'»_-' ot
SR S T - ¢ b. Western R C .
- TR * c. -Southern g e

_ © o« ... . d.rSoutheastern .t
s ' ~ . - e. -Southwestern
' f. Big Muddy .~ .
- g.- Glacier. = N
5 %o Judith Basin ¢ N
. / Mitk Rtver o
{

: Show overhead °)

.5. -There -are over 2000 members in
MonTana

C. Chapfer-Organization

N S ) ' . Chapter Officers - List offigers
S ‘ Fgr'sfudenfs, o . )

‘?- . , L | 2. Vocational ggriculfuré.insfrucfor
: S ' _ serves-as the chapTer advisor'

: . #  d. Hand out a list of all rhe naTnonaI
> - : . state and chapTer officers.

4. -What are the FFA dues a. National dues - $2.50 .
to. be a member? - e : State dues - $2.50 "'_ °
: T L Chapter dues are set by The !ocal chapTer

>

Applacaf;on and Fol!owup

.

1.~ Students will construct a bulletin board or poster suzed time line
fable showfng the. hosTortca! hightights of the FFA " The sTudenTs can-
work in groups of 3-4 on ‘the posters. o ' : :

2. Crosamxd puzzle. o ,:ff L g' . o R

L References"
Offtc;al FFA Manua( ‘f'
_FFA Student Handbook

’ 7. The FFA Organization Pamphlet

o EE
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:-UN%T: Leadershlp Through FFA

’ - o Lesson. Becomang A qua;nfed WITh How;‘he FFA Organization Operates
' R ;o 4
_%F: :

Need'-

.
1

}The FuTure Farmer of America on an|zaTIon s pr:mary Qbjective is tfo
develop qualities \of Ieadersh;p, coopera#uon ‘and citizenship among its
members. The FFA \does Thts by 'sTabl:sh;ng a strong foundation on which

. the: organ:zaf!on i$ based.  ‘The{FFA creed, FFA motto, aims and purposes,
. . and code of eThucs\are Just a féw. guidelipes established for FFA members .
' © " to devedop into outstanding agriculvural leaders. With a thorough” under-
standing of the pru&cup!@s upory which the FFA Foundation is lafd, members

"will be better abte\ﬁo fulflll he demand for more and beTTer'%grlculTural

i

Tleaders of tomorrow
\ y
\ - -
!

Ob|ecT;ves _
SR Affer maTerlaIs and |nsTrucT|on have been presenTed the sTudonTs will

be abje to fill {n a chart showing the organization of FFA from National’
Board to Loca! C apTer member. : :
- - % N . ' N .
-2 AfTer snsTrucTuo » The Students wul% be able To |denT|fy the symbols,
o emblems, and col rs of. The FFA. : '

‘ .&.'.Affer readung thgq Student Handbook and given, 2 weeks, The students
o - will.be- able To ec:Te The FFA creed and explaln th meanzng
) - - \ |
4. Fo!lowzng The lesson, . the sTudenTs wil'l be able to fist %he four
-kinds of membgrshi p in the FFA. : ‘

egrees of

5. After |nsTrucTton, *the sfudenfs will be able to list Th
el FA_organization.

‘membership available through the various levels of

. 6. Following instruction, thd students will be abif to recite orally or
-~ write the primary aim of the FFA and 4 of the 10 purposes of Thls '
organization.

lnTeresT AQproach .

1. Show the class the FFA banner and the.egmblem on it. Exp}ainlfhe
meaning of‘each.of the symbols on the banner. -~ N

r

2. Building emblem from wood or grain.

3. FiimsTr{p - Youth With a Purpose.

L . Key quesTuons, problems, R o : Teaching techniques and
T concerns ‘ . o S information e
< : . . . * . ’ . ~ P A . : . ’ ’ )
L 1. *What is-the emblem-that symboiizes. a. -Show students:the emb lem.
' S ) Future Farmers of America? ., : . : ' -

. .. . . I. ' ) o
h : , -~ .




4.

What are ThevNaTional.“
FFA Colors?”®

What is. The}grimary aim of ~
the ,FFA? | ~

€

-WhaT'is_The FFA Qreed?

..Nafconai Convenf;on

> ’ L4

' (Overhead 1)

f.. Cross section of the Ear of Corn,
symbo!izes»common agrmculfura%
‘inferests since gorn is q?own in
every.state of the union.®

Piow - represents labor and Ttlldge _
of the so!! '

N' B
.‘ . .

- 3.. .Eagle - represents. the nii)dﬁa!

scope of the organizatic .

‘4, Owl - Symbotizes wisdom and knowledge.
5. Rising Sun' = represents the progress.
and a new era In agriculture when
~atl agr;culfurallsfs learn to co-

operate.
6.  The words vocational agrnculfure
and FFA surround the emblem and
‘'symbolize that FFA is an integral’
. part- of vocational agriculture. K
7. Each officer is s?mdiéized by an -
* emblem. (Arrangements of emblems -
© may bé placed around the room.)

T

. National Blue - _' '{

Cdfn Gold
. . A} .

-To develop agricultural leadershtp,

.cooperafcon and 01+|zenshnp

e
@

. There are Twe!ve aims and purpbses of
the FFA organization outiined .in your
. official -FFA manual. (See handouf? ) .
Discuss how FFA-meets these aims and
purposess Show local slides iliustrating
develapment of aims and goals. . s

Th_fFFA.Creed.duTIines thé basic prin~
-ciples in which the FFA members -believe.
Hfve students listen to a.tape of ‘the
cneed. ' ! o

The creed was wriTTen_bV.E;'M. Tiffany.
1t was adopted at the 3rd National
Convention and regvised at Ehe 38th

~

SaTIsfacTory know!edge and undersfand~ -

~ #hng of the creed is a requirément in S {-:”

The FFA' The greenhand degree.

'Refer to pages 14 19 In The FFA
_Student Handbook for an exp!anaf:on
.of each phrase of the creed



5.

6.

7.

» ! ' Y Q .
. .e

2 7

‘What is the FFA Motto? .

“‘WhaT is the FFA Salute?

WhaT is The officia! FFA

dress7‘

' . ‘.':"

a.

d.

16,

. Learning tfo Do
" Deing to Learn
~Earning

to Live PN

Living to Serve

Exptain

and how

the FFA.

" A,

» d,

b.

3. Earning to Live

‘a.

petent.

the meaning- Qf‘each phraée
it fite into the pUqg\ses of
/Overhead 2) A TR

‘1. Learning fo Do.

Sfudy beéomés‘a reality if we’
are able to put it to practi- .

-cal use and be a success at it.

In order to bema success we

musTfnrsT‘sTudy apd. beCome com-
b

2. Doang to Learn'"

'PuTTIng |nTo pracT;@@that;

you have learned.

.FFA offers figld trips, experi-
ence through S0E projects and _

contests.
¢

No krdwledge Isapffeficial

‘unfess it leads to atisfaction
and also contributes to earning
capacity.

FFA members !eaqh good manage- ‘
ment through their SOE projects.

4. Living to Serve

Q.

Pledge of Altegiance

v

- FFA members learn citizenship
from assuming commun:Ty responsi-

bitities.

Example: - BOAC, SafeTy, give
local examples

as-emphasized in the FFA manual.

Pledge ofrAJlegiance is recited in .

" closing

ceremonies of every FFA'meeTing

"Off!cia{ dress for boys is btadk slacks}

biack socks, black .shoes, official FFA

4.‘

::,;21 ;:;3;

- tie, white shirt and offuc:al FFA Jackef
__z:pped to The Wop .

<

Review care ahd respect for the“flag -

[N



iy .
‘*’*’," i
G

. ' o e ‘b. Officlal dress for girfs is a btack
’, S - ' - skirt, black shoes, whuTe'biouse, of fi-
N B ~ _ - , ~ .cial FFA scarf, and officNg FFA jacket,
YA Je . ' . zipped fo.the top. Girls ma wear ;
o ' . e black slacks when participating in-out- .
e S door. activities such as-livestock #
S L ', ‘Judging. IR . '
: ’ !
. The FFA JackeT should on!y be worn by
members and. only in- respecfab!e places.
"~ Other school lnsqgnta are not al lowed
. on the jacket. Thé emblems should be
remoxed if.the jacket s no Ionger owned
by. a member T

PR - ,' d: A member: may wear . Three pins on.the
. ' _ . jacket; highest degree, htghesf award
A _ L and highest office. - SN

- 4

ar

. A set of thdelcnes set down for FFA

8. What is the Code of Ethics?’
: e ' : - members concernlng the proper conducT

a',-d : _ of an FFA member.~
el b, 'The Code of Ethics was adopted in 1952.
R . Review the. code in’the Student Handbook.
’ - 9. What are +H%'feur kinds-of. a. AcTnve membershap -~ begins when FFA members
- ' membership available become greenhands. FFA members may re~
in The”FFA?." o - ' main active until -age 21.

b. Colkegiate Membership - available to
_ . : ) .~ students enrol!ed in a posT~secondary
- . 3 .~ school. .
.~ ¢c. Honorary Membership - may be bestowed
_upon any individual who has rendered
ouTsTanding supporf and service to the

- . FRA,
o & ot : | ' ' d.’ Alumni Membership - available o former
' \ X o o - members as well as anyone interested - |n

supporTing The FFA.

10, What are the four degrees a._‘Greenhand Degree - This Is The first

of active membershlp in - egree earned in. the FFA. Qdaltftcaftons'

the FFA7 ST . . (OVerhead 3)

. 'Be reguiar!y enrol!ed in vocaflonal
-y agriculfure.
L : 2. Have a caﬂsfac’rory plan for an SOE-
S - o L : . * program for the current year.
’ o I N " 3! Have ldarned and can recite the creed.
" 4. Know the colors, emblem and’ symbols -

L .. of the FFA. :
. - : 5, Undersfand the proper use of the
R oL ”.Jackef and the. Code of *Ethics. .

232?




o

6. Be.familiar with. fhe aims:and'pur~.°

’- A R . " -poses ofsthe. FFA.
' : : C . 7. Owns,or has access to an off;cral
FFA manual '
¥ b; Provxde potential greenhand candadaTes WITh: :
. ' a app!zcaf:on s

, o5 Farimar’ Degree (Overhead hy
-_See ChapTer Farmer Degree Checklist.

- o ' _ ' dy STaTe Farmer Degree

. . " -1. Only 3% of The membershlp in the state
' . of. Montana can receive the state farmer
degree.

2. Minimum requirgments are:
(See overhead D)

e. - American Farmer. Degree

1, Less than 2 members in every 1000-
. “receiwe the American Farmer Degree:
2. Continuing in FFA until you are 21
years old, enables you to further ad-
vance yout SOE project and  |leadership
: o : involvement to meet the requirements
’ - ' © .. of this dégree.
' ' . 3. M!nlmum requiremends are:
- (See overpeads 6A, 6B)

Application and Followup:

1. Have each sTudenT pathCIpaTe in a creed conTesT in class.
Arrange for prlzes to the winners. .

b 2. Sponsor a FFA Tic Tac ToeaIrivia Game. ‘Divide the class into
. - two groups. - Each group works fogether to come up with the
answer . for questions invoiving the FFA. One group Is the X's
and one group is the O's. Winning team must have three consecu-
tive figures running horizonTaT!y, verTica!!y or diagonally.
3. - Each student will f|i! ouT an appltcaflon for the degree of
' greenhand. (Handouf 2).

References:

+ . FFA Student Handbook e B
- FFA Officlal Manual
FFA OrganizaTIon ‘Handout, NaTIonai FFA Suppiy Servsce

o
t

. 5.

'38 PN
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. . .. . - Tue FFA Creep
' . "] BELIEVE IN THE FUTURE OF FARMING, ijH A FAITH BORN: NOT-
" \OF WORDS BUT OF DEEDS—ACHIEVEMENTS WON BY THE RRESENT. AND. RAST™: .
_~_GENERAT10Ns oF AGRICULTURALISTS, IN THE PROMISE oF BETTER DAYS
~ THROUGH BETTER WAYS, EVEN AS THE BETTER THINGS WE Now ENJOY HAVEI
COME TO -US FROM THE STRUGGLES OF FORMER YEARS.. N
- 1 BELIEVE THAT TO LIVE AND WORK.ON A GOOD FARM, OR TO- BE
ENGAGED-IN-OTHER AGRICULTURAL PURSUIT, IS PLEASANT AS WELL-AS
" CHALLENGING; FOR I KNOW THE JOYS AND DISCOMFzRTS OF AGRICULTURAL
LIFE AND HOLD AN INBORN FONDNESS 'FOR THOSE - ASSOCIATIONS. wHTgH,
EVEN IN HOURS OF DISCOURAGEMENT, [ CANNOT DENY,
- | BELIEVE IN LEADERSHIP FROM OURSELVES' AND RESPECT FROM'
'OTHERS, ™ [ BELIEVE IN'MY OWN ABILITY TO WORK EFFICIENTLY AND
* " THINK CLEARLY, WITH SUCH KNOWLEDGE AND SKILL AS [ CAN SECURE,
- ~ AND IN'THE ABILITY OF PROGRESSIVE AGRICULTURISTS TO .SERVE 53% |
OWN AND THE PUBLIC INTEREST IN PRODUCING AND 'MARKETING THE PRODUCT .
OF OUR TOIL. - o S .
| -1 BELIEVE IN LESS DEPENDENCE ON BEGGING AND MORE POWER IN ':)-
’ 'BARGAINING; IN THE LIFE ABUNDANT AND ENOUGH -HONEST WEALTH TO HELP |
- MAKE IT SO——FOR OTHERS AS WELL AS MYSELF; IN LESS NEED FOR CHARITY . -
- AND MORE OF IT WHEN NEEDED; IN BEING HAPPY MYSELF. AND PLAYING
" SQUARE WITH THOSE.WHOSE HAPPINESS DEPENDS UPON ME.. |
.1 BELIEVE THAT RURAL AMERICA CAN AND WILL HOLD TRUE TO THE
BEST TRADITIONS OF OUR NATIONAL LIFE AND THAT | CAN. EXERT AN .
INFLUENCE .IN.-MY HOME AND COMMUNITY WHICH WILL STAND SOLID FOR
MY i?RT IN THAT INSPIRING TASK., g

e

. A THE CREED WAS WRITTEN BY F. M TIEFANY, AND ADOPTgD AT THE 3RD
Lo NATIONAL CONVENTTDN OF THE FFA EVISED AT THE 48TH CONVENTION,

(e

. - B :
. s .
° . . ] .

. - a N a w .
. N - 1 ) ’ g
i ‘e N . E_VT"
i . i i . i

-
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B A T | OVERHEAD 2.

'jLI.N'j. *_'f¢:1 .;.'.Li THE MOTIQN‘

| O LEARNING TO D0 R
U DOINGTOLEARN e
s | EARNINO.TO,LIVE T e
A, Li:,i,LIVINO;TO'SERvE R | o
N e

: L THE SN HI.E o | ;..:i;‘:._. ' .. m | ; ..1 «

. THE PLEDGE O% ALLEGIANOE IS THE OFFICIAL SALUTE OF THE FFA
 ORGANIZATION. 10 PROPERLY CONDUCT THE.SALUTE, FACE THE FLAG :OF
. THE “UNITED STATES, PLACE- THE RIGHT HAND OVER THE LEFT BREAST-AND '
HOLDING IT THERE, REPEAT THE FOLLOWING PLEDGE: ;-,\\~ .

"I PLEDGEALLEGIANCE TO THE FLAG OF THE Ungﬁn STATES' - ;
’.-z' | T7. OF AMERICA AND TO THE REPUBLIC FOR WHICH IT STANDS, =~ = 'Y’
} 5 ONE ‘NATION UNDER GoD, INDIVISIBLE, WITH: LIBERTY ANO,'
JUSTICE FOR ALL." L

(’.

AT THE CONCLUSION OF THE PLEDGE; THE HAND SHOULD BE’ DR()PP@D '
TO THE SID% AND THE MEMBER SHOULD AGAIN FACE THE. PRESIDENT'S
o STATION. HIS SALUTE SHOULD ALWAYS E "USED IN THE OFFICIAL CLOSING
» - .CEREMONY FOR MEETINGS AND AT OTHER F GATHERINGS. : N

. " " . « . -. -
. . . .~ . . i
. N . - - N .. -

&

¢

 NOTE: PLEASE REPEAT THE PLEDGE AS IT IS PUNCTUATED. - THERE s
o NO COMMA FOLLOWING THE NORD NATION. S .

[ - - - . & ‘; a ”..

e




= W

1O b

~ DESCRIBE THE FFA EMBLEM, MOTTO, AND’ SYMBOLS.
.EXPLAIN THE PROPER‘USE of THE FFA' JACKET. e

- -

CDEGREES OF WEMRERSHIP -~

COGREENHAND - a e
CCHAPTER FARMER . 7 s
CSTATE FARMER - ot

AMERICAN FARMER . =

1

| GREENHAND DEGREE'REQUIREMENTS

*

SAT IFACTORY PLANS FOR ANS

‘Be: REGULARLY ENROLLED IN V8CATIONAL ACRICULTURE AND‘HAVE

E' PROGRAM, -

| LEARN AND EXPLAIN THE FFA CREED, MotT0, AND, QALUTE..t

¢

- HAavE SATISFACTORY\KNOWLEDGE OF THE HISTORY OF . THE ORGANIZATION.

6. KNow DUTIES AND. RESPONSIBILITIES of FFA MEMBERS, - o

s PERSONALLY OWN OR. HAVE ACCESS T0 AN OFFICIAL FFA MANUAL. B
- SuMIT A WRITTEN APPLICATION FOR DEGREE‘AbVANCEMENT.

[
)
LN
5 .
> St I /\
i
' ¢ i
: i
! .
..
;
]
P ¥
!
[N
Fl .
o
> N -
) 1
Ed .
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CHAPTER FARMER DEGPEE

- "REQUIREMENTS: - -
..+ -1, MusT HAVE RECEIVED THE GREENHAND DEGREE.

2, MusT HAVE SATISFACTORILY COMPLETED AT LEAST . ONE SEMESTER OF
" INSTRUCTION. IN VOCATIONAL AGRICULTURE, HHAVE IN OPERATION AN.
APPROVED SUPERVISED FARMING AND/OR OTHER AGRICULTURAL OCCUPA-
" TIONAL EXPERIENCE PROGRAM AND BE REGULARLY ENROLLED WA X
VOCATIONAL AGRICULTURE CLASS. ' S

v 3, HAVE SATISFACTORY KNOWLEDGE OF TﬂL LOCAL CONSTITUTION AND OF
- . THE LOCAL PROGRAM OF ACTIVI/}ES. '

b, -SATISFACTORILY§PARTICIPATED IN AT LEAST THREE OFFICIAL FUNCTIONS
LS IN THE CHAPTER 'PROGRAM OF ACTIVITIES.

<0 gAVE EARNED AT LEAST $50 BY THE MEMBER'S OWN EFFORT OR WORKED |
>+ 50 HOURS TN A SUPERVISED AGRICULTURAL OCCUPATIONAL EXPERIENCE
S ~ PROGRAM, .

. 6;.'DEM0N§TATE ABIQTY TO EEFECTIVELY LEAD A GROUP stcusson
©- " FOR 15 MINUTES _ |

11 8
';" LT DEMONSTRATE in

r

PARLIAMENTARY PROCEDURE ABILITIESr
3. DEMONSTRATE PROGRESS TOWARD ACHIEVEMENT OF AN. AGRICULTURAL
_PROFICIENCY AWARD ON ‘THE LOCAL LEVEL.
e g |
9. Have A SATISFACTORY SCHOLASTIC RECORD IN AGRICULTURAL EDUCATION,
10, SUBMIT APPLICATION FOR THE DEGREE FOR  CHAPTER RECORDS,

11. MEET OTHER REQUIREMENTS AS ESTABLISHED BY THE CHARTER OR
- STATE ASSOCIATION.

L el
Rt .

22
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. ACTIVE

. OVERHEAD 5 -

STATE FARMER DEGREE

‘.
o

HAVE REEEAVED THE CHAPTER. FARMER DEGREE. ANBqHAVE BEEN AN

MEMBER FOR AT LEAST TWO YEARS MONTHS )

- \S

“ AND HAS A -SATISFACTORY SCHOL

WHILE“IN‘HIGH“SCHOOLT MUST BE ENROLLED IN AT LEAST THE SECONDT
'YEAR OF INSTRUCTION IN A VOCATIONAL EDUCATION COURSE FOR AN . -
AGRICULTURAL, OCCUPATION; IF OUT OF HIGH SCHOOL, MUST HAVE

" COMPLETED THE EQUIVALENT OF TN%GFULL YEARS OF SYSTEMATIC

SECONDARY. SCHOOL INSTRUCTION 0) HOURS IN ADDITION TO A
UPERYL}ED 'FARMING AND/OR AGRICULTURAL OCCUPATIONAL EXPERI"
- ENCE PROGRAM.- . .

HAVE EARNED AND' PRQ@UCTIVELY INVESTED AE hEAST $500 BY THE
MEMBER'S OWN EFFORT OR WORKED AT:LEAST 60f) HOURS IN A SUPER-
VISED OCCUPATIONAL EXRERIENCE PROGRAM.

<y -

',DEMONSTRATE LEADERSHIP ABILITY BY:

A, PERFORMING TEAM PARLIAMENTARY PROCEDURE ACTIVITIES
SERVING AS AN OFFICER AND/OR COMMITTEE CHAIRMAN, OP |

_'gj: GIVING A FIVE MINUTE SPEECH

PARTICIPATING MEMBER OF A MAJOR COMMITTEE . . ,

§

HAS DEMONSTRATED COMPETENCY AN AGRICULTURAL OCCUPATION

VOCATIONAL AGRICULTURE INSTRUCYOR AND PPINCIPAL OR SUPER‘
INTENDENT. i

- PARTICIPATE IN THE PLANNING AND COMPLETION OF THE CHAPTER

PROGRAM -OF ACTIVIThES-E, . 2

“:PARTICIPATE IN FIVE FFA ACTIVITIES ABOVE THE CHAPTER LEVEL...
NEET THE OTHER REQUIREMENTS SET DOWN BY THE QTATE AssochTION.f

IC RECORD -AS CERTIFIED BY THE -




AMERTCAN FARMER DEGREE
REQUIREMENTS: B i.._'-r .
'i;]'MUST'HAvE THE STATE FARMER DEGREE AND H%ge BEEN AN ACTIVE
4 "' MEMBER FOR AT LEAST THE,IMMEDIATE PAST 30 MONTHS AND HAVE

A RECORD OF SATISFACTORY PARTICIPATION IN ACTIVITIES OF THE
LOCAL CHAPTER AND STATE ASSOCIATION. .

2. MUST HAVE SATISFACTORILY COMPLETED THE EQUIVALENT OF. AT LEAST
" THREE YEARS OF SYSTEMATIC SECONDARY SCHOOL INSTRUCTION QN A .
. N gCATIONAL EDUCATION PROGRAM FOR AN AGRICULTURAL.OCCUPATION .-
(540 HOURS) OR.HAVE COMPLETED THE PROGRAM .OF VOCATIONAL
EDUCATION IN AGRICULTURE OFFERED IN THE SCHQOL LAST ATTENDED,
"HAVE BEEN OUT OF HIGH SCHOOL FOR AT LEAST 12 MONTHS PRIOR-TO
THE CONVENTION AT-WHICH THE DEGREE IS.GRANTED, AND HAVE' IN L
OPERATION AN OUTSTANDING SUPERVISED FARMING AND/OR AGRICULTURAL
- | " OCCUPATIONAL EXPERIENCE PROGRAM WHICH MUST SHOW COMPREHENSIVE
© .~ _PLANNING, CONTINUATION, GROWTH, AND.INCREASE IN SCOPE. WITH
.- . RECORDS TO. SUBSTANTIATE SUCH ACCOMPLISHMENTS.‘..-~

3,. MUST HAVE. EARNEp AND PRODUCTIVELY INVESTED. AT LEAST $5006
- EROM THE MEMBER S OWN EFFORTS FROM- A SUPERVISED AGRICULTURAL
i o ‘ .OccupATIONAL XPERIENCE PROGRAM, =~
- L' SHOW OUTSTANDING ABILITY AS EVIDENCED BY. LEADERSHIP AND -
8 - COOPERATION IN STUDENT, CHAPTER AND COMMUNITY ACTIVITIES AND
- HAVE A SATISFACTORY SCHOLARSHIP RECORD- CERTIFIED BY THE
. LOCAL SCHOOL PRINCIPAL OR SUPERINTENDENT.
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‘OVERHEAD 6B

'AAERICAN'FARMER”GEGREE~

Tw0 TYPES oF EXPERIENCE ProcraMs R

ENTREPRENEUR - CANDIDATE ORGANIZES; MANAGES AND ASSUMES

- Sa WAGE EARNING - CANDIDATE RECEIVES FINANCIAL C@MPENSATION

,

o

- THE RISKS

il

'FOR LABOR OR SERVICES. - . LA

Two DEGREE CATEGORIES B - P

PRODUCTION AGRICULTURE -

L
.',...‘ 2.

9'.-;‘? . "1 s 3
L AGRIBUSINESS -

1

OCCUPATIONAL GOAL IN AREA OF PRODUCT ION AGRICULTURE
VDCATIONAL COURSES ARE PRODUCTION ORIENTED ‘

S 0. E.P. BASICALLY ENTREPRENEURSHIP

OCCUPATIONAL GOAL IN NONPRODUCTION PHASE OF AGRICULTURE
VOCATIONAL 'COURSES. ARE AGRIBUSINESS ORIENTED B

. S.O.E.P.-EITHERAENTREPRENEURSHIP'OR WAGE_EARNING _
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} . . o

THE TWELVE AIMS AND PURPOSES
N OF THE FFA

L I .

The primary aim of the FUTURE FARMERS. OF - S
. AMERICA 1s fo deve!op agricultural leader- o oy
- shlp, thnzenshlp and cooperation. -The o
spectfic purposes for whlch The FFA was, :
'formed are: o _ '
N S _ 1. To devetop.compeTenf, aggﬁeSSIyé;. e
' o - rural and agr?culfural leadership'
2. To create and nurTure a love of counTry
.. lsfe. .
. - | J | .
-3, .To sTrehgThen the confidence of students
.. " of vocational agrlculfure |n Themselves
. and their work: ) i I e
".' .f L T © 4, To create moré inferes+,fn the infe!liéenf . -
o S /chﬁte of agricultural occupafions.“
. .. 1+ -5, To-wncourage members in the deVelopmenT R
ot = . o of Individual farming programs and-. Lo
' ' ' - establishment in agricultural careers.
T 6. To en urage-membeﬁs'fo improve the . - e
o home and\ 1ts ‘surroundings. o
o e - 7. To parffCI_afe I'n worthy undertakings
. < - for the Improvegent of agriculture.
C X ' 8. To deveiéb charaCTér, train for- useful
e v ."_cITIzenshIp, and fosTer paTrIoT;sm.
i S S -
. - - 9. To parTictpaTe in cooperaTIve efforT
-1Q. To encourage and pracTIce Thriff.. ; h
1. To encourage ImprOVemenT in schoiarsh!p
. ' 12, To provlde and encourage The developmenT o
i -+ of'organized rural recreational activities.. ~ -

e

=26_
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) - GEENHAND DEGEE CEOLIST

. ¢
[:L1a.r 1 am enrofled In vocaTIdnal agr!cu!Ture.

E] 1b | have a saTcsfacTory Supervnsed Agricultural OccupaT:onal
Experaence Program planned for the current year,

B if:My:program is A L T

tr .. 7 Kind: _ S S -Scope'jNUmbég;-size;lquahTiTyX

fc

‘ ’ [:]Za. | have learned and can explain the meaning of the creed.
.- [d2b. i can recite from memory the FFA motto and the salute. .
. . . | * | | d . : N . ) | .. . .
[:]3, [ know the FFA colors and can dascr{be the FFA emblem and symbols. o
' : B ' . .. T : ' . -1 . '/rl

A

...[:}45. 'lhéan explain: the proper_uae of the FFA jacket.
'[:] S. | can'fdenTify_%he h}sToricai_hIghlighTs of the FFA organization.
z . - o . .' C ’ . L -

[:16;' ! know The duties.and responsib!!i*ies of FFA members and have an
: undersTanding of the aim and purposesa proper use of The FFA JackeT
' and code of efhics of The FFA : . :

1t

o -

-[:{7, | hérSo%ai!y.oWn or_haVe-access-folan.Offfc{a! EFA:Manual; '

I:] 8.. t'have submtffed an abptfcafion for the Degree for_éhapfer records.~:'

-
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CUNIT: Leadership Through FFA
Léssona National FFA Activities.and Awards

Need: : S ' o ' ’

- S The NaTnonal FFA organlzaflon provudes mahy servuces and programs
“for its membérs to participate in. These programs range from leader-
ship activities to.providing supplies, and from foundaflon awards to
international Programs. The FFA of fers~ programs to meet the needs of .
a wide variety of interests among.its members. This. lesson looks at

- - the many funcTnons and ‘programs offered Through the national FFA organi-,

zation, . . . ¥
. 1 . : .

;J Obiacfiyes;. Lo ;, .
: Following instruction of +n;§ unit, the s%udghfs willibeabie:
&f: To déscfibe the acT}yifias of The,Nananal.FFA.okganizaTion;'“
. 2.i_%o fist Two.leadarahip oppcéfq53+}é; aviilable in the FEA.  *.
@ 3. ”To de$anibehfhé fdncfion of Tne FEA Alumni. L f Co ;
. SR _4.‘.Tqidaacribe Tne funcT%on.af:Tne National FFA Foundation.
i . O 3 5. To;dafina each Chap¥er‘award proaraﬁ. |

e L ot i 1

- Interest Appraach: T N

-Gather all the FFA paraphernalia.,. jackets, awards and program applica-
Tion to show fo the students. Explain to them that the FFA sponsors

. a variety of programs.to meet the needs of a variety of individuals.

“ From Computers in Ag to Communify Developmept. and from SOE Proficiency .
Awards to the Work Experience Abroad program, the National FFA orgapi-
7a+10n |s reachlng out. To its members and helplng Them to grow

[

1Key.quesT}Ons, problems, . ” - Teaching Technuques and
= concerns . . e ..:nformafuon
1. What is the function Qf"iné '635 Began 'Ts oﬁerafaon in 1948 : . xS

... FFA Supply Service? -
o e Lo - b. Supp!y service is IocaTed in The

" ’-',; : L BT Naflona! FFA CenTer. 8 A - j o
b S . ‘3:._ o c. The stpply serviCe supplies all the
T : . .official FFA merchandise, such as
S ' ' - Jjackets, banners, pins, awards, and
: 'parapherna!|a. ’
i» - — P . j 0 db The FRAS Supply Service assures un i

form;fy in al! offacua! FFA merchandise.

o S T - . .. - oo T ) $J *




2. What is The.FFA ' ~' a. The fofcial FFA magazine is called *the
" * ' “magazine? - o National Future Farmer. (Show students
" ' e The most recent issue)' o
b; The magazine. began publtcaflon in 1952 as
: . . - a quarterly magazine and became a btmonfhdy
R S ' - S publ:caT;on 1n 1956 _ ‘
RS, K . . c.- The FFA magazine gathers and prinTA worth-
\ : . - while information on FFA, agriculture and
Sl L © youth related subJecTs for FFA member's and
' chapTers : .
: A : : . : d. Each member receives The magezine as parT
woe ' . - o - of their naTtonal dues, whnch are $? 50.
’ e. Have‘QEsues avaalabte To sTudenTs
3. WhaT is the FFA T - a The offueial FFA cdlendar .is published.
' o calendar program?_' -~ annuaily and is used by FFA chapTers to.
N . . o / - promofe the FFA.
) . . b. The FFA calendar is.an excellent public -
' .relations tool ‘and can even be sponsored
3 through a focal bustness
s \ ) . . . )
" : N _c. Show sfudenTs a‘calendar L .
. ‘ ;_ e dL Discuss how The calendar can be used as
' ' . promoTton '

4. What is the FFA - Food a.‘ This FFA program is designed to involve - -
- For America Program? o vo-ag. students in communicating to
: : S _elementary students the story of agri-

cu!Ture : - . _gfs” .

! : b _The program takes the sTory from The farm
C ) o a . © - "to the consumer. j
| R __.c; Show fiim "FFA Tells: the Story"
5, " When' is NaTaodgt FFA a. Celebrated during the week of George |
' Week? - R Washlngfon s b;rThday R s
o T | _ S . b. FFA Week is an opportunity-for, members +o
SR LN s . promote the FFA ordanization Thr0ugh dis=- ™
T G e el e s plays, open. houses,newspapers, radio and
N T e LA R Te!evxsiOn and many other: acTSvifnes
-\ fj;f L v ¢. Discuss activities ThaT your’ !ooat chapTer
. T - e e - normat!y pathCtpaTes in. (Handout 1) .

6.. -What is the FFA Founda- a. EsTabiashed in 1944 "“_ -
O S C b. Businesses, Indusfrta! firms, organ:zaf:ons

-y and individuals uni+ed to provlde,financial.”

Lo e T supporf for the FFA

TA
. 8

, v

.. - .
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8.

What international .
opportunities are - |
offered anough the .
FFA?.

What is the function of

~the National FFA Alumni? :

4]

[l

v -

" ‘What leadership activi-

]

.Requ9remenTs.incldde£'"

1. High schoo! graduate
"2 “Agricuttural background

The. Foundation provides chapter, state
and na‘tional awards,- recognuz:ng oufsfandtng

'achtevemenfs by FFA members

Show posfer tliusfra+1ng Foundaflon awards.

Work Expersence Abroad (WEA) offers FFA -

" members the opporturiity to spend three, six
or~twelve months in a fore|gn counfry with
- a hosf family.

P f accepfed as a WEA narfidipénf you will
be working with host fam:ltes in. agrlcu!fural

’operafnons..

A WEA slide show is available.
b

The Naftonal FFA Alumni was formed in 1971
to encourage former members to continue

o Thecr involvemenf in The FFA

the [ational FFA Organi?f"

ties gre offered through
.4ze+f§i?

Membership has been extended to |nclude noT
only former members, but parents, ag leaders

" and anyone anTeresTed.tn supporting the FFA.

Alumni effiljatee.acf as a.support. group
for the local chapter and help with such .

aétivities as setting up judging contests,-

ﬁerving as -public speaking judges, chaper-
oning trips and iendang a helping hand

'whenever needed

. 9 A . . ) -.
\GrVe locat alumni member -names. lavite

sfudenfs to affend ansa!umni'meefing.

-~

o

.Na+4onal FFA Convenflon.

}Vl. ,Hetd n Kansas Cnfy, MO eVery year

" in-MBvember.

2. The first Nafconat FFA Convention was

held in 1928.

S 3. 1t is the !argesf youfh convenflon in-

- the U.S.

4. Conducted by six naf:onal off;o%fs w;fh

state de}egafes deccdlnq on of fcial
- business.

H 5. Many activities, take place durang The

convention including ‘national contests,
. Agricultural’-Career Show, Leaderghip -

- - Workshops, .award . ceremonses and-key~
‘note speakers..

"~f6,:7He!d tn conjunction wlTh the Amerlcaﬂ :f

.;Royaﬂ Sfock Show.";;.ﬁ R




" 10.

What ofher.programe'does a..

+the National FFA. Organt—-
zaTuon sponsor7 :

- X ] c.

Show movie "Sights and Sounds of the o
National FFA Convention" or recent

-ﬂs{idesjfrom a National Convention.

. Washington Conference Program

1.

o

.o

_ National leader'ship conference held

throughout the summér months for chap-

ter officers.in Washington D.C.

Provide leadership training and
cuTazenshtp awareness.

NaTional FFA Bandjand Chorus

Gives FFA members; who have a special

~ - musical talent, and opportunity to
- ~entertain.at The NaTconaI FFA Conven-

2.

tion.

_Appltca%nons are due Aprll 15th in The

state office. -

.

\ . _—
Nﬁflonal Talent ConTesT . - ‘ ?

\

1.

NaTioha! Chapter Award-Pnoéram

i.

2

Z”///)fd. National Safefy'Program . ' :

?

‘ .3 .

T -~

.

2 ‘.. .

FEA members dlsplay thetr TalenT in Many :

areas, whether it be musicad, Juggilng,
tumbling or any oTher form of entertain~
ment. :

State winning talent members compeTe

at. the, National .Convention and enter-
tain the.people there. :

'EvaluaTes the accomplishments of your

chapter in completing the goals sef by

‘the chapter.in the eleven divisions of

the ‘program of acTuv;T:es.‘
The .Tfop two superior: chapters |n the

state compete oh . the naTnonal Ieval
‘Show overhead 1.

A .

Provides members an opportunity fo
become involved in promoting and

_pracTtoing safety in their homes,

schools, .and community.

Membérs become Involved in activities
that help make TheiF’commun:Ty a safer
_place -to tive and.work.

. Chapters compete on the state level _
for awards and Two chapters, that rate
superior at state 'go on to compete at
nanona! compefnfion. (Overhead 2)

BE7 I

g



f;: Appllcaflon and Foliowug
- s

Safefy 7

n_"' ’

" There is

.-

" e. -Building Our American Communities

e

SR L
. Community seryice program -

FFA mémbers. become involved in identi- .
fying community needs and working

. Together to accomplssh communcTy
“goals. . : N

BOAC awa ds are presenfed to chapfers
on three\levels; area, state and
national.\-, (See overheads 3 & 4)

lso an individual award pre-.

5
" 6.

I.

3.

“sénted—to an—

individual

imfrovement called "Volunteerism Award".
This student represents the state wunnung
BOAC project at a natignal communlfy
improvement conference in Washaanon D.C.

-BOAC film

Discuss past, present, future communify
progecfs. :

S

_Energy Challenge

1

tn 1979 President Jimmy Carfer pre-

~ septed a challenge to all FFA chap=

ters to become involved

‘in °the conservaf‘
tion of energy..

Chapters became involved in educa+|onat

programs.about enerqy,acommunafy pro=-

-.grams, construction of energy saving

devices such as solar panelis.
Energy CQallenge awards are presented.

to sfafe, regional and naTlonaI wnnners
,_Compufers in FFA .

Program started in 1983, '
~ Give students.the opportynity. to in-
- crease their knowledga/égn
: compufers.
Awards: ‘are presented to.students: who

have designed a-use .for the computer

~in thelr- SOE, program or agricu!fural
'endeavor.. -

i. Show sTudenTs The applicafions for +he awards from previous years

.,2. Have the groups dtSCUSS ideas for chapTer safeTy programs, BOAC, _
Gmergy cha!lenge, FFA week eTc. ' . _ _ 3_?_

:'.3._ Sh0w siide show. on- BOAC ~ Communsfy Deveiopmenf Food for Amernca,n

2.

:rf.4€; Se+ goa!s for\awards They wan% To aT?ain. _'{ o _'ﬁ u}ﬂf

Tn .the chapter™ ™~
that has contributed the most to commun i ty

nd skills using .-
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b NATIONAL CHAPTER
R SAFETY AWARD PROGRAM

STATE -~ CHAPTERS QUALIFY FOR SUPERIOR RATING-BY )
= | COMPLETING AT LEAST 15 oF THE 17 REQUIREMENTS

Lo CinDivision I anp 17 OF THE 21 REQUIREMENTS 7
T | IN vaxsbe II .

- . - . ’.. " .‘ i .. .":. . .
SR Y S

NATIONAL - — Two CHAPTERS OR lO‘y OF ALL: STATE QUPERIOR
I * RATED CHAPTERS QUALIFY. Lo

| BRONZEJ A
- SILVER " =
- bop .

N - .o . s : i T o : )
e L . L. - o T . B VR R L ’
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: TOVERHEAUD 4. -

o .

 NATIONAL FFA CONVENTION
| BAND; CHORUS AND TALENT
 INTERNATIONAL ACTIVITIES.
. FAIRS AND SHOWS

 CHAPTER EXHIBITS AND DISPLAYS

\




Loy QVERARAD o
) . ‘ .'.

Y

. Chaptér Award Programs

-

© = Buroing OuR AvERECAN-COMAUNITIES
= CHAPTER SAFETY AaRD B

~ NaTIONAL CHAPTER AWARD ~
- = FFAEnerey ProcRAM

o N Y - B




' ' BUILDING OUR AMERICAN
commumﬂes (BOAC)

. . ] . .. L;,_- D
. . Sty
5 " . ,

%

hY

BOAC PROVIDES FOR INVOLVEMENI OF YOUTH IN THE cGMMUNITY
DEVELOPMENT PROCESS.

R v
T 1

¢' . . . . . . . . . .

S S BOAC AHARDS

- r":’~\RE{}~ ... ~— CHAPTERS QUALIFY BY ANSWERING YES To\
' oo ";']_ 11 oF 16 QbESTIONs on Form 1.. Goes
R . . TO AS MANY. CHAPTERS - THAT QUALLFY.: No
beol T e LOCAL COMPETITION.j - '

STATE -, «— 50% OF AREA WINNERS QUALIFY._'TOP'STATE"
e S T CHAPTER MAY RECEIVE GOVERNORS CITATION.

s

R

4. NATIONAL '-1"*."”” 10% OF AREA WINNERS QUALIFY,  PEGIONAL:
R ' WINNERS RECEIVE SPECIAL. PLAQUES AND
R $200 EACH. N IR

o \" \ - - 3 % 5 ’\ OVERHEAD‘}

-

B e
o




#

’w's'As R 10CAL CAPTER AGTvmEs -

2}, Sponsor. basketball or volleyball ‘toumaments betWeen nearby local chapters Have cheerleaders Get parents»Moms and
v - Dads—to play.’ . o . . . . .

- 2.:Panand conduct a community semce pro;ect See Building Our Amencan Communmes handbook for rdeas
3. Conduct a tour of members’ supervrsed farmrng programs to d'emonstrate to,community resrdents the FFA members accom-
_ plishments or tour area busrnesses and chapter supporters. - .

4. Prepare a specral FFA exhibit for fairs, shows, store wmdows, schools hbranes airports, sports events, downtown shopping
¢ . centers, and malls. Divide the. chapter into two or more groups to cha\ enge each other for. the best FFA WEEK window
' drspla‘y Phorograph rhe displdy and send a print to your state advisor

'IL‘ S, Ask busmess frrms or the schioal to use FFA WEEK on therr postage meter Offer the newa desrgned FFA envelope stuffers
3 for use:by local companres in brllrngs or mailings. - :

6. Cdmact civic clubs and service organrzatrons and make arrangements for members to appear on their programs Use slides -
10 tell-about FFA and vocatronal agnculture Demonstrate parlramentary procedure— both straight and humorous R

7. Hold your annual parent-member banquet dunng EFA WEEK. See that the local newspaper aind radio station have stories
- about the banquet at least -one week in advance. Invite all local news media to attend thé banquet. 1f they cannot attend '
" see that they get all the rnformatron necessary fora story. . . :
8. Use FFA piper products such as napkrns, cups, and plates at banquets FFA seals make good decorations for banquet pro
. -~ grams, ballgame programs. Decorate school lunch rooms. Plus use new TABLE CENTER PIECES with blue and gold CREPE
- - PAPER STREAMERS now available mgthe Supply Semce catalog. - _

' 9 Write letters to community leaders telhng them about your plans for National FFA WEEK Ask them to'use WEEK materials.

-10. Sponsor special programs at local churches. Attend church as a group Members give sermonettes Provrde ﬂowers for’
church Provrde church inserts. Invite families to go along Hold school chapel programs. -
. . v .
’ 11, Conduct special events like the following: e ' -
"~ . a. Conduct a parade during FFA WEEK. Use antrque farm equrpment
-b: Have a Children’s Barnyard in business firm’s show-floor area-or a shopping mall ofa grarn show there :
Cooperate with pork, darry, livestock, meat, beef, or poultry groups. -~
. Sponsor coffee break in local restaurant one day during the WEEK.
FFA and FFA WEEK welcome signs at city entrances or over main street. : ' ,
Servé cherry pie~and’ coffee to faculty at ‘Tunch. Giveblue and yellow flowers to faculty lnclude other school staff .
Wash faculty cars. .
" Conduct a special meal—pancakes, spaghettr barbeque (have display at banquet and then put it downtown).
. Form-an FFA Alumni. Affiliate. - L
Contact a local dairy about their requesting FFA WEEK promotion on the milk cartons they buy. o o
-Sponsor a country western show or talent competition. ST
. Conduct an FFA WEEK treasurehiunt or other commitnity event. Visit old folks’ homes o1 spruce rt up outsrde
FFA ‘members model latest. fashion with FHA.
m. Hold an Ag Businessman’s breakfast.
ﬂ./ Have a George Washington birthday party for the school or communrty

tal.n

-

e et :"o_n,

_1'2.. P'resent comphmentary subscnptrons of The Natzonal F UT URE FARMER magazine.

313 Have your mayor or governing official procla/ m FFA WEEK. See Sample orback inside cover of this booklet. Take prctures -
1 and: record the proceedings. Make sure pictures and a niews story are made available to local news medra

14, Sponsor an-all scholssembly Use audiovisual show- available from Natronal FFA. Have FFA banners up in school hall-
- 'ways. lnvrte military to help with a ﬂag presentatron Brmg in-a speaker like college football star. .

: 15: List the: dates of FFA WEEK on local theater rc?aurant motel marquees"gnd on school activity boards (outsrde or inside).

“16. Hold open House far parents and friends. Tell what you study in vocational agrrculture and drsplay examples of work done
. . 'by students. Invite crghth graders and therr parcnts to a special FFA meeting or open house. ° -
SR W .Partru’)ate iy the Official FFA Calendar program, The FFA calendars have gm)d color pictures which show.Future l armers
’ Bovin actl‘onrAlso get the rllustrated set of Al and Purposes . _ o .- :

' .18.'4Tell everyone “thank you ' who hclped promote FFA rncludmg newspaper radro and TV people Havca ‘call-a-thon"> to -
T ﬂmrtk supporters of chapter., , _ _




o L : : - ) ; .

'_UN!I Leadershlp Through The FFA o S

.- | o .Le'sson FFA Awards AvaHab!e To Members oo AR L / "
AR . i . V ‘ E
.o C A ’ S s i ’ o . | ‘ . /

E ' Need: R . o Co o

e , .
Awards areaan'TﬁEEnftve for sTudenTs to learn and sTrlve for achlevemenT
in reaching their career goals. The FFA offers this incentive Through

degree-programs, proficiency award programs, chapTer contests and
district, sTaTe and- naTnonal compeTaTton '

- Qb|ecTtves:

Followtng 1ns+ruc+xon on FFA Awards, the sTudenTs wuil ‘be able: .
) ” e T ) ]
;1,. To I:s+ the - STAR degree awards avaulable Through Tbe FFA. :

f: o L 2 To descrnbe the publ:c speaksng awards avallable To FFA members.

N
‘ .

o 3w To |denT:fy the profucbency awards areas. and descrube how a T
B proftC|ency award-can be earned :

. : o
. ’ |
4. To descr:be The purpose of The Ach;evemenf Award Program A %

InTeresT Approach S R - Lo -

Show "S¥ars Over. America" film. Arrange for a pasT star greenhand to

' - ot briefly\tetl the class about what The sTar greenhand award; is and how -
. to ‘become a star greenhand S

& . ¢
v . .

" Key quesTnonS prob!ems, ' ! . o Teachang +echnlqwes and o ‘
' s concerns . : : R |nformaT|on T
1. What are the.STAR - a, - Star. Greenhand o g’ g }. f
" .degreesin the FFA? . ! L L
U '1.; A greenhand in each chapfer is se!ecTed
~ o - each year as the ‘star greenhand.
L- -2 .20 This award goes to a first year member
. ' who is actively involved in the chapter
N ' S S e and has’ developed !eadersh:p and a
ke S ... . strong SOE program.

3.+ The star greenhand if each chapTer ‘com-

-peTes at the district level and the wipn-

“ner at, The dlSTFlCT compefes at sTaTe.,

T VA b:~-S*ar ChapTer Farmer and Star Chapfer Agrt-.
T S . bus:nessman ‘ . . i

55 hE These awards are presenTed to. the out~

' sTandIng chapter members ‘who are «nvolved .

i  S :; IR R T inall the chapter activifies.. .

..lng SOE _program |n producflon agrlcutfure

40' .f.

e S <
. et

2, The ‘Chapter Farmer musT have an eursfand—.~

X



S :j\\ L :_.";~_. N 3' #The- Star Y .'ibus:hessman ﬁpsT :
"n Lo LN L " . have an ouTsTandung SOE project in agri-

o _ a0 _ bustness. . _ ;
IR ST : S - ' - ' ; R
. cC. Sfar STaTe Farmer. ' ﬁ
| _ " 1. One top state farmer in the state is
_ _ L © . . . recognized for outstanding achigvement.
e Do o . in the area of production agrtculfure
: R BRI . 2. $200 cash FFA Foundation Award ts pre-
.. . = . . sented to the Star State Farmer.
. : - 3. Star Adribusinessman Award: recogntzes §
the top agrlbusiness program in *he .
R - : L state. = ;
- . "L 4. A $200 cash FoundaTcon Award ‘is pre~ )
T _ -t ~ sented to the STar STaTe Agrrbus|nessman.
-\':‘. ‘ . ‘ - Cad. Star Amertcap Earmer/AgrLbuslnessman 1%
, ;/;/////-~ .o Lo 1. Star.-American Farmer is- presented fo = -
i < S BRI S ~the mos+ ouTsiandtng produchon ln +he : '
ST : _— | s, e R

. -$1000 FoundaTton Award _

- . : o Star- American Agrlbusxnessman is pre—'
\\_ ) o T ' . ] sented to the ouTsTandlng agrlbustness
T L e ' o - tn-America.

"flg L e <L,«;' I o 4..:$!OOO cash Foundafton Award
EE o Co

W N

St 2. What public speaking - a. Public Speak:ng helps members bu:!d Foise
ol . awards are available and confidence. : -
- through Th% FFA? - | . 2 -
B \\: o | .. b lees members The athxTy to communicate

Co .*f@ ' .7 in a farge group or one—To-one
. . .,:\_ . . o : . . 1" - : - - . . . .. -~
. © v R S o Pub!|c speaking: begtns WITh The Creed
‘ \\ ST o Speaklng ConTesT on The Greenhand Ieve!

M A S VL 5'1_* Members _prepare a 6~8 mlnufe speech B
S N © - 'and memorize.it, - S '

o ' : ' 2. Contests are-held.at the local, dasTrncT
state, . regionai and national’ Ievels '

L . .+ 3.7 Foyndation pins and cash-awards.are - -
. ‘e, présented to The winners at The various -
ST devels. e
[ A T ExfaﬁporaheOUsfSpeakihgﬁCohfestz~5'

R R T P I A membeh is g:ven Thirfy minltes to
o, T prepare a four 10 -six minute-speech.  ~
L ';m.;' ‘on the" topic that. he or she chooses from
L L ‘A random drawfng - :
R TR 2 This speech’ conTes+ I's aiso held a+ “the
Co L E ‘chapter, district andy g*afe ‘and regiqnal

R

3,\ R L d. -Prepared Publtc Speaking ConTesT , :: . \g\g'

L : & and-national levels, with foundation . ::ﬁ-;;
! :?75.-ﬂik;n?r1; awards and cash presented. - o the’ winners.




_What are.AchlevemenT .. a. Offers recegniidondtimembers*as They‘make'.. '
x,Awards7 Ly S - achievements In agricultural skills, leader~’
' : - o - ship development and career undersfandtng
/ - . . .and safefy pracTJces.
b. :Achtevemenf Awards- are.dresenfed to members

~ ~ who accompiish a check |ist of _goals. set
3 ~ ‘down in.a particular area. \
Lo C .'v.: . c. Show examp!e ef'AchuevemenT AWard and
:1} : o S - ' -.an Achievement Award Application.
: ‘ 4. . What ar Proficiency a. - Proficiency awards are presented to members. :
. . Awards?/ R " who .have developed an outstanding SOE pro- -
T , -] '_.*\‘.‘ . S gram in a parficular,area. : -
« , / S
o - b. There are currenfly 22 prof;cnency award
. \/ o ~areas and this will .increase to 25 in 1985
(Show overhead 1Y
c. $100- cash Foundaflon Award at. the state :
: .level $500 at the nafconal level.
- Applicatlion ahd Followup: .
o, Sfuden+s w:ll be encouraged to Compefeutn The Star Greenhand Confesf
"'.‘ ;.‘..,. - 2. Sfudenfs wall list those awards that They plan to work for and what =«
: They will have To do To reach -that- goal ‘ o

E S
~§~ : 3. Gsve each sfudenf a sfafe farmer degree and filt ouf as much as -
" .possible. .This becomes a permanent record for- student to.update.

a8
e

Re%ekenceé; IR
FFA Manual

o FFA SfudenT'Handboek

B ' FFA Foundaflon Award Poster A. | .A: PR
- FFA Achievement Award Handbook: T ?1". |
e ' T

" FFA Proficiency Award Handbook

How to Use The'AchieveMeanAyard érqgraﬁ-

2 - P " . . -, . )




PROF ICIENCYyAWARDS

.74 5..AGRICULTURAL ELECTRIFICATION
. AGRICULTURAL MECHAMICS

- AGRICULTURAL PROCESSING ~ .
VAGRICULTURAL SALES AND/OR SERVICEQ o

- BEEF'PRODUCTION
-~ CROP PRODUCTION
~ DAIRY PRODUCTION R .

" DIVERSIFIED LIVESTOCK PRODUCTION o

. FLORICULTURE

.;FISH AND WILDLIFE MANAGEMENT

* "FOREST MANAGEMENT

FRUIT AND/OR VEGETABLE PRDDUCTION;
HOME AND/OR FAPMSTEAD MPROVENENI

~ HORSE. PROFICIENCY-

" NURSERY - OPERATION

 OUTDOOR. PECREATION

" PLACEMENT I AGRICULTURAL PRODUCTION
POULTRY PRODUCTION-

. SHEEP_PRODUCTION

O SINE PRODUCTION

SOIL AND WATER PANAQEMENT

AN

©TURF AND LANDSCAPE MANAGEMENT: ."




AR L . . . PR . o
iz . . - . L4 .

' SRR '_:'HON To UsE THE

ACHIEVEMENT ANARD PROGR/H
S_TEP 1: '_ DEVELOP THE NECESSARY CHECKLISTS o
VOCATIONAL " SKILLS, |

IR LEADERSHIP ACTIVITIES: ~
. G (aReeR’UNDERSTANDING Acnvmes

- SAFETY PRACTICES - 4
STEP 2 'ORDER THE !\ECESSARY MATERIALS

© - STEP 3: -PRESENT,THE ACHIEVEMENT AWARD PROGRAM T0 THE VOCATIONAL
o hericuLTuRE CLass -

- STEP 4 ToniTor: STUDENT PROGRESS |
- STEP 5:° PReSENT THE AwaRDS )
_ STEP 6: EVALUATE (HECKLIST CRITERIA -




" . UNIT: Leadership Through thé FFA . o

' © Lesson; Sfate and National Contests. -+ %
- Need:

CompeTnTuon can be the key to learning new skn!ls and puTTnng Them To

use in a hands-on situation. There are many contests at the state and

" national level in the Future Farmers of America for members’to compeTe
l “in. ~ The contests range from soi-l Judglng to publ!c speaking and from

N horticulture to, forestry, The state and national FFA contests offer FFA
members a chance to. prove what They have iearned and an ancenfuve to
learn more. : _

v

_ Obiecflves:

Fol!owang lnsTrucTton on conTesf areas and Thesr value to FFA members,
The sTudenTs w1i| -be able : o

1, To name four state or naTsonal conTesTs that They wouil d llke to-
B compeTe in.

2. To idenTnfy the eleven inlonal conTesTsx

lnTeresT Approach

' N _Brung in-the Trophles, plaques and oTher awards ThaT The. chapTer members

’7' o ~ have won participating in state and national contests and explain that

~ these opportunities are awaiting. those who want to work for Them Hold :
a contest to show sTudenTs how a conTesT works

3
- r

o Key'quesTions,,prob!emsf I _ . Teaching Techn:ques and ,'
‘ - concerns- R - . +information
. , 9 . ‘ _
1. .WhaT isVThevvaiUe,of_' " a. To provnde hands -on learnlng experxences
.~ contest.in FFA? . . for FFA members " - y e
. : - . ) : L S ] .
L T - b. To give sTudenTs an incentive to-learn’
« skills in a variety.of different areds.

N

c. To provide an opporTuniTy-To Travé{.

2. What state oonTesTs " a.  Livestock Judgxng

- “are available in . . 1o i
7 MonTana? T ‘Members use The sktlls ThaT They have

.‘learned in the classroom in evaiuafnnq
.and selecting market and .breeding,
.anumais, dairy, woo!{ and horses.
. - 2. i Students also  give ofal reasons on
v e : ciasses o ¢

s , - ’ . : ’ L A ) ' . ’ . i‘ . - . : . AT
v e . . . - Al
. - R . ; - . . . R . . s :
[ & : : . : .o : L. . »
o e ’ .- . ) - : ’ - . :
° .




D'_q_ oy B S o . 1. State Fair Livestock Judging
N : S : ' - 2. NILE Livestock Judging
. 3. Winter Fair Livestock Judging -
X - 4. "KMON Livestock Judging in Great, Falls-,
1 - 5. Little | .Livestock Judging .~ _
6. Yellowstone Exhibition” stock Judgudg 
7. There are many contests helfd in parti-
S . .cular areas such as Ruby Valley, Msssouia, :
Co : - Deer Lodge, Kal:spet!, etc. : -
L _ _ o " a. Sef up an example of each cthésf_
. ;J/}»/ I .+ for students to go through.
| ':c. Range Judgin
e o . o 1. Student§ learn to |den+:fy range planTs

oo - in Monfana
' 2. Evaluaflon of range and sof| conduTuons
' and recommendation for improvements.
3. .State Contests are held at.State Fair
: in Great Falls and Montana Range Days. -
v+ 4. 0ld West Regional Range Contest - N
5. Give examples of each contest. :

| N | © . d. Soil Judging -
' S ' = _ '. ) ‘1. Evaluation of soil types, texture,
ST oL : ; structure, depth, chemical propert;es,
, erosion, and recommendation.
. 2. State Soil Coatestis held at

o ~ . state Fair in Great Falls.
N T | e 'Ag:Mechanicé ' - ' 3 i - o
\\\_ b ' L - - I.IITésTs skitls ‘in vérious Ag mgchanics
- . : : L s ~~° areas including welding, cold and hot
- \\ : : ' ' c .metals, plumbing,, elec+r|01+y, carpentry, -

- tractor power, farmamachlnery, motor . -
* controls, -small eng;nes and other areas.
2. State Mechanics Contest is held, at
the State Convention and at The MATE
SHOW in Bu!iings

fv=.9ubltc Speaking ConTes#s . _ B .

' 1;_'Prepared Public Speaklng . _
- 2. Exfemporaneous Pubt ic Speaknng : A
3, State Speaking Contests are held durang
- ,sfafe convenTlon

ga. ParisamenTary Procedure Contests
. »o
1. S*udenfs musT ‘Show compefence in’ running -
] a meeftng using the rules of pari-
amenfary procedune.




. 2;1 STaTe ConTesT is held at The State -

S . _ " _Convention. -

S o . 3. Only the top team in each dISTFICT oan. -
o o S - compete. .

a, - e T e

h, Agronomy. Coirtest

G © 1., Tests'the competitor's knowledge of
o L identification of crop plants and seeds,
< -~ . . " weed plants and seeds, range plants,
' seed ana!ysts, gratn gradtnq and soi |
~ - S analysis.
L . 2. State Contest ss held at The STaTe
: S Convention, :

f. Farm Management .
1. Evaluates skills in record keeping,
© economic pr:ncnp]es, and farm manage- i
ment practices. )
2..-STaTe Contest 'is durtng The STaTe
- FFA Convention. C

ﬁa'* - s Meat Evaluaflon.

1. Evaluates members knowledge of meat
_tdentification of retail and wholesale
_ e _ . " .euts, darcass evaluafton, knowledge
' o _— B L S . ~of cookefy methads and oral reasons.
' ' Y ' 2. State Meats Contest Is held at the
R g Winter Fa:r

k. Star Greenhand ConTesT.

L 1. Competition beTween the.star greenhands :
. : _ from each district in Montana.
- 2. He!d at-the State Convention,

I.'-SweeThearT ConTesT

= S , L o 1. Contest between ‘the sweethearts chosen
i : . e : i to represent ‘each district.
' ' : " 2.'.STaTe winner competes -for the title
of' American Royal Queen in Kansas
- City,” MO. :
"3, Contest is held aT the STaTe FFA
'\'~Convenfton. A L

R 'm..-Officer Awafds .'

1. ReporTer s Award ~ presented- To the top
L repoﬁ?’?s in the state. .
. 2. Secretary's Awd§rd -.presented to the -
: ‘top secretariespin the state. - T
-3, Treasurer's Evént - awards presenfed To’
_the top treastrers .-lnh the state.
- 4. Scrapbook Contest ~ :awards: go to the
f' besT scrapbeoks.

a - ) °




-"; . . .“ L
S ¢ N
. % 3. What are the official a..
S ’ “national contests?. :
. “e,

b.

r 1,
o,
A
‘L i
. T do .
A 7’
I o w
e,
o

Agplaca+|on and Followup

just.to see what The conTesTs ar? llke._'
References: <,
3 F_FA Manua!_::.i‘ %.. .‘
L 2."FFA Sfudenf Handbook
i;Af:{i*.:: f '3: :FFA NaTional ConTesf Bu!lefin

t .

10,
11. . Nursery and Landscape -

ShOW'overhead of areas._

1
2
3
4
5
6. “Floriculture
-7
8.
9
0.
1

-

2.

Chapter Award Program B

1.

’”

Profiolency Awérds E = .
1. 22 profioiehcyaawords areas -
2. Will expand fo 27 in 1985. :
3. Winners’ go on to regional compaflflon
4, State winners recetve $1OO

(Qverhead 1)
Dairy Cattie '
Ag ‘Mechaniés T
Livestock Judging

Dairy Foods Contest
Farm Business Manaqemenf-

Prepared Pubiic Speaktng
Exfemporaneous Public Speaksng
Meat Evaluation

Poultry Contest

..ProfioiénchAwards

Winners receive $500. .

.Give examples of projecT scope of

national. W|nners. . : e
a o" :

© e

Go!d St!ver and Bronze awards are

- given to the superior. chapters in The

- 2.

1

NéTaonal Safef¢~Program

Energy Cha!lonée Program.

T .. Set up mini- confesfs talked . about In the lesson.

a8

nation. :
MonTana can . send applicafrons for the.
top two chapfers in The sTaTe.. '

"National BOAC Program

-

jHavé‘sTudenfsfcompeTay )

. -'.‘-'"?F

Monfaha FFA Associafaon AcTuvi'ty and’ Awérds Bullefin.

13
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' QFFICIAL NATIONAL FFA CONTESTS

""_AGRICULTURAL MECHANICS

DAIRY CATTLE JUDGING

* FARN BUSINESS NANAGEENT

. IFLORICULTURE'coNiééT 7_
 NURSERY/LANDSCAPE CQNTESI-

'-‘L1VESTOCK JUbGING "
. MEATS CONTEST
YOO S MILK Suiry AND DAIRY Fo0Ds TEST.
[ POULTRY JUDGING COMFEST
I | "- i:PREPARED PUBLIC SPEAKING

) EXTEMPORANEOUS PUBLIC SPEAKING B

: QVERHEAD RS



R A L N - [ . :

CUNITY Leadership Through the FFA.
"'.nﬁéfj V'Leéson-' Ptanning and Condycflng A ChapTer Meeflng A
A L S o s
L Need S . o AR e

' UndersTandtng The need for welT organtzed and properly conducfed meeflngs
‘wilk help FFA members 1O become better citizens and leaders. "FFA members -
-will be involved as communnfy members in. various groups and their know-

v ledge of pariiamentary procedure and the proper conduct of meetings will
‘be of great value TO them. Learning to-participate i meeTnn%a and ‘become
tnvo!ved in a'group will- sTxmutaTe interest in an- or'anlzaflon .and make
Tt more effective. =~ . ) LR

» - "

T Obiecf:ves'-" o B ‘:' L
' e To devedop an undersTandlng of . how an ‘FFA meeT:nq should be' conducted.
. ® . \v_ : B 4+ .

2. To deveiop The abslsfy to. parTxcupaTe |n FFA meefrnqa _'ﬂé

-
w

”,

- 3. To deveiop an apprectafion of the need for well planned meefnnqs .
pre - N ' ] '.'I.

'.nf@ IR To deve!op the abtllTy to conducT an FFA meef:ng IR ':fﬁ L
InTeresg'Apgroach : o '.: L d” . E S .
. . Have students watch chapter parllamenfary procedure deam in acT:on
' IR - Arrange for as many. chapter officers as possible to be present to. explain’
. ; -what” their offtce is and what the duties of that office entail. -Following

" . the explanaTIon, hold nominations for a slaTé of officers in that class.

. : " These officers will be responsible for learning the opening and closing

. ' - ceremonies. Each student will learn the offtcer parT of one offace laTer o
' in the lesson. Sfage a mock meeting... : : : '

T

‘ Key quesflons, problems ) : o o .Teaching’ Technlques and

A ‘concerns T - .7 information.
” 4 . o i . "

\'

1. \hmaf are The offuces of the - a. The first step toward having effective

FFA and the symbols for each?- well run meetings is to have: efflctenT
, e :;responsible offtcers. ,

\ & = . . S // ‘
- 1. Presidenf - Rlstng Sun. - L
0 " - 2. Vice PresidenT ~ Plow . Y
o ) - 3, Secretary.- Ear of Cogn . IR
N ’ 4% Treasurer - George’ Wash|ngTon

: = 5. Reporter - Flag = 3
N T 6. Sentinel - Cfasplng Hands of Friend< i

e C T ship o )

RO 7. Parliamentarian. ~ Roben#'s Rule og

0y
- Y

Order A T 1




. By There are only six constitutional offices;

- the par!famenfarian is-not a constitutional
- office. A Chaplain is sometimes elecTed in-
3 chapTer -

2. What.are the duties of  a. Refer fo the manual or handout a ;.s+ of -
~ the officers? : B _The duTIes of each offnce.'

_ S b. ‘Have each officer that was elected for.the =
ey , o . class tell what The\responSIblllftes of that
' yj’ ' I "offlcer are, o : -

‘ _ . PR
 c. Have those students who are nof® officérs
. B oo . divide -into teams.of-six and select one
- ' o ‘ ©  office from the six constitutional offices.
3.. How. is the meeting roo&@ a.- Show overhead 1.. B
0 -arranged for a'meeting? AU S _ - N,
' b. Have the elected sentinel-set up the room -
A using the chapfér paraphernalia{
L T C o " )
4. How can members take . a. 'Openlng and Clossng CeremonneSs .
R - part. in meetings? o :
N e o -+ = 1. Havg each sTudenT learn the parT of
I S " the officer that tHey selected:
e e 2. All members recite thgrrespokse to
’ o A T the FFA- presndenT's question, "FuTGre-u
-~ Farmers,.Why are we-here?" .

e

Answer - To. Pracflce BroTherhood Honor -

Lo - S L : ‘and. develop those qualities of leader-
I - ‘ sh:p which a FuTure Farmer should
_possess. . :

N C i }_b;'-SecVIng_as_a7COmmf+&ee-mémber
e o " 1.-"standing Commjttee
T e S ) - 2. Special Committee -

.-
'

c. Volicing your opinion during discussion of.
. a fopic (motion)..

d} ,Making-mOiiqns and”ekpressing ideas~
{_r? S - VoTIng ' % 7
b I R T T
- o 'ﬂ" o fo Vo!unfeercng for JObS

- 5. Whaf sfandang com- . @, STandsng comma#Tees are commnTTees ThaT are
e ﬂ mittees are set up in = set up. for a !ong persod of T:me»

'; o Tan FFA*Chapfer?_ SR -

S 13_', . : oo 'J,'.Each chapTer has a program of activities
~ which outtines the goa!s of The chapTer
ﬂtn eieven areas ' :

T e

- Rural Opportunities and Responsibilities. -



- . &
\ ) . . . -
e
6. -What other standing
- commchees can-a- member
:serve on7 )
7. What are -the essentials
- of a good chapter?
8. WhaT Is. par!iamenTary
e .procedure? :
.;x " - R

:Eﬁergy Chatlenge CommLTTee

' chapfer._

3f‘§,} '3'].11"”._¢ -
» hy .i_.-. AR . IR "'finb
2. There are ﬂl ‘standing commlffees seT ' }
‘up to establish these, goals and the ways ; |

[

and-means in which to achieve them. =~ :.!

» 3;. The Program of" AcTivlT:es CommITTees are:

a. Supervised Agrtculfura! Occupaf:onal
Experience’

'b. Cooperation
- c.- Community.’ Seerce
d. -Leadershsp ' :
e.  Earnings, Savings & lnvesfmenfs '
f. . Conduct of Meetings B
- 9. Scholarship - X )
h. " Recreation o
i, Public Retations
J« Participation in State’ ‘and- NaTtonaI
- Affairs: '
k. Alumnt RelaT|ons

4. Explaln whaT some of The goals are wnThIn
~ -each one of these davnsnons ' '
5. Each member serves on one or more of
‘these: commnTTees. (Have gach student
sign up” for a;committee to work on or-
-assign each . sTudenT a committee to serve on)
(Handout 1) .~ Breaking into.groups .
_ and sTudy old program of activities.
6. Chapters who have accomplashed the
' goals that they set in each area compete .
for The: Naftonal ChapTer ‘Award Program
T the STaTe {evel.. The top- two superior
'¢hapters go on to compete at the. National
' level for a gold, 5|tver or: bronze raflnq

. -
- e

'1 BOAC CommtTTee

ChapTer SafeTy @ommlffee

o
1

There are ten essen+|als of 3 good
(Show overhead 2)

' EssenTials are locaTed ln The.FFA-manuolz~.

~The ru!es and guideitnes set down in RoberT'

" Rufe-of Order on how to. conducT a meeTung

proper%y

Par{lamenfary procedure helps meeTsngs #o _r
run sm0o+hly._. o LR

'Q.Parlcamenfary procedure insures The rule of
- the majornTy ye? proTeCTs -the rcths of

e
minor!Ty ' '




"Applica+ion and Followuok

4. Have sTuden*s set up The mee+:ng roem in preijrat+on for a mee+tng

) .-FFA Student Handbook

. I ..d: All FFA meetings are conduc*ed accordsng
\ LT, +o par%aamen*ary procedure. '

. What is an agenda?_ . a., Order of business +ha+ will occur at +he
S - meetings. . (Handou+ 2)

1, -D:v;de the group up |n+o +eams of six with each s*uden? repreéenrlng one
“.of the constitutional officers on “that team. Each s*uden* must memorize
_ the openxng ‘ceremonies for that office and compete .ih a contest befWeen
'; the other groups +o see who cah recite the openang and clpsung ceremon|\e
-+he bes+ : _ Cw .

2..»Organ;ze a m:ni chap+er and elect a team of offlcers. Have +nem prepare
an agenda and run Through a mock mee+|ng e ' )
/ : - <
3. Have. STudenTs sign up for a program of ac+|vl+fes comm:++ee and -come up
~ with at least two new tdeas for +he:r area.. .. -

v

L

References _
fRober*'s Rule bf.Order - . . : : T

3 : »
Official FFA Manual o

:Chap+ernProgram'of'Acfivi+ies L o

C

| Developing a Program of'Acfivi+ies'4_Na+§onal FFA'Supplyyservfoe-"

B

T eva .

L ;53.:f-:‘ﬁ
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- TREASURER ~ .
.‘ . \ i ‘ ‘ - ‘
. VICE PRESIDENT - |
: N | \\ .o R R ’. .

X

-
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&‘}

ESSENTIALS OF A
SUCCESSFUL CHAPTER

EVERY VOCATIONAL AGRICULTURE STUDENT IE\AN FFA MEMBER

7

KNOWLEDGE OF THE FFA ON THE PART OF EVERY STUDEMT T

ALL MEMBERS SHARE RESPONSIBILITIES IN CHAPTER ACTIVITIES_ - _I;

CAPABLE OFFICERS AND LEADERS ARE ESSENTIAL

Q,A CHALLENGING PROGRAM OF ACTIVITIES 1S ESSENTIAL o
A HORKABLE CONSTITUTION AND Bs R
',~TPROPER EOUIPMENT AND RECORDQ

: HELL PLANNED REGULARLY HELD CHAPTER MEETINGS

AADEQUATE FINANCING IS OF VITAL IMPORTANCE

”THE CHAPTER NEEDS THE SUPPORT OF THE SCHOOL AND COMMUNITY

o OVERHEAD Z



U T HaNpoUT 1

N
'y"‘ - . PROGRAM OF  ACTIV.ATIES - :

' SUPERVISED AGRICULTURAL OCCUPATIONAL EXPERIENCE

; COOPERATION

\\PARTIC!PATION IN STATE AND
NATIONAL AFFAIRS

. \

&y

. COMMUNITY SERVICE™~ =~

ALUMN! RELATIONS:

LEADERSH!P

EARNINGS, . SAVINGS & INVESTMENTS

3 i .. . .
. - t
' . -
' K
i - i . . : .
o . . - . : . . . S e '
. . '
R ? . . . ) P D . -
AN .o, . .. '

CONDUCT OF MEET INGS
SCHOLARSHIP
' 'RECREATION- i

_PUBLIC RELATIONS

§




I8 7

-

" ORDER OF BUSINESS -

1. Opening.ceremony .

2. 'M;nuTes of the preyfoug meeTing_

'3, Officer hépbris-;

\

i

!

4 HANDOUT 2

\

\

4. .Requ+'qn“¢hapt¢r'prpgram df_aéf!vlfjes'

5. .Speéiai.fea+UrGS'{

6. Unfinlshed business.
N o T T
7. Committee reports’

X

< a, Standing
: b, Special

8. New business

. . . .- . N
9.. Degree and lnstallation cerémonies
10, C!osihg_cereany

[

YARE Entertainment, recreation, refreshments

/

Ps
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':i"ﬁ'. Lfﬁgﬂ{Tﬁ'nLeadersnip,Through the FFA .' : g
' o L,ggs_o_n DeVG%ang Chapfer Leaders - - L .

INeedrd

!

" The. Fufune Fafmers of America

has been develop|n§'enr nation's agri-

culture leaders for ‘over a half a century and will continue to do so .-
‘because of our need for more and bétter leaders in the field of agri-

culture.

‘Skiils . inpublic speaking, parliamentary procedure and

‘communications will help FFA members to develop into useful citizens

in our defdcracy- as well as competent laborers

. agracutfure

e

éObjecTLvesr

After instruction thé students will be able:

1.- To list ten qualities of a goqd leader.

»

in our work force of

v

-

2. To describe. how leadership characferisfies can -be develdped in
. students. through public speaking parliamentary procedure, partici-

Interest Approach

: paTionuin contests and.other leadership activities in the FFA.

X

:;~;= R - Ask the sfudenfs for their: definnfaon of a !eaden7 'Wrsfe afl'fhe
' : - definitions or words that: describe a leader on the board and discuss

how that quai:fy makes a good’

“{eader. Have each student wrtfe down the

name of one person from the. pas? that They Thoughf was a good eader

.. and why?
Role Playing - Put sfudenf Ih

a pos;Tton of ieadershtp and ask them whaf

“they would do ‘upder’ spec:fac sifuafaons that mighf arise.

Key questions, probiems

Teaching Technlques and

‘concerns . :nformafaon_'
. . J‘ NI
" 1. - What makes a good 1ead— ‘a. 'Have sfudenfs l:sf The qual:fies Thaf make S
. er? . : 'a good leader. ;. _ _ 5.='
e | S S ! i
- S " b. Hand out "What is Leadership" (Hdndout 1)
2. How can an FFA member a. Leadership is not a quality we are|born
"« ... ... becone a chapter -~ with, like hair or eye color, but It is
'  leader? - | a'qua!ify that has To be developed.
: b."ChapTer leaders are developed Throuqh

: 1.
1.

-

s

i

Parfccapaf'ng ;n chapter. acf;vukues and
-~ taking respons:bl!sfy within The ' ‘
. chapter. '

Participating above the ébapfer \eVeI

‘ih district, state and’ na%tona! RFA

acfinftes. : - : '




tunities are offered in-
' the FFA?

4. -How can-leadership
skills help. members
reach career goals?

" 3. .What Ieadership oppor~ -

a.

:§, 'thOFV|ng oneself in publac sbeaktng‘

.Public Speaking EVenfs_.r #f. o

. 1. Creed Contest -

. Washtngfon
i teadersh:p Fonfe ence.

-~ . member. . .

W

evenfs.

to hetp in runntng a more efftc1enf/u,
--meefing ' :

2. Prepared Speaking
3.'\ExfemporaneOUS'Speaking
Parlaamenfary Procedure’ Contests. /

et

Disfrxof and State leadershlp sché I's held
for offlcers jand members. -

Sfafe Alumn:/Camp -

onfer nce Program - a ndf:onal

T

Leadership work,hops at fhe Natilonal Conven~37
tion. :

Becoming a re ons:ble, |nVOlveﬁ chapter

Empteyers arg searching for empxoyees</ho
have skills/in communication and. can get

afong wifh ther' people

Leadershi : .
be able ¥o express themselves better and
have moye-influence in their community.

¢
Applacaf:on and Followqp
.lf: Have sfudenfs do a.self- evafuafton sheef of teadershlp fr@if .
S 2. Have sfudenfs write up a pfan of acfthfies fhaf fhey can do o
o B sfrengfhen Their leadershtp qualities. :
& -

Referggce

FFA Sfudenf Handbook

oy .

Leadershtp Bu!|e+§p

fralnlng will help FF:.members fo.



HANDOUT 1
FFA LEADERS - ;

’-‘ P : In .addition -t6~good members, an-FFA chapter must have qualified leaders. ‘
2 . These leaders, myst beyable to serve as officers and committee chairmen. . They =
T . also represenf eir chapter before civic groups and:are the ones most often
N ' seen.and recognized by the public as FFA. members I+ is important thatstheir ,
y standards and goals be similar to those of good members. Some characTerusT:cs§

of- good ‘and poor leaders follow: . S o -
\ A ' Characteristics of Leaders . S
. The Good Leader‘ R - Thé Poor Leader . i
Has faith in- people and wants. To ;ﬁ‘ '4_ Takes the job for the "hdnor" ThaT jf :
work with them. - ™. o he/she can get out ofy it. ‘
Has poise and confidence. Soeaks - Falls to understand what his/her
in a clear voice and enunc:afes B exampie means io the chapTer me er§
.words .clearly. . f o ship. :
: a ' \
c 4 . . .o &
. tC efully pre—p!ans The FFA program C . lLets everything go until’ the last i~

SO The meeTcng moves with dtspafch i minute, then just hopes ThaT every:
5 . . '"Q ' Thtng will work qut.

“'Shows interest. and a%erTness by his/ .X Seems bored s fot alert, ”whisoers

< her own-attitude, mtnd body and i to other members and appeaca dls—
L counTenance. ' S interested.
! O democraTIc in dealzng with chapfer Domina+es, zmposes opintons, and
Lo ¢ . - members, : forces the chapter to depend.on hlm/
\"' ) : : g ’ hero
'h% : Is fair and smparfnal——doesn T Take, ' Q_shéws what side he/she Is on before
: .sides when he/she is pres:dtng .- getting the facts into the open.
. !s patient, optimistic and gives o s impatient, sarcasfic,'pessimis+ic,
.« Uy credit for work done. g - beritical, and takes the work of
' ‘\N o S others for granted. :
's Senstfave to the Indivndual and , § ‘Doesn'+ notice a loss of interest and
recogn$4es indivldual differenoes.' © | fails:to watch the group .to detect
e . ¢ restlessness, boredom and weariness.
¢ Acts as a he{per, ump!re and moderator  Cares about the business in- general.
so that all” are‘encouraged to share - rather than considering indivldual
ih: The work of " thé chapter. .. ' :‘ differences. S '
\‘\ \-, : " ) - .
;Shous a sense of humonTo\retleve the = Has no humor in a :;;;Fkng. The
,-+ensxon of a serIOUS meefquw- = " business is the most |mporfanf thing,
'=¥“\~‘§Ng- . not the peopie._ - '
. - . - . ,;.-‘TE u\\ . . : . .
’Reatlzes that, to serve‘+he chaﬁ*e "Takes advanTage of hts/her lead@rshfp
' ‘a leader, his /her responsikifity is\"}w';poslfion To show his/her Imporfance,s;
- - ... let others share chap*er re ons!b!tf"” : h

. < "Belleves ln The organ§2b+ion an ,“ , _\tike the 1dea of .giving any-
o " sincere desire: +o serve 1t fo the” beit 'fhtng ‘exTia to the organization; but’

s T of histher abitl?ies. Wants To be’ d§~ L does wan? +o be The big volce.
+team. member. - o : e,
(3

'5-'9; _n..'_'Anu




e \\ N RATE YOURSELF, AS A LEADER
-~ Score each characteristic from 0 (tow) to 10 (high)

N\
l am . . . B BN | ;L | L
. 1. Avaitable. lf\hy\people have a prdblem “they can't SOlVe, 1 am lhere
- But | am forceful Nin maklng them do +helr leVel besl to bring me
» solutions, not problems .

2. .lncluSlVe.. QUle to lel my people in.on lnformallon or people
who might be useful lo lhem,or helplng them lo a better career.

3, Humorous 4 haVe a full measyre of lhe Comic Splrll ln my makeup .
IR laugh even- harder when the JQ&SXlS on me.

4(_ Falr.. l am concerned about how eaoh of my people is dolng, give
credit where cred;I/js due, and hoid people to lhelr promnses -

5. Decisive. | -am d lermlned to' gel at those Iittie unimportant (how
they are declded) deClSlOnS that can lne up my people for days.

6. Humble. | admll my own mlslakes openly, learn from Them, and expecl
. my people to. do the same. - SN :

: 7. ObJecllVe I know. lhe apgareén ly important (like a visit from a
' : ~ higher up) from the fruly impoktant (ll@b a meeting wllh my own'
I E people) and go- where l am reat | needed

8. .Tough I won't let lop manageme & or lmporlanl oulsuders waste my
time or my people's time. _ L am more jealous of my own.people's
* . time than | am of my own. ‘ '

9.  Effective. | teach-my people to brlng me their mlslakes with what.

; they have ‘learned.from them (if anything) and done about them (if
anything). . | teach them not to lnlerrupl me W|lh poss:ble good '
news on whlch no acllon IS needed :

~ 10. Pallenl l know when to bite the bullet unlal lhey solve lhelr
.own problemsé : .

This is your rallng as a boss -and leader on a scale of 0 to 100. - If ll_ls
. below 50, vyou. haVe a clear cut agenda for self-development. - :

X

- © - I
. You can .turn the quiz around and rate your boss as a leader 4f he ratgs
~ below:50, took for another JOb . ﬂ“f/y o

oS 1
.

:_Adapled_from Roberl Townsend, Up the Or%anliaflogn
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