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A study examined the extent to which college students
differentially evaluated women in traditqonal,‘nontraditional, and
wnspecified occupations. It also investigated whether sex-role
identification w@s a variable moderating ' the attitudes of students
toward the kinds of occupations women selected.. The Situational
Attitude Scale for Women in Occupations and the Bem Sex Role
Inventory (BSRI) were administered to 124 freshman university
students. Students were classified as masculine sex-typed males,
feminine sex-typed females, androgynous, or undifferenttated, using
the BSRI. Data analyzed using two-way analysis of variance of
occupational designation (form) and sex-role identification (role)
yielded 18 items significantly different on role, 12 significantly”
different on form, and 4 significantly different on interaction of
role and form. Results indicated women identified with nontraditional
occupations were viewed less favorably than women identified with
traditional occupations. Studehts with an androgynous self-concept
were moge likely to view women in any otcupation more favorably. s
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toward women iW’any occlpation and particularly toward women in

‘nontraditional,occupations. Results suggested that sex-role.
orientation an 1mpact on women's occupational choice and

~ attjtudes off'male peers influenced women's career choice. (YLB)
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SEX~ROLE IDENTITY AND ATTITUDES TOWARD- WOMEN IN TRADITIONAL AND

NON-TRADITIONAL OCCUPATIONS

G..Diane Knight and William E. Sedlacek’

Research Report # 4~83

SUMMARY

-« e ~
1

The Situational Attitude Scale for Women 1in Occupations (SASW-0C)
and the Bem Sex Role Inventory (BSRT) were administered to 124 freshmen

university students. Students were classified as masculine sex-typedtmales, °

3

feminine sex-typed females, androgynous, or undifferentiated, using the

1

BSRI. Data analyzed using two-way analyses of variance of occupational

designation (Form) and sex-role identification (Role) yielded 18 items
significantlyldifferent on role, 12 {items significantly different on form,

and 4 significantly different on imteraction of role and form. Résults

*

indicated that women identified with ndn—traditional occupations were viewed

o

less favorably than women identified with traditional occupations. Students

. L

with an androgynous self-concept were more likely to view women iw any‘
> : )
" 5 9
occupation including tHe non-traditional one more favorably than those who

characterized themselves as feminine sex—typed masculine sex-typed, or

undig'eredkiated Masculine sex-typed males were most likely to hold’ﬁﬁgative{

”,

attitudes toward women in ény ogcupation, and particularly toward women in

e

3

non-traditional occupations. Implications of results for occupational

choice among college students were ‘discussed.

[4
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women was gvidenté},p ' .

Men and women in our soci#ty have been perceived differently, and the

pervasiveness of sex-role stereotyping is well documenged.‘ Personélity

A

characteristics held appropriate for men have not been considered appropriate

, .. *
for women (Rospnkfantz, Vogel, Bee, Broverman, & Broverman 1968, . Broverman,

Broﬁermén, Clarkson, Rosenkrantz, & Vogel, 1970; Broverman, Vogel, Broverman, -

- Clarkson, & Rosenkrantz, 19]2);“ana those held to describe the healthy adult

tended to be tste appropriate for men. Although‘there were variations in Y
other gtudies (Ldnneborg,'1970;_Seward,_1946; Fernberger, 1948; Komarovsky,

» .
1950; McKee & Sherriffs, 1959; Sherriffs & Jarrett, 1953), a high degree of

consensus regarding characteristics differentially attributed to men and .

>

" ‘ R

Perceptions of womensin non—traditioﬁ%l’roles have tended to be un-

favbréble (Herman & Segﬁacek, 1973; Shumaﬁ & Sedlacek, 1977), as have

. / |
.attitudes toward women who have been succeéssful in non-traditional situations

(Courtois, & Sedlacek, 1975).

Research on the perception of women in non-traditionail occupations, however,
. .

has indicated that women were percelved, differently under different circumstances.

L

High school counselors were found to be ag accepting of women with non~traditioﬂ$l

goals as they were of thode with traditional goal$, even tboﬁgh”they perceived

-

non-traditional career goals‘as less aﬁprbpriate than traditional opes (Thomas

: R \
& Stewart, 1971). However, college counselors havq been found to show more bias

against\women pursuing non-traditional cayé%r goals (Schlossberg & Pletrofesa,

-

1973). Shinar (1278) concluded that the_sex—aﬁp:opriaten;ss of the occupation

. played, an important role in the way the person ﬂ%,the occupat ion was perceived,

with women viewing those.in masculine dccupatiSﬁs,'both males and females, more

- L4

posifivg;y,théd those in femiriine occupations. Research which found that women
« . .
4 . <

-
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" +did not tend to align with the highly valued characteristics of the adult

suggested‘that women in non-traditional roles or 0ccupatidhs would experience

conflict between identification with masculine aspects of the profession and C.

9

those characteristics of a feminine self—copcept‘TBroverman et al, 1972).
-Feulner (1974), however, found the'proﬁessional sphere to hdve more influence

than the stereotypic one'fqr women in law, medicine, and higher education,

Lo

therefore e‘;:ncing their self-concept instead of providing a source of

~conflict. These lnconsistent findings regarding the perception of women in

. non-traditional occupations by themselves and others have not been clearly
explained, but they may be accounted for by“aﬁother variaBle which influences

both person perception and self-perception.

LY N ..
R -

. . .
v ° L

Bem (1975) found men ahd women whose self-perception was sex-typed to

AN

have greater difficulty engaging Iin cross-sexed behavior than men and Wwomen

who perceived themselves as having both mascyline and feminine characteristics,
.e., androgynous self-concepts. Since men who were masculine and women who

were feminine sex-typed in their éelf—cohcep;snhad more difficulty with cross-"

' . - !
gexed behavior, they were also 1likely to be less accepting of such behgvior

in others; particularly feminine women, -who appeadred to be the most restricted
, , e _ v T
- in Bem's results. Men and women whose sex-role identity was androgynous could

4

'alsp~be expected to be more accepting of cross-sexed béﬁa@ion'in others.
“ -

The purposes of the present study were to: (15 develop an instrument for
4

//»measuring attitudes toward women in non-traditional occupatiohs; (2) determine
a t

]

he extent to which college students differentially evaluated women in traditional. °

v ’

’ ﬂon—traditionai, and unspecifiéd occupationsy and (3) determine if gex-role

identification was a variable moderating the attitudes of students toward the
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lunds of occupations women selected. I . L
. ,\." ) . . " ,A\ ~ <
. . Method - . T,
instrumentation | . o o . L ;:,. -~ fe
The Situational Attitude Scale was originaliy developed by Sedlacek and
- : we 0 ) _“:, .
Brooks (1972) to measure racial bias. Adapted versions have been- used to S .
measure sex-yole bi§§\(ﬁerman and Sedlaeek,°1973;,Courtois and\SedlaCek, 1975;,~,
N . a 4
Shueman and Sediacek, 197/;.M1natoya and Sediacek 1980), age bias (Celio' .
Sedlacek, and Schlossberg, 1977, Peabody and Sedlacek 1982), and racial > .'e \

!

. attitudes related to economit and eduaational.agportunity (Minatoya and

Y PR g o t

Sedlacek, 1979). The Sltuational Axtitude bcale for Women &n Occupations ) ," ’
L N : q
(SASW-0C), developed Yo measure attitudes toward women whdxwork placed women

in 10 occupationdl situations (bee Table 1. Three forms' of the instrument

" \

identified the women as being in either as unspecified occupation (Form A),- - '
a traditional occupation (Form B) @r a non braditional occupation (Form C)

Subjects responded to 10 five-point bipolar word scales associated with eacm(
. . N

} . SN ’ R ' B : . ot
situation. I[n order to.increase comparabilitg across situations, each'sitqation .

N L RSO

-

used the same set of bipolar word scalesy’ The polarity of: the items was randomly

wu’

%

. \
varied within situations, and the ordér of the word scq}es'varied across
- L . ~

i "
Al

] ... 4
situations to reduce response set. All three forms Were identical except tor

N "n..“

occupational designation. The bASW oC. differed from othernSAS instruments

N Q@ ~

1 ./I " ° -
Instead of varying the raq sex, or age oﬁ the person in the situgtion the "
o N Vo o
occupation associated with the person was ‘varied.* - ™, . - N I
. . )/ ‘ oo"

Occupational titles for the SASW oc’ wet‘e’ selected from the *liat of

~ o "

occupations rated by undergraduate students as masculine feminine, or néutraI
‘. _
(Shinar, 1975). Examination of the list yielded two important observations.“ .

v B “a - . (Y
- . - \ o

“n P . A



l;- - T subjects"rated themselves high Q -masculine anﬂ

T LAV " - e n e e %
. .. < “ . R R

4 -

"’ . e

(Women I Bureau,~1975) statistics indicated had a large gpoportion of women

- - P ""

Since Lhe main focus of the 4gﬁdy was on. differential perceptions of women in

1Y
3 -

o " ER- traditponal occupationb,ﬂit was aSSumed that acceptapce of womeh into

-~ L . ' @ ‘
-\ g LI - in

Lo _; neutral OCtupations meaht that the occupation Was appropriate for women _
" RN P ') . - . . ; h
Occupational level was . at: the professional or Semi-professionai level .

v o ) ‘ o - < e R . . L . s
Y

LT : ThevBem Sex Role Inventory (BSRI) measured self—cpncept ‘with- respect to . Lo
L ‘ . "IE" R4 . . 2!
Yo masculinity, femininity, or androgyny as a function of a person»s endorsement 0.

‘., .o +

. A

b . ’

, of mascuiine end feminine personality characteristics‘ ubjects .were asked tol_"

: ‘- 2 s e
\ ‘- Y

o p-rate themselves on- each of 60 personality zhanacteristids (20 masouline, 20

feminine, and 20 neuxral) aceordfhg to s 7~poipt.sca1e ranging from ' neVer or- -

>

A"true. The BSRI was . scored ;1;5

: almost never true to_ always or almost al

' using the median split methqd (Bem, )y lding £our designations. Masculine
. . —

low On féminine cHaracteristics.

o : : u -,3~ v 7°

. Feminine aubjects rated themselves high on feminine ﬁnd low on maSculine char-

- . A

acteristics Androgynoua subjects rated themselves high: on hothomasculine and

* - . N
. c e - "’

~

v

ﬁeminipe characteristics. 'Undifferentiated subjectp rated themselves low on

both characteristics. - 5~|‘;¢"“;‘ o A .
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o First, the ma?ofity.oﬁ occupations Wereﬂperceived as masculine,;a perception .
e \ . . :' P N I L. : L
RO supported by’ ﬁﬁoor Department statistics of the number of occupatiqps in whidh 3?5
v Yooy . » e s - ‘\' vt
R : Lo - DA
Tt women were,fi a minority (Women g Bureau- 1975) .: Second ﬁhose occupationﬁrt &k,'{"
« "_ " . e - ‘o B
4 . . 4 ~
s . ' perﬁsivﬁd as feminiﬁe ﬁere lower in status than those considered masculine ey
o o o, y s i‘d’ " ."‘;\.';..
P - . A i
L . qr[neutral. dThus it//;g ﬂifficult to pr sent ocqppatie%al identifications thab
A N Lo ) > at ,e
B . » ".'A Cry ) _ .‘.' ) ‘."‘9 i _‘,< ’« L . ,‘ ﬂw.- X .”- -
. : wkre clearl -perceiv%a_as‘maéculine or'f ‘inineg.and-at th@ésdﬁe time, control} Lo
L M A . o “”‘ . b . hd FS s a v, "‘_.- . : .
; for auch variables as: eccupationa} level and prestige‘. For the_purposes of thisg"
3 . l' . Lo ¢ > -
) i .. , - 4 1 ” ’ . @ Ly K] . l x e
' O study, theﬁefove,?ndn traditional occupatipns included ;Hose that representéd _—
* N . é‘ . ... {/ o . J, b St P
N < * . ;’ * . %
- neutral‘ae wéil as feminine occupations, and/orftitles dhich%Labor Department

" N .4 . A
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A I A ' T |
1&.%*;';;_;i Suhjects and Aualyses o o - ‘
énggt?hfi ;ﬁ; . The- SASW-0C andfthe BSRI were administered to a representative sample of .
: ,5;;5'{?'Tf?l56 incoming freshmen during orientation at the University of Maryland College
f‘ .'.‘Park) Classification of subjects on thf BSRI yielded four usable sex-role
’ Nl - _ designations_Lmasculine males (N=25), feminine females (N=25), androgynous
B subjects (NF37), and undifferentiated subjects (N=37) Masculine- typed ’
‘&3{,‘ _ females xN=10) and feminine type\ males (N=8) were eliminated from the sample
e , because of small cell sizes, as.vere subjects for whom data from both Instruments
‘ verevnot comolete (N=15). Analyses were conducted on a final sample of 124
| *'suojects.: The sample’ was 45/ male and 55% female. Data were analyzed by a
| ‘ ) éixed effects two-way anal}sis of variance, with form and role as main effects
; ‘,'~“ 'vith Student Newman~Keu1s post-hoc tests at the .05 level.
) Results
i Results indicated 18 items significantly dif;erent on role, 12 items : y
sigﬁ/;icantly different on forg, and 4 items significantly different on the
Y
interaction of form and role (Table 2). Since only 9 out of 106 items would ;}'
¥ be exp d to be\significantly d’fferent by chance (Sakoda, Cohen & Beall. i
1954), the main effects for form and role were significant at a level above
" chance. '
! B A [N
Occupational Design ' <
There.were four sttuations (Situation 11, III, IV,iIX)fwhich'shoued R -
l\“ significant differences in attitudes«toward women 1in ircuﬁatiomi(main etfect.for
l form). 1In each of these situations women 1in non—traditionaf occupations uere
viewed less favorably than ;omen in traditional occupations or where no ocvupation"
%\g. 'A_ .was designated Since mean ratings on -the form which designated no occupation .
. were similar to tha.t which designatedﬂ.ia traditional_ occﬁupation.“_ results for the ) &4
Tk ‘ - B : C T ' ' b
* ’ "’-h | é} . " h ¥

- &



6.
neutral form will only be:discussed in those ingstances where'the responsewwas
significantly different from the traditional occupational form. C s-
¢ In situatijf Il a women supervising a sporting goods department%at a majorr-

>

retail store/yas'considered significantly more masculine and unreliablelby all
| A subjects than'uas‘é‘women supervisingaa homen's<clothing dephrtment;' Masculine'
\-“ : sex-typed'malesteeeued to_be.least;tayorable toward women 1n this role, and were

| significantly_more Iiﬁely_tolview the situatf%n as bad than were androgynous.,_
. S | i . ) . . !

. '.students.' - B W\ \=.' |
' . _;fhg Results for situation III indicated miXed views toward a wopan heading a
S P : -’ ) ¢

university department Th woman chairing™an engineering department was seenaas

. : b | - ) :
more assertive but less feminiye than the’woman who heads an education department.

¢
-

. X \ Situation IV elicited thé largest number of significantly different respon

T — . . o

on occupational designation In this situation, a woman at 3 cocktail party

engaged 1n.conversation about her work-as either an architect (non*traditio al)

/ v '

‘or a fashion designer'(traditipnal;T} Students tended to view the woman architect
as less feminine and less-sensftige thah the fashion designer. HoWever, the

,j‘ woman fashion désigner'was viewed as the uost assertyg:-;;‘the three designations. P
N This,situation alsoupresented the single instanoe where the woman in an un-

a '";.specified occupation~was viened'in a significantly different Qay. Both'the womanl
o ‘ ‘archigect_and_fashion.designe; were seen as significantly more active than thﬁ

A 4 < '

woman 1in an unspecified occupation. . . o
.- a

Results were clearest,for situation IX in which a woman pilpt was viewed

A L]
I

as bad and weak in comparison to a woman stewardess. i o -

Sex—Role Differences

T

[} ’ / . . . .

"Main effects for ‘sex-roleé were significant on 18 1tems across 10 situations

(1, II IIl, Iv, Vv, VI VII VIII IX X). A consistent pattern of significant

a

- ‘differences between masculine sex—typed males and androgynous students was
B . ‘.' . . . . ‘ '
- 3 ' ’ - \
L] . d N * 3 - e -~ !
. _ [ ' ] . \, “l
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evident across situations. Masculine sex- typed males were significantly Iess

favorable in their attitudes toward women in occupations than were androgynous,ﬂ‘,'

d
w N Y

«students on 11 items. - ' . e oo S e,
. . o -+ ‘ - A

In situation I1I, masculine sex-typed males viewed a woman department'head
' hd ’ . P . . o,
H ) 5 T » i ’
-at a university as significantly less reliable than she was viewed by uh- "
. . - -

v

. ) . - R “ 4 L4 '
differentiated. studeng's, feminine sex-typed women stdﬁﬁﬁ?s{ r’androgynous
students. Masduiina males also tended to be more. negative \bout such a departmenL
head, and were more likely to view her as unaoceptabfe bad, or weak, Androgyn0u<"*

o )
students,.on the other hand, were open to a woman in "such a position, andqviewed

) : ” L) . ? 7 ’ ‘I:
her as acceptable and reljable. - - Lo
* ) : ' X . . !
_ Magculine mdles. tended to view a woman counseling professional (situation *
¢ s ) -
IV) as lesgs reliable and less accep&able than aﬂdrogynous students They tended

-
to-view a high sch001 worker ‘(sltuation’ VII) as less feminine than either 1 -

¥
LS

- undifferentiated studentg, androgynous students or feminine sex—ﬁyped women p'\j// .
, .

~d s ’

students . Masculine males also tended to view the %oman on a flight.tOsEuroneJ "
(situation IX) as less-f‘ inlne and inadequate. A woman who gpstpones child- o
, .
bearing (situabion X) was ungcceptable and inadequate to the masculine sex~ typed
male,‘;nile androgynous stuéents-found su8h a woman both.ac;eptable and adequat;?

-

» - - (47

- - ¢
Discussion : < -
The results of this study were similar to othér studies measuring attitudes

toward women in non- tradifgonal situations (Herman & Sedﬁazek 1973; Courtois
' /
& Sedlacek, 1975; Minatoya & Sedlacek, 1980). Women in non-traditional
p .

k] ¢

‘occupatiqu were seen as unfeminine, insensitive, weak, or bad. Additionally, T

il

they were viewed as assertive and active. :

Masculine sex~typed males tended to be at least favorably disposed to women
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*1ih any occupation,” and androgynous subjects (both males and females) tended
GUERSE TS . '. | e ’
’ e ,.” t0 be.the most favorable. Masculine sex-typed mgles tended to be even less
& PR —_— ( IEREEN - . 1 . . e
.-,. . :’ - ; . i . ) . . )
- ° . . .
R y favorab%e toward womeeain ndh-traditionqi occupations than they yere to women Cor
- K o, .. L. - .' LY ? s .

. AL

e ol e ,

W

"+ 'in fraditional or unspecified .occupations. To the extent that women in any

’ PR . ""\ i v- .
occupation engaga&-iq}afyﬁicéi behavior for their sex, and to the extent that
I T oo ‘ . : o

"[‘—éttitudes measured in this study reflected acceptance or rejection of cross-

- 4 . M C
~

w . sex hshavior, the results of this study‘suppqrted Bem's (1975) theory regarding

>

' . i “the relationsfiip of cross-sex behax}or'éndlsex-rblé identity as 1t pertains to

magculine sex-typed males.

y - '
9 . )
. @
v ket o
! .
- , s
’. -

“ {; h ) Androgyndus students were more open to-éuéh cross—sexobebavior and to
) ..l oo . . ' . . . \/ R . . ‘ d.
omey " persons wihes engaged in it. .Androgynous students (both males and females} viewed
; fﬂ“j women in any occupation and those in non-traditional occupations the md'dt
Lt . T “‘fav‘orable of the sex~role designations, - -~ -t B R AU

]

The datawere less consistent for feminine sexrrole qymen subjects. Inv
. S, ’ ° . 5

Bem's research, feminine sex-typed women were as restricted in their openness,

to cross-sex behavior as masculine sex-typed males. They were, therefore, .,
Y. ’ . °

expected to respond with negative attitudes toward women who engaged in such ™

) I

. beHaVior:' Feminine sex-typed women were more ambivalent in their attitudes

grl . . o

XN

. . J- . r -
toward the behavior of other women, rather than clearly aligning with their

a7 . R ‘) .
T male counterﬁ;rts. They were less favorable (41though not significantly A\
different statistically) than~?ndrogynous or undiffegahtiated students in some

. . . ‘ ‘ i O
h¥situatioﬂs. For instapce, ﬁgqinine sex-typed women viewed a female counseling .

- A 7/

-

professional as less agceptable and less reliable, and a woman ypo postponed %:

¢

0y , ‘ e
childbearing as less adequate and unacceptable. And while the mean rat¥ngs for

14

o* the feminine sex-typed women tended to rank next to their male cohnterparfﬁ,

. : therg-were'also numerous instances where-their responses were most. 1ike those

o : 4 -

»
)
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3

I's LY
| . | Y. < é 9 .
of the androgynous students. For example, a woman-speaker was tonsidered. . T
adaguate, and acceptab¥#e. And while the feminine sex-typed woman was guarded
_ _ . ) S "

and cautious in her, acceptange of a woman chairing a university department, she

LY
!

also viewed such a’'woman as goed and strong.
Results of this study indicated that sex-role identifications may ‘have

been a relevant variable in understanding the attitudes of students toward women ¢

Al .

. i . ¢

in tradeional and non—traditional oCcupations- Women 1in non-traditional

k)

occupations were vieyed less favorably than those ldentified with traditional

‘ones., Students with an androgynous self- concept those who acknowledged both - - ..

f . N . M
- \ *
masculine ag) femininertraits, were most likely to view women in any occupation

. .
including non-traditional ones, favorably, while masculine sex- typed students

wexye least likely to do so. . 4

’ [ v

Implications for Career Development
\ —_ ——— e = . N T

- These results suggested tbo implications Jfor Qorking with tollege students

+

on choosing a career. First, since sex-role orientation seemed ta influence- the

attitudes of women.toward the occupationdl choice of ot'her women, it wouild seem

to have impact also -on a‘,nhan's own occupational choice. Indeed, recent - S

!

"/ .ot i . N .
research has found sex-Tole attitudes to relate to choice of "traditional versus

2 )

non—traditioﬁalmmajors"(Lyson & Brownm, 1982' Yanico, 1981) and choice of male

JC e

dominant occupa;ions (Yanico, 1981) among women. It has also been found to

v’: 2

‘relate’ td>@1ereotypic perceptions of occupations as gex-typed (Yanico, 1982;

Clarey & Sanéord, 1982). . . ' -

The androgynous women 4n the’ present study were most‘open to non- traditional

-

roles for other women, but feminifie sex-typed women were ambivalent.. Such
N ~ ' .
results-suggest'that breadening the sex-role prientation of women may be a vit{l

task of the educati nal process if women students ' are to explore all tﬁe 2areer

o dﬁons for which they may have talents and abilities. This 1s ‘particularly
P . 5

/ . ¢
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important for the femiaine sexjtyped woman who haé narfowed the diversity

-

acceptable roles for herself and other womgen.
“ . . . . ’ [ I
Sééopd,uthe;attitudes-of male peers have been shewn to influence the career
. - At

choice of women. Hawley (1971) found that women's career choice may be infldenced
\ . . . ) 4 . . ': -~ . . . - . ‘ . . v
by thetr percept ions of men's attitudes toward gender“appgopriate behavior<

Masculiné sex-typed males in the pfbéent study‘were clearly negative in thelir i

LN

attitudes towérd.non—traditionai occupational choices améng women . Androgynnus
S .
males, on.the other hang, were open to a divefsity of career options for women.
- The attitudes of peers are certainly an important’ influence on women students
during the cnllege years. Broadening the sex- -role orientation of males would
alno'seem to be an imﬁortant part of the educational process. _
The cplturnl barrggrs'{o women 1in non~trad1tional occupntiofi almost seem

to begin in infancy Socialization of sex-—appropriate behaviors.fof.both males

PNV

and females begins very early. and are ‘reinforced gt'every stage oﬁldeVelopment
How thuch attitudes can be -changed during four years of college 1s unclear. Wnat
is clear is fhat the academic environment.must be condncive to opening sfudenés
. to rmrew norizons on every f{nnt if it 1s to meet {ts nbligattons to the educational

process, ' _ _ &

RN
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Table 1. t g

‘ INSTRUCTIONS AND SITUATIONS FROM THE $.A.S,%.-oc. .
. INSTRUCTIONS N

. i ¢
» -~
‘This questionnaire" meagures how people think and feel aBout a number of

social’ and personal imcidents and situations It iS\not a test so there are no

right or wrong ansWers The questionndire is anonymous, 80 ‘please DO NOT SIGN
YOUR NAME. - ' : av

r . e
1

Each item or situation is followed by 10 descriptive word scales. Your ta:
is te select, for each descriptive scale, the’ rating which best describes YOUR
feelings toward the 1iten. .

Sample item:  Going out on a date, ' .

happy - ' A ' B ' C ' D.' E.' gad
: N _
You would 1indicate the direction and extent of your feelings (e.g., you mi;
select B) -by indicating your choice (B) on your response sheet by blackening 1in

the appropriate space for that word scale. DO NOT MARK ON THE BOOKLET. PLEASE
RESPOND TO ALL WORD SCALES. ' - N : -

. Sometimes you will feel as though you had the same item before on the _
"questionnaire. Thig will not be the case, so DO NOT LOOK BACK AND FORTH throug!.
the items. Do not try to remember how you checked similar items earlier in the
questionnaire. MAKE EACH ITEM A SEPARATE AND INDEPENDENT JUDGMENT. Respond as
honestly as possible without puzzling over individual items Respond with your
first impressions whenever possible . :

SITUATIONS From the S.A.S.W.-0C.

FORM A

I. Margaret works'at a 1arge metropolital hospital.

IT1. Karen has recently been promoted to a supervisory position at a major
retall store where she works.

'

III..Helen Murray has Just been named head of a department at the university
you attend -

»

IV. You are referred to Mary for“counseling.
V. A friend asks you to attend a meeting to hear a young woman speak
VI. At a gocktail party, you talk with Susan for hours about her work.

VII. Barbara, from your son's high4school, calls to arrange a conference
about your wor k with .the P.T.A.

VIII. Your friend, Christina, offers to help with your income taxes.

BN

1X. As .you board your flight to Europe, you discover a woman whom you
.recently met. - . '

X. Your neighbor, Jane, has decided to postfo;e habing children.
X . - M s . .



- ' . - _' : FORM B ° o
. < P e . N
I. Margaret works as 4 nurse at. a Yarge metropolitan hospipal. -

II. Karen has recently been praﬂbted,to a supervisory position in the

women's' clothing department at & major retail store where ‘'she works,
4 - [

. ?

_TIT. Helen Murray has just been nated head of - the education department at
the university you attend: O . J'Jig o, 'W\\\
- IV. You axe reﬁerred to Mary, a social worker, for dounseling' '
- LY

e V. A friend asks you to attend a meeting to hear a young women missionary speak.
. . .

VI. At a cocktail party, you talk wéth Susan for hours about her work as a - ) .
fashion designer. '

. . . . )
) . " .

VII. Barbara, a teacher from you son' s high school, calls to atrange a conference )
about your work with the P.T.A. _ .

1 . .
¥ : : .

VIII. Your friend, Christina, who is a bookkeeper, offers to help with youyr:
- 1igcome taxes. . o v - :
. As.you'board'your flight for Europe, you discover a woman whom you recently )
met will be your stewardess. : ¢ )

-
~

-

)

X. You neighbor, Jane, has decided to postpone having children to study ballet.

FORM C . ‘

(3

¢ ’ I. Margaret works as a physician at a large metropolitan hospital

II. Karen has recently been promoted to a supervisory position 1in "the sporting
e / goods department at a major retail store where she works
III. Helen Murray has just been named head of the engineering department at the
university you attend. ° ‘

IV. You are referred to Mary, a psychiatrist, for counseling. o

V. A“f#iend asks you to attend a meeting to hear a young woman mi&ister speak.
VI. At a cocktail party, you talk with Susan for hours about her work as an h
architect : .
)
VII. Barbara, the ,principal from your son's high school, calls to arrange a
conference,about your work with the P.T.A. :

VIII. Your friend, Christina, who Is an accountant offers to help with your
income taxes. ' T
3/.
IX. As you board your. flight for Europe, you-discover a woman whom you recently
o met will be your pilot. .
X. Your' neighbor, Jane, has decided to postpone having children to go to law
- school. : -

A




o Table 2. ) .

- e ) Mean Attitudes vw,wawonm and by owncvmnwms,Amonev* Azun»v . g . v .
Item #, situation, and ) , Masculine Male ;. Feminine mmawwm Androgynous ~  Undifferentiated mwm:Mm»nwnwtwﬁ .
item no:nm:nw** \)%fll A B o. . A B .7 ¢C A B C A B C- ..mm*»» L
I. Physician/nurse large hospital , _ . . i . , .
1, assertive/yielding [ 1375 7200 1,67 1.63 1.00° 1.29 1.64 1.11 1,30 1.41 .30 .
mmwmmawngsm\swwnCHM:m m. .-1.33 1.3 2.25 1.33 .88 .80 "1.50 .1.07 1,33 140 1.24 1%0 . _uz.
. 3: passive/active . . _«w.u_ 3.00 3.13 3.42 3.13 M.NOJJW.MN 3.07_3.22 2.60 2.4l 3.20 _ ° |
4. adequate/inadequate ‘. L1 113 1.25 .50 .50« .BO .86 .71 1.00 .50 1.35 50
5. bad/good - U 3.67 2.63 2.75 375 3.50 22.40 3.43 3.07 +2.78 3.00°3.29 3.60
6. weal/strong . .2.89 2.88 2.63 3.08 2.63 3.00 136 2.86 3.44 3.20_2.71_3.40_F _ e
" 7. insensitive/sensitive 246238 2.25 3.17 3.13 73.00 2.93 2.71 2.78 2.70 .76 2.50 -
8. guarded/open L w244 2,50 2.00 1.75 1.88 2,40 2,79 2.43 2.56 2.20 2.24  2.20. R )
om.c:wnnmvnwvﬁm\wnomwnwcwm ) 2.89 2.88 2.88 3.25 350 2.40° 3.00 w.w». 3,22 3.10° 3.12 3.30 : L
10. reliable/ynreliable . 1.00_ 1.63 .88 .50 _ 13 .60 " .86 .43 .78 .60 .9 .30 R,
HH..cmwwnn“M:n_wcmmncwmonr_nanmww store : . ' _ : ‘ ’
11. feminine/masculine . 2.11 1.38 2.75 1.83 450 2.00 1.57 1.14 2.00 1.40 1.35 2.10 - F i
"12. strong/weak ! . 1.22 4.00 1.13 .42 1.25 1.40 1.36 1.07 1.11 1.00 1.18 .90 o
13. sensitive/insensitive 2.00 2.75 1.50 1.50 1.88 2.20 2.29 1.64 1.78 1.60 1.53 1.90 RXF -
'14. adequate/inadequate » 1,11 .75 1.25 .58 -.63 1.40 .50 .86 .56 .70 .76 .70
15. agtive/passive _ .46 1.13. 1,13 .25 .75 1.40 .43 .36 .56 .90 .88, .80 .
16. Mpmgaﬁwm\memnnM<m . 3.33 3.50° 2.50 3.58 2.75 2.00.3.29 3.l4 2.44 _2.40 2.88 2.80
17. guarded/open o 1.89 1.63 2.13 1.92 1.25 2.40 2.57 2.00 1.78 2.00 1.82 2.30
18, reliable/unreliable 1.00 1.25 1.13 .75 .50 1.40 .64  .29' .67 .90 .65 .1.50 F
19. good/bad 1.78 1.00 1.25 .67 1.00 1.20 .71 .36 _.78 .90 .65 1.10_R
20, acceptable/unacceptable 1.00 1.13 1.50 .58 1.00 .40 .93 .50 1.00 .80 .mv 1.10 ;
| . . R4
1y > 2
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. Table 2. . s ¢ )
| < . Mean Attitudes by Sex-Role and by Occupation (Form)* IN=124) . - . -
em *?.g.muncm.n»o:. and Masculine Male wmausﬁsm.wmwﬁbm >H.a~,om.<=o.cm Undifferentiated Signjificart S
', 7 item content ** . , A B C A B C L _A B ¢ A B ' C at ., 05%x* 4
- . _ 2o B . . . L - . -
. . University ambmnnam:n :mma ! . A, o _ | . \ | R \
.. unacceptable/acceptable __2:56_1.38 2.13 2:75 2.25 2.60_3.50 3.07 3.56 3.10 2.71°2.J0 R - .
._sensitive/insensitive " 167 2.38 2.25 1.58 1.88 2.00 1.57 1.50 1.89 1.50 1.77- 2.00
« . good/bad . .89 2.63 1.50 .50 1.25 1.20 1.29, .36 _1.11 1.3 1.00 .80 R,RXF .
. ._passive/actiye’ Ct3.3372.507 30077975 1.86° 1.80 - 2,93 3.29 .56 2.90 2.%4_2.90 RXE .
e assertive/yielding . 67 1. ou|ww 63 .42 1.50. _moﬁ 71, 1.36 .56 1.00 1.00 1.10 F t
...mmawzhzmmsmmemy»mm . 1.89 2.13.2.63 5 1.25 2,20 2.00 1.29 1,86 1.30 1.59 1,60 F
...«.mamﬁcmﬁmstmamacmnm... 78 1.50. 1.50  .25N\.88 1.20 .57 .79 .11 .50 .65 1.00
. strong/wealk - 122 1.75 1.38 .33 1.00 .80 1.29 .93 .78 1.00 .88 1.10 R_
- . open/guarded o 2.00 2.33 2700 1.50 1.63 1.80 1.29 1.2] 1.44 2,10 1.41 2,20 R_
: mmHHmch\csnmgHmmwn M||;- 1.06_ 1.88 ‘w.wo 25 .50 1.60 .43 .43 .22 1.30 .94 1.40 R : .
. ooc:mmpwsm B vy "
weak/ ) 1.78 2.13 2.00 2.33 1.63 2.20 2.14 2.64 WQ0 2.40 2.59 1.90
. tve/sensitive 2.56 2,25 3.33 2.92 2.75 3.20 2.71 3.14 1.44 72.70 3.06 *1.70 oy
. _inadequate/adequate 2.00_%.75 2.75 2.33 2.50 3.20 3.00 2.93 2.67 3.10°2.59 .20 , _
~+._masculine/feminine 2.44 2.63 2.75 2.50 3.25 2.80 2.36_2.43 2.78 2.90 2.00 1.70 ®
. acceptable/unacceptable ~ 1.56 1.63 2.00 1.42 1.63 1.00 1.00 .57 1.11 .70 .94 1.30
, + passive/active . ~2.67_2.00 1.88 2,43 1.13 2.20 2.36 '2.14 2.56 2.00 .2.76 2.00 :
. reliable/unreliable .44 2,00 1.50 1.42"' .88 .80 .49 1.00 .78 .90 .71 1.20 R .
) open/guarded | 1.22 1.88 1.00 1.67 1.38 .80 .86 1.00 .89 1.50 1.29 1.80
>y cma\mooa . 2.44 1.50 2.88 2.50 2.88 - 2,60 3.00 2.86 2.89 .2.90 2.88 2.20
. ylelding/assertive 2,00 1.88 2.00 2.58 2.13 1.60 2.29 2.64 2.56 1,30 2.23 2,00

.
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RS . . . ‘ a.wmvwm,w. ' h . )
‘ xrm: >nn::amm by Sex~-Role and by Onpcvmgo: Suoqsv* (N=124) = )
Item #, situation, and T e zmmocf:m xmu,m.r 3 wmassm Female  AndrSgynous csa:wmnm:nhmm%a. Significant )
" item content ** A BT B C A B C. & B ¢ at .fom?w
<.w<0c:m woman dpeaker - ) a % , ) . W .
41. unreliable/reliable ’ 2.33 1.25 -1.50 2.33 2.75 1.80 ggggg 2.20
42. open/guarded - 1.44 2.00 .75 1.08 ',75 1,40 1743 1,29 1.56 1.60_ 1.29 1.30__ N
43. strong/weak e 1267 1,88 1.75 1,67 °1.00 1.40 2,00 1,36 ‘1.78 1.30 170 1.3 .
44. inadequate/adequate 2.33 y1.63 1.50 HN.ON 3.00 2.80 Hmo 2.50 _1.44 2,20 1.94 2.30 R __ - .
45. mascudine/feminine 2.00 1.63 1.75 3.00 2.25 2,20 2,00 2,43 2,00 2.80 2.18 1.70 —
46. assertive/yielding 1.00 1.38 2.00 1.33 _1.50 2,20 1.50 1.29 1.22. 1.30 " 1.47 1.00 o
.\L._mmmm?m\mnn»ﬁw L __2.44 1488 1.75 2,58 2.13 2.00 2.36 2,79 3,33 R0O ,N-mu 2.0 .
48. bad/good 2.11_2.00 1.88 2.67 3.25 1.80 2.21 2.79 2.67 .2,80 2.35_2.20 -
49. insensitive/sensitive 2.44 ,1.75 1.88 2.33,2.50 1.20_2.07 2.86_2.89 2.30 1.65 2.80 RXF
50. unacceptable/acceptable 2.22 2.13 H.eoo N}fmew w.ww 2.20 2,43 2,50 2.44 2,70 1,29 1.70 R
V1. Cocktail wvmn.mw conversation
me._ active/passive b 1.56_1.13 1.38 1.75 .13 1.00 1:57 .29 1.22 2.10 WFNW!%.-BP_-HII,«.»wnsJ,
52. yielding/assertive, 2.33 2.25 2,13 :2.25 3.00 2.40 2.14 3.35 3.11 1.90Q 2,41 2.0 F .
53. good/bad , 1.44 1.63 1.88 1.42 1.38 .80 1.64 .64 .89 —‘H 10 1,18 \D .
54. sensitive/insensitlve 1,00 1.13 2,13 .92 2.13 2.80 1.36 1.00 1,67 1.50 1.65/ L. 0_F
$5. weak/strong - ‘ 2.78 2,13 2.38 2.50 2.88 2.00 2.21 2.86 2.11 2.20 M\N 2.40 y
56. mnnmwnmcwm\wcsmn,omunmzm . 1.56 1.13 1.38 1.25 1.25 1.20 '1.14 .79 .89 Nauﬂ 1.20 _ !
_37. adequate/inadequdte 1.22 '1.75 1.63 H._oo 1,13 1.90 1.93 1.00 1.56 H.Mo H.om. -mb R
58. wmmmué\mompﬁ, . 2.44 2,13 2.00 1.83 2.50 3.00 1.86 2.64  3.44 N.NV 2:23 2,70 F
'59. open/guarded T 1.33 1.50 1.75 1.50 1.25 1.20 1.43 1.07 18 1.50 1.65 p.mo‘
60. masculine/feminine 2.00 2.38 2.00 3.08 2.88 2,40 1.57 2.93 .2.56 2.60 2.9 2.00 F
N | 24
23 & =
. , , P =~ - . &R
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s < - . Table 2, . . o . ) . )
. © ' Mean Attitudes by mwx..onm and by Onnccmzo: (Form)* "(N=124) P . )
Item #, situation, and: <~ Masculine Male  Feminirte Female ~° Androgynous Undifferentiated Significant
.:ma content ** . L i A B C o A L B C A B C . A B C _at \.Om.*m.w
VII. High wﬂn%oow ‘conference . _ N o
S,w.mmmﬁﬁ.%\ﬁmz.gm S - 1.00 .88 .2.00 .92 1. 88 .00 - 94 __1.70 .
62. feminine/masculide 2.5 2.5Q°2.25 1.50 .63 1.20 1.88 210 R.___.__
mm m.o_ﬁcm\wmmmr.s.f Y4 144 1.88 2,00 __.67 M.: 1.60 1,57 .57 89 1.00 1.12 L80 .~
64. inadequate/adequate ) 2,89 2.25 2.13 2.83 3.00 2.40 _2.50 3.00 3.00 2.90 22,35 .1.90 I .
65. good/bad : 1.33 1.88 1.38 1.58 1.25 1,20 1.36 .86 1.22 .80 1.4l 1l.90_. .
66. weak/strong " 533 2.,63°1.88 2.67 2.00 2.80 2.64 2.57 2.89 ° 2.30 a2.47 .50 )
67. sensitive/insensitive . 1.67 1.63 1.88 1.58 1.00 1.60 1.57 93 1.11 1,40 . 1.18 1.7Q a -
"68. reliable/unreliable _ . 1.33 2.13 1.88 .92 .88 1.00 1.50_ .79 1.00 . .80 1.65 1.50 _ ______ .
69. acceptable/unacceptable 1.44  2.00 1.50 1.25 1.00 .80° 1.50 .57 .56 1.00 1,06 L0
20. .on.ms\mcmama,l ©1.33 1.75 2.13 J.42 2.00. H.No-_rm.o. 1,21 .22 1.90 1.53 1.60 .
VIII. xw:v :Hw:. income nmﬁmw , ,___._,._. >y . o g . .
71. acceptable/unacceptable .33 1.25°1.13 .58 .50 .80 1.36 .50 _ .22 .60 _ .94 .80
72. bad/good. o 2.56_2.50 2.75°3.42 3.75 2.80 2.36_3.36_3.89 3.10 2,88 2,20
73. unreliable/r€liable 2,11 3.13 2.00 .3.08 2.88 3,00 2.64 3.14 3.22 2.80 3,00 2,90
_ 74. open/guarded _ 101 1.75 113 1.00 1.75 1.00 1.36 1.36 .78 1.50 1.29 1.70__
75. assertive/yielding . 1.78 1.88°1.63 1.42 2.13 1.60 1.64 .93 1.56 1.70 1.76 1.60
qo.ﬂvmmm:m\mdn:m Nm@ 2.38 2.38 2.58 2.50 2.40 2.57. 2.64 2.33 2.50 2.29 3.20
" 77. inadequate/adequate .N.w/w 2.50 N.ou. 3.17 2.95 2,40 2.21 3.21 2.67 2.90 N..No | 2,10 . -
. 78, ammoc:m\mman»:mﬂ N.N»_ 2.25 "1.63 2.92 2.13 2.00 2.21 2.29 2.11 2.60 2.18 2.60 ,
,‘wo.,._m,ﬁosm?mmw : ri/ 2.13 1.38 1.59 1.75 1.80 1.92 1.00 1.56_1.50 1,76 1.30 . ]
80. insensitive/sensitive  # 2.331 238 2.50 2.83 “2.75 2.40 2.29 2.71 2.6 2.50_2.53 2.40 .
. ) -~ ]
* - . . . 3
: - ] S~ 20 .
20 ool CaEY 5“_{ _ | . umm
i
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Table 2. ) e

/

[

"y mem Attitudes bv ‘Sex-Role and by OOncvmﬁwc: (Form)* (N=12

Ttem #, situation, and . - Masculine Male Feminine Female Androgynous

item no:ﬁm:.ﬁ L A B ¢ A B C A B

.tﬁ

4)

C A

cw,w_.wmﬁm to .m&imm!. e o, g p

S e R SR R R e T e f i e A

mp.vnmwwmvwm\CSmewmch 4 . m 1. mm ~ ww W .58 .w._w .2 wv_.OD !erw=;lLLWM.¢EMNCi

e m e e = e - [ - R R, [ -~ [ e o W00~ S U IS A

8

3

82. open/guarded <N 133 1.63 2.38" H..ﬁ 1538 2.00 1.79  1.07 . 1.36. 1.50 1.47

Undjfferentiated Significa

C - at .05***

o

B0 L

83, £mwx\mnwoﬂﬁ B 2.67 2.63 1.13°2.58 2.25 2.40 2,50 MLMN= 2.44 _ 2,60 _ 2.23 . 1.80 k _ . __.
18 F,No,EPFMM;:hrkPEgW«:|Mn11

84, &3:2&:@&282 . 4 .78 1.63 N.C!H.Nw 751,20 1.43 .71

“

85. masculine/feminine 1,33 :.oo 1.2 2.92 -3.00 -2.40 1.86 2,86 _2.22

Pl ishiobii Vst iuivioh dN SRS S T = RASA Pl A

;mo <H¢Ha~:m\mvvcappcm

r.wo 2.25 2,013 2,17 2,38 1.40 2.00_ 2.93

[y e T s e el |.!n[0’ — ' 3 “Cy - »

2.80 2.24 EPF R

= l.Nl@!!W.‘Ip 1Nrrr|w. lerU.DI .

1.00 1.10 _1.12 1.20 . ..
2.67 2.80 2.18 1,20 F . .. ..

87. act m.éha,ww@:.:..-_-.-.--:,.-.._,,,--_.._...rm..,t.w,N.woo _1.58 1,25 +1.80  1.86 _1.14_
88. bad/good .l ..A-;‘_w,.z@,,.,rﬁxw% 2.75 2.25 1.60 2.29 2.93
89. insensitive/sensitive . ‘Niﬁ: 2.13 1.88- 2.83 2.37 2.40 1.93 2.79

90. mcrmcnmvwm\c:mocmvnmvwm. 1.00 1.75 2.25 1.08 .88 1.20 J.64 1.14

1.22 .80

. R P RS e S
e e = T L et = e —— e P

) ¢ - ' \\\
. S

¢

 X. Postponing childbearing . . .

0 2.33 2,60 2,53 1.80.. ... .. ...

-

94 110

0

,\ .
ﬂdY,:mr::m\wm,,SSé 2,00 2.13 1.25 1.50 3.00 3.001.93 2.00
o 9 yiel I . 4 ) _

- -

3.33 1.80 2.24 1.90 - __ . .

:92. good/bad = T . 1.78 2.50 1.38 1.75 2.001.20 1.84_1.36
93. open/closed  * . 1.56 1.50 1.63 1.08 1.88 1.20 1.64 1.43

1.22 1,40 1,59 120 ..l
1.33 .80 1.00 1.20 .

B

' 94. unreliable/reliable . 2.00" 2.50 1.50 2,00 2.25 2.80 2.50 2.86 .

3.00 _2.90

]

2.89 2.50

2,47 _2.1Q Mg

' 95. pagsive/active . 1.78 2.38 1.75 2.08 2.88 2.60 2.36 2.36

—— sl ———— - ——

=wm. unacceptable/acceptable 7 1.89 1.88 2.00 2.58 2.25 2.40 2.93 3.21

3.44 2.60

1.94

3. uo R

;T SRR o ) _ :
97. feminine/masewline ' - 1.78 1.75 1.50 +~.92 1.38 1.60 2.07 .93

1.33 1.40

176 1.90
p.% .80 R -

.:nli‘x!1:

© _98. inadeqate/adequate 41.89 1.50 1.88 2.33 2.00 2.20 2.79 2.79 2.78 '2.10
99. sensitive/insensitive . 1.44 2.63 1.13 1.42 1.50 2.60 1.29 1.64 1.44 1.60 _1.88

100. strorig/weak , .1.89 1.13 1.13 1.25 1.25 .60 1.79 1.00

&

* mmrwm =0 to 4 . , _ . ~
: ** See Table 1 for complete situation ,
N \ _ k% R = role, F = .form, RXF = role by form _ wm.mw ncE\ m?

=

90

8 1.10 1.00 1.5 .~

Nre

:EA._.S..

1.76 2,50

Q

~

Aruitoxt provided by Eic:

E

3

.



