‘,ibENTIFIERS.," *Salt Lake. C1ty School Dzstrxct UT-‘*sze .

"xasrnncr,.

; headings "Teaching," "Administration," "Content" '

of the Council ,on Educational Excellénce created by the Salt Lake-

ED/247.347 .- e - up 023 723
,VTITLE e B The Basics and Beyond A Report of the Councxl on
- .. Educational Excellence. o

INSTITUTION "Salt Lake Cxty School District, Utah L
"PUB DATE = 1l May 84 O _ , S -
-NOTE - - = - 28p._u ’ :
* PUB_TYPE ) Reports - §va1uat1ve/Fea51b111ty (142)

EDRS PRICE = - MFO1/PC02 Plus Postage. . T L
... DESCRIPTORS e Academic Education;.. *Administrative Change' - /

Educational Administration;, Educatxonalﬁgmprovement-
Educational Quality; Elementary Secondapy .Education; ,
Inservice Teacher Education; *Program Jmﬁrpvement- . .
- *Teacher Improvement- *Teacher Salarxes-’
Education

Utxlxzatxon .

N .
Al

‘Th1s report contains the £1nd1ngs and recommendatxons
City>Board of. Educatxon in-1983. Findings ‘are presented under the

‘(vocational/technical and academic educatxon),_"Txme, and
"Expectatxons." The - £o11ow1ng‘recommendatlons are made: (1) teacheru

compensation to be based on: performance and load as well as -

experience and additional training; (2) increased teacher N

compensation; (3) increased inservice training; {4) intemnghip

programs for prospective principals; (5) program changes in both
vocational/technical education and, academic -education; (6) more
effective use . of time in the schools; (7) more emphasxs on the

- development of study skillg; and (8f-clarification of vhat is

expected of students, parents, teachers, principals, and the school

district itself. Appendices include the Board's charge to the

Council, a list of presentations made to'the Council durxng its

delx?erations, and the school district'’'s graduatlon requxrements. o,
CMG e S . : o

****************************************************#****************** '

* Reproductxons .supplied by EDRS are the best that can be made - *
*. from the original document. : %

' ***************************************** ****************************

- v,



ED247347

ERIC

Aruitoxt provided by Eic:

ADD23723

r
..
. The Basics and Beyond
..‘ v ‘
. .
] Y . :
o .
o i '.
. s . {[
A Report . |
a : S ; .
of the |
- : . ‘, .
Council on Educational Ex«:ellence
c . - | .
. i U.S. DEPARTMENT. DF EDUCATION
.’,'PERMISSION TO REPRODUCE THIS ~ nATIONAL INSTITUTE OF EDUCATION '
MATERIAL HAS BEEN GRANTED BY ', EDUCATIONAL RESOURCES INFORMATION s
CENTER (FRIC' )
his document has been reproduced as
received from the pe‘mon or organization
o ( S“ L o originating it. i
g O Minor changes have boon made to improve X .
D‘\s “y:( f reproduction quality. . ’ ..
TO THE EDUCATIONAL RESOURCES ® Points of yiew or opinians stated in this docus oL
ORMATION CENTER (ERIC). .. mentdonot necessarily represent official NIE - :
’ ] . position or policy. o
- ’ . !
. v ,
- May 11, 19811 i o
> B .y- ‘ \\ - : '
Salt Lake Clty School Dlstrict
=~ 440 East First South\ . L
Salt Lake City, Utah 84111 | L igﬁ’



‘ T L S P
iy P ST -
z s i
. 1 b f
2t - s . .
v £ v R . !
ey e 7 ‘ -
e “n \
Y :
» Y : . et .
» TABLE OF CONTENTS ? .
- it :
= 3 . P _
" i " i
. ™ . i - ]
e

Letter of Transmittal . . . L 74

.Members of the’CSungil‘ T {.}_”ﬁ - o iiﬁ;a-
INTRODUCTION./{ L] .‘.‘.I.."’. v....v. 4.’. Ll . '. L BN I ‘.... [ ... . . : * ... L] . 00 .. [ N . L 3N B ] ‘1)' y(y %‘

'RECOMMENDATIONS  * ... . _ - SRR
TeaChing. s 0000 ..'"’QO:.\:.. "'_?'.f seoes e seee o'e . .1 o

Lt e

AdministratiON. . . o,‘o.. . sesscss e eoe .A. . ; .o . o oo

_ 3
TIL. | CONEERE.'ssneseriinenenensbuenninerizooiovis & e
_”iv; -Time.......;3..;;:.;i.;;:g..;;.;;;:¢}l11..;fg.fﬁ,
'“VV: i'-Expectations;....ﬂ......gf&..ﬁ.....;;;:;}g. 8 ..
FINDINGS e f_"" BT

‘ ¥
.4 . o v

- -

! I.- Teachi'l:lg_......_.:._...;;.....;;.‘....;'...,.....I'.".‘;..._B' 5

5 | II. Administéation..;.;..}..;.;L..;.;...ifa.;L;10_5f7:
}f III. Content.}.......f.;....................... 10“1 j;;

| IV, . T1me.;;;..n;;..;:;..........,;....;...:;.. 13 jf
V. Expeéiétléns.....;..;....;.;2...;;..:;.}.. 14": };
APPENDICES | e I Y
- A. Thé Chérge to therCouhcil ;V .' B o 25
o B. 'Prebentat1ons to the Council | N i

C. . Salt Lake C1ty School District Graduat1on
Requ1rements ' . K N _ o

- T o . ‘




,' .440 East First South Salt Lake Clty, Utah 84\11 1898
B s NN Phnne (801)322-1471 :

‘a8 é
. K ‘Z ./.' * s
.o 7 ) “
o I . . -
. :
) X . : : ; .
v’ ; - . . -
‘ o o A
) -, /
BN . . A
- v . - i
. e ) k
- : g
. = . i . S
Ve .7 R L
R : » oo
. B .. ! . :
i e F
“ ! - B
W, .
@ - s -

-1Board of Edué%tion R R
.<Sa1t Lake C1ty SchOQl D1str1ot "' L ;"D;w;

. r, Ao
-D'ar Board Member° ) R .
Wor RTINS B Sl S

VAN - Thev Council on Educat1ona1 Excellence subm1ts its report for
/. your con51deration. The repOrt results,from the counc11'
de11berat10ns dur1ng the past 10 months.
. Some. members of the Council preferred stronger recom- >
mendat1ohs ‘than those submitted, and: some weaker.’ Nevertheless,
the report enJoys the support, of aé} o 'ﬁ,

)

\/ :
" The Counc11 expresses appreciation to Ingr1d Oxaal, the ..
- .staff specialist, who ably ﬁacilitated the council's actrvities'
as well as. contr1buting invaluably to: the content of the“geport,-
i

and’for the’ cooperation of all distrrct personnel &specially,
Raphael Lewy and Juan1ta Wa1nwr1ghq , R
. ’ ”f_&"- . » , Respectfully submitt ,}? o
e T S ) E&" A ,/ Ll A T
L T '/fg,' Jeffery E. olson, Chairman g
5 a “l Counc11 on)Educational Excellence‘.
Attachmeht ST R | 'h'”: lifﬁﬂf“ o
i : ,



. \
-

' MEMBERS OF THE COUNCIL, .

o

‘Brad Mitchell .
- siomy n. worgan |

x

.Lavor'K.‘Chéffin R ﬁ;ﬁﬁéat'M,~Niélsdp'7:;f{f CL
-aJJeﬁfgyyIE.'Oison;gdﬁairmaﬁ‘ ;xf/

.3 "
°

. ‘Mildred Park . . | ..

AT R A

‘ ~ John Crawford

.Wayne C. Evans

'Hon. Floyd Gowans . Grethe Peterson ' TR, ¥
. ' L '’ S s S
' Hurley D.- Hansen = L - Marilyn:Richards .~ ;'f’;'f{ _'

Corrine P. Hill '1M.'Donéid Thpmés'wg‘f

Carolyn B._Kuﬁp | o *Ronald-w.'walkéf'li,:
. . Y , . . . {, . ) . - ., .‘ .. .

Y

N o ..
.

3 ! - . R ) .8 ) . o . L

-~

ERiC‘ R "’_;  . ‘.'ji  ‘{5“

Aruitoxt provided by Eic:



P

T The Salt Lake City Board of Education created the Counc11 on

;-ﬁEducational Excelleqpe on May 17, 1983, to make "a fearless
ﬁ=revieuh9£ the quality of education within the. district."™ "The . .

f;council held its-first meeting on July 6, 1983, and met regularly
“until, January 1984 receiving reports about a wide range of . -

*educationa& questions from key district personnel and. other -

leading members -of the educational community. This report -

* contains the" findings and- recommendations resulting from those

' meetings. -fzgr; o N S - -

.

‘ ;,*' The COUhCll‘QUlckly recognizedwthat it. could only handle the ;
most, significant issues ripe for resolution. The. council did not
”'have time to do otherwise. The recommendations -are concrete to:-
. facilitate action. ‘Some recommendations require board action.
_-.Others can be. implemented through éxisting district or school
" procedures The "‘council has recommended establishing. committees
_ where furt2er study or monitoring is required. The committee '
. structurin s based .on shared--governance principles, and . ey
.includes representatives of the groups most affected by the '
polic1es to be 1mp1emented.,_ C : ;

.

chounxum'rmus_ Coo L e T

- I, TEaching - ",:;. S L - }:'* . t""

e A;_.Teachers .should be cOmpensated on’ the basis of perform-t
s ance and load as well as experience and additional .° -
- training. ' Every effort. should. be. made to ‘increase the -
T ‘.level -of” teacher compensation._ : ”,, S ' L
L - Tha- district should adopt a career ladder of 3 to 5
L ,f’ ./~ levels, make' annual ‘supplementary’ performance -’
: ,,,-?-“f .~ °. payments to exemplary teachers on the highest’ Rl ot
A . .. levels, and define specif1c cr1ter1a for selection
, ' -to each level. .. .- P

- 4 e

e !

% o .2. The, d1str1ct should/estaﬁhish a standing teaching
L review committee to recomménd a procedure for-:
. wevaluating peachers for placemgpt and advancement on*
* the:career ladder and for. supplemental performance -
. ‘payments. The committee would be composed of the .
““f0110w1ng.P s

.- The superintendent, who w111 serve as chairman- .
S o - 2 members of the board of :education; . - . . ¢
' ' ‘2 parents selected bytthe Parent’ Teachers '

_ _ Association (PTA); ' .
'+ ...+ 2 teachers selected by the Salt Lake Teachers ;

A Association (SLTA); and .. , .
) : . .1 administrator selected by the Salt Lake
v Association of School Administrators (SLASA).

\ ~ _‘ .
\ .
N . P . . - -
\
C. S ! b
. T - :
. S s .
.
[

° =
R |
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- 3£ﬂ Each school w1thin the school district shall
establish a similar standing committee composed of

the foIlowing-fV3
.

The principal, who serves as’ chairman- . ’

2 teachers selected by the faculty of the school;
2 parents selected by the 'PTA; and

1 representative of . the district selected by the
superintendent.v ' : . .

A}

" The committee would* -
"a. Explain the career ladder and performance
payment program to the faculty, - —~

. b. Recommend to the’ principal and oversee:
K _procedures fpr evaluating faculty performance.
c. Recommend to the principak faculty members who
) > - should be considered for performance .payments,
= , remediation, inservice training or ‘termination,
- and then review the principal's deCisions.

S '..*Except for the chairman, the committee members would
LR . serve staggered two-year terms. e .;4,,

B, The existing inservice training programs to improve
: teacher performance should be strengthened-

¢ 1. Consolidate existing inservice and staff development
e - ‘program efforts to eliminate overlapping responsi-
A ‘L 4bility and duplication of effort., B :
- &, Establish a cadre’ of administrators, teachersa
and resource persons prepared to assist in
inservice training. R

2.'sThe existing ACT-ion Committee Program should be -
continued and enhanCed through establishment of a

K . ~mentor program. ' " :

‘a.' A mentor program would contain at least the
' follqying. o ;

i ' ' --\ .
4 1)  Each beginning teacher should be assigned to1,
oam experienced teacher teaching at the same -
level, or with the ' necessary curriculum -
. skills, who will,éncourage .the beginning -
.teacher to deveIop fully as a professionaL
teacher. v

. K : . - .

Lo . n ‘

PR - N : Lo o
o t . . . . .
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Y " : i 2) ‘The pr1nc1pal should support ‘the mentor ’
- ’ relationship ang mon tor the beginning
teacher s developmen ' -
. N. b. The* inserv1cé classes ‘for new teachefs should

. ; L ... contain, as a minimum, information on classroom
O : .* .. ~ management, board policies, basic student

- ST ) - skills, promotion, graduation requirements and
' : : ' orientation to Salt Lake Teachers Association
_ activ1ties.

3. Each beginning teacher should be given opportunities

. tos .

- 1 Visit other claseroms to observe effective
teachers in action; 8 ', - -

b. .Meet w1th other beginning teachers to d1scuss
the process of becoming a capable classroom
instructor; and - .. _ -

c. Meet regularly with tﬂe pr1nc1pal to discuss \
progress and" additional inservice oPportunities.

- : %

II. Administration 3 - . 8 < V.' .

A. The district should continue to select principals on
recommendation ©of committees chosen to meet the needs of,
individual schools. A- shared governance committee
should establish a central core of standardized criteria
to be‘'used as the basis for each committee's . -

.decision-making. The committee should recogﬁize that
the principal's ‘primary responsibility is to seek

. . éxcellence in education. The.committee should be -
.selected in the same number and manner as the standihg
teaching review committee described in paragraph I.A.2, .

B. The'district should .identify prospective principals and .’
" provide them with opportunities to prepare themselves
for the responsibilities of academic administration.

1. The Intermountain NASSP Assessment Center at the
University of,Utah should continue to be usedto
identify the strengths and weaknesses of individuals
being considered for admznistrative responsibil- .
ities.,

2, Prospective principals should be freed from
classroom responsibilities from time to time’to
» participate in an internship program. Effective

: principals should be assigned to work with prospec--
- * tive principals and involve them in ‘representative

.responsibilities.. Interns should rotate through two
o : or more schools in order to observe more than one
Q' , leadership style and setting.
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C. A close worklng relatlonshlp should be: establlshed ‘with

-

Report of Council on Ed.- Excellence ’ - o S

}.

the Un1vers1ty of Utah Graduate School of EducatIon.

 III. Content

A.' Vocatlonal/Techn1ca1 Educatlon

) .
= ~ ’ . -

S

& Lo
;] " v

1. The district should estab11sh a stand1ng~Vocatlonal/
Technical. Education Committee to review the present:

a,’

e.

programs, oversee the development of new ones and = *
make appropriate recommendations to ‘the board.
;;commlttee should consider:

Ihe

Restructurlng the ‘existing intermediate'school

- programs in career education, industrial arts,
_business and home economics with a broad based
- program emphaslzlng basic competgncies such as ..

those identified in the New York Study of
Occupational and Practical Arts: dec1s1on-‘

participating in the cooperative programs.
3 .

making, career awareness/exploration skills
keyboarding, information retrieval, resource

‘management, concepts of-téechnology, use of bas1c E

tools and equipment, etc. . : .
Developing a prof1c1ency based curr1cu10m in all ~
vocational areas updated regularly to remain-
current with occupat10na1 needs. Craft ,and

© advisory committees should be established té6

ass1st in the updating of curr1cu1um._ . °

-~ N »

Emphaslzlng transferrable skills that are | N

‘occupationally specific, rather than job

specific, so that students will ‘have as many job
options as possible.. Job specific training, if
offered, should be for short-term.training for
selected. senlors in response to local emplOyment~
needs.w _

Developing cooperative. ‘education programs for

"seniors in all divisions of vocational education
‘where prior experience or training is normally
. required by prospective employers.

Work release
should only be' pérmitted for those students

Developing articulated programs with Utah
Technical College in all divisions of vocational
education. Advanced placement, shared
facilities, concurrent enrollment, regional
pranning,' et¢. should all be pursued in
partnership with the -college. Utah Technical .
College is an invaluable resource to the high -
schools in the Salt Lakg area.
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. .£. .Continuing the'requiremeﬂt that .all students:
- - complete at least one full unit of credit (the
equivalent of -one course for an entire year) in a
core’ area of vocatibnal education for graduation.

-2, The c0mmittee should cpnsist of:

. : -_The district specialist in vocational/technical 7
N » : : education, who should serve as chairman; :
> , - ~ 2 teachers appointed by .the SLTA; one of whom does °
.. o not teach in the vocational/technical area; -

T -2 pr1nc pals appointed by the/ SLASA, one
. representing, the intermediate school and the other !
the-high school;
o -~ 2 parents appointed by the PTA; and
> - .= '3 or more representatives of local industry, '
t selected bywmajority vote of the other. members of
‘the committee.

‘ 3. - The district should urge the State ,Board of
S . . ‘Bducation to modify its policy tying funding for ;,
' vocational education to job placement. The current
_ Jpolicy stresses placement so strongly that it
toe ‘discourages .schools from inviting students to enroll
in' a vocational course unless the students are - '
: already pIanning for that.vocation, - :

.ﬁ',. B. ‘Basic Academic Subjects

R ‘1. The.Council commends the’ district for strengthening

L graduation requirements as outlined in, appendix Q.
-~ and implementing a program -of standardized content

in basic secondary subJects. L B

2. The d1strict should establish a committee to develop

' a comprehensive writing program to teach fundamental

writing skills and practice them through frequent

. and meaningful writing and feedback in every course

rooo - . . and grade level, ' The committee should coordinate

. o . its efforts ‘with those of the Univesity of Utah

writing program. The district should consider
inviting the director of that program to serve on
the '‘committee. The committee should consist of the
follow;ng* : .

-

A disttict specia11st appointed by the
superintendent to chair the committee;
_ o '~ 3 teachers appointed by the SLTA, each one
‘. R g " " .representing a different level of ‘school
- « 7" N (elementary,. intermediate and high school);
‘ g - = 3 principals appointed by the SLASA, each one also
S representing a different level “of school,
'='3 parents appointed by, the PTA;
.*= 1 faculty membér from the University of Utah
.. - appointed by the committee's other members; and:
=1 faculhy member from the Utah Technical College
‘also appointed by the committee s other members.
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IV. Time

.,v:‘."
[

:i}The dlstrlct .should make every effort to incorporate
?-]forelgn language instruction’ 1nto the ba81c cur-=
-r1culum..

; paragraﬁh\iiI,B.l._'

¥ . : .
. . - . ‘ . . . . ,
' Page 6

a4

"All hlgh schools in. consultatlon with intermediate

schools and the district should consider carédfully
whether to participate in the Internatlonal

‘Baccalaureate program, v >

A standing committee should be: establlshed to

. develop and oversee a computer literacy program for

the district. The committee should be appointed in_
the same number and manner as the committee to '
develop a comprehensive writing program described in

@

-B;' The council' feels very strongfgvthat the'largest gains

in overalil academic achievement w1ll be made through
effect1ve~use of time: .

1.

3.
. priority in ‘the school. ~Extracurricular activitiés

The district should provide teachers .with adequate

. time outside of‘glass, and conduct inservice -

- minimiz

traifning seminars on effective classroom management
techniques to make the best possible use of
students' time on task in class. Timeypn task
should be one of the fadtors con81dergd in
evaluating teaching effectiveness’ for payment
awards, = .
Admlnisgizﬁgve practices* should be rg%valuated to
assroom interference: ,f
a, Surveys requ1r1ng class t1me should have
district approval. ' - ;
b. 'Fundralslng activities should not be conducted"
during class time;.

C. The PA 'system should oAly be used\when abso-
lutely necessary and preferably dur1ng
prev1ously spec1f1ed t1mes.

Establish classroom act1v1t1es as the hlghest "

should be scheduled so -that tﬂ%y will not confllct'

with classroom activ1t1es- . ’

‘a. The district should urge the Utah High School

Activities Association to. schedule all -
cOmpet1t1ve activities after ‘the regular school-
day.

o

Y &
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B.

. b. The regular school day max need toobegln earlier :

4.

'The

1.

c. An“.eight

3 . B K2 PR
. . Ta ;

'.'. - © . I S

A

s

to’ elinixate ‘the need for confllcts..

, or a_block schedule establlshed with a free.
period- eVery other day, for extracurr1cu1ar
_act1v1t1es. S _ S - ..v

The district gnd each school 'should estab11sh

~specific pollcles to restrict to a minimum. the . -
amount of t1me\students spend outs1de of class for Sk

any purpose', y_ B ' .
a. trict attendance pOllCleS ‘'should be clearly
/e}:la1ned to all" adm1n1strators, teachers, .

. students and parents. ¢ -

-A -

.b.,'Pull-outs (t1mes when students are excused from

. ‘cldss for other .school ‘activities such as
Horizons classes ‘and orchestra) should be

scheduled as much as poss1ble at the same. time?

c. The d1str1ct should welgh the relative
.educatlonal value of instrumental mus1c,'"
Horlzons and Great Books w1th time 1n class.

d. Policies: should be espec1ally strict w1th regar

‘ to use of students for non-academia actrvitles

such as caféterla, bus and offlce helpers.

School. practlces should be rev1ewed, part1cularly at

the high school |level, to use fully every
1nstruct1onal day. - A&y

@

a. Proposed assemblles should be evaluated ', Y

carefully for their 1nstruct10nal val

b: Lagoon, Day add other non-1nstruct10nal

‘ act1v1ties sh uld be e11m1nated ‘ .

c. Books should emain-available for classroom and .

- homework assignments until the last day of class
(the districtimay need to -allocate some

. additional funds .for’ cler1cal help and .
vreplacement of | books). . - .-

A}

d1str1ct shohld establish a commlttee to-
Study the concept of study skllls as well as current .
skills .instruction: 1n the district, and recommend a
revised version of the district curriculum

I

'"gu1delines to inclu e spec1f1c study skills at each ---"
,grade level , .

e S,
N : Pad&-?

perlod may also need to be scheduled,,‘

a

L8t
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Lo L "'-2; lDevelop and oversee a pilot program in study skills-f
S ., .- education involving elementary, intermediate and -
A high schools.. The committee could consist of:

- l,educabional specialist, as chairman, appointed
By the superintendent; v

S - 3 teachers. appointed by the SLTA,"

e _ -~ 3 parents-appointed by the PTA;. and

=3 princ1pals appointed by the SLASA.

?ﬁf'. ) -;'5 All ‘levels of schooling (elementary, intermed1ate

P - and high school) should be represented by a teacher,
_ parent and principal._ '

‘V, : Bxpectations o

A, The district should reempha81ze through all of 1ts" .
' publications that._'r ST , Co

0 Students have the principal responsib111ty for the1r _f.

‘own edueation.

.2.‘7The pr1ncipal respons1b11ity for assuring the | .
. quality of each-child's education rests unavoidably
"with the parents or guardians.- 'They should work.

'principal to ensure that the educational needs of
' the child are met.1’ o
3. Teachers are responsible to provide students’ w1th a
-~ quality educational experience .designed to meet the-
'~ needs of that particular student :both through :
,classroom.and homework assignments.. T '

* ' 4. The pr1ncipal has the respon81bility to encourage
' and support teachers in meeting their responsi- ° _
L ~ :bllltles. If a teacher is not meeting the needs of
e students, ‘the princ1pal has the responsibility to
: . initiate remediatton and, if necessary, termination.

5. - The’ d1strict has the respon51b11ity to make the: ’
-educational needs of the students the primary
n_cons1deration in district dec1sions. _

FINDINGS

e RN
- %y .

.l, TEaching

Salt Lake City needs to 1nvest more money in the education

with their child, the teacher and; ‘if. necessary, themj.

. of its children, Higher salaries-should be pa1d to attract -

and retain the brightest teachers to prepare the city's

.children to shoulder the many responsibilities of. citizen-
. ship. At some time, within the lifetime of most’' of us, we -
A;'w1ll depend on. them for the quality of our community and the -

N
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level of our econdh1c support.. They w1ll be the producers
of our community's resources. = We cannot afford to-
shbrtchange the1r educat1on. ' _ -

¢
e

The teacher is the most 1mportant element in the formal
-educat1on process. Higher salaries must be paid to retain
and attract the best teachers and prOV1de them with time to
continue- educat1ng themselves and preparing to teach
effectively. The council finds that many of the best
teadchers are becoming dissatisfied with teaching. They do
not feel that society values their service. Many have
already left.teach1ng. ‘Others are seriously considering it.
Many of those who_remain work second jobs to make ends meet,
o7 . leaving little time“to, continue: the1r own educat1on or
~ prepare to teach our ch11dren.

Teachers also need 1ncent1ves to teach well, not only to

compensate them for the effort, but also to further .
" demonstrate ‘the value placed on effective performance.

Truly effect1ve performances should be recogn1zed.

-~

a3
.

The problem in establ1sh1ng an 1ncent1ve system for teachers .
lies in the general lack of understanding of what is an
effective performance or how to measure it. Therefore, the
“council has recommended the. establishment of committees at
the district and school levels.to. recommend policies and
oversee efforts. to recognize effective teaching. The
council has also recommended that the district invest in the
development of teacher evaluation systems to increase the
likelihood of having the information needed to make .informed
Judgments about teachers.s The University of Utah Graduate
School of Education should also be used as a resource in
1mp1ement1ng evaluat1on systems. B

. The efforts to recogn1ze ‘and . reward effect1ve teach1ng e
"should be. complemented by efforts to improve the qual1ty of
instruction through inservice training. The district's o

" ACT-ion Program has ' been commended ‘to- the council. as an

" effective. inservice training that should be expanded,
particularly for the benef1t of the beg1nn1ng teachers.

The counc1l also found that the district's remedrat1on
"+ -program prov1des an opportunity to el1m1nate ineffective
‘teaching either through training or termination. Some:
council members felt ‘strongly that principals, in
part1cular, should make more- frequent use of remediation and_
. the district- should hesitate less initerminating teachers
. whose teaching is not effective. .Ineffective teachers o
; "~ should not be passed from school to school in the vain hope -
s .. that a new setting will remedy the - teachers' problems. our.
S ‘community caﬂnzt afford to.keep ineffective teachers in any
. classroom, hé district should ‘assist the terminated
‘teachers in redirecting their lives to careers that
naturally al1gn w1th the1r 1nterests and ab1l1t1es.

1a
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The Salt Lake~ C1ty School District will lose 24 pr1nc1pals
- and assistant principals to retirement during the next 10

years, 11 of them during the next five years. These flgures
dornot include the ories who will. be lost for other reasons,
such as career moves or even death. The district must . z/ f
carefully consider how to replace these educational leade

- with individuals prepared to handle effectively the ’
responsibilitigs of academlc leadersh1p. ‘

Although the district need not 11m1t 1ts.searchfto'inside
candidates, it should-look inside to find future educational
~ leaders and~§rov1de them with opportunities to determine’

- whether or not they will be effective and fulfilled in
administrative capacities. -Properly designed internships
should provide the right kind of opportunities., ’The‘ Y
University of Utah Graduate School of Educatlon, in . L
particular the NASSP Assessment Center, can prov1de
assistance in evaluat1ng and tra1n1ng prospective.
pr1nc1pals.

III. COntent 7
A. Vocatlonal/Technlcal Educatlon :

- The vocatlonal/technlcal educat1on program still

cts a curricular approach predating the current
tec nolog1cal revolutlon. An. overs1ght comm1ttee of .

 informed individuals" should «<review the program on-a
regular basis to keep it current with the needs of a
changing society. Such a committee, consisting of
representatives of industry and the Utah Technical
College would also strengthen ties between the district
and the larger community in a beneficial way. The New
York Study of Occupational and Practical Arts with its
conceptualization of core competenc1es prov1des a
a%gable resource in that review, .

It is v1tally 1mportant that both the schools and
society recognize' the 1nterrelatlonsh1p of vocational
and so-called general education. Vocational education
must do more than develop occupational skills and.
competencies. Vocational and general education are
- equally essential for job- success and must be mutually
‘é ‘.a-support1ve.. ‘ : ’

Employers are demand1ng employees with good work hab1ts
who can read, write, express themselves, do basic
~mathematics and get along. with others on the Job.l Many.’
- employers have stated.that much of the training in
specific skills can be done on the job if the employee
‘has a sound foundatlon ‘in general educatlon.
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., All students should receive instruction in vocational/
_technical education to round-out their educational
.. experience, The committee should encourage some basic
" education in this area throughout the curriculum and
~ grade levels, For -example, basic bookkeeping could be
taught in the upper: grade levels .of every , elementary
S school. Some of this kind of insttuction-is alpeady
S ‘quite common.. Keyboard tra1n1ng is rout1nely taught 1n
many schools, . vl .

B. Basic Academic SubJects o
The d1str1ct has already taken maJor steps to strengthen
_the quality of education _in basic academic areas.
Graduation requirements were recently inc eased and
achievement test scores improved to exceed the national
average for elementary grades, Nevertheless, the v
quality of secondary student performance on college .
‘ entrance exams raises questions about the quality of.

. student performance in- secondary grades. The: questions.
" are difficult to answer.v ‘An unusually high pergﬁ;tage
of students in the d}strict takes the college: engrance .

' exams, making validwcomparisons difficult.~, '~.;. .-

The council's recommendations encourage the d1str1ct to
. continue efforts to strengthen the curriculum in both
: intermediate and high schools.. The district: has begun a
program of identifying basic competencies in academic
courses, such as Algebra or Physics, and developing
standardized tests to measure the achievement of those
'competencies in every class. The tests will be phased
~ in over:time, . Some teachers. may legitimately resist the
effort if the tests control . the curriculum instead of
the reverse, but the effort should be made in: order to
* ensure that the academ1c achievement of earlier grades_
-'is not lost and courses remain consistently demanding
throughout the district. - The tests should be designed
~ to permit individual instructors to adapt the content of
their course to utilize . their own teaching strengths and
better meet ‘the needs and 1nterestsvof their students.

The International Baccalaur ate program.alsotprovides an .

: opportun1ty to - strengthen e secondary school cur-
riculum. The program builds on the foundation of
advanced placement courses, permitting students. ‘to’
‘obtain a broad based college preparatory education with
an emphas1s in .the humanities or sciences. The courses -
are taken during the final two years of high. school but.
require foundation courses that may even strengthen the
curr1culum in the 1ntermediate schools.

L.
]
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The COUhCll found that three . basic subject reas “need
greater emphasis in the curriculum. writing, computer
‘literacy and foreign languages. . Every report presented
to the council about the writing. ability of |ekementary,
secondary and college student®.depicted a r ther
desperate situation. A major effort negds to be
undertaken throughout society to overcome the lack of

effective instruction in writing. Students |at all grade'i

levels have fewer and fewer opportunities to write”and
receive construct1ve feedback. The larger sgtudent to
teaqher»ratios have made obJective and short| answer
questions more common in examinations. ' Programs, such
as. "writing across "the curficulum have been'developed -
to permit writing. instruction in all subject| areas in
ways that are manageable .even with large 'stu lent to
teacher ratios. The district needs to examine those
programs and develop a program to make writing
1nstruction 1n the district comprehensive and effective.

The lack of instruction in writing is particularly
_disconcerting since effective writing instruction is one
of the best methods of teaching clear ‘thinking and
communication, skills badly needed in any responsibility
" in contemparary society. Some universities, including
. the University of Utah, now require an.essay examination
for admission. Students bear the full cost of any '
required remedial 1nstruction and receive no college
credit for those courses.
Computers have become,an 1ntegral part of almost all
workplaces and a valuable instructional tool.- A-

in computer technology and recommend to the board of
education policies and practices to meet the
instructional need in this important area._

. buring the current school year, PTA'S in several
— elementary schools successfully undertook the
- development of foreign:language instruction. The
response surprised the most optimistic observers,
despite the requirement of tuition. The district should
follow the PTA's lead and provide opportunities within
_the regular elementary school program for foreign
language 1nstruction and eliminate the need for tuition.

The Foreign Language study Committee recommended to the
‘Board of Education that’' the study of a second" language
be - 1ncorporated in the .regular elementary curriculum

» (1-6) on a daily. basis for all students. They suggested
that one additional FTE be given to each elementary
school for the.purpose of teaching Foreign Language. It
was also recommended that immersion programs (where the

fore1gn language is used exclusively in teaching all a

- 7

4

standing .committee is needed to monitor the developments-

4

.
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. vsubJects) in French and‘Germah be started in two. , '
! 'separate schools and that the ‘Spanish immersion program.'
* ) at Newman Elemehtary be continued. There are several =
types of programs that could be implemented based on the
"'needs and desires of the individual schobl community.
The under®aking will not be an easy one. Foreign .
language curriculum at intermediate.and secondary grades
will be affected significantly, since: a wider range of
-course levsls will also be needed
L . . . . [ . . . .
.- IV.e Time ~ i.' T : D “

- . N K . . ' . ¥ B ‘. N L

i o

 The: council received several diffgrent reports ‘that student .
achievement correlates most directly with time on: task.f The
.c_uncil ‘recommends a combination of efforts to place the ..

“schpols’ ~priority on basic instruction, while -recognizing

s,

rr cular activity.: The council recognizes that 'the
district has already taken stéps to resolve. problems and.
encourages the distridt and schools to go even further.

‘iVThe council has not recommended increasing the length of the
. school year- until the district has a better sense of what
. can be accomplished by using available ‘time more
effectively. Nevertheless,. the school year will probably
. 'need 'to,:be;
. . Lake City#* biaeet zthe..challenges: of an. increasingly -
’;a.competitive technological world.. :

n\students need to learn how to make more effective use" of
.. d@vailable study time., Formal-study is a challenging task .
;-srequiring a variety of effective study habits. Some =
- students; learn these ' ‘ontheir own, but most would profit |,

;xtended in the future - to enable students in Salt .'

from. formal ‘training. Many teachers have already recognized

this need and teach study. 'skills as part of their courses,
but they are not in’a. position to monitor the development of
"~ those skills over a student's entire career._ The" district
needs to develop a comprehensive program' of study skills
training. The council has recommended a pilot program to
enable the district to concentrate its efforts suff1ciently
‘to succeed._~

- hools in Utah have a part1cu1arly great - need for formal .
§ain1ng in study skills. The council found that parents in
‘Utah expect their: children to do a lot more than study.
'They encourage their children to participate'in a wide
variety of activ1ties--sports, music, scouting, and church-

related act1v1ties--that leave little time for homework.

18
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V. Bxpgctations T Ti!‘ . ;. T

k) Recent public d1scussions about the school system
demonstiate the amount of,disagreenient about respective
responszbilities in. education -and demonstrate the need for a-
restatement. of. those. responsibilities., The teachers’ -
responsibility is most obwious, but the responsib111ties of : )/
students, parents, principals and the distrlct are’ just as =
T 1mportant. B o . o
~ ' Educators express concerd about the increasing number of :
'studgnts and parents who place full responsibibity for the ¢
childgren's education with the school system, and yet report -
. “consi tently that no one can teach students who refuse to -
/ - .+ --learn, and success8ful students typically" have parents who_ .
‘ care about their ch11dren s education.-' : -

The distr1ct's policy of shared governance. recogn1zes the
importance .of keeping parents fhnvolved with teachers in - :
® . setting educational policy . for%the schools. Many schools in
the district do an exemplary job of involving parents in the
actual education of their children. ' The council encourages
P th1s kind of formal parental 1nvolvement.

L]
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Salt Lake Ctty §chool Dtstrtct

4540 East First South Salt Lake City,- Utah 84111-1 898 -
..f' Phone (801)3221471

. .Jun_e30,.19_83 .

. e T ) . > g
' COUNCIL ON EDUCATIONAL EXCELLENCE '

The purpose of this council is to study educational quality-in the
Sal®™ Lake City School District. ™ It shall investig\lte the quality of life
- in our schools, examine salary payment programs, review student achievement,
' study employee motivation programs, and  examine effective innovations which
can improve excellence in the Salt Lake City School District.

e CHARGE‘ )

* The council is charged with the responsibility of studying the quality
of education: offered in the Salt Lake City School RQistrict and making
reconnnendations to improve excellence. The council shall examine the
follcxing areas: _ . . . - /

1. Quality of life in the schools. »

2.  Student Achievement. .
3. Employee work loads, motivation, rewards, work habits and work
,quality. ‘ :

PO

T4, Conditions of excellenceinour schools.

ks :. N

5. ‘ 'Motivations and reforms needed to ﬁmprove excellence.

6. Experdmental schools as a strategyrfor improving 'excellence.
7. Funding resources for recommendatins which'need'financial support.

% 8, ' Study "Natfon At Risk". See how it appli:es"_‘to:the Salt Lake
i City School District : ‘ S S

. i

The council shall begin ‘its work on June 1, 1983, and report to the ,
Board of Education on February 1, 1984. It shall make periodic reports to

" the Board of Education on a monthly basis. Any areas which need attention

from the Ut\ah Legislature should 'be reported prior to January 1, 1984.

: HEMBERQHIP _

14

Membership on the Council shall Eonsist of the following’ .

“1. - Three members of the Board of Education selected by the president.

Al

—

‘ *Approved at Board Meeting of May 17 1983 . 20

s el
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Council on Educational Excellence = .
June 30, 1983 . .
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] D / o ;

. . y : ' \
2, Two members of the State Board 9E Education selected by the ,>
president a .. . , ’
: »"‘ “ : \ . . -

3. Two teachers selected by Slﬂﬁ\ » o
. r N . « ‘_
. t4, Two administrators selected by the Superintendent '

5. Foaeen communpity . leaders--each Board of Education member . o i
- selecting two. . ~ . : .
. M v ’ ' ' . . . )
6. . The\gouncil may.add additional members if it chooses to do so,_
or may appoint consultants to assist it in conducting its work.
G . . ) .

BASIC ASSUMPTIONS R E . ’
Educational excellence is a. social imperative It is important that the
Council explore all ideas”to improve. the quality of our schools. ' It should
be fearless in recommending changes in organizationm, salary .programs," evalu-
) ation, programs,.funding, student achievement;’parent involvement, and what-
ever other areas considered vital to improving education in the Salt Lake
city School District e .

It should also be understood that the district Board of Education is -~
the official legal body to govern the operation of ‘the Bchodls. It cannot
delegate the responsibility for making final decisions related ‘to the opera-
tion of its schools. While’ it will give strong consideration to the .Council
reports and its recommendations, it reserves itself the obligation of making
final decisions.

The ‘Board of Education directs that all school employees and departments
cooperate fully with the Council, provide information to members, and par-
ticipate in the ‘discussion of periodic reports. 'The aim of the Board is
to make the schools the best in the nation with the maximum resources it
can -obtain. We look forward with great anticipation to the work.of the COuncil
and 1its final report. : .

L

MDT:6/30/83




'
l.‘_ . ' ' - P ¢
. . APPENDIX B
| . . PRESENTATIONS TO THE COUNCIL :
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- July 11, 1983 Financial Support and . Gary Harmer
L - Resource Allocation ' Treasurer
o~ : : _ ‘SLCS District
Review of District Organization : District Staff
and Policy o '
. 'Sept. 20, 1983  Report of the Ad Hoc Committee @ ' Brad Mitchell .
' oL . on Student Achievement - Chairperson - -
. . | . . h
Raport: of the Ad Hoc Camuttee Corrine Hill -
on' ‘Teacher Effectiveness * _ Chairperson
. oct. 12, 1983 “nei:ort on Utah Commission on David E. Nelson
, Bducational Excellence . Coordinator
Evaluation &
Assessment Unit - .
Utah State Office of Education
: . . . I
~Oct. 19, 1983 Visit to Japan ‘ M. Donald Thomas
. . , Superintendent
SLCS District
Papérwbrk Reduction Committee -~  Pat Arakaki
‘ ' S Comittee Member
Use of Time o Delbert H. Fowler
Vo . * Principal : ‘
HighYand High School
; LaVar Sorensen.
BRI " Principal
Lo South' High School
L " Ingrid Oxaal

o o . staff -

~




Get. 26, 1983 . Basic skills, o .
: , - Disclosure’ Statauents -
and Gradmg

' Carneg ie Unit.vs.
. Oxford System

Testing

C
»

> L
' Expectations of Buployers
‘and Secondary Institutions

Nov. 10, ]\g% International Baccalaureat-;e
: Program

Mathematics Bducation

-

Science Education

Nov. 16, 1983 '  High School Reform
Writing In?tructioh

'Nov. 30, 1983 -~ Teacher Evaluation, Career
-' Ladders and Merit Pay

APPENDIX B

. Stan Morgan
* Administrator -

Tl

Bducation Accwntablhty .

Bill Robinson
Bducation Specjalist

'SICS District

Robert Detries

Bducation Specialisk v
SI,CS District -

' Judd Morgan

Utah Tecthical Oollege

‘ Staynor Landward-

Universig;y' of .Utah , NI

: Ronald Ragsdale :
- Professor of Chenistry

University of Utah

orla Bell .

Assistant Principal

~ East High School

.

* H. Jess Brown.

~ Teacher

East High School .

~ Association for Superwslon ‘

" & Curriculum Developnent

Bmoke Hopkins 4
 Professor of E:nghsh
Unlversn:y of Utah

" Ken Peterson - |

Professor of Education
University of Utah -
Nedra Crow

Graduate Student
University of Utah
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8. ._ .. . ' . ‘ . ‘ . .
Dec. 7, 1983 .- Study skills = - o Brad Mitchell
o . ‘ o L Council Member

Criteria for Selection and ~ . Rodney Ogawa
. Training of Principals Professor of Bducational
~ - o : Administration ‘ .
) . ' University of Utah

. . Steve Borovatz <
A , " . Principal
' : . ' Bonnéville Elenentary

Harold ‘rmssel »
e s ' o : - Principal -
SR o | lBryant: Intermedlate School

Jack Hart
- Principal
East High School

24
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Instruction

6,l7l Graduation ﬁequirements

To be graduated from a d1strrct hlgh school a student.

1.

*hD

Shall ‘have attended school eight complete '

.gemesters unless officially excused by the

principal. A full semester requires that a

. 'student register for seven periods and can

earn 3.5 credits. -

‘Senior students (12th grade) shall be registered

and receiving credit in a minimum of five periodg/
of instruction.. Note: This is a specific re-
quirement for’ twelfth grade students that has

not previously been in the graduatlon requ1rements.

‘Unless counseledsdlfferently by his or her pr1n-

cipal, counselor or teacher,-shall have earned
three units of credit each year in the academic
areas (English, language, mathematlcs, soc1al -
studies, science). : C

Shall have earned 1n hlgh school a minimum EF

aQ'.Four units of cred1t in communlcatlons.

Students must register in basic skills clas- .
'ses unless they have completed the competency.
requirements. Substitution for regular o
" English classes may be made at grade 12 only.
‘Acceptable. substitutes are creative writing, .
journalism drama,debate, and foreign language.*

**Require four years of English in grades nine
through 12. However, in twelfth grade, other
_language arts skills courkes -may be sub- -
stituted if approved by the school- adm1n1stra-
tigh, i.e., language, arts, Journallsm, .
-creat1ve wr1t1ng, debate.. .

"5. "Three units of credit in soc1al stud1es to

include geography and Amerlcan history.
1/

.c.‘ fwo units of cred1t in mathematlcs. Students

must register for basic skills or general . .
math classes unless they have completed ‘the
.competency requlrement. ' :

d. Two. un1ts of cred1t in sc1ence.‘

**g, One credit in llfe enrlchment be” earned which -

.can ‘be sat1sf1ed in any of the follow1ng ways“

 POLIC (Rev1sed 7/82) *Effectlve through graduat1ng class of 1985.
*k nded 4/5/83-Indicates becomes effective with graduatlng class
' of 1986. e _ .
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A *"(1) A specific high school course in the

humanities; one unit to be selected from

" music, art, .foreign language, drama; .
\humanities, dance, . crafts, literature,
philosophy/ethics. 4 '

L . .

the school: tutoring, office ]
assistance, leadership service.

o R &) One-hundred-fiftyhoursof oatmmity

Q

- volunteer service: oarmunity agencies
o goverrmmental human services, other.
educational agencies. .

g * - £, One and one-half units of credit in physical
PR T .. .,> education.*** ROIC may be substituted for no
. S - more than orfie-half of ‘the physicgl .education’

" the obJectives of physical education.

e One-half unit.of credit in health,

1""""l‘he above physical education ‘and health
requirements will: constitute a healthy life

‘style and fitness requirement of two units of |
the state high school graduation requirements.

< h. Oné unit of credit in h.anemaking or i_ndustriai‘ -

arts,

Some students may choose to attend school more than
' 12 years to complete the requirements for a

AR -/ ) ‘Instruction. ° v- APPEND.IX c .

*“(2) One-hundred-fifty hours of service o, -

requirement. ROIC must also meet'75 peroeﬁt of -

- diplama, They should be granted this opportunity. |

-5. Shall have applied not more than eight units of .
~ credit earned in high school in any one subJect-
© matter field in fulfillment of graduation
ot requirauents.

- *kg, Students cannot receive credit in any course with

. : lower proficiency requirements than a course in the

' ' " - same area for which credit has already bee '

- - - received unless approved otherwise by. thg school

o adninistration.t ‘ _ N

€ . 7. Shall have earned a minimum of 22 units of credit :
. " in grades 9, 10, 11 and 12,

**Begiming with graduating class of 1986’ shall have
. earned a minimm of 23 units of credit in grades 9,
Co o . 10, 11 and 12.

~

POLICY (Pnended 1/3/78, 12/18/79"';(#See State Superintendent's letter

4/5/82) (**Policy Amended 4/5/83.@1:6icates becames effective w1th A

graduating classﬁof 1986) {;(***MBnded 3/20/84)

26
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- ] In's_tru‘ction ' .
fféﬁ' : _-?._ o -QLgTIn addltlon, prlor to - graduatlon, students
Tl oo, must- demonstrate acceptable competency -
e T levels ‘in the followlng areas. . CN e

N ~>_a.‘;Read1ng, speech, L
e e 0t . bee Mathematices; o v . o et : o
L .- . <" ce- Principles of democracy and government,_
o - 7@y Consumer of ‘economics;. :
: .. - ... _é.  Problem solving; LT PR,
".f.J:Ethlcal/moral conduct.ﬂ‘ “j_,',“.‘: e

L *re Competency in the'use of the keybgard as '® ‘- R

R 'demonstrated by- rece1v1ng -a pass1ng grade == .
. ina formal course of 1nstructlon 1n grades.'
el 1= 12.'f;. ST T ; :

_'flo-i Students sha11 have met the career explora-j'
o v:tlon and preparatlon requlrement. = _f
jg33°ﬂ’_- - ._fftﬁnll;*fstudents shall.have completed the 1nd1vidua1 K

St e H-'n;jeducatlon plan.‘_‘, o o Lo .;,.;;ﬁ

;"6 1711 Alternat;ve Valldatlon‘

R ?ﬂh.‘v,:'uﬁﬁj At, the request of a parent -or guardaan
S e e A student*may be provided with alterna- .
e o RN tlvg means of va11dat1ng competence.

&

6 1712 Subs1d1ary Servrces g

Af,;?f zﬂfwﬂff_‘;ly 777A'_ The school dlstrlct shall provnde sub-ty
e T R s1d1ary servlces for -students who need . o
' e ;;a' yf;ﬁl. help ln'meetlng the competency requ1rement. ’

f’k“{nf:?;'i;f 6 1713 Varlety of Performance étandards
. L‘iifﬁ 1 _ cgmpetencles may be valldated 1n a. variety
. fn\_;;"y of performance standards.:{’ :

. vy .
AL o '
o s - ’ 2 L ‘.r t.' -‘ ,.

D64 1714 Alternatlve Assessment Methods 7 fﬂ : xvl-J

. HJ.gh schools shaIl prov:Lde dccess to
'1ternative assessment methods.' This is
speciflcally necessary’ ‘for students whose
“'identifiable’ handicaps ‘do not:permit ade- -
ol IR quate Valldatlon of competence by regular
B e means. R S o

POLICY 8/6/74 S el

**Amended 4/5/&31nd1cates becomes effectlve w1th graduatlng class f
;.0f, 1986._A ST A X B . o
L . W,

gl
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";,ffﬁfi?lgfiFinal*Adﬁudication

7fm?iFina1 adjudication of appropriate vali- =~
.,*jdation will be made by ‘the pr1nc1pa1 of -
.‘the school._: : '

: ,6{i5i§} _ppeal Procedure

’;QThe appeal procedure shall - proV1de for
. o . . parent appeal to.the superintendent of .-
R ~ ... schools and from there to the Board of
- SRR ;~Education. : : :

6.172 High School Dlg;pma ol

A high school diploma shall be ‘awarded to stu-l
dents ‘who successfully meet the graduationv -
-requirements. §~~

6. 1721 How Diplomas Awarded** t

c1H1gh schools in: the salt Lake City f.~-7fgff
~ School District shall award diplomas I
-lin the follow1ng manner- .

R A general program diploma wh1ch would,_,.
. be satisfied by requirements in units. .y
' ‘taken, units. required for graduation R
?and passing of competency tests.”; ‘

2. .An expanded program for educational
..~ excellence diplomas which would .
require 24 units, passing competency :
tests and the submission of yearly. :
“educational ‘and career plans.to a.
counselor.’ These: :plans would. need
to be approved by the parents or by
the’ pr1nc1pal after a reasonable e
.. effort has been made to obtain a
R parent signature. . '

}'.3;,'A student could graduate with honors
"+ or high honors: in either program by = - -
’mainta1n1ng a'3.0 grade point’ average’ oy
. for honors -and a 3.5 grade p01nt average;,}
’ for h1gh honors. : :
o &
.'_The expanded program for educational
" excellence’'cotld .concentrate on :col-
. 'lege preparatory,. vocatipnal-technical, '
ol humanities or fine arts.u~ . :

R .
2

(**Amended 4/5/&§Imdicates becomes effective W1th graduating c1ass
g, SE of 1986) e e %ﬁ .




