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ABSTRACT

Black, Latina, and Asian women generally work in jobs
that are less well-paying and lower on the occupational hierarchy
than are the jobs held by their white counterparts. In addition,
these women of color face higher unemployment rates than do white
women. Whereas the entry of large numbers of white women into the
work force is a fairly recent phenomenon, black women have had a high
and steady rate of employment dating back to the 1800s. Hispanic
women share many labor market similarities with black women. In the
period from 1960 to 1980, the number of black private household
workers began to decline as the proportion of black, female clerical
workers increased; however, black women were still more heavily
represented in blue-collar women's jobs than were white women. Like
their black counterparts, Hispanic and Asian women tend to be
overrepresented in certain low-paying, low-status jobs. Despite the
fact that women of color generally receive substantially lower wages
than do white women, more of them are likely to be employed full time
and to be working for economic reasons than are white women. The wage
gap that exists between white and nonwvhite women has many
implications for the family, a situation that must be addressed by
policymakers. (Appended to this report are 11 tables detailing
?mp%oyment and wage patterns of white and minority group women.)
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Black, Latina, and Asian women are "other” in the 1abor market in the
same way as their men are. They are “"other® Because their |
cccupationa)l characteristice differ concsiderably from the
cccupational characteristics of white women. Wemen 0f color work iq
Jobe that are lese well paying than Jobs that white women hold, and in
Jobs that are lower on an occupational hisrarchy.

Wemen cf color face higher unemployment rates than d0 white
weomern .  In May, 1983, on & non-sgascnally adjueted baziszs, the
unemplovment rate for white woemen was 3,464, compared to (2.2 for
Elack women and 7.4X for Hispanic women, In addition, more women of
color work becauses they must =-—- begcause they mhexd househcolds more
frequently than 30 white woman, xnd becauze men of Color experiznce
higha2r unemployment rates and lower wag2¢e than do white men. Ths work
ef?ort of womern 0f color is often Kew if the survival of families of
color,

The purpose 0f this paper 18 to discuss the historical sStatus
of wemen Of color. Census and labor force data provide the Dasis for
most of this discussion. There i3 comprehensive historical data on
"“nonwhite"” women. Mozt of these women are black. Thoszs Hispanic
iMexican, Cuban or &sian) womenh whe are designatsd as non-white ars
included in historical Jata, and we cam track the unsemplovment and
occupational status of Hispanic women after 1974, There iz littie
detailed occupational or employment data on &sian women,

with historical data as &« bass, this paper further discusiss
the current occupational and wage status of wemern of colars and wave
low accupational and wage ztatus frequently leads toe poverty. Ths
¢utyre proespects of women of color in the 1xbor market are also

discussad,
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Womer of Ceolor in the Economy
THE HISTORICAL 3TATUS OF BLACK WOMEN

The most significanmt aspect o0f the Black woman’s
participation in the economy 18 her high and steady labor fOrce
participation., As$ exrly as 1890, nearily two in five Black women and
girls over the age of ten were employed, and one in five agirls,
between ten and fourtesn vears of age, held jobs, In the Same year
one in sight white women and girls were émployed, Historically,
smplovment levels differed significantly between Black and white
WOom e,

Emplovment patternz differad significantly as well, Black
wemen hagd high labor force participation rates, whether married or
sinalte, and with or without children. Th2 levsel of black female
emoloyment varied little by age except for Dlack women over agqe
sinty=five, and even after age 45, one in four bDlack women worked,
In contras®, white female employment dropped stsadily with age, s©
that fswsr tharn one in ten white women over age 4% worked. I¥ the

age patterns of marriage and chiidbearing are taken into
consideration, one might posit that white women exchanged the role of
worker for the rote of wife and mother, whils black wemen added tha
rezponsibility ae wife and mother to their role as worksr,
Malveaus, 7S
Few hiztorical facts have changed in the labor $orcs

participation of black womsn. Participation, alwave high, ha:

increased from 445 in (758 +0 47,54 in 1987, to S3¥ inm 1773, ¢

in May, 1724, Increased participaticn has been moet proncuncad amzng

black women between agess 25 and 445 mors than 70X of the black women

irn that agse group were Jabor force particifants in 1722, TUQ.2.

Oegar tment of Labor, %33
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Wemerr @f Celor in the Economy : Page 3

Higpanic women share some labor market similarities to black
wemen., While their labor force pwrticipation rates are not as high
s those of Black or white women, they are comparable to the
participation rates of white wamen-(on a non—-seasonally adjuseted
basis 45.24 in May, 19383, compared to $7.44 for Black women and 53.57
for white women). Mirande and Enriquez (197%) note that the level of
Higpanic femazxle labor force participation may be understated becauss
ot their esmplovment In transient occupations like domestic ssrwices,
and becauze some HispaniC wom2n are in the United States iliegally.

High rates of black‘female labor forcg participation, and
significant rates of‘Hispanic female participation are partly a
function of the fact that the yobe and pay available tO men cof color
are so low that the wages of women of color are naeded for family
surwivalt.,. Historically, this has been true because men of coler, and
Black men in particutar, have been coOncentratad in low-paving
hen—craft blue colliar Jjobs., Presently, though the oCcupational
status ©f Dlack men has improved, levels of adult Black mats
Jobhelding are iower than thoge Of white men. The employment
coputaticon ratic for the percentage of black men wha hold jobsd at
3,34 in Mav, 1784 is ten percentzge points 10wer than the emplowment
popul xtion ratio of white meén. The reason ¢or the difésrence iz the
fact trhat fewer Dlack man partic?pate in the 1abor market than whits
men (many do not participate because they are discouraged workers:,
and becauze Blzck men experience significantly hiagher unemployment
rates than do white men. (8lack male unemplavment pates are usual iy
twizce thoge of whitey men: recsntly thew have besn mors than taiss

white rates: 14,1 &8 Cpopesed to T.8% in Maw, 1934, (1.3, Department

o




women of Color in the Economy

o€ Labor, May, 984
The employment population ratios of Hispanic meén have been

higher than those of black or white men == in May, 1984 on a

non~sexsonxlly adiusted basis, 74.4% of Hispanic men held jobs,

Though

compared to 74.4% of white men and $4.3% of black men.

Hispanic men held Jobs similar to those of black men, thsy have

usually had lower unemployment rates and higher rates of labor force

participation.
When men have not bewn able to earn adequate Incomes, their

wives have had high labor force participation ratgs. However, from

an historical perzpective, women ©f color faced limited emplovment
opportunities., The sarliest vear fOr which data jg avzilable is

1899, when fifty=-two percent of alt b1acK\wamen werked in domestic

service occupations, and another 44 on farms. Only 44

and personxl

of all black women worked in non-farm, non~service jobs. (Malveaux,

{9als

By 1920, there had been some decline in the number of farm

workers. but that was accompanied by an increass in the proporticn OF

cervice occupations.

black women that worked in domestic and Ppersonal

In 1220 nearly bwe in three black women weritad in domestic and

perzanal service, with Jjust ten percsnt working in non-Ffarm,

1948, mainly because oFf movemsnt out of

non-service lobs., By

agriculture, ssventy percent of all black women worked in domestic

and perzonal gervice Jjobe, with zixty percent working in privats

hemes. Just zixteen percent of black wemen remained In agricul turs,

with the rFemaining fourteéen percent emplowved in manufacturing and

profeszsional jobe.

In contrazt to the jobe Dlack women meid, white women worked

6




Wwomen of Color in the Economy ' Page 5
in manufacturing, s sales and clerical workers, and as teachers,
nursec and other Professional workers. In 1948, when seventy percent
of black women worked in demestic and personal service Jjobs, fewer
tharn a quarter of 1) white women held in such joks. On the other

hand, in ths eame vear, Just six percent of black women worked &z
white collar workers, with most working as schoslteachers., More than
half of the white women who worked held white collar Jobe.

Black women’s historical overrepresentation in private
hcusehold work is part of the slave ledacy of Black women. The £act
that B! ack women were overrepresented in the private houtazhold Job
had apparent neqgative effects on the aconcmic Ztatuz of black women,
gince thisz Jok was the poor2st Paying of any occupation. Working
conditions for private househoid workers was &iE0 poor, as the most
striking feasture of such work has been it casua) nature.

This pattern of differences betweszn black and wnite women iIn
the Jabor marke® hae Blurred somewhaty But claar differe2nces in the
sccupitional status of black and whita women have Persisted through
the prezent, a2 clear legacy of the strict occupational sesgregation

mexsured as recsntly as 1539,

Betwesn 17406 and l9£0, the cccupzational etatus

improved significantiy. Black women began their exadue 4rom private
housshold work (this trend continues as oider bBlack private househald
workere lezve the labor force and & negligible pumber of vourng 1amer
market entrants workK 1n thit occupation? . By incraasi1nd their
participation in professional job=s, and by moving zlowty inte
clerical work. and light manufacturing. Bv 17&9, just a third of
Black women in he | abor mariket woriked at private rous2hald

C af Black women worked as private housenold waorkers

7




women of Color in the Economy . Page £
The occupational movement between 1940 and 1940 ie shown in Table

One.

The chaﬁqeﬁ in Black women’s occupational status that tock

place‘between 19406 and 1948 can be attributed to several factors,
Firstly, change#s in technology generated substitution of black 4ema{e
private household workers for black female service workers,

Secondly, the increase in light manufacturing Jobse during this period
was important in explaining increases In the number Of black famale
Blue-collar workers, Finally, though the number of b)ack women
helding clerical Jjobs waszs low in 1740, the incresase in the number OFf
Dlack female clerical workers that took place between 1942 and 195%
was an early indication of the Mmassive increase in the number of
black female clerical workers that would take place iﬁ the next

decade.,
OCCUP=TIONAL CHAMGE AMOMG BLACK WOMEN 192sp-1921

In the 1730-1730 pericd, Black women experiencesd a
significant amount @f occupational chanqe. Tﬁe trends that begar in
the 1948-1748 Period continued throuah thie pericod, g0 that the Kew
chapges guring this pericd included 2 decline in the proporticn Of
black females private kousehold workere and anh increass ih the
propartican OoFf bBtack female clerical workerz. Ther# haz algo besn stow
penetration of SYack women into managsErial and other traditiconallsw

Although black and white women held ver:y dizsimilar jobs
in 1748, when most bDIacK women worked as private household workers
an= most white women worked s white collar workers, distinctions

betmeen the two groups of wemen Blurpred by 1928, Still, Dlack womsn

8
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Women of Color in the Economy Page 7
were more heavily repretented in "blue collar" woemen‘’¢e jobs than were
whi te women.

What do we mean my “"women’s Jobs" or "typically female” Jjobs?

"Typically female" Jjobe are those in which women are represented in
excess of their proportion in the labor market., The number of women
working in Ytypically female”® Jjobs ie so large that the occupational
structure is Quite stratified by gender. It is possible to
designate most Jobes as either "typicxlly male" or “twpicaily female”,
with fewer than sixteen percent of all Bureau of Labor
Statistics—-designated occupations as "neutral™, or non
sex~stratified, jobs (Malveaux, 19282). Definitions <of occupational
segegation vary == Jueenius (1978 defines Jjobz as "tyvpically female"”
if¥ the proportion of women represented in such Jobs was greater than
five pegcent mare than the proportion of women in the workplace. (in
other worde, if women are 4341 of the 1abor force, then Jobs that are
more than 42¥ female are considered segregatedd . Others would define
female-stratified occupations ag those where women have & high
{(saventy t0o eighty percent) representxtion. The definitions are
Rardiw worth quibbling over, since occupational polarization emerges
Clearly from the datas in 19S1, nearly fifty percent oF all women
worked in just fifty=thres occupations (of 429 that wers mors than
2ighty percent female, while'near!y sixtu=Ffive peprcent of 211 men
worked in some two hundred eleven occupations that were more than
eighty percent male. <(Malwveaux, 1PE2).

From a brozxd oCcupiational perspsctive, it 1s poszible to
target certain Jjobs as "tvpically female® Jjobs, These include

=leprical and (most) szervice Jjobs, non-College teachling, nursing,

i

rificant

retail salse work, and some Tight manufacturing. It iz si

W
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Wwomen of Color in the Economy Page 2
to note that from a detailed occupational perspective, black women
tend to be overrepresented in a set of jobs in which they awere
unrepresented Jjust two decades ago. For example, while black women
are Just S5.4% of the )abor force, they represent sIimost eightean
percent of the file clerks, twenty percent of the clerical
sssistante, sixteen percent of the typiste, and sixteen percent of
the telephone operators. In many cases, the Jjobs in which black
womer: are overrepresented are the lowest payving Jebs in an
accupaticnal category,

Between 1766 and 1929, black women improved their
occufRational status largely by moving from one sat of "tymically
female" ococupations to another sot_of "typically femal2" set Of
occupations. & third of all black women worked as private housshold
workers in 1746, and just nine percant of black women worked as
cierical and satee workers. B8But by 19?2?, only @ight perc@nt worked

as priveate houseshold workers; nearly thirty percent workKed as

clerical and sale workKers.

Table Two shows the percentage of women in typically female
sobs in 1943, 1977, and 1921, It illustrates the fact that the
proportion of Black women in "typically female" jobs has remainsd
relatively constant after 1977, However, the types of "tupically
female” jobr held by black women changed comewhat between 1742 and
1981, In 1748 most black women workad 1n "blue collar® typiczxlly
foemale jobs, az nondurable good:s manufacturers, cervice workers. and
private household workera., 8y 1981, most worked in "white collarl
typically $2male Jjobet == glerical workars, retail salsg woarksrsz.
Fexl th protsszichnals and noncollege teachsrs.

Table Three shows the oceupational distribution =f Black

ERIC 1o




women of Color in the Economy Page 9
women in 1977 and 198t. Comparing this table to Tables One and Two
gives of picture of the cccupational change that black women
experienced between 1949 and 1981. The most significant changes

included the following:

‘1> Black women moved out of private housshold work.

In 1949, more than one in three Dlack working women was emploved as &
private household worker. By 1781, just eix percent of all black
working women were so emPloved. The proportion of black WOMEn
woerking in private household jobg increases with age (after age 2@,
at shown in Table Four, suggesting that older black women may bBb& mora

1ocked in to thezes low paring jobe than are other black womer . Crne in

five Black women between ages S5 and &4 work as private household

workere, as do two af five black women over &5 who report that they

are working, Sigrnificantly, three quarterz of the 217,200 black

women Private houzehold worker:t were over age 4% in 1781.
(2 Black women meved into clerical work.,

In 17¢9, Jjust eight percent of employed black women werked in
clarical jlobks. By 1976, this number increazed to 1%.3%, and by 1931,
29,9 of emploved bl ack women worked in clerical Jjoebg, The increasse
in the proportion of Black female Clerical workers can be partly
attributed to axn increase in the number of Clerical Jjobs in the
sconomy . Betwesn 1782 and 1731 tora) emplovment poce by S84, whils
clerical employment roee by S1X. Zince the clerical proportion of
white women has declined while the number of job openings has
increased there have bsen more opportunities i0 thiz oceoupation for
Black women.

Sivty=five gercent of the Black waemen in Clericx) jobs are

old af younger Lfcompared 2o Fifty=two percant of the whits
) =] =

1




Women ©f Color in the Economy : Page 1@
women), indicating the recent entry of black wemen into these jobs.
while more than & Quarter of white clerical workers are above age 43,
fewer than 15/ of black clerical workKers are 45 or older. The
differences 1n the age distributions of black and white clerical
workers indicates that young black women find clerical work & far
more desirable job than do young white women. Older white womén may
experience a "lockK=in" similar to the "lock=in® older black private
houzehold werkrs experience, but young black women seem to be Seeking
the work that young white women are fleeing.

©3) Black women maintained singificant representation in
serviceE work,
in 1988, 21X of emploved black women work2d in service Jjobs (except
private househdold work?., The number had increased toc 234 by 1982 and
rose slightly above that, to 28.7 in 1?77, By 1981, black women
continued t¢ be heavily repregsented among service workers, though the
proporticon of black women holding service jobs drofped somewhat, to

2.7,

Most black female Service workers over age 29 work a3z health
servit® workers. These Jjobs include dental assistants, health aldes,
nursing &idse, ordeérlies, attendants and Practical rnurses. The next
largest concentration of black women in service jobs iz among focd
tervice workers., The proportion of black women in thig cccupation
has increassd sliahtly, from Just unQer B4 oin 1748 to .34 in 1921,
While there a~e numericxlly more black women aged 25-34 working i
food service Jobes (nearly €ixty percent Oof bltack female food servics
workKers ar% in thess &%e groups), this Job category emploves &

significant number of young (1&=-235 yeuar old) black women. In fault,

1781, nearly one in five ls-1% wvear old black women worked in food

12




Women of Color in the Economy
serivce Jobse.

A significant number of Black women, especially those over
4%, work in cleaning services. The increace in the representation of
BPlack women among Cleaning service workers stems directly from the
decline in the representation Oof Dlack women private household
workers. Thess black women are working in jobs that have more
regular working conditions than the private houszehold jobs they
vacated. ‘

4> It is important to note that by 19381 sixtv percent of al)
Bl ack wemen were reépresented in the cCclerical, service, or private
housshold cccupations.,

(=) B[ack WOmENn increasdd their reprecentation az retail
2ales workers.

Black women were wirtually unrepresented z2¢ sules workKsers in
{948, By 1981, black women were more than thrze percsat of all eales
workers, The few (lees than 170,0008> black women who work in this
accupation, however, tend to be retail sales workers.

{é) QOne in saven Dlack women worked as manufacturing
operatives.

The proporticon of Black women workKing as operatives has been
declining since 1743, when (7.3 of working black women helsd such
Jobsg, Part Of the decline hag to do with the decline in
margfacturing Jobs, part has to do with internationzl competition in
the textile industry, and part has to do with the different
opﬁortunities available to black women. By 1981, 14.%7 of working
Black wemen worked at operatives, with more than half working as
nondurable goods operatives, the jobs in that occupation that had the

lowesst ratss of pay. These worlere inciuded textile workKers,

13
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and etitchers, packers, and laundry workers.

(7)Y Black women increased their representation in "tyRically
female" health professions and maintained their representation in

other “"typically female” professional jobs 1ike non-college teaching.

Table Three shows an increase in the number of DlacKk female
professional workeres between 1977 and 1981, & trend that began 1in
1766 when Jjuet 2% of black woemen held professicnal jobs. By 19£8,
the number rose to 2.5, and by 1981, 15.4% of black women held
profeszional jobs. The proportion of noncollege teachers remained
constant betwaen 15488 and 198} at 4.7, despite the fact thaf the
number of noncolilege téachers declined slightly during thosa Yeurs.
But proportion of Rlack women health professionixls more than douled
between 1977 and 1981.

(@ Black women began to entar "traditionally male"
profecsional , managerial, and craftes JoObs where they were Previously
ynrepresented.

There wace & ten percent increase in the number of biack +female
profescsiona)l workers, and a nearly thirty percent increaze in the

number of Black female managers between 17240 and 1981, SFhiil, fewsr

than 28 of ail black women worked in these cccupationz. DOespits an

increaze in the number Of black female profesionals, fewsr than fws
percent of a1l attorneve are black women, as are fewer than thres
percent of a!l phyzicians, ECientizts, computer specialists or
architects., @Az part of the slow penetration of black women L1htoe
"traditicanally male” Jjobs, it is significant to naote that though
1.9% of 211 black women hold crafts Jobs. this is an arsa were S1ack

wome were unreprecented In (740,

14
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(?) Some individual black women improved their status betweesn
1953 and 1977 perhaps as a result Oof affirmative action hiring.
Table Seven shows thig: improvement in the status of bBlack women over
25 who have already chosen Occupations was interpreted as the resuif
of epme force that caused these women to change their occupational
ztatus, Women whs were 2%-34 in 19438 had improved their status
somewhat by 1977 because they decreaczed their representation among
clerical workers and private household workers, while increasing
their representaion as pProfeseionals and managers. Likewise, Dlack
women who were 235-44 in 1948 moved into the health professions ind
inteo managéeria) occupations,~whilo out of private houszheld wark.

Dl der women showed nS change in their occupational status.
BLACK WOMEN’S CROWDING

While Table Two shows black women at workK in "typically female”
tobs, th= smployment patternz of women of color o+ten differ from the
eﬁplayment patterns of white women. When broad occucational
categories are used, the K2y differences betwesn white women and women
of color is the fact that black women are more frequently emploved in
Blue collar “typically femzale® jobs.

From & broad occupational perzpective, i1t ie poseibls o
target certain jobs as "typically femals” Jjobz. These include
clerical and (moszt) zervice Jjobs, non-college teaching, nursing,
retsil salss work, and zome light manufacturing, It ise zignificant
to pote that from & detailed occupaﬁional'perspective. B ack women

tend to be owerrepresentsd in a set Of Jjabsz in which they aweres

15
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For example, while black women

unrepresgnted just two decades ago.

are Just 5.4X of the labor force, they cepresent almost @ighteen

twenty percent of the clerical

percent of the file clerks,

assistants, ¢ixteen percent of the typists, and sixteen percent of

the telephone operators. In many cases, the Jobs in which black

women are overrepresented are the locwest paying jobs in an

eccupational category.

The pattern of black women’s crowding ie not restricted to

the clerical labor market. Similar overrepregsentation existe in the

women are dispropoaectionately

professionixl occupations, where Black

dietitiane, prekindergarten tefachers. registarsd nurses and social

workers; in service Jobs, where black women are twaniy percant Of the

hexlth service workers, and more than sixteen psrcent of the heatth

gservice aides. The patteern furthee parsists among cperatives, with

bl ack women overrepresented as laundry and dry cieaning Qperatives,

Zewers and s%itchers, pressers, sorters, and assemblers. In fact,

Black female enclaves Can be found most of the bread cccupational

groups where tradiionaliy female Jobs exist, exczpt in the managerial

and sales categories.,

This Dhencmena Of "Black women’e crowding” is important

becaues it illustrates how mixed the occupiational! progress of bl ack

Black women left Oone set of Jjobse, which thev

womer, has bean.

dominated, to enter Other Jobs. In some casez they now dominate the

least decirable Jobs in certain cccupational groups. The de.slopment

Of Dlack women’s Occupational "ghettoes" iYlusterates the erestricted

cpportunities that many black woamen face.

occupational

THE OCCURARTIOMNAL STATUS OF HISPANIC WOMEN

There are many similaritiae betwesen the oCcupational =+
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of black women and the occupaional status Of Hispanic women. Like

black wemen, Hispanic women have had significant (thouah lower than
black or white) levels of labor force participation. Hispanic women
2180 have similar labor force patterns as black women in that thevy
tend to be concentrated in blue coltar and service jobe instead of
white collar Jjobs. But between 1777 and 1981, Hispanic women
increased their representation in "typically femal2" whitse collar
jobe, mostly in clerical jobe, while reducing representation in
crowded blue collar Jebs.

There were differenc?s In the blue collar jobs held bv black
and Higpanic women. FProportionately more Hispanic women werg found
both in durable and nondurable goods operative occupations than were
zither black or white women. In 1921, almast twenty percent of all
Hizpanic women worked as aoperatives. Fewer Hispanic‘women worked in
ze2rvice Jobz than did black women. There were proportionately fewer
Hizpanic women, particularly, in health sarvice occcupations.

Production operatives in the sasmi-conductor (computar)
industry are predominately female. According to reseacheres who have
focused on this industry {Friaz, 1§S2) 40-5@/ of these worksrs tend
to be minority, with the type of minority woman wvarving bv the
1scatian of a plant. Thus, hi-tech firme in the Scuth will
dieproportionately hire black women, while those in California and

pear the Mexican border will disproporticnately hire HisDanic women.

I1f hi=tech firme attempt to stablilizs the cskilled lakor
force In the faCe Of fluctuating demand for their products, it iz
likelw that thew use subcontracting, temoorary work {ie "jab shaps*y,
and other arrancmentzs to sscure temPorary labar., Though only zketchw
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data exist, such a trend is liKely to place many minority wemsn in
positione Of salary and job insecurity,

Table Five j31e¢ shows that Hispanic woOmen differed from other
women in terms Of the white collar Jobs they held. While represented

at & comparable level to other women in clerical JObs, only cone in

twelve Hispanic women holds a professional, technical, or related

Job.  Hizpanic women are also underrepresented in “"typiciaily female"
professional Jobs, including health professionals and non-college
teacherse.

Data on Hispanic women is less available than dats on Black
women. EBecause OFf questions of statistical reliability, the Bureau
of Labor Statistics does not report detxiled occupation for Hispanic
women, nor do they report two-digit occupation by age. Further, the
term "Hispanic" is usged to aggoregate three distinct populations of
work=srs: Mexican, Pusrto Rifan, arnd Cuban workers. Three—-quarters
of 211 Hispanic workert are Mexican-agmerican., It ie 1iKely that the
occupational and emplovment patterns Of :hese very diverse
naticnalities is comewhat Sifferant.

Table Six shows the cccupational distribution for whits,
black, Hizpanic, and Mexican women. It indicatez that Mexican women
arz slightly less wel)l represented than are other Hispanic womsn in
white collar occupations, and =1ightly more heavily repressnted in
blue cOllar cccuPations, exceot private houseshold work, Though the
percentuje differences representasd are etight, the trend potentizalils
representad iz contizstant with the fact that Chicama (or
Mzl can=Americans) have Jegs sducation than do othar Hizpaniszs women
{Mirandes and Enrigquez, 1777 . & further factar in the accupsticmal

crofile of Chicana women i¢ the job tracking that ouidancs counssler
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Resgarchers on thes educaticonal

ang otherte provide to these women,

in 1973, that:

¢tatus of Chicanas found,

The Chicana‘s opportunities are limited to one
uniform or another. Cleaning bed pans, doing the laundry,
ironing, and housecleaning are not new jobs for te Chicuna.
What has chunged is that she may be able to charge more
money per s$hirt and there are more People who will hire her
in uniform. These educators do not see a n&ed to increase
the opportunities of the poor woman. Unfgortunately, when
institutions begin to open their doors to women, 1t 1s not
a victory $or all women, but for womsn Oof a specific
economic class., (Mieto~Gomez, 1973

OCCUPATIMONAL STATUS OF QTHER WOMEN OF COLOR

Though data on women ©f color who are not black or Hispanic i3

gcarce, sam® of the patterns observed for black and Hizpanic women

carry over to other women OFf color. Especially among Dlack women, we

have bean able to show the development of “typically black female”

This ies true of Higpanic

Jobs where Dlack women are overrapresented.

and of Asian women, especially as

women, @speclially as operatives,

workers in taxtile industries.

and emplavment

Miranda and Enrigquez note that occupationxl

patterns of Chicxna women may be affected by the fact that many may

tack English skills and also may be in United States without

documentation. This pattern is one that Hizpanic women mav e¢hare with

Asian women., As & result, it is 1ikely that dats on Higpamic and

Aslan women are ectimates, gince some of thase women may work in the

underground econaomy 23 sarvice workers and in light manufacturing.

The Vabor fOorce participation rates of asian women have bean

gstimated a8 lower than those of black or Hizpanic women. Thezs

gstimates may understate the leval of participation among Asian woemen,
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especially since many are unpaid workers in fumily-owned small
businesses.

There ies much more to learn about the occupational status of
women of color, especially of Asian and American Indian wemen. I¥
what we Ynow sbout Black and Hispanic women is any indication,
however, we can expect these women to be found in bBlue collar

*typically femala" Jobs,
OCCUPATION AND FAY

The concCcentration of women of Color in certain "typically
femaul2" Jobs ie important when the twpes of jobe thetse women are
concentrated in are examined. The discussion has asszerted that those
clerical and service Jobs in which women, especially Black and Latin
WOmen, are concentrated are the least wel)l paving and least desirable
of Jobs in the otcupationa! strata. Table Twelve, which shows
szilected characteristics of occupations, seeks tO make this point more
clegarly. While the occupational categories ciffer somewhzt froam
categories ysed in earlier tableg, notsgs that accompany the table
facilitate comparison. g

The first Column of Table Seven zhowe ynemplovment rates in
auguet, 1923, by occcupation. OF white coliar workers, Clerical and
galeg warkersz fare least well with unemployment ratez zt nearly double
those of white ﬁo!?ar workers. Among other workers, manufacturing
workers (ie operxtorz: have the highest unempioyment ratse, though
machkine squipment operatore have tower rates than handlers, wno are
morse likelw to be women. Zervice workers al<o have higher than average

urnempltovment .

20
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The unemployment data show that clerical occupations, which
are tvpically female, have unemployment rates lower than thos; of
craft and manufacturing occupations, which &re typically male. These
differences are a function Of some Of the structural changes that are
occuring in the economy, especially the relative decline in the
manufacturing sector. But the relevant comparicon may not be between
white collar, clerical and sales workere and blue collar,
manufac turing workers, but between white collar clerical &nd sales
workers and other white collar workere. When median pay i3 compared,

clerical and sales workere earn Significantly 1esz than Oother whits

collar worksrs.

= second occuoationx) Characterictic ie the full or part time
status of workers, The second column of Table Seven shows part time
stxius of workerz by occupation. An average of 124 of all workers
work part time. The largest proportion of part time workers may be
found in the service occupations, exzcept protective sarvice work,
ameng ooeratives clacsified as handlars, and aMoNg retyil ga)as
workers. While women are more likely tham men to work part time in
svery job category, the occupationsz categorizse mentioned alszo
represented the greatect number of part time women.

A third occupational characteristic is whether part time waork
effort is aconomic. The third Column of Table Saven shHows this. It
maxy be yseful te note that the level of voluntary part time work is
the difference between the total percentage of part time workers and
the percentage of gconomic part time workers) . Again, the largest
number Of ecomnomic part time workers zre service workers., The next

largest corcentrations arse laberers, sales wOrkKsrz, and cparatives,

Most women whe work part time do s teciuse thzy want te, or

Rl
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because thier circumstancas force them into "chocoeing” part-time

work. But a third of trhe women who work part time do €0 for economic

reasons. Table Eight highlights occupational differences between

those women who work part time voluntarily and those who work part

time fOr economic reasons.

Those women who work part time voluntarily have & somewhat

profile than thote women who work part time for

better occupational

SCOonoOmMic reasons. In particular, voluntary part time workers are more

and managerial Jjobs, and in

heavily represented in professional

The majority of women who

cierical and administrative support jobs.

work pPart time for economic rRasOns are concentrated in seprvice and

light manufactupring Jobs. A comparison of part time workere wiwlds

the ~oncluzion that those women who work part time because they cannot

find full time work are concentrated in those Jjobs where women are

heavily represented, but in the least decirable of theze jobs,

There are differences in the level Of work effort betwsen

black and white woman. Elack women are more likely to work full time -

than are white women, and when black women work part time, thes are

more likely to work part time for economic peasons than are white

women ., MNexrly twice the proportion Of white women work part time

(Malveaux, (724

wvatuntarily az 4o black women.

Black women’ s work effort exceeds that of white womer at eveary

educational level. Th2 full-time work effort Of both black znd white

‘women rises with the amount Of education; the gap in full time work

gffart is mnarrowest between BRlack and white women with postgraduzxts

educaticns. Malveaux, 1924)

Table Seven provides further evidence that seprvics ang

clerical jobs zhould be considered 1ow~wage Jjobs., The 13sl colummz oF
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the table show median pay for full time workers by occupation. Using
full-time pay standardizes earnings Ccompariscne somewhat, since more
women than men work part time and since Black znd white women have
different lavels of work effort. However, using median full-time pay
is flawed if the wage distribution ©f Black and whie women differs by
occupation. In other words, i+ black women 1IN an occupation tend to be
Paid '&#ss than white women, use of median weekK)ly pay datx understates
wage differences betwesn black and white women. The oft-discuszced wage
Qap i3 illustrated in the last columne of Table 12, &z the avarade
fuli=time woman earnad about two=thirds Of what full=~time men garned
in 1983, The wage ratio ranged from 53 for sales workKers to a high
of 87 for light manufacturers (handlers).

Those women who were paid least for their full-time work

2ffort included sarvice workers (eepecially private household

workers), sales workers, operators, and Cclerical workers. Median
weekly pay should b2 considered by noting that the poverty level in
1782 was $9242, or full-time, full-vear weekly pay of $1980. The
avarsge female service worksr who worked full time, full yeir had
garnings that put her below the poverty line. Thoes sarvice workere
(more than a third) wh? worked part time earned well below poverty
lesal ®arnings. Service workers have ong chance in ten of experiencing
unempol ovment, thereby lowering average annual wages. The
concentraticon of women OFf color in service Jobe; then, s cauzes for
concern.

MWerkers who earn 125 percent of the poverty level are
conszidersd "working poor”. Their earnings =xempt them from poverty,
but only marginally. These workers zarned $12,328 or 1=z in 1922, or

faor full=time, full=-verr workers, to about $237 cer wesk. WOmen with
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earnings below this weekKly level, including full-time sales, machine
cperators and handlers, could be classified xs warkKing poo;.

There are flawse in developing conclusions about the wage
status Of women in occupations based on median weekKly earnings.
Median weekKlY earnings, though representative of occupational
earninge, cay lTittle about the distribution of earnings. While it can
be concluded that half the women in an occupation earmn a wage‘below
the median and malf earn a wage above the median, nothing can be said
about the number of women who are zlustared near the median wage® which
may be important when the issue of "working poor" is discussed.
Further, median weekly earnings are reportad for full time workers.
The fact that s$o many women weork part time for economic reasons 1as
‘shown in Table 72 suggests that if these wage medians are used to
measure the proportion of women in an occupation that earn low wages,
they will understate that proportion. Despite flaws in the use of
median wesekKly 2arnings data, the agoregQata patterns these data vield
are useful in focusing on the occupaticns in which women are likelv to

FArn 1o wages.
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LOW-WAGE STATUS OF BLACK WOMEN BY DETAILED OCCUPATION

At the level reported in Table 8ix, the occupational status of

black and white women is similar, with Key differences being

differences in the proportion of black women employed in “tygically

female” blue collar jobs like service and light manufacturing Jjobs.

Howewver, whan detailed Job data ie examined, it becomes clear that

there are Kev differences between the tvpes of jobs that black and

white wemen hold (detailed data 1s not available for Hispanic women) .

In gene#ral, black women held the lowest-paving Jjobs in each

occupational cateqory.

The service occupation is a good zxample. Table Mineg ranks

ser'sica Jobs by the percentage of black women found in each Oof those

and male

The percentage of white women in each Job category,

Jjoks.

and female median Pay are also shown. The data shown in Table Sixtesn

information are not

are for 1981, ecince 1783 detailed occupational

available., It should be ncted that the 1921 poverty line was

One hundred

approximately 47300, or a weekly wage of about 3186.

twenty five percent of the 19381 poverty line was $11,82%; the

corregponding weekly wage was $223,

1abor market, and

WMhile black women are but S5.4% of the tota)

19.3 of servica workers f{thus, exhibiting some Patterns of Black

female crowding at the agor&gate level) bBlack women are

overresprezented by & factor of more than four as chambermaids, welfare

and nursing aides. In fact, fully & Quarter of ALl

service rides,

nurzing aides wers DlacK women in 1921, and more than five percent of

211 working tlack women were emploved in those three ocoupaticns where

pay was below, of near, the 1931 poverty Tins.
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Another significant number ©f black women (whare
overrepresentation jg by a factor of more than three), are represented
as practicil nurses, cleaning women, health aides, and boixrders and
Keepers. Half OFf all black service women WOrKk in Jobs where Dlack.
women are overrepresznted by a factor OF fOur or more, and fO0r wages
that are 12354 below poverty wages.

Black women are also overrepresented ameong child care workers,
whose full time wage place them bhelcw the poverty line, foo0d counter
workare, who earn similarly low wages, cooks, whose waQes are a) 30
below the poverty ling, and hairdrezsere. In fact, 33.34 of all Black
wemen 1n servcice jOoDs worked in jobs defined as "typically bilack
f2mats" in earlier work By this writer (1723,

Table Nine i useful in highlighting differences bDotween Black

and white woemen s occupational patterns.” For example, while wnite

wamen are overrepresented az dental azsistants, Black women are just

procorticnately represented in thig occupation. Full times pay for
demntal azsigtants iz higher than thixt of nursing xids, Q Job where
Black woman are heavily overrecresentad. [t is interesting to
speculats on differences in institutional arrangements in the two
occuRations thnat presult in such & differsnce. Similarly, Black women
are juct proportionately reprezented as waiters, while white women are
hew/ily overrepresented in this occupation. While pav in the food
servcice industry 12 lTow, there are raagons thiz Job may D attractive
to bBlack women. @=Gain, Qqusstione of discrimination and entry barriers
should be considered.,

Average full-time pay fOr femals servics workers, at LI78 per
wesk, indizates that most women in these cfcupaticns 2arne (&S: than a

-

poverty wage., Table Mine shows that 7Z.3% of black service women
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worked in Jjobs where meedian weekly pay was 1685 than the %178 weekly
average for service workers, compixred to 494 of white service women.
The differences between the concentrations of black and white wemen 1€
that BlxCK women are Both more liKely to work in "traditionally black
female” Jobs and are more liKely to work at these Jobs part time for
@COonNOmic reasont,

Clericsl work employs both the largest number and the largest
proportion of Bblack and white women. Data in thi; occupation shoaw a
mixed pattern. The median 1781 wage of 3217 places the average
clerical worker out of poverty, but in the near poor Category, Yat,
the range of clerical pay is broad: postal clerks have median
exrnings of 3382 per wesk, Or A1most $20,000 per yezar, while® caszhiers
have median weekly pay Of %133 per we2k, Or less than $7008 paer vear.
Interestingly, both of these occupations are "typically black female"
Jobs,

The detailed clerical occupations are arranged by the
percentage Oof Black women in Table Ten, This detail illustrates those
clerical enclaves that have become "typically black female”. Nearly a
qUar ter of 211 brack women are cOncentrated in Jjust gsix of fortv=sight
clerical oCrupations, They are overrepresented Dy a factor of four ac
file cterks, typicests, Keypunch operaztors, teéaching assistants,
calculating machine operatorszs, and eoCial welfare clerical assictants.
Except for the msdian wage of s0cial welfare clerical assistants, all
of thess oCcupations have median wages a2zociated with the near—poor.
Thue, those nccﬁpations that employ mozt clerical black women hawve Day
levels at 12Tl of the poverty level, or lowsr, (Elsven precent of _---
white clerical workers are emplowved N these ccCugations?.,

It is important tc note that nearly a third of Black clerical
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women were emploved by governmént. (Maluveaux, 1924, It is 1ikKely that

other women of color are also heavily represented ag public zector

employees. Thus,

for many black women, the fiscal health of federxl,

state and local governments ffects wage levels, Further, layoffs of

government workeérs may have & grexter impact on black women clericale
than ©f others both beciuse Of their heavy representation among

government employees and because of the fact that many of these black

women workKers are recently hired municipal employvees,

Patterns found in Clerical and service occupations are also

es1dent in operative, saleg, and laborer occupations, (Malveaux, 1934)

in generxl, Dl1ack women are lees well-paid than are white women, their

patterns oFf emplovment are different, and there is come Bl ack women’s

"crowding” when detailed occupations are viewed. Different patterns

are also found between professional and managerial black women and

comparatble white women. Professional and managerial black women are

2180 mors heavily represented in "typically female" heaalth professions

and non-college tzaching jOLS than are whit€ woman.

IMPLICATIONS OF THE LOW-HAGE 3TATUS OF WOMEN OF COLOR

The previoue sections have outlined the occupations in which

women of color wor¥, and the @arnings implications of their pressnce

in those occupations. Fraom thess data, it iec poeszible to sztimate
that more than é1lX becomes of all black women are smployed in jobs

where medixn weskKly full=-time 2arnings place them at the poverty or

near=-poverty level. Althoulah the method of

-

£ar Hispanic women, Table Eleven zhows that =lightly mors Hispanic

ecstimation is different

than black women are €ither poor OF Near-goor,

28

Eecauzs the number of



Women of Color in the Economy Page 27

Black and Hispanic women wheo werk part time for eceonomic reasons is
high, this estimate is likely to be a low estimate of the number of
werking women in or near poverty.

A number of demeographic facters combine with these zarnings
data to sugoeet that there are important present znd future
implicatione of the current low—wage status of women o celor. The
low wages of women of color are especially impertant becauss $0 many
ot thesz wameén head households. Forty-two percent of all black
tamilies, twenty-thres percent of 311 Hispanic families, and twelve
percent of all white families are female—~headed. But female~headed
famili2s exprience proportionately more poverty than do othsr
families: 70Y of the black familiecs in poverty are headsd by Dlack
women § nearlg.half of the Hispanic +families in poverty are headed bv
Hispanic women; and more than & third of the white familiss in poverty
are headed by white women.

Women of célor whe head families have primary responsibility
for children of color, so the earnings potential of theze women
afs$ects the life chances oF their children. In 1922, for example, the
maJority of Black childreh lived in famities with incomes bslow the
poverty level. Two-thirde of the children in families hsaded by black
womenh wers in poverty., Similarly, nearly haléd of 211 Hispanic

children lived in families with incomes below the poverty lzwel, and

&4Y. of thoze in families headed by women were in poverty. (US

Department QOFf Commerce, 1923

The incidence of povertv among househd! ds headed bywoung
wemen of coler is egpecially alarming. Four in five +amiliez headed
b BYack women bDetwesn 17 and 24 are in poverty. While detiiled data

are not available for Hizoanic women of the €ame age., the levsl is
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comparable. These teen women Of color are vocationally unprepared to
support & child, and will either €arn low wiges or become dependent on
public agssistance. In the 1Ong run, the children Oof these youn3 women
will have & more limited set of life chancees and less aszess to.
health, education, &nd housing than will other children. <{The
computer revolution may create "haves” and "have note” in the
information category. The Decembesr decision by the Federal
Communications Commission not to regulate children’s Programming
becauce parents can subscribe to cable channels further makes 1t claar
how parent’s incom® can advantage some children.>

Families headed by women of color older than 24 experience
poverty that is somewhat like, though not as extreme, as that of young
women oflcolor. Most black families headed by wemen of color between

23 and 24 are in poverty. Poverty incidence increxses with the number

of children in a family. Educational attainment does not shelter
women of color whe head household from poverty, zince more than hal+
of Bl aek women high school graduates who head familiss are in pover ty,
28 are more than third of the Mispanic women who.are high school
graduates,

Those children ralsed In families headed by womes of color
will grow up with fewer resources than other fumilice. Thic $xct is
exacerbated by the high unemployment and decreased )abor forcs
participation of very young black and Mizpanic women. The Rarriers
that prevent »oung bilack women +rom entering the labor force affoet
tham, and also sffect their children. For many blac¥ womsn.
dependence and AFDC gtatusz i= an alternative to a labor markst thew
find di¢ficult to enter., The sfact that the average SFDD recipient

recis,ez Denefite fOr 22 monthes sugoests a relationship betwaen
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dependency.and low~waQe woerk, This writer would hypothesize that the
jobs that AFDC wemen hold when they work are jobs with low pav, few
benefits, and no *cushionse” tc protect from emergencies. Thus, AFDC
providee the “cushion” or support when women cannct work (because,: for
example, a child is i1l1, transportation arrangzments fall through, or
other calamities occurd. A view Of low-wage womsn Of olor must
include the récognition that theese wemen fraquently move between work
and public aszistance becavuse their Jobs provide inadeuqates wages, low
berefits, and poor wor¥ arrangements.

Forty=two percent of older (4% piue) black women have incomes
below the poverty level, This 18 understandables whaen the types of
Jobs they held in their worklives are examined. The fact that o many
wemen of color continue to work in Jobs with wages at or near poverty
zuggests that their economic statue when they are elderly will be
gimilar to that of currant slderly Black women. In other words, older
women ¢f color whe are now poor have been poor all of their lives,
Their poverty status is net & function of marital disruption, but of
the low=paving Jjobs with hiah unemployment rates and high turnover
they mneld all their lives., (Jaxckson, 1783

Many womzn of Color who are now in the takor forces xre also
likely ta be poor when they are old., The fact that many of thecs

" wemen tend te work part time, or to hold jobe where turnowver is hiagh
suggeste they havwe not been protected from old-age poverty by pension
contribution: or through savings. The trend of elderiy Blatk female.
pesarty will tae glowsed or halted only when the occupational ztatus or
the sarnings status of younger Black women changes. !

Deespi te some indication that computers will procigs 2ot

soportunities in our econmmy. thoss jobks currently predicted for
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maximum growth in the next few vears are Clerical and health service
Jobe (Dicesare, 19?5).IThe likelihood of 10w wages for clerical
workers hat already been mentioned. To the extent that black women
have tended to hold the least sKilled, l1east well-paving clerical
Jobe, growth in that occupational area may provide DlacKk women with
more Jobg, but not with better quality jobe. AlTthough data are not
currently available, it would be interesting to meazure the
reprasshtation of women of color in higher skilled, higher paying word
processing Jjobs.

Even if women of color move into thess: bpetter skilled Jobs,
the cccupational health hazards that accompany thase jobs ars of
concern, especially to the extent tha: thess biack women ar® houszhold
heade and ipteract with their children. & preliminary survey ov 7 to
S zampled almost 12800 ESSEMCE Magazine readers; this survey showed
that a significant number (29X of the black women respondenis
reportad work-related #vestrain more than twice a week. More

frequently reported hexlth @ffects of the workplace included

exhaustion (397 of those sampled), and muscle steain (3200, (9P to 5,

1¥23)

Growth 1R the health services, where many black women work asz
either nurses, nursec’ aides, or hospital ascsiestantes, may agdain
provide jobs for black womeén, but under a set of working conrditions
that are not necessarily peositive., Institutional arrangements 1IN the
hespi tal industry are changing, $¢ that jobs previously held DQ city
emplovess are Now held by the same workers are paid by privats
corporations who manage or own hoespitals., The shift in emolaoves

cmetimes means 3 Pay cut for workKers. (Klisnfiled, 1732

The current occupatiosnal statuz oFf women 2fF C2lor has nagative
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implication® for the long run economic status of these women and their
children. 7Young clerical workKers and older service workKers earn
relatively low wages, experience high turnover, and relativelv high
unemployment. When these women head families, both they and thezir-
chzldren are disadvantaged By their low 2arnings. No occupational or
industrial trende suggest that the number of women of color who
experience poverty will 1egzen. In fact, the rapid increase of black
wemen inte clerical Jobs suggests persiztence (if not growthd in the
amount of poverty that black women will experience the amouni® of

persegr bty their children will experence. It ig further impeortant teo

nete that the decline in black male smployment population ratioz. and
the Tow wade status of Hispanic men further impacts the survival of
families of Ccolor since both female headed households and houzehotds
with two adults-may be forced to dep2nd on the earnings of a woman oOf

color, which are liKkely to be low.

COMCLUSTIONG

Women of Color have consistently contributed to the Sconomy in
the form of thair labor force effort. Though their role has maen
constrained Dy barriers of raciem and cexismy there ie evidences that
some of the barriers women of color have faced in the pazt are MOw
weakening. At the same time, future labor demand trends Tuggsst that
women of coior will remain “other® occupationally for the forzesabls
future,

The sffeCts OFf the sratus as "other" that womeh of coclor

gxDerlends, poverty among these women and their famities iz nigh.

hass been =fforte on the part of policy makers tTo ameliarate
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this poverty through & varietw of €ocial programz. Some of these
programs have been successful == the level of black poverty dropped
from 302 to 274 between 1740 and 1777, HWowever, poverty has risen
SMONQ minorities since 1977, By 1983, more than a third of all blaek
families and 277 of all Hispanic families had incomes bLelow the
poverty line, The increase In the level of poverty in recent yvears
showe that public policy can play & maior role in improving the status
of women of color and their families,

In fact, the future emplovment and occupational status of
womsn of color 1§ partly dependent on the econamic climate and also
partly dependent on the design of social and economic programs to
assicst theze women. The unemployment rates of both black and Hispanic
women dropped somewhat during the recent gconomic "recovery”, but
their continued presence in low-paving "tvpically femule” Jobs has not
improved the wage picture, The challenge to policy=-maukers is to
develop programs that can improve the wagé status of these women.,

In 1924, like 1379, the contribution of woman of color to the
sconomy 1e consistent, and high, It is limited onty B the legacy of
historical discrimination and by their gender, which 1ocks them into e
the leazt well paying "typically fzmale” Jobe. A change in the
econcmic climate a3 well as & creative approach to improviag the
occcupational status of women of Color are neceszary to maximize Ire

contribution Of young women of C2lor who are entering the abor

markKeat.,

o
e,




TABLE ONE

OCCUPATION OF EMPIOYED WOMEN 14 YE4ARS OLD AND OVER:
BEET {amy MUMLABLE 1940, 1960, AND 1979

Black

1940 1960

Total employed......thousands.......... 1,542 2,455
Pl."l:cent.... * 8 8 8 & s 8 8 % & B b e o8 100 100

White-collar workers.. cecer s as e s 17
Professional, +echnical, and kindred workers.
Managers and administrators, except farm.....
Sales.‘glggigal, andd kindred work?res.........

Blue-collar workers$ ‘e
Craft and kindred workers cesaer
Operatives, including tranqport...
Laborers, except Farm........

Farm workers
Fatmers and farm managﬂrs
Farm laborers and supervisors..

Service workers
Private household workKers
Other sService workers,

Occupation not reported.....

- Rounds to zero.

NOTE: Cccupation 2nd industry statistics [or the cennus years 1940, 1960, and 1970 are not
strictly comparable. However, adjustments have been made in the 1960 data to achieve as close
comparability with the 1970 classification systems as-possible. Since these adjustments sometimes
involved estimates, the reader Sheuld exercise cavtion in interpreting small changes between the two
censuses. In the figures for persons 14 years old and over, the "not reported” cases tor 1970 are
treated according to the 1960 Presentation; that is, the cases allocated vo major groups in 1970 are !
removed from those aroups and combined into a scparate "not reperted” category.

Source: U.S. Departrent of Coumerce, Bureau of the Census.




TABLE TWO

PERCENTAGE OF WOMEN IN TYPICALLY FEM&LEX JOBS
BY RACE AND AGE FOR SELECTED YEARS

1968 1977 1921 % reduction AQe
é8-81

WHITE WOMEM 77.7 74.7 72.4 é.B%

Whi te collar S2.1 90.S Se.? 0.84
Blue collar 29.% 24.2 21.7 18.2%

16~17 84.7

khite collar 49.7
Blue cellar

18-19
Mhite callar 52.0
Blue cellar

28-24
White collar 53.7
Blue cellar

25-34 - 2 .7
wWhite cellar 5.5 S4.4 s2.2 7.8
Blue collar 21.7 19.3 17.8 18.9%
3%-a4d 72.8 72.7 42.7 .9 $.8%
wWhite collar 0.7 S2.1 9.7 X
Blue collar 23.8 20.3 12.9 24.,4%
45-54 73.8 71.2 78.1 S.0% 2.9 N
wWhite coltlar 48.9 50.1 a47.,? 3.9
Biue collar 2.8 21.1 20.4 20,9

§S5—-s4 72.8 71.1 1.4%
White collar 44,79 47 .7
Blue cellar 29.7 23.4

BLACK WOMEM
White collar 7.9 24.% 41.9 -%1.9%

Blu=s cotliar 23.9%

14=17
white collar
Eiue collar

435.21

12-1%
bhite coliar 2,7
tue collar 29.3
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TABLE THREE .
OCCUPATIONAL DISTRIBUTION
OFf BLACK WOMEN
SELECTED YEARS
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LE THREE
UpaTIONAL DISTRIBUTION
BLACK WOMEN

CANTINUED

TRANSPORT EQUIPMENT OPS
DRIVER DELIVERERS
ALL OTHERS

Qe d
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ALL OTHER
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TABLE FOUR
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Qccupational Piscribotion of Black Women
by Agze, 1981
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J— P e

$ABLE POUR -— coRtinded

ALL  16~17

NONFARM LABORERS 1.32  3.%
Construction b~ S & 4
Manufacturing 0.5 %
Other 0.8 3.2
PRIVATE HOUSEWOLD 6.0 7.4
SZRVICE, EXC. PRI. HOUS. 23.7  34.0
Cleaning 5.6 3.2
Food 6.8 22.3
Health 7.5 2.1
Personal 3.3 6.4
Protective 0.5 X%
FARMERS AND FARA MAMAGERS 0.1 xx
FARM LASOREZS AMND FORSMEN 0.5 1.1
Paid 0.4 1.1
Ungaid Facily 6nX x=
Estimated Population 5309 94

(ia thousands)

iX- less than 057

18~19

20~24

739

25~34 35«44

l.1g

1632

Source: Uapudblished data, 3Bureau of Labor Statistics, 1981

from Current Population Survey, annual averages
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TABLE FIVE
OCCUPATIONAL DISTRIBUTION
OF HISPANIC WOMEN
SELECTED YEARS

PROFESSIONAL, TECHNICAL
AND KINDRED WORKERS
ENGINEERS
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THOLE FIVE
sUPATIONSL DISTRIBUTION

& LACK WOMEN
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TABLE SIX
OCCUPATIONAL DISTRIBUTIOM

OF WOMEN BY RACE
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TBBLE SIX
Occ WPATICONAL DISTRIBUTION
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THIS TAELE SHOWS THE PERCENTAGE OF WORKERS IN EACH RACIAL-ETHNIC GROUP

QCCUPATION: TOTAL3 SHOULD ADD TO 1909
LESZ THaN 9,954
SO WRCE : UMPUBLI 3HED DaTé,BUREAU OF LABOR STATISTICS
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TABLE SEVEN
SELECTED CHARACTERISTICS
OF MaJOR QCCUAPATIONS
1983

OCCUPATION “UNEM 4PART “P&RT MEDIAN MEDIAN
TIME TIME MALE FEMALE
ECON P&Y PAY

TOTAL

0]

MANAGERIAL, FROFESSIOMAL
EXECUTIVE, ADMIN,MGR’ L
PROFESSIONMAL SPECIALTY

0o

TECHMICAL ,$&LES, SUPPCORT
TECHNICAL
SalEs (D
CLERICAL/SUPPORT STAFF (2)

A W O

—
- (@
- NWw RN B

SERVICE OCCUPATIONS (2
PRIVATE HOUSEHROLD
PROTECTIVE SERVICE
OTHER SERVICE

-

SNG W

CRAFT AND PRECISION FRODUCTION

OFPERATORS, LABORERS
MACHINE OPERATORS (4)
TRANSPIRT OPERGTIVES
HENDLERS, HELPERZ,

LABORERS

e
[ - ] 0

—
o
o

SCQURCE: EMPLOIYMENT &nD EARNINGES, SEPTEMEER, 19383
NOTES 2 INZIGMIFICANT NUMBER OF WORKERS

¢1y IDENTICAL TD 1581 SALES CATEGORY

(2> IDEMTICAL TO 1931 CLERICAL CATEGIRY

13 EXCEPT FOR THE ADDITION OF PRIVATE HOUSEHOLD WNORKERSE,
TIDENTICAL TO THE 1921 SERVICE CATEGURY

td» THIS CATESORY INCLUDES ASSMEELERS

.4




N TiTal

OLCUPATI ON

L
EXES, ADMINISTRATIVE
PROF‘L SPECIALTY

TECH, SALES,SUPPORT
TECH
SSLES
CLERICAL/2OMIN SUPPORT

SERVICE OCCUPATIONS
PRIVATE HOUSEHOLD
—- PROTECTIVE
UTHER SERUICE

CARAFT PRECISION PROD.

OPERATIRS, LABORERS
m=CHINE OPERATORS
TRAMES /MUG QPERATORS
H=NDLERS

SOURACE: EMPLOYMEMT AMD EARNINGS

SEPTEMEBER, 19383

TABLE EIGHT

P&4RT TIME STATUS OF WOMEN
BY OCCUPATIOM
1983

PERCENT
voL. P.T.

DIST ECON
PART TIME

DIST voL.
PART TIME

18.4%
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TABLE NINE

PERCENT WGOMEN IN SERVICE
OCCUPATIONS
1981

“ WHITE ¥ BLACK
WOMEN WOMEN

TOTal LABCR FORCE S.4
SEFVICE WORKERS 10.4

CHAMBERMA1 DS 34.6
WELFARE SUC Al10S 27.9
NURSING AIDS 23.8
PRACTICAL NURSES 18,9
BOARDING KEEPERS 18.2
CLEANERS 17.0
HEALTH ALDS 1.4
DTHER HEALTH SUC 1%.6
- SCHOOL MONITORS 13.9
CHILD CARE WKRS 13.4
ELEVATOR OPS 12.9
HEALTH TRAINEES
PERS SUC ATDS
FOOD COUNTER WKR
HOUSEKEEPERS
COOKS

CRZ3 GUARDS
HAIRDRESSERS
ATRLINE STEWS
UEHERS

DEMTAL A3S13T S
JANTITORS

WATTERS

Ol SHWAEHERS
BARBERE

BUZECYS
BUARDSWMAT CHERS
RECREATION ATDS
BARTENDERS
POLICE/CETECTIVE
LAY MIDWIVES
EAGGAGE HANMDLERS
BODTELACKS
F1REMEN
MARSHALLE
SHERIFF
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TOTAL LABOR FORCE
CLERICAL WORKERS

CALC MACHINE OPS
SQC WK CLER ASS’'TS
KEYPUNCH OPS

FILE CLERKS
TEACHER AIDS
TYPISTS

TELEFPHONE OPERATOR
MI3C QFC maCH OPS
ENUMERATORS

POSTAL LCLERKS
STATISTICAL CLERKS
BILL MACH OPS
LIBRARY ATTENDANTS

- MI3C CLERICAL WKRS

NOT SPEC CLERICAL
STENOGRAPERS
CASHIERS

COMPUTER OPERATORS
CLERICAL SUF VISOR
CUP. MACH OPERATOR
COURTER CLERKS
BILLING CLERKS
PROOFREADERS
RECEPTIONISTS
COLLECTORS
ESTIMATORS

Mall HAMDLERS
PAYROLL CLERKS
INSURAMEIE ADJUSTER
SECRETARIES, BEN
Bahk TELLERS
MEDIZAL SEC'3
DISPATCHERS
WE]GHERS

STOCK CLERKS
BOOKKEEPERS

LEGAL SEC-Z

TICKET AGEMTSZ
EXPEDITERS
MESSEMNGERS

REAL ESTATE APPR.
SHIFFING CLERKS
MAIL CARRIERS
TEL'G OPERSTORS
TEL MEISENGERS
**STER READERS

TABLE TEN

PERCENT OF WOMEN CLERICALS

1981

4 WHITE
WOMEN
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TABLE ELEVEN
WORKING WOMEN IN POVERTY ¥

BY MAJOR OCCUPATION, 1981
(NUMBERS IN THOUSAMDS)

BLACK WOMEN WHITE WOMEN HISPAMIC WOMEN
OCLUPATION POOR NEAR=POOR POOR NEAR-POOR POOR N=-POOK
SCRVICE 745 295 47335 792 279

PRIVATE HSHLD 317 871 9 73

OPERATIVE 253 921 2532 14%

CLERICAL 215 1334 4548
shkles 1539 P4
_LWBORERS

TRANSPORT OPS.

PeRCENT
TOTAL
ME

TOTal POOR
ME~R-~POCR 1.8 47.9

#POVERTY STATLS 1S DETERMINED BY USING MEDIAM
WEEKLY FULL TIME EARNINGS OF WORKERS, AT THE
DETAILED OCC., LEVEL. &3 NOTED IN THE TEXT,
THESE NUMEERS ARE ESTIM&TES, A3 SOME WOMEN
WORK LE33 THAN FULL-TIME, AND BECAUSE SOME

WOMEN EmfN MORE THaMN MEDIaN QCCUPATIOMAL
EARNINGS

SIMCE OETAILED DATS IS UNAVAILABLE FOR HISPaMICS,
ESTIMATES OF POOR &MD MNEAR POOR STATUZ 13 MAOE
EAZED OM THE PROFORTIOM OF WHITE &G BLALK POCR

~MD NEAR POOR WOMEN,
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NOTES
Most ¢f the data presented in this paper come from unpublished

reports OFf the Bureau of Labor Statistices on the detailed
occupational status of bBlack women, on pay levels for men and women
by detailed occupation, and on unemployment znd )abor force
participaton rates. There may be concern that gome Of the
Age~race—~occupation cells are not statistically significant. For
further discussion Of this see Julianne Malveaux “Recent Trende in
Occupational Segregation by Race and Sex"j unpublished paper, 1732,

Duta on poverty status is usually directly referenced, ecspecially
by table. when this is not done, recent publications of the US
Department of Commerce have be consulted. These include "Money
Income of Households, Families, and Persons in the United States:
1261" (Zeries P-60, No. 137) and "Money Ilncome and Poverty Stutus
of Families and Persons in the United States: 17982" (Series F~40,
No. 149

Department of Labor, EMFPLOYMENT aAND EARNINGS, 1923 izsues. VOl 38,
lezues 1-12.

Constance DRicesare, "Changes in the Occupational Structure OF 1.8,
Jobe," MONTHLY LABOR REVIEW. March, 197

Guadalupe Frisz, "Segmented Markets in Silicon Valley Hich Tech
Firme: Implications for Production Workers*. Paper presented at
URPE Me=ztings, December, 1983

Jacgquetine Jackson, "Winerabilites and strengths of old women:

the effects of living long, povertys and minority ztatus,” in Haug,
M. VULNERABILITIES &ND STREMGTHE OF QLDER WOMEN. MNew York:
Springer, 19733

Carol Jusenius "The Influence of Work Experience and Tyupicality of
Occupational Assignment on Women’s Earnings" in DUsL CAREERS.
Manpouer Reseirch Monograph MNeo. 21, Vol. 4 (US Department ¢f
Labor, 12738

M.R. Kleinfield, "“Chain Store Health Care" in THIZ WORLD. SZan
FRaNCIZCO CHROMICLE. September 18, 19383

Julianne Malveaux. BLACK WOMEMN IN THE AMERICAN ECONCOMY: HISTIRICAL
EACKGROUMD TQ RECENT TREMDS. Prepared for the Mational Council of
Negro Women, November, 1721

Julianne Malveaux, “Powerless by Definition: Occupational and Payw
Pattarne of Women In the Workplace". mssociatien for the
advancament of Science, January, 17382

Julianne Maluvasaux, "Low Wage Black Women: Uccupational
Dezcriptions, Strategies for Change", NAHCP Legal Desfense and
Education Fund, 1724

Al fredo Mirande and Evangslina Enrigues, CH & THE MEXICAN
AMERICAN WOMAN. Chicago: University of Chicago #ﬁZss. H%ﬁ%.
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