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~over 87% of the respondents reported. they had achieved their goals,
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the two major reasons for attending HCC were to prepare for a new
career (30% of the respondents) and to prepare for transfer: (28%);
(5) 66% of the respondents whose goal was career entry were employed,
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SUMMARY OF FINDINGS
Research Report #38

fo- H [ 4
Fo]]ow-Ub of 1982 Graduafes

Susan K. Radcliffe and Cheryl L. Bakter, Office of Institutional
Research -

To provide descriptive dafa on 1982 graduafes of Howard
Community Collége including demographic. characteristics as. well
as employment and transfer status six months after graduation.

- Infarmation on *graduates' satisfaction with HCC classroom

instruction and HCC preparation for transfer and/or- employment
is also provided.. _ N : o

A “survey instrument was developed jointly by members of pthév
Maryland Community College Research Group (MCCRG) . and  the

. Maryland State Board for Community Colleges (SBCC). The follow-
.up ‘study. also was” a joint effort among the ,community.colleges

and .the state board. One hundred sixty-nine of the 253

_:graduates responded ,to- the survey, giving a response rate of 67

percent. ’

Two %undred fifty—three~ahards were.presented, an increase of
9.5 percent over 1981 graduates. There were 35 certificates and
218 AA degreés. As -in the recent past, the majority of the

“awards’ were in occupational programs (172 awards or 68

percent). - Twenty-three percent of the sample were male and 77

_percent were femalgs Fifteen percent were minority -group

members.

4 )

As in the past HCC graduates”of both occupatjonal and ansf
programs reported a high Tlevel of satisfﬁﬁ’*ﬁ
college. Over eighty-seven percent.of the sample reported t
they had achieved their goals.. Ovér 95 percent were satisfied
with the instruction in their programs and close to 99 percent
reported satisfaction with the quality of the college. [Bver 95 .
percent of the employed graduates reporied sq’fac?‘%gbn with "~

“their preparation for =mployment.

Graduates in the responding sample reported primary reasons for
attending HCC that were similar to past years. The two major
reasons for attending were "To prepdre for a new areer" (30
percent of respondents) and "To prepare for transfer" (28
percent). Twenty percent of the respondents jntended to-.explore
new' career areas; 10 percent gave updating skills as the primary
reason; 9 percent reported interest and enrichment as a goal.

Forty-one (66 percent) of the 62 respondents -ghose godl was
career entry were employed. A total-71 percent o the sample of
120 were employed overall, 41 part-time and 79 f. 1-time. Of
those employed full-time, 87 percent reported thgir HCC program
somewhat or directdy related to their job. '

*
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For the first time in the 1982 Graduate Follow-Up, employed

graduates (fullttime) were -classified by occupation - £S0C-

- Standard Occupational-Class). ~The lardgest category of employed
; HCC graduates in the sample .was nursing (32.9 percent); the.
second - largest - catedory was  clerical work (24.3''pércent).
Thirteen- percent of ~ the graduates - were ' in  management
- occupations, -8:6_percefit were- employed as health technicians and,
. - 5.7 percent as engineering-technicians. Between one and thrﬁeﬁ
- graduates (1.4 to 4.2 percent) fell into each of the other eight
occupational categories: computer-math (3 graduates); writer--
artist (1); scienge technician (1); other technicians (2); sales,
(1); construction. (1); mechanics-repairers (1);-and other (1).

_ Of ‘the 44 respondents whose goal was to transfer to a four-year
- .+ institution, 38 transferred (86 percent). However, a total of.’
68 students (40 -percent of- the sample). actually transferred,
redardless of goal. ' o ' : ,

< .
.- Reasons- for Eglecting- HCC as an . institution have. changed
+  somewhat = from - past graduate follow-up studjes. , Location
. continued to be thé most important reason for selecting HCC *
I (52.6 percent of sample).. However, the-second most important
. reason has shifted to "HCC has the program I want" which was
indicated as the most important Zfason by 30.5 percent of the
sample.’ Low cost was citedby 10.4 percent of the respondents.

A ’ ) *
. s A
" i .

. . . -
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. TOTAL A0 DECREES AND CERTIFICATES - 1982 .
oo e 0

A CERTIFICATES 35 13,9
© BAADEGREES 218 86,14
© TOTAL AWARDS 253 100.0%

1982 CRADUATE FOLLOW-UP -
 HOWARD COMMUNITY COLLEGE

ERIC . c -9
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' ) ‘ TABLE 1 - o :
) /S, . HCC GRADUATES BY HIGHEST DEGREE RECEIVED® ‘
. DEGREE RECEIVED - " Howard - . Statewide Peer Analysis*
N % i N 1 %
Associate 218 - 86.1 - 862 75.8
Certificate =~ 35  °13.9 1019 1423
“Unknowp ‘ - : . 2.9 | 9.9
T e i . : S S -
_TOTAL. ¥ {2530 100.0 100.0 100.0
- *This column contains data on Maryland Commun‘ity Colleges of a similar size to
. . Howard Community College. This\includes: ‘Allegany, Charles County, Dundalk,
Frederick, Hagerstown, Harford akd Howard Community Colleges. - .
- | | v b 4‘ ,
X
. R “'
a : ’
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S

; TABLE II
@ﬁADUATEF BY HEGIS* PROGRAM CATEGORY AND 'SEX
( e
HOWARD . Male Premale Total
’ NI % N i N
Transfer ) ‘
_ ‘Arts & Sciences 8 53.3 7 46.7 15
Teacher Education 3 21.4 1 78.6 14
Business Admin. 8 53.3 7 46.7 . 15
Engineering 2 66.7 1 - 33.3 . 3
‘ ' . 1 - . .-
SUBTOTAL TRANSFER 21 44.7 - . 26 55.3 47
Occupational - ‘ » ‘

Accounting 5 26.3 14 73.7 \ 19
" Business Management 1 6, 42.9 8 57.1 14
_ ° Housinig Management ¢ 1 100.0 \ 0, 0.0 1
o Retail Management 1 IOOJf - 0 0.0 1
- Secretarial Sci. -0 0.0 23 100.0 23
Data Processing 6 31.6 13 68.4 19
Nursing 5 8.3 55 91.7 60
Carpentry 11 84.6 2 15.4 13
BMET 3 50.0 3 - 50.0 g4 6
Vision Care 3 30.0 7 70.0 10

--Plant Science 1 100.0 0- 0.0 -1 -
Electronic Tech. 4 80.0 1 20.0 5

. ; : ) w \4‘ —
SUBTOTAL OCCUPATIONAL 46 - 26.7 126 73.3 ¢t 172
General Studies : 4 11.8 " 30 88.2 34
B : K RN

TOTAL (N=253) 71 28.1 | 182 71.9 253

*HEGIS - Higher Education General Information Survey

LA .
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4

| . TPBLE IN T
S GRADUATES' AND RESPONDENTS BY SEX
: }‘ : N . o
SEX " Respondents®-.. Totat Graduates
N % : N .’.‘5 Lo %
T — ’ . - ?%, -
Male L 39. - 23.2 st 28.0 )
FemaTe 129 76.8 ©182 72.0
B]ank L 1 - d -
TOTAL 169 100.0 253 100.0
. .
L TABLE IV
GRADUATES AND RESPONDENTS BY RACE
e o s P : . S
RACE - HCC Respondents HCC Total Graduates
- » T g N %
' Black 9 5.8 15 6.0
"~ American -Indian 0 0.0 0 0.0
Asian . . L1 7.1 z 11 4.3
Hispanic -* 3 1.8 o 7 2.8
White® 133 85.3 ' 194 76.7
Other /Ynknoin £ Q- 0.0 26 - 10.2
_Blamk © 13 - 0 . 0.0
TOTAL I™ . 169 100.0 253 . 100.0
NQTE: ‘Missing "gases-:'_fhbt':iﬁc]uded, in percentages* in. this r‘epaor‘t"; N
7 o

. "‘, . -
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TOTAL A DEGREES AND CERTIFICATES - 1982 " .

SURVEY RESPONDENIS . -

tx

T A

4

 CERTIFICATES 19 11,2
B AR DEGREES 150 88,8
o T0TAL WARDS 169 100,6

. 1982 CRADUATE FOLLOW-UP '
© HOMARD COMMINITY COLLEGE

fRIC 0 - R
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- TABLE

'RESPONDING GRADUATES BY AGE -

v

o

| e . .
. . A
. AGE Howard Statewide " - Peer Analysis
N % % %
‘Less than 15 0 0.0 0.3 0.1
- 1519 2 1.1 1.1 2.1
20-29 83 49.4 65.5. 64.8
30-39 49 29.2 21.3 . 21.8
40-49 28 16.7 8.4 , 8.4
50-59 4 2.4 2.8 2.1
60-78 2 1.2 0.6 0.7 .
Missing* 1 - - -
TOTAL 169  100.0 . 100.0 100.0°
' - .
MEAN AGE 31.1 28.1 27.6
TABLE ji(/f
RESPONDING GRADUATES BY SEX
SEX ‘Howard Statewide Peer Analysis.
N % % %
Male 39 23.2 * 36.6 . 33.0
Female 129 76.8 63.4 67.0
‘Missing* 1 - - -
TOTAL i 169  100.0 100.0° 100.0

*Missing cases not included in percentages in this report.

A

15



v TABLE VII a
g . RESPONDING GRADUATES BY RACE - oy
RACE ‘Howard - étaféwiQe v Pee}/Ana]ysis
N TN % 1. % % _
{ ‘ o - . - ~
Black ' -9 . 5.8 , 1271 - 3.2°
" American Indian | 0" 0.0 0.3 ; 0.6,
Asian <11 7.1 1.8 - 1.5
Hispanic < 3. 1.9.. 0.8 © 0.5 ¢
White' | 133 85.2 83:9 93.8 )
. Foreign = 0 0.0 0.6 .0.2 . .
Other/Unknown | 0. 0.0 ‘ - 0.5 0.2 =
Missing 13- - ' - 0.0 |
,.1 . -l%
TOTAL . ] 169 * 100,0 100.0 0.0
; - D
g .
4 N )

o “TABLE VIII

RESPONDING GRADUATES BY HIGHESTNBEGREQFBECEIVED
DEGREE RECEIVED - Howard " . Statewide Peer Analysis
N % g 5
. : S I
Associates {150  88.8 86.2 3 75.8
Certificate .19 11.2 10.9 : 14.3
Unknown <0 - 2.9 ‘ 9.9
Missing - . - ; -
AR - —
TOTAL 169+ . 100.0 - 100.0 1100.0
¢ . v r "
. ~




> RESPONDING GRADUATES BY CREDITS EARNED
] ' — | —
) CREDITS EARNED | = Howard Statewide 4 Peer Analysis’
L Tero 1 _ 0.6 L 0.7 0.1
C PR oo 0.0 ; 0.1 0.0
4-6 . | 0 0.0 /0.0 ' 0.0
, 7-11 , i 0 0.0 ; 0.0 ; 0.1
*. 12-15 e 2 1.2 0.4 0.8
1 16-30 : 13« 7.7 4.1 7.2
. 31-45 . 46 27.2 , 9.0 11.4
46-60 =~ 47 . 27.8 | 15.0 14.1 ‘
. - Bl-75. S T | 30.2 56.0 52.7
> 76-90 o 7 4.1 11.2 0.4
g vel-124 T 2 1.2 3.5 3.7 1
3:' - f‘. —_-—\V.“‘lz - , . ';. ’ - - :
\”?' . v % R ’ ' N ' -
o TOTAL - <M 169 . 100.0 100.0 ~100.0.
. | Qc - A r n | = -
4 . ‘ ~e S o .
yin o MEAN GREDIT  7+|-52.15 62.59 . 60.85'
s 1 EARNED : o
" TABLE X

t 4

G

TABLE IX

(At Community College)

| RESPONDING GRADUATES BY GRADE POINT AVER

UGN

~
N . A '
Howard Statewide Peer Analysis

N X 3 %
1 0.6 0.8 0.5
4 2.4 _;15.8 Wi1.8
38 22.5 . =473 25.2
60 35.5 30.8 33.5

66 39.1 25.3 29.0°
CTOTAL 169 -100.0 100.0- ~100.0
CMEAN GPA. <, 13.30 3.06 31.5

R : : ‘
‘ 11
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RESPOHDEHTS BY CURRENT srnrus - 1982
116 ww T

e 2 @

TWLITAR OTHER

i NUT!MFMWED HONE
msm

1982 GMDIIME FOLLON lIP

al ‘100 pe nt since graduates may have h cked more than dne response
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: TLE 1 . L St
) SURVEY RESPONDENTS BY CURRGNT STaTUs> '
o (Questionnaire Item A) |
"‘_ . ) ¢
| Survey Respondents Total HCC™
: N Ty e Mot Full-Ting Home | Military | Graduates

- PROGRAM , 1 School Emp1oj&x _Employed ~ |Responsibility| Service Other In Program
_ AEAN. TSN T U O O T A T M T
Transfer, | i.‘ | o B K ? ‘ S I -
Arts & Sciences - 9 600 L6 W00 1 6710 0.0 |0 0.0 000 18
Teacher fducation 7800 3 2 0 000 2 142 0,000 0 4
business Admin, 100 667 8 B3 1 670 0 00,0 000 o 15
Engineering 26T 0 "'O'OC\ 000, 0 b0 0 00 | 0 00f 3

SBOWRESER % 6 7 12 42l 2 42 0 00 0 00 @

- Occupatione] ' o f' | o o |

- ccounting 939 gy L s 3 18 00001 52 19
osiress fgnt. 5 %81 61 21 L 21 0 00 0 00f
Housing Mamt, 000, 0 00 0 000 000 0 0.0 -0 0.0 1
Retailing 000 0 000 00 0 00,000 0 0.0 ]

- Secretarial Sci, 6 260012 10 0 00 00. 2 8T 23
Data Processing. 530 8 A Wy Ly a0 001 52 19 -
Nursing POoLT % ®3 2 136 00 10 00 ] 2 33 60
Carpentry N T O N S I I IR VR N P TR N
GHET CLI6L, 5 B0 000 Mo o0 0000 00 6
Vision- Care 10074 %0000 00 700 50 00 1 0 0.0 10
Plant Science L2000 1 1000 00 0.0 00 0.0 000 0 00 1
Clectronies.  ~ . 2 740,003 0.0 1 0 0.0 0 0.0 ;0 0.0 0 0.0 .

© SBTUTAL CCCPATIONL % 187 6 SW0 |10 58 12 70 0 00 |7 40 1w

G Swdies U 0|8 WE |7 mE] 0 B8 [0 001 30| H

COTOTAL TR B9 76| 2 8T ol\o;o RN [ R

*DESDOHScS to Tten & do'not total 100 percent since. graduates. may “have checked more than one response,

b = Percent of respondents., o total 1982 Howard Conmumty CoHege graduates in progra. *‘

| SRR !

Rt proviass oy ) . . : s
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. B N o \\\\\\ ) o
2 rggtﬁxﬁ | .. s
SRINRY COML FOR ATTENDING HCC o

(Questionnaire Iten B) f . ,

- T, ‘ I ', 4 '
' [

Yo
e
|
i

L AexploreNew  |Preparation for ! Trangfer to | Update Skills +. * o [Total Who
| ODRUGRAM . Cargenor Entry Into  d-Year . For Current ¥lnterest and ]'E\ Answered -
o (Acadenic Areas  Career o Institution . Job. Jelf-Erichment Other ™ JQuestions

SO S R R IR S N R Y N B S A
R ‘ w Y } - - . v‘ ¥ .‘ }: w: v
“Transfer | 5 d6lc 000 @ M0 00y L 332 65l
Cdpetionsl |26 28 6 @5 % A6 U B33 e i 28 1K
. | ; c | o,
b l

CgeenlStcies 0 00 | 1 w8 LS f 1 a8 i ews |1 a8l A

TOTAL. 3198 4T 2949 \ o 80 15 9.6 ,-:':‘ i 8.9 | 6 38| 1%

3
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TABLE XIHL
" GOAL ACHIEVEMENT - . = -
- (Questionnaicé Item C}. =~ = . _ ,\

A
A I - L N

. | ... .7 s Total Who |
ey ST O ~ Goal Achieved? - - % - [ - .Aswered .
- "PROGRAM -~ . 7 Yes ¢ No | = - Questions .

.

o

L] td

— e - T -

3

© Transfer T L om0 %9 |1 .31 | 32 1000 ;-
‘occupational . o | 95 ‘gho. | 17 151 {112  "100.0
¢ General Studies 20 90 | 2 9.0 | 22 1000

.. T } ] - - ‘-'
TN . . . s -~ 9 Vv

qotaL e © Tt o bhaee oe80  f200 12.0 | 166 100.0

. or

. - . - . g . . ' e
N ' .

oy

TABLE XIV+ . . -

‘ cz'->f ﬁdf‘;,,”’: “TRANSFER AND EMPLOYMENT GOAL:ACHIEVEMENT,.

' ! S -
o . . ”

4 - . -

] "'; o I Achizved Goal " Did Not Achieve Qda] " Total

N- %, |- N — g : an' ’%_.

o7 S

- Respondents with .~ "} o ‘e : @ S L
o emp1g¥ment,goa1 Rl 81 66.k. 21 © 33.9° | o. 62 . 100.0
+ - - and dre employed * - |. o S A =

: T full-time -

1Respbndents‘with_ - T ,L,_: . o o G
transfer goal and .- 38 86.4 - 6 , 13.6 - .44 - 100.0
have transferred = . R LT : o B

.
1 A . . >

,TOTAL'regpqnd%nfs R ‘ S ) AT T I
- " with either transfer .79 4.6 [ i 277 25.4 7. 106  100.0
* or em ent as” - - R R I e

_ theirg B N
i N - e N

e e S - v - - \ o
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~ f EXTREMELY SATISFIED 70 42

B SATISFIED
¢ ¢ UNSATISFIED
oML

4

-

b

*

89 53
3 5y
167 100
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- TABLE XV
'n ~ SATISFACTION WITH QUALITY OF CLASSROOM INSTRUCTION )
s " (Questiomnaire Item D) -
'ExtremeTyfj{ o -~ Total Who
PROGRAM Satisfied | Satisfied Unsatisfied Answered
N % [N - | N . % N %
Transfer 18 56.2 | ‘14 43.8 "0 0.0 32 100.0
_ Occupational 43 38.0 | 62 5.0 | 8 7.0 | 113 100.0
General Studies 9 410 13 59.0 | a 0.0 | 22 100.0
“TOTAL 70. 42.0 | 89  53.2 & 4.8 | 167 100.0
'd
. |
TABLE XVI
. SATISFACTION WITH QUALITY OF COLLEGE
(Questionnaire Item E)
Extremely ‘ ‘Total Who
PROGRAM Satisfied Satisfied | Unsatisfied Answered
N £ | N % N % N %
Transfer 18 56.2. | 14 43.8 0 0.0, 32 100.0
Occupational 49  43.8 | 61 54.4 2 1.8 .| 112 100.0
General Studies 12 54.6 | 10 45.4 0 0.0 | 22 100.0
79 47.6 | 85  51.2 2 1.2 | 166

19 29

100.0 ~
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é i : - TABLE XVII
MOST IMPORTANT‘ REASON FOR CHOOSIHG COLLESE
' | (Questionnaire Iten F)
B
L [ -lUna’b]eto B |
| ' Financial 1Attend Other! Academic | Advice of | Total Who

PROGRAM ~ | Low Cost | Locatioh P}ogram- " Aid © College | Reputation , Friends | Answered

S E—

B N S T L

' ‘ !

fdfer o |7 IR OSL9| 5 121 3401 3400 00) 0 00[ 2 100

Gcoations] | 8 7.6 (48 4571 00 1 L0 3 2811 102 190105 1000

Genera] Studies | 1 5.0 18 9.0 {0 000 0 .00] 1 80;0 00| 0 002 yfo\;

!
L 16 103 |81 %25 (& 306 2 L2 5 2|1, L0| 2 L2| 1541000 e
P 4 . ’ ' . S L‘/J.

a——
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o - ~ TABLE XVIII |
- - 'EMPLOYMENT,STATUS “AFTER GRADUATION
- (Questionnaire Item P)
| LUEs ‘
. R . e : : S,
/ _ : . ' ~Total Who
- PROGRAM : Full-Time 7 Par‘f-Time_ Answered
N % N % N % .
Transfer .9 45.0 1 '55.0 20 1000 - °
Occupational " 65 )71.4 26 28.6 © ‘91 100.0
General Studies | 5 62.5 3 37.5 8 160'.0
| ;
* TOTAL l 79 66.3 40 33.7 119 100.0
: \ CHART XI T
~ EMPLOYMENT STATUS OF GRADUATES
. ; ‘ o l ’_ _. .;-‘ ."- o
. A EMPLOYED FULL-TIME 79 66
> B EMPLOYED PART-TINE 48 34
TOTAL 119 166y
‘-'\ .

o 1982 GRADUATE FOLLOW-UP
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lﬂnt is your quhall rating of

"the vocational training receéived
..25 it relates to the...job ?

DL
0 VI G 18 i
BGOD 15 3.5
C NETRAL 8 19.5

D POR @ 8.8

1982 ENPLOYER FOLLOM-EP |

CHART X111

‘ .
: RECOHHENMTION FOR HIRING - ITEM E *
: 0 ®ould you hire another
/ﬂ\ e graduge....?
// ) N
' 1]
1 B
/ A YES 41 10
BN 8 W

¥ Total enployerfs responding to survey (41)'
1982 EMPLOYER FOLLOW-UP

w33

L VIR POOR 8 680

-



" TABLE XIX

S 'EMPLOYERS' RATING OF HCC. VOCATIONAL TRAINING
_ (Employer Follow-Up Questionnaire Item C)*.

- — 7

. Very good | Good '».' Neutral -] Poor - {Very Poor"

'
1

: . N . % N 4. 1N % | N %1 N. %

Overall Rating of ' L -
Vocational Training |18 44.0 .|15- 36.5 | 8 19.5 | 0 0.0/ 0 0.0

. TABLE XX

o

EMPLOYERS' COMPARISON OF HCC PREPARED EMPLOYEES TO OTHERS
(Employer Follow-Up Questionnaire Item D)*

(

COMPARISON | . N %
; No Basis for Comparison ’ '_ | 15 36.6
Individual is Better Prepared : 12 29.2
Both are About the Same ‘ 11 '26.9
Individual is Less Prepared , 3 7.3
. | J
TABLE XXI

RECOMMENDATION FOR HIRING
(Employer Follow-Up Questionnaire Item E)*

Yes ) No

N 7 N %

Would you hire another ® 41 100.0 0 0.0
—3 HCC Graduate? . S

e e e e -~

*Total of employers. responding equals 41

25

35
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ineer ing Technicians
ence Technicians
Other Tsclnnc ians
Sales
Insurance, Real Estate ~
Supervisors, Clerical
Clericatl
Cunput ing and Office Equipment bperanons
Protective Services
Services
Farm Operators, Managers
Forestry, Logging
Construction
Transportation’
Machanics, Repairers
Precision Production
Fabricators, Assemblers
Not Elsewhere Classified
Blank

—
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TABLE XX11
. "y WHEN PRESENT JoB BEGAN .
(For Graduates Employed Full-Time) )
(Questionnaire Item S) - '
1 ] :#-
1 Before - ‘While - After Total Who -
PROGRAM Attending HCC | Attending HCC {Attending HCC | Answered
’ . . r}a
: N % N . % N % "N %
Irénsfer\. . 6 30.0 7 35.0 7 35.0 20 100.0 i
Occupational 13 13.9 | 24  25.9 56  60.2 | 93 - g00.0
General Studies 2 2.2 | 2 22.2-| 5 55.6 | 9 100.0
TOTAL 21 17.2 33 27.0 68 55.8 | 122 100.0-
TABLE XXIII ' '
RESPONDING GRADUATES BY OCCUPATIONAL CLASSIF ICATION
(Employed Full-Time) _’ . )
* STANDARD OCCUPATIONAL CLASSES Howard Statewide Peer Analysis
I N S = L]
Managenent 12, 1
Computer, Math 1.
Teachars, Counselors f.
Other Health, BMET 1.
Registered Nurses 2 32. 1 2 ;
Dieticians, Therapists, Pharmacists 0.
writer, Artists 1.
Heaith Technicians 8.

TOTAL

~
=

&
o

100.0

S
o

'2_6
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| WREMN - é-z -

EHPLOVHENT LOCATION .
(For Graduates Employed Full-Time)
(Questionnaire Item T)

, ] ] T
| Same ! Other D, ‘ Ba}to.~ | S ~ Total Who
PROGRAM '~ County | County City - Wash.D.C. - Other  Anéwered

YW ¥ v ¥ % ¥ N & ¥ ¥ _ N 1%

Trasfer 0 6 6 22 Y BT 1 85 0 00 1 100
decupational 0% ¥.2 % 66 19 N2 8 86 T T4 %100
General Studfes . 5 5.6 . 3 B3 .0 00 -1 ILl 0. 0.0 0 9 1000

\ i St e . i
|

- .’ii.‘iiﬁ‘

| . — -
ToTAL lso 4.3 ‘laz %4 12 181 iw- 3.0.

76 ]I121 100.0
|

L4

TBLE XY

RELATIONSHIP BETWEEN CURRICULUM PROGRAM AND JOB
(For Graduates Employed Full-Tine)
(Quest ionnaire -Item U)

PROGRAN | Directly Related | Somehat Related | ot Related | Total Who Answered”
0 g I y i L g
Transfar R ST N N
Occupations] 568 (30 L9 5 R | % 1000
Geeral Studis S R X I S T /AN 0 D /- BT 1 X1
TOTAL | 65 5.9 | BT 00 |20 162 | 123 1000

‘ y ,, ' ) n~ 7 | | )
Ec 38 | | S



L T , ) \ )
< : ) )
ot . | - TABLE_XXVI
AEE o :
X, SATISF on HITH COLLEGE PREPARATION FOR EMPLOYMENT
b (For Graduates Employed Full-Time)
e (Questionnaire Item X)
~ B ) Extremely' T Total Who
PROGRAM i Satisfied i Satisfied ! Unsatisfied Answered
| — - Z N % TN %
. Transfer @ 5 4222 12 66.7 2 11.1 | 18 100.0
D Ryroutoccupat iona . 38 38.2 49 55.0 6 6.8 | 89 100.0
G General, Stud1es 1 1.7 . 5 8.3 | 0o do 6 100.0
TOTAL ‘ 39 34.6 | 66 58.4 8 7.0 | 113 100.0 .

B 2N

-
el
/
Y
‘V
/
]
i
v 7
.
41)
‘ 28
e ,

- 4

g



’

.

v‘ .

TABLE XXVIT. . .
" . 'UNEMPLOYED GRADUATES . -
T(Questionnaire-IE;mS'? and Z)

" SEEKING A JOB?

b

Yes -
No

. 30.8
69.2 °

TOTAL WHO ANSWERED ~

100.0

> REASON UNABLE TO GET A JOB

54

Y

Salary Too Low’

 Too Few:Openidgs
Need Mgre Education

““Changed Career ‘Objectives

Haven't Looked Enough
- Other . -

O PO W s O

,:J . P I .
F};’V \

36.4 ',

27.2. T

36.4

"4 TOTAL WHO ANSWERED

a1

TG e
<

29 -

i o



RESPONDING TRANSFER GRADUATES . e

TABLE XXVIIT

TRANSFER STUDENTS CONTINUING THEIR EDUCATION*
7 . (Questionnaire Item Al by Respondents‘Program)
/ - T
" PROGRAM R © school . | Mot in Schog] Trlﬁﬁilrs
—— ' S R SN N R S B
Transfer Programs n_%;v?' j& o . :
Carfs & Sciences [5,39 $+90.0 1 10.0 | 10 100.0
‘,Geneﬁgl_Stqdies" ‘4"% 17 a77.2 | 5 228 22 100.0 |
. | Teacher Education L7 81 |1 12.5 g8  100.0 -
Business Admin. !‘10 83.3 2 < 167 | 12 100.0
Engineering ‘é -~ 100.0 0 0.0 | 2  100.0
| -ZEXSEA$E§NSFER | 45 833 9 16.7 . 54 100.0.

*Total survey respondents who graduatad from transfer programs by Item Al’
(current schoo] status)

L ' , CHART 10 ‘
- Co i IlﬁNSFER STHDENTS CQNT]NUING TREIR EDUCATION 'ITEHRI

S
AOINSOROL- 45 83
* B MOLINSCHOL 9 167 .
S T0TAL Csee .
1982 CRADUATE FOLLOW-UP
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TABLE XXIX
i TYPE- OF TRANSFER COLLEGE*- |
- (Questionnaire Item J) T . s
. . L N .
TRANSFER COLLEGE .~ - L TN T %
,MaryTand Community Co]1gge MR 2 - b/ . 3.0
g . ’ . . :
Maryland Public State Céllege Lyt | 35.2 o
University. of Maryland | g 31 a2  45.6
Maryland Private 4-Ygér | N i 6 © 9.0
. " I
Maryland Private 2-Year ! 0. 0.0
P - oo ’ ,-'. N
Maryland Technical . b 1 j 1.4
Out-Qf-Staie 4-Year7ﬁublic N - 3 , y 4.4
Out-of-State 4 Year Private o 1.4
TOTAL TRANSFERS . | 68 . .|  100.0-

x

*This is based on the transfer co]lege that Howard Commun1ty Co]]ege graduates“
chose (from transfer and otcupat1ona1 programs).

a




.  TABLE XXX o o7
enroLLMEN} STATUS OF TRANSFER STUDENTS
(Questionnaire Item K)
v N o h
PROGRAM ENROLLMENT STATUS
' . Full-Time Part-Time Total -

? ( N % [ W % N %
Arts & Sciences 8 88.9 1 11.1 9 100.0
General Studies - 10 625 | 6 37.5 | 16 100.0
Teacher Education "6 100.0 0o 0.0 6  100.0
Business Admin. 4 40.0 6 160.0 10 ;;100.0_f
Engineering L2 100.0 { O - 0.0. 2 100.0
TOTAL 30 69.8 . |.13°  30.2 43 - 100.0 -

i n‘-
:' \
]
g
. | %2
‘ " o K
- . 44
b o 3 ?



S T e
GPA OF TRANSFER STUBENTS

s (Questionnaire Item L) | ’
‘ - ' “.“ .1"
N : y : N

oy Less than ’ - NE | ‘ o |["-Nozﬁrades Total.Transfer

A C00 0 L0 - 25-29 | 30-34 v 35bover ! Reported | *Respondents
WM T % W ¥ i % [T %0 % T ¥ T &

Arts § Sciefces | 0 |'o.o L0003 00 )3 N0 110 220 1001000
CBeeral Studies 0 00 0 G0 2 90 16 22 5 w89 M0 2 1000

o 00 1§ 7 50 |1 1E o2 B0 7 &0 B W0

i

i . . o
| SR
|

Teacher £,

Business Adrin, 0 0.0 0 0 0.0, 3 250 | 0 00 54,7 '; b33 12 1000
Cengineering | 008 1 0L 00 00 | 0 00, 1 S0 [ 0 00| 2l

T 0 00| 3 55l s [0 W5 | W %0 | U d5| % 00

3




~ TABLE XXXII

RELATIONSHIP BETWEEN CURRICULUM PROGRAM -AND TRANSFER MAJOR
(Quest1onna1re Item M)

: = ,
TRANSFER 4 ) - c
.PROGRANMS :Directly Related | Somewhat Related Not Related ©. "Total.

B | % N % N T N %
i | ’ . - -

~ Arts & Scienges ! 5 . 62.5 3 . 37.5. .0 0.0 8  100.0

— General Studies @ 5 3.2 9 56.2 2 12.6 [ 16 100.0
Teacher Education 2 40.0 T 3 . 6.6 .0 0.0 | 5 100.0

, Business Admin. 6 60.0 : 3 30.0 1 10.0 100 100.0
_Engineering . 2. 100.0 f 0 0.0 - o 0.0 2 100.0
€ ToTAL 20 48.7 | 18 .. 44.0 3 7, 7.3 41 100.0

- ' v .

-..- i “

| P ;
TABLE XXXIII |
SATISFACTION WITH PREPARATION FOR TRANSFER .
(Quest1onna1re Item N) = _ S e
e e T A |
) —
- TRANSFER . . - HOW SATISFIED?

PROGRAMS Extreme]y Sat1sf1ed Satisfied . Unsatisfied Tot;l

l
: ? N . % N % ™ & . N %
Arts & Sciences ;3 33.3 (i"j?‘\\.déﬁhéx "1 11 -9 100.0

General Studies - 6 37.6 9 56.2 1 6.2 16 100.0
 Teactier Education - 2 . 33.3 4 66.7 o 0.0 6 100.0°
Businefs Admin. 3. 30,00 | 7 70.0 0 0.0 | 10 *100.0
Engineering ) 0 0.0v : 2 100.0 0 0.0 2 100.0
TOTAL 14 32.6 | 27 62.8 2 4.6 | 43 100.0

47
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TABLE NIV

(REDIT HOURS LOST IN TRANSFER¥
(Quest ionnaire Ttem 0) ; ;

o | ‘ | More
PROGRAM None 1-3 5 46| T- 12 13-20 -} ~than 2l Total

I R S L S L

prisdSciences 5625 1 1252 610 0000 0010 00 | 8 100
General Studies 7 43.8 4B 2 L6 2 6000 LT 60| ¥ 1000

Tescher Education 3 5.0 0 0 00 1 167 |1 1P P1 166 00 00 | 6 100

‘ \ , | | B A |
Business Admin, 3 300 | 3 300 "3 30.0 |1 100 {0 0.0 d\ 0.0 10 100.0
‘ : | " | | e
Engineering 1 I 5.0 |1 500 0070 0070 000 00 2 100.0
‘ _‘TQTAL | 19 45.2 S48 19014 98 123 1.3 ] 4 1000 "
- . "*‘Ké ! , ‘
' *As 4 cannot drstrngu ish what type of program the qraduate transferred into, credrt 105t durrng transfer cannot be
fully exp1a1ned o Lo 1
. o
l "49.

3




TABLE XXXV |
"~ COMPARISON OF HCC TRANSFER GPA ‘ *
| WITH OTHER MARYLAND COMMUNITY COLLEGES
3 ‘ ! < - . .
. \ ‘d/
o : . A11 Maryland o
.~ 'GPA : HCC ~ounity Lol #ges Peer Grqup*
T N % N %% !! N %
Below-2.0 0 0.0 149 9.6 8 2.00
2.0 2.4 4+ 6.7 216 13.9." 38 8.6
. 2.5 - 219 18 30.0 368, 23.7 91 23.0
3.0 - 3.4 14 23.3 - 476 . 30.6 ~ v 144 36.5
~ ABove 3.5 24 -40.0 36 < 22.5 118 29.9
CTOTALT - . | 60 1000 N s w0 |30 100.0
Missing 1 8 o | sl
a R -
TOTAL . “ANSFER 68 © 1785 . 446
GPA ABOVE 2.5 .- | 56  93.3 | 1190  76.5 | 353 ¢ 89.4

*Peer group 1nc1udes Allegany, Charles County, Dunda]k Freder1ck Hagerstoyn
Harford and Howard’Commun1ty Co]]eges : .é
NOTE The proportion of students w1th -grades over 2. 5 (93. 3%) represents the
proportion of those who reported any grades; those who d1dn t answer’.
the quest1on were not in the: ca]cu1at1on N : oo

/___4§_ This. represents an 1mproved grade point average over the 1980 a%d 1981 .
_ fo]]ow -up studies. . . .




Appendix A '

IR MARYLAND PUBLIC COMMUNITY COLLEGES
” GRADUATE FOLLOW-UP QUESTIONNAIRE

The purpose of this questionnaire is to help your community college and the State Board for Community
Colleges assess and improve their programs. Please complete it promptly and returnitin the envelope

b provided. This form should require, less ‘than 10 minutes to complete. All answers will be strictly

confidential. Thank you for your assistance.

.v . ¢ b

. ’ (Please make corrections if ngoelésary.)
. . P
b °
{(Name)
s (Address) -
b (\ - . -
ALL GRADUATES SHOULD. COMPLETE PART I
' PART 1.
A Check the items that describe your current status. (check as many as apply)
37 [ 1 Inschool - ‘
8§ [ ] Employed . - . ' .
. 39 [ ] Notemployed )
40 [ '] Full-time home responsibility <
a1 [ ] Inactive military services o . '
a2 [ ] Other (specify) . . OO
B. C;weck the one statement which most closely corresponds to your primary reason for
attending this commumty college. {(check.one) ’ -
[ ] 1. Exploration of new career-or-academic areas
[ ]} 2. Preparation forimmediate entry into a cageer - o,
s a3 [ ] 3. Preparation for‘transfer to a four-year iristitution '
{ ] 4. Update skills for a*job gurrently held
[ 1 5. Interest and self-enrichment
‘ [ ] 6. Other (specity) '; - _ , . - = .
C. Was your goal (indicated in Item B) achieved by the time you graduated feem this
., community college? (check one)’ ' *
a4 [ ] 1 Yes S -
[ ] 2 No . e : . :
_ et D. - How satisfied were you with the .quality of classroom instruction ip your program of 1
y b &’ ‘s J  study? [check one) - ' o St
: - . T )} 1. Extremely sélisﬁed . s
P70 A5 [ ] 2 Satisfied Y o - .
L ' [ ] 3 Unsatisfied ‘r g : ~
~ E. How satisfied were you witthe overall quality of this community college? (check one)
, " - [T] 1. Extremely satisfied E ’ : :
> 7 4 [ ] 2 Satistied “+ - B
[ ] 3 Unsatisfied i . .
- . F.  What was the most ipnportant reason you chose this community college? (check one)
. [ ] 1 Low cost '
[ ] .2. Convenient.location .
[ ] 3. Program I wanted wa$ offered ’ .
a7 { ] 4. Financial aid -was available )
/ [ ] 5 Unwilling or'unable to attend another college 3
« -1, 1.6. College’'s good academic reputation ~ t . .
[ | 7 Advice of friends : '
. [ ] 8 Advice of high school counselor

G. What yéar— did you first start attending this community college?

4849 19 e P




. q
H. Did you attend this community college primarily on a part-time or full-time basis?
[ ] 1. Part-time (11 credits or less per term) .
50 - [ ] 2. Fulltime (12 credits or more per term)
e " )/
" I. - Check the item that describes your status immediately before you first began-
- . attending this community college. (ChedK one)
' [ ] 1. Was in a dead-end job and needed training to move ahead
[ ] 2. Wasin a job that was likely to be eliminated
S5 [ ] 3. Was laid off and needed to train for another occupatlon
[ ] 4. Other, Please specity SR

IF YOU ARE IN SCHOOL, COMPLETE PART 2;;OTHERWISE, GO TO PART 3.

PART 2. .

J.  What type of schoot ate you currently attendmg’7(c‘heck one)

) Another Maryland public community college
A public State college in Maryland Enter name of
The University of Maryland school here:
Maryland private four-year college or university
A private two-year Maryland college —
Maryland technical or commercial school
QOut-of-state four-year public college or university
. Out-of-state four-year private college or umversny
Other out-of-state college or umversvty

(

(

[ o

s2 . [
i & T
- {
(

{

O @NONHWN =

J
]
J
]
]
]
]
]

. Y

'Whathls,your enroliment status in the sChooI indicated above?
[
[

X

] 1. Part-time : y : .

] 2. Full-time 4

53
v ‘ » ﬁ
L. !ndicate your.overall grade point average for credits earned at the transfer school
(based on a 4-point scale). )
[ ] 1 Les$than20 . N
] 2.20-24 _
] 3.25-29 - : S
J : : .
J
J

»

, [
} . [
54 [ 4 30-3.4
e 5, 3.5 and over ' T e
[ 6 Have not yet completed a full semester =
M. Towhat extent was your curricutum program atthiscommunity collegerelatedto your
major at the transfer school? .
. [ ] 1 Directly related '
55 " [ ] 2 Someéwhat related o A,
[ ] 3 Notrelated i

*N.. How satisfied were you with your preparation for transfer? L
a [ ] 1 Extremely satisfied : '
56 [ ] 2 Satistied

[ J 3 UInsatisfied , -

0. How ‘many crodnt h0urs earned at this commumty college were notaccepted atthe

. transfer school? o . -

’ .aal. ], 1 Allcredit hours accepted o ' N

. t 2 lost ‘1-3‘vcred‘ithours ' . S o ol ) 5

.} ™. - 3 Lost’4-6 credit hours ' . o : ,
57 - .4 tost 7-12 credit houts, -

5. Lost 13-20 credit hours - -

6 Lost moreﬂnan 21 credtt hourss 2




N

59-61

5

.65

62

o4

tih

p

ﬂ\Q_'

IF YOU ARE EMPLOYED, COMPLETE PART 3; OTHERWISE, GO TO PART 4.

What is the title of your current position?
. N

.PART 3. e oo
Your current employment st/atus. L L , .o
[ ] 1. Employed part-time P R "
[. ] 2. Empiloyed full-timé . : '

e i e e —¥ 4
-
A

Employer’'s name and address:

&

R. Will you give the college permission to contact your employer for the purpose of

S.

3

T.

AR

V.

[

S
¢ . |
- [
[

evaluating your commumty college program" . °
[ l 1. Yes . ‘ ) [ . v . n

1 2 No 3 ; A ‘ %..
Supervisor's name:; : r ¢

Supervisor's titlte: ____ I ___

When did you begin your present job? (check one) .
[ ] 1. Before attending this community college o
{ 1 2. While attending.this, community college o okl ’ ‘
[ '] 3. After graduating lrom this community college '

e graphuc locatlon in which you are presently employed (check one): -~ o
Same county/city as. this commumty college \ﬁ ‘

Other county in Maryland . - S

Battimore City - o ot

Delaware ‘ ’ .
Pennsylvania '
Virginia . A
West Virginia o
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|
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|
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|
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[
[ Other state
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|
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."D.O".“.‘”.‘-”i‘“@.'\’"

F(elatlonshnp between your program at thls community college and your job. (check
one) : :

[ ] 1. Program directly related to job -

[ ] 2. Program some?hat related to job .

[ ] 3. Program not at™all related to job -

If your job 1s not related to your prOgram of study check the major reason below
‘(check one) o ) '

[ ] Could not find job in field of preparatuon " L e

Better pay in field ;n which egployed ' .. . o
Better opportuni'ty for advancement in field.in wh:rh employed
" Did not wantto work irf the field of preparatton »

Program of study at this coliege was not car_eer'oriented
Other (please explain) :
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67-70 w, you are employed full- !/me what is your current salary (wathout overtlme and
before deductnons)” .
’ N B .
$_____ per(check one) v . '
[ ] . 1 HOUI’ v Tt . . -
1 11 2. Week . K -
1 1 3. Month . ‘
' . R _ . g §
'x. How satisfied are you with your community college preparation for employment?
(check one) ) J
[ 1 1. Extremely satisfied ‘
72 [ ]\2: Satisfied : ' ‘ » [
[ 1 3. Unsatisfigd . - :
. “. N -~
,_ J
]
IF YOU ARE NOT EMPLOYED, COMPLETE PART 4.
¢
. PART 4.
¢ ! » .
y. < Please check one. ‘ Pe "
[ ] 1.1am seeking a job , N !

74

[ ] 2. 1am notseeking a job N

7. - Ityouare seeknng a 1ob please check the ma]or reason you have been unableto secure
_employment. (check one) ‘

’ employment and/or transfer performance?

(.1 1 Salary too low in the field for which'l was prepared at the communnty college
[ ] 2 There are tew openings in the field for which-l-wgs prepared
[ ] 3.1 need more education to, qualify for the job | want
[ ] 4.1 have changed my career objective since graduating ;
[ 1 571 have not looked hard enfugh . "
) ' / N
, . S v
L 4 A}

What changes cotld be made to your communuty college program to amproveg gjraduéte s

¢

. B ' , S
. \FT- . .'-- T b - Tt T Y
: - i 1
N S U VU PV . S
i > »
Thank you for (ompletnnq tms questaonnarre "Please return it in the enclosed prepavd
, envelope : . . " . .
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* MARYLAND COMMUNITY COLLEGES - ,
' EMPLOYER QUESTIQNNAIRE - o

>
) . . . B . .. . o . - . e = . . e .

The purpose of thlsquestlonnalre is to help your communlty college and the ‘State Board for Commumty

1 Colleges assess and |mprove thenr programs ‘Please return nt ln "the.envelope ‘provided. Thank you for_ 9 :

wll Toxt Provided by ERIC

C.. 1 your, asslstance . o ,‘" o Ty e
£ v.\k .c -..' o T— - . A » T e . -:"m.:
- - .‘ tr > ° .. o v L T : : ‘;ﬂ
S A S e o o -"Name of Gradugte , :
.- LA - \. ) « - h o B e - -
s NG : " A - . v
: T E ,. . - - < . v ) * o ' Graduate's Job Title \ .
. oo ) B N . P . . |' P
* :" § For the job held by the. communlty college graduate you superwse isa two -year assocrate degree re-
N | _quired? (checkone) o L L oy . ;
‘ Al‘l 1. -Yes, at least an assocuate degree |srequ1red ;’ ‘ .
14 0 2. No, but preference is given to, holders ofanassocrate degree - " .
- (1 3., No,andno preferer’lce isgiven -
y B. Based on your own experience of supervns'Pb a commugity college graduate please indicate how ade- o
u,quately you feel the college prepared him/Ker in each of the areas listed below. (check approprlate re- o
_- sponse) K - . s ! . o .
o . . _— More Thano . = . - B » Not. Observedor o .,
. S e -,:" oy Adequate . Adequate Inadeguate - Not Applicable’ . '
. - . Tl . R 1 . . ‘ 2 . N v 3. 4 . ’ -
Performancedtjobskils. - . 7 Ty R D
. 5 from beginningof =~ .. . * g oo & - O, S o R
" employment S R St R . ) -
- Famlllanty wuth any test - - '_ o ] o ' ._; S . T
) or laboratory equipmerit - w e . ’ ' T ; : S
.16 required by this job from- . - < .0 o . S PO g T
: . thebeginningof * : : ’ . " : : . .
v employment . S e P T . -
* Abiltytolearnnew - .= T : )
arf e tephniqu’onthejob . , o - 0 J N 5 R
- Ability to communicate TR S S L 1
18 with superiors . - o - - o o 0 . 0 B
Ability to work well - N | A
19 with other workers "+ , o . -~ .0. . .0 - o
’ (over) : - ' o ”~ £or
e . e A
- _ * ITEMS BELOW FOR COLLEGE USEONLY -+ .
. N . .‘-0 X -‘ = . '
1 2 3 4 5.6 7 8 9 10 11 12 )
. . . ) I F
CollegeCode Program:Number I } ClA BIV|A[HIW]F M
- ’ AR e . "
[Kc .o 55 . :
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C.  Please rate. the vocatlonal tramlng recei;red by the ndividual in the followmg areas (check appropnate '
: ,response) Co . Lok : L _ Lo e

+ ° .

i
.
+

o, 20) : Techmcfafkhowledge e
L, Workathtude o : A = o : '
ST R ;\Q/orkquallty I "(' - : - I S '
oL - Whatssyourover&llratmgofthe e - N R e
" vocational jraining recelved by this. . .
23 . individual as it relates to the _ A . _
requurements.of his/her pb? ST o o f : o ~

O
O
D.' |
O
a

emp|0yees in hls/her work group who dud not receu_e such tralmng? (check one)f
No basis far comparison A
Individdal is better prepared e S

' Bothare aboutthe same : o ek
Indnvuduahs less prepared RS A co

1
-

'3

whh=+0

E. " In general would you employ another graduate from this commumty oollege who has a degree or certm-
L T cate |n the same area as-your current employee? -

‘f . 1, ) ». B =
N O 1. Yes S ‘ e
. 35 P ‘ e £
o L1 2. No - Why - : - : , :

]

F." Please specify
: . o= graduate you em onvshould have _ » v

PR . N ’ » ' . Y ‘,. . : v_ . ? .

G.  Pleade feel free to add any additional comments. E

7 - ~ - - 1

H If further evaluation of college prOQrams is needed, would you be wullung to share your expertlse and be
contacted by our faculty? o A

“esl 0 3 Yes,3 O No -

<o

R Supewiédr completing_}hisquestionhaire: o . ‘ . -Vf
‘ Name: : ., i ' . '

3 iy [ . - .o
. ha I LT - o

Title:__ M . *

. Company/Organization: .

City/StatelZip Code: -
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’ ' : _ --APPENDIX C "¢ .
o .. SELECTED COMMEN]S BY HcC GRADUAESES AP :
\ .".Ak’i.‘_ - : u. L ) ' . B
_ Migcellaheous comments by the gradudtes of. i "ﬂ, kfiat ‘could bé made
- <. . at Howard Community: College to-improve graduates’. empioymgnt and/or transfer -
- 7 performance: . . . L T 4 3 i :
'y - _ . . © .
- PR S - TRANSFER - - '
Arts and Sciences T i 'i o - - )
. - More specialized skill cJassés!(computer.sciéhcé, etc.) - e
) Especially thCOmputer scignce,'more'computer coursésf
Open the library on Sundays. .
'Ngne! Keep Uﬁ the good work ! ‘
' jNoné.' It was:very helpful to héVe traﬁsfer_éounsé1o¥§’from other colleges -
.to attend HCC because after talking to them I was sable to tailor my schedule \.
for transfer. R A . - . o
Engineering . ‘ : R . R,
More qualified. engineering instructors. . '
“Some physics, lab equipment could be better.
, 'Qénefa] Studies IR - )
L . " 1 felt I was properly-and adequatély prepared to' perf@m well at another™
: _ University by attending Howard Communiity College. o N '
More academic advisement. ' B o B o - a"i?”f
_ , : _ , ) T .
. The close-knit feeling of a small schoo]l(mueh like being in high school)
and the security and small classes made me totally unprepared for what was
ahead for me at UM.: e T ! L
" For transfer to a fouf%yéar college or uhiversify;*HCC provided all general . &

university requirements.

Harder workload to prepare for the amount of work reduired at four—yeaf
school. Certain teachers should be .supervised more closely. e

Was not in a joh-related program. Was well prepared for transfer.
More wgiting exposure in all classes. "=

ﬁqa a few h}gher level courses - aJthOugh,the math grogram is good.-_it's'
still hard to transfet math credits from-a community co]lege,‘. P -

'155{1(;«._' o : :A;“_f_ . .5;’7
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' Teacher Education o S ‘ ‘i o _ '>
Offerijre'ZOO level courses.

“Provide knowledgeable and better qualified couhse]or§.- ,

=TI wish (but“don't necessarily suggést) that:fhe science courses had beén
more difficult. The instructors were-excellent and the material was -
adequate, but not-as_cha]]enging as what I -am doing now. D

-

Business Adminigtration . e

Academi%s]]y, HCC was very good.™ Teachers were professional and: -
personabVe. Administratively, the school rates as a failure. My diploma -
.was made incorrectly three times. . o :
) 2 . . . .
}t has come to my attention that there are some two-year colleges. on the
west coast that offer a two-year degree in postal supervision (might be an
interesting consideration for the Baltimore/Washington area).\

Your businé§§ administastion calls for more math than~is requiréd for
- transfer. : ' ; p » :
Loordination between HCC and transfer college of credit transfer,
credit will transfer but if the course will be accepted. - I person

¢ . _ many problems in this-area.
. < . . N . . i o . . ‘ 'f‘ )
o Counseling as to transferability of ‘credits to other colleges -- I was _
“ . careful-to check the college(s) I was transferring to -- some students are -

‘ unaware that AA degrees 'in certain fields don't ledd to full transfer of
N © credits to four-year degree programs, i.e., Accounting AA versus Businesse:
’ - "'Administration AA. " ' ' ‘ -

. + B \ . . ) .
PR | comp]eted-1a$tfsemeste¥ a biology 100 level course (without Tab) at.UMBC,
- - a four-credit course. § The course covered was equivalent to 2 to 3 BY 100
courses at-HCC. The entire book, Biology by.Helgna Curtis was used.” The
level of testing was very difficult. It seemed like the tests were out to
get the student!!! Not sure HCC could prepare a transfer student-tq come to
\ grips with so much information in one course. '




T " |OCCUPATIONAL'
uAACCOunting | '

When I attended HCC I majored in Account1ng. When I i(ansferred to the
University of Baltimore, still majoring in accounting, none of my accounting
courses transferred as such They transferred as electives. I think that
- the counselors at HCC should warn'students .who plan to transfer to another
college that some-of those classes will not- transfer
- For transfer purposes advise the need to complete the 1ower d1v1s1on core-.
courses.

3 Make more courses meet the requ1gtments of the four year colleges. C]assesi
at 'HCC seem to be easy as compared to Un1vers1ty. . '
e v 7 7

More 1ntensevaccount1ng program. More emphas1s on'ana]ys1s ' )

Y

-

B1omed1ca1 Eng1neer1ng

.

Two semesters of troub]eshoot1ng and one less semester of hea]th care.

Business Management

None. Howard Community Co]]ege ref]ects the needs” and demands of
business/society. .

Noth1ng besides offer1ng more even1ng hour visits from other four-year
1nstatut1ons _ ) : . ) e

_More counse11ng for students on(all the paperwork needed to comp]ete the1r
-co]]ege education (transfers)

- . ~ . .
"To .give the graduate more| experience.  Maybe offer course where they
go eut and work in that field. ,

’

-1 pow wou]d like to have had -the ability to Ltransfer cred1ts for Business
Management cours es to pursue a four-year degree

»

Data Processing

~

By having jobs more related to curr1cu1um for field exper1ence (DP) and a
good job p]acement service after graduat1on

Students in the Data Process1ng Program need some field exper1ence in
programming, not Just computer operations. F1nd1pg a JOb as a programmer
.‘w1thout any exper1ence is a]most 1mposs1b1e

°

,Students int the DP jﬂe1d s®uld be urged to dec1de ahead of graduat1on where
they would like to work and get any kind of pos1t1on there possible in the
DP area (also doing their field related experience at same place). It seems
necessary to get more e_ger|ence than is provided from the work study
courses offered at schoo] ' . :

<

gg o v . ‘ . {:




Nursing

ages on this! Basically we needed far more clinical
experience injthe nursing program to make a decent transition to workinggin

the hospital{l} The nurses I wokk with are shocked at.my lack of cliniegl
experience especially-in the area of surgery (pre-op teaching and post-op

I could wfite

'_ care). I wassthe only nurse in' my orientation group who had an extended
“orientation because: of this. - - . .. . T e

More time on the clinical unit, with less pressure ‘and less stress - to

- increase confidence and allow students to learn .without unnecessary anxiety

to enter the field.

and pressure. o :

Reduce the stress inflicted by staff. The p%ogram is difficult in itself.
The student nurses need more, clinical experience and should spend less time

on writing papers and more time on learning hospital routines.

More Aursing'clfn%ca].éiperiences.

I cannbt think of any changes. I was pleased with the program.

Need more interface with instructors - Tess fse]fftaught“ timé:

The Qursiﬁg program I completed needs more structure, ofgén%zatioh;

consistency and less stress. For the sake of future nursing students' B

central nervous systems, please do something. - : S

I was very satisfied with the program and felt more than ,adequately prepared”

More clinical experience. ' .

. More need for team 1éadingf More IVF experience. More patient load

experience (three patients is not reality in fourth semester). Pass meds
for team. ‘

Eliminate the iﬁfegrated science course because it doesn't transfer and you
have to end up taking all the other science courses.anyway if you transfer.

Better clinical experiences. - More lectures plus independent learning.
Opportunities to do team leading and care for more than three patients; and
care for sicker patients. Reality shock for me was unbearable. 1 worked
medical oncology for six weeks and had to move rjght into my specialty ,

~area. I felt very unprepared for general nursing.

Nursing program needs ‘to be more organiied and consistent. The clinical

evaluation aspect of-the program should be eliminated as it is unfair.

More involved, challenging clinical assignments. More classroom lectures .
and more accessibility to instructors. - o

‘

More diverse and more time in actual clinical settings.

bU
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SecretarIaT Sc1ence

I was extreme]y dissatisfied with the "se]f-study“ first. ]eye] (a]gebra)
math class-I .atterded at HCC. I would have prelbrred a “classroom®
atmosphere with students segregated as- to the1r ]eve] of previous exposure
to this subject.. .

I wou]d 11ke to_complete, my bachelors in nurs1ng here at HCC - Just love. it
and its rationale. Academ1ca11y it is super1or and S0 conven1ent. * Teachers’
are great and he]pfu] , . .

Not1f1cat1on by co]]ege to employer stating degree conferred and rank in
class (with honors, etc.) with the hope that when opportun1t1es arise for
advancement the degree candidate be“given preference, if open1ng occurs in
area of emp]oyment or otherwise. _ :

I was satisfied with my experience at HCC. The secretar1a] program ts very
good and the business area as well. I have nothing else or another school
to compare: this with, therefore, I cannot give a fair comparison,. on]y that
I was very sat1sf1ed with my exper1ence at HCC

-~

I wou1d suggest hav1ng Mfield work" in. the word process1ng program. This
would give students an 0utlook/EXPERIENCE! : .

Vision Care - - - .
4 . o ‘
. Totally satisfied with program. Instructor helped each student wio wanted
to find a job after graduation. .

Carpentry -
Give me my certificate in ‘Basic Carpentry which 1 never received and earned .
. aa.0 grade. . Also, publicize the carpentry program more, it is_‘the only one

‘1n the state. that I know of. You offer courses that are needed.

Keep “the home remode]1ng courses go1ng instead of constant]y canceling them
at the last minute. _

E]ectron1c Technology

Do not go in-depth on so much theory, stick to the basics and add a part

course on television and computer monitor operat1on. :

More‘ca]cu]us and transferable courses. -
i

e
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- - ‘RESEARCH PUBLICATIONS

‘Hpward Community College
. Research Publications

( Radc]iffe,xSusan K. Academic Performance of Héward Community Co]]ege\Students
i ansfer Institutions: Preliminary Findings. Research Report No. 37.
Howard Community College, May 1984 ’

’

Radcliffe, Susan.K. and Baxter,:cheryI-L. Howard Community College Staff
Services Evaluation, Spring 1984. Research Report No. 36. Howard
Community College, April 1984. ™ ' o -

Radcliffe, Susah. Analysis ef Spring 1984 Enrollment. - Research Repqrt

. No. 35.. ‘Howard Community College, March 1984.

. Radcliffe, Susan; Beach, Frances and Jenkins, ET]en Statistical Profiles of:
Howard Community Co]]ege. Research Report No.’ 34. Howard Community ‘
College, Februq'y 1984. . S

Radcliffe, Susan and kespo]1 Lawrence. Howard Cohnty Employment Planning
Counci] Employer Survey. Special Research Report. Howard Community
College :and Howard County Employment Planning Council, April 1984.

Nespoli,ALaWrence and Radcliffe, Susan. Fo]]ow.Up of 1981 Graduates.
Research Report No. 33. Howard’Commun1ty Co]]ege May 1983

Nespoli, Lawrence and Radcliffe, Susan. Fo]]ow -Up of 1978 Ent
Research Report No. 32. Howard Commun1ty College, March 1

Nespoli, Lawrence and Radc]iffe,,SU%an. Statistical Profiles of Howard
Community College. = Research Report No. 31. Howaﬁy Community College,
February 1983. _

| Nesbo]i,'LawrenCe»anleédc1iffe, Susan. Censys -Analysis: A Look at HCC
Credit Students Based on the 1980 Census.” “Research Report No. 30. Howard
Community College, January 1983. y o

Nespoli, Lawrence and Radcliffe, Susan. Student EQa]uatien of College
Services. Research Report No. 29. Howard Community College, June 1982.

Nespoli, Lawrenee and Radcliffe, Susan. Employer Follow-Up, 19é0.'
Research Report No. 28. Howard Community College, May 1982.

"Nespoli, Lawrence and Radcliffe, Susan. Retention Analysis for Spring
1982. Research Report No. 27. Howard Community College, April 1982.

Nespo]1 Lawrence and Radcliffe, Susan\\\h Pilot Study of Educational Te]e-
vision.Students at HCC. Research Reports No. 26. ‘Howard Community
College, April 1982. '

"e

Nespo]1 Lawrence .and Radcliffe, Susan. Fb]]ow-Ublof”1980 Graduates.;jk,f
Research Report NQ&’ZS Howard Community College, February 1982.

Nesp011 Lawrence and Radc11ffe Susan. Statistical Profiles of Howard
Community College. - Research Report No. 24. Howard Community College,
February 1982. ' :
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Nespoli, Lagrence and‘BuonaguroLL" ig, P.“Statistical Profiles of Howard

- Commypity College. Research. Hépor - Howard Community College,
Jandary 1981. T

14 ’ : -y

11, Lawrence and Buonaguro-Laidig, P. Student Evaluatior of College
Services. Reésearch Report No. 22. Howard Cammunity College, May 1980.

Nespoli, Lawrence and Nair, P.C. " Statistical Profiles of Howard’ Community
Co]]ege Research Report No 21. Howard Community College, January 1980.

Nespoli, Lawrence and Nair, P. . Employer Follow-Up, 1978. Research Report -
No. 20. Howard Commun1ty College, November 1979.

Nespoli, Lawrence. Follow-Up of 1978 Graduates, Volume II.- Research Report 1:
No. 19A. Howard Community Co]]ege September 1979. T

. . 7 l , o '
Nespoli, Lawrence. Follow-Up of 1978 Graduates, Vo]ume I. Research Report - .
No. 19. Howard Community College, September 1979. ; o - o

Wenckowski, Charlene. Statisticai Profd]es of Howard Commupity College.
Research Report No. 18. Howard Community College, January 1979.

~ Wenckowski, Charlene: High School Juniors: Their Career Aspirations, Educa- = =~ .-
tional Plans, and Perceptions of Howard Community Co]]ege Research Report
No. 17. Howard Community College, December 1978. .
. ' t ‘ ’ .._

-Wenckowsk i, Char]ene and Dabbs, "Patricia. Adult Educat1ona1 Needs -
Assessmegt_} Research Report No. 16. Howard Community CoTTlege, July 1978

Wenckowski, Charlene. Student Evaluation of College Services. Research

Report N . 15. Howard Community College, June 1978.

&

Wenckowski, Char]ene Follow-Up of 1977 Graduates Research Report No: 14.
Howard Commun1ty College, June 1978. » _ ' : ' .

Wenckowski, Charlene. Statistical Profiles of Howard Commun1ty Co]]eqe
Research Report No. 13. Howard Community College, January 1978.

Wenckowski; Charlene. Emp]oyer Follow-Up Study. . Research Report No. 12.
Howard Com un1ty Co]]ege June 1977.

Smith, James /and Wenckowsk1, Charlene. Career Educational Needs.of Adult
County Residents. Research-Report No. 11. Howard Community College,
June ¥977. _ : :

Howard Community College, April 1977. T

.
a8

Wankowski, Charlene. Fo]]ow-ud‘of 1976 Graduates. Research Report No. 10, 'J-%'XQ

- Wenckowski, Charlene. Howard Community College Goals Inventory. Research
: Report No.‘9; Howard Community College, January 1977.

~ Wenckowsk 1, Charlene. Statewide Follow-Up of 1971 First-Time Students.
~_ Rescarch Report No. 8-A. Howard Community College, June 1976.

S ¢
n e/




.‘ ( !
Wenckowski, Charlene. Career Interests and Oééup&tipna] Plans of Howard

County High School Juniors, 1976.. Research Report No. 8. Howard
Community College,-September 1976. - : - ; ‘

'wgnckowski, Charlene. Career Interests and Occupational Plans of Howard

County High School Juniors, 1976 - Preliminary Report. Research Report
No. 7. Howard Community College, September 1976. '

Wenckowsk i, Charlene. Career Interests-and Educational Plans of Howard County
High School .Juniors,. Spring 1976.” Sub-Report No. 1. igyard Community
College, .February 1976. : ’ co

4

Wenckowski, Charlene. Fo]]ow-Up of 1975 Graduates. Research Report No. 6.
Howard Community College,--July 1976. S

Wenckowski, CharTene. Howard Community College Statistical Profiles.
Research Report No. 5. Howard Community-College, October 1976.

Wenckowski, Charlene. "Career Interest and Educational Plans of Howard Cbuq&x
: High School Juniors, 1975. Research Report No. :4.. -Howard Community -
'#  College, December 1975. ' :

Wenckowski, Charlene. HCC Affirmative Action Plan, Fall 1975. Revised
Edition. Research Report No. 3. Howard Community College, January 1976.

Werckowski, Charlene. Where Have All the No Shows.Gone? Research Report
Nc. 2. Howard Community College, February 1975. . '

. ’ - - & ’
/ Wenckowski, Chaglene. Preliminary Follow-Up of 1974 Graduates. Research
Report No. 1. Howard Community College, October 1974.
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