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THE SCHOO1-TO-WORK TRANSITIf. 2% [S¥ER-CITY YOUTA:

A CASE STUDY OF 7is¥is

The employment problems that urban youth face in the transition from

school-to-work are many. The Boston Public School youth employment ‘data and
analyses presented in this report are taken from two surveys; sne given to
high school students in the spring of 1982, and the second,/ given to graduates
of the Boston Public School Ciass of 1982 seven wontks after graduation. The
findings show that Boston's in-school youth have a Duch higher unemployment
rate and lower esployment population ratio than taat of the .nation and the
between races. Unemployment rates differed as much as 60 percentage points

among Boston's high schools; the most achievement oriented schools had the

highest employment rates. Boston Public School 1982 graduates had a siightly
lover unezploywent rate than that of the nation and the gap between races was
less pronouniced.

Both surveys show that blacks and Hispanics who were working found thelir

while in high school. Numerous graphs and tables present datm by race,
school; unemployment; type of employer; length of job, source of job, and

attitude toward work obstacles; etc:
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Is INTRODUCTION

vork does not come asy. For youth from poor infier—city neighborhoods,
particularly minority, the transition 1s often mom-existent. In 1982,

five whitec. In addition, over two-fifths of high school dropouts were
uﬁéﬁpibiéd;i

Teenage unemployment rates do no% count the many young people,
particelarly blacks, who have left the labor force. The deterioration of

out of five white teenagers were in the labor force compared with less than
two out of five blacks: In that same year, locking at the population @5 a
whole; 45 percent of white teenagers were employed, compared with only 19
percent of blacks:?

The roots of unenjloyhent aré many. Young people often Jack basic
fnformation about the local labor market--how and where one finds work: Many
lack the basic skills and educational experiences that prepare them for work.
Youth from poor hcies lack the network of employed parents and relatives that
ease the transition frot school-to-work. And employers fi1iing entry-level
slots often fail to understand young people of high school age, particularly

those who are poor.

 Byreau of Labor Statistics, NEWS, U.S. Dept. of Labor; Washington,
.C., April 12, 1980.

2 sum, Andrev and Simpson; Paul Deter oyment Position of
Averica's Teenageré: Implications for National Youth Employment and Training
Policies, Center for Labor Market Studies, Northeasterm University 1983.
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The recent educational reporis have brought mich needed Ettention to the
American high school a&nd the issue of acadepic excellence. The concerm,
hovever, has overshadowed the needz of poor urban youth. The reality of
inner-city schools is that iobs and learning must b. linked. For many young
peaplle, schools must be & way to ecomomic reward. They must see the payoff
for goimg to school. For scme, overaged and veterarns of failure, the job is
the carvor against dropping out.

!Mie current discussion highlights the need to clarify the purpose of high
sihiool education. Balancing the needs of youth against the shrinking
régoutces of schools is mot easy. But that discussion must recognize the
diteriorating employment realities of inner-city youth: In the end, how many

attend schiool is equally as important as reading score percentiles.

Ir 1982, Boston recognized the failure of its schools to create the
school~to-work bridge: Since that time, the Boston School Department, city
government, business, universities, cultural and community orgrmizations have
orgariized & major ¢ffort known as the Boston Compact, to bufld the job-school
connection. Through & written agreement with the school system, the business
and unfversity community have agreed to increase each year the number of
graduates employed or earclled in higher education, provided that young
graduates meet entry-level qualifications.

for meeting the goal that by 1986 all graduates meet minimum Competency
standards in reading and math skills. The business leadership hss committed
themselves to priority hiring, agreeing to hire 4D0 June 1983 high school

graduates in permanent Jobs and to expand that number to 1,000 within an

(ap)



INTRODUCTIOR [continued) ' -

additional two years. The consensus is tkst if students are being asked to
meet new, rigorous standards, businesies have to show that the hard work will
pay off.

Measuring and improving private sector employment of graduates requires
baseline data and information on how the market works locally: In the past,
no irformation has been collected on the employment status of young people,
both those in school and recent graduates, As a result,; two surveys were
conducted in 1982 and 1983. The first, given in the spring of 1982, was an
employment survey of Boston Public Schcols 9-11th grade students. The second,
2 telephone survey, was 2 follow-up study on graduates of the Class of 1982,
seven months after graduation. This paper describes the findings from these
tvo studies and {s a small Tirst step toward understanding the problems Boston
young people face in the school-to-work transition:

Secion I of this study presents a descriptive sutmary of zhé two surveys.
Sectfon II “Discussion” laoks at the employment rates uid employment patterns
of Boston's students and graduates in comparison with those across the
country. Section III describes each survey method. Section IV presents the

results of each of the surveys.

~3



1. EXECCTIVE SUMMARY

This report describes the youth employment status of Boston high school
students and graduates in 1982, based on two bﬁi@éﬁé. The first surveyed
students in grﬁdeé §-ii.3 age 16 and over, and findings are based on a

seven months after graduation and findings are based on a respondent sample of

approximately 10 percent of graduates. The major objective of both surveys was
to establish baseline data snd to understand the employment problems of
Boston's young people.

PART A: 1982 BOSTON PUBLIC SCHOOL YOUTH EMPLOYMENT SURVEY

Eﬁﬁiéyﬁéﬁt o Ihlrty—eight percent of students in the labor forcé‘ were
Rates employed part-time. Sixty~tuo percent were unezployed (not
wvorking; but looking).

o White students had & much higher eaploytent rate than
minority students. The vhite employment rate at 55 pércent
war 26 percentage points higher than that of blacks (29

percent), and 24 points higher than that of Hispanics (31
percent).

o Euployment rates differed vﬂde;y asong high schools. Boston
Aigh, a vork-study progras, had tie highest employmwent rate
(68 percent). The three exam schoolas had employwent
rates ranging from 40 péercent to over 67 percent. In

contrast; the employmeént rates of magnet schools® ranged

from 29 percent to 40 percent. These rntes were slightly
higher than those of the district schools,’ the majority
of which fell between 20 percent and 30 percent.

3 The 12th grade was omitted from the sanple because their school year

was unofficially over at the time the questionnaire was given.

4p definition of the labor force s given under Section IV. Methods,

Spxamination Schools-—enrollment determined by examination.

6ﬁi§aii Schools--enroliment open to all student® ia the city;

&
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EXECUTIVE SUMMARY (continued) . R —

Eapioyment Fatterns of Work’ng Students

® Approxiuately one-third of the working students had beem at
their present fobs for more than one yaar. Two-fifihs had
held their jobs from 3 to 12 months, and the remaining

one—quarter, less than thrae months.

Eighty-two percent of werking students vere employed fu the
private gector; 18 percent in public or nonprofit agencies;

Whites were wore frequently employed in the private sector
than blacks (89 percent and 74 perceiit respectively);

o Approximately one-third of the working students had tws or
mors previous jobs; and one-third had one previous job. The
rensinitig one-third of enployed students had no work

experience béfore their current job.

Approximstely three-qua-ters of the employed students found

their present jobs through friends, relatives, or on their
own. Schools provided help in finding only one~fiith of the
Jobs: However, Hisparnics and blacks found their jobs

through school more often than whitess

Student Attitudes About Work and Careers
e Students reported that their major problems in finding and

keeping jobs were related to “trouble finding out aboot o
Jobs,” "knowing what I want to do,” or "knowing what kind of
work 1 can do.” Only a small nusber saw poor basic skillg,
poor attendance; or lack of job hunting techniques as
obstacles to finding work: Of the sexll fraction of
studeats who identified their reading/vriting skflls as
problens, over 50 percent had English as a second language.

PART B: Boaton Public Schoole Class of 1982: A Follow-up Surves

What Graduates s Over oie~quarter of 1982 resporidente are »yrking, roughly
Are ‘Dofng one~half ara going to school, and the remainder »-- iookiag

for work; unable to work, iu thi stiftary, ur in special
programs.

Br1ndings on the educational patterss ¢ 1987 gradustes are discussed in
an earlier report: Boston ?ﬁﬁiié:§§th15144C1i1346§419821—IrFBI!EG’UP.S&ﬁé?;
October 1983,
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EXECUTIVE SIMMARY (continued) -

Unemployment o The respondent unesploysent rate in January of 1983 was 20

Rates ﬁéi&éﬁt;, Blacisiﬂispanics. 26 percent; whites, 17 percent;
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school respondents (5 perceat) and nagneti&lstrict
respondents {24 percent).

Graduate ® Over two-thirds of employed respondents are in retai) trade
Working o:. services;, vith large differences between rasces.
Patterns

e Approximately 70 percent of employed black female
respondents are {n service related jobs with 24 percent in
retail trade and finance/insurance. Sixty percent of i
enployed white female respondents are in retail trade and
fiﬁiﬁtéllﬁ§ﬁriﬁbé with only 20 percent in services. Tﬁé

One-half of employed respondents are currently at jobs they

started while in high school.
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thtough relntives, friends, or on their own with large
differences among races and by sex.

White sale, black male, and white female respondents found

jobs on thelr own two and a he’if times mcre often than black

femsle respondents.

& Almost half of working black females found their jobs
through schools

e Tvo-thirds of working respondeats sxpect to stay at their
jobs for more than a year.

 aician o

_ PBecause of the snall nuaber of ﬁiiﬁiﬁiai in the iﬁiiiy. discussions

for race in the nppendtx tables.
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TII. DISCUSSION

Eeploysent rates of Boston's high school students.
The tendency for high school students to work has becope increasingly
prevalent: RKational data show over one-half of Kigh school sophomores and
seniors were working in 1980. In comparison; Boston's 1982 surves shoved that
Iess than two-fifths of students in the Sth to 11th prades vere vorking (Table

1a).

Table 1a
EMPLOYMENT/FOPULATION RATIOS OF Us$. MICH SCHOOL STUDEKTS (Spring 1980)

AXD BOSTON WIGH SCHOOL STUDENTS (Spring 1982) BY ACE

S T —

Toral 16 17 18 15
Exploywent/Population Ratio 51.8 78 B 64,0

.S, High School Students
Boston $-11 Crade Students 36.5 29.7 &8 38:8 318

Source: NKationsl Center for Lducatioval Statistics: Youth Employbent during

High School; Spring; 1980; Boston Migh School Student Esploywent
Survey, Spring, 1982

Likewice, & comparison of the unemployment rates of sophomorss in the
Northeast in 1980 compared with Boston (1982) shows again that Boston's rates

are over 25 percentage points higher {Table 1b):



o]

Total Black . thite _Hispanic

U.S. Pop: 26% 522 212
Age 16-19

€1982)
Sophiczores 243 512 382 222
Northeast R

(1980) \
Bostoi 692 762 £32 562

Source: Bureau of Labor Statistics Manthly Press Release, Augost 1982.

National Center for Educational Statistics: Yoorh EE?IGYﬁgﬁsﬁaﬁiiﬁg
High School; Spring 1980; Boston High School Student Employment

Boston data, like national figures, show a large gap between races. The
uneaployment rate for Boston's black 9-1lth grade students is twice that of
whites; a gap similar to that shown by BLS (Bureau of Labor Statistics) data
on 16~19 year olders nationwide. A comparison of Boston and national figures

particularly among black and Hispanics teens:

data showed that those most likely to be working while in high school were
those attending the eystem's prestigious and academically excellent exai high
schools. The three exam schools had employment rates ranging from 40 parcent
to over 67 percent, in contrast to magnet and district schools which rangéd

from 20 percent to 40 percent. The large differences among high schools

12
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detracts from the more fmportant task of learning.

The f~1iow-up study of Boston Public lchocl graduates of the Class of
1982, conducted seven months after graduation, showed that roughly one-kalf
are enrolled in higher education, a rate similar to that for young people in
inner cities across the Eaﬁﬁtfi.id The graduate respondent ﬁﬁéﬁﬁiB?ﬁéﬁt
rate in January of 1983 was 20 percent: Bi&éﬁﬁfﬂiéﬁéﬁiéé; 26 percent; whites,
17 percent; Asians, 0 bé?ééﬁi;ll

on the labor status of 1982 high school graduates not enrolled in college show
a slightly higher unemployment rate for the population than for our Boston
graduates. The national rate fot blacks was almost twice as high as the
Boston rate (Table 2). o

UMEMPLOYMINT RATES OF 1982 U.S. HIGH SCHOOL GRADUATES FROM CLASS OF 1982

WHO DIC NOT ENROLL IN COLLEGE AND BOSTON PUBLIC SCHOOL CLASS OF 1982
CRADUATE SAMPLE WHO DID NOT ENROLL IN COLLEGE BY RACE

I o R Toral White Black
U:S: High School Gradustes
Class of 1982 o o o
Not Enrolled in College 26.3 21.4 58.0
Boston Public School High School
Craduate Saumple Class of 1982 o o o
Not Enrolled in College 20.7 19.1 22.5

Source: U. S Bureau of Labor Statistics Press Rilel-e. “Student labor Force

Continues to Decline;” April 1983.

10i{ore detailed discussion about the findings are discussed in an

earlier report--Hargroves, Jeannette, Boston Public Schools: Clase of 1982; A
Follow-up Study, Federal Reserve Bank of Boston, October 1983.

 1lThe grééﬁété labor force included students working, tﬁbse not working _

looking for work.

13



ﬁiSéESSiﬁﬁm(cnntinued) s —

The employment success of Boston graduates may partially reflect the
growth in the New England economy 85 a whole. Over the past several years,;
Boston's unemployment rates have, in gencral, been lower than those of the
rest of the nation. The data, however, may be misleadings 1s the black youth
unemployment rate low because black youth are choosing to go to school when
they &an't find jobs? 1In the follow-up survey, graduates going on to higher

developed public education system. The survey did not ask graduates enrolled
in post secondary education why they were going to school. The data show that
41 percent of whites enrolled in college were also working at the same time
versus 32 percent of blacks. Going to school may for biacks and Hispanics be
a stop gap; when work can not be found: More research is needed on the
reasons why young people enroll in higher education.

Employment rates tell us little about the quality of jobs or how a current

minimum wage jobs with little upward mobility: Neither study asked students
already employed if they were looking for another job at the same time. We
did not ask about their future plans. Consequently, we do not understand the
§1ze of the gap between where they are and where students want to be.

Youth Eeolovaent Pafferms

One component of youth unemployment 1s the limited access to jobs.

Children of unemployed parents and friends in neighborhoods with 1ittle

economic development have few handles on finding work. Both surveys shoved

14



DISCUSSION (continued) o

that three-quarters of students and graduates found their jobs through
friends, relatives, or on their own. 1In both studies, the blacks and
Hispanics who where working found their jobs through school more often than
vhites.

In the student employmenmt survey, 22 percent of blacks and 37 percent of
Hispanics found their jobs through sthool compared with 15 percent of whiress
In the graduate follow-up survey; white and black male and white female
respondents found jobs on thelr own two and & half times more often than black
female respondents. Almost half of working black females found their jcbs
through schools

In Boston, major efforts are being made to develop youth jobs with
Boston's private sector. In general it is belfeved that students age 16-19

change jobs frequently. Employers are often reluctant to train young people
whose 1ives are in transition. In both surveys, however, students' length of
time on the job was longer than one might expect. 1Im the student employment
survey, approxizately one-third of the working students had been at their
12 monthss

In the graduate follow-up survey, seven months after graduation, one-half
of employed respondents were at jobs they had started while in high school.
This lack of movement may e caused by graduates' lack of skills which limits
their mobility or by a scarcity of jobs in January 1982 which caused young
prople to hold on to jobs longer. Regardless of the reason, the data suggest
enployers benefit from training high school students.

A najor concern of employers today is the poor resding and writing skills

of young people. 1In the student survey, respondents were asked vhat

1

Ut
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DISCUSSION {continued) _ S

problems they faced in keeping a job or starting a career. Very ‘ew selected
“cannot read or write well,” although it was the second of nine multiple
choices. This sample may be biased in terms of reading levels since etudenis
with reading skills vere able to fi1l out the questionnaire: Yet sue wonde: s
to what extent teachers' expectatisns differ from that of employerss

This study discusses the employment picture of high school students and
graduates only. As a result, the employment rates are significantly better
than for young people as a wholé:. In Boston; it is estimsted that over 40
percent of public school students leave school prior to graduation. The 1980
census data showed that in Boston there were over 3,000 unemployed high schoot
dropouts age 16-19. Nationally only one-hslf of black dropouts and two-thirds

of white dropouts are counted in the labsr force and large numbers of these
are unemployed: Solutions to ease the inner-city school=work transition must

include the many that have dropped out of the educational institution:
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I1I. METHODS

PART A: 1982 BOSTON PUBLIC SCHOOL YOUTH EMPLOYMENT SURVEY

Subjects: The results of this study were based on a sample of 4;136

respondents, 27 percent of Boston Public Schools' 9-1ith grade population over
16 (respondents under age 16 were excluded from the sample because of the age
16 work law requirement).

The racial cowposition of the sample was black, 46 percent; white, 31

percent; RHispanic, 11 percent; Asian, 7 percent; other; 5 pefcent. These

percentages closely reflected that of the total school ﬁ&ﬁﬁiiii&ﬁalz The
group was 50 percent male and 50 percent female.!3
Procedure: This survey was conducted through a one-page questionnaire g'ven
to 9-11th grade students on two consecutive days in May, 15 2. English or

homeroom teachers administered the form.

Questionnaire: The survey; a multiple choice questionnaire (Appendix B), was

available im English and Spanish: Subjects were asked about their current and
past employment; as well as; socisl characteristics: Those who were working
were asked where they worked, type of employer, length of time of employment,
and how they had found their job. In addition, students were asked to
identify the problems they faced in keeping a job or starting a career and

their three top career choices.

 12p5ston Public Righ School enrollment by race for June 1982 was 48
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METHODS (continued) ] R

Terminology: The official Bureau of Labo> Statistics (BLS) employmént rate is
deternined by dividing the number of people with jobs by the number in the
labor force: The BLS includes in the labor force only those who report taking
some positive steps t¢ seek work in the past month: Those who say they would
11ke a job but have mot looked for work are classified as ~discouraged”
workers and nct tacicded in the labor force.

In this survey students were askad "Are you working now?" with three
choices: (1) yes, (2) no, not interested, (3) no, but looking: The
questionnaire did not ask what specific steps; if any, were taken to look for
work in the past month. Those who sald they were not interested in working
vere excluded from the labor force.

Enployment is defined by the BLS as those who worked one hour ot more for
wages or salary during the reference week:l® In this study, youth were
considered employed if they were working part~time at the time the question-
naire vas ada{nistered. Only those who were working at the time of this
survey were counted as employed. Youth intending to work during the summer

were not counted as presently employed.

~ 14The BLS also counts as employed individusls who d1d 15 hours of more
of unpaid vork in a family business or farm.

1

Q)
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METHODS (continued) , o

PART B: BOSTON PUBLIC SCHOOLS CLASS OF 1982: A FOLLOW-UP SURVEY

Sublgcts: The subjects for this study were ran omly selected from the 1982
gradusting class of the Boston Public Schoolss The originai ssmple numbered

505 students; 15 percent of the 1982 class of 3,317 students. The results of

graduatiug class.

Procedure: A letter explaining the purpose .and method of the survey was sent
to each subject. The Boston Public Schools' Student Advisory Council, made up
of elected student leaders from each of the high schools, and School
Volunteers of Boston conducted the interviews by telephone in December 1982
and January 1983. If a subject was not 1iving in the Boston area, the
questionnaire was given to the graduate's parent or guardian. If a graduate

had no phone; an abbreviated questionnaire was sent to the home.

Questionnaire: The survey was based on & multiple choice questionnaire

(Appendix B) that took approximately five minutes to administer: The
interviews were conducted in English or Spanish.

Subjects were asked what they were doing at the time the survey was con-
ducted. If the subject was attending school, questions were asked about the
amourt of school time, type of school and school program; and when the deci-
sion to attend school was made: Working subjects were asked for information
about their jobs, when they had started, how they had found their work and 1f
they planned to stay. If subjects were looking for vork; they were questioned
about the amount of time they wanted to vork and their job histories since
graduation.

13
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METHODS (continued) B ,

Respondents: In this sample survey, the characteristics of the subjects
differ sowewhat from those of the graduates as a whole. Table 3 compares the
total graduating class and the survey respondents by race, sex, and school
category (examination, magnet, or district). The survey ssmple had i.ﬁigﬁéi
proportion of whites and Asfans and fewer blacks and Hispanics than the total
class had. The difference by race vas statistically significants

While Mispanic students accounted for O percent of the grodusting claee,

respondents numbered only & percent (13 students). Becausé of this small
number, Hispaanic data are included in "other” for race in most sections and

discussions about the group are omitted.

TABLE 3

L _CLASS OF 1982:
TOTAL POPULATION AND SURVEY RESPONDENTS

BY RACE, SEX; SCHOOL TYPE

TOTAL _ SURVEY

o POPULATION RESPONDENTS
RACE No. } 4 No. X
Black 1524 46 122 40
wWhite 1178 3% 140 &S
dafan 242 7 29 9
Rispanic. B n 9 I! &
Aser; Indlan/Cther 72 2 s 2
TOTAL 3317 100 3% 100
SEX
Males 1636 49 175 57
Fezales 1683 51 134 43
TOTAL 3317 100 309 100
SCHOOL TYPE
Exsn &1 19 % %
Magoet _ 1054 32 95 131
District 1618 49 138 &5
TOTAL 3313 100 309 100




The second difference in the sample wa: the predominance of males, par-
ticularly white and Asisn males. Although the graduating class was almost
half male, the white respondents were 62 percent male, the Asian respondents
66 percent male. In contrast, the black group had a fairly equal male/female
r. . The difference by sex between the sample and population was aleo
statistically signilicant.

The reasons for the male/femsle sample difference are hard ¢o determine.

tele;hone surveys than males. One possible explanation is that married women
change their rames and move, making follow-up more difficult;

One other sample difference should be noted. The sample had a larger
percentage of exam school students (24 percent) than the graduating class (19
percent, Table 4). The di-ference, however, was not statistically significant

at a .01 level of confidence.
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METHODS (continued)

Nonrespondents:

cospleted the questionnaire. Most of

TABLE &

CLISS OF 1982: TOTAL POPULATION AKD

SURVEY . TSPONDENTS BY HI Y SCHOOL

Total

otal __Su=vey _
- Populatien Resp 1.3ents
Bigh School i 3 —Nov— ¥ —
Exsz
Boston Lattn Acaudeamy 163 3 1R ¢
Boston tatin_ School 283 8 % 12
Boston Technical 255 & 27
SUBTOTAL 641 19 76 2%
Magnet
Boston High School 1 3 8 3
Copley Square High 114 4 I
English High Schuol = _ 352 11 32 10
Madison Park Migh School 389 11 36 12
Mario Umana School 108 -3 b {+ T |
SUBTOTAL 1054 32 95 31
District
Brighton High School _ 195 6 18 6
J. E; Burke High School 117 ) & 1
Charlestown High School 167 5 21 ?
Dorchester High School 163 -] 18 )
East Boston High School 197 6 22 ?
Hyde Park Righ Scheal = 220 4 22 ?
Jamajca Plein High School 201 6 11 4
South Boston Righ School 143 4 72
West Roxbury High School 213 6 15 S
Other - 1 1
SUBTOTAL 1618 49 138 45
a3 309

Roughly three-fifths

Table S shows

of the randonly selected stbjects

the others could not be reached.

the reasons for nonresponses:

only 3



METHODS (continued)

Tait §
REASORS FOR NONRESPONSE

LTS =

Unahle to Reach® 166 33
fusals s 3
Language Bargier 12 2
Not Craduates & 1
Subtotal i9%6 39
Rraponses 30% $1
TOTAL 595 100
X

*Category fncludes: wmoved, no forvarding addrcss 14

wrong nusber/reasaigned 50
Bo phons 29
"o anzver ?

Nouresponse Bias: This study is based on the reaponses of B0 percant of the

sample: In any survey, nonresponse blas 13 a concern. Because of the large
"centage of nonrespondents in this study (40 percent), several Eteéps were
takén to address this problems
First; to correct for the underrepreseatation of blacks and Rispanics and
magnet/district school students, we based the sufvey results on veighted cou-

of the true population. Sefond; we attespted to determine uhether studevis {n
the nonresposdent group differed frow those in the recpondent group in eny way

that would affect their ability to succied 1s f£indin; employment or golog on

23
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METHODS (cont {nued) , e

to highar education. If; for example; the svcio-econcaic 1evel of the respon-
denta vere higher than that of the nonrespondents, the survey resulte oti em~
Ployment retes and educetional status would 1ikely ba biaszed upward, because
students ia & higher socio-econom’c level sre more likely to have bettar
econonic status j& whether the student’s fautly %ad s ghone. Tventy-five
percent of wonrespondents did not have phones while only four percent of
respondents were without phones. Thie indicatea that the survey results are
biased upward to some extent due to ssric-ecemowic differences betwsen
respondents and nonrespondents.

Tvo othor 1adicators of future school and employment success are high
sthool absentes rates and grade averages: A comparison of these measures for
respondents and nonreepondents showed little difference (Table 6). This
fndicatns that differences between respondents and pnonrespondents are less
severe than the gvidence concercing socio-economic level alone suggestss

16 summaFy; although the sligktly higher soclo-economic level of respon~
dence {evident frow the no phone group) causes some upward bias, the bias does
ot appear to be extrewss

TABLE 6

CRADE POIRT BVEBACE AKD DAYS ABSENT DF RESPORDENTS AND NONRESPOMDENTS 1t
13811982 SCHOOL YEAR

— —— e
—— — S —

|

G deise asesspe  fase s, idki-iie }

Reagondents 2.5 19

Nonrespontents 2.4 22




V. RESULTS

PART A: 1982 BOSTON PUBLIC SCHOOL YOUTH EMPLOYM

Findings are based on the survey of Boston Public School 9-11lth grade
students, age 16 and over, in May 1982,

1. STUDENT UNEMPLOYMENT RATES
o CLOSE TO THREE-FIFTHS OF THE 9-11TH GRADE STUDENT RESPONDENTS WERE NOT
WORKING IN MAY OF 1982.

The unemployment rate for white respondents was 45 percent, whereas 71
percent of black youth and 69 percent of Hispanic youth ifi the labor force
found themselves jobless, roughly a 25 percentage point difference. Asian and
"other” students had a slightly lower unemployment rate than other minorities
(Chart 1):

,,,,,, Chart 1
Students by Race, May 1982

Parcent

100; - e
80r 4
60H
40H

i §e§e§e§e§e§e§=
'e:e:e’e:{e;e:
B PO
o DOOOCXK X
L 4. .
Moack Hisponic Asion Other
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RESULTS (continued) ' . o
o THE YOUTH UNEMPLOYMENT RATE AMONG SCHOOLS RANGED FROM 32 to 80 PERCENT.

The three examination schocls--Boston Latin School, Boston Latin Acadeny,
and Boston Technical High Sthool--had unemploywment rates ranging from 33
percent to 60 percent:l Boston Righ, a work study program, had a 32

percent unemployment rate: In contrast, magnet and district schools had
unemployment rates of 55 percent or above {Chart 2) with district schools
slightly higher than magnet schools. Six of the nine district schools had

unemployment rates over 70 percent.

Chart 2
Unemployment Rates of Students ,'
By School Type (exam, magnet, district),; May 1982
Percent -
IOOr‘
8ot 1
60 ~
40} 1
20} 1
ol __ — S— NS N —
Exam Schools Mognet Schiools District Schools

Source: See Table A-2; Appendix

1S'I'he “exam 66}36615 determine enroilment by examination. Boston Latin

School’s sample included only 11th graders. The 76 percent employment rate of

Boston Latin's 11lth grade was 18 percestage points higher than the employment

rate of the city's 11th grade as a whole (49 percent).

()
I
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RESULTS (continued)

o STUDENTS AGE 18 AND OVER HAD HIGHER UNEMFLOYMENT RATES THAN STUDENTS 16 AND
17.

As one might expect, the unemployment rate for 17 year olds was lover than
for students; age 16 (Chart 3). The unemployment rate for 18 year olds,
hovever, was higher than that of 17 year olds, and continued to rise £or
students age 19 and 20. Most employment research shows that employment
increases with age. The higher joblessness of older in-school young people in

this study needs further research.

Unemployment Rates of Students
by Age, May 1982

Percent

100y

80

o
(=]
I

I N

o
il
A

N
(=]
T
1

16 17 18 19 20
Age
Source: See Toble A-3, Appendix
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RESULTS (continued) S

2. STUDENT EMPLOYMENT PATTERNS

THREE MONTHS.
Cne-thir. of employed students worked for more than one year; 40 percent
heid their present jobs for 3 to 12 months (Chart 4). The remaining quarter
vere working for three months or less. The questionnaire's timing in May
influenced the data to some extent, because by May students with school=
related jobs had worked eight months. The data show, however, that the

majority of working teenagers stay with their jobs for more than a few months:

Length of Present Employment of Students

Percent

100

4.

8or

Al

ﬁh

P

[
T

|

\

0-3 months 3-12 months over 12 months

Source: Ses Table A-4, Appendix
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RESULTS (continued)

© MORE THAN FOUR-FIFTHS OF WORKING STUDENTS WERE EMPLOYED IN THE PRIVATE
SECTOR VERSUS PUBLIC OR NON-PROFIT INSTITUTIONS.
Employed blacks and Hispanics were less likely than whites to be vorking

in private industry. Of those youth vorking in May 1982, 89 percent of
ezployed white youth were working in private industry, compared with 74
percent of black youth, 80 percent of Hispanic youth, and 82 percent of Asian
young peoples

L (Gens
Employment of Students
in Private or Public/Non-profit Sectors by Race
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o THREE-QUARTERS OF WORKING STUDENTS FOUNL THEIR FRESENT JOBS THROUCH FRIENDS
RELATIVES, OR ON THEIR OWN.

The data show over three-quarters of Géfriiiﬁg students found their present
jobs through friends; relatives; or on their own: Less than sme-fifth found
Joos through their school. Community agencles were a source of jobs for only
two percent of the students.

Cbaﬂﬁﬁ" 6

Percent o _ -

lﬁ

sof -

60F T

4of T

% -

ol | S S—

Relative On Own School Community
or Friend Agency

Source: See Toble A6, Appendix
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RESULTS (continuted) ) S

o BLACK AKD HISPANIC STUDEKTS FIKD JOBS THROUGH SCHOOL MORE OFTEN THAN WHITES:
Only 15 percent of whites found jobs through school, compared with 22
percent of blacks and 37 percent of Hispanics. Asian students; however, vere

an exception; only 13 perceit of their jobs resulted from school contacts:
The friends and relatives network were the source of jobs for the majoriity

than half of their jobs through friends and relatives:

Chari 7

Percent o
| T -
OOW i - Block
W - White
86 8 H- ﬁtiiank =
A - Agion
601 3
20 A
— XX R
20 I
_“‘.’6“7
Xy
6 \ 6.‘ “s 7/1//5/;‘,
8B W W 3 H A ] A
Friend/Relative On Qwn
Source: See Table A-6, Appandix
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RESULTS (continued) o .

3. STUDENTS' PERCEPTIONS ABOUT WORK OBSTACLES

o CLOSE TO HALF OF STUDENTS VIEWED FINDING OUT ABOUT JOBS AND NOT KNOWIRG WHAT

THEY WANT TO DO AS MAJOR OBSTACLES TO EMPLOYMENT.
Students were asked, “What problems do you face in keeping a job or
starting a career?” Nine “problems” were presented on the form, with the
instruction;, “Check as many as you’d like.~ Alwost all of the students

selected more than one.

001
o]
=]
(a4
o
8‘\
[~
(a4

The two major obstacles to employment,; "have trouble findin
students, close to half of the respondents (Table 7). One-quarter of the
students selected "don't know what kind of work I can do~ or ~don't think
there are any jobs out there.” These four choices pertaln primari.y tc caTeer
self assessment and information. In contrast, less the - 15 percent of the
students picked obstacles such as poor basic skills or school attendance, lack

of knowledge about f11ling out applications, and trouble meeting work

requirements such as punctuality and dress cades.

(oL
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RESULTS (continued) . — —-

TABLE 7
BPS STUDENT REs-UNSES TO
EMPLOYMENT OBSTACLES

= o2 oS % o o £ 24 & it g FTEZEEE f_x—-.——‘s—.—.-

- 2 e‘ gesge&-
Obstacles . - _ No. dents (2,476)

Hive trouble finding out about jobs 1,141 46

Do not know what I want to do 1,080 44

Bo not know whit kind of work I can do 611 25

Do not think there are any jobs out there 593 24

Do not know how to {nterview well 384 16
Have a poor schnol attendance 357 14
Cannot read or write well 169 7

Do not know how to apply and fill .
out applications 141 6

Hive trouble meeting work codes 90 &

sich as dress, appearance, and time clocks:

TOTAL BITBER OF RESPONSES 4, 466%

*Percent column sums to over iGB percent because some students
selected more than cne item

The survey format for réépbﬁsei to this question was or‘ered so that "poor
the form. Fev students in this sample, however, checked attendance and bisic
skilis as obstacles tc employwents This sample may be bissed in terms of
reading levels since gtudents with reading skills were able to fill out the
questlonneire. Yet studcats' lack of concern dues not match with that of
employers; who in survey after sufvey report atudspts' basic reading, writing
and math skills fall far beicw sxpected levels.

Only 169 students (7 petunent of respondents) saw their poor resding and

writing skills as obstacles to eaployment. Although the nuaber vas small, the

33
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R:SULTS (continued) ] : S

cata show that the concerns of these stuients were real: over half of this
group had Engiish as a second langusge (Chart B). Of the 4,136 students in
the sample, 20 percent of Asian students—S percent of Hispanice, and 6

percent "other—-expressed concern; as compared with 2 percent of white and

black youth.

- . Chnes
Students Who Perceive Basic Skills
- as Employment Obstacle by Race
Percant _

oo

80r
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Source: See Toble A7, Appendix
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PART B: BOSTON PUBLIC SCHOOLS: CLASS OF 1982, A FOLLOW-UP SURVEY

FTindings on Boston Public Schools' class of 1982 are based on a telephone
survey of approximately 10 percent of graduates seven months after
graduation.

1. GR. DUATE UNEMPLOYMENT RATES
o THE UNEMPLOYMENT RATE OF GRADUATE RESPONDENTS WAS 20 PERCENT; DIFFERENCES
EXISTED AMONG RACES AND EXAM AND MAGNET/DISTRICT SCHOOLS.16
cent; and Asians, O percent. Large differences existed among schools (Chart
9). The unemployment rate for exam school graduates was S percent; with
little difference among races. The unemployment rate for magnet/district
graduates vac 24 percent: 29 percent for blacks/Hispanics, 19 percent for
B )  Chari 9 )
Unemployment Rates of 1982 Groduates
by Roce and High School Type

Percent

100

L W - White
80 -
A - Asion

T

A 7] A

Mognet/District
Source: See Tobe A-B, Appendix

16Tre unemploynent rate for graduates is calculsted as the number who

were not working Lut looking for work divided by the nuaber of people 1n the
labor force. The labor force {ncludes those who were working and those

looking for work. It does ot include the graduates who were going to school
Q. only, in the military, unable to work, or those in special programs.
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RESULTS (contfnued)

o OKE-THIRD OF RESPONDENTS IN HIGHER EDUCATION WERE STUDYING AND WORKING AT

THE SAME TIME.
Of those at school, 36 percent were working while going to school, and 8
percent were looking for work while enrolled in school: The remaining were

attending school only (Table A-9, Appendix).

o ASIAN AND WHITE RESPONDENTS GOING TO SCHOOL HAD PART-TIME JOBS MORE OFTEN
THAN BLACKS.

Among those attending school, 41 percent of whites and 36 percent of
Asians were vorking, whereas less than one-third of blacks attending school
simultaneously had jobs (Chart 10). This difference can most likely be

attributed t> the problenm of minorities finding employment.

Enrolled in Fligﬁéf Education 5? Race
Percent o
100 ¥ - Black
W . While
] A - Asios
8OF 1

1

6 WLl . ~
8w A 8w A . w
Higher Ed. Only Higher Ed./Work ~ Highwr &d7

tooking for Work

Source: See Table A.9, Appendix
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2. GRADUATE EMPLOYMENT PATTERNS

o OVER TWO-THIRDS OF EMPLOYED RESPONDENTS WERE IN RETAIL TRADE AND SERVICES.
Approximately one-third of graduate <orkers were in retail trade (for
example, stores and eating places). Over two-fifths worked in services (for
example, hospitals, hotels, and private housekolds). The remaining were
esployed largely in finance/insurance, transportation, and sanufacturing/
trade. A very small number were in government (Table A-10, Appendix).

o WHERE RESPONDENTS WORKED DIFFERED BETWEEN RACES, PARTICULARLY BETWEEN BLACK

AND WHITE FEMALES.
Close to 70 percent of black female workers were fn service jobs;, with 24
percent in retail trade and finance/imsurance: In contrast, 60 percent of

white vomen vorkers were in retail trade and finance/insurance, with only

_ ~__ Chen 1) o
Type of Work by Race and Sex
of 1982 Graduates

Porcent . - o

100— BM - Block Mole

WM - Whirte Male
BF - Block Femole :
WF - White Femaole

80r

20 o : — -

BAWMN WE DAWMIFWE GUWWMIFWE DMWMBFWE BAWMD W 06 WW IF W
Retoll Trade  Fin/tns. Service  Governmen! Monul./Trode Tronsportation
Sovice: See Table A-10, Appendix o




RESULTS (continusd) . _

The difference betveen white and black msles was less dramstic. In
retailing; the proportion of white males was almost twice that of black males
and in the service area, white males had a slightly larger proportion of
Jobs. In finance/insurance; manufacturing/trade; and tramsportation they had
a smaller percentage of jobs than black males:

A coaparison of vhite males and vhite females showed rhat about equal
percentages vorked in retail trade, and a higher percentage of females worked
1o finance/insurance while the opposite vas true of services.

A couparison of black males and females show:d that a ssaller preportion
ezployed in services, finance/fnsurance, and government.

© ONE-HALF OF WORKING RESPONDENTS WERE AT JOBS THEY STARTED WHILE IN HICH
SCHOOL,
Roughly half of working respondeats, both graduates working while going to

school and those working only, “were working at their high school jobs: There
vas little difference among races (Chart 12):

- . CGemiz

Time of Starting Present Job by Race

Percont of 1982 Groduates
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o THREE-QUARTERS OF WORKING RESPONDENTS FOUND JOBS THROUGH FRIENDS AND
RELATIVES OR ON THEIR OWN.
Almost two-fifths of the sample of working graduates found their jobs
through relatives or friends. Almost one-third found their jobs on their own
and over one-fifth relied on school. Whites and Asfans relied more heavily on

= -

© HOW FEMALES FIND JOBS VARIED BETWEEN RACES.

In getting jobs on their own,; white female workers were most successful
(44 percent), and black and white males were roughly equal (35 percent). In
contrast, the black female gradcates found jobs on their own much less
frequently (15 percent). Almost half of black female workers found their jobs
through echool, compared with 20 percent of black males and 10 percent of
white males and females {(Chart 13).
- o Chart 13 o
Source of Present Job by Race and Sex
of 1982 Groduates
Parcent
1 —
°°T 8M : Block Male
WA - White Mole
8F . Block Femaole
WF . White Female
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Source: See Table A-12, Appendix
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 TABLE A-1

EMPLOYMENT RATES OF BOSTON PUBLIC SCHOOL

BY RACE; MAY 1982

o L __Total ia
~ Employed __Unenployed Labor Force
. .. _.__ ._Noas Z Nos p 4 Noas

Black 526 29 1,315 1 1,841
White 681 55 554 45 1,235
Hispante 131 31 291 69 422
Asian 104 35 191 65 295
Other 66 35 121 65 187
TOTAL 1,508 38 2,472 62 3,980
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TABLE A=7.
1982 EMPLOYMENT RATES OF BOSTON PUBLIC SCHOOL
9-11TH GRADE STUDENT RESPONDENTS BY HIGH SCHOOL,
MAY 1982
L B Eﬁﬁlﬁ?ﬁéﬁt -~ Qﬁéﬁ.‘ﬁlﬁ?ﬁéﬁg
High Schools No. 2 No. i

H !

r

am

Boston Latin Academy 129 51 125 49
Boston Latin School 134 67 65 33
Boston Technical High 98 40 146 60
SUSBTOTAL 361 52 336 48
Magnet
Boston High 227 68 109 32
Copley Square High 41 36 72 64
English High 60 29 150 71
Madison High 128 30 295 70
Mario Umana High 67 40 99 60
SUBTOTAL 523 42 725 58
District
Brighton High 63
Jeremiah E. Burke High 28 64
Charlestown High 45 22 156 18
Dorchester High 39 21 150 79

7 169 73
0 64 10

East Boston High 108 45 130 55
Hyde Park High 76 29 186 71
Jamaica Plain High 58 23 192 77
South Boston High 94 33 187 67
West Roxbury High 113 3 177 61

SUBTOTAL 624 Y1 1,411 69

CITYWIDE TUTAL 1,508 38 2,472 62




Unemployment rates of Boston Public School 9-11th grade
Students by Age, May 1982

Age - No, 2
16 1403 70
17 865 55
18 257 61
19 60 68
20 23 68
21 9 64
22 10 n
25 1 100

Hay
.




TABLE A~
_ LENGTH OF PRESENT EMPLOYMENT
OF BOSTON PUBLIC SCHOOL STUDENTS

Months  No, 4
0-3 384 26

3-12 580 40

Over 12 505 34
No Response 39

TOTAL 1,508

MR
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TABLE &-5
EMPLOYMENT IN PUBLIC/NON-PROFIT
AND PRIVATE INSTITUTIONS

OF BOSTON PUBLIC SCHOCL STUDENTS BY RACE

Public/Non Profit Private Iﬁagstry
No. y 4 No. y 4 o

Blaca 132 26 373 74
White 73 11 595 89
Hispanic 26 20 103 80
Astan 18 18 84 82
Other 14 22 49 78
TOTAL 263 18 1,204 B2 & 1,4567%

*No Response-4l = 1,508




OF BUSTUN PU'BLIC SCHOOL STUDENTS BY RACE

TABLE A6

SOURCE OF PRESENT JOB

TOTAL

No.

B

lack

“White

Hispanic

X Nos X Noe X  Nose %X  Nos .

Friend

Ovwn Inttiative
Relative
School

417
381
334
287

Comnunity agency 29

SUBTOTAL
No Response
TOTAL

27

1,475
3

(#11

1,508

28
26
23
19

2

2

126
136
114
113
10
7

506

25
27
23
22
2
1

E)
29
22
15
1
2

22
19
35
41
3
2

128

17
15
27
37
2
2

40
15
25
13
7
3

103

Q-



TABLE A-7
BOSTON PUBLIC SCHOOL STUDENTS WHO PERCEIVE BASIC SKILLS
AS EMPLOYMENT OBSTACLE
BY RACE

~ X of Sample's
Population

Race No. oz by Race

Black 40 24
White 31 18

Hispanic 24 14

Asian 61 36

Other 13 8

TOTAL 169
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EMPLOYMENT/UNEMPLOYMENT RATES OF BOSTON PUBLIC SCHOOLS:

TABLE A-8

OLS: CLASS OF 1982 RESPONDENTS
IN JAN. 1983 BY RACE AND HIGH SCHOOL TYPE

Total Black/Hispanic  White Asian
- No. 2 ﬁgg No. 2wy No. 2 W3 No. % W}
Exam 33 9 95 7 100 - 21 91 - 5 100 -
Magnet/District 106 78 76 48 70 - 50 81 - 8 100 -
TOTAL 139 8 80 55 13 74 71 84 83 13 100 100
UNEMPLOYED
Exam 2 6 5 o 0o - 2 9 - 0 0 -
Magnet/District 32 23 2 20 29 = 12 19 - 0 0 -
TOTAL 3% 20 20 20 27 26 1% 16 17 0 0 -

Wrg - Weighted by race an. school type (exam, magnet; and
- Weighted by school type only.
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TABLE A=9
WORK STATUS OF BOSTON PUBLIC SCHOOL CLASS OF 1982
RESPCNDENTS IN HIGHER EDUCATION BY RACE

——g

_ Total Black White Asian Hispanic/Other
Nﬁ. Z WZ B ﬁaii . z NOZ z Nb; z Nb. z

Educ. only 96 56 3% 58 43 53 16 64 3 50

Educ. & Work 62 36 19 32 33 41 9 36 1 17

Educ.~-~Looking ) o ) _

¢ -
for Work 13 i3

o
[+ )
[
o
w
[+,
[« ]
Ll
[

TOTAL 171 100 59 100 81 100 25 100 6 106




TABLE A-10
TYPE OF WORK OF BOSTON PUBLLC SCHOOLS: CLASS OF 1982
ERPLOYED RESPORDENTS BY RACE AND SEX

o Total Male , Female
Industrial Type ~  _ Black.  White.  Othet Black  White  Other
SobVorkSite Moo X Wt N 1 Mo % M. 3 H % Wos & W 1

Retail 2018 3 5 W 16 & 3 0B 3 o1 B8 1 W@

Fingnce/ o
Insurance 9y 9 2w 1 3 IR o3yn sy - -

Service 8% & 6 ¥ N Y OB 6

O

2 W

Governiet &3 3 s 1 2 -~ « 2 8 131 - .

Manufacturing/ S
Trade it 9 8 § 19 ] 8 1 1

L 3l
L B
"~
——
Pt

li
Trangportation 10 8 8 & 19 3 8

Ly
L 3
[ 3
[ B
Rl
Py
<
]
4

T0TAL 17 100 100 21 10 3B 10 8 100 25 100 000 5 100

* Weighted by race,




TABLE A-11
T'IME OF PRESENT JOB START OF BOSTON PUBLIC SCHOOLS: CLASS OF 1982

EMPLOYED RESPONDENTS BY RACE

Totax Black White Asian Hispanic/Other

No. % WX* No: X No. 2% No. 2 No. %

Prior to 1982 o ) N S N ]
Graduation 66 SO 50 24 51 31 48 8 61 3 &4

Summer; 1982 19 15 16 7 15 9 1% 1 8 2 28
Fall, 1982 46 35 34 16 3% 26 38 L 31 2 28

Total 131 100 100 47 100 64 100 13 100 7 100

*Ueighted by race.



TABLE A-12

SOURCE OF PRESENT J0B OF BOSTON PUBLIC SCHOOLS: CLASS OF 1982 "
APLOYED RESPONDENTS BY RACE AND SEX

i e e amm—— i

Black White Asfan  Hlspanic/Other

Total Total  MNale  Female  Total  Male  Female  Totsl Total

oo 1 W% Mo % oo % e 3 Mo X Moo % e 1 Mo & he ]
0 O N1 Uy 1B W W W% 2 & 1%
Relater | o
Priend 542 039 15N 7% 830 W 9N U 8¢ KX
School 20 % V¥ &0 38 W bi6 3l o - 2%
Comilidty , S ) ) ) ] _
Ky E 3 b b9 218 17 00~ 0 - 0= g = 0 -
Othet 3100 0 - 0= 0+ 35S 2S5 1% @ - -

Total 131100 100 47100 M0 N0 G600 NG 60 156 6 100

*Heighted by tace,

lvb g §
[ & =L
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Full Tt Provided by ERIC.



APPENDIX B

a
v




o APPENDIX B
QUESTICRNAIRE I (for students)
BOSTON PUBLIC SCHOOL

Interviever's Name:
Date: _
Result: (piea'e check)

No Answer: . . __ ____

Not Baun. .
Will Return: ) Time:

Avay at College (no response):
Avay at College (Guardian relponae).
Refused:
Wrong Number: - - -
Disconnected:
Interviev Completed: —_

Interviev Partially Completed: _

Hello. May I speak with (NAME OF GRADUATE)?

This {s (INTERVIEWER'S NAME) at the Boston Public School Department. We are
conductlns a survey of the present status of the 1982 class. We would like to
collect i{nformation on whit you are doing now in order to improve the

educational and employment vpportunities of future graduates: His/her

telephone number was drawn from a randonm sampie of the entire 1982 class.
Last week & letter was sent to you briefly explaining the survey.

1. Did you recefve it?

YES: v s o o 5 o 6 o 58 6 06 06 206409 1
86. . L » ® » ® ) [ ) »® [ ) » [ ) » ® [ ] [ ) [ ) L) 2

DON'T RENOWN 5 s &« & s s s s s & & & « s & 3
If NO: (I ao sorry it did oot reach you. It was @ letter to let people
know we would be contacting them.)
The questions should only take about five minutes: If you have any questions

about the survey st any time during our converssticn, please fesl free to ask:

2. What are you doing now? Are you: going to school, working, looking for
work, unable to work, keeping house, or Something else?

WORKING (go to page 3) « « « + « &
LOOKING FOR WORK (go to page 4y .
UNABLE 10 WORK (go to page 5) . .

KREEPING HOUSE (go to page 35) » .
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Did you attend school last week part-time or full-time?

Pﬁrffﬁ s o » o o
OTHER

What is the rime of your scFo0l?

In what city and scate is that?

What kind of schoo

training program, a two year Junior/Community college or a four year

college o- oniversity?

ONE YEAR (OR LESS) TRAINING PROGRAM
TWO YEAR JUNIOR/COMMUNITY COLLEGE .

FOUR YEAR COLLEGE OR UNIVERSITY : -

OTHER

1 do you attend? Do you attend & one year (6?ﬂ16§§5

What type of program are you enrolled in? Are you taking a trade,

vocational, business, liberal arts or other type of

OTHER

program?

When did you decide to enroll? Did you decide before graduation, during

the summer, or this fall?
BEFORE GRADUATION .
DURING THE SUMMER .
THIS FALL ¢ « + & »

DOK'T KNOW .+ + &

]
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9. Did you work at all last week?

?2753333737323363333.;;;;;
NO . (COTOPAGE £). 2 2 = = = s o = + + + 2
REFUSAL < < ¢ ¢ ¢ o s s o o s s s ¢ o+ 203

10. Where did you work?

11. What kind of business or industry? (IF RESPONDENT HESITATES: For emple
did you work in health,; banking, insurance, retail, real estate, food
service, or something else?

12. Would you briefly describe your duties:

13. Are you planning to stay at this job for more than a year?
YES @ o ¢ o e o o0 oo aoooenoeceoe

nOQooiiéoooooooooootii

[y

14. When did you start this job? Did you begin during high school, this
summer, or this fall?
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|
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15. How did you find this job? Did you find this job on your own, through a

friend, relative, school, community agency or someones else?

ON YOUR OWN . .

¥RIEND, NEIGHBOR
RELATIVE; PARENT

COHHUNITYKGZ}CY;;’*’;*;...
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16. Since graduation, have you worked at any other job?
YES: ¢« ¢ ¢ ¢ s a o s s s 2 s s s a0+ 0:1

‘i ﬁo L . . L L L [ ] L] L . [ ] L ] [ ] [ ] L L * [ ] L] [ ] 2
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19: D

20.

21.

. What have you been doing in the last & weeks to find work? Have you

checked with a public employment agency; friends, Telatives, looked on

your own, something else or nothing?

PUBLIC EMPLOYMENT AGERCY ¢ o« ¢ ¢ o o ¢ o o
FRYIENDS/NEIGHBORS i =« s s s s ¢ a = s & &
ﬁEh'&fiVES e o 077. " e o ¢
LOOKED ON YOUR OWN .

. NCTHING .+ o « « + &
OTHER

Siace graduation, have you held a job?

YES ' L] ' . L] ; e 6 o o o o @ ' e e o o o

NO o o « o o 6 o o o o o oo s oseocesn
IF YES:
D1d you kold this job for less than a month, 1-3 months, 3-6 wonths?
tsssg@jﬁém
(CONTINUE IF NOT LOOKING FUR WORK)
What are the reasons you are not looking for work? Are you not lookirg

for work because of family responsibilities, believe no work available,
can't find a job, not interested in working or something else?

FAMILY RESPONSIBILITIES & ¢ o ¢ o o o o o
BELIEVE NO WORK AVAILABLE . - « & ¢ o & &
CAN'T FIND A JOB ¢ o ¢ s o ¢ o o s ¢ o o o
NOT INTERESTED IN WORKING . ¢ o ¢ ¢ ¢ o o
IN SCHOOL OR OTHER TRAINING .+ ¢ o ¢ « o &
@Eﬁgii’ii’iiiiiiii.iiii".
DON'T KNOW & & 5 ¢ ¢ ¢ s s s o s s s & + 2
REFUSAL + s s s s s o o s s 6 s s o & & &
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. UNABLE TO WORK OR KEEPING HOUSE

22. What are the reasons you are unable to .work? Are you not looking for work
because of family responsibilities, no work available; can't find a job,
rnot interested in working or something elsge?

FAMILY RESPONSIBILITIES .

BELIEVE RO WORK AVAILABLE . . . . . . . .
CAN'T FINDA JOB & < & & s = ¢ & & ~ s & s
NOT INTERESTED IN WORKING . . . . . . . .
IK SCHOOL OR OTHER TRAINING . . . . « «
OTHER . ¢ o ¢ ¢ ¢ ¢ s 06 e o s s « o o o &
DON'T XHOW ¢ ¢ ¢ ¢ ¢ o ¢ o s 6 e« o o s » @
REFUS& ® @ e e e ©® o e © ® © ° @ o ¢ O -
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Aruitoxt provided by Eic:

Circle the mumber{a) or write 1s the ausver Whate appropriste:

_ AppendixB.

POSTON PUBLIC SCHOOLS STUDINT DOLOTNENT soavey

School :
Nose Mefgiborhwed

-

¢)

)

1)

'3

. GREERAL INGORMATION 11. DPOLODENT QQESTIONS

age Years &) Whers do you

. _ ] work mow? _

fex Male « ¢ o 00 o 2 Nsne of Cospa
7.7.;1; ® o o 0 L ’ .’

Race ,xiégo s e . S Address
@i.-7. e e o0 2 o
Riepante : - . . ) 5} What do you do there?

Oriects! . . . . &
h.". e o 0 o @ ’

Crsds 7!’!§ o o0 00013 C’ W of !ii!iii? &5;;:‘7. LIPS §
10tk , . & o ¢ 2 2 Privats. . e e o 2
ed o . a6 ., Dos"t kax . ... )
12th o 0 . 0 . . 4

School Cenersl. « ., . 1 €) When do you work? After school +» . : }

Progras Business . . . . 2 Bve3iogs ¢ o o o o 2
Acadeate - - ; . ) Veerends ; ; ... )
m“- ® o s 00 ! o _ _ -

Vecational . . . 5 e) Mov losg have
Bfitzguxl. . . . & you worksd at _ . _

_ your present Jed? Lees thsn 3 mcatha.}

Save you 312 mosths . . ;2

eve?r hac' s . S 1 year or 9ote . . )

Job throagh: YETP {CZTA) . . 1 £) HNov d1d you f104. _
YES: ¢ o o 0o 0 o 2 Jour presest Jeb!? Priend o ¢ o o . s 3
Josten RIgh. ;5 . ) Relattos o o o o o 2
Boeton Suzver $chool ¢« ¢« s . . o 3
_Jabs Progras . & Community Agescy . 4

o dork Seudy - . . S Bevspaper . . . . 3

Do you intemd ) Cagour ove . .. &

to i?i‘ﬁi;' iiiu ® o 0 0 o o - - o o —
W s o ocesald 8) 1s this Jed your: U1 A |

o 3ﬁ-......;2

!ﬁiﬁﬁiiﬁém? - ,ii.oo.oooo’

Y88 ¢ o 0 o 4 o o2 200 091 o I

o, wot lnterastad . . . . . 2 (Continue co Saction IV)

ni’ sii ’“ui.....‘.’

(It working, f111 eut Secclans 11, IV),
J3P sot work:as, 411 evt Secriens 111, V).

3]
)

I11. QUESTIONS 1P WOT VORKINC
1'a net wurking sov, Wut have bad & Job: 1

Where asd Tor hov longl— — — _

a)

IV. CARZZR INYORMATION
What prodlens ¢o you fuce In Keeping & Job of atarting & carser?
(theck a3 mary s you'd like)
ave & pcor schenl strendance recerd.
SN80t Tend oF writs well., )
® 8ot knov what hind of werk I zaa de:
®ot bnov vhat 1 want te do.
ve trauble finding eut ebout Jobs.

do_rot _knev hev ts epply and 1111 eut applications.

{ |

%\ﬂ ~n

g

o 1 Dave trouble seating work codes such ss dtess, sppesrence, o

1 4o mst knov hov to intetviev well,

I doa't think thare sre o4 Jobe out there:

fars, and glace the cereer sunber fa the Mlanks belev.

3st choteq, 2%¢ chofee 3rd chotee

DEOY AnALs aiiaa

) Selrer the threo careers you are Bost Iatersated im frem the Lot o8 the back of the




Page 2

SKILLED TRADES ARTS & COMMNICATION
1. Afr coﬂuxoaia;[!’g(gguuuu S&. Brosdcasting/Radto/TV
2. Auto wrchanics/Service $5. Dramstics/Theater
3. &iation Fechanics $6. Yaohios Desigm
&. HRocze Yconomice 57. Isterisr Decowstion
5. Butcher 58. Jewelry/Cemoliogy
6. CINm!uBn;leerBu 3%. Journsltesfiviter
7. Carpentry 60: Nodeling/Fashioce
8. Heavy Conscriction 6l. Meic.
9. Dressuaking/Tailoring 62; Psinrieg/Drevisg
10. Electrician _ 63. Sculpture
11 tlec!rcalggf@dggﬁ Repair 64. Commercial art
12. Hair Scylieg Barder/Coszetology 5. Audiovisual
13. Mactinfst/To5l & Diezaker 66. Commurications/Ielepbose
1&. Masoory 87 Draftid;’Mecharical Drawing
15. Patering (Nouse) 63. TPhetoprephy
6. Musbing 69. Pristing/Craphic Arte
17. Sheetsets) Worker -
1. veldimg B PURLIC & SOCIAL SERVICE
13. Cpholstering S
20. Screeying 70. Religion/Religiocus ud.

o 11 Pire/Rascue Servicw
BUSINTSS AND COMMERCE 72. Governzental Service
o 1’. Lav _
21. Accounting 7é. Librerfem
22, advertizing/Public Xalaticus 75. Rilfcery/Armed Porcas
2). Banking/Bookkeeping 26. Police/isv Rafortemest
24. NRotel/Motel Managemest 77. Socisl Jorker
25. losurence @ 78. Tasching’Sedosl u-!u.ﬁ
26. Mazagenrent/Zusicess 7%. TYouth Leadership/Service
2;: Productioz/+anufacturing 80. 2acrestica Work
2, Personrel Aizinistrezion 81 Ox11d Core
25. Purclastog/Murkecing/Salas 82. Coxxuaity Service
30. ®eal Estete 8). CUrbas Planmar
Ji. BRestsutsnt Macagement L
3. Sales-titall SCIENCS S EZMCINERR. NG
33, Secreierial/Steacgrephy . L
3. Stockbroker/ltvestcents 84. Architecture
35. Transportetican #3; Astronosy S
36. Trsvel agest 86, Biolozy/Biochentstry

8. Chemtstry/Rzasarch
BEALTH SrRvicEs 88. Iuvironoental Science
83, Rogineering

3. Dietitian 9. Caclogy
38. Dental Techrizgan 91. Matlesstice/Stetistice
3. Destlscry 2. Matesrology
40. Hz2epltsl Aeinfstration 9. Oceancgripny
41. Medicine/PNysiclas 4. Marioe Riology
42. Melicel Tecknicisn/X-Ray 95. Phupstzs
43. Nuseing 96. 2solugy
&4; Pharmaey @00 97; Botany
45, Paytholos /Psychiatry 98, cology
&6. Phystcai rersples —
47, Veterinery Medicise oTIZR
DATA PRGCTSRINS _99. Aviagton/hicatens
o 100. Zvistion/Pijot
49, Ternirc', dats cotry opsrster 101, Parsing/agriculcure
30. lostruasrt Technician 102; rleriet/Berticulture
31 Computer Operster 10). Porestry/Concsrvaties
32, Ceiycter Progremmer 104, Lasdazaping/Cardaning
53. Date Base anelyst

BEST cony AT
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