
ED 245 010 UD 023 190

AUTHOR Hargroves, Jeannette S.
TITLE The School-to-Work Transition of Inner-City Youth: A

Case Study of Boston.
INSTITUTION Federal Reserve Bank of Boston, Mass.
PUB DATE 84
NOTE 62p.; Paper presented at the annual meeting of the

American Educational Research Association (New
Orleans, LA, April 24, 1984); For a related document,
see UD 023 591.

PUB TYPE Statistical Data (110) -- Reports -
Research /Technical (143) -- Speeches/Conference
Papers (150)

EDRS PRICE MF01/PC03 Plus Postage.
DESCRIPTORS Black Youth; *Education Work Relationship;

*Employment Opportunities; Graduate Surveys; *High
School Graduates; *High Schools; Hispanic Americans;
Institutional Characteristics; *Racial Differences;
Sax Differences; Unemployment; Whites; *Youth
Employment

IDENTIFIERS *Massachusetts (Boston)

ABSTRACT
The employment problems that urban youth face in the

transition from school to work are many. The Boston Public School
youth employment data and analyses presented in this report are taken
from two surveys--one given to high schools students in the spring of
1982, and the second given to graduates of the Boston Public School
Class of 1982, seven months after graduation. Findings show that
Boston's in-school youth have a much higher employment rate and lower
employment/population ratio than that of the nation and the
Northeast. Boston student data, like national statistics, show a
large gap between races. Unemployment rates differed as much as 60
percentage points among Boston's high school's; the most achievement
oriented schools had the highest employment rates. Boston Public
School 1982 graduates had a slightly lower unemployment rate than
that of the nation, and the gap between races was less pronounced.
Both surveys chow that Blacks and Hispanics who were
working--particularly Black females--found their jobs through school
more often than did Nhites. Data also show that onehalf of graduate
respondents had the same job they had while in high school. Numerous
graphs and tables present data by race, school, employment, type of
employer, length of job, source of job, and attitude toward work
obstacles. (Author/GC)

aaaamaaaaaaaaaaaaaaqtaaaaaaaststaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaaa
* Reproductions supplied by EMS are the best that can be made a

a from the original document, a

aaaaaaa******aaaattaaaaaeit*************************aaaaaaaaaaaaaaaaaaaaa



THE SCHOOL-TO-WORK 114.. Mos OF WER-CITT YOUTH.:
A CASE ;Oilnit OF BOSTOg

-PERMISSION TO REPRODUC_E_THIS
MATERIAL HAS BEEN GRANTED BY

C-tie.*

TO THE_THE EDUCATIONALR1SDURCES
INFORMATION CENTER (EFNC)"

040V.arantot wucATIoN
NATIONAL tftstituri_of toucAN0/4

EDUCATONAL RESOURCES iNfORNIATION
aNnoltotici

ANs dor-ir/wolf Me been repeorho,ed as

reclvel horn the ['rebut, 0, 0,5Ingrthon

rjr.cpnenn9 tt
Minor cherva have boom micle to ...mown

fOrp.OWNWI[ItMW

PrAnt, va,.. 0. (4,10000% flat0.1 .0 II..., .1.A.`r

meet rhl. not necessent reposer,' offir iai NIE

povon Or polorry

jtannette Rirgroves
Research and Community Affairs
Federal Reserve Bank of Boston
Boston, Masaachugetts

Paper presented at the Annual Meeting, Anerican Educational Research Association,
New Orleans, Ia., April 24, 1980:



*

THE SCH001-TO-WORK TPANSITM WER-CITY YOUTH:

A CASE STUDY O

The employment problems that urban youth face in the trarititibh froth

school -to -work are many. The Boiton PUblic School yoUth employment data and

analyses presented in this report are taken from two surveyo, one given to

high school students in the spring of 1982 and the secohdi/given to gtWoatet

of the Boston Public SchoOl Class of i982 seven months after graduation. The

findings show that Boston's in-school youth have a nuch higher imeiployment

rate and lower employment population ratio than tat of the nation and the

Northeast. Boston student data., like national statistics, show 4 large gap

between races. Unemployment rates differed as such as 60 percentage points

among Boston's high schools; the most achievement oriented sehools had the

highest employment rates; BOstcin Public School 1982 graduates had a slightly

lower unemployment rate than that of the nation and the gap, between races was

less pronou ced.

Both surveys show that blacks and Hispanics who were workihg found their

jobs through school more often than whites, particularly black females. The

data also show that one-half of graduate respondents had the same job they had

while in high School. Numerous graphs and tables present data by rate,

ithool, unemployment, type of employer, length of job, source Of job, And

attitude toward work obstacles, etc.
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1: INTRODUCTION

For many American teenagers; the move from full-time schoo/ to full-time

work does not come .lasy For youth from poor inner-elty neighborhoods,

particularll minority, the transition is Often non-existent. In 1982

one-quarter of high school graduates were unemployed; Of those not enrolled

In college, three out of five Uacks were jobless, compared with one out of

five whites. In addition, over two-fifths of high school dropouts were

unemployed.

Teenage unemployment rates do no count the many young people,

particularly blacks, who hare left the labor force. The deterioration of

labor force participation rates and employmentlpopulation ratios of black

teens over the 11.7.st few years has been extraordinarily severe. In 1983, three

out of five white teenagers were in the labor force compared with less than

two out of five blacks. In that same year, looking, at the population as a

whole; 45 percent of white teenagers were employed) compared with only 19

percent of blacks. 2

The roots of unemployment are many. Young people often lack: basic

Information about the local labor market--how and where one finds work. Puny

lack the basic skills and educational experiences that prepare them for work.

Youth from poor homes lack the network of employed parents and relatives that

ease the transition from school-to-vork. And employers filling entry-level

blots often fail to understand young people of high school age, perticulorly

those who are poor.

=111
1Burcau of Labor Statistics) NEWS, U.S. Dept. of Labor, Washington,

D.C.) April 12, 1980.

2 Sum, Andrew and Simpson, Paul orwor Posltion-ot
America's Teenagerst Implications for National Youth Emp oyment and Training
Policies, tenter for Labor Market Studies, Northeastern University 1983;



INTRODUCtION (continued)

The recent educational reports have brought much needed Attention to the

American high school And the issue of academic excellence. The oncern*

however, has overshadowed the need:: of poor urban youth. The reality of

inner-city schools it that and learning must b._ linked. For many young

peoplei schools must be a way to economic reward. They must see the payoff

for gang, to school: For some,* overaged and veterans of failure* the job is

the carrOt aesin t dropping out.

71be current discussion highlights the need to clarify the purpose of high

school education. Balancing the needs of youth against the shrinking

rosouices of schools is not easy. But that discussion must recognize the

40*r/orating employment realities of inner-city youth. In the end* how many

attend school is equally As important as reading score percentiles.

In 1982* Boston recognized the failure of its schools to create the

school-to-work bridge. Since that time; the Boston School Department* city

government, business, universities* cultural and community orgrAzations have

organized a ajor effort known as the Boston Compact* to build the job-school

connection. Through a written agreement with the school system* the business

and university community have agreed to increase each year the number of

graduates employed or enrolled in higher education* provided that young

graduates meet entry-level qualifications.

Acting for the schools* School Superintendent Robert Spillane has agreed

to measurable long-terin performance objectives for the high schools and to

hold himself* teachers* principals* and administrators publicly responsible

for meeting the goal that by 1986 all graduates meet minimum competency

standards in reading and math skills. The business leadership has committed

themselves to priority hiring* agreeing to hire 400 June 1983 high school

graduates In permanent jobs and to expand that number to 1,000 within an

0



INTRODUCTION (continued)
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additional two years. The consensus is that if students are being asked to

meet new; rigor standards, businesses have to show that the hard work will

pay off.

Measuring and improving private sector employment of graduates tequire,l,

baseline data and information on how the market works locally. In the past,

no information has been collected on the employment status of young people;

both those in school and recent gra duates. As a result, two surveys were

conducted in 1982 and 1983. The first; given in the spring of 1982, WAS an

employment survey of Boston Public Schools 9-11th grade Stdetitt. The second;

a telephone survey; was a follow-up study on graduates of the Class of 1982;

seven months after graduation. MIS paper describes the findings from these

two studies and is a small first step toward understanding the problems Boston

young people face in the school-to-work transition.

Se-Clot I of this study presents a descriptive summary of the two surveys.

Section II "Discussion looks at the employment rates thud employment patterns

of Boston's students and graduates in comparison With those across the

country. Section III deteribes each survey method. Section IV presents the

results of each of the surveys.

7



I. EXEccatvt. SUMMARY

This report describes the youth employment status of Boston high school

students and graduates in 1982, based on two surveys. The first surveyed

students in gradeS 9-11.3 age 16 and over; and findings are based on a

respondent sample of 4;136 students (27 percent of the 9-12th grade school

population). The second surveyed the Boston Public Schools' Class of 1982

seven months after graduation and findings are based on a respondent saMpli of

approximately 10 percent of graduates. The major objective of both surreys Was

to establish baseline data and to understand the employment problems of

Boston's young people.

PART A: 1982 BOSTON PUBLIC SCHOOL-YOUTE_EMPLOYHTM_SURVa

Employment o Thirty-eight percent of students in the labor force4 were

Rates employed part-time. Sixty-two percent were unemployed (not
working; but looking).

o White students had a ouch_ higher employment rate than

minority students* The white employment rate at 55 percent
war 26 percentage points higher that that of blocks (29
percent); and 24 points higher than fhat of Hispanics (31
percent).

o ftployment rates differed widely among high schools; Boston

:nigh; a work- study program, h.4d the- highest employment rate

(68 percent). The three exam schools5had employment
rates ranging from 40 percent to over 67 percent. In

contrast; the employment rates of magnet schools6 ranged

from 29 percent to 40 percent. These rates were slightly

higher than those Of the district schoolsi7 the majority
of which fell between 20 percent and 30 percent.

3 The 12th grade was omitted from the sample_btcause their school year
was unofficially over at the time the questionnaire was given.

4kdefinition of the labor force is given under Section IV. Methodai

page 14.

5Examination Schoolsenrollment determined by examination.

6Hagnet Schoolsenrollment open to all studentis in the city.

7District Schoolsenrollment based on residence in district.



EXECUTIVE-SHHMARY (continued)

Eaployment Patterns of linie:ng Students

Approximately one-third of the Working 'students had been at
their present_jobs for sore than year. Two4iftht had
held their jobs from _3 to 1 months, and the reining
one-quarter, less than three months.

Eighty-two percent of working studetite Were employed in the
private sector; I8 percent in public or nonprofit agencies.
Whites were more frequently employed is the private sector
thin blacks (89 percent and 74 perent respectively).

Approximately one-third of the Working students had two or
more previous jobs, and one-third had one previous job; The
remaining one-third_of employed students had no work
experience before their current job.

Approximately three-qus:ters of the employed Students found
their present jobs through 'friends, relative*, or on their
own. Schools provided help in finding only one-fifth of the
jobs. However, Hispanics and black, found their jobs
through school more often than whites.

stoaett Attitudes About Work and Careers

Students reported that their major-problems in finding and
keeping jobs_wererelsted to `trouble finding out about
jobs," "knowing what I want to doi"' or 'knowing what kind of
vork can-do." Only &small number saw poor basic skills;
poor attendance* or lack of Job bunting techniques as
Obitacles to f;xiding Work. Of the small fraction of
students who identified their reading/writing skills as
problems, over 50 percent had English as a second langnege.

PART 8: Boston-Public_SchoolsClus-of 1982: A FialloW"U- %me,

What Graduates Over oite-quatter of 1982 respondent, sre t cinlrr roughly
Are 'Doing one-half are going to schooli (vmd Of remainder 0'9z looklag

for Work, unable to worki d» the maitaryi 4r is special
programs. 8

8findings on the_ educational patterni a 1982 graduate* are diecuUtd in
an euller report: Boston Public Schools: Clue-of-1982, A Follow-Up Studi.,
October 1983.



EXECUTIVESUMMARYlcontinued)

Unemployment
Rates

Graduate
Working
Patterns

The respondent unemployment rate in January of 1983 was 20
percent:_ blacksaispanits. 26 percent; whites. 17 percent;
Asians; 0 percent.

The unemployment rate varied considerably between exam
school respondents (5'percent) and magnet/district
respondents 424 percent).

Over two-thirds of employed respondents are in retail trade
oL services, with large differences between races.

Approximately 70 percent of employed black female
respondents are in service related jobs with 24 percent in
retail trade and finance/insurance. Sixty percent of
employed -white female- respondents are in retail trade and
finance/insurance With only_20 percent in services. The
difference between black and white sullen is less dramatic.9

Oee-half ,of employed respondents are currently at jobs they
Started while to high school.

Roughly three- quarters of employed respondents found jobs
through relatives. friends. or on their own with large
differentes among races and by sex.

White mole. black male. and white female respondents found
jobs on their own two and a hef times acre often than black
female respondents.

Almoet half of working black females found theft jobs
through school.

TO-thirds of working respondentt expect to stay at their
jobs for more thin a year.

9Beeause of the small number -of Riepaniti in the surveyi discussions
about the group are generally omitted; and the group is included in "other"
for race in the appendix tables.
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III. DISCUSSION

Empiny*int rates of Bbston's higtLschnoI students.

The tendency for high school students to work has become increasingly

prevalent; National data show over one-half of high school sophomores and

seniors were working in 1980. In comparison; Boston's 1982 surves, showed that

less tha'n two-fifths of students In the 9th to 11th grades were vorkliig (Table

la).

Utile la

DIPLOYMENT/FOKTATION RATIOS OF E.S. BICH SCHOOL STODENTS (Spring 1980)

AND BOSTON KGB SCHOOL STUDENTS tSpring 1982) Sy Aa

Eiploymint/Population Ratio
U.S. High School Students

tbiton 9-11 Credo Students

Total 16 17 18 19

51.8 44.8 61.4 64.0

36.5 29.7 44.8 384 31;8

Source: National Center Or Educational Stitiitit*: YOUth Ekployment during
High Schooli Springi 1980; baton Nigh School StOdint Eaployoast
Survey Springy 1982.

tikewite; * comparison of the unemployment kites of sophomores in the

Northeast in 1980 Compared with Boston (1982) shows again that Boston's rates

are over 75 percentage points higher Table lb).



DISCUSSION (continued)

8

Tab] lb

UNEM2LOWENT RATES PFt.S. MIR POPULATION, AGE 16-19 lAbogt 1982),
SOPHOMORE STUDENTS 1i NORTHEAST (Spring 1980. _

AIM BOSTON PUBLIC SCHOOL SOMMORE STUDENTS (Spring 2982) BY RACE

*cal Mack White Hispaidic

U.S.- Pop, 242 522 212
Age 16-19
(1982)

StiphOnores 242 512 382 222
NCYrtheast
(19803

k

Bostdh 692 762 $32 562
(1982)

Source: Bureau of Labor Statiatia Monthly elesPress_Rse. August 1982.
National Center for Educational Statistics:- Youth Employment during
High School, Spring -1980; Boston High School Student Enployment
Survey; Spring, 1982.

Boston data, like national figures, show a large gap between races; The

unemployment rate for Boston's black 9-I1th grade students is twice that of

WhiteS, a gap similar to that shown by BLS (Bureau of Labor Statistics) data

on 16 -19 year alders nationuide A comparison of Boston and national figures

illustrates the growing employment problems of young people in inter cities;

pattitulatly among black and Hispanics teens

In Boston, student employment rates among schools differed greatly; The

data showed that thtide most likely to be working while In high school were

those attending the system's prestigious and academically excellent exam high

tChoola. The three exam schools had employment rates rangitg from 40 percent

to over 61 percent, in contrast to magnet and district schools which ranged

from 20 percent to 40 percents The large differences among high schools

underlines the need for job -study connections in particular schools and



DISCUSSION (continued)

9

contradicts the frequent assumption that time spent worktng during high school

detracts from the more important task of learning.

The f-illow-up study of Boston Public :lthool graduates of the Class of

1982, conducted seven months after graduation, showed that roughly one-half

are enrolled in higher education, a rate similar to that for young people in

inner cities across the country.
10

The graduate respondent unemployment

rate in January of 1983 was 20 percent: blacks/Hispanics, 26 percent; whites,

17 percent; Asians, 0 percentill

Unlike Boston high school students, the Boston graduate employment rates,

compared with national rates, show Boston compares favorably. National data

on the labor status of 1982 high school graduates not enrolled in college show

a slightly higher unemployment rate for the population than for our Boston

graduates. The national rate for blacks was almost twice as high as the

Boston rate (Table 2).
TABLE 2

UMEMPLOMENT RATES OF 1982 U.S. HIGH SCHOOL GRADUATES FROM CLASS OF_1982
WHO DID NOT ENROLL IN COLLEGE AND BOSTON PUBLIC SCHOOL CLASS OF 1982

GRADUATE SAMPLE WHO DID NOT ENROLL IN COLLEGE BY RACE

Total White Black

U.S. High School Graduates
Class of 1982
Not Enrolled In College 26.3 21.L 58.0

Boston Public School High School
Graduate Sample Class of 1982
Not Enrolled In College 20.7 19.1 22.5

Source: U.S. Bureau of Labor Statistics Press Release, 'Student Labor Force
Continues to Decline;" April 1983.

1°More detailed discussion about the findings are discussed in an
earlier report--Hargroves, Jeannette, Boston Public Schools: Class of 1982, A
FolloW-up Study, Federal Reserve Bank of Boston, October 1983:

11The graduate labor force included students working, those not working
but looking, those going to school and working, and those going to school and
looking for work.

13



DISCUSSION tcont inued)
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The employment success of Boston graduates may partially reflect the

growth in the New England economy as a whole; Over the oast several years'

Boston's unemployment rates have, in gentralb been liWer thin those of the

rest of the nation. The data, hoWei4r, may be misleading. Is the black youth

unemployment rate low because black youth are choosing to go to school when

th4 find jobs? In the follow-up survey, graduates going on to higher

education only not working at the same time were not included in the graduate

labor force. Boston has an abundante of educational institutions and a highly

developed public education system. The survey did not ask graduates enrolled

in post Secondary education why they were going to school. The data show that

41 percent of whites enrolled in college were also working at the same time

versus 32 percent of blaCkS. Going to school may for blacks and Hispanics be

a stop gap, when work can not be found. More research is needed on the

reasons why young people enroll in higher education;

Employment rates tell us little about the quality of jobs or how a current

job relates to one's aspitationt. It is troubling that over half of working

graduates had the same job they had in high school. These jobs are most likely

minimum wage jobs with little upward mobility. Neither study asked students

already employed if they were looking for another job at the same time. We

did not ask about their future plans; consequehtlyi we do not understand the

size of the gap between where they are and where students want to be.

Subsequent surveys of gra-dilates need to provide more information about wages,

quality of jobs, and student aspirations.

Youth_Employment_Patterms

One component of youth unemployment is the limited access to jobs.

Children of unemployed parents and friendS in neighborhoods with little

economic development have few handles on finding work. Both surveys showed

14



DISCUSSION (continued)
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that three-quarters of students and graduates found their jobs through

friends, relatives, or on their own. In both studies, the blacks and

Hispanics who where working found their jobs through school more often than

whites.

In the student employment survey, 22 percent of blacks and 37 percent of

Hispanics found their jobs through school compared wit 15 percept of whites

In the graduate follow-up survey, white and black male and white female

respondents found jobs on their own two and a half times more often than blaCk

female respondents. Almost half of working black females found their jobs

through school.

In Boston, major efforts are being made to develop youth jobs with

Boston's private sector. In general it is believed that students age 16-19

change jobs frequently. Employers are often reluctant to train young people

whose lives are In transition. In both surveys, however, students' length of

time on the job was longer than one might expect. In the student employment

survey, approximately one-third of the working students had been at their

present jobs for more than one year. Two-fifths had held their jobs from 3 to

12 months.

In the graduate follow-up survey, seven months after graduation, one-half

of employed respondents were at jobs they had started while in high school.

This lack of movement may Ne caused by graduates' lack of skills which limits

their mobility or by a scarcity of jobs in January 1982 which caused young

people to hold on to jobs longer. Regardless of the reason, the data suggest

employers benefit from training high school students.

A major concern of employers today is the poor reading and writing skills

of young people. In the student survey, respondents were asked what
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DISCUSSION (continued)

problems they faced in keeping a job or starting a career. Very Zew selected

"cannot read or write well," although it was the second of nine multiple

choices. This sample may be biased in terms of reading levels since student&

with reading skills were able to fill out the questionnaire. Yet one wondell

to what extent teachers' expectattOni differ from that of employers.

This study discusses thk:00010yteent picture of high school students and

graduates only. Ai a result, the employment rates are significantly better

than for young people as A whole. In Boston, it is estimated that over 40

percent of public school students leave school prior to graduation. The 1980

census data showed that in Boston there were over 3,000 unemployed high school

dropoUti age 16=19. Nationally only one-half of black dropouts and two-thirds

Of White dropouts are counted in the labor force and large numbers of these

are unemployed. Solutions to ease the inner city SChool=Work transition must

include the many that have dropped out of the educational institution.
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III. METHODS

PART A ;O O. .1; -.if OUTHEMPLOMIENTSURVEY

Subjects: The results of this study were based on a sample of 4.136

respondents. 27 percent of Boston Public Schools' 9 -11th grade population over

16 (respondents under age 16 were excluded from the sample because of the age

16 work law requirement).

The racial composition of the sample was black, 46 percent; white, 31

percent; Hispanic. 11 percent; Asian; 7 percent; other, 5 percent. These

percentages closely reflected that of the total school population.
12

The

group was 50 percent male and 50 percent female.
13

Procedure: This survey was conducted through a one-page questionnaire even

to 9-11th grade students on two consecutive days in May, 2Q 2. English or

homeroom teachers administered the form.

Questionnaire: The survey. a multiple choice questionnaire (Appendix B), was

available fin English and Spanish. Subjects were asked about their current and

past employment. as well as; social characteristics. Those who were working

were asked where they worked, type of employer, length of time of employment,

and how they had found their job. Im addition, students were asked to

identify the problems they faced in keeping a job or starting a career and

their three top career choices.

I2Boston Public High School enrollment by race for June 1982 was_48
percent blaCk; 32 percent, white; 14 percent. Hispanic; 6 percent ASian and
other.

"Boston Public High School enroliMent by sex June. 1982, was male--52
percent; female --48 percent.



METHODS (contitu2fILI
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Terminology: The official Bureau of Lebo?* Statistics (BLS) employment rate is

determined by dividing the number of peoplewith jobs by the nuMber in the

labor force. The BLS includes in the labot forte only thole who report taking

some positive steps to seek Work in the past month. Those who say they would

like a job but have not looked for work are classified as diitOureged"

workers and nct included in the labor forte;

In this survey students were asked "Are you working now?" with three

choices: (1) yes, (2) no, not interested, (3) no, but looking. The

questionnaire did not ask what specific stepsi if any, were taken to look for

work in the past month. Those who said they were not interested in working

were excluded from the labor force.

Enployment Is defined by the BLS as those who worked one hour or more for

wages or salary during the reference week; 14
In this study; youth were

considered employed if they were working part-time at the time the question

naire was administered. Only those who Were working at the time of this

survey were counted as employed. Youth intending to work during the summer

were not counted as presently employed.

The BLS also counts as employed indielda616 who did 15 hours or more
of unpaid work in a family Wetness or farm.
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PART B: BOSTON PUBLIC SCHOOLS CLASS OF 1982: A Foncs,-uHP _sumy

Subiscts: The subjects for Oita study were ran:nmly selected from the 1982

gradquing class of the Boston public Se,lols. The original sample numbered

505 students, 15 percent of the 1982 class of 3,317 students. The results of

this study are based on the responses of 309 graduates, 9.3 percent of the

graduating class.

Procedure: A letter explaining the purpose and method of the survey was sent

to each subject. The Boston Public Schools' Student Advisory Council, made up

of elected student leaders from each of the high schools, and School

Volunteers of Boston conducted the interviews by telephone in December 1982

and January 1983. If a subject was not living in the Boston area, the

questionnaire was given to the graduate's parent or guardian. If a graduate

had no phone, an abbreviated questionnaire was sent to the home.

Questionnaire: The survey was based on a multiple choice questionnaire

(Appendix B) that took approximately five minutes to administer.

interviews were conducted in English or Spatilsh

Subjects were asked what they were doing at the time the survey was con-

duCted. If the subject was attending school, questions were asked about the

amount of school time, type of school and school program, and when the deci-

sion to attend school was made. Working subjects were asked for information

about their jobs, when they had started, how they had found their work and if

they planned to stay. If subjects were looking for work, they were questioned

about the amount of time they wanted to work and their job histories since

graduation.

19
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Respondents: In this sample survey, the characteristics of the subjects

differ somewhat from those of the graduates as a whole. Table 3 compares tht

total graduating class and the survey respondents by race, sex, and school

category (examinatiovi, magnet, or district). The survey sample had a higher

proportion of whites and /Wiens and ftWer blacks and Hispanics than the total

class had. The differeete by race was statistically significant.

Whilt Hispanic students accounted for 9 percent of the graduating tlast,

respondents numbered only 4 percent (13 students). BetaUit of thii small

number, Hispanic data are included in "other" for race in most sections and

discussions about the group are omitted.

TABLE 3

CLASS OF 1982:

TOTAL POPULATION AND SURVEY RESPONDENTS
BY RACE, SEX, SCHOOL TYPE

TOTAL

POPULATION
SURVEY

RESPONDENTS
RACE No, 2 No, 2

Slack 1524 46 122 40
Whit. 1178 36 140 45
Asiwn 2A7 7 79 4

Hispanic _ 301 9 23 4
Amer, Indian/Other 72 2 5 2

TOTAL 3317 100 309 100

SEX

Males 1634 49 175 57
Females 1683 51 134 43

TOTAL 3317 100 309 100

SCHOOL TYPE

EMS* 641 19 76 24
Magnet 1054 32 _95 31
District 1618 49 138 45

TOTAL 3313 100 309 100

2



METHODS(--continue )

The second difference in the sample wax; the predominance of males, par

ticularly white and Asian males. Although the graduating class was almost

half male, the white respondents were 62 percent male, the Atian respondents

66 percent male. In contrast, the black group had a fairly equal male/female

. The difference by sex between the sample anG population was also

statistically 6iisairiant

The reasons for the male/female sample difference are hard to determine.

The 14 people who refused to respond were equally divided between males and

females thus dispelling the notion that females are less cooperative with

tele:hone surveys than males. One possible explanation is that married women

change their names and move, making followup more difficult.

One other sample difference should be noted. The sample had a larger

percentage of exam school students (24 percent) than the graduating class (19

percent, Table 4). The di'ference, however, was not statistically significant

at a .01 level of confidence.



METHODS (continued)

1 ft

TULE 4

CLASS OF 1982:

SURVEY .ZSPONDLNTS
TOTAL POPULATION AO

XI HI 1 SCHOOL

Total
Population

SA-vey
Resp.A4ents

High School moo« r ho. t
Exam

Boston Lattn Academy 103 3 16 _6
Roston Latin School 283 $ 36 12
Boston Technical 255 1 22 7
SUBTOTAL 641 19 76 24

Magnet

Boston High School III 3 8 3
Copley &quart High 114 4 _9 _3
English High School _ - 352 II 32 10
Madison Park -High- School 369 11 36 12
mario Vmana School 108 _3 10 -3
SUBTOTAL 1054 32 95 31

District

Brighton High School 195 6 18 6
J. E. Burke High School 117 4 4 1

Char/estown High School 167 5 21 7
Dorchester High School_ 163 5 16 5
East Boston High School 197 6 22 7
Ride Park Righ School 220 7 22 7

Jamaica Plain_Righ_School 201 6 11 4
South BOston High Sthool 143 4 7 2

Wilt Roxbury High School 213 6 15 5
Other__ _ 1 _1

SUBTOTAL 1618 49 138 45

TOTAL 3313 309

Nonrespomients: Roughly three-fifths of the randomly selected scbjects

completed the questionnaire. Most of the others could not be reached. Only 3

percent refused to answer. Table 5 shows the reasons for notireeponses.
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METHODS (ContinueA)

TAnt S

REASONS FOR NONRtSPONSE

No.
'-------"--7-2

Unable to Beath* 166 13
Iteifuwaln 14 1
Langvage Barrier . 12 2
Not Graduates 4 1

Subtotal 196 39

**sponse' 309 61

TOTAL 595

e.....
100

2

*Category inolOdes: wowed, no forwarding nddrcsa 16
wrong number/ igned 50
no photon 29
no annver 7

Nonresponse Bias: This study is. based on the responses of bp percent of the

sample' In any survey, nontesponse hitt 1.0 a toneern. Because of the large

-tentage of nonrespondenti in thii Stay (40 percent), several steps were

taken to address this problem'

First, to correct for the underrepreaentettbd Of bliCks and Risponits and

magnet/district school student*, we baled the survey results on weighted com-

putations where appropriate to reflect the racial composition and stb001 type

of the true populatica. Second, toe loorempted to determine Whether itUde/As in

the nonrespondint group differed from those In the retftitident group In eny way

that would affect their ability to aOcteed in fliidint'i eaOloyment or going on
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AETHODS-Icontinue&

to higher education. Ifs: for examplei the socio- economic level of the respon-

deas were higher than that of the MOntespondentsi the survey results on em-

ployment rates and educational status would likely be biased upwardi, because

ttudente in a higher' Socio-econom'c level are more likely to have better

opportunities Tor employment and higher 44ntation; One measure of socio

ecohOmic status is whether the student's faMtlio N4d 4 gieni. Wenty-five

percent of nonrespondents did not bete Obonii While only fogr percent of

respondents were Withd4t phonics. This Indicates that the survey restate are

biased upward to some extent due to notiti,6econonic differences between

respondents and nonrespon4ettiG

Two othAr indicators of future school and employment success are high

sehCool absentee rates and grade averages. A comparison of these measures 6Or

respondents and nonreepondents showed little different* (Table 6). Thit

indicatms that differences betwee respondents and nonreepondenta are less

severe than tha evidence concerning socio-economic level alone suggests;

In sumlearyi althOUgh the slightly higWer socio-economic level of rettpOn

dente ('evident from the no phone group) causes some upward bias; the bias dOes

not appear to be extreme.

SAHLI 6

Ca= POIKX t4WEAtt DAYS ASSENT ,OF RESPOSDENTS AND MONRESPONDESTS IV

1.41-1982 SCHOOL TEAM

....m.:11.7"....,

So4iiJe4,044

Vonvespaneteste

Polist--kserap

2.5 19

2.4 22

imer.o..,mgm.r
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V. RESULTS

PART At 1982 BOSTON PUBLIC SCHOOL YOUTH EMPLOYMENT SURVEY

Findings are based on the survey of Boston Public School 9-11th grade
students, age 16 and over, in May 1982;

1; STUDENT UNEMPLOYMENT RATES

o CLOSE TO THREE=FIFTHS OF THE 9-11TH GRADE STUDENT RESPONDENTS WERE NOT
WORKING IN MAY OF 1982.

The unemployment rate for white respondents was 45 percent, whereas 71

percent of black youth and 69 percent of Hispanic youth in the labor force

found themselves jobless; roughly a 25 percentage point difference. Asian and

"other" students had a slightly lower unemployment rate than other minorities

(Chart 1);

Percent
10D
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40

Chart 1

Unemployment Rates of
Students by Race, May 1982
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o THE YOUTH UNEMPLOYMENT RATE AMONG SCHOOLS RANGED FROM 32 to 80 PERCENT;

The three examination schools--Boston Latin School, Boston Latin Academy,

and Boston Technical High School--had unemployment rates ranging from 33

percent to 60 pertent;15 Boaton High, a work study Program, had a 32

percent unemployment rate. In contrast, magnet and district schools had

unemployment Fates of 55 percent or above (Chart 2) With district schools

slightly higher than magnet schools. Si* of the nine district schools had

unemployment rates over 70 percent.

Chart 2

Unemployment Rates of Students
by School Type (exam, magnet, district), May 1982

Percent
100

80-

60-

40

20

Exam Schools

Source: See Table A-2, Appendix

Magnet Schools District Schools

157be "exam schools- determine enrollment by examination. Boston Latin
School's sample included only 11th graders. The 76 percent employment rate of
Boston Latin's 11th grade was 18 percentage_points higher than the employment
rate of the city's 11th grade as a whole 09 percent).



RESULTS__(continued)_-
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o STUDENTS AGE 18 AND OVER SAD HIGHER UNEMPLOYMENT RATES THAN STUDENTS 16 AND
17.

As one might expect, the unemployment rate for 17 year olds was lower than

for students; age 16 (Chart 3). The unemployment rate for 18 year olds,

however, was higher than that of 17 year olds, and continued to rise fisr

students age 19 and 20. Most employment research shows that employment

increases with age. The higher joblessness of older in-school young people in

this study needs further research.

Pertent
100

80

60

4

20

Chart 3
Unemployment Rates of Students

by Age, May 1982

16 17 18 19 20

Api
Source: See Table A=3, AOOtridie



RESULTS (continued)
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2; STUDENT EMPLOYMEKT PATTERNS

o THREE=QUARTERS OF WORKING STUDENTS HELD THEIR PRESENT JOBS FOR MORE THAN
THREE MONTHS;

Onethim of employed students Worked for more than one year; 40 percent

held their present jobs for 3 to 12 months (Chart 4). The remaining quarter

were working for three months or less; The questionnaire's timing in M4

influenced the data to some extent, because by May students with schotil

related jobs had worked eight months. The data show, however, that the

majority of working teenagers stay With their jobs for more than a few months;

Chart 4

Length of Present Employment of Students

Persent

80

40-

20-

11-.3 menthe

Source: S.. Table A4. Appendix

3.12 months over 12 month'



RESULTS (continued)
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o MORE THAN FOUR-FIFTHS OF_WORKINC STUDENTS WERE EMPLOYEDIN THE PRIVATE
SECTOR VERSUS PUBLIC OR NON-PROFIT INSTITUTIONS.

Employed blacks and Hispanics were less likely than whites to be working

in private industry. Of those youth working in may 1982, 89 percent of

employed White youth were working in private indUStry, compared with 74

percent of black youth, 80 percent of Hispanic youth, and 82 percent of Asian

young people.

Chart 5

Employment of Students
in Private or Pub lic/NOn-profit motors by Race

Whig

Siturca: Uto Tabhi A.S. Apporsals

Hispanic Atitin

MIL

°that

Ps&lic/Nlon-prolit

P ivot*
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RESULTS (continued)
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o THREE-QUARTERS OF WORKING STUDENTS FOUNb THEIR FRESENT JOBS THROUGH FRIENDS,
RELATIVES, OR ON THEIR OWN.

The data show over three-quarters of working students found their present

jobs through friends, relatives, or on their own. Less than one-fifth foUnd

joos through their school. Community agencies were a source of lobs for only

two percent of the students.

Porto&
1001

80

60

40

Chart 6

Source of Present Job of Students

lothi* On Own
or Fr lond

Spurt,: Soo Tobio A-6. Appondix

Sao Cormtiwtitif
Agency



RESULTS (continuted)

It

o BLACK AND HISPANIC STUDENTS FIND JOBS THROUGH SCHOOL MORE OFTEN THAN WHITES.

Only 15 percent of whites found jobs through sChool, compared with 22

percent of blacks and 37 percent of Hispanics. Asian students, however, were

an exception; only 13 percent of their jobs resulted from school contacts.

The friends and relatiVes network were the source of jobs for the majority

of Asian and white students. In contrast, black and Hispanic youth found less

than Half of their jobs through friends and relatives.

Percent
100'

80

60

40

20

Chart 7

Source of Present Job of Students by Race

B - Black
W Whit.
H - Hispanic

A = Aiwa

W W H
Friend/Relative On Own School

Source: See Table A-6, Appendix
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RESULTS (continued)

3. STUDENTS' PERCEPTIONS ABOUT WORK OBSTACLES

o CLOSE TO HALF OF STU)ENTS VIEWED FINDING OUT ABOUT JOBS AND NOT KNOWING WHAT
THEY WANT TO DO AS MAJOR OBSTACLES TO EMPLOYMENT.

Students were asked; "What problems do you face in keeping a job or

starting a career?" Nine -problems' were presented on the form, with the

instruction, "Check as many as you'd like." Almost all of the students

selected more than one.

The two major obstacles to employment, have trouble finding out about

jobs" and "don't know what I want to do" were each selected by over 1,000

students, close to half of the respondents (Table 7). One-quarter of the

students selected don't know what kind of work I can do" or "don think

there are any jobs out there." These four choices pertain primarIA, c career

self assessment and information. In contrast, less OIL- 15 percent of the

students picked obstacles such as poor basic skills or school attendance, lack

Of knowledge abOut filling out applications, and trouble meeting work

requirements such as punctuality end dress cedes.
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TABLE 7,

BPS STUDENT RESTASES TO
EMPLOYMENT OBSTACLES

-Retpon7
.============ .=====,........m___.

Obstacles No.

2 of
dents (2,476)

Have trouble finding out about jobs 1,141 46

Do not know what I want to do 1,080 44

Do not know_vh4t kind of work I can do 611 25

Do not think there are any jobs_out there 593 24

Do not know how to interview well 384 16

Have a poor school attendance 357 14

Cannot read or write well 169 7

Do not know how to apply and fill
out applications 141 6

Have_trouble meeting work codes 90 4

such as dress, appearance, and time clo,:ks

TifneNI7IBER OE RESPONSES 44i,466*

*Percent column sums to over 100 percent because some students

selected more than one itemi

The survey format for responses to this question was ordered so that "poor

4,::mol attendance" and cannot tread or write well" were first and second on

the form. Few students in this sample, however, checked attendance and basic

skills as obstacles to employment. This sample may be biased in terms of

reading levels since students with reading skills were able to fill out the

questionnaire. Yet students' lack of concern does not match with that of

employers; who in survey after survey report atudInte basic reading, writing

and math skills fall far bkilow expected levels.

Only 169 students (7 pertant of respondents) way their poor reading and

writing skills as obstacles to employment. Although the number was small, the
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data show that the concerns of these stuBents were real; over half of this

group had English as a second language (Chart 8). Of the 4,136 students in

the sample, 20 percent of Atian Students-5 percent of Hispanics, and 6

percent "other' -- expressed concern, as compared with 2 percent of white and

black .yOUth.

Owl

Students Ma Perceive Bask Skills
as Employment Obstacle by Race

aL
Shock Whit*

Sourc*: Tobl* A7. Ap **Wilt

Hitpanit Alio* Other



RESULTS (continued)

FART-B:_BOSTONFUBLIC_SCHOOLS: CLASS OF 1982, A FOLLOW-UP SURVEY

Findings on Boston Public Schools' class of 1982 are based on a telephone
survey of approximately 10 percent of graduates seven months after
graduation.

1. GiLlUATE UbTMPLOYMENT RATES

o THE UNEMPLOYMENT RATE 'OF GRADUATE RESPONDENTS WAS 20 PERCENT; DIFFERENCES
EXISTED AMONG RACES AND EXAM AND MAGNET/DISTRICT SCHOOLS."

Blacks and Hispanics had a 26 percent unemployment rate; whites, 17 per-

cent; and Asians, 0 percent. Large differences existed among schools (Chart

9). The unemployment rate for exam school graduates WAS 5 percent; with

little difference among races. The unemployment rate for magnet/district

graduates vac 24 percent: 29 percent for blackshilspanlcsi 19 percent for

whites, and 0 percent for Asians.

Porcent
100

80

60

40

20

0

Chart 9

Unemployment Rates of 19 82 Gradutftes
by Race and High School Type

Bkock/Hisponic

W Whits

A Aram
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Exam

'<Airco: U. Tot)* Appiondix

II/14 W A

litognet/Distekt

16The unemployment rate for graduates Is calculated as the number who

were not working Lot looking for work divided by the number of people in the
labor fort'. Me labor force includes those who were working and those
looking fat work. It dtitiviint include the graduates who were going to school

only; in the nilicaryi Unable to work or those in special programs.
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RESULTS_ (continued)

o ONE-THIRD OF RESPONDENTS IN HIGHER EDUCATION WERE STUDYING AND WORKING AT
THE SAME TIME.

Of those at school, 36 percent were working while going to school, and 8

percent were looking for work while enrolled in school. The remaining were

attending school only (Table A-9, Appendix).

O ASIAN AND WHITE RESPONDENTS GOING TO SCHOOL HAD PART-TIME JOBS MORE OFTEN
THAN BLACKS.

Among those atteriding school, 41 percent of whites and 36 percent of

Asians were working, whereas less than one-third of blacks attending school

simultaneously had jobs (Chart 10). /his difference can most likely be

attrib.ited to the problem of minorities finding employment.

Pommom
100

8

60

40

chmi10

Woric Status of 1982 GroducVes
Enrolled in Higher Education by Race

Elea
W White
A Asian

W A $ W

Higher Id. Only Higher Ed.-Nrork

Source: See Table A9. Appendix

W A

Higher td./
Looking for Work
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2. GRADUATE EMPLOYMENT PATTERNS

o OVER TWO-THIRDS OF EMPLOYED RESPONDENTS WERE IN RETAIL TRADE AND SERVICES.

Approximately one-third of graduate glorkers were in retail trade (far

example, stores and eating places). Over two-fifths worked In services (for

example, hospitals; hotels, and private households). The remaining were

employed largely in finance/insurance, transportation; and manufacturing/

trade. A very small number were in government (Table A-100 Appendix).

o WHERE RESPONDENTS WORKED DIFFERED BETWEEN RACES, PARTICULARLY BETWEEN BLACK
AND WHITE FEMALES.

Close to 70 percent of black female workers were in service :Abs, with 24

percent in retail trade and financeansurance. In contrast, 60 percent of

white women workers were it retail trade and finance /insurance; with only

one-fifth in services (Chart 11).

100'

80-

60-

ego
Type of Work by Race and Sex

of 1982 Graduates

1M ; Slai,k Maim

WM-Whits kilo

If Block Fontois

WF ; Whit* frunols
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OM WM Of WM Wf 1110 VO IMMO OF WI IA WM If 11W ONI W WC

Retoll Trail~ Fisikvs. Wyk* vithenlont AWnAffrode TrOnspectOtWi

Won* kti Toblio A-10. Appendix
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The difference between white and black males was less dratiatie. In

retailing; the proportion of white males was alimOtt twice that of black males

and in the service area, white males had a slightly larger proportion of

jobs. In financeiintUtatiCii Minufacturingitradei and transportation they had

A smaller percentage of jobs than black males.

A comparison of white males and white females thOWed that about equal

percentages worked in retail tradti and a higher percentage of females worked

in finance /insurance while the opOeSite Was true of services.

A comparison of black Miles and females showed that a smaller proportion

of black fililes were employed in retail trade .'id a larger proportion were

employed in services, finance/insurance, and government.

o ONE-HALF OF WORKING RESPONDENTS WERE AT JOBS THEY STARTED WHILE IN HIGH
SCHOOL.

Roughly half of working respondents, 'With graduates working while going to

school and those working only; .-4ert working at their high school jobs. There

was little difference among races (Chart 12).

Chat 12

Tittle of Storting Present Job by Race
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o THREE-QUARTERS OF WORKING RESPONDENTS FOUND JOBS THROUGH FRIENDS AND
RELATIVES OR ON THEIR OWN.

Almost two-fifths of the sample of working graduates found their jobs

through relatives or friends. Almost one-third found their jobs on their own

and over one -fifth relied on school. Whites and Asians relied more heavily on

friends and relatives for getting a job than did blacks (Table A742i Appendix).

o HOW FEMALES FIND JOBS VARIED BETWEEN RACES.

In getting jobs on their owni white female workers were most successful

(44 percentji and black and white males were roughly equal (35 percent). In

contrasts the black female graduates found jobs on their own such less

frequently (15 percent). Almost half of black female workers found their jobs

through school, compared with 20 percent of black males and 10 percent of

white males and females (Chart 13).

Chan 13
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of 1982 Graduates
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TABLE_A71
EMPLOYMENT RATES OF BOSTON PUBLIC_SCHOOL

9=11TH GRADE STUDENT RESPONDENTS
BY RACE, MAY 1982

Employed Unemployed

Total in

Labor Force

Black 526 29 1,315 71 1,841
White 681 55 554 45 1,235

Hispanic 131 31 291 69 422

Asian 104 35 191 65 295
Other 66 35 121 65 187

TOTAL 1,508 38 2,472 62 3,980



TABLE A=9.

1982 EMPLOYMENT RATES OF BOSTON PUBLIC SCHOOL
9 -11TH GRADE STUDENT RESPONDENTS BY HIGH SCHOOL,

MAY 1982

Hi _h SChools
Employment
No.

UneLployment
No.

Exam

Boston Latin Academy 129 51 125 49
Boston Latin School 134 67 65 33
Boston Technical High 98 40 146 60

SUBTOTAL 361 52 336 48

Magnet

Boston High 227 68 109 32

Copley Square High 41 36 72 64

English High 60 29 150 71

Madison High 128 30 295 70

Mario UMana High 67 40 99 60

SUBTOTAL 523 42 725 58

District

Brighton High 63 27 169 73

JereMlah E. Bdtke High 28 30 64 70
Charlestown High 45 22 156 78

Dorchester High 39 21 150 79

East Boston High 108 45 130 55
Hyde Park High 76 29 186 71

Jamaica Plain High 58 23 192 77

South Boston High 94 33 187 67

West Roxbury High 113 39 177 61

SUBTOTAL 624 31 1,411 69

CITYWIDE TOTAL 1,508 38 2,472 62



TABLE A=3

Unemployment rates of Boston Public School 9-11th grade
Students by Age, May 1982

Age No;

16 1403 70
17 865 55
18 257 61
19 60 68
20 23 68
21 9 66
22 10 77
25 1 100



TABLE A-4

LENGTH Or PRESENT EMPLOYMENT
OF BOSTON PUBLIC SCHOOL STUDENTS

Months No.

0 - 3 384 26
3 - 12_ 580 40
Over 12 505 34
No Response 39

TOTAL 1,508



TABLE A-5

EMPLOYMENT IN PUBLIC/NON=PROFIT
_AND PRIVATE INSTITUTIONS

OF BOSTON PUBLIC SCHOOL STUDENTS BY RACE

Public/Non Profit
No. X

PrivAte Iniustry
No;

8146-. 132 26 373 74

White 73 11 595 89

HispaniC 26 20 103 80

Asian 18 18 84 82

Other 14 22 49 78

TOTAL 263 18 1,204 82 ig 1,467*

*No Response-41 - 1,508



TABLE A-6

SOaCE OF PRESENT. JOB
OF BOSTUN P"BLIC SCHOOL STUDENTS BY RACE

TOTAL
No. I_

Black
11a.- I

White
No. Z

Hispanic
No

Asian Other
No:- I

Friend 417 28 126 25 206 31 22 17 40 39 23 38
Own Initiative 381 26 136 27 194 29 19 15 15 16 17 28
Relative 334 23 114 23 150 22 35 27 25 24 10 16
School 287 19 113 22 104 15 47 37 13 13 10 16
Community agency 29 2 10 2 8 1 3 2 7 7 1 2
Newspaper 27 2 7 1 15 2 2 2 3 3 0 --

SUBTOTAL 1i475 506 677 128 103 61
No Response 33

TOTAL 1,508
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TABLE A-7

BOSTON PUBLIC SCHOOL STUDENTS WHO PERCEIVE BASIC SKILLS
AS EMPLOYMENT OBSTACLE

BY RACE

RiCe No.

of Sample
Population
by Race

Black 40 24 2.1
White 31 18 2.3
Hispanic 24 14 5.4
Asian 61 36 19.8
other 13 8 6.5

TOTAL 169

4 7
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TABLE A-8

EMPLOYMENT /UNEMPLOYMENT RATES OF BOSTON PUBLIC SCHOOLS: CLASS OF 1982 RESPONDENTS
IN JAN. 1983 BY RACE AND HIGH SCHOOL TYPE

No.

Total

% W

Black/Hispanic

No; 2 W No;

White

No;

Asian

2

EMPLOYED

Exam 33 94 95 7 100 - 21 91 - 5 100 -

Magnet /District 106 78 76 48 70 - 50 81 - 8 100 4111.

TOTAL 139 80 80 55 73 74 71 84 83 13 100 100

UNEMPLOYED

Exam 2 6 5 0 0 2 9 0 0

Magnet/District 32 23 24 20 29 = 12 19 0 0

TOTAL 34 20 20 20 27 26 14 16 17 0 0

Frs Weighted by race an: school type (exam; magnet; and district).
Ws - Weighted by school type only;
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TABLE A=9

WORK STATUS OF BOSTON PUBLIC SCHOOL CLASS OF 1982
RESPeNDENTS IN HIGHER EDUCATION BY RACE

No.

Total
%

Black
W% No. %

White
No. 2

Asian
No %

Hispanic/Other
No.

Educ. only 96 56 34 58 43 53 16 64 3 50

Educ. & Work 62 36 19 32 33 41 9 36 1 17

Educ. Looking
for Work 13 8 6 10 5 6 0 2 33

TOTAL 171 100 59 100 81 100 25 100 6 100



TABLE A-10

TYPE OF WORK OF BOSTON PUBLIC SCHOOLS: CLASS OF 1982

EMPLOYED RESPONDENTS BY RACE AND SEX

Total Milt

Industrial Type Black White Other Black White Other

No. 2 A* No. % No. % No. Noi % Noi % No4-

Femalt

Retail 42 33 31 5

Finance/

Insurance 12 9 9 Y

Service 48 38 41 6

Government 4 3 3 =

Manufacturing/

Trade 11 9 8

Transportation 10 8 8 4

TOTAL 127 100 100 21

24 16 42

10 1 3

29 14 37

= 1 2

19

19 3 8

100 38 100

3 38 3 12 13 43 2 40

1 12 3 12 5 17

3 38 17 68 6 20 2 40

= = 2 8 1 3

12

0 .

s
2 7 1 20

3 10

8 100 25 100 30 100 5 100

* Weighted by race.

000000000100000000 00100201000000000000



TABLE A-11

TIME OF PRESENT JOB START OP BOSTON PUBLIC SCHOOLS i CLASS OF 1982

EMPLOYED RESPONDENTS BY RACE

No;

Total

% WZ*

Black

No; 7:

White

'No; %

/attar&

No; %

Hispanic/Other

No; Z

Prior to 1982
Graduation 66 50 50 24 51 31 48 8 61 3 44

Summeri 1982 19 15 16 7 15 9 14 1 8 2 28

Fall; 1982 46 35 34 16 34 24 38 4 31 2 28

T6tal 131 100 100 47 100 64 100 13 100 7 100

*Weighted by race.
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On 0On 43

Relative or

Friend 55

School 26

Community

ABM

Other

4

3

Total 131

TABLE A-I2

SOURCE OF PRESENT 308 OF BOSTON PUBLIC SCHOOLS: CLASS OF 1982

EMPLOYED RESPONDENTS BY RACE AND SEX

.414111MMEINNEIF

Total

%- WXe

Black White

Total

If
No. 4.

Kale

No.

Female

N Z

Total

N %

Male

No. It

Female

. %

33 31 11 23 7 35 4 15 26 39 14 16 12 44

42 39 15 32 7 35 8 30 30 45 19 49 11 41

20 24 17 36 4 20 13 48 7 11 4 10 3 11

3 4 4 9 2 10 2 7 0

2 2 0 . 0
3 5 2 5 1 4

100 100 41 100 20 100 27 100 66 100 39 100 27 100

Asian Hispanic/Other

Total Total

%
1...111.111100No. %

4 33 2 3S

8 67 2 33

6 - .2 34

o

0 -

12 100 6 100

Neighted by race.
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4 APPENDIX

QUESTIONNAIRE I (for students)

BOSTON PUBLIC SCHOOL
1982 GRADUATE SURVEY

Interviewer's Name:
Date:
Result: (please check)
No Answer:
Not Home:
Will Return:

Away at College (no response):
Away at College (Guardian respoiaW5-17-------
Refused:

Wrong Number:
Disconnected:
Interview Completed:
Interview Partially Completed:

Hello. May I speak with (NAME OF GRADUATE)?

This is (INTERVIEWER'S NAME) at the Boston Public School Department. We are
conducting _a survey of the present status of the 1982 class. We would like to
collect information on What you are doing now in order to improve the
educational and employment opportunities of future graduates. Hisiher
telephone number was drawn from a random sample of the entire 1982 class.

Last week a letter was sent to you briefly explaining the survey.

1. Did you receive it?

YES
NO 2

Doter KNOW 3

If NO: (I am sorry it did not reach you. It was a letter to let people
know we would be contacting them.)

The questions should only take about five minutes. If you have any questions
about the survey at any time during our conversationi please feel free to ask.

2; What are you doing now? Are you: going to school, working, looking for
work, unable to work, keeping house, or something else?

GOING TO SCHOOL (go to page 2) 1

WORKING (go to page 3) .... . 0 2

LOOK/NC FOR WORK (go to page6) . J

ONABLUTO_WORK_(go to page_5) 4

KEEPING HOUSE (go to page 5) 5

MILITARY (INTERVIEW TERMINATED) 6

OT i i 7
SE LAST PAGE FOrafflaffi
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GOING TO SCHOOL

3. Did you attend school last week part-time or-full-time?

FULL-TIME
PART-TIME 2

OTHER 3

4. What is the Lime of your aci-,,ol?

5; In what city ana scate is chat?

6. What kind of school do you attend? Do you_attenda one year (or less)

training programi a two year Junior/Community college or a four year

college o!- university?

ONE YEAR (OR LESS) TRAINING PROGRAM I

TWO YEAR JUNIOR/COMMUNITY COLLEGE . ; 2

FOUR YEAR COLLEGE OR UNIVERSITY 3

OTHER 4

7. What type of program are you enrolled in? Are you taking a trade,

VodAtitinal, business; liberal arts or other type of program?

TRADE
VOCATIONAL 2

BUSINESS 3

LIBERAL ARTS 4

OTHER 5

8. Whin did you decide to_enroll? Did you decide before graduation, during

the summer, or this fall?

BEFORE GRADUATION q OOOOOOO 1

DURING THE SUMMER .$
2

THIS FALL
_ _ _ _ _ 3

DON'T KNOW 4
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c..

9. Did you work at all last week?

YES
NO . (CO TO PAGE 4)
REFUSAL

10. Where did you work?

11. What kind of business or industry? (IF RESPONDENT HESITATES: For example
did you work in health, banking, insurance, retail, real estate, food
service, or something else?

12. Would you briefly describe your duties:

13; Are you planning to stay at this job for more than a year?

YES
NO

14. When did you start this job? Did you begin during high school, this
summer, or this fail?

1

2

3

1

2

DURING HIGH SCHOOL
THIS SUMMER 2

THIS FALL 3

REFUSAL 4

15. How did you find this job? Did you find this job on your owni through a
friend, relative, school, community agency or someone else?

ON YOUR OWN
FRIEND, NEIGHBOR 2

RELATIVE, PARENT 3

SCHOOL 4

COMMUNITY AGENCY
OTHER 4

REFUSAL . . .

16. Since graduation, have you worked at any other job?

YES
NO

=. 3 =

_

1

2



a r
LOOMING FOR WORK

17. Rave you been looking for work during the past four weeks?

YES
NO (CO TO Q. 20)

18. What have you been doing in the last 4 weekt to find work? Have you
checked with a public employment agency, friends, relatives, looked.on
your own, something else or nothing?

OTHER

1

2

PUBLIC EMPLOYMENT AGENCY
FRIENDS/NEIGHBORS 2

RELATIVES 3

LOOKED ON YOUR OWN 4

NOTHING 5

6

19. Do you want full-time or part-time work?

FULL=TIME
PART-TIME

20; Since graduation, have you held a job?

YES
NO

IF YES:

Did you hold rhii job for less than a month, 1-3 months, 3=6 months?

1

2

1

2

LESS THAN A MONTH
1-3 MONTHS 2

3-6 MONTHS 3

(CONTINUE IF NOT LOOKING FOR WORK)

21. What are the reasons you are not looking for work? Are you. not looking
for_work because of family responsibilities, believe no work available,
can't find a job, not interested in working or something else?

FAMILY RESPONSIBILITIES
BELIEVE NO WORK AVAILABLE 2

CAN'T FIND A JOB . . 3

NOT INTERESTED IN WORKING 4
IN SCHOOL OR OTHER TRAINING 5

OTHER 6

DON'T KNOW 7

REFUSAL a



5
-UNARLE-170-140RIC-Oft-KEEP I NG-DOUSE

22. What are the reasons you are unable toyork? Are you not looking for work
bt.cause of family responsibilitiesi no work available, can't find a job,
not Interested in working or something else?

FAMILY RESPONSIBILITIES 1

BELIEVE NO WORK AVAILABLE 2

CAN'T FIND A JOB 3

NOT INTERESTED IN WORKING 4

IN SCHOOL OR OTHER TRAINING 5

OTHER
DON'T KNOW 7

REFUSAL 8
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khool

ApperidItt

VOSTOX ratIC SCNWCLS STUDS= EKTUNKENT SCRIM

Use Wig 1WrW

Circle the oseberfe) er write is the *newer Whore approsciste:

I. GtxtAAL 114-0311TION

a) Me Tear.

) Sou lUale 1
/*sale 2

Into Slack
White

hispanic
Celesta'
Ocher

4) Grad*

School
'ro=t's

2

.3
4

S

nth
10th 2
1111 3
12th 4

Ceder-MI- 1
Susie's. 2
Acadesic 3
!ICC 4
Vccational . . 3
StizguLl. 6

f) Same you
avorbmi
job throaght (MA) 1

ttS 2
Soston high; . 3
&Often Utzer
Jabs Provos . 4

Idork Study i 5
g) Lb you Intend

to graduate? Ted
No

h) Ate YOU workind sow?
Toe _

lt. sot loteridtid
NO. but looking

2

-I
2
3

II. rAPLOT)tNT QIItSTIOIS

liMre do you
work sowl

Vale of Company

b) What do you do there?

c) Typo of topIelte

Il When do you work?

11) Plow too& bet*
you worked
your 'reboot job?

t) SOW did you
your pima job?

g) Is this job your:

(Cautious

Address

Palk_
trirate. . 2
froo't kg*. . . . . 3

After mochas! .

Iv.. if cgs 2
Weemsda 3

Leis thou 3 soathd.1
3-12 south* . . . 2
I year or more . 3

Vetoed_ 1
Selatloo 2
SCheel . . 3

Community Agescy A
Newspaper S
Oo fOt OWO . 6

1st
Ill
3cd

to Settle4 IV)

2
3

(If working. fill Sit Settle-me II. IV).
-11-Soit-Worio.-iifill Seethorts

III. QUISTIONS I, NOT WOW=
s) I's set vurkhog sow, but haw* hat a Sot

b) Where aid let how lost

Ti. 1
he 2

IV. CARISI IMVORMATION

a) Whet prelates de yew face is kelpie( a jib or etectiag career!
(clack of rosy as you'd like)

I halm a pear school attoodlcd reterd.
I cassat Ned or write well.
I Ai sot know what kind f_werb I can de.
do set know Mull want to do.

I have trouble findlog out about jobs.
I de not know_how to apply and fill out applicsfieSe.
I base thruble_stoting work tell-08414o as Ate's, appearance, and tine cloths.
I do sot know IMO to Interview well.
I don't tblik there are a-' jabs sot there.

I) Seltel the throe Weer. hew are heat loterostod do fres the list
fere, did plate the career smolder is the blanks below.

.10

It tholes. 214 tbelC4----- 3rd *Wee

as the lock of the

OrOT



SKIL:LED TRADES

1. Air toedttlentlelefkigeratioe
2. Autoeechanica/Service
3. 4:tation W.chaelcs
A. Mose tem:mica
S. Botcher _

6. CabinetiakIng/Weedworklag
7. Carpentry
S. Heavy Conerratt10.
S. DresseakingfIalloring
10. Electrician__
11. Clectratite!Radio-T[ Repair
12. Hair Scylingliarber/Coseetology
13. Mac4tlet7Toa1 4 Dletikitt
14; M5ileary

15. Palette' (Moue.)
16; Plething
17. Sneetsetal Worker
18. Welding
19. C011sttring
20. SurArytn:

IVIIKESS ANT CCrOCRCE

21. AccoJnt174 _ _

22. Advertiring!Publit R.Ittlens
23. Saniingilookkeeping
24. Notel/Motel Managisina
25. Insurance_
21. Maangeetntaustmes
2%. Prod4Citot/Minufacturing
21. PernonrelAdainfetraiion
2$. PurchasiegterketineStlen
30. Reil Entail
31. Reeteurent_Katagesest
32. Sires -3.% tail

33. Secre:eriAl;Stemography
34. Stockbr.A.r/Savesieetta
35. Trehiportation
36. Travel Agent

WEALTH StRVICtS

37. Dietitian
35. Dental Techticisn
39. Oettlitty
40. liapital_Adt:ntstratioe
41. Modicini/thyliette
62. *dice,. Technician/X-Ray
63. $u sing
44. PliereActr

45. Poycholoviftychtstry
66. Physical Therapist;
67. 9isterinary Midiets.

DATA PROCES,M5

69. roniire4 diti catry operator
50. Io.trus.nt Technician
31. Coopeter Operator
32. Cegpater Programer
32. Data Base anelyet

62
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ARTS 4 0310111WICATION

54. Broadcasting/Radio/TV
$3. Dreeetice/Theater
56. Pashto. Deolim
37. Interior tecomattee
58. Jewelry/Oesoliogy
39. Joernalisetriter
60. Modelleeliaahioe
61. lesela

62. Palatiegftreeleg
63. Sculpture
44. Comeercial Art
6$.

66. CoseuelcatioestIel.phose
67. DraftinOlichanIcal Dcaviag
68. Photography
69. Priett.giCrephic Arts

runic 4 SOCIAL SERVICE

70. Religion/Religious U.
71. Tire /Rescue SOrvice
72. Covernzental Service
73. Lau _

74; Lib-titian
73. Military /Arced Yorc.e
76. Policenau leterieitet
77. Social Worker
71. Teaching!SchooI Mate.
79. TOith Leaderahip!Service
$0. &acrostic.* Work
81. Child Card
82. Cour-Jolty Service
830 Vrboo Plantar

SCIENCE s vc:Nunmc

84. Architecture
115. Aetronouy
U. Stology/Siothoaletry
67. Cheestry/Research
SI. tavironeental Science
89. Engineering
90. Geology
91. MatteestIce/Statietice
T2. Meteorology
91. Oceasogr:pny
94. Maria. Biology
95. Thrace
96. Zoology
97. lousy
9$. kola.),

99. Aviation/Centel.
100. Aviaries/1011ot
101. Fersioakgriculture
102. IlOrtft/Sertlinititi
103. Forietrygooaervatioe
104. Leadocipleg/COrdehleg

BEST Ca IT 4±/fitli F

*IP s


