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HISTORY
The college instituted the Center for Faculty and Program Excellence
in August of 1982, to bé responsible for two phases of Facuity Development:

full-time faculty development and part-time faculty development:

INSTITUTIONAL PURPOSE

The major goal of the‘kCenter .‘IS to strengthen and to advance faculty
growth and effectlveness in faculty service to Moraine Valley Commumty
College ' The Center is a faculty center which solicits and encourages active
participation by the faculty and which seeks to meet a véri’eiy_b’f l‘a’culty
ﬁéé&s with dynamic pragramg and opportunities:
CGRGANIZATION N\

~The overall position of the Center fo- Faculty and Program Eiéélléﬁéé
appears in l?igtiré 1. The ééﬁiér’ is directed by Dr. Margaret Lehner who
reports airéé‘tiy to the Vice President ?6? A{:édemic Affairs ahé th thélrs

In other wcrds the Board's prlmary responsnbll:tles are to coordmate the
actnvutles of the three committees: the Full=Time Faculty Bevelopment
Committee; the Part Time Faculty Development Commlttee and the' Gommlttee

ro'r Fuu:Ti'm'é and Part-Time Fééuity_ Evaluation and to déveio’p’ programs for

COMMIT TEE STRUC?U@E

The Center for Faculty and Program Excellence

The director, Dr. Margaret Lehner, chairs a Board of Directors; members

of which represent each of the subdivisions, the Learnmg Resource Genter,'

[Pacy
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the counselors and the administration: Terms of service for the committee
members rotate on a onezycar or 4tw¢5:ye’ak cycle: |

Members of the Board of Directors of the c'e'ht'e'i» for 4T='aé'cjify and P';agram
Excellence who also served on the Faculty Development Committee for the

1982-1983 academlc year have been: i
Chairperson Dr: Margaret Lehner
Behavioral Science 7 Dr. Sharon Fritz
Business ' ~ John Gubbay
Communications and :  Patricia McKeague

"Humanities
Counseling ' ' : _ Ernest Basile _
Health Science and Raymond Lehner
Public Service . .
'Industrial and Computer Robert Lewis __—
Technology - _ o - Bernard Tahény
Learning Resources Center : Nancy Hessler
Math and Sc_ience | Lenette Staudinger
Administration Rod Sééney

Chairperson of the Gommlttee for Full-Time and Part-Time Evaluatlon and
Dr. Richard Fritz, Chalrperson durmg the Fall, 1982 semester of the Part-Time
Faculty Development Commlttee. Dr. Margaret Lehner assumed the chair of

the Part-Time Faculty Development Committee in :lanuary, 1983

i .
W

The Faculty Development Commlttee is composed of the Board of Directors

of the Center for FaCUlty and Program Excellence as specnfied above

Part- TJmLEacultg,L Development Commlttee

Dr. lviar'g'arét Lehner chairs the Part- Tlme Faculty Development Committee

which is composed of three gkoupéi 1) four full-time faculty members, . |

i
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2) seven part-time faculty members’, representing each subdivision and
the Learning Resources €enter and 3) two administrators, ohe representing

- on-campus credit courses and one representing off-campus non-credit courses.

Full-Time Faculty :
Chairperson
Communications and

Humanities
Health Science and
Public Service
Part-Time Faculty:
Alternative Learning
Behavioral Science
Business
Humanities

Health Science and -
Public Service: ‘

Industrial and Computer
Technoiogy

Learning Resources Center

Administrators:

Community Services

On-Caiipus

Committee for Full-Time and Part-Time

Di. Margaret Lehner

Jay Noteboom

Roberta Purcell

Dr. William Smith

William Kessall .

" John Kooyenga

Grace Blake:
Edward Vasil
Edward Hastings (alternate)
Kathy Polivka

Ella Kwon
Paul Huetteman
Rod Seaney

Faculty Evaluation

Dr. Margaret Lehner, sits on both committees to act as a liaison between

faculty development and faculty evaluation. In addition, the”Chairperson

for the Committee for Full-Time and Part-Time Faculity Evaluation,

Mary Rita Sullivan, is a member of the Board of Directors for the Center

for Faculty and Program Excellence.



FACULTY DEVELOPMENT PROGRAMS FOR
FULL-TIME AND PART- TIME
FACULTY

| Inservice Programs: “A Summary -
Fall ééiﬁe'ster— 1982. Full and Part-Time Faculty
1) .Harry MarR Petrakis Presentatlon (See Appendlx A)
Thursday, October 7,71982
"Program: Lecture: Storyteller 3 Golden Wheel
__ Lecture: Homer and Hunger
Attendance Afternoon Inservice: 29 faculty S
Evening Inservice and Communlt\, Presentation: 302

2) Johiv Roueche ;Vl,Sl_tatlon (See Appendix B) .
Wednesday, November 3, 1982 and Thursday; November 4; 1982
Program: Met with mdnv:dual subdivisions during two- day visit;
gave evening address to part-time faculty on WedneSday
-and gave an afternoon address to full-time faculty on
Thursdoy
Attendance Individual Sessions
Academic Skills Center: 5
Behavioral Science: 15
Business and Physical Educatlon 10
Counselors: 18
Communications and Humanities: 26 .

Health Science and Public Service: 32

Industrial and Computer Technology: 29
Library: :

Math and Sc1ehCé: 33

Group Sessions

Wednesday, November 3

Part-Time Faculty 59

Full Time and Part Time Faculty 195

Spring Semester, 1983. Full and Part-Time Faculty

3) Spring Inservice (See Appendix C)
- Wednesday, January 13, Thursday, January 14, and Fr|day, January 15; 1983

. Program: Special Presentatlon Dr. William Moore, Ohio State UnrverSIty

Attendance: -
Thursday, - January 13 at 9: 30 a.m. and 1:30 p.m:

Full-time faculty: required attendance
Thursday, January 13 at 6:30 p.m.

Part-time faculty: 103 -
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4)," Specidl Group Seminar: Computer Technology Presentation: .
' Bernard Taheny, coordinator T i

Attendance: required

Additional Seminars (required attendance at one of the following) :

1. "Using Computerized Career Information System Exercises

as Supplemental Coursework in Subject Areas"

~ James Polo and David Taylor S
2. "Simulation Examinations: Reality Testing in Vocational/

~Technological Education”

Raymond Lehner R -
3. "New Assessment System for Entering MVCC Stidents"
. Dianne Stormer-Johnson e |

4. Visit to Brookfield Zoo's new Tropical World House
~_Lenette Staudinger _ -

5. “R:S$.V.P. - Field Trip to College of DuPage

Rod Seaney

——-"'5) Micro-Computer Courses (See Appendix D)

Two series of micro-computer courses on the Apple 11 and Apple 11 -
micro-computers were offered to both fi II-time 'and part-time faculty
during January, February and March: | A series of ten introductory
seminars were offered to full-time faculty based upon academic area
of specialty. Four introductory -seniinars were offered to part-time
faculty. Each of the 14 seminars was limited to 18 persons. All
seminars were filled. : / N

A second set of seminars introducing faculty to BASIC were offered

in March, April and May. Three series of four seminars each were
offered to full-time faculty, and three series of four seminars each
were also offered to part-time faculty. Ohce again each seminar

series was limited to 18 persons. Each of the six series was filled-

Two hundred eighty-eight openings in the computer seminars were
filled but demand was greater than the computer terminals available.

Therefore, the programs will be repeated in Fall, 1983.

{1 Educational Opportunities _
1) Ed.D. in Post Secondary Education (See Appendix E)

N

Illinois State University will begin offering its Ed.D. in Post Secondary
Education this summer on the MVCC campus.. Over 55 full and. part-time
faculty members have expressed interest in this degree offering. Interest -

has also been received from community members:

2)° D.A. in English (See Appendix F) L -
lllinois State University will begin offering its D.A. in English this fali

on the MVCC campus. - In addition to Moraine's faculty, other area .

community colleges and high schools were contacted to generate interest.

Over 22 faculty have expressed interest in this program. - ;




3) -Bomestic Faculty Exchange (See Appendix G)

Seven faculty members have voiunteered to participate in a faculty

exchange with'area community colleges. Dr. James Adduci,

e

Assistant Vice President for Academic Affalrs, is.coordinating the
exchange efforts. -~ |

"

4) International Faculty Exchange o
MVCC is working on a faculty exchange with The University of
Costa Rica, West Branch and is in_the process of drawing up contract

language for such an exchange. The college met with Dr. Nelson
Gutierrez Espelita, Acting President of UCR on Monday, April 11, 1983

to discuss such an exchange.

5) Professional Growth Units for Lane Movement (See Appendix H)

A_sub-committee of the-Faculty Development Committee, chaired by
Sharon Fritz, developed language to be presented at the 1983 Contract.
bargaining table. The language was presented in March to the

negotiating team:

Grants (See Appenidix I]-.

Criteria and forms were developed by a sub-committee of the Faculty

Development Committee, chaired by Patricia McKeague; for off-campus
workshops; on-campus workshops and mini-grants. _ ;

The following grants were awarded in Spring, 1983:

Off-Campus Workshops:

1) Mike Eckhart for a Chautaugua Short Course: "Soft Energy Paths:-

How to Enjoy the Incvitabie" at the Uhiversity, of lowa, lowa City,
April 28-27, 1983. Award: $200.00
2) Ray Pietryla for the Institute for Aerobics Research Workshop in
Dallas, Texas, March 21-25; 1983. Award: $200.00
ih .

3) Phyliis Janik for the\Mark Twain Creative Writing Workshop in

Kansas City, Missouri, May 17-28, 1982. Award: $200.00

4) Kate Wulle for the U.S. Institute of Theater Technology National
Conference in Corpus Christi; Texas, March 23-26, 1983.
Award: $200.00 :

5} Roberta Noonan for the Institute for "Educating the Infant and Toddler"
in Chicago, llinois, April 21-22, 1983. Award: $140.00
6) Marjorie Zamora for the National Science Foundation Arms Control and
- Technology Chautauqua in Dayton,; Ohio, April 12-15, 1983, '
Award: $80.00 )
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7). Francine Smolucha for the International Conference on Psycholagy

and the Arts in Cardiff, Wales, September 5-9, 1983. Award: $200:00

8) Kay Bogg for the 1983 Gregg Summer Methods Conference, University
of Wisconsin, July 11-15, 1983. Award: $200:60— ——

9) Evelyn Staehle for the Institute in Social Dynamics Workshop,

George Williams College, August 9-11, 1983. Award: $200:00

Mini-Grants:

1) Raymond Lehner, Gerry Mikosz, Sandra Sheiley, and Mary Ann Taylor
Project: Evafuate validity and applicability of current health science
Program admission critéria and assessment of screening of health
science program applicants. .

Award: $1,000.00

2) Carol Hudg'iéstéﬁ and Deborah Poropat o }

Project: Develop an IBM Electronic 75 Typewriter Student Manual

Award: $800.00 . :

3) John Norton' o L
Project: Translation of previously funded computerized test scoring
from "Assembler" language to COBOL so that it can become compatible
and, therefore; functional with Information Systems Scanner /Scoring
capabilities, and purchase of test answer sheets.

Award: $1,000.00 :

Innovative Abstracts

Innovative Abstracts; published by the National Institute for Staff and
Organizational Development; were distributed on a regular basis to both

full and part-time faculty.

Visitation by Center Director

1) Dr. Margaret Lehner visited Elgin Community College with committee
member; Nancy Hessler, on Monday, October 18, 1982 to investigate

__ the college's faculty development program. R N

2) Dr. Margaret Lehner visited Miami-Dade Community College o Wednesday
.September 15, 1982 to investigate the college's faculty development -
program. : :

1982 National Conference on Teaching Excellence; May 24-27, 1983 in
Austin, Téias - } v

The Faculty Development Committee is sponsoring William Muller as a master
teacher at this year's conference. He will present "Basic Skills and Academic

Skills: A Comprehensive Program for the Academically Underprepared Student."
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In addition, Dr. Fred Gaskin and Dr. Margaret Lehner will present
MVEC's faculty development program in a seminar entitled: "A Time

for Renewal: Faculty Development and Evaluation, the Route to

Program Excellence."

Professional Membership ;
/
Moralne Valley Communlty College is @ member of the National Institute

" for Staff and Orgamzatlonal Development

:-_. » | | N 13 . _',_;___-; I



, BUDGET
. >\>.

1982-1983 Budget Expenditiires

119-000-513

Salaries for Workshops Mini- Grants

Part-Time Scibshtutnon for Center
-Director

179- 000 529

Tuntlon Reimbursement '

119-000-532
Consultants for Inservice Programs

Fees and Expenses i

119-000-538 : ///
Silkscreening - .

/
\ /

119-000-541

Office Supplies

7
/

119—000 542
Reprographlcs/dupllcatmg (from 1/83)

119- 000 5113
" Instructional Supphes

119-000- 544

Postage
119-000-546

Professional Orgamzatlons/Journals
119—066—55”17”7777 S

Local Meeting Expenses

119 000 553
* Travel Expense/TraveI Grants

1 19—000 575

Phone Calis / s

TOTAL -

.

[Enil

$13,926.50

2,083. 00
4, 583. 64
101.75
299.45
334.35
2. 98
69.40

500.00

1,305.30

3,527.93

2.03

$26,776. 33
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Proposed Budget 1983-84

119-000-513
' Salaries for Workshops' and Mini- Grants

119- 000 529 ,
Tuition Relmbursement

119-000-532

Consultants for lnsarvnce Programs

Fees and Expenses

119-000-539
Sllkscreenmg

119-000-541
Office Supplies

'119-000-542

Reprographics/duplicating
119-000-543

Instructional Supplles

119-000-544

119-000-546 S
Professional Organizations/Journals

119-000- 551

Local Meetmg Expense

119-000-552

Mileage

119-000-553
Travel EXpense

v
i

TOTAL

i
Uil

'$23, 144, 00

7,000. 00

20.58
1,520.00

437.50

- :100:00 :
520.00

2,000.00 .

300. 06

- __

. 7,500.00

$48,612.08

10:




EVALUATION o . E.
’ /2.

V. V4 Moraine Vblley o |
E 4 j COmmunny Conege : RESEARCH NOTE

Office of Institutional Research

Date: July 1983

Re: Survey Analysis - Center for Faculty and Program Excellence

- To determine the effectiveness and overall performance of the
Centen-for Faculty and Program Excellence ‘during the 1982 83

academic year a, survey of 198 full-time and 289 part time

faculty was conducted: NInety-slx valid questxonnalres (20%)

were returned with 65 full-time (339) and 31 part time (1i%)
respondlng.

In the data analysis which follows, it sﬁbuia“bé,képt in mind
‘that the small part-time response rate makes statistical infer--
ence from this samplc group to part-timers as a whole very

tenuous; although the response rate for full-timers is somewhat

~wmm1better~—the -return-rate-of:.33%.dictates: that inference to
full-timers as a whole be done with caution.

The survey contained eight sections totalling 21 multiple choice-
type items related to the various activities of and attitudes

toward the Center:. For the purpose of clarity, -these items ‘have

been numbered 1 thru 2%:

The,frequency response tablé for full-timers is shown in Tahle 1.

on the fbllcwing page. ‘ o ‘

The part-time frequency responses are listed in Table 2. Since -

part-timers were not asked to engage in ailil €enter activities

due to the nature of the events, only items 3, 4, 11, 12, 13;
- 16, 20, and 21 were considered in the analysis.

. The "N" value in each table reflects the number of valid responses
reccived for each item. This value is always smaller than tho
number of surveys actually returned duc to item responses belng

left biank or improperiy marked:

differences between full and part- t1me\responses to items on ]
the survey and warranted further study. An item by item analysls;

Prellmlnary analysls of the data showed severatl sxgnlfxcant . /

was performed as a function of full or part-time status to ° .
locate possible differences in attitudes between the two groups \J
toward the Center:. Two separate analyses were ; performed . /

‘ 4
First, responses wh1ch were left blank or rated "not applxcable"/
were deleted from the samples. This left samples containing onﬁé
those responding in a definitive fashion either "worthwhile" or ,
"not worthwhile." The results of the statistical analysis showed
that none of the items were able to produce a significant variation
- ;




\ | : 4 Table 1 13.
P Full-Time Frequency Response Table
o m;;ﬁéi,,,, ~ Not
. .+ Worthwhile Worthwhile Applicable
- Item N 3 R 5
1. Roueche Inservice #l 65 84.6 7.7 7.7
2. 'Petrakls Inservice 64 32.8 7.8 59.4-
3. Roueche Inservice #2 64 62.5 29° 7 7.8
4. Moore Inservice 65 70:8 15.3 13.8
5.. Computer Technology 64 65.6 6.3 .28:1
6. CPPC 56  17.9 12:5 69.6
7. Simulation Examinatlon 55 10.9 12.7 76.4
8. New Assessmert . 56 32:1 ’ 5.4 62.5
9. Brookfield 2oo 56  25.0 8:9 66.1
10. College of DuPage 56 14.2 5.4 80.4
' 11. Intro to Micros 60 45.0 6.7 48.3
12. ‘Basic Micros 61 37.7 9.8 52.5
13. IsU E4.D. 64 48.4 3.2 48.4.
14. ISU D.A. English 61 35.9 1.6 62.5
15. Facuity Exchange 62 323 1.6 66:1 .
16. Innovatlon AbStracts 63 60.3 - 27.0 12.7
17 PGU's 58 69.0 5.2 25.8
18. Off Campus WOrkshop 61 62.3 0.0 37.7
19. Minigrants 59 61.0 1.7 37.3
Very §9mgwhat . _Not
 Effective Effectlve Effective Effective
N 2 % 2 2 i
20. Effectiveness of o | o o
Communication 63 . 55.¢6 38.1 6:3 0.0
Excellent Good  Poor Very Poor
o N ? 3 3 3
21. Performance S - - -
Rating : 62 59.7 40.3 ,020// 0.0




S 14,
Table 2

- Mot  Not-
B _ Worthwhile Worthwhile -Applicabile
- Item N -8 _ 5 %
3. Rbﬁééﬁé Inservxce #2 29 31.0 6.9 - 62.1
4. Moore Inservice 29 - 41:4 3.4 ) 55.2
11. _ Intro to Micros 31 61.3 - 9.7 29:0
12. Basic Micros 26 57.7 . 0.0 42.3 %
o T B S B o o ) ] -
13. ISU E4.D. 28 53.6 3.6 ' 42.8
16 innovati%h Abstracts 28 42.9 2i.4 35.7 -
N . :
- _Very - Somewhat __ Not .
Effective Effectlve Eiﬁeetlve "Effeéective
N . Y T . 5 %
20. Effectiveness , _ _
_of o S o o o .
Communxcatlon 28 32:1 39.3 v 14.3 14.3
. Excellent Good ' Poor Very Poor
21. Performance o S - S ‘
Rating 28 37.0 . 48.1 7.4 7.4

Note: Other items not considered valid for statxstxcai inference

since part-= tlmers were invited to attend only the above

tisted act1v1t1es.




is;

in “"worthwhile" and “not worthwhile® responses between full and.
part-timers. This was due to a combination of two factors: B
(1) the small sample sizes involved; and (2) 52% of the responses

to all items were-either left blank or rated "not applicable."

It should be noted that the iéépbhéé “not applicable” denotes the
inability of t esponder to answer a particular item due to a

lack of involvement in an, activity. It should not be confused -
with the response "not worthwhile® which assumed that the responder

In the second analysis,; respondents were categorized as making

a response (i.e., worthwhile or not worthwhiie) as opposed to

not making a response (i.e.|, nct applicable).. This dichotomy ,

'did produce significant varfiations between full and part-timers

in three of the items studied: The results of this. analysis are

shown in Table 3. : ‘ ' "
.

A

Item by Item Characterization

In the summary discussion which follows, the percentages reflect

‘ response rates based on samples with blank or not applicabie
responses deleted; that is, only those making a response are- -
included. As noted above,  in no case is the percentage difference
between groups making a response statistically significant. :
Data for part-timers is included only in items 3, 4, 11, 12, 13,
16, 20, and 21 for which responses. from them were valid: e

ITEM 1 - John Roueéhe»Inservice #1 - August 26, 1982 .

The first inserviceé by Dr. Roueche was rated by 92% of the

full-timers as worthwhile of those responding worthwhile or .
not worthwhile. ‘f :
ITEM 2 - Harry M. Petrakis Inservice - October 7, 1982

Of the responses rated worthwhile or not worthwhile, this inservice
was considered worthwhilé by 81% of the full-timers.: ' :

ITEM 3 - John Roueche Inservice #2 = November 3\and.4, 1982
Compared to the first inservice held by Dr. Roue he, only 68% _
of full-timers rated this inservice a§7wq:§hwhilg. The part-time
worthwhile response rate was similar at 82%: qugmajbrfty of -
part-timers listed this item as nonapplicabie whith was significant
in comparison to the small number of full-timers who gave a -

nonapplicable response;

ITEM 4 - William Moore Inservice - January 13, 1983

‘The .presentation by Dr. Mgore was rated by 82% of the full-timers
and 92% of the part-timérs as worthwhile: It was significant
~that more part.than full-timers considered this item to be
nonapplicable.

13




Table 3

Statistical Analysis of Nonapplicable Responses

.Item

N*/N

. Full-Time
Nonapplicable

Part-Time

Nonapplicabie

Statistical -

%.

3

Significance

3. Roueche
: Inservice
#2
4. Moore .
Inservice
11. Intro to
" Micros
12.
13.
Innovatio
Abstracts

16.

n

13

- 36

no

no.

no

yes

Note:

Other items not considered valid for statistical inference

since part-timers were invited to attend only the above

listed activities:

In cases of statistical significance, the part-time o .
nonapplicable rate is higher than the full-time nonapplicable
rate. Although no statistical significance ‘can be attached
to items. 11,

§n each case.

12, and 13, the nonapplicable rates are high

|
\

20



17.
ITEM 5 = Céﬁputéf Technology Presentation ~—— %
'Of those respondlng worthwhlle or not worthwhlie 92% of full-time

Items 6.thru 10 below were offered on a simulataneous basis o the
full-time faculty.; As a result; sample sizes were small and

inferences from percentage data’ should be made cautlousiy.

ITEM 6 - Career Planning and Placement

Thls presentatlon was rated worthwhiile by 59% of full tlmers

responding worthwhile or not worthwhile.

“ITEM 7 - Simuiation'ﬁxaminatidn

The majorlty of full-timers con51dered thls act1v1ty to be

worthwhile. Of the 13 full-timers responding worthwhile or

not worthwhile; six or’ 46% lxsted the examInatlon as worthwhlle.

.iTEM 8 - New Assessment System

of the full- tImers responding worthwhlle or not worthwh11e[_32%
responded worthwhile:. : : .

ITEM 9 - visit to Brookfleld Zoo Troplcal Worid

Neariy three fcurths (74%) of the full timers considered thIs.

activity to be worthwhile.

ITEM 10 - Field Trlp to the eoliege of DuPage

Of full- tlmers ratlng the act1v1ty as worthwhiile" or not . worth-
thle, 73% consldered this field trip ‘worthwhiie. :

'ITEM 11 - Introductory Seminar in MinéZCGﬁpﬁtérs

‘Roughly 87% of both full and part tlmers llsted thls semlnar as

worthwhile. Similarly, about equal numbers’ ‘rated the activity -
as not appllcable.

" ITEM 12 - Basic Seminar in Miér6:C6ﬁpﬁtérs

-.Of the 15 part timers respondlng worthwhlle or not worthwhlle,

all considered the seminar worthwhile. Eighty percent of full-

timers considered the seminar worthwhile. Roughly egual not '

appllcable response rates were obtaIned from the two groups.



ITEM 13 - ISU Ed.D. Program at Moraine Valley

Both groups rated the activity as 93% worthwhile.

ITEM 14 = ISU D.A. in English at Moraine Valley

Of those in the sample responding worthwhile or not worthwhils,
96% of full-timers rated the activity as worthwhile.

ITEM 15 - Domestic Faculty Exchéhgé Program

Full-timers (95%) who responded worthwhile or not worthwhiie

considered this program to be worthwhile.

ITEM 16 - ‘Subscription to Innovation Abstracts
Full-timers (69%) and part-timers (67%) almost equally
considered the subscription to be worthwhile. Howeverw it was

statistically significant that part-timers three to one over
. full-timeérs listed this item as not applicable.

ITEM 17 - Use of Professional Growth Units for Lane Movement
Since part-timers are not on a lane-type salary scheduie, a
statistical analysis ofJgompg;agiyg;respdhééé”Qéé,hdt performead.
However, considering fuli-time faculty only, 93% listed this

item as worthwhile and 7% as not worthwhile.

ITEM 18 -.0ff Campus Workshops
Of the 38%full-timers responding worthwhile or not worthwhiie,

all listed the activity as worthwhile:

ITEM 19 - Minigrants

Full-timers (97%) considered this item to be ‘worthwhile for

thosc: providing worthwhile or not worthwhile responses .

ITEM 20 - Effectivencss of the Director's Communications

Due to tHe small sample sizes involved, statistical variation

was. not measurable for this ‘itém. However, for this sample,

56% of fﬁiiftimers and 32% of part-timers considered communica-

tions to .be very effective: ' Roughly equal numbers (38% FT,
39% PT) within each group considered communications to be
effective, and while 6%,fﬁii-£imerschgsggered;cammUhiCétions
to be somewhat -or not effective, 29% of part-timers did so.

ITEM 21 - Overall Performance Rating.of the Center.

The small sample size again prevented measure of significant
variations between responses: . However, for: this sample; 60%
of the full-timers and 37% of "the part-timers rated the ‘

o
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performance of the Center as excellent. A rating of good was

given by full-timers (40%) and part-timers (48%). Ratings of
poor and very poor were recorded for part-timers only, 7%

respectively in each case.:.

Significance of Nonapplicable Responses

Due to the large number of nonapplicable respones recorded, and

the statistical significance of these responses in many- cases
between full and part-timers, Tablé 3 was constructed to show
the percent of nonapplicable responses for each group with an
indication of the significance of the variation. Only items 3,
4, 11, 12, 13, and 16 are considered since these are the only.

items applicable to part-timers and items 20, 21 do not include

a nonapplicable choice in the rating scale: See Table 3.

N*/N.is the ratio of nonapplicable responses to total responses
for each item. 1In several cases, you will note, this ratio is
quite large.. The differénce N-N* can be used to obtain the

total number of respondents indicating worthwhile or not worth-
while responses. a .
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General Information

Each person surveved was asked to contribute comments, suggestions, and/or miscellaneoiis
remarks. These are recorded below divided into full and part-time responses within each

Full-Time .

" Liked getting informational memos and announcement . Contents were very ihfdrﬁ{étive’.
* Keep up the good work: You're off to a iew start—a good start.
Good job. |

- Scale on this questionnaire is strange!

etc. I am particularly pleased with the Ed.D. program being offered on this campus—a

great help to busy teachers!

The Center has done an excellent job supplving the faculty with fine speakers, workshops;.

Excellent job! i

. L3

» Very disappointed in Rouche. Seemed to be & "circuit” speaker who latched onto statistics.
etc. from Texas and California institutions éb’mpiétreiiryr”igqqungjghggfs going on in -

llinois, MVCC in specific. Also seemed to promote dissesion between faculty. On o
the whole; an excellent job. Computer information extremely valuable. Good communications.

Congratulations on a fine job. I am impressed with the excellent workshops, materials,
and opportunities yet to come. : ' ’

" As 1 had verbally commented, the opportinity. t

o attend the Chatangua(?) Workshop

on Energy Alternatives with the assistanca of the Center for Faculty and Program

Excellence, was one of the finest enrichment experiences I've had at MVCC.

- ——Excellent-job!

Excelient job! | /

-1 think the different types of offerings and all the coordiriation was excellont. Due

to the fact, a lot of inservice by main speakers is during peak orientation time. I have
not attended. _ ‘ / : .
7
B. Micro-computer courses -1) . Not brgéhmédﬂf'";*/’" T

. A 2) Poorly presented o
3) 1 talked to my fellow peers taking these courses and

.* A. Communications and organization excellent.

o L ___ they have the same feelings—waste of my time: =
C. Innovative Abstracts: I feel "covered" by them. I keep on thinking how -much they

must cost. One was good; the rest not so g})éd;-'

il - - - - - A S S N -
* Looking at this lengthy list of offerings, obviously you've worked hard!! Thanks.

|
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Comments

Full-Time,

{Continued)

* Speakers must have good jokes and timing.

Thank you and everyorie on the Board of Dll‘eCtOrS for brmgnng a feelmg of Professlonallsm
back to the staff at MVCC.

Thank you all for your efforts on your behalf to improve the quality of mstructnon

here at Moraine. The response on the part of 1 many of our faculty members must be

gratifying to you as it points out the need which your Center has fllled.

Keep up the good work.

- My personal experience has been to make my most worthwhile achlevements declared

"not required under the contract” (VP for Instruction) and financially punished:. 1 thus

find talk of "faculty and program excellence" mocking; saddening, and worse. What
I do well I do out of pride and not because of "centers" and "programs."

* A good program:

- 1 hope that the center will complement the faculty evaluation process by offering

help for those who have below average evaluations. Also I feel that we should reward

those who have above ¢ average evaluations with grants; etc.

"+ Computer seminars did not. prove to be well orgamzed nor did they teach the skiil
of programming. The ability to patch a program is secondary to the ability to program.

- We need more inservice. Workshop type programs. These programs should be made

available to all full-time faculty equaiiy and falrlv. Released time should be made

available for faculty writing grants or at least some compensatlon for grant preparatlons
should be initiated by your center.

What are Professional Growth Units for Lane Movement?

‘Coiﬁméﬁt(’:

" part=Timé

y Prevnous commntments made it lmpossnble for me to take part m your programs lxsted

as #5 and #6. These were the only two for which I received application forms. Therefore,

__my reply would be of little value to your department at this time. Butl want to make

TTKnown._ my interest in your program and request mformatlon about future semmars,
inservices and courses. L : o

- Why pretend any effort is being made for part-time faculty?
- Sorry for the NA's but I really can't respond in any other way.

_As a part-timer; lf it weré not for my busmess contacts with the College, I'd be absolutely

lost There is no personal contact with any staff other than the Dean of my area:

One wonders how effective part-timers are; -the perceptxo is they are a necessary
~evil to be tolerated——but don't: get too close. . ‘
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Comments
P | ' Part-Time
(Cbhtihﬁéd)

* .The evaluation is mostly NA—I have never heard of these offerings! It's too bad, I

would of lik:ed to be able to make some comment.

- 1 appreciate being able to participate in these functions: Being an instructor in a

hospital doesn't give me much opportunity to participate in "educational” seminars
so they are very much welcome. Thank you. o
* Was pleased to see communications improve with part-time faculty. I'm interested

in seeing post-secondary courses being offered fcr graduate credit.

I think youhave some excellent ideas. However; when I took the computer course—the
last class had no instructor. None showed up! The iast class was to show S how to

put our syllabus and tests on a disk to save so we wouldn't have to retype évery semester: S

| really missed that!. The people in the lab showed me some things to do—but there
was some animosity because they own the computers and the college doesn't have

one for the COM/HUM department to use, so why should we use their software?

- Doing & good job! : SR - =
- The programs available for part-time people were offered in the evening. The programs -
available for full-time faculty were offéered on Tuesday or Thursday, late afternoans.

I, as a day part-time faculty, could not take part in many of these programs because -
of the time offered. Are there a sufficient number of people in my situation to warrant

a different or third allocation of time for these programs?

- Absolutely no increase in part-time salaries. This is what really counts. We are professionals
and should be paid as such. Your position is not justified at nine ECH's. o

- I wish I could participate in more of the activities presented.

+ { Thanks for including part-timers in faculty development programs. Special thanks
to the Dean of my area for supplying minutes of

5f m COM/HUM faculty meetings and
- for sponsoring an inservice theme grading session. The Center for Faculty and Program
Excellence has provided outstanding programs this year. 1 shall look forward.to its
future offerings. - ~ - :

- Even though one cannot take advantage of ail ﬁiégéah§; the 6fférihgs are very good: —. 

* Being a part-timer, most of these things do not"apply to me: The part-time faculty

development committee; as far as I havé been informed; have flone"nothnng.
Sugéestfbﬁé ' '

_ Full-Time

- Purchase Word P;aéé_ssingmgéams and other éb’biiééﬁié software for Computer workshop

use—Math programs have little relevancy for most instructional needs:

+ Keep up what you are doing. Try different ideas. Inservice this past year has been
a great improvement over earlier efforts: ,

* Please continue to offer ISU programs at MVCC.
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Suggestions

Full-Time

(Eontinued)

Keep up the good work. -

The staff from counseling and guidance should be allowed to participate in the inservice
with the rest of the staff during Fall and Spring Inservice Programs.

The computer offerings-were good, but I wonder if the presentations could be geared
-more toward being practical for me. How could counseling use computers to assist
students?? S -

Classes from 3:30 - 5:00 are excellent—hope e can have more: Maybe we could do

a career planning seminar for P.T./F.%‘. faculty, if interested. If any questions, please
1 found the computer literacy coursework valuabie: Please, offer more siich inservice
in the future. . ‘ .
Keep it up.

Offer more siﬁuéquéaaiéEaébmpute} applications to higher education.

More "Basic" mimeampﬁtéf courses:

Connect promotion to péi‘fbi‘h‘ié.'ribé (béSidé?s oF in addition to graduate credits).

Keep communicating and aé’\}éibpinfg.‘ Sorry ih’is’ is late—just got time to read my mail:

- Part-Time

Ileft my name and phone number and a few messages with you (and your mailbox) =
about the committee with no response (hence, the answers to #VII and VIiD): it originally

sounded like some good things were to come out of the committee (part-time committee):

We are obviously still second class citizens; and any suggestions would only be ignored
again. (Answers to #VIl—Communications and #Vill—Overall Attitude wére 4) not

effective] . . . _ )

The Center for Faculty and Program Excellence has provided outstanding programs

this year. [-shall look forward to its future offerings. What about an inservice day
where members of the faculty (both full- and part-timie) would hold classes to talk

about teaching techniques; pet projects, or whatever.

" Would like to see some Micrb?édrﬁpgtgf courses offered for teachers on a graduate

credit level: Thank you for the information. :

- Communications is and has been_a major problem for me, particularly to and from

levels above the Dean's level. I suggest this as a topic for future development of staff:
* When I took the one night "Intro to Computer” course; the main computer broke down.
It would have beer nice if we could have been rescheduled to have the class.

£

i
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Suggestions 24,
Part-Time
"(Continued)
Either do sométhing ébii'stiﬁé'ii'yféjc}fj)féjj;ijme faculty or stop pretending the administration
thinks we'ré important! Whatever happened to the proposal to have part-timers on
the committee? '

I would tike to have more literatiire on any seminar or presentation available for our
staff here at Palos to attend. All the people who work in Chemistry attended the

computer sessions and were really impressed.

Roucche Inservice August 26. 1982

(FT) Bring him back and bring more people like him to MVCC—totally inspiring and

motivating. Great, fantastic.
(PT) Very worthwhile. -

Petrakis Inservice October 7, 1982

(FT) Excelient!
(FT) Though I don't. have the time, it was applicable.

Roueche Inservice November 3 and 3, 1982

(FT} Not as worthwhile as the first, but still okay.
(PT) Very worthwhile.

Moorc Inservice daniiary 13, 1983

(FT) Bring him back and bring more people like hifm 16 MVCC--totally inspiring and
motivating. Super; inspiring. , HE

(FT) On college trip during this inservice:

Computer Technology, CPPC, Simulation Examination, New Assessment System, Visit to
Brookfield Zoo, Field Trip to College of DuPage B , 7

- (FT) Wasn't allowed to attend due to working orientation:
(FT) Had to work during this time.

Computer Technology




Mlscellapgggs Remarks - B 7
(Continued) 25 S

Intro to Micro-Computers, Basic Seminars

(FT) Very poor.
(PT) However, I was not able to take part in them.

Intro to kiicrbICtjﬁiputéEs

Basic Semmars

(PT) Our last class 4713 (8:00 p:m.) didn't meet. I thought it'would have been rescheduied

It sounded llke it would've been the most beneficial.

ISU_Ed:D

(FT) Great!

* (PT) I'dlike to know what this is.
iﬁﬁ”"i- fg Ii ’I _

(FT) Have only been able to read a few.

(PT) Absolutely worthwhile:
* (FT) Waste of time and money.
Professional Growth Units for Lane Movement

(FT) If and when-implemented would be applicable.

Overall Attitude toward the Center - Performance Rating.
(PT) Very poor from part-time point of view. Probably very good for full-time faculty.
(PT) Poor in what was offéred to satisfy part-time individual needs.

(PT) Good in what was offered to full-time faculty:

A



See Appendix J for evaluation form.



Appendix A

Harry Mark Petrakis Inservice : 27-39:

i ] _ ThePalosBranch =
American Assoclation of University Women
and : :

present

b

- THURSDAY; - OcToBER 7, 1982
“L" ATRIUM

3:30 P.M.

9:30 AM.

STUDENT PRESENTATION - ~ FacuLtYy PRESENTATION

READINGS FROM HIS OWN WORKS - STORYTELLERS GOLDEN WHEEL

7:30 P.M,
~ COMMUNTTY PRESENTATioN

‘HoMER AND HUNGER
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MORAINE VALLEY COMMUNITY COLLEGE

Memo September 27, 1982

TO:  Full-time and Part-time Facuity

FROM: Margaret Lehner for the Center for Faculty & Program Excellence

RE: Harry Mark Petrakis

" As a part of the faculty development program, Harry Mark Petrakis
will be speaking to the faculty:and interested staff members on
Thursday, October 7, 1982 in the L Atrium from 3:30 p:m: to 5:00 p:m:

His speech-is entitled "The Storyteller's Golden Wheel."
Humanities Subdivision, at 3:00 p.m. that day in. the area adjoining the
Atrium. Come and meet the famous author. o

There will be a reception for Mr. Petrakis, given by the Communications/

Petrakis is a dynamic speaker as well as an accomplished Writer with .
* five.novels to his credit which include A Dream of Kings, In the Land of
the Morning and his most recent best seller, Nick the Greek.

nof Kings was made into a full length motion picture starring

Anthony Quinn; and a movie based ori In the Land of the Morning is-
. recently being planned starring lrene Pappas. - In addition, Petrakis has
written two collections of short stories; Pericles on 31st Street and

The Petrakis Reader, and a book-length autobiographical account.

When Petrakis is not out spinning tales in the lecture circuit, he lives

in Chesterton, Indiana; with his wife and three sons.

In_addition to the faculty development program at 3:00, two other Petrakis
activities are scheduled this day. During the first program Petrakis is
scheduled to meet with studerits from 9:30 a.m. to 11:00 a.m. in the
L Atrium. The author will read from his own works. Faculty are invited
to bring their classes: In the evening the American Association of .
University Women will host Petrakis!' presentation to the community at
7:30 p.m. in the L Atrium. Petrakis will speak on "Homer and Hunger."
All three performances are made possible by the generosity of the Student
Activities Office who has arranged. and is sponsoring Petrakis' visit: The
Center for Faculty and Program Excellence wishes to extend. jts thanks to

the Student Activities Office for making these programs possible.
ML /jd '

cc: Dr. Byron Kee

W
oo



" Appendix B ,
o eeeeE : _ 31/32.
Dr. John Roueche jnservice S . aa .ot
o | - P ¥, 7| Moraine Valiey
L 1‘_1;‘ Community College

4 - 10900 Souih 88ih Avenue

- Palos Hills; lilincis 66465
© 312/974-4300 , :

October 21, 1982

Dr. John Roueche o ' ' *
Professor and Director of the Program in

_Community College Education - _ ‘

The University of Texas at Austin

College of Education’

Austin, Texas 78712

_ Dear John:

We are all looking forward to your visit to our campus on Wednesday, |

November 3 and on Thursday, November 4.
- | have enclosed an agenda for the visitation and a list of questions

from various faculty; counselors; and librarians to help you better
~ prepare for your individual meetings with these. groups as you o
' requested. ; < -

| will meet you at O'Hare Airport outside the baggage area for
‘American Airlines. | will be driving a 1981 Ford Escort Station- - o

wagon, brown and. tan in color;
See you on the 2nd. Have a safe trip.

Sincerely yours,

Dr. Margaret Lehner

Director of the Center for Faculty -

and Program Excellence

cc: Dr. Fred Gaskin
Dr. Byron Kes

", Board of Trustees . Burfon S. Odelson. Chairman Blos Olivares co Dr. Frad Gaskin, President
. = Dionne G. Mcsters. Vice Chairman . Mourean Pecst ‘ : 4 Lo
Lee Allen Harris. Secltary . . . .James Smithi S
Patricio J. Fieming . Marybeth Michener  Student Trustes

= A




~Agenda. for Dr. John Roueche o L 33
TUESDAY NOVEMBER 2

Arrival 6:19 p.m. at O'Hare ,
8:00 p.m. Meetmg with Board of Directors for the Center for Facuity

and Program Excellence at the Oak Lawn Holiday Inn.

\
AN

WEDNESDAY, NOVEMBER 3
8:00-9:15 a:m. Behavioral Science L-145
9:30-10:45 a.m. Communlcatlons/Humanltles L~ 145
ll-UU—lZ-lSp m. Math and. Sc:ence L 145
12:15-2: 00 p.m. Lunch
2:00-3:15 p.m.  Industrial and Computer Technology L-145
3:30-5:00 p.im. Counseling L-145 :

6:20-8:00 p.m. Part-time faculty receptlon “with full time faculty

representation ~176/L-166
8:00-9:30 p.m. Part-time" faculty presentation - Dr. ~John Roueche L- Atrlum

THURSDAY, NOVEMBER i o
8:00-9:15 a.m. Business and Physical Education L=145
9:30-10:45 a.m. l:i'b'rai*y' L-145
11:00-12:15 p.m. Health Sclence/Publlc Servnce k- 145

12:15-2:30 p.m. Lunch , . ' _ ,

2:30-3:00 p.m. Full -time faculty reception L-176/L-166 )Part- tl"'

3:00-4:30 p.m: Faculty Presentation - 'Dr. John Roueche L- Atrlum):::ltt';‘;ctors als\o
T ; o mEi g mam = —  miio o o - N -
4:30 p.m. Leave for 5:30 p.m. ‘flight at O'Hare R N

Academic SklllS Genter faculty w1!l split and meet w1th different sub-divisions

durmg the two day sessions.

‘

Coffee, tea, and sweet rolis will be provided during meeting times in L-145;




Questions for Di. John Roueche

Behaﬂio'ral Science

1. How do you handle the problem student for example, the apathetlc non reader

and the "know-it-all" or "class expert" who needs to demonstrate his/her knowliedge?

2. What is the role of the mstructor (m soc1al sc:ences) in the computer age?

Busmess

" 1. What techmques would you use when a presentatlon in one class is highly successful '

while in another class it flops?.~

2. What methods should be used with returning adults who b’”ri'n@ with them a great
deal of fear of being back in school?

3. -What are some promotlonal techmques for buslnessradmmlstratlon assocnate degree

and marketing/merchandising associate degree programs’ And what should be the

physncal facilities for such programs? -

' .Commumcatlons /Humanltles

I. What methods can one use to get students to make a committment to’ the course,

- especially compos:tnon’
2. How can one be non-threatening in the role of critic of student writing?
3. What are some practical ways to approach reduction in.composition class size talks
with _the(admmlstratlon" And what do you believe to be the relationship between
quality alnd quantity and class size. in the teachmg of wrntmg"

4. How doe[s one deal with burn out"

5. How does one alertthe stL.dent of h|s/her responsnb:llty for learnmg"

6. What are _some ways of dealing creatlvely with repetitive materual"

7. What should be the role of student placement testing?

8. Should Yhere be special programs, services, courses for the "older student, "
i.e., 55and up" : K

9. How does one market oneself on the lecture w0rkshop, seminar circuit? How do
< M,you do it? : : o

10 How does one effectlvely teach writing across the currlculum"
\ R

ll. What . arE\some strategies for deallng w:th large classes?:

\

\V{h at-a re-the—best——mserwce “activities—to-im prove-teaching-for _full=time-facu l ty.,

for part-time faculty and for full-time and part time faculty together"

~
. - ,
. ~




Computex: Iechnology

W

What are your feelings abouit releaseqitufr!e’for curruculum development? How do we
keep current and relevant maintaining skills and kﬁoWlédge in such a fast changing
field as computers’ - : ‘

- How do we mamtam our profesmonalusm (bemg a good f.eacher) when faced wuth

mountmg class sizes,; overworked equnpment unstable room assugnments etc.?

What should the role of mstltutlona[ support be in terms of resources for professional
development partlcularly in the computer area" P B

- - _ . - ’/ L - oo o
What is the,kéla”tioﬁéﬁip of the faculty member as a learner and._the importance of this
learning to teaching? - : I // » ‘ |

5.” What should be the trade offs between professional déi}éioprﬁéhf versus time spent

grading papers, etc ? . : ‘ j

CO
on)
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- Wi} Moraine valiey
o A4 Community College
| 10900 South 8BIH Averiie
Pales Hills, Hlinois 60465
312/974-4300

October 26, 1982 /

Dr. John E. Roueche '

Professor and Director of the Program in
__Community College Education
The University of Texas at Austin

College of Education

Austin, Texas 78712

Here are a few late questions | have received from the counseling staff:

overstimulated," that is, raised on T.V., have short .attention

1. How can we better motivate and assist students who are "visually

2. What does counseling mean to students of the 80's? One on one?
Groups? Self-help? Networks? What seems to be working across
the nation? ’ )

3. How can we deal with the apparent conflict between student-

service philosophy and a student development philosophy? For
~example; to serve student needs is often counter productive to

) for a day. . If | teach him to fish, he eats for a lifetime." The
. service model tends to give the student fish: How tan we, provide .
- the service yet foster autonomy? » : ' '
~ In addition, there has been a change in the Wednesday evening schedule:
The part-time reception will begin at 7:00 p.m., and not at 6:20 p:m:,
-as listed in your agenda. ’ Co :
| look forward to seeing you.
Sincerely yours; ,
/-
Dr. Margaret M. Lehner =
Director of the Center for Faculty
. :-and Program Excellence
MML:rd ; h

cc: Dr: Fred Gaskin

Dr. Byron Kee

Board of Trustees Burton 5. Odelson, Chaimon ] Blas Clivores . ..  Df Fred Gaskin, President
. Dionne G. Maslers. Vice Chamen - | Moureen Pecor .
Lee Alien Horris, Secretary Jomes Smitn - - ‘.
Potncio 4 Fleming - Marybetn Michisrer  Student Tristeg.
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Appendix C o 37/ 38.

REVISED SCHEDULE

Spring, 1983 Inservice

CENTER FOR FACULTY AND PROGRAM EXCELLENCE
- STAFF MEETINGS
SPRING TERM 1983
JANUARY 12-14, 1983

I

WEDNESDAY, JANUARY 13, 1983

' Faculty and Staff - |
8:30-9:00 a.m. . Coffeeandrolls : ::..::::..... A121ABEF
| i*.__B’yleéi:i Kee :::: . A121ABEF.

U |

9:00-9:05 a.m: .  Announcements -

9:05-10:05 a. m. Marketing Services Arrive at Moraine
: Valley Community College

Ms. Kathleen Orozco
10:05-10:20 a.m. Update: Center for Faculty and Program Excellence
' ' Dr. Margaret Lehner
1052;305.7&51’.”7: Subdivision Meetings:
12:00p-m- - Behavioral Science = B101
Business - B201.

Communications & Humanities = L231
Health Sciences & Public Service - 117.

Industrial & Computer Technology - A283
Library /LRC. & Alternative Learning - L237
Math & Science - B116 - :
Counseling - B287 - -

1:30-3:30 p.m.  -Computer Techriology Presentation . . . . AI21ABEF

THURSDAY, JANUARY 13, 1983 S
8:30-9:00 a.m. 7 Coffee and rolls . . . ........... A121ABEF

9:00-9:30 a.m. Address - Dr: Fred Gaskin . . ... ... A121ABEF
9:30-11:00 axm. - Dr. William Moore, Ohio State University =

1:30-3:00 p.m: - Dr. William Moore

Schedule for remaining meetings remains the same.

)



January 12-14, 1983 Staff iviéétihgs " : " Page 2

 THURSDAY; JANUARY_ 13, 1983

Evening Program for Part-Time Faculty
: A121ABEF :

6:00-6:30 p.m. Coffee and dessert

6:30-8:00 p.m- ‘Dr. William Moore, Ohio State University

8:00-9:00 p.m. Subdivision Meetings

Business - B201

Communications & Humanities = L231

Health Sciences & Public Service - A103
Industrial & Computer Technology - A283

Alternative Learning - A101
Math & Scierce - B116

FRIDAY, JANUARY 14. 1983

8:30-9:00 a.m. Coffee androlls . . . o . .., ... .. -_A12_]ABEFA e e

9:00-11:30 a.m. Seminar Offerings (select one)

1. .Career Planning and Placement Center

"Using Computerized Career Information

System Exercises as Supplemental
_Coursework in Subject Areas" - G212
Presenters: Jim Polo & Dave Taylor -

2. Simulation Examinations Reality Testing
in Vocational /Technological Education - A10
Presenter: Raymond Lehner ’

3. New Assessment S?sjﬁéjm for Entering
MVCC Students - A103 '

Presenter: Dianne-Stormer-Johiison
4. Visit to Brookfield 2oo's new Tropical

World House _

Presenter: Lenette Staudinger

(Contact Lenette for travel arrangements:)

Leave campus from A121ABEF at 9:00 a.m-

Presenter: Rod Seaney (Contact Rod for
travel arrangements:) -
Leave campus from A121ABEF at 9:00 a.m.

5. R.S.V.P. - Field trip to College of DuPage °

1:30-3:30 p.m.  Budget and class preparation
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Micro-Computer Courses . . 46/ 41,
MORAINE VALLEY COMMUNITY COLLEGE
- Memo. ' January 20, 1953
TO:  Full-time Faculty

FROM: Margaret Lehner for the Center for Faculty & Program Excellence

RE: _ Computer Courses for Faculty

The Center for Faculty ‘and Program Excellence will be presenting, a
series of courses designed to instruct faculty on the use of the new
Apple Il and 11l computers recently installed by the college in room
A284C and in the 100 Building. :

The initial sessions, except for the two sessions scheduled on January 25
and February 3 which are for computer experienced faculty who are
acquainted with micro-computers but who need orientation to the hardware

in our lab; will present a basic introduction to the computer to each faculty
group. . -
After the faculty has been introduced to the computer, future courses
scheduled for March through May will address more advanced topics such
as "Programming in BASIC and Other Computer Language," "Graphics

Construction and Use," "Computer Assisted Instruction," etc.

Please check the attached calendar'to see when your particular course
group is scheduled for instruction. Classes are limited to 15 persons on

a first come, first-serve basis.—Therefore,_if.you are interested, please
send me the attached registration form immediately. '

All courses will be held in room A284C except the program for Health
Science faculty which will be held in the 100 Building at the Apple Il .
station. :

In addition, you will notice open lab times. scheduled for faculty: During
these times faculty have priority use of the computers over students:
However, this does not preclude students from using the computers during

these times if faculty are not using the computers. 1f a faculty member;
however; wishes to use a computer that is occupied by a student during .

" these times; the student must forego his or her use of the computer at
that time.
In addition, of course, there have been times set aside for student use
where students have priority and the same rules and courtesies apply -
to student use as to faculty use where faculty must give way to students.

The overall goals of the computer center are: (1) to support courses which

require computer use; (2) to support instruction in non data processing

courses and to increase computer literacy.

| -
|
\







Full-time Faculty
Page 2
January 20, 1983

Hopefully, the introduction of these courses through the Center for X

Faculty and Program Excellence will support these goals:

If you have any questions, please contact me through the Com/Hum
Subdivision or on extension 417: - .
ML/id
cc: Dr. Fred Gaskin
Dr. Byron Kee
- Dr. Philip Theodorou
Dr. James Adduci
Jane Crawley : ' -
Dr. Al Hecht
Rod Seaney
Vicky Smith-
Curtis Twenter.
Ed Cawi B
Bob Backstrom

(g




Center for Faculty and Program Excellence

Application Form for Computer- Courses

43.
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AUNITY COLLEGE
o .January 21, 1983

Moraine Valley Community College has recently purchased ten Apple 11
computers: In order to facilitate faculty use of the computers, the -

Center for Faculty and Program Excellence has set up a series of )
orientation seminars for both full and part-time faculty. In addition to

seminars; the Center has arranged time for open labs to provide faculty
with practice time. : : s ‘ S ' :

If you will consult the attached calendar; you will see four seminars scheduled

to introduce part-time faculty to the computers. The dates and times are
- Wednesday, February 2 and Thursday; February 3 at 6:30 p.m. to 8:00 p:m.
and 8:00 p.m. to 9:30 p.m. on each evening: Choose one date and time.

All seminars are held in A284C, thej\ew computeF lab:

Seminars are limited to 15 persons o a first come. first serve basis: An
application form is attached and should be returned to me:in care of the

In“addition, you will notice open laB times scheduled for faculty. ' During -,
these times faculty have pricrity use of the computers over students.

However, this does not preclude students from using the computers during. - -

these times if faculty are not using the computers. ‘If @ faculty member,:

however, wishes to use a computer ’th’aj’t' is. occupied by a student [during these

times; the student must forego hjs or her use of the computer at that t

In addition, 'of course; there have been timgs set aside for student use where .

students have priority and the same rules and courtesies apply to student
use as to facuity use where faculty must give way to students.

B . \ - : H

li

If there is a positive response from the part-time faculty, future seminars

-will be presented on such possible topics as "Programming in BASIC and

~ Other Languages," "Graphics Construction and Use," "Computerized

Instruction; " etc:
The overall goals of the computer center are:. (1} to support courses which

require computer use; (2) ‘to support instruction in non data processing courses
and (3) to increase computer literacy. : :

Hopefully, the introduction of thesé courses through the Center for Faculty
and Program Excellence will support these goals. )
I'f you have any questions, please contact me through *he Com/Hum Subdivision -

or on extension 417:

ML jo | L
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Center for Faculty and Program Excellence

Computer Seminars

T~
T

NAME :

SUBDIVISION :

OR

HOSPITAL AFFILIATION AND ADDRESS :

BDATE:

TIME:
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MORAINE VALLEY COMMUNITY COLLEGE
Memo 28; 1

TO:  Full-time Faculty
FROM: Margaret Lehner for the Center for Faculty & Program Excellence
RE: Microcomputer Courses in BASIC

The Center for Faculty and Prograiﬁ Excellence will offer a series of

two, four-week seminars on learning BASIC on the Apple Il micro-
computer

The first set of seminars will run on Tuesdays from 3:30 p-m. to

5:00 p.m: in A284C ‘beginning on Tuesday, March 15 and contmumg
on March 22, 29 and April 12,

The second set; which will be a repetition of the first set, will begin
on Tuesday, -April 19 and will continue on Tuesdays; April 26;
May 3 and 10 at 3: 30 p.m. to 5:00 p.m. in A284C.

If you are interested in Iearnmg BASIG please 5|gn up for one of

the series using the attached reglstratlon form:

The two seminar series are limited to 18 pecple éacﬁ on a firs’_f come,

first serve basis.
If you need further information; please contact ma.
ML /jd

cc: Dr. Fred Gaskin
Dr. Byron Kee )
Dr. Philip Theodorou
Subdivision Deans
Vicky Sniith
Dr: Irene Brodie

Maria B'Averss

Qv



Center for Faculty and Program Excellence

Microcomputer Seminar
Registration Form

| am interested in learning BASIC.
Name :
Subdivision :

Ext:: ‘ I . : -

R - - - - &, I
Please check the series you wish to attend. -

Series I || _ . Series I | l o
(presented on 3715, 3/22, . : (presented on 4719, 4/26;
3/29, 4/12) 5/3, 5/10)

Please mail to: Margaret Lehner - L300

ol
Q.
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MORAINE VALLEY COMMUNITY COLLEGE
- R ‘ - March 9, 1983
'TO: Full-time Faculty

FROM: Margaret Lehner for the Center for Faculty and Program Excellence

RE: Computer courses in BASIC

 Faculity responses to the micro-computer courses in BASIC have been -
~overwhelming: Needless to say, this result is very pleasing:
However, because of the resporise and the limited enroliment allotted

to each section not all of you could be accepted into the seminar you
requested. : .

Therefore, we have schediled an additional series, Series 11, to

'~ begin on Thursday, April 21 and to continue on Thursdays, April 28,
May 5 and May 12 at 3:30 p.m. to 5:00 p.m. in A284€C; __ '

The registration form is attached. Priority will be given to those - -
faculty who requested but who were excluded from Series | or 11

Once again enrollment is restrictsd to the first 18 applicants. - Please
sign up early to avoid disappointment.

ML /jd

cc: Dr. Fred Gaskin
- Dr. Byron Kee

Dr:. Philip Theodorou
Br. James Adduci
Subdivision Deans
Vicky Smith
Dr. . lrene Brodie
Maria D'Aversa
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Application for Micro-Computer Course in BEASIC

Subdivision: ' .

Extension:

secies i ||

(4721, 4728, 575, 5/12)




TO: Part-time Faculty
FROM: Margaret Lehner for the Center for Faculty and Program Excellence -

RE: *  Microcomputer Course in BASIC on Apple Ii

The Center for Faculty and Program Excellence is investigating the

~ possibility of sffering to part-time faculty three series of seminars on

learning the computer language, BASIC. :All thiree series are duplicates
of one anothar; : ' : . -

The first set of seminars would be offered on Wednesdays from 8:00 p. .
to 9:30 p.m. on March 16; 23, 30 and April 13 in rooin A284C.

The second series would be offered on Thursdays from 6:00 p:m: to
7:30 p.m. on March 17, 24, 31 and April 14 in room A284C:-

‘The third set would also be offered on Thursdays in A284C but from .

7:30 p.m. to 9:00 p:m: on April 21, 28, May 5 and 12.

Before | definitely schedule these seminars; | need to know if there is

sufficient interest. Therefore; if you are interested in attending one
of these seminars, please indicate your interest on the attached form
by Monday, March 7. Each series will be limited to 18 people on a

_first come, first serve basis.
After | have tabulated the results, | will inform you as to the status of

ML7jd

cc: Dr. Fred Gaskin
Dr. Byron Kee
Dr. Philip Theodoirou

Vicky Smith
Dr: Irene Brodie

Maria D'Aversa
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Center for Faculty and Program Excellence
Part-time Faculty Intent of Interest Forim

| am interested in learning BASIC.

Name: ’ S — , : _

Subdivision: ' L
or .
Hospital Affiliation and Address: -

a  Please check the series in which you would be interested. Check only one.

Series i | | Cseries il | ] Cseries i ||
(presented on: (presentedon - . (presentedon =
3/16, 3/23, 3/30, 4/13) 317, 3128, 3131, 8/18) - Wi21; 4/28, 5/5, 5/12)




v

‘TO: chk Frltz Marge Piotrowski, Joe Sukta, Berme Tahenyl _
vFRBMi Margaret Lehner for the Center for Faculty and Program Excellence -

RE: BASIC Course for Part-Time Féi:ijliy

The Series | part-timers' course on BASIC scheduled for Wednesdays

March 16, 23, 30 and Aprll 13 from 8:00 p.m. to 9:30 p.m. is a

definite "GO, "

- Please choose whlcbfqne of you will be teaching this course, and please

inform me of your decusnon.

1 let you know more about Series 1l and Il as the part-timers respond
Thank you for your mterest. , 4 _ =
MLljd

"cec: Dr. Fred Gaskin
Dr. Byron Kee .
Dr: Philip Theodorou - “
Cr. James Adduci ' h

SUbdl\/lSlQl’l Deans
Vicky Smith .
Dr. Irene Brodie

Maria D'Aversa

o]}




S 59.
— Mereme Velley Commumty\College =
DIVISION OF INSTRUCTION .
MEMORANDUM | DATE: March 9, 1983

TO: Dick Fritz, Marge Piéi?éwél&i, Joe suk't_a', Beérnie Taheny 7 ;

FROM: Margaret Lehner for the Center for Faculty and Program Excellence

‘RE® Mlcro c0mputer courses in BASIC

Therefore you need to arrange for instructors to cover these addltlonal
two series.. Series |l begins next week and is scheduled for Thursdays,
~Mérch 17, 28, 31 and Apri! 14 at 6:00 p:m. to 7:30 p.m. Series Il js E
scheduled for Thursdays, April 21, 28 May 5 and 12 at 7: 30p.m. to |-

9: OQ p.m.

Please st me know who will be covering these courses.
Thank you for your help and 'yéi'.‘lr;.rexcelle'ri’t instruction .
ML7jd | ;

cc: Pr: Fred Gaskm
Dr: Byron Kee

Dr. Phlllp Theodorou

Subdivision Deans ‘ - L
Vicky Smith .- : o ,
Dr. lrenge Brcdle

'Marla D'Aversa




Appendix E =
Ed.D. in Post Secondary Ediication

MORAINE VALLEY COMMUNITY COLLE
o ‘ March 30,

2l
omi

FROM: Margaret Lehner for the Centsr foF Faculty & Program Excellence

RE: . Ed.D. from lllinois State University: Summer. 1883 Course Offering

illinois State University will be offering its first course toward the
Ed:.D. degree in Post-Secondary Ediication this summer. . You need

not be enrolled in the Ed.D. program tu attend this course.

Dr. William Piland will teach the course, € & | 530, Curriculum ard
Instructional Patterns _ Post-Secondary Education, which will be
offered on Wednesdays beginning on June 15, 1983 and running - .
through August 3, 1983 from 2:00 p.m. to 8:20 p.m: with'an hour '

" break for dinner. : ) ‘

please note the change of day from Mondays to Wednesdays. The

change was made to accommodate more faculty.

For those of you who received information 3t the meeting on March 15, :

Attached is a registration fori for your convenience. To avoid
disappointment | would suggest that you enroll early since the o
demand for this class is high, and it-will also be offered to individuals

not connected with MVCC through ISU's general catalogue.
If | can be of further assistance, please let me know. A

7—‘ — ;d""""' : J . X ‘ .

cc: Dr: Fred Gaskin
- Dr. Byron Kee
Dr. William Piland

sl
Jq
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ILLINOIS STATE UNIVERSITY
. _ College of Education
‘Department of Curriculum & Instruction
GRADUATE COURSE OFFERED IN
’ PALOS HILLS
Summer, 1983
Course Information - | |
Title: C &:1 530, Curriculum & Instructional Patterns in Post-Secoridary

_ § Education
Credits: Three (3) Graduate Credits=-5107. 00 - -

- Ti,me 56877 o ’ o . o IR
Day Offered: 2:00 p.m. - 8:20 p.m., Wednesdays, 6/15/83-8/3/83
. Place: Moraine Valley Community College (MVCC}, room A129
Instructor: DF. William E. Pilanda
'Department of Curriculum and Instruction
DeGarmo Hall - S
Illinois State University
- Normal,; Illinois 61761
309/438-3257
Course Description

Readings on major curricuiar and instructional patterns in community colleges,

universities,; continuing education and _personnel training programs. Emphasis

on individualized study and reports. Contact Dr. Piland for further information .
regarding course content: : = '
Registration Information _
1. Preregister by phone on 4/25, 4/26 (9:00 a.m. - 6:00 p:m.) 5/2, 5/9.
~ 5/16, 5/23 (9:00 a.m. - 3:00 p.m.) at 309/438-3686 ‘

2. Register first day of class

3. Or clip the attached coupon and mail to:
— — College of Continuing.Education and Public Sérvice
lllinois State University -

Normal; lilirniois 61761 -

Call: {309) 438-8691

66
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Please reserve a place for me in:

Dept: € No-: , Course Title

at

Center

First Middie - ~Last Name

Address

City 4 4 T State : —Zip

Business Phone ‘ — Homs PRors

\

¥{

et At i







MORAINE VALLEY COMMUNITY COLLEGE

: April 29; 1983

TO: Faculty and Administrators

FROM: Margaret Lehner for the Center for Faculty & Program Excellence
RE: . Ed.D. from lllinois State University: Fall, 1983 Course Offering

- Ed:D. degree in Post-Secondary Education this fall. You need not be

linois State University will be offering its second course toward the

enrolled in the Ed.D. program to take this course.

Attached is an information sheet describing the course offering. The
cost of the course is $102:00 : -

In order to facilitate your registration, | have cofitacted Dr. Bill Piland
at lllinois State University. If you send the attached registration form

with a check, made payable to Illinois State University to him; he will
personally register you in the course. :

If you nieed further information, please contact me.
jd

cc: Dr: Fred Gaskin
Dr. Byron Kee .o



LY

(o]
(8]

Please reserve a place for me in:

Bept 8 No. Course Title
at
First Middle [ast Name
- Address -
éity -State : A ii«p )
Business Phone Home Phone
Send form with check of $102:00 directly to: ;
Dr. William E. Piland
Department of Curriculum and Instrucnon
‘lllinois State U: riversity
-Be(}g[mc Hall o
Normal; illinois 61761

T3
Yo




llinois State University -

Department of Curriculum and Instruction 3 | k6.

FAEE 1983
ILLINOIS STATE UNIVERSITY
POST-SECONDARY EDUCATION
: 'GRADUATE COURSE
. -. OFFERED AT -~
MORAINE VALLEY COMMUNITY COLLEGE -

10900 S. 88th Ave.
Palos Hills, Il1linvis

" Course Information

Title! V C&I 531 Theory and Design of Curriculum in Post
Secondary Education . - .

Credits: 3=Graduate
Time & Deys offered: Thursdays 3:30 - 6:20 p.m.
: , August 25 - December 15, 1983

Building A
Palos Hills,; I1linois

Location: . Moraine Valley Community College -

Course Description: Major curriculum theories are used for comparative
- ‘analysis of curricular movements and as the basis
for the design of curricular programs in post--
seconadary education. i

Instructor: - Or. William E. Piland

“Student Information

This course is designed for post-secondary faculty
and _administrators-interested in exploring major

designs for curriculum in academic; vocational .

and continuing education. Emphasis is on identifying

philosophical assumptions and conceptual framework of

curriculum design and re-design as they are applied to
- the program and course level.

(OVER)

Normal-Bloomirigton; iilinots DeGarmc 232
Normal; Hlinois 61761

Phone: 309.438-5425

EGEal OpPort Tty Athrmatii *viion Lnitersiy
Pt~
z 11




Registration Information - - : g
npus; Julian Hall 205, April 4-21,

7

Advanced Registration: 1.

O r—
[NV N
e -
e
W

[O%)

[ohe]

2. 1.S.U. Campus, Bone Student Center, -
August 18-20. ' a

First Day of Class at Moraine Valley Community College

Further Information

Contact: Dr. Williar £ Piland
~ [1iineis State University
309/438--325

ItE&nu&o State Un&uen54$g 15 an Equal Opportunity/Affinumative Actfon institution
in accondance with Civit Riaghts EQg&AiatLon and does not discniminate on the
basis o4 nace, AQK&QLOH, nutional onigin, ‘sex, age, handicap, on othen factors
prohibited bg Law in any of its educational pnognamé activities, admissions on
employment policies. Concenns negarding this policy should be neganne& to the
Ag§jinmative Action Office, 1€Linods State Univensdty, Nommal, 1&Linois 61761,
phone 309/438-2111. The Title IX Coondinator: an& the 504 Goondcnaton may be

_ weached at the 5ame address ;




" Appendix F
Doctor of Arts in English - e
: ‘ 'Vg /mreine_Vé'ﬁey :
- /Y Community College

S . | ' - 10900 South 88th Avenue -

. et ' Palos Hils, lllinols 80465
' S 7 312/974°4300°

March 21, 1983

&

Dear Colleague:
.V understand that you are interested in the possibility of a Doctor of
Arts degree in English being offered in this area by lliinois State University.

__In order to provide you with further information | have arranged for
Dr: William Woodson, Director of Graduate Studies at 1llinois State Univgrsity, ,

Or. Charles Harris, Chairperson of the Department of English, and

Dr. Ronald Fortune, Assistant Professor of English, :to visit Moraine Va’lléy
- Community College to explain the D.A. in English program and the registration
Procedures to interested persorns. . : ’

_They will meet with us on Thursday, April 21 at 3:30 p.m. in room A121A°

on Moraine's campus located at 10900 S. 88 Avenue, Palos Hiils; -Hlinois:

Therefore, if you are interested in pursuving the D.A. or are iiiterested -

in taking some graduate courses, please attend this meeting.

_In addition; as part of this graduate program 1liirois State University - ;
will be cffering a graduate cours= on Moraine's campus in the Fall of 1983:
The course will be English 590, Séminar in Composition, and will be pifered -
on Tuesdays from 3:20 p.m..to 6:30 p:m: in room L231. Dr. Rona'd Fortune.

will be the course's-instructor. . - .. R . L

If you need further iriformation, please fee! free to contact me: | am
looking forward to seeing yo . at this mseting. : S

Sincerely yoluirs, -

t///% QZ)Z;';' t //[, Pl ARV ‘ ) :
’Di‘- Mé;éé;égﬁ; !:,ehh,ef |

- Direclor of the Centar for
*_Faculty & Program Excellence

Professor of Communications & Literature

cc: Dr. Fred Gaskin, President .
Dr. Byron Kee, Vice President for Academic Affairs

Dr. James Adduci, Assistant Vice President for Academic Affairs

Board of Trustees Burton . Odlsison, Chalman | bios Oivores

Lo Allen Hors, Seretory JomesSmin 1.
Patricia J. Fieming ] . Maorybeth Michener Student Tstee




o ~ Appendix c : - o

: e T ) o . o 5776;
' Domestic Faculty Exchange . L+ £ L
o R P, Horcine veliey
/| j Community College

10900 Souith 88th Avenue
 Polos Hills, lilinois 60465

Mareh 7. 1583 312/974-4300

March 7, 1983 .

FACULTY EXCHANGE COMMITTEE

Thz following instructors from MVEC are interésted in teaching
at the designated colleges for Fall, 1983. If you believe an .

exchange could be arranged, you can contact me at 974 300,
2xtension 356 , - |
a) Judy Gordon: ~ d) Anne E: Lesak

_Art o : , : Anatomy & Physiology and
preference: 1) Harper " Med./Surg. Nursing
o . preference: 1) Oakton
b) Dr: Joanna Kirvaitis - . 2) Morton
Chemistry S ‘ '3) DuPage
vireference: 1) close tc MVCC o -
L B _e) Michael G. Kolessar
c} David Taylor . _Data Processing
Counselor - preference: 1) GuPage
preference: 1) DuPage ' - 2) Triton
‘ ~ 2) Morton - .. 3) Morton
3) Triton ' - :
Theatre,- Speech, or Humanities
preference: 1) Triton
B , 2) Morton
Joyce is available for exchange -
in Spririg, 1983. '

<y

O

/ Dr. James F. Adduci : _ : o ) ;

/ Asst. Vice President - . R i

,‘// Academic Affairs
dg .

ce: Dr. Margaret Lehner

Board of Trustees - Barton 5. Oaslson, Chairrign Patricia J Fleming - Dr. Fred Goskin, Prevdant
) . Maireei Pecor. Vice Chairman Les Allen Horrie - R
James E. Smith, Secrefary - Bios Olivares. . T
Doniel Donahue Marybeth Michener.. Student Trusiee

B & R
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ryé Moronne Valley

44 Community Coilege
: - 10900 Solitti B8th Avenue

Palos H;Ils, linois 60465

nan

D —— /——~—3u©m 4300

April 21, 1983

Dr. Dick Wood
College of DuPage

22nd and Lambert Road

Glen Ellyn, IL 60132

Dear Dick: |

Dr. Larry Keogh, a Soc:ology instructor at MVGC is |nterested in the
exchange program, and particulariy in gomg to COD:

If you think lt is possnble to maRe an exchange of mstructors please
contact me.

Yours truly.
) é,fz/\/
/ji/ )//

James F Adduci '

// Assistant Vice President
of -Academic Affairs

Im

” co: \/Dr Man“:';r;t Lehrmr
- Dr: l:arry Keogh

Bocrd of Trusiees

‘ Ay RT v AR
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Appendix H

i | Professional Growth Units .
- - = T /& & P
MORAITI NE "VALLEY EOMMUOUNITY COLLEGE

Subdivisiont _______________________ Date: _____ A si9___
“Activity Tescripfiont - _ooooo o oo oo
bocation: oo -
SEEhSSF (if applicabled: —ooooZoo oo ool
Activity Dates - Begint —_ 7/ _. /... EéhtiUdéiN_ﬁ;_/____/__;_
- ObJ@CtiVes: 150 o S

s Benefits

2 )

B ) o e e e e
Evaluation: 1.) __ .. e e e e e e et e e TR T2
Criteria ‘ o .

2. ) I TETI IO I EC D m oI R

5 - J - e e e it e e e e " " o A o o " o Bt 1t i ot et e S e o . o o e T o o e e v T

When comrleteds T expect to receive __._____ Professianal Grawth

Units (PEU~ s} credit fer the activity described abuve.:
. l 1,/,-, o B
. Sidned: o _ . e Lo _———Z

e e e it = R 3 4 4 2 S S X 3 T S ¥ ¥ ¥ ¥ F ¥ T ¥ W

Committee , . P - i
Recommendation: _ . o o---ooooooooooooooo Date: ____7/_ __./____
APBraval (MUCE/VPIN: _________._____ Zo——— . Datei —ooo/oioo/ios
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Aruitoxt provided by Eic:

i
L}

Professional Growth Urits -- Pricr APpraval .Commitment 74,

Professional Orawth Urits (POLi“a3 rePresént- .the Collese’s
ackrouwleddemerit nf improved instructional Potential on the Part
of a staff member .

‘to his or hér Professimnal duties.

DEFINITION: A _ Professional - Growth Unit (PGU) at Moraine -

Valley Community Collese shall be defined ag
Eiktéén,(ll) rours of direct invalvement in

persoral PrgFesSIOHa] ~developPment activities
(ie N 1 P6BU = 16 contact hours aPProximately).

PGU cred:t maY be earned bys

1.) pParticipating in valuntary ori- campus staff development

" activitieés (workshiups, seminarss etec.).. The Facolty

Development committee is resparisibhle for aPpPreving the

PGy credit offered for any particular art1v1tY. T Anvy
staff member who completes the activity will be auvaprded

the associated PGU credit. : _
2.) attendinsg Prufessiﬁhal or course céntent : re]ated

meetinds and conferences, éért1C1Pat1ns ifi Prafessiznal

o Courgeé -ﬁhtht related pPresentations; farthering

=ducation throagkh seminars; - ‘develorPing =Per1a1»

curriciila -or- instructional aids bevond the score ' of
your rniormal collede duties,. awuthoring, pPublications

' pelated to vour educatinnal ares of expertise, working

withont . compPensation in _Ypour field, . travel. and-

. ‘3.) comrleting a summer work expgricr-e to updrade skills

in a +1e1d diréctly related to vyeur instructioral

observation. (A limit of 3 PG/ s Pz activity aprlies: )

assignment (ie:s Electrorics Technician, Refrigeration

Service; tedgal Assiztant, Broker,- etz.). For such’

ag@lyltle:, orie (1) PGU can be awarded for €ach 100
ours of work exrerience to a maximum -0f three (3) FGU

as a result of érséﬂ1n5 in activities related

credits. Per  summer. Un]égs uridsual c1rromqtanres.'

_ . emrlovyment @leqion1Y bergpproved every other sommer:
To be eliasible for credit to be applied to lane mavement, this
form mist be completed and sotmitked for FRIOR approval to the

' warrant  such. aPProva1,'« - PGU . cred1t for summer

Facolty Develormerit Committee .at least thirtw (30) davys BEFORE

the activity is to besdin.. The aprlicant shauld complete trne top
part of the form Jnd:-atxns in detail "the Par\1tu1§r activiiv.
The objectives and beneéfit., should specify¥ reasons f-r engasing

in the activity and: 71nd1 ate how it relates teo vyour collese

dutiess | théy shauld ideritify wa¥s in which the activity will:

impProve ?ggr Performan- as . a professional _and_ thereby inProve
the swality of vour =Lrv1-cs to Moraine-Valley Community Collede

and its :tquntc. The-evaliuation criteria should déefine methads

by which _vow and ‘the apProvinsg committée «can deterlnE if woo~
stated obdectlve= have beer met.

Derote the amount of credit vyou Feel the a-tIVItY merits in the

space Provided: - Note that a fractional Portion of a FGEU mar be
specified as iR 0.35 PGU’s The -aPpProver has the right to alter

this valoes buots once approved and Placed in vour folder, - the

amount of credit is fixed unless theée activity as defined here1n_

is NOT comprleted. Inrnnp1etc aft1v1t1e: witi genc~al1v receive

‘N ¢credit. A copY of this form . will be returned to You: showirig

arProeval, d1ééﬁpruvn1 or any a]terat1nn' fifteen (iS) davs pPrior

to 1nd1uated urt1v1t? ca mmtnCement da;e.

76 . !;‘;N:M:I*A.;;i
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Information Sheet
Off-Campus Workshops.
éﬁ—éémpus Workshops
Miéii—Crahis

\

Evaluation ‘Form
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STAFF DEVELCPMENT OPPORT UNITIES

_ MINI-GRANTS !
OFF- CAMPUS WORKSHOPS, SEMINARS & CONFERENCES
GN-GAMPUS WORKSHOPS AND SEMINARS '

The Center for Faculty and Drogram Excellence;

lcomposed of one representative from each subdivision and

_ from non-teaching faculty; administes the faculty deveiopment
program cmd recommends the awarding of funds for professional
deVelopment and for the improvement of *eachmg or performance
on non- teachmg assngnme"“: These funus are distributed in
three categorles - mini-grants, sn-campus workshops and

off- campus workshops. '

in addltlon to administering these funds; the commlttee
»lS responsnble for mfnrmmg faculty membe*s of opportumtues

1. Mml Grants
Grants are awarded to encourade faculty members to try
new tzachmques or met.hodologle.s ir performmg thetr present
asmgnmenﬁ Faculty members may receive a maxnmum grant |
. of $1,000 except in specnal circumstances.
Criteria for award: The proposad project must be related -
to activities "above and beyond" those normally considered a
- part of one's reqular responsibilities. It must be beneficial
1o <tuder*ta, faculty or inistructional processes at Moraine
Valley Commumty College anid it must include a method of
providing evidence of project completlon and of evaluatmg,
the project's ét?i;@t'iéléﬁa %éél&ﬁeéiéi The ticﬁlt’y
member (s} irs olved must be W!lllng to share the results with
interested facult ty members throu91 a semmar workshop,

and for written report




O

ERIC

Aruitoxt provided by Eic:

=+ ot v ¥ =" 4 D

i

and check requests in connection with mini- grantS* Gompletecl
purchase requisitions and check requests should be submutted
to the Center Dlrector for approval and processmg

2.. Off- Caii'ipi_is Workshops Seminars and Conferences .

Off-campus workshop stlpends are awarded to subsidize

faculty members for expenses related to»workshops; seminars,

‘and conferences which contribute to their professional growth

as a member 'o'"’ lvlor'a'i'rie ’Velie:y"c’ommuriity éollege’lé'stéff

which are part of annual conventions of professional
organizations when subdivision funds are available for this
purpose. It also cannot fund activities which can be supported

tnrough other college budget allocatlons

: thelr reasons for. attendmg and to olpens t f ratz that they could

mot obtain the funds needed via subdivisioh or other college
budgets. - A ?i’é\?él Form |, avaulable from sukdivision OfflCEa

~ or the Offlcn for the Center For Faculty and Program

EXCellenv e, must be attached to the Off-Campus Workshop
appncatlon form. The ’Céntari*w may fund a maximum amount
not to exceed $200 except in ctrcumstances vuewed as both

CFPE and only if there are remalnlrtg funds: Upon completlon

" of the tr|p, the stnpend recipient shouid complete a Travel

Form 1l; attach all travel receipts, and submit them tc the

- Center's Durector for approval and processiing:

After attendmg a workshop, the faculty member ‘must

also submlt an evaluatlon report. Upon rec.elpt of an |




P

lworkshop or seminar and for the development of orlgmal j

3. On- Lampus WorksmPsandsemnaps

Honorarla or fees are paid. to specnallsts who come to
Moraine to lead faculty workshops or seminars. A faculty
member wnshlng to invite such a specialist must submit to the

'Center the approprlate form which identifies the workshop

topic, the group of faculty to which the presentation would
aﬁﬁly, and the necessawy funds The Committee is partlcularly

of semlnars or wo'kshops The commlttee strongly pncourag
facuity members to lnltlate such semlnars '
_Criterion for award Preparatlon time For plannlng th

materials will determlne the amount of stlpend An evaldation .

- plan must be submltted before the proposed workshop]semlnar

ca'\ recelve approval

/ .

AWARD PROCEDURES

1. lf you have questlons about a mini- qrant or workshop or

Program Excellence o or your committee repreSentatlve

2. HReview the criteria and complete the approprlate form(s)
|

3. 3end the form[s) to the Director of the CFPE at least

one week prlor to the Center's’ meetlngs which are on the

flrst and third Tuesdays of each month:

4. When the Board of Blrectors has reviewed the f‘o’i”m"

the Dlrector wiil forward recommendatlons to the Vlce President

. for Aczademic Affairs for approval after which the Dlrector will

inform you as to the slatus of your request

5. If expenses for travel, supplles‘ speakers, etc., have been
aporoved for. your pro;ectiworks.iop/semmar keep recelpts and

form, check request form and/or travel forms to the Director
immediately after the mlnl grant or workshop for approval

and processnng

78.
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THE CENTER FOR FACULTY AND PROGRAM EXCELLENCE
OFF-CAMPUS WORKSHOP, SEMINAR AND CONFERENCE
| - FEE APPLICATION FORM

NAME

'SUBDIVISION
OFFICE

EXTENSION

—_ - . Proposal (include name of workshop; seminar or conference
. , 7 ,
///
J

/// ‘ : ) . ‘ /
// ,. LT s - 7: - <.

conference; etc::
T

and its location) - -

.

S

. Expected benefits derived from attendance at workshop,

. NI. Credit.or other forms of recognition given for attendance:

IV. Financial needs: -

*Attach Travel Forii | to this application.

V. From what other source(s) have you tried to get fees?.







~ 80.
Page 2
t
V1. If the Dean is willing to partially fund this request; what amount will be
funded? $

Dean's Signature

VIL. A Staff Developfent evaluation form must = submitted to the committee
within two weeks after the date of the seminar or workshop:
(Forms are available from committee meiibérs.)

Qo
&

ERIC

Aruitoxt provided by Eic:



THE CENTER FOR FACULTY AND PROGRAM EXCELLENCE
ON-CAMPUS WORKSHOP/SEMINAR

PROPOSAL

NAME [ SUBDIVISION

OFFICE . EXTENSION

|. Naiie of Workshop or Seminar:
1. Proposed date(s):
1. Intended Audjence:
IV. Objectives of Workshop or Seminar

V. List provisions for prafessional recognition (PEU's, coi gje v iit, etc.):

Vi. #ho will conduct this workshop? (consultant or yourself?)

VIi. Necessary Funding (include developmont time if needad and cost of materials) :




_IX. Fhysical setting required:

3

X. A Staff Developmant evaluetion form mus. Le submitted to the committee
within two weeks after the date of the seminar or workshop. (Forms are

available from the Director or the Center or from committee members. )

ERIC

Aruitoxt provided by Eic:



THE CENTER FOR FAZULTY AND PROGRAM EXCELLENZE
MINI-GRANT PROPOSAL
" l Néh"ie:
Sabdivision :
Office:

Extension:

11. Project

1D Tot o - in i ~aquested :

IV. Date project is to begin:

V. Comgletion data:

This §ummary rage shouic Se the cover Page accompanying each pi.uosal.

Date Received:

e ——— e
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MI%1-GRANT

APPLICATICN FORM

Project

v

A. ¥ . 3 piloposed project?

B. What are tli. goals or objectives that are to be attained via this project?
, , Y

/ : o
C. What part of your présent assignment will this project relate to?
(Course, urit, segment of course, etc.)

D. How mach time will be necessary to complete this sroject? (Inc'ude

sequerce of events and timetabie.) .- .

Financial Supnort

A. Have you tried to get funds for th: project from any other source?
i = "t source and with what resuits? :

. Could this proiact be accomplish~d witi partial funding \f the full atiount

is not available? (on a smaller scule perhaps. ).

A

\\

€. What funds are needed to complets the project? (Identify needed equisment,
fzoilities, services, personne!, ~*c., and the cost of each.)



11, Benefits

A How Will this projact bencfit -the luarning process at MVCC ?

.B. How many students or staff will benefit?

2 C. Will the project; upon completion, be available to other staff members 7
. Will this new metho or technique. if it is successful, bacome a regular part

of your prafessional activities or is it a one time endeavor?

If you. proposed project is successful, will the budget aliow for the use of

mi

the new methsd or technique?

IV. Evalhistion

A. ' w will the project be ev:luated?

B. How will you rmeasure the benefits described above

C. How will you recognize when the objectives have been met?

ray

Ci7




Evaluaticn - continued |

D. What evidence is acceptable to you that the objectives have been met?

F. How will you communicate the results of your project to iﬁfé?ééféa staff?
2 ' )

N

V. Evidetice of Complétion

Any materials produced mus* be appended to avaluation form.

04}
04
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THE CENTER FOR FACULTY AND PROGRAM EXTELLSNCE
STAFF DEVELOPMENT EVALUATION FORM

This form is to \lgé filled out after the U_tivity is completed and then returned to the v
Directoi of the Center for Faculty and Program Excellence. : S

Némé: ,
Subdivision : )
Office:
Extensicn : : P
S - B | [
I. Were the objectives of the activity achieved?
Yes __ Partially __ No __
Il. Was the related goal achieved? o
Yes Partially ____  No . |

1. Please write a nsrrative summary evaluation of the activity which includes the

info rmatlon requested below.

1. Generai description of and resiction to the activity..

2. Poss:ble campus; course and/or prpf ssronal appllcatlons of the information
gained from the activity.




As a result of this a-tivity, what relevant information would you like to

share with your colleagues and how could this be facilitated?

88.



Appandix J
Evaluation Form for

The Center for Faculty and Frogram Excellence
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MORAINE VALLEY COMMU

TO:  Full-Time and Part-Time Faculty
FROM: Margaret L:ner for the Center for Faculty £ Prigraim Excellence

RE: Center Ew:ili:ition

I know that i is a very busy time of the year for ali of us. but I
would appre:iate vourr  <ing five minutes to réspond to the following
evaluation q:iestionnaire on the performance of the Center for Faculty

and Program Excellenco.

| have enjoyed working with the faculty this year on Faculty Development.
In addition, | would like to publicly recognize and thank your Center
for Faculty aind Program Excellence Board of Directors:

Ernie Basile o Pat McKeague
Sharon Fritz Rod Seari v

John Gubbay Lenette Staudinger
Nancy Hessler Mary Rita Sullivan

" Raymond tehner -' Bernie Taheny
Bob Lewis ‘ :
I would appreciate your returning the questionnaire to me in care of the

LOM/HUM Subdivision, L200 by Monday, May 16, 1983.
Thank vou for your help.. Have a wonderful sammer.

ML .

cc: Tir: Fred Gaskin
Dr: 3yiron Kee

.

(Yol
LA}
—



: : 91.
€enter for Faculty and Program Excellence
Evaluation Forin 1983
Please check or circle where appropriate your response to the following statements.
If the statement does not apply to your situation . please mark NA (not applicable).
Thank you: o | ,
I Personal Data
] Full-time faculty [ ] Part-time faculty

Please rate the following programs according to the following scale:

1 - worthwhile 2 - not worthwhile . = NA - not applicable

1) Fall Inservice with John Roueche _ . i 2 VA
August 26, 1987 -

2} .1arry Mark Petrakis Presentation S 2 NA
October 7, 1082

NA

r

3) Eéii Inservice with John Roueche , 1
November 3 and %, 1982

4) Spring Inservice with William Moore 1 -2 NA -
January 1%, 1983 . : :

5} Spring ‘nservice Seni.iars

2] ‘Computer Te‘innoluny Presente o

J M D eiioe i et e
v} Career Planning =t ©' “lacémen: Tenter

— ea s

©) Simulation Examis.ti~s

NN N

-

d) New Assessment System , .
el Visit to Brookfield Zoo's Tropical Worid Housa
f) R.S.V.P. Field Trip to College of DuPage

NN
> Z
b3

—a

6) Micro-Computer Courses S 7 7
a) Introductory ‘Seminars 1 2
b) BASIC Seminars : | i - NA

NA.

1 Uducational Opportas ‘ties

C’fering Ed.D. in Post-Secondary Education from 1 2. NA
I.S.U. on Moraine’s campus . v ' ‘ :

2) Offering D.A. in English firom 1.5.U. on Morainels 1. 2 NA
campus ' :

3) Doiestic Faculty Excrange Progran 1 2 NA
S ¢




92.

Center for Faculty and Program Excellence Evatuuticn Form 1983 - Page 2

N

"IV lnnovative Abstracts 1

V Professional Growth Units for Lane Movemeni . 1. 2
VI Grants
1) Off-Campus Workshops _ o 2
2) Mini-Grants o . : 1. 2

VIl Communications

Co:»munications from the Dire€tor of the Center have bee: .

1) very effective A 2) effective

3) somewhat effective 4} not effective

N

VIII Overall Attitude

| would rate the performance of the Center for Faculty and Program Excalisrice

1) excellent - 2) good
3} poor ' B) very pocr

Ix comments

X Suggestions

] B | BRET° cLeamncrouse For
| : - JUNIOR COLLEGES
UNIVERSITY OF CALIFORNIA:
" JUN 2 9 1984
8118 Math-{,ciences Buailding
kes Angeles; California 90024

Thank you for your reactions.

cc: Dr. Fred Gaskin
'‘Dr. Byron Kee

NA






