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1. Introduction

This assessment ard rating of current Job Corps occupations
provides comparisons of current vocational cfférings with each other;
and,where it exists, a differentiation within occupations by major types

of training providers. Thus; the review focuses on internal comparisons
of vorational offerings. The study is not intended as an assessment
of the overall éf%éctiVénéss;of the Job Corps vocational program.

To determine which of tﬁé vocational 6ééﬁbétf6ﬁs in~which Job
Gorps cirrently provides training have been relatively more effective than
others; aAﬁétﬁéa of comparing occupations was
needed. A review of the literature Was condicted to pick a suitable
analysis system: The system chosen is based on ranking the performance
of each occupation according to a predetermined set of criteria. Points
are awarded to thé occupation dependent upon its rank in relation to
other bceupatibhs.iéhkéd on the same criteria. This method of analysis
" is well documented. The National Center for @ésééréh in Vocational
Education called it the “"Feature Analysis Method" and suggested that
it be used for vocational program piénnihg.i’ The Bureau of Labor
Statistics (BLS) used a similar ranking system, employing decile scoring
to rate occupations for "attractiveness" -- comparing them on growth,

: - - . - 5
earnings and unemployment rates.“

lysing Labor Market Information in Vocational Planning, Research and
Development Series No. 228, The National Center for Research in Voca-
tional Education, Ohio State University, Columbus, COhio.

tional Outlook Quarterly, U.S. Department of Labor, Bureau o
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U<1ng a decile scor1ng system to compaie tra1n1ng occupat1en' is
a method that is espec1a11y rational in a recession-plagued year. For
example,; between FY 80 and FY 82, overa11 Job Corps placemant fell
from 68% to 54%. If an arbitrary measure, such as a 50% Job p]acemeht
rate had been used to evaluate occupational training effectiveness;
many programs would have been jeopardized. However, by scoring those -
occupations in relation to the performance of other occupations in the
same year, the overall effect of the recession is eliminated and the
need to make arbitrary judgments and cut-offs is alleviated. The decile
system makes this comparison by awarding points to an occupation according
to its rank on a chosen criterion: The higher the rank, the more points,

the lower the rank the fewer the po1nts

I11: Methodology
The following criteria were used to rate Job Corps training occupa-

tions. They represent measures of success in past performance, relative
cost, and future potential.

1. Percent Job Placed - The percent of corpsmembers (who were

in Job -Corps more than 90 days) placed in a job within three to six months
after téFmihatiéh. High job placement rates denotes relative occupational
sffectiveness and is desirable: '

2. Average Wage of Job - The average wage received by corpsmembers

(in Job Corps more than 90 days) in each occupation who were job placed
within three to six months after termination. The higher the average

wage, the higher the rank1ng of the occupat1on.

Lt




3. Cost Per Training Year - A1l direct vocational training related costs,

except capital costs, for each occupation divided by the number of
corpsmenbers years of training time in the occupation: (A corpsmember
year may be one corpsmember trajned for an entire year or three corps-
members trained for four months éﬁ%ééé; etc.): Low training year

costs are desirable:

4. Cost Per Job Placement = A1l direct vocational training related costs,

except capital costs; for each occupation divided by the number of
corpsmembers (who were in Job Corps for more than 90 days) placed in

jobs. Low cost per job placement is desirable.

5. Absolute Growth 1980-90 - The Bureau of Labor Statistics' (BLS)

projected rumber of now job openings from 1980 to 1990. The more new
job openings, the better tha rating of the occupation.

6. Percent Growth 1980-90 - The degree an occupation is expected

to grow in relationship to its present size. If the BLS projected per-
centage growth is high, the rating of the occupation is high:

In FY 82; there were 80 distinct training occupations for which
Job Corps trained at least 25 corpsmembers (who stayed 1ongér than 90
days) nationally: Training in these occupations was procured by three
different groups; Civilian Conservation Centers (CCC), National
Contractors [unions and the National Association of Home Builders
(NAHB)] and local centers. There were 66 center-contracted training

occupations; 27 nationally contracted training occupations (19 union

and 8 NAHB); 12 additional Civilian Conservation Center training
occupations and three occupations which had more than 25 trainees |

s 6




when the trainees from centers were added together with others from
sither CCC or national contractor training programs: These 168
training occupations, separated by type of training provider, were
analyzed and scored according to their rank on each of the six
" ¢Fiteria listed on the previous pages.

The following steps were taken to rank training occupations for
relative effectiveness utilizing the BLS decile scoring system.

1. Each training occupation was ranked on each of the six criteria.
The occupation scoring highest within each criteria was ranked first and
the one scoring lowest; last (see Table V-A). Four of the criteria, percent job
placed, average wage of job, cost per job placement and cost per
training year, were used to rank all 108 training occupations which
represented the 80 distinct occupations broken out by training provider
(Center, CCC or national contractor): The two criteria dealing with
labor force projections were used to rank only the 80 distinct
occupations because the projections did not differ according to the
training:provider.

2. The six ranked 1ists were divided into deciles. For example,
the Tist of 108 occupations, ranked according to percent job placed, was

etc. (see Table V=A-1). Following each ten ranked occupations a dividing
- - 1line was drawn, unless the line would separate two GCCUhéfidhg'bf equal

or alfost equal performance. In that case, the line was drawn after

the 11th occupation. Therefore, two deciles contain ten occupations

and eight contain 11 occupations for a total of 108 bccupéffons‘d?vfdéa

into tenths, or deciles:




3. Training occupations were awarded points according to their
decile ranking. If an occupation was in the tenth decile it received
10 points: -Nine points were awarded an occupatinh in the ninth decile,
occupation could receive on a single criterion was ten -- the Towest
was one (see Table V-A). |
4. The decile scores for each criterion were added to-obtain an
* unweighted effectiveness score for each occupation: (see Table V-B-1;
total unweighted score.)

The unweighted score shown in Table V-B=1 would indicate the
six of the rating criteria were judged to be equally important. Using
the unweighted score; average wage of job is just as important as per-

variable dependent upon their decile ranking. However, most vocational:
educators would most 1ikely judge percent job placed to be more important
in judging the success 6f a training occupation than the average wage
of the job, particularly in the case of entry-Tevel occupations:
Similarily, Job Corps professionals might view some of the criteria as

being more important than others in rating effectiveness. For this
reason,; key administrators in Job Corps were asked to weight the six
criteria according to their importance in judging Job Corps training

_occupation effectiveness.

judging the relative effectiveness of an occupation within Job Corps
was job placement. Two of the six criteria are directly related to job

; — .
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ﬁiéééméﬁt-gﬁéfeéﬁt job placed and cost per job placement. They felt
that because job placement is the immediate desired outcome of the
Job Corps program, these variables should be weighted highest.

Average wage of the Job, while a valid factor in occupational
éfféCEiVEHESS, was judged to be a less important éFitéFia than job
placement. It was acknowledged that entry level jobs traditionally
are low paying and that the primary concern is to obtain employment and
subsequent work experience for the corpsmembers:

ing that Job Corps is training in occupations that will continue to
sroduce an employment market for their trainees. However, general pro-
jections for the population as a whole were judged to be less important !

Between the tWo projection variables; absolute growth; the number
of jobs by which each occupation is ecpected to increase between 1980 and
1990, was considered to be more important than percentage growth. Large
occupatians; with high actual numbers of new job openings; were viewed
to be better able to absorb Job Corps trainees than were smaller oc-

. cupations, even if their percentage growth was large.

The six criteria represent a relztive balance among the three con-
siderations of past performance, relative cost, and Future potential:
Tabje A illustrates the weights of these variables as they were assigned

by the Job Corps administrators. 6 . §




| TABLE A
Weights of Variables
Criteria | Weight

1. Percent Job Placed 3

-— |

Average Wage of Job
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Cost Per Job Placement

Absolute Employment Growth 1980-1990
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Percentage Employment Growth, 1980-1990
I11. Analysis j

The decile scoresifor each of the six criteria (Tabfé V-B-1) were
muitiplied by their weight assignments to obtain a weighted score for
each occupation on each criterion. These weighted scores were then
added to obtain the total weighted score shown in the last column of
Table V-B-1. The total weighted scores indicate the relative effectiveness
of each occupation when compared to other Job Corps training occupations

g this scoring system:

31
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Table B shows the 108 training occupations ranked in order of their
total relative effectiveness score. The table lists the number of
trainees who(Wéré in Job Corps at least gq‘aéyg; the training provider
(Center, CCC or National Contractor) and the total weighted effectiveness
score for gach of the training occupations. In case of a tie in the
score, the equally scored occupations were ranked in order of number of

trainees.




[ T ie e -
‘ TABLE B
TRAINING OEEUPATIBN 'RELATIVE EFFECTIVENESS RANK

‘ - FSIE o r r i
. . UPPER GROYP —
TRAINING OCCUPATION , | NUMBER OF - TRAINING .} .~
- |EFFECTIVENESS RANK TRAINEES | PROVIDER TOTAL SCORE
1. Auto Parts Clerk - 45 CentéF 126
2. Welder, Gas Metal o
~ Arc. 60 Center ‘116
3. Fork1ift Operator 27 Center - ‘13
4. Kitchen Helper* 32 Center/CGC M
5. Electronics Ass. 631 Center 110
6. Security Guard 84 Center 109
7. Machine Operator 82 Center 108
8. Sheet Metal Worker _26 Center 108
9. Warehouser ‘ 180 Center 106
10.Pest Control ' 42 : Center - 103
11.Retail Sales Clerk 433 , Center . -- 1027
12. Insulation Worker 25 Center 101
13.Electrician 623 Center 099
14.Dental Assistant 87 Center 99
15. Cook, Short Order _ 54 Center: 99
16.Ward Clerk 188 Center_ 98
17.Clerk, Generail 62 B.R.A.C. 98
18.Teller 27 Center 97 -
19.Clerk, General | 598 Center 96 |
ZQ.Electronjc,Techff - 25 Center 95 , A
21.Nurse's Assistant 3,067 Center 94
22.Ruto Serv1ce/Re-‘ B ) .
. pairer , 981 Center 93
23.Auto Serv1ce/Re-: o - o
__ pairer _ 222 cce 93
24.Cashier/Checker 161 Center 9N
25.Diesel Mechanic 28 Center. 9N
Zﬁ.E\]éCtY‘iCiaﬂ - 149 N.A.H.B. a0
27.landscaper- 397 Center 89
- 28.Auto Mechanic - .
Helper_ 562 Center 88
29.Hosp. Diet. Aide 39 Center 88
30:Clerk=Typist 3,154 Center 87
31.Brick/Stone Mason 45 ccc g7
32.Auto Body Repa1r 777 Center 86
33.Painter . 95 N.A.H:B: 86
34.Meat Eutter 7 Center 85

. : X Upper Standard. Dev1at1on Line
- Mean Score = 78

Standard Dev1at1on 5'18




TABLE B
TRAINING OCC'JPATION: RELATIVE EFFECTIVENESS RANK

_MIDDLE GROUP

TRAINING OCCUPATION NUMBER_OF TRAINING B
FFECTIVENESS RANK | TRAINEES PROVIDER TOTAL SCORE
35. Combination Welder 1.830 Center 84
36. Accounting Clerk 276 Center 84 -
37. Machinist . , 87 Center -84
38. Wa1ter/Wa1treSS 3 Center 84
39. Painter 331 Center 83
40. Electricial App] 103 Center 83
41. Machine Operator, . o
; ~_ lathe: 45 Center 83
" {42. Professional o , o
. Program Aide 42 Center 83
43. Plumber 277 Centar_ 81
. |44. Custodial Maint. 232 N.A.H.B 80
45. Seler Installer 139 N.A.H.B 80
. 146. Licensed Prac. . . N
Nurse 76 Center 80
47. Cement Mason - 55 ccc 80
48. Brick/Stone FMason 639 Center 7%
49; Béékkéébéf N3 Center 79
50. Clerk Typist’ _51 B.R.A.C: 79 (%)
51. CEook 1,940 Center 78
52. Welder; Spot 601 Center 78
53. Air Cond/Ref: Mech 245 Center 78
54. Offset Printer 213 Center 78
55. Electrician Helper B2 Center 78
56. Plumber 209 N:A.H.B: 77
57. Draftser 160 Center 76
58. Custodial Maint, 1,226 Center 75
59: Brick/Stone Mason 88 N.A:H:B 75
60. Receptionist 144 Eenter 74
61: Welder, Combination 930 cce 70
62. Auto Ser. Repair 131 Ui ALH: 73 (%)
63. Ser. Stat. Atten: 121 - Center 73
64. Telecommunications 56 AFL-C10 73
65. Welder, Spot 50 cee 73
66. Secretary 69 Center 72
67. Furniture Upho1 60 Center 72
.}68. Auto Body Repair 51 U. AN 72
69. Carpenter Const: 693 Center A
70. Carpenter €onst. 220 N:A:H:B 71
71. Radio/TV Repair 47 ~ Center N
72. Floor Layer* 34 Center/IBPAT 71
g i2




\ " TABLE B
TRAINING OCCUPATION RELATIVE EFFECTIVENESS RANK

P LOWER GROUP R —

'RA}N’NG OCCUPATION NUMBER OF TRAINING o
EFFECTIVERESS RANK .| TRAINEES PROVIDER | TOTAL SCORE

*173. Service-Stat. Att: 30 - AFL-CIO0 70
74. C¥rpenter Const: 1,228 U.B.C.J.A. 69
75. Cement Mason 338 OPE/CMI 69
76. Teacher/Nursery 124 - Center 69
77.. Combination Welder 44 AFL-CIO 68
78. Engineer Aide/ 30 1.U.0.E. . 69 (%)
75. Heavy Equip. Cper. 158 1.U.0.E. - 68 ($)
80. Auto Mech. Helper 109 cce 68
81. Tilesetter . 58 1.M.1. 68 ($)
82. Stock Clerk -85 cec 67
83. Small Gas Eng. Rep. .- 67 Center 67 .
84. Cale. Mach. Oper. a7 Center 67 (&)
85. Dechhand ) . 34 - 1.M.U. 67 (&)
36. Brick/Stong Mason 539 1.M: 1 ' 65

Vs7. Forestry/Conser. 127 cee 64

~__~}BE. Cement Mason 52 Eenter 64
65. Medical Assistant 100 Center - 63
90, Fawhte%, , 356 1:B:P:A:T: ‘ 62
gz, Conts “tabor _ g3 cce 62
93: Meavy Equip:. Rep. 27 1:U.0:E: 81 ($)
92, Cystocdiel Maint. 540 ——CCC 60
457 Railway Clerk - 107 B:R:A:C. 59 {S) (&)
G&. - Cook : 646 €ec 57 .
§7. Keypunch. Ooerator ‘ . 359 Center 57 (8)
98. Beker : 244 Center -V :
99. Heavy Equip. Oper. 227 ~ Center -~ 56
100.Duplicating R R o
- Machine Operator | 73 . Center 55
101:Cement Mason 90 . N:A:H.B: ) 54 (%)
102.Cosmetologist 67 Center 54
103:Flasterer 290 - 0:P.E:M. 1 439 (S)
10¢.Medical tab Ass’ ‘L. 27 . Center/AFL- L7
clo : .

105. Clerk-lypist 64 ccc 43 ($) -
106.Stenographer . 46 Center 41 (&)

.} 107. Heavy Equip: Rep. 75 Center 31 {$8)
108.Mail €Elerk , - 38 AFL-CIO 29 {$)

A B8

a Smap1e of more than 25 trainees.
$Cost Per Job Placement exceeds twice ‘the National Average o 53 076.

&Projected Absolute Growth of less than -1,000 new jobs between T989\,990
XXLower Standard Peviation Line o
10 i3 .-




TABLE C
€COCE KEY FOR TRAINING PROVIDERS

CODE ' EXPLANATION
AFL-C1D American Federation of Labor Congress
of Industrial Organizations
B.R:A.C: Brotherhood of Railway and Airline
CENTER Contract Center
cee : Civilian Conservation Center
1.B:P:A.T: International Brotherhood of Painters

and Allied Trades

I.M. 1. International Masonry Institute

1.M.U. International Maritime tnion

1.U.0.E. International Union of Operating
Engineers

N.A.H.B. National Association of Homebuilders

0.P./C.M.1. | Operation Plasterers and Cement Mason's
International Association

United Automobile Workers

[ondl
I
b2y

United Brotherhood of Carpenters and
Joiners of America

c
(ool
o
o
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The maximum possible weighted relative effectiveness score was
140 and the minimum was 14. ~The top-ranked training 6&605&fiﬁﬁYWés
Auto Parts Clerk with a score of 126. Twelve occupations had a point
total of 100 or more. The occupation scoring the Towest was Mail
Clerk with a total score of 29. Six training occupations had scores
Tower than 50{ Haif of the occupations scored 78 or above and half
of them scored 78 or below (median score).

Value judgements are inherent in any weighting system. Therefore,

the results o% the Wéighted éccriﬁg system was éﬁéekéa against a ranked

reported in Tébié V=B. The unweighted ranked occupations are d1§ﬁ1§yéa
in attached Table V-C. The final ranked 1ist produced by the weighted
scoring (Table B) showed fééd1fé similar to the unweighted rankings
(Table V=C). Only four of the 33 training occupations in the upper
groups of the unweighted rankings were not also in the upper group in

the weighted ranks. Only sevenof the 36 occupat1ons in the bottom group

of the we1ghted rank1ngs were not also in the bottom group of the unwe1ghted
1ist. The weights assigned made. minimal differences in Judg1ng the
comparative e?fépfﬁééﬁééé of training bccupét1ons within Job Corps.

This indicates that the weights provided by the Job Corps managers were

relatively balanced between outcome measures and coéi variables, but

the weighted scheme causing some m1nor shifts.



IV. Results . _ . : -

The 108 rated occupations were divided into three groups -- upper,
middle and lower. The upper group, or those occupations scoring 85
future potential or some Combination of these criteria. WNone of these
occupations showed excessive cost per job placement (as indicated on
Table B by “$") or negatiye future growth (&). Those above the upper
standard deviation line can be considered especially solid training
occupations for the Job Corps population.

The middie group, those occupation scoring from 71 to 84; are
considered acceptable training occupations: Either their past
for them to be scored in this category: The occupations of Clerk

Typists and Auto Service Repair; both trained by national contractors,

_are exceptions in this category. They each have cost per job placement

rates exceeding twice the national average as indicated by the dollar

signs ($) on Table B:
. \\

The bottom group includes those occupations scoring 70 or fewer .

points. Occupations in this group have either relatively Tow job ‘

potential or some combination of these factors. Within this bottom group ,

sre several training occupations that also have excessive costs (§) or

negative growth (&). These occupations, along with the 16 occupations

below the lower standard deviation line,are candidates for particularly close
'iilg " ;



examination at each local center which is providing the training.

The type of training provider or contract procurement group some-
times made a distinct difference in the relative effectiveness. outcome
and sometines it did not. For example; Clerk General; trained by both
~itional and center contractors; had scores of 98 and 96. Plumbers,
150 trained by these two groups had similar scores of 81 and 77.

ETéétFieiéhs for both group& did well (scores of éé-éﬁ). Combination

three groups.. Heavy Equipment Operators and Repairers were in the

bottom third for both national and center contractors.

If other cases procurement type did make a difference in relative
effectiveness score for a training occupation.

(1) Cement Mason training is in the middle group at €€Cs but in
the bottom group when prov1ded by center and national contractors

(2) Brick/Stone Mason training is in the upper group at centers
aiid CCCs, in the middle group when provided by NAHB. and in the lower
group when provided by the union contractor.

(3) Custodial Maintenance is in the middle group at centers and
when provided by national contractors but in the bottom group at CCCs.

(4) Cooks are performing relatively better at centers than at

CCCs.
(55 Aate Sérvicé ﬁépair is in the upper §F66¢ at CEhféré and

national contractors.

17




(6) Auto Mechanic Helpers are in the upper group at centers but
in the bottom group ‘at CCCs:

(7) Clerk Typist training is doing very well when procured by
centers, shows high cost with National Contractors and is in the lower
group and has high costs at CCCs.

Some of these differences may justify replacing one procurement
group with another rather than eliminating the training occupation at

,,,,,,, . /

This section of Documentation Report No. 5 has provided a
summary of the findings of the comparative performance of the current

Job Corps occupations according to a set of specified criteria. The
Final Report contains specific recommendations regarding .actions to

be taken as a result of the findings of the review:




TABLE V-A-1 _ ‘
TRAINING 6éEU§ATi6N RANK AND DECILE SCORE ON RATING VARIABLES

TRAINING OCCUPATION RANK, \PROCUREMENI~I¥25444440U156M57 __DECILE '/

1. Electronic Tech: Center 88.0% 10
2. Heavy Equip. Repair I1.U.0.E. 85:1 10
3. Deckhand I.M.U. 82.4 10
4, Clerk Typist B.R.A.C. 80.3 10
5. Machine Operator Center 78:0 10
6. Solar Installer N.A.H.B 72:2 10
7. Auto Body Repair U.A.W. 70.5 10
8. Railway Clerk B.R.A.C. 7C-2 10
9. Kitchen Helper* Center/CCC 68.7 10
10. Electrician N.A.H.B. 67:8 10
11. Clerk, General B.R.A.C. 67.8. 10
12. Beavy Equ1p. Oper. I.U.0.E . | B87.7 ¢ 9
13. Engineering Aide/Rodman 1.U.0.E. | 66.6 9
14. Forklift Operator ; Center 66.6 N9
15. Cement Mason €cc ‘ 65.4 9
16. Buto Parts Clerk _ Center | ©4.% 9
17. Cook, Short Order Center . 62.9 9
18. Br1ck/Stone Mason ccc -82.2 ¢ 9
19. Welder, Gas Metal Arc. Center 61.6 9
20. Sheet Metal Worker Center : 61.5 9
21. Diesel Mechanic Center . 60.7 9
22. Security Guard Center 60.7 - 9
23. Tilesetter I.M.1. : 60:3 8
24. Plumber = N.A.H.B. 60.2 8
25. Offset Printer Center 60:0 -8
26.- Dental Assistant _ : Center 59.7 8
27.' Auto Service/Repair U.AW. 59.5 8
28. Meat Cutter Center 59:1 8
29. Custodial Maint. (B&A) N.A.H.B. 59.0 8
30. Painters N.A.H.B: 58.9 8
31. Warehouseman .Center 58.3 8
32. Auto Serv1ce7Repa1r‘ e 58:1 8
33. Carpentry Const. U.B.C.J:A: 57.9 8
. I R —
34. Machine Oper: Lathe Center 57:7 7
35. Forestry and Conser: L cee 57.4 7
36. Machinist , Center 57:4 7
37. Pest Control Center . - 5741 7
38. Painter 1.B.P.A.T. 56:3 7
39. Cement Mason 0.P.C.M.1.. 56.2 7
40. Plasterers 0.P.C.M. 1 56:1 7
41, Animal Caretakers Center e 56.0 7
42. Welder; Spot ccc 56:0 7
43. Construction, Labor ccc 55.9 7
44. Brick/Stone Mason . N:ACH:B. 54.6 7
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I TABLE V-A-1

TRAINING OCCUPATICN RANK AND DECILE SCORE ON RATING VARIABLES
PERCENT JOB PLACED”

TRAINING OCCUPATION PANK PROCUREMENT TYPE ] GUTEOME . DECILE
45. Furniture Uphol. Center 53.5 b
346. Carpenter, Const. N.A.H.B. 54.1 6
47. Electronic Assembly Center 54.0 6 .
48. Combination Welder ccc. 53.9 6
49. License Prac. Nurse ~ Center 1 53.9 6
50. Floor lLayer* Center 52.9 6
51. Brick/Stone Mason I.M. 1. 52.6 6
52. Insulation Worker Center 52.0 6
53. Waiter/Waitress Center. 51.6 6
54. Combination Welder AFL-CIO 50.9 6
55. Stock Clerk ccc 50.5 6
56:. Combination W2lder Center 50:2 5
57: Plumber Center 50:1 5
58. Electricial Appl: Rep: Center 49:.5 5
59. Heavy Equip: BOper: Center 49:3 5
60. Secretary Center 49:2 5
61. Cook cee 48:6 5
62. Auto, Rody Repa1r Center 48:3 5
63. Telecommunications AFL-C10 48.2 5
64. Auto Mech: Helper Center 48:2 5
65. Service Stat: Atten: Eenter 47.9 5
66. Electrician Center 47.8 5
67. Auto Mech. Helper ccc - 47.7 4
68. Cosmetologist Center 47.7 4
69. Landscaper Center 47.6 4
70. Auto Service/Repair Center 47.6 4
71. Custodial Maint. ccec - 46.6 4
72. Air Cond./Ref. Mech. Center 46.1 4
73. Draftsman Center 45.0 4
74— Accounting Clerk Center 44.9 4
75. Ward Clerk : Center 44.1 - 4
76. Retail Sale Clerk Center 43.6 4
77. Small Gas Eng. Repa1r Center 43.2 4
78. Carpenter Const. Center 33.1 .3
79. Keypunch Operator Center ; 32.6 3
80. Painter Center / 42.6 3
81. Radio/TV_Repair Center j 42.5 3
82. Custodial Maint. Center 42.4 3
83. Clerk, General Center 32.4 . 3
B84. Cement Mason Center 42.3 3
85. Cement Mason N.A.H.B. 2.2 3
86. Electrician Helper Center 31.9 3
87. Hospital Dietary Aide Center 31.0 3
88. Medical Assistant Center 41.0 3
1 20




TABLE V-A-1
TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES

PRECENT J08 PLACED

TRAINING OCCUPATION RANK _ PROCUREMENT TYPE __QUTCOME_~ DEECILE

g89. Teller “Center 40.
90. Brick/Stone Mason Center 40.
191. Heavy Equip. Repair Center_ 40.
92. Service Stat. Atten: AFL-CIO 40.
93. . Welder, Spot Center 39.
94. Cook Center 39.
95. Bookkeeper = ' Center 38.
96. Prof. Program Aide Center 38.
97. Nurse's Assistant 1 Center 37.
98. Clerk Typist - ‘ €Center 36.

NW O WNOOO NN,
RSN aCHAC N UG AC RS S NN )

99. Clerk Typist IR o o S 35.
100. Baker . . Center A 35
101. Receptionist. ‘ Center 35.
102: Cashier/Checker . Center 34.
103: Calcu: Mach. Oper. Center 34.
104. Stenographer - Center ~ ° 32.
105 Teacher; Nursery - - Center 30:
106. Dupl: Mach. Oper. Center = 21=9 -
107. Medical tab. Tech. Center 18:5

108: ‘Mail Clerk _ AFL-CIO ~ . 13:1

CICION SOV
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TABLE V=-A-2 /

TRAINING DCCUPATION RANK ANB DECILE SCGRE ON RATING VARIABLES
AVERAGE WAGE

TRAINING OCCUPATION RANK  PROCUREMENT TYPE  OUTCOME DECILE .
1. Clerk-Typist B.R:A.C. . $6.39 . 10
2. Electronic Technician Center ‘ 6.19 -~ 10
3. Railway- Clerk B:R:A:C. 5.93 ' 10
4, Deckhand N.M.U. 5.65 10
5. Heavy Equip. Operator 1.U.0.E: 5.14 10
6. Licensed Prac. Nurse ~ Center 5.04 10
7. Floor Layer* Center/IBPAT 5.02 10
8. Machine Operator Center 4.87 10
9. Tilesetter I.MI. 4.80 10
10. Plasterer - O.P.C:M. I - 4.73 10
11. Carpenter, Const. U.B:C:d:A. / 4.70 10
12. Cement Mason 0.P.C.M.1. 4.69 9
13. Eng. Aide/Rodman l.U.Q.E.// 4.61 9
114. Auto Body Repa1r U.A.K. / 4.54 9
{15, Painter - 1.B.P.A/T. 4.53 -9
16. Brick/Stone Mason I.M.I./ 4.53 -9
-~ — {17. Heavy Equip: Repair 1.U.0.E. 4.53 9
© ~- |18 Solar Installer N.A.H/B. 4.52 9
“119. Welder, Spot _ ccc %,” 3.51 9
20. Combination Welder AFLfCIO 3.50 9
21. Auto Service Repair U.AW. 4.45 9
22. Clerk, General B.R.A.C 4.45 9
- _ /o R
23. Combination Welder Lenter 4.43 8
24. Cement Mason /NAH.B: 4.43 8
25. Combination Welder /e 4.40 8
26. Heavy Equipment Oper. / Center 4.36 8
27. Forklift Operator /  Center 4.31 8
28. Sheet Metal Worker /  Center ' 4.28 | 8
29. Welder, Gas Metal Arc | ~ Center 4,27 8
30. Machinist /l - :Center 4.27 8
31. Plumber / N.H:A:B: 4.21 8
32. Welder, Spot / Center 4.19 8
33. Animal Caretaker / Center 4.15 8
34. Draftsman 4 -Center 4.14 7
35. Electrician _ {/ N.A.H.B. -1 4.3 7
36. Auto Service Repair ccc 4.12 7
37. Stock Clerk _ / ccc . a.11 7
38. Diesel Mechanic Center. . 4.09 7
39. Offset Printer Center 4:.07 7
40. Meat Cutter , Center 4.05 7
41. Brick/Stone Mason : ccc 4.04 7
42. Painter. N N.A:H:.B: 4.02 7
43, Biick/Stbné jason 1 - N.AGHB. . - 4.02 7
44, Center . - 4,02 7
45, | Center oo 802 7
i T3 ‘




TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES

" TABLE V-A-2

AVEKAGE HAGE

TRAINING OCCUPATION RANK . - PROCUREMENT TYEE,A_,,GUTCBME  DECILE
46. Warehouseman Cehfer 4.00 6
47. Forestry & Conser. ccc. 3.99 6
48. Electrician Center ©3.98 6
49. .Insulation Worker Center $3.98 6
50. Medical Assistant Center_ 3.95 6
51. Carpenter, Const. N.A.H.B. 3.94 6
52. Electronic Assembler Center 3.94 - 6
53. Cement Mason ccC. 3.93 6
54, Custodial Maint. Center 3.92 6
55. Accounting Clerk Center 3.91 6
56. Keypunch Operator Center 3.90 6
57. Clerk, General Center 3.89 5
58. Prof. Program Aide Center 3.89 £
59. Auto Mechanic Helper Center 3.89 5
60. Machine Oper., Lathe Center 3.89 5
61. Construction Labor cce 3.89 5
62. Auto Body Repair Center .3.87 5
63. Tellar Center 3.87 5
64. Cook ccc 3.87 Y5
65. Auto Parts Clerk Center 3.86 5
66. Radio/TV Repair Center 3.86 S
67. Custodial Maint. cce . 3.85 5
68:- Auto Service Repa1r Center 3.84 4
69. Landscaper. _ - Center 3.84 4
70. Electricial Appl Rep. Center 3.84 4
71. Plumber Center 3.82 4
72. Carpenter; Const. Center 3.79 4
73: £lerk-Typist ccc 3.79 4
74. ‘Stenographer Center 3:78 . 4
75. Clerk-Typist Center 3.77 4
76. Baker Center 3.77 4
77. Cook, Short Order Center 3.76 .4
78 Te]ecommun1cat1ons AFL CIO 3.76 q
79. Pést,Ccntro1 Center 3.75 3
80. Bookkeeper - Center 3.75 3
81. Security Guard Center 3.75 3
82. Service Stat: Atten. Center 3.74 3
83. Brick/Stone Mason Center 3:74 3
84. Auto Mechanic Helper ccc. 3.74 3
85. Ward Clerk - Center —- __ 3:73 3
86. Furniture Uphol. Center 3.73 3
87. Air Cond./Ref: Mech: Center 3:.72 3
R8. Custodial Maiﬁtenance_ N.A.H.B. 5.72 3
19 o




TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES

TRAINING OCCUPATION RANK

TABLE V-A-2

AVERAGE WAGE

PROCUREMENT TYPE

OUTCOME

DECILE

89.
90.
91.

. Receptionist

. Cook

. Cosmétologist

. Kitchen Helper*

. Nirse Assistant

. Small Gas Eng. Repair
8. Cashier/Checker

Painter _
Service Stat.
Cement Mason

Atten.

AFL-CIO
Center
Qéh’té?‘
Center
Center/CCC
Center
Center
Center

3.69
3.69
3.68
3.65
3.65
3.64
3.61
3.60
3.60
3.60

[ASHAVEASHANEON BAN BN N AU N N

99.
100
101
102
103
104
105
106
107
108

Dup. Mach. Operator
.Retail Sales Clerk
. Secretary

-Calculating Mach, Oper.
:Medical Lab Assistant

:Teacher; Nursery
-Mail Clerk
.kaiter/Waitress

_Electrician Helper

-Hospital Dietary Aide

Center
Center
Eenter
Center
Center
" Eenter
AFL-CIO
Center
Center
Center

W WL W W W W wWww
NWWWHARDOUTU
NOT O I NI NI D -

et bmad ok d e e nad i mnd nd

* This occupation has more
two procurement types are

A

Lhai 25 trainees only w
combined.

hen data fron
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TABLE V-A-3

TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES

COST PER JOB PLACEMENT

TRAINING OCCUPATION RANK . PROCUREMENT TYPE OUTCOME DECILE
1. Pest Contrxol Center $ 607 10
2. Professional Program o o

Aide Center 959 10
3. warehouseman Center 1,000 10
4. wWelder, Gas Metal Arc Center 1,022 10
5. Auto Parts Clerk Center 1,054 10
6. Landscaper _ - Center 1,080 10
7. Electronic Assembler géﬁiéf 1,118 10
8. Forklift Operator Center 1,163 10
9. Teller Center 1,209 10

10. Retail sales Clerk Center 1;215 10
i1. Painter ‘ Center 1,290 10

12. Calculating Machine _ . o .

Operator Center 1,305 9

13. clerk, Gerersal Center 1,340 g

14. Hospital Dietician o -

nice center 1,372 o

15. -Irsul&tion Worker Center 1,499 9

16. Cashier/Checker Center 1,520 9

17. ward Clerk Center 1,575 9

18. Teacher, Nursery ) Center 1,805 9

18. Electrical Hppliance . o -

Repair Center 1,833 9

20, Electrician Center 1,644 9

21. Nurse's Assistant Center 1,646 9

22. Machine Operator Center 1,711 8

23. Auto Service/Repair Center 1,731 8

24. Cook o Center 1,737 8

25. Clerk Typist Center 1,763 8

26. Security Guard Center 1,800 8

27. Ritchen Helper* Center/CCC. 1,822 8

28. Brick/Stone Mason Center 1,835 8

29. Auto Body Repair Center 1,836 8

30. Cook, Short Order Center 1,859 8

3l1. Air Cond/Ref Mechanic Center 1,873 8

32. Sheet Metal Worker Center 1,879 8

33. Duplicating Machine o

Operator ' Center— .. . 1,947 7

34, Dental Assistant. Center 1,957 7
35. Receptionist Center 2,012 7
36. Furniture Upholster Center 2,070 7
37. Accounting Clerk Center 2,095 7




TABLE V-A-3

TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES
COST PER JOB PLACEMENT

TRAINING OCCUPATION RANK PROCUREMENT TYPE .  OUTCOME ~ DECILE
38. Service Station Att. AFL-CIO $2,147 7
39. Bookkeeper. Center 2;148 7
40. HWaiter/Waitress Center 2,174 7
4]1. Telecommunications AFL-CIO 25214 7
42. Welder,; Spot. ) Center 2;265 7

T |43 Meat Cutter Center 2,321 6
44. Machinist Center 125325 6
45. Combination Welder Center 2,329 6
46. Baker Center 2,338 6
47. Machine Oper: Lathe Center 2,358 6
48. Painter N.A:H:B: 2,377 6
49. Keypunch Operator Center 2,404 6
50. Auto Mech. Heiper Center 2,424 6
51.  Plumber Center 2,426 6
52. Electrician Helper Center . 2,453 6
53, Clerk, General - B.R.AC.. . 2,556 6.
54. Service Stat. Att. Center 2.565 5
55. Offset Printer Center - 2,567 5
56. Radio/TV Repair Center 2,570 5
57. Forestry & Conser. ccc 2,626 5
58. Draftsman : Center 2,637 5
59. Carpenter, Const. Center 2,742 5

60. Custodial Maint. Center 2,767 5.7
61. Diesel Mechanic Center 2,836 5 7
62. Auto Service /Repair cce 2,911 5
63. Small Gas Eng. Rep. Center 2,971 S
64. Cement Mason Center 3,018 ?
65. Auto Mech. Helper cce . : 3,129 /4
66. Solar Installer N.A.H.B. 3,140 /8
67. Combination Welder - CCC 3,250 /@
68. Animal Caretaker Center 3,277 / 8
69. Combination _Welder o 3,386 / 4
70. Medical Assistant . Center : : 3,492 8
71. Electronic Tech. Center 3,552 / 4
72. Brick/Stone Mason . CCC. 3,559 /1 3
73. Cosmetologist Center 3,651 ] 4
74. Floor Layer* Center/IBPAT 3,740 / -4
75. Electrician N.A.H.B. 35791 / 4

7
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TABLE V-A-3
TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES
COST PER JOB PLACEMENT

TRATNING OCCUPATION RANK

PROCUREMENT TYPE

 QUTCOME

DECILE

7.
7.
78:
79:

Carpenter; Const.
€ement Mason
Plumber

Secretary . .
Eustodial Maint.
Welder; Spot
Deckhand
Stenographer
Stock Clerk
Brick/Stone Mason

Licensed Prac. Nurse

N.A.H:B:
cce
N.A.H.B.
Center
N.A.H.B.
ccc
1.M. U,
Center
ccc
N.A.H.B:
Center

3;824
3,945
4,008
4,409
4,440
4,493
4,677
4,788
4,817
4,879
4,854

QI 16D 1D 10D 16D 16D 16D 1Y 16D 10D 16

. Med. Lab Assistant

Cook
Custodial Maint.

Auto Body Repair
Construction Labor
Cement Mason
Heavy Equip. Operator
Brick/Stone Mason
Tilesetter

Cement Mason

Painter

Center/AFL=CIO
cce

cce .

U.AW.

CcCC

4,937
5,168
5,262
5,457
5,493
5,801
5,956

Clerk Typist
Plasterer .

. Auto/Service Repair
1. Clerk Typist
. Carpenter Const.

Rodman

27
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TABLE V-A-4
~ TRAINING OCCUPATION RANK AND DECILE SEORE ON RATING VARIABLES
COST PER TRAINING YEAR

TRAINING OCCUPATION RANK = PROCUREMENT TYPE DUTCOME _ DECILE
1. Teller Eenter $ 458 10
2. Prof. Program A1de Center 480 10
3. Insulation Worker Center 487 10
4. Cashier/Checker Center 545 10
5. Clerk-Typist Center 559 10
6. Auto Parts Clerk Center 577 10
7. Retail Sales. Clerk Center 588 10
8. Ward Clerk Center 589 10
9. Cal: Mach. Operator Center 596 10
10. Clerk, Generail Center 606 10
13. Rad1o/TV Repa1r center 619 10
12. Receptionist Center 622 S
-13. Bookkeeper Center 633 9
14. Pest Control , Center 633 9
15. Electricial Appl. Rep. Center 650 8
16. Small Gas Eng. Rep. Center 653 S
17. Nurse's Assistant Center 656 9
18. Stenographer Center . 658 9
19. Hosp. Dietician Aide Center - 665 9
20. Electrician Center 666 9
21. Accounting Clerk Center 689 9
22. Sheet Metal Worker Center 699 9
23. Electronics Assembler Center 711 8
24. Cook : ‘ _Center 711 8
25: Electrician He]per Center 717 8
26. Warehouseman Center \ 724 8
27: Auto Body Repair Center 727 8
28: Auto Service Repair Center 758 . 8
29:. Brick/Stone Mason Center 764 8
30. Painter , Center 775 8
31. Bup: Mach. Operator Center 779 8
32. Medical Lab. Tech. Center/AFL=CIO 814 8
33. Welder, Spot Center 824 7
34. Furniture Uphol: Center 828 7
35. Forklift Operator Center ' 837 7
36. Landscaper Center 865 7
37. Baker Center 869 7
38. Machine Operator Center 883 7
39. Auto Mechanic Helper Center 896 7
40. Carpenter, Const. Center 807 7
41: Service Stat: Atten. AFL-CIOD 920 7
42. Security Guard Center 927 7
43: Plumber Center 858 7
24 28




TABLE V-A-4

TRAINING BEGHPATION RANK AND DECILE SCORE ON RATING VARIABLES

€OST PER TRAINING YEAR T
"TRAINING OCCUPATION RANK v PROCUREMENT TYPE QUTCOME— DECILE

44, Keypunch Operator Center 97 6
45. Medical Assistant Center 974 6
46. Combination Welder , Center 980 6
47. Air Cond/Ref. Mech. Center ' 989 6
48. Welder, Gas Metal Arc. -Center 995 6
49. Telecommunications AFL-CIO 996 6
50. Machine; Oper. Lathe i Center 1.022 6
51. Meat Cutter Center 1,037 6
52. Service Stat. Atten. Center 1,055 6
53. Custodial Maint. Center 1,068 6
54. Dental Assistant Center 1,082 6
55. Machinist Center_ 1,086 5
56. Mail Clerk AFL-CIO 1,092 5
, 57. Draftsman Center 1,124 5
("7 |58 Kitchen Helper Center/CCC 1,145 5
Y 53.  Cement Mason Center 1,185 5
4 60. Secretary Center 1,189 5
61: Teacher; Nursery ) Center 1,245 5

62. Diesel Mechanic . Center 1,303 5
63. Offset Printer Ceniter 1,341 5
64. Cosmetologist Center 1,358 5
65. Painter N.A.H.B. 1,401 5
66. Brick/Stone Mgsgqv N:A:H:B. 15436 4

| 67. Combination Welder AFL-EIO0 ' 1,451 4
68. Carpenter, Const: N.A.H.B: 1,463 4
69. Floor Layer* Eenter/IBPAT 1,464 4
70. Clerk-Typist €ee 1,503 4
7] CUStOdl@] Malnti:w N.A.H.B. 2 ,6@1 4
72. Auto Mech. Helper €ee 1,678 4
73. Brick/Stone Mason tce 1,748 . 4
74. Auto Service Repair cce 1,755 4
75. Licensed Prac. Nurse Center. - 15813 4
76. Electrician N.A.H.B. 1,859 4
177. Plumser_ ; N.A.H.B. 1,906 3
78. Cement Mason ‘ N.A.H:B: 1,965 3
79. Forestry & Conser. ccc 1,976 3
80. Solar Installer N.A:H:B: 2,004 3
81. Cook; Short Order : Center 2,107 3
82. MWaiter/Waitress Center 2,174 3
83. Combination Welder ccc 2,330 3
84. C(Cement Mason ccc 2;449 3
85. Heavy Equipment Rep. - Center 2,484 3
86. Custodial Maint. cee . 2,516 3
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TABLE V-A-4
TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES

€OST PER TRAINING YEAR

TRAINING OCCUPATION RANK  PROCUREMENT TYPE  OUTCOME  DECILE

87. Cement Mason 0.P.C.M.1. 2,662 2
88. Cook ccec 2,687
89. Tilesetter I.M.I. 2,694
90. Welder; Spot cce. 2,796
91. Plasterer 0.P.C.M. 1. 2,824
92. Heavy Equip: Operator Center 12,863
93. Brick/Stone Mason I.LM.I. | 2,892
94. Painter . _ I.B.P.A.T. ' 2,970
95. Electronics Tech. Center 3,006
96. Stock Clerk , c 3} )
97. Clerk-Typist B.R.A.C.

NL.NINININ NN NN

98. Clerk, General B-R.A.C. 3;158
99. Animal Caretaker Center 3,277
100. Construction Laborer |  CCC 3,283
101. Deckhand .MU 3,446
102. Carpenter, Const. u -A:
103. Auto Body Repair u
104. Auto Service Repair u:
105. Railway Clerk = B
106. Heavy Equip. Repair I
107. Heavy Equip. Oper: I
108. Engineering Aide/

Rodman , 1.

N
s
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o
~nN
ot
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* Data on trainees from twd procurement groups wete added togefher to
have a sample of more than 25 trainees.




TRAINING OCCUPATION RANK

TABLE V-A-5

ABSOLUTE GROWTH
1980-19%0

AND DECILE SCORE ON RATING VARIABLES

_TRAINING OCCUPATION RANK PROCUREMENT TYPE . _OUTCOME . _  "DECILE _
1. Secretary Center 700, 006+ 1o
2. Nurse's Assistant Ceriter 506,000 1o
3. Custodial Maintenance Center/CCC/National 491,000 1o
4. Retail Sales Clerk Cernter 465,000 io
5. Auto Parts Clerk Center 465,000 10
6. Cashier/Checker Center 446,000 1o
7. General Clerk Center/National 366, 000 1o
8; Ward Clerk -——————— — | Center 366; 000 10
9. Waiter/Waitress Center 361,000 9

10. Construction Labor - ccc 250,000 )

11. Electronic Assembler Center 241;000 9

12:. Kitchen Helper Center/CCC 231,000 9

13; Aunto Mechanic Helper Center/CCC 209; 000 9

14: Electrician Helper ° . Center 209,000 9

15. Clerk Typist Center/CCC/National 184; 000 9

li6: Zuto Service Repalr Center/CCC/Natlonaigmm,119AﬁOO 9

17: Licensed Fractical o

Nurse Cerniter 177,000 8

18; Bookkeeper Center 168,000 B8

19; Security Guard Center 152,000 8

20. Stock €Elerk cce - 142,000 8

21: Carpentry Construction Center/CCC/Nationai 119,000 8

22. Hospital Dietary Aide Center 110; 000 ]

53. Flectronic Technician | Center 109,000 8

24 Teller — | center 108,000 8

25. Combination Welder Center/CCC/National 107,000 7

26.. Welder; Spot Center/CCC 107 ;000 7

27. welder, Gas Metal Arc Center 107;000 7

28. Receptionist Center 97,000 7

29. Accounting Clerk _ Center 94,000 7

30: Cook; Short Order’ Center 93,000 7

31. Elééific1an Center/National 90; 000 7

|32; praftsman Center .. { 87;000 7

33. Cook Center/CCC/National 86,720 6

34: Teacher; Nursery Center : 78,056 3

35; Landscaper Ceriter 75,641 6

36: Engineering Aide/Road- o o

man National Contract 74;369 6

37. Service Station Atten- S .

dent Center/National 74;100
38. Heavy Equipment Opera- ' ,
tor Center/National 72,663 (S

39: Plumber - Center/Natiéﬁél 71,805 3

40: Forklift Operator - — | Center 59,356 6

41. Dental Assistant Center 54,360 5

42. Machinist Cerniter 44,255 -5
33. Warehouseman Center o 33,470 5
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TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIAELES
ABSOLUTE GROWTH

1980-1990
_TRAINING OCCUPATION RANK . PROCUREMENT TYPE = OUTCOME  DEEILE
34. Diesel Mechanic Center 38,438+ 5
35. Cement Mason Center/CCC/National 37,098 . 5
46. Brick/Stone Mason Center/CCC/National 33,975 5
47. Painter Center/National © .33;8B40 5
48. Sheet Metal Worker | Center | 33,070 5
49. Medical Lab Technician | Center/National 31,040 4
50. Air Conditloner/Refo- o
, gerator Mechanic Center - : 30,389 |
51: Machine Operator, Lathe| Center 29,404 |
52. Machine Operator Center 29,080 |
53, Small Gas Engine Repalr Center 28,238 |
54. Cosmetology Center ' 27,453 4
55. Medical Lab ASSIStant Center 26,447 4
56. Meat Cutter . Center 23,923 Z
57. Auto Body Repa:r Center/National 23,324 3
58. Frofessional Program - ' .
o Aide ’ Center 21,891 3
59. Radio/TV Repair Center 13,506 3
60. Mail Clerk Center/National 113,405 3
61. Insulation Worker Center A : 12,977 3
62. Telecommunications National Contract 11,515 "3
63. Offset Printer Center 11,272 3
' ! Center 10,222 3
65. Heavy Ecu1pment RepéiE €enter/Natlonal 10,003 2
66. Baker Eenter 9,758 2
67. Solar Instzllers** National Contract 9,500 2
68. Pest Control Center 8,097 2
69. Floor Layer Center/National 6,320 2
70. Tilesetter National Contract 5,099 2.
71. Duplicating Machine o )
e Operator Center : 4,564 2
72. Electricai ﬂppi:ances o i
, .. __Repair Center ‘ 3,928 2
73. Plasterer Center/National 1,639 1
74. Forestry & Conservation| CCC ’ 1,512 1
75. Furniture Upholsterer Center 1,331 1
76. Calculating Machine o .
oPeréEBE * Center 8B5S 1
77. Deckhand * National Centract 726 1
78: Railway Clerk* National Contract -1,035 1
79. Stenographer* Center =25,317 1
80. Keypunch Operator * Center -31,420 1
* Occupatlons flagged for havlng negative growth
% Statistics for Solar Irsialler were not availablefrbm BLS 1980 projectlons.
This figure is based on the best estimate of Marvin Cetron, PH.D., expert in
1abe£ market forecasting. - =8 32 -
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TABLE V-A6

TRAINING OCCUPATION RANK AND bséité SCORE ON RATING VARIABLES

PERCENTAGE GROWTH

1980-1990
_ TRAINING OCCUPRTION—RANK—————PROCUREMENT TYPE OUTCOME DECILEAf
1. Nurse's Assistant Center 43:3% i0
2. Dcntal Assistant Center 39:6 10
3. cCement Mason Center/CCC/National 35.9 10
4; Medical Lab Technician Center/Natlona; 35.4 10
5. Licensed Practical . ‘
7 Nurse - center 34.9 10
6. Tilesetterx National Contract 33:4 10
7. Brick/Stone Mason center/CCC/National 32.2 i0
8. Pest Control Ceftéer— 31.6 10
‘9. Floor Layer Center/National 31.5 9
10. Insulation Worker  |Center T 30.6 9
11. Medical 1ab Assistant |Center 29.8 9
12. Electronic Technician |Center 29.8 9
13. Secretary Center 29.2 S
14. Cashier/Checker Center 28:7 9
15. Draftsman Center 27.8 9
116; Kitchen Helper Center o | 27.7 9
17. Radio/TV Repair Center 26.2 8
18. Auto Service Repair Center/CCC/National 26.0 8
19. Cook Cerniter,’”CC . 25:8 2
20. Teller Center 25.3 8
21. Receptionist Center 24.6 8
22. Security Guard Certer 23:6 8
1 23; Diesel Mechanic Center .} 22:6 8
24. auto Mechanic Helper Center/CCC 22.0 7
25; Electrician Helper Center 22:0 7
26. Baker center 21.8 7
27. Cook, Short Order Center 21.4 7
28; wéiEéE/Wa-tress Center 21:4 7
2¢; Plumber center/National 20:9 7
30: Air Céﬁaliloner/Refr‘- <
B gerator Mechanic . center ) 20:6 7
31; Auto Body Repair ‘ center/National 20.4 -7
32. Welder Combination Center/CCC/National 20.0 6
33; ‘Welder; Spot ' Center/Ccce 20:0 6
34:; Welder, Gas Metal Arc |Center 20:0 6
35. Electronic Assembler Center 19.8 6
36: Services Station Atten-~ o )
dent - | center/National 19:0 6
37. Machine Operator,; LatheiCenter 18:9 6
38. Bookkeeper Ceiiter 18:8 6
39, Teacher; Nursery Center 18:8 6
40: Engineering Aide/kod- | S :
| man National Contract |  18.6 6
41. Soiar Installer* National Contract 8.6 5
42, Hospital Dietary Aide |center 18.4 5
43; €ustod1al Maintenance Center/CCC/NatIonai 18.3 5
44. Electrician Center/National - 17:.9 5
: O
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TRAINING OCCUPATION RANK AND DECILE SCORE ON RATING VARIABLES

PERCENTAGE GROWTH
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TRAINING OCCUPATION RANK — PROCUREMENT TYPE  OUTCOME DECILE
45. Carpentry Construction (Center/National 17:8% 5
36. Retail Sales Clerk Center 17.7 5
47. Auto Parts Clerk Center. 17.7 5
3B8. Clerk Typist Center/Ccc/Nationatl 175 5
49. Stock Clerk ccc 17.4 4q
50. Calculatlng Machine o :
. Operator Center 17:3 4
51. Heavy Equ1pment Opera— B
~ tor - Center/National 17:3 4
52. Professional Program -
. Aide Center 17.2 4
53. Machine Operator Center 17.1 4
54. Mail CTlerk National Contract S 16.7 4
55. Machinist Center l6:1 4
56. Sheet Metal Worker Center 15.6 4
57. Telecommunications National Contract 15.4 3
58. Clerk, General Center/National 15.4 3
59. wWarg Clerk Center 15.4 3
60. rorklift C*crutvr conter 14.9 3z
€1. Painter Center/Nat:onai 14.8 3
62. OffseL Printer. Center 14.3 3
63. Landscaper Center 14:0 3
64. Small- Gas Engine Repair [Center 13.7 3
65. Duplicating Machine o .
B Operatoxr Center 13:6 2
66. Meat Cutter Center 13:5 2
67. Accounting Clerk Center 13.3 2
68. Animal Caretaker Center 12:9 2
69. Warehouseéman Center 12.2 2
70. Forestry & Conservation |CCC 12:1 2
71. Cosmetology Center 11.9 2
72. Heavy Eaui9men£4£egalr4mCenzer/NatIonai 11:.2 2
73. Furnitiire Upholsterer (Center 10:6 1
'174. Construction Labor Center 10.4 1
75. Plasterer Center/National 10.0 1
76. Electrlcal Appliahce
~ Repair Center 7.9 1
77. Deckhand Nat;onai Contract 2.1 1
78. Stenographer’ Center -9.1 1
79. Keéypunch Operator Center -9.7 1
BO. -Railway Clerk National Contract -18.6 1

B0 projecti
h.D.; exper
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TABLE'Y

-B-1

Decile Scoring and Weighting of Occupational Effectiveness Criferia

i

. CRITERIA FOR RATING TRAINING OCCUPATION EFF CNVENESS
TRAINING — - : T —— - . L
OCCUPATION Peiceit | Auerage CostMeiJob | CostPer | Ahsolute | Percentage TOTALUN-  TOTAL
JohPiaced | WageolJob | placement |Tralfilig Yesr Crowth Giawlli WEIGHTED WEIGHTED
o I T e — | SCORE SCORE
Derrie Wal Seme | feiile Wl Srore Derile Wyt Seote | Decdle Wat Score——Decde Wal Scaie 1 lecie Wyl Senee | Declle Wot Score -
0l Sib Professional
Draftsman axd = 16| Ml = Sx4=20| Sx2=10| 7x2=14| 9l 9 37 16
Cosmetologist | 44 =16 1= 2| dxd=16 %2 =10 4x2= 8| 21=2 2 54
(N)Eng. Aide/Rodman| 9xd = 36| 91 - 9| lxd= 3| lx= 2 6%2= 12| 6xI =6 kY 69
Electronic Tech| 10xd = 40| 1oxl =10 | 4x4=16| 212 = 4| 8x2=16] &l =9 43 95
prof: Prog: Aidd 2x4 = 8} Sx1= 5 10x4-40 10x2 20| 2= 6| 4xl=4 ([ 83
N2 Clerical/Sales
Clerk Typist %= Bl 2%l = 4| Bk4E32| 102 =20 2=18) Sxt=§ ® 8.
(Wiclerk Typist 10x6 = 40| 10x1 =10 | 1xd= 4| 2x2= 4| 9x2=18] 5xl =5 3 79
(c)clerk Typist Ix4= 4| dxle 4| Ixb= 4| 4x2= 8| 2=18] Sxl=5 2, 43
Dupl. Mach. Opr.| 1xd= 4| 1x1s 1| 742 M| 8x2=16| 2= 4| Axi=2 21 55
Keypunch Opt. W 12| 6RlF 6| 6rd=24| 6x2=12] lx2= 2| =1 - 23 57
(C)stack Clerk 6xd=20| Tal= 7| 4=12| 2= 4| Bx2=16f dx1=4 30 N1
Rotail Sales Clerk | 4xd =16 1x1= 1| 1ox4 =40 | lox2=20| 10x2 = 20| 5xl =5 40 102
Aecotnting Clerk| 2x4 =16 6415 6 | Tx4=28| x2=18) T2 =14} 2xl =] 35 84
Secretary sxd = 20| 1xl= 1] x4=12| 5x2=10| 10x2=20| 9%l =9 33 n
Bookkeeper 2z 8| W= 3| Mm=2]| W2=18| 8x2=16] 6xl =6 %5 1
Calc. Mach. Opr.| . 1xd = 4| 1xl = 1 9x4-36 10x2 =201 xd= 2| dxl=4 26 67
(NIMail Clerk 1= 4) lxl= 1| Ixd= 4| Sx2=10| 3x2= 6| &xl=4 15 29
Cashior/Checker | 1xd = 4| 2x1= 2 | 9d = 36 10x2 = 20 | 10x2 =20 9x1 =9 41 9l
Cletk, General | Jx4 =12| Sx1= 3 0% = 36 | 10x2 =20 | 1ox2=20| 3x1 =13 40 %
(Niclork, General | loxa = 40| 9xl= 9| bxb=24 | w2 = 4| 10x2=20 | 3x1 =3 19 '98
kecept ionist Ixh= 4] 240= 2| Tx4=28| 92=18| Mx2=14| Bxl =8 Y 7
Teller 3= B| Sxi= 5 |l0x4=40 | 10x2=20| 8x2=16| Bxl =8 83 97
Stenographer Ix4= 4] ax1= 4| d=12| M2=18| Ix2= 2| Ixl=1 19 i
Ward Cletk x4 =16] 3kL= 3| 9x4=36 | 10x2 =20 | 10x2=20| 3l =] 39 o8
() Rajlvay Clerk | 1088 Z40(10x1 =10 | lxd= 4 | 2= 2| 2= 2| Il =1l 24 59

I Horie Biiilders (NAR)

N = National Contractor
C - Civilnr Comervation Cotp'r(CCCI
' = Contter 8 CCC or Hationsl Cortractor

3l
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 TABLEV-B-](Contirued)

CRITERIA FOR RATING TRAINING OCCUPATION EFFECTIVENESS
TRAINING — —— e e e o
OCCUPATION Percent | Aveiage | CgsiPerdob | CostPer | Absolule | peiceninge | TOTALUN-  TOTAL
| JobPiaced | WageoiJob | piacement |TralningYesr |  Growlh Growih WEIGHTED WEIGHTED
‘ |- "1 SCORE  SCORE
Deele Wyl Senee | Decila Wot Score }

!

i
!

‘ | Detiie Wi Sente | Dacile Wah Score | Urclte Wit Scorn | Dacile Wit Stone | Dectle Wat Scure -

63 Service Occup.
custodial Maint,| 4 =12| Bl=6| SA=2| g2=12| 102220 Sl =5 515
(#)Custodial Maint.| Bxd = 32| 3x1=3| 3xd=12| 4x2= 8| 10x2=20| 5%135 | ' 80
(Cjcustodial Maint.] dx4 & 16| Sxl=5| 264 = 8| 3x2= 6| k2520 5%l =25 ) 60
Security Guard | 94 =36 3xl=3 | Bx4=32| Tx2=14| 8x2=16| €l =8 1 48 109
Teacher, Nursery| lxd= 4| lxl=1| 94=3 | 5x2=10| 6x2=12| 6xl =6 B 6
iniral Caretaker! 74 =28| Bil=8 | 4d=16| 2= 2| & 6| 2412 5 8

04 Porestry/Garden
Landscaper s 16| dl=4 |l0d=d0 | M2=M| 6x2=12| =3} uoon
(ClPorestry & Cons.| Tx4=28| 6xl=26 | 5x4=20| 3x2= 6| lx2= 2| 2l=2 U 64
Pest Control 73528 x1=E3 |loxd =40 | 9x2=18 | 2%2= 4| 10xl =10 | 41 163

05 Pood Service

Waiter/Waitress | 6x8=24| 1xl=1 | 7%4520 | 3x2= 6| 92=18| Txk=7 | 33 84

~ Cook 2= 8| 22412 Bx4=32 | Bxa=lg| 6x2=12| Bxt=8 3 78

(C) Conk 554 =20| S5x1=5 | x4=12 | 2= 4| 6x2=12| 8t =8 2R 57
Baker 1% 4| dxl=d | ex4=24| M2=14 | 2= 4| Mb=7 2 57
Meat Cutter | 8xd =32| 7xl=7 | 6xd=24 | 6x2=12 | dx2= B| 2xi=2 3 BS

| Cook,Short Order| 9xd =36 | 4xl=4 | Bxd=32 | 2= 6| T2eM| =T | B’ 9
* Ritchien Helper |10x4540| 2¢1=2 | Bx4=32 | 5x2=10| 9x2=18| 9xt=9 8 1

H- Home Builders (NALB)
N - Notional Contractoe
, € - Civhan Conservabon Corps (CCC)
3 7 “ . # - Cenler & CCC or National Cortractor
3
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ABLE V=B~ 1{cont iiited

: CRITERIA FOR RATING TRAINING OCCUPATION EFFECTIVENESS
_TRAINING ' e e —
OCCUPATION | .Peicent | Avéiage | costperjob | CostPer | Absolole | perceniage TOTALUN.  TOTAL
JobPlaced | WageolJob | piacement Tiaining Year |  Growth Growth ‘ WEIGHTED WEIGHTED
C oo |-y | SCORE  SCORE
Dectle Wol Seove | Devits Wal Scor | Ueerin Wi Suore | Docife ¥l Store | Drole Wl Scorr | Leuh W Seare | Dacllo Wqt Score ,
|06 Auto/Mach. Rep.
 Niito Mech, Welper| Sk Z20| Sk1=5 | 6xdE32| Ta2Eld| M s18| Tlm7 39 88
(C)Auto Mech. Help| 4x4=216) 3x1=3 | dxd=16| dx2= 8| M2 =18| Tul= 7 37 68
hito Service/Rep.| 4xd = 16| 4xl=4 | Sx4=32| Bx2=16| W2=18| Bxl= 4 94
(N)Riito Service/Repl BX8a 32| 9x1E9 | lxd= 4| 1x2= 2| 9x2=18| 8¢l - a . 36 13
(CAito Setvice/Repf 8% 3 32| 7k1=7 |1 5%4=20| dx2= 8| 9x2=18| 8xl=8 4 93
snall Gas Eng.Rep Gxt =16 2xl=2 |’ x4 =20 | M2=18| dx2= 8| il=3 | 27 b7
 Rito Body Rep: S5x4220 Sxl=5 | Bxd=32| Bx2=16| 2= 6| xi=7 | 3 86
(N)mito Body Rep: | 0x4=40| 9x1=9 | 2x4= 8| 2= 2| 3= 6| Tt=7 32 7
Auto Parts Clerk | 9xd = 36| 5xl =5 10x = 40 | 10x2 = 20 | 10x2 = 20| 5xi =5 8 126
Serv. Stat, Atten} S5x4 =20 3xl=3 | Sxd=20| 6x2=12| 6x2=12| 6xl=6 1l 7
(N)Serv; Stat:Atten| 24 = 8] k=2 | M4=28| M2=H| 6x2=10| fxi=6 ([ I
Diesel Mech. .| 94 =36 Txi=7 | 5:4=20| 5x2=10| Sx2=10| Bxl=8 ' B |
Heavy Equip Rep. | 2x4 = 8| Tel=? | Ixdw 41 3x2= 6| 22w 4| 2x1=2 , 17 k)
(N)Heavy EquipiRep:| 10x4 = 40| 9xt =9 | Ixf= 4| 1x2= 2| 2= 4| Aul=2 5B 6l
07 Constructton
(H) Garpenter Const| fx4=24| bxl=6 | Ib=12] &x2= 8| Bx2=16| 5x1=) L), -
Carpenter Const.| 3xd=12| dxl=4_ | Sxd=20| Tx2=14| Bx2= 16| Sxl=5 3 n
(N)Carpenter Const,| Bxb=32|10x1=i0 | 1xd= 4| 1x2= 2| Bk =16} 5x1=5 33 69
Electrician x4 =20| 6x1=6 | 9xd=36| 9x2=iB| M1 =14| Sxl=5 41 99
(HElectrician loxd= 40| Txl=7 | b=12] 4x3= 8| M2=1| Sxi=5 31 90
Cement Mason W =12] 2x1=2 | Bxb=20] 5%2=10| 5x2 =10/ 1oxl=10 30 64
(N)Cement. Hason bxh= 26| 9x1=9 | 28=16| 7= 4| 5x2 =10 10x1 =10 35 69
icicenent Hason Gxd=36| 6xlz6 | Wh=12| 2= 6| Sk =10 10% =10 % 0
Brick/Stone Mas.| x4 = 8| 3x1=13 | Bxd=132 | Bx2=16| 5x2 =10 10xl =10 36 19
| Brick/Stone Mas.| 6xd=24| 9x1=9 | 4= 8| 22= 4| 5k =10 108l =10 7T
(C)Brick/Stone Mas.| 94 =36| 7x1=7 | x4 =16 | 4x2= 8 | 5k = 10| 1081 =10 39 47
(H)Brick/Stone Mas.| 7Tx6= 28| TxL=7 | Wh=12| &x2= 8| S5x2=10] 10x1 =10 3 75
e h

(H)Cement Mason Ixh = 12 8x1 = 8- 2xb =B 3x2

Sl 10 10zl =10 (VI

-t

fl- Home Butlders (NAHB) .
¥ - Nabonal Contractor - A Q
€ - Criban Conseevalion Coms ceel 4

# - Conlar § CCC ¢ National Contiacion

3
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e V-8-1

CHITERIA FOR RATING TRAINING OCCUPATION EFFECTIVENESS
TRUNING | — e
OCCUPRTION | Peicen | Aege | coyiperdob | CosPer | Absoe | peceniage TOTALUN. _TOTAL
JobPlaced | WageolJob | piacement |Training Year |  Growth Giowih WEIGHTED WEIGHTED
| it e | vt i Scae | e et e | e vt S | D W S| i Wt S | Dol Wt Sct o
0 Construction
(R)PaTnter G = 3| Txle 7| Bd=26| Sk2=10| Sx2=10) Wl= 3 o8
" painter Wi=il| Jxiw 2| W0kEGAD| BRRE16| SK=10| 3ls 3 3 83
(painter | =28 %= 9 me= 8| 2= 4| S2alo| kl= ) B 6
| Weavy Bquip Oper| 51520 Bcl= 8| xde B | M= 4| G2=12| 4xls 4 2756
(N)Heavy Bquip Oper| 9x4 = 36| loxk=10| Ixd= 4 lx2= 2| 6x2=12| dxl= 4 3l 68
~ Plumber Sed = 20| Axla 4] exd=24| T2=14) G=12| Tl= 7 % gl
(H)Promber Bxd = 32| Oxl= B| e=12| 2= 6| 62=12] Wl= 7 ¥ M
() Plasterer =8| dorle 19| M= 4| 2% 4| L2E 2| Wil 7w
(N)Tilesetter Bxd 4 32| 1oxl=10) 2xd = M= 4| 2= 4] 10x1=10 34 68
(CiConst. Labor | Td=28| Sal= 5| 2= 6| 2= 2| H2=18| Ixl= 1 5 B
 Welder; Spot 4= B Bxl= 3| Txb=028] T2=1| W2=14) 6xl= 6 37 78
*Fléor Layer 6ed =20 | 10x1=20| &xh=16| tx2= 8| 225 4| %= 9 3 n
mnsulation | 6x4w 24| 6xla 6| 94 =36 |lxx=20| M2e 5| Wlx 9 1o
(eWelder; Spot | Txd= 28| Gxl= ) =1l h2e 7xl= 10| bxl= 6 .o N
08 Electrical/agpl. | |
Repair
Nip con/ief Hech| @2 16| Jls 3| Sde | G2=12] M2e B Wls T A
Elec Appl.Repair| Sk 520 dxl= 4| 9d=36 | 92=18) A2= &) Ll= ] 30 83
radio/T-Aegaly | B e 12| Sid= S| Svi=20 |\ Wmi=20 ) W= B B L
Blectrician fielp) 4= 12| L= 1| 6xd=24 | Ox2=l6| 92218 7xl= 1 o
Holar Tnotaller | 10k = 40| Oxle 9| =16 | G2= 6| 2= A} 5Kl= B
() Telecomnunica, | 5¢4 520 d4xls 4] ixd =23 | bx2=12| 2= 6} l= 3 28 73

fi- Home Builders (NAHB)
H-Nalional Coobractor . .

¢ - Civian Comervabon Coms (CCC)
= - Conter & CCC o No't.nal Contractor

0 | 48




MBLE -

B-1

CRITERIA FOR RATING TRAINING OCCUPATION EFFECTIVENESS

TRAIRING e e ———
GCCUPATION - | Pecent [ _Average | CosiPet Job CostPer | Absolwle | parcantage TOTALUN-  TOTAL
JobPiaced | WageofJob | piacement Training Year Growth Growth WEIGHTED WEIGHTED
o L : I R Rl SCORE SCORE
| Decue Wql Scure | Dectle Wyl Score. | fiecie Wil-Seate_| Becite Wel Score | Decile Wt Score ees Wil Seuie | Daclla Wt Score —
09 Industrial
Prodiiction
Machine Operator 10x4 = 40 mxlulo’ Bxd =32| 7%2s18| 2= 8| 4x1<4 43 108
Comb. Welder Sxh = 20( Bxl= 8 6xd=24| Bx2=12 7%2 & 1| 6%l =6 38 8
(N)Conb. Welder 6ebm 24| Oxl= 9| 2xd= 8| d4x2= B| Tx2ald| 6x1=6 - 3 69
(C)Comnb. Welder * | 6xd =24 8xl= B dxdale| 2= 6| Tx2=14) 6xl1=6 34 (L
Shdet Metal Wk 9xd = 36| &xtx 8| Bxi=32| M2=18) Sk =10 dxl=d 43 108
Mithiture Upholy 6x4 =20 3xb= 3| x4 =28| Tx2=14} 1= 2) lil=l 25 it
Elec. Assembler | 6xd =24 6xl= 6 10x4 =40 Bx2=16] 9% =18| 6x1=6 45 110
Offset Printer | Bxd = 32| Txle 7| Sxd=20) X1=10| 32 = 6 31 = 3 i 18
Weld, Gas. Arc Ged = 36| Oxi= B 10x4 =40 | Rx2812| 7Tx2 = 4| 6xl=6 46 116
Mach: Oper;Lathcl 7xé =28 Sxl= 5| Gxd=24| Bx2=12| x4 8| 6x1 =6 35 83
Machinist Txd=28| Oxl= B| 6x4=24| Sx2=10| Sx2=10| 4xl =4 35 84
10 Transportation
Warehouseman 8xd =32 6xl= 6| l0xd=40| Bx2=16| 5x2=10| 2xl =2 19 106
Forkiift Opr. | k=36 BxlE B| i8S 40| TR2=14| 6K2 =12 3x1-3 8 1
| (N} Deckhand iox4 = 40| lox1a10] xd=12| 2= 2| 2= 2| ll= 26 67

H- Home Builders (NAHB)
¥ - Kabonal Conlracion -

C - Civiiwi Cantervation C Corps (CCC)
& - Conter & CCC or National Conbocla

5
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TRAINING
OCCUPATION

CRITERIA FOR RATING TRAINING OCCUPATION EFFECTIVENESS

“Péiféhi
Job Piaced

—— o ) . |

Waga ol Job

Devile Wot Score

Placemenl

Decile Wt Score

_ CostPer
Tratilng Year

DecHeWal-Score|

| Decile Wt Scire

Parcentage
Growlh

Decite qu Seme

Decile Wgt Score

TOTALUN-  TOTAL.
WEIGHTED WEIGHTED
SCORE  'S5CORE

Nurse Asst:,
Deital Asst.
Lic. Prac, Nurse
~ Medical Asst..
* Med. Lab. Tech.

x4 = 8
Bxd = 32
6xd = 24
x4 = 12
3xd = 12

Ixd = 4

1 = 2
Txl= 1
10x1 = 10
Ixla 1
6xl = 6
Ixle 1

94 = 36
x4 = 28
x4 = 12
9%4 = 36
dxd = 16
x4 % 8

92 = 18
5%2 = 10
1% = 8
9x2 = 18
612 = 12
Bx2 = 16

10x2 = 20
6x2 = 12
B2 = 16
B2 = 16
352 = 8
ix2 = 8

10x1 = 10
1011 = 10
101 = 10
1= S
9l 9
10x1 - 16

Maximam

Median -

kL
9,
80
88
63
47

42
x|
4
15
32
26

Y

66 140

34

- Hone Buiiders (VARD)
N -l il

( - Civian Conservalion Corps (CCC).
% - Confier & CCT or Natioral Contractor

26

i




. TABLEV-C
UNWEIGHTED RELATIVE EFFECTIVENESS

RANK OF JOB CORPS TRAINING OCCUPATIONS -

UPPER GROUP

TRKINING OEGUPﬁfgﬂN NUMBER OF TRAINING
FFFECTIVENESS RANK TRAINEES PROVIDER | TOTAL SEORE
1. Auto Parts Clerk 45 Center 49
2. Welder, Gas Metal Arc. 50 Center 45
3. Electronic Assembler 631 Center 45
4, Dental Assistant 87 Center 43
5. Security Guard 84 Center 43
6. Machine Operator 82 Center 43
7. Kitchen .Helper_ 32 €enter/CCC 43
8. Forklift Operator 27 Center 43
9. Teller 27 Center 43 -
10.Sheet Metal Worker 26 Center ' 43
11.Electronic Tech. 25 Center 43
12.1Insulation Worker 25 Center 43
13.Nirse Assistant 3,067 : Center 42
14.Auto Service/Repairer 981 Center 41
15.Electrician o 623 Center 4]
16. Auto Service/Repairer 222 €cc 4]
17.Cashier Checker 161 Center 41
18.Licensed Prac. Nurse - 76 *  €enter 4]
19.Pest Control ; 1 7 42 Center 31 ,
20.Clerk, General 598 . Center 40 B HE
21.Retail Sales €Clerk 433 Center 30 :
22.Auto Mechanic Helper 562 Center -39 s I
23.Ward Clerk - 188 Center 39 o
24.Warehouseman 180 I Center. 39
25.Clerk, General 62 B.R.A.C. 39
26.Brick/Stone Mason 45 ccC. 39
27.Diesel Mechanics 28 Center 39
28.C1erk71y91§t 3;154 - Center 38
29.Combination Welder 1,880 Center . 38
30.Cook, Short Order 54 Center 38
31.Welder, Spot 601 Center 37
32.Draftsman 160 Center 37
33;E1ectr1c1an 149 N.A.H.B. 37

1

1

37 47

/:-f.;v- n



TABLE V- C
UNWEIGHTED RELATIVE EFFECTIVENESS

RANK OF JOB CORPS TRAINING OCCUPATIONS

MIDDLE .GROUP -

TRAINING OCCUPATION NUMBER OF " TRAINING '
EFFECTIVENESS RAKK TRAINEES { _ _PROVIDER TOTAL SCORE
24.Auto Body Repair 777 Center 36
35.Brick/Stone Mason. 639 Center 36
36.Auto. Service/Repair 131 U.AH. 36
37:.Brick/Stone Mason 88 N.A.H.B. 36
38:Cement Mason 55 (o1 of R 36
39.Clerk Typist. Y B.R.A.C. 36
40.Custodial Maint. 1,226 Center 35
41.Cement Mason 338 OPCMI 35
42 .Bookkeeper 313 Center 35
43.Plumber. _ 277 Center 35
44 Accounting Clerk . 276 Center_ 35
45;Plumber 209 - N.A.H.B. 35
46:Machinist 87 Center 35
47:.Machine Oper. Lathe 45 Center 35
48.Hospital Dietary Aide 39 Center_ 35
49:.Floor tayer _ 34 Center/IBPAT 35
50.Cook 1,940 Center 34
51:Brick/Stone Mason 539 I.M. 1. 34
52.Landscaper 397 Center 34
53.Receptionist 144 * Center 34
54.Painter 95 N.A.H.B. 34
55.Electrician He]per 62 Center. 34
56.Tilesetter 58 I.M.T. 34
57.Welder; Spot 50 . (o{of ol 34
, 58.Radio/TV Repair . 47 Center 34
' 59.Combination Welder 930 cce 34
60.Combination Welder 44 AFL-CIO 34
61.Prof. Program Aide 82 Center 34
62.Carpenter Const. 1,228 U.B.C.J.A. 33
63.Custodial Maint. 232 . N.A.H.B. 33
64.Solar Installer 139 N.A.H.B. 33
65.Meat Cutter 71 5 Center 33
66.Secretary - 69 Center . 33
67.Waiter/Waitress 31 Center 33
68. Carpenter Const. . 693 Center 32
69.Air Cond./Ref. Mech. | 245 Center 32
70.Carpenter Const. 220 N.A.H.B. 32
71.Medical Assistant 100 Center 32
72.Auto Body Repair 51 ' U.A.W. 32
73.Eng. Aide/Rodman’ 30 1.U.0.E: - 32
]
o - ]
48

38




RANK OF JOB CORPS TRAINING OCCUPATIONS

TABtE y- C
"UNWEIGHTED RELATIVE EFFECTIVENESS

LOWER GROUP

108.Mail Clerk

TRAINING OCCUPATION | NUMBER OF _ TRAINING
EFFECTIVENESS RANK 1 TRAINEES PROVIDER TOTAL SCORE |
74.Painter_ .~ 1 a3 Center 31
75.0ffset Printer 213 " Center 31
76.Heavy Equip. Oper. 158 I.U.0.E: 31
77.Service -Stat.. Att. 121 Center 3]
78.Auto Mech. Helper 109 ccc 3]
79.Cement Mason 90 N.A.H:B: 31
80.Electricial Appl. Rep; 103 Center 30
81.Stock Clerk . 85 ccc 30
82.Cement Mason 52 Center 30
83.5ervice Stat. Att. 30 AFL-CIO 30
84.Custodial Maint. 540 ccc 29
85.Cook 646 - CCC 28
86.Painter 456 1.B.P.A:T: 28
87.Teacher,; Nursery 124 Center 28
88;Te1eccmnun1cat1ons 56 AFL-CIO 28
89.Baker _ 244 Center 27
90.Heavy Equip. Oper. 158 Center 217
91.Small Gas Eng. Rep. 67 Center 27
92.€alc: Mach. Operator 47 Center 26
93:Deckhand 34 I.MU: 26
94.Medical Lab Asst. 27 Center 26
95.Construction Labor 93 ccc - 25
96- Furniture Upholsterer 60 Center 25
97.Reavy_Equip. Rep. 27 1.U.0:E 25
98.Anima} Caretaker .25 Center 25
99.Forestry & Consir. ]27 cee . . 24
100.Railway Clerk 101 B.R:A:C 24
101.Clerk Typist 64 cce 24
102. Keypunch Operator 359 Center__ _ 23
103.Plasterer 290 0.P.C.M.I. 22
104.0upl. Maghffgper 73 Center 21
105. Cosmetologist 67 Center 21
106. Stenographer 46 Center 19
107.Heavy Equip. Rep. 75 ‘genter 17
38 AFL-CIO 15

39

49



