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RETIREMENT "AND' OLDER AMERICANS' PARTICIPATION IN VOLUNTEER ACTIVITIES . |

voiunteera .to-substitute -
ocral services. Retired

LR kti 1eve13 oﬁlgovernment Eaverbegun to encourag

~ - - T

+ . :for government’s decir%xng role in the provrs1on ofr

—‘;~'Ag . peopie K- ; qﬁoeiggizggorfggg7group7§o7geet th1s need. -The numﬁer of retired

workers is expected to .increase over the coming years and even though they o

longer hold fuii-txme jobs; they may wzsh to continue so partzczpate in

" productive act1v1t1es.

T ‘ : \

- Separate, but related dxscusszons about ret1rement focus on the expected
incréase in the number of retiréd persons and the financial strains that they
will, place on the Soc1a1 Secur1ty system. Ore policy qu’7:16n concerns :

. alteratiofis in retirement: incentives (such as those assoc nt!é,?E‘E,E?E?EQB;

Ce " ptans and Sociét Security) to encourage workers to post pon their retirement.

These two po11cy d1rect1ons appear to conf11ct to some xEéﬁzs ;6h,tﬁe one 2
hand; retired people could be a major source of volunteers, \ On the other
hand; there is ‘a desire to reduce the proportion of retired ‘persons. (Of

course, g1ven demograph1c trends, t'eiproport1on of the popufat1on thgi is"
e retirement age is raxsed ) N

. _ This chapter links fhese tﬂ?,z§§99§ﬁb? Hkang,rf,sbggsgy,rn incentives to -
-retire will influence péople’ siggrtgczgai on ;gfgo@uggeeriactxvztzea. The fo- -
Zcus is on voiunteerzng in the form of giv e although it is recogn1zed

. that people also donate monéysand goods (for example, old clothes). ‘The spe-

cific focus is on volunteer work. for formal;groups, such as a church or the _
PTA. = Two policy options are: cong;dered What will happen to people B partl-

£ipation in.volunteer act1v1n1es.1f,(1) they are encouraged to retxre later

. . and (2) their retirement income is reduced? ; : i
) . - [ .

The first section preaents background information_on the extent and nature
of Americans' participation in formal volunteer activities. Section II pro-
vides a conceptual basis for empirically testing who volunteers and whyo .
‘Section III gives the findings of the empirical analyeis. (Detalls of the
empirical tests are. in the Append1x.), The conclusions and pol1cy 1mp11cat1ona
are in Section IV. . . -

I. WHAT IS THE EXTENT 6?-66tﬁﬁfﬁi§i§ﬁ?

Th:.? section presents background :mfomatzon on the extent

und_information o of volunteerism
in the United States. Data come from past national surveys.on volunteerxsm,.

from the National tongztudznai Surveys of Mature. Hen ‘and Mature Women; the ma-_

- , S L : ?
A rican ac Less than
one-third of the popuiatzon i8 §Ear§ or older did some volunteer work in' 81-

‘at the same time, 75 percent were either working for pay or looking for a,a
o o X Q . ) AN : .? =

v
: .

Mt
>

N
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0f thode whd volunteered; 60 percent averaged between i and 7 hours per week

"in such activities. _Again,; by comparison; over 80 ﬁéﬂseﬁf‘ﬁf employed  persons
averaged 35 or more hﬁﬁi‘é:péi‘ week in the .work place. :

~ While these figures indicate that volunteer activities consume a
relatively small amount of people's time; in the recent past there has been a
trend towards greater participation in volunteerism (see Table 1) ¥ Twenty
percefit of women did some kind of formal volunteer work in 1965--but 28

- percent did so in 1981. Men have been less likely to volunteer than women

until recently. The proportions of men and women doing volunteer work were

‘very similar in 1981 (30 pﬁiﬁfnt among men and 28 percent among womefi).

. it is important! for our purpose, to note that participation in volunteer

activities is lower among older ‘than yjounggs~people (see Table 1): "For in-
_stance; almast 35 percent of those 25 to 44 years of agey but less than 20
.percent of those 65 years or older, did sowe volunteer work in 1981:

S

Volunteerism

-

About one out of every five men at or close to. retirement age does some -

volunteer work over the course of a year. “Those who volunteer average 24 1/2

weeks in a year and over 7 hours per week in this activity.

older men spend in volunteer activities. One-quarter volunteer for four or
fewer weeks in a year; at the other extreme, close to one-third volunteer ‘some

time almost every week (see Diagram 1). There is substantially less variation

These averages obscure a wide range of variability in the number of weeks

in the amount of time older men spend per week in volunteerism. About 60:per-.

cent average between 2 to 7 volunteer hours in those weeks when they

volunteer,

Gompared to the proportions of older men who purse other leisure-time

activities (such as sports; hobbies; and reading); relatively few are volun~

teers. For example, while about 20 percent volunteer, 40 percent participate
in sports and 40 percent have some hobby (Diagram 2)., These other activities
do not appear. to be a substitute for volunteerism: _Rather, the men who volun-
teer seem to be more active generally: volunteers are more likely than non-
volunteers to participate in sports,; to read, and to have hobbies. For iexam-
ple, while almost 70 percent of the volunteers also fad a hobby, orly half of

the nonvolunteers had a hobby.
Although volunteerism is lower among older than younger people, this

pattern does not hold for men at or approaching the retirement age. Men 65 to

69 years of age are less likely to volunteer than those 57 -to 61 years; (17
percent versds 24 percent). However, the oldest age group--men between 70 and

Older:men's valﬁngeﬁyiﬁaiis”éIES not systematically related to their '
employment/retirement Status. §;9957§07;3 percent of those who had_a job in
1978 participated in volungeer activi ies that same year (Diagram 3). While
retirees wgre somevhat less likely to volunteer than those who were workihg;
the proporséon of retired men who volunteered did not systematically change

with the length of retirement.
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Table 1|
| Percent Who Volunteered by/Sex and Age - - .
_ ,/) J" o
,,,,, .. T 1985; 1974, and 1981°
. - : |
Sex/age : 1965 - 1576 1981  198:°
- . - Sex
Men (14 years or older) 15 0 30 47
. T~
- Women (14 years or older) “Tat - 26 T~ 28 56
\'—\ to .
1] \ _ )
— .
25 - 44 years S e 30 35 59
45 - 54 years | | == 25 29 55
55 = 64 years R 21 2 45
, 65 or older years L - 14 19 37+
- ‘ — "
a, Engaged in volunteer work at some point over the 12-month period
preceeding the survey: Lo - N
b. Excludes informal voludteerisa.
¢. 1Includes informal volunteerism, such as helping neighbors and friends.
SOURCE: ACTION; Independent Sector and the Gallop Organization, Inc. -
5 ‘;
' '
- ° < L . ¢
~ . :
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Diagram l: Percent of Men Aged 57 to 71 Years Who 5id:v.:§iuﬁi:taf.
. Work by Number of Weeks of Volunteerism, 1978
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Diagram 3: {’gggent of Men Aged 57 to 71 Yearn Who Volum:eered by
. Year Last Horked 1978 - . . » % . _‘; o
) ,;\ o ) ' ' . ’ ‘ .
N | . ‘ ~
Perceny - . s . ‘
Voiuntaered C ' .
v ] : : . '
304" - -y
! . o . 1975 5 , 7 -
- 1. Working S , . )
25 - m - ) °, . : - ' B : o . :
. o - B | . . Between -
Yoo s T , : 1922 71971 and
204 [esal : o 1966
- v r 'y v v  _____ ; B ;' 777’7 o
. T '
15 : :
io IR V 1A 1974 A , “| Before
. i i ; . 19676 ~ -
. . ‘ 1 1 ] '
54 ¢ ) k
J
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Volunteeri&ﬁ Among Older Women (Aged 42 to 56 Yéara)

R .

About one out of every four women (42- Sﬁ\yeara old) does soie volunteer
_GorR.- -The women volunteers avérage 24 weeks ‘per year and during their weeks
of ii'dliititéériéﬁi; ttiéy average 6 hours per wae in t:h:Ls ac:i,yx:y. 3.

the number of weeks women votunteer. Gver one-quarter of the women volunteero

- —e——— ————— - - — +— —a % - ———s——% —— _—— e ——————— ———— 3 —

the volunteera partmcxpate fbr 4 or fewer weeks in this ect1v1ty (see Dxagrmm

ﬁ) L - _ . . »
There is little var1abi11ty in the number of hoar spent volunteering.
Two-th:rda og the women spend between 2 and 7 hours per week in votunteer

activities. = . o LY j

— .
. . S

Et
Reletzvely few older women volunteer contznually. fewer then 15 percent

"volunteer year after year. tookxng at it anogher way, fewer than 50 percent
of those who volunteer-in one year are women who have volunteered more than

‘once in the past (Dxesram 5) oo - -

)
.-

. The type of organzzatzon for vhich women volantéerrchungea :s'they !8#_7
(see Table 2). Twenty-eight percent of those 37-51 (in 1974) volunteered in

schools or for groups such as Boy Scouts 'or Girl Scouts; one-third of the

volunteers did churchrrelated work; .another 30 percent did volunteer work for.

hospitals; clinics; major community drives (such as the Heart Fund); and for

obher civic or social welfare causes. Women voluntears had changed their pat-

tern of volunteering by .ages 42 to S56. Thére was a shift away from volunteer
work for schools; Boy and Girl Scouts (to less than 20 pe}cent), and into
church-related activities (to over 40 percent) as wll as into work for hospi-
tals; c11n1ca, community drives; and otber civic and noczal welfare activxtiea

(to over 30 percent).

El

iibiﬁﬁteepir” r atn ¢

7Thgre are three progrlms deszgneg apeczfzcaiiy for older Amerxean

volunteers that are sponsored by ACTION, an independent agency of the Federel

Goverrment: They are the Foster Grandparent Program (FGP); the Senior 4
. Compan1on Program (SC?), and the Retired Senior Vblunteer Program (RSVP).

To be eligible to participste i bbth the Fostet Grandparent and the

Senior Companion programs,.people must be 60 years of _age brf@lgergfgeggred,
and have a low family income. The particxpintu valunteer 4 houors per day,;

5 days a week, receive i_amall stipend, transportation, and other assistance.

Foster Grandparents work w1th children who have special needs, such as a phy-

sical handicap. Voluntgers in the Senior Companion program work with the

elderly; «ho may live elther in: iﬁiir7§§§7§§5§§ or im inetitutions. The
yg}gggeergihglp,wzth stopping, uetl preparation; errands; and, generally offer
compxnzonship, . A . 3
’ ' ;‘ - s
.. . . . .

»

&
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Diagram 4: Parcent of Women Aged 42 to 56 Years Who Did Volunteer work
by Number of Weeks of Volunteerism, 1979 - .

‘Percent -
Volunteered - .
04 |
) 77" ‘*
A 25 —p— — N
I d 4
20 4
. 15 4= £ : i
wd T
. 5‘- ) ) K N N
0 = —
1 2-4 . 5-8 9-12 13-16 17-48 49-52 ,
Weeks per Year ;
,7 . } .
© / . Source: National Longitudinal Surveys ) B
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ﬁiiifiizgt Parcent of Women Aged 52 to 56 Yenra Bho Voluntaorcd in 1976. 1976 and t979. o
' til Woman and Women Uho Volun:d.rad in-1979 : . : o

ill—ﬁﬁiéﬁ—ig . ' Women Who Volnntoorai in 1979

/ votunteered in
1 of 3 yre

29.1X
3 voluntesred im | ‘7 21
1974 or 1976 " voiuntoerca in

'did net
volun:eer 1n

7 1974 & 1976
volunteered
; all 3 yrs
Source: National Longitudinal Surveys B |
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Table 2

Percent Distribution of Organiza

tions for

thch Women Aged 42 to_ 57 in 1979 Volunteered

in 1979, 1976, and 1974

k ) * Age
\ _ ' (Year) ]
' - 4256 39-53 © 37-51
Type of Volunteer . ] i i ] ] ] ]
oOrganization * , €1979)  (1976) (1974)
Percent Who Volunteered . 28.1 29.0 29.9
Nuber in Sample Who Volunteered 972 1,019 1,027
* Total Percent® . _ 100.0 ~ 100.0 100.0
Church . _ 40.9 37.5 33.7
Child-related ‘ | 16:5  20.6 28.2
school ; 12:4 14.5 19:0 .
Boy _Scouts; Girl Scouts; R P : 6.1 9.2
Little League; etc. :
social Welfare - - 32.1 28.9 29.6
. 77 N, . ' _ . _ - .
y Hoapxtal or Clinic _ 8.0 6.7 6.0
" Community Cheatg United Way; * v
Heart Fund; & Other Charities 11.8 11:1 13.6
Civic or Commun1tyrAct10n ’ s 8.4 9.5 ; 7.0
I - I { i _ I -
Social and Welfare 3.9 1.6 3.0
Political Organizations - -, . . 2.0 1.4 1.2
’ - o SRR 7 _
Other . _ 8.6 11.5 7.4

o

.

a. Percents are based on data ue;:%ted to repr
‘of ywomen in thzﬁ ige group. .

('\
- 4l
[1d

i

2 SOURCE National tongztudznxi Surveys

-

‘o

13

fnt the national population
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. The third volunteer program, RSVP, is for all older, retired people.: The

volunteers do not receive a stzpend but are ‘reimbur sed for expenses d1rect1y

associated with their volunteer actzvzty aqﬂ some valunteers receive meals as

well., Unlike the other two ACTION programs, Federai money for RSVP goes

targely to establish commdnzty cffices that act as ciearznghoases for

volunteers: Ihe range of volunteer activities varies among locai1c1es,

depending upon ‘community’ needs.

thirds live alone; Approxzmatery 300,000 valunteers are In thé BSVP program,

Close to 80 percent are women, about two-thirds of these women are not

married; and close to 60 percent live alone. Taken altogether, volunteers in

these three ACTION programs are approxxmately 1 percent of the pophlatzon 60
years or older. .

 This overview of participation in volunteer activities in America provides
a backdrop to the question--why do some people voluntéder while others do not?
The next Section presents a framework for addressing this Question.
II: WHY DO PEOPLE VOLUNTEER?

Relat1ve1y lzttle statistical research has been done on the factors that .
iniluencg people's participation in volunteer activities. Most of the recent
1ﬁf6rﬁitibh i§ déibtiﬁti?é iﬁ nature: who volunteers, how much time is spent;

77777 7

An economist's view of pGOpIe s partxcxp:tzan zn volunteer activities

begins by conazder1ng individuals withip a family setting. All families—-_

e~ - _ -L. T T " e T T2 T .- 27T TEL -Te> e &7

regardleas of size or composition--have household obligations to meet; such as
providing for food and clothes: The question is--when and why do family mem-

bers engage in activities that are unpaid and benefit people outside the ,fami-

ly? To answer this questzon it is necessary fzrst to underatand how fnmzlzes

- behave in meeting their prtmary oblzgatxons.

Families have to decide how to divide their time between working and

leisure. Some time must.be spent working in the home; producing goods and -
_gservices for the famzly (such as & clean house or child care). Another part

of fmeIy members time must be spent in the JOb market to earn income to buy

household necessities: This income earned from work in the job ﬁltk!t may

also be used to support a family member who works full-or part-time in the

home and to enable the family to engage in leisure activities; such as a

can’ then be enjoyed. Earn1ngs is the compensat1on for uorking in the Job
market. . ..
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" The way families divide their time depends upon the particular combination
of. goods bought in the market; goods produced at hﬁmgj{gngizgisure that gives
the family the greatest satisfaction. A gaximum, rather than limitless; )

any particular activity is limited to 24 hours per . day.

‘This chapter treats volunteerism as another way that family members may

spend their time: This means that we must find the circumstances under which
families wiil divide up their time among four activities. But first; volun-
teerism has several characteristics that are important to note: '
1. Volunteering time is’ a form of work. It is unpaid and done outside
both the home and the job market, While it might be argued that

volunteering is a leisure activity, unlike a purely recreatiopal
activity, people may experience dissatisfaction from some aspects of
their volunteer activitieg. For example; going door-to-door
collecting for a community drive is not always enjoyable.

5. Volunteering differs from other types of work in that the goods and
services prodiced may benefit people outside the household. In some
cases; such as helping with a child's activities; household members

may receive benefits from the volunteer work.

3. A&s with other forms of work; people must be compensated for

participating in volunteer activities. This compensation may take

several, not mutually exclusive, forms:

o Ppersonal satisfaction may be & person's compensation for )

volunteering. This satisfaction may be "a feeling of virtue;"

_meeting new people, interacting socially; "feelimg productive,"
or "keeping busy." : :

o The increased well-beifg of a4 family member may be the volunteer's

CGﬁpEﬁsatiqg;iﬁhiCh,makés this case similar to work done. in the

home to produce goods and serviceg for the family to enjoy-
. : : : 3

o Making people outside the family better of f may be 'the cémpensation

for volunteering. Of the three motivations for volunteering, this
' is the least tangible and is the closest approximation to pure
~altruism. ’ '

‘It is hypothesized here that volunteerism assumes a small role in a

RN & T LT LD il - P
family's life when the benefits accrue only to people outside the household.

I these situations; families are unlikely to reduce their income;

home-produced goods, or leisure time by a substantial amount in order to
volunteer, That time which is devoted to volunteer activities would come

largely from time otherwise devoted to leisure.

. However, if at least some of the benefits accrue to family members
(including the volunteer),; then it is expected that the decision to volunteer
assumes greater importance.. In- this cas€; volunteer work is analogous to pro-

ducing goods and services within the home for the enjoyment of family members.
A family may be willing to trade off less work (income) in the job market or

in the home for more of the benefits obtained from volunteerism.

Y

)

amount of satisfaction is reasonable because the amount of time available for

t
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u’ < _ This framework--which places a person in a fam11y setting and argues that

‘ he/she 9111 only volanteer if there is gome compensat1on for doing 8o -~

sﬁggests some specific qqest1ons about when and why people will decide to
. 1

—

voiunteer:e
i - o Under which circumstances are people willing to give up paid.employment
to volunteer?
o Aré people more likely to volunteer when a family member (including the
volunteer) receives sBme’ of ‘the benefxts f?om that volunteer1sm’ -
T 7

o ére peﬁﬁie who lee in areas w1th concentratxons of ind1viduals outs1de

the family who have difficulties (such as ‘in cxtzes) more likely to

volunteer ("help others") than qhose who lxve outgide s®M areas?

) ‘The two quest;oJi;regard1ng ret1rement pol1ci es; g1ven at the outset; now
. become more specific: . o '

o Do pe6p1e who work less (retire early) spend more time velcnteerxng

than those who are fully employed? 5

- o Are pe0p1e who hxve an Independent source of income suff1c1ent to meet

hoasehold obl1gat10ns-—such as retired people with sizeable pensions

and sav1ngs—-ﬁore likely to spend time voiunteer1ng than those whose-

major “source of Income comes from their current Jobs’

‘The next section presents Eﬁﬁifiéii.EEEGEEé to these ﬁﬁéitiéﬁé.

III. WHAT INFLUENCES PEOPLE'S PARTICIPATION IN VOLUNTEER ACTIVITIES?

This sect1on presents emp1r19917§§ﬁ&iﬁ§§ on volunteerism_.among older men

and women in the U.S. The goal Of the statistical technique that was use

(regression unalys1s) is to sort out the effects of; for example, people s

personal and family characteristics and their job market experiences;. on

volunteerism: For instance, one might question_ whether having a child in the
family increases the likelihood that a parent will do some volunteer work,
also takzng into account the effect the parent 8 education and employment

situation has on volunteerism.

' _The description of a household's behavior and the role of volunteerism

within the household, giy n in the previous section, provided the framework

for the empxrxcal tests. They guided the selectibn of those characteristics

thought to be important influences on a person's likelihood of voldnteerxng.

. They g}agf;gggegted whether those characteristics were likely to have a posi-
tive or: negattve xnfluence on volunteerism: A description of the data base

that_ was used, the precise hypotheses that were developed, and the specific
results of the emp1r1ca1 tests are given in the Appendix,

Une measure of volunteerzsm was used for the empxrzc:l test lmong older

men: the probability that & man volunteered one or more weeks in & year:

Four measures were used for the older women: the probnbilit} that a woman

volunteered one or more weeks in a year (1) for any activity, (2) for a church

activity only, (3) for a child-related activity only, and (4) for a social-

welfare or cxvie lct1v1ty only. The data for older men were not deta11ed

16
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" Factors hypothes1zed to affect volunteer1sm were the individual's
. (1) personal characteristics; such as race, ethnic or1gln,reducatzon, and
- = health; (2) family characterxstxcs, stich as the presence of a child 1§7years

of agé or~ycunger; (3) employment status; (%) plggeﬁggfreggégg;e and- the
area's unsmployment rate, and (5) income frpgfg}ffggant sources; such as work
\ ,and assets.  In the _analysis of ?qgegigiygiunteer1sm, an additional factor;

past pé rt1c1patzon 1ﬁ volunteer activities; was also included; data limita-

t1ons d d not permit xﬁciud1ng this factor inm the analysis of men.

’

that; on average . .

o Older men C partICIpatIOﬁ in volunteer work does not_ d1ffer statxstx-

cally between whites and biacka, ﬁxspanics and non-Hispanics, between

marf@ed and unmarried men, and is not influenced by their age; health,

or the preserce of children in the household. L e s @

) ,The 1£ke11hood of older men volunteering is also not affected by: the
' amount of time they are employed; the number of years since they last
worked; Ar whether.they continued. work1ng after reeezvzng sogial secu

r1ty Beﬁef1ta or after. reach1ng their employer's retzrqnent

is not a sprpr1s1ng result since volunteerism need not const

portion of \a person's time and is onlty likely to be undertakan after

‘ thelzﬁmedza e needs of the-famtly have been met. >

o/?ygrttggpatzon in volunteer,act1v;t1e§ is greater among more educated
" men and among t?ééé with higher leévels of income from assets.

o Partxcxpatxon in, volunteer activities is greater among those older men
who live outs1de cities and in areas with low unemployment;

o Part1c1pat1oﬂ in volunteer activities is.greater ‘among those who 10

years earlier had ind1cated thnt they planned to work after reaching

- iv.

o Part1c1pat1on in volunteer activities does not d

s i
- _"blacks or betweern Hispanzcs and non-ﬂzapanzcs. I

ffer between whites and
t is also not affected

by their health status.

o ?grt;czpatzon in volunteer work does not d1ffer between women who live
inside or outside urban areas and is not 1nf1uenced by the locality's

unempl oyment rate.

o Volunteer1sm 18 greater among more hzghiy educated women and among those

! with a history of engaging in volunteer actrvttxea.

The more detailed anaiysts that was poasxble w1th the - women 8 data

reveg}gquthat distinguishing among types of volunteer activities is impor tant.
” The circumstances which lead women to volunteer for church, child-related

activities; and social welfare activities are different. Speczfzcaiiy,
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) ‘Women who volunteer for chiiderelxtedeactzyztzes,are l1kely to be

marrie‘d to a man with a high: 1ncome, to have at least one child under -

.age 19 in the fxm1ly, to work less 1n'the Job market both throughout
the year and dur1ng any given week. *

0. Women who volunteer for church act1v1t1ep are liﬁél? to ﬁbrﬁ less o
dur1ng any given week. Part1c1pat1on in this type of volunteer acti~ .
vity 1s not 1nfluéneed by the n ber of weeks they wogk throughout the

‘of ch1ldren 1n the household -

i o Wbmen who Volunteer for social-welfare 3 Efé,i§¥§12,§é ﬁgbé
: high levels.of income from assets (that 1s, sources Independent of . _

the1r, or their husband' 8, current work) . Their part1q1pat1on in this

type of volunteer work is not affected by the amount of time they apend
1n the gob market, by the1r mar1ta1 statue or husband s 1ncome, or by ‘

IM. WHAT ARE THE concx:.usrons D THEIR pﬁ’ucxrrons FOR POI:ICY?

1 L%

in’ general, relat1vely few people part1c1pate in volunteer act1v1t1ea lnd

part1c1pat1on 13 lover among older persons. About l out of every 1 persons j:f -

years and older)' About 1 out of every S men at or close ‘to ret1rement (iged
57 to 71) did some volunteer work in 1978; about 1 out of every ‘ women aged
42 to 56; did §6ﬁ§ volunteer work in 1979. ) R

leferent types. of volunteer activities appeal to different people. The

type of activity that Wémen volunteer for changes as they age. Ihey move Away- -

from child-raelated activities and into church and social-welfarg acttv1t1es.'

Also; the samg factors -- such as children and employment status -- have dif-
ferent tnfluences upon the likelihood that women will volunteer for different

,!,

gram) {nd1cates that about 1 percent of the pbpulitxon 60 years of age or
older voluntéers in these " ways. (This low pirtxexpltxon may be as much & re-

flect1on of the prograﬁsj fundxng levels as people's ipterest in parti-

_cipating. ) The ACTION volunteera are mnznly older women who are living ‘alone.

-

will voluntier show: \ oy
. Education has a poaltlve 1nfluence on volunteerism. Oldaq"men and wggenf
who volunteer. have hxgher lcvels of. education than those who do not volunteer:,

I ople in need" do not necesoar1ly hnve the
greutest number of volunteers. ' Older men who yolunteer teudwto live outside _

ow unemp 'ﬁbn'im areas with “aA. unemployment: of
;20 percent; for example; would have a voltntéer rate which is (J.1. percentage

:o, .
- .
" ; . 7 _.‘*

cities and in areas'of 'low unemployment.,




7 . _ poznts below that of men in areas w1th a 10 percent unemploymentirate. On.a
LA National basis; th;aiﬁﬁpllea about 11, 000 fewer volunteerg in high .unemploy-~
= : m&nt-areas. Women's lunteering doea not differ by their place of residence

of by thgir area's unemployment rate.

. ' - 16 -

[y

p) ' _A history of volunteerin strongly predicts current part1c1pat1on in
volunteer act1v1t1ea. However, relat1ve1y few people volunteer cont1nua11§sb

e work are 11ke1y

* . . to have dlfferent effecta on men's and women 8 partlczpatxon'zn volunteer
act1v1t1es. : . . " La

-

o -Polzczes that’ encourage people to work more years rather than ret1re4f

?early are not 1ikely to _have a axgn1f1cant impact on men's partici-

pation in volunteer activities generally. Older men's volunteer ac-

tivities are not related to their current employment or retirement:

. status. Also; thosé older men who planned to continue working after

lTeaving the1r employer are more 11ke1y to volunteer than those who

+ 1 .
} o Po11c1es that permzt movlng from full- to part- time work are_ 11Re1y to

increase somewhat women's part1c1pat1on in church-related volunteer

act1v1t1ea. For instance, reducing the work week by 10 hours suggests

an increase in the probability that women will volunteer in this way

from 11 172 to 12 1/2 percent; or about 160,000 additional volunteers.

On average; policies that perm1t movedent to part ~time work are not

‘1ikely to znfluence women's Izkelxhood of partxczpat1ng in either

ch11d—re1ated or aoczal-welfare cauaea..

1l

other pension benefrts) may Efféct Ten's and women's volunteerism in dlfggrgnt

' ways. Income from social’ aecur1ty (or pensions) may be conaldered similar to

income from other assets: it is independent of people's current employment.

Older men with lower levels of income from assets are less llkely to volunteer

(¢ ‘ " at all: Women with lower levels of income from assets are less likely to vol-

3 . unteer for social-welfare causes; a meduction of $1,000 in their annual income

from assets .suggests a decline in the prohah;lgtgigfivglunteerzng from 9 to
81/2 percent, or about 80,000 fewer volunteers natzonally., Women's proba-

bility of volunteerzng for church and chzld—related act1v1t1ea is not related

to this form of income..

In general, people wmth hlgher levela of educatxon nnd income are the

major source of volunteers for- formal volunteer organizations. The volunteers.

appear to part1c1pate -in* these activities more for personal reasons than as a

responsé to social needs. High levela of unemployment do not seem to stimu-
late greater volunteeribm. . | e

P - . ’ - —

Further, early ret1rement wtll not neceaaar11y

. volunteerism among older men: Women may respond. to

to 1ncreaaed .
ng older me early retirement by volun-

‘teering more,. -but the activities in which they chotse to part1c1pate‘may not
correspond to thoae a community deems cgitical to ‘be undertak . These re-'

' sults are not. surprising.- People do pot have to volunteerfgndigf they. do,

" ‘they‘ate likely to select activities that appeal to them for some personal
: reaaon, such as a des1re to make nGW friends: | s

' ¢

o S o L J ,

-

rl
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. If volunteerism is to be encouraged; tﬁé’ﬁétg:ti&1.66lﬁﬁtééf§ will need to
- reteive some personal benefit from their participation.# The type of benefit
that attracts people may depend upon their charactistice; such as Being
married or widowed;' or having relatively high (or low) education and income
I(EVEIE;' The benefits offered to the volunteers may. range ﬁbﬁi‘ﬁpﬁbrtﬁﬁiti’eﬁ
to 1nteract socially with other volunteers, t Pﬁbllcgty aboiit their partzcz-

pation in local newspapers, to financial incentives, as for example, exist ifi v o

the Foster Grandparent Program. Unless the voluntegers' desires and needs are’

taken into account; govermmerts cannot expect voiunteerzsm to be an effective

. ’ substitute for EﬁéiElﬁééliﬁiﬁi rolte in; .the proxlszon of. social services: )

f o q -

N =~ : . : : a

“
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| | . APPENDIX AR
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. retirement and into the retirement period itself (from ages 45 to 59 iﬁ,1966’

The National Longitudinal Surveys contain unidue iﬁf&iﬁiiigpi. since fthe

late 1960's they have tracked the persgnal characteristics and“job market

experiences of the same men and women.

,EEE men's surveys have interviewed men over the years just prior to .

to ages 57 to 71 in 1978)._ They provide the detailed data on volunteerism,

. "

work, and personal characteristics of people at. or close to retirement.

The women's surveys bave- followed the same women from ages 30 to 44 in

1967 to ages 42 to 56 in 1979: 1In addition to information.-on the women's

dctivities. ; ,

- While the women have not yet reached the retirement period, this poses

no age-related conceptual problems for relating retirement policies to volun-

teerism. - Being retired is simply & way of categorizing a particular group of

people (older workers) who dre out of the work force. Women may be out of the
work force whether or not they are also retired; and their activities outside

the .workplace are the same, whether or not they are retired (for example;

cooking and cleaning house). Thus; for purposes of this project; the im-_

retirement status. o ] .
The project's view of volunteerism and its role within a household
suggests a basic empirical model; specified as:

P[V(E)] = a_ ‘55501 ‘152’3?3 +dag Y, +La L ‘{iéﬁnﬁ ;
+ ZaGp'ﬁii (fﬁ? iii'e_‘n' only) |

+ jaﬁv (t—ﬁ)é (for women only)

where P[V(t)] represents the probability that an individual has participated _

in volunteer activities for at least one hour over the course of a year. Five
of the volunteer variables reflect factors dffecting the supply of volunteers.
Oi is a set of personal characteristics; F. represents the set of character-
istics of théff?ﬁiilfr; Y—;;i:é income iﬁdiifigépf\?ii‘iib’lgig ‘1l— consists of
labor force status vnriigles; and E_ are anvircnmen;ql-v:rigbles; repre~

senting in part the demand; or opportunities; fof volunteering.
The additional variable R- represents retirement variables in the men's
equation; V(t-n)_ represents Bii: participation in volunteer activities in

4 -
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- The dependent varzable is binary,-representing partxczpatzon7nonpartz—

cipation in volunteer activities, as: shown in Tabile A:1 for men and Table A.2

for women. Addztzonal dependent variahlgpifor nomen represeht partzczpatzon
in- alternatzve types of volunteer uctxvztxes. i -

Other debendent varxables were aiso trzed for the men: /"hours of

volunteerism supplied,;". which included zerp hours of volunteerimg; hours of

volunteerzsm supplied among those who volunteered weeks volunteered and hours

per weeg,among those who vqlunteered Results: dzd not differ szgnxfzcantly

from those shown here. sze limftations pree}uded running similar models on
the women 8 d%ta. ~ . -
e - ?
Independent Variables i
Al j

This section describes ‘the: apeczfzc varzables zn the equatlons ‘and the

hypotheses that underlaid their ;nclhszon., The varigbles| are also displuyed

in Table A:1 for the men and in Table A.2 for the women. ; ; .
R
. @
Both race and ethnzcxty (stpanzc and all other) were 1nc1uded in the

énalyses. No a priori hypotheses existed for these two varzables. R

1. Personal Characteristics o &

Poor heuzth was hypothesxzed to be negatzvely assoczated with

volunteerism:  Health problems would reduce ''own aatzsfactzon" xssoczated

with any form of work. _ S
- ' SR
Educatzon was hypotheszzed to be posxtxvely relatid to volunteerzsm. It

" . was expected that more highly educated persons would be more likely to derive

» personal satisfaction from volunteerin 777they derive._ 3reater satisfaction

‘from the nonpecunzary rewards of work %pazd or unpaid).

r

2. Famzlyfharacterzstzcs ' S DL

hY

The varzableirepreaentzng chzldren was "presence/orth least ohe chzld
under age 19 in the household.' The direction .of the h pothesf&ed sign was
not clear for the models that ‘did not dszerentzgta/gnong type of volunteer

activities. The effect of the presence of childred would depend upon the

partzculat type of activity. . { N o

1

Where the volunteerism was child-related in the _women's model the

varzable was hypothesized to have a positive ‘zgn. .To the extent that an

individual derives satisfaction from increasing the w ll-bezng of her child,

increase the likeli-
txes.

it would be expected that the presence of a child woul

hood of participation in child- related volunteer activ

negattve effectvon
volunteerism when the. volunteer actzvzty was not directly-child-related.

There would be less time to help people outside the household; sincé more time

‘would be needed to achieve the family's desired level of goods produced in the
home and purchased through market work. klso,/the presence of a child would

lessen the;personal satisfaction associated with volunteering and being away
from the family.

’ * s
-

‘r.
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) 4. Lioor Force Statua .

< . _20-

- . . -

In the men's model; marztai gtatus was hypothesized
related to volunteerlng. #aving a wife would reduce the

. would/ need to spend in household chorea, thus free1ng h:p_ or time to

yolunteer.

¥. Income and:Assets S S,

There were two;zncometvariables. ificome from the apouse 8 work and 1ncome

received from other sources (pensions and assets). They were hypothesized to

be related posltlvely to voinnteerzng. Speczfzcaily, tha more asset-rich pso-

!ple are, the more 11ke1y they are to. volunteer tzme.--iacause earned income is "

-leas constrazned 1n the way they apend'their time. Ihey_would be more w1fi1ng

to spend it volunteerlng, even if the volunteerlng pr6'¢eed few benefits for -

the houbehold. - Similar reasoning applies to persons - -who- have an employed

spouse: they wou1d~be less constrained in the way the ﬁapend thezr ‘time; !

- N .-

Y

- The labor force varlablea 1nc1ude weeka worked per year and average
hou:s worked per week. The relationship between . these: labor- force varlables
and vo}unteerlsm was expected to differ y type of volunteer aotivity, It was
hypothesized;that people would trade off income from. vork for volgnteerxsm for
those activities that benefit family members (such, as a chzld) Voluntéérxmm
would be analogou to home productioch in these sltuationa.i It was hypothe-

sized that work would mot affect Vbluntt!tiom ‘for those activities that bene-

fit only.people outside the household. People would be; less likely to trade.

off ircome for the benefits of volunteering when those benefits go to people
' outside the f&ﬁlly. - o T f:', Y. 7
' p i N v o i
5. Env1ronment L , »/’ : , ;j{-. “ ; 7 A

-

TVoiE;v1ronment var1ab1es repreaented the Ilkelihpod,of opportunxtleo ‘(and’
of need) for volurteering: 11v1ng in an SMSA and the local -area's unemplby—
ment rate. Many people are experiencing both spcial ‘and- gconomic problems in

urban Areas and, because of populxtzon dennztzea,fthazr.probiems are rela-

tively visible. 'Also, there are more opportnnztzes ﬁor volunteer work within. .

arban areas: the institutions necessary to provide a ‘lrzety of, orglnzzed

services are more likely to gxist; Higher yﬂimployment rates are a proxy’ for

a greater need forxvolunteers. These variables were hypotheazzed to. be. posi~
tive: tEe greatet the need for volunteers; the higher would be the proba- -
b111ty that - people would volunteer. : S

v .

_6._Ret1rement . : }

Two varzables represented retzrement One capturad éompuisory retzrement .

] B . ¢

. age and the aecond, ﬁork plans after retirement." ; i X

"

Both varlnbles were hygotheslzed to be poaltlvely rellted to the probt-..

biilty of volunteering. After Controllzng for incoma; pigﬁle wha continue
to work/after they could stop were hypotheolzed to deriv onmonetary revards
from workzng “fhess are the same people who would be w1111ng to volunteer -

to engjge in work for whzch there are only nonmonetlry rewnrds.'
. ) )

.

e
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_ N liK y T
: 7. Previous Volunteer - *
 This variable was included’ to measure the extent to which past. = .
volunteering is a .predictor of Yuture volunteering. A positive relationship
was hypbthesized;i;ngcqgrgg;ra'sigﬁificant result simply moves guestions

about the determinagps of .volunteering back in time: why did a person first
begin to volunteer?”: : - . . : ; —_—

4
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S o Results of the Empirical Model
) . ?.,JiL' ‘. o ) ) . 7 ,,,i ;',,,,',,,,,' . L e
. " - . Results using ordinary least squares with: weighted data are shown. (The

. weights adjust for an oversampling of blacks and make the data representative

of the national population of the age of the sample.): logit analysis with _
unweighted data-were also run; because the results did not differ from those

wusing ordinary least squares; the results are not Shown. {A logit program
) nsing weighted.data was not available.) - ’ ; L
*.S ' " o

The regression results for older men are shown in Table A.3: They are

-

based on a binary dependent variable: 1,%if the man volunteered at least one
3 _ week in\1978: 0; if he did n6 volunteer work. The first column includes the
* weeks workggd yariable; the second column includes the hours worked per week

_* yariabla. (Due to the flexibility possible in the amount and timing of volun-

teerism, these measures of labor supply ware found to provide more information
: ' on the determinants of volunteerism than an aggregate measure, "hours employed

; ! in a-year.") Regressions were also run which excluded these two independent
] sk yariadles. The results did not charige importantly. :

’

The .regression results for older women are shown in Tables A.4 through

_A.6. Table A.4 ises a binary dependent variable: ' 1; if the woman volunteered
at least 1 week in 1979; O, if she did no volunteer work. - The two equations

- -0z 7 e e @ ea— o——-a— oo Py
. in this table differ in one respecti one has an independent variable "hours

worked per week;" the other; "weeks worked per year."

< Tables A.5 and A:6 show results of models where dependent variable °
represented participation in different types of volunteer activities. Table
A.5 uses the independent variable; "weeks worked~per year;" Table A.6 uses the "

i variable "averzge hours worked per week." . .

. - - ; ,

2N '
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NOTES
1 L
> , o , S
. 1. Only volunteer work in an 5fgaﬁxiéa or. formal setting is considered
’hére. Whlle helplng a ne1ghbor pa1nt hla/her home is also a form of volunteer

) 2.7 ACTION Américans. Volunteer— 1974, Wash1ng on 5 6 February 1975;
and Independent Sectgr and the Gallop Organization, I[: b Ame 94¥olunteer5

1981. Princeton, New Jersey:  June 1981, "

P
3. The Travelers iniﬁriﬁée Company EE§ort§ in a survey of their older
employees that 9 percent of their workers rate volunteer work as their first
choice _of activities after retirement. By contrast; over 50 percent chose
part-tiime work. The Travelers Pre-Retirement Opinions Survey. Hartford;
Conn.:  The Travelers Insurance Company; January 1981. : :

ﬁ; This descrlptlon of the ACTION programs 13 based on Offlce of PoliEy
and Planning, Evaluation DIvzszon, ACTION, :

Descriptive Survey; Washington; D,G:-,,§§II0Nn November 1979; Senzor,Compnnxon
Program: A _ Descriptive Survey; Waahxngton, D.C.: ACTION,; October 1979, and
Retired Senior Volunteer Program: A Descriptive. Survey; Washxngton, D.C.:

ACTION, Septéember 1978.

3 5. There are a few exceptxons to thzs statement; They include Marnie
Mueller,,“The ECOnOmIC Determznants of Volunteer Work by Women," :
ours - y, vol: 1, no: 2 (Winter 1975), ﬁp.7325-38 Bnrton .
Weisbrod, "Asseta and Employment in the Nonprofzt Sector, Poblic Finance :

»

1arteriy; vol: 1Q; no: 4 (October 1982); and Paul L: Menchik and Burton A,

‘Weisbrod, 'Government Growdzng Out and Contributions of Ttme--br th Do People
Work for Free?" Unpublished paper; December ‘'8; 1982, ]

6. This _is_ a nontechn1ca1 summary of thg theory of the hohsehold 8
allocat1on of time. For technlcal versions, ‘see Gary S. Becker, "A Theory of
Marriage: Part I,", i , vol. 81, no. ﬁ (July/August
1973), pp. 813-846;‘Gary S. Becker, "A Theory of Marriage: Part 11," Journal

; vol 82; no: 3 (April 1974); pp: S11-$26; and Wendy Lee '

'Grumm,‘"fhe Demand for the Wife'd: Non-market Time," Southern Economic Journmal;
Vol: 41; no; 1 (July 1974); pps 124-133. Y . .

?. Thls po1nt was mlde also by the pane11sta 1n the sesl1on ot PRI :
"Volunteerlsm. Can It Hork in Your Community?" at the; 1982 Congress of C1t1é§
Exposition, Los Angeles, November 27-December 2, 1982, See nlso,fKeﬁﬁeth :

Boulding, "Notes on a Theory of Philanthropy," in Philan
Policy, &d. by Frank Dickinson. New York: National Bureau of Ecbnoﬁic

Research, 1962,

8. The argument underlying. this hypothesxa is that not ati househoid

decisions regarding the use of time (or._ money) are equally important. _Those
1nvo1v1ng xmaller bort1ons of a household'a t1me (or income) era less meor- .

. ‘ 5355 | - ; . 1



. _care is a continual process for ‘a number of years..

Dia

T

. . Décdsions.about the amount and timing of work outside and inside .the home -

(iﬁél.ﬁaiﬁé,_ child care) are of major importance to a family. .Entering the job -

- ment« on the part of household members. . Also, there is relatively little.

.‘flexibility in the number and timing of hours of  paid employment and child -

77777777777 §

By contrast; the decision 'to volunteer say be either of major or ‘minor:

impprtance to a family.- It need not consume a sizable proportion of a typical:

household's time:(or income); and the amount and timing’ of volunteering is -

flexible. ~ .~ -~ . ,. B

9. A desglption of these data_.is in Center. for Human Resource Research, The

.10. Regressidns & were : exclude :
. participapion’ in volunteer activities. The explanatory power of the equations

Nat ioni adinal: Surveys Handbook; 1982. Columbus, Ohios* Center for
. Human Resource Research. oot L A

4
V -4 -

-agclgﬁgd'fguﬁétancially and ‘the coefficients of education and race - almost,

déﬁﬁléd;_ifthbﬁgh"their-siiﬁifiéﬁﬁﬁé level did not differ from results showm

- hBrei. In the equation estimating the probability of voluntéering for a
_churchralated activity, both husband's income and the presence of a child in
‘the family: became statistically significant (and positive)( Results on the
" other 'variables were similar to
clusions of this, work:. Still, these somewhat different results between the

those shown here and do not change the con-

two models indicate the need for additional research on the role of volun-

‘teerism within the family:

also run: that .excluded ~the measure ' of previous .

AL

 market =- or raising children -~ typically reguires a substantial time commit- -

FUEE .
Comen L
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Variable Name ' __ = .- .

Table A.l

Speéi;?ditzon of Variables for Men's Equations

.

Volunteerism

Volunteered in 1978

e
.Personal Characteristics

Health 78

« B

Education

Marital Status
Children Under Age 19

-*Household Members

-

-

-

Yes = 1; no=10

e

White = 1 blacR = 0

Latin origin = 1;
non-Latin = 0

‘Limits amount or
- kind of work = 1;
no health 2/9 blem = 0

ﬂxzhust grade

completed (contznuous

70 to .18 yenru)
Actual iEitE“
(continuous) e

Married; spouse present

= 1; all other = 0

At least 1 child in

;_ill other = 0

erritd, UpOGat pruitnt

and employed = 1' all:

. other = 0

Number 6f household
menbers (continuous)

* household 18 years or younger

-



=25 =4
Income ,
Asset Income - - Dollar amount.in 1978
i from such sources as _
interest, d1v1dend§, and
o - L rent (continuguggfgfggi‘
TN K : no such income recezved)
*Man's Annual Income from _ “Dotlar smount in 1978
Wagea and Salary. T :(continuous) :
*Man's . Annual Income from ; Dollar amount in 1978 -
' Profession or Buszneaa . _ {continuous)
*Wife's Annual_Income from *  pollar amount in 12?§ -
T Wages and Salary\ T (continuous, 0 if not
’ . - {2 Xy
5 . ¢ married) - -
¥ , : -
*Wife's Annual Income from - Dollar amount in 1978
Business or Profesaton (continuous; 0 if not
married)
Family Income . ° : ' Dollar amount ;gfl97§7777
' (contznuous, wife's total ]
-income plus hugband's income -
from profession or business)
_*Pension Income o Doilar amount in 1978 for
' C rfamtiy (continuous; 0 if no
. income received) .
- ,i"a’ib’o”t E Vor c, é 7S'E i Eini 87 1y M 7
" Weeks Employed in 1978 L 0 to 52 weeks
. s B (continuous)
” _Hours Employed per week in 1978 . Usual hours per.week worked
) : : . : “ . (continuous 0 to 60
| #Employed 78 o " Employed 'at least 1
’ week in 1978 = 1;
. o o . allother = 0
sMSA o . Lives in SMSA, inside
- i or outside central city
o . | = 1; lives outside
- . L  SMSA = 0 '
Local Area Unemployment . L ~ 1§3§ rate
Rate ) , v “ : ' (continuous)
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St

*Region

*Number Years

Worked After Employer's

Retirement Age

*Worked After Receiving
Social Security

 Receipt of Social Security

1
s

Indicated Work
Retirement

’*Varxable used

stat1st1ca11y

'y

Plans After

S

in i:égi;é.?siibﬁs
significant at

-~ 26 -

Lives in the South -;{;
Lives putsxde the Sﬁuth
=0 SRR

Number of years since

last worked 1 or more weeks
(continuous; 0 zf employed
in 1978) .

retxremant xga lnd man “\

o worked 1 or more weeks o

. after reaching that
' age = 1; all other 0

: iicéivéd éaciii §écﬁrity

fore weeks after recexpt
= 1; all other = 0

Received Social Securi E?; ‘
benefits in 1978 = i;

.all other = 0

In i§65 1nd1cated would

look. for work or open a

yggzness after: retzrzng

o from emplqyer = 1; in

¢ 1966 indicated would not
work at all after Eitifiﬁé
(ol
from employer = 0 '

10 percent level.
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Table A.2

specification of Variables for Women's Equations

Variable Name

Volunteerism

volunteerad in 1979

Volunteered for Church xn 1979

Volunteeréd for Child-related
Activity in 1979

%

Activity in 1979

Previous Volunteer

, &
Personal Characteristics
Race
Hispanic
Health 79
Education

Family Characteristics

Children Under 19 ~

‘ voiuntegr in 1974 or

‘Yes = 1; no = 0

Yes = 1; did niot volunteer
at all = 0 ’

Volunteered for school, <
Boy or Girl Scouts,
Little League etc. = 1;

DId not volunteer at aII
=0

<

clznzc, cOmmunzty, or czvzc’

activity; Heart Fund,
United Way = 1; did not
vbluﬁteer at atl = 0
Volanteered in 1974 and
1976 = 2; volunteered in
1976 or ié?& = }; did not

i976 - o ‘.\;ha,_ k .

Black = 1 whzb;/-.

Hzapanzc = i; R

non—Latzn orzgzﬁ =0

L1m1ta amount or kznd of
work = 1; no health problem

=0

Hzgheat grade completed
(0 to 18 ears, contznubus)

At least one chzld in the .
household 18 years or
younger = 1; all other = 0



@

- Income ’
—_—

-

. Pension Income

Asset Income

Labor Fnrnggs;utua ‘

. J ‘./

'f-Weeks Ehployed in’ 1978

h Hours employed per week

in 1978

-~

Local Area Unemployment
Rate in 1979

il

[« 0

‘Dollar amount in 1979

. sourges as rent, inter

continuous, 0 if not s
employed for wage and
salary or self-employed) ’

Dollar amount in 1979 s
from wages and salary and

from professzon or business

(0 continuous if no such income
or there is no husband' 1n the"
household) L

Dollar amount in 1979

+ for family, from Social

Securzty benefits or
penszon (continuous; 0
if no income received)

Dollar amount in 1979
for fiﬁil? from i@bh -

and dividends (contxn’

(0 to 60, Contlnuous)

Lives outside SMSA = 1;
Lives in SMSA, inside or
outside central city = 0

1979 rate

*While this varszle was nng;fzcant, the measures of weeks and hoara of

L

19

. worked had grexter explxnxtory power.

Huitzcotznexrzty precluded znclaazon
" both the time and the income variables. . , .

~ B
~
i



? Eibie-ﬁ;i 2Regrésszon Reéuits onngder Men B Probabzlzty of

L, .y Sii: o Volunteering Using: Vartabie&*ﬂgekﬁ‘Employﬂﬂﬂlﬁd"

4_Hours Wbrked Per WeeK'

Variable o coefficient oo | ‘;S . Ceessficient..
= R i - (SLBndk:dgﬁrrnzlﬁ, " "(8tandard. Ertgr)
‘ : s TR ,"‘“_7'
' PRI S

Weeks Employed in 1978 e RO0R L mme e
. . ‘ ' . ' (.005) -1 . ':4.:" 4 ...' .' o, T . '.. ) -" 7‘ ';,.." -,“.".

Hours Employed per Week : - SREECHE. ' ' v
in 1978 3 - S ”,Dgé -1 R

Receipt of Social Security =.015 = . T s }
'{ ' 3 (.025) @ ST €403D)

Worked After Emp10yer 8 L ' . :
Retzrement Age . 057 7 : .03% . .- .
: : ; . (:064) v ' (.075) ‘
Indicated Work Plans After ' | o
Retirement ' JO51%% .o . 2064%* .
o : - (.019) i ' (.025)
; o | o , » ' B 3 -
T Race ' ) ~-.022 : -:041_
' : ' (.035) K (.045) ‘
) stpiﬁzc ;: . ‘018 o . .027
S ’ ' .111) ' (:164)
Health 78 I . 014 C o .0ag* a
; - . G020y T €025)
: p
s o | v
- . ® ",;,7 4 : \‘f
P . Do oo o .
| e i 32 ’




- Table 4.3 cpnpinued SR . ’
variable - . Coefficient - - -  Coefficient - -
: : (standard Error) .- (Standard Error)

.. Education - T Lozawe L02%%k
- : - (.003) , (:004):-1

. Marital Status. B L J © Loer*

€.026) (037 4
@ childfen Under Age 19 009 T .003.
re ' T (:029) - . (.035)

. | | -

" Abget Income o 007 3w g A
s¥sA . . - .. . —.0spw D .6&6**
: S . -0 (o2 - ceo 0 (e028)

N Local Area Unployment - o ‘ . R
+ --Rate | 001 -1 =:001%
RS : . S & 005) -1 - s (.006) -1

777777777 L | CWoe7Tic . L00a
L (.063) ‘ . (.890)

‘F -~ . .» . 8.4 E . .06

. "
e -~
3 a !
iR R
. -
: -
" -~
: =
Y
s - -
- L
..
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Table A4

.

Variable -

’ WOrked‘ifr ‘Week - -~ -

- 31 -

':' .

Cbefflqient .

Regrcﬁs on Results on Older Women' & Probabllx!& of
Volunteering Using Varxabgps Weeks Employed and Hpurs

.Coefficient

w.

- _(Standar
Weeks Emiployed B 'rg:v . =001 . - -
‘in 1679 o T ooa) -1 ¢
Hours Employed Per Week 7,9@;** ) w—
in 71979 o (.005) -1
Race \ ' =.025. =.028.
: : €.027) (.028)
Hispanic =.02% =.023.
N (.053) (.054)
Health 79 % -021 Jo23
(.020) €.020)
Education .021%% ,.022**
. (.003) (-004)
Children Under Age 19 064% :062%%
‘ (.016) (.016)
Previcus Volunteer L 249%k L2uTRRE
: C (.011) (- 011)
 Husband's iaaaaé .001 =3% *,,v,,.,.gg;** =3
- (.007) =& -€.007) =&
‘Pension Income . - .2002 -3 ;662 23
: ’ ©(:003) -3 .003 53
Asset Income’ ".008 =4 ,.gg; =3
- ¢.002) -3 (.002) -3

A

ok
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Table A.4 continued
- - ;‘ ) N -
Variable Coefficient )
{standard Error)- - — —

: SMSA; o 001 2003 -1
- E (-020) . © €.020)

Local Area | =.001 ;1 '=.005 -2
Unemployment Rate o (.004) -1 (.QOﬁ) -1
Intercept B =.155%* Ce T =i142%%
' €.051) " (.051)

N o 2,355 - 2,3

Ll

rR2 -265 o L266
F | 70:47 | 70.43
i .
.. * Significant at 5 percent level, l-tail test

** Significant at 1 percent level; 1-tail test
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Table A.5 Regress:mn Results on Older Women 8 Probab111ty of . ,
y - Volunteering for Church, Ch:le—related, and Soc: *al-Welfare
Actxv:.t:.es Using a Weeks Employed Variable o :

" Coefficient (Standard Error)
Variable . .©  Church. _ - Child-related , Social-Welfare
Weeks Employed - -.002 - =.008 =I**  =-,001 -1
in 1978 (. 003) —1 (.003) =1 . (.003) =1
Race -0z - e 01t
Go22) €.019) (.021)
Hispanic T - .012 v - .042 -.053
. (- oas) -~ (.037). (e oaa)
Health 79 - -.006 .17 . .023
‘ . ( o17) - © (.015) . (.061)
Education . co08%% - SOL1R* © .005%
. (.003): €.003) €.003)
o Children Under = .022 - ©L064%k v -l011
: Age 19 - . :.( 01%) - | _ ( 012) (.014)
Previous Volunteer L 197R © 116w C L 146%% ,
A K. 010) - (.009) (.010) B
;; r . . f ! -
. Husband's Income & ,4663,2& Y. .009 =4% .001 =4
o €;006) 4.  (.006) =4 © (.008) =&
¥ . 7 S . :b o r;i ~
- Pension Income 004 -3 2005 -4 4002 -3
' ' - (.003) -3 :(.002) -3 (.003) -3
Asget Income =.007.-5 ©.002 -3 1,005 =3%w
: | : (.002)-3 (.002)=3 (.002)-3
2 v
! i
[ad +

*(t"*. 3
R 1‘
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Table A.5 continuéd

Coefficient (Stand

Local Agéi'i,
Unemployment

Intercept °

<.004, 1

-.018
(:015) .

1,004 -2

(:003) -1 - ..

Si-

(.038) .

.013

€.016)

- =004 -1
. €.003) -t

L =.067
¢ €.062)

| Speial-Walfare

' s~ (L044)
G .
— Y . .
N ) 2;004 A » 1,894 1;?3] '
f{i ;ZOQ o S +145 - +137 .
“F <R3 26.49 C26.12
% Significant at 5 percent level, 1-tail test
*#% Significant at 1 percent level, l-tail test
: N ; ‘ R < )
.
= x
' "_" - ‘l,
. ", . é’ ' . P -
B T » ; ,
. ' -» -ﬂ;) . ‘;
, . ¢ Y 7
A; ' :
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_ Regression Results on Older Women's Probability

- Table A.6 - on Res ] 7
o : of Volunteering forWC§ugch 6h11d-related, and
Social-Wetfare Activities sing an Average Hours
Worked Per Week Variable °
, . Coeffici S
varisble *  Chureh - Child-related Social-Welfare
Hours Employed f;ﬁﬁi?i . -.008 -1* -.002 -1
i Per Week. (.004) -1 (,9655 -1 (.004) =1
in 1978 : ]
L o o
Race -.005 -.012 -.012
(:022) (.019) ; 021)
. Hlébaﬁic .010 - ;6&37 = 0054
€:045) (.037) (.044) -
Health 79 =.005; =.015 .02
. (.017) (.015) (.016)
Education 2009%* L0111 ~ <005*
' (.003) (.003) (.003)
Children Under 019 - . 064%* =.011_
Previous Voiunteer - 2195%* B 146%%
(. 010) (.009) (.010)
Husband's Income 2008 -5 009 -4* 009 =4
- 5 (.066) -4 (.006) -4 €.006) -4
Pension Income 4003 -3 001 =4_ 002 -3
. €.003) =3 (.002) -3 (.003) -3
Asset Income- ..003 -3 005 =3_
¢.002) -3 (.002) -3
. V4



Table A.6 continued

' ehuréh

b
W
N

1

I
‘Goefficient (Standard Error)

Child-related . Social-Welfare

| SMSA
Local Area
Unemployment Rate

Intercept

.028
(,Q17)

[}

~.005 -1

€:003) -1

=.021
(.044)

. ;obié,
(.015)

; 'V,;GGG,:i,;

013
(.016) -

2,006 =1
o 003y =1 s

(Gos)

1 (.003) =L 003
~.103%% . -.046
.(.038).

1,999
208
4335

- 1,889
oo 2144
..26.19

1,932
S W13 ¢
- 28,19

% significant at 5 percent level;

v
1-tail test

#% Significant at 1 percent level, I-tail test

.
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