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ABSTRACT
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researchers described the enrollment patterns and course offerings,

assessed the administration and delivery, and made recommendations
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training ir the Great Oaks Joint Vocational School District. Data
from the Ohio Division of Vocatiénal Education revealed'that 38

. percent of juniors and seniors were enrolled in vocational education;
" with an average of 13 percent of these students classified as_

disadvantaged. Programs for disadvantaged and handicapped students
 appeared to receive special emphasis in the Great Oaks system. '
Advisory committees also played an important role in the quality
control of the Great Oaks program. The:advisory committees. also

provided the most common type of resource person involved in the

school district. To facilitate the involvement of business and
industry in the district's vocational program; the researchers
suggested that both school and industry supervise closely the
activities of and provide recognition and rewards for outstanding

advisory committees, committee members, and teachers. (MN)
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THE NATIONAL CENTER MISSION STATEMENT .

The National Center for Research in Vocational Education's mission
is to increase the ability of diverse agencies, institutions, and
organizations to solve educational problems relating to individual
career planning, preparation, and progression: The National Center

fulfills its mission by:

Generating knowledge through research
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Evaluating individial program needs and outcofies

Providing information for national planning and policy

Installing edicational programs and products

Operating information systems and services

Conducting leadership development and training programs
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FORER ORD

Business, industry, and labor havé a large stake i

Votationai techhical education. Representatlves of these

ﬁuallty, and effectlveness of the schools ,1ob preparatory
efforts. The business communlty is. also the principal consumer
oﬁ the output produced by vocatlonal technical education.
rffectlve training can produceé a workforcé which is stable,
dependable, and produttlve. This reégiires the combined resources
of the education and business community.

Great Oaks Joint Vocational School) to improve 1ts dellvery of

vocational education. The CRDC is partlculary concernied with the

effective Jjob preparatlon of the "hard to train and hard to
empitoy" youth: :

'

The CRDG has engaged the services of the National Center for

Research in Vocational Education to assist with the p‘annlng for

this effort: This report (1) presents an analysis of the data

relative to the two school districts' vocational program, (2)

describes the administration and deirvery system for vocatlonai

education; and (3) suggests actions which the CRDC should

consider in its efforts to assist the schoots:

The National Center recognized the work of Biitl Stevenson,

- Project Director; N. L. McCaslin, Associate Diréctor; and Marilyn

Orlando; Seoretary for their work ©on thls project. The flrst

. ¢
-~

Robert E. Taylor
Executive Director

in Vocatlonal Eduoatlon

:



O

ERIC

Aruitoxt provided by Eic:

Vocational Education in the Great (Oaks Vocational®
Fducation Planning District (VEPD)

Introdiction

This research, conducted by the National Center for Reésearch
in Vocational Education under contract with thé Cincinnati
Re source Devélopment CoitiiL t t 88 (CRDC) reports on several aspects
of secondary Vocational sducatioch if thé area {Cincinnati and
Gféaé Oaks Vocational Planning Diétfiétss. Iﬁfbfﬁaéiah will be
presentéd on: - | ) ‘
Who is being served?.
What ié.béiﬁé provided?
How is vocational edﬁcatiOh'adm;nistered?
How is vocational education'aeiiGefedﬁ
What should CRDC do to assist vocational education to
become more effective? . ;

The procedures used were first, to inventory and analyze the

data on the Cincinnati-and Great Oaks Vocational Planning Dis-

tricts available from the Research Section; Division of Voca-
tional Education, Ohio Department of Education; and second; to
conduct interviews and obsérvations within the Cincinnati and

-

Great Oaks School Systems: Interviews were conducted with a

total of 41 individuals in the féiibﬁihﬁ'ﬁééifiéﬁé in both school

systems: '
Vocational Director g .
overall School Administration ﬁ\

- Board of.Ediucation Mernbers ‘i



Central Vocational Staff
Data
Evaluation

Local Vbcatlonal Teachers ‘ -
Local Vocational nlréCtoré

Local School Principals B
Local School Counselors .

Advisory Committee Members

Businessmen/ Employers

The auth~r expresses apprec1at10n to all those individuals

who responded to gquestions about their participation and percep-

tions of vocational education-

Data Inventory

The Research Section of the Ohio Division of Vocational
Education prbViaéa tHe aété in this section of the report. Tﬁé

o

Center p"r'o'j'et:lt staff. Highlights which emerge from the data give
the following view of secondary vocational education in Vﬁe ‘Great
Oaks School District. Tata tables are contained in the appendix.

WhHo is. being served?

1. Thlrty—elght percent of all 3unlors & seniors are\
enirolled in vocatiornal education. ‘

2. ’An average of 13 percent of all students in voca~,
tional education are classified as dlsadvantaged

,,,,,,,

handlcapped. ; .



4. The Number of classes has 1ncreased sllghtly and

the number of students in classes has had a sllght

decline frém 1979 to 1982 openlng enrollments.

5. Females have made up 44 percent of the total wvoca-

tional enrollment since 1979:
What i3 being pféﬁiaéa?

6. Trade & Industrial (P&t) programs make up almost

half (46%) of the enrollment in job training

conrses. Busrness & OffIcerprogrems represent 18

dlstrlbutlve education 13 percent; health 2 percent
and aéricﬁlidré 15 pércént. :

Park) tc_a’low of 8 percent (Sycamore Clty and
Indian Hill) of their 11th and 12th_grade students
to Great Oaks area vocational school.

8. Females comprise over.half the errollments in
health {91%), business and office (94%), home eco-
nomics (100%), and distributive education (66%).
Males comprise the greater proportion of students
in T&I (B4%) and agriculture (64%) ('82 opening
opening -enrollment). .

9. Approxi mately 140 students are enrolled in
. Occupational Work Experience (OWE) programs.

What are the results? S
S

10. A total of 3,388 students completed or left voca-
tional prograns in 1981: Of these,765 percent
(2206) were available for employment. Of those
avallahle for employment 65 percent (l425) were
employed in the occupation for which tralned,\or a
-Telated occupatlon. . \

3
11. Of the total completers or leavers,r42 percent\r

fl,—fof those completing and/or leaving actually went
into a job for which trained or a related job. '

¥

"
\
A

12. The percentage of completers/leavers placed in

related jobs ranged from 85 percent in dIstrIbutive

educatlon to 47 percent in heaith.

y o
o Y

_ - — = — — v

13." Sixteen percent of completers/ieavers who were .

available for employment were unemployed sxxyto'te

months ‘after leaving vocational education.
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14. 'Eight percent of completers/leavers were rot found

or did not respond to the follow-up snrvey.

15: Plve hundred (500) 15 percent of completere/leavers
¢ went on to addltlonal education. ‘

{6: A total of 3024 students completed thelr vocational
elucation tralnlng and_three hundred sixty-four

(364) left before completing. Thirty-five percent
of the leavers and fifteen percent of the compie—

ters were unemployed at the time of the survey.

-

17. Fmplcyers gave unlformly h1gh rat;ngs to recent

vocatxonal trainees (4.24 to 4.51 on scale of 1 low

- 5 nhigh) in technical knowledge, work attitude,

work quallty, overall rating, and relative
preparatxon. :

. 18. The total number of completers and leavers of

vocational programs would meet 22 percent of the
demand for _persons. in related occupatlons. Those

the demand. . Health oecupatlons programs would. mget
2 percent and T&I 40 percent of the demand 1féa

available had been placed in the occupatlon for
whlch‘%ralned. .

19. Ind1v1dual programs prov1d1ng tra1n1ng for 3obs

reported to be in iow demand have an equa]ly varied

(hlgh and low) placement record as those programs

.in high demand areas. «

20. Four hundred seventy nine (479) OWE students com-

pletea and/or left OWE programs conducted by the

Vocational Education Planning District. Two hund-

red éighty nine (289) of these students were avall—

related oecupatlon and- 14 percent uneinployed: Of

the one hundred twenty- nlne (129) leavers from OWE,

: _ fifty-nine (59) were avail.ble. for employment and
" forty-one (ql) wWere placed (69%j. The 350 students
‘who completed OWF training resulted in a 76 percent
nlacement of students avallable for jobs with only

12 percent unemployeéd.
“

Comments on the Data-

o The percent of juniors and seniors in vocatlonal

education (38%)7;s comperable to other vocatlonal
education systems.

-




© The percentage of completers/leavers available for
employriernt (65%) is relatively high when compared to
national data (50%) .

I

o The pertent of completers/leavers employed in the ]ob-
for which trained, or a related job (65%) relatively
high when compared to national data {58%).

o sxgteen percent unemployment among. vocatlonal educa—

tion completers/leavers is riot as high as that figure
for all youth in that age category.

o The percent of leavers unemployed (35%) is over twice

tbat of completers (15%) R

o Based on placement by 'Programs in low demand occupa-

tions it can be concluded that manpower demand data .

atone is not a rational 'base for program decisions.

o OWE students, identified- as needlng spec1al attention

in job’ preparation;, fared as well in the labor market

as did reguilar students.

o) Leavers from OWE prog;ams showed "a sllghtly lower

placement than those who completed. _Both groups

appear to have overcom2 many of their occupatlonal
deficiencies. :

v

Year 1976- 77 The National Center for Research in Vocational

Education; Columbus; Ohio; 1979.




Administration ahd;DéQiVéry of Vocational Education

The Great Oaks Joint Vocational School District {JVSD) iB
made up of thirty five schools in S§ix counties in Southwest Chio.

Policy for the district is set by a thirty-four member Board of

~

Bducation representative of the individual school districts. A
Subéfihtéhdéﬁt is in charge of overall operation of vocational -
program' in the JVSD. The Superintendent has administrative spe=
g _
cialists for Stug%ﬁt services and adult education, operational
~secvices and support personnel; curriculum, instruction and per-
éoﬁnéi; and certified pérgcnﬁéi and staff ééveiopmen£;  Directors

are responsible for the day to Jday operation of the four campuses

in the district (Figure 1).

The Board of Education must approve all new programs and

.

projects and the termination of programs. All new programs in
the district are jointure programs and are open to any student in

‘the ‘district: The board is organized on a committee basis:
Committees study questions assigned to them and with staff -

aésistance'mgké_réééﬁhéhdétiéﬁé'tévtﬁétéﬁiifévﬁ6éfé;
. Commbnts by individual bbard members in regard to policy
- provide insights into the philosophy of the district. New pro-
gram implementation should be based on (1) job demand from the
advisory committee, local surveys, and state data, (2) student .
interest; and é;};placéﬁéhé data. Programs showing consistently
iow .placement should be redirectad or as & last résért, aroppea;‘
other reasons for redirsection or termination are low enrcllments,
out-aatéé ééﬁtéht,;dr lack of job demand.: The board feels that
6

12




, BOARD OF EDUCATION

Treasurer

Superintendent — A | L

. Director - - o Director
Data and - Auxiliary

Communications Services

Administrative Administrative Administrative Director
Specialist _ Specialist . Specialist Cartified Parsiiiria
Student Services Operational Service | Curriculum/Instruction and Staff Development.

and Adult Education | | and Support Personnel | - - and Personnel 0P

iy

. o R e ot e e e T

—— et e St s ———— e om Tk ne o mm ¢ e ora s i

Director , - | Director Director  Director
Diamond Oaks Laurel Oaks Live Oaks ‘ ‘Scarlet Oaks

' v

" Figure 1, District Organization Chart )
Great Oaks Joint Vocational Schoot District
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acéeptahie outcomes are that the student be fully educated,
. 'working; and/or continuing education or training:

Problems relating to disadvantaged students; as viewed by
board members; include the following comments: Vocational teach-

ers need—assistance in working with special-students: Reading
and mathematics teaching should be integrated with vocational
subjects. Proper identification and diagnosis is essential to
helping disadvantaged students: Special needs students should be
exposed to work in order to establish a mentor relationship with

a person.on a job and to experience success:. Ability levels of

students shoutd be matched to job demand.

Aaéiso;y Committees : ,‘gﬁ,

. ——Advisory committees are an important part of the operation
of the Great Oaks program. An advisory committee for the entire
I - _ -Z _ - [ - - R _
district works with the superintendent and his staff. Local

craft comiittees work with ihéiviéuéifg;ogramé. District craft
cominittees provide advice on specific district wide programs. It . _.
is important that each level of advisory committees be made up of
individuals familar with that ‘level in industry:

The advisofy‘csmhittéés are looked upon as assisting with
quality-centrcl and to indicate the extent to which needs are

industry. Placement of students is supported through advisory
committee contacts. Teachérs are provided some time to visit

" employers, contact advisory commiftée members, visit &-iidents on
8

O
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Students with Special Needs

special emphasis in the Great Oaks system: Assessment tools for

special students include criterion and standarized reading and

mathematics tests as well as work assessment.

out of a target population of 686 tenth grade handicapped
students in the district in a typical year; 323 students were

assessed for needs: One hundred fifty-five (155) of these stu-
dents representing 22 percent of the EéfééE.ﬁéﬁﬁiéEiéﬁ were
enrolled in Great Oaks programs the following year. For the

as handicapped completed training and 42 percent were employed.

over the 1976 to 1082 period Great Oaks has served an aver-
percent of the total students enrolled. In the 1981 school year
479 students completed Occupational Work Experience (OWE)
prograns. Of these special needs students 289 were available for
employment with a relatively high (75 percent) proportion placed
in a related job.

Critical elements to Success with these students were
considered to be:

in working with handicapped and disadvantaged. students:

Teachers with recent work experience and special skills

Work experience in a situation where limitations of

students are recognized but success can be achieved:

A program which provides training in whatever the

student's deficiencies may be:

O

[y
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Counseling on the many requirements for successful
employment.

Student Recruitment

Recruitment of students is an important fuction of the Great
Oaks system. Students must be made aware of the availability and
benefits of vocational education in the district. Students must

most suitable to theéir abilities and goals. Local school

counselors are an important element in this process. Great Oaks

staff attempt to assist the counselor in evary way possible. The )
local superintent or principal is also kept fully informed and

consulted on direction of the vocational prégram in the district.

————————Recruitment-activities_include counsel ing a nd career educa-
tion in the ibwef grades, group and individuai conferences with
érg§t Oaks staff members; and tours of the Great Oaks facilities
and programs. Parents are always included in the decision making:
process. Students choose thféé;bfégréﬂé iﬁ gﬁiéﬁ they ﬁéﬁid

R =
! enroll:. It was stated that approximat&ly 90 percent of the

choice

Student Placement

Placement of students on jobs after graduation is the .
responsibility of both the teacher and a placement specialist.

Thé placement specialist works closeély between the teacher Who

knows the students best and the industry-to.-assure a-proper- fit—

ERIC

Aruitoxt provided by Eic:
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between job and employee..:

vides further testing and job placement assistance to adults and
secondary students.
Involvement of the business community with the school has

high priority. Interviewees expréssed total acceptance. of the
concept of mutual benefits and assistance and suggested many ways

-
i
i
K
2
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Involvement of Business and Industry in Vocational Training

Introduction ‘

try should be more involved in the training of secondary students
for employment. However, it is not encugn to simply say “We
should just do more of what we are presently doing." Much of.
what is being done is beneficial and should be éxpéhééé— but both

educators and emp16§ers should be alert to new opportunltles for

cooperation: Two great needs challenge both the ducational sys=

‘tem and the business community-

1. More students should be provided an opportunity for
occupatlonal orientation, exploration and training.

{&—school—board member stated that perhaps voca-

tional education should be prOV1ded for up to 90

percent of the secondary students in the area. )

2. More effective work with students presently in voca-

tional education:. (Unemployment rates are from 16

to over 20 percent for former vocational students in

o

the area with early leavers, though relatively few

in number,; showing from 30 to 40 percent

unemployed.)

While school/business linkage alone will ﬁét completely

solve the problems, it déee appear that many benefIts result. from

such cooperation. Generally speaking the lack of ¢cooperation is

seen as resultlng from fear, language; anil time. Fear and lan-

arrangeménté; The Cthlnhétl Resource DéVéldpﬁént Cbﬁﬁittéé

(éﬁbé) has indicated a deslre to help and has provided valuable

time for some 1nd1v1duals: Thls can be the nucleus fbr expanded

12 ' . : -

|
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communication and cooperztion which can result in more effective

and businesses; and greater productivity in industry.

But it must be kept in mind that businesses and schools do

not cooperate; businesses and schools do rniot communicate, or *\\

change or improve--only individuals do. Only individuals seive

on advisory committees; only individuals provide and benefit from

Wwork experience; only individuals can motivate or are motivated.

We should keep this in mind as we explore how schoocls and employ-

ers can work together to better meet all the needs of siﬁééhté.
Theé coopérative arrangements sought by both schools and

busSinesses must be viewed as mutually beneficial. While voca-

should be observable changes in businésses at once and
recognition that the major-long term benefit will be a better
trained work force.

»r

Recommendations for Consideratiodn

Generally industry's assistance to schools takes two forms:

1: Providing resource persons to schools; and

2: Providing work experienceé and employiient.

Advisory Committees

The most common type of rescurce person involvement is
. : ;”

through advisory committees: Use of advisory committees is'

ERIC
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Great Oaks. The foliowxng points shouid guide estabilshment and

use of advisory c0mm1ttees. . [

|~

| The ievel of responsibility of the committee should
| guide the. seiectlon of committee members:

| .

g
Members serving on system wide committees should be from a
‘decision making level in the administrative structure of the com-

pany. Members serv1ng on c0mm1ttees for an individual program

should be from the supervisory or operative level.

S o o . |
Administrators freeing individuals to serve on_ |
advisory committees should insist on reports of | |
|
I

o - _

The chief administrator should rcguire a report which
records changes in vocational programs and charges in the busi-
ness operation which have occurred;“:;)anges_in”the'busiﬁéss”
might be in hiring policies, selection of new employees, work
experience provided; or changes due to assistance from the

'vocational teachers or other committee members:

- ‘ . : : |
Schoois shouid conslder having an advisory commlttee |
: |

|

for: a1l 1ike programs in the system -

—— e —

grams, etc. ) would requlre fewer persons, strengthen weak use of

ot e R

commlttees, and prOmote unlformlty of programs.' It mlght

20




somewhat reduce’ the strong retationship between teachers and

<R

School boards and administrators should 1n31st on

reports of adv1sory commIttee meetxngs and committee

— — ——— . |

minutés of meeting, decisions reached, and follow up required.
Changes such as new equipment; curriculum; changes etc.; should

éhbw committee review.

~should be provided for outstandlng advisory commit-

tees, committee meémbers, and teachers. I B
——— - Al i N —— — I -

B o ) R L S |
Recognition and reward by both school and iﬁauétry |
|

Resource Persons : ,

There are many other needs for resource persons to work with

vocational programs: The most common uses are:
s

© To bring new competenc1es and procedures to the
classroom - ' o

o Toicounsel WIth and motxvate students——especxally the
dxsadvantaged .

o To project company needs and new dxrectxons and
transmlthto schools ; .

- .
N

Z} d advantaged
o 1

o To better understand tﬁé problems. and needs of educa-

’f—how in adminlstratlon and busines

— __§§? TO prov:.de Rn'
’ \Efnge planning etc.

" management long




L o b T
The following suggestions should be considered to strengthen
the effectiveness of individual resource persons working with

schools.

A consortlum of pusinesses such as CRDC should com-
plle a, llst of resource persons who could prov1de

— e — ——

o

A formal process should pe established between

schools and the consortium for requesting, uslng,

and reportlng back on resource persons

—§——|————

z "

Providing Work Eipefieﬁéé

The one essential training experlence which. vocatxonal edu-

cation cannot provide for students i% actual work on a Job. ' Much

soperv1slon; etc.——1s ﬁever really internalized until it is actu-
ally experience on the job.

There are, of course, limiting factors and difficulties to
be overcome, but if an effective parthérship\ié to é§£§tmbusiﬁééé
must open its ééors to stuéents see 1ng experlence in as many
zways as possibie; This arrangem@nt can be mutually béhef1c1al.
While students are 1earn1ng employers can ve identifying those

. who seem most suitable for employment in thelr bus1 ness. Iy

This arrangement seems to be most critical for the disad-
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vantaged and the handicapped. Shadowing, assisting, and other
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abilities or background to experience siuccess

and see the relationship between attitude,
_ rewards.

skills,

find a role model

v

_ .+ Work, and
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The follow1ng steps should be considered in establlshlng and

operatlng a work-experlence program
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Bu51nesse571ndustr1es should gstablish a pollcy of
wel coming students for work experience in all .areas
when practlcable.
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A formal agreement betwfen thHe school and bu51ness
should be executea to assure maximum benefits to the
part1c19ants.
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The above policy and agreement should state specifically

effort will be used-
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\ .
what is expected of all parties and what means of evaluﬁtlng the

stude+t, the in-plant supervisor, and the student's teacher.
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program forvgrlentat;ggfand traxning of in-plant
upervisors should be established.
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eiose teacher”eupervxsxon should be prOV1ded to
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It should specify the responsibility of tae
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such arrangements afford an opportunity for students with llmlted\
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The relationship between the in-plant supervisor and

uperv1sor and the}
vocational teacher is highly importaht to the siccess of this \
pfééf&h; ————— “
iéﬁé; ciarxflcatlon of obiectives and evaluation of resilts. \-
Work experience for teachers is another

vocatlonal educatlon.

Sy e {
j the present.rapldly i
= i

is a major need in voca-

'
|
tional educatlon Tegchers spendlng full time in the cléééroom \

> support in business
should encourage this upgrading opportunity for
teachers.
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Local school and state. edication policy shoutd make
"back to work" equally as important and reward:ng as
"back to school" for teachers.
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| Program evaluatlon should be partlcularly aware of
|

I

I

the need for teacher updating and should recommend
work experlnece when needed..
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, s 7 ' : —
Student Placement » T

""" 7 Businesd and industry is thé consumer Of the product pro-

mM

duced by vocational ediucation. Business should specify, as far

in advance s possible, the kind and number o6f workers needed.
Interviewee were unanimous in the view that pre s ent jbb demand
1nfarmatlon is not useful qu'brogram plannlng This ié't?ﬁé'if
it is the bhlyﬂiﬁ?dt into dééiéibﬁé;'deéVér; 1t may - be useful ;n.
conjunction with édviééry committéé réCOmméﬁéétidﬁé and program
piacémeht'aata; ‘Student interest is of course, another factor to

be consideéred in programfselection; -

Trocram [larnning

i The planners and decisién makefs in ihddétry are also in the

5-'best position to project long term changes which may be’ ﬁééééé in

-—t- tratrring—programs: It may be more- impdrtant €6 have an estxmate

of ﬁéﬁ computers will change-the-work force in the next ‘ten years

neeced 1n that time perxod; It would seem that those in the

-

forceigf'the future. ‘ .

‘The CRDC should call a conference of educators and
business planners to project major work force
changes 1p the lmmedlate future.
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| sclldate reports on the future needs of tollaborat—
|
.

—— ——— —

. Finally, 1nd1v1duals from the schools in general and voca-
tional edug§tranxn partlcular in close cooperation with pérébhé
from business and industry should, as full partners, establish

training programs which will, to the extent possible, educate and

B . - | .o, -
_ train every individual for full participation in our society.
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APPENDIX

* DATA TABLES -




TABLE 1

ENROLIMENT IN VOCATIONAL FEDUCATION (JCB TRA INING)

, Percent
Enrollment of Total
o o o Opening Average Vocational
Program '79 '80 '81 '82 '79-'82  Students

Total 6538 6755 6347 6278 6479 100

Handicapped 165 572 294 326 339 5

Disadvantaged 989 1014 984 275 815 13

#/Class 20.5 20.7 . 19.5 - 19.3 20.0

Creat Caks VEPD
12-22-81

Bl
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TABLE 2

J0B TRAINING ENROLLMENTS BY PROGRAM

S _Percent
- Enrollment . of Total
— — — Opening Average Vocational

0l. Ag. 978 972 912 951 953 : 15
04. D.E. 875 864 849 776 841 13
07. flealth 116 101 139 141 124 2

09. Gainful o o - B
flome Ec. 364 358 332 317 343 5

14. Business 1195 1147 1149 1075 1141 - 18

17. Tl 3010 2973 2966 2767 2929 46

'‘Creat Oaks VEPD
T 12-22-81

23 | 29



TABLE 3
STUDENTS SFRVED BY VOCATIONAL EDUCATION (JOB TRAINING)

Total Job Training Total Enrollment Percent
Students 11th & 12th Grades Served

6278 16605 . 38

Great OCaks VEPD




TABLE 4

JUNIORS/SENIORS SERVED BY GREAT GRKS VD

o Total ~ Petcent of / of Total Percent of
School nel2 | Ttal Nomber in ~ Great Oaks = Total Served
Brollment  Ewollment  Great Caks  Ewollment. . by Great Ocks

Deer Park Comunity City %l 21l o 3,49 B

GreehillsForest Park City: 108~ 6.3 247 5% 2%

Willsoro City . 377 2:% 56 1,33 15

S

lockland Gy ® R T
foveland City o .53 I 350 %
s Gy Mmoo L e 0 i
 Merienont City | %3 1,52 5 1:2% 2
Mout Bealtly City w56 W s F
oth Gllee Bl Gy % L5 @ w6 %
Yorwod City 68 3m 142 3,37 3

Princeton City 0 67 3N 8.52 3

Creat Caks JvsD
~1981-1982
School Year

?Xgril; 22; 1982 | . - 32

Full Tt Provided by ERIC.
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. TABLE 4 _
. {Continued)

JUNIORS/SENIORS SFRVED BY CREAT OAKS JVSD

¥

o N o . ‘Percent. B B

) Total ‘Percent of o " of Total Percent of
Schoot 11&12 . Total Nurber in Great Caks Total Served
Frollment  Enrol lment Great -Caks Frirol 1ment by Great Caks

Reding Comwity City 339 2.04 g 206 %
St. Bernard-Elmood Place City 150 0:90 39 ".92 2%

Sycamcre City : . 912 5.48 ; 73 | 1.73 ) 8

Washington Court House City 332 1.99 84 199 25

Wilmington City 492 . 2.95 , 89 2.1 . 18

Wyaming City - 325 1.95 o3 o : ’ 10
Greenfield Exempted Village 278 1.67 109 2.44 37

Indian Hill Exempted Village 466 2.80 39 .92 8

Milford -Exempted Village 726 4.36 197 ©4.67 S 21,
Batavia Iocal - 155 0:93 52 L2334
Clernonf-Northeastern Iocal 34 © 2.07 1 3:15 © L3

reat Oaks JVSD
-1981.-1982

oril, 22, 1982 ; - 34

33




 TABLE 4
(Continized)

JUNIORS/SENIORS SERVED BY GREAT ORKS JVSD

_Percent of
Total Served
by Great Ceks

‘Total Percent of o “of Total
11 & 12 _ Total Number in Great QGaks
Frirol lment Enirol 1ment Great Caks Enrol lment

Goshen Iocal

Blanchester local

Clinton-Massie Local

East Clinton ILocal
Miami Trace Local
Finneytown Local
Forest Hills Local
Ok Hills ILocal
S(ju‘ﬁhwest Iocal
Three Rivers Local
reat Gaks JvsD
1981-1982

School Year
pril, 22, 1982

35

[l

417 2.83 160 379 . 38
293 1.76 69 1ed 24
192 ' 1.15 43 1.02 22

198 1.19 - 8 1.14 24

W
—
Y

522 158 3.75 30

68 1.61 16

N
.
(%]
w

422
152 . 3.60 - 1

~|
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1329
iss6 9.3 o 10.43 o
478 2.87  ies 3.98 35
345 2.07 142 337 | a1



' TABLE 4
(Continued) ‘\ o /
JUNIORS/SENIORS SERVED BY GREAT CAKS JVSD |

School

Fairfield Local

. . Percent

Percent of . of Total =~ = Percent of
Total Number in \ Great Caks

Enrollment Great Gaks ! Enrollment

Total Served

by Great Caks

.68

Iynchburg=Clay Local
Mason local

Total/Average

ireat Oaks JVSD

42 . 1.00

40 “\

111

4217

~1981-1982_

School Year
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TABIE 5

EMPLOYMENT STATUS COMPLETERS AND LEAVERS

Not Avail abiéionﬁ?pioyment:

Y Available
Aditional  Not in for Bmpl.

Total
Campleters/ -

) Eniployed

Related Nonrelated Unemployed

leavers  Military Education Iabor Force -Unknown ~# )

% § % ¥. %

Ag. © 201 25 50 i8 12 185 64

E e 2 213 32 27 340 54
Hedlth 54 - 0 6 5 i1 32 59
171 13 12 14 19 113 66
677 1 e 45 54 434 73
154 134 1041 &7

500,

1561
3388 | 257 2206

65 1425

121 65 42 23 23 12
20085 A 9 1 . 6
15 47 6 19 1 34
62 55 3 27 2 le
351 71 69 4 74 15

587 56 237 23 217 21

65 416 19 %5 16

cent of those campleting and/or
i

-

/
el f

leaving actually go irto related amployrmerit .

-



v TABLE 6 -
CCMPARTSON (F FMPLOYMENT STATUS COMPLETERS/LEAVERS

Available for Evployed

Total’ ' _Fuployment __ Related Unefmployed

# % # -3 # ¥

Completers 3024 2054 68 1368 67 311 15

&

Leavers . 364 - 152 42 57 37 54 -+ 35

Great Oaks VEPD
F.Y. 1979
8-3-82

L5V

L 3
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TABLE 7
EMPLOYER RESPONSE TO VOCATIONAL EDUC ATION TRAINEES

Rating (5 = high, 1 = l1ow)

Nurber of  Technical Work Work Overall Relative
Program Respondents - Knowledge Attitude Quality Rating Preparation

‘a.24 a3 a3 43 a5l

Total 2685

41

Average Ranking by Program

Ag. 4.33
D.E. 4.53
Health . "4.56
Occ. H.E. 4.32
B&O , 4.29
T8 417
Total 4.37

Great Oaks VEPD ;o
F.Y. 1979 I




DEMAND/ SUPPLY (SECONDARY) BY PROGRAY

Percent of . Secondary Bercent of

Geter ol eonwy Nty Oupit e ek by

) Projected Need  Vocational Output  Available  Available for  Availeble
Program 1982/1983 Conpleters-leavers  Sec. Voo.'Bd.  Emplowment CaL

i 7% R S T - I
DE: W 1 fh 1

Health ' 1409 | 54 4 ' EY) 2

Oei BE, % 171 18 113 0

Pl S

B0 o Mmool o 10
i3 290 156 - ® 1041 @

Total 1566 e . 7 3206 14
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NEED - SUPPLY - PLACEMENT

SELECTED PROGRAMS

Projected Need
1982-83

Program #

Enrolled

|82
#

Copleted Available for Related Moncelated

',81
#

Hrployment
s

Job
%

Job

.

Unemployed
"3

Baker -1

Duplication 2
Operator

Air Conditioning 3t
and Heating

Appl. Rep. 20
Sody and Fender 8
fechanics 113
Tlectr . 84
“arpentry 117
fasonry 20

“osmotology 135

28

36

.39

166
212
111
176

71

189

52

10

15:

33

20

60

36

167

59

33

26

33

33
3%
33

33

&

31
2

KR

23

30

a .

-eat Oaks VEPD
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