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~ Reseanﬂkin ‘teacher training has indicated the need to develop effective

1

L measures that determine the cqmpetency 1eve1s of our: classroom teachers. This

. , —

needrhas extended itself to encompass all teathers, including-those in special-

_———-—1—4- ized areas such as.teachers of gifted and talented students. This research o
. 3 S ’ - . . .

-\ has involved. the use of a specific instrument designed by the Missouri State _' S
Tty . . . e o ) . : "
PR . he . . L3

- Department of. Education,_Office qf Gifted and Alternative Programs, This °° \1’%51

» - .

iqstrpmepj was designed to measure the actual and desirable competenc1es of - N

i ’ *' ’ Q‘
K teachérs of gifted and talented students. The major areas surveyed included. ¢

0-\ ) o ) } -

scfeening, assessment, . curric&lum, 1nstruction, matetials, é% rdinatfon and

evaluation proceduyes. The objectives of this research were twofold.
First, to assess on a‘statewiée basis,” the extent torwhiph certain teaching

conpetencies-were rated as desirable by teachers of.giﬁted and talented
. py -

.

. students, The second objective was to assess thd extent to which certified
teachers of gifted and talented student felt qualified in each of the competencies

listed. 'Descriptive data collected also indicated specific. areas in which fur ther

training was desired on the part of the teachers-surveyed.

- - ’ -
3 .
- . .

- e ‘ .,

pa—

A statewide random sample of certified teachers of the gifted ‘and talented

was selgcted to receive the questionnaire. In ‘addifion to the rating of actual

v N ' " ' ¢ - ' A
: aﬁh desirable‘competencieé, the teachers were further asked to describe

themselves in'terms of "the following'information: a) 1eve1:of.pr0gram (eleméntaﬁy;
junior high, senior high or cross-ievel)} b) degree earned (Bachelor*s in
‘elementary, secondary ;r s%ecial education' ﬁaster's in elementary5 secondary' E'
or special education and other degrees earned), c)qale o’ female; d) type

.\, . of program (gifted, talented or combined); e? number of total 'years ia teaching{‘

£) number of years'in gifted education ané?éé whether or not they were currently

teaching"in a gifted or talented program, Approximately forty percent (n=96),of \

Q ' o : . , - Y
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‘the que;tionnaires were returped, Of-ﬁhose retﬁrﬁed theﬁéajority.were f;om
elementary (45%) gifted (78%) programs functioning in municipal separate
schoolAdi; icts (59%).: The méjority of teachers had less than five yeafs"
_teaching e e?ience (872;“15 gifted/talented programs and all respondents
wefe currently teaching. Three items: sex, degréé eérned énd overall. teach-
ing experiencé were found;to be significant in the descriptiéntof‘the sub-
gopuiatiops. These are found in Table 1.

¥ .

v

Table 1

bDescriﬁtion of Subpopulatioﬁs
e , .
\, - ) ' Actuad Competahty ’ Desirable, Competency -
) ﬁégree Earned - .%25*. ‘ . 290%%
Sex | L usTee 737
Overail feachiné'?;penience : ".254* ‘ ..271**
( ‘District . v a8l o, +150
. Level Tayght > ..09§ , .151
b Typ? of'Program -.093 ' ©o .169
. Years Teachihg-Gifted/TaIentedA...'_.162 - 314
.g *p £ .05 - *xpZ .01 ‘
. e . e ‘ L

-

The inteQ%al reliabilfty of the actual scale and tﬁe desirgble scale

was established ét the .95:1level thtough computing an Alpha Coefficieht;

. s : . .- ..
‘The data collected indicated significant differences in all actua; and

’

desirable teaching competenciés at.the .001 level of confidence, These

, S - %
e L 8re'found in Tablf 2. v : Q._ / |
o S LN .
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" .Table 2

latual and Desirable Competencies

A
A}

Desirable

4

B . £ Actual
COMPETENCY B ‘ : .
, Qf " X 'Sp X SD ot

| Sy ‘ . '

Screening -{%
R : ;

14 Familiar with instrumertits 3.22 .95 4.41 -+ .70 " 10.54% ¢

and methods ' . ' ' _ .
2. R‘eac;ogpize' behavioral -

- signs C o= - 3,72 .76 . 4.66 .50 T 11.15%

3. Aware of,effect of A ¢
- environmental variables 3.42 " 1.02 © 4,22 .85 7.56%
4. Able to plan and superéise ’ .

screening program 3.06 .21 1.07 12 6.55%
Assessment
5. Familiar with variety of ' .

instruments and procedures 3.10 } .96 4.27 .65 - 10.61*
6. Familiar with alternative - .

methods to assess - ..

culturally divergent and , T .
. economically disadvantaged 2.66 1.05 4.03 86 9.87*%
7. _’b'le to plan and supervise . J ) Lo v /

assessment program 2.92. .99 3.80 1.07 » '6.86% .

L ~ -)
Curriculum - 4
8. Able to plan cognitive _

‘curriculum : 3.76 .81 4.82 54 12.36%
9. Able to plan affective : . T, , )
curriculum 3.66 .92 . 4,77 .61 11.23%
A r
10. Considers interest§ and .o ] . . B
' preferences of students 3.98 .93 4.68 64 Y 7.52% <
11. Understdnds career . ] (, e .
planning for gifted 3.40 1.10 4.28 .91 6,92% .
I' ' ‘. ‘ N ) .
-~ -



develop creativity

£ -

B B 3 ’_‘ -
: L P . Actual > Desirable s ; e
COMPETENCY . : - </
‘ X SD® X SD t .
I : .
,Instrucéian" . '
i [ ’ e & ' ~4 '
12. Uses a variety of *- . oo
instructional styles 3.68 .93 4.68 66 9:94%
13, Plans instructional - v oL
activiti¥s using all \ o
confent domains .3.51 .98 4,62 - .70 . 9.43%
14, Plans instructional *
activities to develop b : .. >
creativity 3.81. .95 4.65 ..63 8.02%
15. Fosters the gevelepmeﬁt' . - - e
of .self-concept 3.82 .83 4.72 7 ,%3 10.00*
16. Fosters the deﬁelopmentv ‘ S
\ of leadership _« 3.43 1.06 4.46 71 8.59*%
"17. Plans for the development 7
"and expression ' of E . .
artistic ‘talent 73,46 .92 4.10 .92 7.13%
IS . Lo ld
. »
18. Familiar ‘with research T -,
methods and encourgges . o o
independent study ’ 3.78. .97 4.70 , .51 8.65%
19., Can organize activities e 7 A . .
and manage all students 3.81 1.04) .  4.67 47 7.89%
Materials ' k,- -
20. Can use,. select and R *
adapt materials to - .
strengthen cognitive R N e “
, abilities | 2 3.75 .84. 4.65 .63 . 11.15%
’ .‘. J ! ' - ’
21. Can use, select and ; N
. adaptf{materials to: . voe
streng{gen académic : : Y
abiliti s 1 3.67 1.01 4.57 .61 7.58%
Zé. Can use, select and
“adapt materials . to " :
3.67- .96 4.55 .63 . 8.16%
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‘ , ;®
. ) LY
’ ~ 3 V/'
~ I _ .
.
. "\ \\_; - Actual - . Desirable.
COMPETENCY " N
- : : . e X IED ) X . SD t
23. Can use, adapt and " ' 4
.select materials to, - L ' .
develop self-concépt ' | ., . 3.3%..1.20 24,43 .88 8.18%
.24. Can usé,. adapt and e e -
' 'select materials to’ ’ 7 i S - -
strengthen leadership ,3.18 1.14 . 4.35 ., .74 "9.02%
’ & . . . , - A ’ N ‘,- ‘
25. Can use, adapt and
4 "select materials to. - S :
. develop artistic talent 3.31 1.08 - 4.27 79 - 8.12%
. Cooxdination . .
26. Capabie of lgcating - : o - , T ¥ : | .
and obtaining support 3.82 1.15 /.4:63 .62 T 6%27%
27. Capable of organizing “ '
. and coordinating delivery . - : . .
gervices > °3.82 1.15% 4.63 - .62 -7.33%
28. Able to integrate gifted T ’
*and regular classroom ' ) . ‘
_goals and objectives 3.23 .98 4.23 .81 8.67% -
- ‘ . v . ' :
29. ‘Effectively. communlcate v
rogram,ggals with K ; . :
thers .| .. ’- _ 3.42 .99 4.68 .51 '10.98%
: ) ) . T ] - . 1y 4
30 Can assist regular . ‘ ' _ .
: classroom teacher v .3.16, 1.06 - 4,28 .86 9.29% . .
Evaluation : | .
31. Caﬁ.use a variety of ) e - , .
. ins¢ruménts : ‘ 3.07 1.07 4.38 7 .66 . 10.24%
p R N S . v e . ' !
32. Can measure development . 2,95 1.03 . b.27 T4 11.66%
! ' N . ' f : ' o
/\ \'1 g \' A - ,
~
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Taple 2 continued. gy ¥ . N
. S \ ‘: ) ) Voo
‘ . . T Agtual . . "' 'Desirable
COMPETEN N
. C ) X SD X~ 8D i -
= AR 4 3
33 .Able to involve - | < . >
persons in impact ! J - f
evaluation. . - 01 1.00 4,26 .77 .. 10.42% Y
34. Able to communicate - . : P
evaluation results . 3.07 1.06 4.26 83 . IOQlZ* .
. o . .
35. Able to-interpret and e -
3.31 1.21 4.56 .72 - = 9.3?*

*pz..._001

*

[\ &

actual,and desirable competency were:

of screening and assessment;

superior students;

. . .
cognitive processes;
affective processes;

concept;

. N

planning and develOpment of curriculum to strengthenii

- o
. ~

The ‘twelve areas demonstrating the most significant discrepancy between

familarity with instruments and methods

v
4
recogni tion of behavioral characteristics df

[}

-

» . T B > v

evaluation skills, inductive .and deductive reasoning skills and‘leadérship

skills, the communication of program goals and objectives to tegular classroom’

-~

teachers and the- publi;, and all components of the evaluation process.'

¢

-

There are several implications that can be drawn from this study.

)
. * AL .
o A . .
The

development of-interpersonal skills.,to strengthen self- »

EN

planning and development of-cufriculdh to strengthen. ~,;,
. . : . . -~ N .

selection and developmernt .of specific materials designed to strengthen

Tw

]

e - ‘». : » ’ L . v
teachers surveyed demonstrated a wide discrepency between those areas designated~

v

- . f ‘¢



- )

Teachers with more teach1ng experience and education demonstra

positive view; of their actual competencies. This indicates a p itive .

v . ) .
A .

relatlonship Jbetween degree earned years of teaching exper1ence and

g ., achievement of perceived competence in teaching gifted and talentEH\students
{aee Table 1;) B C .
' i v . :J

..‘ ) . . . l N B
¢ . . -
' Two major areas were responsible for.the overall discrepancy found
N . . . o ~
between actual and desirable competency. . These wereﬁ a) screeming and
assesgment for placement proceduTes and, b) ‘evaluation processes including:
P ] -

. . . v

-t - L4 “ oo N ’
* . yevaluation of learning outcom s;'omeasuring developmeﬁt; involvement ef
. » ~ . .

\ : . t M
others in the evaluation progess; communication of results‘ .and inter-

- pretation and resultant modif1cation of 1nstructiona1 procedures based on 4

- - .

evaluation data. In addition to the major areas, the teachers showed

oy

. t )
L - discrepencies, between actual and desirable teaching competencies in the

"

-

. L M “e . ¢ v .
areas of curriculum, instruction, materials and in the coordination of the

4

. MR .o .
. gifted program with the regular classroom teacher. .
. S s e
’ :

[ . v

It is imperative thjt teachers of the gifted and talented acquire the

competencies necessary.to appropriately teaclr their, students;\_The acquisition
“w - ’v . ~ . ~ - A . ) . .
of certification in gifted education does not insure competency in assesgfient,

. -

X gram development, evaluation‘or practice, _Certification standards and
graduate level coursework®should be given close scrutiny to insure that the
“acquisition of minimum competency skills accompanies certification or degree

] -

programs., The reviewjof these programs and standayds should provide further. .

ERIC
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education and training in screening and assessment sE}lls. Although not
airectly responsible for screening)ana placemeht,'teachers of the pifted

\ S : ' SN
are often called upon to explain and justify placement of Students or to '

o
A

~ ) Y v : W o H
suggest.appropriate measures- for screening use. The areas of\furriculum \
: . , Lt . v . °.
. ..+ planning,’ instruction and material development ‘need to be reviewed paying

. . ~ . . . ‘ ( .
\ , ;’,particular attention to the development of these’areas in reference to

[ . ‘

leadership abidities and self—conzépt. In addition, -the communication skills

necessary to.adequately explain the goals and objectiv%p/of'the gifted
. . : ' G
program to students, other teachers, administrators, parents and the ‘communi ty 7\\

7.

A~ R

-

. e : v , ',
¢ ‘are imperative.to the continued acceptance, growth and development of the

~

- b:ogram. Lack of adequate communication‘caq iead to groés ﬁigundqfstanding
of the prbgram on the part of ﬁon—partiqipénts. The teachers of the giffedf
. - . . : .
© talented should also be able to contribute to ‘the regular'classtoom.program
t . in.aﬁ apéropriate ;anner. In order tp‘provide a complete edﬁcatioqgl plag
-

for the gifted.student, iﬁtgractionlbetween the gif ted program and the

regular classroom should qgsur at regular’'intervals. Findlly, the most critical

of disgrépency between actual and desiraﬁlpfcompetency was found in the
 eva1uafion;procgdure;t‘ Ladk of competence ié’the dse and interpretation of
evalﬁation mgthod; ieavgs the educational progf%ms for éiftéd at a haphazard
levei,.subgebt to fhe fluctuatian of school budgets, change of §taff or»whims‘ _
) of aé;inist:agfrs;. In oraq; to become a fulf} funczioningvintegral pg;t of
: ~

/‘ the school system, teachers of the giftea and talented must be able to provide :
. . . _(‘ . . .-

the accpuntabi%ity necessary to establish the positive impact.of the progrém.#

. : : .o
Teachers of the gifted and talented must becgme competent in the use of

: ‘ . . . -~
P evaluation procedures to monitor student development, evaluate the effectiveness .

-

p—

8 . . o . ,}‘
vV . ® .. . L. < ’
. 3 .




' _ : ! . ) - o . v

of the instrgg}idnal program, make appropriate changeslpased»on gvaluatioh
dgtq and ;nterpret the resq%}s fo the appropriate pqubns invoxyéd. 'Withqut.
adequate teacher éompeteﬁby.in all phaseg of giﬁted(;dﬁcation programs \ é'_

these programs. will remain educational frills instead of the educational

k]
M . ~ ’ ’ o .' l- ’
imperatives they should be. /
L] .’1 v
. w .l
- . -
’ M‘ Y -
13 ./)
< »
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-
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;fEach behavior Ltem is to be ratad‘on bot
L ompetencie s scale, Please draw a ‘eirel -atound theﬂrdmber which best describes your perception ptlon of

» rating TR A

| -:In addition if you would desire further training on any of th
.“mark in the column next to the deslrodrcompetency

| f-mmmt vou' "'; s

>

q\‘ .
-4

\ . N
w ot ey .
. f i I,_'H " ‘:

Selected Competencies for Teachers of the Gifted Questionnaire
Beverly D, Shaklee - Neil G. Anss
Mississippi State University

T . lt : .’

' jListed‘on the followlng pages are 35 competencies which research has shown to be. important in designing
‘rgfand operating programs for,gifted 9tudents

For eagh competency, circle the numher“on‘tht scale which
dr The following definitions: apply tosthe two scales

B *héTUAL‘COMPETENCIESt “L'p i ch mpatgnggw pggcticed in the classrooms

esirable Competencies scale and the Actunl

the proper rating of the item on a scale of 1 to’5 with 1 representing the lowest rating and 5 the highest

PR
. M,‘ .

| When rating on the Desirable Competencies scale, a rating of | indicates that you.percéive the partleular
- hehavior as ‘unimportant as a teacher competence;: a rating of § indicates that you percelve the particular

behavior as highly. important 2s a teachet competence; and a ratlng of 2,3, or 4 indicates your perception
of the importance of the competency as falling somewhere hetween the two extreme retings

v\,

When rating on' the hctual Competencies scale a rating of 1 indicates that you: perneivc the particular

beliavior as occurring in classrooms very rarely, & rating of 5 indicates that you perceive the particular

behavior as occurring frequently or exténgively in classrooms and a rating. oﬁ 2, 3, or & indicates your

J ;perception of the frcquency of occurrence of the behavior as falling somewhera hetween the two éxtreme
| 'rat gs. | Rt g -

Y

% 1

! competencies listed please place‘a check

N

1



. k , QUESTIONNAIRE o ‘. o | «
i . Selected Competencies for Teachers of the Gi‘fted <

¢ | Importance of and Need for Further Training ‘
. ‘ . )
. g Lot ' . - '
NAME: | . CURRENT RESS: . g , SCHOOL:.
CRECK OS¢ 1. Elementary © 2. umorfigh 3, Senior high b
| o , ’ ‘. ) ; R
CHECK OME: Lo { Dachelor's/ 2. Bachelor's/ 3. . Bachelor's/ ‘
, Blem, Edue.. - Secondary Edue, - B Special Education
4 Master's/ s, L Naster's) N Masté'r's/ 7. ____ Other Degree
" Elen. Educ. - Secondary Edue, S.pecifial Educ.
‘ ‘ C ' l % i
PLEASE ANSWER: l, Male Female 2, Currently tpachlng in glfted prog'ram YES MO
3. Program Type: GIFTED TALENTED b, Number of Years Total Teaching
5, Number of Years in Gifted Education: 5
4
BRIZF DESCRIPTION OF YOUR PROGRAM: .« - i




SCREENING

s ——
Y ~

Y COMPETENCIES FOR TEACHERS OF THE GIFTED QUESTIONNAIRE

» '”3‘ Desirable Competencies :

it trur—t *

L,

2,

b,

The teacher of the gifted is familtar 1 2 3 & 5 v'

with instruments and methods of ,

- screening for superior cognitive, aca-

denit, creative, and leadership
abilities and for artistic talents. .

The teacher of the gifted can redbg— 12 3 ks

‘nize behavioral signs df superior

cognitive,'académit. creative, and g
leadership abilities and artistic
talents, (

The teacher of the gifted fs avare 1 2 3 4

- of environmental variables which
- affect the degree to which cogni- o

tive, academic, creative, and lead-
ership abilities and artistic talents
can be measured or observed,

The teacher of Vthe giftld is able to . 1v2 I T

plan and supervise a screening*pro-
gra?designed to identify students
with superior cognitive, . academic,

| "” creative, and leadership abilities\

and artistic talents,

v ‘ ‘ ' ' ' L

ASSESSHENT A

The teacher of the gifted is famliar 1 2 3 & 7
with a variety of instruments and pro- ‘
cedures for assessing outstanding cog=-

nitive, academic, creative, and leader-

- ship abilities and artistic talents,

Actual Competencdes -

I 2 3 4
12 3
. ‘ Ll
1 2 3
L2 3

N Y
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v L N
- | L | 5 . X
) . * 4 -~ Desirable Competencles« '
f 4 R [ '
. | ,
f ! '
¢ ! *
| y.\/ . L
) [ -‘ ~ A
B AR
i \ o b”h
\» ( v "\‘.,1:!‘

with alternate nethods aasessing

" “the cognitive, acadenif, cyeative, B | R S
and leadership abilitles and artistle v o . B
‘talents of culturally ivergent and | : A L v
‘eccnomically disadvantaged studenta. | , | y R \ o

1. The teacher of thegifted doable @™ 1. 2 3 b 5 3o by byl

plan and supervise,an aeseesment pro- o ,) “_—’
© gran, resulting in the identiffcation” S 5
% .of students with outstanding cognitive, - r S
acadenic, creative, and leadership - ;o ' T T
abilities and artistic talents, } o B oo o IR ‘
o GmROLM l - | o
B, The cezcher of th‘e gifted 1 able to, ’\1 203 s oy s

plan atd developa currfpulum which ° S ' ‘- DR
will strengthen higher levgl~cogni- ‘7 N ' I A ok R,
tive processes, develop creati fty o v . N e
. - and leadership, and offer opportu- e A o Ly
" nitles for the expression of agtletiec ., 7 A - B
talents. S L C | o
\ Lo . Co '
9, The' teacher of the gifted 1§ able to ”1 203 hNs oo o yeh s

plan and develop a curriculum which e

will strengthen higher letel affec- - T R N L

tive: processes, develop interpersonal ‘ S ’r | Ly, EEE P

skills, ‘and styengthen: the selé- : A T A

concepts of 8 dents,, _ ' o Q L L |
10, The teachet of the gifted conaiders | . 2 Joh S B O T 3 R s ‘-

) CA e e » . ¢ ‘\g'ﬁ. . —————— :

the interests and preferences of stu— T y oo S <—v

o dents vhen planning fhe crrigulun, T e | 19

. [ . o . R ' N
v W ! " . |
. " ' . Yo [
. r! R . . . . ) :’.. . K -
N . ' P R T . . :
, . . EE T ] . ' B
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s . m= - \
B . | , ‘
r ‘o A

, 11, The teacher of the gifted under- ‘ |
stands the problems faced by : N S
' gtuhents In career p}anning and ' ' v | s ' - o .
adapts career education concepts “ ‘ | K
" “tomeet the spebial needs of hds/ —3 | -
her students, = - | |
. INSTRUCTION * L ' » F
. . The teacher of the gifted uvsesa -1 2 3 4 5 A A A
variety of instructional strategies . | S B
vIn response to the individual | .
learning styles and abilities of 3 : '
giffed students, -, | |

13,+ The teacher of the gifted‘blans I T R B 12 3,4 3
- instructional activitles which ' A ' :
sH&gMnM%aJwﬂcmﬂdw . | . . i
 and affecti?e processes; using ’ v

. content drawn from all academic . _
Careas, - . , “ | Lok

14, The téacher of thef gifted plans 12,3
instructional activitles which

develop creativity and offer y
opportunity for creativg production,

15, The teacher of the gifted uses . 1 2 3 & 5 S S X 3\ b5 e ’
{nstructional strategles and ' S | q )
possesses interpersonal skills wilch T | * - e \ |

foster the development of positive S | ‘ -
, self-concepts, : o e o | -

16..,.Thettacher'ofjtheg‘iftedplans SR N TR S P T T A R

o 1nstructional activities which foster - - B -
ERIC ‘jh'e developnent of leadership ability, o o S 21
N el . o ¢ . v ' o o .
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14. ‘The teacher of the gifted plaﬁg

v ¢ instructional activigdes whiche
'\ offer the opportuaj:y for the
development’and effression of

\ Vo artdstie talents, ,

%18, ‘Theateaeher of tie gifted 1s
~ familiar with research method-
ology and is capable of super-

vising students engaged in inde- |

pendent and group /research pro-
Jects, ? ‘

19, The teacher of the gifted can

‘ organize activities and manage -
‘for all students assigned to hin/
hero ST ‘

s
. : I
20, The teagher of the gifted can
select, adapt, create, and use
- naterials designed to strengthen
such cognitive abilitiea a8 aval-
uation, inductive and deductive
reasoning, forecasting, ete,

21, The teagher of the gifted can
. select, adapt, create, and use
A ' paterials designed to strengthen

-'academic performance. J

22, The teacher of the gifted can
. select, adapt, create, and use
© S~ materials designed to develop

. creativity and increase creative
© aroduction.
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29 i teachér«gtnthe*gifted can . ﬁ‘,'l 7.3 4 s ey Oy
, - effectively communicate the goald S .
/> and objentives of; the’gifted pro= 3
gram to. StUdenUB, other teachers, e SR
ﬂdministfators parente, Wd the <.t e e
l "' communil:ys RN ',. L o ,, R R TR EERE

30 The teacher of the, gifted fgable’ b 203 451, T2 345,
T 2 assist regular clagstoon o S T S L
« teachefs in mebting the needs of - {-\\\ et o
' their gifted studénts. p ;;fﬂg; I S Do

'EVALUATION - ->adﬁf-'iff‘g:nv“ R S
a 3, The tedcher of the gifted can _f‘, 1 AN I S TS S TR U N N
‘,°" select, adapt, creage, and UGe a: ! ‘-L,l.f Eé%ffﬁf“f L ,{;5 | j‘f“f‘n.'.”;"":
variety of instrunents afd methode B B e B Pk LS
o for evaluatiné learning outcomes. ST e
V30, The teacher of the gifted e 'f lf“l ;;‘2;‘ Iobo5e fQ?fll‘f;\Z. ”7n3.¥ﬂ;4ni.5
. j‘nuf measute’the development of cogni—l ( - -’:J'“‘ffVJf t*iifﬂ7f*§”fd“ Do :
&t tlve, affective, 'and acadenic”; o [~‘u""w o SO TS N S

aiﬂf;gx‘ .gkills and cre tive, leadeIBhiP, R R ﬁ#l-;d”*”l-th"
Lt L - o e
‘ S 2 s
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. parents in the evaliation of the
i total inpact. of gpec al services
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