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Follow-Up Evaluation Studies/Procedures
College of Education
Bowling Green State University
Bowling Green, Chio 43403

This document has one primary purpose: to present a brief summary
of the follow-up evaluation studies that have been conducted by the Office
of Educational Research and Services at Bowling Green State University over
the last few years for both the basic and advanced graduates. The first
part presents descriptions of our endeavors with the basic graduates, the
second part emphasizes the follow-ups for our advanceé graduates.

These follow-up studies have been conducted within a large and rather
complex setting. The College of Education at BGSU, an institution of
approximately 16000 students, has 41 certifiable teacher education programs
at the undergraduate level and offers masters degrees in 14 program areas,
specialists in 2, and the Ph.D. in one. During 1983 there were approximateiy
3000 basic teacher education majors enrolled in the various programs and
approximately 300 students of the advanced programs received their degrees.
The College has approximately 160 teacher-education faculty members housed
in 5 departments and one schoel (School of HPER, Departments of EDAS, EDCI,

EDFI, Home Ec, and Special Education). The 41 basic teacher-education

The College ranks in the top ten nationally in the number of teachers
certified,

The BG5U evaluative follow-up endeavors have been closely tied to a
needs-assessment model. A major emphasis has been an attempt to determine the

teachers® perceived need for selected competencies. These competencies were
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related to objectives of courses/modules/experiences which were included
in their teacher-educa‘ion programs. The teachers' perceived proficiencies
within the same competency areas were alsoc ascertained. Additional data
was collected regarding where the proficiencies were primarily developed
(i.e., college courses, teaching experience, inservice, peers, etc.).
Evaluative data regarding the on-the-job performance of our graduates was
primarily collected via guestionnaires sent to our graduates' principals or
supervisors. We have supplemented, and in some cases, validated, these
reports by asking for similar evaluative feedback from peer tééﬁhers, from
the pupils our graduates were teaching, and from College of Education faculty
whe went on-site to observe and interview.

PART I--BASIC GRADUATES

The follow-up studies for the basic graduates can be divided into two
types: (1) those that are done at the end of each academic term, primarily
to investigate graduate placement, and are then summarized yearly, and
(2) those that are conducted periodically to collect program/competency
specific evaluative data from the graduates. For the latter, on-the-job
effectiveness ratings or evaluations are also collected from the graduates'
supervisors or principals.

Annual

For the first type of study, an information request form is mailed to
each graduate approximately 8 to 12 weeks after his/her graduation from the
University. Data are collected after the close of each academic term and
summarized yearly. A typical annual report contains data such as the
following:

1. Location of respondents teaching Ey state.

2. Respondents teaching in Ohio by county.

3. Ohio school districts employing respondents.

-2-



Rewwons for not teaching

§ Mzor areas of respondents (teaching and non-teaching). This

neqmits an analysis of placements in regard to majors and minors.

w. salary of respondents who were teaching.

%, Occupation of respondent not teaching.

A specially prepared computer program merges data we collect via afore-
mentioned card with data that is on the student's SIS (Student Information
System) file. (A copy of the information gathering card is presented in the
Appendix of this Report as Document 1.)

E;ggram/?rﬂdgggrF@llcw!thEyaluatiog,Studies

Several studies of this general type have been completed since the first
in 1971. 7

For all studies except two, data collection was accomplished via mailed
questionnaires. For these two exceptions, on-site interviews/observations
of a sample of first-year teachers was done by selected faculty of the
College of Education.

The other studies generally required the use of two instruments (1) to

gather evaluative data from the graduates regarding professional education

(2) to ascertain how effectively BGSU graduates were performing in the field.
The items comprising the questionnaires were primarily developed by a
team approach, the team consisting of persomnel from OERS, faculty from
various professional education units (e.g., Tests and Measurements) and
faculty in the various specialized areas (e.g., English and Biology
Departments).
For each study, composite findings as well as findings for each

' teacher-education major or at times small groupings of major areas were
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presented to the faculty in the various professional units. It is the
primary intent of these studies periodically to gather evaluative input
from recent teaching graduates regarding how well they were prepared for
their entry-level positions, their perceived needs and proficiencies within
selected competency and program objective areas, and their suggestions for
possible improvements in the programs for future teacher-education majors.
Another purpose of these studies is to gather data on how well the graduates
are performing on-the-job; this data generally originates with the graduates'’
immediate supervisors. Of course, the overall goal is to collect, analyze,
and disseminate information that is useful for decision making within
program reviews.

A listing of pertinent data relating to the various studies is presented
below:

1. "A Follow-Up Survey (1971) of the '"On-the-Job'" Effectiveness

Program"

This was essentially BGSU's first step in a longitudinal systematic
attempt at gathering evaluative information on its programs and the success
of its graduates. Questiomnaires were sent to 593 of the 1969-70 graduates
who were first year teachers in Ohio. Questionnaires were also sent to
their principals. Findings were based on 385 pairs of responses, i.e.,

385 first year teachers and their principals. (The instruments were some-
what similar but not as refined as those presented in the Appendix as
Document 5 and 6 -- those used in our 1981-82 study.)

Procedures

For each study, we provided the Chio State Department of Education with
the social security numbers of our concerned graduates. Personnel in the
State Department, keying on Quf social securitgynumbéf's and principals’
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reports of names and social security number's of teachers in their
buildings, provided us with multiple sets of address labels for our teachers
and their principals.

Presently, we always contact our past students first -- with letter
and instrument (See, for example, Document 5). In a few weeks, after reminders
are sent for the teachers to send us the completed forms, the principal
questionnaires are sent to principals of teachers who "more-or-less'' gave
us permission to contact their principals. (See. item 3, page 8, Document 5.;
It should be mentioned that we assume a graduate who did not complete his/her
form did not object to our contacting his/her principal.

2. A Follow-Up (1973) of Two Samples of BGSU's College of Education

Graduates (A) 1970-71 Graduates (First Year Teachers)
(B) 1967-68 Graduates (Median Experience = 4 years)'

Data for this 1972-73 study were primarily collected from 556 teachers
and their principals. The questions asked were more varied and more indepth
than were the questions used in the initial study completed in 1971. This
study also compared the responses of teachers in the two experience levels.

3. '"An Evaluative Follow-Up Study of Teaching and Content

Competencies (1976)" Jé
This study required the use of three instruments: Dn§/tu gather

evaluative data from the graduates regarding general requiréa education

data related to each student's specific content area, and the third form
was used to ascertain how effective these graduates were performing in the
field. |

The items on the first form (Part A) (See Appendix, Document 2Z) were
constructed to cover the competencies related to the required education
courses and experiences. The ideas for the statements were primarily

-5-
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gained from education faculty who were responsible for teaching the various
courses. The same Part A form was sent to all graduates involved in the
study.

Thirty-one (31) different '"Part B" questionnaires were constructed --
one for each major. The Part B instrument covered content competencies of
the varying specialized majors, such as English, mathematics, elementary
education, etc. These specific statements were constructed by the faculty
in the various specialized areas. (Document 3 presents three of the 31
different Part B instruments: Biology, English, and elementary education.)

The respondent was asked to evaluate his/her need and proficiency for
each of the listed competency areas. In addition, the respondents were
also asked to denote where, if appropriate, they had developed the
proficiency.

2n evaluation form for principals/supervisors to use in denoting the
teachers' need for and proficiency in several competency areas was also
constructed and used in gathering data. (See Document 4 in Appendix.)

4. "A Survey (1978) of the ''On-the-Job' Effectiveness of

the Graduates and Their Appraisal of the BGSU Teacher
Education Programs''

Two major documents were prepared and distributed: (1) A Summary of
the Responses of the 1977-78 Evaluative Follow-Up Questionnaire and (2) Two
Summaries of Follow-Up Narrative Comments.

These two documents summarized the findings from the 1973-76 graduates
who were in the study. Responses were received from 756 teachers and
approximately 950 principals. The teachers were approximately evenly divided

among persons with 1, 2, 3, and 4 years experience.




The following articles were based upon selected findings from this
1977-78 study:
1. Fred L. Pigge, 'Teacher Competencies: Need, Proficiency, and

B Where Proficiency was Developed,' Journal of Teacher Education,
(July-August, 1978), Vol. 29, No.. &, 70-76. '

Iad:
.

Richard Gargiulo and Fred Pigge, "Perceived Teacher Competencies:
Need and Development,'' Action in Teacher Education, The Journal
of the Association of Teacher Educators, Winter, 1979-80,

Vo1. 11, No. 1, 5-15.

3. Verlin Lee and Fred Pigge, ''The Needs and Proficiencies of
Secondary Teachers, as Noted by Their Principals," American
Secondary,Eduﬁatlon Vol. 9, No. 3, (November, 1979),

4. Richard Gargiulo and Fred Pigge, 'Perceived Competencies of
Elementary and Special Education Teachers,' The Journal of
Educational Research, Vol. 72 (July/August, 1979), No. 6, 339-343.

5. Verlin Lee and Fred Pigge, "Competencies of Elementary Teachers,"
Ohio Elementary Principal, (March, 1980), 17-29.

Data for the most recent survey study were collected during the 1980-81
academic year. Findings from this study were distributed to program areas
late in the 1981-82 school year. The letters and the instruments that were
used are presented as Documents 5 and 6 in the Appendix.

5. '"The 1980-82 Appraisals of Products and Programs

Responses were received from approximately 900 principals and 775
teachers. There were 410 matches, that is, a returned completed questionnaire
from a teacher as well as his/her principal. ‘

For illustration purposes, Document 7 (pages 45-49) presents examples
of findings from this 1980-8% study. Booklets containing such findings were
sent to each program area for further study, discussion, and closure,

6. ''On-Site Interviews/Observations'

After a pilot study was conducted during the spring of 1980, an on-site
follow-up of a sample of BGSU's first year teachers was conducted during

the spring of 1981. Twenty-four faculty members, from various teaching areas,



interviewed and observed the teaching of approximately a 20% sample of our
1979-80 graduates who were first-vear teachers in the State of Ohio.
Data were collected from BGSU faculty, first year teachers themselves,
Several data collection instruments were used, most of which are not
reproduced in the present package. (If truly interested in the procedures
of this high cost venture, which we cannot afford to replicate often,
please make further contact.)

Supplementary findings from the on-site observations and data collections

used in the follow-up surveys.

Data presented on the next two pages reveal that the instrument the
rather high intercorrelations (.76 to .90) between the evaluative ratings
given by principals, peer teachers, and the first-year teachers themselves
who were involved in the on-site study. Data is also presented which indicate
that the BGSU faculty members' evaluations of the performance of first-year
teachers and the teachers' self evaluations agreed to a rather high extent
(r = .68).

These preliminary findings have caused us to question the need for
gathering this type of evaluative input from peer teachers and has given us
more confidence in the ability of first-year teachers to make accurate

judgements about their own performance.
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PART I1I--ADVANCED GRADUATES

The evaluations conducted by OERS on the graduates of thé-advanzed
programs fall into two major categories. The first occurs shortly after
graduation and collects data on students' successes in finding employment
and students' evaluative reactions and suggestions for improvement regarding
their advanced programs. The second type of evaluation that has been done
is more program/competency specific and collects information on students’
ability to fumction in the field, i.e., on-the-job performance.

For the first type of study, evaluative questionnaires are sent out
approximately ten to twelve weeks after each commencement to the graduates
numerical data and overall summaries of narrative comments are sent to all
program areas. In addition and on an annual basis, the students' verbatim
narrative comments regarding their evaluation of the strengths and weaknesses
of each advanced program are forwarded to the involved program area. The
students' written suggestions for improvements are also attached. The
questions presented below indicate the major data gathering areas of the

evaluative follow-up instrument.

s

. Type of degree received?

P

What type of student? (graduate assistant, part-time,
fullatgmej thesis, non-thesis, etc.)

3. Earn new certification?

4. How long to complete program?

5. Did degree help you change jobs? Did you expect a change?
When?

6. What is your overall evaluation of your graduate program?



i

What did you see as its (your program's) strong points or areas?
8. Would vou list suggestions for its (your program's) improvement?
9. What were strengths and weaknesses encountered outside your
specific program area but still as part of your advanced
program?

10. Suggestions for solving weaknesses noted above?

-
(-

Why did you work toward an advanced degree?

Pondi
"

What percent of your program was off campus? What percent

on campus?

e
L

Why did you choose BGSU for this degree?

What is you perceived job effectiveness as a result of

[
T

this advanced degree?
A copy of the most recent data gathering instrument is reproduced in the
Appendix as Document 8.

Examples of the data gathering questionnaires of the second type of
study (program/competency specific) are found in the Appendix as Document 9.
Approximately 800 graduates of the Advanced Programs (from years 1976 to
1980) were surveyed in 1980-81. The primary instrument was composed of
four sections: (A) General Information, (B) Evaluative Input Regarding
Selected Objectives of Your Specific Major (a different set of items for
each major), (C) Evaluative Input Regarding '"non-major' Courses and/or
Experiences in Your Advanced Program, and (D) Miscellaneous Observations
and Summary. On-the-job success data were also collected from a sample
of the supervisors of our advanced graduates. Document 9 in the Appendix

presents three of the 14 different Part B inserts that were constructed:

Address labels for the most recent advanced graduates were obtained from

17
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the Registrar's Office, addresses of past students were obtained from the
Office of Alumi Affairs. The findings of this study were summarized in
booklet form and copies distributed to faculty and administrators in the

Probably the weakest link in any system of follow-up studies, whether
done at Bowling Green State University or elsewhere, is what happens with
the data that have been collected and analyzed. Studies are of little avail
if pertinent findings are not shared with the concerned faculty, both
collectively and individually.

At BGSU, we attempt to provide closure for our follow-up studies and
at the same time permit each department/program area latitude or freedom
in their responses to the data.

This is accomplished by the following prﬁ:eduresi In the fall semester
of each year the Associate Dean for Academic Programs in the College of
Education requests each academic unit to describe in writing how the data,
from the evaluation studies completed by the Office of Educational Research
and Services (OERS) during the previous year, was used by the unit. During
the previous year, when the results of the studies are sent to each academic
in reviewing and discussing the results. Some units then desire different
analyses or different groupings and/or decide to collect additional data
on their own or in cooperation with OERS. Most units, over time, look for

trends in the data and thus plan to modify their programs appropriately.
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TQ0: Teacher Education Graduate
College of Education
Bowliig Green State University

flear Graduate:

We at BGSU are constantly asking ourselves, “How well have we prepared our graduates =
for teaching? Are we emphasizing needed cowpetencies? Do teachers use the
knowledges and skills we attempt to emphasizae? Etc." Yould you h2lp us arrive

T

2t answars to thes2 gquastians? [ realize the quastionnaire is rathar long buct 2
shorter one could well have proven to be a waste of efforts.

A few words about the procedures of the present follow-up are probably in order:

3

1. Part A of the questionnaire covers the competencies related to the %

education courses and experiences at BGSU, e.g. Education 402, (Tssts 1

and Measurements), 208 (Philosophy of Education), 409 (ﬁmer1can uh- i

lic Education), 302 (tducational Psycholagy), student teaching, etc. %

All possible respondents will receive Part A. These statements were i

constructed by education faculty. 3

2. Part B of the questionnaire covers competencies of the various 1,

specialized majars, such as tnglish, mathematics, eiementary educa- %

tion, etc. Twenty-five different Part B questionnaires weare s

constructed by faculty in the various specialized areas, e.g. lept. §

of History, Dept. of Romance Language, Dept. of Mathematics, - i

Chemistry, etc. !

Thus an elementary education graduate and a math graduate will receive question- §

najres with the same Part A but different Part B's. i

3. A listing of all our teacher education graduates from 1968 to 1974 E

was sent to the Ohio State Department of Education. By keying on H

social security numbers and the principals’ fall reports, the 2

State Department produced sets of gummed mailing labels. One of '

these labels was used in mailing this questionnaire. 3

I assure you that personal responses to this questionnaire will be held in confi- ]
dence. A1l the responses will be tabulated and distributed tG the various program

areas. Please give us this feedback so that we might better know how to prepare

future teachers. 3

Please return the completed questionnaire within 10 days of receipt in the enclosed 4

pre-addressed, postage paid envelope. With appreciation, I am i

. 3

Sincerely yours, i

Fred L. Pigge, Director 1

Research and Services f

i

Enclosure g

. i

Please see note at bottom of principal's letter. N .. ¢ , '

Fred Pigge, a"’"@a /% /953 '

12 <U : —_— .;
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A PROGRAM AREA APPRAISAL OF MY PREPARATION AS A
TEACHER AT BOWLING GREEM STATE UNIVERSITY

Social
Name - Security Number

Undergraduate Major(s) _ ) 7 When did you receive
) - the B.S. degree?

Undergraduate Minor(s) o “Vear

Grades and/or Subjects taught during How many years have
student teaching at BGSU you taught? (count
the present year)

, Year(s)
Grades and/or Subjects you are teaching
this (present) year

Employing School District _ ) _ -

Buiiding __

Address _ _ - ,, o —

City __ . _ — —_

This is a: City District _ Exempted Village District
County (local) District _
If a present or past graduate student, what is the status of your program?
Yes Mo Where Major
Working on Masters - , - _ - —

Masters Degree Received — - —
Work Beyond Masters o - . o -

DIRECTIONS FOR COMPLETING THE QUESTIONMAIRE

For each of the listed Competencies, please indicate your apinions in the following
- four areas by circling the appropriate number. Please use your best judgment in
arriving at your decision of which number to mark.

Need - F]éése indicate your opinion as to the necessity of the competency being
included in your teacher education curriculum at BGSU.

Use - Please indicate the extent to which you use the competency in your present
position during the year.

Developed - Please indicate the manner in which each competency was developed.

Proficiency - If the competency was developed at BGSU, please indicate your
degree of proficiency.

Return questionnaire to: Office of Educational Research and Services, College
’ of Education, BGSU, Bowling Green, Ohio 43403

N B
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not applicable extensive proficiency
not needad COMPETENCIES RELATED TO more than adequate
little EDUCATION COURSES adequate proficiency
mouerate , linited proficiency
extensive not proficient
USE DURING THE YEAR (Educ. 302, 402, 408, 409, HHERE. DEVELOPED
0-20% and Student Teaching) Independent study
21-401 ~ in-service |
41-60% ‘ Work experdence
61-80% developed at BGSU l
1| 81-1004 not developed |
12345 12345 12345 12345

F2345 12345 1. Mbility to provide instruction leading to the different cognitive 12345 12345
goals of acquisition, comprehension and application of kuowledge,

12345 12345 2. Ability to individualize instruction to meet the varying needs of 12345 123453
Students, via techniques such as mastery Tearning, alternative
assignnents, individual contracting, and group work,

12345 12345 3, Ability to maintain order in a classroom and to assist students 12345 12345
in the development of self-discipline.

12345 12345 4 Ability to motivate student achievement via modeling, reinforce- 12345 12343
ment, provision of success experiences, and appeal to student
interests,

12345 12345 5. Ability to encourage and facilitate the development of social 12345 12345
skills and enhance self concept.

12345 12345 6. Ability to construct behavioral/perfornance objectives in 12345 12345
subject matter field. *




NE
not applicab
not needed
little
nodera
exte

12345

12345

A 10345

12345

12345

12345

12345

ED
le

te
nsive

USE DURING THE YEAR

0-20%
21-40%
4]-60%
, 61-80%

I 1| 81-100%

12345

PART A PROFICTENCY

COMPETENCIES RELATED T0
EDUCATION COURSES (CONT'D)

T2345 7, Mbility to apply appropriate evaluative techniques for the

12345

12345
12345
12 3‘4 5
12345

12345

12,

13,

systematic evaluation of pupi) progress,
Ability to prepare teacher-made tests,

Ability to utilize observational techniques effectively in the

¢lassroom.

Ability to interpret and report student performance on teacher-

made tes.s,

gAWHymmmmﬁawmmtmmmmﬁmmﬁm

standardized tests.

Ability to choose from a broad knowledge of the history of
education the ideas that have shaped our culture,

Knowledge of the interaction between the cultural matrices and
educational systems,

adequate proficiency
linited proficiency

WHERE DEVELOPED
independent study
in-service |
- work experience
devaloped at BGSU
not developed |

extensive proficlency
more than adequate

not proficient

H

I
12345 12345

12345 12345
12345 12345
12345 12345

12345 12345

12345 12345

12345 12345

12345 12348 &

<

L 8



oT

NEED PART A

not applicable I
not needed COMPETENCIES RELATED T0
little EDUCATION COURSES (CONT'D)

moderate

extensive
USE DURING THE YEAR

0-20%
21=40%
| £1-60%

[ 61-80%

| | 81-1008

345

12345 12

12345 123453

12345 12345 15,

omn philosophy of education,

12345 12345 16

and temporary, fleeting fads.
12345 12345 11

12345 12345 18

14, Ability to compere éd contrast various ohilosophical viewpoints, 12343

Ability to continue the development and ¢larification of one's
AbiTity to distinguish betueen bonafide educational innovation |
%ﬂﬂywu%vﬂwchﬁﬁ@ﬂmtﬁmmﬁsﬂawa%1wﬂ.

Abitity to utilize en understanding of the formal chain of
control, decision-naking, conmunication and authority within

PROFICIENCY
extensive proficiency
more than adequite| @
adequate proficiency
Timited proficiency
not proficient
WHERE DEVELOPED
independent study
in-service |
work experience |
developed at BGSU ’
not developed |
12345

12345

123458

12345 12345

12345 12345

| 12345 12349

12345 12345

each school unit and their effects upon the daily operation

of the classroom,

12345 12345 18,

factors directly affect classroom operation.

Ability to apply the basic principles of how schools are finenced, 12343
smmaofﬁmmaﬂmﬂwamﬁofammﬁwaathtmﬁ

12345



- NEED PART A FROFICIENCY
nGt applicable o extensive proficienc
n0t neaded CPETENCIES RELATED TO more thénpé&eqﬁate'y
noderate limited proficiency|
extensive not proficient
USE DURING THE YEAR WHERE DEVELOPED
0-208 independert Study
cl-40% ~in-service
41-605 ~work experience
51 80% developed at BGSU
o 1-100% not developed |
12345 345 12345 12345
12345 12345 20, Ability to epply the major principles of school law to areas such 12345 12343
a5 due process, contracts, certification, teacher liability and
corporal punishment,
12345 12345 21, Ability to understand the effects of faderal Tegislation and 12345 123458
prograns in education through financial support and Supreme
Court decisions,
12345 12345 20, Ability to utilize the sources of pressure for change in education; 12345 12345
understand currently suggested innovations; and perceive potential
consequences of alternatives,
12345 12345 23, Ability to understand the role of teacher organizations within 12345 12345 -
the forna] and informal competition for control of education
and one's own personal role in joining or not joining such
organizations.
19345 12345 24 Ability to understand the implications of the Tegal control of 12345 12345

edycation by the state legislature, the state department of |
education and the state board of education, ggia

e



NEED PART A PROFICIENCY ,
not applicable extensive proficiency
not needed COPPETENCIES RELATED T0 nore thin adequate| ©
1ittle EDUCATICH COURSES (CONT'D) adequate proficiency
moderate limited proficiency
extensive _ not proficient
USE DURING THE YEAR WHERE DEVELOPED
! 0-20% indenendent study
| 21-40% | in-service
| 41-60% | Hork experience

61-80 developed at BGSU |
|| 81-1008 , not developed | | |
12345 12345 é 12345 12345

12345 12345 25, Ability to utilize reading organization skills to dividea class 12345 12343
into reading groups.

12345 12345 2. Ability to utilize audio-visual equipment and materials in 12345 12345

. teaching.

Please complete Part B which starts on page 6.

Ji




- NEED
not applicable

Bicmant 3

PART B

not needed BIOLOGY MAJORS
little
noderate
extensive COMPETENCIES RELATED TO TEACHING
USE DURING THE YEAR IN THIS FIELD
0-204
21-408
4:-60%
l l 61-80%
| 81-100%
12345 1 2345

12345 12345
12345 12345
12345 12345
12345 12345
12345 12345
12345 12345

12345 12345

1,

AbiTity to teach basic concepts of the following:

Cell structure and function.

Physiology of organisns.

Chemistry of Tife,

. Reproduction and developnent,

fenetics,

Ecology.

Evolution.

" WHEKE DEVELOPED

PROFICIENCY
extensive pruf1c1ency

more than adequate

adequate proficiency
limited proficiency|

not proficient

independent study

- ineservice |

WOrK experience
developed at BGSU

not developed | | | |

12345 12345

12345 12345

12345 12345

12345 12345

12345 12345

12345 12345

12345 12345

12345 12345

Q



NEED

not applicab
not needed
little

moderd
exte

12345

g12345
12345
12345
12345
12345

12345

; PART B PROFICIENCY
le o extensive proficiency
BIOLOGY FAJORS ~<ore than adequate
(CONT'D) adequate proficiency
te limited proficiency
sive not proficient
USE DURING THE YEAR WHERE DEVELOPED
azﬁ indspendent study
21-40% in-service
4 -603 ~ vork experience
l 61-80% developed at BGSI
| 81-100% not developed | | |
12345 ; 12345 12345
Ability to teach the basic biology (characteristics, distribution,
structure, function, etc.) of the following:
12345 B Animals, 12345 12345
12345 9 Plants, 12345 1230w,
12345 0. Microbes, . 12345 12345
12345 1. Ability to identify comon plants and animals. 12345 12345
12345 2. Mbility to organize and conduct field trips, 12345 12345 -
Ch
12345 1 Ab111ty to relate environmental problems to student exper1ﬁ 12345 123439
ences and identify possible solutions, '
12345 14, MMh@eMshHsmﬂﬁ@fwdwﬂmhgndmﬁﬁﬁm 12345‘12345;!

meaningful classroom laboratories.

Yy o
=



NEED , PART B PROFICIENCY

not applicable . extensive proficiency
not needed BIOLOGY MAJORS nore than acequate,
little (CONT'D) adequate proficiency
moderate linited proficiency
extensive not proficient
USE DURING THE YEAR WHERE DEVELOPED
DgZO% independent study
21-40% in-service
41 607 Work experience |
l l 61-80% developed at BGSU
| 81-100% * not developed | | |
12345 12345 ' 12345 12345

12345 12345 EiKmﬂﬁ@@fhmﬁmwshﬂswﬁ%éfwaﬁﬁﬁmam 12345 12345
directing students in ing

12345 12345 16 Ability to use a simple statistical approach to the study of 12345 12345
biology,

TE

12345 12345 17, Ability to utilize basic Tibrary sources of biclogical infor- 12345 12345
mation,

12345 12345 18, Ability to utilize ncn=1ib§éry sources of information including 12345 12343%
former professors and other scientists.
12345 12345 19, Ability to locate sources for supply of biological materials, 12345 12345

both commercial and natural.

12345 12345 20, Ability to relate advances in biology (biotechnology) to 12345 12345
possible moral, social, or political consequences,




21.

22.

23.

24.

PART B

BIOLOGY MAJORS (CONT'D)

What was the degree to which your student teaching experiences contributed to

professional growth and development?

Hig
5 4 3 2

What was the influence of
experience upon your later performance as a teacher?
High and

positive
5 4 3

Please list specific suggestions for curriculum jmprovement in
that you think would be beneficial to pre-service teachers.

P

your overall

Low
1

|

the general preparaticnfobtained from your student teaching

Low and
neutral
1

your major area of preparation

Please 1ist any other aspect of your teacher education prepara
covered heretofore. (If you desire to emphasize some of your
so in this space.)

tion, positive or negative, not
previous responses, please do




- NEED
not applicable
not needed
noderate
extensive

0-20%
21-40

123479

12345

12345 12349

12345 12345

=E

12345 12345

12345 12343
12345 12345

17945 12345

61-80%

l 41-60%
| B1-1003

USE DURING THE YEAR

1

PART B

ENGLISH MAJORS

COMPETENCIES RELATED TO TEACHING
IN THIS FIELD

ok experience
developed at BGSU
not developed |

. Mbility to demonstrate knowledge of both English and Anerican
Titerature in the classroon,

Knowledge of 1iterary genres and competency in teaching poetry,
fiction and drama,

Ability to denonstrate conpetency in 1iterary anaiysis and
eriticis,

mwk@eﬁtmsmﬁﬁcﬂﬂﬁn&@dﬁr&dﬁﬁmﬂm
accurately.

Ability to stinulate a positive response to Titerature and
language.

MmeeﬁtMSﬁmwﬂofmeamﬁhh@@%iMMﬁm

r&wtﬁmﬁﬂttmwﬁadﬁhﬁasmmﬁ&,mdkﬂmhy.

WHERE DEVELOPED
independent study

PROFICIENCY

extensive proficlency

more than adequate
adequate proficiency
limited proficiency
not proficient

in-service

123456 123453

12345 123449

12345 12345

12345 12345

12345 12343
12345 12345

12345 123453

4y

;‘



e

NE
not applicab
not needed
jittle
nodera
exte

12345

12345

12345

12345

12345

12345

12345

ED PART B PROFICIENCY
e R extensive proficiency
ENELLSH MAJCRS more than adequate
(CoNT'D) adequate proficlency
te linited proficlency
sive ot proficient
USE DURING THE YEAR WHERE OEVELOPED
0-20% independent study
21-40k fn-service |
| 11-60 Work experience
61-06 developed at BGS t
| 81-100% ) ot developed | R
123453 12345 12345
12345 1, MWE@eﬁtmvﬂ@gfﬁwﬁﬁﬁlmwweﬂamﬁmnf 12346 12343
describing reality.
19345 8 Ability to respond honestly to the writing of professionals and 12 345 12345
of ofe's peers.
12345 0, Ability to evaluate student conpositions. 12345 12345
19345 10, Ability to write creative prose including description, narration, 12 345 12345
and exposition,
123453 RAWWWMH@M@%WEMMEMWMWWM 12345 12345 -
| o facilitate Tanguage Tearning. |
12345 12, Ability to prepare unit and Tesson plans that will incorporate 12345 12345
various aspects of English.



PART B

ENGLISH HAJORS i
(coNT'0) o

13, What was the degree to which your student teaching experiences contributed to your overall professional
growth and development?
High Low
J 4 3 2

14, What was the influence of -the general preparation obtained from your student teaching experience
upon your Tater performance as a teacher?

High and Low and
positive | neutral
5 4 I 1

S

19, Please st specific suggestions for curriculum improvement in yeur major area of preparation that
you think would be beneficial to pre-service teachers,

16. Please 1ist any other aspect of your teacher education preparation, positive or negative, not
covered heretofora, (If you desire to emphasize some of your previous responses, please do so
in this space.)

b b



NEED PART B PROFICIENCY i |
not applicable extensive proficiency
not needed ELEMENTARY EDUCATION MAJORS more than adequate| o
little adequate proficiency
moderate Tinited proficiency
extensive COMPETENCIES RELATED TO TEACHING not proficient

USE DURING THE YEAR IN THIS FIELD WHERE DEVELOPED
0-208 independent study
21-40% in-service
41604 . work experience
| 61-80% developed at BGSU
Pt e bE] | 8l-100% not developed | | |
12345 12345 - 12345 12345

12345 12345 1. Ability to exhibit a sense of hunor in day to day procedures 12345 12345
to help in creating a relaxed classroon atmosphere.

12365 V2345 2. Ability to build fnto each Tesson relevant application of the 12345 12345
o material presented,

17386 12345 3. Ability to perform at all tines in & nanner that is g creditto 12345 12345
the teaching profession.

12345 12345 4.Aﬁﬁwtﬂ@MymewﬁﬂmgofhﬂmmaMEHMQWMhmd 12345 12345
development in the classoom,

12345 12345 5 Aility to use varfous methods of fnstruction in the classroom, 12345 12345

such a¢ problen solving, questioning, individual and small
group activity,

12345 12345 6 %ﬂﬁyﬁpmﬂ&avaﬁwafmwﬂﬂsmdxﬂﬁﬁﬁtemﬁ 12345 123439
the needs and interests of all children in the classroon,




HEED PART B PROFICIENCY
not applicable extensive proficiency
not needed | ELEVENTARY EDUCATION MAJORS more than adequate
Tittle (CONT'D) adequate proficiency
moderate limited proficiency
extensive not proficient
USE DURIHG THE YEAR WHERE DEVELOPED

0-20% independent study

21-40% in-service
41-608 Hork experience

61-80% develaped at BGSU
RRREIEY | w0t developed | |
12345 12345 o 12345 12343

12345 12345 7, Ability to help children becone aware of the relationship of 12345 123458
Jearning in the classroom to the realities of life,

12345 12345 8, Ability to help children develop basic skills at a proficiency 12345 12345
of perfornance which will enadle them to function in keaping
with their ability within the framework of society.

12345 12345 S Ability to integrate aveas of instruction so that Tearning 12345 123458
X becomes a total process rather than fragmentary experiences.

12345 12345 10, Ability to ovganize the classroom into a Tearning environment 12345 12345
which encourages active pupil participation.

AbiTity to quide children fn using facts and hypotheses to develop 12345 12346
concepts and generalizations in the following areas:

12345 12345 1, Science 12345 12345

123456 12345 12, Social Studies

4

1B



NEED ML PROFICIENCY

not applicable o extensive profictency
not needed ELEMENTARY EDUCATION MAJORS nore than adequte|
little (covT'D) adequate proficiency
moderate | linited proficiency
extensive not proficient
USE DURING THE YEAR WHERE DEVELOPED
0-20% independent study
21-40 in-service |
| 41604 work experience
61-80% | developed at BGSU
RN | | 81100 not developed | |
12345 12345 , : 12345 12345

12345 12345 13, Mathematics 12345 12345

12345 12345 14 Ability to make assignments which are challenging, relevant, and 12345 12345
appropriate to the topics, problems and/or skill areas whigh
are being studied,

12345 12345 15, Ability to realize that the acquiring and application of 12345 12345
know]edge is 4 continuous process and to pass this understanding
on to the children in the class.

12345 12345 16 Mbility to effectively teach reading. 12345 12345

12345 12345 1. Ability to effectively teach other facets of language arts, 12345 12345

il




PART B

ELEHENTARY EOUCATION MAJORS
(CONT'D)
m.wmt%smeﬁymtomthwwsm@mtﬁwm§amﬁﬁﬁsmmﬁmwdmywrwwﬂ1wﬁﬁﬁmﬂ
growth and developnent?

High | Low
b ! 3 2 ]

19, What was the influence of the genera) preparatian'abtained from your student teaching experience
upon your Tater perfornance as a teacher?
High and Low and
psitive | neutral
5 § 3 ¢ l

1 U

20, Please Tist specific suggestions for curriculum inrovenent in your major ared of preparation that
you think would be beneficial to pre-service teachers.

71, Please Tist any other aspect of your teacher education preparation, positive or negative, not
covered heretofore, wauﬁﬂmtnmmﬁuEEMﬂfwwpﬁﬂwsﬁwm%apﬁﬁemsam
this space, ) |




R 4,7 | Afi;§1;¢4s¥iﬂsksézf £

= = College of Education
M7 | Bowling G s Oifice of Research 2nd Services
DE)E (| Bowling Green State University O oie 355 Edueation Building
[———7 A | Bowling Green, Ohio 43303
;éj:’"\" . 3 ; - (419) 372-0151
Uctober 6, 1975 Eor. 253

T0: Principals of
BG5U Teacher Education Graduates

r Principa

Wa are constantly asking oursalves, “How well have we prepared our graduates

for teaching?” We need your nelp in arriving at an answer to this question.
According to records in the State of Ohio, Department of Education, (Miss,
Mrs., Mr.) s augra duate of BGSU, is teaching under your
supervision.

We are very much concerned about how well our graduates are guiding pupil
growth. It is for this reason that we are respectfully asking you to take a
few minutes to give us your honest reaction to questions posed on the accom-
panying questionnaire. All of these questions pertain to the teacher's
effectiveness in the school situation. (If perhaps a supervisor or a depart-
ment head is in a better position to respond, please forward the questionnaire
to that person.) This questionnaire is being sent to a rather large sample
of principals of our recent (1968-74) graduates who are teaching in the State
of Ohio. After analyzing the responses and summarizing the comments, we wil]
be in a better position than at the present time to make plans for improving
our teacher education programs.

Please be assured that per sonal responses to this questionnaire will be held
in confidence.

Needless to say, we do appreciate your cooperation in completing this
questionnaire. You are assisting us in improving the quality of our teacher
education programs.

Please return the completed questionnaire in the enclosed pre-addressed,
postaga-paid envelope.

With kindest regards,

Fred L. Pigge, Director

Educational Research & Services
FLP/T1
Enclosure
Note to readers. My advice in 1976 is for you to send this letter as well as

the principal's questionnaire to the teacher. Ask her, if she is willing, to
forward it to her principal for completion. Thus, there is no caovert evalua-

tion of a teacher. o o - S’}{\ L

F.L.P., 3/26/76 )
0 5 %Qﬂﬂf@

\
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For each of the Tisted CORPETENCIES please indicate your estinates of the teacher's abilities by'circling the appropriate
number

Need - Please indicate your estinate of the necessity for this competency in the teacher's position.

Proficiency - Pease indicate your estimate of the teacher's proficiency Tevel on each competency,

* The need for this cometency in the teacher's pasition: The teacher's proficiency in these competencies:

- Hot proficient
Limited, but some need Limited proficiency |
| Average need ; Average or adequate proficiency |

‘ ' Above average need | | Above average proficiency

|| Very extensive need Extensive proficiency | 1!
12345 123453

No need

COPETFICIES RELATED T THE PRACTICE OF EDVCATIO

The teacher:

!

Tli
L}
.
o

123 4% 1, - Provides instruction leading o the different cognitive goals of acquisition,
comprehension, and application of knowledge.

12345 2, Individualizes instruction to meet the varying needs of students. 12345
12345 3, Maintains control of classroom activities. | 12345

12345 0, Assists students in the development of self-discipline. 123458

—
|
A
.
[

12345 5 Iotivates student achicvenent via nodeling, refnforcenent, provision of success
experiences and appeal to Student interests.

—
| o
M
e =
w2

12345 6 Encourages and facilitates the developnent of the students sacial skills and
enhanced self-concept,

12345 7. Constructs behavioral performance objectives in subject matter fisld, ;! 2345

o oo oo me i aaean . s 0 Emaem  Gey  waed O EE W O W)



The need for this conpetency in the teacher's position: The teacher's proficiency in these competencies:
Mot phoficrent
Linited proficiency
Average need Average or adequate proficiency
Above average proficiency l

' Above average need
| | Very extensive need Extensive proficiency |
12345

J 2340

No need |
Limited, but some need

COPETENCIES RELATED T0 THE PRACTICE OF EDVCATIO

The teacher:

12345 8 hoplies appropriate evaluative techniques for the systematic evaluation of 12345
pupil progress.

12345 9 Continues to develop, clarify, end exenplify his/her oun ohilosophy of 1234
education. AL

12345 10 Comunicates effectively with colleagues, principal, and other adninistrators. 12345

12345 1. Awplies the najor principles of school law to ares such a5 due process, 1213
contracts, certification, teacher 1iability, and corporal punishment.

19348 12 Utilizes audio-visual aids and materials in teaching.

12345 13 Initiates, innovates, and welcomes suggestions for inproving instruction.

12131 4% M.Dmmﬁﬁmsamﬁﬁwaﬁﬁ@eﬁmﬁsﬂ@ﬂsﬂdExﬁm; ] 2 3

-
o}
LN
-
L5 g |

12345 15 Participates actively in developing improved educational prograns and procedures, 1 2

—_—
L]
M
.=
Ly |

19345 16 Horks effectively with educational specialists in bealf of individual students.

Considering total effectiveness in quiding pupi] grovth, | believe this teacher
exhibits. ..

Q. SPECIAL COMAENTS: (For example, visible strengths and/or weaknesses of teacher .
CRIC ' education preparation at BGSU) ]

A ruiToxt provided by ER

e



S 1
I\t — College of Education

l Q?:ECI Bowling Green State University Otffice of Research and Services

g@z Suite 3130 Educatien Building

:E§ Bowling Green, Ohio 43403

O

ERIC

Aruitoxt provided by Eic:

(419) 3720751

Winter, 1981 Ext 274

TO: Recent Graduates
College of Education
BGSU

Dear Teacher Graduate:

We in the College of Education are many times asking ourselves. “Just how well have we prepared our graduates
for teaching?” "How valuable are some of the required courses?” “Are we emphasizing needed competencies?"
Etc. The purpose of this correspondence is respzctfully to ask that you help us arrive at answers to these questions.

Please take a few minutes to give us your honest reactions to the questions posed on the accompanying question-
naire. This questionnaire is being sant to racent BGSU graduaizs (1976-1930) who are teaching in the State of
Onio. After analyzing your responses and summarizing your comments, we will be in a better position than at the
present time to make plans for improving our teacher education programs.

In more detail. there are three primary reasons why the College of Education conducts follow-up evaluative
endeavers approximately every third year:

1. We desire to know what graduates think of the courses, projects and experiences in
which we more or less forced them to enroll.

2. The responses, as a total group and by each major, should suggest specific and wor-
thwhile changes and ravisions in our curriculums.

3. The Ohio State Department of Education and various regional and national ac-

crediting agencies demand that evaluative follow-up studies of past teacher education

graduates be completed at periedic intervals and the results utilized to promote better

and stronger programs.

Please be assured that your responses will remain anonymous. Only summary tabulations by years of experience,
teaching areas, or other groupings will be presented to our faculty and to the accrediting agencies. When your
responses have been coded onto computer cards, this questionnaire will be destroyed. Under no circumstances will
your responses be known to any of our faculty or used to your betterment or detriment.

We are very appreciative of your cooperation in completing this form.

ar)

lease return the completed form via the enclosed pre-addressed, postage-paid envelope within 10 days to two
weeks of its receipt.
Thank You.

ko

Sineerely yours,

Pt & Fgze

Fred L. Pigge, Director
Educational Research & Services

Yo ot
kA

I

T



AN APPRAISAL OF MY PREPARATION AS A TEACHER
- AT BOWLING GREEN STATE UNIVERSITY

There are several sections to this questionnaire. Section A asks for personal data. such as name, major. where you are teaching, etc. The other sections consist of
questions which permit you to “avaluate™ your experiences at BG5U.

SECTION A:

i

woa W

~d

om

Yt
o

O

ERIC

Aruitoxt provided by Eic:

Placement and Experience Data

Name _ _ R S _ Sacial Security Mumber (6-14)
Undergraduate Major(s) _ _ A R i {15-17) Minor{s) — . (18-20)
Grades or Subjects Taught During Studant Teaching — - —— _ - ,,,7 - _ _(21-23)
Grades or Subjects Taught This Year A o _ — , _ o _ . _ (23-26)
Emploving School District _ _ e - - I n e n — _
name
;7 ) “address B o o ) — - - )
In your opinion. how would your schosl building be classified?
_ (1) Urban (2 Rural  _{3) Suburban (27
In your opinion, ara you teaching in a system that is similar in characteristics (@ the one where you attendad high school?
(1) Yes — {2 No (28)
Including the presert year, hew many years have you taught? _Yrs, (29)
When did you graduate from BGSU? 19___ {30-31)
What is your cuffent status regarding a Masters dagree?
_ _{1) Have not taken any courses. _____(4) About z done.
_____{2) Have taken 1 or 2 courses. {5 About ¥ done. e
e {3) About Yadone. _______[8) Have a Masters degree. {32)
{Optional) What, to the best of your memory. was your final overall undergraduate grade-point average at BGSU?
_ {1 20-23 % 32-35
(2 24-27 {58 36-39 -
(33)

_ (3 28-31 (6 4.0

o



SECTION B:

classroom proficiency.

Your Ability 18-
1 Teach reading in your grade or subject area.
2. Deal with pupil behavier problermns
3. Select. prepare. and effectively utilize educational media.

4 Analyze and evalusate your teaching performance skills.

Utilize the fi
successful in

L

ruction for your pupils.

& Diagrose pupil learning difficulties (via testing instruments. ebsarvational techni-

ques. etc.).

7 {Aher dizgnoesis) ..

parents. regardless of their value systems. race. religon.

socigeconomic status, &lc.

9 Motivate student achievement via modeling. reinforcement. provision of success

s from #4 above in altering your teaching and providing more

make prescriptions of instructional strategies. educational
media. and materials that more fully maximize pupil learning outesmaes

Your Perceived Need For and Proficiency In Selected Competencies.

Presanted below are descriptions of 19 competency areas To the nght. please indicate your felt need for possessing each compezancy and an estimate of your

An Estimate of

~ Your Felt Your Classroom
Need for this Proficiency
Competency i In This Area
High Average Low High Average Low
(51 (41 31 (21 (1 151 4] 31 [2) [i]

(111 010111 33 G R O A O O T O =
[P 1 trry o1 ca (rirtrrerer o
0 T O T R T A A 3 (rrrtrrren 9
0 O T O T O A A 20 0 0 T O T O O 0 B 3

treroyran @ tror il @3
(rrrrr el @ (rcrryrer 1 @s

(1 trftrrirl @e tr 1oy 1) en

8 Woark effectively with ather teachers, specialists. adminstrators. students. and
age. sex.

(rerrreroel @s trerrr 1o &

0 T O R R A I O R <10 0 O T O T O N O IR -V}

10. Individualize instruction to meet the varying needs of students. via techniques

such as mastery learning. alternative assignments. individual contracting. group

and invidual work, etc.
11. Prepare and develop lesson plans and teaching units.
12, Prepare teacher made tests and evaluate/regon pupil pregress.
13. Understand and utilize standardized rests

14. Communicate effectively with parents regarding studant progress.

15. Compare. contrast and utilize various educational philosopkical viewpoints. [T 0y t1riu1y) 1ti

16. Encourage and facilitate the development of children’s social skills and enhanced

self-concepts.

17. Apply the major principles of school law to areas such as due process. contraets,

teaching liability. eorporal punishment. etc.

18 Adequately chailenge your gifted/talented students.

ed” inte your classroom.
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19 Adequately guide handicapped pupils who have been aor may be "mainstream-
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SECTION C: Where Were The Proliciencies Developed?

In Section B. you noted yeur nzeds and proficiencies for 19 camperen E ;
perceivad proficiency for each of the compatencies Marely placean” box which indicat
than one area conmbuted. put "17 in the box winch would denote tha area that cont bured maost: "2 i the box which denotes secand highesi. aic

you o denote which af rhé ]jféii'ﬂtéd areas :mmrbuted to yﬂur

AREAS
Student " Other  Fimst Teaching Inservice Other  Super-
Teaching Course Yaar Expar- Training  Teachers visors
Work and  Teaching ienice and/er
Exper- Exper-  Alter Firsi Adminis-
Yaur Abilty ta: iences at ience Year trator
S BGSU
1 Teach reading in your grade or subject area. [1(72) [ 173 [ 173 [ 1(76) 1D [ 1178) L 109
L . . o 2 _ )
2 Deal with pupil behavior problems iif 9 -1 ] P10 [ 1itn [ 1i12) 1113
3. Select. prepare. and effsctively utilize educational
media [](14) [ 1{15) [ ]{16} [ 107 [ 1(18) (1119 [ 120 (1421
4. Analyze and evaluatz your teaching performance
(12 (123 (jes [(1ew (e tlen (l1eEs 1129
(130 (13 (J@2 (163 (13 [1e%» [l [1E7)
6. Diagnese pupil leaming difficulties (via testing in-
sruments, observational techniques. ete.). [ 138 { 139 [ 1D [ ]l [ ]142) []¢a [ ] (a3} [ 13
¥
7. [(After diagnosis) .. .make prescriptions of instrue-
Honal strategies. educational media. and materals that )
more fully maximizz pupil learning outcomes. [ ]56) {147 [ ]{a8) [ ]9 [ 1300 (161 [](52) (153
8. Work effectively with other tzachars. specialists. ad-
minsirators, students s of ¢
value systemns, race. ioeconamic 7 )
status. etc. [ 164 [ 153 [ 1136 [ 157 [ 1158 [ 159 [ 160 [1{61)
9. Moptivate student achievemnent via modeling, rein-
forcemeant. pravision of success experiences, appeal o - ) )
student interesis. atc. []62) [ 163 [ ](6d) [ 1185 [ }(66) [ ](67) (] (63 [ ](69;
10. Individualize instruction fo meet the varying neads of
students, via technigues such as mastery learning, alter-
native assignmaents. individual contracting. group and in- ) - ) o
dividual wark, &, a3 ) [ }(70) [ 171 [ 1(72) [ 17 [ }i{74) [ 1(75) [ 1(78) [ 1(77)
11. Prepare and develop lesson plans and teaching o o ) 7 o o o
units. {106 (1tD [1e8 {1109 [ 110 [ Fih (102 (113

12, Propare teacher made tests and evaluate/report o 7 )
upil progress. {1114 frasy 118

s (@S (1eEe [1eEn [11e2s

121

—

147y 1108 (14s (120

—

1(29)

Understand and utiize standardized tests (1122 [ 123)

M

L

14, Communicate effactively with parents regarding stu-

dent progress. [ ](20) { 1131 [ 132 {133 [ 133 [ 1133 [ }(36 [ 13D
15. Coampare, contrast and utilize various educational - o i ) ) o
philosophical viewpoints. [](38) [ 1139} [ 1140} [ 1l [T [ 13 [ ]1(a4) [ )43
16. Encourage and facilitate the development of ) ) i N )
children’s social skills and enhanced self-concepts. [ ]148) [ 17 [ ]1@s [1&9) [ 150 [ 1D [ 132 [ 1153
17. Apply the major principles of school law to areas

such as due process. contracts, teaching liability, corporal ) o o - 7 ) )
punishment. elc. (1669 [18 (1 [1ED 11158 (16% [ 1160 { 16D
18. Adequately challenge your gilced/talented studants. [ 162 [ }(63) L1680 116D [](66) [ 167 [ 163 {169
19. Adequately gquide handicapped pupils who have B ) ) ) ) o
been or may be "mainstreamed” into your classroom. {1700 [ 171) [ 1172) [ 1(73) [ 1(74) [ 1(75) [ 1176} [ 17D

O
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1. The number of courses or credits required for my major (i..g. English courses for English majors. Math courses for Math majors, efc.) was:

— ) (1} te o large or toa many
6 —_ {2) too small or too faw
- {3} abou! right

2. The contznt of my major was:
(1) well adapted to the needs of teachers

{2} only mederately relevant to the needs of 1zachers
(3) largely imelevant to the needs of teachers

3 The content of my major was:

{1} too broad and general for the needs of teachers

{2} too narrow and specialized for the neads of teachers
{3) well balanced to provide both breadth and depth

4. Courses i my majer were taught in a3 way that:

{1) related the content to the ngeds of teachers in most instancas

{9 _ (2) relared the content to the needs of teachers in some instances
- {3 had no observable relationship to the needs of teachars
5 The number of eredits or eourses required in the professional component (cammanly called “the education courses”) of the program was:

{1} too large or too many
(100 {2} too small or oo faw
(3) about right

& The content and experiences making up the professional compeonent:
{1} were generally wall suited to preparation of a teacher

{(2) were somewhat suited to preparation of a teacher
{3} made litle real contribution to preparation of a teacher

7. Thegeneral'group requirements (Group 1 — Composition. Literature, Speech: Group 2 — Science and Math: Group 3 — Social Science; and Group 4 —
e and Applied Ars)

(1) provided for acquisitior of a breadth of knowledge needed by “educated” people

[2) was somewhat valuable

(3) was generally a waste of time

8. The general group requiremaents
e (1) provided a good background for teachers
(13) _—____ (2) was somewhat significant for prospective teachers
(31 was generally of little significance for prospective teachers

9 Bowling Green State University gave me very early in my studies an adequate orientation to teacher education. 2.g.. career options, employment potential.
working conditions/expectations. salaries, ete.

5 4 3 2 1
Strongly Agree Agree No Opinion Disagree Strongly Disagree
(14) [] ] [ [] [1]

10. Please provide a rating of the value of each of the following seven areas in your preparation to become a teacher.

5 4 3 2 1 0
Highly Average Highly Not Required in
Positive Fositive ar So-50 Megative MNegative My Program
1. Educational Psychology (Educ. 302) [1 [l [ [1 [] [1] {15)
2. Methods course (or methods sequence if elemen- ) o o o
tary or special education major) f] [] [] [ (1 [ (16)

3. Tests and Measurements (Most recent title:
Assessment and Evaluation in Education) 7 7 N )
(Edus 402) [1] [1 [ [1] i1 {1 (17}

4. Philesophy of Education [Mest recent utle:
Educaton in a Pluralistic Society)

(Eduz. 408) [1 (1 [1] [} Ul [0 I § £

5. American School System (Most recent utle:
Organization and Administration of Educaton in

American Socety) (Edue. 409) (1] [1 [1] [1 [} [} (19

6. Student Teaching [i {1 [1 [1 1 [1 20

7. Student Teaching Seminars (1 6o 1 [ [ (1 @
n 37 _
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SECTION E: Off-Campus Field Experiences

Without a doubt you had s2veral experiences in public zlemeniary and secondary schoals while a siudant a1 Bewling Green State University. The fellowing ques-
tions ralate to these off-campus 2xpanencas.

1. How da vou feel about the adequacy of the University supervision when you were doing:

5 4 3 2 1
B Excellent Good Average  Bel. Average Poor
A Student Teaching (1 [} [1 [] [1] (22)
B Other field experiences in the schools. such as Merge. MEP,
Meathods Observanons, ere.? (1} (1 (1 (1] [ 123)

The above gueston deait with university supervision. In the same framae of rzference, how do you f=¢l about the adeguacy of tha superviion given you by the
-lassroom teacher(s) during:

(1%

[x]

A Swdent Teaching i1 {1 [1 [1 (1 (24)

B. Other fieid experiences in the schools, such as Merge. MEP,
Methods Observations, ete.? [

(] [} L] {1 25)

3 Howdoyou feel about t
Child. Miiten, Cam's PER. x,_Tg 288 Eiald £ gtpgrercg atc. in preganng \;DU 1a be a feat:Her?
A. lcan't respond because [ was not invelved in any of these special expenences. [ ]
B I consider these experiences to have bean:
5 4 3 ) 2 ) 1
Highly Valuable Valuable Avearage or 50-So Of Little Value Of No Value
[ [1 (1l (1 [l (26)
C. Approximately how many academic quarters were you involved in one or more of these experiences? (Do not count the student teaching quarter)

. guartars {27}

SECTION F: Academic and Career Advising at BGSU

5 4 3 2 1
Highly Average Highly
Positive Pasitive or 50-So Negative Negative
1. How do you feel about the guality of advising from your major ) o o ) o
area, such as the English, Math, Elementary Education argas? [1] [] [ [1 [ (28)
2 Advice and guidance fram the Program Advisement Center 7
located on the 3rd floor of the Education Building? [] [ [} [1 [1] {29}
3.  Advice frem individual prefessors you might have sought out? [1 [ (1 [1 {1 am
4. How do vou feel in a general sense about the quality of overall
academie advising services that were available to you throughout o )
your years at the University? {1 11 (1 [] [1 (31
5  How d you feel in a general sense abour the gualiry of overall o .
eareer advising services that were available tG you? [1] [} [1 {1 [1] 33
6. Please rate the services of the Career and Placement Center in
[1 (] [} b1 {1 (331

helping you find a teaching position:

O
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SECTION G: Instructional Materials at BGSU

1. Please rate the marenals and services of the Instructional Media Center (located in the Education Building).

[} 1did nor use tha center, therefore | cannat ratz their service (38)
5 4 3 2 1

Highly Average Highly

Posltive Positive or So0-50 Negative Negative
A.  Hours of access:hility [1 [] [] [1 [1 (35)
8 Workshop faciknes where vou could preparz naw imstruce
nonai marerals or copy exising matenals {1 [ [ [1 [ 136}
C  Availability of materials [ [1 [1 [1 [1 (370
D  Usage regulations [1 [1] [1] [] [1 (38
E. Helpfulness of staff [1 [} [ [] [1 (39
F Relation to coursework [} {1 [1 [1 {1 140)

2. Please rate the matenals and services of the Curriculum Library

{located in the Library).

[ 1 1did net use the Curriculum Library. therafore | cannot rate
the'r servicas. (41}

A Hours of accasability [1] [1 [1 [} [1 (42)
B Workshop facilties where you could prepare nmew instruc. )
nonal materials or copy existing materials [1 [1 (] (1 [1 (83
C.  Various media, such as maps. globes. chars. pictures, films.
video/audio tapes. recordings. ete. [1] 1 {1 [ [] (44)
D Examples of courses of siudy and teaching units [] [} [1 [1 [] {45)
E Examples of books commonly used in the elementary and
secondary schools [1 [ 1] [1 [1] [1 (46)
F. Availability of materials 1 [1 [1] ii [1 47)
G. Usage regulations [] {1 [1] [] (] (a8)
H. Helpfulness of staff {1 [1 [1 [1 [1 {49)
I. Relation to course work ] [ [1 [] [1] (50)

3. Pleas« rate the maté ials and services of the Clinical Lab (located

on the second floor of the Education Building and established during

the 1978.79 academic year}

{1 !did not use the Clinizcal Lab (51)

A. Hours of accessibility [1 [1 [} [ 11 {52)
B. Various media and materials {1 [) ] [] [ (53)
C. Helpfulness of staff [} [1] [1] 11 [] (34
D. Avsilability of materials [1 [1] [1 [1 [} 55)
E. Relation to course work (1 [} [1] [} [1 (56)

39
O
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SECTION H: Your General Reactions

L]

5 4 3 1
Strongly . Mo Strongly
Agres Agree Comment i

]

isagree Disagree

A.  Your Attitudes

1. 1iove to teach. [ L [1] [1 [1] 57
2 it | could plan my career again, | would choose
teaching. [] (1 i1
sesitien. £l (1 Ll £ [ (59)
4. |really enjoy working with my students [1] L1 [1 [1] [1] {60

§. if | could earn as much money in anothér accupation,
1 would still continue to teach. {1 [1] [1 [1 [1 (1)

m\
w
c
3
3
w
>

e

1. | was adesqualziy prepared by BGSU as an zniry lavel
; .

{2agher.

{1 [] [] Ll 1] B2

2. How can we better prepare teacners in your area of specialization? (If possible, give specific suggestions.)

3. We plan to select at random scme principals of our 1976-80 graduates and ask them to respond to questions related to the teacher
education program at BGSLU and 1o the success of its graduatas. If you have any objections to our contacling your principal about our pro-
gram and the comparative success of its graduates, please 5o stale below:

8.
40
O
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EZ’

College of Educam‘:n

l% ; Bowling Green Slale University Qifice of Research and
Suite 330 Education ir
ﬁé:;:l? Bowling Green, Ohio 43%93
{419) 3720151
Ext 274

Spring, 1981

Dear Principal:
According to our re i‘c; d, the person listed below wha is a recent graduate of Bowling Green State University

was teaching under your supervision during the 1979-80 scheol vear

We at Bowling Green State University are very much concerned about how well our graduates are guiding pupil
growth . [t is for this reason that we are respectfully asking you to take a few minutes to give us your honest reaction
to questions posed on the accompanying questionnaire. These questions pertain to the above teacher’s effee-
tiveness in your schoaol situation.

1]

For your information. we communicated with the above named teacher at an earlier date this school year. On
staternent made 1o the teacher was:
We plan to select at random some principals of our 1976-80 graduates and ask them to res-
pond to questions related to the teacher educetion program at Bowling Green State Univer-
sity and to the success of its graduates. If you have any ébjét:ﬁr;ns to our contacting your
principal about our program and the comparative success of its graduates, please so state
below.

The above named teacher indicated that he/she did not object to our contacting you for the purposes of this ques-
tionnaire.

This questionnaire is being sent to a rather large sample of principals of our recent (1976-80) graduates who are
teaching in the State of Ohio. After analyzing the responses and summarizing the comments, we will be in a better
position than at the present time to make plans for improving our teacher education programs. We will also be able
to eertify to our various state, regional, and national accrediting agencies that we have zollected and analyzed data
on how well our graduates are performing on the job. (The agencies require us to perform these types of data col-

lections at periodic intervals.)

Please be assured that your responses will remain anonymous. Only summary tabulations by years of ex-
perience. teaching areas, ar osther groupings will be presented to our faculty and to the accrediting agencies. When
your responses have been coded onto computer cards. this questionnaire will be destroyed. Under no cir-
cumstances will your responses be known to the teacher or used to the teacher’s betterment or detriment.

We are very appreciative of your cooperation in completing this form.
Please return the completed form via the e¢nclosed pre-addressed postage paid envelope within 10 days ta two-

weeks of its reeeipt. Thank vou.

Sincerely yours,
Fred L. Pigge, Director
6 Educational Research and Services

41
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AN APPRAISAL OF THE PERFORMANCE OF A TEACHER
PREPARED AT BOWLING GREEN STATE UNIVERSITY

NOTE: If concerned teachear is no longer undar your supervision, check l:_] . and return the blank question-
naire. Thank you.
FORWARD

The questionnaire is composed of three parts. Part A attempts to gather data on the placement of the teacher. Part

B asks vou to rate the teacher in his: her fulfillment of several teaching competencies. and Part C tends to be sum-
mary in nature.

PART A
Placement of the Teacher

e L iImEm

2. Counting this year and to the best of your knowledge. how many years of teaching experience does the
teacher possess?____ years (21

3. How wnuld vou classify vour school? 22
1. urben
2. ____ suburban

3. rural

PART B
Fulfillment of Selected Teacher Competencies

Presented below and on the following pages are several competencies of effective teachers. Please use the follow-
ing coded descriptions to rate the concerned teacher. {Just circle the appropriate numeral.)

5 — A very accurate description of the teacher’s general performance
4 — Semewhat accurate

3 — Neither accurate nor inaccurate
2 — Somewhat inaccurate )
1 — Very inaccurate description of the teacher’s general performance

22
Q}{&‘i\@
2 e
N S ‘g:éF e g & & (SO ®
AT B B T S N
ai}} %!3 ‘;F_j'}' %E} ] AR ;';F ‘E&-E'L 'z;";
- = . _F = N

The Teacher:
1. Gives clear directions and explanations. 5 4 3 2 ! 23)
2. Evidences fairness. tact. compassion and good judgment

in dealing with pupils. 5 4 3 2
3. Demonstrates knowledge in the subject areas. 5 4 3
4. Gives students individual help or attention. 5 4 3 A g
5. Provides opportunities for all ability levels of pupils to , , ) )

respond and participate. 5 4 3 2 (27
6. Demonstrates enthusiasm for teaching and learning and )

for the subject being taught at the time. 5 4 3 2 128)
7. Maintains an educational environment conducive to ) )

developing positive attitudes toward learning. 5 4 3 2 29
8. Uses effectively a variety of verbal and non-verbal 7

classroom communication techniques. 5 4 3 2 {30
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33.

34
35.

37.

Maintains a social classroom atmosphere which reflects
enthusiasm, warmth, suppert, and respect.

- Maintains self-conrtrol in classroom situations with pupils.
- Controls disruptive or deviant pupil behavior objectively.
. Selects goals and objectives appropriate to pupil needs.

. Prepares lessons that are well organized and cohesive.

pupils.

. Modifies instruction appropriate to identified learner

. Accepts responsibility.

. Encourages students to take responsibility for their own

work,

. Uses acceptable wrirt2n and oral expression with

learners.

. Demonstirates ability to work with individuals, small

groups, and large groups.

. ldentifies and evaluates learning problems of students in

content area being taught.

. Uses pesitive reinforcement patterns with students,

. Employs a variety of appropriate instructional strategies

and techniques to achieve gbjectives.

. Has realistic expectations for studant learning.

. Selects, prepares, and effectively utilizes sducational

media.

. Maintains a challenging level of instruction.

5. Uses skillful questions that lead pupils to analyze, syn-

thesize and think critically.

. Uses valid criteria and procedures for determining pupil

achievement of learning objectives.

. Motivates students to ask questions.

. Expresses a positive personal attitude toward the

teaching profession.

. Teaches reading in his/her grade or subject area.

2. Requests appropriate professional assistance when

needed.

Uses more than ene method in a single presentation to
achieve instructional objectives.

Uses information about the effectiveness of his/her in-
structional program to revise it.

. Follows the policies and procedures of the school

district.
Conveys the impression of knowing what to do and how
to do it.
3
4

|21
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(32
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{37
138)
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(43

(44}

(a5)
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(31
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33. Provides accurate and prompt feedback to learners o T *é%p %,é?’ &
about their performance. 5 4 3 2 1 (&0}
39 Diagnoses student progress or difficulties and prescribes
appropriate instruction and materials. 5 4 3 2 1 (61
40. Has good wor. 3 relationship with and is respectad by
his/her teachis,, . -olleagues. 5 4 3 2 1 {62)
41. Works cooperatively and effectively with other teachers.
specialists. adrinistrators. students. and parents.
regardless of their value system, race. religion. age. sex.
socioeconomic status, elc. 5 4 3 2 1 ias)
42. Adequately guides the handicap pupils who have been
(or may be) “"mainstreamed” into her/his classroom 5 4 3 2 1 (64}
PARTC
General Summary
1. Considering total effectiveness in guiding pupil growth. | believe this teacher, when compared to other
teachers with similar experience. is: {65}
5. Excellent, very adequate. way above average. etc.
___4. Above average. good. elc.
3. Average. adequate, etc.
2. Somewhat below average. etc.
1. Poor. inadequate. way below average. elc.
2. Do you have suggestions as to how we can better prepare teachers? If so. please describe them in this :
space or attach a separate page.

3. Special comments: (For example. visible strengths and/or weaknesses of teacher education pr reparation al
Bowling Green State University. )

Please return completed questionnaire within 10 day to two weeks of its receipt in the enclosed self-
addressed postage paid envelope.
48 of
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GRADUATES OF ADVANCED PROGRAMS

SEMESTER FOLLOW-UP i

College of Education
Bowling Green State University i

Mame - -
Furzt 111-20) Lasz {21-35)
PresentAddreas __ - _
(36-35)
- iy — — State I

Plzase grele and/er fill 1n the requested dara:
Degree Mast Recently Raceivad? | When:
~ Manth ear
Dec. {11-14)
M.5 May |

M. of Rehab. August

Counseling \

M.Ed. 12

(11}

W
o s e

3. Eds.
5  Pn.D. 3
3

{15. 18) MASTERS

01. Business Edugahon

0Z. Career and Technology Ed.
03 Ed. Supervision and Adm.
04. Educational Media

05. Elementary Educadon

h Guidaneg and Counssling
07. HPE

08. Reacing

09. 5choal Psychology

Zecondary Ed. for Graduatas
11. Special Education
12. Rehab. Counseling

SPECIALISTS
13. Ed. Adminisration
14, Reading
Fh.D.
15. Educanonal Adminisgration
{17] Were vou a graduate assistant or a teaching decioral fellow during most
of your degres wark?
1. Yes 2 Mo -

{18) Dascnbe new cembication, if any, resulung from the advanced degree

Tileof Cermnfgaveon _____ . .. . .. —

(¥ ]

{19)

(22)

(23)

{24)

{25)

(26)

{NC)

(27)

(28)

7

When did vou take the first course oward the above degree g
Fall______ Wintew/Spring_________ Summer—____ .

Year,

120-21)

How many years were you enralled in above degres program (haw
lang did it taka you o fnish the program?)

1 year:

3 years,

__more than & yearns.

When yau first enrolled in the advanced program, were you working
full-time?
1. ¥Yes e 2. Mo

If so. what was vour ti*e? (Examples: math ieacher. principal, bank
glerk. etz.)

Tde - —

FirmorSchoal . . ,,,,,

CiyandSrate _ o

Upan completon of vour advanced degree, what was your wark
position tfde and lacanen of your employment?

Pesttono
Title
Firm or Schasl . N . _ o

City and State — I -

Da you expect your wark position ttle for the forthcoming academic
year to be the same as for the presant yvear?;

1. Yes ! 2 Mo

li diferent: Pesiion e
Title
Firm ar Schanl — —

Cityvand Seate  _______ — —

Pla>s2 give name, e, and address af your present immadiae

supervisar (for example. your principal and not your supardnte
you are a teacher; if you are 1 principal perhaps vou should repod

either ant assiss perintendent or the superintendent, &tc.)

Immediate Supervisor's Name — _ - -
Supervisor's Title — S —

Firm or school — — —_—
SmeetorBuildingAddeess ____ "
City. State and Zip —

At the start of your advanced program. did you expeet a changz in jab
titles because of your varning an advanced deqgree or cemficadon?

1 Yes__ _ . 2. No N

If yas:

I Immediatelv_______ . 2 InlorZyears
3 Withi Syeant __4 Perhaps Sometime __



This page of the questonnaire will be
detached to insure your privacy.

(29) My feelings (evaluation) of the graduate program | completed at BGSU are: (Please circle one):

1. Very Positive 2. Positive 3. Average 4. Negative 5. Very Negative

(30} Pleasa list the three strongest points or areas of your major program.

(31) Please list three suggestions for improvement of your miajor program.

{32) What were some of the strengths you encountered within the other parts of your graduate program? Do not

include your major field of study. Do include, however, other courses. registration. testing, publicity, fee'

paymenis, graduatéltzcliegé. thesis, erc. i
1.
2.
3.
(33) What were some problems vou encountered within the other parts of your graduate program, such as other
courses, registration, testing, publicity, fee payments, graduate college, thesis, ete.
1.
2.

3.

(349) Do you have any suggestions to help solve these problems?

1.

\i[_wj\

(over)

ol

RIC

Aruitoxt provided by Eic:



_ (4:0) - Why did you choose BGSU for yguf advanced degree? (51) !

(35) Why did you decide to work toward an advanced degree? (Please rank as many responses as you
desire — “1' o indicate the primary reason, “2" to indicate the second reason, ete.).
— 1. Te lmprcwe my teaching effectiveness. (35)
._1a.To improve my counseling effectiveness. (36)
- 2. To increase my salary. (37)
3. 1 desired more knowledge. (38)
__ 4. To obtain a permanent teaching certifi-ate. (39)
_4da.To obtain certification in Rehabilitation. 4u)
5. To obtain tenure. {41)
__5a.To maintain my present position. (47.)
__6. To obtain certificate for another posi.ion. (43)
6a.To qualify for another position. (44}
_ 7. For enhanced prestige and status. (45)
__8. Other__ _  -(48)

(36) If you were a masters’ student, which did you elect:

—  ___ Thesis; _ — Non-Thesis (47)
m ] @ |
(37) Which were youi?is,,_}_, part-time student; _______full-time student (48)
31} ; [T

(38) Approximately what percent of your program was completed off-campus? (49)
—— 1. No off-campus courses (0%)
2. Oneto 3 off-caripus courses (8% to 25%)
; 3. Four to 6 off-campus courses (25% to 50%)

— 4. Seven to 10 off-campus courses (50% to 75%)

(39) 1 believe | am a better teacher/counselor bacause of my advanced degree. (50)
(Circle your response)

! . {

5 4 3 | 2 1

I _ , ,
St‘r@nglyv Agree | Dant’ Disagree, Strongly |
Agree ‘- l I{ncw’ { Disagree |

Please return guestionnaire in enclosad envelope to:

Office of Educational Research & Services
College of Education, Room 330, Educ. Bldg
Bowling Green State University

Bowling Green., Ohio 43403
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Aruitoxt provided by Eic:

= =

= , 3 College of Education
D*\ _/ Bowling Green State University Oifice of Research and Services
=l = Suite 330 Education Building
zﬁ — Bowling Green, Ohio 43403

(419) 372-1 57
Ext. 274

and F‘h D. F’f@g‘rarﬁs - for
years 1976-80

Dear Advanced Graduate:

We are requesting your hel

'WI;]

in evaluating the degree program which you recently completed.

reasons

iy

Theare are two major why the College of Education is interested in your svaluation comments:

1. A desire to make revisions and improvements in program areas and functions
where you indicate weaknesses exist, and

The National Council for the Accraditation of Teacher Education (NCATE), the
nati nal c::fgamzatu:n that atéredlts the Callege éf Ed ::atxaﬁ and its degreeu

to the Effecﬁueness of thar graduatés in pérfcjﬁung thElr jab respr:ﬁsxb:lmés Iri
other words, in order for us to offer accredited programs, we must be able to
demonstrate that we have performed follow-up evaluative studies of our graduates. !

The attached questionnaire is being sent to the 1976-80 graduates of the 14 advanced programs offered by the :
College of Education. The questionnaire consists of 4 paris. Part A is asking for general information (name, degree, !
certification, eic.), Part B asks for your perceived growth and need for several competency s=eas related to your,
specific major, Part C asks for your evaluative perceptions related tc other non-major courses/experiences and :
Pait D asks for miscellaneots observations and a general summary. g

In con

lusu:n we are respettfully askmg that yr::u také a fgw rmnutes within the next 10 days to two weeks to |
i age free envelope. Remember. you will © '
help us lmprave our pmgrams aﬁd addlﬂana!ly. help athﬂrs by assurmg that your institution and degree program -

remain accredited. ] i

Please be assured that your responses will remain ananqu:us Gnly summary tabulatlaﬁs by majors or other :
groupings will be presented to our have been coded -
onto computer cards, this questionnaire will be dESl‘féyEd Under no ::m:umsfam:es will yq:nur lndlwdual responses I

or suggestions be known to any of our faculty or used unprofessionally.

We appreciate your consideration of this request. Thank you. !

Sincerely yours,

RIC
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B FEFEWQ rd {

This qu;ﬁhcnﬂalre is bExﬁg sent 1o the récem graduatés of the 1% advanced education programs offerec at Fawlmg’
Green State University. The questionnaire has 4 pans: {(A) General Information (same on all 14 sets of.
questionnaires) (B) Evaluative Input Regarding the Objectives of Your Specific Major (14 different sets of.
objectives: the elementary education graduate will receive a different "Pam B” than will a scheol;
administrative/supervision graduate) (C) Evaluative Input Regarding "Non-Major” Courses and/or Experiences i in; ‘
Your Advanced Program (same on all 14 sats of questionnaires) and (D) Miscellaneous Observations and Sum—~
mary {same on all 14 sers of questionnairas). i
PART A -- GENERAL INFORMATION |

{

Name ___ e Social Security No. _ ) -1
|
Home Address i R - o !
(street)
!
T ey ) (stare) (zipcode)
i
Oceupation (or title) . e - _ e !
Where? ____ - _ _ ;
- - (address) - ) -

o (ley) T R (::Ei\tié) i T (211;3 r:lj]ﬂe) -

1. M.Ed.in R N R — N — —

2 MS. in___ _ _ . - o

3. Ed. Specialistin _______ . — . - —

4. Ph.D. in Educational Administration/Supervision _______ _ -

2. In what year was the degreeawarded? ______ . - N _ t

3. Did your advanced studies qualify you for some type of a “new” professional certificate -- a cgr’nfu:ate fhat 1f
used would cause a change in your job title?

1. Yes —___ 2. No! i

4. If yes to #3, describe the new certificate for which you were qualified (e.g., superintendency, elementary .
principal, school psychologist, reading supervisor, etc.) i

CIf yes to #3 are you at the present time haldmg a pasman that requires this ‘:emﬁcate’?

1. Yes x,,,f, 2. No |
6. Are you more or less employed in the same tyne of position as you were prior to the start of your advanced |
program? ;

i
1. Yes

] 2. No |
7. If No to #6, did the advanced degree have a bearing on your being emploved in the new position? T
_. 1. Yes 2 No |

8. If Yes to #7, “how did the advanced degree help you change positions? |

9 Why did you decide to work tgward an advanced degree? (F‘léase rank as many résrn:nse; as you desire - *1"
to indicate the primary reason, "2 to indicate the second reason, etc.).

_ a. To improve my teaching effectiveness. ___e. To obtain tenure.
_ _b. To increase my salary, f. To cbtain certificate for another position. ]
_____c. To increase/broaden my knowledge. - ___g For enhanced prestige and status, {
— d. To obtain a permanent teaching certificate. __ _h. Other____ o
. 2 v
8o

"L



Most advanced degree programs providz for the acquisition of cornpetancies other than those dir
cf thase other compatencias, regardless of the higher degree granting instdtution. are characterized a

The content exposures to multiculrural education, humanisd
en Srare University, Some programs may require st
areas into 2stablished sourses/ seminars/ field experiences within the

Gra

F‘raﬁéiency F‘ﬂ'cr to Staﬁ;‘

el iy

PART C
Evaluarive Input Regarding “Non-Major” Courses and/or
t Experiences in Your Advanced Program

Study of research methods and findings
Mulricuirurai education

Humanistc studies

Behavioral studies

43
‘N

rectl
sh

,m‘ far the listed com

g aduatés of all 14 of our advanced tzacher-education programs are asked 1o complete this section of the que;néﬁﬂélra Please
pér::awad praficiency (prior to and alse at the conclusion of our advam:ad fr
ned about your perczived growth (if any) in these areas than in how th

s

-

=

ERIC

Aruitoxt provided by Eic:
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o

Timited proficiency
adequate proficiencyl
t¢ than adequate :
extensive proficiency .

1

(Circle your pen;emed raﬁng)

1. Ability to understand the research literature in vour specialty area.

N

(W3]

(4]

~d

o

. Ability to explain the findin

. Knowledge of
el

. Ability to de

. Ability to function in differential culturak settings.

. Ability to develop appropriate professional education strategies within the

mean, atandard devlanun variance, ccrrélatmﬂ coefficient, etc.

s from and use commeoen techniques of
statistical inference, such as onfidence intervals, z or t-ratios. etc.

literature search tools and ability to use them in locating
glated to a research problem.

lirerature

. Ability to evaluate critically the problems. designs, procedures. and results

of research done by others.

sign and conduct a research study that is likely to produce
unequivocal findings.

dynamics of diverse cultures.

. Ability to work effectively with other teachers, specialists, administrators. |

parents and lay people, regardless of their value systems, race,
eligion, socioeconomic status, ete.

students
age, se

10. Ability to understand the effects that the following have had on the

nature and aims of education. the curriculums, the organization and
adminisrration of a school system and the process of reas:hmg and
learning.

A. Historcal development of education

B. Philosophical issues and beliefs

C. Findings and methods in psychology, especially educational
psychology

D. Findings and metheds in areas such’ as sociology. anthrapalag?.

economics and political science.

i

84

Ly
N Vald]
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et
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g

y related to the specific major, Most
eing related m:

nd kehavioral studies take a multitude of different forms ar Bowling :
scific courses while other programs may, for example, chooss to integrate these
content of th specialty or approach thasa areas viz directed rgadmgs

Do you feel this ‘
is a needed H
objective for the :
typical student

completing your
tenres .
program? H
NO! no ? yes YES!

1 2 3 4 5|
1 2 345
1 2345

1 2 2 45
1 2 3 4 5
172 3 45

123 4 5°
1 2 3 4 5
1 2 34 5



PART D
Miscellaneous Observations and Summary

i

# 5 4 3 2 1
' Hi ghl' Average Highly i
{Circle your ranng) ‘ Positive Positive or So-So Neagative Negative
1 .- 4 3 2 1 ’
2. Please rate the servicas of the Career and Placement Centerin. 5 i 3 2 )
helping you find a job. (If you did not use the Center, placs
check herel ) |
3. Please rate the materials and sarvicas of the library: !
a. Hours of accessibility 5 4 3 2 1 i
b. Holdings of the library for your area ) 4 3 2 1 ;
c. Availability of materials - 4 3 2 1 !
4 Usege regulations 5 4 3 2 1 “
. Haipfulness of staff 5 4 3 2 1
4. Please rate the service offices of the University: .' !
a. Registrar (EEFHﬁg enrolled in courses, raceiving gradas
ate) ;5 4 3 2 1
b. Bursar (fee payménts. BN - i 5 4 3 2 1
c. Graduate College (McFall Cantar) | 5 4 3 2 1
d. Departmental Graduate Advizor or Oifice 5 3 3 2 1
If ves, please ratz the overall efiect thar this experience had on - 5 4 3 2 1 i
the breadth, dzpth and general worthwhileness of your
advanced degrze. - ;
6. If "yes' to 5, please rate the quaiity of advising and. or tutelage '
vou recaived from: . ;
a. The University . 5 4 3 2 1 i
b. The people at the field sitz 5 4 3 2 1
7. In summary, please indicate your general evaluative reactons :
to: i
a. 5 4 3 2 1 |
b. 5 4 3 2 1 i
c. 5 4 3 2 1 !
;
8. | am a better teacher/leader because of the advanced program Srongly Agree Dan't Disagree  Strongly
| recentiv completed. (Circle your response) | Agree Know ) Disagree !
9, In your advanced pregram, were you able to select a few axperiences or courses of your own t;h@ésing?: ___yes:___no '

10. On an attached page. please tell us how we can better prepare graduates in your major area. If possible give specific lFSﬁ'uEI"D s,

11. Please feel ﬁ'ée to expand on any of your previous ratings by using an anached page.

12. Please list immediate supervisor's name and work address. If you are a superintendent of schoois or other top administrator,

please list President of Board or some similar parson. i
i
o o - - :
Name ‘ Buxldlng & Street :
Title City i State Zip Code
We plan to select a sample of these supervisors and ask them to respond to questions about the Bowling Green State Unmiversi
iy curriculum and the comparative effectiveness of its graduates. Do we haue y ur permission o include your supcrvisar in the
pool of supervisors from which we will selecr a random sample? _____ | Yes: _ No
6 o
36 8o

O

ERIC

Aruitoxt provided by Eic:
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Evaluative Inp==t Regarding Select-=d Objectives of Your Specific Major
ajon GUIDANCE . AND CC)LJ'\ISELING

Instructions: The objecdves listed in this s—==ction were dg,élaggd T:n; fasulry in :hg area s:f ygju. F‘léjt‘:‘f Fﬂr each ébjgf‘hwé or ;Qrﬁpgféﬂty Wwe
want you to give us perceplions of your pro
We also desire you to raethe need or us@li_ziness éfeac,h QG‘!"P&IE

may not be assigned to theaea of your advae==nriced myr (e.g. EDA
adrmunistration or in guidance). For this reds—aan. we s asking you o= denotz in *‘ﬁE Nggd saction (far ng"’it) u,hérher yt:u are rjre éntly em

in the arza of your advanced degree, Wy a== prediding that many -of the objectives of advanced programs have positive carry-over effe ?
other areas. In other words and for a specific= example. the guidance  and counseling major whao is a classroom teacher may use or have need lor
many of the guidance and counsaling co M= etency avas even thoL_agh he/she is not labeled as a guidance counselor.

Need (Usefulness) of the Competency
Are you prasently working in the area of your aduznen
degree? ____ Yes: _ Ne

Please circle the numerals which dengte== your peceprons

oy
Regzrdless of yaur answg
above, denate your nged

Proficiency in the _
Proficiency in the for ezch objective or

Competency Area Prior o

the Start of Your Advanced Selgtime=d Competency Areas or Competency Area at the End  competency in your
Program _ o Object=1ives of Your Program of Your Advanced Fn:gram ~_present employment
not needed
extensive proficiency extensive proficiency little need
more than adequale more than adequate I some need
adequate proficiency adequate proficienc moderate neel
limited profidency limnited proficiency extensjve
not proficent not proficient | need
54 131 2 1 12 3 45 2 3 45
54 3 2 1 1. Awareness of ==our peronal svstem oS beliefs, values, and 1 2 3 4 5 1 2 3 4 5 11 13
aitud2s and heow theydffsct vour inte=rpersonal relationships :
with oihars.
54 3 2 1 2. Congruent and . genuine behavior whe~rein you consistantly 1 2 3 4 5 1 2 3°4 5
present voursel = honesly o yourself a=id others. . )
5 4 3 21 3. Abilty to maint==in an sppropriatz obje=ctiviy when inveolved 12 3 45 123 45 unay
with others. '
54 3 21 4. Knowledge ol c=h e majncounseling th._ <ories and how thay 1 23 45 . 12 3 4 5 wmeay
telate 1o the peEEn avior dindividuals an.. d groups. i i
- , L L
54 3 21 5. Ability to identi==Fv:, desibe, and use se=—ecific counseling 12345 : 12345 mwm
hehaviors whitk—= are hdphul to clients i= problem Sﬂluﬂ‘lg ' !
54 3 21 6 Understanding - of the leder and grous= member behaviors 123 45 ;12 345 REE
that facilirate le==rning and growth in ec=unseling greups. ; |
. o o = | - .
54 3 2 1 7. Ability to deyelee=p andimplement an c=rqanized group 12345 .12 3465 ‘ LR
counseling prosram. | !
( i
54 3 21 8. Understanding —and aceptance of the —athical slandards of the 123 451123 45 o
profession and B ow they relate to cour—iseling relationship and ! | '
practices. : ;
| !
54 3 21 9. Knowledge of ryajor thuries of carger— developmentandhow 1 2 3 4 5 © 1 2 3 4 5 s
they relate tg ce==raer deelopment proc=eduras. ;
54 3 2 1 10. Understandine=s of thecareer decision—making process and 1 23 4 5 1 2 3 4 5 twoum
the abiliry to7 L= se it wihclients.
5 4 3 21 11, Knowladge of  rmaterls, assessment ==oadl, and sources of 1 2 3 4 5 1 2 3 4 5 pin
information Us==e ful in areer guidance
54321 12 Ability to deSicgr andimplement a cae—aer developmaent 123 45 1 2 3 45 :um

prograrn in @ =school aagency,

g |
~J b
Qo

G o



Proficiency in the
Competency Area Prior to

the Start of Your Advanced

Program

Pfeficiency in the

(mpetency Area at the ZXEnd
dYour Advanced Frogra=—=m

Denote your need for
1 jective or

ey in your
i Ei‘l‘lﬁlﬂyfﬁgni

extensive proficiency

not needed
little need

maore than adequarge more than aquuatc l some need
adequate proficier—cy iequate proficiency moderate need
limited proficie=ncy linied proficiency extensive
not proficie=nt il proficient l need
54 3 2 1 ) _ 12 3.4 5 12345
= 5 . ) . P - -, o T T =1
5 4 3 2 1 1 2 3 = 5 12 3 4 5 EoReLl
. - - - R )
5 12 3 2 1 1 2 3 —< 5 123 £ 5 n-a2n
5 3 3 21 123?5123455.2.‘5@
54 3 21 18, HKnowladge of the physical, mantal. and emgriond 1 2 3 =< 5 1 2 3 4 5
characteristics of the age group with ‘whom LOU WOk,
5 4 3 2 1 17, Ability o select. administer, and scor2 a veregl o'oup 12 .. = 5 i 2 2 12 5
tests and other appraisal insiruments. .
54 3 21 18, rprat and synthesize dara from groupmd 1 2 3 5 12 3 4 5
individual tests and nontast seores
54 3 21 19. Ability to communicate o clients a ﬁd ppropriatedhesthe 1 2 3 &= 5 1 2 3 4 5
results and implications of data from test and nongiscoras.
54 53 2 1 20. > the phiiosophy. #1232 5 123 405
mdant; e pr ggram i i
1
54 3 21 21. to recognize whan clients need to be rgfermlonther 1 2 3 5 12 3 4 5
54 3 2 1 22.  HKnowledge of school and community referral soursand 1 2 3 5 1 2 3 4 5
their services.
i .
i, . . - - - i
54 3 21 23. Ability to identify sirengths and weaknesses in a gulnce 1 2 3 = 1 2 3 4 5 773
program based on reszarch data and to suggest apuoprate } |}
action for improvement where needed.
Please feel free to use th:_is space for your responses to iterns 10 andllin Part D,
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PARTB . ’ -
Evaluatve Input Regarding Selected Objectives of Your Specific Major
Major: OBJECTIVES FOR SPECIAL EDUCATION |

Instructions: The objecaves listed in this secrion were developed by faculty in the area of your major. For each objecnve or competency. we
want you 1o give us perceptions of your proficiency in the area prior to the start of the advanced program and also at the end of your program
We aiso desire you 1o rate the need or usefulness of each competency area in coping with vour normal work load. Wae raalize that many of vou
may not be assigned to the area of your advanced major {e.g. EDAS and Guidance & Counseling majors may be tzaching rather than working in
administration or in guidanee). For this reason, we are asking ynu to denote in the Need section (far right) whether you are presently employer
in the area of your advanced degrea. We are predicting that many of the objectives of advanced pragrams have positive carry-over affec
other areas. In other words and for a specific example. the guidance and counseling majer who is a classroom teacher may use or have need for

many of the guidance and counsealing competency areas even though he/she is not labeled as a guidance counselor.

Need (Usefulness) of the Competency
Are you presently working in the arez of vour advanc
degree? Yes; ____ No

the numerals which denote your perceptions

I
-

circle

Please

Proficiency in the

‘13

ed.

Regzardless of your answer
above, denote your need

Competency Area Prior ta : Proficiency in the for each objective or
the Start of Your Advanced Selected Competency Areas or ' Competency Area at the End  cempetency in your
Program Objectives of Your Program of Your Advanced Program  present employment
not needed
extensive proficiency extensive proficiency litile fieed
more than adeguate more [haﬁ ad{‘q\,dm | som= need
‘ dequate proficiency . i |  moderate need
limited proficiency . limited pruﬁtzlen@ extensive
rmt proficient v not proficient I need
54321 Your ability to: i 12345 12245
543 21 1. Select, administer, and intarpret informal and formal 12345 123 4 5]
diagnostic and assessment toois in order to plan an i
appropriate educational program for the special ; H
education studeant. i :
543 21 2. Write an |IEP based on assessment information 123435 12 3 4 5! (13180
collected by a multidisciplinary teamn. )
543 21 3. Evaluate the impact of instruction on student behavier. 1 2 3 4 5 12 3 45, o7
543 21 4. Utilize appropriate interpersonal communication skills 123,45 123 4 5;: e
for facilitating interaction with other professionals and i i
with parents. :
543 21 5. Effectively employ the diagnostic prescriptive teaching 123 45 ‘ 123 45; »m
model to effectively teach the special education I
student. :
54 3 21 6. Organize appropriate instructional programs in 123 405 12 3 4 5. a2=m
alternative classroom environments such as the
resource room, self-contained unit. and the regular
classroom or a combination thereof in order to respond .
to each student’s needs. i |
543 21 7. Design and implement appropriate social and 123 45 12345 =w
behavioral programming based on different theoretical i
models such as in order to meet the special student’s :
needs i
54 3 21 8. ldentify the mandate of PL 94-142 and house Bill 1 23 45 123465 2w

455, Section 504, of the Vocational Rehabilitation Act
and select or create strategies for their implementation ‘
in the local educational agency. : !

O
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Proficiency in the
Competency Area Prior to
the Start of Your Advanced
Program

Proficiency in the

Selected Competency Areas or

m

Competency Area at the End
of Your Advanced Progra

]
i

Denote your need i
for each objective or
campetency in your
present employment

Objectives of Your Program

extensive proficiency
more than adequars

BN e
o
Lk
LN
et

adequate proficiency
limited proficiency
not proficient

Your ability to:

exignsive proficiency
mare than adequate

adequate proficiency
limited proficien
not proficient

not needed
little need
some need
moderate nesd
extensive

Mol st

Il
g
L

-ognize the need for continued professional growsh

and identfy opportunities which promota profassionai

growth.

a1
o
(")
i ]
—

[T
Fs
[
(K]
-
S

(4]
g2
b
1]
s
o

(]
+

o
[
et
"

11.

Demonstrate appropriate ethical behavior related to
all facets of the tzaching profession.

Identify current issues related to the discipline of
spzcial 2ducation.

Demonsrate the knowledge, skills. and experiences
vou received from vou practicum experience.
Design research studies and evaluata research
reported in professional journais.

Seleet and implementi an appropriate curriculum from
various theoretical models.

e

] [
T

T

%]

Please feel free to use this space for your responses to items 10 and 11 in Part D.
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PARTB -~ . ) -

valuative Input Regarding Selected Objectives of Youdpec Zfic Major

Majm: ELEMENTARY EDUCATION

m

Iness of each gDFT‘TlefeFC'}, arean Caﬁ.ﬁ\a Wy \.]ulﬁnﬂ"i =1
uam;e::l major e 5. EDAS and Guidance & Counsd 0l majc,,ra m
Fort 50n. we are Es-‘:“ig vou 1o denote in the Nesd sectinfar r 1
gféé 1&’ 2 are pradicting that many of the ebjectives of advansd prﬁgfams ha positive carry-ovar effec

ra éﬂetéfiﬁ EXETT"J!%, ﬁg guidance am:’ EGQH%@‘!F‘Q mg;gf W hm;ar_lgas.éam éaihér may use or have ﬂEEd for

Please cic'e the numerals which denotz your percepnons peed (Usse=fulness) of the Competency
Are vou puentdy  working m the are2 of vour adueanced
= 7 b o]
e o

Proficiency in the 7
Competency Area Priorto Proficigncyitthe for ea r;h nbjeﬂme ar

-ompetency in your

the Srant of Your Advanced Selected Competency Areas or Competenghrea =t the End
Pregram Objeectives of Your F’ﬁ’:g m of Yﬂuf AdﬁnEEd ?ft:gfal‘ﬁ resent Emph:iymenl
not needed
extensive proficiency exyenive pfuf‘ixem:y l little need
muore than adequate mgre thin ade—=szuate ! same recd
adequate proficiency adeqyate pfﬂﬁt!t-‘ﬂvl’:%l moderate need
lirnited proficiency limired profidency extensive
not proficient not proficiat ’ i I need
54 3 7 1 Your ability to: 1 2 3 4 35 1 2 3 34 EI,
543 21 1. Utlize foundations of American thirough analyzing 12 3 4 5 1 2 3 4 5
and synthesizing ideas from an= wing atzas: (1)
raditionai and modarn phiozophies of educanon; (2}
histarical development of education. or (3) comparative
educational systems.
2. Utilize the foliowing concepts r2lated 1o the design and
svelapment of curniculum i planning elemantary school
programs
543 21 ) Scope 1 2 3 4 5 12 3 4 5
5 4 3 2 1 {b; Sequence 12 3 4 5 1 2 3 4 5
543 21 fe) lnregranaﬁ 12 3 4 5 12 3 45
54 3 21 1 2 3 4 5 12 3 45
54 3 21 12 3 4 5 12 3 4 5
3. Apply principles from the ‘ollowing arzas during the process
of curriculum development: ) ,
54 3 2 1 {a) Human Jrowth and davelopment |1 2 3 4 5 1 2 3 & 5 sy
543 2 1 (b) Social forces 12 3 4 5 1 2 3 4 5 "o
54 3 21 {c} Philesuphy 12 3 4 5 1 2 3 4 5 %35
543 21 {di Research 12 3 4 5 1 2 3 4 5 s
54 3 21 {2) History of educanon or history of spacific subject areas, 12 3 4 5 1 2 3 4 5 n}
54 3 2 1 4. Show a funcuonal knowledge of several theoretical | 2 3 4 5 1 2 3 4 5 30
framewarks for undareranding and interpreting human ’
devalopment through the life span (2.9 . Erikson’s
chosocial theory and Piaget's cognitive theory) and apsly
:h2se theories to teaching elementary school-age chiidren.
54 4 £ 1 5 ldertily the roles which teachers and schucls might play in 12 3 5 3 1 2 3 4 5 wnew!
various aspects of child and adolescent dev-lapment and
vour knowledge and ability 1o apply srrategi«s {or facilitanng
th2 development.
6. Demaonstrate knowledage and thinking of current wrirers in
such areas as ,
543 21 {a) Maral development 'z 5 4 5 2 345 -
5 4 2 2 1 {(b) Agaressive behavior 5 | 2 3 1 5 1 2 4 4 5 =
54 3 2 1 {e) Mntivation S, 12 3 4 5 1 2 3 4 5 o
54 3 21 (d) Language development 12 3 4 5 12 3 4 5

&
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{419 372071351
Ex{ 274

May, 1981

HMEMORANDUM

TO: 1Immediate Supervisors of Recent Graduates of the
Advanced Education Programs (Master's, Specialists,
Ph.D.) of Bowling Green State University

FROM: TFred L. Pigge, Director, Educational Research & Services >

4]
o
ol
by
itwll
']
i

On-the-Job Performance of Our Recent Graduates

The purpose of this correspondence is succinctly summarized on page 18 of

NCATE's Standards for rthe Accreditation of Teacher Education:

"The ultimate criterion for judging advanced prograwus is whether they

produce graduates who enter the profession and perform effectively."

NCATE (National Council for Accreditation of Teacher Education) is the
national accrediting agency for the teacher education programs at B.G.S5.U.
At periodic intervals we survey the immediate supervisors of the recent
graduates of our advanced programs to collect data indicating whecher cur
graduates are "performing effectively.” 1In this manner, we do have data
on hand that relate to the performance of our graduates when the NCATE
examination team comes on campus to determine whethe- our various programs
should remain accredited.

The person whose name is listed at the top of the attache
given us permission to contact you or he/she has personal
£ ou for possible completion.

d form has either
ly forwarded this

We respectfully ask that you complete within the next few days the attached
form relating to the on-the~job performance of our graduate and mail it to
us in the provided postage-free envelope.

Please be assured that your responses will remain anonymous. Only summary
tabulations by majors or other groupings will be presented to our faculty
and to the acerediting ageney. Under NO circumstances will YOUR individual
responses be known to the graduate or to any of our faculty or used in any
manner that is unprofessional. :

We zppreciate your consideration of this request. Thank you.
FLP/mjp g4

62
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An Appraisal of the Job Performance of a Recent
Graduate of an Advanced Program act B.G.5.0.

Hame of Graduate:

Note: This questionnaire is composed of two parts. Part A attempt=s= to gather
data on the placement of the graduate and a total overall rating o= his/her
effectiveness. Part B asks you to rate the individual on his/her ==chievements
in several general competency areas.

Part A - General TIaformation

1. What is the job title of the above named person (il.e., element—ary teacher,
reading teacher, guidance counselor, HPE teacher, secondary p—dincipal,
superintendent, etc.)?
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3. Approximately how many years have you worked with the individie=2sl17?

years

4. Considering the individual's total effectiveness in performing= the duties
related to his/her job title/description, the individual rates. :
(please check one)

1

3 4 5 6 7
_ — _ e i I T N — — i

Extremely Weak Below Average Above Stron E—=ctremely
Weak Average Average Strong

@t N
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Fulfillment of Selected Job Competencies

nted below and on the following page ars severzl competencies of successful
ssionals. Please use the following coded descriptions to rate the person whose
was presented at top of this form. (Just circle the appropriate numeral.)
A very accurate description of the person's general performance
Somewhatr acccurate
Neither accurate nor inaccurarcte
Somewhat inaccurate
Very inaccurate description of the person’s general parfermance
A
2
& a2
L% Wi .
g | Fal A .
x aliies B
2, P g R e 3 =%
@ T G T O
s ef (& %E} ‘:Ss %Qi‘, Gi:u} &L
S
Demonstrates skills/k ﬁawledge/EtP
tise in his/her field of endeavor. 5 4 3 2 1
Evidences fairness, tact, compassion
and good judgement in dealing with
others. 5 4 3 2 1
Demonstrates enthusiasm for his/her
job. 3 2 1
Is an effective communicator. 3 2 1
Selects and/or accomplishes appreop=
riate professional goals and objectives. 5 4 3 2 1
Demonstrates abillﬁy to work with
individuais, small groups, and large
groups. 2 L
Is a loyal and dependable employee. 5 2
Works cooperatively and effectively
with teachers, specialists, adminis-
trators, students, and parents, re-
gavdless of their value system, race,
religion, age, sex, socioeconomic
status, etec. 5 4 3 2 1
Follows the policies and procedures
of the school district or the insti-
tution. : 2 1
Demonstrates ethical behavior. 5 2 1
Participates in professional growth
activiries, such as additional courses,
workshops, conferences, eate. 5 4 3 2 1
Possesses and exhibits a personal and
viable philosophy of lifE/Educa;iDn. 5 4 3 2 1
2 )

-l




