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Fo ow-Up Evaluation Studies/Procedures
College of Education

Bowling Green State University
Bowling Green, Ohio 43403

This document has one primary purpose: to present a brief summary

of the follow-up evaluation studies that have been conducted by the Office

of Educational Research and Services at Bowling Green State University over

the last few years for both the basic and advanced graduates. The first

part presents descriptions of our endeavors with the basic graduates, the

second part emphasizes the follow-ups for our advanced graduates.

These follow-up studies have been conducted within a large and rather

complex setting. The College of Education at BGSU, an institution of

approximately 16000 students, has 41 certifiable teacher education programs

at the undergraduate level and offers masters degrees in 14 program areas,

specialists in 2, and the Ph.D. in one. During 1983 there were approximately

3000 basic teacher education majors enrolled in the various programs and

approximately 300 students of the advanced programs received their degrees.

The College has approximately 160 teacher-education faculty members housed

in 5 departments and one school (School of HPER, Departments of ERAS, EDCI,

EDFI, Home Ec, and Special Education). The 41 basic teacher-education

programs are either housed in the above units within the College or in the

School of Art (ASS College), School of Speech (ASS College), College of

Misic, School of Technology, or in the College of Business Administration.

The College ranks in the top ten nationally in the number of teachers

certified.

The BGSU evaluative follow-up endeavors have been closely tied to a

needs-assessment model. A major emphasis has been an attempt to determine the

teachers' perceived need for selected competencies. These competencies were



relarctd to objectives of courses/modules/experiences which were included

in their teacher- educsion programs. The teachers' perceived proficiencies

within the save competency areas were also ascertained. Additional data

was collected regarding where the proficiencies were primarily developed

(i.e., college courses, teaching experience, inservice, peers, etc.).

Evaluative data regarding the on-the-job performance of our graduates was

primarily collected via crcIstionnaires sent to our graduates' principals or

supervisors. We have suDIemented, and in some cases, validated, these

reports by asking for similar evaluative feedback from peer teachers, from

the pupils our graduates were teaching, and from College of Education faculty

who went on-site to observe and interview.

PART I--BASIC GRADUATES

The follow-up studies for the basic graduates can be divided into two

types: (1) those that are done at the end of each academic term, primarily

to investigate graduate placement, and are then summarized yearly, and

(2) those that are conducted periodically to collect program/competency

specific evaluative data from the graduates. For the latter, on-the-job

effectiveness ratings or evaluations are also collected from the graduates'

supervisors or principal

Annual

For the first type of study, an information request form is mailed to

each graduate approximately 8 to 12 weeks after his/her graduation from the

University. Data are collected after the close of each academic term and

summarized yearly. A typical annual report contains data such as the

following:

1. Location of respondents teaching by state.

2. Respondents teaching in Ohio by county.

3. Ohio school districts employing respondents.

-2-



,ons for not teaching

areas of respondents (teaching and non-teaching). This

s an analysis of placements in regard to majors and minors.

k. Salary of respondents who were teaching.

Respondents teaching and performing extra duties.

. Occupation of respondent not teaching.

A specially prepared computer program merges data we collect via afore-

Qntioned card with data that is on the student's SIS (Student Information

System) file. (A copy of the information gathering card is presented in the

Appendix of this Report as Document 1.)

Product Follow - Evaluation Studies

Several studies of this general type have been completed since the first

in 1971.

For all studies except two, data collection was accomplished via mailed

questionnaires. For these two exceptions, on-site interviews/observations

of a sample of first-year teachers was done by selected faculty of the

College of Education.

The other studies generally required the use of two inst ents (1) to

gather evaluative data from the graduates regarding professional education

courses experiences and specific program area concerns or objectives and

(2) to ascertain how effectively BGSU graduates were performing in the field.

The items comprising the questionnaires were primarily developed by a

team approach, the team consisting of personnel from OERS, faculty from

various professional education units (e.g., Tests and Measurements) and

faculty in the various specialized areas (e.g., English and Biology

Departments).

For each study, composite findings as well as findings for each

teacher-education major or at times small groupings of major areas were
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presented to the faculty in the various professional units. It is the

primary intent of these studies periodically to gather evaluative input

from recent teaching graduates regarding how well they were prepared for

their entry-level positions, their perceived needs and proficiencies within

selected competency and program objective areas, and their suggestions for

possible improvements in the programs for future teacher-education majors.

Another purpose of these studies is to gather data on how well the graduates

are performing on-the-job; this data generally originates with the graduates'

immediate supervisors. Of course, the overall goal is to collect, analyze,

and disseminate information that is useful for decision making within

program reviews.

A listing of pertinent data relating to the various studies is presented

below:

1. "A Follow -Up Survey (1971) of the "On-the-Job" Effectiveness

of the Graduates and 'Their Appraisal of the BGSU Teacher Education

Program"

This was essentially BGSU's first step in a longitudinal systematic

attempt at gathering evaluative information on its programs and the success

of its graduates. _ stionnaires were sent to 593 of the 1969-70 graduates

who were first year teachers in Ohio. Questionnaires were also sent to

their principals. Findings were based on 385 pairs of responses, i.e.,

385 first year teachers and their principals. (The instruments were some-

what similar but not as refined as those presented in the Appendix as

Document 5 and 6 -- those used in our 1981-82 study.)

Procedures

For each study, we provided the Ohio State Department of Education with

the social security numbers of our concerned graduates. Personnel in the

State Department, keying on our social security number's and principals'
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reports of names and social security number's of teachers in their

buildings, provided us with multiple sets of address labels for our teachers

and their principals.

Presently, we always contact our past students first -- with letter

and instrument (See, for example, Document 5). In a few weeks, after reminders

are sent for the teachers to send us the completed forms, the principal

questionnaires are sent to principals of teachers who "more-or-less" gave

us permission to contact their principals. (See. item 3, page 8, Document 5.;

It should be mentioned that we assume a graduate who did not complete his/her

form did not object to our contacting his/her principal.

2. "A Follow-Up (1973) of Two Samples of BGSU's College of Education

Graduates (A) 1970-71 Graduates (First Year Teachers)

(B) 1967-68 Graduates (Median Experience z 4 years)"

Data for this 1972-73 study were primarily collected from 556 teachers

and their principals. The questions asked were more varied and more indepth

than were the questions used in the initial study completed in 1971. This

study also compared the responses of teachers in the two experience levels.

3. "An Evaluative Follow-Up Study of Teaching and Content

Competencies (1976)"

This study required the use of three instruments: one to gather
1

evaluative data from the graduates regarding general require'a education

courses of all teacher education students, another to gather evaluation

data related to each student's specific content area, and the third form

was used to ascertain how effective these graduates were performing in the

field.

The items on the first form (Part A) Appendix, Document 2) were

constructed to cover the competencies related to the required education

courses and experiences. The ideas for the statements were primarily
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gained from education faculty who were responsible for teaching the various

courses. The same Part A form was sent to all graduates involved in the

study.

Thirty-one (31) different "Part B" questionnaires were constructed --

one for each major. The Part B instrument covered content competencies of

the varying specialized majors, such as English, mathematics, elementary

education, etc. These specific statements were constructed by the faculty

in the various specialized areas. (Document 3 presents three of the 31

different Part 3 instruments: Biology, English, and elementary education.)

The respondent was asked to evaluate his/her need and proficiency for

each of the listed competency areas. In addition, the respondents were

also asked to denote where, if appropriate, they had developed the

proficiency.

An evaluation form for principals/supervisors to use in denoting the

teachers' need for and proficiency in several competency areas was also

constructed and used in gathering data. (See Document 4 in Appendix.)

4. "A Survey (1978) of the "On-the-Job" Effectiveness of

the Graduates and Their Appraisal of the BGSU Teacher

Education Programs"

Tivo major documents were prepared and distributed: (1) A Summary of

the Responses of the 1977-78 Evaluative Follow-Up Questionnaire and (2) Two

Summaries of Follow -ilp Narrative Comments.

These two documents summarized the findings from the 1973-76 graduates

who were in the study. Responses were received from 756 teachers and

approximately 950 principals. The teachers were approximately evenly divided

among persons with 1, 2, 3, and 4 years experience.
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The following articles were based upon selected findings from this

1977-78 study:

1. Fred L. Pigge, "Teacher Competencies: Need, Proficiency, and
Where Proficiency was Developed," Journal of Teacher Education,
(July-August, 1978), Vol. 29, No. 4, 70-76.

Richard Gargiulo and Fred Pigge, "Perceived Teacher Competencies:
Need and Development," Action in Teacher Education, The Journal
of the Association of TeiEEZYtaErators, Winter, 1979-80,
Vol. 11, No. 1, 5-15.

5. Verlin Lee and Fred Pigge, "The Needs and Proficiencies of
Secondary Teachers, as Noted by Their Principals," American
Secondary Education, Vol. 9, No. 3, (November, 1979), 60-63.

4 Richard Gargiulo and Fred Pigge, "Perceived Competencies of
Elementary and Special Education Teachers," The Journal of
Educational Research, Vol. 72 (July/August, 1979), No. 6, 339-343.

5. Verlin Lee and Fred Pigge, "Competencies of Elementary Teachers,"
Ohio Elementary Princi al, 4arch, 1980), 17-29.

Data for the most recent survey study were collected during the 1980-81

academic year. Findings from this study were distributed to program areas

late in the 1981-82 school year. The letters and the instruments that were

used are presented as Documents 5 and 6 in the Appendix.

5. "The 1980-82 Appraisals of Products and Programs

Responses were received from approximately 900 principals and 775

teachers. There were 410 matches, that is,a returned completed questionnaire

from a teacher as well as his/her principal.

For illustration purposes, Document 7 (pages 45-49) presents examples

of findings from this 1980-52 study. Booklets containing such findings were

sent to each program area for further study, discussion, and closure.

6. "On-Site Interviews/Observations"

After a pilot study was conducted during the spring of 1980, an on-site

follow-up of a sample of BOSU s first year teachers was conducted during

the spring of 1981. Twenty-four faculty members, from various teaching areas,
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interviewed and observed the teaching of approximately a ZO% sample of our

1979-80 graduates who were first-year teachers in the State of Ohio.

Data were collected from BGSU faculty, first year teachers themselves,

their peer teachers, their pupils, and their principals.

Several data collection instruments were used, most of which are not

reproduced in the present package. (If truly interested in the procedures

of this high cost venture, which we cannot afford to replicate often,

please make further contact.)

Supplementary findings from the on-site observations and data collections

produced data related to the validity/reliability of instruments/measurements

used in the follow-up surveys.

Data presented on the next two pages reveal that the instrument the

principals completed in the mail survey (pages 42-44) was associated with

rather high intercorrelations (.76 to .90) between the evaluative ratings

given by principals, peer teachers, and the first-year teachers themselves

who were involved in the on-site study. Data is also presented which indicate

that the BGSU faculty members' evaluations of the performance of first-year

teachers and the teachers' self evaluations agreed to a rather high extent

Cr .68).

These preliminary findings have caused us to question the need for

gathering this type of evaluative input from peer teachers and has given us

more confidence in the ability of first-year teachers to make accurate

judgements about their own performance.
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-ADVANCED GRADUATES

The evaluations conducted by OERS on the graduates of the advanced

programs fall into two major categories. The first occurs shortly after

graduation and collects data on students' successes in finding employment

and students' evaluative reactions and suggestions for improvement regarding

their advanced programs. The second type of evaluation that has been done

is more program/competency specific and collects information on students'

ability to function in the field, i.e., on-the-job performance.

For the first type of study, evaluative questionnaires are sent out

approximately ten to twelve weeks after each commencement to the graduates

of the advanced teacher education programs. The results of the analysis of

numerical data and overall summaries of narrative comments are sent to all

program areas. In addition and on an annual basis, the students' verbatim

narrative comments regarding their evaluation of the strengths and weaknesses

of each advanced program are forwarded to the involved program area. The

students' written suggestions for improvements are also attached. The

questions presented below indicate the major data gathering areas of the

evaluative follow-up instrument.

1. Type of degree received?

2. What type of student? (graduate assistant, part -time,

full-time, thesis, non-thesis, etc.)

3. Earn new certification?

How long to complete program?

S. Did degree help you change jobs? Did you expect a change?

When?

6. What is your overall evaluation of your graduate program?



7 What did you see as its (your program's) strong points or areas?

8. Would you list suggestions for its (your` program's) improvement?

9. What were strengths and weaknesses encountered outside your

specific program area but still as part of your advanced

program?

10. Suggestions for solving weaknesses noted above?

11. Why did you work toward an advanced degree?

17. What percent of your program was off campus? What percent

on campus?

13. Why did you choose BGSU for this degree?

14. What is you perceived job effectiveness as a result of

this advanced degree?

copy of the most recent data gathering is reproduced in the

Appendix as Document 8.

Examples of the data gathering questionnaires of the second type of

udy (program/competency specific) are found in the Appendix as Document 9.

Approximately 800 graduates of the Advanced Programs (from years 1976 to

1980) were surveyed in 1980-81. The primary instrument was composed of

four sections: (A) General Information, (B) Evaluative Input Regarding

Selected Objectives of Your Specific Major (a different set of items for

each major), (C) Evaluative Input Regarding "non-major" Courses and/or

Experiences in Your Advanced Program, and (D) Miscellaneous Observations

and Summary. On-the-job success data were also collected from a sample

of the supervisors of our advanced graduates. Document 9 in the Appendix

presents three of the 14 different Part B inserts that were constructed:

guidance and counseling, elementary education, and special education.

Address labels for the most recent advanced graduates were obtained from

1
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the Registrar's Office, addresses of past students were obtained from the

Office of Alumni = fairs. The findings of this study were summarized in

booklet form and copies distributed to faculty and administrators in the

various program areas.

CLOSURE

Probably the weakest link any system of follow -up studies, whether

done at Bowling Green State University or elsewhere, is what happens with

the data that have been collected and analyzed. Studies are of little avail

if pertinent findings are not shared with the concerned faculty, both

collectively and individually.

At BGSIJ, we attempt to provide closure for our follow-up studies and

at the same time permit each department/program area latitude or freedom

in their responses to the data.

This is accomplished by the following procedures. In the fall semester

of each year the Associate Dean for Academic Programs in the College of

Education requests each academic unit to describe in writing how the data,

from the evaluation studies completed by the Office of Educational Research

and Services (OERS) during the orevious year, was used by the unit. During

the previous year, when the results of the studies are sent to each academic

unit, we request that the unit spend at least one department/school meeting

in reviewing and discussing the results. Some units then desire different

analyses or different groupings and/or decide to collect additional data

on their own or in cooperation with OERS. Most units, over time, look for

trends in the data and thus plan to modify their programs appropriately.

-10b-
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114

Bowling Oren State Unive

TO Teacher Education Graduate
College of Education
Bowli;rg Green State University

Dear Graduate:

October 6, 1975
College of Educatro+Al

Of-lice of Reicarch and Servifq
Suite 455 Education Buildini
Bowling Green, Ohio 43403-4

(4191 372-0154
Ext, 221

We at BGSU are constantly asking ourselves, "How well have we prepared our gradua
for teaching? Are we emphasizing needed competencies? Do teachers use the
knowledges and skills we attempt to emphasize? Etc.- Would you help us arrive
at answers to these questions? I realize the questionnaire is rather long but a
shorter one could well have proven to be a waste of efforts.

A few words about the procedures of the present follow-up are probably in order:

1. Part A of the questionnaire covers the competencies related to the
education courses and experiences at BGSU, e.g. Education 402, (Tests
and Measurements), 403 (Philosophy of Education), 409 (American Pub-
lic Education), 302 (Educational Psychology), student teaching, etc.
Ali possible respondents will receive Part A. These statements were
constructed by education faculty.

2. Part B of the questionnaire covers competencies of the various
specialized majors, such as English, mathematics, elementary educa-
tion, etc. Twenty-five different Part B questionnaires were
constructed by faculty in the various specialized areas, e.g. Dept.
of History, Dept. of Romance Language, Dept. of Mathematics,
Chemistry, etc.

Thus an elementary education graduate and a math graduate will receive question-

naires with the same Part A but different Part B's.

3. A listing of all our teacher education graduates from 1968 to 1974
was sent to the Ohio State Department of Education. By keying on
social security numbers and the principals' fall reports, the
State Department produced sets of gummed mailing labels. One of

these labels was used in mailing this questionnaire.

1 assure you that personal responses to this questionnaire will be held in confi-

dence. All the responses will be tabulated and distributed to the various program

areas. Please give us this feedback so that we might better know how to prepare

future teachers.

Please return the completed questionnaire within 10 days of receipt in the enclosed

pre-addressed, postage paid envelope. With appreciation, I am

Sincerely yours,

Fred L. Pigge, Director
Research and Services

Enclosure

Please see note at bottom of principal 's letter.
Fred Pigge,

12 LP



Name

Undergraduate Major

Undergraduate Minor(s)

Grades and/or Subjects
student teaching at BG

A PROGRAM AREA APPRAISAL OF MY PREPARATION AS A
TEACHER AT BOWLING GREEN STATE UNIVERSITY

Social
Security Number

aught during

Grades and/or Subjects you are teaching
this (present) year

Employing School District

Building

Address

City

45

When did you receive
the B.S. degree?

How many years have
you taught? (count
the present year)

This is a: City District Exempted Village District
County (local) strict

a present or past graduate student, what is the status of your program?

Yes No Where Major
Working on Masters

Masters Degree Received

Work Beyond Masters

Year

TeiTTs

DIRECTIONS FOR COMPLETING THE QUESTIONNAIRE

For each of the listed Competencies, please indicate your npinions in the following
four areas by circling the appropriate number. Please use your best judgment in
arriving at your decision of which number to mark.

Need - Please indicate your opinion as to the necessity of the competency being
included in your teacher education curriculum at BGSU.

Use - Please indicate the extent to which you use the competency in your present
position during the year.

Developed - Please indicate the manner in which each competency was developed.

Proficiency - If the competency was developed at BGSU, please indicate your
degree of proficiency.

Return questionnaire to: Office of Educational Research and Services, College
of Education, BGSU, Bowling Green, Ohio 43403
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NEED

not applicable

not needed

little

moderate

extensive

USE DURING THE YEAR

0-20%

1-40%

41-60%

61-80%

81-10N

12345 12345

PART A

COMPETENCIES RELATED TO

EDUCATION COURSES

(Educ. 302, 402, 408, 4091

and Student Teaching)

PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at BGSU

not developed

1 2 3 4 5 12345

1 2 3 4 0 1 2 3 4 5 1. Ability to provide instruction leading to the different cognitive 1 2 3 4 5 1 2 3 4 5

goals of acquisition, comprehension and application of khowledge.

1 2 3 4 5 1 2 3 4 5 Ability to individualize instruction to meet the varying needs of 1 2 3 4 5 1 2 3 4 5

students, via techniques such as mastery learning, alternative

assignments, individual contracting, and group work.

1 2 3 4 5 1 2 3 4 5 3. Ability to maintain order in a classroom and to assist students 1 2 3 4 5 1 2 3 4 5

in the development of self-discipline.

12345 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

Ability to motivate student achievement via modeling; reinforce- 1 2 3 4 5 1 2 3 4 5

went; provision of success experiences; and appeal to student

interests.

Ability to encourage and facilitate the development of social 1 2 3 4 5 1 2 3 4 5

skills and enhance self concept.

Ability to construct behavioral/performance objectives in 1 2 3 4 _ 1 2 3 4 5

subject matter field.



NEED

not applicable

not needed

little

moderate

extensive

USE DURING THE YEAR

0-20%

21-40%

41-60%

51-80%

I
81-100%

12345 1 2 4 5

PART A

COMPETENCIES RELATED TO

EDUCATION COURSES (CONT'D)

PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at HSU

not developed I

1 2 3 4 5 1 2 4 5

12 345 1 2 3 4 5 7 ! Ability to apply appropriate
evaluative techniques for the 1 2 3 4 5 1 2 3 4 5

systematic evaluation of pupil progress.

1 2 3 4 5 1 2 3 4 5 8 Ability to prepare teacher-made tests!
1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 9, Ability to utilize observational
techniques effectively in the 1 2 3 4 5 1 2 3 4 5

classroom.

1 2 3 4 5 12 3 4 5 10. Ability to interpret and report student performance on teacher- 1 2 3 4 5 1 2 3 4 5
made tesLs.

1 2 3 4 5 1 2 3 4 5 1 1 , Ability to interpret and report student performance on 1 2 3 4 5 1 2 3 4 5
standardized tests,

1 2 3 4 5 1 2 3 4 5 1 2 , Ability to choose from a broad knowledge of the history of 1 2 3 4 5 1 2 3 4 5
education the ideas that have shaped our culture,

1 2 3 4 5 1 2 3 4 5 1 3 , Knowledge of the interaction between the cultural matrices and .1 2 3 4 5 1 2 3 4 5
educational systems.



NEED

not applicable

not needed
COMPETENCIES RELATED TO

little
EDUCATION COURSES (CONT'D)

moderate

extensive

USE DURING THE YEAR

0-20%

21-40%

41-60%

61-80%

1 81-100%

1 2 4 2 3 4 5

PART A PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at DGS0

not developed 1

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 14. Ability to compare 4d contrast various philosophical viewpoints. 12 3 45 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 1 5 .
Ability to continue the development and clarification of one's 1 2 3 4 5 1 2 3 i 5

own philosophy of education,

1 2 3 4 5 1 2 3 4 5 15. Ability to distinguish between bonafide educational innovation
1 2 3 5 1 2 3 4 5

and temporary, fleeting fads.

1 2 3 4 5 1 2 3 4 5 1 7 .
Ability to use value

clarification techniques at any age level. 1 345 1 2 3 4 5

1 23 45 1 2 3 4 5 18, Ability to utilize an understanding of the formal chain of

control, decision-making,
communication and authority within

each school unit and their effects upon the daily operation

of the classroom.

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 .345 19. Ability to apply the basic
principles of how schools are financed, 1 2 3 4 5 1 2 3 4 5

sources of income and major areas of
expenditure, and how these

factors directly affect classroom operation,



NEED

not applicable

not needed COMPETENCIES RELATED TO

little EDUCATION COURSES (CONT'D)

PART A

moderate

extensive

USE DURING THE YEAR

0-20%

21-40%

41-60%

61-80%

I 81-100%

1 2 3 4 5 1345

PROFICIENCY

extensive proficiency

more than adequate

_adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at BGSU

not developed
I

1 2 3 4 5 12345

1 2 3 4 5 12345 2 Ability to apply the major principles of school law to areas such 1 235 . 2 3 4 5

as due process, contracts, certification, teacher liability and

corporal punishment.

1 2 3 4 5 1 2 3 4 5 21. Ability to understand the effects of federal legislation and

programs in education through financial support and Supreme

Court decisions.

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 22. Ability to utilize the sources of pressure for change in education; 1 2 3 4 5 12345

understmld currently suggested innovations, and perceive potential

consequences of alternatives.

1 2 3 4 5 1 2 3 4 5 23. Ability to understand the role of teacher organizations within

the formal and informal competition for control of education

and one's own personal role in joining or not joining such

organizations.

1 2 3 4 5 1 2 3 4 5 24. Ability to understand the implications of the legal control of

education by the state legislature, the state department of

education and the state board of education.

2

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5



NEED PART A

not applicable

not needed COMPETENCIES RELATED TO

little EDUCATION COURSES (CON11)

noderate

extensive

USE DURING THE YEAR

0-20%

21-45

41=60%

61-80%

81-10%

1 2 3 4 5 2345

PROFICIENCY

extensive proficiency

more than adequate 6

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

In-service

work experience

developed at HSU

not developed 1

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 .1 2 3 4 5 25. Ability to utilize reading organization skills to divide a class 1 2 3 4 5 1 2 3 4 5

into reading groups.

1 2 3 4 5 1 2 3 4 5 26. Ability to utilize audio-visual equipment and materials in 1 2 3 4 5 1 2 3 4 5

teaching.

Please complete Part B which starts on page 6.



NEED

not applicable

not needed

little

moderate

extensive

USE DURING THE YEAR

-20%

21-40%

4;40%

61-80%

I 81-100%

1 2 3 4 5 1 2 3 4 5

PART B

BIOLOGY MAJORS

COMPETENCIES RELATED TO TEACHING

IN THIS FIELD

Ability to teach basic concepts of the following:

1 2 3 4 5 1 2 3 4 5 1. Cell structure and function.

1 2 3 4 5 1 2 3 4 5 2. Physiology of organisms.

1 2 3 4 5 1 2 3 4 5 3. Chemistry of life.

1 2 3 4 5 1 2 3 4 5 4. Reproduction and development.

1 2 3 4 5 1 2 3 4 5 Genetics.

1 2 4 5 1 2 3 4 5 6. Ecology.

1 2 3 4 5 1 2 3 4 5 7. Evolution.

PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at BGSU

not developed I

12345 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 12345

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

3 j



NEED PART 8 PROFICIENCY

not applicable extensive proficiency

not needed BIOLOGY MAJORS Aore than adequate

little (CONN) adequate proficiency

moderate limited proficiency

extensive not proficient

USE DURING THE YEAR WHERE DEVELOPED

0.20t independent study

2l4Q in-service

41-60% work experience

61-80% developed at BM

I 81-100% not developed I I

12345 1 2 4 5
1 2 3 4 5 12345

Ability to teach the basic biology (characteristic s1 distribution,

structure, function, etc.) of the following:

1.345 1 2 3 4 5 8. Animals.

1 2 3 4 5 1 2 3 4 5 94 Plants.

1 2 3 4 5 12345 10. Microbes.

1 2 3 4 5 1 2 3 4 5 11. Ability to identify common plants and animals,

1 2 3 4 5 1 2 3 4 5 12. Ability to organize and conduct field trips.

1 2 3 4 5 1 2 3 4 5 138 Ability to relate environmental problems to student experi-

ences and identify possible solutions.

1 2 3 4 5 1 2 3 4 5 14, Knowledge of skills suitable for developing and conducting

meaningful classroom laboratories.

1 2 3 4 2 3 4 5

1 2 3 I 5 1 2

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 q

1 2 3 4 5 '1 2 3 4 5

U



NEED

not applicable

not needed

little

moderate

extensive

USE DURING THE YEAR

0-20%

21-40%

41-60%

61-80%

81-100%

234512345

PART B

BIOLOGY MAJORS

(CONT'D)

PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at 8G5U

not developed I

1 2 3 4 5 12345

1 2 3 4 5 1 2 3 4 5 1 5 . Knowledge of laboratory skills suitable for assisting and 1 2 3 4 5 1 2 3 4 5

directing students in independent study;

1 2 3 4 5 1 2 3 4 5 1 6 . Ability to use a simple statistical approach to the study of 1 2 1 5 1 2 3 4 5

biology.

1 2 3 4 5 1 2 3 4 5 17. Ability to utilize basic library sources of biological 'infor- 1 2 3 4 5 1 2 3 4 5

nation.

1 2 4 5 1 2 3 4 5 1 8 . Ability to utilize non.library sources of information including 1 2 3 4 5 1 2 3 4 5

former professors and other scientists.

1 2 3 4 5 1 2 3 4 5 1 9 . Ability to locate sources for supply of biological materials, 1 2 3 4 5 1 2 3 4 5

both commercial and natural,

1 2 3 4 5 1 2 3 4 5 20, Ability to relate advances i n biology (biotechnology) to 12 4 5 1 2 3 4 5

possible moral, social, or political consequences,



PART B

BIOLOGY MAJORS (GOUT)

21. What was the degree to which your student teaching experiences contributed to your overall

professional growth and development?

High
5 4 3 2

22. What was the influence of the general preparation obtained from your student teaching

experience upon your later performance as a teacher?

High and
positive

5 4 3

23. Please list specific suggest

that you think would be bene

Low and
neutral
1

ns for curriculum
improvement in your major area of preparation

dial to pre-service teachers.

24. Please list any other aspect of your acher education preparation, positive or negative, not

covered heretofore. (If you desire to emphasize some of your previous responses, please do

so in this space.)



NEED PART 6

not applicable

not need ENGLISH MAJORS

little

moderate

extensive
COMPETENCIES RELATED TO TEACHINe

USE DURING THE YEAR IN THIS FIELD

0.25

21-45

41-65

01-80%

I 81-10

1 3 4 5 1 2 3 4 5

PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at 8G5U

not developed I

1 2 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 1 .
Ability to demonstrate knowledge of both English and American 1 2 3 4 5 1 2 3 1 5

literature in the classroom.

1 2 3 4 5 1 2 3 4 5 2 Knowledge of literary genres and competency i n teaching poetry, 1 2 3 4 5 1 2 3 4 5

fiction and drama.

1 2 3 4 5 1 2 3 4 5 3. Ability to demonstrate competency in literary analysis and 1 2 3 1 5 1 2 3 4 5

criticism.

1 2 3 4 5 1 2 3 4 5 4. Knowledge of the specific skjlls needed to read literature 1 2 3 4 5 1 2 3 4 5

accurately.

1 2 3 4 5 1 2 3 4 5 5. Ability to stimulate a positive response to literature and 1 2 3 4 5 1 2 3 4 5

language.

1 2 3 4 5 1 2 3 4 5 5. Knowledge of the structure of the English language including 1 2 3 4 6 1 2 3 i 5

recent linguistic theories, dialects, semantics, and lexicologyo

VtJ 4i;



NEED
PART B

not applicable
E

not needed
ENGLISH MAJORS

'ittle
(CONT'0)

moderate_

extensive

USE DURING THE YEAR

0-20%

21-40%

41-50%

1 61-80%

I I 81-100%

1 2 3 4 5 1 2 3 4 5

PROFICIENCY

extensive proficiency

more than adequate

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

imervice

work experience

developed at BOO

not developed

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 7 ,
Knowledge of the value

of figurative language as a means of 1 2 3 4 5 1 2 3 4 5

describing reality.

1 2 3 4 5 1 2 3 4 5 8. Ability to respond honestly to the writing of professionals and 1 2 3 4 5 1 2 3 4 5

of one's peers.

1 2 3 4 5 1 2 3 4 5 9. Ability to evaluate student compositions.
1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 10, Ability to write creative prose
including description, narration, 1 2 3 4 5 1 2 3 4 5

and exposition,

1 2 4 5 1 2 4 5 1 1 .
Ability to use techniques such as dynamics and creative drama 1 2 3 4 5 1 2 3 4 5

to facilitate language learning,

1234 1 2 3 4 5 1 2 ,
Ability to prepare unit and lesson plans that will incorporate 1 2 3 4 5 1 2 3 4 5

various aspects of English,

eL



PART B

ENGLISH MAJORS

(CONN)

13. What was the degree to which your student teaching experiences contributed to your overall professional

growth and development?

High Low

5 4 3 2 1

4,122=i,

14. What was the influence of the general preparation obtained from your student teaching experience

upon your later performance as a teacher?

High and Low and

positive neutral

5 4 3 2 1

E
15. Please list specific suggestions for curriculum improvement in your major area of preparation that

you think would be beneficial to pre-service teachers.

16. Please list any other aspect of your teacher education preparation, positive or negative, not

covered heretofore. (If you desire to emphasize some of your previous responses, please do so

in this space.)



NEED PART B

at applicable

not needed ELEMENTARY EDUCATION MAUORS

little

moderate

extensive
COMPETENCIES RELATED TO TEACHING

USE DURING THE YEAR IN THIS FIELD

0-20%

12

21-40%

41-60%

61-80%

I 81-100%

45 1 2 3 4 5

PROFICIENCY

extensive proficiency

more than adequate 4)

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent Stud

in-servfce

work experience

developed at 865U

not developed 1

1 2 3 4 5 12345

1 2 3 4 5 1 2 3 4 5 1 .
Ability to exhibit a sense of humor in day tu day procedures 1 2 3 4 5 1 2 3 4 5

to help in creating a relaxed classroom atmosphere,

1 2 3 4 5 1 2 4 5 2 .
Ability to build into each lesson relevant application of the 1 2 3 4 5 1 2 3 4 5

material presented,

1 2 3 4 5 1 2 3 4 5 3 Ability to perform at all times in a manner that is a credit to 1 23 4 5 1 2 3 4 5

the teaching profession.

1 2 3 4 5 1 2 3 4 5 4 ,
Ability to apply the principles of learning and child growth and 1 2 3 4 5 1 2 3 4 5

development in the classroom.

1 2 3 4 5 1 2 3 4 5 5 . Ability to use various methods of
instruction in the classroom, 1 2 3 4 5 1 2 3 4 5

such as problem solving, questioning, individual and small

group activity.

1 2 3 4 5 1 2 3 4 5 6 .
Ability to provide a variety of materials and activities to meet 1 2 3 4 5 1 2 3 4 5

the needs and interests of all children in the classroom.

41J



NEED

not applicable

not needed

little

moderate

extensive

USE DURING THE YEAR

0-20%

21-40%

41-60%

51-80%

1 81-100

1 3 4 5 12345

PART B PROFICIENCY

extensive proficiency

ELEMENTARY EDUCATION MAJORS more than adequate

(CONN) adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at 6G5U

not developed I

1 2 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 7 Ability to help children become aware of the relationship of 1 2 3 4 5 1 2 3 4 5

learning in the classroom to the realities of

1 2 3 4 5 1 2 3 4 5 8. Ability to help children develop basic skills at a proficiency 1 2 3 4 5 1 2 3 4 5

of performance which will enable them to function in keeping

with their ability within the framework of society.

1 2 3 4 5 1 2 3 4 5 9. Ability to integrate areas of instruction so that learning 1 2 3 4 5 1 2 3 4 5

becomes a total process rather than fragmentary experiences.

1 2 3 4 5 1 2 3 4 5 1 0 . Ability to organize the classroom into a learning environment 1 2 3 4 5 1 2 3 4 5

which encourages active pupil participation.

Ability to guide children i n using facts and hypotheses to develop 1 2 3 4 5 1 2 3 4 5t

concepts and generalizations in the following areas:

1 2 3 4 5 1 2 3 4 5 11, Science

1 2 3 i 5 1 2 3 4 5 12, Social Studies

1 2 3 4 5 1 2 3 4 5



NEED PART

not applicable

not needed ELEMENTARY EDUCATION MAJORS

little (CONT'D)

moderate

extensive

USE DURING THE YEAR

0-20%

21-40%

41-60%

61-80%

81-100%

12345 1 2 4 5

1 2 3 4 5 1 2 3 4 5 13. Mathematics

PROFICIENCY

extensive proficiency

more than adequate 19

adequate proficiency

limited proficiency

not proficient

WHERE DEVELOPED

independent study

in-service

work experience

developed at BGSU

not developed I

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5 1 4 . Ability to make assignments which are challengingi relevanti and 1.2 3 4 5 1 2 3 4 5

appropriate to the topics, problems and/or skill areas which

are being studied.

1 2 3 4 5 1 2 3 4 5 15. Ability to realize that the acquiring and application of

knowledge is a continuous process and to pass this understanding

on to the children in the class.

1 2 3 4 5 1 2 3 4 5 16, Ability to effectively teach reading.

1 2 3 4 5 1 2 3 4 5 17. Ability to effectively teach other facets of language arts,

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 5

1 2 3 4 5 1 2 3 4 5



PART B

ELEMENTARY EDUCATION MAJORS

(CUT')

18. What was the degree to which your
student teaching experiences contributed to your overall professional

growth and development?

High
Low

5 4 3 2 1

19. What was the influence of the general
preparation obtained from your student teaching experience

upon your later performance as a teacher?

High and

positive

5 4

n
E

Low and

neutral

1

2U. Please list specific suggestions for
curriculum improvement in your major area of preparation that

you think would be beneficial to pre-service teachers

21. Please list any other aspect of your teacher education preparation, positive or negative, not

covered heretofore. (If you desire to emphasize some of your
previous responses, please do so in

this space.)
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Bowling Green State University

TO: Principals of
BGSU Teacher Education Graduates

!Jeer Principal:

October 6, 1975

College of Education
Office of Research =rid Services

Suite 453 Education Building
Bowling Green. Ohio 41403

(419) 372 -0131
Ext. 274

We are constantly asking ourselves, -How well have we prepared our graduates
for teaching?" We need your help in arriving at an answer to this question.

According to records in the State of Ohio, Department of Education, (Miss,
Mrs., Mr. ) , a graduate of BGSU, is teaching under your
supervision.

We are very much concerned about how well our graduates are guiding pupil
growth. It is for this reason that we are respectfully asking you to take a
few minutes to give us your honest reactiOn to questions posed on the accom-
panying questionnaire. All of these questions pertain to the teacher's
effectiveness in the school situation. (If perhaps a supervisor or a depart-
ment head is in a better position to respond, please forward the questionnaire
to that person.) This questionnaire is being sent to a rather large sample
of principals of our recent (1968-74) graduates who are teaching in the State
of Ohio. After analyzing the responses and summarizing the comments, we will
be in a better position than at the present time to make plans for improving
our teacher education programs.

Please be assured that personal responses to this questionnaire will be held
in confidence.

Needless to say, we do appreciate your cooperation in completing this
questionnaire. You are assisting us in improving the quality of our teacher
education programs.

Please return the completed questionnaire in the enclosed pre-addressed,
postage-paid envelope.

FLP/11
Enclosure

With kindest regards,

Fred L. Pigge, Director
Educational Research & Services

Note to readers: My advice in 1976 is for you to send this letter as well as
the principal's questionnaire to the teacher. Ask her, if she is willing, to
forward it to her principal for completion. Thus, there is no covert evalua-
tion of a teacher.

F.L.P., 3/26/76

30 5



For each of the listed COMPETENCIES please indicate your estimates of the teacher's abilities hy'circling the appropriate

number.

Need - Please indicate your estimate of the necessity for this competency in the teacher's position.

Proficiency - Please indicate your estimate of the teacher's proficiency level on each competency.

The need for this competency in the teacher's position:

No need

Limited, but some need

Average need

Above average need

I Very extensive need

12345

The teacher's proficiency in these competencies:

Not proficient

Limited proficiency

Average or adequate proficiency

Above average proficiency

Extensive proficiency 1 1

1 2 3 4 ,

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

COMPETENCIESJIELATEO TO TlfpRACTICE OF EOUCATION

The teacher:

L Provides instruction leading to the different cognitive goals of acquisition, 1 2 3 4 5

comprehension, and application of knowledge.

2. Individualizes instruction to meet the varying needs of students, 1 2 3 4 5

3. Maintains control of classroom activities,
1 2 3 4 5

4, Assists students i n the development of self-discipline.
1 2 3 4 5

5. Motivates student achievement via modeling, reinforcement, provision of success 1 2 3 4 5

experiences and appeal to student interests.

6, Encourages and facilitates the development of the students' social skills and 1 2 3 4 5

enhanced self-concept,

7. Constructs behavioral performance objectives in subject matter field.

imniafft

2 3 4 5

LI
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The need for this competency in the teacher's position:

No need

Limited, but some need

Average need

1
Above average need

1 1 Very extensive need

1 3 4 5

The teacher:

The teacher's proficiency in these competencies:

Not proficient

Limited proficiency

Average or adequate proficiency

Above average proficiency

Extensive proficiency 1

12345

COMPETENCIES RELATED TO THE PRACTICE OF EDUCATION

2 3 4 5 8. Applies appropriate evaluative techniques for the systematic evaluation of 1 2 3 4 5

pupil progress,

2 3 4 5 9. Continues to develop, clarify, and exemplify his/her on 21111141 of 1 2 3 4 5

education.

2 3 4 5 10. Communicates effectively with colleagues, principal, and other administrators, 1 2 3 4 5

2 3 4 5 11. Applies the major principles of
school law to areas such as due 'process, 1 2 3 4 5

contracts, certification,
teacher liability, and corporal punishment,

2 3 4 5 12, Utilizes audio-visual aids and materials in teaching.
1 2 3 4 5

2 3 4 5 13, Initiates, innovates, and welcomes suggestions for iTproving instruction. 1 2 3 4 5

2 3 4 5 1 4 . Demonstrates a positive attitude toward
students and teaching.

1 2 3 4 5

2 3 4 5 1 5 .
Participates actively i n developing improved educational programs and procedures. 1 2 3 4 5

2 3 4 5 1 6 ,
Works effectively with educational specialists in behalf of individual students. 1 2 3 4 5

Considering total effectiveness in guiding pupil growth, I believe this teacher

exhibits,..

1 2 3 4 5

SPECIAL COMMENTS: (For example, visible strengths and/or weaknesses of teacher

education preparation at BGSU)
5,

1



Bowling Green State university

Winter. 1981

TO: Recent Graduates
College of Education
BGSU

Dear Teacher Graduate:

College of Education
Office of Research and Services

Suite 330 Education Building
Bowling Creen. Ohio 43403

(419) 372-015i
Ext. 274

We in the College of Education are many times asking ourselves. "Just how well have we prepared our graduates
for teaching?" "How valuable are some of the required courses?" -Are we emphasizing needed competencies?"
Etc. The purpose of this correspondence is respectfully to ask that you help us arrive at answers to these questions_

Please rake a few minutes to give us your honest reactions to the questions posed on the accompanying question-
naire_ This questionnaire is being sent to recent BGSU graduates (1976 -1980) --vho are teaching in the State of
Ohio_ After analyzing your responses and summarizing your comments, we will be in a better position than at the
present time to make plans for improving our teacher education programs.

In more detail, there are three primary reasons why the College of Education conducts follow-up evaluative
endeavors approximately every third year:

1. We desire to know what graduates think of the courses, projects and experiences in
which we more or less forced them to enroll.

2. The responses, as a total group and by each major, should suggest specific and wor-
thwhile changes and revisions in our curriculums.

The Ohio State Department of Education and various regional and national ac-
crediting agencies demand that evaluative follow-up studies of past teacher education
graduates be completed at periodic intervals and the results utilized to promote better
and stronger programs.

Please be assured that your responses will remain anonymous. Only summary tabulations by years of experience,
teaching areas. or other groupings will be presented to our faculty and to the accrediting agencies. When your
responses have been coded onto computer cards, this questionnaire will be destroyed. Under no circumstances will
your responses be known to any of our faculty or used to your betterment or detriment.

We are very appreciative of your cooperation in completing this form.

Please return the completed form via the enclosed pre-addressed. po
weeks of its receipt.
Thank You.

Sincerely yours.

p-e--14

Fred L. Pigge, Director
Educational Research & Services

-paid envelope within 10 days to two



(1) (2) (3) (4) (5)

AN APPRAISAL OF MY PREPARATION AS A TEACHER
AT BOWLING GREEN STATE UNIVERSITY

There are severe) sections to this questionnaire. Section A asks for personal data. such name. major. where you are teaching. etc. The other sections consist of

questions which permit you to -evaluate your experiences at ISGSU.

SECTION A: Placement and Experience Data

1. Name

2 Undergraduate Major(s)

3. Grades or Subjects Taught During Student Teachinc

4. Grades or Subjects Taught This Year

5- Employing School District

Social Security

(15-17) Minor(s)

lumber (6.14)

18.20)

(21.23)

(24 -26)

narr

address

6 In your opinion, how would your school building be classified?

(1) Urban (2) Rural (3) Suburban

7. In your opinion. are you teaching in a system that is similar in characteristics to the one where you attended high school?

( I) Yes (2) No

8 Including the preserit year how many years have you taught? Yrs

9. When did you graduate from 9050? 19

10. What is your current status regarding a Masters degree?

(1) Have not taken any courses_
(2) Have taken I or 2 courses_
(3) About 1/4 done.

(4) About its done.
(5) About /4 done.
(6) Have a Masters degree.

11. (Optional) What, to the best of your memory, was your final overall undergraduate grade-point average Gal?

(1) 2.0 - 2,3 (4) 3.2 - 3.5
(2) 2,4 - 2.7 (5) 3.6 3_9_ (3) 2.8 - 3.1 (6) 4.0

2.
34

(27)

(28)

(29)

(30-3I)

(32)



SECTION B: Your Perceived Need For and Proficiency In Selected Competencis.
Presented below are descriptions o
classroom proficiency.

competency areas To the right, please indicate your felt need for possessing each competency and an estimate of your

Your Ability to:

1 Teach reading in your grade or subject area=

2 Deal with pupil behavior problems

3. Select. prepare. and effectively utilize educational media.

4 Analyze and evaluate your teaching performance skills.

5. Utilize the findings from *4 above in altering your teaching and providing more
successful instruction for your pupils.

6 Diagnose pupil teaming difficulties (via testing instruments. observational techni-
ques, etc.).

7 (After diagnosis) . make prescriptions of instructional strategies. educational
media. and materials that more fully maximize pupil learning outcomes

d Work effectively with other teachers. specialists, administrators. students and
parents. regardless of their value systems, race- religion. age.
socioeconomic status_ etc.

9 Motivate student achievement via modeling. reinforce
expenences. appeal to student interests. etc.

provision of success

10. Individualize instruction to meet the varying needs of students, via techniques
such as mastery learning. alternative assignments. individual contracting. group
and invidual work. etc.

11. Prepare and develop lesson plans and teaching units.

12. Prepare teacher made tests and evaluate/report pupil progress,

13. Understand and utilize standardized tests:

14, Communicate effectively with parents regarding student progress.

Compare. contrast and utilize various educational philosophical viewpoints

16. Encourage and facilitate the development of children's social skills and enhanced
self-concepts

17. Apply the major principles of school law to areas such as due process. contracts.
teaching liability, corporal punishment, etc.

Adequately challenge your gifted/talented students.

19 Adequately guide handicapped pupils who have been or may be "r
ed- into your classroom,

3
35

An Estimate of
Your Felt Your Classroom

Need for this Proficiency
Competency In This Area

High Average Low High Average Low

[51 [41 131 121 [51 [41 i31 121 111

[ 1 1 1 [ 1 [ 1 [ I 134) 1 1 1 [ 1 1 I 1351

[ 1 (111 [1 (36) I 1 1 [ 1 [ 1 (37)

I 1 ( 1 1 1 1 1 ! 1 ( 3 8 1[[ [ I [ I 1 1 [ I [ 1 (39)

[ 1 [ 1 [ 1 [ 1 1 4 0 ) [I [I (1 [1 [I (41)

1 1 I I ( 1 (42) [ ( 1 [ I [ (43)

M ( 1 ( 1 [ 1 1 1 144) I 1 (45)

I I I I I 1 I I 1 1 (461 1 ( 1 1 1 I 1 1 (47)

[ I I I [ 1 [ 1 (48) [ 1 [ I f M [ (49)

[ 1 [1 [1 El I1 (50) [ 1 El [I 11

1 1 1 I 1 I 1 (1 1521 11 II (531

( 1 ( 1 I 1 ( 1 ( 1 ( 5 4 1 ( 1 ( 1 ( 1 ( 1 ( 1 ( 5 5 1

[ 1 [ 1 [ 1 [ 1 (55) [ ( 1 ( 1 [ 1 I 1 (57)

[ 1 [ ( ( 1 1 1 1581 1 1 ( 1 1 1 ( 1 (59)

( I ( I ( 1 [ 1 [ 1 (60) ( 1 ( 1 1 1 ( 1 ( I 161)

( 1 ( 1 11[1[1[621 (1(1111111(631

[ 1 1 1 I 1 [ 1 ( 1 1 1 ( 1 ( 1 ( 1 (65)

H f l E l [ 1 1 1 1 6 6 1 1 1 1 1 ( 1 1 1 167/

(1 1 1 1 1 1 1681 (1 H 1 1 1 ( 1 169)

11 [I I I [1171), 1 1 1 1 I 1 171)



SECTION C: Where Were The Proficiencies Developed?

In Section B. you noted your needs and proficencies for 19 competency areas. We now desire you to denote which of the presented areas contributed to your

perceived proficiency for each of the competencies Merely place an -X" in the box which indicates the one area that gave you the concerned proficiency If more

than one area contributed, put -1- in the box which would denote the area that contrbured most; -2- in the box which denotes second highest. etc

Your Ability

I Teach reading in your grade

2 Deal with pupil behavior pro

object area.
(2

3. Select. prepare, and effectively utilize educational
media.

4. Analyze and evaluate your teaching performance
skills,

5. Utilize the findings from 04 above in altering your
teaching and providing more successful instruction for
your pupils,

6. Diagnose pupil learning difficulti
srniments. observational techniques, etc.),

7. (After diagnosis) - .. make prescriptions of instruc-
tional strategies, educational media. and materials that
more fully maximize pupil learning outcomes,

8 Work effectively with other teachers. specialists_ ad-
minmtrators. students_ and parents. regardless of their
value systems. race. religion, age. sex. socioeconomic
status. etc.

9. Motivate student achievement via modeling. rein-
forcement, provision of success experiences, appeal to
student interests. etc.

10. Individualize instruction to meet the varying needs of
students, via techniques such as mastery learning. alter-
native assignments. individual contracting, group and in-
dividual work, etc. (3

11. Prepare and develop lesson plans and teaching
units.

12, (Prepare teacher made tests and evaluate /report
pupil progress,

13: Understand and utilize standardized tons

14. Communicate effectively with parents regar
dent progress.

15= Compare. contrast and utilize various educational
philosophical viewpoints,

16. Encourage and facilitate the development
children's social skills and enhanced self-concepts.

17 Apply the major principles of school law to areas
such as due process. contracts, teaching liability. corporal

punishment. etc.

18. Adequately challenge your gifted/talented students.

19. Adequately guide handicapped pupils who have

been or may be -mainstreamed- into your classroom.

AREAS

Student
Teaching

(72)

(

Pre-
Student

Teaching
Field Ex-
perience

] (73)

( 71

Other
Course

Work and
Exper-

iences at
BGSU

1 1 (74)

[ I I SI

First
Year

Teaching
Exper-
ience

[ 1 (75)

1 1 ( 9)

Teaching
Exper-
ience

After First
Year

1 I (76)

1 I (101

Inservice
Training

1 1 (77)

I 1110

Other
Teachers

1 1 (7 )

1 I ,.121

5uper-
visors

and/or
Adminis-

trators

1 1 (791

1 1131

[ 1(14) [ 1 ( ) ( 1 (161 [ 1 [ 1(18) [ I(191 [ ] (20) [ (211

(22) I 1 (231 [ 1124) ( I (25) ( 1 (26) 1 1(27) [ 1 (28) [ 1 (29)

30) ( 1 1321 1 1 (341 1 1 (35) i 1 (3 al 71

[ 1 138) I I ( 1 (40) 1 1 (41) ( 1 (421 [ 1 (431 [ I (44) [ 1 (45)

1 (46) I 1 (471 I (48) 1 (49) [ 1 (501 [ 1 (51) [ 1 (52) [ 1 (531

154) 1 1 1551 1 1156/ 1 1 (57) 1 I (581 1 1 (59) [ 1 (60) [ I (611

[ 1 (62) [ 1 (63) 1 1 ( ) [ 65 ((66) [ ] (67) [ 1 (68) [ 1 1691

1 (70) [ (711 1 ] 172) [ 1 (731 [ I (74) 1 1 (75) 1 (76) [ 1 (77)

16) [ 1 ( ( 1 ( 8) 1119) [ 1 (1 ) [ 1 (111 [ 1 (12) [1(13)

[ ] (14) 1 1(15) [ 11161 [ 1 (17) [ (15) 1 ] (19) I ] (20) [ 1 (211

[ I (22) I 1 (23) [ 1 (241 [ (251 I I (26) [ 1 (27) I 1 128) [ I (291

1 I (30) 1311 1 / (32) / (33) ( 1 (34) 1 1 (35) 1 1 (36) 1 1 (37)

( 1 (38) ( (39) 1 1 (401 [ 1 (41) ( I (42) ( I (43) 1 (44) ( 1 (45)

1 I (46) (471 [ 1 (48) 1 1 (49) 1 I (501 [ I (51) 1 1152) [ I (53)

541 1 1 155) 1 1 (56) ( (57) 1 1 (58) 1 ) (591 11 (60) 1 ) (61)

1 1 (621 [ 1 1631 [ 1 (64) 1 I (65) [ 1 (66) 1 1 (67) 1 I (68) 1 1 (69)

1 1 (70) 1 1(711 I 1 (72) 1 I (73) 1 1(74) 1 1)75) 1 / 176) 1 1177)



SECTION D: Please check the one answer u consider most appropriate_ (4

1. The number of courses or credits required for my mayor (e ,g. English courses for English majors, Math courses for Math majors. etc.) w

(6)
(1) tc--) large or too many
(2) too small or too few
(3) about right

2. The content _

(71

ttajor w

(1) well adapted to the needs of teachers
(2) only moderately relevant to the needs of teachers
(3) largely irrelevant to the needs of teachers

3 The content of my major was.

(8)
(1) too broad and general for the needs of teachers
(2) too narrow and specialized for the needs of teachers
(3) well balanced to provide both breadth and depth

4. Courses in my major were taught in a way that

(1) related the content to the needs of teachers in most instances
(9) (2) related the content to the needs of teachers in some instances

(3) had no observable relationship to the needs of teachers

5 The number of credits or courses required in the professional component (commonly called "the education courses-) of the program

(1) too large or too many
(2) too small or too few
(3) about right

6 The content and experiences making up the professional component:

(1) were generally well suited to preparation of a teacher
(2) were somewhat suited to preparation of a teacher
(3) made little real contribution to preparation of a teacher

7. The generargroup requirements (Group 1 Composition. Literature. Speech: Group 2 Science and Math; Group 3 Social Science: and Group 4
Fine and Applied Arts)

(1) provided for acquisition of a breadth of knowledge needed by "educated- people
(12) was somewhat valuable

(3) was generally a waste of time

S The general group requirements

(1) provided a good background for teachers
(2) was somewhat significant for prospective teachers
(3) was generally of little significance for prospective teachers

9 Bowling Green State University gave me very early in my studies an adequate orientation to teacher education. e.g.. career options employment potential,
working conditions/expectations, salaries. etc.

5 4 3 2 1

ongly Agree Agree No Opinion Disagree Strongly Disagree

(14) 1 1 [ 1 1 1

10_ Please provide a rating of the value of each of the following seven areas in your preparation to become a teacher.

5 4 3 2 1 0
Highly Average Highly Not Required in

Positive Positive or So-So Negative Negative My Program

Educational Psychology (Educ. 302) I I I I II I I II I I

2. Methods course (or methods sequence if elemen-
tary or special education major) I I I I I I I 1 I I (16)

3. Tests and Measurements (Most recent ti

Assessment and Evaluation in Education)
(Educ 402) II I I II I I I I I I (17)

4. Philosophy of Education recent ti
Education in a Pluralistic Society)
(Educ, 408) II I I II II I I I I

5. American School System (Most recent title.
Organization and Administration of Education in
American Society) (Educ, 409) I I I I I I I I I 1 I I (19)

6. Student Teaching I I I I I I I I I I 1 (20)

7. Student Teaching Seminars I I I I 6 I I I 1 I I 1 1 (21)
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SECTION E: Off-Campus Field Experiences

Without a doubt you had several experiences in public elementary and secondary schools Ile a student at Bowling Green State University. The following ques-
tions relate to these off-campus experiences

1. How do -ou feel about the adequacy of the University supervision when you were doing:

5 4 3 2 1

Excellent Good Average Bel. Average Poor
Student Teaching I 1 I 1 I 1 I 1 (22)

Other field experiences in the schools. such as Merge. MEP,
Methods Observations_ arc.? I I II I 123)

2. The above question dealt with university 5unervi5lan In the m reference, how do you eei about the adequacy of the supervision given you by the
classroom teacher(s) during:

A Student Teaching

B. Other field experiences in the schools, such as
Methods Observations, etc.?

MEP.
ll [ 1

3 How do you feel about the value of the field experiences. other than student teaching_ such as
Child. Milton. Crim's PEE. IET's 268 Field Experence. etc in preparing you to be a teacher?

A. I can't respond because I was not involved in any of these special experiences. I

B I consider these e --iences have been.

5 4
Highly Valuable Valuable

3
Average or So-So

2 1

Of Little Value Of No Value

1

C. Approximately how many academic quavers were you involved in one or more of these expe

quarters (27)

SECTION F: Academic and Career Advising at BGSU

How do you feel about the quality of advising from your major
area, such as the English. Math, Elementary Education areas?

Advice and guidance from the Program Advisement Center
located on the 3rd floor of the Education Building?

Advice from individual professors you might have sought out?

How do you feel in a general sense about the quality of overall
academic advising services that were available to you throughout
your years at the University?

How do you feel in a general sense about the quality of overall
career advising services that were available to you?

Please rate the services of the Career and Placement Center in
helping you find a teaching position:

4
Highly

Positive Positive

[

I 1 [

1 I1 I I (24)

1 (25)

MEP. Interaction, Alternatives in Education, Help-A-.

(26)

not count the student teaching quarter)

3
Average
or So -So

[

2

Negative

[

1

Highly
Negative

[ I 1231

1 1 1 1 1 1 (291

I 1 1 1 1 1 (301

[ I [ I I I (31)

1 Il 1

11 11 1 1 (331



SECTION G; Instructional Materials at BGSL1

1 Please rate the materials and services of the Instructional Media Center (located in the Education Building)

I ! I did not use the center. therefore I cannot rate their service

A Hours of accessibility

R Workshop facilities where -,:ou could prepare new
!.anal MalOrai$ or copy existing materials

C Availability of materials

D Usage regulations

E Helpfulness of staff

F Relation to coursework

2 Please rate the materials and services of the Curriculum Library
(located in the Library)

i i I did not use the Curriculum Library. therefore I cannot rate
the r services. 141)

(34)

5
Highly

Positive

I 1

1 l

I l

l I

I I

1 I

4

Positive

I I

I I

I 1

I 1

I 1

1 1

3
Average
or So. So

I I

I 1

1 1

( I

1 1

Negative

I 1

I 1

I 1

I 1

I I

1

Highly
Negative

I 1

1 1

I 1

11

1 1

I 1

(35)

(36)

(37)

(38)

(39)

(40)

A Hours of accessibility
I I 1 I I 1 1 (42)

B Workshop facilities where you could prepare new instruc-
nonel materials or copy existing materials I 1 I1 f I II I 1 (43)

C Various media. such as maps. globes. charts, pictures. films.
video/audio tapes. recordings. etc.

1 I 1 1 1 1 I 1

D Examples of courses of study and teaching units I (45)

E Examples of books commonly used in the elementary and
secondary schools I I I I I I I I I I (45)

F. Availability of materials I I I I l ) 1 I I I (47)

G. Usage regulations I I f 1 f I H I 1 (48)

H. Helpfulness of staff I I f 1 f I f 1 l 1 (49)

J. Relation to course work I 1 I I 1 f 1 I I (50)

3 Please rate the materials and services of the Clinical Lab (located
on the second floor of the Education Building and established during
the 1978-79 academic year)

r I I did not use the Clinical Lab (51(

A Hours of accessibility II 1 I I 1 I I I1 (52)

B. Various media and materials I I 1 I I I I I I I 153)

C. Helpfulness of staff I I ( 1 l I I I I I (54)

D. Availability of materials I I i I I 1 1 I ( 1 (55)

E. Relation to ou_rse work 11 I I 11 1 I 1 1 (56)



SECTION H: Your General Reactions

Your Attitudes

1. I love to teach.

2. If I could plan my career again. I would choose
teaching,

3. I feel successful and competent in my present
position.

4. I really enjoy working with my students

5. If I could earn as much money in another occupation,
I would still continue to teach.

Summary

1. I was adequately prepared by BGSU as an entry revel
teacher_

5
Strongly

Agree

I 1

1

[ 1

4

Agree

3 2
No Strongly

Comment Disagree Disagree

[ 1 [

1

[ 1

[1

I 1

1 I I

2. How can we better prepare teacners in your area of specialization (If possible, give specific suggestions.)

(57)

(58)

(59)

[ 1 (60)

I 1 (61)

(62)

3. We plan to select at random some principals of our 1976-80 graduates and ask them to respond to questions related to the teacher
education program at ISGSU and to the success of its graduatris. If you havc any objections to our contacting your principal about our pro-
gram and the comparative success of its graduates. please so state beiow:

8,
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S= Bowling Green Slate University

Spring. 1981

College of Education
Office of Research and Services

Suite 330 Education Building
no +wling Green. Ohio 43403

(419) 372-0151
Ext 274

Dear Principal:
According to our records. the person listed below who is a recent graduate of Bowling Green State University

was teaching under your supervision doting the 1979 -SO school year.

We at Bowling Green State University are very much concerned about how well our graduates are guiding pupil
growth. It is for this reason that we are respectfully asking you to take a few minutes to give us your honest reaction
to questions posed on the accompanying questionnaire_ These questions pertain to the above teacher's effec-
tiveness in your school situation.

For your information, we communicated with the above named teacher at an earlier date this school year One
statement made to the teacher was:

We plan to select at random some principals of our 1976-80 graduates and ask them to res-
pond to questions related to the teacher education program at Bowling Green State Univer-
sity and to the success of its graduates. If you have any objections to our contacting your
principal about our program and the comparative success" of its graduates, please so state
below.

The above named teacher indicated that he/she did not object o our contacting you for the purposes of this ques-
tionnaire.

This questionnaire is being sent to a rather large sample of principals of our recent (1976-80) graduates who are
teaching in the State of Ohio. After analyzing the responses and summarizing the comments, we will be in a better
position than at the present time to make plans for improving our teacher education programs. We will also be able
to certify to our various state. regional. and national accrediting agencies that we have fuallected and analyzed data
on how well our graduates are performing on the job. (The agencies require us to perform these types of data col-
lections at periodic intervals.)

Please be assured that your responses will remain anonymous. Only summary tabulations by years of ex-
perience. teaching areas. or other groupings will be presented to our faculty and to the accrediting agencies_ When
your responses have been coded onto computer cards, this questionnaire will be destroyed. Under no cir-
cumstances will your responses be known to the teacher or used to the teacher's betterment or detriment.

We are very appreciative of your cooperation in completing this form_

Please return the completed form via the enclosed pre- addressed postage paid envelope within 10 days to two-
weeks of its receipt. Thank you.

41

Sincerely yours.

nx-N
Fred L. Pigge, Director
Educational Research and Services



AN APPRAISAL OF THE PERFORMANCE OF A TEACHER
PREPARED AT BOWLING GREEN STATE UNIVERSITY

NOTE: If concerned teacher is no longer under your supervision. check
naire. Thank you.

FORWARD

. and return the blank question-

The questionnaire is composed of three parts. Part A attempts to gather data on the placement of the teacher. Part
B asks you to rate the teacher in his; her fulfillment of several teaching competencies. and Part C tends to be sum-
mary in nature.

PART A

Placement of the Teacher

1. The concerned teacher is assigned what grade(s) or subject areas?

2. Counting this year and to the best of your knowledge. how many years of eaching experience does the
teacher possess? years (21,

How wniild vou classify_ your chool? 22'

1. urb.An
2. _ suburban
3.

PART B

Fulfillment of Selected Teacher Competencies

Presented below and on the following pages are several competencies of effective teachers. Please use the follow-
ing coded descriptions to rate the concerned teacher. (Just circle the appropriate numeral.)

5 A very accurate description of the teacher's general performance
4 Somewhat accurate
3 Neither accurate nor inaccurate
2 Somewhat inaccurate
1 Very inaccurate description of the teacher's general performance

The Teacher:
1. Gives clear directions and explanations.

2. Evidences fairness. tact. compassion and good judgment
in dealing with pupils.

3. Demonstrates knowledge in the subject areas.

4. Gives students individual help or attention.

5. Provides opportunities for all ability levels of pupils to
respond and participate.

6. Demonstrates enthusiasm for teaching and learning and
for the subject being taught at the time.

7. Maintains an educational environment conducive to
developing positive attitudes toward learning.

Uses effectively a variety of verbal and non-verbal
classroom communication techniques.

2

42 6

5 4 2 (23)

5 4

5 4

5 4 3

5 4 2 1 (27)

4 2 1 (2S)

4 2 1 129)

5 2 )1



Maintains a social classroom atmosphere which reflects
enthusiasm. warmth, support. and respect. 5 4 3 2 I (31)

10. Maintains self - control in classroom situations with pupils. 5 4 3 2 1 (321

11. Controls disruptive or deviant pupil behavior objectively. 5 4 3 2 (331

12. Selects goals and objectives appropriate to pupil needs. 5 4 3 2 1 (34)

13. Prepares lessons that are well organized and cohesive. 5 4 1 (35)

14. Promotes self-awareness and positive self-image in
pupils. 5 4 (36)

15. Modifies instruction appropriate to identified learner
needs. 5 4 3 2 1 (37)

16_ Accepts responsibility. 5 4 3 2 1 (38)

17. Encourages students to take responsibility for their own
work. 5 4 3 2 1 (39)

IS. Uses acceptable merit _n and oral expression with
learners. 5 4 2 1 (40)

19. Demonstrates ability to work with individuals, small
groups, and large groups. 5 4 3 2 1 (41)

20. Identifies and evaluates learning problems of students in
content area being taught. 5 4 3 2 1 (42)

21. Uses positive reinforcement patterns with students. 5 4 3 2 1 (43)

22. Employs a variety of appropriate instructional strategies
and techniques to achieve objectives. 5 4 3 2 1 (44)

23. Has realistic expectations for student learning. 5 4 3 2 1 (45)

24. Selects, prepares, and effectively utilizes educational
media, 5 4 3 2 1 (46)

25. Maintains a challenging level of instruction. 5 4 3 2 1 (47)

26. Uses skillful questions that lead pupils to analyze, syn-
thesize and think critically. 5 4 3 2 1 (48)

27. Uses valid criteria and procedures for determining pupil
achievement of learning objectives. 5 4 3 2 1 (49)

28. Expresses humor when appropriate. 5 4 3 2 1 (501

29. Motivates students to ask questions. 5 4 3 2 1 (51)

30. Expresses a positive personal attitude toward the
teaching profession. 5 4 3 2 1 (52)

31. Teaches reading in his/her grade or subject area. 5 4 3 2 1 (53)

32. Requests appropriate professional assistance when
needed. 5 4 3 2

33. Uses more than one method in a single presentation to
achieve instructional objectives. 5 4 3 2 1 (55)

34. Determines student readiness for learning. 5 4 3 2 1 (
35. Uses information about the effectiveness of his/her in-

structional program to revise it. 5 4 3 2 1 (57)

36. Follows the policies and procedures of the school
district. 4 2 1 (58)

37. Conveys the impression of knowing what to do and how
to do it. 4 3 2 1 (59)

3
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38. Provides accurate and prompt feedback to learners
about their performance.

39. Diagnoses student progress or difficulties and prescribes
appropriate instruction and materials.

40. Has good war. g relationship with and is respected by

his/her teachit,,:olleagues.
41. Works cooperatively and effectively with other teacherL

specialists. administrators. studentc and oarents.
regardless of their value system. race. religion. age. sex.
socioeconomic status. etc.

42 Adequately guides the handicap pupils who have been
(or may be) "mainstreamed- into her/his classroom

S 4 3

S 4 3

S 4 3

4

2

2

2

(Oa

(&21

2 1 (.4)

PART C

General Summary

Considering total effectiveness in guiding pupil growth. I believe this teacher, when compared to other
teachers with similar experience. is: [651

5. Excellent, very adequate. way above average. etc.
4. Above average good. etc.
3 Average. adequate. etc_
2 Somewhat below average. etc.
1 Poor, inadequate_ way below average. etc.

2. Do you have suggestions as to how we can better prepare teachers? If so. please describe h_m to this

space or attach a separate page.

Special comments: (For example, visible strengths and/or weaknesses of teacher education preparation at
Bowling Green State University.)

Please return completed questionnaire within 10 day to two week its receipt in the enclosed self-

addressed postage paid envelope.
6 -4 ;
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Item: 18. Adequately challenge your
gifted/talented students.

PROFICIENCY

I. Art

Bustueo

3. DistrAutive Ed

4. EtemeetarligT

_5

7 1119T

8. lime Pconomica
--------

9. Industrial Education

U), LEH

LL 114.1h, 91111EL

12. Usk

14. Science

15. social. Science

16. Stellai_r*c _

17. Ireech

18, Speed) & flenriuu

tuansea

1 2 3 4

LL
f fZ

_LL J.LJL 12 41

2 6 13 38 13 38 6 18 0 0

1 11 0 0 4 44 4 44 0 0 '3.22

1 1 22 17 55 43 34 27 16 13 3.33

21

14

56

43

19

15

27

18

Mean

JAIL
2.68

1 5 3 14 13 62 3 14 1 5 3.00

1 7 4 29 5 36 2 14 2 14 3.00

2 4 7 13 27 48 15 27 5 9 3.25

3 7 9 21 21 49 9 21 1 2 2.91

1 5 1 5 9 47 6 32 2 _11 3.37

1 7 1 7 6 40 6 40 1 7 3.33

1 4 2 1 14 52 9 33 1 4 3.26

8 17 11 23 21 44 7 15 3.52

S===4m =e

2 50 1 25 1 25 0 0 2.75

115 11 10

11 0 0

4 13

654 35 5

4 22 5 26 8 42 0 0

10 33 12 40 5 17 2 7

20 17 54 47 26 23 4 4

4 36 4 36 1 9 2 18

8 25 15 47 5 16 0 0

118 18 280 43 173 27 48 7

3.00

2.90

2.93

3.09

2.66



Table 818N

fiem: 18. Adequately challenge your gifted/talented students.

11W4U

I. Art

N

29

-_
1

-
2

-___
3

____
4 5

Hennf I
0 0

-f 1 . f . f-
0 0

_ -
2 7

824

3 33

_ _
8 28

,_
19 66 4.59

2. Business 34 0 0. 4 12 11 32 11 32 3.85

3. Distributive Ed 9 0 0 1 11_
6 5

2 22 3 33 3.78

Elemeniary Education 125 3 2 18 14 52 42 46 37

8 36

4.06

5. English 22 0 0 1 5 6 27 7 32 4.00

4.076. For.LIELLISLEE 15 1 7 1 7 17
11 19

5 33

18 32

7 47

7. 11111:8 57 3 5 2 4 23 40 3.98

II. non Ecunomica 44 0 0 2 5 10 23 16 36 16 36 4.05

9. luilustri a1 EducaLlon 19
.._...

5

-
0

0 0

0 0

2 11-_-......

2 13

4 15

10 53 6 32 4.05

10. UN 15

27

48

0 0

_

4 27 9 60

9 33

4.47

4.1911. Math, Coila Science

12. Music

0 0 14 52

0 0 4 8 4 8

25

14 29 26 54

003.75

4.29

23. Psychology 400001 3 75

14. Science 19 2 11 1 5 2 11 7 37 7 37 3.84

3.6715. Sochi Science 30

125

0 0

8 6

4 33

11 9

7_ 23 14 47 5 17

16. S lecial Ethic 27 22

1 9

38 30 41 33 3,74

1 7 . klech 11

32

665

1 9
_ -_-___.-

9 2a

1 9
---_-.

4 364:2.-=frazz

13

4 36:,=.==.=

5

3.82

2.69

-----..
I L S Weill fl ilea d II_

-
6 _19

44 7

=======.==-=

25

IOTA 28 4

_8

117 18

_4
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Table 44

Item; 39 . Diagnoses student progress or difficulties and prescribes appropriate

instruction and materials.

4

Responses

1. Art

N

40 0

LL
4

45

Mean

0

f LL
0 8 20 18 14 35 4.15

2. Business 43 0 0 0 10 23 22 51 11 26 4.02

3.Dlutrtbutive Ed 15 0 1 ? 9 60 4 27 4.07

4. Elementar Education 159 0 0 2 1 17 11 70 44 70 44 4.31

E lish 39 5 8 18_

4

46

27

15

8

____

53

4.13

4.206. Foreig21.21gmue 15 0

7. DPER 82 1 1 45 16 20 41 50 20 24 3.91

8. Home Economics 4- 0 0 2 4 9 19 27 56 10 21 3.94

_. Industrial Education 24 00 0 0 8 33 14 58 2 8 .75

10. LEN 12 0 0 0 0 2 17 867 2 17 4.00

11._ MatioELScience 33 0 0 1 3 6 18 16 49 10 30 4.06

12. Muoic 73 1 1 57 10 14 29 40 28 38 4.07

11. PDThoiASY 4 0 0 0 0 1 25 1 25 2 50 4.25

14. Science 36 0 0 13 4 11 20 56 11 31 4, -14

15. Social ScIence 39 0 o 1 3 12 31 17 44 9 23 3.87

16 Special Educ 176 2 1 32 13 7 48 27 110 63 4.48

1LIMO 12
018 0 0 6 50 542 4.25

18 . S eech & Hearin! 43 0 0 1 2 2 5 5 12 5 81 4-72.
_

TOTAL 893 5 1 26 3 123 14 373 42 366 41 4.20

- 159.32 pal 0.00 C .39
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1. Art Si

2. Business G.

3. Distributive Ed 7.

4, Elementary Ed 8,

r gross or

English

Foreign Lang

Ina

Home Ec

,
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cogyprt won.
Industrial Ed 13. Psychology

10. LEM 14, Science

11. Math, Comp Sc! 156 Social Selene

12, Node 16. Special Ed

176 Speech

18, Speech & Hearing
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GRADUATES OF ADVANCED PROGRAMS
SEMESTER FOLLOW-UP

College of Education
Bowling Green State University

Name inci address 01 person wi
such as parent. etc.

Nam

Quid 1;...1I,5 out current address,

(36-55)

Please circle and/or fill in the requited
Degree Most Recently Received? When

Month Year
(11) 1. M.Ed. (12/ 1. 11(# -111

2. M.5 2, May
3. M. of Rehab. 3. August

Counseling
4. Ed.S.
3. Ph.D.

Major?

i 15. 151 M.A5ThR5

01. Business Education

OZ. Career and Technology Ed.

03. Ed. Supervision and Adm.

04, Educational Media

05. Elementary Education

'Guidance and Counseling

07. HPE

OS. Reading

09. School Psychology

10, secondary Ed. for Graduates

11. Special Education

12. Rehab. Counseling

SPECIALISTS

13. Ed. Administration

14. Reading

Ph.1),

15. Educational Adrninisoanon

(17) Were you a graduate assistant or a reaching doctoral fellow during most .

of your degree work?

1. Yes 2 No

(13) Describe new cernficarion, if any

title of Certification

Wring from the advanced

50

1191 When did you take t<he first course toward the
Fail _ _ Water ,Spnno_ _ Su

Year
120-211

prcsaarh?

(22) Now many years were you enrolled in above degree program (how
long did it rake you to finish the program?)

Please check: 1 yeah 2 years'
3 years: 4 years.
6 !.cars - more man 6 ears.

(23) When you first enrolled in the advanced program you wadung
MI-time?

1. Yea-- 2

(241 If so. what was your ti)..e? (Examples_ math teacher. principal. bank
clerk. etc.)

Tide_

FY-rn or School

City and State

in) Upon completion of your advanced degree. what was your work
position title and location of your employment?

Position

Firm or School

City and Stare

(261 Do you expect your work position title for the kink
year to be the same as for the present year?:
1. Yes 2 No
If dOerent. Position

Title

min cadernic

Firm or School

City and State

INC) Please give name, tide, and address of your present irnmediire
supervisor (for example_ your principal and not your superintendent if
you are a teacher; if you are a principal perhaps you should repots.
either an assistant superintendent or the superintendent. etc.)

Immediate Supervisor's Name

Supervisor's Tide

Firm or school

Street or Building Address

City. State and Zip

(27) At the man of your advanced program. did you expect a change in lob
titles because of your earning an advanced degree or certification?

1 Yes 2 No

1281 If yesi

I Immediately 2 Is 1 or 2 years
3 Within says years 4 Perhaps Sometime



This page of the questionnaire '.viii be
detached to insure your privacy.

(29) My feelings (evaluation) of the graduate program I completed at BG5LI are: (Please circle one):

1. Very Positive 2_ Positive 3. Average 4_ Negative 5. Very Negative

(30) Please list the three strongest points or areas of your major program.

1.

2.

(31) Please list three suggestions for improvement of your major program.

1.

2.

3.

(32) What were sortie of the strengths you encountered within the other pails of your graduate program? Do not
include your major field of study. Do include, however, other courses. registration, testing, publicity, feel
payments, graduate college, thesis. etc.

2.

(33) What were some problems you encountered within the other parts of your graduate program, such as other
courses. registration, testing, publicity, fee payments, graduate college, thesis. etc.

1.

2.

3.

(34) Do you have any suggestions to help solve these problems?

1_

2. U

(over)

51



(35) Why did you decide to work toward an advanced degree? (Please rank as many responses as you
desire "1" to indicate the primary reason, "2" to indicate the second reason, etc.).

1 To improve my teaching effectiveness. (35)
la.To improve my counseling effectiveness. (36)
2 To increase my salary. (37)
3. I desired more knowledge. (38)
4 To obtain a permanent teaching certil'-ate. (39)
4a To obtain certification in Rehabilitation. tJ)
5_ To obtain tenure. (41)
5a To maintain my present position. (4;' )
6 To obtain certificate for another position. (43)
6a To qualify for another position. (44)
7. For enhanced prestige and status. (45)
8 Other (46)

(36) If you were a masters' student, which did you elect:

Thesis; Non-Thesis (47)
(21

(37) Which were you?_ _ _ part-time student; full-time student (48)
tti

I
tzt

(38) Approximately what percent of your program was completed off -campus? (49)

1. No off-campus courses (0%)

One to 3 off - car -ipus courses (8% to 25%)

3 Four to 6 off -campus courses (25% to 50%)

4. Seven to 10 off-campus courses (50% to 75%)

5. More than 75% off -campus

(39) I believe I am a better teacher/counselor because of my advanced degree. (50)
(Circle your response)

5

Strongly;
Agree I

4

Agree

3

Don't
Know i

2

Disagreei Strongly
Disagree

(40) Why did you choose BGSU for your advanced degree? (51)

Please return questionnaire in enclosed envelope to:

Office of Educational Research & Services
College of Education, Room 330, Educ.
Bowling Green State University
Bowling Green. Ohio 43403

52



Bowlirng tlreen State University

Spring, 1981

Graduates of the SGSU College
Education Masters. Specialist_':.

and Ph.D. Programs - for the
years 1976-80

Dear Advanced Graduate:

College of Education
Office of Research and Services

Suite 331) Education Building
Bowling Green, Ohio 43403

(419) 372,U151
Ext. 274

We are requesting your help in evaluating the degree program which you recently completed.

There are two major reasons why the College of Education is interested in your ev.,:luation comments:

1. A desire to make revisions and improvements in program areas and functions
where you indicate weaknesses exist, and

2 The National Council for the Accreditation of Teacher Education (NCATE), the
national organization __that accredits toe College of Education and its degree;
programs, has recommended that all degre granting institutions survey their
advanced graduates after they enter the professional roles for which they were
prepared. Also NCATE demands data from the degree granting institutions related
to the effectiveness of their graduates in performer ing their job responsibilities. In
other words, in order for us to offer accredited programs, we must be able to
demonstrate that we have performed follow-up evaluative studies of our graduates_

The attached questionnaire is being sent to the 1976-80 graduates of the 14 advanced programs offered by the
College of Education. The questionnaire consists of 4 pans. Part A is asking for general information (name, degree,
certification, etc.), Part B asks for your perceived growth and need for several competency eas related to your
specific major, Part C asks for your evaluative perceptions related tc, other non-major coy ses/experiences and
Part D asks for miscellaneous observations and a general summary.

In conclusion, we are respectfully asking that you take a few minutes within the next 10 days to two weeks to
comPtete the questionnaire arid then send it back to us in the enclosed postage free envelope. Remember, you will
help us improve our programs and additionally, help others by assuring that your institution and degree program
remain accredited.

Please be assured that your responses will remain anonymous. Only summary tabulations by majors or other
groupings will be presented to our faculty and to the accrediting agency. Wl-ien your responses have been coded
onto computer cards, this questionnaire will be destroyed. Under no circumstances will your individual responses
or suggestions be known to any of our faculty or used unprofessionally.

We appreciate your consideration of this request. Thank you.

Sincerely yours,

Fred L. Pigge
Director, Educational Research

and Services
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Foreword
This questionnaire is being sent to the recent graduates of the 14 advanced education programs offerec at Bowling
Green State University, The questionnaire has 4 parts: (A) General Information (same an all 14 sets of
questionnaires) (B) Evaluative Input Regarding the Objectives of Your Specific Major (14 different sets of.
objectives; the elementary education graduate will receive a different "Part B' than will a school,
administrative/supervision graduate) (C) Evaluative Input Regarding -Non-Major- Courses and/or Experiences in
Your Advanced Program (same on all 14 sets of questionnaires) and (D) Miscellaneous Observations and Sum-
mary (same on all 14 sets of questionnaires)_

PART A GENERAL INFORMATION

Name Social Security No.

Horne Address
(street)

Occupation (Or title)

Whet

(City (zip code)

c' state)
I. What advanced degree and major did you recently earn at BGSU?

1. M.Ed. in

2. M.S. in

3. Ed. Specialist in

zip code)

4. Ptt,D. in Educational Administration/Supervision

2. In what year was the degree awarded?
3. Did your advanced studies qualify you for some type of a "new" professional certificate -- a certificate that if

used would cause a change in your job title?

1. Yes 2. No !
4. If yes to "3, describe the new certificate for which you were qualified (e.g., superintendency, elementary .

principal, school psychologist, reading supervisor, etc.)

5. If yes to "3 are you at the present e holding a position that requires this certificate?

1. Yes ___ 2 No
6. Are you more or less employed in the sam

program?
position as you were prior to the start of your advanced

I Yes __ 2. No
7_ If No to "6, did the advanced degree have a bearing on your being employed in the new position?

1. Yes 2. No I

S. If Yes to #7, how did the advanced degree help you change positions?

9. Why did you decide to work toward an advanced degree? (Please rank as many responses as you desire
to indicate the primary reason, "2" to indicate the second reason. etc.).

a To improve my teaching effectiveness. e To obtain tenure.
b To increase my salary. f. To obtain certificate for another position.1
c To increase/broaden my knowledge. g. For enhanced prestige and status.
d. To obtain a permanent teaching certificate. h Other

2 8.i



PART C
Evaluarive Input Regarding 'Non-Major- Courses and/or

Experiences in Your Advanced Program

Most advanced degree programs provide for the acquisition of competencies other than those directly related to . e specific major. Most
of these other competencies. regardless of the higher degree granting institution. are characterized as being related to:

1_ Study of research methods and ;Endings
2. Multicuirurai education
3 Humanistic studies
4. Behavioral studies

The content exposures to multicultural educadon, humanistic, and behavioral studies a multitude of different forms at Bowling
Green Stare University. Some programs may require specific courses while other programs may. for example. choose to integrate these
areas into established ,ourses,' serninarsifield experiences within the content of the specialty or approach these areas via directed readings.

The graduates of all 14 of our advanced teacher-education program are asked to complete this section of the questionnaire. Please
ind!cate your perceived proficiency (prior to and also at the conclusion of our advanced program! for the listed competency areas. We 72re
--c.re concerned about your perceived growth (if any) in these areas than in how these competencies might have ',7een

Proficiency Prior to Start
of Your Degree Program

not -roficient
limited proficiency ,

adequate proficiency)
than adequate
_nsive proficiency

5

1 2 3 4 5
1 2 3 4 5

2 3 4

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5
1 2 3 4 5

1 2 3 4 5

(Circle your eol ratting)

Proficiency at the End of
Your Degree Program Do you feel this

is a needed
extensive proficient i objective for the

mare than ado u typical student
adequate proficiency! completing your
limited proficiency

not proficient program?

1. Ability to understand the research literature in your specialty area.

2_ Ability to explain and use common descriptive statistical concepts, such as
mean, standard deviation, variance, correlation coefficient. etc

3. Ability to explain the findings from and use common techniques of
statistical inference. such as confidence intervals. z or t-ratios. etc.

4. Knowledge of literature search tools and ab:linj to use them in locating
literature related to a research problem.

5. Ability to evaluate critically the problems. designs, procedures. and results
of research done by others.

6 Ability to design and conduct a research study that is likely to produce
unequivocal findings.

7. Ability to function in differential culturaL settings.

S. Ability to develop appropriate professional education strategies within the
dynamics of diverse cultures.

9. Ability to work effectively with other teachers, specialists, administrators. j

students, parents and lay people, regardless of their value systems, race.
age, sex, religion, socioeconomic status, etc.

10. Ability to understand the effects that the following have had on the
nature and aims of education. the curriculums, the organization and
administration of a school system and the process of reaching and
learning.

A. Historical development of education

B. Philosophical issues and beliefs

C. Findings and methods in psychology, especially educational
psychology

D. Findings and methods in areas such as sociology. anthropology.
econorntes and political science.

NO! no ? ves YES!!
1 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 4 5 1 2

1 2 3 4 5 1 2 3 4

1 2 3 4 5 1 2 3 4

1 2 3 4 5 1 2 3 4 5

1 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 .4 5

1 2 3 4 5 1 2 3 4 5



PART D
Obeervarion. and Summary

( Circle your satiny)
1 How do you feel about the quality of academic advising you

re-ctt.ed while a graduate student at B G S.0 ?

Please rate the services of the Career and Placement Center in ,
helping you find a job. (If you did not use the Center. place
check here I

3. Please rate the materials and services of the library:
a. Hours of accessibility
b. Holdings of the library for your area
c. Availability of materials
d Usage regulations
e HeipitAlness of staff

Please rate the service offices of the University:
a. Registrar (getting enrolled in courses. receiving grades,

etc.)
b. Bursar. (fee payments. etc.)
c. Graduate College (McFall Center)
d_ Departmental Graduate Advisor or Off'.ce

Were you required to complete a field experience or i ship
while a graduate student?

1. yes
_2. 2. no

If yes, please rate the overall effect that this experience had on
the breadth, depth and general worthwhileness of your
advanced degree.

If "yes- to 5. please rate the quality of advising and /or to
you received from:

a. The University
b. The people at the field site

Ire ,ammary. please indicate your general evaluative reactions
to:

5 4 3 2 1

Highly Average Highly
Positave Positive or So-So Negative Negative

5 4 3 2 1

5 l 3 2

5 4 3 2 1

I 5 4 3 2 I

5 4 3 2
5 4 3 2 1

5 4 3 2

; 5 4
4

1

5
I 5

5

2
2
2
9

1

1

1

5 4 3 2

5 4 3 2 1

5 4 3 2

a. the graduate professors at BGSU
b. your graduate curriculum
c. the total graduate experience

4 3 2
3 2
3 2

I am a better teacher/leader because of the advanced program strongly Agree Don't
I recently completed. (Circle your response) I Agree Know

Disagree Strongly
Disagree

In your advanced program. were you able to select a few experiences or courses of o own choosing?: yes: no

10. On an attached page. please tell ui how we can better graduates in your major area. If possible give specific instructions.

Please feel free to expand on any of your previous ratings by using an artahed page. :

12. Please list immediate supervisor's name and work address_ If you are a superintendent of schools or other top administrator
please list President of Board or some similar person.

Building & Street

City ate Zip Code

We plan to select a sample of :here supervisors and ask them to respond to questions about the Bowling Green State Univers:
ty curriculum and the comparative effectiveness of its graduates. Do we have your permission to include your supervisor in the
pool of supervisors from which we will select a random sample? Yes: No

6



_ RT D -
1 2 J

Evaluative InPlat Regarding Select - =d Objectives of Your Specific Major
--74.1ajor: GUIDANCE_ AND COUNSELING

Instructions: The objecOves listed in tlri s-otion were developed l_y,facylry in :he area of your major For each objective or competency. we
want you to give us perceptions of your proL=7iciency in the area prio=- to the start of the advanced program and also at the end of your program
',-Ve also desire you to rate the need or usdaluiries oleach con perecy area in coping with your normal work load We realize that many of you
may not be assigned to the area of your need major te.g, EID,A. and Guidance & Counseling majors may be teaching rather than working in
adminisation or in guidance). For this reasiton. we are asking you tc=i denote in the Need section )far right) whether you are presently employc,d
in the area of your advanced degree. We a= e' predicting that many -of the objectives of advanced programs have positive carry-over effects into
other areas. In other words and for a ipeelli= example. the guidances and counseling major who is a classroom teacher may use or have need for
many of the guidance and counseling co rni=erency areas even thicit_gh he /she is not labeled as a guidance counselor.

Please circle the numerals which denOt. e° your perceprons

Proficiency in the
Competency Area Prior to
the Start of Your Advanced
Program

extensive proficiency
more than adequate

adequate proficiency
limited proficiency

I

not proficient

5 4 3 2 1

5electd Competency Areas or
Objeciques olYout Program

Need (Usefulness) of the Competency
Are you presently working in the area of your advanced
degree? Yes: No

Proficiency in the
Competency Area at the End
of Your Advanced Program

extensive proficiency
more than adequate

adequate proficien
limited proficiency

not proficient

1 2 3 4

Regardless of your ansvar
above, denote your aced
for each objective or
competency in your
present employment

not needed
little need

some need
moderate need

extensive
need

3 4 5

5 4 3 2 1 1. Awareness 0 jv-ipur peno al st. sre~nr off beliefs. values, and
attitudes and hc==iw they affect your intrpersonal relationships
with oiher5.

5 4 3 2 1 2 Congruent and- genuine behavior whe--rein you con -isten
present youilel-5 honestly to yourself a=-KI others,

2 1 3. Ability to main=ain an appropriate obictivity when invol
with others.

5 4 3 2 1 4. Knowledge of major counseling t ares and how they
relate to the VeM savior al individuals ark_ d groups.

5 4 3 2 1

5 4 3 2 1 6 Understanding the leader and groin member behaviors
that facilitate )erasing and growth in counseling groups.

5 4 3 2

5. Ability to . describe, and use specific counseling
behaviors hic1=- are helpful to clienns i=n problem solving.

7. Ability to develi=ip and implement art =organized group
counseling pra=ram,

3 2 1 S. Under ing and acceptance of the ethical standards of the
profession and low they relate to cousseling relationship and
practices,

5 4 3 2 1 9. Knowledge of major theories of career developrne'rnr and how
they relate to ereier development procedures.

5 4 3 2

5 4 3 2 1

5 4 3 2 1

10. Understanding of the career decision maki g process and
the ability to se it with clients.

1, Knowledge of rnatenals. assessment cools. and sources of
information useful in career guidance

12. Ability to clesin and implement a car eer development
program in A s drool or agency.

3
5 7

1 2 3 4 1 2 3 4 5 tt t41

1 2 3 4 5 1 2 3 4

1 2 3 4 5 1 2 3 4 5 tin 101

1 2 3 4 5 1 2 3 4 5 ;21 ,221'

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3 4 5

1

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 l 1 2 3 4

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5 1 2 3

1 2 3 4

1 2 3 4 5 1 2 3 4 5

1 2 3 4 5

iii



Proficiency in the
Competency Area Prior to
the Start of Your Advanced
Program

ensive proficiency
more than adequate

adequate proficierucy
invited proficincy

not proficint

=i 4

Selected Competency Areas or
Objectives of Your Program

Proficiency in the
Competency Area at the end
olYour Advanced Progra=n

extensive proficielecei
more than adequate

adequate proficiency
limbed proficiency
nor proficient

Denote your need for
each objective or
competency in your
present employment

no

Knowledge of consultation models and procedures.

14:-,== Ability to-initiate and maintain a Consulang reittinai mt.&
a teacher. a_garent, or,ancother professional.

4 3 2 1 15.

5 4 3 2 1 16.

3 _

5 4 3 9 1

5 4 3 2 1 19.

1 20.

21.

5 4 3 2 1

5 4 3 2 1 23.

1

Ability to design and implement an organized consuletion 1 2 3
program with a group of teachers or parents.

Knowledge of the physical. mental. and ernceional
characteristics of the age group with whom tou work.

elect. administer. and .core
tests and other appraisal inshuments.

Ability :0 interpret and synthesize data t
individual tests and nontest scores-

Ability to communicate to clients and appropriateehem the
results and implications of data from test and %in n scores.

stoupond

biiiry to describe the philosophy. ohjectieeee and:eezes e;.

1

1 2

1 9

1 9

a comprehensive guiclariclogram.

Ability to tecogn:ze when clients need to be r fertedroother 1 2 3
professionals.

Knowledge of al and community referral U1C6 sod 1 2 3
their services_

Ability to identify strengths and weaknesses in a guidance 1 2
program based on research data and to suggest appropriate
action for improvement where needed.

eel free to use this space for your responses to item 0 nd 11 in Part D.,

4

5

needed
ittle need

some need
moderate need

extensive
need

9 3 4 5

2 3 4 5

2

3 4

4

3 4"

3

1 2 3 4

1 2 3 4 3

1 2 3 4

1
5 !

; --=

i7te. 7S- ;I

177). I794



FART B

Evaluative Input Regarding Selected Objectives of Your Specific Major
Major: OBJECTIVES FOR SPECIAL EDUCATION

4
7 6 9

Insmictionst The objectives listed in this section were developed by faculty in the area of your major. For each objective or competency, we
want you to give us perceptions of your proficiency in the area prior to the start of the advanced program and also at the end of your program
We also desire you to rate the need or usefulness of each competency area in coping with your normal work load. We realize that many of ,.cu
may not be assigned to the area of your advanced major (e.g. EDAS and Guidance & Counseling majors may be teaching rather than working in
adrninisrration or in guidance). For this reason, we are asking you to denote in the Need section (far right) whether you are presently employe:
in the area of your advanced degree. We are predicting that many of the objectives of advanced programs have positive carry-over effects into
other areas. In other words and for a specific example. the guidance and counseling major who is a classroom teacher may use or have needfor
many of the guidance and counseling competency areas even though he/she is not labeled as a guidance counselor.

Please circle the numerals which denote your perceptions

Proficiency in the
Competency Area Prior to
the Start of Your Advanced
Program

ex

Selected Competency Areas or
Objectives of Your Program

ensive proficiency
more than adequate

adequate proficiency
limited proficiency

proficient

4 3 2 1
Your ability to:

Need (Usefulness) of the Competency
Are you presently working in the area of y_ our advanced
degree' Yes- No

-1s

Regardless of your answer
above, denote your need
for each obje-zt. ive or
competency in your
present employment

not needed
little need

some need
moderate need

extensive
need

Proficiency in the
Competency Area at the End
of Your Advanced Program

extensive proficiency
more than adequate

adequate proficicric
limited proficiency

not proficient

1 2 3 4 5 2 1

5 4 3 2 1 1. Select. administer, and interpret informal and formal
diagnostic and assessment toms in order to plan an
appropriate educational program for the special
education student_

5 4 3 2 1 2. Write an IEP based on assessment information 1 2 3 4 5
collected by a multidisciplinary team.

5 4 3 2 1 Evaluate the impact of instruction on student behavior. 1

5 4 3 2 1

5 4 3 2 1

5 4 3 2 1

4. Utilize appropriate interpersonal communication skills
for facilitating interaction with other professionals and
with parents.

2 3 4 5
1 2 3 4 5

5. Effectively employ the diagnostic prescriptive teaching 1 2 3 4 5
model to effectively teach the special education
student.

6. Organize appropriate instructional programs in
alternative classroom environments such as the
resource room, self-contained unit, and the regular
classroom or a combination thereof in order to respond
to each student's needs_

5 4 3 2 1 7. Design and implement appropriate social and
behavioral programming based on different theoretical
models such as in order to meet the special student's
needs.

1 2 3 4 5

1 2 3 4 5

5 4 3 2 1 8 Identify the mandate of FL 94-142 and house Bill 1 2 3 4
455, Section 504, of the Vocational Rehabilitation Act
and select or create strategies for their implementation
in the local educational agency.

3 !

zo
8

1 2 3 4 51 '11-13'

1Si

3 4 5 .171,4

1 2 3 4 5 ! 12',.221

2 3 4 13.25)

1 2 3 4

1 2 3 4 5

2 3 4 5 t-;1



Proficiency in the Denote your need
Competency Area Prior to Proficiency in the for each objective or
the Start of Your Advanced Selected Competency Areas or Competency Area at the End competency in your

Program Obiectives of Your Program of Your Advanced Program present employment

not needed
extensive proficiency extensive proficiency little need

more than adequate more than adequate some need
adequate proficiency adequate proficienct moderate need

limited proficiency limited proficiency extensive
proficient not proficient needInot

3 2 1
Your ability to: 1 2 3 4 5 2 3 d 5

Recognize the need for continued professional growth 1 2 3 4
and :dentif r opporfunities Imhich promote professional
growth.

2 1 10. Dernonsmate appropriate ethical behavior related to
all facets of the teaching profession_

5 4 3 2 1 11. Identify current issues related to the discipline of
sp edai education.

4 3 2 1 12. Demonsuate the knowledge. skills, and experiences
you received from vou practicum experience.

13. Design research studies and evaluate research
reported in professional journals_

1 2 3 4 5

1 2 '2 4 5

1 2 3 4

9 3 4

2 3

2 3 4 5

1 2 3 4

;1 2 3 4 5

1 2 3 4 5 (47-4.,r

3 2 1 14. Select and irnplement an appropriate curriculumcur-riculurrt from 1 2 3 4 5 !1 2 3 4 5 1 ,s, -s2)

various theoretical models.

Ple e feel f=ree to use this space for your responses to items 10 and 11 in Part D.

4 1
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PART B

Evaluative Input Regarding Selected Objectives of %%ix Spec rific Major
Nlajor: ELEMENTARY EDUCATION

Instructions: The objectives listed in this section were developed by faculty in the: area of your Fur each obtecr cornpetenc,
want you to give US perceptions of your proficiency tri the area prior to the start of the advanced prog = am and also at the end of your program
We also desire you to rate the need or usefulness of each competency area in coping with yourniirmi work load We realize that many of you
may not be assigned to the area of your advanced major to g. ERAS and Guidance & Counsgrigmairs may he teaching rather than working in
administration or :n go:dance) For this reason, we are asking you to denote in the Need aectioahr r c.Qht) whether you are presently employed
In the area of your advanced degree We are prethcting ti-tat many of the objectives of advanced prorams have positive carry-over effects into
other areas. In other words and for a specific example the guidance and counseling mator tyliaissclasroorn teacher may use or hale need for
many of the guidance and counseling competency areas even though he.. she is not labeled gict-lance counselor

Please circ'e the numerals which denote your perceptions Need (1.1sfulne5s) of the Competency
Are y,u poorly working in the area of VaLlf ar ant

cr No

Proficiency in the
Competency Area Prior to
the Mart of Your Advanced Selected Competency Areas or
Program Objectives of Your Program

Proficienty in the
ComPetencyArea t the End
of si'our Advanced Program

Regardless of your answer
above. denote your need
for each objective or
competency in your
present employment

extensive
mitre

adequate

3

proficiency
rhan

limited

extensive

adequate more than at-1--Liate
proficiency adequate pmficieny

proficiency lirnited prtifitiency

I

not proficient prOficW1

2 1
Your ability

ps_ificiency
----,

3 4

not
little
needed

9

need
some need

moderate need
extensive
need

5

5
5
5
5
5

5

5

5
5
5
5

2 1

4 3 2 1

4 3 2
4 3 2
4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 i

4 :;

4 3 2 1

4 3 2 1

4 3 2 1

4 3 2 1

1. Utilize foundations of American st.,fcreation through anailyng
and synthesiZng ideas from one of the following areas: (1)
tradition:at and modern phitosorintes of education; (2)
historical development of education: or (3) comparative
educational systems,

2. Utilize the following concepts related to the design and
development of curr:culum in planning elementary school
programs-
tat Scope
(Pt Sequence
(c) Integration
(dl Continuity
(el Evaluation

3. Apply principles from the :allowing areas during the proces3
01 curriculum development:
(a) Human .:rowth and development
(b) Social forces
(c) Philosophy
(dl Researcr.
(C) History of education or history of specific sub

4. Show a func :tonal knowledge of several theoretical
frameworks for understanding and interpreting human
development through the tile span (e g , Erikson's
psychosocial theory and Roger's cognitive theory) and apply
hese theories to teaching elementary school-age children_

5 li.ian::!y the roles which teachers and schools might play in
-arious aspects of child and adolescent des..eInpment and
your knowledge and ability to apply s:rateg:ei for facilitating
the development.

6 Demonstrate knowledge and thinking of current writers aft
such areas est
(a) Moral development
(b) Aggressive behavior
(c) f'slotivation
(d) Language development

1 2 3 4 5 1 2 3 4

1 2 3 4 5 1 2 3 4
1 2 3 4 5 1 2 3 4
I 2 3 4 5 1 2 3 4

1 2 3 4 5 1 2 3 4
I 2 3 4 5 1 2 3 4

1 2 3 4 5 1 2 3 4
1 2 3 4 5 1 2 3 4
1 2 3 4 5 1 2 3 4
1 2 3 4 5 12 3 4
1 2 3 4 5 1 2 3 4

3 4 5 1 2 3

1 2 1 2 3 4

I 2 'I 2 3 4
I 2 3 -1 2 3 4
I 2 3 4 5 2 3 4
12 3 4 5 2 3 4

5 alt



wing Grimm state Univ rshy

May, 1981

MEMO DUM

TO immediate Supervisors of Recent Graduates
Advanced Education Programs (Master's, Specialist
Ph.D.) of Bowling Green State University

College of Education
Office of Research and Services

Suite 330 Education Building
Boviling Green. Ohio 43403

(419) 372-0151
E. 274

FROM: Efred L. Pr e, Director, Educational Research & Services

SUBJECT, On-the-Job Performance of Our Recent Graduates

The purpose of this correspondence is succinctly summarized on page 18 of
NCATE's Standards for the Accreditation of Teacher Education:

The ultimate criterion for judging advanced prograws is whether they
produce graduates who enter the profession and perform effectively."

NCATE (National Council for Accreditation of Teacher Education) is the
national accrediting agency for the teacher education programs at B.G.S.U.
At periodic intervals we survey the immediate supervisors of the recent
graduates of our advanced programs to collect data indicating whether our
graduates are "performing effectively." In this manner, we do have data
on hand that relate to the performance of our graduates when the NCATE
examination team comes on campus to determine whethe.- our various programs
should remain accredited.

The person whose name is listed at the top of the attached form has either
given us permission to contact you or he/she has personally forwarded this
form to you for possible completion.

We respectfully ask that you complete within the next few days the attached
form relating to the on-the-job performance of our graduate and mail it to
us in the provided postage-free envelope.

Please be assured that your responses will remain anonymous. Only summary
tabulations by majors or other groupings will be presented to our faculty
and to the accrediting agency. Under NO_ circumstances will YOUR individual
responses be known to the braduate or to any of our faculty or used in any
manner that is unprofessional.

We sppreciate your consideration of this request. Thank you.

FLP/mjp
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An Appraisal of the Job Performance ofa Recent
Graduate of an Advanced Program at B.G.S.U.

Name of Graduate:

Note: This questionnaire is composed of two parts. Part A aCte Tis to ga
data on the placement of the graduate and a total overall rating ol=== his/her
effectiveness. Fart B asks you to rate the individual on his /her achievements
in several general competency areas.

Part neral Infomation

1. What is the job title of the above named parson element ary teacher,
reading teacher, guidance counselor, HPE teacher, secondary p=incipal,
superintendent, etc.)?

2. What is your work relationship to the person his/her pl__:Lncipal,
president of his/her school board, etc.-

Approximately how many years have you worked With the indivi

years

4 Considering the individual's total effectiveness in performin= the duties
related to his/her job title/description, the individual rates
(please check one)

1 2 3 4 5 6 7
1

Extremely Weak Below Average Above Strong Etremely
Weak Average Average Strong

9
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Part B

Fulfillment of Selected Job Competencies

Presented below and on the following page are several competencies of successful
professionals. Please use the following coded descriptions to rate the person whose
name was presented at top of this form. (Just circle the appropriate numeral.)

5 - A very accurate description of the person's general performance
4 - Somewhat acccurate
3 - Neither accurate nor inaccurate
2 - Somewhat inaccurate
1 - Very inaccurate description of the person's general o

Demonstrates _:/knowledge/exper-
tise in his/her field of endeavor. 5 4

Evidences fairness, tact, compassion
and good judgement in dealing with
others.

Demonstrates enthusiasm for his/her
job.

4. Is an effective communicator.

5. Selects and/or accomplishes approp-
riate professional goals and objectives. 5 4

6. Demonstrates ability to work with
individuals, small groups, and large
groups.

7 Is a loyal and dependable employee.

8. Works cooperatively and effectively
with teachers, specialists, adminis-
trator, students, and parents, re-
gadiess of their value system, race,
religion, age, sex, socioeconomic
status, etc. 5 4

9. Follows the policies and procedures
of the school district or the insti-

5 4

10. Demonstrates ethical behavior. 5 4

11. Participates in professional growth
activities, such as additional courses,
workshops, conferences, etc. 5 4

12. Possesses and exhibits a personal and
viable philosophy of life/education. 5 4

5 4

5 4

5 4

tutioa.

2 1

3 2

3 2

3 2

1

1

1

3 2

3 2 1

1

3 2 1

3 2 1

3 2 1

3 2 1


