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ABSTRACT . _ .
, This guide was designed to help vocational education
supervisors to link existing resources for program improvement with

‘actual teacher practice. The guide has twa general purposes. First,
it provides information.relating to the special resources available

and" the challenges faced by vocational education teachers. Second, it
helps in four problem areas that are of broad interest to teachers
and adminisgfrators: (1) how to locate instructional products fitting

a perceived need; (2) how to select the best products available; (3)

how tbo choose among alternative ways those products might be

disseminated to constituents; and (4) how to help ensure that the
products are used most effectively. The guide is -organized ip four
parts. Part 1-contains genetal information on how to use the)guide,
how to find instructional products, and how to disseminate
instructional preoducts. In part~2, general resources are listed by
major curriculum areas-and by state¢. 'The third part of the guide
contains résources and references by the following program and topic
areas: agriculture and agribusiness educatdion, business and office
occupations educqtion, health occupations education, home economics
education, industrial arts education, marketing and distributive =
education, technicdl education, trade and’ industridl education, basic

academic skills, competency testing, computer ‘applications, v
cooperative education, and instructional technology. The final part
contains sample organizational abstracts_.providing information on
organizations - that are national or of.interest to many program areas.
These "abstracts list the major functions, vocational areas, -

descriptiorr, major Pfédgﬂﬁsr»aﬁd contact infprmation. (KC) '
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Information in this Guide was accu-
rate as of March, 1983,
Permission to reprint is granted if
appropriate credit is gwerl regardmg
the developing agency arﬁxsource
of fundmg

C:oﬁtract No BDD B‘I D4191rv|th the
folce of Vocational and -Adult
Educatlon United States Depart-
ment of Educatian. However, the
c:om:ent doeg not necessarily refie«:t

ar\d no offlclal EﬁdDrSEFﬂEﬁt of these
materials should be inferred.

It is the policy of Cornell UniverSity
to support equality of eduéational
and employment opportunity. No -
person shall be denied admission to-
any educational program or activity
or be denied~employment on the °
basis of any legally prohibited
discrimination involving, but not .. -
limited to, such factors as race,
color, creed, religion, national or
ethnic origin, sex, age or handicap.
The University is committed to the
maintenance of affirmative action
programs which will assure the
continudtion of such eduality’ 6f ™
opportunity. . .
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B ThlS pro;ect was lmtnated‘m

" guide with qui

assnstance in the Iocatlan and
prDc:urément of innovative voeational
EduGEtIQﬂ curnculum produc:ts and

it became evident early on that an

xhaustive guide to all relevant
;E-saurces public and prlvate was
\not practical. Furthermore we dis-
covered that to be most useful the
guide should not even try to be
exhaustive. Instead, aurgesean:h
suggested it best to focus on key
résources and how to search ouf {
what wgas needed to make strategic
decisiokg. It is.0f little value-to fill a
ckly outdated informa-
tion regarding price lists and the
like.

A pr@ject r:':f this scope r’ueeds the

Thns pFDjECI was no exggptjgn; As
Project Manager for most of the
project, Dr. Dennis Ridley toak

_primary responsibility for identifying

"key resources, making contacts, and
_writing the narrative sections of the
guide. Dr. Vernon Beuka served in a°
similar position during the earlier
development and conceptualization

+ stages. Kathleen Holmberg of the

L5 Bepartment of Education,
Office of Vocational and Aduit
Education, served ably as our
Project Officer.. .

Other Cornell staff who assisted at
various times were: Luann Hartman,
wHo coriducted library research gnd
contributed to séveral portions & the

guide; Lois Snyder, who was project -

secretary for thé entire projact;
Elizabeth Martini, |nstitute fiscal
officer; and Amy Dubin, typist. Our

_artist was Donna Curtin.
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. We were exceptionallyderinate to
receive guidance and insfght from -
the foliowing individuals who served

. on the project's Advisory

C:anmlttee

Larry Case, Mi%souri Depaﬁment
of Education

O Melanie Devitt, Indiana Division-
of Vocational Education

I:L Charles Doty, Rutgers Unwersny
{1 Rebecca Douglasgs, East Centrali
Network for Curriculum Eocrdms=
tion

O Joel Magisos, The National

Center for'Research in chatlona\\

Education
3 .Ronald MeCage, VOCStIOﬁai and .
.Technical Edutation Gorjscmum
of States ..

ment of Education

Ruth-Ellen’ Ostler, New York State

Educailon Departmerit ] R

" I\ Robert Patterson, Texas Educ:a-
tion Agency .

0 Bob Patton, QOklahoma Curric-
ulum and Instructional Materials
CEntEF

O Robert Sorensen, Wisconsin

State Board for Vocational and

Technical EduUcation

H D\

"«:«F

"1 Roebert Bendotti,

’ -I: Dave MEDuat

Barnard Nye, Ohio State Depart— .

Additionally, the fc::llowmg persor’is
also served as content rewewers

O Douglas Adamsgn New Ycrk 3
State Education Department )

B June: Atkinson, Neorth Carolina
State Education Department

Arizona State
Department of Education

O Barbara GSVIOD”MICNQEH State
Department of Education

0O G. Earle Hay, New York State
Education Department .

O Don Healas, Bpise State Univer-
sity {

O Carol Jabonash, New York State
Education Department

O william Jackson, High Plains
Vocational School, Okiahoma

O Ed Kirkpatrick, Wentworth Tech-
nical Institute

B Pat Lindley, Texas Educition .

Agency
arida State
Depanment of Education

- O Ralph Steeb, Fiorida State

Department of Education
00 H. Dean Sutphin, Cornell
< University

- OJ Lee Traver, New York State

Education Department
0O Nona Verioo, Gahfgrma State
Depaﬁmem of Education

,-Ij Carl Whitman, New York State

Education Department
D De_e Wilder, Florida State
Department of Education

Space does'not permit us to
acknowledge the many state super-
visors, state liaison representatives,
research coordinating unit directors,
and other vocational éducation
personnel who helped us by VEFI—
fying the information for their
respectlve states, districts or, terri-
tories. We relied heavily on their
judgment to insure inclusiogyof the _
most relevant resources. Any: prob-
lems with the guides, however
remain ours.

In'a very real sense the Eser of the
guide is the last link in the develop-
ment process. As you ladd new, or
Iccauy specific: information, yc:u

aﬁd useful for your; lOEEtIGng
James A. Dunn

Director, Cornell Institute * e -

- for Dccupati@na? Education



dn‘ferent types of mstructlanal
prcducts referred to abave may be
. fognd in- different places and
“accessed in dlfferent ways. ThlS
knowledge canlid you in tire effi:
’clency and effectweness wuth whn:h

In addltlari dlf’ferent types of
products require different strategies
and approaches for their effective

disseminafion, This is another way -

in which this guide prawdea specific
asastance '

Where Do Products

-Cogne From?

Vocational education instructional
" products are available from literally
hundreds of.different sources.

Dozens of fetleral and state

supp@r‘zed:mateﬁaf tenters around °

the country aré responsible for
developing and/or disseminating a’
variety of instructional produicts.

In a‘?dltlon a vanety of federal
government agencies, universities
and multi-state consortia are also

involved in curricudum dEVEIOpITIEﬂt :

and dlSSEn‘llnEtlfjﬁ

The key to a successful préduct
search is to igentify the agencies
most likely to have produced or
disseminated the product.

Product development agencies
may be divided canvememly into
three rnam types

1) thc:se with a nanonal chentele
2) those with a regional, (rnultl—
~ state).focus; and . S

_3) those with a state or local f@cus.

To supplement this guide, you
may wish to consult several other
useful references for up to date list-
ings of relevant organizations. Here
are four suggestions:

Q
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1) LIS Gavemmg‘ll Manual
*2) Directéiry of Educatran ASSOSIE‘ :
tions

"+ 3) Directory of VC!CEI‘IDI‘TEI Edur:a-

. tion Perscmnel . .
4) Databases and Clearlnghouses:
/ﬁfOfiTlal‘lf;lﬁ F;’escsun:es for

T T Educatjcm a

£

The first two are available through ~

the U.S. Government F‘rlntmg Office

.« which is'referenced in Part Il of the
guide. The last-two mdy be obtained

“ through ERIC and the Natiohal *
Center for Research in Vocational
Education (described befow). The
respective ERIC reference numbers

- are ED 208 157 and ED 225 602.

z

S, toE
'NATIONAL RESOURCES
Trfugre are,of course a large
“number of agencies operating at the
Jhational level, and ‘many of these are

* listed in the resource lists which are

part of this guide. There are several
ageéncies or groups of agencies,
however, of which all vocational
e#Bucation supervisors should be .
particularly aware. ;

NCRVE—The National Center for
Research i Vocational- Education
NNCCVTE—The National
Network for Curriculum Coordi-
nation in Vocational- Teczhnﬁ:al
Education

ERIC—Educational Resource
Information Center

USDE—The U.5. Departrnent cf
Education

NIE—The Nationat IﬂStltutE Of
Education :

0o o

‘DDD\

The following highlights ‘the agtivi-
ties and functions of each orgariza-
thh

NCE\FE is funded under the U.S.
Department of Education's Programs
of National Significanceto address
the need fomprogram improvement
in vocational education. It responds
by developing and distributing its
own, as well as state-initiated mate-
rials for program improvement. It
also fosters awareness of dissemina-
tion and utilization through confer-
ences and publications. Occasional
papers: put out by NCRVE are an
important resource for locating and
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NCRVE is an exceptional source of
infétmation .on’ prodUcts for voca-
- tional instruction: it is: perhaps thie’

- single most |mpor=tar|t natlonal

resource)
] famll |ar

: \
o - -

\_uyﬂ

g l‘nstrm:hoAnal products B

NNCGVTE isa netwcrk of six ,. "

VOGE-
Like

regienal. curriculum \:enters i
tional and technical educatlu
. NCRVE, it is funded urider the
Programs of National Sigmflcaﬁ

Its major functions aye to provud \for.

the ccprdmaﬂcn disseminatian and
diffusion. of vccaﬂonal technical”®

. ‘curricula, and'to identify current .

needs fcr mstructlonal naterials.

_The NNCCVTE centers work closely

W|th each State Education Agency.
Eac‘.h SEA has a vocatlon i Educa—

ﬁals‘aﬁ representatwé W|th tha 7
, appropnate regional centér.

ERIC.is a ﬁatl\cnal information
u system which obtains unpublished
- and difficult-to-find documents in all
areas of education and makes them
av’aiia%ble to schdol administrators

. spemallstsf professnon’alj urganlza=
‘tions-and students. The system
contains a network of clearing-
hauses in charge of at:qumng

current prmtad materials The Clear- -

mghcuse fcr Adult‘ Career, Voca=
" located at l‘«l_(:Fi_\!E;i You can obtain
literature searches iand either micro-
fiche or hard paper:copies of repdris
in EIZHG either from ERIC directly or
frorn any one of Iuterally hundreds of

USDE, the U.S. Department of
Education, has the;El:)ﬁrnar‘y role of
Setting national priorities, funding
exemplary effortsrpk'oviding incen-
fives and resources, and providing
technical assistance|and training:
Their role in instructional materials
development and dlélsermnatlon is
primarily in an adwsuryi referral or

fac:llltatwe capaclty he prlmary

development (R &lDi work is the
: federai government éﬁd of: the

fundmg educanonal F? & D USDE is

Q
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.the most promment The ef‘fur‘ts it--
.funds-are responsive to the ‘autho-
rizmg leglslstlori and are directed to

. néeds which are national in sco;:'e :

rather fhan regiorlal Qr local.

NIE isa Ieadmg agency for éduca=
tional R & D within USDE. Estab-
lished ‘by federal legislation, its
budget.and priorifies largely depend
an legislative mandate. These guide-
lines include sponsofing B & D
which is responsive to needs of
educatiorial practitioners, and
carrying out dissemination activities
to insure maximum benefit from the
result%‘of R & D F‘aﬁ of NIES

& D lauoratones and work with them
h:) |n5ure effec:tlveness of R&Don -

There are also a good number of
additional .agencies and organiza- -
tions both within the government
and private sectors which have
national importance. In the federal
government, for éxample, there are
numerous agencies which fund
some educational R_& D, within the
Depaﬁments of Heal%h and Human

etc ln the prwate secmr there are a
varlety ‘of national noriprofit organi-
zations, devoted either wholly or in
large part to educational R & D.
Among these are the Amierican Insti-
tutes for Research (AIR),"the Educa-
tional Testing ‘Service (ETS), and the
National Occupational Competency
Testlng Instltute (ND(‘ZTI) Maﬁy of

i

come out of these organlzatn:ns are
ones that could helr} you serve the
needsuof vocational instructors.. ~

SOURCES DEFINED

The private sector is, of course, a
vast and diverse source of vocational
education instructional materials.
However, this guide is limited to '*’T

‘those sources of materials which

are:

1} government-supported and *
" sponsored, .

2) private, rionprofit and of clear
relevance to vocational educa-
tion, or

3) professional associaticns.
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| ;Haw This Guide is
- Grganzzed

ThIS gmda is orgamzed for canveé

. whli:h is most relev nt o ycnfl at the

" moment. You are best advised to
consult the guide with specific ques-
tions and concerns in mind. You can
then locate the pertinent sections
and find the resources you need
mcst It is not intended thatyou -
read the guide straig Flt through

"TOPICAL QEGANIZATIDN
Finally, this guide is organized to

correspond to the major problems
you are likely to encounter. The
_organization of the narrative sections

"also reflects the ordér in which your
concerns are likely to come up as
you attempt to improve programs,

That is: first of all you need to know

what products are available and how
you can get your hands on them,
(Part Il supplements this information
with specific organizational listings,
and Part IV gives detailed informa-
tion on selected major organiza-
tions.) Next, you will wantto know

- how to select the best andmost
appropriate materials for varlous
classroom uses. Then you wilt want
to help teachers beﬁamé aware of

them. Fmally. you will wantto be
- sure they are used regularly and
effectively.

O

RIC
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Naturally, you will have diferent
«concerns at different times.Users of
this guide will differ in theirngeds
and concerns. Some of themore .,
prominent contemporary issues,
such as basic skills, compelency
testing, and computer applications .
are given separate treatmentin Part
fii. Other issﬁes deait withinthe .
Consider thlS gu;de to be yc;ur
resource to be adapted to yourr own
personal neeads.
PERSDNALIZING YOUR
OWN GLIIDE

" Educational research and devel-
opment products, and systems for
their dissemination, changeita
rapid rate. Thus, you are enur-
aged to use marginal spacesfor
nnatating and entenng relevant
new information as it becomes avail- _
le.

]
o
i

You are also encouraged b use
the looseleaf feature of this gide to
add new product information,
including seasonally changingitems
such as brochures, directidnsfor
ordering, etc. Inserting localy perti-
nent information can make the guide .
more usable for your own locl
situation. You can, in effect, eate
your own localized guide.. '



What are the
Different Types Df
Products? . :

' Designingi developing, producing'
and supplying instfuctional products

the almost total reign which print

media have enjoyed ever since the

" days of McGuffey's readers.

*” Even a Gursory examination of ~

instructional resource catalogs’

reveals the following types of non-

print instructional materials, made

available in various CDmblnStiOﬁS or

together with acdcompanying printed

materials: .

HOW TO FIND INSTRUCTIONAL PRODUCTS -

1

1

i

D\Er/ D\ |

16 mm or other motion picture
materials

casselte, record, or o he
materials N
videotape presentations
slide-tape and other multi-media
packages

W

,d

is flourishing in the United States [J interactive-environment work
today, bothin the public and private’ * ~ stations
sectors. The types of needs being R O computer-assisted mstruc;mnal
met, and the populations being _ o software
served, are sb diverse-n our plural- ' O model and simulation hardware
istic sociely, that manj~types of Along with products of the above
4nstructional products are produced. types, rﬁany agencies also provi&e
Textbooks, teacher's manuals, customized inservice training,
curriculum guides, student work- cdnsultation and evaluation assist-
shops and-other traditional printed , ance. While these are not strictly/
products are only thHe most obvious instructional products, they need to
types of instructional-materials. A be considered increasingly as
wide variety of supporting and - concomitants of many kinds of 7
supplementary materials related to y instructional products. Examples of
diagnosis, remediation and evalya- these services include:
ion are also availal;ale. These include O competency-based teacher
competency catalogs, criterion- education materials (NCRVE)
referenced tests, basic academic O customized test development apd
skills tests, comprehensive curric- test scoring (McGraw-Hill)
ulum and specific course objectives o O computerized guidance and
banks, and a vast array of other o counseling (Educational Testing
supplerqeratary resource aids. = - Service) N
These products readily come to , , L) cooperative development/pub-
mind, but they are far from the only e lishing arrahgements (Litton
ones. Non-print media have come Industries/IBM)
_into great promifience in recent
: sing i yc 5 :
o amost total reiom whioh orint » INSERVICE REQUIREMENTS .

&
Many curriculum materials, of

course, require little, if any, in-
service training for theim proper use.
Other products, such as

competency-based and computer-

assisted instructional packages, as

th

ey become available in more
= =K

content areas, will require greater
access to inservice training and
expert technical assistance.

ERIC
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Purpose of This . . -
Guide .. . . . "~ .7

Vocational educafion supervisors :
have a unique opportunity to influ- -
ence vocational teachers in their use
of high quality instructional mate-
rials. As a supervisor, you are prob-
- ably already aware of a vast-array of
material development agencies,
clearinghéuses, eurriculum coordi-
nation centers, etc. All of these are
dedicated, in ona way or another, to
program improvement through
providing quality rmpaterials.

But there is a prgblem,Tﬁe
problem is that the vocational
education development system is-
large and constantly changing. It is
difficult, even under the best
circumstances, to get the informa-
tion you need when you need it.
Here is where this guide can help

\x@u

T his gu:de was designed to help

you fulfil your role of linking . .
existing resources for program ’
improvemént with actual teacher -
practice. This guide has two general
purpeses. First, the guide provides
information relating to the special
resources available, and the unique
challenges faced by voéational ’
education teachers. Seceond, it helps
in four prab!em areas which are of

broad interest to every teacher and -

administrator; namely I .

0O how to lo::ate mstrur:ttonal .o
products flttmg a percewed need,

0 how to select the best .prc;ducts
available; - ., .

’

a how tD BhD ose among

N, LN
a!terriatwe :

dissemi ated ta constntuents
O how to help msure that the . .
products are used mc;st effectivaly.

O

RIC
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HOW TO USE THIS GUIDE

Problems Addiessed

in This Guide.  *

&

_Vocational studénts needs for hlgh

quality instruction cannot wait. Next
semester or-next year is too late.
When teachers ask for help they
want it right awal.,
. o

Remember, in addition to all your
othgr concerns, as a supervisor you
will tace the four related problems
listed above as you attempt to help
people who request assistance. The
scope of these problems is quite
large. Each one may apply to&a host
of different types of “produéts.” ~

A product, as, used thraughbut the
guide, is‘any ?nl{eriéli device or idea
specially designed for program-and
instructional improvement, Different
words—e. g., product, materials,
resources and innovations—are used
here to meah 'basically the sarme
thing. '

The following are guestions you
might ask yourself. Each one is
addressed in the guide.
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'LOCATING INST‘RU leAL‘ ST
PRQDUETS- v L )
*ELWhat e the various types of ..
= instr ctlana#pfaducts available?
O ,WHRo produces them? Where' do..
- ‘they come from? - .
’Q How can | make c&:ntset? What is.
the apprtjprlate sburce'? N

‘\D
:r
ta
Q
N
%3
ﬁ
ek
g
&
.-
3
<
L]
@
o
2
0
=
~

W at rnakes fﬁ:r quahty‘i‘ Lo

What qiality assurance. oes the R
‘aa.ihor/develaper offer?

O What are the advantages/disad- . .

vantages of the new products, o . . o

“ compared to those the teachers -+~ = N O R

.are-already using? ~ : o T o

mj \EI : 3 w"

s

DISSEMINATING & - - .~
INSTRUCTIONAL N ,
PRODUCTS

Y

O
u
(o]
£
o
[t
3
§
=
-
Q
<
o
3
3
1oL
i
0
i
§
3
o
1

tlon gaals?

How many different *types of

‘dlssemmatmn strategles are. .

.. there? = : T

T What are some examples Df

““successful strategies?.

[0 What are the payoffs and the , ) . X S
-Ilablhtles Qfeac:h andwhen I ' B SR

' D\

anather‘?

MA!MTENANCE QF T I . T

O How can | insure that prﬁducts . C e s AT e e e
‘are not only disseminated.buf . o AR R

_adopted, arid used? ., ' ‘ SO

O. How can I'communicate what |
expect in_teacher gmplemerita-
tion? - - . : ' ) .

D How can | help teachers over- ) o e
‘comg reservatlcns abaut usmg a
product? - . - :

ﬁ What are some: practlcal gulde- : o T s
“lines for implementing and main- - -
taining: product. ugage?.

. pri) éi'l\ a

A

O

ERIC
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-Thls emphass is tc:p avonj the - = x L L N MAVCC (Mid-Amenca Vocatlonal
' ::apigl obsolescence of mformatuon S s Sl ;_ Curru;ulum Caﬁsaﬁium) is, ax :
-.about thé large n,umber of rapldly T N : nanprofit r;:orporatlon deslgﬁéﬁ to.
changmg private, pFDflt-mEklﬁg P .. .deveélop, disseminate and ,rﬁplement
organizations and their products, By - N e T ’ - . 7 high quality-curriculum materials in-
relymg on these oltrces, yeu are . - N T oL ) oV cational and technical egucatlon
“assured of up.to date ccmprehen= L ob e, . = "There are éleven member states (as )
_sive information.” " _ DLl 0 of 12/82). ¥
Finally. there are many profes- . * - D S oo _ " V-TECS (Vocatlonal-Techmcal i
.sional associations specific to your .. S Consorttum of States) is a nonprofit
’ speclalty which are. cruclall}g;mpars - S o . organization cons:stmg of member - o
. tant. These aré excellent sodrces of 1 . - states, currently twelve i in number
" cufrent information regarding - E o o . " (as of 12/82).-The Army, Navy, and
curricula, instructional products, . o L - Air Force also hold associate .
- inservice oppdrtunities, confergnces, , L - membership. It was designed to 4
. workshops, and information net- Y L develop and make available task = 2
.. works directly related to each field. b . .+ analyses to guide instruction in
. In addition, for all vocational educa- . - T - vocational and technical educatmn o
---tors-there is the-American Voca-- oo T .
tional Associdtion, with its-annual- = . . T B 5 dR&ID ;abs grﬁ }ge f?:;:a' p‘?E"“ for ,
‘meetings, newsletters and other~ - ‘ 53 : . s ° g;gtgéﬂgatgqﬁgiﬁ & d NL* was
publications (e:g., VocEd), and *. -, .- . “:a? lated 1o fgpp‘?; and work
numerous other services. Addresses, T f:é,oseilyrwgthia; ystem orfrre: lonal
phone listings and other organiza- » " ' o kT T’h& D ,la-ss acrcss théccgmry S
tional mfgrrﬁat:on are listed in Part S : . ese labs assist NIE in‘its two .-~
) " : ~ S : ) rnajor ObjECtIVES of: - a
T o 1) dlssémmatlﬁg important R'& D
é’ L : . outcomes to- éducatlc'ﬁal practl-
HEGID AL/MULTI-ETATE o - B tioners, and - .
RESOURCES . o _ - 2) identifying-practitioner needs, =
A varpety of Iaboratoriesg centers, N S . . N e ;n a d‘?d&'?ﬁ toizelée;ylng ba_s_l‘r:
‘and consortia serve regional as well . - S 7ubr:|, '?g mﬁ;‘, I £ for these
as national efforts. NNCCVTE ~ S . % JE? 'ngs-' :hgabigeﬁrygﬁar
Ceniers include: - o . LT - varli y o daf er'regional R & D
[J East Centra :C!JFFIGUILIm GOOFde— e ... ...  nheedsan unctions, and haye - -
" nation Center R S nu;nerroustcontracts from -
O Midwest Curriculum Goordmatlon N Co B - schoo! dl,si ru:%, V__urjrt;!ugtniesxang
n. Center . . - . o SRR o _prlvate corpgratlcns ete.
0 Northeast Gurnculum CDDrdma- L T L Several rnajcr reglonal labs are: -
- tion Center . T R ‘.
O Northwestern’ Gurnculum GODFE!F E T S o .;isalachla E_ducaﬂonal Labcra-
* nation Center . . I S '
O Southeast rrn::ulum C?oc::rdma— S , . - [} Research for. Better Schools . :
tion Eenter o e = ‘0 Northwest Regional Educatnonal .
[0 Western.Curticulum Coordmatuan. R : ' _ Laboratoly
Car\ter o R . ® O Southwest Educatlcnal Develcp-
co : L . . “ment Labcratory
These centers ware develcpéd by <o T : . : ‘00 Far West Regional Labcratcry for
ED for the purpose of WIdESpFeEd S _ S - Edur:atlﬁnal Research and Devel= -
sharing of vocational and technical ) . o - opment :
-education products and.materials.. . . |~ o . . . .. . O Southwest Eegmnal Labaratory
.Each CCC functions autcnomously ‘ L _ o "+ for Educational Research and
to serve its own region’s needs. . B Develapment
Thiough the State Liaison Represen- = = o B ) v s
tatives (SLR s), the curriculum : o s Co : S
information most needéd on the R
local level is made available to the o ST - T S -
schcols - : _ . : ' et et R
Q
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STAT%RE%DURGES L
. RCUs. At ‘the state level -are found I SN BT -

'tern,tcnes PGU‘ . We 35! o o : S S
under Federal Ieglslation in. 1985 66. . . T T

They. are charged with. coordinating o ' : B o

program improvement, toinclude - T o T , o T - TR I

curriculum development projects, as
ell as reseacch and demonstration.
While they are administered*by.the
statés, the U.S.-Department of
Education, Office of Vocational and
Adult Education has some GODFdI— .
_nating responsibility. e T
£
.'RCU’s provide a lpcai_ resource
- accessible to-every vocational - 3
instructor. in a state. They are, theo-
, retica!!yég well as practically, the
.'paiﬁt of c";c:mta’ct betweerﬁ Iocal ﬁeeds

mandated federa! progr_ams
designed to meet these needs. In
everyvocatlaﬁal speclalty Yyours - ikl x
included, there are officers.in the ’ L e )

RCU WIth the respons;bmty of -~ . . IR - ST
" making available resources and : - o , . . .
raspc»ﬁdmg to area specific réquests ) - o o S { . he : N ‘

Resourt:e Llstmgs ln thlS QLJIdE - N '

" SLR's. State Liaison Representa-
tives within each state ﬁovr e a.
‘contact with the Fegional and .
national networks for curricuium . S
'cocrdlhsfmn (NNGGVTE) -makmg '

responsés to a fieid- based réquest . e - o T
for assistance or information. State S o n s
-Liaison Representives are also listed =~ - : k -
in Part [I. They are often found in. <

"the stdte edtication ager’icy : SR

SGL’S!_ Iso
level are many
fabo
\praviding vocatlorial mstructieﬂal : - . . _
products. SCL's may be.a part of the : o S - C ) Co
‘state RCU organization. A compre- A ) : ) o .
‘hensive listing of t'hese organiza- . s s :
tions, with information on how.to - . o , 5
contact them, is included in Partil: - . T 1 o o
The following.are cited merely to © ~ . & L L - -
‘illustrate the variety of organizations . .~ e =" : e
thatexist, in every reglon and wrtu= - : o 3 - : L .
ally every State ' S ; » : : D .

ERIC
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‘Many other resources are avail- -
-able at the state and local level-Two .~ = = .
_'potentially important contacts are B I R
- Sex Equity Coordinators and Career ... . . . .

Education Coordinators in the state . S s :
departments of education. A R e : S . R L
.comprehensive list of these officesis ... . . . . . Sl e e IR

'ACCORDING TO NEEDS

‘ " Another way to list organizations. - - - N R
‘is. according to what is needed. = : S o S
Consult the following sample Jist of =~ - SR . Yoo .
agencies, organized by specialized
needs, to find the type of need'you -~
wish*addressed, and suggestions of ' |
the corresponding sources to inves-
tigate. Then consult Part Il to find

;out-how to contact each one.

ERIC
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N =

Haw to Searcb far

Praducts ; = B N * 5

t . .
_ l{ﬂawmghow anr:fwhereto#fateh , o é o .
instructional mateérials is a-matter of .~ - =~ .o oL T

" products are be 19, sought and what -
;.08 avaﬁable It is ‘alsoa ‘matier.of -

' tappmg and applying the collective

. experience others have gained, aﬁd

- emerging technology for the rapid
-computer-based retrieval of mate-,
_rials and other reievant'infcrmatigﬁi :

. HAVE?_

B performanr:e rtéqmred . Lo

. subject they teach into functionally
- discrete parts before selecting the

"_-Fortunately, vocational teachers - - 5.1 s Ll
do not have to “redesign the wheel,” : A
" since they may benefit fromthe -~ : T
resources of hundreds of vocational S 4

V-TECS, for example). Even expe-
.. rienced teachers seeking.to keep .

~ mdy wish to take, this optign.

identlfymg c:learly what types of

bemg prepared | fo use new and"

WHAT FRDBLEMS DD Yﬁll.l r

What soﬁs of products do yau
heed*‘? A néw mstructor jUSt begm—
tlon shculd star’t by developlng a
clear, and behaviorally specific, set oL
ggguidelines and objectives for the - =

urse. This involves, inturn,a -~~~ - .
careful and detailed analysns of the - °

. Most- mstructors are already T
oriented toward analyzing the

strategies and materials will'aid their
instruction.- . - B

teachers who have aiready contrib- = -
uted to'the pool of performance
objective lists and task analyses.” - - o
Many such lists are available (from ~ = .. . .

their courses current and up to date”

Closely related is the need for
competency measurement. if a-
teacher is interested in objective
measure of student competencies,
there are sources to whu:h ie or she

- can turn. In addition tfo NC)C’:T'I L S -

“competency. tg

Q

American Institutes for Research

(AIR) and the Florida Department of
Education are sources for vocational- ,
sts for approxrmately : .
flﬁy dlfferent ot:c:upatlons ST 1

17 e - . = N - - . oA
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Teachers ma’y have other nea‘as as
well Careful analySIs Ef what is? -,

; ‘needed will éften lead. immediately-*
-{tg the selectlon c,lf the cﬂrrect el

source. As'in ‘dny prat;]em‘solvmg

- activity; the. da‘fmltnjﬁ of the problem

ion u may have-to work

}, and patiently, however, in
" helk ing teachers, faculty and staff m
.the exphclt abjectlve defi -tu:n of

frequently Q‘GE a j:mg wayétowards K

: e theur rea}grcbler(g,

OTHERS CAN HELP YOU
In addifion to analyzing the
. problem, other strategues fonlocating

instructional products are available.
One of these is called "ﬁEtWDI’ vﬁg’

Networklng is essentlally the strat-:
egy of using colleagues and other
_personal contacts as resource -

- people to aid in Iggating materials. -
State supervisors have a good -
' resource. availa{ble in- their stSﬁfs and

W|th 5|m|lar problems The multlply-
ing effect-of beginning-with one’s-
own colleagues and spreading
outward frém there, can lead to

. extremely effective results at

. minimal cost. One.is always paft of
an extensive network of relation-.

_ ships; often surpnsmgly 505Those

-who are already- exseﬁ caﬁ become:.
even more effective by tappmg their
associates

Networkmg rnost cfteﬁ uses
informal and professional contacts.
It takes advantage of the accessi-
blhty of colleagﬂe& of sthers who

y_smg rj;etwc)rkmg yc_)u, also get

- “plugged into” the network for the

- dissemination of \gocatlonal instruc-
tlon al matenals

Good places to start on the Ioc:al
level are with: »

1). yéur,State Curriculum L.iaison
Representative (part of the
NNCCVTE network—a current
list of centers:is found in Part Il
of this guide); :

2) the State Gurrlculum labora~ * .

_ tory located nearest taeyou
{consult Section 1V, “Major
Resource Liistings," under the

e



alphabetlcal Iistmgs tjrfmzed ’ ) I S yste 5 beg ‘
g L omn L R ‘con tWIthNIE tD Euppleme"t_,
S I “RIC:and RIVE

B by state); and

: a}:proprlate for your partn:ular néed

(Ftefer to the previ 5 :
" “Where'Do They. Come. From Y
: ‘negessgary. Or, look directly in Part .
_"ll=There you will fitid a curren '
~-address and. telep:hone listing.

AFTEH YDLI TEY PEDPLE—'
“TRYCOMPUTERS . - """
Assume yc:u want to find out’ \
" abotit the $tatus of research and’ - o
- develapment on a given topic, Such R
as vocational education for the -
) handncapped and you want:as, -
‘broad a: picture as p@sszb!eg_.’rhe R
place to look first is in ERIC, which < v,
- is-the major repository for research ™
-and development documentsin . . =
educatmn,_Hand searches of. EHIG»‘= ST e
may be csrned out. But mcreasmgly o

P?'ﬂdm::ts

" way to go Ee sure ﬁ:r g:omsult the
- Thesaurus ‘of ERIC ﬁESCflpfﬂfS; in.

- your ng:al college- hbrary o :Doper— . ' 7 .. Those who Evaluéte lnstructlonal

-ating ERIC, cent lp ¢ »; I o .. . products need guadelmes to aid in.
your search. - s : - ' . the selection process. Super‘vnsors

ﬁlVE{E.X F{esouréésiin chatioﬁal_ - f}v L. : - may use these tlps to help others m
Education (RIVE—formerly ~ .~ "~~~ “* . " . _ 7 "the process. :

“AIM/ARM) is the special datapase T . .7 The guidelifes w“hic:h follow -

* which is devoted to-vbcational and s © ¥ "' represent the consensus ‘of many -
technical-education. A wide range q:f : o : T who develop, as well as use, iRstruc-
topics is co red r:irawmg upon R © 5 77 tional products. Their distilled
sources SLH‘;‘ &s ‘instructional maté- ) . _ " wisdom comes out of lifetimes of

- ridls from | fa] school districts, state ' .- experience in-the evaluation, selec-
geﬁgaﬁment‘%r of education, curric- . N ) tion and, ultlmately‘ the use of,
ulim development laboratories, etc. - - : T, e e products o
This database also uses the ERIC o o T . .
Thesaurus. Questions regarding - o A A L e
RIVE may be direi:teg tothe = - T e EVALUATION CRITERIA

i L o Relevance. What is the relevance
“In adﬂltlon to a more conventlorxal ) oo T T .~ ofthe product to the objectives of .
“literature” search, an ERIC investi- o : N _ the course of study? To what Hegree

. gation mlght include a computer o o SR does the product clearly and directly
assisted inspection of articles as well - .relate to the course objectives?

..as a systematic investigation of - ) - , _ :
catalogs from curriculum resource - ' ' . o .

~centers su\:h as NNCCVTE, MAVCC T . _ : . ©
or GPO. , - e
~SPIN/SPIF The Schoal F’ractn:es : T _ -
Information Network and File ~. . - : - » . R
(SFIN/SPIF) is a compgterlzed ‘data 1 o ST e

. )
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lsr;ﬁ w:th csther vaxlal:;)lé éptlcns’? Is
the produc:t'appmpnateiy compre-

data? Several sources of evxdence .
‘should be checked. The reputablhty ;

and credlblllty ‘of the source— C
publishers and developers alike—are: -~ -

all relevant pieces of ev:denge which:

are: relatlvely easy to obtain. How . :

: recently and how frequently has the

content heen updatéd field- testéd

and verified? Evidence of expert
reviewers or advisory boards is also
. of cans:derable help in building your
A\:anldence in the material. .

AgpmpﬁalenESS, Are the materials -
appropriate for the intended :
audience? .Your #@nalysis of appro-
priateness must take into account =~
both the short- and long-term goals. -
of instruction, the needs of students, -
their interests and reading abilities,.
vthe p@ssibiiitiés for"self" pan:ing and

~ther1 carefully |dent|fled and defmed! :
Jargon shauld be scrupﬁlously
avo:ded

Q
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to Use fhem.alfeady présentf, or o
Eea:hly accessiblé? Are thé materials ~ A

-+ evidence that the materials have
-~ been tested for their usability in the -
“-yarious settmgs for whu:h they clan‘n

- such: clalm%rﬂayfbe tested by

- fairness, and culture fairness,

Usability. How: usable are the

=y

_;rnaterlals by téac:hers gﬁd other -
implementors? This’ crltenon spec:fl— ‘

gasily-integrgted with local téaching ;|
and testing tices? Is theré

i,

“EDPFQPTIEiEﬁES “The. EFEdlblllty of’

asking:-Which individuals’ (school :
" districts, etc.) have Sdopied the
--matérials?»How long have they beerl

usmg thém‘? With what results?

EfféGtIYEﬂESS. How Effec:tgve are
the materials? Do they have the
potential to bring about the desired.
c¢hanges in their intended settmgs’f’
What: is required for successful use’
of the matenals‘? How do teachers.
per«:ewe the materlals eﬁ&ctweness?

Cast. How much will the product
cost? What_ ”r’ung is required for
sucﬁessful u, e of the materials?
How long will the materials Iast’?

. How durable are they? What i is their -
- mamter;ance cost? Are the antici- - ;-

“pated agﬁts of using and contmumg

" . to use the products-reasonable. for. -

:the benefits aﬁtlclpsted'? -

. Genéraiizab y. Finally, how -
generahzable are the rnatenals‘? Are

" _the materials capable of being used ,

intsites, or with audiences; other
. than those primarily mterlded'? An:
|rnportant feature here is the sex .
of the
,flu- L

materlals These features wilk if

‘ence the potentlal user's judgment -
reg" dmg the use of scarce funds - -
faj acq ,rlng the materlals The

may rulg out acqulrmg pFDdUGtE
. which can be used in only a few
settmgs cvr ‘with iny a.few groups.

e
-



SELECTIEN TlPs

=T

.In adchtmn to.the general cnt‘ena ﬁ N

".above, teachers often need special

- advice for sele fing specnf;c prEs of -

products wh
- frequently such'a
teacher’'s manuals
mx:lud ng_ fllm _and:video

ch they tse most:
textbcmks:

Often the most’ if“fectlve method cf

dehverlng spemfn:aily tailored advice

is to give gxamples* of partlt:ular
producfs in the teacher's field and .

Vp_t;unt out the:r strengths and’

. weaknesses. This amounts to a prac-
tice session on how to apply the -
guidelines discussed above. [n addi-
‘tion, there are certain’ px:unts to

-watch out for when selectmg texts -

vlsual mecjla These are bneﬂy
leussed belcw Cy

it-is always- a good idea to,
‘remémber that teather ajds such as
these are seldom sele&é in isola-
“tign_from- -one another, Textbooks
.and-teacher’s guides (as well as-
siudént warkbcoks) quite often -
ympanion sets. They are

and vnsual medla

— -

] Iy coordinated with
various avail
it is important to consider the totdl -
package available and hpw it
rneasures up against other OptlQnS

. Textbaak Selecilcm When -

in addltlcn to consndenng the .
general criteria above; you should: -
also consider several other desirable

qualities. The following is a chécklist

of questions the teacher might dc
well to consider:

O Does the text represent a broad -

spectrum of wewpamts on a
'gwen topic?. : .
O Does it contain blbl:ographles
) reflectlng .multi-media materials?
O Isit apprgpnate to varlt:us styles
* of learning? -
3 Does it reflect the pluralistic
Character and culture of the
. American people'?

Zeel freé to add your own questnons
o) thls list. .

Q
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able visual media. Thus, "

\:

3

i‘,

Ly

_,._;_f B _eff

(’? Iextb\’::)k rnc:re eﬁectlve a

- are the followmg

.eaéhers gulda or.manual- most "
requéntly acca@pames a textbook,-
the demslon to use a part:cular B
ulde cannct t:e‘separated in rncst
ases, from
text. A usefukgundg %héu‘ld make th

'gv _ns in; stuéént learnlng from the
- text plus VEFIO!JS sup Ieme,nts and
~other learning’ devu:es it shauld .
prr:wldé practlc:al suggestlons for .
.example, for appropriaté student

' projects, diséussion topics; and

visual-media coordinated with eac:h
unit. Ancther hvghly desirable )
feature is- the inclusidn of test ltems

' or other evalﬂuatlcn mstruments. to

measure what students learn. It

these are. present they should
measure the stated ObjEC‘tl\lES of the )
" materials. -

Dther questu‘:ns to be r:rjns:dered

LZJ Does the. guide indicate what,
an

) pmduct*? )
-O-Does the gu:de rewew ‘what quah‘ )
. fications: of’ teaéﬁ'lers are requ:red

for them ;c: use the prc:dur::t eﬁec- .

- tively? .

‘0 Does it t::la;lfy whatJhe studént

“must know or be able to do prmr
- to the product's use?
O Does it suggest any steps for
'rer‘ﬂediation or repetiti@n of

. 'Does :t make allowaﬁces far

different learning styles and self-

pac:mg mr:.ludmg acceleration?

Selecimg Visual Media, Although
the general criteria discussed above
apply to visual medl: as much as to
other instructional produ«:ts it is
worth stressing careful evaluation on

- these criteria, - AN

' The evaluator needs to be espe-

.cially analytical to avoid using visual

media‘only because of their enter-
tainment value. The followmg ques-
thﬁSfShOuld be considered:

=

Selecting Teacher' s GuidesSince

’supﬁcrt system is needed ft::r ]
tive_use.of. the text or otherww i



£ Do’ they havé trengths ot .
possessed by other teehmqués’? CAL R
o Do they supplément the effectwe— PRI

already in use*?‘ -
'0-Do they present mfc:rmatn:n
talent or teaching-methads that.
are not.available in a conven:~ -
~ tional classroom? ;

=

Visual media da have a umquE D
F!DtEntIEI fcrcantnbutmg to |ntended"
student outcomes. They can -
increase effectw, 0 structu;ﬁ
‘both’ quahtatlvely and-quantitatively.
They can make available éxperts on,
speclfn‘: topics. They can multiply--
instructional impact beyond the ~
‘hrruts lmpased by the'tradltmﬁal
classrcjorn expasure

Another patentlai mat visual medla )

" have is for demnnstratmg complex-
performances, wher& a'lifelike .~ -

sequence of steps can be modeled -

-and observed. These demonstrations_- e

f.?"?’l 1951

must of course be supplemented.
with the opportumty for prac:tlce snd
feedback.

" The evaluator, then, should con-
‘sider whether the real thentlal of
}\nsual I‘T’lédla are bemg tapped e

In addltxoﬁ several ‘other ques= o
tions need to be asked cnncernmg
visual. rﬁedla .

0O Are the maténals of acceptable .
‘technical (visual or audio) = ..~ -'=
_quality? , <

‘1 Is there anyfhmg about the

"« content or style of presentation
'that £ uggests the materlal is. out-, : <

o .DD the materials encourage and . '~ F

.- ‘allow the.possibilify .of viewer __

- invélvement, if desired? . % S
O ‘Are the materials accompanied . .

‘with high quality teacher guides - - *
whijch enhange thexr effective- ’
ﬁess'? :

ERIC
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E

) L

! IR : % ’5‘!
W;-’J’Dissgmzmte.

_ Educators must work wnthnnj@ht
- budgets. But economic constraints
do-not necessarily mean doing . -
without high quality |nstructmnal
prﬂducts MORE-is not always
BETTER: In vocational program
|mprovement resourt:e sharingis .
beginning- to replace local develop-
“ment. We can no longer afford to~
%A;Jevelop all our own products Bett

“sharimg high quality, tested instm;_, 5
) tujnal products and materlals L

“DIESEMINATIQN“ HAS
- MANY MEANINGS -

DJSSErnmanon has a varlety of

. meanings. They range from merely
’ dlstnbutmg infarmatlgﬁ on.a QIVEFI
. lnﬂuencmg teachers or sr:hool

districts to adopt and use a- produc:t

on a trial*basis, to long term

.continual commltment to new prac-

tn:es *

There Is a progression of user,
involvement, and commitment, to

" products. Yet all of this involvement
comes under the. umbrella of
dissemination. :
- - The type or complexity of the
product being disseminated may
materially influence the approach -
"one takes to disSeminators. Never-
theless, the objective is always
program improvement through .
improved instruction and/or lowered
cost .

Q
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) ather haﬁtj

 OR PROCEDURES? .. -

" the like.

Cw

i

#

INFQHMATIDN‘?
OR PRACTICES? &

'You may have many purposes for

disseminating information about
new products, or distributing the
actual products themselves. Your
reasons range from a:simple desire -

new materials to promoting a new-

. practice mandated by your state .
" legislature. But whatever your

.motive, and whatever product is -
disseminated, product and cost
effectiveness should be your priority.

Even if your purpose is the distri- -

‘butiori of information about a

. product, your concern should be

that teachers,;have information
readily available, at low cost, when

.they need it. -

This concern trénslatésintb}
careful attention to effective, attrac-
tive aﬁd scanﬂsble c‘ommunicatioﬁ

effc:rts that wnll be |gnored GF thrown
away. : :

1f you wish to disseminate a
product, there is more involved than.
snmply makmg information about
ts available.. There -

e careful attention to such
factors as: how do the characteris-
tics of the product affect the poten-~
tial user's interest, what is the
perceived utility of the product, how
adoptable does it appear to be for .
different individuals and groups, and

=

A
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- - to keep local administrators aware of

a



' LASTING GGMMITMENT oo

“THE GOAL - AN f

“if your gg' tis thi lmplementatlon '
:_,né ccmtmued utlilz tmn Qf new:  ".

. Many maternals require Inttle, If
any. addltmnal suppon‘ Dthers

IFﬁplEﬁ‘IEﬂt them GCHTéCtIy I{nawmg
when expert assistance is needed -
and where it.can be found is thus a

: key element in the arsenal of any L

P;vocatmnal-e ,uc."atu:n supervlsar,_ =

" Samé (;E?ﬂérﬂl
Guidehnes '

* To. dlssemma’te any eclucatlanal :
innovation takes more than simply .-
making péopie aware of good ideas.

" This is the "build a better mouse-
trap" fallacy. If one builds a better *
maousetrap-—or teaching innovation—
contrary to the old saying, the world"

“will not necessarlly beat a path to
one's door.

Your efforts must be acr;ornpaniéd
- by careful attention to the dissemi-
nation process.

" GENERAL RULES

The following general rules have
" been found to be of assistance in
helplng disseminate ideas and
products

Perceived Utllity. The |nnovat|on
must be not only of good quality,
but must be perceived as useful:
There are several characteristics of
products and other innovations
which are generally percewed as
useful. They are:

0O Compatibility with an Drganlza-
tion's goals and traditions;

Q
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I:I Céiea-rcut édvéptéﬁés ovér’ other:”'
m|

‘i;e adoptable. The. foIIDwmg charac

‘O-Re aﬁlly observab}e‘

Ly .

.. always better 2
7 selection of digsemination activities

Moderate expeﬁse |n monéy : i ne f
and effgrt.  ~_

" Atoptability. Products, must 4ls

tEFIStIGS of.an mnﬁvatlon enhance
the’ chancés fgr lts adijptlon

- Iacal condltmn ;
E Simple- enéugh m

-uniderstood;’ ’ :
Accampahled by self—explanat
supp@rtlng materials; [
Eongruent W|th the users

Soroor organlzatlons

Cnmpslibﬂity wllh Lasal Cendl—

tions. Additionally,: careful attention -
" must be given to the social context

in which the mncvatlc'ﬁ is to be e
used. This is partn:ularly true when
lasting changes : are’ deswe . There
shauld be

QA Adequate plannlng with the
EOOpEl‘EtIDFI of the target
- audience;

O Adéquate local fmanclal

TESOUI’CES

Q ‘Adequate local hun‘laﬁ resaurcés
" O In-service training ft;r practu::al

“- -applications; -~ - -

O Open two-way cor’nmunlcatlons
.a Admlmstratlve suppart

' should depend d!n ‘carkful analys:s

" of the prc;blern and fapplication of

. the abové" sgggesthns It is impor-
' tant to examineé carefully how others

“have been succes?[ful and what

used .

strategles they h7
CEITEHIA FGR SE EGTING
A STRATEGY

Disseminatior strategié’s are ma}e ;
than a hodge-ppdge of activitjes.

More dissemination activity is not
tivity. Judicious




S

cie*ends on many fac:tq::rs two of -

;‘g:t.

2) the past expenence Df‘ycu -and
- your target gudleﬁcé with
snm|raﬁﬁlssem|ﬁat|on effor‘ts

" co "_T-EFFECTIVENESS B
~ Generally speaking, thé g ser
. your activities_ move toward ple-:

© mentation, the:costlier your-activities -

will be. This is because there is a
progressive dermand for face-to-face
interaction, staff development, site.’
visits, etc. Given hmnted resourdes,

- costs- mlght seem excesswe What
can youma'? :

level Df‘dlssémlﬁaﬂ@ﬁ SImply to cut
casts Acﬁ\iiﬁés which are bes’t

unde tandmg Actwltles that quter
simpfetunderstanding are not suffi-

. cient for good decision makmg, and
so forth.

~If your analysis indicates that the
time is ripe for.implementation
“efforts, money spent for creating
- only awareness would be simply
-wasted. (The reverse is also true:- -
-without first laying the groundwork
" of awareness ard’understanding;
funds invested in activities
demanding face-to-face igteraction
-will alsé be badly spent. )

Second, make use of multiple
'stages of interaction. For example, .
arrange tointeract with a faw .
opinion leaders in a school. district,

- before atternptmg to wcrk wnth all
teachers.

‘Similarly> maké use of air’e_ady )

existing communicatibn networks to

myltiply your efforts. By getting

individuals who are already a-part of .

. 8 communication network involved,
your influence can be extended at
little additional cost.

“Third, work for the chlaboratlon
of all the relevant groupg of ﬁeople

Q

ERIC
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.. . .. -
- who are to.be involved. This "
includes not only members of the
.target audience, but other grsons
<--=-—Of-Organizations-who have a stake in-
the outcome and can infiuence the -
- - s e : dlsse_mmatlon process’ Gcoperatlon
R . . and the shafing of needed
. ’ < - =l #- - resources, Yideas; etc., is essential to
N gettmg the j‘Db dore.

PAST HISTORY

o " Another factor you should con-
o . -sider in selecting a disseminatign -
N oo ’ strategy is the past experience you
¢ s and the target audience have had -
' -with similar materials and related
prax:tlces If teaﬁhers have-had- nega- -
) tive experiences with previous ’

Y _ lmplez'*ég{tatlorl efforts they will tend
to-be cynical about new ones that
come along. If you have worked .
successfully with them in earlier -
efforts, they will be more willing to

‘ try out new ideas later. Sometimes,
if you have a very difficult or ambi-

tious project in mind, it is wise to -
start out with-something-simple that-.-
is relatively sure of giving them a

. sense of success before attempting

_ more,complicated efforts.- -

=

-

Another ploy is to send up a trial
balloon with a few experienced
contacts first. Get their reactions
before committing a large amount of
money and time. This precaution
can be worth a lot in the Iong run.

JAnother way to avoid premature
negatwe teacher reaction is by
developing a cadre of experienced
advocates of the materials/practices
you are trying to disseminate before -
you try for wider adoption. Teachers
. ,t Iikely to bé iﬁfiuenced by -

use. the matenals

‘Finally, any ::ommu'niu:aﬁons CB
regarding the product should indi-
cate the rélative advantages of
adopting the new materials/practices
very clearly. If you truly believe your
products have clearcut advantages

.and deserve a fair trial. potential
adopters should have these reasons
set forth early and convincingly.
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DZSSETHZTZEHOH T o ~ Selecting a dissemination strategy
, - e . startz first with the selectionof -
. Stratégzes ' " ) e s e e "= *.whieh level of assistance (aware—
S SN 1. o 4 Ness,. unders anémg. dECISlDT’I or -
. stsemmahon ;:traiegles var‘y along ST “ G lmplememat n) is deznred .
! continuum.from theimpersonal to-- . "~ .. T e L
‘the rughly personal These strategles‘ e SN e LT _ All fOLJE-lEVElSsOf. dlssemmatlon
may be categorized.. hDWEVEr C. B R -activities wm be relevant at C\f‘le turne
. according to the purpose you hope * ,. .~~~ .- 7 5 . 7 . oranother. . / :
to accomplish. These include: -~ .S S T R of cqurse, the goal of
- 0O disseminating information - - e e T ~lmplement tion, use, presupposes all
O distributing products A - Ty o - s of the precefding steps (awaremess,
O initiating implementation ; o . s understandifig and decision). You..
(| mstltutlonahzmg (msmtalnmg) the may find ygurself working at any -
change - . e one: of fhese levels. .
o - : - <« ‘SAMPLE DISSEMINATION
. ‘DISSEMINATIDN HAS A o o < AC‘.’TIVITIES ]
4 LEVELS ' '  The fc:llowmg discussion gwes
The National institute of Educa- : _ concrete examples of each level of
tion defines dissemination as a s I ~ dissemination adapted from a publi-
SEFIES of a(:tl\fltlES which help thos . o %, cation Df the “llﬁQlE State Board of .
who comprise a target audience t;} Education. This will serve to clarify
" . o - o the meaning of each level. It will-
1) become-aware of the intended : . also serve_to remind you of the- ~
, outcome (product utilization . . - -~ various alternative technMues you -
and its benefits); A . ‘ ' - .. might wish to employ deperﬁmg on.
o 2) .understand h?ﬁﬁf T’afif‘ljivl_ﬁr AA,,:AA}‘,,, e L “the purpose. of the activity. :
~———-=-can be-used; ) ot ) -
3) decidewhether or not to use ' T AWARENESS
-the materials; and o - L, =,
4) implement or. GDnt[nue to use . L Awareness can be fostered m_ :
- " the materials. . : - .-+, . -many-ways. A few of the more
: L A - o = cornrnonly used examples are

- This defiﬁition F‘f di,Séi‘mﬁ?tiGﬁi S _brochures, press releases, news- -

--applied to educational products and - . ..~ .~ = = . S e Tatters: and advertisements. -
their use, shows a progression of
activities from awareness to imple- o - T - [Here the. Iintent is fo " ‘get the word
mentation. Effective dissemination - .o out.” At the very least, target -

© activities must go through these =~ + o ~ - audiences will learn that a product,

' prggreggi\[e StEDS to reachi sooner . : ii_ s .‘ . - o Or: IIﬁEQf sperUL&s‘tSi IS available. Iﬁ:
or later, ongoing use of educational” . : addition, they can ascertain why you
products for program improvement. . . - ., . - regard the product as of high

S ) C T, . - quality. Finally, your audience
't is assumed, of course, that the o - should learn the basic fagts - _ -
~general rules outlined in the A - regarding ho® to find out more

- preceding pages are followed: That e " about the product in question.
is: the products have both perceived ‘ . - ST T '

.utility (they are quality products) = U Lo "  Différent technicues reach

" and adoptability\(they are practical

~ setting: for adoption, as-determiried -

Q

- different audiences. Articles in
profess:onal journals provide a goad
=" methed of making researchérs and -
radministrators aware -of the mate-
) rials. Articles may escape the nétlce
E ) of many, however, and there™n

and serviceable from the user’s point .. . -
of view): and there is a good flt
between the products and the

by careful analysis of aucjlem:e and T e , &
r:ontext . - - : a publmaho&lag of Six months or
- ) - : even more. S )
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» EFHC éréﬁde;s'an éﬁtlei‘for '
. ',unpublishe;d or “fugitive’-docu-.
‘ments. The. WidéspreJ ccess:b:hty

of‘the ERIC ‘system is.oné-advantagée f:r

~.-of this te:;hn:que, Information about

‘"fhigﬁ quality. préducts, thoirgh, can.~ .=
. be lost among all of the information
iEmed Tri EEIG! 1t. takes a certain, 4 -

“‘amount of persnstem:e to lf:xcaté
. materlals with this te;hnlque

NN C‘.VTE a dthé raglanal
. CCC's, is set up to increase aware-
; "ness of new products withigood
promise. for meetlng needs SLR® s

are the pois ;qmaét within each

*

. alred dunng the tIITIES w',

members of the target audience are-

most likely to be tuned irj, .and on
stations your audlence typlcally
- IrstenS to.’,

&

: »UNDEHSTANDING

LJnderstandmg is fostered when. = o

people are given first- hand expe--
-riences with what the praduct is like.
: Thére are.many ways {o accompllsh

. “this. Materials can be made avallable ’

for review by loaning them through
_.various library systems. Materials -

may also be’ purchased directly- fFOE;I o

ﬁubhshers. or made avallable to

or r:ornphrnentsry coples Some
disseminators are set up to provide
materials, on a cost recovery basis.
Some even supply limited quantities
~ free. Conferences. provide an excel--
lent setting for giving demonstra-
tnons of r’natenals aﬁd thelr uses.

Dﬁé Df the most effective sources’ _

" of promoting understanding is one's -

:colleagues. You can make use of

‘informal networks of the people you .
- really want to reach. User ' testlmo= -

nials” .in printed materials, or live -
user panel discussions at confer-
ences or conventions are methods
of. getting the attention of other
potential users. Many centers
(8CL's, CCC's) maintain files of - .
product evaluations.

ERIC
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DB R DECISIDN o Co

‘ . Declsmnmakmg dcez not happerl :

) ail at ance. When you help sameaﬂe
:dEGIdE whether to use a rc:dut;t

Lo - 5. you are damg at Ieast dtshnctly;
AR R different {hmgs Fu’st you are. .-

N B AR So the seccmd type of thmg you :do

N ) o 77w is remove obstacles to,action, Fhis

inv@ives overc:o ing inertia, often by -
S - . _ guiding a prs::sp tI\IE user step- by-
Tees oo nsTe - ostep toward a better appreciation of -
. S ... what using the product-actually =~ -
Seooo 0 = T would be like.. ?u IR

- This Qhase requrres face to- far;e

e T oo interaction: The analogy of “sellmg”'

the product, as in direct Sales,
.. comes; readrly to mind. Pérsonal .
SR . proflt does- not enter the pn:ture but -
i like a salesman, you may fird your- )
self pressing for a: d%EISIC)ﬂ to use
what you chjs:der to be a’superior
o ST : e product There is nothmg wrong .
T e - with that! Thats gon Ieadershlp

ﬁ =

s

fg- o . Some téchnlques Whl(;h meet only -
( s ’ the informational | requarerneMs for a
" .. ~decision are: a comparative catalog

el T - - of-alternatives; and information on- - -

" varibus, resoyrces.which meet the . -
same need. Dthe;éechmques which -
- - . "' °.go beyond mformatu:m _are: on-site .

. o . =, -demonstrations, field testing and. -

. . workshops.*The personal face-to- ,.

: o * - face character gf these techniques
o . ;makes them well-su;ted for. fQStEFII"iQ
g . . _ demsn:mrnakmg , o

SO IMPLEMENTATION »

lmplementatlon for:uses on. -
' encouraging users in continued
product use. Onée cisérs have made.’
;o - - caninitial qum:tmem to use the N
S product, they need the continued =
support to increase their c:omrmt-
ment and involvement. You do thls
_ whé&never you give the teacher a v
sense that what he or she is doing. is
important. Teachers, like everyone,
want to do a'good job. But they
*.. - often require special training, and



_ongoing suppaort to u"se”:newlr R i
products effectwely ’ o .

R ;,—rn‘atter Abundant resgarch c:onflrms
77 ;- - 77 that merely circulating information in-

Samé examples of- lmplementatlon ' - s ST T c ey
_ . =TT s . - a printed form, even in thousands of
techniques are: giving special E LT L o L e
récognition or.rewards (CE!‘EIfIEatES . oo : ; I coples IS aﬁ lnréffE.G t,“‘,'e, dge ,Y!Ge:,fct .
. R T achlewng product lmplementatloﬁ
status changes, salary mcrements) . . _ )
prawdlng on-site technical assis- - L o T C)ne problem i5. that it-is almost :
" tance; estabhshmg trammg programs T L S oz lmpDSSIbIE to explam a complex
- for new participants; giving imple-". = " -~ - - . o instructiondl procedure in a:
mentation workshops: settingupa o S Swsletter of brochure. Thus,
. telephone hot-line to deal with prob- ) e : " complex products may require a
" lems as they arise; instituting a - - + e . - .- . different strategy which will. increase -
troubleshccter" specialisttocope ™ . 7. RIS " .. .- the ehanceé for acceptance and:
with specific. ﬂlfflcultnes etec. - . . ~ A . o effectwe use of the tsrget materlal
There is no substltute for careful L ) I -
planning, thaughi All the progress ] s _ ‘ oD iggl‘{_EAYEEEF TH_E QPTIQNS
yau-have made might be lost if C . ! o _ :
teachers experience excessiver ‘ . : © . Among the maﬁy ways to dissem-
delays in the delivery of needed - . "¢, =~~~ - . - -, “inate information, the following
materials or other resources. Théy . LT ) .. (listed alphabetlcally, not necessarily.
V,rﬁust havg physical as well as Lo T o ’ in order of |mportance) should be
. psychological support. L, B : - considered: o i
In addition, the problems of mam= : - R o EEIC ERICE was instituted to .
tenance arise when you attempt to. " T provide documentation for, and -
_institutionalize product use; to make - . IR ~ widespfead accessibility to, the
“it part of a teacher’s standard reper- : Lo ) many unpublished or “fugitive”
" toire. : T _ R : . ‘ " .- documents that exist. Thetlarge -
' o Coe . number, of cooperating centers,
e p e e _ S . including govergment agencies,’
: Iﬂfﬂmﬂﬂan L S S universities, libraries, etc:; insure
. . I S S ) . that practically everyone who wishes
DZSSMZMHDﬁ o R _ o . - . touse the system can. On-line -
“ Dissemination of information may be .’ v : o7 ‘ retrieval capability.- makes ERIC 'more
‘accomplished in a variégy of ways. » <E usable for more pecxple now than in
" This section gives a broad overview e 7 the past. -
of the kinds of options which are’ '~ L. . A drawback Gf thlS ‘method is that
-available and their uses. Then three o L : . ~the thousands of submiissions to
of the most useful forms of prmted N oL . : : ERIC annually make it difficult for
-information dissemination— . - - - .5 - - -t - o e quallty ‘products E!E m:tu:ed ’
newsletters, brochures, and press . )
releases—are discussed in greater 7 "High Te hﬁalngy Many bréak— :
!detall . . e throughs'in information dissemina-
: : A . v . . tion areé now oceurring due to rapid
In evaluétiﬁg the various alterna- =~ - o S N __technological advances. .For . -
tives, of course, both ijéc;twa‘i s and o . e ' " examplé, “electronic mail,” a rheth,ofj
cosﬂye to be carefully weighed. - ' S of sending messagés thrcugh a
The circulation of printed material is e I computer, is spreading rapidly. The :
the most frequently used technique - T . S telecommunications- field is- ’
of information dissemination.. S L ~ producing many more’innovations
because it [s cheap and efficient. . .~ o with revolutionary implications for
' L information exchange. These devel-
: ! est ) ] ' -, opments are extremely*valatne they
nomical when'compared to tech-* , . . © will affect us ajl.
niques in which a high degree of o ) } . -
:per’sbﬁﬂfo-ﬁEFSOﬁi involvement is- e L el ’ L
inservice training.or . : < I's

exper’t aSS|stanc:e
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* Resource Librarles. A curriculum
or instructional resource “library” -
can have good results. If funds are

) avallable a-central réposnc:ry can be N

estabhshed WﬁEFE mstruc:tors t:an -
pare Whlle travel can be a prcblem
-the advantsges of muitiple compari-

* sons can:be substantial. If a
“librarian” or expert is available for

.- consultation, there is one more '
reason to make the ef“fc:rt and: use
the Ilbrary

B profgssugnal jDLII"ﬁEIS can make
researchers, administrators, and. -
asome others, aware of the materials.’
But, as stated before, there are some

. drawbacks, The readershlp of the
journals may include few. of those

whom you would like tc inform. This’

form of dlssemmatlcm is also slow,

--with-the- pubh::aﬂon lag longer than

you -might wish. Finally, the style  «
requirements may preclude making

- the message as effaéﬁvei as well as -
informative, as you. want it to be.

'~ Mass Mailings. Mailing large
numbers of brochures, newsletters
or other printed materials is an effec-
tive way of “getting the'word out”
rapidly and cheaply. In addition to
printed material, A.V. Kits, called
PIP's (produgt information packets) -
are now routinely sent out using

- other medla in addition to prmt

k’l‘he daﬂger of course, is that .
‘Thuch of this material will be placed
-in-the “junk mail" category by the
recipient. The cautions on cost-
-effectiveness are particularly imp6r-.
=tar’1t For this reasc:m Spe:ial :

‘ the rnessage ina clear concise and
appéalmg manner. Careful cgnsider-
ation of the charactenstlcs of the
‘audience, and rﬁalllngs targeted'to

%ﬁélr ﬁééds 15 also important. ’

Pradu;t Gatalggsg The xGl[Gl:JlaiiOﬁ
of product catalogs provides a defi-
nite assist to.users in making =~

';ompariscnséméﬁg alternatives. By -
making theseé available to Your clien- -

tele you will appeal to their ‘ ‘smart
shopper” instinets. . '

) -‘frequently develcp a pc;ol of
.. resource people who can be tapped -

Prﬁd’ui‘;:t F”siré AﬁDthéFDpﬁéﬁ ié'

be orgamzed tQ present only thc:;se

: rnaterlals whlch are m@st dlrectly

’ tlcmal |n5tructars can- be m\nted

selectively—i.e., those who are most

' Ilkely to have these needs. Or,

exhibits such as those set up by
publishers or vendors can be set up

at conferences and conventions. in
.this way the potential user and-the ,

appropriate materials will come".

: togqther in favorable cc:rnbmatlo ]
and circumstances: The pre;erlcq i)f

others with-the same or similar

' needs can also create a dynamn;

situation. Users will interact with one
another, comparg notes ‘share ldeas .
The time is then ripe for publlc -
demonstrations to generate enthuf_ )

~ siasm and engen_dgr confidencein.
the prbducts- tobe shared. - -

Speaker Bureaus F‘rof ss:onal

E]

for speaking engagements for -
various meetings of their members.

~ This can provide an excellent égpc:x_r-
.. tunity for informative descriptions, or
" -demonstrations, of instructional .

. resource options. :

Teacher Exc@anges. Aﬁcther . -
method of sharing product informa-

‘tion is through teacher exchanges.

These are collaborative networks of
teachers usuaily frc:rn more than

" who meet tD draw upon ‘ane’
another's ideas and ccntnbutlons
This provides a particularly suitable.

opportunity 'for introducing new
concepts, ideas sﬂd techniques..

Wﬂrkshaps While workshops are

N ,c:fteri the best vehicle for training

and pre;parmg instructors for. imple-
menting.products, they. are also
excellent opportunities to make
them.dware of new alternatives. Ahy
time potential product users are. .

. assembled and ready to * talk shop”

is a good opportunity. for informa-
tion dissemination.

o

T

/ : *

P
L0
4.¢]
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_ “THREE TECHNIQUES:
* NEWSLETTER. BEBGHUEE
'AND PRESS RELEASE -

Three c:)f the most useful forms of

: prmted information dissemination

are newsletters, brochures and’ press
releases You wnll find sufﬂclent

,tcs c@nsnder in usmg thEm

NEWSLETTERS .
‘Newsletters.are often used to g:ve
members of ar orgamzatlon the

" feeling of being united around their

goals. They keep mémbers up to )
date on' current ‘events and topics of
special interest. They also publicize

the organization, its purposes, activi-

. ties, and current: projects.

- The task.of pf‘eparlng a newsletter

can be aided by paying attemlc:m to"

“'the following guidelines for content,

fesngn and distributions

Content. Members of the organi-
ZEIIC)FI may be encouraged ta ch=

: suc:h as mstruc:tlgnal pfodruc;:ts they

<+ succeed in alertmg more teachers to’

are using-and their advantages over

other alternatives. By making such
exchanges of ideas a regular feature
of the newsletter, you should ‘

watch for the product mformatlon

N bemg shared

Your ﬁewsletter s pnrnary jobis to

‘inform and educate. However, .

communicatidimeed not be just one

- ‘way. Reader feedback can be used

to evaluate the effectiveness of a

B pdeuct or find out how rmost users:

respond to it By pubhshmg the

- results of .the poll, two- -way

communication is fostered.

Design, T’h‘é lay‘oﬁt aﬂd Eésigﬁ of .

. should be attrac:t:ve in appearance.

Q

An eye-catching masthead with. the
name, date, and a-logo is advisable.
Graphics and artwork, however
simple, throughout the newsletter,
are also desirable. Large, easy-to-
read type will enhance reader
appeal. Articles should include
frequent subheads and a'generous
amount of white space.

ERIC
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E‘-areful Iayt:iut W|II dete mine the

“sizé and number of pages, column

width, and the use of graphlcs

When laying out your ‘newsletter, be

sure to reserve a place for the name,

Eaddress and phone number of y0ur
) _orgamzat:on as well-as'a special =

section to identify the editor and B’
contributors. . )

-~ An ecmmgélfm)ay to br’@ducé
an attractive newsietter, with a -

* “minimum of artwork; is to have the

masthead prmted on enough paper )
to produce a year's supply of

" newslefters. An office copier or

‘duplicator can print the manuscript

- copy on plain paper to yield an

attractive publication.

”' Iffb% pages are fieeded, 'priﬁfiﬁg_

’ v'_o:n a sheet 17" wide by 11" high. -

y.be the_ most-economical-- Tﬁis

B will make the newsletter-standard -

ﬁ:” by-11" snze when folded..

For mailing the newslett,er, you

~.may wish tg fold it into thirds to
" permit either mailing in-a standard-
- -size envelope or stapling it cloded as

a self-mailer and sendmg it bulk

- rate.

Distribution. A néwslettért at can
be folded and mailed without an .
envelope will be easier.to handle.
and cheaper to send. Print the
organization's return address on-an
outside flap and use mailing labels
to record the names and.addresses
of recipients. Group them By zip

-code for easier sorting and buhdlmgr

at the post- office.

*Maintain an upstc-date mailing
list. An annual questionnaire is a
good device for:obtaining name and
address corrections as well as

-~ comments and criticisms.

F‘ublicize the fac’:t thst you have a
tnonal free EOpIES am:i plaz:e mfor—
mation about the newsletter in other
prmted materials. This is an excel-
lent way to inform others of the

..wark Df the orgamzatlon and to

patlon



‘SAMPLE REFERENGES St

Fales, J. F. F"uttmg outageat = Lot T

) newsletter. VocEd, Nov. /Dec ' Sl ,
- 1982, : : _

Wales, L.H. A Practical Suidé to -
- Newsletter Editing & Design: _ NG
Ames; 1A:-The lowa State Llruver— R

. sity Press, 1976. ’

HDW TO PEODUGE A
BROCHURE ;

- Brochures are an excellent
method of getting out information
‘egarding promising instructional
naterials. Td prevent worthy
sroducts from being lost in the
shuffle, follow these sumple guu:le=
IHEE‘- : )

1) Print the fllér on hlgh quahty
durable stock. -
2) Canvey the essential messaga
* as clearly and concisely as
poss;ble
:3) Use. both sides of the paper, “
but do not make the copy too
- .crowded. Leave a generous -
amount of white space.
4) Spend an adequate amount of
. time aﬁ&iﬁiﬁor‘t on the design
™ -and layodt. The final product
should make an immediate A
'ar’tistically pleasiﬁg lmpressmm \ e , )

, the mformat,uon a ret;:|pnent wnll,,
need to make appropriate
contact for further information,
or to at:qulre the referenc;ed

'r’materlal , :

o
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HQW T@ PREPAEE A PRESS

'RELEASE .~

Appr@pnate uses far a press..
release are: annouﬁcmg an
upcoming event, issuing a state-
ment, taking a stand on a news
development or issue, providing -
background information ar- supple-
mentmg late-breaking news. =/

The newsworthmess of yt:)‘ur
subject should 'be carefully weighed.

" Of'course this depends on the target

audience. The first question is,
Whom will it interest? Other ques-
tions to determine newsworthiness

- are: Will it.offer new information?

will it aff’ talarge ﬁuﬁ‘lzbé‘j}é

once you havs determmed that |t is,

;i"i_newswurthy,_you must-decide- whn:h“

communication channel will reach*

tthe paople whom you wish. to reach:

Again, you will be most effectivé |f
you pay. attentlon to a few gmdelmes'

regarding content, format and style

Content. Thé ‘traditional “five

AW'S" -“who, What, where, when and
‘why" (and if-possible; a sixth,

“how")—should guide the writing of~
the first paragraph Itis important
that the essentidl information in your

.release be in the “lead,” or very first

part, of your story Here is where

- you-need to capture the attention of
the readers and make them want to .

know mcre

Later paragraphs of your release

may be devoted to additional facts

and details, in order of decreasing
significance. Journalists call this -

- writing téchmque the “inverted

pyramid.” The story is written so
that the editor may end it at any -
paragraph without losing essential
information. In this.way stories can -
be used to fit available newspaper -
space, or available air time if it'is
used'in a broadcast.

Format. There ar%fome basic x\ A

format guudelmes or conventions,

that are generally accepted and .
followed by both print and braadcast
media. Of course, local requirements
may deviate from these and you

'should find this out from Iccal press

GOﬁtECtS



" Allreleases should betypedon . = . - . vl ty! ei any newspapers prov:dea,

"_standard-size white typing paper. = -’ - T tyes eet for people wishing to
. Double- or triple-space the release T 3 o mit, material for publication. I
-on one side of the.paperonly. This = ¢. =+ .~ .. - T '{,one is available, _you will find it> -
‘provides space for editorial changés T . usefdl, espec:nally in'regard to tapi-
and makes. typesetting easier. For - .., - talization, abbreviation, punctuation
-the same reasons ample rﬁargms are - s ST © v . - \and use of tltles Brevity is partu:u—,
preferred. D . o T " 7 larly important. Avoid unnecessary ’
The hame. “addresd and: phcﬁe S T e : e o= o= words. The whole release:should be

“.number of the organization should N T Séazé;;’ifai?;z;a:e Sgiﬁie@umof '7
appear in'the uppeér left-hand corner = - - - % - S L o8P R ! ssistanc '
of the first page: The address and~ - Bl ’ L Elaménts of Style by Strunk & Whﬁa
. ‘phone number of the person to be . is.a classic source.

contacted for further |nformat|on _ _ c R o ' ‘Most. releases can be wrltten in
: should appear there also. -. . AR o et -~ " ... oneortwo pages. ThIS will fill about
If letterhead is used be sure to. - [ L 12 inches of newspaper column, ,
add Eontact mformathﬁ S Lo space. Do not exceed two pages. .
: . . . .- ... . Thatis more than most edltors quI
" Release ddte instructions: should . : . .4 . . allow tHe avérage story
appear‘ at thg_upper right-hand._ . o e o = J-( S N }
~corner of the page. FOR IMME- ) K Dlstnbulmn‘ How. ycu duphgate )

- DIATE RELEASE or FOR RELEASE - ' D your news release for distribution
“UPON ‘RECEIPT means the editor or '; et e o Wlll deﬁ*end upopitrhg number and

broadcaster can use the r:elea;se,at ) . _ dln it t 1 it le o :
‘once. If the story relates to a future - e R ' S,'E,'r! i Q,,if to. If it is a s[r}g new )
- e o - - _  paper or broadcast stién, send an

event or activity, you should type original typewritten re[Sage If more

(for example) FOR RELEASE L L - :
- WEDNESDAY, JUNE 16. I it is - L . channels a:e involved, have lt duplf- -
particularly crucial that information ° S . Eaﬁii;r is pied Gle?rlyhgﬂe;i':tuf: -
not reach the public until aftera o f TeooTm - ] t;va i wst'h tﬁg smear w ors .
certain time, this should bein the ..~ - . g . ° : m, ' C-
-release instructioris, such as: HOLD - - - When an edltor receives a dupli- ~
FOR RELEASE AFTER 5:00-P.M., ' : . . = _catedstory, he knows others are
-WEDNESDAY, JUNE 16. The year R . - also getting it. When it is an ‘original
_does not appear-in the release date- - 0. = typewritten copy, he may think itis .
instructions, but it should be indi- ) T e . an exclusive. It js important that he".
cated, for future reference, at the - _ T ‘ " have this information to allow him to-
left-hand bottom of the last page. . & ... . . . rewrite it for individuality or'to play
__ The headline appedrs aboutone- . ' Upanangle. When individually
third,of the way down the first pagé, - = LR .- "“typedidentical stories are sent to
y pag L . . more than one outlet, be sure to list .
centered and capitatized. This will° N .
. o - . at the top of the release those-
serve.as a label or brief description ] s . 7 newspapers and stations to which
of the story. It will not necessarily be : S the S§repbem sent. Be sure to keep
‘the headline the edltor uses in the : ' Y g se P
rinted c:opy ) » » . : at least one copy of each release
P ’ = B ] - sent out for your records.
- 1f the release exceeds one page, . - : : ' . ; . o bt e e
write MORE at the, bottom oth,hg : . o -, . Yourstory shogld arrive in the -
e A b e bl o T . " hands of the media at leasta day
page. At the top of the second and - : v i
subsequent pages, identify the . , . -before the release date; earlier if you
release with é’;;s’h;i’gi;_’_:éo'rﬁé key - . . S .- think some follow-up or expansion
wor aéicéon densed frorﬁ the K&y ) . , -+ may. be desired. Sunday stories
headlin2—and the page numb@r in - ~ o : . require at least a week’s lead time.

the upper right-hand corner. A few"
‘cross-hatches, or number symbols _ ,
-found above the:3 on the standard . ' 3i '

typewriter (# # #), should appear . s o = .-L s )
underneath the.final paragraph to . : ) e ) .
signal-the end'of the release.’ L \

e : : . H
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Praductﬂisb'ibzdimz

, “There are several different: methﬁds o - o
“which may; be fgllowed, inproduet~/ -~ o~ *. -
_distribution. Like the various kinds of e w e
information dissemination, each has = S
its own,advaniages and. Ehsadvan- LT St
: ,tages o

. tively dlstrlbuted to those who neeé
-them most, apprgpnate information- . ) )
must ac.campany the products.. - .- R 7' Se -

'(1 e. ItS use requlres new skllls ]

should selé;:f ygur méthod accord- L :

‘ingly. In some cases, the product 7 ] o .
- should be accémpanled or closaly L :

_fDllDWEﬂ by appr@pnate tralnlng

.From the various options avail—
able select those that are most

prastlcal_qn_d cost-effective. lf you -~ . . Sl N

- already have well-developed product”

-distribution procedures and they
have been working well for you," .. = . L
contmue to use them. s

'DIFFEEENT’ METHDDE
FOR DIFFERENT ~ -
- CIRCUMSTANCES -
“The following Wwill highlight - , _ (
strengths and weaknesses. of B L
different methods, You may wish to - ' ‘
diversify, expand or supplement ‘ .
your existing system to care for ~ . ’ .
speclal cireumstances that may .
arise. In addition, you might use this .~ ' ‘
list of options to create awareness in
~_new staff concerning the-various” . ’h
alternatives whn:h are avallable to . R
them. - )
l\l@r’n-]:»r'r;n‘iii Gmtsrecﬁyery! One o
method is a non-profit, cost- ", -
_ reaovery oparat:on such as those

tlve users. Anyone may purchsse B
materials. The cost to the user is,
presumably, minimal; bemg the cost
‘of producing and distribiting mate-
rials, plus mlscellanegus operatlng

the motwe@ Nc: salesmen are -
involved. But little advertising is-
involved. F’rcducts often fade quicgkly
frc:am $|ght ' .

LW
Ty

ERIC

Aruitoxt provided by Eic:

~ . ‘Contact with NNCGVTE, or any one

Moreover, if the product is complex T ) . - SR

Three advantages of this method -
- oarel. . . -

1)Icwcgst . e -
2) réasonat)la quallty t:t:ntrol and

:3) services can be endered over a
wnje geographical area.

ThIS type of service'is general]y
: provnded by the various R & D labs;
and networks around the country.
c:f the reglonal centers, may be )
" ~made hrough your loecal SLR. Your -

", - ~state RCU is also an excellent

‘source for learning how to get -
- specific questions answered )
regardmg these facllmes

Unwersntles often opérate as a
central point for the distribution of
selected unstructlonal ‘materials. The

' materials are assembled froma
variety of sources: Frequently, the
operation services one particuiar :
branch of vocational- education sﬁcl :
are affiliated with a vocational

- teacher trainiing department. Some.
make materials available outside
their own state; some do not.
Generally, the same advantages and

_ disadvantages of non-university-
based, cost-recovery faGllitIES apply
here .

Mjulll—state Cﬁnsarﬂa. ,—'TE(ZS and
plés of multu-state consgma fc:r the
dissemination of vocational edyca- -

. tion instructional materials. Member -
states are entitled to receive mate-
rials contributed by-all other states,
which include competency-based

* instructional materials, such as lists
of comipetencies, task analyses, and
the like. Both organizations also sell -
their materials outside their member
states. i

The major advantages are wide-
geographic distribution, and cover-
age of virtually every major area of-

. vocational education, In addition,
‘definite standards for acceptance of
materials are employed. All products -
are validated against current prac-

" tices in'business and industry. -



Eammemial Publishers. Through <. 7. . . 7 . 0O award funds to local school -~
thé ‘use of commercial pubhshers, g : e . A ) districts or coordinators to A

.. one gains a widespread.potential * IR ST e pun:hase materials. as they have~
audience with all'the advantages of - = - s S need;

- sophisticated promotion-and market= ' S C . A | extend contracts to an. external
ing. On the other-hand ﬁfom a - o " . agency to run the dissemlﬁatlon
user’s viewpoint these promc;tlonal T s o) . . BEervice; /
techniques can rpake the job of - - _ e oL { < ... O assemble hlghly credlble teams of
‘evaluating the products usefulness . : ’ product reviewers to evaluate

" more complicated. Consumers. of =~ ' v A A products and. recommend which

! products from cornmercial publlsh= : o . e *  ones should be. placed in a field

ers should take precautlons to B I e s test mode. 'V T T

) ;_, L e . _ ) To-date;one majar attempt to
The major advantages of commer- T : : analyze state level differences in , -
cial publishers is that they do - ~ Do ) St . - . dissemination policies and strategies. -
promoté their products. This is an -~ = L ‘* 7 . ‘has been published (F’ansley and - -’
important factor(if you need to foster ' ~ . 7 Butler, 1983).- - . . .

" awareness. They often provide . - - e e S

- highly-specialized-inservicerAnd """ R ~ o

- their materials will continue to be S
available for some time. - - . - LT Co :QI:!QQS[NG THE EIGHT

~Qne probiem t:,anaanse inthere---- - - - : \_ - "’METHQDS T

“use of previously published mate- - S While all of these metgdsi and

. rials. This is conflict over copyright . A _ .. ... many more, have been tried, your -

“restrictions. It is wise to explore L - | - strategy should depend, of course,
ways teachers can use and re-use =~ ' . - ¢ 7. % . onyour plan for program improve-
materials without these worries, e.g., : P ", . ment Product distribution should be
by granting a special license to local - o Cot just one component. For example, if

" peopleto reprint materials. - woe - ~ . .. .%, .. instructors are consulted to identify

. State Curriculum Labs. Another I Lot nzfy . Prionity areas and assist in product
means.of distributing products is o - o rg,elv%op'iném‘ wﬁatg ver product
through state curriculum laborato- - . dist "PF’t"?",S‘T ategies are ;hé;SE,n,,,
ries. in \iirtgally avery state, centers - ! o ?ﬁ?l{lq probab}y rie,f,'?;t 'n stfucjmrs,
are found situated either with state . B - o Ianﬁ'n Lgﬁisg\fleuofsgﬁ gle;'x?fgﬁ from
education department facilities or in : B o regard for t?'iese circumstances
other settings such as universities : “ " would be inadysable.
and colleges (described above). : : o
State curriculum laboratories are ‘ o o ' However, ‘within these necessary

_frequently part of larger, multi-state ™ constraints, it is a good idea to
consortium arrangements such as : . X examine what is being tried else-
MAVCC and V-TECS. They may be o ) where. How effective are the various
involved in product developrnent and T ’ approaches? How similar are the
support services, or they may be - A ) N background circumstances to your

: limited to,distribution of products on i} " ‘ . - own? Are they well-suited for your
a cost:recovery basis. v ‘ " vocational area? Do you have-the -

 Other Options. Additionally, a - . . fesources to implement them?
number of other product distribution - ‘ - ' anig}ggf tﬂ%?":);';ifé E:?jelgr
strategies are in c:rurrent; use around ’ ) : eHéHgé dra diéélly’i But yb Uare
gies, 1o oxarmple, nave beon used . probably well-aduised to rethink
by various state education depart- ~ . your options occasionally in the light
ments: R - A ‘ N n : : Df your existing plan and resources.
O allocate funds.for produeing

materials in quantity-and making

them available gratis as long as -

supplies last; 3 Y]
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- Implementation

" If-you-are simply..distributing infor-

mation where little implementation is-
expec:ted then, the “human _element”
‘may be m:mmuzed The rhore action * .
~you expect’ by a local administrator =~

&F instructor, however, the.greater
. tha degree of human involvement
requnred to produce it. Here are
~some practical suggestions-for.

* _increasing the likelihood of aciual

adoption and use. = - - .

First, you'need to be cleér abou

fhe amqunt and, type of i:hange
" desired. How much change are you -

wuhng to call "nmpleméntatlcn

‘”’REPDETED USE IS NOT

-ACTUAL USE

s

It is not enough for users to say’

—.yes when.asked, “Have you imple-

mented X?" There is often a differ-
ence between what people say and

what they do. Your job is to be clear

about what the innovation is and

: what you expgect in mplementmg it.

QVERCQM]NG‘ INEETIA

" . Once the desired innovation is

"described accurately, there are many

practical steps to take. There is a
certain inertia to be overcome.

Teachers and administrators have
seen mmany innovations come and

: go. Your task is to show how your

idea is bettgr’ th;ari all tha other ideas

the past

"Put yourself in the poten'tial user's

place. Would you be interested in

‘this new idea if you were seeing it

Q

fci:r the first time?

GUIDELINES FOR
IMPLEMENTATION

The following are some suggestlons
- for successful implementation. With

any of these factors missing, your
innovation could fail.

RIC

Aruitoxt provided by Eic:

-

. FOSTERING OWNERSHIP

. The first factgr has to do W|th the

potential user's sense of QWnEFShIp
or co-investment in the product. If

users are involved in setting the .

goals for the innovation and.in

developing the materials asso:::ated

with'it, then they are rmore likely to

‘use them. Unfortuﬁately, users are

often presented with finished -

“products. However, some products,

are eﬁglﬁeered to allow:considerable
local involvement in the modification

~and adapfation of the version theya
o w;ll |mplement

3.

Beygﬁd havmg a dlrect rolein

shaplng theé innovation, other

,.E

N ..recommended steps are the
» 'fallcawmg

Face—tc—face mteractlan Face—to= .
face |nterastlaﬁ*glves the oppor-
tunity for two-way communica-
tion that fosters rapport andy
builds trust between teachers and
administrators. Teachers will feel
you are behiﬁd whs't they are
definite pt:unt r_;f flndung out what
their concerns and difficulties are.
Face-to-face interaction with
peers is also important, especially

if they have had experience . w:th

the product.
‘Administrative support. It is
crucial to have administrative

--support for any innovation. But -~

" beyond the fact that the innova-

o

‘tion must have high priority with
decisionmakers; it is also impor-

“tant that teachers see that what

they are doing is important. The
support of administrators’ helps
pr‘pwdg this.

Special status and recognition.

~ Special inducements to participa-

tion ‘are helpful. But more impor-

" tant than salary increments or

, other external rewards is the

- wcﬁhwhlle

sense of being involved, ina
significant way, ln sgmethmg

<



MAKING THE INNDVATIQN
FRACTIEAL

Llsers also must belleve the inno-

vatlt:n is actualiy do-able. This :

process of at:ceptance is |IlustrateA A

by the DIU" (dissemination-

* implementation-utilization) model” *
devgloped by Dunn et al! The
- "middle term, |mplementatlon actu-

ally cans;sts of twc: dlStlﬁEt steps

INFLU NCING THE

'DECISION TO ADOPT

First, potential users mentally

- assess the value .of the innovation

for their particular situation. It js'at +

this point that they make the deci-

trall basis, or to drop it from consid-
eration, *

Successful ira{lsi’non toa trlal

' ‘stage of lrﬂplementatlon deper‘nds on

how useful or valuable the innova-
tiogappears to be to the potentual
user. A positive appraisal is influ- -

- enced by the clarity of information
about tHe innovation. This’ must’
include specific details about goals,
rationale, financial costs, and proce-
dures for implementation. The more
speclflc the mformatlon is, the easier

uate |ts useﬁ.;lness to hIS snuatu:)m
Some factors that are likely to
influence the decisionto try DUt a

Eﬁew product are:

O the ease of adopting the prograrn
to local conditions .

O the relevance of the program to
achieving local objectives

O the availability of external funds

O the assessed quality, particularly

Q

the practical usefulness, of the
materials
"fé hers advaﬁcé km:wledge Df

' them ie., ChaﬁgES in rc:le or
established practices, if any

MAKING THE FIELD TEST A

SUCCESSFUL EXPERIENCE
The next step in implementation is
the experimental field test. In this:
step, high priority should be given to
staff training, for both teachers and
administrators. Administrators’

ERIC
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~sion-whether-to-implement-itona """

Ld

W

Lk

support and understandlng of the

"~ implementation is important.

- Adequate staff training is crucial |n

o ‘building the confidence and skill.
. necessary for a successful field test
-This staff training should involve

'some actual demonstrations with

“opportunities for “hands on” expéa
" rience with the product

s The success Df |mpléfnenta¥|on
also relies on, the. contmumg collab-

_ oration and exchange Qf informatior
- between teachers, adm;nlstrators

and external resources. Lines of .
communication shguld ‘be kept as.
open as possible. Again, frequent
interaction, with a collaborative spiri

_. -on.all sides,.is the key. to.success.. -
Workshops and inservice training, -

in EddltIQn to the initial training,
should be available as needed to
‘clear up any-confusion and unex-. -
pected problems, and to make _ .
necessary ravisions in the prﬂdu’cti l
is also helpful at this time to. desig-
individuals with the special.
responsibility of “trouble-shooting”

. any difficulties that may arise. .

It is extremely important to assure
that all the necessary materials and.
resources are available on a timely
basis. Delay in.the delivery of mate-
rials should be avoided; Unless
suppoﬁ ‘rﬁater’*iais aré made availsbie

It is alsa |mpoﬁant tr; avmd exces-
sive overload on teachers durlng the

" experimental trial stage. Supplemen-

tary help and support may be
needed to get teachers “over the
hump"” during the initial period of ..

: learning how to use the product,

particularly if it is complex and

_ unfamiliar.

Finally the use of teachers who
psrticipatéd in the ﬁrst trial as .

of prepanﬁg fora full—scale |mple- )

_ mentaﬁoh This wili increase thé

thes_e Ateac:hers will be able to
discuss the practiéal considerations -
of classroom use of the product.

“'Also, teachers will probably placge.

more trust and Eredlblhty in their



E

: . o ) . 3 R B
peers than in extérnal resource = C 7 . ... - - . . . < .. using materials at his or herown . -

: Vpersgnnel These teachers wﬂ! make P ‘pace. On the negatlve side, work-

‘shops require the commitment of

cates wha have already integrated o T o blocks of time from participants*and
~ the new practices into-their -~ - - ... - - . . supervisors and special facilities and -
teaching. This can be an extremely . .~ ... materials. A successful workshop -~ -
-persuasive way to remove doubts R " requires careful attention’in the"
. and résewatlons of ﬁEWGomél‘S ,' o { ~ " 7 planning, and in motnvatlng partici="_
Following/the suggestlons . _ 1 s - pants. ) :
- discussec bd’Ve can go a long way e - The f:‘;llownng suggestu:ns are
. towards securing the results for -, f P ) TG " - adapted, with permission, from 77 ©
. implementation and ma:ntenance . R “ © - = - | Teaching Tools for Adult Educators,
- that you desire. They can also be: - ) : T by Pines, Bail and Gushman These*
: useckfc:r dlagnostu: and corrective -~ - | oo T f‘pracedureg have reference to devel- -
purposes, Let us suppose thatyour . = -~ - - } ‘ o oping skills in the use of matenals
-efforts so’far appear to be stymied. ... .. .. . . " ":  -with which many teachers aré unfa-
Thé mplementatlun process appears -t L - - miliar, such as competeﬁcy tests,
] e e e e b e e e — —— competency=based instiuctional= ———
’ If you analyzé the problern in terms S e materials, or other |nnavat|r;ms
of theab?ve scheme, and youfmd : " S estion fgr Prepar. tion:
one of these suggestions applies, ' ' ' ’ uggestions paratl
_you will have some guidance for o o e = ?repare the! workshép ‘with all th& -
) ’correc:twe action. . = . . R ‘necessary matena% Make sure °
Contmued utlllzatioﬁ or mainte: . o - , - that all participants have enough
) S : - space to work comfortably.
nance of product use, is aﬁother . T A
T O Prepare the workshop to enable
- matter. This depends on the evalua‘ : . o . ffective supervision by a
tion of the product's effectiveness, - . o o . enective supervision by a
o : : . minimum staff.
| efﬁclency, and usefulness. The . ' : 0O If-a demonstration is to be gwen
- factors which influence mamtenaﬁce_ . . o T - preparation for thls is necessary.
‘will be dealt with later. Among'the . ' ; o
. techniques of fostering implementa- ' ’ : = ST Suggestzéﬁs,far the Presentation:
tion, however, providing workshops : : , o L S
and technical. ap55|staﬁcgé are two of _° ' I L Prepare the Pparticipants. Put them
‘the most useful and practical. The . = . L " ' i _artieasre and explain the ré!gvg?ce
L _ - -and the necessity of the practice

following discussion gives more -
specifics on how to have a - .
successful experlence iR _either tyée ’
of actlwty

. or the workshop# -

The introduction should be used
to stimulate interest and to,

. _provide motivation. .

1 Allow participants to practu;e

- Constant supervision must be’
maintained although it may be -
impossible to supervise each

' Workshcp as LlSéd here refers to
an assembled group of people under ™

supervision, who meet together to - : : -student individually.
improve their proficiency in the use C S : O Guide initial thals. If the partici-
of instructional materials, increase o . =—. - pants use'the corregt method to .
their knowledge of the materials, or R ) accomplish, the skill the first time,
solve problems with the use of the ) o VR it is likely that they will continue
materials. ) C . // Jlo do it correctly. If they proceed
VA7l s b o o o A » f incorractly on the first attempt, it
V\!Irgrksrhorps prov Iqe;th,é ggporf , . o / : ma'y be d?;fic:ult to correct thz
tunity for concentrated panods of . : A error—especially if it is repeated
supervised practice, with focused = -~ B and becomes a habit of domg it
demonstrations, a minimum of . _ : incorrectl
dlstractlons and the opportunlty for . O Make 5ur§ that participants use’
a hlgh degree of individual participa- . _ ST any ﬁecéssafy materials such és .
tion. The individual has an oppor- - S : ’ charts, plctures mgdels otc. as
tunity not only to become more : |n5tructe d. !

Knowledgeable, but also to practice
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. O Allow fgi%ués'tions dﬁring’ and:

aﬂer the practlce session.
Suggesﬂﬂns fo lnsura Sucf:ess

E If theré is not a sufficierit amount
.~ of material or space; the class *
_“should be broken mtc: smaller
. groups. .

" 0O Use as many supervisors as.

. "\Di' 5o

—_— ,gme,tclattau:,

Q

be appropriate.

the basic skill, it is deslrable to

get the student mvolved in a real- )
‘istic pro;ect in order tc stlmulater .

motivation.

'O Individual projéf:.ts provnde incen-

necessary. Peer. superwsc:rs may -

After the participant has mastered .

Thg result of a carefully planned

'workshop or workshop series,

should by participant who has been
aéequate' prepared,in the skllls
réqulgéd o begin to use new .
prt:du::ts and practices. In addition,
an optimal gkperience will motivate
participap 115 to try the new matenals
-~ for an extended period of time.
Hawever long term involvement-and
- uée can_ be cansmerably increased
by further interaction such as tec;h-
nical asgjgtance a'ﬁd extended staff
development activities- can- fuster :

 TECHNIGAL ASSISTANCE -

Technical asastance |$ one. way to

meets professional standards
These individual projects can be
geared to individual abilities.

The practice should follow a
‘démonistration |mrned|stely "This
is when the participants will have
the clearest picture of how to
perform the skill. The longer they
have to wait to practice the skill

‘ Em

<1 the less likely they are to

member the procedure.

should be relaxed. It is very diffi-

l':l
I
c
=
5

;,tles) If many partn:npants -
. make the same mistakes, it is
advisable to stop the practice and
give an explanation or another

- demonstration, stressing 'fghe B

correct procedure, -
Suggestions for Follow-Up:

[ Each participant should be tested
at the end Of the prac:ﬁce session.

perfc:rm the 1;35}@ efﬁclently,
O T‘he final evaluation’shuuld

' addltlonal practu:e or mstructlorl
is needed.
O If the skill being’ prac:ticéd isa
- prerequisite to more complex
skills, then it is necessary to
ensure that the student have
mastered the skill. . -
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oficiency that. ..

. pTECtIGE c@mplicated skills -

A

N

. in_the use of ¥aterials, etc,
: helps m deve

“ensure the use of an innovation. Itis
- fostered through providing assist-
ance with problem solving, training
It also’
ng Ionger term

5 Sleps Toward Greater c‘:ammil-'
-ment. A 5-step process can be used:

a 1) Orientation. 1n this step, a
techmcal résourca QETEOFI

fc;:r new u;sers, A t;onvmu;mg )
“rationale for using the new
. materials can also be gnven at
" this time.

2) Recruitmerit. This stép involves

- \*—ae- inviting participants to make a

. longer term comm‘ ment {o use

. of the materials, at'least for a
trial period. In effect, an -~
informal contragt is struck

~ between the instructor and the
technical resource person. The
‘latter explains exactly what will
be required of the teacher, and

. what'sort of assistance the.

~ technical assistant will.provide
in_return. Teachers should
understand what is expected of
them. They then agree to try
the materials before deciding

. the extent of their future invoive-
" ment. , "

3) Confirmation. Shortly after
recruitment, the technical
resource person should meet.....

“with the instructor to determine
whether they have had any
unusual problems. They then
seek to confirm the commit-



rrlent thls tame for a Icmgzr o

pencd

Implementation. This stEl:' 4 \

involves setting up a pl&n for
future use. It-involves assessing -
how to adapt the materials to -

the needs and interests of the - -

teacher.and the requ:remems
of the site. )

Integration. This phase+s the )

most extensive and demandlng

flt involves warkmg with the
instructor on a regular basis, to
“find and eliminate the “bugs” in

-the system. This process may
take weeks or even months, the e

length of time, dependmg on

——————the-complexity of the mncvae '

tlQn

Tés—t:.hnu:al asslstance is an alternae
tive t=0 more tradltlonal inservice

=-appﬁ::aches However; for technical -

-assis=%arice to work, there must be a
. rrlutlr —al understandlng or agreement

thésGEléﬁt Eirst, there rnu_st be an

explic=it agreement in regard to the

. heed

- engac—ged in. Second, there should be

and the activities to be

agree==rment-on the underlymg

- premeEZses of the activity. Accardmg
to the== authors of the Technical

- Assfs™ance Develgpment Systermn,
Troh==nis and Jackson, these are:

-0 Mu=ztual pfanning throughout the
tec=hnical assistance.process;

0 Co

mmitment to the process as a.

twc—o-way street demanding.the.
~ tim=e and effort of both parties;
O Co=mnitinuous, responsive, and
coc—ordinated communication.-’
bet—ween agent and client;
0O A te="usting relationship;.
0

] De=—loyment of solid mstructlonal '
ide==as and practices through a mix .

of t—he best resources available—
cér:sultants materials, and the

- liKes = ’

oA fc—:n:us on mtegratlng expe-

- Her=mces for the client that blend
ress==arch, knowledge, sklll and
dec: zision making; :

[] Allc==wing opportunities both for

- reme=edying client weaknesses and
Afor Enhancmg existing skills. .

sanﬁple “Contracts”. Sample

-are:

ERIC
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TechnE= cal Assistance Agreements

i =

u@ kmg w:th a teacher who ha:

- agreed%o -adopt competency-

.. based

achmg rmaterials, e.qg.,
student objectives stated in
perfcrmance terms, criterion-
‘referenced tests (CRT's) of

studen!s progress, self-paced
|ﬁstru¢:tlonal packets Ett: The

the matenals for ‘one rncmth :
-and begin recording students’
attainments as measured by the
CETs The teacher has also

regardmg any defn:igrlcles Qf

~—~—the-materials:The-TAon-his-

33

part, has -agreed to help chart -
students’ progress and facilitate
the new recordkeeping system
durinig the initial phase. -

2) A TA.is working with several -

teachers on the problem of
adapting their curricudlum to the
needs of handicadpped students.

. - The teachers have initially
. agreed to spend time observing'
model programs for the handi-.

capped within their district. The
TA has agreed to facilitate visits
to these model programs, and’
has also arranged for meetings
between the teachers and ‘
instructors in the model -
program to share ideas and

- determine their in-service -

needs. They-have all agréed -
that the outcome will shape

" subsequent activities and

agreements. %

. 3) A vocational school has begun- '
_to mtegrate basic skills instruc-

tion into its regular curriculum.
A TA has begun to work with

- several teachers who expressed

the need for assistance in
|mplement|ng this program.

i The tgachers have agreed to :

from a list other tear:hers have }
found useful, provided by the
TA. The teachers have aiso
agreed to visit shops of other

- teachers and make note of any

~ tech.iques ihey can use. The

TA agrees : help them refine
anc imple ™ at these ideas.



E

u .

_ Inisum, technical assistancinot -
. a one-shot.offer of help or adip.

Where new instructional mateiis

_.and.their effective use are inwied, -
. technical assistance neegds toh
‘continuous process designed llead

the product user by careful siys”
toward greater proficiency. ant -

; cons:stency m the use af tr‘le

__externa

Q

product _ N

Mgini’i;emzzfe

“Maintenance of product Lse s to

the continued use of a produdifer.

d. has ended. ‘Many- liva-
tiéns have been. implemented
expenrnentally and apparently
successfully; and then’ drcappedlater

when Suppi:!rt endad

EVALUATING EFFEET

The continued use of<an in
tion depends.on its effectivene, -
efficiency, and useaﬁai‘ss Etfelve-
‘ress refers to the sudcessful .

achievement of program Qoaisfii- -

ciency is the extent to which 1
goals are met.in.an economici
manner. The usefulness of the . -
program is determined by the
persistence of the needs. Whlg.hlhe
product was intended,.io meet, Iithe
needs or priorities change withine,
efficient and effective innovatias

~may still be dropped for lack alrele-"

vance. Favaorable evaluation Iaadslo
continued usage

Inmaily, the Ilkellhaad cxf

continued use by a school distitis

based largely on their field tes!

experience. Therefore, expectains

of the program should be cléar

stated in objective terms peforaole -
field test. Also, teachers shoutdi
informed before the trial aboutw -

records or observations they anl
make for ﬁ:urp@ses of g\raluaﬁgn .

The continued utilization of ay -
infovation in the classroon ihviles
two different types of evaluation -

The teachers’ behaviors are évilr

ated by their administrator to di-

‘mine their use of the program. I

favorable, the principal might

RIC
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pport of the ;mpl&mema-

___N__ __semejralnmgMause of the ___.

-~

prowde encguragemenj and -

- approval, and the teacher would
presumably contlnue to use the
- program.” -~ :

But teachers: alsn evaluate the - -

. effectiveness of the prograrn as -

lmplemented in the shop or class-.
room. If they feel it is successful,

- they are likely to continue: usage,

pamﬁ:ularly |f glven some |ncentlve

att:tude towsrd the prcgram they

might consult with other teachers for
~ advice, ask their principal for

suggestlons or obtain further in-"

program

MAINTAINING |NTEnEé

" Often the |nnc3vat|an is nc:t
(:ontmued because of a Ia;:k of - - -
interest.. Admlnlstrators are primarily

. interested in achieving their educa-
" tional gaais efficiently. As long as -

they are convinced a program-
enables them to do thls they are
" likely to continue usmg it. A recur-

.ring program of evaluation is needed

t_c:\ allow administrators to,continue .

" to judge the effectivehess of the
. Program and to improve it.

' /-* Perhaps a more difficult problemn.
s

is the frequently observed decrease
of interest on the part of teachers
once the glamor of a new program
fades. After the excitement. of the-

* first year of implemenfation,

teachers often lose their enthusiasm

for the innovation and gradually stop
. using it, or use its materials in tradi-

tional or unintended ways. |

' Eontlnumg evaluation and rewzmn
* of the program will tend to keep

-teachers interested in th&program
but it is likely that they will use it .-
maore effectively if additional incen-"
. tives'are provnded When teacher

enthusiasm wanes incentives can be

used to keep their interest up
F’ossnble methods include: °

O A newsletter which can be used
to provide stories about various -

teachers' methods in using the
innovation. This allaws an

exchange of ideas that will inspire

€



.’ teachers to be ereatuve it gwes : Lo e e ‘Teachers can be trained to_
recogmtlon tothe teachers . © .. . e =TT oo = . evaluate new instrugtional -
featured so they feel thenr efforts. - ; e © - products as they come eleng
-are important, = : . Help teachers aﬁp!yvthe prin-

B E Another means. of- lemg‘ teec:hersz— cee -, - e ples of selecting products
- . L : which fit their needs and.
- Fecognition and prestige is for . . o T g
e e A L - circumstances. Regular work- -
- their administeators to mvnte them - ~ - S . R
- . - . -~ .. shops, or t::ther forms of inser-
to-explain thenr,teehmques to - - : : -
- vice edus:atlcn ‘may be
thelr peers in an in-service work- S . ) ropriate vehicles for
shop or demonetratlon class; ThIS oo b T gggoip;:is'l:liﬁ this eﬁ‘éétive
- would not only encourage and” . - T T T mp, ;g o J e
support them but would serve to -~ - : L ' 2. Provide training in evaluating
' : ‘ the impact of instructional

interest other teachers in contin- ‘ : L . .
© uing to use the innovation. o L& ' ~ materials on tEECh'“Q and
‘ student learning. .
O Aﬁother form of reeognmon o IR . -~ Even ideally suited products _
w “ﬁlnvolves -the- use-of tangible-————~ T R TTTT . ‘and practices eventually :
-rewards. Monetary benefits may. T become dated. Teachers also
seem to be the most obvious . . B T BE . " need to evaluate their instruc-"
“‘reward, but some evidence shews e tlonal materlals regularly In 50

- 1n R St e matenals as énly one Element
. tlvely tg releasecj tlme to al!ow L v affecting their total perfor-
them:to attend additional courses S T “mance and—the most impor- -

. or visit demonstration schools. ) : 1 oo . . tant outcome—the learning of
Certificated of accomplishment or their students. The whole field

" letters of recognition are also of evaluation researchisa
useful: This is particularly dynamic and ¢hanging one. To

- rewarding if it is placed in the . - be more ei‘feétive the teacher’

- teacher’s personal file on which

future promotions and wage

increases are based

STAFF BEVELQPMENT

‘Product utilization is only a srnall
’part of a-larger goal namely, educa-
: tlonai program lmprovement in

that money alcme is not: the best

vant evaluatlen techmquee The
classroom or shop is then the
,Iabo?*atory for the teacher to
keep checking student progress
. and what contribution the
materials being used make
toward that progress (One
helpful source: Handbook Dn-
" -Teacher Evaluation, Jason~
Millman, editor). . o
3. Provide regular refresher - 4
" courses on the variety of -

: also remember that optnmal product ToTe T
-utilization is a matter for long-term
staff support. The continuous need
for staff suppert activities does not ;
reflect badly on instructors. The fdct _ ‘instructionat-products avallable
is simply that as conditions . L, e . in the field.
constantly change, old competen- L _ ] © The variety(of instructional
 cies are-no longer adequate to meet ' o products, as well as tech- !
the new challenges. So our concern | ‘< nology, is constantly changing.

with product utilization does not _ L S The teacher who wants to stay
stop when we consider instructors |, ) 7 ot abreast of these developments
have gotten “up to speed” and are T ) ) ] needs regular refresher courses
fully trained and cam’petent Efforts ' -y . - which lay out the- alternatwes
must continue. . & i - : C e newer. materials and tech--

) ) B ’ \,_ " nigues, etc.

, The aboue —'eugg'eetieﬁe are
. : R minimum steps toward improving
T product utilization through the

- The f IIewmg are some sugges—
tions for staff development exercises L
related to product utilization.

1. Provide lraining in selecting - : . : ) . .. prdfessional development of =
-quallty instructional pradu:ls. - L " teadhers. You can play a v:tsl role
) i C- - R . I ® ' v . : .5
: - 40
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not-merely in distributing quality .. . -~ o o
' products, but in-helping teachers : S :
" make their own product seléctions

as they have need: But watch out: - ) CT
- You may be working yourself out of - - .

. ajob! .

'SAMPLE REFERENCES: - =

Dunn, J.A. et al., Instructional - ' A o .

Systeis Options and Guidelines ,
for the Dissernination and Imple-
. mentation of Career Education. .
Palo Alto, CA: American Institutes
' Frank, R.M. ISSOE Managing . .. .~ .= . . . .= .
Student Progress: Field Test. : 4 R :
Ithaca, NY:-Cornell Instituté®¥or = 7~ Lo T
Occupational Education; 1980. R o
Millman, . (Ed.) Handbook of , R & .
Teacher Eyaluatipn. Beverly Hills, y e :
CA: Sage Publications, 1981,

Paisley, W.J. & Butler, M. (Eds.) . ,
Knowledge Utilization-Systemns in = .- : S L
Education:'Dissemination, Tech- - ' . -
«nical Assistance, Networking:- - ' T e A . o
Beverly Hills, CA: Sage Publica- - = = T e T
tions, 1983. e ’ : : N

Pines; AL., Bail, J.P. and Cushman, - = o o

" H.R. 17 Teaching Tools for Adult _ L . : i ,
Educators. Adult Education : o BT

- -Series. Ithaca, NY:-Department-of- -~ -~ -5~ o . e T
Education, Cornell University, . -~ . =~ T — ' i
1975 ¢ .. . S IR P

Trohanis, P. and Jackson, E. The o e
. Technical Assistance Approach to > S
% Inservice. Educational Leadership, © . . _

1980, 37,°386-389. - ..~ T - R

g
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PART !I

ORGANIZATIONAL LISTINGS:A
| GENERAL RESDURCES




_ MAJOR CURRICULUM RESOURCES FOR ALL PROGRAM AREAS

F oo

" Aerospace Education Foundation—DC
- American Association for Vocational
*. . Instructional MStEflEIS (AAVIM) GA
‘American Vr:)c:atlanal Assafslatioﬁ -
(AVA)fVA
(‘Séé also topical listings for @th‘éf? '_ ‘
prﬁfESSianal argaﬁizatiaﬁs) ’
Assnclatéd Builders and Cantractc:rs
. IFIG DG
ASSQSIEUGH fr:.:r' Supaﬁ:isian and Gurrié;

4 Wi LeVelDpmen

Center ‘for Social Grgamzatmn c:f
Schools (C508)—MD

Center for Educational Pplicy and
Management—OR :

Educatmﬁ=FL

-~Cornell Institute for Occupational Educa-
& tien (CIOE)—NY
Consumer Education Resource -
Network (CERN)—VA
‘Council for Educational Development
and Research (CEDaR)—DC
“Curriculum Publications Clearinghouse
(CPC)—IL :
- Educational Resources Information -
" Center (ERIC)—DC
~ ERIC Clearinghouse on Adult Career
~and Vocational Education—OH.

. ERIC Clearinghouse on Flaadmg and
Communication Skllls=lL .

- ERIC Clearinghouse c::n Rural Edusa=
tion and Small Schools—NM

Mid-America Vocational Curriculum
Cansamum (MAVGE)—DK

MId=GQﬂflﬁEﬁt Regional Educational
Laboratory -(McREL)—MO )

National Advisory Council for Vocational

-Education (NACVE)—DC -

National Center for Research in Voca-
- tionalEdu@atian (NCF’!VE)EGH

£

Natn:mal Educatn::ﬁ Assamaﬁan (NEA)-—

- . - _ pC

National Information Genter for Educa-

tiﬁnsi I\?ieclia (NICEM)~CA ..

_National |l‘l$t|tthE Gf Education (NIE)s
DG : .

(See alst: Eeglanal Labs)

NStlDﬁal Marketmg and DlStl"lbLﬁlVE
Education Service Center—VA

_Nétianal Hef‘er;alrce;ntérsbc '7

" National Network for Curriculum Coor-

dination in Vocational-Technical
Education

East Central Netw«:rk far Curriculum

Coordination—IL
Midwest Curriculum Coordination
Center—OK .

| . Northeast Curn:ulurn Caardmatn:n
oo o imeee Genter—NJ v

Northwestern Curriculum Gﬂaﬂjma—

tion Center—WA

Southeast Curriculum Gt:c::dinatmﬁ .

Center—MS

Western Gurm:ulum Gaardmatlon
CEﬁtEr—H l.

-ERIC C‘-Ieannghouse on. Teacher -
—-Edueation=DC~ .
ERIC Clearinghouse on Urban
Educatlan -NY
ERIC Document Reproduction
Service (EDRS)—MD o
Interstate Distributive Education. Curric-

ulum Canstzr‘tlum (IDECC)—DH

lﬁstructlﬁnal C)bjectlves Exchange
(10X)-~CA

ERIC
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Peace Carps—DC
Reglanal Labs

V Appalachia Educa’ticﬁiai Laboratory.
(AEL)—WV

CA

*Northwest Regional Edusatmn Labora-

tory (NWREL)-—DR

-

. : " Far West Laboratory for Educational
Research and Development (FWL)—

natu:»ri (NRGUA)-=CD;-»-u»,;;y-«’»-
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. DG

" Research for Bettar Szhcals (HEE)=
‘PA Ty
Southwest Educational Deveh:pmant
Laboratory (SEDL)—TX -

Southwest Regional Laboratory for
Educational Research and DEVEIDP-

, ‘ment. (SWHL)=G§ .

: Hesearch Coordinating Unlts (HGU s)s

. See various States

Sguth Central Gurriculum Netwark
(SCCN)—NC R

State Aﬁlwsary Ccunc:ls for. VD\;:atu:nal
Education (SAGVE s)—See various
states

State Education Age cies (SEA's)égé
:various states* :

u. S— Cooperative Extension Séwice—sD}:

us. Depaﬁment of Education (USDE);

: UE;Depar‘tme,ﬁt of Labar’, Burgau»gff
Labor Statisﬁc—s—ﬁlc

U Depaﬁment uf Labor, Emplayment ) e
and Training Admmlstratmn (E“TA)-== kﬁ"‘“"" B

DCc - - -

) LJS GEHEI’SI 'Seﬁi¢25'Administratign.
Federal Information Center—DGC

U.S. General Services Administration,
Naﬁaﬂal AudioVisual Center—DC - e

Ll S. Government F‘nntmg Df-fn:e
(EPD)sDC

VL‘!EEHDHEI-TEC‘I‘IHIGSI Gcnsamum t‘:f
States-(V-TECS)—GA

‘or édt;lress(phgﬁé numbers, see listings by state.

ation agencies, the following types of resources can be foun

ordinators, state directors of vocational eduction, and others.

44 ~
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{- chief state school officers,

e@ the state listings for



. Agn‘::ultufral Expé,rimant Station ' e

* Auburn University - e
Auburn, AL 36849 : : S
(205) 826-4840 . ﬂ,ﬁ :

C-‘enter for Vm;atnjﬁal and Adult
Education .

203 Petrie Hall |

Auburn, AL 38849

1205) 826-4271

Ch|ef State School fou:Er

State Superintendent of Education -
" ‘Staté Department of Education .

‘483 State Office Building .

Montgomery, AL 36104 ‘ : . &

(205) 832-3316 ) .

Ecaperaﬁve Extension Servjce
Auburn University m\
Auburn AL 36849

¥

Instrgt:tiﬁ:ﬁal Materiaisi

-Agribusiness Education
101 Petrie Hall . A
Auburn, AL 36849 ' o
(205) 826-4000 : ’ '

Instructional Materials,
Trade & Industrial Education
202-8 Skyland Boulevard -
Tuscaloosa, AL 35405

(205) 759-5448 -

Research Coordinating Unit
State Office Building

Room 847:

Montgomery, AL 36130-
(205) 832-3476

Sex Equity Coordinator .
State Office Building —— ————--commsmms -
Vocational Division ’
Room 848
Montgomery, AL 36130
(205) 832-5776

State Advisory En:unell

Executive Director, SAC

Auburn University =~ " = -

P.O. Box 27
Auburn, AL 36830

(205) 826-5097
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A .. (907).465-2800-—--

_State Career Educatlon Cantact
Career Education Coordinator -
State Department of Education
111 Coliseum Boulevard
Montgomery, AL 36130
(205) 532=5055

State urrn:ulurn LIEISDFI Representatwe ’
State Office Building

Room 802

Mantgomery, AL 36130

(205) 832-3473

' ‘State Director of Vocational Education
State Department of Education *

- State Office Building

. Room 887 .
Montgomery, AL 36130 . .

- (EDS) 832-3364° .

Llnlt
State Department of Educatmn 13
State Office Eu:ldmg )
Room 802
_ Montgomery, AL 361 30
° (205) 832-3473

H

Unwerswy of Alaska
Fairbanks, AK 99701 ) )
- (907) 478-7305 -~ -+ - - - T ieae
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335 Merchant Street, #354 .
Honoluly, HI 96813 T : -
(808) 545 2630 .

‘a

Stut:ient Personnel SECHDH
Department of Education
1270 Queen Emma Street, Room 902
_Honolulu, HI 96813 . kR
(SDS) 548-7819 ) o

State Direntar of Vocational Educatmﬁ’ )
Office of State Dlrer:tmi for Vacatlgnal
" Education

2327 Dole Street LT
"Honolulu, HI 96822 . -
(808) QQE-HE’! ) . - ..

WEStEFﬁ Curriculum Gcardlnatmn ,.
Center

University of Hawaii.

1776 University Avenue, 216 Wist -

" Horioluly, Hl 95822 .

" Agricultdhl ExperimentStation

University of Idaho

_Moscow, 1D 83843. . . =

(208) 885-6682

Cooperative Extension Service
University of .1daho

Moscow,.1D.83843 ..

Office Df the State Director for
Vocational Education

University of Hawaii

2327 Dole Street .

Honolulu, HI 96822

(EDS) 948-7461

Sex Equity Coordinator

‘Office State Director for V(;n:atu:nal
Education

University of Hawaii

2327 Dole Strest

-Honolulu, HI 96822

(BOB) 948-7461

Q

RIC

Aruitoxt provided by Eic:

i1

Qe

~ (208) 885-6639

Idaho Curriculum Dissemination
Center - -
Division of Vacatmﬁal E‘ducétmn
216 College of Education
University of Idaho . :
-Moscow, ID 83843 - :
{208) 885-6556 ' : i N

Research Gm:vrﬁilj,atihg Unit
Program Improvement

Division of Vaéaticnal Education -
Si:iséf D 83720

(208) 334-2932



' SexEquﬁy anrdmatnr :
Division of Vocational Educatlon
- /650 West State Street T
- Room 325 )
- Boise, 1D 83720 ~ o
-(208) 384-3271

State Advisory Council
Executive Director, SAC. .

Chief State School Officer . B
. State Superintendent of Education
: L lllinois State Board of Education
= N T S . "Mall Code: 5404
cw s Mo s oeee o oo T 400 Nogth First Street
: o . : Springfield, IL 62777 Tt .
. (217)'782-2221 .

. ) Cooperative Extensn;m Ser\uce
P - ‘University of Illinois .

409 West Jefferson, #1 ~ , -

““Boise, ID 83720 .
(208) 334-3206 : -
(208) 375-5167
State Career Education Contact
Consultant, Special Projects

" State Department of Educatlfm
650 West Siate Street - ’
Boise, 1D 83720 ~

(EDE) 334- 2251 '

Ststé Gurru:ulum Liaison
) HEPFESEFIIEHVE

* Program Improvemsant

Division of Vocational Education

" 650 West State Street ) =

Boise, ID 83720, . ; .
-+ (208) 334-2032 - - e - e oo

State Director of Vocational Education
. Division of Vocational Education
50 West State Street.
-%c’:ise, ID 83720
" - §208) 334-3216

Adult Educsti@ﬁ Service Centers
Adult Education . ]
lllinois State Board ‘'of Education
100 North First Street
Springfield, IL 62777

(217) ‘782-33?0

’ Agrlcultural Expenment Statlan
University of lilinois -
Urbana, IL 61801

- (217) 333-0240

"Bilingual Ediicaticn Service Center
500 South Dwyer Avenue
Arlington Heights, IL 60005
(312) 870-4100-

Career. Education Service Centers
Speclai Pragrams Sec:tujn

100 Nt;:rth Furst Street
Springfield, IL. 62777
(217) 782-5098 -

‘Career Guidance Genters
-Bpecial Programs Section
linois State Board of Edu:atlﬁﬁ
100 North First Street
Springfield, IL 62777

(217) 782-5641
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e - - — ‘Education =~

L ] Urbana, IL 67807 \ - )

¢ (217) 333-2660 ; .

7 ! Curnsulum Publications Cleaﬂﬁghause
" Western lllinois University ~. :

’ . 46 Horrabin Hall

- L © " Macomb, IL 61455 %

- ' _ (309) 298-1917 .

East Central Network far Eurnculum

Coordination
amon. State Unwersﬁy _

Springtield, IL 62708
(217) 782- 6375 :

Cammunlsatlcn Skills™
- National Council of. Teachers of
English .
. 1111 Kenyon Fh:ad .
- Urbana, IL 61801 - : . - il
'(217) 3285387[3 ’

INinois State Advisory Council on
- Adult, Vﬁcatu:nal and Technlcal

100 Naﬁh First Street

< Springfield, IL. 82777 - -
1. ) s 4. {217) 782-2892
K . - Illinois Vocational Curriculum &enter
) : ' . - . -East Central Network for Gumc:ulum ’
< T : Coordination .
: Sangamon State Umversnty
E-22 - . .
Springfield; IL
(217) 786-637:
(800) 252-8533 (lIl. c:{nly‘)

E?DS

- . National Diffusion Networl -
Regional Office of Education .
) - . liinois Statewide Riffusion Netwark
“ - . : : Facilitator Center
: : . : _. 1105 East Fifth Street  *
A B Metropolis, IL 62960
' (618) 524—2554$

Research Coordinating Unit
Manager -
Research and DEVEIEmem Section
lllinois Department of Adult, Vocational,
‘and Technical Education
- Winois State Board of Education
- 100-North First Strest
Springfield, IL- 62777
(217) 782-4062 b



- Sex Equnty Cagrdmatgr I Tl I - Civil Rights Coerdinator: )
lllinois State Board of Educatu:n o L : . _ State Board of Vocational and
Eepartmant of Adult. Vﬂéstlénal and S : Technical Educatieon

=: :.Technical Education ; R I . 4017 lllinois Building )

100 Narth First Street - L . ’ ) ) N 17 West MarKet Street -
© Springfield, IL 62777 - o T ’ : S+ - 77 Indianapolis, IN 46204
- (217) 782-5098 - . e - = - . (317).232-1828

State Advisory Council -~ . ST . - Research Coordinating Unit
-Executive Director, SAC . . o 4 " Bupportiye Services dand Pragram

" 100 Alzina Building: : . : T ‘ Improvement
100 North. First Street ' ' ' P * State Board for Vagatlanal and O
Springfield, IL 62777 e ) - . Technical-Edugation: - AR

-, {217) 782-2892 . - T . 401 [linois Building C E

. . : T ’ - - . L 17 West Market Street _ .

", State Career Education Contact * - .-~ . E S Indianapalis, IN 46204 ..

,Manager Special Prggrams _ J oL S " : o (317) 232- 1829

100 North First Stréet- - - j P L "Sex Equity Coordinator ,
Springfield, IL 62777 =~ - ' T ... = 7 -State Board of Vocational and e
(21?) 782 0711 - ST . _ L - S Technical Education ’

T o T ST - . 401 Winois Building
Stata Curnculum Liaison Hepresentatlve - PR R - 17 West Market Street

_lllinois State E:‘:\ard of Educat . . o B < ¥ 1o aIndianapolis, IN 46204 .

-~ Department of. Adult, Vocatior (317) 232=1828 ]

& Technical Education - ==

:.100 North First.-Street -. - R L SRR " State Adwsary Council
Springfietd, IL 62777 -~ S : . *?Ei“a Executive Officer, SAC

6‘(217) 752 4620 - , S ... ... .7.524 lllincis Building -
. . : ) ) ) h v L 17 West Market Street-
State Director of Vocational Education -~ : , o .- - Indianapolis, IN 46204 .
" Department of Aduilt, Vaca‘tlaﬁal and R EEE » A (317) 232-1980 . . . - . v
.. Technical Educatlcm - . e T T ’ : .
- £100 North First Street o : : ST State Gareer Education Cfntac:t
- Springfield, IL 62777 L C ' ST LA Career Education Cogfdinator
s ) S C g . - Department of Publig/Instruction
u.s, Dapaﬁméﬁt.afEdacaﬁQn Regional . ‘ 229 State House
© 'Office : ’ T ; Tt Lo " Indianapolis, IN 248204
zRegion 5 : s o T v 7 (317) 927-0242 _
-300 South Wacker Drive . T L e e e C .
-+ Chieage,’IL 80606 - - - L _ o L e T State Gurriculum Liaison
(312) 888-5372 o T * B ’ Represeritative -
(312) 353 5215 . } State Board of Vocationaland - =
Y ) A . . Technical Ediication . :
u.s. Depsﬁrﬁént of Labor Hegmn v, .. = . S ) o - 401 llinois Building .
Employment and Training . -~ . o ' RS 17 West Market Street

. Administration (ETA) 4 : : Indidnapolis, IN 46204

- ETA Resource CGenter -~ - - -~ - . “(317)232-1829 -
‘230 Squth Dearborn: = ;| - T . L ol : .
-Sixth Floor . T e ) O T.T . .4 . State Director of Vocationa Edu(zat on

. &hicago, IL. EDSCM . : . P Executive Director . .
(312) 353- -5061 ‘ e S T S State Board of Vocational and
: ) R P : ' . . = Techhical Education
: C : - 401 lllinois Building
17 West Market Street i
“Indianapolis, IN 46204 =
-(317) 232-1812
i Voeational Education Services
Agrlculturai Expanmant Station, - = . _ ; . B40 State Road 46 BY’I:'SS'
Purdue University - 7;77”;7}7 T e ‘ s . Room 111 .- - -
West Lafayette, IN 47907 : Lo s T : * Indiana University
(317) 494 EESD : ) o o A ' BlDDmiﬁthﬁ;'lN%?ét‘DS
o - (812) 335-6711/6712 .
Ghnef Staté School C)fflcer . ) , ] o :
_State. Sugermiemdent;:_, e e e e e D i e e
Department of- ' '
Room 227, State Hausa o

_Indianapolis, IN 46204 = : :
(317) 232-6612 .
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) Agﬁ:ultural Expernment StEtIDﬁ -

. lowa State Universjty of Science and

‘Technology

~ Ames, 1A 50011 -

(515) 204-4576
Chief State School Officer

. State Supanntendem c::f F-"ul:ln:

. Emaperatlve Extension Ser\m:e .

Instruction
Grimes State Office Building
Department of Public Instruction
Des Maines, |IA 50319
(515) 281-5294 - S

lowa State Llruvarsny of SCIEI‘ICE and

‘Technology -

‘Ames, IA 50011

(515) 294-8397

lowa ASSG ciation for Vcn:atlcnal

208 Davidson Hall’
“ lowa State University -

,Instruﬁtlanal Materials

- Amaes, 1A 50011
-(515) 294-6673 -

lowa Curriéulum'D"
Department of Indu

- College of Education - C
‘lowa Staté University T

Ames, 1A 50011

‘(515) 294-3919/2D32

Icwa V::t:stlcrial Gurru:ulurn
Managamem System -
College of Education

‘NO08 Quad

lowa State University-

-~ Ames, |IA 50011 - .. .

(515) 2§4i891 9

"‘vﬂasearch _GDDr‘dlnEtmg Umt

Director

" Career Education. DIVISIDTI

State Department of Public Instructmn
Grimes State Office Building * -

- Des Moines, 1A 50319
-(5135) 281 -4700 -y

Sex. Equity Cacrdmstcr

State Department of Public Iristrut:tu:m :

Grimes-State Office Building
Des Moines, |A 50319

. (515) 281-3788

Carear Education-Division .

" . .State Department of Public Instruction
Grimes State Office Bu:ldmg o
Des Moines, 1A 50319 - :
(515) 281-4718 Co S "

" State Gurriculum LIEISDFI Hepresenta!lvé\

" State DII’EEtDI‘ of Vocational Edu::atlcﬁ .
- State Department of Public Instruction -
Grimes State Office Building

~ De M::unes IA 50319

_(913) 532- EEED‘*

Chief State S::ht:n::l fon:ar
Commissioner of Education -

- -State Department of -Education - -
120 East 10th Street
Topeka, KS 66612
(913) 296-3201

Cooperative Extension Service
ﬁansag State University

" ‘Manhattan, KS 66506
(913) 532-5820

Kansas Vocational Curriculum

Dissemination Center
Pittsburg State UanEI‘Slty
_Pittsburg, KS 66762 S
(31 &) 231-70(30 Ext. 417’

Research Cgcrdmatmg Unit. :
State Department of Education |
120 East 10th Street
Topeka, KS 66612

= (918) 296-3954

Sex Equity Coordinator =
{ State Department of Educatmﬁ v

120 East 10th Strest -

Topeka, K5 66612 -

(913) 296-2091.

¥ state Advisory Council
Exer:utivé Dire::tar SAC *
120 East 1Dth Street
Topeka, KS 66612
~t913)y286=245+——————

State Advisery Council .
. Executive Director, SAC

1209 East Court #3086
Des Moines, |IA 50319

(515) 281-3722/7033

“State Career Education Contact

Director of Career Education Division
State Department of Public Instruction

- Grimes State Office Building

Q

Des Moines, 1A 50319
(515) 281-4700
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State Career Education Contact .
Career Education Specialist.

State Department of Educatlan
120 East 10th Street

Topeka, KS 66612

(913) 296-3954



State Gurm:ulurﬂ LIEISEH"I
_Representative
- State Department of- Educatlan
120 East 10th Streetr
Topeka, K5.66612 L
: (913) 296-’3954 ;3

’ State D:rectar of Vocational Edu;atxon--"

* State Department of, Educatlcn T
-120 East 10th Street

Y

. Topeka, KS 66612

(913) 296- 3954

KENTUCKY

:_'Agric’:ultural Experiment Station
- University of Kentucky

Lexington, KY 40506
(606) 257-4772

~Chief State School Officer -

Supermtendem of Public Instruction
. State Department of Educatmn v
Capitol Plaza Tower

Frankfort, KY 40801

 (502) 564-4770

Gaaparatwe Extens:aﬁ Ser‘wce

: Umvers:ty of Kentucky

(EDS) 257 4772

I{entus:ky Curriculum Materials Cénter
Division of Materials and Curficulum
Capitol Plaza Tawer

"19th Floor

Frsnkfar‘t KY 406@1

. Msnagement ]
Capitol Plaza TDWEI’

-21st-Floor- - -—---- - — e

Frankfort, KY 40601 )
(502) 564-2326 o

Research Coordinating Unit

*'Supporting Services Division

State Department of Edqcatlan '

i Capitol Plaza: Tcwer -

Q

20th Floor
Frankfort, KY 40601
(EDE) 564-2890

. < .

State Career Education Contdct - . +
_Guidance Sefvices . e
State Department of. Educatl:m
Capitol Plaza T:awer
20th Floor " :
. Frankfort, KY 40801
(502) 564-3678 -

State Curriculum Liaison -
Representative - :

Secondary Program Managemem

‘Capitol Plaza Tower -

_ *"20th Floor -

.. Frankfort, KY~ 4()5(31
(SDE) 564~ 3?75

State Director of Vacatignsl Education

" State Department of Educatlcn '

* Vocational Education )
Capitol Plaza Tower

" 20th Floor ;
Frankfort, KY 40601
(602) 564-4286° T

LDUISIANA

,Agricuhural Expenment Station
Louisiana State University
Baton Rouge, LA 70893°

(504) 388 4181 -

“:Chief State Schc:al Officer
Executive Director _
State Board of Education - =

"P.O. Box 41064
Baton Rouge, LA 70804
(504) 342-5840

Eatr:m Rguge LA ?DESS
 (504) 388-4141

Research Coordinating Unit
- State Department of Educatn:m
P.O. Box 44064
Baton Rouge, LA 70804
(504) 342-3525 ’

- Sex Equity Coardinator _

- Division. of Vocational Program
State Department of Education
P.O. Box 44064 _

Baton Rouge, L A 70804

(

Sex Equnty Eac:rdmatt:r

State Department of Edu:ahan
Vaocational Education
.Capitol Plaza Tower, |

- State Adws&:ry Councy

~Frankfort; KY-40801 ~ = ==—"""""
(502) 564-6916

State Adwsary C::uncll
Executive Director; SAC
119 West Broadway
Depot Place

"Frankfort, KY 40601
(502) 564-5559

/
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(504) 342-3536

; Executlve Dlrectc:r SA »

Baton nggei L.A ma@g -
(504) 342-3542/3540

State Career Education Contact
Career Education

State Department of Education
P.O. Box 44064, Capitol Station
Baton Rouge, LA 70804 :
(504) 342-3473 -

LR



". State Gurr'ieulum‘Lieieeﬁ

.210 Hwy 3110 So. Eypeee

Representative
Vocational Curriculum Development
and Research Center

- -

P.Q. Box 1159~

‘Natchitoches, LA 71457 |

z
Vi

(318) 352-5348

State Director of Vocational.Education
State Department of Education

P.0O. Box 44064

Baton Rouge, LA 70804

(504) 342-3524 :

,Veeetnenel Curriculum Development and
Research Centefl -

210 Hwy 3110 So. Eypese

P.O. Box 1159

Natchitoches,: LA 71457

(31 8) 352-5348 ’

Agricultural Experiment Station
University of Maine L
Orono, ME 04473

(207) 581-7161

Chief State Schoaol Officer
Commissioner :

Maine State Department of Educational
" and Cultural Services

Education Building

Augusta, ME 04333

. (207) 289-2321 ' -
(207) 289-2321

CMI ﬁlghts Cacrdmeter

Meme Stete Depenment c:nf Educeﬂenel
and Cultural Services

Education Building

Augusta, ME 04333

-(207) 289-2796 -

" Cooperative Extension Service

University of Maine
Orono, ME 04473
(207) 581-2211

Research Coordinating Unit,
Bureau of Vocational Educetlen
Stafe. Depertment of Educetlon

?ii

State Advisory Council -
Executive Director, SAC
 Casco Bank Building, Eex 17 -
.Memorial Circle - . .
Augusta, ME 04330

(207) 622—4709

) State Career Eﬁucetlan Conteet

-Career Education Consultant

Maine Steie Depeﬁment of Educational
Bu,reeu, of lnetruetnon R o
Education Building - s ;
Augusta, ME 04333 o
(207) 289-2541 .

State Curriculum L‘e:eoe
Representative

' Bureau of Vocational Educeﬂ:‘:n

Maine State Department of Educational
and Cultural Services
Education Building

- “Augusta; ME 04333

(ea'ﬂ 289-3565

_State Diréctor of Vacetlcnel Edueeﬂen

. .Associate Commissioner

Bureau of Vocational Edueetien o
State Department of Education -

_ Auguete. ME 04330

{ MARYLAND

Agn:ulturel Expenment Station
University of Maryland

College Park, MD 20742

(301) 454-3707

Center for Social Organization of

Schools (CS08) )
Johng Hopkins University -
3505 North Charles Street

—-Baltimore, MD 21218 ~—~ . -

(301) 338- 7625

Ghlef State School Officer %
State Superintendent of Schools
State f)e{eertrnent of Education

Eeltlmere. MD 21 2(31
(301) 659-2100
7UUUHEI ative B

ﬁuguar ME 4330

(207) EBS 2621 -

Sex Equlty Geierdmetcr )

‘Maine State Department of E Educetloﬁel |

=and Cultufalr Sewices

Q

Education Building
Augusta, ME 04333
(207) 289-2796
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~ERI G’Dﬁéﬂméﬁfﬁé

University of Meryleﬁd
College Park, MD 20742
(301) 454-3742

Uction Sérvice

P.O. Drawer O
Eethesde MD 20014



_ Maryland State Advisory Council on

Vm:atlc:nal-fechmcal Eduq:atu:n
(SACVE) . .
The Jeffery Emldlng -
- 3rd Floor .
16 Francis Street ..
Annapolis,.MD 21401
- (301) 269-2885

Maryland Vocational Gurriculum
Management System

State Department of Edur:stucm

Division of Vocational-Technical
Education

200 West Baltimore Straet

-Baltimore, MD 21201

(301) 659-2570

Maryland Vocational Curriculum

. Rgsearch and Development Center
Department of industrial Education
J.M. Patterson Building
University of Maryland.
College Park, MD 20742
(301) 45d=-225u

Heglgnal Eduﬁatlon Service Agency of

Appalachian Maryland
153 Baltimore Strest
Cumberland, MD 21502

"(301) 777-3525

Research Coordinating Unit
State Department of Education
200 West Baltirmore Street
Baltimore, MD 21201 -
(301) 659-2566

_Sex Equity Coordinator
Maryland State Department of
Education
P.O. Box 8717
BWI-Airport
Baltimore, MD 21240
(301) 796-8300 .

State Advisory Council
_Executive Director, SAC

16 Francis Street ,
Annapolis, MD 21401

(301) 269-2885 | .

(301) 721-2428 s

State Career Education{Contact
Career Education Unit -
State Department of Education

" . Baltimore, MD 21201

State DII’EEIQF of Vncatlgnal Educsnmn .

State Department of Education

Division of Vacat:anal=Technncal
Education . ;

200 West Baltimore Etreet

(:sm) 659-2570.

U S Department of Agﬂculture
National Agricultural Library-
The Food and Nutrition_ Information
and Education Resources Center -

- National Agrn;ultura] lerary

Room 304
Beltsville, MD 20705

| .(301) 344-3719

U.8. Department of Health and Human
.Services

Health Resources Admmlstratlcm

Office of Communications’

3700 East-West Highway

Hyattsville, MD-20782

(301) 443-2086

Agriéuiturai Exiﬂérimént Station
University of Massachusetts
Ambherst, MA 01003

" (413) 545-2756 ’

GhlEf State S Mfficer
Commissioner of Educatn‘:n

State Department of Education - ¢
1385 Hancock Street o
Quincy, MA 02169

(817) 770-7300

Céaperatlve Extension Sérwce
University of Massachusetts -

" Amherst, MA 01003

(413) 545-2766

Massachusetts Vocational Curriculum

Resaurce Center

Minuteman Regional Vocational-
Technical School

758 Marrett Road

Lexington, MA 01080

(617) 863-1863

I}
a\\‘.\

200 West Ballimors-
Baltimore, MD 21201
(301) 659-2316

State Curriculum Liaison
Representative

State Department of Education

Division of VDGaﬁt‘jﬁalﬁTEﬂ‘hniGal
Education =

200 West Baltirmore Street -

Baltimore, MD 21201

(301) 659-2576
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Merrimack Education Center o
101 Mill Road .
Chelmsford, MA 01863

' {617)256-3985

Research Coordinating Unit

Bureau of Research, Planning, and
Evaluation '

Siate Department of Educatlan

Division of Occupational Education -

1385 Hancock Street

Quincy, MA 02169

(617) 770-7204



e

. Sex Eqmty Gnérdmstar o T T e . . Competency: Based Education -

State Department of Educatn:n o = . . o ' Articulation Project
- Division of Occupational Education’ == o - o - Education Institute—Wills House
+ 1385 Hancock Street .~ o : ] ' ' . .College of Agriculture and Natural
Quiney, MA 02169 o T o " - . . Resources
" (617) 770-7356 o , s ST ' Michigan State Umversﬁy
- - o . : o Yl East Lansing, Ml 48824
" State Advisory Council - L (517) 353-0661
‘Executive Director, SAC T . L —_— o )
249 Washington Street #304 . : e o - . Cooperative Extension Service
Boston, MA 02108 ) ’ T . ' Michigan State University
(617) 727-4315 - ) - . o i R . . East Lansing, M!| 48824

(517) 365-2308
State Career Educat::m Cr:ntact

State Coordinator for Career Education - ’ - - ‘ Curnculum Hesgurce Team

State Depariment of Education - = R 100 Wills House -

‘Division of Occupational Edugation , T B . Michigan State University

1385 Hancock Street L ’ R . East Lansing, M!I 48824

Quincy, MA 02169 : . . , (517) 353-0661 : _ ™

4(51 7) 770-7359 .
Michigan Career Education and

~ State Curricﬁulum Liaison ’ ' ST .- . . .. Vocational Education Ftésr:un:e
" Represeritative T R . Center
State> Department of Edut:atlo:in ’ Co- ' - 133 Erickson Hall .
Division of Occupational Educatlgn oo - A : . Mlchlgan State University
1385 Hancock Street -~ - © - S T . i East Lansing, M! 48824
. Quincy, MAO2189- .. . .. . - L - (517)353-4397.. . ... S
(E’I 7) 770-7362. - ' o - -
T . :  Research Coordinating Unit
State Director of Vcicatmrial Edusatlan . o . : Eesaaﬁ:h, Evaluatu:n and Assessmem
- Associate Commissioner for. : L T - $
Oecupational Education . S - i R Mu:hlgan Depaﬂmem of Education
Division of Occupational Education o . L P.0O. Box 30009 -
1385 Hancock Street © S ) . L - _Lansing, Ml 48808 =
- Quincy, MA 02169 " ! AR . (617) 373-8374 .

~(E1 7) 770-7350 - f
Sex Equﬂy Coordinator

Technical Education ﬁesearch Center '7 : . \ I Mlchlgan erartrnént of Educ:atncﬁ

44 Brattle Street

Cambridge, MA 02138 : Laﬂsmg.,Ml 48909

(617) 547-0430 &=, . ’ (517) 373-3370 '

The Network, Inc. ' Ce i ) State Advisory Council

290 South Main Street A ct... = .l ...:Exeeutive Director; SAG—- = 7
Andover, MA 01810 - B ) L ' 601 Davenport Bldg., P.0. Box SDDDB
(617) 47(}1(38@ o - ) : - Lansing, M| 48909

(517) 373-6407
LU Dépar‘tment of Education Hegmnal, el - S el

Office ' ; o : State Career Education Contact - -
Region 1 ’ - : o Director of Program Coordination
- JFK Federal Building -~~~ oo ' . Michigan Department of Education
Boston, MA 02203 : . - P.O. Box 30038 .

(617)-223-7500 ' . : Lansing, MI 48909
_ . ST - : (517) 373-8298-

e State-Curriculumriaisomr—
Representative - . .
VDEEHDI’IEI Techmcal Educsﬂan
Service
) S 1 ) Michigan Department of Etjucatn;m .
--Agricultural-Experiment Station - , : PO Box 30009
Michigan Siate University : = Lansing, MI 48909
East Lansing, MI 48824 : (517) 373-3373°
(517) 355-0123 : . . ’

State Director of Vocational Education

Chief State School Officer e Michigan Department of Education _
‘Superintendent of Public Instruction . - P.O. Box 30009

P.Q. Box 30008 - ’ ~ Lansing, MI 48909

Lansing, MI 48909 : o - (517) 373-3373 .

(517) 373-3354
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MINNESCJTA

. Ass:stant Ccmmussnaner far Vaéatlgnal
: -Education -
State Depsnment of Educstlgn
lesmn of Vocational and Technu:al
" _Edueation. @
Cap:tgl Square Euilding :
- 8t. Paul, MN 55101
. (612) EQE EEEE

Agricultural Experlmerit Etatlan
University of Minnesota
"St. Paul, MN 55106~

(612) 373-0734- - .

- Chief State School Officer
- Commissioner of Education.”

7th FIDor=Capltal Square Bu:ldmg
" 8t. Paul, MN 55101

(612) 296-2358

Civil Rights Coordinator .

State Department of Education
Capitol Sgquare Eullamg, Slxth Flc:or
--5t. Paul, MN-55101 - RS -

(812) 296- EDED

: Un:vers:ty af anescta
St. Paul, MN 55108
(612) 373-1223

‘3554 White Béar Avenua :
White Bear Lake, MN 55110
(612) 770-3943 PR
(acm) 652-9024 (M.nn t:mly)

MIﬁﬁESDtE Hesearch and Develapment
Center for Vocational Educatiornss

Voeational and Térﬁ:.ﬁnicsl _Building,
Room 460

1924 Buford -

St. Paul, MN 55108 -. -

(51 2) 373 SEEB ‘

Research Cagrdmatmg Unlt

State Department oFEdugation

Division of Voeational and Technical
Education, Fifth Fleor -

Csplh:l Square Building

8t/ Paul, MN 55101

State Career Education Contact
Career Education chrdmatar
Pupil Personnel Services.

State Depaﬁment of Education
Capitol Square Eu:ldmg

St. Paul, MN 55101.

(612) EBE 4080

State c..;rri'cumm Liaison

Dwnsnan Df Vacahnnal and Technn:al
-Education

Capitol Square Eunldmg

St. Paul, MN 55101 : )

(612) 296-2626 - 4

“State Director of Vocational Education
State Departrment of Education
Chapitol Square Building
St. Paul, MN 55101 -

(612) 296-3994 -

ssissipp lStatE MS 39?62
(ECH) 325 3{1(30

ChlEf State Schaol‘ Officer -

State Superintendent of Education’
State Department of Educshr:m

P.O. Box 771 -,
Jackson, MS 49205 ’

(601) 354-6933

Gunperatwe Extensh:n Servu:e
Mississippi te University -
Mississippi State, MS 39762 =+
(601) 32552855

Research and Curriculum.Unit, _
Southeast Currn:ulum Cﬁurdmatn:n -
Center =

Research and Curriculum Unit for
Vocational-Technical Education

P.O. Drawer DX :

College of Education

Mississippi State University

~(612)-296-2421- —

Sex Equity Coordirator _
State Department of Education ;

Division of Vocational and d Technical _ ~ :

——Education—

Capitol Square Building, Flﬂh Floor
St. Paul, MN 55101

(612) 296-1866

State Advisory Council
Executive Secretary, SAC
700 Wayzata Boulevard
The Warren Building
Minneapolis, MN 55403 °
(612) 377-6100 -

Q
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Sex Equn’y Cr:r:rdlnatar )
Vocational Education
P.O. Box 771 )
Jackson, M5 39205°

. (601) 354-6805

State Advisory Council
Executive Director, SAC
P.O. Box 771

Jackson, MS 39205 .
(601) 354-6813



.State Career Education Contact. .
Career Education Coordinator
State Department of Education
P.O. Box 771

Jackson, MS 39205 ' R L

" (601) 354- 7535 s

Eepresentstlve . o oo
P.O. Drawer DX s
" College of Education -
Mississippi Siate University
Mississippi State, MS 39?52
(601) 325-2510

: State Director of Vocational Education
State Department of Educaﬂan
P.O. Box 771

~Jackson, MS 39205
(601) 354-6980

: ,Agrisuitural E;épénmant Station
University of Missouri
Columbia, MO 65211 -

- (314) 882- 3846 ° .

* Ghief State School lefn:er T e
Commissioner of Education
State Department of’ Elementary snd
- Secondary Education . .
P.O. Box 480 e
" Jefferson City, MO ES‘IDE
(314) 751—4443
;Gaaperatwe Extensmﬂ Service
* University of ‘Missouri
--Columbig; MO 6521 1
(314)-882- EB?S

- Instructional Materials Laboratory
"10- Industrial Education Building
‘University-of Missouri - .+ .~ - - -
Calumbia MC) 65211\

Mid@antinent 'Regional Educational -
- Laboratory (McREL)
4709 Belleview Avenue

. (314) 757-4384

‘State Career Education Contaét
‘State Department of Elementary and

' (314) 751-3545 . - ,

State Department of Elemght

Agru:ultural and Industrial Edunstlnn

_Superintendent of Public Instruction

State Adwsnry Council

. Executive Director, SAC )
- ‘630 West Main
- P.O. Box 545

Jefferson City, MO’ 65102

+» Secondary Education
2. 0. Box 480 :
efferson City, MO 65102

State Curriculum Liaison
Representative

Instructional Materials Labaratary

10 Industrial Education Building

University of Missouri -

~ Columbia, MO 65211

(314) B82-2883

State Director of Vacatncnsl

Secondary Education
P.O. Box 480 .
Jefferson City, MO 65102}. ...
(314) 751-2660 ’ =

uU.s, Department of Educstlan Hegmnsl
Office .

Hegion 7 -
-Eleven-Oak Bulldmg )

Kansas City, MO 64106
(B816) 374-2276

Montana State University
Bozeman, MT 59717

(4135) 994-3201

- Agrlcultural Experiment Statlan e
. Montana State University

. ‘Bozeman, MT 58717 -

= (408) 994-3681

Chief State School Officer

~Kansas City, MO 64112
(816) 756-2401

Research Coordinating Unit
! -Department of Education

Jefferson City, MO 65102 o
- (314) 751-2661

Sex Equity Coordinator
Special Vocational Services T
Department of Elementary and ' J
. Secondary Education - T .

P.O. Box 480 = - -
Jefferson City, MO 65102

(314) 751-3872 T
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e of Public Instruction
5 tol Building

Hélena, MT 59601

(405) 449 3654

Mcntana State U,nlyersltys
Bozeman, MT 59717
(406) 994-3402 -

‘Research Coordinating Unit

Office of Public Instruction
1606 State Capitol

Helena, MT 59620

(406) 449-2410



E

. 8ex Equity Coordinator
Ofiice of Public Instruction ~
106 State Capitol
Helena, MT 59620
(406) 449-2410

State Advnsgw Gauncnl
Executive Director, SAC

Executive Management Offices Bu:ldlng

-1228 11th Avenue
Helena, MT 59601
" (406) 449-2964/5

State Career Education Contact -

Career Education Coordinator -
‘Office of Public lnstmchan
State Capitol

Helena, MT 59620

(408) 449-3802

E

State Currlculum Liaison Fiepresentatlva

State Department of Education
106 State Capito]

Helena, MT 59620

(408) 449—241@ o=

State D:rat;tcr of Vcscatmnal Educatlon

Edusatlcﬁ
Office of Public Instruction
106 State Capitol
Helena, MT.59620
(408) 449-2410

Qgrlcultural Experiment Station
Jniversity of Nebraska

-incoln, NE 68583

1402) 472-2045

Educatn:m .
state Department. of Education
2.0. Box 94987
-.incoln, NE 68509
402) 471-2435-2

>hief State School Officer
ixecutive Officer - . -

Nebraska VgcatmﬁsICumculum
I{Egrney State Gallaga .

West Campus

Kearney, NE 68847

- (308) 236-4351

- Research Coordinating Unit

Vacational Education - ~
511 East Nebraska Hall
University of Nebraska -
Lincoln, NE 68588 *

(402) 472-3337

Sex Equity Coordinator . .
Equal Educational Opportunity
State Department of Education
Vocational Division

Box 4087,

Lincoln, NE 68509

. (402) 471-2432/2452

" State Advisory Council

Executive Director, SAC
532 East Nebraska Hall
University of Nebraska

(402) 472-3339

State Career Education Cantact

State Department of Educstlcn ‘

P.O. Box 94987
Lincoln, NE 68509
(402) 471-2446

301 Centennial Mall South

P.O. Box 94987

Lincoln, NE 68509
(402) 471-2441

‘Lincoln, NE 68588 =~ - -

~State Gurrn:ulum LIEISEH ﬁEpFESEﬁtEtIVE
State Department of Education

State Director cf Vﬁcstmnal Educatlnn

State Department pf Education
301 Centennial Mall Sguth
Box 94987

Lincoln; NE 68509

- (402) 471-2448
L

itate Board of Education .

itate Depaﬁmént of Edusaﬂan :

mcaln, NE 68509

402) 471-2465

;ivil Rights Coordinator

‘qual Educational Opportunity
tate Department of Education
ocational Division .
ox 4087 )

incoln, NE 68509

102) 471-2432/2452

Qaperativa Extensncn Servic:e

rncaln NE 68583
102) 472-2966

Q
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Agricultural Expenment Statlan
University of Nevada

. Reno, NV Bg557

- (702) 784-6611

Chief State School Officer s

State Superintendent of Public
Instruction

State Depariment of Educatlan

400 West King Street

Carson City, NV 89710

(702) 885-3100
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Liniversity of Nevada, Las Ve’gas

14505 Maryiéﬁd’ F’arkway ;

(702) 739—3155 -
-

Sex Equﬁy Cgardmatar

State Department of Educatlan

: Capitol Complex

-.- 400 West King Street

~ State Department of Education

__Chief State School Office

Carson City, NV 89710
(TDE) 885-3144 -

State Advisory .| Cﬁunﬁll
 Executjve Director, SAC e

- - 300 Hot Springs Road #19

Carson City, NV 89701

(702) 885-4499

State Career Education Contact
Career Education Coordinator

. State Department of Education

Carson.City, NV 89710
(702) 885-5700 ‘

" State Curricuium Liaison Representative

State Department of Education
. 400 West King Street :

" Carson City, NV 89710

(702) 885-3144

State Director of Vocational Education
400 West King Street

Carson City, NV 89710

(702) 885-5700

Agn:ultural Expern ent Station
University of New Hampshire -

" Durham, NH 03824

(603) 862-1450

:Learryﬁg Fiesaun;e Genter

Keen State College - :
Keene, NH 03431 - .-~ - -
(EDB) 352- 1909 Exi. 236 ~ L

‘ "Research Gﬂardmatmg Umt
‘State Depaﬁment i:f Edueatmn

~1 DS Lgudgn Fh:ad

Building 3

- Concord, NH 03301
" (B803) 271-3186 -
‘Sés Equity Coordinator . ,
" State Department of Education Co

 Vocational-Technical Division

105 Loudon Fh:ad

',Bulldmg 3

‘Concord, NH 03301 .

(603) 271-3186

State Advisory Council -
Executive Director, SAC .~
163 Loudon Road -

. Concord, NH-03301

State Director of Vm:a ion,
ue

(593) 225-4629

an:ard NH DSSD‘I

. (603) 271-3250 -

) State Depaﬁment af Edu;atn:n

\ocational-Technical Division
105 Loudor Ftcvad
Burldlng 3

" “Concord, NH 03301
' (603) 271-3186

tional Education
State Department of Edueation .

1054 oudon Road

Concbrd, NH 03301

(603) 271-2721

- Vocational Rezearch Eurriculurﬁ C}ﬁlce

Keene State College
Keene, NH 03431
(603) 352-1909 Ext. 201 -

State Department of Educati
State House Annex ” .
Concord, NH 03301 s
(603) 27.1-3144 : .

Commissioner of Educati %
ion

Cooperative Extension Service -
University of New Hampshire
Qurham, NH 03824

" (603) 862-1520 .
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-(201) 932-9447

Agricuitural Experlmeﬁt Statn:m

Cook College

Rutgers, The State leversnty Df
New Jersay

New Brunswick, NJ BEDS
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Eureau of Qt:t:upahanal and Career

-Research Development .
Dmsleﬁ of Vocational Education =
225 West State Etreet ’

(EDB) 292—555(3

*" Chief State School Officer - .

. Commissioner of Education
State Department of Education
225 West State Street -

-+ Trenton, NJ 08625 .

) 292-4450

vil Rights Caardmamr

vision of Vocational Education and
" Career Preparation .

" State. Department of Educ:atlan :
225 West State Strest

Trenton, NJ 08625

(609) 292-2212 .

Caaperahve Extension Servn:e

. Cook College

Rufhers, The State Unwers:ty of
New Jersey

-~ New: Brunswick, NJ DBQDB

(Em) 932-9306

ERIC Clearinghouse on Tests,
Measurement, and Evaluation
. Educational Testing Sar\m:e
Rosedale Road
,_F‘rmt;etgn, N.J 08540
- 7(609)'921-5000

New .Jersey Vocational-Technical -
. Curriculum Laboratory
_Rutgers,.The State Unlversny of -
ew Jersey
" Bui ding 4103, Hllmer Csmpus
New Brunswick, N.J 08903 .
(201) 932-3845

:Naﬁﬁeaét Curriculum Coordination
Center - .

. Bureau of Occupational and Gareer :

- Research Development -
" Division 6f Vocational Education
. 225 Waest State Street
" Trenton, NJ 08625 -
(609) 292-5850
(EDS) 932 3845

— Btate Department of Education’

% Eguity Coordinator

Division of Vocational Education and
Caregr Preparation )

State Department of Education

225 West State Strest

Trenton] NJ 08625 -

(609) 292-2212

State Advisory-Council
Executive Director, SAC

‘28 West State Street

Trenton Trust Building #905
Trenton, NJ 08608

. (609) 292-7970/1 -

State Career Education Contact
Career Development

‘Division of Vocatignal Education and -

Curriculum Eﬁfg@aratlan
New Jersey Department of Educatmn

- P.O. Box 2019 :

Trenton, NJ 65625

* (609) 292-6340

State Curriculum 'alscm Representative
Division of Vocational Education .

225 West State Street

- Trenton, NJ 08625

(609) 292-5850

State D|rector of Vr:u:stu:nal Education
State' Department of Education

. .225 West State Street

- Trenton, NJ 08625

(609) 292-6340 »\

Agru:ultu ral Expenment Statxan

"New Mexico State Unlvers.lty

Las Cruces, NM 88003 . @
(505) 646-3125 :

Chief State Schccl Officer

State Superintendent of Public
Instruction -

Education Building

‘SantaFe, NM 87508 -

Genter
" Building 871
New Jersey Job Corps Center .
Plainfield Avenue - .
Edison, NJ 08817 :
(201) 985-7769.

Research Coordinating Uhit

- Bureau of Occupational and Career -

Research Development
State Department of Education
225 West State Street
Trenton, NJ 08625
(609) 292-5850 ~
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(505) 827-6635

. Cooperative Extension Service

New Mexico State University -

"+ Las Cruces, NM 88003 . __ .. __ .
(505) 646-3015 C :

-ERIC Clearinghouse on Rural Educahcnn

- and Small Schools
New Mexico Stste University
Box AP =
Las Cruces, NM 88003
(505) 646-2623
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Research Géﬂfdihatihg Unit B Ty ’ Lo o 'AAgrn:uItural Expenment Statign

State Department of Educstmﬁ : - . ) at Geneva -
Education Building - - . ] . : - -Geneva, NY 14455 .
Santa Fe, NM 87503 o . R (315) ?87-2011 . .

. (505) 827~ 5545
Chief State Schcal Officer

Sex Equity Coordinator o . R - . Commissioner of Education
- Vocational Edueation S o D s * - . Gtate Education Department’
State Department of Educatlan - L o ) Albany, NY 12234
Education Building - ' ' o . (518) 474-5844
Santa Fe, NM 87503 = S F ' , _ ,
(505) 827-6646 ot S : Cwll thhts Gacrdlnatur
L ) ' T o o ' Occupational Education Civil Rights
Sex Equity Dissemination Center - ST .« .. Compliange Unit . .
University of New Mexico - - L - .  New York State Education Depaﬁment
© 3010 Mesa Vista - _ B " o " 1600 Twin Towers
- Albugquerque, NM 87131 ’ . ' S ) g o ’ QQ Wsshlngtan Avenue )

(505) 277-5409

State Advisory Council

Executive Director, SAC. e ' ‘g" )

Plaza Del Sol : T 'G@rnell umversnty .

600 Second, NW; Suite 81(3 o U . lthaca, NY 14853 .
Albuguerque, NM 87102, ' - (607) 256-2117 ' '

(505} 842 8746
Garnell Institute for Dccup Dnal

.- State Career Educatlcn Ccntact/ St el s R e e e - Education” (CICE)- - -
State Department of Education .. - . T ) . 104 Stone Hall

- Education Building : L o Cornell University ~-
Santa Fe, NM 87503 : ) T Ithaca, New York 14853
(505) '82755556 - ) ‘ i - (807) 25&5515

'State Curriculum Liaison Flepresentanve S ' . ERIC Elearmghause on Urban
Vocational Education Division . o , © Education
State Department of Educatu:m C ) ' - - Columbia University, Teachers Callege i
Education Building o T : P.O. Box 40 .

-Santa Fe, NM 87503 : ; . . o 525 West 120th Street
(5@5) 827-6646 ) S ' é * New York, NY 10027

- ' S (212) 678-3437
State Director of Vﬂcatlanal Edu::atmn . . S
Vocational Education BDivision . R . : Institute for Research and Development
State Department of Educatlcn : : DA . ~ ' in Ocecupational Education (IRDOE)

-. Education Building . : v . Graduate School and University Center

‘Capitol Complex =~ - . © . City University of New
Santa Fe, NM 87501- 2768 L ) ’ © 33 West 42nd Stre BEM 1430
(505) 827-6646 . ' . .. © New York, NYjDDSE
' ' o e ' ~ (212) 221-3895/6.
~Vocational -Gurriculum Matérials - . SR T e e e -
Dissemination Center ) . } B Instructional Materials Service
Eastern New Mexico Lvaers:fy ; _ . : 3 Stone Hali :
Portales,"NM 88130 . . ’ ' . Cornell University
(505) 562-2288 : o . L ) Ithaca, NY 14853
) - Co {607 256=3002- T
Vocational Education Equity Center S T : : Co i
Department of Secondary and Adult S New York State Advisory Council for
Teacher Education. : ’ - T Vocational Education -
College of Education _ 1 e : State Department of Education
University of New Mexico = : : 1610 Twin Towers '
Albuguerque, NM 87131 . ! . 99'Washington Avenue
(505) 277-2411 . ) A ’ ' Albany, NY 12230

(518) 474-8648

Research-Coordinating Unit

Division of Occupational Education,
Planning & Information, Research and
Evaluation

State Education Department

i s : 1624 Twin Towers

) : . oo © - 99 Washington Avenue

: Albany, NY 12230 -

Agricultural Experiment Station
Cornell University '

lthaca, NY 14853 o S
(607) 256-4422 o - 65 (518) 474-4178
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- Sex Equity Coordjnator -~
- State Department ‘of Education

17(518) 474-0097

- 1624 Twin Towers
Albany, NY 12230

!’ State Advisory Couhcil |

- -Executive Director

New York State Advisopy’Council for
Voeational Educations.

~-.Gultural Education Center
_Room 1104 ’ e

Albany, NY 12230 . e

. (518).474-0982

Chlﬁzf Bureau of Guidance -

New York State Education Departmem
Education Building, Reom 467

- Albany, NY 12234

(518) 474-6943

State: Curriculum Liaison Representative
State Education Department

1615 Twin Towers

" Albany, NY 12230

- (518) 474-4802 - = -

—NEﬁh%EFG‘hﬂﬁ_Stals ulll\ﬂa‘léll)’ -
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. State Dlrec:tgr of Vacatlénsl EdUEEtIDﬁ

. Assistant Commissioner for
i)t:q:upatn:nal and Continuing -

New York State Edusatn:sn Depaﬁmaﬁt

- 99 Washington Avenue

_Albany, NY 12234

(518) 474- 3981 o

U.s. Depar‘tmerﬁt of Education Hegxanal
Office

Region 2

. 26 Federal Plaza:

New York, NY 10278

(212) 264-4045

Gtscupahanal Educ:aticm Researt:h
Services 1

North Carolina Depar’tmem of
Community Galieges

- Education Building ~

Raleigh, NC 27611 .

(919) 733-3995 . o /

Nrjrth Carolina Hegn:ﬂal Eﬂucatmn i
‘Centers: -
Flegn:m 1 ,

'P.O.Box 1028 :
Williamston, NC 27892 . L
(919) 792-5166- ' '

- Region 2 : )
.612 College Strest, thr:m 200

. Jacksaﬂwlle NC .’28549

“Region 3 - - b
P.O. Box 549 = )
Knightdale, NC 27545
(919) 266-9282

: Regiéﬁ 4

~ P.O. Box 786

- Carthage, NC- 28327
(919) 947-5871
Region5 .

Ereerlsbcra. NC 2?42@' ' -
(919) 379-5764

Region 6 oL T
P.O. Box 1397 . . .
Gastonia, NC 28052

7 (704) 864-9971

- Region 7
303 East Strest .
North Wilkesboro, NC 28659 .
(704) 648 EEED : =

Region 8

--102 Clyde Road- R
Canton, NC 28716
(704) 648-6950 )

Réseaﬂ:h CDDrdmatmg LJmt

antl Inﬂ‘

Raleigh, NC 27650
(919) 737-2883

Chief State Schrjal Dﬁlt:er -

State Superintendent of Publu:
Instruction

State Department of Public Instruction

Third Floor '

Education Building

‘Raleigh, NC 27611 i

(919) 733-3813

Cooperative Extension Service
North Carolina State UFIIVEFSlty
Raleigh, NG 27650

(919) 737-2811 . :

DIVISIDI‘I Df ch:atn::nal Education
State Department of Public Iﬁstrustlan
Raleigh, NC 27611 . .
(919) 733-7094 "

Sex Equity CD::lrdmatt:Jr

State Department of Public Instructu:n
Education Building-

Raleigh, NC 27611

(919) 733-3551

Sauth Gentral Curru:ulurn Network -
Division of Voeational Education

. State Depariment of Public Instructlan

Raleigh, NC 27611

’ (915) 733-7893
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..-State Departmeri,
-Education Building_ -

‘Raleigh, NG 27611 . ol

. . ] '} H
- State Director of Vocational Education’

N (91‘3) ?3 AT’SEE

T

- State Advisory Council

Executive Direcior, SAG"
530 Wilmington Street, North
Raleigh, NC 27604 S

(2919) 733 =2064 =

Staté Career Educatmn Cr:mtact~ s e

Career Educaﬁan Coordinator = . - -
Middle Gradesxand Junior High School -
.of Public Instruction

Raleigh, NC 27617,
(919) 733-4381

o A
Sfate Curm:ulum Llalscn F{epresentatwe —
- Curriculum Design Unit ’

State Department &f Publu: Instructmn

' 550 Education Building \ .

(919) 733-709¢ .

State Dépsr‘ﬁﬁent ::f Public Instruction

HaIE|gh NC 27611

NGFITH DAI{QTA

".' Agngultursl Expeﬁment'Statlari

North Dakota State University of -
Agriculture and Applied SCIEHEE

State University Station ,° .

Fargo, ND 58105

. (701) 237-7654

Q

Cooperative Extension Service
North Dakota State University of -

Agnculture and Applied Science
State Llnlversuty Station

-‘Fargo, ND 58105

(701) 237-8944

" ERIC Center, North Dakota - "

Chester Fritz Library
University of North Dakota -
Grand Forks, ND 58202
(701) 777-2617

- Capitol Tower

Sex Eqmty Caardlnatar

State Board for Vocational Educatu‘:in
State Office Bmldlng ’ O
Capltcl Tower

(701) 224-2678

State Advisory Council
Executive Directpr, SAC

State University Station
" Box 5405

Fargo, ND 58105
(701) 237-8535

State Career Educatmn Ccntat:t

-State Coordinator, Career Education

State Departmem of Publu:: Instructmn

_ State Capitol .

Bismarck, ND 58505 -
(701) 224-2393 .~

State Curriculum Lidison Representstlve

‘State Office Building

- " Capitol Tower
.Bismarck, ND 58505 -
(701):224:3195 . . . _ . ... ..

State Director of Vocational MMucation’
Executive Director fu:r Vccatlcnal :

. Education s

State Office Building

Blsmarr:.k NB 585@5

Agricultural Experiment Station
"~ Ohio Agricuitural Research and
Development Center
Woaoster, OH 44691
: (215) 264 1D21

Chief State School folt:er -
State Superintendent of Public

North Dakota State Vocational
‘Curriculum Center
Bismarck Junior College
Bismarck, ND 58501
(701)'224-5487 .

Research Caordinating Unit -
State Board for Vocational Education
State Office Building : )

_ Capitol Tower.._____ e _
. Bismarck, ND 58505

(701) 224-3195
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Aruitoxt provided by Eic:

Instruction -
808 Ohio Depaﬁments Building
65-South-Front-Street—————
Columbus, OH 43215 )
(614) 466-3304 .

Cooperative Extension Service
The Ohio State University .
Columbus, QH 43210

(614) 422-6891

Distributive Education Service
Division of Vocational Education

—BDepartment-of -Education-————=

The Ohio State University
119 Townshend Hall
1885 Neil Avenue
Columbus, OH- 43210
(614) 422-4277/5001
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+ The Ohio State University’ S .- . -65 South Front Street
1166 Chesapeake Avenue =~ ~ ST S ) _Columbus, OH 43215
Columbuys, OH 43212 v ' o .. (814) 466-3430
- (614) 485—57@5 - -‘—~, - Sl - T : E

-

- o : . - “7 0 ¥ocational Instructional Materlals .
¢ Natlcnal GEnter for Flesesrch in : L . 7 e % -Laboratory . :
Vocational Education (NGHVE) - T . LT 1885 Neil Avenue
s%hé Ohio State University : _ . e " - Room 112~ .
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(fih thAg cultural Educatmn Currxculurn

Q “Materfils Service . _ '
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- Columbus, OH 432 £

1(614) 422:4848 . .

Agrlcultural Exper ment Statmn
‘Oklahoma State University

; }_Dh#i‘b%tate Adwsary Ccuncll on- Adulti = R Stillwater, OK 74078
Vocational andFechnical Education o L (4(35) 624-5398
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* Columbus, OH 43229 ’ o o . . S Cooperative ExtEﬁSIDﬂ Service

(614) 891-4764 - . T . S z . Oklahoma State University -
A L . Stillwater, OK 74078

. Research Qagrdmaﬂng Unit R 2 (405) 624-5398
‘Division of Vocational Education =~ coae . i : o
State Department of Education. -~ - . - Mid-America Vocational Lurricutum

- 804 Qhio Departments Bu:ldmg M L - :  Consortium (MAVCC)

. 65 South Front Strest ) . o : " 1500 West Seventh Avenue ]
Columbus, OH 43215° - = o c : o Stillwater, OK 740741 ¢ S
(614) 466-2095 ° . T ; (408) 377-2000 , P .
Sex Equ:ty Cccrdmatar s e b } . . Midwest Eurnculurﬁ Gccrdmatxcn
1015 Ohio Departments Eulldmg e : . . ot _Center -

- 85 South Front Street R e o : ’ ' Curriculum and Instructmnal I\ﬁs‘terlals
Columbus, OH 43215 .. : L Do - Center T -
(614) 4626248 = - | ... ... ... _Oklahoma State Depar‘tm'

e R ' e ’ Vocational and Techni
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Executive Director, SAC - N Y Stillwater, OKs 74974
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Sujte 105 o e S
Westerville, OH 43081 , : : . " . Research Coor
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. T he - L . Technical Ed
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Assistant Director _— b * - Stillwater, OK 74
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‘ Executive Director, SAG .~ -, .- .00 o T o U0 applied Research and Exémplary
*-40710 North Lincoln Boulevard, #2071 T ] .- B ' : ~ Programs
Oklahoma City, oK 73105. - = ] | o o : State Department of Education .
(dDS) 521-3986 ° - PR o S : L 700 Pringle Parkway, S.E. )
- B ..o . -Salem, ER9731D ‘
- State Career Educatlan Gantact . - p S A(SDS) 378 -2717 .-
Coordinator. L Lo ' o
- Career Education Guidance SEthEﬂ ’ . o : Rasaurc:e Center )
State Department of Education- -~ . 2 S . " . Vocational Education Division
2500 North Lincoln, - - o o : t " State Department of Education i
Oklahama City, OK 731 05. . B o | 700 Pringle Parkway, S.E. -
(405) 521 2425 o ) .- : ’ . - -Salem, OR 97310 -
A (5133) 378-2713 .
State Curriculum LIEISGI‘I F!Eprésentatlve o . - ) ) . . ) :
" Curriculurn and Instructional Matenals - B o . S quny Cr:ardmatur « \
. - Center : . . : B - Stiie Department of Education ’
.. ;- 1500 West Seventh Avenue - o L : o o Y7DD Pringle Parkway, S.E.
" Stillwater, OK 74074 . . : , - . .- .. Salem,OR 97310 . -
(4D5) 377-2000 : ' . : . (SDS) ars- 2155
State. Director of Vocational and L ’ ) ’ ' State Adwsary Council
Technical Education L ) C ‘ . Executive Director, SAC
‘Executive Officer of the State Bpard for - : : . 715 Summer Street, N.E.
Vocational Education = o . - Salem, OR 97310
1500 West Seventh Avenue - . o . (503) 378~ 5932
Stillwater, OK 74074 - T . S . : ’ L
" (405).377-2000 I - * : . State Career Educatn:n Cantast
o ) L o S . L ' -~ . State Coordinator for Career Edus:atlan
T IO T L e e e ST InTE mmmmn T T Staté Deépartment of Education o
‘ Lo : : ) . 700 Pringle Parkway, S.E.-
- oL Salem, OR 97310 :

(503) 378-4777

SR . ' S State Curriculum Liaison Representative
Program Improvement Unit
State Depariment of Edueation . -
‘ 700 Pringle Parkway, SIEE." . - S
2 Salem, OR 97310 ~ ' ’ o
- (503) 378-2713

- Agricultural Experiment Stst:an
Oregon State University

~ Caorvallis, OR 97331

. (503) 754-4251

L

. -Center for Educational Policy and R o L
State Director of Vocational Education.

Managerﬁent : Dir :
College of Educgtion . ) ) State Department of Education
University of Dregan . o R L 700 Pringle Parkway, S.E.
Elgene, OR 97403~ . _ A B _ Salem, OR 97310
(503) 686~ 51?3 - S R S . (503) 378-3584 T

Chief Stste SGhGQI Officer |

Superiritendent of PublicAnstruction

" State Department ofBducation " - - = = AT
700 Pringle Parkway, S.E. .

Salem, QR 97310
(503) .378-3573

. . : ’ *Agricultural Experiment Station |
””” ; - o . The Pennsylvsnia State University \
Dregun State Ll,mvers;ty . H -
Corvallis, OR 97331 ' v : ' (514) 865-2541
(5@3) 754-2713 . o _

- Chief State School Officer

Northwast Reglcnal Educational . . . : - Secretary of Education i
Laboratory (NWREL) - . _ : ‘ . ) - - State Department of Education
300 S.W. Sixth Avenue =~ . o , o .. Box 911
- Portland, OR 97204 : : ' ) 333 Market Street

Harrisburg, PA 171(38

(503) 248-6802
: . (717) 787-5820

" Cooperative Extension Service

. - S : The Pennsylvania State University
4 b - University Park, PA 1580.‘?
i/ (814) 865-2541.
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“Agriculture’

" “The Pennsylvania State Umverslty
‘13 Armsby Building
. University Park, PA 16802 °
. (814) 863- 0443 :

Research Gaardmatmg Unit
State Department of Educatn:n
- 333 Market Street, Box 9117 -
‘Harrisburg, PA 17108

‘ (71 7) ?ET-EETE -

Resean:h for Better Sch&, 3, RES)
" 444 North Third Street
n ’Philadelphia, PA 191 ES
+" (215) 574-9300

Sex Equity Coordinator -
- State Department of Education
- 333 Market Street, Box 911
Harrisburg, PA17108 ~
(71 7) 783-8506

Staté Advus:jry Eauncll

Executive Director, SAC
~ Room 410, City’ Towers -
" : 301 Chestnut Streat
“ Harrisburg, PA-17101"
“A7AT) 232-7653 ‘
. State Career Edur:at n Gi:mta_r:t
" Career Education Adviser—

State Department of Edugation

333 Market Street

Harrisburg, PA 17108 -

(717) 783-6745

State Curriculum Liaison F{epresentatwe
State Departmient of Education

‘333 Market Street, Box 911
‘Harrisburg, PA 17108 :

(71 7) 787-6675 -

State DIFEGtDF Df Vocational Education’
State Department-of Education
333 Market Street, Box 911
Harrisburg, PA 17108
(717) 787-5530
U.S. Department of Ed ation Regional
- Office o

" Region 3 :
3535 Market Street

- Philadelphia, PA 19104
(215) 596-1018

Vocational Education Information
Network )

State Departmant of Educatu:ﬁ
SLMERS Division

- Eleventh Floor
333 Market Street, Box 911
Harrisburg, PA 17108
(717) 787-6704
(717) 783-9192 -
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., Department of Agricultural Edm:am:m

(401} 792-2475

" Rhode lsland_College

Agrqcultura_l Emeriment Statiaﬁ '

University of Rhode Island- -

Kingston, Rl 02881+ . .=~

.
Center for Economic Develapmem )
Providence, R1.02908.

(401) 456-8037 . ' -

Chief State School Officer

.Commissioner of Education
- State Department of Elemehtary and

. Secondary Education
22 Hayes Streest = ’

. Providence, Rl 02908
(401) 277—2(3.'31 e

Cooperative Extension Service

University of Rhode Island
Kingstor, Rl 02881

- (401) 79252475

Curriculum Resource Center

" Rhode Island College
.Department_of Industrial. Teshnélagy

Providence, Rl 02908
(401). 456, 8009

: Home Econormics Education Resource

Research Coordinating Unit

State Department of Elementary and
Secondary Education

Bureau of Vocational and Adult
Education

22 Hayes Street, Racm EEEE

Providence, Rl 02908

(401) 277—2691 S

Sex Equity Coordinator

- State Department of Elementary and -

Secondary Education .
Bureau of Vocational and Adult
-Education
22 Hayes Street, Room B- 11
Providence, Rl 02908
(401) 277-2705

State Advisory Council

Executive Director

Rhaode Island State Advisory Gauncll for
Vocational Education

Regency West, Two Jackson Walkway

Providence, RI 02903

(401) 331-3766

State Career Education Contact
Career Education Coordinator
State Department of Education
Roger Williams Building

22 Hayes Street, Room 222B
Providence, Rl 02908

(401) 277-2691
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Secondary Education .
Bureau of Vocational and Adult

Education R

22 Hayes Street, Room B-11

- Providence, RI 02908

(401) 277-2705 o S

State Dlrectar of VECEtIBHaI Educancm
Bureau of Vocational and Adult
Education - .

" 22 Hayes Street
- Providence, Rl 02908

(401) 277-2691

Agncultural Experlment Station
Ciemson. University .

. Clemson, SC 29631 -

(803) 656-3140

Chief. Stateéshécl Officer

- State Superintendent of Education’

State Department of Education
1006 Rutledge Building :
1429 Senate Street

Columbia, 5C 29201

(803) 758-3291 ' ' -

CMI Right Caardmatc:r

Supervisor for Methods of
Administration

State Department of Educatmn

906 Rutledge Building

1429 Senate Street .

‘Columbia, 5C 29201

(803) 758-5375

Cooperative Extension Service
Clemson Unijversity

Clemson, SC 29631

(803) 656-3382

--Research Coordinating Unit

State Department of Edusatlan n
916 Rutledge Building '

1429 Senate Street

© (803) 758-2358
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Sex Equity Coordinator
912C Rutledge Building

: 1429'Senaté Street

(803) 758-3156

South Carolina State Office of
Vocational Education

' State Department of Education

9th Floor, Rutledge Building
1429 Senate Street
Columbia, SC 29201

{803) 758-5372

~ State Curr ,ulum Lnalscﬁ Eepresentatwe_
- State Department of Elementary and

. State Advisory Council

Vx:u;atlcmal Currlr:ulurn Devalapmem

Executive Director, SAC
2251 Devine Street, #420 -
Columbia, SC 29205

(803) 758-3038 - -

.State Career Education Contact
State Consultant )

Career Education

'912E Rutledge Building

1429 Senate Street
Columbia, SC 29201
(B03) 758:3156 °

State Curru:ulurn Liaj#en Representati

Vocational Curru:ulum Daveh:pment 5
Section =

9th Fioor, Rutledge Eunldlng

. 1429 Senate Strest -

Colum SC 29201
(803) 758-5971

State Director of Vocational Education
State Office of Vocational Education
908 Rutledge Building '
1429 Senate Streat

Columbia, SC 29201

(803) 758-5372 .

Section
Office of Vocational Education
Sth Floor, Rutledge Buiiding
1429 Senate Street ) -
Columbia, SC 29201 -

*(803) 758-5971

 SOUTH DAKOTA

. Agricultural Experiment Station

South Dakota State leversnty
Brookings, 5D 57007 :
(605) 688-4149

Cooperative Extension Service '

- South Dakota State University ~ - -

Brookings, 5D 57007
(605)-688-4147

"Research Coardinating Unit

Division of Vocational éﬁﬁ Technical
Education. ’

State Department of Edut:atu:n

Richard F. Kneip Buﬂdlng

Pierre, SD 57501

(605) 773-3423

Sex Equity Coordinator

'Div’ ion of Vocational and Technical

Education )
State Department of Education
Richard F. Kneip Bulldlng
Pierre, 5D 57501
(605) 773-3423



State Advisory Council . * - - ‘Sex Equity Coordinator -+

- Executive Director, SAC. - . - =~ . T T : " State'Department of Education
. ‘3905 8. Western Avenue T SUSEEEN B - - - Division of Vccatncnal-‘l’echmgal
"Sioux Falls, SD 57105 .- ) - - o . o . Education
(605) 336-7703 S - S - - 200 Cordell Hull Bulldmg
o . e L o S ; Nashville, TN 37219
State Career Education Contact - : - ) .. (B15) 741 -2860 ) ’
_ Director of Special Programs - - i . S : ’
lewsnan of Elementary and Secandary : - . " State Advnscry CDUﬁGII
- Education . e R : , , ~©~_ Executive Director, SAC
State Department of Education . - s ’ N . 206 Cordell Hull Building
Richard F. Kneip Building ) o -Nashville, TN-37219 :
- Pierre, SD 57501 - ’ . ) ) R (615) 741-2197

(605) 773-4666

) - o t o . o State. Career Education Contac*
State Curriculum Liaison Representative - o : Career Education Specialist
“Division of Vocational and Technical = o : State Department of Fducaticn
Education ¢ S : S ' . 111 Cordell Hull Duilcirg
State Department of Education A _ I N MNashville, TN 37219
- Richard F. Kneip Building ~ - - - ot i C (615) 741-2851
Pierre, SD 57501 , ; . : e - )
(605) 773-4721 : . ' ' : ’ . State Curriculum Liaison Flepresentatwe
_ ' o o _ ‘State Departmer} of Education
. State Director of Vc:t:atlgﬁal Education e . : .. Division of Vocatipnal-Technical
Executive Officer of the Board o - : ) i Education -
Division of Vocational and Technical o 205 Cordell Hull Byilding
Education * _ ’ . S _ o Nashville, TN'3721
Richard F. Kneip Buudmg ' - . . . (6158) 7413448
JPierre, SDB7501 - - - .- L O T
(805) 7733423 = - o= v e State Director of Vocational Education
: o : - oo ) - Assistant Commissioner of VDGatIDﬂEI
- ) Education
. - State Department of Edu::atmn

200 Cordell Hull Building -
Nashville, TN 37219
(615) 741=1716  *

Tennessee State Department of

Universit¥ of Tennessee . Education
Knoxviile, TN 37901 ) : ; Division of Vacatlgnsl—Ter:hnical
(815) 974-7121 ' ._ o . Education

. : . e ) . . 205 Cordell Huil Bui!ding
Chief State School Officer : : - _ - ‘Nashvilie, TN 37219
Commissioner of Education . . A = . (615)741-1716
Stite Department of Education - R / :
100 Cordell Hull Buiiding . , ) : — , ) U 8. Departmerit of Energy=TEt:hnh:sl
NSEih\fi"E, TN 37219 s , .. ‘ Information Center-
(615) 741-2731 P.O. Box 62 N

- ) o Oak Ridge, TN 37830
-Civil-Rights Coordinator .. - .- - (815) 574-1000 -
State Department of Education
142 Cordell Hull Building ’ ¢
Nashville, TN 37219 . :
(615) 741-3248 S : L i
Cooperative Extension Service 4
University of Tennessee : )
Knoxville, TN 37901 . ) ) . : Center for Occupational- Research and
(615) 974-7114 - S - . Development .
) - : S S ) - 601 Lake Air Drive

Fiesearch Canrdinahng Unit ; o T . Waco, TX 76710
Division of Voeational Education ’ . i (817) 772-8756
State Department of Education ] - :
200 Cordell Hull Building . .. . Chief State School Officer
Nashviile, TN 37219 o : ] © - Commissioner of Education
(615) 741-1819 _ o - - Texas Education Agency

} ' - o 201.East Eleventh Street
: - ) _ Austin, TX 78701 - .
2 : :  (512) 475-3271 _ .
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- Texas Agricultural Extension Service

.- Texas A" & M University

College Station, TX 77843
..{713) 845-7800 )

Home Escﬁamiﬁ Instructional Materials

Center
. Box 4067
‘Texas Tech University
Lubbock TX 79409
a{EDS\) 742-3022

Occupational Curriculum Laboratory.
- East Texas State University
- Commerce, TX 75428 .

(214) 886-5623 . .

Research Coordinating Unit
Texas Education Agency
201 East Eleventh Street
Austin, TX 78701
(512) 834-4185

Sex Equity Coordinator

Texas Education Agency
201 East Eleventh Street
Austin, TX 78701 :
(512) 534 429? -

= T

St;nuthwest Educ:atlgﬁal Develaprﬁem
Laboratory (SEDL) :

211 East Seventh Strest .

Austin, TX 78701 -

(512) 476-6861 . :

State Advisory Council
Executive Director, SAC
" P.O. Box 1886
‘Austin, TX 78767
(512) 475-2046

State Career Education Gcmtat::t
Director, Career Education
Texas Education Agency

-201 East Eleventh Street
Austin, TX 78701

{512) 475-6838

Stste Gurriculum Liaison ﬁepresantstive

Texss Educ:at_u‘;n Agancy .

201 East Eleventh Street o

Austin, TX 78701 ' :

(512) 834-4165

State Director of Vocational Education

Associate Commissioner for
Occupational Education and
Technology -

Texas Education Agency

201 East Eleventh Street

Austin, TX 78701

(512) 834-4298

Texas Engineering Extension Ser\ncé
F.E. Drawer K - .
College Station, TX 77843

(713) 845-3447

_" Vocational Spai:'al Naeds Prngram )

Texas A &M UﬁIVEFSIfy
College Station, TX 77843 .

. (713) 845-2444

U.5. Department of Educatlan Reglanal
Office A o

Region -6 .

Main Tower Building

Dallas, TX 75202

(214) 767-3626

Vocational Instructional Services

. P.O. Box 182

Texas A &M Unlverslt’y
College Station, TX 77843
(713) 845-6601

(713) 779-3880

Agricultural Experiment Station .

Utah State University of Agnculture and
~ Applied Science ] .

" Logan, UT 84322 .~ - 77
(801) 750-2215 .

- Associate Supermtandént for Vocational -

Education
250 East Fifth, South
Salt Lake Clty uT 84111
(801) 533 53?1 ’
Chief State Sghcci Officer
State Superintendent of Public -
. Instruction

250 East Fifth, South

Salt Lake City, UT 84111
(801) 533-5431 .
Civil thhts Cacrdlnatcir

Specialist, Office of Civil thhts
250 East Fifth, Sauth

. Salt Lake City, UT 841 "
 (801) 533-5371 :

Cooperative Extension Service

Utah State University of Agnculture aﬁd
- Applied Science §

Logan, UT 84322

(801) 750-2200-

Research Gcr;:rdiﬁaﬁﬁg Unit -
Utah State Board of Education
250 East Fifth, South

Salt Lake City, UT 84111
(561) 533-5371

Sex Equlty Coordinator
Utah.State Board of Eduz:atlan
250 East Fifth, South .
Salt Lake Glty UT 84111 7 _
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State Adw ry Council
Executive-Director, SAC

- 624 East Wilmington Avenue
Sait Lake City, UT 84106
(ECH) ‘487-8619

State Career Educatlnn Ccmtact
Coordinator :
Career Education Program
Utah State Board of Education
250 East Fifth, South -
Salt Lake City, UT 84111

_(801) 533- 5091

State C.‘urrn:;llurn Liaison Fiepregentatlve
Planning and Curriculum

Utah State Board of Education

250 East Fifth, South

Salt Lake:City, UT 84111 -

(ED'I) 533—537’1/2

State DIFECtDF of Vgr;ancmal Educatmn
Utah State Board of, Educatlan

‘250 East Fifth, South

Salt Lake: C‘.lty UT 84111

Agricultural- Experlmem Station
. University of Vermont

Burlington, VT 05405

(B02) 656-3131

e
Chief State School Officer -;.’. .
Commissioner of Education
~ State Department of Education
State Office Building
120 State Street . .
Montpelier, VT 05602 ‘i
(802) 828-3135

Civil Rights Coordinator -
State Department of Education
State Office Building

-120 State Street . ..~ - .
Montpelier, VT 05602
(802) B28-3101

" Cooperative Extension Service
University of Vermont
Burlington, VT 05405
(802) 656-2990

ERIC Resource Center

State Department of Education
State Office Building

120 State Street

Montpelier, VT 05602

(802) 828-3124

Research Coordinating Unit
State Department of Educ:atn:n
State Office Building

120 State Street *
Montpelier, VT 05602

(802) 828-3101
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- State Department of Education

State Office Building

~ 120 State Strest

Montpelier, VT 05602 -
(802) 828-3101

State Advisory.Council

Executive Director :

State Advisory Council for Va;:angﬁal
Education .

P.O. Box 1088 . )

Montpelier, VT 05602

(B02) 223-2550

State Curriculum Liaison Represéntative
Vocational-Technical Education Divisior
State Department of Education

State Office Building : -

120 State Streat ’ ' .
Montpelier, VT 05602

(802) 828-3101

State Director of Vacatu:ﬁal Educatlan

Director of Adult ahd Vccatmnal
Education

State Department of Educatu:n

State Office Building. o

120 State Street

Montpelier, VT GEED’E ’
(802) 828-3101

"Administrative .@% Vocational”
Education .
State Department of Educstlaﬁ '

- P.O. Box 6Q
- Richmeond, VA 23218

Agricultural Experiment Station
Virginia F‘Diy'techrii«: Institute and State
University

- Blacksburg, VA EéDS‘I N
-~ (703) 961- 6337 - R

American Vocational Association
2020 North Fourteenth Street
Arlipgton, VA 22201 g

' (7¢8) 522-6121 IR

"Association for Supervision and
Curriculum Development (ASCD)

225 North Washington Street :

Alexandria, VA 22314

(703) 549-9110 .

Chief Stateé School Officer o
Supefintendent of Public Instruction
=State Degartment of Educanan

P.O. Box 6Q°

Richmond, VA 23216

(804) 786-2612



-(804). 225—293@ ) s . ', R ' co

Blacksburg, VA 24051

Civil nghts Enﬁrdmatar : . T o .

State DEpaﬁmant of Educana.n
P.O.Box 6Q  ° P ) L
Richmond, VA 23216 - o T . , \

Co nsumer Educatmn Fiés::urce Netwark

Suite 800 - :
Flasslyn VA 22209

Coaperative Extensnan Service

" Virginia F'Dlytechﬂn: Institute and StatE ‘

University .
(703) 961-6705

Curriculum Materials Committee

Agriculturai Education Division

American Vocational Association |

2020 North Fourteenth Street T .
Arlington, VA 22201 ST -
(703) 522-6121 -~ - = .. '

Natu‘:msl Marketing and Dlstnbutwe
Education Service Center

1908 Asgsociation Drive
-Reston, VA 22091
(703) 476-4299

National Technlcal lnfarmatlaﬁ Service - s s
(NTIS)

.5285 Port Royal -Eaad

Springfield, VA 22161
(703) 557-4785

- Research EaardinatmgUmt : - Sor

F' C) Eax SC}

‘Richmond, VA 232186

- (804) 225-2100

Sex Equity C‘c@rdiﬁatar

. State Department of Education
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" 217-C Draper.Road, NW. -~

_P.O. Box 60

Richmond, VA 23216
(804) 7B6-2548

State Advisory Council
Executive Director, SAC.

P.O. Box U ’ R

. Blacksburg, VA 24060 - ' LT
. (703) 861-6945 ) o ;-

State Career Education Contact
Administrative Director .
State Department of Edut;ahan

- P.O. Box 60

Richmond, VA 23216 .
(804) 225- 2\394

State Curriculum Liaison Representative
Vocational Curriculum Deavelopment
State Department of Education

‘P.O. Box 6 . .
Richmond, VA 23216 -~ : : 4
(804) 225-2074 - ' " § ) .

" State DlrEl:tEr of Vocational Educ:atu:r

P.O.Box&Q . -
Richmond, VA 23216

: (S )225—2(373 :

Vacstmﬁal Educatmn Curriculum’ Cen
. 2204 Montain Road .~
: Elen Aller‘l VA ESDED

WASHINGTDN

PLillman ‘WA 9915:&
(509) 335-4563

Chief State School Officer

State Superintendent of Public
lnstructmn

.old Capitol Building, FG-11

Olympia, WA 98504

o (EDE) 753 5773

; opers ,twe EXtEnSlDI‘I Servn;‘a

Pullman WA 99164
'(SDQ) 335-2511

-State of Washxﬁgtan .

CDTTITHISSIDF! fcr Vocational Educatmn._

Resesrc;h Canrdmatmg LJnxt

State of Washington :
Commission for Vocational Educancm )
Mail Stop LS-10

Olympia, WA 98504

(206) 753-5672

- Sex Equlfy C.‘Dardlﬁatrjr
-State of Washington

Commission for Voeational Educatu:n
Mail Stop L5-10

Olympia, WA 98504

(2086) 753-5651

- State Advisory Council

Executive Director, SAC
120 East Union #207

Mail Stop. EK-21 T
Olympia, WA 98504

'(2086) 753-3715

State Career Eduction Contact

Director of Career Education

Office of Superintendent of Public
Instruction

75100 Armstrong Street, S.W.

Mail Stop FG-11 :

Olympia, WA 98504 s

- (206) 753-6763 .

i
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Walla Walla Community Eaiiege
- 500 Tausic Way .
© Walla Walla, WA 99362
) (EDE) 527=4215

State DIFEGtEF r:f Vccatnanal Edm:atlan
Executive Director
- State of Washington
CQITH'HISEIGFI for Vacstlanal Educatlan

U.s. Departr’nent of Educatu:m Regional
Office
: Region 10
" -Arcade Plaza Building -
Seattle, WA 98101 -
(208) 442-0480

'Margaﬁtawn WV 276757@6
(304) 293-2395 ;

. Appalachia Educational L.abr::ratéry
_(AEL)
P.O. Box 1348
_ Charleston, WV 25325
_ (304) 344-8371/5

Assistant Superintendent for Vocatianal -

. Education

. Capitol Complex
Charleston, WV 25305
(304) 348-2340

Chief State School Officer
State Supenntendent of Schaals
- Capitol Complex

Charleston, WV 25305

(304) 345 EEB‘I

Civil Rights ijrdmat::r for Vt:n:atu:mal
" Edueation " .
Capitol Complex
Charlestori, WV 25305
(304) 348-6320 .

B

Cooperative Extension Service
‘Waest Virginia University
‘Morgantown, WV 26506

«(304) 293-5691

Research Coaordinating Unit
State Department of Education
Marshall University
Huntington, WV 25701
- (304) 696-3180

-Sex Equity Coordinator

State Department of Education
B252 Capitol Complex

1900 Washington Street; East
Charleston, WV 25305

(304) 348-6315
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" State Advisary’Council :
Executive Director, SAC - R
L & S Building #303 ° -
812 Quarrier Strest
Charleston, WV 25301 -

(3(34) 348- 3?54/3825

State Career Education Cﬂntact
Coordinator, Career Education
State Department of Education -
1900 Washington Street, East, '

Room 8243
Charleston, WV 25305
(304) 348-2194 -

_ State Curriculum Liaison Representative
. Vocational Curriculum Laboratory
Cedar Lakes Conference Center
Ripley, WV 25271
(304) 372-8673

State Director of Vocational Edm:atlt:n
State Department of Education -

1900 Washington Street, East
Charleston, WV 25305

(304) 348-2348

Al

Vocational Curriculum Laboratory
- Cedar Lakes Conferénce Genter
Ripley, WV 25271
- (304) 372-3688/8673 . .
(800) 642-2670 (W.V. only)

Agricultural Experiment Station .
University -of Wisconsin

- Madison, Wi 53706
(608) 262-1234

. CETA Resource Clearinghouse
Wlsccmsm Vocational Studies Center
“University of Wisconsin’ ¢
' 964 Educational Sciences Building
1025 West Johnson Street
Madison, WI.53706 ... . _. e
(608) 263-3696 )

Goaperanve Extension Servg:é
University of Wisconsin -
-Madison, WI 53706 .
(saa) 263-3775 .
Post Sa«:_cmdary Research Consultant
Wisconsin Board of Vocational, .
. Technical and Adult Education _*
7th Floor . -
. ~4802 Sheboygan Avenue
. . Madison, WI 53702
Y (608) 266-3765
Paost Secandary Hesesrc:h Eamrdmatmg
"Unit
- Wisconsin Board of VQCEtIDI‘IEI
Technical _and Adult Education
7th Floor
4802 Sheboygan Avenue
Madison, W1 53702
 (608) 266-3393

73



B ZFQSt Secandary Sex Equ:ty Gaardmatcr -

Q

ERIC

Aruitoxt provided by Eic:

Wnsccnsm Board of Vocational,

" Technical and Adult Education’
7th Floor
4802 Sheboygan Aveﬁue
Madison, Wi 53702 -
(EDE) 2864 724

Vgcaticnal Edm:atlcm

. Executive Officer and State Directéf
‘Wisconsin Board of Vocational,

Technical and Adult Education
7th Floar - s;"
4802 Sheboygan Avenue >

- Madison, WI 53702

(608) 266-1770

Secondary Research Consultant
State Department of Public Instruction
125 South Webster, P.O. Box ?841

‘Madison, WI 53707 -

Séccndary Research Coordinating Unit
- ‘State Department of Public Instruction

125 South Webster,  P.O. Box 7841 -
Madison,; WI 53707

Secondary Sex Eﬁuiﬂf’cécrdinai&

State Department of Public Instruétion

: 125 South Webster, P.O. Box 7841
Madlsan wi 53’707

) Seccndsry State Director of

Vm:stn nal-Education
sUperintandant of Public
lnstructu:n

Department of Public Instruction

125 South Webster, P.O. Box 7841
Madison, WI 53707

State Advisory Cauncil

Executive Director, SAC
105% West Main Street’
Madison, WI §3703
(608) 266-7813

State Gareer Educatn:ln Gcntact_

Career Education Supervisor

" State Department of Public Instruction ~ ~
- 125 South Webster 7
“Madison, WI 53707

(608) 267-9226

State Curriculum Liaison Representative

Wisconsin Board of Vocational,
"Technical and Adult Educstu:m
7th Floor - ’

- 4802 Sheboygan Avenue

Madison, Wi 53702, . ._
(608) 268-2222 :

Wisconsin Foundation for Vocational-

Technical and Adult Education
5402 Mineral Point Road ’
Madison, WI 53705

(608) 266-1770

" Wisconsin Vocational Stuc

State Superinténdent of Public-

s Center

. Wisconsin Voeational ~ :
Teacher Aids Center

964 Education Sciences Building

-~ 1025'West Johrison Stréet -
- Madison, W1 53706

(EDE) 263-3696

W|5t:c:n5|n VTAE Qurrn:ulum Lﬁsn
Library

. Tth Floory .
4802 Sheljoygan Avenue

Madison, Wi 53702 V

(608) 266-3705 .

Unwers:ty of Wyr:rﬂmg

. Laramie, WY 82071.

(307) 766-4133 -

Chief State S::hr:gl Dﬁu:er

State Department of Edur:atmn
Hathaway Building .
Cheyenne, WY 82002
(307) 777-7673 TR

 Civil Rights Coordinator .
State Department of Education

249 Hathaway Building
Cheyenne, WY 82002
(307) 777-6244 .

Cooperative Extension Service . -
University of Wyoming

Laramie, WY 83071

(307) 786-4133

Peseér«:h 'Cacrdinatmg Llﬁit
State Depaﬁment Df Edut:atu:n -
252 Hathaway Building
Cheyenne, WY 82002

- (307) 777-7415

Sethquity Goardinatcr
.'250 athéﬁéy Bundmg
Ché&Senne, WY -82002
(307) 777-7411- -

State Advisory Council
Executive Director, SAG’
311 Banner Building
Laramie, WY 82070

(307) 742-5418

State Career Education Contact
State Director, Career Education
State Department of Education

"Hathaway Building

Cheyenne, WY 82002 -
(307) 777-7415
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" ~Staté Gurriculum Liaison Representative
. Staté Department of Education

251 Hathaway Emldlng 7

i (307). 777‘-6235

'State Director of Vocational Education

" State Department of Education’

252 Hathaway Building
Cheyenne; WY 82002

1 (307) 777-7415

. \i‘ahiéf School éfﬁcar '

‘Director of Education

Depariment of Education

‘Pago Pago. AM Samoa 95799 ‘

533—2563

Research Coordinating Unit~

- Division of Voecational Educatlcﬁ

Department of Education

_Pago Pago, AM Samaa 95?99

 633-5237

Q

' Géﬁbéféﬁ\é Eﬁétéﬁsiénéewi«;e
_University of Guam
“Mangilao UOG Statibn

State Curriculum Liaison Representative

State Director . ) ]
Division of Voeational Education
Department of Education

Pago Pago, AM Samoa 96799
633-5238 :

Agru:ultural Experlment Statn‘:m
University .of Guam S
Mangilac’UOG Station
- Guam 96913 -
- (671) 734-3113 :

Guam 96913
(671) 734-2575

Guam, Community Callege lerary
P.O. Box 23069

Guam Main Facility

Agana, GU 96921 LT
(671) 734-4311

Research Coordinating Unit
Education Department

P.O. Box 23069

Guam Main Facility

Agana, GU 96921

(671) 734-2405

RIC
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(671) 734-431

State Advisory Council |
Executive Diractor, SAC
P.O.BoxCK . .
Agana, GU 96910

(671) 477-7661

Stata C.‘areer Educatn:n Enntact

- Superintendent .

Career Edueation
Guam Community College
P.O. Box 23069 Lo

i Agana eu 96921

State Gurnc:ulum Liaison Representative

- Guam Community College

P.O. Box 23069
Guam Main Facility
Agana, GU 96921 -

- Agncultural Expe.iment Statiﬂn S

University of Puerto Rico
Mayaguez, PR 00708
{809) 832-4040

Chief School foicer
Secretary of Education
Department of Education’
Ave, Teniente Cesar Gonzalez
Esquina Calle Calaf

" Urbanizacion Industrial

Tres Monjitas

Hato Rey, PR 00919 -

(B09) 754-1435

Cooperative Extension Service -
University of Puerto Rico
Mayaguez, PR 00708 ’

(B09) 832-4040

Research Coordinating Unit

- -Commonwealth Departrnent of -

Education
P.O. Box 759

. Hato Rey, PR 00919

(809) 754-1045
(809) 753-7275

- Btate Curriculum Liaison Representative

Curriculum and Educational Technology
Department of Education

P.O. Box 759

Hato Rey, PR 00919
(809) 754-1015



Curriculum Develapment and Resaume
Center : : -

Multl-Purpcse Eunlémg

First Avenue, Estate Thomas:

) '5t. Thomas, VI 00801 . .
Eafeer Educatmn Contact . X (809)'774- D1GD : ) B
Director of Vocational Education : ' S :
- Bureal of Education HO S R . ﬁesearch C}aﬁrdlnatmg Unit
- . Saipan CM 96950 . o o S . .- Vocational Education,”
: o . : . o _ BT Department of Education
Contact for Belau (Palau) e o - .P.0O. Box 630 '
Vocational Education Supervisor - ’ -0 : i “ Zharlotte Amalie
Department of Education o - t.. Thomas, VI 00801
Republic of Belau (809) 774-2810 -
Koror, Palau 96940 - R
R SR L : State Advisory Council
Contact for Marshall Islands : o : : Executive Director
Veoeational Education Supervisor a S . , . C Hamilten. House; 2nd Floor
Department of Education - o : : Christiansted g ) )
Majuro, Republlc of the Marshall Islands . - N ‘  8t. Croix, VI 00820 =
96960 . _ o . # " (809) 773-7200 :
- Contact f_tjr Micronesia ] ) . : ' State Career Educatn:n C'.cmtact
Vacational Education Supervisor » . : Coordinator, Career Education
State Department of Education C , ‘ Department of Education
Kolonia, Ponape, CM 96941 S ' " B .-P.0. Box 1, Christiansted
Exe:utwe Officer, CM : L B . ) . ‘(Sgtgg‘:)r?',fg \qlgggggu
.- Executive Officer ¢ ——. R S o T A oo
Board for Vocational Eduﬂatlﬂﬂ : o v . Staté Gurru:ulurn Ligison Hepresenfat:va
. Office of Education : . o State Director
Commaonwealth of Northern Marianas - | - Department of Education .
‘Islands : . ' ’ : P.O. Box 630
P.O.Box9 . : ) ) : g - ., Charlotte Amalie
‘Saipan, CM 96950 e S S S * St. Thomas, VI 00801 _
Research Coordinating Unit \ , . + (809) 774-3048 ,
Vocational Education Supervisor - : N - LT T ‘
- Department of Education : : : : L T i
Kolonia, Ponape, CM 96941 o : . N
State Curriculum Liaison Representative - - . : L . . .
. Bureau of Education ’ e RS ' o
Goverr{nfent of Northern Mariana Co V - : - s
Istands/Trust TEFFIth‘y of the Pacific o . . o
Isldnds - : o . T - i
Saipan, CM 95950 ‘ 0N
State D«rec;tar of Vogational Education
- Trust Territory Coordinator for =~ =~ "~ = .
Vocational and Aduit Education
Headquarters of the Trust Temt::)ry
Saipan, CM QEQSD :
Chief School Officer 3 }
Commissioner of Education - : R e
_ Department of Education 1 : L st -
P.O. Box 630 : - : . g -l
Charlotte Amalie’ : o : S Te : S T
St. Thomas, VI 00801 S .. b eSu o . s
(809) 774-2810 - B ) 5 -
. . B N ¥ = i
: .0
: - L T
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_"' PART lll

" RESOURCES AND REF\ERENCES
BY PROGRAM AND TOPIC AREA

. o V ®
*Part ll includes more specifically relevant resources and information for each major program and topic area.
Organizations listed herein were selected from among those in the current publication Encyclopedia .of Assm::anans
(Detroit, Mi: Gale Research Co., 17th Ed., 1983) as most relevant to the various programs. Thé American .
Vocational Association was not hsted repeatedly, but shauld be regarded as a key Péséauree forall areas. = i
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A series f)f “National Agriculturai
Education Seminars,” Sponsored
jointly by the U.S. Deparfment of
Eduecation and the Agricultural
Education Division of the American
-Vocational Assocation, has been ™

. organized in racent years. In July,
1980, +in Kangas City, Missouri, the
National Seminar identified several
: céﬁtemparary issues in agrlcultul‘al.
Educatlon The fallowmg were

r"f? |

EanEFEnEE speakers and other
: partn:lpants

" The oyerndmg concern of agri-
. cultural educators is to insure that’

agricydral education keeps pace
- with #¥e rapid changes in modern
" agridiiiture and agribusiness. To set’
‘the stage, consider the changes in
the agnculturai s:tuatmn in recent

X

3
overproductlaﬁ Iarge surpluses.

support prices, allotments and the
like, the problems now center on the
high costs of production and = .

" marketing, the high cbst-6f iabor,
‘and of energy. New challenges have
~arisen’in relation to management of

resources, particularly preserving .
non-renewable resources and
assessing possible damage to the
environment. ’ _ ]

The mission of agricultural educa- -

tion has changed greatly since the
Smith-Hughes Act-of 1917. The
objective then was “to prepare youth
and adults for employment in
-farming.” This situation has changed
-due to a growing and expanding
agricultural industry, increase in the
size of farms and reduction of their

number, and less opportunity. for
work on farms in comparison with
other sectors. Less thar 3% of Sur
labor force is now Engaged in .
farming and-that is pro;ected to drop
to 1% percent by 1990.

Q

ERIC
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'AGRICULTURE AND AGRIBUSINESS

-

There has also been an explosmn
of technical knmﬁledge affecting
agriculture, These pressures have
brought about confficting demands
for agricuitural education.’On the
one hand, those.engaged in prcduc-
tion agrn:ulture need a far wider and

"broader knowledge than was true a
generatlon ago on the other they )
-prepar_e fai— the new and Emergmg
specialities in-agriculturgl occupa-
tions: -Analyzing the needs of agri- -
-a*«’t:ulture and agribusiness ‘has also’
become much more complicated.-
The successful commercial farmer
today is a true businessman, an -
entreprerieur, an executive. It has '
_become much more complex to
aperate a successful farming, farm
- support, or ranchmg enterprise. The
. need for business management-
-j,tramlng accauntmg, computer
usage, marketing and long range
planning is fnore and more
apparent. Bankers demand more
avidence of these abilities™and ‘prac-
“*tlces before they will extend credit.
Also .theré is need to recognize, and -
help both commercial farr’ners and —
- part-time farmers deal with, a wide
-range of social and ec:onormf: prc:b=
ierns in rural America. »

~ Agricultural education faces e

- challenges in public education _
during the 1980’s. Declinigg enroll-
ments and. financial realitiét have -
made cost-effectiveness of programs
a real concern. There is alsgthe
challenge of preparing for new and
emerging technologies and their
greater skill requirements.- As is true
of the economy in. general, agricul- -
ture has become more service-

" oriénted. The demands for éomputer
sophistication ‘and basic academic
skills is growing. Finally, the need to
develop entrepreneurship and stimu-
late worker prc:ductnnty is widely
recognized.:

eat
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" SPECIALIZED MATERIALS "
'SUPPLIERS =" - .

: Agncultural Experlrﬂent Stat:ons

Expert consiltant-and up to date ™~

~ animal breeding and ferdility, orchard

:;maﬁagement conservation of natural
- resogurces, chemical waste dlspasal
. slternatﬁ/e ‘S0UrCes af er‘lergy, envnmn=

m nagemem SFid many maré (See

: stste hstmgs )

R E

' AmEﬂcan Asso«::aﬂcﬂ for Vccatlcnal

) manuals teacher guides, student work-

“Instruction Materials (AAVIM); -
" Provides resource rnatenal including :

. books,; audiovisual .aids, transparency )
masters, and slide sets. C‘-Dnsult Gecrgla

'dalry concefris, cooperatives, fertilizer

state Ilstmg

Cammen::laI/Edur;am:mal Sources-
A'variety of sources of Edu:stu:ﬁal
mstenalsare found in the private’ sector,

rm machinery_manufactur

maﬁufacturérs ete- " Materials and Expeﬁ '
55515tan::e are available. -

Ccﬂpérat:ve Exter)s:en S
_ Provides eduéational programs and

; suppc:rt ﬁetwork“ "D degl wuth prablems :

T gement prc&dug:tlc:n and marketmg
|:f farm products, ‘energy conservation.: )
Educational materials and &xpert assist-

. ance provided. (See state listiggs.) -

B

~student study’ gutdes slide series, trans—“ = T i
- parency masters, ‘sample test xtems m—

:.A]abama ‘Ohio; New Yarﬁ
‘and Texas, (see state listings) provide a

lﬁstfucticrﬂsi Materials Eaﬁbérstariés'

Peﬁnsylvamé

 variety of materials and services, e.g.,

" f

perfnrmance -based teacher manuals and

service activities, ete. o L L

, 3 Lol : A

. ® ) = : . L

PRDFESSIDNAL AND ;
"SPECIAL INTEREST L

P DEGAN]ZATIQNS

AATEA

-, X t@rs in Agnc:ultgré

ERIC

Aruitoxt provided by Eic:

F‘éfsans engsged in }eacher EdUCEtIGﬂ in
Egzlculture Division of American Vcca-
.tioral Association. . * -
102 Morrili-Hall
-.Narth Dakota leversny
" Fdargo, ND 58105 - . w2 T
) ,(?Qi) 2347-7436_ -, s

P 5

w

=

ATA - :
Alpha Tau Alpha
Sea NPH AEF.

FFA : .
Future Fgrmérs of America
Studerits Df agrlculture.’agnbusmess in
*ramlng t::pp!:rtumtles fc:r students
preparing for careers.in farmmg and
agribusiness.

‘National FFA Center

. Box 15160

=

' NACTA

' NCAE

" Nasag

' agriculture, "

" . " 435'Southern Building

‘Nsc e ‘

" Alexandria, VA 22309
(703) SED—-BEDD oo : .

National Association f:f Colleges snd
Teachgrs af Agnculturs
culture
. 8608 West Vermont
‘Urbana, IL 61801
(217? 3308-3690 *

Nam:mal Assnc:lstlan c:f EupENISQI’S ;:rf
" Agriculturat Education
State and national supervisors of agrlcule
tural education; to provide a better -~
understaﬁdmg of vacatlanal education in
Voeational Agncultural Educsﬂan
Service - - - - S
Office of Public Instrut:tu:n ]
- Old Capitol Building
Olympia, WA 98504 :
*(208) 753-6717 and 753- E’?SE sl

National Council ﬂf Agrlc:ulfursl
Employers _°

.Serves as a GIEEFIDQhDUSE fz:nr exchaﬁge

.of information on labor supply, length. of

.. employment, and other t:c:ndltlcms Qf

‘agricultural employment. -

15th & H Streets NW.

(202) 628-8650

L%

Members frﬂm all parts of dalry industry;
" nutrition education ang research:
EEDD%h River Moad

Rosemont, IL 60018 ; o
?312} Sgs:logu -

"NFFAA %

National EFA Alumni .~
.Same address as FFA.

I T
. ¥
] B y ﬁz"" .

.
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HPASQ :

National Poglsscondary Agrn:ulrgral
Student Ornization :

-Btudents assolated with agricuiture/-

: agribusiﬁess ond natural resources foer=

) Executlve Dnsctgr and Tréasurar
Box 34 s
Cobleskill, NY 12043

“(518) 2341909

NPHAEF

~tural Educallﬂn Fratermry
HGnDrary fralemity for agrlcultur@l

. educators. Al Alpha Tau Alpha.

' 813 Naﬁhcrest Place ..
Margaﬂtawn WV 26505
(;3_04) 598-0359 )

National Vocalonal Agricultural
Teachers' Ausociation

) Se;gndary. poslsecandary and adult

ture, state s
éducation-pe

+--P.O. Box. 15051

‘Alexandria VA 22309
(703) 780-1862

"REA.
Rural Educatin Assac:am:n ;
Rural educators leaders of tarm organi-

--zations, and ohers concerned with

improving thaqalty of edueation in
rural and sl schools.
Office for Rual Education
Colorado. St niversity
Ft. Ccnms (0.8 3

~Adult Farmer Educatmn

Agribuginess -

Agricultural Coleges -

Agricyitural Education

. Agricultyral Enginaenng
gricultural Egension

- Agricultural Laborers
 Agricultural Machlnery _
Agricultural Mahinery Occupations -
Agrigultural Pasonnel

Agrigultural Prodiction .
Agricultural Saly '
Agricultural Skl

Agricuitural Suplies .
Agricultural Suply Occupations
Agricultural Tethnicians

Agricultural Trends

Agriculture

‘Agronemy :
Extension.Agaenls-

"Farm Mansysmam i

Land Grant Unlvts ties,

Natural Resoures.

Rura] Extensian

x

Q
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Supervised Farm Practice .
Technical Educatibn '
Technical Occupations

Young Farmer Education ]
Vecational Agriculture -

. Vocational Agricuiture Teachers

Vocational Education

~ SELECTED REFERENCES -

" Agricultural Education Curriculum, 1983
.. "ERTC- ‘Update. Series No. BB 62,
,C‘»G!umbus OH: Natlc:nal Gentar fgr

thesis éf the. F?esearu::h, The ERIC *. - -

Clearinghouse on Adult, Career, and
Vacatiﬁﬁai Edu::a'titm The Natianai

' Education. C Iumbus OM: The Ohio

State Univeréity. 1978, ED 164 97577 oo

Agnc:ultural Educ:anaﬁ Shap:ng rhe :
Future. F‘rcﬁéédmgs. National Agricul-
tural Education Seminar. Kansas City,
MO, Ju!y 15-17, 1980, ED 208 62

. _Csapmg with Technology in the Agricul-

tural Industry. The Agrmulture Educa-.
B tn:m Msgazmg 53 (1989) 3

D:recmfy of State Officials. w:rh E’ES;IGFI-
.Sibilities for Programs of Vocational
. Education in Agriculture. U.S.
Department of Education, Office of
Vocational and Aduit Educatl@n )
(unpubllshed)

Farmer Training—-Old Skills, New Tech-
. nology.’Agriculture Educatian Maga--
zine 53 (198(3) 11-14,

Handbt:;:k on Agrn:ulfural Eddt::at:@ﬂ mi
the Public Schools. interstate’ Printers
and Publishers, Inc., 1980.

~ National Ag D‘«:ﬁ:upaﬁans Compestency

_Study. National Study for Identifying
and Validating Essential Agriéuitural .
‘Competencies Needed for Entry apd
Advancément in Major Agriculture and

 ‘Agribusiness Occupations. U.S.

- Department of Health, Education, and

™ Welfare, Office of Education. U.S. |

Government Printing Office, -
Washiﬁgtcn DC 20402

- ﬁewaw and Synfhe%ﬁ of ﬁesaan:h in

a

“Agricultural Educafion. Columbus, .
OH:*The Center for Research and
Leadership Development in -Vocational
and Technical: Education, The Qhio -
State- L.lmvers:ty 19686, : S

Pnarmes for Easearch inA gm:ulrural
Education.. ED 210 556 :
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BUSINESS AND OFFICE OCCUPATIONS EDUCATION

“ CONTEMPORARY ISSUES

The rﬁajcr current ISSLIES in business

“and office occupations education fall
- into the following areas: a) the

impact of technology on jobs and
careers; b) the unmet needs of
industry; ¢) developing up-to-date.

-curricula; d) identifying. effective

. Dvercomlng sex stereo

teachmg and learning s

ijobs T

The lmpact of mlcroprocessor

. technology is strongly evident in the

information processing practices in

business offices. The total social and -

wcrk’ing environmént is in ‘many '

: change Whereas baisn:: bookkeeaa .

ing/accounting, communications,
business math, shorthand/tran-
scription' and ty'pewriting use many

stable, busm £S dats processmg

‘word procesding, and all aspects of

informationn management have

changed radically. The demands aré

great upon educators, curriculum’

specialists; and-guidance personnel - - -

to stay abreast of these volatile
content areas. While business and

office educational practices reflect

* these developments, the challenge

remains unprecedented in the face
of changes which cannot be whgily
predicted.

A posmve and challengmg aspect

whole ne_w set of growth -oriented

-career paths. Entry level office posi-

tions, formerly considered, a dead
&nd in terms of career develop- e
ments, present far more opportuni=
ties as a direct result of

_technological changes. Acquiring.

Q

data entry skills, for example, can

lead to developing programming and

ERIC
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data managmg skllls-and entry into
one of the most fapidly.-expanding
fields. Word progsmg and records
management experience offers
possibilities in administrative suppcr
and management-related positions.
Finally, the advent of electronic mail
teleconferencing and other related

‘technologies gives experience whick
" can gpen out into the field of tele-

communications. These possibilities
underscore how important the

. . guidance function has become in-

business education. The “automated
office” need not be considered a

, threat for the adequately informed
. career.entrant.

In spite of thesépromising '

.aspects, there exists a critical short-

age of -clerical workers. In addition,
data processing personnel are
urgently needed in industry at large.
Overcoming these deficits depends
on adequate information about

. careers, and curricula and educa-
- * tional programs which are respcn-

sive 1o the needs of industry

in busmess educ:atlon reveal Eeveral

key concerns in the areas of curric-

ulum and instruction, Particularly in
areas of volatile content mentioned
before, technological changes have *
made the issue of identifying the -
content of paramount importance.

‘Skills and knowledge required for
" today's office technology needs to

be better understood. Rapid devel-
opments demand identification of
the most transferahle skills. Large
capital investments needed to
scquire made’rﬁ e’quipmem for

50 thst the thlrnal cambmatlons of

Equnpmeﬁt may be de’c"’l«’t%’a upon.
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_the teaching)learni'ng process itself.
-Programmed instruction, .individual-
ized and computer-assisted instruc-

~ tion, and audio-visual tutorial

instruction are several methods
being more widely used. Improved
efficiency and flexibility in teaching/-
Iearnlng time are part of the ration-

_ale. Additionally, the computer is -

bemg more*wu;lely used particularly |
- in ‘agcounting instructional

", programs. On-line access to account .

balances, credit information, etc.

: affcrds a réaiistic céunterpar‘t to

s workglaces today

of oceupations is acite in bu$in

The preblem of séx’ sterecrty ing
ss

. offices where approximately 1% of
. the secretarial/clerical workforce is -

made up-of males. Even many-’
fémalés are now. seekfng jobs else-.

. where on the assumptlcn that such

Q

jObE are career dead ends. The
influence of the feminist movement
has thus contributed to lowered
enroliments in bUSiﬁéSS and office

" Basic skills is another area of
great interest. Basic English and
communications have remained high’
on the list of .jOb qualifications }er all

fields and levels of business
emplcyment Eusmess math |s'
skills in use of electrtjﬁlc calculatars
are becoming increasingly impor-"
tant. Joining these skillg, finally, are
“those related to the user f camputér
hardware and software: As
computer=based technolagles
_become more standard features of

business environments, these skills - -

will become increasingly in demand.

RIC

Aruitoxt provided by Eic:

8

i

- SPECIALIZED MATEEIALS
~ SUPPLIERS -

x Gr;mmerciallgduca’tiahal Sources

Many commergial concerns (1BM,
Smith-Corona, etg.) and other business

- . machine and office supply companies,
" plus training institutions, offer materials,

_-- demonstrations, techmcal assustam:e _

cete. <0 R T et = T

'Professional As}fgsiatic:ﬁs o
_The National Business Education =

Eaclety, Ward FFGEESSH‘IQ Management A
Association, and others are likely -

" -sobrees of information and matenals

(See Iistings in this section:) .

Instruo:tlonal Dblastmes Excharige o
(10X) - : T

Provides objectives, criterion-

o referenced test sets, basic skill tests,

ﬁzsupplamentary resource aids. Eee Cali-".

- fornia listing.

[3

~GRGANIZATIQNS

' PROFESSIONAL AND

AMS

Administrative Management Sm;laty
Administrators and others involved with
business management. Assists education .

.institutions in developing training .
.pragrams_and courses of study

Maryland Road
Willow Grove, PA 19090
(215) 859-4300 ,

- EERF

EUSInsss Educéth:m Hésean:h Faunds-
tion i
Operated. by NABTE (see below) to .
promote business teacher education.
.1914 Association Drive-
Reston, VA 22091
(703) BE0-8300

DPE o o

Delta Pi Upsilon =

Professional fraternity of men and

women- in business education. -
Gustavus Adolphus College k i

-8t. Peter, MN 56082 i

(507) 931-4184 ' N
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DPME#.\V:“ .

Data Prcc:&s ing. Msnagsmsﬁt Assasla-
tion 0

" Directors, managers and Suﬁerwsars of

¥

data proce :
and others Inferestaﬁ in data processing.
Sponsors student organizations inter-

: - ested in data processing:

505 Busse Highway--

Park Ridge, IL 60068

(312) 825-8124- .- -
FELA-PEL
Future Business Leaders ai America—
F‘hl Seta Lambda -

lelege men and women En_rglled in
business, office or teacher education’
pmgrams

P.O. Box 1741?=Dulles
‘Washington, DC 20041,

=+ (703) 860-3334

“1SBE , :
..International Society for Business . .. .

- Education, J.5. Chapter
. Teachers of hlsiness subjects in high
‘schools and c:cl!eges A division of '
National Business Educatlgﬁ Assama-
tion. .
" 1914 Association Drive . -
Reston, VA 22091
(703) 860-8300 =

JA :
Junior Achiavement :
Provides high school students pr‘s:tu::al
business experiences by running small

' scale businesses.

550 Summer Strest

_Stamford, CT 06901 .
: (203)’ 359-2970

NABTE

National Association-for- Eusmass
Teacher.Education

Colleges and universities with business

teacher education programs; to improve

business teacher education. A division of
National Business Education Associa-
tion. .

1914 Association Drive

Reston, VA 22091 -

(703) 86B-8300

NASBE
National Assar:lstlcm of Superwsars of

. Business Education

Supervisors of business and office
education programs in public and

private schools. d\/u
- Evansville-Vandeburgh School .

O

Garpﬁratlan
One 5. E. Ninth Street
Evansville, IN 47708
(812) 426-5036
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"NBEA

National Business Education Assﬂclatlan
Teachers and administrators in secon- -

- dary and postsecondary schools who

are concerned with business education.
1914 Association Drive © o

" Reston, VA 22091 -
(?DS)"BED—EBDG I .

C)EA

ngh schaal and pastsecandary voca-

tional office education students. .Affilia-

" tions thrcaugh state- Studéﬁt -
organizations.

1120 Morse Road, Room 225
Columbus, OH 43229 -~ -
(614) 8BB-5776 - -

ERIC DESCRIPTORS

AGCDuﬁtmg » : ) T .

‘Banking”

Bookkeeping
Business

' Business Administration Educatmn

Business Communication
Business Correspondence
Business Education )
Business Education Facilities

. Business Education Teachers - .-

Business English

Business Skills™

Clerical Occupations
Commercial Education

Data Processing - ‘
Data Processing Dccupatlans
Distributive Education
Ecuﬁamlcs Educatlan

Filing, ’ .

" Marketing
Office Machines
- 'Office Occupations

Office Occupations: Edu(:atlcm
Office Practice
Recordkeeping - -
Shorthand '
Typewriting

" Vocational Education.
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HEALTH OCCUPATIONS EDUCATION

] >

CONTEMPORARY ISSUES

* Health occupations edijcaﬁon'facés

v

- the makeup

‘a variety of challenges in preparing ~

students for a.rapidly changingd\field. -

The major issues center around:
technological advances and their
impact on instruction; changes in

of the health care :
delivery system; eﬁ‘ectwe recrmtrnent
and placement of students consum-

erism and new health. concerns and
- cost-effectiveness. :

These issues will be discussed

" with particular emphasis: on nursing

“life-sustaining.technology—the-

. emergency cardiac care—are only

‘and related occupations in the

health care déllvery flEld Whlle this

more ma@geabl%ﬁe health occu-
pations field is of course miuch

‘broader, and. constantly expanding,
-iﬁéiuding aufomatic ééta

sew,ﬂ:es dnetetu: and nufrltmnal
services, Enwn:mmentsl Samtaﬂon
and many more. - :

affected healtho:::upat_lqns educa-

tion in manyways. Breakthroughs'in =~

portable kldney. the artificial heart,

~.one side of the change. Computer
technology is also rapidly altering

ducin

job definitions in many health care
facilities. /The computer is intro--

1) patient récord keeping
2) staffing and: bed assngnments
3) routine dlagﬁcstlc tests
. 4). generating paﬁeﬂt care plans
- 5) diagnosing- ancj momtarmg
: patients’ cam:htlons
* 6) diet plans and’ medication .’

= - récords-

Q

Thus, computer skills are becoming

finovations in such areas as: -

more-and rmore a mandatory -part of
_the health occupations curriculum. *
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Along with technology-induced

B iﬁﬁovations there is greater aware-

'factors in health The one seekln.g.,,

care is recognized as a tofal person’

* +_functioning in a complex social
--setting. Preparation -of health care

personnel needs to balance this

.emphasis with continual' upgrading

of technolagical skills.
- While hospitals continue to

. provide the dominant mode of :
‘heaith care delivery and the majority ¢
- of jobs, the sites for employment are

becoming more numerous and

-varied. These include nursing

homes, private offices, ambdlatory
health care centers, patignts’ homes,

- schools, hospital sh&:ply companles,
- -and more, Therefore, the range of .

skills required in the health occupa-

‘tions curriculum is vast. Setting

standards for graduates of educa- -
tional prograrns across educational
institutions’is very difficult, but -
progress is bemg made.

The meeting of manpower needs.
in the health care industry is a;
related challenge. New and existing .
programs need to be articulated with
national and local health manpower

_needs. Traifiing in highly transfer-
" ableskills is a relevant concern. The .

personnel requirements of new -,
technologies have to be scrutinized

“carefully as these technologies are

introduced. Also, geographic distri-
bution of health care personnel is a 4
concern. Recruiting students for. the
positions of greatest need, such as
acute and long term care facilities,
shou!d be a priority. Changes in

- employment opportunitigs for
- women have had a significant

imgact on recruitment, and this
problem needs-to be adcjressedi

Heightened awareness orr the part
of health care consumers has -



resulted in greater frequency of T 7 ) 4 Prafsss:gnal ASSDEIEHGHS )

home and self care. There is more S A : ~ National League for Nursing; Amer- _
" emphasis on liferenhancing, in addi- oL . \ir.zlan Nurses' Association, and others are
e PR e i i e s : . . sgurces of materlals (See list in this )

tion-to life-sustaining, aspects of - . ‘sdtion.) , 7 .

- of public concern. Others are aging,

" combined with inflation present new .

health care. Preventive Fnedu:me %

,health promonon exercnse ﬁutntlon,

stress rélateci hazards are elemants

drug abuse, child abuse, biomedi-
cine, environmental dISEESES and
the Ilké

Finally, lower government support -
for health occupations education

challenges. Comiputer technology is
helping to make student instruction
more cost-effective. However,
increased costs to students is
reducing the potential pool of appli-
cants. Computer-assisted instruction

.. is used for tutorial, dialogue and . ..

simulation, as well as student

evaluation. Addltlénally, the -

C:olleges of Ngrs:ng and Alhed B

computer can be used for on-line '
access to a staggenng amount of
lnformatlon on medicines, toxic " .

" substances, poisons, and other

health care topn:s

SPECIALIZED MATEFIIALE e
SUPPLIERS  * ' '

i R

- Health

N of Texas at EI F’asr: They have A

Materials pr@duced and dlssemmated
from colleges such as at the levers;ty .

- aids fnr nursmg practl;a wntl: transpar— )

(Z‘ommerc:al/[?ducatlﬂnal Scmn::es

ency masters..

"pharmaceutlcal supphers blgmedlcal

equipment rmanufacturers, medical
publishers, hospitals, etc. Educational.
programs for staff development and
continuing education are available.

=

* Federal Agencies

_Information and materials may be
obtained from: Health Resources and
Services Administration (U.S. Depart-

" ment of Health and Hurﬁaﬁ SEWICES

Q
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.Cblumbia). -

Maryland listing); and-Al 3. Environ-
mental Pratectlgjgeﬁcy (Dnstru:t of

% B

' L ) I

=1}

- mental health organization
materials. For example,

AD DS

Voluntary G‘amrnumty Health
@rganlzatmns B

Amencan ‘Cancer Assgclatmn Amancarjl
Heart Association, American Red Cross,
March of Dimes, United Way, as well as
prawde :
1ergency -
medical procedures information (a.0;, :
CPR) is available from the American Héd
Erﬁss .

PROFESSIONAL AND

SPECIAL INTEREST
ORGANIZATIONS

" AAN

American At:sdemy of Nursmg
Nursing professionals; devoted to
davelopment Df the nurslng profession. -

Hansas City, MO 64108
(818) 474-5720 )

AACN
American ASSéﬁ:lst:an of C‘allegas of
Nursing
Pastsecgndafy Schccls wnth nursing
programs; deyoted to advancmg
professional tgmlng -
11 DuPont Gircle, N.W,, Sune430
Washington, DC 20036
(202) 332-1917 :

AAMGH
Chlld Hesh‘h,{r In::
Professionals and lay persons,
Information cle rlnghause 0n pregnancy
and child health.
P.O. Box 965
" Los Altos, CA 94022

AAOHN

American Association of Dv:v:uparmnal
Health Nurses

Professional nurses emplayed in

_ business and industry and others
“interested.in occupational health,

575 Lexington Avenue
New York, NY 10022

e,

Amaerican Digestive Dlssase Saclely
Provides public information regardlng

" health maintenance. ’

420 Lexington Avenue, Surte 1644
New York, NY. 10017 S
(218) 687- 3088



AHA :
American Heart Assgclanen
. Supports research, education and
community sarvice to reduce deathand
disability due to heart disease.
- 7320 Greenville Avenue -
Dallas, TX 75231
(214) 750-5300

AHA-
American Hospital Assarslanﬁn .
Dedicated to promoting better neallh
: services Furﬁishes r’nulti-media
840 North Lake ShQFé Drive
- Chicago, IL 60611
(312) 280-6000

ALF o : .
American Livér Foundation - e
Disseminates’ public mfarmaﬂan relaed
to liver diseases.'

30 Sunrise Terrace

Ceaar Gro e, NJ 07009

"ALA

- American Lung Association
Devoted to prevention and control CJI
Jung disease.

1740 Broadway - : -
New York, NY 10019 ' ‘
© (212) 245-8000 - o A -
AMAA

American Medical Association Auxiliy
Supports an information clearinghous
on community projects related to heilh
issues. Promotes health education and
health careers. -

535 Nbrth Dearborn Street

-Chicago, IL 60610

(312)'751-6166 ]

: AHA
American Nurs&s Assac:at:gn
Professional organization of registersd -
nurses, :
2420 Pershing Raad
Kansas City, MO 84108
(8186} 474-5720 :

(I
APFRI .
American Ehys:sal FlfﬂESS E‘sseafeh
Instituta
Clearinghouse for educational
jnformation in health and fitness, -
Publishes guides to free mstru«:tlanal
materials.
824 Moraga Drive. . . .
Bel Air, CA 90049 . e
(213) 476-6241 X

O
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o AFHA

" promotes gersanal and énwmnmemai'
health. . . _
1015 15th Street MW,
- washington, DC 20005 -
(EDE) 789-5600

' ASHA

- Ameriéan School Health Asscc::arn;n -

Scientific and prnfessmnal information .
forschool nurses! health educators, and
other health personnel. Health prabiems
of school-age children.
- P.O. Box 708

1521 South Water Street .

Kent, OH 44240

= (E‘IS) £678-1601

ASAHP

- American St:n:lgty ‘of Allled Hash‘h
. Professions :

Allied health pmfessmnals educatcrs
“and practitionérs: provides communica-
tion among. allied health schools and
organizations; promotes new pmgrams;

National Center for Higher Edueation.
. One DuPont Circle, N.W., Suite 300

Washington, DC 20036

(202) 293-3422

ASHMED .
American Sociaty fc:vr Health Maﬁpawer
Education

Pérsannel from allied health care institu-

tions and allied health educators; to -
promote education of health care
personnel; to provide information sﬁii:
evaluation of educational resources.
840 North Lake Shore Dnve
Ghlcaga ii'IL 60611

AF’ £

Arthritis Faundar:agﬁj »

Disseminates information on arthritis ta ]

lay public.. . _ - '
3400 ?ea&ﬁﬁé&«ﬁaad NE O
Atlanta, GA 30326 : '

(404) 266-0795 , - %
AAHE ‘P .
Association for the Advam:s’meﬁt cn'
-Health

Health educat(% of all levels; pr@motes
health education. :
1900 Association Drive
" Reston, VA 22091
(703) 476-3440




ASTDN .
Assaciation-of StatE aﬂd Ter—ritorial
Dirsctors of Nursing
- Serves as a channel for Sl“lalqlng .
“methods, technigues and in?armaﬂan
regarding public health nurs==ing.

. State Difector of Nursing .
Minnesota Department of Health
717 Delaware Street, S.E.

Minneapolis, MN 55440 -
(512) 623-5000

" CCH : -
Consumer. Coalition for Héahlth )
Provides public education p?agrams to

_ inform and create interest in health care

FNHP -
Federation of Nursas and Hsalth
Professionals - '
A division of the AI’ﬂEFIEEn Fev;leratlcm of
Teachers. Advocacy for nurses and
health professionals. -
11 DuPont Circle, N.W.
Washington, DC 20036
(EDE) 797-4491

HEF
Health Education Faundst:gﬁ )
Helps people rﬂake informed healith-
related decisions. " Operates mermatu:n
bank.

600 New Hsmpshlre Avenue N.W.,

delivery. . Suite 452
.P.O. Box 5008 - Washington, Dc EDDST
Washington, DC EDDCM (202) 338-3501 . .
. (202) 638-5828 .
HEMAQ

CHE o :
. Coalition for Health and the . Environ-.
ment -

Individuals in all flelds f;t:nc%rnad with «

- health and the environment;, to promote
disease prevention and envir—onmental
health; conducts educatioriaz3 programs -

.and acts as an mfarmatl:\ﬁ & - learing-

" house.

806 15th Street, N.W.. Sui=%e 450
Washington, DC 20005
(202) 737-5043

' GMEHI
Ceanter for Medical CQﬂSumEFS and
Health Care Information
Provides public information E—_’égardmg
- health maintenance.
237 Thompson Street
New York, NY 10012
i (212)_ 674e7165 ’

CSTDPHE
Tonference of State aﬂd Ter-_ritorial
Diractors of Public Health Ec—ucatiorr
_Directors of public health ed =wcation in
state departments of health;, —z2o improve
the level of public health edi==gation.~
South Carolina Departmeére =t of Health
and Environmental Cont  rol
‘2600 Bull Street
Columbia, 5C 29201
. (BO3) 75B-5555 i

EFA :
Epilepsy Foundation of Amer—ica
Makes available audio-visudl and other

" edueational materials on E[‘.:}I'Egpﬂy

. '4351 Garden City Drive
Landover, MD 20781 .
(301) 459-3700

' " Health Education Media Association
_'Disseminates information regarding new
‘developments in use of media in health

. education.

‘P.OQ. Bax 771 -
Riverdale, GA :3(‘;1274
(404) 997-0449 .

Health Occupations Students c:f America
Students preparing fQF careers in the
alliad health fields. .
1750 F‘eﬁﬁsylvama Avenue .
Suite 306 .
.Washlngtan bC EGDDE

HSC

- Health Sciences Gensan‘lum

" (919) 942-8731,

F‘ubhshmg cooperative of health v

institutions; publishes effective

instructional materials at low cost.
200 Eastowne Drive, Suite 213
Chapel Hill, NG 27514 °

HDRF

‘Heart Dissase F?ésean::h Foundation’

Supplies available educational
information on cardiovascular dlseases
50 Court Street
-Brooklyn, NY 11201
{(212) 649-9003

MHMC
Megtal Healrh Marérlals G‘gmér
Professional workers in mental health
and health education. Promotes effective
use of selected educational materiais.
Evaluates materials and publlshes guide.

30 East 29th Street

New York, NY 10016

(212) 888-5760
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NACHC :
National Assaclanan nf Cammun:ty
' Health Canters
Advocacy agency far health canters
nationwide providing educational .
research and technical assistance!

J 1625 ‘Eye Street, NW,

Washington, DC” 20006

(202) 833-9280 - ) L.
HAHC:S :
National Assgr::ianan of Health Gareer
Schoaols v

Vocational, - Technical and jLIFHE!r :
colleges trammg allied health
" professionals; to promote health
‘education and maintain its standards.
- 10118 Empyrean Way, No. 103
Century City, CA 90087
(213) 553-8626.
NAPNES -
National ASSDQ!SNDI‘? for Prat:th:al Nurse
" Edutation and Service
Consults with schools desiring t
--develop a practn:al vecational nurkin
.program.
254 Waest 31st Street
New York, NY 10001
(212) 736-4540 -

NFLPN
-'w@latmnal Federation of Ln;Eﬁssd w

Practical Nurses

Federation of state assmﬂlatlans Df

licensed practical and vocational nurses,

- Acts as a clearinghouse of mfarmatlcn

~.on practical nursing. ] .
P.O. Box 11038 . -
214 South Driver Street '
Durham, NC 27703

) (91’9) 596-9609

HHB .-

Natiopal Health Gaum::l o
*Voluntary and professional societies,
federal government agencies, other
-organizations and business groups.

. Distributes printed material on health
} and related subjects. '
70 West 40th Street

New York, NY 10018
(212) 869-8100 :
; - 7 s
- NKF ‘ oo .
National K:dﬁsy Foundation =
Supports public educatmn related to
kidney disorders. - . -
Two Park Avenue '
- New York, NY 10016

" (212) 5%9 2210
e
= % )
- -7
e R
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Y 'NLPNEF ,
o Nam:nal Llasnssd Prat:tn:al Nurses
- " Edueational Foundation

NLN ST

National Laague far Nu
Individuals .and leaders 1n s lfsmg aﬁd
other health prgfessmns plus agencies -

) ‘andsmstltgtlans Msny sarwces related fo

Two Columbus Circle :
New York, NY 10019 - )
S (212)] 532—1@22 e

Devoted to upgrading education and
practice of licensed practical nursmg :
P.O. Box 11038- .
Durhar, NC'27703
(919) 596-9609 |

NSNA :
National Student Nurses’ Association

' Students preparing to be registered

nurses. Contributes to career
development of nursing students.
Ten Columbus Circle
" New York, NY 10019
(212) 581-2211

NEA

. Nutrition Educ;atn:n Association
Health professionals and other interested

persons;.promotes nutrition education
for better health. -
© P0. Box-20301

3647 Gilen Haven -

Houston, TX 77025
- (713) 665-2946

S0OPHE -
Sociely 10 Public Heah‘h Edu:atlan

 ProtessiadB) workers in public health;

devoted to improving public health
Educat%, o : ,
703 Market, Suite 535 -
_8an Tran:lsca CA 94103
(415) 546- 7511

SSDHPER

" Society of State Directors of Hésh‘h
- Physical Education and F?Eareanarr
" State directors, supervisors and
.. coordinators of health, physical |
" education, -and recreation in state

departments of education. To promote
sound school programs in these areas.
- 9805'Hiliridge Drive

Kensington, MD EDSES

(301) 949-2226 -
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‘Allied Health Occupations. :

" Allied Health Occupations Edug‘atmn

" Allied Health. Pérsonnel

Allied Health Professions .

Allied Madical DccuPatlons

Attendants . - .

Clinical Experience

Education

Health -

Health Education

Health Facilities

" Health Occupations

Health Occupations Educatlcn
{Vocational) 7

Health Personnel =~ - )

, Health Related Prafessnans

Health Services

Medical Associations ..

- Madical Education

Medicing -

Optometry
Paraprofessional Personnel
Physical Therapy.-

“Professional Education ™

Professional Occupations
‘Teaching Hospitals
‘Technical Education
Technical Dq:ﬁupatu:ns
Therapy

Vogational Education

E, CTED REFERENGES

Aﬁ Annotated Bibliography for Health
- QDeccupations. A -Guide for Teachers
and Students. Springfield, IL: Profes-
_sional-and Curriculum Develapment
‘Unit for Vocational and Technical ~
Education, 1975. ED 113 509 -

Computer Assisted Nursing Care.

American Journal of Nursing. .July,
1982, 1076-1079.

"Continuing Education in the Health

O

ow of the Literas

Professions. A Re¥
racuse, NY: Syra-

ture; 196051970,
- cuse University, ERIC Clearinghouse

“on Adult Education, 1973, . .
+ ED 095 340

Curriculum Materials for Health Occupa-

“tions Education. Annotated Listing of
Materials Available frormn Public Educa-
tign Agencies. Washington, DC: -
USQE’ 1971. ED 057 271
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Curriculums for Allied Health General-
-ists. Huntsville, AL: University of ~
. Alabama, Graduate School, 1977
t _ ED 101 362 S .

Health Care Qéljvefy in the United .-
States; New York! Springer, 1977.

Health Careers Information Systems.
: : Journal of AIIlEd Heah‘h 1975, 4,,
e 31-32.

e R raphy Chlcaga IL: American Hospital.
) . - Association, 1971. ED 079 534

Health Occupations Education: A
Review of the Literature: Information
eries No. 216, ERIC Clearinghouse
on Adult, Career, and Vocational -
ducation. Columbus, OH: The Ohio

- Sigte Unwersﬁy, National Center for -
© . Research in Vocational Education,
1980. ED 193 536

th Gcc:upanans Curriculumn DEEEI-
ant: In"Search of a More’ ‘Powerful
Curriculum. GreelayLGD Rocky
Mountain Educational Lab., Inc., 1959
ED 034 877

- Health Occupatidns Education Curric-
CT : - . 7 ulum. 1983 ERIC Update. Report No.
. ' " BB8&3. Columbus, OH: The National
s . Center for Research in Vccatlanal 4
' Educat;gn 1983. - /

. Health Dacupatlans EdUEStIGn - .
= - ’ Instructional Materials. Columbus, OH:’
- : ’ - The Dhu:: Staté Unlversﬁy. The ’
' tu:nal Educ:atu:m 19?,2,,,,,ED DEE 5?5
Hgah‘h Dﬂcupatlt:!ns Students af
America: A Plan of Action, Portland,
REE — . OR: State Dépsﬁment of Educ:atlan
el -1979.

Health Oscupaﬁ@ns Teacher Education
Planning. Summary of Funding, .
. Coriclusions, and Recommendations. -
@ o - Madison, Wi: University of Wisconsin,
' Center. for Studies in Vocational and
Technical Education, 1975
ED 141 599 . o

PR ’ identification snd Analys:.s of tha

. o o Current Issues in Health Occupations

*  Education. Ph.D. dissertation,

Columbus,. OH: The Ohio State

e : University, 1973. . - i

_Nurses Today — A Statistical Portrait,

.-American Journakof Nurs:ng March,

1982 448- 451 .

Cir




Eswsw and Analysis of Curricula tor

. Occupations in Health. Columbus,
OH: The Ohio State University, The
National Center for Research in Voca-
tional Education, 1970. EB 044 507

Rsfw and Synthesis of Research in
Health Occupations Education.” .

Columbus, OH: The Ohio State

University, The National Center for
Research in Vocational Education,

1969, . ED DES 982 N

The Allied Health Professions: The
Prablems and Potentials of Maturity.
Journal of Allied Health. 1977, 6,

25-33.

The C‘.Qrﬂ;ﬁjmer and ;Futurlﬁg" ifHealth
Occupations Education. Occupational
'sletter.

"-and Continuing Education Neéy
1982, 3, 24-25, .

The Dswelapment r:!f J::ob Fi‘elated

- Curricula Using Task Analysis. Allned .
. Health Professions Project. Pittsburgh, = ..
- =~PA:Educational ﬁrajests 19’?3 ’ T

- ED 093 887 “

The Heah‘h Care Dilslrnrna' SEEEﬁd .
gEdntnan Eastaﬁ MA: Holbrock F'ress. )

1 975

The Imﬁac:t of Technology on Patients,
Providers, and Care Patterns. Nursmg

. Outlook. 1980 28 SEE 372

The World of Heah‘h Dc:r::upsnans A
Two-Year Coopsrative Pn:!gram New
Brunswick; NJ: Rutgef®, the Stste
_University, Curricuium Lab 1975.

.ED 112 215

VQGEHGI’?SI, Instrus’tit;oﬁa’l Materials for.
- Allied Health Education. Available .-
-~ from Federal Agenciés. Washington,

DC: Human Flesaurces Maﬁagement

“Inc., 1980,

Vocational Instructional Materials for
Health Occupations Education. Avail-
able from Federal Agencies, Parﬂand

‘OR, 1971 ED 058 445
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In 1975, the American Horne
Economics Association’s statement
Df’prieritiee for the prefeeeicﬁ ~

ehenge Thle etetement is even-
more epplleebletodey it reflects
conéern over the social, political and
economic changes bombarding
family life today. It eleo shows the
canfidence of the profeseloﬂ as
uniguely positioned to deal with
these concerns.

Home ECQI’]QT]‘HC;;. is an interdisci-
plmery fleld wnth an mlegrehve
areas therd eolutlone of the prob—
lems of home and family. The new
challenges facing, home economics
are essentially due to changes in the
scope and complexity of problems

-eonfronting families today. These

changes have altered the profes-,
sion’'s sense of its mission 'by broad-

problems of ‘families are.

Some of the new challgnges are:
care and sérvices for the young,
elderly, and handicapped; single
parent homes; working mothers and
childcare; promotion of family
reeeereh eﬁd cther publie peliey
rﬁel-clng ekllle of homemekere.
eorieurner ”preteetie‘h‘ hémemekere'

in eex rolee end cvereommg gender
bias; errergy conservation; the ethic
of consumption versus the ethic of
production and conservation; and
many others.

This diversity, combined with the
explosion of technical knowledde,
has aroused several interralated

concerns regarding home

&

HOME ECONOMICS EDUCATION
\ o 3 :

$ ;

~goals and the curriculu

~ economics curricula and ’progrem‘e'

* 1) the definition of the profession; 2)
" the fit between studer’ite career

; and 3) the
discrepancy between'th prgfeeeiorl
and its public image. ~ .

These three concerns are closely
related. Home economics education
eontlnuee to etreee eore eoncepte of
of home Ilfe development Qf ldenilty
in the family, etc. At the same time, 4

* it must be responsive ‘to new and

emerging occupations. For example,
meny etudents ere' intereeted pri-

Velothmg, textiles end merehendielng

as contrasted with traditional farmily -
economics/home management. The
issue is whether newer programs,
only distantly tied to traditignal’ - €
home economics, should be called -
by the same name. Here is where
the professional identity concern
rélates to the emergence of new
occupations. A related factor is the ~
sheer amount of relevant technical
knowiedge which makes it more
difficult for home economists to
carry aut their integrative mission.
Firially. home economists have to
deal with a public stereotype of their

‘field that is confined primarily to the

skills .of food preparation and
clothing construction. According té
this image, home economics is for
women almost exclusively. Thus,
overcoming sex bias and-attracting
male home economics students’is of
concern to many. =

Withir’gthe profeeeic)ﬂ the dieeue—
VIgDreuely. Many pomte of view are
expressed. Common to all is an
awareness of ,great potential and

opportunity. - q

Social change has made home
economics an even morg strategic



discipline than in the past. For
" example, homemaking functions are®

cognitive and complex. In our
complex technological society, these
from one generation to the next. A
‘new priority, therefore, may be to*
improve household decision makers’
skills to cope with unprecedented
demands upon them.

SPECIALIZED MATERIALS
SUPPLIERS

Commercial/Educational Sources
A variety of sources of educational
matgrials are found in the private sector.
Many large department stores, food and
. textile concerns, various manufacturers,
and utilities companies have educational
divisions. They make available many
types of instructional materials, demon-
strations of equipment, and consultation
on matters such as energy conservation,
planning kitchen units, etc.

Provides educational programs and
support networks to deal with problems
in the home économics field, e.g.,
iconsumer education, interior design,
textiles, nutrition and health, and many

" other concerns. Educational materials
and expert assistance are avajlable. (See
state listings.) . ; : :

L 3
Federal Agencies

Information and materials may be

. obtained from: The Food and, Nutrition
Information and Education Resources
Center (see National Ag aral
Library, Maryland listing); the Office
of Human Development Services (U. S.
Department of Health and Human
Services, DC). o

Home Economics Instructional

Materials Center

This center, located in Texas (see
state listing), provides instructional
materials including instructor's guides,
student materjals, and courses of study
in consumer and homemaking educatibn

" and occupational home economics.

Available‘out of stafe. :

v e
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'PROFESSIONAL AND -
SPECIAL INTEREST - -«
ORGANIZATIONS |

.AHEA

American Home Economics Association
Frofessional organization of home
economists; to improve quality of |

. ' individual and family life.

2010 Massachusetts Avenue, N.W.

(202) 862-8300 R

FHA . v

Future Hormemakers of America

For students of heme economics

through 12th grade. Fdcus on

homernaking, family life and cansumer
education, coupled with career

preparation. ; )

2010 Massachuselts Avenue, N.W. )

*  Washington, DC 20036 ~ :
- {202) 833-1925 . - E

' 'HEEA
- -7 ‘Home Economics Education Association
< . Teachers and supervisors of home
economics edueation; to promote
s 1201 16th Street, N.W. ’ v
Washington, DC 20036
. (202) B33-4138 -

.. =-HEIB
) : - Home Economics in Busingss "
: =+ A section of AHEA which provides
- ) information rekated+to consumer .

L interests and marketing:

301 Maple Avenue, W.
. Vienna, VA 22180

(703) 938-3666

s HERO
o . Home Economics Related Occupations
: A chapter of FHA, stressing jéb and
? career preparatjon. .
' 2010 Massachusetts Avenue, N.W,
+ Washingtgn, DC 20036
(202) B33-13925

= -

NAEHE :
National Association of Extension Home
Economists .
Conducts out-of-school educational
~__. Pprogramd; helps individuals and families

with problems of family life.

i - Box 169

- . VMiIiE‘r. 5C-57362

k-1 k.

¢

©
Ce
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NASSVHE o T
National Association of Staré .
iSupsrwsc:rS of Vasanﬂﬁal Home-
Economics - :

-

Superwsars of home em:nr:n:nu:s m each A

state; to strengthen and uﬂ&rave home
economics education. N
Stite Department of Education
State Office Building
© 1900 Washington Street E.
Gharlestcm Wv 253(‘35 -
NAVHET . :
National Assaciation of Vocational Horre
. Economics Teachers
Professional saciety of home economics

teachers who are members of the | f
American Vocational Association. -7
Box 36

&

Park City, KY 42160
(502) 749-3131

NEHC
Nat:bﬂal Extansiar’: H«:msmskérs Cf::uﬁt:il
. salvmg farmly and camrﬁumty pl’Dbléﬁ"\S
Houte 2, Box 3070
Vale, DR 97918
(503) 473-2619

NEA

- Nutrition Egucation Association

Health professionals and other interested

persons; promotes nutrition éducatlan

for better health.
P.O. Box 20301
3647 Glen Haven .
Houston, TX 77025
(713) 665-2948

- -

ON
Omicron.Nu
Honor society dor men and women in
home economics.
1257 Haslett Road
Haslett, M| 48824 -
(517) 339-3324

-~
PUO . )
Phi Upsilon Omiecron "
Honar society for men and women ﬁi\

home econamics.
403 Bevis HalD
1080 Garmack thad
Columbus, OH 43210
(614) 421-7860

‘SNE

Sociaety for Nutrition Education

MNutrition educators from home

_ economics and other fields. Distributes -
informational materials and films.

ERIE DESCE!PTCRS

- . Child Gare D@supstmns
‘Clothing Ingtruction -

Consumer ECDﬁDmICS ‘ -
Consumer Education S A
Consumer Science v

Cooking Instruction .,

Daily Living Skills

Day Care . ¢
Dietitians :
Displaced Homemakers
Extension Agents, :

. Far |ly Enwrcﬂment L

f ly Life

Family (Sociological Unit)
Family Structure :

Food Service Occupations
Foods Instruction

Home Economics

Home Economics Education,
Home Economics Skills '
Home Economics Teachers

. Homemakers »

Homemaking Education
Homemaking Skiils

- Home Managemént -

Household Workers ’
Housekeepérs

Housing :
Housing Mamagement Aides
Laundry Drycleanmg chupatlons
Money Management

MNeedie Trades

Nuttitiort Instruction -

Occupational Home Economics
Practical Arts - -

Sewing Instruction - =

Sax Sterectypes

Textiles Instruction |
Visiting Homemakers

g

}f
/ :
SELECTED REFERENCES

A conceptual Scherne and Decision—
Roles for the Selection and Organiza-
tion of Home Economics Curriculurm
Content. Madisor, Wi: Depsttment of
Public 1nstruction (lﬁ press), p. 75 of
rrriaﬁust:ﬁpt;

Competencies for Home Economics -

— - _Teachers. Ames 1A: The lowa State'

Unwer‘srty Press, 1978. P

Competency-Based Profassional Edu 8-
tion in Home Economics: Seldcted ™ |

... Competancies and Criteria. _, -
Washington, DC: American Home N
Ecﬂaamlts Association, 1974, )

1738 Frankiin Street, 9th Floor (ED 109 480) *
Oakiand. CA 94612 . : " . . S
' (415) 444-7133 . T )9 - g "
’ . % v -7 s
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: F'Iar:s in H:gh School Hame Eca—

- nomics Curriculum Da valapmenf S

“1867. Dévalaped from'a seriesof
. conferences sponsored by the United -
:« . States Departmént of Education and
v’ ~published by the American Home
Economics Association.

'K‘Gurm:ulum Dévelupmem in Occupa-
“tional Home Economics: An AHEA/QOE
F‘ra‘gact Journal of Home Economics,
-70 (March, 1978): 39- 41
(EJ 180 843y ;
Futurs Hamamakgrs of America Plan-
‘ning Paper for Consumer and Home-
making Education. Washingion, DC:
Future Homemakers of America, 1977,

Home Ecconaomics: A Definition. Amer-
Sican Home Egonomics Association, .
Washmgtan DC 1979 : Lo

Homa Egcnam@s as 4 _Pr::af,essian,
Second Ed., New York: McGraw-Hill,
1973.

Home Economics Education: A Review
and Synthesis of the Regearch. Infor
mation Analysis Series No. 185 The

National Center for Research in Voca-

tional Education, Columbus, OH: Tha
Ohio State Umversnty 1979 .

Hame Econornics Instructlcn in the
Secondary Schools. Washington. DC:
- Center for Applied Hesearch in Educa-
. tion, 1964.
Ll
Home Economics: New Directions. A
Statemnent of Philosophy arid Objec-
tives. Washington, DC: American
Hame Economics Association, 1959.

Heme Economics: New Directions II. _,
Washington, DC: American Home
Economics Association, 1974,

Home Ecomomics: Past, Present and
Futurae. Baston, MA: Allyﬁ and Bagon,
Ine., 1980. (

Inservice Needs of Homg Economics
Teachers. Journal of Yoecgtional
Education Research. 3 (Summer,
1977} 49-57. .

Instruments of Assessing ‘Selethd
«  Professional Competencies for Home
-Economics Teachers by Home
Economics Teacher Educators, Ames,
IA: The lowa State UﬁIVE‘FSIty Press,
1978.

Professional Identity of Home
Econormics: A Socialization Fogass.
Ph.D. dissertation, University Park,
PA: The Pennsylvania State University,
1976.

O
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-». " and Leadership D¢ _
" tional and Technidal Education, The

‘.?fév:sw and Sy’n‘fhes:s of Research in"

Home Economics Education. ) i

. Colurbus: The-Cppter for Research |

Ohio State uﬁiversity, 1965

C«:\ﬁsumar and Hamemsking Edu::a
tion; Information Series No, 33, i
Columbus: ERIC Clearinghouse an, |

" _Vocational and Techhical Equcatmn

The Center for Voecational and Tech

rm:al Education, The Ohio State’
-=Un|ver5|ty, 1971 (ED 048 482
7

)

Review and Synthes:s\ﬁf Researaﬁ' on
Home Economics Education.
Columbus: Research Series N6, 57.
ERIC Clearmghguse on-Vpcational
and Technical Education, The Ohio '
State unwersny, 1970, (ED 038 519

Vocational HC)TT"IE Et;@nﬂr’mx:s Edusatlpn

A Statemént‘ by the Vochtional Edu,. .

tion Coalition. Journal of Home
Economics, Winter 1979, 12-16.

Vocational Instructional Materials for

* Vocatipnal Home Economics Educe
tion. Human Resources Managemernt,
Ine., Washington, DC, 1880.

:
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educaﬂon show evnc!enc§ nfan
active evolutionary change. There is
more evidence than ever befue of
self-appraisal of its fundarmental
beliefs and practn:ia

"{The ongoing concerns:ol |ndus=
trial arts educators regardinglheir
profession and its affairs maybe
grouped as follows:

s

1) impact of industria) artgon
human resources; Lo

2) evaluation of prcgrams’ .

3) curriculum developmentand
implementation;

4) teaching/learning processes.

tion in the human resource dell_vary
system is a longstanding intgest.
The philosophical viewpointd many
leaders in the field includesthe
notion that the industrial andother
practical arts play a vital rolin
technological fiteracy and Injustrial
understanding. Thus, indusil arts
augments and upgrades thenition’s
skilled manpower pool and wntrib~
utes to leisure and avocationlinter-
ests, citizenship, attitudes affcting
employment, consumer skills career
education, and basic skills aquisi-
tions. Howevgr, thete is a laof
documentation of impact inmost of
these outcome areas. Additinally,
there is the sifmple need formore
follow-up information on
graduates—how, where, ar’id with .
what success they enter thehuman )

The role of industrial artspluca-

‘resource delivery system. Therela-
- - *

tionship between program oilput
and industry's demands is no well
understood. '

‘*}“Closely related is the needfor ]

O
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mjore sensitive, and %Dmprehensivei
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¢
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NDLSTRIAL ARTS EDUCATION -

*

‘A syd

evaluations of industridl arts .
programs. The frends toward
prograrmn accointability and-
improved projam evaluation
methodology have addressed this
issue. However, a nat:orkude remew
of the research reveals that the ‘crit-
ical mass of svaluatioris needed is
still lacking. Thus, a compreheﬁswe
synthesis canot.be made of P
outcomes relisbly associated with
industrial artsprograms. As men-
tioned abovg, professionals are
particularly interested in the impact
on the nation's bank of human
resource capll. But, for many
crucial outcomes, the necessary
instrumentation still ‘awaits develop- -
ment. Other needs are for: more
longitudinal folow-up ‘evaluations,
more documantatiof of impacts on
learning processes, and building up
a national ‘data base of program
information. Yearbooks of the Ames-
idan Councildf Industrial Arts

. Teacher Educators have heiped

document the profession’s view of
its_current slaus. -

In terms of curriculum develop-
ment, there has been a great deal of ~
work in developing competency-
based packages, units’ and systems.
ternaticcurriculum process, uti-
lizing teachersin development, is
especially nolawerthy in the Indus-
tfial Arts Curiculum Project.
However, twoconcerns which stand
out are these

1) despite the amount of activity,
gaps aswell as some duplica-
tion of dffort exists;

’ 3 more allenlion needs to be paid
" to the implementation process.
»In the laller case, building
public support as an integral -
part of auriculum development
seems indicated.
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Industrial arts educators desire tr;:&
documerit the: unique cnfributions
of their profession is rolied to their .
sense of professional idulty. More :
vocational research anddsvelop-

_ment, it is widely felt, sneeded to”

- distinguish the effects ofindustrial

O
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arts education from votlional e
education, particularly bilore occu- L
pational selections are mude. -

1
N i

SFECIALIZED MATERIALS

American Asociation foVocational
Instructional Matearials(AAVIM)

Provides resource mateilinciuding
manuals, teacher guides, sident work-
books, audiovisual dids, lmnsparency
masters, and slide sets. SwGeorgia - -.
listing. .

i
Instructional Objectivesbxchange
(10X )

va‘l‘Ees ijecthEs criferion-
referenced test sets, basicsil tests,
accompanying instructionlsipport and
supplementary resource alds See Cali-
fornia listing.

Professional Association

American Industrial ArisAssociation,
American Council on indutial Arts .
Teacher Education, Nationi Association +,
of Industrial and Technica Tsacher .

L3

' Educators, and others arelilly sources

of information and materil (See list-
ings in this section.)

. \Q\
W)

. PROFESSIONAL AND . . . -
SPECIAL INTEREST.  “
»QHEANJZATIONs\ s

\\-=‘

’AlAA L A

. American Industsial Arls ASSQE‘ JaHon

Industria) arts teachers and sufoniors
in elementary, secondary ziﬁd el

fse:.c:ndary schoopls.

1914 Assaciation Drive
“Weston, VA 22091 ®
{703) EEG-ETDG

‘\,.

AIASA
Amem:ap indusrrral Arts gfudémmsmc/x
ation
Elementary and sgcandary stutdus of 3
industrial arts; to-promote Carégnd
-educational advancement, |
*1201. 16th Street, 'N.W.
Washington, DC} 20036
(202) 833-4216

o i ¢

AEIASAD .

American Council of Iﬁdgsfng’ Al Sratg

Association Officers

Industrial arts educators Who respeent

state dssocialions. Clearinghotsilr

gathering of ideas and infgrmat jn
University of Wisconsin
Menomonie, Wi 54751

(715) 232-1384 N
- \ . A
ACIAS ' :
American c‘:auﬁcu of Indugtrial i
Supsrwsars ! .

industrial arls supervisors from US

Department of Education. state qyt-
ments of education, and lgcal Schls;
provides guidance for préparing dica-

- tional programs for secondary islral

arts. - i

industrial Arts Education
P. Q. Box 60
Richmopd, VA 23216
(804) 225-2089

B
it

-ACIATE .
-American Council on Industrial s

Teacher Education
Collegs taachers and others enggud in

sindustrial al‘ts‘taagher educatigh |

Division of TEEhﬁDIDgy

- *"Arizona S1ate University

« Tempe, AZ 85281
" (802) 965- 321:@




P
. \
I !
|

NCLA - oo

Nam:nal C::unc::l of Lrpf:al Adm:mstrah::rS

.::f Vocational Education and Practical
An‘s o !

Administrators and suparvisors of pric-
' tical arts; members of American VoGa-

tional Association. .
~ Trade and Technical Educatmﬁ
v Board of Education
¢ City of New York -
66 Rugby Road
Brooklyn, NY 11226
(212) 282-3269

NAITTE -
National Association of Im:!usmal ~and
Technical Teacher Educators
Professional society of teacher educa-
tors in industrial arts and other fields.
Department of Practicak Arts and
Vocational Technicai Education
University of Missouri-Columbia
* Columbia, MO 65211
(314) B2-3082

ERIC DESCRIPTORS
Auto Mechanics
Bullding Trades
Cabinetmaking
Ceramics
Construction (F"rm:ess)
Drafting
., Electronics
..Foundries
" Glass
© Graphic Aris
Industrial Arts Teachers
industrial Education
Industry
- Laboratory Technology
Aseather
Manufacturing
Maeatal Working
Painting
Plastics . PO T
Powér Technalngy
Practical Arts
Printing N
School Shops
Shop Curriculum
" Trade and Industrial Education
Vocational Education

/\/aadwaming
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SUA Historical F’erspéc:tmé of Indr

. A Natioral Assessmént of rhs Fn:)l:lerns
" and Information Negds of Curnc:ulum .

A Cs‘uids to I‘I‘)E I?' anning af In::lusmal
Arts Fazilities. Washington, ETG ’
ACIATE/AAA; 1575 :

Washington, DC; ACIATE/AIAA
1958 .

1 Developers in Igdasmal Education.
Ph.D. dissertation. Columbus, OH:
The Ohio Stdte University, 1974.

A Rationale for.Industrial Arts Teacher
Education in Pewer and Energy Tech-
nology. Man/Society/Technology. 38
(January 1579) E 12,

EUIldlﬂg a F’grl%srsh/p F‘r::ceedmgs of
Man/Society/Technology Forum
Serigs. Washington, DC: AIAA., 1972. -

Come Monday Morning. “\'Nashmgtt;m
DC: A'AA 1978

.Qr:arnpﬂpé its c::f Teacher Education.
5 Washm jton, DC: ACIATE/AIAA, -

Ganferanc:é Proceedings. (Gamplled and
issued annually under separate titles.)
Washlngtmn DC: AIAA,, annually.

Fu ding. 1. A. Programs: at thé State
evel. ‘Man/Society/Technology. 35
f arch 1976): 171172, EJ 135 600

ashington, DC: ACIATE/AIAA,

Fu\irﬂ A}rgrﬂahvas for Industrial Arts.

Gujdance ip Industrial Arts for the 70's.
Nashington, DC: American Industrial
ﬁs Assamatlcm 1971.

G Idél:nés for Iﬂdusrnal Education
n:!grarns in Elemgntary and. Secon-
dsry Schools, E‘agn:nal Odgcupational
Centers, and Regional Occupational
Programs. Revised. ED 206 B26

How the Decline in Productivity Effects
(sic) Industrial Ants. Man/Saciety/-
Technology. 37 (1978): 6-8 .

How Well Are We Doing Qur Job?
Industrial Education. 66 (October,
1977): 10. EJ 169 191 -

Indust’nal Arts for Disadvantaged Youth.

Washington, DC: ACIATE/AIAA,
" 1970,

Industrial Arts for the_ Early Adolesceft.
;W%hingtaﬁ. DC: ACIATE/AIAA.,
197 N



*

Ihdusfal Arts’| Serm:lr ngh Sc;h le
: WaShlﬁthﬂ. DC: ACIATEIAIAA ’
1973, . T

y:

. lndu.sz‘rial Arts in the épén Access

Curriculum. Bloomington,’IL:
M::nght Publishiﬁg Gampany. 1978,

Mi:del of a ThEQfEfISSI ESSE for Indus-
trial Arts Educatior], Washington, DC:
. American Industrial Arts Association.
A977.

Research in [ndustrial Education;
Retrieval of Data fram.Information
Systems. Washington, DG, 1976.

Review and Synthesis of Research in-
*Industrial Arts Education. Cﬂmmbus.
OH: Center for Research and Leader- -

* .. ghip.Development in Vocational Tech-
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nical Education, 1966. ED 01 564

'Review and Synthesis of Research in

Indystrial Arts Education. Research

. Series. No. 42. Columbus: The Ohip

. State University. The National Center
for Research in Vocational Education,
‘1989; ‘ED 034 8% )

State Association Leadership, Presenta- =«
tion at the-AlAA Annual Conference,
Atlanta, GA, 1978, ‘

Summaries of Studies ;'n Industrial Arts, *
Trade and Industri fﬁd Technical

- Education: DisSértafion Abstracts. .
‘Greeley, CO:. University of Ngnherﬁ
Coloradag, annually. .

‘Summaries of Studies in Industrial Arts,

Trade and Industrial, and Technical
Education. Journal of Industrial
Teacher Edur;am:)r&. 11 (Fall, 1973)
92-95, “

The Future of Industrial Arts—A’
Widened Horizon.. Man/Sociely/-
Technology. 39. (1978): 22-23.

The Year 2000 . . . and Industrial Arts. -
Msn/Scu:lefy/Téc:hnaI@gy 39 (1989)
18-19.

What to Do about Te’chﬁélagy: The
Industrial Arts Educator's Responsi-
bility. The-Journal of Epsilon Pi Tau.
5 (1979): 29-32.° ;

- -
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EF:‘I(Z Fleferences (c:ther than

above):

ED 208 138 o

ED 210 434

ED 210 477 - : '

ED 212 864 . :
ED'215 095 Lo

F,
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. MARKEITING _AND DISTRIBUTIVE EDUCATION

The issues in marketiné and distrib-
utive education cénter-around such
areas as: thé changing nature of job
placement, productivity, and alterna-
tive models for ingtruction and
curriculum development.

There is ng guestion that our
economy has shifted toward senice-
oriented occupations, and away
from manufacturing and heavy
industry. This trgnd is evitdent in the
types of jobs having greatest place-
ment potential for graduates of
distributive education programs.
Many new jobs involve meeting
industries’ needs for finangial and

- equipment procurement arg leasing.
A partial listing of these jgbs
includes: commodity/loan agent,
claim examiner, foreign exchange
clerk, management trainee, )
inventory/control clerk, travel agent,
i?erv'icj:e department manager, etc.

These new and emergingsccupa-
tions clash to some degree with
traditional marketing and distriputive
education job trainee placemenls.
Traditionally, placements have fallen
within the areas of apparel and
accessories, faadiéistributign, and
general merchandising. Whether
these placements haye been dictated
‘in the past by convenience is
unciear. However, large scale
changes in our economy apparently
smust challenge current practices to
insure the most vgn;atianally compe=
tent graduates.

" Concerns regarding our nation's
productivity have affected marketing
and distributive education. The pres-
sures of inflation, government regu-
lation, taxes, and energy costs, have

F-

Q
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contributed to a decline in American
businéss productivity. However,
there is alse an qpdercurrent of
feeling that some of the responsi-
bility relates to leadership and
entrepreneurship in both business
and marketing. Managerial philoso-
phy which stresses short run profit
is being challenged by a new
emphasis on innovation, investment,
and leadership. Creating value .
wherée none existed before is a new
priority, according to some; not just
detached market analysis. ,

and distributive education have
shown remarkable consistency and
stability in their educational philoso-
phies. While the goal continues to
be vocationally competent students,
the specifics of instruction and ’

research on'marketing and distribu-
tive education instruction suggest

. several dominant interests. There is

considerable continuing interest in
various aspects of the IDECC (Inter-
state Distributive Education Curric-
ulum Consortium) system,
particularly:the IDECC LAPs
(Leamning Activity Packets) and the

. conditions in which they are most

effective. The cooperative method of
instruction continues to be stressed, *
with emphasis. gg identifying
components which appear most
important, such. as: the use of

. training plans, relating on-the-job

the need for identifying students’
occupational interests, etc. Finally,
the national student organization

" DECA (Distributive Education Clubs

of America) has received much



= *

_attention as an integral part of | Vécat:anal lﬁstructloﬂal Matanals

marketing and distributive education B Laboratory
“prqgrams. i _ i . This curriculum lab prcwudes tasl-t lists,
o ) task analyses, a subscription service in
In view of rapid changesin ~~ - - S distributive éducation, and other
marketing and distributive occupa- v _servics. Consult Ohio fisting.
_ tions, the task of comprehensive - ' .

curriculum research and develop- : ] ) 3

ment is a priority. There is evidence . A _

‘of a consistent conceptual basis NEECCIGNAL Al

under!ying these efforts. However, o EEEQGFIEASLSIIS%%QHLE§¥D

there is also need to avoid duplicag dﬁE ANIZATIDNS

tion of effort.and concentration of i I

écpv;ty in _,selected occupational CDTE . '
Jareas. . Council for Distributive Teacher

Finally, new techndlogy is already ) gzgﬁg‘fg&

having its |Fﬁpact on the types of Lo EEE -

skills needed in the workplace. A .

few of the common features . DECA A
e e , *  Distributive Education Clubs of America
showing high technology include: . *High school and junior college students
sales transaction recording, point-of- interested in marketing and distribution.
sale credit checks and terminal . 1908 Association Drive : U
information bands, lite pens, etc. ’ ?7355%5\6?555891
- Future clerical and retail positions, ) S

and other support services, are likely ’ .

to require a working knowledge of . 'MDEA X

- " < . R Marketing and Distributive Edur:ax‘n::ﬁ

computer software, at least at an =] Association  / -
glementary level. These develop- ' A professional association for instruc-

ments will also profoundly affect tors, teaﬁherjéeaorﬂinatgrs. local and ,
instruction and curriculum develop- state supervisors, teacher gducators, and
. other personnel responsiblg for main-
ment. taining, improving, and sugparting )
marketing and- distributive education
programs. Former organizations CODTE,
NADET, NASSDE, and NADELS

- ) 4 = combined to form NMDEA.
SPECIALIZED MATERIALS 1908 Association Drive
SUPPLIERS - d : Reston, VA 22091

. : (703) 476-4299
@ommercial/Education Sources
A variety of educational materials are NADELS 4
available in the private sector, e.g., real National Association of Distributive  «
estate, advertising services, department Education Local Supervisors
- stores, apparel and fashion merchan-. . , See MDEA.
dise-s, etc. Materials and expert assis-
tance are provided. NADET
o Lk L o National Association of Distributive
Interstake Distributive Education . Education Teachers
Curriculum Consorétm (IDECC) Ses MDEA. .
IDECG is a non=profit corporation
which provides a competency-based NASSDE
learning system fgr its ynember states. - National Association of State
Learning Activity Packages (LAPS) and N . Supervisors of Distributive Education
Learning Manager Guides are available See MDEA _ i
for over 100 occupations in distributive - : . A T ]
education. Consult Ohio listing. . : 3 =, :
ﬁ = : #
g i ERIC DESCRIPTORS
Agribusiness
Business Education
i . R - \ Communications
Cooperative Education ~
) N ;
106
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Distributive EdUEStIDﬁ L ‘< .. - . ... . .. Review and Synthesis of Research on

Distributive Education’ Teachers : ) o : "'+ Distributive Education.Second edition.

Employment Opportunities - - ’ . ERIC Clearinghouse-ph Adult, Career,

Food Service Occupationis . and Vacational Education. Columbus,

Human Resources - _ " Tt o OH: The Ohio State University, 1970,

Insurance Occupations LY L. ]

" .Marketing * The Distributive Educ:atlc:in F-‘rr:lgram A
“ Merchandising . , Washington, DC: U, S. Office of

Real Estate Occupations < ~ . Education, 1978. ED 180°827

Retailing . ) , . - o o

Sales%ﬂship - Topic Analysis for Vocational Teacher

Sales Otcupations i ¢ - . Education. Distributive Education and:

Transportation . ) . * ‘Occupatiqgnal Work Adjustment. 7

Utilities . . e . Columbus, OH: Division of Vocationat

Wholesaling =~ ~- A o Education, Ohio Department of

. . Education, 1978.
: : . ! ' : : ' Vocational Instructional Materials for
‘Marketing and Distributive Educatiorn.,
L — R : Available from federal agencies.
SELECTED REFERENCES Washington, DC: Human Resources
5 N { R =

A Philosophy of Distributive Education. ’ \ Management; Inc., 1980.
Blacksburg, VA: Virginia Polytechnia
IRstitute and State University. :

ED 019 212 -~ .
£
Development of a Data Base for Curric- -
#m Development in Distribution and : : ﬁ =
arketing. Richardson, TX: EPD.  ~ . . -
C:Sn;:mgm 0. 1976, T \ ERIC Eeferem:es (other. ths#n
: ) above): ]

Distributive Education Curriculum, ‘ i o
Methods, and Materials Project. ED 205 693
Whitewater, WI: University of o : ED 208 235
Wisconsin, 1979. Cey L _ ] ED 209 463 o

. ﬂ) ! ED 212 812 .7

Evaluative Criteria and Standards_{ " ED 212 865 ) :
Distributive Education on the Secon~ . ED 218 481 *
dary Level. DeKalb; IL: Northern Hii= ED 218 482 ’ .
nois University, 1978. : .

Implamentation of Vocational Education
in Distribution. Report of a USOE . )

" Clinig. Minneapolis: University of \
Minnesota, School of Education, 1978. i

Marketing and Distributive Education - .

Curriculum. 1983 ERIC Update. Series : :
o, BB 61. Columbs, OH: The

Mational Center for Research in Voca- - - : .

tional Education, 1983. s ' ”

Marketing and Distributive Education: . _
Review and Synthesis of the Research, ) s =
1969-1978, 3rd Edition. Information ' ’ -

Series No. 213. ERIC Clearinghouse

on Adult, Career, and Vocational

Education. Columbus, QH. The OChio A

State University, 1980. , ’ -
T @ ; /

NASSDE 1978 Survay of State Super- . =

. vision Stru::turs for Distributive Educa- .
tion. Indianapolis, IN: Naticnal ~ "~ o s b
Association of State Supefisors of (/ N j’ D s
Distributive Education, 1978." .

Raview and Synthss:s of Research in ®
Distributive Education. The Center for :
Research and, Leadership Develop-
ment in Voecational and Technical . . . ce
Education. Columbus, OH: Thé Ohio *

. State University, 1966; 1
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Technical educatars co‘ncerns are

§upstantlally’ due to the rate of tech-
nological change and-the need to
prepare for high technology. Even

entry level jobs are-afféctédas . . °

educators seek to pr’epsr’é yaung

pat:ons

.

Among the major concerns are: -

1). providing adequate supplies of
trained workers;
2) curriculum planning;
3) techniques of instruction;
4) basic skills and computer-
literacy; Vs

5) publie understanding. of science

and technology. \

There exists a critical need for
.. technieians, not only in engineering
and electronics, but in health, busi-
ness, agriculture and so forth. The
I=.peed for technicians to repair, ’
operate and maintain biomedical
* equipment is one example. Energy-
related occupational technologies—
laser-optics, solar geothermal

conservation—are examples of areas .

of need. Réeruiting .and retraining
qualified instructors is a related area
of need.

The worker demand brobtem is
connected with several related
issues: maintaining adequate
support for programs, keeping
programs and equipment up to date,

Attracting students with prerequisite
skills, removing._career ebarri%rs for’
women and minorities, providing
incentives for graduates JOb

mobility, and reducnﬁ“ pﬂ:grarn attri-

tion.

¥

However, the k’ey ﬁréblerﬁ- appears

to be forecasting new job require-
ments and planning curricula to

b
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.. ' TECHNICAL EDUCATION -

. &
v ’ - ~ meet them. Coordination-of job -
I RV . information banks, .operated by.the
, 2O . Labor Department; is of course -
o . * carried out by the National Occlipa--
’ o % D tional Information CDDrdmatmg

Gommittee (NOICC) and the State
: . : Occupational Information Coordi-
h ‘ : . nating Committees' (SOICC’s). But
’ current labor market information
provides’ only a limited basis for
forecasting job needs-tied to
emergihg fechﬂolegies There'is a

prwate There is mcreasmg ewdéﬁce
- .of communication and idea sharing
through key journals, yearbooks,
national conference reporis, news-
- ) . letters, etc. :

Curriculum planning and change
have been affected by the knowl-
edge explosion and the rise of tech-
nology primarily. Systems analysis
and the concept of accountability
are two bther ideas which have
changed the face of curriculum .
development in technical education.
Task analysis is a tested and useful
tool in identifying components of
te«:hmcai eéucatior’n curric:uia Devei-

- ) of technical occupat!ons through
. large data banks of research agen-
¢ cies and other organizations is a
L_‘i growing industry. These may be
5 used for many curriculum develop-
: ment activities. The state-of-the-art
in currigulum development offers
little forecasting power, howaven

Technical education instruction

.faces challenges paralleling those

- - discussed above. High enrollment___
programs may be particularly hard
pressed to maintain adequate
funding and purchase standard

N industrial equipment. DT_IEiSéILiﬁOﬂ

L3

@ : R ’A A% 4
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“may be using. simulation techniques
: with less than mdustnal Ievel equnp—

, Cgmmerclal/Educatmﬁal Sources

.ment. Cost-effective ways to

produce skills, which are transfer-" - -

-able to Industry should be explored. .
Jndlwduallzed and compﬂter-asslstéd

. instruction also offer proﬁ‘use More

needs to be done to develap these )

- altern§twes

The back-tasthe-basn:s mavement

‘will continue to mfluem::e technical, -

' educatnon Entry Ievel electromcs

basu: physms pnnc!ples EarEEf
advancement depends-on buﬂdl_ C
on a $O|Id base of fundamental

may J‘Iot be neglected

Public understandmg of sciencé .
" and techfiology is not keeping pace
with the demand for tec;hnoﬁ::glcal

) Ilteracy in soclety at large. Technical”
“‘educators haye'a pragmatic stake in.
public uﬁderstsriding' to r’écruit )

tlDﬁ the |mpa::t of technal\agy on

. daily’ _Ilfé will demand more techno-, .

lication of Iarge
segments of the pcpulaﬁon

- SPECIALIZED MAT EEIALS e

SUPPL!ERS

ey

‘Major. electronics firms, data process-. .
ing and électronic testxﬁg equipment
manufacturers, and others are Ilkely
scun:es nf matenals and services.
Federal Agencles
_ The following federal: agem‘;les Supply

.technical information and materials: -
U. S. Depariment gf Commerce (sée

District of Columnbia), U. S. Department -

- of Energy (see-Tennessee), and the

. National Aeronautics and Space Admin-
" istration (see District of Columbia).

E4
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VFIElS (See ﬁ‘stlngs in thls sectu:ri )

- .. . Private, not-for-profit. Qrganlzatngn C
R wh h. develops and supplies curriculurn

- related ‘to high technology
g specnal needs- papulatmns ste. (See :

- ATEA T

EDRD _ _g_.ss

L =

Naticmal Tschmcsl lrifermatu:m S
Service( NTIS) . - “e
" NTIS is the rimary source fcsr the .
publu; sale of Goveri ment—spmnsar&d .

" reés E:;h*davelaprnant and enginéering

reports. Thus it is a good saurca,;\f

. infermation-for technleal subjects, .
) Gﬁmrzuter search services provide

abstracts on a- t;gst-recﬂvery basis. See "+

Virgims listing.

’ Prafess:anal Assaclat:ans

The Amancaﬁ Technical Educatlﬂn N
Asaa;naﬂan American Vocational Asso-
ciation, National Association of Trade
snd Techmc:al Schoels, and chars ara

o Teshnlcal E:ducatlan Hessarch

Cenler-

aterials and technical assistance .
struﬁ:tlan

||stmg |n this sectu‘:n) . ) *

~- SPECIAL-INTEREST "+
- ORGANIZATIONS - - :

‘Ameri sn Tar:;hnu:al Edut:arlcn

Educaters. teachers and mdustnal
|E ers ccncerned W|th te«:hmcal edur:a—
tn‘:m =
NDﬁh Dakota State Scheal of Smence
Wahpeton, ND 58705
(701_) 671-2240 © -

ﬁééeaﬁ;h snd

Ceanter. for C)t:c:upatn:ﬁs
Development

" Formerly TERGC-8W, See descnptu:n ft:r

TERC.
601 Lake Alr Dnve :
. Waco,.TX 76710 -
- (817) 772-87_56'

NAITTE > . -
National Association of Industrial am:l

‘Technical Teacher Educators
" Professional society of teacher educa-
‘tors in trade and mdustrial educaﬂan
.and other fields. -

‘Department of Practical Arls and
Vacational Technical Education.

- University of Missouri—C Iurnbla
Columbia, MO 65211 - : -
-(314) 882-3082 ' L
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- 'Nétional Assacisﬁﬁn Ef Trsde and Tsch- R S ae =
nical Schools . .. T

A H‘awsw and Synthes:s of Tach‘fglcal ’

Privat : A S
rivafe schools: pravldmg accupsticnal . . .. Education Research-in Oklahon¥a, -

g;g;;g&‘ fedarally recggmzed E%E_raéit:ﬁg: e \ ; S L ';;,Etnllwater Dklahoma Vocational
« €:2021 K Street, N.W. L Tooe e T SERPRNLERCN Hesgarch Cgordmatmg Umt 1970 e
Washington, DC 206‘05 A N P T ED 039328 - .. 7.
(202) 295 Eggg o A . & T - ’ Cntans for Technician Education: A

: S L . oL e " ‘Suggested Gujde. Washington, DC:.

. FERC R ' o e . Superintendent -ofsDocuments, U.5.
Ter:hmcafEducaﬂr:n Research Cantsr ' - . Government Printing C)ﬁn:e 1968 i
Private, not-for-profit organization which . . . i ) S - ED Dg'; 17 - 5 5 o

- develops ‘and supplies curriculum mate- L . -

" rials and technical assistance related to : . g E.‘urr:culurn Devalaprngnr Nesds fgr
‘high téchnology |nstruc:t|t:\n spemal . ' - . . Vocational Education: New and

. needs‘populations, etc. © .. . * . Changing Occupations. Colymbus:

44 Brattle Street - T S L R R National Center for Research in
Cambridge, MA 02138 | s Vocational Education, The Ohio State .-
.- (B17) 547-0430 B ) R : . University, 1980 .
3 . - } A _ *;
R . , Employmént Projections for Planmng
e e e et ... . ... . Vocational-Technical Education _ .
~ N ECARIBTOR ‘ N ' "7 7. Curricula: Mission Impossible? -
ERIC DESCRIPTORS Lt .+ Columbia: University of Missouri,
Coo ] o T : : ) College of Education, Department of
Aerospace Education- - AT - . : L Practical Arts Voeational-Technical
Agricultural Education -~ .. . = # . SRR - - Education, Office of Vocational

A“lEd Health Qééupatlﬂns T I T n Education R‘ESEEFEh 1976 :

" Allied Health Occupations Educdtion - . . T ED 136 014 ) _

" Architectural Education : - S - ] : 7

- Aviation Technology . D T o . Energy and Jobs f(jr the qure

. Computer E‘flence Educatlan E b : ) . . VocEd 55 (1980): 46-49,

_Drafting_ [E— e O I S e SR . .
Electromechanical 7 Teﬁ;ﬁalagy . o L ' ‘Energy-Related Technology Programs in

. Engineering Educatio ) - o _ “Community and Junior Colleges: An

- Engineering Technology ; L X : . : _Analysis of Existing and Planned - . .
Fire Science Education ’ e ‘ . Programs. Oak Ridge, Tennessee: -Oak

. Health Occupations - -~ . - A e : . B ) . ~Ridge Associated Universities’ ..

“Horology . SR . o : ' .~ . Manpower Development Division,

_Industrial Educatlﬂn o T - < ' 1976. ED 125 703 -

Operating Engineering - ' . L . ’ ‘ S .

' Paraprofessional Personnel ) ‘ : - ’ ,F{ewéw’ and Symhes:s of Research in

_Pretechrmology.Programs . .~ . ... T a0 L i (‘*’\ .. ... . Technical Education. The Center for

- Prevocational-Education- 7 . o0 : . LM ' Vocational and Technical Education,

.SchoolShops. - .. .. ~ .S . R The Ohio State University,”1966.

« Science Education . . T . L : _
Semiskilled. Ocgupations - ) . ) " Review arid Sym‘hss:s of Research and- . .

" Skiiled Occupations ’ T oo . Davel@prngnr in Technical Education. .
Tééhﬁ,ga' |ﬁStItUtES ! e [: ’ . f ) PO ) . : lnfDrmsﬂDﬁ Saries N(}\ 208. EFIIC
Technical Instruction £ ' coe " Clearinghouse on Adult, Career and
Technical Mathematics "Vocational Education, Columbus, OH:

" Technical Occupations The Ohio State University.. Naticmai
Technology ’ ) ) o # : Center for Research in Vm;atnsnal
Trade and Industrial Education S ) ST ; Education, 1950 o ok
Two Year Colleges - . : T ) :
Vocational Education . ¢ - Ffswaw an,d Synthesis of Réseaﬁ:h

'Vocational Education Teachers S o ‘Concerning Adult Vocational and
. . . C L B R S . Technical Education. Columbus, OH:
B T . o S The Natignal Center for Heseaﬂ:h in |
‘ Lo o a . : . Vocational Educatu‘:m 1972,
- ' ED 084 469 :
ae e . ' T § . C : Summanés of Srudlas in Industrial Arts,
‘ o IR P : Trade and Industrial and-Technical
R . “:Education: Dissertation Abstracts.
o ' T ) ' i Greeley, CO: University of Northern
L 2 R - L e T . _— Calarada annually
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Summa?les of Studieg in Industrial Arts, .-
Trade and Industrial, and Technical
. Education. Journal of Industrial
Teacher. Educ:atlcn 1 (Fall 1973) . )
v . 92-95. ST .

Tsc;hnlc:al Educanan Ysarbac:ks ﬁ
Annuali‘y‘ 1963 :

Te::‘hmclsn EdUE:EIIDn—WhD Ehaasgs I T R
_It? Mew York, New York: Conference 7 -
Ecard Inc 1972, --ED 080 744, Sy

T ZTechnicians: Where Do We Stand? . I
'VocEd 54 (1979): 31-34. - _ :

Technology Change and Its Msnpawsr
Implications. A Comparative Study of
the Chemical and Allied Products
Industry in fhs u. K U S., and Jspan

Board, 1980. B - ‘

: T’echﬂalagy. Change, and ér:ciéfy B
. Worcaster, MA: Daws F'ubhc:atlﬁns
1978

w

The Techical Institute. New York: The ~ ~
‘Center for Applied Research in Educa- I
_ tion,. Inc: 1—984, o :

The Techn:tal Manpawy Shortage:; Haw _‘ I . B
Acute? Oak Brook, IL: National Indus- R -
jf’*iHEvaDﬁfEl‘EﬂCE Emsrdi-lnc 1968 __..,f.! e

’ LJ 8. Depaﬁimem of Labor, Bureau of o
Labor Statistics. Industrial Technology - =~ *
. Outlook Reports. WashTﬁEmn pDc:

U.S. Government Printing Office. o B R

(Annual)

Voeational Education for High . .
Technology. 1983 ERIC Update Series, - =

. No. BB68. The Natiorial Center for e

- Research in Vocational Education.
Columbus, OH: The Ohio State

- University, 1983. °

Vocational Instructional Materials for-
Technical Education. Washington, -
DC. Avsllable fram federsl agenmes
198(3
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and planning curricula to meet
S . thém. Coordination of job informa--
The majar issues of trade andindus- - - - -. . -7 7 7. - tion banks;, through. the Nationat

‘trial education are all related to the CA ’ - : 'Dccup tional Information CDDrdma=

lmpact of economic and technolog- - i - mmittee (NDICC) ‘does
ical changes on the demands for . - . . R . provr e current Iabgr market infor- -
skilled workers in industry. The ©o. . = ... . I ... . . :‘mation.-But this information
-issués may be divided into the ' , : : . i - '* provides only a limited ‘basis for
“following areas; ' N - forecasting new Job needs tied to
R T v ’ . . emerging technology. Furthermore,
771{;;1CF:3 -itaq-f; :fg:;c’ftgy:nf m da-"f"s‘k o o = oo oo ™ the state-of-the-art-in curriculum -
: . other Qrcgc‘.ui éﬁégﬁ'm”"ﬁn s ’ development provides an adequate .
- 2) r:urrn:ulurﬁp lannin aﬁd : ' o - . , - means to respond to known jobs,
" design: P ! 9 oo v 1 . b_ut has little forecasting power itself.
3) em Sigoyabillty and retrainin C ’ to. : More cccpe;*atipj is needed among
4 t::p il g . L o, . "+ training imstitutions, industry, trade -
) basic skills. R I . and other associations, both public’
Erom its earliest days T &I Educa-r Lo 7 7.7 and-private, to provide this type of .
tion has stressed the ordérly devel= -, - e o infgrmaﬁ@n , )
" opment of relevant occupational - ' LT A , :

L S : : = noth need in currlculum des:gﬁ
f&gi ;E?Zglf;‘Izcglv‘gfndpgliyfhl?ltam_ T L - isfora saﬁlttural approach to iden-
and fliture job advancement in 7 N . : tify meanlngful JQP clusters and
industry. The need to insure that , - . competencies which aut across
T L e e B . . - different occupational domains.
klls and k't"c"’;"ec’gf are :;aﬁslfleraP-'e S o While this idea is not new, traditional

, rlf:vm cms situation ? 3\',1':’ tir as o U S - curriculum. organlzanon persists
ghaaﬁfediigé?‘flfegf coufse Elss the - ‘ - o T without mucgféegard for concepts -
A S e E e T ST o P skill ross areas. This
rate of occupational change itself. - . * . S : 222@ fgs:I;a?cula?ﬁ' o i taéegjiv'én tlhsé-

I)h;szgplglyn-;ent of mdfusttrlal robots . S ’ emphasis on training for skills which
- m );hfl'le mdanlu ac :lrlﬁg 1 . R ' are transferable from one situation
proseséstes. R 'tu arlzs ":t,t: oL - - : NP 3 to another and to avoid training for
g;fcé:;?s 0?2 dvp;%l; Etegf‘?nccl)dg ?ir . O Lo ' ‘those which are Ilkely to become
== - R C obsolete.
have forcedéqme d\'ess of T&I : L |
toward reformu!atlcm Qf their - . - o o o Lo Employability, and the mlhngﬁéésﬁ
programs and pnc: tles As we. move , ) s ... and capacity to be fetrained,
_into-a society. t}'iat. mphas:zes oL o . - - . continue to be highly regarded
|nfDrma?on " the volvemnent of < T e : - - attributes in'T & | education and - .
technicians in Scmgxareas is - : C industry alike. Clearly this concept
reduced, while a. greater level of - . . Lo ‘felates more 1§ generic job finding
technological sophlstlcatlon is - - c. and job survival skills than to partic-
reqmréd in others. - " . . o ’ ular skills requlred by a SDECIfIC job. -
P - : : Employers frequently state that they
~ These trends have skveral obvious . : :
impacts on curriculum planning and . L ) e ” EEFIZ;SIIgogggf:ﬁefrgzggiisif
~ design. One problem is the difficulty - . : Lo prarr -
' of fagrécasting new job reqdiremernttsy : o I ~~  entrant'sadaptability and proficiency
~ ‘ . ) - . L
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- in learning aftéﬂgbeing-ﬁiréi of =

. vourse, this appltes equally whether

the job is the worker's-fjrst, or a new =

one requiring retraining. Employ-

- ability also concerns job-related atti-

. entréprensurship, etc. While virtually
everybody concedés that such charsr- )

tudes, the work ethic, loyalty,

" acteristics are desirable, relatlvely
. httle is known concerning how they

are fostered, and the possible role of - - N

Educatnonal programs, and of

" ability. The growing academic thrust

student argamzatlons such as VICA
(Vocational Industrial Clubs of
America), in prr:motmg them. |

?mally- basic academic skllls have:
been stressed as an increasingly
vital part of T & | education. These
skills are of course part of employ-

of vocational education reflects the

“increased necessity for basic

language, mdthematical, and

* communication skills in the
" emerging “information society.”

= = [

' SPEGIALIZED MATERIALS

- masters, and sllde sats
N ststé Ilstmg :

Instructional Matérials Labﬂraﬁ;riés i

SUPPLIERS

American Assorziaiign for Vocational
Insfru:tiaﬁéi Mste’rials‘ (AA VIM)

bac:sks audmvnsual alds tr‘ansparency
Gaﬂsult Eecrgls

Commerr::aLZEducatmnal Sources
® variety of educational materials are

available in-the private sector, e.q.,

automobile manufacturers, building

materials companies, cosmetics manu- *

facturers, electrical and electronics
manufasturers and suppliers, tool and
die makers, and many more. Materials
and expert assistance are provided.

Curriculum labs such as those. in
Alabama, Connecticut, and Texas (see
state listings) provides a variaty of .
curriculum materials and services, e q.,

_ perfarmance-based instruction teacher

: audlcwsual matenals

Q

manuals and student study guldes and

- !
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Natlanal gﬁdla\flsual Center

This clearinghouse makes available all
federally—dévelcpéd audiovisual rnstenals
-hase or rental. In vocational
mgst matenals are m—*\he

‘heating, air tandlilaniﬁg, réfﬁgeratiam T

- metal workings, welding, machine
shops, benchwork, plumbing, pipe,
ﬂmng, and safety ngsult beG |lStlﬂg;

5 ) ) /f'i = ’
PROFESSIONAL AND -

SPECIAL INTEREST ;
QHGAﬂIZATIﬂNS R

7 ASC e e

) '11'4@ N.W. 63rd Stréétv_; : .
Oklahoma City, OK 73116 .~ .
(405) 843-5531 o7

2’ .

NAITTE . -~ . ® :
National Association of Industrial and

. Technieal Teacher Educators L

. Professional society of teacher educa-
tors in industrial arts and other fields.
&Depaﬁmant of Vocational- Tec;h cal
Education :
417 Claxtion Addition
. University of Tennessee
) i{ﬁaxvillé, TN 37996 .

. [

NAIT

National ASSGEISI‘!GH of Industnal Tech- -

. nology -

Industriai argamzaﬂons aducatars. and

others who are concerned-with mdustnal :

technology education; promotes

research related to the curricula of - * -

industrial technology.
P.O. Box 17074 - -

. Jacksonville, FL 322186
(9@4) 646-2683 e

NASETIE
-National Association ‘of StEfE Supar-

__visors of Trade and Industrial Education

Supervisors and assistant supervisors of

trade and.industrial education; to . ..

promote trade and industri '

. Industrial Education Speciali
KSDE 120 East Tenth
Topeka, K5 66612




© P.O.Box1665
- Leesburg, VA 22075
:=(7cr:3) 777-1740.

‘VIEA
. Vocational Industnal Clubs gf Amsncs
_Federation of state associations an
- local clubs. of young secondary: students
“in trade, mdustnal aﬁd health accupa-v
tu:ms programs. - .
‘P.O. Box 3000 -
~Leesburg, VA 22075"

© (703) 777-8810° | = .

ERIC DESCRIPTORS .~ .

- Adult Voeational Education
Apprenticeships
Blue Collar Occupations
‘Building Trades T
Data Processing Occupations
Electrical Occupations’
Industrial Arts
.Industrial Education
Industrial Personnel
Industrial Traini
"Mechanical Skil
On The Job Tralmng =
SEhDDl Shups .

: ansknlléd Workers
Service Occupations
-Service Workers - -
Skilied Occupations. - - . L
Skilled Workers . -
Technical Education -

Technical D:mpstlons il . s O

Technology :
Trade and Ingustrial T‘esc:hers

‘Vocational E4 cstmn )
_ch:atmnal I% justrial Education

Qi . -
‘:SE CTED REFEHENCES

'Annual Review of ﬁ'é&éafﬁ‘h:fﬁ Voca-
tional Education (Vol. 2). Urbana-
=.Champaign, IL University of lllinois,
1881, -

Cgmperénsy-based Vocational Educa—

tion: A Review. Columbus, OH:

National -Center for Research in Voca--

- tional Education, 1977. ED 149 184

Curriculum Development In Vocational
arid Technical Education. Boston: .
-. Allyn and Bacon, 1979.

P

‘.:"\H ‘
[ T
mw-:?u Ty

=

\ Evaluéiﬁig Occupational Education

G :Pfﬁlgfams. Bastﬁn Allyn ang

, ,np;ﬁlevelsyjment in Vécatnan;laﬁd -
‘Technical, Educatmﬁ September

" Review and Symhesﬁ af Research on.

Individualizing Iﬁstruc‘:fmn in Yoca- .

. - * tional and Tschnn;al Education:

- -Columbus,; OH: Cénter for- Vacatlanél
and Technical Eduz:aucn 197’1 )
ED BSB 389

Summaries c:f Studies in lndustngl Aris,
Trade and Industrial, and Technical
Education: Dissertation Abstracts.
Greeley: Unwers:ty of Northern Cglas
radc annually .

Summanes of Studles m Industrial Arts
Trade and Industrial, and Technical

. Education. Journal of Industrial -
Teacher Educ::armn 71 (Fall, 1973)
92-95.

Trade and 'lndustr’iai Education. In
Encyclopedia of Educational
Research, Fifth Edition, 1983,"
“1937-1947.

Trade and Industrial Education Rhiloso-
phy and Standards of Excellence. Falls
-Chureh, VA: National Association for
Trade and Industrial Education, 1975.
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Anather problem area is the N

: - e RENR PRI Jlmlted understandmg of ‘the - A
C)ne issue is: that ing Easmg : L L o Iearmngfteadhlng prcc:ess for
numbers of studeﬁts are staymg in . . T T E 'i, ,
sc:hool longer .and lt:mger thus the e LT .o Lo espemally readlﬁg Most of the o
mean level of skills*at any particular T ..+ . understanding we do have applies
‘grade is diluted. There is a-gradual o S T almost exclusjvely to children. Even-
v upwsrﬁ shift-of academic content. /” . .. T m» 7 there, the optimal sequencing of - -
.'What used to be mastered. in\the R T instruction is not well understood.
" lower grades now also must be .. i v . .. our und%r_ﬁtandlng of,how, to teach _
taught in higher grad T’hé voca- - S - -math concepts is better since the -

tional education emphasis on . strur;ture Qf mathématlc:al kﬁbwlédge .

academic skills is an" outgrowth. of MR o -
this- gradual development. Vaf:atitjﬁal ST - o .there there is mur;h that is m::t )
educators find themselves needing A _ . o o :unéerstcod . 2

- to- tﬁach academic skills prerequisite IR : The understandmg of adult

# tt;! t eir respectlve servn:e area.. .- e e T resdlng and.langpage skills will

=beccme more ac:ute as Ilfelong

: here is also more need for basic

acaéémlc skllls due to le:hnﬁlnglcal L o
t:hange Many of the skills now oL R Co / S
required, or soon to be needed in- I S :"""’.""’“‘bécgme more freque ttrends. Thew;&
new and emerging occupations, are , - _ _problem of- upgrade adults’ skills
more demanding in terms of basic . ¢ .« .. - inthis.area (as well'as math) is«a

. skills. The need for basic,math B matter 6f overcoming prior mis-

+ learning, and‘academic anxisty,
more than in the case of children.

. The trend toward individualized -
-instruction may he|p cons:derably in

,}M“ v

professmns is one example Basn:
- language skills are also more in
demand for reading and under-

_-standing technical manuals and . N tﬁls regard:
instructions. Communication skills -~ S
- are necessary for the numerous =
service-oriented occupations now L A . :
emerging. it is not clear however, ' o .. 7 "ERIC DESCRIPTORS
what specific skills are required fof . . o . e
what fields, or conversely, what - e I N Adult Basic Education_ k
' basic academic skills learning may i ) _ , " . Alphabetizing Skills
happen as one outcome of voca- - o N - - Audiolingual Skills
St - . . Basal Reading
tional educatlon Prograr‘ns T . o : . Basic Skills

Another problem areais a lack of - Basic Vocabulary

instrumentation to measure the ‘ R .| Communication Skill$
" basic skills that are important to . S ) . = Develbpmental Studies Progra
vocational education. We have a - : : Functional Literacy (n
limited ability to assess the skill : ! . Eéﬁfiwr!flﬂsgf:g"s
requirements of different occupa- » o , L.—E“QHE?EE =Kl

o Literacy - )
tional clusters. - : :
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E

§arnpls Lessﬁ' : ‘for Basu:: E‘k‘:ll
Ingtruction in J
Pragrams TEE

Literacy Education
- Mathematics . v - :
} M|n|mum"¢amsetan as

ﬁgﬁsstc Sklll&,_
nal Education. fssh‘ﬂ ;

Mm:mum Competency T’estmg -
l‘-’!eadmg Garﬁprehensnan
Reading Readiness -+ .
Headmg Skills: .
ight Vst;:abulary L. . B
=8kl DE\ralaﬁment s . e - ¥ ' .
Skills v P R R onal Materials forg > %'
* Study Skills 4 ey e o Teaching, Basic Skills in Vm:atmgai
_"Verbal Ability - : . . Edugation. .Teaching Basic Skills . .
.Vocabulary Skills - - ) thraﬂgﬁ Vocational. fduv;atu:m Tech- -
Writing Skills . , o ? “hic Fiépart Gﬂrnell In%tntuté for :
XL
™t ) y. of New Y_c::rls 193?

ED 217 159‘,.:

Séle;ted Sfandard:zed Tssts and .l
Asssssmem Instruments for Messuﬂﬁg

Occupational G‘ampétanc:e; Teaching .
Y ) " Basic-Skilts through Vocational Educ
nati; OH: Sﬁuth orn PUBNGO., T . ST . _ tion. Technical Report. Cornell In
198!3 T T s ey L e T T -+ tute for Occupational Education:
S 1 S  Ithaca, NY: State University of New-
Eas:cr—;Eﬁghsh for ELJSIHESE Cammumca— ) - e T e R x Yurk 1980.7 ED '217 165. :
tion. Belmont, CA: o . e o ‘ '
F‘ub!,‘ 1978. v ) e S R Shgptaliq tional Resdmg Skills—
'; a7 i Co . Agricultute- Boston, MA: Allyn ard
: L:tsratufé Ssarr:h Tea hmg E&n:: Sk:ll T R . S 0 :
ch- = E

_— ' Automobil Boston, MA: Allyn and
E§t:eﬂ 1978. o ‘

o

T " Shoptalk: Vaf:atmnai Readmg .Skuls
. Electronics. Bastan MA: Allyn and -

_Delmar F’ublishers 1976, o e e s Bacon, 1978, ol Y.

- - B . e e

Mathematics for Health Caraers. Albany, ’,1- T . L
NY: DelmarPubllshérs 1980, v - ' Coe T ' Coe LT T T

Mathamatzcs for Machirie. Technology. ~ * : P L
’ Albaﬁy. NY: Delmar Publishers, 1974. ) o

ters Albany. NY Delmar Fubhshers S _ . .
1978. ¢ Q ; T T T

Mathematics af the Shgp Albany, NY i ' - o ; :
@élmar Publishers, 1978. i : : ; oot

Math Pnn.::plas for Food Service Or:.a:u- = Lo S B P
_pations..Albany, NY: Delmar o L S
" Publishers, 19’79

Marketmg Math. C‘.mcinnati OH: A : ol e L. e
Southwéstém Pub: Co.,, 1979. . ~ . . i S N S
; Resdabmty Analyses of Selected Vc:n::a— b S
- _tional Texts. Teaching Basic Skills L
" _through Vocational Education. Tech- | - . .
: nical Report. Cornell Institute for c AR . 1 4 i .
Occupational Education. Ithaca, NY: - .~ B ) e LA . )
State Univarsity of New York, 1982.° ~ - ' e : R B z
- ED 217 164 * - ' IR -

O

RIC

Aruitoxt provided by Eic:



ERIC Eéferences (cher than, R A IR
,abgve) _ . - - , T : L

‘Generak . o : : T Selected C)ccupatmns W
- ED 206 665 - ) L - . i -+ . - ED13D0 370 (Dlstnbutwe Educatt_.an)
~ED 208 858 - ' R oo - - - ED170 459 .
ED 209 262 ST v S e o : ED 140 064 (Home E;Dnamms)
ED 210259, e R ST s " ED164882 @ _ ..
'ED 211178 . o ) . o e S "ED 166 441"
ED 211 .686 e ST 0 _ ED 022 685 (Business Echatlgn)
ED 213 460 o _ o A , . " ED 084511 _
TEDTBIE 449 L T e T e e o ‘ED 096 470
ED 218 648 R o o s : . ED 143 809 oo .
ED 218640 - . P o . S, ED 1486 3271 b
- - S A ) " .ED 096 465 (TEGhnn:al Educatmn) :
T i ) : ED 110 717
“ED 127 625 ot
ED 110717 (T & | Educat:sn)
: . ED 117 457
o s ' ED 120 683 :
: ) o ED 145189 = .=

DA
Muilti-Occupational:
ED 001 428 . . e .

ED 029 951% SOTs R v B A o

. ED 085 6685- . Lo : : T _ . : )
ED 088i052 - - ‘ : r

- ED 096 708 ' o ’ ’ . :
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-, .. COMPETENCY TESTING .

i- H

With the curreﬂtfe'fﬁphé
competem‘:y I:ased vm:,

tlanal competencles There is e
currently a great deal of ferment in-
thIS area related tc: twc; brqad areas

1) the techmcal issues bemg
discussed, and
2) practical considerations
(implementation, political
- acceptance, legal comphca=-
~ tions, etc.).

‘Among the major technical issues” ..

are sych matters as:
1) Brodadening the basis for.
evaluation; -
2) identifying Eompetenc‘.les
3) standard-setting;
4) work samples versus sm‘luIE—
"~ tions;
5)- -individualized testing and
_ mastery learning.

.The mandate to assess the effec-
‘tiveness of vocational education has
~ been hampered by a -narrow
approach to evaluation which relied

. excessively on emplgyment statis-

. a fair or complete evaluation of how

tics. However, difficult labor market
conditions make it evident that this
type of data fluctuates so much with

the economy that it does not provide

. well vocational programs are ~ -»
. preparing students for the world of

work. While vocational education
traditionally has had a competency-
based orientation, only fairly
recently has the basis for evaluation
broadened to include objective

. measurement of student competan-

Q

GlES
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., tion of "stakehalders
-« process. :

the ldentlflcatlcn of actual work -
samples, i.e., t0 ac:tual work—rélated
performance. "Actadl work samples A
generally are recogmzed as the’ best
mdlcators of how wall studems WI||

aczepted as SUbStItUtEE Vahdatlérb i5-5:

-a matter of empirical evidence, not 7.

personal -opinion. There is often
enough ambiguity in |dent|fy|ﬁg the-
rélevant competencies to test,

. however, to warrant some:- part|C|pa=

in the

The complexity of work-related

ﬂompetenCEés is evident.iﬁ the

which have been used For example,
it is recognized that successful -
employees have -more than technlcal

‘skills and knowledge. Relevant

work-related attitudes, and other

. non-technical characteristics, are '
" also important, and so are-included

in a fullsarbed evaluation of student
outcomes. : o

* Standard-setting is one of the

- most troublesome technical issues.

It is géneraﬂy recognizgd thza't tﬁé

' peﬁfarmansé on some task (e g,.

typewriting at 65 words-per-minute)
is, almost by definition, arbitrary and
judgmental. There is no clearcut
connection between the criterjon
and acceptable job performance.

" Therefore, standards-setting is'

strenuously opposed by sorme
testing specialists. More frequently,
standards-setting is acceptéd as

necessary based on the intended
use of tests in decision-making. In



L s

récogmtlon of the uncertamty

“cost) far exceeding the conventional
*test battery. Despite technical prob-
lems in implementing this technique,

126

the promise far |mpro\nng the éﬁla .

. sgrroundiﬁg the vge and interp?et& . v. . clency of occupational cc:mpaténcy .
* tigh of standards, the involvement of testing appears great
relgyant public audiences is recom-"
" .meRded to referee the standards= .. Among the major. pragtical .
setting process. This problem thus ~ considerations involved in Gompe-
e T L . tency testlng are the fcllgwmg .
—qu,n;kly_be«;:gmesa practlgal,an;l : - |55ues . )
. political one! i.e., obtaining political :
) u:onsenleS in the adoptlon of stan- C . o ‘1) certlflcation demsnons
dards.. . - o 2) incorporating legal conc_érﬁs in -
o oo R g e -test development; - T
) Most of the emphasls in test -
; development is on taking representa- ' { e . 3) rapld obsolescgnee of tests.
" tive samples of work-related perfor- ’ o Along with the uncerainty of
mance from which to design standardseséttirig are the inevitable
: objectWé paper—and pencil tests and errors that follow upon decisions
" work samples or on-the-job check- ~ based on the tests, Certain decisions
_ lists. However, there is also a great. - which are unfavorable to an indi-,
‘dedt of activity in the constructlon of vidual may me an nothing more
~ simulations. In gontrast to. work ' costly than théfneed to receive .
T gaArmples, ‘Which have a “high fidelity~ " remediation: Howaver, other deti< ~
to real-life tasks, simulations require sions such as those concerning
the examinees to.pretend they are * certification, can®have long term
- engaged in some real:task. Included . implications for the 'individual's
among simulations are such varied future. Testing is generally more-
techniques as role-playing, in-basket useful for decisions regarding
tests"ma?nagemient games, and groups of persons than for saecmc
leaderless group discussions. The " lﬂleIﬂUE'E S
'L:\évn;lfg atostef;i@g%ejrfggt fg::' E;iﬁg i - The dllemma mvolved in certifica-"
simulations, particularly as voca- tion dacisione oan b6 recuced to
tional education graduates‘become trade-ofis resulting from the various
P AP P _ possible decisions. On the onge
involved with progressively more - ' hand, rejecting an examinee Ease d
complicated and expensive equip- ‘on low scores can be justified on the -
ment. S argument that we need to protect
Individualized or -tailored tésting i “society from incompetence. The
_involves matching the difficulty of N __cost to society of a “false negatjve” -
. fest items administered to the profi-- (i.e.; rejection of a qualified person).
* ciency level of the examinee tested. On the other hand, bureaucratic
This technique is particularly useful tendencies to make certification a
in combination with a mastery - barrler, i.e., a tool for'limiting access
-approach in which the goal is to ' (1o a’career, is’an obvious source of
have all, or nearly all, students inequity. Creating undue career
- achieve some prescribed level of barriers for persons can be avoided
“.proficiency. The requirements for _ by careful attention to:
implementing the approach, 1) broad participation. of various
' mglurdimgr mdw:giuah;e;{ Ieammg E audiences in selecting certifica-
experiences as'well as inidividual- - tion standards, and "
;iéadc;eiség?nggi fgz J;:;Iﬂiigysigfgjf? '2) preventing irrelevant criteria -
of tailored testing also reduces the - : from lgtruc!mg _mto-the process.
amount of testing required for valid As soon as performance-testing
_measurement, yielding a potential becomes institutionalized, teachers |
utility (dollar benefits adjusted for . and sdmiﬁistratcrs need to be sensi-

. Some of these have to do with

privacy and confidentiality. It is

Q
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p§ rticularly important that test
§CO ES not be divulged ta prospec-
tive émplqyers.gr anyone élse,
without consent. More fundamen-
tally, legal concerns should play a -

“role in the development of perfor-"-"

mance testing. The testing program:
should be desigred and. lmple-

" mented in a careful manner, e.g., by -

Q

" documenting the occupational rele- ,

vance of the standards adopted, by

building in remediation for students -

who failed to demonstrate profi-

ciency, etc. This.approach will fore-. R

stall legal challenges while
|rﬁprcwmg the quallty of the
prggram R , ? )

. poses.a Sencus shallenge to the

" this happens,

competency téétmg ‘movement. Both

‘the changes over time and the diver-
sity found from. one place to
another, in jobs which are nominally
identical, suggest that the present -
scale of eﬁoﬁ is inadéquatéi This
expandmg the cﬁ:mpetenc:y testing
effort, 'and of streamlining the devel-

opment and dlssemmatlon‘ prcn:ess

In summar’y, thé State gf—the art in

wnII ccme |nta ncre smg use As

‘ wWe méy expect them
to become incr asﬁgly useful to
educators and empl ;_syers alike.

untablllty

evement /
hav;cxral ‘Objecti esﬁ
mpetentse

petency Base Education :
mpéténcy Baseé Teacher Education
rion-Referenced Education

- Criterion Heferencéd Tests [ "t &

Erﬁplgymentaauahflcatmns
Erﬁplayment Ta@ts

: Job Analysis: 1

Job Performance .

Job.Skills o ,
Minimum Gampetent:les -
Minimum Competency Testing

-*
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- Test Constructiom
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‘Work Sample Tests

SE

E *Affective wor
+ -—Final repof

Performance .
Performahce Based Education ~
‘Performance Tests . .
Personnel Evaludtjon-

. Personnel Tbsts

Proficiency Based Education
‘Bkill Ana]ysis .

" Skills

Studeng Gertlflc:atmn . '; o
Student Evaluation - Coe
“Task Analysis . :

Vocational Tests o e
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CONTEMPORARY ISSUES

The proliferation of computer teahé
- nology figures to have a more -
. profound impact on vocatlonal
_.education than perhaps any other
* single factor. The pervasive:influ-- -

- rapid trénéitio'n" Indeed, few occupa- .
thns wnII be left untouched. by these ’

Changes in Iabcr and sklll
reqmrements due to the computer ,
are already apparent. Among the L
_jobs_most sgmfn:antly aff

*éﬁcé—nﬁhe—camputerls—arreaay
mékmg itself felt. In the last few"
years the advent of the mn;ro-

I " of all thelr grad- .
uates on. the other hand, many
educators have adopted a wait-and-

" see attitude in view of the highly
volatile stage of hardware develop-
ment. No one doubts that some .

. knowledge of computer hardware'

tary Ievel wull bec:ome |ncreasmgly
" necessary both in the workplace
" and, eventually, in the home. But
sjust what type of "“literacy” should
be advccated is more difficult to
ascertain.”. * -
Computer applications of interest
to vocational educators may be
. divided into three. areas: .
1) occupatiopal;: . - .
2) instructional; and :
3) blbliograpmc or informational.

Examples of occupational changes
due to computerizatlon are all
- around us: For example, computer-
assisted design (CAD) and
computer-assisted manufacturing -
(CAM) are two apphcatmrﬁs whieh

are transforming occupations. - -
Information management and word .
processmg are also particularly SRR ]

obvious areas of highly volatile’  +
change in office occupations.
Publishing, printing, accounting and
inventorying are still other areas of

ERIC

Aruitoxt provided by Eic:

those in particular computer- usmg
mdust_nes e.q., computer:gperators, g
progrsmmers typist's aﬁd secre- )

accountants and many more. The

" changing job mix can mean a

-decreasing demand for certain- types

v f;f skills such as certalﬁ trad|t|0ﬁal

rapld changes in word processor

. technology, for example,‘make it
mandatory .for a worker to under=
stand fundamental: concepts of -

~ document production and |nferma-.
tion management, rather than
learning Speclflc and quickly out=-
dated, console skills. Even with the
lowering costs of computer tech- =
nology, cost-effective ways need to
be designed to prepare workers to

" adapt quickly to new technology. -

Career guidance also needs to

" -._ accommodate rapidly-so that - - - -

employees are helped to exploit the
possibilities for rapid advancememt

" that computer applications are .

brmglngi.a_buut‘

Computer applications in educa- -
tional practice are becoming more.

. and more pervasive as well. There is

a large and growing literature on -
such cor Euter applications as:
computeriassisted instruction (CAl),
computer-managed instruction
(CMI),.interactive-instruction () and
computer-based instructional simula-
tion (E€RIS). (See references bélow.)
Some possibilities of these tech-
niquezs are touched upon in the

191



- discussioh. of’éonteﬁipgraiay issues - .
_in instructional tachnology in thls

gunde They mgiude

1) flexlblhty in meetmg lndlwdual
learning needs;
2) compatibility with open-entry,
. open-exnt forrnats to serve )
3) sawngs in ' tool and eqmpment
purchases; .
4) lower risk of damage to ‘expen-
-+ sive equipment. There still
exists a great deal.of need for
-courseware as well as assis-.
tance in evaluating and imple=
- menting it. ! -

B ~b|b||ograph c s;tatlons abstracts
* contact information, size of the :

database, and other pertinént infor= -~
- Vrnatlon ‘

Social comméntatcrs ‘such as -

Toffler and Naisbett have ‘taught us

* to look for and anticipate the long- ’

.. range ‘social ramifications tled in
with technological change.. The .
scale of these cHanges is global
Vocational-educators need to be
aware of these ramifications, but you

~ need not suffer unduly from “future.’

. shock.” You ¢an also “shock the
future”. by making Elgngfn;antcontfié
‘butions to the shape of our future.

~general to avail themselves of the -

, by means of the telerﬁhone is .

C@mputer appllcanoﬁs in biblio=—
graphic services and information.
management are becoming more

“important,.not- only-to experts, but

to the average lay person as well. In
our complex society, the information

~lead-becomes-inereasingly greater-. - -

as knowledge expands. ,Thus, the
need is growing for people in

information storage and retrieval
capabilities of computers. Indeed,

" the home computer is.becoming a.

reality for more persons as the' price -
has fallen:1n turn; the level of - ”

' gophistication will increase and the
demand for access to databases will .

also rise. Instant availability of .
mformatlcn even in remote places

opments Thus remote wcrk 5|tes
will be:able to tsp work- related

- databases for more rapid solutions. .-

of on-site problems: On the other

 hand, there-are still a number of .

QbStEEIES befare thése pc:temisl

costs and rapld absoles;:ence of ~
kﬁowledge are @niy two.

) for the various servn:e areas and

Q
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“tion.for each entry includes

speclal mterests are fq‘und in the
lnghausas* lnfnﬁnallan Resnun:es
for Education. This publn‘;atuon is
available-from the National Center
for Research in Vocational Educa-
tion as well as ERIC. The informa- -

ERIC. EESCRIFTDRS

'Autglnstru;tlanal Aids
Computer. Aided Instruction

- Computer Assisted Instructi
Computer Assisted Learmng

~ Computer Assisted Testing
Computer Based Instruction
Computer Managed Instruction

- Computer Oriented Programs

Computers g
Data Banks - . - %
Databases -~ - -
" Data Processing S
Educdfional Media -~ - \

Individualized Instruction
. Information.Retrieval
Information Storage -~
Item Banks .-
) Labrary Collections
/.. Management Information Systé,,,, )
~Man Machine Systems : .
-Online Systems
Programmed’ ‘Instructional Materials
__Programmed Tutoring
Reference Services
Research Tools
Search Strategies
BFeaching Machines ~
.+ Teleconferencing
Test Construction :
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" ~'CDNTEMPC} AEY ISSUES

A majﬂr reascn for the rlsmg pcpu-’ :

-larity of cooperative education. is its

quick adaptability to a changing job ~

market. Openings for placements

are closely related to work opportu-
_nities. Students therefore receive

. COQPERATIVE EDUCATION. -~ . .

3) Students wantln nmediate ™ -
. profit and release from:school
" rather-than iong term develop-

" -ment: and enhanced employ— :
'.ablllty

Althcugh such dlfflC:LlltIES may be_
“in.the minority, some conflicts'of .
IﬂfEEEELdD_DCEESL@Eﬂ}LaﬂEE_ElEM

more responsive training in terms of.

- the current occupational scene.
_ Additionally, cooperative education
“students often are helped to make
.wiser career choiges and” suffer less
foregone earnings than ti’adlthﬁEl
. vocational students. Schools also’
" benefit from a higher success rate in
. placing their graduates with

emplgyers“in ‘jobs :relstéd t;: 'tréi_niﬁg,,:- B

Enjoyed broad acceptaﬁce W|thin

“pusiness and industry. The msm

advantages fof employérs are:

" 1) increased employability of
potential employees through
‘better developed job-related
student skills and attitudes;

2) an opportunity to foster their '
own philosophies and values
< while developmg student
warkers,

3) a ready source Gf highly FﬁDtl-
- vated, entry-level persﬂnnel, *
4) a device for recruiting the ‘most

promising personpel. -

Despite these advantages, there
aré still a number of possible

- problem areas. Like any educational .

innovation, cooperative education
has its pitfalls. For instance, in.some
_cases the cooperative method may

"have to overcome barriers such as: '

1) educators’ not wushln%to lose
students; .

2) employers' looking for cheap

" - labor rather than students’
occupational development; or

rJ

12“'

[

: perscnai developmeht and ]

S+a program the essence of which is-

EQOPEFEtIOﬁ Eewews of the litera-.

ture generally cornclude, however,
“ that on balance, the educational -

objectives of enhanclng Iong térm '

increasing employability are being
_achieved. Dverall the benefits of
:coogerative education for all partn:l-
pants appear to autwmgh the
possrble costs :

" Several major cantemporary

- concerns that still remain may be
. Qrganlzed under the followmg head—

lngs

1) Eﬁectwe lﬁstructlanal mod

2) special needs’ students;

3) equity. in job placements;

Goapeféﬁ\}e education programs
take a variety of forms, the.only .
consistency being that the work -
environment is used to achieve-- -

_ educational. goals. Two important -

approaches are:

1) the “capstone” approach, in
-.which the caoperatuve work:
‘experience occurs after one or

. more years of in-school.voca-
tional training, and

'2) the “diversified- occupations”
approach, which emphasizes
on=the-job training with little or.

" no prior vocational training in
school. _ ’

Whether one method, or a combi-
nation, is preferred depends on the

~ program objectives. A structured

Q
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approash Wl‘llCl‘l makes the r respon-.,

sibilities-and expectations of all,

—partles explicit, appears to be most
"successful in teachmg occupat;onal

" competencies, Individualized instruc |

tion is reccmmended wherever

passmle to assure: that” perscmal _7 ; '

*. goals are.reached. The key.element

-toward the students’ emplgyabuhtyg o

is careful planning, with attention to ~

the written training arrangements,

* and sgpem5|on of the work expe- '

: rience and in-school activities S0
. that they_contribute the maximum

- In recént years, there has been .
greater stress on meeting the voca- -
tional ngeds of disadvantaged.and

w

Expeflenhal Laarnlng
' -Field Experienc

prove thélr value and at:t:ount fc:r
. previous investment ‘will continué.

'ERIC DESCRIPTORS
’ Adult Vocational Education

_ Affiliated Schools T
- Career Edu:stlan .

Cooperative Education

- Cooperative Programs
. Cooperative Training - -

Distributive Education

- Educational Cooperation .
Experierlcé—sased

= F‘mgrams e

*’Fraﬁ mdicappe dwdrkér?‘?he—m ajor-

“knowledge regardmg how. to ork

Q

the

“with these special students. A

“number of successful: prOgrams have )
,been developed, ‘but the number of T

I'needs particips

|nc:reasmg 1t is crucial that these

ipartn:lpants be matched with the

‘jobs which are closest to their career

- goals. This will increase the likeli-
hood of their success and favorably
»IﬁﬂUEﬁCE thew subsequent work

=Exp§ﬂ%ﬁ¢é

Glasely related is the pn::blém of

. ‘equity in job placements. Segrega—

tion of job placement by seX,
discrimination on the basis of
" student attitudes, and restriction of
‘placement offerings to the: most
-conforming students, were among
the“unfavorable comments un-

. Ct‘i_l'\fél‘édﬁlﬁ,a national review of fifty L
cooperative programs. Race, age,
+ and socio-economic class are other

irrelevant criteria which have been
found to influence job placements.
While these complaints represent

-.only a relatively small number of.

comments, they are serious and
_ persistent énough to warrant
concern.

In summary, cooperative educa= -

" tion has. a proven record of effec-

tiveness as a viable approach to
preparing. people for work entry. .
‘However, as public funds become
less readily available, the need for” -
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— Instructor Coordinators
. Job F‘lscement

Supervused Farrn F‘ractu:e

Vocational Development ... . ... - L

Voeational Education

‘Vocational Work Expenence

Work Experience”
Work Experience Programs
Work Study Programs
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- - INSTRUCTIONAL TECHNOLOGY -

CDNTEMPDEARY Iss UES

Flapld déVélopments in. |ﬁ5truct|(3ﬁal
technology are producing changes .
in educational programs that are .
here to stay. The advent of the -

microprogcessor chip in the mid-70' 3, o

making possible: mimcomputers at
‘affordable prices and.a host of
“educational applications by the early
80's, is the newest, most revolu- *
tionary:-development, alonggwith
companion developments in tele-
communications, laser-optics, and
satellites. The proliferation of soft-
ware for computer-assisted instruc- .
tidn (GAI) piué gaming aﬁd'

_developrnent, ln acldﬂmn théf tech-

niques of individualized and
competency-based education'which
have a relatively longer philosophical
and practical history, now comple-
ment the modern adaptatidns of -
CAIl. Large data banks of task
analyses and objectives, and audio-

visual tutorial techniques, are related -

developments particularly relevant to
vocational instruction.

-However, several factors are
causing educators to proceed
cautiously before adopting new
technology. One is cost. For
computer-related items, cost is
falling but still significant. Public
accountability and limited dollars
dictate that new technology must
prove its worth ia pragmatic and
economic terms;.i.e., it must.-be
ost-effective. Second, technology is
not universally hailed as a panacea.
Planners and teachers want tech-

nigues with' proven advantages over .
older ones for. dE\IEIépir\E student

ompetencies. Third is the well-
knawn conservatism of educational
programs. “Tried and true” methods
are familiar and part of the family.

u

o

n\

L e HES
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N'ewcamers'hévé to win théir SCCEP!

o umplementatlon techmques

=

. addressed in this guide, can- help in-

) thls pracess E:f adoptlon

o I'EtIDnalé behlnd these develgpments

- Which appears well-suited to the
demands of modern vocational

. e Educatlan‘Flrst itis competency-*fv

catlons of c;ompeterisy far S0 many

occupations, with many flexible

'Fr:)utes to attainment, is new.

Second it is truly individualized.

. This has implicatioris fc:r accommo-

dating varlable GOﬁtEﬁt te,ac;hlng

entr’y/exlt Iearnlng tlme, etc: Thls

" helps to serve the |ncreasmgly broad

range of ages and backgrounds now .
found in many educational
programs.. . :

With the trénd toward individual-

' ~"of the mperscsnallglng of edu::atlonal

". ized tracking system so charat:ter—

: 'prorﬁise the reverse
~ through increased Iearmng effi- .

programs is brought up. However, .
individualized instruction appears to

"ciency and freeing-teachers from
routine clerical tasks. A premium will
then be placed on the teacher’s

- ability to inspire, motivate, deal with
the student's personal problems, aﬁd
the like.

One important issue related .to the

- trend toward broader individualiza-

-"tion of instruction is a gradual
. breakdewn of the t;ompartmental-

istic of education heretofore.
Programs may lose their discrete
identities as students are permitted

to tailor their learning to meet their

psequence "



unlque constellation of needs and.
-career plans. The curriculum will b&
chardcterized by less hermetically
_ sealed subject areas. Shifting bac:k
~ and forth- between traditional subject
areas, or identifying generic
concepts and skllls. may. be the
. hallmark of emerglng mstructlanal
- patterns made- possible’ by new™
technology.

~ "Thus, mformatlan technology can

_ potentially. improve educational” - -.
services, However, advances in ’
technology do not translate automat- .
ically into’ |mproveﬂ programs. The
need has never been greater for
educators to "get smart” about what

is available, or emerging. C)ne rather

-al need is for evaluation tech-

. Thus senm:és sre ]ust In ﬂme 'an

mques to match the technological —
innovations. Instruments for the
evaluation of computer-based
_instructional software is one
example, '

The developments in instructjpnal
technology discussed above c£not :
be separated from"a changing
conception of the nature and role of
‘education. Vocational education is

- mandated to prepare graduates with
érﬂpl@yablé skills; thu’s, prggﬁams -

) the nééds of busmess;and mdustry,
The general model of education,
however, is to stockpile human
résources in sdvanc:e of the d'emand .
capltal to produce the_se resources is
to be recovered later,"when the
demand is anticipated to occur. The .
problem is this: even when demand
"is carefully calculated in advance as .
'is the intent of the Vocational
Education Amendments, this
demand is current, not future. Rapid
changes in the occupational scene
make future proejections inherently
hazardous. Therefore, if better
projections are not the answer,
pérhaps a different model of educa-

The concept of just in time
delivery of services is becoming .
more familiar in industry. Capital is, -

not invested in production until

orders or subscriptions are received. .

" _specific job i
. "assigned that job. Castly investment
*. in preparing for machine applica-

o

A

meet the demargd Stockplllng of

- resources is an archaic practicé- . *:
. because it'is- so “costly. The capital- -

iﬁvestment is large given-the pruba— &

bility.of eventual use. Just in time

delivery of’ educational services is
likely-fo-grow in the future. New

- instructional technology will make it
'mcreasmgly passmle to tailor

instructional programs to prepare for

v 3ust emerging demands. In practu;e
this might mean emphaslzmg the

rrfost general principles in.a partic- -
ular area. In accordance with:

" modern learning theory, these

general principles provide the best .

‘preparatlcm for Iearnlng partlcular

- :'occupatlons Tha payoff would be

“ihe preparatior of jobentrants-who—=

are optimally able to adjust and
learn the particular. skills ofa
and when _they are

tions which becoma Gbsoleté would

. be avoided.

: Jn sum,-the newer instructional
technology faces some of the same
impediments to effective use that-
educational innovations have always

- confronted. On the other hand, its -

potential is now very great for

helping vocst;onal education

E respcmd to emergmg challengés

ERIC DESCRIPTORS _

" Audiovisual Alds

Audiovisual Commumcatlans
Autoinstructional Aids T

Computér Assisted Instruction

Computer Managed Instruction AT
Computer Oriented Programs
Cybernetics’ » )
Educational Devalgpmant
Educational Equipment
Educational Innovation -
Educational Media

Educational Methods
Educational Resources .
Edueational Technology
Educational Television
Instructional Design
Instructional Improvement
Instructional Innovation
Instructional Materials
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- Multimedia Instruction

_Programmed Instruction .

Systems Analysis = -

;"Systérﬁs Approach -

- Enmputsrs and tha Lesrnmg Socisty f :

(Report of the Committee on Science
- and-Technology, U.S: House of
-~ Representatives). Washington, DC:-
U.5. Government Printing C)ffn;e. June
-1978. :

'QEVE]DPIFIQ Vacstlanal Instrur:flnn Pala

Alto, EA Fearan 1967. ED DSQ 875

Educatmnal Te;hnulagy—Adglessence
to Adult-hood. Educational Communi-

cation and Technology qurnal 1978. .

- Berkeley; CA: Mcgut:han 1975.

:’Technalﬂgy and Educatlcm Here Ccmes ’

the Future In 7980 Annual Fa‘spart

The Pressnt and the Future in Educa- .
‘tional Technology. New York: Alfreg
P. Slﬁsn Foundation, 1977.

Uses of Television for lnstrustu;iﬁ:v o
-1976-77. Washington, DC: Corpora= -
tion of:Public Broadcasting, 1979.

. Using-Instructional Media in Vocational

Programs. In Vocational Instruction. -~
Yearbook of the American Voeational
Association; Washington, DC;. Amer- | -
ican Vocational Association, 1979,

- 26, 142 152.

How Effective is CAI? A rawew t:f the

- research. Educational Leadership,
1975, 33, 147-153.

How tt: Make the thht Declsmn ;,”baut .

. Micracomputers. Instructional- inna- -

- vator, September 1980, 25(6), 12-19:

-Infarmation Technology in Education

O

: (ﬁeﬁz’:ﬁ af the Jﬁini Hesrings i!f the;;;
v nalagy and the Commlt’tee on Educse
- tion and Labor of the .S, House of -
. Representatives, April 2-3, 1980). .
Washington, DC: U.S. Government -
='Priﬁting Office, 158(} p 163.

7In$tru¢:nansl Des:gﬁ Principles and

 Applications. Englewood Cliffs, NJ:
Educational Technology F‘ubln;atn:ms
1977. .

Instructional Tet:hﬁ@lggy; On Diversity in -

Education. Communications Review,
1976: 24(2), 117-134/

Media Use in Education. In H.E. Mitzel
(Ed.), Encyclopedia of Educational
Research (5th ed.). New York: -
Macmillan, 1982,

Military and Industrial Training. In L. J.
Briggs (Ed.), Instructional Design:,
Principles and Applications. Engle-

vood Cliffs, NJ: Educational Tech-
Slogy Publu:stn:ms 1977. pp.
A353=391
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Part IV pmmd&s more detalled c:rganlzatu:nsl information for a few maj rr agencies and organizations. To be included in F‘aﬁ IV, the
organization had to be: national, or multi-state; of interest to many program areas; and one of the rajor resources. These abstraﬁts

hst the major funt:tlans. _\IQGatlﬁﬁSI areas, description, rnajc:r products, and contact information.
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Aemspace Education

Faundahaﬁ

ME[DF Furlc‘.tlr:)ns,

"Reproduces and dnstnbutas ‘Air Fmrce
technical courses for civilian use.
Vocational Areas: o
Technical education, industrial arts.
education, trade and industrial educa-
tion, health accupations education.

Description:

the prepsr:atl-«:n‘ and distribution of «
instructidbnal matenal for vacstmnal
education. -

" Products: - : o
- Vocational-instructional maténals Such

. as catalngs brechures teacher gundes

traﬁsparem:y m_asters fllmstnps :hand-

. books,and resource guides.

“Address:
AAVIM S .
Drlﬂmler Englnaermg Center .

“The Aernspase Educstn:n F’Qundatmn

. techmcal caurses for civilian use to ™
colleges and corporations nstlgnwnje
Study.guides, workbooks, instructor
guides, hardbound books, and manuals
as well as videotapes and slides are

- available. Program areas served are
technical education, industrial arts, trade
and industrial education, and health
DEEUpStIGnE Educatn‘;n

Products: ;
Catalogs, study gmdes warkbcaks
\ndeatspes. SlldES mstructor ggldes

Address

Aerospace Educatlgn Faundatlmn
1750 Pennsylvania Avenue, N.W.
Washington, DC 20006

(202) 637-3370 I

Ma;c::r Fur?c:tléns.

AAVIM prepares and distributes |nstruc.- :
tional materials for vocational education. -
The center also selects and dlstnbutes
developed by other agencies.

Vocational Areas.
All areas,

*Description:
AAVIM is an interstate nrgamZEtmn of
univarsities, colleges and divisions of
vocational education dedicated to the .
improvement of teat:hlng through better

information and teaching aids. AAVIM is

a national center devoting full time to

Q
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.0 American Associ

_Athens, GA 30602 -
(404) 542-2586 -

Ma;ar Fum;t:ams*

AVA exists to prcwu;a a c;grnmn focus for
the concerns of a variety of vocational. -
associations. AVA serves as’a clearlng-
~house of information for vocational
educators and a vehicle for concerned
actmn 1o pramﬂte vocational educatuan

Vocational Areas:
© All areas. :

Description: =~ -
AVA |5 a ccnfgderstlan of pmfessmnal

,,,,,,

AVA's pubhcatﬁans annual cg_pventlgn .
and public information network promote’
interests of vocational educators.; The “--
organization pn:wdas a focus for dissem-
ination of information, promotion of
Ieglslatwe activity, callabaratlnﬁ with the
pnvaté sestgr. ete.

‘A sample of the Qrganlzatmns served

'isthafallnwmg o . L=

\

Educatots in Agriclltore—
American Industrial Arts, Assq::at:nn

cidtion -

O National Association :::f Glasycam
Educators in Business and Office .
Edueation
Marketing and Distributive

couon Association

.o _
-0O-American Tachnu:al Education Assg-
]




patn‘:ms Teachers

O National Association’of Trade and

" Industrial lﬁstrustors e s

O National Association of Vav:atmﬁal

i
Hurﬂa Ecunnmles Teachars 3

F’n:duc:ts* o : e
VocEd, The Jgumél of the American
Vocatlanal Assa:natlan published ten
times a year Updéta a monthly news-. -
" paper for vocational educators; the AVA
Conventien Program Guide, published

, annually in connection with the AVA
Convention; also yearbooks and publu; o
information reléasas R -

Address: :

American Vocatjonal Assaclatiun !

-2020 North Fourteenth Street - ’

Arlington, VA 22201 ™~

(703) 522-6121/ : :

Also contact assc:clatlnﬁs in respectwe
states. :

tion afHeaith Oceus .

Association for Supervision

and Cur c:ulurn Develop-

Mslar Fum::tu:ns.
- Provides professional development expe-
I‘IEI‘IEES m curriculu }'n and supervision.

Vécatlonal Ared

Descnptlcm.

- The Association for Supemsnﬁ'ﬁ?ﬁ
Curriculum Deavelopment (ASCD) is a
perESsiDﬁal rjrganizatian ri:f supéwisarsi

.

. educatlan Elassrcgm teat:hers and
- administrators, and others. The rnajnr

activities of ASCD are:

O professional dévelnpment expenence
O information dissemination; :

" O encouragement of reséarch,’evalua-" | . 7

tion, and theory development;

- O National Curriculum Study-lnstitutes; :

Q

a annusi convention.
Products:

Yearbook; booklets; Update and Educa- .. - .

tional Leadership (periodicals); Research
Information Service (free to members).
Address: .

ASCD

225 North Washmgtr:m Strest
Alexandria, VA 22314

(703) 549-9110 - -

£
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Council for Edu::atmnal 7
Develépment and Research

Vacat:anal Areas- ’
AII areas. -

E)esczrlp on:

‘This organization was formed to serva as .
"an umbrella organization for. its

{currently) eighteen member educa-
tional research and development insti-
“tutions.“It provides a forum for .
prafessional persanﬁeriﬁ thé me’mber

. tating and |ndax|ng currant prmtgd

Praducts*

Monthly newsletter; Eduf:atmﬁal R&D
Report, a journal published quarterly.
Directory, publlshed annually. - o

Address: . - =
CEDaR - -

.1518 K St., N.W.

* Suite 206

- Washington, DC 20005
. (202) 638-3193 :

Educational Resources
Infcrmatlcm Centér (ERIC)

ME]CIF FLIﬁGtIDTIS' S e
ERIC provides ready acsess ta pnmanly
unﬁubhshed and difficult-to-find docu-
‘mentsin all araas-cf education. It does -
thls through' a variety of mearis. e.g.,
databases, abstract journals, microfiche,
computer searches, ofiline access, o
document reproductions, analysas and
syntheses, etc." .

Vocational Areas: \
All areas.

Descrlptmn K

- ERIC.is-a natlcnal |nf::rmatu:n system
which obtains unpubllshed and difficult-
t¢3=flnd dacuments in all areas af Educa-

aﬂmimstratars teachars rasean:hers.
information specialists, professional
organizations and students. The system
contains a network of clearinghouses in .
.charge of acquiring,’selecting, annog- * .



' Career, Vocational and Technjfal Educa- . . T A BYrs National Center for
-tion is located at NCRVE: can. - S I Research in Vocational
obtain literature searches and elther . Lo Edur:ailcm (NCJF!\!E)
microfiche:or hard paper coples of RN R o e

-reports in ERIC either from ERIC ’ _ T e

-directly or from any one of literally’ ~M: alcr F Uﬂct":’ﬂs- :

-hundreds of- Eooperatmg centers. . -~ - e .. 77 "NCRVE's purpose Is to aid diverse
) . o . : R - agencies, institutions, and ‘organizations .

Préducts: - o o . ..~ ... .. . tosolve educational problerﬁé\ralatéd to
ERIC-uses two abstract jgurnals R M oL .7 7L vocational preparation and career. S
"Resources in Education (RIE) and - - L e e L plaﬁm g, in compliance with the terms- .
Current Index to Joyrnals in EHucation = -° . o o ional vocational eduaatu;m
(CIJE). Another-publication, the ERIC - E o ‘ - . legislation. ‘: - :
Thesaurus, is useful for conducting . . Lo Lo

. specialized computer searches, Eachof . ~. .. ) VEGSIIQFIEI Ar EES._
the sixteen ERIC Clearinghougés publish. -~ - e o . - All areas. L,

- state-of-the-art reports and interpretive } -, - - Description:
Surﬁméﬂés. Documents, ,b@th microfiche - - ’ N . o  NCRVE was fgrmed in I'ESPDI"ISE to IEQ|5‘ C
and hard copies, are available through e T " lation under the Vocational Education -
"ERIC Document REPTQdHGtIGH Service - - - @ .o © Amendments of 1963. It is-now_adminis-
(EDRS). T oo S . -tered by NIE. NCRVE addresses national
A ddress. : : . . - o - and multi-state applied research and

- T i ) : : development, ‘dissemination and utiliza=-
’ a tion, information for planning and policy
yo . development, clearlnghnuse. and evalua- -

National Institute of Educatlon
(Central ERIC) '

Dissemination and Improvement cf : ) ) T Hion Services. v
*W;ﬁ;ii%%‘%"gggé — e _— SRS Thﬂ}éﬂlsemﬁormgd_hy_ﬂQﬁVE: o
~(202) 254-5500- o o D e _include: o U

S L L | Ganeratmg kncwledge thmugh .

research
) O Developing educational pragrarns and
E '~ products . 2 -
: O Evaluating individual program-needs ,
. ) and outcomes’
: ’ ] Installmg educational pragrams and

MEIDF FLJFIETIDFIS. B SR - o Dperatlng information systerns and-

MAVCC develops needed curriculum : L : L -+ - gervices

materials that anyone of the rhe‘mber ) ST ) : ) ., -0 Conducting Ieadershlp deyelapmant

states wculﬁ ‘not Ilkaly to develt:lp on- ) Lo : ‘- . and training programs ,

their own. : : o L NCRVE pravndes a I‘IEtIDI‘IWIdE

Vocational Areas ' Lk '

All areas.

Descrlptlan : ) ,

MAVCC is a non-profit consortium of . - . | ~— educstlanal pn::duf.ts avallable -

twelve member states formed to produce ) R U L
‘competency-based instructional mate- . - R L Products: _

rials. Manuals are available in student e : \V ‘Vocational education prc:ducts devel—

and teacher versions and include ¥ans- i < S L oped through research and develqprﬂent

parency masters, job sheets, eriterion R : program lmpmverrrent projects. -

referenced tests, along with performance - - - : ‘ ) . Address: .

based objectives and information sheets. _ : L ) Natiéﬁél-é!enter for Research in

i ty packets and media are e i 7V&Céﬁﬂi‘iél Education

‘also available for selected manuals. s . S . The Ohio State University ]

MAVCC staff provides in-service and ‘ - S 1960 Kenny Road

pre-service training to_membar and . . : . ] Columbus. OH 43210

nonmember states. . . . T (614) 4362;‘3555 ) .

F’rt:bduc:ts : , " .

Newsletter, mstructlanal materials; cata- w s 7 o . : *

logues, brochures, learning activity - ) : -

packets, media. -® _ : . ‘\2 L oo e .
Address: . .- o Loe . T _ \F N el

Mid-America Vocational Currh;ulum . ’ - - \ ) . _ ‘ )

Consortium : s : ST =

1515 West Sixth Avenue - . = o . : ) i :

Stillwater, OK 74074 S » Ca .

(405) 377-2000 . : a S o . . *

! . : 1 3 8 5 -
) s . o ¥
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' Major Functions: .. -

tjbjectwes. NIE: .~ .

_ zam:n and .union for edusatars tse -

" Raporter, published eight times per year;

* Washington, DC 20036 ,
(202) 833-4000 -

Q

National Institute of
Educatigﬁ (NIE)

Sponsors educational research and. .
development, monitors sponsored

;- projects, -and carries out disse ination
activities to insure thalr maxlmum ben&
ficial impact

Vacatzenal Areas
AII ar’eas .

Descrlptlén : - -
‘The objectives of the Natlgnal Instltute o
of Education |nt:lude .

O to improve aducation for all persons,
regardless of race, color, religion,” ]
sex, national origin or social class; =~ - - .

.’0O to promote education as an art, o C - R
science, and profession; : T :

DOto stréngthen the scientific and tec.h- _*
nological foundations of edgcatmn_ .

0 to develop an effective research, -
davalopment and dlssarnmatn:ﬁ
system .

The budget and. priorities of NIE depend
- on legislative mandate. To. EGhIEVE |t5 L

National Education
Assaclatmn (NEA)
Majar Furictioris: : _ ' R
Advocacy for teachers and other Educa— R o
" tors; promoting |EQIS|EHVE activity; - S
instruction and professional develop- IR
‘ment; ¥eacher benefits; teachér rlghts A . .
convention is_held Ennually . : D .

VacatlgnalAreas : , L
‘All areas. -~ S T R o~
DESGFIptIQn. - ‘ o

membgrshlp consists of: elementary Sﬁd LT e

sacgndary schanl teaehers. ccllege and’

cancerned wuth education. The organiza- ]
tn:n provides a national forum for educa- e
tars -and a collective voice for thenr ' o

Praduc:ts*

Today’s Education, a quarterly profes- - .
sional magazlﬁé. Handbr:u:k pubhshed
‘annually. .

Addréss.

lational Education Assumatlan .
1201 16th Street, NW. - -

ERIC
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7E devalgps and ISSLIES requésts for_.

- '(202) 254-5800

e

proposals; .
11 -awards-grarits and’ i:r:ntrai:ts
E rnomtars all spgnsﬁred prajeets

axemg,lazy and demonstratign
. gp;e‘cts. hogtmg nat:cmal canfar=
@nces, etc.) :

The NIE alsa 5ponsors. and cnaperates
with a system of. regional laboratories
and centers for educational research and:
development.. -

Products: ... - Sl
~Information concerning guide lines,

handbooks, manuals and programs;

brochures and fliér_s\;gncarnign‘gﬁayrréﬁt .

= literature and ongoing projects; confer-

ence ageﬂdas and proceedings; prujact
deliverables. Contact. fon:e of Publn: )
information. . .

Address:

‘U. 8. Department of E:Iucatmn=NlE
1200 19th Street, NW

‘Washington, DG 20208 -

m Caordlnahﬂn in

al and Technical
n (NNCCVTE)

Majér Functlans. .
NNCGVTE is established to prgv:de an.
gng,mng system far mtraastate Ilnklng Df i
and teacher Educatmn, ta arranga and
plan for intra-state development and
_ dissemination activities; to assist in
establishing priorities fer |n5tructlanal
materlsls davelapment‘

" Vocational Areas:
All areas. , | .
Descﬂpt@n

Gaardmanun Qéﬁiérs and curnculum
ﬁEtWGrkS 57 Stat L|snsan Regresemaa

T

ulum I;Eﬁtéi’ d‘:ractors, Tha aim of the 6 .
CCCs. is.to help state vocational educa-
tors and vocational teachers, counselors
and administrators better meet the needs -
of business and industry for well tramad

. and pmdut;twe wnrkers

‘Products: :

NNCCVTE Newslatter

- NNCCVTE FACTSHEET

* NNCCVTE Occasional Paper Series

. NNCCVTE:Impact Report (Annual)




E

Q

Addréss AT
_East Central Natwark far Gurriculum
* Coordination: A

" Sangarmon State Unwarsity o

- B-22 o

- Springfield, L 62708

(EOD) 786- 6375 oL

Educatmnal Rese r;:h
Develaprﬁent (GEﬁ i

Ma/c:r Funct:ans
To participate in and pron
tional research and develop
‘tion, dissemination and technical

assjstance to athar education ,argamza=

tlcms and clients. e -

Vocational Areas: -
"All areas 2

DESGFIP!‘IQFI o
‘NIE suppaﬁs the system of regmnal
educational laborataries, which assist
NIE in its two major objectives of (1)
disseminating- important R-& D - - -
"outcomes to educational p!’EEtItIGnEI‘E,
and (2) identifying practitioner needs.
Tha Iabs serva a vanety c:f ather réglanal

dlstncts, |ndustrlas aﬁd pnvate cc:rpt:ra—
tions, etc.  * . P .

. Several major regianal labs aré thé

“ following (states in whichr they are -
Iacate:j in pareﬁthasas) )
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Laba_ratgry (Dregan)

Research for Better Sr:hcincls
(Pennsylvania)

O Southwest Educatlgnal Develapmem
O

O

_Laboratory (Texas) _ .
Seuthwest Regional Labaratrjry for
_'Educational Research and Develop-
-ment (Califarnia) .

Products: . o .

Newsletters; brochures and fllEfS
congcerning current programs and .
services! technical assistance informa-

tion; catalogs and price lists for available.

products; plus a wide range of literature,
tests and other products stemmlng from
research and develapment

Address:
Mational Institute of Educatlcm
Washington, DC 20208 ’

See also listings for each regional-lab
under their respectwe state (named

above). Lo . wATT LN
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- -

educstlcn

Vocational Aréas
All areas. - - 1

DESCi‘lpﬂQﬂ;

. TheU. S. Department of Education is a

cabinet-level department for establishing

‘policy and administering programs of |

federal assistance to education. Among-
the various offices of the department are’ -

- the followmg

a Eulmgual Edugatmn ’ T4

_EI ‘Civil Rights B :
[1-Elementary, and Secondary Educatlgn

[ Educational Resdarch and Improve-
ment of Practice

O Vocational and Adult Educatlon

O Special Education-and ﬁahabllltatlve
Sew:ces . -

- ~The Office of Voeatiana] aﬁcj Adult

Education is responsible’for admmlstra—
tion.of grants, contracts, and technical

. assistance for vocational and technical

education, EGmprEhEﬂSIVE employment

‘and training, education prafessmns
- . development, ete.

Products: . *

“Information concerning gLndeIines

ﬁSﬁdeka manuals. am:l programs;

o I|terature snd onggmg pro;e«:ts requests :
- for. prapasals. and product dehverablas

' Address:

400 Maryland Avénue SW

(EDE) 42_5 5573 g e
. Also, ten regional offices Serve as -

centers for dissemination of information

f{f anggproviding technical assistance - :
: . They are located in Boston, New -

Phlladelphla, Atlanta, Dsllas. .

Msjar Functlaﬁs '
* Gathers and publishe® economic and”
statlstlcal resean:h for the Depaﬂmant of

and other Dccupatn:nslly relevant
information. _—



VQGSHDFIEI Areas: .
. All greas.” =~ . LT T T

= Description:

~The Bureau of Labor Statistics (BL! )
cnllects basic data from workers,
busmessmen and from various
governmantal aganclas thruugh thélr

the federal and state g:warnrnents

Informatitd is gathered in areas such
- as the following: ()1 ;
Ij maﬂpﬁwer and labor réﬁuirements .
‘0 labor forces;

.0 -employment and unemplayment

O work hours;

-0 wages and other sampensatlan

¥ prices; -

-0 productivity and technalaglcal

’ davalupment :

Products: . ' -
Press releases; perladlcsls (e.g.,
Employment and Earnings, Current

. Wage Developments; Occupational

Dutléak Handbook; etc.) speciat publica- -

“tions (e.qg.; Jobs For Which You Can

Train Through Apprenticeship),. Occupa- -

tional Outlook Reprints, étc.; plus
reports and releases fron regional
- offices giving regional detail.

Address: _

Bureau of Labor Statistics .

- U. 8. Department of Labor "
601 D Stréet, NW . L
Washington, DC 20213

(202) 655-4000

* Also contact regional offices located in
San Franrslsca Kansas C|ty (MD)

H

U. S. Department

Employment anc
Admmlstv-atlgn (ETA)

* Denver, San Frsnclsco aﬁd Seat‘tle

nclude thé fgllawnng

F

ﬁ:Jab Cﬁrps ’ i
O Veterans Employment En:grams o
.0 Research and Development

O Apprenticeship - :

o
(]
OE

Employment and Trainig Pragrams :
g.. CETA)
Gareer Infann tu:n Systems

) Wlth tha psssaga of the Camprehgnswg

" Employment Act (CETA) in 1973, the

- responsibility-for operating programs

- has shifted to states, cities, counties and .

other local units, collectiVely called .

“prime sponsors.” The newer legislation -
is entitled the Joint Tramlng Paﬁnershlp .
Act (JTPA). - _

Products: -
Consumer Infarrnatlt:n Leaflets; -
brochures on apprenticeship programs;

WORKLIFE, the official monthly jDurnaI

of ETA; Apprenticeship Now, the U,
Department of Labor's career gmdsnce
magazine; and numerous public |ﬁfarma-
tion publications, such as: .

- E TA Helpm_g té lmpn:\re Amsrican -

Worklife

The National Apprenncashlp F’rﬁgram
\pprenticeship and CETA Technical

\ssistance Guide .

: ECﬁ DStréEt NW-

Washmgt;:r) , DC 20213

Alsa ccmtai;t any of the ten reglonal
offices of the Department of Labor in .-
Boston,-New. York, Phl'EdElEhlE, Atlanta,
Chicago, Dallas, Kansas City (MD),

“"Majo
‘Provi

uﬂél‘E

playeﬂ ‘and underemployedr Also
helps amployers by Iacstmg, screenmg,

Vacsatlanal Areasi
All arsas. .

Bescription:.

The Employment and Training Admmls-
tration (ETA) is the federal agengy with
the mandate to set standards for
programs under its supervision and to
monitor them to see they are eun
according to regulations.

The U. 8. C
" .(GPQ) executes orders for printing and

Major Functlcns. - .
overnment Printing Gﬁn:a :

binding placed by Congress and the
departments and establishments Df the
federal government.

. Vocational Areas

All areas. i

.Description: :
~ GPO invites bids from t:arﬁrﬁart;lal sup-

pliers on a wide variety-of printing and

. 'binding services, awards and administers

contracts, and maintains liaison between
ordering agencies and contractors. GPQ

- also supplies paper and related
" eommodities for all government activi-

ties. Catalogs are prepared and govern-

B
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- : ‘sold through GPD

_Products:

Information sheet (Da:umsnt Sales)

- monthly publications (Selacted U. 8.
‘Government Publications, Monthly
Catalog of U. 5. Government Publica- -

ti«::ns). thousands of government publica- = -

- tions-available thmugh mail orders,
Government bookstores, or depgsnory
" library pragram :

Address: . ' '
Superintendent of Dasuments
U. S. Government Printing DﬁICE
' Washington, DC 20402 e
" {202) 783-3238 (orders) ST
(202) 541-3000 (genéral) .~ 1 ;

Vocational Techmcal

Cgﬁsartmm of States

' Majar Func:tiaﬁs’; : ' -
V-TEGS was chartered in 1973 gta

- ..produce valid, .up-to-date vocational- .. .~ .-

technical materials for use in EUI‘TIGU[LI_ITI
development, program planning, and
' program evaluation.

“Vocational Aréasi

All areas

' Descnptlan.

_Using systematic dEVEIQpIT!Eﬂt proce=
dures, V-TECS members perform on-
the-job task analyses of different
occupations, validate thetasks through a
survey of workers -and from the tasks:
develap ﬁeﬁt:rmaﬁcé cbjegtives with

gmdesare further revnewed by user ..-

groups prior to publication. V-TECS -
- membership includes twelve states and

the U.S. Army, Air Force, and Navy.-.

F‘rt:ducts. .

- Catalog of performance objectives- aﬁt:l

performance guides for over 90 different
’ chzupatiaﬁai titles. .

j—Address-——ﬂf— I

Vocaticnal-Technical Educatlan
C:ansnrhum c:f Etatgg )

_ Institutions . -
" Southern Asso::atlcﬁ of Galleges and
Schools .
795 Peachtree Sfreet, N, E.
Atlanta, GA 30365 -
(404) 897-6158

——ment publicatians are distributed and -



