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(exploratory, general,
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criteria (1nclud1ng knowledge of the program and willingness to

superv1se and keep records) are also listed.
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Self-assessment and

reviews by consultants are among the program evaluation ‘methods

identified. Eiements of successful programs are administrative

support and qualified personnel A related project operating
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o PERMISSIOVNVIO nEkRODUCE THIS

SUMMARY :
WORK EXPERIENCE EDUCATION FOR
INDIVIDUALS WITH EXCEPTIONAL HEEDS
AT THE SECONDARY LEVEL
IN CALIFORNIA

TO THE EDUCATIONAL RESOURCES

INFORMATION CENTER (ERIC)."

‘It is the philosophy of »’hé caiiéafﬁia State Department of Education that _
"""""" ; regardless of handicapping
condltlon, should be prov1ded opportun1t1es for 1nte11eétﬁal ~social, eﬁbtiénal,'

soc1ety as a productlve, part1c1pat1ng member of the communluy.

the need for career and vocatlonal opportunltles for

Throughout the nat iod,
Work expe—

students with eXCeptlonal needs has been recognlzed as cr1t1ca1

rience education, i

attending school, i§ a criicial component of caréer and vocatianal preparation.

) A major goal of the Department of Educatlon, Offlce of Spec1a1 Educatlon
is to ensure that every student enrolled in a special education program shall

have achleved one of the following:

a. Placement on a full-time JOb - such placement maximizes the capab111t1es
in which he/she has received basic training.

b. Placement In an on- the—Job tralnlng p051t10n in whlch he or she w111

c. Continued education and/or training directed

tional Ob_]eCtlve = such preparacron designed to maximize his or her capa-

community college; trade school or vocational school:

bilities in a community college,
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d. Continued educatxon and training directed toward reach1ng a technlcal or

profe351ona1 obJectrve - such preparatlon de51gned to maximize his or her

The Impact of work experlence educatlon org the communlty, the state, and
the nation, has not been. fully apprec1ated and its potential has been unJuqtly

underestlmated  The estrangement of many young people from the mores and

values of the larger society may be traced to their inability to achieve

a positive; productive; wage-earning role.

in Galrfornla, work exper1ence educatlon 1s recognlzed as o v1ta1 part of

the total education process. It is designed to enable students to choose
wxsely, prepare for full-time employment; and learn to work with others in

ways that are successful aqd reward1ng Work experience education programs
extend the learning éxperience of the student intg the community. -

. There are three types of work experience education in California. They

are . X

o Exploratory work experlence. Students observe differeﬁt aspects of. occupa—
t10ns and rece1ve related 1nstructlon fo* the purpose of determ1n1ng their

"o General work‘experlence. Students are pa1d for work1ng and receive
related instruction for the purpose of acquiving. de31rab1e work hablr,-
and attitudes. The paid employment need not be related to the student's
career goal.

o Vocat10na1 work experlenCe. Students receive actual on- the JOb traInrng

for paid employment d1rect1y related to the1r chosen vocatton. They are

students to acqulre_vocatlonal skills. Students w1th exceptxonal needs often
have the greatest need for job training. However, they usually do not_ succeed

in regular vocatlonal programs w1thout a551stance. They need condrtrons that

and 1nd1v1duals. . ' e

, Sectlon 56345(b)(1) of the California Edﬁcatxon Code spec1f1es that; when
appropriate, the 1nd1v1duallzed education program (IEP) shall also include;

but not be 11m1ted to.L: For secondary grade level puplls, specially designed

Vocational education and cdareer development, with emphasis om vocational tra1n1ng

and preparation for renumerative employment, additional vocational training or

additional career development opportunities, as appropriate.

Recoonltlon of the Importance of work experIence educatlon to the future

employablllty of students with special needs is evident in California._ Although

work experilernce education_is not mandated; the Title 5, California Administrative

Code, Regulatiomns for Special Education programs includes speclally de51gned

vocational education and career development such as:

.

o Establishing work training ‘programs within the school and community.

N
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job-site trainers:

o} Marntatnxng regutarty scheduted contact with all work stations and

STUDENT SELECTION CRITERIA

ament has been completed the IEP t=zam, whlch in most cases Inciudes the

student

determines whether or not work expericnce education is approprIate.

In determlnrng the appropriateness of work experience education for ‘a

student,

factors such as, student motivation and parental support must be

con51dered.

1.

(s ]

Be at ledst 16 yjears of age, except: ;

'meet the follow1ng cr1ter1a.

a. .A pupll enrolled in exploratory work exptrlence educat ion.

b. A,pupll with ékcebtlonal nEEdé; as determined by the prlnC1bai.

Be a full- ~time pup11 For the _purposes of this sectlon, a full-
time pup11 mieans one of the follow1ng.

regardleas of the nitiber of subjects or the school ii whlcn
he is enrolled. ‘

b. A pup;l enrolled 1n four or more 3ub3ects, 1nc1ud1ng work

experrence educatron in the 1ast semeeter or quarter of the

12th grade pursuant to the provisions of Section 46145 or 46147
of the Education Code.

Have a parental or guardian approval



4. Have the approval of the school gu1dance service to enroll in
" the work experience education chosen.

5. Have a vocat1onal or educatlo””l goal to which the work experlence

education chosen will, in the opinion of the district, contribute.

EMPLOYER SELECTION CRITERIA

PrIor to partxcxpatron in the program the employer must be fally aware

of the. respon81b111t1es 1nvolved in providing a work station or offerIng
exploratory work exper1ences to . a student with Spec1al needs. The work experi-
ence coordinator must help ‘the. enployer to understand the student's needs and

abilities: With this assistance, the employer marntains enthusiasm for the
programs in which he or she have chosen to parCIC1pate. The key to a successful

work experrence for a student is the employer's ability to encourage growth and

recognize improvement in each student:

In addition; the foiIOW1ng crxteria are also Used to setect an employer:

1. The employer is in sympathy with the educatronal objective of providing

work experience for the pupit:

2: The employer knows of the intent and pnrpose of the type of work

experience education in whloh the puplt is enrolled.
3. The employer agrees to prov1de adequate superv131on to ensure a
planned program of the pup11 s Job act1v1t1es in order that the

rrrrr

4. 1ne employer, as requ:red by law,; agrees to provide aaéqaaté
compensatlon insurance whenever the pupil is being paid a cash
salary or wage.

attendance.

6. The employer has adequate equipment; materials; and other facili-
ties to provide an appropriate learning opportunity. »

7. Employer can provide overall working conditions which will not

endanger the health, safety, welfare or morals of the student.

EVALUATION OF PROGRAM EFFECTIVENESS

~

Thorough evaluation of work experience educa*lon programs 1§ best accompll—
shed hrﬂﬂgh self—assessmenr procedures.r Work exoerlence educatlon coordlnators

Other methods of evaluation include:

4
—




‘are _asked to comment and make saggestions reoardlng the post—high school value

- Prtor to the end of the cemester, a questlonna1re 1nc1ud1ng b351c

cat ion students:

- Work experIence coordxnators from nearby dIstrIcts VlSlt and review

the program and make recommendations for improvement of the program.

review the program.

The development and _use of a flve*year follow—up plan using a yearly

sdrvey to determine where graduates are working is also encouraged Basic

information is usually gained through telephone or postcard inquiries. Graduates

‘of the work experience program: .. SperIfIc recommendations. for curriculum

educatxon students as. part of their vocational program must report follow-up

Q
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change.are_also requested. .Districts.reporting vocational work experience

data on these students to the State Bepartment of Educatxon.f At .present;

it is not a_ requlrement to report foilow-up data or exploratory or general

work experience education students:

ELEMENTS CRtTICAt TO SUCCESS

.

California include the following:

~

1. Administrative support and understanding of the necessIty for

the inclusion of special education students in work experience

education.
2. Qualified personnel who are able to:
a Analype spéC1f1c employment situations and 1dent1fy JObS
that match the needs and interests of making job breakdowns,
preparing job descriptions; and transforming job requirements
into an educational program.
b. SﬁtVé& bbﬁﬁuﬁitiéé far potéﬁt{al tfaiﬁidg étatioﬁé, ﬁaké aaa:aat

schools in work—study tralnlng programs.

¢c. Work with other agencies to coordinate on-campus,; off-campus
and work experienced education assignments wherein less
than the minimum wage is being paid to a student.

d. Make evaluations for occupational potential and evaluate
the trainee's progress once he or she has been placed in a

} training situation.

e. Conduct ongoing "follow-up'' studies in each phase of the
work experience education program and use this information
to revise related instruction and modify the program.

Elements cr1t1ca1 to the success of work experlence education programs in

)



work experience education activities.

School Curriculum as a Result of Changing Employment

E!,l,,,,

Orne prOJect whxch was. initiated in 1981 by the Office of Spec1a1 Educat ion

w111 have major Impact upomn. hrgh school curricula: the Model Site Projects for

COOperatIve Educat ion and Private Sector Employment for High School Individuals

with FXCEprOHHI Needs.  This project, which we call Project "Work-Ability"

began in 1981 as a. demonstratlon project in Rlver51d° and San Bernardino_ Counties.

Three state. agencies and _the!r local divisions: Employment Development Department,

Department of Rehabilitation,; and the Department of Education; joined fiscal,

administration, and training resources to.test the concept of interagency efforts

toward the zoal of finding permanent unsubsidized employment for handicapped

secondary students: :

-

_fn_the spring of 1982, thirty~three new sites wereé chofen to operate

cltassroom traInIng and. part time work experience in the private sector, for an

anticipated 1400 students 1n Ca11forn1a. Many 51tes chosen were rural w1th

"15 develop a cost-effective interagency employment and training model that
w111 enable handicapped Secondary students (ages 17-22) to obtain and keep
unsubsidized employment in the private sector.

Expected benefits of the project should include:

1) Rev1sed realistic cutrriculum for handicapped students in secondary
education.

2) Cost-effective data management systems among agencies.

3) Local dellVery systems thch combtne interagency txdxnlng and

~ 1



.employers; students; and teachers

4) improvcd attttudes of parents
with regard to the employabxllty of handicapped students:

A SIHGIe evaluatlon
for future dzréctxous in terms. of Iegxslatxon,_fundrng, educatron, and curricata.
directors will have computerized access to assistance

In. addItIon, alt project directors wriil have co puterized access
tratntug 0pportun1txes from RehabIIItatxon, Employment

from other sites. State train nities from n, Emplc
"and National Association for Retarded

EmptéjﬁLﬁE Development, Edu"agzggiiﬁﬁ?ﬁ 777777 : fo

Citizens will be provided at project director meetings during the year:




