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. S. COMMISSION ON CIVIL RIGUTS:

o

The U 5. Commission on Civil Rlbhts is a Lemporary o
indeptndﬂnt, bipartisan agency established by Congress in 1957
und directed to:

. Investigate complaints alleging that citizens are being
deprived of their right to vote by reason of their race,
color, religion, sex, age, handicap, or national origin, or -
by reason of fraudulent'practicés; '

.- Study and collect information concerning legal
developments constituting discrimination or a denial of
equal protection of the laws, under the Constitution because
of race, colorh.religion,‘Sex,,age, handicap, or mnational
origin, or in the administration of justice;

. Appraise Federal laws and policies with respect to
discrimination or denial of equal protection of the laws
because of race, color, religion, sex, age, handicap, or
national origin, er in the administration. :

.” Serve-as a national clearinghouse for information in ,
respect to discrimination or denial of equal protection cof
the laws because of race, color, rellolon, sex, age,
handicap, or national origin;'

v iadad

. Submit reports, findings, and recommendations to the
President and the Congress.. o o -

MEMBERS_ OF THE COMMISSION

Clarence M. Pendleton, Jr., Chairman
Mary Louise Smith, Vice Chairman
Mary Frances Berry )
Blandina Cardenas Ramirez

Jill S. Ruckelshaus

Murray Saltzman

=

John Hope III, Acting Staff Director
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Introduction

.Presidehtigi appointeés include depértment sécretaries;'underseCre;‘
taries and assistant secretafies, othér éxeq@ti?e bfanch agency;heads,
U.s. attérneys, Jjudges, and.émbassadors. Ovéf 1;000 Such dppointﬁehts~ :
may be made dpring a-Pfesident's 4-year tgrm. Few Qomen ér minority
men 1/ have been included in these top Fedéral Government polid&m&king o
positidns dﬁring this Natibn's history. 7 : - s

Appointment of women and minority mgn.to these.posiﬁion;ncarrieafout
’thé_brinciplés of equal employment opportunity,'sets an examplé for fhe |
.rest of.fhe Nation, and helps increase fhé_responsiveness of the Federal -
Govefnment to their intefésts and needs. 2/ Presideﬁfs,havé.acknowledged
the imporﬁancelof,increasin;‘representatipn’of WOmén and minority men iq'

these positions and have made important strides in recent yéaré in this

1/ The term "minorities," as used throughout this statement, includes
American Indians or Alaska Natives, Asians or Pacific Islanders, blacks,
and Hispanics. These are the groups vhich, along with "whites," are the
standard classifications for collection and presentation of data on race
and ethnicity in Pederal program administrative reporting and statistical
activities. See, U.S., Department of Commerce, Office of Federal :
Statistical Policy and Standards, Directive No. 15,""Raqe and Bthnic .
Standards for Federal Statistics and Adminiatrative Reporting," May -
1978. 43 Ped. Reg. 19,269 (1978). This office is now part of the Office
" of Management and Budget. ‘ . -

2/ The idea that equal employment opportunity cen have a direct bearing
on the nondiscriminatory provision of services dis articulated in Federalf‘
agency regulations. See, e.g., the regulations of the Department of
Agriculture, 7 C.F.R. §15.3(c) (1982) and *the Department of Health and
Humen Services, 45 C.F.R. §80.3(c)(3) (1982). See also, U.S., Commission
on Civil Rights, The Federal Civil Rights Enforcement Effort, Vol. VI, To
Extend Federal Financial Assistance (1975), which clearly states our view
that the appointment of more women and minority male high-level ;
edministrators would make the Federal Government more responsive to the
concerns of women ‘and minority men.

4




regard. 3/ President Gerald Ford eppointed, what sppears to have been up)
to that point, a record number of women to ;hese peeitioﬁs, 1y ?ercent-of“
fhe totale,ﬂfw”ﬁﬂ;ing h;s first year cin office;lPresident Jimﬁy Certer.
eppointed minorities fo 1y percent and.woﬁen to 12 percent of these
full-time and part-time positions. 5/ By'fhe end of his~ad§inistpa£ion,
those fighres ﬂad risen to 21 percent apd 22 percent: fespectively. §/
During the Carter administfatibn, black males were appointeﬁ fer the v
first time as United States Rep?esentative to the United Naéions’and
Seeretary of the Army. i/ The first black Qomeh was appoipfed,to af

cabinet position, 8/ and another woman became the first of her gex to be

named Secretary of Commerce. 9/ L v

.

0

3/ The Nixon administration, for-example, established an Office of
Women's Programs to monitor the administration’s appointments of women
and prod agencies to select more women for top-level positions. U.S.,
Commission on Civil Rights, The Federal Civil Rights Enforcement Effort
-- 1974, Vol. VII, To Preserve, Protect, and Defend the Constitution
m77), po l7o . ’ 3 ) V I

1‘/ Ibid-,‘pd 48-

) -

o

L]

5/ The White House, Presidential Personnel Office, Profile: Presidential
Appointments .(Dec. 28, 1977), cited in U.S., Commigsion on Civil Rights,
The State of Civil Rights: 1977 (1978), p. 32. o

6/ Data, effective October 6, 1980, provided by the White House Office
Sf Presidential Personnel (hereafter cited as October 1980 data). The
Carier administration appears to have been the first to assemble, by -
computer, a complete list of all Presidential appointees, full time and

part time, aegency.by agency, and by race, sex, and ethnicity..-. .

7/ Andrew Young and Donald F. McHenry, and Clifford Alexander,
respectively.

o .- o
\

8/ Patricia Roberts Harris as Secretary of Housing and Urban
Development. ' . : :

9/ Juenite Kreps. . : -

.
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In January 1981 the Commission urged incoming President Ronald Reagan

n . .
[

" to continue this progress as he selected persons to fill top-level

o

. ke

positions in his admlnlstretlon. lO/ The Reagan edmlnlstratlon has

' ommltted 1tself to this’ goal and has reported publicly some app01ntments%:;

date. ll/ Durlng hls flrst 2 yeers in. offlce, Pres1dent Reagar hes named 7ﬁ
a bleck male as Secretary of Housing and Urban Development and an |
Hlspenlc mele as Assistant Secretary for. Feir Houslng and Equal
Opportunlty at the Department of Housing and Urban Development. 12/ He

has named the flrst ‘women to become an Aswoclate Justlce of the Supreme

_Court Secretury of Trensportatlon, U.S, Representetlve to the Un1ted

2

ZDNatlons, ‘and Peace Corps Director.. 13/ .

"Reagan and Carter Admlnlstretlon App01ntments

In light of the commltments of the last few edmlnlstretlons, the
apparently unprecedented levels of women and minority men app01nted»by

I
President-Certer, and the fact that the Reagen administration is the

second to compile and report comprehensive data on its appointments, -it

‘is eppropriete and possible to examine in’ detail representatdon of women

. and m1nor1ty men 1n the most responsible'positions in tne Federel

}Loret ‘Ruppe, respectiVely. ‘Another woman, Mergaret M. Heckler, has been‘,
"app01nted>8ecretary of Health and Human Serv1cee Ca o

Government. The data in this stetement ‘on persons epp01nted by Pres1dent

- e

v : : : . S
o ¢

10/ u. S., Commission on ClVll nghts, Report to the Preslden, and the..
ggress (Jan. 1981), p. 4. _ o ,

ll/ See, for example, Whlte House, Office of Publlc Affairs, The Re zn
Presidency: A Review of the First Year, 1981 (undeted), pp. 82, 83, and
86' : : N

12/ Semuel R. Pierce, Jr, and Antonio Monrolé, respectively.

13/ . Sandra De& 0'Connor, Ellzebeth H. Dole, Jeane J. Kirkpatrick, and
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’ Reegah éihce Jahuary 20, 1981, refer to full~time posttions, hestfof -
- whlch requlre Senate conflrmatlon- they do not 1nc1ude app01ntments of
f persons to part-tlme boards or commissions or %o lower level Senlor
cExecutlve Serv1ce or. other hencareer p031tlons that generally lack the o
pollcymaklng authorlty of these full tlme p081tlons. These d&te,were ’
prov1ded by the White House in. Aprll 1983 14/ |

Comparable full-time" app01ntments datae covering- the Carter admlnlstra-
"~ tion also are prov1ded, with the exception that the Reagan admlnlstratlon'v
>data 1nh1hde persons app01nted to, but no longer holdlng, certain posi-
‘Fﬁxeée._‘The CarternZﬁmlnlstratloh flgures do not_lnclude past Carter
 fappe§ntees no‘longer in'those positions.as eﬁfOctbher-6, 1986; 12/ This
>evaluation.covefs 980 appointments dUringvthe first 2 yeare of the Reégan '

-

admlnlstratlon and 1 182 app01ntments during nearly } years of the Carter-x
a2

* administration. Tab1es lA through 6A are complled from data: prov1ded byo
the;Reagan adminlstratlon, whilé tables 1B through 6B were,prepared from
parallel Carter edministration data. »

As table 1A reveals, President ﬁeagen has appointed minorities to 8.2

percent and women to 8.0 perceént of the 980 full-time positions: filled

‘e e

13/ Craig L. Fullery, A351stant to the Pre31dent for Cabinet. Affalrs,
Tetter to Clarence M."Pendleton, Jr., Chairman, U.S. Commission on. Civil
nghts, Apr. 8, 1983. (More recent data were submitted on April 20 and.
122, 1983.) The Commission previously reguested and received similar data.
from the 13 cabinet departments and a sample of 26 agencies. As the April
- data provided by the White House were more comprehensive and current than
those provided by the 39 departments and a.genc1es, the former are used.in-
this statement. . . ‘
15/ There is no reason to believe avallablllty of 'those’ flgures would
alter slgnlflcantly the conclusions in this statement. t

- - )
- .




mmewm, 0 - 0
- Rece, EthﬁicOrigin;éﬁa Sex of Full;time

Presidentlal App01ntments o e
January 20 1981 - Aprll 20, 1983 a/

R

. el . Wle ol

~

erioan Tndia/ o SRR
Mlaske Native L0 - 0 | B G117 ) K

flan/Pa01flc - - 3 I -
%Islander B . B o ( 0 31)

: ‘ 3. » uo( 41%)

= -

T .37(38%)

& R 900(91 8%)

e ————————n . —————————

BE0  wGm  90 (1, 0%)




TABLE lB

Raoe, Ethnmo Origln, and Sex of Full time
- Presidential Appointments .
ks of October 6, 1980 &/

ooican Indan/ . ‘_ . | 1 B - o
Meske Yative: . 0 4 y b6 038
?Aaian/Paolfic~ﬁnu- v.ﬁ'jl-’;;-;.‘:" :‘qu;f”-;; SO o o  -
e S A A O
Con w Lk (Ra2h) ‘
‘mnqwgfﬁwgmngot‘ g 1af) -
w 978(828%)
| 1143.‘(12).1%) 10% (87 %) 1182 (100 o%)

. \; o |
‘ ,ffData do not 1nolude persons who were ap901nted ATy but/left before October 6 1980 8
@MmmmmmwmwmmmWMMMMMr%wMMmﬂmMe ?
Vhite House steff appointments, 19 persons whose race could-not. be deternined, or 1 - .
§peroon whose race and sex were undeslgnated. As with Table 14, some double-countlng 1s

ﬁlncluded 1n theae data,

iSOURCE. White House, 0ffice of Rre31dent1al Personnel See note 6
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.thus far during "his administration. As tabie 1B showsy President Carter
had filled over 17 percent of 1,182 such positions with minorities and

over 12 percent ‘with women toward the end of his term in office. l6/ The C
greatest difference in appointments of members of a particular group
~involved blacks: 4. l percent of PreSident Reagan s full-~ time appointees :
Jhave been black, compared to 12. 2 percent of President Carter 8" appoint-
ments.t Representation of American Indians or Alaska Natives, A9ian or
Pacific Islanders, and Hispanics also has declined between October 1980
and April 1983. No American Indians or Alaska Natives have yet been
appointed to full time pOSitions by the Reagan administration.

Tables 2A and 2B show representation of minorities and women among
full- time appointments to. the 13 . cabinet departments. As table 2A shows,
President Reagan has appointed minorities to 6.6 percent and women to 8.4
percent of full time cabinet depar tment positions. Comparable figures for
the Carter administration were 16.7 percent and 15.9 percent, respective;
ly (see table 2B). Under both administrations minorities generally"
had their greatest share of app0intments among -those made to the Depart—
ments of Education, Health and Human Services, and Housing and‘Urban )

Deyelopment. Women had their greatest share under the two administrations

among appointments'to the Departments of Education,‘Energy, and Treasur&;

«
a

" Areas of Particular Concern

s

The CommiSSion has a number_of. concerns. about representation of women

]

7 o
and minority men among appointments by both the Carter and Reagan

°

‘16/ The percentages of women . and minority men ‘among all Presidential -
appointees, full time and, part time, may be considerably higher. than
those for only full- time appoxntees. As noted, minorities were 21

"~ percent and .women 22 percent. of all 2, 816 Carter’appointees. of 2,708

Reagan, administration appointments, full and part time, reported as of
'3rMarch 3l, 1983, 7 6 percent were . minority persons and 14 3 percent women.

10 -




. Presidential Appeintments of Mirorities and Women
to Federal Departments.
January 20, 1981 - April 20, 1983 a/

. : Total Number

iwhepartnent . . of Appointees Mgnoiities o N Women
Ag;iculture- ,_‘ A .v 16 N 0 ( 0.0%5 I | (.é.3%)'t
Commerce . - 28 10368 10369
Defense vt a Y | 0 ( 0.0%) 0. (0.09)
Education | 2 . 67238 | "3_(11.5%)'
-Energy . R 1 4.59) 2 9'.'1%).'
Hoalth and Human - : ., | I
= Services , 28 . 3 (16.7%) . 5 (21{8%)1
.Hohsing and.Urban ' . t, . . | » :
Development ' 13 2 (15.4%) 1(7.7%)
Interior o8 .2 (11.1%) 1 ( 5.6%)
Justice C19e/ o ‘1 (5.3%) lv(l5.3%5f
Labor .- ' 13 1 (7.7%) 1(7.7%)
Transportation 16 1 ( 6.3%) 2 (12.59)
.?reasury ’ : 23 | _ 1 ( 4,.3%) 5 k21.7$5p
state T, 0_( 0.0%) 1 2a%)
Total | 287 - 19 (6.6%) o/ 20 (8%)

-

- al Data are provided only for full~time positions. Data include pending'
» appointments, incumbents, and . appointees who haveﬁleft their positions.:

'"‘b/ Ineludes ~appointmentaC to_the»Departments of_theﬂAir~Force,_Army,_and Navy.-w~—

!

"¢/ Does not 1nc1ude U.S. Attorney and U, S Marshal appointments, which are
Tisted. separately in Tables ﬁA end- 5A. : :

d/ Does not include ambassadorial appointments, which are listed separately in
Table 6A. -

e/ Three appointees (1 percent) were minority (black) women.

SOURCE: White House, Office of Presidential Personnel. See,note~i4.
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(TABLE 2B

Presidential Appointments of Minorities and Womenv
" to.Federal Departiments .
As of Ootober 6, 1980 &/

7

&

a ’ ‘ _ Total7Number : ' : ‘
Depgrtment "~ of Appointees Minorities B} ‘Women

Agriculture o 122 1 (8.3%) yCean
Commerce . ' 23 - 0 ( 0.09) ;-Qh(ll.&ij‘hkpi;i;
Defense 2y §en 1378
Education 18 . y (2.28) 8 (aﬁ.ui),
Bresy T 3 (17.69) 3 7.60)
Health and Human 4 . . -
~ Services ‘ 18 : <y (22.28) - .3 (16.7%)
Housing and Urban » ~ ‘ - ‘ o :
- Development 10 - © 3 (30.0%) 1 (10.0%) ,
- . Interior LT Y (23.5%) 2 (11.8%)
© Justice | 200/ 5 (25.0%) 1 (5.08)
Labor ' 12 2678 - 4(33.38)
 Transportation .- 14 3 (21.4%) 2 (14.3%)
 Treasury f Co21- . 4 (19.0%) 4 (19.00 o
State e _awa . 20838 - 3 (12.58)
Total 233 B 06T 37‘1‘('15.9‘%) |

Y Data include only incumbents and appointments pending confirmation as of 0ctober 6,:
© 7980. Since these positions are virtually identical to positions identified as full°time
- by the current adm1nistration, they are presumed to be full time. .

‘ b/ Includes appointments to ‘the Departments of the Air Force, Army, and Navy.f Does,no
1nclude -one psrson for whom race was not reported. e

”
k]

. c/ Does not include U.S. Attorney and U.S. Marshal positions,,which are listed"wl
In Tables 4B and 58 reSPGCtiVely, or one person for whof race was not. reported S

d/ ‘Does - not. include ambassadorial appointments, which are listed ueparately in!
e/ Five appointees (2 l%) were’ minority (4, black and 1 Asian/Pacific Islander):b

souscsx Whlte House, Office of Presidential Personnel. See. note 6 h@z,ﬁﬁ"‘J




10
administrations} Flrst, few women have been app01nted to top full time"

p031tlons at most departments and agencies. This is particularly true of

- o

the-Reagan administration. Overall, women ‘have reoeived'only 8 percent

- n

of the 980 appointments by President Reagan examined here, a decline from
the 12 1 percent figure for women 1nc1uded among President Carter s 1, 182

'app01ntments. Under both administrations, women hage been,almost totally

N

efcluded among appointees to Some departments,‘notably Agriculture,

Defense, anquustice. Minority women . are virtually absent from -the

[N

Reagan administration's appointments, as table 14 shoms, only f,a percent

-of ‘his 980 appointments, Table 1B shows that only 2.2 percent of

e
«

President Carter'sbappointees were‘minority women, ' ‘<
Second, a sharp drop in app01ntments of blacks also is indicated by

O

these tables.. Only 4. 1 percent of President Reagan 8 full-time
_appointees have been _black, compared to 12 percent of President Carter s
appointees. VEry few A31ans or Pacific Islanders have received v
_Pre81dent1al appointments, O. 6 percent o£ appointees during the Carter”
administration dropping to 0.3 percent during the Reagan administration.
Further, minorities generaliy have been almost totally absent from
'app01ntments b; the Reagan and 6arter administrations to full time B
‘positions at the ﬂepartments of Agriculture, Qommerce, and State.v
President Reagan has"appointedano women or minority’men to the Department
-of - Defense. n —j L ” L ' _ - v

The Commission also is concerned about the low representation of

fwomen and minority men among Presidential app01ntees to the Federal Lo

Eaudiciary and to United States attorney and United States marshal
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rpositiona. These positions are especially sensitive from a civii riéhts.
perspeotive because the appointees‘play vital rolesAin interpreting and
enfor01ng the Natlon 8 laws. For.this reason, the mostlsignificant-
achlevement by any Pre51dent Ain recent years with regard to Presidential
appointments may ha;e been President Carter s naming of m1nor1t1es to
almost 23 percent (16.1 percent black) and women to 15 1 percent of his
298 judicial app01ntments (see table 3B).- By contrast, President Reagan
has app01nted 121 persons to judicial p031t10ns, only 6.6 percent of whom
are m1nor1t1es (2.5 percent black) and 8.3 percent women (see table 3A) .
Representation of minorities among appointees to U.Se. ttorney and
U.S. marshal positiona nas declined sharply. Only 4.3 percent of
Pre51dep‘ Reagan s 93 appointments of U.S. attorneys have been minorities, .
| as table 4A points out. Table 4B shows that minorities ‘were 12.6 percent
of Carter admlnlstratlon U.S. attorney app01ntments. Representation of
women in these appoxntments, tradltlonally low, . has fallen from 4.6
mpercent under Pre51dent Carter to 2. 2 percent'under Pre51dent Reagan.
Pre51dent Reagan has.app01nted m1nor1t1es to 9 9 percent and women to
1.2 percent of the 81 U.S. marshal positions he has fllled tbus far, as
table 5A notes. By contrast, Pre51dent Carter filled over 24 percent of

El

nis~87vU.S. marshal appolntments w1th m1nor1t1es, but appolnted no women :

A

to these positiona (seebtable 5B). Although President Reagan was the ;

o

,first President $o name a woman to the U.S. marshal serv1ce, representa—

“$ion of women among appolntees to Federal 3ud1c1ary and related p031tlonsﬂ’

cont1nues to be low, and there has been an apparent reversal of recent

e ey e et bom ot pes i e . - . R
e
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DY 34 | .
Race, -Ethnic Origin, and Sex of Presidential

Appointments to the deeral Judiciary

- January 20, 1961 - Apr;l 20, 1983 8/

5" \\ !

¢ Female Y lale Total
dnericen Tndisn/ | S |
- Maska Native 0 . \K 00 0.0%)
: ' | ,
Asian/Pecific '\; |
f; Islander 0 L l.i 1008
Bek g 332
Hisparis o b
Wite D om0 m(ga
?:fwotal T 18 11 (91.7%) ";‘ 20 (100,09

'.\

) A

?a/ Data 1nclude pendlng appointnents, incumbents, and app01ntees o ‘have left thelr
FMM&%w%MmWMMmMmemwmmﬂmM%
1

L
+

’SOURCE. White House, Office of Presldentlal Personnel, See note pLy l;
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14BLE 3B

- Race, Bthnic Origin, and Sex of Presidential
Appointments to the Pederal Judiclary
| MMMMMIWM

Américan Indian/ |
Alaska Native 0 0 0 ( 0.0%)
sian/Pacific
- Iolander 0 2 20078
Black - 8 N ‘ né'( 16.1%)
Hispenic Y | - 18 ( 6.08)
 white | an 'L % | 9 229 ( 76.59)
Other - .SL_____% o 2o
oW BN HmEGH 8 00 |
;dMWMNMMmMMmMMWMMMMMIWMMWMMWl  ?@

3mmmwﬁmwm.MNMMWMMWWMWMMHMWW | ' 8




TABLE 4A
Race, Ethnic Qrigin, and Sex of Presidential
. U.S. Attorney Appointments
January 20, 1981 - April 22, 1983 &/

<

Lmerican:indian/ . , : | . -

Alaska -Native _ . 0 . 0 ‘ 0 ( 0.0%)
\gian/Pacific - . A. - .

Islander 0 ‘ e o N 0 ( 0.0%) :
Slack 0’ g 1 A " 1°( 1.1%) H
i1epenic o | 3. \ 3( 3.28) =
Jhite - . 2 . -87 ' J | o | | 89 ( 95.7%)

Ebfal - 2 (2.28) - 91 (97.8%) . 93 (100.0%) -

§/  Data include pending aeppointments, incumbents, and appoiﬁtees who have left their
pqsitions. : - .

3OURCE: White House, Office of Presidential Persomnel. See note 14. | E -

17




' TABLE 4B | =

Race,.Ethnic'Origin, and Sex of Presidential I

) U.S. Attorney Appointments ~
As of October 6, 1980 a/ : o 7 ok
Female . g | - Male o “Total ' %
Americen Indian/ ' . L
Alaska Native 0 E 2 s 2 ( 2+3%) _ s
Asian/Pacific - ' : \' o
Islander _ 0 ‘ 0 0 ( 0.0%) _ -
Black o, 6 6.("6.98) —
Hispanic 1 2 | 3( 3.4%) g
White ‘ 3 73 | 76 ( 87.4%)

Total R ORI 83 (95.4%) 87 (100.0%)

o f

:a/ Data are provided only for 1ncumbents as of October 6, 1980 and appointments pending as
‘of that date. - '

QSOURCE: ‘White House, Office of Presidential Personnel. See note 6.

L I

7 - Ty
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TABLE 54

 Race, Bthnic Origin, and Sex of Presidential
Ui+ Mershal Appointments -
January 20, 1961 - April 20, 1983 o/

iA@erican Inéidn/, - ‘ | ' ;

 Alaska lefive 0 - 0 - 6 ( 0.0%)
iAaign/Pacific o - ‘ | o

- Islander - 2 0 0 f 0 ( 0,08)
Bek 0.5 U s(em
Hispanic 5 K . 3 33
we 1 on__ (e
Tl L R X R e

fa/ Date, include pending appointments,. incunbents, and app01ntees who have left thelr
gp031tlons.

fSOURCE.I White House, Offlce of Pr931dent1a1 Personnel See note lM
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TABLE 5B

Race, Ethnic Origin, and Sex of Presidential
U.S. Marshdl Appointments
As~of October 6, 1980 a/

Femsle C mele . Totw

American Indian/ o , | ) -

“Alaske Netive 0 .0 A 2
Asiun/Pacific : o . : ‘ . :

Islander A A : 0 3 3 (C 3.4%) -
Black | 0 G - 13 | 13 ( 14.9%)

Lspavlc ) - _’ .0 ! - o 5 ( 5k8%)
White . - o T e : 66 ( 15. 9%)
Total “ 0 (0.08)" N g7 (100.0%5'_‘_______ 87 (100. o%)

_ n RN

b
.

a/ ‘Data are prov1ded only for incumbents as of October 6 1980 and appolntments pending

conflrmatlon as -of  that date. -

'SOUBCE: White House, Office of Presidential_Personnel, See note 6.

t ' .
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progress in increasing minority representatlon among these appointments.

coa
o

Similarly,jwomen anq&mlnority men remain unlikely to be found
representiné the Uniteo°States abroad and in internationel_dlplometic
) circles as United States amBessedors.‘ There hes,been a slight decline in
progress mede durlng the Carter admlnlstratlon. Table.6A'shows-that.'

President Reagan has appointed 125 ambassadors, 8 percent of whom have

a

beeri minorities and 5.6 percent women. As table 6B shows, 8.8 percent of
President Carter's 159 ambassadorial appointments were minorities and 7.5

percent were women.' No Asian or-Pacific-Islander has been selected as.an

r . . - Pl
* ) .

3 fambessador by e1ther admlnlstretlon. N
_ The Commission has commented before on the low representatlon of

0.
yomen and m1nor1ty men in top Forelgn Service and other posltlons, career -

[

and noncareer, et the Stete Department 17/ Table 2A shows that
minorities and women currently are elmost totally absent from top
. appolnted posltlons, other than embessador, et the State Department._ No

vmlnorltles and only one whlte woman is. llsted among the 41 appolntments

o

to these positions since Jenuary 20, 1981.

~Conclusion o - : o

< . I

The Commission is diseppointed and/concerned~that oVerell represente-'.g

tlon ‘of women end mlnorlty men among top Reagan edmlnlstratlon appointees

g r"-s

thus far is below the levels achleved durlng the Certer admlnlstratlon.

\ “

As’ noted, those levels, in some cases, were low to begln wlth but did

¢

}"17/ See, U. S., Commlsslon on: ClVll Rights, Equel Opportunlty in the
o Forelgn Serv1ce (1981).




TABLE 6

~ Race, Ethuic Origin, and Sex of Presidentisl
Intessedorisl Appointmeats

January 20, 1981 - Aprdl 20, 1963 &/

Americéﬁ Tnian Y | o
0 L S 0( 0.08)
Netan/Peciflc I S
4 slander 0 0 a0
Black“wm~”w- | l 0 | B | | 6 . 6( 488 W
hispanlc' | . 0 - ﬂ {Ai . h ( 3 2%) } ;; | \°v=
o e meas 15

Jﬁ;Data 1nclude pending appoxntme ts, 1ncumbents, and app01ntees who have left their .

p031t10na. They also include sppointments of seven representatives o international

Iorganlzatlone, such ag the United Nations and the North Atlantlc Treaty Organlzatlon, and the
l'trade representatlve. TS |




TABLE 63 , -

Race, Ethnic Origin, and Sex of Presidential
Anbessadorial Appointuents
Ao of: October 6, 1980 &/

R Fonale | fle 29_‘99_1_‘

American Indian/ I - o

~ Maska Native, -0 0 0.0 0.08)

‘Aeia.n/Paclflc R | : S o
Ielander 0 0 00,08 -

‘Black I S TR N £

Higpanic - 0 -3 ' 30 L9 | 3

W . W B 5 (9L .

el 208 - W) 159 (100.06)

-8/ Data are provided only for incurbents, as of October 6, 1980, and appointments
i pending .confirnation as of thet date: "They also include appointmente of 11

- representatives to international orgenizetions, One appointee whose race vas not
"“designated is not included in these data.

;;;f‘SOURCE: White Houae, Offlce of Prealdentlal Peraonnel. ‘See note6

. B \ . L oY W
. " : ! “ N g ' o n
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carry forward a positive trend begun during previous administrations.
.The Reagan administration must and has the opportunity to, make a major
effort to appoint women and minority men to full-time, top-level
positions during its remaining tenure, -thereby continuing this trend of
increasing the numbers of women and minority men in the Nation's most.
responsible Federal leadership positions. P .

The availability of qualified women ‘and minority men for full time
Presidential appointments should not be in doubt. For example, 1980
- census figures show that more than one-third of all State legislators and
more than 17 percent of all Jjudges in our society are women. 18/ Recent
elections in Chicago, Denver, and Philadelphia indicate that black and
Hispanic candidates for such offices as mayor are increasinglyéactive and-
| successful in publie affairs. Between 1965 and 1982 the number of black
elected officials - Federal State, and local - increased tenfold, from
_about 500 $0 more than 5, 100. 19/ Women and minority men thus are
‘increasingly acquiring the same public leadership responsibilities and
experience that have characterized the backgrounds of white males who
have received Presidential appointments.

Flnally, the Commission believes that each administration should -
collect and make. available'to the public‘the kind of-detailed.data
-provided the Commission.by both. the Carter and Reagen administrations on

the race, ,8ex, and ethnicity of 'persons receiv1ng‘Pres1dential appoint- ,y

v L. /-

g -~

;718/ Scientific Manpower Commission, Professional Women and Minorities,
",4th ed., Table 4-7, p. 20 (to be publI*hed). HJ___‘;.
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ments, ggfj We believe the public éhould ha;e'the opportunity to aééess
the éxfent to which thé selectiog of persong to fill top leadership -
positions in the Execut;ve and judicial branches of the Federal Government

3

reflects the diversity of our society.

4

“ e @

20/ The Commission is pleased .that the Reagan administration has
released data concerning Presidential appointees on the White House
staff. No previous administration, to the Commission's knowledge, had
done so. These figures were part of the data, effective April 20, 1983,
provided by the White House. Of 138 White House program staff appoint-
ments between January 20, 1981 and April 20, 1983, 5.7 percent were - °
minorities (4.3 percent black and 1.4°percent Hispanic) and 16.7 percent
women. (White House, Office of Presidential Personnel).

L.’ # US. DOVERNMENT PRINTING OFFIC




