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PREFACE =~ . ~
. . .

Th1s?report is about the male workers«who res1de in the poverty areas of
4
Ch1tago St. Louis, and San Antonio. It is the resu]t of a ‘research effort

. to provide more. 1ns1ghts about the comP]ex 1nterre]atlonsh1ps and reﬂat1ve
jmportance of. various social s1tuat1ons and individual character1st1cs that ':
affect the employment and income levels of these worker

F undertook th1s study a: a result, of a comb1nat1on of c1rcumstances

Y )
"First of a]], it grew out of my interest’ Jin the soc1a1 causes of poverty.and .

’

the strategies for combating the emp]oyment problems ‘of Jow-income wdrkers.

It also developeo because I ]earned¢aboﬁt the Census Emp]oyment Survey (CES)

of seTected Tow-income areas, which was conddoted as part of the overall

which began shortly afEer the completion of the 1970 census, gathered a

£

weaith of'detailed socioeconohic information on individual workers 1iving in
) [ - :
poverty d1str1cts in 54 urban areas and seven’ rura] areas. During the summer

of 1974 the m1crodata were wade\ava1]ab1e to the public on computer tapes,

and I now hag a sp]ehg1d opportunity to analyze a host of var1ab]es considered ?

by many researchersias important deferminants of 1aoor-market performance.
Another attraction was the opportunity to carry out a comparative study
that focused on1y on workers.residing within poverty areas. Jhis made 1t
poss1b]e to analyze the differences and s1m1]ar1t1es between workers in
various poverty areas. By using the data from the poverty aﬁeas in two major

Midwestern cities and in one Southwesterh city, I could study the impact of
' ‘ . -

.\‘.
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. workers' incomes. A \

' fo]]ow1ng from certa1n combinations of predictors (1nteract1on effects).

. i » £
1] N -
. . N
N . . [N . '
. .
.

exc1uding metropolitan workers 1iving outside the,poverty areas, I was

.

able to look at a more apbrbpriate cross segtion of workers for_making

]
10ngityd3?al inferences about potential improvements in &isaavantaged

- £y

A final factor was that recent]x-developed multivariate statistical
methods for computer analysis had the advantage over simp]erforms of N

earlier multivariate techniques of being able: to handle the mixture of

. npminal, ordinal, and interval variablés’that could ba obtained from the

CES computer tapes; aTso, these methods did not requirethe restrictive N

assumptﬁon of linearity in the data. Moreover, two of the new proceddres\ :
I had learned about appeared to be promising for d1scover1ng, along with

the direct, 1ndependent effects of the pred1ctors, any additional effects

-

Before turning ‘to the substance of this report I want to express my

(N

'apprec1at1on to the many people who helped me to carry out the project ] !

described. Funds for this study were granted bx'the Employment and Training
Administration of the U.S.' Department of Labor. 1 thark Dr. Howard Rosen,
Director of the Offsice of éesearch and Devedopment, for makihg these funds -~
available and Dr. Stuart H. Garf1nk1e, who at the time th1s study was
proposed served as Chief of thézéemogcaph1c Research Group, Employment and
Training Adiinistration, for his inya]uab]e advice about the scope of this . ' a
broject &Qs the sources of data. I am grateful to my projéct_officers from
the Office\of Regearch aqqueve]opment, Mrs. Nora‘Thcker and Ms:sKathr.

) o, .

Naughton, for their professional assistance and‘prodding\

It 1s difficult to adequatefy thank Dr E. E. Liebnafsky, Professor

of Econom1cs, Un1vers1ty of Missouri- Co]umb1a (umc) , who spurred my

or1g1na] interest in manpower prob]ems and who' prov1ded continuai .
|
|

. 4 »




ps

¢ . .
encouragement and constructﬁve criticiSms from the begigning to the end

of. this project. Add1t1ona11y, he gave helpful an1ce about adm1n1strat1ve

matters and d1rected he to many otﬁer peop]e who prov1ded valuable rnforma-

-

“tion.and ass1stance.
. . I am thankful-to Dr. Bernard Lazerwitz, brofessor'of $ocio]egy3
,Bar-Ilan University, Rahatuean& Israel, who was Project Associate in the

first year of. this study, for his many significant.intellectual and

»

methodq]ogical contributions: I would also tike to acknowledge the valuable

-

methodological assistance given Mr. Gary Stangler, Senior Research Spec;
ialist in the Department of Rural Sociology, UMC. Professionai praise‘and '
*thanks are due te Dr. David W. Stevens, Professor of Economics, UMC, for

critically readifg the proposal for this project, for allowing me to sit in

on his graduate seminan\\p manpower econgmics, and for directing me to many

,

, " useful references on ]abor fqrce part1c1pat1on

2

I\
I am indebted to Mrs. Barbara Matthews for her exce]]ence and 1ngenu1ty

1n erQIng the computer programs emp]oyed in the various anglyses performed

on the data, and to Dr "Warren G]1mpse who adm1n1stered the computer \
T~ . “ o, . \
operat1ons for this proaect _ "

-

 Mr. Ep1scopo and Mr. John Canrion at the U.S. Bureau of. the Census 1n
Washington, D.C. were most he1pfu] in answering my questions about the
Census Employment Survey'computer tapes as I began working with these datal
»

"« None of these resu]ts wou]d have been possible w1thout the,nard work

o

- of Mr Joseph Weber, my research assistant for this proaect I owe him
many thanks for his relentless efforts in carrying out the time consuming

and tedious tasks that were involved in conétructing*the variables and
v )

® analyzing the data: . *
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' respons1b1e'for d1]1gent]y typ1ng the final draft of the text and tab]es

-

Mrs. Pat Miles and her staff at the UMC Stenograph1c “Services were

- L4

Mrs. A1da Dickhérber deserves/specla] recogn1t10n for her perserverance and

-

care 1n the arduous JOb of drawing and typ1ng the d1aqrams presented in .

e k \ .
+ this.reportr- e
* epo\ : . . : : R
”.I want to expres5|nyspecia1 thanks to the many professionals and ) ’ “om
academ1c1ans know]edgeab]e about the emp]oyment prob]ems of ]ow-1ncome {
workers who prov1ded me w1thJXhe background 1nformat1on S0 necessary during ‘ ‘ A
the early stages of~th1s study . for steering my research 1n re]evant direc- :
. » ‘ ,\ .
tions and generat1ng hypotheses to' be tested Many of these peop]e were
v l
']ocated in the c1t1es that I stud1ed--Ch1cago, St. Lou1s, and’ San Anton1o
-, ~
) .~ Chicago, I1linois’ '
‘ » - ’ . . "‘ . g
Mr. Gerald H. Akiyoshi - Mr. Qavid Cohen g " Mr. Marcelino Perez ) .
Mr. (Paul T. Backlund Mr. William Fisher » Ms. Terry Rubio
Mr. Frank Bauer . .. Dr. John Grede Mr: LeRoy Nh}ting
Ms. Joyce Bolinger Dr. Peyton S. Hutchinson-’ 3 >
Mr. James D. Broman © Mr. Lawrence M. Nagatomo
St. Lonis, Missouri ‘ )
. s — . ’ . Y
Mr. Harold Antoine * *Mr. Gordon henderson . Mr.-Mickey Rosen. - '
* Ms. Mary Canada, ir. Jerome Hudson . Ms. Georgia Rusan
_ Mr."Samuel Cork Mr.'Arthur Kennedy Mr. William Schulze
Mr. John L. Drew III Mr. Hugh Liston Dr. Allen Tomey
Mr. William V. Fogler Mr. Edwin Pruitt, Jr. . .o
o ' ) _ \ Ban Antonio, Texas vy )
Mr. James M. Brandes ~ Mrl Roy A. Medina . | :
Mr. Alfredo Cervera Mr. A1 NotzoR , .
Dr. Amtonio Furino *Ms. Edna Ortega ) ?

Mr. Ernesto Gonzalez

Many'usefu] insights about the emp]oynent problems of Spanish—American
workers came from Dr.iVernon Briggs,‘Departmentigf Economics; University of
Texas-Austin, and from the following professionals apd academicians I talked

with in, New Mexico;’ ' ‘. :

.
it L]
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- . » "

J “ o4
Do . ‘ :
‘ ,\ ’ Albuguerque, New Mexico ‘

Mr. Fred Rael .
Mr. Sotero J. Sanchez, Jr. °
Mr. James Thompson

Patrick H. McNamara
Chris Montano
Vincent Montoya
Herman Ortiz }‘\

Dr. Larry D. Adcock . Dr.
Dr. Arthur Blumenfeld Mr.
"Mr. Richard Lawreance Mr.
Ms. Gloria Mallory. Mr.

Al

I also want to thank Dr. Barry Bluestone and Dr. Joan Huber, for leading ;
r. o . . . g Ty v
me to some very informative studies pertaiming to my research, and

Ur,twilligm McKee, for the internretatioﬁs he suggested after(examining thet
t - A M

findings from my study. .- . . . v,
| 'n‘ )
career commitments, greatly facilitated. the preparation of this report with’
_her éditoria] assistanﬁe and prévided'sustained support %n’many'ways*
Desp1te the cons1derab]e ass1stance\rece1ved from other partwes, I am

eht1re]y respons1b]e for a]] of the judgments an hortcom1ngs 1n th1s
"

report C , ' -
- 4
- L ] ’ i .
S T James. R. Pinkerton
University of Missouri-Columbia )
- July 1978 o i )
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Finally, I owe a special debt to my wife Midge who, despite her own *
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EXECUTIVE SUMMARY C \

. -
.

U,S. Employment and TraiSin% Administrae}on (ETA) pfoérams in job
developmént, vocationp] training, basic education, subsidized employment,
income maintenEnce‘and other services represent some of this country's_
major efforts to help low-income people to improVe their lives. There’is

, d Timit, however, to societal resources for upgrading worker skills and /

e
{

emp]oy¢b1]1ty or for helping emp]oyers prov1de more jobs for the d1sadvan- N ,
taged. As a result, ETA poligymakers continue tosseek more eff1c1ent and_~ , />
effectiverstrategies for combating the emp]oyment problems of the paor.

CIn thjs study, we sought new know]edge about. the socioeconom%e
deterﬁinants of workers' poverty and prosperity that wou]d'he]p )

_ policymakers: 1) to determine wh1ch employment and tra1n1ng approaches

to emphas1ze, and 2) to design 1mproved methods of de]1very To ach1eve ‘

these ends, we ana]yzed "the 1970 Census E@Jleyment Survey (CES) data(for

\\\\\\ pub]1sheq data reporte see U.S. Bureau of the Census, 1972) on male workers. ,
16 to 64 yeare old residing in the poverty areas of St.\Leuis, San B
Antonip and two poverty areas in Chigago,.wﬁo were employed at ]east one
week in the 12 months preceding the survey who were net in school at any
|
|

time while not working or looking for w0rk durjng tha§ period and who were

3 ' . » . ' v ' A
not in the ‘Armed Forces. o . o) :

-OQur goal was to ]earn more. about how mate poverty-area workers '
soc1oeconom1c character1st1cs affect their annua] 1ncomes and the1r annua1 .

hours of emp? oyment , unemp]oyment, and ]abor force participation. wé_

XXv
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searched fbr new. information about the imgantﬂthet'eltminatjnd’racial and

social diScrtmtration; improv%ng employability, and changing economic

institutions would have in the struggle to erad1cate poverty. Spec1f1ca11y,

we wanted to know to what extent Tow incomes and emp]oyment levels in urban

poverty areas are the result of discrimination against workers who are

", ' ) black, of Spanish or1g1n oﬁ re]at1ve]y young or old. To what degree can
low income and emp]oyment levels be ra1sed by upgrad1ng the. education,
sk111§, health, aed job-seeking methods ef the poor?. Also, are income and

’ employment levels influenced by poverty;area workere' residential origin,
locatibnal ties, and their.family relationships and responsibilities? L , '
*Finally, hpw much are.?ﬁcome and employment_affected by differences #n
ghetto workere' occupational and industriai attachTents? This stud¥~ o ) _‘ : .
employed three distinctive computerized techniques--Multiple Q]assification
Analysis”(MCA), Automatic Interaction Detector (AID), and THAID=-to examine

the 1970 CES data to obtain predictive values fer these relationships.

“‘i;ﬁ ) \

Findings P . Lo
- _ \

It is the general finding of this study that each of the major elements

-

that we tried to measure--discrimination, emp]ojability development, and

economic structure--plays a.role in determ1n1ng how many hours per year a

* poyerty-area worker will be emp]gyed and .how much his annual income w111 be.

24

S Moreover, when the ghetto workers are seeking emfloyment, each of these '

torces has an effect on the length of time thaf'they will be unemployed.
h . ry )
Our specific findings follow: _ ' .

»

f. Workers who are black ?r of Span1§h 0r1g1n are more likely to reside

in an urban poverty area than are Anglo workers. Moreover, Anglo workers

"

who do live in urban poverty areas average higher in incgme than their

, ' ,
W ~ * . ‘):“ ' !
A AR <9
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\\black and Spapish;origin neighbors, and the time spent unemployed is ]ike]y

w0 ‘be shorter for a white worker than for a black worker in the same area.

2. . Average income and employment levels are higher for veterans than

¢

fag hon-veterans in al1" four poverty areas. The income advantages of .

hY

- veterans over non-veterans are quite sizab]e in the St. Louts and San
Antonio poverty areas However, when the .other pred1ctors in our study
are cont£011ed veteran, status has Tittle independent effect on income or
emp]oyment in any of the poverty areas. Hence, yeteran status is. associated’
W1th,pther predictors in our study. ) . a a
3. There is some evidence that workers from the Torat city or other
]arge C1t1es work fewer hours than migrants to the poverty area who come B

from sma]]ew cities or rural areas.
- ! 4, Years of schoo] comp]pted -generally has a p051t1ve association with
' incoﬁe. However, our ev1dence suggests that foi older workers w1th only an
eighth,grade euucatwn, thew“expe‘mence and tenure counteract some of the }
negativé impacts fewgr years df schob]iﬁg have on -income and employment
levels. Moredver, at thg time older workers graduated from the eighth
. grade educatjona] ;equiremddts for emp]oymdnt were'?owgr than they are now.
s Our.results show that the impact df joB training dn povert& workers'
| inpome ]eve]s is not %s great‘as the impact from educational attainment.
HoweGet, our_findings would probabt& show widér income differences between
workers w{th dnu without job training if our measure of job training did not
include workers in the Neighborhood Youth Corps
5. Age is one of the strongest pred1ctors of ipcome, employment, and
unemployment levels in each of the pQ&erty areas studied. The corre]at1on

of age with income and employment follows the expected curvilinear pattern,

’ i . ) * y
with the Towest income and employment levels in the youngest years and the

Q - Xxvii




next lowest in the oldest working years. Our results suggest that age-group
discrimination is a more seriou$ problem for poverty-area workers than are
racial and ethpic discrimination.

6. Workers who said that health problems hinder their employment
success show sizable losses in hours of employment and income level.
Moreover, in three of:the four poverty areas the period of unemployment for &
a worker seeking a job is Tikely to be longer than average if he has a
hga]th problem. Our findings reveal that the extent to which poor health
Towers these w;rkers' employment and income levels remains sizable even
after taking into account the éffects of all the other determinants . %
measured in the study.l

7. Poverty—afea workers with éxcessjve family responsibilities as
well as thnse with minimal family associations are more likely to fall
below the average employment and income levels in their areas while workers d
in stable family situations’are more likely to be above the average. ~

8. The appvoximately'eighf out of ten poverty-area gmployed workers

who did not 160k for other work during the previbus year earned considerably

. more than those who did search for a new job. Hence, simply staying

emp]o;ed full-time, full-year the worker can travel quite‘far along the road
out of poverty, though it is not always far enough. However, there were
also sizable differenéés in the income and emp1oyment levels of those who
sought work, accovding to the typg of job-seeking hethod they used. ‘

9. Differences in the occupation and industry to which a,worker is
attached produce substantial differénces in the income and empldyment\
levels of poverty-area work.,s independent of their social background,.

LAN

education, and training. . ! L —
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Workers residing in poverty areas find that the most opportunities for
full-year emp]oymént at higher wages are fQ government jobs. Construction

workers generally have the lgwest employment levels, but their income

-
]

levels remain high? ; .

o .
10. Many of the relationships of the, socioeconomic variables i ncome

and employment are not uniform throughout each sample. The main effects of
L . -0

each predict&f are not always the same or‘even Present among a1l groups of

workers in an area. Each area ha¥ some unique conditions that can best be

T

understood by Tocal experts End leaders, as they haye the beét opportunity
to develop knowledge about how all of the relevant .forces affecting poverty

.'“’ :
in the community interrelate to form an organic whole.
. N » 4 ’ c)

Recommendations . .

e

We offer the fo]]éwing specific recommendations for courses of action

e

to be undertaken or further emphasized by the Department of Labor and,other

government agencies to help lowSincome workers obtain better Jjobs and
break out of poverty. .

1. Further emphasis should Héﬁgiven to providing students with career

) e
planning and exp]o#%tion ac’.ivities before they graduate or drop out of

schodl, integrating classroom instructjon with work experience, and designing
and deve]&ping curriculum materials that will bétte? prepare students for |
‘occupat{bnaT requirements. Also, effoffs must be made to place youhg,

] secondary—mquet workers into "bridge" jobs.that provide employment at j
decent pay, jnformal and close éupervision, infégha] personnel pglicies, é % |
chance to learn & trade, and Tinkages (1nformat1on, contacts) w1th the ' (

larger, more profitable firms in the central eronomy which havg pr1mary

careerJJobs.




2. Further attention needs to be ?iven to raising the employment and
. income ]erels‘of the aged'poor.’ The Sen{or Community Service Employment

.;rqgram (authori;ed by Title IX of tﬁé Older Aﬁericaps Act of 1974 as*
amended) appears‘to be a good example of an appropriage type‘af effort.

_The programs of.%he Employment Service to provide their services to’older

.~

workers oﬁ an intensified and individualized basis shou]d be encouraged %

~
and con51derab]e attention g1Ven to evaluating and 1mprov1ng the effec-

tiveness .of their procedures. More attention needs to be given to

. effect1ve enforcement of the ant1d1scr1m1nat1on ]eg1s]at1on protect1ng
o]der yorkers. Alsa, there shoyld be a more effect1ve division of labor
'between direct income transfers to:the aging poor and counseling-training-
placepent programs“for this group. Nevertheless, many older workers who
are no longer suited for their former occupations and‘not retrainabie for
new occupatiops’for which there is a demand in private industr§ may still
be better off, botp mentatly and physically, in i?bSidiZéd job programs
rather than sihp]y retired witp ap adequate income supp]emenp.

37 The Department of Labor's existing labor ﬁarket inrormation system
"needs to be expanded to/provjde more information that cap assist ghe
Employment Servﬁce in matching corrent]y available workers with currently
available jobs._.At the same .time, efforts are required to improve the
image of the local State Employment Service offices so that more poverty-
area workersaz;;;’seZk their services. | ’ ‘
~<4. Programs designed both to adapt the disadvantaged/worker to «the

organization and vice-versa have emerged in some companies; the Federa]
Goverament needs to‘/se its power and resources to encoorage and monitor
these efforzs;°$:: primary industries more consideration needs to be

given to thes bi]itjes--during a probationary period--of learning how

oot
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temporéri]yé;p accommodate to the unstable work éharacterisfics, %39" in

punctuality ané regularity, of worke}s from the secondary labor market.
5.’ Young workers who grew up in the local area may need counseling

and ij‘ihformgtion that is somewhat different from that received by young

migrants from small cities and rural areas. Migraqté from other large

~

cities may need still different kihds.of counseling and in?ormafion to ease .,

*

the transition from school to work.
6. Government ﬁrpgrams proviﬁing income supports’ahd public service )
employment shbu]d be designed to keep male workers,w%th their families when
employment and financial problems arise. Sthengjse, separation may
participate further cycles of unemp]oymeﬁt-and mongy problems. Aiso,
innovative strategies are needed to-proVide stronger family tjes for
workers who are too young for mafriage and‘for older workers who are single,
divorced, or widowed. These prog?ams, however, need to be considered
exper{mental and carefully analyzed, for the relationship between income

and family structure fs affected by other important variables.

7. Poverty workers with health problems ciearly need.special

“assistance. - Our findings underscore the importance of the Department of

»
Labor coordinating its qounse]ing, training, and job placement programs

~ with the health services arranged through the Department éf'Health,‘

Eduhation,and Welfare. Fbr some horkers, however, effective employment

programs may be a more important detérminant of good health than is medfca]

- care.

8. We support the position that employability development is

necessary but not sufficient for solving employment problems in the urban

'poverty areas. The Federal Government must also help to find solutions for

XXXi '
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those segments of the economic system that provide less than satisfactory )

. Jebs ‘and incomes for.those.with adequate ability and skills.
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o ‘ . Chapter '

INTRODUCTION - o

As we begin our thirﬁ eentury as é natfon,_a majorjey of odr‘cdtizens
enjoys one of the Qigﬁesi standards of 1iving in the world. Unfortuna}eiy,
this copdition ¥s"not yet a reality for all Anericans . Indeed, a s}zab]e
minorify lives in poverty. )Using an index devetoped by a Federal Interageney"
Committee, the,Censusbsereau estimated that 11.8 percent of the U.S. popula-
tion was below the‘poverty']eve] in 1976. Almost 25 million peopte, a o
hu@ber larger ;han the entire population 6f Canada, dig\ff:;;i)é sufficien£

incomes to maintain ainutrftioné11y'adequate diet and other-minimum living

. -
steadily and substantia]]n degreased during the 1960's, thus far this trend
!

conditjons. Census figures azii\reveal that while. the incidence of poverty
has not continued during the 1970's. Twice during the first seven years of
thid decade the proportion of.lpw-income perséns has risen before it ¢
declined, so the net result is that currently the poverty level s only

s!ﬁghtly Tower than™it was in 1969. b]earTy, the‘eraeication of poverty
.continugﬁ to be one of the major cha]]engeenfacing our soc%ety.

I' v

Of course, not all peop]e with low-incomes suffer equally. The degree

of phys1ca| and psycho]og1ca] destryggtion wrought by poverty ies
cons1derab]y among individuals. For most, however, poverty is a{ heavy

burden; much too often it contributes to poor. health, broken families,
unsatisfactory care and educafion of chi]dren,'i]]ega1 and violent actjvifies,

mental illness, and unpr&ductive, unfulfilled lives.

[




U.S. Employment and Tra1n1ng Adm1n1strat1on (ETA) programs in job
deve]opment, vocational tr&1n1h§ basic education, subsidized employment
‘income ma1ntenance and other services represent some of th1s country' s major
efforts to help low-income peop]e to improve their 1ives. There is a limit;
however, to societal resources for upgrad1ng worker skills and emp]oyab1f¥¢y
or for helping employers prov1de more jobs for the disadvantaged. As a
resu]t ETA po]1cymakers cont1nue to seek more efficient and effect1ve ////’
strategies for combating the employment. prob]ems of the poor.

Choosing among a]ternat1ve approaches and designing better programs

requires additional knowledge about the causes of employment problems/and

the impact of current efforts. The éTA already has acquired oonsid rable
knowledge aboui the wany economic, sooio]ogica], psycho]ogica],'po]itioal,
and physical problems that p]ggue low-income workers. More information is
needed, however, about ‘the cowp]ex interrelationships and relative importance
of the various.societa] conditionsfggp individual characteristics that main-
tain the low-income position of many workers, and the-personal and structura]'
changes that move some of these wotters out of poverty: »

In this study our goal was to learn more about how male poverty—éree
workers' socioeconomic characteristics affect their annual incomes and their
annual hours,of emp]oywent,“%neﬁp\oymeht;.and labor force participation. We
searched for new information about the impact that eliminating ratiq] and
socia]'discriminationg improving emp]oyabf]jty, and changjng economic insti-

tutions would have in the struggie to eradicate poverty. We hoped that our

researoh findings would Tead to recommendations helpful to policymakers:

1) in determining whioh'employment and- training approaches to emphasize; and

2) in designing improved methods of delivery.

-
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To achieve these ends, we analyzed the 1970 Census Employment

[

Survey (CES) data (for published data reports see U.S. Bureau of the
Census, 1972) on male workers 16 fo‘%4 years o]d residing in the poverty .
areas of St Louis, San Antonio, and two poverty areas in Chicago, who were
" employed at least one week in the 12 months preceé1ng the survey who were
not in school at any t1me while not work1ng or ]ook1ng for work during that
per1od and who were rot in the Armed Forces' Th1s study emp]oyed three
distinttive computerized techniques~~Multiple Classification Ana]ys1s (MCA),
Automatic Intgraction Detector (AID), and THAID--to examine the 1970 CES .
data to obta1n predictive values for hypothes1zed re]at1onsh1ps and ‘to he]p
search for new insights about the forces that cause inefficient utilization
éf the innér-city's manpower.

The vo]uminous‘]iterature on povertZ contains many different’ideas -
about the causes? consequences, and Qregrams for combating this probiem.'
Any short summary of this material runs tﬁe risk of arbitrariness and

oversimp]ification N@verthe]ess, in the rest of th1s chapter we w1]]

attempt to outline the main ideological themes underlying the current poverty

debate as a basis for pointing out the contrjbution made by our own study to

-

this djscourse.

The remainderoof tﬁis report consists of seven chapters

Chapter 2, "Previous Research,"ugresents a summary of the results from
previous studies that provided the foundation tyL the hypotheses fbrmuTated
and tested in this.study. - o ; 4

L

Chapter 3s “Study Design," describes the samples, areal units,‘data

sources, dependent variables, independent variables (predictors), and

ana]yt{ca] techniques used in this analysis. i '
/ - 3 i
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Chapter 4, "Income," beg1ns with a presentation of the hypotheses
specifying the expected pattern of relationship of each independent variable
to Lhe poverty-area workers' annual 1ntome‘]eve]s. Then there is an ana]ysls
to determine how well the findings fit.the patterns that were hypothesized.
Jhe chapter concludes with an interpretation of the various results. -

Chapter 5,."Empioyment," tests a set of hypotheses pertaining to tne
impact of various socioeconomic characteristics on annua]‘hours of employ-
ment. After evalwating the findings, we close by offering some tentative

explanations and predictions. :

Cﬁaptér 6\\"Unemployment," examines the inflyence of our set of

r&socioeconomic variables on length of upemployment among those pJ;erty-area

4

workers who had looked for work or been on layoff from a job sometime during

the previous 12 months. A ndmber of hypotheses are presented and testeo.
An evaluation of‘the.resu]ts follows.’ .

Chapter 7, "Labor Force Part1c1pat1on," presents the tables for all of
our f1nd1ngs on this variable, but because these results add ]1tt]e to the

Y ¢

information and ideas reported ih ear]1en chapters they are not described
-

. and discussed. We find that'the general effect of adding together "houbs

emp]oyed" ang "hours unemp]oyed" (the two components of the labor force
. s

part1c1pat1on var1ab1e) is simply to produce a weaker version of the

patterns of re]at1onsh1p found for the employment var1ab]e as reported in

>

Chapter 5.+ \' ’ . .

Chapter 8, "Summary and Policy Pecommendations," draws together the

L}

' nost important findings\zronfthe previous chapters. It closes w;th our,

A N 1
.recommendations for courses of action to be undertakén or further empha- ..

sized By the Department of Labor and other government agencies.
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"Culture of Poverty-Model

Many of the current efforts to ekplain the pers1stence of poverty in
the Un1ted States can be d1v1ded into two basic 1nte11ectu31 positions: . .
1) def1c1enc1es in the personal character1st1cs of the poor lead to their
Tow status in the society; 2) the disadvantaged pos1t1on of the 1ower
c]ass is brought about by the higher classes preserV1ng their advantages by
preventing ‘a greater sharing of the available JObS, power, and wealth. oL
In recent years, the "cu]ture of poverty" mode] has been"a popular
- Justification for the bOSjt1on that the'poor are poor through their own
lack of ability and iqjtiatiye _According to th1s v1ew, the pgor differ
from the rest of society not only in.income, but also in their va]ues, .
beliefs, and norms (see, for etféple, Lewis, 1959, 1966; Moynihan, 1965; o h
W. Bi Miller, 1958; and Matza,‘T966). Menbérs of this'virtually autonomous ]
subculture of poverty deve]op‘personality defects and deviant habit ‘
patterns that keep them trapped in a cycle of frequeht unemp]oyment low
income, and hope]essness This lower-class subcu]ture becomes self-
‘generat1ng because the process of early soc1a11zat1on into the sysyem ‘ ) .

< »
‘model dssumes that by the time a child reaches age six or seven his value-

%

, .
inhibits behav1or that might 1ift the individual out of p0verty. The : 1

attitude system and response patterh ‘is vartua]ly set for ]1fe, Consequent]y,
’ |

slum-culture children enter school with a fixed sense of resignation or .
fatalism and an inability to put off satisfaction of immediate'desires in
order to prepare for the future.* These soc1a1-psycholog1ca1 1nadequac1es

become 11nked W1th Tow educational mot1vat1on, inadequate planning and

training for a JOb absence of persona] "contacts,” 1neffect1ve job- seek1ng

methods, and a'reJect1on of the "work eth1c" and work- re]ated behavior

-

patterns.
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Thus, in contrast to the 19th Century negative stereotype of the poor,
' - »

" this descr%ption doeéﬁhof.emphasizé the dispé}aging idea of individual

responsibility being associated with these character weaknesses. Instead,

. it is the subculture that creates .these differences. N\

LY

As a“résu]t of -the work inhibitions of the poor, they are prevented
from gettihg and holding the good jbbs‘that are presumgd to be available
in.our affluent sqciety. One migh% argue that there are never enough
adequatg]y—paying;jobs to go a;pund. But according to the culture of

boverty,mode], deVéioping a large number of new positfahs would not be

~a sufficient so]ufion as long as the poor continue to hold their old

-

. Vo & .
'Therefore, the conclusion from this thesis is that the lower class

v

must be assimilated into working-glass or middle-class patterns of thinking

| and behavior .before poverty can disappear. This cannot be done, however,

_ . . ~
{by the individual on his own. Agencies in thé larger society are required

‘to resocia]izé the disadvantaged through zbcia] work, psychiatry, and
¢ * . 9
education. In addition, vocational training is necessary to provide the

/7 . !
Tow-income workers with salable skills.

*Sfructura] Model

Contrasted wi%h the culture of poverty explanation is the position that

poverty résu]ts from depriving certain people access to the opportunity
stru;;ure of the larger society. (For examp]e.see BTue%tbne, Murphy, and
Stevenson, 1973; D. M. Gordon, 1972; Liebow, 1967; Van Til, 1973.)
According to tﬁisﬁviewﬁ personaiity flaws and Eﬁ]tura] differences are.ﬁof'
tﬁg basic determinants of poverty. The poor‘share the conventional values

. . &
of American society such as high educational and occupational attainment,

-
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but as a result of situational restrictions .they are unable to reach these ‘&

géa]s.

o

Thus, !6w-income workers remain ip poverty, not as a result of their
values, but rather because of instititional barmiers that prevent them from
obEgjning employment in the centra[ or core economy where high capita]-]abér
ratiqs, high’profits, favorable go%ernment policies, and relatively stron§
unioaizatiyﬁ predominate. Those without status or power (often because of
ragism) are kept out of these jobs because a low-skilled laboring class is
requiréd to do the dirty, boring, irregular, Tow-paying jobs presently
struct;red into our economy.l Social myths that the culture of poverty
causes irreparable damage to the personalities of low-income workers serve
the important function of justifying the inequalities in the economic
s&stem.» ‘ ‘

Herbert Gans (]972) a{gues that in addition to ff]]ing the undesirable
Jobs, the poor serve a ‘number of other functions fo& affluent groups. For
example, poverty creates jobs for a number of occupa%ions and professions
that serve the poor or shield the rest of the population from them. Also,
the poo% buy goods that others do not want (day-old bread, fruit, and
vegetables; second-hand cluthes; deter1orat1ng automob11es, slum housing)
and thus pro]oné their econg\ﬁc usefulness.

Gans recogn1zes that poverty also has many dysfunctions for the
prosperous classes (such as paying higher taxes to support welfare programs),
but he doubts that they outweigh the functions. Poverty pérsiéts because
the functional alternatives would require the rich to give up some of their
income andpower--something they are unlikely to do--and the poor alone do

not have enough power to change the system of social stratification.

Rodman (1963) snggests that many of the disadvantaged may hold

middle-class values and at the same time deve]dp alternative values to fit
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their particular conditions of economic deprivation and social dishonor.
Behavior defined as deviant from the middle-class point,of viéw is not
stigmatized within the lower c]ass, for it represents practical responses
to the denial of cultural and economic resources by the structure and |
processes of fﬁe larger society. In act,.Rodman beligves that deviant and
revo]ut1onary behavior would be more promounced among lower-c]asé people if
they did not continue to be pa;tialjy committeed to conventional standards.

In summary, the structhra]ists argue that the fault ]iegﬂnoi in the
victims, but in the system. "If the poor Were given the oqggﬁ%dﬁity'to
obtain steady employment at adeqﬁate wages, their behavior would come fﬁ
resemble fﬁat of the so]1d working- c]ass and middle-cTass populations.
Satisfactory employment for the 10w-1ncome workers will not become available,
however, unless the whole sdciety is radically altered and a redistribution
of resources i$ agcomplished. Inasmuch as the higher social classes are

unwilling to share their advantages, these changes can come about only

through succession to power by leaders of the poor.

Eclectic Model

Clearly, the culture of poverty and structural models contain many
differences in view point. There are writers, however, who do not judge
these models to be in complete opposition to each other. Some formulations
incorporate certain propositions from both of these theories. Charles
Valentine (1968: 141-147) has summarized some ideas from thg literature that'
are, in part, a synthesis o% the culture of poverty and structural formula-
tions. This eclectic model proposes that some of the cultural patterns of

the Tower class are different while others follow the norms  and values of the

middle class or the toté] system. Moreerr, the extent and character of




those subcultural patterns that are different vary from gne ethnic or

racial group to another. The poveﬁiy subcu]ture§, like th;se of other

subsocieties, include not only disabling e]emgnts, but”also healthy positive

characteristics that represent creative adaptations ta the conditions of
privation. Historical antecedents.as well as copiemporary forces have

brought about the structural conditions and subcultural patterns of the

b .

poor. These determinants vary frbm one ethnic, racial; or regional group to
another, but generally a number of variables are involved, often including
sqme;from both the structural and culture of poverty models.

According to this eclectic model, efforts to help the poor will
"require more or less simuTtaneous, mutually reinforcing change§ iﬁ three
areas: increases in the.resources'actually available to the poor;
alterations o% the total social structure; and changes in some subcultural
patterﬁs" (yalgntine, 1968: 143).

Social scientists with an eclectic perspective have different opi;ions
about the relative impact on poverty ‘of subcultural aisabilities versus -
strucfhrai ineqhities. For example, Valentine's personal view is fhgt
" subculturai d.iects are part of the problem, but that structured inequaljn
ties are the pﬁﬁncipa] p:bolem. » l

One can take essentiaily a structural perspective and still include
individual weaknesses of the boor as part of the model. This struéturg}
position. stresses that the larger social system directly aﬁd %ﬁaireétly
causes many othenﬂdisadvéntages for the poor in additjon to blockage of
good job  opportunities. These other disadvantages include situational
and indiv%dua] cénditions that 41so0 could prevent workers from obtaining

p

satisfactory employment. Examples of such factors are insufficient formal

education and job training, poor health care, inadequate housing,

41




1naccess1b111ty to emp]oyment sites, 1naccurate and incomplete job

‘a’

‘ information, and 1nab111ty to migrate to other commun1t1es that have
better job opportunities. ‘j e ™
Thus, while some of these disadvantages may also stem, in part,
from the social-psychological components of the culture of poverty
(different values, norms, sentinents, percept}ons, be]iefs, attitudes),
this is not necessarily the case. Somie low-inccme workers probably have

the personality characteristics that are needed to achieve employment

success (ambitious, work- oriented etc.), but the social system may

4
*

generate a number of situational constralnts and personal disabilities for
_the poor»that prevent them from peing able to, obtain good jobs. Some of
theSe'objective (nonfsocial psychological) factors may be interrelated and

become part of a vicious circle in which each factor acts on the othen in
such a way as to he]p preserve the low-1income worker's 1nfer1or position in
. the soc1a1 structure. Efforts to break this kind of a poverty cyc]e would ‘ ‘a
attempt tc make 1nd1v1dua1 as we]] as structural changest but they would not A
try to "resoc1a]1ze" or change an 1nd1v1dua1 S persona11ty.
In this study the entire focus -is on obJect1ve soc1oeconom1r .
var1ab1es - These, var1ab]es measure some of the differences aiong povenNy-
area workers -in their personal trait%} exper1ences, situations, and
behav:or patterns. Some of these, d1fferences may have their origin in the -
workers ear]y soc1a]1zat1on exper1encés, but this area of analysis is beyond
} the scopeaof our study. Thus wh11e some of our var1ab1es may be interrelated
w1th "the soc1a1~psycho]og1ca1 rorces propovsed by the culture of poverty
theory, none of our var1ahles directly measures any of these Qhenomena, We
haye exanfined the re]ationship\of these socioeoonomic variab]es‘not og1y to:

{ Coe . -
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the poverty-area workers' income levels, but also to fheir employment rates,

|
i unemployment 1ewgls, and their total labor force participation rates.
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. " PREVIOUS RESEARCH .

In this chapter we will summarize the results from previous studies'that
provided a basis for the hypotheses formu]ated and tested in this study The
number of spec1f1c hypothesized relationships 1nc]uded in our analyses is rather

s ¢ ’
sizable. Consequently, we will not present a‘complete review of the 1iterature
_pertaining to each hypothesis, as this would produce a voluminous report. ' We
wiT], howerer,'inhroduce the main findings and ideas that are linked with our

study. L g

Race and Ethnicity ) ' o ‘ ‘ e

It is well-known that black and Spahjsh-origin horkers (who may be of any
! race: but {n most cases are white) in . this country‘have less employment success
‘and ]ower incomes than white, And}o\workers. Nh%fe male workers generally
experience higher participation‘in,the ]abor”force than_nonﬁhite men (Bowen and -
Finegan, 1966; Cohen, et al., TQ?O: 28-30). Mooney's (1967: 107-109) study of
poverty areas found higher labor force‘participation (LFP) rates for poor non-
white males than for poor white males; but part of the’reason was that the
white poor popvlation contained a larger proportion of persons in the(retiree ‘:
ment years (65 and older). In addition, the white poor'maylhaveugreater employ-

ment disabilities than their black counterparts, because some workers in the

latter group experience unemployment solely as a result of discrimihqtion.'

HiT1 (1971, Table 3) also faund higher LFP for the black poor than the white '

‘o
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poor. For the nonpoor;'however, whites had a higher rate than blacks.

Mexican-American mate workers in the Southwest have a lower LFP .

_rate than Anglos (Grebler, et al., 1970: 20-21%,.and foreign-born

- \ [~

Mexican Americans experience still “lower LFP levels than Mexican Americans
of native parentage (Grebler, et al., 1970: 206). 1In the urban areas of
the Southwest 1n.1950, Mexican Americans had a s]ightly\higher LFP rate
than nonwhites (Grebler, et al., 1970: 206). o

U.S. Bureau of ‘the Census'11975a: 12-13) figqres for the‘nqtion reveal
thgf the 1973 mediiﬁ income of $5,11§ifor~b1ack males was 60 percent of
the median income of $8,453 for white males (up from 57 percent in 1967).
The ratio of black to white median income was a ltttle higher for black
males who worked yedr-round fuT] t1me In 1973 the median income of
$7,953 for black workers was 67 percent of the med1an income of $11 800
for comparab]e wh1te male workers (up from 64 percent in 1967)

Spanish-origin workers' incomes.also fall far be]ow average. For
example, in 1973 the nat1ona1 mediqp income for'all famql1es with male
heads was $12,847, but for Spanish-origin families with male heads it
was only $9 817 (U.s. Bureau of the Census, 1975c: Table 17). Jhe ranking
of Spanish- erig1n income re]ative to black income fluctuates according
to the areal unit examined. The national median income figure 3 $9,551
for black families with male heads was $266 be]owethe cowparab]e Spawish- .
origin figure; On tte pther hénd, the metrepolitan eéntral city 1973
figures were rerersed: the Spanﬁsh-qrigin families averaged $9,847 while the
black fami]iesVaveraged‘$10,641. of course, these differences tn income
between the,two groups may reflect, in ﬁgrt, differences in‘the proportion

of families with multiple earners. ’ -




’Other differences as§ociated with being black or of Spanish-origin
are considered in conjunction with some of the varfables discussed below.

Rural versus Urban Background

Contrary to the beliefs of many public leaders and citizens, studies
indicate that Anerican workers Qho migrate froT/gountfy to city generally
improve their socioeconomic standing (Blau and Duncan, 1967; Lansing and\
Morgan, 1967; Price, 1969). Even the poorest“rural to-urban migrants are
able to surpass f1nanc1a11y the level of rurah.npnmigrants of identical
age, educat1ona1 level, and race (Blevins, 1971). ;s B

It has been found, however, that rurQJ'migrants to small towns are
more successful in achieving h1gher socioeconomic stand1ng than are
migrants to the large citi¢s (Blau and Duncan 1907 R1eger, 1972) And
wh11e even the poorest migréints to the city, make some gains, they still x .
f1nd many barr1ers 1n the ghetto that prevent sat1sfactory employment
(Schwarzweller, et at., 1971: 123-1?4). .. :

When the occupational status of males raised on the farm is compareo .
with the status achieved by males with nonfarm bgtkgrounds the_;tatistics .

reVea] that the latter grqup is more successfql (Reiss, gt_il.,‘1951). .
The diffefences in achievement levels of the two groups appear to be
oaused by difference§ in their eoucational attainments (Blau anq Duncan,
. 1967:°290-292; Haller, 1968; Hathaway, et al:, 1968: 150).
Featherman's (t97t) researcﬁ‘suggests that residential backbround
affects the'socioetonomic aohievements of metropolitan workers in the ,
following way. A white‘male with farm or rural .rearing rather than an

»

" urban background is more‘Tikely to start out with two serious handicapk

(1) a father with a relatively low occupational status; and (2)-a large
* 4




number of brothers'and/or sisters. These constraints lower the rural
male's educational attainment, which, in turn, inhibits his occupational
success. Featherman's (1971: 107) results show that "when the father's

occupational status, size of:the family of origin, and years of schooling

completed are controlled statistically, the residential variable has no
direct, net effects on successive occupational and {ncome career achievements."

L .
- Duncan (National Manpower Conference, 1968: 100) argues that a ;éjority .

of the farm migrants (not including racial and. ethnic mingrity popu]étionéﬁ
" and Appalachian whites) in the city actually do "better thén the urban
., - native, providing you consider grban natives who are comparat}vely disadvan-
/ ~ taged in terms of socioecoﬁﬁﬂic status of their families." .
’ , .. Ritchey's (1974) study of urban poverty and.resédential béckgrqund
/ revealed that whitelrdral-urbaﬁ migrahts to central cities are 15ving under
g J poverfy conditions more of?envtﬁan white indigehous u?Banitésﬂ However3
poverty decreases among white ru;al-urban migrantsvas quratibn of central
city rgsidénce increases. Additionally, ﬁﬁverty isi]owér among rural
;mfgrants with urban éxperience prior to their current residence. But for

¥ L)

. blacks, Ritchey found that rural-urban migrants to the central city and

the.central city population of urban origin have similar rates of poverty.

He sugges;s that the impact of rural qrigin in retarding achievement

k (beyond the poverty level) is preempted by the handicap. of beinqiglack.

Further support for his interpretation is provided by the lack of ;h§

_ association between duration of urban residence and poverty for hlacks.
Some-othé;gétudies, however, suggest that at least Southern rural

b1acﬁs who migrgte to Northern and ﬁeste%n‘cities.are more ;uccessfuT than

the blacks who were born and raised in these cities. (For ease of .




presentation the term "North" will also include the West in the rest of

the discussion on this group of studies,) In 1970, 32 percent of all
blacks 11v1ng in the North were of Southern birth, and. in 1960 the
qajor1ty of b]ack adu]ts ip the North were oriyinally Southernn“s “Black

migrants from the South are qu1te 1ikely to have come from a farm or small

“town while most Northern-born blacks have always lived in cities. Despite

<

the widely held assumption during the 1960's that a disproportionate ;umber
of Southern migrants to the North were on welfare, several studies (after
stqgéard demqgraphié cogntrols are applied and in some cases even without
such controls) report h{gher unemployment End welfare rates for Northern-
born blacks (see Tasles ég and 37 in Bowles, et al., 1973, as well ;s the
findings in Bacon, {971; Mzifggs, 1972; .Cutright, 1974; Long, 1974; .Long
and Heltman, 1975). ,

_Research by Lieberson and Wilkinson (1976: 199-224) drawn from 1960

census data shows that Southern-born black males living in the Nprth have

higher LFP ratés than Northern blacks of Northern brigin, deSpife"the fact
that‘the latter meﬁ have more years of schoo}ing and some.teﬁdency ta be

in higher-status occupgtiongt Qompareﬁ with ;he Southern higrants, thé
Northern,men have a lower'propbrtion~who were ever married, and if married,
fewer havqytheir wives present. For male workers, family stability is
associated with higher LFP. But even after this advantage is taken into
account, the wqqk rates for the Southern migrants are'generally highef

than those for\ttherthernvhornb]acks. 'Despite the educational and
occupational advantages enjoyed by Nﬁrthern:born blacks, Lieperson and
Wilkinson find that there is virtually no difference in income between‘

i
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the Northerné}s«and the migrants from the South. In fact, among those

with relatively lithgﬁedupation (controlling for age and occupational
differences), Southern migrants earn considerably more than, Northerners.

This type of evidence on migrant-nonmigrant differences in the North

is reflected in the 1974 Manpéwer Report of the President which suggests
that: |

. . . the problems of blacks in big cities are more than just the
adjustment-problems of immigrants. Rather, it appears that the
high rates of unemployment and withdrawl from the labor force on
the part of blacks in the North arise as much from conditions,in
northern cities as from conditions in the rural South. The
solution to these problems, therefore, seems to lie in the
northern cities themselves. Manpower programs directed at these
urban dilemmas will have to grapple with the apparent "adjustment"

. problems of-nonmigrants as well as migrants (U.S. Office of the
. Ptesident, 1974: 98). )(\ ,

. The 1ite}ature is contradictory regardingxthe attitudes of.white rurai—
bred manual workers toward working in urban industry and the resulting
\T\\consequences for their 1ab6r force participation rates. pne position is
. that rural people leave their homes and obtain work in the city only because
the techno1ogicaf and economic changes in agrfcu1ture have foréed them off
of the farms and out 6f the small towns: Having been sociql1zed for a ‘
rura1 environment, they find -urban factory life restrictive, bureaucrat1zed,

)

_.and a1ienat1ng,~w1th the result that they are frequently absent from work
and unemployed (Mayo, 1945). . , 0 ' |
A second positicn hypothesizes that rural people, when given the .
opportunity, happi1y leave their'héme communities to o£tain employment
in urban 1ndustry They feel that the gains they make in income and leisure
time tar outweigh the advantages (e.g., work autonomy) they lose by giving

up farm employment (Schwartzweller, et a1,, 1971). Consequently, they are
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willing to adapt to the discipline and other dimensions of the factory
1

social system, quickly becoming reliable, committed workers with low

absentee rates‘and unemoloyment rates, comparable in accomodation’to

the levels achieved by urban-reared employees. (Form, 1971; Whyte, 1955:

42.)

Schwarzwzller and his associates (19715 have shown that white rural- -
to-urban migranﬁs‘from Appalachia are able to make, the personality and -
social adjustments to an 1ndustr1a1 work ‘envi ronment because of the.
assistance of a supportive kin network and considerab]e knowledge of the
job situation they will be facing. However even among these migrants
of modest educational and income background there is a class structure,
and those of highen social status are abie to achieve greaten occupationa1
success. '

% bt
1

Educat1on and Race

As indicated in some of the discussion on farm-nonfarm background,

educational attainment is often’ an 1mportant pnedictor of occupational

-sltcess’ Its influence, however, can be altered by various conditions

For blacks, 1abor market success does not correspond very closely to-
varjations in relative educational attainments (Bergmann and Lyle, 1970;
Fried]ander--citeo tn U.S. Office of the President, 1971: 93;-

_ Taylor, 1968; Michelson; 1968, 1969; Weiss, 1970). Hanoch (1967) found

that blacks universally realized lower income returns from education
than whites and that these returns were negligib]é for the 9-11 years

of school category. Harrison's (1971, 1972) data shgwed low or insigni-

’ficant income returns from education for blacks outside of as well as {n*

L 4




the_ghetto, while ghetto'and nonghetto whites; in contrast, realized

significant returns to educational investment. Increases in educational

attainment bring lower income gains fof Mexican Americans in the Southwest . )

* . than for Anglds, and—the income differential tend§ to widen as educationalJé
attainment increaées (Grebler, et al., 1970: 19-20). However Mexican- |

. American male workers have higher earnings than b1acks, when controlling

for educational -attainment. In other words, the same amount of schooling

L}

has paid,off better for Mexican Americans than for blacks.
3 . . - R
Bowen and Finegan (1966) discovered a positive relation between years

of school and_labor force particiﬂation for both'whites and nonwhites, but
the level was Tower for nonwhites SE?“ for whites.. In a study by Hill L
(1971) bqtﬁ white and nonwhite noﬁboor males (femi1y heads, 25-54 years o
old who Qorked at least one week during the previous year) exhibited a ~
positive relationship betweee educational attainment anq LFP, For poor

males, however, it was a.different situation. The whites showed a positi

relationship between years of. schooling and LFP up to grade 8 only. Aft

*

this‘Jeve], LFP decreased. For the black poor, years of schooling did
not have a significant effect on labor force participation at all. . i ,
/" Blau and Duncan’s (1967: 210) ‘analysis indicated that educational -

~attainment led to greate: upward mobility for white males than for black

males (e%cept‘co11ege;educated blacks).

Edu;ation and the Dual Labor Market
The existence of a dual labor market which stratifies*workers into
primary and secondary jobs is an important reason why greater attainmerit
. S

,does not always lead to higher income. In contrast to primary Jjobs,

<t
‘>
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' secondary jobs are those in h@{ch practically no skill is required. They

are not a part of a structured system of upward mobiﬁity. They provide Tow |
pay, may be part-year ‘and/or part-time, non-union, and have few, if any; ¢ " .
fringe benefits. '(%or a summary and discussion of dual labor narket theory
see Gordon, 1972: Chapter 4, a]so see Bluestone, et al., 1973; Chapter 2.)
Gordon (197] Chapters 3 and 5) found that 1ncreases in educationa] attain-
ment’ prov1de Tittle or no increases in income to sec?ndary workers throughout .
their careers; For workers 1n these jobs, educat1;n "mﬁ(es Tittle
difference, either in their man1fest productivities or in their (neg]1gib1e)
chances for promotion (Gordoh, 1972: 117)." A detailed description of the.
dynamics of the secondary labor market with respect to black workers is
presented by Liebow (1967). < (

Education and Personality

Some writers believe that those’yﬁé do better in schooT,’and therefore
end up with more yedrs of schooling may fare better in the labor market, not

primarily as a result of their educational achievement but because they have '

N N
- *
-

‘ the personalities most‘suitab1e to certain kinds of jobs in large organiza-’j
tions:(Berg,d1969;'Gintis, 1969 and 1971; Gordon, 1975: 121{. Gordon'(197?:
121) sugée:ts that "since ic is presumabiy much more difficu]t.to change
persona11ty structures than to change read1ng scores, one cannot very blithely
assume that 1ncreas1n@ the educational ach1evements of the poor will
autemat1ca11y increase their incomes." (See’the study by Purcell and
Cavanagh, 1972, for a description of the social adjustment problems

experienced by black emp]oyees in primary Jobs) . [

Education and Age

It is well known that older men and youths supply }éss labor than prime-

age workers (Cohen et al., 1970: 28-31). Research on the relationship of

A}
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education to age shows that youths who graduate from high school participate
more than nohgraduates even with controls on age (Cohen,’gt_gl., 1970: 147).
Pfime-age males (25-54 yéars) Qith higher educational achievement are more
litely to be éhployed than those with a.lower gducationa] level, but there is
not, a great deal_tf difference between those in educational categorieé 9-11
years of school on up the scale (Bowen and Finegan, 1966). Finding that
we]]-equcéted workers are less likely to reduce their labor force partictpa-
tion with age, Cohen and his colleagues (1970: 145) suggest that the well-
educated are less likely to have outdated skills, be unable to meet the
physical requirements of their work, or have a desire to qu1t their type of

work ro]e

MDTA-Institutional Training

An institutiohal training program was initiated by the Manpower
Development Tra1n1ng Act of 1962 to assist workers who had been displaced’
by techno]oglcal change. In time, however, it was a]tered to include those

who were d1sadvantaged and who wou]d be able to benefit from tra1n1ng
(Twent1eth Century Fund, 1971: 116-117). Becaﬂse‘we have postuHated
hypotheses about the effectiveness of job training programs oniﬂorkers‘who
were interviewed in 1970-71, our dischssibn abeut the effectiveness of job-

training programs refers particularly to the years preceding the Census-

(i:fTETByment Survey. ‘
’ During the 1960's the MDTA training program was able to help some

groups more than others. For examp]e, institutional training generally led
to h1gher labor force participation and income levels for whites than for
nonwhites (Gurin, 1970: Table 51; Levitan and Mangup, 1967: Part 2; Mangum,

\

1968: 93-104).

"
o

22




-

Sometimes those who had higher income levels before becoming
unemployed and being retrained experienced a decrease in income immediately

after training because #ffi/ififggd at the bottom of the ladder in the new

job (Mangum, 1968: 102). ) '
Some have argued that MDTA institutional training had no di}ect effect

on raising wages (Main, 1968), occupational status {Doeringer, et al.,

1969 Harrisoﬁ, 1972), or labor force participation (Thurow, 1968). For

example, there is evidence'that participants in the programs were a N |

select group--the cream of the unemp1dyed--and therefore were more 1ikely

to .show success anyway (Somers, 1968). Solie (1968: 225) saw the main

benefit of training as facilitating a rapid return to gainful employment
rather than upgrading the employment level. In other words, its main
function was as a screening device. (See Hammermesh, 1971; Page, 1964

Solie, 1968; Somers, 1968; and Mangum, 1967 for seriqus.qdestions raised

L™

‘about the relevance of early stydies .that seemed to show in éogt-benefit
terms that training was successful. See Sewell, 1967; Ribich, 1968;
Mills, 1968; and Goldfarb, 1969 for methodological questions about the

usefulness of cost-benefit analysis for these purposes. See Wachtel,

some of the ineffectiveness of institutional trainiﬁg programs in raising
incomes. ) : ' !

Doeringer and his associates (1969) found in their study'of some
programs in Boston that training was ﬁbst successful when the ‘program

.1971; and Harrison, 1972 for political factor§ which may have caused .
was tied dire§t1y to a particular job upoh graduation.
\

J




General experience and specific on-the-job-training (0JT) are viewed
by some writers as important for raising a worker's*marginal productivity
(Becker, 1964 Mincer, 1962, 1971; Reder, 1969; Rosen, 1971; and Thurow. ‘ _ )
1969), and increased productivity, theoret1ca11y, should help to raise
a workers employability and income. Mangum (1968: 96-97) found that

e

disadvantaged workers (black and white) who received MDTA on-the-job ‘
tra1n\pg had higher labor force participation rates, than those disadvantaggd ]
workerg\w thout 0JT.. They also showed higher LFP rates than those who had
MDTA 1nstitutiona1 training (Mangum, 1968 96-97):

Doeringer and\P1ore (1971: 200) argue that OJT is more efféctive .
than institutional training because 0JT gives the worker a direct link
to a job. The structure of the internal labor market makes it difficult
for workers outs1de the enterprise to gain d1rect access to many jobs

utilizing skills they have been trained to perform (Doeringer and Piore,

>

]971: 200}. Unfortunately, jt has been d1ff1cu!t to ge;:more advantageous
0JT and work experience for disadvantaged wgrkers (Coﬁﬁ;’ 19713 Freedman,
1969; and'Shelley, 1970).  Separate promotion ladders for whites and non-
whites is often the case {Alexander, 1970: 25). And 0JT doeg‘not increase
the praductivitJ nor the income of a disadvantaged worker if he continues

| to work in“the secondary labor market (Gorden, 1971 and. 1972: 123-124). :

In December, 1973, the MDTA was suserceded by the Comprehensive

Employmént and Training AFt (CETA) which is an effort to decentralize
'ménpowér program resources and operations to State and local prime

sponsors. CETA is based on the premise that, State and local brime

sponsors can respond more effective]y.than the National Government to




“at

the needs of individuals and communities within their jurisdictjons..

x. Current]y, nowever, the Federa] responsibiiity for aSSisting in these

efforts has not diminished “For examp]e, title III of CETA makes pro-

tvision for the Department of Laoor to provide additional manpower services
| for certain disadvantaged groups that are in particular need of these
senvices, including Indians, migrants, youth, offenders,’persons of
. limited Eng]ish-speaking abi]ity,_o]der workers, and others (U.S. Offioe
of thi Pre51oent, 1975: 84-87).

During 1974 the shifting of Mtle R program responsibilities from the

‘ Nationaiaievei to State and 1o§a1 governments had not gerierated any dramatic
changes in the."mix" ofzmanpower services from that existing under previous
legisiation. Early enrollment trends indicated that substantia]gprOportions

- of title I'participants had entered institutiona] training and work-

‘ j_experience programs, rather than 0JT or public service emplbyment (U.S. -
Office of thie President, 1975: 80-81). %
Job COrps C ' . ‘ ’

The Jobs Corps program was 1n1tiated by the Economic Opportunity Act
of 1964, but now it is operated directiy by the Department of Labor under
CETA's tit]e IV (U.S. Office of the Pre51dent, 1975: 98 100). This is a job

training and ‘basic-education program that focuses on young people who

v

are.very poor, unemployed or underemployed, and poorly educated. A

majonity of the enrollees come from broken homes and have 1ived in sub-

standard housing,' In 1971 Levitan and Taggart (Twentieth Century Fund,
\ 1971: 118) wrote:

Fo]]ow-up studies suggest that gains in earnings of former
enrollees (white and black) were slight in comparison with a
control group and that thr incidence of unemployment among the 4
blacks was not noticeably affected by the Job Corps experience.

.
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In 1974 the Departmeht of Labor figures show that 94 per;eﬁt of all
" Job Corpf terminees available for placement received jobs or other types
‘of p]aﬁements (e.g., returned to regular schoolwork, gqualified for other
training programs, or entered into the Armed Forces) (U.S. Office of the
Président, 1975: 99). Because the Job Corps goals include noneconomic

N L
outcomes (e.g., responsible habits of health and nutrition, educational

2

achievement, social attitudes, and self-confidence), the program cannpt be
judged simply }n respecf to the terminees' short-run gains in earnings. The
noneconomic effects of the program on Job Corps enrollees are now being
- evaluated for the Department of Labor by a private ;esearch/fi;m (U.S. Office
of the President, 1975: 100).

Neighborhood Youth Corps

Like Job Corps, the Neighborhood Youth Corps (NYC) program was initiated
under the Economic Opportunity Act of 1964 but is now administered by the
Department of Labor. This program provides work for sixteen and seventeen
year old dropouts or youth without jobs for the sumhgr who comes from poor
families. These jobs generq]]y have been in the public or nonprofit sector,
menial and unattractive, at ]6@ Qages, with few opportunities for advance-
ment, and with 1ittle basic education provided to improve the employability
of the participants (Twentieth Century Fund, 1971: 119;i;3). There'is
]itglé evidence tha? théﬁe.NYC programs cantribute significantlyato
increasing the emp]oyabi]jty of the partiéfpants. This is not surprising,
however, since the main goal of this program has been "to keep youths off
the street until opﬁ;rtunities or responsibiiit%es increase with age"
(Twentieth Centdﬁg Fund, 1971: 123). It is not likely, therefore, that
this program wwould lead to highep’inCAme or labor force participation for

w ' ) .
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participants over ﬁﬁnparticipant§. In the. Tong run,. however, will they

have gained positive work habits gnd_job experience references that might

D help them?

/
Aee /

| As. males ﬁové through the 1ife-cycle their income and employment -
levels reflect the transition into the world of Qork and then later into
retirement. National figures show that young males (16 tov19‘year9) have
the lowest incomes (U.S. Bureau of the Census, 1975a: Table 53). Incomes .
rise steadily during young adu?thooé (20 to §4 years) and reach their’
peak during the middle years (35 to 54 years). Over thg next ten years
incomes begin to Hec]ine, but for men who are 5till year-round, full-time
workerspthe decrease is not veri greét Then, of course, the figures for
age 65 and older show a sharp drop as most men’ 1n this category are retired

Employment levels among o]der male workers are higher than among

younger males, but they are sti]l Tower than among prime-age men (see

Van Til, 1973: Chapters 3, 5, and 6). Also, long-term unemp]oyment 1s'more
comron among older men (U.8.:0ffice of the President, 1970: 238, Table A-20).

Marriage and Fami]y Size by

The respons1b111ty oﬂ/}Lpport1ng a family would appear to provide an
1ncent1ve for higher Tabor force participation. (Accord1ng to Orshansky's
(1969) study, each member added to a family increased a fqmiTy‘s poverty.

" threshold by about $500.) Indeed, labor force participation is higher for
married than nonmarriea ha]es (Bowen and Finega?, 1966: 573-575; Cohen,
et al., 1970: 144). The average total income for married males with

wife present, is higher than the average for males not living with any
/ | '
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relatives (U.S. Bureau of the Cénsus, 1975a: Table 52). This difference,
: ) ‘ ' .

however, is influenced py differences in age composition (sipgle males are

more likely to be young or old than in the prime working years). In 1970,

jn 54 percent of the blatk husband-wife.families and 38 percent of the

white husband-wife families working wives alsg contributed to their family

: incomes (U.S. Bureau of the Census, 1975a: 5, 7).

2

Goodwin (1972: 115-116), found that outer-city black families who had

“ ’

made it out of thé ghefto, often were able tc.do so only Qecausé of the
joint income of husband and wife: |

The husbands, with only a tenth grade education on the average,
are working at Jobs that are not much different from those of
men . . . still in the ghetto. The outer-city blacks, however,
~despite having a‘high level of insecurity common to poor blacks,
have stayed on their jobs. And most important, they have stayea
married to women who on the average have an eleventh grade
education ;and bring in almost 30 percent of the family income

(Goodwin, 1972:.116).
. According to Hij]‘s (1971: 386) findings there is a positive

.re]at%onship betweﬁp educational Tevel of the wife and the labor force

l-participation of white male family heags (pooy and nonpoor), but no signi-

ficant relationship for black family_heads. Since the.evidence is that a
. . > .

wife increases her labor market activity with incﬁeases in educational
attaiment (Cohen, et al., 1970: 77-81), i1l suggests that for white -
families the husband's and wife's 1abo; market activity‘are complementary.
For blacks, on the other hand,\Hi11 believes that educafion of the wife does
not affect the head's supply of labor, in part, because the p]ack husband's
and wife's labor market activity are‘substituteg‘(i.e., the more the wife
works the less the husband works, and vice veréa).

Cohen and associates (1970: 143) found that the contribution to
fam11y income by other fam11y members or from sources other than the

worker's wages or salary (which they refer to as FILON) exerts a negative

28 ) ‘:';\
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effect on the labor force participation of adult meh; however, the,effect
was greater fgr single %:7é for married men. (Of course, the cause-
effect relationship could also be in the opposite direction when LFP
for an adult male worker decreases, other fam11y members 1ncrease their .

1

LFP.) They also discovered that high FILON'redUCed “hours supp11ed by
youths, with young blacks ‘decreasing their participation more than young ‘
whites did as FILOW moved from the low to middle eategories They report
that "this finding is consistent with the re]ative income hypothesis in
that the middle-income black may feel richer than a midd]eﬁincome white
‘because of the higher relative position attained within his community.
Most earlier studies did not find a negative income effect on youth
part1c1pation ‘becayse of the 1ack of proper controls on other var1db1es" '
(Cohen, et al., 1970: 143-144). )
For the nonpoor, Hi11 (1971: 383-387) found that family size is. retated
.to labor force partfcipetion,in a positive direction and linear re1dtjone ’
\ship. FamiTy size seemed to be a more important explanatory variable fo ‘ , ,
black than for white nonpoor heads. According to Hill, this difference.r\i) .
may result becaﬁse whites have more assets and capital income to substitute
for additional labor force participation, For poor family heads (both
white and black) labor force participation'4ncreased at a decreasing rate
as the number of dependents increased. H|1ls coefficients 1nd1cate that
an additiona1 dependent in a poor family leads to a larger increase in the
poor head's labor force participation than it does for the nonpoor. Here

again, the difference may be an indication that tHe poor have no capital

income and few assets to use in place of labor income.

29
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Mexican Americans have more children per family than Anglos and noﬁwhites,

with the result that they have a Tower income per person than nonwhites, even

though nonwhite family heads often have lower earnings than Mexican Americans
(Grebler, et al., 1970: 15-17, 19-20). . ‘ -

Job~Seexing Methods .o ‘ %

It appears that some disadvantages are not a product per se gf one's
background or skills, but, ¥instead, result from having inadequate information

(McCall, 1970) and using ineffective job-seeking methods. A'study by

.'Sheppard and Belitsky (1966) suggests that dnemp]oyed blue-collar workers vho

»

ask friends and relatives as their principal job-see%ing method are most

successful qt finding a new job. (Sge Schwartzweyler, et al:, 1971, for a

description of this process with respect to rural-to-urbz.. wigrants from

Appalachia.) Unions ranked second in éffectiveness, but the number using them
to obtain jobs was small. The State Employment Service and direct application

to the company fo1]qyed in ranking, but they were far less effective than

. using friends and re]ativeé. Checking newspapers as a,princip]e job-seeking

method was found to be least effective of ihe major job-seeking techniques.

Blacks used friends and relatives more than whites did in the Sheppard '

-~

~and Belitsky study. BTacks also used we]fare:and similar organizations more

£

frequently than did whites.
Some argue, howevev; that black uremployment does not Fesu1p at all from
a lack of information about jobs. Instead, a realistic appraisal of the

paucity of actual opportunities effectively limits the search of a majority

© of blacks (Gordon, 1972; Kidder, 1968).

F .
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Doeriﬁger and his associates (1969) concluded from their Boston study

that the neighborhood job information and referral centers were providing
the disadvantaged with information they were already getting through
“informal" channels, and therefore were not improving the employment

prospects of those in the ghetto. ~

"

~ Health

Obviously, poor health is more 1ikely to lower a worker's employment
and income Yevel than %s gooifﬁsz?;:TN\Mushkin (1962: 130) suggests that‘
while there are many interrelations between the two, goo& health care,
just like a good education, can be viewed as an investment, and that

-

often the income return on investment iﬁ‘hea]th is mistakén]y.attributed

o

,

to educational attainment. 'Hi1l (1971: 383) provides some evideuce for

the hypothgsig that the inability to fﬁnance adequate health care is likely
to c;tgﬁfthe poor to lose more time from work for reasont of i1l health
than the nonpoor. éor both white ahd nonwhite male workers, health prob]emsb
had a negative effect on the labor force participation of those in the
poor categé?;, while for nonpoor workers, health problems were not a-

significant independent determinant of labor force participation.

. Occupation

The common assumption that white-collar workers €arn more aha are
unemployed 1e;s than blue-collar and service workers i§ generally supporteﬁ
by tﬁe naticnal statistics: but there is one major exception; U.S. Bureauof
the Census (1975a: Table 59 and 69) figures for male workers show, as
expected, that pronfessionals and managers receive the,highest incomes,
but next in ranking are craftsmen and kindred workers. Next are sales and

clerical workers followed by operatives, service workers, and honfarm

A
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1hborer§. Farmers and farm laborers have the lowest levels.
A similar picture appears for uhemp]oyment rates of experienced'workefs

in the various occupational categories. According to Current Population

professionals and managers had the lowest rates and fqrmers and. farm
laborers came nexp. Craftsmen and kindred workers had s]ight1& lower rates
than sales and clerical workers. Service workers followed next, and

. operativés and nonfarm laborers héd the highest percentage unemployed.

Industry

We have already discussed how the problem of poverty relates to the

v

imperfect Tabor market in our society. Differences in wage rates are
not simply due to dfffeﬁéhcés’iﬁ’tﬁe skills and competencieg of the work
force and the iafo;hation availabie. to job-seekers. Some of the differences
in earﬁings result from differences am&ng industries in their ability to
pay adequate wages. A< a resh]t 0¥ institutional barrigrs to mobility,
certain workers are forced to remain in the low-wage industries primarily
because of their race, sex, class, or age rather than because of their
skills, work attitudes, and other human capital factors. '
Using data from the 1967 Survey of Economic Opportunity, Bluestone,
Murphy, and Stevenson (1973: 192-193, Table A-14) present the.following
national rankings of industries according to the percentages of low-wage

7
white and black workers within each industry:

{

Survey figures for 1970 (U.S. Office of the President, 1975: 235, Table A-21),

*




Rank

White Males
Industry
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\ . Rank

Communication
Mining
Pubiic Administration
Manufacturing Durables
Utilities and Sanitary
Transportation . -
Finance, Insurance and

Real Estate
Construction
Manufacturing Non-Durables
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According to the Employment and Training Report of the Président 1976
(U.S. Office of the President, 1976: 296, Table C-3) the national gross
annual average weekly earnings of production or nonsupervisory workers

P

(male and female) on private payrolls by industry division were as follows

in 1970: ;
Rank Industry . Weekly Earnings
1 Contract Construction $195
2 Mining ‘ 164
3 Transportation and Public Utilities 156
4 Manufacturing Durable Goods ) 143
5 Manufacturing Non-Durable Goods / 120
6 Finance, Insurance, Real Estate 113
7 Services 37
8 Wholesale and Retail Trade 6

otal Private ' 19

The unemp]oyment-rates for experienced wage and salary workers (male
and female) in the major industrial groups according to Current Population

Survey figures for 1970 (U.S. Office of the President, 1975: 236, Table A-22)

rank as follows: . ' ¢
_ ‘ : { « ,
Q Rank Industry . Unemployment Rate 3
(=Y
1 Construction 9.7 !
2 Agriculture 7.5°
3 Manufacturing Durable Goods 5.7
4 Manufacturing Non-Durable Goods 5.4
5 Wholesale and Retail Trade 5.3
6 Service Industries T 4.7
7 Transportation and Public Utilities 3.2
8 Mining - 3.1
9 Finance, Insurance, Real Estate 2.8
10 Government 2.2
Total 4.8

“\




. Chapter 3
STUDY DESIGN

In 1974 the nation's metropolitan areas cont@ined 68'percent of thg
total populgtion and 60 percent of the poverty population (U.S. Bureau
of the Census, 1976: Table 8). The majority (57 percent) of the metro’
residents were living in‘suburban areas, but the majority (60 percent)
of the metropolitan poor were 1iving in the cen®ral cities (U.S. Bureau
of the &enéus, 1976: Table 8). Low-income'residents can be‘faaﬁd\~\\
Fhrquhout the centrgl cities, but some sections of t@e\gities house
disproportionate numbérs of the disadvantaged. These urban "poverty
areas" or "]ow-income'areas" are defiﬁed by the Census Bureau as census
tracts in which 20 percent or more of the popu]gtion was below the
perrty level in 1969 (U.S. Bureau of the Census, 1975b: ]55}]56).
Nationally, the poverty rate in the central-cities' low-income areas
(32 percent) was over three times that in the rest of the central-cities’
areas (about 9 percent) in 1973 (U.S. Bureau of the Census, 1975b:

Table 9). )

The residential segregation of blacks and their high rate of

poverty are major factors in the formation of low-income districts in “‘

central cities. The 1973 national figures for central.cities chow
that almost one out of three blacks is poor whereas less than one out
of ten whites g;-in this category (U.S. Bureau of the Census, 1975b:

Table 9). About three-fourths of the low-income blacks are concentrated

35 .




- in the poverty areas, while less thaﬁ one-third of the ]ow:income thtes
live in tﬁese areas. In addition,félmost half of the blacks who are not )
poor also reside in the poverty-area tracfs. This contrasts sharply with
the white patternhwhich shows only one iq ten nonpoor city residents
Tocated in the poverty neighborhoods. As a »esult of these dfffe;ences,
blacks make up 57 .percent ‘of the poverty-area popu]agion even though
they are gn]y 22 pércent of the total central-city population. -

While the aggregated figures show that the majority of poverty-area
resfqents‘ére black, the data for individual cities indicate cases where
other groups are ﬁore prominent in the ]ow-inébme areas. For example, in
the SanAAﬁtonio povgrty area the Spanish-ofigin people are the greatér
part of the population. Like the black popu]atian, a disproportionate
number of theé Spanish-origin peop]e‘are residentially éegregated and in
poverty. In']974 about 23 bercent (2.6umillion persons) of the Spanish-
origin popu]étion in the Unitéd States was below the povertf level, while
the rate for the total white population was about 9 percent.(U.S. Bureau
of the Census, 1976: 1).

In addition to blacks and whites, members of other récié] groups
(American Indians, Chine§e, etc.) reside in some of the poverty areas.
Sometimes these groups are highly concentrated in a city's poverty area,
but usually their numbers are relatively smq]] in comparison with the
white or black popu]atioﬁs. In 1974 person§ in the "other" racial
category were']ess than 2 percent of the {2.9 million people Tiving in

central-city poverty areas across the nation (U.S. Bureau of the Census,

1976: Table 9). ' , L\\\
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By choo;;ﬁg to study male workers residihg in centra]~city )
ipoverty areas, we were able to draw upon a ric@ source of socioeconomic
data--the Census Employment Survey (see U.S. Buread of the Census, -

1972). Coqducted during the‘1ast half of 1970 and the first few months

of 1971, thijs survé} of poverty areas in over 50 centrq] cities (and

also 7 rural areas) gathered extensive information on such subjecps as
’emp]oyment, unemployment, income, training for wo}k, joblseekiﬁg )
methods, job tenure, residential mobility, and health p}ob;ems. By

selecting the poverty areas in two major/ﬁﬁdwest'cities (Chicago and

St. Louis) and in one'§outhweste¥H”E?E& (San-Antonio) for our study,
-A;Z\Obtainéd sizable samples of b]acﬂl Spanish-origin, ahd Anglo

workers. ‘ ' - .

By sampling all male .workers residing w%thin the selected povertyq
areas we. included not only ]6w-incomé workers, but a]éo those with
more satisfaciory incomes{ fet, by excluding metropo]itaﬁﬁggfke}s
living outs%de the_pbverty areas, we eliminated most of those 'in the .

higher income brackets (above $11,000 in 1969). We believe thg£fthis
sampling procedure p}ovideJ us with a representative cross-section 6f
workers for making ]onéitudiﬁal'%nferences about the potential
improvement in‘fncomé for those workers in our study who were below
the povert} ]jne.‘} or ‘

Analysis of the poverty areas also provides.information about
ecological districts of special ifterest to those who work tolmaintain
. the viability of our central cities. Findings from ihis study about

the sociqeconomic dimensions of so-called s'slum" areas should help-




city leaders in their efforts to preserve and renew these neighborhoods.

héamp}es and Areal Units

As already indicated,'oqr samples consist of male workers, 16 to 64
years o]d; residind.in the poverty areas of Chicago, St. Jouis, and Séﬁ
Antonio. Moreover we.have sePected on]ylthose workers who were employed
af least one week in 12 months preching the survey. ;n our hna]ysjs we
have excluded from our sample those workers who were in school or the Armed
" Forces at any_time while looking for work or not working during the prior
12 months. Persons wﬁo were members of the Armed Forces at the time of .
the Census Employment Survey (CES), were not interviewed (they were,
however, interviewed in, the 1970 Census of Population). “Also, the FES
counted unmarried students Tiving away from home as members of the%F—‘
parénts; househo]a (while in the 1970 Census of Population they were
counted as members of the.househo]q or dormﬁtory;in which they were
. residing). ‘ |
Because the income figures from the 1970 Census of Population weré

not to be available until 1972, they could not be used to determine

. . Y
~ the poverty areas for the CES, the data source for this. study. Therefore,

the areal boundaries used by thg Census Bureau to report more recent
information about poverty-area populations, which we presented at the
beginning of this chaptér, are not comp]ete]y identical to the poverty-

area boundaries used in'the CES. -

{;r
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The\CES pdverty areas were defined from information generated by .

!\the Census Bureau S ongo1ng research program to delineate areas with
ot 1arge numbers of poor people. This work was an extension of the Bureau S
| previous se]ection of poverty areas based on 1960 census data for the
101 Standard Metropo11tan Statistical Areas (SMSA's) with a 1960
popu]ation of 250,000 or more persons. These previonsly delineated
areas were a]tered on the basis of recent data acquired by the Bureau's
.. staff about such factors as welfare programs, Juven11e delinquency,
- . illegitimate b1rths, and hous1ng conditions. After m;k1ng these pre-
Timinary defignations of the CES poverty areas, phe Bureau sent their
findings to ]oca] experts (such as the local person responsib[e for
def%ning‘a city's census tracfs, or to a city's planning commission) for
Bureau's staff according to a‘set of guiqelines designed to assure some
unifdnnity\across the country. Therefore;~the final definitions of the

*

’ ‘ review. The recommendat ons received were,furtner scrutinized by the
areas selected for the CES "represent a synthesis of previous area
designations, 1960 Census and other more recent socin-economic déta,

and the views of Toca]cknowledgeable agencies" (U.S. Bureau-of the

; © &ensus, 1971, PHC (3)-50: VII; also see, Winard, 1970 and 1971).
The_rarious poverty area designations by tne Bureau of the Cen;u;
have been defined in terms of ‘census tracts. For the Census Employment

Surveys in St. Louis and San Antonio, a single area consisting of all
« of the census tracts meeting the appropriate cr1ter1a was selected for

each city. As seen in the maps, each of these two poverty areas is |

composed of a set of contiguous tracts. Also, ndte that in San Antonio

39
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| | .
. SAN ANTONIO, TEX. ’ " MAP 3
City Showi{og Census Employment Survey Area
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there are some non-poverty tracts almost compTéte]y surrounded by poverty,
tracts.

‘ For the Chicago CES, two séts of tracts were designated as poverty
areas. As shown in the Chicago maps, Area I includes the poverty tracts
on.fhe north and west sides of the city and Area II‘tovers fhe poverty
tracts on the south side. The Area I set of tracts is divided into two
separate groups of contiguous tracts. (Local residénts refer to the
area encompassed by the smaller group of poverty tracts at the top of

the map as the "Uptown" afea.) Also,,botlf Areg I and Area IT completely

_surround some non-poverty neighborhoods.

The Census tmployment Surveys began shortly after complietion of @he
1970 decennial census operations in each city. Most of the members of,

! »

the CES data collection staff (area supervisors, crew leaders, and .
had some data-gathering experience. As shown below, there were some
differences, particularly between Chicago and the other cities, in the

interview periods for the CES: -

N

o

J
Date co Date .
: Interviewing Began Interviewing Completed
Chicago I - Qctober 5, 1970 February 19, 1971
Chicago II October 5, 1970 _February 19, 1971
St. Louis August 17, 1970 November 25, 1970
San Antonio -+ August 3, 1970 0ctober229, 1970

Lan IR
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CHICAGO, ILL. . ‘ MAP 5

Portion of City Including Census Employment Survey Area
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CHICAGO, ILL. » | ' “MAP 6

Census Employment Survey Area |
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CHICAGO, ILL | MAP

Csnsus Employment Survey Area li
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Statistics from the CES are published in separate Census Bureau

reports for each poverty area. Entitled "Employment Profiles of Selected

-

Low-Income Areas," these reports present estimates of the total populations
L

in the various categories covered rather than the sample figures. However,
information about the sampling procedures is included in the introductions
to these reports,

The CES samp]ing_design.for‘each poverty area in our study was a

. . «<
systematic sample. (For a description on how a systematic sampling

design modifies the simple random sampling idea see Néiss, 1968: 237-238.)
According to the U.S. Bureau of the Census (1972, PHC-16: App-7):

The sample for the Census Employment Survey (CES) was
selected fram a 1ist of addresses and special places constructed
prior to the 1970 Census. A systematic sampie of addresses was
chosen for this survey prior to the start of the 1470 census
with the restriction that households scheduled to receive a long
form in the census were not eligible for selection in CES.

After the census, there was an additional sampling operation to
account for addresses and persons added during the census
enumeration,

For persons in housing units, the sampling unit was the
housing unit with all of the occupants age .16 and over; for
persons in group quarters, it was the persen. . . . In either
case, the CES interviewer was given the addresses of specific units

" to interview.

For the St, Louis poverty area the U.S. Bureau of the Census (1972, PHC
(3)-27: X-XI) reports that a total of 3,766 addresses was assigned, and
2,754 of these were occupied at the time of interview. The remainder
were either vacant or turned out to be addresses without housing units.
They were able to obtain interviews from all but 3.6 percent of the
occupied households. When the Bureau compared the CES data with the

1970 census statistics for this area, they discovered that the coverage




for‘males was 10 percent below the census enumeration and for females

it was 6 hercent below. Coverage for black males age 25 to 44 years

was less complete than for the rest of the sample; the U.S. Bureau of the

Census (1972, PHC (3)-27: X), estimates that on]y'84 percent of those

counted in the 197C Census of Popu]atipn were included in the CES.
According to the published CES regort, a tétal of 4,979 household

members 16 years of age or older were 1iving in the interviewed households,

and: Work History Booklets were completed for 4,855 of these people.

' However, by the time we obtained the CES computer tapes from the Census

Bureau, these figures had changed. Additional corrections and adjustments
by the Bureau had increased the total sample size on our CES tape to‘
5,056 persons kconsisting of 2,099 males and 2,957 females).

The CES estimate for the total population 16 years of age or older
residing in the St. Lou1§ poverty area at the time)of interview is
194,882, The estimates for the black, white, and "other" color groups
in the area show the fo]ldwing (U.S. Bureau of the Census, 1972, PHC
{3)-27: XI): .

Race/Origin Characferistics of CES Poverty Area: St. Louis, Mo.

Race CT Number Percent of

CES Area
Total Persons 194,882 100.0
Total black ‘ 132,483 68.0
Total white 61,775 31.7

Total other ° ' 624 .3




. »

To obtain a sample for the San Antonio poverty area the U.S. Bureau of
the Census (1971, PHC (3)-50: X) assigned a total of 3,674 addresses
of thch 3,175 were occupied at the time of the interview. The number
of refusals and "not-at-homes" was less than in the St. Louis poverty
area as interviews were obtained from all but 2.6 percent of the occupied
households. However, in comparison with the 1970 census, cerrage of
persons within households by the CES was less complete. The CES included
an estimated 93 percent of the males and 98 percent of the females counted
in the census. According to the pdb]ishea CES report, there were 6,73°
househqld members 16 years of age or o]dér 1iving in the intefviewed
househalds, and Work History Booklets were completed for 6,564 of these
peopTe. However, on the CES computer tape that we received from the
Census Bureau, the count for the total sample hgd been changed to 6,760
(2,921 males and 3,839 females).

The CES estimate for the total population 16 years of age or older
1iving in the census tracts that,make up the San Antonio poverty areal
is 181,318. The estimates for all racia]'&hd Spanish-origin groups in

.the area is shown below (U.S. Bureau of the Census,.1971, PHC (3)-50: XI):

Race/Origin Characteristics of CES Péverty Area: San Antonio, Tex.

o . .Percent of
Race or Origin Number CES Area
Total éersons ‘ 181,318 100.0 A

Total black 23,466 12.9

Total white _ 157,475 86.8 -
Spanish 132,302 73.0
U.S. born with Spanish spoken at home 58,951 32.5
Mexican origin 71,676 ° 39.5
Cuban and other Spanish origin 1,676 . .9
Other white 25,173 13.9
Total other 377 2

}4
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In Chicago Area I a total of 3,894 addresses was assigned agd 3,056
were occupied at the time of the survey (U.S. Bureau of tﬁe Census, 1972,
PHC (3)-]}: X-XI}. Interviews were carried out in all but 4.3 percent of
the occupied households. The CES coverage of persons within households was
9 percent below the 1970 C;nsus of Population level for males and 7 percen?,
‘be]ow the 1970 census level for females. It is estimated thataoqu 83
percent of the b]ack males enumerated in the 1970 census werg’inc]uded in the
CES. There were 5,539 household members 16 yeéars of age or ;]der 1iving «in
the interviewed households and Work History Booklets were comp]etéd for
5,434 of these people. However, on our CES computer tape for Ch1cago Area I

the total 'sample contains 5,317 persons (2,468 males and 2,849 females).

The CES estimate for the total population 16 yearé of age or older in i

the Chicago Area I poverty area is 323,422. "An estimate of all racial qhd’,'

Spanish-origin groups in the area shows the following (U.S. Bureau of the -
" -

Census, 1972, PHC (3)-17: XI): -

Race/0Origin Characteéistfcs of CES Poverty Area: .Chicago, Il1., Aréa I

i

(:DPekcent of

;  Raceor Origin - o . Num?er CES Are§
Total Persons . 323,422 100.0
Total black . 149,233 46.1
- Total white L ‘ 162,998 ‘' 50.4
Spanish K 51,616 " 16.0
* U.S. born with Span1sh spoken at home . 3,264 1.0
Mexican origin ’ ) 20,571 6.4
Puerto Rican origin and other Span1sh or1g1n ‘ 27,781 8.6
Other white . © 111,382 34.4
: ‘3.5

Potal other - 11,191

-




- » A total of ?,760 addresses was assigned'iﬁ Chicago Area II and, 3,058

were occupied at the time of intehviﬁw,(U.S. Bureau of the Census, 1972, PHC

»

(3)-18: X). Coverage was a little better than in Chicago Area I as interviews
we;e obtained from all but 3.6 bercent of the occupied househglds. However,
relative tq the 1970 Cegsus of Population coverage of pérsons in households,
fhe CES ‘enumeration in Chicago II was‘]ess successful than the Chicagb I CES
count.‘ Tﬁe CES missed an estimatéd 14 percent of the males and 9 percent
bf the females enumerated in the population census. The number of household
members 16 years of dge or older living in the interviewed households was
é}9?1, and‘work Hi;tory Book]e§§ were completed for 5,604 of these people.
On our CES computer tape for Cbicago II, however, the number in the total
sample had been changed to 5'252 parsons (2,294 males and 3,158 females).

For the Chicago Area II poverty area the CES estimate of the total popu-
lation 16 years of age or o}der is 265,753. Separate estimates by rac1a1 and
Spahish-;rigin g?oups for the area are as follows (U.S. Bureau of the Census,

1972, PHC (3)*18 XI)
Race/0Origin Characteristics of CES Poverty Area: Chicago, I11., irea II |

¢

.. . . Percent of
Race or Origin ‘ Number CES Area.,
Total Persons 265,753 100.0
Total black . ) 230,627 86.8
Total White 30,802 11.6
Spanish ‘ 3,010 1.1
‘ U.S. born with Spanish spokcn at home 342 g
Mexican origin 1,685 .6
| ' Cuban and other Span1sh origin 983 4
Other white 27,792 10.5
Total other 4,324 1.6
52 Wi
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Dependent Variables

This study is a search for knowledge that will help to combat the
employment problems of the poor. Thus, our dependent variables measure nrot
only the individual vorker's income, but also his émp]oyment, unemployment,
and labor force particiation levels.

""The dependent variable "income" measures the respondeft's total
annual income from all sources. The figure is the sum total of the
respondent's answérs in the CES to questions about money received
during the past 12months from: wages or salary (tips, commissions);
net income from own business (farm); workmen's compensation; unemployment
compensation; social security; other pensions such as Veterans, private
employer, Government, etc.; welfare or public assistance (e.qg., aid to
dependent children, old age assistance, aid to the disabled, foster
child care); rents, including that from roomers and boarders; interest
or‘dividends; and o0y sources other than those already mentioned.

The exact inEome figures were provided by the CES tapes. The only
adjustment we made with these data pertained to the cases with higher
incomes. With the statisticel procedures we have used, the few extreme
cases in our sample would have distorted our findings. Therefore, after
evaluating the income frequency distributions for each study area, we
decided that any case with over $11,000 total income would be recorded
16 the MCA and AID analyses as having only $11,000. Our limits of time
and resources did not allow us to study separately the various components
that make up the total income figure. We recognize, however, that. the
forces th;t affect income levels differ for different sources of income.

Thus, we view our analysis of total income levels as a generd]iapproach
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that should be supplemented with §im11ar studies controlling on type of

income.

—
«

The"employment" Aependent varjab]e is defined as the estimated
number of hours that the worker was employed during the 12 months pre-
ceding the date his househo]d was covered in the CES. The»“unemp]oyment"
variable is defined as the estimated number of hours that the worker
was looking for work or on layoff from a job. The "labor force partici-
pation" variable i{s defired as the estimated number of hours that the worker
spent both employed and unemployed during the 12 months preceding the
date of interview.
» The gggloyment variable is constructed from the’information supplied .
by the following questions in the CES: (1) In the past'12 months how many
weeks did you work either full-time or part-time (not counting work around
the house)? (2) When you were working in the past 12 yonths, did you
usually work full-time or part-time?

The number of full-time and part-éime workers in each sample (including
those in school or the Armed Forces when no? working ar-looking for woék)

during the past 12 months is as follows:

Full-Time ° Part-Time Total

i St. Louis S .
Number 1,332 142 1,474
Percent 90.4 \» : 9.6 . 100.0

’ San Antonio ‘

— Number 1,994 265 2,259
Percent 88.3 1.7 100.0

‘ _Chicago L : :
¢ Number 1,672 122 1,794
) Percent  93.2 6.8 1000

Chicago 11
Number 1,452 m 1,563
Percent 92.9 7.1 100.0
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The unemployment dependent variable is constructed from a question that

follows questions 1 and 2 above:
the answer to question 1) were you looking for work or on layoff from a job?
Our study of the unemployment variable examines the soéiqeéonomic factors

that led to more versus less unemployment.
research design, we . ave included in the samples for the unemployment analyses

only those workers whc experienced some unemployment during the previous 12

months.

The number of part~time and full-time male workers in our samp]é of

How many of the remaining weeks (52 minus

In order to have a workable

those with some unemployment during the previous year is shown below:

San Antopio
A1l unenployed

Unemployed and not in
school or Armed Forces
during past 12 months

St. Louis
A11 unemployed
Unemployed and not in

school or Armed Forces
during past 12 months

- éhjcago I
AN uﬁemp]oyed
Uhemp]oyed and not in

school or Armed Forces
during past 12 months

Chicago II
A1l unemployed
Unemployed and not in

school or Armed Forces
during past 12 months

Part-Time
Workers

Full-Time
Workers

Total
. Unemployment

9

45

" 38

21

34

22

36

14

Number Percent

21.8

15.4

13.1

9.1

10.5

8.1

15.0

7.3

55

326

248

252

212

289

250

204

178

Number Percent

78.2

84.6

86.9

90.8

89.5

91.9

85.0

92.7

N7

293

290

233

323

272

240

192

“Number (=100)

\
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The labor force pa}ticipation (LFP) dependent variable is constructed
from the total number of weeks each worker was.ehp1oyed and unemployed
during the.prior 12 months.

The "employment" and "LFP" dependent variables are measures of the
decision and abi]i@y of each worker tc spend more versus less time in the
1abor fdrce (emp]oyed.or seeking emp]ojmenf), given the prior decision to
participate in the labor force and the ability to complete at least one
week of employment duriqg the previous year. We realize that what causes
the decision and ability to participate in the labor force at all is
ahocner important question, particularly in regard to inner-city residents. .
Searchiny for tHe answer to thié question, however, would have'required
a separate studQ. )

The number of weeks of employment, unemployment, and LFP experienced
by each worker,was multiplied by an estimate of the number of hours per
week that'thé individﬁa] participated. In the CES the following categories
were used to code th; number of weeks each respondent worked in the past
12.months: ' .

‘ (1) None (4) 27-39 weeks (7) 50-52 weeks

(2) 1-i3 weéks > (5) 40-47 weeks
" (3) 14-26 weeks  (6) 48-49 weeks

With no furthér information available on the distribution~of workers
by weeks worked within these categories, we simply took the median number
of weeks within each grouping as fhé average humber of weeks worked. Thus,

our averages (rounded to whole weeks) for the above categories becane:

- (1) None (4) 33 weeks (7) 51 weeks
(2) 7 weeks (5) 43 weeks
(3) 20 weeks (6) 48 weeks
56 :
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To convert the number of weeks employed to the average number of hours

~~—each part-time or full-time worker was emb1oyed, we multiplied average
weeks worked per worker by our estimate of the average number of hours
worked per week. While the CES data do not provide figures on hours workqu7'
per year, they do include answers to the question "How many hours did. . .
work Tast week at all jobs?" Since the results from this question for
males 16 to 64 years old who worked at least one week dufing the past
., year in each ﬁow-incomé area showed that a ]érge méjd}ity of the full-time
male workers who were employed at all that week worked 40 hours, we used
'this figure as burlestimate.
The part-time male workers employed that week exhibited a wide range
of hours worked so we used the mean figures (rounded to the ﬁearest hour)

for our-estimates. The figures for each area are as follows:

. o Part-Time Workers

‘ Study Area Before rounding Rounded
St. Louis (25.6) %6
San Antonio (27.6) 28
Chicago I (24.4) 24
Chicago II (27.6) 28

( ' .
Thus, for each worker the appropriate "average hours worked in the

Tast week" figure was multiplied by the numbgr of weeks he worked in the
past 12 months to obtain his "number of hours of work pér year"‘l figure.
A similar procedure was used to estimate the number of hours of
unemp1oymen} in the last 12months per workér; In the CES the fo7ldhing :
categories were used to code the number of weeks each re;pondent was '

lTooking for work or on layoff from a job:a

&l
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(1) None (4) 11-14 weeks ((7) 40-49 weeks
(2) 1-4 weeks (5) 15-26 weeks
(3) 5-10 weeks (6) 27-39 weeks
(Respondents who worked 50-52 weeks in the past year were not asked thi;
hueg;ion.) .
We took the median number of weeks within each category as the average
number of weeks unemployed (rqunded ?o whole weeks). Therefoqp, our

averages for the above categories became:

v e

(1) None (4) 12 weeks (7) 45 weeks
(2) 2 weeks (5) 20 weeks
(3) 7 weeks (6) 33 weeks

To estimate the hours unemployed in the past year, we assumed that a
worker was unemployed per week according to the average number of hours
he usually worked whenzemployed. Therefore, we used the ;ame "éve;age
hours employed in past week" figures as were used for the employed"
dependent variable and mu1tib1ied by the appropriate figure (part-time
or full-time) for each worker times the number of weeks he was unemployed.
With this procedure the part-time worker is assigned a lower-rate (fewer
hours) of unemp1o&ment thaﬁ is the full-time worker for each week that he
has looked for work or been laid-off. The assumption behipd this pro-
cedure is that full-time workers experience a greater loss of work time
from unemployment than do part-time workers. We do not really know,

howeve#, qhether or not the part-time worker would actuaily prefer full-

time employment, but simply cannot get it.
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Nevertheless, using lower unemployment rates for part-time workers
than for full-time workers seems appropriate when these figures are
combined with the employment figures in order to calculate the LFP rates.
This way, the full-time worker's pérticipation in the labor force is given
more weight than is the part-time worker's participation, in terms of
unemployment as well as employment.

The measurement of part-time and full-time worker's qnemp]oyment when
analyzing unemployment alone rather than as part of LFP is a different‘
situation. As a form of participation in the labor force, unemployment is
contrasted with nonparticipation in the labor:force. In our analysis of
unemployment as a separate variable, however, unemployment is considered in
relation to employment. In other words, from this perspective unemployment
is a negative condition because it represents nonparticipation in employment.
From this viewpoint, the part-time wo;ker probably should not be considered
less unemployed than the full-time worker when both have been seeking work
for the same number of weeks.

For the unemployment study we have dichotomized the unemployment
figures into "workers gnemp]oyment 400 hours or less" and "mOfe than 400
hours." This procedggé-ﬁ;s .he indfrect effect of dividing most workers,
.whether part-time or full-time, according to weeks unemp]dyed. There are,
however, a, few part-time workers in the "400 hours or less" category who l;y__‘
would be in the "more than 400 hours" category if they were‘full-tihé
workers (seven in S&n Antonio, three in St. Louis, two in Chicago I, and
two in Chicago II). In other words, these part-time workers were unemployed

as many weeks as some full-time workers who are in the "more than 400

hours" category. - .




»

Independent Variables

|

The independent variables derived from the CES data for this study form
two basic groups. One gﬁogp includes variables that focus qirectly on Tlabor
force characteristics, while the other g;oup is composed of variables that
measure more personal factors. The per§ona1 variables can be further divided

_ into those that are primarily current sfatuses or situations versus those
more antecedent or long-term in character. Specifically, the independent

variables are:

Personal Variables

Antecedent: Current:

Race ‘ Age

Ethnicity (Spanish & non-Spanish origin) Marital Status

Where lived at age 16 Relation to Head of Household
Education Family Size

Job Training Household Size

Veteran Status Years Lived at Present Address

Labor Force Variables

Job-Seeking Method (to obtain current or most recent job if looked in the
previous 12 months)

Health Problem (prevents either holding a job, finding a better job,
looking for a job, or wanting a job)

Age Problem (because employers think worker is too young or too old, the
worker is either not holding a job, not finding a better job, not
looking, or not wanting a job)

Lack of Skill, Experience, or Education (prevents either holding a job,
finding a better job, looking for a job, or wanting a job)

Occupation (current job or, if unemployed, last job held)

Industry gin which' currently employed or, if unemployed, where last
worked

Class 3f Worker (private, government, self-employed for current or last
job

It is obvious already that we have included a mixture of noT}pa] (e.g.,
race) and interval (e.g., age) predictors. And some of the prediCtors .

(e.g., occupation) could be considered ordinal variables.

a1
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More detailed descriptions of the independent variables are presented
below:

Personal Variables - Antecedent

Race. The sample is divided into three groups on the basis of race:
white, Negro, and "other races." The last category inc]ude§ any other
race except white and Negro. Household members were‘cléssified into
racial groups from the CES enumerator's observation. In this report the
now popular term "black" is used sometimes instead of Negro.

Ethnicity. This variable divides the sample into the categories
"Spanish origin" and "non-Spanish origin." We have defined the respondent
as Spanish origin if he was born in Mexico or Puerto.Rfco, or either of
his parénts was born in Mexico or Puerto RTEE,;or if Spanish was often
spoken by his parents in his home when he was a child. Non-Spanish origin

is the residual category.

Where Lived at Age 16. Some indications of residential origin and

migration patterns are prpvided by this variable. In addition to "this
city" there are six other categories of residential location at age 16:
(1) In this city
(2) In a suburb near a large city
(3) In a large city (over 250,000 population)
_ (4) In é medjum size city (50,000-250,000 population)
(5) In a small city or town (under 50,600 population)
(6) In open country, but not on a farm

(7) On a farm

6] *r ()r) \




Years of School Completed (Education). The Census Bureau derived

this variable from the combination of answers to %uestions concernirg
the highest grade of school attended by the worker and whether or not
_ that grade was finished. According to the Bureau:

The questions on educational attainment apply only to
progress in "“regular" schools. Such schools include graded
public, private, and-parochial elementary and high schools
(both junior and senior high), colleges, universities, and
professional schools, whether day schools or night schools.

Thus, regular schooling is that which may advance a person
toward an elementary school certificate or a high school
diploma, or a college, university, or professional degree.
Schooling in other than regular schools was counted only if
the credits obtained were regarded as transferable to a
school in the regular school system (U.S. Bureau of the
Census, 1972, PHC (3)-27; Appendix A: App 2-3).
We divided the workérs in our‘samﬁ1e into five educational categories:
(1) 7 years of school or less (4) 12 years of school
(2) 8 years of school (6) More than 12 years of school

(3) 9 to 11 years of school

Job Training. This variable measures responses to questions
asking whether or not the worker completed at least one of the following
types of job-training programs:

(1) Job-training program in high school, trade school, or junior [
college (examples: vocatioral, business, or technical)

(2) Job-training course in the Armed Forces (excluding basic training)
{3) An apprenticeship program

(4) Any other training program (examples: Upward Bound, Job Corps,
or Neighborhood Youth Corps)

[ Y
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If the worker had completed one or more of these programs he was

classified as a "yes," if he had completed none he was classified as
a "no." In other words, we have not classified workers any further
on the basis of specific types of job training or numser of programs
completed. However, each of the four categories in this variable deserves

1

separate study in future analyses of the CES data.

Veteran Status. The designation veteran is limited to workers who
have been on active dﬁty in tﬁe U.S. Armed Forges; .This includes men
who have been on active duty status for several months in the reserve
branch of any of the service organizations.

Personal Variables - Current

Age. This is the age of the person at the time that the household
was enumerated. The respondents age 16 to 64 years old are divided.into

seven categories:

(1) 16 to 19 years (4) 35 to 44 years  (7) 60 to 64 years
(2) 20 to 24 years (5) 45 to 54 years
(3) 25 to 34 years - ({6) 55 to 59 years

Marjta] Status. This \ﬂassification refers to the worker's marital

status at the time of enumeration according to one of four categofies.
The categories are def{ned as follows: (1) "married - spouse present”

" refers to a worker whose wife 1ives in the same househoid; (2) "married -
spouse absent" refers to a worker whose spouse is not presently a

member of the household; (3) "divorced or widowed" refers to a worker
whose spouse is not a household member because of‘divorce or death; and

(4) "never married" refers to a worker who has never married or whose

only marriage has been annulled. ‘




Relatijonship to Head of Household (Relation to Head). A household

consists of all of the people who occupy a housing unit. A house, an
apartment, a group of rooms, or a single room is defined by the Census
, Bureau as a housing unit: ‘

"when it is occupied or intended for occupancy as separate s
Tiving quarters; that is, when the occupants do not live and
eat with any other persons in the $tructure and there is
either (1) direct access from the outside or through a common
hall; or (2) a kitchen or compléte working facilities for the
\ exclusive use of the cccupants.

A household includes the related family members and all
. the unrelated persons, if any, such as lodgers, foster children,
wards, or.employers who share the housing unit. A person
living alone in a housing unit or a group of unrelated persons
sharing a housing unit as partners is also counted as a-house-
Ro1d;)(U.S. Bureau of the Census, 1972, PHC (3)-27, Appendix A:
pp 1). ‘

In this study, the five categories defining relationship to head of
household are: | |
1. Head with other relations in household
2. Head with no relations in household
Non-relative of head with own relations in household

Non-relative of head with no relations in household

Ta W

Otner relative of head ]

Number of Family Members (Family Size). According to the CES

defini%ion, the teﬁm'"family" refers to:

"A group of two or more person< related by blood, marriage,

or adoption and residing together; all such persons are

considered as members .of the same family. Thus, if the son

of the head of the household and the son's wife are in the ) .
household, they are trea¥qd as part of tne head's family. !
On the other hand, a lodge® and his wife not velated to the 1
head of the household or an unrelated servant and his wife |
are considered a separate family, and not a part of the house-

hold head's family" (U.S. Bureau of the Census, 1972, PHC (3)-

27, Appendix A: App-1). '
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Persons 16 years old and over (other than inmates of iﬁstitutions) who
are not living With any relatives are referred to as ”&nreléted ‘individuals" in
the pub]ished reports of the CES. In our report, howeyer, the worker who is
an unrelated individual is coded a$ haVing one family member. In larger
family sizes the respondent, continues to be included in the total count of
family members. Thus a worker 1iving with oﬁe other fami1y member 1is
defined as having a family size of two, and so on.x'Fami1y sizes from one
through six members are coded separately. Workers in families of sevén br

‘more are grouped together in the highest category.

Number of Persons in Household (Household Size). A more inclusive

definitior than "family siée," "household size" measures the tota] numbe}
of persons occupying the worker's housing unit. The CES tapes previde on]y
three categories for this variable: "one," "two," and "three or more

persons in househcld."

Years Lived at Present Address (Years at Present Address). As another

measure of migration patterns, this variable refers to the latest period

of contihupus residence and includes those persons who have never movéd.

" Vacations and other temporary visits are not considered a break in cpnt1nu1ty .
accgrd1ng to the CES definition. We divided this vartab]e into f1ve o |
categories: (1) one year of less; (2) 2 to 5 years, (3) 6 to 10 yéars,

(4) ]1 to 20 years; (5) 21 or more years. [

Labor Force Variables

> " t

Job-Seeking ‘Method. This variable indicates which way of ]qgking

.




: speciaﬁ streets" category was coded "zero" we wondered if workers in that’

for work_got the worker Ris present or most recent job? 'Howeyer, it does not,

. reveal the job- seekfng method USed to get*the Worker's present. or. last job :

. §
if he‘had not sought work w1th1n the past 12 months Nor does it indicate the s

5

method used by the worker who had been 1ook1ng for a new 3ob during the pAEV1ous
year, but had not_, found one. Ihe categdr1es of response prov1ded'on the CES

tape are: . ‘ ’ , i
[

;;1) Checked with State Emp]oyment Service - ' .

€

2}~ App11ed d1rect1y to employer .
: 3) ‘Asked friends or re]at1ves .
: 4) Checked néwspapers ”_ —j - r ) i © ,;C
" 8) Reg1§tared ‘with union " . : l v ‘L ‘

: 0
6) 'Checked with a pr1vate employment agency (one supported by fees)

7)' Checked with organizations such a;.commun1ty action groups, Urban -
g League, and welfare agencies LR .
‘4 8) A1l other méthods

| 5 " -
» Y
(y

9) D1d not 1ook . N -

. The method "go to spec:a] streetf or'placﬁs\nhere emp]oyers come to p1ck
up workers" was asked in the CES but accordmng to the 1nformat1on on our g
tapes no one in .our samp]e had this answer. Data for the spec1f1c job-seeking .
method variable that we used in our study are not shown il the Census Bureau' s“
pub]1shed reports However, f1gures for-the "special streets or, places" ¢ /"

M
category re shown in the pub11shed volumes in respopse to the questﬁon on the

. 'principal job-seeking method ysed in the last 12 months." Because the "go to

4

category had.been mixed 1n with the "no angwer" respondents ‘who show up as-

™~

"blank" on the tape. waever, the' Census Bureau staff member we ta1ked with
L] \V‘ +
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said that 1f there are np zero answers on eur CES tapes we shou]d aSsume that "
o one was in the "spec1a] streets or,placés" category‘ .
L]

We constructed three var1ab]es from CES quest1ons tﬁat'asked workers what

.they thought were *emp]oyment barriers for them. In order to‘obtain information

about each‘barrier for a sizeab]e portion of the samp]e, we ‘combined, responses

from quest1ons that differed because they re]ated to the varied emp]oyment

situations current]y experrenced by the workers., Th1s procedure resu]ted in .

»

the fo]]ow1ng variables: .o T “

L4

Hea]th is a problem either in. ho]d1ng a job, f1nd1ng a better Job not .

]ook1ng, or not wanting a JOb (Hea]th Prob]em) The_respondent S answer was

coded either "yes" or "no." < e

The wogker is either not holding a ‘job, not fimding a better;joB not

looking, or not want1ng a job because;emp]oyers th1nk he is too young or too

-

-

old (Age Prob]em) ~ Again, the worker S response ta this question wats' coded

either “yes" or "no." This quest1on was not asked ‘of workers within the 25

.
N . 4 . 2

P to 49 years age group

The worker is either not ho]d1ng a_job, not f1nd1ng:3 better JOb not

looking, or not wanting a job because he lacks skill, experience _gr‘edccat1on'

(kack of Skill, Experience. or Educationf. These answers were coded "yes" or

, .
] A .
no.,. ‘ !
S . ' * "

The questions these variables are constructed from do not determine if

,

this panrier is the only reason, the main reason, or a secondary reason for °

the worker's employment prob]em If app]1cab]e respondents cou]d answer yes

- * s

to more than oné of these’ barr1ers ) "t

Occupation, Current or Last Job The categories for occupation are based"

on the c]a551f1cat1on system used -in the 1970 decennia1 censds. Reference to

. . , '

-

-t

-
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., . a . 7 . . .y .
¢ LA B . .
' current job is the job the worker held duriné the past week. If two jobs were
he]q then the job repgrtea‘ﬁao\thexone at which the person worked the greater‘ ,x-x
k . numberlof hours. For @ person'who was unemp]oyed at the time of the survey, the
last job’ that he he]d was reported Tﬁe ocoupatioﬁa] categories usedt{n this
’ study are: . Soe - o .
‘ . “ 1 4 - ) . ' ' :.
1) Professional, teohnica], and kindred workers -
2) Managers and administrators (except farm) - ! . \
\ ’ ) . ! ¢ o )
3) Sales workers .o o .
. * \ ™~ ' . Q
. “ 4) C]er1ca] and kindred workers ,; -
i 59 Craftsmen, ﬁq{emen and k1ndred workers - .,’ .
6) -Operatives (except transport) ' '
" - 7) Transport ehﬁfpment operatives’ R 4 ’ L
) '8) Laborers: (excapt f%rm) . S . Lo
) 9) Serv1ce workers;féxcept private househo]d) ' , 0 '
.19) ,Pr1vate househo]d ‘worker's N .
! '% PO . ) \‘.. .
11) AN farm workers < ) * - , . N
P ,\ - " ot . -» o
12) Workers not c]assffiab]e (i.e. 'occupation not geported) , -
,.,1 A W
The above categor1es were used.in. 1he MCA computer ana1y515 Because of ,
the small number of cases 1n category ]0 (pr1vate household workers), it was
comb1ned with category 9 (serv1ce uorkers) in the AID. computer ana]ys1s to
av01d m1s1nterpretat1on of the results. For the THAID computer analysis, the A
‘number of octupat1ona] cetkgor1es had to be Towered.from twefve to ten in
order to meet the program S restr}ct1ons. (The MCA,_AID,‘and THAID computer j

programs are discussed in detqiﬂ fn the ]astpsection of thig,chapter.l
//Con§equent]y, we combined category 6 (operatives, except transport) and

. category 7 (transport equipment operatiyes) ipto one categcery. Also cifegories

n

‘v . ' ,\
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. \ T N ~
. ~9"(.service‘worker’s) and category 10 (prqvate household wonkers) were comb1ned -,
i irto one category. The MCI& computer ana]ys1s of unemp]oyment also used the ‘ »
sma]ler set of occupational categor1es . . o ‘ |

» (J-
-Q

?ndustry,‘Current or Last Job The categor1es for 1ndustry are based on ’

.
.

the c1ass1f1cataon system used in the 1970 decenn1a] census. The def1n1t1ons‘
of currenthob amd Tast ‘job are_the same as those app11ed to t:g\"occhpattgh"
°fvariab1e.' The industry,categorieé u§e; in the study are: C “ '
1 1) Agritultuge, forestry,and fisheries ) \ , L
T 2) “Mining oo e o
) Construct1oh . '; ; ) o
4) Manufacturing- ourab1e goods L ‘ a - "\ :.
’ ' 5) Manufacturing-nofdyrable gooos ‘ "/" . 19 /;\ ' - . 'eT
6) Transportation, communicatton, and other pubjic'utifities C L -
" 7) hho]esa]é and retail trade , _ T ) d .-
8) Finance;’insurance?_ahd real'éstate‘) v . - ,' ’
9) Business and repair services - ' . - " ' ' -
10) Personal services ’.' s ? : . . .r‘
’ | N 11) Entertaﬁnmeht and recreation aervicea ; o >
. 12}‘ Professioha1 and relatedvseryices : " y . ’
o 13) Public administration 4 .
‘ 14) workers.not clagsiffable (i.e. 1ndustry not reported) . ) i

-

As W1th the "occupa+1on" variable, the above categor1es were used*in the

’ - 8 .

JCA computer anaiyses, but not in the AID computer analyses. In the AID run§B

category 2 (m1n1ng) was combined with category 1 (agriculture, etc.) becaqse. \5
. ‘ ' S~ - .

-

of the small numbers in the mining'ihdustry.' Because the THAID computer

. .

*program, WhiFh is used in the ana]yéis of unemployment patterns, is limited to ,




" The sma]ier set of 1ndustry categor1es also was used in, the MCA study of

J s

. Y - . i-f’f . L ' . S S

’ . ) ¢
L

ten caiégqries per variable, e%ght of %he induétﬁy'gétﬁgories'weﬁe combindd as

. I N ° N
follows: o o ) . . ‘ ‘ N,
p i) 'QQtegories 1 (agr{cu]nu}e, forestry, and fisheries).énﬂ. : .‘ o
' 2 (m1ning) were cembjned ’ ; .
é) .Cétegoriqs‘4 (manufactur1ng durab]e géods) ;nd _ \ (. -
- 5 (manufactur1ng nondurab]e goods) were'compfned ,:k: e
3)1 Categor1es 8 (f1nance fnsurance ‘and" rea] estate) and |
+, ) ]2 (profeSSIQna] and ne]ated,serv1qes) were combined1
4) CategorTes 10 (persona] serVices) and ,,' N ‘
“t‘ n (enterta1nment and recreat1on serv1ces) were comb1ned

unemp]oyment ST C A . .

~ . *
.

Class of Worker, Current or Last Job: This variable divides the workers '
2 P . ,

into the-following categonigsr v s - i o . ;; ' ‘

1) Emp]@&ee of a private company3 business, or 3ﬁgividua1 for wages,
salary,. or commissién - . b h_. L : ‘
2) Government employee (ngeré], §;§te, or County) RPN . ," :.

¥

" 3) SeTf-emp]oyed'in bwn business, professionaT prattice, or farm -

4) Working without pay-in fa@j]y.busihess or farm
: 1. .
The definitions of current and last job are the same as those used for the

v

“obcupation" and "industry" variables:

i}

Analytical fechniques ¢

» I l
Most statistical studies of poverty problems have concentrated on only

’ |
- |
< st
. M . «
" " - . “*
.
. ‘
- .

|
|
|
|
\
|

‘ . &

two-or three-variab]3/n%1:tionships at a fimeé even when a Jarge number of <

,variéB]e§ have been included in the total study.” Because there are.so many .

-
-
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possible personal and situational determinants of poVerty, often varying

simu]taneously and in subtly ‘interconnected nays, social scientists gedera]]y

'S

hive made.theoretical and statistical.gontrols on a number of them in order to °

. . L, . . . .
make the research progess.more manageable. Fhe information from these studies

adds up to a.series of'two:or three-variable statements sych as ﬂthe higher-
the education the higher the income™; or "blacks earn less than nhites:j'or

"there is a positive re]atﬁonshfpjbetween education and incame for whites,'Bht,
| . A | > .
for blacks there is no ?e]ationship, except for those with,a co]]ege education.”

b o -

wh1]e this approach has provided many 1mportant “advarices in our know]edge :

about poverty, it has not to]d us much about the extent to which these socio-
economic variables are related into an organ1c whole. ‘How do all of the objec- ,°
- tive situational and personal conditions together.betome ohganized within the. “
“roles o{ the individual workers 'so that some norkers stay in a low-income -

. ’.} x Y
) ,positionewhi]e others move out of‘poverty? N

S -

The Tast decade has seen the development of new multivariate statisticaT
models ‘that are more suithble for'ana1yzing complex social processes One

approach that. is now making va]uab]e contr1but1ons to the soc1o1og1ca1 liters,

ature on status atta1nment and 1abor forceupart1c1pat1on is the path ana]ys1s

J .
technique (buncan, 1966). This procedure is a pattern of interpretat1on that
r ' > -
at .

‘recursively to generate a system
' 2

tation and integration of all causal relationships in the model one proposes,

makes.ekplicit the rativnale of\cinventiona1 regression analysis as applied

f eauations. Through pictorial represen—

. the tota] logic of the ana1ysis‘is made quite clear, and it is free from any.

hidden assumpt1ons
With the path analytic technique one can 1ncorporate antecedent and

intervening variables into causal models and consider the impact of indirect

v
. . i . . d-T-‘
P . . o . . . ..
v >

o

+ . . . ."" .

' 7 : ’ : '
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dnother- as. influences on workers' incomes. Thus, one worker may obtain.a high

"income Tevel because he achieved a college degree, wﬁi;e another worker without

\

asl&e]] as direct effects in the yariab]e"relationshipé. However, this approach
assumes that the¢ data are additive--that the average score on a dependent
variable for a set of individuals is pred1ctab]e by adding together the effects
of several pred-etors. The effect of each pred1ctor on the dependent Var1ab]e —
is seen as permesive and indepehdent of the levelsof any other predictor.

In the rea] wor]d however, social character1st1cs and conditions often

O'not have an additive 1mpact on a worker s intome. Any s1ng]e chﬁracter1st1c

L

" of a worker can potentially mean any number of things, depend1ng on how it

interacts w1th other factors. For example, ‘how much a worker eurns may depend,”

1n paré},upon h1s educat1ona1 level. But the re]at1ve‘1nf1uence of a part1cu]ar '

level of educat1on may depend, 1nﬂturn,'on a vq}ib@y of other factors such as

“ R “y

*the worker's age, race, and the type of'indusiry‘jn which’ he works.

B

Another complication is' that some variables may be‘§ubstifutes for\ggq o .

J

a college education may still reach a‘hjgh income level-because he received

on-the-job training. . ) f o 7 : ‘
“ ' . . *
For these kinds of social patterns .the assumptions of an interaction
model are more appropriate than tho§e.oF an.additive model. An interaction Low

.mode] assumes that along with the direct: independent effect$ of the oredictors.
. " ’ 1Y a -~ v

_there are additional effects following fyom certain combinations of predictors. .

Conéequent]y,‘the main/effects of a predictor may not be the'same or even

L

present'in all parts of. the sample. Moreover, the 1nteract1on effects Jray be

\

quite comp]ex and exhibit d1fferent patterns among various subgroups in the

sample. .



- N

. . . . . R
In this study we first analyzed our data within an,addit?ve frame of refer- .

in the genera11zat1ons that had been der1ved from the add1t1ve ana]ys1s
The Mu]t1p]e C]ass1f1cat1on Ana1y51s (MCA) cbmputer program (Andrews,
Morgan, and $0hqu1st 19673 was. used to determ1ne the re]at1ve 1mportance of

’ our indepeﬁdent variables within the‘qontext of an additive model. MCA can
. - ] N >
be considered the equ1va1ent of a multiple regression pr0gram us1ng dummy

\

" variables.. Unlike s1mp1e forms oF\oIher multivariate techniques, this method

"can handle predictors‘with no better than nominal measurement and interrela-

~

fionships of ahy form (]inear, curvi]inear etc.) befween a predictor and the
. dependent var1ab]e ' However, the’ dependent var1ab1e used in the MCA program

shou]d form_an interval sca]e. Andrews Morgan, and Sonqdﬁst (]967 17) write

tlha‘t: ' '\ ' . , ‘ . .:, . -// . 0 . y
/ To use the program for analyzing a dependent variable hav1ng
’ ordinal’ properties, one would have to be willing to assume it d
Japproximated .an. underlying scale. The program may also be used
on a 2-point-riominal scale (e. 9., ‘0=nou, 1=yes). In effect, one
is.using a "proportion" scale in the sense that a mean of .65 for
a group wouid indicate "65 percent yes" and the output stat1st1cg
are equ1va1ent to a two-group d1scr1m.nant funct1on analysis. ‘5

Our incomey emp]oyment, and labor”force part1c1pat1on.dependent varlab]es
¢ L4

s
form interval scafes However, our unemployment dependent var1ab]e was set up

»

in b1nary form ("workers unemployed 400 hours or less" versus, "workers unem- \

¥

p]oyed more than 400 hours") o) the two~point scale MCA procedure was used
%} for and]yzing this measuré. ¢
The MCA statistics show how each predictor relates to the dependenf

variable, both before and after adjusting for the effects of the other predic-

® tors in our study. .In addition, the MCA program computes a mu]tip]e
s ® * ) V]
> ' P 73 . ~0 3 )
D » . ¢ Y ' . .
\L}&\ i x 1:04 p) N

ence., We then reana]yzed the data using an interaction model. On the basis of

new informatidn generatéd by the interaction ana]ysis, sole revisions were made




_. being able to handle the mixture of nominal, ordinal, and intérvgﬁ variables
H - . " -

correlation coefficient, which jndicates the mggnitudg of the relationship

“between 4he depandent variablg/énd-a]] predittors congideﬁed together.
. o T v v . Fy
) computer programs were used tg search for interaction patterns. For . , .°

& *

' # . . v

our aqglysis of the income, employmeht, and labor force participation variables
we’bsed‘iﬁg Automatic Inﬁeractipﬁ Detector (AID) program (Sonquist, Baker, and
Morgan, 1971; also see Sonquist, 1970; Sonqu}st and Morgan, 1964). . To analyze -

our unemployment, dependent variable we used thé THAID computer program (Morgan
4 Fa ' . ~

and Mes®enger, 1973}. © . ) e :

The AID and THAID programs, like the MC@ brpgram,,ha4e_the advantagé of

N
.

t

that we have included in our analysis, and they do not requ{ré the res%;jct%Ve
assumption 4of ]inearity'iq Ehe data." A]onngith these édvantaﬁes, the AID
and THAID progrdm;, uﬁ]fke ti& MCA program, also dg nbt require that the data
ﬁeet the additivity assumption.

The AID statistical procedure can be broadly described as a repeated one-

-~ »

subdivide the‘samp]e, thﬁodgh a series of binary spiitsl ﬁntb a mutually
- b q‘ . -

.

" exclusive set of subgroups that haximize one's ability to predict the vaJueé

»

. \l 4 = -
way analysis of variance components. The basic purpose of; the technique is to , . 1

. of the dependent variable. As Sonquist, Baker, and korgan (1%7]:2)~wrfte:;

a prestated, if coemplex, strategy simulating the procedures
of a good researcher in searching-forgthe predictors that
~ ¢ incréase his power to account for-the variante of the dependent
’ variable. Thus, the basic principle of least squares is followed
* and the focus is on power in.reducing error, i.e., on importance
¥ rather than on significance.. In place of restrictive assumptions,
reliance is on a prearranged procedure which starts with the
most stable and dependable finding (division of the data set on
- that predictor which reduces the vasiance of the dependent most )
and works down to less and less dependable and powerful findings
on smaller and smaller subgroups. _ l

The general®principle of*the program is an application of . o

. . ! L
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e . . N ; .
. ’ ’

. The process of analysis car be described.%n‘the form of a series of
- ' I

.. ’ dec1s1qn rules and 1nstruct1ons Initially the samp]e under stddy is Qiewe&
: ﬁgas a s1ng]e group. Cons1der1ng all feasible divisions of the group on the
) bas1s of each independent variable 1nc]uded (but. not fomb1nat1ons of
var1ab]es) the computer must first decide khat single division of the parent

g group 1nto two qubgroups w11] reduce +he pred1ct1ve error a8 maximum amount.

~

Once this answer 1s generated by the computer, it has to make a second .
decision:’ wh1ch of the-two groups it now has has the ]argest remaining
. . pred1ct1ve error (error sum of square), and therefore shou]d be investigated

next for poss1b1e further subd1v1s1on. This process cont1nues on until one N

] . w -

[ 4

or more of three basic criteria are met. ‘The three criteria and the spécific
) standards used in our study_are:,

1) The marginal (added) reouction\hmerror it a sp]it occurs is less
than 0.6 percent of the grigina] variance around the mean.

2) A ten*at1ye sp]1t includes: a group that wou]d have fewer than 25
cases. ' .
"3) The’total number of splits has already reached 30. This means that
) therg pgre already that many final groups plus one, and twice that
many gﬁoups altogether (60) that have been generated by the
sp]att1ng process. -

~

Thus, with the AID procedure ne 1s able to discover not on]y those

~determ1nants of 1mportance to the sample as a whole, but also those var1qb]es

that have an impact on only certa;n subgroups within’ the larger simp]e.
Becadse our‘sampﬁes of workers wha experienced some unemployment during.

the previous;xyar are re]etively shal],‘we‘decided to uie the THAID computer

program (Morgan and Messenger, ]973) instead of AlD to analyze theunemp]oyment

dependent variable. A.sample 51ze of at least 1000 cases is preferab]e for

- either an AID or THAID analysis, but THAID appears to be more appropriate when -




’

smaller samples are used with a binary~dependent variable. When comparing

the applicability of THAID versus AID (and other brograms) for éna]yzing
dichotomous dependent variables, Morgan and Messenger (1973:5) argde thaé
"THAID is more robust in giving results less sensitive to éamp]ing effectg in,
a]i instances and particularly when the dichotomy is extremely unimodal, i.e.:
distributed ?/3,\1/3, or more unevenly." (For éur dhe%p]byment dapendent
varia?]e tﬁe.most unevén diéhotony among our samples is a split of 62.5 percent
versus 37.5 perceft.) . )

‘ Thq TEAID program was developed.with the idea of generalizing the AID
proéédure to nominal dependent variables. Eygn though THAID is designed for

. nominally scaled dependent variables, it caﬁ also be used with a dichotomized

~ordinal variable su&h as our unemployment measure. fHAID, 1ike AID, calculates
.t ‘ rd

>
Predi¢tors are

L

sequential binary splits Sn the given categorical predictors,
selected that wﬁen sp]i% into two groubs will maximize the difference in the
distribuﬁ%%h qf'the dependent variable bgtween those two groups. .
The version of the THAID program that we have run uses the Delta,criterion’
ta replace the expiﬂ?ned sum of squarés criterion used ip AID. Thus, the
extent to which our predictors’are able’ to divide the poverty-area workers into
the high and low unemployment categories is given by ihe De{ta séati§t{c (See -
Morgah and Messenger, 1973:15-22). D®lta is ana]oggus to the.Chi-Sdhare |
'stqpist{c, but it is not squared and it f; constrained to var} Eetwegp zero

and unity. Predictors with large Deltas are best able to differentiate the

sample on the distribuiion of the dependent variable categiries. * - '
," .- ."X
i U . . . »

¢« 3 .
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Chapter 4
INCOME

To be "poor" is to have little or no income. WhiTe this is not the only

-3

. definition of poverty, it is the most basic, common standard that we use in

A

our society for judging whether or not a person is_poor. Therefore, we chose
to begin our presentafion of the fiﬁqings from this study with an examination
of the variations in poverty-area workers'*incoﬁe levels. J

In the first stage.of our study we used the Multiple C]assifi?ation Analy-
sis (MCA) computer program to measure thé pattern and strength of the relation-
ship between each socioeconomic predictor and incomé level, both before and
after confro]fing 3tafistica]1y for the effects of .the other predictors:' This
procequ}e is similar to traditicnal regression an;]ysis and it assumes that‘
the data are additive. -

For this ana]ysis we formulated a set 6f hypotheses sLécifying the expec-
ted pattern of Fé]ationshiﬁ of each independeﬁt variable to the poverty-area
wo;kers' annual incoﬁe ]éve]s. The ideas for the hypotheses tgs?ed in the MCA
analysis came primaridy from findings in previous studies. For some of our
predicéors, such as‘age, the existing evidence about the pattern of rélation-

% o b

ship with income was fairly clear and consistent, and there was nq reason to

hypothesize any different pattern. For other predictors, however, such as "

where lived at age 16, it was not very easy to hypothesize'a relationship on

" the basis of earlier stddies. This was because the results either were con=

-tradictory or they were not closely related to our study*s concepts and con-.

text. In each, of these cases we simply made a discretionary choice about
' ) t “ey

which pattern of relationship to hypothpsizq: 'Th% complete set of hypotheses

77
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for the 19 predictors is presented in Table 1.

_* In the second stage of our study of variations in workers'.incomes we

"

-
reanalyzed the same data using the Automatic Interaction Detector (AID) compu-

1

ter program to search for patterns of relationship not revealed by the MCA pro

gram. This analysis was essentially an exploratory procedure; we did not

~y

~ attempt to predict beforehand what patterns of interaction would appear. We

~

will dﬁscuss this stage ‘of the study after presenting the MCA findings.
Table 2 illustrates the detailed results produced by the MCA. The grand

L)

mean of $5,438 shown in the table heading is the average income figure for all
‘workers-lg to 64 years old (who were not in school or the Armed Forces when
not working during the preceding 12 months) in the_St. Louis poverty area sam-
ple. (We made $11,000 the higheét income code in order to truncate the few
extreme cases at the upper end“of the distribution). The table may be further
explained by referring tovthe daEg\Eﬁ'the\rg]ationship between race and annual
income level. The first column shows the unadjagzaa\de!iations (in dollars)
from the grand mean for the three racial categories. Whites' “incomes average
$493 above the gramd mean, while blacks' incomes average $24§ below thé mean.
Since the grand mean is $5,438, these deviations indicatg that the mean incomé;
for white workers is $5,931 and for black workers $5,193. The last column
shows that only five cases fall in the "other" racial category, so the devia-
tion of $758 above the grand for this group may not be a valid statistic.

The unadjusted scores make no allowance for the intercorrelations between
the predictors. For example, the below-average income level of the black
workers might partly result from blacks being overrepr%sented in the Tower
educatidﬁal groups. The second column presents the adjusted deviations from

the grand méén for each variable after statistically holding constant the

| influence of the 18 other variables in the analysis. That is to say, an

78
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Table.l.

Annual Income

LY

Hypothesized Relatlonships of Socioeconomic Variables with

-

Independent Variables ¢

Hypothesized Relationships
with Income Level

Personal Variables--Antecedént
Rgpe

. Ethnicity

Where Lived at Age 16

Edycation

Job Training .

Veteran Status

Personal Variables-~Current <

Age

~

Marital Status

Relation to Head of Household

\

Higher incomes for whlte wor!’as T
than for black workers )

Higher |ncomes for non-Spanlsh-
origin workers than for Spanlsh-
origin workers

Higher incomes for workers from a
farm,' the country, or a small city;
lower incomes for workers. from a
medium city, large city, suburb, or

‘this city

-

Income level has a positive corre~
lation with number of years of
schooling completed

Higher incomes for workers with job
training than for those-without job

training

Higher incomes for veterans than

for non-veterans

\

Highest income for prime-age workers
(25 to 54 years); next highest for,
older workers:.(55 to 64 years); low-
est incomes for younger workers (16
to 24 years)

Highest incomes for married workers
with wife present; next highest for
married workers with spouse absent,
and for workers who are divorced or
widowed; lowest incomes for workers
who hqxe never married.

Highest incomes for household heads,
with other relations in household;
next hlghest for h&ads, without
relations in household? next highest
for non-relative of head, without
relations in household; lowest
incomes for workers classified
'other relative of head.'" (Sample
sizes of non-relatives of head with
own relations in household are too
small for reliable estimates.)

(continued)
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Table 1.
ya

(Continued) ,

Independent Variables

et

Hypothesized Relationships
. Wwith Income Level

-

Family Size
)

1’. Cos .

Haysehold Size

* s

“ - Years at Present_Address‘
A

Labor Force Variables -«
Job~-Seeking Method

Health Problem : ‘
Age Problem -

Lack Skill,
Education

Experience or

Occupation

-
-, N 4

Higher incomes for workers 1n fami-
lies of moderate size (2 to 6 per-
sons); lower incomes for unrelated
workers (i.e., not living with any
relatives) and workers in large
families (7 persons or more). -

Highest incomes' for workers in’ house-
hoTds with two persons; next hjghest
for workers in households with three
persons or more; lowest incomes for
workers who live alone

Income level has a positive correla-
tion with number of, years lived at
present address !

r . .
Higher incomes for workers who did

- not look for work in past 12 months

or~if did look who asked friends or
relatives, registered with union,
checked with private employment
agency; fower incomes for workers who
applied directly to employer, checked
with State Employmént Service,
checked with community otganizations,
or checked ewspapers

Higher incomes for workers answerlng
Ilnoll . . &

Higher_imcomes’for workers answering
1N N
o' . .

ngher.lncomes for workers answernng
it 1§}
no

Highest-incomes for professionals and
managersﬁanext highest for craftsmen

. and foremen, "sales workers, and-cler-

ical workers; next highest-for opera-
tives; lowest incomes for servige
workers, non-farm Iaborers, and all

farm workers' (Sample sizes thprlvate:

household workers are too small for-
reliable estimates. Sample sizes of'
all farm workers also are too small
for reliable estimates of income with
the passible exception of San
Antonio*s sample.)

s . + (continued)

i 80




-

0

Table 1, (Continued)

k]

-

Independent Variables®

Hypothes}zed'ﬁelationships
with Income Level

Indﬁstry L

.

Class of Worker

. . ’

Higher incomes for, workers’ln public
administration; conﬁtructlon, trans-
portation, communication, and utili-
ties; manufacturing durables; manu-
facturnng non-durables. Lower
|ncome§ for workers in flnance,
insurance, and real estate, whole~
sale and retail trade; business and
.repair services; personal services;
professional services; entertainment,
and recreation; agricul ture, fores-
try and fisheries (With the'possible
exception of San Antonio' s sample,
the sample sizes for the last two
industrial categories listed--agri-
cultuie, etc.,.entertadinment, etc.
~-are too small to provide reliable
income estimates. The sample sizes
for workers in mining are too small

“ in all four areas.)

--——ti-ghest_incomes for government

employees, next highest for emplay-
ees of private companies or individ-
uals; $0west intomes for self-"
employed workers. (The. category
'"'without pay in family business' has.
too few cases in“each of our 'samples
to provide ‘a reliable estimate.)




. dictors exact]y as the total group.of workers is distributed. (See Andrews,

the number of cases does not sum to“the total sample size pecadse we have not

MCA Fﬁndings o - \

'1nqomes average higher than.biack workers' incomes, as was hypothesized. In

¢

o

adJusted dev1at1on is an estimate of what the mean would be if the group of

workers in the category were d1str1buted over ali categor1es of the othek pre-

et al., ]967 31-38, 100-106. for further expfanation of the MCA‘adjustment

-

procedure ) The adjus :ed or net deviations from the mean, attr1butab]e to

.
A

race a]one, now become plus $4]9 for white workers, minus $202 forib]ack

workers, and minus $439 for workers of other races. -

]

.Thé effects shown by the adjusted'deviations are q‘kumed to be additive
Fof examp1e, the smean income for b]acks with seven years or ]ess of schoo]1ng
would be $4,705 ($5, 438 minus $202 minus $531); theﬂhean for wh1te workers’
with 12 years of schooling! would be $6,134 ($5.Q§8 p]us $419 plus $277): For
some of the variaoles shown 1n the det iled MCA‘tab]es'throughout this study,

. ) ' . ~ .
presented the few cases that fall into. the "no answer" or “other" categories.
L ) o - ’

However, thes: cases are included in the MEA computer analyses.

- *

In the next sect1on we present thé‘MCA results and 1nd1cate how well the

[ 4

patterns of relationshjp in the poverty areas fit the patterns that we hypo-

fhes1zed
. .

d -
. . * ’
. v
P

- v
&

Race. The detailed MCA results for the antecedent personal variables
(race, ethnicity, where Tived at age 16, education, job training, and veteran

we

status) are shown in a separate ‘table for'each poverty area (Tables 2, 3, 4,

" and 5).

In the St. Lodis, Chicago I, and Chicago Il poverty areas white workers' -

the San Antonio area the reverse is found, but it shoyld be noted that the

S (L 3
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Table 2. Relatlonshlp Between Annual Income and Soc{oeconomic Characteristics

’ of Male Workers, 16 to 64 Years 0ld, Not in School or Armed Forces fin
Last 12 Honths, St. Louls Poverty Area (1,333 Workers)

-

{ ]

Grand Mean = $5 438 ° i -
Deviation ~ +Adjusted”™
from " Deviation . Number
‘ - Grand . from Grand of '
Characteristic . - : Mean .+ Medn R Cases
' (Dollars) (Doilars)
- Race , : ' , R . '/ -
- White- T - 493 kg ; ’ L35
. Negro . . -24 - -202 ' 893 -
Other - T 75 : -439 5.
Ethnicity ‘ : ' '
Spanish origin ~ ~1,360 ~924 « 17 -
Non-Spanish orlgin® 18 12 J 1,316
Where Lived at Age 16 .. ) A . . ~ d ~
"+ This city . =213 -28 o 663
Suburb _ . ~108 -864 o 20
> Large city . TV -205 63 .
Medium city ) ) 132 « 260 g 52 :
"Small city - Lok T 232 , 250
Country ) : 52 -L44 . 39
Farm - — ‘ 107. 87 . 15;/
No answer ‘ -125 Co=212 8 R
, Education \ . A SN , _
7 vears or less ,h: .° " =530 © " -53] : .. 253,
8 years . : 63 . -2l ' C 236
9 to 11 years <N -455 ) -54 - 383
12 years ' ) 335 - 277 T 304
13 years JF more . },207 797 n 155 .
-y , ’ , . ® ' , .
*Job Training T s : ,
Yes S 1 I © 103 377
No "67 N ".lIO 3 . 956
Veteran Status . Q” . . .
Veteran ’ T 582 114 .609
Non-Veteran ' -489 . -96 724 1
1[“\ . \')
¥ N ’, M
' ) . .
. ’ 83 .
* f . .
RN 114
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Table 3.

i

Relationship .Between Afinual Income and‘Socioeconomic Characteristics
of Mile Workers, 16 to 64 Years 01d, Not in School or Armed Forces in

Last 12 Months, San-Antonio Poverty Area (1,988 Workers)

Grand Mean = $h.819

Deviatidon Adjusted
from . Deviation . Number
. Grand from Grand of
" -Characteristic, Mean . Mean Cases
(Dallars) (bollars)
Race { ‘
White ' -52 83 1,747
Negro -« 349 / -628 * 0238
Other 2,855 1,465 3
Ethniclty . { | .
Spanish origin ~ -188 -163 1,549
Non-Spanish orlgin 664 574 439
. X : -
Where Lived at Age 16
This city ~126 14 1,177
Suburb - . 457 . b5 17
Large city o210 -20l 80
Medium city - ) 162 -100 105
" Small city + 181 ~50 Lie
Country ~163 -370 17
Farm k6o 368 98
No. answer 56 -3 78
Education . ! o
~ 7 years or less -518 =366 716
8 years 195 151 191
9 to 11 years ~235° ~37 405,
12 years - 485 388 Ley
13 years or more 1,059 391 204
Job Traininé
* Yes - 651 163 639 .
No ~309 o7 1,349 S
Veteran Status , ' T Lo e
Veteran = 1,016 182 , 814
Non-Veteran -705 -126 1,174
\
¢ ’ -*'
' - 115
)
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Table 4.

Relationship Between Annual Income and Sociveconomic Characteristics

. of Male Workers, 16 to 64 Years 0ld, Not in School or Armed Forces in
N Last 12 Months, Chicpgo (Area 1). Poverty Area (1,665 Workers)
. Grand Mean = $5.979
* Deviation ~ Adjusted _
from Deviation Number
Grand from Grand of
Characteristic - Mean Mean . Cases
‘ ) (Dollars) (Dollars) > - A
. Race’ . . . -
“Whitd T 126 101 v 971
Negro - =257 =13 625
Other ) 560 499 <+ 69
" Ethnicity _
~ Spanish origin - ® 496 < -l12 - 406
Non-Spanish orlgin 160 133 1,259
Where Lived at Age 16 . : :
This city - . ) 117 137 . 547
Suburb ] ' 895 487 30
- Large city. =75 . -81 - . 197
Medium city L57 541 <109
Small city ) -23 67 476
Country ~905 , -870 v43
Farm _ -201 -198 149
No answer 0 -403 -261 14
Education % . o . .
© 7 years or less -565 =257 343
8 years -59 ~-160 » 293
9 to 11 years ' - -405 . -146 o« h62
12 years 278 211 o 367
13 years or more 1,219° 519° ) 229 .
Job Training i \/
° Yes " 500 zom . g 380
No . - =148 -59 1,285
. )
Veteran Status »
- Veteran 470 © -83 518
Non-Veteran -t -212 38 1,147
¥
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Table 5. iielationship Between Annual Income and Socioecogomic Characteristics

. of Male Workers; 16 to 64 Years 01d; Not in School or Armed Forcgs in
Last 12 Months, Chicago (Area 1) Poverty Area {1,445 Workers)

,"~ : . - . “ v «
] Grand Mean = $5 98] )
) : . Deviatign , Adjusted -
¢ N » from . Deviation =~ h"Number
. Grand .. from Grand of
Characteristic .. 4 Mean . Mean Cases
- . . (Doltars) (DoMars) ‘
. Race e * '
White . 1,003 697 .. t2]12
Negro\ e . e, ~154 _ =106 \ 1,200
Other ) . -827 ‘ -627 : 33
,  Ethnicity k o e
Spanish orfgin ‘ 96 - 311 - 71
Non-Spanish orlgin T -5 -6 1,374
Where Lived at Age 16 .
This city i ' 274 192-¢ 574
- Suburb ' 18. . 201~ 15
Large city * ¢ 151 *343 96
Medium city ' -148 -25 . 17
Small city . =191 ° -216 - 294
gountry ’ ' -478 - -675 33
a . v ~-406 -230 . 187 - .
NorSnswer ' =55 =113, . : 129
Education ) - ' o .
7 years or less . =567 -462 * ‘ 209 . »
8 years . : -90 ~ -224 209
9 to 11 years . -438 -171 8 . . b2
12 years : * 562 . 402 ° 381 .
' 13 years or more , 635 . 383 . 202 .
& Jobr Training ‘ X : :
Yes . ‘ . 64 =25 ° . 318
Teteran Status ) - . ‘ ? .
Veteran ) 477 28 ' 598
Non-Veteran ) . =337 -20 . 847
+ ‘ ‘ .’(
b




ldea]1ng wgth Spanish or1g1p) are controlled, all four areas. fo]]ow the hypothe-

) workers In “the Chicago I area, non- Span1sh 0;¥g1n workers are in the majority,

- \s )

’ “a

wh1te category 1nc1udes pr1mar1]y workers of Span1sh origin.

L3

of the other predﬂctors in the ana]ys1s (1nc]ud1ng "ethn1c1ty" ‘the var1ab1e

" When the effects

. . "\
s1zed pattern. . - \ G
\ Sk1n color, however,, is not a pr1mary reasox for, the income d1ff°rences

by

among the workers within each poverty area. In “two of the areas it cannot be "’

a maJor variable because most of the workers in each area are of the same race.
L] .. ®
In the Chicage II ghetto there is a sizable d1fference 1n-average 1ncome )

»

-y
between black and white workers (wh1tes average $1,157 more per year than

b]acks)

_but on]y fifteen percent of the ‘Workers are white. ﬁn the San Antonio

barr1o on1y;twe]ve percent of the workers are black. There are'sizable pro-

£3 ~ 4

portions of black and white workers in both the St. Lou1s and Ch1cago I areas,

but the average income differences by color are nak very 1arge in either area.

Eshrticity. In St. Louis, San Antonio, and Chicago I Spanish-origin
workers are more likely to receive less income than non-Spanish-origin.workers,

but in Chicago II the pattern is reversed.- Moreover, these re]ationships hold

-

even when the effects of ‘the other variables are controlled. In the St. Louis * LR
and Chicago Il samples the proportions of Spanish-origin workers are quite . N
small (about one percent and five percent respectively). Therefore, ethnicity
cannot account for much of the income rariation among the workers within these
two areas. .In the San Antonio area the majority of workers are;of Spanish )

or1g1n, but there is also a s1zab1e m1nor1ty (22 percent) of non-Spanish- origin

but the proport1on of Spanish- or1g1n workers 1s also re1a€1ve1y large (24 per-

cent). S ™ : ' . .0
In the San Antonio area the average ‘annual income level for Spanish-

origin workers is $852.10wer than the Tegel for non-Span1sh origin Workers.

. R S
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In the Chicago I area the average for Spanish-origin workers drops $656 below

o

-

the_level for non-Spanish-origin workers. “m

Where Lived at.Age 16. Our hypothesis that-the“poverty-area workers who .

m1grated from rural areas or small cities would have higher incomes-+is par-
't1a]]y supported by the findings for St. Lou;s and San Antonio, but not 3Lp-
-ported at all by tﬁé findings for the Ch1cago poverty areas

I St. Louis, the average 1ntbme-]eve]s for workers from small c1t1e$,
open‘country areas, and farms areé above the qrand mean, pbut so are the average
]evé]s for wdrkers from med1um and large c1t1es However, the averagg income 3
]eve]s for poverty area QOrkers who are nat1ve St. Lou1s residents or frbm
_.suburbs near a<{;rge city fa]] below the samp]e.meah. '

In San Antoni(, the incomes for workers from farms and small cities aver;
age above the grand mean, while the incomes for the few in our sample who came
from open country areas (17 cases) average below the grand mean. M1grants *
from the larger c1t1es and the suburbs a]sd earn higher 1ncomes, but the’ many
workers who grew up in San Anton1o more frequent]y receive lower 1ncom~s

In the Chicago poverty areas the.pattern is almost the reverse of whaI

s

we f1nd in. the other two areas. workers who’ grew up in Chicago have higher
Q
incomes than the'm1grants from rura] areas, small cities, and some of the

-

larger cities. Also having higher average 1ncome levels ¥re workers from the

-

suburbs. Moreover, Chicago I workers from medium-sized cities have higher

incomes_and Chicago II workers from large cities achieve higher incomes.

»

After controlling for the effects of, the other variables, we see some

L 4

changes in the patterns of relationship. Neverthe]ess, the St. Louis area

findings still indicate partial port for our, hypothes1s while the two
g

Ch1cago area findings cont1nue to show the reverse of our hypothes1s For

the San Antonio area, the data no longer support the hypothesized patterfi —



<

sizable differences in average income levels between workers in the various
* * h ‘

educational categories. For exampie, the average income for workers in the
A ’ -
, o
89 120

except for workers ih the farh-origin categary, where the average income

*

remains at the highest level., . .

A Y

+ Education. In a]] four poverty aréas the general pattern is for incoh&

level to be positive]y’correlqged with educatjonal }eve], which is the rela-

tionship that we hypothesized. Our data, howeyer, do show one exception to

the hybothesized pattern. In each area, workers with 8 years of schooling earn

-

more than workers with 9 to 11 years of schooling. This s1tuat1on may result
.

from age and experience, modifying the influence of educational level. Many'of

/
those with 8 years of schooling may be older workers who entered the 1abor ’

1
force dur1ng a t1me when a grade school education met the‘qua]1f1cat1ons set

by many employers. In contraft, a large proportion of those with 9 to ]1’}ears
P . o , @
of schooling may be younger workers who find that they have fai]éo,to meet the

minimum educational standards currently required of new entrants seeking

-~ 5
- lx

better-paying JObS ' ' L \'
Some ev1dence that th1s may be the ‘case is shown in the adjustéd dev1a-

t1ons from the grand mean in Tab]es-Z 3, 4, and 5. After ho]d1ng a]] of the

r

—

other independent variables constant, 1nci ding age, we find that in each area,

except.San Anton1o, the average income for workers with 8 years of schoo]1ng .
drops below the income 1eve1 for workers with 9 to 11 yéars of schooling.
These figures for the St. Louis and Ch1cago I workers show a regu]ar progres-

sion in income 1eve] with each increase in educat1ona1 Tevel. A s1m1]ar

»

pattern also occurs in the Chicago II area,‘eXEept that workers with 13 or

A ]

. L } .
more years of schooling receive slightly less income than workers with 12 years

of sohooling.

Further examination, of the unadjosted figures reveals that there are
'] .




o o

)
St Loujis poverty area w1th 1ess than 8 years of schoo]1ng is $530’be1ow the

grand Mean, wh1|e the average income for workers in the same area with more a

than 1.2 years of schoo]1ng is 1, 207 above the grand mean.

Job Tra1n1ng. The MCA f1nd1ngs in Tables 2, 3 4 and 5 support gur hypo-
thesis that average incomes wou]d be higher for workers who had received some
type of job'training than for those who had not received any training. —This

pattern also ho]ds'ﬁpr each area, except Chicago II, after contrd]]ing for the

effects of the other variables. =

* n
The average annual income level for workers with training exceeds the

average level for thQse,without training by $236 in the St. Louis-4rea, $960
in'the San Antonio“ayea, $648 in Chicago'I, and $a2 in Chicago It, These
income d1fferences are cons1derab]y smallef than the d1ffer€nces we found

between the highest and lowest educational groups z ¢

L)

Veteran Status. Average incomes are higher for veterafs than for non-

veterans in all four poverty areas. However; while the hvpothesized pattern-
is found in all of the areas, the extent of the'incometdifféfénce between
veterans and non-veterans varies Eonsiderab]y; Ndrkers,in the San Antonio
area who are?veterans average $1,721 more per year than do thpse wne are not . .
veterans; in the St. Louis area the average income gap between veterans and’ ‘
non-veterans is-$1,071. _On the other hand, in Chicago II the average‘income

difference betweenaveterans ind ‘non-veterans is $814 and in Chicago I it is

': only $682. However, after controlling fgn‘the effects of the other variab]es, '

the income difference between veterans and non-veterans is quite small in

each area. , . ( e

Agg. The detailed MCA ?indings fdr‘age and three other current personal

characteristics (marital status, relation to head, and family size) are

121




\\presented in Tables 6, 7, 8,and 9. Our hypomhes1s that 1ncomes would be ;
highest for pr1me age workers (25- 5a years), next h1ghest for o]der workers
(55-64 years), and lowest for yohngér workers (16-24 years) is completely
sugported by the findings in St. Louis and partially supported by the f1nd1ng§ '
for the other ;reas. In the San Antonio and Chicago areas wovkers 16 to 19
years old average lowest in 1ncome, followed by workers 20 to 24 years old,
and then by workers 60 to 64 years old. éut we also find in these three areas
that. wof%ers 55 to 59 years old average higher in income than, workers in one
or more of the categor1es within the 25 to 54 year renge. Thus 4 1n'the St..
Louie.and two Chicago poventy areas, the peak-income years extend five 4
years 1onger“than we hypo;hesized. In all of the areas the sizes of thezdevié:
tions be]ow‘tne grand mean are quite large for the ybungenjworkeré. ’

After edjbsting for the effects of the other variep?es, the deviations

. from the granJ‘mean in ‘each area are renucedz but are still sizable. Moreover,

in each area'the relationship between age and income continues to be qu}te

similar.to the pattern before adjustment. ’

Marital Status. Our predictions that married workers with wife present

would have the higﬁeeﬁ avenage income, wonkers who ‘never married would have
the Towest average income, and workers in ai] other ma;ita]-status categories
would have 1ntermed1ate incomes was completely accurate for the St. Louis,
San Anton1o and Chicago II samp]es and partially accurate for the Chicago I
sample. Ln the Chicago I area the deviation from the predicted pattern is
that the average income for married workers with spouse absent is as low asj
the average income for workers who have never married. .

After controlling for the other&gariab]es in ghe study, the hypotnESized

.

pattern still occurs in the St. Louis and San Antonio samples and partially

holds in the two Chicago samples. L, b
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Table 6. Relationship Between Annual Income and Socioeconomic Characteristics
of Male Workers, 16 to 64 Years 01d, Not in School or Armed Forces in
Last 12 Months, St. Louis Poverty Area (1,333 Workers)
Grand Mean = §$5 438
¢  Deviation Adjusted
from « ' Deviation * Number
Grand from Grand ! .of
Characteristic Mean Mean ’ Cases ‘
’ (Dotlars) - (Dollars)
Age
"9T6 to 19 years ~3,201 -1,439 87,
20 to 2L years -1,327 -886 132
25 to 34 years 364 124 28k .
35 to 44 years 486 . 357 297
45 to 5k years . 739 315 276
55 to .59 years -16 150 132
-60 to 64 years - 32 -48 . 125 -
Marital Status. .
Married, spouse present - 515 258 857
Married, spouse absent ' =437 ~456 127
Divorced or widowed N -280 . —301 » 107
Never married -1,472 -540 242
taei »
Relation to Head
Head with other relations 505 18 901
in household
Head without relations ' -216 hy3 164
in household v
Non-relative of head, with -2,053 ° -824 -~ 2
LI own relations in household
Non-relative of head, without 287 1,103 . 42
relations In household a "
Other relative of head -1,910 -597 224
Family Size '
! person =114 -305 206
2 persons K 430 b7 - 282
3 persons . -253 : -255 .+ 23]
4 persons . 82 B Co 176
5 persons -115 -36 T 103
6 persons -120 -170 122

7 persons or more -128 144 213

123
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Table 7.

Relationship Between Annual Income and Socioeconomic Charactefistics
of Male Workers, 16 to 6l Years 0ld, Not in School or Armed Forces in
Last 12 Months,; San Antonio Poverty Area (1,988 Workers)

Grand Mean = $4.819

Deviation Adjusted

from . . Deviation - Number

Grand from @rand of
Characteristic Mean | Mean Cases

(Dollars) (Dol lars) )

Age . 7 - - P
16 to 19 years -2,931 -1,325 146
20 to 24 years -1,207 -650 244
25 to 34 years b '5 21 405
35 to 44 years 731 427 45
45 to 5k years’ 797 - 3h2 458
55 to 59 years 439 . 183 177
60 to 64 years -178 -159 143

3 . .

Marital Status ] .

‘Married, spouse present 436 1450 & 1,424
Married, spouse absent -554 -104 99
Divorced or widowed 203 134 104
Never married - [ -1,628 =561 361

Relation to Head ’ -

Head with other relations 486 69 « 1,436

in household ~
Head without relations ' -6l 832 ’ 123 7
tn household , . )

Non-relative of head, with ’ 3,681, 3,879 1

own relations in household . 5

Non-relative of head, without -9L44 -264 Ly

relations in hogsehold :

Other relative of head -1,697 -505 384

Family Size
1 person -272 v =529 168
2 persons 161 v =221 309

. 3 persons 369 246 321
L persons 109 20 299
5 persons -83 24 285"
6 persons . 342 - 4270 200
7 persons or more -496 29 402

- [va
N t
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Table 8. Relationship Between Annual Income and Socioeconomic Characteristics
¥ of Male Workers, 16 to 64 Years 01d, Not in School or Armed Forces in
. Last 12 Months, Chicago (Area |), Poverty ‘Area (1,665 Workers) .
T . ‘ Grand Mean = $5,979
~ ' Deviation "Adjusted _
. : ,  from + Deviation . Number
. ) Grand “from Grand of
Characteristic : Mean Mean . Cases
* < }‘I (Dollars) (Dollars) '
A . . & -
ﬁﬂf_ - . B . . -, .
16 to 19 years , -2,918. - =1,596 ’ 77 .
20'to 24 years . -1,155 -748 o 229
25 to 3k years - 313 181 . h50
35 to U4 years . 300 . 226 i 346 ¢
45 to 54 years ° Lol - ’ 256 ' 365 oS
* 55 to 59 years C - 803 . 3hly -128 ’
60 to 64 years . , -66 =hl, 70
Marital Status : \ ' ' ‘
Married, spouse present 623 ) 27 : 978
. Married, spouse absent -1,005 =650 167
Divorced or widowed - =51 -302 . 107
Never married - -1,055 =301 3
™ Relation-to d%ad
Head with other rehdtions _ 572 ., -373 1,048
in household -,
Head without relations =~ -164 - 1,914 . 277.
* in household .
Nog-relatjve of head, with 378 AL : 7
own relations in household :
Non-relative of hedd, without -1,950 918 . 108
relations in household : '
. Other relatjve of head . -1,539 -1,082 225
Family Size )
1 person ‘- : -675 -1,361 386
2 persons 167 59 . 289
3 persons __.~ 208 529 266
. A personS’"f' ‘gl 521 . 242
5 persons , 315 k72 - 176
6 persons 227 476 R AL
7 persons or more ) -230 54 192

. -
-
X - )
1
.
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Table 9. Rel tionship Between Annua] Income and Socioeconomit Characteristics
' ale Workers, 16 to 64 Years 01d, Not in School or Armed Forces in .
Last 12 Months, Chicago (Area |1) Poverty Area (1, 4#5 Workers)
! Grand Mean = $5,981
4 . Deviation Adjusted
* from Deviation Number”™
. Grand from Grand of -
Characteristic e Mean ~ Mean Cases
(Dollars) (Dollarsl
Age : ’ ‘ .
16 to 19 years . =3,120 * -1,556 L9
20 to 24 years = | . =982 =662 . 153
25 to 34 years . ¢ 5] ~155 313 :
35 to L4 years * \ 277 « 306 298 -
45 to 54 years , - - 547 <. 338 ) 377 ?
55 to 59 years h61 Likg 1
60 to 64 years ¢ . =587 -4g2 114
Marital Status bt .
Married, spouse present k13 ~ 58 882
Married, spouse* absent . =242 o 48 . 182
Divorced or widowed -3 208 m
Never married -1,185 -307 270
Relation- to Head . - . . . - : -
Head with other relations 420 -115 ’ 920 o
in household
Head without relations -221" 1,308 230
in household ' o '
Non-relative of head, with ¥,367- . _ 1,993 ' y.. - -
own relations in household e
Non-relative of head, without -1,204 -53 ‘ . 86
.relations~in household o : v
Other relative of head -1,218 =970 T 205
Family Size . v
. 1 person ) ~489 - ~575 ’ 316 :
2 persons . 26 332 . 298
3 persons ° 387 161. 240
L persons ) e ~119 174
5 persons - 394 436 150 '
6 persons 13 " =76 - 99
-7 persons or’ more -159 LY 168
\ - 126 .
95
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. Relation to Head. It was hypothesized that househoid heads would earn

] more than non-heads. More specifica]]y, it was predicted that incpmes.wou1d
range from highest to 1owest accord1ng to the following ranking: 1) household
heads with other relations in the househo]d, 2) heads without reYatiohs in the
same household; 3) non- re]at1ve of the'head without own re]atwons 11v1ng in
the same househo]d, and 4) other relative of the househb]d head. Workers

classified as "non-relative of head with own re]at1ons in the househo]d" were

.

~ X

. not included in the“ﬁ;pothes1s because the sample s1zes for th1s g.'oup were

. i_}
too small to be considered reliable estimates. ot

The f1nd1ngs comp]ete]y follow the hypothesized ranking in the San Anton1o
and Chicago II poverty areas and partially follow this ranking in the St Louis
and Chicago I areas. JIn the §t. Louis sample the hypothesized pattern holds
for the highest and laowest income ghoups, but the rankings for the two intehf
mediate groups are reversed. In the Chicado I sample the rankings for the two
hlgher-1ncome household types are as pred1cted while the rank1ngs for the two
1ower <income househo]d types are reversed. k' . -

After contro]]ing for the other variap]es;&h the analysis, the’pattern of
neTationship betwegen househoid status and income in the-St. Louis samp1e shows
very [1ttle support for our hypothesis, but the patterns in the other three

P
samples show partial support. ) . .

Fami]x Size. Ne.hypothesized that workers 1living with families of modep-
ate size would have the higher {hcomes while workers hpt living yith.any rela-’
tives and those living with large families {seven persons or more) woul have -
the lower incomes. This pattern does hold in three of the areas; but it} is
only part1a11y supported in the St. Louis.area, where it is the worhers in

threp;pehson_fami]ies who have the lowest incomes instead of the workers not

[

K
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Tiving with any relatives. After adJustlng for the other variable effects

only partial support for our hypothe51s is found in all four areas. .
While the expected pattern generdlly appears in the unadjusted- figures,

the Yncome differences amohg the‘jhmily categories are not very large in most of
'the areas.- It is interesting to find, however, that after adjustment in each

area the average 1ncome level for Norkers not living w1th any famlly members

drops further below the grand mean than it was before adjus tment. Furthermore, Y
before adjustment these workers form the lowest 1ncome“group in only. the two
Chicago'ereas, while after adjustment they are the lowest income group in all

four of the areas. We also find in the adjusted figures that the average income |,
level of workers in large families rises from below to above the grand mean.

. These data'suggest, therefore,'that famlly s1ze does have a modest 1nde:
pendent effect on worker Jncome,. thaugh in the case of 1arge families it is the

-

reverse of what we expected >

; ' .
Househdﬁd Size. The ﬂindings for household size and years at present

~address (the last current personal variable) plus the data for four labor

" foroé variables (job-seeking method, health problem, age problem, and lack *
sht]].experience or education) are presented in Tables 10, 11, Y2;>end 13.
Because some households inc]ude‘persons who are not féni1y members’y, we included
househo]d{s;;e in addition to family size im eur set offpredictors. However,

Qé were able to examine on}y three categories ot households (one‘person, two

persons, and three persons or more)‘gecause these were the only grouplngs pro-

v1ded 1n the CES .data. With these categorles we were ab]e to separate those

no;kers who were living alone from those who were not living with any rela-

tives but still were living with other people.’

We hypothesized that incomes would average highest for workers in two-

person honseholds,'next'highest for workers in three-person households, and

-y
B
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Table 10. Relationship Between Annual Income and Socioeconomic Characteristics
of Male Workers, 16 to 64 Years 01d, Not in School or Armed Forces in
Last 12 Months, St. Louis Poverty Area (1,333 Workers)

7’ " . Grand Mean = $5,438
. s Deviation Adjusted
. . from Deviation : Number
- \ Grand . from Grand of
- Characteristic_ ; Mean . Meap ~ Cases
“(Dollars) (Dotlars) )
b Household Size , - .
1 person : ~45 "83 153
. 2 persons : 320 - -238 306
3 persons or more ~168 . 65 : . 865
Years at Present Address - : N
1 year or less . -425 - =160 * AL
2 to 5 years L 126 171 387
) 6 to 10 years . ©2h6 -1 _ * 230
11 to 20 years . : 165 - 2" 225
¢ *21 years or more " 498 ' 8 72
Job-Seaking Method - .
State empicyment service -1,403 ~90 25
Directly to empivyer. . ~1,742 -1,509 83
Asked friends or relativas -1,576 -699 Y59 .
Newspapers -2,383 - ~2,k65 8
Union ‘ ~ ~905 ~1,245 : "
Private employment agency: :4? -1,887 ~ o522 3
Community organizations ° -1,850 , ¢ =631 9
All other methods -1,478 : -1,075 19
Did not look in past 12 months 484 a 331 989
No answey —~ ~955 . . =784 121 “
Health Problem ’ :
Yes -668 -817 . 97
No ¥ 52 6hv 1,236
o S .
Age Problem . .
Yes -1,889 -890 54
 No : 80 38 | 1,279
. Lack Skill, Experience or Education : )
Yes . : ) -753 ~352 273
No 194 91 . 1,060
e
98 ' J
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Table 11. Relationship Between Annual Income and Socioeconomic Characteristihs
’ of Male Workers, 16 to 64 Years 01d, Not in School or Armed Forces in
Last 12 Months, San Antonio Poverty Area (1,988 Workers)

A : .~ _Grand Mean = $4 819
' * Devlation Adjusted . L
from ¢ . ° Deviation Number
’ Grand -+ ° from Grand of -
Characteristic . Mean " Mean Cases
(bollars) - (Dollars)
Household Size : .
| person . . -28 | ~312 S V2 B
2 ‘persons ‘ 128 186 ° . 328
3 persons or more -19 : =14 ' 1,533 .
Years at Present Address ) ‘ .
1 year or less ] -755 -289 . . " 516
2 to 5 years - 145 63 . L48
6 to 10 years _ 283 Ly 330
11 to 20 years 273 190 # k50"
2] years or more ’ Ly 85 244
LY
Job-Seeking Method ‘
State employment service . -2,192 -1,272 " 32
Directly to employer -1,616 741 y . 097 .
Asked friends or relatives -1,522 ~426 140
Newspapers S -1,906 -1,269 30
Union ’ 77 . ~-248 : 9
Private employment agency 652 432 T 6 >
Communuty organizatiops -2,810 R -1,870 12 -
ATl otiier methode -1, 311 -1,033 32
Did not look in past 12 months 519 233 . HI
No answer -4ll65 -196 38
Health Problem o - ’ ' . ’ .
Yes . ~950 -743 ‘ 218
No . : 17 : .91 1,770
Age Problem ' . o
Yes Tt %928, ~240 Y 91 7
- No Ly 12 1,897 \
Lack Skill, Experience or Education . X , .
Yes : T | ~h95 ' -48 " 5k6
v No | 188 1 18 ©1,bk2
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Table 12. “elationship Between Annual Income and Socloeconomlc Characteristics

of Male Workers, 16 to 64 Years 0ld, Not in School’ or Armed Forces in
Last 12 Months, Chicago (Area 1). Povarty Area, (1,665 WOrkers)
: Grand Mean = 5, 979 : :
" DeviatTon Adjusted . .
from . Deviation Number
Grand from Grand ’ of
Characteristic Mean Mean Cases
. . . - (pollars} - (Dollars)
N Household Size L i .
1 person . ) ~643 -390 295
2 persons 183 25k 324
3' per'sons or \r'nore . 131 33 ],W .
Years at Present Address '
1 year -or less ' -755 " =314 J 640
2 thb 5.ears 22 - -10 +509,

_ 6" to 10 years . 302 - 261 261‘
. ' 11 to 20 years < . 832 408 181
, =< 21 years or more , * 1,762 - 868 I 1

Job-Seeking Method “ . . o
State employment service.. -1,105 -522 ) 7
+ Directly to employer @ -1,709 -956 " , 146
Asked friends or relatives .« -1,896 ' -1,042 " 90
Newspapers . 682 1&19 16
Union - 1,196 1,135 b
‘Private employment agency., . .92 297 13
Community organizations <3166 -1,738 S ¥ A
Al1 .other. methods Ce. =2,317 ~1,694 i 20
Did not lcok in past 12 months . 527 289 - AL
No answer +975 -502 : - 134
Health Problem ;- .
c. Yes =1,523 | ~1,075 135"
No ., @, , 134 95 1,530
Age Problem o | .
Yes ’ - «-},023 - - - =373 g 81
No ) . 52 o 19 . 1,584
. e > » .
Lack Skf‘l’l, Experience or Education
* Yes . =746 -37 341
No . 192 , 10 . 1,324 .
' . \ . g . -
!
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" Table 13. Relationship Between Annual {ncome and Sociczconomic Characteristics

-t

4

~
»

¥

of Male Workers, 16 to 64 Years 01d, Not In School.or Armed Forces. in
Last 12 Months; Chicago (Area.ll) Poverty Area-(l,kﬁS'workers),

Grand Mean = $5,981

Deviation Adjusted ~ LA
. . from Deviation Number
\ . Grand - from Grand of
. Characteristic . Mean . ‘Hean . Cases
. . (Dol lars) (Dollars)
&
_\\\\\ Household Size )
. . 1 person . ™™548 -1,067 209
2 persons -69 -203 323
: 3 persons or more , - 147 317 908
Years at Present Addiess‘ TN -
| year or less -4971’ -65 408.
©2 to 5 years -25 -1 465
. 6 to 10 years * 247 8 267
11 to 20 years 314 ' 8 224
21 years or more 932 339 8T
\ Job-Seeking Methsa ) . '
State employment service cLo=1,771 -1,468 1
, Directly to employer -1,708 , ° -1,183 75
Asked friends or relatives ~2,054 -1,331 537
Newspapers ~ ¢ -1,483 T -1,281 12
Union ’ 1,454 ;234 12
Private employment agency -1,731 - 15 b
Community organizatinns -1,948 . -1,944 3 -
A1 2thz, methods " -603 147 4
Did not look in past 12 months . 387 ° 269 1,144
. No answer . -1,310 -883 121
Health Problen . .
Yes v, -653 -366 1R R B
. No 54 30 1,334,
N Age Problem .
. Yes ~ -1,000 ~169 36
CoL No 26 4. 1,409
. Lack Skill, Experience or Education S .
' Yes ‘ -~493 161 273
No 5 ' 1,172
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lowest for workerslliving alone. fhe findings for San Antonio and Chicago I
support our hypothes.s, and the f1nd1ngs for St. Louis and Ch1cago II partially
support our hypothes1s In St. Louis the 1ncomes for workers 1in the largest
nousehold category rank even ]ower than the incomes for workers who ]1ve alone.
In contrast, the. average incomes for Ch1cago II workers 1in the ]argest houaeho]d
category are the h1ghest in the sample. ‘ ‘

After controlling for the other variables, the h&pothesized patterrs still’
appear in San Antonio and Chicago I. The Chicago II. pattern crncinues to be
the same after adjustment, wﬁ1]e the St. Louis pattery becomes completely oppo-
site to the hypothesized pattern: the Tx:gest househo]d category ranks highest,
the one-berson categorv rauks next highest, and the two-person household ranks |
lowe<?, ' ‘

In each ared the income d1fferences between the three categor1es are not
very large before adjustment. After adJustment, the income differences do not
change very much except in the Chicago II ared, where they do” become much
greater, particularly for the one- person category in which the 1ncome level
drops from $548 to $1,067 be]ow the grand mean. ®The income level for workers

in two-person households drops from -$69 to -$203,,whi1e*the‘]eve]-for workers

in the largest households increases from $147 to $317 above “the grand mean.

Years at Present Address. We hypothesized that workers who had not

changedgthehr place of residence for many years would be more Tikely to have
higher incomes than workers who had shifted their resjdentia] location more
recently. In other wora; we.proposed that permanencé nas more likely either
to raise income ]eve]s or to resu]t from h1gher income ]eve]s “Specifically,

we predicted that income level wou]d have a positive association with the

.-number of years a poverty area worker had 1ived at his present address.

Y

-
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- spent 21 years or more at their present address average $2,517 more per year

than workers yho have resided one year or less at their present address.

S

’ -
v

Our findings completely follow this pattern in the two Chicago areas_and

partially follow it in the other two areas, where the deviations from the pré-‘

dicted pattern of relationship are minor. In the Stt Lodfﬁ; San‘Aﬁtonio, and

Chjéago I samples, only workers with one year or less at tﬁéir present address

average below the grand mean. In Chicago II this group also has the Towest .
average incomes, but workers in the ;2 to 5 years" category also average slightly

below the grand mean. The strength of this relationship appears to be greatest

in the San Antonio and Chicago I samples. In the latter group, workers who have

Of course, this measure probably is correlated to Some extent with differ-
enges in workers' ages and some of the otrer current personal variables in tbig
study.‘ After controlling for the effects of all of the other variables in this
study, we find that the patterns of relationship between years at present
address and income rem&fn essentially the same as the patterns before adjdst-
ment, but the income differencés between workers in the various catfgpries are
sharply reduced. The widest income gap between the Tongest-term and shortest- .
term resfaents is still in Chicago I, but yhe amount decreases from $2,517 to
$982. In the St. Louis sampie the.income difference drops from $923 before
adjustmentqfo only $168 after adjustment. -

<

Job-Seeking Method. Given the small number of cases in some of the cate--

gories of job-seekiﬁg method (State Employment Service, newspapers, union,

‘ = /
private employment agency, and community organizations) we did hot propose a

detailed income ranking of the job-seeking methods in our hypothesis. Instead,
we simply divided the various methods into two groups: higher-income versus
lower-income. Specifically, we predicted that incomes would average higher

for workers who did not look for 1other job in the past 12 months, or if they
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did look, incomes would be higher for thoée who asked friends or relatives,
registered with a union, or checked with a p}ivatg.emp]oyment agency to éet )
their present or most recent job. Lower incomes were p}edicted'for workers
who either applied directly to an employer, checkéd with the State Employment
Service, chegked with community orgénizétions, ot_checked with the new§papers.
Only in the San Antonio area do the categories divide as predicted. How-
ever, in the other three‘po¢erty areas there is partial support'for the hypo-
thesis. The "“number of cases" columns in Tables 10, 11, 12, -and 13 reveal’
that in every area a'sizabJe majority of the worke}s in ouﬁﬁsample had not
looked for another job during the p?evious year. And perhaps not unéxpecfed]y,
the average: income for these workérs was above the grand mean in each area.
Inspection of those findinjs that did not completely follow our hypothe-
sizéd pattern reveals the following deviations from our predictions. In St.
Louis the workers who used the State Employment Service were in the higher
income group“ﬁi]e thosg\who used a private emp]oyment~agency were in the
lower-income group. In Chicago I workers who asked friends or relatives ranked
in the lower half of the income categories, while those who used newspapers
ranked in the upper half of the fncome'categories. In Chicago II workers who
went directly to the employer or used newspapers Fanked in the upper half,
while those who asked friends or relatives or who used a private employment
agency ranked in the lower half of the income groups. Thus the only job-séeking

methods that ranked as predicted in all four areas were checking with a union

‘and checking with coemmunity organizations.

After controlling for the effects of the other variables in the study,
we find that San Antonio continues to follow the hypothesized pattern. The
other three areas continue to partially support the hypothesized pattern, with

St. Louis and Chicago II showing some changes in their patterns of deviation.



The only gyb-seeking method that ranks as predicted in all four areas iS using
2.
a private employment agency. However, each of the cther methods except asked

friends or relatives ranks as predicted in three out of the four poverty areas.

Health Problem. Our findings for this variable show that in each area

those who said that they have a health problem affecting their ewaployment situa-

. tion do have a lower average income level than those who séid that they did not

Hhvefthis type of problem. The difference between the average annual income for
those who responded "yes" and those who responded "no" to this question ranges
from $707 in Chicago II to $1,657 in Chicago I: After controlling for the
effeéts of the other variables in the study the predicted pattern still holds
in each area anq the deviations from the grand mean continue to be sizable.

.The proportion of workers affected by this problem in each of our samples
is probably High in comp;rison w{;h the non;poverty~area workers in the St.
Louis, San Antonio, and Chicago metrgpoTitan areas. However, the proportions

are too low to be able to account for a major proportion of the total income

variation among poverty-area workers.

Age Problem. Workers in the younger and older age categorie§ who said
that their age is a handicap either in holding a job, finding a better job,‘
in looking, or in wanting a job are an even smaller group than those with a
health problem. (Some wo;keré, however, may be in both groups.) But this
category does sort out a segment-of the labor force whose incomes ayerag;
Tower than the rest of the labor force. The difference in aQé}age'income
bétween those who said that they have an aée problem and those who said that
they do not have a problem ranges from $972 in San Antonio to $1,969 in St.
Louis. ) ‘

After holding constant the other variables in the éludy, the hypothe-

sized pattern continues to show, but the income differences decline considerably,
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Undoubted]y, this variable is highly intercorrelated with the rarjable in our
study that measures the different age Categories. Aiso, with the small propor-
tion of workers who indicated that age is a problem this variable does not
have the ability to explain much of the total variation in worker income.in

each poverty area, before or after controlling for the other variables.

Lack Skill, Experience, or Education According to the findings in Tab]es

‘h. N, 12, and 13, this attitudinal variable atso follows the expected pattern.
"Workers who said that the reason they either are not holding a job, not finding
a better job, not looking, or not wanting a job is because they lack skij],,

experience, or education\do have a lower average income than the rest of the
workers in their porerty area. '

The number of workers who answered "yes" to the question about this prob-
lem is 1arger than the corresponding numbers for the age proRhlem-and health
problem questions. However, the average income differences between those who
answered “yes" and'those who answered 'no" are notqas large for this variable
as the incone differences’betWeen the "yesﬁ and “no" groups in the age problem
and health problem variables. Moreover, the differences become quite smalj,
‘particularly‘in San Antonio and Chicago f, aftér controlling fqr the effects

of‘the othet variables in the study. In Chicago IT the adjusted Xigures show

the reverse of the hypothesnzéd pattern, but the average income difference 15

'on]y 5399 oo y T o ’ . e = v

Occupatio Tables 14 15 16, and 17 provide the detailed MCA statistics

» *

. for the last three Tabor force variables (occupatioh, industry, and class of

worker) in our analysis. Our hypotheSis about the impact of accupation on

¥

incpne_level combines the findings for eleven occupational categories 1nto

four groups., Specifically, it wes hypothesized that the higicct incomes would

1 " . v
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go to workers in the "professional and techﬁica]“ and "managerial and adminis-
trative" categories; next highest for workers in the "sales" and "clerical®
and "craftsmen and.foremen ». categories; next highest for wor&ers in the "oper-

atives, exceptztransportat1on » and "transport equ1pment opergiives" categories,

and lowest incomes ‘for workers ¢lassified as "laborers, except farm", "service,
2

except private'household" "private househo]d workers", or "all farm workers".
However, because of the very small sample sizes for the pr1vate household

workers and all farm workers we have not included the MCA findings for these
two categories in our evaluation of th1s hypothef's The income rani:ing that

we have hypothesized for the four occupatlonal groups fo]]cws the order of the

. occupat1onéﬂ categories in Tab]es 14, 15, 16, and 17, with the highest income

occupatlons startlng on the top two lines. -

-

”

The unadjusted figures for the St. Louis and San Anton1o poverty areas
show that occupation is related to income as we pred1qﬁed. In the two Chicago

poverty areas there i¥ partial support for the hypothesized pattern. In both

areas the incomes of clerical workers are in only the third highest group,

while the incomes of transportvequiﬁment operatives are lérge enough to be

in the second highest group. Also, in Chicago II, professional and technical

‘workers are in only the secoad highest income group, while craftsmgn and fore- .

: £

men are in the highest income group. L
After adjustment {or the effects of the other variables, St. 'Loyis is the
only area where the hypothesized pattern holds comp]éte}y. In Sap Antonio,”
transport equipment operatives drop from the third highést income group to the
1owgst group.- Although five occupational éategories change rank in each of ‘
the Chicago areas, the results for each area still partially follow the hypo-~

thesized pattern.
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Table 1h4. Relationship Between Annual Income and Socioeconomic Characteristics
of Male Workers, 16 to 64 Years 01d, Not in School or Armed Forces in

. Last 12 Months, St. Lou1s Poverty Area (1,333 Workers) ' o
) . Grand Mean = $5,438
. ‘ Deviation - ‘Adjusted
. - from Deviation Number, -
Grand ' from Grand © of
Characteristic . Mean Mean ' Cases
” (botlars) (pollars)
Occupation . . e -

- Professional and technical . 1,022 1,301 7
Managerial and administrative 1,625 -~ 1,223 b
Sales ) 9 * -27 24
Clerical 761 395 - 124
Craftsmen and foremen 645 380 Yool
Operatives, ‘except transpor- ° =210 -316 315

tation ‘
‘Transport equipment operatives =114 -334 © 131
Laborergs except farm -389 -337 162 -
Service, except private house- -987 -351. 233
hold ,
Private household workers . 1,992 ' 3,448 2
All farm workers ~4,355 -2,371 3
lndustrx . . ,
Agriculture, forestry and -2,615 - -948 8
fisheries .
Mining -1,238 ~2,717 |
Construction 226 . 234 79
Durable goods manufacturing 322 13 : 369
Nondurable goods manufacturjng 112 - 110 184
Transportation, communication . 570 ] 385 148
and utilities ‘
- Wholesale and retail trade -703 ~458 . 200
Finance, insurance and real -559 76 : 34
estate -
Business and repair services -671 -526 56 .
Personal services Do -437 . ' ~375 v 35
Entertainment and recreatlon -1,341 coo-l 420 8
Professional services -812 -996 . 127-
Publit administration 1,459 519 80
Class of Worker . .
Private ., ~70 19 oo 1,090
Government " 680 185 J78
Sel f-employed * -491 - w812 . 60

Without pay in family busnness -5,438 -4, 48] I




Table 15. Relat}onship Between Annual income and SocsoeFOnomlc Characteristics
of Male Workérs, 16 to 64 Years 01d, Not in School or Armed Forces in
Last 12 Months, San Antonio Poverty Area (1, 988 Workers)

]

Grand Mean = $4,819
Deviation . . Adjusted
- _from Deviation ~  Number
.. T Grand . from Grand . of
Characteristic Mean , Mean Cases
o (bollars) °  (Dollars)
Occupation : ‘ '
Professional and technical 1,428 1,150— - 120
Managerial and administrative 1,460 1,069 i 122
‘ Sales . ‘ -269 < 348, : 51
CIechal o 1,167 _ T+ 253 190
ftsmen and foremen 466 188 500
Operatives, except transpor- o =B4h" =215 . 272
tation ' .
Transport equipment operatives -339 ' ~576. . 190
Laborers, except farm -1,295 . -501 247
Service, except private house- -93] -469 274
hold . .
Private thousehold workers "=1,698 =537 1
All farm workers | -1,361 -373 21
Industry ’ .
Agriculture, forestry and -1,233 -33 29
fisheries : ' ) .
Mining *1,354 -15903  * 4
, Construction ' -734 . -335 239
Durable goods manufacturing -338 . =128 149
Nondurable goods manufacturing -220 : 70 © 149
. Transportation, communication 312 Lo 121
and utilities , :
Wholesale and retai.l trade ‘ -617 -417 \ B Lk
Finance, |nsurance‘and real -78 -285 48
estate ’ L
Business and répair services -314 -L48lL ¥ n7
Personal services . -1,366 -968 ) 100,
Entertainment and recreation -165 L L9k . 20
Professional services -329 -4ig ¢ 163
Public administration 1,965 1,181 397
4 - .
Class of Worker
Rrivate © =596 3 1,292
Government . 1,270 -62 ., 563
Self-empioyed 611 213 122
Without pay in family business ~3,l%] . Lo7 3
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Table 16. Relationship Between Annual Income and Socioeconomic Characteristics
of Male Workers,-16 to 64 Years 01d,; Not in School or Armed Forces in
Last 12 Months, Chicago (Area |) Poverty Area (1,665 Workers)
' . Grand Mean = $5,979
" Deviation Adjusted .
‘ from Deviation Number
Grand from Grand of
Characteristic Mean Mean Cases
(Dollars) (Dollars) .
., Occupation
Professional and technical 1,478 892 101
Managerial and administrative 1,380 .. 590 68
) Sales 7173 267 21
Clerical -5 - -186 173. ©
Craftsmen and foremen 1,019 679 - 285 .
Operatives, except transpor- -452 -209 - 514
tation - ¥ .
Transport equipment operatives 93 - -468 122
Laborers, except farm ' =859 -490 169
Service, except private hou -, ~+ =730 . ~-141 203
hold : .
*  Private household workers -4,891 -2,510 ° 3
A1l farm workers [ 4 -3,278 ~2,292 6
Industry ~ ‘
Agriculture, forestry and ) -2,118 672 10
fisheries i . _
Mining 1,021 2,044 S P
Construction . < 177 ~2lh 80
Durable goods manufacturing -12 164 556
Nondurable goods manufacturing ~156 ~-107 227
, . Transportation, communicatjon Yy 804 156
and utilities . : ~
Wholesale and retail trade ~222 -352 249
‘Finance, insurance and real * 681 499 48
estate
Business and repaur services -61 ~332 89 |
Personal services ~1,657 -1,165 54
. Entertainment and recreation 1,236 778 7
Professional services -4 ~427 131 .
Public administration 914 N 498 56
Class of Worker . . '
Private ‘ <131 . -76 1,489
Government yall 377 128
.. Self-employed " 2,416 1,474 b6 .
: Without pay in family business -5,079 -2,219 ]

| "1}10 131‘
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Table 17. Relatlonship Between Annual Income and Socioeconomic Characteristics
of Male Workers, 16 to 64 Years 01d, Not in School or Armed Forces in
Last 12 Months, Chicago (Area |1) Poverty Area (1,445 Workers)

Grand Mean = $5. 981 . S

b s§27

Deviation Adjusted
N from Deviation Number
Grand from Grand of
Characteristic Mean - Mean ‘ Cases
(Dollars) (Dollars)
Occupation « . . |
Professional agd technical 236 652 79
. Managerial and administrative 1,041 722 - 51
Sales / 732 730 . 20% .
Clerical 45 -328- R [ -
_Craftsmen” and" foremen 1,036 524 227
Operatives, except transpor- -300 ~158 311
tation ’ ) < ‘ T
Fransport equipment operative 209 - 56 153
Laborers, except farm . -612 -537 £ 187
Service, except private house- -615 =127 ~~ 253
hold .
Private household workers 1,269 2,048 - 2
_ AlY farm workers - -— -
- Industry . _ - .
Agriculture, forestry and ~1,594 -2,075 -3
fisheries » o X . ‘
Mining -981 -2,35 ' 1
Construction 813 634 o 112
. Durable goods manufacturing Zl 398 - 299
,.bendurable goods manufacturing -44 21 N 221
- *Transportation, communication 231 179 N « 175
' and utilities )
Wholesale and retail trade T -394 . -146 243
Finance, insurance and real -469 ~-860 b2
*estate .
Business and repair services -75h -738 59
Personal services -1,272 -1,149 . 57
Entertainment and recreation -31 -1,74 5°
Professiofal services -312 <645 115
Public administration 1,395 572 . 105
, Class of Worker .
¥ Private . -190 -98 1,179
Government & 933 L9y 208
Self~-enployed 1,111 285 . 48
Without pay in family business -3,509 2
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E The large differences in both the adjusted and unadjusted deviations"

from the grand mean suggest that in all of the areas the relat1onsh1p of occu~

pation to income is relatively strong. " In San Antonxo we f1nd the widest range
‘ ‘of 1ncome 1eve1s among the occupational categor1es For example, the average
income for professionals and “managers is about $1,450 above the grand mean

.wh11e the average income for nonfarm Taborers is $1,295 below the grand mean.

<

Industry. The findjngs‘for industry in which a worker\currentiy is
employed, or if unempleyed, the industry in which he.last worked, are broken
down in Tables 14, 15,- 16, and 17'according to 13 categbries. However, given
the relatively small number of cases in $ome of the categories and ‘the problem

_of samp11ng var1ab111ty, we co11apsed the 13 categories into two 1ncome groups
in our hypothe51s (h1ghé{~lngome versus lower' income). Furthermore, while ’
nationally it may be i%?51b1e to pred1ct accurately how each industrial cate-
: ~ gory of workers will rank, it was thought to be unlikely that these predic-
tions would hold for local pbverty ereas, even if we were‘not using sample
data. Un1que cond1t1ons in each community could cause dev1at1ons from the
. average. MoreoVer, limiting the ana]ys1s to only poverty area workers m1ght
alter the rankings.
o : Therefore we hypotnesized that incemes would average higher for workers
in pubNic administration; construction; transnortation, communication, and
utilities; manufacturing durables; and manufacturing non-dhrab1es. Incomes
would average_lower for workers in'finance, in;urance and real estate; wnple-
sale and refail trade; business and repair services; personal services; pro-
fessional services; entertainment and reereation; and'agrjcu1ture, forestry,
and fisheries. (Except possibly for San Antonio, the sample sizes- for the
last two industrial categor1es--enterta1nment, etc and agriculture, etc.-—

are too small to provide reliable income est1mates. M1n1ng is not 1nc1uded

TR
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in the hypothesis at all because of small sample sizes i% all four
. areas.) 3 “ )
The unadjusteé?deviations from the grand mean reveal that St. Louis’
and Chicago II completely fb}]ow the hypothesized pattern while San Antonio
and Chicago I partially follow the pattern. In Chicago I there are two cate-
gories that Ho not rank as hypothesized: workefé in nondurable goods manu-
facturing are in the lower income brouping, while workers in finance, .
insurance, and real estate are in the higher income grouping. In San Antonio
there are five exéeptions to the hypothesis. Workers in constrgftion and in
durable good§ ranufacturing rafk ]qwer than predicted, whi]e‘ﬁorkers in | ,
finance, insurance, and real estate; puﬁiness and repair serviceér and éntér-
- taifment and recreation rank higher than predicted.
After controlling for the otﬁer variables in the study, we again find
that St. Louis énd Chicago II follow the hypothesized patterh'vhile San
\‘\\ Antonio aﬁd Chicago I only partially support the hypothesis. quever, this
time there_ane.only three categories.that deviate in the San Antonio areq'
~Sagricu]ture, ﬁorestry, and_fisherieg; gonstrhhtion; and ente#tainment and
recféa}ion). Chicago I again has only two categories that deviate (construc-
iign; and finance, insurance, and real estate).. g
fnspéctiqp of the unadjustéd deviations from the grand mean for the
fndividqa] 1ﬁdustria1 categories_(exc]uding those with a very small number
of cases) reveals that some of them rank the same or neariy the same in all,
of the areas. ﬁuquers in pub]icxadm{nﬁstration average highegt in income
in all four areas: In San Antonio the average is $f,965 above the grahd
mean and intSt. 'quis it is $1,459 above the mean. Chicago II with $1,395

above the grand mean is almost as high as St. Louis, while bhicaéo I is

only $914 above the mean.

.
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Workers in transportation, communication, and utilities rank second in

hY

| . . .
i income in each area except Chicago II, where they rank third. However, their ”

| incomes average considerably lower than the incomes for workers #n public
adm1n1stra,1on Spec1f1ca11y, the averages above the grand mean are $570 in
St Louis, $312 in San Antonio, $727 in Chicago I, and $231 in Ch1cago II.
(Constnuction ranks second in Chicago II with an average of $8]3'),

At the other. end of the 1ncome scale we find that workers in wholesale
and reta11 tragg rank ninth in each area. except Chicago II; there they rank
seventh. The averages below the grand mean are -$703 in St. Lou1s, -$617 §in
San Antonio, -$222 in Chicago I, and -$394 in Chicago II.

Workers in personal services have the lowest averages in each of the

_areas except St. Louis. In the other three areas the deviations ‘below the

services in St. Lou1s is only -$437.

Class of Worker. Our hypothes1s that the h1ghest incomes wou]d be

-rgceived by government emplqyees, the next highest by employees of pr1vate
companies or 1ndi&1dua1§, and the lowest by self-employed workers is supported
by the St. Louis area findings, partia]]y supported by .the San Antonio fihH- \
ings, and not supported at all in the two Chicagp‘area findings. "In the San
‘p_Antonio area, goverhﬁent’emp]oyees have the highe;t average income followed
by self-employed workers. Nohkehs for private companies or individuals rank

lowest. In both of the Chicago areas the se]f-emp]oyed workers rank highest,

followed by government workers and then by private wquers.

Ch1cago I1. In ¢ontrast, the deviation below the grand mean ?or personai

. " After holding the other variables constant, we find that the St. Louis
area continues to follow the hypothesized pattern, the San Antonio and §hicagg
II areas show pa}tial support, and Chicago I shaws no support.
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Summary of Patterns. Table 18 summarizes our presentation of the,

detailed MCA income findings for the 19 socioeconomic predictors. Specifi-
. cally, tnis table provides the tally of the unadjusted and adjusted re]atinn-’
. . ships between the predicters and income in each poverty area that fo]]ow, par-
tially fol]ow, and do not follow the patterns that were hypothesized at the -
beg1nn1ng of the _study. !
, Our score on the unadjusted re]atlonships 1nd1cates that in each area
the hypothe51ze§ patterns do occur for a majority of the predlctors. 'For all
pf the remaining variables in St. Louis and most‘of the’ remaining variables in
the other areas, thelre]ationships with income partiaily follow theAhypothe-
sized patterns. After adjustment, the total numter of predictors that relate  ,
to;income as hypothesized stays thg_same in St. Louis, decreases.slightly in .
San Antonio and'Chicago I, and decreases substantiaily in Chicago II. However,
all of the remaining predictgrs in San Antonio, and most of the remaining pre;

dictors in thelother areas show at least partial support for the hypothesiged

patterns.

Examlnatlon of both the unadJusted and adjusted findings revea]s that in
'
the few cases in whlch hypotheslzed patterns are not supported, the cases do -

2
-

‘ /not occur in more than two arcas for any one predictor. On the other hand,
there are some predictors that follow the hypothesized pattern in all four
areas (either before adjustment, after adjustment, or both before and after

adjustment).

MCA Summary Statistics. Of importance, of course, is not only the

Qatter of a relationship, but also its trength In reporting the patterns

exhibited by the MCA findings we did make some references to the strength of

these relationships. This was done when we described the amount by which the

income levels for the various categories of workers deviated from the grand Q
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Table 18. Summary of Relationships Between Socioeconomic Variables and Annual
- : Income that Follow (F), Partially Follow (P), and do not Follow (N),
. : Patterns Hypothesized )

Unédjdsted Findings Adjusted Findings

O , SL.  SA ' Ch.l ch.Il - sL SA Ch.l Ch.ll
. Antecedent Personal ° '
Variables ' ) ™ .
Race F N F . F _F F. .F F
Ethnicity F F  F N F F E N .
Where Lived at Age 16 P P N N « P P N N- )
Educatjon - P P P P . F P F P
Job Training * F «F .F F F F F N
Veteran Status F ‘F F F F F- N F
Current Personal ’
Variables
Age . . F . P P P P. P P P
Marital Status . - F F P F F‘b' F P P
. Relation to Head P F P F N P P P
Family Size P F F F P P P P
. Household Size P L, F F P N F F P
Years at, Present P P F F P. P F F
Address ) ‘ \
Labor Force Variables i ) ’
. Job-Seeking Method P F . P P P F PP
“Health Problem ‘ F F F- F . F F F . F
Age Probiem .t F F F F F F F F
Lack Skillx Experi- F F F F N F N
ence or Education . ’
Occupation F F P P F P P P
Industry . F P . P F F P P F
Class of Worker’ o F P N N F *p N P
X r '
~ i
47
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mean, and the sample sizes in the categories. It was evident that some of the
socioeconomic variables were better able than others to sort out the higher

and lower income workers.

Now, hoﬁever, we will provide a more precise and complete assessment of

the impect of each variable on income level, bofh before and after adjusting _
for the other variables in the study. Tanles 19, 20, 21, and 22 present MCA
summany statistics that measure the relative strength of each predictor, singiy
'and in competition with ofners. (They also include the AID_summary statistics
which will be discussed after the MCA presentationl) The Eta-squared coef%i-
cients in the first column of each table indicate the proportion of income
variation in the total sample explainable by eacn preeictor. These figures
are based on the'deviations of the unadjusted means (weighted for.the number
of cases) from the grand mean, which were presented in the prévious section.

The Beta—sqﬁqred statistics in the second column of each table are.sihi-
lar to the Eta-squared statistics, but are based on the deviations of the |
adjus ted means (weighEed.for the number of casés){from the grand mean rather
than the deviations of the raw means.' Thus,~the MCA Beta-sqﬁared coefficients Yo
indicate the relative 1mportance of each var1ab1e in explaining variat1on wlthq
the remaining variables held constant. These Betas (before squaring) are
analogous to standardized regression coefficients:(beta weights). Therefore,
ey are not measures of the percent of variation explained by each'nariqble
CZ::::f;h the otner variables held constant. .
At the bottom of each table is a mu]tiple correlation coefficient (MCA R),

adéusted for degrees of freedon This coefficient when équared (MCA Rz) indi-

cates the proportion of var1at1on in income 1eve1 exp]alned py all 19 predic-

tors together (after adJust1ng for degrees of freedom) t
The MCA program does not compdte F tests for determining the statistical

RIS B

" significance of the relationship between each. predictor and the dependent
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Table 19. MCA and AID Summary Statistics for 19 Predictors of Annual
Income, Male Workers 16 to 64 Years 01d, Not in School or .
Armed Forces, St< Louls Poverty Area - ‘

Variable - MCA Eta® - MCA Beta® .  AID Beta
" Race - " 015 -.010 .000
Ethnicity .003 : .001 .000 .
Where Lived at Age 16 - .008 . 004 .G31
Education - .039 .020 011 L
Job Training . 001 001 000
X Veteran Status ’ .035 .001 .000
Age 126 .033 .103
. Marital Status .072 .015 .016
. Relation to Head .098 015 .013
Family Size .007 .008 .000
Household Size .00k 002 .000
Years at Present Address 013 . .002 .000 .
Job-Seeking Method .087 . .0bs5 .057
Health Problem .004 .006 . -.000 ,
Age Problem , ~ 1018 004 - 000
Lack Skill, Exp., or Ed. .018 .00k - .000
Occupat ion ‘ .063 034 .035
industry .053 1033 .022
Class of-Worker .01 . .006 .009 K
MCA R? = .296 ’ :
o  MCA R (adj.) = .544
: AID R = 298 .
y o
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Table 20. MCA and AID Summary Statistics for 19 Predictbrs of Annual
: Income, Male Workers 16 to 64 Year’ 01d, Not in School or
Armed Forces, San Antonio Poverty Area

N

Variable MCA Et:a2 MCA Beta2 AlD Beta2
Race ) .005 .009 .000
Ethnicity .019 014 .000
Where Lived at Age 16 .005 .002 .000
Bducation : .045 °017 .000
JoB\{I?ining , 031 .002 .000
- Veteraﬁ\§tatus 11 .004 .000
Age . ~.169 .039 .091
Marjtal Status .098 .011 .000
Relation to Head BN .016 - .000
Family Size , «015 ., +008 ~ _.000
Household Size \ .002 ©.002 .000
Years at Present:Address 032 .005 . ' .000
" Job-Seeking Method . .133 ~.031 .062
Health Problem - .017 [N R .009
- Age_Problem .006 \.' .000 .000
Lack Skill, Exp., or Ed. - .014 .000 .009-
Occupation .128 042 ¢ 071
Industry ‘ 167 .068 149
- Class of Worker ) JA13 <001 -000

McA R% = 448
MCA R (adj.) = .670
Alp R% = .381




Table 21." MCA and AID Summary Statistics for 19 Predictors of Annual
Income, ‘Male: Workers 16 to 64 ‘Years 01d, Not in School or
Armed’ Forces Chicago (Area I) Poverty Area

Variable - MCA Eta” MCA Beta’ AID Beta?
"Race ‘ 006 . .00 - .000
Ethnicity . .011 007 .000"
Where Lived at Age 16 -7 .009 .007 .000
Fducation .04k .010 .006
Job Training . .010 , .002 +000
L e
S Veteran Status .013 - .000 o .000
’ Age . N . 094 .032 . .008 )
Marital Status ) ! .080 .015 011 *
Relation.to Head .103 121 . .063
Family Size ' : -023 ~.078 .000
" Household Size 013+ 005 .000
Years at Present Address .062 .013 ‘ 011
- ... Job-Seeking Method 121 .039 11 )
¢ _ -Health Problem 027 014 .006
' ] * Age Problem ~.007 .001 N .000
" Lack Skill, Exp., or Ed. -019 .000 . .000
Occupation . -090 031 +053
industry - -031f .024 .019
MCA R2‘= .337 ¥
MCA' R (adj.) = ,580
' 1]
AID R® = 289 :
: 151 :
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‘Tible 22. MCA and AiD Summary Statistics for 19 Predictors of Annual
Income, Male Workers 16 to 64 Years 01d, Not in School or
Armed Forces, Chicago (Area Il) Poverty Area

Variable . MCA Eta2 MCA Beta2 ‘AlD Beta2
Race ,021 .010 .000 X
Ethnicity g .000 .001 ! .000
Where Lived at Age 16 .008 - .006 .010
Education .033 - .018" .012
- Job Training .000 .000 .000
) Veteran Status . .018 ~ ,000 .000
Age .065 .025 .014
Marital Status 042 .003 .007
Relation to Head . .053 .048 .017
Family Size .01 .01k .000
Household Size .007 .027 .000
Years at Present Address _ .016 . .001 .000
Job-Seeking Method ‘ 075 .035 .072
Health Probiem .004 .001 . .000
K : Age Problem . .003 .000 - .000
\ '
Lack Skill, Exp., or Ed. .006 +.001 ~ .000
Occupation 041 -.018 - .037
Industry < .040 - .030 .010
Class of Worker ‘ .027 .007 .026
MCcA RZ = 201
- ,“
MCA R (adj.) = 4k
AID R% = ;203 -
1
L~ .
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variatle. However, the program output does include various sums of squares

from which one can dalculate several F Tests; but there i35 'some danger of mis-

L

interpreting these meaSures For example, the data in the predictor categories

may not suff1c1ent1y meet the assumptions of an F test (e.g., normality and

' equa] var1ances) Also, a relationship that is strong enough to be significant

from a statistical standpoint (i.e., the differences between predictor cate-

gory means are greater than that ascribable to, sampling f]hctuations) ean be

too weak to be important from a theoretical or poaicy perspective. Yet, '
because the relationship .is stetistica]]y sidnif%cant its importance ﬁay_be
overrated.- ,

We did calculate some F ratios for a selection of bredictors with Eta-

squared and Beta-squared coefficients of various sizes. One F test we used

(2

is designed to answer the question, does this gredicter all by itseif’exp]ain
a significant portion of the variation of the éependent variable? (%or the

formula, see Andréws, et al., 1967 99, 95-96.) Thus, it applies to the devia-
tions of the unadJusted means from the grand mean The second F test we used
is. set up to answer the question: would this pred1ctor explain a significant

[y

portion of the variation of the dependent varijable if we could hold constant

the other predictors7 (For the formula, see Andrews, et al:, ]967 100, 95-96).
Therefore, this F test is used to examine the strength of the adjusted devia-
tions from the grand mean. ‘

The results from bur.sample of F tests suggest thatdat least the varta—
bles with the Targest Eta-squares and Beta-squares are statistically signifi-
cant at the 5-percent level and in some cases aHso at the 1-percent level. By

largest we mean the eight largest Eta-squared and eight largest Beta-squared

coefficients shown,for each poverty area.
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There is some additional evidence about the true streﬁgth of each predic~
"tor, Both tefore énd after adjustment, because our Studyfpreéents the Etas apd
Betas (squared) separately for each of the four poverty areas. In the fo]]ohing
section we examine thé strength of these summ.ry statistics émong the areas. 1
Given these considerations, we did no? calculate F ratibs for the rest of
the MCA income relationships or for the other MCA findings reported in. this .
stud; for the total sample. , We did ca]cu}até some F ratios for the unemp]oygéqt
findings (see b. 138): .

]

Comparison of Suhméry Statis%icé. Examination of the Eta-squared coeffi-

cients in Tables 19, 20, 21, and 22 reveals that certain predictors conEistenf]y
show £he larger figures. Moreover, most of the pred{ctors with large Eta-
squares also have iarger MCA Befa-squares. We ranked the predictors accordihg
to the sizes of the%r summary statistics in each area and then computed the
average (mean) rank in the four aréas for each prgdictor. The final rank? of

the predictors Ejth tbe highest average ranks of Eta-shuarea and Beta-squared

coefficients are as follows:

Mean, - ) Mean

2 4 - 2
, Eta gggg Beta‘ Rank
1. Age ' ; g 1.8 1. Job-Seeking Method . 2.5
2. Job-Seeking Method 2.0 2. Industry 3.4
3. Relation to Head - 3.0 3. Relation to Head 3.6
4. Occupation 4.5  1ied {4. ‘Age *3.9
5. Marital Status 5.3 5. Occupation 3.9
o6. Industry 5.6 6. . Education 6.9
7. Education 7.5 7.4 Family Size 7.5
8. Class of Worker 8.6 8. Marital Status 8.5

We see that seven out of eight variables on thé Eta-squére list also
wppear on the Beta-square list. The variables appearing only once are class
of worker, which ranks eighth on the Eta-squared list, and family size, which
ranks seventh on the Beta-sguare 1ist.‘ _ o ’

While there is not much difference between areas in the relative standing
1] " ‘ -

- o of all of the predictors within each area, there i5 a sizable difference
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- AID Analysis

-

between areas in the absolute values of the Eta-squared and Beta-squared

/

scares. Thesefgiffereneéé{ére ref]ected in the MCA R-squared statistics,

which show that the proportion of variation explained by the socioeconomic
variables is highest in San Antonio (.448), 'followed by Chicago I (.337),

St. Louis (.296), and finally Chicago II (.201). Thus, we find that the

Ay

explanatory power of the independent variables taken together is over twice
as high in San Antonio as in Chicago II. ) |

6robab]y a somewhat larger Lroportion of tﬁe variation,woﬁ]d have been
ekplajngd‘in each of the areas if more refined measures of our‘variab]es‘;ou]d
have been devised. Nevertheless, it is appareht that some. of the socioeconomic
characteristfés in our study are clearly associated. with wérker income levels.
However, there are factors not inp];ded in our gtudy that also qetermine how

2 . . u
& .. ‘-
much money poverty area workers earn'in a year.

4

The ﬁiépussién in Chapter 3 pointed out that the MCA approach assumes
that the data are additive, but in the real world our predictors may also
produce interaction effects. Consequently, the general effects of a'predictor
as shown by the MCA program may not aétua]]y be the same or evef present in
all parts of the sample. _ o . | '

Therefore, to search for these interact%on.patterns in the income data

we used the Automatic Interaction Detector (AID) computer program.. An eXamp]e

* of how thiétprocedure operates can be seen in Fighre 1, which.shows the AID

"tree" for the St. Louis findings. Box number 1 refers to the total sample
of workers and fheir mean income ($5,428). The incomes shown in the other
boxes of the AID “tree" are the mean incomes for the subgroups of workers that

have been subdivided frcm %he total sample. The numbers in.parentheses below

some of the boxes tell how ﬁény workers are in. each of the final grpups.

i
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_ Each box shows the variable categOr1es that define a particular subgroup
of workers sorted out from some 1arger grouplng Where there is more than one
nominal category defining a §ubgroup, the categor1es are ranked according to
their mean income score (starting with the highest category listed at the top

of the box). In the boxes with interval ﬁqgieb]es, the categories have been

<
»

collapsed into the largest poss1b]e categor1es.

Where a pred1ctor such as age has a natura] order, that order can be
preserved in éhe AED division procedure, or the order can be Teft unspecified.
In the latter case, the categories are reordered according to‘hhe level of the
subgroup means on the dependent variable. We have not specified the category
order of the variables in this study bagause we sought to de}ermine their true
order. In other words, we did not believe that it was appropriate to«predeter
mine or force the relationship in an exploratory analysis such as this when

this op%ion of unspecified ordering wes available. We knew that at least in
the case of our measure of age, it was more Tikely that its relationship to
income followed a curvilinear pattern rather than the natural_order of the age
groups in ﬁ’linear’pattern; .

Examination of the results in Figure 1 reveals. that the first AID sp];t
_ js on the variable "age". This indicatée that spT$itjng workers into age
groups "16 to 24 years" and “?5 to 64 years" reduces the income variance for
the total sample more than a split on eny of the other [8 predictors in the
study. The specific proportion of variance erplained‘by the age variable and
each of the other variables with one or more splits is shown in the third
colun.i of figures in Table 19. The same predictor may be used again to further

divide a subgroup, but for the St. Louis sample, neither age nor any of the

other variables sp]ité more than once in the formation of a final group.
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'Jobs (group 6) split into a wide range of income classes. Heads with other

We have interpreted the AID tree patterns by using models of "cumulative
advantage," “cumulative d1sadvantage,“ and "alternative ad :ntage," The left
branch of the AID tree, which forms the ]owest income group in the sample, is
an example of cumu]at1ve disadvantage. The pattern of splits 1nd19ates that -
the'possession of a series of chacacteristics or experiences leads to greater ’
disadvantage. Workers age 16 to 24 years (group 2) from a suburb, St. Louis
city, or a,mediQm-size city (group 18), and who are dfvorced, widowed, or never
married (grbup 20) average only $2,096 in annual income. There are, howeverﬁ
atternative characteristics possessed by some workers f6 to 24 years old that
are associated with a‘mere advantageous income 1e§e1. If they are from‘the )
open country, a farm, a small city, or a 1arge city other thanm St. Louis (group ~
19) their incomes average $5, 712, which is $274 above £ﬁe grand meaﬁ. Or,s for
those younger workers who had a 1ess advantageous res1dent1a] or1g1n but are
married, their incomes average st1]1 tW1ce as high ($4,193) as the incomes for
the Towest gropp' ’

Workers age 25 to 64 years split into 18 subgroups. The left branchNOf
suhgroups suggests that type of 1ndustry where employed and residential origin

are determ1nants of cumu]at1ve disadvantage and a]ternat1ve advantage for many o

" workers who sought jobs during the previous year. Workers who used the State

Emp]oyment Service or did not ]ook for work during the year §ti]1 exhibit a
wide range of incomes. T%e,branches for %hese workers show the interactions
for occupation, household status, class of worker, industry, and education.
The'highest—incomexworkers ($7,284) are in the white—po]lar occupations
(excep% sales) or craftsmen and fprehen (group 7) and work for the government

or private employers (group 13). Workers in sales or the Tower blue-coll.r
relatives in the household (group 9) and with 12 or more years of schoo]
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(gnoup 11) average $7}034. If these household heads had less thap 12 years

of formal education (group 10).but work inlone of the "right" industries (group
15:/Zﬁéy éti]]mrank relatively high in income ($6,039), while their codntér-

par'ts who are empjoyed in the "wrong" industries aVetége only $5,061 per year.

. Heads without re]atibné in the household and nonihouseﬁbld heads (group 8)
a1§o differ according to the industry in whjch they work. Those employed in 1
thé“highe?-paying'industries avefage $5,380 a ypﬁr while these employed in the ' ‘
Tower-paying industries average only $3,909 in annual income.

Looki@g at the AID R-squared at the bottom of Table 19, we seé that the
AID procéﬁure explains the same amOpqt of variance as the MCA apa]ygié (30 per-

cent), but uses only nine of the 19 variables to do it. The AID Beta-square

coefficients indicate the proportion of the tota]‘Var%atibﬁ actually explained
by each of the variables iﬁ thg analysis. Thus, the AID coefficieﬁts sum to
AID R-squared. (We rounded thg‘AID Beta-square coefficients to three digits
. for pre;entation in our tables; consequently, in some cases their ;um is
s1lightly gifferent from the R-squared figure,‘rounded to three digits, shown
at the bottom of the table. ) .
The AID computer program cénsiders']Q variables with a total of 101
categories {including some more "no answer"land "other" categories not shown
in the tables) in determining wh;t ;plitg to make. Even if all the categor{es
weré constrained to a particu]ar'ordering for each split, after:the twelve
splits in the St. Louis analysis had been decided upon, the program would
have selected, from hundreds of possibi]itiés. Since reordering o, categories .
was allowed i% our AID éalcu]ations, the number of pos;ibf]ities egp]odes.
Consequently, there is ne point in considering statistical significance or

degrees of freedom with respect to the AID findings. The “focus, instead,'is

on increasing one's power to reduce predictive error.

128‘139




When comparing the AID Beta-squared figures with the corresponding MCA
Beta-squared,and Eta-squared figures (see Tables 19, 20, 21, and 22) we dis-
cover that some variggles that have 1ittle impact on the tota]'samp]e are
important determinants of income differénces among certain subgroups of workers
within a poverty area. In other words, a minor variable interacts with certain’
characteristics of one or more major variables and alters their influence.

The minor variables that appear in the AID trees for one or more areas

are as follows:

St. Louis . San Antonio Chicago I ‘ Chicago II
Where Lived Health Problem " Health Problem Where Lived
at Age 16 Years at Pre- at Age 16

sent Address

In St. Louis and Chicago II all of the major MCA variables appear in the
AID trees. A;i of the major variables except class of worker also appear in
the Chicago I,AID s&]its. In San Antoniq, however, relation to head, marital
status, education, and class of worker are not included in the AID splits.
Industry, occupation, age, and job-seeking method are the only major variab]es'
in the San Antonio AID model and health problem is the.only minor variable.
Yet, with only '.Fivel variables, the San {\ntonio AIQ model éxp'lains a higher .
proportion of the total variation {b income (.381) than the St. Louis (.298), 2

Chicago 1 (.2535, or Chjcago IT (.203) models.

v
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Discussion of MCA and AID Findings .

We Earried out th¥s analysis in order to learn more about the influence
that-developing employability, eliminating social discrimination, and chang-

ing economic institutions would have in the struggle against poverty. Speci-

fically, we wanted to know: to what degree can low incomes be raised by

upgrading the education, skills, health, work attitudes, ability to migrate,

Jhd job-seeking methods of the poor? Also, to what extent are low incomes the

result of racial, ethnic, and age-group discrimination? Finally, how much are

income levels affected by differences in ghetto workers' occupational and
industrial ?ttachments? N
To search for answers to these questions we exahined‘the-céFFé1ates of
differences in poverty-area workers annual incomes. Our data included 19 mea-
sures of the workers'lsocioeconomic characteristics, conditions, and experi-
eﬁcés. We recognizé, however, that in some cases a variable that we selected
may not measure a conéept very well or it might be an indicator‘of more than
one concept. For example, "ageJ could be a measure of differences in phyéical
stamina, or susceptibility to experiencing emp]oyer'prejudice and discrimina-

tion, or both. As part of the discussion that follows, we will specify which

concepts our variables represent.

Race and Ethnic¢ity. Our measures of race and ethnicity are intended to

reflect income differences thqt have come about because of discriminatign or
because of variat&ons in subcultural life-styles and attitudes. The results
show that race is not one of our stronger predictors of poverty. Ethnicity
also is a weak indicator in three of the areas, but in San Anionio it does

show some strength (the MCA Beta-squared ranks seventh).
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There is, however, arother f1nd1ng perta1n1ng .to these variables that
~ should be. noted.” As shown be]ow, there is a positive assoc1at1on between the
percentage of workers in each sample who are wh1§g and the proportion if
variation exp]ained by a1l df {he socioeconomic predictors taken together
, (MCA R-squared) in each poverty qrea.' There is also a tendency for the per-

centage of workers in each sample who are of Spanis) origin to have a posi-

tive. association with size of the MCA R-squared.

Percent Percent Percent 2

‘ White Black Spanish MCA R

" San Antonio - - 87.9 12.0 77.9 1 .448
Chicago I | 883 . 37.5 24,4 337
St. Louis - 326 .  67.0 1.3 . 296
Chicago II 14.7 83.0 4.9 .201

We recognize that the odds of being born in poverty are greater for blacks

and Chicanos than for.Anglos. However, our data suggest that racial and
L.
ethnic differences between workers who live in the same poverty area is not a

maJor reason for the income differences within each sample. The incomé advan-
tage of non- Spanxsh workers over Spanish workers does account for a 1ittle more
of the income var1at1pn in the San Antonio barrio, but the amount stj]1 is
not very large.

On the other hanq, Fhe chances of breaking out of poverty for workers
who are white or black, non Spanish or Spanish, appear to be greater in areas’
with larger white popu]ation§. In other wo;ds, we are suggesting that efforts
to improve personal §ki]]s and to pdt workers in highefistatusijobs in 7
higher-wage industries are more likely to raise the incomes of workers, irre-

gardless of race, wh6 live in poverty areas having a majority of white resi-

dents. Thus racial and ethnic-discrimination or cultural differences may
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have more impact on a poverty area's institutions'thdn on jts individuals.

Thereforg} within each area the success of programs.to eliminate poverty
by changing socioeco;omﬁc characteristics and Cdeit%ons appears 1ikely to
have similar results for workers who differ in race and ethnicity. It sti]];
however, may be necessary to tailor programs to fit the specia1'needs of

various racial and cultural groups. Also, one should Keep in mind the possi-

bi]ityathat race and ethniciiy may have more of an indirect than direct rela- .

“tionship to income differences within poverty areas by affecting such factors
. as educational level, job training, and health.

e

Veteran Status. This variable~may measure differences between workers,

I

—Eirticu]ar]y younger ones, in job training, work experience, and social

maturity. It also may reflect employer discrimination. .Veterang get extra

points on civil service exams and sometimes they are given preference in other .

-

hiring situations.

Our findings show some rather sizable income advantages for veterans
over non-veterans in St. Louis and San Antonio (perhaps because of ﬁhe ]argeD
number of government jobs in the latter area):, However, when. the other vari-
ables in our study are controlled, veteran status has little indepehdent
effect 1ﬁ any of the vaerty'aréas. Thus, veteran status would appear to have
indirect 11nkagés to income through educat1on, job training, occupat1on, and
1ndustry. Neverthe]ess, veteran status may be a good 1nd1cator for distin-

guishing tho§e clients who would and would not fail in various employment and

training programs. . : A

‘

Where Lived at Age 16. This variable is designed to differentiate in-

migrants .fram those who were reared in the city where the poverty area is
located. Besides measuring mobility it measures any differences in work
132
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attitudes and other cultural characteristics that may. be associated with va;i-
ous types of resident3a1 tocation é}ong the rural-urban csntinuum. ‘

As in the research that preceded this study, our findings for this pre-
dicio; are contradictory. In the two Chicago areas the worke;s of Jocal

arigin'and from some of the larger cities and suburbs are more likely to earn

more than m1grants from smad, cities and rural areas. In St. Louis and San

'Anton1o the relationship of re51dent1a] background fo income tends to be

reversed. However, in each of the poverty areas th1s variable ac»ounts for

- very little of the income differences ameng the workers.

From ;LefAID,éna]ysis, however, we discover that residentia] origin is -
one of the variables that has a sizable impact on certain subgroups within
the tota] sample. In Figure 1 we see that differences 19 residential origin
separate the annual incomes of young workers (16 to 24 years o]d) in the
St. Louis area by almost $3000. In-migrants from another large city or rura]

areas earn $5,712 while workers mainly from St. Louis earn only $2,826. Resi-

dential origin also interacts in a similar pattern with some of the workers

25 to 64 years old whosevincomés 2re below the grand mean. We see in figure 2
that .residential origin is an important predictor for a Targa number of
prime-age workers in Chicago Il whose incomes are in the middie range for“that

area. Workers reared in Ch1cago or another city of at lTeast madium size aré

likely to earn $1000 more, than migrants primarily from rural areas. .

These different effects from residential origin among thelareas show the
need for tailoring programs to ioca] conditioﬁs. There may be important differ-
ences in the communities from which the various migﬁgtion streams to poverty
areas originate. Also, af%ferences in poverty-area subcultures and sommJﬁity

institutions may account for how native workers compare with the in-migrants.
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K Thus, some of the contradictory findings in the research 1i£erature may
re?]egt differences among areas of origin and also between areas of destina-
tion. The Chicago situations may result because the migrants to this city with
farm or rural backgrounds are indeed handicapped by the social setting in
which they grew up. At least, as Featherman (1971) and others have found,
workers with a rural upbringing are more likely to start out with family handi-
caps and inferior educational attainment. Additiona1 rural effects on étatus l
achievement independent of these other backg}ound variables is more debgtab]e.

Differences between the Chicago patterns and those in St. Louis and Saﬁ
An;onio may also be associated with the migrants' fingth of re§idence in thesé
areas and with att{tudina1 factors. Ritchey (1974) found that poverty decreases
among white rural-urban migrants as duration of central-city résidence decréaéeé.
Long and Heltman (1975:1391) found that blacks moving from the South (primar%1y
from rural areas) to the North (mostly to cities) had lower, levels of education
and had taken lower-status jobs than northern-born blacks. However, after a
few years of residence in the North, southern-born blacks were able to earn
higher incomes than northern-born blacks, apparently due in part to nhigher
labor force participation rates. These results are interesting when considefed
along with Kuvlesky and Ohtendorf's (1963) findings that young black males in
urban areas have higher occupational goal and expectation levels than young
black males in rural areas, and the rural-urban differences are greater for
the goals than for the expectations. Long and Heltman (1975:1,407) suggest
that the southern-black migrants take jobs found unacceptable by northern
blacks, who prefer to accept welfare over low-status, low-paying Jjobs.

One informant with first-hand knowledge of the St. Louis area suggested '
to us. that young wgﬁkers wh6 were reared in the local poverty area receive

. 1

b4
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considerable peer-group. pressure to take only higher-status better-paying jobs.

In contrast, young migrants from other cities do not‘have close friends who

grew up in St. Louis, so they are not exposed to this pressure. Moreover, for
the workers from rural areas, most of the lower-status, lower-wage jobs look

better than anything available "back hcmé.

-

Education and Job Training. Our operational definitions of edutation,

job training, and lack of skill, experience, or education are based on manifest

indicators of these concepts f{e.g., -years of school completed). These vari-

ables are intended to provide overt measures of job skills as human capital
elements in income determipation. When one analyzes the whole range of occu-
pations, from physician to janitor, the positive correlation ofyincome with
education and skill is said to indicate the importance of training prﬁgrams

for reducing poverty. However, as Bluestone, Murphy, and Stevenson (1973:20)
« ¢ i :
suggest:

. while the education/income correlation may be high for physi-
cians measured against janitors, the human capital "implication for
those who do not aspire to a college degree may be misleading. For
much of the working class, it may be more important to be in a high-
wage industry at any level of skill than to be adequately skilled
but trapped in an industry that offers only low wages. For many of
the working poor, the problem may be in the industries in whicn they
work, not in the skills they individually possess.

Therefore our sfudy ezamines the relation ofseducation and job training to .
income four workers primarily in the lower half of the social spectrum.

Of course, in addition to job skills, the education and job-training
variables may alsv reflect differences in thg workers' attitudes toward employ-
ment. For example, a person who completed high school mdy not be more quali-

fied to perform the work on an automobile assembly line than a person who

quit school in the tenth grade. However, the employer may select the h{gh
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schoo]'graduate\for the job on the assumption that he will be more reliable

and responsible than the drop-out. . I

Our findings do show that years of school completed has a positive asso-

-

_ciation with income level. However, some evidence suggests that for older

‘ )
workers their experience and tenure compensate for the fewer years of school-

ing that many have relative to younger workers. Even though education is one
of the strbnger variables in our findings, most of the variation in poverty-
area workers 1ncome levels still cannot be explained by d1fferences in formal
schooling. Actually, educational d1fferences among the total popu]at1on also
do not account for a great deal of the income variation inm this country (Jenks,
et al. ]672) This is not too surpr1s1ng when onie thinks about it. Two
graduates from a leading university who have about the same scores on stan-
dardized tests and who both come from upper-middle-class families will not
automat1ca1]y end up with similar incomes at the age of 50. One may be making
a great deal of money as a successfu] lawyer wh1]e the other is not making
very much money as a school teacher. The latter may not be poor, but there
will be a tremendous gap between the income levels of those graduates. The
average income for co]]ege graduates is higher than the averége income for ,
people who drop out of high school, but there is also a wide d1spers1on around
each mean. Educat1on a1one/f;nnot imake people equal.

Qur results show that the 1mpact of Jjob training on poverty workers’
income levels is not as great as the impact fr&m eaucatibna]‘éttainment. Workers

with training do show some significant income gains in San Antonio and Chicago I,

while the  increases in St. Louis and Chicago II are negligible.

Our findings would probably show wider income differences between workers
with and without job training if our measure of job trqining did not include

workers in the CES category "any other training program," which includes .the
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Neighbdrhood Youth Corps (NYC). The small amount of&Pasic education and oﬁ-
the-job training provided by the NYC program }s nét likely to improve the
employability and income level of the participants. Moreover, at the time
the CES data were collected, the NYC progfam nad been in operation for only
about six years. Therefore, most of the workeri who had participated in
phis program were still relatively young at the time of the'su}vey, and this
alone would, have a depressing'ef%ect on the average income le;el of those
withnjob training. .

Job Corps, anothér program inc]udedign the "any other training" category,
was established in 1964 and therefore was only six to seven years old at'the
timg of the CES. Consequently, since this program, 1ike the NYC program, was
aimed at workers 16 to 21 years old,it too may have contributéd a dispropor- _
tionate number of young people to the "with job training" group in our sample.

Furthermore, while Job Corps does provide much more job traihing and
basic education than does WYC, Job Corps enrollees often have serious social
and/or physical handicaps to overcome. Consequently, their gains in earnings
are not likely to be as large, espécia]]y in the short run, as those made by
enrollees i many other kinds of job-training programs.

Lack of skill, experience, or education measures the worker's OWn,per-b
ception about whether lack of one or more of these characteristics is an
employment problem for him. Our data show that our variable ddes not differ-
entiate the lower- and higher-income workér§ very well, especially after
adjusting for the effects of the other variables. ~Thus, our vagjab]es educa- -
tjgn and age are probably better indicators of -the characteristics named in
this variable. S

We were surprised that more workers in each sample a}d not say that lack

¥ 3

of skill, experience, or education was an employment barrier. The percentages
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.saying yes to this problem wereAZO percent in St. Louis, 27 percent in San

Antonio: 20 percent in’Chicago I, and 19 percent in Chicago II. If these

i

figures are relatively Tow we can speculate about the reasons-why. One‘possi-

. 0y

bility is that some of the poverty:area workers do not realize that the& have
training or experiencé weaknesses tha} could be keeping thei; incomes SO low.
Another possiéi]ity is that some workers do not wapt to @dmit to.interviewers
that they do have human capital deficiencies and that they are causing employ-
men£ and income problems. Or, some workers may not have answered yes to this
question bccause they feel that the reasons for their employment prob]gms‘stem

primﬁrlly from the economi¢ and po]itiéa1 system rather than from personal

inadequacies.

<

Age, Age Problem, and Health Problem. A1l three of these variables can

be considered measures of health levels, since age differences show some corre-

" lation with physilcdl stamina and i11ness. The two age measures also reflect

differences in expe%ience and stage of the family 1ife cycle. Interpretation

of the age data in regard to the latter concept will be discussed in the next

- section. o

The association of workers' ages with their income levels is not much
different in the ghetto or barrio from what it is in the rest of the society.
It is one of the strongest predictors of income level in each of the areas
that we studied. The correlation of age with income follows the c..pected
cu#vi]inear pattern, with the lowest incomes in the youngest years and the
next Towest in the oldest working years. We find that the high income levels
of the middle years are maintained in‘most of the areas until workers reach
%hgir sixties. The fact that incomes do not show a major decline any sooner

may have something to do with the fact that e@en during the péak earning

years poverty-area incomes are not very high above the average.
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The number of workers who said that employers think that they are too old
or too young is quite small, but their income levels do drop sharply be;ow
the average. Thus, wnile this.vériab]e explains Qery little of the total
income variat{on in each afea, it does sort out at least some workers who
clearly need help in overﬁoming,their age barriers,_and who may already have
some useful insights about their problem and the motivation to try to over- -

come it.

. Our more direct measyre of health indicates that about 8 percent of the

R

workers in St. Louis and the two Chicagoqareai and about 11 percent in $an

Antonio believe that they have a physical problem affecting their employment
situation. Heagth differences do not account for a large propértion of the
total income variation in each area. Nevertheless, those workers whb’s;y fhat
health hinders their employment do expefience a rather sizable loss in income.
Moreover, the MCA Beta-squared figures suggest that the influence ;?’heéﬁfﬁ‘7§*;“'*':;‘;
independent of many of the cther socioeconomic determinants in our study.
Thus, health sorté out a group of workers for whom the causal 1link to lower
incomé appears to be‘fair]y clear.

Yet, the AID gna]ysis indicates that the health varidble affects some
groups of workers ,more than others. Figure 3 shows that in San Antonio health
is an important factor fqr workers age§ 25 to 64 in middle~-status, ﬁop-
governmental jobs who did not look for work, or if they qid, they used more
effective .job-seeking methods (private emp]oymen£ agency or union). The
average income for workers without a health problem (Grouﬁ 13) is $536 above

fhe grand mean, while the average income for workers with a health problem

(Group 12) is $907 below the grand mean.
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Figure 4 shows that in Chicago I health has a strong influence on the
income levels of workers 25 to 59 years old who are in the higher household-
st;tus categories and who sought work using the less successful job-seeking
methods. The average income level for those without a health problem (Group
2])‘15 only $270 bé]ow the graﬁd mean, while the income level for workers
with a health problem (Group 20) drops to $1,789 below the grand mean.

fhus, in both the San Antonio and Chicago I poverty areas we see th;t
variation in health is not an important determinant of income differences
among young wgrkers 16 to 24 years old. Moreover, as the data suggest, health

is less likely to affect the income levels of workers who are either in the

higher-wage /industries or in the higher-status occupations.

/

Family Structure. A number of our variables measure characteristics per-

i

taining %o the worker's family situation.. These variables include marital
status, relation to head of household (household status), family size, house-
hold size, and years at present address. Our age variable also is associatgd
with stage in the family life-cycle.

Family structure is considered relevant from a human capital perspective
because the responsibility of supporting a family would appear to provide an
incentive for achieving a higher income level. Aiso, family 1ife would appear
to be sugportive of stable social ﬁatterns. Thus the family variables may be
indicators of differen.es in work attitudes and life-styles that affect
employment success.

Qur findings show that most of the family variables have a relatively
strong.and systematic relationship to poverty-area workers' income levels.
Workers in the higher-income groups tend to exhibit the following family
characteristics. The higher-income worker is more 1ikely to be a household
173
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head, in the middle working years (ages 25 to 59), who is married and living
wﬁth his wife énd a maximum of four children or other family meﬁbers. Also,
he has resided at the samé address for at least six years.

In contrast, the Tower-income worker is more likely to be either rela-
tive]y‘young (18 to 24 years) or old (60 to 64 years). He is living alone
because he has never married or else is separated, divorced, or widowed. ff
he does live wjth others he is not head of. the household. Also, h{g residential

3

location has changed within thé past year.

e

In sum, the typology suggested By our findings shows the sharpest contrast
in income, between prime-age workers in the child-rearing stage of the family

life-cycle with strong chatfbna] ties, versus the young or old single workers

with weak residential commitments. The rationale for fgmi]yrljfe prodﬁgjpggé

higher incomes would be that these workers have a healthy home life (sufficient
rest, good diet, psychological support) and are motivated to get to work
regularly and oﬁ time, not quit their job despite some disadvantages or
problems, and maintain a cooperative relationship with their boss and co-

workers.

Yet; according to Liebow's (1967) research, for some workers getting
married, raising children, and having good work habits does not produce a
higher income. fhey may work full-time and full-year, but they still remain
in poverty aﬁd therefore cannot continue to support a growing family. As a
result, these workers eveptua]]y aré forced to desert their families in order
to maintain their self-respect. Thus as Goodwin (1972:18) found, it isl
repeated experiences of failure, not “deviant goals or deviant psychology,"
that exgﬁains the differences in life-style, family stability, and work

orientation between the poor and nonpoor.
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The question raised by Liebow and Goodwin's findings is whether our

results indicate that family structure is a determinant or consequence of
the variations in poverty-area workers' incomes. We see,yaﬁ least, that
there 1is indeed an a§sociation Between theﬁe two variaﬂies. If faﬁi]y pat-
terns influence income Tevels there is support for the view that government
brograms providing income supports should be designed to keep male workers

kS with‘their families when emp]oymen; and financial probﬁems arise. Otherwise,
.separation may precipitate further cycles of unemp]oyﬁent and money problems.
Moreover, innovative strategies are needed to provide stronger family ties
for workers who are too young for marriagé and for older workers who are single

or widowed.

. If family patterns result from income differences, it_indiqates,jhe_n_A;h_A_,W

social importance of a full-employment economy with higher minimum wages and
income grants for those who cannot work. The emphasis should be on providing
workers with opportunitjes_for,success ana preventing repeated fgi]ures o)

that families are not Hroken up and children do not grow up with 1ittle hope

-

for success. ;

Job-Seeking Methbd. Personal skills influence the level of income one

receives. Thgse pgrSona] skills may include not only the éttributes for per-
forming certain jobs, but also the ability to find out about these jobs and
get hired. Our variable job-seeking method attempts to measure the effective-
:\ness oflvarious\techniques for finding work.
In addition to the income'levels associated with various job-seeking
methods, this variable also measures the average income level of those who did

not seek work during the past year. The findings reveal that the average

incomes for the workers who did not look are above the grand mean, before and
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after adjustment, in all four areas. These higher income figures can be
interpreted to result from the fact that most of these workefs did not lose
wages by being out of work during the year. (In each area some workers in
this category ‘probably were out of work ﬁart of the year, but did not look
for a job during this period.)

These data, however, may also reveal another situation. Mény of the
workers in these povefty are;s,are employed in low-paying, boring, dead-end,
gecondary jobs. As a result, their motivation to stick with this type of
employment }s likety to Se weak, énd often they may quit their current job
in order to have time to sear;h for a better one and to have some respite
from the hard work, danger, or boredom of their present job. A sufficient
number of openings in these secondary jobs may be available so that if the =
worker decides to give up his quest for a primary job he can always go back to
Tess desirable employment. Moreover, he may believe that, given his low pay
in a secondary job, he is not losing verybmuch income while unemployed.

Our findings do not indicate héﬁ many workers left their previous jobl
voluntarily and how many involuntarily. 'Neverthe]ess, our results do indicate
* that the difference in income between those who did not look for Jork and for
many of those who did look is sizable. Thus, this income difference at least
indicates the possibility that the workérs who were willing and able to stay
with the same job ended up with more income by the end of the year than the
workers who searched for a better-paying job. However, because these figures
are averagé%, %hey may hide the fact that those who voluntarily quit their last
job in order to get a better one ended up with higher incomes than those who
were fired or on layoff and had to look for another job. Or those who succeeded

in getting better-paying jobs may have ended up with a low annual income for

the first year because of the length of time that they were unemployed. The
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Jjob-seeking workers generally do not have much income 5§ved to,dr&w.upon
while they are out of work, so even a short-term Juss of wages in a §1tuafion
where unemp]oyment insurarice would not be avaiiable could be a major hardship.
On the other hand, some pf these workers' expenses, such as rent, may not be
as high as they are for non-poverty area workers. o

Some professibnals dealing with the employment problems-of How~income
male workers have told us that it is difficult to keep many of these people
on a 1ow-pay1ng job, éspecially if recent]y they have had skili training,
because 1mmed1ate]y they want something considerably bettey. Thg prof es§1ona]§
believe that if these workers stay with the job, even though it i5 to some
degree a secondary job; they not only accumulate more jncome than if they'dﬁit
to job-hunt, but also they are more 1ike]y to eventually get a better jog and
get it With less or no temporary unemployment betweer Jobs. In other:w5rdé;
by work1ng steadily at a ]ow-pay1ng job, the employee may ga1n a number of
benef1ts that help him to get a better position. These benefits coqu jnclude
a good reference from his présent employer, contacts and tips about’ better
jobs, (including better jobs at his present place of. emp]oyment)u‘learning
some job skills (perhaps not from his own work, but from'theééorf'of other
employees he associates w%th), developing godd work habits (e.g., puﬁctua}it&{
getting along with other employees), and accumulating savings that ébuld be
“used to travel éo some qther community ior interviews or to coter moving
expenses if he finaf]y does quit to take ancther job.

Turning to the various job-seeking methods used by the workers in our
samﬁ]es who did Took for employment during the previous year, we find some
d1fferences between areas in the pattern of re]at1onsh1p to income levels.

Some of the differences may result from sampiing error caused by the 5ma11

Al
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number of cases in scme of the categories. We do find, though, that workers

L 4

using unions consistently rank in the upper income group among all four

.areas, while workers check{pg community organizations fall in the lower income )
group for each area. Undoubtedly, the workers in these groups rank as they

do at least partly because of differences in their occupational skills.

Ecenomic Institdtions: 36 far we have discussed the extent to wh;ch
human 'eSOurcé elements and social-racial discrimination determine poverty-area
workers' incomé levels. Now we turn to the data we chose to measure the
effects of occupafiona] and industrial structure on income levels. OQur daéa
describe the workers' attachments to the economic structure in terms of general
occupational, industrial, ard class of worker categories. We recognize that
occupaf{on may also be.a measure of workers' skills, but as part of our analy-
sis we tried to control for education and training when considering the income
effects of various occupat%ona] opportunities.

The results show that occupational attachment is one of the more impor-
tant factors for determining the annual income received by workers who reside
in poverty areas. Also, the impact of occupation on a worker's income level
s relatively strong; independent of not only his education, experience, and
Job training, but alsc of his race, ethnicity, residential origin, nealth,
and fa..ily structure. Occupation also has an iwpact that is independent of
the worker's industrial atiachment.

Although the ircoumes for the various occupational groups tend to follow
the national rankings, there are differences to be noted in some of the areas.
For example, in‘Chicago IT, workers in proftessional and technical jobs rank
fourth tn income behind manauers, craftsmen and foremen, a&d sales workers,
Alsa, in both Chicago areas, clerical workers' incomes rank sixth, while trans-

portation equipment aparators' incomes rank fifth. HMoreover, ihe adjusted

148

179




find}ngs in Chicago I and II suggest that for workers with equal human capital,
service jobs (except private household) pay better than clerical jobs.

Of course, one problem with cross-sectional comparisons is that we do
not see the uccupations of those workers who moved out of the ghetto or barrio
after breaking through the poverty barrier. " Nevertheless, our data for the
Chicago areas suggest that higher-level blue-collar jobs may offer more oppor-
tunities for higher incomes to disédvantaged workers than lower-level white-
collar, jobs. .Unfortunate1y, in all four areas, the higher-level b1ue-co11aé
occupations and all of the white-collar occupations generally do not pay off
as well for poverty-area residents as they do for non-poverty area residents.
Scme young ghetto workers with high aspirations and goals may need to recognize
that a white-collar job is not the only pathway out of poverty. Here again,
the variations in our findings among the areas indicate the need to give atten-
tion to the unique conditions in each local area. One can see the necessity
for‘the flexibility that t.- CETA program and other Department of Labor programs
for special g}oups are suppose to give to ioca] officials dealing with employ-
ment problems. Also, young workers might have more realistic aspirations,}géa]s,
and job~seeking method§, now that Federal programs are underway to promote more
effective vocational and career exp]orétion activities in the early &ears of
high school, or even grade school, before the.students graduate or drop-out.
A problem in the ghetto environment is the lack of contact students have with
employers throughout the metropolis and in other communities. An informant
from the St. Louis area suggested that such things as employer visits to the

schoo} and student field trips to factories and businesses could be helpful.

|

A]so,'Summer intern programs could be used to give students first-hand experi-
ence in various work roles and settinas and perhaps improve their opportunities
in high-wage occupations.

*
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The type of occupation to which a poverty-area worker is attached is not '
the only economic inf&uence on aﬁnda] inqome. Our data show that the type of
idustry in which he works also haé a Ye]ativef}‘strong impact on his wages.
There are sizable income differenﬁia]s between the 13 general industrial cate-
gories in our variable and after statistical controls on the other'variab1es
the income differentials s%i]] are relatively large.

Nationa]ﬂy, iﬁdustries differ in their ability to pay adequate wages.
Indus;ries in the core economy are chéracterized by high productivity, high

lprofits, intensive utilization of capital, high incidence of monopolistic
elements, and a high degreg of unionization. As a result, workers in these

industries generally receive not only relatively high wages, but also better

than average working conditions and fringe benefits (Bluestone, et al., 1973:

' 28-29). Working for the government also greatly reduces the probability of

receiving low wages. Indeed, public administration is a high-wage industry
(Bluestone,et_al., 1973:101). The wages in governmeﬁt are set institutionai]y
rather than from "product" market.competition. Apparently the restriction of
cax revenues 1imits the number of workers hired more than it limits the wage
rates of those employed.

Industries in the peripheral sector bf the economy lack almost all of
the advantages normaﬁ]y found in Eore firms. They aﬁ§\n0téé‘fcr their small |
firm size, labor iﬁtensity, 15& profit;, low productivity, intensive product
market competition, lack of unionization, and low wages (Bluestons,et al.,

1973:29-30).

According t6 national statistics, the "low-wage industries" include

e

agriculture, retail trade, personal service, entertainment, and recreation.
The "high-wage industries" include mining, construction, durable manufacturing,

transportation, communication, utilities, and public administration.
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Nondurable manufacturing, business and repair services, finance, insurance,
real estate, and professional services are difficult to classify because each
industry is very heterogeneous, with a ]arge variance in wage rates. As a
result, they average out between h1gh and low wage rates. Our data show that
1ndustr1a] attachment generally, has the same effect on male workers residing
in poverty areas that it does oa the rest of the male labor force. Moreover,.
these effects are independent of workers' occupationa] attachnent, their race
or ethnicity, and their human capital characteristics. :San Antonio has a

few major exceptions to the genera] pattern: workers in construction and
durable goods manufacturing averaée lower than expected, while those in finance,
insurance, and real estate nank higher than expected.

The unadjusted data show that government jobs .are by far the h1ghest
income category in all four poverty areas. Even after adjustment, pubiic
administration ranks first in St. Louis and San Antonio, second in Chicago II
and third in Chicago I. ‘With the large proportion of minority group workers .
in these areas, relatively le.s discrimination by government -organizations |
compared with private industries may contribute to the high incomes oi workers
in public administration.

The class of worker variable in our study has a more inclusive "govern-
ment" category than the category “"public administration” in our industry
variable. Our findings on class of worker again show employees in government
Jjobs earning more than employees in pnivate jobs. However, in the two Chicago
areas the se]f-empioyed worhers have the highest incomes and in San Antonio
they rank second to government. We do not know from our data what types of

Jjobs are represented by the self-employed workers in our samples. We wonder

how many of them are associated with what Ferman (1969) calls the “irregular

economy ." : ;




Bluestone, Murphy, and Stevenson (1973:30-31) include the irregular

economy along with the central or core economy and the peripheral economy in

their tripartate schema for describing labor market fragmentation. The "indus-

tries" in the irregular economy are concentrated mainly in the ghetto or barrio
and are only 1oose1y connected with the organized network of the regular

economy . They report that:

. the irregular economy provides the ghetto with a pattern of
economic life that is largely nonconventional in its learning and
opportunity structures. The ghetto is a market place for a wide
range of occupational skills that do not fit neatly into the occu-
pational skill categories and criteria operative within the con-
ventional labor market. The nonunion or nonlicensed craftsman,

. the home uppiiance repairman, the "Mr. Fixit," the street or door-
to-door hustler, all fall within the irregular ghetto economy. In
add1t1on,'111ega1 activities--dope pedd11ng, prostitution, gamb-
ling, etc,--are part of this economic sector (Bluestone, et al.

1973:30) | .

The authors believe that many ghetto residents choose to work in this
sector of the economy rather than in the peripheral econbmy, their only alter-
native. They choose the former over the latter because it offers a higher
lnuome, better work1ng conditions, and a sense of independence. The percentages
of workers c]ass1f1ed in our samples as self-employed are small (4.5 percent in
St. Louis, 6.1‘percent in San Antonio, 2.8 percent in Chicago I and 3.3 percent
in Chicago II) tHough the absolute sizes are large enough to provide reliable
estimates. Probably a number of people in the irregular economy are also cate-
gorized as private workers in our study and have incomes well below the gr&nd
mean. (In St. Louis the self-employed workers fall farther below the grand
mean than do private wuikers.) |

Overall, our findings on economic structure support the view that differ-

ences in tne characteristics of ind stries and of occupations can explain sub-

stantial differences in the income levels of poverty-area workers of similar
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background and skill. In other words, two workers, both with genera]]j the

same compiement of human capital but emplayéd in different occupations and
industries may earn considerably different wages. Furthermore, workers of
dif%erent quality may earn approximately the same wages and a more qualified
individual may éarn less because of differences in their industrial and ovcu-
pational attachments. It is assumed that these differences result because of
dnstitutional varriers to labor mobility.

On the other ﬁand, our data on the rest of the prediqtors in the study
indicate that differences in labor characteristics and quality can also account
for a significaqt degree of income inequality. For example, a prime-age,
married worker in good health, with a‘college education and job-training is
likely to earn consjderab]y more than a worker in the same general occupation
and industry who is young, single, in poor health, a high school drop-out and
lacks job-?raining. \

Along with our digégssion about gene}a] socioecqnomic'processes affeéting
income levels in all of the areas, we have «1so given some attention to condi-
tions that differ between areas. In some areas we find that certain socioecono-
mic variables do not relate to income acgording to the patte%n that was
expected. Also, in some areas some of the weaker'determinanté for the entire
sample of workers still have a majo; influence on certain subgréups withfn the
sample. Indeed, our AID analysis suggests that in all of the areas maﬁy of
the stronger predictors do not have uniform effects %hroughout the sample.
Their impact is altered by their iqteract{ﬁn with other socioeconomic charac-
teristics. Tables 23, 24, 25, and 26 show the'characteristics that define the -

various income groups in each area according to the AID findings. These

worker groups are shown in rank order according to average income level,

starting with the highest group.




Table 23

Annual Income of Male Workers 16-64 Years Old, Not in School or Armed
Forces in Last 12 Months, St. Louis Poverty Area, Final AID Groups in
Rank Order by their Averages

Group
Number

Mean
Income

Standard  Number
Deviation of Cases

Characteristics of Workers

13

11

15

19

23

- $7,284

7,034

6,039

5,712

5,380

$2,416 287

2,541 92

2,387 . 236

2,437 41

2,568 ° 92

Age: 25-64, Job-Seeking Method: did not look; state
employment agency. Occupation: professional & tech-
nical; managerial & admin.; craftsmen & foremen; cleri-
cal. Class of Worker: goverpment;-private,

Age: 25-64, \tlob-;Seeking Method: did not look; state

employment agéncy. Occupation: sales; operatives
(except trans.);\ laborers (except fam); trans, equipment
operatives; service workers. Relation to Head: head
with other relations in household, Educafion: 12 or
more years of scLool .

Age: 25-64, Job-Seeking Method: did not look; state
employment agency. Occupation: sales; operatives

(e xcept trans.); Iaborers(e;_—%ﬁnn); trans.equipment
‘operatives; service workers. Relation to Head: head
with other relations in household,” Education: less

than 12 years of school. Industry: construction; public -
administration; finance, insurance, & real estate;

trans,, comm., & utilities; mfg. durable goods; mfg.

n?ﬁ-durable goods.

t .
Age: 16-24, Where Lived at Age 16: country; farm;
small'city; large city,

Age: 25-64, Job-Seeking Method: did not look; state
employment agency. Occupation: sales; operatives
(except trans.); laborers {except fam); trans. equip-
ment operatives; service workers, Relation to Head:
head without relations in household; non-relative of
head without relations in household; other relative of

- head. Industry: business & repair services; construc-

tion; mfg. durable goods; mfg. non-durable goods; .
trans., comm., & vtilities; public administration; per<
sonal services. ‘
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Table 23. (Continued)

Group
Number

Mean

Income

Standard
Deviation of Cases

Number

Characteristics of Workers

12

14

17

25

21°

22

$5,271

5,061

5,028

»

4,747

4,193

3,909

$2,946

~

2,425

2,641

2,761

2,734

1,903

27

126

36

62

48

Age: 25-64, Job-Seeking Method: did not look; state
employment agency. Occupation: professional & tech-

nical; managerial & admin., craftsmen & foremen; cleri~
cal. Class of Worker: self-employed.

Age: 25-64. Job-Seeking Method: did not look; state
employment agency. Occupation: sales; operatives
(except trans.); laborers {except fam); trans. equip-
ment operatives; service workers. Relation to Head:
head with other relations in househoid. Education:

less than 12 years of school. Industry: wholesole

retail trade; personal services; professional; entertain-
ment & recreation; business & repair services; agri.,
forestry, & fisheries.

Age: 25-64, Job-Seeking Method: no answer; union;
other; ask friends & relatives; community organization;
directly to employer; newspapers; private employment
agency. lndusfy: public administration; trans.,comm.,
& utilities; construction; mfg. durable goods.

Age: 25-64. Job-Seeking Method: no answer; union;

other; ask friends & relatives; community organization;

directly to employer; newspapers; private employment - .
agency. Industry: professional; mfg. non-durable

goods; personal services; finance, insurance, & real

- estate; no answer; wholesale & retail trade; entertain-~

ment & recreation; business & repair services; agri.,
forestry, & fisheries. Where Lived at Age 16: large
city; fam; small city.

Age: 16-24. Where Lived at Age 16: suburbs; this

city; medium city; no answer, Marital Status: mar-.

ried (spouse present); married (spouse absent).

Age: 25-64. Job-Seeking Method: did not look; state
employment agency. Occupation: sales; operatives °
(except trans.); laborers {except farm); trans. equip-
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Table 23. (Continued)

Group Mean  Standard  Number
Number Income Deviation of Cases

Characteristics of Workers

24 $3,077 $2,186 71

20 2,096 1,730 116

[

ment operatives; service workers, Relation to Head:
head without relations in household; non-relative of
head without relations in household; other relative of
head. Industry: professional; entertainment & recre-
ation; finance, insurance, & real estate; wholesale &
retail trade,

[}

Age: 25-64, Job-Seeking Method: no answer; union;
other; ask friends & relatives; community organization;
directly to employer; newspapers; private employment
agency. Industry: professional; mfg. non~durable
goods; persona‘ services; finance, insurance, & real
estate; no answer; wholesale & retail trade; entertain-
ment & recreation; business & repair services; agri.,
forestry, & fisheries. Where Lived at Age 16: country;
medium city; no answer; suburbs; this city.

Age: 16-24. Where Lived at Age 16: s'ul:;urbs; this
city; medium city; no answer. Marital Status:

divorced or widowed; never married.

Total $5,438 $2,885 1,333
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Table 24. Annual Income of Male Workers 16-64 Years O!d, Not in School or Armed
Forces in Last 12 Months, San Antonio Poverty Area, Final AID Groups in
Rank Order by their Averages

Group  Mean  Standard  Number
Number Income Deviation of Cases C'ngracteristic; of Workers

17 $9,014  $1,949 43 Industry: public administration, Job-Seeking Method:

did not look; other. Occupation: professional &.fech-
nical; managerial & admin.

21 7,218 1,810 205 Industry: public administration. Job-Seeking Method:
did not look; other. Occupation: clerical; craftsmen
& foremen.

11 6,343 2,828 145 Industry: trans., comm., & utilities; finance, ipsu-
rance, & real estate; entertainment & recreatich; mfg.
non-durable goods; business & repair services; profes-
siopal; mfg. durable goods; wholesale & retail trade;

struction; agri., forestry, & fisheries; no answer;

personal services, Age: 25-64, Job-Seeking Method:
private employment agency; did nof look; union.,

Occupation: managerial & admin.; professional &

technical; all farm workers.

20 6,023 1,711 116 Industry: public administration. Job-Seeking Method:
did not look; other. Occupation: service workers;
trans. equipment operatives; operatives (except trans.);
laborers (except farm).

13 5,354 2,086 506 Industry: trans., comm., & utilities; finance, insur-
rance, & real estate; entertainment & recreation; mfg.
non-durable goods; business & repair services; profes-

,‘ ! sional; mfg. durable goods; wholesale & retail trade;
construction; agri., forestry, & fisheries; no answer; -
parsonal services. Age: 25-64. Job-Seeking Method:
private employment agency; did nof look; union. "
Occupation: clerical; craftsmen & foremen; operatives

(excepf trans.); sales; trans, equipment operatives,
Health Problem: no.
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Table 24.

(Continued)

LN

Group
Number

Mean

Standard
Income Deviation

Number
of Cases

Characteristics of Workers

19

12

14

$4,285  $2,596

4,089

3,911

3,845

3,453

1,844

2,062

2,532

1,694

121

255

59

33

222

Industry: trans., comm., & utilities; finance, insur-
rance, 3( real estate; entertainment & recreation; mfg.
non-durable goods; business & repair services; profes-
sional; mfg. durable goods; wholesale & retail trade;
construction; agri,, forestry, & fisheries; no answer;
personal services, Age: 25-64. Job-Seeking Method:
no answer; ask friends & relative; other; directly to
employer; newspapers; state employment agency; com=-
munity organization. Occupation: sales; managerial
& admin.; professional & technical; craftsmen & fore-

men; clerical.

»

Industry: trans., comm., & utilities; finance, insue
rance, & real estats; entertainment & recreation; mfg.
non-durable goods; business & repair services; profes-
sional; mfg. durable goods; wholesale & retail trade;
construction; agri., forestry, & fisheries; no answer;
personal services. Age: 25-64, Job-Seeking Method:
private' employment agency; did nof Took; union.
Occupation: service workers; laborers (except farm).

Industry: trans., comm., & utilities; finance, insu-
rance, & real estate; entertainment & recreation; mfg.

. non-durable goods; business & repair services; profes-

sional; mfg. durable goods; wholesale & retail trade;
construction; agri., forestry, & fisheries; no answer;
personal services. Age: 25-64, Job~Seeking Method:
private employment agency; did nof Took; Unibn.
Occupation: clerical; craftsmen & foremen; operatives

iexeepf trans.); sales; trans. equipment operatives,
Health Problem: yes. -

Industry: public administration. Job~=Seeking Method:
directly to employer; no answer; newspapers; ask friends
& relatives; community organization; state employment
agency.

Industry: trans., comm., & utilities; finance, insu-
rance, & real estate; entertainment & recreation; mfg.
non-durable goods; business & repair services; profes-
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Table 24. (Continued)

Group  Mean Standard Number
Number Income Deviation of Cases Characteristics of Workers

¥
1

sional; mfg. durable goods; wholesale & retail trade;
construction; agri., forestry, & Fi§heries; no answer;
personal services. Age: 20-24,

18 2,967 1,646 147 industry: trans,, comm., & utilities; finance, insu-
rance, & real estate; entertainment & recreation; mfg.
non-durable goods; business & repair services; profes-
sional; mfg. durable gocds; wholesale & retail trade;
construction; agri., forestry, & fisheries; no answer;
personal services., Age: 25-64. Job-Seeking Method:
no answer; ask friends & relatives; other; directly to
employer; newspapers; state employnient agency; com-
munity organization. Occupation: all farm workers;
service workers; opemtiV%’ﬁlexcept trans.); trans. equip-

ment operatives; laborers (except farm).

&

22 1,928 1,410 136 Industry: trans., comm., & utilities; finance, insu-
rance, & real estate; entertainment & recreation; mfg.
non-durable goods; business & repair services; profes-
sional; mfg. durable goods; wholesale & retail trade;’
construction; agri., forestry, & fisheries; no answer;
personal services. Age: 16-19.

Total  $4,818  $2,541 1,988

R
- '
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Table 25. Annual Income of Male Workers 16-64 Years Old, Not.in School or Armed
Forces in Last 12 Months, Chicago (Area 1) Poverty Area, Final AID Groups
in Rank Order by their Averages

Group  Mean  Standard  Number
Number Income Deviation of Cases Charagteristics of Workers

13 $8,665 $2,073 75 Job-Seeking Method: union; newspapers; did not look;
private employment agency. Occupation: professional
& technical; craftsmen & foremen; managerial & admin.;
sales. Industry: finance, insurance, & real estate;
business & repair services; entertainment & recreation;
trans., comm., & utilities.

.

Job-Seeking Method: union; newspapers; did not.look;
private employment agency. Occupation: professional
& technical; craftsmen & foremen; managerial & admin.;
sales, Industry: mfg. non-durable goods; professional;
mfg.. durable goods; construction; wholesale & retail
trade; public administration; personal services. Marital -
Status: married (spouse present).

15 7,287 2,159 130 Job-Seeking Method: union; newspapers; did not look;

. private employment agency. Occupation: clerical;
trans. equipment operatives; operatives (except trars,);
service workers; laborers (except farm); all farm workers.
Relation to Head: head with other relations in house-
hold; head without relations in household. Years at
Present-Address: 2 or more years, Education: 12 or

more years of school. :

16 6,456 2,572 118 Job-Seeking Method: union; newspapers; did not look;
) ! private employment agency. Occupation: professional
~ & technical; craftsmen & foremen; managerial & admin.;
sales. Industry: mfg. non-durable goods; professional;
mfg. durable goods; construction; wholesale & retail
trade; public administration; personal services. Marital
Status: never married; divorced or widowed; married

N
N (spouse’absent). .




Table 25. (Continued)

Grovp  Mean
Number Income
14 $6,369
21 5,709
8 5,648
23 5,184

Standard Number
Deviation of Casés
$2,134 356
2,605 176
2,306 220
2,300 113

T = ——

Characteristics of Workers

Job-Seeking Method: union; newspapers; did not icok;
private employment agency. Occupation: clerical;
trans, equipment gperatives; opzratives Zexcepf trans.);

service workers; laborers (except farm); all farm worker. .

Relation to Head: head with oiher relations in house-
hold; head without relations in household, Years at
Present Address: 2 or more years, Education: less thar
T2 years of schoo!. -

i}

Job-Seeking Method: .no answer; state employment °
agency; directly to employer; ask friends & relatives;
other; community organization, Relation to Head:
non-relative of head with own relations in household;
head with other relations in household; head without -
relations in household. égt_a: 25-59, Health Pioblem:

no,

Job~Seeking Method: union; newspapers; did not look;
private employment agency.. Occupation: clerical;
trans. equipment operatives; operafives (except trans.);
service workers; laborers (except farm); ali farm workers.
“Relation to Head: head with other relations in house-
hold; head without relatiors in household. Years at
Present Address:. 1 year or less, /.

'

/

Job-Seeking Method: unicn; newspapers; did not look;
private employment agency. Occupation: clerical;,
trans. equipment operatives; operbfives—"(é-)?gept trans, );
service workers; laborers (excepf/Farm); all farm warkers,
Relation to Head: other relative of heuad; non-relative
of head without relations in houjehold; non-refutive of
head with own relations in household, Industry: public
administration; construction; trens,, cowm.,, z'uﬁliﬁes;
mfg. durable geods; finance, insurance, & real estate;
agri., forestry, & fisheries; wholesale & retuil trads;
business & repair services,

161




3

Number *Income’

Deviation « of Cases

Table 25. : (Continued) , ) )
" " . [ * . T . L. -t
T g 4 !; ! '
Group .4Mean  Standard  Number- - . Yo

.20 -

- -

4,190 $2,472

2,870

3,091

 —

3,983

\ .

2,364

2,068

2,011

P :’

1

67

.40

130

-
. .
o

Charactejistics of Workers :

Job=Seeking Method: no answer; state empldyment
agency; -directly to employer; ask friends & relatives;
other; communify organization. Relation to Head:
non-relative of head with own relations in household;
head w;fh other relafions in household; head without
relations in household. Age: 25-59. Health Problem
yes. ’

\ . . '
Job~Seeking Method: no answer; state employment
agency; directly to employer; ask friends & relaflves,f

»

: ofher, community érganization. Relation to Head: -

non-relahve of head with own relations_in Thousehold; .
head with other relatbns in hgusehold head without
relations in household. Age: 16~24; 60-64. _

. ¢ : ‘ -
Job-Seeking Metod: union; newspapers; did not look;
privaté employment agency. Occupation: cletical;

©trans, equipment opercmves, operatives {except trans.);

'

_head with"own relations in household.,

. non-durgble go@\ personal services; pro ofessional .

service workers; laborers (except famm); all farm workers.,

- Relation fo Hedd: other relative of head; non-relative

in household; non-relative of

of head without relatio
?’)s Industry: mfg.

v
[ ]

- Job-Seeking Nﬁefhod no answer; state employmenf

agency; directly fo employer; ask friends & relatives; -,

other; community organizatign. Relation to Head:

other relative of head; non-relative of head wﬂ%ouf*

relations fn household. - /\
t * k) ‘ 5 . -

Tofgil

$5,979  $2,745

1,665

<
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Table 26. Annual Income of Male Workers ]6-64 Years Old, Nof in School o' Armed Forces

in Last 12. Months, Chlcago (Area’11) Poverfy Areq, Fmol AI1D Groups in Rank
Order by their AVenages

!

Group Mi‘son Standard  Number )
Number Income Deviation _of Cases . : Chargcferlshcs of Workers

»

. sales; craftsmen & foremen; managerial & admin,

21 $8,115 $2,453 166 Job~ Seekmg Method: union; did not |ook Occupahon

L 'O " Education: 9 yedrs or more of school. Marital* Status:’
‘ : *  diyorced or ' widowed; married’ (5pouse present); morned

7o . (spouse absent). . - N

-
-

7 7,316 2,765 174 Job- Seekmg Metheod: umon, dld not look. Occupation: Y .
denccT trans, equipment operatives; profe sstonal &
,  techrical; operatives (except trans.); service workers; ,
laborers (excepf farm),  Class of Wo‘rker: “self-.
employed; government..
~ v
13 6,711 2,750 251~ Job-Seeking Method: umon, did nof |ook Occupahon
. .clerical; trans, equ.pmenf operatives; p:ofe ssional & - .
fechmcal operatives (excepf trans.); service workers;
“ laborers (except. fam1) * Class of ‘Worker: private;
without pay. .Age: 25-59, Indusfry:, entertainment
& recreation; mfg.. durable goods; business & repair

servnces, mfg. non-du e goods construction; whole-

) k|

. < . sale & retail trode, trdns., comm., & utilities; profes-
sional, Wheré Lived at Age 16: |orge city; thiscity;
medium cify, o

* N Vo
* ~ -
» f .

l2.0 6,148 2,794 25 Job-Seeking Method: union; did notlook.. Occupation: °
' , sales; craftsmen & foremen; managerial & admin.;
Education: % years or more of school. Mantol Status:
, ) never married,. ) -

» [ 3 o . ' .
16 6,101 2,812 64 Job-Seeking Method: union; did not look. Occupation: .

sales; craftsmen & foremen; managerial & a min,
. Education: less than 9 years of school, .

.y, "

12 5,706 l2,595 © 277 ' ‘Job‘-Seekmg Method: union; did not look. Occu# hon,
. clerical; trans, equipment operatives; prfessnono
technical; operatives (except trans.); service workers; -




Table 26. '((-Zor‘l'tinued) E ) ‘ ©o : .\,

T I
. ..

K Group  Mean’ | Standard,r: Number

Number ~Income - Devnahon of Cases * . Characteristics of Workers « -
, . R I laboremr(excepf farm). Class of Worker: private; with-
. : " - Toutpay. Age: 25-59. TIndustry: entertainment & e~
i  creation; mfg. dyrable goods; Erusmess & repairservices;

mfg. non-durable goods; cansfruction; wholesale & te-

, ) tail trade; trans., camm., & uhhh’es, professional.

v . O : ‘Where Lived at Age 16: no answer; small city; Farm,

counfry, suburbs. ) ) <

\ . . i . . \
N

19 $5,610 $2,980  ~117 Job-Seeking Method: ofher, no anSWer, neWSpapers,

“~

v . directly to employer; private employmenhagency, state «
$employment agency; community organization; ask

. - - friends & relatives. Relation to Head:* head with other
L . ' relanons in-household; head y"uf’houf relations in hOUSe- ¢’
. L + % . ‘hold, Occupation: professional & technical; trans. .
s . A Tk equxpmenf operatives; labdresrs (except.farm); sales;
. ) e N operatives’ (except trans,). . K
. . =
g 4,820 2,695 149 Job- Seekmg Method: union; did nof look, Occupahon
. . ., - Cclerical; trans, equipment operatives; profess_'_—TT_

, ) . iaborers {except fgem)! Class of Worke . private; with= .
& \ S vy out pay 7 Age: 16-24; 6(Y64

.t R W .

.

-

14

-
10 4,515 . 2,427 50 - Job Seéking Method: unlon-»dld not look. ,Occupation:’
' » « clerigal;, trans, equcpmenf operatives; proFess:onai ’K
téchnical; operativés (except trans.); service workers;
* Idborers (except fatm). Class af Worker: private; with- _
out pay’.. Age 25-59. Industry: persondl services;
Fmance, insurance, & reaF estate; no answer; agri., L )
foreshy, & fisheries. \ S
: . ! 3 . . Y. LS |
18 4,050 2,55% . 7B Job ~Seeking Mefhod other; ho answer; newspapers; |
. . ‘ Jlrecﬂy fo employer; private, employment agency? state ) ‘
employmenf agency; community- organization; ask friends |
; ‘ T ~ & relatives. Relafion to Head: head with other rela=

)
v *

+ technjcal; operatives (except trdns. ) Seryice WOrkers, .t
& .
\

%

; tions in household; head without relaho?‘s in household.
Occupation: graftsmen & foremen; manogenal & admin,;

\

|

N e service WOrEers, c]encal : ( ; }
. |
' |

|

\

|

\

|

\

|

7
s




Table 26.

v . .
(Continued)

LI s -

-

G,r;up Mean  Standard ~ Number
NumbeR® Income Deviation of Cases

1 4

»

e+ .
. *Bharacteristics of Workers

. b
14 $3,146 . $2,379 94

N

o

v ‘*- . » Vi
Job-Seeking Method: other; no answer; newspapers;
directly to employer; private employment agency; state

" employment agency; community organization; ask friends

. & r€latives. Relatjon to Head: non-relative.of head

-~
-

without relations in household; other relative of head. -

-y

Total  $5,980 $2,974 1,445
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/// Comparisoh of our MCA findings Tor each city. suggests that the racial,
and ethn1c balance of the ]oca] poverty area and perhaps the structura] char-

5 acter1st1qs of the ]arger commun1ty 1nf1uence the degree to wh1ph both human N |

1)
i . resources and economic 1nst1tut1ons affect ghetto workers'-income levels. . )

-~ ¥

{

» In some commun1t1es upgrading sk1]]s and 1mprov1ngﬁ]abor mob1]1ty may ra1se

incomes higher than 1t will-in other commun1t1es ',‘ - B -
‘ Unfortunate]y, in a]] of the poverty 'areae there is a 11m1t to the

ecod@m1c opportun1t1es ava11ab1e to the reS1dents Low-wage Jjobs still ex1st

If we 1nerease the human capital of all dlsadvantaged workers there still will

be,povert;i-sqme workers in the society will+be left with the Tow- -wage JObS

* We may f1nd however, that they w1]1 be less ]1ke]y to. take the Tow-wage jobs

because of their tra1n1ng for h1gher«]eve] emp]oyment, and th1s could bring

I about some structura] changes.1n the economya

.
i . PR ’
-

[ Bl - .
~ »

/
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: EMPLOYMENT B, )

Some people are, poor because they are unab]e to work a suff1c1gpt

-

number of hours each year

i

but long pewiods without work may;prevent buq1d1ng up g sat1sfactory_1ncome

” The wages rece1ved whﬂe workwg may be adeouate,-

-_— "
. -

B

«

| (e.g.,‘Cohen, et al.,

. or,overt1me by workers whosé hour]y wages are quite Tow.

‘increases in income and employment level.

: o ’ 167

We recognize, however, that other peop]e suffer from poverty because of a

“ deficiency in both wages and emp]oyment 1ével. St111 other w0rkers are poor

because of Tow wages alone. They are emp]oyed fu]] t1me and fu]]-year, but

the1r wages are not high enough to meets their bas1c needs
 ?

Ln this.chapter we v1ew emp]oyment level ns an 1nd1rect measure of

poverty. We "assume that most poverty- -area’ workérs with abové average hours

of emp]oyment are better off f1nanc1a]]y than 1f the1r average hours of
emp]oyment were below fne grand mean Th1s may appear to be an obv1ous

assumpt1on but recall, from our discuss1on‘1n Chapter 2, that some studies’

1970:141) show a curvilinear association between .
) Emp]oyment_may level off and then

. kig T, o . . ’ . . y .
decrease as & worker's income incngases because o0f his desire to subst1pute
, .

leisure activities for market work after his'wagES,get higher. On the other

hand, other studies (e.g., Hill, 1969:21-25) find employment activifv higher

»

for workers whuse wage rates are h1gher
‘ Working a 40 hour week for 50 weeks sums to 2000 hours Many professiona]s

manager! anq\Eusl;Lssmel'who receive h1gh incomes work more than ZDOO hours .

a year. Yet, emp1oyment above th1§ ]eve] might also ref]ect "moon]1ght1ng"

%
Therefore, our’ .

.

, o
128 - .

L




assumption about a positive linear correlation Between employment and
] - . . o

income 1evels may not be completely corredt. Nevertheless, fgr poverty-area

hd - L

workéré we believe that the general patterq.holds, even though the carrelation
is not perfect. . . . A ' ‘ .

In the following sections we are cencerned about which socioeconomic
character1st1cs are barriers to employment and which. chavacter1sttcs lead to
thher employment‘ﬁeve]s for male poverty area‘workers 16 fo 64 years old.

___‘ev__A_Ihese_workerseuereeemployed_at ]eastngne_week during the previous year. Also,

L)

L

we ‘tried to exclude workers in the Armed Férces or in schoo] from our sample.

-

For the MCA analysis we formulated a set of hypotheses speCny1ng the

* " o
hours of employment. These hypothes1zed patterns snown in Table 27, a

_.similar to the patterns that we predicted for the,1ncome.var1ab1e (shown in. .

- expccted pattern of re]at1onsh1p of each 1ndependent var1ab]e with annuak\ C
A )
re

' "Table i).. There are some differences to be noted in‘the hypotheses‘fon

has been/sjmp]ified so that all of tfie occupatioha]‘;ategories are combined

into only two greups instead of four. However, he detailed MCA findings

are presented fo; 11 general occupational categories. In the re]ationship'

predicted: for industry with employment we made some changes that seemed -

. appropriate according to hetiona1 uﬁemp]pyment fighrest Nages in the \3/

. ; constructibh industry generally are high, but so is the pnemp}Oyment rate. .

Therefore we meved constrpctton to the Tow emplpxhent rate grouping. In

contrast, wages and saldries in finance, insurance, real"estat®, and" ' 5
O )

. [¢

J .
occupation and industry. The predicted relationship of occupation with income - '
\
|

professional services do not aiways rank‘vepy high, -but their unemployment
- rate nationally also is relatively Tow. Therefore we moved these categories .

o tq the high employment-rate grouping. _ o
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Table 27. Hypothes i zed Relatlonshlps of, Socioecondmic Varlables with Annual
Hours Employed, «

-

\

f .

. . ‘ L . P . '
‘ .

|

g V—

- . .

Tpdependent Variables

. ) Hypothesized Relationships.
o, . with Employment Rates
~ e N 4 I

-

Personal Variables--Antecedent .’ L v .

A \Race ' . " Higher rates for whjte workers than
, ) . . for black.workers ° SN

Ethnicity . - . . Higher rates for non- Spanish-origin
T -, o o et e - workers than for Spanish-origin
N w, ‘ ’ workers

Where Lived at Age 16 ) -Higher rates for workers from a
. . farm, the country, or a small, city;
. ' . . jower rates for workers from a
. \\gs medium city, large cnty, suburb, or -
. - this city

A Education fo . Employment rate has’a positive ’
- ' correlation with number of years of.

-

' . . . schooling completed P

Job Training ™ - Higher rates for workers with job
. ' _ training thaq for those without JOb
: training

“» _ Neteran Status . ’ UAgher rates foy veterans than for
.. ) . . non-veterans v
. . )
/ ‘«

Personal Variables--Current

n.

Age — Lo Highest rate for prime-age workérs
s, ‘ . (25 to 54 years); next highest for
- older workers (55 to 64 years),\low~
est rates for younger workers (16
. ’ . , © to 24 yedrs) “u
Marital Status " nghest rates for married workers
) , . . . with wife present; .next highest for
. , s married workers with -spouse absent, ]
. , and for workers who are divorced or v
. widowed; lowe3t rates for workers | .
, i ~who have never married. .
Relation to Head of Household Highest rates for household heads,
L . with other relations in. household;
. v next highest for heads, without
. relations in household; next highest
. . for non-relative of head, without
) ' relations in household; lowest
rates for workers c)assnfled Tgther
relative of head.! (Sample sizes
¢ _ ‘ X ) > of non-relatives of head with own
‘ relations in househald are too small
« for reliable.estimates.) ‘
+  (continued) '

. . / ' * v
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Table 27. (Continued)

Independent Variables
v . ' o

! \
tupothesized Relationships
wifh.Employment Rates o

~ Family Size ”

L}

Household Size = \

-
. . R Y

x

Years at Present Address .

N. 4
. LS
s - .

Labor Fofce Va}iables
,Job-See*ing_Methpd - »

o

Health Pcoblem
we M | %

A ] ’ . 4

o

_Age Problem

Lack Skill, Experignce orj
Education .

~

Occupation

o~ b
.

v

)

Higher rates for workefs answeéring .

ngher rates for workers in families - «
of moderate size (2 to 6.persons);

lower rates ‘for unrélated workefs

(i.e., not living with any relatives)

. and workers, in large famllles (7 per- "

sons or more).

holds with two persons; next highest
for workers in households with three
persons- or more; lowest rates for
workers who live alone

~

Employment rate has a positive corre-
lation with number -of yeats lived ‘at
present address

. . i

e . .

Higher rates ‘for workers who did not
look for work in past 12 months, or
if did loock who asked friends or
relatives, registered with union,
checked with private employment
agency;" lower rates for workers who |
applied directly to employer, )
checked with State Employment Ser- * - |
|

|

|

Highest rates for workers in house-
|

\

vice, checked wuth communi ty organ-
izatiops or checked newspapers .

Higher ra'tes For workers answerlng
1hanylt ]
no'' .

Hpo!t - X . .

Higher rates for workers answerlng .
1 "
no

Higher rates for professional and
technicai workers; managers and
administrators; sales and clerical
workers; and craftsmen and foremen.
Lower rates for operatives, non-farm
laborers, and service workers.
(Private household workers and all
farm workers not included in the
hypothesus because of small sample

" sizes.)
(contlnued)

1 . . .
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Table 2}.(Continued) '

X
P » -

T 3 . “. . ’
o . Hypothesized Relationships
ndependent Variables - with Employment Rates

~ t

Indu%try "

. N
- . -

Higher rates for workers in Public
Administration, transportation, com-
- munication, and utilities; manufac-

; ) turing durables, manufacturing non-
. -durables,,ﬁ;hance, insurance, and
\ .o . real. estate; prbfe5510nal services.
. Lower rates for workers in wholesale
) . O and retail trade; business and .

' . * repair services; personal servicesy
construction. (With the.possible
exception of San Antonio, the sample
sizes .of workers in agriculture,
forestry, and fisheries and enter-

’ . . tainment apd recreation are too
‘ i small to provnde reliable estimates.
The sample sizes for workers in
Y mining are too sma]l .in all four
. ’ . \-areas. Thus, these categories are
) o . not ine}uded in the hypothesis.)

Highest rates for government employ-
o ees, next hlghest for employees of
private companies or individuals;

. lowest rates for,self-employed
. w , workers. (The category ''without
) -pay in family business' has too few
. ]1 * cases in each of our samples to pro-
‘ . vide a reliable estimate.)

i\

Pre

.
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We wi]] not describe and discuss our findings on emp]byment as

AJ

extenSiveiy as we did for our findings on income differences among poverty-

\
area workers. It is not necessary, since many of the resu]ts are simiiar to

those we found in the intome data. Instead, we will give primary attentipn

to thdse findings and ideas thaf suppiement the information already presentedi

LS
N

MCA Findings ' N E W

MCA Summary Statistics The MCA Eta-sjuared and Beta- squared coefficients
4

, for the four poverty areas are presented in Tables 28, 29 30 and 31. These

statistics‘measure the re]ative strength of each predictor, both before and
after adJusting for the other variables in the study. HUe ranked the
predictors accord ng to the sizes of their summa ry statistics in each area and

then Lomputed the average (mean) rank in the fpur areas for each predictor

The final ranks of the predictors are as follows: ]
S I i
Final "+ 2 fean Final 5 Mean
Rank' - + Eta” Rank - Rank Beta~ Rank
, d. Job Seeking Method 1.0 1. Job-Seeking Method 1.0
2. Age - 2.8 2. Health Problem 3.5
3. Re]ation to Head 3.3 3. Age . 44 ~
4, Marital Status . 4.8 4. Relation to Head . 4.9
5. Health Problem 5.3 ~-5. Industry 5.0
6. Industry : 5.9 6. Marital Status 5.3
7. VYears at Present Address 7.5 7. Family Size 7.1
8. * Occupation 8.0\ 8. Occupation ) 7.5 -
9. Class of Worker 10.6 Tied { 9. Class of Worker 10.5 }
10. Age Problem ~ 11.4 10. Education 10.5
1t. Education 11.6 11. Mousehold Size = n.o -
12. Family Size . 12.3 12. Where-Lived at Age 14 11.4 |
13. Where Lived at Age 16 13.6 13. VYears at Present Address 12.4 . -
14. Household Size 13.9 14. Age Pidbtem - 14.0, .
15. Veteran Statug. « 14.1 15. Lack, Skill, Exp., or Ed. 15.8
16. Job Training 14.5 16. Race, . - 16.0 . -
17., °Lack, Skill, Exp., or Ed. 14.9 17. Veteéan Status 16.1
18. Race 16.8 18. Job Training +16.6 X
18.1 "19. Ethnicity 16.9

19. Efhdicity - o

-
-

~ 172 - N




. MCA and AID Summary, Statistics for 19 Predictors *of Annual.

Table 28.

Hours Employed, Male Workers.16 to 64 Years 01d, Not in

School or Armed Forces, St. Louis Poverty Area )

o 2 2
Variable MCA Eta MCA Beta AID'Betaz,
. I * ' « /

Race - .000 . .000 ° .000
Ethnicity *.000 .000 .000 iy
Where Lived at Age 16 .006 .002 .000
Education .006 - .005 .000
Job Training 001 « .000 .000
Veteran Status .010 .000. . .000 .
Age +.077 .020 .020
Marital Status .J0k9 .051 .000
Relation to Head .055 ~.009 .026
Family Size .006 <.005 .000
Household Size . .01 , +007 fOOQ
Years at Present Address .020: .007 .00%
Job-Seeking Method " .270 .238 260 1 =
Health Problem .009 .01l .006 ‘
Age Problem .010 .001 .000
Lack Skill, Exp., or Ed. .004 .001 .000
Occupation * ‘ 013 . .009 .009
Industry .022- .012 .018 '
Class of Worker .011 .0Q5 -000

, , \

’ 2
MCA R™ = 342

o

MCA R (adj.) = .585

AID RZ

= .346
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Table 29. MCA and AID Summary Statistics for 19 Predictors of Annual
Hours Employed, Male Workers 16 to 64 Years 01d, Not in
School or Armed Forces, San Antonio Poverty Area

\>

L4

Variable MCA Et32 MCA Beta AlID Beta
+ ) N
Race .000 .000 .000
Ethnicity .000 .002 .000
Where Lived at-Age 16 .004 .003 .000
‘e« Education .005 502 .000

Job Training - .001 .000 .000
Veteran Status 0N .002 .000
Age .099 .034 .062
Marital Status .051 .006 .000
Relation to Head .064 .011 .008
Family Size .007 .017 .007
Household Size .000 .005 .000
Years at Present Address ~——.__.008 .001 .000
Job-Seeking Methud 22 .133 .208
Health Problem .073 .050 .052
Age Problem .022 \\\\\\7065\ .000
Lack Skill, Exp., or Ed. .004 .000 .008
Occupation ' .036 0N .000
Industry .058 010 .040
Class of Worker .033 .007 .000

McA R = 345

MCA R (adj.) = ,587

AlD R? = .386

A

U3
174
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Table 30. MCA and AID Sumﬁary Statistics for 19 Predigtors of Annual

Hours Empldyed, Male Workers 16 to 6k Years 0ld, Not in
School or Armed Forces, Chicago (Area |) Poverty Area
Variable MCA Eta’ MCA Beta® A0 seta?
Race .002 .002 000
Ethnicity .001 , .000 000
Where Lived at Age 16 +.007 .00k .000 -
. Education 01 - . 004 .000
Job Training .002 ‘ .000 .000’
Veteran Status ‘ .000 f .001 '2006
Age - .053 012 011
Marital Status . .061 .005 .000
Relation to Head - . .090 ) .152 047
Family Size .025 ? .090 .000
Household Size*, - , .021 .010 - .000
Years at Present Address .032 .003 - "7 7,000
Job-Seeking Method 0 .285 ,185 273"
“ Health Problem : .075 ,035 . 040
. Age Problem . ) .012 .000 - .000
Lack Skill, Exp., or Ed.« .010 .001 .000
Occupation .029 .00k .009
Indus®ry .029 .018 .030
~ Class, of Worker .006 . .001 .000
——
-~ MCA R2 = ,377
MCA R (adj.) = .614
» .
\ AID R% = .1409
B
- LN
.
\\ i
-

216
175

:"\
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Table'3l. MCA and AID Summary Statistics for 19 Predictors of Annual
Hours Employed, Male Workefs 16 to 6k Years 01d, Not in
School or Armed Forces, ‘Chigago (Area I1) Poverty Area

i

HCA R (adJ ) = .589

" +ALD R = .1003 .
: ""? .
176

Varjable MCA Eta’ - MCA Beta . AID Beta
Race , .006 .001, .000
™tthnicity 002 =« . 000 .000
Where Lived at Age 16 007 - .004 .000
_Education . . . .012 006" 012
Job Training .012 . 002 - .000
Veteran Status .003 .000 .000
Age A + . 064 011 .000
Marital Status : .029 022 017
Relation to Head .. 031 011 000
Family Size ' .006 »004 .029
* Household Size . .00] .000 .000
Years at Present Address 013 .002 .000°
Job-Seeking Methed .292 - .= ,230 .295
Health Problem . +036 L .02 .011
Age Problem . .006 .002 .000
Lack Skill, Exp., or Ed. .00k ¢ .001 .000
. Occupation .010 .006 +000
Industry . .023 .012 .039
Class of Worker .010 . 006 .000

, . . t
N —
 HeA R 347 “
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It can be seen that generally predictors‘with larger Eta-squares also
v & B N .

»
Sy

', . naGewaarger Beta-squares, but theté are some exceptfonsf“ Years at preséht.
address ranks 7th in the Eta-squared column, but 1t drops tq ]3th in the
Beta—squared column. In contrast, family size rankt 12th in the Eta—
'squared coiumn,tbat it reaches 7th in the Beta—squared column.

' The tanking of the summary stat1st1cs for éach pred1ctor is fairly

consistent among the four areas, but this is not always true. Some predictors
have one‘coeff1cnent that ranks quite differently from the other three
coeff1c1ents However, there are only two instances where the codfficient
rank1ngs for a predictor are more completely dispersed (the Eta-squares for
. veteran status and the Beta-squares for family size). 1
The predictors that rank high in the Eta-square and Beta-squared columns

“are generally the same ones that have a strong association with income, but
there are some important exceptions: ‘HeaTth"probiem-1s a much stronger
pred1ctor of employment level.than of income_J, level. In contrast, education

e

has considerably Tess impact on hours of‘employmeht than on annual income.
*  Excluding jeb:seeking method, thensocioeconomic variables as a group do
not show;as strong a re]at1onsh1p with emp]oyment level as they do with income
Tevel. That is, the Eta-squared statistics for emp]oyment are not as 1arge
as the Eta-squared statistics for income when compar1ng pred1ctors of the
same rank. This also genera]ly’occurs after adaustment,,though a few of the
largest Beta-sqdared coefficients in the employment data, in addition to ”
job-seeking method,. are larger than® the Beta-squared coefficients of identical
rank in the 1ncome data ; ' s

Tables 32-47 prov1de all of the detailed MCA employment f1nd1ngs We

see that there 1s some variation in the average annual hours of emp]oyment in

Q : 177 28 ’
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.'[ab.le 32. ‘Relationship‘Betweén Annual ngr‘.s Emp]gyed and Socioeconomic Charac- ’
teristics of Male Workers, 16 to 64 Years 0id, Not in School or Armed
Forces in Last-12 Months, St. Louis Poverty Area-(1,333, Workers)

Grand Mean = 1,765 Hours

. Deviatlen Adjusted .
* from Deviation Number
Gtand from Grand of °
Characteristic Mean Mean .Case$
: (Hours) (Hours) e
. o
Race . .
White . 18" S =2 ) 335 é : .
Negro r C ] 93 .
‘ Other ' 132 ll”: . 9
¢ . .
Ethnicity )
Spanish origin -64 - 2 a7
Non-Spanish orlgin. ] 0 1,316 -
Where Lived at Age 16 ' '
This city ; -25 3 663
\ Suburb -l2k -24 20
Large city -7 ‘ -7k 63~
Medium city. 43 45 - 52
Small city 2] 9 250
Country ’ - 25,‘ -33 39
Farm " ' 9 ' 157
No answer --24 -15 89
% N .
Education T L
7 years or less -19 -13 253
8 years -18 ~43 236 -
Y to 11, years -37 -2 383
12 years 51 N e 304
13 years or more 51 -1 155
Job Training - -
" Yes ~28 5 377 ¢
No 1 -2 956
Veteran Status : *
Veteran 52 -1. 609 -
Non-Veteran ~44 S R 724
&
\ -

»
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1 . . Table 33. Relatlonship Between Annual Hours Employed and Socioeconomic, Charac-
| . teristics of Male Workers, 16 to 64 Years 01d, Not in School or Armed
a "Forcés.in Last 12 Months, San Antonio Poverty Area (1,988 Workers)

*

Grand Mean = 1,830 Hours " o
Deviation " Adjusted ’
from Deviation Number_
. . . Grand ) from- Grand of
__Characteristic - ’ ’ Mean " Mean . ' Cases
{Hours) (Hours)

""" Race . : 7 )
White ) ) -1 0 .o 1,747
Negro . s, 7% - ~h 238 .
Other* ’ 210 126 3

Ethnicity r , . |
Spanish origin | 0 9 . ‘ 1,549
o Non-Spanish origin . 1 -32 ' 439
_Where Lived at'Age 16 ' . . - . - ’ ~
* This city . ~12 ] =1 1,177
Suburb 172 149 N 17 .
Large-city . ~23 ;739 80 -
Medium city . : 8 ' -10 105 °
Small city 11 -T1 . e
Country & . ' 26 . . =53 - ' 17
Farm : 78 68 . 98
No answer , -9 \ 8 .78
Education : MEREN ,
7 years or less ' ° ' =32 -24 . - né
8 years - ’ 3 - 15 ‘ 191
, 9 to 11 years ' ‘ » 0 . 17 Los
12 years . 18 - 28 ' © ek
. 13 years or more 69 . . - P . 204
Job Training N -
Yes - -2 639
No . "'8 ) . l : ],31'9

Veteran Status .

Veteran '. o w 57 -22 : T . 8l4
Non-Veteran -4o 15 1,174 #

»




‘Table 34,

v

WOrkers)

-

Relationship Between Annual Hours Employed and Socioeconomlc Charac-
teristics of .Male Workérs, 16 to .64 Years 01d, Not in School or~A(med
Forces in Last 12 Months, Ch&cago (Area 1) Poverty Avea (1,665

Grand Mean =

1,797‘Hours

Deviation Adjusted . c
from . Deviation -+ ,° Number
. . Grand from Grand ¢ of
Characteristic. - Mean Mean L Cases
(Hours) * (Hours)
Race (7. ) . ’
White 11 ~12 971
Negro ° -26 - 10 . $ 625
Other 75 80 ‘ 69
Ethnicity . { l o
Spanish origin 27 -1 hot -
Non-Spanish origin -9 0 1,259 -
. . . . .
Where Lived at Age 16 ®
This city =26 -18 ) -547
Suburb . <63 . b ; ' 30 .
Large city =4y -25 . )97
i Medium city - 12 25 . 109 °
Small city * 60 34 . Y[
Country -54 -88 43
~ Farm, -21 -19 ) L, 149
No‘adiwe? -32 ¢ 10 114
Education . ]
7 years or less -38 =4y ) . 313
8 years 49 20 . 293
9.to 11 years -65 =22 k62
12,years - 35 34 367
13 years or more 68 24 229
Job Trannlng - }
Yes - =36 -18 380 .
No 11 5 o 1 )285 X
Veteran Status ° i . .
Veteran 16 -17 518
Non-Veteran -7 8 1,147
I ! Tt
214
180
S S




Relatlonshlp Between Annual Hdurs Employed and Socideconomic Charac-

Table 35.
. teristics of Male Workers, 16 to 64 Years.0ld, Not in School or Armed
Forces in Last 12 Months, Chicago (Area !l) Poverty Area (1,445
. Workers) . .
\ A " 6rand Mean = 1,823 Hours .
' Deylation + °  Adjusted .
from Deviation Number
. Grand from Grand of
Characteristic ~ Mean” Mean * - ' Cases
y (Hours) - (Hours) R

Raee . . " ) : 3 4/_7' . R « e -
Whirte = - 69 ‘ 20 <212
Negro . — -16 e -5 1,200
Other . g © 68 : <+ 33

Ethnicity ‘ .

> Spanish origin °* - 89 ) 32 : : 71
Non-Spanish origin -5 -2 . " 1,374

Where Lived at Age 16 . ‘ : ..
This city . -20 - -8 o 574
Suburb . i 86 -68 15 . .
Large city - ° : =90 ’ =61 .. 96 !
Medium city -4 31 e 17

" Small cnty ' 47 . 22 294
“Country * - 9, 32 . ", 33
Farm : _ -9 -32 . 187
No answer o 31 - ‘{9 . - 129

Education ‘ . . / : « '

7 years or less . -15 ~ -10 ~209
 Byears 22 -17 209 -
9 to 11 years - -71 . -37 . kyo

“ 12 years . : 50 . 53 | ‘ 381 * ’
13 years or more 50 9 202

Job Training .

Yes -93 . -3 ' ¥ 318
No . 26 12 . 1,127
. .

Veteran Status : <
Veteran .30 T -8 598
Non-Veteran * -21 5 ‘ 847

/ ~
» y * L] .
L] (\, )

18 a1z




Table 36, Rel’ationship Between Annual Hours Employed and Socioeconomic Charac~-
teristics of Male Workers, 16 to 64 Years 01d, Not in School or Armed

~

g

Forces in Last 12 Months, St. Louls Poverty Area (1,333 Workers)

) ., Grand Mean = },765 Hours

N Deviation Adjusted -
from" Deviation Number
- . GFand from Grand of
Characteristic ’ Mean Mean Cases
U A . «_ (Hours) . (Hours)
16 td 19 years . ~474 =230, 87
20 \to 24 years T -84 42 \ 132 °
25 to 3k’years - , 23 34 ' 284
35.to b4 years " ho 36 297°
L5.to 54 years 104 . 25 . 276
55 to 59 years 9 -29 - 132
- 60 to 6L years " 32 -69 125
Marital Status r .
Married, spouse present 76 827 . 857
Married, spouse absent AR - 126 127
Divorted or widowed -37 =14 107
* Never married- -193 - -161 . 242
Relation to Head :

- Head with other relations 65 24 - 901
in household | ’ .o .o
Head without relations -1 19, 164

in household ) \ ) '

Non-relative of head, with - =hos_ k 2
own relations in household .
_Non-relative of head, without -115 16 42

relations in household N . -
Other relative of head -237 '8 224
Family Size )

* 1 person -24 51 206
2 persons L9 -28 282
T persons -9 -59 231

« b persons 14 - 14 176 °
5 persons - 31 24 103
6 persons . -81 =86 122
7 persons or more -13 16 213
! -
! ] i
2.1 3
~ b ”\



}able 37.

4

Relationship Between, Annual Hours Employed and Socigeconomic Charac-
teristics of Male Workers,'16 to,64 Years 01d, Not School or Armed
Forgek in Last 12 Months, San Antonio.Poverty Area fl,988 Workers’)

e - * Grand Mean = 1,830 Hours o
. Deviation Adjusted .
. +from . #eviation !/ Number °
\ -\ Grand ¥ from, Grand of -
Characteristic ~ Mean _\\ Mean Lt Cases
. * (Hours) ¢ (Hodrs).
Age. ~— o )
16 to 19 years ~ =448 . ~ =254 146 -
20 to 2k years -84 =19, 44
25 to 34 years - 75 e 70 ’ Los
35 to Lk .years 80 32 - 415.
45 to 5k years 56 27 ) 458
*55 to 59 years 28 . -8 177
60 "to’ 64 yéars -57- . ~78 143
- . v .
Marital Status ol N . '
Married, spouse present 58 21 1,424
Married, spouse absent -111 -79 ,» 99
Divorced or widowed S2h X =29 10k
v Never married ~192 -52 . 361
Relation to Head : o -
Head with other_relations 63 -3 1,436
" in household 5/,/”r~ .
Head without relations =257 ) 160 123
in household
Non-relative of head, with ¥ o210 460 |
own relations in household o
Noh-relative of head, without -118 6 L
relations. in household g
Other relative of ha2d ~216 ». =h3- 384
. A Y
Family Size . T
1 person . cs -48 -127 168
‘2 persons s =9 ~h9 309
3 persons . 56 - 69 & . 321
4 persons . - 23 - 13 299
5 persons ' 15 32 289
6 persans - ” 13 D ‘12 200
7 persons, or more =53 10 ho2-
» \ L} ' -
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Table 38. Relationship Between Annual Hours Employed and Socioegondmié Charac-
. teristics of Male Workers, 16 to 64 Years 01d, Not in School or Armed

Forces In Last 12 Months, Chicago (Area I) Poverty Area (1,665

Workers) .
J - Grand Mean = 1:797 Hours
Deviation Adjusted .
. . from Deviation Number
, Grand ' from Grand
Characteristic Mean Mean ases
Zj ‘ - - (Hours) (Hoyrs} .
S Age ' \ o
16 to 19 years =534 . =214 77
20 ‘to 2b years -108 T=30 229
25 to 34 years o L8 23 * Iy50
35 to 4b years 30" 0 346
é* s to 54 years 61 37 365
55" to"59 years 75 14 "128
60 to 64 years . -85 -83 70
“Marital Status .. -
‘ Married, spouse present 100 25 . 978
L Married, spouse absent -136 -84 _i 167
» , Divorced or widowed N ~98, =53 107
Never married -158 -12 k13 -
Relation to Head s ’
Head with other relations 99 -y -72 ’ 1,048
in household A ’ )
_Head without relations =51 379 . 277 -
in houseﬁold . ’
Non-relative of head, with 126 - IOQ() 7
own relations in household - ,
Non-relative of head, without . -339 185 108.
relations in household - .
Other rq\athe‘of head -23h -221 - 225
Family Size Y
1 person . . -133 ' -260 386
-~ 2 persons N 56 125 289
+ 3 persons 53 99 266
* L persons 59 61 242
5 persons 66 67 176
6 persons . -7 8 114
_~ o1 persons or more -20 " 55 192
3
‘ ~
. ‘21 5 ’
1 f‘\ ’ 14
184 '




Table 39. Relationship Between Annual Hours Employed and Socioeconomic éharac-
. teristics of Male Workers, 16 to ‘64 Years .01d, Not in School or Armed
Forces in Last 12 Months, Chicago (Area II‘} Poverty Area (l,llll5

v -

Workers) i , .
‘ . . Grand Mean = 1,823 Hours : \
. ) Deviation Adjusted =
R from . *Deviation Number
; . -Grand . from Grand of ',
Characteristic *  Mean ’ Meah’ - Cases -
. ) ‘ (Hours) ~ (Hours) ) -
<. . 16 to 19 years -542 -206 ) L9
20 to 24 years -136 -70 ‘ 153
25 to -34 years 12 26 313
3 35 to 4L years 22 ' 11 . ' 298
45 to 54 years 68 : "} 23 377
55 td* 59 years ° . . 73 29 . 1
60 to 6L years * - 8 -32 4 L2
’ ' [+ 4 Vol
Marital Status o i
Married; spouse presant 58 ' 53 e 7 882
Married, spouse absent -34 ~46 " 182
) . . Divorced or widowed - -53 - ~ =109 - 11
2 Never married -‘1(11}/ - ,-SK 270
Relation to Head . - \ 1,
Head with other relations 49 =27 . 920
in household B . £ ‘
Head without relations .. =13 91 230
in household " . ‘ '
Non-relative of head, with 217 -4 Co 4 -
\ ,own relations in household . ) . -
Non-relative of head, without -67 94 ‘ < 86
relations in household R
Other relative of head ’ -184 -20 ) 205.
. Family Size
1 person -28 <24 316
2 persons ) I _ -18, ) 298
3 persons , ) 70 - 50 240
L persons N -1 s -18 ° .o . 174
5 persons - : 7 . 27 S 150
. 6 persons . -58 a4z ! : 99
7 persons.or more -27 ' . 26" ' 168
0
?
- ) N |

© QO . 185 216




Relationship Betweeh Annual Hour's Employed and Soctoeconomlc Charac-

Table 4Q."
) teristics of Male Workers, 16 to 6k Years 01d, Not in School or Armed

Lack Skill, Expérience or Edacation . _ -
Yes ) S =57 32 273
NO ! R ]5 ¢ "8 ’ ],060

> N
) .

. Forcgs in Last 12 Months, St. Louns Poverty Area (1,333 Workers) )
. . ) . Grand Mean = ,1,765 Hours |
) . : DeviatTon Adjusted
- ' .+ from : Deviation o Number .
) Grand- from Grand , of
Characteristic Mean Mean _ Cases
) " (Hours) (Hours)
> * Household Size ) . " . R .
) person - -8 -37 . 153
2 persons 58 L3 306-
3 persons or more . -4 -3 - 865
l* ! '
Years at Present Address : :
1 year or less K -9l T =35 419 _
2>to 5 years ] 13 . -3 387 s
6 to 10 years * . 32, -21 230
0 11-to 20 years \ 97 77 P 225
.o 21 years or more 6f_3 o hg ‘4 - 72 |
Job-Seeking- Method : ,. 3 g . .
State employment service -531° ; -434 : 25+
"Directly to employer ~ | -448 -436 . * 83,
" Asked friends or relatives -478 - =hk37 o 59 )
- Newspapers -403 ~+ =hé2 . 8
Union -234 . =259 N P |
Private employment agency - =659 -672 . O R
Community organizations -245 -135 - s g, |
) A1l other methods ’ ~565 ., -5k 19,
Did not look in past 12 months t146 ' ,13\; 989 - |
No answer - =340, " =31 121
Health-Problem - ) ' - -t |
Yes . . =160 -183 . 97 A
No. r L 13 . 14 T 1,236 }
Age Problem - ’ . - K
Yes , o 7. -235 - -67 - - -~ Gh |
8 . No ' .10 \ 3 ' 1,279 - |
» . ,;\ " . ‘



&jable 41. Relationship Between Annual Hours Employed and Socioeconomit Cha}acé . '
terjstics of Male Workers, 16 to.6k Years 0ld, Not in School or Armed"
Forces in Last T2 Months, San-Antonio Poverty Area (1,988.Workers)

y .
" Grand Mean = 1,830 Hours .
) Deviation’ Adjusted o,
h from Deviation Numbey:
0 t Grand from Grand of. '
Characteristic Mean Mean Cases ’
- {Hours) (Hours) )
Household Size * '
1 person / BN 8 65" 121
2 persdps : -12 57 328
3 persons or more ; 2 -17 1,533
. . Years at Present Address ) .
1 year or less ~55 -1 516 !
2 to 5 years ‘ 12 -22 48 _
6 to 1Q years 54 20 330
. 11 to.20 years -13 -2 450
21 years.or more 46 .20 Ll
Job-Seeking Method :
e ¢ State employment service -505 ~360 32 '
Directly to employer , T =344 . =275 197
, . Asked friends or relatives -318 -218 140
Newspapers. ’ -335 -300 30
Union -200 -252 9 r
Private employment agency 137 "y 149 6
Community organizations ~758 - -661 12
All other methods . -481 -400. 32
Did not look in past 12 months 114 87 1,492
No answer : -165 -56 38
"Health Problem - .
. Yes -337 -279 218
No , b2 34 1,779
- Age Problem )
Yes ~302 ~140 91
No 14 7 1,897
Lack Skillf Experience or .“ucation
Yes ~ © -i3 8 546
No - 16 -3 1,442
[ )
\ .




Table 42. Relatlonship Between Annual Hours Employed and Socioeconomic Charac-
teristics of Male Workers, 16 to 64 Years 01d, Not in School or Armed
Forces in Last 12 Months, Chicago (Area |) Poverty Area (1,665

Workers) L 1
Grand Mean = 1,797 Hours
Deviation Adjusted
frem -, Deviation Number
Grand from Grand” . of
Characteristic Mean Mean ' Cases
(Hours) (Hours) )

Household Size

l
1 person -146 -97 295

No 25 -6 N 1,324

2 persons 43 -21 . 324
3 persons or more 30 35 1,041
Years at Present Address . | .
1 year or less -105 -24 640
2 to § years 6L "6 509
6 to 10 years 16 2 i 261
11 to 20 years 103 38 181
21 years or more ) 158 - 68’ 74
Job-Seeking Mbkthod :
State employment service ' -59] -508 - 7
Directly to employer -433 -379 146
Asked friends or relatives -377 ~302 : 90 ¥
' Newspapers -48 -38 16 |
Union -228 -234 ' L |
Private employment agency -246 ~-146 - 13 |
Community organizations -830 «577 ‘17 |
All other methods -589 [ -327 _/ - 20
" Did not look in past’12 months 152 123 1,218 }
' No answer -4y -333 134
Health Problem ‘ ,
Yes -448 . =307 135 .
No Lo 27 1,530 :
Vol
Age Problem ) ' ‘
Yes . -243 ) -28 81
No - 12 1 .. 1,584
* .
Lack Skill, Experience or Education ‘ .- k
Yes -96 24 341

AEN



Taple 43.

Relationship Between Annual Hours Employed and Socioeconomic Charac-
teristics of Male Workers, 16 to 64 Years 01d, Not in School _or Armed
Forces In Last 12 Months, Chicago (Area I1) Poverty Area (1,hk5
Workers) , , \ .

Grand\Mean = 1,823 Hours

o7 Deviation Adjusted ,
. : - from Deviation Number
Grand " from Grand of
Characteristic . Mean - Mean™ Cases
(Hours) (Hours)
Househoid~Size :
"1 person -18" » 8 " 208
2 persons -11 6 - 323
3 persons or more b 8 -4 908
Years at Present Address : ; )
1 year or less -57 o= Log -
2 to 5 years -26 ~ =24 465
6 to 10 years 60 28 267
11 to 20 years ]hg h? 2%?
. }
. 21 years Qr more . Y 4 i L
Job-Seeking Method ‘
State employment service ~-L4g -341 N '
Directly to employeﬁ‘ -553 -468 757
Asked friends or relatives ¢ -l1h -327 . - 590
Newspapers i ~530 -553 12, °
Union ~ : -547 561 . 12 i
Private employment agency 7 137 - 361 . L,
Community organizations ~930 =918 _ : 3
A1l other methods - =773 =715 b
Did not look in past 12 months 126 110 ' 1,144
.No answer * =452 , ~412 : - 121
Health Problem S ‘ _ \ PR
Yes - -307 ~237 ~ RN
No 26 . 20 . ])33"’
Age Problem o ot ' .
~ Yes - -228 -116 : 36 -
" No 6 3 T Y 1,409
Lack Skill, Experience or Education - ;
;es -57 ., 32 273
o

13 -8 ) 1,172




Table a4, Relationship Between Anr.a. Hours Employed and Socioeconomic Charac-
Y  teristics of Male Workers, .16 to 6l Years 0ld, Not in School or Armed

| . . Forces in Last 12 Mpnths, St, Louis. Poverty Area (1,333 Workers): .
| v ‘ 7
; . N * Grand Mean = 1,765 Hours
. . Deviation " Adjysted -
. ' from * _ Dev¥ation . * Number
. Grand from Grand of
' Characteristic - Mean Mean : Cases
U X ) (Hours) (Hours) "
Occupation - ‘ ‘ e
Professional and technical |, 19 - ' 52 . 7 .
,Mdnagerial and administrative 144 75 o Ly
Sales * 89 -18 ’ 24
Clerical . 8y - . 15 . 124
Craftsmen and foremen = 16 ' 224 . .
Operatives, except transpor- 2] . 14 ° " 315 L
tation - . ’ ‘
Transport equipment” operatives 4y ~50 131
Laborers, except farm © =103 ) =51 ' 162 v
Service, except private house~ -42 -17 233 -
S . hold “ : ‘
Private household. workers - -82 124 . 2
All farm workers 128 699 3
SN : ’ .
Industry ‘ .
Agriculture, forest*y and -105 . -260 8
fisheries e Q
Mining . ) 275 228 |
tonstruction -192. o= 79 - .
Dyrable goods manufacturing 13 o=y ' 369
Nondurable goods manufacturing 83 68 - 184
Transportation, communication -4 -26 ’ 148
and utilities - .
Wholesale and retail trade - -12 21 200
: Finance, |nsprance and rea] -110 : - 22, 34
estate ) .
Business and repair services -99' -76 56
Personal services -13 -46 . 135 °
Entertainment and recreation -12 - 152 i 8
. Professional services 2 36 . C 127
Public administration 121 1 ' 80 .
t . : .
Class of.Worker .
Private . -7 . 6 1,090
Government 97 1 178

Self-employed -128° . =124 ' 60

\
|
|
Without pay in family business ~~439 *376 ' 1
N {
|
\




Table 45. Redationship Between Annuaj Houré EmplByed and Socioeconomic Charac-
teristics of Male Workers; 16 to 64 Years 0ld, Nct in School or Armed
Forces in Last 12 Months, San Antonio Povéerty Area (1,988 Workers)

¥

Grand Mean = 1,830 Hours

¢ - Deviation Adjusted .
from Deviation Number
« .. Grand from Grand of
Characteristic ‘ Mean Mean Cases
. (Hours) " (Hours)
»

- 9ccupation . . , ] . .
Professional and technical - ‘57 19 . 120
Managerial and administrative 115 84 122
Sales : . ' 5l 82 51
Clerical - ‘ 87 L R 190
Craftsmen and foremen » o 32 Tl b 500 °
Operatives, except transpor= -16 7 ] . 272

tation ¢ ,

Transport equipment roperatives 21 ‘ -24 . 190
Laborers, except farm -145 -60 ° ‘ LY
Service, except private house- -4 " =13 - 274
* hold :

Private household workers 210 614 ]
All farm workers -430 | -268 S 2]

. Industry . -7 )
i Agrlculture, forestry and -370 32 : 29
: fisheries . ‘ ‘
Mining o - =230 -281 ) . b
-Construction —. - .=1h6 -72 , 239,
Durable goods manufacturing -4t o . -h3- 149
Nondurable goods manufacturing 16 257~ 149
' Transportation, communication 88 Y L 121
; and utilities ! . '
! Wholesale and retail trade -35 -5 Lyl
! Finance, insurance and real kg ’ 20 48
!, estate : . , :
»* -7 Business and repair services 28 Lo , " ny'’
' Personal services » -104 -20 - , 100
Entertainment and recreation -37 73 20
Professional services - 28 17 - 163,
Public administration . ° 146 , 30 397
"Class of Worker .
~ Private . -47 -10 1,292
_* Government 122° 39 . 563
Self-employed -42 -99 . 122
Without pay in family business -274 . 335 . 3.




Workers) - ,

Relationship Between Annual Hours. Employed and Socioeconomic Charac-
teristics of Male Workers, 16 to 64 Years 0ld, Not in School or Armed
Forces 'in Last 12 Months, Chicago (Area l) Poverty Area (1, 665

-

K Grand Mean =

1,797 Hours

\

Deviation Adjusted -« .
from- Deviation Number
. Grand’ from Grand of
Characteristic - " Mean Mean Cases
. . (Hours) (Hours)

Occupation .

Erofessional and teghnical 65 7 ‘ 101 ,

Managerial and.adMfinistrative 109 55 €8 -

Sales - ! 100 BRI e 20

Clerical ' 18 . 8¢ . 173 -

.Craftsmen and foremen 75 52 . 285

operatiVes; except transpor- .7 =17 ' 514
tation. ‘ .

" Transport equipment operatives 50 -20 ° 122
Laborers, except farm -153 - =53 . 169
Service, exceépt private house-  -101 0 203’

hold . ) » 8
Private household workers -345 -166 ' 3

4\A" farm workers -551 =24 "6 3

Industry . . " s,

. Agriculture, forestry and -390 . =13 10 .

* . fisheries ' <o

: Hlnlng . 242 © 564 .- < |
Construction 160 \ -158 _ 8o °
Durable goods manufacturing 53 & b : 556
Nondurable goods manufacturing 23 =11 ' 227

- Transportation, gommunicatipn 54 . bg- : 156

and utilities .
Wholesale and retail -trade 17 -8 2h9
Findnce, insurance and real 2] by : 48

estate g N
Business and’ repair services * ~Thg -122 St ~89__
Personal services -205 -100 . 54
Entertainment and recreation -202 -193 7
Professional services S V) 4 131 .
Public administration 7 26 .ol 56

Class of Worker ; ! )
Private ’ -3 0 1,489
Government 19 3 128
Self-employed . 100 -2 L6
Without pay in fami'ly business -998 624 ]

F .

[
223 '

192



Table 47. Relatlonship Betwzen Annual Hours Employed and Sdécioeconomic Charac-
teristics of Male Workers, 16 to 64 Years 0ld, Not in School or Armed
Forces In Last 12 Months, Chicago (Area I1) Poverty Area (1, 4#5

Workers) ] . '
Grand Mean = 1,823 Hours
7z ' Deviation Adjusted
- 2 from Deviation ' Number
-, Grand , from Grand “ - of
Characteristic Mean Mean Cases
(Hours) (Hqurs)
. —r
Occupation ’
Professional and technical =20 ~39 79 N
Managerial and admlnlstratlve 91 60, 51
Sales .- ~37 -32 20
Clerical 3 38 -21 162
Craftsmen and foremen 24 - 3] 227
Operatives, except transpor- -5 -2 31
tation )
Transport equipment operatives L3 - 43 153
Laborers, except farm v 99 -4 187
Service, except private house- . -3 -9 253
hold
Private household workers 217 509 2
A1l farm .workers . ke - -
Industry .
Agriculture, forestry and 217 118 v 3
fisheries J ’
Mining - 217 -72 1
Construction -166 -125 112
Durable goods manufacturing -17 11 299+
Nonurable goods manufacturing 51 17 221
Transportation, communication 24 14 175
and utilities , ’

Wholesale and retai) trade -34 -10 - 243
Finance, insurance and real 66 51 L2
estate -
“Business and repair services -2 32 59 -
" Personal services -43 -75 57
Entertainment and recreat{on -255 ~315 5
Professional services = 24 8. 115,
Public administration a.ko 81 105

Class of Worker -
Private -13 3 1,179
Gevernment 99 11 208
Self-employed L. =114 -162 - L8
Without pay in family business 217 33 2

oy




‘,each poverty area. :The grand mean for San Antonio is highest‘(],83q‘hours),
' fo]]ogedfby Chicago II 1,823 hour§), Chicago‘I (1,797 hours) and St. Louis
(1,7@5.hqurs). The standard deviations are 438 hours (San.Antonio), 462 hours
(Chicago II;, 486" hours (Chicago I), and 485 hdu;s (St. Louis). Table 48
'summarizes how Qe]] the unadju;ted and adjustea relationships between the

predictors and émp]oyment fo]]ow the patterns that were hypothesized.

* Discussion of MCA Finaings .

The data show evidence that racial and ethnic differences between
workers residiné in the same poverty area are ﬁot major deferminangg of‘the
employment variatioﬁs found within each sample. Chicago II is the only éréa
Qhere the unadjusted deviations from the grand mean show some size. White
wor&ers average 75 hours per year fmore than black workers and Spanish-origin
workers average 94 houfé more per year'than non Spanish-origin workers (most
of whom are P]ack). 'After ad'ustment,‘howeVer, the differences d(op to 25
hours and 34 hours resp‘\ecti'veb The independent effect of these‘variab]es

is negligible in a]]-of thé areas. Thus, the f{n;ings suggest that whf;e,
non-Spanish workers who live in urban poverty areas_é;_not have an employment
advantage over %heir-black or'Spaniéh neighbors as do non-minority workers in
the rest ot the metropod is. , o
The relationship of residenéi;i origin (where Tived at age T6) with
. employment performance is more consistent among the areas than the ré]at{onéhip'
with income achievement. This predictor follows or partially follows the ‘

hypothesized pattern in all four areas before adjustment and in three areas

after adjustment, but the differé%ces between most of the categories are not

very large. Hevertheless, there is some evidence that wo;kers from the local

l -
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| "~ Table 48. Summary of Relationships Between Socioeconomic ‘Variables and Annual -
| ' Hours Employed that Follow (F), Partially Follow (P), and do not
Follow (N), Patterns Hypothesized

=Y

Unadjusted Findings AdJusted Findings

SL SA  Ch.l Ch.l - SL SA  Ch.l Ch.1l
Antecedent Personal . )
Variables

Race F N F F N F. N F

Ethnicity F N N ‘N N N N N .

Where Lived at,Age 16 P F P P A N’ P e

_Education P F P P R R P P :
_ "Job Training N F N- N " F N N N

Veteran Status F F . F_. F N N N N

Current Personal "

Variables . f .

-Age P° F P P P F P P

Marital Status F F F F F P P P .

Relation to Head F F P F P P P N

Family Size P F F P N P P - N .

Household Size P N F~- P F N - P - N

Years at Present P P P P P N P ~ P ‘.

Address ’ . ot

Labor Force Variableg - ' ' .

Job-Seeking Method P F P P P F P P

Health Problem F F F F F F F F

Age Problem F F F__F F F- F F

Lack Skill, Experi- F F FLF N N N N

ence or Education , . ’ ,

Occupation P F P P P P P P .

Industry . B 4 P P P P P P P

Class of Worker ~ - . F P N F P . F~ F F

hd * - i A »e
,‘\ ) J L4 ’:w'ai’,
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city or other .arge cities work fewer hours than m1grants from smaller citjes

or rura] areas. There should be further investigation of the hypothes1s that l

rural migrants to poverty areas are W1111ng to take JObS found” unacceptable
'\.:-—-\/
by urban-reared workers who prefer to accept we]fare over low- status, Tow-

,wage jobs. LN

As hypothesized, veterans show higher employment Tevels than non-veterans,""

and in St. Louis and San Antonio the differences arg moderately strong. After
. ] *
adjustment the differences ir. all of the areas disappear or the patterns

becyme reversed. As in the income findings, this measure is strongly inter-

. " correlated with some other predictors in the study. R
i — Educational Tevel tends to have a positive association with employment °
level, but, as noted earlier, the relationship is considerably weaker than .the e
oy , .

’re]ationship of egucatian with income level. In three areas we find that
high‘sqhool drab-outs have the Towest employment levels of any educational
éroup and in two areas high -school drop-outs continue to show Tow emp]oymeut
in the adjusted figures. Thus,-often the high school drop out suffers from' =~

* = poor performance in the 1abor market as much as the grade school dr0p -out.

\ Perhaps failure to complete a schoo] program, whether grade'school or high
school, is, associated with failure to work a sufficient number of hours. Are
people who drop out cf school more 11ke1y to drop out of work’

Lack of sk111 educatron, er exper1ence fo110ws the hypothes1zed pattern
- ’

but apparently it is not a very good measure of these problems. The '

B .. employment differences between'workers who ansWereu yes and tbose who answered

—_— no are not\verlearE§§\ah§ after a&justment,the differences are modést to
' Tt trifling. : "

, . _27 |
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In three of the four poverty areas the results for 3ob-training are

opposite to the predicted pattern. Ihe findings show workers with job‘
he

training employed fewer hours than those without job trainfng. However, .

differences. in employment rates are quite small in all areas extept Chicaoo 11,

¢

* ~ . N
and after adjustment they appeadr to be insignificant in all areas. Neverthe-
less, one wonders if the reversal of the hypothesized pattern is not simply

L 3

samp]ing error. Perhaps it reflects employment tine ]ost during training
for some ot\fhe workers, or perhaos 1t occurs because some workersnhav1ng
) emp]oyment problems ar% more likely to take Jjob- tra1n1ng programs.

The summary stat#stics reveal that age is one of the strongest
pred1ctors of employment level, though its re]at1onsh1p to income 1s even *
stronger. Age generally re]ates to employment level according to the pattern,
hypothesized. Young emp]oyees 16 to 19 years work the fewest hours and
prime-age employees wdrk the most hours per year. However, in.the older ages
the emp]oyment levels do not taper off as soon as was pred1cted Horkers
‘55 to 59 years old in two areas (Ch1cago I and Ch1cago I1) and 60 to 64 years

old in another area (St. Louis) are emp]oyed as many hours as workers in some _

of the middle-year age groups. Even after contro]]1ng on the other var1ab]es

L

in the anafysis we still see the high emp]oyment levels extend1ng through age .

~ .

59 in the two Chicago areas. : ‘

The re]at}ve]y few workers who said that emp]oyers think that they are
too 91d or too young to be hired show large deficits in theirfhours of
employment. These poverty-area°workers’certaﬁn]y need help in raising their
employment levels to parity, but they do not constitute_a'major portion of

» -

the workers suffering from employment deficiencies in each sample.

® ¢
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The number who sa1d that health h1nders their emp]oyment success is.
somewhat 1arger than the number who said yes to the age- prob]em question.

Workers in poor health generally experience sizable losses in employment hours.
The most serious set-backhis in Chicago.I, where workers with a Realth oroblem .
avera;e 488 fewer hour: per year than workers without a hea]th problem. This

is one of the strongest detenninants_of employment ‘differences anong poverty- .
area workers and the MCA analysis indicates that the effect is fairly
independent of the other fgrces measured in our study |

There is the possibility, however, that for sohe of these workers
health prob]ems ark a resu]t rather than a cause of inadequate emp]oyment and . .
income. The psychological and physiological hardships imposed on workers
who lose jobs and income certainly‘can fead to poor hea]th.“ Then causation
'may reverse: workers in poor health may be uitable to successfu]]y search for
and hold on to sat1sfactory JObS -

Qur variables pertaining to family and locational ties‘inc]ude-marital
status, re]ation.to head, family size, househoﬁg size, and years at present
address. Our measure of age may also ref]ect to some‘extent4the stages in the
family 1ife-cycle. The findings reveal that in nost cases_these variables
follow or partially follow the patterns of reTationship that“were predicted.
Aftee adjustment is when most of the exceptions to the hypothesized patterns
occur. ‘Some of these variables measure quite similer concepts (marital
status and relation to/heéd; family size and household size). Therefore, the
intercorrelations between thése variables may cause some of the patterns‘to
be altered after adjustment.. . ’

Househo]d 'status (re]at1on to head) and marital status are among the

"‘strongest predictors of,eMb]oyment level in the study. Years at present

R
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address has a re}ative]y strong relationship to hou;s of employment, but ﬁ
it becomes weaker after controlling tﬁé other variéb]es., In contrast, family
size is relatively weak before adjus@ment?'but after adjustment shows a
—ﬁelatively g%rong independent impact on employment level. Household size

is not a very consistent or strong predictor. Family size emerges as a
better measure of the influence of number of people in the home.

Earlier in this report we discus%ed how employment might be an intervening
variable between famiﬂy*structure aﬁa income 1eve]. The findings in }his
chapter provide some direct evidence that differenceé in family life-style are
associated with differences in hours of employment. Our employment data
suggest thattpoverty-area workers with weak or excessive family responsi-
bilities or\unstable family and locational ties are moré likely to work feﬁér
hours per year. The causal direction of the relationship, however, is still
unanswered. wé hypothesized that weak family ties cause 1ow‘bmployment and
poverty, but as wé indicated -in Chapter 4, some writers believe th? reverse
to be true. Chj]maa (1975:57-58) on the basis of her an and otﬁgr'é researéha
argues that'povertj is a Jeading cause of family instability:

Lack{of income is related to higﬁ rates of unemployment and under-
employment, adverse 1iving conditions in deteriorated neighborhoods,

poor-health, lack of community resources: all of these factors tend
to ‘'undermine the stability of family 1ife.
These poverty conditions contribute to such attitudes and behaviors

as fatalism, alienation, distrust between family members, separate male
and female worlds, little communication between mates and between .
parents and children, and punitive and authoritative methpds of child

‘ rearing. . . . Attitudes and behaviors of these kinds gyowing out of
long-term, severe poverty, tend tp further the problems /of poor
families, adversely affecting fami\y relgtionships and developmental
outcomes for both parents and children--especially the’ latter.

. Chilman (1975:58) does, however, qualify her position by suggesting that

poverty as a leading cause of %ami]y breakdown is most likely to apply to
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those families that have been suffering from extremé poverty for a long

a

period of time, often for several generations. She believes thatvthere are

<

many different levels of poverty, and that some groups of families become
poor part]y‘QgFause of changes in family structure and size.- )

According to the authors of a five-year study'of over 5,000 lower-income
families (Mo?gan, et al., 1974) changes in family size and structhre are leading
causes of poverty. . .o

Even when family’ changes cause poverty not all of them h@ve to do with
the male's work behavior and differences in his hours of emp]oyment For
examp]e%ua ﬁgmi]y in which both husband and wife wor¥ may fall below the
poverty ]iﬁe when the wife dies. Aqother family may be forced into poverty
because of an increase in the numbe} of children. In a third family, divorce
may force the parents and children into poverty because of the expense of
supporting sepgrate households. The primary cause of the divorce may be other
than economic. . |

In all of these cases the male workers may have a positive attitude .and
good work habits. In fact, he may work even longer and harder because of'his
family problems. Yet he is in poverty becauseihjs'income still is insufficient
to cover basic expenses. : - .

Job-seeking method is the strongest variable in every ared; both before
and after adjuétment 0f course, the employment variation between workers in
the "did not look" category and all of those 1n the job- seek1ng categories
is a major reason fon.th1s predictor's strength It is 1nterest1ng to find
that approximately eight out of ten poverty-area workers dia not look for
work in .the previous year. There are also sizable d1fferences in the
employment Tevels of workers who used the different Job seek1ng methods, though
in’'some of the categories there are sma]] samples. ‘
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The lgve1§ of employment success by workers who useg the various job; '
seeking methods shows somé tendency to fit ou} crude predictions, but in only
one area (San Antonio) was our hypothesis completely supported. Workers who
asked friends or re]ativés for job leads have higher émp]oyment levels in
only two of the four areas. Workers who registered with a union rank higher
in three of the areas and so do workers who used a private employment agency.
Noriefs who went directly to thé'employer to get a job consistently fall in
the lower employment group, but never rank lowest. In two aréas, using
newspapers is associated with higher employment levels than we predicted, and
in the other two areas the workers using this m;thod rank highest iﬁ the lower
employment grouping. In three out of four arga§.the workers who used the
State Emp]o&ment Servicg or community organizations have quite*léw levels of

employment. Afte; adjustment the general patterns of relationship do not
’change very much. We have controlled on education, job training,’occupation
and industry. However, our operational definitions of these variables use
broad categories. Consequently, some of the association oflemployment.levgl
with job-seéking methoqs may still reflect differenceé in the occuhationa]
attachment and skills of the worker . rather than thé effectiveness of the
tgchﬁ{que. | .

Our measures of econbmic structure--occupation, indusf}y, and class of
yorker--show some support for the\hypotheses that we proposed, but their
impact oh employment level is less than their impact on {ncdhg. ‘The -

occupational data reveal that attachment to white-collar or craftsmen and

foremen positions generally is associated with higher employment levels,

while attachment to any of the other blue-collar jobs is associated with

fewer hours of employment. Laborers and service workers usually rank lowest
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and gperatives tend to rank second lowest. ,Managers dnd administrators
always rank highest, but workers in other higher-employment categories do not
show a consistent ranking in all four areas. For exafpTe, professional and
clerical workers rank third in San Antonio, but seventh in Chicago II. After
adjustment, the general patterns stay essentially the same. Thus, for

i occupational groups in poverty. areas, hours of employment cannot be predicted
as accurately as their income levels.

Industrial attachment generally follows the crude hypotheses we formulated.
Public administration workers{have the highest empioyment levels in three of ,
the four areas, while‘cohstruction workers have the lowest employment levels
in three of the'four areas. tThe other industrial categories fluctuate in

i

ranking, but generally fall into the higher or lower employment grOUp as

Cu predicted both before and after adjustment. ' A O
. Class of worker is an inconsistent predictor before adJustment but in
three of the four areas‘government workers have the highest employment levels.
After adjustment the employment differences are as hypothesized in three
_ areas: government workers highest., private workers next highest, and self-

employed workers lowest, and partially as hypothésized‘in,St. Lowjs. HoWeyer,

. ~ v . ) {
the employment differences in-Chicago‘P are insignificant.

¥ f
in- sum, the findings for‘our three measures of economic structure suggest

N that the occupation ang. industry %o which a2 worker becomes attached has some

-

influence on the number of hours he will work during a year. This influence

l

generally is greater than the impact of.some human capital racial, and

. cultural background factors, as measured by our., antecedent persanal variables.

)

of equal or even stronger impact than economic structure are the SOCial-
b.ological forces of age and health However, some of the correlation of

f
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health with employment level may reflect the impact of the latter on the
former Fami]y structhre also has a re]atively strong association with hours
of employment, but ¥or some workers family 1ife may be affecte by emp]ovment
level rather\than vice-versa. It is no surpr1se to f1ndr of course, that’

- workers who did, notkseek Jjobs during the year have high levels of employment,
but we also find that different methods of job-seeking are assoc1ated with

differences ?h level of empjoyment.

-

AID Findings
To look for important patterns of relationship in our data that might not

. be uncovered by the MCA program, we carried out a second analysis using the

Automatic Interaction Detector (AID) computer program. The3AID'summary
stat1st1cs for the Four poverty areas are. presented in Tables 28, 29, 30‘and ‘.
31. The AID Beta-squared statistics presented in these tables measure the Lo
proportion of the total employment variation exp1a1ned by each of the
variables in the study. Thus, the AID coefficients sum to AID R-squared
(shown on the bottom of each table)." f - o

When compar1ng the AID Beta-squared f1gures with the correspond1ng ﬂCA
éeta squared and Eta-squared f1gures in the same tables we find that most of .
the strong predictors accord1ng to the MCA program also are strong accord1ng ‘
to the AID program. One exception is marital status, wh1ch appears only 1n
the AID model for Chicago II. Mar1ta1 status may not appear in the AID models

for the other areas because of 1ts intercorrelation with relation to head

In other words, the effects are not sufficiently independent for both variables

to appear in the same AID.model. We find that in the one area where marital '

.

status appears, relation to head is not included (nor is age included),

23 o l
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Occupation appears in only two areas. Perhaps this is because of competition

from the industry predictor to explain. the same variation. ] ©

The emp]oyment subgroups generated by the AID splits for each area are

shown ip F1gures 5, 6 7, and 8. Years at present address appears in the AID '
inodel for the one city (St:'Louis, Figure 5) where it has a re]ativel& strong
* relationship, both before and after adjustment, in the MCA findings. Family

size appears in the AID models, but its patterns.of relationship to employment °

are not mearingful. Accord1ng to the MCA, education is a relat1ve1y weak

predictor 1n three of the areas, but is somewhat stronger in Chicago II. The

AID findings also show educat1on having some strength in that area (Figure 8)

for certain subgroups. Spec1f1ca11y, educat1on affects the employment level
of workers who sought JObS and are marr1ed d1vorced or w1dowed

Lack ski§," exper1ence, or educat1on is a weak pred1ctor in all of the

_ areas according to the MCA results, but it has some extra influence on certain

workers in the San Antonio sample according to the AID analysis (Figure 6).
This measure affects the employment level .of household heads or non-relatives

of heads with own relations in househo]ds , ages 20-54, in good health,

current]y or last employed in h1ghertpay1ng 1ndustr1es, and who sought work

\\ .
during the previous year. Those who said that they do not lack skill,

experience, or education averaged 1,916 hours; those who said that they do
lack one or more of these,charaoteristics averaged only 1,605 hours. ‘
Tables 49, 50, 51 and 52 show the socioeconomic characteristios that
define the rarious employment groups in each area according to?the AID
findjngs. These groups are ranked according to their average hours'of

.

employment, starting with the highest average. .

.
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Table 49.  Annual Hours Emp|oyed of Male Workers 16-64 Years Old, Not in School or
Armed Forces in Last 12 Months, St. Louis Poverfy Area, Fmal AID Groups
in Rank Order by their Averuges

-/

Group . Mean Hrs. Standard  Number
Number Employed Deviation of Cases

Characteristics of Workers

o 1,941 297 870
17 1,887 310 49
no 1,755 352 2
6 1,547 519 45
16" 1,541 632 25
13 1,458 535 175

Job-Seeklng Method: did not look. Age: 20-64.
Health Problem: no.

Job-Seeking Method: ,did not look. Age: 20-64.
Health Problem: yes. Years at Present Address:

Z or more years, '

Job-Seeking Method: "union; .communi‘fy organization;
no answer; newspapers; directly to employer; ask
friends & relatives; state employment agency; other;
private employment agency. Relation to Head: head
with other relations in household; head without rela- -
tions in household; non-relative of head with own

relations in household, Occupation: sales; all farm
workers; clerical; professional E technical.

Job-Seeking Method: did not look. Age: 16-19.

Job~Seeking Method: did not fook. Age: 20-64.
Health Problem: yes. Years at Present Address:

1 year or less,

Job-Seeking Method: union; community organiza-
tion; no answer; newspapers; direcﬂy to employer‘;
ask friends & relatives; state employment agency;
other; private employment agency, Relation to
Head: head with other relations in household; head
without relations in household; non-relative of head
with own relations in household. Occupation:

* laborers (except fam); service workers; operatives

(except trans,); craftsmen & foremen; trans. equip-
ment operatives; managerial & admin.  Industry:
professional; mfg. non-durable goods; trans., comm.,
& utilities; wholesale & retail trade; mfg. durable

.goods; public administration. *
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Table 49.

(Continued)

Group

Number

Mean Hrs. Standard
Number Employed Deviation of Cases

¢

Characteristics-of Workers .

15 1,287

12 1,201

14 927

Job-Seeking Method: union; community organiza-
tion; no answer; newspapers; directly to employer;
ask friends & relatives; state employment agency;
other; private employment agency. Relation to
Head: non-relative of head without'relations ir
household; other relative of head. lhdustry: agri.,

. forestry, & fisheries; entertainment & recreation;

trans:, comm., & utilities; mfg. non-durable 'goods;
mfg. durable goods; no answer.

Job-Seeking Method: union; community organiza-
tion; no answer; newspapers; directly to employer;
ask friends & relatives; state employment agency;
other; private employment agency. Relation to
Head: head with other relations in household; head
without relations in household; non-relative of head
with own relations in household. Occupation: labo-
rers (except farm); service workers; operatives (ex=
cept trans.); craftsmen & foremen;.trans. equipment
operatives; managerial & admin. -Industry: personal
services; construction; agri., forestry, & fisheries;
finance, insurance, & real estate; business & repair
services. ' ~

Job-Seeking Method: union; community organiza-
tion; no answer; newspapers; directly to employer;
ask friends & relatives; state employment agency;
other; private employment agency. Relation to
Head: non-relative of head without relations in
Fousehold; other relative of head. Industry: whole-
sale & retail trade; personal services; professional;
finance, insurance, & real estate; public adminis-

_ tration; business & repair services; construction,

&

Total 1,765
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Table 50.  Annual Hours Employed of Male Workers 16-64 Years Old, Not in School or
‘ Armed Forces in Last 12 Months, San Antonio ®overty Area, Final AID Groups
_in Rank Order by their Averages

Group  Mean Hrs. Sfandard  Number
Number Employed Deviation of Cases Characteristics of Workers

1 1,989 217 1,302 Job-Seeking Method: private employment agency;
« e did not Took. Health Problem: no. Age: 20-64.

27 \1\<916 240 87 Job-Seeking Method: no answer; union; ask friends
' L & relatives; newspapers; directly to employer; other; .
\\ state employment dgency; community organization.
i * Age: 20-54. Health Problem: no. Relation to
- - Head: head with other relations in household; head
‘without relations in househdld; non-relative of head
without relations in household. Industry: entertain-
ment & recreation; no answer; persona| services; pub-
lic administration; trans., comm., & utilities; mfg.
non-durable goods; mfg. durable goods; wholesale
& retail trade; business & repair services. Lack of
Skill, Experience; or Education: no. -

15 1,854 428 54 Job-Seeking Methnd: +private employment agency;

4 o did not Took. Health Problem: yes. Industry: mfg.
durable goods; public administration; trans., comm.,
& utilities; business & repair services.

23 1,745 464 30 Job-Seeking Method: no answer; union; ask friends
& relatives; newspapers; directly to employer; other;
state employment agency; community organization:
Age: 20-54. Health Problem: no. Reldtion to
Head: other relative of head. Industry: business

& repair services; no answer; finance, insurance, &
real estate; professional; public adminisiration; con~
struction. -

21 1,660 523 51 Job-Seeking Method: private employment agen.y;

‘ ' did not Jook. Health Problem: yes. Industry: pro-
fessional; wholesale & retall trade; personal services;
mfg. non-durable goods; construction; agri., forestry,
& fisheries; finance, insurance, & real esiate., Age:.

16-19; 25-34; 45-59.
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- .Table 50. (Continued) -

Group . Mean Hrs. Standard * "Number ‘ .
Number - Employed Deviation of Cases ‘Characteristics of Workers -

iO 1 ,638\ 430 55 Job-Seeking Method: private employment agency;
) - did not lgok. Health Problem: no. Age: 18-19.

v

26 . 1,605 486 47 Job=Seeking Method: no answer; union; ask friends
L & relatives; newspapers; directly to employer; other;
-~ . state employment agency; community organization,
v . Age: 20-54. Health Problem: no. Relation to
: ﬁe-t-:dzd head with other relations.in household; head
’ " TN ' without relations in household; non-relative of head
’ ' - +  without relations in household. Industry: entertain- -
ment & recreation; no answer; personal services;
public administration; trans., comm., & utilities;
mfg. non-durable ‘goods; mfg durable goods; whole-
sale & retail trade; business' & repair services, Lack
of Skill, —Expenence, or Education: yes.

25 1,546 577 33 Job-Seeking M(..thod no answer; union; ask friends
- T - ‘ & relatives; newspapers; diregtly to employer; other;
' , \ ' state employmenf agency; community organization,
- ' ) Age 20-54. Health Problem:" yes. Industry: enter~ .
. tainment & recreation; no answer; pub| ¢ administia= ”
tion; professional; business & repair services; mfg.
non-durable goods; wholesale & retail trade,

A\

[

18 - 1,523, . 478 ' 82 Job-Seeking Method: no answePynionf ask friends’
& relatives; newspapers; directly to employer; other;
state-employment agency; community organization.

. Age: 20-54. Health Problam: no. Relationto

. . Head: head with other relations in household; head

without relations in household; non-relative of head
without gelations in household. Industry: profes-
sional; agri., forestry, & fisheries; construction;

- finance, insurance, & real estate,

Y,

22- 1,352 592 60  Job-Seeking Method: no answer; union; ask friends
' & relatives; newspapers; directly to employer; other;

state. employment agency; community orgamzahon

Age: 20-54,_ Health Priblem: no. Relatiofi to

i

L X C , ' ’
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- Table 50. (Continued)

,

Group -Mean Hrs. Standard  Number

Number Employed Deviation of Cases !

Characteristics of Workers

4

17 1,340 595 58

20 1,295 680 - 3

\ 16 1,043 593 65

24 1,021 552 28

Head: other relative of head. Industry: agri.,
forestry, & fisherjes; trans., comm., & utilities;
wholesale & retéil trade; mfg. non-durable goods;
personal services; mfg. durgble goods.

Job~Seeking Method: no answer; union; ask friends
& relatives; newspapers; directly to employer; other;
state employment agency; community orgamzahon.
Age: 16-19; 55-64. Family Size: two, four to six
family members.

Job-Seeking Method: private employment agency;

did not Took, Health Problem: yes. Industry: pro-
fessional; wholesale & retail frade; personal services;
mfg. non~durable goods construction; agri. ,forestry,

" & fisheres; finance, insurance, & real estate.. Age:

20-24; 35-44; 60-64.

Job-Seeking Method: no answer; union; ask friends
& relatives; newspapers; directly to employer; other;
state employment agency; community organization.
Age: 16-19; 55-64. Family Size: one, three,’
seven or more family members, .

Job-Seeking Method: no answer; union; ask friends

& relatives;.newspapers; directly to employer; other;

state employment agency; community organization.
Age: 20-54, Health Problem: yes. Industry: con-

straction; agri.; Torestry, & fisheries; personul servi- -

ces; trans., comm., & utiljties; mfg. durable goods.

"

Total 1,830 438 1,988




Armed Forces in Last 12 Months, Chicago (Area 1) Poverty Area, Final AID
Groups in Rank Order by their Averages
1
: !

Group  Mean Hrs, Sfaridc;rd Number -
Number Employed Deviation of Cases Characteristics of Workers

|
Table 51.  Annual Houis Employed uf Male Workers 16-64 Years Old, Not in School or ‘

11 1,994 201 971 Job=Seeking Method: did not look; newspapers.
Health Problem: no. Relation to Head: head with -
other relations in household; head without relations © -
in householfd. g :

19 1,858 383 42 Job-Seeking Method: did not look; newspapers. %
. Health Problem: yes, Industry: public adminis= -
‘\, ‘ tration; protessional; finance, insurance, & real )
v estate; trans,, comm., & utilities; mfg. durable |

) 'QOOdS. . .' x ‘. ‘

10 1,832 433 193 Job~Seeking Method: did not look; newspapers.
Health Problem: no. Relation to'Heads non-
relative of head with own relations in household;

. other relative of head; non~relative of head with~
’ out relations in household.

13 1,680 '+ 480 152 Job-Seeking Method: union; private employment

) . agency; ask friends & relatives; no answer; directly
to employer; other; state employment agency; com-
munity organization. . Relation to Head: non-
relative of head with own relatiqns in household;
head with other relations in household; head with-
out relations in household. Health Problem: no.
Industry: finance, insurance, & teal estate; whole-
sale EI retail trade; trans., comm., & utilifies;
mfg. durable goods,

17 1,520 564 61 . Job-Seeking Method: union; private employment *
' agency; ask friends & relatives; no answer; directly -
to employer; other; state mploymént agency; com-
munity organization, Relation fo Head: non-

relative of head with own relations in household;
) head with other relations in household; head with-
out relations in household. Health Problem: no.
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Table 51. (Continued)

"Group  Mean Hrs. Standard. Number - N .
Number Employed Deviation of Cases Characteristics of Workers

Industry: :mfg. non-durable goods; professional;
publuc administration; personal services; business &
, repcnr services; agri., forestry, & fisheries; construc~ +
' tion. OccuEhom managerial & admin.; clericgl;.
R Co trans. equipment operatives; operahves (except )
e trans. )i professuonol & technical; service workers. -

15 1,311 645 54 Job-Seeking Method: union; private employment
. agency; ask friends & relatives; no answer; dlrect|y
to employer; other; state employment agency; com-
munity organization. Relation to Head: other rela-
tive of head; non-relative of head without relations

in household. Age: 20-24; 35-44,

18 1,252 654 28 . Job-Seeking Method: did not |oo|<; newspapers.
' " Health Problem: yes. Industry: mfg. non-durable
goods; business & repair services; constructiorn; per-
o . sond| services; wholesale & retail trade; entertain-
ment & recreation. .

8 1,134~ 695 50 Job~Seeking Method:" union; private emnloyment

4 dgency; ask friends & relatives; no answer; directly
Y o empioyer; o\ther; state- employment agency; com=

munity organization. Relation to Head: non-
o relative of head with own relations in household;
‘ head with other relations in household;*head with-
out relations in household, Health Problem:" yes.

° ]
16 1,117 608 35 Job-Seeking Method: union; private employment
"agency; ask friends & relatives; no answer; directly
to employer; other; state employment agency; com-
 munity organization. Relation to Head: non-
relative of head with own relations in household;
head with other relations in household; head with-
out relations in household. Health Problem no.

Industry: mfg. non-durable goods; professuonal'
publlc administration; personal services; business &
repair services; cgrl., forestry, & fisheries; con-




. Group

Table 51.

(Continued)
y

/
/

N !
© /
/

Mean Hrs. Standard Number

’

Number Employed Deviation of Cases

14

951

i

583

79

Characteristics of Workers
— >

struction. - Occupation: all farm workers; laborers
. (except farm}; craftsmen & foremen.

.:lob-Seeking Method: union; private employment

agency; ask friends & relatives; no answer; directly
to employer; other; state employment agency; com-
munity organization, Relation to Head: other
relative of head; non-relafive of head without rela-
tions in household. Age: 16-19; 25-34; 45-64.

A

. Total

3.

1,797

486

¥, 665

. 216




Table 52.

4

Annual Hours Employed of Male Workers 16-64 Years Old, Not in School or
Amad Forces in Lost 12 Months, Chicago (Area [l) Poverty Area, Final AID
_ Groups in Rank Order by their Averages

i

Group

Mean Hrs. Standard Number

Number Employed Deviation - of Cases

Characterisbics of Workers

f
7l
*y

L 21

1

17

19

1,963 267 1,074

1,916 383 . 37
1,665 483 é1
'
1,609 568 36
I+ C
1,606 540 25

Job-Seeking Method: did not look; private emp]oy-
ment agency. Health Problem' no.

7 Job -Seeking Method: did not look; private employ- N

ment agency. Health Problem: yes. lndust:_'z

public administration; finance, insurance, & real
estate; wholesale & retail trade; personal services;
mfg.»durable goods.

Job-Seeking Method: ask friends & relatives; state
employment agency; no answer; newspapers; un'..,,

. directly to employer; other; community organization.
-Marital Status: married (spouse present); divorced
.or widowed; married (spouse absent), Industry: no

answer; public administration; business & repair ser-
vices; professiondl; trans., comm., & utilities; mfg,

" non-durable goods; mfg. durable goods. Educahon

8 or 12 years of school.,

Marital Status: married (spousc present); divorced

_or widowed; married (spouse absent), Industry: no-

answer; public administration; business & repair
services; professional; trans., comm., & utilities;
mfg. non-durable goods; mfg. durable goods.
Education: less than 8, 9 to 11, or more than 12
years of school. Job-Seeking Method: ask friends

& relatives; no answer,

Job-Seeking Method: ask friends & relatives; state
employment agency; no answer; newspapers; union;
ditectly to employer; other; ~ommunity organization.
Marital Status: never married: Industry: personal
services; professional; public administration; whole-
sale & retail trade; construction; mfg. non-durable.
goods; no,answer. Family Size: one or three family

. members.




. Table 52. (Continued)

L%

Group  Mean Hrs, Standard Number
Number Employed Deviation of Cases

Characteristics of Workers

20 1,58 59 37
15 1,5% 476 29
23 1,26V 542 26
‘.
/]
16 1,252 612 38
—l ‘
o
‘ »

Job-SeeRdg Method: did not look; private employ-
ment agency. Health Problem: yes. Industry:
business & repair services; mfg. non-durable goods;
trans,, comm., & utilities; professional; construc-
tion.. '

Job-Seeking Method: 'aslg friends & relatives; state
employment agency; no answer; newspapers; union}’
directly to employer; other; community organization.
Marital Status: married (spouse present); divorced
or wu'Ewea; married (spouse absent), Industry:
wholesale & retail trade; construction; Tinance, ‘in-
surance, & real estate; pefsonal services.. Family
Size: three, six or more family members,

Job=Seeking Method: ask friends & relatives; state
employment agency; no answer; newspapers; union;
directly to employer; other; community organjzation.
Marital Status: married (spouse present); divorced
or widowed; married (spouse absent), Industry:
wholesale & retail trade; construction; finance,
insurance, & real estate; personal services. Family
Size; one, two, four or five family members.
Education: _less than 8 or more than 11 years of
school. ‘

Marital Status: married (spouse present); divorced
or widowed; married (spouse absent). Industry: no
answer; public administratjon; business & repair ser-
vices; professional; trars., comm., & utilities; mfg.
non~-durable goods; mfg. durable goods. Education:
less than 8, 9 to 11 or more than 12 years of school.
Job-Seeking Method: directly to employer; state
employmert agency; other; newspapers; community
organization; union, -
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Table 52° (_Continued)

Group = Mean Hrs, Standard  Number ,
Number Employed Deviation of Cases Characteristics of Workers

—

-

18 1,002 - 675 27 °  Job-Seeking Method: ask friends & relatives; state
employment agency; no answer; newspdpers; union;
directly to employer; other; community organization.
Marital Status: never married. Industry:—personal—
4 services; professional; public ocimmsl'rqhon, whole-
R , " sale & retail trade; construction; mfg. non-dirable
goods; no answer. Family Size: fwo, four or more
Famlly members, ;

22 880 604 - 29 Job-Seeking Method: ask friends & relatives; staté
( employment agency; no answer; hewspapers; union;
directly to employer; other; community organization.
Marital Status: married (spouse present); divorced
or widowed; married (spouse absent), Industry:

_ wholesale & retail trade; construction; Tinance,
insurance, & real estate; personal services. Family
Size: one, two, four or five family members,
Education: 8 to 11 years of school.

’

12 765 535 26 Job-Seeking Method: ask friends & relatives; state
© employment agency; no answer; newspapers; union;
‘ directly to employer; other; community organization.
: ‘Marital Status: never married. Industry: business ~
& repair services; mfg. durable goods; trans. ,comm.,
& utilities.

Total 1,823 42 1,445




Our MCA and AID.find{ngs have shown that some of the 19 socioeconomic
characféristigs are associated with variations in emp]oy@ent in\poverty areas,
Caﬁgzrison of the MCA results for,emp]o}ment‘wifh th? MCA results for\income |
indicatesthat gene}?]ly the §ocioeconomic variables hqye a greater influence

on the workers' annual incomes than on the number of hours that they work in a

L4 ’

year (although the health prob]em varlab]e is an 1mportant exceptlon to this
s s '
generallzatlon) Improving human resources and changing economic institutions

only partitime and/or part-year. For these workers more employment should
It . A :
bring them'more income. However, many poverty-area workers already are

employed at least 40 hours a week and 48 weeks in a year. Consequently,

is 1ikely to increase the employment levels of ghetto workers who are working '
LU ' ‘ * 1
|
|

raising their employment ]eve]s further is not a feasible strategy for
helping them struggle against poverty. Nevertheless we find that upgrading
educatéon and skills, family ties, and job-seeking methods, plus

changing workers' occupational and industrial attachments, also'affect income
1vels directly. Without working additionalihoﬁrs per year, poverty-area _
workers shauld be ab]e to ihcrease their incomes through perspnaL upgrading

and a shift to high-wage occupations and industries.



~ Chapter 6
UNEMPLOYMENT

In the last chapter we reported on the socioeconomic characteristics that
are Q§sociated witu differences in hours of employment. In an effort to learn
more about the forces thaf affect employment we row consider the unemployment
levels of povert}:érea workers. Are the forces that lengthen employment levels
the samé ones that shorten unemployment 1évels? Not necessarily, Because
unemployment énd employment rates are not simp]y-two sides of the same coin.

A person can work part-time and/or part-year without ever being unemployed
(i.e., without‘:\job and searching for work or on layoff from a job). A
worker's emp]oyhent level may be Tow because part of the year he was unemployed,
or pecause he was underemployed, or‘becauae he dropped out of the ]qpor f;rce.
Thus, unemp]éyment is only one of at least three types of non-participation
in embibyment»actiQities. . |
l Because seeking work is not as grasfic a departure from emp]oyﬁent as
dropping out of the labor force, uneﬁé]oyment can be viewed a$ a positive

activity. It does reflect the decision and ability of the worker to put

&

forth some effort to find”employment, and, as a result, he is more likely to

become employed than is the labor force drop-out. However, in this chapter
we examine unemployment as a measure of the extent to which WOrkerg fail to
achieve employment. Also, f;om this perspective we do not view the person
seeking part-time work as any less unemployed than the person seeking full-
time work. For the purposes of this ana1ysis a week of unemplcyment is given

the same weight whether it applies to a partjtime or a full-time worker.

221 236




' f

. . . H
Some of the methodological techniques used in analyzing the unemployment

levels of the poverty area workers are different from those that were used in .

studying the éther dependent variables. To search for interaction patterns we
used the THAID computer program'instead of thg AID program. As explained in
Chapter 3, we decided that the THAID program would be more appropriaté to use
with the unemployment samples because of their sma]] size (rdnging from 1?2
cases ih Chicago IIth 293 cases in San Antonio). We did not include the
poverty-area workers without any unemployment in.this analysis because ﬂhe
Targe numbers in this catégbry would have made the dependent variable too
"unba]anc?d." That is to say, with the dependent variable heavily weighted
with workeré’who did not experience unemployment, our‘statisifggﬁ\techniques
would not have been able to measure effective]& the impac%)qf the socio-
economic characteriétj§§ on variations in unemployment. .
For both the MCA and THAID analyses the unemg]oyment measure was set up
in a dichotomous form;'with workers ungmp]oyed 400 hours or less in one
category and workers unemployed more than 400 hours in the othericategory.
Therefore, our MCA progfam used a two point scale procedure 'in which "0" .
equals "400 hours or less" and "1" eqﬂa]s "more thaﬁ 400 hours." Thus, one
is using a "proportion" scale in the sense that a grand mean of 61.8 (as shown
for St. Louis in Table 57) indicates that 61.8 percent of the sample was
. unemployed over 400 hours during the previous year. The deviations from the
grand mean are expressed in peréentage points. For example, the unadju;tgd
deviation of -9.0 shown in Table 57 for white workers indicates that the

average for this group (52.8 percent) is nine percentage points lower than the

grand-mean percentage.



Because of the smaller samples. the hredictors with many categories

sometimes include teo few cases in‘seme of the cafegories to provide‘
reasonab}y stable estimates of ‘their means. ConseAuent]y, the MCA findings
for these categories should be considered as suggestive only. However,
;ineluding categories with very small numbers does no damage to the estimates
in the other categories. The MCA_program‘manuel does state that.
;..there should be substantially more cases than there are degrees of
freedom in the predictive model. (The degrees of freedom is equal to
the sum of the number of categories for each of the predictors minus
the total number of pred1ctors) (Andrews, et al., 1967:19- 20)
As'indicated‘in Chapter 3, use of the THAID computer program required a
limit of ten categories per variable. Therefore we combined some categories
within the occupation variable and within the industry variable in order to
meet this restriction. These smaller sets of cetegories_were also used in the
MCA for unemp]oyment.« In additioh Job~seeking method also has one ]ess
category in the MCA and THAID calculations because "did not Jook" is not
app11cab]e to the poverty-area workers who were unemp]oyed during the previous
year. Also, there are some categor1es in some areas that have no cases (e.g.,
"all farm workers). As a result, the categories total to 90 in St. Louis, 91 in
San Antonio, 92 in Chicago I, and 87 in Chicago II. (Someﬁ"no answer" ;
categories included in these totals are not shown in the tables.) Thus, after
subtracting the total eumber of predictors (19) the degrees of freedom in the
predictive model comes te 71 in St. Louis, 72 in San Antonio, 73 in Chicago f,

and 68 in Chicago II. )Subtracting the dedrees'of freedom from fhe total sample

leaves a su}p]us of 162 cases in St. Louis, 221 cases in San Antonio, 199 cases

in Chicago I, and 105 in Chicago iI.
We be]ieye that there are a sufficient number of cases to provide

meaningfuf results in the unadjusted MCA findings, but we are not sure that we

\
'
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can be confident\about the outcome in the adjusted figdres. Therefore, we
—will describe and interpret only the unadjusted data, although we have
included the adjusted fidures in the MCA tables ?or inspect1on.—

In our discussion of the unemployment findings we will refer sometimes
to higher andﬁlower rates or levels of unenployment. The reader should keep
in mtnd, howerer, that our dependent variahle measures the percentage of
workers in the over 400 hours of employment category; it does_not meéasure
sspec1f1c hours of unemp]oyment R

We hypothes1zed that the. patterns of re1at1onsh1p between each 1ndependent

variable and unemployment would beﬁ&pe*reverse of the patterns that we

predicted for emp]oyment. (See Tahle 27.) For eiamp]e, we predicted that

white workers would have higher employment levels than black Morker§: There-
fore, we also predicted that white workers wou1d'have lower unemployment
levels (i.e., .a smaller percentage in the "more than 400 hours" category)

than black workers. C pe - "

MCA and THAID Summary Statistics - 7 .
The MCA Eta—squared—and Beta-squared coefficients fer the four poverty-

‘areas are presented in rables 53 54, 55, and 56. We ranked the predictors

according to the s1zes of the1r Eta -squared statistics in each area and then

computed the average (mean) rank in the four areas for each predictor. The

final ranks of the predictors are as fo]]ows

Final 9

Mean  Final 2 " Mean
y Rank Eta Rank  Rank Eta Rank
\ '
{ 1. Industry 3.8 5. Occupation 6.3
| 2. Job-Seeking Method 3.8 6. VYears at Present Address 6.9
| 3. Age - 5.5 #. Family Size 8.5
4, Hhere Lived at Age 16 5.6 8. 8.9

Education




Final ‘ e - Mean  Fipal ‘ 5 Hean
Rank - Eta”™- | Rank Rank - Eta Rank
9. Class of Worker 9.1 15. Household Size 14.3
10. Marital Status g.4 16, Health Problem 14.4
11.. Age Problem 9.6 17. Veteran Status . . 15.3
12. Relation to Head . - 9.8 18. Ethnicity 16.5
13. Race . 10.4 19. Lack Skill, Exp., or Ed. 17.3
14, Job- Tra1n1ng . . 14.0 ' A
¥ 4
. We calculated some F riimps for a selection of the Eta- squared coefficients
- Abf various s1zes. Unfortunate]y none of these coeff1c1ents .appears to be |
large enough %o be significant at the .05 1eve], though some of the larger ones ) ;

.come fairly close. Probably if our'unemployment samples were as large as the
sampies-forxihe income and employment analyses the larger coefficientslwoufd be
statistically significant. Many of the Eta-squared %iguees ere as large or -
1ar§er‘than the figures for variab]es of comparable rank in the,emp}pyment
figures. We do, however; have the~opportunity to see iflfhe,sizeé of the
coefficients show some consistency among all four areae, so this prdv{ees some
clues about the exfent to which the findings reflect more than samp]ipé
_fluctuation§. ( o

We see in the rankings that most of the relatively strong variables (the

eight hjghest) are those that also had strong relationships with empioyment
level. However, there are some major differences. Nhere 1ived at age. 16,
family size, and education rank‘considereb]y higher in the unemployment than
in the employment data. In tern, marita]lstatus, hea]ih‘prob]em, and relation
to,head rank Tower in .the unemployment than in the employment sﬁatistics.

. Not all of the predictors that have A hiyh mean rank are ﬂigh 15 every e;ea.

Industry ranks lower (below the top 8 variables) in San Antonig, where lived

at agc 16 ranks lower in Chicago I, years.at present address is lower in

St. Louis -and Chicago II, family size is lower in St. Louis, and educationsis

l]ower in St. Louis and Chicago II

*
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‘AW © Table 53. MCA and THAID Summary Statistics for 19 Predictors of Per
t ‘ Cent Unemployed Over 400 Hours, Male Workers 16 to 6l Years
. 01d, Not<in School or Armed Forces, St. Louis Poverty Area

N - : L
VariabTe ° MCA Eta’ MCA Beta®  THAID ulta
Race a | .als , .002 ‘ 8
Ethnicity .001 .001 .000
o Where Lived at ‘Age 16 \ .034 045 . .140
) Education ' .006 . +021 .056
S R Job Training’ .006 .01% ‘ .074
- Veteran Status 007 . 004 . .083
Age | : .03 -, 128 140
. Marital Status- .047 .038 .205
~ 7 7 Relation.to Head .0b5 .052 . .87
‘Family Size . - .003 » 041 .050
Household Size e 012 ' .083 .051 .
Years .at Present Address , .0l13 - .022 - ,
‘ Job-Seeking Method : .052 .057 .222
« Health Problem ¢ . .001 .000 .000
Age Problem oo , .023 7 .027 .000
. Lack Skill, Exn , ~r Ed. .000 . .000 TL019
Occupation - .026 .033 -107
Industry _ .066 .073 .t 201
Class of Worker .022 .007 -000
‘ ' . 2
.- S MCA R = .048

MCA R (adj.) = .220

b1
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Tabie 54. MCA and THAID Summary Statistics for 19 Predictors of Per
Cent Unemployed Over 400 Hours, Male Workers 16 tn 64 Years
0ld, Not In School or Armed Forces, San Antonio Poverty Area

227

Variable MCA Eta’ MCA Beta®  THAID Delta
Race .003 .005 .037 .
Ethnicity .006 .011 ~ .062
Where Lived at Age 16 .030 .036 .084
Education .020 .016 .101
Job Training .003 .010 .050
Veteran Status .001 . .01% .024
.Age .039 .0l9 .162
Marital Status .010 .059 .085
Relation to Head .023 .135 ‘.Ih3
_Fami]y Size .012 .012 .090
Househo)d Size .006 .029 .0k
Years at Present Address .050 .031 --
Job~Seeking Method .023 .026 .095
Health Problem .008 .00k .069
Lack Skill, Exp., or Ed. -000 -000 .006
Occupation .027 .033 146
Iindustry . .011 .015 .098
Class of Worker .007 .009 .029
MCA RZ = 032
McA R (adj.) = .179
252
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Table 55. MCA and THAID Summary Statistics for 19 Predictors of Per
Cent Unemployed Over 400 Hours, Male Workers 16 to 64 Years
01d, Not in School or Armed Forces, Chicago (Area l) Poverty

Area

Variable. MCA Eta® . MCA Beta® ' THAID Delta
Race .015 .008 122
Ethnicity .005 .008 .055
Where Lived at Age 16 .008 .019 . .076
Education ‘ .026 .079 110
Job Training .000 .001 * ,009
Veteran Status .001 .001 .020
Age .022 021 Jd3h .
Marital Status ' .008 .075 ° I ¢ LY e i
Relation to Head .009 .079 .067
Family Size .020 .029 .105
Household Size .004 .025 .060

U Years at Present Address .041 .028 -
Job-Seeking Method - .026 .039 . .092
Health Problem .010 .009 .072
Age Problem .010 .000 .061

. Lack Skill, Exp., or Ed. .000 .005 .001

* Occupation - 011 .039 .075
Industry .030 .075 .125
Class of Worker .012 .032 .001

2 \
MCA R™ = ,000 ‘

MCA R (adj.) = .000

xl
</
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Table 56. MCA and THAID Sunmary Statistics for 19 Predictors of Per
-7 Cent Unemployed Over 400 Hours, Male Workers 16 to 64 Years

Poverty Area

01d, Not in School or Armed Forces, Chicago (Area Il)

<

¥ A
Variable MCA Eta’ MCA Beta?  THAID Delta
Race .016 .067 _.. «000
Ethnicity .000 .06 .000
Where Lived at’'Age 16 .057 .052 R
Education ' .ol .056 .100
’ /) Job Training .0i8 © .00} 131
Veteran Status .006 017 .075
Age ' : ¢ 015 - .013 .075
= " “Marftah Status — 012 129 . .083.
' ' Relation to Head .002 014 .036
.Family Size .033 .084 . .136
) Household Size .00 .038 011
Years at Present Address .003 .01k - .
Job-Seeking Method .032 054 .136
Health Problem .002 000 .000
Age Problem .010 032 .000
Lack Skill, Exp., or Ed. .003 .008 .050
Occupation .028" .079 .063
" Industry .053 1 .200
Class of Worker ’.018 .Ohlh

,000

s

MCA R2 = 025

MCA R (adj.) = .157

-
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Tabl?s 53, 54, 55 and 56 also present the THAID-De]ta statistics.for
each area. The THAID-Delta statistics shown in thé s:ﬁmary tables indicate
the explanatory power (the possible range is from .000 to 1.000) for each of .
the 18 predictors (years at present address was not {;cluded) for the total ‘
sample and without any controis‘on_the other vatiables. Therefore, these
De1ta figures measure the extent to whiph each predictor is abfe to divide
the workers into the high and 1ow;dnemployment categories on ghe first split
in tﬂg THAID tree. (Later in this chapter w%ﬂwill present the THAID inter-
action models. ) : E ' l
in each,area and then computed the aVerége (mean) rank in the four areas for

each predictor. The final ranks of the predictors .are as fprOWS:

Final Mean Final . Mean

Rank | Delta Rank Rank Delta Rank
1. Industry 3.0 J10. Race 9.8
2. Age 4.1 11. Job-Training 11.0
3. Job-Seeking Method 4.3 12. Veteran Status 12.3
4. Where Lived at Age 16 5.6 13. Household Size 12.8

- 5. Education - 6.3 14. Health Problzm 13.1
6. Occupation 7.8T. d]5 Age Problem 13.6
7. Family Size 7.0 ''%916. Ethnicity . 14.4
8. Relation to Head 7.3 17. Llack Skill, Exp., or Ed. 15.3
9. Marital Status 7.5 18. Class of Worker 1720

Comparison of the THAID-Delta results for the total sample with the
MCA Eta-squared results reveals that the variable rankings are quite similar
for the stronger variables. The only majér gifferences in the THAID rankings
are the absence of years at present address (which was accidently left out of -
the'THAID'analysisj\from the top ranks and the inclusion of relation to head,
which ranks eighth. In thé MCA findings re]a?ién to head ranks twelfth. Not
all of the strongér predictors rank eighth or higher in the THAID figures for
¢ N

every area, put none shows a major drop in ranking where this occurs.

> | RC5
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MCA Deta11ed F1nd1ngs . .

Tab]es 57-72 provide all of the detailed MCA f1nd1ngs on unemployment. We

. see that there is considerable var1at1on between areas in the average percent of
workers unemp1oyed over 400 hours. The grand mean for Chicago II is highest

(62.5 percent),-fo}]owed by St. Louis (61.8 percent), San Antonio (50.9 hercent),

ane then Chicago I,(47.8 percent). ) .

.Tab1e‘73 summarizes how well the unadjusted relationships between the
secioeconomic predictors. and unemployment %o]]ow the hypothesized patterns.

The data on racial aifferences show that in three of the four areas black
workers are overrepresentedfihmthe_highﬁunemp&oyment category. Chicago II shows
white workers Qith a higher unemployment level; however, their samg]e size is
relatively small. In each area except San Antonio we find that the white work-
ers are underrepresented in the unemp]oyhent sample in comparison with their pro-
porticns in’the larger sample that was used for the income and employment |
analyses. | ' —

.The findings on ethnicity show that in every area workers of Spantsh origin
are underrepreeente& in the high unemployment category (in St. Louis and ih
Chicago II the Spanish-origih sample is duite small). This is an unexpected‘
finding. A difficulty in interpreting the unehp]oyment‘findings is that a short-
er period of unemployment could mean either that the worker has spent more time
employed or more time not in the labor force, or both. Thus, when we unexpect-
edly find that Spanish-origin workers have a lower unemployment level, our fir?t

. T~ reaction is to suggest that this means they drop out of the labor force more than

non-Spanish-origin workers. However, when we look back at the emp]oyment‘?ind~
ings‘for the total sample we see that only in St. Louis do Spanish-grigin workers
have lower employment levels. In San Antonio the 1evels are the same for both

. groups and in the two Chicago areas Spanish-origin workers have higher employment

~
L
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Table 57. Relationship Between Per Cent Unemp!oyed Over 400 Hours and Socio-
economic Charactertstics of Male Workers, 16 to 6l Years 0ld, Not in
School or Armed Forces in Last 12 Months, St, Louis Poverty Area
(233 Workers)

Grand Mean =61,8%

Deviation Adjusted )
from Deviation Number
Grand from Grand of '

Characteristic Mean © Mean " - o Cases
(Per Cent) (Per Cent)

Race N
Vhite . -9.0 -3.1 72
Negro k.o 1.4 161
Other -- - -

" Ethnicit . o
Spanish origin -11.8 -10.7 L
Non-Spanish origin . 0.2 _ 0.2 ' 229

Where Lived at Age 16 :

. - This city . 5.1 L9 121
Suburb : -28.5 7.1 3
Large city -1.8 12.7 10
Medium city -11.8 - -11.2 10
Small city -5.8 -10.5 50
Country -61.8 -68.0 2
No answer -6.8 -8.9 20

Education .

7 years or less -0.4 -6.6 Ly
8 years 1.6 -0.2 I
9 to 11 years 3.1 2,3 77
12 years ‘ -1.4 9.5 [/ 48
13 years or more -9.6 -14.6 23

Job Training '

Yes . | " -5.0 -7.7 81
Nq ( 2.7 L 152
Veteran Status ‘
Veteran -4.7 -3.5 98
Non-Veteran 3.4 2.6 135
257
v
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Table 58. Relationship Between Per Cent Unemployed Oyer 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, San Antonio Poverty Area
(293 Workers) ’

Grand Mean =50,9%

Deviation Adjusted
from . Deviation Number
Grand from Grand of
Characteristic Mean Mean Cases
(Per Cent) (Per Cent)
Race .
White -1.0 . 1.3 ) 259
Negro . 8.0 -10.1 34
Other - - -
Ethnicity
Spanish origin -1.9. -2.5 239
Non-Spanish orlgin 8.4 1.1 54
Where Lived at Age 16
This city -1.9 -1.4 190
Suburb ‘ . -50.9 -52.5 2
Large city 15.8 10.0 - 15
Medium city 31.0 37.2° 11
Small city -0.9 -4.5 . . &8
Country - -- . -
Farm . -17.5 -12.1 ) 6
No answer 3.7 12.7 & 11
Education *\
7] years or less .o =1.3 -2.5 121
8 vears -10.9 -6.5 30 °
9 to 11 years . ' 10.8 1.4 60
12 years . -3.0 -3.1 71
13 years or more 9.1 6.3 10 -
Job Training .
Yes , 3.6 7.0 ) 101
No o , -1.9 -3.7 192
Veteran Status ! .
Veteran g -2.0 -8.6 . 90
Non-Veteran 1 0.9 3.8 203
233
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Table 59. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, Chicago (Area 1) POVerty
Area (272 Workers)

Grand Mean = 47.8%

Deviation Adjusted
from Deviation
.Grand from Grand
Characteristic ’ Mean Mean
p (Per Cent) _(Per Cent)
‘ -
v Race .
White -5.9 -2.6
Negro : 6.5 4.0
Other -3.3 -16.9
Ethnicity
Spanish origin -6.7 < -8.9
i HNon~Spanishﬁfrlgin 1.7 2.3
Where Lived af Age 16
This ¢ity / 3.2 6.5
- Suburb ‘ 2.2 4.3
' Large city -3.1 0.5
" Medjum dity -8.9 -16.6
Small city -4.2 -4.6
Country ) 12.2 9.6
Farm - ) 2.2 -7.8
No answer -0.4 -0.7
Education
7 years or less : -0.4 LR
8 years . 9.0 20.6
9 to 11 years 3.1 3.0
12 years -3.6 -11.1
13 years or more -19.8 -32.3
Job Training
Yes , " 0.9 3.0
No *-0.3 -1.1
Veteran Status
Veteran -1.8 -2.8
Non-Veteran 0.7 1.0
LYy
o,
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Table 60. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Chapacteristics of Malé Workers, 16.to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, Chicago (Area Il) Poverty
Area (192 Workers) )

Grand Mean = 62.5%

¢ .- Deviation Adjusted
from Deviation Number
Grand from Grand of
Characteristic Mean Mean Cases
(Per Cent) (Per Cen't)
Race '
White 12.5 24,4 20
Negro -1.1 -2.1 171
Other -62.5 -131.8 1
Ethnicity
Spanish origin . =5.4 53.3 7
Non-Spanish orlgin © 0.2 -2.0 185
‘Where Lived at Age 16
This city 8.6 4.5 83
Suburb -62.5 -71.2 1
Large city 4.2 1.1 18
Medium city 8.9 13.6 21
Small city -14.0 -11.1 33
Country -29.2 -26.0 3
Farm -6.9 -15.2 18
No answer -15.8 4.6 15
Education .
7 years or less . _ -3.4 9v§ 22
8 years 7.9 18.2 27
9 to 11 years 2.9 2.7 81
12 years -6.5 7 =15.3 50
13 years or more -4.2 7 =12.6 ’ 12
Job Training
Yes 9.6 2.3 61
No -4.5 -1.1 131
Veteran Status
Veteran 5.2 8.7 65
Non-Veteran - =2.7 -4.5 127




levels. Going back to the income data, however, we find that

. Spanish-origin workers \earned less than non-Spanish-origin

workers in each area except Chicago II. Thus, the data suggest

. that only in Chicago II do Spanish-origin workers work more and

earn a little more than non-Spanish-origin workers. In Chicago I

‘ they work more, buf earn less, in San Antonio they work the

same and earn less, and in St. -iouis they work less and earn
con;jqerab]y less than non-Spénish-origin workers., So we see a
var;ety of re]atipnships‘bgtween unémp]oyment, employment, and
income levels for‘ézanish-orfgin and non-Spanish-origin workers,
. Given the smaller sample sizes for the unemployment data
and the rather ]qrge number of categories for our variable
measuring where the poverty-area workers lived at age 16, we
find that some of the categories have too few cases to consider
thé analysis. Workers who Tived in the local area at age 16 .
are by far the largest in number in each poverty area. In
contrast, in each of the areas there.are not enough workers
from the suburbs Qho were unemployed during the previous year
to make up a meaningful sample in that category. This is
also the situation for workers from the country (who did not
Tive on a farm), with the possible exception of Chicago I:

We hypothesized that the percentage of workers unemployed

over 400 hours is lower for those from either a farm or a small

city and higher for those from either a medium-sized city, a

7]
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large city, or the city in which the poverty-area is located.
Chicago II is the only area that completely follows the .
hypothesized paﬁtern. St. Louis oniy partially follows the
expected pattern as the farm category is above average in’
the percentage with lengthy uﬁbmp]oyment and the medium~city
and large-city categories are below the av;rage. The San
Antonio area also devjates some from the hypothesized
pattern as the percentage of workers-raised in San Antonio
who were unemplayed over 400 hours is slightly below the
average. However, the figures in all of the other four
categories examined support our hypothesis.

The Chicago I area findings differ too much to be
_classified as partially guppor;ing our hypothesis. Only two
categories produce/what weﬂpredicted: workers from Chicago'I
("this city") hav# an above-average chance of experiencing
tengthy unemp]oyﬁent while workers from small cities haée a
below-average chgnce of being unemployed for a long period.

It should be noted, however, that these two categories contain
the largest-numbers of workers. -

In three of the areus education tends to follow the
expected pattern in which unemployment decreases as education
increases. However, in éhree areas we also find unemployment

relatively jow for workers in the lowest educational category




(7 years or less). In the total sample workers in this
group have lower emp]oyméni and income levels, so it would
appear that these workers spend more time out of the labor
force.

Workers with job frgining show higher unemployment

levels in three areas and a lower level in St. Louis.

However, only in Chicago II is the difference very large.

"In the total sample, workers in this area with job

training do work less, but their income Tevel still is

. s1ightly above average. Of course, in thesé comparisons

we do not actually know if the workers with higher unemploy-
ment are the ones in the total sample who worked less and
earned more.

Veterans are underrepresented in the high unemployment
category except in Chicago I1I, but ‘the differences between
veterans and non-veterans are not very large in any aréa.

The age findings tend to follow. the expected pattern,
but in some areas older workers have higher unemployment
levels than younger workers. Workers 20 to 44 years old show
the Towest proportions in the high unemployment categories

in each area except Chicago II. '

273
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The relationship of marital status with unemployment level variés-to some
extent among the areas, but in.every area married workers with spouse présent

" show é lower unemp1oymenf level than .do single workers. It is the relative
levels in thé other categories that fluctvate between areas. ‘ -

Household staths also shows some pattern differences between areas, but’

. heads with other relations in household always show a lower perCentége in the
high employment category‘than do workers classified as heads without relations
in household or as other'relative of head. i . |

The findinés for family size do not show a very clear or.consfstent pqtpern
among the éreas. In St. Louis there is a tendency for workers from larger fam-
ilies to bé underrepresented in the high unemployment category while in Chiéégs-l
the  reverse Js found. In San Antonio and thcago II fhere is no systemgt{;
relationship between family size ard unemployment. Household size also dog; not

. . » »
show a consistent pattern among the areas.

We predicted that unemployment level would havg a negative asgocié%%on with
years at present addres$., but in three of the areas Phe pattern is n?t‘found ét
all, and in'Chicago I it <is only partially found. The total patterns differ
among the areas, but in all of the areas we find that workers wH;:ﬁQVe lived at
their present residencé one &ear or less are unde}repre5ented in the hi&h.
unemployment category. ]

Job-seeking method partially supports our hypothesis in three'areas and
completely supports it in the San Antonio area. We have to be careful about
making‘generalizations about these findings becausg of the small number of cases
2? some of the categories. The most common job-seeking methpd in.eacQ area is

going directly to the employer and the next‘ﬁost popular method is asking friends

or relatives. Each of the other methods is much less likely to be used by

~n
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Table 61. Relationskip Between Per Cent Unemproyed Over 400 Hours and Socio-
economic Characteristics of ;;ale Workers, 16 to 64 Years+0ld, Not in
School or Armed Forces hy'ast I2 Months, St. Louis Poverty Area

'(233 workers)

Grand Mean =6],8%

: Peviation Adjusted
from - Deviation Number
. arand from Grand of
Characterjstic N Mean Mean Cases
' ' I {Per Cent) (Per Cent)
Age - °
* 16 to 19 years " 10.2 -39,6 25
" 20 to 24 years -9.4 -13.7 42
25 to 3k years’ -4.2 0.7 59
35 to b4 years , o 1.2 12.7 54
. b5 to 54 years - =h.7 1.7 28
85 to 59 years 21.5 22.4 18
-+« 60 to 64 years : 9.6 16.0 7
Marital ‘Status -
Married, spouse present -8.2 -7.8 138
‘Married, spouse absent 11.3 144 26
Divorced or widowed . 24.9 7.2 15
. Never married 8.6 11.0 54
Relation to Head
‘Head with other relations -6.9 -7.1 144
" in household
Head without relations -0.3 0.3
in household
Non-relative of head, with -11.8 -4.3
own relations in household
Non-relative of head, without 13.2 -5.9
relations in household
Other relative of h=ad 17.4 20.1
Family Size
1 person 2.9 17.8
2 persons 1.4 1.1
3'persons -0.1 -4.7
L persons 3.8 -8.1
5 persons -3.0 -10.1
6 persons -1.8 -3.0
7 -4.3 -7.5

persons or more’

¢




Table 62. Relatlonship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years Old, Not in
School or Armed Forces in Last 12 Months, San Antonio Poverty Area
(293 Workers) =

Grand Mean =50.9%

4 Deviation Adjusted
from Deviation Number
Grand from Grand of
Characteristic Mean Mean Cases
(Per Cent) (Per Cent)

Age .

_273 to 19 yeats 7.5 .-6.9 60
20 to 24 years* -5.7 -12.4 L 62
25 to 3k years -9.0 ~0.1 55
35 to 4k years -8.0 -0.4 42
45 to 54 years 7.5 14.3 48
55 to 59 years 2.1 11.8 17
60 to 6L years 38.0 35.2 g

Marital Status
Married, spouse present -2.7 9.6 162
Married, spouse absent ° -0.9 2.2 22
Divorced or widowed -8.7 -29.2 19

‘ Never married 6.9 -11.6 90
-~~~ Relation to Head ~ :
" Head with other relations -6.8 -16.0 151
‘in household ’
Head without relations -3.5 -7.9 19
in household
Non-relative of head, with -- -- --
own relations in household :
Non-relative of ‘head, without -17.5 -9.0 6
relations in household 1
Other relative of head 9.0 22.4 117

Family Size - ‘
1 person -6.9 -13.8 25
2 persons 6.6 -3.0 Lo
3 persons -3.0 -0.9 L6
L persons, 3.0 5.6 39
5 persons -7.6 0.2 37
6 persons 10.7 9.5 26 .
7 persoris or more -0.9 0.4 80

|
/
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Table 63. Relationship Between Per Cent Unemployed Over 400 Hours and Socio- )
-, economic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
$chool or Armed Forces: in Last 12 Months, Chicagc (Area 1) Poverty
Area (272 Workers)
Grand Mean =47 8%
Deviation Adjusted
from Deviation _ Number-
Grand from_Grand of
Characteristic Mean Mean Cases
(Per Cent) (Per Cent)
Age
16 to 19 years 14.7 11.2 32
20 to 24 years -6.4 -5.3 58
25 to 3k years 5.1 -6.2 68
35 to U4 years -3.6 -2.2 52
45 to 5k years 7.0 b4 42
55 to 59 years 10.5 20,0 ° }
60 to 64 years 2.2 6.7 8 -
Marital Status . ,
Married, spouse present -2.8 -13.9 120
Married, spouse absent 5.5 24,1 , 30
Divorced or widowed 14,7 19.7 ' 16
Never married. ~0.6 6.0 106
Relation to Head
Head with other relations -0.9 9.4 130
in household
Head without relations . 3.1 10.6 53
in household ' ’ -
Non-relative of head, with -- . .o" , ~=
awn relations in household ‘
Non-relative of head, without 12.1 -138.5 28
relations in household
Other relative of head 4.7 -20.4 \ old
Family Size .
} person =201 ~4.8 31
2 persons ’ * “-11.0 -15.0 38
3 persons -0.2 2.3 42
L persons ~3.3 . 1.1 36
5 persons 2.2 -0.4 22
6 persons 12.2 12.0 15
' 7 persons or more 12.7 7.8 38
\ 2 "
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Table 64. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 6k Years 01d, Not in
Schoal or Armed Forces in Last 12 Months, Chicago (Area 1) Poverty -
Area (192 Workers)

Grand Mean = 62.5%

Deviation Adjusted
, from Deviation Number
arand from Grand of

Characteristic . Mean Mean Cases

. (Per L nt) (Per Cent) *

Age i )
16 to 19 years . 1.5 -3.5 25
20 to 24 years ; 2.2 3.5 34
25 to 3k years -1.7 0.6 . 51
35 to bk years 1.6 2.7 : 39
45 to 54 years -4.2 4.6 : 2k
55 to 59 years 23.2 -19.7 7
60 to 64 years -12.5 -11.4 12

Marital Status '

Married, spouse present -1.3 -9.9 - gk
Married, spouse absent 0.8 <10.5 30
Divorced or widowed -12.5 -14.7 16
Never married 6.7 28, 52'
Relation to Head
Head with other relations -1.0 3.3 104
in household
Head without relations’ 27 5.5 23
in household . \
Non-relative of head, with -- -- ~-
own relations in household )
Non-relative of head, without -3.7 0.0 17
relaticons in household . . ,
Other relative of head 2.1 - =9.7 48

Family Size
] person 0.0 3.4 4o
2 persons L2 5.0 36
3 persons -10.1 -13.2 21
L persons ' . 7.5 c12.4 20
5 persons -16.7 -27.h4 24
6 persons 15.3 25.2 18
7 persons or more 1.1 -2.5 ) 33
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" Table 65. Rejationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
School or Armed Forces in Last 12 Months, St. Louls Poverty Area
(233 Workers)

~ : . . _Grand Mean =1, 8%
. Deviation Adjusted
’ from Ceviation Number
‘Grand from Grand of
Characteristic Mean Mean Cases
) . . c, (Per fent) --(Per Cent)
Household- Size
1 person -7.6 -37.2 24
2 persons L -8.0 I
3 persons or more -0.6 7.0 165
Years at Present Address
! "1 year or less 0.3 1.2 103
» 2 to 5 years -2.6 -0.7 71
6 to 10 years 9.2 8.6 31
11 to 20 years ' -9.6 -18.8 23
21 years or more 18,2 18.2 5
Job-Seeking Method
State employment service 22.4 25.6 ° 19
Directly to employer 10.4 6.1 54
Asked friends or relatives -9.0 -10.5 36
Newspapers ~-11.8 5.4 6
Union 9.6 17.0 7
Private employment agency L.9 1.4 9
' Community, organizations -11.8 -39.8 b
A1l other methods 10.9 9.4 11
Did not 'look in past 12 month - - --
No answer ’ -8.9 -6.3 87
Health Problem -
Yes -4,7 -3.6 14
No 0.3 0.2 219
Age Problem .o (
Yes s 26.4 28.5 17
No . -2.1 =2.2 216
Lack Skill, Experience, or Education
Yes . 1.4 -0.1 76
No ; ' -0.7 0.0 157
27y
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Table 66. Relatlonship Betweéen Per Cent Unemployed Oyer 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, San Antonlo Poverty Area
(293 Workers)

Grand Mean = 50,9%
Deviation Adjusted
from Deviation Number
} Grand from Grand of
Characteristic Mean Mean Cases
~ (Per Cent) (Per Cent)
Household Size ' .
1 person 6.3 33.2 14
2 persons 4.7 7.8 45
3 persons or more ~1.1 -3.4 233
Years at Present Address
| year or less, ~-8.2 -5.8 122
2 to 5 vears , . -7.6 ~6.6 67
6 to 10 years 11.6° 14.4 32
11 to 20 years 12.6 5.9 52
21 years or more 241 19.1 20
Job-Seeking Method
State employment service 15.8 10. 4 21
Directly to employer 1.3 L. . 117
Asked friends or relatives’ -3.2 -0.8 84
Newspapers 2.1 1 -4, 17
Union -22.3 -18.0, 7
Private employment agency -50.9 ~54.6 ]
Community organizations ' 9.1 6.9 10
All. other methods L. -7.8 20
. Did not look in past 12 months -- -~ -
No answer -13.4 -21.2 16
Health Problem :
Yes . 9.9 ) .7.3 Y
No 77 - -2 . =15 * 2k2 .
Age Problem ‘
—g-Yes 22.2 23.8 26 -
No . -2.2 L =2.3 267
Lack Skill, Experience or Education .
Yes - 0.4 -0.2 123
No -0.3 0.2 ’ 170
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Table 67. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Character{stics of Male Workers, 16 to 64 Years 0ld, Not in
School or Armed Forces In Last 12 Months, Chicago (Area I) Poverty
Area (272 Workers)

-

Grand Mean =47 8%

Deviation Adjusted
from Deviation . Number:
Grand from Grand » of
"Characteristic Mean Mean Cases
N (Per Cent) (Per Cent)
- Household Size .
1 person -2.3 -14.0 66
2 persons -5.9 6.7 43
3 persons or more : 2.5 3.9 161
Years at Present Address i
1 year or less -5.2 -2.0 148
2 to 5 years 4.6 1.2 63
6 to 10 years 18.9 14.1 h2
11 to 20 years -12.5 =15.2 17
2] years or more . -47.8 -56.2 2
Job-Seeking Method
State employment service 2.2 -2.0 6
Directly to employer, -1.1 0.} 92
Asked friends or relatives =2.5 -6.8 53
Newspapers Ti-36.7 . -39.5 9
Union ©18.9 3 39.3 3
Private employment agency -7.8 =5.7 5
Community organizations 2.2 14.0 12
All other methods -2.3 0.9 11
"Did not look in past 12 months .- - --
No answer . 6.5 5.5 -81 - g
‘Health Problem u
Yes ‘ 12.2 11.2 ko
No =2.1 -3 232
t )
Age Problem
Yes . ( 14.3 1.8 29
No . =17 -0.2 243
Lack Skill, Experience or Education :
Yes . -0.1 5.0 88
No 0.0 -2.4 184 .

Do
b
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Table 68. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years Old, Not in
School or Armed Forces in Last 12 Months, Chicago (Area 1!) Poverty
Area (192 Workers)

Grand Mean = 62.5%

Deviation Adjusted
from Deviation . Number
\ ' Grand " from Grand of ‘
Characteristic Mean Mean ' Cases
. (Per Cent) (Per Cent)

Household Size

1 person 0.0 -17.8 24

2 persons 0.3 -1.2 43

3 persons or more -0.4 3.1 124
Years at Present Address

1 year or less ' -1.7 5.8 7h

2 to 5 years 0.7 -3.3 68

6 to 10 years 1.8 -2.1 28

11 to 20 years 4.2 -11.1 18

21 years or more -12.5 12.4 4
Job-Seeking Method .

State employment service 12.5 11.3 8

Directly to employer 1.7 -4.8 53

Asked friends or relatives -3.7 -13.7 34

Newspapers. 17.5° 13.1 10

Union 25.0 36.7 8

Private employment agency, 37.5 27.2 1

Community organizations L.2 23.5 3

All other methods -12.5 21.5 2

Did not look in past 12'months - - --

No answer ] . ~-6.3 0.9 73
Health Problem

Yes 5.9 0.2 19

No . -0.7 0.0 173

. _ Age Problem

Yes | . 19.3 35.2 1

No -1.2 -2.1 181
Lack Skill, Experience or Education ‘

Yes 3.6 6.3 62

No : - 1.7 -3.0 130

i ' 1. _
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(233 Workers)

Table 69. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
School or Armed Forces in Last 12 Months, St. Louis Poverty Area

Characteristic

Grand Mean =¢1.8%

Deviation

from

Grand

Mean

(Per Cent)

Adjusted

Deviation Number
from Grand of
Mean - Cases
(Per Cent)

Occupation

Professional and technical

Managerial and administrative

Sales

Clerical .

Craftsmen and foremen

All operatives

Service and private household
workers

Laborers, except farm

All farm workers

{ndustry )

Agriculture, forestry, fisheries,
and mining

Durable and nondurable goods
manufacturing

Construction )

Finance, insurance, real estate,
and professional services

Personal services, entertainment,
and recreation

Transportation, communication,
and utilities

Wholesale and retail trade

Public administratton

Business and repair services

Class of Worker

Private

Government

Self-employed

Without pay in family business

-21.8
38.2

b.9

- ON w N w
—_— W~

5
-11.8

4.9
-3.5

16.5
-11.8

38.;

-19.7

10.6
13.2
10.9

1
“~t D =
- O\

~

-13.1 10
33.9 - u
7.5 12
-9.5 43
5.0 8
6.2 37
-6.5 I
-32.7 2
17.8 3
.12 15
22.7 23
-23.7 22
35.4 6
-11.2 19
3.7 29
-5.0 b
5.5 1

-1.3 209
4.0 14
5.7 9




Table 70. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
School or Armed Forces in Last 12 Months, San Antonlo POVerty Area
(293 Workers)

Characteristic

Grand Mean =50,9%

Deviation .
from Deviation Number
Grand from Grand of
Mean Cases
(Per Cent) (Per Cent)
Occupation
Professional and technical 15.8 12
Managerial and administrative 15.8 6
Sales -25.9 I
Clerical -17.5 ‘9
Craftsmen and foremen -5.9 80
Al} operatives 6.3 63
Service and private household -6.9 50
workers
Laborers, except farm 5.8 60
A1l farm workers 4.7 9
Industry )
Agrlculture, forestry, fisheries, 3.7 1
and mining
Durable and nondurable goods 4.5 L7
manufacturing
Construction -4.9 T4
Finance, insurance, real estate, 4.0 31
and professional services
Personal services, entertainment, -8.7 19
and recreation
Transportation, communication, -5.4 13
and utilities ‘
Wholesale and retail trade 4.4 67
Public administration ~4.7 13.
Business and repair services -3.8 17
Class of Worker
Private -0.6 245 -
Government 0.8 31
Self- employed 10.7 13
Without pay in family business 50.9 1
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Table 71. Relationship Batween Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
School or Armed Forces in last 12 Months, Chicago (Area 1). Poverty
Area (272 Workers)

Characteriétic

Grand Mean = 47.8% *

Deviation Adjusted
from Deviation Number
Grand from Grand of
Mean ‘ Mean Cases
(Per Cent) (Per Cent)
Occupation
Professional and technical -11.4 5.7 11
Managerial and administrative -14.5 -23.8 3
Sales - - -
Clerical 2.2 2.5 32
Craftsmen and foremen 3.3 -3.9 45
All operatives -2.2 - 5.1 101
Service and private household 5.0 - -10.1 36,
workers
Laborers, except farm -2.8 -7.3 Lo
All farm workers 27.2 60.7 L
-
Industry : ~
Agriculture, forestry, fisheries, 12.2 -26.4 5
and mining '
Durable and nondurakle goods -3.7 -8.7 127
manufacturing
Construction 20.6 24.7 19
Finance, insurance, real estate, -10.3 11.6 24
and professional services
Personal services, entertainment, 9.3 18.7 14
and recreation ‘ /
Transportation, communication, ~k4.9 -9.2 21
and utiiities .
Wholesale and retail trade - =0,9 -4.5 32
Public administration 15.8 32.8 11
Business and repair services 2.2 8.4 18
Class of Worker ~
Private 0.0 1.3 247
Government -2.3 -20.1 22
Self-employed -47.8 -26.1 1
Without pay in Family business 52.2 , 101.7 ]




Table 72. Relationship Between Per Cent Unemployed Over 400 Hours and Socio-
economic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
School sor Armed Forces in Last 12 Months, Chicago (Area 11) Poverty
Area (192 Workers)

Grand Mean = 62.5%

Characteristic Deviation Adjusted
) from + Deviation . Number
Grand from Grand of
Mean Mean Cases
(Far Cent) (Per Cent)

Occupation . .
Professional and technical 37.5 - Ly 3
Managerial and administrative k.2 20.2 3
Sales , 37.5 54.5 b
Clerical 0.7 -12.6 19
Craftsmen and foremen 0.5 2.3 7
All operatives 0.2 6.6 67
Service and private household -9.2 -18.2 30

workers
Laborers, except farm -1.0 -3.4 39
A1l farm workers S - --

industry .

Agriculture, forestry, fisheries, -~ - -
and mining ' '

Durable and nondurable goods -9.1 -10.0 73
manufacturing ,

Construction 2.9 -0.2 26

Finance, Insurance, real estate, -15.8 -18.8 : 15

" and professional -services :

Personal services, entertainment, k.2 33.5 ‘ 9

~ and recreation

Transportation, communication, k.2 -9.1 _ 18
and utilities

Wholesale and retail trade : 19.9 26.4 34

Public administration 4.2 -16.7 6

Business and repair services 1.1 7.5 11

Class of Worker
Private 0.9 0.2 175
Government -2.5 10.2 - 16 ‘
Self-employed -62.5 -95.9 2
Without pay in family husiness -- -- -
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poverty-area workers. In all of the areas workers who asked friends or relatives
are underrepresented in the high unemployment category, wh{le those who went di-
rectly to the'employer show averagé to above-average representation in the high
Eategory. Workers who used the State Employment Service were mére likely to
have exﬁgrienced longer unemployment periods:;

Health problems follow the hypothesized,patternkin three of the four areas.
Only in St. Louis are workers with a health problem underrepresented in the high
unemployment category. St. Louis has the smallest sample of worker§ with a

\ ‘

Age problem follows the hypothesized pattern in all four areas. Moreover,

health problem (]4.cases).)‘

workers who indicate that age is an employment prob]em;show a high probabi]iéy
of being in the high unemployment category. However, not many of the workers in
the unemployment sample said that age is a problem.

rack of skill, expérience, or education was listed as a problem by a sizabie
number of workers, but in every area their uhemp]oyment level differs only
slightly from the ‘leveis for the other workers'in the sample. |

Occupation is difficult to evaluate because the unemp]oyment'sample sizes
for workers in the white-collar jobs are quite small. According to the findings
our hypothesis that white-collar workers and craftsmen énd foremen would be under-
represented in the high unemployment category is only partially supported in:
three of the area;*ahd not supported at all in Chicago II.

The industry resaits also are difficult t> interpret besause of the small
lnumber'of workers in some of the categories.. The findings, howevgr, suggest
partial support for our hypothékjf in each area. The main deviation irom’bur

hypothesis occurs with public administration, which shows a higher unempioyment

level in three of the areas. However, in each area the sample is quite small.

o

\
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Table

73. Summary of Relationships Between Socioeconomic Variables and Percent
Unemployed Over 400 Hours that Follow (F), Partially Follow (P), and
Do Not Follow (N) Patterns Hypothesized

: ’ Unad justed Findingg ‘

SL SA Ch.l " Ch.lli

— .

Antecedent Personal Variables

Race F F F N
Ethnicity N N H N -
Where Lived at Age 16 P P N F
Education ™ P N P P
Job Training . F N N N
Veteran Status ' F F F N
Current Personal Variables
Age § 7 P P P P
Marital Status P P P P
Relation to Head : F P . P £

" Family Size P N P N
Household Size N P P N
Years at Present Address N N P N
Labor Force Variables
Job-Seeking Method N P F P P
Health Problem ‘ N F F , F
Age Problem . F. F F ’ F
Lack Skill, Experience, or Education " F N N / F
Occupation P P P : N
Industry P. P P P
Class of Worker P P P P P 4

\ - / A hY
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r ’ ) o
Y ‘ M

C]ass of worker also shows partial support. ip each area However, ’the

K

samp]e of se]f -employed workers is qu1te sma]] in each area and the samp]e of ' ‘l ‘

. government workers’ is not much ]arger . : R LY .

w

)

é“

\

£ ' ¥
»

In sum, the M@A f1nd1ngs 1nd1cate that some of the soc1oeconom1d var1ab]es A
.are ]ess successfuT in pred1ctﬂng lgngth of unemp]oyment than in pred1ct1ng

1ength of emp]oymént Neverthe]ess, there is some ev1dence that racial discrim=-

~ .

1nat1on re51dent1a1 or1g1n educat1on family, respons1b1]1t1es and relation-
N /

sh1ps, age, healtH, job- §eek1ng methods, and occupat1ona] and industrial

attachment ‘do contribute to the\1ength Of time a worker is unemp]oyed

v

The MCA R- squar;)1n -each area is quite sma]] or zero after adjusting frr

f degrees of freedom. However, the actua] proport1on of var1anceIEXp]a1ned by the

~ 3

<19 pred1ctors pr1o r to making any a]]owance for the degrees of freedom is .340

1.

1n-St..Lou1s, .271 in San Antonio, .258 in Qh1cago I, and .372 in Ch1cago II.

-

. “THAID- Findings . : '." ..

'FigUres 9, db ]1&\and ]2 show the patterns of re]at1onsh1p uncOVered by
the THAID ana]ys1s of the unemployment data. /,Jke AID, THAID generates sequen-
tial binary splits on the g1ven categor1cai‘pred1ctors It setects the pred1c-
tors that when sp]1t into two -groups w11T’maX1m1ze the difference in the distri-
but1on of the dependent variable between these two groupsz However; instead of -
.providing the mean number‘of hours_ 6% unemployment, as wou]d have béen the‘%ormat
if we had used~the AID program,,thls procedure presents the mgda] hours f. unem-
p]oyment with each subgroup Thus, with the dep®ndent var1ab1e set up in the
d1chotomous form, the THAID®tree shown in F1gure g' 1nd1cates which category of
unemp]oyment ("more than 400 hour'"~or "40Q hours or ]ess %) is the moda]

category in the subgroup, and the numbér and percentage of workers in that

category. It also shows‘ghe Delta (D) statistic for each spht~

. . ..
. ! -
v ) !

‘. . . 02 0 ") .. . . .
¥ 7254 g
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Trore,, comm., & utilities
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>i 80.3¢. (57) - ' 156.9% (29) ; 67.7% (21) A.,5% (24)
More than 400 brs, . . .| Mora than 400 hrs, 400 hrs. or less ~ | Morg than 400 hry, 1
. ” By =
/ ’ // . ;’} ' L
: 7 D=294 \ ) D=33.7 ' : : ) N
... 8 e e 9 10 ; - nooo- - \
Industry- . 'InJumy One, four or five Wo, ihree, Six, seven Overall Theta: . *
Construction . ' * Mfg, aqmblc & non-dumb[e goods family mombers ot more family members . ; .
/ Trons,, comm,, & utilities! Finance, insurance, real estate, & Iteration 1 = 63,5%
. Wholeshle & retail trade | professional - . {teration 2 = 68,2
Personal services, entertainmaent, Iteration 3-+.70.8
« . o & recreation | . i
© o Public adminiihralion . .
‘ ., Business & repalr services .
LT I O
. 90.6% (29) | 71.8% (28) 73.1%(09) - 60.0% (15) i - . R ,
More than 400 hrs, | More thn 400 hrs. More than 400 hrs.] {400 hrs. or less | . 0
@2 ” - (37) e - - G - . . .
. ) . \ ‘
- - N - . - 7
. - . \ o
A . ]
’ . . o R 2 ;) { ¢
PR .
29 : : © L
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- oped,. the THAID program “"numbers them systematically as though a symmetch tree

-

The THAID program dbes nct number the groups in the THAID tree in'the.same

. » z 3 . .
seaaénce as the AID program does for the groups in the AID tree. In the AID tyvee
the groups are numbered by the order in which the subd1v1d1ng occurred Because'
R

the' AID sp]1tt1ng procedure is ordered qccord1ng to the size of the reduct1on in

LY

pred1ct1ve error, the sequence of numbers shown in, an AID tree "does not follow a
'y

constant pattern. However, rather than number1ng the groups as they are deve]-

4

were to be developed in ‘every case,.and each row were to be produced by splits

starting ‘with the left-most group"'(Morgan and Messehger, 1973: 39)., *

' Each row of grouos, start1ng w1th the second row, is called an "1terat1on
For examp]e, in Figure 9 groups 2 and 3 are the f1rst qterat1on, and groups 4,
5‘66 and 7 are the second iteration\ In the first 1terat1on ‘we_see how job- °
seek1ng method sorted the St. Lou1s poverty area.workers. Group 3 has a higher

proport1on (74. percent) with more than™ 400 hours of unemployment than does group

2,(32.6(gerceqt). Unlike the AID program, the THAID program does not rank the

. variable cdtegories within each group according to their dependent.variab]e aver-

ages.

~

The 0vera11 Theta statistics shown at the bottom of F1qure 9 1nd1cate the

power of moda] pred1ct1on for each.1terat1on The Theta for iteratign 1 is the

“same as it was before the f1rst split (6].8 percent) because both groups 2 and 3

have the same mode as group ]‘(more.than 400 hours). In iteration 2, however,
group 4 hgs-a different moda]'predfction than.the other.groups in the iteration.
Consequently, the overall Theta statistic increases to 69.f from the predictive
power gained in this set of splits. With the third iteration, however, no in-
crease occurs 1n the Theta figure because none of the'new subdivisions predicts
a mode that is different from the.mode in the precéd?ng eroup. Thus the Overall-
, ' - ( ’ ' )
2 29y .
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.
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«

Theta stat1st1cs say that moda] pned1ct1ons based on the THAID tree patterns
shou]d be correct 69.1 percent of the time. On the other hand, if one does not .
base his moda] pred1ct1ons on the group differences shown in the THAID groupings,
but simply predicts that every worker in the St. Louis poverty area will,be unem-
’ ployed more than 400.hours, he is 1likely to be correct 61.8 peréeh; of the t%me,

s "~

the mode for the sample as a whole. A Ty L X

. “The THAID*deelslgo not add much to what we learned from the MCA results.
in the Chicago T and-Chicago II models (Figyres 1 andilé) the splits on family
sige ?ppear to reflect random fluctuations. However, in Chicago I we see house-

'ho]d size 1nteracting with industry and age. Household size is a weak variable
ia the sample as a who]e,4accorqing to the MCA, but here we see that yéung and
old horkers_in'jndusthies with Tower uremployment levels are much Jess likely to
be unemployed over 4db hours if“they 1ivé’in one- or two-pehson houSEho]ds than
if they live in 1arger households. 4 '

' Tab]ég J4, 75, 76, and 77 present the rank1ngs of the final THAID groups,

start1ng with the group with the 1argest percentage in the lower unemp]oyment

gategory Also presented are the comb1nat1ons of characteristics that define

each final group.

© - . .
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Table 74. Proportions Unemployed 400 Hours or Less and More than 400 Hours, Male. Worke:[s
16-64 Years Old, Not in School or Amed Forces, Unemployed in the Last 12 Months,

St. Louis Poverty Area, Final THAID Groups (Delta Criterion) °

Group

Per Cent Unemployed

400 Hours More Than _
" 400 Hours  of Cases -

Number

Charagteristics of Workers -

Number or Less

8

9

~d

13

12

71.9%

36.7

23,1

8.0

28.1%

46.8

53.6

63.3 |

'76.9

92.0

32°

47 -

28

49

26

25

Job-Seeking Method: ask friends & relatives; news~
papers; community organization; no answer. Maritel
Status: married (spouse present).- Education: 9 to
years, or more than 12 years of school. =~ - -
. o A

‘ Job-Seeking," Method: ; ask friends & relatives; news-

papers;’ community ofganization; no answer. Marital
Status: marrjed-(spouse present).. . Educatiori: 0 to B
years, or.12 years of school. S ‘ -

Job~Seekiig Method: ask friends & relatives; news- -
papers; gommunity organization; no answer.'- Marital

Status: married (spouse absent); divorced or widowed;
never married. Indugtry: infg. durable & non-durable
goods; finance, insurance, real estate, & professional;
no arswer, )

Job-Seeking Mefhog: stdte employment agency;-

* directly to employer; union; private employment .

agency; other. ég_e_: 16-24; 45-54, 6({-64. \\

Job-Seeking Method: state employment agency;

. directly to employer; union; private employment

*

agency; other. Age: 25-44; 55-59. Occupation: »
clerical; craftsmen & foremen; laborers {except famm);
all farm workers, . co

Job-Seeking Method: state employment ager.mcy;
-directly to employer; union; private emptoyment, -
agency; other, Age: 25-44; 55-59, - Occupation:
managerial & admin.; all operatives; service &

household workers.

3y
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Table 74. (Continued)
-

@

13

Per Cent Ljnemployed
Group 400 Hours [More Than Number

-

Characteristics of Workers

Number or Less '400 Hours  of Cases

n 7.7% 92.3 %6

Job-Sreking Method: ask friends & relatives; news-

papers; community organization; no answer. Masital
Status: married (spouse absent); divorced or widowkd;

never married. Industry: agri., forestry, fisheries,

& mining; construction; personal services, entertain-
ment, & recraation; trans., comm., & utilities;
wholesale & retail trade; public administration; busi-
ness & repair services.

Total 38,2% 61.8% 2%3
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Table 75. Proportions Unemployed 400 Hours or. Less and More than 400 Hours, Male Workers.

16-64 Years Old, Not in School or Armed Forces, Unemployed in the Last 12 Months,

San Antonio Poverty Area, Final THAID Groups (Delta Criterion)

.

.-

N

} .

Per Cent Unemployed
400 Hours More Than
or Less 400 Hours

? Group
of Cases

Number -

[N

Characteristics of Workers

)

o

‘Number

10 90.3% 9.7% 31

Age: 20-44. Relation to Head: head with.other

relations in household; non-relative of hiead without
relations in household. Edueation: 8 or 12 years of
school . ‘

3

Age: 20-44, Relation to Head: head with other
relations in household; non-relative of head without
R refations in household. Education: 0 to7 years, 9
' to 11 years, or more than 12 yéars of s¢hool. . Job~=
Seeking Method: ask friends & relatives; other; no .
answer,

36.0 25 . Age: 16-19; 45-64. - Industry: agri., forestry,
- fisheries, & mining; construction; personal services,
< entertainment, & recreation; trans,, comm., &
utilities; public administration. Marital Status:
9, married (spouse absent); divorced or widowed; never
married., -
40.7 . 27 Age: 20-44, Relation to Head: head without
relations in household; other relative of head.
Occupation: sales; clerical; service & household
workers; laborers (except farm).,

56.7 30 Age: 16-19; 45-64. Industry: mfg. durable & non-

| durablé goods; finance, insurance, real estate, &

Lo professional; wholesale & retail trade; business &

| ‘ repair services; no answer., Job-Sceking Method:
directly to employer; community organization; no
answer, ‘ ‘ ' ’

§

Age: 20~44, Relation to Head: head with other
relations in household; non-relative of head withcut
- ; relations in household. Education: 0 to 7 years,

22 38.9 61.1 36

Q110
v o

o . -
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Tablg 75. (Cqntinued) .
Ve \ - &
Per Cent Unemployed .
Group .,400 Hours™ More Than Number ° 4 . s
Nymber or Less 400 Hours of Cases . Characteristics of Workers
- 9 to 11 years, or more than 12 years of school. .Job~
b b ' , Seeking Method: state employment agency; directly
‘ ' . " to employer; newspapers. :
:: ) ) rs ) =)
120 38.1% 61,9% 42 "Age: 16-19; 45-64. Industry: agri., forestry,
. . p Tisheries, & mining; corstruction; personal services,
~ enterfainment, & recreation; trans,, comm., &

* utilities; public administration.: Marital Status:

” married (spouse present).
‘ N .
9 - 30.8 69.2 39 Age: 20-44. Relation to Head: head without v
: - ‘ relations in household; other relative of head.
Occupation: professional & technical; managerial .
& admin.; craftsmen & foremen; all operatives;

\ ' - . all fgm workers,

15 24.3 75.7 37 ‘Age: 16e19; 45-64, Industry: mfg. durable &
: non=durable goods; finance, insurance, real estate, .
& professional; wholesale &.retail trade; business &
repair services; no answer. ‘Job-Seeking Method:
N state employment agency; ask friends & relatives;
. newsgapers; other, ) ‘

&>

A

Total  49.1%  50.9% - 293
A 3,

\
7
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‘fable “#€. Proportions Unemployed 400 Hours or Less and More Than 400 Hours, Male Workers

16-64 Years Old, Not in School or Armed Forces, Unemployed in the Last 12 Months,
Chicago (Area |) Poverty Area, Final THAID ‘Groups (Delta Criterion)

Per Cent Unemployed
"Group 400 Hours™ More Than Number '
Number» or Less 400 Hours  of Cases ‘ Characteristics of Workérs
R .
10 77.5%; .22.5% 40 Age: 20-44, Education: 9-or more years of school,
‘ IndUstry: agri., forestry, fisheries, & mining; fin-
ance, insurance, real estate, 8sprofessional; per~
sonal services, entertainment, & recreation; trans.,
comm,, & utilities; business & repair services.

)

13 70.4 29.6 27 Age: 16~19; 45-64, Industry: mfg. durable & non-.
: . durable goods; finance, insurance, real estate &

professional; wholesale & retail trade. Household

Size: one or two persons in household,

22 . 64,7 . 35.3 . 34 .. —Ager—20~44. -Education: 9 or more years of school .
. , ) Industry: mfg. durable & non-durable goods; con-
' \ : struction; wholesale & retail trade; public adminis-

. tration; no answer, Familz'Size: two, four, seven
or more family members. -

-

g 577 42.3 26 Age:’ 20-44. Education: 8 or less years of school.
B \ ' Job=Seeking Mefhod: ask friends & relatives; news-

papers; no answer, = *

23 49.1 50.9 53 Age: 20-44, Education: 9 8r more years of school.,

) : Industry: mfg. durable & non-durable goods; con-
struction; wholesalé & retail trade; public adminis-
tration; no answer, Family Size: one, three, five
or six family members,

12 40.5 .59.5° 37  Ade: 16-19; 4554, Industry: mfg, durable & non~-
durable goods; finance, insurance, real estate, &
* professional; wholesale & retail trade. Household’
_ Size: three or more persons in household

9 32.0 68.0 25 Age: 20-44, Education: 8 or less years of school.,
Job=Seeking Methad: state employment agency;
directly to employer; union; private employment
agency; community organization; other,

v
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Table 76. (Continued)

13 . . R

- )
L Per Cent Unemployed ‘ o~
Group 400 Hours More Than Number_ . ! . .
Number or Less 400 Hours of Cases Characteristics of Workers
7 7 20.0%  80.0% 30 Age: 1619; 45-64. Industry; agri., ferestry,.
Lot fisheries, & mining; constriction; personal services,
. ‘entertainment; & recreation; trans,; comm., & °
¥ - utilities; public .?’ninisfmﬁon; business & repair-
' . . services, A . {
Ko L4 —
Total 52,2% 47 .8% 272 : s
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Table 77. Propc;rf'io'ns Unemployed-400 Hours or Less and More than 400 Hours, Male Workers or
: 16-64 Years Old, Not in Schoo! or Armed Forces, Unemployed in the Last 12 Months,
Chicago (Aréa II) Poverty Area, Fina! THAID Groups (Delta Criterion) .

-

Per Cent Unemployed

Groyp
Number ‘or Less

400 Hours More Than
- 400 Hours-

Number

of Cases

o
Characteristics of Workers

N

6 67.7% ¢ 32.3% " . 3

40.0_ 25
61.':5 39
71.8 39

J .} ’
73.1) | 2
90.6 |

* seven or more family members,

Where Lived at Age 16: suburbs; small city; country;
fam; no answer. Family Size: one, three or five ‘
family membeys.

Where Lived at Age 16; thig city; large c\l)\g me-
dium city A Educofionf, 0 to 7 years, .or 12 br more
years of school., - Family Size: two, three, six,

-

Where Lived at Age 16: suburbs; small city; country; -
farm; no answer, Family Size: two, four, six, seven
or more family members, i ‘

Where Lived at Age 16: this city; large city; me=

dium cjty. Education: 8 to 11 years or school.,
Industry: ‘mtg. durdble & non~durable goods; fin-
ance, insurance, real estate, & professional; per-
sonal services, entertainment, & recreation; public .
administration; business & rs'poir seivices, - o

Where Lived.at Age 16: this city; large city; me- .

- dium city, Education: 0 to 7 years, or 12 or more '

years of school._ Family Size: one, four or five
family members. - .

Where Lived at Age 16: this city; large city; me-
dium city, Education: 8 to 11 years of school,  **
Industry: construction; trans., comm., & utilities;

wholesale & retail trade.

\

1 60.0
| 7 38.5
9 “ 28.'2 )
> 10 . 26,9
8 9.4
Total 37.5%

62,5% 192
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Chapter 7"
+o S : O
LABOR FORCE PARTICIPATION

. . L . L}

hY

Labor force participation (LF%j was se]ected'as a dependen{ variable that
would meas&re.the decision and ability of poverty-area workers to spend more
versus less time in the labor force, given their prior decision to participate‘
in the labor force and their success in completing at.least one week of employ-
ment during the year. Therefore, us2 of this variable is predicated on‘the'b

assumption that a high level of LFP is necessary for breaking the bonds of i

.
”

poverty.

~

However, the LFP measure is. constructed by comb1n1ng two components the

" number of hours that a worker as emp]oyed and unemployed during the year 0ne

can understand how a high ]eve] of emp]oyment might e]1m1nate a worker S poverty.
On thé" other hand the role of unempfoyment in reduc1ng poverty is not as clear.
As we have said before in this report, unemp]oyment can be viewed as a positive
effort to reduce poverty because the worker is seeking a job rather than giving

up and staying out of the ]abor force Yet, a long period of unemp]oyment obvi-

.

ously can create or continue 1mpover1shment because the worker is not earn1ng

!
income from a JOb.

In our separate analyses of income, emp]oyment, and of unemp]oyment we
fourd sone evidence that the socioeconomic'characteristics that produce high
income and employment levels are also those that lead to Tow unemp]oyment devels.
It appears that in our samples employment and unemployment have an opposite

relationship with poverty, and that they should not be combined into one Weasure.

In other words, aoparenmly LFP is not a very useful measure for the type of

347
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A

sahple and frame of reference that we have in this study. Indeed, analysis of
“the LFP data supports our contention, for we find that the general .effect of
adding hours of dhemp]oyment to hours of empioyment 1s to produce a weaker ver-
sion of the employment resu]ts that we reported in Chapter 5.

Therefore, while all of the LFP f1nd1ngs have been 1ncluded inithis chapter,
we ‘are not 901ng to describe and discuss_them, for they reveal no add1t1onaT'1n-
f:;mat1on of importance. The MCA ae; AID. summary stat1st1cs are presenfed in
Tables 78, 79, 80, and 81. The detailed MCA findings are shown in Tables 82 to
97.° T;e AID models are shown®in Figures 13, 14, 15, and }6}”Tab1e§ 98, 99, 100,
and 101 present the‘final AID groups in rank order accordin§ io mean hours in the

labor force.
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. Table 78. MCA and AID Sumhary Statistics for 19 Predictors of Annual
’ - Hours in the Labor Force, Male Workers 16 to 64 Years 01d,

. ' .Not in Schoal or Armed Forc 2s, St. Louls Poverty Area
i . ‘ 2 . 2 - 2
~Variable . MCA Eta” | MCA Beta AlD Beta
Race . .000 . .000 . .000
Ethpicity .001 .000 .000
N Where Lived at Age 16. .006 : .005 . -.000
Education ° . .005¢ .007 .007
Job Training _ .000 .000 . .000
_ Veteran Status © . .007 .000 .000
) Age .064 - 045 .057
: Marltal Status . .037 .034 .009
Relat:dn to Head . 2034 023 .000
Family Size o007 = ".007 .007
N\ B . N
" Household Size - <006 .013 ..000
" Years at Present Address . 005 x .002 017
Job~Seeking Methwd ~032 .024 _ 014
\ Health Problem > .018 .022 _.024
. Age Problem S .00 000~ .000
~ Lack Skill, Exp., or Ed. .003 «.009 - .000
) Occupation . .013 012 .000 .
Industry : - <023 . W02 . .043
Class of Worker .010 - .005 - _ .000
3 > e

MCA R2'= .130 ;

L L ‘ MCA R (adj.) =.360
o _ . mD R =77
- :
™
5,
X8
39 e
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i Table 79. MCA and AID Summary Statistics for 19 Predictors of Annual
: T Hours” in the Labor Force, Male Workers 16 to 64 Years 0ld, *
Not in, School or Armed Forces, San Antonio Poverty Area -
. " .
. : ¥ ... r
N . =0 “% , ¢ 2 . 2
. Variable . T OMCA Eta®, - MCA Beta™ AID Beta
- ' -

. . Race e : S B 001 .000
. - Ethnicity . . .000 .002 . ¥ .000

Where Lived at Age 16 .002 ..002 .000 °
Education \ © 0024 .002 o .000
Job-Training .003 .‘000 .000

4 Veteran Status : .008 ©.002 1 ~.000 -
: Age I 0065 iohl' ' 0063
Marital Status : .029 .011 014
Relation to Head o .026 .008 . .000
Family Size .007 .025 .600
. Household Size .001 .2 .012 ~.000
' Years at Present Address 006 .003 _.900
. Job=Seeking Method , .033 .009 . .010
Health Problem .086 .082 .087
Age Problem .010 .002 ‘.00'0

CT +
Lack Skill, Exp., or Ed. .000 . .001 000
Occupation .022 . .007 .034
_ Industry . .038 .008 .019
Class of Worker .021 .008 .000
2
MCA R™ = 183
N .
. : - Q ‘MCA R (adj.) = .428
- . “ .. 2 ;:
~ ) : ' AiD R™ = .227 " .
’ “ . - )
-~ , .
3
l\ ) m
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Table, 80.

. HCA and AID Summary Statistlcs for 13 Predictors of Apnual

Hours in the Labor Force, Male Workers 16 to 64 Years 01d,

Not in School or Armed Forces, Chicago (Area 1) Poverty Area

4

Class of Worker

.002 .001

Variable ,ﬁ‘ MCA Eta2 MCA Beta2 AlD Beta
Race .002’ .00k .000
Ethnicity .000 : .000 .000
Where Lived at Age 16 .004 .003 .009
Bducation 7 .013 . .006 .007
Job Training .000 . .000 » +000
Veteran Status .000 . .001 .000
Age . .029 ° 0lF .000
Marital Status . .085 . 7,005 - .000
Relation to Head i .096 .178 * .06}
Family Size .033 .099 -003
-Household Size 026 1021 .022
Years-at Present Address .024 .003 .000
Job~Seeking Method .099 .039, .087
Health Problem .07§ 045 - .035
Age Proplem ) .004 .001 .000
\ ot .
Lack Skig] Exp., orrEd.v .002 ™\ 000
Occupat ion ' . .028 6 .0k
lndustry .031 OZO .02
o .

\

Rt
™

MCA.R? = 228

MCA R (adj.) = .478"

2

AlD R™ = .299
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Table 81.  MCA and AID Summary_Statistfcs for 19 Predictors of\@nnual
Hour in the Labor Force, Male Workers 16 to 64 Years 0ld,
Noi .» School or Armed Forces, Chicago (Area I1) -Poverty Area ,

" Variable A MCA Eta2 ) MCA-Beta2 R AlD Beta2 d
_ .- Race .003 - .001 - 000 ©°
C . Ethnicity : .001 .000 -, .000 , ‘
Where Lived at Age 16 .005 .005 .000
- Education .010 . .006 X .000
+ \iczb Training .003 . s001 - 1,000 7.
/Veteran Status . .00l 1000 © 000 Y
Age T .026 .012 Lo.013 ¢
Marital Status £ L0lh ) ,013 . 000"
Relation to Head . .016 013 - .008
Family Size © ,003 . L0048 . - .016
. R : - “ .t
- + Household'Size 0017 .7 01 © .000
Years at Present Address /;ggs Cor 802, . .000
Job-Seeking Method oR06T .g% n .048- .
Health Problem .0b6 ST I .040 N
Age PI"Ob]em , ' ‘ .OOO .000 , ’. .‘OOO
dack Skill, Ixp., or Ed. .  .001 .006 .000 ¢ .
Occupdtion . . .009 .009 .. 007 <
Industry 021 . .013 022
\ Class of Worker ; . .016 014 .000
’ MCA R? = 134 ’
. MCA R (adj.) = .365
' ald RZ = 154
N - A - P
) T
< » 1}
4 ,
| )

L 25 319
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Table 82. Relationship Between Annual Hours ,in.thé Labor Force”and Socic;eco-
o N -nomic’'Chdracteristics -of Male Workers, 16 to 64 Years 01d, Not in

** Schoal or Armed Forces in Last 12 Months

- (1,333 Workers)

, St. Louis Poverty Area

v

Grand Mean' =

1,875 Hours

' Deviation Adjusted . .
from Deviation ’ Number
. Grand from Grand of
Characteristic _ Mean Mean Cases
\ " (Hours) (Hours)
Race - <N ’
* White . K -3 =2 435
Negro 8 ] 1 < 893
. Other 23 22 5
Ethnicity ° - -
_ Spanish origin -105 -57 17
Non-Spanish. origin - ] ] 1,316
Where Lived at Age 16 -
This city =11 1A 663
Suburb _ -187 -149 S 20
Large city -24 ’ -63 A 63
Medium city 24 19 * , 52
Small city, 25 12 250 .
Country 0 -63 39
Farm 34 -1 . 157
No answer -5 -16 89 -
- .
Education ' T .
7 years or less o -17 \-18 253
8 years -23 -35 236
9 to 11 years -9 - 13 383
12 years 37 32 304
13 years or more 17 -5 . 155
Job Training _
Yes . -9 -5 377
No N — 4 2 956
Veteran Status \ ' %
* Veteran 35 5 609
Non~-Veteran - -30 . = 724
e
{
X‘»
§ %;. ,
[ ' 43,1‘3 ' ,’/
276 . A



Table 83. Relationship Between Annual Hours in

the Labor Force and Socioeco- °

{ nomit Characteristics. of Male Workers, 16 to 64 Years 01d, Not in -
N ‘School or Armed Forces in Last 12 Months, San Antonio Poverty Area
-, (1,988 Workers) ‘
. ' ( ..
Grand Mean = 1,913 Hours ' |
N Deviation Adjusted ’ L
- ’ from Deviation . Nimber
) .ot ’ Grand from Grand - . of
- Characteristic - Mean Mean- Cases ~
. . (Hours) (Hours) e
Race N -
White N //-3 -3 1,747
.- Negro 7 23 238"
" Other 127 60 3
Ethnicity
" Spanish origin ] 9 1,549
Non-Spanish origin -4 -31 439
¥
Where -Lived at Age 16 - b
This city -6 -2 1,177
Suburb * - 123 104 17
) Large city 23 9 80
” Medium city 5 -3 105
“Small cify 5 =10 416
Country -, -56 -4o 17
Farm 28 . 40 98-
No answer : -19 6 78
Education .
7 years or less -17 -10 716
8 years . -11 -19 191
9 to 11 years- [4 . 1 Los
12 years - 20 /% : Lék
13 years or more 12 - =21 204
Job Training
Yes 30 10 639
NG -14 -5 1,349
Veteran Status
Veteran 35 -17 814
Non-Veteran -2} 12 1,174
%
. A . y
=~
~
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_Table 84. Relationship Between Annual Hours in the Labor Force and Socioeco-
. homic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
Scheol or Armed Forces in Last 12 Months,

Area (1,665 Workers)

Chicago (Area I) Poverty

-

Grand Mean =

1,883 Hours

Deviation Adjusted
» from Deviation Number
Grand from Grand, of
Characteristic Mean Mean Cases ,
(Hours) (Hours)
Race
White -9 -19 971
Negro 7 22 - " 625
Other 64 65 ' 69
Ethnicity .
Spanish origixn 4 -6 Lo6 - -
Non~Spanish origin =1 2 . J,259
Where Lived at Age 16 ! .
This city 2 5 547
Suburb 6 ~5 30
Large clty . =43 -30 197
Medium city -1 i9 109
Small city 30 18 6
Country ~14 -69 3
Farm -22 -32 149
.No answer ~25 2 114
Education -
7 years or l}ess -57 -43 A ' 313
8 years ’ 59 48 293
9 to 11 years -18 -8 . L62
12 years 16 (L. 367
13 years or more 18 -6 229 -
Job Training ' '
Yes -1k -12 , 380
No L L 1,285
Veteran Status v
+ Veteran 2 -19 - 518
Non-Veteran -1 2 ' 1,147
315

278



Table 85. Relationship Between Annual Hours in the Labor Force and Socioeco-
nomlc Characteristics of Male Workers, 16 to 64 Years 0ld, Not in
School or Armed Forces In Last 12 Months, Chicago (Area I1) Poverty
Area. (1,445 Workers)

i \ - 4,
\ Grand Mean = 1,913 Hours
\ Deviation Adjusted
' ' from ) Deviation Number
Grand from Grand of”
Characteristic Mean- Mean Cases
(Hours) (Hours)

Race = . o . . . I
White y7 - 24 212
Negro -9 "=l 1,200
Other i 31 8 33

Ethnicity " | ' . C
Spanish origin o+ 43 16 -7
Non-Spanish. orlgin -2 " -1 ' 1,374

&

Where Lived at Age 16
This qjty » 0 7 : 574
Suburb 15 ~59 15
Large city o ~34 -35 . 96
Medium city [ 45 59 . 117
Small city ! 21 b 294
Country ' 52 12 .. 33
Farm . -4o -39 . 187 .
No answer . -22 -9 12%

-Education ,

7 years or less o, -45 =2V i " 209
8 years . 32 10 _ 209
9 to 11 years - =29 =19 ’ S 442
12 years - - b3 ko 281
13 years or more~- , -5 ~22 ‘ . 202
“Job Training ( ‘ : '
Yes o33 0 -2h 318
No ) . * 9 ' 7 1,127
\ Veteran Status . : .
Veteran 15 -8 . 598
Non-Veteran =10 R 6 847
) v
- m T T B S . ’ ?
~ "
/ (
\
» » g
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Téble'86, Relatlonship Between Annual Hours In the Labor Force and Socioeco-
" nomic Characteristics of Male Workers, 16 to 64 Years 0ld, Not in

Y School or Armed Forces’in Last 12 Months, St. Louis Poverty Area
, (1,333 Workers)" - -
C Grand Mean = 1,875 Hours
h Deviation Adjusted
' from ".  Deviation " Number
o Grand " from Grand of
Characteristic. Mean Mean . Cases
. . . (Hours) (Hours) ]
16 to 19 years , =343 -289 87
, ‘20 to 24 years . - =14 -2 , 132
25 to 34 years ¢ 39 23 284 .
35 to Uk years 42" . 45 . 297
45 to 54 years . 55 40 . 276 !
55 to 59 years ' | -8 - 6 132
60 to 64 years - ° . -49 ~50 ' 125
Marital Status .
Married, spouse present 52 52 857
. Married, spouse absent . -67 -86 127
Divorced or widowed -42 -88 - 107
Never married ’ -131 - -100 242
Relation gg Head -
Head with other relations Ly - -32 901
in household . 8 :
Head without relations ~29 ' 1) 164 *
*  in household ) . . )
. Non-relative of head, with 185 270 2
’ own relations in household ' -
Non-relative of head, without -96 39 ’ b2
relations_in househeld . )
Other relative of head - -139 15 ¢ 224
- ';‘ . = 3
Family Size “¢
1 person. - . -3 -4 . 206 .
2 persons \ 24 -32 ¢ 282
3 persons o 24 . 231
L persons. 22 21 176
‘5 persons 35 -39 . 103 .-
" 6 perscns -67 -65 ) 122
/ persons or more . ] 22 213
/ ,
317 .

. R .
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- Table 87. Relationship Between -Annual Hours in the Labor Force and Socioeco- = "7 .
gmomic Characteristics of Male Workers, 16 to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, San Antonio Poverty Area’
(1,988 Workers) v '

2,

<

Grand Mean = 1,913 Hours

; : Deviation Adjusted
. from Devjiation Number
C Grand . from Grand of
Characteristic Mean Mean Cases
) (Hours) > (Hours)

Age . . .

—ﬂTB to"19 years . =268 ' -224 146
20 to 2k years . ' -37 ~36 y2
25 to 34 years 57 39 405
35 to bby years 46 + 28 - 415
45 to 54 years v 37 * " b ~ 458
55 to 59 years 3 7 177
60 to 64 years ‘ - =719 ~49 143

Marital Status ‘ ) ,
Married, spouse present .32 . 21 1,424

* Married, spouse absent - =60 =61 . 99 ..
Divorced or widowed ' 12 -16 - 104
Never married -114 -61 - 361

Relation to Head . - ’ - .
Head with other relations 32 -4 - 1,436,

in household
Head without relations -18 97 . 123
in household — ,
Non-relative of head, with o127 - 379 Yoo T
own relations ‘in household e '
‘ Non-relative of head, without -135 -18 : by
relattons in household o :
Other relative of head ' ~97 24 384

Family Size R .

1 person ‘ -48 . =144 T 168
" 2 persons ' . -12 -38 - 309
3 persons 48 68 t 321

) persons - i . 9 5 . 299
5 persons -2 , 12 289
6 persons .23 - 31 200
7 persons or more -26 .8 ) 402

J
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Table 88. Relationéhlp Between Annual Hours in the Labor Force and Socioeco-
nomic Characteristics of Male Workers:; 16 to 64 Years 01d, Not In
School or Armed Forces in Last 12 Months, Chicago (Area l) Poverty

Area (1,665 Workers) .
i . _Grand Mean = 1,383 'Hours '
" Deviation Adjusted
“from Deviation - Number
. Grand from Grand of
Characteristic : Mean Mean L. Cases
’ . ' '(Hour§) ) " (Hours) '
, BAge -t e
. 16 to 19 yeagss | . -217 -113 77
. 20 to 2k years .. . -68 ., 35 ¢ ¢ 229
25 to 34 years . 34 . 4 450
35 to 4b years 15 5 346
- 45 to 54 years hy - 43 , : 365
. 55 to 59 years . . 32 ’ =12 128
- 60 to 6k years _— To-116 -83 ' 70
‘Marital Status . .
Married, spouse,present 75 . 15 QZ8
Varried, spouse absent - . -124 -62 - '
Divorced or widowed -100 -Eh : 107
Never married ~101 4 43
Relation to Head . :
Head with other relations ' 76 -53 . 1,048
in household o )
Head without relations -40 Y 335 277
" in household - ) ,
Non-relative of head, with 4o . 60 7
own relations in household ) . .
Non-relatlvq of head, without ~338 59 108
relations in household .
Other relative of head -143 : -197 225
N :
Family Size . ’ )
1 person ~125 -216" 386
_ 2 persons 37 ‘80 , S 289 7
3 persons . . 38 72 , 266"
L persons : ' - 55 60 ) 242 -
5 persons 56 60 ’ 1 . 176
. 6 persons . -8 12 114
7 persons or more 26 77 . 192
N ) ' ' i
&£
: R .
31y ,
o ) ! - 282




Table 89. Relatfonship Between Annual Hours in the tabor Force -and Socioeco-
nomic Characteristics of Male Workers, 16 to 6k Years 01d, Not in
Schaol or Armed Forces In Last 12 Months, Chicago (Area 11) Poverty
Area (1,445 Workers) '

Y o, . * Grand Meéan = 1,913 Hours
' Deviation Adjusted .
from Deviation Number .
Grand - from Grand of )
Characteristic Tt Mean ~ Mean Cases
; " (Hours) (Hours)
Age -
16 to 19 years © =260 -143 L9
20 to 2k years -61 .=59° .. 153
25 to 3k4 years Y 27 27 ' 313
35 to Uk years 14 7 298
45 to 54 years 24 . 15 377
55 to 59 years ‘ 30 26 4 141 .
60 to 6k years ° -31 ~  -33 © 11k
¢ Marital Status ‘ ///
Married, spouse present’ 31 30. 82
Married, spouse absent -15 -29 182
Divorced or widowed , -53 -76 111
Never married = =70 ~h9 270
Relation to Head ' . ) . '
Head with other relations 27 =17 . 920
in household . . .
Head without relations ~75 68 230
d in household ¢
Non-relative of head; with 127 -57 ” L
own relations in household v
Non-relative of head, without -6 89 86
relations in household .
Other relative of head - =96 ‘ -38 . 205
Family Size " )
| 1 person -19 -19 " 316
. 2 persons N 2 3 . 298
- . 3 persons® S 37 19 2ko
L persons & -1k . 26 174
. . b5 pérsons . -8 -5 150
é persons -25 . -18 99 ..
7 persons or more 17 I3 168




Table 90. Relatlionship Between Annual Hours irn the Labor Force and Sccioeco-
nomic Characteristics of Male Workers, 15 to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, St. -Louis Poverty Area
(1,333 Warkegs)

Grand Mean = 1,875 Hours

. Deviation Adjusted
from Deviation Number
) - Grand . from Grand of
Characteristic ' "~ Mean - < Mean . Cases
(Hours) {Hours)
Household Size : .
1 person ' =47 -93 - 153
. Z persons ' 48 59 ) ' 306
3 persons or more _ T w2 -3 : 865
Years at Present Address - )
1 year or less , -40 -2} g
. 2 to 5 years . 20 13 ‘ 387
, 6 to 10 years"® . 16 -7 230
11 to 20 years 27 25 225
21 years or more -6 12 72
Job-Seeking Method J
. State employment service 13 ! 98 25
Directly to employer -83 -76 . 83
Asked friends.or relatives -175 -142 59
Newspapers -63 -87 8
Unien . . e 2 -2] : 11
Private employment agenc%? =113 -128 9
Community organizaticns =137 e -72 9
A1l other methods -240 -218 13
Did not look in past 12 months 37 ) 29 ‘ 989
- No answer -100 : -80 121
Health Problem -
Yes -187 -204 . 97
No ¥ 15 16 1,236
d B
Age Problem . , ' ” ,
Yes -68 ) 13 : 5k
No 3 -1 1,279
Lack Skill, Experiencze or Education
Yes . 38 69 273
No ~ -10 -8 1,060
‘ A
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Table 91. Relationship Between Annual Hours in the Labor Force and $Socioeco-

nomic Characteristics of Male Workers, 16 to 6k Years 0ld, Not in .

- School or Armed Forces in Last 12 Months, San Antonio Poverty Area
(1,988 Workers) )

-

* ] ) Grand Mean = 1,913 Hours’
Deviation Adjusted N
from , - Deviation Number
‘ Grand - from Grand . of
Characteristic . Mean -~ ' Mean - Cases
(Hours) . (Hours)
Household Size .
1 person 6. 108 . 121
2 persons -13 » L5 328
3 persons or more 3 -18 1,533
Years at Pkesent Address
1 year or less =21 -2 516
2 to 5 years 9 -1k 148
6 to 10 years 39 27 330
11 to 20 years -29 =20 » 450
21 years or more 28 28 244
Job-Seeking Method
Stal:e employment service =120 4 - 32
Directly to employer . 2100 -43 > 197
Asked friends or relatives -80 -7 ' 140
Newspapers _ . ' 1 42 ‘ 30
“Union -7 - -45 9
Private employment agency 101 78 6
Community organkzations -343 ~278 - 12;
A1l other methods : -174 -108 32°
Did not look in past 12 months 32 oo 1,492 -
No answer -86 . -29 ' 38
Health Problem N Co ) .
Yes -281 -273 . 218
No . . / | 6 ‘ 34 - 1,770
Age Problem - . oy
Yes ’ &, =158 -63 9% -
No , , 8 3 ' }’897 \
lLack Skill, Experience or Education. _ , .
Yes Ce i ' -7 17 7 . 546
No o ' ‘3 . -5 " . -1,442
- (
o - | 285 S22
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Table 92. Relafionshlp Between Annual Hours in the Labor Force and Socioeco-
nomic Characteristlics of Male Workers, 16 to 64 Years 01d, Not in .
School or Armed Forces in Last 12 Months Chicago {Area l) foverty

Area (1, 665 Workers) o~
Grand Mean = 1,883 Hours i
Deviation” Adjusted
from - - Deviatlon - Number 7/
Grand from Grand - of
Characteristic Mean , Mean . - Cases
) A (Hours) (Hours) -
" Household Size g ‘ .
1 person : . - =129 » -119: 295
2.persons - 27 ' 14 : 324
3 persong or more - 29 30 1,041
Years at bresent Address . y .
1 year or less -75 - -27 ) ‘ 640
/ 2 to 5 years by 9 © 5097
6 to 18 years - 33 21 .o 261
11 to 20 years " 60 22 . 181
21-years or more - 80 : ) : 74

Job-Seeking Method

State employment .serVice 2 - 65 - 7
Directly to _employer ] -191 -137 ' 146
-Asked friends or relatives -163 -112 - " 90
Newspapers’ =43 -56 .o, 16
Union . 157 151 Z
Private employment agency .o =\77 =91 . : 13
. Community organizations _ . -525 -249 + 177
‘All other methods - -354 -109 : 20
Did not look in past 12’'months 67 43 1,218
No answer ‘ -156 -113 . 134
Health Prohlem . d ' .
Yes -346 =27 ' 135
No ’ 31 ' 24 ‘ 1,530
Age Problem : ‘ '
Yes " . fooeny b7 81
No . - 6 - -2 1,534
. "" » . -
Lack Skill, Experience or Education '
Yes ' -36 : 30 341
No . . 9 =8 - 1,324




'%éble 93. Relationship Between Annual Hours in the' Labor Force and Socioecpr
nomic Characteristics of Male Workers, 16 to 64 Years 01d, Not in
School-or Armed Forces In Last 12 Months, Chicago (Area 1i) Poverty
Area (1,445 Workers) : ' o .

Grand Mean = 1,913 Hours

" Deviation Adjusted - .
' ' from Deviation Number
- : Grand ~ . from Grand of
Characteristic ’ , Mean - ¢ Mean Cases
' (Hours) (Hours) .

Househoid Size . ‘

1 person * -2k S ‘ 209

2 persons . , -5 ‘ 3 323 .

3 persons or moré - : 7 N -~ 908

- Years at Present Addrgss N

1 year or less -24 ‘ -9 ' - 408 - .

2 to 5 years - -14 -12 465 ‘

6 to 10 years . W 30 ¥ 267

11 to 20 years 9 ' 2 224

21 years or more . Lo 10 . T8
Job=Seeking Method ‘ oy ,‘

State employment service, 50 - 82 N

Directly to employer . -120 T =71 75

Asked friends or relatives - -93 . -54 . 59

Newspapers , 104 . 67 ’ 12

Union -156 y ~174 12

Private employment agency 167 318 4

Community organizations -566 -590 o

_ A1l ‘other methods -723 . -673 ' 4
Did not look in past 12 months - 36 . 27 1,144 v .
7 No answer - -186 - =157 . «. - 121 -

Health Problem ° . . ' ‘

Yes ’ -262 =241 - 1RR

No 22 . 20 ° 1,334

. .

Age Problem ’ -

Yes - ' » =13 9 . 36

No 0 -0 ' 1 ,409

' [

Ladi skill, Experience or Education : . .

Yes : 25 ¢ 57 273

No ) ) -6 -13 . 1,122

| T—
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Tabie 9. Relatlonshlp Between Annual Hours in the Labor Force and Socioeco-
) nomic Characteristics of Male Workers, 16 to, 64 Years 01d, Not in
School -or Armed Forces in Last 12 Months, St. Louls Poverty Area
(1,333 Workers)
- _Grand Mean = 1,875 Hours
Deviation Adjusted | .
from ° Deviation ® Number h
- - ' Grand from Grand of
Characteristic Mean Mean Cases
‘ (Hours) (Hours) )
Occupation ’
Professianal and technical -39 37 71 \
Managerial and administrative 116 105 Ly R
Sales ° , -21 i -63 2l
Clerical 35 N6 124 -t
Craftsmen and foremen 25 2L . 224
Operatives, except transpor- 33 2. 315
tation , - b
Transport equipment operatives -27 -l 131
Laborers, except farm -45 -38 162
Service, except private house- =50 -16" 233
hold
Private houséhold workers -192 -46 2
A1l farm workers 205 © 577 3
Industry ~ '
Agriculture, forestry and -85 -258 . .8
fisheries - '
Mining 165 - 252 1
. Construction =62 v =51 79
Durable goods manufacturing 29 ‘ 22 - 369
Nondurable goods manufacturing 86 - 73 184
Transportation, communication -45 ! -54 148
and utilities ,
Wholesale and retail trade -7 39 200
Finance, insurance and real -100 -69 34
estate
Business and repair services -60 -28 56
Personal services -35 -23 35
Entertainment and recreation -61 -13 8
.. Professional services -64 -50 127
Public administration 64 -35 80
"Class of Worker ,
Privatq’ -1 . -3 1,090
Government v T, 50 s 178
Self-employed ‘ -104 -82. 60
Without pay in family business .‘-549 ~359 ] .
. —
’ 3n=
~
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Table 95. Relatlonship Between Annual Hours in the Labor Force and Socioeco-
nomlc Characteristics of Male Workers, 16 to 64 Years Old, Not tn
School or Armed Forces ih Last 12 Months, San Antonio Poverty ‘Area

(1,988 Workers) .
, Grand Mean = 1,913 Hours
.- * Deviatlon Adjusted
from Deviation Number
- Grand from Grand of
Characteristic ’ ean Mean Cases
. . /////iLours) (Hours)
Occupation ,
Professional and technical 39 19 120
Managerial and administrative 59 61 122
Sales : 6 28 51
Clerical 31 -16 190
Craftsmen and foremen 30 16 , 500
Operatives, except transpor-* 5 10 i . 272
tag+on " -
Tragsport equipment operatives 7 -13 ‘ 190
Laborers, except fakm -95 ' ~hh , 247
Service, except private house- ~27 -16 . . 274
hold )
Private household workers 127 238. ;- 1
A1l farm workers -231 -70 21
tndustry - .
Agriculture, forestry and -247 ~74 29
fisheries \
Mining 137 103 , L
Constructian . -80 . =52 239
Durable goods manufacturing 8 -2 149
Nondurabl® goods manufacturing 13 21 . 149
Transportation, communication 49 24 ’ 121
and utillities .
Wholesale and retail trade ~29 -8 bih
Finance, insurance and real 48 25 48
estate
Business“and repair services 26 33 117
Personal services -109 -3 y 100
Entertainment and recrcation -53 12 20
Professional services - 28 30 " 163
Public administration 84 17 / 397
Class of Worker
Private =25 -11 1,292
Government 74 38 563
Self-employed -58 -72 122

Without pay in family business -263 51, 3
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Table 96. Relationship Between Annual Hours in the Labor Force and Socioeco-
nemic Characteristics of Male Workers, 16 to 64 Years 01d, Not in
School or Armed Forces in Last 12 Months, Chicago (Area I) Poverty

Area (1,665 Workers) ﬁ
Grand Mean = 1,883 Hours
Deviation Adjusted
from Deviation Number
< Grand from Grand of
Charactéristic ° Mean Mean Cases *
(Hours) (Hours)
Occupation ’ :
Professional and technical 29 . 39 ‘ 101
Managerial and administrative 36 1 68
Sales 15 , =26 21
Clerical . - 38 33 173
Craftsmen and foremen - 72 63 -~ . , 285
Operatives, except transpor- b 32 514
tation
‘Trapsport equipment operatives 45 . ) =17 122
Laborers, except farm -128 ~76 © 169
Service, except private houSe- ~80 2 203
hold
Private household workers -430 -271 3
A1l farm workers ~158 296 6
Industr
AgricE‘Eure, forestry and -171 -130 10
fisheries ’
Mining v 157 277 ' 1
Construction -117 -133 80
Durable goods manufacturing I 37 556
Nondurable goods. manufacturing L8 27 227
Transportation, communication 52 L9 - 156
and utilities - ) :
Wholesale and retail trade -3 -26 249
Finance, |nsurance,and real 19 ) 34 48
estate '
Business and repair services -126 -103 89
Personal services -183 . =91 . 54
Entertainment and recreation -124 -106 7
Professional services -=77 =25 131
Public ‘administration 23 15 - 56
Class of Worker
Private ‘ -2 1 1,489
Government N - 21 -5 128
Self-employed 20 -18 6
Without pay in family business =603 -322 ]

327
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Table 97. Relatlonship Between Annual Hours in the Labor Force and Socioeco-
nomic Characteristics of Male Workers, 16 tg 64 Vears Old, Hot in
School or Armed Forces in Last 12 Months, Chicago (Area 11) Poverty
Area (1,445 Workers) -

Grand Mean = 1,913 Hours

. Deviation - Adjusted
from Deviation Number
Grand from Grand of
Characteristic Mean . Mean Cases
(Hours) (Hours)
Otcupation '
Professional and technical -75 -18 79
Managerial and administrative 38 68 51
Sales 135 | 143 -~ 20
Clerical . 28 -17 162 K
Craftsmen, and foremen 7 , 21 227
Gperatives, except transpor- 12 9 311
tation
Transport equipment operatives 27 26 153
Laborers, except farm =35 . -22 187
Service, except private house- -26 -39 - 253
hold
Private household workers 127 250 2
A1l farm workers - -- - 2
Industry .
Agricul ture, forestry and 127 w57 3
fisheries
Mining 127 : -39 1
Construction -108 -82 . 112
" Durable goods manufacturlng 11 16 299 )
Nondurable goods manufacturing 24 9 - 221 ?
Transportation, communication -5 ~11 175
and utilities ,
Wholesale and retail trade -12 -10 : 243
Finance, insurance and real 63 75 L2 '
estate ’ ’
Business and repair services 27 Lo 59
Personal services ’ 14 24 57
Entertainment and recreation =345 -299 5
Professional services -39 -2 115
Public administration 92 53 105
Class of Worker .
Private -1 2 1,179
Government Sk 29 208 S
Self-employed -196 -207 . L8
Without pay in family business 127 83 2
- i
’ .
291
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Arrnal Hum 1n the Lebor Force, by Groups of Male Worken, 16 to M Yeurs Old, Not In Scheel or Armed Forces

in Last 12 Momh San Antonio Poverty Arse (1,968 Worken ) ’

s .
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Figure 16 Anowal Hoonlnﬂu Labor Forca, by Groupe of Male Worken, 16 to 64 Years Old, Not in School or Armed Forces
In Last 12 Montts, Chicogo { Arse 11 } Poverty Ares {1,445 Workens ) . ’
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Table 98.  Annual Hours in the Labor Force of Male Wotkers 16-64 Years Old, Not in School
~or Armed Forces in Last 12 Months, St. Louis Poverty Area, Final AID Groups in
Rank Order by their Averages

*
L i

Group  Medn Hrs.in  Standard Number oy . .
Number Labor Force Deviation of Cases Characteristics of Workers
’ 9 1,971 233 620 Age: 20-34. HealthsProblem: no. Job-Seeking

Method: state employment agency; did ot Took; -
community organization. Marita! Status: married
(spouse present), \ ‘
Ny R ! z

S

. N v . N .l %]
19 1,954, 246 . 167 Age: 20-64, Healfh Problem: no. Joh-Seeking |
\ . S Method: ‘state employment agency; did hot Took;
" community organization., Marital Status: never
| _ married; married (spouse absent); divorcad or wix
‘ dowed. Family Sizg: one, three, five, seven or.
) ' . raore family mempers, Education: 8 or more ysars

of school. -

13 1,909 981 150 Age: 20-64, Health Problem: no. Jocb=Seeking
o : Method: union; directly fo employer; no answer;
newspapers; private employment agency; ask friends
- & relatives; other. * Industry: entertainment & re~
g creation; public administration; agri., forestry &
fisheries; mfg. non-durable goods; mfg. durable
- " goods; wholesale & retuil trade. ‘

21 1,896 364 45 - Age: 20-64, Health Problem: no. Job-Seeking
. Method: state employment agency; did not look;
community organization, Marital Status: never
married; married (spouse absent); divorced or wi-
: dowed. Family Size: two, four or six family
o : members. Indusfry: professional; entertainment & -
. ' recre&fion; Hnonce, insurance, & real estate; no
answer; public administration; persorial services;
mfg. non-durable goods; wholesale & retail trade.

17 1,836 376 58 Age: 20-64, Health Problem: yes. Years at -
- Present Address: 2 or more years.

15 1,782 440 35 Age: 16-19. Industiy: trgns,, comm., & utilities;
agri., forestry, & fisheries; mfg. non~durable goods;
consiruction; mfg, durable goods; entertainment &
re creations®

296 ‘333 -




Table 98. (Continued)

.

Group  Mean Hrs. in Standard  Number ‘

Number Labor Force Deviation of Cases Characteristics of Workers
-

18 1,727 553 31 'Age: 20;64. Health l’roblem no. Job-Seeking
. m::d “state ‘employment agency; did not Took;
comr"umfy orgumzahon. Marital Status: never
married; married (spouse absent); divorced or wi-
dowed. Family Size: one, three, five, sevenor *
more family members. Education: Ie§s _thgn 8 years
. oo — i

..t : : ofschool

-

12 1,710 485 107 Age:: 20-64 Healfh Problem no. Jeb- Seekmg
Method: union; directly to employer; no ansvrer; -
* newspapers; private employment agency; ask friends
& relatives; other. Industry: “kusiness & repair ser=
’ vices; finance, msurcmc‘?,-rz& real esfbfe; construc~
. tion; personal services; transe-comm., & utilitiés;
. B professional; no answer,

20 1,551 660 29 Age: 20-64, Health Problem: no. Jm-Seekmg
mﬂmd state emplcyment agency; did not fook;
community organization. Mariial Stotus: naver ’
.married; married’ (spouse abseni); divorced or wi-
dowed. Family: Size: two, four or six family |

" members. Wusffy_' 'ﬁfg. durable goods business
& rerair s(arw"cas, trans., (:omm., & utilities; con=
struction, . - )

.16 1,465 653 39 - Age: 20-64 Healfh Problem: yes. Yeczrs at
Present Addrc..s T'year or fess.

14 1,362 595 - 52 Age: lé—19 !ndushy wholesale & retail trade;
' - Finance, m§urcmce & real estate; professnonal )
business & repair services; personal services; public

administrdtion; no answer.
[ 7 ¢

Total 1,874 381 1,333
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Table 99 Annual Hours in the Labor Force of Male Workers 16-64 Years Old, Not in School
or Amad Forces in Last 12 Months, San Arifonio Poverty Area, Final AID Groups °
in Rank Order by their Averages . .

¥ .

L 92

{ e i s ‘ -

Group  Mean Hrs.iﬁ Standard  Number )
~ Number Labor Force Deviation ' of Cases Characteristics of Workers .

11 2,006 170 - 1,073 Health Problem: no. Job-Seekfﬁg Method: private
, ’ employment agency; did not Took; community organi-
zation; newspapers. Age: 25-59, ‘

15 1,992 176% = . 156 . Health Problem: no. Job-Seeking Method: private
. ‘ \ " émployment agency; did not Jook; community organi-"
- zation; newspapers, Age: 20-24; 60~64. Industry:
N ' ) - entertainment & recreation; findnce, insurance, £
. real estate; trans., comm., & utilities; public admin-
: istration; personal services; mfg.. durable goods; busi~
L// . ness & repair services; mfg. non-durable goods.

17 1,952 23 29 Health Problem: no. Age: 16-19. Marital Status:  «
: martied (spouse present), o

19 1,931 264 55  Health Problem: no. Job-Seeking-Method: private
' employment agency; did not Tock; community organi-
zation; newspapers, Age: 20~24; 60-64, Industry:
professional; corstruction; wholesale & tetail frade;
agri., forestry, & fisheries. Qccupation: operatives
(except trans.); managerial & admin,; craftsmen &
foremen; clerical; trans. equipment operatives, °

13 1,900 366 46 Health Problem: yes. Occupation: professional &
technical; sales; clerical; cm;tsmen & foremen;
: maragerial & admin.; services workers; operatives
(except trans.); trans. equipment operatives.
Industry: entertainment & recreation; no.answer;
public administration; trans., comm., & utilities.

6 1,892 333 299%"  Hedlih Problem: no. Age: 20-64. Job-Seeking
Method: no answer; union; ask friends & rolatives;
- directly to employer; other; state ‘employment agency,

.4




. Table- 99,

e

W
feontinuad)

Group
Number

Labor Force

Meun Hrs, in Standard  Number
Deviation of Cases

Characieristics of Workers

18

12

16

1,671

. 1,640

1,583

1,276,

625

509,

446

690

47

m

38

Health Problem: no. Job-Seeking Methad: ‘private

empioyment agency; did not look; community organi-
zation; newspapers. Age. 20-24; 60--64, Industry:
professional; construction; wholesale & retail trade;

"agri., forestry, & fisheries. Qccupatior: sales;

laborers (except fam); service workers; professional
-, & technical; all fam workers,

Health Probiem

technical; sales; clerical; crafts
. managenal & admin.., ser“vnce workers, operatives

yes

‘4’ \

Occu aahom pranessnénal &
en & foremen;

M ‘

(except trans.); trans. equupment operatives.

Industry: business & repair services; wholesale &
rehfr'zr'ode, professional; personal services; mfg.
non-=durable goods; construction; mfg. durab|e goods;
firance, insurance, & real estate,

Health Problem: no. Age: 16-19. Monfal Status:

nizver married; married 15pouse absent),

+

Health Problem: yes. Occugation: all farm v.vorkers; '

laborers (except farm).

Total

1,912

335
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Table 100. Annual Hours in the Labor Force of Male Workers 16-64 Years Old, Not in School
or Amed Forces in Last 12 Months, Chicago (Area I) Poverty Area, Final AID
GrOUps in Rank Order by their Averages

N

Group  Mean His. in Standard Number
. Number Labor Force Deviation of Cases

Characferlshcs of Worken

9 1,995 633
w0

1,941 ' 258

[

1,899 369

1,894 369

978

151

135

§30

~

Job-Seeking Method: union; did not. look stafe

employment agency; newspapers. Health Problem:
no, Relation to Head: head with other relations.

"in household; head without relahons in hou*ehold

. Job~Seeking Mefhod‘ no answer; a'.k friends &

relatives; private employment agency; directly
to employer; other; community orgarization.
Relation to Head: non-reiative of head with own
relations in household; head with other relations
in household; head without, relations in household.
Industry:’ mfg. non-durable goods; trans., comm.,
utilities; wholesale & ‘retail trade;.mfg. durable
goods; finance, insurance, & real estate. Where
Lived at Age 16:. no-answer; Farm, this city; small

city.

Job-Seeking Method: union; did not look; state
employment agency; newspapers. Health Problem:
no. Relation to Head: non-tzlative of head with
own relations in household; other relative of head;
non-relative of head wnfhouf relations in househ Id
Occupation: -all farm workers; managerial & admin.;
craftsmen & foremen; professional & technical;
operatives (except trans.); clerical. .

\

Job=Seeking Method: union; did not look; state _
employment agency; newspapers. Health Problem:
no. Relation to Head: non-relative of head with
own relations in household; other relahve of head;
non-relative of head without relations in household.
QOccupation: service wOrkers, laborers (excepf farm);
sales, trans, equ:pmenf operatives, Famlly Size:
two, three, four or six family members,

: \

300 33
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Table 100. (Continued) C

d - o
Group  Mean Hrs. in Standard Number . -
Number Labor Force Deviation of Cases Characteristics of Workers :
23 1,873 336 39 Job-Seeking Mathod: union; did not look; state

employment agency; newspapers. Healih Problem:
yes. Occupation: clerical; professional & tech-
nical; trans, equipment operatives; craftsmen &

' foremen; operatives (except trans.).

27 . 1,872 . 329 32 Job-Seeking Method: no answer; ask friends &
R C - relafives; private employment agency; directly to
' x . . : employer; other; community organization, .Relatioi
R : \ + . to Head: non-relative of head with own refations
L \ in household; head with other relations:in house- ’
" ‘ .1 hold; head without relations in household. -Industry: .
’ " mfg. non~-durable goods; trans., comm., & utilities;"
wholesale & retail trade; mfg. durable goods;
finance, insurance, & real estate. Where Lived-at
. Age 16: couniiy; suburbs; medium city; large city.
‘ -Educatign: 8 to 11 years or more than 12 years of -
! m M ) ) * N

21 1,777 393 37 Job-Seeking Method: nc answer; ask friends &
. relatives; private employment agency; directly to
emplayer; other; community organizatjon, Relation
. - “to Head: non-relative of head with own ralations .

in household; head with other relations dn household;
head without relations in household. Industry: pro-
fessional; personal services; construction; public ad-
ministration; agri., forestry, & fisheries; business &

repair services. Occupation: craftsmen & foremen;

trans., equipment operatives; all farm workers; cleri-
cal; professional & technical.

17 1,748 402 33 Job~Seeking Method: no answer; ask friends &

R ' telatives; private employmeni agency; directly to .
employer; other; community organization. Relation
to-Head: other relative of head; non-relative of
head without relations in household. Household
Size: two or more persons in household. Industry:
mig. non-dutable goods; trans., comm.; & utilities;

business & repair services; no answer; professional.
%




Table 100. (Continued)

L4

Mean Hrs, in* Standard Nurpber

Characteristics of Workers
i

Group
Number Labor Force Deviation of Cases
26 1,52 ‘566 . 28
’ ¢
} ‘ ¢
24 1,518 815 30
4
.16 71,480 574 63
L} ' [
20 - 1,3% 641 4
0.

“own relations in household; other relqtive of head;

Job-Seeking Method: no ansyer; ask friends &
relatives; private employment agency; directly to
employer; other; community organization. Relation
to Head: non-relative of head with own rafations

in household; ‘ﬁead'with other relations ir household;
head without relations in household. Industry: mfg.
non-dorable goods; trans., comm., & Gfiiifies;
wholesale & retail trade; mfg. durable g:ods;
finance, insurance, & real estaté. Where Lived

at Age 16: country; suburbs; medium ciiv; large
city.” Education: less than 8, or 12 years of school,

Job-Seek'iné Method: ':Jnioh; did not look; state
employment agency; newspapers. Health Problem:
no. Relation to Head: non-relative of head with

non=relirtive of head without relations in household.
Occupation: ssivice workers; laborers (except fam);
sales; frans, equipment operatives. Family Size:
one, five, seven or more family membirs,

Job-Seeking Method: no answer; ask [riends & »
relatives; private employment agency; diractly to !
employer; other; community-organization. Relation

to Head: other relative of head; non-relative of
head without relations in household, Household

Size: two or more persons in household. Industry:
mfg. durable gaods; public administration; personal
services; construction; finance, insunince, & real
estate; entertainment & recreation; w1olesale &

retail trade.

Job~Seeking Method: no answer; ask friends &
relatives; private-employment agency; directly to
smployer; other; community organizaition. Relation -
to Head: non-relative of head with :wn relations in
household; head with ‘other relations in household;
head without relations in household. Industry: pro=
fessional; personal services; construction; public

-

302 ,
339




Table 100. (Continued) |

Group Mean Hrs., in Standard  Number
Number Labor Force Deviation of Cases ) Characteristics: of Workers

administration; agri., forestry, & fisheries; business
& repair services. Occupation: managerial &
admin.; service workers; iaBorers (except fam);
operatives (except trans.).

2 1,308 667 33 Job-Seeking Method: . union; did not look; state
employment agency; newspapers. Health Problem:

yes. Occhﬁon: laborers (except farm); service

workers; sales; managerial & admin,

12 1,113 566 35 Job-Seeking Method: no answer; ask friends &

' relatives; private employment agency; directly to
employei; other; community organization. Relation
to Head: other relative of head; non-relative of -
Fead without relations in household. Household

. Size: one person in hausehold; no answer.

Total 1,883 382 1,665




Table 101.  Annual Hours in the Labor Force of Male Workers 16-64 Years Old, Not in School
or Armed Forces in Last 12 Months, Chicago (Area Il) Poverty Area, Final AID
Groups in Rank Order by their Averages

-

Number

Characteristics of Workers

Group  Mean Hrs, in  Standa
Number Labor Force D_evia ton of Cases
19 2,017 148 25
7 1,989 210 731
13 1,930 314 333
1T 1,898 318 121
15 1,837 414 - 65

Job~Seeking Method: private employment agepcy;
newspapers; state employment agency; did not look.
Health Problem: yes. Industry: business & repair

~ . [ * . _F . -~ [
services; public administration; findnce, insurance,

& real estate; wholesale & retail trade; personal
services, '

Job-Seeking Method: private employment agency;

newspapers; state employment agency; did not look.
Health Problem: no. Relatioh to Head; non-rela-

‘tive ot head with own relations in household; head

with relations in household.

Job-Seeking Method:. private employment agency;
newspapers; state employment agency; did not look.: '
Health Problem: no. Relation to"Head: head with-

out relations in household; non-relative of head

without relations in household; other relative of head.
Industry: public administration; mfg. durable goods;
finance, ‘insurance, & real estate; personal services;

mfg. non-durable goods; trans., comm., & utilities;
professional; wholesale & retail trade; no answer,

Job-Seeking Method: ask friends & relatives;
directly to employer; union; no answer; community
organization; other, Health Problem: no. Age:

25-44; 5559,

-

" Job-Seeking Method: ask friends & relatives;‘

directly to employer; union; no answer; community
organization; other. Health Problem: no. Age:
16~24;°45-54; 60-64, Family Size: one, three;

seven or more family members.

00 . 31!
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Table 101. (Continued)

Group' Méan Hts, in  Standard Number o .
Number Labor Force Deviation of Cases ' Characteristics of Workers

12 1,723 542 33 Job~Seeking Method: private employment agency;
newspapers; state employment agency; did not look.
Heal:h Problem: no. Relation to Head: head with~
out relations in household; non-relative of head
N without relgtions in household; other relative of head, 3
\ lndusfry entertainment & recreation; business & re-
: pair services; construction, v

17 1,676 582 26 Job-Seeking Method: ask friends & relatives;
Co directly to employer; union; no answer; community
organization; other. Health Problem: no. Age
16-24; 45-54; 60-64. Family Size: two, four, five .
or six famlly members. Occupation: managerial &
admin.; trans. equipment operatives; operatives
(except trans.); laborers (except farm).

18 1,612 598 49 Job-Seeking Method: private employment agency;
newspapers; state employment agency; did not look.
Health Problem: ygs. Industry: mfg. durable goods;
mfg. non-durable“gdods; trans., comm., & utilities;

professional; construction.
¢ . . —

8 1,455 643 37 Job-Seeking Method: ask Frie.nds & relatives;
directly to employer; .union; no answer; community
organization; other. Health Problem: yes.

16 1,367 680 25 Job=Seeking Method: ask friends & relatives;'
directly to employer; union; no answer; community
" organization; other, Health Problem: no. Age:
16-24; 45-54; 60-64. Family Size: two, four,
) five or six family members, Occupation: service
SRS workers; clerical; crafismen & foremen, profess:onal
. & fechmcal ’ ~

Total 1,913 - 350 1,445
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Chapter 8

hl

SUMMARY AND POLICY RECOMMENDATIONS

In this study we sought new knowledge ahout the relationship of %nner-
city male workers' socioeconomic characteristics to their success in the
labor market. Specifically, we wanted‘to learn more‘abeut the extent

¢ to which iow incomes ann employment levels in urban ghettos and barrios are
B the result of discriminatidh ageinst workers who are‘h1ack, of Spanish origin,

1

or re]atinel young or 91d. ATso; to what degree can low income and emp]gy—
nent levels be raised by npgrading the education, job.ski1]s, hea]Ih, and
jop-seeking methods of the poor? Furthermore, ane‘income and employment

- levels influenced by‘poverty-area‘workers' residential origin, locational -
ties, and their family relationships and responsibilities? Finally, -how much

are income and employment affected by differences tq poverty-area workers'

.ochpqtionaT and industriai attachments? -

Because a summary of a]] of ‘the findings presented in Chapters 4, 5, 6,
and 7 would be bnth 1engtby and redundant we shall reiterate only our maJor
conclusions. Then we shall offer some spec1f1c policy recommendations that

1 follow:from our results,

Findings
‘ It is the general finding of,this study that each of the major elements

L d .

that we tried to measure--discrimination, empioyability development, and

economic structure--plays a role in determining how many hours per year a

poverty-area worker will be employed and how much his anaual income will be.
Moreover, when the ghetto workers areﬁseeking employment, each of these

forces has an effect on the length of time that they will be unemployed.

. k-"’
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Our specific %indings follow.

) 1. Workers who are black or of Spanisﬁ origin are more likely to
}eside in an urban poverty area than are Anglo workers. K Moreover, Anglo
wérkers who do Tive in urban poverty areas average higher in income than
their black and Spanish-origin neighbors, and the time spent unemployed is
likely to be shorter for a thte worker than for a hlack worker in the same
area. . ' i

A]tﬁough our findings suggest that discrimination and variations “in
subcultural life-styles and attitudes.have some direct impact on poverty
levels of workers within each area, race and é£hnicity generally are not
major reasons for the income and employment differences within each sample.
There is, however, the possibility that race and ethnicity have more of an
indirect than direct re]ationshjp to income and employment success by
affecting such factors as educational ‘level, job training, and health; bﬁt
these indirect’linkages were not analyzed in this study:'

There is some indication that the chances‘of breaking out of poverty
for workers who are wh{te or black, non-Spanish or Spanish, are greater iﬁ

the low-income areas with larger white populations. In other words, we are

suggesting that programs that improve personal ski]ls and put workers in

‘higher-status.jdbs in higher-wage industries will bring greater gains in

income to.wdrkgrs, regardless of race, whoxlive in poverty &reas having a
majority of white residents. o

Unexpectedly, we found that in every area Spanish- or1g1n workers were
underrepresentgé in the high unemp]oyment category (in St. Louis! poverty
area and Ch cago s south-side poverty area the Spanish-origin samples are

quite small).

308
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2. Aversge income and emp]oyment levels are higher for veterans than‘_

for non-veterans in all, four poverty areas.

”

The lncome advantages of veterans over non-veterans are qu1te sizable

in the St. Lou:s and San Antoniv poverty areas. However, when the other
predictors in our study are controlled, veteran status has little indepen-‘
dent effect on income or employment in any of the poverty areas. Hence,
veteran status is associated with other predictors 1% our study.¢ Thie
predictor would appear to have indirect ]1nLages to income and employment
through such factors as education, job°training, occupafion, and industry.
Nevertheless, veteraw status may be one of the better indicators for
disfinguishing those clients who would and woulq not fail in various
emp]oyment and training programs | Veterans-hawe received some kind of
training and job experience’ dur1ng their t1me in the service. Some have
used the G.} 'Bil1 to obtain education and Jjob training after return1ng to
civilian life. Also, veterans get extra points on civil service exams and
sometimes they are given'preference in other hirino situations. -

3. There is some evidence that workers from the local oity or other
large cities work fewer hours than migraots to the poverty area who come
from smaller cities or rural areas. .

"-in three of the four poverty areas studied (San‘Antonio is the
exception),'uoemployment lasts longer for workers from the local city than
for workers from lost of the other categories of communities. The re]ationn
ship of residential origin to income, however, indicates that in the two Lo

+  Chicago poverty areas the workers of ]oca] origin or from some of the
larger cities earn more than do migrants from small cities or rural areas,
while in the St. Louis and San Antonio areas the relationship to income .

teod§ to be reversed.




_The variations found in the employment levels and residential background
provide some support for the hypothesis that young migrants from small cities
or rural areas are willing to take jobs in the secondary industries whereas -

—~—

these are unacceptab]e‘to young workers who' grew up in the.local community.
It may be that the .atter workers receive considerab]e peer-group pressure
to take on higher-status, better-paying jobs. In contrast the young
migrants may not have many ‘close friends 1iving in the poverty area, so
they would not be exposed to their _pressure. Moreover, for workers from
rural areas, most of the lower-status, lower-wage jobs may look betten than .
anyhﬁing available back home.

The differences in the income findings suggest that some poverty areas
"are less detrimental to native workers than are others;:at least in
comparison with the areas of origin for migrants to each area. The local
region may have unique conditions affecting migrants. and nonmigrapts that
cannot be genenalized to the nationa] Jevel, i

4. Years of school completed generai]y has a positive association
with income. However, our eYiAEnce suggests that for o]der worket» with
only an eighth grade education their experience and tenure counteract some
oflthe negative impacts fewer years of schoo]ing have on income and employ-
ment levels. Moreover, at the :ime older workers graduated . from the . '
eighth grade edbcationai reqdinements for emp]oyment were lower than they
are now.

Our results show that the impact of job training on poverty workers'
income ]eve]s‘is not as great as the impact from educational attainment.
However, our findings would probably show wider income differences between

workers with and without job training if our measure of job training did

not include workers in the Ne ghborhood Youth Corps




>

Workers' own response to the question of whether or not lack of skill,

T / '
‘experience, or educayﬁén js a barrier to either "holding a job, finZ?ng a

better job, looking, or wanting a job" is not as good an indicator as is
' ' . *

“years of school completed" of differences in income, employment, and

57
unemployment levels. _The proportion of wgrkers who answered yes to thi§

>

question seems relatively 10w!f0r samples from poverty'neighborhoods. If
S0, thé exp]énation‘might be that some pozgrty-area workers do[not believé.
that raising their educational level or improving their jqb’ski1ls’oﬁ
gainih§ more experience would be sufficient for raising their employment
and ingome levels. Instead, they may believe that other factors would sfi]]
be major barriers to their breaking out of poverty, such as "fate“lbr "bad

. 1uck;" unique persdna] pfob]ems, discrimination, or the po]itica] and
economic system in oar society.

5. Age is one of the strongest predictors of. income, emp]bymént, and
]

unemployment Tevels in each of the poverty areas studied, The correlation

of age with income.follows the expécted curvi]inear pattern, with the
Towest income and employment Tevels in the‘youngest years and the next
lowest in the oldest working years. . ’

The association of workers' ages with thgir'income, employment, and \.
unemployment levels is not much different jn ‘the ghetto or bpfrio from what
" it is in the rest of our society. *The number of workers wha said that they
are &ither not holding a job, not finding a better job, or discouraéed from
lcoking for or wanting a job because employers think that'they are too young.
or too old is small, but their income‘and employment levels are far\be]pw
the bovert&-area,average.‘ This is a:group of éiients that clearly needs

programs to help thém overcome their age barriers, and that may already have

!

m N




A ]

somg useful insights about thé problem that would help in deteﬁmining the
appropriate approaches for so]viné it. Our results suggest that age-group
'discrimination is a more serious problem for poverty-area workers than are '
racial and éthnic discrimination. ‘ ' T

6: Workers who_said that health problems hinderqtheir employment
success show sizable losses in hours of employment and income level.
Moreover, in threeqbf the four pdVerty areas the period of unemployment for

" worker seeking a JOb is likely to be longér than average if he has a hea]th

prob]em - 7 - N -

About 8 percent of the wérkers within the St. Louis poverty a;ea and
‘in eacﬁ of the two Chicago poverty ;reas and’ about 11 percent, of tha workers
in the San Antonio poverty area indicated that they have & diEabi]ity or ap
illness causing employment difficulties for them. - Qur findings reveal that
the extent to which poor health lowers these workers' employment and income
levels reﬁains sizable even after taking into éc;ounf phe effects of all the
other determ?nants measu;eq in the study. In most of the areas, the health -
variable is one of the bettér predictors of differences in employment levéls
among &1l workers. It is lass successful, howe&er, in accounting for the
differences in iécome‘;eceive& by these workers,

7. -Poverty-area wgrkers with excessive family responsibilities as well
as those with m1n1ma1 family associations are more 11ke1y to fall below the
average employment ‘and 1ncome Tevels in their areas while workers in stable
family situations are more likely to be above the average.

Family séructure is considered re]evqnt from a human capital perépective
bécause the respdnsibi]ity of supporting a family would appear to provide an

-

.incentive for achieving full-time, full-year employment and a higher income.

a
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Also, family life may be associatéd with more stable sdcia] patterns«thqy in
" turn contribute to employment success.

It can also be concluded, however, that differences in the family
patterns found in the ghetto or barrio are the rgsu]t rather than the cause '
of variations in the workers‘ incoﬁ;§? If a Tow-income worker who.gété
married aqd starts raising children is not able to break out of poéerty, he
may be unable to céntinué sdpporting his growing family. Consequent]y, he

may be forced to desert his family in order to maintain his self-respect and

to qualify his family for welfare payments.

A

8. The approximately eight out of ten poverty-area employed workers g

who did not look for other work Jﬁfing the previous year earned considerably .

more than those who did search.for a new job. Hence, simply staying employed

fq]]-ti&e, fu]i-year the worker:can travel quite far along the road out of
'pgverty, though it is not always far enough. However, there were also.
sizable differences in the iﬁcome and employment levels of those who sought
work, ~accord1'ng to the‘ type of job-seeking method they used. ( -

‘The most popular methods of job-seeking were going directly to the
employer or asking friends anh retatives about ‘opportunities, The data
indicate that asking friends and relatives was one ofhthe most succeésfu],
methods for keeping the period of unemployment relatively short, and
checking with unioné_was associated with relatively hjgﬁ incomes. Workers |
with relatively long periods of unemployment Qent directly to the employer
or used the State Employment Service, and workers with some of the lowest
» incomes were most 1ikely to have checked with community organizations.

9. Differences in the occupation and industry‘to which a worker ié

attached produce substantial differences in the income and_employment

- LS
-
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]evels of poverty-area ‘warkers independent of their social background
educat1on, and training. . o
Horkers residing in poverty areas find that the most opportunities for
full-year employment at higher wages are 1n government JObS Construction
workers generally have the lowest emp]oyment Tevels, but thelr 1ncome
levels remain high. '
10. Many of the re]ationshjps of the socioeconomic variables to

income and employment are not uniform throughout each sample. The main

effects of each predietor,ere not. always the same_or even present among all

groups of workers in an area. Each area has some unique conditions that cah

best be understood by ]ocal‘experts and leaders, as they have the best
+

opportunity to develop know]edge about how all of the re]evant fortes

affecting poverty in the commun1tv interrelate to form an orjanic whole.

Recommendations

We offer the following specific recommendations for courses of action

to be undertaken or further enmphasized by the Department of Labor and other

_aovernment agencies tb help Tow-income workers obta1n better Jjobs and break

out of poverty

1. Upgrading Sk1lls and Employab1]1ty and Prov1d1nq More Career

InforMat1on before Youth Comp!ete Formal Schooling.

Between 1975 and 1980, the number of white teen-age males (16 to 19
years) is projected to increase only slightly, whi]e’the number of nonwhite
teen-age males is projected to increase almost 13 percent; But from 1980
to 1985, the number of white teen-age males is expected to decrease by about
1l percant, and the number of nonwhite teen-age ma]es should drop by approx-

1mate]y 7 percent (U.S. Dffice of the President, 1977:258, Table E-8).
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Unfortunate]y, the emp]oyment opportunities for d1sadvantaged teen-agers

may not improve when these eventual declines in the1r numbert occur. The

¥

/ traditional pr1vate employers of inner-city teen agers-~small reta1] stores,

A

L4

Mom and Pop grocery stores, factories with e 1aoge proportion of entry-level
iobs requiring few ski]]s--are disappearing from many urban centers.
Automation ts e]iminatieg many other jobs for the unskilled youth.

Further efforts are needed’to help yogng peohble in the ghettos and
barrios to make the difficult transition from educational institutions to

placeg of work. N1thout spec1a] programs, commun1cat1on about Job opportun-

ities and career preparat1on {s- generally worse in the 1ow-1n(ome area than ‘
in tﬁe rest of the metropolis. The Department of ! abor s Schaol to work
Transition Program (QWTP) is deve1oping a number of pilot projects that
sﬁou]d be of particular benefit to the youth in urban poverty areas. For
example, the Vocational Exploration Program, which began'during the summer
of 1976, was a SWTP pilot project designed specifically for low-income youth
during the summer months. The objectives of SWTP include "integration of
classroom irstruction with work exPetienceﬁ design and development of
curricu]um materials that will better brepare students for ocrupationa}
requ1rements, and preparatlon of youth for new occupat1ona1 fields. Other
aims are to develop career information and know1edge of 1oca] training,
emp1oyment, education, and service opportunities and to prov1de better
counseling, guidance, and p]acement assistance using the employment- .
re]atedxresources of the community" kU.S. Office of the President, 1977:53).
If students can get career planning and exploration activities before
they graduate or drop out of school, successful transition to work 1s more

likely. Indeed, they may be more strong]y motivated to stay in school and

apply themselves until graduation. It is important, however, that these
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projects be designed imaginatively to fit in W1th the unique local cond1t1onc
of each poverty area The differences that we found between each area
suggest that general programs cannot be applied uniformly to these areas.
The le;sons learned from the inadequacies of past programs cah cbntribute .
to designing an effective array of'job information and training strategies to
fit the needs of youth in various types of areas.

The pilot projects sponsored by thé National Alliance of Businessmen

(NAB) and the AFL-CIO Human Resources Deve]opment Institute (HRDI) designed

to give young participants an opportunity to exp]ore, at first hand, the

‘workings of private 1ndustry are the types of programs that are needed by
many low-income youth (see U.S. Office of the Fresident, 1977:53). However,
when disadvﬂqfaged yodng men participate in these kinds of programs special
" care must be taken to insure thgf they do not feel manipulated, that their
culture is being rejected, or that it is a useless exercise because tﬁe
bétter jobs will nerer be ﬁade avai]ab]e to them. If this situa%ion
develops, the participants will probably reject or subvert the program (see !
Wel Iman, 1977) Also, these programs require cons1derable cooperation
between the secondary schools, vdeationa] schools, colleges, government
agencies, and industry if they are}going to work.

It must be reéogﬁjzed that young men 15 to 24 years old in the ghetto
as well as ouxs%de the‘ghetto are normally in a different stage of social
development than prime-age or o]éer workers. Even young men who do not go
to college generally do not go directly from high school graduation to
lifetime emp]oyment: The transition takes a considerable amount of time,
and during the transition, young workers will continue to seek jobs in thé
secondary labor market. Wjlliam Spring (1956), for example, proposes that

work in secondary jobs may be a good thing for the young worker when self

~
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andmwor]d exploration take precedencg over sizab]g economic returns. Spring

believegs that the key to the transition from secondary jobs to Jrimary'c%reer
'jobs is td gain work in "bridge" jobs that provide emp]d&ment et decent pay, _
‘informal and close supervision, informal persénne] policies, a thance to 1éarn
a trade, and Tinkages (information, contacts) with the larger, nore profitable
firms in the central economy.

v

2. Meeting the Emp]oyﬁent Needs of Older Yorkers. . T

Like older workers in other areas older workers in poverty areas
experience problems of age discrimination, physical decline, and obsclete
§k§ﬁisf'"FﬁthéF‘Etféﬁtioh needs to be given*to~raisin§\§be employment and
income levels of the aged poor. The Senior Com&uniﬁy Serv;EE\Enp]oyment
Program (authorized by Title 1X¥ of the Older Americans Act of 1374 as

, amended) provideg employment for .economically disadvantaged perions aged 55
years and older in part-time community Qervﬁce jobs. "In addit on to \
subsidized job oppoétunities, the program provides participants with yearly
physical examinations, personal and job-related counse]fng, job training,
and in some cases, placement in unsubsidized jobs" (U.S. Office of the
President, 1977:53).

The Tocal Employment Service offices provide for older workars such
standard activities as counseiing, jobldeve]opment, referral to training or
to other agencies for social services, and job p]acement. These services,
however, are provided on an intensified and individualjzed basis (U.S.

‘bffice of the President, 1976:124). The Employment Service also nas
conducted training sessions designed to increase staff awareness .f the ‘ .
enployment problems of older workers and to review procedures for 3ssisting

these workers in getting jobs. These activities include "techniquus for

‘3]7 353
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appraising the skills and abilities of older workers,'ways of improving

their ability to sell their §ki]]s‘to potentjallemployers, methods of
developing job<openings for them, approaches to changing‘employer attitudes
toward o]der workers, and uses of community resources to serve them" (u.s.
0ffice of the President, 1976:124-125). _
‘ These programs appear to be a1med in the right d1rect1on but the
effect1veness of the specific means for carrying them out needs to be g1ven
cons1derab1e attent1on so that greater success can be ach1eved For examp]e,
an expansion of job 1nformat1on may be required to indicate more c]ear]y the
openings thet are part1cu1ar]y su1ted ar not suited for older workers.:
Also, more attent1on needs to pe given to effective enforcement of anti-
discrimination legislation. .
Another'posiibility is to have a more effective division of labor
between direct income transfers to the aged pcar and counseling—treining-
placement ‘programs for this group. This would make ftjpossible to concen-
trate the latter programs more exc]us1ve1y on their mo;e narrow]y defined
funct1ons Moreover, the retra1n1ng and placement programs would then be
able to select the more prom1s1ng 1nd1v1duals, wh1ch, in turn, would mean
that the training could be geared more clearly to ladder-job openingg,
whether in the pr%vate sector or in public service (see Ulman, 1977:119).
Yet, many older workers who are.no longer suited for their former occupa-

tions ‘and not retrainable for new occupations that have openings may still

be better off, bothsmentally and physically, in subsidized job programs ‘

like the Senior Community Service Emp]oyment.Program rather than simply
retired with an adquate income supplement. The role identity and sense
of purpose, social contacts, and physical examinations provided in these

Bl




programs .may keep older workers happier and healthier. These programs may
also make useful contributions to the community. . _

3. Expansion of Job Information.

Our f1nd1ng that going directly to the employer is the most cofmmon job-
seek1ng method used by Tow-income workers in our samp]e and also assoc1ated
With hxgh unemployment ]eve]s'among these workers “suggests that ‘the ex1st1ng
labor market information system needs to he expanded. According to
Gambill's (]978) study of the Department of Labor s cyrrent labor market '
1nformat1on system, most job information 15 collected pr1mar1]y for employ-
ability development, economjcﬂgnaJySTs, or program design. Gambill argues
that.more resources need cgmbe directed‘foward proyiding information that )
can assist-the State Employment Service in matching current]y hvei]ab]e,
workers with currently available jobs. . ‘

Other efforts aiso are required to improve the image of the Jocal

Ptate Employment offices so that more poverty area workers will seek their .

A
Aervices. However, if the opinions of some Employment Serv1ce critics are
ym

correct, to get more clients the Emp]oyment Service w1]1 have to change from
frequently being v1ewed as "a passive accessory to d1scr1m1natory employment
practices" (Lawyers' Committee for Civil Rights under Law and the National
than,Coaiitiona 1971:60) and a "placement service for the secondary labor
market" (Harrison, ]977:167).

4, Adapting the Labor Market to the Poverty-Aree Worker.

As competing, profit-ma?ihg opergtions, phivate'compan{es want hcrkers
whe can contribute to their success. NeVerthe]ess, programs designed‘both ’
to adapt fhe d%sadvantaged worker to the organization and vice-versa have
emehged ih‘some companies, and the ngeral Gavernment needs tc use its

_power and resources to encourage and monitor these efforts. Organizations
N N




opening up to disadvantaged minority ‘Workers may need assistance in learning
about spec1fic procedures ‘and situations that they must deal .with in- the
integration process recruitment’and selection, training, job p]acement
-job performance, peer group adjustment, superior- subordinate re]ationships,
and.prnmotion decisions (see Franklin and Sherwood, 1974) ) )
In primary industc;hs more consideration needs to be given to the

poss1b111ties--during a probationary period--of learning how temporarily

to accommodate to the unstable work characteristics of workers from the
secondary labor market. For example, an enterprise might be able to
reorganite some ‘of its operations to make efficient use of these unstable
_workers while they are going through a transition period.of training to )
'develop habits of regularity and punctuality. The.Federal Government may

R L . :
be needed to provide the investment necessary to effect these changes.

5. MWorkers' Residential Origin Should be Considered in Counseling and

Job-Information Programs.

" Some of our findings sugéest that youn§ morkers who grew up in the
local area need counseJing and job infermation that is different from that
received by young migrants from small cities or rural areas. Migrants*from
other large cities may need still different kinds of counseling and
information to ease the transition from school to work. . ‘ :

Each group has had some different kinds of environmenta] conditions

. determining their values and behavior patterns. Moreover the workers ‘
native to the local poverty area are Tikely to still be influenced by a
number of peers in their neighborhood. These different social conditions
may require quite different strategies.on the part'of‘empioyment counseiors,
and the job information appropriate for each qro‘p might vary For examp]e,

the locally-reared young worker may feei .that he should take only higher- '
’ ’ | \ v
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s?Ptug, better-paying jobs, but none may be available for him, at least

éiven hig present training and éxperience. Neverthe]gss, thp counselor
might be able to show him information about "hridge"‘sobs. These jobs may
appear to be secdﬁdary Jjobs whi]é in fact they eould lead to primary career
emp]qymepf. The counselor would need to communicate to the worker that

this job was compatable with his values about status and bay 11 contrast,

a young wérker from a rural area might not have the resistance .o taking
thi§.type of job that the other worker has because.he has .not been socialized
to think of it as degrading work. Lo

6. Public Service Emplovment and Income Maintenance. .

The evidence suggests that'fami]y ]ife‘%s supportive of sféb]e

" .employment patterns, so it would appear that government 5rograms providing

income suéports and-public service emp]oymént should be designed for keeping
ma]e‘workers with Fheir faﬁi]ies when employment and financial problems
arise. Otherwise, separatibn may hrecipitate further cycles of unemployment
and money problems. Also, innovative strategies are needed to provide A
stronger fémi]y ties for workers who are too young for marriage and for
older workers who are single, divorced, or widowed. | A

Thesé programs, however, need to be considered experimental and
;arefully analyzeu, for the relationship between income and far 1y structdre
is éffected by other important variables. For‘examp]e? a receny study by
the Stanford Research Institute showed that family dissolution jumped
sharply when the government started guarahteeing a minimum income to poor
couples. The study found, in effect, that by gdarahteeing manx'1ow—income
women ‘who wete not eérning or capable of earning thei} own living a

minimum income even if they became separated from their mates, the




".experiment allowed the women to leave their husbands ("Guaranteed income
‘brings marital splits," 1978:3).

7. Programs for Workers with Health Problems.

Our findings show that poVerty-area workers with health problems clearly
need special assistance. The data underscore the importance of the
Department of Labor coordinating its counseling, trainiﬁg, and job pTlace-
ment programs with the health services arraﬁged through the Departmént of
‘Hea]th, Education, and Welfare.
An effort should be made to learn more abouE@the extent to which health |
' problems are a cause of low employment levels and the extent.to which they
are the result of unemployment and loss of income. For some workers,
effective employment programs may be a more important determinant of good .
health than is medical.care.

8. Increasing the Supply of Primary Career Jobs.

We support the position that employability development is necessary but
not sufficient for solving employment problems in the urban poverty areas.
The Federal Government must also help to ffnd solutions to those segments
of the economic system that provide less than satisfactory jobs and incomes
for those with adequate ability and skills. As we reduce the vatio of
unstable jobs in the system, we need to provide special adiustments for
unstable workers .to help them make the transitioﬁ to stable employment.

In summary, we see no single, preponderant remedy for eliminating
poverty in.our'cities. The findings of this study lead us to recommend a
variety of manpower policies and programs--ranging in focus from individual
to societai levels, and involving both the private and public sectors--to
help solve the probiems of»poverty—area workers. We also believe that the

success of these programs depends in part on the efforts of policymakers to

€Y o~ ,
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' create more effective co]]aborafive processes between the numerous and
diverse institutions that share the responsibility for combating the

employment problems of ‘the poor.
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