11

Q

- T

-

DOCUMENT RESUME

ED 228 268 ’ T 830 048

AUTHOR Kliza, Nancy; And Others '

TITLE Project PLANE: Placement Through Assessment of Needs
A and Education. Project /No. 81-~003. _

INSTITUTEION Wayne-Westland Community Schools, Mich. .

Department.of Education, Washington, DC.; Mféhigan'

SPONS AGENCY
' State Dept. of Education, Lansing. Adult Extended o

' Learning Services. .
PUB DATE 1 Sep 82 ) o
NOTE 80p.; Some pages may be marginally legible due to
) ‘broken type. ‘

PUB TYPE Reports - Descriptive (141)

EDRS  PRICE '~ MF01/PC04 Plus Postage. \ .

DESCRIPTORS *Adult. Education; Continuation Students; Counseling
Services; *Education Work Relationship; Evaluation
Utilization; *Needs Assessment; Referral; *Relevance
{Education); *Secondary Education; *Student
-Placement; Vocational Evaluation; Work Sample

‘ Tests - o , | .
ABSTRACT ) ’

This report will be of greatest interest for persons .
involved -in adult high school completion programs, especially those
teachers, counselors and administrators who are interested in making
the-students' educations relevant to their daily living. Through -
Project PLANE, a comprehensive assessment. system and a coordinated )
refdrral system was developed in the Adult Basic Education and high
school completion programs in the Wayne-Westland (MI) Community
Schools. The project was innovati in that it provided a thorough
assessment of student academic, vocational, and career abilities and .
interests, utilizing a variety of evaluation procedures tailored to
the individual. For the first time in Michigan a system of vocational
evaluation based on work samples (VITAS) was used to supplement -
traditional aptitude testing. A coordinated -referral and enrollment
systemtwas developed to refer students to many program components-
simultaneously. Thus, students were able to acquire academic and
vocational skills and- support services in a sequential expedited
mannef creating a more employable individual. Project PLANE met its

‘overall objectives. Strategies used to reach these objectives and }
recommendations for the impleméntation 6?9new procedures are
discussed. (Author/CM) '

A

N > . . »

-
R . t ' P
****************f******************************************************

x Reproductions supplied by EDRS are the best that can be made *

* .~ from the original- document. . ¥
hhkkkkhhkhhkhhhhhhhhhhhhhhhhhhhhhhhhhhkhhhhhhhkhhhhhhhhkdhhkhhhkhkhkkkhkkrhk

b ok e e e ot At




PARTMENT OF EDUCATION

. DE ; . ’ I ' |
I | ) . “PERMISSION TQ REPRODUCE THIS
EDUCATIONAL RESOURCES INFORM ‘ | | ———

CENTER (ERIC) |

i a1 2 . | | At
rpegived  from ‘ | | .
) t;;':‘*:’f"c'g"':m have bean mado 10 lmpruva ‘ l
| ’ vepvudrjchun qualty , - | .
. o Points of view Of u;lnnuﬂs stated n‘n l::::;:l\:e . . | P — EDUCATIONAL RESOURCES
ment do not necessarty ropresent 0 . . INFORMATION CENTER (ERIC)."
. uggnuu":n poltcy . PROJECT PLANE )
4 ©

,»VELACEMENT THROUGH ASSESSMENT OF ﬁEEDS AND EDUCATION
. \

o0 - R )
e Dr. Nancy Kliza - Special Projects : 2
\J o Wayne-Westland Community Schools
(e o} . ;
oJ Beverly Stanton - Special Projects .
aJ Wayne-Westland Commquty Schools
‘v::: Barbara Eichhorn - Adult Education Consultant
‘ Wayne-Westland Community.Schools
I . -~
" REPORT FINISHED: September 1, 1982
N . A t B
GRANTOR: ~Michigan Department of Education "
Adult Extended Learning Services
P..0. Box 30008 '
Lansing, Michigan = 48909 ;
. . ¥
‘ GRANTEE : Wayne-Westland Community Schools . -
. 36745 Marquette '
/z,, _ "Westland, MI 48185 . : ' ¢
o - : ‘ ‘ .
7 AMOUNT &i GRANT- $87,213.00 - .
PROJECT NUMBER: 81-003 - ' -
00 Dissemination of project will occur through ERIC
(@) This dctivity, which is the subject of this report, was supported
o in whole or in part by the U.S. Department of Education and the
) Michtgan Department -of Education.  However, the opinions expressed
(Y] herein 'do not necessarily reflect the position or policy of the {\;/~
: U.S. ‘Department of Education or the Michigan Department of
i: Education, and no official endorsement by the U.S. Department
- of Education or Michigan Department of Education should be
r' inferred. : o

{

Ky

4 . ‘ '

. ¥ .
-




%

TABLE OF CONTENTS

Abstract
Introduction : ' .
Chapter [: The Assessmént_§ystem

The Referral andenro1]meht
System

Chapter IIx

Chapter III: Project EVa]uhtion

Chapter IV

e

12
16

Replicability and Dassem1nat1on 19

Chapter V“ Con$¥u51on and Recommendat1ons 21

Glossary

/\l

Michigan Defartment of Education -

Adult Extended Learning Services
P.0. Box 30008
Lansing, Michigan 48908

Wayne-Westland Community Schpols ’

Adult and Community Education

36745 Marquette - e
Westland, Michigan 48185
Fa / =,
%a . g

23

-

Y Copies of this report will be retained at the following sites:

4

™

A




Y

.  CABSTRACT . S
. - 8 -
This report will be of greatest interest for persons involved in

L3

adult high school completion programs, especia]Ty those teachers, coun-

¥

L

‘ . . . . oS
selors and administrators who are interested in making the students’

educat1ons relevant- to their. da11y 11v1ng

&

" Through Project PLANE, a comprehens1ve assessment system and a COOR-

d1nated referra] systen was deve]oped in the Adu]t Basi¢ Education-and-

h1gh schoo] compTetion programs in the Wayne- west1and Commun1ty Schools. .

ﬁhe_pTOJect was innovative in that 1t provided a thorough assessment of .

student academic, vocational, and career é211ities and interests, util=
. . : [ ’

izing a variety of evaluation procedures tailored to the individual. "For

\

the first time (in M{chigan a system of vocational evaluation based on
£ (

work samp]es_(VITAS)’Was used to suppTement'traditiona1 aptiqhde testing.
A coordianted referral and enrollment system was*developed to refer stu- .

. -
dents to many program components simultangously. Thus, students were.

able to acquire academic -and vocational skills and sdpport services in a

.

sequehtial expedited manner creating a more employable individual.
Projact PLANE met its oVera11~objectives. Strategies uses to reach

these obJect1ves and recommendations fdykthe 1mp1ementat1on of new proce-
'4

dures are detailed in the appropr1ate chapters wh1ch fo]]ow
i
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‘ D “ INTRODUCT 10N .
. . . | ’P o .. : B l
L . ‘ % N .
In recent years,-many school districts in Michigan have experienced

>

- - . - o
~a rapid expansion of their Adu]t Education Programs Frequently, the scope
..of. these educat1ona1 programs covers the entire spectrum of . educat1ona1 (\

services, including rgmedial academ1cs, G.E.D English as a Second .

. -\

.

Languagig Jocational training, and other specia]ized programs. Structural

.changes"n the state economy virtud&]y assure that these programs will

- »

vhave a high 1eve1 of enro]]ment - The_resulting pro]iferation of Adult (

- Educat1on Programs has necess1tated a system of assessment and coord1n- - ‘\_
. ¥ . ) . .
\wat1on of services. - ' . -«
> The Wayne West1and Commun1ty Schoo]s operates an extens1ve Adu]t and

. _ Commun1ty Education program with over 10, 000 persons enro]]ed from Wayne-
2 ey
‘ . Westland and surrounding Western Wayhe County commun1t1es. Due to the.

. . . .t ’ .. .
depressed economic conditions in this area, a vast number of these students .

3
“

are current]y ung&p]oyed ,» They have returned to schoo] for career d1rect1on

v

and to acqu1re markettglj/educat1ona1 skills. The néed for a comprehens1ve

' system of vocational aledemic assessment and referra] 'was most dcutely fe]t

by the WaynewWest1and Adult Students thent&dwes. - '

~

Therefore, PrOJect PLANE was designed to fu]f]]] a mu}t1p11c1ty of
» needs at three d1tferent 1eve1s. First of a]], the development and im-
p]ementation of a comprehensive assessment and r?ferra] system was a
priority of the Wayne-Westland Schoels Adult and Community Education
Department. Secondly, the ﬁichigan Department of'Education.désired a
b spec1a1 experimental. demonstration project to prov1de adult educators ¢
| with mater1a1s, strateg1es or proqrams that wou]d increase the effect1ve-

. ' /
. ness of adu/]t education in Wichigan. Th1rd1y, in response to severa] _

"2 I
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natdona} priortties, as‘ootﬂined inlyo1ume 45, Number 66 of the Federal
‘}a‘ ~_ Register, the Projeet addressed:‘ 1. the identification and preparation
. of-.students in new and emerging roles, particularly the deve'1opment -of‘
’ non-traditiona1 adult education techniqoes in competency‘assessment.and

applied performance test1ng and staff 1nserV1ce in the use of these

24

techn1ques;.2. the mastery of basic and life skills necessary to fun;?

tion effectiVe]y, particulary assess1ng the skillv Jeve]s of individua
. - , ‘.
adult learners as a basis for providing meaningful -and effective 'de-

4

velopmental experiences with appropriate support *services.

a—\ . Project PLANE was created for the following neasons: '\\
1. To institute a comprehensive assessment system’ for Adglt. ;
Basic Education and high school completion students tG :
determine specific academic, vocational, and support
service needs. ' . e j
2. To utilize the assessment system to develop an appropriate
) . educational/career ladder for each ABE and high school
“completion student. T

‘ ,)7\ 3. To enroll students in appropriate program components
1/1 simultancously, in order to eliminate duplicatien of .
: . effort and to provide a smooth school to work tran-
- sition as appropriate.

4. \To implement an eva]uat1on component designed to measure’
’ a.. Success in'helping students regognize, plan and
¢ implement their academic, vocat1ona1 and’ personal

career and life goals.

b. The number angf kind of academic and vocational
~ course offerthgs and support servicegvavai1ab1e-
for Project participants, - .
¢. General cost effectiveness of implementing the
Project both as a separate and projected integral
component of the Adult Education Counseling
System.
v
5. To develop: and 1mp1ement a coordinated student referral
and enrollment system to be used in conjunction with’the
assessment system. .
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l)urinq the t]v‘ant.dw*ar, beginning July, 1, 1osl thro‘ﬁqhﬂlunv 30, 195’2 ' °"

PvOJect PLANE eniployed one full-time Ouu;‘atnona] Counso]or, two part-timé
. Occupatwna] Couns e1ors, and one full-time Counsehnq A1de to handle “the -

daily operation ‘qf the Project. The Principal of Adult and Community Educatior:\.
v-avnd the iAdu]t/and Community Educa'tfigh Consu~1tabt d'evoted time” to the admin-
istrationoof the Project. In additton, the Internal Monitor éva]uated‘ the

) L Project's success in meeting stated goals and ’ob\jecicives. ‘ .,r_

&
/

. ’ o
. Project PLANE R ' _
& - o Jec! N - R ] K
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" ‘?L_O_ccupat.fona‘l CoupseTors |

«»

cPFOJPCt PLANE was d]so demqned to deve]op 1nserv1ce teafnimng for Wayne- -

. -

_ Westland Adult and Lommumty Egucat’ion counselors so that the assessment and ‘
¢ ~N

-referral s.ystem would be continued in the Adult Bagic E.ducatwn and h1gh ‘ 1

)

» . . ‘ .

- : . '
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o S | C CHAPTER 1
: | £ THE ASSESSMENT SYSTEM

A comﬁrehensive assessment system,was devE1oped and implemented by the

- Wayne-west1and‘5cnoo1s' Aduit and Community Education Department.. The assess-

- . N -

ment system contained the fo]]dwing Six componentS" The Pre-assessment Ini
terv1ew The Informa] Assessment D1agnost1c Testing and Eva]uat1on, Educat1ona1

and Career/Counse11ng, The Educat1ona1/Career ;\dder, and the Individual Edu-ﬁ

. cat1on and Empldyment Plan (IEEP). D y
[y . ‘ - R B . \

During the grant year' four—hundred twd (402) Adu]t Basic Education.(ABE) ?

2 4

and high schoo] comp]etaon students were 1nvo1ved in the assessment process
Recru1tment into the ABE and hjgh schoo] comp1ét1on program was fac111tgted .

® . & by -Michigan's current economic situation. under ‘these cond1t19ns, Qur PrOJect

. . goals were more easily met. 3
s B - [

{ ~ 0

Pre-assessment Interview

° M A ' . P

(S

' Upon initial enrollment, in‘either the ABE or high school completion
program, aduﬂt students were scheduled for a persona] pré-assessment 1nterv1ew
.o with one of Progect.PLANE.s three occbpat1ona1~cquﬁse1ors.‘ The. purpose df A
“this interview is to obtgjn'the béCkground information needed to determ1ne
\\ each student's diagnostic afd evaluative needs. Cdmp]eted'tn dpproximdte]y

: ' 2 D ¥ -
one pour, these individual counseling sessions focused on the student's ;

S pefsonal -hea]th and educational history _present souree of }income, past ol
P oY R
N emp]oyment and current JoE sk111s (See' Assessment Interv1ew sheet Append1x
o7 A). Pr1or to the 1ﬁ\erv1ew the Prog%@t Counselor 1nformed the students of
%he1r rights under the Privacy Act, assuﬁ\pg them that all information would
. T o ' - B \ ' ’
’ ~, be treated in a confidential manner. .
3 - . : .
. 5
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Informal_Assessment - . o,

Immediately following the pre-assessment interview, an informal assess-

"ment of student need was made by'the'Project Counselor in the following areas:

= Aptitude Determination

- . ~

e Vocational EvaTuation . . A v(\“ » -

Interest/Career Determination
VocationaT/EducattonaT Referrals

Self-Awareness :

Employability Skills . ™ R IO\

Service ReferraTs

N

This checkT1st heTped to identify which d1aqnost1c tools should be adm1n1stered

~and wh1ch barriers to education and empToyment needed to be overcome. QSee

5

Informa] Assessment, Appendix A). ~ L . R '/

D1qgnost1c Test1ng and Evaluatiop

-

Diagnostic test1ng and evaTuat1on was used to 1dent1fy the students skill
TeveT, academ1c abilities, career,1nterest§, seTf-awareness, and aptitudes.

Diagnostic tools ayailable to‘the:broject were extensive and covered the full

range of paper and penc1T and h nds -on items in many areas to be assesed. (See

LY . \
3 1Y
The full-time Occupational Counselor was tra1ned in Ph1TadeTph1a in July,”

EVaTuat1on ModuTes, Apg.Pd1x B).
\
1981 on the Vocational Interest Temperament Apt1tude System (VI¥AS), and thd -
two part -time Occupat1onaT CounseTorq were tra1ned }o‘adm1n1ster and 1nterpret

the VITAS in January, 1982. The staff of three 0ccupat1ona1 Counse]ors was

. >

’ 1nserv1ced/6J/the SINGER and MICRO-TOWER Vocat1ona1 EvaTuat1on Systems in

September., ™81,

EY

Diagnostic testing was conducted- both on an individual basis and in class

~

" size groups. The testing was limited to ‘the minimum number of tests necessary

- . . ) N
- ) 6-

' 4 i
’ ! . . N 0




to identify stddentsF academic abi]ities;'career jgterests, self-awareness;,
éptitudes, and marketéb]e ve}htionai skﬁl]s' fhe testing too1s’most frequent]y
used were Holland's Self D1rected Seard% The Michigan Occupat10na1 Informat1on
System (MOIS), The California Ach1evement Test (CAT), The D1fferent1a1 Apt1tude
Test (DAT), yhe General Aptitude Test Battery (GATB),.and The Vogational
Interest Temperament Aptitude System (VITAS)f ¢ |

After comp]et1ng Holland's Self Directed Search aed a MOISCRIPT, students
gmde individuatl appo1ntments to “tecord their career 1nformat1on on the M1ch1gan

! -

Occupat1ona1gjnformat1on System (MOIS) The PrOJect Counseling. Aide ass1sted

° J . L g
with job search and career exp]orat1on, and hel d students determine ‘their, ¥ S
career 1nterests on the MOfg These sessions 1qsted_qpprOXﬂmate1y one hour. |
The California Ach1evement Test (CAT),‘Differen§1a1-Aptitude‘IESt (DAT), ~
and Genera] Aptitude Test Battery (GATB) Were administered by the Project
. staff in fourteen separate group sessions on the fo]lo@dates: . , |
‘ . | i g
| oATE CAT WAT
| | : } 1
| - : ‘ ) S ’ | ‘
. November 23, 1981 February 9, 1982 -~ January-8, 1982 : i
. NovemBer 24, 1981 .° : Jahuary 19,.1982 “ |
{  December 1, 1981. o May 6, 1982 '
. March- 15, 1982 May 11, 1982
— !~ March 16, 1982 « ' May 12, 1982 °
- Apri+26, 1982 o b
© April 27, 1982 . , : ‘ , . _
_ April 28, 1982 : . o,
- : - - . )

" Results were hgnd‘scoted by thequunse]ing Aide.for)im@ediate interpretation\V\ o
The aptitude measurements used by those students interested in pursuing
‘additiona] education or vOcatjona] training after graduatioq,were the CAT a;d‘
4  the DAf.. These scoﬁes jdentified problem areas neeQing further 1mprovemeﬁt. |
v?ota1 CAT/DAT'testing time was approxihate]y three hours. 1“‘

»TheﬁGATB helped students identify thei;-potentia] to'successfu11y train ’

d .

for or perform a particular type of work. It was deve]oped by the Un1ted States
, LA
. . N « :
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. ¢ . [
\ .

J‘v - ‘ vdepartment %f Labo;‘ahd con%fsts of two sections. The'fi%st sectidn, a Efa:' , s
ditional paper and- pent11 testy measures genera] 1earn1ng ab111tyi verfal,
. | numémca]*\‘j spatial apt1tudeg, and form and c_]emcal perception. Section
N | two is.a hands- -on measure of motdy coordwnatlon and f1nqer and madaal dexter1ty‘

A\

An 1nterest checklist was also given to_each student. Totdl GATB testlng t1mQ
\ *

was-approkimately three hours. L o , ' ) <::::>‘/ - '

'Thé'VocationalxInteregt Temperament Aptifﬁde'System matched a students'
aptitudes, interests, and temperaments to job reguiﬁements. This, provided

. ' those students for whom the ‘traditional papér and pencil tests didn't give

a true measure of their ab111t1es w1th an alternative- Included in thi§‘

'group wer'e the AdU]f BaS1C Educatwon (ABE) and English{as a.Second Language

(ESL) students. ' . oo S
3 . C .
The VITAS Vocat1ona1 Eva]uat1on was purchased by PrOJect PLANE in August,

LI

1981 but .due to parts shortages, was not qu1y'6perat1ona] until January‘e

- _
QThe VITAS consists of twenty
/’.—

sixteen worker groups - & 19

”o-‘ ,x :
to the world of work. + The Progect Counselors took notes on 1nd1v1dua1 ,.}

\

= R
'student pérformance scorwno each samp]e gn tota1 t1me and tot 1 errors.

> -7 At the contlusion of the evaluation, vocational recommendat1o S é&re made S

/.

based upon the.sfhdenfs measd{ed strengths and weaknesses. By requ1r1ng - it

» ‘ ALY A ) < ‘, e
') students to demonstrate aptitudes in worker-related situations, the VITAS

FY - ! elated 5 -

~ gave our students an opportuni?y to try different kinds of work=and gain

insight into the diversity of their interests.and skills. Since the

L
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twenty-one work sdmp]ed were adm1nwstered od an 1nd1d§du‘l ba31s the'tofd]
VITAS testing session 1asted approxnmatelyfdfteepﬁﬁeurs €See VITAS _ ' ‘-' e f-
Appende.B). ) C - :
_ s « . ~ o " A
‘o 3 ! *" &

ucat10na1 an Career Counse11ng
4] & ing,

[ ] Counse11ng was . done 1nd1v1dua11y.and in sma]ﬂ groups by the épree Project

" Nankin Mi1ls-Learning Center in AugUst 1981. An additional Adult Educatiopal.

' )
CounseTors, Resu1ts of the informal assessment and-all testing and interest .

daga werd %haned énd_eva1uag55 with stddents, sodthat fealiétic educationa]
and cd>ee£fq6a1s were formulated. Through counse11ng, relevant 1nf0rmat;on

regafdidgiemp1oyment opportunitjés fra1n1ng and education programs, sex o ,—‘"
_ . :

IS / .

.sterequpfng problems, and labor market informition was prov1ded. The Adu]t-

Educationa)) and Career pounse1ind‘Cedter was established in Room 102 at the

and Career Counse11ng Center was estab11shed 1n SepteSEi{, 1981. fo:&the adult

even1ng students at waywe Memor1a1 High Schoo]

In January, 1982, the Adu]t Educat1ona1 and Career Counse11ng Center

) at Nank1n Mﬁ]Ts was expanded to. 1nc1ude an additional room w1th ad301n1ng

" counseling offices (Room 123) Room 10? then became a self- conta1ned

<,

Testing and Evaluation Center. This proy1ded the Occupational Counselors \ .

(

°

with more space to provide ongoini!counse11ng services. by . o)
9 . 9 . * " 0 - .

. : oo ’ -
-, R

Edueat1ona1 and Career Laddér '; : . R : | /ﬁ’ T

As part of the counse11ng sess;ons, students were ass1sted byethe

three\OccupationSﬁ Counse]orS'Tn developing a career 1adder.' Th1s 1adder

prov1ded a workable means of moving from present 1nterests, ab111t1es

and sk111s, to ultimate educat1onaland career goa1s




SAMPLE_EDUCATIONA /CAREER LADDER

LY

: \
Present Job: ) Unemployed

Present Education: ,  Drop Out - Currently enrolled in high school

Interim Job #] Fast food service worker

.
F)

vEdUcation Needed: - None .
Interim Job #2: T .. Assistant Manager - Fast food'chain

'Education Needed: " High' School Diploma
interim Job #3: , ‘Manager - Fast food chain

. Education Needed: ‘k Management courses - community college -
InterimtJob ;4: - Assistant manager - hotel/motel
Education Needed: _ : Two‘year degree - community co) lege

-Interim Job #5: ‘ ~ Manager - small hote]/}esort

"Education Needed: o Aﬂditiona] courses - 4 year co]]ege/uni;ersity
U1tima£e Career Goal: Tanager - large urban hotel or resort properpy
Education Neéded: " Four year degree - hote]/mote1'manégement

(Students may remain at any of the Interim Jobs for the remainder of their
. - . a

working life or may again begin to move upward on the ladder at any time
until they reach their ultimate career goal.) .~ 5 .

The career ladder provided g progressive career path and eliminated
randoﬁ job hopping, unrewarding job explorations, and random educational

samplings. (See Educational/Career Ladder, Appéndix A.).

)

Individual Education ang Emp]bymen};fjjyl_gyggﬁl

Upbn completion of their careeh.1adder, each étudent was assisted.
during an individual canse]ing session with the construction of a déetailed
Education and Employment Plan (IEEP). The IEEP included reaiistic‘edécétinna1_

and occupational objectives based on the interests and abi]ﬁtiegaaf the
' 10




=

student as idvntifiud‘thrquh aswessment, diagnostic testing, and individual

counseling. Contained in the IEFP was a high school completion program

geared to the needs of thé student,~individualized data regarding occubationa]

-

qualitications, employment barriers, educational and empJoyment opportunities,

realistic career goals and personalized steps to reach them, a placement and
job entry plan, and a semester pfogfess report.
In the detailed "Steps to Reach Goals" section, space was provided for

listing each step to be undert@ken by either student or Project staff in
N .

moving toward ultimate career and academic goa]sf It included aVtime frame,

-~

specifia activities to be pursued, results expected, and responsible pefsons.

°

This format allowed our siudents to be aware at all times_of their current
status toward attainment of théir career goals. (See Individua1‘Educatjdn"
and Employment Plan, Appendix A.) |

IEEP'S were updated the Winter, 1982 semester fof'studehts who had
completed the Educational Plan or‘1eft the program. Graduating students

leaving school were given a copy of their IEEP and Ladder so that they

could proceed ind%vidua11y with .their Educationa] Rlan.




xr

~ throughout the grant year,\thoroughly acquainting the Project staff with

CHAPTER II !

!

‘TH( REFERRAL AND ENROLLMENT SYSTEM
i

Through Project PLANE' the Wayne-Westland 5choo1s Adu]t and Cemmunity R
Education Department deve]oped and 1mp1emented a cpord1nated service de11very
system focusing on individual student‘needs. Through this system, our ABE ;
and high-school comp]etion'sthdents received academic, vocatiﬁna], and
support services simu‘laneousiy, based upon the educational end.career
steps of the IEEP described in Chapter I. The Project Counselors met
1nd1vwdua13y with students.to discuss the availability of needed serv1ces
and to select those programs which best met identified student needs. }h‘
an effort to eliminate ddp]ieatton of services, referrals were made to o ‘ .
other Wayne~West1and'Adu1t and tommhnity Education PrograuE; as well as to i e
outside agencies, in order to develop an individualized proghah of'service .

for each student. ) ; (

The Project staff compj]ed'basic information on available Wayne-Westland

. \ -
~and community-based programs and services. This information was updated

extsting programming geared to*the needs of the ABE and high school compler
tion student. In additidn, an effective linkage network was developed with B
other organfzat1ons and schoo] districts, and was utilized by Progect coun-
selors to provide services not available within the Wayne-Westland Schoo]
District. (See éepresentatjve Linkages,.Appepdix B.)

- A referral card was developed which ‘introduced the student to an appro-

priate person within the program or agency where seryice or enrollment was

desired. By providing pertinent information for both the student .and the
, !

-

12
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N ' . . ; _
?ﬁ%ﬂ€1ng proqram much red tape was eliminated. The=Pr0ject counse]dr's
- name' and phone number was included for reference. (See Referral Card,
‘ Appendix AL) _

Wayhe West1and s Adult and Community Educat1on Department offers
comprehens1ve ABL. and high schoo’t conplet1on programs %t both the Nankin Mills
Learning. Center during the day and at wayne Memorial H1gh'Schoo1 in the
evening . | |
| The Nank1n M111s Learning Center estab11shed varwous Learning Labs

utilizing an open. enro]]ment policy, allowing students to reg1ster throughout
the year.' esides prov1d1ng ﬁreater flexibility for students, the open a
" envol Inent pd]icy also permits'ongoing referra]s and enro]Jments }rom
K agenc1es such as. the Michigan Emp]oyment Secur1ty Comm1ss1on, the Depart-
ment of Social Serv1ces, and the State Bureau of Rehabilitation w1th whom
» {»Wayne-Westland has cooperative agreements, Babysitting service is also
‘ available at Nankin Mills as a means ‘of assisting students with family
responsibilities.
Working chse]y with ‘the academic*counse]ors; Project PLANE Occupationa1
Counse]ors enrolled many ABE and high school comp]et1on students in vocational
* programs at the William D. Ford Vocational Techn1ca1 Center which opened in
the Fall of 1981. This fifteen million do]]arv?ec111ty encompasses a.
‘respite care'center for the severely handicapped, a therapeutic pool,
’senior citizens center, child care center, and -a vocational technical high
school providing votdtiona],and occubationa]‘tra{ning to adg]ts and youth :
alike. Programs operated there include welding, food management,'grephics,
commercial art/photography, 1ndustrie1 e]ectrontcs, auto mechanics, data
processing, ctlinary arts, child care training, and geronto]ogy. These

progranis. are in addition to vocational programming in clerical, electronics,

. . computer~v0rd processing and automotive for the under-educated adult.
- 13 Y
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There, our students received spbcialfzed\iraining skills for entry level

positions in a variety of vocations. Thiy§ Center generated considerable

community intérest, motivating a large number of students to seek the

c

services of Project PLANE. . ' >

Suppbrt”service referrals were made to various community-based

, urograms including Wayne County CETA Vocationa1‘Tra1ning, Hea]th and

Human Services and Mental Health Programs, the Michigan Emp]oyment //

_ Security. Comn1ss1on, ‘and the State Bureau of Vocational Rehab111tat1on,

as we]] as to numerous pr1vate agenc1es Unfortunate]y, State and Federal
N
budget reduct1ons have limited the number of options {such as vocat1ona1

" training programs and governugnt serv1ces) ava11ab1e to the d1sadvantaged

and/or unemployed population. Man) of our students fa]] 1nto th1s category
Employability Skills Seminars were héld in May, 1982 at Nankin Mills .

Learning Center and Wayne Memorial High School. KProgram annOuncements

L J . .
,were distribuited to all ABE and high school conipletion students on both

campuses. Although the workshops were open to all interested students,

the June, 1982 graduates were the target audience and received counselor

a

phone contacts. Wayne County Intermediate School District Consultants

addressed the following topics.in the two hour workshops: "Effecliv :
Job Search"; "Resume Writing"; and "How To Market Yourself". 'Students
made individual appointments with the threeIOCCupationa1 Counselors

after the workshop sessions tu.reffne their resumes aud the Counseling

Aide then typed their final drafts. = A

3

_ The Occupationaf Counselors referred graduates to specific post->
o

ry academic and vocatiéna]_programsras well as to the Alumni
Resource Center for further assistance Throughout the érant year,
numerous phone contacts weif made w1th students who had dropped out of .

school, giving Project Counselors the opportunity to update them on
. . . ' V. 14 .
. , ) L o o /
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current academic and yocational programming and to refer them to needed

v

- -

support services. }

. . The Project PLANE referral and enrol Tment sxstem has allowed students
to receive the full range of appropriate academic, vocational and support

. services that they require in a tirely and sequential manner.

PROJECT PLANE - .
Programmatic Flow Chart J
o ’ Represéntative Testing
[’A’Et High School L'dﬁipl'e'ﬁ'oh] | . ' )
o Envollment - ; | olland's Self-Directed Search
C Assessment Int"e‘r_v'i’ew i
[_.U.rﬁg_rm_a1._-/§§§§§§UE.@L | . ) OIS Jngfﬁg;gQ{gg'"e” |
Diagnostic Testing (

(to identify student skilll b1 ferent1a1 Apt1tude Test.

level, academic ability,
Career interest, etc.y f—-—Genera1 Aptitude Test Battery.
\ \\-&

Testing Eva]uatlgn and . VITASﬂYocat1ona1 Evaluation

Educatiendl,/Career Counse11n

“ Construction of ITEP on '—Ql
e

i |Educational/Career Ladder r Developmen

[ Simultaneous Referrals/Enrollment ]

Rcadenic]  [ocational]  [Support.
, - Services

*

[Updating of IEEP |

{E}aduation, GED and/or
' Employment '
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PROJECT FVALUATION
. o : ' 8 ) oL
In adqition to any program evaluation design. which deals wjith the
/éfocesses invofv?d while developing and-Ze1ivering.thht pregram, there
is 1150 the questionibf'the impact'daté, the eff%cts whichythese processes N
have upon the intehded recipients of the program. In order to evaluate the
qué]ity.of those effééts, a method mu;t behdeve1oped which will measure-thé,
effects, and hdpefu]]x-determinb‘whether or not the effects are caused by -
the‘intérvention of the'program itself, o |
Project PLANE's primary stygent oriented objectiVes were examined in
this regard eér]y into the program itself in orde( to accurately describe
the intéhded effects of the h;ogréh: " In’/their sharpened fhhm unaéh‘Project
'" Gha] 1T, the project's student 1mbact objectives can be identified as
‘ : Objec'ive A through F inclusive. Those six objectives form the basis for
all the other processes and product obtjectives in Goals I, II, III, and IV.
“’As such, they céh be looked at as a‘tair1y conclusive measure of the success
of the main purpose of thehproject: the desian and imp]ementétioh of an -
Aadu]t assegément,énd referra1.systqn.
In-order to measure the attainment or»nQn-attainment of these six®
objectives, and thusly the overaﬂ]lsuccess of.Project PLANE, a procedure
- was dgvtsed by the Internal Evaiuator and the’ Project Director and Staff,
in conjgnction wjth program monitors from the MiChigZZ Department of Education.

This process would yield certain data which, with appropriate limiting

cautions, would serve to exhibit the actual program results in a tabular

h /
manger.
‘ : . . The tota] number of participants recewmg the serv1ces of the project .
~
in some form or another was to be approx1mate1y 400 Adult Bas1c Educat’ion
: , 16 ~
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and high school completion students dufing the 1981-82 school year. Since

the delivery system was imp]eMented before . the final evaluation design was
'_ decided u.pon,'threé sampfes of this group rec‘e_iyed the me'asurément device. .
1AL A'Pre-only group, those who did respoﬁd to the evaluation-

- process but never experienced a .formal exi@vprocessuand
thus could not participate.in the post-evaluative process. -

B. A Post—iny‘groUp, those who were in the process of receiving -
formal project services and were ‘able to participate in only
the post-evaluative process.
C. A Pre- and Post- group, those who were able to partigipéte . '
- in bqth the pre-evaluative process and post-evaluative process.

I 4

&L , The evaluative process involved the dﬁministration of a questionnaire’

built around the six impact objectives mentioned previously. The pre-
questionngire was a'éimplé listing of s%qtements about thg participants,
with a request for response infthe'form of "Yes";%3§ "No", or “Neéd HeTp/
Ipforhation;. The post-questionnaire was quite similar tqnthe pre- .
‘ . -’qgestionnaire, with o‘n]y three .further: staté’ment(s added to elicit more
) dg;ailed infsrmation from the participant. The pre—quést{onnaire w@s

Al

! . administered at the first meetiqg-with the student;(usually in a large .
e . o
A ‘ group orientation process. The'post—questionnqire was primarily édminisél
‘téreB during the last contact with the studgnt, usua11y,the/ﬁ}it“ihtervjew
) with the counselor. = - e .

The results of the use of this dﬁestfonnaire are exhibited in the
attached tab®es. Certain conclusions can Be drawn based upon thesé data,
and can be gumma¥ized jq'the4fo11owing mannérf kSee Preiiminary . Z—7>
Evaluatioh Report, Appéndix c.) | ’ .

" The data suggesté that may of the participanfs do desire help in
ideteémining their 3ﬁtitudes, interests, and abilities, and those who

‘ ‘received the services of the project felt that they did know these

17, ' V




personaT areas better after the services werk rege1ved Many'of those

L 4

for whom no zpst -evaluativé criteria for th1sbquest10n was gathered d1d

- seem to feel /that they did khoy their own ab|11t1es,'1nterests; and

aptitudes, and thus we~may cautiously infer that there was. no needffor'

- - project services on their part. Co i

In a similar manner, many of the participants who did desire more@ - .
. - . /

T e

4

- ’ feel as though they rece ved it after program part1c1pat1on ‘whereas” . K

those who kqgw of these a]ready d1d'not partake in the program, probab]y

LY

an informed decision on their part S . L A

Coni1nded data ana1ys1s revea]s the, same pattern Those who indi- _ﬂg
. ‘ .
cated a need for help 1in the area of se]f concept goal sett1ng, and

program se]ectlon seemed to receive, thét he]p, at 1east accord1ng to. . .

N
. . L. * <

gi - their own percept1ons Those who 1nd1cated they had the 1nformat1onv : -
necessary for future p]ann1ng d1d not choose to rece1veya]1 of the fh' . A
2 “ ’ ﬁ = : . .
‘a o0 serv1ces avaﬂa/ﬁ]e to them a chmc'e which wé'may 1nfer\was a correct ~

one. Post only quest1onna1re items were overwhe1m1ng]y pos1t1ve in ! N

¢1ight;of the art1c1pant obJect1ves The part1c1pants 1nd1cated they

career devel pment . ", _ _ e W . .
. / : * \4
In sumWary, on the basis of'our samp]e we suggest that ProJect ‘Plang
] f

d1d ach1eve many if not all of 1ts student 1mpag£iob3ect1ves The

unexpected d1scovery was made that a quest1onna1re such as that emp]oyed"n
e may be used as a screenlng dev1ce for programs such as tuﬁs, The poten-
tial student participants seemed to have correctly self-screened them-

selves Without aly great effort ‘by the project staff. Those that did - - {V

realize their needs did seem‘to have them fi]]ed.




R CHAPTER: TV ‘
_ L - RLPLI&ABI*TY AND DISSEMINATION o

. : R

Project PLANE served as a moqé1 for assessment and coordinated ’

[}

)
¢

-

referral in-an Adu]t Basic Education and high séhoo]-cdmp]etiOn program.
. However, 'the systems'deve]oped and implemented could be ‘repligated effec-
tively in many .different settings. In an effort. to promote the meritslof

the assessment and‘ccordinated referral systems, a dissemination package -
o . .
s < . N . .
of materials was assembled. . |, ) - . . v

i 7, . ‘» \ \ - v

Included in thé djssemination paékége were sample forms for the pre-

L 4

assessment interviéw, informal assessment, Education/queér Ladder, Indi;

. ] . .
vidual Education aﬁd Ehp]oyment~P]én and éupporting materials for dfagnostic
“testing and evaluation. Instructions for setting up the Sygtems, using. the

. fo;"ms, andbdeveToping the E‘ducatipanCa'reer Laddef and ‘IEEP”w'ere prbvi_ded.’
| 'Aq audio visual presentatioﬁ'on ‘the Project was also prepared:‘ It

coﬁsisted of a thirteen'm%nute slide show, accompa;}éd by a'ngrrated text,
detaiifng the need to which the Project ré§pénded, the implementation set-
. ti&g, and progression fhroqgh the five program componénté. fééé-Slide

' " Presentation Script, Appendix D.) ‘

In addition to in§ervicing both" the Nankin Mills and Wayne Memorial

adu1t.stdaents and teaching staff each semester, the Project: staff ro-

vided dissemjngtion package oi materials plus technical assistance'
advice to adult educators in other districfs. Af the Seminars in
’ tducatibh for Macomb, Monroe, 0§k1and,.and Wayne Counties he1d'a‘
'1. ~ Ten Eyck Cénter in Dearborn, the Project PLANE stéff‘presentéd a "Vocational
Assessment Pabkége for Adults". This presenfation featured overhead trans-

‘ . parencies detailing student's progress through each of the five




) .

~N

| proqram'compon%:;;;/ The group fhen familiarized themselves with the
' 4

Vocationa] Interésts Temperament Aptitude System (VITAS) work sampTes.
Adh]t‘edocators from the Livonia and Lans;ng School Districts met
with the Project staff at the Wayne-West1and Community Schools Eéocationa]
Social Service Center in'West1and to sharé materials,'procedures and
strategies, Severa] members of the .Franklin Adu]t Center s'staff
(Detroit Pub]1c Schoo]s) were 1nserv1ced on PrOJect PLANE at the Nankin

Mills Learning Center.._The Franklin staff observed our adult students

. . . ) N ~ ’
working in the Adult Testing and Evaluation Center -and spent several

houks fam111ar1z1ng themse]ves with the VITAS Vocat1ona1 Eva]u&t1on

work samp]es. In order to provide 1nserv1ce training for the Wayne—

Westiand Adult and Community Educat1oh counselors, soO that\the assessment

and referha1 systems may.be continued after Projeet comp]etion, the

',PrOJect staff conducted a- workshop at the Wayne West1and Counse]ors 16th

Annual Conference in W1ndsor, Ontario. Th1s March, 1982 workshop dealt

w1th "Adaptation of the Vocat1ona1 Assessment” Package" w1th gu1de11nes .
on how to mod1fy assessment for- use in their programs

Our slide presentation was shown to fagu]ty members from the William

R

D. Ford Vocational Technical Center as well as. to our teaching s}aff and

students. The Project counselors have also spent a considerabte amount
{ ' . '

of time on persona1ized-assistance.v The diverse backgroond of the Project
qounse1ors he]ped-substantjaily in‘the dissemination. Their extensive B

ties Within the distfict facilitated the dissemination process and generated‘
1nterest in the pﬂbgram o ’ ST -
The Project PLANE staff has. 1mp1?Kented the Project into the Adult

Basxc Educat1on and high school complet1on program as a new Occupat1ons

" Lab. PrOJth PLANL- and the new Occupations lab were the subJect of a

'

featune story in.the Observer Newspapers. . The pub]ication-of the artic]er.
was synchrdnized with ABE and h1gh school comﬁ1etTon pre- reg1strat1on fdr

the Fa]] 1982, semester.
’ 20 .
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g3 : ., CHAPTER v
. P 2 .
.
CONCLUSIONS AND RECOMMENDATLONS

. . ~
An assessmént program of this nature works best in an env1ronment
wh1cm is supportive of vocational tra1n1ng and adu]t educat1o% It is
espec1a11y recommended for areas in which ecoffomic d1s1ocat1on has
-~occurred and therefore a greater need exists for re- training.

»
Var1ou§?ways of' financing such a center should befexp1ored. Since

the initial costs of the program are relatively high, the program be-

. ) - .
comes more cost effective if it is spread over a longer period of time.

The three primary resources are: (1)h1oca1 school district support

(2) staté aid (3) priyate Sectorf To take better advaofgge of thé
available resources, Projece PLANE wif] be continued as an Adult Education '
course callad Occupations Lab. - | : - \ |
S;affing a program.of thrs ﬁature jo very critical due to the oet-
erogeneity of the studenf body.;_Occupafiona1.touﬁse1ors from different'
backgrounds lend strength and;diversity tofthe program. Ip*our exper{-
.ence, the fo]]oWing skills were found to be the mosf useful: personal

and- group counseling, vocational assessment and evaluation, curriculum

’ .
planning, and adult education instrué%ion

Student access1b111ty to other programs, transportation and re-
sources is a necess1ty Therefore the - location of the couﬁSe11ng/asse55ment

center is critical to the program success. - ; ‘
Eas11y over1ooked is the fact that test1ng/eva1uat1ve mater1a1s

;gﬂbu1d be purchased we]] in advance of program as lack of these mate-

rials may hinder program effectiveness. Arrangements for VITAS and GATB

inservice training are. best made prior to project commencement. "oa
. ) > 'Y . .
21
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"sition between academic and vocational programs. Sk

. v . o _ . sy : S
\_ The assessment system can be fruitfully expanded into other school *-. . B ‘1

" areas like the K- 12 program, post grads, and the d]ternat1ve programs

-

We strong]y recommend that these sorv1ces be prov1ded to the\h1gh »school

L]

program, as part of the counseling curriculum. In school d1str1cts with

¢ o ' , : v . )
separate vocational training centers, these services should be 1ntegretedf

into the existing vocational counseling structure, facilitating the tran-. R
.~ . " i B

It is also.recommended that the couhse]ing.ass%SSmeht center ﬁdopt

an open-door po1}cy, servicing anyfaduitvover 18." This center should - -
include e}panded Mois usage- offering job search and career exploration .

g ¥

counseling to all interested adu]ts"
. o )
Our eva]Uative process revealed that Project PLANE served areal ' -

' need and may part1c1pants ga1ned s1qn1f1cant1y more :ns1ght into their %

apt1tudes, 1nterests,*and ab111t1es. The Adult. Educat1on staff fe]t the e

counse11ng assessment center.fac111tated their work and in turn fully

~

supported Project PLANE.
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. " ABE:
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P . ' ESL:
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MOyS:
CAT:
BAT:

GATB:

T vITAS;

A ) ¥ IEEP:

. - o

Adult Basic Education ‘ .

, R
. EAg]ish as .a Second lLanguage

' Differential Aptitude Test.

- GLOSSARY -
)}; » -

Michigh‘Oécupationd1 Infqrmation System”
California Achievement Te/st |
. N F-4 - )

L

General Aptitude Test Battery -

' . S L
eR*Vocationa], Interest, Tempergméht, Aptitude System

Individual Education and Employment Plan ,

e

e
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APPENDIX A
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A ’ ‘ . - g
Wayne-Westland Community Schools:

‘ B I. 1 Project PLANE

Assessment Interview Sheet

\
. ‘Date:

PERSONAL DATA:
Name: ‘ '

. Toesty T T (First). T T (MiddTe)
Address: . '

(Number and Street) ] (City) ' {Zip)
Social Security Number: h ©
, Home Telephone Number: T~
" Emergency Telephone Number:'__f/ ‘_-ﬁ"w_:i_~.d____~_*q_“ﬁ )
' Age:~_~__;“*ﬁ_ Date of Birth: . .
Q Ethnic Group: White Hispanic_ - ‘Black___” Oriental .
| " Am. Indian___ Arabic

Langua&éjﬁpoken in Home: - |
Veteran Status: Vegeran  Non-Veteran

DIf a veteran: Dates served: | :

- Branch/Location on duty: .

Marital Status:’ Married__;_;_: Sing]e~_;.___ ~ Separated

S Divoréed______; | Awﬁdow/widowér_;__“_
Number of'chf]dren: Number of children in the hqme:v
Ages of children: . T - . ~
U.S. Citizen: Yes____ Mo i
Student (cufrént]y enro11éd): Ygs No( Location:

~ Y4
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PHYSICAL DATA: . _ S <

+

‘ | ‘ ¢
' Any defects in hearing? In vision? . ° In speech?__

3

Other health problems, physical defects, deformities or permanent injuries which
would afféCt your participation in the Educational/Vocational Program or future
employment? o ; S .

To Whas\éxtent are the above problems correctable? .

4 . - ] 2

-

Are you currently receiving other services, (i,e., counseling, special medical
services, étc.)? : ‘ . ‘ - . .

»

[
‘ ‘ . 7 : ‘

\_/ ) . | . . * :
Are there any special problems which would interfere with your abitity to do well
in this program? o L, ‘

e mmmm e s P e e m e e m .. e . m o —
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EMPLOYMENT DATA:

" Are you currently employed?
Is ybur spouse?

“iness Name: _

Business Phone:

Business Ndmg:ﬁrm_.”7W___A-'VP__“_ZC

L. . . /
Business Phone: -

If hourly, number of hours worked per week:

" Benefits received:

Source»of income if not currently emp]dyed:

Benefits received:

Concerning future employment:

What, benefits, if any, will be needed?

Acceptab]e minimum salary:

. ot
Hours desired to work:

How far would you be wi]1ing'to travel for emp]oymenﬁ?

EMPLOYMENT HISTORY:

Begin with current position.

Name and address of company:

From: Month and Year

To:

Month and Year

Job Title:

Job Description:

r»




‘Name and address of company: .

t

. From: Month and Year __ . To: Month and Year"

Job~Title:

Job Description: ' .

Reason for Leaving: \

Name and address of company: ' ) .

© e

From: Month and Yéar T To: Month and Year

Job Title: " o | . L

"Job Description:

L 3

Reason for Leaving:

v
Name and address of company:

From: Month and Year To: Month and Year
T
‘gob T1t1g: - '
Job Description: ’ ‘ | | A =
’ \<v7
\ ' “ s
¥ 7

Reason for Leaving: -




EDUCATIONAL DATA:

® ~ &

Begin with the ‘fnost recent educational experience and. 1ist all schools attended .

back through high school.

Séhoo] Néme: | . : J

£y

Citw:

From/To: | Highest grade completed:

Major/Program/Course:

> . . < "
School Name: : -

City:_»:__i o . !

From/To: » e ' Highest grade’completed:
. - r

.Major/Program/Course: - ' ' N

v , .
S . : - SR

v . School Name:

City: . - Yoo ‘
From/To: - B ‘ B ‘Highest grade combleted:
Major/Program/Course:

Scﬁoo] Name: _ ' &
Cfty: “’ . . .
From/To: Highest grqge completed:

[]

Major/Program/Course:

Participation in other training programs?




‘Hobbies or special interests: .
-

A )

Current job _Ski'ns L

¢ LA

L5
.A'

4 D

' /

. | | _
X - \, 7/
. Job interests: '
At this pdinp in your life, what -do you feel were the‘méjor obstacles that preven-
ted you from attaining your career goals? '

-

‘ S . .

Yoo
= 4 {

. - . . =
Means of transportation: Car Bus = - Other _ None

Are there any external factors which might cause problems,*i.e., child care,
transportation, marital, etc. _ : : p , L

— : _ 7 , -
~

¥ '

; :
Do you have a currept resume/data sheet?

What would you like this career/educational assessment (Project PLANE) to do for
you? . ; :

»

‘\
v

Signature of cTient:v

EM:cs 8/81




Wayne-Westland Community Schools

| ‘ i - ~ INFORMAL ASSESSMENT

IS

(To be compTeted by Occupatfbna] Specia]fﬁt after Assessment Interview)

DATE: -~ . |

T
1

- . : \
: o : : |

appears to need dssistance in_the following

Tareas: \ '
Academic Abilities . . .
Aptitude Determinatibn L | o \\\ :

| » v i luatiom I .
( . N VQ€9§1o?a1 Evaluation

Interest/Career. Determ{nation
Vocational/Educational Refertals
Sé]f—AQareness n

_____ Employability Skills

‘ " - Service Referrals -
. " i ‘

ACADEMIC ABILITIES R /7 Referral " Date Completed

- Wide Range Achievement:Test (WRAT) - » _ ‘/ i

v

_‘Diagnostic Réading Scales

Adult Basic Inventor . o ' ’A‘ 
- Fi y v - §-

Woodcock Reading Mastery

Criterion Reference Tests

. [ ]
Sanford Diagnostic, Math Test

_____\Edte1 WOrd Opposites

e _

&

1




s

-

“

APT;BUDE DETERMINATION

D1fferent1a1 Apt1tude Test

[

General Aptitude Test‘Battery

Peabody Picture Vocabulary Test

b}

VOCATIONAL EVALUATION

VITAS |
'MICRO-TOMER

SINGER

___JEVS

Va]par Pre- Vocat1ona1 Read1ness

Battery
VIS N

~ McCarron-Dial Evaluation System

¥y

. »

INTEREST/CAREER.DETERMINATIQN _

MOIS Interest Inventory
‘Holland's Self-Directed Search
Ohio Vocationd]llnventoky Systeh

Strong Campbgﬁ] Interest Inventory

ide Range Iﬁ;erest and Opinion
Test (WRIQT) *

_Quick Job Hunting Map '
- Interest Check List (GATB).

VOCATIONAL/EDUCATION REFERRALS

~William D. Ford Vocat1ona1 Center

‘CETA?Vogational Training Programs

-

; ;Zig;t°

SELF-AUARENESS

Group Counseling

Individual Counseling

EMPLOYABILITY SKILLS

Resume Development 7

_CETA/Job Club
) -+
* -~ Displaced Homemakers

SERVICE REFFRRALS

Ch11d Care
____;jransportation .
___;_Léga1 Assjstaﬁce'_
_____Rghabi]itation'

Job Referrals™

EMERGENCY_AID

’She]ter"

Food

. HEALTH
Medita]
" Dental

_Optometrics

.




" INTERIM JOB #2 -

v Eddcgtiona1/Vocat{§;;1vSki]]s NEEdedi;ﬁv._,m;ﬁr,;_;. 9

. Wayne-Westland Community Schaolf .
£ * .
. - ’ Project P{ANL
/ [N
: ' o INDIVIDUAL EDUFAT[QN/EMPLOYMENT PLAN * "‘
™~ ’ EDUCATIQNAL/(ARFER LADDER | ’
| . J . A?q_.,
| . . At * " - ) : " <
Name . . , : — ‘m‘__JT__*Jifte .
" Present Job: . »® e
Present Education: i : N W’G___””_“;nvﬁir _ IR
e me—mimmmmm e am e S e mmmmm e mmmmmesmemmmmmtmee—emmmmmae———— e
\ .
\ : BN )
‘INTEPIM JOB #1 e e .
: s DOT Code @
Educat1onal/Voca§)ona1 Skills Needed: __ ____ _ . .
.A - . . \ '
Alternative Interim Goals: =; - o | -
¢ 0 ’ Lo ' . B . 4 - ) ' o,
| ' »

= ———" 5T Code - -

s

- —- -

ey s . i

INTERIM O0B #3__ . la R
9 : S ! P , _ DOT Code
) * . ! . S 3 \
Educational/Vocational Skills Meeded: .. . Y . |
.. o B 4
INTERIM JOB #4 A\

: L L . : . DOT Code
Educational/Vocational Skills Needed: ' o L

. - ) ~ . ~ . ;,-

U]timate'ﬁarEer 60aY S e / /

 Educational/Vocational Sk¥ls Needed: _ - YA

- Evaluator's Signature_.__ .o __. 1 2 40 "




3 .

. P R : N
" High School: Completion Program

'Student Name: _ ,'Date:- -
T=Transfer F'8T/W'81fWaYne<West13nd" T=In Process
€ . , o UNIT
ENGLISH - . B GRADE COD% + CREDIT
1. Writing Course ‘ M
2. Literature Coursé )
3. -
4.
MATHEMATICS e
]- . | ‘ s
. G@% 7
2. i \
~ SCIENCE '
.
2. » ) . g . * A ‘g
' SOCIAL SCIENCE
L4
1. American History:
e ¢ . N .
2. American History: A
3. American Government: . '
4, Social Science Related:_ h
ELECTIVES L ' |
: \ .+ UNIT - * UNIT
._GRADE _ CODE__ CREDIT . GRADE - CODE CREDIT
r e 40 - . 1
2. -1,
. ‘ @ r i} - -
3. | 12:
4. S ,
I
5. 214, ' .
. 15. . A
’ b o
16.
17.
/
18. | :
“Expected date-of completion .. . g4




© STEPS T REACH GOAL

)

I. - Diaanostic Testina and Evaluation Emplofability Skills

,AEtivity/Component:

Results:

Dates/Time Involved:

Responsibie Pengons;__

Activity/Component:

Results:

Dates/Time Involved: -~ -

Resoonsible Persons:

Activity/Component:

Results:

i

A~

Dates/Time Involved:

- _Responsible Persons:




. Acti vity/Comnonent:

Resqlts:

(]

Dates/Time Involved:

-‘v.\
Responsible Persons:

- Activity/Component:

Results:

1

Dates/Time Tnvolved:

' Responsible Persons:

II.  Milliam D. Ford Vocational Center

\ .

Course/Proaram:

- Semester/Time Involved:

Course/Proaram:

Semester/T{mg Involved:

»

43




v _ v . :
- TI1. Hayne-Mestland/Linkaae System Referrals
,. | R : \
Proaram/Service: _ ,

‘Course/Activities: . .. B - B

Results F.xne‘c"'ced: . . : =

Date: . ~ K ' o (t/

Proarah/Service:

e e e e e e e e e v e e a e e — —— e

« » Course/Activities: _

et et % e w m = A m e v m o o iy = = = 4 @ i mmmw mw omome s e e e e meed e - -y
» ‘
q

Results Expected: __ o . .

‘
‘ .
B ' .
. -
\ e e i + % = ——— - — s & o o e ® b o e P
‘ - - .

Date: .

Prgaram/Service: =

-

Course/Activities:

|

Results Expected: .

B -_:v--ﬂ S L ;\r e

A
Date: ‘

Proaram/Service: _

Course/Activities:

.. Results Expectedi __ N R

v . e S e e e . o o . e b e

{

~

IToxt Provided by ERI




W

Summary of client's present qualifications in relation to occupational goals:

’
! 9

Q
., Skills/Training: o " - ' '
A - ’ ' . =
. | L |
° Work Experiénce: h
Career Interests: )
{ ;
[} .
Career Aptitudes:
.
/ ' Y
) ' -// . 7 ! s ) o . . ! :
' Employment Barriers: | ' v
-l . — — ' .
) -
_EVALUATION. v B

Specific Student needs :
Educational Objectives =

Occupational Objectives:

. ;- ' //\\\ | ’, ¢ . ' .’ | ; ¥. »' |

Recommendations:

45




NG

PLACEMENT AND JOB ENTRY PLAN

. To Be Completed - - - Date Completed

. A. Establish a network of contracter per counselor/

participant agreement

B. Research the following embloyers : v N

B L e - <

C. Update Credentials File

D. Submit Application
.

o . ’ o - .

3.

\

’ v » - et
. '__J_ - - 4“ P

i

; o E; Submit Rgsdme/Letter of Application/Credentials .

1.

-

2. ‘. ' !

e e U AU

3.

4.

F. Interviews _ : o

1.

2 . g

.. 3.




»
~

b'l:'o Be Completed Date Completed

4

o

. Appropriate Interview Fo]loW-Up

1 s ’
2. ’ ;
3. ° - : ‘
4,
®
H. Position Accepted .
Firm Name: _ - ~ . .
Address: . |
. Phone: e
. "Super;yisori s : S
it : o “
Salary:_ °

Hours: .~ S T : | G

Start Date: L - : .

P T '

- : . - . %




 DATE:
b .
" EDUCATIONAL/VOCATIONAL UPDATE:

COMMENTS:

PROGRESS® REPORT

S I
v i
;
. |
DATE: -
@  EDUCATIONAL/VOCATIONAL OPDATE:-
. f | X
~
COMMENTS: - » .
48




R
.\/ “ : ( ) . . N .
- - REFERRAL CARD . , L
EDUCATIONAL'& CAREER COUNSELING SERVICES = - -
Adult/Community Education /
Wayne-Westland Community Schools
has been referred-to ‘(1)/‘-’

(Contact Person)

/ . ~ l;:,

. _ (Agency/Program) :
. _ | '
~ - (Address) = .
b -
. : (Appointment/Time/Date)
‘\z ’ Dat,e"of Referral ' ,.' ‘ . ' - *
r ‘ : o . T, -
| Referring Project-PLANE Counselor
~Phone: » : - s
/ |
R @ LI .‘ .
¢ ! AW : E
] ) ‘
o - ';/) |
P e
. ’ N 49
- j
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EVALUATION MODULES

,
JEVS - Jew1sh Emp]oyment/Vocat1ona1 Serv1ce

A comb1nat1on of 26 work samples used to measure }6 work aptitudes

s

associated with over 20,000 different jobs. L

Valpar - Pre-Vocational Readiness Batte(y' A : '

-

Designed to meet the assessment needs of the low level student. The

system consists of five distinct, sub-tests 'gncorporates a hands-on

emethod of assessment, and requ1res 11tt1e ‘0r no re11ance on c11ent

1anguage or read1ng sk11ls

EMIGRO-TONER

A se(ieSﬂof thirteen (13) work samples which eva]uate'yerba] skills, -
. L S 1 N

numerical skills, clerical perception'ski1ls, motor ski]]s,,and
_ ) _ . .

spatial skills.

VIEWS

A sixteen (16) work sample system deve1oped to meet the needs of the

mentally impaired and cu]tura]]y deprived, It requires’no reading

" ability and stresses pract1ce and tra1n1ng ‘to mastery before actua1

evaluation.

McCérron Did] 2

7

The system is des1gned to descr1be the 1nd1v1dua1 s abilities and

11m1tat1ons in cogn1t1ve, emot10na1 cop1ng, and sensor1motor funct1on“

@
-

.5514; . N




provide predlctive information regard1ng work potent1a1, suggest appro-
priate strategles for rehablhtatloﬁ and prov1de 1nformat>10n usefu] in:

predicting the 1nd1v1dua1 'S response potent1a1 to an educat1on and/or

‘rehabilitation program.

SINGER

A Vocational Evaluation §ystem~designed to provide vocational assessmentw

+

and occdpatidna] exploration through the use of twenty (20) work sample

situations. The individual? self-paced stations require no reading,

use actual work-place tools, adapt to diverse pobuTations, and cover-:
.. <

. a varii;z/bf sgi]] levels. (,\\

.7




<

Y . e . L A R
. oo , REPRESENTATIVE LINKAGES |

.

. Bureau of Rehabilitation

Child Care/Preschool: ,
SPARKY Preschqol Program
Wayneestland Child Care Program
Nankin Learn1ng Center Babysitting

Fanﬁ]y;and Neighborhood Services

First Step Domestic Assault Project

. ‘ ' .Higher Educat1on .
' Henry Ford Commun1ty Co]]ege N
‘Schoolcraft Community Coll
Wayne County Community CoYlege
. Madonna College '
T A " Detroit College of Business.
. Un1vers1ty of M1ch1gan - Dearborn Center

M1ch1gan Employment. Security Comm1ss1on
P , ‘Job Service Offices. - . :

. ’ . ' - HWork I[rcentwe Program IR
- : '-Pr1vate Industry Corporat1on

Wayne County CETA

SN
p Hayne County Coa11t1on for D1sp1aced Homemakers
. Nayne County Department of Social Serv1ces
A " Wayne. County Neighborhood Lege1~Services
;:- Wayne County Mental Health
v . Wayne¥west1and Adult Community Education:
g ":‘w Indian Education Program ,
: . Job Club R (
" Leisure Time Program ' :
"Senior Adults Program
Volunteer Intergeneratinal Program

. Women's Resource Center

s

¥

,:5353»(/;1




L e CVITAS

’.INTRODUCTION _ - ‘ ’ - e Ny .
VfTAS (Vocat1ona1 Interests Temperament and’ Apt1tude System) is des1gned to help
peop]e rea11st1ca11y match their 1nterests, temperaments, and apt1tudes to job- requivter , ' » ]
mEpIs. The revised C1as§1f1cat1on Chart on the fo1}ow1ng page lists the work samples o
h assess. each of the 16 Nork Groups evaluated. The required apt1tudes are measured -

’ at the 1owest Tevels requ1red for each qroup, so as not ‘to exclude those who might be abLe
to perform at some level in each group. '
~ VITAS work samples requ1re c11ents to demonstrate apt1tudes 1n worker re1ated _
situations. Each task is designed to elicit interests, temperaments and skills so that
the @apabiT1t1es of clients are eya]ua ed in relation to the world of work. The perform- ‘
ance on these'work samples,and a clieni;s reaction to the exper1ence of tryfng a var1ety ]
of different types. of work form the basis of a vocat1ona1 recommendat1on . N
Before beginning a VITAS evaluation, new clients shou]d be given an or1entat1on to
“the process' It. shou1d be po1nted out to the c11ents that the work Samp1es will give
thesy an .opportunity to try d1fferent kinds of work and to gain -insight into the diversity
of t§b+r*1nterests and skills. The clients should be made’ aware . that'the evaluator wifll
-be_ taking notez“on their performance and that a report will be wrﬂtten, summarizing the
"sults of the evaluation. Meeting w1th the client upon conc]us1on of the evaluation,
the evaluator should f1nd out about é11ent likes and dislikes, any occupat1ona1 1nterests
the client may have and review the clients performance wi th h1m/her Vocat1ona1 strengths
ahd weaknessgs should be pointed out. ‘, . ‘
To recéamend a Work Group for-a client, the cT1ent must have successfu]]y completed
(a2or3 Rating for Time and @ 2 or 3 Rating for Qua11ty) all of the work samp]es

&
representative of that group®and indicated 1nterests in the group and demonstrated su1t—
. & .

A

able temperament for that group.

RATINGS - o | o - e ’

-

'.The two measures of performance, Total Jime in minutes and TotallErrors are‘ra
lthree point scales derived from the performance of the norming sample A three (3)
corresponds to the performance of the upper third of the’ norm sample, a two (2) rating |
1nd1cates that the,performance is in the range;of the m1dd1e th1rd and a rating of one .

‘1) means that thef"’chent s performance falls w1th1n the range. of the Tower’ th"Trd '

-
T ®

IERJ}:; o .- UspD WITH PERM;ssle, N K

A A LT AT AV CALT a»minmuﬂl«‘«ﬁ‘nlf:lum'@



.. 1980 VITAS NORMS I '

/ 'V .' ,< vu. " ,'V' . -
DATA COLLFCTION  3 ' - - ' '

(o

VITAS was tested on hundﬁeds of econom1ca11y d1sadvantaacd and Sthate

‘Emp]oymont Servi¢e clients in four cities across the United States: San Diego,
. California; Afbgquerque, New Mex1co, Louisville, Kentucky, and Pthadelph1a,

Reﬁnsy]Vania The'fouF sttes were chosen'to provide a cross sampling of

race, qeo:‘aph1c area and’ rura]“a& we]] as urban dwe11ers The work sample

y was then estab]1§hed in two 0p9rat1ond] sites ln Nauurk Ohio 'and’

' Qa]tlmore, Ma?yland where 390 ddd1t1ona1 c11ents were asses‘od o

- . ‘ ) . 3

’ . . i . . .. . . : ) D. &
FOLLOWINQ ARE DBEMOGRAPHIC DATA ON THE 7980 NORMING POPH}ATIONf : R
v ( . ,
. | | R o
SEX | . " rimicemowe
Male ‘§7%5 - ' ‘ - Caucasian 63%
Female 637 : ; » _ SN B1ack,>- :' 32%
: C?\ . R L Puertp Rican ‘1%
Lo Other - 4%
. EDUCATION
‘ 8thkgrade‘or‘less 8? o . B A§§
9th grade - 8t : _ Medfan'25 years
10th grade L2 S ‘ o S
11th grade 129, - :
12th grade 35% . E Y
beyond grade 12.  16% " : . S
. ' . USED WITH PERMISSION )

T

°

© @1980 JEWISH EMPLOYMENT AND VOCATIONAL SERVICE, PHILA., PA.
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USED WITH PERMISSION

-143 -
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"¢ 1980 JEWISH EMPLOYMENT AND VOCATIONAL SERVICE, PHILA., PA

, ol ';f"fs
VITAS .. TR
" CLASSIFICATION : l 3 ) .
‘ : et . i g ] 8 '
- : - » ] ; 5] :;: . =
CHART g1l | s8] 1 3.1 e |E ,
‘ el & ¢ = § 5| &1 8 12|10 s .
SHEB IR EHHEHHE NI
: . - . al lal g § |2 8 g » 2|3 ‘8 ﬁ °
(Revised for 1979 Guide for 51 2 | Z1 E16 1 |2 |55 213|181 E 8|35
Occupational Exploration) ik § K § £ Ak by -g g g s1el3]5 ,
= Jtw | S | = |0 |aya Olglsic|Oo | |0 IO
~ ls|glsialel>|s|alalziglals|sl8ls
WORK SAMPLE 8 |8|gjg|88]8/8!8/8|55|5|5/5[5
R U PSSRV IUIPAIY NUURYS SO S .,_.-HT———-V«—»‘ > - T
#1 I\uts Bolts and Washers Assembly ! X X- X
e o I . (SR N IS W —
#2 Packing Matchbooks | X X X X -
#3 - Tile Sorting and Weiqhing ! X X X ,
e e emmee I . f
#4 - CoHatmg Matenal Samples i X ! : 5
45 - VerifyingNumbers. R |
v ying frumners. — ) | .
#6 Pressing Linens L | X X :
#7 - Budget Book Assombfy r X ¢
#8 Nail and Screw Sortmg (Part l) [ Xi -1X ) '
Nail and Screw Sortmg (Part H) Y WL [ X R
#9 Plpe Ass ernb'y . © X ‘
#10 - Fijing by Letters ” - | X
#11 - Lock Assembly : X x| |
#12 - Cnrcu:t Board !nspectlon X LX
#13 - Calculating i X ,
#14 - Message Taking N ‘
#15 - Bank Teller N i [ x|
’ S 1t .
#16 - Proofreading !
#17 - Payroll Computation e B X
#18 - Census Interviewing .
- e v e e P T
#19 - Spot Weldmg X\ /"
#20 - ,Laboratory Asswt.mt I \
#21 - Drafting . x| ,
L : —L v
y
J %




>

 DEFINITION OF APTITUDE CODES
. A
IN VITAS

L3

N_- NUMERICAL: ‘Abi‘\lit‘y to perform arithmetic operations quickly and accurately.

S - SPATIAL: Ability to coinprehend forms in space and understand relationships
of plane and solid objects. May be used i1n such tasks as blueprint reading and in
solving geometry probiems. Frequently described as the ability to “visualize”

' ,objects of two or three dimensions, or to think visually of geometric forms.

P - FORM PERCEPTION Ability to percelve pertinent detail in objects or in pictorial‘
&  orgraphic matanal; To make visual comparisons and discriminations and see slight
differences 1 shapes and shadings of figures and widths and fengths of lines.

d - CLERIC_AL PERCEPTION Ability to perceive pemnent detall in verbal or tabular‘
matenal. To observe differences in copy, to proofread words and numbers and to
avoud per(‘eptudl errors 1n arithmetic commputation.

-

K - MOTOR COORDINATION Ability td coordinate eyes and hards or fingers raptdly
‘and accuratelv in making precise movements with spee’i Abmty to make a -
_movement response aGe mately and qumkly _ .

F - 'I'INGER DFXTERIT\ Ability to move the fingers and mampulale qmall objects with
the: hngers rapmdly or %(,(‘mately

“n

« M - MANUAL DEXTERITY: Ability to move the hands easny and skallfully To work with

the hands in placing and turning motions.

.. »

E - EYE-HAND- FOOT COORQRINATION: Ability t&" move the hand and footcoordmately )
with each 'other in accordance’ with visual stimuli. .

T C - COLOR DISCRIMINATION: Ability 1o perceive or recognize similariiies or differ-

©ences in colors; or in shades or other values of the same color; to identify
a particular color. or to recognize harmonious or contrastlng color combinations,’
or to match coiors arcurately

e

* USED WITH PERMISSION 3 . ‘

. | 123 97

© 1980 JIEWISH EMPLOYMENT AND VOCA TIONAL SERVICE, PLHLA.. PA
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-

Ao

[c

Tt ower Third of Norming Sample

VITAS

PROFILE SHEET

e _narsi s n

- RATINGS"
WORK GROUP WORK SAMPLE . < TIME QUALITY
LABORATORY #8 - COLLATING MATERIAL SAMPLES
TECHNOLOGY 02.04 i - , | ‘
#8 - NAIL & SCREW SORTING (PART 1),
#8 - NAIL AND SCREW SORTING(PART I1) -
N . . el
#20 - LABORATORY ASSISTANT ™
ENGINEERING ~
TECHNOLOGY 05,03 | #21 - DRAFTING ,
CRAFT #11 - LOCK ASSEMBLY
TECHNOLOGY  05.05 ,
- | #19 - SPOT *WELDING
. #21 - DRAFTING B
- | MATERIALS | #2 - PACKING MATCHBOOKS
CONTROL 05.09 T .
| | . _ggm_:‘lyge SORTING AND WEIGHING
- |#5 - VERIFYING NUMBERS K
#8 - NAIL AND SCREW SORTING{PART II)
CRAFTS 05.10 #7 - BUDGET BOOK ASSEMBLY
#8 - NAIL & SCREW SORTING (PART I)
¥ #9 - PIPE ASSEMBLY
X #11 - LOCK ASSEMBLY | 4
ELEMENTAL WORK: #1 - NUTS,BOLTS & WASHER ASSEMBLY |
MECHANICAL 05.12 - =
] : |#2° - PACKING MATCHBOOKS
‘#6__7 PRESSING LINENS <
PRODUCT I ON #8 - NAIL & SCREW SORTING/ (PART 1)
ECHNOLOGY 0b.01 : ,
T ’ o #11 - LOCK ASSEMBLY / |
) . -\ .
#12_ - CIRCUIT BOARD INSPECTION
#19 - SPOT WELDING
#20 - LABORATORY ASSISTANT
[#21 - DRAFTING
* . . \ N .
.dduTthr"'.‘r’ao& wn:'l‘?r?qssax‘l;e USED WITH PERMISSION 5
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_ cROU RATINGS"
WORK GROUP {__WORK SAMPLE : TIME QUALITY
PRODUCTION #1 - “UTS,BOLTS & WASHERS ASSEMBLY
WORK  06.02 - - - -

, . #6 . - PRESSING LINENS . )

#7 - BUDGET BOOK ASSEMBLY
#9 - PIPE ASSEMBLY

QUALITY #3 - TILE SORTING AND WEIGHING

CONTROL  06.03 ~ T ’ -

5 ‘ ‘ #4 - COLLATING MATERIAL SAMPLES
48 ~ - NAIL & SCREW SORTING(PART-1)
ne - CIRCUIT BOARD INSPECT ION

|ELBMENTAL WORK: | #1 - NUTS,BOLTS & WASHERS ASSEMBLY ’ ’5

INDUSTRIAL 06.04 | 45 ° - PACKING MATCHBOQKS .
e - PRESSING LINENS
; , /48 - : -
MATHEMAT ] CAL #8 - NAIL & SCREW SORTING(PART 11)
DETAIL 07.02 #13  — CALCULATING '
#15 = - BANK TELLER
#17 - PAYROLL COMPUTATION
| FINANCIAL 48 = - NAIL & SCREW SORTING(PART 11)
|DETAIL  07.03 4 415 - CALGULATING | |
#15 - BANK TELLER :
#17 - PAYROLL COMPUTATION
#18° - CENSUS INTERVIEWING
ORAL 414 - MESSAGE TAKING
COMMUNICATIONS = —3
07.04 418 - CENSUS INTERVIEWING
RECORDS PRO- #5 - VERIFYING NUMBERS )
CESSING 07.05 _ -
! - #10 - FILING BY LETTERS
‘, .
#16 - PROOFREADING
" |CLERICAL .| #13 - CALCULATING
MACHINE OPERA= | 44 - MESSAGE TAKING .
TION 07.06 ~

{CLERICAL 42 - PACKING MATCHBOOKS
HANDLING 07.07 |43 - TILE SORTING AND WETGHING

~ #10 - FILING BY LETTERS

r Third 61 Norming Sample

’3
- l: KC hrp.le Third of Norming Sample

Aruitoxt provided by Eic:

1 = Lowsr Third 6f Normmg Sample

-

USED WITH PERMISSION
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‘ v
‘ ‘ _ - PRELIMINARY EVALUATION REPORT
3 ~ . X . .
PROJECT - PLANE |
Respondent Groupings:
Pre/Post - 36 Pre: Administered in large group and some
Group %: individuals in March-April 1982
Post: Administered'l-B‘months upon.tompietion '
© +of services of Project PLANE
- $
" Pre Only 67 Completed- Quest1onna1re but did not
Group .show up. for services, received some
’ ) services but never exper1enced exit.
\\ 1nterv1ew, etc.
. , Post Only 78 Completed Post Quest1onna1res only:
: Q, ' Group were receiving Project PUANE services

Q

. Submitted By ,
~ Paul J. Poledink P
Internal Evaluation

before the pre-instrument was finalized.

e

tl




PROJECT PLANE ~ RRVISED

PROJECT GOAL 11
.Imchmvntdeon of an cvaluation component
designed Lo measure
‘d~ The success of Project PLANE in helping

\

' the recipients of its services. recognize,
p]gn, and imp1ement“tﬁeif academic voca-
. tional and,personaﬂbcareer/life goals.

b.  The number and kind of academié and
vocational course offerings and the support
services available for Project PLANE par-

‘- ticipants. |

c. The qgeneral cost effectiveness of'imb1e-
mpﬁtinq.rrojvvt PLANE bolh as separate
component and-as a projected‘yntegra1

A ' ; Coﬁponent of the adult education coun-

seling system.

~ . a .
. .
4 . .
. - - U — — - - - e o ——— - -

Cbjective A: The students v;;giyinq the services of Project

. ﬁLANE will be aware of ‘their own abtitudei?
interesto, and shille.
Objective b: th)studonts receiving the services of Project
j A PLANE will be.awurebﬁf the opportunities avail-

.abié to them tor academic learning, vocational

skills trainings and/or personal guidance
pe B

suppoa%r"“ . S

Y4

_ 'BEST ToeY AuAT ARLE

°

T UL VORI T




Dbhyective (o S lhe stadents recewving the services of Project

their futine qoals and objectiies,
The students receliving the services of Project

PLANFE Qill regain a more ppsitive attitude
towards s:hooling and educaLi0naI services.
Otjective b - The students receiving the services of Project
PLANE wiil hold a nore positive attitude

toward themselves reqarding their own selt-

-

concepl and their future success.
Obdective .. The students receiving the serviges of Project 4
’ PLANE «wil) more Vikely remain in academit and/

or voeatioral prograws than ii:%hey had not )
"poceived the service of the project.
'bjectifc ae Tne school distyict through Project PLANE will.

Piot and identify the nusber and kind of all
_ ' : R _ el
acadea e courses, vnuuf]oii! training programs,

1w support services utilizea by Project PLARE
parLivipaents.

hijectice i “he school district theough Project. PLANE wil)
o : f '
Vist and identify the KCudﬁmih (PSP, vOCa-

tional proqrdms, and supnort sorQiLes needed
nuthunuvaildblpbto Pi;}n(L,PLANL participants.
ijecti»v I: - ihe Lchoo] Jisfrint through Project PLANE will
determine the cost por participant based upon
tne total number of participants serviced and

4
the totgi cost of'tha_ﬂigjoct. . .“

>

C .




Objective J:

<

o R .
%&.\’l -t
.

Thé school distrift\thngbijOjéct PLANE will
detekmine the cost of intégrating the concepts
and procedﬁres of the project into the overall -

. c : \
adult education counseling activitics.




Rveed

" PRE - EVALUATION QUESTIONNAIRE
o | 5
) &y
In order to help determine the effectiveness of our counsellng efforts, we are
askingyyou to complete the following items. by circling the most appropriate responses.

o~ _ ; . NEED HELP/
, , ~YES - NO INFORMATION
1. I feel I know my own' interests, . ) -
v aptitudes, and skills as they might - . )
apply to a particu]ar career‘or Job. 1 2 3
2; I am aware of the many new career _ _ _
opportunities avai]able to me. | 1. 2- 3
3. 1 am aware of the many educationaf B o . _. : \
and training programs available to.me. 1 2. 3
4, - I know my own_career goals in life ,
and how to achieve. them. 1 ‘ 2 ' 3
5. T know my own personal goals in life :
and how to achieve them. T 2 3
6. I have planned my educational
program so that it 1nc1udes my v
career qoals. I 2 3




o o
POST - EVALUATION QUESTIONNAIRE

Ny . . .
In order to help determine the effectiveness of our counseling efforts, we are
askina you to complete the following 1tems by circling the most appropriate

responses. _ . , 1 N
b - - - | | ' NEED HELP/ |
L7 o ~ YES NO INFORMATION

¢

1. I feel I know my own interests, : : |
’ aptitudes, and skills better. 1 ’ 2 3

&. [ am aware of thg career opportunities L .
available to me. : B .2 ’ 3

' d

3. I am aware of the educational and
training programs available to me. © 1 . 2 3

4. 1 am aware of my own career goals , _ .
in Tife and how to achieve them. : 1 2 3

5. 1 am aware of my own personal qoals f ,
in 1ife and how to acheive them. 1T 2 3
, . - . _
6. The counselors were able to recommend _
various educational ofportunities to/me. 1 . 2 : 3

A}

7. I want to complete my educational ‘ 1 ,
program. ' 1T 2 -3

8. 1 have a qgreater desire to, come to
classes. , o] -2 : 3

9. 1 feel confident that I will be able
to complete my career and placement
goals. ‘ .

-—




OBJECTIVE A: The students receiving the services of Project PLANE will be aware
of their own-aptitudes, 1nterests and ab111t1es

Evaluation Questiohnai%e Data
Statement #1

(PRE) 1. I feel I know my own interests, aptitudes,
.o and skills as they might apply to a
part1cu1ar career or job,. _

&

Yves Mo Need Help/
o : Information
. ’ ©
1 ' NG - 3
” ' . '
Matched _ , \ : o ,
Pre and Post : ) ‘ 8 7 : 18 -
Lroup . _ S _ - IR
k- S 7 A 7 SR 507
Single Pre R
L Response o .32 9 S 25
Group A - o ‘ :
67 , a8% 13% 379
o g e |
R (POST) 1. I feel I know my own interests, aptitudes,
and skills better.
- ‘Yes | . No ~ Need Help/
. o . Information
X . ELLLL LU
1 - 2 3
Matched-
Pre and Post = - 33 y 0 ' ol
Group ‘ ) | .
34 . : y 97% - 0% 37
Single Post S . .
- Response ‘ 73 : ' 1 3
Group ‘ . : o %
N R ‘. 944 A | Ay
Percentages do ‘not a1ways tota] 100%, because of participants failure

to reqpond in some cases. . ol




. OBJECTIVE B: The students receiving the -services of Progect PLANE will be aware . .
Y . of the opportunities available to them for academic learning, : o
., S L vocat)mna] skills trammg, and/or persona] gmdance support .

2

: : : (PRE)A~ 2;)/1 am aware.of the many new'career
N : opportunities available to me.

Eva]uat1on Quest1onna1re Data

' Std}ement g

G

Yes - No . Need Help/

1 ¢ A o - o ' Information
& . . ‘ 1 v ‘2 N ' - 3 v . e
: g Matched - o C ' R
| , Pre and Post . ' 4 12 L - 20
Co Group ‘ : B _ L ‘ .
- _ 36 o 1z 33% -, 55%
o Single Pre L : A
' ' Response ", : . 20 22 : 36
. - Group A - E o .
- ' , ¢f~*§;\ - . 30% 33% . 24% o
' | - (POST). 2. 1 am aware of the career opportun1t1es
. available to me .
Yes | “No - Need Help/
’ Information.
1 . 2 © 3
Matched ' ’ ' ‘ ' | . \
Pre and Post ' ' 32 -0 - 1
-Group . | :
34 ' : 94% ' 0% Y

Single Post ' ' ‘ .

Response . - 66 1 11
* Group o ,
78 85% 1% A 14%
_‘ - Percentages do not always total 100%, because of ,partlmpants faﬂure ‘ "

to respond 1n some cases.

ERIC | ~ 68 s




' . - ‘ ~ I ‘ ~
. - - , o / o
« OBJECTIVE B: The students rece1v1ng the services of Proaecq PLANE will be aware
. S - of the opportunities available to them for academic leg ning,
.‘ L - vocat1ona1 skills trainipg, and/or persanal gu1dance su port N
A » '
™~ te ;
Eva]uation Questionnaire Data
Statement #3.
(PRE) >‘3. I,am'aWare of the many educational and
‘ o training programs available to me.
S ) c \ o '
: . C t Yes o Noww. - ~ Need Help/
» ) * ' - v Information
i,& ‘ > . ‘ ‘ 1 . 2 v‘ . 3 *
ro \ o : _ ) o N g .
Matchdd ‘ . : < R -
b Pre and Post , 70 - o~ 11 16
- Group R .. . ..
36 - o 19% e 31% = CA44% L .
E , - A ) ‘ .
. ~ Single—Pxe L “ . -
‘ . Response:  ~ L 23 . .16 28
' : Group - . : ‘ i ~
67 o . 34% 24% o 42%
» Vot T
- (POST)- 3. I am aware of the educational and tra1n1ng
g prograns ava11ab1e to me.
S : " Yes N’ ~ Need Help/
. 1 , 2" - | . ‘  3 @
Matched f ‘ - ‘ T .
Pre and Post 31 . : ' 2 - T
: . Group _ - © e T
o, 34 ‘ 91% ° 6% 3%
Single Post o L o . )
: ; Response _ 75 , 0 , : ce 2 ‘o
' ‘ Group , L : i : o
. : 18_ - , - 96% 0% ' 3% i
o . 2 Percentages do not a]ways tota] 100%, because of particjpaqts failure _5:: v
o to respond in some cases . A S -
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OBJECTIVE C: The students receiving the services of Project PLANE will bé
S appropriately placed in courses and/or sequential-programs
designed to meet their future goals and objectives.

-
‘ '

Evaluation Questionnaire Data
‘ Y

Statement #6

(PRE) 6. I have planned my educat1ona1 program
so that it includes my career goa]s ‘

V]
'

Yes ’ No ~ Need Help/
' ’ . Information
1. 2 3
Matched » . :
Pre and Post - v 9 ; 12 14
Group ; L ‘ vl .
36- - 25% - 33% ) -38%
. - | -r. /
Single Pre- , . - .
. , Response - 21 | 22 " 24
. . " Group . : .
o 67 "31% 33 36%
(POST) 6. The cBunselors were: able to recommend var1ous
educat1ona1 opportun1t1es to me.
Yes "~ No . Need Help
. Ty - ‘ Information
) N 2 LT3
. Matched * , ' L,
Pre and Post ‘ 34 G0 . 0
Group " , ' -
34 . o 100% - 0% . .0%
* Single Post . : ' s .
Response. : ' 75 0 i © 0
Group S ' ‘ . L
8 . T 96% S 0% . 0%
' C Percentages do not a]ways total 100%, because of part1c1pants failure
z to respond in some cases. _ . ,




The students receijving the, services of PrOJECt PLANE will rega1n a
more pos1t1ve attitude towards schooling and educational services.

> -0BJECTIVE D:
o ° e 2
| ) Evaluation Questionnaire Data ‘ . . K

Statement #8

(POST) 8. I have a greater desire to come'td classes.
- . Yes No Need Help/
. L Information
1 2 3
" “Matched » : .
Pre and Post 33 S 1v - \ 0
. - Group ' .
r 36 97% * 3% 0%
’ - o
; ﬁ”” Single Pre ) -
Response . . 72 - ' -3 - 1
'Group ‘ - ) St .
67 927 a4 . Y 1%

PerCentages do.not a]ways total 100, because of part1c1pants failure -
to respond in 'some cases.

Y




~®

" OBJECTIVE E: The students receiving the services of Project PLANE will hold
. : a more positive attitude’ toward themselves regard1ng their own

‘ o self-concept and their future success.

>

‘Evaluation Questionnaire Data
- ' Statement #4 -,

o | (PRE) 4. 1 know my own career goals in life and
how to achieve them.

. Yes No . Need Help/
. Information
1 2 Z .3
. Matched T L ,
Pre and Post , 4 : : 13 . 20
* Group = ' L g -
36 1% 36% 559%
Single Pre’ : ‘
Response - 15 20 28
. ‘ Group Lo
_ 67 S 224, - 30% 42%
(POST) 4. I am aware -of my“own career goals in life
»
and how to achieve them.
Yes . No Need Help/
* ~ Information
1 - .2 3
' - ; ‘
Matched L : S -
Pre and Post ; : 27 . 1 . 6
» Group ’ 4 . . L
34 ' 79% 3. 18%
. r ) “\ ‘ ' ]
’ Sing]é Posf .
Response . ' 63 . 5 9«
Group - ' _ . = o P

_ 78. - KR . 81% C 6% 12%

18 X . . ' |

» ' oo Per_centa'ges‘ do not-always totail IOO%Z,beCause Qf. participantﬁaﬂyre- L
- to respond in some cases. & . . . :

\ : o C . - ‘ . ) .
- . .
- . P yoo B ] .
’ L . . . . s -
a - - . R . ) .
! - “«
.




OBJECTIVE E: The students receiving the sefvices of Project PLANE will hold
a more positive attitude toward themselves regarding their own

. self-concept and their future success.
— ,

Eva]uat<;n_0uestionnaiée Data

~ Statement #5

(PRE) 5. I know my own personal goals in life and
how to achieve them. :

Yes No " Need Help/
’ , Information
s | ' | 1 2 3
Matched . . .
Pre and Post . 13 ‘ .10 - 12
Group : _
» V. 36 36% - 27% - 33%
Single Pre -
N Response ' . 35 : 10 19
. \ Group | ' |
' 67 , o 52% : 15% 28%
(POST) 5. 1 am aware of my'own'per onal goals in
‘life and how to achieve ¢them.
| Yes No = Need help/
i , . Information
1 2 3
_Matched o .
Pre and Post : 30 ‘ : 3 o 1
Group : ' '
3 T 88% ) 9% +3%
Single Post ‘ c N
Response 3 - 70 : 5 ' 3
Group : ‘ '
78 - " 907 ' 6% 4%
3 ‘ Percentages do not always total 100%, because of participants failure, -

to respond in some cases.
. ngh

ERIC : - | 73
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OBJECTIVE E

Evaluation Questionnaire Data

- self-concept and their futufe success.:

Statement #9

:  The students receiving the services of Project PLANE will hold a
" ® more positive attitude toward themselves regarding their own

(POST) 9. I feel confident that I will be able to
complete my career and placement goals.

v

) Yes . N6 Need Help/
‘ il Information
1 2 3
Matched . ' E
Pre and Post ' ) 34 0 0 .
Group " . . o
36 _ -. . 100% - 0% 0%
Single Pre | : ‘
Response -, . 75 ' 0. 0
" Group , : . ’ .
67 96% 0% 0%
o
- : “

»

Pefcentages do not always total 100%, because of participants failure

to respond in some cases.
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COBJECTIVE F: The students receiving the services of Project PLANE  will more

, likely remain in acadenic and/or vocational programs than if they -
. ' had not received the service df the project. '

Evaluation Questionnaire Data . ' , .

4

Stapement“#7_
(POST) 7. 1 want to complete my educationa]’program.‘

Q@

' . Yes No """ Need Help/ :
‘ . ' ' Information. ,
\\\\j;~ .2 3

‘ Matched = . | ’ " ’/> e . | .
s Pre and Post  * ' —_"\\\\iii///// ‘ 1 : 0 '
Group .

36 T A 3% 0%

Single Pre . - | B

Response ' /8 0 0
_ . Group - -
~ . 67 . - 100% 0% _ 0%
3 )
v ¢

e

/ A

> ’

8

L% ‘ . % v . . . .

. Fercentages. to not always tctal 10C%, because of participants failure
to respond in some cases.
;s L : ‘
N v 75 ) ’
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‘ - The vfayne-westiand Community, located midway between the cities of Detroit
"« and Ann Arbor in Western Wayne County has been severely affected by the
~ economic misfortunes of the past several years. . :

The community's dependence onautomotive and related industries has led
to an unusually high rate of unemployment.
- " Unfortunatdly, the persons most seriously affected are thase with the
. + least marketable educational skills. ' »

N \ )
, . The Wayne-Westland Community Schools. operates a comprehensive adult and
~ © community education program, with an enrollment in excess of 10,000 area
residents from Wayne, Westland and the surrounding communities.

_Progrqm)o ferings cover the entire spectrum of education, including Adult
Basic Education, GED, vocational sourses, programs for senior citizens,

2

chi]d development, and special interest areas.

The. rapid development and expansion of these many progﬁams created a
need for a coordinating structure which would include a comprehensive
assessment and referral system for our adult student population.

As a direct response by the Nayne-West]and’Schools, Project PLANE,

Placement through Assessment of Needs and Education, was developed;

a federally funded project under Section 3T0 of the Adult Education
~Act. ' ' » :

S Project PLANE is a model system of assessment, referral, and coordination

. of services. Adult students progress through each of the five program
components: The Assessment Interview, Diagnostic Testing and Evaluation, . -
The Individual Education and Employment Plan, Academic and Vocational )
Referrals and Enrollment, GED, Graduation and/or Employhment.

Step One:  The Assessment Interview includes an informa] assessmedt.

\ Upon .enrolling in either the Adult Basic Education or the high school’
completion program, every student is scheduled for an individual ‘
assessment interview. '

This interview is conducted by the Projéct PLANE counselor to obtain
the personal, edfcational, and employment history meeded to determine
the students' diagnostic and evaluative needs. S

" Immediately following the assessment iriterview, the counselor completes _
an informal assessment by chegking off areas where the student appears -
to need assistance. . : : .

This checklist helps to identify which diégnostic tools should be
administered and which barriers to education and employment neéd to
be overcome. J

Step Two: 'Diaghostic Testing and Evaluation. Diagnostic Testing and
Evaluation is used to identify the students' skill level, academic

abilities, career interests; self awareness, and aptitudes. Repre-
sentative testing tools used are Holland's Self-Directed Search,

o
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]

The Michigan Occupational Information System, The Di¥ferential Aptitude
Test, The General Aptitude Test Battery, and The Vocational Interest
Temperament Aptitude System

After completing Ho]]and s Self-Directed Search and. a Moiscript, students
make an appointment to record their career 1nf0rmat1on onh the M1ch1gan

- Occupational System, also known as the MOIS. -8

The project counseling aide assists with JOb search and career exp]orat1on, ’
helping each student to determine career interests. "

The Differential Aptitude Test, or DAT, is the aptitude measurement selected

by those students interested in pursuing additional education or vocat1ona1
training after graduation.

«

The DAT scores are used to idehtify‘probleh areas needing further improvement.

-The General Aptitude Test Battery, or GATB, developed by the United States

Employment Service, consists of two sections. Section one.is a traditional
paper and penL11 section which measures general learning ability, verbal,
numer1ca1, and spatial aptitudes, and form and clerical perception. Sect1on
two is a hands-on measure of motor coordination, and gnnger and manual
dexterlty

The GATB results help. students identify their potential to successfu]]y

~ train for/or perform. a particular type of work.

v

The Vocational- Interegt\Temperament Aptitude System, known as the VITAS,
matches a student's aptitudes, interests, and temperaments to known
job requirements.

It provides an alternative for those students for whom the traditional
paper and pencil tests do not provide a true measure-of their ability.

.o

The VITAS consists of 21 work samples which are related to the 16 Worker
Groups frem the 1979 Department of Labor'§ Guide to Pccupationa] Exploration.

Each haryds-on work sample is designed to measure the individuals’ interests,
temperaments, and’'skills, so that their capab111t1es may be evaluated as
they relate to the world of work.

Notes are taken on 1nd1v1dua1 student performance, and at the tonc]us1on

of ‘the evaluation, vocational recommendat1ons are made, based on” the1r

measured strengths and weaknesses. N S

By requiring students to demonstrate aptitudes in worker related situatiens,

the VITAS gives students an opportunity to try different kinds of work and ..
to gain insight into the diversity of their interests and skills.

tep Three: An Individual Employment and Educational Plan, or IEEP, dndicates
the students' present educational and occupational level, as well as, their
future goals and obJect1ves Beginning with the construction of a career
ladder. ‘ ~ '

; . -~

78




Based on assessment and evaluation information, students are assisted in.

developing a career ladder which provides a workable means of moving from

present interests, aptitudes, and skills to ultimate educational and
career goals. ' : ~ :

The IEEP includes realistic educational and occupational objectives based
on the interests and abilities of each student. Specific steps to reach
these objectives are also part of the plan.

Step Four: Academic and vocational referrals and enroliment is based upon
‘the educational and career steps of- the IEEP. '

The Project counselor and the student meet to discuss the availability of
neghed'services and to select those programs which best meet identified

sgﬂﬂent needs. &{

‘In an effort to eliminate duplication of services, referrals are made
to other Wayne-Westland Adult and Community Education Programs, as well
as to outside agencies. Thus, developing an individualized program of
service for each student. ' ‘ -

Comprehensive academic programs are offered at both the-Nankin Mills
Learning Center and at Wayne Memorial High School.

T6 meet individual student needs,.a Leakning Lab has been established
at Nankin Mills. Here, students may review .math and English at their

own pace. , .
/\z ".1 ) ’ '\ o ¢ ‘- ’

Babysitting®is also provided as-a means of assisting: students with

family responsibilities.- \ Sa

Wayne Memorial offers a variety of classes which require more specialized
equipment. . ) - . : o
Here, an auto mechanics courggjé available, as is an introductory course
in learning about computers. ' .

Project. PLANE counselors, working closely with the academic counselors,
enroll students in vocational programs at the William D. Ford Vocational
- Technical Center. ' : ' . :

Here, students receive specialized job training skills at entry level
positions in a variety of a¥eas including: Business Data Processing,
Consumer Electronics, Air Conditi®hing and Heating, Health Occupations,
Auto Mechanics, Cu]jnary Arts, and Media Productions. :

Support- service referrals are aTso made to various community-based
programs including: Wayne County CETA, Vocational Training, Hedlth
and Humam Services, Mental Health Programs, The Michigan Employment
Security Commission, and The State-Bureau of Vocational Rehabilitation,
as well as to numerous private agencies who provide services to our

adult- students.
N 7




!

v
PR L}

ThIS referra] and enro]]ment system a]]ows students to receive the fu]]
range of appropriate academic, vocational, andrsupport services that
they require in a t1me1y and sequential manney'. , .

GED, Graduat1on, and/or Emp]oyment represents step five of ProJect
PLANE .

As students.complete school, they are given a copy of the1r persona]
IEEP .and a career ladder so that they may proceed individually with
their plan. Copies of this 1nformat1on also become-a part of their
permanent records. R
Add1t1ona11y,,an Alunmi Resource Center is available for graduatea’
students seeking further, assistance. :

Project PLANE's comprehens1ve assessment and coordinated referral
system provides a unique approach to help the.adult student in the.
attainment of appropriate academic and vocational training, leading
to rea11st1c employment in an area of interest and aptitude.

£ | - Our exper1ence demonstrates that this increased awareness of career,
goals and how to achieve them benefit ‘'students throughout their 11ves

o ' Gennie Egler's voice: “I“fee1 better about myself, and I have a lot
' : - more conf1dence in my abilities. Coming back
~to school wasn 't as hard as I expected it to

C be." o R
‘ John Boley's voice: "The program was very he]pfu] tome. 1 have
’ ’ : career goals now, and-the knowledge I gained
. I'11 use the rest of my life." N 5
‘ 'ﬁ -
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