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ABSTRACT o . e
, The Dual Employed Coping_ Scales (DECS) were developed . -
4o measure coping behaviors and patterns:of dual-employed families.
The original DECS (58 self-report items) was administered to a sarfiple
" of 60 individuals .in dual-employed families.. In another study, in
which 69 dual-employed couples completed the DECS and the Family .
Adaptability and Cohesion Scales, factor analytic procedures for the A 7
DECS yielded 49 items with internal reliability and 4 patterns of :
‘coping: (1) maintaining, restructuring, and strengthening the family
system; (2) procurement. of support to maingain family roles; (3) | :
modifying roles and standards to maintain work/family balance; and. .
(4) maintaining a positive perspective on.the lifestyle and reducing
tension and strains. Analysis of DECS data suggested gender role ' .
differentiation in dual-employed coping styles. Dual-employed wives N
used significantly more coping behaviors than their husbands, with
much effort’ focused on accommodating their work to their family. _
Successful family adaptation also related to the wives' attempts to
accommodate work to family. while the husbands' use of time for
_personal coping behaviors such as exercising appeared to interfere
‘with family adaptation. Results of the study support the DEC§ as a
tool for measuring dual-employed family coping behaviors. (MCF)
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. of this coping to family adaptation are also presented, . ‘ S e

© S

<. COPING IN DUAL-EMPLOYED FAMILIES:

SPOUSAL DIFFERENCES | n .

s d

The dual-employed family has emerged as a very common lifestyle in the

[

‘United States since 1970, partly in response to the cycle inflation and re-

cession in our economy and‘partly in ‘response to the changing roles of women.

A sighificant feature of this lifestyle is that It produces considerable
< S

stress and strain. The often competing demands of the occupational structure

'and those of a full family life present a number of challénges for dual-employed

k]

families who are attemptingﬂto cope with the new *“normative" stressors character-

A .

istic of this lifestvle

While the literature hds delineated numerous stressors:associated with
dual-employed liVing, we have only begun to carefully examine the coping be-

haviors of husbands and wiyves in managing this lifestyle. The purpose of .;

this paper is to 5dvance efforts aimed at systematically assesSing dual-

employed family coping repertoires The Dual-Emploved ggping Sgaleg (DECS)

is introduced as an instrument that attempts to identify and measure such . .

coping behaViors and patterns. Findings obtained from the utilization of

_DECS in a. study of dual-employed husband and Wife coping and thefrelationship

v

Dual-Employed, Family dtress and Coping ' o N

Although there is considerable variation from one family to another in’
the types of stressors experienced and the ways in which they impact on ‘dual~

!
employed family members, there are also common patterns. The problem of work

and role overload is an issue for many dual-employed families (Epstein, i97l

4

Garland, 1972 Heckman, Bryson & Bryson, 1977 Holmstrom, 1973, Rapoport & .

,Rapoport 1976 St. John-Parson, 1978) : Strain experienced from traditional

. sex-role socialization and stereotyping running counter to. the current wishes "

-~ '
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[1979). The rigidity of the occupational structure, scheduling issues, ‘and

" to the family.

o

. 2
and/or practices of dual-employed-family mémbers is another common stressor

" noted in the literature (Rapoport & Rapoport 1976. Epstein, 1971; Bird,

social network dilemmas, (e. ..,~limitations on the availability of time and
energy to maintainsrelationships outside the immediate family) are\other '
stressors frequently noted as characteriZing the dual-employed lifestyle
(Holmstrom, 1973, Rapoport & Rapoport l976) | .

Just as the type and degree of strain experienced varies for dual-

employed families, so do the strategies employed for managing the stress.

Bebbington (1973), suggesﬁéd that "'stress optimization," the a¢knowledging |

of dual-employed family stress as iheVitable and preferable to the stress

of alternative life-gstyles available, is an orientation of many dual-employed
couples. Defining theib situation.as such may serve as 4 resource  in succeSs-’
ful adaptation to the stress/ Dual-employed couples alsolemploy stress- N

mitigating strategies These coping behaviors are aimed at maintaining or

strengthening the family system and at securing support from sources external

* »

- 4

CYping Behavior Within the.Family System . ' . 5

. ' Poloma (19%2) outlined four tension-management techniques used/Sy the

dual-employed women in her study. They reduced dissonance by defining their

dual-employed patterns as favorable or advantageous to them a theirﬁfamilies

-

when compared’ to othef alternatives available. For 1nstance,‘a career
mother noted that she was a happier mother and wife because she worked out-"

side the home than she would be if whe were a full- .time homemaker. Secondly,

they established priorities among and within their roles. The. salient roles

are familial ones and .if a eonflict situation occurs between family and career




demands, the family’needs comes first. A thlrd strategy employed was that

e " of compartmentalizing work and famlly roles as much as pos51ble. Leav1ng -

actual work andbwork-related problems at ‘the offlce woJld be one way. to seg-
. ~

ok

regate one's work and famlly roles. Finally, the Women in Poloma's study

: managed straln by comprom1s1ng career asp1ratlons to meet other role demands:

@

Compromase is a common coping strategy nojed in much ofsthe dual-émploy-

ment llterature as a way of reduclng stress anclm\aklng the life-stayle manage-

e

able Women, in particular, compromlse employment goals if there ‘are competlng ‘.
role demands (Bernard fl974 Epsteln, 1971; Heckman et al., l977' Holmstrom,

l973). However, men 1n such families make career sacrlflces also, e. g., com-f

\Q\.

promlslng advancEment opportunltles in an attempt to reduce role,confllct.

\/

/\-—
Prioritizing and comprom1s1ng are cOplng(strategles employed not only
’ - to deal with confllcts betweegjroles but also in resolv1ng competlng demands

with roles. Domestlc overloa , for 1nstance may be managed by déllberately

lowerlng standards. Ore compromzses 1deal household standards because of

constra1nts on time and energy in achieving them. Structurally, the domest1c

- 7

overload dilemma can also be managed within the family’ system by reorgan121ng N

, who does what, with the husband and children taklng on more\of what trad1t10n-
f 2

alJy has been the woman s respon31b111ty. In these 1nstaqces dual-employed &

. families are actively employlng coplng behav1ors w1th1n the family almed at , <

-
3

-strengthening its functioning and, thus, reduclng the famlly s vulnerablllty .

-

to stress (McCubbin, 1979).

v

-~

Some 1nd1v1duals from dual-employed famllles take a more reactive or%-
entation toward stress, and cope by attemptlngténanage .and improve the1r
behavior to better satisfy all of the llfe-style s demands. \Holmstrom (1973)
reported that the couples in her sﬁudy adhered to organized schedules and that

the women, in particular, were Very conscious of how they alloggted their time’

- * .
| .
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| help resolve ovetload strain. Hiring help, especially for child\care is a

'.is far from systematic or complete. Therefore, a goal of the present study is to

4 .
(5
: . .

— . -

' »

and effort. Flexibility and .control over one's schedule are highly valued by

career persons in attempting to meet overload and time pressures.

~

IS L4

Coping Behaviors InvolVing External Support Systems
el
Dual-employed couples also employ coping behaviors aimed at securing
support outside the family to help reduce stress. Holmstrom (1973) reported

that the dual-career couples she studied were quite willing to use money to

.

common expense in this life-style. Couples also buy time in various other

ways, such as,hiring outsidelhelp to do domestic work and purchasirig-labor-
! . . T )
and time-sav1ng dev1ces. : . . N

Outside support in €Erms of friendships were alsoelimportant to the couples
a‘, N
in the Rapoports' study (1976). The dual-career couples formed friendships on

a:couple basis, associating with other career couples. "Friendships, while’
gratifying, are.also,demanding, and in many'of the couples there was a rela-
tively‘emplicit emphasis on the mutual service aspects of the relationship as
well as/the recreational aspect" (Rapoport, Pp. 316) Thu:, establishing friend-
ships with couples like themselves helped to validate the life-style for these
ddal-career couples and provided aﬁreciprocal support structure.

The literature suggests that dual:employed couples are increasingly in-
tgrested in negotiating work arrangements that will reduce or remove some of
this life-style's stress. ‘Flexible scheduling, job sharing, and split- -location -
employment are used oyxsome families asrcoping mechanisms to reduce the family s

-

vulnerability to overload stress. ~ . ’
s . 3

v ’ . ° 4
While some attention has been given to dual-employed family copirg strate-

gies, as noted in the above-mentioned studies, our understanding of such behavior e

[
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advance this line of inquiry by systematically examining husband and wife coping

in dual-employed families.

Dual-Employed Coping Scales (DECS)
13

Ay’
-Building upon the_findings of the preViously mentioned dual-employed

X3

family studies as well as significant copingezesearch, DECS (Skinner and
McCubbin 1981) has been developed in an att pt to more systematically

study the coping behaviors and patterns of dual-employed families. The

to .individually. Each item addresses a specific. coping behavior. During

original instrument consisted of 58 self-report items which<gpouses respond \\\\\\;

the initial stages of develOpment DECS was administered to'a, sample of 60

»

individuals from dual-employed families in order to determine applicability,

clarity, variance, and duplication of items ’ 54

Initial ‘Normative Data =~ - -

In a nEcent study of dual-employed family coping andﬁadaptation Wlth

—

69 couples, DECS was utilized to assess coping~behaViors Factor analytic

prccedures were used on- the data from these couples (138 individuals) to

-

determine underlying coping patterns. The four patternsathat emerged from
this process and the behavior i%ems in each pattern with their factpr/loadings

2
are listed in Table 1l.° The internal re}iability of DECS composed of the 49
2} ! K ‘
- .

P

items from these four scales is”86. -

- ' Insert Table 1

¢ “ o
o~
* > ) A"

The four patterns are: , ' /

© . »

I. Maintaining, Restructuring, and Stgengthenini the Family Swstem.
Ttems in this pattern focus on coping behaviors util\zed‘both at
work and at home .which focus’ on"family issues. ‘

\\ Internal Reliability = .72 (Chronbach's Alpha) ’ K ' o,

!

B - . .
Vo o ’7 - .
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II. Prggurement of Support to Maintain Family Roles.

' This pattern consists of behaviors aimed at securing outside .
support;, goods, and services and’ identifying responsibility for
childrearing tasks. : L )

Internal Reliability = .74 (Chronbagh's Alpha)

- S

’

III. Modifying Roles and Standards to Maintgln a WorR/Famllz Balance. . -

These items address behaviors which attempt to accommodate work
to family and family to work. . -

Internal Reliability = 78 (Chronbach's Alpha)

-

IV. Maintaining a Positive Perspectlve on the Lifestyle and Reduc%_g
Tensions and Strains. =
Behaviors which ttend-to personal needs focused on reducing indi-
vidual stress, an maintain an opt1m1st1c def1n1t1on .of the situ-
" ation make up this\scale. .

Internal Reliability =’.76 (Chronbach's Alpha) N .f ot

-

The means and standard deviations from this sample of 138 husbands and

wives are presentéd;in Table 2. The intercorrelation matrix (Table 3), of

' the DECS scales was examined and the patterns were found to correlate moder-

3

- sately’ as might ée.expected withs this type of 1nstrument deslgnéd to assess

dimensions of family life which are ¥n reality related. ‘

4 P - ’

Insert Tables 2 and 3 B ' A

) o ispousaléGendgr Differences in Coping
Analysis of the DECS data suggests that this 1nstrument may be quite‘use;’

ful as a#predlctor of male or female group. membershlp and reveals spousal and/or ',‘
gender role d1fferent1ation with regard to dual-employed coplng styles.~ As a
c1ass1ficatlon technlque DECS correctly classified 91 3% of the cases by sex.

A d1scriminant analysis by.sex of DECS revealed 16 behavior 1tems slgniflcant

at the .05 level;. Slgnlflcant differences between husbands and w1ves in terms
“ 4

- x
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. . \
of coping patterns were also found on 2 of the 4 DECS Scales (Scales III, IV)™

< and on the total instrument-— These findings are presented in Table 4.
3 ‘ ,,.,-r—"/

r R R ;o

»

Insert Table &4

M .. . "

Examlnatlon of Tabhh 4 reveals that wives employ coping behaviors and
éatterns to a greaber extent%than dc husbands. //Hs\es were significantly

higher on their utlllzatlon of coplng patterns almed at modlfylng roles

P o

and standards (Coping Pattern 111) and malntalﬁfhg a positive perspectlve
nd reducing, tension (Coplng Pattern-IV) than were husbands. The specific

coplng behaviors in Coping Patterns III and IV that wives used tosa s1gn1f1-’

cantly greater degree than dld/thelr husband are presented in Tableg 5-and 6.
é -. "‘ . —

. & *

L4

~ (‘,S ~ ] insert Tables 5 and 6 &

The f1nd1ngs presented in Table 5 suggest that wives, in particular, are

»

actively 1ngolved in éoplng strategies Wthh attempt to accommodate work to

family. By limiting job involvement, modlfylng work schedules, and plannlng

work changes around family needs, priority to the family becomes evident. It

\

\\; also appears evident that household roles and standards are modified by these

\ w1ves in an attempt to maintajn a work/family balance. The specif}lc ¢ ping

behaviors from Pattern IV which were used to a slgnlflcantly greater extent

for the wives in this sample focus on defining their situation in a pos1t1ve

g \ way.and maintaining flexibility. '

N,

: e -
o




Efficacy of Coping "

a4

As previously mentioned this study of dual-employed ¢ouples explored the
relationship between~dualJemg;oyed‘coping (as méasuﬁed by DECS) and family J
adaptation (as measured by Family Adaptability and Cohesion Scales, FACES,
Olson, Bell, and Portner, l978) It was_ hypothesized that individuals with

. higher scores on all four DECS coping patterns would have "balanced" scores
on FACES. ("Balanced" scores referring to moderate scoqes on the cohe51on
and adaptability subscales of FACES); whereas, individuals witi lower scores

on DECS would have "imbalanced" scores on FACES ("imbalanced" scores referriné "

to scores falling in the extreme ranges of the cohesion and adaptability sub-

4

. scales of FACES)
The results reveal some 1nterest1ng findings w1th regard to coping and

family adaptation. Dual-employed wives attempts to modify roles and standards

[y

' “to maintain a work/family balance (Pattern III) appear most important in ex-
! plaining differenres between balanced and imbalanced families. A careful
examination of the data 1nd1cated that the ﬁollow1ng coping behaviors lees
engage in ‘are.significant in contributing to balanced families: 11) Specifi-

calliy planning "family time together" into our schedule; 33) Modifying work
/

schedule (e.g., reducing the amount of time at work or working differfent hours),

e ' and 45) limiting job 1nvolvement in order to have time for family

r

For husbands, Coping Pattern IV, that of maintaining a positive perspective

on the lifestyle and reducing tensions and strains is related to imbalanced
family functioning. InSight into this surprising finding cdn be obtained by
examining the specific behav1ors which were found to be 51gn1f1cant in this
pattern. It appears that for dual-employed husbands: a) planning time for
self to relieve tensions (Jogglng, exercising, meditating, etcg) and b)’main-

’

taining health (eating right exercising) may be a potential source of stress

A

E )
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in\thése families.' Perhaps the husbands' use of time for personal coping in

these ways further<Atrains a,family already experiencing overload and, thus,

-

interferes with adaptive behaviors that could help preserve family life.

Discussion
p ZaStesSe-

.The findings of this exploratory study suggest that management of the
dual-employed lifestyle calls for an orchestrated response utilizing a

-variety of coping behaviors. ‘This appears to .be particularly evident for °
., \ ‘ ’ ' N
women who reported greater use of goping beha?iors than did their husbands.

The spousal differences found in this study may be ekplained, in part, by

t

previous dualLemployed family stress literature which has indicated that
the impact of the stress is felt most by women. Heckman, Bryson & Bryson
',\ (1977) in asseSSing ‘problem areas for dual-employed couples, found that
/-

the women reported more problems in more areas than did men and that many of

%

the comments about'problem areas by husbands were issues @hat had indirectly

+

affected them because the issue had directly affected their wives. Perhaps
Bernard (1974) explained it best when she noted that a man can combine a

- carcer and parenting more easily than a woman because less ig\expected of

f

the man with regard to familial responsibilities.

.

If we look at coping as the active responses that an individual engages

Vin to manage'stress, then the findings of this study suggest that dual-employed
/ women in particular, are involved innthis process. The coping éf?orts of these

wives were primarin directed at actively modifying roles and standards in an
\

attempt to maintain a balance between work and family. Using coping behaviors

such as limiting qob involvement modifying work schedules ~and planning work,

L 4

changes around family needs suggests that, for these women the goal is .one

of accommodating work to family ‘rather than vice versa. : . . L

H

% ' y
. . .,
.
. -
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The role of perception as a oéping behavior\hs supported by data fro?'the
wives in this study.' Perceotion, as a part of family coping inclydes the "mean-
ing" the family attaches to the stressful situation and is a significant factor
in the Double ABCX Stress Model {McCubbin & Eatterson, 1982). Coping Pattern IV
which involves naintaininé a positive perspective and defining the situation
favorably is an important resource to the women in\this study andirenders em-
pirical support to thelcC factor ‘of family”perception in the Double ABCX Model.

Thepresults presented here also snggest that each spouse's coping patterns ‘
has different effects on family functioning and provide only partial support
for the hypothesis of a positive association between husband and wife coping
and a~\Q§1anced" family system, For women, the utlllzatlon of Coplng Pattern
I1I, ‘consisting of behavdors_which modify~roles and standards to maintain a
work/family balance appears to be positively'related to'tbalanced" family
functlonlng The active use of th1s coping pattern by women, which has as an under-
lying theme that of accommodatlng work to famlly appeans to be significant in ~
most of the f1nd1ngs of thls research and, thus, suggests its importance in ‘
understandlng dual-empleyed famlly coping.

" The use of Coping Pattern v by the husbands, and partlcularly the personal
coping behaviors in this pattern directed at planning time for self to exercise,
med1tate etc , appears to be negatively related to famlly balance. This f1nd1n§
h1gh11ghts the' continual struggle experlenced by many dual-employed family mem-
bers who are attempting to balarce their commitments to thexr work to their
families,,and to themselves. Whlle behaviors which attend to personal needs
and reduce individual stress are 1mportant to individual fun¢tioning it appears
that fqor this sample,'theﬁhnsbands' use.of time for these activities taxes a .

‘family system already short on time as a resource and, thus, interferes with

family adaptatien. , - , : -
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Finally, the results of this study lend empirical support for the use

of DECS as a tool for measuring dual-employed family coping behaviors. While

the initial factor structure of DECS appears logical and. relatively clear we

‘need to be cautious about assuming that the subscales are ‘stable across all

’

samples. We are pursuing additional data to test the instrument further and . |

suggest that invesfigatérs and clinicians use caution in generalizing beyond

the limits of this study.,

Summary:
#n thig'paper sources of dual-employed family stress were briefly re-
o

viewed and previous efforts at 1dentifying coping behaviors were delineated.

DECS - Dual-Employed Coping Scales was introduced as a methodologfcal toul

for more systematically assessing dual-employed family coping repertoires.

The results of using DECS wxgp,a ‘'sample of 69 dual-employed couples
reveal spousal dIfferences with regard to coping h\gav1ors and patterns.
Dual-employed wives utilized slgnificantly more coping b\haviors than their
husbands with much of their effort focused on accommo;:ting their work to
the'r family, Furthermore, the findings suggest that successful family
adaptation for these dual-employed families is related to the wives' attempts
to accommodate work to family, whilé€ the husbands use of time for personal

coping benaviors such as exercising appears to interfere w1th family adapta-

tion.
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' . - .- TABLE 1

- &

FACTOR STRUCTURE FOR DECS*
- - Factor Loadings
.*I. Maintaining, Restructuring, and Strengthening ] .
the Family System ‘' .. - ' o
17 Planning for various family relations to occur
at a certain regular time each day or week
(e.g., "from the time we get home until their

bedtime, is the 'children's time'"). - © o 5460
Lo 43 Planning schedules out ahead of time (e.g., . ' : .
. who takes kid(s) to the doctor; who works - ) :
late).” " o ‘ Coos : .5314 I
21 Relyiné on -extended family members for o |
‘encouragement. SRR . , 4324
| . 44  Sticking to an established schedule of ' A /
- ‘ work and family-related activities. o .4158

38 * Planning ahead so that major chénges
" at home (e.g., having a baby) will not

.disturb our work requirements. . - .4109 :
19 ‘Believing that my working has made me a '
better spouse than I otherwise would be. 4103 w
7 Deciding I will do certain housekeeping ' ‘ & ;
tasks at a regular- time each-weeks—-—— | L4077
9 Believing that my working has made me a
' better parent than I otherwise would be. - .3905
g 13 Making friends with other couples who
are both employed outside the home. . ’ .3860
45 Believing that I must excel at both L ‘ o i
my work and my family roles. - . ‘ , .3655
Y . 40 Having good friends whom I cap talk-'to
‘ ' about how I feel.\ ) , .3558
42 Believing that, with time, our lifestyle o oo
will be easier. : ,3509
1 Becoming more efficient; making better use ' | ,
of my time "at home". . : .3508
39 Making better use of time.at work. g .3223
. 41 " Believing that I need a. lot of stimulation -
and activity to keep from getting bored. .- .3130
23 Leaving work and work-related problems at - L o \
work when I leave at the end of thé day. ~ .Zﬁgﬂ

#Eigen Values X 1. ‘ “\\\\ o .
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Table 1 (Continued) -
Factor Loadings

II. Procurement of Support’to Maintain Family Roles

-8

30 Relying on extended family members for ' ) o~
childcarevhelp. o K ' .7156 -
28 Negotiating who stays home with an ill . s
i child on a "case by case" hasis. o .6869 -
20 Hiring help to care for the children . .6800 )
. . , ; , : S
31 Identifying one partner ag primarily - ]
responsible for childrearing tasks. \ .4828
47 Establishing whose role responsihility:
it is to stay home when child(ren) -
Y . .becomes ill. . - .4581
- ' 35  Buying more goods and services (as ‘ _
opposed to ndo-it-yourself" projects). . .3483
. : . . ' (s
*“' 18 * Eating out frequently. ‘ .2970

S ,
EE «TII. Modifying Roles & Standards.to Maintain & ~
« Work/Family Balance
. % .Limiting job invelvement in .order to

. " have time for my family. : - - .5351
10 Léaving some things undone around the house
(even though I would“like to have them done). .5031
5 -Lowering my standards for "how well" ' ' v c
household tasks must be done. ~ . , 4495 :
2Q Plannihg work changes (e.g., transfer, pro- .
motion, shift- change) around family needs.. . L4404

26  Modifying v work schedule (e.g., reducing
amount of %ime at work or working different . T
hours) . ' : : L4346

3 Limiting my involvement on the job--saying )
"no" to some of the things I could be doing. : 4273
, 11 . Eliminating certain activities (home enter-
taining, volunteer work, etc.). o .4153
27  Having friends-at work whom I can t to
about how I feel: : : - .3920
46 Cutting down on the amount of "outside" .
activities in which I can be involved. ﬂ,.3907
8 Buying convenience foods which are easy ° . g
to prepare at home. - - .3860
2 ° Using modern equipment (e.g., microwave oven, < s
etc.) to help out at home. ‘ - o .3508
25. Planning for time alone with my spouse : .3310
15 Hiring outside help to assist with our -
' housekeeping and. home maintenance .2531
16 Overlooking the difficulties and focusing on r |
- the good things about our lifestyle .2436 -
\) ‘ N b
ERIC ' c . o

. 1Y \ : .




Table 1 (Continued)

IV, Maintaiﬁing a Positive Perspective on the Life-

style and Reducing Tension & Strains .
3 Believing that, overall, there are more

37

36

48

1"9 .

#12

34

W
N

22

6

advantages than disadvantages to our.
lifestyle. :

Trying to be flexible enough to fit in
special needs and events (e.g., child's

concert at school, etc.) ;0/
Encouraging our children to help each
other out when possible (e.g., homework,
rides to activities, etc.) .
Maintaining health (eating right,

' exercising, etc.)

Believing that working is good for
my personal growth. -

Ignoring criticisms of others about
parents who h work outside the home. .

Planning time for myself to relieve
tensions (jogging, exercising, -medi-
tating, etc.). :

Believing that we are good "role models"
for our children by our both working.

Frequent communication among all family
members about individual schedules,
“needs and responsibilities.

‘Encouraging our child(ren) to be more
'self-sufficient, where appropriate

Ignoring comments of how'we "should" behave
.as men and women (e.g., women shouldn't work;
men shouldn't clean house). o

18

Factor Ldadings

o

.6141
. .5862

.5203
4741 -

L4101

.4069

.4053

.3816

.3803

3652




" MEANS AND STANDARD DEVIATIONS FOR DECS SCALES

Vi

TABLE 2

rooN

Husband

" Number Wife +
Scale ot Items Mean SD Mean SD
I. Maintaining ' _
Family System < 16 54.3 7.6 51.8 8.0
. II. Procurement : - ' _
of Support 7 19.6 8.6 17.8 5.3 .
III. Modifying Roles 2 o .
& Standards . 15 " 53.4 7.9 ) 47.9 8.3
IV. Maintaining \/7 )
Perspective, . , e )
Reducing Tension 1 46.9 5.5 . 44.8 5.4
TOTAL . 174.3 1 20.4 162.3 19:1
. o / ‘/j
, { d , ) S
- TABLE 3 | e, s
- " INTERCORRELATION MATRIX OF {jECS PATTERNS A _
I I 11 CIIIY . - -
. : Modifying M&intaining
’ Maintaining Rrocqyement . Roles and Perspective,
DECS.Patterns Family System of Support Standards Reducing Tension
| I. Maintaining @k ,' 
Family ) { /
Systawé ’ - .25 . W01 ’ .37,
|
II. Procurement - o '
of Support .25 -— o .27 21
'III. Modifying Roles
and Standards A4l .27 - .28
IV. Maintaining I .
Perspective, : .
Reducing Tension .37 .2l .28 , - /
\ ~

19.




Comparison of Wives' and Husbands'

'TABLE 4

Coping Patterns

-r

¢ -Coping Patte;n

_Wife

Mean

Husband
Mean

II.

"III.

- IV.

Maintaining Family

) System

‘Procurement of Support

Modifying Roles and
Standards

Maintaining Perspective,
Reducing Tension

*

Tqtal v

54.
19.

53.
46.

174.

51.6
17.8

47-9
44.8

162.3

3.29

2.11

14.28 |

4'38

711.32

.0721
.1487

,0002%
.0384%

.001*

*p €.05 accepted

+
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TAB ~ : .
‘ A LE 5 . / * . /’
’ T Wives vs. Husbands on Coping Eg;te:n/III Modlfylng d

Roles and Standards to Maintdin a Work/Fami}y Balance

R

Wife Husband _

quing Behavior -

| : Mean Mean F p*
| : - £ = >
- 4. Limiting job involvement in order N p "
to have time for my family, 3.88° 3.22 { m13.69°  .0003
5. Lowering my standards for how - : ‘
well household tasks must be done. . 3.73 . 3.16 7.90 .0058
10. Leaving some things undone around
the house (even though I would . / . ’
like to have them done). 4,17 ~  3.48 14.49 , .0002 ‘ <

25. Planning for time &lone with my X ,
spouse. . ‘ 3.95 c; 3.59 3.84 .0524
. ) o 'y ‘
26. Modifying my work schedule (i.e.,\“ LT
) reducing amount of time at work ‘"™ ‘

or working different hours) . ©, 3.3 4 2.79 ~ 5.80 .017§J
| 27. laving friends at work.whom’I i) : | ‘
" can talk to about how I feel. 4.13 3.89 - 11.55  .0009
29. Planning work changes (e.g.,
transfer, promotion, shift . o . . '
change) around family needs. 3.68 3.62 6.86 .0099
":i.;_,‘ =

#*p € .05 accepted
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- : | TABLE 6

-

Wives vs. Husbands on Copipg Pattgrn IV: "Maintaining a Positive
Perspectlve on the Lifestyle and Reducing Tension and Strains

. Wife  Husband

Coping Behavior. Mean Mean P . o
L
. 33. Belie¥ing that, overall, there N
are more advantages than dis- _ ) -
) advantages to our lifestyle. 4.50 4.14 3.84 .0524
. : . .~ ) . Fi ‘. '
36. Encouraging our children to. . - )
help each other out when
possible (e.g., homework . ' o . . .
rides, etc.). . 4.68 - 4.29 ‘ !! 95 .0020
37. Trying to be flexible enough ' )
to fit in special needs and g
events (e.g., child's concert ’ . ;
(at school, etc.). ’ 4,64 - 4,31 7.13 .0058
49, Believing that working is good S
“or my personal growth. — 4,50 ) 4,25 3.83 .0526
PN ) £
*p € .05 accepted - ) ) RN

. »
4 { B




