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T TRODUCTION

The following report is the result of activities pursued by an ad hoc
research team of the American Vocational Association Trade and Industrial
Education Research Council: dembers of this team were Chester WiChoéﬂki.
DirQCCOr of che.StaCewide Curriculum Deielopment Project, N.J. Vocaéianal-
Technical Curriculum Léboratory, Rutger; University and Gordon l!icMahon, -
Director of the iJational Occupational Competéncy Tasting Institute, Albany,

N.Y. Dr. Hichowski served as teaﬁ leader.

\

The topic of this investigation was identified during the December 3, 1979
meeting of the Amdrican Vocational Association Trade and Industrial Educa-
tion Rese@arch Council meeting, Anaheim, California. The basic design used

to conduct this research effort was also devaeloped at this meeting.

PROCZDURE

The Pogg}étion

The population used in this investigation consisted of the state level
superviaors of trade and industrial education in the United States and the
territorial level supervigsors of trade and industrial education in the U.S. -
Virgin Islands and Puerto Rico. These individuals were identified through a
reviev of the "Directory of Federal and State Officials" which appeared in
the April 1980 edition of School Stop. It shouid be noted that several states
in the directory did not have listings under the heading of ‘trade and in-
dustrial education. In those instances industrial education, trade and
technicalheduc;tion and vbca;;onal industrial education headings were used
to identify members of the population. Only one individual in each state

or territory was included as a member of the populatiom.
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A ceabers of the population (N=52) were sent a copy of the survey in-

strument, a po;tage pald return addressed envelop and a transmittal lerter.
Copias of the survey instrument and tranamittﬁl letter are included in Ap-
pendix A. Thirty-eight memhcr; of the population (73.09%) responded to the
survey. o follow-up mai#ing Qas conducted. - ‘

The Rezearch Instrumnent

A four pagk opinionnaire was specifically designed to collect data in
this study. The research instrument was iniciall; developed through a review
of tha literature and consulfacion with faculty members of the Division of
Vocational Education, F}orida International University. A total of fortf—
four items equally distributed‘ahong eleven categories were identified. An
open-ended {tem was also included in each of the eleven categories to solici*
additional input from members of ;he population.

Two sets of rating scales were provided with each item. 'A dichotomous
yes or no scale was utilized for trend ratings. A fivelpoint Likert scale,
with a low of one and a high of five, was util;zéd for issue ratings.

Revision of the instrument wa§ completed following a revicw of sugges-
tions provided by several members of Trade and Industtial Education Research
Council. Definitions for a trend and an issue were daveloped f;r use as a
part oflthe instrument as a resulet cf this input. These terms were defined
;s follows: '

TREND: A‘course of events or action whish is present and 1s
likei} to continue in E&e future.
ISSUE. A difference of opinion, dispute or professional

controversy regarding a course of action.
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A ¢copy of the instrument as it was used in this study 1is included in Ap-

pend}x A

FINDINCS .
..eans yere calculated for all ratings collected. fean calculations for
dichotogous ratings were achieved through the assignment of numerical values
to vis and no responses. A ycs response was a;signed a value of one, a3 no
response w&s assizned a value of tuwo. Descending rank ordefing was identi-
fied throudh an inspection of calculated means.
"The remainder of this report includes tables which\idantify'
1. The top ten trend items. - Table 1
. 2. The top ten issue items. - Table 2
3. Th=2 top tread 1tem; within each of the eleven categories
of the opinionnaire. - Table 3 >
4, The top issue items within each of the eleven categories
of the opinionnaire. - Table 4 )
5. A listing of additional q?enq and issue items provided by

respondents. - Table 5

6. A 9gimmary of all responses and their calculated means. - Table 6

s
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TABLE 1
TREND ITEMS RECEIVING THE GREATEST

: FREQUENCY OF YES RESPONSES

OP INIONNAIRE OP INLONNAIRE
REFERENCE ITEM MEAN* RANK
I -3 Expansion of the number of women and minori- 1.00 1.5

ties in T&I programs.

J -2 The reduction of barriers which affect eatry 1.00 1.5
of men and women in non-traditional sex role
T&1 occupational program areas.

J -1 The encouragement of men and women to enter 1.03 3.5
non-traditional sex role T&l occupational
program areas.

H-1 Increased availability and access of T&I 1.03 3.5
programs for special needs students. ¢

A -1 The development of a more balanced member-  1.05
ship composition to include representatives \)

from labor organizations, employers and the
general public.

c -3 . Further development or expansion of energy 1.08 6
technology programs.

A -2 Increase the effectiveness of advisory 1.11 7.5
boards in terms of impact on T&l education.

D -2 ' Increased delivery of T&l programs for 1.11 + 7.5
minority group members, women, Or students
who are handicapped or disadvantaged.

K -1 The development of alternative methods for 1.16 10.5
the delivery of teachgg education programs
for pre-service and ifi-service T&I educa-
tion teachers.

J -3 Greater use of in-service education for 1.16 10.5
T5I instructors to aid in the achievement
of sex role equity.

I-1 Upgrading of obsolete facilities and/or 1.16 10.5
equipment.

c -4 Increased development or expansion of work- 1.16 10.5
study and cooperative T&l education
programs.

" *Based on the assignment of numerical values to yes and no responses: Yes = 1,
No = 2. '
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TABLE 2
) ISSUE ITEMS WITH THE HIGHEST CALCULATED MEANS

3

OPINIONNAILRE OPINIONNAIRE
REFERENCE ITEM MEAN* RANK
H -3 Expanded linkages between T&I instructors, 3.83 1

counselors and administrators in order to
- mainstream special needs students.

H -1 Increased availability and access of T&I 3.65 2
programs for special needs students.

c-2 Elimination or reduction of programs with 3.61 3
low enrollments or low job placement
records. :

J -1 The encouragement of men and women to enter 3.60 4

non-traditional sex role T&I occupational
program areas.

H -4 The use of class size limits and/or propor- 3.54 5
’ tional limits of special needs students in
T&I programs.

J -2 The reduction of barriers which affect entry 3.46 6
of men and women in non-traditional sex role
T&I occupational program areas.

K -2 The development of recruitment strategies to 3.43 7
.attract journeymen into T&I teaching
positions.

1 -3 Expansion of the number of women and minori- 3.41 8

ties in T&I programs.

G -3 The use of school counselors in career guid- 3.38 9
ance for potential T&I students.

D -2 Increased deiivery of T&I programs for minor- 3.38 10
ity group members, women, Or students who are -
handicapped or disadvantaged.

*Calculated on responses to a 5 point Likert scale with a low of 1 and a high
of 5. <o
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TABLE 3
TREND ITEMS WITHIN OPINIONNAIRE CATEGORIES
RECEIVING THE GREATEST FREQUENCY OF YES RESPONSES

OPINIONNAIRE
CATEGORIES AND ITEMS

Mean*

Rating
Yes

No

SECTION A: ADVISORY BOARDS

The development of a more balanced membership composi-

tion to include representatives from labor organiza-
tions, employ€rs and the general public.

SECTION B: ARTICULATION

Increase articulation between T&I programs with other

educational institutions at other levels.

SECTION C: CURRICULUM

Further development or expansion of energy technology

programs.

SECTION D: DELIVERY

Increased delivery of T&I programs for minority group

members, women, or students who are handicapped or
disadvantaged.

'SECTION E: FOLLOW-UP, PLACEMENT AND EVALUATION
The use of advisory boards and T&I instructors in
placing program graduates.

SECTION F: FUNDING
Increased availability of grants to support new or
exemplary T&T programs.

SECTION G: GUIDANCE AND COUNSELING
Tncreased effort to place T&I students in the
program area of their choice. >

SECTION H: HANDICAPPED AND DISADVANTAGED STUDENTS -
SPECIAL NEEDS
Increased availability and access of T&1 programs
for special needs students.

SECTION I: PROGRAM PLANNING AND ACCESS
Expansion of the number of women and minorities in
T&I programs.

SECTION J: SEX ROLE EQUALITY
The reduction of barriers which affect entry of men
and women in non-traditional sex role T&I occupa-
tional program areas.

SECTION K: TEACHER PREPARATION AND UPGRADING
The development of alternative methods for the
delivery of teacher education programs for
pre-service and in-service T&I education
tedchers.

1.05

36

32

34

30

18

33

36

37

35

31

10

15

e N .
*Based on the assignment of numerical values to yes and no responses: Yes =

No = 2.
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TABLE 4
: 1SSUE ITEMS WITHIN OPINIONNAIRE CATEGORIES WITH
THE HIGHEST CALCULATED MEANS

. Rating
OPINIONNAIRE (Low) (High)
CATEGORIES AND ITEMS Mean® . 1 2 3 4 5
SECTION A: ADVISORY BOARDS
Increase the effectivenass of advisory boards 3.04 3 6 4 7 3
in terms of impact on T&I education.
SECTION B: ARTICULATION 3.27 4 2 8 7 5

Increase articulation between T&I programs
with other educational institutions at
other levels.

SECTION C: CURRICULUM R
Elimination or reduction of programs with low 3.61 5 1 7 9 11 :
enrollments or low job placement records.

SECTION D: DELIVERY
Increased delivery of T&l programs for minority 3.38 3 2 10 6 5
v group members, women, Or students who are
handicapped or disadvantaged.

SECTION E: FOLLOW-UP, PLACEMENT AND EVALUATION :
The use of job placement as a sole method of 3.21 6 6 S5 1 17
program evaluation. g

SECTION F: FUNDING

The use of weighted F.T.E funding\for T&I 3.32 5 2 5 6 7
— programs. ' "
SECTION G: GULDANCE AND COUNSELING |
The use of school counselors in career guid- 3.38 3 3 6 9 5

ance for potential T&I students.

SECTION H: HANDICAPPED AND DISADVANTAGED STUDENTS -

o SPECIAL NEEDS
Expanded linkages between T&I instructors, 3.83 3 3 3 11 6
counselors and administrators in order to
mainstream special needs students.

SECTION 1: PROGRAM PLANNING AND ACCESS
Expansion of the number of women and J.41
minorities in T&I programs.

SECTION J: SEX ROLE EQUALITY
The reduction of barriers which affect entry 3.46 3 4 10 6 5
of men and women in non-traditional sex role
T&I occupational program areas.

SECTION K: TEACHER PREPARATION AND UPGRADING
The development of recruitment strategles to 3.43 s 6 2 4 8
attract journeymen into T&I teaching
positions.

to
&
~4
\Vel
wn

*Calculated on responses to a 5 point Likert side with a low of 1 and a high
of 5.
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TABLE 5
LISTING OF ADDITIONAL TREND AND ISSUE ITEMS PROVIDED
BY RESPONDENTS

o

OPINIONNAIRE Dagree of
CATEGORIES AND ADDITIONAL ITEMS Trend [ssue
SECTION A: ADVISORY BOARDS

1. Increased. frequency of meetings. Tes -—-
2. Formulation of more effective advisory groups
to assist with delivery systems of T4I Ceacher
education. Yes ——
3. The development, evaluation and discontinuance
of T&1 programs. Yasn 4
4. Increased interaction with community councils. ——- _—
SECTION B: ARTICULATION
1. A means of identifying and defining "turf.” -— —_
SECTION C: CURRICULUM
1. Industrially determined curriculum requirements. -—— -—
2. Expansion of existing T&I programs to meet needs. Yes 5
3. Increased resistance by unions to work-study
programs. . Yes 5
SECTION p: DELIVERY '
1. More effective training programs for the
incarcerated. Yeas ---
2. Correctional institutions. N Yas -—
SECTION E: FOLLOW-UP, PLACEMENT AND EVALUATION
1. Evaluation of educators by educators only. No 5
SECTION F: FUNDING ,
None -—- -
SECTION G: GUIDANCE AND COUNSELING
1. More emphasis on programs for non-traditional
career opportunities. Yes —
2. Early preparation and non-tracking for technical
students. Yes -—
SECTION H: HANDICAPPED AND DISADVANTAGED STUDENTS -
SPECIAL NEEDS
None --- -—
SECTION I: PROGRAM PLANNING AND ACCESS
1. Planners vs. societal reality. -—- -—-
SECTION J: SEX ROLE EQUITY
None - -
SECTION K: TEACHER PREPARATION AND UPGRADING
1. Facilitating mechanisms for professional and
personal growth. Yes 4
2. Lets not use industrial arts teacher education
programs to train T&I teachers. No 5
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TABLE 6
SUMMARY OF THE RESPORGES ()V.QTAW SUPERVISORS
TO THE TRENIG AND ISSUES IN TRADE AND INDUSTRIAL EDIKCATION SURVEY

TREND 150
OP IRTONNATRE (1 (2) (L) (Wigh)
' CATECORIES AND [ TEM Yen No  Hean® ] 2 ) 4 5 Nean
::’K_(._Tl()N A:  ADVISORY BOARDS
1. The dovelopment of a more balanced membership 16 2 1.0% } 10 6 } ] 2.6)
composliton to Include reprenentatives from
labor organizationa, employess and the )
general public,
2. Increase the offectivenecnn of advinory boards Vo 4 1.11 ] [ 4 b ] 104
In terma of impact on Tel education.
Iy Y. lncrease the relationahtp of local advisory 21 17 1.4% 2 ! ! o ) I
= hoatda te reglonal and ntate level adviasory

boarda,
.

4. Formallze the operation and governance of 21 1% 1.41 3 4 10 ) 2 } B6
advipory boardn.

SECTION B:  ARTICULATION

1. licreane articulation between Tsl programn 2% 13 1.34 5 ] 6 9 ) Y. 1)
with other educatfonal tnotitutions at the
name level.

2. Increance arttdculatlon between Tol programs 26 10 1.28 4 2 8 7 ’ Yy 2
with other educattonal Inatitut fons at '
other leveln.

). The upe of articulation as an ald for 24 12 1.1) 6 Y o ) 2 T2 69
student recrultment. i '

4. The use of articulation an an ald for student 20 16 1.44 6 (8 4 I.’ 1 2.4
selection and placement . *

*Basced on the hﬁalgnnvnl of numerical values to yo”n' and no roylpommwlx Yes = 1, o - 2.
Q 1 i !')
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Y
, S o TREND . ISSUE |
' OPINIONNAIRE o . 1) (2 ] (Low) (High)
CATEGORIES AND ITEMS - . Yes No Mean¥* 1: 2 3 4. 5 Mean
} SECTION C: CURRICULUM o o
= 1. Greater effort in the development and evalua- 27 9 1.25 6 2 10 b 4 2.92
tion of new and emerging T&I program areas. . . . ;
2. Elimination or reduction of programs with low 27 14 1.21 5 1 7 9 kll 3.61
enrollments or low job placement records., : E
3. Further development or expansion of energy 32 6 ' 1.08 4 5 .10 5 "3 2.93- ’
technology programs. :
4, Increased development or expansion of work- 31 6 116 ’ 4 7 8 5 3 2.85
study and cooperative T&I education programs. .
SECTION D: DELIVERY
iy 1. Increased delivery of T&I programs to urban 24 14 '1.37 4 5 9 5 0 2.65
& areas. . ,
* : ) C .
.y 2. Increased delivery of T&I programs for T 34 4 1.11 - . 3 2 10 6 .. 5 3.38 . »
] minority group members, women, oOr students ‘ ’ ' .
who are handicapped or disadvantaged . '
3. Greater use of private industry based 17 20 1.58 ’ 8 3 5 5 5 2.85
training programs by contract with local . ‘
education agencies. »
4. Expanded delivery schedules to include evenings, 21 14 1_40. 2 5 7 6 4 3.21
weekends, summers and/or multiple exit programs. >
SECTION E: FOLLOW-UP, PLACEMENT AND EVALUATION i
~. ‘ .
1. The use of job placement as a sole method of ‘ 7 29 1.81 6 6 s 7 1 3.21
"~ program evaluation.. o
2. Placement of T&I graduates by school counselors 17 19 1.53 4 5 8 5 6 3.14
or outside agencies. ' - '
3. The use of advisory boards and T&I instructors 30 5 1.14 .5 5 10 4 3 2.81
- in placing program graduates. _ .
*Based on the assignment of numerical values_ to yes and no responses: Yes =.1, No = 2.




TREND ISSUE

OPINIONNAIRE VO L @) | " (Low) (High) ‘
CATEGORIES AND ITEMS : Yes No Mean¥* 1 2 3 4 5 Mean
' SECTION E: FOLLOW-UP, PLACEMENT AND EVALUATION - '
CONTINUED ~ . \
4. Program review using T&I program graduates as: 22 13 1.37 6 3 10 . 6 1 2.73
a major source of data. . ’
SECTION F: FUNDING ‘ )
.1, The use of weighted F.T.E. funding for T&I 17 32 '1.48 5 2 S5 6 7 3.32
programs. ' ‘
2. Increased availability of grants to support 18 15 1.45 6 4 3. 9 - 5 3.11
v new or exemplary T&I programs.‘” . : o
3. Increased avallability of 1oca1 funds to 17 18 1.51 6 6 3 ‘ 6 N 3 2.71
provide continued support for new or ex- : ' A ‘
- .
w emplary T&1 programs. o
‘ a9 ; " Ca
© 4, The development of a funding balance between 17 17 1.50 -1 2 6 17 4 | 2.96
- T&I and other educational programs . o )
' SECTION G: GUIDANCE AND COUNSELING ‘ T S
1. The use of the Armed Services Vocational : 41 25 1.69 6 5 8 1 1 2.33
: Aptitude Battery (ASVAB) testing program. o
2. Increased emphasis on T&I teachers to 23 12 1.34 1 0 8 11 1 2.96

provide career guidance.

44

3. The use of school counselors in career guid- 28 7 1.20 3 3 6 9 5 3.38
3 ance for potential T&I students. '

4. Increased effort to'place T&I students in 33 3 1.08 1 1 1 4 2 2,67
the program area of their choice. ' o

QSECTION H:  ILANDICAPPED AND DtSADVANfAGED STUDENTS -
SPECIAL NEEDS

1. Increased availability and access of T&I pro- 36 1 1.03 1 5 4 8 8 3.65
grams for special needs students. ' y

*Based on the assignment of numerical values to yes and no responses: Yes = 1, No = 2,

LI o | | .. 18




J ‘

TREND : ISSUE
OPINIONNAIRE (1) (2) ' (Low) (High)
CATEGORIES AND ITEMS ) Yes No Mean¥: 1 2 3 4 5 Mean
SECTION H: HANDICAPPED AND DISADVANTAGED STUDENTS -
SPECIAL NEEDS - CONTINUED .
2. «Availability of comprehensive student records 20 15 1.43 6 3 7 .1 3 2.77
to T&l instructors. '
3. Expanded linkages between T&I instructors, 29 6 1.17 3 3 3 11 6 3.83

counselors and administrators in order to
mainstream special needs students.

4. The use of class size limits and/or propor- 217 9 1.25 6 0 4 9 9 3.54
tional limits of special needs students in :
T&I progfams.

SECTION I: PROGRAM PLANNING AND ACCESS

1

1. Upgrading of obsolete facilities and/or eqﬁip— i1 6. 1.16 5 5 6 5 5 3.00
ment. R B

2. Use of OSHA standards to upgrade and/or modify . 24 12 1.33 i 7 9 6 3 2.96
facilities»pnd equipment. ‘

3. Expansionléf the number of women and minorities 37 0 1.00 2 4 7. 9 "5. 341
in T&I programs. " _ _ o

4. Reduction or the elimination of minimal age 18 17 1.49 4 5 6 4 7 3.19
or physical ability requirements necessary to
enter some T&I program areas. »

SECTION J: SEX ROLE EQUALITY © ) o ’

1. The encouragement of men and women to enter ) 35 1 1.03 2 4 8. 6 10 3.60 .
non-traditional sex role T&I occupational '
. program areas.

&

2. The reduction of barriers which affect entry 35 0 1.00 3 4 10 6 5 3.46
\ of men and women in non-traditional sex role
T&1 occupational program areas.

*Based on the assignment of numerical values to yes and no responses:’ Yes = 1, No = 2.
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TREND "ISSUE
OPIN1ONNAIRE (1) (2) (Low) (iigh)
CATEGORIES AND ITEMS Yes No Mean¥* 1- 3 4 5 Mean
. 7
SECTION J: SEX ROLE EQUALLTY - CONTINUED
3. Greater use of In-service education for 31 6 1.16 5 7 4 5 2.89
T&I instructors to aid in the achievement :
of sex role equity.
4. Increased use of trade unions, special 21 15 1.42 4 6 4 3 2.76
interest groups and advisory boards to
provide assistance in this area.
. SECTION K: TEACHER PREPARATION AND UPGRADING '
1. The development of alternative methods for 31 6 1.16 5 4 6 5 2.96
the delivery of teacher education programs
for pre-service and in-service T&l education
teachers.
2. The development of recruitment strategies to 21 15 1.42 5 2 4 8 3.43
attract journeymen into T&I teaching
. positions.
3. -Creater use of pre-service teacher education 25 11 . 1.31 7 3 4 6 2.81
programs for potential T&I instructors.
4. The development of exchange prograhaafor 18 19 1.51 5 6 2 6 2.92
the skill updating needs of T&I teachers.
. .
&

the assignment of numerical values ‘to yes and no responses:

Yes = 1, No = 2.
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RUTGERS

THE STATE UNIVERSITY
OF NEW JERSEY

. GRADUATE SCHOOL OF EDUCATION *» DEPARTMENT OF VOCATIONAL -TECHNICAL EQUCATION
CURRICULUM LABORATORY ¢ BUILDING 4103 ¢ KILMER CAMPUS ¢ NEW BRUNSWICK » NEW JERSEY 08903 {201} 932-3845/48/47

September 10, 1980

Dear State T & I Supervisor:

As a member of the Trade and Industrial Education Research Committee for the
American Vocational Association, I am conducting a survey to identify
current and/or projected trends and issues in the area of Trade and
Industrial Education. Knowledge of this type is vital to the educational
researcher and practitioner. )

Please take approximately twenty minutes out of your busy schedule to

as t in these research efforts by completing the enclosed opinionnaire.
DOS:SE\besitate to add other catagories or comments which you feel
appropriate in the space provided. ‘

The data collected through this reseafch effort will be reported as part
" of the T & I Research Committee's Program at the 1980 AVA Convention in
‘New Orleans.

Return completed opintonnaires by’September 30, 1980. A preaddressed
postage paid return envelope has been included for vour convenience.

Your cooperation and assistance in this matter is greatly appreciated.
Sincerely yours,

(A Gl iai

Chester Wichowski

Vocational-Technical Curriculum Laboratory -
Rutgers University-Kilmer Campus

New Burnswick, N.J. 08903

/ma .
Encl.
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Aruitoxt provided by Eic:

TRENDS AND ISSUES IN
ul TRADE AND INDUSTRIAL EDUCATION

OPINIONNAIRE ,
DIRECTIONS: Read each of the statements listed bclow. If you perceive a
statement to be a current trend in TeI education, circle the 7 response in the
TREND column. I it is not, circle the N response.

If you feel therc is 5%1 degree of controversy associated with the development
or implementation of the statements listed, rate the degree to which you
perceive this as an 1ssue by placing a circle around the appropriate numerical
value in the ISSUE column.

Use the following definitions as an aid in completing this opirionnaire:

TREND: A course of events Or action which is present and is likely to continuae
in cthe future. o

ISSUE: A difference of opinion, d4ispute or professional controversy regarding
a course of action.

TREND ISSUE
YES NQ LOwW HIGH

A. ADVISORY BOARDS

1. The development of a more balanced membership Y N 1 2 3 4 5
composition to include representatives f{zom
labor org;nizations, employers ard the
general public. .

2. Increase the effectiveness of advfiory boards Y N 1 2 13 4 5
1n t~erms of impact on T&l education.

3. Increase the relaticnship of local edvisory R 4 N 12 3 4 5
boards to ragional and state level advisory : -
boards.

4. Formalize the operation and governance of . Y N 1 2 3 4 5
advisory boazds. . J

S. OTHER: : Y N 1 2.3 ¢ 5

B. ARTICULATION

1. Increase articulation between TeI programs Y N 1 2 3 4 5
with other educational institutions at the :
same lovel.

3. Incroase articulation between T&I programs Y N 1 2 3 4 ¢
with other educational institutions a%
other levels.

3. The use of articulation as an aid for studenz N 6 N 1 2 3 4 5
recra.tnent.

4. The use of lr:iculatidh as an a:id for student Y N 1 2 3 & 5
selection and placement.

5. OTHER: Y N 1 2 3 4 5
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) TREND ISSUE
C. CURRICULUM YES NO LOW HIGH
) 1. Greater effsr: in the development and Y N 1 2 3 4 5
evaluation of new and emerging T&I program :
areas.
2. El:mination or reduction of programs with Y N 1 2 3 4 S
low enrollments or low Job placement
racords.
A
3. Further development or expansion of Y N 1 2 3 4 5
energy technology programs.
4. Increased development or expansion of Y N 1 2 3 4 5
work-studyv and cooperative T&I ‘
education programs.
S. OTHER: Y N 1 2 3 4 5
D. DELIVERY .
1. Increased delivery of T&I programs to Y N 1 2 3 4 S
‘ urban areas. . i .
2. Increased delivery of T&I programs for - Y N 1 2 3 4 5§
minority group members, women, or students
who are” handicapped or disadvantaged.
3. fGreatar use of private industry based Y N 1 2 3 4 S
training programs by contract with local
education agencies.
4. Expanded delivery schedules to include Y N -1 2 3 4 5 .
, evenings, weekends, sumTers and/or *
multiple exit programs. .
S. OQTHER: ) Y N 1 2 3 4 S
£. FOLLOW-UP, PLACEMENT AND EVALUATIOU .
1. The use of job placement as a sole method Y N 1 2 3 4 5
' of program evaluation.
2. placement of T&I graduates by school Y N 1 2 3 4 5
counselors or ocutside agencies.
1. The use of advisory boards and T&I Y N 1 2 3 ¢ S e
instructors in placing program graduates.
4. Program review using TsI program Y N 1 2 3 4 5§ -
graduates as a major source of data.
S. OTHER: R 1 2 3 4 S
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F. FUNDING ‘

1. The use of weighted F.T.E. funding for Y N 1 2 3 & 8
T¢Il programs.

2. Increased availability of grants to Y N 1 2 3 ¢ S
support new of oxemplary T&I programs.

3. 1Increased availability of local funds Y N 1 2 3 4 5
to -provide continued suppor: for new or :
exemplary T¢I programs.

4. The development of a funding balance Y N 1 2 3 4 5
beatween ' T¢I and other educational programs. .

A

S. OTHER: Y N 1 2 3 4 8

G. GUIDANCE AND COUNSELING

1. The use >f the Armed Sorvich VQcacxoﬂ}i Y N 1 2 3 4 5
. Aptitude Battery (ASVAB) testing progrlam.
~

2. Increased emphasis on T¢I teachers to Y N 1 2 3 4 8
provicde career guidance.

3:" The use of school counselors {n career Y N 1 203 4s
quidanca for potentfal TiI students.

4. Increased effort to place Te¢I students Y N 1 2 3 ¢ 8
in the program area of their choice.

S. OTHER: Y N 1 2 3 4 3

H. HANDICADPPED AND DISADVANTAGED STUCENTS (Special Needs!

‘
I

1.’ Increased availability and access of T&I Y N 1 2 3 4 5
programz for special needs students,
C2. Availabijity of comprehensive student v N 1 2 3 4 5
records to T&I instructors.
3. Expanded linkages between T4I instzuctors, Y N 1 2 3 4 5
counselors and administratars 10 order to .
mainstream special needs studengs. E
4. The use of class size limits and/or Y N 1 2 3 4 5

proportional limits of special noeds
students in T¢I programs.

S. OTHER: Y N 1 2 3 & s
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1. PROGRAM PLANMING AND ACTESS

Upgrad.ng of obsoiete faciL.zien and, or

Use of OGHA szandards o Jpgrfade and, or
modify facilit.es and egquipeent.

Expansion 5¢ the number 2t women and
minorities in TeI programs,

neduct.on ar "he el.miration of =in.ral
age or physical abili%y FuizeTents
necassary %O enter 3cmo TEI progran

=ne encoiraGgement of men and wcsen o
enter non-:raditionsl sax role Tel
OCCUpat.ONnaL program areas.

~ne radurrior of barriers whish afleny
entry 2¢ =an and wvomen .0 aon-traditisnal
s@x Iole TLI OCCupAl.onal Prograr arseas.

LSreatar .isa af .n-scT7.Ce edasarinn tor
-4l instrurtozs o ard in =59 aciievement

tncreased use Of trale uRions. wpecial
Lnterest jroups and advisory voaria 9
provide sgsistance .0 this area.

1.
equipment.
2.
).
,;_1, Y
§.
ateas.
. STHER.
J. SEX PCLE EQUALITY
2.
).
of sex tole eqQuiiy.
4.
$. OTHER:

X. TTRACHER POTPARATIOMN AND HPGAAD ING

The development of alternative mopthods
for the delivery of teacher education
programs flor pre-service and in-service
T4 education teachers,

The deve.opment of recru.tsent stratejies
to attract ‘ourneymen into Tl teaching
positions. '

Creater use Of pre-service Teacher
education programs for potential Tsl
instructors,

*Ne dovelopment of exchange prograns
sor the sk{ll updating needs of T4l
teeschers. -

QOTHER:
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