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A

" Hnile there/%rémanywndTVTdua}s and groups who have contributed to the

‘ deve]opment of PrOJect CHILD - the nugrant farmworker families, dedicated and

hard- work1ng Geneseo M1grant Center staff, fund1ng sources such as the New York

N r

State Departmeqbs of Education-and Health, hundreds of community and student .
volunteers, cgﬁsu]tanxs and governmental officials - Ope person, in effect, has
made Project CHiLD'possib]ez Thatrﬁnégxidua1 is Dr. Rbbert'w. MacVittﬁe, the
Presiden? of,gae State Universify ColTege of Arts and Sciences at Geneseo, New
York from 1963 to 1979. R \ |

President MacVittie wds unfaltering in his support of the Geneseo Migr;nt
Center and its pfbgnams since the1r 1ncept1on The Center 1tself was his idea
ar1s1ng from h1s concern for and interest in a rural college sérv1ng a rural
popu]agion. Thanks to him and his generous in-kind contributions of college- '
facilities and servﬁcg2, hundreds of migrant farmworké}s and their families have
enjoyed fu]]y the sp]endjd resources of.the co]]ége complex. The spacious quarters
0f the Center have enabled staff to meetoprogram needs as fu]]y'as-possib]e.

J———

’DU(ing trying times, Presigept @acVittie was instrumental in provdd?ag the
§ypborf the Center needed‘to continue its vital work. Some compensation for h;s
e#trabrdinary efforts has been the fing nationwide reputation of the Center’s )
proérams resulting in thé college's SpeéiaT C{tation from the American Association
of Colleges of Teacher Education (AACTE) in 1969 and the validation of Project .
CHILD in 1@73 as an exemplary éroject in the National Diffusion Network.

This'Implementation Guidebook Series is, thérefore, dedicat&d to Dr. Robert

W. MacVittie, with a warm thank you from the #amilies who have benefited so great]y'

from his congern. -

- - - o
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PROGRAM OBJECTIVES ' T .

’

CHILDREN'S DEMONSTRATION SCHOOL

'3

INTRUDUCTION
L} . .

Project CHILD (Conprehensive™elp for Individual Learning Differences) i

a mu1t1 facetnd program 1n1t1a1]y*deve10ped to meet the needs of a migrant/rural
population, The core component of Prdject CHILD §s a validated summer children's
program, the Children's Demonstration Schqg] (CDS). The overall goal of, the
Ch11drpn s Demonstration School is to meet the/educat1ona], soc1a1, emotional
and ohys1ca1 needs of m1grant ch11dren by providing act1;1t1es wh1ch encourage
students to plan, think, make dec1s10ns and then evaluate the results, searching
for other alternatives. According to Jerqme Bruner in his The Pﬁggggg of Edu-
cation, “Thg‘firsf object of any 1ea?Eijf;{oveﬁ and above the pleasure it may

give, is that it should serve us in tke future. Learning should not only take us

. Somewhere; it should allow us to go furthér more easily."

The éhi]dren'é{D?mohstration School's curriculum supports this idea. These

basie skills are essential to a productive thinkipg individual - a necessity in /

todlgss world, o S . ;

~

-,

i

As a result of attending the Children's Demonstration School, the children

will demonstrate development in the following areas: o

¢ 1. Skills - gaining in the areas of mathematlcs and reading as measured .

by the Cr\ter1on Reference TPSt

2. Se]f—Concept Enhancement - an understanding of the role of a member of &
that culture of Whicﬁ he/she is a member; an appreciation of the value

of the work of others : o ) | -

1

3. Health and Nutrition - learning to select a balanced meal-in the cafeteria

e

and leaTning to describe or prepare nutritious meals




- R

4. Cultural Awareness - experience through dancing, drawiﬁg and verbalizing
the effect of field trips on his/her uhdérstaqding of life ( ¢

5. Language and Vocabulary - communicatiéﬁ in an open classroom Eettiﬁg '
which will provide ﬁ{m/hen with opportunities te improve his/her 1anduage'
proficiency o . . -

This guidebook is des1§nea to help administrators and diregtors/coordindtors s

interested in initiating or expanding a summer program for migrant or other

children. As a result of reviewing this guidebook, the reader will be able to:

1. state the goals and-abjectives of CHILD's summer Chi]dren'g Demonstration
.School and note,similarities an& differences to their current or pro-
jected program.

2. identify fuﬁding sources and secure funds. | s N

3. Tlist sequentia]“§£eps in organizing a summer program.’

4. deQeTop a timeline compatible with dates of program being orgénized.

5, identify resources needed (from initial phase follow-up) and buildings.
{ ’ .

6. recruit, hire and train staff.

7. secure supplie$ and equipment neceséary for implementation of program.
8. visit camps and recruit children.
L ( 9. develop. an evaluation- form, evaluate program and list suggestions for

3

R

- e

the next program.
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CVERVIEW OF THE PROGRAM e |

L0

) fProjecc CHILD's Children's Demonstration School provides a creative, sup-

’

portiye environment for children and operates from 8:00 AM to 6:00 PM daily, five
days a Week. The program utilizes a core o¥ teachers, migrant aides, community
service agenc1e%$dnd trained volunteers. Each child participates in individually
prescribed programs to deve]op skills in the specific areé; idun%ﬁfiéd b; the
Randoin House Criterion Reéding Test and the Educational Deve]opmeht Corporation
Individualized Criterion Testing in Mathematics.

Approximately 100 children.participate in groups of 15 to 20, each wi;h one
certi1fied teacher, working from four homebase rooms. The teachers work with tﬁé
children in the academic skill areas of reading and math, utilizing a variety éf‘
learning activities developed to meet the needs of each child, in correlation
with the prescribed individual and small group lessons in the following areas:

» Math |

Social skiils
Skills development ) ) )

\:f"“\\ Self-concept
. Language Arts
¢ g Health and nutrition .
e / Decision making
' Cultural enrichment
: Career education

Supﬁ]ementing the individualized activities are a vériety of field trips desigmed
to complement the child's day. Numerous well-planned field trips orient the

children to facets of career development. One such activity is to interview 'per:—

4

.sons in a variety of occupations. Significant f@llow-up activities serve as a

x
k4
" basis for exploring many avenues of work as well as for meaningful reading,

. ) .
writing, speaking and other expressive activities.

Lach classreom has a full-time aide to assist the teacher within the indi-

vidudl classes. These are true migrant aides recruited and trained for the pro-

- s

gram by an aide tfainer.. The program director supervises all .instructional and

:ﬁev) .
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other areas of the program, including the Child Development Center (see Guidebook:

Child Development Center) and assists the teacher with overall planning for fin-
struction,

-

.

This all-encompassing program not only.meets the academic needs butla]sb the

health ‘and nutritioha] needs of mwigrant children by providing three well-balanced

meals a day for each studént, A full-time nurse coordina;es the health care for -

the cn?]dren, including a complete’ physical for each child.

To further enrich £he proggam, a movement education and‘1nstructign 1’swiml
ming program 1s offered for the children. ', “ ' .

Historically, CDS was designed to meet fhe'educational needs of, the migrant
children. However, a policy has been developed to éddréss thé needs of adult.
agricu1tu}a] worker§7who for various reasons, such as unfavorable weathe% or
working conditions or lack of available crops, were not.required to work in the’
fields on any particular weekday while the Chi]dren‘é Demonstration School is in

operation. On such occasions, workers are invited to board the regular school

bus in the morning with the children to participate in the program. A vériety of

educational, recreatignal and health activities are provided in accordance with X

.

the overall goals of Project CHILD.

1
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PLANNING THE PROGRAM

that particular popu]gtion.

<activities need to take place: *

Y

Since the Children's Demonstration School is such a totally encompassing

4

~The first

program, it is essential to plan carefully all aspects of the program.

step in planning is to identify thé grotip to be served and asseSs the needs of

Once this step hds been accomplished, the following

-

IDENTIFY A PLANNING COMMITTEE
Anyone who will be involved with the program should attend the initial con-

cerns uieeting or shoutd be personally contacted by the project. [t is suggested

that area growers, crewleaders, agency perfbnne], coimmiuni ty tienher, directors .and

teachers all be included. tach representative usually becomes more helpful and

understanding if he/she has an opportunity to make suggestions and raise questions.

)
r s

P .
IDENTIFY RESOURCES'

. Location many times dictates the availability of resources. A summer prndram,

However, can bhe run anywhere, startlng with a basic building and deve10p1ng 1nt0 a

multi-media facility program. The Geneseo College of Arts and Sciences makes

available many of 1ts hu11d1ngs, materials and audio-visual resources to the Child-

ren's Demonstration School. The continued use of such fac111t1es is dependent upon

open communication and consideration for all materials and rooms used.

v

10 expand the educational program, the education of the child can be taken

-

out of the classroom and community resources utilized. It is he]pfu] to nﬂ1nta1n ’

qommunity

a file on community merchants or businesses for reference. In addition,

groups and agencies can be of assistance to the program by providing both human
and material resources. The foﬁ]owing groups have been helpful to Project CHILD:
’ <2

)i
J
s ~

( Alcoholics Anonymous
American Red Cross
American Cancer Society ‘

?




“lator and a check11st of tasks. Most ,funding sources have their own forms, but an

_the program d1rector, cJassroom teachers, nurse, home-school counse]or, secretary,

: > > . ‘ . ‘l s f i
. . J .
. - .
. d N , e ) 26 7 . .
a c '

7 . N
7
AR
sae
‘ |
.

4 : Amérjcan Heart’ Association ~ - — 3
Cal - Aréa hospitals . . l,
Board of Codperative Educational’ Services (BOCES) .

.

. Boy Scouts .
T Cooperative Extension Service . ' "
- : ."Department of Human Rights -
- Department of Labpr (CETA, Rural Manpower Employment Service) =
- Department of Public Health
Department of Social gérv1ces
+ Girl Scouts - ’
Legal services . N
. Local Tibraries . - :
hpca] figrant service groups (Rural New‘York Farmworker P
Opportunities Program, Inc.)
© ‘Migrant ministry : ’
.Migrant Student Recorg Transfer $ystem (MSRTS) con
Planned Parenthood - .
“Sickle C&11 Association .= °-
» N Un1vers1t1es and community cd]]eges

~

”

¥

-~

Referral Serv1ces Available to M1grant Families, deve]oped by Project CHILD

staff will- exp]a1n 1n\3}ta1] hou,each of the above agenC1es or organizations has

o,
- L 2

R

assisted in- the program. -
. 3 . . . .
PREPARE BUDGET '

?

s

LN

. Ce ‘ ‘
Preparing a budget is not as‘difficu1t as many people think. Minimum and

maxjmum amounts needed for your program can be determined bx us1ng a handy calcu-
- I3 AY

estimate is needed before f?na] budgets are approved Group input is he]pfu] in
¥
writing budgets as teachers, directory nurse "etc. can identify d1fferent needs
v 4

and eoncerns and can perhap& suggest’ a]ternat1ves for minimum or maximum expenses.

‘g

Suggest1ons for personne] who shou1d be involved in prepar1ng the budget include

r'e

e

- emv

special 1nterest teachers,,cook, bus drivers and o‘.fr‘support staffis

4
-

, ® - N o . ' S ’
PREPARE THE PROGRAM HARRKT IVE :

A
)

-~

- r-

Jhe'program‘must be-explained in detail. Again, a .form must be- completed.,
This~form is d%vided into specific sections. 'Usua1]y, each funding source provides -

guide1)nes for‘the;content'and structure of the narrative.

f.
z
- -




STAFFING

©

1.
: 2.
3.

9.
10.

1.

"Maintenance and custodial -

The following are suggested procedures.for refruiting and hiring:

. Affirmative Action guidelines.of the StaterUniverst} Co]]ébe ai Geneéseo.

-

A staff that should be sufficient for.a program such as”thé Children's

Demonstration School typically includes the—following:‘

~

Director

Secretary (full or part-time)

L]

6-12 teachers/15 children ) T

Specialists; art, movement education, music, adult education, librarian,

media, cook, cafeteria staff -

4

Health sLa?f;_nurse, dentist, dental assistant
s 'y

-~

Home-échoo] counselor

Bus drivers

-

Classroom aides -

o
Volunteers ° .. - ¥ ,

Included in Appendix A are the job descriptions for many of these positions.

Advertise for Positions
After determining the staff needed tot operate a complete program,

qualifications are listed and advertised in as many ways as possibtle

o

(ite., newspapers, college placement offites, minority agencies, emplqQy-

‘ment service, CETA, etc.). Guidelines are set up for interviews and are

used for each candidate. If available, final selections should be §eht

through the Tocal, Affirmative Action Office. (Project CHILD follows the

—

Check with your districts for‘appropriate procedures).

. Screen Applicants

A standa#d application-form should be developed (éee Appendix B for_a

-sample used by CRILD’programs) to be accompanied by a resume ‘andtyo

?




, letters of recomendation for each applicant. A file of each applicant

o

. viewed. © ! )

Many professionals, as well as college students, look for different

6:00 PM. Therefore, it is very important that all staff understand and

-

- »
- P - ,

should be retained. Those who Seemﬂqua]ifﬁed for poéltions are inter-

.

Interview Staff

l;

Each candidate should bring to the interview samples oRmaterials, etc.
4. . .

he/she has utilized in the classroom. The interviewer explains ﬁrograml

-~

G o A em m Gh My G fa PR N M G o em G G

expectations to each applicant. He/she follows the jsame interview format

for each interview. 1 is sugjested that each orogram develop an inter-

A

‘ . - .
view form for consistency. .
-~

{

Send Acceptance or Rejection Letters Y.

e,

\

employment dﬂring the summer. Due to the large number of people who.‘
apply, it is nécessary to let those who do nof qua]j;y know:as'soon as
pbssible so they can find other jpbs. A"brief letter thanking them for
their Ei@e and explaining the reasons for rejection is satisfactory.:
Sign Contracts ' .
Contracts or job descriptions need to pe'specific for each position.

Agreement to job objectives is"essential during the interview. The "

@-u

Children's Demonstrati8n School runs an.extended day from 8:00 AM to

'Y A

¢

barticipate'fu]]y dufﬁng the total day.* h‘sample contract is included

on the following page.




SAMPLE CONTRACT

< .
» . J

-

. - » ‘ )
I _Aiagree to 'the following conditions |

e

' *

of summer employment:

- writing weekly lesscn plans utilizing the program's planning format

completing and utilizing the Migrant Student Record Transfer System (MSRTS)-

- admjnistering individualized tests
- [

) * ke ° ., . . .
creating task cards, learning centers and related activities

* . . -

{

“ o LT Signature

- .

““Ygnature of Program Director

/

——— —— —

Date
. L , . . )'

6. Train the Staff o - )

-

A committed, enthusiasﬁiq staff carries a program through many unéxpedted
moments. Training is essential for staff to become a supportive group;
work1ng together Sharing background on students, phi1osophy,'curricu1um

teaching techn1ques and pert1nent program facts is crucial. (See Staff

Vo=

Deve]opment section for sample Staff Developmeht Week Schedule). ‘ «

.
v

" IDENTIFY FOOU PROGRAN ' B . - ‘
The.U.5. Department of Agriculture (USDA) operates a Sumnvr Feedlng Vrogram

1

s

for disadVantageq children. The program is for children whose families meet cer-

" tain income guidelines. USDQ reimburses Tocal prbgrdms on a per meal basjs for

meais served to é]igih]e children. More information can be dbtained by contacting

:thé'apprppriate regional office of ‘the food aﬁd’Nquition Services (FNS) listed

&

on the following page:

.

.
.
i
,
"
i

I\
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States

Connegticut, Maine, Massachuse@ts,l'
New Hdmpshire, Rhode Island, Vérmont

-

[ 3 e
i ° \
Delawsre, District of Columbia,
MaryTand, New Jersey, New York,

Pennsylvania, Puerto Rico, Virginia,
Yirgin Islands, West Virginia

Alabama, Florida, Georgia, Kentucky,
Mississippi, North Carolina, Sduth
Carolina, Tennessee

-~ . - v -
>

[11inoisy Indiana, Michigan,
Minnesota, Ohio, Wisconsin

. ] ..
Colorado, lowa, Kansas, Misseuri,

Montana, Nebraska, North Dakota,
South Dakota, Utah, Wyoming

Arkansas, Lou1s1ana New Mexico,

© Oklahoma, Texas

-

Alaska, American Samoa,'Arizona,
California, Guam, Hawaii, Idaho,
Nevada, Oregon, Trust Territory of

the Pacific Islands, Northern Mariana .

Islands, Washington

" CONTACT THE“FOUﬁ SERVICE FACILITY

The Childrep# Qémonstration School utilizes the campus food service facilities

for’méa] prgpérqﬁion.

use of thg'faci]i@§9§.

other details arranged prior to opening the facilities.

Arrangements must be made .far enough in,advance to assure

A cook is hired, menus arranged, serving times set and all ’

+34 Third Avenue ) ‘

Address '

New Ené]and RegiGBa] Office
Food and Nutrition Service
U.S. Department of Agriculture

Burlington, Massachusetts 01803

i
I
1
1

s

Mid-Atlanttc Regicnal Office
Food and Nutrition Service

U.S. Department.of Agriculture
One Vahlsing Center
Robbinsville, New Jersey 08691

Southeast Regional Office

Food and Nutrition Service

U.S. Department of Agriculture °
1100 Spring:Grove N¥

Atlanta, Georgia 30309 s

Midwest Regional Office

Food and Nutrition Service
U.S. Department of-Agriculture
536 South Clark Street
Chicago, I11linois 60605

N

-‘ a

Mountain Plains Regienal Office
Fgod and Nutrition Service’
U.S. Department of Agkiculture :
2420 West 26th Avenue, Room 430D .
Denver, Colorado 80211

\
Southwest Regional Office
Food and Nutrition Service
U.S. Department of Agriculture
1100 Commerce Street, Room 5 C-30
Dallas, Texas 75242

.\. l, .l

Western Regional Office

Food and Nutrition Service
U.S. Department of Agr1cu1ture
550 Kearny Street, Room 400.

San Francisco, California 94108

It is important to work

- . -

¢

j S
{

-
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cﬁo%e]y with represen;atives of “the school or campus food service faéi]ity to
cover any problems that nﬁy arise. - A procedure of taking a daily meal €ount }

A H ) . .
should be arrangeu. Project LHILD has found it 1s best dane by the home-school

K

v . -
- ~

counselor since it coincides with the attendance. Oistributing meal tickets to
the teachers a day in advance 45'convenient; be flexible since new children

X q

arrive d¥ily. The following meal procedures have been developed by Project CHILD:

‘1., Each child must have a meal ticket for every meal. Teachers will be pro-
vided with the correct number of tichets for each meal. Only migrants

(children and adufts) will be issued meal tickets. ATl staff, tutors and

guests will pay the cashier for each meal.

N

The homeaschool counselor will be responsible for tdKTug/count of the
children prior to each meal and will notify the cafeteria superv1sor of

the gumber of meals needed.

~>

3. All requcsts for special service, food supnlies 1nd ufans1ls must be ap-
broved by the administrative director.

4. A11 children w111 go through the serving line according to their c]a S
schedule and should be assusted in se1ect1ng a we]\—balanced meal, i
[} f
§. With the exception of breakfast, all the children from a spec1f1c class-
room will sit at an ass1gned tab]e with supervision.

6. One administrative staff member will be assigned to the cafetor1um each
evening to be/available in case any pmergenc1es should arise.

The "following is a sample of a meal ticket used by Progect CHILD:

I
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State University éo]iege at Geneseo- "
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ARRANGE FOR TRANSPORTATION o . . / y

The.steps involved inAarrangind for transportation are as follows:

. 1. Send out bids. 3 e . K

o2

2.. Grant contract tﬁ 1ewest b1dder

3., Make bus run schedu]e. 'q"::m

.
[

4. Arrange for other needed transportat1on, such as state car

h PrOJect CHILY has }mp1emented the foT1ow1ng procedures fh; transportat10n

KM N
~ - -

‘needsh SRR I 'r e,
1. State Van s "
If you have occasion to use .the state van as part df your resnonsibility
tq thé”ﬁrogram, pfease“f9110w the procedures_be?owf ‘
A. Obtain approval from your program director.
B. Pick ub reservation form from the program secretary.

C. After use of veh1c1e, comp]ete m11eage slip and return to prograim

secretary. ,

\ D. If you are the last person to use the car for the day, pleage make
sure 1t is returned to its proper park1ng slot.

v E. Leave the vehicle in good c]ean condition to assure continued usc

of the vehicles.
L

2. 'Bus
The home-school counselor will be responsible for .proper supervision and

and head count on each bus. However, all staff are urged to sign up to

[ ..

S - ride, either the morning or afternoon (evening) bus run.

3. Personal Cars
Any trave]li? bersona] vehicles_for program transportation or needs
| authorized by the project director must be recorded on a travel voucher

\ for reimbursement of mileage. .Contact the business manager for proper

forms and instructiois on i1]inq out~ Prnqram'directurs must authorize

.+ 7 \‘\ -+

travel in adyance, unauthorized trava'W1]| not be reimbursed,

>
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ORDER SUPPLIES AND. EQUIPMENT = .

Normal office and classsoom suppfﬁes should be ordered, borrowed or

o v

scrounged when necessar} " Testing materials for-pre- and post-tests () e.,

Criterion Reference Test) are required, % A 1am1nat1ng machine is he]pfu1 for
[ 3
teachers and students to make durable materials. Following is ‘the procedure

’

5 v

developed by project staff for purchasind of any supplies:

7

1. A1l purchases outside the local area must be made directly through,
the -program director.

Local purchases may be Eharged only at authorized stores. A list of
staff members authorized to charge and the account number of their
respective programs will be submitted by each program director to eath
store. Authorized personnel charging will sign the itemized bili at

the store and the store will forward the original b111$ to Project CHILD

once a week.

"If purchases from other than authorized stores are absolutely necessary
and approved by the'program director .in writing, the fdllowing procedure
must be followed:

A. Staff member pays for item(s) out-of-pocket; submits tax exempt form
- to vendor, ‘ R

B. Staff member obtains receipt which he/she submits for reimbursement;
no tax will be reimbursed.

.
—
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CREATE A TIMELINE

Task ideﬁti?ication, a§signment and follow-up are key ingredients in estab-
fishing any‘ﬁrpgram.' A'timeline or sequential Ehecﬁ]ist are useful on]y‘i%
utilized fully. Fo]]gy-up of ﬁrevious assignments limits communication breakdowns
and insures a smoother operating program, (Appendix'C contains a defai]ea Planning

Checklist used for the Cﬁildren's Demonstration School).

v

PROGRAM RECRUITMENT/ENRULLMENT ’

RECRUITHENT - -
/

Before children are recruited fo)\the program, it is-important-to obtain

permission from growers before, going into their labur camps. This permission
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' shou]d be obtavned before the chw]dren arrlve 1n the afea so they do not have to

wa1t unnecessarrly for servxces The gruWers perm1ss1on to enter the camps is

¢,

'2 obta1neﬁ by d1rectors before the programs are 1mplemented The area m1grant census

taker may be able to 1nfqrm theaorogram stéff as to the arrival and departure of

0

crews and fam111es. Jdt s not neceSSary to gather 1nfbrmat1on 1f it has been pro-

02

. V1ded by the census taker Whon approached by too many d:ffereht people w?(h

¥

y

repee1ttve QUesttons, parents may become apprehﬁnSIVe.A Therefpre frequent com-

munwcatlon between the LEHSUS taker and “the home Séhool cuunse]or is advisable.

: !

nssum1ng a grower s permission Rras been obtalned the 1n1t1a1 contact made

- " upon entering the camp should be with the crewleader. It should be explained 4

. .u.'thét'thg«puppagé.ef.the visit is to meet with the-barents to enroll their children

P

. approaching the parents, a positive, honest attitnde is best. The benefits of

]

in the Children's Demonstration School as well as to contact various crew members
. 7

about the services of Project™HILD. It may be beneficial to show the crewleader

1

any forms used in recruitment.
The home-school counselor should meet with the parents in the camp or home

to explain the program's purposes and benefits.,'If possible, the home-school

counselor should meet with both parents, a parental substitute or guardian. When

v

J

the program should be explained in ;123y and simple terms.<iParenta1 consent fpr
the children's attendance, for heal h'and dentaf services, and necessary health
and fanﬁly background information must then be secured. The.person assum¥ng the

responsibility of home-school relations must be aware of available agencies, as

well as otheh existing pyogram components, since a variety of problems that affect
the child may Be involved in the home situation. Looperation with all staff, es-
pecially nurse androther health personnel, is essential. The howe-school counselor

does the initial recruitment of the children for the Children's Demonstration

~

School.

+

- {
The home-school counselor provides parents with information concerning the

' ' 14 <1
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pnpgram:s services and benefiés and thereafter acts as a liaison befween the
parents and the personnel of all existing programs that are being served. The
liaison between the home and the school is essential to the functioning of the
Project GHILD prdgram. Without open lines of cowmunication between parents and
staff, the program would fai]'to meet its yoals and objecgjves; Misunderstandings

may result if the home-school counselor does not take into consideration ethnic

coi]oqdialisms and diffenenséé{  If he/she does not speak the family's Tanguage,_

¢ '

an interpreter must be used The interpreter must c]ear]y understand h{s/her
respons1b1]1ty to translate precisely in order to convey c]ear]y "the home-school
counsejor s intentions. The home-school counselor may often be approached by
parents and other people in the camps whose problems the program cannot reasonably

-~

deal with. He/she should listen politely but never make promises that cannot
feasibly be' fulfilled. ' o
Appendix D contains the Hea]th«Recruitmen!bForm developed by the prognam.
This form is suggested for recruitjng and collecting health and Sackgrou d infOrj
mation. When camhuhicating with parents concerning background and health infor-
mation, a fami]y form is handiest since it reduces "paper shuffling" and requires
fewer sifgnatures, (some parents have.di%ficulty writing and/or are appnehensi&e
about signing a 101 of papers) " It is possible to have an individual file for
each chgld or it may be more efficient to file by fam1]y grouping.using the family

recruiting form as the cover form. The latter, filing by family, has been most

convenient. Cross reference filing for children in the same family with different

]ast_names is melpful.

Whatever forms are .used, they shoul e clear and concise; one should be ceyr-
‘tain to collect all information needed for MSRTS enrollment, health services, etc.
The less parental signatures ﬁequired, the smoother the initial parent/counselor

encounter will be. Family forms help achieve this goal.

The State Migrant Child Census Taker Offices can provide guidebooks that list

15 e : ’




qua]ificétions for migrant's status and methods for recruitment procedures. N ll

| Parental involvement and input should be encouﬁgged as a continu0u§ proéess.‘
~ dhen visiting the camp, fhe hpme-séhoéT counselor sﬁoUTd listen politely to parenfé' II
problems and conc;rns., Pgriodic group meetings, including staff and parents, should
be established and }esulti;a suggestions gnd comments recorded andsimplemented. Con- I'
tinuous rapport with the crewleaders and ké& people }n the camps is a vital element
'for'the success of an efficient program.
When children attepd the pub]fc schools of another day care center, valuable

health findings .and academic suqmérjes éhou]d‘be‘forwarded to the receiving schools.

" The reggiving schools can be identifzii\ii confacting local school district offices.

;
- ENRéiLMENT
’ Onée the child is recruited for‘ihe program, he should inﬂmd;ate]y be enrolled
// on the Migrant Student Record Transfer System (MSRTS). The MSRTS is utilized to
' ;{ ensure continuity in the child's care by providing quated educational and health

'//D. informétion to the child's next school. The fo]]owiné steps should be takgn to

enroll children into the nationwide computer system: 4
1. Contact needs to be made with the Iocai terminal operator. The state

migrant education®department can identify the name, address and phone
number of the correct local terminal operator for a program.

7

—em Sm em S Sy W M Sm W SR N am e

2. The local terminal operatof will provide training for using the system
upon request. This should be done before the children arrive.

3. Toenroll a child on the computer, his/her birﬁﬁahte must be known.  An
identification number is assigned to the child based on the birthdate.

4. A copy of the MSRTS Terminal Enrollment Form for New Students must be
filled out for all children who have never been in the program. A sample
form can be found.in Appendix E. »

To ensure that those children enrolled do, indeed, attend daily program

activities, the Chi]gren's Demonstration School has developed various daily/weekly

>

enrollment and attendance forms éﬁd individﬁé] attendance cards for classroom

]

teacher use. The forms are included in Appendix F-.

el , 16 2,
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Thé teacher should be responsible for individual attendance cards. An

-

ervelope or attractive poster outside the classroom door for the tgacher's daily

. . a2 '*‘
;opy makes attendance collection more efficient since it does not interrupt the
- k4

-
classroom routine. . {

STAFF DEVELOPMENT ¢

\
To insure a quality program for migrant children, or for children of any

pop!‘btlon. it is essent1a1 that the Ltaff is well trained. It is h1gh1y recom-

mended that all staff (director, c]assroom teachers, spec1a1 teachers, nurse,
home-school counselor, aides, foodﬂserv1ce personnel, bus’ dr1vers and volunteers)
receive a thorough orientation to the program before actual operation begins. The
thi]dren's Demonstration School schedules a full weé@‘pf stéff development activ-

ities. Following is a day-to-day schedule 1nc1uding rationale and/or comments:

SAMPLE STAFF DEVELOPMENT WEEK SCHEDULE

DAY 1 SCHEDULE | - . . _RATIONALE /COMMENTS

RS S — . e
8:30- 9:00 Coffee L2

9:00-10:15 "Welcome"; President or “ Support from the college is a key

. representative, SUC, Geneseoj ingredient to the Geneseo program.

. representative from funding It is beneficial to share program
source; Gloria Mattera, with as many professionals as

Director, Project CHILD possible.

’

Introductions; stgff

Migrant.Heritage Studies Kit| Background on migrancy itself is
o 1 shared using slide-tapes, personal
- stor1es, news.articles and a variety
g ".a{ of materials all relating to dif-
ferent aspects of migrancy. The

v staff can then select more specific
. - information on the ethnic group they
will be teaching (Black, Mexican
American, Algonquin Indian).




10:15-10:30
10:30-12:00
12:00- 1:00
“ 1:00- 3:00
3:00- 3:15
3:15- 4:30

Affectiye activity _

Coffee break‘

] *,
Program overview

¢
} .
i
]

Individual meeting
with director

Lunch

Migrant Health Program
procedures; Migrant Health
Coordinator, Department of
Agriculture and Markets;
Project CHILDgnurse; day
care nurse

Tour of Project CHILD
facilities ‘

Curriculum focus; CDS
director. -

1 positive as staff members work to-

.is important for the staff to as-

4

Group interactign becomes more

>
1]
-

gether to solve simulated prob.lems
and develop trust in others. See
Sid Simon's Value Clarification
Activities. -

e

le

The staff sees the progression of
ideas and programs from year to
year and feels “the importance of
carrying on the traditions.

Training for all staff members is .
shared, but it is necessary for
each group to gain its identity
and recognize the gfals of their
specific program.

Each state has a variety of laws
which affect migrant farmworkers.
Since the workers are usually un-
aware of forms and procedures, it

sist when possible.

Questions which are‘answered by
tour: Where does it all happen?
What can be expected? How can the
CHILD administrative staff and ser-
vices be utilized fully?

Introduction to major areas of
concern: ~ give goals of N,Y. State
Migrant Education and suggestions ™ -
for incarporating into daily
activities.

a
.
Sl G  hm N WE U m W o mE am M= e

4:30- 5:00 Social hour Great for buflding rapport.
DAY 2 :

8:30- 9:00  |Coffee

9:00-10:15 Supportive Services; Each community has different ser-
’ home-school ¢ounselor «

18

vices to offer; the programs liaison

is the main,.source for this infor-
mation. Relations between home/camp

are crucial. The home-school counse- '

lor can assist staff in home visits,
fill in backgrounds on children and
usually attain any needed forms, etc,

' '
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10:15-10:30

10:30-12:00 .

Y

12: 1:00

350Q

v

College Unjon services
Ao
Coffee break

] / -
Recreation specialist

1
'

j'Lunch

MSRTS; terminal operator

Refreshments ]

[
CDS; Sesame Street film
and discussion

Picnic at Livingston
County Park

Utilization of college faci]ities;‘
rules and requlations.

l/

Motor developiment and coordination

is important at all Tevels and can

be readily worked into the curric-’
ulum. Specialist relates.classroom
activities.

—

L3
- Necessary session for effective

use of MSRTS which allows more in-
dividualized program for students
as they arrive. (See your state
representative).

Egucational learning program: pro-
vjdes motivation for some students.

DAY 3
:30~ 9:00
-00-10: 15

Coffee

Individualizing with
creative materials - task
cards, learning center

. L0

1 Coffee ®
. ! {

Tour of comwtmity library
and orientation of teachers

3
L 3

Lesson pTanhing; cDS
director

Luﬁzﬁ%“
Criterion math testing;

CDS director

Refreshments

Construction and use of Tearning
centers, task cards and other
teacher-made materials.

-

A variety of materials can be bor-
rowed or developed to be used in
classrooms. They can be ‘keyed to
"Criterion Random House skills.
Standard format is required from
all staff. (See Appendix G).

. 4

Administer sample test; develoep
skill identification sheet based on
needs of each individual.




. 3:15- 4:30 Classroom oyganization; Teachers need time to organize
.o N aides and teachers centers, set up materials so stu-
’ ) dents see an-interesting, chal-

= 1enging environment when they °
> . arrive. As days progress, students
. may have suggestions and ideas for
reorganization. -

- DAY 4 .

-

.
.
- —‘ Y‘— - _ - - - ) - .
B .

8:30- 9:00 Coffee

! 9:0Q}10;}§ L} Film; "Love in the A look at teaching; what we say

me T Classroom" and what we really mean.
10:15-10: 30 Coffee break s '
10:30-12:00 rogram guidelines dis- Discussion on Imp]emenfation Guide
' ) 3 sion; CDS director
. | P&ksonalized instruction, A folder on each child, with skills
. . any record keeping; identified, program designed, ob-
' CDSwvdirector . servation sheets, weekly or b1week1y
! A reports.

“a

.
12:00- 1:00  |Lunch -

( o 1:00- 3:00~” Classroom organization; Work ‘time , . )
, <. /1 aides and teachers x '
- ° 3:00- 3:15 Refreshments )
3:15- 4:30 Classroom tours and”” _
' discussion -

The. above sample staff development schedule would need to be adapted to
» ' meet the needs of a particular adopting-site. - .
! . In addition to participating in the Staff Development Week, meetings and in-

, service sessions for teachers, aidés and other staff are held weekly with addi-

tional meetings schedu]ed when necessary. .The areas discussed may include:

s <

skills deve]opment activities in mathemat1cs and language arts.

1

2. prescription and evaluation. ‘ .
3.- any student difficulties. ‘

4
5

0

. home communications and visitations.
, any other problems. ( .

+
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IMPLEMENT ING DIRECT SERVICE

*l.

”

a an aw.
.

*2.
*3.

-

*7.

8.
. 9.
*10.
*11.

-~
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to have assessment tools available.

the program include: . . , ,

-

Each part of the Ch11dren S Demonstrat1on School prov1des opportun1t1es or

. services for m1grants and the1r families. The total program offers:

Health services (see Guidebook: Introduction to the Ser1es)

4

A. " dental care
immunizations from doctors if needed

B
C. eye and ear care
D.. tine test

3 N ‘

Career edusation | o . .
. ’ ' \
Day care (see Guidebook: Child Development Center) - —_

. Food service -

Recreation program

Arts and crafts (see Guidehookafntroduct1on to the Series)

Outdoor education (see Guidebook: Qutdoor Learning Experience)

A}

Aide training : i . :

Urban experience ~ C . ,

‘Home-school counselor services . ) . -

Adult education

*Indicates program components which have been explained in detail here or in
A\ ” N , ‘o, R

other guidebooks to facilitate implementation.

~ Entry dates for students vary as the crews arrive; thereforé. it is necessary

system they enter, it is 1mp0rtant to use a testing instrument wh1ch allows them
to succeed and demonstrate what they do know - not' just a raw score, below grade

Teved stapine to, indicate what they don't know. Assessment activities used by

.
~

teacher observation,

transfer record fSYm (or contact prev1ous school d1rect]y)

Cr1téfﬁon Reference Test (math and read.ng)

+ 1 ' -

21 RO

+Since students freqdent]y are4testedﬂfor-gach




4. self-concept surveys. .

o

.

5. skills development checklists =~
Appendix H contain; a chart outlining the qn@ine pre-'éhd post-evaluation ,
.procedure from a%sessmeht to achievement of objectives.
. After asséssment, an individual program or set of objeét{ies is, organizea
for each student. Individual learning centers and/or small groups are or§3ﬂized
to meet fhg needs of the students. The Criterion programs are based on sequential
ski1ls_so fhatoeach child can continue to progress through a series of $kills at
~his own level and at his own rate. - . . .
CDS teachers must plan for,each student. A1l Preject. CHILD programs utilize

a "P1anning for Instruction" chart. A sample follows, with a complete chqrt in-

’

cluded in AppendixoG.

PLANNING FOR INSTRUCTION "

’

- ) »
Unit _ L e Date ___ o
+ Teacher " o . (
g ‘Subject Matter - Learning
Needs _ Objectives Resource Material Experience  Evaluation

4

; »

This chart must be completed and turned into the CDS office on the Friday

prior to the week's plans. The chart should be filled out #n the following manner:

1. Under the needs column, each need should be listed under one of the
following categories; self-concept, cultural enrichment, health and
nutrition, language and vocabulary development, or” skills development.

2. The objectives listed in the second,column must be written in terms of
behavior. Objectives are in include the following; statement of con-
- ditions, behavioral verb, criteria of performance."

22 2 ' o "
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following format is used{

CAREER EDUCATION

) S / ) - ‘ B ) ., N,
_OLDER CHIQDEZZ,SEGﬁENT - ST .

" Academic emphasis is stressed throughout the Childreny's Demonstration School

and, to comp]emgn! this, tﬁe older children participate in exciting career activ-

ities &gsigned to further their knowledge of .various career opportunities. The

~

Work Experience - . P

Ulder children participate in an exploraiory work experience prograim in-
volving a variety of job stations available on the college campus.: During the
first week‘of the program, stqdehts'are given a tour of the campus and neetuﬂith
supervisors for each prearranged job stqéion. Such job stations might include a

pr{nting office, college library, laboratory, postal service, boogftore, security

force, food preparation service, heafth,office, custgdia]/méintenance service, or

(S
v

day care center.

Each student then selects the job he/she finds most interesting and is as-
signed to that station ¥0r a maximum of 20 hours per week for a two week period.
During that time the student is directly responsible to the supervisor in charge .

of that particutar wo?k”site. Program staff periodically observe and evaluate

" each worker and meet with the s&bervisoruto discuss both strengths and weaknesses

of the student. New job stations are selected every two weeks to provide maximum

&

P

exposure to a variety of career alternatives.

!

Some important advantages of a paid work_experience}ére the-buiﬂdihg of a

-

L 'r .
positive attitude toward employment by providing financial incentives and the

deve]opmént Qﬁlwork'habifs and social skills considered essential for successful

employment. The development of good Wwork habits and social skills is parttcularly

-

inability to perform specifié job skills. Such reasons generally include unrelia-

bility, lack of initiativé, dishonesty, lack of responsibility, inability to get

}I,Erilc : o 2
EE— - 30

important in the sense that most emp]oyerénrgléqse employees for reasons. other than




along with fellow workers and disrespect. -
‘ The evaluation of student workers (see Appendix I for a sample Work
Experience Program Empldyee Evaluation Form) on a regular basis and schedu]ed
’coﬁsultatioqs with supervisors help to identify and correct potential probiem '

areas demongtraded by individual students. Students are’ then encouraged through

)

counseling and individualized and small-group sessions to seek ways to capitalize

on their strengths and to correct'thejr weaknesses. The same standards of be-
havior for work habits and social skills are expected of the older children while

in the classroom or participating in any CDS activities.

’

Vocational Exploration

’ .
1G -

While the paid work éxperience provides students‘with the oppbrtunity to s
become directly involved with various otcupational areas and to gain firsthand
experiéqce in an actual employment situatfon, it is felt that ofher exploratory

activities are important. Thus, program staff coordinate with the local voca-

tional school to provide training in specific skill areas such as wefaing, car- '//

!

- _pentry, masonry, e]ectricity and plumbing. Interested students have the option

. to attend twice- week]y se551ons at a local BOCES facility where thqy receive in-

-struction 1n the vocational sk111 areas listed above. Th1s list is in no way in-.

- , L4
clusive and a variety of other vocational skills might easily be substituted de-

pending on student interests.'.Other areas might includé photography,,sma11 en-
gine repair, agricultural mechanics, auto mechanics, food services, harticulture,

cosmetology, data processing or any other vocational area for which trained per-

"

sonnel might be available to ﬁnoV?de instruttiqn'and guidance.

. Survival Skills Training & " ’ o

-

wh1]e C0S recogn1zes that the acquisition of basic dcademic sk1]]s (math dnd

g

i

%

read1ng) are 1mportant -for adu]t success, it also rocogn1zes that. many other skills

-t
are essential for adult“1ndepenQence. These st]]s are particu]ar]y important for

3,
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migrant youth who may aspire to pursue career goals other than seasonal farm
@i’ .

3

€

employnmnt
In the older chm&dren s class, the ma30r1ty of c]assroom 1nstruct1on and

related activities 1qy6§{g adult survival skills with emphas1s on avq11ab]e com-
&, : . - i
munity resources. The core of the adilt ‘survival units censist of:

1. job locating skills and career exposure.

2. applications and interviewing skills.

3. social skills and work habits for successful employment
4. ‘sexual responsibility. .

5. health and body care.

6. money management.

7. consumer education.

»

!

Whenever possible, actual involvement with community resources is uti]ized'
. : \

i

to provide as realistic a learning environment as possible. The following are

brief descriptionsvof‘unit content and uti]izatigh of community resources:

Unit 1

J L3 B
Job Locat1ng SKiTls - researching a]ternat1ve career choices and ways of

-

locating job vacancies.
Unit 2 . . .

Applications and -Interviewing Skills - proper way to comp]ete JOb app11ca-l
tions and the types of personal information needed. How to prepare for

job interviews, how to act during the interview, what interviewers expect
types of questions, etc: ° - <

®

Unit 3

Social Skills and Work Habits Jfor Successful Employment - value origntation
and role.playing situations to develop concepts and positive attitudgs.

-

Work Experience Supervisors - interviews and discussion sessions with super-
visors of work experience stations with emphasis on desirable work traits. —

Community Resources for Upits.l and 3,

N.Y. State Employment Bureau - discussing procedures for joh location,
completing applications forms, conducting mock inter afd out-
lining students' strengths_and/or weaknesses. '

Unit 4

Sexual Respon51b111ty - body. awareness and functions of male/female organs,
responsibilities of decision to participate in sexual intercourse, V.D.
pregnancy,.birth control (types, use of, availability), misconceptions
about sex, choices available if pregnancy does occur, availability of




-

guidance and/or help for pregnant teenagers and gnwed adults.

Community Resources (See Appendix J for complete listing)
Planned Parentffood |, ' , Ny
‘Right to Life organization '

Doctor .

Clergy - marriage counselor

Unit 5§ .
General Health and Body Care - importance of proper diet and nutrition, !

_ grooming, dental health, medical checkups; availabiltty of agencies. to
secure-medical assistance. : .

" Community Resources (See Appendix J for compiete listing)
Dietician/nutritionist ' i '
Doctor
Dentist - dental hygienist
Cosmetologist

. Local health services
Poison ¢ontrol center

L g ‘., E . - '
Money Management - counting money, mak1ng change, cred1t banking (sav1ngs
and checking accounts), budgeting. .

-~

Community Resources (See Appendix J fqricdhplete iiéting)

Local banks .

Loan agencies / /

Loca] retailers; interviews regarding importance of emp] yees' ability
to manage money

nit 7%

buying in quantity, used items, buying on time,. interest, tomparing prices.

Consumer Education - using money to best advantage;'shoppﬁzg for séles,

Community Resources (See Appendix J for‘comp]ete listing) . .
t

P

'
‘

Cooperative Extension - Home Economics Division .
Local supermarkets, department stores, -individually owned stores
Newspaper; checking want ads, store ads, codpons

‘

The ideas presented for community resources are not 1ntended to be comp]ete.

4

Depending on 1oca1 resources, each unit could bé altered or expanded as long as

concrete, hands—on experiences or supportive interviews "are provided for each

unit.

¢ .

J

. -
.
.
’
~ N . .

]
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“AJULT EDUCAT U

v

\ LoL
The adults participating in the Children's Demonstration School activities

present a unique et of cha]]qngeé for teachers and administrators. Recruitment

is ‘accomplished by the CHILD staff who .are in the camps on a regular basis.

Adults are en¢uuraged to boérd the CDS bus in the MOrning on any day when work

is not available; The challenge of this program lies in the fact that it is never
known who or how many adults will be in attendance on any particular day. On some
- days no adults will be present, whereas on others, upwards of 50 may show up.

“wide variety of needs., inferests and ahilities characterize those adults who do:

attend, qemandjng‘a flexible program design.

The basic~scheaﬁfe provides for three meals per day, classroom sessions and

activities in the morning, concentrating on 1ndependent adult surv1va] skills and

AY

in the afternoon, recreational agtivities are provided. Dental care and health

v

counseling are provided for all adults 'in need. In addition, adults are encouraged
’tq visit the c]othiné center where much-needed clothing is available at no charge.

. . . L : / e . .
The morning sessions consist of a series of workshops and activities involving

re
i ~ .

multi-media teaching techniques and community resources designed.to develop skills

needed for economically independent; se]f-suppqrtin@ adults. Units are‘pre;ented

as self-paced, self-taught instructional packages in the representative areas

—_—

listed be]ow: -

1. Researching careers and training opportunities.
2. Locating job vacancies, app11cat1ons and interviews.
3. Job keeping skills.
4. Money management/consumer education.
5. Marriage and sexual responsibi]ities. .
g. Services and agencies. K
Independent 1iving; housing, apartments, utilities.
8. Transportation.
9. Insurance and taxes. X .
10. Legal assistance. . .
11. Health services. L
.12. Preventive medicine.
13. Higher education; high school equ1va]ency, scholarships, financial
assistance. !

-

.' 27 3‘t v
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tach unit contains critical information about skills needed, how to develop
sLills, where to get additional information, and resource persons or\agencies Lo
contact for aisistancé. Major empha;is is on nationally ava{]ab]e ;esources and
on_;e§ources,avai1ab]e locally, wighin the state. The packages are available to
all adults in the foré\of booklets which u§i1ize high interest and Tow readahilfty.
The material i, written at approximately the 3.0 level. The narrative of these
booklets is directed specifically to adults. Prior to the final preparation of
such materials, a deeds asseésmént is administered té adult Migran£ farmworke
to better determine their exact prob]ems and needs.

Although the packages\are inténded pr%mari]y for independent use, morning

sessions consist of values orientation and reinforcement activities to help de-
A . .

N f

)
\,

velop contepts introduced fn.the packages. For exainples the first four units

deal with career guidance, job locating skills, and job keeping skills. These

PES

A ]

morning sessions include such activities as:

1. using commonly available resources to research careers, i.e., guidance
offiges in local schools, N.Y.S. Employment Service, etc. .
'W-—.’_\z-"
techniques for interviews, such as:

A. Mock interviews with evaluation of strong and weak points.
B.- Practice sessions to develop interviewing skills.

‘practice sessions filling in application forms .

learning job ho]diggyffi11s. Areas covered include:

LN

A. Group discussion; what skills are necessary to.hold a job? Why do
people lose jobs? The importance of arriving at work on time, daily
attendance and following inStructions.

‘EnHsting local businessmen and/or employment counselor/personnel
manager to lead discussion. .

5. figuring gross pay, net pay, and deductions.
Available resource persons from the community are contacted to make pre-
sentations at Hai]y sessions éttenﬂed by adults. This pgrticu]ar aspect of the

—

“program presents the most scheduling difficulties, since it is not khown when

(4

adults will bé presenf or how many will appear at a time. .

A -3y
| 28
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[p an ideal situatisn, resource persons should be readily available to pro-
vide information about their specific agencies, servifés or areas of expertise.
In %eé]ity,.compromiseé must‘be accepted. |

The-afteréoon sessions consist primarily of recreational activf%ies such as
bssketball, baséba]j, pooy shootihg, swimming or ar€ and cragts. ”If any {ndi-
vidual wishes to pyrsue topics p%eséﬁted during the morningfgé;sion or requests '
speci%jc health or dent;L sérvices, arrangements are made to accommodate him/her

.

, during the afternoon.

“CHILD staff believe that this open policy to a110w,qﬁy parents or migrant

adults not needed in the labor camps to participate in CDS activities is esseptial.

Since these workers play sach a significant role in the education of the child,

they should réceive the same benefits as the child. (See Guidebook: In-Camp

_ Education for Migrant Farmworkers for more detailed suggestions for working with

the migrant adult). " . -




EVALUATING AND MONLTORING

A11 components must be evaluated using appropriate means. The program
teachens,,s;udenisvand learning facilities should be assessed directly using:

visitor evaluations and suggestions.

the Staff Evaluation and Suggestion Questionnaire (see Append1x K for

a sample form). ,

_advisory board suggestions.

community ideas.

children's evaluation.

pre- and post-test'results.
Student assessments are on-going throughout the tofa] program. Each child |
is given the Criterion Reference Test which indicates a-set of objectives to be
reviewed or learned during the program. Upon.completion of the program, the’
growth of each student is indicated on the Migrant Student Record Transfer Forms.
The program itself is evaluated daily in.staff meetings to troubleshoot and keep
communication channels open. Daily assessments must be held to a minimum and

. final assessments should be done during the final week, using the eva]uat1on form

with fo]]ow-up djscusSion time. The final assessment of the total program is most

useful in reorganizing for the next year. Since reinventing the wheel takes as

much time (or more) than the initial invention, all ideas, comments and criticisms

aﬁé'caréfui1y'cons1dered in planning for the following year.

1] [

‘ .
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' meet the  needs of the m1grant children.

f APPENDIX A

PROJECT CHILD
State University College ‘
Genéseo, New York NOTE: The following are
- brief reviews of the
. . job descriptions for
. CHILDREN'S DEMONSTRATION SCHOOL - the Children's Demon-
o ' ‘stration School.

JOB DESCRIPTIONS

. . : v : -
Director - The director will evaluate the previous year's program and prepare a bud-
«get and narrative based on an assessment of the needs of the children. He/she will
dnterview, hire and train staff, as well as’'organize and coordinate daily schedules
with special programs and act1v1t1es, including day care, dental and medical ser-
vices, Department of Social Services, volunteers and other migrant programs. The
director is responsible for writing program reports and evaluations, establishing”
appropriate curricula and guidelines for teachers, and ass1st1ng teachers in es-
tablishing learning centers, organizing field trips and preparing mater1als to

» - t \
Classroom Teachers - The teachers will administer pre- and post test measures,_agr
sess children's needs, and develop individual materials to meet the object1ves for
each child. They will meet with parents and the director on children's.progress,
orgahize field.trips to supplement learning skills, motivate the students, and
make learning real. They will also guide migrant aides to work positively in indi-
vidualized activities with the children. The teachers will complete the MSRTS forms
and maintain flexible, creative learning environments. .

Media Instructor.,- The media instructor will meet with small groups of children to
experiment with language experiences in media. He/she will assist students in
photo taking and deVe1op1ng for creative stories, organize lessons to work with
children in sequencing skills, assist in filming a children's weekly TV news broad-
cast, teach the teachers, aides and children creative usés of med1a, organ1ze a ’
_student med1a center, and coordinate weekly film festivals. .

Movement Education Specialist - The moveéent education specialist will assess the
children's needs, determine objectives and establish learning areas to help indi-
vidual-children improve specific difficulties. The specialist will also write, -
design and construct materials to assist teachers in correlating physical and
academic growth., He/she will organize a special events project for each week to
motivate and reinforce the children’s program. .

Home-School Counselor - This person will serve as a liaison_between the children's

homes and the school, will recruit children for the program, and will enroll, up-
date and withdraw the children on the Migrant Student Record Transfer System. The
counselor will also make camp visitations with staff members, bring parents into
the school for 1nvq1vement in the programs , and will recruit parents for special
school gvents.

t
Secretary - The secretary will do all, the typing, filing, telephoning and other
office tasks necessary to the smooth running\of the program and main office.-

ook
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g « APPENDIX A

PROJECT CHILD
State University College ‘
Genéseo, New York NOTE: The fo]]owing are

“brief reviews of the
' . job descriptions for
‘CﬂILDREN'S DEMONSTRATION SCHOOL - the Children's Demon-

‘stration School.

JOB DESCRIPTIONS

- . ’ < M. ! M
Director - The director will evaluate the previous year's program and prepare a bud-
«get and narrative based on an assessment of the needs of the children. He/she will
JAnterview, hire and train staff, as well as organize and coordinate daily schedules
with special programs and act1v1t1es, including day care, dental and medical ser-
vices, Department of Social Serv1ces, volunteers and other migrant programs. The
director is responsible for writing program reports and evaluations, establishing”
appropriate curricula and guidelines for teachers, and assisting teachers in es-
tablishing learning centers, organizing field trips and preparing mqter1a]s to
meet the  needs of the migrant children. )

. ) 2
Classroom Teachers - The teachers will administer pre- and post test measupes»gﬁ}
sess children's needs, and develop individual materials to meet the objectives for
each child. They will meet with parents and the director on children's progress,
orgahize field trips to supplement learning skills, motivate the students, and
make learning real. They will also guide migrant aides to work positively in indi-
vidualized activities with the children. The teachers will complete the MSRTS forms
and maintain flexible, creative learning environments. .

Media Instructor.- The media instructor will meet with small groups of children to
experiment with language experiences in media. . He/she will assist students in
photo taking and deve]oang for creative st0r1es, organize lessons to work with
children in sequencing skills, assist in filming a children's weekly TV news broad-
cast, teach the teachers, aides and children creative uses of media, organ1ze a
lstudent media center, and coordinate weekly film fest1va]s

-

Movement Education Specialist - The move*ent education spec1a]ist will assess the
children's needs, determine objectives and establish learning areas to help indi-
vidual-children improve specific difficulties. The specialist will also write, -
design and construct materials to assist teachers in correlating physical and
academic growth. He/she will organize a special events proaect for each week to
mot1vate and reinforce the children’s program. .

Home-Schoo Counse]or - This person will serve as a liaison_between the children's
homes and the school, will recruit children for the program, and will enroll, up-
date and withdraw the children on the Migrant Student Record Transfer System. The
counselor will also make camp visitations with staff members, bring parents into
the school for 1nvq1vement in the programs , and will recruit parents for special
school gvents.

{
Secretary - The secretary will do all.the typing, filing, telephoning and other
office tasks necessary to the smooth running‘of the program and main office.-

%




. - APPENDIX B
Etate Unlversa.ty College of | Name -
Arts .ind Science |, Last First M. I,
Job application for Social Security No,
Ion-Styte Budgeted Position | Phone Number :
L. { Address-
Street City
l B | , ' Staté — Zip Code
Bosiiion -
s./% n Sought: .
id You learn of this position?

“Advertisement ( )

Where

o\
Word of Mouth ( ) ~/ " ~ )
- » : Person
, _ Other « ) N »

\-q

Please Specify v

pecify your qualifications for the position: (e.g. Experience, Degree(s),
*rtlflcatlon, Special Training). You may request the job description to
assist you in providing an. accurate descrlptlon of your qualifications.

i ) " '

-
N

§
B
L
I

lf reques‘ted, will you provide credentials and references:

Yes ( ) No ()
'\re you curfrently employed by SUNY'? Yes ( ) No ( ")

if yes,épetnfy capacity and mstltutlo} - a

2

‘iave you been prev:.ously employed under a grant administered.- by the 7Researc'}:

(oundatlon . Yes () No ( ) -

re you currently, employed by the Research Foundation? Yes ( ) No ( ).

)

'!j yes, 1nd1cate position and locatlon .

-

ﬁa‘Ee ' Signature of Kpplicfant

<

§ ‘ (1 U
S S /




- o APPENDIX C

~ . PROJECT CHILD - .
State University College _ NOTE: . To assure completion -
Geneseo, New York - of all tasks essen- |
tial to planning the
CDS, this checklist

Il | . CHILDREN'S DEMONSTRATION SCHOOL is updated at each

summer planning mtg. ,
PLANNING CHECKLIST . January to June.

o ’ v

Date ‘ Défe

» I Person
Task Due  [Comple

Responsible Pl"ng”eSS/Commenﬁf.t

.ﬂeparation of ‘ t x
#dget ' ] : . _... « 4
veparation ofx .

. _narrative * ' ‘ >

—_—— -

TAFFING:

ffirmative-Action
“ @procedure

staff (deyelop job

-aQualifications of
'descr'iptions)

i M 4
S2t guidelines for ) ) o
interviews . . .

- —— ~—L—.-»~—-.—-F-'————~——-—— —

llnterview staff

Resumes and refer- ~ '
encés on file . : . . :

Screen all applicants . S | !

.[)bse'rve,. applicants

Acceptance/rejection * I ,

letters ' _ i . -, .
‘flDevelopment of’

contracts

"éﬁigning' of contracts

HIRING STAFF: | : -

.'Identi fy director
. 4
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PROJECT CHILD"

State University College

Qeneseo, Ngw York

»° CHILDREN'S DEMONSTRATION SCHOOL

PLANNING CHECKLIST

-2~ \

- - ‘- -v
LIRS

Person

Responsible

Progress/Commeﬁts

Date
Due

o o
-

Classroom teachers

I

Home-school
counselor

Nurse

. ) ‘\
Aide trainer

FR—— .

Special teachers

o s b= e =

Secretary tréining

Staff lists

Personnel forms -

B S |

Staff 1.D.s

/

Staff policy -

manual

Summer staff mtgs.

]
d

WORK STUDY:

Supervision

4

»

Time sheets

O




PROJECT CHILD
) v State University College -
i , ’ Geneseo, New York

* CHILDREN'S DEMONSTRATION SCHOOL B .

' i PLANNING CHECKLIST

- ’3-
: Person R Date | Date%
Task Responsible Progress/Comments Due Comple
JJ smee oeveLopuenT:
f |
- .Develop agenda i
- —
. : |

Invite consuttants

4

Invite participants

' Orientation folders .

‘ Record sessions . l

l Thank you's

', FOOD SERVICE: X : y

Contact Summer
Feeding Program

'-'Make .arrangements
with Campus Aux.
Service ‘

Establish daily -

" menu ‘ ;

Coordinate between ' e
CDS & Ag/Markets

' Hire cook .

-

Complete food refm-
bursement forms

w
()]
r
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PROJECT CHILD
State Universify College
Geneseo, New York

CHILDREN'S DEMONSTRATION -SCHOOL

. PLANNING CHECKLIST

-4-

vy

~

|
|
o

[

Task

Person
Responsible

Progress/Comments

Date
Due

[

i
oo B
s o= ow
—t (D

Pe

Food service
training program

)

g€stablishment of
meal ticket
procedure

HOLCOMB LEARNING
CENTER FACILITIES:.

Contact principal

-

~

Equipment needs:

.Furniture

AV equipment

Movement edu-
cation equip.

Musical
jnstruments

U PR SN S .A'T..__....._-‘-_-.__ _

. 7
CYassroom
identification

4
/f Smoking lounge

btain special
permission

Campus School
1ibrary. ~

4.

O ey et ey

Permission to

- "'t windows

36
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PROJECT CHILD
State University College
Geneseo, New York

P s

e

CHILDREN'S DEMONSTRATION SCHOOL

PLANNING CHECKLIST
S A _5_

-

I

Task

Person
Responsible

—f—

Progress/Comments

Date
Due

-t

Date
" Comple

'ANIMALS:

~

Permission from
- W Campus School

Permission from
college

Contact Loflipop
Farm

"Contact local
farmers

' Care of animals

JURT SURUPUN S

)

Care of animals -
weekdays

- -

"W Care of animals -
weekends

—tm

l— Purchase of food

' Cleanup

._ Return of animals

VOLUNTEERS:

l Contact Volunteer
Center

tVolunteer tréining
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PROJECT CHILD

State University College ',_//

t o R Geneseo, New York ¢

. CHILDREN'S DEMONSTRATION SCHOOL ' | . Il
PLANNING CHECKLIST ' ‘

-6-

Progress/Comments - Date | Die

' Person
1 . b
--ask » Due Comple

Responsible

{

Volunteer supervision

Volunteer guidelines |

Volunteer forms ’ ‘

TRANSPORTATION: ‘ * “Le ' ) t

°
¥

" Send out bids

Srant to lowest )
biQden' .

e
@

Bus run schedule

A

Bus aides: ) .

"+ Hire & train -

Bus riding .
tips sheet

Use of Research - , !
Foundation van & ) *

migrant program . ' .
station wagon ,,//

Sign-out procedure - .

.

o o e e o e 9 o ew e ws | ew s W

"

Car sign-out proc.

Fi11ing out travel
. youchers .

N

"

4y
LN
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PROJECT CHILD
State University College
Geneseo, New York )

A

CHILDREN'S DEMONSTRATION SCHOOL

PLANNING CHECKLIST

-7-

&

‘ Task

Person - %
Responsible

-Progress/Comments -

Date
Due

Date
Comple

'M-IGWT’ " STUDENT
RECORD TRANSFER
SYSTEM:

Contact local
terminal operator

Train teachers

'EnroH

'Update records:

l - Health form

Educational form-

Withdraw from progrdn

ISNIMMING PROGRAM:

Contact physical
ed. department .

l Swim ins tructor

I‘ Lifeguards

lObtain contract _

i

Set schedule:

. *« Instructional

4o




PROJECT CHILD
State University College
Geneseo, New York

CHILDREN'S DEMONSTRATION SCHOOL

. ow om = ma

PLANNING CHECKLIST ! ‘
-8-
< Person : - ' B Date Date
Task Responsible Progres’s/Commen'ts Due Coil
Recreational N
’ &

C:éypervision

Obtain swimsuits
and towels

Wash swimsuits

|
and towels : l
‘ / H ]
g |
i
i
*
| |
|
| . \
1 ]
; .
Q | . 'l
ERIC I ‘«

|

1

T

l

, i
; '
i

|

i

l

|

l




- APPENDIX D )
PROJECT CHILD C

--, State University College .
Geneseo, Ney York .

Health/Recrujtment Form

Mother/Guafdién B Employer

;

Father/Guardian ( Employer |
X - Signifies head of family ’ i
1

|

i

Camp

Permanent Address

“(Strect) - * City) (State] - (Z7p)

Children Sex Mo. Da. Yr. Grade Previous School Date , City : State Birthplace

i ; . - - ,

-

Name Address: Phone:

Emergency:

N ]

Permission is hereby given for the above named children to receive emergency medical

treatment and/or surgery in the event the parent/guardian is not available if and when
such treatment or surgery is needed. (Any medical service will be performed by a quali-
fied person.) The CHILD -director shall secure the needed care for the children and shall

notify as soon as possibie one or both parents or guardians.

I hereby give my consent to Project CHILD to re-use (play back) any video-
tape of my children or ward listed above, for any non-profit purpose re¥ated to the above

educational institution.

While ownership of all such materials resides with the enter, I reserve the right
to withdrew any videotape from circulation for any reason whatsoever, by written request.

* L 4
Permission is hereby given for the above named children to receive any immunizations
that are necessary, to receive dental care including extractions if necessary; and to be
given a skin test for T.B. (Cross ‘out any item not wanted.)

- ‘ )
- ON ON BN B OB S8 @ an '
, | GE NN AN ON S o8 oW
i
. o
. . .
.

’ . Date R Parent/Guardian
| lMeiﬂcaid Card: " State: '4 - _ r
. 41 OVER g
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PROJECT CHILD _
State University College, Geneseo, New York

s@3aqetp . . . .

7

.
i
-
a
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+ Asdayds , \

Yz reay
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-
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Aruitoxt provided by Eic:

ERI




-------— ?
-------—---

M3RT8 Tcminal grroliment yorm tox MEW Sz.udcnta c

IMPORTANT: Plcase <heck files for blus MSRTS form, If rvailable, add only naw enrollment dete end sond
’ top copy to terminal., This white form to be used for NEW STUDENT3 ONLY.

?

rarolling scixool Naze State University College - Geneseo . * t.p. B.P.V.CQ.
Enrolling Date '
Last Name sex : (¥ or F)
Fixst Name . - s pirthdate '
Middle Initial . - verification |
o ] . (. Cert, Docu, QOthexr, Noae) |
Parento |
FPaether : : . Age , ’ |
’ C
Mother Migrant Status ( = Interstst
o . 2 « Intrastat
Pic} Cuardians + 3 = Reoettled
Diggshplace . .
. City County ’ State
lloms Base - .
City ’ County - State -
Current Addreas in N,Y,8. .
COMPLZTR AND SEID 70 Mrs, Rita Lowa - R NOTE: The Migrant Student Record Transfer System
 Torminal Operator . . (MSRTS) is a nationally .computerized record ~
Orleans~Nfagars BOCBS . system currently holding health and aca- =
salt Worké Road . demic record forms for over 500,000 2
dinz. Kev York 14103 children of migrant farmworkers. This m
Ho » Fov Yor form is 'filled out by the CDS classroom §
teachers at the end of the summer program. ><
m

call Collact: 716t 793-4389

[RIC - B o 52
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APPENDIX F-1

NOTE: Additions and

PROJECT CHILD deletipns are
State University College made daily. This -
Genese0, New York form was developed
' ' to give an accurate

: daily count.
; CHILDREN'S DEMONSTRATION SCHOOL i

=%

=5

DAILY ATTENDANCE FORM

Please submit before 10:00 AM daily to the home-school counselor's office.

Teacher | Class .

Date ] i _—

Children Absent:

- —

e b i —————

~3

A}

Tota1'Present
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APPENDIX- F-2

5 YR - 5 year migrant . PROJECT CHILD
TOT - Total ; State Un1vers1ty Co]Tege, Geneseo, New York
TRU - True
CHILDREN'S 'DEMONSTRATION' SCHOOL
~ . -
; WEEKLY ATTENDANCE FORM
4 Wegk of to
CHILD CARE CHILDREN'S DEMO. SCHOOL CHILD CARE & C.D.S. TOTAL
..combined..
0-2's 3-5's_ Children's Pg. Teenage Prog.
TRU - , ‘ - TRU
- 5YR - * - 5YR
______________________________________________________________________________________ 1
T0T: TOTAL
) TRU = -, TRY
5YR - - 5YR
i {|memmeececa= Aeeorharcacenegeeee ecvmnemcacfene——- e B 9 o S e 0 2 e e e e B e e By e e e e L o
T0T: TOTAL
‘ il ) 4
TRU - _ / - - TRU
""""""" "“"""""""""““"“""‘:"""""""‘""“"""“"‘"""’i—'g";t""""""""“"':"“"“'"
5YR - - 5YR
T0T: T g TOTAL
| TRU ~ - TRU
5YR - - 5YR
T0T: oL
TRU .- : - TRU
. 5YR - I - EYR
R 511 (RSE O, TOTAL
: g B RS LR 1 . .




APPENDIX F-3

. v
i _ PROJECT CHILD p
State University College
_ Geneseo, New York
CHILDREN'S DEMONSTRATION SCHOOL
s
INDIVIDUAL ATTENDANCE CARD i
Teacher _ Bus _
Name ’ L
«  (Jast) , (first) (m. initial)
Camp ) '.
Address __ . - -
Date of Birth N :
’ (month) (day) (year) .
Parents or Guardian :
Week__| | Tm- | ;" mo o
A Week Beginningi . ! !
1 July 11 . | | ?
2 July 18 i
o ‘| 3 | ouly 25 ; r
P 4 Aug. 17 ?‘ ! . X
A 5 AUQ' 8 ; s =y
6 Aug. 15 , [ |
Lo i | .
A\

Color Code Cards:.

3-5's - Pink; 6-8's - Blue; 9-11's - White; Older Children - Yellow
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APPENDIX F-4

PROJECT CHILD
State University College
Geneseo, New York -

-

CHILbREN'S DEMONSTRATION SCHOOL

L 4

NEW CHILD ENROLLMENT FORM

Date

\J

Name

- Camp

Birthdate

Grade Placemeqt

Hationality

Migrant Status:

[:] True

| 7] Resettled
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- PROJECT CHILD
¢ , State University College
Geneseo, New York -~

CHILDREN'S DEMONSTRATION SCHOOL : .

LESSON PLANS

Unit Date
. Teacher ; ‘
' Subject Matter. )
Needs Objectives - (Resource Materials) . Learning Experiences ' Evaluation N
o t ay
m !

oy

N
o4
9 XIAN3ddv




-PROJECT CHILD
State University College
Geneseo, New York

’o

CHILDREN'S DEMONSTRAT'ION SCHOOL

PRE- AND POST- EVALUATION

Each &gache? will complete a skills Tist on each child. The teacher will follow this procedure:

N
-~ ~ Transfer Recordel 7 . “ ~.
/ ;_._-Observations-._d’ Ty . ' Dbjectives
{ : ‘j Assessment results . “and activities
- Assessment ~Teacher-Made Test keyed to skills ’ —p-: are formulated,
' ' checklist / based on>needs

\ ~Criterion Reference—

. E Test " / .
ey hN \\ ‘. . \\\l'—’ ’/ \
R ~ ‘ .
— T~ ;P ‘ -
\\\ ////” \\\ . yd ’_——‘\\\\\\

6%

Objectives-

and activities
listed on planning } // # Observations \
chart submitted each | {  Implementa- Keyed to
week to office F—-—-—i—iktion of acti- Evaluation Teacher-Made Test 1 skills check-
vities z___. list
’ Criterion Reference-—'J\

/ A\

/ | | .
k\\\\‘___/,////y/' N~ | '“/d/// - | \\\‘?:r”’///

/

\ determined /

//"I:\‘
ﬂerfor‘mance. . =
!
- : level =
9] J : ’ 6 l) g
=
=

N
-
\—/ ~




EVALUATION PERIOD - JOB LOCATION

* NAME

APPENDIX I

. PROJECT CHILD
. . State UniVersity College
Genese0, New York

CHILDREN'S DEMONSTRATION SCHOOL
OLDER CHILDREN SEGMENT

\‘

WORK EXPERIENCE PROGRAM EMPLOYEE EVALUATION FORM

This form is used to evaluate students assigned to work experiefice s1tes
Areas of strengths and weaknesses are then reviewed with the student and

" instructional sessions are planned to aid in overcoming weaknesses (if

needed). The items included on this Tist are also presented to adults in
discussion form during the sessions on job keep1ng skills.,

AGE JOB TITLE

NOTE TO EMPLOYERS: Please evaluate employees by circling a number on the scales

II.

(1-6) provided. Outside numbers represent extremes with 1
being the best possible performance and 6 being the worst pos-
sible performance. Please use the space below each item for
comments.

The Job - Is the employee suited for this job?
A. Ability _ 1 2 3 4 5 6 No Ability
B. Potential 1 2 3456 NoPotential

Personal work Habits - Does this person have work habits required to hold
a jok? . .

——

A. Reliability 1 2 3 45 6 Unreliable ° ;
Arrives to wor§ on time 1 2 3 45 é
Daily aFtenHance . ‘ 1 234 5 6
Follows instructions 12 3 4 5 6

B. Initiative "1 234 56 lay
Seeks help when' needed 1 2 3 4 5 6
Looks for additional work 123456

Works independently ) 1 2 3 4 5 6




EMPLOYEE EVALUATION FORM - Page 2

III.

Iv.

i

Ambition (speed, efficiency, Effé%t) - 123 456

C. Honesty ) 1 2 3 4 5 6 Dishonest

D. Responﬁibi]ity - 1 2 3 4 § 6 Unresponsible
Observes rules - 1 2 3 4 5 6,
Uses good judgment - ) ‘1 2 3 45 6
Is careful . 1-2"3 4 5 6

E. Neatness . 1 2 3 4 é 6 Sloppy -
Appearance ' . 1 2 3 4% 6
Work area ‘ - 1 2 3 4 5 6

Social Skills - Does this person have the social skills required to hold
a job?

A. vWOFkS with others 1 2 3 4 5 6 Loner

h. Accepts criticism 1 2 3 4 5 6 Can't accept criticism
C. Cheerful disposition 1 2 3 4 5 6  Poor disposition

D. Self-control 1 2 3 4 5 6  Disturbs others

E. Respect - . ) 1 2 3 45 6 Disréspect

F. Cooperative ‘ ’ 1 2 3 4 5 6 Uncooperative

G. Patience ' } 2 3 4 5 6 No patience '

Recommendations: In ybur opinion, is student ready for full time'emp]oyment?

4

v

4

In‘what areas do'you suggest development is needed?

Supervisor's signature and title

’
I (

.
~ ,‘ M
" -
G T N eE S e - aE e
., - ' .
g X . i

r

~
SR 0= S .E e




APPENDIX J

PROJECT CHILD ,
State University College
Geneseo, New York '

~

GHILDREN'S DEMONSTRATION SCHOOL

»  COMMUNITY RESQURCES REFERENCE GUIDE

Listed below are typical community resources generally available in most
geographic areas. Such resources. might be used to enrich an adult survival
skills curriculum. : : o : ' T ’

N.Y.S. Employment Service
Local bank

Fire department

Police department

Hotel or motel

J.S. Post Office

Hospital

Ambulance service

Nursing home

Restaurant

Highway department

Airport

Funeral home

Beauty parlor

Barber shop

Laundromat

Conservation officer

M.D., dentist, veterinarian, nurse
+ Department of Mental Health
Department of Social Services
O0ffice of Vocational Rehabilitation
County Health Services
Courthouse

Armed Services ,
Social Security Administration
Federal, state and local government
Department of Motor Vehicles
Telephones company

Gas’ company

Electric company

Cooperative Extension

Insurance agent - car, life, home, health’

Grocery store

Dairy farm '
Local industry
Car dealership
Appliance store

.Service station

Shopping center/discount store
Machine shop )
Wood shop

200

Museum

Planetarium

Movie theater

Bowling alley

Skating rink

Play

Concert

Ballgame - sports event
Public library

Circus

Poison control center
Income Tax Bureau
County Clerk

Fabric store

Churches -’

Board of Elections

Drug store ‘

‘Yocational school .

Driver education .school
BAA :
Public transportation
Youth center or YMCA

I




APPENDIX K

PROJECT CHILD
State University College
Geneseo, New York

CHILDREN'S DEMONSTRATION SCHOOL

o

EVALUATION AND SUGGESTIONS QUESTIONNAIRE

’ 3

NOTE: The CDS Director distributes this checklist to the staff at the clese of the
program.—The results are tallied and used for planning the following year's
program. A . : - . . .

R . »

L

- !

.

. COMMENTS AND
N KEEP'AS 1S CHANGE-HOW? - SUGGESTIONS

1. Classroom age groupings

2. Movement éducation program

3. Scheduled art program

. 4. Scheduled music program .

5. CARS artist

6. Instructional swimming

7. Recreational swimming

1
]
1.
I
1
I
I
1
1
}
1
.
I[..
]
1
|4
L]
j

8. Daily schedule L \\'

9. Attendance procedures

'10.” BOCES vocational program . ~ [ - - o .
i X }
11. Bilingual enrichment ‘ 5
12. Real procedures
- : . g
13. Testing procedures ' : - )
'14.  Individualized instruction -
approach
bli
’ 53




<

KEEP AS 1S

CHANGE-HOW?

SUGGEST IONS

COMMENTS AND

. “15. Planning for instruction
(lesson plans)

16. Vo1hnteers

17 Aides | .

18," Work study

19. C A summer youth program

20. Florida Teacher.Exchange
Program

(

21. Health services

“22. Pilot Cub Scout project

23. Pilot Girl Scout project

24. Bus behavior token system

25. Family night

26. Sesane Street training
-program

27. 'Pestg;igg;safety program .

- — .
y 28. Staff development week
29. Cosmetology program '<( ’
%
30. Other ) ;
s~ ry
Oy
Q

ERIC 54 ;
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