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Introduction

The review on which this report is based was guided by three

questions; What do public school principals do? Why do principals

behave as they do? What are the educational and organizational

consequences Cff the activities of public school principals? The

results of reviewing the empirical research,literature indicates that

mnre is known about what principals do than either why they behave in

certain ways or what consequences follow their behavior on the job.

The review itself was limited to major published reports of research

on public school principals and is thus Limited in scope. The review

did not, for example, include in-depth examination of doctoral disser-

tation studies or reports generated by State agencies or by pro-

fessional associations (except for the National Association of Secon-

dary School Principals and the National Association of Elementary

School Principals). Appendix A lists the authors and titles of

doctoral dissertations, papers presented at various professional

association meetings, and other research documents considered relevant

to but not specifically included as part of this review.

Images Guiding Research

There are many conceptions of the role of principal. Those

dominating the research literature include, principal as: leader;

instructional supervisor; administrative decision-maker; organize-
.

tional change-agent; and conflict manager. While most principals

probably incorporate elements associated with each of these images in

their actual behavior on the job, the most prevalent assumption

reflected in the research literature is that of the principal-as-



leader. Although a number of recent studies indicate that managing

the school organization and juggling a broad range of administrative

details is more descriptive of what principals actually do (Crowson &

Porter-Gehrie, 1980; Martin & Willower, 1981; Wolcott, 1973 for

example), the vast majority of research studies are dominated by a

view of the principal- as-leader, tending to operationalize that image

in terms of scores on the Leader Behavior Description QUestionnaire

(Halpin & Winer, 1957), the Executive Professional Leadership Scale

(Gross & Herriot; 1965), the situationally contingent Least-Preferred

Co-Worker Scale (Fiedler, 197), and a host of'researcher-developed

scales.

In short, most studies appear to be guided by idealized con-

ceptions of what principals should be like rather than conceptions

,grounded in observation of actual behavior on the job. While there

has been an increase in recent years in the number of basic descrip-

tive studies of school principals at work, the leadership image

continues tcio influence the questions studied by researchers. The

intent in calling attention to the images held by researchers of

school principals is not to denigrate one view as opposed to another,

but rather, to suggest that while "leadership" may be what we hope to

see reflected in the behavior of school principals, over-emphasizing

this dimension of the role systematically obscures many other enduring

and critical dimensions of what it is that principals do on the job,

and tends to detract attention from a wide range of organizational and

environmental factors influencing efforts by the principal to work

effectively within the school enterprise.
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Approaches to Studying Principals

The primary method used in the study of school principals is the

survey questionnaire. While this method is very helpful in studying

certain kinds of research pr,oblems, it permits only a static and

crosssectional view of the principal, thus missing the very critical

and essentially dynamic character of the role--principal intentions,

actions, and the antecedents and consequences of what it is that

principals do on a daytoday basis. Questionnaire studies generally

have focused on ascertaining the perceptions held by others regarding

variou3 facets of what principals do, or should be doing, as they

enact that role. This approach is useful for certain purposes, but

has yielded little insight regarding what principals actually do, why

they behave in certain ways, or what happens as a result of those

behaviors.

While 'static methods dominate research on the principal, there

has been an increasing tendency over the past decade to employ methods

of study more suitable to capturing the dymamic and multivariate

character of the principalship. Opeuended interviews and onsite

observations of principals at work have increasingly been used in

recent years, and the results produced by these methods have increased

our awareness of what the role actually entails. These are positive

developments and can be expected to make a major contribution in

shaping the direction of research in the future.

Case studies and longitudinal investigations' are practically

nonexistent in research on the school principal. It is hypothesized

that as researchers and policymakers become increasingly aware of the

12)
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critical impact a school principal can have on the nature of learning

and the quality of life in sChools, more effort will be made to employ

such methods in the study qf school principals. As,researchers.gain a

better under35and1ng of the relationships between what principals do,

how they enact that role, and how the behavior of the principal

influences and is affected by students, staff, organizational arrange-

ments, and environmental conditions, case study methods and longitudi-

nal approaches to studying the principalship will be employed with

increasing frequency.

While there has been more research on the principalship during

the past decade than in previoUs periods, the bulk of the studies are

aimed neither at the solution of pragmatic policy problems nor at the

generation of theory related to understanding the principalship. The

basic descriptive work noted earlier is a very positive step in these

directions, but there has been little research that contributes to the

development of significant policy' or powerful theoretical frameworks.

While there are exceptions to this rule to be discussed later in this

report, most of the research that is conducted is not guided by

theoretical or policy puzzles to be solved.

There ls research guided by various theoretical concepts, but

most of this work merely validates in varying degrees the generaliz-

ability of one construct or another tO the principalship and various

social phenomena associated with that role. The lialidation of con-

structs from leadership theory, role theory, organizational theory,

and management,theory have enabled both researchers and policy-makers

to gain limited insights into the nature of school organizations and

elements of the principalship, but this research has not yielded

C.
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particularly useful or powerful explanations of principal behavior. '

\ As
basic descriptive studies provide guidance regarding the

identification of important variables and relationships, and as the

data collection and analysis techniques of researchers become more

sophisticated, research designs will be employed that permit the

investigation of questions which can indeed Rroduce results that will

make a meaningful contribution to the development of theory and policy

germaine to the principalship. The generally incomplete descilptive)

base and the resource limitations characterizing 'research on the

principalship inhibit advances of the sort that are needed. Approach

es during the past decade reflect the emargence of a more microscopic

orientation than has been the case in earlier years. To the extent

that this trend continues to flourish, research on the principalship

increasingly will become informed by theoretically important and

policyrelevant'questions.

Early Studies of School Principals

Scientific study of the public school principal 't)gan with the

National Principalship Study at Harvard University in 1959. Research

during earlier decades was limited to atheoretical status surveys

sponsored by the National Education Association. These surveys'began

ia 1928 and have been conducted on a fairly regular basis once each

decade. While such studies generate data regarding the demographic

characteristics of principals as an occupational group, and categorize

the opinions and perceptions of principals regarding a variety of

jobrelated issues, it was not until other studies were completed
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during the 1960's that a theoretically useful bod7-of knoviledge about

the principalship began to accumulate.

It is somewhat ironic that 20 years after the early study by

Hemphill, Griffiths, aidd FOederikson (1962), researchers are still

plagued by a host of problems that historically have impeded systemat-

ic study of the principalship: (1) the lack of useful criteria by

which to reliably differentiate good from poor administrative behav-

ior, (2) the paucity of concepts with which to describe administrative

behavior, (3) the operational difficulties inherent :n actually

attempting to observe the on-the-job behavior of administrators, (4)

the reality that every administrative situation differs in some

respect from every other situation, and-(5) the problems of ordering

and analyzing large amounts of data that are difficult to quantify

(pp.4-5). While there has been only a_slow growth in the knowledge

base during the 1960's and 1970's, researchers and funding agencies

have more recently begun to realize the importance of the school

principal as a critical agent of local, state, and national education-

al policy. Not since the inception of The National Principalship

Study in 1959 and, more reCently, initiatives by the National Insti-

tute of Education and several private philanthropiC organizations,.has

scientific research on the school principal been recognized as impor-

tant to the development of knowledge and practices useful in enhancing

the conditions of learning and improving the consequences of teaching

for our nation's youngsters.

Four studies during the 1960's laid a basic foundation for

research in the ensuing decades. While these four studies by no means

reflect all of the research during that period, the questions studied
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and the results that those studies generated presaged much of the

focus of inquiry in the 1970's and earlz 1980's:-7 The 1962 study by

4
Hemphill et al., noted earlier, engaged a national sample of 232

principals in an administrative simulation intended to illuminate the

nature of the job, factors important in the selection of principals,

an,4 4d,--s and waccrials usetul in the study and training of prin-
.

cipals. The results of their research indicated that women were more

prone 'than men 'to exchange' information, maintain organizational

relatiOnships, and respond to outsiders, and that men were more prone

to complying with Suggestions made by others and to analyzing the

administrative situation; that women more often than men tended to ask

subordinates for information; that superiors' ratings on knowledge of

instruction and teaching methods and techniques tended to be"higher

for 'women than men; that women tended do more work, discussed!'

problems more with superiors, and used information in available

background material somewhat more frequently than,mell; and that men

made more concluding decisions, followed pre-4stablished- structures

more often, and took a greater number of terminal actions than women

principals (pp. 330-44).

Male these findings are not exhaustive of their research re-

sults, the findings by Hemphill et al. suggest that very important

differences may occur between women and men rincipals. In addition

to factors such as those already noted, the study indicates that

general mental ability, verlial fluency, and qualitative differences, in

previous experience are salient factors in discriminating among

principals. With the exception of a 1976 Study by Gross ard Trask,

. A !
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I.

there lias-been little research aimed at dxtending and refining the

results of tIlis early study by Hemphill et al.
to

*
Several years later, GrOss and,Herriot (1965) published a study

of the EXecutive Professidnal Leadership- of 175 elementary principals

drawn from 40 large school systems. As pare:of the National Prin-

cipalship StudY initiated in 1959, this research examined the role of

the principal in improving the-instructional performance of teachers.

They defined Executive Professional Leadership (EPL) ''as the effort of

an executive of a professional staffed organization to conform to a

definition of his role that stresses his obligation to improve.the

'quality of staff performance" (p.8). Several major results discussed

by GrOss and Herriot are: a positive relationship between EPL and

staff morale, the professional Terformance of teachers: and pupils'

learning; the smaller the school enrollment, the greater the prin-

cipal's EPL; principals whose superiors strongly endorsed their

efforts to improve teaching methods exhibited more EPL than those

. .

whose superiors did not; principals who shads7 the greatest amount. of

formal education did not provide the greatest professional leadership

to their teachers; and sex and marital status showed no significant

relationship to the EPL of principals. Gross and Herriot suggest four

personal characteristics of principals which may have some predictive

value in selecting principals who promise a high degree of Executive

Professional Leadership: (a) a high level ofsacademic achievement in

college, (b) a high degree of interpersonal skill, (c) the motive of

service, and (d) the commitment of off-duty time to one's job. (pp.

150-57).
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Their study was conceived Ln part as.an effort to clarify the

validity of the historically controversial assumption suggesting that

principals displaying a high degree of professional leadership will

have schools that are more productive aild staffs experiencing higher

morale. Gross and Herriot conclude that their research supports that

assumption and undermines the view that School principals should

provide only routine administrative services to their staffs (p. 151).

A third major study completed during the 1960Is but raceiving

little attention by researchers eince that period, is Fosketes 1967

study of the norms, or rules, surrounding the elementary principalship.

Foskett administered a 45-item role norm inventory to 22 elementary

principalst 367 teachers, 7 school board members, 603 community mem-

bers, a select population of parents, and 56 community leaders in one

school district. The results of his study indicate a great deal of

ambiguity associated with the role and a low level of agreement

between the principal and others for 'several critical norms (p. 95).

Foskett suggests that "whenever a position is interstitial and no well

defined guidelines exist for the occupant and for others with whom he

1 Lnteracts, morale may suffer, performance may be less effective, and

others may become critical" (p. 95). Foskett makes a number of other

observations, suggesting that 11if the actual views of the central

administration are different.from what the principals think they are,

the behayior of ele central administration may appear capricious and

unprediceable....to the extent the principals are not aware of the

views of-,the central administration, the influence of the central

administration WIll be minimized" (p. 95).



10

While there have been hundreds of studies of principals' arl

others' perceptions of the school principalship, there has not been

any major research since 1967 which seeks to refine, clarify, or

,extend the results of Foskett's study in a systematic and reliable.

way. Yet, it is clear that the "rules" Ilave changed considerably

during the past 15 years. The advenc of collective bargaining, legis-

lative mandates in the areas of desegregation and special education,

and changing community demographics and student expectations are

examples of several of the changes that have occurred which, hypothet-

ically, could be expected to influence norms associated with the

principalship. The prescriptive literature has reflectad these

changing conditions, but the research literature has not.

A fourth study conducted during the 1960's was a rather unique

investigation by Lipham and Francke (1966) of the nonverbal behavior

of principals and military executives. Forty-two promotable and

nonpxomotable principals and 18 Navy executives identified as innova-

tors and noninnovators were studied in their regular work settings.

The researchers classified nonverbal behavior into three dimensions;

structuring of self, interaction, and environment. The promotables

and innovators differed in inportant ways from the others: "the 1/41

offices of promotable, as contrasted with nonpromotabl.e, principali

contained numerous personal items; nonpromotable principals allowed

themselves to be interrupted more often than promotables; status

symbols differed among promotables and nonpromotables; and promotables

in contrast to nonpromotables took pains to extend themelves and be

.courteous and helpful to visitors" (pp. 103-106). The researchers

suggest the importance of nonverbal,hehalvior and its influence on the

It



11

"images" projected to others, and that inferences drawn by others

based on nonverbal cues from principals can be an important factor La

how effectively princklials communicate to others.

Although there were other important studies conducted during the

1960's, these four illustrate a'number of issues that are salient tO

understanding the focus of research during the 1970's and early 1580s

and suggest areas "of inquiry that have only lightly beea tapped but

which promise to be fruitful avenues of study in the years ahead. The

Hemphill et al. study is useful in the hints it offers of the impor

tance of personal characteristics of principals and the consequences

of such differences among principals in the execution of their role

responsibilities and their interactions with other critical actors on

the school scene. Gross and Herriot's study systematically sought to
a

identify activities relevant to the role of the principal in the

improvement of the quality of staff performance, and offered empirical

data challenging the efficacy of the argument that school principals

should provide only routine administrative services to their staffs.

Foskett's study illuminated the highly ambiguous character of the

principalship and the resuits.of normative disparities for the person

"in the middle." The effort by Foskett to understand the highly

normative wotld of the principal anticipated the increasingly diver

\
gent and often conflicting values and perceptions characterizing the

teaching force, students, parent and nonparent community groups, and

even various members of the administrative reference group. Lipham

and Francke's observational study of principals at work foreshadowed a

number of more microscopic studies of principals, and hinted at a
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complex range of personal and interpersonal factors critical to

understanding the principalship.

While research aing the past decade has not systematically

built upon the results of earlier studies, researchers have increas-

ingly focused upon what principals actually do on the job, and have

sought in a limited way to understand relationships between the

performance of principals and various group, organizational, and

environmental conditions. These directions represent a major departure

from the more limited focus of researchers during the first half of

the century.

Principals at Work: Problems, Perspectives,
and Personal Characteristics

On a more microscopic level researchers are just beginning to

generate useful descriptions of what principals actually do on the

job, in specific school contexts. Although there has been an increase

in the number of studies examining relationships between principal

performance and other factors, few studies systematically relate

performance to organizational contexts, outcomes, or environments.

More is known about the problems that principals face than about

principals themselves, and very few studies reflect any effort to

understand what person-specific variables might usefully be incorpo-

rated into descriptions or explanations of principal behavior. This

is somewhat ironic given the dominating assumption that the principal,

as an individual actor on the school scene, is a critical determinant

of organizational culture and instructional outcomes.

1 o



13

The Principal-as-Person

Although the status surveys conducted by various professional

associations do not produce research results having explanatory power,

i.e., they tend to be atheoretical and do not seek to examine rela-

tionships among various factors bearing on the principalship, they do

offer insight into a variety of demographic characteristics of prin-

cipals and do generate data regarding principals' perceptions of

job-related obstacles and problems. At the secondary level, the NASSP

sponsored study'by Byrne et al. (1978) reveals that the secondary

principalship continues to be a male-dominated profession; a larger

percentage of principals have completed formal education beyond the

Master's degree than was the case a decade ago; there are fewer

younger and fewer older principals in the field now than in the past;

large high school principalships tend to be held by older principals;

principals serve in one position for an extended period; and, while it

is their choice as a final career field for many, increasing numbers

of principals aspire to higher level positions than was the case in

1965 (p. 18).

'4 In a related sub-study of 60 "effective" principals selected

through a reputationai process, Gorton and McIntyre (1978) report that

53 of the 60 were white males; 53 of the 60 were married; 18 held

doctorates; 30 were involved in teaching and teaching related experi-

ences for six or fewer years prior to entering school administration;

and the most common route to the senior high school principalship was

the assistant or vice-principalship, although 15 had served as elemen-

tary or junior high principalsi prior to their appointment to the

10
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senior high school principalship (pp. 5-9). The researchers conclude

that "the majority of principals interviewed are hard-working, dedi-
,

cated individuals, concerned about students and involved in improving

opportunities for learning in their schools. These principals are

also people oriented, their strongest asset being an ability to work

with different kinds of people having various needs, interests, and

expectations. They seem to understand people, know how to motivate

them, and know how to deal effectively with their problems" (p. 55).

Pharis and Zachariya (1979), studying-the elementary principalship

with the support of the NAESP, offer this description of the typical

elmpentary school principal: "He is a white male, 46 years old and

married. He has a master's degree, and his professional morale is

high. He feels secure in his job and sees the elementary school

principalship as his final occupational goal....He is a registered

Democrat but tends to be conservative in his political outlook" (p.

1). The typical elementary principal has held that role for 10 years,

five of those in their current assignment, having spent all 10 years

in their current district. Re had 7 years of teaching experience

prior to entering administration, and has work!,d an average of 20

years in the field of education, typically spending some of that time

as a secondary school teacher, coach or assistant elementary school

principal (p. 19).

A more recent study of the middle level principalship sponsored

by the NASSP and conducted by Valentine et al. (1981), reveals the

typical middle school or junior high school principal is a white male

between the ages of 45 and 54, with only 6% being women. The middle

level principal entered his first principalship from an assistant

I ,
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principal position after serving from 4-14 years as a teaCher.

Seventy-four percent had formal graduate work beyond the master's

degree, with more females than males having earned a doctorate. Over

half of the respondents reported they were still in their first

principalship, and over one-third said they would be happy to remain

in their present position. as a middle level principal, with about 25%

of the sample indicating a position at the central office level as

their career goal (pp. 1-33).

These four studies indica.te a fairly stable, white, male-dominat-

ed group characterizes the principalship, with most individuals having

campleted formal study beyond the master's degree level. The results

reveal little about the personal characteristics of principals,

although the Gorton and McIntyre (1978) report on effective high

school principals suggest qualities such as "hardworking" and "people-

oriented." There are a host of person-specific characteristics known.

to be associated with effective leadership in general, and it is

unfortunate that so little is known about the "person" in the principal-

ship. Future studies would be well-advised to incorporate such

variables as need for achievement, drive for responsibility, initia-

tive, task orientation, interpersonal skill and sociability (Stogdill,

1974) in research on:school principals.

This is not to argue for a traitist approach to studying the

principalship. However, denying the influenca of individual differ-

ences and attributing all variation in the performance of principals

situational or environmental factors ignores both the results of

research in other occupations and common sense. Yet, few studies of

the principal include individual characteristic variables, excepting
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"1.

race, sex, and varying indicators of mental ability; even these have

not been examined systematically in spite of earlier findings suggest-

ing that mental ability, gender, and other personal characteristics

are significant discriminators among principals (Gross & Herriot,

1965; Gross & Trask, 1976; Hemphill et-al, 1962).

Several other studies illuminating qualities

as-person

of

warrant mention. Although none of the

the principal-

studies sought

ofinitially to identify or investigate personal characteristics

principals, the results are nevertheless revealing. Goldhammer et

al.'s (1971Y description of the difference between two kinds of

principals and schools, characterizes principals in the "beacons of

brilliance" schools as charismatic, enthusiastic,_ confident, service

'oriented, and hardworking; principals in the "pot-holes of pestilence"

school!: were characterized as weak leaders, unenthusiastic, laissez-

faire, and serving out their time (pp. 1-2). Wolcott's (1973) depth'

study of a single elementary principal reveals much about that indi-

vidual's qualities as a person: his gregarious nature, a problem-

centered orientation, a super-dedication, a wish to perform

well, and a desire to tackle and contain problems (pp.

Silver's (1975) study wherein she found that the principal'

canceptual ability was related to interactions with staff,

exceedingly
_4

177, 316).

s level of

and Lyons

and Achilles (1976) report of the relationship of mood states of

principals to their decision-making behavior hint at the salience of

personal characteristics for performance on the job. Blumberg and

Greenfield's (1980) study mention qualities like initiative, confi-

dence, security in themselves as persons, a high tolerance for ambigu-

ity, analytical ability, and other individual characteristics as

1,1
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common to the eight men and women principals, they studied. While

other studies'exist from which one might infer the importance of such

person-specific characteristics as those mentioned above for

discriminating among performance patterns of principals an the job,

there has to date been no systematic or large-scale effort to stud7

the principal-as-person. Researchers know very little about the

backgrounds of principals, their personality orientations and other

individual chara's,eristics, or about the relationship between such

factors, various organi,ational and environmental factors, and actual

performance on the job.

Principals'.,Problems

More is known about the problems faced by principals than about

the principals themselves. While this is true, research on the

principalship nevertheless tends .not to be problem-centered in a

pragmatic sense, nor do researchers focus in any depth on policy

issues germaine to the principalship. When policy issues are studied,

the policy itself rather than the principal as policy-maker or policy-

implementor is the focus. Although the trend during the past several

decades has been for researchers to study phenomena only indirectly

related to pragmatic problems germaine to the principalship, several

association sponsored studies depart from that norm. While the

results of these studies are not very specific in a scientific sense,

they are nevertheless instructive.

Byrne et al.'s (1978) study of the senior high principalship

indicates that time takea up by administrative detail, a lack of time,

and variations in the ability of teachers are the three most serious
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problems faced by secondary principals (p. 25); Valentine et al.'s

(1981) study 'of middle level principals identifies time taken by

administrative detail, apathetic or irresponsible parents, and problem

students as the top three "roadblocks" preventing them from doing

their jobs (p. 43). Pharis and Zachariya (1979) report that elemen

tary principals identify the dismissing of incompetent staff,.managing

student behavior, and declining enrollment as serious problems they

face on the job (p. 97). While it is difficult to know in more

precise terms what these three sets of "serious" problems mean for

principals on a daytoday basis, further study on abjdore microscopic

level could reveal the operational "meanings" of these problems in

terms of how they are responded to by a principal and what influence

they may have on other dimensions of the principalship.

The general issues reflected in 'these problems tend to get

reflected in other studies of principals. Goldhammer et al.'s (1971)

study indicated that the largest number of problem experienced by

elementary principals were those associated with che instructional

program (p. 66). Wolcott's (1973) study suggests that most of the

problems faced by the principal are "peopleproblem." Salley et al.

(1975) report that within the four major job dimensions identified in

their occupational analysis of the principalship, the largest category

involved the principal's relations with people and groups, a category

including 10 of the 17 basic job dimensions identified (p. 29).

Blumberg and Greenfield (1980) indicate that the four elementary and

four.secondary principals they studied faced relatively common prob

lems, although they handled those problems in similarly effective yet

different ways. The major problems these principals found were those

2
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associated with organizational maintenance activities and concerns
0).

about program change. In a study of 10, principals, Crowson and

Porter-Gehrie (1980) identify five major problem areas: time inadequa-

cies; enrollment decline; challenges to authority; community expecta-

tion; and accommodating role expectations (pp. 51-65).

While the research results noted above are somewhat vague and

ill-defined, they illustrate the kiuds of problems that principals

report. With the exception of the studies by Byrnes et al. (1978),

Pharis and Zachariya (1979), and Valentine et al (1981), there has

been little systematic effort by researchers to identify and under-

stand the job-related problems faced by principals. Although these

three studies and the others that have been mentioned do not offer

definitive results or suggest clear directions for either researchers

or educational policy-makers, the research cited here suggests that a

problem-centered line of inquiry may be very useful in clarifying and

understanding the principalship. Research aimed at identifying and

specifying the operational and personal meanings of job-related prob-

lets offers a useful but virtually untapped strategy for describing

and understanding the work of school principals. Identifying and

understanding the meaning of such job-related problems would offer a

useful reference point for researchers interested in studying how a

principal responds to a problem, why he responds, and the effect of

that response. Further, it may enable researchers to more

understand the part that intervening variables related to organiza-

tional structure, group culture, and environmental conditions play in

the identification'and resolution or management of those "problem-

matics" viewed as serious and enduring by school principals and

fully
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others. Thc results of such studies also offer school principals and

educational policy-makers the prospect of findings that are practical-

ly significant in their view as consumers of research on the school

principal.

Principals' Perspectives

While a dominant trend in research on school principals has been

to study principals through the use of a variety of questionnaires and,

concept-specific instruments, of one sort or another, an emerging

strategy among researchers has been to study their actual behaVior and

to obtain in-depth personal accounts of their intentions and activi-

ties. This effort to "get closer" to the principal has enabled

researchers to paint a more microscopic and more dynamic picture of

the principalship. Such studies are illuminating and are essential to

advancing our understanding about what questions and problems may most

profitably be pursued and studied at a highert level of generaliz-

ability.

Wolcott's (1973) ethnographic study of one principal is extremely

revealing and needs to be replicated at the elementary school level.

Similar studies need to be COnducted at ihe middle and senior high

school levels. Wolcott reveals that the "greatest part of the prin-

cipal's time is spent in an almost endless series of encounters, from

tht moment he arrives at school until the moment he leaves. Most nf

these encounters are face-to-face, tending to keep the principalship a

highly personal role" (p. 88). Almost 65% of the principal's day was

spent in face-to-face interaction with teachers, parents, central

office staff, students, and others (p. 92). Wolcott notes that the
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"daily routine" of the principal is reflected in three major catego-
.

ries of activities: receiving requests and handlin;A problems; orient-

bag and ,greeting; and taking care of the building (pp. 123-74).

Wolcott describes the Principals' perspective as:
. .....

The immediate containment of any and every actual and
anticipated problem that might possibly disrupt the "smooth"
operation of the school. More than this, be also attempted
to give at least token reCognition to virtually every event,
'comment, or complaint that came to his attention...a con-
scious, almost tangible quality of super-dedication to try
to do anything for everybody....remained ever on-call and

r' available for action....guided by an written ule that is
at once the raison d'etre for the ro e of the elementary
school principal and the perfect obst cle to ever achieving
a radical change in that role: every problem is important.

(P. 34)..

In contrast to Wolcott's ethnogriphic atudy of one elementary

principal, Blumberg and Greenfield (1980) conducted a depth-interview

study of four elementary and four secondary principals. Their results

parallel Wolcott's observation that the principalship is a highly

personal role involving a great number of face-to-face encounters with

others, but unlike the principal in Wolcott's research, those studied

by Blumberg and Greenfield,did not indicate that every problem was

important in the sense that the princii?al made it his/her "own"

problem; the principals they studied worked deliberately to teach

teachers and others to solve their problems so that they would not

become the principals' "probl6:" Blumberg and Greenfield report that

IIsuccess seemed to depend,largely upon their ability to listen to and"

dialogue with members of these (teachers, studeqs, and parents]

reference groups. The degree of the principal's interpersonal compe-

tence, particularly:those skills related to establishing and maintain-

ing desired identities, both for the principal and for others, serves

0
't



22

to mediate much of the principal's work-world activity, and as a

consequence is probably pivotal in differentiating the more effective

from the less effective principal" (p. 198). Blumberg and Greenfield

present a narrative portrayal capturing each of the eight principal's

personal views.of themselves as principals, and report that the

success experienced by each'principal is related to:

(1) their individual commitment to the realization of a

particular educational or organizational vision; (2) their

piopensity to assume the initiative and to take a proactive

stance in relation, to the demands of their work-world

environment; and (3) their ability to satisfy the routine
organizational maintenance demands in a manner that permits
them to spend most of their on-the-job time in activities
directly reliated to the realization of their personal

vision. They do not allow themselves to become consumed by
second-order priorities. (p. 208)

These eight principals aterquite different from each other in their

general "world view" and in terms of how they present themselves to

others (the iiages they hold for themselves as principals--the Orga-

nizer, the Value-based Juggler, the ^Authentic Helper, the Broker, the

Humanist, the Catalyst, the Rationalist, and the Politician), yet they

share a n7ber of skills and orientations to work that enable them to

be different\ and effective as principals.

Peterson's (1981) observation study of two urban elementary

principals offers'evidence regarding the brevity, variety, and appar-

ent fragmentation characterizing the work of principals. He observes

that,

(1) the work of ,principals consists of short tasks and the

--Hay is filled with sometimes several hundred separate

activities; (2) elementary principals do an enormous variety

of tasks...must interact with a wide range of iudivid-

uals...and work on many activities with differing cognitive ,

demands; and (3) the work of elementary principals is

fragmented...the activities of principals are regularly

interrupted by other tasks, problems, or crises. (pp". 2-6)

20
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Peterson concludes his report by emphasizing that "before We can

effectively select and train administrators we must make sense of the

work they do. -To this end, broad generalizations and heroic idealize-

tic:3ns of the job are counterproductive" (p. 11).

droweon and Porter-Gehrie (1980) intensively observed 10 urban

principals and identified a variety of qcoping strategies" that those

principals used in coming to terms with the day-to-day exigencies of

their jobá. In response to the problem Of inadequate time the prin-

cipala engaged inoon-the-spot decision-making; focused on one aspeCt

of a situation while letting others drop; and maintained a presence in

the school by making quick wigs, dropping in and oue of classrooms, '

and generally remaining sporadicaLy visible throughout the school;

In terms cf coping with the prOblem of enrollment decline.principals

W&ld loosely interpret enrollment policy; court potential school

dropouts; and actively engage in the recruitment of students by

promOting 'activities which' increased the attractiveness ok one's

school. In responding to challenges to&his or her, authority the

principals,applied rules flexibly; established.a routine_f6r patrol-0

ling the school and tts grounds; and jhastily closed off any matters

that thritaten the principal's image of authority. In dealing with

diverse parent and community expectations principals channeled partic-

ipation and access of groups and iidividuals; remained fleple and

adaptive in response to parent requests; and focused or.directed

external demkas so as to buttress the. principal's authoritative

position' within the .school system.
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Strategies for coping with multiple and sometimes conflicting

role expectations included redefining the supervisory role into other

endeavors deemed more likely of getting results; expanding their role

.to fill in gaps presented by the structure of the organization;

adjudicating differences and conflicts within and between the scilool

staff and outsiders; maintaining control over decision-making by

delegating very little responsibility to subordinates; and seizing

opiortUnities to blame "downtown" and share with others the snafus and

,mistakes emanating from the district office and not of their own

making (pp. 51-65).

While the study by Crowson and Porter-Gehrie is not definitive

regarding the antecedents and Consequencqs of these various coping

strategies, their results highlight the kinds of problens with which

principals deal, and illustrate a variety of ways in which principals

respond to those demands. They conclude their report by pointing out

the need to more adequately understand the "organizational conditions

and the incentives or rewards to which the principals are responding"

(p. 66). The relationship between the context of the principalship

and the intentions, activities, and consequences gf their actions is

not understood. It seems clear however, given the range of responses

and perspectives towards the role that are reflected in each of these

studies, that the principalship is complex, that conditions vary

across context, and that principals may enact a range ot strategies

and behaviors as they come to terms with the requirements of their

work situations.

Morris et al.'s (1981) observation and interview study of 16

elementary and secondary principals in urban schools indicate that

2r



25

individual principals can and do exercise a great deal of discretion

in decision-making and in enacting other aspects of the principalship.

Their study results parallel those by Wolcott (1973) and Blumberg and

Greenfield. (1980) that the principalship is a highly interpersonal

role characterized by a great deal of am,iguity and, hence, latitude

for decision-making. The principals studied by Morris et al. were

able to exercise considerable discretion in the interests of "their"

school constituents. The highly personal "involvement" which seems to

shape these principals' orientation to the role is an intersting

finding and one which warrants further study. Is it a characteristic

of the occupation, or is it some sort of anomoly associated with

particular individuals or kinds of principalships or schools? Is it a

valid basis for differentiating more effective from less effective

principals, or does it make no difference? The principals studied by

Morris et al. used discretion in: (1) monitoring what was happening

throughout the school; (2). protecting the school system from the

uncertainties of aa unpredictable clientele; (3) adapting orga-

nizational policies to school needs; .(4) .realizing their personal

goals; (5) acquiring power relative to the larger system; (6) adapting

to the reward system of the district; and (7) protecting their school

from interference in its instructional endeavor. (pp. 217-220).

Martin aad Willower (1981) studied the managerial behavior of

five high school principals through the use of the structured observa-

tion technique emplayed by Mintz:berg (1973) in the study of managerial

work. While there are limitations to the method and the conception of

mauagerial uork on which it is based, the technique enabled the

researchers to systematically describe how principals spend their
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time. Of the 13 primary activities engaged in by the principals, over

60% of their time was spent in desk work (16%), scheduled meetings

(17.3%), and unscheduled meetings (27.5%). More than 65% of their

time was spent in activities that involved either face-to-face inter-

action with or being in the "presence" of others in the school. Both

of these general results support the earlier findings in other studies

that the principalship is a highly interpersonal world of social

encounters with teachers, students, parents, and others. In a subse-

quent study of five elementary principals, Willower and Kmetz (1982)

used the Mintzberg method and found that among the 13 activities being

observed, the largest percentage was the category of unscheduled

meetings (32.5%), followed by desk work (18.6%), and scheduled' meeting

(10.3%).

Both of these studies add support to the general observation, that

the ptincipal's world is largely one of face-to-face interaction with

others, and suggest that the greatest difference between the elementa-

ry and secondary principal is that the elementary principal spends

10.3% of his/her time in scheduled meetings compared to 17.3% for the

secondary principal. The results of studies such as these are de-

scriptive and even at that, may be somewhat misleading. For example,

while data exist regarding the relative distribution of activity over

time, they do not help one understand whether a certain amount of time

is too much or not enougii. Further, there is no data of a qualitative

nature regarding what actually transpires during the course of a given

activity; i.e., the time spent may have been very productive and

worthwhile, or it may be spent unwisely or with poor results. Future

research may clarify these questions and thus add data useful in

2
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interpreting the meaning and assessini the efficacy, of spending a

certain amount of time in one activity or another. Research results

at present do not give any guidance regarding what relationship, if

any, obtains between how a principal spends his,or her time, why this

is so, and what consequences follow those behaviors.

The final study to be noted in this selective review of research

on school principals is the work by Salley, McPherson, and Baehr

(1979) which resulted in the development of the Job Functions Inven-

tory for School Principals. It is discussed last in an effort to

direct attentian to the need to clarify and more comprehensively

understand the role of the public school principal. A Asic premise

guiding the study was that the principal's definition of the job would

vary with different operating conditions, different environments, and

differences in the composition of the staff, the student body, and the

experience and backgrounds of the 619 principals studied. The study

departs from the usual research on school principals in its approach

and in its conclusion. The study views, the principalship as an

occupation, seeks to identify the primary job dimensions, and inte-

grates those with the personal characteristics of principals, school

characteristics, and ethnic and socioeconomic characteristics of

students, parents, teachers, and the school community. It is a large

scale multivariate study seeking to identify critical job dimensions

and their relavionship to the other factors noted. It is not charac-

teristic of research on the principalship, either in scope or design,

but the approach it reflects is a very promising strategy vis a vis

efforts to understand the work of principals. If replicated, refined,

and further validated it can offer extremely useful guidance to those
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interested in training, selecting, developing, evaluating, and study-

ing school principals.

The Job Functions Inventory contains 180 items factored into four

basic job dimensions: relations with people and groups; curriculum;

personnel administration; and general administration. The study

collected data on three additional sets of ch4racteristics of the

principals and their work setting: personal characteristics of prin-

cipals; school characteristics; and ethnic and socioeconomic status

characteristics of the school and community (p. 29).

An analysis of, variance interrelating 17 Job Function Inventory

dimensions and 21 personal, school, and ethnic/socioeconomic status

characteristics resulted in 84 relationships which were statistically

significant at the .001 level of confidence or better. Salley et al.

summarize three major findings as follows:

Variables relating to type and size of school accounted for
the greatest number of differentiations in the way princi-
pals described their jobs, although socioeconomic status and
ethnic composition of student body and teaching staff made a

sizeable contribution.
Personal characteristics of the principal produced the

fewest differentiations. However, there were some dif-

ferentiations based on race and sex that should not be over-
looked.

The age of the principal and years in the present
position yielded no significant differentiation. (p. 30)

Salley et al. offer a number of important insights in discussing -,:he

implications of their research findings:

Prindipa4s are captives of their environments;...unless some
environmental characteristics, particularly those related to
the organization of the school,and school system are changed
the principal rarely will be a change agent and his or her
work will be routinely predictable....the size of the school
system, size of the school, and number of grade levels in
the school are organizational variables that influence the
principal's definition of his or her work and militate
against his or her emerging as an innovator....ethnic and
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socioeconomic characteristics play a significant part in
defining the work of the principal....the particular race or
sex of a principal is not a determinant of the work of the

principal....that the older principal is wiser than his

young counterpart receives no substantiation from this

inquiry....experience is not a differentiating factor in the
principal's description of his or her job. (pp.34-36)

Salley et al. found what they feel may be four different kinds of

approaches principals use in response to their work:

The principal who places a high priority on the involvement
and support of groups....the principal who emphasizes the
evaluation and improvement of student academic perfor-

mance....the principal who stresses the development of

qualified teaching staff through personal involvement....the
principal who stresses a managerial approach, involving

tight fiscal control and close working relationships with
the central office. (p. 32)

Salley et al. note that principals successfully performing in

different kinds of principalships are likely to exhibit different

interests, skills, and leadership styles: "principals of smaller
*

chools are more involved with the students themselves....principals

of larger schools more closely resemble managers in other institutiOns

dealing with staffing and union issues and, at policy levels, with

personnel issues" (p. 32). They conclude fr011: their analysis of the

principalship that the job itself tends to be defined by incumbents in

terms,of administrative behavior rather than instructional functions,

and that traditional conceptions of the principal as a change agent or

instructional leader increasingly conflict with overwhelming pressures

to be a "production manager" (pp. 37-38).

Their study is a major cmtribution td the literature on the

principalship and stands out as an example of powerful survey research

that yields meaningful results informing our understanding of the role

and the multiple factors shaping performance. In stark contrast to

,
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the usual surveys of principals, Salley et al.'s research is informed

by theory, seeks to understand relationships among multiple forces

shaping the role, and employs sophisticated data analysis techniques.

The results are important, relevant, and broad in scope and should

prove quite useful to researchers and policy makers interested in the

work of principals. Finally, unlike most studies of the principal-

ship, school level was included as a study variable.

The following general observations conclude this section of the

report. Research on the public school principal has consistently

found that the principalship is highly interpersonal, full of ambigu-

ous and conflicting expectations, permits considerable latitude in

responding to situational exigencies and individual dispositions, and

presents incumbents with a diverse range of problems seemingly beyond

their direct influence. The historical controversy between principal-

as-instructional leader and principal-as-administrative manager has

not been resolved, and research results suggest that an enduring

challenge to the principal is the necessity of balancing a "cluster"

of competing expectations in the face of situational forces mitigating

their satisfactory resolution. Elementary principals have been

studied more frequently than principals at other levels, and research-

ers have tunded not to be guided by major questions of policy or

theory. The image of the principal as "leader" dominates the litera-,

ture, although recent studies have begun to address other functions,

and also have begun to focus attention on organizational and

environmental features shaping the work context and the performance of

principals. Atheoretical questionnaires dominate study methods,

although sophisticated multivariate studies reflecting a theoretical

3,)
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orientation are increasingly prevalent. Observational studies of the

actual work of principals are gaining credence and have made major

contributions to the literature.

Research and the development of theory about the principal are at

an infant stage, and the necessary synthesis of existing research

which characterizes the advance of any scientific inquiry has yet to

became a focus of attention thong students of the principalship.

While much has been learned during the past several decades, the

results lack organization and integration. Much new ground has been

broken, but there has been little effort to replicate earlier results

or to engage in the hard work of putting together Pieces of the puzzle

that are already at hand. Ln a fashion, research on the principalship

parallels the work of principals in its fragmented, disconnected, and

highly varied character.

Neglected Dimensions in Research
on School Principals

As suggested in the preceding section, research during the past

decade has contributed substantially to our understanding of the

principalship in general, and to the expliction of particular theo-

retical concepts germaine to the work of educational administrators at

the mi.ldle-management level. Promising trends have developed and

these will, if pursued, contribute basic descriptive understandings

which are fundamental to the development 'and testing of theory

relevant to understanding administrative behavior, irn antecedents and

consequences, at the school building level. While advances have been

made toward mnre complete understanding, there are at least 10 av;eaes
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of inquiry related to the principalship which aipear important-yet

have received only little attention to date.

The first of these ccacerns the study of principals at different

school levels. While iuch research has focused on the elementary

principal, there are no recent depth studies of the junior high/

middle school and secondary school prinoipalship. Differences in the

student culture, school curriculum goals, faculty orientations, and

administrative staffing arrangements may well determine the nature of

the problems faced by the principal as well as the character of the

principal's response to the requirements of the situation. The three

levels thepselves offer a natural basis for focusing research, yet

this.has not occurred.. there are virtually no studies oi similarities

and differences among elementary, middlaLiunior, and senior high

piincipalships.

A second avenue of inquiry, building on tne first, is the compar-.

ative analysis of different levels of the principalship in large and

small school districts, perhaps further dixferentiated in terms of

their urban, suburban, or rural character. Most research has focused

upon the urban and suburban principal, yet the majority of school

principals work in what 'might best be characterized as more rural

school districts. What similarities and differences are there betweea

such principalships? Do rural elementary principals have a role

similar to that of urban and suburban elementary principals?

A third direction that has-recently received some attention but

warrants more, is the principal in a private school setting. Again,

what are the similarities and differences between these and other

kinds of principalships? A parochial school principal with a predomi-
_
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nantly religious faculty has quite a different group culture than does

either a parochial school principal or a public school principal with

essentially a lay faculty. Do such differences have consequences for

'the principal and, ultimately, for children? There have been too few

studies of the principal-in-context aimed at understanding situational

factors and their relationship to principal behavior.

A fourth dimension that has been examined in only a very limited

way is the study of the personality characteristics of principals,

their value/belief system, the consequences of gender, and a host of

other person-specific variables. The "person qualities" of school

principals do appear to be ieiated to their general orientation to

work, and to have consequences in the areas of decision-making,

cammunication, and organizational change, yet there has to date been

no systematic study of such phenomena.* The school principalship is a

particularly people-oriented type of role, yet little is knOwn about

the principal-as-person or the individual characteristics aSsociated

with effective management of the school enterprise. Are principal's

with a high needfor achievement more effective than principals with a

low need for achievement? Are verbal fluency and sociability iMpor-

tent for all types of schools, or are they more essential for the

While the "traitist" approach to understanding and ex4ning .

behavior has limitations, it is important to recognize that certain

traits, personality characteristics, or "person qualities" do influ-

ence behavior. Research on the principal, as a leader in general,

tends to ignore the efficacy of the idea that behavior results from

the interaction between person and situation (Stogdill, 1974).

30
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elementary principal than for principals at other levels? Stogdill's

(1974) work identifies particular "person qualities" germaine co

research on school principals that seeks to understand why some

principals are more effective than others in similar situations.

A fifth element which has only recently begun to be studied is

the managerial role of the principal, and in particular the orga-

nizational maintenance function performed by the principal. There is

very little knoft about the factors related to a principal's success-

ful or unsuccessful integration of this stabilizing and coordinating

function with activities related to instructional leadership and

organizational improvement. For example, in more instructionally

effective schools the principal appears to have been able, unlike his

counterparts in more typical schools, to have successfully integrated

demands for stability with those of improvement. If the principalship

is a role requiring the management of a cluster of,different demands,

how does one account for the fact that some principals manage these

Aemands in a balanced and integrated way while others seem only to be

able to achieve a skewed and fragmented result, usually in the direc-
,

tion af stability and maintenance of the status quo? What managerial

activities do principals engage in, how, and with what consequences?

A sixth dimension warranting more attention is the external

school environment and its influence on the school principal. That

environmental conditions have changed and will continue to change is

clear. Yet little systematic attention has been paid to how this has

affected the school principal. While the school boundary is highly

permeable relative to other types of organizations, little is known of

the consequences of this permeability for the school principal.

3 (
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Community norus and the characteristics of student populations shift

more and more rapidly,_ frequently becoming more heterogeneous, yet the

impact of such changes in circumstances on ths principalship is aot

understood. MOre is known about condftions within the school than of

conditions external to the school; however, schools and school prin-

cipals Clearly do not exist in a social, economic, or cultural vacumm.

The seventh area of inquiry to be mentioned is the highly inter-

personal world of the principal at work, evident particularly in the

principal-teacher dyad. The basic administrative relationship is a

dyad, and practically no attention his been given by researchers to

this faci of administrative life. It is through person-to-person

relationships that-mnst of the work of schoof principals is accom

plished. In 4 very insightful essay, Coladarci and Getzels (1955)

suggest that three dimensions of this relationship are of crucial

importance: "The first of these is the authorit dimensfon What is

the source of superordinate's dominance and the subordinate's accep-

tance of this dominance? The second dimension pertains to the scope

of the relationship. What is the effective range of roles and facili-

ties covered by the relationship? The third dimension is the effec-

tivity dimension. What is the nature of the personal interaction

between the participants ith the relationship?" (p. Although

these questions were raised over a quarter of a century ago, research-

ers have only recently begun:to investigate them. The effectiveness

of the school .principal in the development and implementation of

(policy at the school site level is executed through two basic adminis-

trative relationships: the principal-teacher dyad and the superinten-

dent-principal dyad. These are the critical units through which the

36
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work of principals is accomplished, and research during the past

decade has not focused upon either of these in any depth. A dyad can

be conceptualizes as a small group. The literature on group dynamics

is quite,extenaive, but.rarely does research on the school principal
AN.

draw on that laowledge base (Cohen et al., 190; Romans, 1950, 1961;

Thelen, 1954, for example).

An eighth avenue of inquiry concerns ethics, or the moral charac-

ter of scgool principals. This goes beyond the psychological dimen-

sion and refers to the standards of conduct by which school principals

guide their actions. Schools in a sense have beconie moral agents of

the comnunity and family, and may become increasingly Lnstrumental in

shaping ideas about the nature of justice, virtue, the ideal nature of

human character, and the idial ends of human action. While Counts

(1932) challenged the education establishment with the possibility of

building a new social or er through the schools, little study of the

principal has been guided by such concerns. Schools are not value-

free, and school principals may well be instrumental in modeling

character or shaping a moral ethos in the school. Do the ethics of

school principals have congesuences for inStruction, learning, and the

nature'lof. schools? Research on good schools by Grant (1982) suggests

that the presence of a strong.positive school ethos in moral and

intellectual terms positively influences the work of teachers and

students.

A ninth line of research concerns atememotional dimension of the

principaiship. Research by Blumberg and Greenfield (1980) suggests

that the "emotional toxicity" (Levison, 1972) of the school work

environment may have consequences for how principals respond on the

3
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job. Does the aature of the role and how it is defined by the demands

of the system have emotional consequentes for the principal? Is an
o

emotionally "dead" principal less effective than one who is emotion-
.

ally "alive"? How do principals experience`anger, and what are the

consequences of haw they act .when they are angry. Are emotionally

authentic principala perceived more favorably or as more effective on

thelob than principals who mask their emotions and true feelings?

The job of being a principal appears ta be emotionally taxing, yet we

know little abaut rhis aspect of the principalship.

A tenth area of inquiry that could be quite illuminating is the

socialization and role-learning of school principals. While several

studies of the tradiition from teaching to administration have been

conducted (Blood, 1966; Greenfield, 1977, 1982; Griffith, 1965,

Mascara, 1973; Ortiz, 1982), there has been very little systematic

study of the assistant principal role even though it is this role

which usually progides_the transition for middle/junior and senior

high school principals. The broader literature on the sociology of

work and occupations (Goslin, 1969; Pavalko, 1971, for example) and

particularly the literature on organizational careers (Glaser, 1968;

Schein, 1978; Van Maanan, 1977, fOr example) are rich with research

results and conceptual frameworks germaine not only to the study and
.

understanding of the transition points maddevelopmental stages and

plateaus of being a "career principal," but also off'er valuable

insight's into problems of selection, rraining, and professional

understanding the school principal will find -his literature uslful.

development on-the-job. Aesearchers and:policy-makers interested in
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Directions for Research

The ten lines of inquiry suggested above grow out of the three

larger questions posed .at the beginning of this report. What do

principals do? Were one to describe the behaviorsf activities,

interactions, and sentiments of school principals, what would one say?

Researchers have begun to answer this question in recent years, and

descriptive texts Such as those by Wolcote (1973), Blumbtrg and

Greenfield (1980), Morris et al. (1980), Crowson and Porter-Gehrie

(1980) and others are the basis for the answer to that question.

These descriptive texts supplemented by large-scale multivariate

studies such as ;he occupational analysis based on the Job Function

Inventory developed by Salley et al. (1979) offer promising strate-

gies.

Why do principals behave as they do? This is an extremely

cauplicated question, and the answer requires extensive understanding

of relationships between the activities of individual principals and

the organizational contexts .n which those actions cccur. Two fields

of knowledge offer a basis for answering this question. The first is

the vast empirically validated literature about the psychology of

individual behavior, and the second:is the almost as extensive litera-

ture on the social psychology of small groups and organizations.

There have been limited efforts io integrate organizational/ environ-

tiental context variables in research on school principals (Caldwell &

Lutz, 1978; Hatley & Pennington, 1975; Miskel, 1977a & b; Poppenhagen,

1980; Salley et al., 1979; Schmidt, 1976; Silver, 1975, for example),

although most of the studies noted do so in a very minor way, the
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exception being the work by 'Salley et al. (1979). In reviewing the

iesearch literature virtually no published studies were found which

included psychological or grout theory as an integral and explicit

basis underlying the research questions posed. This is unfortunate

7

given the empirical richness of the literature in thOse two areas.

What are the consequences of the activities and social inter-
,

actions of principals? This, too, is.a question that is extremely

difficult to study, and research on the school principal is just

beginning to address the problems in assessing effects aad their

causes. There are both design and criterion problems ia'studying

phenomena related to this question. For example, what criteria does

one use in assessing the effectiveness of a principal, teacher,

student, or school. Some researchers establish criteria associated

with student achievement (Edmonds & Frederickson, 1978), while others

focus on issues of vandalism, absenteeism, staffmorale, organization-

al climate, leader behavior, and a host of other prospective indica-

tors. The difficulty in part is that researchers need to know some-

thing about both process and output and their relationship; research

on the principalship is in its infancy in these areas. Posing the

issue somewhat differently, research tells us more about what childien

learn than about how to achieve or alter the educational and organiza-

tional arrangements related to specific learning outcomes. Normative

theories abound on this matter, but little systematic research results

exist that give guidance to principals or others concernedabout this

problem. The case study approach offers a useful strategy. For

example, a partnership between school personnel and an interdisciplin-

ary team of researchers might study one school or a school district



40

aver an extended period of time. This approach to research is promis-

ing but problematic given the vagaries affecting institutional

relationships and research funding priorities. These,obstacles are

note insurmountable, however, and probably depend more upon the

priorities and commitments of individuals for their resolution than

upon the availability of resources from private or federal agencies.

A good example of inquiry seeking to understand the complex

relationships berween the behavior of principals, the school's

a

organizational context, and the influence of certain management

practices on childrens' schooling experiences is the program of

research on the instructional management role of the principal being

conducted by the Far West Laboratory for Educational Research and

Development (Bossert et al., 1981). While this project is still in

the beginning stage, it promises to make a substantive contribution to

our understanding of principals and the antecedents and consequences

of their work.

Implications for Training and Selection

What are the implications of the research on school principals

for practices related to selection, training, and development? In

answering this question one faces problems similar to those discussed

previously regarding the relationship between process and product.

Because there is precious little systematic knowledge available on

these matters, theodiscussion to follow may well raise more questions

than answers.

In the matter of selection, research does not unequivocally

confirm that factors such as age, race, sex, experience, and formal

4 Li
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training are predictive of effectiveness as a principal. While early

studies indicate that men and women principals differ in their re-

sponses to the requirements oi an administrative situation, the

consequences of such differences are not clear. Although intelligence

or general level of mental ability are associated with performance,

there again are no clear-cut guidelines. Research further suggests

that the number of years of teaching or prior administrative experi-

ence of principals is not a useful predictor. Finally, the limited

research on the effect of training in the form ofgraduate study

suggests there may even be a negative relationship between perceived

effectiveness and number of credits of graduate study. In short,

results are mixed regarding the indicators one might reliably depend

upon in the selection of a school principal.

Although the evidence is sparse, some research results suggest we

may have been asking the wrong questions in efforts to understand the

problems of selection. For example, Stogdill (1974) and others assert

'that the best predictor of leadership is prior success in this role.

Building on this idea, selection criteria might profitably focus on

such issues as the degree of correspondence between the requirements

of the situation for which an individual is being selected and tl.e

success that person has had in meeting similar requirements in a

previous sltuation. For example, the situational demands that a

teacher must satisfy in working with children in one classroam are

quite different from those a principal must satisfy in working with

adults in a school. Research by Greenfield (1977), Blood (1966),

Mascaro (1973), and others suggests that a critical factor in ac-

quiring the requisite skills and attitudes for administration is not
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the number of years one has been a teacher but, rather, is a function

of what one has learned about working with adults at an organizational

level during thatyeriod. For example, an administrative intern or an

assistant principal may learn much or little that is relevant to the

situational requirements of a particular principalship, depending on

the nar.re of the learning opportunities in.tho-se

Selection criteria often address what one expects, or hoies will

be attained educationally or organizationally in 'a given school

situation. However, selecting an individual solely on the basis of

the similarity between conditions in their current work situation and

what you hope can be achieved in your situation is not a guarantee

that a good match will be made, given that the real task involves

changing the school from its cnrrent state to the desired state. The

critical question, and the one rarely asked, concerns the likelihood

of the person hired having the skills and knowledge needed to achieve

the desired state. Phrased differently, it often takes one set of

skills to maintain a given state of affairs and another set to achieve

that state._ Thus, returning to the problen of prediction in

selection, the crucial correspondence issue concerns making a match

between the ability and disposition of a candidate and what the

requirements are that have to be satisfied in the new situation.

Experience in doing effectively what it is that one will have to do in

a given job is the best predictor of success in the selection/matching

process. Research on the assistant principal role has been neglected

in the past, and more attention to studying this role as it influences

preparation or "readiness" for the principalship is warranted.

4 0
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In making a selection decision three basic questions need to be

answered: (1) Does the candidate possess the knowledge, skills, and

attitudes required for the demands of the new situation? (2) Is there

evidence that the candidate has in fact effecttvely applied the

requisite knowledge, skills, and attitudes in a previous setting that

corresponds with the new situation? (3) Is the candidate sufficiently

motivated to perform in a manner that effectively meets the demands of

the new situation?

Research results on the formal training or preparation of school

principals are meager. Pitner (1982) offers a good review of this

literature suggesting that while much is known about the content of

graduate education, little is known about the relative effectiveness

of one process versus another, or about factors facilitating the

transferability of learning/knowing to acting and behaving in accord

with what has been learned. Assuming the requisite knowledge, skills,

and attitudes are taught and learned at a cognitive and to some

degree, at an experiential level, one may reasonably hypothesize that

successful transference from a formal learning setting to application

in a ltve work setting will depend on the frequency of practice

opportunities that correspond to the actual work setting.

The internship and the field experience or practicum in educa-

tional administration preparation programs are intended to facilitate

transference and application. Research suggests that the more

frequent the practice opportunities, and the higher the degree of

correspondence between the practice settings and actual work settings

such as the principalship, the greater the likelihood that effective

transference and successful application will occur. For example, if a
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position requires success in 10 dimensions in order for the job to be

done effectively, one would presume/that an individual having had

extensive practice opportunities on all 10 dimensions would experience

more success than a,person having had limited practice opportunities

in only three or four of the 10 dimensions.

Specifically, one might examine the practice opportunities

(assuming sufficient opportunity has been given to learn the required

knowledge and attitudes) given to prospective principals in helping

teachers teach better, in diagnosing learning problems experienced by

children, or assessing the effectiveness of teachers or instructional

programs. If there are few such,opportunities, individuals are likely

to be less successful at performing such tasks effectively than if

there are many opportunities.

The research reviewed in this report suggests the work of prin-

cipals is highly interpersonal in character, that it is fragmented and

varied, that organizational maintenance demands consume a major

portion of the principal's attention, and that activity directly

related to inproving instruction is very limited. One might construct

a problem or task oriented training curriculum designed to prepare

principals to address these and other dimensions of the job. Some

training programs reflect such a focus in their effort at "competency-

based6 preparation (McCleary), but the dominant practice in insti-

tutions of higher education is less focused regarding the particular

competency areas addressed. In any event, there has not been exten-

sive evaluation of the efficacy of such efforts, and there is no

conclusive research ev!..dence available which might reliably enable one

4 I ,
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to determine the'appropriate substance or distribution of competencies

requisite to being an effective principal.

Without a major increase in time and other resources devoted to

training, the efficacy of preparation programs would seem to depend

primarily on the selection of students. Formal training can extend

and enhance an individual's repertoire of knowledge, skills, and

values, but it is unlikely that any fundamental changes will accrue

under present training conditions. The vast majority of prospective

principals in formal preparation programs are not intensely or exclu-

sively focused on their preparation. The rypical student goes to

school on a part-time basis drtven by a variety of motivations, only

one of which might be to deliberately gain a particular set of knowl-

edge and skills to enable them to be effective principals. Under such

conditions the competing influences of existing norms in their regular

full-tiMe work setting are likely to detract from and may even direct-

ly contradict what has been learned in a formal sense.

Another set of issues pervading the profession and having a major

impact on preparation programs,is the historical conflict within the

professop, and in the administrative reference group, regarding

the emphasis given to what might generally be termed as instructional

leadership and school management. There are convincing normative

argmments on both sides of this question, and the empirical evidence

supporting those views is mixed. Recent studies suggest it is inap-

propriate to pose the problem as a dichotom7. School principals must

attend to the organizational maintenance tasks inherent in managing

any organization, and research suggests that principals who place a

4 6
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strong emphasis on the improvement of instruction do influence the

achievement of children in a positive way.

The reality is that principals must successfully juggle a

"cluster" of different demands if they are to be effective. Research

suggests that a skewing of attention toward organizational maintenance

tasks occurs in most schools, and that this skewing is related to one

or more of the following factors: the expectations of superiors; the

norms of teachers; dispositions and abilities of principals;'the size

of the organization and of the in-school administrative resources;

characteristics of the student population; and aspects of the larger

environment within which schools operate. Research indicates that

some principals are able to effectively address the "cluster" of tasks

alluded to earlier, in spite of adverse conditions related to the

factors just mentioned, and that most principals are not able to do

so. Understanding why this occurs and what might be done about it

depends in part on the results of research addressing these various

factors and their interrelationship. Training programs may be able to

produce principals better prepared to face the challenges awaiting

them, but it is important to recognize that forces larger than the

individual principal are at play. School principals and their super-

intendents are key actors in enhancing the principalship and the

productivity of schools, and it is through "informed" action on their

part that this can occur.

Although the evidence is not overwhelming, the results of re-

search on these matters are available. Graduate preparation programs

for principals could be more effective were they to reflect the

results of research in their training efforts. In a similar way,

4 )
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school policy-makers involved in selection and in decisions affecting\

the role of the principal could inform their actions by what is known

about these matters, and thereby enhance the effectiveness of school

principals. The unfortunate reality in both instances, however, is

that 'agents responsible for selecting, training, and supervising

principals usually do not pay much heed to what is known about these

matters. Those who do are the exception, and it is likely that the

atudents or principals in their Charge will acquire and apply_..the

knowledge, skills,i and attitudes needed to effectively meet the

demands of the principalship.

Conclusion

Three general observations conclude this report. First, existing

research on the school principal needs to be organized and synthe-

sized, and new avenues of study need to be initiated along the lines

suggested earlier. There is much that is known about the school

principalship, but what we kaow is not well organ!,:ed. To the extent

that we fail to organize what is known, we will have difficulty .

understanding the meaning of new results or the efficacy of the

direction of research being pursued. Replication, longitudinal case

studies, and large-scale multivariatg studies are needed to verify and

extend our understanding of the principalship. Second, research,

selection, and training need to be more adequately informed by the

actual problems principals confront on the jOb. The school principal-

ship is the basic position through which educational policies are

implemented, and an empirically-based problem-centered approach in the

activities of selection, training, and research will enable us to moll
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beyond the myths and overly-simplistic conceptions of the principal-
.

ship and all that it entails. .Third, occupational analyses and

validation of the Job Function Inventory such as that developed by

Salley et al. (1979) are needed zo clarify the principal's role, to

offer an empirically-based reference point for evaluating the

performance of principals, and as a guideline to personnel responsible

for recruitment, selection, and training. Extending this strategy

promises the possibility of clarifying critical similarities and

differences in the elementary, middle/junior, and senior high

principalship, and the identification of critical contextual, human,

and environmental factors intervening in and influencing the

activities of principals and' the overall productivity of schools.

Finally, clarification of the critical job dimensions will facilitate

the development of evaluative criteria and indicators that can be used

to assess the effectiveness of school principals, and will provide

guidanCe to researchers seeking to understand the connections between

the behavior of principals, aspects of the organizational/environ-

mental context in which they work, and the consequences of schooling

for children.

5



r4

49

R.EFER.ENCES

Barrilleaux, Louis. Behavioral outcomes for administrative
internships: School Principals. Educational Administration
alarts2215 (Winter 1972), 8(1), 59-71.

Berman, J. The mana erial behavior of female high school rincipals:
Implications for training. Paper presented at the annual
mseting of the American Educational Research Association, New
York City, March 1982-

Blood, Ronald E. The functions of experience in professional
preparation: Teaching and -the principalship. Unpublished
doctoral dissertation; Claremont Graduate School, 1966.

Blumberg, A., & Greenfield, W. The effective principal:
Perspectives in school leadership. Boston: Allyn & Bacon,
1980. a

Bossert, Steven T., & Dwyer, David C., Rowan, Brian, & Lee, Ginny.
The instructional management role of the principal: A
reliminary review and canoe tualization. Far West Laboratory
for Educational Research & Development, October 1981.

Byrne, D. R., Hines, S. A., & McCleary, L. E. The senior high school
rincipalshi . Volume I: The national survey. Reston,

Virginia: National Association of Secondary School Principals.

CaldWell, W., & Lutz, F. The measurement of principal rule
administration behavior and its relationship to educational
leadership. Educational Administration arterly, (Spring
1978), 14(2),63-79.

Cohen, Allen R., Fink, Stephen L., Gadon, Herman, & Willits, Robin.
Effective behavior in organizations. Homewood, Ill.: Richard D.
Irwin, Inc., 1980.

Coladarci, Arthur P. & Getzels, Jacob W. The use of theory in
educational administration. Stanford, Calif.: Stanford
University Press, 1955.

Counts, G. S. Dare the school buil& a new social order. Chicago:
John Day Co., 1932.

Crowson, R. L., & Porter-(iehrie, C. The discretionary Imhavior of
principals in large-city schools. Educational Administration
Quarterly, (Winter 1980),, 16(a), 45-69.

N



9

50

Edmonds, R. R., & Frederiksen, J. R. Search for effective schools:
The identification and analysis of city schools that are
instructiotially effective for poor children. Cambridge:

Harvard University, Center for Urban Studies, 1978.

Fiedler, F. E. Ati..eadereess. New York:
McGraw-Hill, 1967.

.

Foskett, M. The normative world of the elementary school

principal. Eugene, Ore.: Center for the Advanced Study of
Educational Administration, University of Oregon, 1967.

Glaser, Barney G. Organizational careers: A sourcebook for theory.

Chicago: Aldine Publishing Co., 1968.

Goldhammer, K., Becker, G., Withycombe, R., Do9e1, F., Miller, E.,
Morgan, C., DeLoretto, L., & Aldridge, B. Elementary school

principals and their schools: Beacons of brilliance and
potholes of_pestilence. Eugene, Ore.: Center for the Advanced
Study of Educational Administration, University of Oregon, 1971.

Gorton, Richard, A., & McIntyre, Kenneth E. The senior high school 4

principalship. Vol. The effective RELTILEIL. Reston, Va.:

National Association of Secondary Schoci Principals, 1978.
.

Goslin, David A. Handbook of socialization theory and research.

Chicago: Rand McNally.College Publishing Co., 1969.

Greenfield, W. D. Administrative candidacy: A process of new role

learning--Part II. The Journal of Educational Administration,
October 1977, 15(2), 170-193.

. Career dynamics of educators: iesearch and policy issues.

Paper presented at the annual meeting of the American
Educational Research Association, New York City, March 1982.

Griffiths, D. E., Goldman, S., & McFarland, W. J. Teacher mobility

in New York City. Educational Administration Quarterly,

1(1965), 15-31.

Gross, N., & Herriot, R. Staff leadership in public schools. A

socicaLit.oicaluia. New York: Wiley, 1965.

Gross, N. C., & Trask, A. E. The sex factor and the management of

schools. New York: lohn Wiley, 1976.

Halpin, A. W., & Winer, B. I. A factorial study of the leader

behavior descriptions. In R. M. Stogdill & A. E. Coons (Eds.),

Leader behavior: Zts description and measurement. Columbus,

Ohio: Ohio State Univ.trsity, Biureau of Business Research, 1957.

10^'



51

Batley, Richard V., & Pennington, Buddy R. Role conflict resolution
behavior of high school principals. Educational Administration
'Quarterly, (Autumn 1975), 11(3), 67-84.

Hemphill, J. K., Griffiths, D. E., & Frederikson, N. Administrative
performance and personalia. New York: Teachers College,
Columbia University, 1962.

Hcmans, Geo4e C. .iehusal.. New York: Harcourt Brace &
.World, 1950.

Social behavior: Its elementary forms. New York: Harcourt,
Brace, & World, Inc., 1961.

Kunz, D. W., & Hoy, W. K. Leadership style of principals and the
professional zone of acceptance of teachers. Educational

.i:3.ara.stratiuterl, (Fall, 1976) 12(3), 49-64.

Levinson, H. Oraninaiaosis. Cambridge: Harvard
University Press, 1972.

Lipham, 1., & Francke,)). Nonverbal behavior of administrators.
Educational Administration Quarterly, (Spring 1966), 2(2),
101-09.

Lyons, D. S., &Achilles, The principal as a professional
decision maker. 'Educational Administration Quarterly, (Winter
197,6), 12(1), 43-53.

Martin, W. J.,-& Willower, D.J The managerial behavior of high
school. principals. Educational AdminiStration Quarterly, 1981,

-0-Tof 17/69-70.

Mascaro, Francis G. The early on the job socialization of first-year
elementary school principals. Unpublished doctoral
dissertation, University of California, Riverside, 1973.

McCleary, L. E. Competency based educational administration and
ap2licelds. Mimeographed. Salt Lake City:
University of Utah.

Miskel, C. G. Principals' attitudes toward work and co-workers,
situational.factors, perceived effectiveness, and innovation
effort. Educatibnal AdministrationguarterlD (Spring, 1977),
13(2), 51-70.

Principals' perceived effectiveness, innovatiou effort, and
the school situation. Educational Administration Quarterly,
(Winter, 19,Z7), 13(1), 31-46.

5,1



52

Morris, V., & Crowson, R. The principal and instructional management.
College of Education, University of Illinois at'Chicago Circle,
undated.

Morris, V. C. Crowson, R., Hurwitz, J., & Porter-Gehrie, C. The

urban principal: Discretionary decision-making in a large

educational organization. College of Education, University of
Illinois at Chicago Circle, March 20, 1981.

Ortiz, F. I. Career patterns in education. New York: Praeger
Publishers, Inc., 1982.

Pavalko, R. M. Sociology of occupations and professions. Itasca,

Ill.,: F. E. Peacock Publishers, Ilc., 1971.

Peterson, K. D. Making sense of principals' work. Paper presented
at the annual meeting of the American Educational Research
Association, Los Angeles, April 1981.

Pharis, W. L., & Zakariya, S. B. The elementary school principalship
in 1978: A research study. Arlington, Virginia: National
Association.of Elementary School Principals, 1979.

Pitner, N. J. Trainin of the school administrator: State of the
art. Paper presented at the annual meeting of the American
Educational Research Association, New York City, March 1982.

Poppenbagen, B., Mingus, J., & Rogers, J. Comparative perceptions of
elementary, junior high, and senior high school principals on
selected work related variables. Journal of Educational
Administration, July 1980, 18(1), 69-87.

Salley, C., McPherson, R. B., & Baehr, M. E. What principals do: A

preliminary occupational analysis. In D. A. Erickson & T. L.
Reller (Eds.), The principal in metropolitan schools. Berkeley,

Cal.: McCutchan, 1979.

Sayan, D. L., & Charters, W. W., Jr. A replication among school
principals of the Gross study of role conflict resolution.
Educational Administration quarterly., (Spring 1970), 6(2),

36-45.

Schein, E. II; Career dynamics: Matching individual and
organizational needs. California: Addison-Wesley Publishing
Co., Inc. 1978.

Schmidt, G. L. Job satisfaction among Secondary school
administrators. Educational Administration Quarterly, (Spring

1976), 12(2), 68-86.



53

Silver, P. F. Principals' conceptual ability in relation to
situation and behavior. Educational Administration Quarterly,
(Autumn 1975), 22(3), 49-66.

Stogdill, R. M. Handbook of leadership: A survey of theory and
Research. New York: Free Press, 1974.

Thelea, H. A. Dynamics groups at work. Chicago: University of
Chieago Press, 1954.

Valentine, J., Clark, D., Nickerson, N., Jr., & Keefe, J. W. The
middle level principalship. Vol I: A survey of middle level
principals and programs Reston: National Association of
Secondary School Principals, 1981.

Van Maanen, J. Or anizational careers: Some new ers ectives. New
York: John Wiley & Sons, 1977.

Willawer, D. J., & Kmetz, J. T. The managerial behavior of
elementary school principals. Paper presented at the annual
meeting of the American Educational Research Association, New
York City, March 1982.

Wolcott, H. F. The man in the principal's office: An ethnography.
New fork: Holt, Rinehart & Winston, 1973.

Yee, A. H. Do principals' interpersonal attitudes agree with those
of teachers and pupils? Educational Administration Quarterly,
(Spring 1970), 6(2), 1-13.



54

APPENDIX A

A Selected Bibliography of Research on

the American Public School Principal

Table of Contents: Page

I. EFFECTIVENESS STUDIES 55

II. PERSONAL CHARACTERISTICS OF PRINCIPALS 69

III. GENERAL MULTNARIATE STUDIES 77

IV. PRINCIPAL ROLE STUDIES: GENERAL 89

V. PRINCIPAL ROLE STUDIES: PRINCIPAL PERCEPTIONS . 97

VI. PRINCIPAL ROLE STUDIES: PRINCIPAL AND

OTHERS' PERCEPTIONS 104

VII. FUNCTIONAL ASPECTS OF THE PRINCIPALSHIP 112

VIII. PRINCIPAL SELECTION STUDIES 116

IX. ASSISTANT PRINCIPALS 119

X. REPORTS NOT INDEXED 122

5



GREENFIELD

55

I. EFFECTIVENESS STUDIES

Abungu, Cornelio D. The characteristics of successful nrinci als in

AA high schools of Texas. (Research report 143). East Texas

School Study Council, April 1976. (ERIC Document Reproduction
Service No. ED 122 397)

Albright, Barton K. A study of the relationships between and among
leadership style, leader effectiveness, and organizational climate
in the elementary principalship. (Doc.toral dissertation, University

of Kansas, 1977). Dissertation Abstracts International, 1977,
38/07-A,3818. (University Microfilms; No. AAD 77-28, 827)

Bailey, Benjamin H. Personality rigidity, patterns of operation, and
leadership effectiveness of secondary school principals. (Doctoral

dissertation, The University of Florida, 1959). Dissertation

Abstracts International, 1959, 20/07, 2650. (University Micro-

films No. AA15-59-06 086)

Ball, Edward E., Jr. A study of the relationship of change-proneness
and personal characteristics to leadership success of northern
Kentucky school principals in inservice innovative programs.
(Doctoral dissertation, Indiana University, 1971). Dissertation

Abstracts International, 1971, 32/06A, 2932. (University Micro-

filmq No. AAD 72-01 534)

Barry, Robert E. An appraisal of characteristics of effectiveness of
certain secondary public school principals in the state of
California. Unpublished doctoral dissertation, Stanford University,

1949.

Bean, David N. Leadership effectiveness of selected school principals

as perceived by their faculties. (Doctoral dissertation, The

University of Tennessee, 1972). Dissertation Abstracts International,

1972, 33/08-A, 3983. (University Microfilms No. AAD 73-02 422)

Behrmann, A. Arthur, An analysis of the leadership characteristics
of the elementary principal as related to innovative practices in
selected elementary schools in Michigan. XDoctoral dissertation,

Michigan State University, 1975). Dissertation Abstracts

International, 1975, 36/07A, 4136. (University Microfilms No. AAD

75-37 234)

Beno, Harry H. A study of the relationship between educational views
of teachers and principals and job satisfaction, effectiveness, and

confidence in leadership. (Doctoral dissertation, Syracuse Univer-

sity, 1966). Dissertation Abstracts International, 1966, 28/02-A,

416. 5 0



GREENFIELD

5-6

Bishop, Charles G. Behavior characteristics of principals identified

as successful. (Doctoral dissertation, University of Southern

California, 1973). Dissertation Abstracts International, 1973,

34/07-A, 3729. (University Microfilms No. AAD 73-31 324)

Blanchard, Linda L. The leadership effectiveness of Wisconsin
elementary school principals. (Doctoral dissertation, The University

of Wisconsin-Madison, 1978). Dissertation Abstracts International,
1978, 39/08-A, 4613. (University Microfilms No. AAD 78-20 612)

Bonen, Richard C. A study of the relationships between both the
cognitive style of the principal and the principal-faculty
cognitive style match and the principal's leadership effectiveness
as perceived by the staff. (Doctoral dissertation, St. John's

Universit/, 1977). Dissertation Abstracts International, 1977,

38/02-A, 559. (University Microfilms No. AAD 77-17 745)

Bowlan, Buel N. Relationship between self-actualization and perceived
effectiveness among principals and teachers. (Doctoral dissertation,

The University of Wisconsin-Madison, 1972). Dissertation Abstracts

International, 1972, 33108-A, 4235. (University Microfilms No. AAD

72-31 517)

Brummel, Kenneth D. School district residence and the effectiveness

of elementary school principals. (Doctoral dissertation, Columbia

University, 1979). Dissertation Abstracts International, 1979,

39/12-A, 7069. (University Microfilms No. AAD 79-13 185)

California State Legislature, Sacramento Assembly. The school principal:

Recommen4ations for effective leadership. September 1978. (ERIC

Document Reproduction Service No. ED 165 325)

Cawthon, Franklin P. Critical requirements for Georgia public school
principals as derived from student reports of effective and
ineffective principal behaviors. (Doctoral dissertation, University

of Georgia, 1979). Dissertation Abstracts International, 1979,

40/04-A, 1768. (University Microfilms No. AAD 79-23 096)

Christy, Walter K. A study of the expectancy and effective4ess of
the role as instructional leader for the principals of Colorado

Springs public schools. (Doctoral dissertation, University of

Colorado at Boulder, 1977). Dissertation Abstracts International,

1977, 38/05-A, 2442. (University Microfilrts No. AAD 77-24 198)

Cochran, William H. Self-perception of effective and ineffective

behavior of secondary school principals in Virginia. (Doctoral

dissertation, University of Virginia, 1968). Dissertation Abstracts

International, 1968, 29/11-A, 3794. (University Microfilms No.

AAD 69-04 029)

2 5 ti



GREEIFTELD.

57

Coddington, Kenneth E. A comparison of elementary school principals
in selected Iawa school districts rated effective with .those
not rated effective. (Doctoral dissertation, The University of
Iowa, 1972). Dissertation Abstracts International, 1972, 33/04-A,
1346. (University Microfilms No. AAD 72-26 662)

Coffey, Thomas A. Dogmatism as a means of predicting the leadership
effectiveness of secondary-school principals. (Doctoral dissertation,
University of South Dakota, 1968). Dissertation Abstracts Inter-
national, 1968, 29/10-A, 3319. (University Microfilms No. AAD 69-03

110

Cole, Helen H. A study to determine the perceived "effectiveness" of
teaching principals as compared to supervising principals in the
"east Tennessee development district. (Doctoral dissertation, The
University of Tennessee, 1981). Dissertation Abstracts International,
1981, 42/01-A, 31. (University Microfilms No, AAD 81-15 251)

Collins, Alvin L. A study of the relationship of the leadership rating
of elementary school principals and the role they play as problem-
solvers or information-givers at faculty meetings (based on the
Coped survey). (Doctoral dissertation, Boston University School
of Education, 1970). Dissertation Abstracts International, 1970,
31/05-A, 2039. (University Microfilms No. AAD 70-22 448)

Collins, James S. Effective and ineffective practices of the public
high school principal. (Doctoral dissertation, Columbia University,
1954). Vol. W1954, p. 190.

Cormell, Margaret A. S. Leadership styles of effective school
principals._ (Doctoral dissertatima, United States International
University, 1979). Dissertation Abstracts International,
1979, 40/09-A, 4819. (University Microfilms No. AAD 80.,05 191)

Crawley, John R. A study of the managerial motivation of school
principals and its relationship to their performance effectiveness
and the organizational properties of their schools. (Dactoral

dissertation, Boston University School of Education, 1977).
Volume X1977,

Cuttitta, Frederick F. Urban principals' administrative behavior
in relation to pupil reading achievement. Final report.
Brooklyn, N.Y.: Brooklyn College, 1975. (ERIC Document
Reproduction Service No. ED 108 379)

3



GREENFIELD

58

Dauterive, Barbara L. A study of the relationship between human,
technical and conceptual skills of principals and school effective-

ness. (Doctoral dissertation, University of New Orleans, 1980).

Dissertation Abstracts International, 1980, 41/06-A, 2369.
(University Microfilms No. AAD 80-28 006.

Dellinger, Robert D. The relationship of academic training and educa-

tlone experience to the administrative effeCtiveness of secondary
school principals. (Doctoral dissertation, University of

Colorado at Boulder, 1973), Dissertation Abstracts International,

1973, 34107-A, 3744. (University Microfilms No. AAD 73-32 528)

Dempsey, ChaTles N. Patterns of effective and ineffective behavior
of elementary school principals as perceived by a selected group

of classroam teachers in Virginia. (Doctoral dissertation,

Unil..ersity of Virginia, 1972). Dissertation Abstracts International,

1972, 33/07-A, 3184. (University Microfilms No. AAD 72-33 235)

Diamond, Dorothy A. A study of relationships between the effectiveness
of elementary principals in the utilization of situational

leadership as perceived by teachers and self-actualizing behavior

of teachers, grades K-5. (Doctoral dissertation, The Florida State

University, 1979). Dissertation Alistracts International, 1979,

40/10-A, 5313. (University Microfilms No. AAD 80-08 595)

Dowdle, Joan G. The knowledge and skills required for effective
school administration as perceived by elementary school principals

within the state of Alabama. (Doctoral dissertation, The University

of Alabama, 1980). Dissertation Abstracts International, 1980,

41/08-A, 3343. (University Microfilms No. AAD 81-00 565)

Dunton, Thomas L. A study of personal characteristics and behaviors

perceived to be most important for effective job performance by

elementary school principals. (Western Michigan University, 1976).

Masters Abstracts, 14/04, 226. (University Microfilys No. AAD

13-08 882)

Ebmeier, Howard H. A naturalistic study of the effects of assigning

an elementary principal to two buildings. Paper presented at the

American Educational Research Association meeting, Boston,

April 7-11, 1980.

Escue, Billy N. A,study to asSess the extent to which a specialized
self-development training program and the situational effectiveness

system improve effectiveness of public school principals. (Doctoral

dissertation, George Peabody College for Teachers, 1978). Dissertation

Abstracts International, 1978, 39/11-A, 6424. (University Microfilms

No. AAD 79-09 942)

4



GREENFIELD

59

Feitler, Fred C. A study of principal leader behavior and contrasting
organizational environments. Paper presented at the American
Educational Research Association meeting, Chicago, April 3-7, 1972.

Fisher, Gilbert M. A descriptive analysis of latent status
characteristics affecting the leadership behavior of urban
principals with special emphasis on race. (Doctoral dissertation,
The University of Michigan, 1972), Dissertation Abstracts
International, 1972, 33/12-A, 6615. (University Microfilms No.
AAD 73-11 106)

Frye, Harold B. Elementary school structure, teacher loyalty, and
group atmosphere as predictors of principal job satisfaction and
school effectiveness. (loctoral dissertation, University of
Kansas, 1977). Dissertation Abstracts International, 1977, 38/12-A,
7049. (University Microfilms No. AAD 78-09 439)

Geltner, Beverley B. Teacher perceptions of the principal's
leadership behavior as related to school effectiveness. (Doctoral

dissertation, The University of Michigan, 1981). Dissertation
Abstracts International, 1981, 42/02-A, 475. (University Microfilms

No. AAD 81-16 238)

Gilligan, Arlene K. Elementary school principals' perceived role
performance as it relates to analytic style: A study of
administrative effectiveness. (Doctoral dissertation, Hofstra
University, 1977). Dissertation Abstracts Internatianal, 1977,
37/11-A, 6870. (University Microfilum No. AAD 77-10 900)

Goetz, Gilbert. The charapteristics of effective elementary school
principals. (Doctoral dissertation, University of Southern
California, 1973). Dissertation Abstracts International, 1973,
34/07-A, 3753. (University Microfilms No. AAD 73-31 347)

, Gorton, Richard A. and McIntyre, Kenneth E. The senior high school
krinciali.Volumecial'. (Research
Report). Reston, Virginia: NASSF, 1978. (ERIC Document Reproduction
No. ED 158 440)

Gramenz, Gary W. Relatioilship of principal leader behavior and
organizational structure of the IGE/MUS-E to I and R unit
effectiveness. (Doctoral dissertation, The University of
Wisconsin-Madison, 1974). Dissertation Abstracts International,
1974, 35/10-A, 6389. (University Microfilms No, AAD 74-30 104)

Greenwood, Harold A. The contingency model: A study of school
principal effectiveness. (loctoral dissertation, Oklahoma State

University, 1977).. Dissertation Abstracts International, 1977,
39/02-A, 569. (University Microfilms No. AAD 78-11 042)

5 6,:



GREENFIELD

f.0

Harmes, Harold My. Personality rigidity, patterns of operations,

and leadership effectiveness of.elementary school principals.
(Doctoral dissertation, The University of'Florida; 1959).
Dissertation Abstracts International, 1959, 20/07, 2657.
(University Microfilms No. AAD 59-06 099)

Harrison, Gordon E. An analytical study of success characteristics
identified with the elementary-school principal. (Doctoral

dissertation, University of Southern California, 1967). Dissertation

Abstracts International, 1967, 28/05-A, 1654. (University Microfilms

No. AAD'67-13 746)

Hefty, John A. The relationships between the value'orientations,
leader behavior, andkeffectiveness of secondary school principals
in selected middle sized school systems. (Doctoral dissertation,

The University of Wisconsin-Madison, 1971). Dissertation Abstracts

International, 1971, 32/08-A, 4286. (University Microfilms No.

AAD 72-01 030)

Hemphill, John K. Strengthening administrators' management
competencies. Paper'presented at American Association of School
Administrators Annual Convention (106th, Atlantic City, New
Jevey) February 22-26, 1974. (ERIC Document Reproduction No.

ED 087 125)

Hertzog, C. Jay. The relationship between the secondary school
principal's perceived effectiveness and his/her role in self-
interast c011ective bargaining. (Doctoral dissertation, The

Pennsylvania State UniversitY, 1980). Dissertation Abstracts

International, 1980, 41/09-A, 3805. (University Microfilms No.

AAD 81-05 739)

Hightower, Edward G. The relationship of perceived effectiveness

of secondary school principals and Firp-B data. (Doctoral

dissertation, The University ofjawa, 1969). Dissertation
Abstracts International, 1969, 31/01-A, 102. (University

Microfilms No. AAD 70-04 370)

Holsclaw, Clyde A. The relationship of selected factors to administra-
tive effectiveness in the principalship. (Doctoral dissertation,

The University of Tennessee, 1967). Dissertation AVstracts /m
International, 1967, 28/06-A, 2027. (University MiCrofilms No.

AAD 67-15 779)

Howard, Richard D. Relationships among perceived leader behavior of

the junior high principal, school location, and three dimensions

of school effectiveness. (Doctoral dissertation, University of

Missouri-Kansas City, 1980). Dissertation Abstracts International,

1980, 41/03-A, 870. (University Microfilms No. AAJD 80-19 144)

6 6



GREENFIELD

61

Row to tell an effective principal from an ordinary one. Executive

Educator, January 1979, pp. 30-.32. (ERIC EJ 196099)

Huckaby, William 0. Changes in the effectiveness and awareness of
public school principals following their participation in the
monitoring effectiveness process. (Doctoral dissertation, George

Peabody College for Teachers, 1976). Dissertation Abstracts

International, 1976, 37/09-Ai 5490. (University Microfilms No.

AAD 77-03 107)

Jackson, Maurice A. Schools that change: A report on success
strate ies for dealing_with disruption, violence, and vandalism
in public high schools. (Research Report). National Institute

of Educatima, 1976. (ERIC Document Reproduction No. 151 965)

Johnson, Helen W. 'Do Principals make a difference? The relationship
between principal-related variables and student outcames in IGE

schools. Technical report No. 492. Washington, D.C. National

Institute of Education, 1978, (ERIC Document Reproduction No.

ED 168 181)

King, Patrick J. An analysis of teacher's perceptions of the leader-
ship styles and effectivmaess of male and female elementary
school principals. (Doctoral dissertation, University of Southern

California, 1978). Dissertation Abstracts International, 1978,

39/05-A, 2658.

Rlimschot, Joseph E. A study of the relationships among principal
effectiveness, principal-teacher dogmatism, and principal-teacher
agreement on.recommended solutions to school problem situations.

(loctoral dissertation, The University of Rochester, 1971).
Dissertation Abstracts International, 1971, 32/06-A, 2956.
(University Microfilms No. AAD 72-00 796)

Korin, Uri. An investigation ia the educational sciences to determine
the administrative style of successful ftincipals and graduate
students in educational admiaisxration. (Doctoral dissertation,

Rent State Untversity, 1974). Dissertation Abstracts International,

1974,035/10-A, -6397. . (University Microfilms No. AAD 75-07 457)

Kusel, Donald R. At analysis of the qualities contributing to the
effectiveness of selected public school principals: A case study

approach. (Doctoral dissertation, Miami University, 1976).
Dissertation Abstracts International, 1976y 37/02-A, 740.
(University Microfilm.; No. AAD 76-18 237)'

Lehman, Larry D. Interaction patterns and tasks of effective

elementary school principals. (Doctoral dissertation, Indiana

University, 1980). Dissertation Abstracts International, 1980,

41/04-A, 1315. (University Microfilms No. AAD 80-22 712)

6.1

7



GREENFIELD

62

Levinson, William J. A study examining the relationship between teacher
participation in school decision-making, administrative influence
and principal effectiveness in a school district employing

"management by objectives." (Doctoral dissertation, Columbia

University, 1973). Dissertation Abstracts International, 1973,

34/05-A, 2223.

Licata, Joseph W. In the school's social gystem is the principal an
effective change agent? National Association Secondary School
Principals Bulletin, 1975, 395, pp. 75-81. (ERIC EJ 135, 572)

Long, Phyllis J. A study of congruence among perceptions of community,
principals, and teachers of the effectiveness of the elementary

school. (Doctoral dissertation, University of Illinois at Urbana-

Champaign, 1977). Dissertation Abstracts International, 1977,

38/10-A; 5827. (University Microfilms No. AAD 78-04 076)

Lubinsky, Roberta. Machiavellianism, values, administrative

ness, and self-reported vs colleague-reported perceptions

school principals. (Doctoral dissertation, Bowling Green

University, 1976). Dissertation Abstracts International,

37/08-A, 4754. (University Microfilms No. AAD 77-02 698)

effective-
of public
State

1976,

Lucas, Larry L. The relationship of selected variables to the
eff2ctiveness of secondary school principals as assessed by district

superintendents. (Doctoral dissertation, University of Southern

California, 1972). Dissertation Abstracts International, 1972,

33/04-A, 1369. (University Microfilms No. AAD 72-26 031)

Maglaras, Tom. Leadership traits-*nd characteristics of principals

in secondary schools of varying degrees of effectiveness.

(Doctoral dissertation, University of Colorado at Boulder, 1970).

Dissertation Abstracts International, 1970, 31/09-A, 4423.
(University Microfilms No. AAD 71-05 913)

Mantzke, Jimmie W. An analysis of the effectiveness and-satisfaction
of teachers, principals, and superintendents who function within

undifferentiated and differentiated (IGE/Multiunit) staffing
structures in the state of Wisconsin. (Doctoral dissertation,

The University of Wisconsin-Madison, 1973). Dissertation Abstracts

International, 1973, 34/10-A, 6312. (University Microfilms No.

AO 73-30 332)

Marcus, Alfred C. and others. Administrative leadership in a sample

of successful schools from the national evaluation of the

, emergency school aid act. Washington, D.C.: Office of Education,

1976. (ERIC Document Reproduction No. ED 125 123)

Matthews, Earl T. The relatiorship between perception of leadership

behavior, effectiveness, and creativity of secondary school

principals in Maryland. (Doctoral dissertation, University of

Maryland, 1978). Dissertation Abstracts International, 1978, 40/03-A,

1189. (University Microfilms No. AAD 79-20 742)

8 (-.)



GREDNFIELD

63

Mazzullio, Anthony L. A comparative analysis of superintendents'
formal and informal ratings of best and least effective principals.
(Doctoral dissertarion, Columbia University Teachers College,
1980). Dissertation Abstracts Internatianal, 1980, 41/01-A,
45. (University Microfilms No. AAD 80-15 085)

McGeown, V. Selected leadership functions of the school prindipal.
Educational Adm4n4stration, Winter 1979, Vol. 8, pp 153-79.
(ERIC EJ 223 540)

McNamara, Vincent D. The principara personal leadership style, the
school staff leadership situation and school effectiveness.
(Doctoral dissertation, University of Alberta Canada, 1969).'
Volume =119, pp. 90.

Meberg, Kenneth P. Leadership behavior and organizational profile of
principals perceived as successful. (Doctoral dissertation,
University of SOuthern Caligornia, 1974). Dissertation Abstracts

ImleXmaanicalo 1974, 3510-A, 5737.

Mellor, Kenneth P. An investigation of Fiedler's contingency model of
leadership effectiveness as it applies to elementary school
principals in Rhode Island. (Doctoral dissertatidn, The UniverSity

of Connecticut, 1974). Dissertation Abstracts International, 1974,
35/04-A, 1923. (University Microfilms No. AAD 74-21 799)

Miskel, Cecil G. Principals' leader style, or anization situation,
and effectiveness. Paper presented arthe meeting of the American
4ducational Research Association, Chicago, April 15-19, 1974.

Miskel, Cecil G. Public school principals' leader style, organizational
situation, and effectiveness. Final repdrt. Washington, D.C.:
National Last. of Education, 1974. (ERIC Document Reproduction No.

ED 098 659)

Miskel, Cecil G. Simple linear and curvillinear relationships of
leader style and shool climate to principaniSec,ti'veness. Paper

presented at the Annual meeting of the American Educational Research
Association, Washington, D.C., March 31-April 4, 1975. (ERIC

Document Reproduction Service No. ED 105 597)

Miskel, Cecil G. Principals' perceived sifectiveness, innovation
effort, and the school situation. Educational Administration
Quarterly, 1977, 13, 1, 31-46. '(ERIC EJ 158 804)

Miskel, Cecil G. Principals' attitudes toward work and co-workers,
situational factors, perceived effectiveness, awl innovation
effort. Educational Administration Quarterly, 1977, 13, 2, 51-70.
(ERIC EJ 164 198)

9



GREENFIELD

64

Mitchell, Patricia T. Organizational climates of elonentary schools
and teachers' perceptions of principals' effectiveness. (Doctoral
dissertation, The Catholic University of America, 1978). Disserta-
tion Abstracts International, 1978, 39/09-A, 5241. (University
Microfilms No. AAD 79-06 694)

Morton, Margaret C. Effective and ineffective beha;Tiors of elementary
school principals as instructional leaders. (Doctoral dissertation,
University of California, Los Angeles, 1964). Dissertation Abstracts
International, 1964, 25/06, 3364. (University Microfilms No. AAD
64-12 227)

Navarino, Nicholas J. A model for evaluating'the traits of school .

principals, with particular reference to their leadership qualities
and their effectiveness within specific social or educational
settings. (Doctoral dissertation, The University oi North
Carolina at Greensboro, 1978). Dissertation Abstracts International,
1978, 39/06-A, 3288. (University Microfilms No. AAD 78-24 306)

Northcutt, Norvell W. Problem-attack behavior and its relationship to
the perceived effectiveness and idiographic dharacteristics of
selected elementary school principals. (Doctoral dissertation, The
University of Texas at Austin, 1968). Dissertation Abstracts
International, 1968, 30/01-A, 104. (University,Microfilms No. AAD
69-06 196) r.

Olson, Garry F. Congruence and dissonance in the ecology of edu6tional
administrators as a basis for.discriminating between patterns "of
leadership behavior. Paper presented at the Annual Meeting of the
American Educational Research Association, Chicago, February 8-10,
1968.

Pandiscio, Herbert F. study to determine the effectiveness of
elementary school p incipals who possess given leadership attitudes.
(Doctoral dissertation, Boston University, 1967). Dissertatiot
Abstracts International, 1967, 29/12-A, 4240. (University Micro,
films No. AAD 69-07 827) '

Parry, Robert J. Elementary school principal effectivenessperceptions
of.principals and superintendents. (Doctoral dissertation,
University of Toronto, Canada, 1978). Dissertation Abstracts
International, 1978, 40/02-A, 592.

Pederson, Monroe. Effective and ineffective actions of the high
school principal. Journal of Secondary Education, 1970, 45, 6, 260,-4.
(ERIC EJ 028752) .

Peterjohn, Richard C. An investigation of th2 perceptual orientations
of effective principals as identified by education, association
leaders in selected Michigan school districts. (Doctoral disserta-
tion, Michigan State University, 1972). Dissertation Abstracts
International, 1972, 33/05-A, 2043, Oiniversity Microfilms No. AAD
T2-30 027)

f;
10

\



$. GREWIELD
65

Peters, Lee G. Some aspects of leader style, adaptability and
effectiveness among western Mhssachusetts principals. (Doctoral
dissertatiod, University of Mhssachusetts, 1974). Dissertation
Abstracts International, 1974, 35/09-A, 5740. (University Micro-
films No. AAD 75-06 068)

,

Fetrie, Thanes A. and Petrie, Inez N, The relationship between teacher
pEercetelomental leadership skills and
rated effectiveness. Paper presented at the Annual Meeting of the
American Educational Research Association, Boston, April 7-11, 1980.
SERIC Dodument Reproducticn Service No. ED 189 729)

Petrie, Thomas A. and Petrie, Inez N. The structure of leadership- A
development or anizational leadership model and empirical investiga-
tions oC the Principalship, junior league,-and the military. Paper
presented at the Annual Meeting of the American Educational Research
Associatian, Los92e1es, April 13-17, 1981.

Powers, Barbara P./Perceptions of the gtnder àf leadership behaviors-
of efectivt high school.principals. (Doctoral dissertation, The
University of Wisconsin-Madison, 1974). Dissertation AbstraCts
International, 1974, 35/12-A, 7575. (University Microfilms No. AAD
75-08637)

Prascher, Ronald E. Effective and ineffective administrative behavior
exhibited by high school principals as judged by a selected group
of Colorado classroom teachers. (Doctoral dissertation, University
of Northern Colorado, 1975). Dissertation Abstracts International,
1975, 36/05-A, 255,6. (University Microfilms No. AAD 75-23 330)

Procaccini, Joseph. A study of the relationship of the congruence of
ideological systems of teachers mad prinCipals and teachers'
ratings of principals' effectiveness. (Doctoral dissertation, The
Catholic University of America, 1971). Dissertation Abstracts
International, 1971, 32/03-A, 1238. (University Microfilms No. AAD
71-23 404).

Purrington, Gordon S. Administrator competencies and organizational
effectivehess. Paper presented at the Annual'Odeting of the
American Educational Research Association, Chicago, February 8-10,
1968.

Reese, Richard L. Leadership effectiveness,of high school principals.
(Doctoral dissertation, University of Southern California, 1973).
Dissertation Abstracta International, 1973, 34/09-A, 5547.
(UniversitY Microfilms No. AAD 74-05 875)

Riedel, Joseph E. A comparison of principal, teacher and student
perceptions of selected elementary school principals' effectiveness.
(Doctoral dissertation, University of Southern California, 1974).
Dissertation Abstracts International, 1974, 35/07-A,,4096.
(University Microfilms No. AAD 74-21 504)

11

60



GREENFIELD

66

Roberts, Sylvia M. Race, Aralues and pupil control ideology: An
analysis of the relationship among some variables influencing
teachers' perceptions of the leadership effectiveness of black

principals. (Doctoral dissertation, New York University, 1976).
Dissertation Abstracts International, 1976, 38/02-A, 582.-

Robison, Wendell.A. Influences of leader personality and compatibility
of leader-follower personalities on the leadership effectiveness of
male public secondary school principals in Louisiana. (Doctoral

dissertation, Northwestern State University of Louisiana, 1980).
Dissertation Abstracts International, 1980, 41/11-A, 4674.
(University Microfilms No. AAD 81-09 634)

Rodriguez, Frank T. Characteristics of effective elementary school
principals as perceived by Anglo and Chicano teachers: A comparison

study. (Doctoral dissertation, University of Southern California,

1979). Dissertation Abstracts International, 1979, 40/07-A,

3681.

Rogers, Mae. A descriptive study of leadership effectiveness of male
and female elementary school principals based upon self perception

and the perception of their teachers. (Doctoral dissertation,

United States International University, 1977). Dissertation Abstracts

International, 1977, 39/11-A, 6408. (University Microfilms No. AAD

79-09 612)

Roundy, Charles O. A study of the relationships of principals' values
to effectiveness in a selected M20 program. (Doctoral dissertation,

University of Nevada, Las Vegas, 1977). Dissertation Abstracts

International, 1977, 41/03-A, 884.

Rousseau, Alan J. The relationship of academic and experience
variables to the success of elementary school principals. (Doctoral

disseration, University of Oregon, 1970). Dissertation Abstracts

International, 1970, 31/07-A, 3234. (Universi:y Microfilms No.

AA-1-5173-44)

Rousseau, Alan J. The elementary school principal: What training

and experience factors relate to his success? Oregon School Study

Council, College of Education, University of Oregon, Eugene,

Oregon, 1971. (ERIC Document Reproduction Service No. ED 081 072)

Siegel, Sol. An assessment of the effectiveness of a school principal

in liberalizing the curriculum preferences of parents and teachers.

(Doctoral dissertation, New York University, 1973). Dissertation

Abstracts International, 1973, 34/02-A, 562. (University Microfilns

No. AAD 73-19 447)

(3,y

12



GREENFIELD

67

Silvester, John A. Situational action tests as a measure of the

effectiveness of public school principals. (Doctoral dissertation,

Utah State University, 1960). Dissertation Abstracts International,

1960, 21/07, 1857. (University Microfilms No. AAD 60-04 587)

Simons, Marion M. Effective administrative practices for innovation
and change as identified and used by selected principals.in the
public schools of the District of Columbia. (Doctoral dissertation,

The George Washington University, 1974). Didsartation Abstracts

International, 1974, 35/04-A, 1934. (University Microfilms No.

AAD 74-23 500)

Singletary, Hugh T. A study of selected factors.associated with the
rated effectiveness of the principal in improving iastruction.
(Doctoral dissertation, University of Georgia, 1957). Dis.ertation
Abstracts International, 1957, 12;12, 2901. (University Macro-

films No. Alta 00-24 121)

Saith, Harold B. Descriptions of effective and ineffective behavior

of school principals.. (Doctoral dissertation, University of

Virginia, 1974). Dissertation Abstracts International, 1974,

35/04-A, 1935. (University Microfilms No. AAD 74-23 248)

Smith, Mary, E. S. Effectiveness in urban elementary schools as a
function of the iateraction between leadership behavior of
principals and maturity of followers. (Doctoral dissertation,

University of Massachusetts, 1975). Dissertation Abstracts

International,', 1975, 36/02-A, 657. (University Microfilms No.

AAD 75-16 603)\

Stanfield, David P. Characteristics of successful elementary -.chool

principals. (Doctoral dissertation, East Texas State University,

1977). Dissertation Abstracts International, 1977, 38/03-A,

1170. (University Microfilms No. AAD 77-19 537)

Stone, Vera. Princilial's leadership style, situational control and

school effectiveness. (Doctoral dissertation, University of

California, Berkeley, 1979). Dissertation Abstracts International,

1979, 40/08-A, 4343. (University Microfilms No. AO 80-00 522)

Thomas, Margaret A. A study of alternatives in American education,
Vol. II: The role of the ptincipal. Washington, D.C.: National
Institute of Education, 1978. (ERIC Document Reproduction Service
No. ED 163 591)

Tom, Raymond. The effectiv-mess of principals as it is related to
interpersonal behavior and hilingual/crosscultural education.
(Doctoral dissertation,,University of the Pacific, 1979).
Dissertation Abstracts International, 1979, 40;03-A, 1203.
(University Microfilms No. AAD 79-19 896)

13



1

GREENFIELD

68

Utz, Robert T. Principal leadership styles and effectiveness as
perceivgd by teachers. Paper presented at the Annual Meeting
'of the American Educational Research Association, Chicago,
April 3-7, 1972. (ERIC Document Reproduction Service No.
ED 064 240)

Virgin, Albert E. Communication effectiveness related to leadership
and personality characteristics of school principals. (Doctoral
dissertation, University of Toronto, Canada, 1968). Volume C1977.

Walker, Milton G, Administrative effectiveness of secondary school
principals in Mississippi as related to academic preparation,
professional experience, and authoritarian personality. (Doctoral

dissertation, Mississippi State University, 1976). Dissertation
Abstracts International, 1976, 37/12-A, 7466. (University

Microfilms No. AAD 77-11 762)

Watts, Charles B. Problem-attack behavior and its relationship to
leadership behavior and effectiveness among selected high
school principals. (Doctoral dissertation, The University of
Texas at Austin, 1964), Dissertation Abstracts International,
1964, 25/09, 5080. (University Microfilms No. AAD 65-04 356)

Wennergren, John A. The relationship between personality factors of
school building principals in Monterey county and effective
leadership as perceived by their subordinates. (Doctoral disserta-

tion, Utah State University, 1971). Dissertation Abstracts
International, 17971, 33/07-A, 3236. (University Microfilms No.

AAD 73-00 958)

Williams, Leonard B. Principal-staff relations: Situational mediator

of effectkveness. Journal of Educational Administration, 1971,
9;1,66-73. (ERIC EJ 045 230)

Woolley, Don P. A delphi study to determine success factors
identified by AAAA principals in Texas. (Doctoral dissertation,

East Texas State University, 1977). Dissertation Abstracts
International, 1977, 38/11-A, 6463. (University Microfilm No.
AAD 78-35 447)

14



'..

GREENFIELD .

69

II. PERSONAL CRARAGitRISTICS OF PRINCIPALS

Ahnell, Ingemar V. A study of relationships between the personal
characteristics of elementary school principals and their
evaluatiods of teachers. (Doctoral dissertation, University of
Kansas, 1967), Dissertation Abstracts International, 1967, 28/09-A,
3395. (University Microfilms No. AAD 68-00 561)

Ambrosia, Frank. Personal characteristics of secondary school
principals and their relationship to teacher participation in
decision-making. (Doctoral dissertation, State University of
New York at Buffalo, 1968). Dissertation Abstracts International,
1968, 29/09-L, 2912. (University Microfilms No. AAD 69-03 877)

Besag, Frank P. The influence of race, sex and urban vs non-urban
teaching situation upon teacher attitudes toward becoming
administrators. A paper presented at the Annual Meeting of
the American Educational Research Association, Los Angeles,
February 5-8, 1969.

Bobroff, John L. A survey of opinions of selected principals
concerning preparation, characteristics, and competencies
desireable for principals for junior high and middle schools.
(Doctoral dissertation, The University of New Mexico, 1973).
Dissertation Abstracts International, 1973, 34/05-A, 2263.
(University Microfilns No. AAD 73-27 759)

Bosshart, G. L. The personality characteristics of inno-ative
principals. (Doctoral dissertation, The University L
Michigan, 1978). Dissertation Abstracts International, 1973,
39/06-A, 3248. (University Microfilms No. AAD 78-22 863)

Brcwn, Alan F. Perceptual development of the administrator.
A paper presented at the Annual Meeting of the American
Educational Research Association, Washington, D.C., March
30-April 3, 1975.

15



GREENFIELD

70

Brown, Frank. Need satisfaction of educational administrators.
A paper presented at the Annual Meeting of the American
Educational Research Association, Minneapolis, 1970.

Brumbaugh, Robert B. A teat of a conflict theory of organization.
A paper presented at the Annual Meeting of the American Educational
Research Association, Los Angeles, February 5-8, 1969.

Buergenthal, Dorothy A. and Milstein, Mike M. Modifications in
attitudes, skills and behaviors of administrators and eeachers
who are trained as organizational development specialists. A

paper presented at the Annual Meeting of the American Educational
Research Association, New York, April 4-8, 1977.

Cardinell, Charles T. Relationship of interaction of selected
personality characteristics of school principal and ,ustodian
with sociological variables to school vandalism. (Doctoral

dissertation, Michigan State University, 1969). Dissertation

Abstracts International, 1969, 30/11-A, 4710. (University

Microfilms No. AAD 70-09 509)

Carey, Arthur. Distinct characteristics of the middle school and
unique competencies of middle school principalship as perceived
by middle school principals in the state of Indiana. (Doctoral

dissertation, Indiana State University, 1978). Volume X1978.

Chaplain, Oscar S. A comparison of selected characteristics of
principals, teachers, and schools in open and closed climate
elementary schools in Fairfax County, Virginia. (Doctoral

dissertation, ThR George Washington University, 1976). Dissertation

Abstracts International, 1976, 37/04-A, 1898. (University Micro-

films No. AAD 76-23 544)

Cicione, Frank J., A comparative study of selected characteristics of
elementary principals in open and traditional school settings.
(Doctoral dissertation, Columbia University Teachers College, 1975).
Disseration Abstracts International, 1975, 36/03-A, 1198.
(Universit 190)

Coulson, Alan and Cox M. V. Primary school deputy headship: Differences

in the conceptions of heads and deputy heads associated with age,
sex, and length of experience. Educational Studies, 1977. (ERIC EJ 166662)

Craigo, Warren D. Differential characteristics of urban principals
in highly innovative ane moderately innovative high schools.
(Doctoral dissertation, Ohio University, 1970). Dissertation

Abstracts International, 1970, 31/08-A, 3805. (University. Micro-

films No. AAD 71-04 786)

16



GREENFIELD

71

De Leonibus, Nancy L. S. A comparative study of two groups of high
school principals on selected personal, professional, school, staff,
and student characteristics. (Doctoral dissertation, The American
University, 1978). Dissertation Abstracts International, 1978,
39/06-A, 3256. (University Microfilms No. AAD 78-23 654)

Duncanson, D. L. Personality orientation and administrator behavior.
-A paper presented at the Annual Meeting of the American Educational
Research Association, Chicago, February 8-10, 1968.

Dziubaa, Charles D. Administrative erformance and personalit : Some

tErthEr_ElEmstkes. A paper presented at the Annual Meeting of
the Americar Educational Research Associatian, San Francisco,
April 19-23, 1976.

Edson, Sakre. "If they can, I can": Women aspirants to administrative
kositians in public schools.. A paper presented at the Annual
Meeting of the American Educational Research Associatian, San
Francisco, April 8-12, 1979.

Farber, Bernard E. Organizational climate of public elementary schools
as related to dogmatism and selected biographical characteristics
of principals and teachers, and selected school and school
community characteristics. (Doctoral dissertation, Wayne State

University, 1968). Dissertation Abstracts International, 1968,

29/10-A, 3368. (University Microfilms No. AAD 69-06 065)

Franklin, Axthur J. An investigation of the relationship between
selected characteristics of principals and organizational climate
of junior high schools ia the state of Louisiana. (Doctoral

dissertatian, University of Southern Mississippi, 1968). Disserta-

tian Abstracts International, 1968, 29/04-A, 1070. (University

Microfilms No. AAD 68-14 704)

Futterman, Betsy W. The elementary teaching principal in Pennsylvania:
Functions, status, and relationships between job satisfaction and
selected personal and professional characteristics. (Doctoral

dissertation, The Perinsylvania State University, 1978). Dissertation

Abstracts International, 1978, 39/08-A, 4690. (University Micro-

films No. AAD 79-02 600)

Hardy, Carroll F. S. School cammunity variables, personality factors,
job perceptions, background characteristics as a determinant for
leadership ability of black elementary school principals.
(Doctoral dissertation, Atlanta University, 1975). Volume X1976.

Hetrick, William M. An'investigation of the relationship between
personality characteristics of principals and the support given
cammunity education. (Doctoral dissertation, Western Michigan

University, 1973). Dissertation Abstracts International, 1973,

34/10-A, 6301. (University Microfilms No. AAD 74-09 658)



GREENFIELD

72

Hines, Susan A. and Byrne, David R. Black principals: NASSP study
pmvides meaningful data. National Association of Secondary
School Principal Bulletin, 1980, 64, pp. 67-73. (ERIC EJ 215995)

Lepick, John A. Personal and professional characteristics of
elementary school prIncipals. (Doctoral dissertation, University
oi Southern California, 1961). Dissertation Abstracts International,
1961, 22/09, 3065. (University Microfilms No. AAD 61-06 296)

Loffredo, Michael J., II. .A study of the relationships between various
personal characteristics and perCeptions of Iowa public school
principals and their attitudes toward educational innovation.
(Doctoral dissertation, The University of Iowa, 1974). Dissertation
Abstracts International, 1974, 35/07-A, 4083. (University Micro-

Tilms No. AAD 75-01 223)

Long, Roger L. The relationships between certain personality factors
and the behavioral characteristics of elementary school principals.
(Doctoral dissertation, University of Virginia, 1970). Dissertation

Abstracts International, 1970, 31/09-A, 4422. (University Micro-

films No. AAD 70-26 572)

Lutterbie, Patricia H. Black administrators: Winners and losers in
ItificIllearegatissintegration process. A paper presented at the

Annual Meeting of the American Educational Research Association,
Chicago, April 15-19, 1974.

Manney, W. Darrell. The professional preparation and personal
characteristics needed by junior high school principals. (Doctoral

dissertation, The University of Oklahoma, 1955). Dissertation

Abstracts International, 1955, 15/11, 2075. (University Microfilms

No. AAD 00-14 010)

Manning, James E. The differences between selected characteristics
of principals, teachers, and schools within two categories of
organizational climate. (Doctoral dissertation, The George

Washington University, 1973). Dissertation Abstracts International,

1973, 35/02-A, 761. (University Microfilms No. AAD 74-16 743)

Marmdon, William H. The relationship of school principals'
characteristics to the community advisory council process.
(Doctoral dissertation, Claremont Graduate School, 1974).
Dissertation Abstracts International, 1974, 35/08-A, 4929.
(University Microfilms No. AAD 75-02 267)

Marshall, Catherine. Stigma:_Notes on the measurement of the spoiled

identity of women in school administration. A paper presented at

the Annual Meeting of the American Educational Research Association,
San Francisco, April 8-12, 1979.

18
7,)

$'



GREENFIELD

73

Marshall, Catherine. University and career structures that facilitate
career socialization of women in school administration. A paper
presented at the Annual Meeting of the American Educational Research
Association, Boston, April 7-11, 1980.

Mickish, Ginny.
of elementary
tion, Vol II,
University of

Can women function as successfully as men in the role
rinci al? Research re orts in educational administra-
No. 4. Boulder, Colo.: Bureau of Educational Research,
Colorado, 1971.(ERIC Document Reproduction No, ED 062 679)

Miller, Ann S. An analysis of the personal characteristics and
authority in administrative functions of West Virginia school
principals. (Doctoral dissertation, West Virginia University,
1980). Dissertation Abstracts International, 1981, 42/03-A,
941. (University Microfilms No. AAD.810-18 394)

Mooneyhan, David L. Interrelationships of characteristics which
elementary school teachers ascribe to elementary school principals.
(Doctoral dissertation, George Peabody College for Teachers, 1975).
Dissertation Abstracts International, 1975, 36/04-A, 1959.
(University Microfilms No, AAD 75-22 282)

Moore, Alan A., Jr. A comparative study of selected personal
characteristics and tole functions of Georgia elementary school
principals in urban, suburban, and rural school systems, 1969.
(Doctoral dissertation, University of Georgia, 1970). Dissertation
Abstracts International, 1970, 31/11-A, 5721. (University Micro-
films No. AAD 71-13 095)

Nazzari, Richard H. The relationship between selected personality
characteristics of elementary school principals and four administra-
tive performance factors. (Doctoral dissertation, Rutgers University,
1970). Dissertation Abstracts International, 1970, 31/08-A,
3833. (University Microfilms No. AAD 71-00 486)

Oliver, Wade T. Descriptive characteristics and attitudes toward
adult education of Arizona secondary principals. (Doctoral
dissertation, Arizona State University, 1977). Dissertation
Abitracts International, 1977, 38/03-A, 1179. (University
Microfilms No. AAD 77-17 396)

011ier, Sakre. Differential experiences of male and female aspirants
for public school administration. A paper presented at the
Annual Meeting of the American Educational Research Association,
San Francisco, April 8-12, 1979,

Ortiz, Flora I. Career change and mobility for minorities ao.d

women in school administration. A paper presented at the Annual
Meeting of the American Educational Research Association, Boston,
April 7-11, 1980.

1970



GREENFZELD

74

Paddock, Susan. Careers in educational administration: Are women
the exception? Eugene, Oregon: Center for Educational Policy and
Management, Oregon University, 1978. (ERIC Document Reproduction
Service No. ED 149 468)

Paddock, Susan. Male and female high school principals: A
comparative study. Paper presented at the Annual Meeting of the
American Educational Research Association, San Francisco,
April 8-12, 1979. (ERIC Document Reproduction Service No. ED 170 862)

Pratton, Donald L. Selected Characteristics of innovative principals
in the Milwaukie elementary schools. (Doctoral dissertation,

Washington State University, 1969). Dissertation Abstracts
International, 1969, 30/10-A, 4201. (University Microfilms No.

AAD 70-05 673)

?orter-Gehrie, Cynthia. The female high school principal: Key
factors in successful career advancement. Paper presented at

the Annual Meeting of the American Educational Research Association,
San Francisco, April 8-12, 1979. (ERIC Document Reproduction
Service No. ED 170 914)

Randall, Ruth E. Assessing the need of elementary principals for
continuing education in decision-making. Paper presented at the
Annual Meeting of the American Educational Research Association,
New York City, April 4-8, 1977.

Raspa, Salvatore L. An investigation of selected characteristics of
principals, teachers, and schools in open and closed climate
public elementary and secondary schools in St. Mary's County,

Maryland. (Doctoral dissertation, The George Washington University,

1976). Dissertation Abstracts International, 1976, 37/09-A, 5506.

Robinson, Wilma C. Secondary school women
principals in Ohio: Characteristics and
dissertation, The University of Toledo,
Abstracts International, 1978, 39/04-A,
Microfilms No. AAD 78-18 538)

principals and assistant
aspirations. (Doctoral

1978). Dissertation
1976. Maiversity

Rouse, Donald E. The black plateau. Paper presented at the Annual
Meeting of the American Educational Research Association, New
Orleans, February 25-March 1, 1973. (ERIC Document Reproduction

Service No. ED 075 525)

Russell, James E.,Jr. Relationships between idiographic characteristics
and the observed administrative style of urban elementary school

principals. (Doctoral dissertation, The University of Texas at

Austin, 1972). Dissertation Abstracts International, 1972,

33/07-A, 3224. (University Microfilms No. AAD 73-00 509)

20

1 1



-

GREENFIELD

75

Sampson, S. Sex stereotypes: Same evidence from Australian schools.
Australian Journal of Education, 1979, Vol. 23, pp. 132-41.
(ERIC EJ 212021)

Schmitt, Leonard R. The behavioral characteristics of school
principals. (Doctoral dissertation, The University of Tennessee,
1958). Vol X1958, pp 58.

Shaver, Louis H. The'Temas high school principal: Characteristics
and views an selected educational issues. (Doctoral dissertation,
East Texas State University, 1970). Dissertation Abstracts
Internatianil, 1979, 31/07-A, 3238. (University Microfilms No.
AAD 71-00 228)

Summerfield, John A. A study of the sex role attitudes of superintendents
and principals in California public schools. (Doctoral dissertation,
University of Sam Francisco, 1979). Dissertation Abstracts
International, 1979, 40/07-A, 3689. (University Microfilm.; No.
AAD 80-01 081)

Tibbetts, Sylvia-Lee. The woman principal: Superior to the male?
Journal of the NAWDAC, 1980, vol. 43, pp. 15-13.

Tirpak, Richard D. Relationship between organizational climate of
elementary schools and personal characteristics of the schools'
principals. (Doctoral dissertation, The University of Akron, 1970).
Dissertation Abstracts International, 1970, 32/01-A, 145.
(University Microfilms NO. AAD 71-16 288)

Travillion, Joseph T., Jr. A study of characteristics and career
patterns of white and non-white elementary pTincipals in four
urban school systems. (Doctoral dissertation, University of
Colorado at Boulder, 1973). Dissertation Abstracts International,
1973, 34/07-A, 3801. (Jniversity Microfilms No. AAD 73-32 600)

Valverde, Leonard. Promotion socialization: The informal orocess in
large urban districts and its adverse impact on non-whites and
women. A paper presented at the Annual Meeting of the American
Educational Research Association, Boston, April 7-11, 1980.

Vaughn, Loren W. Characteristics of elementary school principals in
Arizona. (Doctoral dissertation, Arizona State University, 1974).
Dissertation Abstracts International, 1974, 35/05-A, 2616.
(University Microfilms No. AAD 74-25 809)

Wald, Max. A study of selected personal and behavioral characteristics
of public school principals in the commonwealth of Pennsylvania.
(Doctoral dissertation, Temple University, 1971). Dissertation
Abstracts International, 1971, 32105-A, 2385. (University Micro-
films No. 71-26 533)

21



GREENFIELD

76

Wanaski, George A. and McCleary, Lloyd E. Pringipals of religious
and religious-affiliated high,schools: What the data show.
NASSP Bulletin, 1980, Vol. 64, pp, 57-66. (ERIC ED 215994)

Warren, Harold L. Characteristics and selected educational views of
Missouri's public elementary school principals of 1967. (Doctoral

digsertation, Saint Louis University, 1968). Dissertation Abstracts
International, 1967, 29/08-A, 2503. (University Microfilms No.

AAD 69-00 384)

Weiss, Joseph N. The influence of several principal and school
characteristics on the perceived degree of open-mindedness of
the high school principal by his faculty and students. (Doctoral

dissertation, State University of New York at Buffalo, 1973).
Dissertation Abstracts International, 1973, 34/06-A, 3002.
(University Microfilms No. AAD 73-29 150)

Winslow, Mary B. Increased effectiveness among women educational
administrators: Two local efforts to combat administrative
isolatian. Paper presented at the Annual Meeting of the American
Educational Research Association, New Y6rk, N.Y., April 4-8, 1977.
(ERIC Document Reproduction Service No. ED 139 106)

Zegarelli, Anthony B. A study of the attitudes of New Jersey
elementary school principals and teachers toward control and
characteristics of traditional and child-centered education.
(Doctoral dissertation, Rutgers University The State U. of New
Jersey (New Bruntvick) 1976). Dissertation Abstracts International,
1976, 37/06-A, 3391. (University Microfilms No. AAD 76-27 354)

Zimmerman, Elayne W. Characteristics of women public secondary
school principals and assistant principals. (Doctoral dissertation,

University of Pennsylvania, 1979). Dissertation Abstracts Inter-
national, 1979, 40/06-A, 3047. (University Microfilms No. AAD

79-26 231)

22

C.



t GREENFIELD

'1 77

III. GENERAL MULTIVARIATE STUDIES

Abramowitz, Susan. Hi h school siructure: Roles, relationships, and
coordinating mechanism. A paper presented at the Annual Meeting
of the Aqterican Educational Reiearch Association, Toronto, March
27-31, 2178.

Alexander, Patricia L. The relationship between selected tension
factors and perceived amounts of skills and knowledge requIred
of secondary school principals. '(Doctoral dissertation, Indiana
University, 1975). Dissertation Abstracts International, 1975,
36/09-A, 5971. (University Microfilms No. AAD 76-06 262)

Andrews, Richard. Predictors of predecisional information on behavior
of school administrators. A paper presented at the Annual Meeting
of the American Educational Research Association, Minneapolis,
1970.

Apter, Rita. A comParison of selected characteristics of principals,
te.achers, and schools in open and closed climate intermediate
schools in Fairfax County, Virginia. (Doctoral dissertation, The
George Washington University, 1976). Dissertation Abstracts
International, 1976, 37/08-A, 4973. (University Microfilms No.
AAD 77-02 943)

Aronson, Judith P. An investigation of the relationships involving:
Principal sex-role characteristics, perceived principal leadership
behavior, and grievances. (Doctoral dissertation, University of
New Orleans, 1980). Dissertation Abstracts International, 1980,
41/06-A, 2363. (University Microfilms No. AAD 80-28 398)

Austin, Doris J. The changing emphasis in the role of the elementary
Eincipalship between the years 1963 and 1973. (Doctoral disserta-
tion, University of Southern California, 1976). Volume X1976.

Bratton, Samuel E., Jr. A study of role-conflict among elementary
principals and its relationship to organizational climate and
central office evaluation procedures in Knox County, Tennessee.
(Doctoral dissertation, ThefUntversity of Tennessee, 1973).
Dissertation Abstracts International, 1973, 34/08-A, 4601.
(University Microfilms No. AAD 74-03 803)

Bredo, Anneke E. Principal-teacher influence relations in elementary
schools. Paper presented at the Annual Meeting of the American
Educational Research Association, New York, N.Y., April 4-8, 1977.

23 0",j



GREMTFIELD

78

Bushouse, Stanle7 R. An investigation of selected characteristics
of elementary principals and their relationship to teacher
education. (Doctoral dissertation, Western Michigan University,
1976). Dissertation Abstracts International, 1976, 37/03-A,

1316. (UniversitY Microfilms No. AAD 76-20 097)

Caldwell, William E. The relationship between the superintendent's
mana ement behavior and teachers' perception of the princi al's
rule administration behavior. A paper presented at the Annual
Meeting of the American Educational Research Association, Chicago,
April 15-19, 1974,

Caldwell, William E. and Marshall, Charles E. The relationship
between the rule administration behavior of elementary principals
and the puTil control behavior of teachers. A paper presented
at the Annual Meeting of the American Educational Research
Association, Chicago, April 15-19, 1974.

Caldwell, William E. and Doremus, Daniel B. The relationship
between organizational behavior and elementary principal role
conflict and ambiguity. A paper presented at the Annual Meeting
of the American.Educational Research Association, Toronto, March
27-31, 1978.

Caldwell, William E. and Curfman, Walter L. The relation between
collective bargaining environments, and principal selection and
orsanizational beeavior perceptions. Paper presented at the

Annual Meeting of the American Educational Research Association,
San Francisco, April 8-12, 1979. (ERIC Document Reproduction.

Service No. ED 170 913) .

fl
Canady, John E., Jr. A study of the relationshiverween role

, multiplicity', role conflict, and elienat.idri among public school

principals. (Doctoral dissertation, UniVersiy of Houston, 1977).
Dissertation Abstracts International, 1977'y-38/09-A, 5146.
(University Microfilm No. AAD 78-00 531)

Chung, Ki-suck. Teacher-centered management style of Public school
principals and job satisfaction of teachers. Paper presented
at the Annual Meeting of the American Educational Research
Association; Minneapolis, 1970.

Cooper, Judith L. The relationship between principal leadership
behavior and organizatibnal characteristics of nine selected
Indiana elementary schools: A case study. (Doctoral-dissertation,
Indiana University, 1973). Dissertation Abstracts International,

1973, 34/12-A, 7462. (University Microfilms No. AAD 74-02 634)

24



GREENFIaD

7(1/80

Deal, Terrence E. The implications for,organizational theory.
Paper presented at the Annual Meeting of the American Educational
Research Association, Toronto, March 27-31, 1978._

,Doyle, Wayne J. The effects of leader achieved status on hierarchicall
aifferentiated group performance. Paper presented at the Annual

Meeting of the American Educational Resiarch Association,
Minneapolis, 1970.

Dufford, William E. The relationship between behavior patterns of
'principals and changekin certain characteristics of teachers
involved ia evaluationtfor accreditation. (Doctoral dissertation,

The University of Plprida, 1968). ;Dissertation Abstracts Inter-

national, 1968, 30/01-A, 56. (University Microfilms No. AAD

3-4-71777)

Ernst, Richard.J. An iavestigation of the relationship between
selected characteristics of principals and organizational climates
of elementary schools. (Doctoral dissertatian, The Florida State

University, 1965). Dissertatian.Abstracts International, 1965,,

26/08, 4367. (University Hicrof(lm No. AAD 65-15 460)

Esporite, Bernard L. The organizational climate of elementary
schools and its relationship to selected characteristics of
teachers and principals. (Doctoral disSeFtation, Miami University,

1971). Dissertation Abstracts International, 1971, 3I/04-A,

17804 (University Microfilms No. AAD 71-27 237)

Feitler, Fred C. A study of relationships,between principal leader-
ship btyles and organizational characteristics of elementary
schools. (Doetoral dissertation, Syracuse,Universtty, 1970).
Dissertation Abstracts International, 1970, 32/01-A; 123.
(University Microfilms No. AAD 71-18 481)

Feitler, Fred C. Perce tions of school leadershiparld_Ellats.
Paper presented at the Annual Meeting of the American Educational
Research Association, Minneapolis, 1970.

Fuhr, Milton J. Leadership role of principals relsced to innavative
practices in selected elementary schools of Michigan and Ohio.
(Doctoral dissertation, Wayne State University, 1970). Dissertation

Abstracts International, 1970, 31/09-A, 4414, (University Micro-

films No. AAD 71-00 404)

Garber, Bernard. The relationship between elemedta' schOol climate

nnA the pthcial's rule administration. Paper presented at the

Annual Meeting of the Ame4.-1,-= FAUCStional Research Association,
Washington, D.C., March 30-April 3, 1975,

25

-



GREENFIELD

Gauthier, William J., Jr. The relationship of or anizational
structure, leader behavior of the principal and ersonalit of

stis_psia:1223Losh22.2s_easir., climate. A paper presented

az the Annual Meeting of the American Educatieeal Research
Association, Washington, D.C., March 30 -April 3, 1975.

Gaynor, Alan K. Lalnyz_1112_121e2f_theariscipaliletterns of
adininitrativ Paper presented at the Annual Meeting
of the American Educational Research Association, Chicago,
April 3-7, 1972. (ERIC Document Reproduction Service No.
ED 062 714)

Gilmore, Robert L. Machiavellian influence on school climate: A
study of high school principals Machiavellian characteristics
as they relate or atei,anizational school climate. (Doctoral
dissertation, Brigham ?bung University, 1979). Dissertation
Abstracts,Internationa1, 1979, 40/07-A; 3654. (Univeirsity

Microfilms No. AAD 6(-00-067)

Gorman, Helen T. The relationship between gender, sex-role description,
attitudes toward women, and the perceped leadership behavior of
male and female elementary school principals, (Doctoral dissertation,
New York University, 1980). Dissertation Abstracts International,
1980, 41/02-A, 476. (University Microfilms No. AAD 80-17 538)

Gramenz, Gary W. _R.2.12tions111_2f_ErinnipaI leader behavior and

organizational structure of the IGE-MUS-E to I and R unit
effectiveness. RePort from the proect on organization for
instruction and administrative arrangements. Technical Report

No. 320. Washington, D.C.: National Inst. of Education and
Office of Education. 1974. (ERIC Document Reproduction Service
No. ED 102 644)

Gress, Donald R. Participatory leadership: Leadership characteristics
of secondary sehbo1 principals and their relationship to perceived
subordinate participation in the deciLion-making process. (Doctoral

dissertation, Icwa State University, 1974). Dissertation Abstracts
International:a 1974, 35/11-A, 6975. (University Aicrofilms No.

AAD 75-10 480)
a

Guyer, Rlchard W. A study of selected value characteristics of
secondary public school principals in the greater Indianapolis
area related to criteria expressed by educational authorities,
(Doctoral dissertation, Ball State University, 1969). Dissertation
Abstracts International, 1969, 30/10-A, 4183, (University Micro-

films No. AAD 70-05 272)

Hall. Morrill M. A study of somie of the relationships between size
of school and selected characteristics of students, teachers, and
principals. (Doctoral dissevtation, The Florida State University,
1956). Dissertacion Abstracee leternationa1, 1956, 16/04, 697.
(University Microfilms No. PAD 00-16 052)

1

I.



GREENFIELD

82

Hamilton, Theresa A.E. The effect of school-desegregation upon the
role of elementary community school principals in an urban setting.
(Doctoral dissertation, The University of Michigan, 1979).
Dissertation Abstracts Internationa1,1979, 40/02-A, 578.
(Uaiversity Microfilms'No. AAD 79-16 718)

Hannaway, Jane. A study of the Oministration of a school district:
or, who does what, when...and to whom? A paper presented at the
Annual Meeting of the American Educational Research Association,
New York, N.Y., April 4-8, 1977.

Hart, James C. The relatianship of role expectation and performpnce
of Jefferson County elementary school principals to school
organizatiou--a comparative analysis. (Doctoral dissertation,
The University of Alabama, 1978). Dissertation Abstracts Inter-
national, 1978, :9/04-A, 2030. (University Microfilms No. AAD

4 78-19 179)

Helwig, Carl- Organizational climate and p-incipal-teacher
communications ia certain Ohio public schools. Paper presented
at the Annual Meeting of the American Educational Research
Association, Los Angeles, February 5-8, 1969.

Hickey, Michael E. Strategies of predecisional information search.
Paper presented at the Annual Meeting of the American EduLational
Research Association, Minneapolis, 1970.

Hodgkinson,,Christopher E. Organizational influence on value systems.
Paper presented at the Annual Meeting of the American Educational
Research Association, Minneapolis, 1970.

Hoy, Wayne K. and Aho, Fred. Patterns of succession of high school
principals and organizational change. P1anning_and Changing, 1973,
4, 2, 82-88. (ERIC EJ 080532)

Hoy, Wayne K. and others. Machiavellianism in the school settinli
Teacher-principal relations. Final Report. Washington, D.C.:
National Ca7ter for Educational Research and Development, 1973.
(ERIC Dlcument Reproduction Service No. ED 095 639)

Eoy, Wayne K. and others. Administrative behavior and subordinate
loyalty: An empirical assessment. Journal of Educational Administra-
tion, 1978, 16, 1, 29-38. (ERIC EJ 186709)

Igaatovich, Frederick R. and others. Value/belief patterns of teaelers
and those administrators engased in attempts to influence teac5ira.
Research series No. 43. East Lansing, Michigan: Institute for
Research on Teaching, College of Education, Michigan State University,
1979, (ERIC Document Reproduction Service No. Er 181 007)

27



GREENFIELD

83

Jacobson, William L. The relationship between urban principals' role-
orientations and their resistance to bureaucratic authority, RS seen
in their responses to modified critical incidents of bureaucratic
conflict within a large city school system. (Doctoral dissertation,
New York University,.1972). Dissertation Abstracts International,
1972, 33/10-A, 5439. (University Microfilms No. AAD 73-08 171)

Johnson, Rudolph. The relationship between collaborative work
arrangements among teachers and teacher and principal influence in
decision making. Paper presented at the Annual Meeting of the
American Educational Research Association, Washington, D.C., March
30-April 3, 1975.

Kane, Michael B. and Cresswell, Anthony M. The building principal as
a feedback filter: Low readina scores and system stability. Paper
presented at the Annual Meeting of the American Educational Research
Association, Minneapolis, 1970.

Lake, Jeyoner F. An investigation of selected characteristics of
principals, teachers, and schools within rwo dimensions of
organizational climate in the public schools of Caroline County,
Maryland. (Doctoral dissertation, The George Washington University,
1970). Dissertation Abstracts International, 1977, 38/03-A,
1153. (University Microfilms No. AAD 77-20 077)

Lambie, Byron T. The dynamics of role-personality interaction: An
application of the Jungian typology to the analysis of the
elementary school principalship. (Doctoral dissertation, University
of California, Berkeley, 1977). Dissertation Abstracts International,
1977, 39/02-A, 580. (University Microfilms No. AAD 78-12 649)

Lebowitz, Murray. The relationship between principals' ratings of
teacher effectiveness and principal-taacher genuine progressive and
pseudoprogressive education attitudes. (Doctoral dissertation, New
York University, 1970). Dissertation Abstracts International,
1970, 31/07-A, 3219. (University Microfilms No. AAD 70-26 430)

Lee, Wilford F. A study of the relationship between the leader behavior
of secondary school principals and biology teachers' attitudes
toward BSCS biology. (Doctoral dissertation, Oklahoma State
University, 1971). (University Microfilms No. AAD 72-21 924)

Lewis, Benjamin A. The elementary school principal's process of
personnel selection and its relationship to the organizational
climate bf the school. (Doctoral dissertation, Boston University,
1976), Dissertation Abstracts International, 1976, 36/09-A, '

5697. (University Microfilm3fflo. AAD 76-06 633)

Lieberman, Ann. The effects of nrinci al leadershin on teacher morale
professionalism and style in the classroom. Paper presented at the
Annual Meeting of'the American Educational Research Asso'.....iation,

Minneapolis, 1970.

28,



GREMNFIELD

84

Little, Eddie 3. Relationships between interpersonal behavior
or group roles of"elementary school principals and their
management systems. (Doctoral dissertation, University of Houston,
1974). Dissertation Abstracts International, 1974, 35/05-A,
2589. (University Microfilms No. AAD 73-21-390)

Lutz, Frank W. and McDannel, John A. The effect of the elementary
school principal's'rule'administration on staff militancy and'
leadership behavior. Paper presented at the Annual Meeting of
the American Educational-Research Association, New Orleans,
February 26-MarCh 1, 1973.(ERIC Document Reproduction Service
No. ED 077 100)

Lutz, Frank and Caldwell, William E. Measurement of principal rule
administration and its relationship_to educational leadership.
Paper presented to the Annual Meeting of the American Educational
Research Association, Chicago, April 15-19, 1974.

Lyons, Doris S. The effects of mood states (placation and frustration)
LIDOU decisions of educational administrators. Paper presented at
the Annual Meeting of the American Educational Research Association,
Washington, D.C., March 30-April 3, 1975.

Malone,,June C. The use of human relations by the elementary school
principal and its relationship to teacher morale and teacher
effectiveness. (Doctoral dissertation, Claremont Gradunte School,
1980). Dissertation'Abstracts International, 1980, 41/02-A,
483. (University Midrofilms No. AAD 80-15 611)

Marco, Jerame M. The differences between selected characteristics
of principals, teachers, and schools within two dimensions of
organizational climate in the public schools of Frederick County,
Maryland. (Doctoral dissertation, Me George Washington University,
1977). Dissertation Abstracts International, 1977, 38/03-A, 1157.
(University Microfilms No. AAD 77-20 073)

Many, A. Bruce. Principals, teachers, and elementary youth: A
study of the relationships between selected variables of teacher-
principal social interaction and six features of the educational
environment. Paper presented at the American Edational Research
Association, New Orleans, February 25-March 1, 1973. (ERIC
Document Reproduction Service No. ED 079 842)

Miller, Russell S. The relationship of role conflict and role
ambiguity to job satisfaction among elemen.tary school principals.
(Doctoral dissertation. University of South Florida, 1979).
Dissertation Abstracts International, 1979,, 40/04-A, 1795.
(University Mitrofilms No. AAD 79-22 883)

b
29



GREENFIELD

85

Monk, David H. The impact of scale on administrative behavior.
Paper presented At the Annual Meeting of the American Educational
Research Association, Los Angeles, April 13-17, 1981.

Moody, Lamar and Amos, Neil G. The impact of principal involvement
in instructional,ylanning with teacher teams on academic achievement
of elementary school pupils. Mississippi State Univ.', Bureau of
Educational Research, 1975. (ERIC Document Reproduction Service
No. 116 298)

Muhm, John B. A study of the relationship between the organizational
climate of elementary schoolt and),the occupational characteristics
of principals as perceived by teachers. (lactoral dissertation,
University of Illinois at Urbana-Champaign, 1968). Dissertation

Abstracts International, 1968, 30/03-A, 961. (University Micro-

films No. AAD 69-10 804)

Musella, Donald and others. The relationships amonkdogmatism,,
administrative style, autonomy, and decision-making of aspiring
and practising school principals. Paper presented at the Annual
Meeting of the American Educational Research Association,
Washington, D.C., March 31-April 3, 1975. .(ERIC pocument

Reproduction Service No. 10-2-704)

Nichols, Charlie D. A study of values among selected secondary -

teachers and principals as related to success criteria. (Doctoral

dissertation, 'North Texas State University, 1969). Dissertation

Abstracts International, 1969, 30/06-A, 2382. (University Micro-

films No. AAD 69-19 943)

Niazi, Ghulam A. and Holloway, William H. A study of leadership
style, situation favorableness, and the risk-taking behavior
of leaders. Paper presented at the Annual Meeting of the
American Educational Research Association, Chicago, April 15-19,

19,,.

Ortiz, Flora I. The impact of collective bargaining upon the

principal. Paper presented at the Annual Meeting of the
California Educational Research Association, Burlingame, Calif.,
November 18-19, 1976. (ERIC nocument Reproduction Service No.

ED 140 414)

Otte, Arland W. Relationships between selected personal and
professional characteristics of school principals and
propensities toward group decision-making. (Doctoral dissertation,

University of Minnesota, 1968). Dissertation Abstracts International,

1968, 29/06-A, 1727. (University Microfilms No. AAD 68-17 705)

30

Aill111



GREENFIEMD

86

Powell, Lee E. The differences between selected characteristics of
principals, teachers, and schools within two dimensions of
organizational climate in the public schools of Carroll County,
Maryland. (Doctoral dissertation, The George Washington University,
1976). Dissertation Abstracts International, 1976, 37/08-A,
4760. (University Microfilm; No, AAD 77-02 961)

Ringrose, Carol K. An exploratory study of the relationship between
the teacher-1-S Perdeption of the bases of power used by selected
elementary principals, pie management systems of their schools, and
selected characteristics of the principals. (Doctoral dissertation,
The Uaiversity of Connecticut, 1977). Dissertation Abstracts
International, 1977, 38/01-A, 59. (University Microfilms No.
AAD 77-14 497)

Roberts, Carl E. Principal leadership characteristics as predictors
of teacherrjob tactivation, factors. (Doctoral dissertation,
University of Northern Colorado, 1977). Dissertation Abstracts
Internationga, 1977, 38/02-A, 581. (University Microfilms No.
LAD 77-17 156)

Robinson, Norman. A study of the professional role orientation of
teachers and principals and their relationshio to bureaucratic
characteristics of school organizations. (Doctoral dissertation,
University of Alberta, Canada, 1967). Volutos X1967, pp 78.

Rohr, Stephen M. An investigation of the differences between selected
characteristics of principals, teachers, and elementary schools
within two categories of organizational climate in the public
schools of Frederick County, Maryland. (Doctoral dissertation, The
George Washington University, 1977). .bissertation Abstracts
International, 1977, 38/03-A, 1166. (University Microfilms' No.
AAD 77-20 078)

Roth, Samuel A. An investigation to determine what combination of
organizational climate facets'are the most effective predictors of
specific dimensions of job satisfaction among selected Connecticut
school principals. (Doctoral dissertation, The University of
Connecticut, 1979). Dissertation Abstracts International, 1979,
40/01-A, 57. (University Microfilms No. AAD 79-14 186)

Samuels, Joanna J. Suoervisory style of principals and teacher
autonomy. Paper presented at the Annual Meeting of the American
Educational Research Association, Chicagoe February 8-10, 1968.

Shirley, Charles J., Jr.L.The relationship of secondary school
principals' attitude toward participatory decision-making and role
conceptions as a function of their bureaucratic or post-bureaucratic
orientatiou. (Doctoral dissertation, University of Pittsburgh, 1972).
Dissertation Abstracts International, 1972, 33/08-A, 4030.
(University Microfilms No, AAD 73-04 162)

b
31



GREENFIELD

87

Sisson, Robert F., Jr. An investigation of perceptions and of the
relationship between selected characteristics of principals,
teachers, and schools relative to organizational climate.
(loctoral dissertation, George Peabody College for Teachers,
1979). Dissertation.Abstracts International, 1979, 41/01-A,

52. (University Microfilms No. AAD 80-16 132)

Spady, William G. Power and authority as determinants of action in
educational organizations. Paper presented at the Annual Meeting
of the American Educational Research Association, New York, N.Y.,

April 4-8, 1977.

Stackhouse, E. Anne. The effects of environment an4 technoloon
high school structure. Paper presented at the Annual Meeting of
the American Educational Research Association, Toronto, March 27-31,

1978.

Tenenbaum, Ellen. High school 1977: A picture of American high

schools. Paper presented at the Annual Meeting of the American
Educational Research Association, Toronto, March 27-31, 1978,

Thomas, Terry A. Chan es in elementary school rincioals as a result

of laboratory training. Washington, D.C.: Department of Health,

Education, and Welfare, 1970. (ERIC Document Reproduction Service

No. ED 041 368)

Thomson, Scott. The implications for practitioners. Paper presented

at the Annual Meeting of the American Educational Research
Association, Toronto, March 27-31, 1978,

Tobin, James A. The perceived influence of public school principals
and its relationship to the principals' selection of influence
techniques and bureaucratic orientation. (Doctoral dissertation,

State University of New York at Albany, 1978), Dissertation
Abstracts International, 1978, 39/04-A, 1983. (University Micro-

filns No. AAD 78-17 502;

Waxman, Eric G., Jr. A descriptive study of the relationships among
the belief systems and role definitions of high school principals
and their attitudes toward the rights of high school students.

' (Doctoral dissertation, New York University, 1975), Dissertation

Abstracts International, 1975, 37/02-A, 757.

Wiggins, Thomas W. Leader behavior characteristics and organizational

climate. Paper presented at the Annual Meeting of the American
Educational Research Association, Los Angeles, February 5-8,1969.

Williamson, Michael R. The effects of "perceived success" and "union
militancy" on the opinions of school principals. (Doctoral

dissertation, Western Michigan University, 1980), Dissertation
Abstracts International, 1980, 41/12-A, 4931. (University Micro-

films No. AAD 81-06 678)

32
4

b , )



GREENFIELD

88

Willower, Donald J. Principals' pupil control behavinr and school
robustness. Paper presented at the Annual Meeting of the
American Educational Research Association, Los Angeles, April
13-17, 1981.

Wilson, Stella M. Role conflict, role ambiguity, and job satisfaction
among full-time principals and teaching principals in Maine.
(Doctoral dissertation, George Peabody College for Teachers, 1979).
Dissertation Abstracts International, 1979, 41/02-A, 498. (University
Microfilms No. AAD 80-16 133)

Yamamoto, David H. Role conflict resolution: An exploratory study of
minority group school principals. (Doctoral dissertation, Stanford
University, 1970). Dissertation Abstracts International, 1970,
31/11-A, 5743. (University Microfilm.; No, AAD 71-13 009)

33
I,

4

-



GREENFIELD

89

IV. PRINCIPAL ROLE STUDIES: GENERAL

Abramowitz, Susan. High school bureaucracy: A myth exposed. Paper.
presented at the Annual Meeting of the American Educational
Research Association, Toronto, March 27-31, 1978. (ERIC
Document Reproduction Service No. ED 151 973)

Aho, Frederick, Patterns of succession of high school principals.
(Doctoral dissertation, Rutgers University The State U. of New
Jersey (New Brunswick), 1972). Dissertation Abstracts International,
1972, 33/04-A, 1340. (University Microfilms No. AAD 72-26 775)

Alkire, Gary F. and Dorin, Patrick C. Elementary principals: How
do we campare with middle managers in industry? Education, 1979,
99, 4, pp 381-84. (EJ 206930)

Bendbow, Sodienye. A study of selected areas of the roles of Missouri
secondary school principals. (Doctoral dissertation, University of
Missouri, 1978). Dissertation Abstracts International, 1978,
39/10-A, 5826. (University Microfilms No. AAD 79-06 843)

Bennett, Veinon. Problem situations encountered by_scILoolirkIsLiaals
in different socioeconamic settings. Paper presented at the Annual
Meeting of the American Educational Research Association, Los
Angeles, February 5-8, 1969.

Blood, Ronald E. The socialization of school principals: Teaching
and the principalship. Paper presented at the Annual Meeting of
the American Educational Research Association, Chaicgo, February
9-10, 1968.

Bload, Ronald E. Socialization during the pre-entry phase of the
administrative career. Paper presented at the Annual Meeting of
the American Educational Research Association, San Francisco,
April 19-23, 1976.

Blood, Ronald E. and Miller, James P., Jr. The New Mexico principal-
ship study. Part I. Factors affecting the principalship yesterday
and today. Paper presented af the Araual Meeting of the American
Educational Research Association, San Francisco, April 8-12, 1979.

Bowman, Mary S. Role and task orientation of Michigan principals.
(Doctoral dissertation, Western 4lichigan University, 1977).
Dissertation Abstracts International, 1977, 38/06-A, 3162.
(University Microfilms No. AAD 77-26 788)

34



GREENFIELD

90

Caatu, Arturo A. Role acquisition of the elementary school principal-.
ship in rural and urban school districts ia Texas. (Doctoral
dissertation, Texas A&M University, 1977). Dissertation Abstracts
International, 1977, 38/08-A, 4471. (Univetsity hicrofflmc No.
AAD 77-32 147)

Carter, David G. .1TI_EELTILEaja..5111ESISt2.9.1121_g_YALS21.
the school. Paper presented at the Annual Meeting of the
American Educational Research Association, Washingtaa, D.C.,
March 30-April 3, 1975.

Chiarelott, Leigh-and Gohring) Ralph. Gauging the elementary
2z_ag_e_rnrincia.Vsranaialsle_2_a_:Theelementarschoolrincial
game. Paper presented at the Annual Meeting of the American
Educational Research Association, San Francisco, April 19-23, 1976.

CrawsonRobert. Discretianary decision-making: Stabilizatian and
enhancement--the manager's balancing act. Paper presented at the
Annual Meeting of the American Educational Research Association,
Los Angeles, April 13-17, 1981.

Cusick, Philip A. The role of the secondary orincipal in small
tawns. Paper presented at the Annual Meeting of the American
Educational Research Associatian, Toronto, March 27-31, 1978.

Cuttitta, Frederick F. Decision-making administrative behavior:
Fieldcentered orofile of the urban school principal. Paper
presented at the Annual Meeting of the American Educational
Research Association, Washington, D.C., March 30-April 3, 1975.

Dorin, Patrick C. Middle management time usage. Catalyst for Change,
1980, 9, 2, pp 4-7. (ERIC EJ 16006)

Edwards, Wayne L. The role of principal in five New Zealand
primary schools: An ethnographic perspective. Journal of
Educational Administration, 1979, 17, 2, pp 248-54. (ERIC EJ 225441)

Erickson, Donald A. The principal in metropolitan schools. Berkeley,
California: McCutchan Publishing Corp., 1978.

Everhart, Robert B. Career patterns of public School administratOrs:
A21.211. Paper presented at the Annual Meeting of
the American Educational Research Association, Minneapolis, 1970.

Farrar, Doc. Refinement of an instrument to 'determine certain
characteristics of the working patterns of school principals.
(Doctoral dissertation, The University of Florida, 1956).
Dissertation Abstracts International, 1956, 16/05, 899. (University
Microfilms No. AA) 00-16 357)

35



GREENFIELD

91

Flora, John E. Role conflict and role ambiguity in the elementary
school principalship. (Doctoral dissertation, Indiana University,
1977). Dissertation Abstracts International, 1977, 38/06-A,
3173. (University Microfilms No. AAD 77-27 029)

Gantt, Gwendolyn A. Organizational and personal sources of role
conflict involving principals and supervisurs in selected Georgia
publio school systems. (Doctoral dissertation, University of
Georgia, 1977). Dissertation Abstracts International, 1977,
38/11A, 6431. (University Microfilms No. AAD 78-06 001)

Ganz, Harold J. Patterns of succession of elementary school
principals. (Doctoral dissertation, Rutgers University The
State U. of New Jersey (New Brunswick), 1976), Dissertation
Abstracts International, 1976, 37/06-A, 3296. (University
Microfilms No. AAD 76-27 322)

Ganz, Harold J. and Hoy, Wayne K. Patterns of succession of elementary
principals and organizational change. Planning and.Changing, 1977,
8, 2-3, 185-90. (EF 169 808)

Garberina, William L. The principal as powerbroker. Paper presented
at the Annual Meeting of the American Educational Research Associa-
tion, Washingtonf D.C., March 30-April 3, 1975.

Gaynor, Alan K. The multidimensional world of the school_principal.
Paper presented at the Annual Meeting of the American Educational
Research Association, Washington, D.C., March 30-April 3, 1975.

Goodman, Sam. The rincioal's leadership role: Practice vs prefererice.
Paper presented at the Annual Meeting of the American Educational
Research Association, San Francisco, April 19-23, 1976.

Greenfield, William D. Becoming'i school administrator: Socialization
processes during the teaching years. Paper presented at the
Annual Meeting of the American Educational Research Association,
Washington, D.C., March 30-April 3; 1975.

Hinrichs, Ronald W. A comparative role analysis of the elementary
school principalship and the senior high school,principalship in
selectedqowa school districts. (Doctoral dissertation, The
University of Iowa, 1971). Dissertation Abstracts International,

1971: 32/09-A, 4878. (UniVersity Microfilms No. AAD 72-08 262)

Hood, John J. Role effectiveneNa, conflict, and ambiguity in the
organizational setting: V empirical study of the schpol principal
role. (Doctoral dissertation, The University of MicIfigan, 1969).
Dissertation Abstracts International, 1969, 30/09-A, 3683.
(Universtty Microfilms No. AAD 70-04 024)

36



GREENFIELD

92

Horowitz, Marc W. A follow.up.to representational role orientation
of selected New York City elementary school principals after five
years of decentralization. (Doctoral dissertation, Columbia
University, 1979). Dissertation Abstracts International, 1979,
40/(1)A, 4827. (Uniiiersity Microfilms No. AAD 80-06 819)

Hughes, Meredydd G. The professional-as-administrator: The case of
the secondary school head. Research report. Educational
Administration Bulletin, 1973, 2, 1, 11-23. (ERIC EJ 092685)

Hurwitz, Emanuel. Discretionary decision-making: Short-circuiting the
lahyrinth and to hell with the S.O.P. Paper presented at the
Annual Meeting of the American Educational Research Association,
Los Angeles, April 13-17, 1981.

Iannaccane, Laurence. Socialization outcomes and the structure of
formal training_programs. Paper presented at the Annual Meeting
of the American Educational Research Association, San Frahcisco,
April 19-23, 1976.

Jenkins, Jeanne E. Impression-mana ement: Responses of public school
principals to community_advisory councils. Paper presented at
the Annual Meeting of the American Educational Research Association,
Chicago, April 15-.19, 1974.,

Kelly, Richard. Decision-making patterns of principals. Paper
presented at the .:'_nnual Meeting of the American Educational Research
Association, San Francisco, April 19-23:1976,

King, Anthony F. Student rights and the role conflicts of principals:
(Doctoral dissertation, Harvard University, 1976). Dissertation
Abstracts International, 1976, 37/07-A, 4024. (University Micro-
fi1m9 No. AAD.76-30 217)

Lamoureux, Phillip A. Supervisory role behavior of school principals.
(Doctoral dissertation, University of Oregon, 1971). Dissertation
Abstracts International, 1971, 32/03-A, 1276. (University Micro-
film9 No. AAD 71-23 117)

Licata, Joseph W. and Hack, Walter G. The other side.,of the
principalship: An informal organization_perspective. Paper
preaented at the Annual Meeting of the American Educational
Research Association, Los Angeles, April 13-17, 1981.

1
Linson, Robert E. Characteristics of the township principalship in

Indiarra. (Doctoral dissertation, University of Denver, 1957).
Volume X1957, pp 59.

37



GREENFIELD

N 93

Little, William L. The efficient and affective use of time by full-
time, qualified elementary school principals.- (Doctoral dissertation,
The University of Nebraska-Lincoln, 1958): Dissertation Abstracts

International, 1958, 19/06, 1273,, (University Microfilms No.

AAD 58-03 779)

Mann, Dale. Representational role-orientation of New York City
elementarY school princ4pals. (Doctoral disserta4ion, Columbia

University) 1971); DiSertation Abstracts Intertational,i1971,

34/12-A, 7867. (University Microfilms No. AAD 74-08 198)

Marshall, Catherine. *Career soci-alization of women in school'administra-

tion. Paper presented it the Annual Meeting of the American)-
1

Educat3 n4 Researc Association, San Francisco, April 8-12, 19790

Mascaro, Francis G. The-early on-the-job socialization of first-
.

year elementary school principals. Paper presented at the AnnUal

Meeting of the American Educational Research Association, San
Francisco, April 19-.23, 1976..

McCabe, Dennis P. and Compton, Jack. Role acquisition and competency
develo merit of educational administrators in the lower Rio Grande'

,yalley. Edinburg, Texas: Pan American University, 1974. (EJ 130383)

McCleary, Lloyd E. An essay on role attrition: Three studies of the

job of the Principal. April 1971, (ERIC Document Reproduction

Service No. ED 077 135)

,McCleary, Lloyd E. and Thomson, Scott D. The senior high school

principalship. Volume III: The'summary'report, Reston, Virginia:

National Association of Secondary School Principals, 1979.

McCullough, Richard A.. Thd occupational ethos cif senior high.school%.

principals. Paper presented at the Annual Meetin the American

Educat/onal Research Association, Los Angeles, Ap i 13-17, 1981.

Metizen, David R. A study of the role dimension of twenty-suburban
elementary school principals. (Doctoral dissertation, University

of MinnesOta, 1973), Dissertation (Ostracts International, 1973,

- 34/11-A, 650% (University Microfilms .No. AAD 74-10 474)

Meyer, Calvin F. A study of the performance skills of selected

middl, school ?rincipals. (Doctoral dissertation, University of

South Clrolina, 1979), Dissertation'Abstracts International,

.1979, 40/07,-.A, 3671, (University Microfilms No. AAD 80-02 265)

2 46

.Milne, Mary T. The principal as boundary-spanner: The Los Angeles

case. Paper presented at the Annual Meeting of the American
Educational Research Association, Chicago, April 15-19, 1974,

38



GREENFIMD

9.4

Morris, Van Cleve. The work of the urban rincipal: A detailed
view from field research. Paper presented at the Annual Meeting
of the American Educational Research Association, Los Angeles,
April 13-17, 1981.

Morris, Van Cleve;

businessmen--how they manage. Paper presented at the Annual
Meeting of theAmericaa Educational Research Association, Los
Angeles, April ;3-17, 1981.

Neely, John T. An analysis of the role of selected elementary
school principals in suburban Jackson County, Missouri.
(Doctoral dissertation, University of Kansas, 1973). Dissertation
Abstracts International, 1973, 34/07-A, 3779. (University Micro-
films No. AO 73-30 779)

Neuman, Elsa M.' An eiamination of the role and working conditions of
the Albuquerque public school principals, 1970-1971. (Doctoral
dissertation, the University of New Mexico, 1971). Dissertation
Abstracts'International, 1971, 32/09-A, 4894. (University Micro-

. films No. AAD 72-08 357)

O'Reilly, Roberz R. Do school principala engineer the job? Pa'15er

presented at the Annual Meeting of the American Educv:ional
Research AssoClation, Los Angeles, April 13-17, 1981.

Ortiz, Flora I. Mid-career socialization of educational administrators.
Paper presented at the Annual Meeting of the.American Educational
Research Association, San Francisco, April 19-23, 1976.

Ortiz, Flora I, The structure of educational administration in oublic
schoOl organizations. Paper presented at the Annual Meeting of
the American Educational Research Association, Boston, April 7-11,
1980. s

Palmer, Mary L. N. The development of a model for the role analysis
of the elementary school principalshipradapting role theory.
(Doctoral disAertation, The University,of Nebraska-Lincoln, 1975).
Dissertation Abstracts International, 1975, 36/12-A, 7853.

. 1 (University Microfilms NM. AAD 76-13 344)

4

Penniniton, Buddy R. Role-conflict resolution behavior of Kansas
: public high school principals. (Doctoral dissertation, University

of Kansas, 1973). Dissertation Abstracts International, 1973,
34/06-A, 2994. (University Microfilms No.'Aal 73-30 855)

Pennington, uddy R. and Hatley, Richard V. Role conflict resolution
behavior g Kan.sas public high school principals. Paper presented
at the Annual Meeting of the American Educational Research
Association, Chicago, April 15-19, 1974.

39



GREENFIELD

95

Peterson, Kent. Principals: Their awn view. Paper presented at the

Annual Meeting of the American Educational Research Association,
Los Angeles, April 13-17, 1981.

Peterson, Roger A. An empirical investigation of the role of the
elementary principalship as enacted through decision-making events.
(Doctoral dissertation, University of Minnesota, 1975), Disserta-

tion Abstracts International, 1975, 36/08-A, 4933. (University

Microfilms No, AAD 76-04 018)

Pharis, William L. and Zakariya, Sally B. The elementary school

yrincipalship in 1978: A research study. Arlington, Virginia:

National Association of Elementary School Principals, 1979.
(ERIC Document Reproduction Service No, ED 172 389)

Pharis, William L. U.S. principals: The inside story. National

Elementary Principal, 1979, 58, 3, 45-48. (EJ 199440)

Pitner, Nancy. Training of administrators: What relation to

managerial work? Paper presented at the Annual Meeting of the

American Educational nesearch Association, Los Angeles, April

13-17, 1981.

Pletcher, Robert K. A study of the role and leadership status of

elementary principals in selected schools of Allegheny County,

Pennsylvania. (Doctoral dissertation, University of Pittsburgh,

1974). Dissertation Abstracts International, 1974, 35/12-A,

7575. .

o'

Pohland, Paul A. and Higbie, Virginia C. Tne New Mexico principalship

study:Formal expectations and the r:"...1.221palstali. Paper presented

at the Annual Meeting of the American Educational Research

Association, San Francisco, April 8-12, 1979.

Porter-Gehrie, Cynthia, Crowson, Robert and Hurwitz, Emanuel. The

urban principalship: Report of an ethnoFraphic study of school

administration in Chicago. Paper presented at the Annual Meeting

of the American Educational Research Association, Toronto, March

27-31, 1978,

Porter-Gehrie, Cynthia. Discretionary decision-making: Tbe shifting

chessboard and the scramble for pcwer. Paper presented at the

Annual Meeting of the American Educational Research Association,

Los Angeles, April 13-17, 1981.

Reed, Rodney J. School principals: Leaders or managers? July 1977.

(ERIC Document Reproduction Service No. ED 145 518)

Rix, Elizabeth A. The dynamics of promotion decisions. Paper present-

ed at the Annual Meeting of the American Educational Research

Association, Los Angeles, April 13-17, 1981.
9

40



GREENFIELD

96

Schmitz, David M. The function of socialization: Compliance as it
affects person and role power in coaching and teaching enperience
as professional preparation for the principalship. (Doctoral

dissertation, The University of New Mexico, 1971). Dissertation

Abstracts International, 1971, 32/07-A, 3575. (University Micro-

films No. AAD 72-04 808)

Sikula John P. and Sikula, Andrew F. The values and value Tystems

of educational administrators. Paper presented at the Annual

Meeting of the American Educational Research Association,
Minneapolis, 1970.

Snead, Bertram H. and Lutz, Frank W. Converting authority to leader-

ship: The orincioal's rule administration behavior. Paper presented

at the Annual Meeting of the American Educational Research

Association, Washington, D.C., March 30-April 3, 1975,

Stern, A. Kenneth. Instruction ranked highest b most rural

elementary principals. March 1979. (ERIC Document Reproduction

Service No, ED 171 496)

Trammel, Marvin. An exploratory-descriptive study of the role of

ianer-city secondary school principals with implications for
professional preparation pragrams. (Doctoral dissertation,

University of Minnesota, 1973). Dissertation Abstracts International,

1973, 34/05-A, 2247. (University Microfilms No. AAD 73-25 665)

Willawer, Donald J. and Martin, William J. Secondary school

principals' managerial behavior. Paper presented at the Annual

Meeting of the American Educational Research Association, Los

Angeles, April 13-17, 1981.

Wilson, Alfred P. Functions of the school principal. CCBA Notebook,

1975, 5, 1, yip 9-15. (ERIC Document Reproduction Service No.

ED 114 928)

Wittes, Simon. Principal as conflict utilizer. Paper presented at

the Annual Meeting of the American Educational Research Association,

Minneapolis, 1970.

Wolcott, Harry F. The man in the principal's office: An ethnography.
Case studies in education and culture. New York, N.Y.: Holt,

Rinehart and Winston, Inc. 1973.



GREENFIELD

97

V. PRINCIPAL ROLE STUDENTS: PRINCIPAL PERCEPTIONS

Bell, Janet C. The instructional leadership role of the elementary

principal as perceived and implemented by Alabama elenentary

school principals. (Doctoral dissertation, The'University of

Alabama, 1978). Dissertation Abstracts International, 1978, 40/02-A,

559. (University Microfilms No. AAD 79-05 389)

Benson, Georg L. The school principal and negotiations: A middle

management dilemma. Oregon School Study Council Bulletin, 1970,

Vol. 13, No. 5. (ERIC Document Reproduction Service No. ED 079 845)

Benson, Gregory. The principal and contract management. A Survey

Report. September 17.9. , (ERIC Dojiment Reproduction Service

No. ED'175 151)
'ad

_Black, James F. A study of the difference in role perception between

principals in individually guided education/multiunit elementary

schools and principals in traditionally organized elementary schools.

(Doctoral dissertation, Temple University, 1976). Dissertation

Abstracts International, 1976, 37/04-A, 1895. (University Micro-

films No. AAD 76-22.034)

Bradley, Patricia A. A study of perceptions of roles in instructional

supervision by principals in a metropolitan school district.

(Doctoral dissertata, Memphis State University, 1976). Disserta-

tion Abstracts International, 1976, 37/06-A, 3285. (University

Microfilms No. AAD 76-29 233)

Bullis, Elmer W. Perceptions of elementary school principals

concerning their role in supervision. (Doctoral dissertation,

University of Virginia, 1980). Dissertation Abstracts International,

1980, 41/04-A, 1293. (University Microfilms No. AAD 80-22 682)

Crowson, Robert L. and Porter-Gehrie, Cynthia. The School Principal-

ship: An organizational stability role. Paper presented at the

Annual Meeting of the American Educational Research Associatlon,

Boston, April 7-11, 1980. (ERIC Document Reproduction Service

No. ED 184 230)

Desautel, Rodney A. Administrative role perceptions of North Dakota

elenentary school principals as related to five selected dimensiont

of administrative function. (Doctoral dissertation, The University

of North Dakota, 1977). Dissertation Abstracts International, 1977,

39/0I-A, 42. (University Microfilms No. AAD 78-10 323)

42



98

Diederich, Wayne F. The effect of collective negotiations on selected
areas of the principal's role as perceived by Connecticut high
school principals. (Doctoral dissertation, The University of

Connecticut, 1978). Dissertation Abstracts International, 1978,

39/12-A, 7073. (University Microfilms No. AAD 79-11 358)

Ehrstin, Gene P. The impact of declining enrollment on the.role of
the elementary school principal as perceived by the principals
themselves.' (Doctoral dissertation, The University of Michigan,

1980), Dissertation Abstracts International, 1980, 41/02-A 475.

(University Microfilms No. AAD 80-17 250)

Fishburn, Wanda. Differences in_professional tasks of elementary
principals in rural and urban areas. Research Report. 1978.

(ERIC Document Reproduction Service No, ED 153 753)

Guest, Harvie L., Jr. Perceptions of Colorado junior high/middle
school principals ia relation to accountability roles, account-
ability skills, and related skill development needs. (Doctoral

dissertation, University of Colorado at BoUlder, 1973)..
Dissertation Abstracts International, 1973, 34/07-A, 3754.
(University Microfilms No. AAD 73-32 545)

Heaton, Richard S. The perceived loss of power and changing roles
of high sehool principals, ia Colorado, as a result of collective
bargaining._ (Doctoral dissertation, University of Colorado at

Boulder, 1979). Disaertation Abstracts International, 1979,

40/05-A. 2383.

Hill, Paid and others. The effects of federal education programs on

school principals. A Rand note. Santa Monica, California: The

Rand Corporation, 1980. , (ERIC Document Reproduction Service

No. ED 191 178)

Hinman, Edna F. Personality characteristics of Clark County school
district principals related to the degree of their implementation

of innovation. (Doctoral dissertation, Utah Sthte University,

1967). Dissertation Abstracts International, 1967, 30/08-A,

3234. (University Microfilms No, AAD 70-02 448)

Hoffman, Sonya S. A study of the relationship between levels of
principals' psychological health and the organizational
characteristics of their schools. (Doctoral dissertation,

Syracuse University, 1976). Dissertation Abstracts International,

1976, 38/05-A, 2452. (University Microfilms No. AAD 77-24 860)

Hoover, William C. The role of the elementary school principals of
southeast Missouri in comparison with the role of the elementary
school principals of St. Louis County, Missouri. (Doctoral

disseration, University of Arkansas, 1971). Dissertation Abstracts

Internationa1,41971, 32/05-A, 2347. (University Microfilms No.

AAD 71-27 662)
.43

f t.



GREENFIELD

' 99

Hughes, Sean. A survey of the perceived leadership role of principals
in schools, role and role-conflict as perceived by their principals.
(Doctoral dissertation, Northwestern University, 1974). Disserta-

tion Abstracts International, 1974, 35/06-A, 3342. (University

Microfilms No. AAD 3,7-29 944)

Jackson, Edwin S. Disparity between the perceptions of elementary'
principals'-"actual" and "preferred" administrative roles.
(Doctoral dissertation, University of Arkansas, 1978). Dissertation

Abstracts International, 1978, 39/06-A, 3269, (University MiCio-

films No. AAD 78-23 205)

Jentz,,Barry C. How one principal fdced himself and survived with

his faculty intact. National Elementary Principal, 1978, 57, 3,

56-62. (EJ 181529) °

Johnson, Bruce and Sloan, Charl,eSLA. A study of elementary school
nrincioals' self-nerce tions of chan e a ent behavior. Procedures

for adonting educational innovations/CBAM Colleague report.
Austin, Texas: Texas University, Research and Development Center

for Teacher Education, 1977. (ERIC Document ReproduCtion Service

No. ED 191 126)

Johnson, Gordon R. Factors related to how elementary school principals

in Louisiana view, and think their superintendents view, certain

aspects of their role. (Doctoral dissertation,University of New

Orleans, 1977). Dissertation Abstracts International, 1177, -

38/07-A; 3846. (University Microfilms No. AAD 77-28 418)

Kane, Joseph H. The role of the principal in open-space elementary
schools in It'nnsylvania as perceived_by the principals of these

schools. (Doctoral dissertation, Temple University, 1977),

Dissertation Abstracts International, 1977, 38/01-A, 43.

(University Microfilms No. AAD 77-13 515)

Marmion, Roland D. A comparison of actual and ideal instructional
leadership roles for urban fringe elementary public school

principals in Michigan. (Doaoral dissertation, Michigan State

Univetsity, 1977). Dissertation Abstracts International, 1977,

,38/10-A, 5830. (University Microfilms No, AAD 78-03 525)

0

Michaletz, James E. A comparison of the perceptions of two groups
of elementary school principals concerning the exercise of the

leadership role in effecting change, (Doctoral dissertation,

Loyola University of Chicago, 1974). Dissertation Abstracts

International, 1974, 35/02-A, 763. (University Microfilms No.

AAD 74-16 961)

44



-

GREENFIELD

100

Miller, Earl M. Feelings'and views of Oregon prinCipals regarding
their roles as change agent. (Doctoral dissertation, University

of Oregon, 1973). Dissertation Abstracts International, 1973,
34/09-A, 5537. (University Microfilm Na. AAD 74-06 870)

Minner, Donald H. A study of secondary school principals' perceptions
of changes in their role resulhpg from unification. (Doctoral

dissertation, Oklahoma State Unfiersity, 1970), Dissartation
Abstracts International, 1970,31/11-A, 5720. (University Micro-

'films No, AAD 71-11 227)

Matto, Ibrahim A. An analysis of leadership role perceptions and
ethnic membership of elementary school principals in Texas.
(Doctoral dissertation, The University of Texas, 1973). Disserta-

tion Abstracts International, 1973, 34/09-A, 5539. (University

Microfilms No. AAD 74-05 298)

Naylor, William M. The effect of special education simulation an
elementary principals' idealized concept of role. (Doctoral

dissertation, University of Minnesota, 1976). Dissertarion Abstracts

International, 1976, 37/06-A,3551. (University Microfilms No.

AAD 76-27 915)

Nickelsen, Richard J. Illinois junior high school principals'
perceptions of their curriculum role as related to their job
setting. (Doctoral dissertation, Northern Illinois University,

1975). Dissertation Abstracts International, 1975, 16/10-A,

6451. (University MicroftIml No. AAD 76-08 921)

Nied, Mary T. Massachdsetts elementary school principals' perceptions
of their work in special education: Activities, roles, and resources.
(Doctoral dissertation, Northeastern University, 1980). Dissertation

Abstracts International, 1980, 41/05-A, 1877. (University Micro-

films No. AAD 80-23 643)

Patterson, Lawrence D. A survey and analysis of Kentucky principals'
preferred role in professional negotiations. (Doctoral dissertation,

University of Kentucky, 1975). Dissertation Abstracts International,

1975, 36/06-A, 3305. (University Microfilms No. AAD 75-26 473)

Pentecost, Percy M. The changing secondary principalship: A case

study. Journal of Secondary Eddeation, 1971, 46, 2, 52-9.

(EJ 033926)

Randall, Ruth E. L. A study of the professional development needs of
elementary principals in their role of decision-making. (Doctoral

dIssertation, The University of Nebraska-Lincoln, 1976). Disserta-

tion Abstracts International, 1976, 37107-A, 4040. (University

Microfilms No. AAD 77-00 924)

45 1 f),:



GREENFIELD

101

Richardson, Edward R. A study of the changes in role-perceptions
and role-behaviors of principals in individually guided education
multiunit elementary schools. (Doctoral dissertation, Auburn
University, 1972). Dissertation Abstracts,International, 1972
33/10-A, 5449. (University Microfilms No. AAD 73-09 799)

Robertson, Raymond G. The effects of.professional negotiations on
the leadership role of the elementary principal as perceived by
elementary principals ia selected schools in Texas. (Doctoral
dissertation, Texas Tech University, 1971). Dissertation Abstracts
International, 1971, 32/04-A, 1809. (University Microfilms No.
AAD 71-25 634)

Robinson, Waddell L., Jr. Colorado senior. high school principals'
Rerceptions of iccountability roles. (Doctoral dissertation,
University of Colorado at Boulder; 1976). Dissertation Abstracts
International, 1976, 37/08-A, 4763. (University Microfilms No.

,AAD 76-23 674)

Rogus, Joseph F. and others. As secondary principals view themselves:
Implications for principal preparation. Hi# School Journal, 1980,
63, 4, 167-72. (EJ 224773)

Ross, Naomi D. An analysis of urban school principals' perceptions of
decision making roles and responsibilities in defining accountability.
(Doctoral dissertation, The University of Michigan, 1974).

, Dissertation Abstracts International, 1974, 35/11-A, 6994.
(University Microfilms No. AAD 75-Q0 788)

Russell, Kenneth R. PerCeptions of the role of public
elementary principals in large and s9,11 schools in
suburban area. (Doctoral dissertation,.Saint Louis
1976). Dissertation Abstracts International, 1976,
7462. (University Microfilms No. AAD 77-12 128)

school
the St. Louis
University,
37/12-A,

Satterfield, James W. A study of principals' perceptions of the

changi-ig role of the elementary school principal. (Doctoral

dissertation, The University of Michigan, 1973). Disertation
Abstracts International, 1973, 34/08-A, 4580. (University Micro-

films No. AAD 7!-03 719)

Schuster, Joseph N. Administrator's perception of Katz'.skills
involved in selected administrative tasks of the seconda7y
principal. (Doctoral dissertation, Purdue University, 1975).
Dissertation Abstracts International, 1975, 36/07-A, 4184.
(University 4icrofilms No. AAD 76-00 588)

Steinhart, Dean R. The role of Pennsylvania secondary school
principals in school district bargaining, (Doctoral dissertation,

The Pennsylvania State University, 1980). Dissertation Abstracts

International, 1980, 41/05-A, 1886. (University Microfilms No.

AAD 80-24 497) .)



GREENFIEMD

LO2

St. Jame , Elizabeth A. A studyof the role perception of elementary
princ pals during the first year of a negotiated contract under
colle tive bargaining in the Los Angeles unified school district,
1978-1979. (Doctoral dissertation, University of Southern California,
1980). . Dissertation Abstracts International, 1980, 40/09-A,
4841.

Tuckman, Bruce W. and others. Judging the effectiveness of teaching
styles: The perceptions of principals. Educational Administration
Quarterly, Winter 1979, 15, 1, 104-15. (EJ 209465)

Urbanek, William F. The professional negotiations role expectations
of principals and LEA building representative in IEA affiliated
'school districts. (Doctoral dissertation, Northern Illinois
University, 1972). Dissertation Abstracts International, 1972,
33/02-A, 542. .(Universiry Microfilms No, AAD 72-22 806)

./

Wakeland, Justin M. The role of the principal in open'plan elementary
schools in Texas as perceived by the principals of these schools.
(Doctoral dissertation, North Texas State University, 1972),
Dissertation Abstracts International, 1972, 33/03-A, 942. (University

Microfilms No. AAD 72-24 404)

Walker, Donald K. Perceptions of principals in St. 'Louis County,
'Missouri regarding their role an pTofessional negotiations.
(Doctoral dissertation, Saint Louis University, 1971). Dissertation
Abstracts International, 1971, 33/03-A, 942. (University Micro-
films No. AAD 72-24 035)

Wasdyke, Raymond G. Self role perception and leadership behavior of
area vocational school principals in New Jersey. (Doctoral

disseitation, Rutgers University The State U. of New Jersey (New
Brunswick), 1971). Dissertation Abstracts International, 1971,
33/01-A, 129. (University Microfilms No, AAD 72-16 102)

Wechter, Anna L. C. Aspirations and percepions of the leadership
role of Broward County, Florida, male and female school principals.
(Doctoral dissertation, Miami University, 1979). Dissertation
Abstracts International, 1979, 40/07-A, 3693. (University Micro-

films No. AAD 80-01 433)

Wilson, Ruth. A comparative study of the actual and ideal role
perceptions of principals. (Doctoral dissertation, University of
Southern California, 1980). Dissertation Abstracts International,

1980, 41/04-A, 1341.

Winchell, Michael W. The congruency of role descriptions and expecta-
tions of the secondary school principalship. (Doctoral dissertation,

Illinois State University, 1975). Dissertation Abstracts Inter-
national, 1975, 36/11-A, 7126. (University Microfilms No. AAD

76-09 911)

47

t



GREENFIE61

103

Windsor, Richard E. A comparison of the preseut function of elementary
school principals in identifying, evaluating, and placing special
education students with their perception of what is appropriate to
their role as principal. (Doctoral dissertation, Northern Illinois

University, 1978), Dissertation Abstracts International, 1978,

39/12-A, 7108. (University Microfilms No. AAD 79-12 498)

Zorn, Dale F. A study to examine the role perception uf selected
principals of graded elementary schools and selected principals
of nongraded schools in Dupage County, Illinois. (Doctoral

dissertation, Loyola University ofChicago, 1975). Dissertation
Abstracts International, 1975, 36/05-A, 2568. (University Micro-

films No. AAD 75-25 490)

48



104

VI. PRINCIPAL ROLE STUDIES:

PRINCIPAL AND OTHERS' PERCEPTIONS

Acosta-Ramos, Jose A. Teachers' perceptions of principal's affective-
nesa in Puerto Rico. (Doctoral dissertation, Lehigh University,
1979). Dissertation Abstracts International, 1979, 40/03-A,
1160. (University Microfilm.; No. AAD 79-19 965)

Benjamin, Albert W. Criteria for the selection of principals for
elementaiy schools with predominantly minority group enr011ment,
as perceived by four referent groups. (Doctoral dissertation,

Fordham University, 1979). Dissertation Abstracts International,
1976, 37/02-A, 718. (University Microfilms No. AAD 76-17 890)

Bentzen, Mary M. A camparison of principals' ar4teachers' perceptiOns
of various organizational characteristics of their schools; Paper
presented at the Annual Meetina Of the American Educational Research
Association, Minneapolis, 1970.

Biricil, Charles R. The role of the ,tlementary principal as perceived

by school board members and elementary school principals in
selected Northern California school districts. (Doctoral disserta-

tion, Brigham Young University, 1974). Dissertation Abstracts
International, 1974, 35/06-A, 3323.

Blumberg, Arthui., Greenfield, William and Nason, David. The substance

of trust between teachers and principals.. A paper.presented at
the Annual Meeting of the American Educational Research Asaociation,
Washington, D.C., March 30-April 3, 1975. .

Bradley, Larry G. Preferences of sekected Ohio county educators on
the innovative and noninnovative characteristics of secondary
principals. (Doctoral dissertation, Ohio University, 1969).
Dissertation Abstracts International, 1969, 30/09-A, 3662. (University

Microfilms No. AAD 70-04 728)

Braunger, James A. The status of the leadership role and activities
of the elementary principal working under a negotiated agreement
as perceived by superintendents,and elementary principals in Iowa.
(Doctoral dissertation, The University of Iowa, 1977), Dissertation

Abstracts International, 1977, 38/07-A, 3821. (University Micro-

films No. AAD 77-28 433)

49



e ,

GREENFIELD

105

Brumbaugh, Rbbert B. and Skinkus, John R. Organizational control and

the middle school_principal: Man/woman in the middle. Paper

presented at tVAnnual Conference Of Concerned Leaders in Education-
al AdministrAion and Research,,,Alexandria, VA, November 6, 1978.
(ERIC Document Reproduction Service No. ED 180 053)

Clear, Delbert K. Authority_of osition and authority of knowled e:

Factors influencing teacher decisions: Paper presented at the

Annual Meeting of the American E4cational Research Association,
Los Angeles, February 5-8, 1969.

Conklin, Elizabeth D. Role definition by the principal: Effects and

determinants. Paper presented at the Annual Meeting of-the
American Educational Research Association, San Francisco, April

19-23, 1976.

Costanzo, Matthew W. Perceptions of the roles and functions of
Philadelphia public high school principals as expressed by the
principals and other members of the school community. (Doctoral

dissertation, Columbia University., 1972). Dissertation Abstracts

InternationaL 1972, 33/08-A, ,3991. (University Microfilms No.

AAD 73-02'587)

Curran, Grace T. The role of the senior high school principal Is
perceived by principals and superintendents in urban, suburban,
and rural school districts of Southern Pennsylvania. (Doctoral

dissertation, University of Pennsylvania, 1975). Dissertation

Abstracts International, 1975, 3608-A, 4895. (University Micro-

11117 ,AAD 76-03 160) a
Cusick, Philip A. and Ray, James E. Belief patterns of teachers and

adMinistrators on teaching', learnin2 and classroom organization.
Paper presented at the Annual Meeting of the American Educational
Research Association, San Francisco, April 8-12, 1979.

Davies, Hugh P. A comparative study of elementary principal leadership,
behavior skills as perceived by subordinate and superordinate

groups. (Doctoral dissertation, The UniversitY of Michigan, 1979).
Dissertation Abstracts International, 1979, 40/02-A, 663. (Univer-

sity Microfilms No, AAD 79-16 693)

Deros, Charles L. A study of competencies required by Connecticut
high school Principals as perceived by the high -school principals
and those within the school system whojnfluence'hib role.
(Doctoral dissertation, The University of Connecticut, 1975)..
Dissertation Abstracts International, 1975, 36/07-A, 4150.

(University Microfilms No. AAD 76-01 66,3).

50



GREENF/ELD

106

ggbert, Robert 4. Role expectation congruencesbetween junior high
. school prinCipals and assistant principals in Los Angeles county.

(Doctoral dissertation, University of Southern California, 1979).
Dissertation Abntracts International, 1979, 39/09-A, 5224.

Ellet t, Chad D. teacher asseshments of principals performances: Their
.validity and independence of school sizeNaild other characteristics.
CCBC Notebook, 1977, 7, i, 4-21. (ERIC Document Reproduction
Service No. ED 146 703)

Erratt, John J. The,relationsfdp between recruitment, selection and
assignment procedures and the principal's perception of teacher
effectiveness. (Doctotal dissertation, New York University, 1970).
Dissertat on Abstracts International, 1979; 31/11-A, 5690.'
University Microfilms'No. AAD 71-13 614)

Fink, Newton W. Role expectations of the elementary principal and .

-parent as perceived by elementary principals and parents of
selected school-communities.differing in racial composition.

- (Doctoral dissertation, University of Illinois at Urbana-Champaigny-

, 1970). Dissertation Abstracts International, 1970, 31/12-A, 6300.f
(University Microfilmq No. AAD 31-14 743)

Flap, Kenneth E. Patterns of effective and ineffective behavior of
secondary school principals as perceived by a selected group of
classroom teachers,in Virginia. (Doctoral dissertation, University

. of Virginia, 1966). 'Dissertation Abstracts Internatioual, 1966,
'27/10-A, 3254, (University Microfilms No, AAD 66-15 221)

Grove, Richard K. Perceived effectiveness of principal-teacher
communication practices. (Doctoral dissertation,'.7he Pennsylvania

StateUniversity, 1967). Dissertation Abstracts International,
1967, 29/0I-A, 89, (University Mkcrofilms No. AAD 68-08 698)

Halfaker, Gretchen C. J. Differentiated role erpectations between
elementary school principals and special education directors in
Minnesota. (Doctoral dissertation, University of Minnesota, 1975).
Dissertation AbstractS International, 1975, 36/08-A, 4907.
(University Microfilms No. AAD 76-04.048)

Rarp, Thomas I., Jr. The perception of selected characteristics .

. as related to the job of senior high school principal as stated
by the superintendent, the school board president, the senior high
school principal, and the senior high school teacher, (Doctoral

dissertation, Northeast Louisiana University, 1972). Dissertation

Abstracts International, 1972, 33/03-A, 924. (University Micro-

films No. AAD 72-23 292)

51



p.

GREENFIELD

107

Harper, John A. The role of the middle school principal in the
management of the guidance program as perceived by principals,
counselors and experts. (Doctoral dissertation,' Wayne State

Universlty, 1973). Dissertation Abstracts International, 1973,
34/06-A, 2966. (University Microfilms No. AAD 73-31 728)

Hart, James C., Jr. Role performance vs role expectations of
elementary school principals. Capstone Journal of Education,
1980, 1, 1, 39-44. (EJ 229415)

Hopper, Raymond. The role of the principal in professional negotiations
as perceived by superintendents and principals in selected city
school districts in Ohio. (Doctoral dissertation, Miami University,'

1970). Dissertation Abstracts International, 1970, 31/08-A, 3817.
(University Microfilms No. AAD 70-24 833)

Humphreys, Neil J. and Davis, Herbert J. Interposition role consensus
analysis: The elementary princinal as focal nosition incumbent.
Paper presented to the Annual Meeting of the American Educational
Research Association, San Francisco, April 19-23, 1976.

Jackson, Thomas E. The leadership behavior and role expectations of
elementary school principals as perceived by elementary school
secretaries, building representative,so and principals. (Doctoral

dissertation, The University of Michigan, 1976). Dissertation
Abstracts International, 1976, 37/06-A, 3303. (University Micro-

films No. AAD 76-27 498)

Johansen, Roy D. A comparison of role expectations between athletic
directors and their principals in selected Kansas high schools.
(Doctoral dissertation, Kansas State University, 1975). Disserta-

tion Abstracts International, 1975, 36/05-A, 2573. (University

Microfilmc No. AAD 75-25 -39)

Kardan, Hassan. A study of the'role .of the elementary school principal
as perceived by professors of educational administration, super-
intendents, and elementary school principals. (Doctoral dissertation,

George Peabody College for Teachers, 1977). Dissertation Abstracts

International, 1977, 38/05-A, 2455. (University Microfilms No.

AAD 77-25 108)

King, Ira C., Jr. A comparison -If the role-expectation by parents by
racial group and selected socio-economic factors of elementary
principals. (Doctoral disdertation, Arizona State University,

1974). Dissertation Abstracts Inteinational, 1974, 35/07-A, 4080.

(University Microfilms No. AAD 75-00 491)

Lambie, Gordon N. A study of thr role of the elementary principal in
the elementary school guidance program as perceived by principals
and counselors in two selected school districts in southeastern
Michigan. (Doctoral dissertation, W4he State University, 1976).
Dissertation_ Abstracts International,'1976, 37/Q5-A, 2546. (University

Microfilms No. AAD 76-26 151)



GREENFIELD

108

Malone, lohn H. Role-perceptions of the principalship by black
administrators and community people in region one, Detroit public

schools. (Doctoral dissertation, The University of Michigan, 1973).

Dissertation Abstract,(International, 1973, 34/08-A, 4639.

(University Microfilms No. AAD 74-03 683)

Mander, Ronald W. A comparison of the role expectations of pre-
service secondary school principals and perceptions of the realities
of the principalship by role incumbents in the areas of building
operations, personnel management, and student management. (Doctoral

dissertation, Northern Illinois University, 1980). Dissertation

Abstracts International, 1980, 41/06-A, 2384. (University Micro-

films No. AAD 80-20 672)

Marquit, Lawrence J. Perceptions of the supervisory behavior of

secondary school principals. Paper presented at the Annual
Meeting of the American Educational Research Assocation, Chicago,
February 8-10, 1968.

Marschak, Thomas and Thomason, Diana. Coordination versus local

expertise: A new view of school district decentralization.
Washington, D.C.: National Inst. of Education, 1976. (ERIC

Document Reproduction Service No. ED 130 417)

McIntyre, Kenneth E. Hoy principals, teachers, and superintendents

view the principalship. NASSP Bulletin, 1980, 64, 433, 44-49.

(EJ 215992)

Moody, Lamar and Amos, Neil G. Perceptions of school superintendents

toward the role of principals as members of the management team.
Mississippi State Univ., State College, Bureau of Educational
Research, 1978. (ERIC Document Reproduction Service No, ED 166 857)

Murphy, Michael J. mad Ellman, Neil. The building principal and the

union: A study in mutual accomodation. LLR Research Bulletin, 1974,

14, 4, 3-5. (EJ 100918)

Nielson, Ray L. Role expectations for principals in administration
and in collective negotiations as perceived by representatives of

selected urban school areas. (Doctoral dissertation, Utah State

University, 1971), Dissertatiov Abstracts International, 1971,

32/07-A, 3627. (University Microfilms No. AAD 72-04 769)

Porter, Gerald R. Stewardship theory and principal effectiveness:
Perceived by teachers and superintendenta in Alberta, Canada.
(Doctoral dissertation, Brigham Young University, 1980), Disserta-

tion Abstracts International, 1980, 41/06-A, 2389. (University

Microfilms No. AAD 80-27 380)

53



GREOFIELD

109

Redwine, Judith A. and Dubick, Robert A. Teachers' perceptions of
instructional leadershio and teacher evaluation processes.

1978. (ERIC Document Repuduction Service No. ED 157 892)

Reinhard, Diane L. and others. Great expectations: The principal's

role and inservice needs in supporting change projects. Paper

presented at the Annual Meeting of the American Educational
Research Association, Boston, April 7-11, 1980. (ERIC Document

Reproduction Service No. ED 189 724)

Robinson, John W. The principal as decision-maker: Can anyone agree?
Oregon School Study Council Bulletin, Volume 14, Number 7. 1971. Eugene,

Oregon: University of Oregon. (ERIC Document Reproduction Service

No. ED 079 846)

Rodriguez, Frank T. Characteristics of effective elementary school
principals as perceived by Anglo and Chicano teachers: A comparison

study. (Doctoral dissertation, University of Southern California,

1979). Dissertation Abstracts International, 1979, 40/07-A, 3681.

Rose, Gale W. Values and value relationships of elementary school

principals. Paper presented at the Annual Meeting of the
American Educational Research Association, Chicago, February 8-10,

1968.

Scott, William H. An investigation of the role of the high school
principal as perceived by high school principals and superintendents

.j.n selected Texas public high schools. (Doctoral dissertation,

East Texas State University, 1980). Dissertation Abstracts

International, 1980, 41/02-A, 489. (University Microfilms No.

AAD 80-18 374)

Seager, Roger C. and Clear, Delbert K. The legitimacy of administrative

influence ag perceived by selected groups. Paper presented at the

Annual Meeting of the American Educational Research Association,
Minneapolis, 1970.

Shepherd, Charlie B. A comparison of views of elementary school
principals and selected special education personnel from the Dallas

independent school district concerning the ideal role of the
elementary school principal in programming activities for exceptional

students. (Doctoral dissertation, East Texas State University, 1979).
Dissertation Abstracts International, 1979, 40/07-A, 3959.
(University Microfilms No. AAD 80-00 024)

Spence, Betty A. Sex of teachers as a factor in their perception of

selected leadership characteristics of male and female elementary

school principals. (Doctoral dissertation, Purdue University, 1970).

Dissertation Abstracts International, 1971, 32/06-A, 2985.

(University Microfilms No, AAD 72-01 957)

lii
54



GREENFIELD

ii.o/ 111

Stancato, Frank A. The administration of teaching personnel: Implications
for a theory of role conflict resolution. Paper piesented at the
Annual Meeting of the American Educational Research Association,
Minneapolis, 1970.

Voelker, Carol J. Parent-principal role perceptions of elementary
principals: San Diego, California.. (Doctoral dissertation, Brigham
Young University, 1978). Dissertation Abstracts International, 1978,
39/06-A, J297. (University Microfilms No, AAD 78.23 426)

Wiener$ William K. Insexpersonal compatibilities of innovative aad
non-innovative school rinci als and curriculum coordinators.
Paper presennd,at the Annual Meeting of'the American Educational
Research Association, Minneapolis, 1970.

Wiggins, Thomas W. What's in the script for rincioal behavior?
Lasj2LLeclicatioomrirentresearch on the behavioral

characteristics of rincipals. Speech given before National
Association of Elementary School Principals Annual Convention,
Cleveland, April 17-22, 1971. (ERIC Document Reproduction
Service No. ED 057 445)

Wilson, Alfred P. and Rezac, James. The functions of the high school
principal as oerceived by student body oresider,ts. Research
report. 1976. (ERIC Document Reproduction Service No. ED 128 912)

Wilson, Carol C. The role of the principal on the management tWam
as perceived by principals aad superintendents, (Doctoral
dissertation, University of Southern California, 1979), Disserta-
tion Abstracts International, 1979, 40109-A, 4843.

Wisconsin Secondary School Administrators Association. Study of
current ractices in Wisconsin high schools. Research report.
1976. (ERIC Document Reproduction Service No. ED 132 698)

Zarlengo, Felix J. An analysis of the rOle and the tasks of the urban
%principalship as perceived by principals and central office
administrators'in the Providence, Rhode Island school department.
(Doctoral dissertation,,The University of Connecticut, 1974).
Dissertation Abstracts International, 1974, 35/04-A, 1941.
(University Microfilms No. AAD 74-21 746)

55



GREENFIELD

112

VII. Functional Aspects oZ the Principalship

Austin, David C. A study of the attitudes of Texas public high school
principals toward the principal's role in collective negotiation.
(Doctoral ihssertation;rhe University of Oklahoma,.1970).
Dissertation Abstracts International, 1970, 31/11-A, 5686.
(University Microfilms No6AAD 71-12 548)

Bardall, Earl E., I. An analysis of the role of Ohio public school
principals in collective negotiation procedures. (Doctoral
dissertation, Ohio University, 1976). Dissertation Abstracts
International, 1976, 37/03-A, 1314. (University Microfilms No.

AAD 76-19 359)

Baughman, Millard D. Effective techniques of administering school-
community relations and means of professional growth in these
relations Utilized by Indiana public secondarf school principals.
(Doctoral dissertation, Indiana University, 1956). Dissertation
Abstracts International, 1956, 16/12, 2356. (University Micro-

films No. AAD 00-17 758)

Beckman, Donald C. Elementary principals' and beginning teachers'
percept...ons of the effectiveness of selected supervisory techniques.
(Doctoral dissertation, The Pennsylvania State University, 1969).
Dissertation Abstracts International, 1969, 31/04-A, 1523.
(University Microfilms No. AAD 70-19 385)

Bourexis, Patricia. Policy implementation factors '..elated to school

compliance with Chapter 766. Paper presented ac the Annual
Meeting of the American Educational Research Association, Toronto,
March 27-31, 1978.

Bridges, Edwin M. Preferences of principals for instrumental and
expressive characteristics of teachers related to system type.
Paper presented at the Annual Meeting of the American Educational
Research Association, Chicago, February 8-10, 1968.

Broussard, E. Joseph and Blackmon, C. Robert. Principals, courts, and

First amendment rights. Paper presented at the Annual Meeting
of the Association for Education in Journalism, Houston, August 5-8,

1979. (ERIC Document Reproduction Service No. ED 175 034)

Broussard, E. Joseph and Blackmon, C. Robert. Ethical/legal dichotamies

on the First amendment right of the student press. Paper presented

at the Annual Meeting of the Association for Education in Journalism,

Boston, August 9-13, 1980. (ERIC Document Reproduction Service No.

ED 189 628)

56 -1



GREENFIELD

113

Butkiewicz, Chester A. A study of the effects of professional
negotiations on the role of selected secondary school principals in
Maryland. (Doctoral dissertation, The George Washington University,

1973). Dissertation Abstracts International, 1973,34/05-A, 2194.
(University Microfilms No. AAD 73-26 988)

Crowson, Robert L. Po1y implementation in large-city schools: A
study-of the,role of theni.11112.41. Paper presented at the

Annual Meetiag of the American Educational Research Association,
Boston, April 7-11, 1980.

Curfman, Walter L. The effect of collective bargaining upon the
perception of organizational behaviro and selection of principals
ia mall and medium-sized school districts,. (Doctoral dissertation,

The Pennsylvania State University, 1979). ,Dissertation Abstracts
International, 1979, 40/04-At-1771. (University Microfilms No.

AAD 79-22 279)

Eiche, Milo L. A study of the affects of collective negotiations
upon the functional role of selected secondary school principals.

(Doctoral dissevtation, /ndiana University, 1971). Dissertation

Abstracts International, 1971, 32/08-A, 4276. (University Micro-

films No. AAD 72-06 703)

Hoexter, Robert H. A definition and examination of the role of school

principals ia certain aspects of student-teaching. (Doctoral

dissertation, Michigan State University, 1970). Dissertation
Abstracts International, 1970, 31/11-A, 5905. (University Micro-

fqlms No. AaD 71-11 866)

Hurwitz, Emanuel, Jr. Managing faculty desegregation: The role and

response of principals in implementimta faculty desegregation
plan,. Paper presented at the Annual Meeting of the American
Education Research Associationl.San Francisco, April 8.42, 1979.
(ERIC Document Reproduction Service No, ED 171 821)

Jenkins, Jeante. Decentralization in Los Angeles: Authority Problem

fosjublic school principals. Paper presented at the Annual

Meeting of the American Educational Research Association, Washington,

D.C., March 30-April 3, 1975.

Lenoir, Teresa C. B. The influence of the selection process on the
school-community relations role of New York City elementary school

principals. (Doctoral dissertation, Columbia University Teachers

College, 1978). DissertationAbstracts International, 1978, 39/10-A,

5846. (University Microfilms No. AAD 79-09 002)

Lietz, Jeremy and Kaiser, Jeffrey S. The principal's role in administer-

ing programs for exceptional children. Education, 1979, 100, 1, 31-40.

57



GREENFIELD

114

Lietz, JeremyJ. The interactive relationship between selected
demographic and leadership characteristics of public elementary-
school principals and their special-education responsibilities
and placement decision. (Doctoral disseration, Marquette University,
1980). Dissertation,Abstracts International, 1980, 41/09-A,
3810. (University Microfilms No. AAD 81-04 808)

Mason, David 1" A study of the association of selected variables to
the rated effectiveness of the principal's community, educational
leadership. (Doctoral dissertation, University of Georgia, 1957).
Dissertation Abstracts International, 1957, 17/12, 2897.
(University Microfilms No. AAD 00-24 118)

Mundy, James A., IV, tffective ways in which secondary school principals
can relate to students. (Doctoral dissertation, University of
Virginia, 1980). Dissertation Abstracts International, 1980, 42/03-A,
942, (University Microfilms No. AAD 81-17 891)

Nichols, Henry 0. A comparison Of perceived constraints on the role
performance of elementary and secondary principals in urban and
suburban school districts with different collective bargaining
contract status. (Doctoral dissertation, Duke University, 1976).
Dissertation Abstracts International, 1S76, 37/02-A, 747.
(University Microfilms No. AAD 76-18 962)

Pepples, Roger L. The usage of time-management skills by secondary
school principals in the local school district. (Doctoral
dissertation, University of Cincinnati, 1980). Dissertation
Abstracts International, 1980, 41/07-A, 38681. (UniverSity
Microfilms No. AAD 80-29 689)

Rebholz, Harold S. Collective/negotiations impact upon the supervisory
role of secondary school principals. (Doctoral dissertation, The
University of Wisconsin-Madison, 1972). Dissertation Abstracts
International, 1972, 33/11-A, 6030. (University Microfilms No.
AAD 73-07 214)

Rosenberg, John R. The role of elementary school prinZipals in the
curriculum development process. (Doctoral dissertation, University
of Massachusetts, 1980). Dissertation Abstracts International,
1980, 40/12-A, 6137.

Schumacher, Sally. How important is arts education? NASSP Bulletin,
1980, 64, 432, 92-101. (EJ 214232)

Siegel, Robert R. Perceived ways in which elementary school principals
can relate effectively to students. (Doctoral dissertation, University

of Virginia, 1979). Dissertation Abstracts International, 1979,
40/07-A, 3636. (University Microfilms No. AAD 80-02 519)

f 1,)

58



115

Staley, Gerald J. The elementary school principal/ success an an
inservice education adviser for teachers in a professional growth
incentive program. (Doctoral dissertation, University of Oregon,

1971). Dissertation Abstracts International, 1971, 32109-A,
4906. (University Microfilms No. AAD 72-08 604)

Thatcher, Diane L. Success criteria used by principals to evaluate
first-year teachers. (Doctoral dissertation, Brigham Young
University, 1980), Dissertation Abstracts internatl.cn2m, 1980,
41/06-A, 2442. (University Microfilms No.,AAD 80-27 359)

Vasbinder, Roswell F. Elementary school principals/ belief systems
and their choice of roles in negotiations. (Doctoral dissertation,

The UniVersity of Rochester, 1971). Dissertation Abstracts
International, 1971, 32/06-A, 2988. (University Microfilms No.

AAD 72-00 802)

Williams, Harry J., Jr. A comparison of the involvement of elementary
school principals in four states with legislatively defined roles
for principals in negotiations with the involvement of principals
in Ohio where involvement of elementary school principals,is not
yet legislated. (Doctoral dissertation, The Ohio State University,

1971). Dissertation Abstracts International, 1971, 32/11-A, 6078.
(University Microfilms No. AAD 72-15 328)

Williamson, Noah E. Successful strategies for the treatment of
identified student discipline issues as perceived by elementary --

school principals. (Doctoral dissertation, 1979). Dissertation
Abstracts International, 1979, 40/0f-A, 61.

..,

J 0
59



VIII: PRINCIPAL SELECTION STUDIES

Baker, Carolyn R. Criteria used in selection of principals: Of

junior high schools, middle schools, intermediate schools in
California school districts during 1976. (Doctoral disseration;

' Brigham Young University, 1977). Dissertation Abstracts Inter-

national, 1977, 38/08-A, 4463. (University Microfilms No.

AAD77-31 107)

Baltzell, Catherine. Selection of school principals: First report

from a national study. Paper presented at the Annual Meeting
of the American Educational Research Association, Los ARggles,

April 13-17, 1981.

Defrahn, Russell G. A study of recruitment and selection of public

secondary school principals in New Jersey. (Doctoral dissertation,

Temple University, 1974). Dissertation Abstracts International,

1974, 35/03-A, 1373. (University Microfilms No. AAD 74-18 748)

Dylewski, Robert F. A study of the procedures'and criteria used in
the recruitment and selection of public elementary school principals

in the state of New York. (Doctoral dissertation, Columbia

University, 1975). Dissertation Abstracts International, 1975,

36/06-A, 3274. (University Microfilms No. AAD 75-27 054)

Eckhardt, Edward E., Jr. Selection criteria, practices and procedures

of elementary and secondary school principals. (Doctoral disserta-

tion, Loyola University, 1978). Dissertation Abstracts International,

1978, 39/02-A, 562. (University Microfilms No. AAD 78-14300)

Fannin, Anne W. A study of the selection and preparation of_principals

for the middle school. (Doctoral dissertation, Atlanta University,

1975). Volume X1975.

\Fisher, Robert J. The utilization of interpersonal measurement
''.instruments in the selection of elementary school principals.

octoral dissereation, University of Southern California, 1978).

DiSSertation Abstracts International, 1978, 39/05-A, 2646.
N,
\\

Glover, George T. The selection and retention of elementary school

principalsNin Oklahoma. (Doctoral dissertation, The University

of Oklahoma, 170), Dissertation Abstracts International, 1970,

31/02-A, 582. "(University Microfilms No. AAD 70-14 416)

60



GREENFIELD.

117

13' Howard, Robert M. Recruitnent and selection of elementary principals

in North Carolina. (Doctoral dissertation, The University of North

Carolina at Chapel Hill, 1972): Dissertation Abstracts International,

1972, 33/08-A, 4006. (University Microfilms No. AAD 73-04 900)

Hronakes, Peter G. Practices in the selection of the elementary school

principal. (Doctoral dissertation, University-of Pittsburgh, 1971).
Dissertation Abstracts International, 1971, 32/11-A, 6041. (University
Microfilms No. AAD 72-16 145)

Lewis, Rodgers M. Recruitment and selection of elementary school
principals in Ohio city school districts. (Doctoral dissertation,
University of Minnesota, 1975). Dissertation Abstracts International,

1975, 36/03-A, 1216. (University Midrofilms No, AAD 75-21 027)

Musella, Donald. Improving admilihtrator selectionprocedures.
Paper presented at the Annual Meeting of -the American Educational
Research Association, Los Angeles, April 13-17, 1981.

Schreiber, Hamel E. The effect of the sex of candidates on the
selection of elementary school principals. (Doctoral dissertation,

New York University, 1971). Dissertation Abstracts International,

1971, 32/05-A, 2374. (University Microfilms No. AAD 71-28 557)

Sharpe, Fenton. Selecting a high school principal in the U.S. and
Australia: A comparative case study. OSSC Bulletin. 1976, Vol

19, No. 9. (ERIC Document Reproduction Service No. ED 123 739)

Stern, Amos K. Recommended criteria and reported practices in the
recruitment and selection of elementary principals. (Doctoral.

dissertation, The University of Oklahoma, 1975). Dissertation

Abstracts International, 1975, 36/08-A, 4945. (University Micro-

f(-1mA No. AAD 76-03 135)

Vasher, Wayne F. A Curvey of the policies and practices used in
the selection of school principals. (Doctoral dissertation,

Wayne State University, 1972). Dissertation Abstracts Inter-

national, 1972, 33/11-A, 6040. (University Microfilms No. AAD

73-12 614)

Williams, Walter E. Criteria and procedures used in the selection of

high school principals in selected Texas school districts.
(Doctoral dissertation, North Texas State University, 1978).
Dissertation Abstracts International, 1978, 39/03-A, 1253.
(University Microfilms No. AAD 78-16 737)

Winter, Doyle E. A study of practices associated with the recruitment

and selection of secondary principals. (Doctoral dissertation,

University of Northern Colorado, 1971). Dissertation Abstracts

International, 1971, 32/07-A, 3648, (University Microfilms No.

AAD 72-03 321)

61 1 1



Wood, George T., Jr. The
in Indiana. (Doctoral
Dissertation Abstracts
(University Microfilms

&a.

GREENFIELD

118

selection of elementary school principals
dissertation, Indiana University, 1972).
International, 1972, 33/09-A, 4776.
No. AAD 73-07 001)

62

a



GREENFIELD

119

IX. ASSISTANT PRINCIPALS

Bergmann, Frederick A. The relationships between perceptions of certain
administrators and teachers of the leadership style of the assistant
principal and job statisfaction, effectiveness and confidence in

leadership. (Doctoral dissiirtation, New York University, 1969).

Dissertation Abstracts International, 1969, 30/07rA, 2738. (University

AADM-00758) ,

Black, Alice B. Secondary assistant principals: Their rol-sas perceived

by self, superiors, peers and subordinates. (Doctoral Dissertation,

Temple University, 1978). Dissertation Abstracts International, 1978,

39/04-A, 1939. (University Microfilms No. AAD78-17366)

Carey, Maggie D. Role functions for the elementary school assistaat
principalship as perceived by principals and assistant principals from
cooperating states in the,North antral Association. (Doctoral

dissertation, Indiana State University, 1978). Dissertation Abstracts

International, 1978, 40/02-A, 564. (University Microfilms No. AAD79-17000)
11

Gardner, Omega SI Role expectations of the assistant principal as perceived
by black and noa7black assistant principals and principals. (Doctoral

Dissertation, University of Miami, 1973). Dissertation Abstracts

International, 1973, 34/06-A, 2961. (University Microfilms No. AAD73-25892)

Grogaa, Walter R. An analysis of the actual-role, ideal-role and organisationally
defined role of the elementary school assistant principal as perceived
by selected elementary school principals and assistant principals. (Doctoral

dissertation, The Catholic University of America, 1974). Dissertation

Abstracts Internatlional, 1974, 35/09-A, 5723. A(University Microfilms

No. AAD75-05103)

Hutson, Carl T. A study of the perceptions of metropolitan Nashville junior
high school principals, assistant principals, selected teachers and
selected middle school principals, assistant principal and teachers
regarding characteristics they deem most important in middle school

teachers. (Doctoral dissertation, George Peabody College, 1977).
Dissertation Abstracts Ipternational, 1977, 38/08-A, 4641. (University

Microfi3mq No. AAD77-31621)

Knox, John W. An analysis of the role of selected Colorado middle and
junior high school assistant principals in curriculum aad instruction

leadership. (Doctoral dissertation, 1974). Dissertation Abstracts

International, 1974, 35/11-A, 6982. (University Microfilms No. AAD75-11096)



120

Kriekard, John A..; Norton, M. Scott. Using the competency approach to

define the assistant principalship, (Research Report 143). NASSP

Bulletin, 1980. (ERIC Document Reproduction Service No. EJ221609)

Lark, Larry J. The effectiveness of the assistant principal's role as a
functSan of expectations and behavior. (Doctoral dissertation, University

of Wisconsin, 1971). Dissertation Abstracts International, 1971,

32/06-A, 2959. (University Microfilms No. AAD71-23312)

Lausch, Solomon. The relationship of the selection criteria for persons
selected as assistant principals to evaluation of job successes in the

position. (Doctoral dissertation, University of Maryland, 1978).

Dissertation Abstracts International, 1978, 39/09-A 5236. (University--
Microfilms No. AAD79-06677)

Lawson, Thomas ;. A study of the. characteristics and functions of assistant
principals in Missouri public secondary schools. (Doctoral dissertation,

University cf Missouri, 1970). Dissertation Abstracts International,

-1970, 31/08-A, 3824. (University Microfilms No. AAD71-03354)

MacDonald, Donzld R. Perceptions of the selection process of urban

assistant principals. (Doctoral dissertation,'Yeshiva University, 1980).

Dissertation Abstracts International, 1980, 41/04-A, 1317. (University

Microfilms No. AAD80-21248)

McClure, James C. Rolerexpectations for junior high school assistant

.principals as perceived by alter groups. (Doctoral dissertation,

Brigham Young University, 1974). Dissertation Abstracts international,

1974, 35/06-A, 3354. (University Microfilms No. AAD74-28409)

McKendry, Harry R. A comparative study of the role of the high school

assistant principal as perceived by superintendents, principals,
and assistant principals in selected districts in the state of

Illinois. (Doctoral dissertation, University of Northern Colorado,

1970). Dissertation Abstracts International, 1970, 31/08-A, 3828.

(University Microfilms No. AAD71-,04193)

Mitchell, Mack. Assistaat principals can be effective counselors, mediators.

NASSP Bulletin, v64 n436 p29-32, 1980. (ERIC Document Reproduction

Service zip. EJ221614)

Neumann, Jerry M. An analysis and comparison of the actual and the

expected role of secondary school asSistant principals. (Doctoral

dissertation, Loyola University of Chicago, 1976). Dissertation Abstracts

International, 1976, 37/01-A, 77. (Universrty Microfilms No. AAD76-15460)

Norwood, John E. The role perceptions of assistant principals in the
middle school setting and the role perceptions of assistant principals

in the junior high school setting. (boctoral dissertation, The University

of Michigan, 1976). Dissertation Abstracts International, 1976, 37/06-A,

3319. (University Microfilms No. AAD767-27559)
,0

Pitts, Hugh D. The role of public secondary school assistant principals in

Virginia. (Doctoral dissertation, University of Virginia, 1974). Dissertation

Abstracts International, 1974, 35/08-A, 4939. (University Microfilms No.

AAD75-02021)
f21



121

Ranhosky, Frank W. Personality and behavioral correlates of-leadership

effectiveness af assistant principalS. ,(Doctoral dissertation, Fordham

University, 1978). Dissertation Abstracts International, 1978, 39/03-A1

1243. (University.Microfilms No. AAD78-16577)

Saxmaa, Francis R. Characteristics and duties of the secondary school

assistant principal in Indiana. (Doctoral dissertation, Ball State

University, 1971), Dissertation Abstracts International, 1971, 32/06-A,

2981% (University Hicrofilml No. AAD71-29701)

Stennis, Charles D. The process involved in the selection of high school

assistant principals. (Doctoral dissertation, University of Southern

California, 1975). Dissertation Abstracts International, 1975, 36/11-A,

7118. (Not,available from.University Microfilms)

Walker, Mary L. Assistant in junior high or middle schools. (Doctoral

dissertation, Brigham toting University, 1978). Dissertation.Abstracts

International, 1978,32/0A 1252. (University Microfilms No. AAD78-16187)



J .4 r

122

X. REPORTS NOT INDEXED

Bossert, S. T. Principal leadership. Four "think pieces." Far West

Laboratory for Educational Research and Development, August 31, 1981.

Duckworth, R. Issues of human resource mana ement in schools-and the
relevance of research. Center for Educational Policy and

Management, UniVersity of Oregon, September 4, 1941.

Cohen, M. Effective schools: -Accumulating research findings.
National Institute,Of Education, August 10, 1981.

Erickson, D. A. Connections between research on instruc on and . -

research on organization: Three years later. Far West

Educational Research and Development Laboratory, Ju3y,,15, 1981.

Good, T. L. Instructional management: Some

Center for Research in Social Behavior.
Columbia, June 15, 1981.

Haven, E., Adkinson, P., & Bagley, M. Women

administration: The principalship.
prepared for The National Institute of
Edueation, December 19, 1980. Contract

personal t',oughts.
University of Missouri,

4 l'
ih educational
A literature review

Education, Department of
No. 400-79-0698.

Minorities in educational administration: The principalship.

A literature review prepared for The National Institute of
Education, Department of Education, December 19, 1980. Contract

N9. 400-79-0698.

Hersh, R. H., Carnine, D., Gall, M., Stoci.ard, J., Carmack, M., &
Gannon, P. The management of educa_ion professionals in
instructionally effective schools: Toward a research a enda.
Center for Educational Policy and Management, University of
Oregon, July 1981.

Johnson, S. M. Collective Bargaining and the principal. Institute

for Educational Policy Studies. Harvard Graduate School of
Education, April 1, 1981.

Lake, D. G. Review of literature and resources on high-performing

principals. Council on Educational Management, Department of
Education, Tallahassee, Florida. March 16, 1981.

Leithwood, K. A.; & Montgomery, D. J. The role of the elementary_

school wincipal in program improvement: A review. Curriculum
Department,q)ntario Institute for Studies in Education, Toronto,

1981.



.

123

Mitchell, D., Ortiz, F.., & Mitchell, T. Principal styles and

teacher incentives. Presented at the American Educational

Research Association convention, New York, March 1982.

Ortiz, F. I. The mana$ement and administration of instructional

sulaisim. Presented at the American Educational Research
Association caavention, New York, March 1982.

Rowan, B., Dwyer, D., & Bossert, S. Methodological considerations ia

studies of effective principals. Far West Laboratory- for
Educational Research and Development, 1982.

Shoemaker, J., & Fraser, H. W. What principals can do: Some

implications from studies of effective schooling. Phi Delta

Rappani. Navember 1981, pp. 178-182.

Smith, W. J. The principalship and the develooment of instructional

expertise. Deakin University, Victori), Australia, 1980.

Squires, D. A. Lola es of effective high schools: An interview studz.

of Delaware s educational administrators. Paper presented at

the Eastern Educational Research Association, Philadelphia,

March 1981.

Squires, D. A., a Huitt, W. Supervision for effective classrooms:

Five phases of a Positive supervisory experience. Paper

presented at. the Association for Supervision and Curriculum

Rsplo,
pmep.t, St..Louis, March. 1981.
-

Wilson, A. P. The principalship: A selected bibliograpim. Center

.
far .the Stndy of Educational Policy and Administration. The

UAlversity of Utah, 1980.

9


