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ABSTRACT

This paper describes the initial development of the
Vocational Interest Survey (VIS), comprising six experi-
mental scales for the measurement of Holland's vocational
typology. The initial item pool was generated by the
written free—association responses of (n=148) high school
students. Occupational titles which were mentioned two
or more times were selected for inclusion in a piloc
questionnaire. This was admin tered to 571 vocational
guidance clients. Itmes for the six VIS scales were
initially selected on the basis of cluster analysis of
the 138 item pilot questionnaire, together with repeated
{tem-total correlation analyses. The resulting six scales
contained 105 items, and provided internal-consistency re-
liability estimates ranging from 0.72 to 0.93. Principal
components analysis of the six scales produced a two-
dimensional structure of interests. Scores on the VIS
were related to existing interest measures. The results
confirmed "positively" each of the eix scales' construct
validity. When VIS scores were compared with those for
personality and ability measures, the results contirmed
“negatively" the construct validity of each of the VIS
scales. Separate sex-norms are provided to partially
overcome the restrictive nature and sex-stereotyping of
career choices.
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SIX SCALES FOR THE MEASUREMENT OF HOLLAND'S VOCATIONAL TYPOLOGY

The Vocational Interest Survey (VIS) described in this
report is intended for use by vOCa.l0nal guidance clients
who are in the early stages of career planning. Its
primary purpose is to stimulate and facilitate career
exploration by indicating regions of the world of work
that individuals may want to explore. It is based on the
premise that vocational interests (i.e. activity preferences),
may be inferred from consistent patterns of likes and uis~-
likes.

Rationale

VIS reports results for six basic types of interests
related to the typology described by Holland (1973) viz.
Realistic, Investigative, Artistic, Social, Enterprising
and Conventional types.

Holland (1973) has provided a theory of careers tased
on occupational choices and the assumption that members of
occupational groups create charactereistic environments.

As a basis for career choice Holland suggested that people
possessing interests similar to those in a particular
occupational environment will probably find that employment
rewarding. Central to the theory are the six types of
persons and a classi{ication of occupations. Holland et al
(1969) also proposed a hexagonal model for defining the
psychological relationships among types (Figure 1).

REALISTIC INVESTIGATIVE

CONVENTIUNAL ARTISTIC

ENTERPRISING SOCTAL :

FIMRE 1. Holland's model for defining the hexagonal relationship
anong psychological types.

This theoretical model has found application in the
Strong-Campbell Interest Inventory - SC11 (Campbell 1977),
the American Collage Testing Program's UNIACT Interest
Inventory (Lamb & Prediger, 1981) as well as Holland's (1965)
Vocational Preference Inventory and the Self-Directed Search
(Holland, 1979). Scores from other inventories, such as the
Kuder Preference Record-Vocational, can also be readily
classified by Holland's six types.
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Australian studies of the Vocational Preferenca Inventory
(e.g. Taylor & Kelso, 1973, Athanasou et al 1981; Carroll,
1982) have acknowledged differences in occupational term-
inology and/or the need for an Australian measure. More
recently, Tuck and Keeling (1980) have commented on cultural
differences in the factor structure of the related SDS.

The purpose of this report is (a) to outline the deve-
lopment of six scr es for the measurement of occupational
choices, and (b) to present some initial data on these six
scales. The scale names, decriptions and equivalent Holland
titles are as follows:

PRACTICAL interest means that you prefer work in skilled
trades, technical and some service occupations. These act-
ivities involve physical strength and practical action
Examples: Printing, Farming, Shop Work, Electronics, Garden-
ing, Mining, Driving, Engineering, Technician. (Equivalent
Holland Scale : Realistic). '

SCIENTIFIC interest neans that you like to know, how and
why things occur and work. This includes scientific and
some technical occupations. Examples: Astronomy, Museum
Work, Biology, Medicine, Chemistry, Geology, Physics,
Veterinary Work, (Equivalent Holland scale:
Investigative).

ARTISTIC interest means you like to express yourself
through artistic media. This includes artistic, musical
and literary occupations. Examples: Architecture, Fashion
Design, Interior Design, Signwriting, Dancing, Drafting,
Music, Writer, Actor. (Equivalent Holland scale: Artistic).

SOCIAL interest involves showing concern and support. It
includes educational and social welfare occupations. Examples:
Teaching, Welfare Work, Librarianship, Child Care, . Careers
Wwork, Church Work, Nursing. (Equivalent Holland scale: Social).

ENTERPRISING interest shows that you like activities that
involve leadership, responsibility or selling. This includes
managerial and sales occupations. Examples: Advertising,
Auctioneer, Politics, Sales, Trade Union Work, Management.
(Equivalent Holland scale: Enterprising).

CLERICAL interest means that you prefer to deal with words,
data, facts and numbers. This includes office and clerical
occupations. Examples: Accountancy, Banking, Computer Work,
Reception Work, Typing, Telephonist, Editor, Stockbroker,
Insurance, Legal Work. (Equivalent Holland scale: Conventional).

This set of scale descriptions was compared to Holland's
(1974) original descriptions. Three separate studies of high
school students (n-1234) found the above descriptions to
be more acceptable and more readily understood (Athanasou, 1982) .




Development of Scales

The emphasis on item development was that items should
be provided by subjects, rather than by psychologists. High
achool subjects (n=148) were asked in a written free-
association task to list as many jobs as they could remember
in one minute. Similar free-association tasks in relation
to leisure activities and study courses were also administered
to the same subjects.

From the 1310 occupations listed, only those items which
occurred 2 or more times were included in a pilot questionnaire.
Thus, only generally familiar occupational titles were re-
tained. The pilot questionnaire contained 138 items in homo-
geneous interest groups (outdoor, mechanical, computational,
scientific, persuasive, artistic, literary, musical, social
service and clerical). Subjects were asked to indicate
those jobs that they think they would like. The pilot
questionnaire was administered to vocational guidance clients
(311 women; 260 men) throughout the state.

Complete link clustering (Johrison 1967) was used to develop
homogeneous Eroups. Five subsequent analyses correlated each
{tem with the six experimental scale totals. Items compri-
sing each scale were selected to correlate higher with their
+otal score, than any other scale. This procedure resulted
in a slight overestimate of the item-total correlation, since
the item itself was included in the total.

The number of items, mean scale scores and standard
deviation are also listed in Table 1. The uneven number of
{tems in each scale deserves some comment as it departs from
established practice. To a very large extent it reflects
the uneven distribution of occupations in the workforce (i.e.
the large number of non-professional, semi-skilled, trades
etc). Finally,no item was included in more than one scale.

Scoring °

The Vocational Interest Scales are cesigned to be self-
scoring. Items are listed together in homogeneous groups
labellad Practical, Scientific Artistic, etc and no attempt
is made to disguise the purpose of the survey which is in-
tended for use only in guidance. Responses are scored 1=
Like O= Dislike, and merely added by the client to produce
a scale total.

Norms

Same-sex standardised norms are available as percentiles
for each of the six scales (Table 1). Raw scores are not used
since scales are of different length. Significant differences
between the mean scores of men and women in Table 1 are evi-
dent on the tollowing scales : Practical (t=7.61 p< 0.001),
Artistic (t=2.93 p< 0.001), Social (t=10.5 p« 0.001) and
Clerical (t=7.94 p<0.001). ry
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Reliability

The internal consistency estimates of reliability (KR20)
are shown in Table 1. Results indicate that the content of
scales are relatively homogenous (0.72 to 0.93).

The test-retest reliability coefficients for 41 year 11
students over an B-week period range from 0.597 to 0.780:
Practical 0.737; Scientific 0.597; Artistic 0.656; Social
0.744; Enterprising 0.667 and Clerical 0.780.

Split-half reliability coefficients from the original
sample (n=57) range from 0.777 to 0.931, and indicate moderate
to high reliability: Practical 0.931; Scientific 0.77;
Artistic 0.859; Social 0.821; Enterprising 0.797 and Clerical
0.821.

Scale Relationships”

The intercorrelations of the six VIS scales are presented
in Table 2. With only one exception (CR$ CI), adjacent in-
terest scales are more highly correlated diagonally opposite
scales, as in the hexagonal arrangement proposed by Holland
(1973), see Figure 2.

Principal components analysis with rotation to the vari-
max criterion (Kaiser, 1958) produced results comparable
with earlier studies viz, a general factor, and a bipolar
things vs people factor (cf Athanasou et al, 1981). Loadings
for components with eigen values >1.# are listed in Table 3.

Complete-link clustering using the hierarchical proce-
dure of Johnston (1967) produced a partial match to the
Holland (1973) model, in terms of the ordering of interest
categories. The independence of all scales especially the
Practical scale was also confirmed by these results. (see
Figure 3).

PRACTICAL 2 SCIENTIFIC
08
CLERICAL ARTISTIC
&2
ENTERPRISING

FIGRE 2  Hexagonal arrangement of VIS scales and inter—correlations.
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' TABLE 1 VOCATIONAL INTEREST SURVEY SCALES - TECHNICAL DATA

SCALE NO. OF SCALE SCORES(N=571) WOMEN(N=311) M§N(N=260) MEDIAN ITEM-TOTAL INTERNAL
_ ITEMS x S.D. X S.D. x S.D. CORRELATION CONSISTENCY
PRACTICAL 34 4.86 6.35 3.06%%% 5 35 7.01 6.79 .58 .93
SCIENTIFIC 12 1.81 2.34 1.74 2.28 1.91 2.44 .55 .79
ARTISTIC 19 3.93 3.83 4.35%% 4,18 3.43 3.3 .49 .83
SOCIAL 12 2.16 2.31 3.23%%s 2,89 1.53 2.12 .62 .78
ENTERPRISING 14 2.18 2.37 2.3% 2.44 2.00 2.30 .47 .72
CLERICAL 14 2.45 3.20 2.98%%» 3,70 1.83 2.35 .60 .86

a8 n« .001

** p« .01
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TABLE 2 INTERCORRELATIONS OF VOCATIONAL INTEREST SURVEY SCALES-UPPER TRIAMGULAR MATRIX *(n=57)

———

SCALES PRACTICAL SCIENTIFIC ARTISTIC SOCIAL ENTERPRISING CLERICAL
PRACTICAL - wm m e 0} 086
SCIENTIFIC - 6 28 o] 086
ARTISTIC - 1% 1) 168
SOCIAL - ® 397
ENTERPRISING - a2l
CLERICAL -

* Decimals omitted

TABLE 3 PRINCIPAL COMPONENTS SOLUTION "NN=571)

—————

SCALES UNROTATED ROTATED
1 I 1 11 W
PRACTICAL 19 8% n9 465 7%
SCIENTIFIC 582 %8 675 -1 475
ARTISTIC 70 716 684 =356 505
SOCIAL 687 456 179 -8 680
ENTERPRISING m 064 607 4% 612
CLERICAL 50 483 076 =" 560
Eigen value .33 1.32
% Total variance | 38.8% 2.0% 60.8%

# Decimls omitted




PRACTICAL  ARTISTIC CLERICAL  SCIENTIFIC ENTERPRISING SOCIAL

FIOURE 3 Complete-link -lusters of Vocational Interest Survey scales




Correlations with other measures of Holland's types

Correlations between the VIS and six scores from the

Occupations section of the Self-Directed Search were
obtained Crom guidance clients (nz279).
stances correlations between the related SDS and VIS
scales are highest (Table 4).

In all six in-

TABLE & CORRELATION OF VOCATIONAL INTEREST SURVYE WITH SOS®

SELF - UIRECTEY SEARCH
VIS SCALES R 1 A s € ¢
PRACTICAL S R -ow 061 136
SCIENTIFIC w W 30 a8 05
ARTISTIC 015 20 m 3 I on
SOCIAL -2 178 M2 608 A5 109
ENERPRISTIA 68 0 a6 69 S
CLERICAL 10 19 0% a6 I 522

* Decisals omitted (We79)

Some perspective on these results is , ‘ovided by
correlations between the VPI and SDS, the median correlation
is 0.43 for males and 0.55 for females (Holland, 1979).
For the six UNIACT(Lamb & Prediger, 1981) and VPl scales,
the median is 0.46 for males and 0.52 for females. For |
the VIS, the median correlation was .643 and indicated
the close relationship in format and style of these two
measures of Holland types.

Other measures of interests, abilities and personality

Additional data relevant to the construct validity
of the VIS are provided in Table 5, where correlations with
self-estimates of Kuder interest from the Kuder Interest
Survey- KIS (Athanasou, 1980) are shown. The KIS was ad-

. ministered at the same time as the pilot questionnaire.
Both inventories were designed to measure basic interests,
and the highest correlations {or related scales support the
expected results.

TABLE 5 CORMELATIONS OF VOCATIONAL INTEREST SURVEY WITH KUDER INTEREST SURVEY®

VIS SCALES KUDER INTEREST SURVEY
0 Re Co - S P A L W S5 0
PRCTICAL 566
SCIENTIFIC A28
ARTISTIC 434
SOCIAL 536
EMERPRISIA 4
CLERICAL 7 - M
“Highest cerrelation enly (W571)

0 = Outdoor A = Artistic

Me= Mechanjical L = Literary

Cos Computational Mu= Musical -1\3

8cs Bcientific
Pof Por-uqaivg B

SS= Social Service
Cls Clerical




Relationships between the VIS and the Eysenck Person-
ality Questionnaire (Eysenck & Eysenck, 1976) are indicated
in Table 6. Data are based on the responses of 30 guidance
clients and support previous findings of low correlations
between personality and vocational interests (c.f. Holland
1975; Athanasou et al. 1982).

TABLE 6 CORRELATIONS OF VOCATIONAL INTEREST SURVEY WITH EYSENCK PERSONALITY QUESTIONNAIRE®

VIS SCALES EYSENCK PERSONALITY (UESTIONNAIRE
P £ L L

PRACTICAL | 108
SCIENTIFIC U5
ARTISTIC 159
SOCIA ki
ENTERPRISING m
CLERICAL 38

* Highest correlations only (Ne30)

Correlations of VIS with ability measures were available
for 32 vocational guidance clients and are listed in Table
7. As expected, correlations were low and the mnaximum amount
of shared variance was 31% between Artistic interests and
Non-Verbal reasoning ability.

TABLE 7 CORRELATIONS OF VOCATIONAL INTEREST SURVEY WITH ABILITY SCORES®

VIS SCALES | GEMERAL]  VERBAL  WUMERICAL NON-VERBAL  SPATIAL
ABILITY REASONING REASONING RASORING  REASONING

PRACTION. | -38 -%1 -3 - -1%
SCIEnTIFIc | 39 m oW m 028
ARTISTIC ) N S ) m
SOCIAL %% TR 068 086
oaERPRISING | 03 006 o B %3
CLERICAL o e s W o8

® Correlations underlined are significant (p<0.01)
1 Ganersl sbility is a toaposite of V and N

Interpretation

Principles for the interpretation of results have been
clearly outlined by Holland (1965, 1973). These mainly
relate to the issues of congruency, consistency and differ-
entiation of types. Briefly, we can first characterise
people by their resemblance to the interest types. Secondly,
we can examine the relationship within and betweer the types,
according to the hexagonal model. Finally practical assist-
ance for clients is available in the form of published aids
such as the "Occupations Finder" (Holland, 1974) or
"Understanding Yourself and Your Career" (Holland, 1977).

14
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Conclusion '

The Vocational Interest Survey provides counsellors
with information at low cost and with brief testing time.
It seeks to help clients learn about congruent occupational
options to explore.

The above scales which contain items selected on a
different rationale from the VPI, and which are also
presented in a different format, were developed in terms
of Holland's theory. The present study provides initial
data on these experimental scales, which are intended for
use in guidance and research. Further studies will examine
educational interests and activity interests, as well as
the possibility of reducing the scales to two bi-polar
independent dimensions of People vs Things and Data vs Ideas.

(]
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Yocational Interest Survey

VIS :Occupations

Wore it & Mat of jebs. 'lmn\ié@n
hhqunthh-dcr“hhqtn&

the work done In thet lob. Werk sa fast a you con,

t te these you think yeu weuld like. Dna't worry sbout
ned for it. Think enly sbeut vhether you weuld like to o

PRACTICAL
0 roreer
O wrevhomer
O rbeursr
O wepr
D Grazler
) soortsan/Spertovenmn
O mechenic
O tiectricim
O carpomter
D Englnaer
O reer
O wtder
[ wickloyer
O it
0O rie
O wilrwmer
O trwes orivee
O ritver ¢ twme
O ramivestsr
O s Claetricion
O cvil tngineer
O nie
D Ipprevtics
D Hner
O tecmmicim
O watseilonr
O caisatasher
O et
D Orlver
O trectrical FitteorMackonde
O tlectronic Tachmicion
() Oeatrenic Unginear

SCIENTIFIC
D Rarine (ngineer
O omcter
D Dewtist
D Veterioorion
0O wiemin
O marssist
D Phyaiciat
O ieiegist
O ceelegiat
O orthadentine
O srgeen
D Physiatherspist

D TOIAL SCIENTIFIC

ART1STIC

O
z
i

hrehitect

Mtist

Drafting
imerio Decorster
Saavtizian
Fashion Denigeer
Florist

Jeweller
Pratographer
Dusigrer
Sigruriter
Trater

Aetor fictress

Jourvalist

jcian’
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sis]sis]s]s|s]a]ja]s|s]u]s|sjuis}s

{

D Mse Jochey

D o1 ISt

SOCIAL

D Wy rdresser

D Ar Hestess

D Librarian

O rescher

O wre

O scial sorker

D Vecational Guidapce Officer
[0 old tars Assistant
D Pre-Scheel Teacher
D Nurse's Aide

[ tccvpatinnal Therapist
O scistogint

D JCIAL SCIN

ENTEPPRISING
D Shep Atsistant
O siles presantatios
O serager
0 svpkemr
O sermsitMarn
D Business Ouner
D Petailer
D Wi ter Maitress
D Ivaurance Sales
D Travel Agemt
D [xurutive
D Prime Hinister
O steard/sinsrden
D Lsayer (SeliciterMarriater)

TOTAL ENTERPRISING
CLERICAL
D Accantant

D Rarker

D Conpuler Progrommer
D Neokhreper

D Secretary

O e

D Typist

O wen tlen

D Conguter Operater
D Ofticer Werker
D Necoptionist
D Cashier

D Steraqrapher
D Telaphanist

D TOTAL CLERICAL
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YOCATIOWAL INTENEST CATEGORIES

PRACTICAL imtsrest msane that you prefer work in ekilled
trades, technical and some service occupations. These act-
fvities invelve physical strength and practical action
Exsmples: Printing, Faruing, Shop Work, Rlectronics, Gerdening,
fining, Driving, Engineering, Technician.

C interest meane that you like to know, how and why
things cccur end work. This includes scientific end some
technical occcupationa. Examples: Astronomy, Museum Work,
Blology, Nedicine, Chemistry, Geology, Physics, Vetsrinary

© Work.

C interest means you like to express yoursel? through
artistic madia. This includes artistic, mmsical and literary
occcupations. Riamples: Architecture, Fashion Design,
Interier Design, Signriting, Dancing, Drafting, Music,
Yriter, Actor.

SOCIAL interest involves showing concern and support. It
includes sducational and sociel welfare occupations. [Examples:
Tesching, Yelfare Work, Librarianship, Child Care, Careers
York, Chmrch Work, Rursing.

ENTERPRIZING interest shows that you 1ike sttivities that
involve leadsrship, responeibility or selling. This includes
managerial and sales occupations. Exmmples: Advertising,
Mctionser, Politics, Sales, Trade Union Work, Managessnt.

interest meens that you prefer to deal with vords,
data, Cacts and numbers. This incluides office and clericael
ccoupations. Izasples: Accountancy, Banking, Computsr Work,
Reception Vork, Typing, Tslephomist, Rditor, Btockhroker,
Insurence, Legsl Work.
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Interest Profile

SUMMARY OF YOUR VOCATIONAL INTERESTS

COUNSELLOR

DATE
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for use vwith

VOCATIONAL INTEREST SURVEY

The three letter codes in the JOB GUIDE provide des-
criptions of occupations. Use the JOB GUIDE to find
occupations whose codee are the same as the three highest
scores on the VIS,

Tor exaaple, 1f the highest scores were RIA then
occupstions with codes of RIA should be explored. At the
same time there arc other variationa of RIA to consider
eg IRA, AIR, RAI, ARI, IAR, There arc six possible arrange-
ments of the highest scores.

coog

The occupations in this guide are arranged in terms of
three-letter codes consistent with the Holland vocstional
typology.

HOLLAND CODR VOCATIONAL INTERZST SCALE
R PRACTICAL
1 SCIENTIFIC
A ARTISTIC
s SOCIAL
r ENTERPRISING
c CLERICAL

EDUCATION/TRAINING

Educationsl levels for each occupstion are numbered Crom
1 to 5 and indicate various formal training or educational
qualifications generally required.

EDUCATIOMAL EDUCAT IONAL/TRAINING
LEVEL REQUIRENENT
1 DEGRER
2 DIPLORA
3 CERTIFICATE
a TRADE
] DTHER

23
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OCCUPATION

Architectural Drefting
Dental Technician

Forester

Industrisl Arta Teacher

Radio Operator

Electrician

Riller/Foreman (Grain)

Jeweller

Plant Operator (Power Station)
Tlectrical Mechanic (Power Station)
Skilled Tredesperson

Tool Maker

Glasier

Veaving Mechanic

Baker

Cook (Commericial)

Service Station Attendant

Heat Treeter

Optical Mechanic

Velder

¥ire Worker

Offaet Preaa Operator (Printing)

Automotive Engineer
Mechanical Engineer

Nining Engineer

Civil Ingineer

Industrial Engineering Technician
Mechanical Engineering Technician
Ground Engineer {Aircraft)
Air Traffic Controller
Notor Mechanic

Wetch Repajirer

Boilersaker

Draftaperson

Zlectroplater

Garage Superviaor

Farmer

Lineman

Loom Threader

Machine Repeirer

Rachinist

General Repairer (Factory, Mill etc.)
Machine Rrector (Industriel)
Mechanic, Radio

Nechanic

Plumber

Sheet Netal Worker
Panelbeater

Alr Compresaor Driver
Engraver (Mot Pringting)
Heavy Equipment Operator
Roo( Tiler

Upholsterer

Machine Operator

Stonesason

Lathe Operator

Lift Mechanic

Locksai th

Nuclear Reactor Technician
Mursery Vorker (Plants)
Tree Surgeon

Piano Tuner




coot |+ ] OCCUPATION
RIC 4 Telegraph Mechanic
. RIC 4,5 Metal Driller
nc -1 Dry Cleaner
RIC 4,5 Grinder
RIC a4 Roller (Jewellery)
RIC 4 Printing Press Operator
|} (A 3,8 Shipping/Receiving Clerk
| 3 (4 4,5 Structural Steel VWorker
RIc S Tyre Retreader
| 3{ 4 Shos Repairer
. RIC 4,5 Gardener
RAI 4 Compcsitor (Typesetter)
RAI 4 Bookbinder
RSE 4 Blacksmith
RSE L3 Fireman (Railway)
S Pipe Layer
RSE 4 Moulder (Foundry)
RSE S Conductor (Railway)
RSk ) Barber
RSE 4 Butcher
RSE S Police OCCicer
RSt S Detective
RSE 13 Fire Fighter (Acroplanes)
RS S Tram Driver
RSE -1 Taxicab Driver
RS S Chauftfeur
RrSE s Waitress/Vaiter
RSE S Nilk Bar Attendant
RSE -1 Labourer, Guard, Caretaker, Watchman, Storeman
RSE - Parking Lot Attendant
RSC S Debt Collector
RSC -1 Li€t Driver
RSC S Kitchen Hand
RSC 1,2 Agricul ture Lecturer
RSC ) Gas Fitter
: RSC 4 Weaver (Commerical)
RSC 4 Knitter (Commercial)
REC 3 Naid (Motel/Hotel)
REX 4 Refrigeration Mechanic
REI 4 Shop/Plant Foreman
REI 1,2,5 Ships Pilot
REX 5 Track Layer (Railways)
RES S Fish and Game Warden
MES S Train Driver
RES 1,2,3,5 Cattle Farmer
RES s Crate Naker
RES S Packer
RES S Rajilway Switchman
RES S Stock Clerk
RES -1 Fisherman
RCI 1,3 Surveyor
NCI 4 flectrical Mechanic
nCI S Motion Picture Projectionist
RCI 4,5 Typewriter Mechanic
RCI 4 Carpenter
RCI 4,5 Painter (House, Building, RBquipment)
NCI 3.5 Surveyor's Assistant (Chainman)
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OCCUPATION

Telegraphic Mechauc
Tajlor

Dresssaker

¥Wall and Floor Tiler
Explosives Expert (slaster, Powdsrman stc.)
Bricklayer

Bus Driver

Concrstor

Purnace Operator

Spos tman

Reter Reader

Niner '

Sailor (Seaman)
Plastsrer

Heavy Equipment Driver
Spinner

Rigger

Grader (Fruit, Fish etc.)
Truck Driver

Tractor Driver

Forkli€t Driver

Economist
Doctor (Industry)

Anthropologist
Astronomer
Pathologist
Physicist
Cheaist

Production Engineer
Laborstory Technician (Mcdicel)
T.V. Repairer

Biologist

Osteopath
Chiroprstictor
Mathematics Teacher
Natursl Science Teacher
Optometrist

Doctor

Peychiatrist
Paychologist

Medical Technologist

Bacteriologist

Physiologist

Pharmacist

Research Assistant (Srientific)

Actuary

Quality Control Technicisn
Computsr Operator

Geologist

Mathematician, Statietician
Surgeon '
Meteorologist

Westher Obssrver




cont /] OCCUPATION
) s 1 Agronomint
. . Ins 3,5 Animal Wusbandry
Ins 1 Botanist
JIM  1,2,3 Horticulturist
ns 1 Natural Scientist
IS 1 Oceanographer
IRS 1 Zoologist
IS 3 Engineering Technician
s 1 veterinarien
IRS 1 Cengrapher
. IS 2 X-Ray Technician
nx 1 Aeronautical Engineer
Ing 1 Chemical Engineer
M I 1 Dentist
s 2.3 Metallurgist Technicien
InE 1 Metallurgist
pe 4 1 Engineer
8. 4 2,3 Chemical Laboratory Technician
- s 1 Rlectrical Engineer
me 1 Asrospace Engineer
e 3 Blectronics Technician
: e s Aeroplane Navigator
IRC 1.2, Computer Prograsser
I Tool Designer
InC Model Raker
IRC - Aeroplane Pilot
INC 3 Engineering Technician
Inc 4 Scientific Instrument Maker
I 3 Laboratory Technician
Ine Tester-Llectronic Systems
I 4 Tool Maker
AR Drama Coach
. ASE 1,2 English Teacher
AR 1,2,% Journaliat/Reporter
ASE 1,2,% Drama Teacher
ASE .3 Dancing Teacher
ASE  1,2,3 Foreign Language Interpreter
AS1 1 Philosopher
ASI 1,2 Art Tescher
ASI 1,2 Literature Teacher
ASI 1,2 Mugic Teacher
ASI -] Wusicien
ASI 1,2 Orchestra Leader
AES 1,2.3 Advertising Executive '
ARS 1,2,3 Advertising Manager
AFS L3 Entertainer (Singer, Dancer)
ARS 1,3,5 Public Relations Person
ARS -1 Fashion Model
AlIS 1,2,% ¥riter
AIS 1,2,8 Rditor
AIS 1,2,% Radio ’rgram Writer
AlI$ 1,2,% Uramatist
Al8  1,2,% Actress/Actor
. AIS 1,2,3,8 Designer
AlS 3 Interior Decorator
AIS .1 Critic (Reviewer;
AlS 3,S Fashion Illustrator
- AIS 1,2,3,% Furniture Designer
AlS 1,2,% Jewellery Designar
AlS s Purrier
. -1i8 3,8 Women's Garment Deaigner
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OCCUPATION

Decorator (Commercial)

Architect

Artiat

Photographer

Photol i thographer

Photographic Retoucher & Finisher

Director, Social Service Agency
Compenaation Adviser .
Recreation Officer

Imployment Officer

funeral Director

Interviewer

Job Analyst

Chamber of Commerce Executive
Dietary Aide

Bartender

Hostesa/Most (Hotel, Tearoom etc.)

Insurance Claime Investigator
Production Clerk (Estimating)
Mealth & Welfare Co-Ordinator

Tducational Administrator

Training OfCicer

Historian

History Teacher

Appliancee Demonstrator/Representative

Counsellor
Diplomat

Recreation Director

Union Representative

Chief Housekeeper (Motel/Motel, Medicsl Services, etc.)
Theatre Manager

Caterer

Ligquor Store NManager

Restaurant Proprietor

Correspondence Clerk

Passenger-Booking Clerk

Agricultural Adviser

Athletic Coach

Physical Lducation Teacher
Building Manager
Housekeeper

Occupational Therspis®
Governess

Athlete

Mouse Parent (Institution)

Vard Attendant

University Professor
Socia) Scientist
Sociologist

Registered Murse

Social Worker

Recreation OfCicer
Mehabilitation Counsellor

Building Inspector
Personnel Officer
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QccupaTION

Dietitian
Customs Inspector

Schools Superintendent
Heslth Inspector
Politicien

Social Science Teacher
YWCA/YNCA Secretary
Parole Officer

Podiatrist (Foot Doctor)
Physiotherspist

Home Economist
Housevife

Home Economics Teacher
Foreign Language Teacher
Speech Teacher

Teacher

Beauticion
Blectrolysis Expert
Hairdresser
Ranicurist

Rinister (Priest)
Primary School Teacher
Lidrarian

Special Bducation Teacher
Audiclogist

Spsech Terapist

Dental Assistant

Dental Nurse

Nursing Aide

Marketing \nalyst
Banker

Grain Buyer

Insurance Underwriter
Real Estste Valuer
Buyer (Purchasing Agent)
Res] Entste Salcsperson
Supervisor Ticket Ssles
Florist (Dealer)

Art Goods Dealer

Furni ture Dealer
Industrial Engineer
Farm Nanager

Contractor

Warehouss Manuger

Postmaster/Mistress

Salesperson, Technicsl Products

Lawyer, Solicitor, Magistrate, Barrister

Radio/T.V. Announcer

Adainistrstive Assistant
Branch Manager

1ndustris]l RElstions Consultant

Imployment Officer
Government Officer
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OCCUPATION

Insurance Ranager
Ranager/Administrator
Operations Mahager
Manager, Restaura.t/Bar
Personnel Assistant
Personnel Adainistrator
Recruitment OfCicer
Production Manger

Salary and Vages Adainistrstor
Sales Manager
Distribution Ranager
Wanager (Entertainer)
Arbitration & Concilistion Officer
0ffice NManager

Customer Services Manager
Ranager, Home Units/Flats
Insurance Investigater
Demons trator

Despatcher, Motor Vehicles
Shop Assistant
Salesperson

Sporting Goods Salesperson
Travelling Salesperson

Director of Administrstive Services
Systems Analyst, Business EDP
Director, Compensation

Life Assurance Salesperson
Manpower Advisor
Encyclopasdia Salesperson

Car Dealer

Service Station Nanager

Gift Shop Manager

Grocer

Importer-Exporter (Wholesaler)
Retailer

Shoe Store Manager

Stockbroker

Recreation Officer

Travel Guide

Salesperson, Photographic Equipment & Supplies
Salesperson, Musical Instruments & Accessories
Air Hostess/Steward

Timekeeper

Accounting Machine Operator
Key Punch Operstor
Duplicsting Machine Operator

‘Filing Clerk

Teller

Seving Machine Operator
Instrument Assembler

Public Accoyntant

Industrial Engineer
Bookkeeping Machine Operator
Estimator (Publishing)
Import/Rxport Clerk
Caclulating Machine Operator
Accounting Statistical Clerk
Offset Printing Press Operator
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OCCUPATIQN

0ffice Worker
VYages Clerk
Proofreader
Typist

Accounting Nachine Operator
Office Machine Operator
Telegraph Operator

Business (Commercial) Teacher
Records Clerk (Personnel)
Manufacturing Co-Ordinator
Information Officer (Transport)
Receptionist

Telephonist

Reservations Agent (Travel)

Bookkeeper
Cashier

Secretary

Medical Secretary
Library Assistant
Religious Affairs Clerk

Data Proceasing Vorker
Postal Clerk

Investment Analyst
Personnel Secretary

Accountant
Credit Manager
Clerk
Stenographer
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