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ABSTRACT

This self-paced student training module on
. 1ntroduqt1on to the. carpentry trade is part of the course, Cdrpentry
o Trade, ‘which, was developed for Preapprenticeship Phase 1 Training. .(A '
companion instructor's guide is available separately as CE 032 875.)
The courseé is designed to provide students with an orientation to ‘the
trade and an opportunity to explore it. The' purpose of the module is
to provide an introductioh to the carpentry trade, including history,
trends, .working cond1t1ons, hiring pqgctlces, training, .employment
opportun1t1es, and wage scale oﬁw§he carpentry .trade. The module may
contain some or all of' the.follo ng: a cover sheet listing modulé
title, goal, and performaﬁce indicator; study guide/checklist with
directions for module completion; introduction; information sheets -
providing 1nformat1on and graphics covering the module top1c(s)"
supplementary references; self-assessment; se1f-assessmen¢ answers-
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' Goal: - R . Performance Indicators: :
] - . * Y . »
The student will: be able to identjfy The student will demfionstrate knowledge
-and briefly describe the history, | of the materia] by successfully comp]'eti’ng
- trends, working conditions, hiring a Self Assessment and a' Post Assessment. -
practices, employment outlook and : . .
\0 wages scale for the carpentry trade. - . . .
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AISTORY

The craft of carpgntry is thousands‘of year

o
!/ ‘ .
$ old. Long ago, men began to shape

ﬁovinbltheir protective shelters.

wood into usefyl objects and to work on imp
work on tﬁé skeleton of a building

Carpenters are concerned
Y constructed of timber framework, the

'

%

appearance.
/

rs Today a carpenter's role has
rete and steel construction.

A\l

In the paﬁt, whén‘bui1dyngs were frequentl
earpenter w&?ﬁthe principal building worke
descreased with the intreasing use of oonc
(1aminated aﬁﬂwépecia11; glued framework !

but traditional ’ '

There is-a new emphasis: on factory work
+made’ under precision factory cqnd?tions),
34 - '
ome projects.

1

;
i
/
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uni ts can on'1y be
carpentry methods arefsti11ﬁw1de1y used and econoimical for s
T ) \

TRENDS A . -
Carpenter skills are so important and versatile that they make up the largest |
Their work can be broadly divided into two ?
framing, which is permanent Ty
brick-

group of building trade workers.
structural work, such as floor and roof
rary work, which enables masons,

2 categories:
: incorporated into the building; and tempo
N 1aybrs,’etc. to do thleinishing work.
mployed; of which nearly one oyt of four
r contractors and homebuilders. Some

\
In 1978, about 1,250,000 €arpenters were e
0
companies, manufacturing firms, op

A 8
, ~ wés_Self-emplgyed. Most carpenters work f
. ' W’P . . .
do work for,gOVernmenta1'agenc1es, utility
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. large organjzations. s -
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HORKING CONDITIONS . v . R

A carpenter' s work sometimes demands pro]onged standing, c11mb1ng and squatting.
Most of the work is outdoors and 1nJur1es are common .

- ‘
Il
-

Some carpenters change .employers every time they complete a constructien job.-
Others alternate between wage employment for contractors and self-employment on
sna]] jobs. _ - ' '

HIRING PRACTICES . ] .

e .

Emp]oyers are look1ng for app11cants with a high school or vocational schoo] ¢°'

education who have taken courdes in carpentry, shop, mechan1ca1 draw1ng and general
mathematics. - Manual dexterity," good physical cond1t1on, sense of ba]ance and

ability to work on high structures are all important assets. The ability to solve "

math problems quickly and correctly, and to work we11<h1th others is also helpful.

: , ,
Apprenticeship programs are the best way to learn carpentry The programs conS1st
of four years of on- -the-job training and 144 hours of related classroom tra1n1ng
each year. App11cants generally must be 17 years o]d and pass local tests des1gned
" to measure their aptitude for the trade. ) ) . y

® -

EMPLOYMENT OUTLOOK

W, -

. Job opportunities should be plentiful; there are large numbers. of, peo‘ﬁe emp]oyed‘
in the field and rep]acement needs are great. It. has been predicted that most of
the emp1oyment growth w111»occur in the early 1980s. The ‘number of‘pouseho]ds I
built is expected to slow down in the late 1980s, reducing the demand for carpenters

'\

Job “openirigs in the trade are affected by economic conditions each year. Carpenters
with all-round training will have more opportunities for emp]oyment and promqt1ons
than those who know on1y s1mp1e, routine types of carpentry 4

. U : ,
WAGE SCALE - .- : :

Wage rates for construction workers averaged $10 05 an hour in’ 1978 Hourly .
earnwngs for maintenance carpenters ranged from $5 to $9 Annuai earn1ngs,m1ght
not be as high as the hourly wages would indicate because carpenters Tose time®

due to poor weather conditions and occas1ona1 unemp]oyment between jobs.

t

.
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-Hourly- wages for apprentices are generaTTy 50% of the rate

carpenters. Many carpenters be]ong to the United Brot

Joiners_of Amer1ca
i

paid to journeymen-
herhood of Carﬁenters and
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Occupational Outlook Handbook
, U.S& Department of Labor
Bdreau of Labor Statistics’
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March, 1980
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,\ Self
Assessment

.

In the blanks prov1ded, write a T if the Statement ¢ true and F if the statement-

- T Tisfalse. T - Do .
1. The art of carpentry is.hundreds_ef/years old.
] , N

2. ‘Carpenters are the Targest group of*bujlding trade workers.
M * \ N \ %
” 3. . One out of four carpénrers were se]f—empleyed in 1978 -

s e .

4, A carpenter always: work?’?or the same emp]oyer

It is necessary to take spec1a1 courses related to carpentry to succeed
in the trade. o e T . . v Es‘

Apprenticeship Programs are the best way to learr éarpentry.'

a .

Job openinQS'depend on the economic conditions éach,year.
Hourly_ wages for_apprentices are the same as those paid to experienced ‘.
carpenters. ' '
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Select the word or phrase which co rectly answers the questionlqr comple;es.the
statement™and write its corresbo?n;%

ng letter in the blank space provided.

1.

a. due to Increased use of concrete and stee]'construct1on
A *
= b. there are more carpenters -

C. there is less construction

- What are the two ‘broad catggoriesldf carpeqi}y?‘
d. sawing and nailing . o
; " . % b. roofing ang bricklaying ) ’ '
f ot + C.. structurdl ang temporary work
- )

, ‘s important to pe a carpenter? |
good balancer ’ S '
"b. ‘manyal dexterity NG
" cs. short stature ‘ '

5. ! ¥Why do carpenters lTose tj . . _
U a." vacations . _ ' R
: b. poor weather, unemployment -~ - ) 7
T " C. unsafe working coﬁdit{bns

% -
me on jobs?

o
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6. _ . What were Ihe average hourly wages for construction workers in 19787 | gy

a. $20 : . : * . \

[ X | " b. $15 ' | ' ‘ ‘ ﬂ_'_\_.__.__,,_g_;_w_“;_ﬂ

c. $10.05 - S i ' _

' “ ' ‘ ‘ . ‘ ) & A -
7. ___ MWhat percentage of the hourly wage of experienced carperfters is paid to
. " apprentice carpenters? ‘ -

- ' a. 75% . . . ] -
‘ fb. S50% : . ’ ‘
c. 100% . < X . ) ) ..
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