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Information |\

. HISTORY | . : - !

/

" asonry is the craft of building with stone. The remins of the Egypti:n'pyramids'
and huge temples remind us that a'great deal of skill in masonry had’already been’

) deve1oped in ancient times.. For example, the masonry. joints in"the gre?t pyramid
Khufu are less than 1/100-inch thick, and some of the stones weigh up to 60 tons.

100,000 laborers worked continuously for more than twenty years on the pyramid's
construction. D

. The Greeks atta1ned a high: standard of masonry and they developed Dor1c, Ion1c ’,‘

" . and Corinthian architecture. The Romans copied the Greek forms but they used stone
‘ for surface, nonconstructional treatment. When the Romans invaded Britain the
spirit of building began again. Masonry was discontinued for about the next 200
years until masons from Ita]y and France came to England to re-estab¥ish the

o craft. During the 14th and 15th centur{es beautiful cathedra]s were built. “That
work demanded the supremessk11ﬂ of the masons of that time. ’ ) )
After the 15th- century, stone was used extensive1y as a building material-. The
introduction of br1ck productwon reduced the demand for stonework. Brick 1s still
used=in solid-wall construction. Stone became an ornamental veneer, with steel or
reinforced concrete forming the frame of a building. -

s
a

Today a great deal of a mason's preparation work ‘can be done by mach1nery N
Sk111ed masons are still in demand, for repa1r~and ma1ntenance work on h1stor1ca1 '
S bu11d1ngs, as well as new residential and commerc1a] construct1on ' . ({

’ A

TRENDS oo~ co T T ﬂdr* S e T

‘ Employment for trowel trades workers ,,,,s‘seXpected to increase rap1d1y throughout
. "the "1980s. As the pupu]at{pn and economy grow; masons wﬁi1 beLneeded to bu:]d
- apartments, off1cessth1ghways and other structures.‘ There 1s a]so 2 greater use

"":




of concrete as a‘building material.
f]oor1ng systems, will stimulate the demand for cement -masons:

darability and thermal values of masonry w111'1ncrease its use.

New products, such as epoxy and latex .

The permanence,

N '
Most of the cement f1n1sh1ng\1s done at’
ground level; other trowel-trades work is done on scaffo]ds or st11ts > WOrkers

. WORKING CONDIT IONS

Masonry work is active and strenuous.

must often stoop and kneel. Work slows ‘down during rain or freezing weather.

N\ . ' ' ‘

'
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PLACES OF EMPLOYMENT ' . -

@

The majority of workers worked for general contractors who construct entire ot
projects, and for contractors that do only masonry work. ‘Some masons work for
specialty floor contractors or are employed by public agenc1es and manufactur1ng

firms that do their own construction work.

[ Y

HIRING PRAGTICES = : , T

|
- v i
1

Employers prefer to hire high school’ graduates who are 18-years o]d, 1n good " :
The ability to work as a team member
and to direct others are also 1mportant assets.

physical cond1t1bn and licensed to drive.
H1gh schoo] courses 1n shop
mathemat1cs, blueprint reading or mechan1ca1 draw1ng prov1des(a he]pful background ’

¢ b . ’ ‘4 < N
WAGE SCALE - S : ,

Trowel trades Journey.,n 1eve1 workers in the northwest currently make as much as’

$13 an hour. Union masons usua]]y make a 1ittle more than nonunion masons’. I
Apprentices often beg1n at 50 to 60 percent of the rate«pa1d to Journeymen in- the e
‘trade. - ~ - . o ) < ‘
. ) L ] ‘
v iy ON - o R A,

Annua] earnings might not be ds high as the hourly rates would indicate becau§e
poor weather and. f1uctuat1ng construct1on conditigns. 1ead to unstable employmeqt;
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e Self .
Assessment -

Complete eath statement by writing the appropriate word or phrase in the blank ’ .

provided. ( - o ' -
e « . 7 U lv .
1. Masonry is the craft of building with ) . Voo .
- . . * . ) . ¢ ' ]
2. The Egyptian pyramids are* evidence of the ancient development of
¢ * 8 .
* . . . )
? 3. Today a great deal of -the mason S- preparatwn work can be done b)g .
- tn
. @ - ¢ 3 M 3 '
4. -Skilled masons are in demand for and - ‘ on historical.
’ ' S buﬂdmgs . i : . . * T
a 5. Employers prefer to hire workers who are ) years old.
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Self Assessment

Answers

’

1. stone : -

-

. masonry .
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LAssessment

.

\ .

. Lo ¢
Select the word or words which correctly answers the question or completes the ’
statement and write its corresponding letter in the blank space provided.

. 1. __* How many laborers are belived to have worked on the pyramid of Khufer?
Ca 10,0000 ) B -
- b, 100,000 =%
. c. 500,000 ' .. .
' d. 50,000 , : o
‘ , - S ¢ | ‘
~ . 2. ___ As population and economy grow, masons will be needed to build what-
structures? . ° - .- . B
‘ o a. apartments ' _ ’ .
- b. offices ' oo
‘ c. highways . N ‘ ' /\
d. all of the above ] ’ ..
. . . L™ o / ’
3. _____ Masonry work is considered ' ' . v ;o : ' S
a.-.active.and strenuous . . T
b. warm and cquortab]e '
. © c. wet and cold 5 >

L] -

Comp]ete the foT’}owmq by writing a T if the statement® is true, and F if the
statement 1s false \ D . , i

’

- . . Q i : ) .
L Non-umon masons usually make more money than union masons do’
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5. - Abprentic‘es may make up to -60% more than skilled workers. .

) ' C 6. . Poor weather and ﬂuctuat]ng constructmn cond1t1ons do not affect the “%

' R . employpent rate.. ' ' - ' 5
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