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T . . College Sﬂlect1V1ty, Not College -Type, .
Is Related to Graduate Women's Career Asplratlons T e
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The asp1rat10ns and’ ambxtlons of women have been studied by asse551ng woaen's T

goals in three areas: the h1ghest degree obtalned/planned the occupatlon entered/

planned and the trad1tlonal _versus nontraditional nature of the chosen occupatlon. : <

- - -

One researcher Sutherland (1978) characterized fémales as unambltlous when she

- l

s fbund thgt twice as many un1versaty vomen as men. expec* to termlnate their formal

educatlon w1th a bachelor's degree 31 percent of females _versus 48 percent of males ;”
plan to obtain a- master S oegree and 10 percent‘?f women versus 23 percent “of men ' k ~
1ntend to pursue three degrees‘ Whlleﬁmore women than men reported that they'had r
chosen an occupation, fewer women than men, 7.1 per.*-t vVersus 37.9 percent; are .

MECTI: planning to enter a profession;(engineer, dentist »- doctor, lawyer, architect,

[ ———— PR

—— - M e

veter1nar1an economist, accountant clergy, psychologlst) Recognlzlng-that all

the subjects hay not attain their goals, Sutherland is, nevertheless dlsturbed

that women have such” modest asplratlons. “Thus, she sought to 1dent1fy var1ables

-

to exp1a1n why women have such low ambition. In thlS search, two areas were con-

5 .
.- <

o~

sidered:~ personality variables and monetary resources. Results of her, 1nvest1ga—"

tion indicate' 1) male students are supported by the1r families on a grander

scale than ‘are female stadents although they often are the. less able scholars, and

(2) women'were characterized as having lower levels of self-esteem and poorer ad-
. * . ' ) . . d i <

) justment than/gen. : g C . : g . .
/ [ ® . oY * S
' The feménlnlty of women's occupatlonal aspirations was studled by Klemmack

.

. and Edwards (1973) who sought to relate the aforementioned dependent var1able to-

/ Z

family b?ckground, marriage and family plans. Eemlnlnlty of occupatlonal aspira-

‘ / # o
- tions wgs found to be a direct function of idedl age at marriage and anticipated B
S T - ’ . : .
- - N - . - . .
family}size. Advanced dating status was positively related to more feminine L .

asplrét1ons while fafher s occupational prestige contributed to more masculine

ccupatlonal—aspzrataonsT The size of the.famlly of orlentatlon_and_moxherlsmem-_""_Mh,mumm.
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#7777 “tively related to feminine occupational aspirations.- o

_‘Turner, (1964) also- studied women's career’asplrations. He found.that some

women have goals which can.be attained through pursuit of a career, others have -

.

. occupatlonal goals which are secondary to their other life goals, and some women T

% - - -

have no goals ‘regarding’ pa1d employment. In addition, certain goals of women can ° 5.

only be reai}ied through the achievement of a husband: for-example, wife of a cor-
. . - R . - u': ‘ CR

porate executive or wife of a renowned surgeon. He concluded that this'variety

LN
¥

of goals held by women' makes their ambrtlon a complex subJect to study

Iy L .

Nevertheless a number ofﬂﬁé!!!rchers have attempted to learn more about the

-

)
-0

*toplc. Some of them haVe concentrated on study1ng nontrad1t10nal versus trad1tlon-j

- al career or1ented women (Greiner, 1980; Kahpp, 1979 Lemkau, 1979; Moore & R1chel

1980; Tangrl, 1972; Wood § Greenfell, 1978’ Yuen Tinsiey & Tinskey, 1980). “In

Tangri's early study she found that tne fam111al var1ab1es wh1ch best predlct a ‘. .

- women" 's role innovativeness are her motheﬂ's employnient out51de the home and the L
— - 1nuovat1veness of the mother's occupatlon. However, persbnallty-motlvatlonal

PR ° v

factors were stronger pred1ctors of role-innovation. Compared to\women in tra-

. . 1,

ditional ferinine profe551ons,-1nnovators are more autonomous, individualistic

™ -

and internally motivated. They also haVe:more doubts about their ability to

succeed and their idemtity. ' ; : g : ' -
S More recent studies by Greiner and Wood (198b) and Wood and Greenfell (1978)‘

indicate that there are persona11ty varlaples wh1ch d1fferent1ate bet reen women

in trad1tlonal-versus nontradltlonal fields. They found that women 1n male. JObS

I .0

have a greater need to def1ne success in 1ﬁstrumental terms; i.e., they see success
as rece1v1ng recognltlon from others on the job, becom1ng an’ authorxty in their

fields,’ achlrvlng a high salary and-obta1n1ng a title of responsibility. No dif- .

-~ - >

fererces were found between _the two groups in socio- expre551ve-values. Somewhat

'

N
L,g,««_ww_susprlslngly women 1n male f1elds were not “more satlsfled with the1r jobs although
I

2, i AR A4

-
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they had achieved more. ‘Women in traditional careers felt their work was more‘im:

e v

portarit and derived more Satisfaction from their kork related accomplishments. - .

oy

Other researchers (Astin, 1977; Brown, 1979),‘u§ed college typeé(coéducational_ ‘

women's) as a variable when studying women's career aspirations. Using data from ‘o

-

. . , ) s
the Cooperative Institutional Research Program conducted by the American Council

on Education and the University of California at Los'Angeles » Brown (1979) found
. 4

that-lnstltutlonal var1ables (select1V1ty,1§12e, publlc/prlvate, coeducatlonal/women S,

sectarlan/nonsectarlan) have an impact on the career asp1rat10ns of’college women

~
when family background, 1nd1y1dual attitudes and behavior, and previous career -

a4

plans are cdntrolled. She reported that overall, the effects on career plans and _

self—esteem are positive for highly selective women's colleges. Positive effects

-on women’s career plans are also found for hwghly selectlve un1ver51t1es and rela-

) tlvely unselectlve nonsectar1an coeducat10na1 colleges. Conversély, the effects on S

.

; career plans and self-esteem .are negat1ve for large, public 1nst1tuflons w1th low

. o
*
[

o e ~selectivity — . e

’

U51ng the same data’ base as Brown, Astln (1977) concluded that "'women *s. col- .

— PR S S -— e e — e s s t - ———
- [y

leges have a number of unlque effects. F1rst they facllltate artistic interests

+

- .and’ polltlcal lloerallsm. More important, women are more likely to attain positions

of leadershlp, to become involved in student government to“develop h1gh asp1rat10ns, .
e - ®©
and to per51st to graduation" (p. 233). - K

3
-

; . f . Less clear cut support fo;\the contention that women's colleges have ap sztlve
) ' ;effect on career asp1rat10ns bis found in the work of Oates and W1111amson (1978)

L4 ’ I -

In a “study of the achlevement of women [ college versus coeducatlonal college v,

~

graduates, they found that most women's college achleyers come from a select group

of colleges, the Seven Sisters. The researchers suggest that this may be more a
function of socioeconomic level of the family of orientation than selectivity

although they acknowledge that selectivity is. an important factor. Wheh atypicality

of career_choice was used as_a measure of aspirations, no differences between col-

= . lege. types were found. Women from both college types enter the same limited number .
. B . L e, 4 N -

-~
. » . 3 . . ot
. ’ ‘ 5 X
el .. > *
B - A on .
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~f occupational categories and are distributed among the eategories in similar
. N o
©*  proportions., ‘ ' ' - . ‘ .

. The Problem

.
A

3

' When women? s.asplratlons, deflned by h1ghest degree earned/planned or career .

"planned/entered are compared to men's asplratlons, women are found to have lower

PR

. ‘ asplratlons. Studles between groups of women have sometlmes assumed that women in .

‘ nontradltlonal careers have h1gher asplratlons than women in tradltlonal careers ..

Y

- :'because male-domlnated careers pay more and have h1gher prestlge. Indeed, it has R

LY

been fonnd that fbr women in these flelds, 1nstrumental success is important but

v they, 11ke their traditional sisters, consider socio-expressive‘yalues of consequence

.

- in their lives. Comparisons of women's aspirations between college types (coeduca-

S -
N

— ” tional, women's) indicate that college characteristics (size, seleétivity, religiods

e afflllatlon, publlc/prlvate) modlfy the results. Some researchers have found that

'select1V1ty is d1rectly related to ach1evement/asp1rat10ns. _ Others report that

°

" women's colleg;>graduates have hlgher asp1rat10ns than the1r coeducational counter- o

parts, but there is dlsagreement on this f1nd1ng ; -

i)

e el e J— - -

To date asplratlon has been defined in three ways: (l) the h1ghest degree

planned/earned (2) the _career planned/entered, (3) traditionality of chosen

o - L

career. No studies were found that assessed women's asplratlons by looking at the

- . N

level of the tradltlonal organlzatlonal ladder to wh1ch they aspired, although th15 © - -

"is a conventlonal cr1ter10n of men's asplratlo.s. o .

a o

It is the 1ntent of thlssstudy to compare women's college graduates and. coeduca- .

tlonal college graduates at three levels of college select1V1ty 03 the varlable LT

"career aspiration." This varlable is def1ned fdr separate analyses as: (l) level

" of the organizational ladder being pursued, (2) - innovativeness of chosen career, .

ta

and (3) plans to pursue graduate or professional education.

P - N ‘. - .ﬁ

-
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The subjects for thg stu&y bre participants in a longitudinal study of

differences in women's career salience w1th college type and college selectlvfty

" level serving as 1ndependent varlables. The 1979 female graduatesiof flfteen, small

prlvate— llberalxarts-colleges are the subJects.
\, . © . .
located in the northeastern Un1ted States and are characterized by similar

v

and costs. Although some of the»colleges ma1nta1n their historical denomi-

The 1nst1tutlons from wh1ch they

programs
" national affiliations, only those wh1ch operate as nondenomlnatienal institutions

were 1ncluded in the study. .

-~
I4

Using Barron ] Proflles of Amerlcan Colleges (1973), women's colleges and co-

-

educatlonal colleges wh1ch fit- the cr1ter1a stated above regard1ng size, “type of"‘

P s s —— s — e —

College, type of program, geographlc location, and cost were 1dent1f1e3

+ of each type were then d1V1ded into three groups:bised upon their level of admlsslon

Colleges

- compet1t1veness (selectlve, very selective, h1ghly selectlve) as deflned by Barron.

Selective Colleges Students from the top 50% of the hlﬁﬂischool

.~ . of 21 to,23.

-graduating- class,\medran*SAT scores— 450 to 550, median ‘ACT scores . - =

3

" ‘Very Selcctlve Colleges. Students from the top” 30%fto 50% of the \\
high school graduating clcss, median SAT scores SSO to 600 median

ACT scores of 23 to 26..- o )

gighly Selectlve Colleges: Students from the top 20% to 30% of

the high school graduating class, medlan SAT scores 600 to 675,

. median ACT scores of 26 to 28. . . . ’ -

‘Within each cell~of~the’research design defined by college type and selectivity

-

level the colleges which fit the criteria of the study were compared using Astin's

(1965) five Estimated Freshman Input Factors and eight Scores on the Environmental

A}

This comparison was accompllshed by graphlng the T-score of

Y
vl

each var1able for each college be1ng consldered for the study on a gr1d deslgned by

Assessment Technlque.

’

=<

Astin.

. ~

-

The "three colleges that appeared,to be mostgsrmllar within each groupewere .

JEN——

—

——— §
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chosen'by’the researchér to be solicited for participation in’ the study. Greater

detail about the selection of the 18 preferred colleges for thé study are contained

' [

in. the 1977 report by Lentz. o ot "

Letters explaining the study were sent to the presidents of thetghosen colleges.

i
These were followed by telephone cails and 1nterV1ews at i6 1nst1tutions.

of the sixteen colleges agreed to participate 1nrthe-or1g1nal study.

Fourteen

!n 1979 these

colleges and the third very selective women's college originally selected for the

study agreed to‘participate in subsequent studies.

design with less simitar, alternate colleges, the researcher opted for greater con-

51stency and 1ncomplete cells.,

when the subjects were one year post-baccalaureate and upon‘which this study is based

- PO P A,

is shown 1n_Tab1e 1.

@

3

L]

° »

(J.._

— e

o

Insert Table 1 about here

o

©

<

- ot

N
Rather than complete the research

-

- -

R

-

. The distribution of colleges and Subjects for the 1980 study:'ﬁhich occurred”

a t .

__Instrumentation__ ____

The questionnaire used in this research was ﬂeveloped by “Shirley Angrist and

modified by this researcher to meet the needs of post-baccalaureate women.

< ~ ve
were divided into four categories:

Questions

R Lo I S
educational backgrou.d, career plans, family. in-

~

k]

fluénces, and parental backg‘round:a Within the section on educational backgrounds

students responded to aLQuestion regarding their plans to continue their education
. 35 .

' four years or at some future time.

. v - - ‘ - +
\f ~ ir one of the analyses.

J—

’

-~

This question served as the dependent variable

by attending graduate school, protessional school or other training within the next-

Dependent variables for the other two analyses came from the section on career

. . - —

plans. °

I8

SubJects were ask°d to respond to a direct question regarding their career . .

o aspirations:_ . . . -




2

yod contemplate your career, what are your asp1ratlons9

A

‘to own your own business * -

to hold a top management position in a large company\ )
_ to hold a top management position in a sma}l company

_ to hold a middle management position
.~ to hold a staff position

6. to do free-lance work (art, wrltlng,.consultlng, etc )
*7. .to-not- hold-a~pay1ng job -

8. other'

- -~

- .

-

- . t ® -

- Te T
-~ -4

= This question'was based upon an organizational model of aspiration, but seeme®
appropriate since most jobs -can be defdned-in such a way that they %it the model.

The third dependent varlable used to determlne whether there are differences in
——y =T

-

women's career asp1rat10ns between college types and among select1v1ty levels was

"1nnovat1venes§pof career. ch01ce." The sixty possxble occupatlons students could

-
. ‘ bd

select were dlxlded into three catégories dependlng ‘upon the proportlons of males

and females in them. Those occupatlons w1th an overwhelmlng maJorlty of males were

defined as nontraditional for women.

Occupations generally filled by women were

- ‘

-

- -males and females.

.

Procedures

R

The collection of dat

F

" 'by the flfteen colleges..

categorized as traditional,

Neutral occupations had fairly equal proportions of

. )
B

-

o -

a was done by mail using updated address 1ists furnished

.

.. . 8 . :
Letters were sent to the 2,224 subjects explaining this

phase of the 10ng1tud1na1 study, requesting part1c1pat1on, and telling them that

‘they would be rece1v1ng questionnaires soon.

Two weeks later the survey 1nstrument,

with a postage-pald return envelope, was mailed.

Reminders were*sent to nonrespon-

o

v

_dents at_two to. three_week 1ntervals. In the event the questlonnalre was mlsplaced

3 ’

or lost.in the mail, the second remlnder includéd another copy of the questlonnalre

and a return envelope, An overall response rate of 53.0 percent was obtained;

“e

Data Analysis

13 ‘
Separate analyses of variance were carried out using each dependent variable:

-

———————————esparataon—level_ulthlnuthe organization, plans to continue education and 1nnovat1ve-

a

ness of chosen career. In each case it was necessary to do two’ analyses of var1ance

3

9
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because of the empty cell 1n the research‘de51gn. First, a two-way least squares-

» -

) analy51s of variance was ‘used to compare coeducational and women' s colleges at the”

LY -
. »
A )

selective and very selective admlss;on levels. Then, a oneeway least squares

x v
. . 14

analysis of variance was done using the caeducational collegesiat the three selec- , .

Lo el . = - .- - 2 V.
T tlyit}_levels. _ é * . " Resilts L. B ‘
Aspiration Defined by an Organizdtional Model -‘ . S

— Table 2 shows the percentage of subjects dspiring to each level of the organl: R

-~ -
-

zat10na1 model by collegeftype and selectivity level. Almost all the women antici-

pate holdlng paylng jobs (99. 3 percent) However, the percentage of women asp1r1ng

. 4 b <
' to each step of the organlzatlonal ladder varies with the greatest dlfferences be- -

-
- . .~

_+ tween college types occuring at the level of middle management and sthff posffigff————j——"’ff‘

- At the very selective level a greater percentage of women from coeducatlonal colleges
L as ‘'opposed to women's colleges, asp1re to mlddle management p051tlon§ At the selec-

tive level 26.9 percent of the graduates of coeducational colleges and 15.3 percent

of the women's college graduates~asp1re to staff positions. ° . . N

o . Observatlon of the data on women's college graduates' careser asplratlons indi- e

-~ 3

cate that there. may be szgnlflcant differences between select1v1ty levels. A larger
percentage of selectlve college graduates aspire to middle management p051t10ns than
do very selectave college graduates.’élf we consider free-lance work as being similar
¢ to owning one S own bu51ness we detect another dlfference between the select1v1ty&‘~‘ T

levels with 30.4 percent of very select1ve college graduates preferring to assume -

- __responsibility for the initiation of job opportunities and the execution of contracts

e ot - - - . L

while only"23f%*pErcent“of'selective*college<graduates—aspirelto,this_txpe,gﬁ‘ygrk,
. 3

Among coeducational colleges if appears that the aspiration level of selective

° college graduates is lower ‘than that of women who graduated from colleges at the

] -
- other select1v1ty levels. Graduates of h1ghly«select1ve’and very select1ve colleges
tend to favor having their own business or working in the upper. eschelons of manage-

> -

ment. B _ . i
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* To test the significance of these differénces between tollege types and among

g select1v1ty levels, analyses of variance were performed. -Results 1nd1cate that

_ there are no significant differences in mean scores of career aspiration between.
college types (women's, coeducational) or-among selectivityilevels. Also, -there is

» 0
- - - -

no interactipn between college type and selectivity level. T b \
. ! 5 _

PN
- -

« Aspiration Defined by "Inhovativeness of Chosen Caveer"

»
. .
- .

Traditional versus nontradltlonal career ch01ces have been.used as career aspir-

- < -

- ’

ditional male career by a woman indicates she has high asp1ratlons since male ca-

reers ‘tend. to pay better and accord the 1nd1v1dual greater prest1ge than does a fra-

»_'_.'» - 2 - - » .

d1t10nal female.career. "Innovatlveness of chosen career'” was. used as the dependent
’ »

variable in aﬂalyses of va:;ancé to determlne whether there are d1££erences between

M >~ e e *

college types and among college select1v1ty lﬂvels in women'§ career asplratlons.

Re§u1ts of ‘the two-way analy51s of Varlance 1nd1cate there are.no dlfferences be-

. tween college types~on this factor. " However, a significant difference among selec-

tivity levels was found, F(; g3y = 24.819,p £.001. . ,

.

A-one-way analysis of variance among selectivity levels of the coeducationa!
» 4 h N // 4
colleges indicates a slgn1f1cant relatlonshlp between rol& inndbvation and select1v-

- ‘¢

1ty level of the college attended, sz 739) = 14, 175, 5'4 .001. -The higher the

. v

select1v1ty levelaﬂi-the college the greater the role 1nnovat1veness of its women

graduates. ) § . .

>
.

Pairwise comparisone:were made .using Scheffe's S method to pinPoint &he differ-
ences amoﬁg selectivity levels on "innovativeness of chosen career". fhe regults'
ﬁshow that graiduates of selective-coeducaticnal colleges are significantly, p £ .01,
less rele innovative than gradbates of either very selective or highly ;elective co-

- - e +

“educatiorial colleges. - N ~ - ‘ -

-

»
-
.

ation cr1ter1a 1n several studies. It has been assumed that the ch0051ng o£.a tra-:
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* Aspiration Deflned by Pursuit of Post-Baccalaureate Education - T

R S -~ . ‘ - C . . .

. A third.cr;terlon which has been used to assess women's career asp1rat16ns is .

- \ ' o ’ . .

the hlghest anticipated educational devel (degree)\s1uce that asp1rat10n is often,

A . .

't1ed to career cho1ce° more educatlon is generally vequired for th° trad1t1pnal

male profe551ons. whlle the subJects of thls study had not,been asked to declare

the hlghest degree’ they w1shed to obta1n, they had been requested\to 1nd1cate the1r :
-« . -9 T—

. 1ntentlons concernlﬂg the cond\ at:on of the1r educatlon; i.e.; whether they“ ) '

o ®

plannea to attend graduate or profe551onal school or obtaln .other, tra1n1ng W1th1n e
~ T8 ‘ ~ s

the next four years or. further in thé future. .o o AR

P ~
l/ . "° -~ ..

.» able, anaiyses of variance were carried qut to check for differences between coliege

5

- types in the career asp1rataona of the1r graduates. No dlrferences were found cn R

051ng intentions to purSue post-baccalaureate education as the dependent vari- )

. PR

5 - 2 - ~ ° .

types and anong selectlffty lebels on women's career asp1ratlons. No differences W

were found either betveen dollege types or among selectivity levels. b > ' A \_
® :-’i : 3 : .: T -
N - R ’ . . ' > -

. PN 1 Discussioh o .. - L e

re & . .

This study attgppted to determ1ne whether there are differences between college. « g

- 2l

f
’ .

&"” Y -
any of the dependent varmables--level of the organ12at1onal ladder aspxred to plans

+
5

v ay “ .

to engsb male‘domlnated cgreers, plans to pursue graduate or professlonal educat1bn.’.

-
L -

* Thesresults regardlng plans to enter male- domlnated careers ‘tend to support the . :

LY ’ - 4 o

f1nd1ngs of Oates and Wllllamson (1978) who found that tha types of occupatlons en- e

-
.

gaged in by women from the two college types are =1m11ar. ‘In add1t10n, they found - :

- ' -

woqen from the two college types dlstrlbuted among the llmlted number of occupatlon- i

v w v * ’ ¢ ' .
al cat>gories in 51m11ar proportions.” | ¢ : . - \

»

,.The results are not cons;stent with those.of Asﬁin (1977)'and Brown (1979)=~

o FS ’,. ¢ e .

who defined high aspirations ds.désire to obtain, advanced degrees (M:A., Ph.D.).

This may be due to the fact that specific informatlo‘ on highest degree desired

v * -

was not avallable and pursult of graduate or professlonal educatlon Immedlatelx.or
. . _ ,

at some time in the future or not at all was used as the dependent varlable, The . .

7 ( ‘ g 12 -7 . = .~ 10 4 ot




Comamenion

”fﬁAresearcher recommends that in later phases of this long1tud1nal study the var1able

oo " Most surprising, considering the claims that women's colleges encourage women's

o ,“‘” 1eaderehip abilities and the reportS"that our talented women can be found in these

'1nst1rut10ns (T1dball 1974}, is the.flndlng that there are no dlfferences between

‘?1,“ Vcollege types on the level ofﬂthe,organiiational fadder to which women in the two

tipes of collegeé aspire: How can this result be explained? Moore and R1chel (1980)

-~

L suggest that women's soc1a112atlon is maladaptive when the needs of the organiza-

tion are con51dered 'Wbmen are not socialized to operate. in 1nstrumental ways.

Lot However, 1nstrumental values seem_ to be receiving more support from entering college

B . . R - - et e e e L 2]

Y

1#‘“;‘; if'wdmen (Astin! 1982) and we may begin to see some chahges in this area as these women

o o T - - - — s

enter the'labor force in_the next ten years.

e T Mjﬁther'researchers suggests that now that‘there is partial integration of most
. ‘ - "Rt .

job: women may not want those much coveted male Jobs They -found that feminists

rn segregated companles expressed a strong desire for promotions, but_ once partial

S o _ . integration was achieved, they were more satisfied with the status quo and their -
- aspirations for upward mobility were lowered. Several'possible>e;planations are
¢ : - ,‘:“. T LT . N ¢

. .offered: (1) women ma&“Serio&sly consider the negdtive consequences of upward

?”l mooilith(longer hours, . more responsiﬁiliti), (2) a sense of vicarious achieve-

.

.$ '?“f mentnmay be felt when there are women,rn the organlzatlon who have "made i, and

>

(3) . an occupation pecomes less prest1geous when women are accepted.

e
.
~

S - " The second aspect of this study dealt Witnhdifferences in the aspiration levels

“of women among college selectivity levels. While selectivity of the college attended*
len am sele ,

o e . - . . . ¥ . '

L3
H

college select1v1ty level and,; e 1nnovat1veness of women's chosen careers. The

v .
more seléctive the college,_the more‘1nnoyat1ve are ‘the career cholces of the women

LN . ¢ -

graduates. Thi§ raises several interesting questions for further research. Why are
) women in. the moré selectlve colleges more likely to pursue nontraditional careers?

“”t‘-‘ ﬂ . ‘, R ° - )
_;s the climate of the coliege more open and accepting of students as individual's

. ¢ Ve

- . . . . . 11 , =

LW

was ﬁnrelated to two of the deo;ndept Variaoleé there is a relatlonshlp between L

. ‘ « .
“ A v . . .
P % B “
. . Ll . oot De ¢ - - B . [ N et e
R T I IR . N R R o P Y o feo- - - * - - - N
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e e

who_ shogld‘pursue their interests and maX1m12e their potential irrespective of

T ——— e ———

their Sex? . Is women's self-esteem, which may partly'reflect their ach1evement,

-_—

_higher in these colleges permlttlng them to step out of _their traditional roles?

- *

F1nally, I propose that we reth1nk what we mean when we talk about asp1ratlons

.'-v

Are asplratlons related to success’ If so, how? How can asp1ratlons be operatlon-

ally defined? Can Wwe use a un1tary measure of- this varlable or is a multlvariate

) measure’ more aoproprlate’ If a mult1var1ate measure appears to be the way to go,

what var1ables might be suggested for 1nc1u51on in analyses’
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~ . Distribution of Colleges and Subjects : __—
‘ Colleges Subjects X
“Women's Colleges - .
: T e e J
‘Highly Selective <0 0 . .
.’ . -‘, ; ~
——  Very Selective .. = 3 282
Selective 3 148 :
| R
. ) h .
A . . | -0 - -
‘ ‘Coeducational Colleges . :
: i
Highly Selective ) 3 251, .
Very ‘Selective 3 ‘ 252 .
‘ - Selective 3 3 233
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Gt . - " Table2 s
il Percentage of Women Aspiring to Each Career Level -

;' by College Type and suect{.vity‘ N

FooL . " B B VP " Women's Co]_.l'ecjes Coeducational COll.egas E

b . . s Hs VS g .-

{ . . - o - — ) - S

‘ Have own business .o : T6.3, 12.5 1.2 - 17.4 - 10.1 i

'rop: ii'_axihgeménf pbsition in large oo e '
_company * T e & 7 155 13.9 _

reos Top m_anageme;;t position in small. - . )

' - company .- S 10.7  12.5 -

Middle management position o 16.7  25.0 °

. Staff position - S - . 11.8 15.3
Free-lance work - - - - | - 4.1 .1
No paying job SR > W7

Other S s ed

'. .“ " TF

12.8

17.8

20.7

19.4

9.1

9

0.4

« -

- 13.0 © "10.6°
2.5 ‘207"
s 26.9 "
e 88

-1.2 0.9

‘9.3 ° & 5.7

LI10:1, TL12.3
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