
DOCUME RESUME

ED 216 164 9 le CE 032 424"

TITLE Directory and Program Information for the OSE
Vocational/Career Education Projects, 1981-82. Policy
Research and Resource Series: Document 9.

LNSTITUTION Illinois Univ., Urbana. Leadership Training
Lnst. /Vocational and Special Education.'

SPONS AGENCY. Office of Special Education and Rehabilitative
Services (ED), Washington,DC. Div. of Personnel
Preparation.

PUB DATE Mar 82
GRANT G007900952
NOTE 268p.

EDRS PRICE MF01/PC11 Plug Postage.
DESCRIPTORS Abstracts; Agency Cooperation.; Career 'Development;

*Career Education; Career'Guidance; Curriculum
Devglnirent; *Demonstratipm,Programs; *Disabilities;
Ins6r1lbe Teacher Educattot; Normalization
(Handicapped); Postsecondavy Education; Preservice
Teacher Education; Program Budgeting; Program
Content; *Program Descriptions; Program Development;
Program Evaluation; *Research Projects; Rural
Education; School BusinessRelationshp; Secondary
Education; Special Eduaation; Teacher"Education;
*Vocational Education; VOcational Rehabilitation

.

ABSTRACT
This publication contains 40 abstracts of projects

funded by the United States Department of Education, Office of'
Spedial Education, to provide innovative preservice and inservice
training initiatives for personnel in the area of career/vocational
education for handicapped persons. Program areas covered in the
abstracts include preservice and inservice programs, legislation and
policy information, certificationi vocational assessment, career
development and guidance, interagency collaboration, prevocational
and postsecondary programing, Comprehensive Employment and Training
Act (CETA) programs and rehabilitation esources, program evaluation,
individual planning, parent and consumer. information, least
restrictive environment, funding and cost analysis, cooperative
business sector linkages, curriculum, rural programs, and special
populations. The abstracts are written in the standard format used by
the National Inservice Network (MIN), located at Indiana University,
and will be entered into the NIN computerized 'network. The
publication alsocontains a current listing of:project directors, a
Map illustrating,the geographical distribution of) the individual
projects, an index of major objectiFesiand i-directory of the
Division of Personnel Preparation pkogram staff. (KC)

2,

4

#

*********************************************************************** V

* Reprgductions supplied by EDRS are the best that can be made *

* from the original documeni. ,. . *

***********************************************************************

A



4. --4c
1

4-4
Directory and Progiam Information

r--1 for the- OE Vocational/Career
Education Projects 1981-82o

LJ..I Personnel Inservice and Preservice Trainint
Programs for Educators to Accommodate -

Handicapped Children and Youth in
Vocational/Career Education Class Settings

4

Policy Research and Resource Series: Document 9

A Publication of the
LEADERSHIP TRAINING INSTITUTE/
VOCATTAL AND SPECIAL EDUCATION

College of,EdubatiOn
University of Illinois
at Urbana - Champaign

'Sponsored by

Division of Personnel Preparation
Office of Special Education
U.S. Education Department

The contents 6f this publication were developed
under grant number G007900952 from the Division of
Personnel Preparation, Office of Special Education,
U S Education Department However, these contents do
not necessarily represent the policy of ,the ageJcy
and you should mot assume endorsement by the
Federal Government

M-i; rqt 19-A2

US DEPARTMENT OF EDUCATION
NATIONAL INSTITUTE OF EDUCATION

EDUCATION/1A RESOURCES INFORMATION

CENTER
/41/S docurnon

,ERiCi
has boon reproduced as

ref-elver, from tfli person or orgarntanon
onqmating it
Minot made irnifttOve

,Ppnitioflugl ahty

Points of ot,si of opinions sidled in this docu
meet do not nor essanly represent Official NIE

PoS1116'n or politY

'PERMISSION TO REPRODUCE THIS
MATERIAL HAS BEEN GRANTED BY

,at 7Feifitifit

TO THE EDUCATIONAL HESOURCES
INFORMATION CENTER (ERIC) .



Preface
Dear Colleague:

o

As citizens s of the United States, our fulfillment as contributing
individuals, and our capacity to participate in the full range of societal
opportunities, are largely .influenced by our ability*to secure occupational
skills and apply them in productive, satisfying, and remunerative ways.
As an integral component of this society, handicapped individuals are
entitled to equitable consideration for vocational preparation and gainful
employment. 4

In order to insure that longitudinal career and vocational programming is
increqsingly available to handicapped students, the Office of Special
Educdtion and Rehabilitation Services (OSERS) continues. to /support inno-
vative preservice and inservice training initiatives for ducators and
support personnel. Since 1975, the Division of Per*onnel Prgparation
(DPP) has awarded over 214 grants to institutions of higher eaucaticin,
state and local education agencies, and other nonprofit organizations.
These awards are catalytic in nature and are intended to provide for the
development and institutionalization' of cost-effective and field-responsive
training models. ,

. .
During the current fiscal year (FY 1981), '60 vocatpnal/career education
projects, or project subcomponents,, have been. fided by DPP. The
Office of Career Development for Special Populations,. at the University of
Minors, is Wromotirig the coordination and dissemination of promising
training strategies through the publication of this Directory of Abstracts.
The OCDSP staff, undar the guidance of Dr: James P. G.reenan, and
assistance of R. Brian Cobb., has compiled and edited abstracts for the
newfipnd continuing DPP projects funded under the vocational/career
ducation' priority.

. ,..

.-

.
. '1

The abstracts have been written in, the standdrd .format used by the
National Inservice Network (NIN), which is located at Indiana University.
TO further provide national dissemination of thy' project's, activities, the
abs tracts wilibe entered into the NI N .computerized network.

i!llso contained in this publication is a current listing Of project directors,'
a map illustrating_ the geographicalvdistribution /of the individual projects,
an index of major objectives, and 'a ckrectory of the Division of Personnel
Preparation program staff. -7

The OCDSP staff and I hopes, that individuals involved in vocational/career
. programming for handicapped children and youth, will :find this information
to be most beneficial.

George Hagerty
Advocate, Carear/Vocebonal EdUcation
DiVision of Personnel Preparation
Special Education Pr rams

V
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Directory of the OSE Vocational/Career Education
Project Directors 1981-82

Abbott, Dr. John C.
Director df Instructional Services
Room 201, Stevens Administrative

Center.
1 3th and Spring Garden Streets 4

Philadelphia, PA 19123
(215) 351-7186

Affleck, James A.
University of Washington
College pf Education
SpeciaLEducation
Seattle, WA 981 95
(206) 543 -182`7

Albright, Dr. Leonard ,

'Departments of Vocational and
Special Education

' 499B Waterman Building
University of Vermont-
Burlington, VT 05405
(802) '656-.2936

Apffel, James A. .

:University- of Hawaii/Manoa
244 Dole Street
Honolulu, HI 96822
(808) 948-7956

Barnhart; Dave
Career Education for the
Kean College of New Jersey

'Union, NJ 0.7083.
(201)527-23.17

Handicapped

4

Beason, Dr.'Elai?e
Special Education Program
Fort Flays State' University
-tlays, KS 6760V

-. -(913) 628-42t2

Beatty, Dr.- Charles .A..

Department of Industrial Education
J. M. Patterson Building
University"of Maryland
College Parks MD 20742

(301) 454,:4264

Berg, Dr. Frederick S.
UMC 10 .

'Department of Communicative
Disorders .

Utah State University
Logan, La 84322
(801) 750-1378

Bolland, Kathleen
Project Coordinator
377 Haworth Hall
University of Kansas
Lawrence, KS 6604
(913) 864-4954

Bowen; Dr. Ella
Program in Occupational Education
School of Education
The University of Michigan
Ann Arbor, MI 48109.
(313) 764-8423

Brassard, Mary B.
Framingham State College
Crocker 1
Framingham, MA 01701
(617) 620-1220, x362

AP

Brolin, Dr. Donn*
Project Director
6 Hill Hall or 223 South 5th Street
University of Missouri
Columbia, MO 65211
(314) 882-6523 or 2876

Brown, Roger
Massachusetts Department of

Education
Division of Special 'Education
31 St. James Avenue
Boston, MA 02116
(617) 727-6217

Brown, Dr. Wesley
Department of Human Development

and Learning
Box 18940A
East Tennessee Cate University
Johnson City,TN 37614

ve
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Calder, Jr., Dr. Clarence' J.
U-33, School of Education.
University- of Connecticut.
Storrs, CT 06268
(203) 46-2429

Cassity, Clide
Project Director'
Vocational Education Inservice
Department of Public Instruction
State Capitol
Bismarck, ND 58505
(7)1) 224-3123

Coleman, Nan
'Coordinator
Special/Vocational Edulition
Charlotte-Mecklenburg Schools
P.O. Box' 30035
Charlotte, NC 28230
(704) 379-7125

C,00k, Iva Dean
Department ofSpecial Education

.West Vii-ginia College of
Graduate Studies

Room 811 Sullivan Hall
Institute, WV 25112
(304) 7.68-9711

_Cooke, Dr. Thomak C.
Department of Vocational Education
South. Campus Courts, Building F
Purdue University
West Lafayette, IN 47907
(317) 494-7298

Cope, Dan, RLA Coordinator,.
Special Projects
Office of Merced County

Superintendent of Schools
632 West 13th Street
Merced, CA 95340
(209-) 723-2031

.

*1:unc'an, Dr. Frances M.
School-of Education
Columbus College
Columbus, GA 31907
(404) 568-2251

ti

L

t'

\Eichorn, Dr. John R.
Division of Special Education and

Rehabilitation
Boston College - McCuinn Hall B29
Chesnut Hill, MA 02167
(617) 969 -0100, x4180

Freeman, br. Robert
Program for Exceptional Children
Georgia ,Southern College
Statesbogp, GA 30460
(912) 681-5596

Frost, Janice
Special Education ReseurceCenter
275 Windsor Street
Hartford, CT 06120
(203) 246-8514

Goldman, Leo.
Graduate School, CUNY
33 W6t 42nd Street
New York, NY 10036
(212) 221-1475

-

C.eenan, Dr. Jamks P.
Research and Deveropment

Coordinator,
.Department of Vocational and

Technical Education
University of Illinois
345 Education Building
1310 South Sixth Street k
Champaign, IL 61820
(217) 333-2325

Haa.s, Mary Helen
Project, Director
Vocational Special Needs'
.226 Humanities
Colorado State University
Fort Collins, CO 80523
(103) 491-5884 .

6
Haley, Keith .

State Department of Education
Oliver Hodge Building, Room` 263
2500 North Lincoln
Oklahoma City, OK 73105
(405) 1521-3351,- I

'1
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Hasazi, Susan E. Ed. D.
Assistant Professor
Department of Special 'Education,

Social Work, and Social Services
University of Vermont
Burlington, VT 05401
(802) 656-2936

Howard, Dr. Ronald
National As%ociation of State Boards

of Education ,

.. 444 North Capitol Street, N.W.
Wa4-iington, D.C. 20001
(202) 624-5845

Howe, Cliffoui E.
Professor and Chairperson
Division of Special Education
The University of Iowa '
N259 ,Lindquist Center
Iowa City, IA 52242
(319) 53-3301

lanacone, Dr. Robert N.
Coordinator
Vocational/Special Education

Teacher Program
George Washington University
2201 G. Street, N.W.
Washington, D.C. 20052.
(202) 676-7328

Jacobs, Dr. John
Department of SOtcial Education
Buzzard Education Building
Eastern Illinois University
Charleston, IL 61920
(217) 581-5315 '

Knight, Dr. - Martha
Associate Chairperson
Department of Special Education,

* Social Work, and Social Services
Waterman Building -1

University of Vermont
Burlington, VT 05401
(802)_ 656-2936

z

I _

Lawv9r, Dale L.
Chairperson
Department of Special Ed cation

'Ball State University
Muncie, IN 47304
(317) 285-6771

o

,

.

Malduf, Dr. David B. .

Department of Special Educationc
H.lik.W. Benjamin Building
University, of Maryland
College Park, MD 20742
(301) 4'64-2118 . ,,i.

Markel, Dr. Geraldine
Program in Special Education
Speech and Hebring Sciences
School of Education
The University of ichigan
Ann Arbor, tr11.481 9

(113) 763-2174

3

.

Mayer, C. Lamar, Ed. D.
Coordinator VCE Training Program
California State University,

Los Angeles
Los' Angeles, CA 90032
(213) 224 -311

Maynard, Joan
Chief program Development and

' Assistance Branch
Division of Special Education
200 West Baltimore Street
Baltimore, MD 21202
(301) 659-2495

McDo'well Dr. RichLrd L.
Departm t of Special Eddcation
College of ducationd
University of New Mexico
AlbuqUerque, NM 87131
(505) 277-5018

McKinney, .Lorella A.
National Center for Research

Vocational Education
The Ohio State University
1960 Kenny Road
Columbus, OH 43210
(614) 486-3655, x302

, 7
McLaughlin,Dr. Phil
549 Aderhold
Th%UniyersitY of Georg4
Athens, GA 30602
(404) 542-1685

in
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Meyers, Grtrude,
DepartmerW of Special Echication
Northeastern Illinois University
5500 North St: Louis Avenge
Chicago, IL 60626
(312) 583-4050, x8286

Murphy, David
Connecticut State Department of

Education
Bureau of Student SeKtjces"
P.O. Box 2219
Hartford, CT 06115
(203) 566-7692

Niebergall, Shelby
Grant Director
Coordinator of Fjpecial Education
Department of Public Instruction!
State Capitol

`Bismarck, ND 58'05
(701) 224-2260

Niesen, Dr. Norman J.
Head
Department of Special Education
Rackham 215 ,
Eastern Michigan University
Ypsilanti, MI 48197
(313) 487-3300

Ognibene, Dr. Gerald
Special Educational Services

Department
Glassboro Sate College
Glassboro, NJ 08p28'
(609) ,445-7092

Parrish, Ltnda H., Ph.D.'
VoCational Special Needs PrPgram
College of Education
Texas A&M,41riniversity
College Station., TX 77843
(713) '845-2444

Phelps, Dr. L. Allen
. Project Directly

Department of Vocational
Technical Erdudiktion

University of 1in*
B345 Education Build

1310 South Sixth- Str
Champaign, IL 61820
(217) 33-3-2325

g

.

and'

Pierce, Tom
Head State Coordinapr
Special Needs Unit /
Alabama 'State Department of

Education
Room 806, State Office Building
501 Dexter Averrtie
Montgomery, AL 36130
(205) 832-3429 or 3409

Placie, Dorothy. J.
Wisconsin Department of Public

Instruction
Division for Handicapped Children
125 South Webster Street
Box 7841 _

Madison, Vii 53702
(608) 266-2820

Razeghi, Jane Ann
American Coalition of Citizens

With Disabilities
1200. 15th Street, N.W., Suite 201
Washington, D.C. ?0005
(202) 785-4265

Reguly, Bobbie
Illinois State Board of Education
100 forth First Street,
Springfield, IL 62777
(217) 782-6601

%-

Robinson, Jacques H.
401 R. White Hall
Kent State University
Kent, OH 44242
(216) 6.72-2477

Robinson, Kay .

Illinois State Board of Education
100 North First Street
Springfield, I L 62777
(217) 782-6601

Rosenberg, Howard, Ed.D.
Division of Psycho-Educatiobal

Services,
Florida International University
Tamiami Trail

'Miami, FL 33199
(305) 554-2091

4.



Rosenberg, William
PACE
Training and Resource Group
400 Grand Street, Complex A
Alameda, CA 94501

Rusch, Dr. Frank R.
bureau of. Educational Research
188R Education Building
University of Illinois
1310 South Sixth Street
Champaign, IL 61820
(217) 333-4382

Savage, Dr. Steven L.
California Inservice Training for the

Severely Handicapped' (CITSH)
1525 Bay Street
Alameda, CA 94501
(415) 521-4411

Schafer, Dr. Richard Q.
Director'
Project in Cooperative *Manpower

Planning in Special Education
Department of Special Education
515 South Sixth

Nk University of Missouri
Columbia, MO 65211

Schwartz, Dr. Stuart E.
Department of Special- Education
Norman Hall, G315
University of Florida
Gainesville, F1.. 32611
(904) 392-0702

Sengstock, Dr. Wayne L.
Department of Special Education
Georgia State University
University Plaza

_Atlanta, GA 30303
(404) 658-2310

Sexton, *Dr. Ronald P.
Director - Institute for Habilitative
Services

School of EduCation
Eastern Montana Co4ege
Billings, MT 59101
(406) 657 -2351 or 2352

'

1.
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Sitlington, Dr. Patricia L.
Smith ResearCh Center, Room 170
2805 EaSt Tenth Street
Bloomington,' IN 47405
(812) 335-5847'

Skrtic, Thomas M.
,Project Director
Haworth Hall
Department Of Special Education
University of Kansas

'Lawrence, XS 66045.
(913) 864-4954

Stadtmueller, John
Wisconsin Department of Public

Instruction
125 South Webster Street, Box 7841
Madison, WI 53707
(608) 266-2841

Sterret, Deborah
Staff Specialist
Program Development and

Assistance ,Branch
Divisron of Special Education
200 West Baltimore Street
Baltimore, MD 21202
C301) 659-2496

Tesolowski, Dennis G.
Division of Vocational Education
Florida International University
Tamiami Trail
Miami FL" 33199 .

(305) 554-3389

Treichel, Dr. Janet
Training and Dissemination

Coordinator
Department of Vocatio"nal and

Technical Education
Univdsity of Illinois
345 Educatidn Building
1310 South Sixth Street
Champaign, IL 61820
(217) 333-2325

Watkins, Alice
California State Uniyersity

Los Angeles
5151 State University Drive
Lds Angeles, CA 90032
(213) 224-3711

p
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Weisenstein, Dr. Gregory R.
Department of Special Education

.103 Miller Hall, DQ-12
'L.University of Washington

....,
Seattle,' WA 98195
(206) 543-1827,

Wells, Frederick
Alabtania State Depar.tment of

Education .

Program for Exceptional Child
and Youth .

Room 868, State Rffice Building
Montgomery, AL 36130t
(205) .832-3230

4

. Williams, Dr. Michael J.
Chairman
Industrial Arts Education Department
Room C-239
Centfal Connecticut State College
New tritaira, CT 06050

x'(203) 827-7379.
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Geographical Distributiou of the
OSE Vcicational/Careter-Education Projectip1981-82
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Index of Major Objectives

9

Appearing below. is a list of program areas and special populations for
which project directors have indicated their particular project has a
major focus. Following each program area and targeted population fs

the page number of their project. It is anticipated that this cross
referencing system will provide the reader with a useful tool to access
those project directors and projects with focal areas of interest to the

0

reader. I

Pro-gram Areas

121,

133,
211,

Preservice PrograrrA, 21, 31, 41, 51, 59, 71, 91, 99, 113,
133, 137, 141, 145, 157, 161, 154, 169, 215, 223

Inservice Programs- 13; 17, 23, 27, '59, 63, 107, 125, 129,
137, 149, 153, 157, 161, 165, 169, 173, 189, 195, 207,
215, 223, 227, 235, 239, 244

Legislation and Policy Information 23, 47, 51, 95, 125, 133,
153, 157, 189,215, 235, 239 t

Certification 43, 59, 63, 91, 99, 113, 149, 169

149,,,

41I Votational Assessment 13, '21, 23, 27, 31, 51, 55, 59, 63.,

91, 111,, 113, 121, 129, 133, 137,161, 169, 207, 231,
239.

235,

Career Development and Guidance 13, 17, 21, 43, 51, 55, 59,
63, 91, 111, 113, 121, 129, 133, 137, 145, 153, 161,
207, 215, -239

189,

Interagency Collaboration 23, 27, 51, 55, 59, 95, 1,13, 133,
189, 227, 231, .235, 239

161,

Prevocational Programming 13; 17, 27, 31, 51, 59, 91,, 99, 111,

113, 121, 133, 137, 153; 161,' 169, 215, 235, 239,

Post-secondary Programming 51

244

CETA and Rehabilitation Resources 21, 51., 111, 113, 133,
239

189,

Program Evaluation 31, 59, 133, 145, 157, 161

Individual, Planning- and ?Erogramming 13, 21,-27, 31, 51, 59, 63,
71, 91, 113, 121, 125, 133, 145, 153, 461, 189, 207,
227, 23,5, 239

223,

Parent and Consumer Information 13, 51, - 107, . 1-11, 133,
189, 239, 244

145,

Least Restrictive Environment 13, 23, 43, 51,' 111, 125,
145, 149, 153, 189, 195, 207, 227, 235, 239

1,33,

FUnding and Cost Analysis 51, 235

Cooperative Business Sector Linkages 107, '121, 133, 153,
189, 227, 23 235
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Curriculum 3
Communication P°.

CSPD/Section of P.L. 94-142 157

Rural PrograM; 13, 59, 121, 133, 161, 189, 227, 231, 239

411

Special Populations lb

21, 23, 27, 31,
111, 113, 121,

Mildly Handicapped 13,
91, 95, 99, 107,
145, 1-49, 153, 161; 165, 169, 173,
223, 227, 231 239 *#

Learning Disabled 13, 21, 27, 31, 43,
111, 121, T5, 129, 133, 137, 141,
215,' 235, 239

.IModerately/Se,yerely Handicapped 13, 21,
63, 91, 991 111, 121, 125, 129,
16L, l89', 207, 215, 235 239

Disadvantage,:el 21, 23, 43, 51, 91, 107,

Limited English Proficient 13, 21, 47,

Incarcerated 21, 133

Native AMericans 47, 91, 161

Gifted and `Cralented 21, 43

i

43, 47, 51, 55, 59, 63,
125, 129, 133, 137, 141,
189, 195, 207, 211, 215,

47,%51, 55, 63, 91, 99,
145, 153, 161, 189, 207,

27, 31, 43;47, 51,-55,
133, 137, 141, 145, 153,

133, 141, 2i5
91, 95, 133

hl

k
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ABSTRACT

1. TITLE: Ins rvice Training: Merced County Special Education
T chers and Specialists.

13

California

2. SPONSORING AGENCY: LEA

3. GRANT NUMBER: 6008001049

4. CONTACT PERSON: Dpn Cope, RLA Cooi-dinator
Special Projects

'Office of Merced County Superintendent
of Schools

632 West 13th.Street
Merced, California 95340
(209) 723 -2031a

5. DE)S2N PT ION :

This project involves a program of inservice training for special
education teachers and specialists in the rural setting of Merced
County in an effort to improve the quality of instruction _Ipr
handicapped '...youngsters that fall into the categories of (1)
severely handicapped, (2) phystally handicapped, (3) learning
handicapped, and (4)- commUnic,atively handicapped. Based on a
needs assessment, inservice is provided to special educators on ,a
county-wide-- basis and on a, regional basis when appropriate.
Program specialists from the LEA provide follow-up consultant
services to individual school districts. A resource center is also
provided by the LEA for special educators to check-out materials
and use instructional and office equipment: Release time is
provided for sOecial educatbrs to attend inservice meetings. The
project has a p5rent awareness training component which also
includes biringual and migrant parents.

MAJOR OBJECTIVES:

a. To improve the qualify of instruction for all handicapped
youngsters.

. b. To train teachers . of the handicapped in the areas of self-
reported needs. ,

I

C. . Serve as a model of inservice delivery for a rural area.

7. DISSEMINATION:

vs

...--4 \Sample materials, presentation outlines and evaluation of 'Staff
development activipes will be combined into a handbook that der
scribes the delivery of special education inservice in 'a rral set-
ting.' 'The handbook will be available for dissemination on a limitedi basis. .The model may be presented at a national conference.

wEfforts HI be made to tie in wjth state dissemination projects
1

(:,
ti

a
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through, the National Inservice Network (N IN) at Indiana
University an91 the Office of Special Education (OSE).

* 8. EVALUATION:

Evaluation includes the measurement of attainment of objectives
through inservice evaluations, and pre-post assessment of knowl-
edge by project participants.

9. PRODUCTS:

The project will provide sample presentation outlines and ra model
for delivery, of inservice to special educators, in a rural settng.

10.. DESCRIPTORS:

County -wide Inservice
Needs Assessment-based
Special Educators
Bilingual Parents Awareness

4

r

1

1

V



clqcts for Conducting Training.)

4 6 7 t
9 10

..

# of participants
.

as
trainers

hourS
trained. level

. .

.topics

. instructional
techniques settings disabilities

specific
conditions

Administrators/
60 5upervisors 960

4 1,2
3,4

1,1
10,41 1,2 *6

'.
11

-)' Paraprofessionals .
, .

.

° 60 Resource Teachers 1 1080 2,3,41
1,4,6,7

8,11 1,2,3 1,5

.
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.
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ABSTRACT

1. TITLE: PACE (Providlhg Alternatives
the Severely Handicapped).

2.k SPONSORING AGENCY: SEA

3. GRANT NUMBER: G00800596

17

CONTACT PERSON(S): Bill Rosenberg, PACE
Training and Resource Group
WM Grand Street, Complex A
Alameda, California 94501

5. DESCRIPTION:

This project intends to develop and implement a program of
inserv' e training and technical assistance in vocational education
for loca district, and SESR personnel and parents of the severely
handica ped. At network of at least fiVe -demonstration classroom

being developed to work- in 'concert with five educational
specialists (severely handicapped area) stationed within S.E.R.N
(Specipl Education Resource Network) offices around the State of
California. Content of the inservice training program 'incliides:
preparing individuals with severely handicapping conditions for
employment, development of work-related behaviors, generalized
skills programming, ,community-based work training, parent
involvement, and transition from school to work and adult" life.

6. MAJOR OBJECTIVES:,

Dr. Steven L. Savage
California inservice Training fc the

Severely Handicapped (CITSH)
It-525 Bay Street
Alameda, California 94501
415) 521-4411

I

4

a. To develop in participants the knowledge; positive attitudes,
and competence to assist in providing severely handicapped
individuals with the skills to participate in the least restric-
tive career/vocational setting. 4, '

7. DISSEMINATION:

Training activities will take placerthroughout the state of California
as requested by local agehCies. Presentations will be macre at
several state and national conferences'.
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8. EVALUATION:

Evaluation will include the measurement of attainment of objectives
through pre- and post - attitud surveys, measures of knowledge,
and. self-evaluation by participants. Data will be collected to
demonstr to the impact on students in selected training sites. A

repeated- asures. experimental design will demonstrate effec-
tiveness of e, training.

9. PRODUCTS:

Training materials to be completed by June, 1982:

a. a curriculum guide for use by regular and vocational
educatipn personnel,
inservice training materials w hich will facilitate the acquisition
or essential skills needed by personnel to implement the
curriculum,

c. a "Training of Trainers" manual and training materials -which
will facilitate the acquisition of essential skills that local and
state personnel need to train inservice educators and
vocational rehabilitation personnel:
a "Resource. Guide" to assist inservice personnel in the
establishment of vocational education programs for individuals
with severely handicapping conditions, and

e parent awareness- and information materials which will assist
parents in making necessary attitudinal adjustments, and
encourage them to advocate for a variety of vocational/career

, education service delivery systems for severely handicapped
individuals in their respective communities.

10. DESCRIPTORS:

Inservice Programs
Carer Development
Prevocational Programming
Vocational Programming

\

r,

\ ,



11. 'Table (Projects igr COnducting Training)

1 2 3
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.
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.

,

.,
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.

.

_

.
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Special Class
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--N,
'

i

5 11 % 1 1

i
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.

. w .

.

. Clinicians/Therapists
,

,
.

Volunteert ,
.

I

100
.

Parents 11

. .

.

1

.

1 2,5,6

Physical Educators

- .

/ 4
Psychologists ,

,

& '.

Counselors . ....
.

,

FineMusic or Fne
Arts Teachers . -

,
,

School Boards -

, ..

100'
Combinations or
Teams Of Above 11 1 1 2,5,6

.

"

mi

1 r
...I
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California _

1. TITLE: Program Assistance 'Grant: Handicapped Personnel
-Preparation.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0008000978

' 4. CONTACT PERSON(S): Alice V. Watkins, Ph.D., Chairperson
Department of Special Education

, California State University, Los Angeles
5151 State University Drive) Los Angeles, California 90032
(213) 224-3711

C. Lamar Meyer, Ed.[i., Coordinator
VCE Training Program ,

(same address)

5. DESCRIPTION: O
The VCE Training Project is of seven federally- funded sub-
components on a program assistance grant designed to prepare
both inservice and inservice personnel to provide appropriate
vocational/career education opportunities for handicapped
individuals.

6. MAJOR OBJECTIVES:

a. To provide graduate level training leading to a Master's
Degree with an emphasis on career preparation for handi-
capped personnel.

7. DISSEMINATION:

New program area: First graduates completed comprehensive
examinations in June 1981; all graduates currently employed in
Los Angeles County in programs serving handicapped individuals.

8. EVALUATION:

I The Department utilizes two instruments to ccilleCt evalugtive data.'
They include the Program Graduate's Evaluation Survey (Congru-
ence Model) and the School Administrator's Supervisor's Evaluation
Survey (Congruence Model). Results are available upon request.

9. PRODUCTS:* that available

10. DESCRIPTORS: Not available

k (II
A.* (.1



11. Table (Projects for Conducing Training) ,
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.
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.

.

.

.,
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. .v .

i
.
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.
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.

. .

Counselors
.

.

Music or Fine
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.

_
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School Boards
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.

Combinations or
Teams of Above ----I
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Colorado

1. TITLE: Regular Education In- Service/ for Vocational/Career
Education Teachers.

2. SPONSORING AGENCY: IHE
4k

-3. GRANT NUMBER: G00800097,7

CONTACT PERSON: Mary Helen Haas, Director
Vocational Special Needs
226 Humanities
Colorado State University
Fort Collins, Colorado 80523
(303).491-5884

5. 'DESCRIPTION:
r"

This project has as its purpose the provision of inservice training
for secondary .vocational education teachers, in cooperation With
special education teachers, to. meet the Reeds of handicapped
students in the 'regular classroom. A cadre of teachers will' be
trained during the first year .to assist in inservicing additional
vocational teachers during the second and third years of the'
project. One vocational and one special education teacher will be
selected from each of the staWkforty-fike Special Education
Administrative Units to form the initiaTcadrelif teachers. Partici-
pants will IA inserviced by using the Wisconsin Handbook: Puz'L
zled About Educating Students With Special Needs, as well as nine
vocational special needs inser ice modules currently being devel--
oped for the Colorado State "'Board for Community Colleges, and,
Occupational Education. In cooperation 'with ,universit)t project
staff, the original cadre of staff will utilize these matirials to
inservice second and third year participants. `r.

6. MAJOR OBJECTIVES:

a. To demonstrate a knowledge of the nature of the major cate-
gories of handicapping conditions.

b. To develop a positive attitude toward meeting the needs of
handicapped students.

c. To develop skills for assessing the needs of handicapped
students.

d. To develop, through the use of simulated experiences, the
ability to use diagnostic procedures in a "team approach" to
identify and suggest solutions to a handicapped student's
problem. The simulated team will consist of a special edu-
cation teacher, a vocational/career education teacher, a
counselor and administrator, and a parent.

e. To develop skills in modifying vocational/Career education
'curriculum.
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f. To develop 'skills in modifying methods of teaching vocational/
career education in order to improve instruction for Nandi-
capped students.
To prepare handicapped students f competitive employment.
Tq develop a resource handbook. line handbook Will include
a,,,portfolio of examples of modified curriculum, methods of
teaching, qapipment modifications, teaching strategies, and
the identification of human and material* resources. A port-
folio will be developed which will include examples of teaching
each major category of handicaps in each of the seven voca-
tional service areas and in career' education.

4

7. DIAEMINAZION:
-

Dissemination activities include: regional inservice workshops';
development of a resource handbook; utilizing a team approach of
partiCipants fr,tp-VOlational education, special education, vocational
rehabilitation; use of the State Board for Community Colleges and
Occupational Education, Colorado Department of Education and
Division-of Vocational Rehabilitation; newsletters; and
a final report.

8,1 EVALUATION:

9.
h.

Three Methods will be used to evaluate the inservice processes:

a, Personal assessment from workshop participants.
b. Pre-test and post-test on use of Modules.
c. Attitudes/social closeness measurement in working with the

handicapped.
e

"9. PRODUCTS:
. :

The prpducts from this project will include the following Inservicle
Modules:

a. Deaf nc.l-lard of Hearing
'b. Mentally-Retarded

Speech Impaired'
d. Visually Handicapped
e. Orthopedically Im ired
f. Health Impaired
g". Learning Disability
h. Emotionally Handicapped,
i. 'Academically and Economya ly isadvanthged
j. IEP Arf

Curricular'ihodifications developed by the teachers.

10. DESCRIPTORS:

Career/Vocational Education Teachers
Special Education TeSchers
Inservice Workshops'
Personnel Preparation
Haedicapped

a

r



11. Table (Projects for Conducting Training)

21 3 6 8
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1,3,4,6 -

8,9,1'0,11 3,4,5

Consulting Teachers . .

15
Special Class
Teachers X 65 4,5 1-8

1,2
,7,8 1,4,5

-1,3;4,6,8,
19,10,1

.

3,4,

45.,

Regular Education
Teachers

I-.
X 65 4,5 1-8

1,2
7,8

1-,

4,5 / 1,3,-4,6,8,
9;0,11 3,4,5

Cliniciav/Therapists .

. ,

Volunteers . .

(Pa r e n t s

. .

Physical Educators . )
...

Psychologists
-

.

*4
v0

Counselors

,

e
.

.
1 Music or Fine

Arts Teachers s

. ..

.

..

.

, .
.

f

School Boards
Combinations or
Teams of Above i

I
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Connecticut

ABSTRACT

1. TITLE: Regular In-service Vocational Education: Preparation of
Vocational Educators fpr Meeting %he Needs of Candi-
capped Students--A 'Comprehensive In-Service Model.

2. SPONSOkING.AGENCY:. IHE

3. GRANT NUMBER: G0081.01731

4. CONTACT PER,ON:

. DESCRIPTION:

Dr,. Clarence R. Calder, Jr.
-33, School of Education

University of Connecticut
Storrs, Connecticut 06268
,(203) 486-2429

The project is 'composed of a fifteen-week in-service training
program for vocational educators. Trainees,are full-time vocational
educators in the following areas: vocational agriculture, home
economics, industrial arts, business education,' occupational
education, distributive education, and other related areas. Par-
ticipants are provided an opportunity to develop and improve their
competencies to .work more effectively wit% handicapped learners.

MAJOR OBJECTIVES:

a. ' To enable students to identify the char teristics of
exceptional students;

b. To en.5ble students Xo assess and evaluate the skills of mildly
handicapped students;

c. To enable students to mottify instruNonal strategies and/or
alter instructional goals to address unique needs of handi-
capped students;

d. To enable students to communicate effectively with all
significgnt individuals and groups concerning the vocational
needs of the handicapped learner;

e. TO enable students to identifyl, assess, and match vocational
opportunities for employment ana/or sources of additional
vocational training with the specific needs and abilities of the
handicapped student;

f. To enable students to provide realistic ana appropriate
guidance and support for the special needs learner and
his/her family in the decision-making process.

7. DISSEM4NATION:

The project 'intends to disseminate information through reports,
presentations, and articles.

'1 ).
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8. EVALUATION:

The Delbeque Approach will be used to determine discrepancies
between desired and actual competency levels of participants and
prioritize their training needs. A special assessment system will
be developed to determine the degree to which the competencies.
have been learned and can be put into practice. A comparison of
the actual outcomes to expected outcomes will- be made to determine
if a discrepancy does exist between the.two.

9. PRODUCTS: None

10. DESCRIPTORS: i
Mildly Handicapped
In-service Program
Disadvantaged

r

/

40

. I

...

-
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11. Table (Projects for Conducting Training)
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.
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Connecticut

1. TITLE: Preservice Vocational Education: Professional Preparation
,of Personnel in Vocational Education' for the Handi-

t capped-A Comprehensive Preservice Model.
._. - f .

2. SPONSORING 'AGENCY: IHE

3. GRANT NUMBS G008101609

4. CONTACT PERS N: Dr. Clarence R. Calder, Jr.
- U-33, School of Education

University of ConQectiut
Storrs, Connecticut 06268
(203) 486-2429

5. DESCRIPTION:

Ir.

The uniqueness of the project is its emphasis on training
vocational educators at the M.A. and Ph.D. levels in special
education techniques for the handicapped. Students recruited for
the program are those with baccalaureate degrees in vocational
education (industrial arts, vocational agricultete, home economics,
business education, technical education, health occupations, and
distributive educatioA4 . While the major training component
revolves around coursework housed in the Division of Special
Education, coursework is also included frpm Higher, Technical and
Adult Education, Curriculum and Instruction, Educational
Administration, and other departments within the University.
Practice. and field experiences involving exceptional students will
be a major segment of a candidate's training.

6. MAJOR .OBJECTIVES:
1

a. To give Ph.D. students the educationil background to teach
at the university level,' conduct research, ,. administer
vocational education programs, and establish and conduct
training programs for the preparation of vocational educators

, to work with handicapped students; ..

b. To give Master's students the educational background to plan.
and administer programs in vocational education for all types
of handicapping conditions, age' groups, and educatio al
levels.

7. DISSEMINATION: n
The project intends to disseminate informati.on, throt9h re ports,
presentations, and articles. .

..

i

i



32

8. EVALUATION:

a. Program Assessment -- program assessment instruments will
be developed and used to measure student's reactions to their
training. _

b. Process Evaluation f- faculty rating scales and .data, from
other process evaluation techniques will be- used to measure
the effectiveneisi of the instructional components of the
program. 1,-- :.-------4

c. Outcome Evaluation -- participant grade sheets, samples of
their written assignments, and reactions of the instructional
staff to how participants are performing.

9. PRODUCTS: None -

10. DESCRIPTORS:

Preservice Programs
Mildly Handicapped

tJ

I

-J
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Cpnnecticut

tor
1. - TI1CLE: Program Assistance Grant: Handicapped Personnel

Preparation -- Special Stuc& Institutes,

2. SPONSORING AGENCY: SEA

ss-
3. GRANT NUMBER: G008101988

ti

4. - CONTACT,3PERSON(S); Janice Frost
Special education Resource Center

4.-275 Windsor Street .

Nii.
Hartord, Cdrinecticut796120 t-..
(203) 146-8514

David Murphy
Connecticut State Departmen t'

of Education C.)

Bureau of Student Services
P.O. Box-2219 fi
Hartford, Con dt 06115
(203) 5ft-7692

5. DESORIPTION:

.Educators, including those in vocational /technical schools, adminis-
trators, guidance. counselors, social workers, special education,
and other related support service personnel, will be t-aineg, to
incorporate the career/vocational edu tion needs of thq handi-
capped child into the Andividualizeda Education Program (IEP)
through a ten-session institute.

6. MAJOR OBJECTIVES:

07

t ,
a. To develop expertise in career and vocational programming for

primary, intermediate, high schbol, and post high school
special education students. .

b. *To. tailor s ejcial education proframniing in .career and voca7
Tional education to the needs df learning disabled, emotionally'
disturbed, and mentally retarded students. . t '

c. To utilize facilities, personnel, and resources appropriate ItS
career and vocational education for the handicapped.

d. to. effectively virite measurable goals and objectives de&ing
with career and vocational education to be included in

' Individualized Education Programs.
e. Tok fulfill the and tes of the Individualized Education.

Program for handi ap ed students while providing meaningful
career and vocational ducation.

f.., To ake meaningful areer and vocational placement decisions
as m biers of.plann g and -placement teams.

40

.4

Cs-
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. p.

64 p

g. To insure that functional, uSeful skills will be included in
the lhdividualized Education Program thereby developing
marketable skills. and better self images because clf this
programming: .

h. "No' expose students to, career and vocational education much
earlier in their schocll careers, thus maximizing success.

7. DISSEO/INATION: None

1 ,
8. EVALUATION: :

Evaluation includes a rating of the institute by all participants and
staff, as well as a format evaluation by an outside evaluator,

9. PRODUCTS: .Nok

10. DESCRIPTORS:

e

Personnel Preparation
Vocational/Career Education
Handicapped

...
lk

4

T

I
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r
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Connecticut

ABSTRACT
I'

1. TITLE: Program Assistance Grant: Handicapped Personnel
Preparation -- Special Study Institutes.

N . .

2. SPONSORING AGENCY: SEA .,

(
.

3.' GRANT NUMBER: 0008101988 4%,,,,, ,

4.- CONTACT PERSON(S): Janice Frost
Special Education Resource Center
275 Windsor Street
Hartford, Connecticut 06120

4 (203) 246-8514

David Murphy
Connecticut State Department

of Education
Bureau of Student Services
P.O. Box 2219

Hartford, Connecticut 06115
(203) 566-7692

5. DESCRIPTION:
..

Secondary level regular and special educators will be trained in
the development of career and' vocational-oriented curricula for the
handicapped through a regjonalized institute.

6. MAJOR YBJECTIVES:

a. To make all instructional matter more personally relevant 'to a
,_career development theme.

b. To, develop a clear understanding of the roles of special
educators, regular class personriel, and community personnel
(e.g., business,, Connecticut Employment Services, Diyision of
Vocational Rehabilitation). ..c.
To prepare students .completing secondary school with the
knowledge and skills to become employed or to pursue further
training.

d. To develop work/study programs at the -secondary level.
e: To create a greater. awareness of those academic skits,

meaningful work values, and good work' habits necessary for
.

--f'
vocational competency. ." To increase teacher attention toward guidance, counseling,
and instruction to help students develop realistic self-
concepts and career-related attitudes and skills.

7. DISSEMINATION: Nohe

42
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8.ridVALUATION: . I
Evaluation includes a raVrrg of the institute by all participants and
staff as well as a formal evaluation rg,port by an outside evaluator.

9. PRODUCTS:
I A

n

Formal evaluation report.

10, -DESCRIPTORS
&

"Personnel preparatio
V.ocationalt,Career Ed Lion
Handicapped

01

a
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Connecticut

ABSTRACT

1. TITLE: Program Assistance Grant: Handicapped Personnel
Preparation Special Study Institutes.

2. SPONSORING AGENCY: SEA

3. GRANT NUMBER; .G008101988

4. CONTACT PERSON(S): Janice Frost
Special Education ResoNce Center
275 Windsor Street
Hartford, Connecticut 06120
(203) 246-8514

QAvid Murphy vi
Connecticut State Department

of Education
Bureau of Student Services
P.O. Box -2219
Hartford, Connecticut 06115
(203) 566-7692

5. DESCRIPTION:

Teachers, counselors, and diagnosticians in public and private
schools will be trained to utilize vocationally-related assessments in
working with handicapped children. This institute will be two -fold
with training. and feedback.

6. MAJOR OBJECTIVES:
..0

a. To familiarize themselves with alternative approaches to
vocational assessments.

b. To select, modify, and develop an approach to vocational
assessment.

c. To field test their assessment program.
d. To review and discuss differential approaches to vocational

assessment through field trips (four trips are anticipated).
To review and appraise peer developed assessments.
To participate in laboratory activities in the development of

ssment .programs.

e.

7. DISSEMINATION: Not available:

8. EVALUATION:

Evaluation includes a rating of the institute by all participant's and
staff and feedback on field testing of assessment procedures.,

9. PRODUCTS: Nohe

4
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10. DESCRIPTORS:

Personnel Preparation .

Vocational Assessment
Handicapped
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0

Counselors . ^ V
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Arts Teachers . .

School Boards
Combinations or
Teams .of Above
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Connecticut

,
1. TITLE: Pro tp'. Prepare- Professional Per,sonnel in the Edu-'

. ..., cation the Handicapped` at Central Connecticut State
College. 0

2. SPONSORING AGENC : IHE

3. GRANT NUMBER: G008101610

4. CONTACT PERSON: Dr. Michael J. tilliams, Chairman
Industrial/ Arts Education Department

Room C-239
/ Central Connecticut State College

New Britain, Connecticut 06050
(203) 827-7379

5 DESCRIPTIO1T:
.

The intention of s project is to develop a competency-based
teacher education program that will prepare Vocational Educators,
Special Educat Ors, and Career Education (counselors) personnel to
work cooperatively in the vocational programming' of special needs
students. This preparation is to be accomplished through a cross
training approach in which: (1) career educators, and ?pedal
educators take, as part of their undergraduate, certification or
graduate program, courses which will enable them to obtain a
broader understanding of vocational education, and to identify
their ,role in working with vocational educators who may have
students with special needs enrolled in their classes; and,
(2) vocational educators and career educators take, as a part of
their undergraduate, certification or graduate program, courses
which will enable them to develop the techniques and skills
necessary for working with special needs students. Throughout
the development of this program, emphasis will be placed on the
necessity of develofng and maintaining a cooperative working,
relationship between individuals in each of tthese three areas. To
set the , example, a project team is composed of representatives
from each of the three areas.

6. MAJOR OBJECTIVES:

a: To prepare industrial educatori to work with special needs
students.

b. To prepare special educators at 'the secondary level to work
more closely with industrial arts and vocational educators in
the total edueational,prograpming of special needs students.

c. To prepare special educators at the elementary school level to
conduct industrial arts (hands-on) activities in their classes
in order to. facilitate the achievement of objectives which they
have established for their special `heeds students. 1

1.
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d. To prepare career edUcation/counseling personnel to work
effectively with vocational, industrial arts, and special edu-
cators in the educational, programming of special needs

.. students.
e. To prepare industrial ,educators and special educators, in

grades K-12, to' be able to conduct career education activities
in their classrooms with both regular and handicapried
students.

7. DISSEMINATION:

T-he project intends three levels pf dissemination: the, state of
Connecticut, the seven-state HEW rigion, and the nation.

The dissemination of information regarding the activities of this
project is to be accomplished through submission of project reports
to the ERIC system, public pre4entations at local, regional and
national .meetings, inservicet,opportunitieS for school systems, and
through articles -in state education association newsletters.

8. EVALUATION:

Evaluation includes direct o rvation follow-up, questionnaires
sent to graduates of the program, and. immediate feedback' from
participants 'of courses and ir) service w6rkshops.

9. PRODUCTS:

The project will provide a model for the cooperative training of
vocational education, special education, and career education
personnel. Some course outlines and programs are presently
available, and others will be available September, 1983.

10. DESCRIPTORS:

1 College Campus
Workshops
Vocational Education Counselors
Special Education
Cross Training
College Courses.
Cooperative Relationship
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11. Table ( ects for Conducting Trai g)

1 2 4 5 6 7 8 9 10

number
targeted

,

category of
participants

as /
trainers

hours,.
trained level

11

topics
instructional
techniques settings disabilities

specific
conditions

Administrators/
Supervisors ,

Paraprofessionals

30 Resource Teachers 45 2,3,4 1,4,9,11 2,3,7,8 3 11 3,4

Consulting Teachers
Special Class
Teachers

,

30
Regular Education
Teachers (vocational) 45

-

3,4 1-9,11
,

2,3,7,8,9 3 11 3,4

Cliniciatis/Therapists f
Volunteers 'i , --..

,

Parents ,
.

Physical Educators `,._ . , ,
,

Ps ychologifi -
,

.

5 Counselors r
45 3,4 1-9,11 2,3,7,8 3 11 3,4

Music or Fine
Arts Teachers

t

School Boards
.

.

24
Combination* or
Teams ofiAbbve 6 3,4 9 1,3,5 1,3 N1,1 3,4
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District of Columbia

ABSTRACT

1. TITLE: Collaborative Policy Developmen for the Vocational Edu-
cation of Handicapped Youth.

2: SPONSORING AGENCY: Private Education Agtty

3. GRANT NUMBER: 0007900916

4. *CONTACT PERSON: Dr. Ronald Howard
National Association of Slate Boards

ALIEducation
North Capitol Areet, N.W.,

Washington, D.C. 20001
(202) 624-5845

5. DESCRIPTION:

The goal of this project is to develop a collaborative model for the
development and implementation of policies to provide compre--
hensive, free appropriate vocational education to all handicapped
youth ages 15-21. Six (6) key issues are addressed: interagency
cooperation, personnel preparatidc, funding, service delivery
options, RI-0gram evaluation-, and services to Native American and
other minority handicapped youth. A total of twenty (20) states
will participate. , Project activities include regularly scheduled task
force meetings, workshops for SEA and LEA personnel, analysis of
existing service delivery systems and funding structures (along
with specific recommendations for change), and specific policy
recommendations.

6., MAJOFst OBJECTIVES:

a. To identify recommendations targeted to policy issues for
consideration by state boards of educatiojn.

b. T,0 assist state departments of education in implementing state
board policies.

c. To increase awareness of needs of handicapped youth among
members of state boards of education and state departments of
education.

7. DISSEMINATION:

A project report will be published and widely disseminated at the
end of each year of the 3-year grant. Additional dissemination
activities will include:

eIr

a. development of inter- and intra-state communication linkages.
b. regional or national workshops for key project participants.
c. development of a resource guide.
d. ongoing technical assistance via mail andior Watts lire.
e; presentations to state boards of education, state departments

of. education, and national level conferences.
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8. EVALUATION:

A modified 'distrepancy evalpetion model has been designed to
evaluate project objectives and sub-objectives. vb.

9. PRODUCTS:

The project will provide project reports (3 total), resource guide,
and a policy development and implementation model.

10. DESCRIPTORS:

Consultation
Policy Analysis
Policy Development
Policy Implementation

*IL
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11. Table (Projects for Conducting Training)

1 2 r3 4 5 6

1111111

7

.i
8

# of participants as
trainers.

hours,
trained

,

level topics
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techniques settings

A
disabilities

.

sFlecific
conditions

/

,

. s/
%pep/ . ,

..

, ,.
Paraprofessionals

s

%
.

"
,

Resource Teacherss
,.,

_

,

. .,

,QensiltirgasTseachers -

...

SmslaL
Teachers ,

.

.

Relgular.Ed4catioh
-Teachers PS& ,

.

0 N,

Clinicians/Therapists

.

4

.
,

,-
.

Volunteers -

43
. .

. .

Parents *
44111.'

. _ vi

. Physltal Educators
of .

.

. ,

: ,

'Psychologists
.

.
.

Counselors
,

_1
45

1 .

.

4 ,

- ;Music or Fine *

TeArts achers
,

School ,Boards , 0, -.
4 .

- :

NA
CggIbinations" or
Tams ,of Above

Jr ,

.
. ,%.:,
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District of Columbia
.

1.- TITLE: Program Assistance Grant: Non Categorical -Vocational/
Special Education Teacher Program.

. SPONSORING AGENCY: I i-IE

. GRANT NUMBER: 000,8001028

ii. CONTACT PERSON: Dr. Robert N. lanacone, Coordinator
Vocational/Special Education Teacher .Program
George Washington University
2201 G Street, N.W.
Washington, D.C. 20052
(202) 676-7328 .

5. DESCRIPTION:,

The Vocational/Special Education Teacher Program addresses the
need to provide proficigny-trained personnel who assist handi-
capped individuals bridge the gap between ethication and the
employment sector. This 39-hour Master's, degree sequende
involves four levels of personnel preparation which meet the
career/vocational needs a of handicapped youth. The first two
levels are the secondary resource room and the regular classroom
teachers who . serve as classroom-based and self-contained
resources in direct service roles. The third is the .vocational/
special education specialist who serves as a 'work-study/job
development coordinator in a primarily indirect role. Finally, the
vocational/special ducation interdisciplinary liaison serves in

.leadership positio in federal and state agencies. advisory and
consumer training roues, and in labor and industry.

6. MAJOR OBJECTIVES:

a. To train quality educators to provide least restrictive services

4 in the programming areas of assessment, individual education
programming, prevocational education, prevocational enabling
skill development, supportive vocational education, functional.
life skills and academics, interdisciplinary planning and
cooperation, curriculum development, materials development
and instructional methodology, behavior control and classroom
management techniques, work-study and community placement
procedures, .- and legislative implications and compliance.

7' DISSEMtNATION:

Information has been disseminated through a, variety: of effectiv'e
modes. Written° degree plans, general, information, workshops,
demonstrationi, panels, speeches, and research have flowed in
Progression from the local area of Washington, D.C., Virginia, and

. .
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4

.
Mary !arid and throUgh our Special Educatidn Department's

North Carolina, and. Kentucky. General program
Atlantic Regional source Center to Delaware, West Virginia,

inforthation has been also dissellirtated through student practica,
student internship plasevnts, field visits, program graduates,
local ,county staff bulletinW regional meetings, state conventions,
national conventions, general information mailouts, and university
mailouts. A ,limited number of program products are available for
requetting agencies. Appearances and resentations at local, state
and national conferences,* and other rofessionaL organization
conventions have served as a culmination f program activities.

8. EVALUATION:

The- process of- evaluation--in---the VocationatiSpeGial -Ed-Ltcation-
,Teacher Program is ongoing, from the first meeting after, admission
until three-year annual 'follow-up after graduating from the
university; Input, process, and product assessment occurs at
course 'and program' levels. -,Course evaluation involves competency
pretest, midterm/final course evaluations`, and instructor/student
meetings. Program evaluation involves selective trainee partici-
pation, final student/field program evaluations, advisory committee
review, outside consultant review, and follow -up of past
graduates.

9. PRODUCTS:

....."' 'This project is providing a model teacher training program in;Vocational/Special Education. In addition student's in the program
. ,

are expected tai', contribute, in some manner. to expand the knowl-
edge and awareness in the field. A number of documents and

titles have been developed by our students through, our pro-
g ams. A list of these publitations and training program infor-";

ation is available upon request.

16-

10. ESCRIPTORS:

Teacher Training
Vocational/Special Education Personnel Preparation

1

-
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11. Table (Projects for Conducting Training)

1 2 3 4 6 7 8 9 10

# of Participants as
trainers

hours
trained level topics

instructional
r

techniques settings

-

,disabilities
specific

conditions
Administrators/.
Supervisors

Paraprofessionals .

FT 10
PT 2.0 Resource Teachers

784 3,4 1,3,4,5,
6,7,8,9,

10,11

6,8,9
2,3

1,3 11 1,3,4

FT 6
PT 6 Consulting Teacher.%

784 4,5 1,3,4,5,
6,7,8,9,

10,11

-6,8,9
2,3

1,3 11 1,3,4

FT 7
PT 9

Special Class
Teachers

784 3,4 1,3,4,5,
6,7,8,9,

. 10,11

6,8,9,
2,3

1,3 11j 1,3,4

FT 5
PT 5

Regular Education
Teachers

.
784 3,4 1,3,4,5,

6,7,8,9,
11101

6,8,9, 1,3 1,3,4

Clinicians/Therailsts .

Volurers `^ .

Parents 4
so

Physical Educators .
'

Psychologists -.

Counselors
Music or Fine
,Arts Teachers'

. .
. ,..-

School Boards
Combinations or
Teams of Above

I
. !

FT = Full Time/ 58
PT Part Time 59
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District of Columbia

ABSTRACT

1. TITLE: Comprehensive Vocational Education for All Handicapped
Persons: Training Advisory Council Members and Other
Key State and Local Representatives.

2. SPONSORING AGENCY: Non-profit agencj,

3. GRANT NUMBER: 08000941

4. CONTACT PERSON: Jane Ann Razeghi
Education Coordinator
American Coalition of Citizens

With Disabilities
1200 15th Street, N.W.
Suite 201
Washington, -D.C. 20.005
(202) .785-4265

.4
5. DESCRIPTION:

The overall goal of this project is to conduct state training
conferences for those individuals on advisory committees who are
in key positions of influence in each target state regarding the
implementation of comprehensive vocational education for all handi-
capped students. Over a two-year period, six (6) conferences will
be held and over two hundred (200) persons will be trained.
Because each state's needs vary, each state conference may focus
on ,slightly different topics depending on the nature and the needs
of ch state.

6. MAJOR OBJECTIVES:

a. To develop a conceptual advisory council model for both
urban and rural states that can be implemented to assist in a
continuous coordination of the delivery of appropriate voca-
tional education.

b. To develop a training program to instruct the various types
of advisory council members, who repcksent the interests and
the concerns of handicapptd individiPais, on appropriate
vocational education for the disabled.

c. To implement and field test the training package to determine
its applicability and feasibility for state and local, urban and
rural settings.

7. DISSEMtNATION:

National visibility and disemination of the project efforts w4I1 be
provided through existing newsletters (American Vocational
A on, Council for Exceptional Children, Division. of Career

Go
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Development, National Association of Vocational Special Needs
Personnel /I etc. ) , conventions, articles; and a final evaluation
report.

8. EVALUATION:

Two types pf evaluation strategies will be used: on-going and
summative. Pre-post measures of the advisory council members'
knowledge regarding vocational education for handicapped students
will be undertaken. The pre-training profiles will assist us in
developing the training objectives which will, be reviewed by the
state/local' advisory committees.

9. PRODUCTS:

a. A monograph entitled ,"Handeook on Including Handicapped
Individuals in Vocational Education : A Guide For Advisory-.,_
Council Members."

b. A resource guide which outlines the resources and programs
which successfully included handicapped students for each of
the six states,

c. Producing conference proceedings for each state's training
conference.

d. ComOiling an iannual project report.

10. DESCRIPTORS:

State Training Conferences
Voetitiohal Education
Advisory Council Model

I.



11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7 8 9

#

10

number
targeted

category of ,

participants
as

trainers
hours

trained- level topics
instructional
techniques settings disabilities

specific
conditions

Administrators/
Supervisors . .

Paraprofessionals

, Resource Teachers i -----
N .

. Consulting Teachers .

Special Class
Teachers
Regular Education
Teachers (vocational)

Clinicians/Therapists

200
Volunteers/Advisory
Council Members X 16 4,5 1,11 1,2 1 11

Parents . I
Physical Educators ...--

,

Psychologists .

Counselors
.

.

Music or Fine
Arts Teachers .

School Boards

.

, .

.

Combinations or
Teadis of Above
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Florida

1.1 TITLE: Preparation of Professional Peg,sonnel iri
Special Education.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0007901317

4. CONTACT PERSON: 'Dr. Stuart E. Schwartz
Department -of-- Special Fducation
University of Florida
Norman,Hall; G315
Gainesville, Florida 32611
(904) 392-0702

5. DESCRIPTION:

The project's goal is to train professionals on the master's and
post-master's level. There are two major areas of emphasis:

a. General Special E,9lucation Training
b. Vocational/CareeriSpecial Education Training

-Students are encouraged to specialize in one of these areas and to
develop competencies in the other areas. Master's students'
programs_ reflect diagnostic-resource, as well as develoKnental
content. The post-master's programs reflect a cross-categorical
emphasis.- -The following objective reflects the vocational com-
ponent of this grant.

6. MAJOR OBJECTIVES:

a. To produce quality classroom teachers, educational diagnos-
ticians, supervisors, administrators, teacher trainers,
researchers, and other leadership and support personnel in
vocational/career/special education.

7. DISSEMINATION:
al)

The graduates from the vocational/career/special education program
Will serve as classroom teachers, consultants, administrators,
researchers, and college-level teachers.

( 8. EVALUATION:

Follow-up data are col lected on the positions held by graduates.
Program evaluation is also accomplished via the follow-up study.

64
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9.- PRODUCTS:

The major products of the project are professional educators in the
area of vocational/career/special education. The emphasis is on

-curriculum planning, and teacher training for secondary-level
special education students.

10. DESCRIPTORS:

Teacher Training
Administration
Special Education

--Ca-ree-r--Edueation
Vocational Education
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11. Table (Projects for Conducting Training)

1 4 5 6 7 8 9 10

# of

.

participants as
cra friers

hours
trained level topics.

.
instructional
techniques settings

,/ .

disabilities
specific

conditions

*8
Administrators!
Supervisors

.

X
40

2-5
11,9,10
1,4,5,7 7 3

.;
11

Paraprofessionals
o .

2 Resource Teachers X 2-4 11,1-9 2 3 1,3,4,6,9

°2 ConsUlting Teachers X 4 11;1-9 2 3 1,3,4,6,9

6
Special Class
Teachers .

.
, 2-4 "11,1-9 2 3 . 1,3,4,6,9

Regular Education
Teachers \

,.......

.

Clinicians/ Therapists .

-.._.

Volunteers
.

Parents
. .

.
_

Physical .

Psychologists
1---' ----\\

_,

Counselors ' .'I'
Music or Fine
Arts Teachers

e -

.

School Boards
.

,

. .
Combinations or
Teams of Above ..

,
,

Teacher Training
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TITLE: Vocational Education
Certificate Program.

SPONSORING AGENCY: IHE

GRANT 'NUMBER: 0007900964
4

CONTACT PERSON(S):

ASST

A.

RACt

for the Handicapped.,

.

Dennis G. Tesolowski, Ed.D.
Associate Profes
Division of Vocatio al Education
Florida Internation I University,i,
Tamiami Trail .

Miami, Florida 33199
(305) 5543389 1 I

rd

.63

Florida

Howard Rosenberg, Ed.D.
Associate Professor
"Division of Psycho=Educational S;rvices
` Florida International University
Tamiami Trail
Miami, Florida 33199
(305) 554-2091

5' DESCRIPTION: ,
Y

.

"Vocational Education for the Handicapped,: Is a nori-d ee
Professional Certificate Program offered tliri5ugh the Scho of

;., 'Education. The project repreSents a ''cooperative. effort be ween
the . Divisions of Vocational Education and Psycho-Educational
Services. Instruction in the program focuses on training pro-
fessionals in vocational skill areas to more appropriately serve the
needs of handicapped adolescents and young adults. tudents who.
are pursuing, dr have completed, either Florida Tea her tbmpe-
tency and Certification, or the Bachelor's or Master's degree in
vocational educatiOn or special education, are encouraged.to enroll
in this professional certificate program: Progralt competencies
were selected to erionce professionali' knoWledge, skills, and
'attitudes in the following: -roles: instructional, diagnostic-
prescriptive, behavior management, .advocacy, referral agent, and

*counselor. These .professional 'rolesiare represented by 124 compe-
tencies which are offered in 6 courses or 18 semester courses and

, 2 are electives. ,

6. MAJOR OBJECTIVES:

a. To meet the needs pf `handicapped. citizens by providing.
_appropriately trained professionals in vocational skill areas.,

r
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/ . I

b. To utiliie existing university facilities and local agencies in a
cooperative *effort to solve problems related to the gainful
employment arYd independent , living or handicapped
indiViduals. -. , ' -

To provide a,competency-based teacher training program in
the, area of-atocat nal education for the handicapped, which

hay eventually duplicated by 'other training facilities..
,,,c1. , To Allow students, who may or may not be employed as full-

.time teachers, to complete the certificate program as non-
degi-ee. seeking students.

e. To provide ap impetus for further teacher training and
eventually for a state certification or endorsement in voca-
tional education for the handicapped.

f. To train vocational and special education teachers to work
le togetter in a m re cooperative manner.

gr To assist voc tionaj and special education .teachers in their
development methods to provide a`'variety of vocationally-
related sup ortive services to speckl needs students in theift,
claslrooms. / ' ,

7.; DliSAINATION:

Information 'generated through the projec will be 'disseminated attri
four levels. The project works to `for Dade, Broward, and
Monroe co6nties, the State- of Florida, s t'a es within the Southeast
region, and the nation as a wh. e.

Dissemination activities include ma ript publications in state and
national journals; professional presentatidOs at state, regional, and
national and international meetings; progresS reports; and, inser-

44csit, opportunities through leacher education center activities,'
public and private school districts, and community agencies.

EVALUATION':

Evalu4ion of this project focuses cr actual. positive benefit
outcomes and the measurement of perceived attainment of program
competencies. The project ,has, been respectively concerned with
the occupational 'status of ,past graduates and, the nymber of
handicapped studenis they are serving, as well as the students'
self-ratings and the project director's ratings of the students'.
performance: W

4

:k .
4

F

This project will provide a model for preparing vocational and
special educators to provide services to cationally-oriented
special needs Studentf. A combination inservlce and preservice
certificate pr6gram training design will be availab19.

9. RRODUCTS:

*iv

A.

Rosenberg, H E Nathanson, D. _Vocational education for the alk.4

handicapped: competency -based teacher-training model. Florida
Vocational Journa 1978, 3 (8), 29-31.

69

V

9



65

Rosenberg, H., & Tesolowski, D. G. ,K Assessment of critical \J
vocational behaviors. Career Development for Exceptional, ;-

Individuals, 1982, 5 (1) (In Press).

Rosenberg, H. & Tesolowski, D. G. Preparing profesional
educators to be advocates for vocationally-oriented special needs
students. Education and Training of the Mentally Retarded, 1980,
15 (2), 132-138.

esolowski, D. G., Jarecke, W. H:, & Halpin, G.. Normalizing
clierrts' attitudes and knOwledge about the world of wOrk. Journal
of Applied Rehabilitation Counseling, 1980; 11, 196,199.

T D. G. 'Job Readiness Training Curriculum.
enomonie, Wiscon in;- Materials Development Center, Stout

Vocational Rehabilit tion Institute, 1979.

Tesolowski, EL G. I Rosenberg, H. An alternative for planning
individualized ,vocational education: The Florida International
Diaggostic-Prescriptive Vocational Competency Profile., Journal for
Vocational Special Needs Education, 1982, (4) 2' (In PresT.

Tesolowski,. D G.,; & Rosenberg, H. , Program evaluation:
Designing and implementating a model. Journal for Vocatiorial
Special Needs Education, 1979, 1 (3), 8 -15.

Tesolowski, D. G.; & Rosenberg, H. Student competency eval-
Ir uation 'form used in She "Vocational Education for the; Handicapped.

Pressional Certificate Program." Prog ram; Evluation Resources.
Kaleimazoo, Michigan.: The .valuation Unter1 9.80.

Tesolowski, D. G., Rosenberg, H., & Haminond, A. U.
agency cooperation through organizational advocacy. Journal, for
Vocational Special Needs Education, 1980, 3 (1), 12-14; 17; 23.

Tesolowski, D. G., Rosenberg,, H., .& Hammond, M. M. Inter-
agency cooperation throligh organizational advocacy. Vocational
Evaluation apq Work Adjustment Bulletin, 1980, 13, 10408
(Reprinted with perT-nrision)

10: DESCRIPTORS:

Vocational Ma treaming
Crops-training
Teacher Advocates
Assessment
Modified Instructional Strategies
Facility. and Equipment Modification

I 70



11. Table (Projects for Conducting Training)

2 3 5 6 7 8 10 ft
number
targeted

category of
participants

as
trainers

hours
trained level topics

instructional
techniques

.

settings
. ,

disabilities
specific

conditions
. .

. Administrators/
Supervisors .

.

d
r .

Paraprofessionals
.

ResourCe Teachers
.-

.

.

Consulting Teachers
,

9

Special Crass
Teachers

range
200 to 30C 3,4

1,2,3,4,5,
6,7,8,9,1

2,3,5,6,
7,8,9

,-

3,1

sir

1,2,3,4 1,4

10
Regular Education
Teachers (vocational)

range
200, to 300

.
3,4

'1,2,3,4,5,
6,7,8,9,11

2,3,5,6
7,8,9 3,1

.

1,2,1;4 1,4
. .

Clinicians/Therapists
..

_.
.

.

Volunteers/Advisory
Council Members

.

Parents
,

. .

A

. Physical Educators ,

..---

, Psychologists . 1 '

.,
.

Counselors

.

.
.

.
.

. ,

Music or Fine
Arts Teachers .

,
e

School Boards ,k,
Combinations or
Teams of Above .
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Georgia

ABSTRACT

1. TITLE: Training Personnel For, Education of the Handicapped
4

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 6007900945

4. CONTACT PERSON: Dr. Frances M. Duncan
School of Education
Columbus College
Columbus, Georgia 31907
1404) 568-2251

5. DESCRIPTION:

This project is funded 'to train teachers of the handicapped
specifically in the areas of the behavior. disordered, the learning

, disabled, and the mentally retarded, as, well as the interrelated
teacher. The training program includes coursework leading to the
Master of Education and T-5 certification, and/or inservice, edu-
cation . for renewal of certification or adding special education
certification V3, an ekisting certificate. The Columbus College
training area encompasses counties within approximately a 75-mile

as

radius of th amps..tb The grant is funded to provide for
stipends for hefs taking courses in the above-mentioned
programs, as we as providing three graduate assistlntships, and
two graduate assistantships supported by the college. The
graduate assistantships are for the calendar year for, which the
grant is funded.

p.

6. MAJOR OBJECTIVES:

a. To encourage regular classroom teachers to enroll in courses
in special education in order to increase their understanding
of the needs of exceptional children.

b. To train teachers of the 'handicapped in the most effective
methods and/ materials for enhancing leauling in specific areas
of exceptibnality and in commonalities among them.

c. To provide for administrators a practicaj..seminar in the needs
ar)d responsibilities of P.L. 94-142.

d. To proviae a Summer Laboratory School in cooperation with
the LEA for special education students..

,11

7. DISSE NATION:

The roject covers the Columbus Collegp training area of_counties
within a 75 -chile radius of the cam 4. The area includes the city
of Columbus and eighteen surrounding counties which are predom-
inantly rural., Information is disseminated through mail-outs to the
LEA's, through the Cooperative Education Service Agencies,
through -Columbus College Continuing Education, and through local
professional meetings.
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8. EVALUATION:

Evaluation is accomplished by:
,

a. Completion of program objectives.
b. Employer evaluations-of graduates from the program.

9. PRODUCTS:
a

Competent, innovative, syrhpathetic, goal-oriented special educators
and regular classroom teachers'and administrators.

10. DESCRIPTORS:

On-site Experiences
Cooperation
Communication
Inservice Education

,

4

I*
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11. Table (Projects for Conducting Training)

1 2 3 4 5 7 8 9 10

# of participants
4

as
trainers

hours
trained level topics

instructional
techniques settings disibilities

specific
conditions

50
Administrators!
Supervisors 8s, 5 1 1,2,8

-

3 11

Paraprofessionals
.

Resource Teachers ..

Consulting Teachers 1

,

13
Special Class
Teachers

6 0/5
Qtr. hrs.

credit
1,2
3,4

1,2,3,4
5,6,7,8,
9,10,11

2,5,6
7,8,9

1,3 .1,2,3,4,11
.

100 Regular Education
Teacheri

5

Qtr. hrs,
credit

1,2
3,4

1,2,3,4,
5,6,7

2,3 1,3 11

Clinicians/Therapists

Volunteers
,

Parents

. Physical Educators'
I

A I

Psychologists
_

.-
...

git Counselors
.

_
.

Music or Fine
Arts Teachers 4

A .

School Boads
Combinations or
Teams of Above

.
. . i

'75
78
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ABSTRACT

1. TITLE: Preparation of Personnel
capped.

2. SPONSORING AGENCY: IHE

3. 'GRANT. NUMBER: 0007901229

71

Georgia

for Education of the Handl-

4. CONTACT PERSON: Dr. Robert Freeman
Progilam for Exceptional Children
Georgia Southern 'College
Statesboro, Georgia 30460
(912) 681-5596

5. DESCRIPTION:

This project intenciS to prepare regular education, vocational
,education teachers to have an understanding of the characteristics
of Mental Retardation (MR), Learning-Disabled (LD), and Behavior
Disordered (BD) children, and methods appropriate to work with
the above categories, and mesurement techniques to use in the
assessment of these Categories of exceptional children. in addi-
tion, the prOject intends to prepare teachers of exceptional chil-
dren in the categorical areas of MR, LD, and BD to have a basic
understanding of vocational education and the methods of excep-,
tional children 1/4 The teachers are prepared by allowing a voca-
tional, education teacher pursuing a M.Ed. in Voctional Education to
insert 1, 2, or 3 special education courses in his M. Ed. Program
with the adxicd- and consent of his adviser. These fees for the
courses are paid for from the grant. The teachers in special
education are prepared by allowing them to insert 1, 2, or 3

courses in vocational education in their M.Ed. degree program with
the advice and consent of their adviser, arild these three courses
are paid for by the grant.

6. MAJOR OBJECTIVES:

a. To increase among regular vocational educktion t chers
positive attitudes towards exceptional children a wledge
of different handicapping conditions and methods of assess-
ment and teaching of exceptional children.

ID: To increase among special educition teachers better under-
standing of methods of vocational education among exceptional
children.

c. To increase among special education teachers a better under-
standing of problems of regular vocational education teachers
hiving exceptional children in their classroom, ana to promote
a more harmonious atmosphere with regular education
teachers.

77
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7. DISSEMINATION:

Dissemination activities include direct observation of results of
intervention:- .

'8. EVALUATION:

10

Evaluations are included in the measurement of the objectives as
listed In the major objectives.

9. PRODUCTS:
4 .

Staff is in the process of constructing measurement instruments to
measbre major objectives.

10.. DESCRIPTORS:
,

Teacher Preparation
Education of the Handicapped
Special Education

78



11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7

.ar

8 9'

# of participants as
trainers

hours
trained level topics

instructional
techniques settings disabi s

specific
conditions

Admiristrators/ .

Supervisors

Paraprofessionals

Resource Teachers-
,

.

Consulting Teachers
t \

25 Special Class
Teachers 60+ 1,2,3,

4,5

1,2,3,4,
5,6,C..,8,
9,10,11

2,8,9 3,4 11 3,4

15
Regular Education
Teachers 60+ 4,5

1,2,3,4,
5,6,7,8,
9,10,11

2,8,9 3,'4 11 3,4

Clinicians/Therapists
.

,

Volunteers

PParents
.

.
__ ...

,Physical Educators
.

_

Psychologists
.

Counselors . .. _Music or Fine
Arts Teachers

School; Bo.ards
-

'
. .

Combinations or
Teams, of Above . .,

,
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Georgia

ABSTRACT

1. TITLE: Program A i %stance Grant: Training Personnel for the
Education of he Handicapped.

2. SPONSORING AGENCY: IHE .

3. GRANT NOBER: 0007901244

4. CONTACT PERSON: Dr. Phil McLaughlin
549 Aderhold
The University of Georgia
Athens, Georgia 30602
(404) 542-1685

5. 11)ESCRIPTION:

The VCEH program concentrates oTi preservice and inservice
training of special educators and support personnel for special
education. There are two principle goals: 'first, to improve the
quality, of vocational/career 'education personnel educating the
handicapped; and second, to increase the supply of vocationaip
career education personnel educating the handicapped. To meet
these two goals, special and vocStional education' personnel are
prepared to work cooperatively in providing vocational/career
education programs for the handicapped.

6. MAJOR OBJECTIVES:

a. To prepare nd/or modify vocational programs for handi-
capped in viduals.

b.( To delive career education needed to prepare handicapped
individuals for entering vocational programs.

c. To teach, and . to" assist, handicapped individualt in using
decision-making skills in 'making realistic occupational choices.

d. 4"o deliver vocational training (specific job skills) to handi-
capped individuals.

e. To deliver any further instruction "I-Vdicapped students need
as they make the transition from the school vocational/career
education programs to full-tiine jobs.

7. DISSEMINATION: ,

MAP products are disseminated. They range from needs assess-
ment - results to resource guides on instructional programs and a
monograph based on the activities for the three-year period. Also
disseminated are products through convocations like conferences,
workshops, and instittites..

I

1
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8.' .EVALUAON:

isk

I

9
The project evaluates the exten4to which the two prihciple goals
of .the program are achieved, Two kinds of eNialt.latioh are con-

y ducted. One kind is evaluating results. The othOul% evaluating
procedures. *The speciMc assessment questiOnsasked, the method-
ology. to collect the data, and %the kinds of data cp1lected are
specifi- by the projett.

PRODUCTS:

CUrriculu
0

J .

Vocational c rriculum f r severe) Handicapped students, 1979,
t202 pages vai a. e. fro. f Northeast Georgia,. CESA,. 375 Winter,

Street, Win erville;
9
GA 30681) .

a - 1

Vocational Curriculum f visually impaired students, 1979,
268 pages, (available" from the Georglio, Academy for the Blind, 2895 -7
Vineville AvenueMaccin, A 31201.0.,

secondary career education curriculum for handicapped students in
Glynn Counii,(available-frop the Glynn County Special Education

,Deliertment, Cl'nn CountySchOt:)3runswick, GA 31520). -

Papers
a . , sr , .

Prevocational assessment and fneograrnrnin§ for visually impaired
students, CEC, 1980. ERC Dagament; ED 187,051..

il;
I

4

Vocational diagnostic services for the handicapped, CEC, 1981.

_
.

Bibliographiestr

Perspectives or secondary programpatng for the handicapped, 1980.

Curriculum development for secondary programs for the handl-
. capped, 1980.

10. DESCRIPTORS:

Vocational/ Career Eduegtion
Preseryice Traihing
Inservite Training-

82 At

1

6.' I

J



.,11. Table Projects for conducting Training)

1 2 3 4 5 6 7

4

*

9 10

It of participants as
trainers

hours
trained 'level topics

instructional
techniques -

s

settings disabLlities
specific

conditions

3

. Administrators/
Supervisors 176*. 5 '11

2,3,5,6,
7,9 1,3

1;2,3,1i,5 A
6,8,11 ilb

\3,4

15.
, c.

6 farapreilfessionals 176* 2,3,4 11

2,3,5,6,
7,9 41- 1,3

1,2,3,4,5,
6,8,11 3,4

.15 Resource Teachers
,-

176* 2,3,4 11

2,3,5,6,
7,9 '. 1,3

1,2,3,4,5,
6,8,11 3,4

Consulting Teachers
..

- P .

12
Special Class
Teachers /76*.c-4,-3..eil 11

2;3,5,6, .

7,9 1,3
1,2,3,4,5,

6t8,11 3,4

10
Regular tducatiore
TJers (vocational) 171 3,4,5 ti.

2,3,5,6,
7,9 1,3

1,2,3,4,5,
0,8,11 3,4

...

Clinicians/Therapists
II°

.
Volvteers i

r
-

. .

4 ( Parents . .
) r

. ,

,

Physical Educators .
.

Psychologists
.

.
" .

.
,

_._

Counselors . ,
l

,

Music or Fine .

Arts Teachers
.

.

r
.,_

School Boards
.

.

"
Combinations or
Teams of Above r t.,

*four 5 quarter-hour courses

83
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( .Georgia

ABSTRACT

1. TITLE: Program Assistance Grants: Prevocational Teachers and
Career Coordinators of the Mildly Handicapped.

'2.4 SPONSORING AGENCY: IHE

3. GRANT NUMBER: G0079009604
4.

- 4. CONTACT PERSON: Dr. Wayne L. Sengstock
Department of Special Education IN°

' Georgia State University
University, Plaza
Atlanta, Georgia 30303
(404) 658-2310

5. DESCRIPTION:

The purpose of this project is to train' Prevocational Teachers
(PVT's), Prevocational Coordinators (PVC's), and. to provide. the
additional training for. Related Vocational Instructional TeacherS
(RVI's) for the adolescent mildly h@ndicapped. Students prepared

t M. in Special -Education-as PVT's or RVI's will receive an
Those individuals receiying preparati "s PVc's 'will be awarded
an M.Ed. or Ed.S. The role of the prevocational educator or RVI,
as conceptualized iri this proigrarrl, is that of career educator, work
evaluator, and job coordinator. `The tea her will strive to create

. ," learning situations,dn which the student periences, the prqcesses
of developing career awareness- and ca er ,placements.' As the .

teacher' meets a student, it is his/her function to, give immediate ,

assessment along the dimensions of academic' skiNs, vocational .

skills, social-emotional
attitudes, and
competence of
'teacher does i

interviewing .-
seeking with i

skills, daily living skills, ,school teacher
career goals.' The teaCtier's goal is to jocrease the
students at all levels. At the ,later stages the
terksive work evaluation, work samplifig,' and joip

the student can simulate the activities of jobr
s concomitant problems. In many communities Vie

r,
teacher also acts as a work-study coordinator, locating jobs within ".3

ths,community and pla students on'tlie job. , The RVI 'teacher,
is Also responsible forlgoviding instruction of a vocational nature

at is directly related to the skills being developed in the regular'
albcational education, pro'gram'. -.The program- employs skills and
coursework from the Department of Vocational and Career
Development. .In Georgia, the RVI Program was conceptualized as
a result of a mandate from Public Laws 94-142 and 94z482. In

compli4nce with - this legislation, and a statewide commitment to
more idequately serve the handicapped youth of this state, this
program "quires a joint effqrt between representatives of special
and vocdti*al e ucation-. Masic training to become RVI's is given

- , by Georgia hern UniCersity during summer school workshops.
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These workshops do not lead to a degree, but the coursework
provided in these workshops can be applied 'to an MA degree at
,Georgia State University.

6. MAJOR OBJEC,TIVES: iM

To train PVT's to- work in high schools and with busiriess
and industry to facilitate employment/recreation and other
appropriate adjustment services for the mildly handiGapped.

b To train PVC's to ,assume responsibility for coordinating
and administrating secondary programs for the Mildly
handicapped.

c. To provide additional training for RVI teachers who act as
liaison between vocational education, special education, and
regular educatidn to,. improve the career education potential of
students. ,

d. To prepare teachers to provide handicapped youth ,with the
pertinent personal,. social, and vocationfal skills required to
promote the transition from the school stting to the world of
work and successful independent living.

7. i'DISSEMINATION: .

The project intends thr levels of diss_ethinetion:' in *Georgia, the
Fulton County, Clayton County, DeKalb County, Cwinnett County,
Rockdale aunty, and Atlanta School Systems presently operate
programs for PVT's and employ PVC's. Georgia State Universityo Department of Special -Education ineiped to organize, the Association
for Coordinators of Secondary Special Education programs in the
Metro Atlanta area. During the school year the metro area coor-
dinators meet each month with our program personnel to share
ideas, solye problems, and generally help one another to improve
their programs. Teaching .units .deyeloped in this program have
been disseminated to Georgia Learning Resour\ce Service Centers
so that they are available to all, high' school programs for the
handicapped in the state.

11% EVALUATION:

The internal evaluation will consist of course assessment of
program competencies in which We student must achieve a minimum
grade of "B," successful perforriwnce in a planned practicum-, and
successful completion of the _M. Ed. comprehensive examination,

aline external evaluation will consist of the Students' self-evaluation
of their own attainments throughout the program, as w,011 as ,a
summary evaluation of jthe-program's effectiveness in 'Preparing

`them for their employers during their first year of employment.
The external evaluation also includes the inspection of an Advisory
Committee w7lich consists of state- department of education person-.
nel, focal., administrator's and teachers, _and university personnel.
The Advisory Council assists the progliram director in extending
evaluation strategies/and modifying course-requirements to insure

1

3

4,
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0e graduates' maintenance of the competencies required to an area
undergoing . constant change and development.

9. PRODUCTS:

The following teaching units have been developed for
disseinination:

Marriage and Family. Living Education
Engaging in Civic Activities
Buying and Preparing Foods
Buying and Making Clothes
Person& Needs
Community Mobility
Managing Family Finances
Acquiring Self Confidence
Compunicating /Adequately Vlith Others

-. Seeking, Securing, and Maintaining Satisfactory Employnnt
Exhibiting Appropriate Work Behaviors
Developing Necessary Physical-Manual Skills and Tolerances
Achieving Independence
Recreatioh and Leisure

.SAWecting and Planning Occup..Ational Choices
Socially Responsive Behavior
Choosing, Developing, and Maintaining Approp riate Interpersonal

Relationships
'Achieving Decision-making SkiHs
Knowing and Exploring Occupation& Possibilities
Self-Awareness
Selecting,, Managing, and Maintaining a Home

...-
10. DESCRIPTORS:

Degree Pri;gram
Prevocational Teachers
Career Coordinators
Mildly Handicapped
I nservice Trpining

87
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,11. Table qProjects for Conducting Training)

2 3 4 5 6 7

4

8 9 , 10

# of . participants as
trainers-

hours
trained level topics

instructional
techniques settings disabilities

sper.,
condition

th
. Administrators/

Supervisors 5

1,2,3,4,
5,6,7;8,
9,10,11

2,6,7
8,9

1,3 1,3,4
1

\
. ! f ,

Paraprofessionals
,.

*NA Resource Teachers
. .

II
,.#

1,2,3,4,
5 , 6 , / , 8,

9,11
2,4,6,
7,8,9

1,3 1,3,4

-v
Consulting Teachers

-

2,

NA
Special Class /
Teachers

,
it

1,2,3,4,
5,6,/,8,

9,11
2,4,6
7,8-445

_

1.,3' 1,3,4 . .

. Regular Education .

Teachers , .

.

-----r
. .

_
,

ClirliCianS/ TherapiStS

1

.

..
# .

.
Volunteers

\ .

.

.
. .

--,,-.7
Parents

. .

Physical Educators , .

Psychologists ( . ,,
V

i

Counselors . ,' ..
...

Music or-Fin,
Agts'Teachers

.

6S School Boards \ J
.

. .
,

Combinations or
Teams bf Above

. .

,

.
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Hawaii

ABSTRACT

. TITLE: Program Assistance Grant: Special Education Teacher
Preparation in Hawaii.

2.' SPONSORING AGENCY: IHE

3. GRANT NUMBER: G00801458

4. CONTACT PERSON: James A. APffel
University of Hawaii/Manoa
244 Dole Street
Honolulu, Hawaii 948-7956
(808) 948-7956

5. DESCRIPTIUt::

The prograrr- component has been designed to train preservice and
inservice personnel involved in special education and related
fields, in specific competencies relating to the education/trairfing of..-
secondary handicapped individuals. The courses Ind field ..work'
provide the students the opportunity to develop ,skills in cur-
riculum sele6tion /adaptation, behavior management, assessment,
and delivery techniques specific to an adolescent population. An
emphasis is placed upon an interdisciplinary approach to providing

rvices for secondary students. All individuals enrolled in the
component are expos,ed to ,a variety of secondary models and to'all
categories of handiCapped individuals.

6. MAJOR OBJECTIVES:

a. To train students to identify 'appropriate -assessment instru-
ments, interpret results, and develop a learner profile from
the data. ...- ,

b. To train students to identify available resources within both
the school and community to attain services for special needs ,

adolescent learners.
c. To train students to effe ively review an existing curricu-

lu , and suggest airpriate modifications for specific
ad escent .learitters.

d. To train stu eats demonstrate use of appropriate
instructional tech

e. To train students to discurss the legal °basis for vocational/
career education of special heeds students.

7. DISSEMINATION: None 1

8. EV UATION:

Part of Pr ram Assistance Grant program evaluation plan
(Discrepancy 2valuation Model).

. 90.
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9. PRODUCTS: 0
Graduates are awarded Hawaii Special- Education Teacher
Certification. 6 w

. .
10. DESCRIPTORS: -

Secondary Level Special Education
Career Educiption.

' Vocational 0u-cation-
Special Needs
`reacher Training

*

-.

I

4

III

4 4 a

I

4

.r

$

L.,

. .,

0

. 41

4
.'
' 4 '

6 I)

46

1

4

1

,

1

1



11. Table (Projects for CondUcting Training)

1 2 3 4 5 6 7 8

p

9

f.

10

, # of
r

.
.participants as

trainers
hours

trained
-

level topics 'I

-

instructional
techniques

,

settings
.

disabilities
specific

conditions
Administrators/
Supervisors

.
..

Paraprofessionals . .. .

..-,
* Resource Teachers

. , I
45 4 1-11 I 3 1-5

* Consulting Teachers 45

,

4 1-11

.

3 1-5 .

*
Special Class
Teachers -45 4 T-11 3 '

.

1-5
.

* Regular Education
Teachers

l l
N. Clinicians/Therapists

4.k

, . ..

. -.

. .

4.
-1''r

Volunteers . . .
t.

Paktits
.. 0 .

,

RhysicalEducatort .

.

.. ,'PsychOlpgists .
,

Coaniellors it ..

Music or line ,
/ ii

,Arts TeSchers .
a '

.
.

.
,

, .

School Boards . ' .l
_

,

_

Combinations or ,
Team's of Above .-,..

-
,

) ,

. ,

*3-5 per year combination of roles.
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ABSTRACT`

1. TITLE: Person, Preparation Program

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0007901277

4° CO.NTACT PERSON:. Dr. John Jacobs
Department of Special Educatiort
Buzzard Education Building
Eastern Illinois University
Charleston, Illinois 61920
(217) 581-5315

5. DESCRIPTION:

87

Illinois

VP

The purpose of this -prOject is to develop and implement an
service course.. on Vocational Programming for handicapped

st dents. The project is designed to accommodate approximately
1 0 inservice teachers In the course, and -it is estimated that these
teachers will impact on 2,400 harldicapped learners in Illinois. The
grant will support student tuition and stipends, as well as course

'development and evaluation. Eastern Illinois Unkiersity will pay,
for the .instruction. A final report of the grant will include the

-prototypic course and relevant, evaluations.

6. MAJOR OBJECTIVES:

a.- To develop' an inservice couse on vocational=. programming for
the handicapped that is deliverable to the field.

b. To evaluate the impact of Vie course on services to secondary
handicapped learners.

c. , To disseminate the results of the project.,

7. DISSEMINATION:

The results of the project wilt be disseminated through. the
(a) Eastern Illinois Area of Special Education, Inservice newsletter,
(b) the Illinois Secondary Handicapped Consortium, (c) the Illinois
DAVTE. Catalyst project, (d) the. Office of Special Education,
Department of Education, and (e) professional meetings and
conferences. The primary target audience will be , secondary
teachers and administrators in, the Eastern Illinois Univrrsity
service area, as well at the rest qf Illinois.

8. EVALUATION:

The results of a recent survey by the Illinois Secondary
Handicapped Consortium for the service area surrounding '1.1 . U..

94



-

t

88

will be utilized as a base for evaluating change in the services
aVailable to secondary handicapped learners in the project area. A

questionnaire will be mailed out to all directors of special education
and occupational education coordinators listed by the Illinois Office
of Education. The results will be compa'red to previous survey
data. In addition, it is ganticipated that regional meetings---and
direct ,telephone interviews will also be held with various
consumes."

9. PRODUCTS: F.
,

The project will produce .an inservice course, as well as guidelines
for development,, implementation, and evatUation.of the impact of

4, the course.
, ,, ...._
-10. DESCR 115:

.

,-'; . .-
".?ersonnet Preparation .

oi -
'_,,Vocational

I nservice.
Handicapped

9,

"

a'



11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7 8 9 10

of participants as
trainers

hours
trained level topics

instructional
techniques settings disabilities

specific
conditions

immistrators
Supervisors , 4

i

Paraprofessionals 0 -

Resource Teachers
ir

.
.

Consulting Teachers
.

I* \ 4 .-
120
over

3 yrs ,
Special Class
Teachers

i
45

.

,

':'

"
it

1,2,3,4,
5,6,7,8;
.9,10

2 1,3. 11 3

Regular Education
10

Teachers ,s

0--...
t..

Clinicians/Thera'pists
,

.
.

. Volunteers. .
14

Parents
. . . .

Physical Educators
.

Psychologists

--;

Counselors
.

'Music or Fine
Arts Teachers

School Boards
Combinations or
Teams of Abo.ve

4 . kJ

96
1

97
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Illinois
)46

A13..50.TRA CT

1. TITLE: Secondary Special Education, Career/Vocational
Orientation.

2. SPONSORING AGENCY': IHE

3. GRANT NUMBER: G007900907
4

4. CONTACT PERSON: Gertrude Meyers
Department of Spe'cial Education
Northeastern Illinois University)
5500 North St. Louis Avenue
Chicago, Illinois .60625
(312) 583-4050 (ekt. 8286)

5. DESCRIPTION:

The grant prepares teachers at the secondary level to work with
handicapped adolescents. The trainees in this program will earn a
master's degree in Special Education in one of several areas:
mental retardation, learning 'disabilities, behavior disorders. The
trainees must earn a total of 36 trimester hours to complete the
degree program. Core courses which all students are required to
take are as follows: Characteristics and Identifying the
Handicapped Adolescent, Assessmeht of the Handicapped
Adolescent, Educational Planning for the Handicapped' Adolescent,

.(
Vocational Theory' and Occupation Information, Vocational Planning.

414

All trainees take the required courses for certification in the
-category of their 'choice: M. R. , L. D. ,' B.D. Trainees are
required to complete two practica, one in the community relating to
the helping-agencies and their services, and/or making contact
with\ business and industry in preparation for the hiring of
handicapped youth; the second is on-site in the classroom with
special education students or mainstreamed special education
students. Classes are tate in the day and evening. Instructors.
are faculty members and practitioners from ,the schools. Four
trimesteN- is the minimum for completion of the project.

6. MAJOR OBJECTIVES:

a. To prepare tralbees to work with excep .tional addescepts.
the secondary school level to prepare them. for vocations and
careers. ../ .

b. To develop trainee arm' petencies essential to the fulfillment of
, public Law 94-142.

c. To develop trainee competencies essential to the fyjfillment of
Section 504 of the RehabilitatiOn Act.

d. To develop trainee competencies essential for. the"assessment
' of handicapped adolescents for maximum growth of skills in
,preparation for vocational career opportbnities.

98
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To prepare. gradu'ates for the following, rolei: 'regular
Classroom teacher, resource teacher, prevocational supervisor,
self-contained special educator, cooperative Work Tr .aining
Teacher. - .a

7. DISSEMINATION:

a. Dissemination in the Chicago Metropolitan \area.
.

1:10' newspapers ,
2. brochure distributed to Metropolitan, area, schools, and

vocational and industrial arts teachers ,

b. Presentations to # professional organizations, such as CE,
ACLD, III. CEC.' . ...

c. Research projects of trainees will be prepared' for publication.
. d.. Publication of research on follow-up of special education

students after leaving high school.
e., Selected student papers to be presented to alumni, Advisory

Board, and student meeting. Selected papers-to be prepared
for a UNI Journal.

8. EVALUATION:

Evaluation is based on the Discrepancy Evaluation Mole! (DEM).
The program is evaluated continuously from the viewpoint of the
trainees, instructors, practicum supervisors, and employers.

,Evaluation information mill be used to determine that objectives are
met and to make modification during the ,course of the project.
'Output also will .be evaluated to 'determine trainee impact on ,their
place of employment., =Key faculty will be responsible for collecting
and assessing evaluation material. inWuments used -for evaluation
include: student eyaluatiod Of __instruction for each course,
evaluation of advisement and orientation, student . evaluation of
'competencies, evaluation, by/advisbry board, employer evaluation,
and post-training evaluation/of changes in practice.

9. PRODUCTS; 0

a. The project will provide a model for training educators to
work effectively with handicapped youth.

b. Trainee research projects will be prepared for publication,and
dissemiriated. These projects focus °on services ,proVided by
community agencies for handicapped youth on job market
opportunities and demands for handicapped adolescents.

e. Findings frOm follow-up 894 of 'special education students
after they leave high schpol for adaptation to the world of
work, emphasis'on learni9g. disabled and behavior disordered
students. 'Questionnaire/ procedures, and the .process will be
,published.- One article has blen Sent.' to COUNTERPOINT.
Paper ,presented and prepared for publication to the Division
of Career Development, CEC_, November 1981, on the
research.

é. Paper presented and prepared for pyblication to the ACLD,
March 1982, Models for Teacher' Competencies and Parent
Cooperation (Career/Vocational Education Strand).

4 I.

I
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10. DESCRIPTORS:'
...

4

.

Regular Education Teachers (Vocational)
Special Class Teachers '
Resource Teachers
Supervisors .r,

0
A

do

Alb

41(

100

Le

a

i

93



. 11. Table (Projects for Conducting Training)
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Illinois

ABSTRACT

1.° TITLE: Leadership Training Institute/VcicatiOnal and Special
Education

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0007900952 .

4. CONTACT PERSON(S): Dr. L. Allen Phelps, Project Director
4
Dr. James P. Greenan, Research and

Development Coordinatorr Dr. Janet Treichel, Training and
Dissemination Coordinator

Department of Vocational and
Technical Education

Upivertity of Illinois
345 Educatidin Building
1310 South Sixth Street
Champaign, Illinois 61820
(217) 333,-2325

5. DESCRIPTION:

In the past five years there has been a renewed national interest
in expanding and improving vocational education opportunities for
handicapped -learners. As a result of ficieral and state legis4ation;
litigations, and the efforts of various advocacy groups, there has
been a significant concern expressed: for the need to provide
handicapped learners with an appropriate vocational education in
the least restrictive enviTQnment.. In part, to address this
concern, ,the Office of Special Education /Department of Education' '
has funded the Leadership Training Instrtute project to conduct-a ,'
series of regional ,topical institutes for leadership personnel from
the fields of vocational education, special education, and vocational.
rehabilitation. The institutes are designed to: (a) address the
implications of recent klegislative developments, and (b) assist
regional, state, and local leaders in formulating effective policies
and guidelines to implement appropriate vocational education
opportunities for handicapped individOals. Approximately
150 individuals involved in administrative, planning, and others

state education agencies, profeosional and
state advisory councn, and institutions of
selected to attend each regional institute.

and support activities are conducted as an

dership roles fr
a vocacyorganizati
hi er education w
Several policy res
integral part of the institute series.

*6.- MAJOR OBJECTIVES:

a.. To convene ith the national planning ind advisory committee
to assist in lanning an conducting the leadership training
activities.
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b. 4To plan, conduct, and evaluate a series of topical institutes
which ex'amirie selected legislative provisions ayd related
issues and problems of national concern in/ vocational
education 4'or 'handicapped persons.

,

c. T.o produce and disseminate a series of institute and 'research
reports that will provide the field With concept or position

.papers, exemplary practices, and useful guidelines for
addressing major issues, problems, arid legislative provisions
in vocational education programming for the handidapped.' ,

d. To facilitate communication and interagency cooperation
between individuals from different fields and agencies.

7 DISSEMINATION:

The primary vehicle for dissemination is "interdiange," a

newsletter which is published every other month. At present,
2,000 ,copies are printed and mailed to 'leadership personnel
throughout. the nation in vocational education, special education,
and vocational rehabilitation. In addition, several brief articles
describing' the project have appeared in the journalt ' and
newsletters of various national organizations such as the "Liaison
Bulletin" of the National 'Association of State Directors of Special
Education. A brochure providing an overview of the project,has
been prepared and is used, in ) response to -general inquiries.

A number of products are beirq produced. These include: a set
of polity papers for each institute, a set of project abstracts of
05E sponsored projeCts focusing on career and vocational
education, and six policy research reports. Apprdximately,
500 copies of these documents will be produted and disseminated to
appropriate policy-making -personnel.

Presentations *scribing the LT I project will be made at a- number
of upcoming national and state conventions including the Council
for Exceptional Children, National ,Rehabilitation Counseling
Associates., Association of Children with Learning. Disabilities,
American Vocational Association, and the American Educational
Research Association.

8. EVALUATION:

A se? of major evaluation questions concerning institute context,
input, process, product, and outcome factors will be drafted for
each institute. The sources for obtaining institute evaluation data
(e.g., participants, project staff, and kesenters) will be included
along with the instrumentation, Two fatuity advisors and two
members of the Natiorial Planning and Advisory Committee will
serve $-s an evaluation team for the project. Their responsibility
will include delineating and testing a prototype emoluation system
for each LT I.

Major evaluation activities consist of collecting: (1) continuous
evaluative feedback frOm the project advisory committee, project,

` 104
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advisors, and OSE . personnel, (2) the evaluative reactions- of
participants and presenters at the conclusto'h of each LTI, and 43)
follow-up technical assistance provided. to the State Leadership
Teams by the LTI staff. A summative evaluation *ill be conducted
during the 1981-82 year by an external team of evaluators.

4\
9. PRODUCTS:

The 1981-82 LTI products include: a bimonthly newsletter, a set
of policy papers for each institute topic, selected policy research
reports, a guidelines and best practices series, and a book .of
model personnel preparation activities. The 'topics of the policy
research studies will- be determined f4om a problem identification
study' involving the state directors of vocational education, special
education, and vocational rehabilitation. AINDroxlmately 500 copies
of the policy papers and research reports will be produced. for
dissemination.

.
10. DESCRIPTORS:-.

Vocational Education
Special Education,
Vocational Rehabilitation
Handicapped
Leadership Personnel

4

-N

.. 0

46

4.
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11. Table (Projects f8r Conducting Training)
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Illinois

ABSt RACT

I. TITLE: Illinois State Board ' of Education Plan for Training
Personnel ini the Education Of the Hand icapped4 .

1 .. .
1

_

' 2: PONSO,RING AGENCY: SEA

1. GRANT NUMBER: '00080013057

1'

r-4. kONTACT PERSON (S ) :

5. DESCRIPTION:

During 1980,,a- regular education training manual entitled, e Role
and Responsibilities of Professionals Serving .Handicapped hil.dren
was developed nd disseminated to all local -inservice providers.
he manual, which consists of a' series of individual training
Jules, focuses on the follbWing priority areas which have been

developed at differere levels. for special' groups to be trained
depending upon the need of the group: effective" classroom
management techniques, skills for effectiv,e communication, the
regular educator's role and responsibility in educating handicapped
students, skills for team building and team communication, referral
processes, interpreting and utilizing assessment reports, assistance
in curriculum development, modifications and evaluations, and
'individualized instruction for handicapped students.

The modules are broken out by' priority area as well as by groups
to be trained, e.g. , school board members regular teachers,
regular suppoikt personnel, administrators, -*special teachers,
parents, and paraprofessionals., Within each priority",afea there
are training activities for awareness, knowledge, and skill devel-
opment. This format allows each local Iftervice provider to
structuPertraining activities baseci upon "the unique neesis of the
groups to be trained. The manual, which will be expandbd during
1981-1982, insures that all LEA's receiye consistent information.
-This approach allows for district flexibility in designing meaningful
training opportunities based on local needs.

Bobbie:Regal-Okay Robinson
Illinois State Board of Education
100:North First Street
Springfield, Illinois 62777
(2171 782-6601

6.. MAJOR OBJECTIVES:

a. To provide for. nhanced special education delivery by
improving the awareness, attitudes, and/or skill levels, of all
regular educators in Illinois.

b. To insure that regular educators have access to training
opportunities.

%,

4
4

1

log
41'
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7. DISSEMINATION: -4§
.

The training manual will be diSsemrnated to all LEA inservice
providers__ in the State' of Illinois.' Additional copies will be
available through the NationalInservice Network.

8. EVALUATION:.

The impact of this project: will be evaluated by both the inservice
providers an'd the participants. .The'evaluation instruments will be
included within each mpduie.

ga

9. PROD6CTSi

The project will provide a training model for local inservice?
providers to assist in designing training activities for regular
educators /administrators serving handicapped students.

10. DESCRIPTORS:

Local District
Workshops
Classroom Management
Communicatipn
Teacher Assista4e Teams
Individualized Instruction,

4

103

.40

0



11. Table (Projects for Conducting Training)
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ABSTRACT

1. TITLE: Vocational Education for the Handicapped.

2. SPONSOONG' AGENCY: I.HE

3.' GRANT NUMBER: 0007901012

4. a CONTACT PERSON: br. Frank R. Rusch
Bt4reau of educational Research
188R Education Building
University-of Illinois
1310 South Sixth Street
Champaign, Illinois 61820

,(2,1`7) 333-4382

DESCRIPTION: I1P

"103

Illinois

e

The goal of the VEH program is consistent with the primpry goal
of the Vocational Rehabilitation Act of 1973--to make it maximally
possible for hapdicapped individuals to enter into productive
employment when and where possible. Here, productive employ.-
men,t Is defined as employment in industry earning at, or better
than, a minimum wage. The VEH program is competency based
and requires students. to enroll in two practica: one in a

residential setting, anti one in a vocational setting.
4
6. 'MAJOR' OBJECTIVES:

a., To train 4 -6 vocational trainers each. year to supervise .rd
provide for the training and placement of moderately/severfely
handicapped adults.

7. DISSEMINATION:

The project is presented to local, state, regional, and national
audiences. Additionally-, information regarding the VEH program is
sent to over 1,000 persons mar.

8. 'EVALUATION:

The: Department of Special Education at the University of Illinois
has a formal program evaluation component. This component has
three major foci: ,(1) ,validation of standards upon which the
program is based, eig., role descriptions and, performance
criteria, (b) monitoring of student progress wi'hin the program.
(process evaluation), and (c) follow-up of progr:am graduates
(summative evaluation) .

112
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9. PRODUCTS:
,

The program has, upin request, a program description manual.

4

10. DESCRIPTORS:/

Moderately/Severely Handicapped
Teacher Training \
Vocational Training artdPlacement:
Adolescents and adults

-J I

.9

t
. ,
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ABSTRACT;-.
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Indiana

1. TITLE: Comprehensive Vocationak Education for All Handicapped
Persons: Preparing' Vocatibnal Teachers, Special Edu-

. cation Teachers, and ,Employers to Use a Combined and
Coordinated Approach, in the Training and Employment
Placement of Handicapped Students.

SPONSORING AGENCY: IHE-2.

3.

4.

GRANT" NUMBER: G007901293

CONTACT PERSON: ; Dr. Thomas C: Cooke
Department of Vocational Education
South Campus Courts, Building F
Purdue University
West Lafayette, Indiana 47907
(317) 494-7298

f

4

5. DESCRIPTION:

v-

6.

This Is a three-year project, started' in 1-979, designed to activly+
involve vocational and special- educatign personnel in local sciToor
system's. with locale employers. Pilot teams, trained VI the second
year to conduct employer workshops at local levels, Will participate
in the third year a resource persons. Eleven teams of special-
and vocational educators, trained in the .third year, 'will plan and
implement workshops, for/ local employers.

MAJOR OBJECTIVES:

a. To provide research data concerning employer and teaCher,
attitudes, competencies, and practices.

b. To provide wdrkshOps for special and vocational educators
and empl6yers..li.. ...

c. To develop a system of communication through which
employers and schools ', will be informed of problems,

. successes, needs, and resdurces. I

id. To increase sensitivity and awareness' of the training and
employment issues concerning handicapped students.

7. DISSEMINATION:

A final, report will _be produced and fOrwarded each year ,to the)
appropriate ERIC clearinghouses when approved by the BEH
project officers. Members of the project committee will author
articles' describing various aspects of the project. Program time at
state and national meetings of appropriate organizations will be
actively sought for the purpose of providing . information
concerning the project.

116
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8. EVALUATION:

Attitudinal assessment data showing differences between
pre-exposure izincl post-e sure attitudes toward handicapped
persons will help to evalu e significance of the project effort.

r Follow-up questionnaires from participating special /educator/
vpcational educator teams will aid in evacuating the universlty
ptovided workshops. Consultants will be utilized In the summatave
evaluation.

9. PRODUCTS: , 1

The project will, generate three major products: a model for a
statewide program which will provide comprehensive career/
vocational education for special needs students as a combined
effort of special and vocational educators and employers; atti-
tudinal -stles for assessing teacher and employer attitudes toward
handicapped persons; and, competency domains and clusters'
"syhthesized from existing research of competencies for vocational
teachers working with special needs students, identified vocational
evaluator competencies, and repotirt of employer personnel needs
and practices in Indiana.

10. DESCRIPTORS:.

Field-based
Mainstre- ing
Assessmen

ploymen
o les

11 7
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\ ABSTRACT ..
1. TITLE: Ball State University PefSorinel Preparation Project.

2. SPONSORING AGENCY: IHE

Indiana

I

P'

\.

3. GRANT NUMBER: .G007901263
.-- - ,

4. CONTVT PERSON: Dale L. Lawyer, Chairperson
Department of Special Educ ion
[Rill State University

. Muncie, Indiana 47304
(317) 285-6771

5. DESCRIPTION: ....
glo

, °

The project is designed to .proyide Preservice Training for
Preparing Vocational° Coordinators of Sp6cial Needs/ Handidapped
Programs4

6.1 MAJOR OBJECTIVES:

4 a. Train Vocational Educators/Special Educators° to Plari and
Implement Vocational/Career Programs for - Special Needs/
Handicapped Youth and Adults.

b. Provide Model Program for Licensure of Vocational Coordin-
ators of Special Needs/Handicapped Programs.

7: DISSEMINATION:

The Project intends dissemination through workshops and SEA
Vocational Educational Newsletter.

8. EVALUATION:

Evaluation is based upon: employability of graduates, type of
positions filled, LEA's feedback on trainees' functioning in system
after three months and after nine ,months, and. sCore on
Pre-Graduation Competency Exam.

9.4 PRODUCTS: None

10. DESCRIPTORS:
-..

Pre-Service Training
Vocational Coordinator-5
Handicapped

V
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Indiana

ABSTRACT

1. TITLE: Program Assistance Grant: Master's Comporient in
Career/ cational Education

2., SPONSORING AGE Y: ,IHE

3. GRANT NUMBER: G007901p66

4. CONTACT PERSON: Dr. Patricia L. Sitlington
Smith Research Center,*Room 170,
'2805 East Tenth Street
Bloomington, Indiana 47405
(812) 335-5847

5. DESCRIPTION:

This project is designed to train personnel to work with mildly and.
moderately handicapped adolescents- in` the least restrictive envi-
ronment. These trainees will fulfill rotes as' itinerant,-resource,
and self-contained special education teachers (with a strong
emphasis in career education programming.) or as vocational special
needs personnel. Students will receive training through a master',
or graduate level certification program and will emphasize either,
the classroom teacher or vocational special needs component in
their elective coursework and prVicum.. iptegration of secondary
career/vocational programming coriteRt in the existing under=
graduate training program is also planned. The target population
oT this 'program is teachers currently in the public schools. lh
order to reach this populatign, master's coursework will be offered
in the Bloomington and lifdianapolis areas. Activities of this
project are closely linked with those. of a state-funded vocational
special needs grant in the Vocational Educatirin\DepartTent. One
of the aims of both projects is to develop a WocatiAal special
nZeds training component at the master's level in which both
vocational and special education trainees can enroll as part of their
master's level preparation.

6. MAJOR OBJECTIVES:

. . To train students who will be capable of arti lacing and
documenting the current trends and issues in spe al educa-
tion _arid characteristics of adolescent handicapped tudents.

. To train students to assess, and individualize instructional
1 programs.
c. , To train studenti to manage behavior.
d. To train students in consultation skills.
e. To train teachers capable of providing vocational program-

, ming/career planning for handicapped adolescents.
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f. To identify specific competencies under each of the five
training objectives (a through e).

g. To establish a delivery system within the University..
h. To establish a delivery system within the field.

To disseminate information in the 4inpetencies and model.

7. DISSEMINATION:
A

The immediate target population for the program is the service
area of Indiana University which includes areas surrounding
Bloomington as weltwas the Indianapolis metropolitan area. The
program,-, however, will beopen to all qualified Indiana residents
as well as applicants from outside the state.

Dissemination -activities will be geared to the Indiana University
service area, as Well as state and national audiences. Such activi-
ties Will include publication of an informational brochure on the
prograrr, presentations at state and national conventions, and
writing of journal articles on the program model and content to be
developed,

EVA 1;1./ ATFO N :

A responsive eValuation model will be utilized to collect formative
ands summative 'evaluation data and ensure that the program re-
mains responsive to trainee needs and changes in the field. The
primary focus of the evaluation process will be collection of infor-
mation-- regarding: (a) the adequacy of coursework competencies;
(b) the attainment of competencies by students; (c) the job
performance of graduates of the program; and, (d) the impact of
thq straining program -on university and community programs and
agencies.

9. PRODUCTS:'

The major product of this project will be a program model and
compgtenciei geared to the needs of Indiana University trainees,
which may be adapted to 'other university settings. This model
wiNirtake' the form of'a joint master's level emphasis in vocational
special..needs sponsored by -the Departments of Special and Voca-
tional,E'clucation.

.r
10. DESCRIPTORS:

Career/Vocational Programming\T
It Assessment

Indidcual Educational Management
Behavior Management ,
Cbuultation Skills
Field-Based Programming

.124
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11. Table (Projects for Conducting Training)

1 2 3 5 6 10.

I of participant% as
trainers

hourt
trained. level topics

instructional
techniques. settings disabilities

specific
conditions '

.

Administrators/
Supervisors . , s .

.

Paraprofessionals

J
.

,

* - ResOurce Teachers ** 3,11 all 2,5,6,7,8,9 1,3 1,3,4 .

*
. s '

Consulting Teachers
. ** 3,4 all 2,5,6,7,8,9' 1, 1,3,4

*
Special Class
Teachers

.

** 3,4 all 2,5;6,7,8,9
.

1,3 1,3,4,
Regular Education
Teachers. 2.

. ./
.

..
.

Clinicians/Thera ists
, I .

1 4
N. i

Volunteers ,

. -
.

Parents
. \

.

Physical Educators - .

.

4 At,

Psychs logisti . - .
,.

s.

-

Counselors
. - ,

.,
.Music or Fine
Arts Teachers

e . . . 4 .

.
.

School Boards
.

. ..!*

Combinations or
. Teams of Above

-

.

.
.

*This is the beginning of the third year of the training program. -There are a total of 40 participants-i-3 full-time;
37 part-tme students.

**Graduate certification program in Special Education is 24 credit hours. Master'i program in Special or ypcptional 71+
Education is 36 credit hours.
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Iowa

ABSTRACT

1. TITLE: Prograrq Assistance Grant: One Component for Training
4Special Education Personnel

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: G008000586
.

4. CONTACT PERSON: Clifford E. Howe, Professor and Chairperson
, i'sion of Special Education

The University of Iowa
N258 Lindquist Centert
Iowa City, lotva 52242

_..,(319) 353-3 .

)

5. DESCRIPTION:
AP ,

This preservice component of vocational/career education has as its
purpose the training of teachers at the post-B1A. level who are
better able to deal with the vocational and ca0er needs of handi-
capped children. A two-course sequence of classy m instruction,
and field work in exploring and;obtainiri§ job site is provided....
The sequence is .r fired of teachers at the second ry level in LD
and ED. It .i recommended but not require of elementary
teachers in LD and ED. In addition, former undergraduate
students trained in the area of mental retardatipn when this
component was not -available may enroll to updafi their skills.
Returning post-master's students also may take the sequences

4 6. MAJOR OBJECTIVES:

a. To develop in teachers an understanding of the world of work
as it relates to both employer and employee needs on the job.

b. To develop in teacher skills to interview emplOyers and obtain
jobs for the handicapped.

c. To develop in teachers the ability to analyze a job for the
competencies needed to ensure success in it by the handi-
capped-

d. To ,develop in teachers a knowledge of systems that are
supportive to adolescent and adult handicapped.

e. To develop in teachers a knowledge of appropriate leisure-
time activities.

7. DISSEMINATION:

As thif project is a preservice training program for teachers of
other areas of disability,. the major dissemination takes place
through the 'teachers themselves as they work in schools through-
out Iowa and the midwest.

/
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8. EVALUATION:

Evaluation includes an on-going .follow-up of graduates of the
University program over a, five-year period. The Discrepancy
Evaluation Model is used for follow-up.

9. PRODUCTS:

Trained Teachers.

10. DESCRIPTORS:

r

Preservice
Vocational/Career Education
Handicapped

OP

-#

/

I

1 2 s

/
i

I

I

I

I

1

1

i

1



11. Table (Prilects for CondUcting%Training)

2 3 Li 5 6 7 8 9

f

10

# of participants as
trainers

hours
trained level topics

instructional ,

technitiues settings
\ -

disabilities
spec! fl,ic

conditions
Administrators/

.Supervisors .

.

.

,

Paraprofessionals
,e .

'

Resource Teachers a

Consulting Teachers
. /

25
Special Cass ..

Teachers
,

. 105 3,4
3,4,5,6

8,9,11 2,7 1 1,3 '3,4 1,3,4
Regular Education
Teacheri

,

.
-

. . .

Clinicians/ Therapists
.

Volunteers . .

Parents

Physical Educators .

,
.

Psychologists
../- , ..

Counselors .---

Music or Fine
Arts Teachers ..

.

School Boards .
.

. .

V.
,

Combinations or
Teams of Above , , .

,

12 9
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Kansas.

1. TITLE: Program Assistance Grant: Preservice Preparation of
Vocational/Career Support Personnel for Sparsely Popu-
lated Regions.

2. SPONSORING AGENCY: WE'

3. GRANT NUMB-ER: 0008101837

4. CONTACT PERSON: Dr. Elaine Beason
-% Special Educdtion PrograM

Fort Hays State University
Hays, Kansas 67601
(913) 628-4212

5. DESCRIPTION:

J

The primary purpose of this program is to, prepare personnel to
establish career/vocational education and training for the handi-
capped in public arms special purpose schools. Graduates of the
program, are -prepared to develop, implement, .and coordinate a
,program that involves community employers,gregular/special/voca-
tional educators, agency personnel, and handicapped students, and
their parents. The program is oriented toward a task analytic
approach in the collection and assessment of requirements relative
to adult living goals and specific jobs, within a geographical or
employment community. These requirements are used as the basis'
of exceptional student skill' evaluation, vocational training cur-
riculum, and prevocational curriculum. Additionally, task analysis
is applied to regular and vocational education ,curriculum to assist
in 'adaptations and alterations -in meeting individual student needs.
Thus, students in this prOgram are taught observational, collgc-
tional, analytical, synthetical, instructio , and coordinational
skills that are used to ,develop and impl ent career/vocational
education and training for the handicapped.

6. MAJOR OBJECTIVES:

a. To prepare handicapped individuals for employment. ranging
from competitive work in local job market to more supervised
work settings.

-.)
b. To prepare 'handicapped individuals to liNIQ as ,independently

as possible.
c. To coordinate service among general ;and 'special ddu tors,

other support personnel, state service and rehabi tation
agencies, community employers, and future, employes.

1d- To establish scope and sequence in . secondary lore special.

education/vocational education curriculum.I

131
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,

1 ,
.

..,

e. To establish an educational/training program that would I
. minimize the need for additional social/vocational post-

f.
graduation services for handicapped individuals.

ITo assist community employers in meeting federal regulatioils.
r % 1

7. \--DISSEMINATION: e

The, project -` has spliecified 'eight target audiences to receive
dissemination information and/or materials. They are secondary

educators, tommunity and state agency personnel, community I
level spettal educators, vocational educators, regular classroom

employers, loca4 special education directors, parents of handi-
capped students, and secondary level handicapped students.

I
,Dissemination activities include pr ram presentations (local, state,
national), annual conference, qua erly newsletter, publication of
conference papers, individual conferences with community
employers, students and parents , program development with all
school personnel. t

8. EVALUATION: Are I

The evaluation component addresses four major concerns through
the use of evaluation questions:

a. - AdeqUacy of practicum management
. b. Student practicum performarme

c. Program impact
d. Performance of gradubtes on- the -job,

I
questions and address the concerns.

9. PRODUCTS:

The project will provide a model far program development and
implementation of careerfvocational education and training for._
handicapped students, immediate and continuous supervision by
university personnel of public and special purpose school personnel
in their endeavors to meet program objectives, and Beason, Elaine
(ed.), Directions Toward -Career/Vacational Education. Papers
presented at Annual Conference in Special Education, November,
1979, Fort Hays State University, Hays, ci(ansas.

1
10. DESCRIPTORS:

Eight instruments have been developed to answer the evaluation

- ,,, .Career Education
Secondary Level Special Education ,b0

j
yacational Education

(Special .Needs Students
,Job Analysis , I
Community Skills Analysis



11,, Table (Projects for Conducting Training)

1 2 3 4 5 6 7 8 9 10

number
targeted

category of
participants

as
trainers

hours
trained level 'topics

instructional
techniques settings, disabilities

specific-
conditions

Administrators/
Supervisors / _

Paraprofessionals

'7 Resource Teachers _
36

credit hrs.
7

(H.S.) 11 2,3,4,6,9 *1,3 11 . 3
. -

Consulting Teachers
.

5

Special' Crass
Teachers

36

credit hrs.
5

(H.S.)
,

lr 2,3,4,6,9
.

*1,3 11 3

Regular Education
Teachers (vocational)

,

.
Clinicians/Therapists

a
-

Volunteers/Advisory
Council Members

,

.

Parents .

.

.

Physical Educators .

.

.
,

Psychologists
)

.

..

Counselors
Music or Fine
Arts Teachers

.

School Boards

. r

Combinations or
Teams of Above

*home, community employment sources
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'Kansas

1. TITLE: Regular Education Inservice - Local Agency Compre-
hensive System of Personi$el Development: Habituating
Building -Based Inservice Training.

2. SPONSORING AGENCY: IHE
ti

3. GRANT NUMBER: 0003101836

4. CONTACT (PERSON(S): Thomas R. Skrtic, Project Directpr
377 Haworth Hall
Universityaeffs, Kansas

Noo Lawrence, Kansas MOW
(913) 864-4954

4 Kathleen Bolland, Project CoordiVor
(same address)

4

5. DESCRIPtION:'

HABBIT is divided.,,Into three operati at phases: Planning,
Proces and Content .Training, and Multiplier. In the Planning
Phase" members for the local Compreheniive System of Personnel
.DeViropment committee and approximately ten, three-person,
building-based- inservice teams of regular and special educators will

. be selected. in theProcess. and Content Training Phase, the team
members will be trained to 'identi )rnservice needsand for design,
develop, and deliver inservice programs to meet those neens.
They also will be trained,in content rldevant to educating excep-
tional students in the Jeast restrictive environment. The local
CSPD committee will be trained to design and implement.a district-
wide CSPD whiCh encompasses the delivery of -inservice programs
by the building-based teams. In the'Multipiie r Phase, the original
teams, with the assistance or project staff train 23 additional
building-based tearris in a replication of thf process. and content
training! phase. At the conclusion- of that training,. the additional
teams will deliver inservice -programs in their'. buildings.

6. MAJOR OBJECTIVES: -
a

a. To provide peer directed, building-based inservice programs -,
for vegular and special education personnel which will enible.
them to meet the" educational, needs of exceptional student? in
the least restrictive environment.

b. To 4rain teams regular and special 'education personnel in .

an inservice cum dulu development _process to design an
deliver inservice edu tion programs to meet the specific_
need of their indivi al .buildings in the area of education,
for e eptional .stude s.

4

e.

ti
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c. To enable teams of regular and special education personnel to
train their peers from other buildings to design, develop, and
derkver, building-based inservice education programs.

d. To train regular arid special education administratori,
tiachers, and parents. to develop and implement a district-
level compreffensive system of personnel, development.

7. , DISSEMINATION:

Dissemination will occur gt the state, regional, and national levels.
At the state level, a total of 580 team members, teachers, princi-
pals, CSPD committee members, and SEA and IHE personnel will
receive training. Regionally, all project materials and packages_,
will .be available fQr examination, and use in Kansas through the
Kansas Educatioaef Dissemination/Diffusion System (KEDDS). On
the national level, application will be made for the dissemination of
materials through the National Diffusion Network. Statewide and
national presentations will- be delivered at conferences.- The
project will also respond to any and ally requests for HABBIT
products.

8. EVALUATION:

Evaluation strategies (both qualitative and quantitative) will be
developed during the first year of the project. Areas of focus will
include the impact 'of various project stages on teachers,, admin-
istrators, parents, and the Topeka LEA with respect to changes. in
district policy towards staff development, parental support of
inservice education, teachers' _perceived values of inservices, and
content and outcomes of education for handicapped children in
regular classes.

.9. PRODUCTS:
.

Project HABBIT products will include packaged training programs
in the areas of Comprehensive System of Personnel Development,
ark inservice curriculum development process, and the training of
teachers to ,train their peers in the inservice process_VItu her -
more, individual building-based inservice 'programs develope by

willthe LEA teams for their school's speoific strengths and heed
be packaged.

10. DESCRIPTORS:

Comprehensive System ar Personnel Development
Building-Based Inservice Education,

Training
eUrriculum Developrhent
Elementary /Middle Educations

.13G

4 I
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11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7

I =MI NM OM MIN

10

number
targeted,

category of
participants

,13 S

trainers
hours

trained level topics
instructional
techniques . settings disabilities

specific
conditions

6
Administrators/
Supervisors

,

, 10

.

5 10 1,5,6 5

1

Paraprofessionals A

i
Resource Teachers .

Consulting Teachers
*

13
Special Class
Teaches. , 10 450 2,3 1-10 1,5,6,8 1 10

24
Regular Education
Teachers (vocational) 21 450 2,3 1-10 1 1,5,6,8

,
1 10

Clinicians/Therapists
Volunteers/Advisory

.Council Members
,

2 Parenti
. .

,10

.

1,5,6 5

Physical Educators ... .....-

Psychologists %, - .

Counselors

. . .

-.
Music or Fine
Arts Teachers

.School Boards
.

.

6

Combinktio9s or
Teams a Above . 10 5 10 1,5,6 5

4

137

I.

138
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Kansas

ABSTRACT

1. TITLE: Regular Education Inservice - Comprehensive Vocational
Education for All Handicapped Persons: Training Eou-
Gators. _to besign, Develop, and Deliver Inservice
Education.

2. SPONSORING AGEtjCY: IHE

3. GRANT NUMBER: G007901388

4. CONTACT PERSON (S) : Thomas M.- Skrtic, Project Director
377 Haworth Hall
University of Kansas
Lawrence, Kansas 66045 -
(943) 864 - 49541'

Kathleen Bolland, ProjectCoordinator
(same address)

5. DESCRIPTION:

TEDDDIE is divided into three operational phases: Planning,
Implementation, and Outreach. Upon completion of the Planning
Phase midway through the firstryear, three teams of vocational and
special education teachers were trained in curriculum development,
i.e., to assess the staff development needs in their home districts,
and to coordinate and evaluate ongoing district-level staff devel-
o"pment programs (Implementation Phase). These teams then
delivered the inservice progrants they developed. Next, the three
LEA teams replicated the training they received by conducting that
training lipth other teams from three to fiveALEA's in each of their
regional areas (Outreach). Currently, these Outreach teams are
delRfering their inservice programs.

The original LEA teams were trained at the Salina (Kansas) Area-
Edycational Resource Center and University of Kansas. Training
sessions were followed by on-site technical assistance to the teams
from Project staff members. Regional LEA teams received initial
training in the home district of the original LEA team located in

at region. Subsequent follow-up training is beingconducted in
eachional LEA. All LEA teams must: (a) conduct a needs
asses ent among their career/vocational and special education
peers; (b) interpret the resorts and specify their local district
needs; (c) write objectives for staff development activities and
validate these objectives with their .peers; (d) design staff
development packages; and (3) deliver emit-evaluate these staff
development packages,

13.9
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t
6. MAJOR OBJECTIVES:

a. To train teams of vocational and special education teachers in
a curriculum development model to design and deliver staff
development programs to meet the specific needs of their
districts in the area of career/vocational education for the
handicapped.

b. To enable, thrdugh interagency cooperation, teams of
vocational and special education teachers to train their peers
from other districts to design, develop, and deliver district-
specific staff development programs through the replication of
the Curriclum Development Model.

c. To provide peer-directed, district-specific spff development
programs for vocational and special education teachers which
will enable them to meet the career/vocational needs of
handicapped students.

7. DISSEMINATION:

Dissemination will occur at the state, regional, and national levels.
At the state level, a total of 1598 team members, teachers,
principals, and SEA and IHE personnel will receive training.
Regionally, all project materials and packages will be available for
examination and use in the states of Kansas, Nebraska, Iowa, and
Missouri (Region 7). At the national level, a paper was presented
ar"the 1981 Annual Meeting of the American Educational Research
Association (AERA). A second paper was delivered at the Council

for Exceptional ChilOen Convention in 1982. Aaditionatly, such
agencies as the American Institutes for Research in Behavioral
'Sciences/Vocational Education Curriculum Specialists (AIR/VECS) in
Palo- Alto, California, have requested TEDDDIE products. The
Project will respond to any and all requests* this nature.

6.-. EVALUATIOW

With respect to formative evaluation, the three years of on-going
Nj focus are: (1) the curriculum development process, (2) the

training sessions, and (3)'. the developrOent of training packages.
Summatively, the project will be evaluated according to the relative
impact of: (1) the curriculum development process, (2) the peer
graining process, and (3) the training content on the knowledge,
attitudes, skills, and behavior of: (1) LEA teams, (2) teachers,
(3) principals, and (4) SEA. and the IHE participants.

9. 'PRODUCTS: 'L

Project 1T-44:M1E will result in packaged staff development
programs in the area of career/vocational education for handi-
capped learners which are based do specific district needs and
strengths. In addition, the original . training program in cur-
riculum development will be packaged and disseminated.

149
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. 10. DESCRIPTORS:

Curriculum Developmen
Peer Training
Career/Vocational Education
Need-Based Inservice Education

Ls

t
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i
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14
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11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7

/ft

1

8 9 10

number
targeted

Acjitegory of
participants

as
trainers

hours
trained level. topics

instructional
techniques settings disabilities

specific
conditions

---i I Administrators/
Supervisors .

. ,.

Paraprofessionals i

Resource Teachers . ,
-

Consulting Teachers
.

Special Class
Teachers

, . .

im Regular Education '
Teachers (vocational) ,

.

Clinicians/Therapists ,/
Volunteers/Advisory
Council Mr brs

,

..

.,
,

Parents

, -
.

..

Physical EdOcators

Psychologi4s

Counselors

. .

'
lik

Music or Fine
Arts Teachers

.

School Boards
I1

A17
Combinations or
Teams of Above 12 30 3,4 1,6,7,8

-

4,5 10

curriculum development
insery ce preparation

4
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_Maryland

ABSTRACT

1. TITLE: Comprehensive Vocational Education for All Handicapped
Persons: Career/Vocational Education Personnel Prepa-

. ration PrograM for ,Teachers of the Handicapped.

2. SPONSORING AGENCY: IHE

,j. GRANT NUMBER: N.A.

4. CONTACT PERSON(S): Dr: Oarles J. Beatty
Department of Industrial Education
J. M. Patterson Building
University of Maryland
College Park,. Maryland 20742

: (301) 454-4264

Dr. David B. Malouf
,Department of Special Education

c College of Education
H.R.W. Benjamin Building
University of Maryland A

College Park, Maryland 20742

(301) 454-2118
-. ,

5. DESCRIPTION:

This project is a federally supported personnel training program at
the University of Maryland--College Park. It is a' collaborative
effort involving the Departments of Special Education, Industrial
Education, and Rehabilitation Counseling. The project includes
on-campus graduate level emphasis in Industrial Arts, Rehabili-
tation Counseling, Special Education and includes the vocational
-areas of agriculture, business', distributive, and home economics.
The project includes an off-campus of Inservice i Rural Areas and
a training sequence for specialists. 'The onampus ana off-

- campus programs share the same philosophy and goals.
fo.

6. MAJOR OBJECTIVES:

a. To provide students with relevant training within their own
disciplines.

b. To provide students with introductory experiences in other
disciplines.'

c. To provide students with useful skills, from other disciplines.
d. To provide students with shared experiences with students in

a other disciplinks.
e. TO provide students with the competencies and attitudes

needed for effective multidisciplinary provision of career/
vocational education tor,the handicapped.

0.

, ,

144



434 :

7. DISSEMINATION:

I

High quality career/vocational, preparation for the handicapp d can
best be achieved by means of multidisciplinary collaboration-
between special education, industrial arts, vocational education,
vocational rehabilitation, and other 'related areas. The thrust of
such collaboration should be to allow the handicapped to gain tliii
greatest possible benefits from regular training programs and
personnel. Such collaboration often does not occur spontaneously,
and personnel preparation programs should include efforts to
facilitate its occurrence. .

8. EVALUATION:

The DisCrepancy EvaluaSion Model will be used to evaluate project
components. This Model evaluates inputs, processes and outputs
of programs by identifying concerns andquestions ard by listing
sources of information necessary to generate needed information.

9.'. PRODUCTS:
(

, Our project offers graduate level' emphasis for students in special
educatioh, vocational educatiqh, industrial arts, and rehabilitation
counseling. rdance with, our training model, we offer fall
semester courses in pecial education and in industrial arts/
vocational education to introduce the students to areas with which
they may not be families-, and develop skills in these areas.
During, the 4115ring semester, we offer a Joint Seminar and a Joint
Prabticum which are shared by students in all of the participating
disciplines. Inservice training will be provided off campus to
special educatOrs, vocational educators, industrial arts educators,
regular classroom teachers, administrators, counselors, and other
personnel in Maryland. A principle outcome will be the devel-
opment and evaluation of training modules which can be used in
similar training efforts. These modules, will be made available fcA
use within the state and elsewhere.

( i

. \ :

10. DESCRATORS:
. %

On-Campus Degree Programs
Off-CaMpus Degree Programs

- Inservice Training
Preservice Training

115

.....-.'.---

to
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i

.

,

I



11. Table (Projects for Conducting Training) .

1 2
/-!"1 4 5

/IP

7 8 9 10

number
targeted

tahkgary of
participants

as
trainers

hours
trained

-'
level topics ,

instructional
techniques settings

-

disabilities
specific

.conditions
Administrators/
Supervisors

,

Paraprofessionals .

5

25
*

Resource Teachers
180 *
45

2,3
4,5

1,3,4,5,
6,7,8,9,

10,11

_

2,4,5,6,7,8
w

1,3 . 1,3,4,6,8,9,
10,11

4

Consulting Teachers

4
25

*
.

se

Special Class Teacher5.1
180 *
45

2,3
4,5

1,3,4,5,
6,7,8,9,

10,11
2,4,5,6,7,8 1,3 1,3,4,6,8,9,

10,11

16
_35

* Regular Education
Teachers (vocayal)

180 *
45

3,4,5
1,2,1,4,
5,6,7,8,
9,10,11'

2,4,5,6,7,8 1,3 1,3,4,6,8,9,
10,11

4

Clinicians/Therapists
,

i ,
Voluntrs/Advisory
Council. Mbmbers

.
*.

._% 1
r Parents

4

v

I-

Physical Educators i

Psychologists
.

-----)
,

,

-.1
Counselors
Music or Fine

...,Arts Teachers A

School Boards
'

Combinations or
"Teams of Above

.

5_- - Rehabilitation
Personnel

180 *
,......

4,5
1,3,4,5,

,6,7,8,9,
10,114`

2,4,5,1,7,8 1,3 1,3,4,6,8,9,
10,11

4

Top number for on-campus training, bottom number for off-campus training.

is
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Maryland

1. TITLE: Program Assistance Grant - Mpryland Comprehensive
System of Personnel' Development: Training Career,
Vocational, and Special Educators.

2. SPONSORING AGENCY:, SEA

3. GRANT NUMBER: 0008101888

4. CONTACT PERSON(S): Iloan Maynard, Chief
Program Development and

Assistance Branch
Division of Special Education
zoo. West Baltimore Street
Baltimore, Maryland 21202
(301) 659-2495

Deborah Sterret, Staff Specialist
(same address) .

(301) 659-2496

5. DESCRIPTION:

Through this project, the Maryland State Department of Education
will collaborate with the University of Maryland in the development
of selected inservice training modules for. use in local inservice
training programs involving special, career, and vocational
educators. The modules will be correlated with' the MSDE
publication - Cooperative Planning for the Handicapped.

6. MAJOR OWYECTIVES:

a. To develop selected training modules to correlate with specific
components within the Admission, Review, and Dismissal --
Individualized -.Education Plan Process (COMAR 13A.05.01).

b. To field-test raining modules for intended use by career/
_ vocational and pecial educators.

c. To revise trai ing modules on basis of e analysis of field-
test data.

d. To prepare II modules in packaged =xi for statewide
dissemination.

7. DISSEMINATION:

The training molfules and informiition on the modules developed
through this project will be disseminated among career, vocational,
geteral and special educators, guidance-Personnel, vocational
rehabilitation personnel, and others working with or developing
programs for handicapped children on the state- and local education

`10
I 14S
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agency levels. Dissemina n, activities will be conducted in the
'form of public presentatidr, written descriptions, aid providing.
for the free loan of training materials upon request.

8. EVALUATION.:

9.

,Projact evaluation activities will be conducted through the input
team 's to advise on th component. Evaluation activities
rOuld Orr t

a. LEA iinput .team would identify training needs selected for the

development of instructional modules.
uMng per-sonsfor

intended acMce.
__cN- Assess the format design of the modules.
d. collaborate on the development of the field testing

instruments.
e. Fiend, test frOm mpl(ng of audience, analyze the field test

results.
,Recommend revisions :of the modules based on evaluatioh
data.

PRODUCTS:.

11114a. Two slide-tape pre?entations -and traini packets including.
`? transparencies, competency -and resource istifigs, and other

materials will be developed which will assist the educator /.
counselor in developing aryl 'implementing prevocational program- .
ming for handicapped students. IEP development ansi the

, admission, dismisal, and review., proikess will also be 'addre4sed- iri
relation to' prevotational, skill "clevelopRient,, .

10. DESCRIPTORS:

Prevocational Programming'
Caller and VOcational Education
Ins-Wvicve Teacher Education'
Special Educaon

4

v .

4 ,
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11. Table (Projects for Conducting Training)
ea

2 3 4 8 9 10

number
targeted

category of .
participants trainers

. 1014

,
hours

trained level topics,

,

instructional
techniques settings

-
disabilities

0

specific
conditioni

14
Administrators/
Supervisors ,

ParapFefessionals -

....,....

..
-

Resource Teachers 4- ..
' Cdnsulting Teachers

. .

*
.

le
1

a

2,800
Special Crass
Teachers X

,12,3
4,5 5,7,8,11

.
1,2,3

.

1 .11

3,000
Regular Education
Teachert (vocational) X \

. 1,2,3
4,5 5,7,8,11 1,2,3 1 11

Clinicians/Ttieraprsts . ,

.
.

of
. Volunteers/Advisory
Council Members,.

a

gi

Parents
.

.

. Physical Educators_
- .

.

Psychologists
.

,

1,300 Counselors -X
1,2,3
4,5 5,7,8,11 r. 1 , 11 °

-Music or Fine"
Arts Teachers

.. ,

, . * __-

ScKoOL Boards
, .

dip

CoMbInations or
Teams , Above _ ...--N .. J fir

,

ewice will be planned for and training wilLbe made available to the total numbers of the identified groups in the Z:
State Maryland.
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Ma s sac hu setts

ABSTRACT

1. TITLE: Preservice. reparation for Training Career/Vocational
Special Need1Wersonnel.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: N.A. I-
4

4. CONTACT PERSON: Di... John R. Eichorn, Ed.D.
Diiision of Special Education

44c- and Rehabilitation
Boston College - McCuinn Hall B29
Chestnut Hill, Massachusetts 02167
(617) 969-0100, x4180

5. DESCRIPTION:

This project's major purpose is to prepare Master's level students
for direct service, consultation, and . supervision roles in career/
vocational employment with special needs individuals. Students
participating in the program receive a diversified preparation
tniough the integration of coursework, field work, and related
experiences. The program requires completion of 36 credits
related to instruction, "vocational evaluation', program development
and administration, career development, adolescent development,
and.employment of special needs persons.

6. MAJOR OBJECTIVES:

a. To prepare 'graduate students to serve pupil; with spertal
needs in the northeast region relative to career/vocational
development. ,

b. To 'retrain teachers already certified in regular or special
4 education- for the consultative and/or dirett service role of

career/vocational specialist.
c. To provide services, through practicum experiences, to a

total Of 5Q0 special needs adolescents and young adults per
year:

7. DISSEMINATION:
,

Information is being sent ,throughout the country in an effort to
recruit qualified, professional- personnel. Recruitment, of students
will also concentrate on Mastathiisetts, particularly Boston. .

8. EVALUATION:

Evaluative procedures consist of thq following activities:

a. Annual dissemination of the contribution of this project to
meet personnel shortages specified in Massachusetts' Plan for
Comprehentive System _Personnel Development (CSPD).

.152
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b. Evaluation of practicum experiences, to determine the
'individual and collective contributions of students enrolled in

, the Career/Vocational and Specialist Program.
c. Questionnaires will- be sent to employers af, graduates each

year to assess the quality and number of personnel trained
through this project.

d: Survey to evaluate career/vocational personnel needs.

9. PRODUCTS:

a. Develapment of a model Career/Vocational Specialist Program
to train graduate level stucInts.

b. Trained professional personnel in a variety of cagier -
vocational skills.

c. Competencies required for success in the role as a career/
vocational specialist.

10.' DESCRIPTORS:

Vocational /Career Education
Preservice

- Personnel Preparation
Handicapped

153



11. Table (Projects for Conducting Training)

tar 2 3 5 6 7 L 9 10

number'
targeted

category of
participants

as
trainers

hours
trained level ' topics

instructional
techniques settings disabilities

specific
conditions

5

Administrators/
Supervisors 180 3,4 7,8,9,11 2,7,8,9 1,3 11 '4

2 Para.rofessionals II 4 " " 11 "

7 Resource Teachers " 3,4 11- 11 II 11 If

1 Consulting Teachers 11 11 11 " 11 U n

4
Special Class

' Teachers " It II
11 II N

p

3

Regular .Education
Teachers (vocational)

.. .eft 4 II If 4 n . _ .. n

Clinicians /Therapists .
.Volunteers/ Advisory

Council Members
,

.

Parents i ,

Physical Educators ,

Psychologists

Counsilors n 3,4 N "
4

" " N

*tusk or Fine
Arts Teachers

School Boards
Combinations or
Teams of Above . ,

.
.

-

''' PROJECTED
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ABSTRACT.

1. TITLE: Program Assistance Grant: Master's Program in Voca-
tional Education/Special Education..

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: G007901356

145

Michigan

4. CONTACT PERSON(S): Dr. Geraldine Markel
Program in Special Education
Speech and Hearing Sciences
School' of Education
The kiniversity of Michigan
Ann Arbor, Michigan 48109
(313) 763-2374

.

Dr. Ella Bowen
Program in Occupational Education
Same Address
(313) 764-8423

5. DESCRIPTION:` .

The program combines the faculty and resources from both Special
Education and Vocational tducatiora. The 30 hour master's
sequence is designed for those currently in, or desiring to
assume, a teaching or leadership position in career and vocational
education for the handicapped.' Individuals with experience in
either area apply for, admission in their respective fields.
Following a sequence of education, cognate, and field based
courses*, trainees develop advanced skills in their own area and
develop a 10 hour concentration in the alternate area. A. summer
institute provides a seminar and field experience involving
handicapped individuals and vocational or career education
services. Competency statements and mastery tasks are in
preparation for each of twelve areas. Ongoing input is provided
by an- Advisory Committee composed of community leaders, public
school personnel, parents, disabled individuals, and state level
representatives of Special Education, Vocational Education, and
Vocational Rehabilitation Service.

6.- MAJOR OB#CTIVES:

a. TO train twenty educational personnel with previous
experience in vocational education and/or special education'
who, will be committed to increasing the vocational and career
options of handicapped children.

b. To design and pilot test a set of tweliie competencies, and
related mastery statements.

c. 'To ascertain the effectiveness of tie training program and its
impact on the field.

156

t



1116

7. DISSEMINATION:

Dissemination will be comprised of these types of activities:
presentations at state and national meetings of professional
organizations in vocational education and special education
(e.g., C.E.C.), published articles des&ibing the program and
related competencies, description of the program at a series of
nine regional inservice workshops entitled "Vocational Education for
Persons with Special Needs (VEPSN)," which are sponsored by The
University of Michigan through a grant from the Department of
Education, (1,500 participants), and media coverage wkthin the
Southeastern Michigan Area.

8. EVALUATION:

Evaluation includes analysis of information collected from
pre-post attitude surveys, student evaluations of each core
course; measures of mastery in each competency area, follow-up of
graduates, and follow-up of survey of employers.

9. PRODUCTS:

A Competency Based MA program in Vocational/Special Education -
Completion Date: May, 1982.

10. DESCRIPTORS:

Vocational/Special Education
Master's Training
CoQpetency Based

I

157



11. Table (Projects for Conducting Training).

1 2 A 3 4 5 6

r
7 8 9 10

li .of participants as /trainers
hours

trained level topics
instructional
techniques settings disabilities

specific
conditions

Administrator*
Supervisors- --..,,, ' ..

Paraprofessionals
N..

.
.

.

3 Resomcce Teachers

2

.
Consulting Teachers X

30 hour
M.A. 4,5 1-12*

1,2,3,5,
6,7,8*,9

1,2,3,
5,6* 11 1,2,5*

5
Special Class
Teachers X .

10
Regular Education
Teachers X

#

Clinicians/Therapists
,

Volunteers
4 -

....

Parents

Physical Educators .
.

-N

Psychologist's

Counsel - , .
Music or Fine
Arts Teachers ,

.

School Boards
. .

.,

.

binations or
Teams of Above

.
.

*Inservice Presentations. - )

*Competencies being developed for 2 and 5 (also for Sexism in Vocational/Special Education)
6*Teacher's Own Class
8*Audio/Video Tape Feedback

12*Current issues
158
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Michigan

, ABSTRACT

1. TITLE: A Pilot Cooperative IHE - LEA Preparation Program for
Vocational and Special Education Personnel.

2. SPONSORING AGENCY:. IHE

.3. GRANT NUMBER: NA

4. CON-TACT PERSON: Dr: Norman J. Niesen, Head
Department of Special Education
kackham 215 s

Eastern Michigan University
Ypsilanti, Michigan 48197
(313) 487-330Q

5. DESCRIPTION:

The, pilot project is a cooperative personnel .Preparation endeavor
'between the Department of Special Education in the College of
Education, the Department of Industrial Education in the College of
Technology, the Department of Business ducation in the College
of Business, and the Department of Home Economics in the College

- of Human Services, of Eastern Michigan University and the Special
Education and Vocational Education staffs of the Wayne-Westland
School District. Essentially, the project will develop, implement,

and evaluate an instructional sequence of courses which will
beccre 'part of an interdisciplinary vocational/special education
deg e program at the master's' level. It is intended the project
wil provide a replicable cooperative educational model which
d onstrates effettive collaboration between colleges and

partments of a university and a local school district.

6. AJOR OBJECTIVES:

4a. To help vocational educators become aware of the needs of
special education students,

b. To provide vocational educators with the skills to adapt their
class content and teaching techniques to meet the learning
needs ofIliandicapped students.

c. To enable vocational educators to implement -a -del przgr
to serve the total vocational needs of mainstreamed handi-
capped as well as. the severely handicapped in special
settings.

d. To help special educators develop an awareness of the
meaning and the instructional implications of career education,
pre-vocational, and vocational education.

e. To provide special educators with an awareness of the need
for implementing career education . for all--handicapped
students.

. 160
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f. To help special educators to develop attitudes and under-,
standing which actively support vocational training for all
handicapped students. '''''"

g. To provide special educators and vocational educators with
the skills to plan cooperatively with parents and students,
toward long-term career goals.

...
7. DISSEMINATION:

If the cooperative model and program is successful, it will be made
available to other school districts who wish to work cooperatively
with Eastern Michigan. University. Progress reports will be dis-
seminated after the first year of the project through professional
groups such as Michigan Association of Special Education Adm,in-
istrators., Vocational Education Association, the State Department of
Education. Eastern. will also share its experience with other
personnel preparation programs throughout the state and nation
who are interested qt.- engaging in cooperative university and local
school system graduits programming..

8. EVALUATION: .4

The evaluation system used fn this project is patterned after the
State Judgmental Model. Essentially, this evaluation system will
permit the collection of information to improve joint vocational/

..,
special education program by relating intended inputs, transactions
and outcomes witheitual obtained performance.

9. PRODUCTS:
. !

The project will develop a cooperative personnel 4oaration model
for vocational and special education professionals which will
prepare personnel from these disciplines to work together m6re
effectively in providing vocational and career education programs
to handicapped students.

10. DESCRIPTORS:

Vocational Mainstreaming
Cooperative Training Model
Vocational/Special Education Preparation
Cross-training

A

I

I

i

1

1

. . 1
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11. Tabl (Projects for Conducting Training)

0
2 3 4

O

I.M1

5 6 7

0

lowNow INWININ air

10,

number
targeted.

4 ,category of
participants

as
trainers

hours
trained level

is

topics
instructional
techniques

_.1
ettigs

,--
disabilities

specific
conditions

6
--giXdministrators/

Supervisors 100+
rift>

3
1,2,3,4,
5,6,79,

11

2,4,5,6,7,9 1 17,3,4,10 , 4

-

Paraprofessionals - re.. .
.

...

.

Resource Teachers . c

.

.r .

Consulting Teachers IP

12
Special Cass
Teachers 100+ . 4,3

3,4,6,7,
9,10,11 ,2,4,5,6,7',9 1 1,3,4110 ' 4 ;

13
Regular Education
Teachers (vocational) .

100+ 4
1,2,3,4,
5,6,7,9,

11

7-
2,4,5,6,7,9

.

1,3,4,10'
....,

4'

O Clinicians/Therapists

...

.
.

.

Volunteers/Advisory
Council Members . ' .

sv

Parents . ,
- ... ,

,
1 : Physical Educators ,,

,
.

-
1 '

Psychologists 0

e.ouriselors
<

,

,,

Music or 'Fine
Arts Teachers

.

, ,

.

School Boards d , ) "
-

e

-.

-

Combinations or
Teams of, Abtyek _.

. /. i
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ABSTRACT

1. TITLE: Career Education .Personnel Preparation (CEPP).

2. SPONSORING AGENCY: IHE

3. ,GRANT'NUMBER: N.A.

153

Missouri

/
4. CONTACT PERSON: Dr, Donn Brolin, Professor and Director

16 Hill Hall or 223 South 5th Street .

Unirversity of Missouri
Columbia, Missouri 65211
(314) 882-4523 or 21176

.

5. DESCRIPTION:

a

1/4

e

The purpose of the CUT project' is to 'conduct an inservice/staff
development traini'ng program for SEA, LEA, and ,university
personnel in order thaCcareer education may be' implemented in the
State of Missodri for students with all types of handicapped
classifications oi-12y. The project is designed to inservice and
prepare person? (special education and classroom teachers,
counselors, and leadership personnel) in order that they may
effectively coordinate, develop, and implement' a career education
program fyr these students. The training concept is based on an
earlier. OS E project.directed by Dr. Brolin (PRICE). The student
cornrIetentyAFatEd--"tirel:Cente-e-ed----CaFefF 7Edirdatioh -7- -JtCCE)------

rtjulum Approach develoRed by the 'project director and his: It
assdciates is emphasized. Local school aistricts expressing an

,intereyeln CEPP concepts are met with. If' they wish further
information and training, a 1/2 day workshop for administrators .is
held. If the district is interested in t'he training concept an

'optionarmeeting with teachers is held to explain the training. The
training is held for teachers with a two-fold purpose: (a) to
identify a cadre of teacqrs to, train 'the rest of the district,
teachers in the .career education concept, (b) to instruct par-
ticipants in those . concppts- related to`- career education and the
teaching of handicapped students--At theCoknpletion of training,

a, cadre then "'conducts training workshops 'An their districts.
Educational assistance is always available from CEP,p staff; related
to career educiaipn as well as inService trainingf, The straining
occurs in 'the diaricts throughout the state and_edrrently is being
offered for graduate credit hours through the University of
Arssouri Continuing Education Programs Teacher tuition is partly
subsidlied through the CEPP Grant.

6. MAJOR OBJECTIVES:

a, To provide a- 'statewide I

program 'relative to, the supp
mentation of career education
students.

164

ship development training
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programs for handicapped
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1

b. To provide statewide staff development training to train
. inservice trainers for school systems desiring to develop and
,implement career education programs (K-12) for, handicapped
students.

c. To provide information, materials,' and technical assistance tO
school districts so the career education concept and the
life-centered appl*oach' can be implemented throt.Ighout the
state.

r
7. DISSEMINATION: 4

Dissemination is local, state, abd nationwide. A newsletter, is sent
to those who participate in training, or those who request their
name to be placed bn the mailing list. Articles in state and
national newsletters and publications, as well as workshop and
presentations by staff members, have been used to spread the
word about CEPP.

8. EVALUATION:

A formative-summative evaluation approach is utilized based on the
training objective using the Discrepancy Evaluation Model. This is
liompletedthy all 'training participants.

9. .,PRODUCTS:

Bibliographies related to career education for students with
. handicaps, newsletter, resource materials compilation are a few of

the material products. Teachers and administrators who develop
., and implement a working career education program for students

with handicaps, as well as local district personnel with the
capabilities of inservicing other district personnel, are the ultimate
products of the CEPP proiect.

.\10: EnSCRIPTORS: C,.
Career Education '/.' A
Inservicie Teacher Education '4,
Inservipo Education

e

165

..,

$

1

I

I

I

I

I



11. Table (Projects for Conducting Training)

2 3 4 5 6 7 8 9 10

number .
targeted

category of
participants

as
trainers

.
hours

trained
,

level topics
instructional
-techniques settings disabilities

specific
conditions

X
Administrators/
Supervisors

Paraprofessionals

.

.
,

X
.

Resource Teachers
.

Consulting Teachers
A

peciai Class
Teachers

.
.

X
Regular EdUcation
Teachers (vocational)

,..

ir

.

. ,

Clinicians/Therapists u

'
..-Volunteers/Advisory

Council Members
...-t

.

.

,. Parents

Physical Educators
-J

. -
,

4 Psychologists
.

.

X
. ,

Counselors , i
.. .

.
.

. '.
. .

.

s

X
Music or Fine
Arts Teadhers

,

.

. ..

.

School Boards . \ / .

-

.

125+
Combinations or

{ Team's of Above

40 }Irs.
each or
5,000+
total

2,3
4 ,5

.

1,2,3,4,
5,7,8,

.. 10,11
1,2,6,9

.

1 11
.

' n/a
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Missouri

ABSTRACT

1. TITLE: A Project to Provide Training Assistance to States Rela-
tive to Personnel Planninig and Development in Special
Education.

2. SPONSORING AGENCY:

3. GRANT NUMBER: N.A.

4. CONTACT PERSON: Dr. Richard C. Schofer, Director
Project on Cooperative Manpower Planning

in Special Education
Department of Special Education
515 South Sixth
University of Missouri
Columbia, Missouri 65211

5. DESCRIPTION:

The primary and .ultimatrgoal of the project is to assist each of
the states in fully implementing the Personinel Development Section
of Public, Law 94-42 [Sections 613(a)(3) and 614(a)(1)(c)(i)j. The
project, as designed, is intended to serve in a catalytic role to
provide meaningful, and sufficient technical assistance to the states
relatives to the development and implementation of a "Comprehensive-
System of Personnel Development" (CSPD).

6. MAJOR OBJECTIVES:

a. To° provide training jssistance to individual states, as
requested, relative to CSPD.

b. To create foruriis whereby state and nationally concerned
educators can convene to develop and share ideas relating to
personnel planning and development in special education.

c To develop and disseminate materials and media that would
assist states in the establishment of their respective CSPDs.

d. To review and document existing research.,, and other
publications relative to personnel planning and development.

e. To periodically develop and implement surveys to assess the
"state-of-the-art" as it relates to the various aspects of
CSPDs for the purpose of determining existing needs as well
as to determine .current, effective practices.

7. DISSEMINATION:
'IP

Dissemination of materials, training, technical assistance, and other
project produtts is to all SEA Directors and CSPD consultants in
addition to other SEA personnel, IHE individuals, local education
agency individuals, and others interested and involved in CSPD
activities.

168
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8. ,EVALUATION:

Evaluation is conducted in an on-going formative manner in order
to assess the project's continuing activities and products and to
allow for revision of current activities; as needed. A summative
evaluation is4used to evaluate the project's long-term goals.

9. PRO-DUCTS:

Eleven documents relative to various CSPD factors have resulted
from the project's activities. Three nationwide surveys have been
conducted biennially and have resulted. in. 3 state-of-the-art
reports: in addition to these documents, the project has ,held
symposiums on CSPD aspects which have resulted in documents
related to needs assessment, doctoral programming, CSPD writer's
guide, and a planning model.

10. DESCRIPTORS:
1

Comprehensive System of_ Personnel Development
Participatory Planning
Needs Assessment
I nservice
Preservice
DissemiNtion and Adoption of Promil,ing Practices
Evaluatioh
Technical Assistance x.

4 lip
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11. Table (Projects for ConductiNg Training)

1 2 3 4 5 6 7 8 9 10

number
targeted

category of
participants

*as
trainers

hours
trained level topics

instructional
techniques settings disabilities

specific
conditions

Administrators/
Supervisors

Training
State CSPD

s_ provid
Committees.

d to SEA personnel, IHE incrvidualS, an members of

Paraprofessionals

Resource Teachers . -
i

Consulting Teachers
. Special Crass

Teachers t
Regular Education
Teachers (vocational)

Clinicians/Therapists
Votunteers/Advisory
Cciiimcil Members

Parents

Physical Educators . f

.

Psychologists
.

.

Counselors .

Music or Fine
Arts Teachers

...

School Boards . s.

Combinations. or
'Teams or Above

17 1
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Montana

1. TITLE: Program Assistance Grant: Preservice and Inservice
Training Programs in Vocational/Career Education for the
Handicapped for Regular and Special Education Teachers

'and Administrative Personnel.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 6008101799

4. CONTACT PERSON: Dr. Ronald P. Sexton, Director
Institute 'for Habilitative Services
School of Education
Eastern Montana College

.Billings, Montana 59101
(406) 657-2351 or 2352

5. DESCRIPTION:

This component is designed to add a .vocational/career education
training core to the preservice undergraduate and graduate degree
programs in special education. Prevocational, vocational, and
career education' for the handicapped coursework and experiences
are available through cooperative effort and planning with the SEA
anct several --LEAs. Iriservice training__ activities_ are directed
statewide and are designed to impact special and regular classroom

-teachers, administrative personnel and other support . services
personnel.

6. MAJOR OBJECTIVES: .

a. ,To developk a vocational and career education for the
handicappeoK(K-12) training component to be integrated into
the undergraduate and graduate special education degree
programs at Eastern Montana College. rntegratiOn of this
training component into the graduate degree programs in
counselor education and personnel and guidance services is
also targeted.

b. To increase among special educators (inservice and
preservice) a better understanding of the goals and objectives'
of vocational and career education for handicapped children
and youth.

c. To conduct inservice training With 41-1E regular and special
education faculty and to assist them in the infusion of the
VCE curriculum into their respective courses 7nd training
components across all teacher education programs.

d. To work with the SEA and local LEA in establishing a
model/demonstration classroom/program which is focused upon
career exploration and planning experiences with handicapped
children.

172 (
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e. To develop observation and practice sites where special
education teachers /administrators / support personnel can
obtain first hand experience With career awareness, explor-
ation and planning for handicapped children and youth.

f. -o conduct a Summer Training Institute on Career Education
for the Handicapped. The purpose is to provide a 'forum for
4Iected participants (statewide) to interface with other inter-
ested parties. Awareness, information sharing, and skill
training activities related to vocational and career education
for the handicapped are to be included.

g. To facilitate the development and implementation of a

statewide plan to p?omote the 'awareness and importance of
vocational and career education as integral and unseparable
parts of each child's comprehensive individualized educational. _
program.

7. DISSEMINATION:

The project intends a three-level dissemination effort: Billings
.0 and Yellowstone County; 'Montana, statewide; and, selected sites in

Northern Wyoming.

Activities will include preservice and inservice classes at the
undergl.aduate and graduate levels. Inservice workshops for
regular and special education I HE faculty. Public presentations at
local, state, and regional, meetings will occur. The Leadership
Institute will impact.. selected trainees statewide. An effort is
underway to coordinate presentations ,with the SEA statewide
inservice training program. At least two national presentation
conference( have been targeted.

8. EVALUATION:

EvalUation activities will include:

a. Pre' and (post assessment for each 'workshop and training
sesSion.

b. Participant feedback/evaluation of training sessions
(Pre/ Insery ice) .

c. Follow-up of participants, sib- months post training.
d. Trainee evaluation of pilot components.
e. Evaluation of Pre and cost IEPs. -

f. Data collection on Curricular alterations and additions.
Pre and Post attitudinal assessmerit of trainees.

9. PRODUCTS:

The products will include:

a. A VCE Curriculum Component for Undergraduate and
Graduate Preservice Training.

b. A model training component-for inservice delivery of the VCE.
module.
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c. A StateWide Leadership Training Conference.
d. A VCE module readied for statewide delivery Via the

Educational Telecommunications Network,
e. A model/demonstration classroom progfam.

10. DESCRIPTORS:

Preservice and Inservice Training
Vocational/Career Education for the Handicapped
Leadership Training
Rural Programs
Paraprofessionals
Resource and Consulting Teachers

174



61. Tab (Projects for Conducting Training)
'

1 2 4 6 7, 8 10

number
targete0

category of
participants

_

,

.

.as
trainers

lours'
trained* level

.

topits.
I 14

-instructional
techniques settings

t ..

disabilities

4
sp,ecific

conditions

25 -

AdMinistratirt/.
Supervisors

, b
.X . 40-30 2,3,4

2,4,6,7,
8,10 1,2,3,4,7 1,3,5

-
11 of 1,3,5,2,4 .

50-70 Parapr ssionals

,
10-10- 2,3,4 4-9/ 1,7,3,2 '1,3,5

4

11 1. 1,3;g

40
.

Resource .Teach 10730 2,3,4,4
.

4400 1,2,3,4,7 --. 1',3,5 - 11 1,3,5

8 COnsultin hers X 10-30 2,3,4 4-10 1,2,3,4,7 1,3,5 11 1,3,5

15-20
Special Cas
Teachers

,'
(

10-30 2,3,4. 4-10 1,2,3,4,7,8, 1,3,5 2,4,6 1,3,5

10
Regular Education
'Teachers (vocational ! 1)0 2,3,4 4-10 1,3,7 . 1,,5 11 1,2,3,4,5

,

5 Clinicians/Therapists -- #,10* 2,3,4 8-10 1,3,7 . 11 1,3,5 ,71,3,5
'0.

5

Volunteers/Advisory
,Copcil° Members .

1 -

10 2,3,4 4-10 1,3,4,7,8 - 1,3,5 11

.

1,2',3,4,5

5 Parents, - '. -*10 2,3,4 1;2,3,9 1,3,7 1,3,5
.

11 1,2,3,4,5.-

5
Na

Physical Educattrs .. 2,3,4, 4-10 1,3,4,7 . "1,3,5
.

11
'

1,3,5

5 _Psycholotists .
-
10 % 21,4 8,9 1,3,4,7 1,3,5' 11 1,3,5

10 Couns4lors X

...,

10-30 2;3,4 9;4,12 1 3,4,7,8 1,3,5 11 1,2,3,4,5
Music or Firit
Arts'Teachers .

.
,, -

....
v. ,

i

.

,-

k. -,
-

-....School' Boards %.'
.... .

.

t 4,-

,-,

1b10
Combinations' or
Teams of Above X

.
10-30 2,3',4 1,3,4,7,8 _

,

'1,3,5 11 "317c1,24,
*Nowt. trained refers to actual VC E trailing time by project only.

'
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New Jersey
p

ABSTRACT

1. TITLE: Career Education for the Han,dicapped: A Training
Model for Special Edutation and Industrial Arts/Voca-
tional Teachers.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: G00800877

4. CONTACT PERSON: Dave Barnhart, Ed.D.
Career Education for the H ndicapPed
Kean College of New Jerse
Union, New Jersey 07083
1201) 527-2317

Olt

5. DESCRIPTION:

The project intends to provide joint training of special Jducation
and industrial arts/vocational education teachers. Training will be
conducted at both preservice and inservice levels. The preservice
collateral has been completed and has 40 students enrolled. The
inservice Program is currently being developed. The goal of
developing -a Master of Arts degree option in Career/Industrial
Education for the HaQdicapped is targeted for September, 1982.

6. MAJOR OBJECTIVES:)

a. Td train industrial arts/vocational education teachers to
develop the competencies necessary to provide a program, cif
car,eer educatiqn for handicapped children in New Jerseys,
elementary and ,secondary schools.

b. To train special- education teachers to develop the
competencies necessary to _provide a program of career
education for handicapped children in New Jersey-elementary
and secondary schools.

7. DISSEMINATION:

Disseminatitn of program material will bt-s, provided through
regular college channels. Additional" materials will be. distributed
through mailings, to LEAs, County Vocational-Technical Schools,
and private workshops for the handicapped.

8. EVALUATION:

Evaluation will consist of mastery of stated competencies by
preservice and intervice participants. A follow-up of employers
will be conducted. r -t

S.

t
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9. PRODUCTS:

The project will provide a model trainin progiam for training
teachers in special education and industrial arts/vocational
education.

10. "DESCRIPTORS:

Preservice
lnservice.
Career Education 141

Special/Vocational Instructors

'?

A

4

1 7s

I



11. (Projects for Conducting Training)

2 3 5 .6 7 8 9 10

.1

ber
- geted

category of
.

_participants
as

trainers
hours

- trained level topids
instrtctional
techniques -settings

,

disabilities
specific

conditions
n strators

Su ervisors
,

Paraprofessionals .

.
,

.
. .

. .
.

Resource Teachers .

.

;
.

.

, .

-

Consulting Teachers,
,

N.A.
Special Mass
Teachers

.
220 2,3,4 11

,

1,2,8 3' - -11 ..
egu ar cat on

Teachers (vocational) 220 3,t' 11,1 1,2,8 3 11

Clinicians/Therapists

, .

Volunteers/Advisory
Council Members

.

Parents .

.

.I.
Physical Educators

_

. .

.

Psychologists
.

, . '
.

Counselors .

b . .
.

,, Music or,. Fine
Arts Teachers .

.
.

,,,

School Boards

.
.

. .

.

.

.

Combinations or . .

Teams of Above
. .

.
.

..0006,4
L

130
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New Jersey

ABSTRACT

1. TITLE: , Vocational Programming for Special Needs Students.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: .G008000794

4. CONTACT PERSON: Dr. Gerald Ognibene
Special Educational Services Department
Glassboro State College.
Glassborip, New Jersey 08028
(609) 445-7092

5. DESCRIPTION:

This professional personnel development program' focuses on a
local,- state', asivi national prioritypreparation of special education
and vocational education personnel to provide vocational and career
preparation for special needs students. The program aims
primarily at secondary educational -personnel. The project crffers
seven (7) specialized courses {21' s.h.) leading to an M.A. degree
in ,Industrial Education with certification options in . special
education, supervision., vocational education, cooperative occu-
pational education, or cooperative industrial education. At the
undergraduate level, the offerings include a dual major between
the special- education and industrial education departments.

6. MAJOR OBJECTIVES:
. . ,

a. To provide a relev:ant professional Master's Degree program in
the Gocational Programming of Special Needs Students, in
sequen to the dual certification (Voc.Ed/Sp.Ed.) offering'sc.e

,at the ubd"raduate level. , , , I .

b. To provide training, for personnel l. involved in the vocational:
preparation of Special needs students. (For these people who
arrive with-diverse backgrounds, experiences,' and needs, the
program provides three Wpes of training that lead to' (1) an
M.A., (2) certification, and (3) improved job pfirformance).

7. IYISSEMINATION:

11

TH*, project attempts to, reach education and rehabilitation
personnel throughqut Central and Southern New Jersey. Dissem-
ination activities include courses and workshops taught on and .off
campus, a dir.ectory of Southern New Jersey Trainin Facilities for
Special' Needs Students, an annual "Employment.f the Handi-
capped" Conference', and, an Externship program.

. 0

4

V

'7P



8. EVALUATION: L *i
Evaluation is performed through surveys of participants upon
completion of coursework.

9. PRODUCTS:

.

1

The project participants will. receive an M.A. degree in industrial
Education (with possible certifications or endorsements iri special
education, vocational education, cooperative industrial education,
Cooperative occupational education, or supervision). The program
is currently in the process of developing a Vocational Evaluation
program at the graduate level. Two specific courses phis an
Externs Alp program are currently available in Vocational Eval-
uation. Program course descriptions are available upon request,
as well as the New Jersey Guide to Vocational Preparation and
Rehabilitation Agendas for Individuals with Special filitds.

- 10. DESCRIPTORS: . a_

, Secondary ,

e Vocational Edtkation/Special Education
s' Career Education .

_of

6

141

Vocational Evaluation

at

41. s

1

at I.



11,. Table (Projects for Conducting Training)

1 2 3 4 6 7 8 10

number
targeted

.
category of
participants

as
trainers

hours
trained level topics

instructional
techniques

14.
settis) disabilities

spedific
conditions

Administrators/
Supervisors *

.

._

Paraprofessionals
.

.

Resource Teachers . , .

Consulting .,Teachers
.

,
.

5
Special Class
Teachers X 180 3,4 1-11

%

1.,2,5,6,7,8,9 1,3
14.

11

-

30 '
Regular Education
Teachers (vocational) . X 180 3,4 1-11

.

1,2,5,6,7,8,9
.

. 1,3 11 ,

. Clinicians/Therapists ..
Volunteers/Advisory
Council Members

,

..-
.? ...

de.
.

. .4
.

.
_I

.

_Parents .

.
.

-

Physical Educators . ,

! .

,

Psyhologists t
. , .

.

. .
.Counselors

. f
,

- . <..

,
.. .

,

.
.

Music or Fine
Arts Teachers

.

.
.

School Boards . .

.

...,,
.

i -
CombinatiOns or
Teams of Above .

_

.

183 184
p

*
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ABSTRACT

1. TITLE: Program Assistance Grant: Department 6f
cation of the University of New Mexico.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: G00790083'7

4. CONTACT PERSON:.

5. DESCRIPTION:

41,

Dr. ,Richard L. McDowell
Department of Special Education
College of Education
University of New Mexico
Albuquerque, New Mexico 87131
(505 )277-5018

173

New Mexi

Special

t

0

Edu-

.

This project intends to develop a teacher training model at the
k Master's Degree level in the area of Vocational Education for the. Handicapped. The initial activities of the project revolve aro d

The establishment of an adviso-ry board, assisting a selected sci4b.l
,-$-Jjstrict in conducting a needs assessment of its commuliity,

identification of and site visits to existing programs, and offering
int,rbductory`coursework at the university. Later activities will
include the w-identification of teacher competencies, inservice
traaning; materials development, training program development, and
eva I uatibn Orocedu res.
; . .

6. °MA1042 OBJE/C;IVEI:
-, . ,., .

0.' To develop a list,ordesired teacher competencies.
b. To develop' activities I4ding to the achievemencof teacher

competencies. t

c. To deveropl pro-ceel6ral,handboOi for use in preservic-e and
inservice rraining.

)d. To develop` videotapels), for us, An , preservice
.. -,inservice training. . .

e. To develop simulation materials.:-* ..*
f. To develop printed materials fcir use in training:
g. ' T,o establish a teacher training ,-,program in vocational

education at the Mater's level. . . 4
-

ana/or

4".: ,..41.
7. DISSEMINATIOR: - .

,
.*

Products of the proje4t win .qe disseminated through mesentations ',.!
and Publications as well as information shared with the ((appropriate
identified centers a (e.g., clearinghouse, ancl. other's). The
Advisory Eioard.reptesants various communities in the State of New
Mexico and will' help to disseminate the infopation to their,
geographic area. .
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8. EVALUATION:

Evaluation is based on the accomplishment of stated objectives. .

0
,

9. PRODUCTS:

It The °project will provide a procedural handbook (preservice/
jnservice training), videotape(s) and simulations for training, and
degree program in /Vocational Education for the Handicaped.

-
10. DESCRIPTORS:

Needs 4ssessment
Program -DevklOpment
Materiels Development

. -

eao
2.

li 4

,

-.,

t.

. 11

4

it.
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11. Table (Projects for Conducg Training)

1 2 4 '5 6 7 8 10

t of participants .

. ._

. as
'' trainers'

hours
-Irained level topics

instructional.
techniques settings disabilities

specific
conditions

Administrators/ .

Supervisors . .
.

. .i -
a .. .

.

Paraprofessionals
. .

t1/4 Resource Teachers
.

.
a

.

, , .

.
.

-Coniulting Teachers
.

. .

. .

...

. i4 's s

: 4

12 :
Special Class
Teachers 576, 3,4

1,2,3,
4',5,7,
8,9,11

. .3 , . 1,3,4
i

- .....e.-

3,4.-

i

Regular Education
Teachers (vocational) 96 4 '.5,7,

8,9,11
2,7 3 1.3,4

1
3,4

. -

Clinicians/Therapists
.

.
.

. .

Volunteers
. :

. . .
./

Parents
a. .

.

.

.

.

Physical Educators .

.

, .. .

_

Psychologists _' . .

Counselors
. . ,

4

Music or Fine
Arts Teachers . a

.

.

!
.

. #

School Boards
.

. .

.

Combinftioos or
Teams of Above.

.

,

.
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New York

,

. I

.1
1. TITLE: Field-Based In-Service Train mg of Regular High School

, Staff:. Responding to the Vocational and Career Needs
of Urban Youth.

\

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 6007901257

4'.' 'CONTACT PERSON: Leo Goldman
Graduate School, LUNY
33 West 42 Street.
New York, New' York 10036
(212) 221-1475 .!, ,

i.. i

5. iDESCRIPTJON: ...,

AP

I.

This project peeks to increase the involvement of special education
high school students in career and vocational development by \
proViding i inserevice education for "gatekeepers" (e.g., admin- 4

istrator, special education coordinator, and ,vocational chairperson)
and; through a multiplier effect, to' additional regular and special .

education teachers,/ In each of five brban,high vhools the project
staff will provide workshops and consultation visits to ..the "work
orientation team" consisting of 5 to 6 leadership -personnel (the
gatekeepers). Each team in turn wi4I provide training for 50 to
60 faculty, members regarding facts and feelios about handicapped
students, regarding programs and. procedures for optimal career
development of those students.

-,
A

6. MAJOR OBJECTIVES:.

a. To expand access of handicapped students to career and
vocational development opportunities in high schools.

b. To develop a cadre of ork orientation consultants (the team)
from among influentia) members of each school's teaching and
administrative staff, w o will be able to continue thejnfusion
of vocationally-oriente activities for special education stu-

(dents throughout the khool.
c. To provide a model field-based training program that is cost

effective and capable of maintaining 'itself after the project .
-)ends.

7. DISSEMINATION:
.

.

, (-)
.The first level of dissemination' activities occur in the five
collaborating high schools through general culty meetings, news-
letters, bulletin boards, and other methods. The second level will
be in the Borough of Brooklyn, througfrthe Brooklyn High School
pivision and the Borough Coordinator of Special Education. Among

i<

1 S 9
b. .1a..=

.. .

0

f\
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the 32 high schools in the borough are approximately 4,954 special
education students in 380 lasses., C6nferen ,and written re-
ports will be usecte fdr di semination at this' evel. The third levb1
will be the entit'e New ork City public school system, wnieh
includes 100 high schools.. Beyond those levels, an effort will be
made to dis;eminate the' pr ect at conventions and through jour-
nals and other publications.

8. EVALUATION:

Formative evaluation will include information regarding the quantity
and'quality of project activities such as demonstrations, consulta-
tions, career infusion and others.

Summative evaluation will be accomplished by comparison of pre-
project and posts-project data regarding pertinent knowledge on the.
part of school personnel, school policy and practice, and activities
pertaining to career development of handicapped students.

't 9. PRODUCTS;

Appropriate reports will
concepts and methods in
and others' interested in
students.

10. DESCRIPTORS:

High School
Career Development
Field-Based

be written that describe the project's
ways that would be useful to educators
the career development of handicapped

*-)

OM.

1

I

1

1
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11. Table, (Projects for Conducting Training)

1 2 3 4 5

=MN

6 7

MEIN UMW MIME MIMI 1 111111M1

8 9
0

o.# participants .
as

trainers
hours

trained level

e

topics
instructional
techniques settings disabilities

ecificsji
conditions

Administrators/ .

Supervisors
-,0

Paraprofessionals
4 . i

Resource Teachers .
.

T.
, Consulting Teachers . °

oecial Crass
eachers .

,,
,.

(

.

,-,egular Education
Teachers

. .

..
, Clinicians/Therapists ,.

1

b-

' .
1

Volunteers
,

Parents . .
. ...-

,.
,...

,."

Physical Educators . . I
\ ,-:

Piychologists
t .

, .

Counselors . -

Music or T ine
Arts Teachers \

.
.(

,

,. School ifoards
i- '

30

.. Combinations or
' Teams of Above XX 60 4

1-4
8-11 , 1,2,5,6 1,

: ,

1,3,4,6 1,A

i 1
1111

es 192



4

li

a

4-"

r

w

le

4 I I
181

North Carolina

ABSTRACT

1. ?ITLE: Basic crant: Insertfice Training for Vocational Teachers
to Work With Handicapped Students.

2. SPONSORING AGENCY: LEA

3. GRANT NUMBER:' G008000397 ,

4. CONTACT" PERSON: Nan Coleman, Coordin-ater
Special/Vocational Education
Charlotte-Mecklenburg Schools
P. 0. Box 30035 -

Charlotte, Noirth Carolina 28230
(704) 379-711-6

5. DESCRIPTION:

NE

1

The project is designed to give vlcational teachers the fundamental
skills required to modify vocatioprograms to meet the special
needs of handicapped students. Upon completion of the course
and follow-up sessions, participants will be able to design an
instructional component for their vocational programs which will
enable them to successfully individualize vocational insyruction for
handicapped students 'mainstreamed into regular prograMs.

A 6 . MAJOR OBJECTIVES:
i

a. To help all participants develop an awareness of federal and
state legislation pertaining to the -education of handicapped
students.

b. To help all participants become aware of the needs and char-'
acteristics of specific handicapping conditions.

c. To help all participants develop the knowledge and ,skills
required to modify' vocational programs and materials in 'ordr
to make them more appropriate both for handicapped learnerk
and in relation to local employment expectations. '

7. DISSEMINATION:

Dissemination Activities for this project, will be twofold:

a. Continue internal (within the school system) sharing of inforl-
mation necessary for project implementation.

b. Develop and -refine' an external dissemination approach which
cdn be used in subsequent years to share the results of the
project wish other interested groups.

8. EVALUATION: Not available.

493
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9. PRODUCTS:

Each participant will develop instructional materials for his/her
vocational program that are designed to meet the needs of handi-
capped learners.

0. 'DESCRIPTORS:

Personnel Preparation-
Hand icepped
Inservice Personnel Preparation'

ti

a. 19.1
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11. Table (Projects 'for. Conducting Training).

1 2 3 14 5 6 7 8 9

# of participants as
trainers

hours
trained level topics

instructional
techniques

.

settings

.

-disabilities
specific

,Fonditions
Administrators/
Su.ervisors - . .

.

Paraprdfessionals is
.

Resource Teachers
. ,

.

.

, Consulting Teachers
. . .

Special Class
Teachers 125 4.

1,4,8,
9,11

-

1,2 4 1,2,3,4 .4
Regular Education ,

Teachers 125 3,4
1,2,3,4,

,8,9 1,2,6,9 4

,

1,2,3,4 4

.

.
Clinicians/Therapists .

Volunteers'
.. p ,

,

Parents , -

- .,

Physical Educators
.

-,
--,...

.

,

- ,
.

go

.

.

Rsicrhologists
( s

.

.

Counselor's .
.

.

.
.

.

.

Music or Fine
*Arts Teachers .....--,

- ,

.

School Boards .
.

-_,
,

I.
-

f

,
-.....

Combinations or
Teams of Above

.
4#

.
,

. 1_95 161

711.
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4 ...... `North .Dakota

ABSTRACT

1. TITLE: VocationalI nal Education Inservice.
.

.

2. _SPONSORING AGENCY: SEA
- )

3. GRANT NUMBER: 0008000573 i

. 4 CONTACT PEfkS014(S): Shelby Niebergall, Grant Director
Coordinator of Special Education
Department of Public Instruction...

- State Capitol
Bismarck, North Dakota 58505
(701) 224-224

Clide Cassity, Vocational Education
lnservice Project Director

Same address
(701) 224-3123

- /
5. ,DESCRIP4TION:

r .

The project is designed -f7 provide comprehensive ,inservice
training to vocational and speCial educators in four 'remote, rural
areas in North Dakota. Thlei will be done by conducting a series
of e one-day workshops and full day school visitations by two
nationally knowh consultants with expertise in both areas, and a
team of indivictuals from within the state. The training was
conducted i'n April. of 1981, to enhance vocational education
opportunities for the handicapped in,rural North Dakota.

)

6'. MAJOR OBJECTIVES:,
--...6o

a. To identify existing, vocational programming.
b. To identify existing special education programming.
c. To determine the, utilization of existing services.
d. To identify the unmet needs.
e. To develop a plan to utilize, existing personnel to iplket the

needs of the handicapped.

7. DISSEMINATION:

The workshops will be held in four locations and each wi-ll have
'about 25 -30 participants.

)
8. EVALUATION: ,

The evaluation will be a written plan for the provision of v cl
tional education to handicapped individuals in each of the areas.
The plan should identify the number of students to be served and
the methods by which they will be served.

..

4'
197

0

I
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9. PRODUCTS:
- s '

Model plans. ,to provide vocational education .in rural areas will be
produced }for each of the areas.

10. DESCRIPTORS:

Identification-
'Utilization
Planning
Vocational Education_
Special Education
Inservice

1

t
)

,

i

19f).).-----.,

1

l

I

_.

I

.

4

.

,t

R

4

1

I

1

I

,
!I

I

1i
I

I

I

I

1

, 1

i

.
1



WPM VIM UMW IMP MEM MOW MEM 11111 MIN NMI Ming 10.1

11. Table (Projects for .Conducting Training)

L
1 2 4 5 7

.
9 10

.. , .

I of participanis as
trainers'

hOurs
, trained,

4
level

...
topics

instructional
techniques

,

settings disabilities
specific

conditions

10
Administrator's/ _

. Supervisors .. -
1,0 4

11,4,5,
6,7,8,9 1,2,7,8. 1 11 3

ParaproTessionals 0 It ,

1

Resource Teachers
,

.. ,

.

.

'Consulting Te hers ,

I

.

20
Special Class
Teachers

t
10 . 4

4'

4,5,6,7,
8,9,11

4,5,6,7,
8,9,11

, '

1,2,7,8

1,2,7,8

1

i
11

.-1.

11

3, .

3

.

..ii
80

. Regular Education
Teachers . 10..

Clinicians/Therapists
. , . . -

..0-

.

. - Volunteers ..

,

..

Parents i ' .

Physical Educators . ,. .
._

. .
.

Psycilologist*
._ .

. r
c

Counselors , .
i

Music or Fine /
Arts Teachers

- .
.

. ,

/ ?
L

School Boards , . f \
. A

qombinations or
Mains of Above

.

.
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Ohio

'I. TITLE: Regular Education' Inservice (CompreliensiVe VocatiOnal
Education for 'All .Handicapped Persohs): Inservice
SLipport for Tran'sitlon from Education to Work.

2. 'SPONSORING AGENCY,: IHE

3 .t - GRA 1 NUMBER: G008000942i
4. CONTACT PERSON: Lorella A. Mckinney

... National Center for ReSearch in
Vocational Education

The Ohio State University .

1960 Kenny. Road
Columbus, Ohio 43Z10-
(614) 486 -3655; ext. 302./

5. -DESCRIPTION:

This project is designed to prepare local school/community
personnel for providing collaborative team support for handicapped
individuals enrolled

providing
secondary and postsecondary vocational

education prognams. . School/community personnel include teachers
and related school personnel in special and vocational education,
rehabilitation services personnel, parents, "guardians, or spouses,
employers,' union representatives, and .other community-based
supportive services personnel as appropriate. The inservice
preparation of support personnel emphasizes supporting students.
in their transition from, vocational education to work. Inservice
activities are presented in a practicum f?rmat. Unique features of
the project,inciude comprehensive involvement of local t(ey resource
persons, actual, involvement of the handicapresi studepts in the
inservice experiences, follow-through support of handicapped stu-
dents eighteen or more months into employment, large and small,
group work Sessions and individual work planning teams planned
and estajtlished cooperatively by support.personnel and the handi-
capped students,' ongoing evaluation of procedures andAroducts,
and dissemination/utilization of plans, products, and information.

4

MAJOR OBJECTIVES:

a. To' provide individualized comprehensive supportive services
for secondary and postsecondary handicapped students en-
rolled in, vocational education programs.

b. To develop the needed awareness, knowledge, understanding,
and performance skills of the collaborative team members to
deliver comprehensive supportive services for secondary/post-
secondary handicapped ' students in their transition from
vocational education to Ark.

4 201
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c. To develop the awarel#ess, knowledge, understanding, and
performance skills of team members and handicapped students
regarding employer ,needs and expectations.

d. To develop draft inservice transportable model/materials for
replication and field testing.

e. To refine model /materials, and disseminate and utilize model/
materials.

7. DISSEMINATION:

Major dissemination thrusts for fie duration of the pr4ect ihcludt:
(a) iivolvement' of teams of state directbrs of vocational education,
special edOcation, and rehabilitation services from selected states
focusing on the applkation of draft model/materials for field
testing, (b) a national symposjum of representatives of existing
dissemination networks with the purpose of developing a dissem-
ination network plan specific to the needs of this project's
products, (c) atnational conference .(jointly with the )14tional
Leadership Training Institute) regarding inservice of supportive
services personnel to enhance the transition of handicapped
students from vocational education to work, and (d) continuing
dissemination of information, brochures, and draft ,materials
through publishing and presentations at national, regional, and

conferenc/s/conventions. DisSemination/utilization of tested
meter' ,can lie augmented on a' continuing basis after the end of
the project via the . National Center- Academy, on ,a cost-recovery
basis.

8. EVALUATION:

The ongoing evaluation of this project consists of the following
types of activities. Evaluation includes -collection of data for
refining products, assessing performance, and determining change
in knowledge.

o Pre/post-tests to measure change in knowledge
of employer needs
- to measure change/ihcnease in
knowledge about handicapped per-
sons and work

o Ratings -provides by employers of handi-
capped person's Skills in meeting
employer needs
- provided by handicapped partici-
pants and support personnel. to
determine effectiveness of practicum
support experiences and prbficiency
of support service ability

o Observations - performed by all collaborative team
participants and project staff

o Logs - maintained by support and handi-
capped participants 'as well as
project staff concerning reactions,
problems, and recommendations rela-
tive to total delivery of programs
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9. PRODUCTS: 7

An inservice training 'package' (field tested) will be available in
June, 1983. Draft inservice packages for field test urpoIs will
be available in June, 1981 and June, 1982.

10: DESCRIPTORS: 1r

to

Regular Education Teachers (vocational)
ACiministratorsiperyisors .,
Counselors
Handicapped Persons (secondary/postsecondary)
Parents/Guardians/Spouses .,
Rehabilitation Services Personnel
Special Clast Teachers c

Volunteers (employers, union representatives)
Clinicians/Thefapists
Psychologists
School-community Resource Persons

J

Iv
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11. Table (Projects for conducting Training)"

1 2 3- 4 5 6 8 9 10

0.0
ts) 0

# of participants' as
trainers

hours
trained level topics

instructional
techniques

.
settings disabilities

specifics
Conditions

Admiaistrators/ ,r,_
10 Supervisors ' 8 4, *5

1,2,3,4,
5,9,10,11

1,2,56
7,8,9

1,3,6*
employment 11 3,4

.

Paraprofessionals
* . .

Resource Teachers
12' (Special Edtica'tion) 10 4t *5

1,2,3,4,
5,6,8,9

1,26,7,
8,9 1,3,6 11 3,4

Consulting Teachers
4. ,

Special Class
Teachers

.
,

Regular Education
&5 Teachers

---- (Vocational) , 40 4, *5
1,2,3,4,
5,7,8,9,
10,11 . ,

1,2,6,7,
8,9

. 1,3,6 11 .3,4 1,

,
18 Clinicians/ Therapists 20 4,*5

1,2,3,
4,5,8

1,2,6,7,
8,9_ 1,3,6 11 3,4

. Volunteers (employers,
100 unions, community

agencies)

'

30 4, *5
.1,2i 3,4 ,

5,6,88,
'10;41

1,2,6,
7,8,9

1,3;6 11
,.

411Ir

.

3,4

4
' Parents/SPousesl
60 Guardians _ 15 4, *5

1,2,3,4,
5,6,7,8,
9,11

1;2,6,7,
4,9

1,3,6 . 11 3,4

2 Physical 'Educakors . 15
1 ,* / -

.

k.
5 Psychologits 15 4, *5

1,2,3,4,
5,6,8,
9,11

1,2,6,7,
8,9

1,3,6 11 3,4

.

12 - Counselors. . '", 20 4, *5
1,2,3,4,
5,6,8',
9,11

1,2,6,7,
8,9

1,3,6 11

A
3,4

.

,
1 Music or Pine

*-) 1 Arts Teachers - 9 ti-
a1...

School Boards
Combinations or
Teams pf Above t

I , -
.

.
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of participants# ./
1

as
trainers

hours
trained level

,
,

topics
instructional
techniques

. . .

setting's disabilities

.
specific

conditions

30

I
Rehabilitation Services 40 4,*5

12,3,4,
5,7,8,9,
10,11

1,2,6,7,
8,9

1,3,6 11 3,4

60 Handicapped Students 40 4,*5
1234,,,,
5,7,8,9,
10,11

1,2,6,7,
, 8,9

1,3,6 11
13,4

*postsecondary
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ABSTRACT
..

11 TITLE:* Project SAVE (Special And Vocational Education).

2. SPONSORI.NG AGENCY: Kent State University

`3. GRANT NUMBER: 6008001399

5. CONTACT PERSON: Jacques H. Robinson
G 401 R. White Hall .11

Kent State University
Kent, Ohio 44242 t
(216) 672-2477I

5. DESCRIPTION: 1

195 ,

Ohio

t

Project Save (Special And Vocational Education) which is presently
in ;its third year of USE funding has the following goals: First
Phority: to develop and .deliver inservice training to educators'
serving secondary school-aged, high incidence handiwped youth
(EMR, LD, Mild *BD) in. programs based upon the Least RestrictiVe
Environment (LRE), concept. The primary target populations are:

a. Teachers incVotational Edudation (NOEL)) programs wherein
there are (present and/or planned) provisions to mainstream
high incidence handicapped youth.

b. Secondary Education (SEED) (Jr. and/or Sr. High) teachers
of common branch subjects, or course0 with a career* or
occupational thrust and who serve (primarily or exclusively)
VOED students enrolled in programs that serve Mainstreamed
High Incidence Handicapped (MHIH) youth.

c. Special Education and SpeOal Needs (VOED) persopnel need
inservice training on haw ti:functiOn in'a support role to the
VOED teachers offering direct instruction to the handicapped
and how to function as amember of an interdisciplinary team.

d. VOEDAdminittrative and Suyervisciry4" (,VOED A&S) personnel
need ongoing inservice training, consultation,- and assistance
in dealing with the problems of relating to SPED A&S person-
nel in designing adeqUate 'service delivery systems for MHJI-1
Routh as well as determining inservice needs (their own akl
others) . fitii**Jncludes LEA' central 'administrative staff who
are ultimately responsible for the entire educational program.'

e. 'SPED Administrative and Supervisory (SPED A&S) persbnnel
also need consultation and assistance in designing their main-
streaming programs, particularly -in interfacing with VOED
programs.

f. LEA pupil persrnel staff, concerned with child fina, iden,ti-
fication diagnosis, and Individualized Educational Program
(IEP) preparation, particularly school psychologists and
guidance counselors, need consultation and assistance in the
design of proceduresiN to mainstream handicapped youth , into
VOED programs.

203
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Second priority: To develop-i'and deliVer:.iriterdisciplinary, compe-
tency based preservice training tothe;larget populations cited
above.

Kent State's Project SAVE inservicel,training model is organized
around the use of the curricular and. instructional resources to
teach Ohio's "mainstream" vocational' educators to go thhiugh the
following steps in developing a differentiated instructional pro-
gram:

Adopt and. adapt (or develop, if need be-) the appropriate
occupational analysis to the teacher's -training program.
Identify appropriate job titles from the Dictionary of Occupa-
tional Titles and check these out on the local job market.
Map the task and duty structure fiom the occupational analy-
sis on to the job tit es in order to develop an occupational
competency domain and job title competency criteria.
Assess the relative difficulty of the jobs and interface these
with ,the training program by deter fining whether the cdmPe-
tencies associated with each set of `fob title criteria is most
effectively and efficiently developed in:
(1) the two-year mainstream vocational education
(2) a cooperative placement on the job
(3) # a sheOred program for the harldicapPed

e. For each set of job title competency criteria, and for the
occupational domain ,structure as a whole, develop training
process and exit assessment procedures (usIng r4tings and
job sample procedures)'.
Develop training program' entry criteria, that
(1) insure appropriate selection
(2) ^direct and focus pre-vocational and/or

training ,efforts
Using the oEcupational analysis and other resources,
entry, ,ptogress, artd exist criteria-'in related, areas
stressing':

safety rules
"vocabUlary,

a..

b.

c.

d.

program

.f.

g.

can be used to:

work algrustmen:t

develop
while

(1)
(2)
(3) academic competencies and specific d?camples of the

application of such. academics
h. Validate the above using the program adVisory committee (and

other teachers of the same occupation).

The Inservice Training Program also supplies:

a. Background material. on the law, the handicapped and their
needs, which bis designed to make teachers more understand-
ing of, and comfortable with, 'the' handicapped.

b. Assistance in dealing: with the emotional reactions to handi- .

capping conditions and the legal mandates.

a

Work is also being conducted on the development
training programs for:

2 9

of
ilinservice
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. special education teachers and supervisors,
b. teachers of academic subjects working with VOED siudent4
c. public school system central office administrators
d. guidance counselors and school 'psychologists

Project SAVE is an operational ,*Dect of the COED (A omprOensive
Occupational Educational Development) progral7 -7.114/ icR was devel-'
Oped by Kent State University personnel at the first National,
Workshop on Vocational Education for Special Needs Students
at the -University of Illinois in January, 1976.

I. 'MAJOR OBJECTIVES:

1. To review and synthesize the relevant staff training, com-
petency, and role' function literature,- and conduct competency

in order to define inservice and preservicestudies
aining needs.

2. To develop, try out, and revise inservice materials.
3. To conduct.inservice workshops and seminars.

To develop an interdisciplinary preservice program master
-plan in undergradaute and graduate levels.

5. To offer undergraduate and 'graduate interdisciplinary degree
programs.

DISSEMINATION:.

Pape /PrAsentations:
*Robin n, J. H. .Mainstraam'ing_ Handicapped into Vocational

ducation, Presentation to the, faculty, Lorain County* Joint .
Vocational School, 'January, 1980.

Robinson, J. H'. and Boggess, B. `Overview to Project SAVE and
Mainstreaming the Handicapped. Presentation 'to Special
Education supervisors and school-work coordinators.
Northern Ohio Special Education Regional 'Resource Center,
Oberlin, Ohio, November, 1979.

Robinson, J. H., Nichols, C.,' Boggess, B. and Robinson, D.
Pre-session Workshop: on Vocational Education for the Handi-
capped, Noyember 29-30, T979 Convention of the American
Vocational Association., Anaheirti, California (Sponsored by the
National Academy for Yotational Education).

Robinson, J. H. and NichOls, C. W. "Project SAVE: Kent State's
Response to the Mainstreaming Challenge." Presentation to
the Annual MEOSERRC 'Administrators' Conference, 'August,

144, 1979. -
".

Robinson, J. H. and Reiboldt, E.- "Let's Get It Together: Main-.
streaming Ohio's' Handicapped Into Vocational Education."
Presentation to the ,Antyal MEOSERRC Administrators' Confer-.
ence, August, 1979.

V.
CY

C.

Fe
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Robinson, J. H. and -Nichols, C. WJ"Mainstreaming Ohio's Handi-
capped: The Challenge to Vocational Education." Paper
presented _ to the Ohio Vocational Education Directors and
Supervisors' Annual Workshop, Columbils, Ohio, 'June, 1979.

Robinson, J. H-., Reiboldt, E. and Merchant, A. "A Model for
Mainstreaming into Ohio's Vocational Education Programs."
Presentation to Ohio Vocational Director's Association,
Region it, May, 1.979.

Robinson, J. H., Albright, L., and Adams, B. K. "The ,EPDA
Competency Study: Identification of Professional Competen-
cies Necessary for (Vocational) Teachers of Disadvantaged
and Handicapped You 0: A Reanalysis."'. Paper presented to
the 2nd National CotSference .pn Career Education for Excep-
tional Individuals, St. Louis, Mo., February, 1979.

Robinson, 4. H., Albright, L., Yoh°, D., and Adams, B. K.
"Research Report: Comparative Studies of the Percepts of
Special Educational and Vocational Education Personnel About
the Importance of 'Teacheas Competencies Related to Career
Exploration and Preparation.." Paper presented' to the 2nd
National Conference on Career Education for Exceptional
Individuals, St. Louis, Mo., February, 1979.

Robinson, J. H. and Nichols, CharleS. "The COED Program: A

Profile." Paper presented to the National Conference' on
Career Education for Exceptional Individuals, St. Louis, Mo.,
February, 1979.

Robinson, J-. H. "Profile,, Project SAVE." Presentation to the
Board of Directors, IRC East, October, 1978.

Roboinson J.
to Dro?"
1978.

Robinson, 'J.

H. "The Mainstreabed Handicapped Student: What
North Ridgeville (Ohio) Public Schools, January,

H.,. (with "Furpas., 0. P. and Uhl, J.). "The Rdle
of the Industrial Arts Instructor on the Mainstreaming Team."
Annual regional meeting of the Northeastern Ohio Industrial
Arts Association,. Parma, Phio, October, 1977.

Robinson, J. H., Nichols, C. W., /dams, 'B. K. and Shama,
D. D. The Importance of Teacher Competencies to "Main-
stream" Vocational Educators and Special and Special Needs
Educators Serving the Handicapped. Paper presented to
annual meeting, Eastern Educational Research Association,
Norfolk, March, 1980.

Magnolia M. E., Robinson, J. H., _nd Shama, D. D. Factor
Structure of Occupational Interests and Perceived Occupa-
tional Aptitude for Psychology and Special Education Majors.
Paper presented to the Eastern Educational Research AssociL-
tion, Norfolk, March, 1980.

211
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Robinson, J. H. and Nichols, C. W. Project SAVE: A Response
to the Mainstreaming Challenge to Vocational Education.
freer Development for Exceptional Individuals. (In press).

Scheduled Presentations:
vik

4

Robinson, J. H. and Nichols, cfrw. Teacher Inservice for Main-
strearriing Into Vocational Education. To be phsented to the
Association of Teacher Educators, Dallas, February, 1981.

Robinson, J. H., Lukose, S., Adams, B. IL and Loya, N. A
Factor Analytic Study of the Attitudes of Vocational and
Special Educators Toward Mainstreaming of the Handicapped.
To be pregented to the American Educational Research
Association, Los Angeles, April, 1981.

V

8. EVALUATION:

The evaluation plan involves the use of:

a. The Dispepancy Evaluation Model, and
b. External consultants.

9. PRODUCTS:

a. LEA Program Inventory Survey: Vocational Programming For
the liendicapped. This survey is designed to assist LEA
administrative and supervisory personnel in the conduct of an
evaluation- and needs assessment of programs, policies, and
procedures for meeting{ the vocational education of handi-
capped students. This inventory is based upon, and
designed for use with, Vocational Education of Handicapped
Students: A Guide for Policy Development, by Sharon Davis
and Michael -Ward. The Guide is published by and available
from:

The Council for Exceptional Children
1920 Association Drive
Reston, Virginia 22091

A revised version the survey will be distributed through ERIC.

b. Project SAVE Rbsource Materials:

This compendium of resoucces was prepared for, and distri-
buted at, an American Vocational Association Pre-session .
entitled "Serving the Handicapped," sponsored by the
National Center for Vocattmal Education, Anaheim, California,
November, 1979. Further distribution is not intended.

c. Project-SAVE Sampler: Vols. rand II:
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These readings aje being prepared for distribution by the
Mideastern Ohio Special Education Regional Resource Center
(Akron, Ohio) to the LEAs served by MEOSERRC. Fuether
distribution is not attended. ,

d. ,A Taxonomy of Competencies in VocatiOnal and Special Educi- r
tion.

A collection of well over 1500 teacher competencies (Voed/
Sped) is being organized from the literature into a taxonomic

/structure organized' around role functions and a goal general-
ity/specificity gimension which is designed to permit the
identification _of gaps and overlaps in the o etency struc-
ture and relate these to the University's program and course
structure.

TO.. DESCRIPTORS:
11

Vocational Education
Mainstreaming
Inservice -4ducation
High Incidence Handicapped

k

ek

.1

2 3
1

1M,

1
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11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7 8 9

p

10

i of participants as
trainers

hours'
trained level topics

instructional
techniques settings

,
disabilities

. .

specific
conditions

800
- Administrators/

IP 4 Su ervisorsp.
40 ,

1-4%
30+

8

4,5
4,5
4,5

1

12*
12*

1;2
,

-

1

4.

' 1,3,4
V

.

Paraprofessionals
.

- ...-

6 Resource Teadhers full
year

4,5
".

1,2,3,
.4,5,6

8,11'

% a1,2,7,8,9 '.). 1,3,4

Consulting Teachers
12 Educators (VoEd),

16 . 5 4,5,6,
8,11

1,2
.

3 1,3,4

Special Class
12 Teachers , 30+ , .

1,7,3,
4,5,6,

8,11
1,2 1,3 1,3,4 .

)29 Regular Education
17 Teachers' (vocational)

..

.
4 30+

30+
4

3
1,2,3,4

5,6,8,11
1,2
1,2

1,3
3

1,3,4

Clinicians/Ther_Tists
v

-
Volunteers .

i
-.

Parents

.
,

Physical Educators
e

Psychologists
_.

. - .
,

Counselors
._

....-
.

Music or Fine
"1" Arts Teachers ° \\_...------

.
_...

I
School Boards

, .

' Combinations or
214 Teams of A bove

P

2 1

.

5
...,
c:.....

,

velopment and Administration/Supervision of Voed Programs for the Handicapped .-
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Oklahoma

ABSTRACT

1. T TLE: Program Assistance Grant.

2. S NSORING AGENCY: SEA

3. GRANT NUMBER: 6067901249

4. CONTACT PERSON: Keith Haley
Special, Education Section
Qklahoma State Department of. Education
Qliver Hodge Building, Room 263
2500 North Lincoln_,)
Oklahoma City, Oklahoma 73105
(405) 521-3351

5. DESCRIPTION:

This project provides short-term institutes to increase the number,
quality, and skills of vocational educators to improve. services to
meet the needs of secondary handicapped students. Institutes. are
coordinated by the Special Education Section of the State
Department of Education and provided through Central Statew
University and East Central University Vo-Tech Departments. In
order to train educators to work with physically handicapped
students in vocational education settings,. s ial training institutes
(two, five-day programs include a three - ay summer workshop
followed by a one-day on -site technical assistance training by4a
consultant and a one-day follow-up session) are provided. Repli-
cation with new participants till occur during the second and third
years of the cycle. Fifty-tgo educators will be trained to oimple-'
ment appropriate classroom management techniques and to adapt
equipment to meet career educational needs. Voationallieducators
will also be trained to adapt career ed4cation cuiPriculuni for EMH
and LD students. Summer training institutes (seven, five-day
courses which include 2 days of field experience) are provided.
These are competency-based programs for continuous professional
development of original participants. One hundred and eight-two
teachers will be trained to adapt career education into IEP's for
handicapped students.

6. MAJOR OBJECTIVES:

4

6.%

a. To train vocational teachers to plan, equip, and implement
new programs and adapt existing progtams and physical
'facilities for the training of secondary level physically
handicapped students.

b. To train vocational teachers to develop alternative
,programming for integrating handicapped adolescents into the
mainstream of vocational and technical education, and to
design and implement techniques for successful mainstreaming.

216
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. DISSEMINATION:

Dissemination of project activities and outcomes occurs through the
inclusion of VI-D end-of-year performan reports in the annual
statewide su,mmary, document of CSPD %personnel preparation
activity., Efforts will made to tie in with state dissemination
projects 'through lit and OSE. -

8. EVALUATIOI:
_6

Evaluation of_ :the project includes evaluation planning
implementation and content evaluation, self assessment report,
on-site technical assistance, and feedback.,

9. PRODUCTS :,

This' 'project will provide a model for replication training for all
Vo-Tech instructional staff.

10. DESCRIPTOOS:

Secondary Handicapped
£-areer Curricutup Adaptation
Special Training. Institutes
Follow-up Technical Assistance
Vocational Educators

a

217E r



11. Table (Projects for Conducting Training)

2 3 4 5 6 7 8

I
9 10

# of participants as
trainers

.

hours
trained

,

level
s

topics
instructional
techniques

.

setting% dicsabilitios
i

specific
conditions

Administrators/
Supervisors .

. Paraprofessionals
,.

kesotirce Teachers
.

,..

Consulting Teachers
.

.

. -
Special Crass
TeaChers .

.

ir
'52 Regular Education
182; Teachers (Vo tional)

40
40

4 5,6,
1,2,7,9,

.
1,2

-7'
*other 1,3,6

.
. I '.\

N

Clinicians/Therapists
. ,

. . . ,

Volunteers
. _

Parents ,

.
.

i

..,

Physical Educators -
ti . vo

Psychologists . * . ,

Counselors,
, ,

,

... .

,

.

Music or Fine
Arts Teachers

.
...) .

)
School Boards '7

.
,

.

Combinations or
Teams of Above

I( -

213
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Pennsylvania

1. TITLE: Inservice Training to Secondary Personnel to DeVelop
Career and Vocational Education Programminig fbr Sec-

. ondary Level Handicapped Youngsters.

2. SPONSORING AGENCY: LEA

3. GRANT NUMBER: G008101688

it: CONTACT PE)1SON: . John Cl,,Abbott
Director of Instructional Services
Room 201, Stevens Administrative Center

,13th and Spring-Garden Streets
Philadelphia, Pennsylvania 19123
(215) 351-

5. DESCRIPTION:

This ,project provides an inservice personnel pr'eparation program
related to the implementation .of a comprehensivV plan of career and

-vocational education for handidapped students. This plan has been
develeped in' a collaborative effort with the N,atipnal Center for.*
Research in Vocational Education. The project addresses the
specific training needs of adininistrative, supportive, and instruc-
tional persoretel who provide components of vocational training
programs to handicapped .students at the secondary y level. A
variety of inservice training activities and consulta e experiences
are designed to enable project participants to obtain direct and
continued support for their roles as they relate to the project
plan. The plan has been documented in a completed policy and
procedures manual on- career planning foc handicapped youth, and
eight role-specific manuals which describe the specific responsi-
bilities of major employee groups in the implemeptation of a com-
prehensive vocational education* program %for handicapped youth.
The content of the nine manuals provides the major content of the
staff development program.

6. MAJOR OBJECTIVES:

a. To enable participants in this program of inservice training to
gain advanced knowledge and skills: related to the school
district's philosophy, rationale, and plan, to develop and
implement a prograrri of appropriate career education and
vocational education placement options for all handicapped
students.

b. 7111 enable participants in this program of inservice training to
gain advanced knowledge and s ill application related to their
roles iri appropriate career and' vocational education programs
and processes for all handicapped students.

220
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7. DISSEMINATION:

Dissemination activities will be dirgcted toward the school district's.
special education and regular education staff, as well as parents
grobps and the general public, through brochures, articles, and
presentations. Dissemination beyond,. the school district of
Philadelphia will occur through the Pennsylvania Resources and
Information Center for Special Education (PRISE), the Research
anti Information Services for Education RISE), and the Vocational
Education Information Network (VEIN).

8. EVALUATION':

An evaluator will list those program options, supportive services,
and assessment strategies gathered from top level administrators
and the reviews of educational plans for handicapped students.
The.list will be used to structure interviews with selected project
participants in the administrative, supportive service, and instruc-
tional files. They will be asked to indicate: (1) which items they
are responsible for implementing, (2) the extent to which the
training program has helped them implement these, and (3) what
additional training needs they have.

The answers to the first will be com ed to the responsibilities
described in the training manuals to determine the extent of
acceptance of these roles. The answers to the second will provide
an overall assessment of the training program regarding specific
areas, and the answers to the third question will provide infor-
mation that may guide further training plans.

9. PRODUCTS: None

10. DESCRIPTORS:

Insenace Programs
Vocational Assessment
CarsillirDevelopment/Guidance
Individual Planning and Program
Least Restrictive Environment

, Mildly Handicapped
lkearhing Disabled
Mbderately/Severely Handicapped

p
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11. Table (Rrojects for Conducting Training)

2 3 4 5 6 7 8 9 10

number
targeted

category'of
participants

as
trainers

hours
trained level topics

instructional
,

techniques settings disabilities
, specific
conditions

30
Administrators!
Supervisors 15 4 1,4,5,11 1,2,5

.

1,5 10,
.

-

Paraprofessionals or i

60 Resource Teachers _
15

15

4

4

1,4,5,11

1,4,5,11

1,2,5

1,2,5
I' 1,5

1,5

j_N

7

10

10'1,150
Consulting TeacFe7s'
Instructional Advisors
Special Class
Teachers

,

Regular Education
Teachers (vocational) .

.... -

.

Clinicians/Therapists ,

4

Volunteers/Advisory
Council Members

Parenst .

.

Physical Educators

150 Psychologists 15 .., 4 1,4,5,11
(
,

1,2,5 1,5 10

.

84 Counseldrs 15 4 1,4,5,11 1,2,5 . 1,5 10

Music or Fine
Arts Teachers ,

-
Sehool Boards .

Combinations or.
Teams of Above _ ,

-

i
..,

) 22:3
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Tennessee

1.- TITLE: -' Shari °Educational Concepts: Linking Vocational .and
Special Education in a Comprehensive Inservice Education
Program.

2. SPONSORINGAGENCY: IHE

3. GRA Y NUMBER: 0009101846

4. CO ACT PERSON:, Dr. Wesley Brown
Department of Human Development-....and Learning
Bok 18940A
East Tennessee State University
Johnson City7Prennessee 37614 .,

5. DESCRIPTION:

t

I

This is a vocational special education inservice project serving
fifty sites across all of Upper East Tennessee. The project
addresses' the vocational/and career , education needs of iharkli-
capped students by seeking to expand the capacity of vocational
education to better serve handicapped students in increasingly less
restrictive vocationaN- environments. To- accomplish this, the
project will, develop, implement, refine, and replicate nine specific
training activities formed on three subcomponents.

The first will prepare regular vocational/Career educators and
paraprofessionals in special education conceptsffind methods for
teaChing handicapped students in vocational settiRgs. The second

i will-prepare vocational special educators and parapr essionals in
vocational/career education concepts and methods of vocational
development for handicapped students. The third subcomponent
will be model orientation ,programs on vocational special education
for vocational school .advisory councils and parents of the
handicapped.

6. MAJOR OBJECTIVES;

a. To develop and hold a two one-day sequentially developed
inservice education workshops for,vocational educators and
paraprofessionals at ten different sites for thirteen school
systems. . .

b. To implement a three-credit, fifteen-week after' chool
inslitute on special education concepts for vocational edu-
cafors at six different field sites.

c.
.

.To engage in individual and small group Co"srditation,
technical assistance, and follow7up at the field" sites.

d. To provid speciali2ed seminars for specific vocational/trade
groups at eight different locations.

1
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e. To develop and implement a six-day series of sequentially
developed inservice education workshops for secondary and
vocational special educators and paraprofessionals.

f. To hold a three-credit institute on vocational and career
edutation concepts for the handicapped, once in each of. three
regions.

g. To provide a two-hour orientation program on vocational
special education) specificalJy for school advisory and craft
committees, to be shared with thirteen school systems.

h. To develop a two-hour orientation program on vocational
special education for parents of students with handicaps, to
be shared with thirteen school systems.

7. DISSEMINATION:,

A dissemination document, in a narrative format, will be prepared
for each training activity. Each will include the process, content,

`and a realistic evaluation of the activity. The project will conduct
a regional dissemination conference. A statewide effort will be
conducted including the State Department of Education. The
project will submit presentation proposals during its second and
third years of C.E.C. for their international convention. Potential
publications will be submitted to appropr1at6 Tennessee special
edutational and vocational education journals.

8. EVALUATION:

Evaluatidn of Training Activities

Seven of the nine activities will be evaluated through a data based
approach using specially designed rating, forms containing both
ratings and optional narrative statements. Additionally, Xwo of the
nine activities will measure formal and applied knowledge achieved
by participantslthrough examinations and self and trainer evalu-
ations. Finally, two of the activities will be ,evaluated by a
Cumulative log of services rendered tiy the trainer and a rating of
the service by individuals receiving more than three hours of._

contact.

Evaluation of. Subcomponents

First, we will quantify and compare the ratings of individual
activities annually within the subcomponghts. More importantly, in
the first two subcomponents supervisors and vocational directors'
will be asked to note d document The changing proficiency of
their employees on a Ibrm designed to elicit such information.

:0
Evaluation of Primary Purposes

(he results of the previously specified evaluation will enable us to
annually evaluate our progress toward our first purpOse. To

measure the second far reaching purpose -we will collect the
following information from school systems- during the primary year
of inservice and in subsequent years that the project is active:

20
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the number of handicapped students being served by vocational
education, divided by disability area, by type of placement
(integrated-segregated) in vocational and academic programs.

9. PRODUCTS:

A two-hour orientation program vocational special education will
be developed and field tested th the Vocational School Advisory
Council and Craft Committee at the Greeneville Green County
Vocational Center. A two-hour orientation program on vocational
special education will be developed and field tested with parents of
students with handicaps in Johnson City. Projected completion
dates are during the third funding year (1983-84).

10. DESCRIPTORS:

4

Inservice Education
Special Education
Vocational Education

226
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11. Table`( Projects for Conducting Training)

1 2 4 5 6 7 9

d

10
...

number
targeted

category of
participants

as,
trainers

hours
trainedt level topics

instructional
techniquesA setti

.

abilities
specific 1

conditions
.. Administrators/

Supervisors
.

..,

.

3 4I 18 1,2,5,7
,..

1,4 11
,..t,

. 3

Paraprofessionals 3,4 1-8 1,2,5,7 1,4 11 3

Resource Teachers .3;4 11 1,2,5,7 3 3

Consulting Teachers . .- 3,11 11 1,2,5,7 4.-
3 . 11 - 3

Special Class
Teachers -

lb, .
r k".-

3,4
-;.,

..-._

11 * 1,2,5,,7 ,

,

3 11 A 3
i

Regular Education
Teachers (vocational)

,

3,4 1-8 . 1 ,2,5,7 1,4 11 3
4

Clinicians/Therapists - ,
A_

-

)
Volunteers/Advisory
Council Members -' 3

.

101 1 -3r 1,2 -11

4,

-.

Parents ....,.... 49 3,4 1-3 1,2 1 ,

'4"`-

11 b. 3 9--
1'

. Physical4ducators c
-

-
, .) , 0 . .

Psychblogists . ..

Counselors

.

. . ..

.

sir 7

.3 --1

hiusic or. Fine
Arts Teachers fal

.

.

y1
School Boards -

. , 9.

Conibinations or :

Teams )of A bove it
. ,

i
.

s" 4r) ..4

A.

S
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Texas

ABSTRACT

1. TITLE: Cross- Discipjinary Leadership Training for Special Edu:-
cation Work-Study Coordinators.

2.' SPONSORING AGENCY: WE

3. GRANT NUMBER: 0008102058

4. CONTACT PERSON: Linda H. Parrish,\ Ph.D.
Vocational Special Needs Program
College of Education
Texas A&M Univerity

4 College Station, Texas 77843
(713) 845-2444

5. DESCRIPTION:

This project focuses on !the leadership training of five (5), work -
study coordinators, who will complete a doctoral program in
vocational, education at Texas A&M University. During the first
year, trainees will also conduct state-of-the-art research on work-
study programs for handicapped students, and begin work on
instructional materials ,(slide-tape series and instructional modules)
and a handbook for worlt-study coordinators. During .later years,
trainees will complete matvials and conduct inservice and
preservice training activities for vocational add special education
personnel throughout Texas.

6. MAJOR OBJECTIVES:

a. To develop a coherent program of graduate study- for work-
,study coordinators in- Texas, and to conduct the program for

fiVe trainees.
b. To provide intervice and preservice training to up to

500 work-study .coordinators in Texas and to at least 400
vocational teachers in Texas.

c. To develop instructionat modules designed for use by'
instructors in preservice special education courses for
infusion of information related to the career/vocational needs
of handicapped students.

d: To sponsor two (2) statewide workshops reaching upoto
500 work-study coordinators in Texas.

e. To develop and disseminate a guidebook for use by work-
study coordinators in Texas serving the handicapped.

7. DISSEMINATION:

The project will be* disseminated through the following means: -

a. A handbook:will be disseminated to more than 500 `Scationel
Adjustment Coordinators during 1983.

229
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c.

d.

SI

Statewide conferences will be held for Vocational Adjustment
Coordinators durin6 1982 and 1983.
Inservice activities Will occur for Vocational Adjustment
Coordinators during 1982,' 1983, and 484. .
Inservice and preservice activities will be conducted for more
than 4,000 vocational (,nd special education teachers during
1982, 1983, and 1984.

8. :EVALUATION:,
. .

-4Primary evaluation mode will be the assessment of Congruence
, between project obgribtives 'and project activities. Inservice,
\preservice,, and leaWship training activities will be assessed
through cognitive achievement measures, . self-reports, and par-,
ticipant evaluations of the programs. Products will be field-tested
and assessecby intended audiences.

.

9., PRODUCTS:.

a. cational Adjustment Coordinators -2 projected

_b.

Handbook
date of publica "1983.
Slide, -tape seri the.
jetted date of iDrOduction,

10. ,DESCRIftkORS:

%High School Level
Vocational/Cereer ,Education
Teaching (rel-hniciwes
Leadershitil Skids'

F

414

,

Vocational/Adjustment Class pro-
1982.

ATE



11. Table (Projects for Conducting Training)

1 2 3 4 5 ,6 7 8 9 10

number
targeted.

category of .,

participants
as

trainers
hours

trained level topics,
instructional
techniques settings dirbilities

specific
conditions

Administrators/
Supervisors ' .

,

Paraprofessionals .
1-

. .

'
.

Resource Teachers
.

.

.

Consulting Teachers ,

. .

500 Special Class Teachers 1,
4-12 3,4 1-11 1,3,6

'
.1,3,4 11

6 Special Class Teachers2
3 yrs/

15 hrs/wk 4 10,11 10,0ther3 11

500
Regular Education
Teachers (vocational) 4-8 3,4 1-9 1,3,6 1 ,\3,4 11

.

Clinicians/Therapists
.

Volunteers/Acktisory
Council Members

Parents

N

Physical Educators

Psychologists

Counselors
Music or Fine -
Arts -Teachers

AIP r
School Boards

11
,

.
Combinations or
Teams of Above

. - ,

1

2
Vocational Adjustment (Work-Study) Coordinators

3tarlgargle.IDL.e=hiprZruningees
231 232



ABSTRACT

219

Utah

1. TITLE: Doctoral Program: Hearing Impaired (Educational bitli-
ology Resource).

...._, SPONSORING AGENCY: IH,E

3. GRANT NUMBER: G007900861

4. ,CONTACT PERSON: Dr. Frederick S. Berg
UMC 10
Department of Communicative
Utah State University
Logan, Utah84322.a
(801) 750-1378 a w"

5. DESCRIPTION: , _:',)

This project is designed to develop an exemplary doct al emphasis
in educational audiology within an Ed.D. program i Curriculum
Development and Supervision. Leaders in this new professional
specialty are -needed in universities, state and federal agencies,
school districts, and clinical settings as professors, administrators,
supervisors, researchers, and developers of programs that serve
hard-of-hearing children. This three-year project -- Educational
Audiology Resource (EAR)--will produce doctoral-level educational
audiologists, develop curriculum and instructional products, and
stimulate univity training programs, state iind local school
agencies, and perent groups to support specificlorogramming for
hard-of-hearing children. During 1979-81 the curriculum was
developed and evaluated by 'Delphi and Fault Tree techniques.
Instructional prototypes are being ereveloped for each. course, and
field-tested with an initial group of doctoral students enrolled in
the Ed. D. program emphasizing educational audiology. During
1981-82 the curricular and instructional prototype is being eval-
uated' and recycled as necessary, additional doctoral students
admitted, and a model doctoral personnel training program
developed. By the 'termination of the three-year funding for
Project ,Educational Audiology Resource (EAR), the curricular,
in\structional, and personnel training subcomponents of the project
will have made a significant national impact upon the education of
the many hard-of-hearing children in our nation.

Disorders

.4*

6. MAJOR OBJECTIVES:

a. To develop an exemplary doctoral emphasis in educational
audiology at Utah State University.

b. To stimulate university training programs, state and local
school agencies, and parent groups throughout the country to

-develop programming directed to meeting the educational
needs of hard-of-hearing c:thildren.

233
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7. DISSEMINATION:

A wide variety of communication media are being used to dissemin-
ate information, materials, and procedUres on Project EAR to
interested professionals and to the public. The main target popp-

_,Ilations are: (a) university training personnel in communicatiie
disorders, (b) officers and reievarrt -committee members of the
American Speech-Language-Hearing Association (ASHA) and the
Alexander . Graham BeH Associatior) for the Deaf (AGED),
(c) administrators and specialists who have responsibility for
serving hard-of-hearing children in the schools, (d) federal and
state office personnel who have responsibility for handicapped
children, (e) hard-of-hearing children and their parents,
(f) hard-of-hearing adults, and (g) federal and state legislators.
A dissemination conference for project directors of other doctoral
programs in the area of the hearing impaired is planned for
1981-82. An inservice workshop for the Utah state education
office and local school district personnel occurred in 1980-81.

8. EVALUATION:

Evaluation' is based upon measurement of attainment of objectives
and sub - objectives kin the three subcomponents of the project --
(a) curriculum development, (b) instructional development,. and
(c) doctoral, personnel training, as the impact upon developing an
exemplary doctoral emphasis in educational audiology at USU, upon
assessing the contributions of graduates, and upon determining the
extent to which programming .diretted to meeting the educational
needs of hard-of-hearing children is progressing from year tq
year.

9. FRODUCTS:'

The project wilt provide a model or training doctoral-level educa-
tional audiologists, including cum ular, instructional, and training
subcorponents. The doctoral-level educational audiologists will be
able to function in six Oossible roles:.. (a) a developer of programs
and services for hard-of-hearing children, (b) an evaluator of
children, programs, facilities, personnel, and resources used to
serve , hearing-impaired children, (c) a teacher of college-age
individuals, who is an expert in teaching others how to teach,
(d) an administrator of programs for hearing-impaired individuals,
(e) a supervisor of those who work with the hearing impaired, and
(f) a researcher who can design, implement; and effectively report
new knowledge.

10. DESCRIPTORS:

Hard-of-hearing
New Specialization
Doctoral Training
Technical Assistance



11. Tattle (Projects for Conducting Training)

1 2 3 4 5 6 7 8 9 10

# of participants . 4 .._._ 'as
trainers

,hours.
trained level

...
topics

.instructional
techniques settings disabilities

specific
conditions

171

Administrkors/
Supervisors 620 1-5 1210 . 1,2,6** 3***

9.- (hard-
of-hearing)

!

3,4

Paraprofessionals .

Resource Teachers

. -

. .

Consulting Teachers .

Special Class
Teachers r

c

6

Regular tducation
Teachers 36 Univ. * 6

3***
9 (hard-

of-hearing) 3,4

350 .Clinicians/The-ra'pists 2,070 .1-5 1-10' 1,2,6

,
3*** 9 (hh) 3,4

. Volunteers

55

T

Parents .. 18 2
3*** 9 (hh)

0. 3,4

1

Physic Educators*
Z.

.

-Psychologists

..

.
Counselors

.
.

, .-,, .

Music or Fine
Arts Teachers

, I

School Boards
Combinations or
Teams of Abpve

,

*
_ .

*CurfVculum development
**ConOention exhibit

***Convention Center' Exhibit Hall
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i

1. TITLE: Program Assistance Grant: Professional Development
Program for Vdcational Special Needs Personnel.

2. SPONSORING AGENCY: IHE

3, GRANT NUMBER: 0007901034

4. CONTACT PERSON: Dr. Leonard Albright
Depti. of Vocational tt ducation and

Special Education
University of Vermont .

Burlington, Vermont 05405
(802) 656-2001

I

-.0

5. DESCRIPTION:

The 1VOTEC Special Need Program has been in existence since
1970. During its twelve-year history, the program has focused on,,,
providing inservice training to vocational educators who offer
instructio ildly handicapped mainstreamed students and to
special e/ducators o instruct moderately handicapped students in
an occupationally-oktented secondary .program for Diversified
Occupations. Preser-gice training has also been offered to
Industry Education, Home Economics, and other undergraduates
who are seeking employment in a vocational education field.

6. MAJOR OBJECTIVES:
1

a. To provide coursework in vocational special needs at the
undergraduate and graduate levels.

b. To provide workshops and other short term inservice training
activities to vocational educators and special educators who
work with handicapped students in a vocational setting.
To conduct research, curriculum development' and other

,activities to benefit handicapped students in vocational educa-
tion.

7. DISSEMINATION:

Instructional materials from this project, including a statewide IEP
study, have been disseminated nationally through ERIC and
various workshops. Additional program a"Qt pr ect-related
materials are presently being developed, and a limited number of
copies were disseminated during the 'summer, 1981.

8. EVALUATION:
-1....

Program and project evaluations have been conducted internally
and by State Department of Education personnel on a yearly basis.

. 237
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9. PRODUCTS:

The Vermont Guide for Teaching Adolescents, 1974; a 400 page
curriculum guide focusing on vocational skills, as well as the
statewide study of IMP development and implementation in voca-
tional settings have been produced and are available through
ERIC.

10. DESCRIPTORS: Ir

Personnel Development
Research
Public Service
Curriculum Development

A".

A
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11. Table (Projects for Conducting Training) ,

1 2 3 4 5 6 7 8 9 10

participants as
trainers

hours
trained level\ topics

instructional
techniques settings- disabilities

specific
condition

20
Administrators/
Supervisors X-

%

2730 H.S.
1,,410 ,
5_,,,8;11 1,2,3,5 315 11-

.

5' Paraprofessionals 2-30 H.S.
2,3,4,
.5,6 1,2,3

_.

3,5 11 3

3 Resource Teachers 1 2-30 H . S. 11 1,2,3 ° '1,3,5 11 3
3 Consulting Teachers X 's 2-45 H.S. 11 1,2,3 1,3,5., 11 3

gl
Special Class
Teachers . .,

X 2-45 H.S. 11 1,2,3,8,9 1,3,5 11 3

50
Regular Education
Teachers . 2-45 H.S.

1,2,3,4,
5,6,7,8 1,2,3,8,9 1,3,5 11 3

Clinicians/ Therapists

7"

-

Volunteers
. -

.

Parents
e ,

Physical Educators

. Psychologists
. . .

Counselors .
Music or Fine
Arts Teachers .

.

Schbol Boards
.

Or
Combinations or
Teams of Above \ .

239
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Vermo nt

1. TITLE: Comprehensive Vocational `Ecication for All Handicapped
. Persons: A Training Based and Interagency ApproadO1

to Providing Comprehensive Vocational Special Education
, Services to Secondary Aged Youth.

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 60080000576

4 CONTACT PERSON: Susan E. Hasazi, Ed.D.
Assistant ProfeiSor
Department of Special Education,
(Social Work, and Social Services.

1114 University of Vermont.
Buriingtoh, Vermont 05401
(202) 656-2936 '4

... CI
5(.,,, \ DESCRIPTION:,. 3

i

,
_ .

The major goal of this project is. to iellePrfease significantly the
number of handicapped. individuals engliged in meaningful and
remunerative work upon graduating. from public schools in Vermont, is

..... .and/or to cinwre that plans *are made by the 'public schools'Apd
adult service providers to insure that individuals who are iffof
employable upon leaving school receive :further training' and
support which prepares. them lb r employment. To achieve this
goal, a series of inservice, training opportunities including'
consultation, workshops,. and courses will be provided to special Ln
and regular, educators); vocational educators,. human . service
prsviderg, \employment and- training personnel, employers, and
consumers. The ultimata benefactors of the inservice training' will

*be the elementary and , secondary aged handicapped children, N
yodth, and young adults in Vermont. The-inservice training base
establishesl.' by tfie Special Educatio r gram at the University of -'
Vermont will b e utiliied to expand the raining network to lb ckdyer
vocational educator's and career rid vocational curricula areas`.
Special education teachers' of dly, moderately, and severely
handicapped students will al -ceive additional training to. nsure

--ight Individualized Educ on ns -(IEP's), developed for the
ndicapped students whom they , address career'and voca- /

tional educati n. and training needs. Human service providers and,/
emplbyment an training personnel will receiCencooperathCtraining
with specie! e cators in the development and monitoring of job
placements, sdh-that students in need of adult services following

0 graduation or exit from high school will receive such services.
But, most sigpificantly, these 'set-Vibes will be delivered in a
systematic, coordinated, and comprehensive'manner.

. - A _.

?

0.

p.

4

0
.
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6. MAJOR OBJECTIVES:

a. To design/ implemept, and evaluati a three credit hour
course for wocationNip educators on instructional technology,
related .to teaching !handicapped _students in mainstream -voca-
tional education settings.

b. To design, impleinent, and evaluate a series 'of 'instructional
modules on the 'development and implementatioh of individual-

- ized education programs for secondary .age students which
include Individualized Employment,Prans. -

c. To develop a learner centered, Objective based curriculum on
career education for handicapped learners.: This curriculum
will be used by special educators in ,formulating Annual Goals
on IEP's related _to-career ducation. '

d.4 To develop, i le nt, nd ,evaluate a' series of instrtAstional
modules on the evelopment and implementation of Individu'al
Education Programs for all handicapped -.learners (K-124-)
which include, annual goals on career educ tion.

e. To 'cooperatively plan, cojJuct, and uate with the Divi-
siof of : Special Education and Pupil ersonnel, Vocational
Re,habilitatiork, Division for the Blind and Visually Handi-g
capped and Comprehensive Employment and Training Office
(CEr0,), seven regional inservice workshops. The content
would include: (1) elimination of attitudinal and environmeno-
tal bafriers to vocational raining and employmeht, (2) job
development, "(3) job analysis, and (4) jOb coaching.

f. To design, implement, and evaluate a series' of inservice
courses that leach the basic kills, knowledge, and attitudes
related to job development, jo analysis, and job coaching for
handicapped secondary stu nts. (Courses will be offered
for certification and/or graduate credit.)

g. To provide tonsuItation and technical assistance t.4.ec I

educators on the deiign and implementation of exemplary
developMent and training services for handicapped, students.

h 'To design a data collectjoa system which will provide the
information necessary to monitor progress in increasing the
number of handicap ed persons employed.

i: To develop n in cooperation with the Comprehensive
Employment and raining Office (CETO), independent employ-

** ers, Vermont Department of Employment Security, and the
Vermont Chapter of the National Alliance of Business to
disseminate information to employers regarding the value of
employing handicapped persons, developmen,t .of affirmative
action plans, and resources available to provide on-the-job
ti-aining to handicapped persons.

j. To 'disseminate information on project processes and outcomes
both" locally and nationally:

k. To monitor the impact of the proposed project by conducting
a series of ep/aluation activities.

7. DISSEMINATION:- ,

.
All of the instructional/modules developed will be prepardd in u
form which can be disieminated ueon request. Specific training in

9 4 el
iL

3
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the use of the modules related to elimination of attitudinal and
environmental barriers wilt be provided to consumer groups such
as the Champlain and Vermont Association for Retarded Citizens;
Vermont Coalition of the Handicapped,, and HOPE.

Presentations on the processes and product developed as a result
of the project will be made at the State Vocational Education Con-
ference, the Annual Vermont Education Association Conference and
the Vermont Council for Exceptional Children regional Meetings.
Other presentations to interested groups will be made upon re-
quest. Also, project...staff will prepare and submit manuscripts
based Tin the projectis outcomes for publication in national journals
and presentation at national conferences. .

8. EVACUATION:

The primary evaluation mode to be used in this project will be the
assessment of congruence between project objectives and "project
outcomes:

.91 PRODUCTS: -\
This project will provide a model for developing and implementing
statewtde interagency inservice training to professionals responsil
ble for providing vocational training and placement for handicapped
youth.

10. DESCRIPTORS:

Regular EduCators (Vocational)
Special Educators
Human -Services Professionals
'Interagency Tams

4 Trainert.of Trainers
op Vckational/Career Education

Identification and Access to Resources
Attitudes
Teaching Techniques
HanFittapped

A
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ble (Projects for Conducting Training}

. ,2 3, 4

.

5 6' 7 8 9 10

number category of
targeted participants

os
trainers

wr
trpined level topics

instructional
.techniques

,

settings disabilities
specific

conditions

50
Administrators/
Supervisors X 45 4,5

3,1,11
12 1,2,5,6,7,9 5,1 11

.

---Paraprofessionals
.

,--
,

,

40
,

Resource Teachers X 45 4,5 3,11,12

-

1,2,5,6,7,9
.

5,1 9-fit- 3-

40
, P

Consulting Teachers X 45 4,5 3,11,12'
,

,2,5,6,7,9 , 5,1 11
..

3

48,
Special Class
Teachers X. 45 4,5 3,11,12 1,2,5,6,7,9 5,1

.
-11 _ 3 .

32
1P, Regular Education

' Teachers (vocational) :8 to 45 4
1,3,11,

12 1;2,5,6,7,9
.

5,1

,

11 3

,

a, Clinicians/Therapists
i

VolunteersAAdvisory
Council Members -if

.30 '" Parent 6 to 45
3,11,1,

12

..-..

.1,2,5,6,7A 5,6 11 3

Physical Educators I
..,-

Psychologists . .

_

Counselors .

.

Music or Fine
Arts Teachers 1

I s.
.

asti
e* School Boards

.. ., .

.

170
. Combinations. or ,

kTeams4of Above , 45 4,5
3,11,10

12,1 1,2,5,6,7,8,9 5,1 11 3

s

4

Numbers ,6-12:. Topic-Interagency Cooperation
Numbers 8-6: Regionalionference Location

O
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Vermont

ABSTRACT

1. .. TITLE: Program Assistance Grant: Consulting Teachers for
Essential Early Education and Vocational Academic Edu-
cation.

-20 SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0007900924

4. CONTACT PERSON: Dr. Martha Knight, Chairperson
Department of Special Education,

Social Work, and Social Services
;ollege of Education and Social Services
Waterman Building

:University-of Vermont ,

Burlington, Vermont 05401
(802) 656-2936

5.` DESCRIPTION:

A component of this pfoject Adds a vocational academic education
concentration to the existing Whiversity of Vermont masters degree
program to prepare consulting teachers. Coursework and prac-
ticum supervision specific to vocational academic special education
are provided through a cooperative effort of the Special Education
and Vocational Education University faculty.. Graduates will ,be
prepared to provide direct special education services to handil
capped youth, conduct inservice training for parents and teachers,
coordinate the development of a full service continuum of special
education "services for secondary aged. youth, and 'cooperate with
human service providers and employers in the development and
implementation of Individual Employment Plans for eligible students.

6. MAJOR OBJECTIVES:

a. To provide for full service special education for the approx-
imately 5,423 handicapped youth of secondary school age.

'b. To provide for inservice consultation, courses, and work-
shops for Vermont's 400 vocational educatior, industrial *arts,
and home economics teachers.

c. , To provide for ongoing consultation, training and coordination
services for the-parents, teachers, human services providers,
and employers of the approximately '2,920 handicapped youth
in high schools and vocational education centers.

7. 'DISSEMINATION:.

Dissemination activities will include presentations at state and na-
tional conferences e.g., Council for Exceptional Children, American

.
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-AO

Vocational Association, Vermont Association of Special Education
Teachers, Vermont Coalition, of the Handicapped, and Vermont
Vocational Association) local school board meetings, and other
Vermont state colleges. The project staff will develop and present
inservice training events as requested by the Vermont Advanced
Systems for Special Education Training of Regular Education Per-
sonnel regional coordinators.

-4. EVALUATION:

Evaluation data is collecd on student performance, faculty Advis-
ing and teaching, and supervisor and self-ratings of program
graduates.

9. PRODUCTS:

The project will provide a model for delivering coordinated voca-
tional- academic edutation to handicapped secondary aged youth in

vocational schools, high :schoolg', and alternative educational
environments. In addition, the project will prepare 35 secondary
special educators by May, 1982.

10 DESCRIPTORS:

Mainstreaming
Consultation
Individual Education Management
Vocational Career Education
Building-based

.21"1
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11. Table (Projects/ for Conducting Training)

1 3 4 5 6 7 8 9 10

# of participants as
trainers

hours
trained level topics

instructional.
techniques settings disabilities

specific
conditions

Administrators/
Supervisors

_

Paraprofessionals

Resource Teachers
. .

12 Consulting Teachers X 1,620
.,

4
.

1,2,3,4,
5,6,7,8,
9,10,11

2,5,7,9 1 1,3,4 3

Special Class
Teachers

..,

---.-

Regular Education
Teachers - - .

,.

Clinicians/Therapists
. .

Volunteeri
;-\\A-

Parents
. .

.

,

.
.

Ph,sical Educators .0
e#

_
Psychologists

1

..

o

Counselors
o .

4

Music or. Fine
Arts Teachers' __

School Boards . ..

Combinations or
Teams of Above

. . -
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Washington

A

ABSTRpCT

1. TITLE: Program Assitance Grant: Leadership Preparation
Vocational Education - Special Education

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0007801673

4. CONTACT PERSON: Dr. Gregory R. Weisenstein
Department of Special Education

1- 0-3- -mmwr -Ran, D-cFr z-
University of Washington
Seattle, Washington 98195
(206) 543-1827

5. DESCRIPTION:

Supported by a Program Assistance Grant from OSE, the
Leadership Preparation Vocational Education-Special Education
Project- is in its first year of funding. The purpose of the project
is to provide leadership training 'to selected, experienced voca-
tional education personnel. Students in the program are receiving
appropriate training in special education and related fields to allow
them to provide leadership in secondarypublic schools in the
preparation of handicapped pupils for employment. Classroom and
PratIttioz, experiences emphasize the following: knowledge of
handicapping / conditions affecting learning and performance;
assessment and individualized planning; methods of adapting
materials and teaching techniques; classroom management; cooper-
ative program planning; and, assessing the needs of private
industry. The program leads to a Master of Education degree in
special education.

6. MAJOR OBJECTIVES:

a. To develop and refine a program which will provide leadership
training in the vocational preparation of handicapped

ndividuals.
b. To recruit qualified, experienced vocational educators for

specialized training in the Leadership Program.
c. To provide appropriate coursework and practice to program

participanti that will allow them, upon completion of the
program, to assume 'leadership roles in developing and
expanding 'vocational education programs for ^handicapped
individuals.

d. To develop cooperation with private industry in an advisory
and practicum capacity.

e. To provide program evaluation through assessment, of current
students and through follow-up of prbgram graduates.

.250
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7. DISSEMINATION: I
Dissemination activities are being directed toward both state and
national levels. On the state level, efforts will focus on
acquainting school and private industry personnel and prospective
students with the Leadership Program and developing a favorable
job market for graduates. At the national level, the model
developed -by the University of Washington for training vocational
education-special education leadership personnel will be dissem-
inated to other institutions of higher education and industrial,
consortia. Dissemination activities at both levels will include
presentations, project reports, and information materials.

. EVALUATION:

The evalu9tion'section of the project will involve both process'and
output 'evaluation. Process evaluation will focus on how well
project objectives are b met, e.g., program development and
design. The output evanuTtion will consist of both external and
internal evauations.of program graduates.

9. PRODUCTS:

a. Provide appropriat secondary public school vocational
training to handicappred students.

b. Provide local leadership in the secondary school to other
vocational education teachers 'and- to special education
teachers.

c. Provide technical assistance to school administrators about-the
laws and appropriate rules and regulations concerning
vocational education of ,handicapped pupils (e.g., preparation
of IEPs).

d. Providc technical assistance to appropriate divisions of OSSPI
regarding the vocational education of handicapped students
through advisory groups and task forces.

e. Provide., technical assistance and 'leadership to priyate
industry in assisting the recruitment and assimilation of
handicapped employees in the competitive job market.

10. DESCRIPTORS:.

S
Administrators/Supe\rvisors
Regular Education Teachers
Vocational /Career Education

251
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11. Table (Projects for Conducting Training)

1 2 3 4 5 6 l 7 8 9 10

number
targeted

category of
participants

as
trainers

hours
trained level

,

topics
instructional
techniques settings disabilities

specific
conditions

40 .

Administrators/
Supervisors X 750 5 1-11 2,5,7,8,9 t 1,3,5 11 N/A

ParapAessionals
t

sz.,..

5 Resource Teachers X 750 4 1-11 2,5,7,8,9 1,3,5 11 N/A

5 Consulting Teachers X 750 4 . 1-11 2,5,7,8,9 1,3,5 11 N/A
Special Class
Teachers . ..

Regular Education
Teachers (vocafionel) --- V

.

. .

Clinicians/Therapists i
Volunteers/Advisory
Council- Members

.

k
. .

.

Parents
N,

Physical Educators _ ..

Rsychologists'

Counse rs
Music r Fine -

_Arts eachers I
.

School Boards 1 0

.
,

Co4inations or
Teats of Above

252
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West Virginia

1. TITLE: Program Assist ce Grant: Career/Vocational Education
for the Handicapp d

2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: 0007900955

4. CONTACT PERSON: Iva Dean Cook
Department of Special Education A

West Virginia College of Graduate Studies
4 Room 811 - Sullivan Hall

Institute, West Virginia 25112
(304) 768-9711

5. DESCRIPTION:

The project will, train 75 professionals from RESA V in West
Virginia in an interagency model for planning and implementing
career education for the handicapped. This training 'will be
conducted du-ring a Friday evening and an all-day Saturday
session (12 hours). A course in interagency cooperation will
follow, in which the participants may enroll for three hours of
graduate credit. A sequence of courses in career/vocational
education for the handicapped will continue to be taught through-
out the 16-county area served by the West Virginia College of
Graduate Studies (COGS). The students may take the courses in
a master's concentration, a Certificate of Advanced Study (CAS)_
program, or as electives in another program area. These courses
will be taught by the coordinator of the program with the assis-
tance of visiting professors and -adjunct faculty, utilizing several
methods of delivery (e.g., teleconference, independent study
modules, videotapes, films, and others). During the academic
year, the courses will be offered during the late evening or week-
ends, as COGS serves graduate students who are fully employed.
The major thrust of the program is to train leaders who may
become change agents in their communities.

6. MAJOR OBJECTIVES:

a. To conduct twelve hours of intenlive training in an
"Interagency/Model for Developing and Implementing Career/
Vocational 'Education for the Handicapped in Small School
Districts" for participants throughout the sixteen counties
served by the College of Graduate Studies. This goal was
modifi . The training institute was held during the first
Oar the project only. The original goal was to initiate
coo ration among agencies so that fotnal interagency
agreements might be signed in the LEA's. With 36 of the
S5 counties in West Virginia now having formal interagency
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agreements, the goal was changed to revise and offer the
graduate course on Interagency collaboration and cooperation
to assist the practitioners In the LEA's to implement the
agreemerts ('see B, under prOducts).

b. To facilitate the same training by Marshall and West Virginia
Universities.

, To purchase and develop professional materials and resource
that are needed to support an individualized model of course
delivery for the recently developed courses in 'career/
vocational education.

cl.7` To implement a graduate training program in career/vocational
. education for handicapped. individuals for professionals from

. the disciplineS' of regular education, vocational' education,
special ,education, and vocational rehabilitation and other.
interested discipline. that emphasize an interagency model of
program delivery for the handicapped.

8. DISSEMINATION: MM.

Dissemination activities include articles, state' and national
presentations, state and ,national workshops, brochures, products
such as modules and resource .documents, information dissemination
through edutational television- broadcasting, brochures, and
progress reports. Dissemination activities wilt reach students,
parents, and employers in addition to professionals..

S. EVALUATION:
,... _ ,... .

Measures to assess' the attainment of objectives for the training
institute and for the sequence of-courses in the sraduate program
summative evalution and revision -of courses, follbw-up evaluatio
i5f graduate students and the career/vocatitfnal education progra .

10. PRODUCTS:

a. Instructional Modules:

1. Analyzing the WOrld of Work
.2. Identification of Learner' Needs
3. Developing Objectives
4. Developing Leerier Activities
5p Materials:and Resources,
6. Career/Vocational Assessment
'7. Work Experience Prograni Development

-44

and Implementation

b.' Iristructional Resources for Sp.Ed. 587. -- Interagency. Collab-
oration and, Cooperation:

1. , 167-page Course Manual (for students)
2. InItructorWilde
3.- Three self - instructional modules:

a. . Federal Legisl ration and the' Hagdicapped
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The Individualized Written Rehabilitation Program
(1...W.R.P.) and The Individualized Education -Pro-

geam (I.E.P.).
Agencies Which Serve the Career Education Needs
of the Handicapped.

4. TWelve
.

eo-Tapes. (The original goal was to prepare
es these f#educational broadcasting, but were developed

on 3/4" tape only.)

a. ,ftationale for Interagency Cooperation
b. Barriers to Interagency Cooperation
c. Overcoming. Barriers to Interagency Cooperation
cf. Role of Vocational Education ,

e. Role of Vocational Rehabilitation
f. ole' Qf Spedial Education
g., ,A Special Education Placement Committee Meeting
h. Putnam County Pre-Vocational Assessment Proigram
i. The Wood Cpunty Experience,
j. Planning fof Cooperation in Cabal" County
k. Cooperative Vocational _Education and Vocational

Rehabilitation Project
I. Cooperation Within _A S ool

c. Slide-Tape Program, Career Education for Youth in Special
Education.

ft,..0)%,

The titles in the series lude the following' (titles revised
from those proposed during t* first- year -of the project;

Program 1:
Program 2:
Progrart 3:
Program 4:

Program 5:

d. Resource -Document

Career/Vocational
Materials

Introduction
Curriculum Planning

'Competencies for Career
Instructional Activities

Part I

Instructional Activities
Part I

Eilucation
and Materials,

and Materials,

Education for the Handicapped:

e. Student Handbook,'WVCOGS, CAS Program in Career Educe-
tion4for the Handicapped.

"Ource

f. Program Brochures:

1. Career/Vocational. Education for , the Handicapped,
program description for the Masters and CAS program.

2. An Intensive Training,institute, "An Interagency Moddl
for Developing and Implementing Career/Vocational 2

Edu tion for the Handicapped in Small' School Districts''.

p256
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'3. Announcement of courses to be taught, objectives,
locations, mailed throughout the COGS service area.

Internship Planning Form .;

h. Participant 'and Training Manuals, An Interagency Model for
Developing and Implementing Career / Vocational Education for
the Handicapped in Small School

Teleconference Guide, An Introduction to Career Education
for the Handicapped (revied version of a module which was
field, tested)

10. DESCRIOORS:4

Interagency Model Training
Consultation
Instruction/TeacheriAgerty Personnel Training
Dissemination' of Products
Dissemination of 'Information to Parents and General Public.
Development

I

(

4
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11. Table (Projects for Conducting Training)

2 3 4 5 6 7

44.

8 9 10

`number
targeted

category of
participants

as
,trainers

hours
trained level topics

instructional
techniques

1,.

. settings disabilities
specific

conditiont

6X3,4I Administrators/
Supervisors X

I
. 595 5

1,2,4,5,
.7,8,9,
10,11

1,2,3,5,6
7,8

3,4 11

Paraprofessionals .

Resource Teachers X 3,420 2,3,4 " " ." I' II
. , ar

H H

Consulting Teachers
College Professors X 330 5 11 11 11 /I H n

H

Special Class
Teachers X 1,170

.

3,4 " " II II H II
-
'

.

a

Regular Education
Teachers (vocational) X 915 2,3,4 "." " II II II ", Voc. Ed./Sp. Ed.
Liaison Teachers X 465 4,5 " " 11

t

" 11 n ,"
_volunteers

Voc. Evaluators X 555 4,5 " " il
_

11

..
,11 "

. Parents

. Physical Educators,
.

.

Psychologists X 405 5 11 H - H H . H 11 , II

,
Counselors

. X , 90 5 11 11 n 11 11 . n to'
41 f

Music or Fine
Arts Teachers .

School Boards
. .

.

.

Combinatkins or
Teams of Above

Z.-A
-47

.. ,.
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ABSTRACT

1. TITLE: Preparation of Personnel in the Education
Children.

2. SPONSORING AGENCY: SEA

3. GRANT NUMBER: G008101608

4. CONTACT PERSON(S):

5. DESCRIPTION:

245

Wiscohsin

of Handicapped-

Dorothy Pcide
Departmera of Public Instruction-
125 South Webster Street, Box 7641
Madison, Wisconsin 53707
(606) 2661-2820

James Stadtmueller
Same address
(608) 266-2841

The primary goal of the project is to strengthen and improve the.
statewide platrming process for personnel preparation in special
education. The project has program strategies in five componentIliareas, two of h freilin the area of vocational/special education.
Component # ses on training paren of jhandicapped students
in vocational/career education concepts. Component #5 is a pre-
service vocational/special education training program targeted
primarily for secondary level Special education teachers. For each
of the components, a plan of action is established including
spedfic goals, activities, evaluation methods, and dissemination
efforts.

6. MAJOR OBJECTIVES:

Component #4

a,. To -develppi a "coadinator's handbook". and other resources
useful tb those wanting to offer training on vocational edu-
cation for parents of handicapped chilqrsn.

b. To establish a planning committee which will provide leader-
ship, regarding acivities to be implemented.

c. To update and improve the materials 'currently/available and
eveloped for prior workshop training effoks.

d. T conduct training sessions for persons who ,want to c4fer
this type of training for parents.

e. o provide technical assistance* and resources -for .pilot
_

workshops. _yr

9E0
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Component #5

a. To research and document the specific competencies secondary
level special education teachers will need to develop in order
to provide a more viable experience to handicapped students.

b. To collect information about vocational education program
models and to provide teacher trainers with information and
skills to bitter meet the needs of teachers who will be
employed at the secondary' level .

c. To provide direction and technical assistance to . two of
Wisconsin's special education teacher training institutions to
allow them to develop models of secondary level teener
training that can bd replicated in the state's IHE's.

7. DISSEMINATION:
0

In keeping with the Department of Public Instruction's procedures,
information regarding this project will be disseminated on a
statewide basis to interested persons. Dissemination activities will
be in the following formats: presentation to interested groups and
organizations, regional workshops, newsletters and correspon-
dence, Statewide Comprehensi,ye i System of Personnel Development
(CSPb) Advisory Committee, Z-Group Committee, LEA's and IHE's.

)

,8. EVALUATION,:
--,,

()Ev.iluation

will consider the wide range of personnel development
activities embodied in the project and will measure the attainment
of the stated objectives. Evaluation will monitor the progress made
in implementing each component. Meeting minutes, observation
schedules, and surveys will be administered as appropriate. A

questionnaire/survey will be distributed to participants to deter-
mine the attitudes and opinions regarding the question of the
training activities developed and format reports will be developed
and used as a basis for program improvement and determination of
future needs, related to the component areas.

9. PROCVCTS:

The project will provide '(a) a program model on secondary level'
_special education teacher training in Wisconsin, and (tip) a codrdi-
nator's handbook to offer vocational education training for parents
of handicapped children.

10. bESCRIPTORS:

Preservice Program
Inservice Program 1/'

Prevocational Programming
Parent and Consumer Information

(

1
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11. Table (Projects for Conducting Training)

1 2 3 4 5 6 7 8 9

WIMP WIMP

10

number
targeted

r 1

category of
participants

as
trainers

hours
trained level topics

instructional
techniques settings

.
disabilities

specific
conditions

20_
Local Voc. Ed.
Cbordinators ' 4 1,2,4,8 1,2 5 11 ...,

21 Administrators 6 4 11 1,2 5 11

60 SEA Supervisors " 5 10,11 1,2 1 11

140
Directors,
Special Education k 1,2,4,8

1

1,2
.

5 11

Paraprofessionals

50 111E Teachers 24 n/a 7,11 1,2 3 11

Consulting Teachers . 4

222 Special Class
Teachers .

80
'

4
1,2,3,4,
.5,6,7,8,

11

.

1,2,8
1.

1,2;3,4,11 .

60
Regular Education
Teachers (vocational) -- 16 4

1,2,1,4,
8,11 1,2 1 11

Clinicians/Therapists
=

VolunteerS/Advisory
Council Members

60 Parents
Iv

.

.

,

12 n/a
1,2,3,
4,8,9,
10,11

1,2,7,8 4 11

i

Physical Educators
jfte,,..

Psychologigli

Counselors
Musk or Fine
Arts Teachers. , 263

26 ,
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1 2 3 4 5 6 7

r

8 9 10

number
targeted

category of
participants

as
trainers

hours
trained

,
level topics

instoctionat
techniques settings disabilities

specific
, conditions

.

School Boards ,

. . . .

,

.

'

17
Combinations or
Teams of Above 1 12 n/a

1,2,4,
10,11 1,2 . 6 11

SEA Project .

Advisory Committee
Private
facility

.

L

r

1 Ir,...-

1

b

t L.

i

1

Op_
4,.,--)t)

I
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Directory of the Division of
Personnel Preparation Program Staff

Division

Division Mailing Address:

of Personnel Preparation/Office of Special Education
U. S. Education Department
400 Maryland Avenue,,,S. W.
Donohoe Building, Room 4805
Washington, D. C. 20202-4714

Project Officer and
Tel. No. (AC 202)

Ms. Josephine L. Taylor
Branch Chief
(245-9736)

Dr. Joseph Clair
(245-9736)

To be assigned

Z.

Anmarie Kailas Aileva.
(24519736), -

Victoria Ware
(245-9736)

Dr. Herman Saettler, Acting Director
(202) 245-9886

EASTERN REGION

Assigned States Assigned Program Area(s)

New Jersey
Maryland
Delaware
Pennsylvania
West Virginia
Ohio

Massachusetts
Connecticbt
Maine
New Hampshire
Vermont
Rhode Island
Virginia

New York
Puerto Rico
Virgin Islands' I

District of Columbia
Indiana
Michigan'

266

Bilingual-Bicultural (Eastern)
Visually Handicapped
Multihandicapped
Preschool
Severely Handicapped

Inner City. & Poverty Areas
Policy Implementation for 94-142
Policy Implementation for 504-503
Vocational-lhab. Regulations

Emotionally Disturbed
Autistic
Support Personnel

Deaf & Hard of Hearing
Caribbean Area
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Project Officer and
Tel. No. (AC 202)

Dr. Norman Howe
Brancli Chief
(2454736)

Ms. Betty Baker
(245-2326)

Mr. Joseph Gilmore
(245 -2326)

Ms. Martha Bokee
(245-2326)

I

)

CENTRAL REGION

Assigned States

Kentucky

Florida
Georgia
Iowa
South Carolina
Wisconsin

Missouri
Mississippi
North Carolina
Arkansas

Minnesota
Louisiana
Alabama
Illinois
Tennessee.,

+O

A

.

N

2r"u z

j

Assigned
_
Program Area(s)

Mental Retardation
Lear:ning Disabilities
Bilingual-Bicultural (Central)

Native Americans

i

State Education Agencies
Comprehensive System of

Personnel Development (CSPL')
Parent Training/Parent Coalitions

Physical Education
Recreation
Arts for Handicapped

j

I

I

I

I

I

I

I

I

1

1
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Project Officer and
Ter. No. (AC 202)

...

Mr. Edward Moore
Acting Branch Chief
(245-9491)

Dr. George Hagerty
(245-2326)

)

Dr. William Peterson
(245-94,91)

Dr. James Siantz
(245-9491)

1

tr

.1.

WESTERN REGION

ND SPECIAL PROJECTS

Assigned States

Arizona0 Nebraska
North Dakota
South Dakota
Utah

I

1

Colorado
New Mexico
Oklahoma
Texas

Alaska
American Samoa
California
Guam
Hawaii
Kansas
Nevada
Northern Mariannas
Trust Territories

%

Idaho
Montana
Oregon
Washipton
Wyoming

V I*

Assigned Program Area(s)

Regular Education- Inservice
Paraprofessionals
Minority Concerns

' Bilingual-Bicultural (Wbstern)

Pacific Territories
Vocational/Career Education
Regular Education-Preservice
Incarcerated/Adjudicated Youth

)
Special Projects
School Law
SchqpI Finance

i)

Rural Initiative
Regular Education- Inservice
Interdisciplinary .Training__ ________:.
Special Education Administration

*

..


