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Preface \

Dear Colleague: | LT
+ ° ) 2 ~
As citizens -of the United States, our fulflllment' as contributing
individuals, and our capacity to participate in the full range of societal
opportunities, are largely .influenced by eur ability'to secure occupational
skills and apply them in productive, satisfying, and remunerative ways.
As an integral component of this society, handicapped individuals are
entitled to eqmtable consideration for vocational preparation and gainful
employment. 4

¢

In order to insure that longitudinal career and vocational programming is
increasingly available to handicapped students, the Office of Special
Educdtton and Rehabilitation Services {OSERS) continues’ to /support inno-

vative preservice and inservice training initiatives for educators and .

support personnel. Since 1975, the Division of Perkonnel Preparation
(BPP) "has awarded over 214 grants to institutions of higher egucatio‘n,
state “and local education agencies, and other nonprofit organizations.
These awards are catalytic in nature and are intended to provide for the
development and institutionalization of cost-effective and field-responsive
training. models. . {

-
~ .

During the current fiscal year, (FY 1981), “60 vocational/career education
projects, or project subcomponents, have been. fynded by DPP. The
Dffice of Career Development for Specnal Populations, at the University of
Illinois, s promoting the coordination and dissemination of- promising
training strategies through the publication of this Birectory of Abstracts.
The OCDSP staff, under the guidance of Dr: James P. Greenan, and
Jassistance of R. Brian Cebb., has compiled and edited abstracts for the
\newspnd continuing DPP projects fundéd under the vocational/careér
ducation’ priority. - _ ey

~

The abstracts have been written in, the standard .format ustd by the

National Inservice Network (NIN), which is Iocated at Indiana University.
To further provide national dissemination of th% project's. activities, the
abstracts will'be entered into the NIN. computerlzed network.

Also contained in - this publication is a current ﬁstmg of project directors,’

a map illustrating_the geographical distribution fof the individual projects,
an index of major objectives, and a directory of the Division of Personnel
Preparation program staff, , i

The OCDSP staff and | hopeg that mdlwduals involved in vocational/career
. programming for handlcapped chlldren and youth will “find this information
to be most beneficial.

e

) George Hagerty
O . : Advocate, Career/Vogational Education
; L - . Division of Personnel Preparation -
Special Education Prigrams

-y " - Y
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Dlrectory of the OSE Vocational/Career Education

Project Dlrectors 1981 —82 E

Abbott, Dr. John C. -
- Director of Instructional Services

Room 201, Stevens Administrative
Centers

13th and Sgiring Garden Streets '

Philadelphia, PA 19123 :

(215) 351-7186

Affleck, James A.

University of Washington

College pf Education

Special Education

Seattle, WA 98195 .o
_(206) 543-18327

Albright, Dr. Leorard .

Departments of Vocational and
Special Education

499B Waterman Building

University of Vermont-

Burlington, VT 05405

(802) 656-2936

.

Apffel, James A. e, o,
University of Hawaii/Manoa
244 Dole Street *
Honolulu, HI 96822
(808) 948-7956 |

»

Barnhart; Dave
Career Education for the Handicapped
Kean College of New Jersey <

‘Union, NJ 07083 o .

N (201I.527 -2317

Beason, Dr. Elaine ° v

Special €ducation Program
Fort Hays State’ University
‘Hays KS 67607 .
(913) 628-4212

Beatty, Dr. Charles .k
Department -of Industrial Educatlon
J. M. Patterson Building

* University’ of Maryland

_ College Park; MD 20742

(301) 4544264 y

.
" . Y i .
. . )

aF

« 31 St.

(617) 727-6217 '

o

* A

P

Berg, Dr. Frederick S. /‘

UMC 10

‘Department of Communhicative

Disorders
Utah State University
Logan, WT 84322
{801} 750-1378
[

Bolland, Kathleen
Project Coordinator

- 377 Haworth Hall

University of Kansas
Lawrence, KS 6604

- (913) 864-4954 - ..

Bowen Dr. Eila an

Program in Occupatlonal Educatlon
School of Education '
The University of Michigan
Ann ‘Arbor, MI 48109 .
(313) 764-8423 /

/ i

‘ H

Brassard, Mary B.
Framingham State College
Crocker 1 .
Framingham, MA 01701
(617) 620-1220, x362

Y

Brolin, .Dr. Donn
Pro;ect Director
6 Hill Hall or 223 South 5th Street
University of Missouri
Columbia, MO 65211

(314) 882-6523 or 2876

&

¥ -

Brown, Roger
Massachusetts Department of
Education ’ y
Division of Special Education ,
James Avenue ]

Boston, MA 02116 o

Brown, Dr. Wesley

Department of Human Development
and Learning '

Box 18940A !

East Tennessee étate University

Johnson City,,TN 3761:4.

-
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Calder, Jr., Dr. Clarence J.
U-33, School of Education,
University- of Connecticut:
Storrs, CT 062688

(203) 486-2429

Cassity, Clide

Project Diréctor”

“Vocational Education lnservnce
Department of Public Instruction
State Capitol «

Bismarck, ND 58505

(3)1) 224-3123

Coleman, Nan

'‘Coordinator

Special/Vocational Eduagption
Charlotte-Mecklenburg Schools
P.0. Box 30035

Charlotte, NC 28230

(704) 379-7}25

Cook, lva Dean
Department of+Special Education
West Virginia College of -
Graduate Studies
Room 811 - Sullivan Hall
Institute, WV 25112
{304) 768-9711
Thomag C.
ional Education
Building F

Cooke, Dr.
Department of Voca
South Campus Courts,
Purdue University
West Lafayette, IN 47907 °
(317) 494-7298 )
Cope, Dan, RLA Coordinators
Special Projects
Office of Merced County
Superintendent of Schools
632 West 13th Street
Merced, CA 95340

(209) 723-2031

lgunc'an, Dr. Frances M.
School-of Education
Columbus College
Columbus, GA 31907
(404) 568-2251

« Freeman, br.
‘Program for Exceptional Children

* Graduate School,

Eichorn, Dr. John R. N

Division of Special Education and
Rehabilitation

Boston College - McCumn Hall B29

Chesnut Hill, MA 02167 .

(617)‘969—0100, x4180

Robert

Georgia Southern College
Statesbogp, GA 30460
(912) 681-5596 '
\ ¥

Frost, Janice
Special Education Ressurce Center
275 Windsor Street -
Hartford, CT 06120
(203) 246-8514

N
Goldman,

Leoa

CUNY
33 West 42nd Street
New York, NY 10036
(212) 221 1475

Greénan, Dr, Jamés P

" Research and Devefopment

Coordinator*

.Department of Vocational and

Technical Education
University of lllinois
345 Education Building
1310 South Sixth Street
Champaign, IL 61820
{(217) 333~2325 .

Haas Mary Helen

Pro;ect Director

Vocational Special Needs' *
226 Humanities .
Colorado State University
Fort Collins, CO 80523
(303) 491—5884 o
Haley, Kelth N )
State Department of Educ.,atlon
Oliver Hodge Building, Roomr 263,
2500 North Lincoin LN

Oklahoma City, OK 73105
(405) +521-3351~ _ oo

!
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" Burlington, VT 05401

-~
Hasazi, Susan E..
Assistant Professor
Department of Special "Education,
Social Work, and Social Services
University of Vermont :

Ed.D.

"Burlington, VT 05401
'. (802) 656- 2936 .

Howard, Dr Ronald

. National Association of State Boards

4

of Education
44y North Capitol Street N.W.
Wasbmgton D.C. 20001
(202) 624-5845

Howe, Clifford E.

Professor and Chairperson
Pivigion of Special Education
The University of lowa

N259 Lindquist Center

lowa Ctty, |A 52242

(319) 353-3301
lanacone, Dr. Robert N.
Coordinator

- *Vocationgl/Special Education

Teacher Program

. George Washington University

2201 G. Street, N.W.
Washington, D. 'C. 20052.

(202) 676-7328

Jacobs, Dr. John .
Department of Special Education

Buzzard Education Building o
Eastern lllinois University: =

Charleston, IL 61920
{217) 581-5315 Q‘ ,\'

Knight, Dr.-Martha
Associate Chairperson
Department of Special Education,
Social Work, and Soc‘?l Services
Waterman Buﬂdmg
University of Vermont

(802) 656-2936

Lawver, Dale L.

Chairperson

Department of Special Edycation
sBall State University

Muncie, IN 47304

(317) 285-6771

-

k ‘-

MalQuf Dr. David B. ‘
Department of Speciaf Educatlong
H.R.W. Benjamin Building
Univeksity, of Maryland

College, Patk, MD 20742 -
(301) 454 2118 S

Markel, Dr. Geraldme
Program in Special Education
Speech and Hearing Sciences
School of Education
The University of Michigan
Ann Arbor, Ml 481Q9
(213) 763—2374 -
Mayer, C. Lamar, Ed.D.
Coordinator VCE Trainmg Program
California State University,

1;95 Angeles
Los® Anigeles, CA 90032
(213) 224-3&11 )

Maynard, Joan

" Chief - Rrogram Development and

Assistance Branch .
Division of Special Education
200 West Baltimore Street
Baltimore, MD 21202
(301) 659-2495 e

McDgwell{ Dr. Richard L.
Departmeqt of Special EdOcatlon
College of tducation”

Universjty of New Mexico

Albuquerque, NM 87131 -
(505) 277-5018

McKinney, Lorella A.
National Center for Research in
Vocational Education

‘"The Ohio State University

1960 Kenny Road

Columbus, OH 43210
(614) 486-3655, x302
7

McLaughlin,-Dr." Phil

549 Aderhold

They Uniwersity of Georgr&
Athens, GA 30602

(404) 542-1685
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Meyers, nsrtrude_
Departmen? of Special Edl/cation

Northeastern lllinois University
5500 North St. Louis Avenpe
Chicago, IL 60626

(312) 583-40650, x8286 -

Murphy, David ___

Connecticut State Department of
Education

Bureau of Student Servjces®

P.O. Box 2219

Hartford, CT 06115

(203) 566 7692

Niebergall, Shelby -
Grant Direcgtor
Coordinator of Special Education

Department of Public Instructlon{

State Capitol

\ “Bismarck, ND 58%’05

(701) 224—2260

Niesen, Dr. Norman J.
]

Head

Department of Special Education
Rackham 215 ,

Eastern Michigan University
Ypsilanti, Ml 48197

(313) 487-3300

L

F 3 .

Ggnibene, Dr, Gerald

Special Educational Services
Department .

Glassboro State College

Glassboro, NJ 08p28

(609) 445-7092

Parrish, Linda H., Ph.D.
Vocatlonal Special Needs Pr&gram
College of Education

Texas AgM®niversity

College Station, TX 77843

(713) '845-2444

Phelps, Dr. L. Allen

. Project Directoy, o

Department of Wpcational and"
Technical Educatlon

" University of 1llinBis

345 Education éunlcf
1310 South Sixth- Str
0

Champaign, IL 6182
(217) 333-2325 % _
' \
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“Madison,

‘ Miami,

by

‘-

Pierce, Tom 9

Head State Coordinagor :

Special Needs Unit

Alabama ‘State Deﬁartment of
Education ‘

Room 806, State Office Building

501 Dexter Averte

Montgomery, AL 36130

(205) 832-3429 or 3409

Placide, Dorothy. J.

Wlsconsm Department of Public
Instruction :

Division for Handicapped Chlldren

125 South Webster Street

Box 7841 .

Wl 53702

(608) 266-2820

Razeghi, Jane Ann :

American Coalition of Citizens
With Disabilities

1200 15th Street, N.W.

Washington, D. C 20005

(202) 785-4265

Suite 201

*

Reguly, Bobbie

Illinois State Board of Education
100 North First Street~
Springfield, IL 62777 .
(217) 782-6601 - .
Robinson, Jacques H. &
401 R. White Hall
Kent State University
Kent, OH 44242

(216) 672-2477

Robinson, Kay .

Illinois State Board of Education
100 North First Street
Springfield, IL 62777 _

(217) 782-6601

Resenberg, Howand, Ed.D.

Division of Psycho—Educatlo‘nal
Services,

Florida International University .

Tamiami Trail .

FL 33199 ”

(305) 554-2091




_Atlanta, GA 30303

Rosenberg, Willlam

PACE

Training and Resource Group
400 Grand Street, Complex A
Alameda, CA 94501

Rusch, Dr. Frank R. .
Bureau of. Educational Research
188R Education Building ‘
University of lllinois

1310 South Sixth Street - -
Champaign, IL 61820

(217) 333-4382 -

Savage, Dr. Steven L.

California Inservice Training for the
Severely Handicapped' (CITSH)

1525 Bay Street ¢

Alameda, CA 94501

(415) 521-441

Schofer, Dr._Richard G.
Director -

Project in Cooperative ’Manpower:

Planning in Special Education
Department of Special Education
515 South Sixth '

University of Missouri
Columbia, MO 65211

Schwartz, Dr. Stuart E. .
Department of Special Education
Norman Hall, G315

University of Florida .
Gainesville, FL 32611

(904) 392-0702

Sengstock, Dr. Wayne L.
Department of Special Education
Georgia State University .
University Plaza '

\

(404) 658-2310

.
«
»

Sexton, ‘Dr. Ronald P. ’

Director - Institute for Habllltatlve
-Services

School of Education

Eastern Montana Coljege

Billings, MT 59101

(40§) 6572351 or 2352

&

)

[

Sitlingfon, Dr. Patricia L.

Smith Researc
2805 East Ten

h Center,

th Street

Bloomington,” IN 47405
(812) 335-5847°

Skrtic, Thoma

s M.

.Project Director

Haworth Hall

)

Room 170

L4
1)

Department of Special Education

University of
-Lawrence, KS

Kansas
66045,

(913) 864-4954

. Stadtmuel®r,

John

Wisconsin Department of Public

Instruction

125 Seuth Webster ‘Street, Box 7841

Madison, WIl 5
(608) 266-2841

3707

Sterret, Deborah

Staff Specialis

t

Program Development and
Assistance Branch

Divisfon of Spectal Education

200 West Baltimore Street

Baltimore, MD

21202

(301) 659-2496

Tesolowsk{, Dennis G.
Division of Vocational Education
Florida International Unlversnty

Tamiami T rail

Miami, FL 33199 .
(305) 554-3389

Treichel,

Dr. Janet

Training and Dissemination

Coordinator

Department of Vocational and
Technical Education

Univefsity of
345 Education

1310 South Sixth Street’

Illinois
Building

Champaign, IL 61820
(217) 333-2325

Watking, Alice

California State Uniyersity -

Los Angeles

5151 State Lfmversnty Drive

Lds Angeles,
(213) 224-3711

CA 90032
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Weisenstein, Dr. Gregory R.
Department of Special Education
103 Miller Hall, DQ-12 o ,
~University of Washington
Seattle,” WA 98195
(206) 543-1827

~

Wells, Frederick -
Alabama State Department of

Education | . .
Program for Exceptional Child
and Youth . ’ :

- Room 868, State Qffice Building
Montgomery, AL 36130
(205) +832-3230 . '

. Williams, Dr. Michagl J.
“ Chairman
_ Industrial Arts Education Department
Room-C-239 ' .
Centtal Connecticut State College
New Britaim, CT 06050- o
& (203) 827-7379 . ..
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Index of Major Objectives

Appearing below is a list of progr{amvareas and special populations for
which project directors have indicated their particular project Has a
major focus. Following each program area and targeted population (s
the page number of their project. It is anticipated that this cross-
referencing system will provide the reader with a useful tool to acoess
those project directors and projects with focal areas of inYterest to the
reader, -

[} r’ . -

Program Areas

[

Preservice Programg 21, 31, 43, 51, 59, 71, 91, 99, 113, 121,
133, 137, 141, 145, 157, 161, 154, 169, 215, 223

Inservice Programs” 13; 17, 23, 27, '59, 63, 107, 125, 129, 133,
137, 149, 153, 157, 161, 165, 169, 173, 189, 195, 207, 211,
215, 223, 227, 235, 239, 244

~—

Legislation and Policy Information 23, 47, 51, 95, 125, 133, 149,
- 153, 157, 189,215, 235, 239 ’ t
Certification 43, 59, 63, 91, 99, 113, 149, 169
Vobational Assessment 13, 21, 23, 27, 31, 51, 55, 59, 63, 7T,
91, 111, 113, 121, 129, 133, 137,161, 169, 207, 231, 235,
239 . - J4 . ' .
Career Development and Guidance 13, 17, 21, 43, 51, 55, 59,
63, 91, 111, 113, 121, 129, 133, 137, 145, 153, 161, 189,
207, 215, 239 2R
~

Interagency Collaboration 23, 27, 51, 55, 59, 95, 113, 133, 161,
189, 227, 231, -235, 239 [ ‘ o
—— . .-

4 -t
Prevocational Programming 13,17, 27, 31, 51, 59, 91, 99, 111,

Post-secondary Programming 51 *

CETA and Rehabilitation Resources . 2%, 51, 111, 113, 133, 189,
239 ) , ) R , " ‘/—

Program Evaluation 31, 59, 133, 145, 157, 161

IndividuaI.PIan‘ning~and ‘hrogramming 13, 21,-27, 31, 51, 59, 63,
71, 91, 113, 121, 125,‘313,3, 145, 153, 461, 189, 207, 223,
227, 235, 239 ‘ '

; v

Parent and Consumer Information 13, 51, .107,. 111, 133, 145,

189, 239, 244 ,

Least Restrictive Environment 13, 53, 43, 51, 111, 125, 133,
145, 149, 153, 189, 195, 207, 227, 235, 239 "

Fﬁnding and Cost Analysis 51, 235

Cooperative Business Sector Linkagemﬁ, 121, 133, 153,
189, 227,’3;1, 235 '

1

113, 121,- 133, 137, 153, 1§f,' 169, 215, 235, 239, 244

/

”




. Comﬁunication '93’, - )
CSPD”Séction of P.L. 94-142 157
Rugal Prog“r‘ar'g,é 13, 59, 121, 133, 161, 189, 227, 231, 239 )\

~

Curriculum 13

Special Populations %

Mildly Handicapped 13, 21, 23, 27, 31, 43, 47, 51, 55, 59, 63,
91, 95, 99, 107, 111, 113, 121, 125, 129, 133, 137, 141,
145, 149, 153, 161, 165, 169, 173, 189, 195, 207, 211, 215,
223, 227, 231, 235, 239 ®

Learning Disabled 13, 21, 27, 31, 43, 47,+51, 55, 63, 91, 99,
111, 121, 125, 129, 133, 137, 1471, 145, 153, 161, 189, 207,
215, 235, 239 ’ )

qModerately/Severely Handicapped’ 13, 21, 27, 31, 43,47, 51,-55,
63, 91, 99¢ 111, 121, 125, 129, 133, 137, 141, 145, 153,
©161, 189, 207, 215, 235 239 ’ -

Disadvantaged 21, 23, 43, 51, 91, 107, 133, 141, 2%
Limited-English Proficient 13, 21, 47, 91, 95, 133
lncarcératea "21,'133 | S
Native Americans 47, 91, 161
. ~._ Gifted qndgglented 21, 43
%
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ABSTRACT S .Y
’ P . ‘o
TITLE: Ine;{'vice Training: Merced County Specnal Education
Teachers and Specialists. . . ..
. \ ’
SPONSORING AGENCY: LEA
GRANT NUMBER: 008001049 ° N—

CONTACT PERSON: Dan Cope, RLA Coordinator,
) . Special Projects
‘Office of Merced County §,uper|ntendent
. of Schools .
" 632 west 13th.Street
Merced, California 95340
« (209) 723-2031# e

DESTR|IPTION:

4
This project involves a program of inservice training for special
education teachers and specialists in the rural setting of Merced
County in an effort to improve the quatity of instruction fpr
handicapped ", .youngsters that fall into the categories of (1)
severely handlcapped (2) physféally handicapped, (3) learning
handicapped, and (4) communicatively handicapped. Based on a
needs assessment, inservice is provided to special educators on.a
county-wide~ basis and on a_ regional basis when appropriate.
Program specialists from the LEA provide follow= -up consultant
services to individual school districts. A resource center is also
provided by the LEA for special educators to check-out materials
and  use instructional and - office equipment. Release time is
provided for spiecnal educators to attend imservice meetings. The

-

project has a parent awareness training component which also -

includes bilingual and migrant parents.
MAJOR OBJECTIVES: .

a. To improve the quality of instruction for aII handicapped
? youngsters.
b. To train teachers.of the handlcapped in the areas of self-
! reported needs. N ’

c. . Serve as a model of inservice delivery for a rural area.

DISSEMINATION:
ol - I -

Sample materials, presentation outlines and evaluation of 38taff
development activities will be combined into a handbook that dep
scribes the delivery of special education inservice in a rgral set-
ting.” 'The handbook will be available for dissemination on a limited
basis. The model may be presented at a national conference.
Efforts wil be 'made to tie in wjth state dissemination projects

4

\
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through, ‘the National Inservice Network - (NIN) at Indiana
Umverslty ang ‘the Office of Special Education (OSE).

EVALUATION: ‘ N\

\'/\ N ’

Evaluation includes the measurement of attainment of odbjectives . -
through insefvice evaluations. and pre-post assessment of knowl—
edge by project’ participants.

N [}

PRODUCTS: - ‘ -

The project will provide sample presentation outlines and a model
for delivery of inservice to special educators. in a rural settng.

DESCRIPTORS:

. County-wide Inservice S ‘
- Needs Assessment-based- .o
Special Educators <t

*

Bilingual Parents Awareness

;T

N
—
-
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60 ' ‘Supervisors
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Paraprofessionals

® 60 Resource Teachers /

Consulting Teachers
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Regular Edycation
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Clinicians/ Therapists

Volunteers

Parents
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Psychologists
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Counselors J\’

‘Music or Fine

Arts Teachers

School Boards

Combinations or
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’ ‘ . o , 4 California
ABSTRACT

1. TITLE: PACE (Prowdfhg Alternatives In Career. ducation for
the Severely Handicapped). oo

2.{ SPONSORING AGENCY: SEA
3. GRANT NUMBER: G00800596

¢
' 4 CONTACT PERSON(S):  Bill Rosenberg, PACE
. Training and Resource Group
L ; 400 Grand Street, Complex A
.- ) - Alameda, California 94501

— ] ' Dr. Steven L. Savage
; California Inservice Training for the ' .
Severely Handicapped (CITSH) »
‘ 1525 Bay Street
’ - Alameda, California 94501 .
- ) . (415) 521-4411 : ¢

-~

Y . ‘ 1

N 5. DESCRIPTION:
This projezt intends to develop and implement a program of
inservige training and technical assistance in wocational education
district, and SESR personnel and parents of the severely
handlca ped. A: network of at least five -demonstration classroom
i€ being developed to work in ‘concert with five educational
- specialists (severely handicapped area) stationed within S.E.R.N.,
‘ (Specigl Education Resource Network) offices around the State of
. California. Content of the inservice training program “includes:
preparing individuals with severely handicapping conditions for
employment, development of work-related behaviors, generalized
skills  programming, ommunity-based work training, parent

involvement, and tran |tion' from school to work and adult’ life. .
- ‘ ' ’ *
' 6. MAJOR OBJECTIVES- / < ,
a. To develop in partuapants the knowledge; positive attitudes, T
. and competence to assist in providing severely handicapped
individuals with the skilis to participate [n the least restric- G e

tive career/vocational settlng - ’
7. DISSEMINATION: : - L.
Training activities will take placerthroughout the state of California

as requested by local agenhcies. Presentations will be made at
several state and national conferences.

’




9

8. EVALUATJON:

Evaluation will include the measurement of attainment of objectives
through pre- and post-attutudﬂ surveys, measures of knowledge,
and- self-evaluation by participants. Data will be collected to
demonstrate the impact on students in selected training sites. A
repeated-measures  experimental design will demonstrate effec-
tiveness of ¥e, training. r ) -

9. PRODUCTS: Y
Training materials .to be completed by June, 1982:
a. a curriculum guide for wuse by' regular and vocational
education personnel ,

‘b, inservice training materials which will- facilitate the acqunsmon
) of essential skills needed by- personnel to implement the

- curriculum, : ‘
c. a "Training of Trainers" manual and training materials ‘which
: will facilitate the acquisition of essential skills that local and
. state personnel need to train inservice educators and ¢ \

vocational rehabilitation personnel, .

"d. a "Resoqurce, Guide" to assist inservice personnel in the
establishment of vocational education programs for individuals
_with severely handicapping conditions, and

e. ' parent awareness ‘and information materials which will assist
- parents in making necessary attitudinal adjustments, and
. encourage them to advocate for a variety of vocational/career

. education service delivery systems for severely handlcapped
individuals in their respectlve communities.

-

10. DESCRIPTORS:
Inservice Programs
Career Development
Prevocational Programming
Vocational Programming
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trainers’
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trained

level
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settings

disabilities

specific
conditions

Administrators/
Supervisors *

-

g

Paraprofessionals

a

Resource Teachers
/

Conéulting Teachers

Special Class
Teachers Y

-4

11

ng ular ducatio‘n\'
Teachers

ocational)|

. Clinicians/ Therapists

N
Volunteers

100

11

2,5,6

Parents

Physical Educators

4
Psychologists

Counselors

Music or Fine
Arts Teachers

School Boards -

100

Combinations or
Teams of Above

11

2,5,6




7 ‘ . California -
’ Ste . ! .
ABSTRACT. ,
. . {
TITLE: Program Assista’ng:e ‘Grant: Handicapped Personnel -
Preparation. . -
SPONSORING AGENCY: IHE K
GRANT NUMBER: G008000978 ' oo
CONTACT PERSON(S): - Alice V. Watkins, Ph.D., Chairperson _

Department of Special Education
California State University, Los Angeles
: 5151 State University Drive
) Los Angeles, California 90032
(213) 224-3711 :

\

‘ £

C. Lamar Mayer, Ed.D., Coordinator
VCE Training Program v
(same address)

DESCRIPTION:

The VCE Training Project is-one of seven federally- finded sub-
components on a program assistance grant designed to prepare
both prFéservice and inservice personnel to provide appropriate
* vocational/career education opportunities for handicapped
individuals.

MAJOR OBJECTIVES:

a. " To provide graduate level training leading to a Master's

Degree with an emphasis on career preparation for handi~

capped personnel.

. DISSEMINATION: s .

New program area: First graduates completed'-comprehensive
examindtions in June 1981; all graduates currently employed in
Los Angeles County in programs serving handicapped individudls.

EVALUATION:’ , | . .

The Department utilizes two instruments to cellect evaluative data.’
They include the Program Graduate's Evaluation Survey (Congru-
ence Model) and the School Administrator's Supervisor's Evaluation
Survey (Congruence Model). Results are available upon request.

v .

'PRODUCTS: s Not available  °
DESCRIPTORS: Not available

1
i

o v

Ll Bl
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Colorado

ABSTRACT

.. TITLE: Regular Education In-Services for Vocational/Career

Education Teachers. ,

SPONSORING AGENCY: IHE :ﬂ>

4
GRANT NUMBER: (008000977

CONTACT PERSON: Mary Helen Haas, Director
) Vocational Special Needs
226 Humanities
Colorado State University
Fort Collins, Colorado 80523
(303).491-5884

*DESCRIPTION:

= "

This project has as its purpose the provision of inservice tralnmg
for secondary -vocational education teachers, .in cooperation with
special education teachers, to: meet the needs of handigapped
students in the regular classroom. A cadre of teachers will be
trained during the first year .to assist in inservicing additional .
vocational teachers during the second and third years of the ..
project. One vocational and one special education teacher will be
selected from each of the state, forty-figye Special Education
Administrative Units to form the initiaT™adre Wf teachers. Partici-
pants will b8 inserviced by using the Wisconsin Handbook® Puzr
zled About Educating Students With Special Needs, as well as nine
vocational special needs inser,ee modules currently being devel-~
oped for the Colorado State #Board for Community Colleges. and -
Occupational Education. In cooperation ‘with university project
staff, the original cadre of staff will utilize these mat{rials to
inservice second and third year participants. ,

MAJOR OBJECTIVES:

a. To demonstrate a knowledge of the nature of the major cate-
gories of handicapping conditions.
.To develop a positive attitude toward meeting the needs of
handicapped students. 5
To develop skills for asséssing the needs of handlcapped
students.
To develop, through the use of simulated experiences, the
ability to use diagnostic procedures in a "team approach" to
identify and suggest solutions to a handicapped student's
problem. The simulated team will consist of a special edu-
cation teacher, a vocational/career education teacher, a
counselor and administrator, and a parent.
To, develop skills in modifying vocational/career education
‘curriculum. - b

L]
\ ) -
| ne




To develop “skills ‘in modifying methods of teachlng vocational/
- career education in order to improve instruction for handi-
"~ capped students.

To prepare ¢handicapped students fei]competltuve employment
“Tg deyelop a resource handbook. e handbook will include

-awportfolio of examples* of modified curriculum, methods of

teaching, qlpment modifications, teaching strategies, and

the identification of human and materlal resources. A port-
folio will be developed which will include examples of teaching
each major category of handlcaps in each of the seven voca-
tlonal service areas and in career education.

4

Dlé\sEMINAJION- .

Dissemmatlon actlwtles include: regional inservice workshops;
development of a resource handbook; utilizing a team approach of
participants fr ational education, special education, vocational
rehabilitation? use of the State Board for Community Colleges and
Occupational Education, Colorado Department of Education and
Divisionof Vocational Rehabilitation; profegsional newsletters; and
a final report. T . Z :

4

EVALUATION:

Three rﬁ’efhods will be used to evaluate the inservice processes:
v

-

a. Personal assessment from workshop participants.

b. Pre-test and post-test on use of Modules.

c. Attitudes/social closeness measurement in working with the
handlcapped .

.

PRODUCTS

The prpducts from thls project will include the followmg Inservn&e -
Modu!es

Deaf and Hard of Hearing

. ' Mentally-Retarded

‘Speech Impaired”

Yisually Handicapped
Orthopedically Im

Health Impaired

Learring Disability
Emotlonally Handicapped,
Academlcally and Econom)’:% ly
IEP

* Curricular fodifications developed by the teachers.

ToTe e a0 oo

D_BSCRIPTO}RS:

. Career/Vocational Education Teachers
Special Education Tedchers

Inservice Workshops"

" Personnel Preparation

Haedicapped , ,




.

»

- 5

-

S

3

1, Te;ble (Projects for‘Conducting Training)
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# of -

participants

as
trainers

hours.
trained

level

topics

instructional
techniques

settings

_disabilities

specific
conditions

,kaministrators_/
Supervisors

~

. Paraprofessionals

_ Resource Teachers

65

4,5

1-8

7,8

1,4,5

Consulting Teachers

15

Special Class
Teachers .

65

4,5

1-8

1,4,5

45

Regular Education

_Teachers

65

‘4,5

1

N -
“ s s s
00 Ny OO N

4.5

CliniciagslThe'}apists

b

Volunteers

(Parents

Physical Educators

Psychologists

LCounselors

r ‘Music or Fine

Arts Teachers

*
School Boards

Combinations or
Teams of Above
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Connecticut
,ABSTRAC'T

TITLE: Regular In-service Vocational Education: Preparation of
Vocational Educators ;or Meeting ghe Needs of #Handi-
capped Students—-A Comprehensive In-Service Model.

SPONSORING-AGENCY: IHE

GRANT NUMBER: G008401731 .

= | ~ ‘
CONTACT PER}ON: Dr. Clarence R. Calder, Jr.
, /0'—/:’.3, School of Education

. University of Connecticut v
! Storrs, Connecticut 06268

£ {203) 486-2429 , -

DESCRIPTION: .
7~

The project is ‘composed of a fifteen-week in-service training
program for vocational educators. Trainees,are full-time wvocational
educators in the following areas: vocationaly agriculture, home

- economics, industrial arts, business education,” occupational

education, distributive education, and- other related areas. Par- _
ticipants are provided an opportumty to develop and u’nprove their
competencies to.work more effectively wi handicapped learners.
[4 I'e 2 .

* MAJOR OBJECTIVES: ' .

a. 'To enable students to identify the chardcteristics of
exceptional students; ‘ '

b. ~ To engble students Yo assess and evaluate the ‘skills of mlldly
handicapped students;

c. To enable students to modify instructional strategies and/or

‘ alter instructional goals to address unique needs of handi-
capped students; . ’

d. To enable. students to communicate effectively with all
significagnt individuals and groups concerning the vocational
needs of the handicapped learner;

e. Tb enable students to identify’, assess, and match vocational
opportunities for employment and/or sources of additional
vocational training ‘with the specific needs and abilities of the
handicapped student;

f. To enable students to provide realistic ana appropriate
guidance and support for the special neéds learmer and
his/her family in the decision-making process. -

DISSEMeNATION: .

The project ‘intends to disseminate information through reports,
presentations, and “articles.

G
[V )
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\ ‘ v

EVALUATION: .
The Delbeque Approach will be used to determine discrepancies
between desired and actual competency levels of participants and
prioritize their training needs. A special assessment system will
be developed to determine the degree to which the competencnes
have been learned and can be put into practice. A comparison of
the actlal outcomes to expected outcomes will be made to determine
if a discrepancy does exist between the.two. )

PRODUCTS: None
DESCRIPTORS: * 4

-

i

2

Mildly Har;dicapped
In-service Program
Disadvantaged

# +

S

r

4
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Resource Teachers

Consulting Teachers

Special Class
Teachers
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School Boards
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Teams of Above
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1~ Connecticut

ABSTRACT ‘ g
TITLE: ' Preservice Vocational Education: Professional Preparation
,of Personnel in Vocational Education for the Handi-
capped--A Comprehensive Preservice Model.,
e, - 4
SPONSORING ‘AGENCY: IHE !

GRANT NUMBER: G008101609
~
CONTACT PERS N Dr. Clarence R. Calder, Jr.
- U-33, School of Education -
University of Conpectiut
Storrs, Connecticut 06268
(203) 486-2429

DESCRIPTION:

The uniqueness of the project is its emphasis on training
vocational _educators at the M. A. and Ph.D. ievels in special

education technlques for the handicapped. Students recruited for
the program are those with baccalaureate degrees in vochtional
education (industrial arts, vocational agricultufe, home economics,

business education, technlcal education, health occupations, and
distributive educatiory. While the major training component
revolves around coursework housed in the Division of Special
Education, coursework is also included from Higher, Technical and
Adult  Education, Curriculum and Instruction, Educational !
Administration, and other departments within the University.

Practica. and fleld experiences involving exceptlonal students will

be a major segment of a candidate's tralnlng

MAJOR OBJECTIVES:
!

i
a. To give Ph.D. students the educational background to teach
" at the university level,” conduct research,.. administer
vocational education programs, and establish and conduct
training programs for the preparation of vocatlonal educators
to work with handicapped students;
To give Master's students the educational background to plan.
and administer programs in vocational €ducation for all types
of handicapping conditions, age' groups, and educat?‘ual
levels.

DISSEMINATION: : /’“)

The project intends to disseminate information, through reports,
Yresentations, and articles. .

. } ”

-
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EVALUATION:

a.

Program Assessment -- program assessment instruments will

be developed and used to measure student's reactions to their
training. .
Process Evaluation <- faculty rating scales and .data from

other process evaluation techniques will be used to measure
the effectiven%s‘s of the instructional components of the
program. = N ‘

Outcome Evaluation -- participant grade sheets, samples of

their written assignments, and reactigns of the instructional
staff to how participants are performing.

PRODUCTS: None

DESCRIPTORS:

Preservice Programs -
Mildly Handicapped
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vt Cpnﬁecti_cut

' ” ABSTRACT ¥

N ‘
-TI1(LE: Program Assistance Grant: Handicapped Personnel

Preparation -- Special Stucn/ lnstltutes‘

L

SPONSORING AGENCY: SEA
~ . .
GRANT NUMBER: G008101988 >

. - CONTACT_PERSON(S):  Janice Frost

Special Education Resource Center

. ' 275 Windsor Street .
~ Hartord Cdﬂnectu;ut 06120 '
- (203) 246-8514 L e

_ C Dav‘d Murphy .
. Connecticut State Department k- 1
., of Education Lt
Bureau of Student Services
. - P.0. Box.2219 %
» Hartford, Con at 06115

- (203) 566-7692

&

pEsGRIPTION:

Edueators, including those in vocational/technical schools adminis-
* trators, guidance. -counselors, social workers, special’ education,

and other related support service person'nel will be traineqg to
incorporate the career/vocational edugation needs of the handi-
cappéd child into the Jnd;wdualue& Education Program (IEP)
through @ ten-session institute. ’

B

MAJOR OBJEC'I:'IVES'

a.  To develop expertise in career and vocatnonal programming for
primary, intermediate, high sch®ol, and post high school
special education students.

.b. *To. tailor sgecial educatlon pro amnung in .career and voca-

Yional education ‘to the needs ¢f learning disabled, emotlonally
disturbed, and mentally retarded students. t.

c. To utilize facilities, personnel and resources appropriate tg'

career and vocational education for the handicapped.
d. "to.effectively write measurable goals and objectives degjmg
with career and vocational education to be included in
' Individualized Education Programs.

‘e. Tow fulfill the‘k%and tes of the Individualized Education

Program for handicapfed students while providing meanlngful
career and vocational gducation. .

f.  To make meaningful gareer and vocational placement decnsnons
as members of .plannifhg and -placement téams.

-

’

“he
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h.

7. DISSEWINATION: *None

8. EVALUATION:

To imsure that functional, useful skills will be included in

‘the Ihdividualized Education Program thereby developing

marketable skills and better self images because of this
programming. )

®o expose students to career and vocational education fiuch
earlier in their schodl careers, thus maximizing success.

|

' \ ’ J

'

Evaluation includes a rating of the ‘institute by all participants and
staff, as well as a formal evaluation by an outside evaluator.,

9. PRODUCTS: . Noﬂg

10. DESCRIPTORS:

Personnel Preparation _ . 4

Vocational/Career Education

¢ Handicapped

-

AJ

&
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Connecticut

ABSTRACT p

TITLE:v Program Agssistance Grant: Handicapped Personnél

Preparation s Specnal Study Institutes.

L4

SPONSORING AGENCY: SEA .
GRANT NUMBER: G008101988 - ) ~

CONTACT PERSON(S): Janice Frost S
Special Education Resource Center
275 Windsor Street
Hartford, Connecticut 06120
_‘ ‘ (203) 246-8514

. David Murphy _
. Connecticut State Department
_of Education .
Bureau of Student Services -
P.0. Box 2219 h

L ~ Hartford, Connecticut 06115
’ (203) 566-7692
DESCRIPTION

’ -

Secondary level regular and special educators will be tralned in
the development of career and” vocational-oriented curricula for the
handicapped through a regjonalized lnstltute

MAJOR OBJECTIVES:

a. To make all instructional matter more personally relevant to a
areer development theme.

b. ‘Tq develop a clear understanding of the roles of specnal
educators, regular class personriel, and community personnel
(e.g.:, business,, Connecticut Employment Services, Division of
Vocational Rehabllltatlon)

c. To prepare students .completing secondary school w;th the‘
knowledge and skills to become employed or to pursue further
training. -

d. To develop work/study programs at the -secondary level.

e’ To create a greater. awareness of those academic skiys,

~ meaningful work values, and good work habits necessary for
vocational competency. .

/—-f». To increase teacher attentior{ toward gundance counseling,

and instruction to help students develop realistic self-

concepts and career-related attitudes and skills.
} .

DISSEMINATION: None
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8. EVALUATION: . .
° . . »
‘Evaluation intludes a rating of the institute by all participants and
. staff as well as a formal evaluation rgport by an outside evaluator.
9. PRODUCTS: o - ‘
_Formal evaluation report. - ‘ R
10, -DESCRIPTQRS . '
r | e , x
‘Personnel Preparatio . ’ )
Vocational/Career Ed ion »
Handicapped
2 ‘ a
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Connecticut

i

LY . .

- S ABSTRACT . \

1. TITLE: Program Assistance Grant:  Handicappea Personnel
Preparation -- Specnal Study Institutes.

© 2. SPONSORING AGENCY: SEA

' 1} .
3. GRANT NUMBER; G008101988
8, CONTACT PERSON(S):  Janice Frost :
' ‘ Special Education ResoUPce Center .
275 Vlindsor Street -
. Hartford, Connecticut 06120
a . - (203) 246-8514 \
Ravid Murphy = ’
. Connecticut State Department . A
of Education .
Bureau of Student Services
P.0. Box 2219 )
Hartford, Connecticut 06115
(203) 566-7692

5. DESCRIPTION:
Teachers, counselors, and diagnosticians in public and private
schoals will be trained to utilize vocationally-related assessments in
working with handicapped children. This institute will be two-fo)d
with training and feedback. _—

-

6. MAJOR OBJECTIVES: .
o~ ~ r
a. To familiarize themselves with alternative approaches  to
- " vocational assessments.
b. To select, modify, *and develop an approach to vocational
assessment. ) .

To field test their assessment program.

To review and discuss differential approaches to vocational

assessment through field trips (four trips are anticipated).

he e. To review and appraise peer developed assessments.

To participate in laboratory actnvmes in the development of
ssment programs.

Qo

7. DISSEMINATION: Not available:

8. EVALUATION: .

Evaluatiop includes a rating of the institute by all participant’s and
staff and feedback on field testmg of assessment procedures.:

. 9. PRODUCTS:, None - N , "
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Personnel Pr:eparation .
Vocational Assessment
Handicapped ’
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Counselors

w,

Music or Fine
Arts Teachers

School Boards

Combinations or
Teams .of Above

ih
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Connecticut

ABSTRACT : o
. . . -
TITLE: tp" Prepare. frofe§sional Pubonnel in the Edu--
o cation the Handicapped  at Central Connecticut State
‘College. ’ : v

SPONSORING AGENCY: IHE -
GRANT NUMBER: GO008101610 k

v
CONTACT PERSON: Dr. Michael J. \jlliams, Chairman
' Industrial, Arts Education Department
Room C-239
/ Central Connecticut State College
New Britain, Connecticut 06050
‘ (203) 827-7379
| ’

DESCRIPTION:

The intention of s project is to develop a competency-based
teacher education program that will prepare Vocational Educators,
Special Educators, and Career Education (counselors) personnel ta
wor cooperatlveJy in the vocational programming of special needs
studénts. This preparatlon is to be accomplished through a cross-
training approach in which: (1) career educators. and s‘pecnal

‘educators take, as part of their undergraduate, certification or

graduate program,- courses which will enable them to obtain a
broader understanding of vocational education, and to identify
their _role in working with vocational educators who may have
students with special needs enrolled in their classes; and,
(2) vocational educators and career educators take, as a part of
their undergraduate, certification or graduate program, courses
which will enable them to develop the techniques and skills
necessary for working gith special needs students. Throughout
the development of this program, emphasis will. be placed on the
necessity of develoging and maintaining a cooperative working.
relationship between'individuals in each of ,these three areas. - To
set the -example, a project team is composed of representatives
from each of the three areas.

MAJOR OBJECTIVES: */ )

a. To prepare industrial educators to work with special needs
students.

b. To prepare specual educators at ‘the secondary level to work
. more closely wijth industrial arts and vocational educators:in
" the “total educ’atlonal/prograrpmmg of special needs students.

c. * To prepare special educators at the elementary school level to
conduct industrial arts (hands-on) activities in their classes
in order to facilitate the achievement of objectlves which they
have established for their special ﬁeeds students.

B

: 18
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«

d. To prepare career education/counseling personnel to work
effectively with vocational, " industrial arts, and special édu-
cators in the educational, programming of special needs

. ™~ s~ ... .students. _ . . - B tT !
) e. To prepare industrial .educators and special educators, in .
: grades K-12, to'be able to conduct career education activities
’ ., in their classrooms with both regular and handicapped
studenfs. < ’ : ,
R -
7. DISSEMINATION: = ' -

[ 99

T-he project intends three levels’gf dissemination: ' the state of
. . Conr\ecticqt, the seven-state HEW region, and the nation.

The dissemination of information: regarding the activities of this

.project is to be accomplished through submission of project reports

to the ERIC system, public predentations at local, regional and

national .meetings, inservicecopportunities for school systems, and _/ -
l_‘th‘rough articles -in state education association newsletters. - )

8. EVALUATION: e

£
/ .

Evaluation includes direct o&ervation,u follow-up, questionnaires
sent to graduates of the program, ang immediate feedback " from
. participants*of courses and inservice workshops.

*9, PRODUCTS: ' .

k4
The project will provide a model for the ceoperative training of
vocational education, special education, and career education
personnel. Some course outlines and programs are  presently
available_and others will be available September, 1983. |

“10. DESCRIPTORS:

’ l College Campus: . )
Worksheps . . .
: Vocational Education Counselors
: Special Education
Cross Training
College Courses T

Cooperative Relationship

W

\r




11. Table [Prujects for Conducting Trainifig) P '
o 7

B
’ - /
- .

T 2 3 4 5 6 ©1 '8 9 10

*

k-umber category of 1 as / hours_ lfinstructional : specific
argeted | participants trainers | trained | level topics | techniques settings | disabilities conditions

Administrators/ . ’ .
Supervisors ' : ;

Paraprofessionals . : -

30 ‘Resource Teachers ) 45 2,3,4 11,4,9, 11 2,3,7,8,9 3 11 3,4
g - '\ -

Consultjing Teachers
‘)/ Special Class ..
Vs Teachers
. Regular Education ) . . )
30 Teachers (vocational) 45 3,4 1-9,11 2,3,7,8,9 3 1 3,4

Cliniciafs/ Therapists / . ' y

Volunteers v ) - ~ ’ ™

Parents PN . : —

3

Physical Educators N . ' - . s

Psychologiﬁ ! ' .

5 Counselors : 4s | 3.4 | 1-9,11 | 2,3.7.8 3 1 3,4
Music or Fine
. Arts Teachers

School Boards : {
C Combinationg, or \
24 Teams ofi’Above 6 3,4 9 . 1,3,5 1,3 1

>R f ) e | )

s " J 51
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District of Co]umbia
ABSTRACT

TITLE: Collaborative Policy Development for the Vocational Edu-
cation of Handicapped Youth.

SPONSORING AGENCY: Private Education Agenty -

GRANT NUMBER: G007900916

CONTACT PERSOMN: Dr. Ronald Howard

. ‘ National Association of State Boards
(S-f Education .
44 North Capitol g‘treet N.W.
Washington, D.C. 20001
(202) 624-5845

DESCRIPTION:

The goal of this project is to develop a collaborative model for the
development and implementation of policies to provide compre--
‘hensive, free approprlate vocational education to all handicapped
youth ages 15-21. Six (6) key issues are addressed: interagency
cooperation, personnel preparatldg, funding, service delivery
options, program evaluation; and services to Native American and
other minority handicapped youth. A total of twenty (20) states
will participate. . Project activities include regularly scheduled task
force meetings, workshops for SEA and LEA personnel, analysis of

existing service delivery systems and funding structures (along -
with specific recommendations for change) and specific policy
recommendations. ‘

MAJOR OBJECTIVES: . ’

a. To identify recommendations targeted to® policy issues for

- consideration by state boards of education.

b. To assist state departments of education in implementing state
board policies.

c. To increase awareness of needs of handicapped youth among
members of state boards of education and state departments of
education.

.. v

DISSEMINATION:

A project report will be published and widely disseminated at the
end of each year of the 3-year grant. Additional dissemination
activities will include: ’ :

development of inter- and intra-state communication linkages.
regional or national workshops for key project participants.
development of a resource gulde '

ongoing technical assistance via mail and/or Watts lire.
presentations to state boards of-education, state departments

of. edycation, and national level conferences.

52
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10.

2

-

EVALUATION: )

A modified 'distrepancy evalgation model has been désigned to
evaluate project objectives and sub-objectives. ™ ,
K

PRODUCTS:

The project will provide project reports (3 total), resogrcé guide,

and a policy development and implementation model.

DESCRIPTORS:

Consultation

Policy Analysis s

Policy Development

Policy Implementation -~
!

-

.y
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11. Table (Projects for Conducting Training)

Y o
»

-

¢

3

2 -

4 5

4

t of

$participants i as

trainers.

. hours,

trained | level

- techniques g

instructional .
) sett’ingf

.Adminis

s’

Supepx,

-

Paraprofessionals

Resource Teachers
T\

7

7

onsulting Teachers

|~ Speclal Class = T

Teachers

Regular-.Education

-Teachers'’

Clinicians/Therapists '

Volunteers .

Parents > ’ ® 1"

Physfcal Educators

g N
Psychologists ~t

 Counselors ‘ )

*Music or Fine °

Arts Teachers

S'chool <Boards

Cambinations or
T S $of Above
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District of Columbia

. ¢
. -, : ~ ABSTRACT
. :
) 1. TITLE: Program Assistance Grant: Non Categorical Vocational/
- Special Education” Teacher Program.
" 2. SPONSORING AGENCY: IHE )
3. GRANT NUMBER: 008001028
4. CONTACT PERSON: ‘Dr. Robert N. lanacone, Coordinator
. Vocational/Special Education Teacher .Program
‘ George Washington University
L T ' 2201 G Street, N.W. et

Washington, .D.C. 20052
(202) 676-7328 " .

5. DESCRIPTION:

The - Vocational/Special Education Teacher Program addresses the
.. ' need to provide proficienfly-trained personnel who assist handi-
‘ capped individuals bridge the gap between education” and the
employment sector. This 39-hour Master's. degree sequence
involves four levels of personnel preparation which meet the
career/vocational needs ‘of handicapped youth. The first two
levels are the secondary resource room and the regular classroom

teachers who . serve as classroom-based and self-contained

-~ . resources in direct service roles. The third is the vocational/
_ special education specijalist who serves as a ‘work-study/job
‘. deyelopment coordinator in a primarily indirect role. Finally, the

vocational /special ducation interdisciplinary liaison Sserves in
-leadership positio in federal and state agencies, advisory and
‘ consumer training Yroups, and in labor and industry. ’

6. MAJOR OBJECTIVES e - -
a.. To train quality educators to provide least restrictive services
‘ in the programming areas of assessment, individual education
" programming, prevocational education, prevocational enabling

skill development, supportive vocational education, functional.
life skills and academics, interdisciplinary planning and -

cooperation, curriculum - development, materials development
and instructional methodology, behavior control and classroom
management techniques, work-study and commuriity placement
procedures, -and legislative implications amd compliance.

: 7 DISSEMINATION:

Information has been disseminated through a variety- of effective
modes. Written degree plans, general . information, workshops,
demonstrations, panels, speeches, and research have flowed in

progression from the local area of Washington, D.C., V_irginia, and’
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\ Marylarjd and through our Special Education Department's Mid-,

- Atlantic Regional Rfsource Center to Delaware, West Virginia,
North .. Carolina, - Teénnessee, and* Kentucky. General program
information has been also disse.nated through student practica,

student internship placements, field visits, program graduates,

local .county staff bulletlrr:g regional meetings, state conventions,

® . national convent|6ns, general information mailouts, and university
mailouts. A limited number of program products are available for

. requesting agencies. Appearances and Rresentations at local, state

and national conferences,” and other \professional organization
conventions have served as a culmination~of program activities.

3 : -
-

8. EVALUATION

'l

—-—  The--precess Aef——evaluatwn—An———the—VocatwnauSpeetaJ— E-dueatton-—a—»
_Teacher Program is ongging, from the first meeting after admission
‘e until -a three-year annual ‘follow-up after graduating from the
university. Input, process, and product assessment occurs at
- , course ‘and program levels. -+ Course evalu tion involves competency
- " pretest, midterm/final course evaluations, and' instructor/student
meetings. Program evaluation involves selective trainee partici-
pation, final student/field program evaluations, advisory committee
review, outside consultant review, and follow-up of past .-
» graduates.

{ 9. PRODUCTS: i ,

“This project is prowdlng a model teacher tralmng program in
Vocational/Special Education. In additiony studenfs in the program
are expected to.contribute - in some manner.to expand the knowl-
_edge and .awareness in the field. A number of documents and

) ticles have been developed by our students through our pro-
grams. A list of these publications and training program mfor-
ation is available upon request.

¢ A

* 10, DESCRIPTORS: - ' o , .

Teacher Training :
' Vocational/Special Education Personnel Preparation ’

>




11. Table (Projects for Conducting Training)

1

2

3

.

I

N 7

# of

participants

as
[ trainers

hours
trained

- level

' topics

. . [4
instructional

techniques

settings

>

.disabilities

10
specif{_

conditions

Administrators/
Supervisors

A

Paraprofessionals

FT 10
T 20

Resource Teachers

784

3,4

O —a
— -
.~ -
w wm
L Y

-— .

6,8,9
2,3

1.3

1"

1,3,4

—
oo

T

Consulting Teachers

»
.

784

5,5

-

O o
.8

—_— . .

%,8,9
2,3

1,3

1

FT
IPT

w

Special Class
Teachers

784

3,4

O —a
— . .
- .

WO o

> 8

6.8,9,
2,3

1,3

-

wvon

Regular Education
Teachers

784

3,4

-

—

-—
~l

LI R N LR T B

o |

— 00 5| —= 00 o= 0 == o
-—r - -

0

L.

6,8,9,

1,3

G

N ,

Clinicians/Therapists

»

Vl%e 4
olunteers

Parents

Physical Educators

Psychologists

Counselors

Music or Fine

,Arts Teachers’

échool Boards

Combinations or
Teams of Above

Full Time

PT

" Part Time

29

4
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District of Columbia
ABSTRACT

TITLE: Comprehensive Vocational Education for All Handicapped
. Persons: Training Advisory Council Members and’ Other
Key State and Local Representatives.

4

[ S
SPONSORING AGENCY: Non-profit agency
GRANT NUMBER: C%08000941 _ -

CONTACT PERSON: Jane Ann Razeghi
Education Coordinator
American Coalition of Citizens
with Disabilities
i 1200 15th Street, N.W.
- . Suite 201

e : e Washington, "D.C. 20065 -

: (202) -785-4265 s

4

'DESCRIPTION: .

The overall goal of this project is to conduct state training
conferences for those individuals on advisory committees who are
in key positions of influence in each target state regarding the
implementation of comprehensive vocational education for all handi-
capped students. Over a two-year period, six (6) conferences will
be held and over two hundred (200) persons will be trained.
Because each state's needs vary, each state conference may focus
on slightly different topics- depending on the nature and the needs
of &ch state.

MAJOR OBJECTIVES:

a. To develop a conceptual advisory council model for both
urban and rural states that can be implemented to assist in a
continuous coordination of the delivery of apprOprlate voca-
tional education. . 1

b. To develop a training program to instruct the wvarious types
of advisory coyncil members, who repcgsent the interests and
the concerns of handlcapp&d individuals, on appropriate
‘vocational. education for the disabled.

c. To implement and fiéld test the training package to determine
its applicability and feasibility for state and local, urban and
rural settings. .

N

DISSEMINATION: -

National visibility and dissemination of the project efforts will be
provided through existing newsletters (American Vocational

/Af;potraﬂon, Council for Exceptional Children, Division® of Career

.

60
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Development, National Association of Vocational Special Needs
Personnel‘etc.), conventions, articles, and a final evaluation
report.

-

8. EVALUATION:

Two types of evaluation strategies will be used: on-going and
summative. Pre-post measures of the advisory council members'
knowledge regarding vocational education for handicapped students
will be undertaken. _The pre-training profiles will assist us in
developing the trainin‘g objectives which will be reviewed by the
state/local advisory committees.

+

9. PRODUCTS: N
a. A monograph entitled,"Handbook on Including Handicapped
Individuals in Vocational Education: A Guide For Advisovy-\
> L Council Members."
' b. A resource guide which outlines the resources and programs .
which successfully included handlcapped students for each of
the six states,

c. Producing conference proceedmgs for each states training
conference.
. d. Compiling an,annual project report. ‘

.

10. DESCRIPTORS:

State Training Conferences . M
N Voltiohal Education
Advisory Council Model

-




11. Table (Projects for Conducting Training)

1

2

3

3"

7

10

number
targeted

category of
participants

as
trainers

hours
trained

level

topics

instructional
techniques

settings

disabilities

specific
conditions

Administrators/
Supervisors

Paraprofessionals

Resource Teachers

Consulting Teachers

Special Class
Teachers

Regular Education
Teachers {vocational)

. Clinician'slTherapists

200

‘Volunteers/Advisory
Council Members

16

4,5

1,11

1,2

11

Parents

-

Physical Educators

-l

Psychologists

Counselors

Music or Fine
Arts Teachers

School Boards

‘Combinations or
Teahs of Above

63
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) - %Ior';da
. AB(TyRACT ‘
1.4 TITLE: Preparation of Professional Pegsonnel irf ;
Special Education. .
- ~7 ' ' v

2. SPONSORING AGENCY: IHE
3. GRANT NUMBER: G007901317 .

4, CONTACT PERSON: 'Dr. Stuart E. Schwartz »
A Department of Special Education = _ ——
University of Florida
Norman.Hall; G315
- Gainesville, Florida 32611
(904) 392-0702

.
~ - -

5. DESCRIPTION: n '

. . SR
. . The project's goal is to train professionals on the master's and
post-master's level. There are.two major areas of emphasis:

a. General Special Education Training
b. Vocational/CareergSpecial Education Training

, .Students are encouraged to specialize in one of these areas and to
develop competencies in the other areas. Master's stgdents'
programs reflect diagnostic-resource, as well as develop’rwnental

content. The post-master's programs reflect a cross-categorical N
emphasis.” The following objective reflects the wvocational com-
. ponent of this grant. /

6. MAJOR OBJECTIVES:

. a. To produce quality classroom teachers, educational diagnos-
ticians, supervisors, administrators, teacher trainers,
researchers, and other leadership and support personnel in

vocational/ca‘reer/special education. ' -
7. DISSEMINATION: ®
L " . The graduates from the vocational/career/special education program

-~ 'will serve as classroom teachers, consultants, administrators,
researchers, and college-level teachers.

« 8. EV'ALU‘ATION:

.’ Follow-up data are collected on the positions held by graduates.
Program evaluation is also accomplished via the follow-up study.

64
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9. PRODUCTS: ;o ’

. r\ |
The major products of the project are professional educators in the
, . area of. vocational/career/special education. The emphasis is on
‘curriculum planning, and teacher training for secondary-level
special education students. ‘ ' -

v

10. DESCRIPTORS:

Teacher Training &
Administration
1 Special Education ‘
o ..--.-—Career-Education — - -
Vocational Education ’ )

- N -
- 4
S
. - «
¢
o 3

<./

o
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11. Table (Projects for Conducting Training)

>

»

3~

4 5

g

10

# of

participants

as
{rainers

hours
trained

togics

instructional

techniques

settings

/ ¥
disabilities

specific
conditions

*8

Administrators/
Supervisors

X

11,9,10
1,4,5,7

~
1

Paraprofessionals

Resource Teachers

11,1-9

1,3,4,6,9

Consulting Teachers

11,1-9]

1,3,4,6,9

Special Class
Teachers

11,1-9

1,3,4,6,9

Regular Educatiop
Teachers \

3

-~

—

Clinicians/ Therapists

* Volunteers

Parents

Physical Educa‘-s

" Psychologists

Counselors

‘Music or Fine
Arts Teachers

b ]

School Boards

Combinations or
Teams of Above

A

“*Teacher Training

ERIC

IToxt Provided by ERI

66
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N ‘ ‘ .o Florida
) . ABSTRACT

S8 ’
TITLE: Vocatuonal Education for the Handlcapped
Certificate Program.

SPONSORING AGENCY: IHE .

GR‘QNT ‘NUMBER: G007900964

CONTACT PERSON(S): Dennis G. Tesolowski, Ed.D.
‘ ) ’ Associate Profes ‘
, Division of Vocatiohal Education
’ v -Florida Internationdl Universityi
Tamiami Trail .
Miami, Florida 33199 ry
(305) 554-3389 g

‘ . , ‘ Howard Rosenberg, Ed.D.

. Assocjate Professor
'DlVlSlon of Psycho-Educatlonal Ser“vnces
‘Ftlorida Internatlonpl University

Tamiami Trait ’ e

Miami, Florida 33199 -

. (305) 554-2091 »
DESCRIPTION: o :

Professional Certificate Program offered thrgugh the Schoj® of
Education. - The project -represents a‘’cooperative effort between
the . Divisions of - Vocational Education and Psycho-Educatlonal

"Vocational Education for the Handlcapped" -is a non- d’ee

- Services. Instruction in the program focuses on training pro-
fessionals in vocational skill areas to more appropridtely serve the

needs of handicapped adolescents and young adults. tudents who,
are pursuing, 6r have completed, either Florida Teather C'ompe-
tency and Certification, or the :Bachelor's or Master's degree: in
vocational education or special education, are encouraged _to enroll

in this professional  certificate program. Progrdm competencies
were selected to enpance professlonals' knowledge, skills, and
attj,tudes in the following " “roles: instructional, diagnostic-

prescriptive, behavior management -advocacy $ referral agent, and -

<counselor. These professional roles ,are represented by 124 compe-
tencies which are offered in 6 courses or 18 semester courses and

, 2 are electives. -

MAJOR OBJECTIVES:

~a. To meet the heeds of *handicapped. citizens by providihgn

.appropriately trained professionals in vocational skill areas.,
. ' I 2 .
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, ad. Tq ajjow students,

>Monroe cobinties, the State of Florida,

- .

"b. To utilize exnstlng unlversnty facilities and local agencies in a

cooperative ‘effort to solve problems related to the gainful
-employment | ‘ande mdependent «~ living of* handicapped
individuals. . .

c. To provnde a competency-based teacher tra|n|ng program in

the, area bf,..voca nal education for the handicapped, which

y evgntually #dupllcated by other training facilities.

who may or may not be employed as full-

.time teachers, to complete the certificate program as non-
degree. seeking students.

e. To provide ap impetus for further teacher training and
eventually for a state certification or endorsement in voca-
tional education for the handicapped.

£. To train vocational and special education teachers to work
togetﬂer in @ mpre cooperative manner.

g- To assist vocgtiona) and special education teaChers in their

development of methods to provide a “variety of vocationally-
related supportive services to speciil needs students in theif
clasgrooms. / N '

' 7, Dlwmﬁmon
- 3

Information “generated through the project will be ‘disseminated at
four levels. The project works to nfo Dade, Broward, and
es within the Southeast

region, and the pation as a whofe)

" Dissemination activities include ma ript publicafions m state and
national journals; professional presentatifgs at state, reglonal and
national amd international meetings; progress reports; and, |nser—
“ion, opportunltles through ‘teacher education center actiw'ci

Bﬁb“c armd private school distrigts, and ,communit.y agencies.

»

EVALUATION:
Evaluagion of this project focuses g@n- actual. positive benefit
outcomes and the measurement of percejved attainment of program
competencies. . The project has. been respectively concerned -with
the occupatlonal 'status of past graduates and the nymber of
handicapped st‘udents they are serving, as well as the students'
self-ratings and the pro;ect director's ratlngs of the students
performance:

l'. \. *
PRODUCTS:, T -
%\ . P ’ - .
' - T 4
This project will provide a model for preparjng vocational and
special educators to provide services to catlonally-orlented

special needs studentd. A combination inservice and preservice
certificate program tralnlng desngn W|II be avalla‘ble

£ 4

4

Rosenberg, H., . & Nathanson, D. .Vocational education for the «e

handicapped: competency- based teacher-training model Florida
Vocational Journal, 1978, 3 (8), 29- 31

V. | 69

.
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‘Rosenberg, H., & Tesolowski, D. G. \/Assessrﬁent of critical* \V |
vocational behaviors. Career Development for Exceptional = L

- Individuals, 1982, 5 (1) (In Press). ’ .
... Rosenberg, H. & Tesolowski, D. G. Preparing professional
et . educators - to be advocates for vocationally-oriented special needs "
. students. Education and Training 9_f the Mentally Retarded, 1980,
’ . 15 (2), 132738, - al

+ Tesolowski, D. G,, Jarecke, W. H., * & Halpin, G.-- Normalizing -
clierts' attitudes and kndwledge about the world of work. Journal
of Applied Rehabilitation Counseling, 1980, 11, 196=199. .. :

- rs .
Tésolowshi, D.» G. ~ Job Readiness  Training  Curriculum.
‘Menomonie, w.iscor}sin;. Materials . Development Center, Stout

- Vocational Rehabilitation Institute, 1979.

- . Tesolowski, D. G®™ & Rosenberg, H. An alternative for planning
’ individualized ,vocational education: The Florida International .
Diagpostic-Prescriptive Vocational Competency Profile., Journal for
. Vocational Special Neéds Education, 1982, (4)-2 (I Press],

a ) ‘ Tesolowski, Dy G., & Rosenberg, H. .Program evaluation:
) _ , Designing and implementating a model. Journal for Vocational .
/7 . Special Needs Education, 1979, 1 (3), 8-15.
) Tesolowgki, D. G.;, & Rosenberg, H. Student competency eval-
. - e uation ‘form used in the "Vocational Education for the,Handicapped
PrRessional Certificate Program." Program Evaluation Res$ources.
Kajdmazoo, Michigans . The Evaluation C&.nter,_’]%o. . s

—

K v Te}/&)}qwski, D. G., Ro§enbérg, H., ¢ ﬂa,m'mond, M. U. inter-
agency cooperation through organizational advocacy. Journal. for

" -, Vocatienal Special Needs Education, 1980, 3 (1), 12-14; 17; 23,
- Tesolowski, D. G., Rosenberg, H., .& Hammond, M..U. Inter-
“ - agency cooperation throﬁgh organizational advocacy. Vocational
Evaluation an Work ' Adjustment Bulletin, 1980, 13, 104-108 -
/ A " {Reprinted wit Permigsion) . ’
‘' . [ L] [ 7
107 . DESCRIPTORS: . ’
. 1 Vocational Maiggtreaming - ‘
. Crogs-training . :
lTeacher Advocates .
Assessment : N . ) _ :
Modified Instructional Strategies .- " . .

g Facility. and £quipment Modification
- ‘ D

-~

*




11. Table (Projects for Conducting Training)
) A
3 - 'L

1 2 ' 3 4 5 6 7 8 9 & 10

99

- R
number category of as hours | instructional . \ . specific
targeted | participants trainers| trained |levell topics techniques settings | disabilities conditions

¥ ] '

Administrators/ ‘ N
Supervisors

Paraprofessionals a ‘ ‘.

Resource Teachers

Consulting Teachers .

]

Special Class range

9 | Teachers \ 200 to 304 3,4 1 7.8.9 3,1 1,2,3.8 1,4

1,
6,
Regular Education range - |1,
6,

10 Teachers (vocational) 200, to 30d 3,4 1 7.8.9 3.0 | 12,34 1.4

. N\ .
Clinicians/ Therapists ~

Volunteers/Advisory .
Council Members ; L

N ‘
- -

A J -
Parents

‘Physical Educators

L Ps ycholiogists . _ . _ |

| Counselors

“Music or Fine . ' ) |
Arts Teachers ' . . '

School Boards \\4 I \ ,/ ‘ .

-1 Combinations or : LN @
71 Teams of Above ' / o
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Ceorgia *

o ABSTRACT ‘

v . 1. TITLE' Training Pe;'sonnel For, Education of the Handlcapped
. 2. SPONSORING AGENCY IHE
3. - GRANT NUMBER: G007900945

4, CONTACT PERSON: Dr. Frances M. Duncan
School of Education
Columbus College
' ‘ Columbus, Georgia 31907
(uo4) 568-2251

: . A :
) 5. DESCRIPTION: . ‘ J

This project  is funded ‘to train teachers of the handicapped
specifically in the areas of the behavior. disordered, the learning
. disabled, and the mentally retarded, as, well as the interrelated
teacher. The training program includes coursework leading to the
Master of Education and T-5 certification, and/or inservice, edu-
~ cation. for renewal of certification or adding special  education
certification to an ekisting certificate. The Columbus College
- training area encompasses courrties within approximately a 75-mile
radius of th mpys. The grant is funded to provide for
stipends for“he taking courses the above-mentioned
) programs, as as providing three grgduate assistantships, and
' ’ * two graduate assistantships supported by the college. The
graduate assistantships are for the calendar year for, which the

grant is funded.

»

i . 6. MAJOR OBJECTIVES:

.a. To encourage regular classroom teachers to enroll in courses

in special education in order to increase their understanding

of the needs of exceptional children. .

b. ' To train teaghers of -the "handicapped in the most effective

‘ methods and’ materials for enhancing leagning in specific areas

 of exceptibnality and in commonalities among them.

L c. To provide for administrators a practl?l\semmar in the needs
and respondibilities of P.L. 94-142

d. To provige a Summer Laboratory School in cooperation with |

the LEA for special education students.. / \

»

- .

- 7. DISSEMWNATION: . }
The Rroject covers the Columbus Collegp training area of.counties
within~a 75-rile radius of the campis. The area includes the city
of Calumbus and eighteen surroundlng counties which are predom-
inantly rural.. Information is disseminated through mail-outs to the
LEA's, through the - Cooperative Education Service Agencies,
through «Columbus College Continuing Education, and through local

professional meetings. . B

‘ ‘ 7 3 .



8. EVALUATION::

Evaluation.is accomplished by:
a. Completion of program objectives.
b. Employer evaluations of graduates from the program.

9. PRODUCTS:

> a
Competent, innovative, sympathetic, goal-oriented special educators
and regular classroom teachers and administrators.

10. DESCRIPTORS: ’ )

On-site Experiences
F Cooperation

Communication

Inservice Education

_,.‘_‘._*_‘....’_ e mn s emmmmnsiavas meem e ..._._1_.._; N q U S e o e et s e
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11. Table (Projects for Conducting Training) ™~
| \
1 2 3 4 5 6 7 8 9 10
- as hours instructional specific
# of partncupan‘ts trainers| trained | level | topics techniques settings | disabilities conditions
Administrators/ ] P ]
50 Supervisors 8 . 5 1 1,2,8 3 1
Paraprofessionals
) Resource Teachers .
Consulting Teachers !
. 60/5 1,2,3,4f .~ y
13 Jhesial Class Qtr. hrsf-1,2 | 5,6,7,8]  2,5,6 1,3 1,2,3,4,11
S credit | 3.4 | 9,10,11 7,8,9
. 5
100 .';:gé‘r';rrfd”cam" Qtr. hrs| 1,2 | 1,2,3,8) . 2,3 1,3 1
' credit 3.4 5,6,7

Clinicians/Therapists -

Volunteers

Parents

Physical Educators’

Psychologists

»

Counselors

Music ar Fine
Arts Teachers

PNy
School Boafds

“Combinations or

Teams of Above
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Georgia

ABSTRACT /
a 4 . ‘

TITLE: Preparation of Personnel for Education of the Handi-
capped. . ; )

SPONSORING AGE};CY: IHE *
"GRANT NUMBER: G007901229

CONTACT PERSON: Dr. Robert Freeman ~ ’ ‘
b Progfam for Exceptional Children
‘ Georgia Southern ‘College
’ - Statesboro, Georgia 30460
(912) 681-5596

DESCRIPTION:

This project intends to prepare regular education, vocational
education teachers to have an understanding of the characteristics
of Mental Retardation (MR), Learning Disabled (LlS), and Behavior
Disordered (BD) children, and methods appropriate to work with °
the abeve categories, and mesurement techniques to use in the
assessment of these categories of exceptional children. In addi-
tion, the project intends to prepare teachers of exceptional chil-,
dren in the categorical areas of MR, LD, and BD to have a basic
understanding of vocational education and the methods of excep-,
tional children\ The teachers are prepared by allowing a voca-
tional. education teacher pursuing a M.Ed. in Voctional Education to
insert_1, 2, or 3 special education courses in his M.Ed. Program
with the adyice" and consent of his adviser. These fees for the
courses are paid for from the grant.  The teachers in special
education are prepared by allowing them to insert 1, 2, or 3
courses in vocational education in their M.Ed. degree program with

the advice and consent of their adviser, and thesejthree courses:
are paid for by the grant. - ’ K“J '

‘ 3 - £
MAJOR OBJECTIVES: ) N -

a. To increade among regular vocational education t?chers

positive attitudes towards exceptional children a wledge
of different handicapping conditions and methods of assess-
ment and teaching of exceptional children.

b Tq increase among special education teachers a better under-
standing of methods of vocational education among exceptional
children.

c. To increase among special education teachers a better under-
standing of problems of' regular vocational education teachers
hdving exceptional children in theis classroom, ana to promote
a more harmonious atmosphere with regular education

teachers.

77
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10..

D_I'SSEMINALI'ION:

Dissemination activities imclude direct observation of results of
intervention. - *

EVALU ATION:

Evaluatlons aré included in the measurement of the objectives as
listed ‘in the major ‘objectives.

PRODUCTS: . AN
Staff is in the process of constructing measurement instruments to
measlre major objectives.
DESCRIPTORS:

Teacher Preparation
Education of the Handlcapped
Special Edqcatlon

78 .
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11. Table (Projects for Conducting Training)

1
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participants

as
trainers

hours
trained

level

topics

instructional
techniques

settings

/s pecific

conditions

1dmirzﬁstrator5f ]
Supervisors

Ac"/

Paraprofessionals

]

-

/

Resource Teachers-

~

Consulting Teachers

L

25

Special Class
Teachers

60+

2,8,9

3,4

1

3,4

15

Reqular Education
Teachers

60+

2,8,9

3,4

1

3,4

Clinicians/Therapists

=S

Volunteers

Pérents

—

.Physical Educators

Psychoplogists

Counselors ,

‘Music or Fine
Arts Teachers

Schooi; Baards

~Combinatiens or
Teams, of Above
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Georgia
ABSTRACT -

TITLE: Program Ag(ilstance Grant: Training Personnel for the
Education of the Handicapped. : e

SPONSORING AGENCY: IHE.

GRANT NOBBER: G007901244

CONTACT PERSON: Dr. Phil McLaughlin
549 Aderhold -
The University of Georgia
Athens, Georgia 30602
(404) 542~ ~-1685

DESCRIPTION: R

The VCEH program concentrates oh preservice and inservice

. training of special éducators and support personnel for special

education. There are two principle goals: *first, to improve the
quality, of vocational/career “education personnel éducating the
Handicapped;- and second, to inerease the supply of vocatlonal/
career education‘personnel educating the handlcapped To meet
these two goals, special and voc#tional education’ personnel are
prepared to work cooperatively in providing vocational/career
education programs for the handicapped.

1

MAJOR OBJECTIVES:

a. To prepare’ nd/or modlfy vocational programs for handi-
capped indfviduals. ) -

b.f To deliveri career education needed to prepare handlcapped
* individuals for entering vocational programs.
c. To teach, and.t@ assist, handicapped individual$ in using
decision-making skills in 'making realistic eccupational choices.
d. %o deliver vocational training (specific‘job skills) -to handi-
capped individuals.

e. To deliver any further mstructu{n Mdlcapped students need-

as they make the transition from the school vocational/career
education programs to full-time jobs. -

DISSEMINATION: - ‘ .

.

M products are dissemmated They range from needs assess-

ment -results to resource guides on instructional programs and a®

monograph based on the activities for the three-year period. Also
disseminated are products through convocations like conferences,

workshops, and institutes. . .

)
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8. "EVALUA@ON:  * :
. aa . .. ’
. Tha pro;ect evaluates the exten'to whlch the two principle goals-
- of .the program are achieved, Two kinds of “evalyation are con-

¢ ducted. One kind is evaluating results. The othe .f%' evaluating "
prdcedures - The speciMc assessment questlons‘asked the method-
- ology. to collect the data, and ‘the kinds of data Cdollected are-
specified by the projeét /Q

"9, 'PRODUCYS: ‘ L . ,
. . ‘ ﬂ

Curriculugy Gui

Vocatlonal rriculum f r se'verely h"andicéppéd students, 1979,
202 pages ( vailable. fro {T%rtheast‘ Georgia, CESA,. 375 Winter,
Street Wm erVIIIe GA 30683)

268 pages, (available from{the Ceorgigy Academy for the Blind, 2895

Vocational _ Currlculum %_r visually impatred students, 1979,
A 31204) .

.+ Vineville Avenue,, Macon,

'Y <

* $econdary career education currlculu_m for handlcapped students in
- Glynn County, (available:from the Glynn County Special Education
v . ,ﬁe@rtment Glz/nn County SchOourunswmk GA 31520). - -

\J ™

» > - - .
'Y - .

Papers - .

s ) . ’ Al ..
Prevocational assessment and programming for visually ~impaired
studerits, CEC 1980, ERLt_Deggment‘ ED 187,057,

Vocational - dJagnostlc services for the handlcapp'% CEC, 1981,

. 3 *.
,9 ) ! . -
- \Blbllographleste o L S, .
X -~ % ‘ Perspectlves gr_’\_ secondary [;rogramm'mg for the handicapped, 1980.-
N - v“ . * b . ‘
#  Curricdlum development for gecondary programs for the handi-
. capped, 1980. , . .
’ - kY .
10. . DESCRIPTORS: . 3 )
’ r X . A v
BN Vocational/ Career Educ®ion . - . s
A Preser\gice Training ' ) ]
: 7 . Inservite Training’ , o a4t o
Ceel ' . N\ e ‘ L
- g s B . - fw L] ) ) [\
’ /\ 4 e o e : ’, ’ ¢ }
Y ! ~ o ' @ ¥ v A Y ’
N [N -t
\\- 4 o . . ] . >
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- ®+11. Table Pro}ects for Conducting Training) . .
. h
1 2 -3 4 5 6 7 8 9 10 ¥,
™ N 1 ho ’ instructional | * ‘ ifi
SO as urs , instructiona .| * specific
# of participants® " trainers | trained | level | topics techniques - settings disabi!ities conditions |
Administrators/ . . 2,3,5,6, 1,2,3,4,5,
.3 Supervisors ‘ Y 176% 5 14 ' - 1,3 . 6,8,11 3,4

9
5

g 4 1,3
= :
9

3,4
lsl » )
1 34

7
s : .7 3
- - ,
15. Parapr%Yess:onals 176* | 2,3,4 11 7
: ) ) 3
7

1,3

. 15 " Resource Teachers " 176* | 2,3,4 1

‘ Consulting Teachers A . T

< Speciat Class ' 2,

12 . Teachers 176% 12,34 11
Regular Educatior? AT

10 - Tewchers (vocational) 17% £3,4,5(. 1.

1,3 1 T3,8:

i,3

1 3,4

Clinicians/ Therapists . ‘ K ‘ |
~ : v '

Volypteers . . : : . : .

, Parents ' : )

X P
1 .

Physical Educators v

Psychologists \ - . . . oo

. Counselors : . , , .
Music or Fine ‘ 1o " e ot
Arts Teachers . . .

School Boal;,ds T S ' ’
Combinations or - . ’
- Teams of Above

*four 5 quarter hour courses ’ ) ' . .-
- . |

e 83 S S 84 -
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/ +Georgia *
ABSTRACT \ ‘
TITLE: Program Assistance Grants: Prevocational Teachers and
B Career Coordmators of the Mildly Handicapped. -
* SPONSORING AGENCY: IHE ' - , T
. GRANT NUMBER: (007960960
. 4 > [0 N
CONTACT PERSON: Dr. Wayne L. Sengstock . .
L ' ' Department of Special Education * ‘ -
o Georgia State University . : ‘
University. Plaza .
Atlanta, Georgia 30303 .
o (404) 658-2310 . , ).
DESCRIPTION: & | ’ s L -
:l'he purpose of ‘ this project is .to train" Prévocational Teachérs .t

* learning SItuatlons in which the student
. of developing caréer .awareness+ and ca

79

(PVT's), Prevocational Coordinators (PVC's), and. to provide* the
additional training - for: Related Vocational Instructional Teachers
(RVI's) for the,adolescent mildly hgndicapped. Students prepared
as PVT's or f{VI's will receive an .M&d. in Special ‘Education.
Those individuals receiying preparati s PVG's “will be awarded
an M.Ed. or Ed.S. The role of, the prevocatlonal educator or RV{,

as conceptualized i this progran’i is that of career educator, work

evaluator, and job coordinatgr. ~The teagcher will strive ta create
ixperlences the prqcesses

er ,placements. " As the
teacher meets a student it is his/her function to, give immediate
assessment along the dimensions of academic sles, vocational .
skills, social-emotional skllls daily living skills, .schoal teacher’
attitudes, and career goals.' The teaCher's goal is to {gcrease the
competence of students at all levels. At the later stages the
‘teacher does S‘{ter;swe work evaluation,® work samp‘lmg, and JOL )

interviewing . the student can simulate the activities of jol

seeking with its concomitant problems. In many ‘communities the

teacher also acts as a work-study coordinator, locating jobs within

ths,\community and placy students on-the job. . The RVI teacher- “

is “dlso responsible for providing instruction of a vocational nature

&at is directly related to the skills being developed in the regylar’ *°
cational education program Jhe program- employs skills and- - -

[

“coursework from the Department of ‘ Vocational and Career

Development. _In Georgia, the RVI Program was conceptualized as

a re’sult of a mandate from -Public Laws 94-142 and 94<482. In .
comphance with - this legislation, -and a statewide commitment to

. more, adequately sefve the handicapped youth of this state, this-

program quires/ a joint effqrt between representatives of spec:al
and vocatiohal egucation. '(Basuc training to become RVI's is given :
by Georgia hern UniVersity during summer school workshops. '




80 .
/ o These workshops do not -lead to a degree but ‘the codrseWork
’ \ provnded in these workshops can be applied to an MA degree at

Ceorgla State University. -

" 6. MAJOR OBJECTIVES i}

a.

© 7. "DISSEMINATION: .

' ¢
"
T N *

To train PVT's to-work in high schools and with busmess

‘ahd industry to facilitate employment/recreatlon and, other

appropriate adjustment services for the mlldly handigcapped.
To train PVC's to .assume responsibility for coordinating

and administrating - secondary programs for the mildly ’

handicapped. ,

To provide additional training for RVI teachers who act as
liaison between vocational education, s$pecial education, and
reqular educatidn to, improve the career educatlon potential of .
students. .. -
To prepare teachers to provide handicapped youth with the
pertment personal,. social, and vocationml skills required to
promote the transition from the school s tting to the world of
work and successful independent living.

]

The project intends tthlevels of dissemimation:” in teorgia the

Fulton County, Clayton County, DeKalb County, Gwinnett County,

Rockoale C8unty, and Atlanta School Systems presently operate -
programs for PVT's and employ PVC's. Georgia State University
Department of Special -Education dreiped to organize, the Association

.l

for Coordinators of Secondary Special Education programs in the
Mefro Atlanta area. During the school year the metro area coor-
dinators meet each month with our program personnel to share

idéas,

solye problems, and generally help one another to improve

their programs. Teaching «units .developed in\ this program have

been disseminated to:Georgia Learning Resourte Service Centers

so -that they are available' to all h|gh school programs for the
handlcapped in the ‘state.

: g EVALUATION: o

The
‘ progr@m competencies in which the student jmust achieve a minimum |

,

internal evaluation wifl consist of course assessme‘\t of

grade of "B," successful perfor ance in a planned practicum; and
successful completlon of the' .M.Ed. comprehensive examination.

he externhal evaluation will consist of the students' self-evaluation

of their own attainmeots throughout the program, VO{ as.a.
Ut summary evaluation of the-sprogram's effectiveness. in preparing
q. ) "them for ,their employers during their first year of, employment.

The external evaluation also includes the inspection of an Advisory
Committee which consists’ of state- department of education pgrson-.
nel,

ocal administrators and teachers, _and UnlverSIty pe¥sonnel .

! The ,Adwsory Council assists the progiFam director "in extending
evaluation strategies-"and modifying course_réquirements to insure

0'!.
- | : «
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Q’\e graduates' maintenance of the competencies requ1red tn an area -

- undergoing.constant change and develppment
J .

PRODUCTS: e : )

\The fol lowing teaching umits have |, been developed for -
dissemination: g . /

Marriage and Family. Living Edueation . .

Engaging in Civic Activities
Buying and Preparing Foods : v
Buying and Making Clothes
Personal Needs
- Community Mobility
Managing Family Finances
" Acquiring Self Confidence
Compmunicating ‘Adequately Vjith Others - ) £
" .. Seeking, Securing, and Maintaining Satisfactory Employment
Exhibiting Appropriate Work Behaviors
' Developing Necessary Physical- -Manual Skills and Tolerances
Achievéng Independence
Recreatioh and Leisure .
.*Sggecting and Planning Occup, lonal Ch0|ces -
Socially Responsive Behavnora
Choosing,. Developing, ar\d Mamtamlng Approprlate Interpersonal
) - Relationships
> . ‘Achieving Decision- makm!Sles
Knowing and Exploring Occupational Possnbllmes
Self~Awareness

- .- _ Selecting, Managing, and Mamtalnlng a Home
- ‘ 10. DESCRIPTORS? N : -
. . ‘ . . » ) , .
. : . Degree Pregram . : ' b
‘ Prevocational Teachers . -
. # Career Coordinators . o S
Mildly Handicapped . .
. Inservice Trgining . -
4 ’h
- ! r
, v
[4 et
. (“ ‘ \ -~
’ .
n Y i .
- - ¥
- + . P .
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11. Table &Projects for Conducting Training) ) ) . p ] ’ P
N . . . . ’ ’ P . . 5] |

" 2 3 4 5 6 7 8 9 \{‘5\10

L

- as hours instructional ) spec\iﬂ&

$ Of. ' partucupants. 1 .| trainers' trained | level| topics | techniques settings [ disabilities | condition

— 1.2,3.8, )
NA Administrators/ \ : 5 |5,6,7,8, 2,6,7,. 1,3 1,3,4 /
4 9.1

Superviesors ) 6'1 1 8,9 N N

4 -
N

Paraprofessionals )

- : 1,2,3
"NA Resource Teachets e L 4 |s5,6,7 ‘1.3 1,3.4 :
‘ ) 9,1

Consulting Teachers - i s

. 1 . - .
Special Class ¢ ' , ‘ -
NA Teachers & 15 .3.6 R 1,3 1,3,4

Regular Edugcation .

- -—¢ Teachers X ' - =1 - e O -

~ CIinicians/Therapisis ‘ ' - » - .

Volunteers

‘_AVJP‘arenis- {0 s , .

“

t -
Ed # Y -~
( : . L . B .

Psychologists ) : .

Physical Educators - . . .

Counselors ~ : L

Music or Fing ) . I — 2!

ﬂ Alts 'Teachers ~ . ’ N ' .
58S School‘Boards\ > . o . ) ' . S e

Combinations or St ‘ R R 3J
Teams of Above ” . : \ . ’ ) ) .

p . . . . . .

IToxt Provided by ERI
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' ) . Hawaii

| ABSTRACT
. ’ . * .
1. TITLE: Program Assistance Grant: Special Education Teacher
Preparation in Hawaii. '
. * . ‘.
.. 2. SPONSORING AGENCY: IHE

3. GRANT NUMBER: G00801458 1
4, CONTACT PERSON: James A. Apffel
University of Hawaii/Manoa
244 Dole Street .
s - Honolulu, Hawaii 948~7956 N
: (808) 948-7956

oo 5. DESCRIPTIUN:

B -~ TThe program component has been de5|gned to train preservice and
v . inservice personnel involved in special” education and related
fields, in specific competencies relating to the education/traiffing of.-
secondary handicapped individuals. The courses dnd field swork
provide the students the opportunity to develop skills in cur-
riculum seleCtion/adaptation, behavior management, assessment,
and delivery techniques specific ‘to an adolescent population. An
emphasis is placed upon an interdisciplinary appnoach to providing
éﬁrwces for secondary students. All indivjduals enrolled in ,the
mponent are exposed to a variety of secondary models and to “all

t " categories of handicapped individuals.
. ) i . < ) ,
6. MAJOR OBJECTIVES: *,
a. To train students to identify ‘appropriate'assessmeni instru-
ments, interpret results, and develop a learnér profile from
the data. -

b. ~ To train students to identify avaiiable resources within both
the school and community to attain servnces for spechal needs ,
adolescent learners.

. c. To train students to effegtively review an existing curricu-
- o lu and suggest apprppriate modifications for specific
N ad,%escent fearders. ) ’ N :
: d. Tol train stulents demonstrate use of appropriate
) instructional techmi ‘
e. To train students to dISC s the legal *basis for vocational/
- career education of special heeds students. '\
‘ 7. DISSEMINATION: None | .
» - '
. 8. EVAEUATION: N .
.;- " Part "of Prgram Assistance Grant program evaluation plan
(Discrepancy Bvaluation Model).

. ,
~ »
. .

é A w .90,
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9. PRODUCTS:

? 4
Graduates . are awarded Hawaii Special Education Teacher ]
Certification’ Mg : (
10. DESCRIPTORS: . \ '
Secondary Lével Special Education )
Career Education
’ Vocational ucation- .
Special Needs o« -
‘Teacher Training
- *
R z B
R *
€ -
s -
) .. « i pN
: | d ~ L]
A‘ “ / ? . ’ ’
iz . )
- ' ' ﬁ
>~
[
4 . t
» . '= ,
v . R . 1
) ’
- ‘ -
h ‘ CL {'
. . \ . *
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11. Table (Projects for Conducting Training)

1 2

N

7

9

L)

10

$ of participants

as
trainers

‘instructional

techniques

settings

x
>

disabilities

. 1Y
specific
conditions

2

Administrators/
Supervisors

Byl

Paraprofessionals

Resource Teachers

* Consulting Teachers

we

1-5

Special Class
* Teachers

‘e ‘Regular Education
Teachers

w Clinicians/ Therapists
v* .
“\olunteers

T
Pafents

" Physical *Educators

. *Psycholpgists:

, .

.
. CofméJloLrs

Music or Bine ., Iy
Arts Tédchers -

Schodl Boards .

T

>

Teams of Above -*
>,

Combinations or 1

g

-

&

*3-5 per year combination of rofes.
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» " ABSTRACT e
TITLE: Personﬁl Preparation Program - e -

4

SPONSORING AGENCY: IHE

GRANT NUMBER: Goo07901277 ° e
b4
CONTACT PERSON: Dr. John Jacobs - .
. " Department of Special. E.ducatlorr L
Buzzard Education Building
Eastern Illinois University -
Charleston, lllinois 61920
(217) 581-5315

.« .

DESCRIPTION:

il
==

The purpose of this -project is to develop and implement an
inservice course ,on Vocational Programming for handicapped
J;?.Adents. The pro;ect is designed to accommodate approximately

0 inservice teachers In the course, and .t is estimated that thése
teachers will impact on 2,400 haqucapped learners in lllinois. The
grant will support student tuition and’ stipends, as well as course
‘development and evaluation. Eastern Illinois University will pay-
for the instruction. A final report of the grant will mclude the
~prototyp|c course and relevant, evaluatlons

MAJOR OBJECTIVES:
a. To develop an inservice couse on vocational- programming for
_ the handicapped that is deliverable to the field.
b. 'To evaluate the impact of tHe 'course on services to secondary
handicapped learnérs. .
c. .To disseminate the results of the project.. ,

DISSEMINATION:

The results of the project wit be disseminated through. the
(a) Eastern lllinois Area of Special Education Inservice newsletter,

(b) the Illinois Secondary Handicapped Consortium, (c) the lllinois

DAVTE Catalyst project, (d) the. Office of Special Education,
Department of Education, and (e) professional meetings and
conferences. The primary target audience will be ,secondary
teachers and administrators in, the Eastern lllinois University
service area, as well a8 the rest qf Illinois. . VT -

EVALUATION:
N

The results of a recent survey by the Itlinois Secondary

_AHandlcapped Consortlum for the service area surroundmg 'E.l.U..
1



' -

will be utilized as a base for evaluating change in the services
available to secondary handicapped learners in the project area. A
questionnaire will be mailed out to all directors of special education
and occupational education coordinators listed by the lllinois Uffice
of Education. The results will be compared to previous survey
data. 'In addition, it is anticipated that regional meetings--and
direct .telephone interviews will also be held with various
consumers.’ . X 9 -, .
PRODUCTS: re.o- - e -

The. project will prbdu.ce' an inservice course, as well as ‘guidelines
for development,. implementation, and evaluation:of the impact of
+ «; the course. .

] )

- £ 8 .
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* . personne! Preparation
Vocational ’
Inservice.
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AB3TRACT .
> - g '

1. TITLE: Secendary Special Education, Career/Vocational
Orlentatlon. . .

.

2. SPONSORING AGENCY: IHE

. ~

3. GRANT NUMBER: G007900907

4. CONTACT PERSON: Gertrudemers
v y Department of Special Education
I. Northeastern lllinois University)
. 5500 North St. Louis Avenue
Chicago, Illinois .60625
(312) 583-4050 (ext. 8286)

5. DESCRIPTION:

-

. .

" The grant prepares teachers at the secondary level to work with
N handicappéd adolescents. The trainees in this program will earn a
master's dedgree in Speciad Education in one of several areas:
mental retardation, learning ‘disabilities, behaviar disorders. The
trainees must earn a total of 36 trimester hours to complete the
degree program. Core courses which all students are required to
take are as follows: Characteristics and lIdentifying the
ya S Handicapped Adolescent, Assessmenht of the Handicapped
Adolescent, Educational Planning for the Handicapped Adolescent,
L Vocational Theory“and Occupation Information, Vocational Planning.
1 All trainees take the requlred courses for certification in the
‘category of their ‘choice: M.R., L.D.; B.D. Trainees are
required to complete .two practica, one’ in the community relating to -
thé helping-agencies and their services, and/or making contact
withl business and industry in preparation for the hiring of
handicapped youth; the second is on-site in the classroom with

o special education students or mainstreamed special education
-students. Classes are late in the day and evening. Instructors
. are faculty members and practitioners from the schools. Four
w - trimestetrs is the minimum fer completion of the project. - .

6. MAJOR OBJECTIVES: ’

. o 3
- ~a. . To prepare trafhees to work with exceptional adofescepts at
© ¢ secondary school level to prepare them. for vocations and
. = careers. —~ e
. . b. + To develop trainee cdmpetencies essentlal to the fulf"llment of
o . Public Law 94-142, _ —
c.. To develop trainee competencnes essentlal to the f\‘lf"llment of
oo " - Section 504 of the Rehabilitation Act.
© > d. To.develop trainee competencnes essentlal for, thesassessment
* of handlcapped adolescents for maximum growth of skills in
preparation for vocational career opportunities. '

ERIC - o I8
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\ P

\ . '
. I

classroom teacher, resource teacher, prevocational supervisor,
self-contained special educator, Cooperatlve Work Training .
Teacher. » , . .

- - .
v - . R

é‘. To prepare_graduates for the following roles: ’'regular ‘

-»

5"

7. DISSEMINATION: -

a. Dlssemlnatlon in the Chlcago Metropolitan \area : o I

. 1¥ newspapers ) ' \ :

2. brochure distributed to Metropolutan area, Schools, and A
vocational and industrial arts teachers :

b. Presentations to, profess«onal organlzatlons such as CE.E
ACLD, III. CEC.

C. Research projects of trainees w1|l be prepared for publlcaﬁon . l

. d. Publication of researth on follow-up of special educatiors

students after leaving high school. ° ’ . )

e.. Selected student papers.to be presented to alumni, Advisory ]
Board, and student meetlng Selected papers.to be prepared
for a UNI Journal.

- J

- 8. .EVALUAT[ON: ' - ) : '
Evaluation is based on the Discrepancy Evaluation Mc%él (DEM). . |
The program is evaluated continuously from the viewpoint of the f' ‘

¥ . trainees, instructors, practicum supervisors, and employers )

_Evaluation information .will be used to determine that objectives are
,met and to make modification during the course of the project \
'Output also wiljabe evaluated to determine trainee impact on their
place of employmient. :Key faculty will be Fesponsible for collecting g
and assessung evaluation matenql Instruments used -for evaluation v
include: student evaluatlon of - lnstructlon for each - course, ‘
evaluation of advisement ar;d orientation, “student .evaluation qf
rompetencies, evaluation. by advisbry board, employer evaluation,
and post-training evaluatian/of changes in practice. l

LAl
r

‘. 9. PRODUCTS: ‘. L .

' - a. The project will provide a model for- tralnlng educators to -~ ‘ {
' - work effectively with handlcapped youtn -~ .
b. Trainee research projects will be prepared for puhlication. and ) .
disseminated. -These prOJects focus on services provided by - !
to community agencies - for handicapped <youth on job market .
. opportunities and "demands fqr handicapp®d ' adolescents.
e.- Findings from follow-up g}y«(w of -special education students R T ‘
- after they leave high schpol for adaptation to- the world of
\ work, emphasis on learning disabled and behavtor disordered
students Questionnaire procedures, and the'process will be |
published.” One article has b¥en sent'to COUNTERPOINT. ° [
_~d. Paper presented and prepared for publlcatnon to the Division
of Career Development CEC November 1981, on -the - . |

[

research. . .t
eé. Paper presented and prepared for ppbllcation to the ACLD, - '
LU . March 1982, Models for Teacher  Competencies and Parent . |
Cooperation (Career/Vocational Education Strand) |
< BT, oy
L g - . T
/ . * B .. JJ; o, , k ’ N A ' { |
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DESCRIPTORS:"

Regular Educatiort Téachers ()/ocatlonal)
Special Class Teachers

Resource Teachers ) '
Supervisors

»
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. ABSTRACT

.> TITLE: Leadership Training Institute/Vq'catidnal and- Special

2.

© 3.

4,

5.

6.

Education ,

i

SPONSORING AGENCY: [HE o
GRANT NUMBER: G007900952 . . g

CONTACT PERSON(S): , Dr. L. Allen Phelps, Project Director
Dr James P. Greenan, Research and
Development Coordlnator
“  Dr. Janet Treichel, Training and
Dissemination Coordlnator
Department of Vocational and
Technical Education . N
. Unlverglty of Illinois
g 345 Educatién Building
‘ ) 1310 South Sixth Street
¢ Champaign, lllinois 61820
(217) 333-2325 -

DESCRIPTION: !

In the past five years there has been a renewed national interest
in expanding and improving vocational educatlon opportunities far
handicapped learners. As a result of federal and state legisiation;
litigations, and the efforts of various advocacy groups, there has
. been a significant concern - expressed ’ for the need to provide

handicapped learners with an approprlate vocational educatdon in -’

the least restrictive envirqnment. In part, to address this
concern, he Office of Special Edutation/Departmént of Educatlon
has funded the Leadership Training Institute project to conduct-a ,
series of regional .topical institutes for leadership personnel from
« the fields of vocationdl education, special education, and vocational |
rehabilitation. The institutes are designed to: (a) address the
implications of recent Uegislative developments, and (b) assist
regional, state, and local leaders in formulating effective policies
and guidelines to implement appropriate, vocational education
opportunities for handicapped individuals, Approximately
150 individuals involved in administrative, planning, and other
leadership role® frgm state education agehcies, profegsional and

advocacyorganizati stage advisory councHs, and institutions of -

higher education w selected to attend each regional institute.
Several policy res and support activities are conducted as_ an

- integral part of the institute series. . N
MAJOR OBJECTIVBS: ° By

a.. To convene With the national planning &nd advisory committee
to assist .in pNlanning and conducting the leadership training
activities.

' Ilinois k
v

’

LAY
s



7.

s
0

b JTo phn cond ct and evaluate a sgries of topical institutes
which examine selected legislative provisions apd related
issues and problems of national ¢oncern 'jn/ vocational
education for -hendicapped persons. -

C. To produce and disseminate a series of institute and research
reports ‘that will provide the field with concept or- position

~ _papers, exe'mplary practices, and useful guidelines for
addressing major issues, problems, and legislative provisions

in vocational education programming for the handidapped. .
d. To - facilitate <qommunication and interagency cooperation

between individuals from different fields and agencies. -
DISSEMINATION: )

The primary vehicle for dissemination is "interchange," a

- newsletter which is published every other month. At present,

2,000 .copies are prmted and mailed to ‘leadership personnel
throughout. the nation in, vocational education, special education,
and vocational rehabnlltat{on In addition, several brief articles
describing , the project have appeared in the journal$' and
newsletters of various national organizations such as the "Liaison

- Bulletin" of  the National “Association of State Directors of Specnal

Education. -+ A brochure providing an overview of the project _has
been prepared and is used. in ‘response to -general inquirfes.

A number of prociucts are belr\é producéd. These incluoe: a set
of polnCy papers for each institute, a set of project abstracts of

.OSE sponsored pro;ects focusing on career and vocational

education, 'and six policy research reports. Appréximately,
500 copies of these documents will be produced and disseminated to
approprlate policy-makimg - personnel .
L4

Presentations ,descrlbung the’ LTI project will be made at a number
of upcoming national and state conventions including the Council
for Exceptional Children, National . .Rehabilitation Counseling
Associates, Association of - Children with Learning. Disabilities,
American Vocational Association,” and the American\Educational

Research Association. -
EVALUATION: ‘ " .o

A sef of major evaluation questions concerning institute context,
input, process, product, and outcome factors will be drafted for
each institute. The sources for obtaining institute evaluation data
(e.g., participants, project staff, and presenters) will be included
along with the instrumentation. Two faculty advisors and two
members of the National Planning and Advisory Committee will
serve 35 an evaluation team for the project. Their responsibility

. will include delineating and testlng a prototype evaluation system

for each LTI,

!

Major evaluation activities consist of col‘lecting (1) continuous
evaluative feedback from the project advisory committee, project.

. o101




advisors, and OSE. personnel, (2) the evaluative reactions of
participants and presenters at the cenclusion of each LTI, and <(3)
follow-up technical assistance provided.to the State Leadershlp
Teams by the LTI staff. A summative evaluation Will be conducted
during the 1981- -82 year by an external team of evaluators

9. PRODUCTS: 9 4

. L

The 1981-82 LTI products 'include: a bimonthly newsletter, a set
of policy papers for each institute topic, selected policy research
reports, a guidelines and best practices series, and a book _of
model personnel preparatlon activities. Thé topics-of the. policy
research studies will- be determined ftem a-problem identification
study’ involving the state directors of vocational education, special
education, and vocational rehabilitation. %proxima}ely 500 copies
of the policy. papers and research reports will be produced_ for
dissemination.

»

" 10. DESCRIPTORS:we : U
B ~ t N
Vocational Education ‘ '
Special Education ) i )
Vocational Rehabilitation - o
.. - Handicapped ‘ ‘ —_— S

Leadership Personnel

-~ A

o

g
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. TITLE: lliinojs State’ Board of Education Plan fpr

.. MAJOR OBJECTIVES: v

%>

Ilinois -

~ N - . .

: ABS‘I‘RKCT' A

Training '

PersonneJ in/the Eduoatlon df the Handicapped,

~ i

§PONSORING AGENCY SEA . . y
GRANT NUMBER: 6008001305 -+ ' S s
gONTACT PERSON(S) Bobbre ReguTy/Kay Roblnson. U ‘g_,' .
" llinois State Board of Education
' + 100, North First Street :
’ . Springfield, lllinois 62777 :
' (2173 782-6601 . Loee g
DESCRIPTION ‘ L ¢

Durlng 1980 @- regular education tralnmg marual entltled ge Rale
and Responsibilities of Professjonals Serving Handlcapped hildren
was developed 8nd disseminated to_all local -inservjce providers.
he manual, “which ‘consists of a series of individual training

dules, focuses on the following prlorlty areas which have been

developed at differengy, levels. for special’ groups to be trained

depending upon the need of the group: effective- classroom A
management techniques, skills for effectlve communication, the
regular educator's role and responsibility in educating handicapped s

students, skills for team building and team communication, referral
processes, interpreting and utilizing assessment reports, assistance

in curriculum development, modifications and, evaluations, and * »
‘individualized instruction for handlcapped students.
- - ., . .

The modules are. broken out by’ priority area as well as by groups
to be traimed, e.g., school board memberE’ regular teachers,
regular suppoPt personnel, administrators; ~special_ teachers,
parents, and paraprofessionals. Within each priority afea there
are training activities for awareness, knowlegge, and skill devel-
opment. This format allows each local iMService provider to
structur’eftralmng activities based upon +the unique neegs of the
groups to be trained. The manual, which will be expandéd during
1981-1982, insures that all LEA's receiye consistent information.
-This approach allows for district flexibility in designing meaningful

training opportunities based o’n local needs

~

a

a. To provide for. enhanced special education delivery by
improving the awareness, attitudes, and/or skill levels, of all
regular educators in IHinois.

b. To insure that regular educators have accéss to training

© oppeortunities. .

~|

-



DISSEMINATION:

The traini'ng manual will be disseminated to all LEA inservice -

- . providers_in the Staté' of lllinois.  Additional copies will be
.. available through the National Inservuce Network. , i
. 8. EVALUATION=N . S '
S - T The impact of this project will Be evatuated by both the mservnce -
‘ ' ‘ providers and the participants, .The ‘evaluation instruments will be
included within each mopdule. & . .
9. PRODUCTS: : o o B

The project will provide a training model for local inservice
. providers to assist in designihg trainigg activities for, regular

N

educatgrs/administrators serving handicapped students. °

“. . ~ ' » .
10, DESCRIPTORS: - . o

* Local District <
V/iorkshops
- Classroom Management

: Communication ’, ,
. Al
. Teacher Assnsta%e Teams '

Individualized Instruction : - . .

.
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ce T _ Illinois
ABSTRACT /- &
1. TITLE: ~Vocatlonal Educatlon for the Handlcapped
2. SPONSO&ING'AGENCY FHE
3. GRANT NUMBER: G007901012 ’
4. .CONTACT PERSON: Dr. Frank R. Rusch .
Byreau of Educational Research
188R Education Building
- _University-of Illinois
> . 1310 South Sixth Street
,Champaign, lllinois 61820
(2,?7) 333-4382
5. DESCRIPTION: L ‘B
The goal of the VEH program is consistent with the primary goal
of the Vocational Rehabiljtation Act of 1973--to make it maximally
possible for hapdicapped individuals to enter into productive
employment when and where possnble Here, productive employ~
*ment Is defined as employment in industry earning at, or better
than, a minimum wage. The VEH program is competency .based
and requires students, to enroll in two practica: one in a
residential setting, ar®l one in a vocatlonal setting.
‘ B - 4
6. 'MAJOR® OBJECTIVES:
a.. To train 4-6 vocational trainers each. year to superwses
‘provide for the training and placement of moderately/seve
' handicapped adults.
7. . DISSEMINATION: )
"The project is presentea to local, state, regional, and national
audiences. Additionally, information regarding the VEH Program is
sent to over 1,000 persons #¥ear.
8. 'EVALUATION: .
The' Department of Special Educa'tl'on.at the University of INinols
has a formal program evaluation component. This component has
three major foci: (1) gvalidation of standards upon which the
+ program is based, e%g., role descriptions  and performance
criteria, (b) monitering of student progress vn'thm the program
(process evaluation), and (c) follow-up of program graduates
(summative evaluation).
k v
. )l \

s



. 9. PRODUCTS: \ S ‘ : 4 l
) " ! - o™ . N . e < - '} g "».'
The program has, upgn request, a proygram descrjption manual. . .‘,-.'-' ,l
‘ , '4/ . - . "
. 10. DESCRIPTORS:/ S0
Modérately/Severely Handicapped . . " Y
! * Teacher Training \ . ’ .
J Vocational Training and’ Placement ' - -
. Adolescents and Adults '
H . - . . . ‘
i . 4
o . : )
L] d ) * .- .
- | ]
. -
-J a
. Q-
4
t . o . ’ '
A ) ¥
) N ‘. . ' ) b .
. - ‘ ‘ ) .
/ . ‘ i
o : ;
L3 ‘n l

ERIC* . . , | .




11. Table (Proiects for Conducting Training)

T 2 - : 3 4 6 7 © g s 0 3

» ¥ ¢

as "hours ) instructional , - | specifig’
trainers | trained | level | topics techniques - | settings | disabilities conditjons | .

- ‘ Adminlstrators/ . . ' - ' A — 1.
Supervisors N . . .

/} ] ] 'a\,:’

. Paraprofessionéls .o* 600 | 5 f M 9 1,3 2,4,5 8

$ of participants

- Resource Teachers ‘ ’ . s ,
- ( ’ \

Consulting Teachers . . ]
Special Class . ‘ . :
Teachers : '

‘Regular Edugatjon ] ] ‘
TeacHers . \ .

L 3"’

Clinicians/ Therapists

-Volunteers \ R |

Parents’ R n , . & ) -
N [ 4 , » . Al | "

‘ Physfcal, Educatops . ) ' * b,

Psychologists J ' C .

Counselors ' .
. Mysic or Fine . - B 3 i 7 ;
‘ Arts Teachers ) ~ v v .

© School Boards N ‘ .
. N “Combinations or -~ ' - ) T X
’ . Teams of Above . . 1 . ,

‘“Mﬁ

‘!;/ocational, trainer _ . Ve L ~ 115" N
o = 1'&_; . . . - ‘- i ' i\ |
EMC ) - . ‘ A ' &. _ ‘ ’ ' - \ ..
Futox Provasd by Eri I . . . . " « " - s -
. \ . ,

sol




. oY - , 107
\ . N

. LS R Indiana .

-
-
E]
o WD

' . . o, ABSTRACTZ*«A' '

1. TITLE: Comprehensive Vocatlonal Educatlon for All Handicapped °
Persons: Preparing’ Vocatlonal Teachers, Special Edu-
. cation Teachers, and Employers to Use a Combined and
. Coordinated Approach in the Training and Employment
LS : Placement’ of Handncapped Students
. . .

: 2. SPONSORING AGENCY: IHE~ °

. . . r ’/‘ . .

3. GRANT NUMBER: G007901293 '

4, CONTACT PERSON: :Dr. Thomas C. Cooke

. * ' Department of Vocational Education
"South Campus Courts, Building F
Purdue University ’

L West Lafayette, Indiana 47907 R - ,
, (317) 494-7298 ~ )
- \
. " 5. DESCRIPTION: 3
Coe ' This s a three- year project, started ' in. 1979 desngned to actiygely
’ *involve vocational gnd special education personnel in local school’ .
systems. with local* employers. Pilot teams, trained |n the’ second :
year to conduct employer workshops at local levels, will participate s
. in the third year as resource persons. Eleven teams of special
' " and vocational educators, trained -in the .third year, 'will plan and:
:mplement workshops for/ local -employers. S
b ] 'Y -
6. MAJOR OBJECTIVES: \ , ' -
a. To provnde research data concernmg employer and teacher -
attitudes, competencies, and practices.
b. .To . provide wdrkshops for special and vocational educators
- - and employers e .
' c. To develop a system of communlcatmn through which
y employers and schools "will be informed  of problems,‘ '
-t successés, needs, and resources. y )

d. To increase sensitnvnty and awareness" of the tralmng and
employment issues concerning handicapped students.
7. DISSEMINATION: | : " M
A final report will . be produced and forwarded each year o the,
appropriate ER'IC clearinghbuses ‘when approved by the BEH - -
project officers. Members of the project committee will author
articles’ describing various aspects of the project. Program time at
state and national meetings of appropriate organizations will bé C .
actively = sought for the purpose of providing .information .
c0ncerning the project.

< * -

116 .
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8.

‘ J

EVALUATION:

4

_Attitudinal  assessment data  showing differences  between ‘

pre-exposure b,ng post-e sure attitudes toward handicapped
persons will help to evaluit;the significance of the project effort.
s Follow-up questionnaires from participating- special ’educator/

vtcational educator teams will aid in evaluating the university-
p¥o

vided workshops. Consultants will be utilized in the summatjve
evaluation. : -

PRODUCTS: .,

The project will, generate three major products: a model for a
statgwide program which will provide comprehensive career/
vocatipnal education for special needs students as a combined
effort of special and vocational educators and employers; atti-
tudinal —sthles for assessing teacher and employer attitudes toward

handicapped = persons; and, competency domains and clusters’

‘syhnthesized from existing research of competencigs for vocational
teachers working with special meeds students, identified vocational
evaluator competencies, and repoﬁ't of employer personnel needs
and practices in Indiana. ' -

~
.

DESCRIPTORS:.

- Field-based

Mainstreawi
Assessmen
ploymen
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’ \ . ' Indiana

_ " - ABSTRACT .

TITLE: Ball State Umversnty Pefsonnel Preparatlon Pro;ect.
SPONSORING AGENCY: |IHE -
GRANT NUMBER: .0007901263

CONTAE:TﬁPER‘SON: Dale L Lawver, Chalrperson

_Department of Specnal Educ p
=~ ) Ball State University
. ‘ - Muncie, Indiana 47304
(317) 285-6771 ' - o ,
DESCRIPTION: —~
. »

The project is designed to .provide Preservice Tra|n|ng for’

Preparinng Vocationak Coordlnators of Spécual Needs/ Handicapped
Programs,

= S 7
MAJOR OBJECTIVES: —

\

a. Train Vocational Educators/Special Educators’ to Plan and
Implement Vocational/Career Programs for - Special Needs/
Handicapped Youth and Adults.

b. Provide Model Program for Licensure of Vocational Coordin-
ators of Special Needs/Handicapped Programs.

DISSEMINATION:_

The project intends dissemination through workshops and SEA

_Vocational Educational Newsletter.

EVALUATION:

Evaluation is based upon: employability of graduates, type of
positions filled, LEA's feedback on trainees' functioning irn system
after three months and affer nine ,months, and score on
RPre-Graduation Competency Exam. ,

N

PRODUCTS: None

BESCRIPTORS: _— , A

Pre-Service Tralning ; .
Vocational Coordinators '
Handicapped . o

”

v

N
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11, TabliLProjects for Conducting Training';) .
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Y

1 2

3

L Y

- y

7

10

# of participants

as
trainers

hounrs

trained
]

level

top‘ics

instructional

techniques

settings

~

dis\abilities

s pecific
condition$

o

. Administrators/

’ Supervisors

& Paraprofessionals

Resource Teachers.

Consulting Teachers

Special Class
L Teachers

288

"

11

~ " Regular Education
b Teachers ’

. 288

1

Clinicians/Therapist;&;

Volunte‘ers‘
40 (Employers)

4
1,280

1"

11

Parents ~

AJ

Physical Educators

. S

Psychologists

Counselors

Music or Fine -
Arts Teachers

o,
e
o)

- o

* ™y

Schdol Boards

Combinations or

-

(4%}

199

e Teams of Above -
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©o ' 7 Indiana
ABSTRACT

TITLE: Programy Assistance Grant: Master's Component in
) Career/ catlonal Education ,

... SPONSORING AGENBY: _IHE _ .
3. GRANT NUMBER: (007901566 ‘:> e )

CONTACT PERSON: Dr. Patricia L. Sitlington
Smith Research Center, Room 170,.
2805 East Tenth Street ’
Bloomington, Indiana 47405
(812) 335-5847 '

DESCR!PTION:

€

This pro;ect is designed to train per.sonnel to work with mildly and-

moderately handicapped adolescents  in the Ieast restrictive envi- -

ronment. These trainees will fulfill roles as itinerant,-resource,
and self-contained special education teachers (with a strong

emphasis in career education programming) or as vocational special "’
-needs personnel. Students will receive training through a master's
or graduate level certification program and will emphasize either -

the classroom teacher or vocational special needs component in
their elective coursework and pragticum. tegration of secondary
career/vocational programming c?)%nmg in the existing under=
graduate training program is also planned. The target population
of this ‘program is teachers currently in the public schools. In
order to reach this pOpuIatlx master's coursework will be offered

ianapolis areas. Activities of this
project are closely linked with those.of a state-funded vocational
special needs grant in the Vocational Educatior Department. One

of the aims of both projects is to develop a yvocatiohal special .

néeds training component at the master's level in which both
vocational and special education trainees can enrol as part of their
master s level preparation.

MAJOR OBJECTIVES: .

To train students who will be capable of arti Ia;mg and
documenting the current trends and issues in spedal edyca-
tion .and characteristics of adolescent handicapped $tudents.
b. . To train students to assess. and individualize instructional
, programs. - ' 4 -
c. + To train students to manage behavior.
d. To train students in consultation skills.
e. -To train teachers capable of providing vocational program-
ming/career planning for handicapped adolescents.

.




114 -~

vl

10.

.

. PRODUCTS:

.

f. To identify - specific competencies under each of the five
training objectivée (a through e).
g. -To establish a delivery system within the University..
h To establish a delivery system within_the field.
i.” To disseminase information in the petencies and model.
hd ]

. . [N ' LT \
DISSEMINATION: _ N

-~ - .
The immediate target population for the program is the service
area of Indiana ‘University which includes areas surrounding .
Bloomington as welf®as the Indianapolis metropolitan aree. The

prograin,: hqwéver, will be'open to all qualified Indiana residents
as well as applicants from outside the state.

1

Dissemindtion -activities will be geared to the Indiana University
service area, as well as.state and national audiences. Such activi-
ties will include publication of an informational brochure on the
program, presentations at- state and national conventions, "and
writing of journal articles on the program model and content to be

developed. .
EVALUATION: R

\' . . ) e .

A responsive evaluation model will be utilized to collect formative
and summative “evaluation data and ensure that the program re-
mains respensive to trainee needs and changes in the field. <«The-
primary focus of the evaluation process will be collection of infor-
mation™ regarding: (a) the adequacy of coursework competencies;
(b) the attainment of competencies by students; (c) the job
performance of graduates of the program; and, (d) the impact of
the -training program -on university and community programs and
agencies. : K g

g - ] J
The . major product of this project will be a program model and
competencies geared to the needs of Indiana University trainees,
which may be adapted to ‘other university settings. This model
wiMptake' the form of"a joint master's level emphasis in vocational
special .needs sponsored by the Departments of Special and Voca-

*

tional, Education. } . .
) . ’

DESCRIPTORS:

Career?/Vc;cational ProQ)ramming\r‘ -

-Asseﬁssment’ . ‘ e

Individual Eduycational Management - .

Behavior Management ,
Congsultation Skills
Field-Based Programming

. st .
o . -~ - "i.
s . .
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Table (Projects for Conducting Training)

3

"

10

#ot’~

participants

as
trainers

hours$

trained .

leval

topics

instructional
techniques.

settings

disabilities

specific

conditions |’

Administrators/
Supervisors

|

Paraprofessionals

Resoyrce Teachers

k%

3.4

all

2,5,6,7,8,9

1,3

1,3,48

.’

Conéultin;q Teachers

k%

3,4

all

1,3

Special Clas§
Teachers

**x

3.4

all

©2,5,6,7,8,9°

2,5,6,7,8,9

1,3

1,3,4

1,34

Regular Education
Teachers,

P Clinicians/Therapis.ts
- “w /7

. \ 3
Volunteers

Parents

Pr;ysical Educators

Psychologijt;

Counselors

y -Music or Fine
Arts Teachers

., School Boards

Combinations or
Teams of Above

-

9

4

wll Toxt Provided by ERIC

125 .

*This js the beginning of the third year of the trainlng program.
37 part-time students.

**Graduate certification program in Special Education is 24 credlt hours.
Jucation is 36 credit hours.
EKC

'There are a total of 40 participants--3 full-time;

Master's pr

'\

ot

in Special or Vpgational &

ogram in Spe 01%0‘m
N

\




117

lowa

- ABSTRACT

TITLE:  Program Assistance Grant: One Component for TQ'raining
Special Education' Persennel

SPONSORING AGENCY: IHE

-

GRANT NUMBER: (008000586

." CONTACT PERSON: Clifford E. Howe, Professor and Chairperson

) qsion of Specual Education
. The University of lowa .
- - N259 Lmdqunst Center
lowa City, lowa 52242 \_

;{' (319) 353- 3:& : .

DESCRIPTION: .
. 7

ThIS preservice component of vocational/career education has as_its
purpose the training of teachers at the post-B.A. level who are

better able to deal with the vocational and cafeer needs of handi-

capped children. A two-course sequence of classrofm instruction,

and field wofk in exploring and:obtaining job sites, is provided.+

The sequence isﬂired of teachers at the secondamy level in LD

and ED. It 'i9® recommended but not required” of elementary .
teachers 'in LD and ED. In addition, former undergraduate . -
students’ trained in the area of mental retardatipn when this
component was not -available may enroll to upda thelr skills.
Returning post-master's students also may take the sequence.

MAJOR OBJECTIVES: = ,

a. ; To develop in teachers an understan.c}ng of the world of work

' as it relates to both employer and employee needs on the job.

b. To develop in teacher skills to intervidw employers and obtaln
jobs for the handicapped.

c. To develop in teachers the ability to analyze a job for the
competencies needed to ensure success in it by the handi-
capped.

. d.  To ,develop in teachers a knowledge of systems that are
supportlve to adolescent and adult handicapped.

e. To develop in teachers a knowledge of appropriate leisure-
time activities. . . N

DISSEMINATION:

As thi® project is a preservice training program for teachers of
other areas of disability, the major dissemination takes place
through the ‘teachers themselves as they work in schools through-
out lowa and the midwest.

/ f§ .
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[

EVALUATION:

$.

Evaluation irjpcludes an on-going _follow-up of graduates of the
University program over a, five-year period. The Discrepancy ~
Evaluation Model is used for follow-up. ‘

PRODUCTS:
Trained Teachers.

DESCRIPTORS: .

Preservice ’
Vocational/Career Education

Handicapped

128
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* 11. Table  (Prgjects for Condﬁcting\Training)

/1 2 ' ' 3 y

7

g
]

10

hours
trained

as

»
«| # of garticipants trajners

level

topics

i nstructionai .
techniyues

settings

disabilities

speci djc
conditions

Administrators/
Supervisors

.

(|

Paraprofessionals

Resource Teachenls

Special Class -

25 Teachers 105

3,4

1,3

3,4

1.,3,4

Regular Education
Teachers

Al

Cliniciar;slTherapists

Volunteers

Parents

/Physical Educators

n e
Psychologists

-

Céunselors

*+ Music or Fine
Arts Teachers

- School Boards . ] v
Combinations or '

Teams of Above: ' ' »




} LS 121

Kansas«

, ABSTRACT' o g

.

TITLE: - Program' Assistance Grant: Preservrce Preparation -of

"Vocational/Career Support Personnel for Sparsely Popu-
lated Reglons

77 -
SPONSORING AGENCY: (HE ' .
GRANT NUMBER: G008101837 .
{
CONTACT PERSON: Dr. Elaine Beason -
y ' = Special Educdtion Program - . ‘

Fort Hays State Universjty
Hays, Kansas 67601 .
(913) 628-4212 - ,

DESCRIPTION:

1

The primary purpose of this program is to. prepare personnel to
establish career/vocational education and training for the handi-
capped in public arrd special purpose schools. Graduates of the
program ‘are ‘prepared to develop, lmplement,.and coordfnate a

,program that involves community employers, Yregular/special/voca-

tional educators, agency personnel, and handicapped students, and
their parents. The'<program is oriented  toward a task analytlc
approach in the collection and assessment of requlrements relative
to adult living goals and specific jobs, within a geographical or
employment community. These requirements are used .as the basns
of exceptional student skill” evaluation, vocational training cur-
riculum, and prevocational curriculum. Additionally, task analysis
is apphed to regular and vocational education curriculum to assist
in adaptations and alterations -in meeﬁng individual student needs.
Thus, students in this program are taught observational, collec-
tional, analytical, synthetical, instructionfli, and coordmational
skills that are used to .develop and’ implément career/vocational
education and training for the handicapped.

MAJOR OBJECTIVES: .

a.

<

To prepare handlcapped individua!s for employment ranglng
from competitive work in local job market to more supervnsed
work settings.

Fo prepare "handicapped mdw:duals to live as mdependently
as possible.

Te-coordinate service among general .and special #dudators,
other support personnel, state service and rehabilitation
agencies, community employers, and future, employges.

- To establish scope and sequence in, secondary lgyér special

education/vocat}onal educatjon curnculum.
»

131
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>’.

e. To establish an educational/training program that would
. "minimize the need for additional social/vocational post-
graduation services for handicapped individuals.
f. To assist community employers in.- meeting federal regulations.
]

r &

j.\—DISSEMINATION: i

The. project " has s?cified ‘eight target audiences to receive
dissemination information and/or materials. They are secondary
level special educators, vocational educators, regular classroom
educators, c¢ommunity and state agency personnel, community
employers, loca] special education directors, parents of -handi-
capped students, and secondary level handicapped students.

Dissemination activities include praogram presentations (local, state,
national), annual conference, quarterly newsletter, publication of
conference papers, individual / conferences with community

school personnel. ‘ {

8. EVALUATION: V4
The evaluation component addresses four majér concerns through
the ‘'use of evaluation questions:
a. - Adequacy of practicum management
. b. Student practicum performanee’ s
c¢. Program impact —
d. Performance o# graduates on-the—;ob

Eight instruments have been developed tgp answer the evaluation
questions and_address the concerns.

9. PRODUCTS: K

J ' T
The project will provide a model for program development and
implementation _of career/vocational education and training for.
handicapped students, immediate and continuous supervision by
university personnel of public and special purpose school personnel
in their endeavors to meet program objectives, and Beason, Elaine

(ed.), Directions Toward -Career/Vocational' Education. Papers -

presented at Annual Conference in Special Education, November,
1979, Fort Hays State University, Hays,“Kansas.

10. DESCRIPTORS: ‘

Secondary Level Special Educatton N
—~ - - Career Education coLw
ocag:mal ‘Education ’ -
Special Needs Students
~Job Analysis .
Community Skills Analysis ) -

Q ‘ - . . = ) 132

employers, students and parents, program development with all’

-
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1

. m —~

2

3

I

7

‘10

number
tardeted

_category of |
participants

as
trainers

hours

. ed M
train 1,

L ]
level

‘topics

instrugtional

techniques

~

settings

]

disabilities

specific-
conditions‘

Administrators/
Supervisors

/ .

4

Paraprofessionals

4 .

Resource lTeachers

36

(H.S.)

11

2,3,4,6,9 °

11

Consulting Teachers

crédit hrs.

Special Class
Teachers

36
credit hrs.

(H.S.)

2,3,4,6,9

1

Regular Education
Teachers (vocational)

Clinicians/Therapists

Volunteers/Advisory
Council Members

Parents

Physical Educators

Psychologists

Ps

Counselors

Music or Fine
Arts Teachers

School Boards

Combinations or
Teams of Above

*home, community employment sources

Q
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T " . 'Kansas
) ' , ABSTRACT ' ..
N 'l - . .
.TITLE: Regular Education Inservice - Local Agency C%mpre—- ’ ’

hensive System of PersonMel Development: Habituating
Building -Based Inservice Tralnlng T

SPONSORING AGENCY: |HE »,

GRANT NUMBER: (003101836

'CONTACT‘PERSO.N(S): ~ Thomas M. Skrtlc Project Directpr

) . " 377 Haworth Hall . &
" UniversMy,ef Kdnsas -, = . - - Co
» Lawrence, Kansas tsolys @ -

(913) 864-4954 !

Kathleen Bolland, Pro;ect Coordw%tor
' (same address) ( °

DESCRIPTION: - . _ . ?/—. ,
HABBIT is divided, . jnto three pperatidkal phases: Planning,

Process and Content .Training, and Multiplier. In the Planning
Phase members for the local Comprehensive .System of Personnel €
Bevelopment committee "and approximately ten, three-person, -

building-based" inservice teams of regular and special educators will

. be selected. In the-Process and Content Tralnmg Phase, the t.eam -

members will be trained to ldentifry inservice needs’and to design

develop, and deliver inservice programs . to meet those nee s

~ They -also will be trained ,in content r@kvant to educating excep-
. tional students in the Jeast restrictive environment. The local . e

CSPD committee wiil be trained to design and lmplementaa district-
wide CSPD which encompasses the delivery of inservice programs \
by the building~based teams.p In the Multiplier Phase, the original

teams, with the assistance o project sta il train 23 additional - ’
building-based teams in a replication ef th process and content .
training: phase. At the conclusion- of that training,. the additional .M
teams- will deliver inservice programs in their buildings. L T
. - 4 . . ‘ : ', e
MAJOR OBJECTIVES: ) - .~ ¥-' ’ |
. « ’ |
a. To provide peer dlrected bundlng-based inservice progra.ms" ¢ A

for r"egular and Speaal education personnel which will en b‘le
them to meet the educational- needs of exceptional student

t the least restrictive .environment.

b. To «rain teams regurar and’ special ‘education personnel in .
an inservice currl ululn development .process to design and
dehver |nserwce education programs to meet the specific.

their indivighal bulldlngs in the area of education. - - ¢
. for e epthnal Sstudents. '
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To enable teqms of regular and special educ?tuon personnel to
train their peérs from other buildings to design, develop, and
deliver building-based inservice education programs.
Te train regular amd special education administrators,
taachers, and parents. to develop and implement a district-
Tevel compreh’nswe system of perSOnneI; development.

PR

DISSEM}NATION. . ’ '

Dissemination will occur gt the state, regional, and national levels.
At the state level, a total of 580 team members, teachers, princi-
pals, CSPD committee members, and SEA and IHE personnel will
receive training. Regionally, all project materials and packages.
will .be available for examination, and use in Kansas through the
Kansas Educatio Dissemination/Diffusion System (KEDDS). On
the national level, application will be made for the dissemination 'of
materials through the Nationgl Diffusion Network. Statewide and
national presentations willF be delivered at cqnferences.- The
project will also respond to any and all- requests for HABBIT
products.

EVALUATION:

Evaluation strategies (both qualitative and quantitative) will be
developed during the first year of the project. Areas of focus will’
include the impact ‘of various project stages on teachers, admin-
istrators, parents, and the Topeka LEA with respect to changes in
district policy towards staff development parental support of
inservice education, teachers' perceived values of inservices, and
content and outcomes of education for handlcapped chlldren in
regular classes.- ’

PRODUCTS:

Project HABBIT products will include packaged training programs
in the areas of Compreheﬁswe System of Personnel Development,
an inservice curriculum development process, and the training of
teachers to .train their peers in the inservice process,~ ﬂ her-
more, individual bulldlng-based inservice -programs developed by
the LEA teams for their school's speaific strengths and need -will
be packaged. . s
.
DESC-RIPTORS-

) - y
Comprehens:ve System of Personnel Development
Building-Based Inservice Education-
Péer. Training ,
Curricutum Develophent
Elementary‘/MsddIe Education

4
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11. Table (Projects for Conducting Training)

1

2

3

4

7

9

10

number
targeted,

category of

participants

S
trainers

hours
trained

level

topics

instructional ~

techniques

| settings

disabilities

specific
conditions

6

Administrators/

10

10

15,6

5

L I

Supervisors

Paraprofessionals

Resource Teachérs

Consulting Teachers

13

SpecialgClass
Teach

.10

450

2,3

1,5,6,8

10

24

Regular Education

21

450

2,3

10

Teachers (vocational)

Clinicians/ Therapists

1,5,6,8

Volunteers/Advisory

* |. Council Members

Parents

10

1,5,6

Physical Educators

Psychologists

Counselors

Music or Fine
Arts Teachers

.School Boards

| Teams of Above

Combinations or J

10

10

1,5,6

i

4 i

137

oy

138

Lzl
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Kansas
- o ABSTRACT ' ,

TITLE: Regular Education Inservice - Comprehensive Vocational
. Education for All " Handicapped Persons: Training Eau-
cators .to Design, Develop, and Deliver Inservice
Education.
\

SPONSORING AGENCY: IHE
GRANT NUMBER: 007901388

CONTACT PERSON(S): - Thomas M.- Skrtic, Project Director
377 Haworth Hall
University of Kansas
Lawrence, Kansas 66045 ~
(913) 864-4954 =

Kathleen Bolland, Projeck, Coordinator
(same address)

, . 3

TEDDDIE is divided into three operational phases: Planning,
. Implementation, and Outreach. Upon completion of the Planning
Phase midway through the first” year, three teams of vocational and
special education teachers were trained in curriculum development,
i.e., to assess the staff development needs in their home districts,
and to coordinate and evaluate ongoing district-level staff devel-
opment programs (Implementation Phase). These teams then
delivered the inservice programts they developed. Next, the three
LEA teams replicated the training they received by conducting tbat
training w#th ather teams from three to five~LEA's in each of their
regional areas (Outreach). Currently, these Outreach teams -are
delivering their inservice programs.
1 .

DESCRIPTION:

-

The original LEA teams were trained at the Salina (Kansas) Area:

Edycational Resource Center and University of Kansas. Training
sessions were followed by on-site technical assistance to the teams
from Project staff members. Regional LEA teams received initial
training in the home district of the original LEA team located in

at region. Subsequent follow-up training is being-conducted in
each fonal LEA. All LEA teams must: (a) conduct a needs
assessmient among their career/vocational and special education
peers; (b) interpret the resufts and specify their local district
needs: (c) write objectives for staff development activities and
validate these objectives with their peers; (d) design staff
development packages; and (3) deliver and%evaluate these staff
development packages.

A

e
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6. MAJOR OBJECTIVES: - .
‘ *
a. To train teams af vocational and special education teachers in
a curriculum development model to design and deliver staff
development programs to meet the specific needs of their
districts in the area of career/vocational education for the

handicapped.
oo, PP — N\

b. To enable, thréugh interagency cooperation, teams of
vocational and special education teachers to train their peers
from other districts to design, develop, and deliver district-
specific staff development programs thr0ugh the replication of

% the. CurricOlum Development Model.

f
«

c. To provide peer-directed, district-specific staff development
programs for vocational and special education teachers which
will enable them to meet the career/vocational needs of
handicapped students. ’

7. DISSEMINATION: \ /-

Dissemination will occur at the state, regional, and national levels.

At the state level, a total of 1598 team members, teachers,

— principals, and SEA and I|HE personnel will receive training.

~ Regionally, all project materials and packages will be available for
examination and use in the states of Kansas, Nebraska, lowa, and

~ Missouri (Region 7). At the national level, a paper was presented
at~the 1981 Annual Meeting of the American Educational Research
Association (AERA). A second paper was delivered at the Council

“For Exceptional Children Convention in 1982, Additionally, such
agencies as the American Institutes for Research in Behavioral
*Sciences/Vocational Education Curriculum Specialists (AIR/VECS) in

Palo- Alto, California, have requested TEDDDIE products. The

Project will respond to any and all requests #f this nature.

L 4

8.. EVALUATJO‘:

With respect to formative evaluation, the three years of on-gomng

 focus are: (1) the curriculum development process, (2) the-

training sessions, and (3} the dévelopment of training packages.

Summatively, the project will be evaluated according to the relative

impact of: (1) the curriculum development process, (2) the peer

traiming process, and (3) the training content on the knowledge,

attitudes, skills, and behavior of: (1) LEA teams, (2) teachers,
v (3) principals, and (4) SEA.and the IHE participants.

" 9. 'PRODUCTS: ° - ' L

Project TEBDDIE will result in packaged staff development
programs in the area of career/vocational education for handi-

. capped learners which are based on specific district needs and

strengths: In addition, the original. training program in cur-
riculum development will be packaged and disseminated, :

. - 14g

LI

e
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. 10. DESCRIPTORS:

Curriculum Developmen

Peer Training
Career/Vocational Education
Need-Based Inservice Education

r

.

t)
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11. Table (Projects for Conducting Traininé)
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P g N
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| 3.4

1,6,7,8

4,5

10
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curriculum development
inservice preparation
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ABSTRACT . b
1. TITLE: Combrehensnve Vocational Education for All Handicapped
- Persons: Careér/Vocational Education Personnel Prepa-
. ration Program for Teachers of the Handicapped.

2. SPONSORING AGENCY: IHE

~
»”

s

3. GRANT NUMBER: N.A. - '
4. CONTACT PERSON(S): Dr. Oéarles J. Beatty
) . Department of Industrial Education ~
. . , 4. M. Patterson Building "
University of Maryland
. College Park,. Maryland 20742
, . < (301) llSll-llZGlJ N

* ) Dr. David B. Malouf
. JDepartment of Special Education
% College of Education
H.R.W. Benjamin Builging
. University of Maryland #
* ,College Park, Maryland 20742
' . (301) 454-2118

L

5. DESCRIPTION: P .

-
-

This project is a federally supported personnel tramlng program at

the University of Maryland--College Park. It is a‘ collaborative
effort involving the Departments of Special Education, Industrial
Education, and Rehabilitation Counseling. The pro;ect includes
on-campus graduate level emphasis in Industrial Arts, Rehabili-

‘ ‘tation Counseling, Special Education and includes the vocational
’ -areas of agriculture, business’, distributive, and home economics.
The -project includes an aff-campus of lnservnce in- Rural Areas and

: a training sequence for specialists. ‘The on<campus anda off-

) = campus programs share the same philosophy and goals.

?

6. MAJOR OBJECTIVES o N . '

i

a. To provide students wnth relevant training wnthm their own

N . disciplines. e . .
,b. "To provide students with introductory experiences in other . -
. disciplines.

c. To provide students with useful skills from other disciplines.
d. To provide students with shared experlences with students. in
~ other disciplines.
e. To provide students with the compétencies and attitudes -
needed for effective multidisciplinary provision of career/
. vocational education gor,the handicapped.

v
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DIS/SéM&NATION: S /
d can

High qhality career/vocational preparation for the handicapp

best be achieved by means of multidisciplinary collaboration™

between special education, * industrial- arts, vocational education,
vocational rehabilitation, and other ‘related areas.: The thrust of
such collaboration should be to allow the handicapped to gain thg
greatest possible benefits from regular training programs and
personnel. Such collaboration often does not occur spontaneously,
and personnel preparation programs should include efforts to
facilitate its occurrence. . ‘

EVALUATION:

The Discrepancy Evaluation Model will ‘'be used  to evaluate project
components. This Model evaluates inputs, processes and outputs
of programs by identifying concerns and’questions and by listing
sources of information necessary to generate needed information.

. PRODUCTS: ‘ o o ,

/ .
Our project offers graduate level’ emphasis for students in special
educatioh, vocational education, industrial arts, and rehabilitation
counseling. }ﬂ-—aecor\d:nce with, our training model, we offer fall
semester coGrses in\special education and in industrial arts/
vocational education to ntroduce the students to areas with which
they may not be familid®, and develop skills in these areas.

During_the @bring semester, we offer a Joint Seminar and a Joint"-

Practicum which are shared by students in all of the participating
disciplines. Inservice training will be’ provided off campus to
special educatdrs, vocational educators, industrial arts educators,
regular classroom teachers, administrators, counselors, and other

‘personnel in Maryland. A principle outcome will be the devel-

opment and evaluation of training modules which can be used in
similar training efforts. These modules will be made available fok
use within the state and elsewhere.

- j\ ‘

DESCRIRTORS: ‘e
v " L3
On-Campus Degree Progrars '
Off-Capus Degree Programs
Inservice Training
Preservice Training '
! " -




11.. Tabler(Projects for Conducting Training)

1 2 3 | 7 Y10

Pa—

E-umber category of as nstructional * . specific
argeted | participants trainers { techniques settings .conditions

Administrators/
Supervisors

Paraprofessionals

2,4,5,6,7,8
Resource Teachers M

. Consulting Teachers

L

j 2,4,5,6,7,8
Special Class Teacher

Regular Education 2,4,5,6,7,8
Teachers (vocatiopal) i

7
Clinicians/ Therapists
* Volunteers/Advisory
Council Mémbers

Parents

“Physical Educators

Psychologists

Counselors
Music or Fine
Arts Teachers

School Boards
Combinations or
" Teams of Above

5. «| Rehabilitation ' ,6,7,8,9,| 2,4,56,7,8
- Personnel ‘

|
(El{llc(ﬁ; Top number for on-campus training, bottom number for off-campus training.

IToxt Provided by ERI e
'
|
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CONTACT PERSON(S): Z%Joan Maynard, Chief

’ ‘ Maryland

%BSTRACT
~ ,
TITLE: Program Assistance Grant - Maryland Comprehensive .
System of Personnel' Development: Training Career,
. Vocational, and Special Educators. ) '

SPONSORING AGENCY: ‘SEA
GRANT NUMBER: G008101888

b

Program Development ahd

Assistance Branch
Division of Special Education . .
200. West Baltimore Street .

Baltimore, Maryland 21202
(301) 659-2495

Deborah Sterret, Staff Specuallst
(same address) .
(301) 659-2496 ~

DESCRIPTION: .

Through this pro;ect the Maryland State Department of Education

will collaborate with the University of Maryland in the development
of selested inservice training modules for. use in local inservice

trainipng programs involving special, career, and vocational

educators. ' The modules will be correlated with’ the MSDE

publlcatlon - Cooperatlve Planmng for the Handicapped.

MAJOR OB%CTWES

a. To develop selected training modules to correlate with s'peciﬁc
components within the Admission, Review, and Dismissal ~-
Individualized :Education Plan Process (COMAR 13A.05.01).

b. To field-test training modules for intended use by career/ ”
.vocational and special educators. . .

c. To revise trai lng modules on basis of the analysis of field-
test data. ‘ , .

d. To prepare .3dll modules in packaged ‘farm for statewide
dissemination. . ) N

DISSEMINATION: ' ‘ )

The training modules: and informftion on the modules developed

. through this project will be disseminated among career, vocational,

g&eral and special educators, guudance/personnel vocational

rehabilitation personnel, and others working with or developing
programs for handicapped children on the state and local education /

a
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agency levels. Disseminian, activities will be contiucted in the

‘form. of public presentatid§§, written descriptions, amd providing.

for the free foan of training materials upon request. " I
8. BVALUATION: L | .-
‘,Proj'ect evaluation activities will be conducted through the input . {I
team - s to advise on th(# component. Evaluation activities L
would &n 2 e ' . : : :
L . | l
. a. LEA dnput team would identify training needs selected for the <~
o, developmentbof instructional modules. g
e T -+ T Asgess—the——eeﬁ%eﬁ%-—ef— -each-—modute,—using —persons—for v
: " . intended advice. i :
Cw Assess the format design of the modules. -
- d. Collaborate on the development of the field testing N
’ , instruments. ; . |
e. ~ Field, test from Emplﬁug of audience, analyze the field test
) results. > ) . X
e . Y. Recommend revisigns | of the modules based on evaluation ”
data. S 1
. . R G _ . . .
9. PRODUCTS:. - . : B :
- 7~ ‘ , B Al - P
. Two slide-tape predentations .and tr'ainivf"packets including ,
. < .transparencies, competency -and resource ‘listihgs, and other
. materials will be developed which will assist the educator/. = *
counselor in developing and ' implementing prevocational program-‘
ming for handicapped students. IEP development an£ the
. admission, dismigsal, and review. progess will alsb be‘addredsed- in
relation to’ prevocatignal . skill developffient.
10. DESCRIPTORS: o ' o, D
N ¥ 4 . ,
Preyocasional Programming’ oo ’ . - o
Cager and Vocational Educa#Qn . Y S
. Insérvice Teacher Education’ ' T o ( .
Specia| Education - . : Y
L ' ‘ " ’._: R -
’ ’ -, \
~ . - l\
L4 . . -
e W ]
d + »
[ 9 . 4 N .
N _— . ~ : - ’
L ’ !
— - - . ‘ .
- e T ,
t" % 0 4 . \‘ - * * \ -
' 149 . ' “ -«
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11. Table (Projects for Conducting Training) h
. @

”

gr\

N
Q9

~:

(-}

("]

T 1, .2 3 [
. p

t:aﬁse;-s | hours instructional . s VO specific | -
lapprox. 1‘)%ltr'amed Ievtal topics, | techniques setting.s disa?lllties conslltlons R

10
*

number category of .
targe}ed | participants

Adm]rﬁstr:a’torsl
35 Supervisors

- - . ) -
- ~]| Paraprofessionals . ’
-—gmmm—
#

- Resource Teachers ) : : . &

4 ’ . .
R : Cdnsulting Teachers\ ﬁ\/ » € ‘ !
. Special Class -1,2,3 . ' ]
2,800 Teachers X 4,5 5,7.8,11 1,2,3 e .1 ¥
| Regular Education - )L ~ 1,2,3 L
3,000 Teacher? (vocational X 8,5 5,7,8,11 1,2,3 1 11

- CliniciansITheranl’sts ) . . N . . s 1
- Volunteers/Advisory 1 . '
o - Council Members : B

Parents

Physical Educators

+ L Psychofogists

. 1,2,3[ R ] ’
1,300 Counselors X 8,5 5,7,8, 11 2,3 ~ 1 ] 11 ’ .
. ‘Music or Fine L. . )
Arts Teachers ) . . » — '

| Schoél Boards - ‘ ~
g ‘ Combinations or , : : \
| Te‘ams Qaf Above — ‘ y

‘ - " L

\"hz ice will be planned for and training will_ be made available to the total numbers of thé identified groups in the &

tate of Maryland. : °
151
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Massachusetts

. ABSTRACT
TITLE: Preservice Preparation for Training Career/Vocational
: S‘pectal Need§Personnel.

SPONSORING AGENCY: IHE

~

GRANT NUMBER: N.A: -

CONTACT PERSUN: Dr. John R. Eichorn, Ed.D.
. Division of Special Education
S and Rehabilitation
Boston Coliege - McGuinn Hall 829
' _ Chestnut Hill, Massachusetts 02167
. (617) 969-0100, x4180 T ’

«

9 - LY

DESCRIPTION: - . /

This project's ‘major purpose is to prepare Master's level students

for direct service, consultation, and.supervision roles in career/
vocational employment with special needs ipdividuals. Students
participating in the program receive a diversified preparation
through the integration of coursework, field work, and related
experiences. The program requires completion of 36 credits
related to instruction, "vocational evaluation’, program development
and administration, career development, adolescent development,
and. employment of special needs persons. ’ .

MAJOR. OBJECTIVES . : o

-~
a. To prepare graduate students to serve pupxls with spe‘&al .
: needs in the northeast regton relative to career/vocatiohal " -
development. . R )
b. To retrain teachers already certlfled in regular or special
° educatioh for.the consultative and/or direct service role of

career/vocational specialist.” *

‘c. To provide services, through_ practicum experiences, -to a-

‘ total @f 500 special needs adoiescents and young adults per
year. ~

.
=

DISSEMINATION: .

Information is being sent ,through.out ‘the country in an effort to

recruit qualified, professional personnel. Regruitment of®students
will also concgntrate on Mas$athusetts, particularly Boston. : : -"\

EVALUATION: y ) .

Evaluative proeedqreS'consist 6[ the following activities:

a. ~ Annual dissemination of the contribution of this project to
meet personnel shortages specified in Massachusetts' Plan for
Comprehensive System Personnel Development (CSPD]).
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10.°

C.

4

b. Evaluation of practicum experiences,  to determine the
individual and collective contributions of students enrolled in
the Career/Vocational and Specialist Program.

c. Questionnaires will be sent to employers of graduates each
year to assess the quality and number of personnel trained
through this project. -

d. Survey to evaluate career/vocational personnel needs.

PRODUCTS:

a. Development of _.a model Career/Vocational Specialist Program
to train graduate level studgnts.

b. Trained professional personnel in a variety of career-
vecational skills.

Competencies required for success in the role as a career/
vocational specialist.

DESCRIPTORS:

Vocational/Career Education ,
Preservice ’ : -
\Eersonnel Preparation

Handicapped . /

4
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11. Table (Projects for Conducting Training)

o

2

3

-

Uy

7

B

10

Embe rt
argeted

category of
participants

as
trainers

hours
trained

level

I topics

instructional
techniques

settings

disabilities

conditions

specific

5

Administrators/
Supervisors

180

7,8,9,11

2,7,8,9

1,3

11

L 2

Pa'ram'ofessionals .

Resource Teachers

Consulting Teachers

- Special Class
Teachers

. Regular kEducation ,

Teachers (vocational)

.

Clinicians/Therapists

Volunteers/Advisory
Council Members

Parents

Physical Educators .

Psychologists

Counseélors

3,4

Muslic or Fine
Arts Teachers

School Boards

Combinations or

Teams of Above

Q

* % PROJECTED

154

Uy
3

£t




2.
3.
5,
&
: N
\
€
L
6.

" MAJOR OBNECTIVES:

Michigan
ABSTRACT '

TITLE: Pregram Assistance Grant: Master's Program m Voca-
tional Education/Special Education. ‘

-

spénsoamc AGENCY: IHE
GRANT NUMBER: G007901356
-

CONTACT PERSON(S): Dr. Geraldine Markel
Program in Special Education

- Speech and Hearing Sciences

School’ of Eduéation

The Mniversity of Michigan

1

Ann Arbor, Michigan 48109 ™~

(313) 763-2374

Dr. Ella Bowen

. Program in Occupational Educatnon
Same Address
(313) 764-8823

"

DESCRIPTION:" . A

The program combines the faculty and resources from both Special
Education and Vocational “Educatiop. The 30 hour " master's
sequence is designed for those currently in, or desiring to
assume, a teaching or leadership position in career and vocational
education for the handicapped.’ Individuals with experience in
either area apply for. admission in their respective fields.
Following a sequence of education, cognate, and field based
courses, trainees develop advanced skills in their own area and
develop a 10 hour concentration in the alternate area. A summer
institute provides a seminar and field experience involving
handicapped -individuals and vocational or career education
services. Competency statements and mastery tasks are in
preparation for each of twelve areas. Ongoing input is provided
by an- Advisory Committee composed of ‘community leaders, public
school personnel, parents, disabled individuals, and state level
representatives of Special Education, Vocational Education, and
Vocational Rehabilitation Service. : T

a. To train . twenty educational personnel with previous.
experience in vocational education and/or special education®
who , will be committed to increasing the vocational and career
options of handicapped children.

b. To design and pilot test a set of twelve competencies and

‘ related mastery statements.

c. ‘To ascertain the effectiveness of tbe training program and its
impact on the fleld.

156
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_presentations at

.graduates,

10..

DISSEMINATION:

be comprised of these types of activities:
state and national meetings of professional
vocational education and special education’
(e.g., C.E.C.), published articles describing the program and
related competencies, description of the program at a series of
nine regional inservice workshops entitled "Vocational Education for
Persons with Special Needs (VEPSN)," which are sponsored by The
University of Michigan through a grant from the Department of
Education; — {1,500~ *partictpamsj,"and media coverage within the
Southeastern Michigan Area.

Dissemination will

organizations in

EVALUATION:.

collected from;
of each core
follow-up of

includes analysis of information
attitude surveys, student evaluations
measures of mastery in each competency area,
and follow-up of survey of employers.

Evaluation

pre-post
course,

PRODUCTS:

A Competenc;l Based MA program in Vocational/Special Education -

Completion Date: May, 1982. ,

.
»

DESCRIPTORS:

/’ —_
Vocational/Special Education - -
Master's Training
Cogpetency Based .
,/"/.
— a :irl ’
- LS



11. Table (Projects for Conducting Training) o f

3. 4 .7 . . 10

as hours instructional | ~ : specific

~ participants traine4‘s trained opi techniques settings | disabilities | <conditions

_Administrators/
Supervisors.

’

Paraprofessionals

Resousce Teachers

’

Consulting Teachers
Special Class
Teachers

Regular Education
Teachers

Clinicians/ Therapists

Volunteers

Parents

Physical Educators

Psychologists

Couhse?ors\

Muslc or Fine
Arts Teachers

School Boards
binations or
. (Teams of Above

*Inservice Presentations.
*Competencies being developed for 2 and 5 (also for Sexism in Vocational/Specnal Educatlon)
6*Teacher's Own Class .
QO Audio/Video Tape Feedback
[ KC Surrent 8Is.sues
‘ 15
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’ Michfgan
ABSTRACT

1. TITLE: A Pilot Cooperatlve IHE ~ LEA Preparation Program for
Vocatuonal and Special Educatlon Personnel. -

2. SPONSORING AGENCY: IHE /
3. GRANT NUMBER: NA S Y
— Y, - COIH?A€41~PERSGNJ—91L Norman J. Niesen, Head
Department of Special Education

Rackham 215 \
Eastern Michigan University

« - ~  Ypsilanti, Michigan 48197
(313) 487-3300Q -
5. DESCRIPTION: * S : .
.. ) V\

The pilot project is a cooperative personnél.preparation endeavor
"between the Department of Special Education in the College oft -
Education, the Department of Industrial Education in the College of
Technology, the Department of Business Education in the College _ -
of Business, and the Department of Home Economics in the College
- of Human Services, of Eastern Michigan University and the Special
Education and Vocational Education staffs of the Wayne-Westland
School District. Essentlally, the project will develop, implement,
—and evaluate an instructional sequence of courses which will
becqme part of an interdisciplinary vocational/special education
.« degpee program at the master's’ level. It is intended the project
will/ provide a replicable cooperative educational model which
.d¢monstrates  effettive collaboration between colleges and
partments of a university and a local school district.

6. 'MAJOR OBJECTIVES: ' 4
! -

. To help vocational educators become aware of the needs of
} special education students,
.- b. To provide vocational educators with the skills to adapt their
J class content and teaching techniques to meet the learning
) neéds of \handicapped students.

c. To enable vocational educators to implement“a'}bdel pr‘bgrﬁ
to serve the total vocational needs of mainstreamed handi-
capped as well as- the severely handicapped in special
settings.

~d. To help special educators develop an awareness of the
meaning and the instructional implications of career educatmn
pre-vocational, and vocational education.
e. To provide special educators with an awareness of the need .
for implementing career °education . for all--handicapped
students. - . 0 ' ) SR

.
| 16 .
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f. To help special educators to develop attitudes and under-,

. standing which actively support vocational training for all”
handicapped students.

g. To provide special educators and vocational educators with

the skills to plan cooperatively with parents and students,

toward long-term career goals.

. B w

L3

DISSEMINATION:

If the cooperative model and program is successful it will be made
available to other school districts who wish to work cooperatively
with Eastern Michigan™ University. Progress reports will be dis-
seminated after the first year of the project through professional
groups such as Michigan Association of Special Education Admjn-
istrators, Vocational Edutation Association, the State Department of

Education. Eastern. will. also share its experience  with other
personnel preparatnon programs thr0ugh0ut the state and nation
who are interested ar engaging in cooperative university and local

school system graduate programming..
EVALUATION: 4

" The evaluation system used in this project is patterned after the
State Judgmental Model. Essentially, this evaluation system will |
permit the collection of information to improve joint vocational/
special education program by relatmg intended inputs, transactions
and outcomes wnth’tual obtained performance.

PRODUCTS
v
The project will develop a cooperat:ve personnel Qreparation model
for vyocational and special education professionals which will
- prepare personnel from these disciplines to work together more
effectively in providing vocational and career education programs
to handicapped students.

-

DESCRIPTORS:

.
Vocational Mainstreaming
Cooperative Training Model
Vocational/Special Education Preparation
Cross-training )
a ) -

16]
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s for Conducting Training)

b

7

oJ

Q9

P

10

¢

number
targeted.

category of "
participants ‘

as
trainers

hours
trained

topics ~

instructional
techniques

isf .
disabjlities

specific

conditions °

- 6

Lo

T Administrators/

Supervisors

_—

100+

1,2,3,4,
5 15,6,7,9,
11

2,4,5,6,7,9

.

f,3,u,1o

(S X

Parapro}essionals

A

A

Resource Teachers

\/}

Consulting - Teachers

&

Special Class
Teachers

100+

4,3

.2,4,5,6,2,9

1,3.4%0

Regular Education
Teachers (vocational)

E]

100+

2,4,5,6,7,9

" 1,3,4,10°

Glinlcians/THéra;,;ists

Volunteers/Advisory
Council Members

Parents

Physical Eﬁuc‘ators N

P;ycholog§sts
Counselors

4

Music or ‘Fine ’

School -Boards -

Arts Teachers

—

Combinations or

$

Teams of Abbye

~

v .

K
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Missouri - \V

s . ABSTRACT :
1 2 *

1.. TITLE: Career Education.Personnel Preparation (CEFP).

2. SPONSORING AGENCY: IHE

»

.. GRANT NUMBER: N.A. o, : ‘ /
o . . ' ? ) ) /
4. CONTACT PERSON:~ Dr, Donn Brolin, Professor and Director \

16 Hill Hall or 223 South 5th Street .

V.

w

~ »

. - Unjversity of Missouri
p F'y N Columbia, Missouri 65211
(314) 882-6523 or_ 2876 : y " ’

-

5. DESCRIPTION: . ‘ %
. . |
The purpose of the CEPP project is to conduct an inservice/staff .
development ' training program for SEA,. LEA, and , university
personnel in order that'career education may be implemented in the
State of Missouri for students with all types of handicapped
classifications (K-12J. The project is designed to inservice and
,prepare person (special education and classroom teachers, -
counselors, and leadership personnel) ihn order that they may
" effectively coordinate, develop, and implement a career education
program fgr these students. The training concept is based on an
¢ earlier OSE project directed by Dr. Brolin (PRICE). The student
--eompienicy-based T Lifé=Céntered — ~Caréegr — “Ediication = (LCTEY”
Currjculum Approach developed by the ‘project director and his’ L 4
associates is emphasized. ' Local school aistricts expressing an _
vinterestin CEPP concepts are met with. ' If they wish further
information and training, a 1/2 day workshop for administrators .is
. held. If the district is interested in the training concept an
' optional .meeting with teachers is Held to explain the training. The
training is held for teachers with a two-fold purpose: (a) to
identify a cadre of teachérs to. train 'the rest of _the district
teachers in the ,career education concept, (b) to instruct par-’ - o
< ticipants in th¢se.concegpts related to-career education and the
teaching ‘of handicapped students. At the - completion of training,
a. cadre then conducts training workshops “in their districts.
-, ~Educational assistance is always available from CEQ’ staff; related
to career educiijion as well as insérvice trainingy The ‘training
occursg in‘the districts throughout the state and.edrrently is being
ﬁ#'ered for graduate credit heurs through the University of
ssouri Continuing Education Program: Teacher tuition is partly
subsidiYed through the CEPP Grant. - »
. y-

-~

-

~

>6. MAJOR OBJECTIVES:
. ‘ ! .

a. To provide a ‘statewide | ship development training
program Trelative to. the suppe#, development, a‘nd'imple—
mentation of career education programs for handicapped
\students. s N ‘

i

“ oot ’. ’ . ” ‘_ -4
| o ) . - . . . .
I EMC " . 1 61 . ,




1

b. To prqwde statewide staff development training to train
. mservnqe trainers for school systems desiring to develop and
Jmplement career education pregrams (K-12) for handicapped

students.

c. To provide information, materials,’ and technical assistance to
school districts so the career education concept and the
life-centered apptoach’ can be implemented throQghout the

= state. 3

7. DISSEMINATION: T

Dissemination is local, state, ahd nationwide. A newsletter, |s'sent
to those who participate in -training, or those who request their °
name to be placed on the mailing list. Articles in st3te and
national newsletters and publications, as well as workshop and
presentations by staff members,.have been used to spreaa the
word about CEPP. . . ,

8. EVALUATION: | ' -
A formative-summative evéluation approach is utilized based on the
training objective using the Discrepancy Evaluation Model. This is
«ompleted® by all ‘training participants. ) .

9. ,PRODUCTS:

Bibliographiés related to career education for students with
. handicaps, newsletter, resource materials compilation_are a few of

the material products. ~Teachers and admnnlstrators who develop
« and implement a working career education ‘program for students
with handlcaps, as well as local district personnel with the
capabilities of lnserVIcmg other district personnel are the ultimate

' products of the CEPP praject. )
A \ ' .
10; DESCRIPTORS: - o < .
Career £ducation : '

. Inservide Teacher Education 3 . . ” )
Inservigg Education ‘
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11, T'able‘ (Pro]:ects for Conducting Training)

PR

1

2

3

4

7

10

category of'
participants

as
trainers

hours

trained

level

nstructional
techniques

settings

disa_bilities

specific
conditions’

, k;umber .
drgeted

- Administrators/

T8 MR

X Supervisors

v

Paraprofessionals

X Resource Teachers

Consuiting Teachers

Jpecial Class ) ; : — .
‘ X Teachers ’ . i

Regular Education” | -
X Teachers (vocational) |- ) V] .

-~~~ .| Clinicians{ Therapists «

-~Volunteers/Advisory ' -
Council Members A

Parents ‘ . 4 \

Physical Educators

* Psychologists

*

Counselors . | ‘ e ) |

' Music or Fine R .
X Arts Teachers . * N T

School . Boards

] T80 hrs.
Combinations or each or
5,000+

125+ [ Teams of Above %
‘ total

o N

~~

! .
[ . '
.
.

11|
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Missouri
- ABST.RACT

TITLE: A Project to_Provide Training Assistance to States Rela-
tive to Personnel Planning and Development in Special
Education. -

SPONSORING AGENCY: I|HE
GRANT NUMBEK: N.A.

CONTACT PERSON: - Dr. Richard C. Schofer, Director
"Pro;ect on Cooperative Manpower Plannlng
in Special Education
. Department of Special Educatiorr
515 South Sixth
University of Missouri
Columbia, Missouri 65211

DESCRIPTION:

The primary and _ultimate“goal of the project is to assist each of
the states in fully implementing the Persorinel Development Section
of Public, Law 94~42 [Sections 613(a)(3) and 614(a)(1)(c)(i)}. The
project, as designed, is intended to serve in a catalytic role to

* provide meaningful and sufficient technical assistance to the states
.relative_to the development and implementation of a "Comprehensive -

System of Personnel Development" (CSPD).

MAJOR OBJECTIVES: -

a. To- provide training gssistance to individual states, as

- ' requested, relative to CSPD.

b. To create forums whereby state and natlonally concerned
educgators can convene to develop and share ideas relating to
personnel planning and development in ‘special education.

ct To develop and disseminate materials and media that would
assist states in the establishment of their respective CSPDs.

d. To review and. document existing research...and other
publications relative to personnel planning and development.

e. To periodically develop and implement surveys to assess the
"state-of-the-art" as it relates to the various aspects of
CSPDs for the purpose of determining existing needs as well
as to determine current, effective practices.

DISSEMINATION:

-
Dissemination of materials, training, technical assistance, and other
project products is to all SEA Directors and CSPD consultants in
addition to other SEA personnel, IHE individuals, local education
agency individuals, and others interested and involved in CSPD

activities. ,

1868
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8.

10.

T B

EVALUATION:

Evaluation is conducted in an on-going formative manner in order
to assess the project's continuing activities and products and to
allow for revision of current activities, as needed. A summative
evaluation is‘used to evaluate the project's long-term goals.

pr

PRODUCTS: ‘

Eleven documents relative to various CSPD factors have resulted
from the project's activities. Three nationwide surveys have been
conducted biennially and have resulted. in 3 state-of-the-art
reports; in addition to these documents, the project has Jheld
symposiums on CSPD aspects which have resulted in documents
related _to needs assessment, doctoral programming, CSPD writer's
guide, and a planning model. '

\J

DESCRIPTORS:

Comprehensive System of. Personnel Development
Participatory Planning R
Needs Assessment

Inservice

Preservice

Dissemindtion and Adoptiom of Promlgmg Practices
Evaluatioh

Technlcal Assnstance S




- 11, Table (Projects for Conductihg Training)

1 2 3 L] 5 6 7 8 -9 10
number category of *as hours instructional spedaific
targeted | participants trainers [trained |level | topics | techniques settings | disabilities conditions
¥ - N
Administrators/ Training fs_provideéd to SEA personnel, THE individuals, and members of
Supervisors State CSPD Committees. )
Paraprofessiorials }
T

Resource Teachers

Consulting Teachers

Special Class
Teachers

Regular Education
Teachers (vocafional)

Clinicians/ Therapists

Valunteers/Advisory

Cdlincil Members

Parents

Physical Educators

Psychologists

Counselors

Music or Fine
Arts Teachers

School Boards

Combinations. or
"Teams of’ Above
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Montana

*  .ABSTRACT .

»

" TITLE: Program Asslstaﬁce ' Grant: Preservice and Inservice

Training Programs in Vocatjonal/Career Education for the
Handicapped for Regular and Special Education Teachers
“and. Administrative Personnel.

SPONSORING AGENCY: IHE
GRANT NUMBER: G008101799 » )

CONTACT PERSON: Dr. Ronald P. Sexton, Director

s Institute for Habilitative Serwces
School of Education
. . Eastern Montana College
~Billings, Montana 59101
(406) 657-2351 or ;352

DESCRIPTION:

This' component s desngned to add a vocational/career education
training core to the preservice undergraduate and graduate degree
programs in special education. Prevocationdl, vocational, and
career education” for the handicapped coursework and experiences
are available through cooperative effort and planning with the SEA
and several---LEAs. Inservice training..activities.. are directed
statewide and are designed ta impact special and regular classroom

"teachers, administrative personnel and other support. services

personnel,
MAJOR OBJECTIVES: .

a. .To developy ‘a’ vocational and career education for the
handicapped¥ (K-12) training component to bé integrated into
the undergraduate and graduate special education degree
programs at Eastern Montana College. Integration of this
training component into the graduate degree programs in
counselor education and personnel and guidance services is
also targeted -

b. To ’“increase among special "educators (inservice and
preservice) a better understanding of the goals and objectives
of vocational and career educatlon for handicapped children
and youth.

c. To conduct- inservicé training with {HE regular and, special
education faculty and to assist them in the infusion of the
VCE curriculum into their respective courses d training
components across all teacher education programs.

d. To work with the SEA and local LEA in establishing a
model/demonstration clagssroom/program which is focused upon
career exploration and planmng experiences with handicapped
children.
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.

e. To develop observation and - practica sites where special
education teachers/administrators/ support personnel can
obtain first hand experience with career awareness, explor-
ation and planning for handicapped children and vyouth.

f. %o conduct a Summer Training Institute on Career Education
for the Handicapped. The purpose is to provide a ‘forum for
Selected participants (statewide) to interface with other inter-
ested parties. Awareness, information sharing, and skill
training activities related to vocational and career education
for the handicapped are to be included.

g. To facilitate the development ‘and implementation of a
statewide plan to promote the “awareness and importance of
vocational and career education as integral and unseparable
parts of each child's comprehensive individualized educational
program. T ' '

-

DISSEMINATION: -

The project intends a three-level dissemination effort: Billings
and Yellowstone County; ‘Montana, statewide; and, selected sites in
Northern Wyoming. =

Activities will include preservice and inservice classes at the
undergraduate and graduate levels. Inservice workshops for
regular and special education IHE faculty. Public presentations at
local, state, and regional, meetings will occur. The Leadership
Institute will impacte seélected trainees . statewide. An effort is
underway to coordinate presentations Ywith the SEA statewide
inservice training program. At least two national presentation
conferences” have been targeted. . \

EVALUATION: K =
Evaldatipn activities will include:

a. Pre and% assessmerit for each workshop and training
séssion.

b. Participant feedback/evaluation of training sessions
(Pre/lnservi ‘

c. Follow-up ochartICIpants 5|x-months post training.

d. Trainee evaluation of pilot components.

e Evaluation of Pre and ®ost |IEPs. .

f.

Data collection on Curricular alterations and additions. | -

g, Pre and Post attitudinal assessmenlt of trainees.

3

PRODUCTS: -
The products will include:

a. A VCE Curriculum Component for Undergraduate and
Graduate Preservice Training.
b. A model training component for inservice delivery of the VCE

module. .

- - o
Land )

/
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c. = A Statewide Leadership Training Conference.

d. A VCE  module readied for statewide delivery via the
Educational Telecommunications Network

_e. A model/demonstration classroom progém.

DESCRIPTORS:

Preservice and Inservice Training
Vocational/Career Education for the Handicapped
Leadership Training

Rural Programs

Paraprofessionals

Resource and Consulting Teachers
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81, Tabp- (Projects for Conducting Training) < ’ .
_-‘ A . - “ ) . 4 o
1 2 .. , 3. . 4 5 6 T 8 (’ 9 "0
' ' - . R . - ’ T ¢
_. {number category of . ' as nours’ 1 - | instructional \ Y > specific
targete,g participants . trainers | trained* |level | topitsq techniques | settings | disabilities conditions
- ° " n - <
Administrators/. . 2.8,6,71 C :
25 Supervisors X | “M0-30 |2,3,4f 8,10 { 1,2,3,4,7" 1,3,5 I 1,3,5,2,4 |
507'70 . .Paraprw}pssiohals . 10-30 - {2,3.,4 4—9/ - 1;7,3,2 1,3,5 1 1,3,3
140 Resource&eachg:s—:———'\ 10-30 "[2,3,4] u-0 1,2,3,4,7 = { 1,3,5 -1 1,3,5
¢ o ) : : ’ \ .
® T8 LonsultingyTeachers % . 10-30 {2,3,4{ 4-10 1,2,3,4,7 1,3,5 A1 @ 1,3,5
- Special Cla$s [, (/ . ] .
- 15-20 Teachers . le 10-30 42,3,4 4-10 -1,2,3,4,7,8 1,3,5 2,4,6 1,3,5
" | Regular Education * | ] . . ; :
* 10 - Teachers (ﬁ‘}oc’ationah | 1,0‘30 2,3,4( 4-10 1,3,7 " 1,3,5 1" 1,2,3,4,5
v 5 Clinicians/jl'herapists .- { ' J10ap [2,3,41 8-10 1,3,7 71,3,5 s " 1,3,5 .-
.+ | Volunteers/Advisory |~ . ) .
5 Council® Members . -1, 10 2,3,41 4-10 1,3,4,7,8 -1 1,3,5 11 1,2,3,4,5
’ 5 -| Parents. . RS SRl 2,3,4{1,2,3,9- 1,37 1,35 /. 1 1,2,3,4,5
3 : : \ ’ ‘e T . . i - b
] 5 & Physical Educati)rs . . % 2,3,44 410 1,3,4,7 « “1,3,5 11 1,3,5
NI - & _ ‘ T T .
5 | PsycholoBists . ~bo10% 27,4 8,9 1,3,4,7 - 1.3.5" 1" 1,3.5 -
- ' e - W atr . ’ ‘
" |_-10.- | Counsdors . X qe10-30  2,3,4]9,4,12| 1,3,4,7,8 1,3,5 11 1,2,3,4,5
. | Music or Fin® A - :
. ‘| Arts Teachers . . . ' .
ii’ - | School Boards % - . . © v
g Combinations or SN N : . ’ - ’ 1N
. %0 Teams of Above X 1030 [2,3.4] 1= 1,3,4,7,8° 1,3,5 1 "1,2,3,4',5°
A ' . " ! - ' ! * [} )
) ‘*Houﬂ:{. trained refers to-actual VCE traifing time by project only.

l: \l‘lC( . - . N v . , 1 R .‘ . vi
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! ~. New Jersey
. , o ’
“_ - “ ABSTRACTF -

1. TITLE: Career Ed ucation for the Handicapped: A Training
‘ : Model for. Special Education and Industrial Arts/Voca-
T tional Teachers. :

\ © 2. SPONSORING AGENCY: IHE T
3. GRANT NUMBER: G00800877

S 4. CONTACT PERSON: Dave Barnhart, Ed.D.
Career Education for the H ndlcapped
« Kean College of New Jerse)>
Union, New Jersey 07083
. . (201) 527-2317 " .
v b 4 : .
A 5. DESCRIPTION: o
. © . ® The project intends to provide joint training of special dducation
- c and industrial arts/vocational education teachers. Training will be
s . conducted at both preservice and inservice levels. The preservice

collateral has been completed and has 40 students enrolled. The
inservice program is currently being developed. The goal of
developing ‘a Master of Arts degree option in Career/Industrial
Education for the Hagdicapped is targeted for September, 1982. -

6. MAJOR OBJECTIVES:
a. Td train industrial arts/vocational education teachers to

develop the competencies necessary to provide a program Jf
career. educatign for bhandicapped children in New Jersey:

-, . . elementary and secondary schools.
. . b. To train specnal‘ education teachers to develop the
. competencies necessary to .provide a program of career
‘ educatIOn\for handicapped children in New Jersey- elementary
~ . and secondary schools, .
‘ 7. DISSEMINATION: | R . -
. " Disseminatibn - of program materiddg wil] bey provided through
4 regular college channels. Additional materials will be. distributed
o ) ,  through mailings to LEAs, County Vocational-Technical Schools,
ooyt and private workshops for the handicapped.
8. EVALUATION: . ' Lol
- . - . ’ .
i " Evaluation will * consist of mastery of stated competencies by
preservice ahd m‘!ervice particlpants A follow-up of employers
will be conducted. ' a ; . o
» - / v -
\ “ \‘ 177 M i
. ‘ ':: = N .
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\ ._,,\\education. : -
- 10. 'DESCRIPTORS:

PRODUETS:
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(Projects for Condhc;lng ;I'rair'\ing)

¢

2

.

3

category of
. participants

as
trainers’

hours

. tr_ained

instr?ctional
techn'iques ‘

settings disabilities

specific
conditions

Adminjstrators/ ‘
Supervisors

jr

.

Para professionals

Resource Teachers

Consult ng Teachersi

Special Class
Teachers

Regula erucation
Teachers (vocational)

Clinicians/ Therapists

. volunteers/Advisqry
" Council Members '

Parents

.

Pthal Educators ’

Psycholo&sts

Counselors

Musi¢ or. Fine
Arts Teachers

School Boards

Combinations or+

Teams of Above

L3

179
N 4




. ) 169

) T ) New Jersey

- ’ b}

-~ ABSTRACT
1. TITLE: . Vocationa Prograr;mming for Special Needs Students.
N 2. SPONSORING AGENCY: IHE: ‘ : .
3. GRANT NUMBER: 'G008000794 .
4. CONTACT PERSON: Dr. Gerald Ognibene -
, : Special Educational Services Department
Glassboro State Collede

Glassborg, New Jersey 08028
(609) 445-7092

A}

M . .

ré
5. .DESCRIPTION: . #

* . This professional personnel develapment program  focuses on a 4

-t local - state', - -agd national priority—~preparation of special education
and vocational education personnel ‘to provide vocational and career
preparation for special needs students. The: program aims
. prlmarlly at secondary educaﬁonal ‘persornel. The project offers
seven (7) specialized courses (21 s.h.) leading to an M.A. degree
o~ in _Industrial Education with certification options in . special
-~ " education, . supervision, vocational . education, cooperative occu-
pational education, or cooperative industrial education. At the
undergraduate level, the offerings incluge a dual major between

the speciat educatlon and industrial educaﬁuon departments.

I

* |

- - '
-

6. MAJOR OBJECTIVES: , R

-

4

a. To provide a relevant professional Master's Degree program in
~ the Vocational Programming of Special Needs Students, in
% . sequen to the dual certlﬂcatlon (Voc Ed/Sp Ed ) offerings

.at the fﬁ'\de?graduate level. , -,

b. To provide trainifg for personnel mvolved in the vocatlonal
preparatlon of special needs students. (For these people who'
arrive with-diverse bacKgrounds, experiences, and needs, the
program provides three types of-training ‘that lead to* (1) an

¢ M.A., (2) cerfification, and (3) improved job pegrformance).
7. D'ISSEMINATION:k .

-
r

THe project . attempts to, reach education and rehabilitation

personnel throughqut Central and Southern New Jersey. Dissem-

’ .- . ination activities include .courses and workshops taught on and.off

’ campus, a directory of Southern New lersey Tramnngaqlhtles for -
Special” Needs Students, an annual "Employment. the Handi-

LY capped" Conference, and an Externship program. . 1

LY - /




“n

Evaluation is performed ,t_h'rougih surve);s of participants upon
completion of coursework. , %

-

EVALUATION: | L

PRODUCTS:

i
.

The project participants will.receive an M.A. degree in Industrial
Education (with possible certifications or endorsements in special
education, vocational education, cooperative industrial education,
_ cooperative occupational education, or supervision). The program

is currently in the process of developing a Vocational Evfuation
program at the graduate level. Two specific courses plus an

Externs®ip program are currently available in Vocational Eval-
uation. Program course descriptions are available upon request,
as well as the New Jersey Guide to Vocational Preparation and
Rehabilitation Agencies for Individuals with Special Neds. '

DESCRIPTORS: .

Secondary ,
Vocational Education/Special Education
Career Education - . '
' Yocational Evaluation
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10

category of
participants

as
trainers

hours
trained

level

topics

instructional
techniques
- 9

disabilities

spectfic
conditions

Administrators/
Supervisors

»

Paraprofessionals

Resource Teachers

Consulting wTeachers

Special Class
Teachers

180

3,4

A
+,2,5,6,7,8,9

1,3

Regular Education

Teachers (vocational)

180

3,4

1,2,5.6,7.8,9

1,3

Clinicidns/ Therapists

Volunteers/Advisory
Council Members

v

' -Parenté “

Physical Educators

Psyéhologists

Counselors

Music or Fine
Arts Teachers

Sch601 Boards.

¥

Combinations or
Teams of Above

i
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' New Mexico ; v
ABSTRACT

TITLE: - Program Assistance Grant: D.epartment of Specnal Edu-
cation of the University of New Mexnco 4 .

SPONSORING AGENCY: IHE *~ .

o’

~
GRANT NUMBER: G007900837

CONTACT PERSON: . Dr. Richard L. McDowell
Department of Special Educatlon ‘ ,
. College of Education :
University of New Mexico : . .
Albuquerque, New Mexico 87131
(505)277-5018 YL

DESCRIPTION: ' , bt
. - - r . ’ -
This project intends to devélop a teacher training model at the .
Master's Degree level in the area of Vocational Education for the
Handicapped. The initial activities of the project revolve aroypd
‘the establishment of an advisory board, assisting a selected sct‘gl
s..dlstrlct in conducting a needs assessment of its, commuhity, ..
|denttflcat|on of and site visits to existing programs, and offering
m'trbductory coursework at the university., Later activities will
mc'lude the ‘-identification of teacher competencies, inservice '
traininrg, materials development, training program development, and
evaluation ﬁrocedures { /
: MAJO& OBJE,/CT,IVES' . . e
FE To develop a list of’ desired teacher competencies. ' '
b. 'To develop’ actlvntles Ie@dmg to the achievememt ,of teacher
) competenaes
c. To develop 2 procedural \handbooﬁ for use in preservice and
* inservice alnmg ‘ , .
d. To develop vndeotapé{sl or us€ An preservice and/or - T a
inservice training. ) . .
. e. _To develop sjmulation materials.- : \/
f. To develop printed materials for use m trammg o
g.' To establish a teacher training - -program in vocational
education at the Magter s Ievel SRS R
DISSEMINATION: S
. -« .
Products of the pro;eét will be dlssemmated through ppesentations’
and publications as weH as information shared with the fappropriate
identified centers @ (e G., clearmghouse anq others) The )
Advisory Board repfesents various communities in the State of New -
Mexico and will" help to disseminate the information to their. .
' geographic area. . . LY B : .




L

8. EVALUATION:

Evaluation is based on the accomplishment of stated objectives.
s te « '

9. PRODWCTS: /f
.t LS

« The ‘project will provide a procedural handbook (preservice/ .
Jnservice training), 'videotape(s) and simulations for training, and
" degree program in . Vocational Education for the Handicapéed.

Joe

10. DESCRIPTORS: i

Needs Assessment
Program -Devélopment ’ .
Materials Development

L - . "

]
o

-



11. Table (Projectg for Conducting Training)
* - . .

b

1

k .

2

»

3

10

2 qf

participants

—4

) .. as
‘| trainers’

hours
-trained

level

topics

instructionab |

techniques

disabilities

specific
conditions

Administrators/
Supervisors

Paraprofessionals

_ 4 _Resource Teachefé

12 .

-Consulting Teachers

Special Class
‘Teachers

576,

3,4

2,7

‘.

Regular Education

Teachers (vocational)

96

2,7

L

Clinicians/ Therapists

Volunteers

—

Parents

P‘hysical Educators

Psychologists

Counselors

Music or:Fine
Arts Teachers .

School Boards

Combinatioqs or

Teams of Above.

187
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. XONTACT PERSON: Leo Goldman : , -

=5
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4 New York
. ABSTRACT g \

TITLE: © Field-Based In-Service Tralm'ng ‘of Redular High Scheol’
., Staff:- Responding to 'the Vocational and Career Needs
of Urban Youth. - \ :

SPONSORING KGENCY: 1AE

GRANT NUMBER: G007901257

Graduate School, CUNY e

33 West 42 Street: .

New York, New:York 10036 '

. 212} 221-1475 s v
i sﬁ o2 AN

DESCRIPTJON: ' 1‘.:'.- S
This project seeks to increase the involvement of’special education
high school students in career and vocational development by
provndlngunserzvlc;e education for "gatekeepers" (e.g., admin-
istrator, special education coordinator, and_vocational chairperson)
and, through a multiplier effect, to additional regular and special
edlcation teachers« In each of Fve urban _high gghoels the project
staff will provide workshops and ‘consultation visits to the "work
orientation team" cons:stlng of 5 to 6 leadership - personnel (the
gatekeepers). Each team in turn wnjl provide training for 50 to
60 faculty members regarding facts and feeliggs about handicapped
students, regarding programs and. procedures for optlmal career
development of those students.

A ] ’

MAJOR OBJECTIVES: ,

a. -To expand access of handicapped students to career and
vocational development opportuhities in high schools.

b. To develop a cadre of gork orientation consultants (the team)
from among influentia)] (members of each school's teaching and
adminidtrative staff, who will be ablé to continue the jnfusion
of vocationally-oriented activities for special education stu-
dents throughout the school.

c. To provide a model field-based tfamlng program that is cost
effective and capable of maintaining |tse‘lf after the project
ends.

DISSEMINATION: R B

The first level of dissemination activities occur in the five
collaborating high schools through general fhculty meetings, news-
letters, bulletin boards, and other methods. ~ The second level will
be in the Borough of Brooklyn, through~thé Brooklyn High School

Division and the Borough Coordinator of Special Education. Among
. ’ 7°

£ Y i

189 - . i
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8.‘

9.

-

10.

(

education students in 380 Classes.. anferen and written re-
ports will be use for disfsemination at thisAevel. The third levél
will be the ‘enti New York City public school system, Wh:ICh'
includes 100 _high schools.. Beyond those levels, an effort will be
made to disfeminate the: project at conventions and through jour—
nals and other publications. LN p -

EVALUATION:

Formative evaluation will include information regarding the quantity .
and '‘quality of project activities such as demonstrations, K consulta-
tions, career infusion and others.

Summative evaluation will be accomplished by comparison of pre-
project and post-project data regarding pertinent knowledge on the.
part of school personnel, school policy and practice, and activities
pertaining to career development of handicapped students.

PRODUCTS: -

Appropriate reports will be written that describe the project's
concepts and methods in ways that would be useful to educators
and others’ interested in the career development of handicapped
students. : . *

-
a ‘ .
1 -

High School > ' ' K

Career Development
Field-Based

4
DESCRIPTORS:

©
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11. Table (Projects for Conducting Training)
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North Carolina

o ABSTRACT

‘?ITLE: Basic Grant: Inservice Training for Vocatlonal Teachers
to Work With Handlcapped Students. .

2. SPONSORING ACENCY: LEA-
3. GRANT NUMBER:" (008000397 ' ,

4. ,CONTACT PERSON: Nan Coleman, Coordinater
Special/Vocational Education
Charlotte-Mecklenburg Schools -
P. O. Box 30035

Charlotte, Noxth Carotina 28230

— ‘ (704) 379-71

5. DESCRIPTION:
The project is designed to give vacational teachers the fundamental
skills required to modify vocatioﬁaLprograms to meet the special -
needs of handicapped students. Upon completion of the course
and follow-up sessions, participants will be able to design an
instructional component for their vocational programs which will
enable them to successfully individualize vocational inspruction for

\, handicapped students mainstreamed into regular programs.

’

46, MAJOR OBJECTIVES:

a. To help all participants develop an awareness of federal and
state legislation pertaining to the<education of handicapped
students. : ]

b. To help all participants become aware of the needs and char-
acteristics of specific handicapping conditions.

c. To help all participants develop the knowledge and skills
required to modify vocational programs and materials in 'ord:’,
to make them more appropriate both for handicapped Iearner
and in relation to local employment expectations.

-

7. DISSEMINATION: |
Disseminatipn Activities for this project will be twofold:

a. Continue internal (within the school system) sharing of infor--

mation necessary for project implementation.
b. Develop and ‘refine’ an external dissemination approach which

cdn be used in subsequent years to share the results of the
project with other interested groups.

8. EVALUATION: Not available. \
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9. PRODUCTS: ' .

. % .

Each participant will develop instructional materials for his/he_r '
vocational program that are designed to meet the neéds of handi-
capped learners. . :

2 - _ —)
) ) P
10. DESCRIPTORS: A i . ,
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11. Table (Projects ‘for. Conducting Training). .
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s pe'c! fic -
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Supervisors © 4

A ]

-

Paraprofessionals

Resource Teachers

W«

Consulting Teachers

Special Class |
Teachers

125

1,4.,8,
9,11

1,2

©1,2,3,4

&=
"

_ Regular Education .

Teachérs

125

1,4

1.'2'3'“'
5,8.9

"1,2,6,9

1,2,3,4

v
L]

Clinicians/ Therapists

Volunteers "

J}

[

Pérents

Physical Educators

Ps'/c/ho!ogi sts

Counselors

Music or Fine
"Arts Teachers

School Boards

Combinations or

Teams of Aboye
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“~ - ‘North Dakota
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T ABSTRACT . ./

TITLE Vf)catidnal Education .Inservice. \ . -,

SPONSORING AGENCY: SEA )
GRANT NUMBER: G008000573 |

CONTACT PE.RSON(S): Shelby Niebergall, Grant Director
] -~ Coordinatqr of Special Education
' - Department of Public Instruction
' - - State Capito]
Bismarck, North Dakota 58505
(701) 224-2260

Clide Cassity, Vocational Education

{ Inservice Project Director .

: Same address .
Ly, (701) 224-3123 ‘-
. DESCRIPTION:
ros -

The project is designed {vprowde comprehensnve inservice
tra|n|ng to vocational and specnal educators in four ‘remote, rural
aregs in North Dakota. * ThW will be done by conducting a series
of @ one-day workshops and full day school visitations by two
nationally - known consultants with expertise in both areas, and a
team of indlviquals from within the stdte. The training ‘was .
conducted -in April, of 1981, to enhance vocational education
opportumtles for the handlcapped in. rural North Dakota.

MAJOR OBJECTIVES:.

-~

To identify existing. vocational programming.

a.

b. To identify existing special education programming.

c. To determine the utilization of existing services. N

d. To identify the unmet needs. . -

e. To develop a plan to utilize. existing personnel to m&et the
needs of the handicapped.

DIgSEMINATION: « -

The workshops will be held in feur. locations and each will -have

"about 25-30 participants.

. . ’ ) N
EVALUATION: : ) . )

The evaluation will be a written plan for the provision of vogc
tional education to handicapped individuals in each of the areas.
The. plan should identify the number of students to be served and
the methods by which they will be served L
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9. PRODUCTS: ~ :
Model plans .to provide vocatlonal education jn ru-ral areas will be
o produced: for each of the areas.
[§ 4
) 10. DESCRIPTORS: ;
- N - "‘. i ] ,
Identification-. ’ ) . .
‘Utilization : -‘g,,
Planning " ) . ' )
Vocational Education- ‘ '
Special Education ! .
. Inservice . A ' .
. . ]
i . ’
. )
) ’ ‘
. J .
i I 5 |
( i 1 * ! .
[ ’
. . \
4
~ . . § -
N [ad
. . .
- ’ ] ’ .
¢ L]
- b
- - ¢;’ L .
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Table (Projects for Conducting Training)
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# of participants
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trainers’

hours
. trained,

topic's’

instructional
techniques

settings

disabilitiqs

specific
conditions

10

Administrators/ .
. Supervisors

~

10

11,4,5,
6,7,8,9

1,2,7,8.

1

“

11

[}

Paraprofessionals

R
Resource Teachers

"Consylting Teag:hérs ;

20

. Special Class ~
Teachers

10"

« | " 80

. Regular Education
Teachers -

10..

11

Clinicians/Therapists

- Volunteers

Parente

Physical Educators

<

Psychologists
t

Counselors

Music or Fine []
- Arts Teachers

School Boards

%mbin%ns or
ams of ‘Above -

L81
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. L 'ABSTRACT . ’
1. TITLE: . Regular Edﬁ(,ation Inservice (Comprehensive Vocational
. . Education for °All Handicapped Persons): ~ Inservice .
.- , Support for Transition from Educatlon to Work. ¢
. ° /
: 2. SPONSORING AGENCY.: IHE e .
3 [- GRANT NUMBER: GO008000942 _ -  _ -
4. CONTACT PERSON: Lorella A. Mc?mney .
. I National Center for Research in
‘ Vocational Education : _
The Ohio State Unuversnty ‘“
1960 Kenny, Road ~
‘ Columbus, Ohio 43210- < '
‘ (614) 486-3655. ext. 302, ®» .
' L )
5. \DESCRIPTION
Thls pro;ect .. is designed to prepare local #school /community t

collaborative team support for handicapped
seconndary and postseconddry vocational

. School/community personnel include teachers

and rélated school personnel

in special and vocational education,

rehabilitation services personnel, parents, guardians, or spouses,

employers,” union representatives, and _other community-based -
s supportive services personnel as approprlate The inservice .

preparatlon of support personnel emphasizes supporting students’

v 3

in their transition from vocational- education to work.

Inservice

activities are presented in a practicum format.

Unique features of

the project_include comprehensive involvement of local key resource
persons, actua} involvement of the handicapged students in the
inservice experiences, follow-through support of handicapped stu-
dents eighteen or more months into employment,
group work sessions and individual work planning teams planned
and es ished cooperauvely by support personnel and the handi-
capped students, ongoing evaluation of procedures and .roducts,
and dlssemlnatlon/utlIlz‘atlon of plans, products, and information.

¢ -

g. MAJOR OBJECTIVES: ‘

)
a. To’ provide indfvidualized comprehenswe supportive services
’ for secondary and postsecondary handicapped students en-
rolled in, vocational education programs.

b. To develop the needed awareness, knowledge, understanding,
and performance skills of the collaborative team members to
deliver comprehensive supportive services for secondary/post-
secondary handicapped ‘ students in their transition from
vocational education to ’rk. :

- . N . . " . - . m

201 ~

large and small

Mlﬂﬂl
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‘ .c. To develop the aware'rfess, knowledge, understanding, and
performance skills of team members and handicapped students

‘regarding employer .needs and expectations.
. d. To develep draft inservice transportable model/materials for

replication and field testing. - ’ ,
e. To refine model/materlals, and "disseminate and utilize model/ -
materials.
‘” 7. DISSEMINATION: ' : _ SR

-

. Major dissemination thrusts for %e duratlon of the project ihclude:

. (a) imvolvement' of teams of state directors of vocational educatnon,
special ed(:cathn and rehabilitatign services from selected states

focusing on the application of draft model/materials for field

testing, (b) a national symposjum of representatives of existing
dissemination netwarks with the purpose of developing a dissem-

ination network plan specific to the needs of this proeject's

- products,’ (c) a*'national conference .(joxntly with the Mlonal
Leadershup Training Institute) regarding inservice of supportive

services personnel to enhance the transition of handicapped

students from vocational education to work, and (d) continuiag

dissemination of information, brochures, and draft _materials
through publishing and presentations at national, regional, and

/hst\f':nferenc{s/conventlons Dl-ssemlnatlon/utlhzatlon of tested
matertas, can He augmented on a continuing basis after the end of
the project via the, Nat;onal Center Academy on -a cost-recovery
basis. »

8. EVALUATION: - : .

The ongoing - evaluation of this project consnsts of the followingy
types of activities. Evaluation includes -collection of data for_
refining products, assessing performance, and determining change
in knowledge. ‘
o 0 Pre/post-tests - to measure change in knowledge
of employer needs
! - to . measure change/increase in

« © o, knowledge about handicapped per-
N ) © ' sons and work
) Ratings -provide@ by employers of handl-
. capped person's skills in meeting
' /’

* employer needs
- provided by handicapped partici-
pants and support personnek to
determine effectiveness of practicum
support experiences and proficiency
of support service ability

o  Observations - performed by all collaborative team
i participants and project staff
0 Logs » = maintained by support and handi-
v . capped participants ‘as well as

project staff concerning reactions, .

s , problems, and recommendations rela-
’ S tive to total delivery af programs
" , P o

: 2U2

e



PRODUCTS: . o ‘ .
' , . ’. - 2

An inservice training ’package. (field tested) will begavailable in

June, 1983. Draft inservice packages for field test urpos;s will

be available in June, ,1981 and June, 1982,

[

DESCRIPTORS: / ' , ~ .’ .
Rg ular Education Teachers (vo'cational) “
Adm njstrators;ﬁSUperyisors - *

Counselors .

Handicapped Persons (secondary/postsecondary)
Parents/Guardians/Spouses .,

Rehabilitation Services Personnel
Special Class Teachers -
Votunteers (employers, union representatives)

Cliniclans/ Thefapists ‘
Psychologists

School-community Resource Persons : ”

¢



11. TaBIeO(Proje;té for Conducting Training)
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[
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- =
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1y TITLE:"  Project SAVE (Special And Vocational Education}.

« 2. SPONSORING AGENCY: Kent State University

Al

~

; *.. 3. GRANT NUMBER: G008001399 : -
, 5. CONTACT PERSON: Jacques H. Robinson - . =
‘0 ’ 401 R, White Hall
: Kent State University ‘
! , Kent, Ohio #4242 ¢’ . / e
N (216) 672-21477_ . ) *
' | '5. DESCRIPTION: (1 . o d a
* Project Save (Special And Vocational Education) which is presently
in(its third year of OSE funding has the following goals: First
Priority: to develop and deliver inservice training to educators”’
serving secondary school-aged, high incidence handigapped youth
. (EMR, LD, Mild '‘BD) in, programs based upon the Least Restrictive *
. Enyironment (LRE), concept. The primary target populations are:
. . a.. Teachers in«Vocational Education (VOED) . programs - wheréin

there are (present and/or planned) provisions to mainstream
, high incidence handicapped youth. .
b. - Secondary Education (SEED) (Jr. and/or Sr. High) teachers
of common branch subjects, or coursed® with a career’ or
occupational thrust,, and who serve (primarily or exclusively)
' VOED students enrolled in" programs that serve Mainstreamed
. High Incidence Handicapped (MHIH) youth. > .
. c. Special Education and -Spegial Needs (VOED) personnel need .
inservice training on haw to~function in“a support role to the
VOED teachers offering direct instruction to the handicapped
- - and how to function as a member of an interdisciplinary team.
d. VOED-Administrative and Supervisory (VOED A§S) personnel
" need ongoing inservige training, consultation, arld assistance
in dealing with .the problems of relating to SPED A&S person-
nel in designing adequate ‘service delivery systems for MHJH
- youth as well as detérmjning inservice needs (their 6éwn and
otHers). Thiewincludes LEA’ central ¢administrative staff who
are ultimately responsible for the entire educational pregram./
e. 'SPED Administrative and Supervisory (SPED A§S) personnel -
also need consultation and assistance in designing their main-
streaming programs, particularly in interfacing with VOED
programs. ) . . ~
R f. LEA pupil persgnnel staff, concerned with child fina, identi-
fication diagnosis, and Individualized ' Educational Program
(IEP) preparatian, ' particularly school psychologists and
guidance counselors, need consultation and assistance in the
, design of procedure‘si\to mainstream handicapped youth, into
ul VOED programs. T
|




Second priority: To develop)and deliver’ mterdlscmllnary, compe-
tency based preservice training to- ’the barget populatlons cited

‘ above. ' ) e

-

Kent State's Project SAVE inservice: tralnlng model is organized
around the use of the curricular ane. instructional resources to
teach Ohio's "mainstream" vocational- educators to go through the
following steps .in dewveloping a differentiated ifstructional pro-
gram:
N ° J < ' [
a.. Adopt and adapt (or develop, if need b the appropriate
K . occupational analysis to the teacher's -training program.

b. Tdentify appropriate job titles from the Dictionary of Occupa-

. tional Titles and check these out on the local job market. ol

c. Map the task and duty structure from the occupational analy-
sls on to the job titles” in order to develop an occupatjonal
competency domain and job title competency criteria.

d. Assess the relative difficulty of the jobs and interface these -
with the training program by determining whether the cdmpe- - -
tencies associated with each set of Yob title criterja is most :

L effectively and efficiently developed in:
(1) the two-year mainstream vocational education program

-t

. % (2) a cooperative placement on the job - .- !
) (3) ta sheltered program for the haMdicapped P
Q. For each set of job title competency criteria, and “for the,

occupational domain structurer as a whole, develop training
. process and exit assessment procedures (us‘ing rdtings and
job sample procedures).

f, Develop training program entry crlterla that can be used to:
(1) insure appropriate selection .
. (2) ~direct and focus pre-vocational and/or work aéfustmen.t .. B

tramm%efforts ,
g. Using the olcupational analysis ‘and other resour’ces, develop -\

entry, .progress, - ard exist criterig=in related areas while | -
stressingt » . . T
(1) safety.rules : '

(2) ‘vocabulary - . (’

. (3) academic competencies and specific examples of the
application of such. academics ‘
h. Validate the above using the program advnsory committee (and

_other teathers of the same occupation].
~ ’. .

-

The Inservice Training Program also suppligs:
a. - Background material.on the law, the handicapped and their
needs, which |is designed to make teachers more understanpd-
ing of and comfortable with, the’ handicapped.
. - b. Assistance in dealing with the emotional reactions to handi- .
'cappmg conditions and the legal mandates.

Work is also being conducted on the development of ‘jnservice

training programs for: o
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special education teachers and supervisors.

teachers of academic subjects working with VOED students
public school system central office administrators

- d guidance counselors and school ‘psychologists

nc'di

Project SAVE 'is an operational aspect of the COED (’Compre,he.nswe . .
Occupational Educational Development) program which was devel-

\ oped by Kent State University personnel at the first National
Workshop on Vocational Education for Special Needs Students
at the University of Tllinois in January, 1976.

.

. 'MAJOR OBJECTIVES:

\1. To review and synthesize the relevant staff training, com-
petency, and role’ function literature, -and conduct competency
ercept studies in order to deflne inservice and preservice

"i[alnlng needs. '

2 To devélop, try out, and revise inservice materials.

3. To conduct.inservice workshops and semmars

4 To develop an interdisciplinary preservice program master
*plan in undergradaute and graduite levels.

5. To offer undergraduate and graquate mterduscupllnary degree
programs. = —_ y ‘

-

E

i. DISSEMINATION :

Pape?g/Présentatlons

Robln n, J. H. Mainstreaming the Han’dlcapped into Vocational
Education, Presentation to the faculty, Lorain County" Joint .
Vocational School, "January, 19840 : o

Robinson, J. H. and Boggess, B. 'Overview to Project SAVE and
Mainstreaming the Handicapped. _Presentation 'to Special
Education supervisors and  school-work  coordinators.
Northern Ohio Special Education Regional 'Resource Center,
Oberlin, Ohio, November 1979. . . .

4

Robinson, J. H., Nichols, c. ’Boggess B. and Robinson, D.
Pre-session Workshop: on Voc'atlonal Education for the Handi-
capped, November 29-30, 1979) Convention of the American
Vocatiorial Association, Anaheim,’ California (Sponsored by the
National Academy for )/ocatlonal Education). . r

- .

Robinson, J. H. and Nichols, C W, "PrO)ect SAVE: Kent State's
Response to the Mainstr#aming Challenge.” Presentation to
the Annual MEOSERRC Admlnlstrators' Conference, August,
1979. '

L

[ \\ . . ;
Robinson, J. H. and Relbolt,‘lt E. "Let's Get It Together: Main-

streaming Ohio's Handicapped Into Vocational Education." )

- Presentation to the.Annyal MEOSERRC Admlnlstrators Confer- :

ence, ,August 1979.
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Robinson, J. H. amd:-Nichols, C. W.j"Mainstreaming Ohio's Handi-
capped: The Challenge to Vocational Education." Paper
presented .to the Ohio Vocational Education Directors and
Supervisors' Annual Workshop, Columbys, Ohio, June, 1979.
- : .

Robinson, J. H., Reiboldt, E. and Merchant, A. "A Model for
' Mainstreaming into Ohio's Vocational Education Programs."
Presentation to Ohio Vocational Director's Association,
Region 4, May, 1979.

Robinson, J. H., Albfight, L., and Adams, B. K. "The EPDA

Competency Study: Identification of Professional Competen-

cies Necessary for (Vocational) Teachers of Disadvantaged .

and Handicapped Youth: A Reanalysis."' . Paper presented to

the 2nd National Cofiference ﬁn Career Education for Excep-~

tional Individuals, St. Louis, Mo., February, 1979.
®obinson, J. H., Albright, L., Yoho, D., and Adams, B. K.
"Research Report: Comparative Studies of the Percepts of
- . Special Educational and Vocational Educatioh Personnel About
" the Importance of Teachess Competencies Related to Career
Exploration and Preparation." Paper presented: to the 2nd
National Conference on Career Education for - Exceptional
Individuals, St. Louis, Mo., February, 1979.

Robirfson, J. H. and Nichols, Charles. "The COED Program: A
* Profile." Paper presented to the National Conference® on
Career Education for Exceptional Individuals, St. Louis, Mo.,
y February, 1979. N :

,' M .
Robinson, J: H. "Profila, Project SAVE." Presentation to the
Board of Directors, IRC East, October, 1978.

v

Roboinson, J. H. "The Mainstreamed Handicapped Student: - What

to Dp?" North Ridgeville (Ohio) Public Schools, January,

1978.

Robinson, J. H.s (with Furpas, O. P. and Uhl, J.}). "The Role
o of the Industrial Arts Instructor on the Mainstreaming Team."
., Annual regional meeting of the Northeastern Ohip Industrial

Arts Association,, Parma, bhio, October, 1977.
Robinson, J. H., Nichols, C. W., Adams, 'B. K. and Shama,,
D. D. The Importance of Teacher Competencies to "Main-

stream" Vaqcational Educators and Special and Special Needs

Educators Serving the Handicapped. Paper presented to
annual - meeting, Eastern Educational " Research Asspciation,

¢ " Norfolk, March, 1980.

Magnello, M. E., Robinson, J. H.,.and Shama, D. D. Factor
* .7 Structure of Occupational Interests and” Perceived Occupa-
tional Aptitude for Psychology and Special Education Majors.
Paper presented to the Eastern Educational Research Associc-
tion, Norfolk, *March, "1980. . ’

, - 211
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Robinson, J. H. and Nichols, C. W. Project SAVE: A Response
to the Mainstreamjng Chellende to Vocational Education.
Gareer Development for Exceptioral Individuals. (In press).

Y v .

-

Scheduled Presentations: S 3 ’ '

. ) ; ,

Robinson, J. H. and Nichols, G&W. Teacher Inservice for Main-
streaming Into Vocational Education. To be pfesented to the
Association of Teacher Educators, Dallas, February, 1981,

Robinson, J. H., Lukose, S., Adams, B. K. and Loya, N. A
-Factor Analytic Study of the Attitudes of- Vocational and
Special Educators® Toward Mainstreaming of the Handicapped. -
To be predented to the American Educational Research
Association, Los ‘Angeles, April, 1981. s

A
%

v
. EVALUATION: *

The evaluation plan involves the use of:

a. The Dig?:rep'ancy Evaluation Model, and

b. External consultants.
’ \

-*

'PRODUCTS: ' .

a. LEA Program Inventory Survey: Vocational Programming For -
the Handicapped. This survey is designed to assist LEA
administrative and supervisory personnel in the conduct of an
evaluation® and needs assessment of programs, policies, end
procedures for meeting, the vocational education of handi-
capped students. This inventory is based upon, and
designed for use with, Vocational Education of Handicapped
Students: A Guide for Policy Development, by Sharon Davis
and Michael ‘Ward. The Guide is published by and available
from: :

The Council for Exceptional Children
1920 Association Drive ;
Reston, Virginia 22091

A revised version of the survey will be distributed through ERIC.
b. Project SAVE R@source Materials:
® This compendium of resoutces was prepéredhfor, and distri-
buted at, an American Vocational Association Pre-session ,
entitted "Serving the Handicapped," sponsored by the
‘Natjonal Center for Vocatbmal Education, Anaheim, California,
November, 1979. Furthér distribution is not intended.

Project-SAVE Sampler: Vols. *and I~
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{ : - These readings age being prepared for distribution by the
-, Mideastern Ohio Special Education Regional Resource Center
. (Akron, Ohio) to the LEAs served by MEOSERKC. Fufther
. i distribution is not attended. ., ‘ '
., ) d. ~ A Taxonomy of Competencies in Vocational and Special Educa- #

- tion. -

A collection of well over 1500 teacher competencies (Voed/

-~ . Sped) is being organized from the literature into a taxonomic
£structure organized' around role functions and a goal general-
ity /specificity ¢imension which is ‘designed .to, permit the

" identification of gaps and overlaps in the <ompétency struc-
“ture and relate these to the University's program and course
, ) structure, . - .. g
10. DESCRIPTORS: - ‘
N Vocational Education - R | . et ’
7 Mainstreaming ) . c
Inservice <kducation : . \
! - H H i A
) ng’h Incidence Handicapped o
\ R . , "
- X
L)
‘ .
' b .
) ) > “ M ' i '
! )
. \ 4 P
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+ ABSTRACT '

TLTLE: Program ~Assis;tance Grant.
DNSORING AGENCY: SEA

GRANT NUMBER: G067901249 § ‘

R )
CONTACT PERSON: Keith Haley
o Special. Education Section
- Qklahoma State Department of. Education
Qliver Hodge Building, Room 263
2560 North Lincoln_» :
Oklahoma City, Oklahoma 73105 ‘.
(405) 521-3351 . ‘

DESCRIPTION:

7 k) . Ll -
This project provides short-term insfitutes to ipcrease the number,
quality, and skills of vocational educators to improve.services to
meet the needs of secondary hapdicapped students. Institutes. are

coordinated by the Special Education Section of the State

Department of Education and provided through Central Statew

University and East Central University Vo-Tech Departments. In..

order to train educators to work with physically handicapped
students in vocational education settings, s‘cial training institutes
(two, five-day programs include a three-Bay summer workshop
followed by a one-day on-site technical assistance training by®*a
consultant and a one-day follow-up session) -are provided. Repli-
cation with new participants yill occur during the second and third
years of the cycle. Fifty-tWo educatofs will be trained to imple~
ment appropriate classroom management techmques and to adapt
equipment to meet career educational needs. Vo\c?atlonal ducators
will also be trained to adapt career education cufriculunt for EMH
and LD students. Summer training institutes (seven, five-day
courses which include 2 days of field experience) are provided.
These are competency-based programs- for continuous professional
development of original participants. 0One hundred and eight-two"

teachets will be trained to adapt career education into IEP's for -

handicapped students.

\ - ’ \
A -

MAJOR OBJECTIVES.

a._-To train vocational teachers to plan, equip, and implement
lnew programs apd adapt existing progtams and physical
facilities for the training of secondary level physically
handicapped students.

b. To train vocational* teachers to develop alternative
programming for integrating handicapped adolescents into the
- mainstream of vocational and technical education, and to

v design and implememt techniques for successful mainstreaming.
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7. DISSEMINATION: *=  ° *

Dissemination of project activities and outcomes occurs through the
inglusion of VI-D end-of-year performancg reports in’the annual
statewide summary. document of CSPD ersonnel préparation
activity.» Efforts will be made to tie in with state dissemination
projects ‘through Mg and OSE. ) .

8. EVALUATION:

° T4 B
Evaluation of. 'the ~project includes evaluation planning, ,
implementation and content evaluation, self assessment report,
on-site technical assistance, and feedback.e .

9. PRODUCTS:.

— 'i'hisj' ‘project will provide a model for replication training for all
Vo-Tech instructional staff.

10. DESCRIPTORS: (
S~e\c6r{dary Handicapped -
- wGareer Curriculup Adaptation -
Special Training. Institutes
Follow-up ‘Technical Assistance
Vocatjonal €ducators, .

§ a

W
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11. Table (Projects for Conducting Training)
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instructional
techniques
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i disabilitiis

specific
conditions

Administraters/

Supervisors

\

£y

Paraprofessionals

Resource Teachers

Consulting Teachers

Special Class
Teachers

52
182.

Regular Education

40
40

*other

1,3,6

Teachers (Vogtional)
Clinicians/ Therapists

Volunteers

Parents
B -

Phys icél Educators

Psychologists

Counselors,

Music or Fine
Arts Teachers

School Boards

Combinations or
Teams of Above

*|HE

213

* >

»
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¥ ) 1 Pennsylvania
i <.
I ' 3 .+ ABSTRACT

1. TITLE: . Inservice Training to Secondary Personnel to Develop
\ Career 'and Vocational Education PrOgrammmp r Sec-
3 o~ ondary Level Handicappged Youngsters.

|
'

2. SPONSORING AGENCY: LEA
3. GRANT NUMBER: G008101688-

- ..
]

4. CONTACT PERSON: . John Cx Abbott
. . P Director of [nstructional Services

Room 201, Stevens Administrative Center
. . 13th and Sprmg Garden Streets
£ fPhlladelphla Pennsylvania 19123 e
' (215) 351- - -

, 5. DESCRIPTION: ' <
. This ,project provides an inservice personnel preparation program
. relatgd to' the implementation .of a comprehensive plan of career and
-{ocational education for handicapped students. This plan has been
\ develqped in® @ collaborative effort with the National Centgr fora
Reséarch in Vocational Education. The project addresses the
specnflc training needs of administrative, supportive, and instruc-
‘tional persorfel who provide components of vocational training
programs to handicapped .students at the secondary level. A
- variety of inservice -training activities and conwlta&/e experiences
{ ) .are designed to enable project participants to obtain direct and
L™ . continued support for their roles as they relate to the project
! fa plan. The plan has been documented in a completed policy and
& \ procedures manual on-career planning fokhandnpapped youth, and
' eight role-specnflc manuals which descri the specific responsi-
bilities of major employee groups in the implemeptation of a com-
prehensive vocational education. program ¥or handicapped youth.
The content of the nine manuals provides the major content of the

staff development program.

S

6. MAJOR OBJECTIVES'

a. To enable partlcnpants in this program of inservice tralmng to
gain advanced knowledge and skills,' related to the school
district's phllosophy, rafionale, and plan. to develop and
implement a program of appropriate career education and

- vocational education placement options for all handicapped
students.,

b. T8 enable participants in this program of inservice training to
gain advanced knowlegge and skill application related to their
roles il appropriate career a vocational educatlon programs
and, processes for all handlcapped students.

e T 20 |
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DISSEMINATION: .

Dissemination activities will be directed toward the school district's_
special education and regllar education staff, as well as parents
groups and the general public, through brochures, articles, and
presentations. Dissemination beyond  the school district of
Philadelphia will occur through the Pennsylvania Resources and

" Information Center for Special Education (PRISE), the Research

angd Information Services for Education ¢RISE), and the Vocational

Education Information Network (VEIN). o~
EVALUATION: R
An evaluator will Iis{ those program option.s, supportive services,

and assessment strategies gathered from top level administrators
and the reviews of educational plans for handicapped students.
The+list will be used to structure interviews with -selected project
participants in the administrative, supportive service, and instruc-
tional gples. They will be asked to indicate: (1) which items they
are responsible for implementing, (2) the extent to which the
training program has helped them implement these, and (3) what
additional training needs they have. .
. —~ i ' ~

The answers to the first will be compared to the responsibilities
described in the training manuals to” determine the extent of
acceptance’ of these roles. The answers to the second will provide
an overall assessment of the training program regarding specific
areas, and the answers to the third question will provide infor-
mation that may guide further training plans.

"PRODUCTS: None

DESCRIPTORS:

Inseryjce Programs

Vocational Assessment
CarglW Development/Guidance \“ T
mming

" Individual Planning and Progra

Least Restrictive Environment

Mildly Handicapped

earhing Disabled .
derately/Severely Handicapped

.
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Table (Projects for Conducting Training)

// 2 3 4 5 6 7 8 9 10
number category ‘of . as hours gl instructional : specific
targeted participants trainers | trained | level| topics | techniques settings | disabilities conditions

Administrators/ - ,

30 Supervisors 15 4 11,4,5,11 1,2,5 1,5 . 10,

Paraprofessionals ' )

60 Resource Teachers - ) 15 4 {1,4,5,11 1,2,5 1,5 ‘} 10
. Consulting Teachers ) /

;, 150 Instructional Advisors 15 4 | 1,4,5,11 1,2,5 1,5 10°

Special Class
Teaghers

Regular Education

Teachers (vocational)

Clinicians/ Therapists

Volunteers/Advisory
Council Members -

Parents

150

Physical Educators

Psychologists

15

1,4,5,11

“N

1,2,5

1,5

10

84

Counselors

15

1,4,5,11

1,2,5 .

[ ’

1,5

w |

Music or Fine
Arts Teachers

Sehool Boards

Combinations or

Teams of Aboy




Tennessee
, \ﬂ ABSTRACT - - -
- TITLE: - Sharind *Educational Concepts: Linking Vocational 'and
Special Education in @ Comprehensive Inservice Education
Program. ’
. - ’
SPONSORING AGENCY: |HE
GRANT NUMBER: (009101846 .
7
COMIACT PERSON: Dr. Wesley Brown
' Department of Human Development oo
and Learning N C-
Box 18940A '

East Tennessee State University
Johnson City,‘l’ennessee 37614

DESCRIPTION: ' : .

.

“ -

This is a vocational special education inservice project serving
fifty sites across all of Upper East Tennessee. The project
addresses” the vocational-and career -education needs of #andi- -
capped students by seeking to expand the dhpacity of vocational
education to better serve handicapped students in increasingly less
restrictive vocationalk environments. To - accomplish this, the
project will, develop, implement, refine, and replicate nine specific
training activities formed on three subcomponents.

The first will prepare regular vocational/career educators and
paraprofessionals in special education concepts ';nd methods for
teaching handicapped students in vocational settifigs., The second
will-prepare vocational special educators and paraprxessionals in
vocational/career education concepts and methods of vocational
development for handicapped students. The third subcomponent
will be model orientation ,programs on vocational special education
for vocational school -.advisory councils and parents of the
handicapped. ‘

MAJOR OBJECTIVES: . .
a. To-develop and hold a tw6 one-day sequentially developed',

inservice education workshops forvvocational educators and
paraprofessionals at ten different sites for thirteen school

systems. . .
b. To implement a three-credit, fifteen-week aft chool :
inspitute on special education concepts for vocational/ edu-
calors at six different field sites. . . .
c. -To engage in individual and small group (opsd'ltation, '
\ technijcal assistance, and follow-up at the field sites. ) ‘
d. To provide spe¢ialized seminars for specific vocational/trade //.,#
groups at eight different locations. v



e. To develop and implement a six-day series of sequentially
developed inservice education workshops for secondary and
vocational special educators and paraprofessionals. .

f. To hold a three-credit institute on vocatianal and career
edutation concepts for the handicapped, once in each of, three
regions. ’

g. To provide a two-hour orientation program on vocational
. special educationY specifically for school advisory and craft
committees, to be shared with thirteen school systems.

h. To develop a two-hour orientation program on vocational
special education for parents of students with handicaps, to
be shared with thirteen school systems.

. 7. DISSEMINATION:,

A dissemination document, in a narrative format, will be prepared
" for each training activity. Each will include the process, content,
“and a realistic evaluation of the activity. The project will conduct
a regional dissemination conference. A statewide effort will be
conducted including the State Department of Education. The
project will submit presentation proposals during its second and
third years of C.E.C. for their international convention. Potential
publications will be submitted to appropriatél Tennessee special
educational and vocational education journals. i

8. EVALUATION: ' ’ - .
I \'
Evaluation of Training Activities ) ~

-

Seven of the nine activities will be evaluated through a data based

approach using specially designed rating forms containing both

. ratings and optional narrative statements. Additionally, two of the
' nine activities will measure formal and applied knowledge achieved
' ' by participantsYthrough examinations and self and trainer evalu-
ations. Finally, two of the activities will be .evaluated by a

c cumulative log of services rendered by the trainer and a rating of
/ the service by individuals receiving more than three hours of.
contact. . :

Evaluation ofs Subcomponents

First, we will quantify and compare the ratings of individual
activities annually within the subcompon&nts. More importantly, in
the first two Subcomponents supervisors and vocational directors
will be asked to note %d document .the changing proficiency of
their employees on a Wrm designed to elicit such information.

>en

Evaluation of Primary Purposes RPN I

-

ﬁ'he results of the previously specified evaluation will enable us to

y

annually evaluate our progress toward our first purpose. ‘To
\ measure the second far reaching purpose ~we will collect the

following information from school systems-during the primary year
N of Inservice and in subsequent years that the project-is active:
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-

1)

the number of handicapped students being served by vocational
education, divided by disability area, by type of placement
(integrated-segregated) in vocational and academic programs.

PRODUCTS: *

A two-hour orientation program vocational special education will
be developed and field tested yith the Vocational School Advisory
Council and Craft Committee$ "at the Greeneyville Green County
Vocational Center. A two-hour orientation program on” vocational
special education will be developed and field tested with parents of

students with handicaps in Johnson City. Projected completion -

dates are during the third funding year (1983-84).
DESCRIPTORS: .

Inservice Education .
Special Education
Vocational Education R

- B
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11. Table (Projects for Conducting Training) .
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targeted
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’

©as
trainers

hours
trained®

—-—
instructional
techniques

sabilities

specific ¥
conqitions

v

Administrators/
Supervisors

-

‘4
1,2,5,7

’ ’ ’

~
1m v

’

3

Parapreofessionals

1,2,5,7

11

3

Resource Teachers

1,2,5,7

[ ’ ’

-

Consulting Teachers

1,2,5,7 *

11

Special Class
Teachers

1,2,5,7 ¢

’ ’ ’

1

Regular Education
Teachers (vocational
&

)

11

Clinicians[Therapists

Volunteers/Advisory
Council Members

Parents

Phy sica&d ucators

_Psychologists

Counselors

Music or, Fine

Arts Teachers -

Schoo! Boards

Combinations or
Teams ,of Abeve
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. ) ABSTRACT A . ‘:

1. TITLE: Cross-Disciplinary Leadership Training for Specsal Edu-
. ) cation Work-Study Coordinators. .

2. SPONSORING AGENCY: {HE ..

3, GRANT NUMBER: G008102058 '
. \

4, CONTACT PERSON: Linda H. Parrish,| Ph.D. .

. Vocational Special Needs Program .

College of Education
Texas AEM University
.‘ College Station, Texas 77843
! * - (713) 845-2444

5. DESCRIPTION: ' "

This project focuses onighe leadership training of five (5) work-
study coordinators, who will complete a doctoral program in
vocational education at Texas A&M University. During the first

. year, trainees will also conduct state-of-the-art research on work-
study programs for handicapped students, -and begin work on
instructional materials  (slide-tape series and instructional modules) - : -
and a handbook for worK-study coordinators. During_lat'er years, ’
trainees will complete materials and conduct inservice and
preservice training activities for vocational ard special edycation -
personnel throughout Texas.

6. MAJOR OBJECTIVES:

a. To develop a coherent program of graduate study for work-
- _.study coordinators in- Texas, and to conduct the program for
s five trainees, ) .
b. To provide inService and preservice training to up to
" 500 work-study .coordinators in Texas and to at least 400
. vocational teachers in Texas. : L
c. To develop instructional modules designed for use by’
instructors in preservice special education courses for
infusion of information related to the career/vocational needs
of handicapped students. .
d. To sponsor two (2). statewide workshops reaching upgto
. 500 work-study coordinators in Texas.
e. To develop and disseminate a guideboek for usé by work-
Y study coordinators in Texas serving the handicapped. -

7. DISSEMINATI?N: " .

.

The project will be disseminated througﬁ the following means:-

a. A handbook will be disseminated to more than 500 ‘gcatsonal
- Adjustment Coordinators during 1983

229
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) l’{ Sta'te,w_'[de conferences will be held for Vocational Adjustment
- Coordinators during 1982 and 1983. »
c. Inservicé activities Will occur for Vocational Adjustment
. Coordinators during 1982, 1983, and W84,
d. Inservice and preservice activities will be conducted for more
. than «1,000 vocatfonal <and special education teachers durmg
.- 1982, 1983 and 1984,

8. "EVALUATION:, ’ :

-¢Primary evaluation mode will be the assessment of tongruence

. between project objgetives: ‘and project activities. Inservice,
preservice, and lea hip training activities will be assessed

. \through cobgnitive achievement measures, . self-reports, and par-.
ticipant evaluations of the programs. Products will be field-tested

“ and assessedeby intended audiences.

1

9.-.PRODUCTS:. =~

cational Adjustment Coordinators -- pro;ected

' ) "1983.

.b. Slider-tape " seri the. Vocat:onaf/Adjustment Class -~ pro-
jected date .of broducnon 1982,

5 4
X Al

10. DESCRIR‘TORS' T /

~ &QE

*ngh Scﬁool Level - —

Vocat:onal/Cﬂ‘ger Education

Teachmg*zT nigues '
Leadershag\ Skms ,'f

£ ! .y B

oy

LI
H
K¢

)
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Council Members

11. Table (Projects for Conducting Training) - -
P . - -—

1 2 , 3 4 5 6 7 T8 9 ¥ 10
number ° category of as hours in;tructional specific
targeted. participants - frainers| trained | level| topics. | techniques settings di;ebilities conditions

' ‘\ Administrators/
Supervisors
Paraprofessionals '
Resource Teachers /'
; N e
Consulting Teachers . '
500 Special Class Teachers' 4-12 | 34| 1-11 1,3,6 1,3,4 11
: i 5 3 yrs] 3 *
6 Special Class Teachers 15 hrs/wk 4 10,11 [ 10,0ther 3 11
Regular Education - <1 " :
500 Teachers (vocational) ‘ 4-8 3,4 1-9 1,3,6 1,3,4 n
Clinicians/Therépists - , \
Volunteers/Advisory /

Parents

Physical Educators

Psychologists

Counselors

‘Music or Fine

Arts “Teachers
>

School Boards

Combinations or
Teams of Above

Vocational Adjustment (Work-Study) Coordinators

J 23

uae

uate- el Le hip Trainees
D. evﬁ "Praln ng

0
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> ’ :
ABSTRACT
1. TITLE: Doctoral Program: Hearing Impaired (Educational Auti- .
ology Resource). ,
. \2. SPONSORING AGENCY: IHE ' \
. ’ . : $
3. GRANT NUMBER: G007900861 ) .

5, ,\CONTACT PERSON: Dr. Frederick S. Bery ;
UMC 10 ‘
Department of Communicative Disorders
Utah State University .
: Logan, Utah°84322
' (801) 750-1378 + @

5. DESCRIPTION: ' s ; ' o
This project is designed to develop an exemplary doct{al emphasis
in educational audiology within an Ed.D. program iA Curriculum
Development and Supervision. Leaders in this new professional
specialty are -needed in universities, state and federal agencies,
school districts, and clinigal settings as prefessors, administrators,
supervisors, researchers, and developers of programs that serve
hard-of-hearing children. . This three-year project--Educational
‘ Audiology Resource (EAR)--will produce doctqral-level educational
audiologists, develop curriculum and instructional products, and .
stimulate wunivegsity training programs, state gnd local school
agencies, and parent groups to support speciﬂci)rogramming for
hard-of-hearing children. During 1979-81 the curriculum was
developed and evaluated by - Delphi and Fault Tree techniques.
Instructional prototypes are being developed. for each- course, and
field-tested with an initial group of doctoral students enrolled in ‘
the Ed.D. program emphasizing educational audiology. During
1981-82 the curricular and instructional prototype is being eval-
uated " and recycled as necessary, additional d®ctoral students .
admitted, and a model doctoral personnel training program »
. developed. By the 'termination of the three-year funding for - :
Project Educational Audiology Resource (EAR), the curricular,
|n¥tructlonal and personnel training subcomponents of the project .
will have made a significant national impact upon the education of
the many hard-of-hearing children in our nation.

6. MAJOR OBJECTIVES:

-~

a. To develop an exemplary .doctoral emphasis in educational
audiology at Utah State University. _

b. ~ To stimulate university training programs state and local
school agencies, and parent groups throughout the country to
.develop programming directed to meeting: the educational . .

needs of hard-of-hearing ({hildre'n. o
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7. DlSSEMINATI&I:

A wide variely of communication media are being used to dissemin-

ate information, materials, and procedures on Project EAR to
interested professionals and to the public. The main target po

lations are: (a) university training personnel in communicative

disorders, (b) officers and relevarrt -committee members of the’

, American Speech-Language-Hearing Association (ASHA) and the

Alexander .Graham BeH Association for the Deaf (AGBD),

(c) administrators and specialists who have responsibility for

serving hard-of-hearing children in the schools, (d) federal and

state office personnel who have responsibility forn handicapped

children, (e) hard-of-hearing children and their parents,

(f) hard-of-hearing adults, and (g) federal and state legislators.

A dissemination conference for project directors of other doctoral

a Programs in the area of the hearing impaired is planned for

1981-82. _ An inservice workshop for the Utah state education

office and local school district personnel occurred in 1980-81.

&

u 8. EVALU/}TION: . v .
N - Evaluation/ is based upon measurement of attainment af objectives
} and sub-objectives tin the three 5ubcomponents of the project --
" (a) curriculum developmeént, (b) instructional development,. and

(c) doctoral, personnel tra|n|ng, as the impact upon developing an
exemplary doctoral emphasis in educational audiology at USU, upon
assessing the contributions of graduates, and upon determining the

extent to which programming . directed to meetlng the educational

needs of hard—of—hearlng children is progressing from year tqQ

year.
9. PRODUCTS: -

\ The project will provide a model Qor training doctoral-level educa-

tional audiologists, including curritular., instructional, and training

subcomponents. The doctoral-level educational audiologists will be
able to function in six possible roles: .. (a) a developer of programs
and services for hard-of-hearing children, (b) an evaluator of
children, programs, facilities, personnel, and resources used to
serve - hearing-impaired children, (c) a teacher of college-age
individuals, who is an expert in teaching others how to teach,
+ (d) an administrator of programs for hearing-impaired individuals,
(e) a supervisor of those who work with the hearing impaired, and
(f) a researcher who can design, implement, and effectively report
: - new knowledge.

10. DESCRIPTORS:
,f Hard-of-hearing
New Specialization

* Doctoral Training
Technical Assistance

& . . 2324




11. Tahle (Projects for Conducting Training)

1

- 1 2 . 3 y 5 6 7 8 -9 10
. ¢ L {2 as- | dours o .instructjonal ‘| specific
¥ of partfeipants trainers traine’d level | topics | techniques settings | disabilities | conditions
- Administrators/ .. . 9.(hard- - a
171 Supervisors 620 1-5 1-10 |. 1,2,6%* IRk of-hearing) 3.4

Paraprofessionals

Resource€ Teachers . ' ) . .

Consulting Teachers / .

. Special Class ' E ) %
Teachers P
Regular Education : 9 (hard- .

6 Teachers 36 Univ. * 6 Jhkk of-hearing) 3,4

350 . Clinicians/ Th&Fapists 2,070 | .1-5 | 1-10° 1,2,6 Sk 9 (hh) 3,4

" Volunteers .
b

55 Parents v . 18 - 2 [ ks 9 (hh) ﬁ 3,8

Physicl Educators " . 7 T / .

.Psychologists

Counselors i ) [ ™~ A
Music or Fine \ 7
! Arts Teachers : )
School Boards ‘
Combinations or o ~ A
Teams of Abpve s L :
— i
*Cur?culum development o ,

~ #*Con¥ention exhibit .
O *Convention Center Exhibit Hall

ERIC , ’ 2 236
23 S , R
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: _— ABSTRACT '
1. TITLE: Program . Assistarice Grant: Professional Development
Program for Vdcational Special Needs Personnel.

2.. SPONSORING AGENCY: IHE
3. GRANT NUMBER: G007901034

k, CONTACT PERSON: Dr. Leonard Albright
: Depts. of Vocational "Education and .
. Special Education
.. University of Vermont .
Burlington, Vermont. 05405 -
. (802) 656-2001

.

!

5. DESCRIPTION:

X .
The 'VOTEC Special Need£ Program has been in existence since
1970. During its twelve-year history, the program has focused Onn
providing inservice trairiing to vocatienal educators who offer

* . instructio ildly handicapped mainstreamed students and to
special ﬁ%o instruct moderately handicapped students in
an occupationally-orjented secondary program for Diversified
Occupations. Preservice training has also been offered to

Industri@® Education, Home Economics, and other undergraduates
_who are seeking employment in a vocational education field.

6. MAJOR OBJECTIVES:

2

a. To provide coursework in vocational special needs at the
undergraduate and graduate levels. '

b. TJo provide workshops and other short term inservice training
activities to vocational educators and special educators who .
work with handicapped students in a _vocational setting.

“c. To conduct research, curriculum development and other
,activities to benefit handicapped students in vocational educa-
* tion. : . :

7. DISSEMINATION:

1

Instructional materials from this preject, including a statewide 1EP
study, have been disseminated nationally throggh ERIC and

various workshops. Additional program ang prdject-related
materiadls are presently being developed, and a limited/ number of

copies were disseminated during the summer, 1981,
8. EVALUATION: : .
-

Program and project evaluations have been conducted internally
and by State Department of Education personnel on a yearly basis.

; 237




PRODUCTS:

The Vermont Guide for Teaching Adolescents, 1974; a 400 page
curriculum guide focusing on vocational skills, as well as the
statewide study of |EP development and implementation in voca-
tional settings have been produced and are available through
ERIC. ‘

DESCRIPTORS:

Personnel Development -
Research ¢
Public Service

L]

Curriculum Development
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Table (Projects for Conducting Training) ,
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7

0

$ of

participants

as.
trainers

hours
trained

level

instructional
techniques

settings-

disabilities

conditiom’

specific

20

Administrators/
Supervisors

x.

2-30

H.S.

©1,2,3,5

3.5

11

Paraprofessionals

2-30

H.S.

1,2,3

——

3,5

11

Resource Teachers

2-30

H.S. 11

1,2,3 ’

1,3,5

11

Consulting Teachers

2-45

H.S. 11

1,2,3

1,3,5.

11

Special Class
Teachers

-

" 2-45

H.S.

1,2,3,8,9

1,3,5

1

Regular Education
Teachers

2-45

T,
H.S.|5,

1,2,3,8,9

1,3,5

11

Clinicians/ Therapists

Volunteers

Parents

Physical Educators

Psychologists

Counselors

Music or Fine

Arts Teachers

Sctmol Boards

Combinations or
Teams of Above
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" ) & . ABSTRACT o

1. TITLE: -Comprehensive Vocational ‘Education for' All Handicapped .

: Persohs: A Training Based and Interagéncy Approadk - t
to 'Providing Comprehensive Vocational Special Education .
. Services to Secondary Aged Youth.

2, SPONS RING AGENCY: IWE -~ - ¥ . .
3 GRé\NT NUMBER. G0080000576 : T
T4 CONTACT PERSON: Susan E. Hasazi, Ed.D. Q
-. T Assistant Professor
P - o Department of Special Education, -
e . . / Social Work, and Social Services
: ' & University of Vermont.
e ) Burlington, Vermont 05401 -
- ' . .+ (802) 656-2936 e g
- .| . , .
L s \DESCRIPTION Bi .
<, ' : '
- L.
- ’The major goal oof this pro;ect IS to ﬂease sngmflcantly the
- number of handicapped. individuals engfged in meaningful and
. remuneratl e work upon graduatmg from public schools in Vermont_ =
—— .and/or to N¥ngre that plans ‘are made by the public schools’ gsd

* adult service providers to insure that individuals who are Wlot
employable upon leaving school receive .further trgining. and
. support which prepares.thém ®r employment. To achieve thijs
:) .+ goal, a series of inservice training opportunities including
consultation, workshops,. and courses will be provided to special “»
and regular, educatorS} ‘'vocational educatars,. human. service
prqviders, \employment “and tralmng personnel, employers, and
consumers. The ultimaty benefaCtors of the inservite training-will"
e the elementary and.: secondary aged handicapped childrei, %
v yodth, and young adults in Vermont. The-inservice training base »
) established by the Special Educatiop~8r, gram at the University of = ~" -
Vermont will be utilized to expand( the training network to Jinclyde *
vocational educators and caréer And vdcational curricula areas. ) P,
“Special education teachers’ of dly, moderately, and séverely ~
handicapped students will al celve additional training to.insure -
\q‘r;az Individualized Educdtign “(IEP's), developed for the
“ ndicappéd students whom they ; addréss career and voca-
tional educatidn. and ' training needs. Human_ seryvice provnders and
employment an training personnel will recef</e ceoper “training
\ with special cators in the development and monitoring of job
) placements, Nhat students In need of adult serviceé followmg
A " - « graduation or exit from high' schooP*will réceive such services. N
_ - But, most sigpificantly, these "serfites will bé delivered in a P
T systematic, coOrdinated and comprehensive’ manner. -
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"e. To_cooperatively plan, conduct, and
c-v siofi of - Special Education and Pupil

R

7.

‘. ‘ | “\1.
MAJOR OBJECTIVES: thd o -

: . »: -/
a. " To design, implement, and evaluate a three credit hour
course for wocationd)y educators on instructional technology
related .to teaching !handicapped students in mainstream voca-

tional education settings. .

" b. To design, lmplement and evaluate a series ‘of 'instructional

modules on the ‘development and implementatioh of individual-
ized education- programs for secondary .age students which
include Individualized Employment Pfans. - '
c. To develop a learner centered, objective based curriculum on
career education for handicapped learners.: This curriculum
will be used by special educators in fermulatlng Annual Goals

" . on |EP's related . to-career education. .
d.* To develop, imw SVvaluate a series of instrygtional
modules on the “development and implementation of Individual

Education Programs .for all handicapped -earners (K- 12+)

« which include. annual goals on career education. :

'Ql??uate with the Divi-

ersonnel, Yocational

Rehabilitatjon, Division for the Blind and Visually Handi-¥
capped and Comprehensive Employment and Training Office
(CETO), seven regional inservice workshops. The content °
would include: (1) elimination of attitudinal and environmen+
‘ tal barriers to vocational _training and empIOyment (2) job
. development, ¥(3) job analysis), and (4) job coacr;}

f. To design, implement, and{ evaluate a serie inservice
courses that teach the basic™skills, kmowledge, and attitudes
related to job development, job analysis, and job coaching for
hanhdicapped secondary studénts. (Courses will be offered

) for certification and/or graduate credit.)

g. To provide Yonsultation and technical assistance to‘)ecj:t)l o
educators on the design and implementation of exemplary
development and training services for handicapped. students.

h. 'To design a data collection system which will provude the
information necessary ' to mohitor progress in increasing the
ngLnber of handicapped persons employed. ,

ic -To develop =8 n in codperation with the Comprehensive

Employment and Training Office (CETO), independent emplay-

ers, Vermont Department of Employment Security, and the

Vermont Chapter of the National Alliance of Business to

- disseminate - information to employers regarding the value of

employmg handicapped persons, development .of affirmative

action plans, and resources available to provide on-the-job

. training to handicapped persons.

To sdisseminate information on project processes and outcomes

_ both’ locally and nationally .’

k. To monitor the impact of the proposed project by conducting

a series of Q/aluataon act:vmes. . .

\ N . o

DISSEMINATION: = . °

-
-

. All of the instructional modules developed will be preparéd in u

form which can be disseminated upon request. Specific training in

4~



the use of the modules related to elimination of attitudinal and
environmental barriers will' bef provided to consumer groups such
as' the Champlain and Vermont Association for Retarded Citizens;
Vermont Coalition of the Handicapped and HOPE.

Presentations on the procgsses and product developed as a result
of the project will be made at the State Vdcational Education Con-
ference, the Annual Vermont Education Association Conference and
the Vermont Council for Exceptional Children regional teetings.
Other presentations to interested groups will be made upon re-.
quest. Also, projectsstaff will prepare and submit manuscripts
ba?d’ﬁh the project’s outcomes fqr publication in national journaIS
and presenfation at national conferences.

EVALUATION: 4

The primary evaluation mode to be used-in this project will be the
assessment of congruence between pro;ect objectwes and’ pro;ecf

outcomes:. T . e

~

PRODUCTS:

This project will provide a model for déveloping and implementin E
statewlde interagency inservice training to professionals responsi
ble for providing vocational training and placement for handlcapped
youth.

DESCRIPTORS:

Regular Educators (Vocational)
Special Educators

Human -Services Professionals
‘Interagency Tdams

Trainer ,of Trainers .
Votational/ Career Education
Identification and Access to Resources
Attitudes

Teaching Techniques

Handicapped -
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1. \%Ie (Projects for_ Conducting Training)

o [
- A ’ w
. | 4 . o
1 .2 3, Y 5 6" .7 8 9 10
tu?nber category of . i hours i instructional ] specific
rgeted participants -traMbers| trained | level | topics |.techniques settings | disabilities ~ | conditions
®. Administrators/ 3,1, 11 . .
50 Supervisors ° X 45 4,5 12 1,2,5,6,7,9 5,1 11 3
"~ Paraprofessionals ) ~
” 40 Resource Teachers X - 45 4,5 | 3,111,121 1,2,5,6,7,9 5.1 — 3 e S
. y : M .
40 Consulting Teachers X 45 4,5 { 3,11,12} 1,2,5,6,7.,9 v 5,1 1 3
o Special Class ' . '
48, - Teachers - X, 45 4,5 | 3,11,121 1,2,5,6,7,9 5,1 117 ¢ . 3.
™ Regular Education 1311, :
. 32 - Teachers (vocational) . +8 to 45 4y <12 1,2,5,6,7,9 5,1 1 3
* Clinicians/ Therapists '
Volunteers/Advisory e -
. Council Members ( B _ N—
. ' G 3,11,1,
.30 " Parents 6 to 45 12 .1,2,5,6,7,8 5,6 11 3
Physical Educators ’ !
hY / .
Psychologists
Counselors '
* Music or Fine -
' 2_!_4 - Arts Teachers " LY !
] = .'¢ $chool Boards N . ) _
T -Comblinations. or . 3,71, 70] . ‘,".-1;)
170 ‘Teams .of Above . - X, 45 4,5 12,1 |1,2,5,6,7,8,9 5.1 11 3
Numbers .6-12: Topic~Interagency Coop'ération ", - . . ’
Numbers 8-6: - Regional“,onference Location S . T , -
\.1“' o ) . . , ‘ ‘ ‘ )
I i. .I ! = T . . - I I I - .- -II -I _ _ -.
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Vermont

ABSTRACT

1. .TITLE: Program Assistance Grant: Consulting Teachers for

2a

7'

Essential Early Education and ¥ocational Academic Edu-
cation.

SPONSQRING AGENCY: IHE
GRANT NUMBER: G007900924

CONTACT PERSON: - Dr. Martha Knight, Chairperson
Department of Special Education,
Social Work, and Social Services
ﬁollege of Education and Social Services
aterman Building |
> . : University-of Vermont . .
T Burlington, Vermont 05401
(802) 656-2936

’

DESCRIPT4ON:

,

A component of this pyoject ds a vocational academic education
concentration to the existing iversity of Vermont masters degree
program to prepare consulting teachers. Coursework and prac-
ticum supervision specific to vocational academic special education
are provided through a cooperative effort of the Special Education
and Vocational Education University faculty. Graduates will be
prepared to provide direct special educatlon services to handi%
capped youth, conduct inservice training for parents and teachers,
coordinate the development of a full service contmuum of special
education services for secondary aged. youth and 'coopérate with
human service providers and employers in the development and
implementation of individual Employment Plans fqr eligible students.
. i

MAJOR OBJECTIVES:

>

a.” To provide for full service special education for the approx-
imately 5,823 handicapped youth of secondary school age.
‘b. To provide for inservice consultation, courses, and work-
. shops for Vermont's 400 vocational educatlor@, industrial arts,
and home economics teachers.
c. - Jo provide for ongoing consultation, training and codrdination
- Services for the parents, teachers, human services providers,
andlemployers of the approximately .2,920 handicapped youth
in high schools and vocational education centers.

i

’stssmmnlon ’ A ,

Dissemination activities will include presentations at state and na-
tional conferences e.g., Council for Exceptional Children, American

¢

216
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10

-~ 1
Vocational Association, Vermont Association of Special Education
Teachers, Vermont Coalition- of the Handicapped, and Vermont
Vocational Association) local school board meetings, and other
Vermont state colleges.  The project staff will develop and present
inservice training events as requested by the Vermont Advanced
Systems for .Special Education Training of Regular Education Per-

sonnel regional coordinators.

4
L

¢
EVALUATION:

Evaluation data is colle&d on student performance, facmjlty advis-
ing and teaching, and Supervisor and self-ratings of program
graduates.

PRODUCTS:

The project will provide a model for delivering coordinated voca-
tionak academic education to handicapped secondary aged youth in

“3F8a vocational scHools, high'schools’, and altrnative educational

environments. In addition, the project will prepare 35 secondary
spegial educators by May, 1982.

DESCRIPTORS:

Mainstreaming

Consultation

Individual Education Management
Vocational Career Education
Building-based

D

/

‘
.
.
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11. Table (Projects’ for Conducting Training)
i *
[

1 2 3 5 ° 5 6 7 8 9 10

as hours instryctional. specific

# of participants trainers | trained | level | topics | techniques settings | disabilities conditions

Administrators/
Supervisors

Paraprofessionals

Lo ! 1Y

Resource Teachers - |- i - . —

. 1 b, , :
12 Consulting Teachers X 1/,620 4 IS 8, 2,5,7,9 . 1 1,3,8 3
9 1

Special Class ‘ ‘ - T ] ,
Teachers B

~Regular Education . - - ; - PO

Teachers : - . - : .

Clinicians/ Therapis'ts

Volunteers : . N

Parents . ' ' ¢ ) )

Physical Educators ~ 4 v . \
s = — _ -

Psychologists

- p

Counselors : .

Music or Fine

Arts Teachers ’ -
School Boards

Combinations or °
Teams of Above

248 s 243
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: ABSTQ}CT

TITLE: Program Assiétance Grant: Leadership Préparation'

Vocational Education - Special Education
SPONSORING AGENCY: IHE
GRANT NUMBER: (007801673

‘
CONTACT PERSON: ~ Dr. Gregory R. Weisenstein
Department of Special Education

- T oommo Tt U103 MitterHaN,  DQ-12 T T T T
‘ . University of Washington

Seattle, Washington 98195 / ‘

(206) 543-1827

DESCRIPTION:

" Supported by a Program Assisthince Grant from OSE, thé

Leadership Preparation Vocational Education-Special Education
Project  is in its first year of funding. The purpose of the project
is to provide leadership training 'to selected, experienced voca-
tional education personnel. Students in the program are receiving
appropriate training in special education.-and related fields te allow
them to provide leadership in secondary -publc schools in the
preparation of handicapped pupils for employment. Classroom and
prﬂﬁtum\ expertences emphasize the following: knowledge of
handicapping / conditions affecting learning and performance;
assessment and individualized planning; methods of adapting
materials and teaching techniques; classroom management; cooper-

ative program planning; and, assessing the needs of prlvate.

industry. The program leads to a Master of Educatlon degree in
special education.

MAJOR OBJECTIVES: Y

A }

a. To develop and refine a program which will provide leédership L

training in the vocational preparation of handicapped
dndividuals. ‘ .. - :

b. To recruit qualified, experienced vocational educators for
specialized training in the Leadership - Program.

c. To provide appropriate coursework and practlce to program
participants that will allow them, -upon completion of the
program, to assume leadership roles in developing and
expanding ‘vocational education programs for “handicapped
individuals.

d. To develop cooperation with private tndustry in an advisory

L, and practicum capacity.

e. To provide program evaluation through assessment of CUrrent
students and through fotlow-up of prbgram graduates.




DISSEMINATION: /

Dissemination activities are being directed toward both state and
national levels. On the state level, efforts will focus on
acquainting school and private industry pessonnel and prospective
students with the Leadership Program and developing a favorable
job market for draduates. At the national level, the model
developed by the University of Washington for training vocational
education-special education leadership personnel will be dissem-
inated to other institutions of higher education and industrial
consortia. Dissemination activities at both levels will include
presentations, project reports, and information materials.

10.

EVALUATION: - A

The evaluation section of the project will involve both process’and
output Nevaluation.  Process evaluation will focus on how well
project objectives are bg met, e.g., program development and
design. The output evaludtion will consist of both external and
internal evauations.of program graduates. :

’ *

PRODUCTS:

a. Provide appropriate’ secondary public school vocational
_ training to handicapped students. .

b. Provide local leadership in the secondary school to other
vocational education teachers ‘and- to special education
teachers. ' . ;

C. Provide technical assistance to school administrators about‘{;\e
laws and appropriate rules and regulations concerning
vocational education of handicapped pupils (e.g., preparation
of IEPs). .

d. Provide technical assistance to appropriate divisions of OSSPI
regarding the vocational education of handicapped students
through advisory groups and task forces.

e. Provide - technical assistance and ’leadership to private
industry  in assisting the recruitment and assimilation of
handicapped employees in the competitive job market.

4

>

|
!
l
I
|
|
|

-

. .

. 1 N
DESCRIPTORS:
. - \ . - *
Administrators/Supe\rvisors
Regular Education Teachers
Vocational/Career- Edycation R
. , —\—-—-——*—\\i_\
\ <
2N . \

\
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.11, Table (Prbjects for Conducting Training)

1

2 . N

3

4

) 7

10

number
targeted

category of
participants

_as
trainers

hours
trained

level

instructional
techniques

settings

disabilities

specific
conditions

30 .

Administrators/
Supervisors

X

750

'2,5,7.8,9

3

1,3,5

11

N/A

Pa r.aprg‘essi‘onal s

[

Resource Teachers \

750

2,5,7,8,9

11

Consulting Teachers

750

2,5,7,8,9

-,

1,3,5

1.3,5

11

N/A
N/A

Special Class
Teachers

Regular Education
Teachers (vocational)

4.

/) iy ~.

Clinicians/.'l'herapists

Volunteers/Advisory
Council Members

Parents

Physical Educators

Psychologists

Counselbrs

Music gr Fine .
_Arts Aeachers

Sc J Boards |}

Combinations or

Te of Above

/

7/

/252

253
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West Virginia

{ ABSTRACT .

TITLE: Program Assistagce Grant: Career/Vocational Education
for the Handicapp¥d . .

SPONSORING AGENCY: IHE .

* GRANT NUMBER: G007900955

CONTACT PERSON: Iva Dean Cook :
: Department of Special Education g
__ West Virginia College of Graduate Studies
- & Room 811 - Sullivan Hall ‘
Institute, West Virginia 25112
(304) 768-9711

il

DESCRIPTION: ‘ -

The - project will train 75 professionals from RESA V in West
Virginia in an interagency model for planning and implementing
career education for the handicapped. This training ‘will be
conducted during a Friday evening and an all-day Saturday

session (12 'hours).” A course in interagency cooperation will -

follow, in which the participants may enroll for three hours of
graduate credit. A sequence of courses in career/vocational
education for the handicapped will continue to be taught through-
out the 16-county area served by the West Virginia College of
Graduate Studies (COGS). The students may take the courses in

a master's concentration, a Certificate of Advanced Study (CAS)

program, or as electives in another program area. These courses

will be taught by the coordinator of the program with the assis- -

tance of visiting professors and -adjunct faculty, utilizing several
methods of delivery (e.g., teleconference, independent study
modules, videotapes, films, and others). During the academic
year, the courses will be offered during the late evening or week-
ends, as COGS serves graduate students who are fully employed.
The major thrust of the program is to train leaders who may
become change agents in their communities.

MAJOR OBJECTIVES:

a. To conduct twelve hours of intenSive tflining in an
"Interagency/Model for Developing ahd Implementing Career/
Vocational Education for the Handicapped in Small School
Districts" for participants throughout the sixteen counties
served by the College of Graduate Studies. This goal was
modifiegd. The training institute was held during the first
yéar the project only. The original goal was to initiate
coopgration among agencies so that formal interagency
agreements might be signed in the LEA's. With 36 of the

55 courities in West Virginia mow having formal inleragency -

. 254




»

agreements, the goal was changed to revise and offer the
graduate course on Interagency collaboration and cooperation
to assist the -‘practitioners jn the LEA's to implement the
agreemeri¢s “(see B, under prdducts). '

To facilitate the samé training by Marshall and Wgst Virginia
Universities., '

To purchase and develop professional materials and resources
that are needed to support an individualized model of course
delivery for " the recently developed courses in -career/
vogational education.

To implement:-a graduate training program in career/vocational
education for handicapped . individuals for professionals from
the disciplines of regular education, vocational  education,
special ,education, and vocational fehabilitation. and other:
interested " discipline® that emphasize an interagency model of
program delivery for the handicapped.

>

DISSEMINATION: ' L -

Dissemination activities ‘include articles, state’ and national
presentations, state and _national wqrkshops, brochures, products
such as modules ‘and resource documents, information dissemination
through edutational television broadcasting, brochures, and
progress reports. Dissemination activities will reach students,

parents, and employers in addition to professionals. -

-
-

9. EVALUATION: ] g

v nma sty

Measures to assess the attainment of objectives for the training
institute and for the sequence of courses in the graduate progiramay.
summative evalution and revision -of courses, follow-up evaluati:!
6f graduate students and the career/vocatidnal education prograr.

pa-poluc‘Ts: . - /

.a : Instructional Mgd ules:

Analyzing the World of Work "
Identification of Learner Needs
Developing Gbjectives
Developing Leagmer Activities
Materials 'and Resources,
Career/Vocational Assessment : ,
- Work Expérience Prograri Development and Implementation

.
]

i

Instructional Resources for Sp.Ed. 587 - Interagency. Collab-
oration and» Cooperation: ) '

1. . 167-page Course Manual (for students)
2. ln;s_tructor's Culde . . .
3.- ree self-instructional modulés: ™

)

-

[ 4

\ a. . Federal Legislation and the Handicapped -

. "’t—
253,
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" b; The Individualized Written Rehabilitation Program
" (I-W.R.P.) and The Individualjzed Educatlon%ro- ’
'gram (I.E.P.). -
c.  Agencies Which Serve the €areer Education Needs
‘. ot the Handicapped. .

< e . .

Twelve eo-Tapes. (The original goal was to prepare

these fof educational broadcasting, but were developed
* " on 3/4" tape only.) :

a Rationale for Interagency Cooperation

b Barriers to Interagency Cooperation

c. Overcoming, Barriers to Interagency Codperation
& : . g
e

Role of Vocational Education .
. Role of Vocational Rehabilitation
f. ole ¢f Special Education -
g.. /A Special Education Placement Committee Meeting
h.~” Putnam County Pre-Yocational Assessment Pro‘gram
i. ~ The Wood Cgunty Experience, *°
jo  Planning fof Cooperation in Cabell” County
k. Cooperative Vocational _Education and Vocational

—. Rehabilitation Project
L Cooperation Within_A School

Side~-Tape Program Career ?ducatlon for Yc»uth in” Special
Education. . .
The titles "in the series lude the foilowmg (titles revised

from(; those proposed durlng e first: year -of the projecty:
v

Program 1: Introduction
' Program 2: Curriculum Planning
Program 3: " Competencies for Career Education .
e Program §4: Instructional Activities and Materials,
Part | \ . '
Program 5: Instructiongl = Activities and Materials,
: Part Il . '

’

~——

Resource Document . . ‘.

Career/Vocational Educatlon for_ the Handicapped: }@“ource

-T

Materials . '

Stydent Handbook ,”” WVCOGS CAS Program in Career Edu@
tior\ for the Handlcapped . v

*

Program Brochures:
‘ LN

1. Career/Vocational Education for , the Handlcapped

program description for the MasteMs and CAS mrogram.

2. An_Intensive Training..Institute, "An Interagency Modé!

for Developing and Implementing Career/Vocational

Edu tion for the Handlcapped in Small’ School Districts".

Yoe




"

'3, Announcement of courses to be taught, objectives,
Iocg.tions, mailed throughout the COGS service area.

¢

'f

Internship Planni.ng Form PR

Participant rand Training Manuals, . An Interagency Model for
Developing and Implementing Career]Vocational Education for
the .Handicapped in Small 5chogl Districts o - *
. w ™

Teleconference Guide, An Introductien to Career Education
for the Handicapped (reviSed version of a module which was
field, tested) ‘ -

’

10. DESCRIEPORS:& .

= Interagency Model Training

Consultation .

Instruction/ Teacher/AgeMEy Personnel Training
Dissemination of Products ) ’
Dissemination of Information to Parents and General Public,
Development . R SR

~
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11. Table (Projects for Conducting Training) NG
. . | . .
1 .2 3 4 5 6 7 8 9 10
’[number category of as hours instructional specific
targeted | participants «trainers| trained | level| topics N techniques settings | -disabilities conditior)%
' i 1,2,4,5 :
Administrators/ +£efe
1] - X . 595 5 .7,8.,9, 1,2,3,5,6 3,4 1" 3,4
Supervisors : ) 10.11 78
Paraprofessionals .
Resource Teachers X 3,420 2,3, e M " " P nwo ¢
Consuliting Teachers -,
College Professors X + 330 5 L " " " "
Special Class . - .
Teachers X 1,170 3,4 non " " " "o "
. Regular Education ‘
Teachers (vocational) X 915 2,3,40 v " " " " ",
' Voc. Ed.7Sp. Ed. '
‘ Liaison Teachers X 465 4,5 woom " " " " "
Jolunteers N n
Voc. Evaluators X 555 | 4,5 non " L " n "
*Parents
]. Physical Educators !
| T PSYChOiOQiStS X 405 ) 5‘ non " " " - . " ]
]
Counselors X 90 .5 "o " " " " "
‘Music or Fine ) . S
Arts Teachers \ / P
School Boards :
Combinations or i
. Teams of Above . N .

2
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Wisconsin
ABSTRACT

1. TITLE: Preparation of Personnel in the Educaslon of Handlcapped
) Chitdren. .

L

2. SPONSORING AGENCY: SEA
3. GRANT NUMBER: Go008101608 < . s

4, CONTACT PERSON(S): Dorothy Plgcide ’
i ' Department of Public Instruction-
. 125 South Webster Street, Box 7641
Madison, Wisconsin 53707
& (606) 266%2820 -

. James Stadtmueljer ) |
‘ Same address |
- (608) 266-2841 |

5. DESCRIPTION:

The primary goal of the project is to strengthen and lmprove the,
' LI statewide planning process for personnel preparatlon in special
' education. The proy ct has program strategies in five component

areas, two om re®in the area of vocational/special education.

Component # ses on training paren})s of handthpped students

. . _in vocational/career education concepts. Component #5 is a pre-
. - service vocational/special education training program targeted
primarily for secondary level special education teachers. For each

of the components, a plan of action is establlshed including

- specific goals, activities, evaluation methods, and dissemination

¢ efforts. .

\ 6.- MAJOR OBJECTIVES: ‘ -

Component #4 , " - .

a.. To devekop/ "cootdinator's handbook": and other resources L
useful tb those wanting to offer traxmng on vocational edu-
cation for parents of handicapped chil
- . b. To establish a planning committee ich will provide leader-
ship' regerding acivities to be implemented.
c. To update and tmprove the materials currently/available and \
eveloped for prior workshop training effol'ts.
d. T9 conduct training sessions for persons who. want to (ffer
‘ this type of training for parents.
e, o provide technical assisjances and resources for _pilot
workshops. T yd .

%
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7.

;

e

9.

10.

Component #5

a. To research and document the specific competencies secondary
level special education teachers will need to develop in order
to provide a more viable experier‘icg to handicapped students.

b. To collect information about vocational education program
models and to provide teacher trainers ‘with information and
skills to bédtter meet the needs of teachers who will be
employed at the secondarydlevel.

C. To provide direction and technical assistance to‘ two of
Wisconsin's special education teacher training institutions to
allow them to develop models of secondary level teacher
training that can b€ replicated in the state's IHE's.

»

DISSEMINATION:
In keeping with the Department of Public Instruction's procedures,
information regarding this project will be disseminated on a
statewide basis to interested persons. - Dissemination activities will
be in the following formats: presentation to interested groups and
organizations, ' regional workshops, newsletters and correspon-
dence, Statewide Comprehensjye :System of Personnel Development
(CSPD) Advisory Committee, Z-Group Committee, LEA's and IHE's.

' ,'8.\ EVALUATION:

Al

actlvities embodied in the project and will measure the attainment
of the stated objectives. &Evaluation will monitor the progress made
in\ implementing each component. Meeting minutes, observation
schedules, and surveys will be_administered as appropriate. A
questionnaire/survey will be disﬁibuted to participants to deter-
mine the 4ttitudes and opinions regarding the question of the
training activities developed and format reports will be developed
and used as a basis for program improvement and determination of
future needs. related to the component areas.

/Evéluation will consider the wide range of personnel development

PROBUCTS:

i1 | o
The project will provide *(a) a program model on secondary level’
special edutation teacher. training in Wisconsin, and &) a coordi-
“nator's handbook to offer vocational education training for parents
of handicapped children.

DESCRIPTORS:

Preservice Program

Inservice Program:

Prevocational Programminy
Parent and Consumer Information
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11. Table (Projects for Conducting Training) ' '\\

1 2 3 - y 5 6 7 8 9 10
number category of as hours instructional . specific
Rargeted | participants trainers| trained |level | topics | techniques settings | disabilities conditions

Local Voc. Ed. -

20 Coordinators ! 4y |1,2,4,8 1,2 5 1 -~
- 21 Administrators 6 4 1 - 1,2 . 5 T

60 SEA Supervisors " 1 5 10,11 1,2 1 11.

Directors, ' - _ '
T 140 Special Education - 4 11,2,4,8 1,2 5 1
Y A 0
. Paraprofessionals -
50 IHE Teachers 1 24 nfal] 7,11 1,2 .3 1"
Consulting Teachers | - . 4
Special Class t 112,38, ) [ T
222 pe - 80 4 |'s,6,7,8, 1,2,8 "3 1,2,3,8,11
Teachers . 1 )
Regular Education 1,2,3,%,
60 Teachers (vocational)] « 16 4 8,1 1,2 1 1
Clinicians/Therapists - N \j 4
" * | Volunteers/Advisory Y \ N/
- Council Members
. 112131 : *
60 Parents . C 12 n/al 4,8,9, 1,2,7,8 6 1 .
F 10,11
Physical Educators
Psychologis{s . N
Counselors ‘ e
Music or Fine 203
Arts Teachers. _ ’ )

14 14




1

2

3

y

7

number
targeted

category of
participants

as
trainers

hours
trained

tolpics

ins tggictionat
techniques

settings

disabilities

specific

. conditions

School Boards

Combinations or
Teams of Above

,2,“,
0,11

L

6

SEA Project

l 7 Advisory Committee

Private
facility

Vo




. . 249
Directory of the Division of
, Personnel Preparation Program Staff
-~ -
' Division Mailing Address: .
S \)ivision of Personnel Preparation/Office of Special Education
‘ U. S. Eduecation Department
400 Maryland Avenue, 5. W.
Donohoe Building, Room #4805
i Washington, D. C. 20202-4714
Dr. Herman Saettler, Acting Director
(202) 245-9886
EASTERN REGION «
Project Officer and . .
Tel. No. (AC 202) Assigned States Assigned Program Area(s)
Ms. Josephine L. Taylor Bilingual-Bicultural (Eastern)
Branch Chief Visually Handicapped
(245-9736) ) Multihandicapped
‘ Preschool

Severely Handicapped

\ o . .

Dr. Joseph Clair New Jersey ‘ Inner City. § Poverty Areas
(245-9736) Maryland Policy Implementation for 94-142
Delaware ' " Policy Implementation for 504-503
Pennsylvania , Vocational‘%hab. Regulations
West Virginia N ~
Ohio ’ ’
To be assigned Massachusetts : Embtionally Disturbed
e o Connecticut *  Autistic |
: Maine Support Personnel
New Hampshire
Vermont
L Rhode Island
Virginia
] ~ .
Anmarie Kallas Alleva. New York ] Deaf & Hard of Hearin
(245+9736) — Puerto Rico ’ Caribbean Area T
‘ , Virgin Islands® | .
Victoria Ware District of Columbia
(245-9736) Indiana |
' Michigan
~ , \

266 | . .
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CENTRAL REGION
Project Officer and . .
Tel. No. (AC 202) Assigned States Assigned Program Area(s?
Dr. Norman Howe Kentucky Mental Retardation
Branch Chief Learning Disabilities .
(245-9736) Bilingual-Bicultural (Central)
Ms. Betty Baker Florida Native Americans
(245-2326) Georgia
. lowa
\ South Carolina {
Wisconsin 3
Mr. Joseph Gilmore Missouri State Education Agencies
(245-2326) Mississippi Comprehensive System of
North Carolina _ Personnel Development (CSPD)
Arkansas Parent Training/Parent Coalitions
Ms. Martha Bokee Minnesota Physical Education )
(245-2326) Louisiana Recreation
Alabama Arts for Handicapped
' s lllinois
- Tennessee, )
4 .
¥
(]
] R -
-t
2
, A
’ . L
» “e 287 - i

.
S




Project Officer and
Tel. No. (AC 202)
_\
- Mr. Edward Moore
Acting Branch Chief

(245-9491)

v

Dr. George Hagerty
(245-2326)

)

Dr. William Peterson
(245-9491)

Dr. James Siantz
(245-9491)
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WESTERN REGION
ND SPECIAL PROJECTS

Assigg:d States

Arizona
Nebraska
North Dakota
South Dakota
Utah '

Colorado
+New Mexico

Oklahoma

Texas

Alaska

American Samoa
California

Guam \
Hawaii

Kansas

Nevada

e
Northern Mariannas

Trust Territories

ldaho
Montana
Oregon

" Washington

Wyomi_fxg

Assigned Program Area(s)

Regular Education-inservice . ‘
Paraprofessionals )
Minority Concerns

¢ Bilingual-Bicultural (Western)

Pacific Territories
Vocational/Career Education
Regular Education-Preservice
Incarcerated/ Adjudicated Youth

Special Projects
School Law
Schggl Finance

Rural Initiative

Regular Education-Inservice

Interdisciplinary .Training. . ... ... .

Special Education Administration
] -

~
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