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ABSTRACT . ¢ ) )

' A survey of preserv1ce and inservice teachers in ten
southeastern states was conducted to 1dent1fy percept1ons of teaching
as a career opportunity. Diffeérences in perceptions were calculated
on the basis of sex, race, and grade level certification. ’
D1sc:1m1nat1ng factors associated with preservice .aad inservice -
teachers were categorized on the basis of whether or not they would
encdhrage others to enter the teaching professiqn] Major findings of
the study include: (1) Salaries, discipline problems, and working

.coenditions were perceived as. 1scourag1ng factors; (2) Encouraging

factors included contr1but1on to human1ty, job secur1ty, and fringe
benefits; (3) A majority of inservice teachers would .encourage a
capable Student to enter teaching; (#) Some aspects of teaching were
seen more posjtivel females than by males; (5) .Differences :

existed between pe s -of preservice teachers categorized

.according to race and grade level certification; (6) Differences

existed between perceptions of ifiservice teachers, categorized by frace
and sex; and (7) In ¢ ns1der1ng,whether or not they would encourage
others to enter teaching, preservice 'tea s' responseés reflected
their, percept1ons of salary, dlsc1p11ne ems, job secur1ty, area
of certification, ahd .the age at which? they became interested in
teaching. Tab%}ated results of the survey are included. {JD)
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PRE-SERVICE AND IN-SERVICE TEACHERS' PERCEPTIONS OF THE TEACHING PROFESSION N
(‘ v N .
The problem of the study was three-fold: (1) to identify pre-service .

and in-serwice teacher?erceptions of the teaching profession as a career
: .
opportunity; (2) to determine differences in perceptions of groups of pre-

service and in—service.teachers‘categorized on the basis of sex, race, aﬁd
’ . '
grade 1eve1;certification§ and (3) to determine di§ctiminating factors”aésociatedi
with groups of ore—service and in—setvicé teacher;.catagorized on the basis
. . - . I ~ .
of whether or not they\&ould encourage others to enter the teaching profession.

L

" Teacher availability defigits are becoming a nationalngncern. Based

on a National Education Association study, 37 states reported teacher shortages,
¢
eithen within geographical conf1nes or within curriculum limitations, for s

»

the 1980—1981 academic year. Some areas of the Joutheast arg experiencing

intense teacher availabili!\ deficits. For example,\the shortage of teachers

- >

in Georgia ‘is of such a critical nature that a state recruiter has been employed

- + 4 / =
to reduce the number of teacher vacancies.

"Current' conditions do not provide encouraging factors.for the future. .,
.- S .

The addition'oflnew programs, coupled wit% an increase_in school-age population

’

beginning in 1985, demonstrate the anticipated need for an increased number

of teachers, Additionally, this anticipated need is signficantliy 1ncreased
© 2
with the consideratitn of the exodus o9 teachers from the profession and

tne decline of teacher education onrollments. ~
. . . . v _.\
Teacher educators, facing this dilemma, have speculated contributing

: factors. 'To determine which of these factors are indeed contxibutihg to

]

teacher shortages, pre-service teachers and in-service 'teachers were surviyéd

-

to identify their perceptions of the teaching profession as a career opportunity.

-
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Ten southeastern states provided the population source for this study.

#A letter of inquiry was mailed to superintendents and deans in these states
» [N -
to determine their willingness to allow individuals within their jurisdiction
*%

to participate in the study° Following receipt of apptopriate appreval, .
questionnaires were mailed to designated data collectors in the institutions

. . <:\
for distribution, collection and réturn to the researchers. Thére were 387 .

»

-

pre-service teachers and 315 infsenﬁice teachers that responded té controlled-
chgice item instruments developed for each group by the researcheqs. A

Frequency distributions Wwere ealcuiated‘in the identification of the

- . . \ . " v’

perception§ ot the groups. An;iqses of veriance were -utilized to determine
differences between groupé categorized a? the basis of.sex, race an@‘grade

level certification. Uiscriminantienalyses were computed to determine dis-.
criminating factors between groups of pre-service and in-service teachers

categorized on the basis of whether or not, they would encourege others to

L i , * . 3 -

enter the teaching profession. \\u

LS

Results el U : - _ - . <
' e

Specific findings for the study are idéntified on pages 5 through 16.

Scmelof/the major findiggs 6f the®study 'include:

] L 4

>

1, Ninety-six percent of the total respondents pergeived the tchher's
* s . ' . N k' ’ ’ .
salary as a major discouraging factor. Discipline problems, and working cony

ditions were also-pereeived as*discouraging. AN {
~ ) , e -

-2.  Encouraging factors related to teaching as identified by respondents
,incluQe:.‘eontriButipn to humanityn*job security, and fringe %enefits. ‘Most ,

Y L4 ) . B i
of the subjects'yieyed'teaching as a "good profession to enter," especially . !

~ ‘ ’ . - ’ . 4 ' ’ v
for women. - . Vo , N

: = > cL ) .
3. Seventy—nne percent of the in-service teachers stated that they
- - - . -
- - . 5 . N ‘

would encourage aqiiieble student to enter teaching. However, only 49 per—

%
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cent indicated that they would encourage an interested daughter and on}y e
- q
.28 percent stated thatLthey would encourage an interested 5on. S .

~

. ‘. ’

. 4, Analyses of variance and Scheffe tests, 1dentified five items that

“~

: revealed significant differences at the %05 1eve1 between perceptions of
» "N

male and female pre—service teachers. These aspects of teaching were per-

* ceived more positively by females than by males. . »

’ t « 7 L

- 5. There were, eight items that indicated significant differ&nces‘between

[} . )
perceptions of groups of pre-service teachers categorized aecording to race. ,[/\

. B ~ ' é: There"were eleven items that indicated,significant differences ﬁe:weenz{//)
. ) perceptioﬁs of grouns'of'pre—service teachers categorized according to grade {C/’.
‘\ level certifichtion. ) . .‘ B S . P " .

. 7. Analyses of variance and Scheffé tests identified five “iteds that .

,fevealed significant ‘differences at the .05 1eveirbetween perceptions of

-

male and fem{}e in-service teachers..
\‘ 8. There were seven items that indicated signiiicant differences between

. »
.. bperceptions of groups-of‘in—service teachers cai?gorized acce;ding to race.

T 9. Teaching's "contribution to humanity” was the only item that révealed

a significant difference between groups of in-service teachers categorized S

J_—

. according to grade level certification. Teachers 'with secondary and early
childhood certggication revealed this aspect as, fore encouraging than tgachers’

] - . M

. lwith\mlddle grades certification. '

LY

~10. Omn the instrument administered to pre—service teachers, 25 of the
faptors combined to predict with an 84.02 percent tccuracy whethex or mnot

L these students woald encourage others to enter ‘teaching. 'Highly discriminating

factors include their perceptiomns of'salary, discipline problems, job security,

their area of certification, and the age at which.they became interested
Vi J

. . R N . 1

in teaching.
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11. On the instrumént administered to in-service teachers, 19 items ¥
. ’ » % . - : - . .
combined to predict w1th an 84 16 percent accuracy Vhet r or not teachers, ' ¢

’
- o

‘.Ypuld encourage students to consider teachlng. The mos discrminating factor
‘ ) " . ' ! A\

was whether, or not the teachers themselves would&choose teaching again if”’

N ’

- they had _the opportunity. Otheér discriminating items related 'to teachers'’

.

attitudes“coneernfng social status,,job securlty, fringe benefits, contribution
. C ' ’ ’ N ' " " .
to humdnity, and. job availag:lity.

-

/

‘Significance of Findings . ) : . : Vo \’
. The results of this study willlbe‘beneficfal‘to teacher educators and
govermment officials in the#r attempts to ameliorate problems which contri?ute
. . .

to teacherﬁshortages.v One’oi\the major-problems is related tb economics.
X .

’

Government officials in states w1th teacher ghortages need to become aware

' - . e
that low salaries are indeed. contrlbutlng té their teacjer deficit and,gﬁopt

. P .

LY -

appropriate measures. - . - 7
| - . ) . . . . 1 3

The results of this study will alsobe beneficial in generating an awareness

| - ersome1 ¢ qetee recrabs
among .teacher educators and school personnel of the need for 1ﬂtense recrufking.

«
’

R3cruitment by educators should include efforts at grade levels much earlier
- { ' .

than the senior year in high school and should confgnue on‘college campuses
among udﬂecid%d majors. The availability of p051t10ns for teachers should
. be published ~and clarlfied since many respondbnts in areas of shortages per-, °

] A 4

‘ceived jobﬁévailability as a discouraging factor. Also, factors that were

. . ) . yj

perceived as encouraging, such as the teaching profession's contribution ., -
. e ) ’ . S I

\to humanity and job security, need to be emphasized. v

., : !
~ The con&inued positive contributions of the teaching professipn to our
» 1
society are contingéht _upon the ava11ability of an adequate supply of teachers.

-.Equippd%QW1th supportlng data, such as informatlon from this study, educators -{

- ’

. ,can,initrate act}v1t§es that -will be beneﬁicial in increasing the availabili;y

«

of teachers. S | '
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¥ ‘ +  IN-SERVICE '
. N FR%QUENCY DISTRIBUTION . . ’
BACKGROUND INFORMATION : :
VR ) -n =315
. *  VARIABLE - ' * . DT S «PERCENTAGE ..
¥ 4 ) - ) 2N
w ) \ 1. Sex / . S . A ] ] ) ‘ ) ‘/
. oy - . ..
, Female N /w 28— "
_— . Male L‘ : L2200 .
i - ’ ’ ’ . t »
3 2. Race PR o . )
‘ Black \ i . 14 . .
. White ° ) L C 85 .
Other . T 01 ..
. o v . e
-3, Certification R ' ,
. .. .
. N i 4
Elementary o - . 30 - o
° Secondary . ‘ . 56 S *
K~12 < oL ‘ 14
. ) v . . B .
. 4. Degree o L ’ f :
’ Bo So, : - ¢ N 40 Y
© M.Ed. S 50 '
o Ed.S. S [ .
. . S / ’
5. Future Plans: -
&
' Teach until retirement ~ ) 56 ER
Teach then change. professions \ .14, T
Teach then becche a home.pxaker Sl .18 L . . v
* Teach thenJ’nove to another field - ‘
. of Education o ' T 16
> , s ’ ’ . _ - " 'r_ ;! ‘(/ T
. 6. HOT/J long have'you been a teacher? _ L ..
N ¢ . N - .
. V- 3 years o 13 =
‘. 4 - 7 years ) . 26 - .
8 -11 years . o 25 ., ¢
. 12 =15 jears - . .16
' KL *  More than 1l5syears ' ‘ t22
i s P . ’ \“'; ¢
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. ~  FREQUENCY DISTRIBUTION

- AN PERCEPTIONS
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VAI:IABLE ’ S PERCENTAGE
A . yo ~
Would you choose teaching again if you had
the opportinity to reconsider?. i Yes 68
) A . No K)'J
Would these iqdi@idualg encourage:
Parents “ Yes 66
. '~ . No ..34
College Teachers o & Yes 75
) - ’ ‘No 25
High School Principals Yes 59
-~ No 4l
Teachers - ’ Yes 82
T ’ No 18
Counselors Yes 74
: Y No 26
Friends N Yes 51
. No 49
/ . ” -
Do Teachers enjoy their work?
3 . N
Yes-Most of the time N 59
. Some of the time .or very little o 4Y
- . L4
Would these factors encourage students to
consider teaching:g- ‘
. Salary Yes 16
. ] No 84
Fringe Benefits T Yes 73
. No 27
Working Conditions Yes 49
P - No 51
Contribution to Humanity Yess 85
. e No 15 °
Social Statuss Yes 44
< ' No 56
Job Securfity . .. t Yes 72
: No 28
Job Avai%ility Yes 53
. . _ No 47
Teaching is a good profession:
For women to enter Yes 88
' . . No .12
For men to enter » Yes 48
: No = 52




VARIABLE : ..+« PERCENTAGE
t * ’ '
". Would you encourage 'a capable student? . Yes 71
’ : No 29.,
" ' 1
\ (s
Would you encourage an interested da(xghter? Yes 49
E . . . No o 51t
PRI 4 o, “ i . Pl
Would you encourage an interested son? _ Yes 28
. No 72
Would the following factors discourage? - - .
14 e ” N 3 ;
. Salary Yes 97
"o P \ o No . 3
. .‘iorlsfng Conditions ., Yes 79
. o 3 No 21-‘
.Disciplinary Problems A Yess 95
: ) . - No 5 -
. S;olcial'Status . . . ' Yes 50
. . ' No* 50
Job Availability . Yes 61
.ol . ) No 39 -
Job Security v S Yes 45
. . ’ : No 55
‘ Fringe Benefits o, Yes 40 o
No 60 [
Are any of your relatives educators? | . Yes 80
o : No 20
. .
- N ,/ ' - \
B -
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RESULTS OF SCHEFFE. TESTS . ‘
A : - FOR ITEMS SHOWING SIGNIFICANT DIFFERENCES .
N P IN RESPONSES OF MALE (M) AND FEMALE (F) IN-SERVICE TEACHERS
‘ 31 ) i ’ Py - . A PR
* . . P [}
‘ VARIABLE DIFFERENCE* ~" LEVEL OF SIGNIFICANCE'
o N N .
-~ R ™ - 3 : v Y
Plans to Continue oo NS -
Teaching : FOM ~ , : .02 .
Would Choose Teaching .
. + Again . » FHM S /.o w02
- . v - .‘ .
. Teachers Enjoy Work FOM . . <01
" . ] ,
1_ +  Good Profession ) . :
_for Men M> I;e o .01
- Respondents Would . * o T ’ . ,
Encourage an . . . - - ;o
Interested Son M5 E ’ . .01
\ ~
) o ‘ . .
kN v 4 : - -

- *Symbel on the left side of the greater than symbol () ) represents the
?)up that responded more posu:,lvely.

v . ) /(,

P N
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- ) RESULTS OF SCHEFFE TESTS
. "~ FOR ITEMS SHOWING SIGNIFICANT DIFFERE\CES
+  BETWEEN RESPONéES OF GROUPS OF IN-SERVICE TEACHERS:.
: ' CAFEGORIZED ON THE BASIS OF RACE

c o - e
TN N
’ “ Al .
VARIABLE "DIFFERENCES* R LEVEL OF SIGNIFICAN
4 - ' - ‘
- . . b . ) -
Years Taught . 0, B >W ' .03
1‘ L 3 * .. - 1 o~
High Scheol . Vo .
Principal - ) ¢ X S o
Encourages . BY>W,0 - //25' .00
School équnselor . , . ]
_Encourdges- ' . BYwW: - T .02
« Salary ’ ) T BO.W ' .00 '
N . q' . . J . . ’ ) R . N i . -
Working Conditions BY W . . .00 v .
Contribution to . o ) . ’ . :
Humanity . B> 0 . S .02
_ Good Profession ) ‘ !
for Men 0, Bp W .. - _ . .00 . -
» > M N o ’
7
] ™ =
*B = Bléck % : . ¢ ) _
W = White . . ‘ 1\
0 = Other, , ‘

Symbols on the:left side of the greater than -symbol (, ) ) représent the groups
that responded positlvely. , .

'
-~ .
/-’ v
.
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. RESULTS OF THE SCHEFFE TESTS . : ‘ .
e '} ) FOR ITEMS SHOWING SIGNIFICANT DIFFERENCES e L
o e . * BETWEEN GROUPS OF IN-SERVICE TEACHERS . _
CATEGORIZED oF THE BASTSYOF GRADE LEVEL CERTIFICATION s
» o . . (x—a 4-8, 7-12 or ¥-12) ' . -
* \ }( \
~— IR . . ¢ * . . -
) i~ i‘ - v . - : . . . '.
4 ,txf ' ‘ s . \ 3 s
¢ IA - . ?‘ 4D ’
) ¢ * -t 4 4 . . . .
MARIABLE - « DIFFERENCES*: ., LEVEL OF SIGNIFICANCE -7 ' ]
() . —~— : ’ )
’ & ¢ L - AY N , ) -
Contribution - , R B :
to Humanity 4 7-12, K-4 ) 4-8 : - .04 '
! “ " vty } Vr -
L 3

. . ﬁ\ \ 4 ) . ‘. ) . (

) v o . '
- , ‘1 : ; ’ . o
< -

*Grade level representa\tions on the left side of the greatev than gymbol

( ) repregént gféupsl that responded moYe positively. -~ \
) ’ %, ’ ' . ‘\ -, ' j * L
) ¢ ‘ |
: ’ \ N ’ ’ ]
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L. ' IN-SERVICE e

. . . » DISCRIMINANT ANALYSIS *

M .

s B . *

Nineteen itefis on the instrument combined to predict ‘with an 84.16%

.accuracy whether or not teachers will encourage, capable students to

enter teaching, ¥ T ,
. - ) v

The most discrminating factor was whether or not they themselves
- would choose teaching again if they had the opportunity. -
. . ’ A ) .

“Other disc:minating items related to teachers attitudes concerning
.social status, jobsecurity, fringe benefits, contribution to humanity,
and job availability. :

~
. + ¥

L

Salary was the least discriminating factor of the 19 that workg in
combination far prediction. e T
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—_ PRE-SERVICE
. FREQUENCY-DISTRIBUTION
' BACKGROUND INFORMATION
. 0 * o Ko
v - ’ . - n = 387"
< - : o
VARIABLE " , PERCENTAGE
, -
- - A { R
1. Sex -b,,\ -
, : > ' ‘ - : -
. Female . ' : 86
Male v 14
¢
_ 2. Race - -
L] s -
Black ‘ 11
-~ White : 88
Other ) ] 1
3. Certification
Elementary - 59
.Secondary ) . . . 18
* R-12 ) 23
4. Prior to entering college did ér;yone
talk, to you about becoming a teacher?
) Yes ' T . 55
5 . - No . . ) . 45‘
5. Age you became interested in teaching: o L
/4 {
prior to age 12 =~ 18
= age 13-14 ) : . 10
age 15-16 . . . : 17
B age 17-18 . 21
above age 18 . o 34
6. Plang after graduation:
a. teach - ' 48,
—~ b. enter graduate school .~ 14
. . c. teach and work on graduate degree 23
d. seekrother employment 6
¢ e. other P 9

»*
4
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PRE-SERVICE
FREQUENCY DISTRIBUTIONS *
“ . PERCEPTIONS
- f B b Y
. -
et ”
VARIABLE \ g “  PERCENTAGE
el - B
Do the iﬂﬂividuals 1isted belqy encourage . )&M'*“‘=«~‘~;____ﬂ__‘,,,
your interest in teachlng
* & -
e . Parents Yes 81 '
’ o . No 19 : 1
College Teachers Yes 79 .
= : No 21 )
Former High School Prirdcipals . Yes 31 -
. No ° 69
Former High School Teachers . Yes 55
T ' No 45 .
Former High School Counselors Yes 33
_ . No 67 . =
Friends . Yes 66 , o
: : No 34
_“‘ ¢
Do you think teachers enjoy their work?
Most of the time 71
Some or little 29 ) . ,
. 7
Do you think the followihg aspects ENCOURAGE
students to consider teaching?
-
Salary Yes 14
No 86 . o
Fringe Benefits Yes 76
No 24 i |
~ Werking Conditions Yes 2 - . '
' No 28, .
Contribution to Humanity Yes 90 o
. , No 160 ° .
Social Status Yes 54
= No 46
Job Security Yes 67
. . N No 33
Job Aﬁailabilit?x;’,/) Yes 45 2
~ 3 No 55 -
Do you think the follo&ing aspects discbu}age? .
Salary ) Yes 95
) " No 5 .
Working Conditégns Yes 66 -
. ) ' No 34 ’ ::
Disciplinary Rkoblems Yes 49 - -
. . ‘No 51 T
Social Status Yes 48
No' 52

15




. s L7 f .
. ) ‘
b : . \‘N )‘/ - 12a -
VARIABLE I * PERCENTAGE

3. -
Do you ,phi'nl'c the” following aspects diccourage
* (Continuad)

™= Job Availability Yes 73

/ No 27

T ‘ - Job Security i . Yes 54
T . - : No 86

/'A’\F‘/x_i}gg Benefits Yes a4 31
> . - . No 69

[ .

Do you con'gid;r t&aching a good profession:

X

foy women to enter A Yes 98
. ' No . 2
for'men to enter ) Yes 40
y T e " No 60

-

K Would yo? ‘_E.r;qgurage‘ a caanle student to

consider teaching? ~ Yes 89
! ' ) -No 11

. ‘ L .
Would [you encourage an interested brother? Yes . 54,

&, , A No . 46 j
Would you e ‘c>urage an interested sister? . Yes - 70
- N Y . . ' No . 30
o fe

Are any'qf- your relatives educators? . " Yes 66
T . - ‘ ~ No~ 34

]
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RESULTS OF SCHEFFE TESTS
FOR ITEMS SHOWING SIGNIFICANT DIFFERE”CES
MALE (M) AND FEMALE (P) PREJERVICE TEACHERS

-

Eticourage a Capable
Student to Consider
Teathing

k

w 7
- X
';VARIABLE DEFFERENQE* LEVEL .OF SIGNIFICANCE
. : ; .
~ Cs ’ . ‘. .
Fringe Benefits "FOM .01
- Working Conditions " FY M .01
Discipline F) Hk .00
- Good Profession . FYyHM . .00
. for Women , )
Respondents Would FY) M . .00 -

L]

“%gymbol on the left side of the greater than symbol

group that responded more positively.

.“’

~

s

4
~

(>») reprb;ents the

7

. N

“
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< . RESULTS OF THE SCHEFFE‘TESTS
' ﬁ- . FOR ITEMS SHOWING SIGNIFICANT DIFFERENCES
' BETWEEN RESPONSES OF GROUPS OF PRE-SERV'ICE TE‘.ACHERS
: CAT}SGORIZED "ON THE BASIS OF RACE S

. .
s
[ D
P -
- « . . :
~

2

» 0

") VARIABLE © "+ -  DIFFERENCES* _ . LEVEL OF SIGNIFICANCE };
. . § ) bl A\

College Teachers R ‘ . .

Would Encouage ' W)B . ' 01 ° .
. -4
/s . N N .« ’

Salary - . 0, B> W o .00’

Social Status - BYW, O ~ ” .00

Contribution to® )

. Humanity . _ 0, WY B . . .02

. " . * )
Frimge Benefits s WYB, O VA
P - /- Coe

Good Pnofe551on : i

for Men - - B) O / .03
s &“ -

Respongents Would , ) . 3
Encourage a Capable . -
Student to Consider

-+ Teaching \ B,WdO .03
,’?l’ * * .
’Eespondents Would
Encpurage an ' ‘
Interested Brother | , .
to Consider Teaching . B 9 .05
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RESULTS OF THE SCHEFFE TESTS
FOR ITEMS SHOWING SIGNIFICANT DIFFERENCES
BETWEEN GROUPS OF PRE-SERVICE TEACHERS,
CATEGORIZED ON THE BASIS OF GRADE LEVEL CERTIFICATION
(K-4, 4-8, 7-12 or K-12)
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LEVEL OF SIGNIFICANCE
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Did anyone talk
to 'you about
teaching prior
to entering
college? ‘
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Parents Encourage

College Teachers
Encourage

High School
Principal Encourage

Salary
Social Status
Job Security
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_Encoutage an
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Are Any Relatives
Educators?

4

- ’,
4‘-'8; K"12> K"": 7-12

4=8%.7-12, K-12

4-8‘,’ K-4> K"!Z

A

K-12

\. .

K-4, 4-8 > 7-12, K-12

483

k-4 7 7712

7-12 ) K-12
;

4y 7-12

48, K=4,) 7-12; K-12

4-8% K-12, 7-12
4 .

“s
[ 1

" * .

.03

.04

.00

.01 -

L

*Grade level representations on the left side of the greaéer than symbol

E£]

( > ) represent groups that responded*more positively.
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Twepty-five factors combine to preduct with an 84%. accuracy whether
or not these students would encourage others to enter teaching ./
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'Some highly discriminating factors inclpde whether
. ; &

‘1. teaching was a,gooq/profession for women;

2. friends would encourage;

-

’ . -

~ 3., salary would discoufage; /
4, discipline problems would discourage;

2. )job security would discdurage. .

P4

or not they felt?

Also, their area of certification and the age at which they became

interested in teaching were discrimihating facters.




