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This final report describes what we did and shat we learned,i'n
carrying out Project SECOND LOOK: Helping Displaced Homemakers Move
from Housework to Paid Work Through Vocational Education.

k
,

Section I, THE EXECUTIVE SUMMARY, provides an overview of 4.

SECOND LOOK and reflect§ on project experience.

Section II, THE WORK OF THE PROJECT, describes specific tasks
related to developing information and'resources; producing products
for administrators and practitioners in education'and training;
bringing together leaders from education, business and industry,
unions, women's groups, and community agencies to share resources
and strengthen programs; informing displaced homemakers'about,
opportunities available in training and employment; and encouraging
employers to hire and train displaced homemakers. -

* .

It is our hope ilat this report and the products-which grew
out of SebipPLQ0K will be helpful to people interested in promoting
excellence and equity in education and work.
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Vivian M.Guilfoy
Project DirectOr
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INTRODUCING DISPLACED HOMEMAKERS.,

In brief displaced homemakers . .

are generally over 35, often over 50, almost always women

lack'incomedue to the death, disability, desertion, divorce,
.orseparation of a spouse on whom they have previously been
dependent. or, are no longer eligible for public assis-

) tance because their children are grown

lack job skills'or work experience that will enable them, to
readily enter the labor market

must seek employment-to become economically independent.

"Displaced homemaker' is a grass-roots term. coined in California

. '''`' \
.

in 1975 to describe-t2 4 middle-aged woman, ':fotcibly exiled" from .her

role,as wife and mother,'who is struggling to find a place in the job

market. It is now used to identify men and women eligible for targeted

employment assistance programs. The phrase is not universally popular,

or even familiar in all quarters, but is politically significant and
6

has been built into federal anVtate laws.
- o

Displaced homemakers exist everywhere in the U.S.: in urban and
-

rural areas; among all §ocial classes, races, and ethnic groups. 'Their

numbers incltide school drOpoutg as well as high school and college
411 "

graduates. Despite great diversity in.background, most displaced home-
.

makers have one thing in common: the sudden lois of financial and

emotional_ security. Indeed, the word "displaced" may be too mild to.

describe the circumstances of a woman whose lifelong expectations have

-, . .

been shattered and who abruptly finds herself_ without adequate resources
. . "

for the filture.

8.
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Displaced homemakers need jobs that pay well in promising occupa-

tions. To'get them, they must be 'competitive in alabor market where
a

age, sex, and race'discrimination still pose serious obstacles. They

-

must resolve personal and family problems that may hinder participation

in training Or work. They must shed stereotyped attitudes about female

work roles in order to expand their employment. options.'
k

Most displaced homemakers arehanditpp-. by ignorance of current

marketrealitips and new opSortunitied i non-traditional white

and blue collar occupations. They nee4 accurate information'and chances

to explore,a variety okfields in order to make& alid career decisions.

Displaced homemakers who have worked in th= past may have obsolete

No,

skills that require upgrading to meet today's

Others who have never worked outside the home

and life experiences that are unrecojnized or un

ent standards.

may have atural abilities.

mated. They need

appropriate counseling and training to 'translate these into'job

kr- competencies.

Low self-confidende prevents many displaced homethakers from con-

sidering careers Idith..advancement pqtential. They need support and

encouragement to begin the career development. process, to complete educe-

'tional programs; and to,find and progress in good jobs.
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SECTION I: EACUTIVE SUMMARY'
4

On September 30, 1979, the Office of Vocational, and Adult Education

i..
,

' of the U. S. Department of Education awarded a two year contract to

Education Development Center, ITIC. (BDC) in collaboration with the
...

Wellesley ,College, enter for Research on Women (WCCRW) and the American

Vocational Association (AVA): "Identification and Development of Pro-
,

cedures for Facilitating Access to Employment Through Vocational Education:.

for Displaced Homemakers." SECOND LOOK, as. the project came to be known, ^'

was degi/ned to focus public awareness on,the training and employment needs

of the displaced homemakei. and to stimulate the development of seeviceg,to

help displaced homemakers achieve economic indepen nee.'

SECOND LOOK: AN OVERVIEW OF THE PROJECT

The Scope of the Work

The request for proposal outlined a series of tasks for accomplishing,

the project's objectives:

Task A: .Establishrnentof a Consultant Gro9p .

.Task B: State-of-the-Art Review

, Task C: Project Familiarization'Program

Task D: Development distribution Of a Manual for Vocational-
. Education Counselors

Task E: Development'and Distribution of a Resource Guide or

Vocational Educatofs and Planners

Task'F?: ,Development an4 Distribution of a,Promotion Leaflet for

the Mapual and Resource Guide

Task G: Organization and Convening 'of Five Reg4.onal Meetings of

Vocational Educati?rs
' $,

Task RC Production and Distribution of Public Service Televisipn
Spots for Employers

-
,

Y
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-4,) Task 'I: 'Production and Distribution pf Public Service TeleVision'
Spots in English and Spanish, for Displaced Homemakers

.

Task J: -Development and DiStribution of Displaced Homemakers
',InfOrmation Pamphlet as a Follow-up to the TV Spots

,

e Task Ki Planning and Execution'of a'NatiOnal Conference of
/ Service Clubs and Wdinen's Organizations

.

. N

-A project activity schedule,(see 'Appendix A) present the phasing of
N

. .
. _

" 'tasks over the- 24 ,month period and 'illustrates how each task rel4ed to
,

.

1.

1,-and built on the others.
N

-

Project, Resources

The Contractors

-

EdUcation Developmgnt Center, the Wellesley College Center for Research
V

on Women, and the American Vocational:Association brought to the project's

.

tasks ,'diverse and fich.body of knowledge, skills, resources, and experie cg. '

EDC, the'ptime contractor,'had extepsiye experience in educational research

and development., including the design and operation of innovative counseling

? .

.

programs-for women and training for educational professionals, and in the

production and distribution of print and audio-viSual erials including

public information campaigns. The Wellesley Center, with lead responsi-.

.t

bilityvtor the review of the state-of-the-art and the national conference,
4

,

offered expertise'in several area &:, These included polfcy-oriented
f. .

research on issues of employment,*family,lwork, apd women in higher
t . ,c . . , _
education; conducting major conferences; 4and communicating with

policy - makers, and program leaders concernedlwith Otme('s issue's.

. teas'
across the country., The American'Vocational Assopiation, responsible

for the regional meetingsp\provided.in-deptg understanding of the voca-

ti al education system nationwide and access to over lbo,000 vocational

Cucators1_17n through its membershipe of 55,000 and affiliated orghnizations.
. p . -9 .'

,

A 1
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With complementary and talents, the collaboration proved

energetic and productive. .,,Lively,discussion, difficult debate, and

negotiation and compromise were common among the collaborators and with

the sponsor on priorities,, proach, themes,.activities, and presentation.

While'all parties did not always agree with each and every decision; the

praject's produdts and accomplishthentd reflect the contributions, of all

concerned. The *work of the project pro eded in a constructive manner due

' to the mutual support and respect at existed athong project participants

along with a stimulating meas4re of creative tenskon As we
,

?

the tasks and problems, we dever lost sight of the displaced

for whose benefit we were all working.
st

Project ConsultantoPanel.
/

wrestled .WIth

homemaker,

. .

The first task of the project was to establish a consultant grOup,to

,inform, guide, and review all roject'activities. The, nine members repre-

sented vocational education, labor and industry groups interested in the-

gnploymentof women, and,prograths and'centers'addressing the needs of dis-

placed homemakers. The panel:Met four times, at 'key points in the project's

life: t review the project plan and '0 help Shape c.he project's Perspec-

tive; to review drafts of,print products.r.to help plan the public service

announcements; regional meetings,, and national ,conference; and to serve as
01, -

aresource- at,the national conferAe: In addition 'to th!ir contributions'

\ .
o I

at. formal theetings, panel members consulted with staff frequently by phone'
4

/ ...

..t. , t

and mail and worked effectively as atcocates for the project among their
. .\\ - '3
own constituencies.

.

The Field'

Any project concerned with collecting and disseminating Information.

is dependent upon the interest and cooperation of colleagues in the field.

4

is

o
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SECOND LOOK is no exception. The project benefited from and in fact was

made possibleby many individuals, organizatiops, institutions, and

agencies who generously shared theit resources and experiences with us,

who served as advisors and reviewers, who provided us with opportunities

to speak, out about,thg displaced homemaker, who uSed'our products, and

who broadcast our message widely.

Project Activities and Products

State of the Art Review

The review of the state of the art conducted by SECOND LOOK provided

baselirie information for the design and development of all project activi-

.

ties and products. The data for the report was gathered through

questionnaires, telephone interviews, roundtable discussions, program site

visits, computerized searches of late banks, and library research. The

'report includes a his %ory of the disp laced homemaker movement and legis-

aation, statistical data on displaced homemakers, and information on 110

displaced homemakers programs, vocational training and education opportuni-

ties, and employer attitudes,' It also identifies problems and opportunities

that the field faces and Criteria for evaluating programs. , In addition to

stkaightforward information the report contains personal-latatementb and

anecdotes which,add texture and a\human dimension to the data. The Dis-

placed Homemaker: A State-of-the-Art Review is available at cost-from the

Wellesley College Center for Research on Women, 828 Washington Street,

Wellesley, MA, 02482-

9

Project Brochure

The brochure was developed to make people aware of the project's

objectives, planned activities and products, and to establish the

- 4 -
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project's'identity and name, SECOND LOOK. Five thousand copies.oethe

brochure were distributed to educators, employerS,and community -based

groups across the country.

Resource-Guide for Vocational Educators and Planners
A

This 33-page, booklet describes how to extend or expand vocational

training opportunities in secondary and postsecondary school and community

agency settings to meet the needs of displaced homemakelL. After defining

the population and the labor market, it focuses on various aspects of

establishing and maintaining programs for displaced homemakers with par-

ticular emphasis on potential problems and how.to solve them. The guide

addresses outreach, admissions, career exploration, training, supportive

services, evaluation, funding,and .linkages. Each topic is introduced

through a Series of questions, followed by action suggestions ahe made

concrete through specific examples and resources drawn from actual program

experience. An appendix provides lists of available resources and pro-

grams by state. Resource Guide for Vocational Educators and Planners

is available from the Superintendent of Documents, Government Printing

Office, Washington, D.C. 20402 (GPO stock #065-000-00010-5, $2.50)..

Vocational Counseling for Displaced Homemakers, A Manual

The goal of the manual is to assist the counselor working with dis-

platred homem ers by providing in4depth information, ideas,' strategies,

and techniq es. for use in day-to-day counseling activities. It highlights
a

exemplary counseling practice and applies it to the specific needs and

citcumstances of the displaced homemaker population. An introductory sec-

tion describes the displaced homemaker, and is followed by material on the

labor market (sources of .information, breaking through stereotypes,

1..)
14



relating the market tothe displaced hOmemaker's needs). The manual then

offers suggestions for developing a profile of the displaced homemaker's

current status and future plans, helping the client assess, explore and

develop skills through education and training, assisting in identifying

,and overcoming problems, and finally, locating and developing jobs for dis-

placed homemakers. Resources and program listings, by state, also appear

in the Manual. Vocational Counseling For Displaced Uomemakers, A Manual is

,available from the Superintendent of Documents, Government Printing Office,

Washitgton, D.C. 20402 (GPO stock #065-000-00020-2, $2.50).

The Public Service Spot Campaign

SECOND LOOK" produced three?ublic service announcements:

Lois and Angie: In a kitchen over a'cup of coffee, two women talk. One
is a displaced homemaker. The PSA is designed to help the viewer see
herself as one of millions with similar problems, plant the idea that
vocational /education can open the door to employment, and motivate her
to request the follow-up pamphlet. . . "You made a home, you can make a
career."

Y.

Eleneand Maria: A Spanish language,version of Lois-and Angie, with

Hispanic actors.
fe

Thee- Hiring Game: Using a game board format and clay figures, this PSA
encourages employers to recodhize.the employment potential of displaced
ho ers. . ."mature, reliable, eager to be trained" : arid to take

a s cond look at older women who will be valuable in the work force.

Modern Talking Pictures TV Distribution Service distributed the spots

to all commercial and, non- commercial television stations with local pro-
. 411_

gram origination capability.' To increase the likelihood of the spots

being broadcast, SECOND LOOK contacted programs'and organizations:son-1
Af,,

cerned,with displaced homemakers and suggested that they urge local

0 stations-to give the announcements high visibility. Doti on showing use,

estimated audience and time value were collected bylthe distribution

service.
41-



A tagline on the two spots directed at displaced homemakers,

viewers to write for additional information.. A follow-up leaflet describ-

in4the displaced homemaker, providing some ideas and steps to consider,

and listing specific resources, was sent out in response to.inquirles. In

addition, copies of the leaflet were distributed in bulk to appropriate

Organizations and agencies across the country.

The Five Regional Meetings

During all 1980, SECOND LOOK conducted five meetings for Vocational

educators and other service deliverers A Boston, MA, Portland, OR, Nash-

ville, TN, Denver, CO, and Madison, WI. Participants included: state and

local directors and supervisors of vocational education programs, state

and local dinectors of guidance and counseling, sex equity coordinators,

.r s

vocational education teachers, heads of community college vocational
4

education departments, employed and unemplOyed displaced homemakers, repre-

entatives of-establist4d programs and services for displaced homemakers,

and 1 al and state yected officials. The meetings provided an opportunity

for the exch nge of ideas, raised awarenessef theJavailability of existing

research, mat rials, programs and services, and offered information and

tools for nning and operating programs. Each meeting, and the,.direc-
"s.

`tion of local chairpersons, addressed issues ofieducational practice,
.

service delivery, and planning and legislation,in .the lodal context and

emphasized the building of linkages among programs; agencies, and institu-

tions and the development of concrete plans and strategies.

The National Conference of Service Clubs and Women's Organizations

1

I April 1981, SECOND LOOK conducted a national invitational conference

(1
of service clubs and women's organizations-at Wellesley College. Partici-

mo.0.17116.i.luded representatives fromeducdtion, employment, labor,

- 16
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professional women's' groups, volunteer organizationi, vocational education,

, -

community colleges; aid religious orgnaizations. 'The conference highlighted

the problems of the displaced homemakers population and focused on the

development of activities to address those problems. In the course of the

conference, a number of critical themes emerged:.

creating public awareness. and acceptance of the problems

.
supporting displaced homemakers and older women through
legislation

buildin4 coalitions among business, education, community,
and religious groups k

responding to the diversity of-the displaced homemaker
population

building an understanding of the economy and the marketplace
among women

*

supporting the work of advocates

Familiarization Campaign

In addition to the brochure, meetings, publications, and public

service announcements, SECOND LOOK carried out activities to heighten aware-

ness of the projedt and the needs of the displaced homemaker. Staff'

members, the collaborating organizations, and the consultant panel reached

out to their networks to spread information about the project, its objec-

tives and its activities. Through personal contact, presentations a(d

speeches, and articles in a variety of journals and publications i the

message' of SECOND LOOK were carried to a wide range of constituencies and

groups.

- 8 -
1/



SECOND LOOK: REFLECTING ON THE PROJECT EXPERIENCE

The Context ti

-Before we.assess the outcomes of SECOND LOOK and speculate aboht the

prospects for future projects on behalf of displaced homemakers, it is

-important to reflect on the origin of the project and the assumptions that

4
guided the work.

Initially, the displaced homemakers movement was largely a grassroOts

effort. A small group of dedicated and energetic indiViduals across the

country (many of whom had been displaced homemakers themselves) recognized

the plight of displaced homemakers, brought their needs to the attention of

policy- and decision-makers, organized services and centers to meet their

needs, and in general, served as advocates for a neglected population. As
-

a result of their efforts, displaced homemakeTs were recognized in federal

Vocational Education Discretionary Programs, CETA programs, and state-

legislated programs. .Exemplary service deiivery models evolved and increas-

ingly, organizations began to target displaced homemakers for vocational
k

education and supportive services leading to employment.

The question was how to build on and complement these hopeful begin-

nings, and how to "move" the displaced homemaker population fry

demonstration and discretionary Status into the mainstream of vocational

education. The objectives of SECOND LOOK were to heighten awareness about

the displaCed homemaker,4-to "glean the best from programs in place for dis-

placed'homemakers, to make that information available to existing vocational

education programs -and gervicei, And to inform displaced homemakers about -

A

education and training opportunities. The audiences for the'project inclu-

4

a

vocational educators, counselorb, and adpinistrators; national women's

- 9 - 18
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groups and service organizations; potential employers; and the displaced

homemakers.

Outcomes

In summary, SECOND LOOK encouraged displaced homemakers through the

media to seek informatidn locally about vocational education and training

...
and employment. Those'who heard the message will learn that their abili-

ties and experience can be applied to productive and gainful employment

and that they are not condemned to*a life of poverty, dependence and

isolation! When they take that first step, they may.find a larger number

Of vocational counselors, trainers, and employers who have a more complete

Understanding o heir needs and are,in a better position to help them

identify and refine their skills.

SECOND LOOK helped to create an awareness of the problems and potential

qtf displaced homemakers among manyxpeople and groups whose cooperation is

essential to improving the prospects of this population. And beyond aware-
-,

ness, SECOND LOOK created some momentum and stimulated action. Through

the combined efforts of vocational counselors and educators, employers and

community -based groups nationwide, and through the energies of displaced

homemakers themselves,
/

SECOND LOOK has made a significant:.contribution to

.:,impFovilg-life opportunities for miblions of wbmen.

More specifically,

J.
SECOND LOOK helped to oreate'advocates for the

s
displaoed homemakers

Through its products and activities, the project helped to strentthen.

the position of existing advocates and to generate new advocateS for the

displaced homemaker population. The believers, those already convinced

P'
about the serious and crucial needs of displaced homemakers, now have

- 10 - 19
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additional 'information and resources to present their case and to support

their programs. The uncertain have a better understanding about the

problems confronting the displaced homemaker and aK51:t how helping dis-

placed hothemakersgelso helps the economy. The unconvinced have been

exPoged to'information and ideas and the displaced homemaker is now a part

of their knowledge base, if not their program designs. Of Chose who com-

pleted an evalliationof the regional meetings, 83% strongly.agreed or

agreed'that the meeting stimulated them to incorporate new services for

the displaced homemaker into their programs and 84% strongly, agreed or

agreed that the meetings prcivided them with new insights into the needs

D 5

of displaced homemakers.
a

SECOND LOOK produced useful products and ideas

The state-of-the-are review, the manual,Aand the guide provide useful

information to those who fashion policies and implement programs within
.

and outside the formal educational system. The generib questions, concrete

suggestions, and examples drawn from actual practice and resource listings

-4

are likely to trigger modification cif existing programs or the development

of new ones geared to the needs of the displaced homemaker- Hundreds of
.

copiescopies of the 'state -of- the - art review,. approximately 6,00p copies Arf the

'''.4N

manual; and nearly 4,000 copies of thd guide have been distributed by the
. ,

project or purchased through the Superintendent of Documents. In addition,

project staff and coh iltants through. several. hundred presentations,

speeches, and articles nave reached literally thousands of people. Nearly

99% of those submitting ev ations at the regional meetings agreed or

strongly agreed that the content material stimulated thought and plans.

Over 92% strongly. agreed or agreed that the content material will be useful

in their work.

-- 11 -.
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SECOND LOOK provided opportunitiei-for sharing and interaction

The,project,brought tog he .over 2b0 key peStIle from vocational
..,

education, women's service organizations, industry, labor, advacy_groups,

government, and employment and training programs at the national and local

lev ls to address the concerns of the displaced homemaker. Many had never

met or talked with one another. As the meetings progressed, old biases AR

and stereotypes6seemed to soften. People began to appreciate the potential
0

contributiOns'that others could make to the displaced.homemakers and to.

understand the constraints

bydieplIZed homemakers in

were particularly powerful

and problems that they face. The presentations

tfarious stages of tranpition from home to work

, adding a human dimension to otherwise hard and

cold economic facts. Nearly 89% of those at the regional meetings - values
.0.

the exchange of experiences, resources, and ideas thdt occurred in the

small group sessions.

SECOND LOOK stimulated and fostered the development of local
initiatives -

/ I At both the national conference and the regional meetings,

emphasized and provided time for developing and planning future

anduactiVities. Plans included: mays to identify the needs of

the agenda.

strategies

displaced

homemakers,,pooling and sharing of equcationai esourcds and supportive

services; increasing publidiprivate co;laboratio to ensurethe delivery

of all essential services, and nizxarketng" the economic po4ntial of the

vocationalWprepared displaced homemakerto the business bommunity. We

believe ppcal efforts are 4rticularly important in light Of the diminish-!
A

ing federal rold'In4social programsand policies and the-increase in 18cal

`responsibility and. autonbmy.. Over §0% of the respondents it the regiOnale

,

' meetings indicated that they ftd1nitiated plans-for future activities

12 - 21
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a At

at the meetings. Thesectionsiof the

and national conference Tgclude many

SECOND LOOK helped to define
the displaced homemaker's tra

,t7,,

rgreport on the regional meti s

examples of participants' plans.

the
,

role of vocational educatioein
nsition.from Dome to work ,

The project assisted vocational educators at all levels in publio

. , /

and private settin6s to consider hoW to provide acceeis, equity, and. .

. i
.

--.---------:
,

.

quality and flexible programMing for the displaced. homemaker. They ,

learned about experience-ba;ed models that link vocational,education

with communitT-based services, and provide displaced homemakers with

information, skills, and resources to find good jobs and make Progress- e
in the job market.

4

Given the likelihood of fewer resources\for educatiOn, communities ,

uo

may be forced., to dismantle programs for special populatlions and will

%

at best be able to maintain one quality, mainstream system to which all

ft... 0
have aCcets: The project recognized this trend and selected progrdm

'-
. c). , .

.-v
strategies and concepts for dissetination'whiCli would not

creation of entire new programs. We believe that implementation of .

ideas from SECOND LOOK will put vocational education in an excellent

,

position to offer first rate training-to a range of constituencies And

to g9alify for available funds and resources to train highly ski; led

and productive workers, an essential, ingredient for reviving, national

economic groidth.

SECOND LOOK brought information directly to the displaced
homemaker .

.
,Through the project's outreach activities (brochure, pubIisseriiice

announcetents; follow-up leaflet, articles, and'presentations), ICOR

LOOK communicated directly Cdth the displaced homemaker. The.messages
0

e'r - 24

41.

a

A



ere

ihcluded:, the prOblems and opstaclei you face are real;you are not

alone in your struggle for economic independence; help is available for

you in vocational education, in the community, in business industry,

and in goverAMent agencies; and although it will not be easy, getting

helpand making a transition is possible.. We presented realistic
a

success stories and offered ideas and resources to help the displaced

homemak7 during the difficult' process of transition.

'The public service'annouucements were distributed to 780 commercial

and public'tetevisiOn stations. From the data Collected within a 120 day
410' / . -

period by Modern Talking Pictures-TV Distribution S4rvice, we estimate

that the spots were telecast 11,100 times and'that."viewing impressions'`
O

0

exceeded 435 million. About ,000' Viewers from every state requested a

copy ,of the follow -up leaflet. In addition, over 240,000 copies of the

N.*

leaflet were distributed-through organizations and agencies in touch

withthe displaced homemaker.

We hope that the thousa s of displaced homemakers reached by

SECOND LOOK will knock on the doors of service providers, seek

quality training from educators, and pursue rewarding positions with

employersr-offering stability, loyalty, talent, and productivity when

given the opportunity-to make a contribution,

fr

Looking q the Future

In inking to.the future, 'it is impos-sible to ignore significant

changes in the aocial, political, and economid climate of the country:

I

a more-5onservative moot lika reduced federal role in social programs,

substantial cuts in program fundi'ng,' an increase in local autonomy and

- 14 - 23 ,
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responsibility, and 'finally, a sluggish and stagnant economy- In this

new environment, the future prospects for the displaced homemaker may

'ndot be bright. We can forsee a constellation of problems impeding any

efforts to assist the' isplaced homemaker.

The Attitude Toward Targeted or Special Populations

Even when providirig access and services for needy or underrepresented

populationewas aptiotity, sustaining concern, programs, and funding for any
-1,

period of time was difficult. Once issues were articulated, programs

developed, and some funding appropriated, the problem was considered

solved and it was time to Move on to another problem or population. We

fear that displaCed homemakers pay share this.fate, sooner than most.

6

In 'addition, as funds become scarce, populations,will be competing',

for limited program setiricgs and resources. AdvoCates(appeals to policy-1

makers and program administrators may be answered with shrugged shoulders

or rhetoric about the need for prograM efficiency and streamlining, or a

disregard for "special" populations. Lacking a priority label and tar-

geted resources, and being a relatively new "cause", the displaced"

. ,
homemaker andsher problems

basis of sex, age'and face)

(which often include discrimination on the

pay be lost in the shuffle.

y--"The Attitude Toward Collaboration

As resources shrink,
(

the need for interaction and" collaboration

among advocates and,among service-providers increases. Yet the reaction -,,

among advocates and among service providers is likely to be a defensive

one, designed to protect their turf and sources of funding: We have
4.

seen in SECOND:LOOK that the needs of the displaced homemaker cut across

manyspecial interest groups and'that effective programming for the

- 15 -
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displaced hOmemaker requires that institutions and agencies.cc4erate

and share resources. We hope that polio, makers dill have the foresight

to "hang together" rather than "hang alone".

The Pressures on Vocational Education

k In the face df decreasing budgets and demands for increased results,

vocational' educators will be fighting to maintain not services for special '

groups, but rather the "mainstream" system, the heart.of their programs. This

system never worked well for displaced homemakers; in fact, it helped give

rise to the movement. As vocational education is called upon to produce

qualified and skilled persons for high deffiand jobs, .they may.again

overlook the qualities of dispfaced homemakers and relegate them to

the bottom of the list. Without specific guidelines, strong dnforce-

ment, or efFective "incentives," education And training insitutions

may shut out-the displaced homemaker.

4A Hostile Labor Market and a Reluctant Population

If market-forces alone determine-who enters, the work wor4t and where

- .

they; enter, the displaced .hoMemaker will have to accept the status quo,

confined to,low paying service, clerical and factory work. Trainers and

employers to A large extent are still unwilling to consider women for

training that leads to high paying, high demand occupations in non-

ti

traditional, high,technologywork. And women themselves are reluc-

tant to pursue such opportunities where they exist. Without "incen-
,

ti:/es" and support, it will be difficult td stimulate interest and

generate demand. So in-spite of the positive steps displaced homemakers

have taken in the last few years, we appear to be entering a difficult

period for displaced homemakers and those who can .help them.

- 16



. When displace'd haymakers -call on service providers., they'may find

e

locked doors. and disconnected'phones.t The expectations we may 'have
....

.1 . l../ .

raised will 'not be.met. . Displaced homemakers will have to 'compete for
..,..-- .

. . 1 ,
.. .

scarce resources and may find themselves once again at-the end of the

.ire. Many will try to returnito dependenCY programs such as welfare,

pension systeig, or social -security only-to find that they are no longer

/

eligible or that their benefits have been cut. We may witness the whole-
.

*.
sale erosion of the progress, ade to date in helping a significant number

V4.

of people make the trabsition'to independence and self - sufficiency`.

- Recommendations

We cannot expect or wait for a massive'infusion.of new resources -or

programs that are unlikelp,to materialize. Rather, we must capitalize on

what already exists. ,;4,viW of this, we propose several recoinmendationa._

which may serve to sustain the momentum begun by SECOND LOOK:

Target Displaced Homemakers In Any New Procurements or Program

Development, Efforts°

We,suggest that OVAE reinforcefthe interest and support it has'gener-
.

ated fo(displaced homemakers by including this population among thole

cited in 'new projects or program specifichtimis or guidelines.

'4

Continue to Educate Various Constituencies About the'Pro t's

'Products add the Ideas It Fostered

These constituencies include fifvernment agencies (lab° , housing; and

commerce/ as well as health and an services), employ sand educators
\ - ,

.
.

. .1 "\--..,

at all levels. They need to knOw--wh9 the displaced omernakers are. They

'
.,.

need-Ao know about their diversity and their po ntial;aboutthe aploro-

priateness of older women for oppOitunities n high-demand technical and

non-trail Uional occivatione; and about c operative effortyjmirolving '7

26
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vocational education which have worked. This information can be par-
,

ticularly helpful to those who will be involved in making decisions

about the disposition of block grants at the state level.

Implement, Insofai As Possible, the Ideas Which the Project
Helped.to Formulate

This could involve supporting, on a limited basis, technical

i

assistance activ ties or providing incentives fOr program,improvement.
, i

These initiative would help to'sustain a base of activity for displaced

homemakers in schools, in community-basedrograms, and in business and

industry settings.

Monitor, Document, and Disseminate How Vocational Education
Programs are Addressing the Needs of Special Populations

Providing information through case studies or project reports would

be of great assistance to local program planners and adMinistrators try-
,

ing to cope with increased demands and fewer resources. It would extend

the investment made by OVAE and reveal important information about the

evolution of prog
$ams for displaced homemakers in the vocational educa-

tion community.

t
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SECTION II: THE WORK OF THE PROJECg

LOCATING AND USING RESOURCES

The Consultant Panel

The. work of the Second Look

ticipation of a highly qualified
ti

ode"

project.was enhanced by the active par-

consultant group whose productive working

style and penetrating insights were continually helpful.

T,Iho'They Were

The Consultant Panel consisted of nine members, chosen to include:

persons experienced in vocational education

101
persons involfed with counseling and assisting displaced

homemakers

representatives of labor and industrY groups interested in
the employment of women

6. individuals concerned with the hebelopment of centers for
displaced homemakers.

-

These brief background sketches indicate the range,of experience

represented by panel members as they began their work with us.

Holly Alexander has been coordinator of the Displaced Homemaker Center in
Omaha, Nebraska, since its founding fifteen months ago. Funded by the

Vocational Education Provision of the State of Nebraska, this,center was
selected.by NBC News as a model Nor a national report last fall. Holly

Alexander has served as a consultants to the Chicago, Minneapolis, DesMoines
and Missouri,Displaced,Hoiemaker Centers and she has provided information

to over 100 programs. .

Adrienne Critchlow Taylor Is an experienced trade economist who has been

active in both labor and community affairs. Currently on leave from the

Communications Workers of America to work with the Industrial Commission,
New York State Department of Labor, AdrienneCritchlow Taylor came from
AFSME where she w ked with clerical morkers, social service workers, and
other public worke s.. in 1971-7-she was grievanCe manager for the CWA
Local 1180 which's ed all organized administrative personnel in New

York City. In her ion work she has been engaged in organizing,
arbitration, grievances, aid labor teaching.

John Cronkite is Senior Persbnnel Consultant for the Digital Equipment

Company of Maynard, Massachtsetts. A personnel generalist with experience

- 28
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in many aspects of organizational behavior, he is currently developing
competency 'models for nine entry level secretarial and clerical positions
to facilitate movement of personnel from these positions into professional'
positions.

Louis K. Gaffney is Manager of Training and Education of Motorola, Inc.,
at the corporate offices j.n Schaumburg, Illinois. As an industry represen-
tative, he brings to the Ranel the viewpoint of one concerned about
employee performance and the role education and training can play in im-
proving job satisfaction and effectiveness.

Wilma Ludwig is the Director of Vocational Education for the State of
New Mexico. She is the only'woman state director in the United States and
comes from a western state that is greatly concerned about the displaced
homemaker population.

Milo Smith is co-founder and director of the Oakland Displaced Homemakers'
Center 'since its beginning three years ago. This, the original displaced
homeritakers' center in the country, is now regarded by many of the newer
centers as a":_inodel program. The_Center is closely associated with Tish
Sommers and Laurie Shields of the Displaced Homemakers Alliance, the
organization responsible for e California legislation which was the first
in the country to establish sta te-funded centers. Thirty percent of the
homemakers served by the Oakland Center are minorities.

John, W. Struck is State Director of Vocational Education for the Common-
wealth of Pennsylvania.. Representing an eastern state characterized by
'highly industrialized'utban centers and large rural areas, Mr. Struck
brings to the, panel broad experience in vodational education as well as a
commitment_to the development and operation,of programs for displaced

S-

y homemakers.
) .

.

Susan Scully Troy was Director of the Boston Women in Construction Project
which worked closely with employers, vocational educators, and warbns to

a train and place women in skilled tra es. She is currently on the Federal
Committee on Apprenticeship and chL. Of the Sub-committee on Research.

Patricia Wallace is'the Coordinator of Project SeOOnd Wind in Framingham,
Massachusetts. Her service is sponsored by a branch of the YWCA and the
Joseph P. Keefe Technical School. With funding by the Massachusetts

_ .

Division of,Occupational Education, Second Wind provides personal support
and skills training for displaced homemakersmoving from "at home!.oto
work. Pat Wallace has the insight and personal experience of one who was
a displaced homemaker. She also serves on a national panel reviewing
materials produced under graptts from the Women's Educational Equity Act

. Program of the U.S. Officeof Education.

In additionltwo_ad hoc members joined the panel to, prOvide additional
,

Perspectives to its work. They were Gloria Bernheim, 'Technical Representa-

tive for the Displaced Homemaker Network,-Inc., Washington, D.C.,.and Sally
)

- 20 -
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arcia, membei of the Board of Trustees, EDC, and counselor At a regional

ducational Opportunity Center (EOC).

What They Did
-

I

The mix of consultants brought fresh, lively ideas andpproaches to--1

our deliberations of what the project could da, how it could develop and

carry out its activitieS6 what the messages should be, how and to whom the

messages should be delivered. Panel mehlbers did not always agree, but
)

they were a hardworking.group, contributing ideas and raising.imp rtant

issues,' pitching in to help promote progress toward project goals rather

than to advance their own individual inteeedts. Meetings were

matter of token appearances by panelists but rather forums t8/chart a

series of actions onbtehalf of the project- -with members offering differ-
,

ent kind's of "assistance'as needed. Those who did not attend wereNkilling,

withoutcharge,'-to review draft materials and final copy and offer advice

and suggestions re other project activities.

A brief review of the'four meeting agendas will p tray the nature

lk
of the contributions made by panel members.

. -

The first meeting (Thete Development)4Was held early in the life of

the project, on November 6 and 7, 1979. Panel members were asked to do some

homework before they arrived: o reak the: proposal and think about a list's
of questions for consideration. ee Appendix B) The session began with

a,brief report On-Second Look's objectives, plans and efforts to date.

AS
Then it was time to share-information about-each other, discover mutual

interests and concerns, --and clari4bAys in which the skills of the group

could be used to move the project forward It also was a time to wrestle

with the, basic issues--defining the na e and needs of displaced

m
- 21 -
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homemakers, history of the movement, quality of existing displaced home-

maker program efforts, prognOsis'for the future, role of vocational

edUcation, roles of.the, public and private sectors.

The tone of the meeting was spirited and hopeful--showing a keen

awareness of the problems implicit in addressing the needs of this popula-

tion and expressing confidence that cooperation among political,,economic,

and social leaders could make a substantial difference for the'displaCed

homemaker. We began to develop a b- ter idea of what we knew about dis-

placed homemakers and what we needed to learn.

The panel offered speific ideas about State-of-the-Art research,

materials development and public information activities. It identified

"realities" that should be underscored in all project undertakings. Among

the most important:

Displaced homemakers are a very diverse group.

It is not the displaced homemakers fault that she finds herself
in this difficult position. She has been forced into it by

social and economic pressures.

Didcrimination exists to ma6Zhe transition from home to work a

difficult one. Don't pretend it doesn't exist.

Education is a critical link in the preparation prOcess; particu-
larly vocational education and-skill development which is
immediately and directly responsive to labor market demands. /1

Minority displaced homemakers must be a target within the
population of displaced homemakers.

Between the first and second meetings, panel members were helpful in

seve ral ways. First, they put us in contact with people who could provide,
-\)

information or access to vocational education, business and industry, and

human services, They also were involved in several "long-distance" ?rod-

'uct,reviews during January. Second Look circulated draft copies of the

SA.



Brochure As well as the objectives and outlines for the Resource Guide"--1

.

and Counselor Manual.' Panel members' conveyed theirlebraments and sugges-

tions, to us by telephone or in writing. These "independent evaluations"

enabled the project to identify weaknesses and get a quick reading on the

potential strengths of the products from very different perspectives.

The "best way" to present some'kconcept or idea, or a serious problem in

content, style, or format surfaoed quickly. The process worked well and

provided timely information to expedite our product developMent tasks.

The second meeting (Product Review) on Feluary 25 and 26, 1980, was an

intensive working sessioh focused on product development. Almost all of

the time was spenton ereview of tl, Counselor Manual and Resource Guide

for Vocational Educatorth and Planners. Members received the draft when
gk

they arrived, along with a set of "Rules...As*You Read"'to guide the re-

view process. Large and small review grobps helped project staff
AP

'tablish first- priority concepts and ideas which must be conveyed to

vocational educators across the country, eliminate inaccurate or inappro-

priate doncepts, identify good examples or model Programs which could be

cited to illustrate a concept, and add missing information. The panel

o 4

was also/very helpful in targeting the princ4pAl audiences for each prdd-

uct and identifying a tone.which would appeal to them.

The third meeting (Brainstorming) occurred on July'14 and, 1980

and dealt with,issues and procedures. The Panel turned its'attentiOn to

several project tasks: pkoduction of the PSAS3 Regional Meetings, and

the National Conference. ,Screenings of PSAs developed by EDC.and others

were used as a stimulus to discuss alternative styles and approached.

Panel members were asked to focus on the central single message which

't
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should be delivered to displaced homemakers and employers and to comment

on images and, strategies which could be used.to convey them. These dis-

cussions offered important' clues to the production staff regarding the

!idols and dont's" of message content and approach, as well as possible

unifying themes for PSAs and follow -up print materials.

Panelists then concentrated on the project's Regional and trional

Meetings, providing helpful suggestions on agendas and th( appropriate

mix of participants: They helped us address potential fiscal problems

caused by the sudden increase 'in air fares and identified alternative

strategies for reaching the greatest number of participants within the

budget guidelines. The panel agreed to review a list of potential organi-
.

zationsofor the National Meeting at Wellesley and set priorities for

attendance.

Between the third.and fourth meetings, panel members reviewed the

scripts of the six (6) public service announcements and copy for the

follow -up pamphlet.

The fourth meeting (Educating Others) was held during the project's

2-1/2 day National Meeting April 2 and 4, 1981. Thisiwas a departure from the

original project schedule which called for a_meeting in November 1980.

(11roduction of the pots -and the printed follow-up pamphlet would still be

underway at that tune.) The project, with the sponsor, decided to have

o

the final meetin9coincide with the.project'd National Meeting. Having

panelists contribtte.to ;the work of the National eting would represent

a more effective and efficient utilization of their skills. The primary
\-

task of panel memberq, therefore, was to'act'as facilitators in small"

group sessions. Their familiarity with the project's activities pombined



fr

with their expertise in education, busineis, labor, and community-based

organizations, made them an cellent resource for participants. In

addition/ they were able to t view materials and offer advice on the dis-

tribution of the PSAs and th direct mailing*to displaced homemakers.

k

In summary, the panel pl4yed a vitaIvpart in the conduct of the

i

project' work. It made specific important contributions to the materials

product n, "educated" the participants at the National Meeting, fostered

displaced homemaker programs among their own constituetcies, and "spread

4

the word" about Second Look's efforts to others in a position to help dis-
J

palced homemakers. The panel Was', indeed, a major asset.

44
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The State-of=the-Art Review

tv,.

A 2

The State-of-the-Art Rwriew, carried out by the Wellesley College

Center'for .11earchon Women (WCCRW),wad extremely important in guiOng

the development of all subsequent products. It,produced:

nat4uwide program data

an extensive bibliography on the displaced homemake
V
r and

related topics

-

an identification of key tssue: in depth, personal information
to supplement, inform, elucidate the general data; and highlight '

"the "human dimension"

"live" materials which could be used as examples,in product
development or p ented at4gional and national meetings

A comprehensive document, The Displaced homemaker: -A State-of-the-
q

Alt Review, is availab at cost,, from the Wellesley College Center for

Research on Women, 828 Washirigton Street, Wellesley, MA, 02181. Thiti43

report gives a brief description of the tasks,,the research process, and

the findings. 1

c
The Tasks

As spedified in the Request for Proposal, the State-off hp-Art review

'included the following tasks:

determination of the lopation of displaced homemakers around
the- country

determination of the numberof displaced homemakers served and-/:.1,
the potential for service to addition:41 displaced homemakers

. a review of the literature

suggestions-16f criteria forrogram evaluation

. determination of kinds of vocational training in which displaced
homemakers are enrolled

'o: compilation of employers'- comments

10.
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The Research Process

-

The project tapped many data sources during this intensive, three-

. 'month effort, which are described below. Ke ndivIdnals who made

substantial'contributions to the -data- gathering process inclIded Harriet

Adedaris, Office of Vocational and Adult Education, U. S. Department-of

Education) Evelyn Farber, Women's Bureau, U. S. Department of Labor; o

.Alice7Quinlan. and 'Cynthia Marano, then at the Displaced Iomemakers get-

work, Inc.,inleashingtoh, D.C.

Respo/ises tO a mailed request for information from loyal programs""

and national organizations

Local peogram listings came from three principal:sources. The first
\_

was the "DisplaCed Homemaker Program Directory A, Listing of Center, Pro-

grams and Projects Providing Services to Displaced Homeilakers," published

in August 1979 by the Displaced 4Iomemakers Network, Ing7 a tremendous

'help in our preliminary research. Vocational sex equity coordinators pr

those persons designated as vocational education-displaced homemaker

coordinators in al150 states-were the second source.. These individual%

helped to update existing information. CETA prime sponsors, with targeted'

funding for didplaced homemakers under Title III or other titles were the

1
third source.

Specific program information was generated in response toa:letter

from the project asking forinstl,tutional.affiliatiOn-:, when servides began,

,...

-'. 1

nuMbs5S,0 displaced homemaxers served, estimates of additional-number s
.::.-' ,:,. 6 . .

.,.'- 'V

whi4$4C4d be serveksources of support, staf4ngi Bescriptl.on of sei-
.-.)

viceS, and activities offered to displaced homemakers (See Appendix C). A

separate letter written by'the Displace! Homemakers Network asked for

cooperation and, we believe, increased the response rate significantly.
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Finally, a more general request for information about Past, present,

or planned efforts regarding displaced homemakqrs was sent to national

organiptions which had been identified as having an interest or potential

interegt in this growing problem. (See Appendix D-for a list of' organiza-\

tions contacted.)

Telephone interviews with local program directors, employers,
and stte vocational education sex-equity coordinators

Telephone respondents , were 'Chosen to represent a wide variety of

programs in terms, of (a) section of the country and whether rural or

an, and (b) institutional affiliation. Some had previously responded .--

_.t our maed reqUest for information, and some had not. We also chose-a

few on the basis of national reputation or preliminary indications that

the program had an unusual or interesting focus. --Such programs tended,
F

largely, to have- been established longer, to have greater resources, and/or

to have a better proven record of effectiveness than average.

The telephone interviews supplemented the mailed responses from local

-.programs with qualitative, in".depth information impossible to obtain in .

m

other than a conversational exchange We spoke with knowledgeable individ-

ugis about:

the history of-the center-,when and hew begun
, o details of activities and Program goals

characteristics of women served -- average age, ages and numbe'§
of children, childcare arrangements, fihanci.al resources,
number of hours they can works, needs, and what the/program has
meant t6 them
recruitment of-displaced homem
successes and failures and rea
problems

kers to center
ons for them

unmetikeeds of displaced homemakers
other programs which give service to displaced homemakers.
names of some employers who have hired displaced homemakers

A complete list of programs contacted is presented in Appendix E.
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Roundtable discussions with groups of employers, vocational
educators, and displaced homemakers

P
One of the most, valuable aspects of the State-of-the-Art Process

was the,,panel meetings of "expert witnesses." Key individuals in the
ev-

greater Boston area shared their personal attitudes about, experiences

with, an,d perceptions of displaced homemakers. Three roundtable discus-

sions provided many insights and personal commentaries which added tO

11116".andltn;iched the general national data.. Important questions and issues

14

appropriate raise at the Regional and National Meetings were Also

identified.

The emplbyer panel members represented large corporations and small

business, blic utilities, retail sales,, social service agencies,. labor,
0

unions, and other employment and training specialists. They included:

Area Representative, AFL-CIO, Human Resources Development Institute

Metro Director, National Alliance of Business

'Corporate Training Director; Jordan Marsh Co.

Assistant Superintendent of Schools for Personnel/ Newton, MA

Employmerit CoUhselor, Division of Employment Security

Employer Relations, and Director of Placement,' Boston University
7

Placement ounselor /AAEEO Officer, Arlington Employalent Resource

Center

District Manager, Training, New England Telephone Learning Center

Assistant Treisurer and Personnel.Officer,- Cambridge Savings Bank

President, The Career Center

Interviewer/Personnel Assistant, Star Market
t

The vocational education panel, addressed issues related to displaced

homemaker service requirements,- problems of access, availabil,ity.of

(1(
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resources and the need to create linkages between existing services.

Members included:

Bureau of Apprenticeship & Training, U. S. Department of Labor

Program Director, Nontraditional Occupations for Women Program,
Boston YWCA

Executive Educator, J. L. Riveri & Company

Displaced Homemaker Coordinator, State Department of Occupa-
tional Education, Women's Bureau,q1. S. Department of Labor,

Program Director, Women's Enterprises

Associate Director, Transitional Employment Enterprises

Telephone interviews extended the base of employers contacted:

Branch Technical Training Manager, large corporation, upstate
New York

Personnel director, department store, Bato6 Rouge, LA

Public Relations Director, large hotel, Bp'ston
td".

Shoe store owner, Lynn, MA
7-

o' Owner of commercial floor covering business, CaMoridge, MA

Public Affairs and Information Officer,
duthority

Direptor of Residence Hay. Activities,
'Baton Rouge, LA

public transportation

large university,

Direlr, family social service agency, Boston suburb.

The displaced homethaker round tablp meeting included ten women, some

of whom had just bectSmp displaced homemakers, others who were currently

engaged in vocational education or training and several who had obtained..

jobs. They were'able to describe graphically the problems eneentered in

,the transiti process and to provide first hand evidence of the energy

required to take positive steps toward economic indepewlence.

39 .4.
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Site Nristitts to local programs and to selected national(' and state

organizationsecoricerned with displaced homemakers
_/' ,

Wellesley. ollege Cente_for Research on Women staff made selected

site visits to 'gain additional dildeistanding ocprogram operations and

philosophies. To reduce costathese tripS were-usually coordinated with

other project research tasks. aVisits`were made to the Center for Dis-
,

placed, Homemakers, Baltimore, MD; Second Wind/Displped Homemaker (Project,

Framingham,,MA; Project Re-Entry, Civic Center and Clearinghouse, Inc.,.

Boston, MA; Displaced HomemAkers Network, Washington, DC; American Associ-

ation of Community and4unior Colleges, Washington, DC; Displaced Homemaker

Program, Indian Hills"Community College, Ottumwa, IA; Edubational Oppor-

tunity Center, Springfield, MA; Displaced Homemaker§ Programs, Department

of Labor, New York, NY.

Search of the literature in computerized data banks and libraries

The search for informqltion focused on several majo4 themesl extent

of the problem (demographic); perceptionstof displaced homemakers las to

needs; perceptions of planners concerning needs; employers-and displaced

homemakers; reportS.of programs and their evaluation; general research
-

ts
f-* dings on midlife4tomen

(
widows, divorceei as they relate to the situa-

I

ton of displaced homemakers. ,

-t
, . ,,,_

Computerized retrieval systems included ERIC, National Multiqsaa -.4,
9

)
-4

,...

Cqnter/National Adult 'Education Clearinghouse) Smithsonian Science Infor-
,

mation Exchange and Project SI4re. Aiso utilized'wete reports, papers, o

evaluations from Abh center and libra;fiwirwhich *spe,alise is collections'
.

. . It...

related to women's issues and education.(a principal one located at WCCRW);

c

/

al

bibliographies; federal government agencies, especially Department of"
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Labor Women's Bureau, "C A, Department of Education, National Institute

of Mental Health, and the National Institute of Aging.

The product of the search was an extensive bibliography prebented in

the following categories:

The Displaced Hometeker'

S.

p

Legislation/6fecting Displaced Homemakers'
Being Alone
Family Relationships
The Mature Women
Counseling Women for Education and Work
Educationeand/the Mature-Women
Employment of Women
Occupational Re-entry of Women
Vocational, Education
Equal Rights: Women in Work and Education
Women in Non-traditional Occupations

- --4 Bibliographies on Mature Women, Their Education
and Their Employment
Statistics On Women and Employment
Sources and Addresses

The Findings: Some Highlights:

Summary highlights from various chapters of the State-of-the-Art

Review are presented below.

History of the Movement and Legislation

The movement began in 1975 as the result of charismatic leadership
and grassroots initiative. 4

State Legislation fpr funding hadjbeen followed by Vocational
. 'Education and CETA/funding as the major sources of support for

local programs.

Numbers of_DisPlaced Homemakers'

There are currently nodefinitive statistics on the number of
displaced homemakers in,the country.

, The Departmant,Of Labor(haS:esti4ted that there are 4.13 rollion
displaced homemalers, a 'figure considered too low by some.

Location and Information from Local Programs

Based"primarily on the Program Directory of the Displaced Home-
make s Network, and, contact with Vocational Education Sex-Equity

v. ,

1
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Coordinators in each state, 354 programs for displaced homemakers
were located and listed.

. -

Of the 136 local programs which respohded to a request for infor-
mation (38% of programs located sent usable responses in time to
be analyzed), 61% were affiliated with secondary or post-secondary
educational institutions.

Seventy-eight percent of responding programs were established
within the last oneand a half_yearl:

Programs responding'indicated.thaethey had come in contact with
over 26,500 displaced homemakers in the last year.

Seventy eight rceneof programs responding indicated that they
could serve more displaced homemakers, given their current
resources - -a, total of half again as many as they are now serving.

Forty-sexen percent had some vocational education funding, 43%
had CETA funding, and 27% had funding from the state.

Half of the responding program had multiple sources of funding.

Forty-one percent of programs had annual budgets over $25,000 and
below'.$75,000;_half had budgets above $50,000 and half below.

. Over half of the programs had dnly one or two full-time 'staff
members or nOne.

Sixty-five percent of programs do not make use of voluntders.

Lo al programs vary in what they offer:

-- The majority of programs have job readiness workshops (82%)
and individual and group counseling (79%).

--. Seventy-five percent offer skills and career assessment, but
less than half T40%). offer skills training, most of it remedial
foi general skills (reading, math) rather-than job - 'specific.
Only 11% can offer finanCial support for training, and only 8%
mentioned on-the-job training.

Vocational Training and Education e'

o. The majority of local pr4rAms focus on counseling rather than
job- specific training.

o' Displaced hdmemakers need greater access to financial support
while in training.

Displaced homemakera%need greper opportunities for training, and.
employMent in nontraditional occupations:

- 33 -
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Attitudes of Employer

Most of the employers who had hired
satisfied, citing dependability. and

Displaced homemakerstgeneraliy lack
abilities.

'ot

11

displaced homemakers were
high motivation.

confidence in their own

There is a need for more awareness of displaced homemaker programs
among employers.

Problems "and Recommendations

The term "displaced homemaker" has negative connotations, but
should not be dropped entirely.

The definition of a "displaced homemaker" is not clear-cut; areas
of vagueness center on criteria of age, employment status, financial'
resources, and statusiof children. The focus of the movement should
remain the middle-aged and older woman.

There is a need fo.K' more effective outreach todiRplaced homemakers,
especially to minority and rural women.

4,,,lultiple sources of funding are desirable, especially when the
funding source tends to restrict the client population, as is the
case with CETA.

There is a need for training of displaced homemaker advisors, coun-
selors,. Aid instructors to acquaint them with those aspects of the
proLlem in which they lack knowledge.

Displaced homemakers shOuld have opportunities to explore a variety
' of options, an ou come bade more feasible by effective linkages 1

'among community resources.

Criteria for Evaluation of Programs
4

Criteria should include:

Multi-source funding.

ti

Outreich attempts and service to every segthent.of the community.

Innovative outreach techniques./
Advisory committee which includes; representatives of community
groug6 (including minority groups),,;serviceagencies, business
ancf.unions, if possible; . ,

-4, Intake service which includes information and referral for
immediate individual problems. .

.<
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-441exible programs to meet individual needs. Elements of the
program should include personal and skill assessment, career
exploration (what the displaced homemaker wants to do and can
do)°and methods for attaining gdals,-

. Element of peer support (in group workshops, etc.).

Linkage with other agencies in community to further igOals of
training, education or job placemt-.1_

0 Job development and placement efforts, which include contact
with tlie local business 'Community.z

Making-displaced homemakers-aware-Ofnon,traditional_work_opticls,_
and preferably efforts toward developing on-the=job training and
apprenticeships.

er Awareness of needs for auxiliary service such as transportation,
child care, or health service.

Creative approaches to help.

It should be noted that the data in the State-of-the-Art review reflects

a period when progress of the displaced homemaker movement was comparatiely
4

swift. A State-of-the-Art redone today, would probably reveal substantial

changes in, displaced homemaker piograMming, .AdVocates continue to press for

growth and consolidation of gains, but achievements may be limited in the

current era*of economic retrenchment.

c.
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Se eral°different,but related print products became primary vehicles

STIMULATING SERVICE DELIVERY: THROUGH PRINT.MATERIALS

Developing the Materials

(0

' to ptimulate,sekvice delivery to displaced homemakers: first, a general

brochUr t4 awaken interest in the Second.Look project; second, a

Re;durce Guide and a Manual to provide specific information to vocational

educators, planners, and counseors'in many different education and

training settings; third, a leaflet to make known the availa-

bility of the,Guide and ManUal. this section, we describe important

elements in thedevelopment sequence, the characteristics and content of
,

the resulting products,, and the distribution efforts.

The brochure and the leaflet appear as Appendices F and G. Selected

illustrative excerpts from,the Guide and the Manual ate included below.
o /

'Readers are encouraged to obtain copies of the Resource.Guide and Manual
uk.

through the 'Superintendent of Documents.*

Some Issues

cp
Content and forMat specifications for each product were thde explicit

in the RFP and in the,resulting proposal. As we began to refine the

objectives and develop outlines, 'in concert with our,consultant panel

and reviewers, we often found ourselvei involVed in prolonged discussions

and debates. These centeked around several recurring issliee,whichhad

to be resolved before we could prdceegl with the development of a consis-

*Write to Superintendent of Documents, U.S. Government Printing Office,.
Washington, DC 20402. Ask. for: Resource Guide for Vocational EdUcatori
and Planners, GPO Stock # 065-000-00010-5, $2.50 each. Vocational Cour,
geling for Displace* Homemakers, A,Manual, GPO StOck # 065-000-0020-2,
$2.50 each.
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tent set of publications.

tions included:

A

'o .themes and,some illustrative ques-

Defining the terms. Who is the displaced homemaker? How can

we set a boundary around such a diverse group of people without,
excluding key subgrOups? What is, so. special about this special

population ? How do you portray the characteri§pics of the
displaced homemaker and make a convincing case for the severity
of the individual's current needs and potential for success?
Where do male displaced homemakers fit into the picture?

Developing a project identity.
slogan, or theme which could be

What coherent approach would be
ences we hoped to reach? Do we
the term displaced homemaker?

'Can we find a name, logo,
appropriate across-all-products?

meaningful to the various aixdi-
avoid or minimize the use of

Decidipg on target audiences. DR we, target the "seasoned"
practitioners and policmakers, thS "newcomers" or someone in-
between? How "universal" should the'materials be? If hard
choices mast be made, do we speak to the voclational educator or
to the community-based human service xonstituency or to industry
training or personnel specialists?

Pruning the raw, material. How do you fit thousands of pieces of
information into a few pages? Which philosophy, which research
findings, which strategies should receive top billing? Should
they be ranked at all? Can'we produce creative, easy-to-digest
materials that stila meet the rigid, guidelines of the RFP? How
do we maintain a balance between generic information and specific

detail? Do weLlook, at exemplpry programs in depth or draw on
many d4ferent ideas and sources? How do you differentiate, if-
at all, between good counseling or vocational education practice

'in ger(eral and good practice for the diSplaced homemaker?

Expressing a point of view. Through which lens can the content
best be brought into focus? How do we temper the "sob story"

approach which turns people, off? Should we encourage nontradi -

'tional or only ''safe" solutions? What bears repeating across
products? -How "formal" .should the materials be? What are the

. underlying messages which need to be delivered?

The-final pro t specifications took shape as we focused on attri-

butes of the'Materials that would convey the human dimension of the prob-

lem,lem, break rough common stereotypes, suggest feasible ideas, and, prompt

realistic action among those who planned ot delivered education or

sappoitivese ices to the displaced homemaker.

37



The OeveloRment Team

The development .team consisted of. tie project director, a. part-time

materials developerwith considerable experience in educational equity,

a consultant responsible for developing the project "identity" across

print and audio-visual products, free lance designers, photographers,

and graphic artists. The executive producerof the public service

announcements also joined the team in early discussions to assure a

r

common understanding of the "givens" among all participants. A most

critical ingredient throughout this process was a project assistant who

kept track of numerous drafts, reviews, deadlines, ald people. The

creative interaction which occurred in this group and its constructive

response to reviewer comments contributed' significantly to the quality

and timeliness of the completed products.

The Review Process: In Brief

All print products went through a similar review process. Ori nal

concepti and ideas were initially explored with the consultant panel,

and the subcontiptors (Wellesley College Center for Research on Women

and the American Vocatibnal Association) usually at one of the panel

meetings. Project staff then developed a specific list of objectives,
466

a detailed outline ofthe content, and preliminary ideas about desi

format, and utilization of graphics. 'These circulated by mail amo g con.:

sultant panel members. Staff revised materials in accordance wi

'recommendations.

Next came the draft text of the product. Simultaneously, the draft

would undergo several externalvreviews (via telephone and mail) to pro-
':

vide additional perspectives sand input from:
t

O



the consultant panel,_representAive groups. of users--e.g.,
practicing counselors, vocational educators and planneri,
national organizations.concerned with employment of women, etc.

representative groups of displaced homemakersyto ensure that
descriptions of the displaced homemaker."rang true" to those
most closely involved

readers selected by gripc withcontent expertise in developing
materials for.,he intended target audiences.

.Final drafts were then submitted to the sponhor for recommendations

and approval aldng with rough sketches/photos and design specifications.

The excellent cooperation of each set of reviewers enabled the project

to complete products on time with valuable inp\it from each.

0

0

A
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The Products

The SECOND LOOK Brochure
! .

.

The brochure, a -black and white, 8-1 /2"Aloy .4" ,l-fold self-mailing
e

flyer,' established the ,project name and the theme.we would use in sub-

sequent products: SECONDLOOK ... Helping Displaced Homemakers Move from

Housework to Paid Work Through Vocational Trainin4'.' The brochure identi-

f-i-edanAec*nomic SECOND-LOOK-means-business-about ttaining and

employment. It specified theways.SEdOND LOOK would: a) raise publi6
, ..'

awareness about the problems and needsof displaced homemakers; and

b) help vocational educators and employers learn more about what they can

?

do to help.

Thl brochure delivered specific

messages to its two principal audiences:

Vocational Educators: Take a
SECOND LOOK at What You Can
Offer Displaced Homemakers

Employers: DisplacedzHomemakers
are worth a SECOND LOOK

It also gave a working definition of the

term "displaced lAcTilkTMkr,"'emphasizing

diversityaiii aa:!-attribUtes shared.

,, (See Appendix F).

-
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sResource Guide for ccational Educators and Planners

4

This 33-page, 8-1/2" by 11" brown-cOvered booklet focuses on the_.

adminiatrative aspects of establishing and maintaining programs to'

assist displaced homemakers, acknowledging potenttallotoblems and sugges-

ting innovative ideas for therir solution. In the Foreword, we established e

our point of view -and outlined the purpose and contentof the Guide. It
e

is reproduced below.

FOREWORD
Vocational education prepares people for work Today,
more people than ever before want and need access to
vocational Institutions. Adults. women. rqbprities.
disadvantaged youth. the handicapped, and otil%rs can

. profit from the opportunities vocational educatim provides.

Displaced homemakers turee recently been recognized as
another specific group- Oat can benefit from vocational
training During the next decade. several million displaced
homemakers °will need rnark;table skill to enter the
economic mainstream: Increasingly, the vocational
education systepa wit be called upon to help this rapidly
growing population pram for and obtain good jobs.

The Purpose off. esource Guide is. to show A,
vocational progirns be nainded to ot.expaoded for

and junior
=AC (CETA)prbg

liThil-anintrd .-

.corritt)unitylimad

Some inititutleins can serve d rs Joy

tusking only modest adjustments now offered. a--
Olken, can consider more in

curriculum. staff, or methods of delivery. Still others may
choose to develop entirely new programs. Depending on
their Kelm services to displaced homemakers may involve
minimal additional dollars or major new funding.

Many of the Ideas included here welt* familiar to educators
and planners; they reflect elements of good practice
applicable at all levels of vocational education The Guide's
spedfic,focus is on policies and procedures that can make a
significant difference to displaced homemakers. It

addresses f major areas:

re characteristics and needs eif displaced

Each section of the Guide., raises Importart generic
to consider and provides acticx) suggestions.

Examples and resources are dravakfrom the experiences of
hyndreds of displaced homemaker programs throughout
the country to trigger ideas and stimulate. service
development in )our setting.

Designing andannd implementing effective programs for
displaced horAnsicers vsll be a challenge for vocational
educators. Efforts will require new alliances with displaced
homemaker centers. business. industry, unions, human
smite providers, and vvomen's organizations. Evidence
Indicates that cooperative ventures .among community
sectors on behalf of this populate/I can and do succeed

'II ways tq obtain and use labor Market information for

ptogram development

waysio assess and Improve testing programs

fink with local and national resources to
Program*

IF

NI

4

1,

9

-'hilt

4
. ,

A word of exPlimation: Preparodon for work is cnidel for
displaced homemakers of either gender. However. because
nearly all displaced homemakers are female. the Guide
emphasizes the distinct I:Noble/Ts women face in the,
transition Iron) home to work.

. -
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The format we chose enabled us to deal with general principles and

"hatd" information awell. For 'each topip, weraised basic questions

offered "action suggestions." To encourage implementati=on, we.also
. ,

provided very...specific examples and resources drawn from actmal-prog

1

exp ience and T search. The concept behind the Guide was to trigger ideas
.4 .

an .provide the impetils for vocational leaders to initiate actions suitable

%Iv

to their own set ngs.

We first in rOduced the displaced homemaker in terms of salient personal

characteristics and career development needs. Our examination of the labor

market took a hard look at ,theeconpmic facts of life tor displaced homemakers

and the Obstacles they onfront. The text stressed program planning that coul.

make displaced homemakers competitive with other candidates, entering the world

of work. We then looked at progr components - -outreach, admissions, career
- /

1

exploration, training, support servic s, evaluation, funding. To what'extent

they work for displaced homemakers? Finally, we explored linkages - -ways to

collaborate and develop networks'with resources in labor,' business, education
. -

and community-based,organiztions, government agencies, and funding ihatituti ns.
4

Sathple sections are presented on ae_following pages.

AAppendix to the Guide provided over 600 names, addresses and telephone

41.r

nuMbers of displaced hdtemaker program contacts by state. These included

regidnal representatives and fief '7ecialistsof the Displaced Homemaker

Network, Inc, as well as state vocational sex equity coprdin 6r s.

-42-
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' CAREER EXPLORATION
Basic Questions

'a what print, audio visual, occornputer-based information
do you have about the world of work in your career files,
Wary, or resource center'

are your Aaterlals appropriate for adult use?

how do you help Students and staff understand and
interpret labor market Infoimation?

. how do you promote awarenesspf a broad array of career
a options at all trade, technical, and professional levels?

what opportunities do you piovide for "handson" work
sampling and prevocational adoration?

4

xP
xP

Action Suggestiotts

..s,Re4ew the scope and quality of your reference collection.
Is it uptadate regarding; job outlooks, skill requirements,
wage differentials In all occupational areas? Do you have
mated/di which illustrate: the relationship between
course offerings, and local labor market trends;
opportunities for occupational or geographic mobility;
affirmative at-Bon-news in local industries? Do materials
portray women of all ages in familiar and unfamiliar job
roles?'

Develop mechanisms to move information and materials
out of files and offices: a pool of student and staff
reviewers to screen new materials; routing slips for
periodicals; regular bulletins announcing new
ficquiations: posting in public areas; specially-prepared
displays

Use your own resources to help displaced homemakers
discover unrecognized talents. Organize mem-workshops
where industrial are, trade and industry, business, home
economics and other teachers demonstrate how typical
household skills can be. upgraded into job stills. Home
maintenance and repair, health end child care,
scheduling, diiving, purchasing, budgeting money,
operating appliances are foundations for building

........okccupational competency.

differ shortterm handson learning experiences to
Introduce skills, tools needed in venous fields. Encourage
displaced homemakers to visit all the training
departinents.- in your schoolto observe classes,
teaching techniques, talk with Instructors and other
students.

Work sampling devices normally used as admissions
tests can easily be used as prevocational experiences for
cfisplacedhomernakers. This will help to expand options
rather than to prematurely close them off.

Link with *al businesses and industries to arrangefield.
trips for staff iis well as displaced homemakers to'a variety
of workplaces: insurance companies, factories, 1%tels.
shipyards, banks, construction sites, hospitals. Coyer the
gamut of white and blue collar jobs under one roof: office
wak budding maintenance, food preparation. °data .
processing. agnmunications. etc.

wIrwite employers in promising job fields to talk about
opportunities in career exploration sessions. Emphasize
job [Adders within occupation as well as transferability of
skills across jobs, Displaced homemakers need to know
that It's possible to move from typing to typewriter
Bari auto mechanics to pollution control.
bookkeeper to accduraant, from electronics assembly to
complex circuitry, from retail sales to commissioned
sales.

54
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Examples and Resources DHUHUHIXIVIDHUHUHDHLfIDFUJHUHDICHMIDICHDHUHDHLIHDli

Your State Occupational Information Coordinating
Committee (SOICC) can provide efomiabon on
computerhased and' other learning resources. SOICC
direttors are fisted in the 1980 Directory of Voaitional
Career and Information Seivices, obtainable from the
National Center for Educational Brokering, 405 Oak

, Street, Syracuse. NY 13203 --

The Home Economics section, Ohio Division of
Vocational Education, funds 19 displaced horhernakers
programs in joint vocational schools. These Involve 80
hoirs (day and evening) of competency- based
Instruction in self-concept, survival skills, career
expbration, employability stills. One school, the Upper
Valley Joint Vocational School in Piqua (OH) provides Orb
expetiences for displaced. hompriakers in all'school
departments.

Cheney (PA) /tate
Collage offers field experiences

Including observation visits to job sites, applications of
ciassroom4aboratory work. apprenticeship-type training
on the job.

Volunteer opportunities through organizations suds s
the Boston(MA)CMcCenter and Oeannghouse Inc.,offer
low nsk waits to explbre work settings and test skills for
those can buy some time before entering the paid
lob

lir

,

The Women's ,Development Center (WDC) of the
Pewaukee (W1)- Waukesha County Technical Institute
provides vocational, educational, and personal
counseling to women and men in transition. Activities
to assess abilities and mare& career alternatives include
an IndustnaliF_xpioratien Way. 'with handson classroom
experiences and opportunities to talk with women
working in industrial dccubauons.

Rogue ( R) Cbm unity offers industrial
orientation handson instructional
CepefletKe.

Vocational-Technical Education Consortium of States
(VTECS) develops task lists for vocational and technical
occupations and shares kerns among member states.

tasks common to high-demand occupations in
area may be extracted from lists and used to form a
term pre-vocational exploratory experierite for

hcndtianekoerut% your state is a member of this
Contact your gate department

of ed

Corsi ve program offerings at Career Pfarming
Center (CPC) in Los Angeles (CA) Include a wide

exploratory seminars In traditional and
areas, job search workshops, self he

group* a vocational library, speakers' bureau. and
Inclividuakzed counseling and astessment services. A
main walkin center and brara centers are all staffed by
professionals as well as volunteeers learning

v adranistradve, counsefing, and public' relations slab.
Federal and state-funded services are available for
economic:AY disadvantaged clients- CPC het* an
annual Women's Employment Options Conference.
involving representatives from major companies:
workshop topics deal with new career alternakes.
minority employment issues, jolvseeking strategies.

Many excellent earer education adoration, and
training programs( araravallable for adult populations.
Through its publications and resources. the American
Vocational Association can provide rinks to them.
Contact AVA, 2020 North 14th Street. Arlington. VA
22201.

The National Oreetayof Free Universities and Learning
NetWorics provides information of 240 organizations
which offer ...arrir fig opportunities for adults, Including
Small grouproploratoty courses. Write to The Free
University Network, 12211hurstpn, Manhattan. KS'
66502
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Vocational Counseling for Displaced,Homemakersi A Manual.

4

.10

.This 34-page 81/2" x 11" blue=dovered manual utilizes the same graphics

and format as the Guide. The Manual's emphasis is on in-depth infoimation,

ideas, strategies and "tools" which are appropriate inday-to-sday counseling

activities. The Voreword is reprinted below:

A.

FOREWORD
The displaced homemaker needs help ininaldhg the transition from housework topaid
work! During the.next decade, several million displaced bomemaliers need
marketable 'skills to compete for good jobs in promising occupations. This rapidly
grog population will be turning fOr assistance to secondary and postsecondary
schools, colleges arid; universities, commUnkrbased agencies. government
employment ar training progrants, and educational brokering services. As a
vocational counsZtoa peer counselor, a learning faalitator, a women's advisor, or an
information specialist irr any of theie settings, yoi are in an important positiorrto help
displaced homemakers prepare for the job market

This manual highlights the requirements of the workwodd and what counselors can do
to help displaced homemakers get there. k uses the labcr market. as a lerts to bring
aspects of the counselingiorocess into focus. Familiaielements of good practice have
been 'combined with ideas,.techniques. and examples drawn from the experiences of
displa%d homemaker programs throughout the country. They .alt emphasize
approaches and activities that can Make a significant difference to this population.

You can use this manuilio:

learn about the special characteristics and needs of displaced homemakers

obtain and interpret labor market informidion
develop a profile of the displaced homemaker's current status and future plans

: help the displaced homemaker asseis, explore and develop skills through education
and training

` help the displaced homemaker identify ar14overcome problems through supportive --
services "
locate and 'develop jot;;-for displaced homemakers.

Counseling wUi irrvolve providing Information, guidance. and referrals and will require
collhboration with others In your institution and In the community. Effective counseling
efforts will emppwer the &Aced homemaker to act on her own and take appropriate
steps to achieve economic Independence.' I

The section on ihtrodutg the Displaced Homemaker was.carried

aver from the Guide, as well as the Appendix listing specific programs.

Etphatis irk the`section on THE LABOR MARKET was placed on asking the
.2

right questions, using many different information sources, brepking

through stereotypes,:and,relating labor market information to thedis-
.

placed homemake55/heeds. The following exderpts from the Manual illus-
-

trate how we treated two of these topics.

a

)
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Breaking through
stereotypes

Despite age, race, and sex riscrIrrinaticn in the world of wok, soine°developments
awes: encouraging for older women. /Yore and more women are moving Into
professional, managerial, and entrepreneurial job areas: somiare.entering trade and
techricd fields formerly dominated by male For esa mple. federal goals and
timetables have been set for the of women In apprenticeship
Occupations and in construction . Information about these are available through-your
regional DOL. BAT. or Women's Bureau offices.

Rewarding jobs In "new' area often are %trailer to more traditional. funalelntensive
jobs. For example, if a woman can be a typist, why not a technical equipmerg
operator or data pcooe'Ssor? If It's acceptable to be a school crossing guard, why not a
flag personales' a building renovation site? If as an admInistrative,assistant she can
manage an office, why not a business franchise? If she can do advertising layout or
paste-up, why not drafting mat dillectural drawing?

Another way to think about options is to look more realistically at job satisfaction, wok
environments, wages and benefits. A tray of dishes carried by a waitress is as heavy as a
toolbox canted by a typevinter repakperson. The factory worker and the machinist both
experience noise and danger in the workplace. The janitor and thshotel maid work in
similar settings at- similar tasks. Bit there are significant differences. More often than
not, the malintensive job pays more. offers a chance to learn on the job while bong

paid, and to bid on otheropportunties within the company.

The than below present; a sample array of opportunities that dIspleped
homemakers should know about, Be sure to look into those which are promising In
your area

OPPORTWifYIEB .1.6 CONSIDER. Traditional
Women's Jobs Possbaltles

Some Nontraditional

Prafessioa
and Buslneis

.

Home econornig
i..9rarlan
Nurse
Social worker
Teacher
°Domeier

Doctor
Dentist
Engineer
Accountant
Soares*

Business entrepreneur
Architect
Lawyer
Manager

Tedmical Occupations Health technician
Dental technician
Ydaytedmician

v

Draftsperson
Engineering technician
Techacal Instrumere reparperson

, Electronics technklan
Technical representative
Egvironrnental tectuacian

Petal stare %ricer Real estate broker
Autonizbile sales worker
Insurince agent and bra&
Manufacturers sales waiter
Securities sales worker

cBectzepoZport Social service aide
Teacher aide

, Lsbraian
assistant

Physical therapy assistant
Waitress
Beautician
Nowital.piteRdso (secunlY Nice. lire
Mars. es aide Maintenance reparperson

. household worker

Legal assistant
Physician's assistart
Architectural aide
Mental health -technician
Urban planning technical.
Engineering aide
Postecare sconce worker .

IP

Sited Trades

5.7

Tradition* and smirk*.
few women In the field

.1

Business n=rsearef:,:rpersonn
Akcondiuoning, refrigeration.

and htaong mechanic
Computer service technician

, Automobile mechanic
Pectncian

7

Ctt

Relating labor market
Information to the ,
displaced homemaker's
needs

Consider where She displaced homemaker Is startIng from financially,
educationally, and personally. Labor market statistics will mean more to her if they
are expressed in ways that address her most pressing concerns. These are likely to

*center on: earning power to support herself and her family: time and dollar
Investment required for training; a sense o1 satisfaction and addeverneri though
work

,-the local Information totievelop simple charts illustradng how these factors relate to
promising jobs or fields.

PRESPImNO LABOR MARKET inFoRmAnori

Promising Fields/Jobs'

.1
Factors to Consider

...

Health

'dill
1

1 i

gl'i
111

issuance

1
,I,
li

I
i
11

Pubk
Batiks,

11

1

ts

/

1

i

Durabie
Musufactudnk

A

1

1111/11

Goods

,

hill
1
I

.

'

Transpon
tation

I I'

ji
gi

11

Salary Range (at entry)

Less than *PICO° t
s I 0.020 11C00 - ii
sistooaacoo

Eauqben _Required

Figh school diploma/GED

.

Associates degree/3-2 years
training

a
$ , -" ,

Bachelorg degree . ,

Personal Satisfaction
lnWorldng,V,Idu

People
. " .

Things , a
Data s
'Used on Baton. MA &Is

..t

Make use of the labor market Information you acoirelt shOukl be a prominent part of
the counselling proceis Post information on bulletin boards. In corrldors,In counseling
offices, lunchrooms, bra des anyplace where displaced homemakers are likely So see
It and read It. Share the information with your colleagues and other service prodders
with whom you are In contact.

r.
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In the'next section, DEVELOPING A PROFILE, counselors are urged to

help the displaced homemaker express her ideas, opinions, and hopes in waYs

that can lead t ) productive next steps.

A major focus of the Manual was SKILLS--their assessment, exploration,

and devel pment through education and training. We suggested that counselors

try to "tease out" the skills displaced homemakers have acquired in household,

°coMmunit44:and.work experience. We made explicit connections between a variety.

of skilI A`jabs a .sele&Elon of learning resources which can

.get the displaced homema. into a good job as rapidly as possible.:.and

provide avenues to future advancement. We also included criteria for choosing

formal training experiences and identified ways to obtain training on-the-job.

A section on PROBLEAS was designed to make counselors aware of typical

problems displaced homemakers fact, ways.to address them and effective procedures

for referring displaced homemakert to "outside" supportive services. "Sorting

out" the problems highlighted developing a new self-image, 'attending to health
S

and mental health problems, working out responsibilities for and to others, and

dealing with such survival issues as money, Fredit, legal assistance, housing

41
t ansportation/mobility. 'TheOsolutions" identified support mechanisms Possible

within the institution or agency and "brokerage" techniques to get outside help

4
from organizations concerned with aging, community advocacy, health, financial

assistance, work, --child and adult care, and special population needs:

Placement in.a
.
good job or the launching of a new business enterprise

will be the displaced htemakers most important index of:,success. The section

on JOBS identified ways to help displaced homemakers build up the confidence

and skilided for'the job search. The text goes. on td describe how the

counselor can develop job leads, generate employment opportunities, and keep tabs

on placement succes .

Several illust ative pages from the nual follow.

.- 47 59
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With this
bask ski

. ONE SKILL, MANY OPTIONS/SOME EXAMPLES

You can work In You can also

Melte elatkal cerriecdons
spice cables

strip sires
solder circuits

connect plugs
--wow receptades
--repair saddles
instal fissures

replace fuses
trace circuitry
--instal bell and alarm

systerni

ildephone lofts: as a telephone installer
(eam about $16,000) '

connect telephones to outside sehtEe sires
serice telephone cable terminals
instal and senke switchboards

Elect:idly; as a mairtenance electrician
(earn about $17,000)

instal new ighting fixtures and electrical
equiPmere
repair fuses and chest electrical code
reakemerts
replacer wires, swathes :wail receptacles

Appliance Reiman as a household appliance
repaIrperson

(am about $15.000)
test equipment to locate electrical problems
replace siting. hating elements, thermostats
--ref:0d used appliances

r.

install made telephones in cars, boats
install intercom systems
wale on dila Processing systems Cat invoke

Mei:hone service

repsir traffic SOU
anUall alarm systems In homes
work kr electric power companies

do assembly work fdr appliance maiiacturers
open your own repair shop
service customer a appliances for gas o electnc
company

Read and foli doodad
--bluePrifea

mechanical drawings
schemata

ad trecasal risnalsrixaa
--electrical drafty

electrode dreukty
bar darts
ilraPas
arking diagrams

Electronics: as an electronics technician
(earn about $16000)

assemble lent repair electronic circuitry,
components, and systems '

--inspect:test and replace electronic pans
work with aides. blueprints, and electrode

systems

MAN: as a draftsperson
(own shots $1'1000)

prepare drawings uang compasses. tamales.
Tsquares, side rues

calculate sUergth, quantity and costs cl noted/is
design charts to show acts and figures

Redo and r/ ASP*: as a service technician
(earn about $16000)

test drcukry systems
find and replace broken parts
find and adder loose connections

install and repair weather forecasting equipment
assemble and install electronic guidance
systems for carotenes, aircraft
test and repair electronic household ap0ances

draw architectural plans
drew diagrams for autobcdy design

prepare wiring diagrams for electrical
insulator*,

Instal and repair car radios
Instal and repair radio and 7i/broadcasting and
acceding equipment -
Install and repair pubic address systems In
howls, hospitals. etc.

- 'II
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With this
bask skill

ONE SKILL, MANY 9071014S/SOME EXAMPLES

You an work In You can also

Use math
add
subtract
muroply
dm&
use fractarns

decimals
statistics

read niers
read gauges

read motets
--eamate distance

and height
estimate costs

rise

Transportation: as a route truck driver
(am about ($16000)

out Bills and keep track of payments
make deliveries to customers and take orders
re-stock and organize suppies

C.ornmissioned Sales: as a department store home

appiance saiesperson
(earn about ($260E0)

make out mimeos and records
reinstate commissocins

keep track cl TO and order supplies

Environmental Sciences: is a we water

o treatment
(am 000)

read meters and gauges
test water samples
keep pant records

do naaiganor/work for darks, asps. trains
drhe tads, bales. ce other pubic torah %attacks
--dine iong.distarce truck Mule,
do survey work fa read bridge. and time!

reelects

seltrnedicai echapment to houltals
be a sales representaave f or business madane or

computer firms
sea building supplies to fetal hardware stores

. wars for the water company fla

for a government conga!

be a
operations

Medals cartrok boiler

Use hand toots
hammers

mallets
-141%,

screwdrivers
lodes
brushes
trowels

snakes
soldering irons

ppe threaders
plastering hawks

shears
wrenches
tads
chisels

Panes
files

bits
piers

Odd
shovels

drecutars
staple

raightst

Computer Assembly/Repair. as a computer
semice technician

(earn about $16000)

and clean mechanical and
pans

use equipment to check for loose
connections and &cuts

spider. wire, dna. rivet pirts to repair machines

Building Maintenance: as a maintenance
supentsor
(am about $13000J,

superuse workers, order supplies. keep
equipment operating
repair ii;ht switches. dcon, locks. wcodwork
watts concrete walks, repair boilers, fans,
plumbing fixtures

adjust.

Painting and Paperhanging: as a painter
(rani about $19.000)

apply paints and varnish using brushes. rollers.
sPeari

smooth surfaces using sandpaper, sled-wad
measure and cut drips from widipaper rolls.

using' paper knives. shears

Instal new compaet equipment
assist engineers in balding experimental
computer swarms
works a technical sucerAsor (*troubleshooter-)
to figure out dies krong with computer

week as a maintenance electrician
work as a carpenter on construcari jobs

do maintenance work in admix airports. and
hospitals

work ft paint spray Inspector
operate a paint sinning numisine fa the highway
department

do touchup work In the automobile Industry

I 0
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The Pro tional Leaflet '

.

4

is 8 1/2" x 11", two-color flyer, announced the availability.of

-

"new publications to serve a new population." It identified and detcribed:

The Resource Guide...a-collection of resources, contacts,/ active
suggestions and.program examples...to set new program sthndards.

Vocational Counseling for Displaced 'Homemakers...A Manual which
highlights the requirementeof the work world and what
can do to' help displaced homemakers get there. Use th
techniques and examplea...to strengthen-vocational co

cOunselOrs
ideas
eling efforts.

.The leaflet also gave specific ordering information for Obtaining the

products through/the Superintendent of Documents in Washington, D.C. (See Appendix G)

DPI

DPI

RESOURCE GUIDE
For Vocational Edu tors and Planrrersa

\...,),

VOCATIONAL COUNSELING
FOR DIS CED HOMEMAKERS

A Manual

Helping Displaced Homemakers Move from Housework to Paid

N.

lio

4

- 507

ork Through Vocational Trafiliind
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Distribution Efforts

'first, the mechatiics of production. The 5,000 brochures and 10,000 '

promotional leaflets-were let to local printers. As required by the RFP,

.
. % ,.. .

the project worked through Region I, Government Printing Office to print

5,000 copies of the Manual and 3,000 copies of the Resource Guide.
r f . . R 0

Proj t staff also requested the Superintendent of Documents' in Washington

. ,

. ,

to to a rider on the briginal print run; 1,500 guides and 5,000 additional

manuals then became availAlle for sale through GPO.

Strategies

The project's intent was to distribute and promote its products to a widely

diverse audience. We utilized direct mail,' gave materials but at the project's

Regional and National Meetings, and distributed all of them, at selected

conferences, meetings, ana other familiarization activities.. We.reached out t

those who were currently involved in providing education and
services for displaced homemakers...or should be

those whocould recommend the materials or pass them on to others

those in policymaking role's or positions of power in education,

labor, business, and community-based organizations

those who could vertise their availability through publications,

journals, periodicals or house organs..

Th e primary mailing lists we develOped included:

. .

vocational'sex7equity coordinators
directors and coordinators of all displaced homemaker progrhms listed

in the product appendix
regional representatives of the Displaced Homemakers Network, Inc.

. women and minority community-based organizations involved in'employment

programs
people who helped in the preparation of -.the products

state directors Off vocational education .

regional and state offices of the AFL-CIO Human sources evelopment

institute, and Chambers of Commerce

- 51 - -
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state Displaced Homemakers coordinators
.state advisory councils On Vocational/Technical Education;
Prkvaise Industry Council, executive directors.

attendees at the Project's Regional/National meetings
regional representatives of HEW, MOL, Women's Bureau, DOL/ETA
administration, DOL/ETA Displaced HomemakereCoordi4oiors

Al Congressional legiplators (Senate/House) 4 -

' Al Curriculum CoordiniEIOn Centers in Vocational/Technica11
education
publications e..mployment, t 'ining,4women's issues, and popular`, agazines)

(See Appendix H'-for sample covet lett rs.)

In addition, the project responded to numerous written and telephone

requests for "more information" o r sQecific products. In most instances,

people asked for '1111 received, free of charge, all products. When the

supply of Resourcg Guides was exhausted, we advised people to write to GPO

for it

Who Received the Products

The project distributed its 5,000 brochures, 10,000 promotional leaflets,

5,000 menu and 3,000 Resource Guides throughout the country to individuali

or institutions in every state. Of, these, appkoximately 2,000 were sent out

in response to direct requestg from persons who had learned about Second Look

through" our familiarization .efforts.

In addition, approximately 850 copies of'the Resource Guide and 850

copies of the Manual have-been purchased frectly from the goltrnment

printing office.

We can summarize by saying that feedback has been very favorabre.on-all-
.

paterialilin terms of their utility, content, and inclusion of realistic and-
*

innovative strategies and approaches. Comments have been particularly positive

on their effectiveness in helping schools and age ies consolidate, enlOrge and

capitalize on existing resources as wdll as create totally new program

initiatives. We believeat the projects will continue to be useful, even in
°

Lr"
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a period of redwood spending for special ..pulations. They provide solid-

4nformation on how to avoid duplibative se ices,by connecting with

'4
ilable-networ4s, and how to make progra' gore efficient and cost-
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STIMULATING E.R.VCE DELIVERY: PERSON -TO -PE N'

Five Regional Meetings
t

As its primary iespolpib±lity in SECOND LOOK, the American Vocational

.

Association pAnned andconducted five regior31 conferences for vocational

educators and othet;service-deliverers, durinngJthe sunnier and

1980.

. .0

To provide for an exchange of ideas;

The meetings were designed to achieve three primary objectives:

<4

'1

To provide for an awareness of current efforts (research,
materials, programs, services); and,.

To equip partic, ants with information and tools for4 planning
andsperating programs.''

'Two additional objectives aimed at the future:

0 To tamiliarize participants with the prOjebt and establish
the project as a bate of existing information; and, -

To establish opgrational,links among the participants so that
they might draw upon each other, across locales, as they develop
programs/Arvices..

o

As described below, the MakPup and format of the meetings closely

followed the specifications originally ddlineated in the'projeet

proposal.

Participants

lkpproXiMately five r
,

atives from each state within two respdc-

tive ED Regions aIended e two-day meetings. The, dates, locations, and

local co-chairpersons were:

a

4

t

c
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Location

Vbston, MA

.

Portland, OR

Nashville, TN

Denver, CO

Madison, WI

Dat ED Regions

0, Itand II
A

Oct. 3-24

- Nov. 11-12

Oct. 21-22,

_

IX and X

Local Co-chairpersons rtc

'John Di Rienzo
Gloria Bern:helm

Marilyn' Miller

Joan Stebert

III and IV Ann Gleavds

VI and VIII

.

Nov. f3 V and VII

Louis Catignani

Janice Cromwell
Georgette Mitchell

' 1 Judy Jorgensen

Cynthia Goldsmith/

Local co-chairperadnsladre SOugheih order to -ensure arggional
% SP

flavor and "owneithip" of each meeting in terms of existing programs,'

.needs, key leadere, and other factors an conditions. In each state, fhe

,State Directdr of Vocational EducatiOn and the State Vocational Associa-
- ,

tion'were asked to nominate participants. (See Appendix I for'a sample

letter of request for nominations:)' Final Selection of participants was

made at AVA headquarters, with an emphasis on'the greatest "mix" of

;representatives: key state.and local directors of guidance and counsel-
,.

ing, sex equity coordinators, vocational education teachers, community
,

college department heads of vocational education, employed and unemployed

. displaced homemakers, representative.;s of established prbgrams,and services

for displaced homemakers, And state and local elected officials., Letters

ss,

of,invitationwere sent to each selected participant. (See Appendix'J.)

The project was quite successful in attracting leaders from diverse sec-

tors to address the relationship of vocational eaUcation to displaced

homemikers. (See APpendix.K for a complete list of participants for each

meeting.) S

r



./

1.4

Program Design
Nks

AVA headquarters staff worked with local 'chairpersons on logistics

4;

(lodging, meals, meeting rooms, and other facilities)' as well as on the

identification of selected additional Tarticipants, discussion leaders,'
.0

and speakers from the regions. While the fi,ve meetings were different in

2

atmosphere afid make-up, they all ,followed the same basic agenda. 'Major

o
session theMes were:

o' "Characteristici and me-Fa...s. of Displaced Homemakers"

ne e Research Efforts and Related Studies"

"Existing OrgaAzations/Networks and Innovative Programs"

"Strategies for Planning and Organizing"

"State Caucuses" ' eft

At each meeting, opening remarks were Made by the local chairpersons

fit

and, in some 'caseit, loyal visiting officials. Staff from EDC, WCCRW and

AVA, gave an orrview of SECOND LOOK and an outline of what we hoped to

accomplish. This was'followed by informal "speak-outs" which included

groups of local displaced homemakers who were there to 'tell their

stories."
4

1.

The first day was devoted to information-sharing and awdreness-

building. The second day of each meeting focused on strategy design and
f

state planning.. (See Appendix L for progiamsaqendas for each regional
.

meeting.) Each participant was assigned to one of four °subgroups, and

the groups rotated to. ensure the greItest degree of interaction among all-.

Ittt the participants. , . .
.

c
lb

A basic goal of the meetiiii:Wap that oflinkage- -to achieve a

.

"meeting of the minds" among vocational educators and. service deliverers

1

56,
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outside the mainstream vocational education system in order to determine

ways to increase, expand, and improve programs. Much of the discussion

centered on the needs of displaced homemakerS--what was required to bring

them to the point of training--as' well as on training itself,(types,

facilities, locations) and the occupational areas and jobs for which dis-

placed homemakers should/could be trained. The regional meetings provided

a forum through which individuals could meet and "connect," and through

which realistic state plans could be-initiated or advanced. Personnel

from state vocational offices and CETA program offices came together with

those who knew and worked intimately with displaced homemakers on. a daily ,

basis:

In all' .five meetings the mood was positive and upbeat. While much

Fork had to be'done, the future looked relatively "rosy ", - esRecially

since individuals and agencies were talking together about collaboration,

and useful materials (our Guides and- Manuals).were available. Imitant

topics stressed in each region included:.

Educational practice: access and, quality of programs, the

vocational education amendments, career education, the role
of community colleges, and CETA, in-service and pre-service

bcounselor education, basic skills, hoMe economics, GED,
school facilities, short-term training, nontraditional jobs
preparation, the sex equity coordinators.:

Elements of service delivery: outreach, age discrimination,

survival skills,career awareness, jbk, placement, career
ladders, job advancement, national and\state occupational
information centers.

Planning and legislation:, linking with employers and unions,
cooperative efforts, Ifumiding, networking, state Coordination,
public relations information, needs assessment..

Ix -57- 70
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Participant Reactions

"

Overall, the'meetings were extremely` energetic and productive. Each

Provided a vehicle for reaching arid, influencing progr planners, policy-

makers, and service deliverers in the states represented. Information,

ideas, materials, personal contacts:resources, and plans were developed .

and shared. In some cases, misconceptions were corrected and attitudes
.

tochanged. As a result, some substantive action was taken to enhance the
.2.00c"

transition of displaced homemakers from the home to the marketplace.

Employers, labor and goVernment representatives, as wefl as vocational

educators profited from these' meetings. They consensus was that the five

regional meetings did much to further progressive responses-to displaced

homeirfaker needs.

The chart on the following page derived%from Evaluation Forms,

presents the combin d ratings of approximately 110 participants from the

five meetings. st ratings were clearly positive; the highest were

-associated with'tha content as a stimulus'for thinking and planning, the

utility of'the content materials, and the speaker/audience interaction.
. .

Respondents also c9mpleted.several_open.Tended statements Which describe

beneficial suspects of the meetings, recommend impFovements for future

meetings, and reveal plans for the future. These comments are stipmarized
9.

below..

The Most BeneficiarAspects of the Coli,ference Were:
. /

What seemed most beneficial to participants is characterized by the
1 7 /

statements of two respondents: The first remarked, "Havin n my concepts,

>1bideas, priorities challenged and supported--a'thought-pro ing, stimulat-

validat4ng experience." The qecond said, "No fads or frills. . . we

were on the bull's eye at all times; cost and time effective.*.
I
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AVA REGIONAL MEETINGS

SUMMARY OF EVALUATIONS

Strongly Strongly'

Agree Disagree N

5 4 3 2"--

The meeting objectives and goals 39 43 11 5

were clearly stated'.

The objectives were satisfactorily 29 . -16 1

accomplished. a.

The content material stimulated 57 40 11 1

thought and plans.

The content material will be 53 32 16 5

useful in my work.

The meeting gave me new insight 46 24 22 10 *

into the needs of Displaced
Homemakers.,

Questions/answer period provided 54 '34 ' 18 1

for speaker/audience interaction.

The group, facilitators helped or- 35 42 24 7

ganize and clarify my own thoughts.

Small group sessions provided for 66 32 10 1

participants' exchange of exper=
iences, resources, and ideas.

The meeting stimulated me to in-' 40 35 16 2

corporate new services for the
Displaced Homemaker into my' 1. 2

program.

Plans for futute activities were 46 40 16 2

initiated at the meeting. -
...;

.

Overall, the conference, was '(circle ohe):
so%

excellent good fair
q

poor

'. 65 42
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Beneficial aspects cited most often fall into fo general areas:

Open interaction among various professionals.
Participants,,in general, were stimulated by the diversity

of the gathering. In particular, rotation of the small
groups also appeared to increase the quality and number of
contacts made. Participants often-spoke of "the open,
free exchange," "ease of communication," "sharing of ideas,
strategies, and techniques," and "drawing on oneanother's
strengths."

.6
Practical ideas.
Of grdat benefit to articipants were spec4fic "ideas'to try,"
and "how to" suggesti s presented throughout the. meeting.

Areas for implementation included "displaced homemaker program
models,",."the legislative process," "business entepreneurship,"
and "funding." One participant noted the value of "tedting
those who hold the purse strings for displaced hotheMakers."

Linking with state, region al and national levels.
A number of respondents indicated explicitly that the meeting
expanded.their thinking beyond their own specialties and

geography. They noted opportunities . . . "to;develop
strategies for state-wide consortia, to develop funding
throtigh thelegislature;" "to consolidate our arSforts art

services." Others-mentioned "interacting with people in.
other regions about what works," "state, caucuses," and
"kno edge about where to go for assistance." "

4

Hearing displaced homemakers share their stories. .

When the "speakout" included,Amethnically diverse group of
displaced homemakers 'n' various sages of career transition,

l/Athe presentatiorid t ongly affected many of the participants.,
It brought aspeeial reality to the issues beirig discussed.

The immediacy and authenticity of such accounts helped
focus the discussions, "generated solve new ideas for pro-
gram planners," and "sparked new motivation" to work for
displaced homemakers among same viho,had been skeptical about
the needs of this targbt group.

'

As a ,Pesult.of This Conference, I'Plan to:

Statements about future plans similar across,the five meetings.

The intentions of the participants were remarkably concrete and tended to
t

cluster in several key areas:

s

,

o

L
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'Engage in specific "new" activities on behalf of displaced
homemakers.
Most respondents identified new tnitiatives.th ey intended to
take upon return to.their home states--to develop plans or
launch programs, to introduce or, explore new service delivery
elements, or to target dOplaced homemakers. The following
chart shows:the ratigeof ac

o
contemplated in ongoing

activities.

NEW INITIATIVES
et,

Develop glans or Programs Introduce or Explore )t
Serv!ce Delivery Elements

"write out a specific plan and
Trade], for future efforts in
serving displaced honemakers."

"write a proposal for a program
for non-CETh eligibles."

"develop a vocational training
program based on displaced
homemakers needs."

"plan'strategiesfor impacting
on irciPoied vocational education
reauthorization."

"pursue cross-part funding in
Vocational' Education."

"develop strategies to 'institu-
tionalize displaced homemaker
e fforts'."

"actively promot,e displaced.
homemaker programs in my service

area." NoNN,

"start intervention 'and long-range
planning activities4in my state."

"reorganize components of my program
to provide better access for dis-
placed homemakers."

"establish classes for displaced
homemakers in,secondary public'
schools."

"establish'a hot line for displaced
homemakers in our state."

"develop telephone courses to the
homebound."..

°

"develop ongoing support groups
for displaced homemakers
enrolled in vocational training."

"produce a slide tape visual to '

use for awareness,at area
workshops."

"tackle tuition waivtrs through
OVA Legislative Committee and
lobbyists."

"explore possibility of giving
counselors credit toward certi-
fication ftr spending a week
ortwo with a displaced homemaker
center.*

"develop'an evaluation instrument

for our state displaced homemaker
programs."

)

Target Displaced Homemakers
in Ongoing Activities

"work harder to impact on federal
regulations."

"significantly revise the state's
annual plan for serving displaced
homemakers." '

"require, attention to displaced
homemaker populations in grants
for vocational education funding
that I screen."

"direct progral consultants to
work with scrftls to initiate
ways and means to develop training
programs for displaced homemakers."

"revise RFPs to include displaced
.homemakers."

"incorpoAte some strategies that'
have been overlooked in our state's
Alarming for displaced homemakers,
specifically more involvement of ,

all vocational education disciplines
and "grass root" people.", .

"explore under - enrolled vocational'
education clasar'for displaced
homemaker participation."

"have a panel of displaced homemakers
at the StateVoCationalSssociation
Exectitive Board."

"write a letter tlt, the National
Secretaries Association re:
increases in wages for secretaries.

"do pdblic'relations with employers
aboit displaced homemakers
strengths." 4 w.

"form a network of displaced 4

homemaker groups in the state;
work for legislative funding."

"establish a state-wide planning
committee to create awareness/
services."

1 - 61 -
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o, Work on:state-wide or,cdunty-wide efforts.,
lir Many respondents were convinced that next steps would have to

/ involve a broader base. Specific plans revolved around seeking
joint funds, working to enact legislation, dnifying plans for
rural areas of a state, holding state-wide meetings. One
participant expected' o "transfer the information immediately
to my state administrator for implementation in existing pro -A-
grams," another was going to "work for greater state level -

coordination.of the various agendies working on the problem."
. .

4,, Cooperth others.
Igned with the notionof state-wide efforts. was a

keen awarenessof the need totooperate more fully with diverse
sectors within the state or local community. Mentioned* most
often was the plan to work with theprivate sector. Also pro-
posed wag greater cooperation within vocational eddcation
division as well as networking among vocational eacation and
COMmunitY-7haSed'orgengzetiOnsYdisplaced-hOMemakerPrOgraffs,
unions, 'and other eddeational institution and programs. As
expressed by one respondent . . . "to increase my efforts to
reduce the competition, territoriality,nand fragmentation
local*, and on a statewide basis."

Spread the word.
A number of participant& intended to inform others about dis-
placed homemaker issues and successful approaches to program
design. Some planned to "do PR" or "talk to,vocational
educatqrs, armed with information." Severab would "develop
.in- service co.irses, or workshops to make teachers more aware

of displaced homemaker;" others would share thoughts and
expePtences with other administrators within any institution.
Some hoped to becOMe-an "advOcate of displaced homemaker

. -

programs in the stage "; one would focus attention on courses,1'.
programs in the secondary school's to help "prevent" the
problem.

Learn more about the displaced homemaker issues, programs,
A number of respondents foUnd that the meetings motivated them

t to learn more about other organizations, opportunities for dis-
slated homemakers, state plans, legiglation, reseaen. Some
would ""seek. out displaced hoiemaker 9pportunitiesin my state °
and community," "seek information regarding present policies
and future plans fdr leadership ,' "stay oa top,of degislation
and funding," or "do more research, learn the-terminology and
get Irivolved."

- 62 1.
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I Would Recoimend the Following Improvements for Future Meetings:

As respondents reflected, on ways to improve future meetings, sug-

gestionsiemerged around three themes--participants, :content, and

structure.,.
4.

0 -

.
Participants at-

In general, respondents recommended
e
an increase in therepresen-

.

tation of employers and legislative personnel . . "to-see the

4---need for hiring and funding . . ."to'obtain an equal represents-
Lion from industry and education.. Some simply said "more
people with pqWer." A few mentioned "more males not currently
involved in displaced homemaker programs."

Content
Several areas could receive more attention in e future; accord-

ing.to respondents. Suggestions aried from region to region,
but recommendationincludod more sharing of selected programs,

- (e.g., min-depth' study of the Ohio model"), "a detailed descrip-
tidn of h rural program;" "more consideration of the issues
affecting ethnic minorities:" "more sharing of techniques. from
someone who has workedin it a long time;" "more emphasis on
-nonttraditidnal 6ccupStions.for women;" a detailed study of "how

-td Use the marten, deyeloped by E6C,"'"a lecturette on what
the hard sresearch'is tillina us about how to serve:displaced
.honemakersand examples of qlow to taPsources for funding," .

including "examples in compliance with legislativemandates."
Finetllye about a, quarter of the respondents expressed, the desire

to a the schsdads/agenda before their arrivAl'as an aid
%areparing?Ifór state Presentations or state caucus activities.

, Structure
'" Several.SuggestiOns were shade regarding programming. Mdst in-

v91i.red ways.to4mprove the small gro up interactions: "a mini-

,-- -tiaining.sessioh for facilitators, "smaller groups", "more
;spec5fio topics;" "oppOrtunities to meet i4ith "relateclIrole
grasps " or-wielate6Lstage groups," or "direct7service groups;"

.- iefting-psrtiCipantSselect interest sessions. Several minority
-

.
.94Dinipns-Were-. expressed; one person wanted "more speakers"; one.

"- .thoughtit doylOe collapsed into a oneeaay meeting; two asked
. fot-eyening mibigioupsi..orie wished to'aimit "state brag sessions;;;

,,

while another wanted statepresentations at the beginning-to ,..

\. "learn about prograns,from the start.:' -

--,-

t

.After the Mg4ting-: .Som -putattmes
---

;A

. . -
!. 7

I. , "6.
.,-.1117 ;. 1.;

-
.-

The most serious eredi, in planning these five meetings was the.

fail:9re to builadhASoth:A:procets and taff time to develop
411k

"conference
.,-

.

sex

:4*
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proceedings." Regrettably, there was no fo

taking and.compilirig notes from each of the theme sessions and.group

organized system four

O
report-outs.

Also, the RFP did not provide forlollow-up o state action plans

\rneratedilt the meetings. 'However, informal phone calls were made to

randomly selected participants, approximately eight" mont4s after the

meeting., During these inquiries, only one person rsploonded by saying:

"Notbing happened due to the AVA conferencer"it was just a standard

meeting; the information I dissem.thated upon my return; nothing special

resulted to my knowledge." ,All others were making attempts to expand

and/or improve vocational pIpgrams for displaced homemakers, as docu-

mented below:

,.

Sote "po itives"
, 0

"Yes, the conference sparked us into action. We set tp a class ,

here for displaced homemakers and operateddt like a center fbr
six months (June 30). Today my assistant director is preparing
a proposal forestabrishing a program for displaced homemakers.
There are to be five grants in the state for displaced homemaker
programs and we expect to get one of them. This grant will
provide for a full-time instructor, travel, supplies, andday
care."

(Director of a Vocational Technical School in a small towns in the
South.)

"Tod soon this fiscal, year for all the data to.be in, however I
reporteport that we got a displaced homemaker project:funded

through CEM. It is made up of a six county consortium in the
northern part-of the state."
(Home Economics Coordipator, State Department of Education in the
Far West.)

"Currently with the Department of City G0 ernment writing a pro-
posarto develop a displaced homemaker se ice for one year.,
Participated in a state level round table d scussion on displaced
homemakers. As a direct result of the AVA reference, learned
how to respond, i.e., target funding for;dis leced'homemakers and
hold-to cooperate with,other agencies. Also learned how other
communities provided service tO displaced homemakers."

4
(DirectoF, County Adult Education in the Mid-West.)

0,
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"Conducted some workshops for staff. Incorporated much of what

we learned into our classes, but realized we had to be much more

systematic about it. Currently, are working on a curriculum for

training displaced homemakers for non-traditional employment.
We are hopiig that we,can get the curriculum funded through CETA

for one year."
(From a Community College Leader in a Northern State.)

"TO focus on networking, what we did was: establish a newsletter,

assist in developing grants from the Department of Labor, inform

community service personnel in the state's 15 community colleges

and the coordinators of vocational and adult education. Offer of

staff development resulted in: community service round table

with 20-25 community servilse staff in Novembersharing and
t" developing strategies, getting deans and colleges talking with

business and industry, r9newing grants wader P. L. 94-482."
(Administrator, Board ofiCommunity Colleges in the Northeast.)

"We're at the planning stage of establishing a course for diiplaced

homemakers in conjunction with classes f(ir women returning to work.

These courses will prepaie women for entry-level jobs. We got the

sta'te to support the expenses to send a -repivsentative to the .

national convention of the AVA to attend sessions on Youth Employ-

ment and Displaced Homemakers.

Spcn-offs from,.he AVA conference on displaced homemakerg (1)

Articles in the state vocational education newsletter; (2) Section

scheduled on displaced homemakers on the program of the State Home

Economics convention; (3) Vocational.workshop conference held on

August 13 & 14 to have session on.displaced homemakers (4 estab-

lished a county consortium on-displaced homemakers."
(Coop-Coordinator, Occupational Home Economics in the South.)

alread¢ had aStrong displaced homemaker program funded by the

State, so while the conference was most informative, it really made

us feel good that we were'on the right track.'" .
(State Supervisor, Vocational Sex Equity, in a mid-Atlantic state.)

"Still"working on

"Theiconference came at a perfect time for me. I had been assigned

to displaced homemaker visce,but did really know nothing about'

it. We have written t Ontracts for assessing the needs of dis-'

placed homemakers as w s identifying who and' where they are.

Both times they were t down. Now we are requesting justifica-

tion from the. department who would not sign off on the contract --

e.g. justify non-complianceWe again have fundsin the budget for

displaced homemakers for 1981 -82. We know what we have to do and ps,

it,is internal politics--puie and simple." ,

(A consultant in Adult Services Division of a State bepartment in

the Northeast.),

YID
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"We had good ideas, like (1) a statewide taskforceon
placed homemakers- -while it was appii5ved by the State Director,
it was never funded; (2) exchange,staff with state colleges
so they could getcredit for inservice up4ading.on displaced
homemakers--staff development. Budget cuts have essentially
stopped any work for displaced homemaker programs."
(CETA Consultant to Board of VocatiOnal/Technical ult
Education in the Mid7West.)

"We continued to fund several displaCed homemaker pro) cts. `We
planned a displaced homemakei conference, but it was cancelled."
(Director, Post Secondary Occupational/Technical Education;
State Department of Educltion in the Northeast.)

"Activities following theconference, (1) papsed on information
gained through, general discussion with department personnel;
(2) passed displaced homemaker information at inservice session
wi-'n fndurial Education SectionC (3) passed on dliSplaced,
omemaker information during normal interaction with public sector.
ince the conference I have seen more written in inservice news-
letters, and articles of an awareness nature."
(Superyisor,Industrial Education,Department of Elementary &
Secondary Education in the Midwest.)

"Althdugh our state displaced homehiker program has been terminated,
we are working toward aribinteragency task force\for ways of secur-
Ing'fiinds end resources'for displaced homemikers, i.e.opoolin of

gfMation: Our plans call for the training of displaced hOm -

maker program staff, which would Aake more people aware of
displaced homemakers." \
(hief, Employment Security Department in the Northwest.)

'Our Community College is not involved in displacedehomemaker
programs, however, should funds become available I've got a lot of .

ideas,'from the conference, which could be incorporated into a dis-
placed homemaker program. While we do not have courses labeled as
displaCed homemaker, we have lots of.courses.that mature wORen
enroll in which often fulfill the needs for the displaced hokemaker."
(Chairperson, Hometiakingyepartment in a southwest community College.)

4.
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The National Conference Of:Service Clubs and
Women'stOrganizatione

's

6

9,

A nation S> conference of service clubs and women's organizatiOns with °

approximately 100 participants was held in April of 1981, toward the

end of the two-year contract. Displaced homemakers, service providers,

community leaders, and representatives of governmeht, education, business

and labor worked together to explore ways of Ielping displaced homemakers,

On.a continuing basiS. .

Under th4 legaershipof the Wellesley-Collegec Center for Research on

Womeni this conference built on project efforts to encourage the inclusion.

of dieplaceehomemaker programs arild issues in the work of national organi-

zations and their local affiliates. rt provided an occasion to preview

the TV public service announcements, introduce leaders of major national

voluntary organizations to the written materials prodTced by Second Look

and to share information about-114e resources w dely availabl through

vocational education.

The conference convey sense of th urgency of dis aced'homemaker.

ineeds and of the growing gnil4cie of the problem 4C At the same time, it

. _ 4 . -C
stresses concrete activitie which brganizations coulc use to address these

P.

. .
I

needs.

Farticilents
.

.

(-
ti

a/i:,To'guide,the lection of orggnizations, the proje focused on those
"&

ros
which wprq nations scope, di'Verse in the constituencies berved and '

. .4
'

representative., of educq'on, business and industry, labor,. professional

,womenU 91oups., VOlun eer organizations, vocational education,' community
. .

7

e' . . e
<

...colleqesi- an ea; s , .organizations. From national directories and
, . , .' :.`. .:.../ ,, 7% ?)°,1....:,

' pigiliCOtikiris;:iilonii'fiet was assembled-of all possible organizations which

. °

11



might be included)Ot 'this meeting. Priorities were then established to

e

reflect the original criteria cited in the proposal by he Wellesley College

Center for Research on Women in collaboration with Educational Development

Center, American Vocational ,Asociation, the Sponsor, and the consultant
$

panel members. Invitations were sent to thfirst priority group. (See.

Appendix M.) Later, after some refusals were received, a second mailing

.0 was done. Those who attended the conference did indeed reflect the diver-
. 1

sity we had hoped to achieve. (See Appendix N.)

Program Design

Vie conference utilized several techniques,to,facilit

and encourage future actions.

O

4

n)r

Participant preparation. Organizational representatives were asked
to do some homeWork before the conference on displaced homemaker r
issues and Programs in their local communities. Discussion leaders
were drawn from the participant list and s6nt preparatory materials.
(See Appendix 0.)

.4 J

Motivating sessions. Several sessions were designed to dramatize
the issues for participants and help them agvelop empathy for the
Problems of the target,population. These included a "speakout" ,

where displaced homemakers in various stages of career transition
told their personal stories and service providers told.of their
work; presentations b, public' eaders to highlight, the national
perspective and government policy related to ,'this issue; and a
play written by Ruth Jacobs.in which conference participants took
on the r les of eTployers, counselors,.and displaced homemakers '

jkil
seeking cation and work.

----
....._..0--

I -

Small group discussions. To stimulate ideas during the meeting,
and-to prompt action following the meeting, kinds of

\
discussion were encouraged: assessing the peeds/reso ces i' local

communities;, assessing emplbymeni needs of displ a h te kers;

411emobilizing organizational and community re ounce

Resource exchange. A roo
- materials and ,resources

.

could be Stared.

4o.

6.

Was'set aside at the meeting in which
athered by project staff and participants

A
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A complete, Agenda forthe meeting appears in AppendiA N. The format
, .

followed quite closely to the original plan. Speakers and discussion

leaders for the pri mary sessions'were carefully chosen by WCCRW to represent

differingpersiAtives, off the issues. Each leader was sent a discussidn
A

guide to help facilitate interaction and elicit exchanges of information.

All of the speakers prompted excellent, lively question and answer periods.,

Discussion often continued at meals and after the formal evening programs.

Various themes emerged throughout the sessions. Most revolved

around building strengths among constituencies as a prerequisite to any

programming. For example:

. Focus on ways to.create public awareness and public acceptance of
the problems displaced homemakers face.

Utilize political leverage, and political power at the local and
national level to develop legislation which supports displaced
homemakers and older women.

Be responsive to the special needs of rural, suburban and urban
displaced homemakers, the cultural differences among wtiffe, black,
Hispanic, Asian, and Native - American displaced homemakers.

. 1

lap Develop new allian s and coalitions whose agendas include displaCed

V homemakers; buil inks across Oomen's.groups, across business, V
education; gove ent,,labor, community and religious sectors.

6 , . . .

Develop the case; know what's working (and, what isn't), for diSplaced

,. homemakers in your'hrea.--in training, placement, Support; set

priorities; be prepared to negotiate.

, , .. -.-.

Know what's going on in the economt4.now and in the future. .0

Focus on economic advantages,' to the employers apd to, the commuhity,'
when displaced homeiakers.become part of the workforce. Do outreach,

to employers.
. k,

.-
. *4

,
. . .

Change women's attitudes toward marketplace realities.

-°
.

Support the, work of the advocates`: .Their message ,is important
.

in keeping the issues before the aecision-makers.
.

. , lf $

v
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Participant Reactions

O

t

ci

Overall, the meeting washrieweeby participants as imporeant,.informa-
e 1 ,

tiye e.nd productive. Thirty-one conference participants shared their views.

and reactions with the project by completing the anonymous Feedback Sheet

\ prepared by Wellesley College Center for Research on Women. (See Appendix P.)

the selec5ted responses below reflect participant perspectives apd opiniong

. ,
.

expressed during the meeting land in subsequent informal correspondence
. . .

with project staff.
,

What were the main reasons for attending the conference? k.

In general,Itost.participantuame to network with other "disOkced

Nhomgmaker-interested" people and organizations. Moat also wished to obtain

11.

inf rmatioft, or
<

share resources and ideas. They wanted to "hear the results'?

7
4

of the research on. displaced homemakers and learn:

"how existing displaced homemaker programs 'fit' into their torgaliiza-
tion's agenda."

"about the successes and failures of displaced homemakers program."

"how other organizations are meeting women's needs in general, as
well as the special needs of minority woken."

"about alternative funding for Displaced Homemaker programs."

Specific information brought to share with others included the,role

religious groups can play in education, advqcacy, consciousness- raising;

the skills which help displaced homemakers make the transition to work, the

A

characteristics of "good" programs for displaced homemakers.

About a third of the respondents focused on the role of volunteer

laa*

organizations. in helping displaced homemakers: how to advocate for volun-

teerism in today's world; how, volunteer groups can extend their networking.

to other groups interested'in displaced homemakers.



Some others came with ,a specific eye to the future--to grasp the

;

,directiOn of 'issues raised by the movement; to acquire a solid background

onethe issues and identify strategies for the "new decade;" cifically

"to get enough informatidp to estab1dsh a displaced homemaker center," or

"to fins strategies to dontinuethe exipting programs."

A few were attracted specifically by the topics *and,lAritedepeakers;

one was Well-versed in the'displaced homemaker movement and wanted to get

an "update" on it: one. was "asked to attend by my organization."

.10

Did the meeting meet your expectations? 'Please explain 4 A

All respondekts indicated that the proceedings Add meet thdir

exActations. In fart, half said it had "far exceeded" or "was better

than" their-original expectations, both in terms of the program tend the

participantb. Sample responses. included these:
o

A

"a tremendous source of jideab/information which enlarged
previous understakdi5g odisplaced homemakers."

NW

"an excellent learninqkexperience"

"not dry; role models and strategies were focused.."

"great...meeting other omen involved in this iibue."'

my

"i range of people from differekt 'worlds' able interact."

"caliber of participants and networking exceeded expectations."

400
"extremely stimulating...Motivating super program, super groip."'

)"surprised at the broad base...all willing,to share idead/listen to
very basic questions which,soon developed into disCussions with depth."

4

4

'Some participants, however, expressed their preferekces for more diversity

Or in-depth study of,selected topici. For examplei.

"hoped for a wider geographic distribution"

- 71 -
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",..thought there would be more industry representation and more in -
*.depth. discussion of remedies (funding /innovative programs)"

)

"wanted more information about programs."

".;.needed more exact steps on where to go:..what to-do...maybe we
haven't pinpointed them yet.'"

"'more on the.findings of the research...broad trends/analyses of prograrliming."

One expressecystirprise that most attendees were women with a "social

work slant", several did not expect all service ideliverers would be women.

What aspects 'did you like most?

Many different elements of e program received positive comments from

the participants. Mentioned most often was the opportunity.to interact
O

directly with other participants, program presentors and facilitators:

"enviOnment-fidx open, frank discussion with new groups,.people; "hearing -.
o

personally from displaced homtmakers;" "networking in small doses:"

"networking at the national level;" interaction with other women working

with displacedhomemakrs;" "the caliber of the participants."

The forum which seemed most popular for the majority of participants

was the small group experience: "airing of view nd approaches along with
,

. \
'

.

. ,

exchange of experiences and common concerni...in s04.1 disclbsions;"
A ,

"intimate.
r r.,.

.
,/ ..

contact in small groups;" "informal discussiong around meals;" "stimulating,

motivatingtideas in small groups."

Each of program speakers was cited bye at least one respondent for

1

the'timeliness'ok excellence of the presentation. Topics of mosttrinterest

were poli4cal issues; "excellent presentation on the political process...

riligy nittir gritty how Wskor once;" "the sharing of- political strategies'

. .

and stetegies;"- "realities of the legislative process."

- 72 -r
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/
Other pr ram activities

film on displaced homemakers,.

4

which appealed

the "speakout"

their own stories, the display of materials

to respondents
m

when displaced

and'literature,

sharing, the PSAs, and the poetry and play by RUth

s. *.

Participants had high praise for the'location

%. *:7
*meeting. Contributing o positive interaction and

.

"good meals," "a nice setting;

lw

included the

homemakers told

the resource

JacObs.
.

and the logistics of the

productive exchange were

"excellent physical arrangements,"

"comfortable facilities, a Conducive surrounding,

"control oi`the'agenda;" and "touches ok humor to move us along."

* Which aspects of the meeting did you like least?

excellent scheduling,"

A -.

What,pleased some of the participants displeased others. Several

r

criticized the 'length, of the presentations and the crowded ageada.

1RoMposite,responseS illustrate these concerns:

"too much programming for the time pegod...overschedpled..- two
.nightsessions'weretoo much...too structured..:too much to absorb
..too much informationdissemination...too much:in each day
(particularly on Friday)...insufficient breaks; qhances for fresh
'air." t

. .

I. %

V "long,speeches...presentations could have been shortened:..needea.
timefor guestiofis and answers...not enoug*tine to meet pspple
personally and network on individual interest...not enoughlkime for
learning from each other in an-'informal war.."' .

1

A t o
, 1

..
.

o' z

o
A few.dislike0.41p discussion 4rOup report-bVs,'comPlained about.

.
. . .. .

,
# the laVaof focus one of the small discussien groups, and gielhort.time

, . .

allocated to small groups. ,
Some had negative reactions toward other participantS.

instances, it was stated that some.people were."Ivto theist, own'ageddas,and
- -

,

didnot deal with the topic;" or-put differently, "certain people seemed

to hog the,time " Another respondent felt the representation by.yoring
"o

al

.

-'.r *-
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employees of/ service providers wastooOleavy compared with displaced home-

w
makers themselves and7bor volunteers. One-of the, participants felt there

was a need'for "more specific resolutions geared toward 9si;g the research 4R
k .,

k
)

findings for action/direction."

4

4 Are you encouraged to work or Continue to, work for Displa1ed Homemakers ?' Why?

..
Yes was the reply foY all respondents. -Most said they came away with a

better understanding of the dimensions of the probl&m, a sense of urgency

about helping displaced homemakers, and some priorities for their organizations.

For thosealreadyminvolved, the meeting renewed energies and stimulated new

directions, as illustrated by the chart on the following page,,

4( -7

Are.there any, areas you felt should have been better represented?

About one third of the respondents answered this4uestion in the

negative.

''-more emphasis or. discussion. Several identified alpeed'to focqson

er of topic areas were suggested by others as needing

7-special populations:
A. ',.--

, A
It ...a tiii(wheil 61ervic

minorities are,a ea
. '*eY are not.halpa g

etvices;" .

prOgtams
displaced.hqmobakers

,..
, .

. , .,.

providers could have identifiedkwhat P-

areas,rhow ih917 are thelping andror why
oW they' can inform Ithe'community pf these

'
f

, 4t. ' \-
,

.

futui4 wc%king with that third world
and.agencies."

. 64
.', .

4' Others meintioned' the .,eil 'make a,stponger connection to the social
/ 41 .'a /..', P Adieq (ebS. '

I
.

,,,t'

,

,

..
''.$ V

5,

ion"'

a feagrce fot idegs, 'prollenk solving,- planning, creating better,'
1

. structure for aCt
,

,

"how, the soca.ai ences-.(s cio164Y in particular) could be Presented'

0 "mode on` ts.of the displaced homemakeY syndrcme."
-, i , ,

!0,4-

1 ...114.

- t),

"
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4

'achieved a Better Understanding Motivated, by: Cnowledge Gained
at the 'Conference

Specific Future
(Plans

"f1) .was struck by the universal aspects
of the Displaced Homemaker situation...
am encouragedrby the interest of so,many .
diverse groups fn the plight of the
displaced homemakers."

"There is a lotto be done--energy
nd ideas to go on were7Trovided;"

9
"As a more total aspect of the econo-
mic pictUre of women,ithAteffort is
more saleable"

"...know the need better and feel more
confortableabout the Network;"

":,.the number and'the need is there
.,.everylaffort must be made"

..o

"am personally"committed...the,pos-
sibilitieSforsuccess are there....
is a structure developing to meet the
'need"

"...my in44a1 motivation was rein-
forced by the meeting"

,".,.I deeply respect the prO4ress,Atde :

by women in networkihgand-working on this t,
is an essential if we are to survive."

tr

"I got Valuable tips on what'I can
really do;"

"I see the need and realizthdi.e is
support all,oyer the country 'despite
the problemswe certainly now know
where to turn."

4

q2

"will encourage my organi-
zation to be more sensitive
,to this population"

"will, evaluate what our
organization iS doing at the
national,level"

...it is time for renewing
the commitment of local groups - -

to give them tome facts.and
figures...and some techniques
learned'here to get the
discussions Started."

40,

o "will' try to find awayiftp
contribute to my local program
..particularly with oupeach

and networking"
"s

"...especially will" work with the
Hispanic comwnity.%.educate them
as to types of options/oppor-.

tunities they have."'
.

"will continue programs if possi-
ble; will try tg expand to serve
Other classes of displaced
'makers"...

"will recommend adding displaced
homemakers to the legislative'

2t,
prp.rities.of.the organization."

;
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.

. '

; A .desire for krteater specificity around certain t
. .

For example.:,
I

"the answers to what works .and what 'doesn't2....:it was
tonothing concrete was discussed though:-new.gilestiOas- did

":

"specific. follow up:directly -connected to Second.
: :4*

-NV

-.
aidO was, cited;.

boun -d around,.
rise."

"greater emphasis on ways to approach
-"expected 'results;".

'.

"the' economic impact of the displ
0

em ry; str'ategres,

"the how of advocacy efforts, ,s.KilIs deYelo,
homemakers, 'fund, problemt-of .women and
, . X..' . . ..,_
it more discussion of drganization,- board de

:

thods for displaced

"The' values. of the volunteer hom maker, in
her organization and the community;. ir

4Pintll, one respondent felt there needed
.

I..

nt/staff 'training; "

a happy "marriage as a power" in

. -

, -
to, bd.-Ivore di,acussiOn-i?n,

3-. - prevention of displaced hOmemthcer-Oroblein....-, .
,

. What aspects- of the meeting-were most u.§eful to -you? _

. .

a
. -

- -., , , '
, ,. 1 . - -

f t r . _ .. _5_

Interacting with Other.particIpants4was without* dot&t the moo i useful
- __ -- .

spent of the -meeting. ;Networking was presiet seVeral different ways.
- .

by _thetpartir4p4nt..:* - .

.

_ __". .
_ .

, -
"intera6t.l6i6ititiOiatO
represen_

..
4.1-epreserltet..zzres_-frmor other

; --7

' s'-asteniAttioatit-.1316-:-,extm:elotive-,_-p4ofess-ionel w.coen; the_ sucoessesi_

. .

t,
_

.7;

women
;,.%.*ifill?.,4-ito:14;A-6.i6i.-'

wPn`, -40" 45ern..,....fx043:14c, l'cg.*Unde. -9f, 4.nt. ensve

'521-..,"-:',,..Ift-ipAY.q/.1gfrAtI414.-^,ena'.6,ttii.ni,-.1t-'-:, *::" 7 2 "=-
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;';`,1;- - '

'"'";;*.. 0 .,,'...* ''. '. - :. -.. : P':',, ,. ''.... d.' ''. ;,,.. ,..::. ; ii,;
..1;e" :t.e. ' -. ' 15., : :*,...s......-. .. ,-/ . ....-,.', './..

4.{.-;::;,-`,,,:°-,,,,.:.:,;::".-.77 . ,.'''':. '.,,f;!:-...1.,.',..'-7 ;.? .
'4'. :- e*,;(--.........,.:;.:./.;st "..:-. -.7.,;, 4', '' 5

P.:. ,.................. i ^. - -,..-,V.,-::. ./.. '.,4' ,1 V '... i. .,-/
ino,ts;' ...- 41,1 ts. ,t-, 1 ''.., ..- a ",- - . .c
,.."..-"7-, *--1. -',...4*--,*-;.4, ..... ".-.'..(1.:, P,..., .,../.,/ ,.

ecrt,,,,St--IS-4-s*o'n-:-r-_^..te-!44",..:--.70.-..2-/..e.,..-,-;--1-;;44 hrt,:-......r..- -....o.",";--m,--11-m-/* --..-r_. --p-1 -ft 71-"-, -.12



- 1

a O

6 -

People also ,found opportunities to learn:

"learning what:prolrans are successful in other cities"

-
"learning about the'legislative and funding realities"

"the broad, national picture, especially the 'view from Washington"

."learning about the. work of volunteer-organization, particularly
religious groups -"

Searing the displaced homemakersthemselves speak"

;-

4 "strategy and resoursi sharing...stimulating discussions., creative
thinking and problem:TS:Tying:"

, .

"Others mentioneaYthe-brochures, literature table, the public service

announcements, anyY the aim as useful aspects

What aspects w e--lease useful to.you?
..

of the meeting.

-Three q ters of the respondents did not identify "least useful"

meeting. Those mho did mentioned several of, the smalleraspects of the

group sessions, the,

emphasis on titles;

guest speakers, and

. ;

]sack of time to`network, the long introductions and

the.lack of specific recommendations for action from

the long scbedule on Friday.

i'Other.generalcomments on

staff for.the organization and

the reaction form fended to praise the program

excellence of the meeting as well as the

'conscious effort. of staff to set the tone.for warm, Open, interaction.

also,addressed the need for. more needs assessment, training materials,

.- .

bicultural and bilingual materials for third world displaced homemikerp.
1 . ..

Some reiteraPod the exhausting,
,

intensive schedule; others spoke 'of Ole
.

-----

k
ener4izing quality of themeetiit. One participant described the qgality

_ .

of the meetingthis wal% "Why not i continuing education wit. fort the
.

.
-

conference!"

77 -91.
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After the meeting: Some Outccees

____,./ibegreaction forms indicated that, in generil, peop]$ learned A great
..-

deal; .many reported plans to-include displaced homemaker concerns/
o

-
.% .,

1:rogramS on the, agendas of their organizations. Some recent evidence

also suggests that there has been, a otsitive.rippleeffect created by public .-

L,
.

figures and,Aational organization representatives who carried the message of

the conference back to their constituenaes) and to other community leaders.

For example, the National Conference of Jewish Women has used our ideas and

ft-
.._ o ( ,

.

material .to develop programs. United Church of Christ is utilizing the
0 N .

information for its displacedxomemakers programming effort. Rurdl American

'.
.

Women has prepared material on disgraced flbmemakers $or its membership; other

part of their workshoporganizations pave used the Helping or Hurting play as

designs, utilized press releases inl,their local area et ,the

project PSAs on ,the air, The conferendewas clearly an important step in

prOviding responsive prOgrams for 4iplace homemakets Over the long term.

O

1

.0
Xr
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Farai.liariz4tion .7k vities

ulilss it cOlird each 'a greatSecond Look cou1' not achiefe
. ,-.

,f--

. many people who have, or ought to1 e
ehave, an-active interest in- problem; got

.

.

%,ThYee primary outreach mechanisms included the Second Look brochures articles
0.. ,., .. . 1 * e''ts-_,-

-..- .

in professional and organizational'ijoutpals 4ddresses'to-,groups and
. .

-,

organizations. Several factors hplpedlis carry dAprOj c to many

different-COnstiluencies.'
I

-

First, EDC was in an excellent siiioh to makebthe projgbt-kno to

many appropriate groups, in part through
t

its role as the disseMinatron

center for,the Women's Educational, Equity Act Prograe(WEEAP), its productive'

relationship with many individuals and organizations concerned -with displaced
4\

L------t
e

homemakers problems, and its involvement i key na17Btri-lonferences throughout

..., . 0'

the projecest,life. Secondly, WCCRW also ad wide contacta_w4th other
.

. IN

research centers and organizations devote4:to.the dduda 01 and employment of ' ....

1

.C.." ,

womelik In particular, Dr. Ruth Jacobs,-prjact leader
'

WP was able to

extend the familiarization campaign substanttnily by capitaliz, g on her extensive

personal contacts, her publications and boOis, her offi major organizations,
419' *

,and her univeristy affiliation in the areas of sociology, aging, mnmeh over 4D

and human services. The American_ Vocational Association (AVA), our other
x.

collaborator in this project, wasable 6 reach out to vocational educators.and
et,

counselor nationwide.

Most familiarization activities were conducted through expense-paid
°

opportunities to addtess national, or regional meetings. In some instance's,

staff used "the occasion of theRegional Meetings to visit and make presenta7

tions to organizations located in the area. Some of the activites went unrecorded

, ,.
..

as they were cafriedOut by cOntultant panel in the course of their jobs

,. .
.

Pa
. .

and mentioned only later. to project staff. 'Appendix Q lists a representative

r.

sample of activities. .

/
. ,
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.The Design of .the Public

RS AND EMPLOYERS

ervice(Spot eafbaign

I

Displd homemakers are found in all ections of Ole Country and
k:

. li

fin all social strata. They are urb.7, sub tea/ ancl rural. .Tley may be a .

. ,',, c

wiaoWed or diVorced. They may be,black or white. Some live in a cultlire,-
/

o

Iti

c ,o ° , .

%

of strong' e ic ties; others have strong e4onomic or/religious 1344 The,

.

-(
,,,,.i,-

are, in short, as diverse as the country itself.. But` if -Ow public service
- -,

allcampaign as to succeed, they, all had to fuse intajlective target for

e A' ,
each single spot. %

1National p c service campaigns always begin with a set of inflexible , .4

parameters:

1

O

The spots must not be limited by regional identification. 'This
is'true Of any national campaign, lout is of particular importance -

if the spot seeks to establish audience tdentification with a
particular, individual actor.

. 4/,
s .

The spots must be attractive to the programmers who will decide r

whether or not to air them. In fact, 'the first goal of any
public service1campaign is V) get on /t6 air. The second is
to get on the air at-a time when the target audience is Watching.

The, spots must make an impact, without relying on the market, 4

saturation techniques of paid commercials. The !difficulty of

doing thisis compounded by, the relatively high content Of.
public service spots. Product spots, concerned primarily with
product identification, can use.internal repetition far more '

easily than'those dealing with more gemplex ideas.

If, as in th ent46ase, the campaign requires the use of a w.4ite-in

tag, additional factors COme'into play: , I, 4

. O. The time frame'of the spot is shortened by at least five seconds
for the 60, 30, and 20-second versions. This isagain a problem

, which is aggravated by the relatively high'verbal complexity of
the public service message. It is no accident.that writers end
up fiercely debating the metits'of every allowable Word. Like
Thoreau, we want to simaifx, but we usually'discover that simpli-
fication is nodeasy matter. -% .

0
,

80
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eavei

The viewer must be givens ple instructions that can be remembdod.
Aglagain the commercial, dvertiser has an advantage. "Buy Glutt"
message that may res face wheneyer the viewer passes the '

-.

Gliitz display. The maifbaV is unlikelY'to raise anything,beyond
, .

nostalgia for the p. /
,

i

The viewer must be.motivated A-course of action which may pre-
- sent psychological barriers. Pnblicservice'Spots ere, after.arfk

directed at problems more kntransigeht than Mikey's cereal choibe.
Even,spotS'whiCh landNrjght on taiget:inay not soften resistance

.., ,

enough to stimulate action. .,-. .

,

With these factors in mind,' w decided to base the creation pf-the

public service 'spot campaign on e same process of needs assessment .that

created the Reiour,ce,Guide and the Counseling Manual. It was our hope

that this would enable *s to develop spots which were both focused on the

target audience and realistic in their content% The issues we took into

consideration are highlighted by indiv&dually examining egCh of the three

spots.
4

The Public Service Announcements

. Lois and Angie

P

This English language spot di ted.to di lfced homemakers is a mini

A ..

. ,

.

slap opera, a style chifsen after much dkserissian. It aakled to quietly
/ -.

17

s
establish a situation and characters withwhich the target audienCe could,..

identify and place thet in a fraMework they were likely to watch- -a. kitchen

and a coffee break.

It is ,worth noting that the identification is built pritharily on a

4* .

psychological proile. ,We minimized sociologicall.factors wherever possible.

Thus we le-01.1 that Angie is alone* has been:4 hogifeCoife, has raised children,
,

.

and needs'work. W sense that she is affected by a combination. of despair,
F

hopelessness, Andanger,. but that she is not without resources. But
4

, I

4
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0

we do not know whether she has lost her husband through death or divorce,

nordo we know hoW old hpr children are. Her kitchen and'clothing are

resonably nondescript, and her neighborhood is a mystery. Her ethnic

origins are not apparent and her social status is indeterminate. In

other words, psychological considerations were, used to build identification

while sociological considerations guided us in minimizing details which

might interfere with that identification.
An.

To maximize identification the tag which follows the spot informs

the viewer that therey,e millions of women who share Angie's plight and

offers more information those who w take the first step of writing.

The address informatio upered ver a picture matrix of displaced

homemakers. The matrix is intended to convey both the sense of a shared

plight and a glimpge of the ethnic and racial diversity of the women. The

scripts for all public service announcements are presented in Appendix R.

Elena and Maria

Elena and Maria ieset in the same, albeit slightly redecorate

kitchen as Lois and Angie. In fact, aside from the necessary ranslation
I

to Spanish, it was our intention that the Hispanic spo should parallel

the English spot as closely ,as possible.

Some other factors are also Worth 'n ing. The first is that time

conStraints forced us to delete m rial. Spdken Spanish is simply not

as economical in its use of t m asp spoken English. The second is that
.

cultural norms required minor revisions. For example, while Lois tells

a
Angie to go find a program-that can help, Elena offers to go with Maria.

*

Finally, casting has it own difficulties if a Hispanic spot is to be useful

for both the southwest and northeast Hispanic populations. We ended up with

one actress .from Peru and one from Argentina.9(

- 82 -
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The Hiring_ Game

r
Since The Hiring Game was directed to employers and required no write -

in tag, it posed a rather different set of problems. .0Ur first approaches

toithe spot were dramatic, but feedback from our advisory board and the

business community convinced us that we would not be able to screen'out

sociological factors with th- e same success as in Lois and Angie. We

wanted employe s to be open to the concept that a class of potential em-

ployees called displaced homemakers were worth hiring and training. Because

this is a relatively abstract idea, it seemed useful to treat it as ap ab-

straction, if we could do, so without losing sight of the employer's role.

When a game board came tumbling out of one of the script meetings, it soon

became obvious that it fit our major requirements:

It acknowledged the role of the employer.

It allied us to personify the displaced homemaker without
individualizing her.

It provided a framework which allowed the narrator to convey
considerable information.

It,allowed us to suggest that hiring displaced- homemakers
might be to thg employer's advantage without making spebific
promises of performance.

While no write-in fag was required, we decided to retain the pictUre

matrix we had used in the other spots in an attempt both to unify the

pieces of the campaign and to remind the viewer that this abstract concept

applied to real human beings.

The Follow-up Leaflet

The tag linesfor Lois and Angie-and Elena and Maria encouraged viewers

to write for more information at SECOND LOOK, BOSTON, MA 02195. The follow-
,

up leaflet had two purposes:.

-%
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I

to continue the motivational process begun by the television
spot's to encouiage displaced homemakers to explore possihilities
for vocational training as a seep toward finding emploSrment

to give precise information Oh how to do so

The Original Plan was to present specific data, state by state, on

the 600 plus displaced homemaker programs. This would have been unwieldy

for two reasdns. It would have been vtry difficult to read, and more
..A: 3

importantly, it would soon be out-of-date due to the many chahges occurring

in the funding patterns of the programs. With the sponior, we struck on

. a compromise which could-accomplish the same objectives, be visually

attractive, easy-to-read, and present specific self-help information.

The slogan for the leaflet repeated the messages in the public service

announcements: You Made a Home, You Can Make tCareer...Take the.First

Steps from Housework to PaidWotk. An array'of photographs depicted

displaced homemakers from different age and ethnic groupy'case vignettes

illustrated many of the "how -to- get - started' techniques and included ideas

for turning 0ousework into paid work, upgrading skills and learning new

skills, and working in many different occupations. A'three-step process

helped the reader identify who a displaced homemaker is, provided a mini-

guide for thinking "about yourself and about the information you need," and

offer a variety of specific resources on who to contact and what to ask.

A copy of-the follow-up leaflet appears in Appendix S. A mailing house

was used to distribute leaflets to the Write-ins. This process permitted

rapid 'response to the viewers,and,enabled the project to keep specific

'records of the response rate by local zip codet and states.
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Like the spots themselves,

the prograthmers,who would decide

.46

Distribution

distribution features had to appeal to

whether or not to Use them, and when.

Distribution policies had to maximize the impact of the spots and provide

-us with as much information as possible. These factors governed our

criteria for distribution which werl: ,t '

0
' i 4'4

.

.

The PSAs should be mounted on reel packs

G

whict weke ready for
station use and accdmpanied by Cover letter, scripts, and
confirthation of use reply cards. The packa4inghad to be use-

A

\

ful, attractive, and familiar- If the packaging were slipshod
i

. -

or unattractive, or if the need for the campaign were poorly
stated, the likelihood that the spots would be screened, much
less aired, would radically decrease.

The mailing of the spots should be staggered so that the spot
for employersvould arrive after the displaced. homemaker spot
had been scheduled-for airing. Delivery.ofthe spoWon a.
staggered time schedule would increase the likelihood of both
spots being aired. Since the campaign depended entirely on
only,two spots, getting both spots on the ai; seemed imperative.
While The Hiring Game contained no wri.te-in address, it did
share a common identification! tag with Doi.s.and Angie and might'.

multiply the impaCt of the first spot sigliificantly: +
The distributor should be able to provide an activity report
showing use, estimated audience, and time value: Evp.uation,
of the campaign required that we gather as much information
about airplay as possible. The data returned'froM,,the distki-

butor would be incomplete, because stations cannot be required
to respond and'have no economic incentive for dbing So. Never-. ,

theless, any response received would form a'datafhase from which
.

we could draw tentative conclusions.

The complete spots were distributed by Modern Talking Pictures TV

N

.

Distribution Service to all ,ommercial and noncommercial terevision

oStations with local program origination capability. (Eleha And Maria

was distributed only to stations located in areas, where there is a subT
, ..J.

. ':.,
. ..

stantial Spanish-speaking population.) Lbis and Angie %gas placed ih
N

-0

distribution on May 4, 1981. Distribution for The Hiring Game was initiated.
':

two weeks later onMay 18, 1981. Modern talking Pictures prepared-
40

- 85 -
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distribution reports which include reported and estimated telecasts,

viewership, and timeyelue of broadcast contributed by stations for the

first sixty days of the campaign.

To increase the "play" on local stations, the project also contacted

displaced homemaker programs and national organizations which had received

.

other SECOND LOOK products. In a letter, we encouraged them to highlight

the needs and potential of displaced homemakersin their area and to urge

stations, to give high visiability to these spots. (See Appendix T for a

sample letter.)

Some Outcomes

The threads identified above

of the spot campaign. Measuring

d to knit together the forMation

cessfully our intentions were

realiZed is e rather,more difficu t qu stion:

There areff-least two quanti ative measures which assist in that

evaluation: the air time given o the spots (How many stations played

them? What was the geographic spread Of those stations? How frequently

did they run the spots? Over what period of time?) andthe written responses

(What was the. geographic spread and volume of the responses? Did they come

from the primary target audience?). There are also qualitative measures
f

"which deriite from the r actions of service organizations an information

supplied by responding women.

Two notewortby facts emerge from-the datalprovided by the distributor:

The campaign reached- a national audience.. Modern received.corl-' *-*

firmre ation of broadcast from forty-two of the fifty States. Since
write-in responses have been received from every state except
Alaska, it appears likely that this is the only state'in which E`
the spots were not - aired. The other seven states were-either
covered by stations, which broadcast the spats without filing` re-
ports or 'covered by stations in adjoining ;states.

AP
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The English language spots were aired by, 90% of the. reliorting

stations. Even allowing for the fact that stations which 'air
a campaign are more likely to report than those that do not,
this represents significant market penetration. It should also
be noted that w44e Eaana,and Maria .was aired by only 44% of the
reporting stations, it was widely show'in/the Southwesi and in
Puerto Rico: it was also Shownin Washington,-D.C,.and in

Philadelphia. A'random samplingof,wrife-in responses indicates
that it was shown. extensively &n,Californiaj'although we have no
written confirmation of tHese'showings.

, 4

The table below summarizes thedata reported by Modern Talking

Pictures:

THE HIRING 'GAME.' LOIS & ANGIE \LENA & MARIA

STATIONS REPORTING 227 . 203 . -25

USING. SPOTS 204 183 '1* . , ,. 11- 4

REPORTED TELECASTS 2,842 2;589
,

-.108

ES1IMATED V I EWERS * 106,004,900 , 106,833,800' x , 5,04,600 is ,

VALUE OF TIME ** . $ 334,097 $ 3813,881 $ 6,312

, 1

*Number of Estimated Viewers depends on-market population density.

**Value df Time is variable,, depending on market and time of day.

In assessing these figures, it should be noted that they make no allowance

for broadcasts during the sixty day period which were not reported. Thee

44

reports from Modern Talking V.Ctures indicate that including such broad-
,

casts would ha;,re' significant impact on the figures-andwipa_iustifiable.
,,

,

HoweVer, since the results age highly speculative, we have chosen to
- ,.-

*

ignOre these broadcasts 6°.

. .
. . ,

. .
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On, the other hand, we do think it appropriate to point out that the

figures cited reflect only, the first sixty days of the campaign. Since

the rate-of viewer response received for 'the sixty Pays following the

close of the reporting period was virtually identical to the rate of

response during the-reporting period, it seems likely that the number

of telecasts also remained constant.' Taking this into account, (but

ignoring both unreporting,Stations, and broadcasts which dip not fall

within the 120 day period) a conservative estimate, of the total figures

for the campaign reads as follows:

TOTAL TELECASTS 11,100

VIEWERSHIP . 435,726,600
-

VALUE OF TIME $1,458,580

By this measure, at,least, we judge.the campaign to hare been a success.

As of November 1, 1981, the campaign had generated 4,109 requests for

information. TheSe requests came from forty-nine of the fity states, the

District Of ColtImbiaj and Puerto Rico. (A breakdown of the response by

state is includedin Appendix U.) It is difficult tO draw any but the moat..

general conclusions from these figures since, by and large, we lack signi-

ficantdata which would permit' analysis. For example, is The response rate

tied to the number Of telecasts in a giVen.area?

att.

minimal knowledge* about telecasts in most areas.

POssiblyPbut we havl only

One probable exception is

Pittsburgh, where reports from stations indicate that the spots were each

shown'a mi imun of forty-four times. Sixty-fo responsesr more than a

quarter of responses from Pennsylvania (208) were'mailed from the

jttsburgh area.

.
.

-88- 102



a

But, tying the level of response to the telecast rate'fdiis- to-take_

into account such factors as the economic conditions prevailing in the

broadcast area and the activity of displaced homemakers groups in

area: The latter can haNie real significance. Wp know of at least

t\

en

Ir

instances where stations ran the spots in response to interest displayed

by 'local groups. In at least one case, we know (that a station replaced

tht national tag with a local telephone number. (This is an ideal w

to provide needed services, but less than ideal for determining camp

Y

ign

statistics.)

The only totally defeneible,general#ation which can be drawn is

that the number of responses from any given state appears roughly comparable

to its population density. One notable exception is New Jersey which ranks

ninth in population, but ranked twenty-ninth in frequency of response. It

A
may be that this is reflective of limited airplay in New York City which

also had surprisingly few responses. tgg,; York stations also cover northern-

sections of New Jersey.) TheNew
.

York figures standrin striking contrast) .

to Califolnia, which accounted- for 17% of all responses% The response in

the Los Angeles broadcast area was particularly strong (337 of the state's

685 responses). It has been suggested that this is due in part to shoWings-

,

qi of Elena and Maria, but since both spots used a common post office-box,

that explanation remains anecdotal. Another state where requests were

considerable was Virginia, which ranked second in response rate. Almost

half of this response, was centered in Newport and surrounding areas. Florida

.

also had a high response rate, centered primarily in Jacksonville, which

again accounted for almost half. ofthe responses.

-.89 7 7
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. .
view of the above, it is tempting to speculate that states which

Ase

show a high response rate_had a particularly strong, response in a major

urban area.(and, by inference, greater air pla, in that, crea). In fact,'

however, this does not appear to hold for five-of the ten states showing

the greatest response rates. But pursuing that question did-lead_to

another significant fact. If we igndre the numerical bulges o'f the popu-

lation centers and. look instead at.the distribution of the responses across

the country, we find that on or more x ponses came from 660 different

postal zip groups. (There are, for our 'urposes, 948 lip groups in the

,,, postal service.) This at least suggests t at the campaign was able to

transcend regional, cultural, and economic differences and-topch a responsive

- chord in women all over the country. B this measure also, the campaign must

be judged a success.

SECOND LOOK decided to, take advantag ghtened national awareness

of the displaced homeaker problem produced by the public service spot

0

campaign by extending,the distribution of self-help leaflets to individuals

and groups who could pit them into the hands of, displaced homemakers across
P

the country.

Therefore, we have sent out approximately 200,000 leaflets in bulk to:

4 the project''s consultant panel members
National Displaced Homemaker Conference,participants
state vocational sex equity coordinators
Displaced Homemakers network, Inc., and their Regional Representatives
displaced homemaker programs throughout the country

41---durXiculun coordination centers
* regional offiaes of 'Department of Labor Women's Bureau

women's ethployment programs."
community -based programs serving special populations

4

4,



The flyers will be distributed at local meetings and conferences for

displaced homemakers,'used in conjunction 4th displaced-homemaker

prdgram materials, placed in locations in community- nd government

agencies where displaced.homema%ers can pick them up and use the informa-
'

'tion they provide. As a,result, we expect the message will be reinforced'

Y
and the effeceof'the campaign will be 'felt long after the campaign has

0

concluded.

3
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PROJECT ACTIVITY SCHEDULE

Project Month I OCT I NOV 1 DC JAN I FEB MAW] APR MAY JUNE I JULY 1 AUG 'SEPT I OCT I NOV DEC
,1 I 3 4 5 6 7 8 9 1 10 11 12 13 14 15

'Tasks
4

A. Establish'
Consultant Group

B. State -of- the -Art-
Review

C. Project Familiarization:
1. Articles

- .2.4Address Groups
and *Organizations -

,3. Brochure

1"IDeliver to USOE List of
. Confirmed' Consultants

......-- 1-11-17.:__I
Draft f , Revise Print4 Distribute r ,

'c . Submit Deliver to USOE.
Brochure Drafto

D. Vocational Education
Counselor Manual

Review

Draft ll Revise I Print I Distribute Ira Deliver to USOE
Submit k

E. Vocational .Educators
and Planners Review
Resource Guide

I Draft
II

f I Revise I Print I Distribute I Deliver to USOE
Submit --,

F. Manual and Reource Review '.'-.
. c,

Guide Leaflets
/-17.ari DistributeI-7 Revise I Print I Deliver to USOE

Submit s,

G. Five Regional
4 Review

f I Conduct Meetings' -
Meetings

1 Plan ITZi;TI/ I Plan and f Revise t It

Submit
ReviewH. PSAfTV Spots for

Employers 11-- I i I 1 I

Submit Submit

Production f Revise' f Dilplicate f Distribute -I

., 1--1 Distribution Plan

Spots on Air
Deliver ReleaseStoryboards i 'Approval

Interlock I Approval Deliver

'Dist. f
.

Submit Answer Prints
Prints and
Master Materials

Plan Submit)
'

I. PSA/TV Spots for Review,
_

for SpotsDisplaced Homemakers . IT-1 I 1

r, Storyboards
i ' 'Approval .rioduction 4 Revise I t--=-Duplicate

and Dittribute
Spots on Air

Deliver Release

Plan and f Revise i It

Submit Submit
I AW 0 A .

Inter rock T Approvalt

1Deliver to USOE

I-

Review

11.

JAN
16

FEB
17

MAR
18

APR
19

MAY
20

JUNE
21

, JULY I AUG
22 23

SEPT
24

r-

Pamphlet for TV Review
Spot Follow-up

. National Conference

."L Participate in Nat'l Dissemion
Forum and add'' Nat'l Conferences OAVA Convention

Proposed Consultant
Panel Meetings

M. Meetings with USOE

7-)ritf
Submit

A

I' Revise

Submii Prints and
Answer Master Materials
Prints

0

Print, and Distributeton Request

DelPver Copies to USOE

a NSubmit 'Organize and Conduct'

N. Final Report N,

'' Quarterly Progress and
Financial Retlbrts AIL

"NOTE: Task L Because dates of 1,Dissernination Forums are not` now available, the meetings do not appear on ;this schedule.k

Conference

'0 AVA Convention

)
Firial Report 1

A& Deliver to USOE



APPENDIX B

SOME QUESTIONS FOR CONSIDERATION

1. What is Your assessment of the current needs of the displaced homemaker?

A What are your estimates of need for services to displaced homemakers in
the future?

2. What criteria would you use for determining excellence of a program for
displaced homemakers?.

3. What should the government be, doing that it, is not, doing now? Also,

business and industry, unions, vocational education, CETA programs?`

4. What is your assessment of the relationship among CETA, vocational edu-
cittion, employers and community-based organizations?

5. Are displaced homemakers good employees? Advantages? Problems?

6% What is the best way to encourage employers to\h4re displaced homemakers?
What incentives, if any, should be given..to,employers who hire displaced
.homemakers?

7. What kinds of jobs do displaced homemakers now hold? What new kinds of
jobs can you suggest?

8. What is the best way to encouraq homemakers to go for non-traditional
(male-intensive) jobs and jobs wh ch exist, rather than "human service"
jobs?

,

9. How do you motivate displaced homemakers to seek training rather than
settleon low-level, dead-end, or short-term jobs?

10. What jOb arrangements cani"be developed for, displaced hohemakers with
dependent children or special needs? e.g. flex-time, part -tithe jobs,

shargd jobs, epo.

11. Howiwill the economic,recession and the cuts in social services as a
resi.lt of the tax revolution affect employment of displaced homemakers?

I.



LETTER OF INQUIRY

Center for
Research on
. Women in

Higher Education
and the

Professions

Dear Director,

"Vs
APPENDIX C

Wellesley College
828 Washington Street
Wellesley, Massachusette02181
Telephone: (617) 235-6380, 235.0320
Cable: WELLRESCTR

In cooperation with
The Higher Education Resource Services and
The Federation of Organizations
for Professional Women

October 16 i.979

As part of a two yehr contract from the Office of,Education, the

Wellesley Center for Research on'Women is compiling information on programs

for "displaced homemakirs" around.the country. Your organization has been

identified as one which provides services to widowed, divorced and separated

women who are seeking to re-involve themseliles in the world of work.

We would much appreciate your taking. the time to provide us with the

following information:

Institutional affiliation of your organization,
Date when your services began -

The number of displaced homemakers served since
January'l, 1979 or when services began
(This may be estimated if you 'do not. have

exact figure's).
Estimated number of additional displaced homemakers

you could serve, given your current funding,,

facilities and staff
Sources of support and estimated budget for current

twelve month period
Numbers of full-time and part-time paid staff and'

volunteers,
A listing of services and activities which%your

organization offers to displaced homemakerp,
y.

We would appreciate your sending any printed materials you may have,

such as brochures describing your program, reports, research papers, \etc.

Thank you for responding to this request at_your earliest possible

convenience.

Sincerely yours,

Barbara H. Vinica
Content Associate
Displaced Homemakers Project

'

%.

4
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NATIONAL ORGANIZATIONS CONTACTED BY LETTER
k,

National Association' of Women Business Owners
2000 P Street; N.W. Suite 410
Washington, D:C. 20036 ,

/ American Association Of Industrial Management
7425 Old York Road.
Philadelphia, PA 19126',.

League of -Wornerf Voters of the United States

1730 M. Street, N.W.
Washington, D.C. 20036

Business and Professional Women's Foundation
2012 Massachusetts Avenue; N.W.
Washingtons/ .C. 20036

Association of Junior Leagues
825 Third Avenue
New York, NY 10032

National Council of Jewish Women
15 E. 26th Street
New York, NY 10032

National Community Education AssOciation
1031 15th Street, N.W. Suite 536
Washington, D.C. 20005

American Association of University Women
2401 Virginia Avenue, N.W.
Washington, D.C. 20Q37

National Association of Vocational Home Economics Teachers
R. R. 3, 2043 Riles Road,'N.E.
Newark,' OH 43055

National-Counbil on the Aging
1828'L Street, N.W.'
'gallington, D.C. 20036

.

,American Association of Retired Persons
1909 K Street, N.W.
Washington, D.C. 20049

Women's Equity Action League
805 15th Street, N.W. Suite.200
Washington,,D.C. 20005

APPENDIX D

IAPES--International Association of Personnel in Employment Security

'Box 173'
Frankfort, KT 40601



rg APPENDIX

_STATE -OF -THE -ART TEL

Apollo Joint Vocational Schbol
Lima, OH

Arizona Action for Displaced
Homemakers, Inc.

Phoenix, AZ

Center for Displaced Homemakers
Moore - Norman Area VocatiOnal-Technical

School
Norman, OK

Delaware Displaced Homemakers Center
Wilmington, DE

Displaced Homemaker Center
Louisiana Bureau foriWomen
Baton Rouge, LA

Displaced Hom r Program
en's Resource Center

arasota, FL

Displaced Homemaker Programs
Valencia Community College
Orlando, FL

Displaced HomeMaker Project
Houston Community College System
Houston, TX

Displaced Homemakers Project
.Lower Columbia Community Action Program
Longview, WA

Displaced' Homemakers Project
Women's enter/Nat'l Council of Negro Women
New York,

Displaced Homemaker Services/Univ. Ext.
Oklahoma State University
Stillwater, OK

'Hannah Harrison
Washington DC

Career School

Homemaker Entry Program
YWCA Women's Center
High Point, NC

Job Advisory
Chatham College
Pittsburgh, PA

HONE INTERVIEWS

A414

7 °

Metropolitan Center for Displaced Homemakers
Working Opportunities for Women4
Minneapolis, MN

Mi Casa Resource Center/for Women
Denver, CO

f'

New Al ernatives
Seat Peasant, MD

New Directions for Women Project
The Grail
Loveland, OH

New Mexico Commission on the Status of Women
Albuquerque, NM

Non-Traditional Job Opportunity Program
Lower Columbia Community College
Longview, WA,

People Employable - CETA Project
University of Missouri at Kansas City-Truman
Independence, MO

Project/New Start/Displaced Homemaker Center
Chicago City-Wide College
Chicago, IL

Upper Valley Joint Vocational School
Piqua, OH

Virginia Neal Blue Woman' Resource Center
//MOntrose, CO

Waukesha County Technical institute
Pewau e, WI '

Wid : New Beginnings
Asnun uck ComMunity College
Enfield, CT

,Women's Program
Lower Columbia Omnmunity College
Longview, WA

YWCA Employment Program for Mature Women
South Orange County YWCA
Santa Ana, CA

113
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'WHAT'S A "DISPLACED
HOMEMAKER?"'
A Displaced Homemaker.. .

is usually over 35, very often over 50
was dependent on income of a spouse, but
has lost that support through death, disability,
divorce, separation, or desertion
or used to receive public assistance through
Social Security or Aid to Families with De
pendent Children, but is no longer eligible
has developed many skills over the years
skills that don't seem to correspond to the
needs`of the labor market
needs economic independence a nd must
seek employment.

Displaced homemakers come from every ethnic
group, every economic class, every geographic
-region...They can be high school dropouts or
Ph.D's.
Of more than four million displaced homemakers
in the U.S. today, almost all are women. Their
self confidence has often been eroded by the
double barriers of age and sex diScrimination
encountered when they try to make the transition
from home to work.

SECOND LOOK is designed _to raise public
17, awareness aboUt the problems and needs of

r displaced hgrtiemakers, and to help vocational
educators and' employers learn mere about

f what they can do tohelp.

p
SECOND LOOK MEANS BUSINESS
ABOUT TRAINING AND EMPLOYMENT.

1 1 4
.

Education Development Center
55 Chapel Street
Newton, Massachusetts 02160

'sue t

0

t

7--

HEL?ING
DISPLACED HOMEMAKERS

MOVE FROM
HOUSEWORK TO PAID WORK

THROUGH
VOCATIONAL TRAINING

115

O7SEiC ND LOOK. MEANS BUSINEss17-
ij



1111.1 "WHAT IS SECOND LOOK?
la SECOND LOOK is a two-year.pioject funded

in October, 1979 by the U.S. Office of Education,
ureau of Occupational and Adult'Education,

iivisioh,of Research and Demonstration.

rs"
; :Aucation Development Center, ii collaboration

(: with Wellesley College Center for Research on
omen and the American Vocational Associa-

ion, will
Id, focus public awareness on the training and

employment needs of the displaced home-
17 maker'

4) stimulate the development of services to help
displaced homemakers achieve economic

7 independence.

-1"SECOND LOOK WILL:
develop a R.lource Guide for Vocational
Educators ahe Planners and,a Manual for

rI.
Vocational Counselors. . 1 suggesting ways
to help displaced hoglemakers in need of
training and jobs.

convene RegionarMeetings of Vocational
'Educators and a National Conference ofSk
vice Groups and Women's Organizations.. .
btinging together leaders from education and
training, busineSs and industry, unions,

-women's 'groups, and community agencies .
to share resources and strengthen programs.

1
produce TV Public Service Spots. .

encouraging employers to hire and train ots:
placed homemakers.

70 produce TV Public Service Spots in English
I t and Spanish and a Leaflet. . informing dis-

placed homemakers 'abotit opportunities.
available in training and erfiployment.

, .

if

>,

ti

7
LIE"

p
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VOCATIONAL EDUCATORS: 7,
TAKE A SECOND LOOK AT WI4AT you
CAN OFFER DISPLACED HOMEMAKERS.
In the years ahead, more and more displaced
homemakers will turn to vocational education
as an avenue,to employment. They'll need your
help to explore realistic altematives andget the
training they need.
Think about ways to improve programs you
already have, and consider new services you'd
like to see developed and funded. t.

4,

EMPLOYERS: ti
DISPLACED HOMEMAKERS ARE WORTH
A SECOND LOOK.
You need workers. Displaced homemakers need. ji,r
work
They 'represent an important source of labor
one that is often ignored and traditionally under- a
valued.

Many employers still cling to themyths and ster-
eotypes that make it hard for displaced home-
Makers togegood jobs. SECOND LOOK wants,
to-set the record straight.
Displaced homemakers have qualities you're
looking for in job applicants: they're industrious, .4
mature, reliable. any have skills you can use
right now. Others'needetraining and are eagerto
leam. Think about hiridg a displaced home-
maker the next you have a job opening.

FOR MO INFORMATION ABOUT SECOND WOK:
SE ND I.Q0K
Edy tion Development Center
55 chapel Street a
Newton, Massachusetts 02160 4

(617) 969-7100 ..

Fort more informafion about activities in our area:
Displaced Homemaker Network, Inc.
755 8th Street, N.W.
Washington, D. C,20001
(202) 347.0522 .i.,
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Second 1..00k is a twyear project
lided,by the CIS. Department of Ed

Ofike of Ciataticinaland Adult Education.

Its goqi is to stimulate the of s ces
' to help displaced hom4makers obtain good jobs in

promising ocCupatiorYs.

1980
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For further information, contact:

Second Look'
Education_Dement Center
55 Chapil Street
Newton, MA 02160

Publications for sale by:

Superintendent of Documents
U.S..GoveMrnentPrinting Office
Washington, D.C. 20402

CD

RESOURCE GUIDE
For Vocational Educators and Planners

Helping Displaced Hbmethakers Move

VOCATIONAL COUNSELING
FOR DISPLACED HOMEMAKERS

,... pp.

;.

v-*

om Housework to Paid Work Through Vocational Training

tij

.44
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NEW PUBLICATIONS' TO SERVE A NEW 100PULATioN

Presenting Innovative from
across the country to:

introduce you to the special needs,
strengths', and problems of displaced
homemakers

CU I

help you assess ypur current programs and
activities

suggest approaches and methods that can

(-1.\ make your work with displaced
homemakers'more effective

-Displaced Homethakers

are generally-over` 35, often over 50,- almost
always women

lack income.due to the death,, disability, desertion,
divorte,qr separation of a spouse on whom they
have previbusly been dependent . . . or, are no

Monger eligible fo ublic assistance because their
children are grown

. 'lack job skills or work experie

---i 7-1 -1 k

that will enable
them to readily enter the labor mar

/oyruli to e
incre rident

4.

*71 \r""k'

RESOURCE GUIDE for Vocational Educatori and Planners
A collection of resources, contaCts, 'on suggestions, and program examples relating to:

labor market research

outreach

admissions

carer exploration

training

supportive_services

fun ding

evaluation

community linkages

Plus: Program Listings by State

Use the RESOURCE MIME to set new program standards.

GPO stock #06-00000i05 $ 2.25.
al

VOCATIONAL COUNSELING FOR 'DISPLACED HOMEMAKERS, A Manual
Highlights the requirements of the workwartelmand what counselors can do to help displaced\
homemakers ,get there. ldeaktechniqires acid examples illustrate waysIto:

obtain and interpret labcir market information

hell; displaced homemakers assess, explore, and develop skills

help_clisplaced-horrierhakersresolve personal and practical problems

locate and develop jobs Plus: Program Listings by State

Use the MANUAL to strengthen vocational counseling efforts-.'

GPO stock #065.004 00202 $2.25
119
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PRQDUCT DISTRIBUTION LETTERS

education
devellOpmfent
-Center.- SECOND LOOK, Displaced Homemakers

O

APPENDIX H

Project

SECOND LOOK is a project to help displaced homemaker's
through vocational education'-- our brochure is enclosed.
We will be bringing information about the project to-
leaders in business and industry, unions, education and
training, and community-based organizations across the country.

If you can help us "spread the wore through newsletters,
publications, meetings, or networks, please let us know,
and we will discuss next steps.

Thank you.'

Vivian Guilfoy
Project Director

120
55 CHAPEL STREET
NEWTON. MASSACHUSETTS 02160
TELEPHONE 617 969.7100

Vs.
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df education
development
center .

-Dear Colleague:

44'

A

4.

. , , e pleased to present this publication from Project Second
Look. hope you will find it useful and share it with others

who work wi nd for-displaced homemakers in education and
)414,,,

training, busines nd industry, unions, and community-based
OrganizattIons.'

Additional copies of our public ons may be obtained 'directly,

from the 6uperintendeniOf Document , Government Printing Office,

Washington, D,.C. 20402. Agk for:

N.

.

Resource Guide for-Vocational Educators and nners:

GPO,Stock #065-000-00010-5 - $2.25/each

Vocational. Counseling for Displaced-Homemakers, ANanUal

GPO"Sto.0 #05-000-0002a-2
44
- $2..25 /each

We encourage you toiuse the enclosed material to heip "spread

the word" in your, ea. Also, at your.request,- we W uld be X
pleased to prepare-a special-article for your newslet er or

st,

other publication.
.

If you disseminate information about our projectror produc
could you please send us a copy of the notice? Thank you
for.your.cooperation, and let us knoW about your efforts on
behalf of displaeed homemakers.

4 Sincerely,

X

Vivian Guilfoy
Project Director
SECOND 400K

55 CHAPEL STREET .

NEWTON, MASSACHUSETTS oalso
TELEPHONE-617 969-7100

121
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'AVA REQUEST FOR NOMINATIONS APPENDIX

AMERICAN VOCATIONAL ASSOCIATION

Jo Ann B. Deal ,

President
Louisiana Vocational Association
P.O. Box 546
West Monroe, ,LA 71291

DeaNisi. Deal:

yogr assistance is needed in'the selection of three to five people in your

statetor*ization to participate at a regiglial meeting. 'AVA is currently plan-

ning a series of five meetings, nationwide,hat will focus on improving voca-

tiona education opportunities for displaced homemakers.

As a relolt of federal and state legislation and the efforts of various

advocacy grodri, there has,been a significanfz,aoncerh expressed for the need

to provide displaced homemakers with appropriate vocational training.

Displaced homemakers are frequently unprepared to overcome the barriers

of entering the laborforce without marketable skills: Vocational Education

must help these individuals to identify training pasibilities that could maxi-

mize their chances in the labor Narket. Training programs need to be deVeloped

to prepare displaced homemakersefor positions in those fields which offer'greater

opportunities for better pay and upward mobility.

AVA is ,responding to this is,Ste. Under a subcontract with the Educiiion'

Development Center (EDC) in Newton, MA, we will conduct these meetings through-

out the country for vocational educators. The meetings will have the following

objectives: -

o toincrease .participants' knowledge of recent developments and emerging

policies/issues affecting vocational education programs that serve displaced

homemakers.

August 7, 1980

o'to increase vocational educator's awareness of their role/responsibili-

ties in addressing these issues.
.

fl,- __r',7:: ,/ ,

. o To provide resource materials?and/information essential.for implementing

effective programs for thddisplacedjiomemaker.
- -.

'Each meeting; two days in length, will emphasize extensive participant

interaction-and exchange of ideas.

AVA would like'you to nominate five people to attend. The nominees should

be representative of:' o

122.

2920 NORTH 14TH STREET ARLINGTON; VIRGINIA 22201 PHONE (703) 522-6121
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key state and local supervisors and directors of vocational education
programs in the areas such as Consumer .and Homemaking, T&I, etc.

- key state and lotal directors of guidance and counseling
- sex equity coordinators
- -vocational education teachers
- community college department heads of

t

vocational education

The regional meeting for your state will be held on October 21-22, 1980..
in Denver,. Colorado.

. AVA headquarters staff and the regional chairpersons will select, from
nomination lists received, three to five people from your state to attend.
Travel and per diem expenses for the three participants will be provided.

As a result of this intensive two-day program, the participants will 14-
equipped with a good understanding of the needs of displaced homemakers, a work-
ing knowledge of existing resources and programs, and useful strategOes to im-
plement displaced homemakers programs at the local and the state levels. However,
we need your support to make it a successful activity.

t

I would appreciate it if you would consider our request and nominate the
people who would be interested in attending the Denver meeting. The names, in-
cluding position titles, addresses, and telephone numbers should be forwarded
to Ms. Lorene Ulrich at AVA headquarteri. Once a final list of participants
from each state is determined, Ms. lrich will contact these people concerning
the details of the meeting.

' We look forward to your participation in this most worthwhile and promising
effort.

c.
c

Sincerely,

Gend Bottoms
ExedUtive Director



LO TER OF INVITATION: REGIONAL.MEETINGS: APPENDIX J

AMERICAN VOCATIONAL ASSOCIATION

Dr. Rosalie Bivin
Section Chief

.

Home EcdhomIcs and Consumer Education
Division of Vocational Education
'State Department of Education
Post Office-Box 44064
Bavon Rouge, LA 7080k ...

Dear Dr. Bivin:

September 24, 1980

k

We are pleased. to be able 'to .invite yo6,--1s.la result of the nomination of
your name by your State Director of Vddational Education, to a regiondlmeeting
on program services fo Displaced Homemakers. 'This meeting, one of five to be
'held nationwide throughout the fall, is being organized by AVA as a subcontract
-activity under a federal project sponsored by 'the Education Department. The pro-
ject, entitled SECOND LOOK, is being conducted by the Education Development Center
(EDC) in Newton, Massachusetts. A brochure about the project is enclosed.

The first.meeting, Including representatives from Regions Vi and VIII, will be
held in Denver, Colorado on October 21 and 22 at the Stouffer's Denver Inn (3203
Quebec Street). The project will pay for. your travel and per diem expenses ($50
er day),.__A_block of,rooms'has been reserved at the hotel for the nights of October

20 and 21. We request that you' make your own travel and lodging plans. The phone
number of the Stouffer's Denver ihn is 303/321-8068. Please indicate that you are
part of the AVA meeting group.

The meeting will begin at 8:30 on Tuesday. (10/21) morning and will end mid-
afternoon on Wednesday. (10/22). Luncheons..will be served both days, and you will
have youi- eveninvfree. We will work primarily in small-group discussion sessions
in which all,perticipants will. be urged to share their experiences, resources, and
ideas. -Please feel free to bring along, ny materials which might be helpful. 'Our
major goal is to assist vocational educators in the planning and. implementation
of programs for displaced homemakers.

We are excited about this project and hopeful that these five regional meet-
ingswilll'provide the stimulous and'substande for effective service delifery.td
this growing, spedial population.. Your participation will be most valuible; and
we look forward to working with you.

If you have any questions,'or if you will be-unable to attend, pleas contact.
,Lorene Ulrich here at AVA' as soon as.possible.

In advance,, we thank you for your trmend expertise. See you in Denver!

Sincerely,

Gene Bottoms 124
Executive Director

4
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Alabama

'Mrs. Mary Wilson
Instructor BOE
Robertsdale=
P. 0._ Drawer 3659
Robertsdale, Alabama,'

Dr. Nan Burgess
Teacher Educator
Auburn University
5032 Haley Center
Auburn, 'Alabama 36830

Ms. Barbara Posner
Coop-Coardinator
Occupational Hare Economics
Wtodlawn High School
5620 1st Avenue, North
Birmingham, Alabama 35212

Delaware

Mrs. Carol Mayhew
State Supervisor
Sex Equity/Vocational Programs
Department of Public, Instruction
P. 0. Box 1042
.4/he Itawnsend Building

Dover, DE 19901

DISPLACED RaMEMAKERS PROACr

Nashville Regional Meeting
Participants

Florida

Mr. Miles Bacon
Director, VccationalrlechnicalBd,
Palm Beach County School Board
3323'Belvedere Road
West Palm Beach, FL.-33402:

Mrs. Marie Willis ,

Guidance Counselor
Iake County rea Vocational-Teohnical

Center
2001 Flirt Street

Eustis,,FL 412

Dr. Leon A. Sims
Assistant Director
Division of Vocational Education
Knott Building
Tallahassee, FL 32301

Mrs. Theresa del Tufo
State Coordinator
Delaware Displaced Hcrnernakers Center
James Williams Service Center
805 River Road
Dover, DE 19901

Dr. Hester Stewart
Teacher-Educator
College of Human Resources
University of Delaware
Newark, DE 19711

Di-strict of ColuMbia,

Mr. Francis K. Powell, Jr.
President, EICVA
1305 Valley Drive
Hyattelille, MD 20782

Mrs. Eunice Jones
Director, SexEquity Program
DC Public Schools
1806 Mason Hill Drive
Alexandria, VA 22307

Mrs. Bessie D. Etheridge
Director
Program Development
Supervision Branch
Presidential Building
415 12th Street ?V
Washington, D.C. 20004

Georgia

Ms. Constance Heeb
Columbus Area Vo-Tech
928 45th Street .

Columbus, GA 31401

Mrs. Loydia Webber :

Georgia Department of Education
Roam 237
State Office Building
Atlanta, GA 30334

Ms. Frances King
ere

Georgia Department og
Room 320
State Office Building
Atlanta, GA 30334

Kentucky

Ms. Marilyn Fentress`
Statewide Coordinator

for Community College Projects
208 Breckinridge Hall -
University of Kentucky
Lexington, KY 40502:

Ms. Lena Hawkins
Coordinator
Adult Education 4

Jefferson County Board of Education
3442 Preston Highway
Louisville? KY' 40213 .

Dr. Bill Chandler
Director
Adult & Vocational Programs
Owensboro Board of Education
P. CL Box 746 '

Owensboro, me 42301

APPENDIX K

Maryland

Dr. Robert Laird
Branch Chief
Vocational-Technical Division
Maryland State Department of Education
'200 West Baltimore Street
Baltimore, MD 21201

Ms. Mary Swanson
State Specialist in Consumer
andRamenaking Education

Maryland State Department of Education
200 West Baltliore Street
Baltimore, MD .21201

Dr. Hernia Williams
Chairperson
Department of Home Economics
Morgan State University
P. O. Box 438
Baltimore, II) 21239

Mississippi

Mr. Bob Mullins
4Assistant Director
Hinds Junior College'
P. CL Box 374
Raymond, MS 39154

Ms. Judy McLarty
Program Officer for Sex Equity
State Department of Education
P. CL Box 771
Jackson, I'S 39205

Mr. Bill Lowry
Coordinator
Displaced Ham leers Program!
Ittawanba4Junior College
Tupelo Campus
Tupelo, MS 38801

North Carolina

Dr.. David Rasp

Edudation PLV9Ltlin Specialist
Industrial Training
NC State Department of
Calamity Colleges

'116 W. Edenton Street
Raleigh, ht 27611

br. Edward Duffy
Director of Resource Development
Guilford TeChnical Institute
P.O. Box 309
Jamestown, IC 27282

Ms.,11irientDorsey:
Director .

Council on the Status of iftnan
lierrimon-Wynne He
526.N. Wilmingbolllivet
Raleigh, NC 27611

A. -

.\*
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South Carolina

Ms. Patricia Roddy
Home Economic's 'Education
1171/2 North Main Street
Anderson, SC 29621

a

Dr. William E. West
Past Vice President
AVA Region II
Professor of Industrial Education
106 Freeman Hall .

Clemson University
Clemson, SC 29631

Dr. Annie Winstead
Consultant .

Sex Equity
912C Rutledge Building
Columbia, SC 29201

'Tennessee

Ms. Inogene Howell
Division Consultant
Memphis City Schools
2597 Avery Avenue
Memphis, TN 38112

Connecticut
41%

Charles Salerno
Adult Education & Special Programs
Div. of Vocational Technical Schools
State Deparbnant of Education
Box 2219
Marta, cr 06115

.WallglimmitKostrzewa ,

Board of Cammunity Colleges
1280 AsylunAvenue
Hartford, Cr 06115

Roberta Leonard
Bureau Of Youth Employment &

Ts-aiming' Services

State Department of Education
Box 2219"
Hartford, Cr '06115

Maine

Janis M. Cross, Consultant
Consuner & Hanemakinitduaticn
beau of Vocational Educatien
Dept/ of Educatitn & Cultural Services
Education Building, Station #23
Augusta, #2 04333

,Jeanne Nilson, Consultant
Central Maine Per
8 Walter Street
Waterville, MS 04901

Mr. Louis Catignani
Davidson County _Schools

Metropolitan Board ofEducation
2601 Brensford Avenue
Nashville, TN 37204

mi. Paul Bean-

Director Vocational Education
Knoxville City Schools
101 E. Fifth Avenue
Knoxville, TN 37917

Virginia

Mrs. Katherine Manley
Research Associate
Division of Vocational::

Technical Education
Virginia Polytechnioai Institute
310 Lane Hall
Blacksburg, VA 24061

Mrs. Tamara Bowyers
Home Economics Education
Virginia Beach Public Schools
P. 0. Box 6038
Virginia Beach, VA 23456

DISPTACED BaeltoAKERS PROJECP

Boston Regional Meeting
Participants .

Richard H. Lee, Jr.
Department Head
Graphic Arts
Central Maine Voc-Teoh Institute
1250 Turner Street
Auburn, ME 04210

1(-2
Mrs. Jean Goad
Assistant State Supervisor
Home Economics Education
Department of Education
P. Ch Box 5522
Roanoke, VA 24012

1.

West ViAinia

GMs. Sandra Lutz.
Hone Eoonanics Teacher
Bridgeport High School
515 Johnson Avenue -0

Bridgeport. W.Va. 26230
a

Mr. Dennis E. Davis
Assistant Superintendent for
Vocational Education

Kanawha County Soho:51s
200 Elizabeth Street
Charleston, W.Va. 25311

Massachusetts

Mr. John DiRienzo
Coordinator of Industry-Education-Labor
Department of Edudation
31 St. Janes Avenue
Boston, MA 02116

114s. Susan Dinga

Bureau of Program Services
Department of Education
31 St. James Avenue
Poston, MA 023.16

Etc. Anthony Cipriano
Director
Bureau of Pcetsecondary Occ-
Tech Education

Depart:Kent of Education
31 St. Janes Avenue
Boston, MA 02116

New Hampshire

Dr. Jerry Thomas
Profeamor Of Vcc. Education
Keene State College
Keene, NH

12.6'.
,t

Mr. John E. Cook
Assistant Director, Secondary

and Special Programs
State Deparbnant of Education
Building 6, In B-230
Charleston, W.Va. 25305

Arthur Ellum
Director of Professional Develop-
rent

Division of Voc-Tech Education
105 LouSan Road .

Concord, NH 03301

Ann Bliss
Counselor
Franklin Pierce Family &
Housing Law Clinic

94 Washington Street
Concord, NH 03301

New Jersey

Rosemary M. Harzmann, Director
Hone Ec & Consumer Education
Division of Voc Edl. Career Prep
epartxrent of Education
225 West State Street
P. 0. Bolt 2019

Trenton, NJ 08625

Ms. Donna CUbit-Noyer
Director, Guidance and Counseling
Deparbment of Education
225 West State Street
P. 0. BOx 2019
Crenban, NJ t08625

Ms. Katherine T. Marc
Assistant Director
General Adult and Community Edw.
Department ofEducation :-
225 West State Street
.P. 0. Box 2019
!Trenton, NJ 08625

1



New York

Laverne Fade le

Displaced Hocrezraker Rematch Study
Research Foundation of SM.
1400 Washington Avenue
Albany, NY 12230

\-Sylvia Connolly
Onondaga-Madison BCCES
Adult and Oantinuing Education Director
6820 Thompson Thad

Syracuse, NY 13211

Mary Ann Etu
Supervisor
Sax Equity Cciordinator

0= Ed Special Programs
Room 1610, Twin Towers
99 WashingtonMenue
Albany, NY 12230

Rhode Island

Patricia Parish
Project Trainer
In -Service Training Project
Industria. Education Dept.
Rhode Island College
Providence, RI 02908

Marilyn Eisenberg, Counselor
Woonsocket Skill Center
400 Aylsworth Avenue
Woonsocket, RI 03895

Mr. john DiRienzo
rordinator of Industry-Education-Labor
Department of Education
31 St. James Avenue
Boston, MA 02116

Ms. Pat Wallace-
Second Wind
YWCA
105 Hartford Street
Natick, MA 01760

Ms. Ann Petter
Department of Manpower Development
Charles T. Harley Building '
4th Floor
Boston, MA 03114 -

Ms. Florence Leon e
Volunteer Bureau-of Bergen County
Region II Rap

.

'Displaced Hanemakers Network
389 Main Street
Haclensack, NJ 07601

=

Frank Pontarelli , Coordinator
RI Department of Education
22 Hayes Street
Providence, RI 02908'

Vermont

Mr. Edward Allen, Director
Addison County Vocational Cehter
Middlebury, VP 05753

Mr. Spencer Mitney, Director
Barre BegionalVocational Center
Ayers Street
Barre, VT 05641

Robeit Quinlan
Consultant
Adult Services Division
Department of Education
Montpplior, VT 05602

Virgin Islands

Mr. Aubrey Roebuck
State Director
Voc-Tech Education_
P. 0. BOX 3914
St. Thcres, VI 00801

Mrs. Dixie Lee Gillies
State Supervisor
Home'Errnomics Education
P. O. Box 3914
St. Thomas, VI 00801

4.

DISPIACEDHOMEMAKISHSPRCZECT

Bostbn Regional Meeting
Group Facilitators

Ms. Carol Akin
State Department of Education-
Bureau of Vocational Program Planning

and Development
.Box 2219
Hartford, Cr 06115

Ms. Ruth Jacobs
Wellesley College
Wellesley Center forWomen's Studies
828 Washington-Street
Wellesley, MA 02181

Ms. Vivian Guilfoy
EDC
55 Chapel Street
Newton MA 02160

Ms.'Elline Roberts
Coordinator,

(
Displaced Homemakers-Center
150 Washington Street
Providence, RI 02903

K- 3

Mr. Kenneth I. Peovan
CnnrAinainrir

Raphael O. Mle6t1(nrSkill Center
P. O. Box 9618
St. Thaw, VI 00801

Selected Others

Dr. Paula Robbins
Associate Director Of

Graduate Studies
FitObburg State College
FitChburg, MA 01420

Ms. Ramona Martinez.
Manager, Professional Development
GE
Mail Drop 274 AB
1000 Western Avenue
Lynn, MA 01910

Brenda Kaulback
Senior Planner

'ETplopvnt,s Training
55 Elizabeth Street
Hartford, CT 06105

Ms. Gloria Bernheim
Field Specialist
Di_splaced,Mornernakers Network

Boston YWCA
140 Clarendon Street
Boston, MA 03116

YWCA of' Hartford Region
Ms. RutAliBush Mathews

135 Broad Street
Hartford,iCT 06105

au.
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Arkansas

Linda Beene
vocaf.ional Equity Coordinator
State Education Building West
Capitol Grounds
Little Rock, AR1,72201

Donnie Mcii,stt

Director
White River Vocational-Technical

School
P. 0. Box 737
Newport, AR 72112

Ms. Janice Grisham
Manage, Sex Equity Programs
State Education Building West
Capitol Grounds
Little Rock, AR 72201

Colorado

Maurice Ranson
Associate Dean
Occupational Studies
Pikes Peak Camunity College
5675 South Academy Boulevard
Colorado Springs, CO 80906

Ms. Joyce God.'
CoordinatorWonan's Issues.
Department of Labor
770 Giant, Suite 222
Denver, CO 80203

Jeanette PodUnovich
Local'Coordinator Displaced
HanarakerProjeqt

Colorado Mountain College
Alpine MMus'
P. 0. Box 9010
Steamboat Springs, C6 80477

Louisiana

Jan Orteyo
Supervisor, Displaced Homemakers
'Division of Vocational Education
State Department oVEducati.
P. 0. BoX 44064
Baton Rouge, IA 20 804

Rosalie Siitin
Section Chief
Flare Econanics and
Division of Vocational
State Department of Edlea
P. 0.. Boot 44064

Baton Pour, IA 70804

DISPLACED IMEMVERS PRcJECI'

Denver. Regional Meeting
Participants

,Montana

Carolyn Miller
HelenaVb-Tech Center
1115 Roberts
Helena, le 59601

Sally Moore
Office of Public Instruction
Capitol, Roam 106
Helena, MT 59601

Loran Frazier
Great Falls Volbed1Center
2100 16th Avenue South
Great Falls, Me 59405

New Mexico

Billy D. Fickel
13105 Candelaria NE - Apt. A
Albuquerque, MM 87112

K-4

Kay Scruggs
'Coordinator
Displaced Homemaker trograms
State Department of Vocational and
Technical Education,

1515 West Sixth Avenue
Stillwater, OK 74074

Frank Coulter
Superintendent
Moore-Norman Area Vocationald

Technical School
4701 N. W. 12
Norman, OK 73069

./`

South Dakota

Ann Taylor
Vocational Instructor
Western Dakota Voc-Tedh Institute
Box 120
Sturgis, SD 57785

Ella Stotz
Supervisor
Equality in Vocational Education
Division of Vocational Education
Kheip Building '

Pierre, SD '57501

Delores McDonald
Counselor
Southeast Area Vcc-Tech School
701 S Western
.Sioux Falls, SD 57104

Marla Worm
Commission-on Status of Women
Plaza Del Sol Building
Suite 811
600 2nd Street, NW

Albuquerque, M4 87102

Muriel Kirschmieir
Albuquerque Technical- Vocational Institute
525 Buena Vista SE
Albuquerque, NM 87106

North Dakota

Norbert Meyer
Assiitant State Director,
Program Planning & Evaluation

ND State Board for Vocational Education
900 East Boulevard Avenue
Bismardki ND 58505

Texai

Mazy Lou Davis, President
,Texas Vocational quidanoa Association
202 Caladium

.

San Antonio, TX 78213

Betty Penney
Mr. Roger Skallerud -1 Teacher Coordinator EECE
Career Education Coordinator Vocational Homemaking Teachers
ND State Board for Vocational Education Association of Texas
900 East BoulevardAvenue
Bimnarck, ND 58505

Cheryl YOungs. .

Lecturer, Department of Education
North Dakota State Universit'

Educatia Fargo, ND 58102
tion

' Oklahoma

Doris Bentley
Department Head
Business and Office Occupationii
University a Southwestern Louisiana
USL Station
Lafayette, LA 70504

Fein Green 1.

Coordinator of Planning & Development
State Department of 'location]. and

Technical Education
1515 West Sixth Avenue
Stillwater, CE 74074

Robinson High School
500 1,4' Lyndale

(
Robinson, TX 76706

PatSy-Flawers
hairpereon
Homeneking Dep&canent'
Houston Ctmmunity College
11226 Bandlon
Houston, TX 77072

Utah

Maurine Huriphris

Specialist, Consumer Home icarmics
and Displaced Homemakers

Utah State Department of Education
250 E. 5th South
Salt Lake City, UP 84111

1



Utah ($nint!)

.. Verlaine Zito
Supervisor - Industrial programs
Utah Technical College of Salt LakeCity
4600 S. Redwood Road
Salt Lake City, UT 84107

Anita Brandford
Utah Technical College in Provo
1395 N. 150th East
Provo, UT 84601

wyorairg.

Connie Neunaber
Coordinator for Displaced Hornerrakd...rs

Programs .

Western Wyoming Cam unity College
Rock Springs, WY 82901

June Winkle
Hare Ecortmics Instructor
Casper Colleges
Casper, WY 82601

Richard W. RCAles
Coordinator, State Occupational

Postseocalary/hdult
Hathaway Building
Cheyenne, WY 82002

a.

Selected Others

Trudy,Filley
c/o Elizabeth Stone Resource Center
228 E. Mountain
Fort Collins, co

Jean DeWitt
10'S. Harrison
ver, CO 80209

ce Brito
70 Inca Street
/Denver, CO 80223

80521

Jeannette Dran
State Board for Community Colleges

. & Occupational Education
1313 Sherman Street
Denver, CO 80203

Robert Ore
Executive Director
Colorado Department of
Denver, a)

James Wilson
Director
Occupational Education
Denver, CO

DISPLACED H:MEMMISPRCUETC

Denver Regional Meeting
Group Facilitators

Linda Beene
Vocational Equity Coordinator
State Education Building
Capitol Grounds
Little Rock, AR 72201

Maurice Ransom
Associate Dean
Occupational Studies
Pikes Peak ammunity College
5675 South Academy Boulevard
Colorado Springs, CO 80906

Sharon Leventhal
D
Colors Center for Waxen and Work
P. 0. 18061
Denver, CO 80218

Verlaine Zibo
Supervisor - Industrial Programs
Utah Technical College of Salt Lake
4600 S. Redwood Road
Salt Lake City, tIT 84107

Jan Wornak

Director
Displaced Hareraakers Center
Moore-Norman Area Voc Tech School
4701 NW.12th Street
Norman, Ok

1(-5

Elaine Courtney
Chairperson - Network on Worm's

Resource Center
228 East Mountain
Ft. Collins, CO 80521

Pat Fox
EtiCocntanator
NOrtb Eastern Junior College
Sterling, 03

Marlene Hutchins
Coordinator - Virginia Neal
Blue Resource Center
1025h Main Avenue

,1 Durango, CO '81301

Dora Val Vihl
.Emily Griffith Opportunity School
1250 Welton Street
Denver, CO 80204

111

Priscilla Scanlon
Field Specialist
c/aCrawley's Ridge Development Center
P. O. Box 1497
Jonesboro, AR

Jan Ortega
Supervisor, Displaced Homemakers
Division of Vocational Education
State Department of Education
P. 0. Box 44064
Baton Rouge, LA 70804

La Donna EiNardt
Home Economics Education Department
Magic City Campus
Minot Public Schools
.Minot, ND 58701

Ruth Jacobs
Wellesly, College Center

for Research on Woven
75 Hi4nledge
Wellesly, Mh

Vivian Guilfoy
ECC
55 Chapel Street
Newton, MA

1
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American Samoa

Diana Pilatati
P. 0. Box 1022
Past Faso, 96799

Dr. Glenn Larsen

DISPLACED HCMEMAKERS PROJECI,

Portland, Oregon Meeting
Partidipants

Ms. Barbara White
Ca6nliaboz. of Sex,Equity
Office of .the Stite Director for
Vocational Education

2327 Dole Street
.'96822

Assistant Dean for Vocational'Eduartion Dr. Larry Vakui
American Samoa Comunity College A_ Acting Coordinator for Educational
Paso Paso, 96799 Services . .

Office of the Chancellor for
Tito Maple
State Board Member
Vocational Education

P. 0. Box 3492
Pagel Paso, 96799

Arizona

Beverly Joder
Skill Center Teacher and
President, ASVA

RazioppaCOunty Skill Center
1148 East Wood Street
Phoenix, 85040

Mr. Dean Frey 0

Cammnity, College Department Head
Rio Aladocoanunity College
.102 Noith 40th Street
Phoenix, 85034

MS. Debbie Dillon
1535 West Jefferson
Phoenix, 85007

California
4,

Ms. Maxy DeNure
Consultant,
Chancellor's Office
California Carnmnity,Colleges
1238 S. Street '

Sacramento, 95814

Ms. M. Catherine Welsh-
Program Manager
Hone Ecxxxxrics Education
State Department of Education
721 Capitol Mall
4t.11 Floor

Sacramento, 9 5814

Ms. Maria Rem.
Supervisor,J$are Economics
pivision of career and Continuing
Education

Los Angeles School &strict. -
P;C). Box 3307 '?4

,Terminal Annex
Lai-Angeles; 90051

Hawaii

Ms: Kathleen
InstruottOr, terdisciplinary Stbdies
Wiladward tY- College

. 45-720 Road .

Kanear 96744

Community Colleges ,

2327 Dole Street
Honolulu, 96822

Idaho

Nonta Dobler
State Senator
1401 Alpcwi
VDSCO4, 83843

Ms. C. Janet Latham1
State Superrisor
Home Econcmcs Education
State Division of Vocational Education
650 W. State Street
Boise, 8,3720

Rita Lama s

Coordinator

College of Southern Idaho
Vocational Tethnical School ,
Twin Falls, 83301

Nevada

K-6

Washington

M81. Laura Edw-.4rds

Wellatchee Valley College North
P..t0. Box 2058 t'-2058

k, 96841

Mr!. Ted Masumoto

Branch Chiee-
EMploymentSecurity'Department
2112 Maple Park

Olympia, 08504

Ms. Judy Bostal:'

oject Manager.
Displaced Harenekers Center

. W. 3410 Ft. George Wright Drive
Spokan, 99204

Ms. Fern Latino
Director of Displaced Hanenekers Center
Clark County Carmunity College
3200 E. Cheyenne ,.

Las Vegas, 89030

Ms. Jean Ford'.
.Nevada State Senator
3511 PuetabWay .
Las Vegas, 89109

Ms. Karen Dowell
Consultant, Equity
400 W. Sing

Cars9.4 ON. 89710

./

Oregon

Ms. Joan Siebert, Specialist
Vocational Education Equal Opportunity
Oregon Department of Education
1700 Pringle Parkway, SE
Salem, 97310

'Mt. Marvin Clatide
Regional Coordinator
1200 Highway 99 North
Eugene, 97402

Mra. Ilia Alwood,
Businais and Office Education
Lirwrikaptoricannliiity College
6500 SE Pacific Boulevard.

-Albany! 97321'

Selected Others

Ms. Carolyn,Hunter
Northwest Regional Laboratory
710 SW 2nd Avenue.
Portland,OR 97209

Mss Joan C.:m[1°f '

Portland Calamity College
12000 SW 49th.
Portland, OR 97209

Ms. Mary Margaret
Portland Comamnity College
'12000 SW 49thi
Portland, OR 97219

Ms. Jana Sing
,

'Mt. Hood Connunity College
' Maywood Campus
10100 NE Prescott
Portland, OR 97220

Mr. JaCk Schatz
iCA14 Project ,

P. 0.,Box 1491
Portland, OR 97207'

As. Linda Vladimiroff.
Portland Ccmmulfity College
Cascade Center
12000 SE 49th
Portland, OR° 97219

Ms. patio D
Specialist, S x Stereotyping
State Deparbrent,acation
Vocational EduCati& Division
1535 West Jeffs:hen' Street
Phoenix, AZ 85007 .

S

Nona Verloo.
Consultant, Vocational Education
State Pepartnent of Education`.
721 Capital Mall, 4th Floor
SacraMento, CA 95814

Sir= Pilkington
921. NE Hood

Gresham, OR; .

;

.
.1
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Selected Others cont.

Ms. Ann Gates
6373 NE Cleveland

Portland, OR 97211

MS. Beveily Postelwaite
Special Assistant
Ctmmission.for Vocational Education
State of Washington
vC1ympia,4A 98504

Ms. Jane Greene
Confidence Clinic
19241 S Beaveroreek Road
Oregon City, OR 97045

Ms. Blair Armstrcog
412 E. Jefferson
Burns, OR 97720

Illinois

Mrs. Betty Jo Hill

Consultant
Illinois State Board of Education

.Department of Adtilt, Vocational &

Technical Education'
100 North First Street
Springfield, IL 62777

Mrs. Carol White

Coordinator
Project New Start

Displaced Homemakers Center
Chicago City -Wide College
185 North Wabash Avenue - 8th FL
Chicago, IL 60601

Ma. Susan G. Peterson

Department of Home Ecandvics
Northern Illinois University

'bealb,-IL '60015

Indiana

Ms. Nancy Moller
State Coordinator
State Board of Vocational-
Technical Education

401 Illinois Building i

17 West Market Street
Indianapolis, IN 46204

Ms. Ann lidDernitt

WorolomoseC:rrilt Education
3901

aloaeinftcet40'4/401

Ms. Harriett Miller
Director
Fort Wayne Women's Bureau, Inc.
203 West Way Street
'Suite 315
Fort Mayne, IN .46802

Dr. Sheryl Denbo
1437 Phode Island Avenue,,249
Apartment 4209
Washington,

Dr. Boni D. Posner
Director of Planning &
Development

Anemic* Vocational Association
2020 N. 14th Street -
Arlington, VA 22201

;

Ms. Ruth Jacd
75 14.ghledge Avenue
Wellesley, MA 02180 _

Ms. Vivian dailfoy

ChapelChspel Street
Newton, MA

DISPLACED HavamciRs PROJECT

Wisconsin Regional Meeting
Participants

Iowa

Ms. Pat Thorell
Supervisor of Home &comics
1211 Pierce Street
Sioux City, IA 51105

Mr. Dan Kroloff
Chief
.Special Needs Section
Department of Public Instruction
Grimes gtate Office Building
Des Moines, IA 50319

Mt. Roger Foeleke
Supervisor
Career Awareness and Exploration

Services Unit'
Grimes State Office Building
Des Moines, IA 50319

Kansas

Ms. Cheryl Henderson
Specialist .

Guidance & Coummeling
Displaced HOmemakers
120 E. 10th Street
Topeka, KS 66612

Me.'Bea Wilson'
Cboadinator, DH Center

Hutchinson Cc:enmity College
Davis Hall
81511. Walnut
Hutchinson, KS 6.7501

Ms. Sharilyn Gump Young

Educational Consultant ,

Communication Advocates
528 Brookhaven Drive
W4tchita, KS 67230

*.

MS. Hendrix
Coordinati=i4iven in Transition

Chemeketa.Cotemunity College
P., O. Box 14007 -

Salem, OR 97309

Ms. Joy Kramer
1909 NW Knott
Portland, OR .97212

Ms. Ellen Grtffi
2525 North Fast Gleason
Portland,'OR 97232

-

< Mrs. Sherry Anderson
Specialist 4 'V '':
Consumer and Home Ec Education

Vocational-Technical Education
Service

P. 0. Box 30009
Lansing, MI 48909

Dr. Nasold PaDelford
. Associate lrofessor
. Department of Industrial Ed.

Eastern Michigan University
122 Sill Hall.
Ypsilanti, MI 48197

Dr. Etheltlashington
Supervisor of Hope Economics

Programs
Detroit Public Schools'
5057 Woodward Avenue'
Detroit, MI 48202

Minnesota" e,.

Ms. Barbara Whj,tmore

Displaced Homemaker Specialist
PEN Department'of Education
704'capitol Square Tuna:*

- St. Paul, V 55101

Ms. Rose Anderbon
Coordinator of Continuing rd. .

'Hboxboad Area 1.70-Tech InStitthe

.,-1900 28th Avenue $outh
Mboxhead, MN 56560

Mr. Wayne Nelson'

birector
`r Minneapolis Technical Institute

14154kaugpin-Avenue
,`Minneapolis, MN 55403

.1

)
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Missouri

Ms. Marie 'Fenton
Coordinator
Project SEARai
Central C.otmty, School

Rocca 314 -

10900 isaclueRoad

Crave Coeur, MO 63141

Mr. Fred Linhardt
Supervidc;
Industrihl Education
Deparnnmmt of Elenentary and

Seoandary Education.
P. 0. Box 480
Jefferson City, MD 65102

Ms. Fay Damson
Staiervisor

Research Coordinating Unit
Department of Elenantary ar

Seoondary Ed6cation
P. O. Box 480
Jefferson City, NO 65102

Nebraska

Md. Marge Hathaway
oral Equity Coordinator

Department of Education
Centennial Mall South

Lincoln, NE 68509

Mr. Darrell Dey
Vocational Coordinator &

Instructor '

Grand Island Senior High
2124" North Lafayette
Grand Island, NE 68801

Mr. Frank Thoendel
Associate Dean of

Community Services
Nebraska Western College
1601 East 27th Street, NE
Scottsbluff, NE 69361

Ohio'

Ms. Nancy Evans
Sex Equity Coordinator
Vocational Education
Ohio Department of Education
65 S. Front Street
Loan 907
Cohlumbud,..OH 43215

MS. Vicki yin
Displaced Homemaker Program

Developer
Ohio Deparbtent of Education
65 S. Front Street
Room 412
Colubbus, CH 43215

132

K -8

Ms. LaQuita Ingle
Local Displaced Hammmaker
Coordinator

118 East First Street
Dayton, 9H 45402

Wisconsin

Ms. Fran Johnson
CETA Consultant
Board of Vocational, Technical

& Adult Education
4802 Sheboygan Avenue
7th Floor
Madison, WI 5702

Mr. Arnold Potthast
Chief of Trade and Ind ial
Education '

Board of Vocational,
& Adult Education

4802 Sheboygan Aven
7th Floor
Madison, WI 53/0

Dr. John Deady-''

Dean of Student Services
Board of Vocatiopal( Technical

& Adult Education
4802 Sheboygan Avenue
7th Floor
Madison, WI 53702

t
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AMERICAN VOCATIONAL ASSOCIATION
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. AGENDA

-
.". SECCUD LOOK

Displaced4ianemakers Project
(Funded by the U.S. Departrient of Education)

APPENDIX L

T-':. ' .

Boston Regional Meeting
Ramada Inn

.......--,%A- September 30 - October 1, 1980

..-t,
t ,

,..q".>

TUESDAY,' SEPTEMBER 30

8:30 - Coffee
'itti--4vNff

Is,

9:30-10:15 Welcare and Opening Remarks - Caairpersons:
.

.1÷1.1.111,

.
A.
"1pr, ,,,,

Project Overview and. Plans:

t,-e.fiZZ,ril''
sc.r %.4:.

.ec,
421.4....:4'

e". ;
. pis-7.;

Gloria Bernheim
Field Specialist.

'Displaced Homemakers Network, Inc.

John DiRienzo
Massachusetts Department of Education'
Division of Otcupational Education

55

Vivian Guilfoy
Project Director

Education Development Center
Newton, Massachusetts

Ruth Jacobs
Wellesly college Center for Research on Women

.

Boni Posner

10:15 Break .

Soo

10:30-12:00 Displaced Homemakers Speak Out

"Characteristics and Needs of Displaced Hcremakeri"

Madge Condon

Mary Urban

IP Flore.7 Lewis

Margaret Mandoe

133
IL MarY

2020 NORTH VITli STREET 0ARLINGTON, VIRGINIA 22201 0 'PHONE (703) 522-6

4-W

.,

411.111,
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'12:00-1:00- Luncheon

1:60-:15 Theme Session #1

,2Current Research Efforts and Studies" - Group Facilitators:

Gloria Bernheim

Vivian Guilfoy.

Ruth Jacobs

'2:15 Break

2:30-3:45 lbeme'Session #2

"'Existing Organizations and Networks" - Group Facilitators:-

Carol Aiken
Sex Equity Coordinator

Bureau of VoCational Program Planning

6 Connecticut Department of Education
r

Florence Leone --

.Displaced Hcxnenakers Network, Inc:

Ann Petter
State Coordinator

Displaced Homenakers Programs

4;45-4:15 ',Report-Back (6 groups)

_WEENESLAY, OCI'CBER1 0

8:30-9:15 Coffee

Film - fl Second Chance"

9:15-130

Feral Breymann
Coordinator

Displaced Haremakers & .Technology
Bunker Hill Camunity College

ThemeSession #1

."'"Innovative Ideas and Approaches" - Group Facilitators:

-1 34 "(

John, DiRienzo

Elaine Robert2_1
Displaced Hanemakers Center

gat. Wallace
Coordinator, SECONDIOND

Vest Suburban Program Center
Boston YNCA
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10:30

10:45-12:00 4 The Session 42

e L-3

"Available Resources and Materials"- Group Facilitators:

Vivian Guilfoy

Ruth .Taocbs

Ruth-Bush-:Mathews
Displaced Haiemakers PLvgrd:416

Hartford YWCA,

-

'

12:00-1100 Luncheon - Keynote Speakert 100
I

Sandra Burton
-'421 Executive Director

Displaced Hcrnerrskers Network, Inc.,

1:00-2:15 Theme Session #3

"Strategies for Planning and Organizilig" - Group Facilitators:

John DiRienzo

Florence Leone

Carol' Aiken

2:15 Break

2:30-3:00 Report-Back

32 00-3:30" Wrap -Up and.Suntrary ( Eviluation)

Si

1

cis Contract OffiCer:
Kate Holmberg
U.S. Departirent of Education
Occupational*, Vocati 1 anel A t EdA-16t.i.on

ef

13 5

R.

S.
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SECCND WOK
Displaced 'Homemakers Project

(Furded by the U.S. Department of Edtration)

TUESDAY, OCTOBER 21

8:30 , Coffee

9:30-10:15

et

Denver- Regional Meeting

Stouffer's Denver Inn
October 21 - October 22, 1980

Welcome 'and Opening, Remarks

RObert Ore
'Executive Director

Colorado Department of Labor

James Wilson

Director of
Occupational- Education

-State Board for Corrnamity
Colleges & Occup. Education

Project 'Overview and.Plans:

10:15 -

10:36-12:00

Chairpersons:

Jannice CrocrweLl
Supervisor,

Stat Board for Cc:calamity,

Colleges & Occup: Education

Georgetta Mitchell.
Displad Haremakers

Coordinator

Vivian Guilfoy
Project Director

Education Development Center.

Ruth Jacobs
Wellesly College Center for Research onWaren

Lorene B. Ulrich
Assistant Project Director

brrerican Voca,tional Association

Questions and Answers

Break

Displaced Homemakers Speak Out

"Characteristics and Needs of Displaced Homemakers"

136..

Trudy Willey

Jean DeWitt

Alice Brito

Jeannette Dran

Phyllis Rosman

2020 NORTH 14TH STREET Et ARLINGTON; VIRGINIA 22201 ID PHONE (703) 522.6121
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12 :00 -1:00 Luncheon
r

1:00-2:15 The Session #1 ,

"Current Research Efforts and Studies" - Group Facilitators:

2:15 Break

r

2:30-3:45

- Linda Beene
Arkansas,Vooational Equity

Coordinator

Vivian Guilfcy

Ruth Jacobs

Theme Session #2

'"EXisting Organizations/Netsaorks and Innovative Programs" -

3:45-4:15. RepOrtrBadk

DAY, 'OCTOBER 22

8:30 Coffee

Film -

Group Facilitators:

Maurice Hapsam
Associate Dean

rpikes Peak 6,,,, ty College

Priscilla Scanlon
Field Specialist,

Displaced Homemakers

Sharon Leventhal
Director, - Co]Drado

Center for Warren and Work

9:15-10:30 State PresentationsofDispLaoelIkxnanaker

10: Break

10:4 12:00 41)-Tha6 Session #1

PxPgragns

"Strategies for'1anning and Organizing" - Group Facilitators:

Verlaine Zito,
Supervisor, Industrial .Programs

Utah Technical-College of Salt Lake City



Jan ilanik

Director, Displaced Homemakers Center

la Donna Elhardt
Hate Economies Edir.ation

Ruth Jacobs
.

12:00-1:30 Luncheon - Keynote Speaksr:

'an Cirtego

State Supervisor
Displaced Homemakers Services

.

1:30-2:30' States Caucus

2:30 Brdak

2:45-3:15. States Report"Badk

3:15-3:45 Wrap -up anti Sunmary (Evaluation)

13

4

'Contract Cfficer:

Rate HolMberg
U.S. Department of Ed
Occupational, V
"Adult Educa

- L-6
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SECOND LOOK
Displaced Homemakers Project

(Funded by the U.S. Department of Education)

Portland Ilegionkl Meeting
Cosmopolitan Hotel.

October 23 - October 24, 1980

THURSDAY, OCTOBER 23

8:30 Coffee

9:30-10:15 i',Welcome and Opening Remarks -Chairpersans:

10:15

10:30-12:00

Joan Siebert
Specialist, Vocational Equal Education Opportunity

Oregon State, Department of Education,

Marilyn Miller
Director

Governors' Commission for Women

Project Overview and Plans:

4
Vivian Guilfoy
Project Director

Education Development Center
Newtbn, Massachusetts

Ruth Jacobs
Wellesly College Center for Research on Women

v<- Roni Posner
Director of.Planhing el Development
-American Vocational Association

Questions and Mswers

Bre

Dis laced Homemakers Speak Out

'Characteristics and Needs:of Displaced Homemakers"

Blair rcmg

' J Kramer

lien
4

139 .

Suian.Pilkington

-Ann Gates.

NORTH 14TI-1 ATRFPT 47hARI INr VIRGINIA 999m n 1.4rInip t7nm SOO-A101
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12:00-1:00--

4:00 -2:15

.

46,
L-8

Luncheon

Them. Session #1 .

"Current Research Efforts and Studies" - Group Facilitators:

Carolyn Hunter
Co-Director, Women & Minorities

Northwest Regional Laboratory, Portland

-Viv'an Guilfoy
, .

Ruth Jacobs
.

2115 pregk

Theme Session #2

"Existing Organizations and Networks" -. Group Facilitators:

3:45-4:15

Nona Verloo
Vocational Education Consultant -

California State Department of Education

Beverly Postelwaite
Special-Assistant

Cannission.for Voc4ional Education

Debbie Dillon
. Specialist, Sex Stereotyping
Arizona State Department of Educatiort

RePori-Back.

FRIDAY, OCTOBER 24

8:30:

Film -

a

ti
40:.)0 State iore entatio7 of Displaced Homemaker,Programs

10:30 Break

10):45-12:00 Theme Session 1

"Strategies for lanning and Organizing" - Group Facilitators;

Joan Campf
Program Director/Careers
Portland Community College

116



70,171774771v27

Debbie Dillon
. .

Carol Hendrix
?Coordinator, Women in Transition

Chemeketa -Community College

12:00-1:30 o Luncheon -.Keynote speaker:

"..""
Dr. Sheryl Denbo

Advisor-onWomen's Issues,

.;., Mash'ngton,

'iStates Caucus

2:30, r Break

2:45-3:13' States Report Back

3:15-3:451 Wrap-Up and Summary (Exraluation)

10`k.' .

t

4

I.

.4

...

r

a

L-9

Coniract Officen,

Kate Holmberg .
U.S. Department of Educatidn
Occupational, Vocational and

. Adult Education

4.
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SEO:ND WICK
Displaced Hanernakers Project

ded by the 41.S. Department of Education)

Madis.on Regional. Meeting
Madison Inn

November 13 - November 14, 1980

THURSDAY, NOVEMBER 13

8:30 Coffee/banish

9:00 - 10:15. Welcane and Opening Remarks - ChairLizersons:

Judy Jorgensen Cynthia Goldsmith
Director - Learning Place ) Director 7 Women's Project

Pewaukee, WI bok.1- item, WI

A

10:15

10:30 - 12:00

Project Overview and Plans:

Vivian Guilfoy
PrOject Director

Education Development Center.--

Ruth Jacobs
Wellesly College Center for, Research Women

Roni Posner
'bisector of Planning and Development

American Vocational Association

Questions and Answers

Break

Displaced Hanemakers Speak Out

."CharacifieristiCs and Needs of Displaced

Lori Toft

Mildred Rubnitz

Lucille Conway

May Mitchell

Kaye Bakke

142

2020 NORTH 14TH STREET 0 ARLINGTON, VIRGINIA 22201 0 PHONE (703) 522 -6121
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12:00 s- -. Luncheon
"*..

.L-11

1:00 - 2:15. Theme Session #1

"Current Research Efforts and Studies" - Group Facilitatols:

' 4--
'Ruth Fossedal

Director - Carmunity Counseling Services
Pegaukee, WI

Vivian Guilfoy

Ruth Jacobs
-t.rc

2:15 a Break

2:30 - 3:45 Th6me Session #2

"Existing Organizations/Nettlorks and Innovative Programs" -
Group Facilitators:

Ruth Fossedal
Director - Carmunity Counseling Services

Peoaukee, WI

t: Rita Davis ..

Director
Netiaork foi Displaced, fkinernakers

Marilyn Marshall.
Director of Displaced Hanenaker,Programs

Marquette, ME

3:45 - 4:15 Report Bads.
O

FRMAY, NOVEMBER 14

8:,30 Coffee/Danish
.

Film

9:15 -.10:30 Thene Session #1

e\

",Strategies for Planning and 'Organizing" - Ciroui; Facilitators:

Donna Boben
Minnesota' Sex Equity Coordinator

Rita Davis

Judy Jorgensen

143 A



10:30 B.reak
(

10:45 - 12:00- State Caucus

12:00 - 1: 30 ' LUncheon - -ieeynote
4

I

C:arol Elia.son
Ameri tion of Ccaraunity

and

1 :30

2:30

- 2:30

- 3:00

"42 'States Report Back

Wrap-Up and Summary (Evaluatfon)

7

se,

vo.

e

: ,: ,;;:

^1

1:4
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contract Offiair: ,,.,z4

Kate !blither)/

U.S. ,pepartirent of Education
Occupational, Vbcational &
Adult Education



LETTER OF INVITATION:NATIONAL MEETING

Wellesley
College

-Center for
Research on

Women

Wellesley College
828 Washington Street , z
Wellesley, Massachusetti.02181
Telephone: (617) 235-6360, 235-0320
Cable: WELLRES TR

In cooperation wi
The Higher- Educ tion Resource Services and

_The Federation of Organizations
for Professional omen

_

I

APPENDIX

We invitt 'you to participate in ttte National ?..1p..eting on
Displaced Hothemakers- to be convened bcy the Wellesley College Center ;
for Reseapcb On Women atWellesleYcollage on April 2-4, 1981. This

r meeting is tr. in funded by the &fine Of VocatiOnal and Adult Educe- ,

Lion :Of.' tlite Ite,d States epartment of Education as a major activity
of E4lucat eyir t.,Center! s .2roject Second look, desiribed in...1,..).: .

the enclo -,,,,. Me consider year li)ar idipat ion esaential as
youlorganizdt ell.46`13gnt 4q: dp,i.,

:
-,. . ,, -,

The Displace., Ho waxer Heft ini, `,tie, stradiured SO ,as to,
facilitate the ex 1-; -e geo of ideas gan,1 g, particii4cuS %Ty.* inogran-- )
is enclosed so you may see the list of 'speakc;ralt.,.' :.,-.- f',

r'," 4 :t 1:. ,? lietZtik. ,. This meet i.ng is a working session for coy koli,lerwh,o can helps

displaced homemakers. The urge problems oi'mill'On's-of Women who
at later ages. mast enter the a or r Fe the,m?hiliiiatiori of
national organizations to develop strategic. , peal 'resources, stenzthen
existing programs and develop tvw services'. Sha.rod'at the fneetinl.; rf.la.
be fiiaditigs and pocucts of two years bf Stoon4 ,I;c4.14 , including ideas\ _j
developed in the projeWs five recent regional meeting's of vocational
educators and planners.

, .
, vt-

. -,
....,

Participants will receive Second took .''s,Maftualcifor\Vocaftonal
Counselors and Resource Guide. (7The diverse experience aind varied
experti.se of meeting participants should assure,ekchange of knowledge
'and strateCes 'and the deVelopment.of I netwo#k for future cooperation..

t.- .

. .

.-
.1 ', . .

.,

ti

6

i 5,

6 . ;



o

M -2.

-2-

The meeting will start with dinner Thursday, April 2 followed by ,

a program featuring displaced homemakers and service providerslftarrating
personal experiences. Sessions will conclude at four, Saturday April 4.
We would, appreciate participant committment for the en re meeting as
the program, is cumulative. If you should be unable t64tt,end, please
designate an appropriate alternate.

.1 look forward to working with you next April. Please feel free
to ask questions about the meeting. We can be reached at (617)
235-032 ext. 782. A yellow rcply'form and a stamped self addressed
envelope for your acceptance is enclosed. We would appreciate a
prompt re ly.

thi

a

Sincerely,

Ruth Harriet Jacobs, Ph,D.
* \-.t._

Director Displated Homemaker Project
i

Component at Wellesley, college Center
for Research on Woman
Professor of Sociology, Boston University

a

A
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APPENDIX N.
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Project SECOND LOOK

DJSPLACED HOMEMAKER MEETING

Convened by the
.*

Wellesley College Center for Research on Women

*APRIL 2 - 1981

The Wetlesley College Club,

Wellesley College

Wellesley, Maiiachusetts

"04.

-147
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HELPING

DISPLACED HOMEMAKERS

MOVE FROM

HOUSEWORK TO PAID WORK

THROUGH

VOCATIONAL TRAINI

SECOND LOOK is a two-year project funded in'October, 1979
by the United States Department of Education, Office of Vocational
and Adult Education, Office of Employment and Education,
Division of Program Improvement, Curriculum Development Branch.

SECOND LOOK MEANS BUSINESS!

A

it

148.
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PROJECTSTAFF

7

EDUCATION DEVELOPMENT CENTER

0

Vivian Guilfoy, Project Director
Angela Daskalos'

WELLESLEY COLLEGE CENTER FOR RESEARCH ON WOMEN

Ruth Harriet Jacobs, Ph.D., Director, Wellesley Component
Judith S. Inker, Meeting Coordinator
Doris Turyn
Mary Urban' .
Hedy Zameret
Barbara H. Vinick, Ph.D.

AMERICAN VOCATIONAL ASSOCIATION

Roni Posner, Ph.D.

4,0

*

C.

.1,

Iv

.1
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PROJECT CONSULTANT PANEi,

Holly Alexander, Coordina r
Displaced Homemaker P grain, Omaha, NB

Adrienne Critchlow, Assistant Industrial Commissioner
State of New York, Department of Labor, New York, NY

I John W. Cronkite, Senior Personnel Consultant
Digital Equipment Corporation, Acton, MA,

Louis K. Gaffne , nager, Training and Education
Motorola,Inc.'Schaumburg,-Ir

.

Wilma-Ludwig, State Director of Vocatio a Education
State Of Nev(Mexico, Department of Education, to Fe, NM

Milo Smith, Co-founder and Director
Displaced Homemakers Center, Oakland, CA

John W.,Struck, State Director of Vocational Education
Commonwealth of Pennsylvania, Department of EducatiOn,
Harrisburg, PA

Susan SculliTroy, Employment and Training Consultant
Women in the Skilled Trades.and.Appremticeships
Ticoma Park, MD-: .

Patricia Wallace, Coordinator
Prbject SeCond Wind, Natick, MA

r

NATIONAL DISPLACED HOMEMAKER NETWORK
PROJECT, REPRESENTATIVE
Gloria Bernheim: Ph. D.

150
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PROGRAM SCHEDULE

" AY, April 2

5:00 p.m.: Win : Cheese ReFeption
6 00 p.m.: Dinner

Welcoming Address: Maui n_Actin resident
Wellesley College

7?00 p.m.: Speakout and Videotape
Displaced Homemakers and SerVice Providers

SERVICE PROVIDERS' .

Holly Alexan'der, Coordinator
Displaced Homemaker Progran40maha, NB
Gloria Bernheim, Field Specialist,

Displaced Homemaker Network, Boston, MA
Fesrol Breymann, Director

e
Math & Electronics Cdreers Training Program, Charlestown, MA

.Bonnie Dimun, Director,
Women's ant Displaced Homemakers Center, Edison, NJ

ounder andtDirector
Displaced Hom ma --Center,,Oakland, CA
Dorothy Taylor, Director,
Project Second Wind, Boston, MA

Patricia Wallace, Coordinator .

Project Second Wind, Natick, MA' (

DISPLACED HOMEMAKERS
Barbara Bird .

Loretta McCarthy

Mary Urban

Shirfey Williams

Margaret younger

4

f'0

I

SECOND CHANCE 0-- One Of five 30-minute
. educational films on women and work filmed nationally

under a Women's educational Equity ActGrant.
-

* FolThwing the .session, there will be a brief meeting of all ,facilitators and speakersvfor the next two days.

S.) 151
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FRIDAY, April 3

8:30 a.m.: Plenary Session: Where
glk

We Are Now

Federal Role in Vocationil Education for
Displaced Homemakers
Harriet -Medaris; Office of Vocational & Adult Education
U.S. Department of Education

Welcome to Participants
Kate Holmberg, Project Officer . .

SECOND, LOOK, Office of 'Vocational & Adult Education
*U.S. Department.of Education

Overviei-r-of-SECOND LOOK and presentation of
Public Service Televisidn Spots ,-

Viviakl Guilfoy, Project Director
SECOND LOOK, Educatioh Development Center
'New' ton,"MA .

, ' , ..
.Role of the American Vocational Association and.
'Vocational Educators

,., Ronnie' Posner, 'Director of Planning and Development
American Vocational Association, Arlington, VA

. , .

-Summary *State of the' Art on Displaced Hornem'akers
Baibara 11. Vinick
Harvard University, Cambridge, MA

`1urting and Healing"
Poems About Diiplaced Homemakers
Ruth-Harriet Jacobs

t.
, 1,0:3Q a.m.:Coffee

* Author of Life After Youth:
Female, Forty, Wnat Next?

Introduction of Meeting Participants
SW

. . , ..

10:45 a.m,: Assessing the Needs and Resources for Displaced ..
Homemakers in Local Communities

* Small Group Discussions

. A
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12:30 p.m.:. Lunch ",a

Welcome: Laura Lein, Director
Wellesley College Center for Research

. .

on Women

Networking for Displaced Homemakers: Role of Women's
Organizations and ServiCe Clubs
Sandra Burton, Director
Displaced Homemaker Netuork, Washington, D.C.

2:30 p.m.: Existirig and Planned Employment and'Training
Programs

* Small Group Discussions

4:15 pan.,; Report: Morning and Afternoon Small Groups

5:0.0 p.m.: Bar Will Be Open_

. 6:00 p.m.: Dinner '
Tables AccOrding 'to Interest Groups

7:30 p.m.: Displaced 'Homemakers:. Stresses and Strengths
Jean.-Baker Miller, M.b., Director ..

. Stone Center-for Developmental Services and Studies,

Wesley
College

sychiatrist and'Author of Toward A New Psychology,
of Women

.
0 pan Discussion

. *

* Facilitators will be assigned to eachsniall group discussion.
Prt-homiework will pe discussed.
Each group will appoint a recorder.

,

AL,L MEALS AND SESSIONS WILL. BE HELD AT THE
- 'WELL.ESLEY COLLEGE CLUB

t

a,

a



SATURDAY, April 4

8:00 a.m.: Consultant Panel Breakfast

9:00 a.m.: PlenarrSession: Strategies in Trying Times
Alexis Herman, Former Director
W men's Bureau, U.S.,,Dept. of,Labor

10:30a.m.: C ffee

S eak Out: Role of Women's Organizations, Service Clubs,
In ustry, Religion and Other Sectors .
S e Plastrik, Chairwoman
W men's Issue Task Force, National Council of

Je ish Women
fa.

Meeting Participants Representing
Other 'Organizations

12:00p.m.: Lunch

1 :00;:m.: Realities of Legislative PrOcessat National and
Local Level
RepresentatiK Margaret Heckler
Congress of'the United States

, , Senator fean Foid
Nevada Legislature

.

2:30p.m.: Where Do We G6 From Here?
Establishing Pribkities for NatiOnal and Local Action

4

0

My View; Laurie Shields, Executio DireCtor
Older Women's League, Oakland,CA w

Authof, Displaced Homemakers: Organising fora New Life ^

3:15p.m.z, Wrap-Up apct EValuation

3:30p.m.: Adjournment

1
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List of Participants

Holly Alexander
Associate Director, YWCA
3929 Harney Street, Room 100
Omaha, NB 68131

Marcia L. Atkins
Dean of Students
Endicott College
376 Hale Street
Beverly, MA 01915

40

April Badhbartbull
Member, Central Committee
Womin of Alt Red Nations
Box 99
Porcupine, SD 57772

.ffi` sesh

cation suld gist
H roan Re mein Institute
AFL
815 16th Street, N.W.
Washington,

Gloria Bemheim
Field Specialist
Displaced Homemakers Network
140 Clarendon Street
Boston, MA 02116

Barbara Bird
76 Brook Street .11i,

Franklin, MA 02035

Fero! Breymann
Director, Math & Electronics
Careers Training Program
Bunker Hill Community College,'
Open College
Charlestown, MA 02129

*As

Vivian Buckles
Regional Administrator of Women'
JF1iBuilding, Room 1008
Boan, MA 02241

Sandri J. Burton
Executive Director
Displaced Hclmemakers Netw rk
755 8th Street, N.W.
Washington. D.C. 20001

Margaret Caltsen
Associate Professor,
Home Economics Education and Community
Services, Home & Family Life Section,
Adult Education Association,USA Chair
College of Home Economics
Oklahoma State University
Stillwater, OK 74078

1

Glen Carol
Special Assisting to Deputy Director
Women's Bureau, Department of Labor
200 Constitution Avenue, N.W., Room 53313

' Washington, D.C. 20210

Maud Chaplin
Acting President
Wellesley College
Wellesley, MA 02,181

AdrienOe R. Critchlow
Aisiitinf Industrial Commissioner
New York State Department of Labor
Two World Tree Center Rm 73-84
.Ntw York, NIT 10047

John Cronkite
EmplOyee Relations Manager
Digital Equipment Company

.97 Pipe ad
MA 01720

Ronnie Dimun
Director, Women's & Displaced Homemakers
Center
Middlesex County College
West Hall Annex
Edison, NJ 08817

Semi Faigen
Massachusetts State Division President

en Association of University Women
19 Highgate'Road
Wayland, MA 01778

Ertel Fonseca
Program Director
Rational Puerto Rican Forum
Displaced Honierbaker Program
391 East 149th Street
Bronx, NY 10454?

.et



-

a

a

State Senator Jean Ford
Senator, Nevada State Legislature
Legislative Building
Carson City, NV 89710

Becky Fowler
Assistant Director, Membership and Information

'Rural American Women
1522 K Street, N.W. Suite 700

-.Washington, D.C. 20005

Louis K. Gaffney
Manager, Educational Services
Motorola Inc.
60 Gould Center,Bast
Rolling Meadows, ILL 60008

Maria Gomez
Corresponding Secretary
Mexican American Women's National Association
L'Enfant Plaza Station, SW
P. 0. Box 23656
Washington, L).C. 20024

Rosa Linda Gonzalez
Women's Administrative Specialist
SERJobs for Progress, Inc.
Women's Divisioh
85,85 Stemmons Freeway, Suite 401
Dallas, Texas 75247

. . '

Grey'Panthers ,
Ahern.. ize-Participation
MairLoati
15 Charles Street
Waltham, MA 02154

-Lois Harris
Barbara Krentzmin
Lucille Schuck '

Dr. Wanda Grogan
Program Specialist in Home Economics
American Home Economics Association
Georgia Continuing Education Center
University of Georgia
Aliens, GA 30602

Vivian M. Guilfoy
Director, Second Look
National Displaced Homemaker Project
Education Development Center
55 Chapel Street
Newton, MA 02160

Representative Margaret Heckler
Congress of the United States
House of Representatives-
Washington, D.C. 20515

r

156

XiS Herman
c o Lorraine Westbrook
P. O. Bbx 23343
Washington, D.C. 20024

Kate Holmberg
Project Officer
Office of Vocational & Adult Education.
U.S. Dept. of Education
ROB 3 Room 5034
400 Maryland Ave., S.W.
Washington, D.C. 20202

Judith S. Inker
Conference Coordinator
Wellesley Center for Research on Women
11 Norwich Road
Wellesley Hills, MA 02181

Ruth Jacobs, Ph.D.
Director, Wellesley College Component
of Second Look
Boston University and Wellesley College
Center for Research on Women
Boston University Dept. of Sociology
Boston, MA 02215

Robin Jernigan
Office of Legislative Affairs
Women's Division, United Methodist Church
110 Maryland Avenua, N.E.
Washington, 20002

Lillian Kimura 7

Organization of Pan AsianAmerican Women
1629 K Street, N.W. Suite 700, Office 8

'Washington, D.C. 20006

Judy Kiemesrud
New York Times
229 West 43rd Street
3rd Floor
New York, NY 10036

J. Dolly Kohler
Past President, Newburgh Chapter
Zonta international
No. 2 Powelton Circle
Newburgh, NY 12550

Laura Lein
Direct for Research on Women
Well ey College
,Wellesley, MA 02181

.1



Florence Leon
V.P. of Displaced Homemakers Network, Inc.
Director, Homemakers Intern Project
Bergen Community College
400 Paramus Road
Paramus, NJ 0Z632

Sharon Leventhal
Executive Director
Colorsdo Council on Working Women,
National Commissiop On Working Women
P. O. Box 18061 '

Denver, CO 80218

Anina Liberty
Regional Women in Business Coordinator
Small Business Administration
60 Batterymarch
Boston, MA 02110

Dr. Sally H. Lunt
Member: Administrative Committee
(Executive Board)
State Representative to Nat'l SteeringCommittee
Women's Political Caucus
1411 K Street, N.W.
Washington, D.C. 20005

Barbara Lee Makris
Director, Career Development Services
Wider Opportunities for Women
1511 K Street, N.W. Suite 345
WashingtontD.C. 20005

Margaret Mason. '
Economlb Consultant
Women's Action Alliance
270 Lexington Avenue
New York, NY 10017

Loretta McCarthy
8 Paterson Way
South Boston, MA 02127

PeggyMcIntosh
Director of College programs
Wellesley College Center for Research on Women
Wellesley, MA 02181

Harriet Medaris
Education Program Specialist
U.S. Department of Education
Office of Vocational and Adult Education
Room 5624; ROB/3, 76),n Sts. S.W.
Washington, D.C. 20202

Jean Baker Miller:M.D.
Director, Stone Center, Wellesley College
Clinical'Associate Professor, Psychiatry,
Boston University
School of Medicine
Stone Center, Wellesley College
Wellesley, MA 02181

Sue Plastrik
Chairwomen, Women's Issues Task Force
National Councilof Jewisb Women
15 E. 26th Street

.NeW Fork, NY 10010

Dr. Roni D. Posner
Director of Planning & Development
Mnerican Vocations.. Association
2020 N. 14th Street
Arlingion, VA 22201

Peggy Pschitzer
Staff Associate for Training
As/iodation of Junior Leagues, Inc.
825 Third Avenue
New York, NY 10022

Alice Quinlan
Displaced Homemakers Network
755 8th Street, N.W.
9Tislilitgton, D.C. 20001

Jane Cole Rectanus
Area Coordinator
Endicott College
376 Hale Street
Beverly, MA 01915

Steve Russo
Public Affairs
Wellesley College
Wellesley, MA 02181

Priscilla Scanlon
Field Specialist
National Displaced Homemakers Network Inc.
Box 9013
Jonesboro, AR 72401

Patricia Bell Scott
Research Associate & Director
Black Women's Educational Policy &
Research Network
Wellesley College Center for Research ,

on Women
Wellesley, MA 02181
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Laurie Shields
Executive Director
Older Women's League
3800 Harrison Street
Oakland, CA 94611

Milo P. Smith
Director
Displaced Homemakers Center, Inc.
Mills College
P.O. Box 9996

,Oakland, CA 94613

Charlotte A. Stewart
Field Specialist
Western Region
Displaced Homemakers Network
c/o AADif
607N 3rd Avenue.
Phoenix, AZ 85003-

Mary E. Sullivan
President
Altrusa Club of Boston
45 Cedar Street
Worcester, MA 01609

H. Swent
Prisident,
First Displaced Homemakers Center
Mills College
P.O. Box 9996
Oakland, CA 94613

Dorothy Taylor
Director,
Second Wind, YWCA
140 ClarindOn Solet
Boston, MA 02116

Susan Scully Troy
Consultant: Women in Skilled Trides and
Apprenticeship
7216-Garland Avenue

-Valoorna Park, MD 20012

Mary Urban
Assistant to the Class Dean
Wellesley College
Wellesley, MA'02181

Jane Velez
Executive Director
Women in Crisis, Inc.
444 Park Avenue, South
New York, NY 10016

Barbara Vinick, Ph.D.
Hivud University
School of Edueation
Cambridge, MA 02138

Patricia Wallace
Proll-Coorciinator
Second Wind/YWCA,
231 Bacon Street
Natick, MA 0176P s

P ofessor Therese Warner
ger Williams College

old. Ferry Road
Bristol, RI 02809

Bradlee White
Coordinator,
Displaced Homemakers Program
New York State Department of Labor
Two World Trade Center, Room 7388
New York, NY 10047

Shirley
57 Walnut Avenue
Roxbury, MA 02119

4

MarguetsYounger
43 Fauxice Road, Apt,,43
Mattapan, MA 02126

4,

Pauline Houston '
Black Citizen iof Newton
122 Austin Street
Newtonville, MA 02160

Barbara Hemberg
International Association of Personnel Women
26 Crown Ridge Road
Wellesley, MA 02181
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*t"Note: The format followed quite Closely to the .

original plan. However several last minute

substitutions were made in(the Prodramdue to

personal emergencies. The'dramat4i.c play by
o

R. Jacobs entitled DisiSlaced Homemakers:.

Helping orHurting? was carried out by'Consul-
.

tact Panel Members,in place of a talk by

Alexis Hermaw'a lively discssion followed.

The executive secretary of- the Congeesswoman'a

Caucus Ann Smith, substituted fok Margaret

Heckler who had a death in the family, and
t.

Cynthia Moran°, former chairpersonof the

Displaced Homemakers Network, spoke incplaae

of IaurierShields, co-foundeeof the Older

NiWoMen's League WL.1-,-441.Qes ill.

4

1 59

1-

A

-ft



PARTICIPANT PREPARATION: NATIONAL MEETING

DISPLACED HOMEMAKER MEETING
)WEItLESLEY COLLEGE CENTER FOR RESEARCH ON WOMEN

APPENKX 0

Dear 1,74cipant in the Displaced Homemaker Meeting:

1Wit

We
41

would like you to do some homework before coming to the meeting April 2-4.

1. WHAT TO BRING OR SEND AHEAD.

Bring with you any handouts that you think wirt be useful to other
participants.' We will have a table on whichcto put items that people
may take end another fdbie FOR DISPLAY ONLY where you may pat single
copies ftr people to look at during the meeting. On the DISPLAY table,
you may, if you wish, put instructions on orde ing Items and you may
also take orders at the-meeting. If you wish. o send multiple copies
ahead to avoid lugging, please send them to Die laced Homemaker Project
Wellesley College Center'for Research on Women, Wellesley, Ma. 02181.
Mark the package FOR DISTRIBUTION AT MEETING: We will be unable to
xerox copies during the meeting itself but if you scud something ahead
that would be of value to others, we will try toirox enough copies for
participants. Our funds are limited so we may not be able to copy
everything we recel.ve.

. ,

If. 2. WHAT TO FIND: OUT BEFORE YOU COME

A

Try to answer the questions who, what,when, why, where aid how In'reg
foour,organization and displaced homemakers. More in detail we me
find out,"think about, and bri..ng notes, information and ideas on th
following:

gAqtkare the displaced homemakers your oranization might help or is
already helping or might help more?

,
N 1

s your organization already doing for displaced homemakers and
more or what better could it do?

4:1,4

WHEN can this be done?

WHY should it be done? Why can't it be done?

PRE can your organization start or were can it accelerate and w
can it get the resources to continue or accelerate this work?

I I

HOW can those at the April 2-4 meeting help you and how can yeu help
them?

To answer the above,questIons; we suggest that in addri'ion to collecting data
at the national le el, you work with one or two of your local affiliate groups
to see what is hap eni regarding. displaced homemakers' needs and your
organization's of or

I ,look forward t6 rking with you April 2-4.
/ Sinclrely yours;

t/PAP`44'11
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Displaced Homemaker Meeting Aprf1,2-4 Wellesley College Center for esearch on WomeI

Discussion Leaders

I General Information for all
$ ...-

1. Thank. you for helping: It is important. and value

2. Your role is not to speak but rather to mAdexate.and keep the discussion

moving and the group focused on the task at'hand; Ce'rtainly, you can and

should answer BRIEFLY questions ,within your area of expert but you
4 'should also ask the group to respond to questions thatjare asked., There' is

a lgt of expertise -in group and people should be encouraged to sharp and

report on. their pre - meetiri, homewOrk. The ,00lTtime for free'discussion

is in the two Friday session and it should be promoted. Try to draw into

discussion quiet people and to restrain tactfully-those who dominate. A
'good strategy is to ask "does anyone else have something to contribute on

-this issue." HoweVer,' it is true some,people have a great deal to offer-

and, of.coursts you will use your judgementre balance.
/ p

3. VERY IMPORTANT is,thatt you appoint or draft or get to volunteer someone

who will take notes and make a brief report at the feedback session at

4:15 P.M. on-Friday. This person shoold alpo hand notes to Ruth Jacobs

imiediateiy after the feedback sessi* The report does,not-have to be

shed but it has to be done and given to Ruth Jacobs. If you can't

t someone to be a-recorder, one of .04 facilitators will have to do this.-

4. Try to have the group come up with someconcrete suggestions and strategies.
.

.

5. Do not worry if there is. some overlap between sessions. This cannot be

avoided entirely because people'have great concern about certfip issues'

6. Try to get together briefly with your "co-

.
Breakfast might be a good time. You'can

and general questions that-might be used
-"what 14ght cari each of you shed on this

organization?"

facilitator before the session.
then arrange a division of'rabor
to start the meeting, for example,
from the.vantage point of your '

II INFORMATION To HELP WITH ,EACH ,SESSION'-ASome su

A.M. Assessing the needs and resources' for Displ
4 .

Try to get each persOn to report on pre-mee
down on any on geographic area. Try to de

areas and with all parts of the country.
What is the extent of the crisis?' What ,has

At.

gestions

ced Homemakers in local communities.

ing homework.

1 with rural
fer people to
worked? What

-- ,

Don't get bogged
urban, suburban /
existing resourees,'
has not worked?'

xisting and planned employment and training programs for displaced homemakers.

What is not working? Whit plinning is going on in Sri era'What is wor
of retrenchient In ding? Who will'meet thi reds of displaced, hcimemakers
as current,:prograts lose heir funding? w may displaced homethakers be

mainstreamed and what are thealietial_p) ems that °cm when they are?
How can these be overcome-Elet.Etc How'eart,yesources be ined?

\----.._

. -
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1 APPENDIX P

PROJECT SECOND LOOK

1981 D.H. MEWING FEEDBACK SHEET

Your evaluatiori of the meeting is helpful in assessing the meeting. Please
answer the questions and feel free to add additional s-br suggestions

, on the back. PLEASE RETURN to Ruth Jacobs, before you 1 ve.
P

ur main reasons for Attending the conference?

1. Did the meeting meet your expectations? Was it dif;e1nt from What you
expected? Please explain.

,AVV

2. What aspects of the meeting did you -like most?

3. Which aspects of the meeting did you like least?

1(-
4. Are you encouraged to work or continue to work for Displaced Homemakers?

Why or why not?

5. Are
;

any topic areas you felt should have been better represented?
Please describe.

6. What aspects of the meeting were most usefb1 to you?"

7. What aspects of the meeting were least useful,to_you?'

8. What else do you want to say?
(,use back to .continue)



FAMILIARIZATI9N: ARTICLES AND PRESENTATIONS

CED HOMEMAKERS PROJECT

ARTICLES
4

APPENDIX Q

_.

"Help at hand for displaced homemakers," Wellealey Townsmen. About,
our project (December 16, 1979) t ...V. .

,

'

"Joint Project to Help PiaceWomen," Brookline Chronicle Citizen.
About our project,(January -3, 1980)

-...j

"A Housewife, ONew MinoritN," Boston Clobe. Bar ara Vinick, author .

of the State-of-the-Art, -Was ineerVieWed and identified several of
the problems faced by displaced homemakers.

a

'New-England Sociologist, Fall/Winter 1979, Ruth Jacobit discusses"
the consequences of writing Life After Youth: Femalep Forty, What Next?,
which include her work on this project.

tek
"EDC Tackles National Dist:dated. Homemakers' Project," Womens' Work
(January /February 190)

".";

"Jacobs Talks About Life After Youth," Soujourner. (March 10, 1980)

"AbouL Women: How the Displaced Homemaker Can Cope," Needham Times,
May 15,e1980

0'
"Age and Sex Discripination: Identifying the Problem Doesn't Solve It,"
Bostonia, Boston University AluMni Magazine,, May 1980

"A Spirited Apiiroach to Aging" VIP, subution Boston newspaper, May 1980
-

"Displaced Homemakers -- Stak.ng Life OLer at 40," Middlesex News,
May 26:1980

,

"Women in Crisis: Soldiers of Misforeune; Strategies of Survival,
The Washington Post, June.9r-1980.

"How Old is:Your Psyche; They're called displaced homemakers anethey!re
trying to find a way to ome themselves again," Equal Times, June 22.,

k'1980.
..,

"Displaced HoMrakeiroject," National Action Forum for Older Women,
Vol. 3; No. 1,- Spring, 1980

"Project Second Look; Helping Displaded Homemakers move from Housework
to Paid Work t trough- Vocational Training," Center Critiques (of the
East Centl. urri,culum.Manaigement Center),*Vol. R, Issue No. 1, July,- 1980

"Projects Bqgin Field 'Work," AVA Update, July, 1980
"Information Bank, Behavior Today, August, 1980. . *'',

"Vocitional EducationCan Plovide'N WCareei't for Displated Homemakers," AVA
Speonl Report, August 1980

;14
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"Resources: Vodational Counseling fOr.Displaced'Hoinemakers: Manual and
,Resource Guide for Vocational Educators," Network News, the newsletter Of
the Displaced Homemaker Network? Inc., Washington, DC, September', 19130..

"ECCMC Update ,on Displtced'Homemakerg," East Central Cu'relcului Management
* Center Brochure (adaptatiOndof SECOND LOOK brochure ,;of --the State of Illinois),

Springfield, IL, Septembek,'19£40.

fib

,

"Help fox, the Displaced Homemaker," Wom04-Educational,Equity Communications
Network,(WEEN) Network News and Notes, $)an Fraficiscb, CA, Fall 1986

C S

Fort Lauderdale News and Sun-ISentipel, Ft. Lauderdale, Florida.
"Female Aging,"-.Janpary 7, 1981

The'Evening West' Palm',Beach, Florida, "Voicing Plight of
DisplacedAkmemakers," January, 12, 1981

Fl a Vocational Journal, Volume, January-February, 1981

Women's work, ruary, 1981

Fort Lauderdale News an Sun - Sentinel., Ft. LaUderda,le, FL., "Speaking
of,and for Rights and Digni of Women," February 1, 1981

,

AICS.CoMoass, February 1,981

'Nation's Bu.siness, March 1981'

ti

'Employment and Training Reporter, March 1981

The,Education Digest, March 1981

Vocational Education Journal, AVA, Mar;111 1981

The Journal Herald, Dayton, Ohio,,March 20,1981

Dayton Daily News, Dayton, Ohio, "Midlifg Rennaisance," March 22, 1981

Vocational Counseling for Displaced Homemakers: A-Manual", Vocational
Guidance Forum '(Spring, 1981)(

New Lives for Former Wives: Displaced Homemakers, NanCy C. Baker.
Ptibl. Garden City, NY: Anchor. Press/Doubleday, 1980.

DiSplaced Homemakers:
McGraw-Hill, 1981.

.

"Vocational Counseling
Exchange (March, 1981)

Organizing for a New Life, Laurie Shields. Publ.

for 6isplaced Homemakers: A Manual's, Network

"Vocatibnal Counseling for Displaced Homemakers: .A Manual", Field.
Evaluation Draft-.April, 1981)

0
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"Resource Guide for Vocational Educators and Planners", Field Evaluation
Draft (April, 1981)

ERIC Clearinghouse on Adult, Career, and Vocational Education,:tesOurces
in Education, April. 1981

,

NCAAED Network,Volume'3, #4, April 1981

Center for Education and Manpower Research, Inc., April 1981

Ilinois Network for Displaced Homemakers, Springfield, IL., April A981

Scholarships'', Fellowships ancl, Loans New Service, Counselors Information
Servicb, Volume XXVI, May 1981 4'

"Vocational"Vocational Counseling for Dis aced Homemakers", The MOIS NEWS NET
(May, 1981)

"Resource Gdide for Vocational Educators and Planners", Monthly Memo

. . .

. . 1
"VocationallCounseling for Displaced Homemakers: A Manual", Monthly Memo
(Summer, 1981)

.,

a .. I

"Displaced Homemakers comehome to Merritt College", The.Montolarion
(August 26, 1981) /'-

.
, .

(Sumner," 1981)

"Center to Open for Displaced Homemakers", Hayward Daily Review (Sept 1981)

"Vocational Counseling for Displaced Hom akers: A Manual", for abstract-
ing, Montciair State College (October, 981)

;

"Displaced Homemakers' Program: Alameda College is Helping Out Persons
Suddenly Alone", Alameda Times Star iOctober 14, 1981)

2

4
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DISPLACED HOMEMAKERS PROJECT

P4ESENTATIONS

Tom Larson Show, Channel 38, Boston, MA. Discussion of Ruth Jacobs' book,
Life After Youth. (Jacobs, October 2, 1979)

Women.'79, Channel 4, Boston, MA. Discussion of Life After Youth
(Jacob's, October 6, 1979)

Boston Globe Book fair, Boston, MA. Life After Youth (Jacobs, October 13)

Professional Women's Conference, Portsmouth, N.H. Informal presentation
about the project. (Jacobs, October 14, 1979>

Wellesley Hills Unitarian Church, Wellesley, MA. ,Speaker: "Mid -Life
Women." (Jacobs, October 15, 1979)-_

Harvard University Commission on Extension Courses and Mss. Medical
Auxiliary, Lectures on Aging in America. "Remarriage and Sexuality."
(Vinick, Octobef'15, 1979)

dBay'de Nor Community College; Escabana, Michigan. "Contracting with
Business & Industry - Collaboration with Education.' (Posner)

Army recruiters - Southeast Region, Orlando, Florida. "VocatiOnal Edu-
cation and the Military - Next Step Choices after High School." (Posner)

Massachusetts -State Legislature, Hearings on the needs of displaced
homgmakers and appropriations required toprovilde adequate services
to them. Held by BarbaraGray, State Repfesentative, Ways and Means
Committee (November 1,-1979, V. Guilfoy);

Massachusetts Sociological Association, Displaced Homemakers Workshop,
(November 3, 1979, R. Jacobs, B. Vinick)

Boston University, Role Chariges Workshop, (November 7, 1979, R. Jacobs),

Inter-Community Homemakers Service,-Newton, MA, Wolikshop for Caretakers
of the Xlclerly (November 10, 1979, R. Jacobs)

Boston University, Ruth Baker Annual Lecture (November 14, 1979)

New York'State Department of Labor; Displaced Homemaker Program staff.
meeting.(Novembeldt 1979, B. Vinick)

'1 Metmolitan College, Boston University,
-...,guest lecturer on displaced homemakers.

Boston Society, for Geriatric Psychiatry,
made for 4 day. loha meeting on displaced
(Jacobs, December-19th).

"Women and Work ;' class,'

(Jacobs, December 3, 1979

Board 'meeting, plans

homemikers in 1980.

166
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4
WCVB. (Channel 5 Boston, an ABC affiliate) had,Ruth Jacobs a6 a guest
on the Good Day Show, syndicated across the country. Ruth described /
,the needs of displaced homemakers and our project efforts to address
them (January Z, 1980)

Training Conference of the Displaced Homemakers Network, Inc., //

Washington, D.C. Vivian Guilfoy attended and presented the project/
to Network Regional representatives, technical assistance personnel,
and to State Coordinators of Displaced Homemaker Programs. .(Januaty'9, 1980)

Boston Public Library, the Never Too Late group. R ill Jacobs addreSsed
thiS group with a talk entitled "Life After Youth" (January 13 1980)

4
EmRlo'yment Committee, Wellesley College Center for ReseIrch n Women;
me with Vivian Guilfoy, Ruth Jacobs, and Barbara/Vinick, o discuss
the State-of-the-Art. (January 16, 1980)

'/4r

State of Massachusetts, Public Hearings on Dispt ced\Hompakers,
Fan6uil Hall, Boston. Vivian Guilfoy addressed t se present. Ruth Jacobs
alsegave testimony. (January 18, 1980). /

Fort Lauderdale, Florida, Nova Conference on /Aging. RuthJacobs2,ddressed
attendees with "Ageism Denied and Modified' (Januar 25, 1980),

Nashoba Valle Regional Tecfinical'School, Westford Massachusetts.
Vivian GuiLfoy met with the Guidance Coor4inator to
involvement of girls and displaced homemakets in programs available;
at the school. #( anugry 31, 1980)

WMBR (88.1 fm/MIT radio station) broadcast an interview about displaced
homemakers. (February 7, 1980, Ruth Jacobs)

Massachusetts Board of HigherEducation, 1202 CoMmission, to discuss the'
special-needs of displaced homemakers. (Vivian Guilfoy, Febtuaz7, 1980)

-

4,

Massachusetts State-wide Displaded Homemakers Conference Planning Committee .
met at EDC. (Vivian Guilfoy and Ruth Jacobs, February 11,'1980)

Publid Hearings on Massachusetts Disiilaced'Homemaker Bill 4149. (February .
--21, 1980,

, °

0
, .

WoMen'a-EdUcational Equity At Program Fair, EDC, February 28, 1980.
, The Displaced Homemakers Project distributed fact sheets and made

new contacts.

Information Exchange with Project EPIC fordisplaced homemake s in
nontraditional occupations, Newton North High School (March 1980,
Vivian Guilfoy)

- Society oC Women Engineers meeting in Potsdam, New York- "Life After
. Youth." (March 21-22, 1980, Ruth Jacobs) ,

. ,

Eastern 4cialogical Society, meeting, presentation and discussion
4

about displaced homemakers (March 21-22, .1980, Ruth JadobiY

I*.
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WPDM (PotSdam, New York st an interview about displaced
homemakers (March 23, 1980, Ruth Jac

Professional Women's Seminars, ".Beyond Assertiveness: hg the
Work Environment." (March 23, 1980, Ruth Jacobs)

0 -6

'WSLB (Ogdensburg, New York) featUred displaced homemakers as topic
of a one-hour Public Affairs Program. (March 27, 1980, Ruth Jobs)

Acton-Boxboro Regional HighSchool, public school teachers' meeting.
"The Probleml of Older Women and Displaced Homemakers." -(March 29, '

1980, Ruth Jacobs)

Bridgewater State College, Social Action Club, "ExpanaingsOccupational
Choice for Women of All Ages."'(April 15; 1980, VivianGuilfoy)

Discussion with vi-ren's Congressional Caucus, Worrien's Policy Studies
program, George Washington University, WaAington, DC. (April 16, 1980,
Ruth Jacobs)

Boston University, Women and Work Course,"Distflaced Homemakers and the
Needs of Older,Women." (April 17, 1930, Ruth Jacobs)

Bostoh College School of Nursing, "Projects SECOND LOOK and the...Displaced
Homemaker." (April 18, 1980, Ruth Jacobs)

Regional Dialogues on Worklife Education; Boston, MA. (Sponsored by
the National Institute for Work and Learning). Participated in workshops
and distributed displaced homemakers brochures and fact sheets. (April 21-22;
Vivian Guilfoy)

East Central Network for CurriculuM Coordination, Regional Meeting
for all State Liaison Representatives, Minneapolis, Minnesota.
"SECOND.LOOK, Helping Displaced Homemakers gain access to work
through vocational education: Products in process." (April 23; 1980,'
Vivian Guilfoy)

Massachusetts AssOciatah of University Women, "Needs of Displaced
Homemakers and the Older Woman." (April 25, 19.80? Ruth Jacobs)

University of Connecticut, Program for gerontology. "Reemployment
. in Later Life." (April 30, 1980, Ruth Jacobs)

North Shore Vocational Technical Schoal,,Beverly, MA. Seminar for
-', Guidance Counselors, School,Administrators, and Scho6I Superintendents
in seven North Shore Communities. Increasing. the participation of girls
ant women'in non-tiaditional occupations. (May 1, 11980, Vivian Guilfoy)

Smith College, Northampton, MA. Workstiap for Career Panning and
Placement Ofticers,of SMith,-Barnard,.Bryn MaWr, Mount Holyoke,
Radcliffe, Vassar, and Wellesley Colleges. Womdn in Crisis: No
ttime.to do a Job search! (May 2, 1980, Vivian Guilfoy)

0
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Affairs,Concerned Boston Citizens for Elder Affairs, Bostot4UniverOity, Boston, MA.
Workshop presentation

1
on Employment for Olderomen. '(May 4, 1980,

Ruth Jacobs)

Mt. Auburn Hospital, Cambridge, MA. Workshop on displaced homemakers
for social service and nursing staff. (May 8, 1980, Ruth Jacobs)

Radio WBUR, Boston, MA. Tape:- Re-employment in Later Life - Agini
Women: double jeopardy. (May 8, 1980; Ruth Jacobs)

Univers f Massachusetts, Boston,, MA. Conducted workshop on
Transportation igh.Technology Jobs at Good Work Conference..
(Sponsored by the DOL 's Bureau for Massachusetts Women working
in or Wishing to explore tade technical jobs,(May 10, 1980,
ViyiAn Guilfoy)

Conference on Women and Aging sponsored by the Women dies Program
of Indiana University and Purdue University, Indianapolisak '

Keynote speaker: ,Re-employment in Later Life. Alsb did workshop
displaced homemakers, a half-hour interview for National Radio and a
televisiOn spot on displaced homemakers for Channel 4 and Channel 6
in Indianpolis.' (May 10, 1980, Ruth Jacobs)

t

Meetingsof Illinois Federation of Women's ClUbs Annual Meeting, Chicago
ett Illinois. Discussed the plight of displaced homemakers with Women

attending'this meeting.- (May 13, 1980, Ruth Jacobs)" .

American#Association of University Women, BostOn, MA. GueStspeaker at
monthly meeting. The Displaced Homemaker and How You Can Help.
,(May 17,.1980, Vivian Guilfoy) ' .i.

,------
/

National Women's Studies(Ajnnual Meeting, Bloomington, Indiana. Workshop ,_ .

on SECOND LOOK proiect. (May 20, 1980, Ruth Jacobi) A :

I

-I

State of Massachusetts, Displaded Homemakers Conference, Boston, MA.
Workshop leaders - Employment of Older Women and The Personal
Experience of a Displaced Homemaker (May'22, 1980,4-Ruth Jacobs, Mary Urban)

Nine to Five, Boston, MA. Presentation to mtmbers,Age Discrimination-
in Women's Employment (June 2, 1980, Ruth Jacobs).

q, Good Morning Show, WJLA-TV Washipgton, DC._, DiscusSed displaced homemakers.
(June 5; 198: Ruth-Jacobs),

(

United Press International Radio, National Press Building, Washington, DC.
Interview-on Displaced Homemakers Proledt- to be broadcast to 1000 radio
stations. (June 5,1980, (Ruth JacObsY

Women in Critis Meeting, Ploreham Hotel,',Washington, DC. Problems of
Older Female'Clients and Aging as a Phase in the Life Cycle. Papers
probably will appear in a book published after the confere ce. (Ju0-6,

)June'7, 1980, Ruth Jacobs)

'
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Boston University Summer Institute course, Boston, MA. Alternative Life
Styles in Aging. Course for clinicians featured Displaced Homemakers'
issues. (June 16-June 20, 1980, Rtith Jacobs)*

WBZ Radio, Boston, MA. Behind the News program. 'Feature on Displaced.
Homemakers. (June 19, 1980, Ruth Jecct..,$) 1/2

'Women in Tecbnoogy (WITS Pr m), Massachusetts' Institute of Technology,
Cambridge,-NA, Worphop for Sch of Counselors and Administrators,

sExpanding Occupational Choices for Women and Minorities. (June 24, 1980,
Guilfoy)

Acton-Boxborough High School, 'Acton, MA. Problems of Older People,
with special attentionito Displaced qbmemakers. A Conference for
public school teachers: (June 30, 1980, Ruth Jacobs)

,.

WBUR Radio', BoSt8h, MA. A discussion about TIsplaced Homemaker's re-
entry into the job market. (July 11, 1980, Ruth Jacobs) .

. .. _ . .. . _ 3 3 . . -- . ,

WRKO Radio, Boston, MA. One Hour Talk Show, with Call-ins focused, on
Displaced HoMemakers issues. (July,13, 1980, Ruth Jacobs)

. .--

----
New England Writers Conference, Harvard University, Cambridge, MA.
Life After .Youth. (July 18, 1980) qf

Boston Univer6Lty SummePlanning Institute, Boston, MA. Public leCture,
The WoMen Over 40, and,Displaced Homemakers. (July 23, 1980, Ruh JaClob(s)

The =ciety for Geriatric Psychiatry. Boston, MA. PrograM Committee
meeting to et up large public session on Displaced Homemakers for
April, 1980. Cluly30, 1980, Ruth Jacobs)

Project Evergreen for tilde? Adults at School of Theology, Boston University.. Talk
on Understanding Your Adult Children, Displaced Homemakers,. and others. (August 5,,
19'80, Ruth Jacobs)

The
4
Conferencefor Vocational Home Economics sponsored by New Hampshire Division of

Vocgtional Tedhnical Education, Portsmouth, NH. 'No AOrkshops held on Displaced,
Homemakers. (August fS, 1980, RUth Jacpbs)

New England TOday, TV Channe156,!'Displaced Homemakers." (Augusi 15, 1980,
Ruth Jacobs)

Sheraton Center Hotel, Society for the Study of Social Problemd, New York City.
"Displaced Homemakers." A4ust.26, 1980', Ruth Jacobs, Barbara Vinick)

,Worsens' Beat, WBZ-TV, "Displaced Homemakers." (September 13, 198, R. Jacobs)

' :4ational Association '.of Social)4OekeTra: Presentation at Conference /on Social
Work in a SEXIST Society. (Septemb 14, 1980, B. Vinick)

i70
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Worcester Chapter, American Apsociatign of University WOmen, "Displaced
"Homemakers," Worcester, MA s(Otober 16, 1980, R. Jacobs)

1,
Women West: Business and Professional Women's Organizations, "Older
Women's Problems," Wellesley Community Center, Wellesley, MA (October 18,
1980, R. Jacobs)

Denver, CO area B.U) Alumni, "Is There Life After Youth" (October 19, 1980,
R. Jacobs

The Gerontological Society, "The Grey Panthers and,The Displaced Homemaker,"
San Diego, C*November 21 - 23, 1980, R. .Jacobs)

Florida-AtlantiC University, Boca Raton, FL., "Female Life After 4a,",
(January 1981, R. Jacobs)

The First Churfh of Christ, Lancaster, MA,, "Displaced HomeMakers"

19$11.R,Jacobs)_....

Ft
Natioial Conference on Feminist Psychology, Park Plaza Hotel, Boston, MA
Displa14,ed Homemakers Workshop Margh 6, 1981, R. Jacobs)

:Boston University, Association f Women in Psychology, Boston, MA
"Displaced Homemakers," ( March 1 , 1981, R. Jacobs) -

Upiversity of Dayton, Ohio, Public Lecture and Workshop on Displaced
Homemakers and Older Women (March,12, 1981, R. Jacobs)

University of Dayton, Ohio, "Women and Aging""(March 13, 1981, R. Jacobs)
.N

Boston University, Gerontology Center, Public Lecture on Displaced
i:HtmeMakers (March 19, 1981, R. Jacobs)

N
Boston Unikrsity, School of Social Work, Boston, MA., "Displaced
Homemakers" (April 29, ,1981, R. Jacobs)

Temple Shalom, Newton, MAt, "Life After Youth" (April .29, 1981, R. Jacobs)

The Boston Society for Gerontologic Psychiatry, Inc., Boston, MA., "Out
of the Home to Where: Displaced Home -kers" (May 30, 1981, R. ,Jacobs)-

4"
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PUBLIC- SERVICE ANNOUNCEMENtS: SCRIPTS

1.

SECOND LOOK

LOISSAND ANGIE,-- 60 Second Version

APPENDIX R

SETTING:'. A MIDDLE C,LAIS KITCHEN. AN OLD SINK STANDS UNDER THE WINDOWS,
. ON A SECOND WALL AREA SMALL.MODERN REFRIGERATOR AND. AN OLDER STOVE. A
WOODEN TABLE SITS OPROSITE THE STOVE. ANRIE IS SEATED AT THE. TABLE. LOIS

WALKS ACROSS tHE'ROOM.WITH COFFEE AND SITS DOWN AT THE TABLE.

4--

LOIS: Look, you can't just sit herefor the rest of your life, Angie.
Jerry's gine. You have to go to work.

.

..ANGIE: -Work? What do you. think I've been doing for the past-22 -yearsi,..

water skiing?
-,,

. .

.LOIS: I Mean work that pays. -
, . .

ANGIE: Who'd hire me.,All my life, f,ye been a housewife. I can

cook' and clear, and take gare.of kids. That's all.

ik

- That's -.not all: You're smart anSI youre energetic. Just
look around this house at all the things that you've fixed.
And you know.:hotl: to talk to people. ,Angie., stop putting ,.

yourself.dOwn. Now there's gotta be a job or a training '

prOgramthat you can get into. But the only perion I know n
:of who can pull you out of this is yob.

:

.r

NARRATOR.:. Millions of:American women Muit'look for work outside the home'
afteryears-of being full -time homemakers. If you're a displaced
liomemaket, take that first step. You, made a home.' You can make

` !.7"T'a cateer,..Fisr-further information, Write: SECOND LOOK,, BOSTON,

.NiksAcpusgTyg 0195

'

<
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SECOND LOOK

,-LOIS AND ANGIE -- 30 Second Version

R-2

SETTING: A MIDDLE CLASS KITCHEN. AO OLD SINK STANDS UNDER THE WINDOWS.
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDtW STOVE. A
WOODEN TABLE SITS OPPOSITE THE STOVE. ANGIE IS SEATED AT THE TABLE.. LOIS
WALKS `ACROSS THE .ROOM WITH COFFEE AND SITS DOWN AT ''SHE TABLE.

LpIS: You can't-keep this up, Angie. Jerry's tone. .You've-got
- to go to work.

ANGIE: Work? What do you think.pve been doing for the last 22 years,
,

LOIS: I mean work thwpays.

ANGIE: Who in the world would hire me? -A11 I've ever done is housework.

, 0

LOIS: What about a training program?

NARRATOR: Take that first step. You Made a home. You can make a career.
For further information, Write SECOND LOOK, BOSTON,, MASSACHUSETTS 02195.

1'73
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SECOND LOOK

LOIS AND ANGIE 20 Second Ver

SETTING: A MIDDLE CLASS KITC N. AN OLD SINK STANDS UNDER THE WINDOWS\

ON A SECOND WALL ARE A SMALL I* DERN REFRIGERATOR AND AN OLDER STOVE. A

WOODEN TABLE SITS OPPOSITE TH STOVE. ANGIE IS SEATED AT THE TABLE.' LOIS

WALKS ACROSS THE ROOM WITH CO FEE AND SITS DOWN AT Tflt TABLE:

LOIS: You can't keep t is up, Angie. Jerry's gone. You've

got to go to go .

I

ANGIE: What do you this I've been doing for the last 22 jrears?.

r--

LOIS: I mean work t4t pays.

NARRATOR: You lade a.hom. You can make a career. For further information,

write:.SgCOND LOOK,41BOSTON, MASSACHUSETTS 02195.

Alma
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SECOND LOOK

ELENA AND MARIA -- 60 Second Version

SETTING: A M DDLE CLASS KITCREN., AN OLD SINK ST S UNDER 'THE WINDOWS.
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR ANN AN OLDER STOVE. A
WOODEN TABLE SITS OPPOSITE THE STOVE. ELENA IS SEATED AT THE TABLE. MARIA
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE.

ELENA: Ng.te puedes quedar encerrada en la caSa,para siempre Maria.
, Tu esposo ya no estd, tiene que salir.y4conseguir trabajo.

MARIA:

ELENA:

44,

. .

Tu no sabes por todo lo que pasa una mujer sola,

Pero no estas sola. fu familia y tus amigos te quieren
ayudar. Td eres la que tiene que tomar el primer Paso
en.la blisliteda de trabajo.

,Pero quien me va a dar trabajo, ah? Ni siquiera hablo bien
el ingl4s. Todo lo queve hacer.es cuidar la casa y los niirols.

e. /.
ELENA; No te menosprecies, Maria. Nate todo lo que has' logrado...

eres mas inteligente de lo que piensas. Mira, Or que no vas a
buscar informacion sobre los programmas de entrenamiento y P
empleo que existen. Es mis, vamos juntas.

4 ,

NARRATOR: Cada dia, mas mujeres Tispanas proveemos por nosotras mismas
y a veces la familia.' Si listed es una de'estas mujeres, puede .

cambiar su trabajo en el hogar por un trabajo remuneradd., 1444110.

formd su hogar. Ahora, forme su carrera.
-

I
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SECOND LOOK,

ELENA ANIY MARIA -- 30 Second Veision:

/

SETTING: A MIDDLE CLASS KITCHEN. AINM144C.STANDS UNDER THE WINDOlir
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDER STOVE. A
WOODEWATABLE SITS OPPOSITE THE STOVE. ELENA IS SEATED AT THE TABLE. MARIA
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE.

1,

R-5

f

ELENA: No to puedes uedar encerEada en la case, Maria. Tu esposo
ya no esta, tienes gut salir y conseguir trabajo.

MARIA: ' LQuiehtme ya a dir trabajo, Todo lo que ahacer es como
cuidar la casa.

Y

ELENA: Mira, ig:Ir.que no vamos a buscar los pliogrammisde entrenamiento
que existen.

.

NARRADOR: Cada dia, mas mujeres hispanas proveemos por nosotras mismas:-
y a veces-la familia. °listed formo su hoga/k, Ahora, forme

su carrera.

7
'

z

o
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SECOND LOOK

HELENA AND MARIA -1-* Second Verson__

o
R -6

SETTING:, A MIDDLE CLASS KITCHEN. ttN OLD SINK STANDS-UNDER THE WINDOWS.
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDER STOVE. A
WOODEN TABLE SITS OPPOSITE THE STOVE. ELENA IS SEATED AT THE TABLE. MARIA
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE.

ELENA:

MARIA:

ELENA:

No to puedes quedai encerrada en la c a, Maria. Tu eSposo
ya no es,a, tienes que salir y conse trabjo.

0 s
Quien le' va d o a _una aria de casa? 0

Mira, ,pox que

'que to ayude.

_J

no vamos a buscar programa clef entreami

r

NARRADOR: Usted formo su hogar. .Ahora, fOrme sp_carrera.

6

0
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SECOND 140K

ME HIRING GAME -- 60 Second Version

f

R-7

SETTINdS AN EXECUTIVE fs ING IN T OF A GAME BOARD ppdPLED WITH
SMALLFIGURINES. AS WE WA

N, .

NARRATQR: If you're an employer, you're probably used to playing...
the Hiring Game,

MOVES THEM ABOUT ON THE BOARD.

NARRATOR: .You start your business in,a veld location.

NARRATOR: You ild up your work,force.-

NARRA

NARRATOR:

NARRATOR:

NARRATOR:

6
NARRATOR:

NARRATOR:

NARRATOR:

You look for good, rrk'er , yople with initia ve and drive.

You give ,them a chance to grow, to advance, and to help the
company prosper.

Did you ever think you might be leaving somebody out of the game?

People who need to work.-'Older women.

Women who've been homemakers for years but now -must move from
housework to paid work_to support themselves and often their
families.

, .rc .

Displaced hoiemakers,are mature, reliable,-eager to be trained..
.

. .

.
. ,.

..or .to translate the.skills they've used at home into-skills
you can use at work.
f

.

4
NARRATOR: Take a second look at workers who will be valvble inlour labor

force -- older women. %Don't keep "them out of the game: ',Meet
them halfway. -Play to win.

\ ''

. ; ..

''NARRATOR:

'

She mademade a home. She can make a career..

1/4
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SECOND LOOK

THE HIRING GAME -- 30.Second'Version

. -
SETTING: AN EXECUTIVEIS SITTINGAN'FRONT OF A GAME BOARD`PEOPLE6 ITH
SMALL FIGURINES. AS WE WATCH HE MOVES THEM ABOUT ON THE BOARD..

/
4,

- .

/

-NARRATOR: If y u're an employer, ydh're probably) uild to playing...
the Hiring Game.

It , Are you leaving somebody out' of ihb game? 111"

-People who need-to work. -Older women who, must move from,
housework to paid work, Displaced homemakers are mature,
'reliable, eager to be tt.ained,.and they've got skillS
you can,use right away. Don't keep them out of the game.
Meet them halfway. Play to win.

She made a home. She can make a Career.

9

A
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44%

#

THE HIRING GAME --20 .Second Version

SETTING: AN EXEpUTIVE IS SITTING IN FRONT OF A GAME BOARD PEOPLED giTH
MAIL FIGURINES.. AS WE WA'tH HE MOVES THEM ABOUT ON THE BOARD.

.

,NARRATOR: When you'p ay,the'Hiring Game, are yOtle'aving'out
volole part of the work force?

,0

Older women need to work.
you can' use right away.

N
They're reliable, mature, with skills

keep them out of the game. Meet them hilfwqh.
Play to win.

She made a home. She can make a career.

r '

18C
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educatio'n
development
center
May 12, 1981

Dear Director:

CAMPAIGN COVER LETTER
0
APPENDIX T ,'

Project SECOND LOOK is pleased to announce that its.public.
service announcements (PSAs) are on their way to all commercial
and selected public television stations. across the country. -

' These Zips have been favorably reviewed by displaced homemakers,
a national consultant anel, and.leaders representing national
women's groups One / t encourages displaced homemakers to take
a first step from housework to paid work.. A second setencourage
employers to recognize the employment potefttiall. df displaced'
homemakers. , f

The PSAs were mailed to television programmerslon May 11, 1981,
with a cover letter frcuEDC. The. official titles are

O

"Lois and Angie"

"Elena and Maria"

er

"The Hiring Game"

- Displaced Homemaker Spot
(60,30,20 second versions)

- Displaced Homemaker Spot
(60,30, =second versions--in Spanish)--
distribute91,to stations With large ,

Spanishlangualje markets

'7 Employeritot
(60,30,20 second versions)

Wre'd like your help! We.hope you will call'your local stations and
encourage them to give high. visibility to these spots. You might
talso take this opportunity to suggest that stations highlight the ,

needsand potential of displaced'homemakers'in your area.

We axe enclosing 15 copies of the flyer offered to viewers at the
end of each PSA. If you would like displaced homemakers to have
a copy of this flyer, urge them to Write SECOND LOOS Boston,

1

MA

1Thank.you.foi your continuing efforts on behalf Of displaced.
homemakers.

-*

t .

.

Vivian M. 0

Project Difector

4

55 CHAPEL STREET .

NEWTON. MASSACHUSETTS 02160 0
TEL.k.PHONE617 969-7100

a.



«APPENDIX U
26

DISPLACED HOMEMAKER PUBLIC SERVICE,CAMPAIGN
4 .

BREA1 WN OF WRITE -IN RESPONSES RECEIVED THROUGH OCTOBER 31, 1981'

.
.

STATE ,
,

,

NUMBER OF
RESPONSES

-;-
'

POPULATION
RANKING

RESPONSE
RANKING

.

.

California
New York -

4

Texas
,Pennsylvania
Illinois
Ohio.
Florida
Michigan
New Jersey 1 k

North Carolina
Massachusetts .

Indiana
. .t,..

Georgia'
Virginia
MissOuri
Wiscopsid
Tennessee
Maryland '

P

,
. Louisiana
Washington

' Minnesota
Alabama
Kentucky
South Carolina
Connecticut .

Oklahoma .

.,Iowa

Colorado
Arizona s

Oregon .

Mississippi.
. Kansas

. Arkansas
West Virginia
'Nebraska
Utah

o
-

New ,Mexico ".

/44aine- °

Hawaii -

Rhode rsland
Idaho '

New Hampshire
.

Nevada
Montana
South Dakota

1 .

North Dakota
District of Columbia
-Delaware '

4

Vermont N/s

-Wyoming .

Alaska' .

.

.

-

---....

.

.

\

,

.

..'

:'

.

.

$ -

.

4!

t

,

'L

*r

.

---'

,

,

f

.

.

.

,

,

..

-

..

.

685

188
100'

.208

195

197

238
210

41
134

115

149

63
246

70

38
48-

82

59

77

43
71

45
24

61

46

33

13

27

71

4$
24

V'

l0 6

39

59 I
10 '

50
,9

34
10

.

. 21

34 .

21
if

:12 0

3

14,
s 4

2 :

22

15

0

'

t

-

',

-,

''

.

.?

<

.

.

-

.

1

2
< 3

.

4

6

7

8

9

10'

.11

- 12 '
,. 13

14

15

'215

'17

18

19

'20
21

' 22 .

, 23
,' 24

25

26 ,

27 ,

f
.

s

28 :1.

29 ,

30 ` 4

14
152

,33 %

r
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