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This final report describes’ what we did and yhat we learned in
carrying out Project SECOND LOOK: Helplng Displaced Homemakers Move B
from Housework to Paid Work Through Voca}aonal Education. ~ ° . \'
;o
v, ‘e
Section I, THE EXECUTIVE SUMMARY, provides an overviey o§ ¢ = ) .
! SECOND LOOK and reflect§ on project experience. » - . N

Section II, THE WORK OF THE PROJECT, describes specific tasks . Coe
related to developing information and reseources; producing products o
for administrators and practitioners in education'and training;
brlnglng together leaders from education, business and 1ndustry,

. unions, women's groups, and community agencies to share resources '
and strengthen programs; informing displaced homemakers ‘about-
opportunities available in training and employment; and encouraging
employers to hire and train d.lsplaced homemakers. - i » ) -

It is our hope that this report and the products- which grew \
out of SECbND IQOK will be hélpful to people 1nterested in promotlng . A
excellence and equity in education and work. . 2
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. INTRODUCING DISPLACED HOMEMAKERS.

L -

brief digplaced homemakers . . . . . i

are genérally over 35, often over 50, almost always women

lack’ incpme due to the death, disability, dese;tién, divorce,
.or-separation of a spouse on whom they have greviously been
dependent. .’ . or, are no longer eligible for public assis-

) tance because their children are-grown )

e lack job skills-or work experience that will enable them.to . B
readily enter the labor market .

v

e must seek employment to become economically independent.

v
3
< )

‘'Displaced homemaker' is a grass-roots term,coined in California

. . \ .o
. in 1975 to describe-th¢ middle-aged womam, 'foxcibly exiled" from her

A >

o

role.as wife and mother, who is struggling to find a place in the job C.

market. It is now used to identify men and*women eligible for tafgefed}

¢ +

4

eﬁploqunt asiistance programs. The phrase is not universally popular,
) i;;dor even familiar in all quarters, but is politically significant and
LA A
»~

< . . -
has been built into federal ang~ftqpe laws.) .

V ’
x

" Displaced homemakers exist everywhere in the U.S.: in urban and

. <
rural areas, among all 3ocial classes, races, and ethnic groups. ‘ Their

’ -

' numbers incltide school dropouts as well as high school and college
X . P .

‘ graduates. Dstite great diversity in background, most displaced home-
&«

" makers have one thing in common: the sudden loss of financial and
- ‘e N

- -

s N ) ? ~
a emotional . security. Indeed, the word "displaced" may be too mild to. ' . \

. "- N
describé the circumstances of a woman whose lifélong expettations have
L]
- \ -~

>

been shattered and who abruptl§ finds~herself_without adequate résources

»

* for the future. - ' . ' - :




£
»

.

& Displaced homemakers need jobs that pay well in promising occupa—

tions. To'get them, they must be ‘competitive in a'labor’market where

. . v L o0 a

age, sexX, and race discrimination still pose serious obstacles. They
‘. 7’ P > - . ' .

must resolve personal and family problems that may hinder participation

- , . o' .
& ‘ '

in‘training or york. They must shed stereotyped attitudes about female
. N ) \

«

" work roles in order to expand their employment.options:f

3

Most displaced homemakers are handqupp by‘ignorance of current

lahgr market realitigs and new oﬁportunitles in non-~traditional white

and blue collar occupations. They need accurats information'and chances
. . N

appropriate counseling and training *to 'translate these into 'job
v . - »
&

competencies. .

Low self—confidence prevents many displaced homemakers from con-~

sidering careers with.advancement thentlal. They need sypport and
o .
encouragement to begln the career development process, to complete educa—
I

‘tlonal programs, and to, flnd and progress in good Jobs.

¢




v SECTION I: EXECUTIVE SUMMARY’ ,

t ’

o .
< . N v M

. Qn §eptemper 30, 1979, the Office of Vocational‘ano Adnlt Education
* of the U. s. Department of.EonS;tlon aQanéd'a two year contract to. . ‘:.. ‘ .
Educatlon Development Center, IﬁE. (EDC) in collaborationamith the . ‘
Wellesley CollegeOCenter for Research on Women (WCCRW) and the nmerlcan - 1 . Y
‘ Vocatlonal Assoclatlon (AVA) : "Identlflcatlon and Development of Pro- - o J
ce@nres_for Facilitating-Access to Employment Through Veosatiognal Educatiom‘f
= . ‘ . .
' for Displaced Homemakers." SECO&D-LOOK, as. the project came to be known,
’ ‘was degigned to focus public awareness on, the tralning and employment needs
of.thé displaced homemaker, and to stimulate thenaevelopment of serbices,toJ

s

help displaced homemakers achieve ecoromic indepen?enoel' o ' . .

8 A

SECOND LOOK: AN OVERViEW OF THE PROJECT

«
* - .
~ . M \ -
‘ . ‘ -
- . « . . .
.

. ' The Scope of the Work . , '

s -
1

-, The request for proposal outlined a series @f tasks for acoomplishingf

.
]

the project's objectives: ) C . N ' . o ) .
° 'Task A: 4Establlshment of a Consultant Gro?p R '
- ° fTask B: State-of-the-Art Review ‘. : P
! . [

e Task C: Project Famlllarlzatlon Program ' ’ ¢ ’

e Task D: Development QRQ Distribution of a Manual for Vocational-

' ' ., Education Counselors - jﬁ
. s N s
a . TaskK E: Development and Distribution'of a Resourge Guide for: ’ : )
' ‘ Vocational Educators and Planners . . 4
e ;o ‘ ’ " :
— e Task'F:  Development and Distribution of a, PrOmotion Leaflet for
, the Mapual and Resource Guide ' o
- e Task G: Organization and Convening ‘of Five Reg@onal Meetlngs of y o
® : : Vocational Educators ‘ s .o
. Y a ' - { '
» , . ® Task I-I"i Productlon and Dlstrlbutlon of Publlc Service Televisipn
-, Spots for Employers .
N . .
Q . .\\ . - ‘ 7 N

ERIC .~ - - a0 - .




~0 . .Q
. .

' L /7. Coe ~ ' M -\ N

oo j Task 'I: * Production and Distribution of Public Service Television'

- ., ‘ : Spots in English and Spanish, for Displaced Homemakers
. ’ : - ® Tagk J: Development and Distribution of Displaced Homemakers -
’ ’ Information Pamphlet as a Follow-up to the TV Spots
»:\‘ e ) ° Task Ki Planning and Execution‘of a National Conference of
Y T s SerVice Clubs and Women s Organizations

* \-
' N s . \ . . ot
‘A project actiVity schedule,(see Appendix A) presents the phasing of

e - R tasks over the 24 xmnth period and illustrates how each task nelated to',
. ~:; . ". and built on the others.~ ? ‘. ; ' :\
¢)', E ) . %;, . .i . Project-Resources ' . %

. Q - . .
» The Contractors

\?dﬁcation Development Center, the Wellesiey College éenter for Research
A . . . . N ' . »
P . . On Women, and the American Vocational Association brought to the project's

. . , . o )
-tasks a'diverse and fich.body of knowledge, skills, resources, and experighse. !
EDC, the prime contractor, had extensive experience in educational research
v . ¢ ' > .. - .
and developmentwincluding the design and operation of innevative counseling .

<

programs for women and training for educational profeSSionals, and in the .

K producgion and distribution of print and audio -visual ?aterials including

e

public information campaigns. The Wellesley Center, with lead responsi-,

bilityvfor the Yeview of the state-of-the-art and the national conference,

L Y .
offered expertise in several areas, These included polfcy-oriented\\f g

research on issues of employme\t “family, work apnd women in higher

[ ' . v
education; conducting major conferences; 4nd communicating with -

+ 4

. policy-makers.and program leaders concerned ‘with Wbmeéus igsues. .
. 1] X ’ = B ‘k
: across thé country. , The American’ Vocational Agsogiation, responsible

>

- ‘ " for the regional meetings/\provided.in-deptﬁ understanding of the voca-

tional education system natiorwide and access to over 20,000 vocational

fe ucators through its membership of 55,000 ahd affiliated organizations.
. L I . v . ' ©F
- : : R /. -
. -5 - ' o
- . x ~ P N . .
. ERIC - S ; A ) | c | o

N . >




.

—~—

-

‘-

With complementary sgrlls and'talents, the collaboration proved

.« .

? . N - . N . .
energetic and productive. Lively discussion, difficult debate, and /

B

. ‘. . -

negotiation and compromise were common among the collaborators and with -
. ) - - - t e « T 7
the sponsor on prioritiesL,app;oach, themes, .actiwities, and presentation.
. ’ L8 T - ' . .

. .
While'all parties did not always agree with each and every decision; the
« ' ) ' o

praject's products and accomplishments'reflect the contributions of all

Y
-

concerned. The wqrk of the projec:%pfggeeded in a constrﬁctive manrier due

' .

* to the mutual support and respect that existed among project participants,.

. . , ) ~ " O <o L
along with a stimulating measfire of creative tens{ona As we wrestlegldtth

;. >
N

. ) . 2 : .
the tasks and problems, we rever lost sight of the displaced homemaker,

@

. . ’ e I's l’
for whose benefit we were all working. B
e B ' -
Project ConsultantsPanel. T, RN P

The first task of the project was to establlsh a consultant group to

s
~ o ’

lnform, gulde, and review all -project activ1ties. ‘The,nine members repre-

. ' - -

sented vocational educatipn, labor and 1ndu§try groups interested in the: °
'éﬁployment,of women 7 and\programs and'centers “addressing the needs of dis-
. L . . . « .

_placed homemakers. The panel’met fou; times, at key points in the project's.

. -~
» v R

life: tO’rev1ew the project plan an@ to help shape the pro;ect s perspec-
)

tive; to review drafts of prlnt produqts, to help plan the publlc service
! 4?

announcements; regional meetingsh and national conference; and to serve ‘as
- . \ . . . .

s

[ . . . . R : n -
a* resourcé at,the national confere’tef In addition 'to thSi; contrtbutions”

S
P

\ .o ) s \
at formal meetings, panel members consulted with staff frequently by phone
s - A .

G

T : Lo
'and mail and worked effectively as dﬂgocates for the project among their

~ ' ' b § s ¢ N R . !
-own_constituencies. S~ . (

N S ) < , '\.o -
The Field S S X oo IR

Any project concerned with collectlng and dlssemlnatlnq information
‘ X
is dependent updn the interest and cooperation of colleagues in the field.

.

“
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' . ) SECOND LOOK is no exception. The proﬁect benefited from and in fact was

- ~ . -

, made possible'by'mApy individuals, organizatiopns, institution§, and

)

agehcies who generou§ly shared thei& resources and exéeriences with us,
* 4 - .

- who served as advisors-and reviewers, who provided us with opportunities

to speak out about, the displaced homemaker, who used’ our products, and

who broadcast our message widely.
g . -
N e - N

Project Activities and Products .

‘

o

State of the Art Review %§§
> ' - : . 3o

v - The review of the state of the art conducted by SECOND LOOK provided

baselifie information for the’design and development of all project activi-
. b : *
ties and products. The data for the report was gathered thngugh

questionhaires,‘telephone interviews, roundtable discussions, program site

visits, computerized searches of data banks, and library research. ,The

‘report includés a hisjory of the aisplaced homemaker movement and legis-
© ' dationf statistical data on displaced homemakers, and information on #
displaced hqmemakers-programs, vocational training and edﬁpation opportuni-

ties, and employer attitudes. ® It also identifies problems and opportqnities
- ’ * N ‘ ’ .
that the field faces and criteria for evaluating programs. . In addition to -

straightforward information the report contains personaiﬂgtatementF and
’ N

g

anecdotes which ,add texture and a‘human dimension to the data. The Dis-

.

. pldced Homemaker: A State-of-the-Art Review is available at costfrom the

Ce | Wellesley Cbllege Center for Research on Women, 828 Washin&ton Street,
. $ .

Wellesley, MA, 02181. - - . " ‘. -

-

Project Brochure -

The brochure was deveiqped to maié’pepple aware of the project!s

'

. " -

objectives, planned activities and products, and to establish the




‘ - | e \\/

project’s ‘identity and name, SECOND LQOK.' Five thousand copies.of'the ”

brochure were distributed to educators, employers,.and community-based

P ——

A

\ Jroups across phe country.

Resource -Guide for Vocational Educators and Planners - =™ . »

r
|

» This 33-page booklet describes how to extend or expand vocational
‘ ’ -

¢

. traiﬁlng opportunities in secondary and postsecondary school and communiﬁy

. . . el
ageney settings to meet the needs of displaced homemakeﬁg. After defining
Q v . ¢ t . .

{ & ‘

"+ the population and the labor mgrket, it focuses on various aspects of

’

establishing and maintaining programs for displaced homemakers.with par-

. Y
ticular emphasis on potential problems and how to solve them. The guide
& I~

addresses outreach, admissions, career exploration, training, supportive

. " services, evaluation, fuﬁding,end_linkages. Each topic is introduced

through a deries of quesﬁians, followed by action sugqesfions an# made -
g v

concrete through specific examples and resources drawn from actual prodram

experience. An appendix provides lists of available resources and pro-

1S

grams by state. Resourge Guide for Vocational Educators and Planners

is available from the Supérintendent of Documents, Government Printind

12

Office, Washipgton, D.C. 20402 (GPO stock #065-000-00010-5, $2.50)..

‘} ‘ agégational Counée%}ng for Displaced Homemakers, A Manual

x

The ‘goal of the manual is to assist: the counselor working with dis-

platéed homemakers by providing inZdepth informatiog, ideas, *strategies,

. N .

and techniques- for use in day-to-day counseling activities. It highlights
. , ) T o ]

.

exemplary counseling pract?ce and appliés it to the specific needs and
1 : ! '

cifcumstances of the displaced homemaker population.' An introductory sec- 4

n

tion describes the displaced homemaker, and is followed by material on the

labor market (sources of:infdrmation, breaking through stereotypes,
A

' ! .

v S :

“« § N /-
-5-."
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,and overcoming problems, and finally; locating and developing jobs for dis-

relating the market €othe displaced homemaker's needs). The manual then .
. i : . ~_

«@

offers'suggestions for developing a profile of the displaced homemaker's

v L . ‘
current status and future plans, helping the client assess, explore and

develop skills through education and training, assisting in identifying

placed homemakers. Resources and program iistings, by state, ‘dlso appear
’ \. : ' )
in the Manual. Vocational Counseling For Displaced Homemakers, A Manual is

,available from the Superlntendent of Documents, Government Printing Office,

Washlxgton, D.C. 20402 (GPO stoqk #065-000-00020-2, $2.50). p

The Public Service Spot Campaign ’ ' ,

SECOND LOOK produced three\public service annowncements:

" f

Loi's and Angieg¢ In a kitchen over a‘’cup of coffee, two women talk. One
is a displaced homemaker. The PSA is designed to hefip ‘the wiewer see
herself as one of mllllons with similar problems, plant the idea that
vocatlonal,educatlon can open the door to employment, and motivate her

to request the follow-up pamphlet. . . "You @ade a home, you can make a

. career." . : ; - : :
o A ) ,/. . "~ . , ) ‘ - . .
. Elena’and Maria: A Spanish language, version of Loi's-and Angie with \
Hispdnic actors. ! .o RN

cerned 'with displaced homemakers and suggested that they urge local

stations to give the announcements hlgh visibility. Data on show1ng use,

¢ : - \
The Hiring§ Game: Us1ng a’ game board format and clay figures, this PsA
encourages employers to recogilze .the employment potential of d;splaced
hdm;gakers. . ."mature, reliable, eager to be trained" .~. . ' and to take

a s¢cond look at older women who will be valuable in the work force.

~

. ' A
Modern Talking Pictures TV Distribution Service distributed the spots

19

1y

® ’

to all commergial and‘non-commercial television stations witholocal pro-

gram origination capability.‘ To increase the likelihood of the spots
being broadcast SECOND LOOK contacted programs and organlzatlons,ﬁon-'
)

. . ‘ ' ~ [
estimated audience and time valueé were collected by‘the distribution

.
—

service. .

ot
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&

A tagline on the two spots d;rected at displaced homemakers. encouraged
'

>

viewers to write for additional information. A follow-up.leafleﬁ describ-

ing the displaced homemaker, providing some ideas and steps to_consider,

< ) '

and listing specific resources, was sent out in response to.inquirles. 1In

addition, copies of the leaflet were distributed in bulk to appropriate

organizations and agencies across the country.

3

The Five Regional Meetings
N~

During\kKall 1980, SECOND LOOK conducted five meetings for vocational

educators and other service deliyerers in Boston, MA, Portland, OR, Nash-

ville, TN, Denver, CO, and Madison, WI. Participants included: state and

local d1rectors and superv1sors of vocatlonal education programs, state

[.3 a ¥ .
and local dlnectors of guidance and counsellnq, sex equity coordinators,

A

vocational education teachers, heads of community college bocational
a k4 L]

\ -

education departments, employed and unemployed displaced homemakers,. repre-

sentatlves of- establlshed programs and serv1ces for d1splaced homemakers

and fg%al and state %gected officials. The meetings prov1ded an opportunity
for the exch nge of ideas, ralsed awarenesgxef theJavailabillty of existlng
research, materials, programs and services, and offered information and

tools for X nning and operating programs. Each meeting, und§g’tﬁe.direc-

7/ ' .
" tion of local chalrpersons, addressed issues ofkeducational practice,

& ©

sexvige delivery, and planning and legislation in e lodal context and
. N 4 !
emphasized the building of linkages among proqrams; agencies, and institu-

tions and the development of concrete plans and strategies.
/‘\

The National Conference of Service Clubs and Women's Ogganizatlons

Ih April 1981, SECOND LOOK conducted g national lnvitational conference
‘ v - . . - ’
. * “x \ a
of service clubs and women's organizations -at Wellesley College. Partici-

-——";Enge_inzluded representatives f;om'educat}on, employment, labor,

= - - * -

A}




* N >
¥ . . _
professional womenjé groups, volunteer nganizationé, vocational education,

-

community colleges, aad feliéibps orgnaizations. “The conference highlighted

the problems of the displaced homemakers population and focused on the
development of activitiesptb address those préblems. In the course of the
conference, a number of critical themes emerged:

e creating public awaneness.and acceptance of the problems .

<

) supportlng displaced homemakers and older women through
legislation . v

® bulldlné coalltlons among business, education, communlty,

and religious groups <,

) ¢

. e responding to the dlverslty of*the displaced homemaker
population .

e Dbuilding an understanding of the economhy and the marketplace
among women -
‘ . . . .
e supporting the work of advocates

- Familiarization Campaign

In addition to the brochure, meetings, publications, and Public

i . -

service announcemeﬁts, SECOND LOOK carried out activities to heighteh aware-
ness of the projeét and the needs of the displaced homemaker. Staff’ .
4

y members, the collaborating orgénizations, and the consultant panel reached
out to their networks to spread ihfogmqfion about the project, its objec-

’

tives and its activities. Through personal contact, presentations ada

‘ speeches, and articles in a variety of journals and publications; the
|

messageg of SECOND LOOK were carried ﬁo a wide range of constituencies and .

-

‘ . groups. ° * NN




SECOND LOOK: '~ REFLECTING ON THE PROJECT EXPERIENCE ;“

: The Context - o v

.Before we .assess the outcomes of SECOND LOOK and speculate abdut the -T\ .

-

prospects for future projects on behalf of displaced homemakers, it is .
' 7

‘ipportant to reflect on the origin of the project and the assumptions that
. . ‘\ o«
guided the work. ’ S
. .

Initially, the displaced homemakers movement was largely a grass;odfs

[t
i

effort. A small group of dedicated and energetic individuals across the

- . . f

country (many of whom had been displaced homemakers themselves) recognized :

‘the plight of displaced homemakers, brought their needs to the attention of

policy- and decision-makers, organized services and centers to meet their

needs, and in general, served as advocates for a neglected population. As

a result of their efforts, displaced homemakers were recognized in federal
Vocational Education Disc}etionary Programs, CETA programs, and state-

legislated programé. . Exemplary sexvice deiivery models evolved and increas-

ingly, organizations began to tafget displaced homemakers for vocational .
education and suppértive services leading to employment.

S

The question was how to build oﬂ and conplement these hopeful beéin-
L

nings, and how to "move" the displaced homemaker population from~ . . .j

P
1

demonstxation and discretioﬁary status into the mainstream of vocational

4 . R :
education. The objectives of SECOND LOOK were to heighten awareness about

N

b 4 .
, the displaced homemaker,*to'qlean the best fyom programs in place for dis- s

placed homemakers, to make that information available to existing vocational

T , - N . . . T e "
education prodiams and services, and to inform displaced homemakers about -~

1

1 ~ v . : .
education and training opportunities. The audiences for the project inclu-

. N - ] . »
’ deq< vocational educators, counselors, and administrators; national women's

3 <

{
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P

«

identify and refine their skills.

*.impgoving- life opportunities for millions of wémen.
» P 4 ‘

2
groups and service organizations; potential employers; and the displaced =
homemakers.

) ’
Outcomgs

In summéry, SECOND LOOK encouraged displaced Qomemakers through the

media ‘to seek information locally about vocational education and training

" and employment. Those'who heard the message will learn that théif—ébili-

ties and experience can be appiied to productive and gainful employment

~

and that.they are not condemned to'a life of poverty, dependence and
isolation! When they take that first step, they méy‘find a larger number

of vocational counselors, trainers, and employers who have a more complete

understanding ofﬂEheir needs and are.in a better posifion to help them *

”
. o~

SECOND LOOK helped to create an awareness of the problems and potential
N
’ ’ *’\//—‘ 3
qf displaced homemakers among many\pepple and groups whose cooperation is
essential Eg improving the prospect% of this bopulation._ And beyond aware-

LY

ness, SECOND LOOK cregated some momentum and stimulated action. Through

the combined efforts of vocational counselors and educators, employers and

community-based groups nationwide, and through the energies of displaced

: / . . . \ .
homemakers themselvesv,SECOND LOOK has made a significamt:contribution to
AY . .

.

AGEEN ) K

¥ More specifically, .

'
LY e
:i S e SECOND L.OOK helped to qreate'advocates for the dlsplaoed hOmemakerﬁ
i )-
Through 1ts products and activities, the progect helped to stren then
} —
the position of existing advocates and to generate new advocates for the

i)

9

displacéd homemaker population. The believers, those already convinced

about the serious and crucial needs of displaced homemakers, now have

1)

' .'.J "" lo- , -Il()

.!‘ R .’ _ i .o’

P '
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additional information and resources to present their case and to support

*
-

their programs. The uncertain have a better understanding about the

B .; ... .,
problems confronting the displaced homemaker and abogt how helping dis-

placed homemakers‘also helps the economy. The unconvinced have been
exposed to” information and ideas and the displaced homemaker is’ now a part

of their knowledge base, if not their program designs. Of t{hose who com~

.

pleted an evaluation of the regional meetings, 83% strongly, agreed or
agreed that the megeting stimulated them to incorporate new services for

s#che displaced homemaker into their programs and 84% strongly. agreed or

%

agreed that the meetings‘prqvided them with new ihsights into the needs

3
of displaced homemakers. J
&

® SECOND LOOK produced useful products and ideas

-

The state-of-the-art review, the manual shand the guide provide useful

information to those who fashion policies and implement programs’within
! ' ™

and outside the formal educational system. The generib gquestions, concrete
suggestions, and examples drawn,from actual practice and resource ‘listings
: : , , L -3
are likely to trigger modification d@ existing programs or the development
t

of new ones geared to the needs of the displaced homemaker.. Hundreds of

S
.

b 1
‘copies of the State—of the-art review,, approximately 6,000 copies pf the
manual; and nearly 4,000 copies of the guide have been distributed by the
— '

projéct or purchaseéd through the Superintendent of D0c7ments. In addition,

project staff and ¢o gultants through. several. hundred preséntatioﬂs,

Ee

speeches, and articles“have reached litéraf&y thousands of people. Nearly

. v

99% of those submitting EV?Euations at the regional meetings agreed or

strongly agreed that the content material stimulated thought and plans.

-Over 92% strongly agreed or agreed that the content material Wlll be useful

in their work. ’ %

-~

’




v ‘c - ; m
d ® SECOND LOOK prov1ded opportunities for sharing and 1nteraction
CIN
The.proJect~brought t:géthex.over 200 key peGble from vocational
Y 4 ~O

education, women's serV1ce organizations, 1ndustry, labor, advocacy_groups,

é

-

. - ‘ govermment, and employment and \tralning programs at the national and local

>

[y
- . -
.

- levels to address the concerns of the displaced'homemaker. Many had never
u@tt

. and stereotypes®seemed to soften. People began to appreciate the potentlal

) o contrlbutions that others could make to the displaced homemakers and to

or talked with one another. As the meetings progressed, old biases »

<

- *. understand the constraints'and problems that they face. The presentations

o

&

, . by displ\ced homemakers in vagious stages of tranpitlon from home to work
M , . “ ‘ - . .
] were particularly powerful, adding a human d1mension to, otherwise hard and

. “ cold economiq facts. Nearly 89% of those at the regional meetings‘valued .

the exchange of experiences, resources, and ideas thé% otcurred in the

K " '%“ ﬁ\ .' . " i : o . d
small group se881ons. . 4 . i
R A Y
, ) o SECOND LOOK stimulated and fostered the development of local
) 1n1tiatives - s - N . '
N e o ‘ -
" P At both the national conference and the regiQnal meetings, the agenda
' . . ‘p . ‘ - -
, e Y emphasized and provided time for developing and planning future strategies
. ' and act1V1ties. Plans inciuded' ways to 1dent1fy the neefs of displaced
* homemakers, pooling and sharing of egucationai esourcds and supportive‘
N »
’ / are services’ increasing public/private collaboratio 't6 ensure the deliVery

“P?E?Ell‘essential serv1ces, and "marketing" thé economic potential of the

¢

vocationaL%yJPrepared displaced homemaker to the business 8ommunity. “We

. “believe Jlocal efforts are pdrticularly important in light of the diminish-g
<
- LI ing federal role in® social programs ahd policies and the'iﬂcrease in local
A 4
- V4 4
T %espon81bility anddautOnomy Over 90% of the respondents at tne regionalo

w

¥)
meetings indicated that they/hdd-lnitiated plans- for future activities . 3

r ) , . _ L .

[ S . LYy »
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_information, skills, and resobirces to find good jobs and make progress

in the job market. ‘ ‘ Yo

may be forced.to dismantle programs for spec1al populataohs and will

. X . ‘e
position to offer first rate trainingjto a range of constituencies and,,

o

. ! ¢ " &
. . ¥® . . X -
at the meetings. 'The sections/of the report on the regional médtim¥ys . .

and national conferéfce Thclude many examples of participants' plans. @

N . ’ . v . > 5 * ~ .
e SECOND LOOK helped to define the role of vocational educatior in
the displaced homemaker's transition from home to work - -

v i 1w > Ead
< The project assisted¢€;cational educators at all 1evels in publie

k3

/
and private settings to consider how to provide accesg, equity, and .
quality and flexible programming for the displaced homemaker. ghey .

learned about experience-based models that link vocational“education

- - S . > . N

- ] .‘
T L . . .
with community-based services, and provide displaced homemakers with a

2 » ~

o :
- - :
¢ .

Given the likelihood of fewer resources\for education, communities .

L /
A} x -

at best be able to maintain one quality, mainstream system to which all

o

- o - )
have aCCeSS. The project recognized this trend and selected program\

" strategiés and concepts for dissemination‘which would not require the
Y . ;
creation of entire new programs. We believe that implementation of . .

ideas from SECOND LOOK will put vocational educdtion in ‘an excellent
: e o ’ \\

) . . ‘; AY - ) .
to qgalify for available funds and resources to train highly skilled él" g (

and productive workers, an essential ingredient for reViVing national -

' [ -

£ - ~

economic grotth. : v 0, s

e SECOND LOOK brought information directly to the displaced . \\ P Ve )
v homemaker - o . > -
N . . ) - P . . ) . o '
Through the project‘s outreach activities (brochure, ' publiq service

~
’

announcements, follow~up leaflet, articles, and presentations), SECOND

LOOK communicated directly &ith the displaced homemaker. -The,messages

- .
R 21 . . -~
- Y . E) . -

”



- - .
ihcluded:. the prbblems and Qbstacleé you face are real; you are not

& < .
i 9lone in your struggle for economic independence; help is availéble for

you in vocational education, in the community, in business qﬁ&\i?dustry,
+ . : .

- . -

< f Te N i 1,
and in government agencies; and although it will not be easy, getting
!-

, help}and making aotransitidn is possible.< We presented realistig
© ’ » hd
4 v . . . R . v . .
“ success stories and offered ideas and resources to help the displaced

N \

.t homemaksy during the difficult process of transition. )

‘

s,

. "’ The public service annougcements were distributed to 780 commercial
R - - .

= - 3
’

and pyblic'tetevisibn stations: From the data collected within a 120 day

+

© ) period by Modern Talking Pictures TV Distribution Sdrvice, we estimate

<

. . . . b
that the spots were telecast 11,100 times and 'that. "viewing impressions® .
/ e . N -a : . . .

—exceeded.4§§’million. AboutS,OOO“Viewers from every state requested a
copy‘of the follow-up‘ieaflet. In addition, over 240,000 copiés of the

leafiet were distributed- through organjzations and agéncies in touch
“ . - ¢ . . R
with-the displaced homemaker. '
s - b '; . \>
- ’ We hope that the thousapds of displaced homemakers reached by

SECOND LOOK will knock on the doors of service providers, seek

X

quality training from educators, and pursue rewarding positions with

- . ’emplZyersr-offering stability, loyalty, téient, and productiviti when

given the opportunity to make a contribution, »

“ 9 . _ ' ' ) ’

- - b [ 3

.
- .
) +

- _ ' .- - Looking the Future

-

In logking to the future, ¥t is impossible to iéno:e significant

. - . N -

changes in the .social, political, and eéonomic climate ofythe country:
[N . p ot ’ 7 .» .
a more~gpnservative modﬂ’té reduced federal role in social programs,

v

- K ' L}
substantial cuts in program funding, an increase in locgl autonomy and

-
o . z . - *
Al Vs
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responsibi}ity, and ¥inally, a sluggish and stagnant economy. 1In this -

A N - ~ EN
¢

new environment, the future prospects for the displaced homemaker may

A ¢

*nét be bright. We can forsee a constellation of probiems.impeding any

. > s i
- gfforts to assist the displaced homemaker.

PR ’

~ The Attigude Toward Targeted or Special Populations :

populations was apriority, sustaining condern, programs, and funding for any’
. l? t R B -

Even when providing access and services for needy

or underrepresented
| - ' , .

h T . -4 [
period of time was difficult. Once issues were articulated, programs .
developed, and some funding appropriated, the broblem was considered s

solved and it was time ;o move on to anszher problem or populatioﬁ. We
- . N N, - *
. \\

fear that'd15plqéed hoggmakers may share thist%ate, sooner than most.

In‘aqgition, as:funds become scarce, populations,will be competing :

- ,
”

fer limited program §erVicgs and resources.

Advocates appeals to policy=

+
>

\. } - -
makers and program administrators may be answered with shrugged shoulders

?
-

or rhetoric about the rnieed for prograt éfficiengy aﬂd streamlining, er a '
" disregard for "special" populations. Lacking a priority label and tar-
I J et )
getéd resources, and being a relativeXy new "cause", the displaced’

-

homemaker éné'her proﬁléms (which often include discrimination on the
-~ ’ ' . . v )
basis qf sex, age ‘and race) may be lost in the shuffle.

¥

" The Attitude Toward Collaboration ‘ ~

) ’

I v, - .

FRFTINS . . .
« As resources shrirk, the need for interaction and~collaboration
~cmu. . .

-

[

* ' 3 3 v (\‘ 34
among advocates and_amqng'eérv1c€‘provlders increases. Yet the reaction -

.aﬁéng advocates and gﬁbné service ?rov%gers is likely to b? a defensive
one, de;ig?ed to protect the%r turf and sources of fuqding:. We‘have
seen in SECOﬁD.LOéK that Fhe neeés of éhe digplaced ho;émaker cut across o
- . : oo , , _
many'speﬁiél interest groups and that effective programming for the

e ) . .

w‘%‘




~ Al ’

4 / ’ - ‘ ’ N
displaced hbmemaker requires that~institutions and agenqies~ce3perate

and share resources. We hope that poligy makers ?ill have the foresight

to "hang together" rather.than “hang‘alone". J
The Pressures on~V6cational Education “ .
R . . . X ' .
« ln sﬁe\gaee of détreasing~budgets and demands for increased resplts,
yocathnal‘edugators will be fighting to maintain not ser:ices for special'

groups, but rather the "malnstream“ system, the heart of their programs. This

system never worked well for displaced homemakers, in fdct, it helped give

-

Ea - -

. » * ’
rise to the' movement. As vocational education is called upen to produce:

qualified and skilled persons for high demand jobs, -they may ,again
. TN

overlook the qualities of displaced homemakers and relegate them to

: o - . oo

. the bottom of the list. Without specific guidelines, strang énfarce-

’ § N -

mént, or ef;ectlve "1ncent1ves," education and tralnlng 1ns1tutlons

v

may shut out-the displaced homemaker. ‘ ’ ' ~ s

i Ny, =

A Hostlle Labor Market and a Reluctant Population

~ } . ’. . . ‘V.
1f market- forces alone determinewho enters_ the work worl# and where -,
. .

they;enter, the displaced homemaker will have to accept the status quo,

1
I Le

confined to- low payimg service,, clerical and factory wdrk. Trainers and

<
4L .

employers to a large extent are still unwilling to consider woémen for

»

tYaining that leads to high paying, high demand occupations in non-

| >
traditional, hlgh,technolpgy-work. And women themselves are reluc-

tant to pursue such opportunities where they exist. Without "incen-

a

tives" and support, it will be difficult to stimulate interest and

generate demand. So in-spite of the pos1t1ve steps dlsplaced Homemakers

ihave taken in the last few years, we appear to be entering a diffrcult

r

period fo§7displaced homemakers and thos& who can help them,




' When displaced hoxqemakers -gall on service pmvidere', they ‘may find '

locked doors. and d)i'.scqnneci:'ed‘phones.t The expectations we may ‘have

. . . o ' 4 . ! iy
"raj..sed will}'ngjf: be met. . Displaced homemakers will have to 'comgete for
) . ' 7 . LI . . ‘ s - . \
scarce resources and may find themselves once again at- the end of the N

line. Many will try to return, to dependency programs such as welfare,
. : v : . :

pension systeﬁis’, or social security only -to find ‘that they are no longer
Co T = - . <,
eligible or that their benefits have been cut. We may witness the whole- '
. " 3 - . oA .- h . o
, sale erosion of the progress made to date in helping a significant number )

. ¥ - *

of people make the trahsition ‘to independence and self-sufficiency‘.
‘ g 0N
N ~ Recommendations . -

/ . . N ~ ) E)

. . v . : - - * t

We cannot expect or wait for a massive ‘infusion of new resources-or
. L 4

P
-

programs that are unlikely to materialize. Rather, we must capitalize on
! . T .

-
P

§ ' 3 L , N . .
what already exists. .In viéw of this, we propose sevaral recofamendations

which may serve to sustain the momentum begun by SECOND LOOK:
A ‘
3 ' - . - .
e Target Displaced Homemakers In Any New Procurements or Program
. - Deéyelopment Efforts® ‘ N

' . We suggest that OVAE reinforceﬂ:he interes't and éﬂupport it has 'gener-

ated fo{_ displaced homemakers by including i:his population among thoe

cited in new, projects or program specificatlox(s or guidelines. 7

Products and the Ideas It Fostered - .
. > ' ’
- These constituencies include g&vernment agencies (laboy, housing‘, and
:/ - - X . .
commerce, as well as health and lt\an services) . employe¥s$ and educators .
N\ ' ry . K " C
at all 1evel's )’I‘hey need to know\w@ he dlsplaced

3 . . }
~ 1
priateness of older women for oppoitunit:;s/«in high—demand Qechnicdl and

* non-traditional occipations; and about ¢ operative effortsg J.nVolving. -3

- N ¢ - ‘ \ -
. (8
.




*vocational education which have worked.; This information can be par-

A .

ticularly helpful to those who wfll be involved i? making decisions
.1 ’ about the disposition of block grahég at the state level. <. .
. : ~. e Implement, Insofar As ﬁos;ible, the Ideas Which éhé Proﬁect
. ,‘Helped.to Formulate . » . A

v

' This could involve supporting, on a limited basis, technical
assistance activjlties or providing incentiues gér éfogram,improvemeﬁt.
These initiative ;wéuld help to sustain a Base of activiéy for displaced
hgmemakers in schools, in community-basedt?rogréms, and in busineég and .

' industry settings. | -\ t 7

° Mggi@pr, Document, and Disseminate How Vocational Education
- . Programs are Addressing the Needs of Special Populations {

>

Providing information through case studies or project reports would .

> be of great assistance to local brogram planﬂeré and administratoEs try-
5 ing to cope with increased demands and fewer resources. It would extend
N M ¢

the investment made by OVAE and reveal important information about the

i ~

evolution of prog§ams for displaced homemakers in the vecational educa- ,

»

. tion community. b - ! ' -
(./\‘/ ) .
. . )
[
3 . -
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SECTION II: THE WORK OF THE PROJECE

M - . - -
o

- - ‘ -
R LOCATING AND USING RESOURCES ‘ L,
. "The Consultant Panel //T/
7 Lo . - ‘ -
. * ‘ The'work~9f the Second Look project.was enhanced by the actiye par-

- t 3
. . .

ticipation of ephighly qualified consultant group whose productive working
. s
style and penetrating insights were continuqlli helpful. T -
“Who'They Were A . . —

.

the Consultant Panel' consisted of nine members, chosen to include:

e persons experienced in vocational education
S : : ™ :
® persons invol¥ed with counseling and assisting displaced
‘homemakers

e representatives of labor and 1ndustry groups 1ntefested in
: . the employment of women .

v . .’D.
6. individuals concerned with the development of centers for
displaced homemakers. ’ '
? These brief background sketches indicate the range=of experience
I - ’ b ‘ & P
(. represented by panel members as they began their work with us.
Holly Alexander *has been ceordinatof of the Displaced Homemaker‘Center in
Omaha, Nebraska, since its founding fifteen mopnths ago. Funded by the
N Vocatlonal Education Provision of the State of‘Nebraska, this ,center was
\, . sglected ‘by NBC News as a model for a national report last fall. Holly
Alexander has served as a consultant to the Chicago, Minneapolis, DesMoines
and Missouri Dlsplaced,Homemaker Centers and she has provided information

_to over 100 Qrograms

4

Adrienne Crltchlow Taylor is an experlenced trade economlst who has been
active in both labor and cofmunity affairs. Currently on leave from the '
ig . Communicatlons Workers of America to work with the Industrial Commission,
7 New York State Department of Labor, Adrienne-Critchlow Taylor came from
_ > AFSME where she worked w;th clerical workers, soc1al service workers, and
otheér public workexs. . In 1971-73 she was grlevance manager for the CWA
' Local, 1180 which ‘sefved all organized administrative personnel in New .
York City. 1In her'ypion work she has been enggged in @rganizing, ’

: é " arbitration, grievances, axd labor .teaching. .

. aW?
L John Cronkite is Senior Perstnnel Consultant for the Digital Equipment
%; . . Company of Maynard, Massachusetts. A personne%.generalist with experience
£ L . A .
% - -
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in many aspects of organlzatlonal behavior, he is currently developing
competency‘models for nine entry level secretarial and clerical positions
to fac111tate movement of personnel from these posltlons into professional '

-2 v

posltlons. g .

Louis K. Gaffney is Manager of Training and Education of Motorola, Inc.,

at the torporate offices jn Schaumburg, Illinois. As an industry represen-
tative, he brings to the panel the viewpoint of one concerned about
employee performance and the role education and training can play in im-
proving job satisfaction and effectiveness.

_Wilma Ludwig is the Director of Vocational Education for the State of

New Mexico. She is the only ‘woman state director in the United States and
comes from a western state that is greatly concerned about the displaced
homemaker population. . - . . °

Milo Smith is co-founder and director of the Oakland Displaced Homemakers'
Center since its beginning three years ago. This, the original displaced
homemakers' center in the country, is now regarded by many of the newer
centers as a'Model program. The Center is closely associated with Tish

‘Sommers and Laurie Shields of the Displaced Homemakers Alliance, the

organization responsible for the California legislation which was the first
in the country to establish state-funded centers. Thirty pexcent of the
homemakers seryved by the Oakland Center are minorities.

John W. Struck is State Director of Vocational Education for the Common-
wealth of Pennsylvanla.- Representing an eastern state characterized by
"highly industrialized urban centers and large rural areas, Mr. Struck

’ brings to the panel broad experience in vocational- education as well as a

/Y‘

commi.tment_ to the development and operation, of programs for displaced
homemakers. | R . ) . -
Susan Scully,Troy was D1rector of the Boston Women in Constructlon Project
which worked closely with employers, vocational educators, and udidns to
train and place women in skilled trades. She is currently on the Federal
Commlttee on Apprentlceshlp and ChalgL‘g the Sub-committee on Research.
Patricia Wallace is the Coordinator of broject Seéond Wind in Framfhgham,
Massachusetts. Her service is sponsored by a branch of the YWCA and the
Joseph P. Keefe Tethnical School. With fundlng by the Massachusetts
Division of, Occupational Education, Second Wind provides personal support
and skills training for displaced homemakers-moving from "at home".¢to
work. Pat Wallace has the insight and personal experience of one who was
a displaced homemaker. She also .serves on a national panel reviewing
materials produced under graQts from the WOmen s Educatlonal Equ1ty Act
Program of the U.S. Office-of Education.

In addition,. two_ad hoc members joined the panel to.prbvide additional

perspectives to its work. Ehey were Gloria Bernheim, Technical Representa-

.

tive for the Displaced Homemaker Network, Inc., Washingten, D.C.,.and Sally

s 3
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“H5arcia, member of the Board of'Tr&stees, EDC, and counselor at a regional

ducational Opportunity Center (EOC). . .

What They Did .,

.
Ay P

-

The mix of consultants brought fresh, lively ideas andj?pproaches to '

- \

’
Y

our deliberations of what the project could ddg, how it could develop and

Ld

carry out its activities, what the messages should be, how and to whom the

messages should be delivered. Panel members did not always agree, but
) ™ . -
they were a hardworking.group, contributing ideas and raising impgrtant .
{ . N

. iséueg; pitching in to help promote progress toward project goals| rather '
s

than to advance their own individual interedts. Meetings were

hY

_matter of token appearances by panelists but rather forums tg/chart a

+» Serias of actions onpbghglf of the project--with members offering differ-

e

ent kinds of assistance as needed. Those who did not attend were\hilling, j)

without charge, to review draft ma rials and final copy and offer advice

. A < -
-and suggestions re other project activities.

A prief review of the ‘four meeting agendas will p iray the nature

Y

Y
of the contributions made by panel members.
" The first meéting (Theme Deveiopment)‘ﬁas held early in the life of

hy . .
g@e project’, on November 6 and ?, 1979. Panel members were asked to do some

-
’

" homework before they arrived: E;izeéi the:ﬁioposal and think about a list

- -

of questions for consideration. ee Appendix B) The session began with

1 ’ . N .
) a brief report q?aSecond Look's objectives, plans and efforts to date. - .
H < - v
] \. ¢ . .
\) Then it was time to share -information about ‘each other, discover mutual

¢ e

: . : / I v
. interests and cohcerns,-ahd clariﬂi_gays in which the skills of the group
could be used to move the project forward.. It also was a time to wrestle L
* »

with the basic issues--defining the nqggxe and needs oﬁ'displaced . \

-
3
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homemakers, history of the movement, quality of existing displaced home-

maker progrém efforts, prognosis' for the future, role of vocational
, . . . o
eddcation, roles of. the public and private sectors. |

The tone‘of the meeting was spirited and hopeful--showing a keen

- . - .
awareness of the problems implicit in addressing the needs of"this popula-

v

tion and expressing confidence that cooperation among political, economic,

-

apd social leaders could make\i\jii::antial difference for the displaced

homemaker. We began to develop a b2tter idea of what we knew about dis-~

L]

placed homemakers and what we needed to learn.

The panel offered spedific ideas about State-of-the-Art research,

.

materia%§ development and public information activities. It identified

I

"realities" that should be underscored in all project undertakings. Among

-

the most important:

® Displaced homemakers are a very diverse group. { v
e It is not the displaced homemakers fault that she finds herself
in this difficult position. She has been forced into it by

social and economic pressures.

e Discrimination exists to make the transition from home to work a
‘difficult one. Don't pretend it doesn't exist.

® Education is a critical link in the preparation prbocess; particu-~
larly vocational education and "skill development which is
immediately and directly regponsive to labor market demands. /

® Minority displaced Homemakers must be a target within the

population of displaced homemakers. .

«

- Between the first and second meetings, panel members were helpful in
. A . ) :
several wayss, First, they put us in contact with people who could.provide‘

infprmatibn or access to vocational education, business and industry, and
»
human services. They also were involved in several "long-distance" fmod-
- . - .
'uct reviews during January. Second Look circulated draft copies of the

~
[




v
. -

"Brochure as well as the objectives and outlines for the Resource Guide ™~

. « ‘ . . "E Y
\.  and Counselor Manual. ‘' Panel members conveyed their '©dmments and sugges-

tions to us by telephone or in wtiting. These "independent evaluations"
v .
~ .

enabled the project to identify weaknesses and get a quick reading on the
poténtial sérengths of the préducts from very different berspectives.

fhé "best way" to presenﬁ-sdmé‘concept or idea, or a serious problem in
content, style, or format surfaoced quickly. The process worked well and

provided timely information to expedite our product development tagks.

The second meeting (Product Review) on F;;}uary 25 and 26, 1980, was an

g v » > M . t‘/
intensive working se551qg~focused on product development. Almost all of

the time was spent. on afreview of thg Counselor Manual and Resource Guide

for Vocational Educators and Planners. Membérs received the draft when
%

RN
they arrived, along with a set of "Rules...As'You Read"'to guide the re-

view process. Large and small review grphés heised project staff
. ' N .
Wstablish first-priority concepts and ideas which must be conveyed to

. & . . .
vocational educators across the country, eliminate inaccurate or inappro-

s,

priate concepts, identify good examples or model ﬁrograms which could be

. -

4

cited to illustrate a concepﬁ, and add missing information. The panel
was also’/very helpful in targetigg the p;inq%eél audiences for each prod-

uct and identifying a tone which would appeal to them. e

Lt R .
The third meeting (Brainstorming) occurred on July 14 and'q€, 1980
and dealt with ,issues and procedures. The Panel turned its attention to

several project tasks: production of the PSAs) Regional Meetings, and

the National Conference. .Screenings of PSAs developed by EDC. and others
’ v, W
were used as a stimulus to discuss alternative styles and approaches.

v

‘Paﬁel members were asked to focus on the central single message which
. ~ \ '
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sﬁoulq be delivered to displaced homemakers and employers and to comment
on images and~strategies which could be used .to convey them. These dis~
cussions offered imporﬁan%'clues to the production staff regarding the
J Peefs and dont's" of message.content and approaeh, as well as possible
unifying themes for PSAs and foliow-up print msterials.
" Panelists tben concentrated on the project's Regional and N tlonal

Meetlngs, prov1d1ng helpful suggestions on agendas and thﬁtapproprlate :
'mlx of participants. They helped Es address potential fiscal problems
caused'bg the sudaen incresse'ig air fares and identified aleernative
strstegies for reaching the greatest number of paft%cibants within the

e budget guidelines. The éanel agreed ‘to review a list of potent_.:lal organi-
zationi'for the National Meeting at Wellesley and set priog}ties for

7

attendance.

{

-

Between the third and fourth meetings, psnel members reviewed the

\

scripts of the six (6) public .service announcements and copy for the

q . follow=up pamphlet. ' R

The fourth meeting (Edﬁcating Others) was held during the project's s

-~

2-1/2 day National Meeting April 2 and 4, 1981. This'was a departure‘from ehe

original project schedule which called for a_meeting inlﬁovember 1980.
' (Productlon of the spots. and the prlnteg follow-up pamphlet wopld still be
s underway at that tife.) The progect, with the sponsor, deeided to have’
the final meétisg,001nc1de with the project g Natlonal Meetl;g. Having
panelists cohtrib&te ‘to the work of the’ Natlonalfueeting would represent
a more effective and eff1c1ent utilization of thELI skllls. The prlmary IS
o task,of panel memberg, therefore, Yas to “act’ as facilitators in small*<:

group sessions. Their familiarity with the project's dctivities combined |

. . . . )
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with their expértisq in education, business, labor, and community-based
- € ~ ,‘ . 2 .

_organizatiohs, made them an &xcellent resource for participants. 1In

M H

addition, they were able to réview materials and offer advice on the dis-

tribution of the PSAs and the/ direct mailing'to displaced homemakers.
In summary, the panel played a vitals part in the conduct of the
. . i .o .
projectzi work. It made specific important contributions to the materials

production, "edugated" the participants at the National Meeting; fostered
displaced homemaker programs among their own constituepcies, and "spread
$ a

i

the word" about Second Look's efforts to others in a pgsition to help dis-
' 4

~
s

.

palced homemakers. The panel was; indeed, a major asset.
r s .
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finéluded the following tasks: : o ' .

. " . ' . e A‘ -~ ) ) .
. . . . . ‘ ,v)'. . '
P '. ) /',/ - N

T e _{ ‘;‘l \nn/\
The Statg-of-the-Art Review ) <

The Stgte-of-therArt RRview, carried out by the Wellesley College

P . N

Center‘for earch on Women (WCCRW) , -was extremely important in guiqing.

. P ¢ R F-N . . N
the development of all subsequent products. It, produced: o v

'
¢ 1

® natiggwide program data “

o an extensive bibliography on the dlsplaced homemakei? and N
. related topics d : . o

® an identification of key iesues in depth, personal iriformation ..]
to supplement, infotm, elucidate the general daha, and hlghlight §>
,/the "human dimension" .

« . 3 S L4

e "live" materidls hich could be used as examples.in product
development ‘or presented at/reglonal and national meetings

. ! .

. - A comprehen31ve document, The Displaced Homemaker: - A State-of ~the-

» “
» v

>

L 4
aft Review, is availgkle, at cost, from the Wellesley College Center for * s
~ c :

Research on Women, 858 Washington'Street, Wellesley, MA, 02181. ‘Thibﬂ

report gives a brief description of the tgské,athe research process, and

e ) ' [

.

the findings. |} .
. . “ ¢ ! ",.

The Tasks . . . ‘ ' . e

& \

As specified in the Request for Proposal, the State-oflthg-Art review ¥

.
LEEEN

-

& de ermination of the location of diSplaced homémakers around
the country :

o

L3

e determination of the number of displaced homemakers served and _
the potential for service to additionél disglgfed homemakers $ }u A

.. a review of the literature . ) a t“# .

Ty, -
e suggestions-of criteria for program evaluation - T .

Y N . . L3 e oy

e determination of kinds of vocational thaining in yhich displaced . Eﬁ

_ homemakers are enrolled vt .o . ~
'é; compilation of employers' comments A .

’ . e . . B oy

N . P }‘ . - N .
A ' . - , .
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~ The Research Process - s L .

2 ~
)

ar - i

-The proJeot tapped many data sources durlng this intenslve, three-

* month effort, which are described below. Key—{ndivmduals who made | o a

4 -

e

substantial'contributions toihe'data-gathering process incléged Harriet

rd

-

 yedaris, office of Vocational and Adult Education, U..S. Department ‘of

' Education; Evelyn Farber, Womén's Bureau, U. S. Department of Labor, ®

i

.Alice“QuinLanzand‘Cynthia Marano, then at the Dlsplaced omemakers Net-

E]
En v

work,. Inc., i Washington, D.C.
™ .

~ 1

Respoﬁses to a mailed request for information fro local programs * *
and national organizations . :

e}

(P

Iocal program listings came from three prinqipalIsources. The first.
was the “"Displaced Homemaker Program Directory, A Listing of Center, Pro-

f

-
. -

grams and Projects Providing Services to Displaced Homeﬁakers," published

in August 1979 by the Displaced #omemakers Network,.Inc,, a tremendous

-

* help in our preliminary research. Vocational sex eduity coordinators or N
those persons designated as vocational education*displaced homemaher - e

. coordinators in all *50 states were the second source.. These individuals,

-

C helped to update existing information. CETA priﬁe sponsors‘with targeted’ <
N P ’ o’
. s < . .
N funding for displaced homemakérs under Title III Qr other titles were the’
RN . T -
third source. . e e, Y JEE
. » ’ ) '
s bific program information was generated in response to a.letter
. from the project asking fOr‘institutional-affiliationz when servidbs began, [
- - ° A 1 ‘
numbers oﬁ displaced homehakers serVed, estimates of additional” numbers - .

whiéEwCoqu be serVedK\sources of support, staffing, description of,fef-

vices, and activities offered to displaced homemakers (See Appendix C)

Q

<

separate letter written by ‘the Displaged Homemakers Network asked for

PR | R
sun @

-

,.,

)
~

-

i
.

cooperation and, we believe, increased‘the~response‘rate%significanCly. DA

yracesron
T
N
«
"

.\‘o 3 o _27- . }.. . ’ :.
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Fihally, a more general request for information about past,. present, ’
. >

or planned efforts regarding displaced homemakers was sent to natlonal T

\ . N . 1.

organlzatlons which had been identified as having an interest or potential

inter€st in this growing problem.

-

tions contacted.) ‘

AS »

(See Appendix D for a list of:organiza«\

. . Telephone interviews with local program directors, employers,

and state vocatibnal education sex~equity coordinators

N

Telephone respondents were ¢hosen to represent a wide variety of

programs in terms.,of (a)

toour m

Ao .

n:?;n, and (b) institutional affiliation.

section of the country and whether rural or

Some had previously'responded ./

ai%ed reqﬁest for information, and some had not. We also chose a

few on the basis of natiqnal reputation or preliminary indications that.

the program had an unusual or interesting focus. . .Such programs tended,
I * .

largely, to ‘have-beén established longer, to have greater resources, and/or

-

to have a better proven record of effectiveness than average.

P ‘.
r

The telephone interviews supplemented the mailed responses from local

»

o =

.

. - ‘programs with qual@tative, in+depth informatioen impossiQ&e to obtain in .
, Y ’ s

{

. other than a conversatiognal exchange.» We spoke with knowledgeable individ-

1

4

_ugls about: - - . 77 .
e the history of- the center-qwhen and hdw begun .
. @ details of activities and program goals
' ° characteristics of womén served--average age, ages and numbexr
\ of-children, childcare arrangements, financial resources,
. number of hours they can work, needs, and what the ‘program has
méant té them ° . ,
® recruitment of-displaced homemakers to center ' l .
® succesBes and failures and reasons for them O
e problems - ‘ Cot
, " o unmeteeds of displaced homemakers  {~
: e other” programs which give sexvice to displaced homemakers
® names of some employers who have hired displaced homemakers

A complete list of programs contacted is presented in Appendix E.

‘%

f
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Roundtable discussions with groups of employexs, vocational
- educators, aad displaced homemakers .
.. P ‘ - - -
One of the most. valuable aspects of the State-of-the-Art Process
o ; o .
was the. panel meetings of "expert witneqse§l" Key individuals in the o

.
’

greatér Boston area shared their personal attitudes about, experiences

with, and perceptions of displaced homemakers. beee roundtable discus- -

- - L ]

sioh;lpxovided many ingigﬁts and personal commentaries which added to

‘h“‘andxéng;ched the general national data.. Important questions and i$sues

approﬁgiate t8 raise at the Regional and National Meetings were also T
<

The emplbyer panel members represented large corporationé and small
v L4

S~

sales,.

identified.
business,lpéblic utilisies, retail social service agencies,. laboxr_
. 1

unions, and other employment and training specialists. They included:

e Area Representative, AFL-CIO, Human Resources Development Institute

® Metro Director, Naéional Alliance of Business

) ;Corparate Training Director,” Jordan Marsh Co.

<n

e Assistant Superintendent of Schools for Persennel, Newton, MA

) Employmeﬁt Counselor, Division of Employment Security

e Employer Relations, and Director of Placement, Boston Unjversity
. > s - '

; o . . -

e Placement~€ounselor/AAEEO Officer, Arlington Employment Resource

Center -

® District Managéi, Training, New England Telephone Learning Center
. 7~ hY

e Assistant Treasurer and Personnel ‘Officer,~ Cambridge Savings Bank

i \. - . -
® President, The Career Center ¢
°

Interviewer/Personnel Assistant, Star qarket

The vocational éducation panel addressed issues related to displaced

homemaker service requirements, problems of access, a&ailability,of
. - = .
y \ ’ < A .-

N N
- ¢

Q s
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The displaced homemaker round table mee'ting included ten women, some

\ - .
e * : o N ) B : - .

5' .o h s .
| . . N
| , -
L (
. . W
| . ) . s
l. . n- o,
\ ’ .
| . .o ) : . -
E resources and the need to create linkages between existing services.
1 ) . .
} Members included: ~ S
|
| > ¢
3 ' e Bureau of Apprenticeship & Training, U. S. Department of Labor .
|
| \
° Program Director, Nontraditional Occupations for Women Program,
N o Boston YWCA . o0 o .
h e Executive Educator, J. L. Rivers & Company .
° ~ N s . .
v . ~ .
. ® Displaced Homemaker Coordinator, State Department of Occupa- -
tional Education, Women's Bureau, “U. S. Department of Labor,
’ ~_~ : . . * *
' e Program Director, quen's Enterprises . ¢ s
1 ~
' . e Associate Director, Transitional Employment Enterprises
L3 " 4 .
‘ . ) . e - t 4 ‘
’ < . Telephone interviews extended the base of employers contacted:
\ > : e Branch Technlcal Traln;ng Manager, large corporation, upstate
| , New York . ; 5@; ¢
¥ -
| : -
' . °® Personnel director, department store, Batoh Rouge, LA
¢ e Public Relatlons Director, large hotel, Boston "
. . .
+ 5 e shoe store ownér, Lynn, MA - ) a
» ’ ) . . o )
3 e’ Owner of commercial floor covering business, Campridge, MA )
It -
. . . e Public Affairs and Informatlon Officer, public transportation
v Quthority '
\
\ e Director of Residence Hé}l Act1v1t1es, large university,
\,
\\\ "Baton Rouge, LA
\ . % ! . -
i- ¢ DirectPor, ﬁsmily social service agency, Boston suburb- -
|
|

; of whom‘had'just becomg displaced homemakers, others who were cur{ently

i engaged in'vocational education or training and several who had obtained .

| : jobs. They wete'etle 15 describe grgﬁhieally the probleﬁs envedintered in ‘
zthg transiti a) procees and to provide fifst hepi/evidence of the energy .

t : .
oy .
» . /
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"other prdject research tasks. sVisits were made to the Center for Dis-

) i ) ¢ +
, » . ‘j ofl\ . “\
Al

Site vigits to local programs and to selected national and state
-~ organizations concerned with displaced homemakers _-~
e - N ‘ el .
Wellesley £ollege Center for Research on Women’sﬁaff made selected

~* -

. 'd ¢ .
site visits to ‘gain additional uhdéerstanding of .program operations and
i ’ .

-
-

philosophies. To redu®e costs,. these trips,we;e'usualiy coordinated with’

-
»

pPlacegd, Homemakers, Baltimofe} 'MDf Second Wingi/Disp‘ced Homemaker ﬁ;roject,
. . S .

Framingham, MA; Project Re-Entry, Civic Center and Clearinghouse, Inc.,

Boston, MA; Displaced Homemgkefs Network, Washington, DC; American Associ-
N v
ation of Community and Junior Colleges, Washington, DC; Displaced Homemaker

. /

. Program, Indian Hills/Community’colleée, Ottumwa, IA; Educational Oppor- .

tunity Center, Springfiéid, MA; Displaced Homemakers Programs, Department
” ‘ A

.

of Labor, New York, NY. -

v

s S ¢

* «

.

Search of the literature in computerized data banks and libra:;gs
o o . ~

.

\ L}
of the problem (dEmoéraphic); percéptionsgdf displaged homemakers ‘as to ‘

<

The search for informgtion focused on several majoq themest extent
i )]

~ . ,
needs; perceptions of planqers concérning needs; employers- and displaced

. -

4 4 PR ~
homemakers; réports-~of programs and their evaluation; general research

Y

-

-

. &

fZggings on midlifeiuome&; widows, divorcee§ as they relate to the’situa-
~ N >

B

tion of displaced homemakers.

-&

>t

N 0! ' to- . o \ 3
Computerized retrieval systems included ERIC, National Multigedia 3. 11/9‘_
. Coa Y .
%

Center/National Adult Egucapion Clearinghouse;'Smithsonian Science Infor-

N - .
mation Exehange and Project Share. Afso ut;;ized‘were reports, papers,
4 .

L 4

. i
) ° . ¢ — . . . . . ne'Nos .
evaluations from ggﬁh center and llbrar!i.ywhlch specijjalige im collections & .« .

related to women's issues and education.(a principal one located at WCCRW);

©

biblid%raphies; federal government agencies, eébecially Department of -

- . . ‘ -
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» .
Labor Women's Burea;jﬁéth, Department of Education, National Institute

! c . K
of Mental Health, and the National Institute of Aging.
-~ : ) 4 T ‘

The product of the searech was an extensive bibliography presénted in ‘
“the following categériesz oo .

r

. e The Dlsplaced Homemaker v - Lo
) Leglslatlon/ﬁ%fectlng Dlsplaced Homemakers' .
® Being Alone > - . ,
e Family Relationships ’
® - The Mature Women i
e Counseling Women for Education and Work . -
o e Educatiognsand/the Ma;uré‘Women & »
’ “ e Emp%oyment of Women s :
, ® Occupational Re-entfy'pf Women
® Vocational Education : " )
® Equal Rights: Women in Work and Education . !
. s, ® Women in Non-traditional Occupations '
~* "+ « "¢ Bibliographies on Mature Women, Their Education — -
. . and Their Employment v . . .
' ) _® Statistigs on Women and Employment ' ‘
- N qurces and Addresses ¢
- d b

The Findings: Some Highlights: .

. Summary highliglits from various chapters of the State-ofﬁthe-hrt

. Review are presented below. | N
. ‘ i ‘é- . o \\\M N
History of the Movement and Legislation o
’ e The movement began in L975 as the result of charismatic leadership
and grassroots injtiative. ° - . -~
« . . . . . . —\:\ ’ -
o ~® State Legislation fpr funding has”’been followed by Vocational
- . 'Education and CETA/funding as the major sources of support for
) logal programs. . ] - ) N
) » ‘ .
. ) . Numbers of_Displaced Homemakers- _ __—
) - ~ : ) .

. y e e There are currently no definitive statlstlcs on the number of .
. . . dlsplgced homewiiérs in, the country. f ) .
. .® The quartmant of Labor has, estimpted that there are 4.13 millien

. displaced homemak rs, 1gure considered too low by ,some. .

' Location and Information from Local Programs ' . Co~

. ° Based“primarily'on the Pfogrgm Directory of the Displaced Home- .- - y
: ’ makeys Network, and contact with Vocational Education Sex-Equity ’
. v . “ . ,
5 N " - . W -
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- educational instjitutions,

* .-
4

Coordinators in each state, 354 programs for dlsplaced homemakers
were located and llsted

Of the 136 local programs which responded to a request for infor-
mation (38% of programs located sent usable responses in time to
be analyzed), 61% were affiliated with secondary or post-secondary

. . .

Seventy-eight percent of respondingggrograms were established
within the last one and a half yea
Programs responding°indicated.that'they had cnme in contact with
over 26,500 displaced homemakers in the last year.

A
Seventy elghtjggicent‘of programs responding indicated that they
could serve more displaced homemakers, given their current :
resources--a total of half again as many a5 they are now serving.

Forty-séyen percent had some vocational educationsfunding, 43%
had CETA funding, and 27% had funding from the state. -

- -

-

Half of the responding progranmrnad multiple sources of funding.

Forty-one percent of programs had annual budgeté 6;ef $25,000 and
below’'$75,000; _half had budgets above $50,000 and half below.

Over half of the programs had dnly one or two full time 'staff
members or ndne. b

Sixty-five percent of programs do not make use of voluntégers.
Logal programs vary in what they offer: .

-=- The majority of programs have job readiness workshops (82%)

and individual and group counseling (79%). e

-— Seventy~-five percent offer skills and career assessment, but
less than half [40%) offer skills training, most of it remedial
for ‘géneral skills (reading, math) rather-than jobJspec1flc.
Only 11% can offer flnanc1al support for training, and only 8%
mentioned on-the-Job tralnlng

Vocatlonal Tralning and Education ¢’

.
\

[

The majority of local prgbgﬁps focus on counseling rather than
job-specific training.

[y v

* Displaced hdmemakaers neéd greater access to financial support

while in training. 7

*
.

Dlsplaced homemakers ,need grehﬁer opportunltles for tralnlng and ¢
employment 1n nontraditlonal occupatlons.

.
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Attitudes of Emplgyerd[j ) N
T N — o v

L4

® Most of the employers who had hired displaced homemakers were
satisfied, citing dependability.and high motivation.

® Displaced homemakers‘generalfy lack confidence in their own
abilities. . - . -

S

*

e There is a need for more awareness of dlsplaced homemaker programs
among employers.

-
.. 4

Problems ‘and Recommendations

® The term "displaced homemaker"” has negative connotations, but °
should not be dropped entirely. N

~
¢ 4

& The defimition of a "displaced homemaker" is not clear-cut; areas
of vagueness center on criteria of age, employment status, financial
resources, and status ®f children. The focus of the movement should
remain the middle-aged and older woman.

® There is a need fox more effective outreach to,§§§placed homemakers,
especially € minority and rural women. v

° \gultiple sources of funding are desirable, especially when the
funding source tends to restrict the cllent populatlon, as is the
case with CETA. .

"® There is a need for training of displaced homemaker advisors, coun-

selors, &d instructors to acquaint them with those aspects of the
problem in which they lack knowledge.

.

A

N
® Displaced homemakers should have opportunities to explore a variet¥
of options, an outcome made more feasible by effective linkages '

'among community r&sources. . N .

-
s

Criteria for Evaluation of Programs
. -~ Q

Criteria.should imclude:
, . .
® Multi-source funding. .

@ Outreach atﬁempts and service to every segment of the community.

.

e Innovative outreach techmiques. .
° Advisery committee which includes: representatives of community
groups (including minority groups), sservice® agenc1es, business

and .unions, if possible. N
Intake service which includes information and referral for - ' .
immedlate individual problems. . N - y
SRS , :
’ - T P B )
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o‘$?lexible programs to meet individual needS. Elements of the

' program should include personal and skill assessment, career 9\
exploratlon (what the displaced homemaker wants to do and can .
do) “and methods for attaining gdals.

\

e. Element of peer support (in ‘group workshops, etc.).

- e Linkage with other agencies in cpmmunity to further goals of
o training, education or job placeme&t;w . “u
——t ¢ '
» ® Job development and placement efforts, which 1nclude contact
with the local business ‘community.: :

S — o - Making displaced homemakers-awareﬁof,non—tradltlonal,work optlgks,-
- , and preferably efforts toward developlng on-the-job training and
' apprenticeships. . CL -~

e Awareness of needs for auxiliary service such as transportation,
child care, or health service. “

® Creative approaches to help. . ) ‘ .

It should be noted that ehe data in the State-of~the-Art review reflects

-

a period when progress of the displacéd homemaker movement was comparati%ely
. e - :
‘ swift. A State~of-the-Art redone today, would probably reveal substantial
‘ .
changes in displaced homemaker programming. .Advocates continue to press for.

growth and consolidation of gains, but achievements may be limited in the\\y>

current erarof economic retrenchment.

.
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‘Regders are encouragéd to obtain copies of the Resource.Guide and Manual
. - \

: -’
* - 'STIMULATING SERVICE DELIVERY: THROUGH PRINT MATERIALS °

. ‘ Developing the Materials

o i - ! /” P
‘ #
\EEVeral different but related print products became primary vehicles

to stimulate.service dellvery to d1splaced homemakers: first, a general

brochure to awaken interest in the Second.Look project; second, a .
‘ LIS . ’ N

Resource Guide and a Manual to provide specific information to vocational

! :

educators, planners, and counse\ors in many dlfferent education and

Y <
tra1n1ng settlngs, third, a promot?onal leaflet to make known the availa- &

.

bility of the. Gulde and Manual. In)thls section, we describe important .

A s -
e’y

elements in the- development sequence, the characteristics and content of

the resulting products“ and the distribution efforts.

Ed The brochure and the leaflet appear as Appendices F and G. Selected

' B N .
illustrative excerpts from the Guide and the Manu;l ate included below.
N o = ;

". v * . . o a
through the ‘Superintendent of Documents.*

Some Issues

Contefit and format specifications for each product weré made explicit j)

in the RFP and in the.resulting proposal. As we began to refine the )
objectives and develop outlines, in conbert with our consultant panel
and reviewers, we often found ourselveé involved in prolonged discussions

and debates. These centered around several reeurring issues which- had

to be resolveéd before we could proceed with thé development of a consis- . T

rY , Y

*Write to Supdrintendent of Documents, U.S. Government Printinéyoffice,.

, 3
Washington, DC 20402. Ask.for: Resource Guide for Vocatidtial Educatorgg 4
and Planners, GPO Stock # 065-000-00010-5, $2.50 each. Vocational Coun§§@ 03
seling for Digplacel Homemakers, A _Manual, GPO Stock # 065-000-0020-2, * :

$2 50 each. : - « , "’» S
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_tent set of publications. Thegméjor.themes and some illustrative ques- . -

’ f ~

%

tions included: y B
e Defining the termg. Who is the displaced homemaker? How can
we set a boundary around such a diverse group of people without,
excluding key subgroups? What is, so. special about this special
population ? How do you portray th characteria;ics of the
displaced homemaker and make a convincing case for the severity
of the individual's current needs and potential for success?
. Where do male displaced homemakers fit into the picture?
,v ‘ .
® Developing a project identity. ‘Can we find a name, logo,
slogan, or theme which could be appropriate across—all—products?
Whdt coherent approach would be meaningful to the_various aydi-
ences we hoped to reach? Do we avoid or minimize the use of
the term displaced homemaker? \

- * .. e Deciding on target audiences. DQ we target the "seasoned"

’ practitioners and policmakers, tha "newcomers" or someone in-

between? How "universal" should the’materials be? If hard

choices must be made, do we speak to the vocmtional educator or

. to the community-based human service .constituency or to industry
training or personnel specialists?

e Pruning the raw material. How do you fit thousands of pieces of
information into a few pages? Which philosophy, which research
' findings, which strategies should receive top billing? Should
they be ranked at all? Can we produce creative, easy-to-digest
1 materials that sti}l meet the rigid. guidelines of the RFP? How
do we maintain a balance between generic information and specific
detail? Do welook, at exemplary programs in depth or draw on
many dif¥ferent ifleas and sources? How do you differentiate, if-
at all, between good counseling or vocational education practice
‘in gereral and good practice for the displaced homemaker?

‘e Expressing a point of view. Through which lens can the content
> best be brought into focus? How do we temper the “"sob story"
%\ . approach which turns people off? Should we encourage nontradi-
) tional or only "safe" solutions? What bears repeating across
products? -How "formal" should the materials be? What are the
‘underlying messages which need to be delivered? .

»
%,

LA
-

» v
)

The ' final proau£<rspecifications took shape as we focused on attri-

butes of the}mater!als that would convey the humant dimension of the prob-

N i : C .
lem, break‘éégéugh common stereotypes, suggest feasible ideas, and prompt
realistic actjion-among those who p;annéa'of delivered education or -

. : subpoftive»se?zices)to the digplaced homemaker.
. . ? L. ’

.
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The Development Team

/

- The development team consisted of the project director, ‘a part—ti@e
materials developer'wifﬁ considérable experience in educational gquity,
. . . /

a consultant responsible for developing the project "identity" across

-«

print and audio-visual products, free lancé;designérs, photographers, : .

and graphic artists. The executive producer of the public service

announcements also joined the team in early discussions to assure a . '

.

and the American Vocational Association) usually at one of the panel

common understanding of the "givens" among all participants. A most
7
critical ingredient throughout this process was a project assistant -who

Q .

kept track of numerous drafts, reviews, deadlines, a%d people. The e
N .

»

creative interaction which occurred in this group and its constructive ~
respdnse to reviewer comments contributed’significantly to the quality ‘ © .

.

and timeliness of the completed products.

The Review Process: In Brief

~ All print products went through a similar review process. Ori

concepts and ideas were initially explored with thé consultant panel,.

and the subcontﬁfctors (Wellesley College Center for Research on Women
. . -’

meetings. Project staff then developed a specific list of objectives,

a detailed outline of" the content, and preliminary ings about desigf’
2\ . , .

format, and utilization of graphics. These circulated by mail amo g conw

sultant pane} members. Staff revised materials in accoFdance wi

N .

‘recommendations. . . .

k. -
&

Next came the draft text of the product. Simultaneously, the draft =~

would undergo several external .eviews {(via telephone and mail) te pro=-

vide additional perspectives ‘and input from:
L2 .

¢ ‘« . . .

n . * / ) E ]



e the consultant paﬁél,_reprgsenté%ive groups. of users--e.qg.,
. - ' practicing counselors, vocational educators and planners, v N .
national organizations.concerned with employment of women, etc. Do
® representative groups of displaced homemakers:to ensure that
descriptions of the displaced homemaker “"rang true" to those ;
most closely involved g

e readers selected by EDC with~cdntent expertise in developing
' materials for'}he intended target audiences. -)

J
-Final drafts were then sybmitted to the sponsor for recommendations

& - 6 .
and approval a}bng with rough sketches/photos and design specifications. }/J
N Va ’ .

The excellent cooperation of each set of reviewers enabled the pgoject

to complete products on time with valuable input from each.

L4

. : |
‘ . s ‘
J
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- ' The Products
’ O ! i

The SECOND LOOK Brochure S

“

.

The brochure, a black and white, 8-1/2"-by.1F" 3-fold self-mailing °

flyer,’ established the project name and the theme we would use in Sub-
- @' -7 .

sequent products:

SECONb'LDOK «++ Helping Displaced Homemakers Move from

Housework to Paid Work Through Vocational Training’ The brochure identi-

fied~an—economic—focu34777—SEeeND*ﬁOOK'means*business~about tﬁaining and

! employment.

ey

It specified the ways SECOND LOOK would:

a) raise public

- " awareness about the problems and needs-of displaced homemakers; and

do to help. ¢

b) help vocational educators and employers learn more about,what they can
. <. 14

Th! brochure delivered Specific
messages to its two principal audiences:
® Vocational Educators: Take a
N SECOND LOOK at What You Can
Offer Displaced Homemakers

Displaced, Homemakers

[ Emplqgersi ;
~ are worth a SECOND LOOK
;-- : It aﬁso gave a working definition of the )

3 term "displaced homémﬁker," emphasizing

diversity ag- woll-as attributes shared.

- (See Appendix F).

g
VOCATIONAL TRAINING

‘ - *
~p
y
° y/
[1 .
- o . .
-
. B
s .
- y
\ ) - SECOND LOOK MEANS BUSINESS!
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-“Resource Guidé for Yocational Educators and Planners

/

adminié@rative aspects of establishing and maintaining programs to’

* B
This 33-page, 8-1/2" by 11" brown~covered booklet focuses on the_

agsist displaced homemakers, acknowledging potent?al'ptoblems and sugges-

ting innovative ideas for their solution.

is reproduced below. -

I e

FOREWORD \

Vocstional education prepéres people for work. Today,

more than ever before want and need access$ to
vocational institutions, Adults, women, rities,
disadvantaged youth, the handicapped; and rs canl

proﬂtfromﬂ\eoppommﬁesvocaﬁomleducaﬁmpmdes.
Dlsphcedhonmnakemhavemcemybeenmogrﬂmdas
another speafic group'pnzcanbeneﬁ(ﬁomvocaﬂoml
training During meneademde.severalmmioodzsplaeed

Mmmwmsmuma.mmmwudmsmamrme'

L

E‘ad\’secﬁondme Guide. raises important generic
to consider and provides action
and resources are dmm!mmmee(penences of
hyndreds of displaced homemaket programs throughout
the country to ligger ideas and stimulates service
development in your setting. K
Designing ang mmplementing effective programs for
displaced kers will be a challenge for vocational
educam Efforts will require new alliances with displaced
ker centers, business, industry, unions, human

am, Increasingly, the jonal

educaﬂonsystzmmbecalleduponlohelpthismpwy
grovAngpopulanpt‘pae!ormdobulngood;obs

Manyoltheldeuhchdedherewmbefmllutoedm:
and planners; they reflect elements of good practice

Whmd%dmﬁd&mﬂmﬂnﬁ%aw g

aped\qfocushonpolidumdpmcedumtfwtanmha
difference to displaced homemakers. &

Addrm major areas:
.MW“MSO‘W

eowmtqobunuﬂusehborrmm%mm{or

plogrsm development .
Yowmbmuﬁlwﬁuﬁgmm

Mmbulmdnaﬁomlmoumm

fr programs

\a___
S

"y

VA )

senvite providets, and womens organizations. Evidence
Indicates that tupes -among ¢ Ity
sectononbehaudthispowlaﬁoj\mnmddowcceed

Awordofeqmdm Prepatwm{orwkhm;dolfor -

displaced homemakers of either gender. However, beCause
nearly all displaced homemakers are female, the Guide
emphasizes the distinct problefns women face in the.
rmdﬁon!mhmlowodc

In the Foreword, we éstablished

our point of view-and outlined the purpose and contentrof the Guide.. It
I - . . 3 S——— .

a

’
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- The format we chose enabled us to deal with general'principles and
Yhard" information as‘well. For ‘each topig, we, raised basic questions and
offered “"action suggestions." To encourage implementation, we also

0y N . A

provided very,specific examples and resources drawn from actqal‘prog

erp ience and research. The concept behind the Guide\was to trigger ideas

and ‘previde the\impetus for vocational leaders to initiate actions suitable

to their own settings. . : .

characteristics and career development needs. Our examination of the labor
market took a hard look &t the econpmic facts of life for displaced homemakers
and the obstaeles they onfront. The text stressed pro;ram planning that coul
make displaced homemakers competitive with other candidates, entering the world
of work., We then looked at program\c;u%onents--outreach, admissions, career

- . 1 - / .
exploration, training, support servicgs, evaluation, funding. To what ‘extent do _+

. ' . .
they work for displaced homemakets? Finally, we explored linkages--ways to

<

collaborate and develop networks'with resources in labor, business, education
v & - .

"and community—based orahniz tions, goVernment agencies, and funding ihstituti ns.
.

Sample sections are presented on the\following pages.

An-AEpéhdix to the Guide provided over 600 namesg, adpresaes and tele hone

e - - ;
numbers of displaced homemaker program contacts by state. These included

regiconal representatives and fiel s?ecialists of the Displaced Homemakexr

Network, Inc, as well as state v cational sex equity coordinazbrs
. - . /

s N “
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+  Section 1 . /{

lNTROD(iClNG DISPLACED HOMEMAKERS

)

(in BRiEr -

ljlwlmdh%ﬂm:..

e are genernlly over 35, often over 50, almost always

® lack income due to the desth, disabiity, desertion,

divorce, or separation of a $pouse on whom they have
c previously been dependent . ., or, are no longer eligible
for public assistance because theif children are grown

o tack job skills or wock experience that will enable them to
readsly enter the labor market . ~

X -Mscd(unpbyrm’mbemm.
meg _ J

,'Displaced homemaker' Is 2 grasstoots term coined in
Calfomia in 1975 to describe the middle-aged woman,

“forcibly exdled” from her role as wife and mother, who is ~

struggling to find a place inthe job market Ris nowused to
identify men and wornen eligible for targeted employment
aggistance programs. The phrase ts not universally popular,
or Sven farmubar in all quarters, but ks poitically significant
and has been built into federal and state laws.

.

Displaced homemakers exist everywhere in the US.. in
urban and rurel areas, atmong all social classes, races. and
ethnic groups. Their numbers inciude school dropouts as
well as high school and college graduates. Despde great
diversity in background, most displaced homemakers have
one thing in common: the sudden loss of financial and

.
. .

RIC N

- 7.

emotional security, Indeed, the ydisplaced™ may be
too mild to describe the of a woman whose
expectations have been shattered and who abruptly

Lfelong
finds herself without adequate resources for the future.

.

Displaced homemad® need jobs that pey well in

promusing occupations. To get them, they must be
compettive in 8 labor market where age, sex. and race
discrimination-stlt pose serious obstacles. must
resolve personal and family problems that may hinder
partipation in  training work. They muyst shed

- stéreotyped atbtudes about female work roles in order to

expand their employment options.

Ny

Most displaced homemakers are handicapped by
ignorance of scurrent labor mérket realties and new
opportfinties in nontraditonal white and blue coller
occupations. They need accurate informabon and chances
toaqaloreavuﬁelydﬁeldshorderlomakenhdww
decisions, g

Dbplaeedhomhtq:&hwem‘hdm“p&m
have obsolete sidlis that require upgrading to meet today's
employment standards. Others M"uo have never worked
outside the home may have hatural ablites and fé
experiences that are unrecognized of underestimated. They
need appropnate coynseing and traiving to transiate these
into job competencies.

Wsdmmmmmwww

-

from considering careers with sdvancernent potental. They N

need support and Wﬁlo begin the career
b L £ 4 =

development process, 1o €
and to find and progress in good jobs.

it
?

*“I'm a Displaced Homemaker. . .*

“1 am a widow, 62 years old, without any worthwhile

haveumyllmnedhcome.ldon'lwqmtoend
up. on welfare or food stamps. | just want to keep my home
mdrpaymywu\w\aldnddpbuauﬂngcanlgﬂamy
age;

“My husband walked out years ago. | raised my three kids,
mostly on welfare. My youngest just turned 17.7m 39 years
old. fve got lots of good years and | want to make it on my
own" '

’

- ;j'm?!(téﬁmoid.awamhaﬂl\ggmudﬂm
gettioh work. | have a chronic knee coridtion that Nmits
standing for any length of tre. | receive $240
aiimony which makes me ineligible or at the bottom of the
list for such prog as CETA or vocational
etc Tve apphed for lots of deskiype jobs, but have no
expenence whatever. | am sure my age is also against me. |
am presently employed as a live-in housékeeper/babyser
lorvayhulepuyandveybnghwqplusnisemble%
conditions. | need suggestions for more gainful

"Whmm;husbmdldlmeaﬁuwr?jthamrversury.llel
fike | was, Emotionally T've gotten my Iife back
together, but at 521 find #t aimast mpossible to get 4 job
with no real experience other than some teaching jfore |
was married

“1 ve out here in the middle of nowhere. My husband and |
siways loved the country and we got by on a kitle farming
and 0dd jobs he did. He died last fall. | have no money
coming. in and now my car has broken down. What am |
going to do?” .-t

3

employment so that | can afford to maintain my own
and be more uctive and a
apartment prod happrer.

“IamadOyearolJmomegdtwoboys,agesﬂdeO:w
my husband is divorcing me for another woman (whuch |
am sick over). The problem is he would never et me work,
and f've never heid a job. | really need help.”

N

g

B}

“1 Used to be a Displaced Homemaker

“1 was & widow and all my husband's insurance was gone. |
had 12 years until his Social Security wodld start. | took a
course at the to leamn about different

" trades. Then [ studied Basic electronics and got placed in a

company that pays me $5.50 an hour. Now they're tralning
me to be a techniclan. The future looks a log brighter than

“After my husband dred, | went to a Displaced Homemaker
Center to figure out what | could do to eam money. They
suggested that since Id been cleaning house for 30 years,
maybe | should start & cleaning service of my own. They
heiped me get into a program at the vocational school to
leam about managing a small business, hiw to get
sfinancing, etc. 've got four people working for me this year
xrmmdmmmmmwnhmym

“1had a baby when | was in the 10th grade and dropped out
of school But | aways found & easy heiping my idds with
math. in the process, | keamed algebra and trigonometry
with theml Now I'm majoring in data processing at the
university.”

) , A
*Adagted frorm Metwork News, Displaced Homemaleers Network, inc.

2 “\ I

-

liked that kdnd of work Now'minas program for
inhalation therapy. When | finish, I'm pretty sure [l have 2
job there.”

“1 appliedto the voctech school alter my divorce to get
thaining for a job . .. My son had gone there. |
thought they were crazy whenthey sald if | leamed howto be
a machinist, Id have no trouble getting work. | wes
mwm:mmwmuw
dollars 30| said O.X. | had notrouble keeping up with those
16 yearold idds in class. | only answered about four ads
+ before | got hired and f've already joined the union.”

“I got my degree in liberal arts 15 years ago.
dmdmmm.bb.lwiwgm
exploration program. My volunteer experience paid off.Tm
now, the executive director of our local Chamber of
CO"IIHQ-' .

P

=
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Baslc Questions. ”

s what print, audio visual, or.computer-based information
doyouhaveabomthewoddohvorkhywrmmermes.
ibraty of_ resource center?

onmmuswomue?ondmm?

ohowdoyouwpﬁudenandsmﬂmdastmdmd
nterpret labor market Information?

K howdoywpromemenssqfabroadunyofcm
options at alttade ted\nkal. and professional levels?

owfmopponunﬂadoywpto\ddefor“hmdson work
ling and pre-vc i exploration?

54 |
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Action Suggsﬁons -

*W&emmdqwnydmtﬁmcdm
Is it upto-date regarding: job outlooks, skall requi
wagediffcru\dabhallqgcupabonalmm’Doyouhm
materials which ilfust bety
course offerings, and local tabor markct -trends;
opponumﬂa for occupationat or geographic mobilty:

affirmative actionnews in local industries? Do materials
pomaywonmda!lagesmfamharaddunfamﬂmpb
roles? K

¢ Develop mechanisms to move information and materials
out of Tiles and offices: a pool of student and staff
revicwers to scmen new materials: routing slips for
per, \} bulleti INg new

Soqurﬁom.posmgmpubbcareas:speoaﬂy-ptcpued
displays.

~

-(beymxownresomtohelpdwplaccdhomemm

discover unrecognized talents. Organize mnrworkshops
. where industrial arfs, trade and industry, business, home
mmmmmmmw
hot.lsdsoldshlhcmbe.upgmdedhuojobsldnskbm
maintenance and repar, heakh end chid care,
sdtedulmg. dnving. purmwng budgeung money,
es are fc or building

(e vV

Wcompﬁm. n

o Offer shortterm handson , leaming experiences to
introduce skills, tools needed in vanous fields. Encourage

',,displaced homemakers to wisit all the traning

departments.- in your school—~to observe classes,
teaching techniques, talk with instructors and other
students. '

o Work sampling devices lly used as admussions
tmmcaslybeuadsprevomomlapemfoc

I

.

S —

5

\
Examples and Resources wwmwwwwmwuﬂwwwwwmwwwwwwm

Your State Occupauonal Informaton  Coordinating
Commuttee (SOICC) can provide informabon on
computer-based and’ other learning resources. SOICC
directors are kisted in the 1980 Directory of Vocational
Career and [nformation Services, obtainable from the
NahonalCenterfofEdumondBmkeﬂng.mOak
, Street, Syracuse. NY 13203 -

The Home Economics secton, Ohio Diision of .

Vocational Education, funds 19 displaced hotemakers

programs in joint vocational schools. These involve 80

hours (day and ing) of comp y-based

instruction In self-concept, survival skills, career
jon, employabxiity skills. One school, the

»
«

Vocaﬂonal-Technmi E;!ucalon Consartium of States
 (VTECS) develops task lists for vocational and techrcal
joccupations and shares ltems among member states.
tasks common to highdemand occupations in

area may be extracted from lists and used to form a

derm prevocational exploratory experierte” for &

Contact your state department
wtlfywrmbamemb‘erdmb

group. T4

oy

Conwkmmmoﬁma%w
°(CPC)inLosN\gdes(CAHndudeaMdé
range exploratory seminars - in  traditional and

areas, job search workshops, seifhelp

explorati Upper
ValleyJoimVocaﬁonaISd\othqua(OH)pmdeshb\_ groups’ a vocational library, speskers’ buresu, and
Indviduakred

expetiences for displaced. ho in all *school

Cheney (PA) ’&ate College oﬁm experlences
including observation wisits to Job stes, applications of
classroorn-aboratory work, apprenticeshiptype trmmng
on the job.

IS

Vdumaeropboﬁumbes through ;rganmons
MW)MCM«NQWM
lown*wdstouplbrewolksc&ngsandtulshﬂsfor
those can buy some time before entering the pad
job .

’ ? b2

The Womms Devdow\em Center (WDE) of the
Pewaukee (W) Waukesha County Technical insttute
provndes vocational. educational, and personal
g to women and men in transition.  Activities

kers. This will heip to expand op
ramermantopmmmmlydosemcmoﬁ

toassessabdmesandemmﬁeureeranemadmmchde
an hdustnaltprmon By, ‘With hands-on classroom

o Link with lagat b and industries to {ield
uipsforstaﬁuwellasdsplacedhomkqstoavarmy
of jes, factories, Ftels,

shupyards.bmkgconﬁueﬂonmhospmls&oxer!he

gamut of white and blue collar jobs under one roof : office
e, food prepar

e Cor
fe

-Mempbyersinpmmnsﬁngjobﬁeldslomkaboa
oppomm:ﬂslnweereq)lofwonsasions.Emphasu
job ladders within occupations as well as transferability of
ddkmsjobs‘bxsphoedhomxdmsmedtoh\ow
that it's possibie to move from typing to typewnter
from auto mechanics to pollution control.
~bookkeepertoMctmﬂtam.fmmelectronlcsassemblyt.o
complex drcuttry, from retail sales to commissioned
sales. . ‘

‘data .

.

xperiences and opportunties to talk with women

- worlang in mdustrial decubations.

unity, College offers industrial
hands-on instructonal

Rogue (BR) Com
oncntanonkwoogh

expenence,

pxofesslonals as we‘ll as volunteeers learning
®adr and public’ relations. skilis.
Federal and suefunded servces are avallable for

dmCPCholds,m'

amual Women's Ei ,' y Options C; e,
g repr tatives from ma}or compenles

workshop topics deal whh new caceer altermiRives,

minonty employment lssues, jobseeking strategies.

~Many excellent careqeducwon.upbmmmd
u-dnhgprogram{uuavdlablefofoddtpopulm
Through #ts publications and resources, the American
Vocational Assoclation can provide links to them.
Contact AVA, mmmnms«amngmw«
22201,

Al

- . -

TheNathndDhtdudeneUrﬂvaslﬂaandLeunm

Networks provides information ol 240

which offer ngopponumd&forldup.hdudng
* smal group Texploratory courses. Write to The Free

Unuversty  Network, 1221Thurstpn, Manhattan, KS>

66502

.




Nbcatfbnal Counseling for Displaced,Homemakersf A Manual., .

3

.This 34-page 81/2" x 11" blue-covered manual utilizes the same graphics

e oN - s
and format as the Guide. ‘The Manual's emphasis is on in-depth information,

Al -

« . . .

ideas, strategies and "tools" which are appropriate in. day-to-day counseling

,

activities. The Foreword is reprinted below: .- ) )

FOREWORD L
' The displaced homemaker needs help inmakihg the transition from housework tapaid
. 'work¢ During, the next decade, several milllon displaced homemakers will need
marketable sﬁlls to compete for good jebs in promising occupations. This rapidly - - :
growng population will be tuming for assistance to secondary and postsecondary . ;
schools. colleges and , universities, communitybased agencies. govemment
¢ ¢ employment ai training” progranis, and educational brokefing services. As a
- vocational couns a peer courLseIor. 2 leaming facilitator, a women's advisor, or an
information specialist irf any of these settings. yob are in an important positiorrto help
displaced homemakers prepare for the job market. -

This manual highlights the requnremem.s of the workworld and what counselors cando .
“ to help displaced homemakers get there. k uses the labor market as a lerls to bring ’
aspects of the cbunselingsprocess into focus. Familiar'elements of good practice have
been ‘combined with ideas, techniques, and examples drawn from the experiences of .
. displaced homemaker programs throughout the country. They alb emphasize
approaches arid activities that can mke a signifi cam ‘difference to this population.

" You can use this manual to: . .

o leam about the spec'aLchamctensdcs and needs of displaced homemakers .
ve obtain and interpret labor market information :
"s develop a profile of the displaced homemaker's current status and future plans )

‘e -, @ helpthe displaced homemakef assess, explore and develop skilts through education
P : e and training . .
v ‘ ‘e help the d_isolaced homemaker identify an ’g,overoome problems through supportive - .
senvices - .
S “ o locate and develop 1obs‘for displaced homemakers. Ve 3

*Cournseling will involve providlng information, guidance, and mferrals and will ure -
. collaboration Mth others In your institution and in the community, Effective counseling
effon.swlllemppwenhedlsph:edhomanq&wtomonherawnmdwceappropdate -

steps to achieve economic lnﬁependonce. 4 -
* — . - . L, [
~ . - - . .
The section on ihtroﬁqugg the Displaced Homemaker was,carried >

avor from the Guide, as welL as the Appendix ;isting spégific progiams.

. - < N -

Emphasis iﬁ the sectlon on THE LABOR MARKET was placed on asking the y

- D . M ] .
right questions, using many differént information sources, brepking

- P
. . : 4 .

through stereotypes, and relating labor market information to the dis~-

plao\ﬂ homemakef/g/néQAS. *The fo&lowing excerpts from the Manual illus-

- »

trate how we treated two of these topics. . . . . ’
. ‘ ’ R g . A .«
] ) -~ - . ) 4 l
- - - 9 v
: -45 - 56 : ﬁ
MC‘ N v .': . | . ) .
. , , . . . - - . - -




o . o . ) x . ) -
‘ N ' - . . g N X
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| - P ‘ . R
; Breaking through Dupumm.\d:amhthewﬂdwodgmdwdopm«u Relating labor market Consider where displaced homemaker is starting from—financially,
; stereotypes | q;peapmmghgfaoldewmﬂommdmwcmmmmm\gm information to the wwmmmmmmmmmmn\q .
‘ - - tial, and D dial job areas; some are.entering trade and displacedhomum{w’; are- expressed in ways that address her most pressing concems. These are likely to »
wmmmwmr«megmm . % center on; wnhgpowmwppmmdu\dhafamymanddouu
‘ v timetables have been set for the of women in apprenticeship ¢ needs investment required for training; a sense 'of satisfaction and achl gt
| . occupstions and in construction . hformaﬂmabon.‘dmemavailablehmugm work. . N
% - ‘ regional DOL, BAT. or Women's Bureau offices. R . se local Inf toYevelop simple charts i ing how 8 ‘ to
c " Rewarding jobs in r\ev/‘mo&mmﬂnﬂ&tomtndﬂond,female-hmﬂve : promising jobs or flelds. R
£ . jobs. For example, i a woman can be a typist, why not a technical equipment - . — '
) v, operator of data processor? K R's acceptable to be a school crossing guard, why not a PREM LABOR MARKET INFORMA ' ’ ,\ s
ﬂagpesonaeuahﬂdngw\wmm?lmmadmhm.mmmmcan‘ r' . . NG bl TIoN . !
. manage an office, why not a business franchise? ¥ she can do advertising layout or - Promising Flelds/Jobs® 4
. & . pasteup, why not drafting oc.architectural drawing? — . > ul ,
< T Anather way to think about options is to look more realistically at job satisfaction, work  * . . Pblic Durabie Goods | | Traasg
’ - stnﬁts.wagesmdbmdhAu’nyddshacatﬂedbyamtsashemasa Health Insurance Coitiies,/ tation \ .
. toolbox camried by a typewnter repairperson. The factory worker and the machinist both . N 4 J f %
. . opqiememuemddmgelnthewnd«p‘aeaﬁe]an&mmdﬁn_hotdmmdwkln . § "1
wnﬂxsetﬁrigstunilumls.wumemsignﬁcmdﬁmhbfeoﬁenmm . : c 3 1
- nogmemlemmslvejobpaysmoﬁmadwmmleamonmepbmuebang i ' =:§§ g =] 9 °
. paid, and to bid on other opportunties within the company. ’g 5 % ¥ ¢ X . gﬁs .
¢ , . md\mmmamquwemw i S gg'_ g!g A bk ‘
"n o« homemakers should know about. Be sure to ook into those which are promising in 5:—3 i i v g K 3
. your area, . . o A 2
o — g e :
. OPPORTUNITIES TO CONSIDER Tdtona ..+ SomeHontradtional . 133 § x 5 a 5 #lE(a) 3
T + Home ’ d Doctor Factors to Consider . e
g :f:mlom . »~ W’M - Dentist .a . - N x
. - . " ' ' ’ -
i TWW*" MWS i Sslary Range (at entry) ' {4 )
‘ .. . Colinselor . fms;qmw Less than $10.000 o] leje of lo] |o L . . .
. Lawyer - . | | $10.000—15000 . . o {o]° o| Jole]-| [ole] lo of Iw
e Manager $15200-20,000 ol lo . . s |o
Technical Occupations . Heohth techrucian - Draftsperson 7
. * -+ Dental techrucian Engineering techrecian .
. . ° <« Xtaytechniden Techrucal instrument reparperson — Education Required A1 ] ' s T
. : - e s Hgh school ciploma/GED | ¢ of lole . . ole
. . . ' Egvironmental techrician Associate’s degree/3-2 yeors ‘, N | |
Stes ) Resal store w3 o e o work " e 2} ot Ad L y felelel | | felei7le 1o |
"1 . . mm,gqu;:m"& . Bechelor(s degree ole . . . . ° | o 1 .o |
. « Manciacturers worker N q
) \ ~ . - oles . :nonus.‘;l::don -
— w‘s‘c“"“ wopket » Worldng With: . Y ] . ] %
Ny qumm . Teacher nide m% People . o, of |o . . of | v |
. \ . ) " O ) Mental heaith technician * Thungs . . . . of lo] lofe . v
' ) HW"M'WW . . WEM"!M:“"QMW t , | Deta . of {+| [o “lols . “le o {o A
- > m . Protective worker - - - y
Hospiekatiendant &% + {security, police. fire) < *Based on Boston, MA data .
Nurse's side . e B J
- ) . Household worker “ N - -
Sided T . * Apphance servige perion ) :
' rodes . T’m’::ﬁﬁ"' Busi hine.repanp ‘ . Makeuse of the labor market information you acquire. lslhﬂdbeapumitmﬁpmof
’ ] . ”mmlm . the counséling process. Post information on bulletin boards, in corridors, in counseling .
' . . . Computer service techniclan g \ . offices, lunchrooms, ibraries—anyplace where displaced homemakers are likelyto see
,L ‘e A\ . Automobile mechanic . ‘ nandnodlt&umhkiomﬂm%mmhgmww\umms
=< EJectrican . : J ’ wlmwhomyoumlncorm
J ; Y 7 !
P .o, 1] : . . ' . .
t - -~ 3\
. X * ? : 8 . (R} .58
. T ‘T v * . ' ! e s ‘
s ' - . ~ - L] e . N
, ; s ot * ’ \ N L4 R
. \) ‘ . . . . ) . o [ . . . . )
ERIC - : R Y . -

N . f
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- » In the ‘next section, DEVELOPING A PROFILE, counselors are urged to

help the disﬁiaced homemaker express her ideas, opinions, and hopes in wa&é .

. oa
that can leadlg} productlve next steps.

A major focus of the Manual was SKILLS--their assessment, exploration,
' and develppment through education and training. , We suggested that counselors

try to "teale out" the skllls dlsplaced homemakers have acquired in household,

.

. . &
~ + Sy
communltym and work experlence. We made explicit connections between a variety-

of skills m“ jobs 7

.ge; the displaced homema! 1nto a good job as raplély as p0551ble...and

ﬁrovide avenues to future advanqement. We also included criteria for choosing

A 0l
formal'training experiences and identified ways to obtain training on-the-job.

< N

A section on PROBLEMS was designed to make counselors aware of tybical a
- - - .

L

problems displaced homemakers facﬁi ways to address them and effective procedures
for referring displaced homemakers to “"outside" supéortive services. "Sorting
- , - _

out" the problems hiéhlighted developing a new self-image, ‘attending to health
. and mental health problems, working out responsibilities for and to others, and

. ‘dealing with such survival issues as money, bredit, legal assistance, housing

t ansportation/mobiliég. 'Theﬁ&selutioné" identified support mechanisms éqssible

within the institution or agency and'"brokerage" techniques to get outside help
4 -
from organizations concerned w1th aglng, community advocacy, health, financial
w i L4 - ’
* assistance, work,-child and adult care, and special populatlon needs.

- S

Placement in.a good job or the lauqshing of a new bu51ness enterprise
<« . - .

will be the displaced H‘pemakers most important index of.success. The section
: _ ‘ /
on JOBS identified ways to hélp displaced homemakers build up the confidence

-

—— e

and skifighﬁéédeg\fgr'the job search.. The text goes.oﬂ to describe how the
60un$elor can develop job leads, generate employment opportunities, and keep tabs

on placement succesf. = SR )
» . _’. . . ’
v Several illust¥ative pages from the %afual follow,

- - »

-

N

= 47 = st "
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wwmwmmmg dh cer explore different
mmmmﬂmmpmhmewudmmm
Mmsomepos:lbﬁta. .
B HOUSEWORK/PAID WORK )
. .
, .
At Home In a Job. . . or a Business
, of Your Owp
o Handson acthvties/skiils
—cocking —chel. pmete caenng
~drhing , . —route delivery dmver, bus driver
axi driver .school or
. handicapped transportaton service
~decorating * =intefior designer, party ’
service
—tetad fashion safes. . .custom

o:cupadons..ad;.udaym .
senice, geriatne sesvices A

~purchasing goods and servces’

.. -« planning menus [

—~caring for pets . —veterinarian’s asusiant, snimai lab |
worker, . pet Care service for
. vecstoning awners *
—typing S —secretary.freelance typing servces
P g household equip —~electrician. . maintensnce
or yung cepaw tools handyperson .
'J_*
. 1 - P
. -
ﬁtwmmﬁuldcls

* accounting, and fiursing skills ace now

ERIC

* L

' ~fund-raising. organizng develop oﬂ'm.pu&
benelits, dgives o fund miseN .
—household budgeting —accourtant, b
bookkeeping senvices
ting family app —recepbonust, dispatcher.
conlerence or tavel
¢ enterthinment senites
o Wterpersonal activities/skiis’ &
~writng personal letters, y ?
v prepering newsletters for —~wntef, editer, . free lance edinng for
rdmyzmm ]
-tsaching children 1o read, *xher. id cace worker. . farmaly
male tings: pisy games day care in own home -
—handting farmly problemns, crises —=counselor, crisis interviewer,
. pediter. . . pvate hng
. Reychologist
—teléphone campaigning for —sales representalive, . consumer
political/charitsble causes collections business, survey
service
U . _/
L ] . ’
Qo

Doing is belleving. While most displaced homernakers are highly motivated, some may
be’ apprehensive sbout their ability to perform on the job. Educational o skil
“requirements” may seem too forbidding when spefied out on the printed page or even

) described verbally in job counseling; discouragement may resuk as well as the

prunmaﬂninﬁonolopﬁom.Gmdcdupbmoryaqdvﬁescanhdpdspb«d
homemqkers!&reahtyandgunconﬁdmce.

Hands-on opportunities and chances to see what really goes on at work ortraining sites
can provide an inveluable frame of reference for the di homemaker who
mistakenly equates her workworld inexperience with inadequacy. She cannot imagine
whatiitis ke to op dical lab yeqdpment.nnabusinusnad\ine.ﬁdda

. or dispatch trucks from 2 warehouse until she tries out such tasks.
Fi ﬁy wmﬁndd\asheisnmcapabledmsheﬂ\ouglmmd&mdorecbw
wrealizitp her career goals.

M)enpmible.counsdmshoddhdpduplaccdhommalmsﬁnddmm.m
cost, prewocational “vestbule™ tramning to allow handson exposure. Other
exp 1 lab: Y exp “dd\ummwghtlnvdvepanmlquﬂps
in business or industty, shadowing prg: or vol placements. Opportunitiesto
utwuhrdemodebwoddnghavmmydﬁdds—mbywephme—%ﬂdso
m«mwmsmdpbmu‘emmm
contacts to identify role models; invite them to workshops or groud counsefing
sessions o arrange phone discussions of visits to their job sites.

Another benefit of exploration is that it can "to entirely new career choices,
unrelated tq the displacedhomemaker’s former fife. While upgrading past skills can be
8 "safe” ticket into the labor market, many displaced homemakers are ready to
undertake bigger challenges and enter totally newsjob fiekis such as high technology
where exaiting opporturuties (and high wages) beckon. This may be just the right
mmemformedisphcedhomemakertoburymepastandmmhlbddw
different direction,

- B *
One skill, many options. The displaced homemaker needs to get alf the mileage she
mouolherudnhghwmm&mngehuwbnshuponorwquhbﬂc
siilis* that are transferable to occupations. For example, secretarial,
matketablé. Skilis to use word processors.
uﬂdo?adecuonicofﬂaequlpmmnhmashg!ybehm\dhmemrﬁm

The displaced homemaker should also undérstand that basic trade sl technical skiits
Mllgiver”radd:ml labor market leverage. They can pave the wey into fields where
job openings are plentiful, will eriable her to start on a higher nung of the job ladder in
5 of eaming power, mdMﬂhebh«nmgmeas&ymocmpmd
ndmes.Oppo:tumhalo“ sidifls through onf! g prog are
alsosigntﬁcmﬁy ?reaterlnlndemd!:chmcd

)
Thie chart that flkjs ustrates how basic ntraditionsi kil can open doors and lesd
ﬂdarmgeof;qboptjons . ‘

v

-

N
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Pl ’ - - : .
o . —\ [ e ~
N . ONE SKILL, MANY OPTIONS/SOME EXAMPLES ‘ ' ONE SKILL, MANY OPTIONS/SOME EXAMPLES - T
\, s ) . - €
Whh this 4 With this
basic skiit You can work in You can also - basic skill You can work in You can also
nd -
. -~
Make electh 1 ‘Telephone Cralts: as a teleph det . Use math Thmpomdm asamuewdtddm
—sphice cables (earn about $15,000) ° —add (eam about ($16,000)
—strip wires —connect ielephones 10 outside sehille wires | —nstall mobuie telephones in cars, boats —subtract make out Blls and keep ack of payments —do "mgaa&mdnmwm
~older circuits —senvice telephone cable terminals —mnstall intercom systems —multply —make deiveries 10 customers and take orders | —drive taxis, biskes. or othet public transit vehicies
~connect plugs * | —wnstal and service switchboards —work on’déta processing systems that involve ‘ :::"f' . . —re-stock and organize supplies #] —~dnive longdistance truck routes
insiall recepacies R . telephone senice . o "’“‘*‘_ G loned Salocs s & A home | —do survey work for road, bridge. and tunne!
. —snstall fixtures Bectrickty: 83 a maintenance electiician . stagsoes appliance salesperson prer ~ ’
—replace fuses p {earn about $17,000) —read rulers {eam about ($20,000) . .
—~trace tircuitry , _ —read gauges —make out salessiis and records =seil med qQup o hosgital
—nwal bedl and, alerm "'m"'" new Ighting fixtures and’ electrical _repairxrd'ﬁcw o ~ read myters —cakculate comimessons —bea sales rep for busi e o
systems —rcepalr fuses and check electrical code | —work for dectric power companses -::Nud:“m -m"”‘kd“‘?‘kwm suppbes computet firms
requirernents < . hesgh

—replace wires, mw‘m'ep:m

Applance Repair: a3 a household appliance
repairperson

s

.

Aruitoxt provided by Eic:

N team about $15,000) - , f .
quip to locate e b —do assembly work for applance acturers

1 P -fepbcewlmg.huwdemmm —Open your own repair shop

> & -rebuiduiedwlmeu —senice customer s apphances for gas of electnc

. 0 ~; r, company
| M
- / )/,, , i
umé-, Bec a3 an ¢ o+

R =~blueprints ) (e sbout $15,000)

. —mechanical at bie nand. repalr electronic ~ circultry, | —nstall and repair weather forecasting equipment
—schematics <components, and systems . —assemble and instll elecm;mc gumnce
—erchiecunal plans/syriols m‘mmwmp-m symuulotwphmumdu
—electrical circultry —work with shdes., blueprints, and electroni] —test and repair ek i apph
—electronic circutry sysems -

—bar charts . ' ¢
- Drafting: as a e
g diagrams {eem abott $15,000) Co .
¢ —prepace drawjngs using comp g —draw archetectural plans
T-squares, shide rules ~draw diagrams for autobody design *
—<alculate strength, quantity and costs of materisls | —prepare wiring diagrams for  electrical
¢ —design charts to show fécts and figures o
\ D Radio and TV Repair: as a service technician
(esn abowt $16,000)
s —test circultry systems . —install and repair car radios
b =find and replace broken parts -Wwwmmwmw
- =find and solder loose connections recording equpment
@ . —install and repair public address :yuzrns n
L ! . o hotels, haspitels, etc. .« .
- o
. 18 " .
’
*
61
e \ ¥ «
o 3
< ) M v
ERIC . : ‘

Environmental  Sclences: i’s 2w

—sell building supples to mﬂ‘hndwe stores

~staple gun
—sttaght %«

—estmate costs water
- trestment or |y
. {eam $20.000)

—read meters and gauges ' —work for the water compeny . .

=test water samples . for a govemment water control

=keep plant records / . .

—be a frtclass ‘controls boﬂc.
Use hand tools . .
—hammers
—rnallets .
bl . —nstall new equipment
'l’q“‘d""“ —ssust engineers in bulding expermental
computer systerms
* 3 —work a3 a techmcdl supervisor (roubleshooter™)
Ttowels p o= - vire, dnl, repair machines | 10 oumrm ompuser
- spider, rwe( phrts to ] ﬁgure s with 3
—soldering irons Buliding Malnt :as a Y
—pipe threaders . 3o . . .
Piietng haka : (eam about $13000) .-
- mm .—supervse workers, order supphes. keep | —work as a maintenance electrician
—levels’ equipment operating —work a3 & Carpentet on constnkton jobs
—ctusets —repair ight switches. dooss, locks, dwork, | —do Mhndiooh.a‘&pom.lnd
—planes wells, concrete watks, repsr borlers, fans, hospitais
~files plumbing ﬁnu‘n: , :
—bas . .
—phers ~ Painting and Peperhanging: as a penter .
“=rods (carn abow $19.000) | * - -

—picks —apply points and vemish using brushes. rollers. | —work a3 8 paint spray fnspector
—shovels sprays ~—operate a paint stnping machine for the hg’my
—wirecutter —smooth sudaces using sandpapet, steel.wool depertrent

—measure and cut strips from w‘ﬂplptr rols,
uslngfp?erknim.shun

*~do touch-up work in the automobsle indusry

113




The Brofotional Leaflet * % ' PR ‘o

%is 8 1/2" x 11", two-color flyer, announced the availability of ~ .
. . . L ¢ . . 7
“new/publications to serve a new population.” It didentified and described:
- \ e " - .

® The Resovurce Guidé...a collection of resources, contacts, active :
suggestions and program examples...to set new program standards. .
/

L)

e Vocational Counseling for Displaced Homemakers...A Manual which -
highlights the requirements’of the work world and what counselors .
can do to help displaced homemakers get there. Use the ideas . .
techniques and examples...to strengthen vocational coy eling efforts.

.The leaflet also gave specific ordering information for obtaining the -

| .
products through '£he Superintendent of Documents in Wasl;ington, D.C. (See Appendix G)

S ' ’ . T~ ' . -

\ .

[4 Y

& ‘ RESOURCE GUIDE | ‘
For Vocational Educators and Planifers e
- y /‘“ e L 1.
' <
‘y ‘. -
. l /’ : \\’ ‘ s
. - 'VOCATIONAL COUNSELING | .. 1
s o FOI? DIS CED HOMEMAKERS “
: ) o A Manual 1
\ - e 7" . - ‘
4 “‘w 'Y
T ° . /l -" . ' ! ! .
Helping Displaced Homemakers Move from Housework to Pa!g ork Through Vocational Tramlng ! .
co _ ] ) . ! .
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Distribution Efforts

5
.
- " . -
- .
M @
- ~ . P
ko . N PO

Mrst, the mechaﬁics of production. The 5,000 brochures and 10,000 ~ °

- ' . .

promotional leaflets ‘were le} to local printers. As required by the RFP, .

the prOJect worked through“Region I, Government Printing Office to print

» . 5,000 copies of tne ‘Manual and 3,000 copies of the Resource Guide. e

' - . »

rd

Projeig staff also requested the Superintendent of Documents' in Washington

to tak® a rider on the original print run; 1,500 guides and 5,000 additional

«

manuals then became availdble for sale through GPO. . . 2 \
AV
Strategies . ’ ‘ ) .

The project's intent was to distriBute and promote its products to a widely

. »

. " diverse audience. We utilized direct mail,’ gave materials out at the project's

~

Regional and National Meetings, and distributed all of them at se}ected -

conferences, meetings, and .other familiarization activities. Weﬂreached out/to:

-
., @ those who were currently involved in providing education and
, . services for displacgd homemakers...or should. be - )

2
o ‘those who "could recommend the materials or pass them on to others

e those in policymaking roles or positions of power in education,
labor, business, and commurity-based organizations

- v
e those who could advertise their availability through publications,
journals, periodicals or house organs..

The primary mailing lists we developed included:

‘o vocational“sex-equity coordinatOrs . :
"« . e directors and coordinators of all displaced homemaker programs listed
e in the product appendix :

- ® regional representatives of the Displaced Homemakers Network, Inc.
# women and minority community-based organizations involved in employment
programs
e people who helped in the preparation of.the products
e o9gtate directors gf vocational education
e regional and state offices of the AFL-CIO Human ResourcesNgpevelopment
:  institute, and Chambers of Commerce

R .
N ., /




sa,

e

tate Displaced Homemakers coordinators . ‘ . .-
-state advigary councils on Vocational/Technical Education;
Privake Industry Council, executive directors , ,
attendees at the Project's Regional/National meetings
regional representatives of HEW, ‘DOL, Women's Bureau, DOL/ETA
» administration, DOL/ETA Displaced Homemakers Coordiqators

® o000

.:® Congressional legislators (Senate/House)
' 'e Curriculum Coordina n Centers in Vocational/Technicay . ‘
education - '
e publications (employment, training,‘women's issues, apd popular magazines) -+
\ ~ P .8
(See Appendi;\ﬁ\for sample cover le:jlrs.) )

[y

In addition, the project’ responded to numerous written and telephone ] T

e
. ~oagdae 7 .

-

requests for "more 1nformation" or sgpecific products, 1In most instances,

people asked for and received, free of charge, all products. When the ' .

- '

supply of Résourc® Guides was exhausted, we advised people to write to GPO

for it " . ' . : ' »
] ! . ’ )
Who Received the Products B ‘ ]
s s
The project distributed its 5,000 brochures, 10, 000 promotional leaflets,

¢ v

5,000 manua{f ‘and 3, 000 Resource Guides throughout the country to ind1v1duals

Pl

qg institutions in every state. Of,these, approximately 2,00B were sent out

in response to direct requestSs from persons who had learned ahout Second Look

-

through our familiarization efforts. ) . S ,

-

In addition, approximately 850 oopies of the Resource Guide and 850 .

copies of the Manual have been purchased gﬁrectly from the gog.rnment ) ‘ -
|
printing office. g‘ . j o T p

We can summarize by saying that feedback has been ver; favorable* on -all -

¥

materials=~in terms of their utility, content, and inclusioﬂ of realistic and-

" innovative strategies and approaches. %bmments have been particularly positive

R
&

on their effectiveness -in helping schools and ageyﬁies-consolidate, enlarge and

capitalize on existing resources as well as create “totally new program

-

initiatives. We belieVe*that the projects will continue to be useful, even in

¢ °
.
s
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; a i)eriod of redueed spending for special pppulations. They provide solid-

3

' ° | snformation on how to avoid duplicative services by conhecting with

.

1' *
ilable.networ§s, and how to make programs gore efficient and cost-
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STIMULATING j;RVfé:.DELIVERY: PERSON-TO—PE%&PN‘ -

. ’

éive Regional Meetings . ‘/(S

P e 2

-
$
. . . - )

"As its primary fespoq?ibtlity in SQCOND LOOK, the hgericdn Vocational
L T « s .

.
v

’., ’ L3 . . /. ) . ¢
Association plhnned and*conducted five regiongl conferences for vocational

educators and othegjsérvice~déliverers, durigg/the summer andt?ﬁii\of

1980. . Yoo e Ry

« v ¢ '
The meetings were designed to achievg three primary objectives:
e To proviée for an exéhange of ideas; ) @
N * 4
e To provide for an awareness of current efforts (research"’
materials, programs, services); and,.
To equip partiéiﬁants with information and tools for* planning
and,®dperating programs.” Do S~

[
=

‘Two additional objectives aimed at the future:

e To ¥amiliarize participants with the project and establish
the project as a bafe of existing information; and, -

.
o

LY -
® To establish op&rational.links among the participants so khat
they mightodraw upon each other, acrogs locafes, as they develop

programs/skrvices. - . a :
ye. . e - '

. N - .
As described below, the mak&up and format of the meetings closely

followed .the spegifications origihally de;ineated in the'project .

proposal.

’

Participants o

]

. ‘ApproxXimately five rebreé;>tgtives from each state within two respéc-

L]

tive ED Regions atéénde&\the two-day meetings. The dates, locations, and
‘ . ¢

local co-chairpersons were:




-

.
N -~

Location ED Regions Local Co-chairpersons ° (

. . |

- . t- . |
I.and II John Di Rienzo ' .
¢ y |

s a ) Gloria Bernheim \ ‘

B’oston, MA
F
Portland, OR

IX and X o Maril/yn"Mill‘er'
. : o . Joan Stebert
. 7 —. . ot ~— . R - . ,
Nashville, TN - Nov. 11-12 - III and IV - Ann Gleaves | ’

. ) + + Louis Catignani. .

. . SR . ’ A I
Denver, CO: Oct. 21-22, VI and VIII Janice Cromwell

‘ _ . P , Georgette Mitchell

~ -

4

Madison, WI Nov. I3-14— ¢ V and VII ’ 1 Judy Jorgensen
Co : fns T . Cynthia Goldsmith
. “ , . - < .
-t 1 * Local coéchairpersons'Wéré'sougﬁt"ih order to ensure a regional
Lo : 4 .
flavor and "ownefshlp" of each meetlng in terms of ex1st1ng ﬁ?ggrams,‘ ¢

.needs, key lead\rs, and other factors “a/condltlons. In each state, ﬁhe
ﬁ

. . S
,State Director of Vocatlonal Educatlon and the State Vooatlopal Associa~ . ﬁ 3
ﬂ - B L4 ‘ ~ )

. tlon were asked to nomlnate partlclpants. (See Appendix I for “a sample
letter of request for nominatlons ) Flnal select;on of part1c1pants was v ;

made at AVA headquarters, with-an emphasis on’ the greatest "mix" of . .

+ -, represeptatives: key state .and local directors of wguidance and counsel-

~ N . . *
. [ . ° - N

ing, sex equity coordinatdrs, vocational education teachers, community

-

college department heads of vocationalfeducatron, employed and uqemployed

{ \ .
« displaced homemafers, representativgs of established programs,and_servioes

« o« - ’ .
for displaced homemakers, and state and local elected officials. Letters
. C T~ . . * l ) . /

of invitation were sent to each selected participant. (See Appendix J.) 1 (ﬂ
Ve

The project was quite successful in attracting leaders from diverse sec-

¢ .

’ ‘ tOrs to address the relationship of vogational education to displaced

. . homemakers. (See Appendix K for a complete iist of participants for each ‘
4 ’ - e . . R
meetrqg.) ' ‘

0 - s
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Brogram Design : :

/
H

-

AVA headquarters staff worked with local chairpersons on logistics
(iodging, meals, meeting rooms, and other facilities) - as well as on the
) kg .

.idéntification of selected additional participants, discussion leaders,:
. .

and speakgfs from the regions. While the five meetings were different }n

atﬁosphere and make-up, they all followed the same basic agenda. * Major
. . .

session themes were: -

*

o' “"Characteristics and Néeds of Displaced Homemakers"

Qy\xaa}renf Research Efforts and Related Studies" .

N . . b
‘e "Existing Orgaé?zations/Networks and Innovative Programs"
) )
e "Strategies for Planning!and Organizing" . '
o .
e '"State Caucuses"

At each meeting, opening remarks were made by the local chairpersons

and, in some'caseé,‘logél visiting officials. Staff from EDC, WCCRW and

!

AVA, gave an oéefview of SECOND LOOK and an outline of what we hoped‘to

Ay

accomplish. This was ‘followed by informal "speak-outs" which included

. :

groups of local displaced homemakers who were there to "tell their

\. ’ ’ ’ . f
stories.” . ’

Lo ) ) . . .
The first-day was devoted to information-sharing and awdreness-

¢ iy

building. The second ?ay of each meetiﬂg focused on éyrategy design and

state planning.. (See Appendix L for program.,adendas for each regional

. N Iy 4 -

' ‘meeting.) Each participant was assigned to one of four ,subgroups, and

-

t R . [
the groups rotated to ensure the gregtest degree of interactioff among all-,
~ ( . "' h ’ ) !
the participants. ~ -

. .
e
& . .

. . - %
A basi% goal of the meetinﬁ%wap thag of - in&ege--to achieve a

"meeting of the minds" among vocational educators and service deliverers
LY e . - - _ -
<




1

'odtside:the mainstream vocational éducation system in order to determine
- ways to increase; ex?and, and improve'p:bgrams. Much of the discussion
centered on the needs of displaced homemékers%—Whap was required to bring

them to the boint of training--as well as on training itself (types,
‘facilities, locations) and the occupational areas and jobs for which dis-

placed homemakers should/could be trained. The regiénal meetings provided
0 )

R -
v

a forum through which individuals could meet and "connéct," and through

4 . .
which. realistic state plans could bg»initiated or advanced. Personnel

- from state vocational offices and CETA program offices came together with

I

those who knew and worked intimately with displaced homemakers on a daily ,
basis. .“ ’ .

- | / . Ly
In all five meetings the mood was positive and upbeat. While much

#ork had to be done, the future looked relatively "rosy", esgecially

since individuals and agencies were talking together about collaboration,
f" 3 “ -
and useful materials (our Guides and-Manuals).were available. Imﬁﬁ%&ant .

L

4

topics stressed in each region included:
] v

° Educatioﬁal;practice: access and, quality of programs, the
) vqcational education amendments, career education, the role . ' ?
of community colleges and CETA, in-service and pre-service
., . counselor education, basic skills, home economics, GED, ;
. school facilities, short-term training, nontraditional jobs ,
) preparation, the sex equity coordinators. .
] " . ' . . ¥
e Elements of service delivery: outreach, age discriminatign, -
survival skills,:career' awareness, job placement, career e
ladders, jobaadvancement, national an tate occupational
information centers. ' ’

- .

e Planning and legislation:, linking'ﬁith employers and unions,(

cooperative efforts, ‘funding, networking, state coordination, i
' public relations information, neéds assessment.. . |

.
-




Participant Reactions

Overall, the meetings were extremely ‘energetic an produbtive. Each

'

provided a vehicle for reaching and,influeﬁcing progralg planners, policy-

makers, and service deliverers in the states represented} Information,

3

ideas, materials, personal contacts, resources, and plans were develope

13
o >

and shared. In some cases, misconceptions were corrected and attitudes

3 . . = - . ’ -
. . . ~
changed. As a result, some substantive action was taken to enhance the
* - . - N

transition of displaced homemakers from the home to the marketplace.
M 2

Employe}s, labor and government representatives, as wefl as vocational
- © - - - . - 4' * - - t -

R - - v - - -

educators profited from these’ meetings. Thé’copsensus was that the five

regional meetings did much to further progressive response§~to displaééd
-

. * A L]

- [y

ws

homenfaker needs. ‘ ~

The chart on the following page derivedsfrom Evaluation Forms,

°

presents the combingd ratings of approximately 110 pérticipants from the

'

five meetings. st ratings were clearly positiGe; the highest were
B . € -

°
-

- ~associated with’ the content as a stimulus’ for thinking and planning, the

- utility of‘the content materials, and the speaker/audience interagfign.

- Respondents also cqompleted severalhbpensended statements which describe
' . - )

beneficial_akpects of the meetings, recommend improvements for future

! meetings, and féveal plans for the future.’\These comments afe sqmmafized
. . i . . V- N ’
o’ below.. '~ v

| 4

. <

The Most Beneficial® Aspects of the Conference Were: ' .

v

What seemed most beneficial to participants is characterized by the

1 s -

d ' statements of two respondents: The first remarked, "Hagiii;?z/éoncepts,
. P X

ideas, pfiorg;igs challenged and supported--a ‘thought-provcking, stimulat-

/

. Aing, validatjng experience." The gecond sai@, "No fads or frills. . . we

were on the bull's eye at all times; cost and time effecﬁfveﬁ"

3 ' . ' ) o

-t/ R -

' ’ "‘ "'58". 7 . \]*"

-




AVA REGIONAL MEETINGS
SUMMARY OF EVALUATIONS

\

Strongly ' Strongly °
Agree . Disagree

5 . 2T 1 NA

& o
The meeting objectives and goals
were clearly stated. .
The objectives weye satisfactorily ' 29
accomplished. * ¢
The content Mmaterial stimulated , 57
thought and plans.

The contént material will be
useful in my. work.

The meeting gave me new insight
into the needs of Displaced
Homemakers. . .

Questions/answer period provided 54
for speaker/audience interaction. “

N
The group, facilitators helped or- 35
ganize and clarify my own thoughts.

small group sessions provided for =~ 66
participants' exchange of exper-
iences, resources, and ideas.

The meeting stimulated me to in-’ 40
corporate new services for the
Displaced Homemaker into my * ' . g
programn. e ) :

Plans for fﬁtu?e dctivities were 46
inftiated at the meeting.
: P ’

Overall, the conference was ‘(circle one):

éxcellent good

‘. 65 ¢

’




_ cluster in several key areas: ~’ ' N -

\ . & 1
\ Ty ’
Beneficial aspects cited most often fall into fgﬁf general areas:
LY . “ b I3
e Open interaction among various professionals.
Part1c1pants, in general, were stimulated by the diversity
uof the gathering. In partlcular, rotation of the small
groups also appeared to ingrease the quality and number of
contacts made. Participants often spoke of "the open,
frew exchange," "ease of communication,”" *sharing of ideas,
. straﬁeg;es, and techniques," gnd "drawing on one' another's
strendths." . J

® Practical ideas. : '
Of gréat benefit to participants were specific'"ideas'to try," .
.' and "how to" suggestidys presented throughout the. meeting.
Areas for implementation included "displaced homemaker program
models,” “"the legislative progess,"” "business entrepreneurship, ®
~_and "fundlng." One participant noted the value of "meeting .

" those who hold the purse strings for dlsplaced homemakers."

- -~
.

. e Linking with state, regional and national levels.
A number of respondents indicated explicitly that the meeting
expanded . their thinking beyond their own speciaities and
- geography. They noted opportunities . . . "to ‘develop
strategies for state-wide consortia, to develop funding
throygh the_ legislature;" "to consolidate our efforts
services." Others mentioned "interacting with people in.
other regions about what- works," "state caucuses," and
) "kn:y}edge about where to go for a551stanoe. ' A

“

" @ Hearing displaced homemakers share thair stories.

'When the "speakout" 1ncluded an- ethnically diverse group of
displaced homemakers ,An’ various stages of career transition}
the presentation’ s borigly affected many of the participants.,

] ‘' It brought a special reality to the issues being discussed.
" " fThe immediacy and authenticity of such accounts helped
focus the discussions, "generated some new ideas for pro-
gram planners," and "sparked new motivation" to werk for
displaced homemakers among some who.had been skeptlcal about

the needs of this targtt group. <. .

 As a Result.of This Conference, I' Plan to:

I3

Statements about future plans ere similar acréss~the five meetings.

’ '

The xntentlons of thepmrtlclpants were reémarkably concrete and tended to
4 ht

¢ N
-
N .

» >




. e ‘Engage in specific "new" activities on behalf of displaced - .

‘ homemakers.

N act1v1ties.

Most respondents identified new initiatives they intended to
take upon return to their home states--to develop plans or ‘
launch programs, to introduce or explore new service delivery
eJements, or to target dibplaced homemakers.
chart shows the rapge:of ackio

: {

The following
contemplated in ongoing

+ NEW INITIATIVES .
l” . L]

Develop° Plans or Programs

. Introduce or Explore J: < Target Displaced Homemakers

serving displaced homemakers."

"write a proposal for a program
for non-CETA eligibles.”
+ "develop a vooational training ’
program based on displaced
homemakers needs.” - '

ve

N "plan st‘.retegiea for impacting
"on promsed vocational education -
reauthorization.” ,

"pursue ctogs-paré funding in
Vocagional Education.”
"develop strategies to 'institu-
tionalize displaced homemaker
efforts',” ~

<

"actively promo;e displaced
homemaker ‘programs in my service

area."
‘5\§>

. * "start intervention ‘and long-range
planning activities¢in my state.”

. e

service Delivery Elements 4. (A/’ in Ongoing Activities
. .. . . / -
"write out a specific plan and "rdorganize components of my program “work harder to impact on federal * .
model, for future efforts in to provide better access for dis-a regqulations.” N X

placed homemakers.” e e ;
. "significantly revise the state's , st
annual plan for serving displaced

. ‘ [y

homemakers. .

. "establish clagses for displaced
homemakers in,secondary public
schools.

"require-attention to displaced

homemakexr populations in grants .

for vocational education funding

that I screen."

- ” , -

. "direct prograp consultants to ‘e e
. work with scli®dls to initiate
"develop ongoing support groups ways and means to develop t'.raining"
for displaced homemakers programs for displaced homemakers."
enrolled in vocational training.” ' . \
"revise RFPs to include displaced
-homemakers.,"”

"establish ‘a hot line for displaced
homemakers in our state.”

"develop telephone coutses to the
homebound.

’ . .

"produce a slide tape visual to

-~

. use for awareness ,at area

"incotpof-’ate some strategies tha€
have been overlockgd in our state's
planning for displaced homemakers,
specifically more involvement of ,
all vocational education disciplines .
and grass root" people.”. : .

workshops."” .
"tackle tuition waivers through
OVA Legislative Committee and
lobbyists."

"explore possibility of giving
counselors credit toward certi- "axplore under-enrolled vocational”
fication for spending a week education clasaes“for displaced .
or ‘two with a displaced homemaker homemaker participation."
center & . ‘ '
) -~ * "have a panel of displaced homemakers
"de(relop ‘an evaluation instrument at the StateVocational Association
for our state displaced homemaker Executive Board." '
p‘roqram " . ) N
"write a letter to the National
3 Secretarjies Agsociation re: !
1ncreases in wages gor secretaries.\

-

- . "do p\!blic ‘relations with employers
. N - aboudt displaced homemakers e
stxenqths' A .
"form a network of displaced ¢ v
homemaker groups in the state:; )
work for legislative funding."

Ny .

"establish a state-wide planning .
K committee to create awaz;gness/
: . services." .

LY




J’ ® Work on gtate~-wide or ceunty-wide efforts. .
Many respondents were convinced that next steps would have to
« ® involve a broader base. Specific plans revolved around seeking
joint funds, working to enact legislation, tnifying plans for
rural areas of a state, holding state-wide meetings. One
participant expected to "transfer the information immediately
to my state admimistrator for implementation in existing pro-\ -
grams," another was going to "work for greater state lével '
coordination. of tne various agencies working on the problem."

ik .

- ®  Gooperate with othexs. ! .
Closel 4gned with the notion of sfate-wide efforts was a

keen awareness ‘of the need to *tooperate more fully with diverse
sectors within the state or local community. Mentioned' most
often was the plan to work with the private sector. Also pro-
posed waj greater cooperation within vocational educatlon
divisiond as well as networking amony vocational educatlon and
Community-ﬁased organI“étlons, ‘displaced ho I
unions, ‘and other edw®ational institutions and programs., As

expressed by one respondent . . . "to increase my efforts to

reduce the competition, territoriality, and fragmentatlon

locally, and on a statewide basis."

8

® Spread the word.
A number of partlcipants intended to 1nform others about dis-
placed homemaker issues and successful approaches to program
design. Some planned to "do PR" or "talk to vocational
educators, armed with information." Several would "develop
Ain-service conrses, or workshops to make teachers more aware
of displaced homemakers;" others would share thoughts and
experiences with other administrators within any institution.
Some hoped to become-an "advocate of displaced homemaker
programs in the state"° one would focus attentlon on courses,*%
- programs in the secondary schools to help "prevent" the
problem. . v ,

{ N -

® Learn more about the dlsglgged homemaker 4ssues, programs,
A number of respondents found that the meétings motivatéa them
to learn more about other oxganizatiqns, opportunities for dis~
laced homemakers, state plans, legiglation, research. Some
would "seek. out displaced homemaker Qpportunities in my state °
and community " "geek information regarding present policies
and future plans for leadershipql'"stay oa top.of tlegislation
and funding " or "do morxe research, learn the terminology and
get %nvolved " .

A &

-
-




o \ » . ' . ~' .

I Would Recommend the Following Improvements for Future Meetings:

)

. As respondents reflected, on ways to improve future meetings, sug-
. : ] .

gestions ‘emerged around three themes--participants,.','content, and 4 -
iy ) '
’ structure. X . ’ ) '
H .
s o ° Part:.c:.pants \ o Y~
) o ) In general, respondents recommended an increase in the represen-
N . tation of employers and legislative personnel « «° "to see the |,
l—ﬂ— need for hiring and funding . . ."to ‘obtain an equal representa- )
. tion from industry and education.”. Some simply said "more

_ peoplé with power." 'A few mentioned "more males not currently
. 1nvolved in dlsplaced homemaker programs.
4 R L)
e Contént s : ' ) . . )
Several areas could recelve more attent:.on in the future’, accord-

. ing..to respondents. Suggestlons”varled from region to region, N "
) “but recommendations included more sharing of selected programs, e
{e.g., "in~-depth study of the Ohio model"), "a detailed descrip- e

. . tion of & rural program," "more cons1deratlon of the 1ssues .
/7' ’ affectlng ethnic mnorltles," "more sharlng of techm.ques from -«

P © . someone who has worked in it a long time;" "more emphasis on
-non-tradltlonal 6ccupatlons for Women,“ a detailed stuudy of "how

: \ c __to use the _materi developed by EDC," "a lecturette on what
T - the hard ‘research® is telllng us abaut how to serve: dlsplaced
e TE L .homemakers,'_' and eRMples of "how to tap..sources for fund:.ng

.. . _ including "examples in compliance wifh legislative mandates.
PO =" Finally, about a, quarter of the respondent.s expreSSed the deslre
2 - .+ to gee the schedulés/agenda before their arrivdl’as an aid to ~
-, "preparing" “for state presentatlons or state caucus activities.

e P = . e ~
PRt . a ., )

W e T e Structure L ' ’ -

.S 5T .77 Several suggestions were rnade regarding programm:.ng. Most in~ .

.‘; . . vo‘lVed ways, to. mprove the small- group interactions: "a-mini- :
;.:- :.‘ ./,' - _;trainlng .session for facilitators, "smaller groups", "more :
“ 2t o - ..specific topicsi” "opportunities tc meet With "related=role

_grqups" or:" reJ.ated~stage groups," or "d1rect—serv1ce groups,
: leEting partlcn.pants select interest sessions. Several mlnorlty

« .ge .

- P A 'oplnlons wore expressed, orie person wanted "more speakers"; one:
e e T - Lo thought: it coﬁd. be collapsed into a oneeday meeting; two asked
: - . for" evening subfroups; .one wished to ~11m1t "state brag sessions”; )
ST while another wapted state presentatlons at the beginnlng to T
v \ "learn .about progz:ams from the start." ) - ’

I .'-'\ - s -( ! N )
" Aftef the Meetmg. Sork Outcmnes ' ‘ : ot o

C..‘ -'/ . ,;-A. - . -. ‘s Q b3 a
;- s The most sez‘ious err'or in planm.ng these five meetJ.ngs was the v .

.n.




\generated/Lt the meetlngs. ‘However, informal phone calls were made to

/ ' -

-

N f
proceedings.” Regrettably, there was no fogn » organized system for

-

taking and.compiling notes from each of the theme sessions and group
/ .

report-outs.

- \ ©

Also, the RFP did not prov1de for follow-up on state actipn plans
4

>

/ N % . N
randomly selected Qart1c1pants, approximately eight montbe after the -~

meetinét Puring these inquir}es, only one person rssponded by saying:
"Nothing happened due to the AVA conference;=it was just a standard
meeting; the information I disseminated upon mp return; nothing special
resulted to my Knowledge." , All othefs were making attemptg to expand

and/or improve vocational pygorams for displaced homemakers, as docu-
. E . r" -

mented below: ¢ . .

Soine “pojitives"

’ o

4 ¢
J

.~ "Yes, the conference sparked us into action. We set wp a class .

. here for displaced homemakers and operated'it like a center fbr
six months (June 30). Today my assistant director is preparing
2 proposal for,establishing a program for displaced homemakers.
There are to be five grants in the staté for displaced homemaker
programs and we expect to get one of them. This grant will
prov1de for a full-time instructor, trayel, supplles, and-day
care.

(Director of a Vocatlonal Technical School in a small town, in the

South.) . \ . *
"Tob soon this flscal _year for all the data to be in, however I -
can report that we got a displaced homemaker project‘funded
through CEM. It is made up of a six county consortium in the
northern part -of the state." .

(Home Economics Coordigator, State Department of Education in the

Far West .)

-~

"Currentlx with the Department of City GoYernmert writing a pro-
posal to develop a displaced homemaker serXice for one year.
Participated in a state level round table d scu351on on displaced
homemakers. As a direct result of the AVA donference, learned
how to respond, i.e., target funding for ‘displaced’ homemakers and
how. to cooperate with,other agencies. Also learned how other
communities provided service to displaced homemakers."
. (Director, County Adult Education in ‘the Mid-West.)
. . q
-4 .
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““““

"Conducted some workshops for staff. Incorporated much of what

. we learned into our classes, but realized we had to be much more

systematic about it. Currently, are working on a curriculum for
training displaced homemakers for non-traditional employment .

We are hoping that we.can get the curriculum funded through CETA
for one year." R

(From a Community College Leader in a Northern State.)

"To focus on networking, what we did was: establish a newsletter,
assist in developing grants from the Department of Labor, inform
community service personnel in the state's 15 commungty colleges
and the coordinators of vocational and adult education. Offer of
staff development resulted in: community service round table
with 20-25 community serviwse staff_in November--sharing and
developing strategies, getting deans and colleges talking with
business agd industry, rTnewing grants ynder P. L. 94-482."
(Administrator, Board of‘Community Colleges in the Northeast.)

- - ¥ >

hogémakers in conjunction with classes fQr women returning to work.

"We're at the planning stage of establishing a course for diéplaceﬁ//)

These courses will prepdfe women for entry-level jobs. We got the /.

state to support the expenses to send a Yepngsentative to the .
national convention of the AVA to attend sessions on Youth Employ-

. ment and Displaced Homemakers.

»

Sp&n-offs\from the AVA conference on displaced homemakers (1)

N

Articles in the state.vocational education newsletter; (2) Section

scheduled on displaéed homemaﬁers on the program of the State Home
Economics convention; (3) Vocational.workshop conference held on
August 13 & 14 to have session on .displaced homemakers (4) ~estab-
lished a county consortium on~displaced homemakers."
(Coop-Coordinator, Occupational Home Economics in the South.)
" alread?¢ had a:'strong displaced homemakér'program funded by the-
state, so while the conference was most informative, it really made
us feel good that we were ‘on the right track."

(State Supervisor, Vocational Sex Equity, in a mi&-Atlantic state.)

4

"still‘working on it! |

nrhel conference came at a perfect time for me. I had been assigned
to displaced homemaker vice,-but did really know nothing about

it. We have written t ontracts for assessing the needs of dis-’
placed homemakers as w s ithtifying who and where they are.
‘Both times they were t down. .Now we are requesting justifica-

tion from .the' department who would not sign off on the contract--

>

e.g. justify non-compliance. . We again have funds ‘in the budget for -

displaced homemakers for 1981-82. We know what we have to do and ,
it, is internal politics--pure and simple." ée
(A consultant in -Adult Services Division of a State partment in

*

the Northeast.) .




e )

LRSI

)

“.within Industrial Education Section; = (3)

g placed homemaker program.

- . . SN ro

~ bl ' -~
"We had good_ideas, like (1) a statewide task force-:on dig-
placed homemakers--while it was apprbved by the State Director,
it was never funded; (2) exchange.staff with state colleges
so they could get .credit for inservice updxading.on displaced
homemakers--staff development. Budget cuts have essentxally
stopped any work for displaced homemaker programs."
(CETA Consultant to Board of Vocational/Technical/Adult
Education in the Mid-West.) i .

-
-

"We continued to fund several displated hémemaker projects. ‘We

planned a displaced homemaker conference, but it was cancelled."
(Director, Post Secondary Occupational/Technical Education,
State Department of Education in the Northeast.)

"Activities following the conference ., (1) passed on information
gained through general discussion with department pérsonnel,

{(2) passed displaced homemaker information at inservige sessions
passed on @isplaced
omemaker information during normal interaction with public sector.
ince the conference I have seen more written in inservice news-

: letters, and articles of an awareness nature."

(Supenv1sor, Industrial Education,.Department of Elementary &
Secondary Education in the Mldwest ) ‘ . M

- 0

‘“Although our ‘state dlsplaced homehdker program has been terminated,

we are working toward aﬂllnteragency task force\for ways of secur- ¢
ng /funds ‘and resources ‘for displaced homemakers, i.e..pooliny of
rpiéfﬁatlon. Our plans call for the training of displaced homk=
maker program staff, which would ffiake more people aware of

displaced homemakers."

(Chief, Employment Security Department in the Northwest.) 4

"Our Community College is not involved in displacedrhomemaker
programs, however, should funds become available l've got a lot of
1deas, from the conference, which could be incorporated into a dis-
While we do not have courses labeled as
displaced homemaker, wé have lots of courses that mature wogen

enroll in which often fulfill the needs for the displaced homemaker."
(Chalrperson, Homemaklng Department in a southwest community college )
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N The National Conference 6f Service Clubs and
- Women's: Organizations ‘ v

. ‘ o . n ] \—\

L]

> . «

A nation/a). conference of service clubs and women's organizations with °©
! , :

approximately 100 participants was held in April of 1981, toward the '
u : end of the two-year contract. Displaced homemakers, service providers,

community leaders, and representatives of governmeht, education, business /f
- . L)

and labor workéd together to explore ways of h%s:lping displaced homemakers,

-~
onsa continuing basis. C

-
¢

?
~

e . Under thg leafiership“o:tf the _Wellesley' College :Ceﬁnter'gor Research on

" Women) 'this con;‘:erence buiit on project efforts to encourdge the inclusions

of di’splaced"homemaker programs ar\gl is:ues in the ‘work of r‘;tional organi- '
zations and their local af'filiates. It pn:r'ovioed an 'o.ccasion to pre\;iew
the TV public’ service announcements, introduce leaders of major national
.v‘oluntary organizations to the written materials prodzz:eri py Second Look

and to share information abBout *e resources widely availabl ‘through
A )

vocational education. | s — ,

The conference convey ‘G sense of th urgency of displaced’ homemaker o

needs and of the growing

o]

gni‘f:ude of the problemi At;the same time, it

Y ' ' & . w® -

stresses concrete activitie which 'brganizations couliuse to address these

L
‘ R . ' -
ds. .
. nee ' . [ \/ / @
C i’art:bcizants M) . -
4 PRI * /' ~a T
LT, L, L 8 To 'guide the lection of organlzations, the projeok focused on those
e S )s .
G AL T e T e e ) . )
¥ .- which wgre nationad.in scope, divergse in the constituericies &erved,- and * B
. * .' " c "4 ', . n
;@f 2 representaf.iv,e of educa,{: on, b’usiness and’ industry, labor,. professional .
N . women’,.s' g,;‘oupsw volun eer organizations, vocational education, community
¢ :‘ ; Y . . .l

-1\ 'l:olleQes,a arh\reli 5 ,organizations. From national directories and
£ R 23, ¢
o o v ; l.p_- °-“"v ,og._., » . . ——

°

' ‘ ,publioatiohs,.

ong‘ list was assembled.of all possible organizations which .




.

might be includedt ‘this meeting. Priorities were then established to
~ M Y ©

reflect ‘the orlglnal criteria cited in the proposal byxﬁ?e Wellesley College

Center for Research on Women in collaboration with Educatlonad Development

.

Center, American Vocational Association, the sponsor, and the consultant -
. . , . Fl :

panel membexs. Invitations were sent to thi?first priority group. (See. r‘jf

Appendix M.) Later, after some refusals were received, a setond mailing
4 ’ [ .

-

‘» was done. Those who attended the conference did indeed reflect the diver-

- = . .
o

sity wé had hoped to achieve. (See Appendix N.)

R . e . "
Program Design f . g S
: L o ¥
L it

® .

The conference utilized several technigues to facilitate. Q?és:ussions__ L
' - . g " ,

and encourage future actions. . - £

4

c.o . ) ‘

) Participant‘prepérétion. Organizational representatives were asked
to do some homework before the conference on displaced homemaker
issues-and programs in their local communities. Discussion leaders
were drawn from the part1c1pant list and séht Preparatory materials.
(See Appendix 0.) , e~ o

1

Motivqtlng sessions. Several sessions were de51gned to dramatize
the issues for part1c1pants and help them a!yelop gmpathy for the
problems of the target population. These included a "speakout" -
where displaced homemakers in various stages of career transition
told their personal stories and service providérs told of their
work; presentations bx public ‘leaders to highlight the natlonal
perspective and government policy related to this issue; and a
play wr1tten by Ruth Jacobs-in which Sonferehce participants took
on the r les of employers, counselors,. and displaced homemakers ~
seeking &xcatlon and work. '
P 1
# ~ - ’

e Small group discussions. To stimulate ideas during the meeting,
ahd to prompt action following the meeting, : kinds.gf
discussion were encourdged: assessing the peeds/resouxces l

pemmunitiesi assessing emplbyment needs of displgsed hdmenmékers;
mobilizing organizational 4nd community resource

~ ‘0, ' » - , '
"_// ’ ® Resource exchégg¥, A room was'set aside at the meeting in which
- 7 materlals and resdurces Jathered by project staff and particlpants
- could be shqged . . :




2 . ) -
. .

¥ A complete .Agenda for -the meeting appears in Appendii N. The format

ﬁollowed quite clgsely to the original plan. Speakers and discussion

¢ <

leaders for the primary sessions were carefully chosen by WCCRW to represent

4

differing'perspebtives.on‘the issues. Each leader was sent a discnés%dn

guide to help facilitate interaction and elicit exchanges of information.

. All of the speakers prompted excellent, liyely question and answer periods..

, - Discussion often continued at meals and after the formal evening programs.

Various themes‘emérged\throﬁghout the sessions. Most revolved ¥
ayound bnilding etrengths among constltuencies as a pgereqdlsite to.any/
progranming. For example:

R ' < - . .
- @ Focus on ways to create public awareness and public acceptance of
the problems displaced homemakers face.

e Utilize polltlcal leverage, and political power at the local and
national level to develop leglslatlon which supports displaced
homemakers and older women. y . ‘.

e Be responsive to the special needs of rural, suburban and urban

l displaced homemakers, the cultural differences among yﬁzte, black,

) Hlspanmc, Asian, and Native - Amerlcan dlsplaced homemakers. '

ﬂ." e Develop new allianges and coalitions whose agendas include displaced

4 V . homémakers; buil inks across WOmen's.groups, across business, V

. education; gove .ment,vlabor, community and religious sectors.
&
‘e Develop the case; know what s worklng (and what isn t) for dlsplaced

N~ ¢
.+ homemakers in your rea--in tra1n1ng, placement, support; set
prlorltles,'be prepared to negot1ate. : . . ‘
> PO -~ - 7 : ‘ ' o
c. ? e Know what's going on in the economy; now and in the future‘ »
X e Focus on economic advantages, to the employers apd to, the communzty,
) " when dlsplaced “homeriakers. become part of the workforce. Do outreach
- ° to employers. \ ° . 8 ’ . .

3 . N . - 4

’ *

: o Change women's attrtudes toward marketplace realltles. .

. * . N Y
. ° Support the, work of the advocates. .Their message is 1mportant
4 in keeping the issues before the decision-makeria
. < . - . [ 3
. 3 - Al ’
Y - A} i
14 . ' +
’ 14 ¢ .
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Participant Réactions

- ~ .
Overall the meeting was!v1ewed'by part1c1pants as 1mportant,.1nforma-
- [

A
- N .

“ tiye and productive. Thirty-one conference‘participants shared their}views.

-

. and qeaétions with the project by complefing the anonémous Feedback Shetet
» .

2

prepared by Wellesley College Center for Research on Women. (See Appendix P.)

“The seledted responses below reflect participant perspeetives and op%nidné )er

v

. & | \

- ¢ «

What were the main reasons for attending the conference? <

expressed during the meetiijyénd in subséquent informal correspondence

'with-project gtaff.

0

A o In general, ‘xostspa'rticipant;svyame to network with other "dis@’ced

\ homemaker-interested" people and organizations. Most also wished to obtain

information, or share resources and ideas. They wanted to "hear the results"
3

-

of the research on.displaced hememakers and 1earn:

T

‘"how existing displaced homemaker programs 'fit' into their organlza-
tion's agenda " -

LY
E

"about the successes and failuree of displaced homemakers program."

-
'

"how other organizations are meetlng women's needs in general, as
well as the special needs of minority woten."

N -

"about alternative funding for Displaced Homemaker programs."

Specific information brought to share with others included the role

religious groups can play in education, advocacy, consciousness-raising;

]

the skills whicﬁ help displaced homemakers make the transitien to work, the -
. :. o
characteristics of "good" programs for displaced homemakers.

About a third of the respondents focused on the role of volunteer,
organizations in helplng displaced homemakers. how to advocate for volun~

teerism in today's world' how_volunteer groups can extend their networking,

to ether groups inte:ested in displaced homemakers.
"o N




, Some others came with a specific eye to the future--to grasp the'
.direction of issues raised by the movement; to acquire a solid background

on the issues and identify straéegies for the "new decade::\\spgbifically
i

‘

"to get enough 1nformatidn to estabL;sh a displaced homemaker center," or

N

"to fina strategies to dontinue-the existlng programs. "

I

.
.
. "

.5

‘A few were attracted spe01flcally by the topics ‘and - 1"1ted speakers,

e,

e S
one was well-versed in the’ disp}aced homemaker movement, and_wanted to get

. ‘ . ' v » s . »
an "update" on it; one. was "asked to attend by my organization." ‘s

\‘ ’L' ¢ ' ’ . Iw.‘-' /

3

AN

Did the meeting meet your expectations? " Please explain

° »

" All respondents indicated that the progeedings did meet their

exﬁgcfations. In fadt, half said it had "far exceeded" or "was better

than" their- original expectations, both in terms of the prdgram wand the

payticipant$. Sample responsesaincluded these: ‘

"a tremendous source of ideas/information which enlarged my
previous understandiﬁﬁ of displacedq homemakers."

4
-~

"an ekcellent learning‘experfbnce“
N ! - *
"not dry; fole models and strategies were focused."
) . o
"great...meeting other women involved in this i%aue.“

3

. . . i
"a range of people from differert 'worlds' able' tp interact."”
o ST . . L

- 4 . . )
"caliber of participants and networking exceeded expectations.”
"extremely stimulating...ﬁetivating super program, euper gro‘p."

>

\:
surprised at the broad base...all willing, to share ideas/listen to
very basic questions which soon deve10ped into discussions with depth

o A S §
‘Some participants, ﬁowever, expressed their preferepces for more divereity -
. ¥

K A3
-

. LY ) .
or in-depth study of .selected topics. For example;

. .

’ ~ . *t
«. "hoped for a wider geographic disgribution" °

P

-1 -




"...thought there would be more industry representation and more in-~
depth .discussion of remedies (funding/innovative programs)" .

"wanted more information about programs." ‘

o —

»

» L
"...needed more exact steps on where to go...what to ‘do.. .maybe we N

haven't pinpointed them yet ." ) N

_— . S J
“"more on the frndrngs of the research...broad trends/analyses of programma.ng." .
\ < .

'3 o= *

One expresse:l' surprise that most attendeés were women with a "social

work slant" several did not expect all service deliverers would be womeri.
AN

What aspects dic'i ‘you like most? . K
A ' .

Many different elen_lents' offe program' received peositive comments from

the participants. Mentioned most often was the opportunity to interact
directly with other participants, program presentors and facilitators:

3 ' ) . "_ . * L 3 .
"'environment‘ fox open, frank discussion with new groups,:people; "hearing ——

2 *

personally from displaced homemakers;" "networking in small doses;"

"netvyorking at the national level;" interaction with other women working
s 3 .

with displaced home.mak\ers;" “the caliber of thiparticipants." : ,

¢
>

The forum which seemed most popular for the majox‘ity of partiCipants v
was the small group experience "airing of v:.ew nd approaches along WJ.th
- N, \ ‘ . '
exchange of exper&ences and common ‘concerns...in small disc&Sions;" "intimate‘- '

/ . N\ o . B .

contact in small’ groups;" "informal discussiong around meals;" 'TStimulating,

P 4 \ .

. , . . - .
motivatingtideas in small groups." , . - . :
r‘ ‘ I ’ ¢ ) ' ' 0 . >

’ Each of"the progra.m speakers was cited by, at least one respondent for

the * timeliness ox excellence of the presentation. Topics of npstvlnterest -

wez"e polit'ic_al 'ivssues; ’ "excellent presentation on the political process...
lr .
‘y nitty gritty how to's for onge;™ "the sharing of- political strategi,es '

. ~J
.

|

iQ - and ezting S%‘ategieSf realities of the legislative process." |, v .
7 D ] |

} .

ey

|
|
f

~
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to

N Pl . 0 - - . )
S 4 . T,
’ ) Other p;§gram activities which appealed to respoﬁdents included the Ct
({ [N . o . ', N ') i - o
film on displ#ced homemakers, the "speakout" when displaced homemakers told ]

theiz odn's;ories, the display of materials and literature, the resource

', t sﬁaring, the PSAs,_and the poetry and play by Ruth Jaéé&g&¥.

c R S A P
y Y Partlclpants had high praise for the'location and the logistics of the
, v, \ ‘-‘ . ~ - . - - w
meetlng Contributing £o positive interaction and productive exchange were ¢ ¢
v 4

"good meals," "a nice settlng," "excellent bhysical e}rangements,”

»

"comfortable facilities, a conducive surroundlng, excellent schedulrng " \ T

v * . .
"control of the’ agenda;" and "touches of humor to move us along." . N -
. r . , " -t R
. #&  Which aspects of the meeting did you xike least? R - ‘,/:>
- . . ‘ - . '_" s ,' ’ N .
What\pleased some of the perticipants displeased others. Several ‘
Y . 4 f r % ' 4

cr1t1¢1zed the iength‘of the presentatlons and the crowded agerda,

]

“somposite, responses 1llustrate these conCerns ~ ” i - . e

N

»

. -"too much programming for the time per@éd...overschedpled..:two' ' s
*night, sessions“yere‘too much..;tgo structured...too much to absorb g .
...too much information dissemination...too much.in each day I“

_ (partlcuiarly on Fr1day)...1nsuffic1ent breaks; ghances for fresh
. ) a.lr. <. 3 N . .l:/ . ﬁ.
. . P . ' T @ .
. ¥ - "long. speeches...preSentations couldd have been shortenedl.:needea ‘ .. )
time” for questions and answers...not enoumptnnm to meet ple . " "N
personally and network on individual 1nterest...noﬁ enough ime for . .- ’
learnlng from each other in an- informal wa¥ ‘ PN a

i) s .

’ - " 5 o ¢ . ' - . . \-
‘ A few disliked éhe dlscus51on grOup report-bqg¥s, comblained about. . "’ b -
p i the la?kbof focusvln one of the small d1scusszgn groups, and the @hort.tlme -
.:: %llocated to sqeil groups. ( N . . ‘._\f\'
) 4 - ’

Some had negative reactions toward other: participants. 'Enipwa '
<0 > P ; : s, -
instanceg; it was stated that some.people were "igto theiiiown’ageﬁpas‘and

“- . ¢ ‘-_ - . [} B . “: . >
did-not deal with the topic;"™ or put differently, "certain people seemed

.

~

® .

VA . '3 " N - Y - -
to hog the time." Another respondent felt the repfesentation by. yoyng




.
. ’ . . v
-
. " N .
. f

s

employees oﬁ’s’ervice providers wasxtoo{heavy coﬁlpared with displaced home-

makers themselves and/or volunteers. One-of the,participants felt there

.

k -~ L) . . . . . P : .' * ,
was a need for "more specific resolutions geared toward ysing tg'xe research <& -

, ) N
findings for action/direction." . ) {

".\ . . ‘ . s . B ‘~ °
4 Are you encouraged to work or continue to, work for Disﬁblaped Homemakers? * Why?
. ] -« - . l . .
\ v * . ~e 8
' Yes was the reply for all respondents. Most said they came awdy with a
~# . ’ : 4
better understanding of the dimensions of the prgblém, a sense of urgency .
. o o ' ¢ )
about helping disgplaced homemakers, and some pribrities for their organizations.

- -

» For those‘alreadyoinvol‘}ed, the meeting renewed enerc}ie's and stimulated new

’

directions, as illustratéd by the chart on the followirig"pageﬁa

$ 7 :

. ‘ -
M ‘

! -« &’ PN
) Are .there any areas you felt should have been better represented?‘, ]
. T . , 7 ,
Ebout one third of the respondents angwered thisﬁuestion in the

+ negative. s A num%'er of togic areas were suggested by others as needing /

[ 4 Vo . , .
. . .- ™ N .
“more emphasis or. discussion. Several identified agqeed to foays on &
. . s . - ] ) .
5'.}. - ~ . . . st v ) * . . ' '
-special populations: -8 T : . . ..
P - - - v o, T o

' el MLLa ti'tvfwhen Qervlc prbv:.de‘rs cculd have 1dent1f1edi\what s :
. \ minorltle(é are 1q%he1§ areas,vhow j:hey arehelping and¥or why ' -
< . ’t@ey are not helpl g, how they can 1nform ‘the''community of these
v, . &sekvices;" - - S 4 LR N '
e \ Coey - P . -, - A PR ., . ‘ g
.~ - "2 ~ ' :
. S e .needs-, progfams,, future%; re' w6rk1ng w;th t_’ne? thlrd world
. d;Lsplaced. hom,efnakers and. agenc:.es. . '
. N S o T . \
R [ ¢ . ) . o .- a
.~ Others mentiened‘ the 9@29 to'ma];é a,st;con(;er connection to the social i
. AN, T I ‘o
- @ .adiel?e'es.",-, ' e < ' ' -
: ., '~ . .‘ « ' . y J - . . R
<o "how tge soca.ai s\,zfences« (s c:.ology in particular) could be presented
v ¢ ?3 a res_,yzrc.‘e for ideas, pro le5 solV1ng, plannlng, creating better N
S structure for acfion"" . ‘
® -:‘ . ) \‘ * . 3
P "moz;{e on 'the cultural aspjts of the dlsp}aced homema.ker syndro’me o,

-~

-
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‘Ad¢hieved a Better Understanding

@

Motivated by’ owledée Gained
at the ‘Conference

@

'ﬂ(I)-was struck by the universal aspects
of the Displaced Homemaker 51tuat10n...
am,encouragedfby the ‘interest of so ,many ¢
diverse groups fn the plight of the -
displaced homemakers."

"...know the need better and feel more )
comfortable -about the Network,"

1Y

":..the number and the'need is there

. veeVery effort must be made" -

"am personally committed...the pos-
sibilities$for .success are there....
is a structure developlng to meet the .

‘need"

",..my initd

12

-

motivation was rein-
e meeting"”

- forced by

is an essential if we are to survive."”

PR ¢ deeply respect the prdgress.made
by women in nétworking* agd\workzngon this

s .

"There is a 1ot.ta be done--energy
nd ideas to go on were Pprovided;"

"As a more total aspect of the econo-*

‘mic picture of women,ltpl'effort is
< more saleable" *

. "I got Valuable tips on what'I can-

really do;"

"I see the need and realize. thdre is *
support all: oyer the country despite
the problems,.we certainly now know
where to turn." N )

T

°

L]

"will encouraée my organi-
zation to be more sensitive
to this populatlon" ; .

"o .will evaluate what our

© brganization ig d01ng 'at the

national Jlevel"
- .

".s.it is time for renewing
the commitmént of local groups-- -
to.give them some facts.and -
figures...and some techniques
learned-here to get the .
discussions started."

"will try to find a- way'vtp
contribute to my local program
...partlcularly with ougteach

and networkihg"

\

. %Y -

"...especially will work with the’
Hispanic co ity.. .educate them
as to types of options/oppor-
tunities they have.™ .
L e . . e
"yill continue programs if posgi-
_blej will try tQ expand to serve

" other classes of displaced home-

’ : " . &t
¥ ‘ . ¥ - ‘makers", . . :
) = e - (T
. ) ' . "€§ , ;} "will recommend adding displaced
! ) . , o \_’;, homemakers to thé leglslatlve
. v . . 4 T ‘. f “the organizatlon.
’ . ( — e £~ p_RlOridES <o
83 g 7 ] —
1 i .
- T ; : - . =
! ' B ’ - ’ v .. > at ‘ ) ";
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_Foxr exampiep-i."'” o

. ;Afdesire for'b&eagér epecificity around \certain tgph
. Lo ~ . . ’ .

. . . .
" ‘. . —
- Y 4
\

"the answers to what works .and what doesn tA*.lt was boun d aroqnd ut’

’ P -~ L,

"specific. follOW up’ dlrectly tonnected to Second

expected results, s oo
"the economic impact of the dlspl. ~;: -
. "the how of advocacy efforts, ,SkllIS deVelo : thods for displaced

homemakers,'fund problemsrof women and

e A SR

* more discussion of‘&rganization,'board de-- -pv‘nt/stqff‘traininé;"

"The vaIues of the volunteer hom maker in a happy marrlage as ‘a power in

Y th,e@,par

O ',—
XERTARED

her orgam.zat:.on a‘nd the communi y, O ‘/.. . .
cF:.n‘all},a, one respondent felt there neeﬂea to be\wre d}scussxon on % oo
s ‘ s A R : ! '_ p
preventlon of the displaced hOmemakerfproblem.A =S, L T
- ~ s "v._ LT .
What aspects of. the meet:.ngwere ‘mosE uéeful to you? 2 ’_,' T -
. ' e . & - . ) :'—_,__._:*“_'.'." ,(,”,',
' Interactlng thh other . paitlclpaots‘was witho ddﬂbt the mnsfauéeful o

Networhng was Apresse'a é Vera1 -d’ifferent' ways

Sk

umpants— ~_ i

?ﬁ‘éﬁ\em:em;ng/m enezgy geﬁéta.teé -by a bumh of concernecI woﬂ‘en, P
{ w.'a cmmion opﬁc;ern,'-from backgxonnds of intensi;Ve




"~

N o — *
U . & ' - - [N

People also found opportunities to learn:

° s, .
"learning what programs are successful in other cities" " : \ e

© "learniIng about the legislative and funding realities" .

- ! "the broad, national picture, esp'ecial'ly the view from Washington"

¢

Mlearning about the. work of volunteer organizations, particularly
religious groups" . . \ :
. L

‘earing the displaced homemakers themselves spe_ak"
', « "strategy and resourigatharing...stimulating discuSSions, creative _ |
. . thinking and problem ving ' . < ) AN .

\
chers mentioned the'brochures, literature table, the public service

-announcementsz an Ehe film as useful aspects of the meeting.

What aspects welte - least»useful to;you? . A3 L

o . - ..

" Three qué;ters of the respondents did not identify "least useful" ot

&-
s » R

aspects of thé meeting. Those.who did mentioned several of, the smaller

group sessions, the Lack of time to network the long introductions and

* 3 » . R - .: Ve

" emphasis on titIes, the lack of specific recommendations for action from . //
guest speakers, and the long schedule on Friday. T

P -
. N < -

: '
[N S : . ° T .
- - > . ~ qﬁ;\\ .

- - e . . . - 2, P

;Other‘general‘comments on the reaction form fended to praise the program

eIy

'staff for'the organization and excellence of the meeting as well as the

-
.

'conscious-effort.of_staff to set the tone-for warm, open, interaction. They
'\  also,addressed the need for more needs assegsment, training materials, : \\\

- > bicultural and bilingual materials for third world displaced'homemgkerg. A i
. . - -, P ! % : pl

soue reiteraﬁgd the exhausting,'intefsive schedule;' others spoke ‘of ghe

enerdizing quality of the- meetiﬂg One participant described the qnality
of the meetingfthis waya "Why not a continuing education unit for the .

*

conference!" ) . o, .
' e . ' s '
. - , . [
s ‘ ) f S < - -
. e s 3 - 77 ..91 e . .
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After the meeting: Some Outcames ° . . A

/ . Te .
. ‘;\_,/ﬁhe.reaption forms indicated that, in gené;sl, peopkg learned & great

déal; . many reported plans to'ihelude'éispiaced homemaker cdncerns/
N ‘

%rograms on the agendas of thelr organlzatlons. SOme recent evidence

also ﬁuggests that there has been a ﬁ551t1ve rlpple effeqt created by publlc.a/{

4 '

fiqures and ﬁatlonal organlzatlon representatlves who’carried the message of

.
>

the conference back to their\anstituenciesv and to other'community leaders.

- i

For example, the National Conference of Jewish Women has ysed our ideas and
- B p— 0 ! ” — — N N . '
materlal to develop programé‘g United Churech of Christ is utilizing the
" - . . ) . . :
informati§; for its displaged/ﬂomemakers prdgnamm;ng effort. Rurdl American
-~ - 7 . .

Women has prepared maﬁerial on diepiéced'ﬁbmemakers‘gor its membership; other

organizatioﬁ%?haye used the Helping or Hurting play as part of their workshop

designs, utilized press releases in their local areasv-gnd_mn:kgg,tekéet the

)
- , e .

project PSAs on the airs The confgrenée~was‘clearly an important step in

providing responsivé programs
i

4

’., ° O ‘
j,ElQC .
o W -

v <
&f,’l foidnn, Am ‘.é ;)
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Ty

‘

> . ) y DA\ “a ST
' becond Look could not achigfe iﬁgigoa ungiss it coﬁfd reach‘a great ’
.nany people who have, or ougﬂt to have} anfactive interest in problem. ‘.‘"
4~Three primary outreacn mechanisms included the~Second ‘otrprgchure: articles
~ e N S,
in professional and organizational gourpals.-,aadresses "to” groups and ‘~ ~
organizations.. Seyeral factors helpedtés carry tn*\prOJ ct's essage to many
" different Gonstituencies. , b " . .> .

AN

[ -

and mentioned only later to project staff. fAppendix Q Iists a representative

B Q

.'[‘ . .
opportunities to asoress national, or regional meetings.

-n

-
. "First, EDC was in an excellent/pésitidh to maké the proj€&et kno
('Y ;

many appropriate groups, in part thrqugh its role as the national disseMinationf

L) N 2

center foggthe Women s Educational Equity Act Program (WEEAP), its productive

relationship with‘many individuals and organizations cggferne&‘with displaced )
, . T I AL . -
homemakers problems, and its indolvenenthi key natiomr“¢onferences throughout 4
. ~ i . e ] ]
Secondly, WCCRW also had wide contacts with other ;

the’ project'd life.
. N ~. . /\

’ ’ .l . .. . A
research centers and organizations devoteg-to the educa Qn and employment of
=~ L ) A
womeﬁ‘l In particular, Dr. Ruth Jacobs, -p:rioject leader t WQ X was able to,. . u
*

-~

B +
»

personal ‘contagts, her publications and boéﬁs, her offices

-

v Q *

.and her'univerist§ affiliation in the areas of sociology, aging, womeh over 40 ‘

-

The American Vocational Association (AVA), our other
x.

and human services.
- 5
collaborator in this‘prOJect was  able to reach out to vocational educators,and

& .
counselor nationwide. -, '

Most familiarization actiyities were conducted through expense-paid

L] .
In some instances,
Q(J '

staff used t?e occasion of the~§egional Meetings to visit and make presenta-

3

{

) 2 o e o
tions to organizations located in the area. Some of the activites went unrecorded

.

as they were carrieq’but by congultant panel members in the course of their jobs

v
/ s .

sample of activzties. :
e o actlyvitie R Y

major organizatigns,w
L]

-

-

|
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- ~ ** REAGRING T TQ-RISPLACED HO
D S ThHe Design of .the Public
RPN g ‘; . . S | ) .
i b ~—— v . . ¢
- & Displaced homemakers are found in all pections of the country and -
) ‘ A » - >
5 . . = 7. . :
- in all soCial strata. They are urb?y sub rﬁ%n and rural. They may be 5 v o
- > B o .
i fﬂl . c'..yidowed or divorced. They may be black or white. Some live in a cultdrg,.jo " -
R S SR T O
. of strong eggnic ties; others have strong ernomic or]religiOus u*éi The,ﬁf
N ) ] .
B (.f,,x_«‘g_"v . ¢ ;o;..
13 Ty e are, in short as diverse as the_/puntry itself. But if the public serVice
L Y ] P oy .
~— 2 ¢
&/(5 giyicampaig\‘Was to succeed they all had‘to fuse intO“ﬁ"Eoilective target for ,
' each Single spot. - . } * R , )
I
National p ic service campaigns always begin with a set of inflexible  ~
- ’ co. o N ’ N ’ ' / ’
parameters: . ‘
. .l . ® The spots must not be limited by regional identification. VThis “
!°_ . ’ is® true of any national campaign, but is of particular importance -
RICOLI .. & 1if the spot seeks to establish audience identification with a "
”ff. " c " particular, individual actor. . J . .
. i ¢ e P
. @ The spots must be attractive to the programmers who will decide - °
- 4 , Whether or not to air them. 1In fact, the first goal of any
o public service’/campaign is to get on, t air. The second is !
, - to get on the air at-a time when the‘target audience is watching.
& b
® The spots must make an impact, without relying on the market, *
saturation techniques of paid commercials., Thetdifficulty of
doing this-is compounded by the relatively high content of " °
. public service spots. Product spots, concerned primarily with
& ; product identification, can use internal repetition far more >
- ' easily than”those dealing with more ggmplex ideas. -~ X
I . . 5 » M *
. . ’ P . .
, " If, as in th entitase, the campaign requires the yse of a vfite-in
tag, additional factors come'into play: . ;. 4,
3 . e The time framg of the spot is shortened by at least five seconds '
for the 60, 30, ‘and 20-second versions. This is’ again a problem
, which is aggravated by the relatively high 'verbal complexity of
« the public service message. It is no accident. that writers end
) . " up fiercely debating the\lerits of every allowable word. Like
o T . Thoreau, we want to simpl £y, but we usually ‘discover that Simpli- i
S N fication is no’ easy matter. . . . : LR
4.t ’: - . . i L - .
- * . i
H . '. -
- . A N . 94~ , 'gf»
’ = - 80 - '.a ’ ZFA:;K?
¢ . ' o 2
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Here) again the commercial, ddvertiser hds an advantage. \"Buy Glutz"
message that may rés face wheneyer the viewer passes the

Glutz dlsplay. The malfb3k is unllkely to raise anythlng beyond

" nostalgia for the six cent p. / ( ) '

The viewer must be,motivated A course of action which mdy pre-.

sert psychological barriers. Public serv1ce Spots are, after.a: X

dfyected at problems more rntran51gent thap Mikey's cereal choite.

- ‘Even spots’ which 1and\r;ght on taf@et'may not soften resistance

N enough to stimulate action. . & . <L
s -

With these factbrs in mind,  w& decided to base the creation of- the

L 4 s . - . P !
pubiic service ‘spot campaign on the same process of needs assessment .that
4 . ° . " N a

. - ”
created the Resource Guide and the Canseling Manual.

v

33 -
It was our hope |

that this youfﬂ enable us to develop spots which were both focused on the
. . o

target audience and tealistic in .their content. The issues we took into

consideration are higﬁliéhted by indiv;dualiy examining eac¢h of the three
spots., IR g : . ) . -
* ) s - - - .
The Public Service Annauncements . ’
; ) - - v ? - ;
. Lois and Angie . . o c L . Q* . ’
. . 1. -
A . . o "o . ¢

// This English 1anguage spot' @i ted,to'aisgggcéd hbmemakers is a mini
":A 5
sdap opera, a style chosen after much dxscusslon. It eﬁabled ﬁs to quletly

0 «w” <

establish a sMtuation and characters with which the target audlenée coyld. .

P ¢ ‘ .

idéptify and place them in a framework they were liﬁély to watch-;a.kitchep
and a eoffee break.. C e \ . . ) ,‘
’ It is worth neting that the identification ig built primarily on a

. K

psychologlcal proﬁlle.: We mlnlmlzed soc1olog1car\factors whereVer posslble.
\ . . °
Thus we léEYn that Angie is alone, has been‘g hoﬂgealfe, has ralseq)chlldren,

~and neéds work. Wi‘sense that she is affECted by a comblnatlon of despair,

3

hopeiessness,,and_angErh but that ghe is not without gesources. But
- . ) : . . . ~
- ; .
» j . ,
. 81 - - - 1 y
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. 1 B | | I
we do not know whether she has lost Qer h;sband throqgh death or divorce,
nor do we know how old her children are. Her kitchen and 'clothing are .
resonably nondeséript, ;nd her ﬁé;ghborhood is é mystery. _Her ethnic
origiﬁs are not apparent and her social status is indetermihate. In
other words, psychglogical considerations were used to build identification
while sbciological considerations guided us in minimizing details which
might interfere with that identification. Cl

To maximize identifiiifiggr'the tag which follows the spot informs

the viewer that Effffééie'millions of women who share Angie's plight and

offers more information those who wj take the first step of writing.

The address informatign is

upered gver a picture matrix of displaced
rs .

homemakers. The matrig is intended to convey both the sense of a shared

plight and a glimpge of the ethnic and racial diversity of the women. The \

scripts for all public service announcements are presented in Appendii R.

Elena and Maria

N

, Elena and Maria i$ set in the same, albeit slightly redecorage 7

A -

ranslation

)

kitchen as Lois and Angie. 1In fact, asid% from the neciiiify/

to Spanish, it was our intention that the Hispanic spot”should parallel
¥ R .

the English spot as closely as possiblé.

N ~

ing. The first is that time

)

7

Some other factors are also w:ifﬁ;§9
99nstraints"forced us to deleif/gag7rial. Spdken Spanish is simply not ,
as economical in its use of fié@\a spoken Englisl. The second is that

., cultural norms requiréed minor revidions. For example, while Loié tells

Angie to go find a program-that can ﬁelp{ Elena offers to go with Maria. o
- . * . - ) . ' ,
Finally, casting has it own difficulties if a Hispanic spot is to be useful
L g . .

for both the southwest and northeast Hispanic populations. We ended up with

one actress from Peru and one from Aréentina.E)(. .
) )

A - 82 -~




" The Hiring Game o

f

Since The Hiring,G%ﬁe was directed to employers and required no write-

in tag, it posed a rather different set of problems. . Our first approaches

.

to the spot were dramatic, but feedback from our advisory board and the

- -

business community convinced us that we would not be able to screen out

sociological factors with the same success as in Lois and Angie. We

.
wanted employeys to be open to the concept. that a class of potential em-
. ) s s &
ployees callied displaced homemakers were worth hiring and training. Because
. Lot
this is a rélatively abstract idea, it seemed useful to treat it as ap ab-
straction, if we could do. so without losing sight of the employer's role.
When a game board came tumbling out of one of the scr}pt meetings, it soon
L]
became pbﬁious that it fit our major requirements:
e It acknowledged the role of the employer. '
e It allﬁked us to personify the displaced homemaker without
individualizing her.
e It provided a framework which.allowéd the narrator to convey '
considerable information. ' 8 -
e It allowed us to suggest that hirirng displaced homemakers
might be to the employer's advantage without making spetific
promises of performance.
. While no write-in tag was required, we decided to retain the picture
. o
matrix we had used in the other spots in an attempt both to unify the .
- , ; .

pieces of the campaign and to remind the viewer that this aﬁstract concept

applied to real human beings. \

'
=~ X

The Follow-up ﬂeaflet

The tag line for Lois and Angie-and Elena and Maria encouraged viewers

J A

to write for more information at SECOND LOOK, BOSTON, MA 02195. The follow-

a

up léaflet had two purposes:,

v
'o\t. ' ' % . -
L © - 83 97
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e to odntinue the motivational process begun by the television
spots to encourage displaced homemakers to explore possihilities
for vocational training as a step toward finding employment

e to dive precise information on how to do so [

T BN . S - .
- The\brlqlnal plan was to present specific data, state by state, on

- .

the 600 plus disblaced homemaigf programs. This would have been unwieldy

for two reéqdns. It would have been very difficult to read, and more

‘ot P

importantly, it would soon be out—of—date‘due to the many chaﬁges occurring

»

in the funding patterns of the programs. With the sponsor, we struck on

a compromise which could -accomplish the same objectives, be visually

> - >

-
- attractive, easy-to-read, and present specific self-help information.

The slogan for the leaflet fepeated the ?essaées in thé public service

announcements: You Made a Home, You Can Make Career...Take the:First .
, ) ~ {= p

. L d .
Steps from Housework to Paid+Work. An array of photographs depicted
- T - ) B

dispihced homemakers from different age and ethnic groug;{’case vignettes

illus;fated many of the "how-to-get-started" techniques and included ideas

for turning housework into paid work, upgrading skills and learning new

.

skills, and workin§ in many different occupations. A'three—sfep process
. - [ ] '

helped the reader identify who a displaced homemaker is, provided a mini-

’ - guide for thinking "about yourself and about the information you need," and

-~ .

* . offeregia variety of specific resources on who to contact and what to ask.

A copy of-the follow-up leafle€ appears in Appendix s. A ﬁailing house

v

‘was used to distribute leaflets to the write-ins. This process permitted

. rabid‘responsé to the viewersdand,enabled the projectyto keep sgecffic

-
s "

'records of the response rate by local zip codes and states.
. - . - . . . . .

SO0 « . . .




Distribution

2,
- - ’

. . \ .
Like the spots themselves, Qisyributiom féétg;gs had to appeal to

the programmers who would decide whethérﬁ?r not to use them, and when.
: Y . T

Distribution policies had to maximize the impact of the spots and provide

/

-us with as much information as possible. These factors governed our

criteria for distribution which weré{ % o
) -

9. The PSas should be mounted on reel packs which were ready for
station use and accompanied by tover letter, scrlpts, and
conflrmation of use reply cards. The packaglng ‘had to be use-
ful, attractive, and familiarx. If the packaging were slipshed .
or unattractive, or if the need for the campaign were poorly
stdated, the likelihood that the spots would be scroened,'much
less aired, would radically decrease. . )

«

The mailing of the spots should be staggered so that the spot
for employers ‘would arrive after the displaced homemaker spot
had been scheduled -for airing. Delivery_of'the spo¥s. on a - .
staggered time sChedule would increase the likélihood 6f both
spots being aired. Since the campaign depended entirely on -
only two spots, getting both spots on the alg seemed 1mperat1ve.
Whlle The Hiring Game contained no w:;;e-ln address, it did
share a common identification tag with Lois.and Angie and mlght .

multiply the impaét of the first spot 51gplf1cantly. - teve

[
The distributor shéuld be able to provide an activity report &
showing use, estimated audience, and time value. EV9luat10n
of the campaign requlred that we gather as much information -
about airplay as p0551ble. The ddﬁa returned “fron .the dlstil— f\
butor would be incomplete, because stations cannot be requlred
to respond and have n¢ economic incentive for doing so. Never- )
theless, any response received would form a‘datalbase from whlch
we could draw tentative conclusions. J .

e
.

The complete spots were distributed by Modern Talking Picﬁufe§ ™V

.

. . * M R ".
Distribution Service to all gcommercial and noncommergial television

a

stations with locél program origination cabability. (Elena ;nd'ﬁaria

was distributed only to statlons located in areas, where there is a sub;y

Y \ r-.'\

5

"stantial Spanish-speaking population.) Lbis and Angie Was placod in -

< t

v"“

distribution on May 4, 1981. Distribution for The Hiring Game was ipitiated.
s > - e : ¢ h * ’” »‘.‘
two weeks later on-May 18, 1981. Modern Talking Pictures prepared- -’
v - . - N .

13

-
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{ . . e .

distribution reports which include reportéd and estimated telecasts,

viewership, and time’Yalue of broadcast contributed by stations for the
-, -
first sixty days of the campaign. '

.

To increase the "play" on local stations, the project also.contacted

«

. - 2 .
displaced homemaker programs and national organizations which had received

.~ - S,

other SECOND LOOK products. In a letter, we encouraged them to highlight
. " ) ~
the needs and potential of displaced homemakers -in their area and to urge
L 5

stations to give high visiability to these spots. (See Appendix T for a

* *>

)
sample letter.)

Some Outcomes !

The threads identified above s&6fved to knit together the formation

of the spot campaign. Measuring how sufcessfully our intentions were

]

’ There are/afhieast two quanti ative measures whioh assist in that’

Z;aluation: the air time glven o the spots (How many stations played

J

them? What was the geographlc spread of those stations? How frequently
\
did they run the spots? Over what period of time?) and*the written responses

) N
(What was the. geographlc spread and volume of the responses? bid they come N

/ ‘

from the prlmary target audience?) There are also qualltatlve measures .

which derive from the réactions of service organizations and information

supplied by responding women. . g . : L
. N . o

- - ——- ¥

e,

. Two noteworthy facts emerge from- the data prov1ded by the dIEEEISEEBET‘T“
" @ The campaign 'reached-a natlonal audlence. Modern recelved coﬂ-'“

L ‘firmation of broadcast from forty-two of the fifty states. Since ""
< writé-in-responses have been received from every state exceﬁt

. Alaska, it appears likely that this is the only state’ in which «

" the spots were not alred. The other seven states were either
"covered by stations, whlch broadcast the spots without filing re=
ports or covered by stations in adjoining" states. B , 7

- 86 - IUU . ) ‘ , L




- o The Engllsh language spots were aired by 90% of the, reportlng
statiens. Even allow1ng for the fact that stations which air .
a campalgn are more ‘likely to report than those that do not,
this represents significant market penetratiop® It should also
be noted that whr;e Elena.and Maria.was aired by only 44% of the
reporting stations, it was widely sHow’ 1n/the Southwest and in
Puerto Rice. It was also shown'in Washlngton, D. C‘ and in .
Philadelphia. A random sampllng of write-in responses indicates

r that it was shown. extensively in, catifornia,’although we have no .

written confirmation of tliese showings. ) ) ' .

The, table below summarizes the-data reported‘by Modern Talking’

v * e °
N N .

Pictures: = * . .f~. Y o ‘ . 3
THE HIRING GAME* | .LOIS & ANGIE | \ELENA & MARIA
Vi ! b - hd
STATIONS REPORTING C 221 . - 203 . ) . 2s
USING, SPOTS T 204 : 183 «F | 41,
. =~ Y o~ 2 °
. REPORTED TELECASTS | -~ 2,842 : 2589 .. .7108 °
ESTIMATED VIEMERS * | 106,004,900 © 106,833,800 (. 5,024,600 Lo
VALUE OF TIME** | § 334,097 - © $.388,881 | ° $6,312
— oL . .

*Number of Estlmated Viewers depends ornt market populatlon den51ty.
#*Value of Time is varlable, depending on market and time of day

”

-

o
’

‘y
3

| . C. : é oy

In asses51ng these flgures, it should be noted that they make no allowance

for broadcasts durlng the sixty day period whlch were not reported. The,

w; .r -
. reports from Modern Talklng glctures 1nd1cate thdt including such broad-

’

, casts would have’ 51gpaf}cant lmpact on the flgures and‘maynbeugnst}flable.

.

¢ , . . . RN s - ’ -
. 4 .~ .
However, since the results are highly speculative, we have chosen to ‘.
- ) . r. ’ ', M .- ' ’. , L . ;
ignore these broadcasts. ™ - o quf . N
v R " ) . » ) . T




{0‘- ‘ . »
On the other hand, we do think it appropriate to ﬁoipt out that ‘the

figures cited reflect only the first sr#ty days of the cahpaign. Since

. , - 4
' ' the rate'oﬁ viewer response received for the sixty days following the

.

close of the reporting‘period was ,virtually identical to the rate of
response during the reporting period, it seems likely that the number

of telecasts also remained constant.’ Taklng this 1nto account, (But

.

ignoring both unreporting stations, and broadcasts whlch d\Q not fall

within the 120 day period) a conservative estimate of the total figures

¢

* for the campaign reads as follows¥

e, ~ - ’ i ! - .
L ' " TOTAL TELECASTS 11,100
VIEWERSHIP » 435,726,600 . N
v VALUE OF TIME $1,458,580
T L . . AR N co o
W B? this measure, at least, we judbe.the campaign to hawe been a success.
s ' ) As of November 1, l981,ﬁthe campaign had generated 4,109 requests for

information. These requests came_from forty-nine of the fity states, thé

District of Columbia, and Puerto Rico. (A breakdown of the response by

state is included'in Appendlx U.) It is difficult té draw any but the most -
. general conclusidns from these figures since, by an& large, we lack signi- °
’ . 3
ficant- data whlch would perm;t-analysis. For example, is the response rate

)\

o tied to the number Of telecasts in a éfven.area? Péssibly%égut we have' only

g — : - e o ' .
m{gimal knowledge about telecasts in most areas. One probable exception is
. . 2 Y .

> ..

Pittsburgh, where reports from stations indicate that the spots were each

shown'a minimun of forty-four times. Sixty-fouK/responsesr more than a
quarter of e responses from Pennsylvania (208) were’mailed .from the -

. ‘- ) 4 .
®ittsburgh area. . . ) : L

’
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But, tying the level of response to the telecast rate'fé&i§'%0~taﬁeh

.

\

into account such factors as the economic conditions prevailing in the

s
<

broadcast area and the activity of displaced homemakers groups in the B}

-

area. Tie -latter can have reélvsignificance. We know of at least ten -

c

instances where stations ran the spots-in response ko interest displayed
’ ' =~ ’ ! |
by ‘local groups. In at least one case, we know 'that a station replaced

. th% national tag with a local telephone number. (This is an ideal way .

to provide nesded éervices, but less than ideal for determining campaign
. p . )

statistics.) 4 /

The only totally defengiblefgenefalization which can be drawn is

thdt the number of responses from;Epy given state appears roughly coﬁparable
. - | ‘

. & \
to its population density. One notablée egception is New Jergey which ranks
-

- o Y )
may be that this is reflective of limited airplay in New York City which

4

. ) . . '
also had surprisingly few responses. «ﬁé& York stations also cover northern-

*

York figures stand,ip striking contrast .

“hinth in population, but ranked twenty-ninth in frequency of response. It S .
- - . ! < . .
sections of New Jersey.) The New :

to Califoénia, which accounted for 17% of all résponses'. The response in

685 responses). It has been suggested that this is due in part to showings-

’ 4 \

the Los Angeles broadcast area was particularly strong (337 of the state's.
1]

of Elena and Maria, but since both spots msed a common post office"box,

-

that explanation remains anecdotal. Another state where requests were ’ )
considerable was Virginia, which ranked second in xesponse rate. A}mpst

half of this response was centered in Newport aﬁd surrounding areas. Florida
K LT : - »

also had a high response rate, centered primarily in Jagksonville, which
. , C .

-

again accounted for almost half of - the responses. i .

.
4 . .
g‘ -/ ‘
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speculate that states which

. . .
—e__In view of the above, it is tempting to

e

show a high response rate‘had a partlcuiarly strong  response in a major

-

urban area,(and by inference, greater~a1rplay in that %rea).

e

In fact,‘

f

however, this does not appear to hold for flve of the ten states show1ng

.

But pursulng that questlon dld lead\to

the greatest response rates)
’,

another significant fact.

If we ignore the numerical bulges of the popu-

.

H

postaI zip groups.

A}

(There are, for our purposes, 948 zip groups in the’

A

v postal service.)‘.This at least suggests tHat the campaign was able to

1
e
chord in women all over the country.

B thiS’measure also, the campaign~must
be judged a suckess.
SECOND LOOK decided to.take advantag® of hejghtened national'ayareness

of the displaced homemaker problem produced by the public service spot

» .

. ¥ b N
campaign by extending the distribution of self-help leaflets to individuals
’ : J
and groups who could put them into the hands of, displaced homemakers across
SN .

.

.
<
-

[}
»

the country.

™

Therefore, we have sent out approximately 200,000 leaflets in bulk to:
the project' s consultant .panel members

National Displaced Homemaker Conference part1¢1pants
state vocational sex .equity coordinatg;s -

Displaced Homemakers Network, Inc., and their Reglonal Representatives
displaced homemaker programs throughout tHe country

‘Gurriculum coordination centers _
reqlonal offices of Department of Labor Women's Bureau
women's employment programs

community-based programs serving special populations

-

.

eeeo0oeceoeé

~
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. . . ; : o 5
The flyers will be distributed at local meetings and conferences for

. -~ . \( —
displaced homemakers, ‘used in conjunction~w;th displaced” homemaker T

v .

’ ¢ A\ O N -
. . "‘ - /
i prdgram materials, placed in locations in community- nd government

v agencies where displéced-homémakers,can pick them up and usefthe informa-
S X . .
* tion they provide. As a result, we expect the message will be reinforcéd Y

\
N »

dand the eff§ct'of'thé campaign will ﬁgﬂfelt long after the campaign has_~
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Project Month I ocT I NOV DEC I JAN | FEB I MAR l APR I MAY l JUNE I JULY l AUG SEPT I ocT NOV | DEC JAN , FEB MAR I ' MAY JUNE I,JULY AUG SE4PT' :
5 22 23 2
- Tasks . 1 )
\ - 2
A. Establish® . . - X ¢ ‘k
Consultant Group : . ’ c . N
Fbetiver to USOE List of - \ . —~ ;
. . Confirmed Consultants -
B. State-of-the-Art | / : 1 Y . ;
Review l‘. IDeliver to USOE -
. “ . 1
C. Project Familiarization: . - .
1. Articles l"———'————:—' —————————— e o e i A s e e e ot e e e e i e S e i e . St S et St S s e e e ) —_—— X — s e
‘2«Address Groups ’ N . - - - — y
Jand Organizations . e ———————— e — e — - - - -
. . Review £ n
+ 3. Brochure — N | }_ 1 | { ’ . - e
N I Draft § - 'Revise Print} . ©  Distnibute - , . . . . ,
, N . Submit t)eliver to USOE
- ) ° Brochure Draft p '
D. Vocational Education eview ‘ X
Counselor Manual | | 1 . ] .
. I Draft g ""Revise ! Print ! Distribute lDe'liver to USOE
£ . E ubmit . \
. Vocational - Educators
and Planners r&ﬂsLl
Resource Guide T b | I ] S | .
! Draft } VRevise | Print | Distribute ! Deliver to USOE
. Submit —
F. Manual and Resource ' Revuew i i ¢ ]
Guide Leaflet * I ) ! }
Draft § "'Revise ! Print ! Distribute ! Deliver fo USOE _ ' \
’ - Submit . ‘ L 4
G. Five Regional 1 Review .
Meetings \ 0 }______ll I i A
. ! I Plan } Revise . 'Conduct Meetings ! -
H. PSA/TV ‘Spots f ’ Submit - Review
. ‘Spots for :
Employers L T l L | I | 1
: / IPlan and } { Revise ' \Approval Production ’ Revise” yDuplicate} Distribute 3 ] Spots on Air
. Storyboards Submit Submit . Interlock' Approval g?liv'et: P PDeliver Rdelease
| | ) - . istribution Plan rints an
. Dist. ¢ ) / ’ Submit Answer Prints . _ Master Materials
1. PSA/TV Spots for . ?(I)arnSpotSSmem ° R‘e__v_ueﬂw ’ i
Displaced Homemakers z ] 31 ) L ] L | 1
: "Plan and p Revse § \ Production s Revise | Duplicate I Spots on Air
. Approval . f 1o : . )
. - A r Storyboards g, o Submit inte¥ck } Approval and Distribute . Deliver Release
: ‘ . ‘ Submit Prints and
, . Y Answer Master Materials
\ Prints -
J~ Pamphlet for TV B ‘ Review o .
Spot Follow-up . ‘ l 1 1 . 1
' - L . Draft § I Revise ! Print and Distribute,on Request
. . ' . -« . Submit : - Deliver Copies o USOE
K. hiational Conference . s . , ’ y .
s « . R a }W{\ Submit IOrganize and Conduct!
' . . . . - . ’ ‘Conference
* L. Participate in Nat’l Dissemination ) s ! ’
Forum and add’l Nat’l Conferences OAVA Convention . @ AVA Convention
Proposed Consultant . ’ A . ) s :
Panel Meetings D ) D " D D
R s . ’ ().
M. Meetings ‘with USOE . R ‘ { ‘/ X 1 OJ

»

¢ .

PROJECT ACTIVITY SCHEDULE

N. Final Report

Quarterly Progress and
Financial Reports

Q

ERIC

. -

AR LA

»

LA

- I'E Task L. Because dates onJﬁl Dlssemmatlon Forums are not' now avallable the meetings do not appear on.this schédule.«

1 ) 1
'Final Report |

ﬁe Deliver to USOE
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APPENDIX B

SOME QUESTIONS FOR CONSIDERATION

v

What i5 your assessment of the current needs of the displaced homemaker?
What are your estimates of need for serv1ces to displaced homemakers in
the future? ’

1
-

What criteria would you use for determlnlng excellence of a program for
displaced homemakers?.

What should the government be doing that it is not doing now? Also,
business and industry, unions, vocational education, CETA programs?

What is your assessment of the relationship among CETA, vocational edu-
catfion, employers and community-based organizations?

Are displaced homemakers good employeesf Advantages? Problems?
What' is the best way to encéurage employers to hire displaced homemakers?
What imcentives, if any, should be given to,employers who hire displaced
. homemakers? . _

~ [

What kinds of jobs do displacgi homemakers now hold? What new kinds of
‘ i

jobs can you suggest?-

What is the best way to encoura; homemakers to go for non-tradltlonal
(male-lntensxve) Jobs and jobs w ch exlst, rather than "human service"
jobs? Lo

s
"

How do Qou motivate displaced homemakefs to seek training rather than
settle«on low-level, dead-end, or short-term jobs? .
What job afrangemehts can ‘be developed for displaced homemakers with
dependent children or special needs? e.g. flex-time, part-time jops,
shargd jobs, epe. .

How will the economlc recession and the cuts in social sexwvices as a
res&lt of the tax reyolution affect employment of displaced homemakers?
[ . é" ’

%
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LA?TTER OF INQUIRY v, APPENDIX C
J Wellesley College ' 3 ,
Cente [ fOr 828 Washington Street
\f P\QSQOrCh On Wellesley, Massachusetta 02181

Telephone: 617) 235-6380, 235-0320

WOMEN N casle: WELLRESCTR S
ngher EdUCOtIOﬂ In cooperation with j - o

The Higher Education Resource Services and
. nd the The Federation of Organizations

1 S PrOfQSSIOﬂS for Professional V\!Qmen -

3

\ ~ . . a
’ . \

October 16,1979

Dear Director, C ) )

As part of a two year contract from the Office of Education, the
Wellesley Center for Research on°Women is’ compiling information on programs
for "displaced homemakers' around -the country. Your organization has been
identified as one which provides services to widowed, divorced and separated
women who are seeking to re-involve themselvés in the world of work.

We would much appreciate'your taking.the time to provide us with the
following information:
T«
Institutional affiliation of your organization
Date when your services began T
The number of displaced homemakers served since
January©‘l, 1979 or when services began
(This wmay be estimated if you ‘do not. have s -
exact figures). -
Estimated number of additiona1 displaced homemakers

'ﬁ you could serve, given your current funding,
- facilities and staff
- Sources of support and estimated budget for current\
twelve month period [
Numbers of full-time and part- time paid staff and k 4
’ volunteers '
A listing of services and ‘activities which- .your ~

d . organization offers to displaced homemakers ,
4 N [ O

Weé would appreciate your sending any printed materials you may have,{
such as brochures describing your progrdm, reports, research papers, \etc.

* Thark you for responding to this request at.your earliest possible
convenience.

Sincerely yours, .

‘ Barbara H. VinicR
; Content Associate
Displaced Homemakers Project

oy
. ]

\

\ O ST
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W Washlngton,.D.C.

I . -“_ o . ’
National Association of Women Business Owners

: 1730 M, Street, N.W.

’ X
/ ) - ' .
- - ‘ APPENDIX D

/ NATIONAL ORGANIZATIONS CONTACTED BY LETTER
Lo o . ' /

2000 P Street; N.W, Suite 410
Washington, D.C. 20036 . ot .
' 1]
- . b 4

American Association of Industrlal Management . /

7425 01d York Road . %
Philadelphia, PA 19126°

[ e

League of Womerf Votere of the United States

Washington, D.C. 20036 LY

Business and Prefesslonal Women's Foundation /
2012 Massachusetts Avenue, N.W.
Washington, D.C. 20036

\
Association of Junior Leagues : . /
A

825 Third Avenue ° ‘
New York, NY 10032 . v

~

National Council of pénieh Women
15 E. 26th Street
New York, NY 10032 J

National Community Education Association
1031 15th Street, N.W. Suite 536
Washington, D.C. 20005 : .

. . Tog

" American Association of University Women
2401 virginia Avenue, N.W. - ]
Washlngton, D. C. 20937 .

Natlonal ASSOClatlon of Vocational Home Economics Teachers
R. R. 3, 2043 Riles Road, 'N.E.

Newark, OH 43055

National Gouncil on the Aging ‘ -

1828°L Street, N.W.- . ; ] s
*Washington, D.C. 20036 } f};'

Q‘,Ameeran Aseociatign of Retired Persons .
1909 K Street, N.W. - : '
‘Washingtoq, D.C. 20049 )

Women s Equity Action League

805 15th Street, N.W. Suite.200 . . ’
20005 ' .

+

IAPES--Internatlonal Association of Personnel in Employment Securlty

"Box 173 .
Frankfort; KT 40601 - .




Apollo Joint Vocational Scheol

Lima, OH ,

Arizona Action for Displaced
Homemakers, Inc. .

Phoenix, AZ <

Center for Displaced Homemakers

Moore-Norman Area Vocational-Technical
School '

Norman, OK * . *

Delaware Displaced Homemakers Center
- Wilmington, DE .

! ~
Displaced Homemaker Center
Louisiana Bureau for’ Women
Baton Rouge, LA

Di;;placed Home_ma.pe‘{/ Program
men's Resource Center

:a.rasota, FL

‘Displaced Homemaker Programs

Valencia Community College
Orlando, FL

1

“ Displaced Homemaker Project
Houston Community College System R
Houston, TX ,
Displaced Homemakers Project
.Llower Columbia Community Xction Program
Longview,

.
.

, Displaced 'Homemakers Project
' Women' s\mer/uat'l Council of Negro WOmen
New York

Displaced Homemaker Serv:.ces/Univ. Ext.
Oklahoma State University
Stillwater, OK

v

~Hannah Harrison Career School
Washington DC N

\ o

4 Homemaker Entry Program
YWCA Women's Center
High Point, NC

‘v

Job Advisory
Chatham College
Pittsburgh, PA

" . .STATE-OF-THE-ART TEL

.

"/

HONE INTERVIEWS

/\* .

' .

Metropolitan Center for Dlsplaced Homemakers

Working Opportunities for Women-*

Mifineapolis, MN Eo '
, .

Mi Casa Resource Center for Women L.

Denver, CO

New Alfernatives /

Seat Pleasant, MD !

;

New Directions for Women Project
The Grail ! .
Loveland, OH

New Mexico Commission on the Status of Women
Albuquerque, NM

Non-Traditional Job Opportunity Program
Lower Columbia Community College
longview, m\,

People mployable - CETA Project
University of Missouri at Xansas City-Truman
Independ/ehce MO

Project/ New Start/Displaced Homemaker Center
Chicago City-Wide College ‘
Chicago, IL

Upp/e/r Valley Joint Vocational School
Piﬂua, OH

\/ﬁrgini\a Neal Blue Womans' Resource Center
Montrose, [0}

Waukesha Oounty Technical Institute
ewau N

New Beginnings
Asnun uck Community College
Enfield, CT
JWomen's Program
"Lower Columbia Community College
Longview, WA

—

YWCA Employment Program for Mature Women
South Orange County YWCA
Santa Ana, CA A




I 'WHAT 1S A “DISPLACED
HOMEMAKER?"

E Education Development Center
A Displaced Homemaker. . . . 55 Chapel Street

® is usually over 35, very often over 50 . Newton, Massachusetts 02160
| 5 ® was dependent on income of a spouse, but

has lost that support through death, disability,
divonce, separation, or desertion

or used to receive public aSS|stance through .
Somal Security or Aid to Families with De- -
pendent Children, but is no longer eligible ,

EEY
»

g has developed many skills over the years— . . . . a,i
skills that don't seem to correspond to the - ~ . : A A
needs ‘of the labor market i ; HELPING
E needs economic independence and must ° - g;. DlSPLACED HOMEMAKERS
_seek employment. - : . . ,
’ N : * MOVE FROM -
Displaced homemakers come from every ethnic ;| " @ HOUSEWORK TO PAID WORK
group, every economic class, every geographic THROUGH { .
-~ Tegjon. “They can be high school dropouts or . . VOCATIONAL TRAINING
» Ph.D’s. . ! - : ‘
Of more than four million dlsplaced homemakers ‘ . g !

in the (1.S. today, almost all are women. Their
self confidence has often been eroded by the
1 _double barriers of age and sexdiscrimination— |
encountered when they try to make the transition |
E’ from home to work. i
£

LR LE
Bl
-

!
SECOND LOOK is designed to raise public
* awareness about the problems and needs of . >
i displaced hgrriemakers, and to help vocational '
educators and employers. learn more about
r what they can do to-help.

4 V
* SECOND LOOK MEANS BUSINESS _ ~ : N
§ ABOUT TRAINING AND EMPLOYMENT. ' : . 7§ Sl _
%2 .j 1 1 4 ' ’ . d - . N ;
Q . . -
ERIC o S ’ = {SECOND LOOK MEANS BUSINESS!»
) - _ - | e S b & i - )7
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IAT IS SECOND LOOK?
SECOND LOOK is a two-year. project funded
in October, 1979 by the (LS. Office of Education,
r/*rureau of Occupatxonal and Adult’'Education,
i3 JlVlSlorthf Research and Demonstration.

r' 5 iducation Development Qenter lncollaborahon

* with Wellesley College Center for Research on
omen and the American Vocational Assoma
Jél‘én will -

maker
L stimulate the development of services to help

M -
3
A 5
\
. Pk
. o~
s 9 R N
.
. . . .
, . ’ [
f‘
: ‘

‘ m independence. . 2

-

X

SECOND LOOK WILL:

® develop a Resource Guide for Vocational
- Educators and Planners and a Manual for

% Vocational Counselors. . : suggesting ways
* to help displaced homemakers in need of
training and jobs. i s

) convene Regional"Meetings of Vocationdl
“gducators and a National Conference of Sef;
™ vice Groups and Women's Organlzations
1 bringing together leaders from edugahon and
tralnlng, business and |ndustry, unions,

' it share resources énd strengthen programs.

>
e
-
. f
.

produce TV Public Service Spots

SECPND LOOK T
encouraging eimployers to hire and train dis- . - Egtblgggl Developrient Center -, ‘:,g
_placed homemakers. . ° . Newton, Massadmuseas 02160 «
(617) 9697100 -
f'"’ produce TV Public Service SPOts in English For, more informatioh about activities inﬁyour area: Z—,\
1 | » and SpanishandaLeafiét. . . informingdis- Displaced Homemaker Network, Inc PR
S [ é placed homemakers “abotit opportunitiesr, Wasg‘,',‘gtso‘ﬁ% oo Y .

’ ~ ble in treining and eniplo ent. (202) 347.0 3 ’ -
L o - available in training ploym ) “ui ‘1(1 17 *4‘ 1
e, L. .4 ’ . ) ki)

% focus public awareness on the training and

r~ -women's ‘groups, and community agenciés.

displaced homemakers achieve economic

employment needs of the dlsplaced home--.

VOCATIONAL ED(ICATORS

" TAKE A SECOND LOOK AT WHAT YOU ,
CAN OFFER DISPLACED HOMEMAKERS.

5‘—*:;-!

o
In the years ahead, more and more displaced
homemakers will tum to vocational education

as an avenue to employment. They'll need your

help to explore realistic altematives andget the =

trainirng they need.

Think about ways to improve
already have, and consider new services you'd °
like to see developed and funded >

7
o

EMPLOYERS:

DISPLACED HOMEMAKERS ARE WORTH *

A SECOND LOOK.

You need workers. Dlsplaced homemakers need_
work. ,

They | represent an important source of labor—
one that is often lgnored and tradmonally under-

Jalued. .

Many employers still cling to themyths and ster-
ectypes that make it hard for displaced home-
rhakers to get-good jobs. SECOND LOOK wants
to set the record straight.

Displaced homemakers have qualities you ré

looking for in job applicants:they'reindustrious, :
- mature, reliable. Many have skills you can use

right now. Others'nee a|n|ng and are eagerto '
leam. Think about hlnr{q a displaced home-
maker the next Jj you have a job opening.

FOR MO% lNFdWﬂON ABOUT SECOND LOOK: ~

e

programs you '

—

T

S

Y-

)7 %

e

el
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For further mformatton contact

\ﬁundeCLby the (I.S. Department of Ed . ) Second Look ~
fhce of Vocatlond\/\dult Education. . ' Educatior nDevéIo/i; ment Center

ks goal is to stimulate the Ie%lopment of s . 55 Chapel Street.
' to help displaced homémakers obtain good Jobs in -+ Newton, MA 0271 60
promising occupations. : . . . .

‘ .
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- . ) : Superintendent of Documents °
) L. . U.S..Gou?rﬁ,nen( Printing Office
R . : £ ___ Washington, D.C. 20402__
> ~ > 2
~ . ‘ \\
/N )
- “ o 3 z A - —-v-v-"-
o v e
- _ \!
o @
) '# X p_‘
A—— Q .
, 0
. | : §g8
— ; . sy |
- , (( . ; g U ”’ .-4
= ‘ - * (] g
> ! :
o . - (= LN g
\ 1]
A X a
- & g
a N
. 5 o
> L

RESOURCE G(IIDE

For Vocatxonal Educators and Planners

T o ..~ VOCATIONAL COUNSELING
;‘ - ., FORDISPLACED HOMEMAKERS ’
’ - — AManual”’
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_ NEW PUBLICATIONS TO SERVE A NEW pop('rmn‘()n'
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~make your work with Qisplaced , . lack job skilLs: or work experié that will enable
homemakers more effective o them to readily enter the labor marki
- 3 —1 - T F—Tloyr—-' to e er—yni ghicatic
- -l - l l . . 1 . j. - . ane ndent _:: (Z“ﬂ ‘\
- ’ -..: .’
ha e + ) ) ..:':-- ., v = . :
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Presenting innovative ideas from \a “Displaced Homerﬁ%kers

across the country to: T :
try / are generaﬂg'\ouer 35, ofzen over 50,- almost
L mtroduce you to the special needs, always women -

strengths, and problems of displaced ' 4
- la
horemakers < ’ ck income-due to the death, disability, desemon

——————

' ] dworée\qr separation of a spouse on whom they
e help you assess ypur ::urrent programs and have preu\'bu.iy been dependent ... or, are no

activities i . Jonger eligible for-public assistance because their

. children are grow,
e suggest approaches and methods that can i groten

RESOUR(;E GUIDE for Vocational Educators and Planners

A collectlon of resources, contacts ion suggestions, and program examples relaﬁng to:

PUIEL ol

e labor market researcl: o su\[;pomv&semces
. e outreach e funding LA
~ e admissions ) e evaluation )
e career exploration " e community linkages
e training ) Plus: Program Listings by State e

A -

-Use the RESOURCE GUIDE to set new program standards.
GPO stock #065000-000105 § 2.25'

.. A

-

”~
-
’ . ° @
' P .
-

a : ‘ ‘ .
VOCATIONAL COUNSELING FOR DISPLACED HOMEMAKERS, A Manual

Highlights the requirements of the workwortd=and what counselors can do to help dnsplaced\
homemakers, get there, ldeas&techmc’;‘es and examples |llustrate ways to:

L obtam and interpret labor market information

__e_help displaced-homemakers | resolve personal arrg; practlcal prql?lems'
e locate and develop jobs  Plus: Program Dstings by State

Use the MANUAL to strengthen uocatlonal counseling efforts.’

GPO stock #065-000- 000202 $_2.25

-

) 119 - _— )




. PRODUCT DISTRIBUTION'LETTERS  APPENDIX H
~edc - education . = ,
S development ' =

enter —- SECOND_LOOK, Displaced Homemakérs Project

t

.

4 ‘ R ‘ . 3 {.

-

.~

v
’ o ’

SECOND LOOK is a project to help displaced homemakers
. ) b through vocational education -~ our brochure is enclosed.
S . We will be bringing information about the project to-
leaders in business and industry, unions, education and
training, and community-based o;ganizatggns across the country.

- ’ ’ ' 0 ’

If you can help us "spread the word!' through newsIetters,
publications, meetings, or networks, please let us know,
and we will discuss next steps.

~ . o, . <@
N Thank you.’ .q“7‘~ ‘
. i . 2
- . *«
¢ ° \' ‘ b
\\\\ %M—W
) T l . . “ Vivian Guilfoy
f . = ’ Project Director
’ \.\.\ ~
L 4 ) ) s
. ’ P . 0
N ) ~
»
’ A
o | 120
55 CHAPEL STREET . -
NEWTON, MASSACHUSETTS 02160 ~

TELEPHONE 617 9697100 ) . )




. ed® " education .
o development .
center.

/

SDear Colleague: ‘ B NN

L

/.

training, busines

nd industry, unions, and community-based
organizations." ~ C -

‘l-

Additional copies of our public oné.may-be obtained directly
‘ from the Super1ntendent ‘of Documentsi~Government Pr1nt1ng 0ff1ce,
* Washington, D.C. 20402. Agk for: .
Resourge Guide for-Vocatiohal Eductators and Planners-
. GPO .Stock #065—000-00010—5 - $2.25/each .
\ . . >
. Vocational Counseling for D1sp1aced Homemakers, A *Mantal
- T GPO Stogk #065-000-00020-2 - $2.25/each " -
. - N \

-

We encourage you tj{hse the enclosed mater1a1 to ﬁqip "spreaQ

the word" in your drea. Also, at your, request ,» we would be
//— pleased to prepare ‘a special~ art1c1e for your newsletger or

v -other publication. .

. . ; E4

p .
S If you disseminate 1nformat1on about our projecy or produc s,
could you please send us a copy of the notice? Thank you -
for your.cooperation, and let us know about your efforts on
behalf of d1sp1aeed homemakers.

- . -

<« Sincerely,

\- ,M ' S
’

V1v1an Guilfoy .

Project Director - ) . . "2

SECOND}LOOK ////// O .. - R N
-, s K ) ( . ‘ it

) : 4 . : o N
e . .o £ : €%§ i
_ 55 CHAPEL STREET . R . ce S

" NEWTON, MASSACHUSETTS 02160 . ) - . - .
~ TELEPHONE 6179697100 >+ ¢ -~ ‘' e o
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- " \‘ L -AVA REQUEST FOR NOMINATIONS APPENDIX I
— l\ ‘ " AMERICAN VOCATIONAL ASSOCIATION SR

August 7, 1980

H

“Jo Ann  B. Deal .
. President o <
) Louisiana Vocational Association ) %

Nesg Monroe, LA 71291
N8
Dea?\Mg@iQea]:
R o o \
. Your assistance is needed in°the selection of three to five people in your

ning a series of five meetings, nationwide, that will focus on improving voGa-
tional education opportunities for displaced hgmemakers.

As a regult of federal and state legislation and the efforts of various
advocacy grouDs, there has been a significanfﬁéoncern'expressed for the need
to provide displaced homemakers with appropriate vocational training.

Displaced homemakers-are frequently unprepared to overcome the barriers
of entering the labor -force without marketable skills. Vocational Education
must help these indfviduals to identify training possibilities that could maxi-
mize their chances in the labor market. Training programé need to be developed
to prepare displaced homemakers¥for positions in those fields which offer greate
opportunities for better pay and{upward mobility. y
- \ -

AVA is responding to this issue. Under a subcontract with the Education’
Development Center (EDC) in Newtbn, MA, we will conduct these meetings through-
out the country for vocational educators. The meetings will have the following

- objectives: . ) o

. \'.'z ~\‘} .
«

0 To‘{hcrease.particiﬁants' know]e&ge of recent devé]opments and emerging

policies/issues affecting vocational education programs that serve displaced
homemakers. V0 X

. . . o &
o To increase vocational educator's awareness of their role/responsibili-
ties in addressing these issues. .

E _ . ,:‘ s ‘_i@ . . - )
. o To provide resource_materia]s?ﬁnd/{nformation essential-for implementing
effective programs for the displaced‘homemaker. B

o

‘Each meeting; two days in length, will emphasize extensive participant
i interaction and exchange of ideas. *

Vs

AVA would 1ike you to nominate five people to attend. The nominees should
be representative of:’ .

¥

[ o

. Ld >

LIS

©

[ . : 3

—

T - .
. . ‘ . . , -

P.0. Box 546 . ; -

state‘oryanization to participate at a regigpal meeting. ° AVA is currently plan-

r

\

. ‘ ,"’1‘22_ o, ) - v ‘ t)"u

2020 NORTH 14TH STREET O ARLINGTON; VIRGINIA 20201 0 PHONE (703) 522-6121
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‘. -. key state and local supervisors and.directors of vocational education
programs in the areas such as Consumer and Homemaking, T&I, etc. .

key state and local directors of guidance and counse11ng )

sex equity coordinators {

-vocational education teachers P -

community co]]ege department heads of vocationa] education . i

The reg\onaf meet1ng for your state will be he]d on October 21-22, 1980 .
, in Denver,. Colorado. , .
AVA headquarters staff and the Keg1ona1 cha1rpersons W11] select, from
. nomination lists received, three to five people from your state to attend
Travel and per diem expense§ for the three participants will be provided.

- As a result of this intensive two-day program, the participants will be~
equ1pped with a good understanding of the needs of displaced homemakers, a work-
ing knowledge of existing resources and programs, and useful strategies to im-
plement displaced homemakers programs at the local and the state levels. However,
we need your support to make it a successful act1v1ty

L 3

I would appreciate it if you would consider our request and nominate the
people who would be interested in-attending the Denver meeting. The names, in-"
cluding position titles, addresses, and telephone numbers should be forwdrded
to Ms. Lorene Ulrich at AVA headquarters. Once a final list of partictpants -
from each state is determined, Ms-*igr1ch will contact these people concerning

the details of' the meeting.

o

We Took forward to your participation in ;hie most worthwhile and promising
effort.

- -

- Sincerely, -

"
] . .

‘ﬁm/%ﬁ‘zﬁv
*  Gené Bottoms

ExeéUtive Director
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%‘é . LEYTER OF INVITATION: REGIONAL MEETINGS.  APPENDIX J
__ AMERICAN VOCATIONAL ASSOGIATION _ ' <

L September 24, 1980
‘o : \\

. o .‘\-\ +
Dr. Rosalie Bivin : S R
Section Chief ‘ e e
Home Eccdhomics and Consumer Educat]on LA
Division of Vocatlonal Education ~ = . ™~ o
State Department of Education . .
" Post Office-Box 44064 )
Bawon Rouge, LA 70804 .

‘Dear Dr. Bivin: - R

- - - ot ...-..-_-1‘

We are pleased to be.able ‘to invlte you, as.a result of the nomination of
your name by your State Director of Vdcational Education, to a regiondl meeting

. on program sérvices for- Displaced Homemakers. "This meeting, one of five to be
"held nationwide throughout the fall, is being organized by AVA as a subcontract
-activity under a federal project sponsored by the Education Department. The pro-
Ject, entitled SECOND LOOK, is being conducted by the Education Development Center
(EDC) in Newton, Massachusetts. A brochure about the project is enclosed.

The first. meetlng, including representatives from Regions'VI and Vill, will be
held in Denver, Colorado on October 21 and 22 at the Stouffer's Denver Inn (3203
Quebec Street). The project will pay for your travel and per diem expenses ($50

er day).__A_block of+ rooms” has been reserved at the hotel for the nights of October
20 and 21. s We request that you make your own travel and lodging plans. The phone
“number of the Stouffer's Denver Jhn is 303/321-8068. Please indicate that you are
part of the AVA meeting group. -

The meeting wlll begin at 8: 30 on Tuesday. (10/21) morniné and will end mid-
afternoon on Wednesdax,(10/22) Luncheons.will be served both days, and you will
v have your evening free. We will work primarily In small-group discussion sessions
in which all _participants will, be urged to share their experiences, resources, and
ideas. Please feel free to bring along any materials which might be helpful. Our
major goal Is to assist vocational educators in the plannlng and. implementation

of programs for displaced homemakers. , .

We are excited about this projéct and hopeful that these five regional meet~ ..
ings will provide the stimulous and‘substance for effective service delivery CH

this growing, speéial population.. Your participation will be most valuable, ‘and )
we look forward to working with you. \> ) 1
If you have any questions, or if you will be unabie to attend, pleasé‘contact.
Lorene Ulrich here at AVA as soon as possible.'- . ’

 In advance, we thank you for your time-and expertise. See vou in Denver! !
’ |

N\ . "'+ Sincerely, : '

. " Gene Bottoms 124 '
’ - Executive Director
. ;
IDRIHA nanre R M ™ MAR AR Al Al se————— |
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" ‘Mrs. Bessie D. Etheridge
Director .

Alabama . T < s Eliria_a_
‘Mrs. Mary Wilson .

Instructor BOE

Robertsdale AVC

P, O. Drawer 3659
Robertsdale, Alabama ' °

-

Dr. Nan Burgess
Teacher Educator

Auburn University
5032 Haley Center ,
Auburn, ‘Alabama 36830

5620 lst Avenue, North
Birmingham, Alabama 35212 |
\' —— \
7

Delaware

Mrs, Carol Mayhew L d
State Supervisor

Sex Bquity/Vocational Prograns
Department of Public- Instruction

Dover, DE 19901

Mrs. Theresa del Tufo ‘
State Ooordinator

Delaware Displaced Homemakers Oenﬁer
Janes Williams Service Center

805 River Road

Dover, DE 19901

Dr. Hester Stewart
Teacher-Educator %
College of Human Resouxces
University of Delaware

Newark, DE 19711 «

District of Colunbia -

Mr. Francis K. Powell, Jr.

Presmt' m & L
1305 Valley Drive -
Hyattsville, MD 20782 .

Mrs. Exnice Jones

Director, Sex Bquity ngrann
'DC Public Schools

1806 Mason Hill Drive Y
Alexandria, VA 22307

415 12th Street, W
wWaghington, D.d:- 20004

. APPENDIX K
DISPLACED HOMEMAKERS PROJECT \

_ Nashville Regional Meeting

Participants .
" Maryland
Dr. Robert Laird
Branch Chief -
Vocational~Technical Division
Maryland State Department of Education
'200 West Baltimore Street
Baltimore, MD 21201

Mrs. Marie Willis - .
Guidance Cownsélor - Ms. Mary Swanson
Lake County Avea Vocational-Technical State Specialist in Consumer
Center and Homemaking Education
2001 Kurt Stxeet Maryland State Department of Education
Eustis, FL 3372 200 West Baltifore Street
) Baltimore, MD . 21201

Mr, Miles Bacon .
Director, Vocational-Technical Ed.,
Palm Beach County School Board
3323 ‘Belvedere Road

West Palm Beach, FL -33402°

Dr. lecn A. Sims + .
Assistant Director -
Division of Vocational Educaticn

Dr. Herma Williams

Chairperson i
Department of Hom@ Econamics

Tallahassee, FL 32301 . - Morgan State University
- P. O. Box 438
Baltimore, MD 21239
Georgia ~
b -
Ms. Constance Heeb Mississippi o
Colurbus Area Vo-Tech
928 45th Street . . Mr. Bcb Mullins R
Colutbus, GA 31401 Assistant Director
Hinds Junior College’ '
P, O. Box 374
Mrs, Ioydia Webber .
Gecargia De;aru:ent of Bdwation Raymond, M5 39154
Roam 237
State Office Ms. Judy Mclarty

Program Officer for Sex Bquity
State Department of Education
P. 0. Box 771

Atlanta, GA 30334

Ms. Frances King - Jackson, MS 39205
Georgia Department of Educatian " .
Roam 320 :
State Office Building e L Loy
Atlanta, GA 30334 DJSP]B&d Homema) P am ,
Ittawamba“Junior College
\ 'hmlo cdnpus . .
Kentucky Twpelo, MS 38801 ‘
Mg, Marilyn Fentress®
Statewide Coordinator North Ca:olina
. 'for Commmity 001.1ege Projects —_—
. 208 Breddnridge ‘ . Dr.- David Ramp
University of Kentucky ) i Eduiation Program Specia.list
Lexington, K¥ 40502: . Industrial Training

. NC State Department of

Ms. Lena Bawkins  ~ . Community Colleges
Coordinator . s 116 W. Edenton Street
Adult Education : Raleigh, NC 27611 \

Jefferson County Board of Education
3442 Preston Highway
Louisville, K¥* 40213 .

Dr. Bill Chandler P. O. Box 309
Diregtor Jamestown, NC 27282
Adult & Vocational Programs

Owensboro Board of Biucation Ms, Miriam Dm:sey

P. O. Box 746 o - Director

Owensboro, KY 42301 NC Cowneil cn the Status of Warnen

‘Merrimon-Wyrme House
. ) 526 N. Wilnington Sevest
= y Ra.}éigh. 27611 ‘

lZaa . 1 i ) S
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sty s ’

[

M “ ¥
P

i
i

4

¢



South Carolina

Ms. Patricia Roddy

Home Economics Education
117% Nofth Main Street
Anderson, SC 29621

<

Dr. William E. West

Past Vice President

" AVA Pegion IX .
. Professer of Industrial Edncat:lml
106 Freeman Hall

Clemson University

Clemson, SC 29631

Colurbia, SC 29201

Tennessee

Ms. Imogene Howell

Division Consultant
City Schools

2597 Avexy Aveme

Memphis, T™N 38112

Comnecticut

Charles Salerno
Adult Education & Special Programs
Div. of Vocational Technical Schools
State Department of BEducation
Bax 2219 .
, CT 06115

- Walldemar Kostrzewa
Board of Commmity Colleges
1280 Asylum Avenue
Hartford, CT 06115

Rcbertanecnard
Bureau of Youth Employment &
Training Services

State Department of Bducation

Bureau of Vocaticnal Educatitn

Depts of Education & Cultural Sexvices
Education Building, Station #23
Augusta, ME 04333

.Jeanne Rason, OConsultant
Central Maine Power

8 Walter Street
wmmu. ME 04901

. Mrs. Katherine Manley

. Virginia Beach, VA 23456

Dr. An Ci;
) thony Cipriano

r

* K-2
Mrg, Jean Goad
Assistant State Supervisor
Home Econcmics Education
Deparment of Education
P. 0. Box 5522
Roancke, VA 24012

Mr. Iouis Catignani
Davidson County .Schools -
Metropolitan Board of Educatim .
2601 Bransford Avenue

e, TN 37204

Mr, Paul Bean-

Directpr Vocational Education
Knoxville City Schools

101 E. Fifth Avenue
Kmxvi]zl_e, ™ 37917

West Virginia

. sandra Lutz-
Hare Econamics Teacher |
Bridgeport High School

515 Johnson Avenue

Virginia Bridgeport. W.Va. 26338

Mr. Dennis E. Dévis -

Assistant Superintendent for |
Vocational BEducation

Kanawha County Schodls

200 Elizabeth Street

Charleston, W.Va. 25311

Research Associatse

Division of Vocational~
Technical Education

Virginia Polytechnical Institute

310, Lane Hall

Blackshurg, VA 24061

- Mr. John E. Cook
Assistant Director, Secondary
and Special Programs
State Departwent of Education |
Building 6, Room B-230 -
Charleston, W.Va. 25305

Mrs. Tamara Bowyers

Home Econcmics Education
Virginia Beach Public Schools
P. 0. Box 6038 .

N

-

DISPLACED HCMEMAKERS PROJECT

Boston Regional Meéeting
Participants .

Richard H. lee, Jr.

Department Head

CGraphic Arts

Central Maine Voc-Tech Institute
1250 Turner Street .
Auburn, ME 04210 T

uwr Eum
Director of Professional Develop~
ment
Division of Voc—Tech Education
105 LouSan Road .
Concord, NH 03301

Ann Bliss -
Cowmnselor

Franklin Pierce Family &
Mr. Jchn DiRienzo Housing Law Clinic
Coordinator of Industry-Education-Labor 94 Washington Street
Departrent of Eduéation Concord, NH 03301

31 st. James Aveme 3
Boston, MA 02116 -

New Jersey °

Rosemary M. Harzmamn, Director
Home Ec & Consurer Education
Division of Voc B3'& Career Prep
Department of Education

225 West State Street ¢
P, 0. B 2018

‘Trenton, NI 08625

Massachusetts

<Ms. Susan .
Bureau of Program Services
Department of Bducation

31 St. James Avenue
Bostoh, MA 02116

Bureau of Postsecondary Occ-
Tech Education

Department of Bducation
31 st. James Avenue
Boston, MA 02116

drenton, NJ (08625

New Humpshire
Dr. Jekry Thamas

Profelisor of Voc. Education
Keene State College

Mg. Katherine T, Marc ‘
° Assistant Director -
General Adult and Commmnity Educ -

. Department of. Education ! EAR
225 Weést State Street
.P. 0. Box 2019 °
"nrmtm, NI 08625

Keens, NH

126
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New York
Laverna Fadale »

Displaced Homemaker Research Study

Research Foundation of SUNY -
1400 Washington Avenue
,Albany, NY 12230 . .

\Usylvia Connolly -
Onondaga-Madison BOCES

Adult and Continuing Education D:.rector

6820 Thanmpscon Road
Syracuse, NY 13211

Mary Amn Etu
S\wmm .

Sex Bquity Cdordinator
Occ E4A Special Programs
Roem 1610, Twin Towers
99 Washington Avene
Albany, NY 12230

~ Rhode Island

Patricia Parish

Project Trainer

InService Training Project
Industrial Bducation Dept.
Rhode Island Collece
Providence, RI 02908

Narilyn Eisenberg, Counselor
woonsocket Skill Center

400 Aylswarth Avenue
Woensocket, RI 03895

Mr. John DiRienzo

‘Coordinator of Industry-Education-Labor

Department of Education
31 St. James Avenue
Boston, MA 02116

/ R

Ms. Pat Wallace
Second Wind

YWCA
105 Hartford Street
Natick, MA 01760

Ms. Ann Petter’

Department of Manpower Development

Charles F, Harley Building °
4th Floor
Boston, MA 03114 - >

Ms. Floretice Leone

" Volunteer Bureau’ of Bergen County

oy ngionI Rep

laced Homemakers Network
389 Main Street
Haclensack, NJ 07601

¢ Displaced Homemakers. Cmter

>t

b“ f
'

Frank Pontarelli, Coordinator
RI Department of Eé\x:atim
22 Hayes Street |
Providence, RI 02908

_ Venmont

Mr, Edward Allen, Director

Addison Gounty Vocational Center

Middlebury, VI 05753
Mr. Spencer Whitrney, D{rector

Barre Regicnal Vocational Oentar

Ayers Street
Barre, VI 05641

“FE. Robert Quinlan
Consultant

Adult Sexvices Division
Department of BEducation
Montpelier, VI 05602

Virgin Islands

Mr. Aubrey Roebuck AN
State Director -
Voc-Tech Education. °

P. O. Box 3914

St, Thomas, VI 00801

Mrs, Dixie Lee Gillies
State 3

Heree “Econcmics Education
P. 0. Box 3914

St. Themas, VI 00801

»

4.

DISP;AcéD HOMEMAKERS PROZECT

Bostdn Regional Meeting
Group Facilitators

L

Ms. Carpl Akin

State Department of Bducat;m
Bureau of Vocational Program Plamning

and Development

.Box 2219

Hartford, CT 06115

Ms. Ruth Jacobs
Wellesley College

Wellesley Center for-Women's Stud:.es

828 Washingtam Street |
Wellesley, MA 02181

Ms. Vivian Guilfoy
EDC

55 Chapel Street
Newt:) MA 02160 7

aine Roberts
Coordinator .

150 Washington Street
Providence, RI (2903

€

L4

i i

<

) K-3
Mr. Kenncth L. Reovan

o. v.heétley Skill Center

P. O. Box 9618
St. Thomas, VI 00801

selected Others

Dr. Paula Rotbins |
Associate Director of
Graduate Studies
Fitchburg State College
ritchbuxg, MA 01420

Ms. Ramcna Martinez-

Manager, Professional Developnent

GE
Mail Drop 274 AB

. 1000 Western Averve

Iynn, MA 01910

Brenda Kaulback
Senicr Planner

" Engloyment, & Training

55 Elizabeth Street
Hartford, CT 06105

Ms. Gloria Bernheim
Field Specialist
Displaced Homemakers Network
Boston YWCA

140 Clarendon Street
Boston, MA 9116

Ms. Ruthie Bush Mathews
YHCA of Hartford Region
135 Broad Street
Hartford, CT 06105

\




Arkansas .,
Vocational Bquity Coordinator
State Education Building West
Capitol Grounds

Little Rock, AR % 72201 .

Lonnie McNatt ©

Director

White River Vocationdl-Technical
School .

P. O. Box 737
Newport, AR 72112

Ms, Janice Grisham

Manage, Sex Bquity Programs
State Education Building West
Capitol Grounds

Little Rock, AR 72201

Colorado

Maurice Ransom

Associate Dean

Occupational Studies

Pikes Peak Commumnity College
5675 South Acadeny Boulevard
Colorado Springs, CO 80906

~

Ms. Joyce Godwih'
Coordinator Women's Issues.
Department of Labor

770 Grant, Suite 222 .
Denver, OO 80203

Jeanette Podimovich

Local ‘Coordinator Displaoed
Homemaker Project

Colorado Mountain College

Alpine Campus

P. O. Box 9010

Steamboat Springs, 06 80477

louisiana

+
o isplaced Homemak .
.Supervisor, D ers
1Division oé Vecational Education
State t of Educati
P. O. Boxt 44064
Baton Fouge, IA 70804

Rosalie Bivin

- Section Chief
Home Economics and
Division of Vocational
State t of Educal
P. O.-Box 44064

. Baton Rouge, IA 70804

Department H
Business and Office Occupations’

DISPLACED HOMEMAKERS PROJECT

Participants

- Montana

Carolyn Miller
Helena Vo-Tech Center
1115 Roberts

Helena, M 59601

sally Moore ’
office of Public Imtructim
Capitol, Room 106 )
Helena, MI' 59601 . )
loran Frazier '
Great Falls Vo-Tech Center
2100 16th Avenue South
Great Falls, MI' 59405

i ¥
New Mexico
Billy D. Fickel -
.13105 Candelaria NE - Apt. A

Albuquerque, ¥ 87112

Marla Wonn

Camission on Status of Women
Plaza Del Sel Bu:.ldmg

Suite 811

600 2nd Street, NW

Albuguerque, NM 87102

Muriel Kirschmieir

Technical-Vocational Institute Counselor

525 Buena Vista SE
Albuqueikque, NM 87106

1

Norﬂ'lDakota

Norbert Mayer .

Assistant State Director
Program Planning & Eval@tion

ND State Board for Vocatiofial Education

‘' 900 East Boulevard Avenue .

. DBismarck, ND 58505 ‘

Mr. Roger Skallernd
Career Education Coordinator
ND State Board for Vocational Education
900 East Boulevard Avenue
Bismarck, ND 58505

p A\
Cheryl Youngs ‘ - :
Lecturer, Department of Education
‘North Dakota State University

Educatic Fargo, ND 58102
tion

* Oklahcma
" Y - >

Fem Green
¥ Coordinator of Planning & Developnent:
State Department of Vocational and

University of Southwestexrn Losuisiana 1515 West Sixth Averme

USL Station
Lafayette, IA 70504

Stillwater, OK 74074

-3

-

Kay Scruggs
Coordinator’
~ Displaced Hememaker Programs .
State Department of Vecational and
Technical Education .
1515 West Sixth Avenue
Stillwater, OK 74074

Frank Coulter

Superintendent -

Moore-Norman Area Vocational-
Technical School ‘.

4701 N. W, 12,

Norman, OX 73069 °

P
South Dakota

Ann Taylor

Vocational Instructor

Western Dakota Voc-Tech Institute
Box 120

Sturgis, SO 57785

Ellh Stotz

Supervisor .
Equality in Vocational Education
Division of Vocational Education
Kheip Building '

Pierre, SD 57501

Delores McDonald '

]

Southeast Area Voc-Tech School
701 S Western -
- Sioux Falls, SD 57104

Texas

Mary Lou Davis, President

,Texas Vocational (;uidanog Association
'202 Caladium .

San Antonio, TX 78213 - o,

Betty Pemney
~ Teacher Coordinator HECE
Vocational Homemaking Teachers
Association of Texas '
Robinson High School :
500 W/
(Robinson, TX 76706

. Patsy-Fltwers
Chairperson
Homamakily Department -
Houston Cbrmmunity college
11226 Bahdlon

Housten, TX 77072

Uah

Maurine Hmpﬁrisx
t, Consumer Heme Economics
and Displaced Homemakers
Utah State Department of m:ati.m
250 E. 5th South
Salt Lake City, UP 84111

avb oy
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Coordinatcr, State Occupaticnal

Postsecondary/aAdult Denver, €O
Hathaway Building - .
Chéyenne, WY 82002

K-5

.
e

N
: N Selected Others - Elaine Courtney
Uezh (oont3) Chairpersen - Network on Wamen's
Verlaine Zito ° >~ , Trudy Willey ¢ Resource Center
Supervisor - Industrial Programs c/o Elizabeth Stone Resource Center 228 East Mountain
Utah Technical College of Salt Lake City 228 E. Nowtain - _ Ft. Collins, CO 80521 '
4600 S. Redwood Road Fort Collins, CO 80521 R Pat Fox . ] -
1t Lake City, Ur 84107 . ) ~
sa el Jean DeWitt DH Coordinator \\
Anita Brandford 10" S, Harrison Nort?_i;l;stem Junior Oollege .
Utah Technical College in Provo - ver, CO 80209 Ster. o K L
1395 N. 150th East . g
Provo, UT 84601 ce Brito Marlene Hutdﬁng _
70 Inca Street Coordinater - Virginia Neal
/Denver, 0O 80223 Blue Resource Center
wyoni . 1025% Main Avenuve
Jeannetté Dran < Durango, €O "81301
Connie Neunaber State Board for Commnity Colleges .
Coordinator for Displaced Homemakers . & Occupaticnal Education Dora Voh Vihl _
Programs . 1313 Shemman Street .Bmily Griffith Opportunity School
Western Wycming Community College Denver, 0O 80203 - 1250 Welton Street
Rock Springs, WY 82901 Denver, QO 80204
June Winkle Executive Director
Home Econcmics Instructor Colorado Department of Labor Py
Casper College * y Denver, €O .
Casper, Vit 82601 .
James Wilson
Richard W. Rdwles Director ;

Occupational Education : .

DISPLACED HOMEMAKERS PROJECT

' Group Facilitators o . [

Linda Beene

Vocational Equity Cooxdinator
State Education Building
Capitol Grounds

Little Rock, AR 72201

Maurice Ransom

Associate Dean

Occupational studies

Pikes Peak Commumity College *

- 5675 South Boulevard
) Colérado Springs, CO 80906
A Sharon Leventhal )
D;
Colo: Center for wqren and Woxk
P. O. 18061
Denver, 0O 80218 -
. - Verlaine 2ito . .
’ Supervisor - Industrial Programs
> Utah Technical Gollege of Salt Lake
4600 S. Redwood Road
Salt Lake City, UT 84107
Jan Womak )
\ Director .
_ Displaced Homemakers Center
Moore-Noxman Area Voc Tech School
4701 NW.12th Street ~—

Norman, OK

Ld - .

I

. ™
Priscilla Scanlon )
Field specmist ) .
c/a Crawley's Ridge Develoment Center
P. 0. Box 1497
Jonasboro, AR

Jan Ortego
Supexvisor, Displaced Haremakers
Division of Vocational Education
State Department of Education
P. O. Box 44064
Baton Meuge, LA 70804

»
1a Dorma Elhardt
Heme Econcmics Educatic}\ Department
Magic City Campus
Minot Public Schools
.Minot, ND 58701

/ , -
Ruth Jacchs »
Wellesly * College Center 4

for Research on Women
5 HE
Wellesly, 1A

Vivian Guilfoy
EDC

* 55 Chapel Street
Newton, MA !
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DISPLACED HOMRMAKERS PROJECT Y J
AW s N Portland, Oregon Meeting
oyt . , X Partidipants -
ot American Samoa Ms, Barbara White 14
. \ Codrdintor of Sex BEquity .
. Diana Pilatati Office of the State Director for ’
P, O, Box 1022 Vocational Education
Pagd Pago, 96793 ) 2327 Dole Street
. : Wonolulu, , 96822
Dr. Glénn Larsen
Assistant Dean for Vocahional Education Dr. Larry Wakui
. Arerican Samoa Commumity College ‘3\ Acting Goordinator for Educatioml
Pago Pago, 96799 . Services i
. Office of the ('ham:ellor for
Tito Malae * Commnity Colleges , .
State Board Member 2327 Dole Street T
Vocational Education Honolulu, 96822 .
, PR, O, Box 3492 - : )
. Pagd Pago, 96799 / '
. " Idam 3
Arizona . ~ Noxa Dobler -
) State Senator T . .o
Beverly Joder " / 1401 Alpowa .
Skill Center Teacher and ./ Moscow, - 83843 {
President, ASVA )
. Maricopa County Skill Center Ms, C. J;metlatham
5 1148 East Wood Street State § L
Phoenix 85040 » Home ueation
4 ' . State Division of Vocational Education
* . Mr. Dean Frey 650 W, State Street
Commpity College Department Head Boise, 83790 - ' !
_ Rio Salado Commnity College . ) :
" +102 Nogth 40th Street h giogalar:gr ¢
- Phoenix, 85034 rdinat
! College Of Southern Idaho -
Ms. Debbie Dillon . Vocational Technical Scheol
1535 West Jefferscn Twin Falls, ' 83301
Phoenix, 85007
Nevada e _
California — , -
o " ] Ms, Fern latino
Ms. Maxy DeNure Di x of Displaced Homemakers Center
Cmsultam:‘ Clark County Ommma.ty College
Chancéllor's Office 3200 E. Cheyenre
California Commumity, Colleges Las Vegas, 89030 °
1238 S. Street e Jea'n rond-
Sacramento, 95814 . .
! .Nevada state Senatoxr
Ms. M. Catherine Welsh- .~ 3511 Pueblo Way .-
Program Managerxr Las Vegas, 89109
Home Economics Education e :
State Department of Education e . Karen Dowell
] 721 Capitol Mall ) fggs;;ltimdm:t, Bquity
N, Secamnto, 95814 carsop City, 89710
- B ! i .
" ¥s. Maria Reza: - 4 p
. Supervisor, Jome Economics Oregoh g
mgfégm of ga.reer and Continuing ¥s. Joan si Lalist :
m‘ d’e:&' spw .
Los Angeles.Unified School fistrict - Vocational Education Equal Opportunity
pﬂo, Box 3307 N Oregon Department of Educahim
R -Angels, 90051 Salem, 97310 .
* Hawa.ii ' * Regional Coordinator :
- . ‘ 1200 Highway 99 North
. . . Eugené, 97402 .
terdisciplinary Stixdies ’ !
X 5 i Mrs. Illa Alwood, : ‘

ty.College
Road .,

. .
.

S s Lot
Cwd I 1O Y, YO
R C

Business and Office Edumﬁon R
Linn-Benton Conmnity College
6500 SE Pacific Boulevard.

 Albany, 97321

5 e v SeE

'12000 swW 49

- P, 0. Box 1491

K-6 '~j

rd

Ms‘ Laura Edwards - ‘

etxatchee Valley College Nozth y
R.i0. Box 2058 % -
98841 - .

l
Mx." Ted Masuroto ~
anch Chie s
Brbloynent Secunty Deparurent |
212 Maple Paz:k . |
Olyrrpn.a, 98504 a
Ms. Judy Bostain Y -
g:o;ect Manager. R
isplaced Homemakers Centex

W. 3410 Ft. George Wright Drive k
Spckan, 99204 .

Selected Others : .

710 SW 2nd Averive’
Partland, OR 97209

?

Ccmmmity Oollege
12000 sw 49th

Ms, Ma.r.yMaxga.ret
Portland ty College

Portland, OR 97219

Ms, Jana King

Mt. Hood Comunity College
Maywocd Campus .
10100 NE Prescott °
Portland, GR 97220

Mr. Jack Schatz
Project
o . »

Portland, OR 97207 °* .

Ms. Linda Vladimivoff .

Portland Conmuiity College
Cascads Center

12000 &€ 49th

Portland, OR® 97219

D&bbie ng

State tion

Vocational Bdudn Division \

1535 Wast Jeffefson’Street ‘
, AZ ° 85007 . - N

Nona Verleo

Consultant, Vocatidmal Edncati.cn

State t of Bducation”

721 Capital Mall, 4th Floor

Sacratento, CA 95814

/a !

Susan Piudngton

921 NE Hood

m' ol . -
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Selected Others cont.

Ms, Ann Gates

6373 NE Cleveland
Portland, OR 97211

Commission for Vocational Education

State of
Olympia, ‘WA 98504

Ms. Jane Greene
Confidence Clinic -
19241 S Beavercreek Road
Oregon City, CR 97045

Ms. Blair
412 E. Jefferson

Burns, OR 97720 -

e -
Illinois

Mrs. Betty Jo Hill
Consultant
Illinois State Board of Education

» Department of Adult, Vocational &

Technical Education*
100 North First Street
Springfield, IL 62777

Mrs. Carol White

Coordinator

Project New Start

Displaced Homemakers Center
Chicago City-Wide College .
185 North Wabash Avenue - 8th FL
Chicago, IL 60601

Mg. Susan G. Peterson
Department of Home Econcmics
Northern Illirois University

, * DeKalb, - IL * 60015

Indiena

Ms. Nancy Moller | ~

. State Coordinator

State Board of Vocational-
Technical Education
401 Illinois Building 7/
17 West Market Street
Indianapolis, IN 46204

Ms.‘Ade)em'ott
Monroe Coynty Adilt Education

"-1

moani:gw,.,m 47401

Ms. Harrie»tt Miller
Direcbor

Fort Wayne Women's Bureau, Inc.
-203 West Way Street C
-~ ‘Suite 315

Fort Wayne, IN ,46802‘

A3

o

~
Dr. Sheryl Denbo ¥
1437 Rhoda Island Ave:me, R
Apartment $209
Washington, D.C.

[P e

Dr. Roni D, Posner
Director of Planning &
Development
American
2020 N. l4th Street
Arling‘tcn VA 22201

Ms. Rut.h Jacobs’

75 Hjghledge Avenue
Wellesley, MA 02180 .

Ms. Vivian Guilfoy

55 Chapel Street
Newton, MA

2

¢ -
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DISPLACED HOMEMAKERS PROJECT
Wisconsin Regional Meeting
Participants

Towa

Ms. Pat Thorell

Supervisor of Home Econcmics
121] Pierce Street

Sioux City, IA 51105

Mr. Dan Kroloff

Special Needs Section
Department of Public Instruction
Grimes State Office Building
Des Moines, TA 50319

Mr. Roger Foelske

Vocational Pssociatim

Supervisor .
Career Awareness and Exploration *

Services Unit -
Grimes State Office Building
Des Moines, TA 50319

Kansas

Ms. Cheryl Henderson °

Specialist .
Guidance & Counseling
Displaced HOmemakers
120 E. 10th Stxeet
Topeka, KS 66612

Ms. “Bea Wilson'

Cbordinator, DH Center
Hutchinson cammity college
Davis Hall

815 N. Walmut p
Hutchinson, KS 67501

Wichita, KS 67230
~ -

191

0

Ms,
Coordinator Wanen in Transition
Chemeketa’ Cofmmity College -
P. 0. Bax 14007 - \
Salem, OR 97309 . .

‘m. JOY K‘.‘NIEI“ “'_’

¢

1909 MW Knott

Portland, OR 97212 v
Ms. Ellen Griffi ' . »

2525 North East Gleason
Portland,"OR 97232

&

Mrs. Sherry Anderson

Specialist N <

Consumer and Hame Ec'Education

Vocatimal—’rechmcal Education
Service

P. 0. Box 30009 R

Lansing, MI 48909

« ~ Dr. Harold PaDelford
«* Associate Professor

’

-

A

%

Department of Industrial Ed.
Eastern Michigan lmiversity
122 5ill Hall- :
Ypsilanti, MX 48197

Dr. Bthel %as}ungt:m

Supervisor of Home Economics
Programs ’

Detroit Public Schools '

5057 Woodward Avenue* Cg

Detroit, MI 48202 Lo )

Displaced Homemaker

~ MV Department of Education

- 704 Capitol Square ‘Building
St. Paul, m 55101 -

Ms. Rose Anderépn .
Coordinator of Continuing ®i. .
'"Moorhead Area Vo-~Tech Institite

.2+ 1900 28th Avenve South

morhead My 56560
Mr. Wayne Nelson

b Minneapolis ’I‘eclmical Institute

o
«

LN

. 1415 Hennepin-Avenue
* ‘Minneapolis, MY 55403

N
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Y
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fs. Marie 'Fenton
Coordinator .
Project SEARCH <
Central County School
Rocm 314, - -~
10900 Ladue -Road
Creve Coeur, MO 3141

Mr. Fred Linhardt

Supervisar *

Industri&l Bducation

Departmertt of Elementary and
Secondary Education.

P. O. Box 480 - .

Jefferson City, MO 65102

Ms. Kay Dameron

Supervisor

Research Coordinating Unit

Department of Elementary and'
Secondary Edfication

P. O. Box 480

Jefferson City, M0 65102

Nebraska

Ms. Marge Hatheway
W onal BEquity Coordinator

Department of Education

Centermial Mall South
Lincoln, NE 68509

Mr. Darrell Dey

Vocaticnal Ccmamator &
Instructor .

Grand Island Senior High

2124  North lafayette

Grand Island, RE 68801

Mr. Frank Thoendel -~
Associate Dean of

Cammnity Services -
Nebraska Western College
1601 East 27th Stxreet, NE
Scottsbluff, NE 69361

Ms. Nancy Evans
Sex Bquity Coordinator
Vecational Education
Chio Department of Education
65 S. Front Street
907 .
lubus, .OH 43215

Ms. Vicki Melvin o

Displaced Hatenaker Program
Develcper

Ohio Department of Education

65 S. Fraont Street

Rocm 412

Columbus, CH 43215

—TN

- Madison, WI 53702

4802 Sheboygan Aven

K-8
Mg. LaQuita Ingle

* Local Displaced Homemaker

Coordinator .
118 East First Street 4
Dayton, QH 45402 '
» .- 41
Wisconsin

Ms. Fran Johnson

CETA Consultant

Board of Vocatiocnal, Technical
& Adult Education

4802 Sheboygan Avenue

7th Floor

Mr. Arnold Potthast

Chief of Trade and InduStrial
Education '

Board of Vocational,
& Adult Education

7th Floor
Madison, WI 5370

. /
-Dr. John Deady ~~

Dean of Student Services ’

Board of Vocatiopal, Technical -
& Adult Bducat.ion ¢

4802 Sheboygan Avenue .

7th Flocor

Madison, WI 53702

-
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- * Displaced jiomemakers Project
" (thded by the U. S Department of Education)

Boston Reg:.onal Meeting ' .

RS Ramada Inn
. L “'J-;_ Septenber 30 October 1, 1.980
ey & L

e G‘xaracteristlw and Needs of Dlsplaoed Harenakers
- . , ‘ Midge Condon .

SNn tners bt ¥

- - . - . Gloria Bernheim

] : . Field Specialist . .
oy 'Dlsplaced Homemakers Network Inc.
oy ’ John DiRienzo . 6

Massachusetts Department of Educatlon
. Division of Occupatlonal Education -
: Vivian Guilfoy

" Project Director .

RaR Education Development Center = |

L3
\"ih“v";-" - ?Avi;*‘ vr&‘ ‘; .
;_ ”11( a
TUESDAY, SEPTEMBER 30 .
-"t\ ;l . ':’1 gu'.{“‘h ,.L}‘ﬁ . .
8:30 ?3 ° coffee
3. -w' 5

WelcarearxiOpem.ngRa\arks Chaa.rpersms

' Newton, Massadmsetts

. Ruth Jacdbs
s Wellesly Gollege Center for R&eardm on Wanen

> f -

. DirectorofPlannmg&bevelognent
-7 hmerican Vocational Assocxation . .
. P % .' . i .ot St T -, : “‘,}L‘ ;.i . .
i @ Questions and Answers "-' g :
) , -

©10:15 ": o Break S T

10 30-12: 00 ) Dlsplaced Hanemakers Speak Out

- o Floren/c(e-l;enis’ o
. 133 4 Mary Burcn "

EKC"'zozp NORTH‘MTH STHEET ] ARLINGTON VlRGINIA 22201 O 'PHONE (703) 522-6 4
5 6 - -
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Yo g ’ _ ) : . - L-2
"12:00~1:00- = e Luncheon : _ ~ . <,
- ( )
1:00~2:15 e Theme Session # : )
_ ” ' "Cm:'rent Research Efforts and Studies® - Group Facilitators:
.t ‘ _' L e . ’ Gloria Bernheim .
' ; ‘ Vivian Guilfoy
‘ , . Ruth Jaccbs ”
R ) ~ , »
2:15 0 . ® Break
T 2:30-3:45 e Theme Session #2 S ‘
"Existing Organizations and Networks" - Group Facilitators:s™ ——— ——
e i .
JU R Carol Aiken . !
. : . . Sex Equity Coordinator
. - i ’ ee Bureau of Vocational Program Planning .
to -~ e . L Connecticut Department of Education
- ., . / ) o ) Florence Leone — e -
.Displaced Homemakers Network, Inc. T
¢ : Ann Petter
o State Coordinator
: . ' Displaced Hamemakers Programs
345-4:15 - ° Report-Badc (6 groups) o
. o ® — .
_WEBNESDAY, OCTCBER 1 . - . o
8:30-9:15 ' @ Coffee © . - - . - |
T e Film - "Second Chance" ' T < .
R . Ferol Breymann ‘
: N !/ : - Displaced Homemakers & Technology /
: : . o Bunker Hill Comunity College p
' 9:15—1&50 @ 'I‘heme Session #1 ) ‘
- “"Innovative Ideas and Approach&s - Growp Facilitators:
' John, DiRienzo -
2 - Elaine
. Displaced Hamemakers Center
/\. - Pat Wallace ‘ |
. . Coordinator, SPCOND WIND , .
" : West Suburban Program Center .
B Boston YWCA J
-7 . »
- ‘ [ ‘1 3 » 1‘( —

c - ’ 1
e e - f 4 i
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10:30 o Bg L S

10:45-12: 00 % o Theme Session -#2 E ’ .o
"Avallable R&sources and Materials" - Group Facihtators \

i S : Vivian Guilfoy i ,
. :;— — N .B t . ~ B
D:.splaced- Hamemakers Programs -

: ,\: S 2 - T os
12:00-1500 = e Luncheoif ~ Keymote Speakf S 4 ' r
" P ! L
T : - Sandra Burton . "
. J.ts e To %0 - Executive Director A
: '/_Displaced Homemakers Network, Inc. :

*

1:00-2:15 e Theme Session #3 . - o
..,:. ’ . "Sti'ate_'gies for Planning and Organizing™ - Grouwp Falxcilitaboz:s: _ *

' FL ’ ' Florence Leone . .

o« wf ': ‘ ] ‘ o .’ N . la . .
2]5’§1¢ “ @ Break - - : «;‘ e L S
230300 o Reportchak .
'3¢00-3:30° ® Wrap-Up and Summary (Evaluatiom ‘ S

, . , .
. - .
° . L . ‘. , .’
* A T ’ . ~ :
P ﬁ v
. . N . . LY

: % s -
g, .- Contract Officer: ... * 7 - i o
e - . Kate Holmberg = * SR

AT . U.S. Department of Educatxon ‘ ‘
o Occupational, Vocnt:.ofl and Agult decgtim
/ -
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— AMERIGAN VOCATIONAL ASSOCIATION ' ' _

SPCOND IOOK
_ Displaced Homemakers Project
! ~ (Funded by the U.S. Department of Educatiocn)

i ~ Denver. Regicnal Meetmg
. ° Stouffer's Denver Inn
. Octcber 21 - October 22, 1980

W

'TUESDAY, OCTORER 21

8:30 . *"".’coffee
' 9:30—-1}0:15 OWelcateandOpmngararks Chalrperscns

‘. :'1"".55"; . Robert Ore , : Janm.oe Crmwell
A }Ebcec_utive ‘Director * Supervisor,
Colorado Department -of Labor State Board ~for Comumnity .
X Oolleges & Occup Educatien

James Wilson
Director of Georgetta Ihtchell
Oocupatlonasl Education : Displaced Homemakers

-State Board for Commmity ' . Coordinator:
Colleges & Occup. Education : '
‘@ Project Overview and-Plans:
e . Vivian Guilfoy
. S T : Project Director
+ Education Development Center,

. ‘ Wellesly College Center for Research cni-Women

Iorene B. Ulrich

Assistant Project Director
. . , ~ American Vocational Association

-

-

° Questions and Answers SN
‘10 115 - ‘e Break -
_ 10 30-12 00 ° Dlsplaoed Homemakers Speak Out : ) )
Character:.st:.cs and Needs of Displaced Hatemakers
‘ , ‘*' Trudy wllley ‘
¥ ' : ’ Jean DeW1tt,
' -5 7. ’, ) AllceBrJ.to ~

o \ . Jeannette Dran

- Phyllis Rossman

* o

Aruitoxt provided by Eic:

N E lKC——‘zozo NORTH 14TH STREET 03 ARLINGTON; VIRGINIA 22201 O PHONE (708) 522-6121
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12:00-1:00 .Lmduedn
I'd

1:00-2:15 @ Thems Sessign #1 . S
: ' wCurrent Research Efforts-and Stud:.w" &oup Facilitators:

-
-

-) Linda Beene
Arkansas.Vocational Pquity
Vivian Guilfoy
Ruth Jacobs

® Break ] '

'omemeSessa.on#z

"Em.stmg Orgamzatlons/Nemorks and Innovative Programs
Group Facxlitators

Associate Dean :
rP:qus Peak ;canmmity College

Pnst.IlaScanIon

Field Specialist
Displaced Homemakers

) SImmIe;mthalt
Director, - Colorado
Center for Wamen and Work

3:45-4:]..5‘ ® Report-Back ‘ -

WEDNESDAY, ‘OCTOBER 22
8:30 - @ Coffee

N Film = N
9:15-10:30 e State Pxesmtata.ms of Displaced}ianemker ngrams

S -

i

-

10:39 - . e Break

10:45-12:00 e Thape Session " . S
) Strategles for‘Planrﬁ.ng and Orgam.zmg - Group Facilitators:

o ' ~ Verlaine Zito- . >
Swpervisor, Industrial .Programs ©o
Ut'alé Technical: College of Salt Lake City

137,
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12:00~1:30

1:30-2:30°
2:3;0 -
2:45-3:15
3:15-3:45

e Luncheon - Keynote Spealar:

, Jan Womak - "
Director, Displaced qumwakers Center
) Ia Doma Elhardt
Hame Econcmics Education

- Ruth Jacobs

Y —\-'an Ort -
b State Supervisor

Y

@ States Caucus-
e Break
o States Report ‘Back ) ~

e Wrap-up and Summary (Evalt;atim)

‘ .~ Contract Officer: ‘
o - Kate Holmberg
. DU.S. Department of Ed
. _ Occupational, V i

"Adult Educati
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AMERICAN VOCATIONAL ASSOCIATION ' _
SECOND LOOK = -
Displaced Homemakers Project .
:__/ (Funded by the U.S. Departnent of Educatlon)
o " Portlafd ‘Regional Meetmg
= Cosmopolitan Hotel.
+ October 23 - Octqber 24, 1980
THURSDAY ocmnsn 23 _ .
8:30 . Coffee " S : BN
9:30- 10 15 . Welcome and Opening Remarks Chan'persons
/ . Joan Siebert .
Specialist, Vocational Equal Education Opportlmlty A
Oregon State Department of Bducatlon
L { , Marilyn Miller !
— . - \ - Director ;
Governors' Commission for Women \
’ e Project Overview.and Plans: <
' . . ¥ . !
el .. n X . ~ Vdvian Guilfoy

Ty : ' Project Director '
Education Development Center

Newton, Massachusetts ‘ '
" Ruth Jacebs \) ‘ /
Wellesly College Center for Research on Women

' -
/|
.
- .
’ .

-~ / . Roni Posner
. P Director of:Planning § Development
T \Amerlcan Vocatlonal Association
‘ N 4 ®
; o Questions and Answers -
"10:15 e Bre '

10:30-12:00 e Di laced Homemakers Speak Out
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:12:00-1:,60'“;.'"‘ o Luncheon R

‘.

1:00-2:15 KM f

"Current Research Efforts and Studies" - Group Facilitators:

o ] o Carolyn Hunter
e Sl L S Co-Director, Women § Minorities '
o g  Northwest Regional Laboratory, Portland N\
“ ' Viv'an Guilfoy
RN ' " Ruth Jacobs #
2:15 | ° ,Breéf ‘ ‘ v
") 2:30-3:45, .. e Theme Session #2° ‘ .
"Existing Organizatjons and Networks' -.Group Facilitators:
~ . o Nona Verloo I
’ - Vocational Education Consultant .
. T S California State Department of Education
Beverly Postelwaite
‘ . Special Assistant
v o Commission.for Vocational Education
o T "." Debbie Dillon ’ -
R . ’ . Specialist, Sex Stereotyping ' .
C Arizona State Department of Educatiort
3:45-4:15 e Report-Back

e , O,

FRIDAY,. OCTOBER 24

.
N
. . I
N

o~ w"Strategies for Planning am; \(‘)rganizing" - Gi'o?tp Fagilitators:

Nl \ * " Joan Campf‘ ' 7 ”:% [ S

L ) Program Director/Careers ° :
Portland Commmity College
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a Debbie Dillon -

Carol Hendrix .
" . 7Coordinator, Women in Tramsition
, “3 ; Chemeketa Cormmm:.ty College

12:00- 1 ao ° Luncheon Keynote speaker' <0 ‘.
S : ' Dr. Sheryl Denbo

S Advisor-on Women's Issues
Wash’ngton, DC. .

. 1-30,3-:: * e States Caucus
2:30. o Break ,

2:45-3 15 e States Report Back ° . ‘ - _ Lo
3:15-31451 ¢ Wrap-Up and Sumary (Evaluation)
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‘ . Displaced Ecmemakers Project - -
(Funded by the@ S. Depar‘l:ment of Educatian)

e . Madison Regional Meeting oL
Novenber 13 ~ Novenber 14, 1980 < g

Y R ‘
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~ THURSDAY, NOVENBERB

L

8:30 ".ooffee/nanish ‘
9:00 - 10:15 . e Welcome and Opening Remarks - Cha:.xpersons ‘ L
Judy Jorgensen ' Cynthia Goldsmith
Director - Learning Place 5 Director — Wamen's Project
Pwa‘lkee, WI I’Eélson, WI e
® Project Overview and Plans: . . - ~

Vivian Guilfoy f
Project Director
. Education Development Certer™-

Well&ely College Center for, Research Women -

Roni Posner

mrector of Planning and Development
American Vocational Association

.

~ e Questions and Answers
10:15 e Break .
10:30 - 12:00 . e Displaced Homemakers Speak Out
~ N N ' ‘
"

T e "Characteristics and Needs of Displaced
‘ S Lori Toft
Mildred Ribnitz
\QLucille Conway
May Mitchell ‘
Kaye Bakke '

v - \
’ - . . A4

(- 112 . |

~a — 2020 NORTH 14TH STREET O ARLINGTON, VIRGINIA 22201 (0 PHONE (703) 522-6121
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12:00 - 1-00?""‘?‘@.‘. Lunchedn .
1-0-—215 .. @ Theme Session #1

L d

"Current Research Efforts and Studies" - Group Facilitators:

. -Ruth Fossedal
Director - Community Ootmseling Services
Pewaukee, WI

Vivian G.u‘.lfoy' 3

" Ruth Jacobs

2:15  ° . e,Break’
. 2:30 - 3:45 ' e Theme Session 12

Existmg Organizadops/Nebaorks and Innovative ngrans
. _ Group Facilitators:

Director - Community Comseling Services
Peﬂaukee, WI

v Rita Davis .. f’.*
Director
I]Jinpis Nemork for Displacedﬂananakers
Maril Marshall

" pirector of Displaced Homemaker Programs
Marquette, MI

Report-Back .

FR'IDKY, NOVHBER.’M

8 30 ° Coffee/Danish

L]

-

Film
o 'IhaheSasion#l

Y

"Strategies for Planning and Orgamzing" Groub Faci]itators o

D B:I - ‘ ‘.
Minn&sota Sex Equity Ooordinator

Rita Déavis

P

E

Judy Jorgensen '
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LETTER OF INVITATION:NATIONAL MEETING APPENDIX M
i Wellesley College ) ‘
- WQ"QSIQY . 828 Washington Street | a7 <
Waellesley, Massachusem.92181 .
A CO“292 Telephone: (617) 235-6360, 235-0320 -
T , -
, 'Céﬂt@f fOf Cable: WELLRESQTR . .
.'J\ . h .
' - Researchon :
: . Women ’
' r
v A4
¢ . d T
~ R = . ¢ \‘ 4.  a
N T | . 7 .
‘ I SRR
We invit# you to participate in tie National Meeting on
Displaced Homemakers' to be .convened by the Wallcsley College Center g
for Research on Women at Wellasley College on April 2-4, 1981. . This
) e meet:ing is b ing funded by .&he Office of Vocatiénal and_Adult Educa- , ..
tion ‘of the -J.te,d Staces epartment of Educat‘on as a thor activity
, of Rgucat ayel tiﬂC antez’s Project Second Look, _described ia .
- the enclo roal We cons,aer Four particioation esseatial as
.youx,torgani..at o is an :@or;gg @iécg .] - N
' The Dispiace Yo &ker b‘e@ting o%gﬁ;;}?‘ bg stmctured so cas to. ) e
fac{litate the exthzhgerof 1deas «an part:...;.pam:s, ' ‘15 progran }

e 1s enclosed so you may see the 1ist of ?edkers. /4/
: A Kt w‘ ;o
* ' This meeting -is a working sessiom for ke: ; neople!who can help,
displaced homemakezrs. The ur_%:%;{roblems ofk miil‘&ons of_wvomen who
’ at later ages.must enter ths labor re ‘the mob;iliﬂation of
' national organizations to dsveloo strategiedy pool rdsources, Stvengthen
axlsting programe aad c-x"ehap now sa2rvices, Shared at the fetipy will -
be Findings and procucts 0f two yaars of Sg:onul Look, incleding ideas
developed in the project’s five rec"nc regional meetings of vocational
.+ educators and planners, e < % :
Participants will receive Second f.ook.'s Manuale for\Vocational '
‘' . Counselors and Resource Guide. (The diverse expefiefice and varied

-,

. / expertise of meeting participants ghould assure exchange of knowledge A

. - and stratggies ‘and the dwelopment of'h netwo‘& for future cooperation. 'y -
e S E L ,’ : s T
. M / - ¢ ¢ ‘ .. 8 ! . x

B ' ‘ ‘ i )
oo - ’ ) s 8
Z . s o ‘e A

140¢ . N 4 < ) "‘.
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The meeting will start with dinner Thursday, April 2 followed by ,
a program featuring displaced homemakérs and service providers marrating
personal experiences. Sessions will comclude at four Saturday April 4.
We would appreciate participant committmerit for the entire meeting as
the program is cumgplative. If you should be ungble to® ttend please )
designate an appropriate alternate.

I look forward to working with you next April. Please feel free
. %59 to ask questions about the meeting. We can be reached at (617)
235-032¢, ext. 782, A vellow r%ply'form and a stamped self addressed

envelopa\ for your acceptance is'enclosed. Ve would appreciate a
prompt re ly. . )

.

. ' . ’ ¢« Sincerely, - //7
. , ' /1 N[Cuu (A }Z/a J/CW
. Ruth Harriet Jaeobs, Ph,D.

Director Displated Homemaker Project
Componefit at Uellesley gollege Center .

\\ . for Research on Woman
Professor of Sociology, Boston University

{
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DISPLACED HOMEMAKER MEETING .-
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™ ¥APRIL2-4,1981
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The Wellesley College Club.
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HELPING
DISPLACED HOMEMAKERS
. MOVWE FROM - - " __~
+ HOUSEWORK TO PAID WORK
THROUGH
VOCATIONAL TRAINI

- -

A

“

—

L 4

SECOND LOOK is a two-year project funded in October, 1979 *

by the United States Department of Education, Office of Vocational
- and Adult Education, Office of Bmployment and Education;

Division of Program Improvement, Curriculum Development Branch.

[

~ SECOND LOOK MEANS BUSINESS!
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a . Vman Guxlfoy. Pro)ect Director ) ) o
R ' - Angela Daskalos”  ~ - ; R —— /\ ‘
& ) i 0 - ’ o "
WELLESLEY COLLEGE CENTER FOR RESEARCH ON WOMEN . . .
! Ruth Harriet Jacobs, Ph.D,, Dtrector, Wellesley Component ' ’ )
’ Judith S. Inker, Meeting Coordinator
. Doris Turyn X ] Y
. " Mary Urban’ A
Hedy Zametet - . b
Barbara H. Vinick, Ph.D. -~
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PP . | ‘ PROJ ECT CONSULTANT PANEL :
: Holly Alexander, Coordma r ‘ .
' . ) Dlsp.aced Homcmakcr Program, Omaha, NB . - 4
w .

- Adrlcnnc Crltchlow, Assistant Industrial Commissioner - s
State of New York, Department of Labor, New York, NY
John W. Cronkite, Senior Personnel Consultagt , c -
Digital Equipment Corporation, Acton, MA« * - - )

.\ " Louis K. Gaffne ', nager, Training and Education ¢ I
« Motorola Inc. Schaumburg, 1L S

e R Wllma Ludw; Statc DlrcctorMa Education ' i

v Statc of ch&Mcmco Department of Education;

r . ( - ) Mllo Smith, Co-foundeér and Director
l . - Displaced Homemakérs Center, Oakland, CA

\ ‘ . " . John W..Struck, State Director of Vocational Education -
4 \ Commonwealth of Pcnnsylvama Dcpartmcnt of Educatién,
' Hamsbu;g, PA -
- - \ . ‘ “ Y. . o . ‘
: . - Susan Scully Troy, Employment and Training Cohsultant” . 7 .
. ' Womer in the Skilled Trades' and~Apprcmticcshlps . ¢
* " Tacoma Park, MD7 . ) ' .
. ’ Patricia Wallace, Coordi'nator’ ‘ /\ ) \/
. . Project Second Wind, Natick, MA . o N
o i. . ) ' . ’\
7 ‘. . \ ’ ’ Y \( - . /
. . NATIONAL DISPLACED HOMEMAKER NETWORK ey o
“y PROJECT REPRESENTATIVE  ~ °
- Gloria Bernheim, Ph. D. A - ;T
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— PROGRAM SCHEDULE |

. . ;
DAY, April 2
3:00 p.m.. Win

6 00 p.m.: Dinner . .

A ‘ ‘Wclcommg Address: Mau in, ActingnPresident . .
, Wellesley C ollege @\P\ , I
" . 7°00p.m.: Speakout and Videotape . ' L s~ '
' Dlsplaced Homemakers and Servige Provnders o ’ T

. R ' — S -

: SERV!CE PROV!DERS , . aoL
Holly Alexander, Coordinator, o o v e
 Displaced Homemaker Program, Omaba, NB : ' )

, (xh@ Bernherm Field Speczahst . .
. . Displaced Homemaker Network Boston, MA g : & ) <0

Ferol Breymann, Dzrector : : - : “
Math & Electronics Careers Trammg Program C}Jarlesto'wn MA Coe '

;- Bonnie Dimun, Director, * T s e ‘ )//; |

L « Women’s and" Displaced Homemakers Center 'Edison, NJ . .
/ ESH . . v, .

i 1lo 1 - aunder andWDirector v ST

£ DisplacediHom ~C.e\ng Oakland, CA - ) . ‘

Dorothy Taylor, Dzrector o ’\\" - S ¢ ‘
Project Second Wind, Boston, MA : ' : / )

. \ Patricia Wallace, ‘Coordinator . ' ) ~ a
¥ ———___ ' Project Second Wind, Natick, MA" ( ° ~ - \

. e
v 4@‘ . . .
2
> ° . - ‘ . . !

, DISPLACED HOMEMAKER% i : , s \N

v . ¥ Barbara Bird . -t P N W LT
. . ! ' ’ ‘ Y " ‘
i . Loretta MCCarthy s ' ks . : — P N . .
— Mary Urban R T, . = - T ) )
SN Sy e e1qr ’ v * o . ' [ .
Shlrrey Williams o : : P ) ‘
Margaret Younger Lo .. e\ - y : . -

Cheese Regeption

_ SECOND CHANCE —~ One of five 30-minute .
, | . educational films on womén and werk filmed nationally \ . o . ‘
| under 2 Women’s Educational Equity Act.Grant. & PR
* Following the session, there will be a brzef meetmg of all )
faczlztators and speakers, for the next two days. . g SN , _ .




FRIDAY, April 3 i
&~ . - .
8:30 a.m.: Plenary Session: Where‘We Are Now
Iy
’ Federal Role in Vocationil Education for
Displaced Homemakers .
Harriet ‘Medaris; Office of Vocatzonal & Adult Educatzon
" U.S. Department of Educatzon ‘ N

. - Welcome to Pamcxpants . : :
- Kate Holmberg, Project Officer °
« SECOND, LOOK, Office of Vocational & Adult Educatzon .
. U.S. Department of Education .
Overview of-SECOND LOOK and presentation of %
g~ Public Service Television Spots ° -
' Viviag Guilfoy, Project Director ’ )
©  SECOND LOOK, Education Development Center

U AN Lo Newton MA . .

’ . \ ' . o .Y
Role of the American Vocanonal Association and,
'Vocational Educators’

v Ronnie’ Posner, 'Director of Plarmmg and Development
> . American Vocational Association, Arlington, VA

E

o - . Summary. “State of the Art on Displaced Homemakcrs
.~ Barbara H. Vinick . .
. Harvard University, Cambridge, MA

. “Hurting and Healing”
o Poems About Djsplaced Homemakers , -
AP I Ruth-Harriet Jacobs e :
C - R v Author of Life After Youth: . -~ ' "
L - Female, Forty, Wnat Next? '

. Introduction of Meeting Participants
103Qam-Coffee B =L o

* 10:45 a.m,: Assessing the Needs and Resources for Di;pléced "
- . ~ Homemakers in Local Communiies S

* Small Group Discussions _
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(e % .
N , .C ’ - .
12:30 p.m.:- Lunch . R 5 .
. y : . % .
Welcome: Laura Lein, Director .
Wellesley College Genter for Research .
~on Women ' B
T T 20 LN T, L g
a Networking for Displaced Homemakers: Role of Women’ s i
Organizations and Service Clubs . : o
i Sandra Burton, Director . :
Displaced Homemaker Netuvrk Washington, D. C :
2:30 p.m.: Exxstmg and Planned Employment and’ Trammg DL B
* . Programs .
* Small Group Disc_ussi'ons '
4:15 pam.; Report: Morning and Afternoon Small Groups
5:00 p.m.: Bar Will Be Open
5 Y ~ - -~
*.. 6:00p.m.; Dinner  * ’ .
Tables According to Interest Groups
7:30 p.m.: Displaced Homemakers Stresses and Strengths  , * ‘ ‘s
., Jean"Baker Mlller Mb., Diréctor .. - ’
- Stone Center-for Developmental Services and Studzes .y
WeHesley College > ‘ ‘ ‘
) sycbzamst and-Author of Toward A New Psycbology _
- of Women . . .
~t L2 . N B .
Opﬂn Discussion
* Facilitators will be assigned to eacb smail group discussion.
Pre-homework: will be discussed. ) .
Eacb group wzll appomta recorder.~ C,' o
ALIf MEALS AND SESSIONS WILL BE HELD AT THE \ "
: WELLESLEY COLLEGE CLUB , . . .
) L. N , .
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&\k ! ‘ '
. :
» d ’
* %
~ : . to.
o ‘ {
' ' ]

. . ’ -
B . - * hd
., - WA — - PR
N . »
. ! jo » - %
WM.M, = P P T P, 1 .




SATURDAY, April4 . - ° . ,

8:00 a.m.: Consultant Panel Breakfast

9:00_a. m.: Plenary.Session: Stratcglcs in Trying Times

O " Alexis Hcrman Former Director

- - Women's Bureau, U.S, Dept. of Labor
W

10: 30a m C ffcc

10:45a.m.: Speak Out: Role of Women's Orgamzauons, Scrvncc Clubs,
Industry, Religion and Other Sectors .
Sue Plastrik, Chairwoman
Wamen’s Issue Task Force, National Council of

Jewish Women . y
> .

Mcctmg Participants Representing
Other ‘Organizations "

]

<]

12:00p.m.: Lunch

.

1:00p.m.: Realities of Legislative Process at National and
Local Level -« -

’ . Representative Margaret Heckler ‘. e,
Congress of the United States N R

., .Senator Jean Ford :
' Nevada Legislature .o

2: 30p m.: Where Do We G6 From Here? : ’
Estabhshmg Privrities for Natlonal and Local Action
My chw, La,urxc Shields, Executwe Dxrector
Older Women’s League, Oakland, CA . .
Author, Dtsplaced Homemakers: Organmmg fora New sze

3:15p.m.; Wrap-Up apd Evaluauon

- . « P -

3.30p. m.: Adjourn‘ncnt

’
, B ¢ J
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List of Participants SR :

13

s
:

Holly Alexander . Margaret Callsen
Associate Director, YWCA Associate Professor,
3929 Hamey Street, Room 100 ’ Home Economics £ducation and Commumty ¢
Omaha, NB 68131 - Services, Home & Family Life Section,
. . Adult Education Association,USA Chair :
Marcia L. Atkins , College of Home Economics
Dean of Students oy - Oklahoma State University
Endicott Colle‘gc ) Stillwater, OK 74078
376 Hale Streét ) I N
Beverly, MA 01915 . Glen Carol
, Special Assistang to Deputy Director
April Badhtartbull Women's Bureau, Department of Labor
Member, Central Committee 200 Constitution Avenue, N.W., Room §3313
Womehn of All Red Nations ¢« Washington, D.C. 20210
Box 99 A ’ ¥
Porcupine, SD 57772 L. . Maud Chaplin
) oo Acting President .
* Wellesley College
Wellesley. MA 02481
Adnenhe R. Critchlow :

815 16th Street, N.W. Assistant Industrial Commissioner
Washington, D.C., . . | New York State Department of Labor

' * Two World Trgde Center - Rm 73-84
Gloria Bemheim o *- New York, NY 10047
Field Specialist .
Displaced Homemakers Network . John Cronkite
140 Clarendon Streat v ) Employee Relations Manager
Boston, MA 02116 . . Digital Equipment Company .

X - .97 Pipe ad ’ .

Barbara Bird cton, MA 01720
76 Brook Street .Q: / :
Franklin, MA 02035 - Bonni¢ Dimun

’ . Directqr, Women's & Displaced Homemakers
Ferol Breymann v T Center

Director, Math & Electronics * Middlesex County College
Careers Training Program ’ West Hall Annex %
Bunker Hill Community CollegeP Edison. NJ 08817 *
Open College .
Charlestown, MA 02129 . Sema Faigen

“.  Massachusetts State Division President
Assocjation of University Women
‘19 Highgate Road <
“{aylmd. MA 01778

Vivian Buckles - ®
Regional Administrator of Women'
JFK Building, Roomn 1008

‘BoSn, MA OZ% * .

Egtel Fonseca

Sandra J. Burton Program Director

Executive Director ﬁanqnal Puerto Ritan Forum

Displaced Homemakers Netw rk Displaced Horfiemaker Program

755 8th Street, N.W, -« 391 East 149th Street . ,

Washington, D.C. 20001 Bronx, NY 10454,
.
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State Senator Jean Ford
Senator, Nevada State Legislature
Legislative Building ’
Carson City, NV 89710

Becky Fowler

Assistadt Director, Membership and Information
" Rural American Women

1522 K Street, N.W. Suite 700
<Washington, D.C. 20005 .

Louis K. Gaffney

Manager, Educational Services
Motorola Inc.

60 Gould Center, East Towes—
Rolling Meadows, ILL 60008

Maria Gomez

Corresponding Secretary

Mexican American Women's National Assocutlon
L'Enfant Plaza Station, SW

P. 0. Box 23656 .

Washington, D).C. 20024

Rosa Linda Gonzalez

Women's Administrative Specialist

. SER-Jobs for Progress, Inc.
Women's Divisioh

8585 Stemmons Freeway, Suite 401
Dallas, Texas 75247 .

w .
Grey Panthers , .

Alterndte Participation - -

Mafy.Load . .-
15 Charles Street

Waltham, MA 02154
-Lois Harris
* Barbara Krentzmdn . ,
Lucille Schuck ' ¢

Dr. Wanda Grogan -
Program Specialist in Home Bconomus
American Home Economics Association
Georgia Continuing Education Center
University of Georgia

Athens, GA 30602

Vivian M. Guilfoy ",
Director, Second Look

National Displaced Homemaker Project .
Education Development Center

55 Chapel Strect . '

Newton, MA 02160

Representative Margaret Heckler
Congress of the United States
House of Representatives:
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Dear gﬁﬁficipant in the Displaced Homemaker MEeting:

- ) . i | )

P . . ! Va . B

§ARTICIPANT PREPARATION: NATIONAi MEETING

DISPLACED HOMEMAKER MEETING = - e
JLLESLEY COLLEGE CENTER FOR RESEARCH ON WOMEN

APPENDIX ©O

/ -

!

X

: ﬁg%%Ould like you to do some homework before co&iﬂg to the meéting Abril 2-4,

’ -

We will have a table on whicheto put items that people

1. WHAT TO BRING OR SEND AHEAD.
’ Bring with you any handouts that you think will be useful to other
participants,
, may take and anotheg tdble FOR DISPLAY ONLY whexe you may put single

copies for people to look at during the meetieg. On the DISPLAY table,
you may, 'if you wish,pyt instructions on ordeging Jtems and you may

also take orders at the meeting., If you wich.to send multiple copies
ahead to avoid lugging, please send thém to Displaced Homemaker Project,y
Wellesley College Center’for Research on Women, Wellesley, Ma. 02181, -
Mark the package FOR DISTRIBUTION AT MEETING. We will be unable to
_Xerox copies during the meeting itself but if you seud something ‘ahead
that would be of value to others, we will try to %rox encugh copies for
participants. Our funds are limited so we may noﬁ be able to copy

everything we receive.

~

2 WHAT TO FIND-OUT bEFORE YOU COME

z 1

Y

‘ L
l.

v

o to your\organization and displaced homemakers. More in detaill we me

Try to answer the questions who, what, when, why, whére arfd how -in regnéf
find out, think about and bripg notes, information and ideas on th%fp

ollowing-

)

j .
anization night he o or is

z¢éﬁ%§§%f |
P E!%Qare the displacee¢ homemakers your or

.

%

already helping or might hel

g more?

[
‘n\\f“WHAi\is your organization already dotng For displaced homemakers and .
T fiore or what better could it do?

WHEN can this ;\\eone?
WHY should it be done? Why can't it b% done’

- QﬂgRE can your organization start or wbere can it accelerate and W
can it get the resources to continue ox accelerate this work?

_HOW _ can those at [the April 2-4 meeting help you and how can you help
them? .

, f | ~—
To answer the above/questions;, we suggest tnat in addf/lon to collecting ‘data

at the national level, you work with one or two of your
to see what {s happeni

Bcal atffiliate groups ,

regarding displaced homemakers' needs and your

!

: ]

t

/ ’ | |
!

i

Sincefrely ’,;?Z:;:wd . J: ﬁ .‘D' .

3
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Displaced Homemaker Meeting Aprfl 2-4 Wellesley College Center for Qesearch on Womed/

I General Information for all

~ .
Discussion Leaders

.
-~ . rd
S '
. .
g i3
. .

-~ ¢

1.

2,

—

3.

S

] st . - ’ ’ ;:‘
Thank.you for helping: It is important. and valuegf\

"Your role is not to speak but rather to mdderate.and keep tthe discussion
moving and the group focused on the task at hand: Certainl you can and
should answer BRIEFLY questions within your area of expertfgp bBut' you
should also ask the "group to respond to questions that) are asked. There is
a lot of expertise in group and people should be encouraged to share and’
report on.their pre -meetinj homework. The .only:time for free-discussion

is in the two Friday sessiogﬁgand it should bé promoted, Try to draw into *
discussion quiet people and restrain tactfully those who dominate. A
‘good strategy is to ask "does anyone else have something to contribute on

“-thisd issue." However, it is true some people have a great deal to offer- *

and, of. course, you will use your judgement're balance.

VERY IMPORTANT is,that you appoint or draft or get to volunteer someorle
who will take notes and make & brief report at the feedback session at °
4:15 P.M. orr Friday. This person should algo hand notes to Ruth Jacobs
immediateiy after the feedback sessi -The report does:not- have to be

someone to be a~recorder, one of thﬁ,jatilitators will have to do this.

izginshed but it has to be -done and given to Ruth Jacobs. If you can't
t

40

5.

6.

-

Try to have the group come up with someuconcrete suggestions and strategies
Do not worry if there is. some overlap between sessions. This cannot be
avoided entirely-‘because people have great concern about certaip issues. -

-
‘

Try to get together briefly with your Yco-facilitator before the session.
Breakfast might be a good time. You’ can then arrangeé a division of labor
and general questions that- might be used to start the meeting, for example,

- "what light can’ each of,you shed on this from the vantage point of your ~

organization?" ‘ . . - N
8 . ]

II INFORMATION TO HELP WITH EACH SESSION -!Some suggestions

A.MO

"Try to get each person to reportgon pre-meeting homedgrg. Don't get bogged

v

Assessing the needs and'resonrces'for'bispl ced Homemakers in local communities.

AN

-

down on any one, geographic area. Try to depl with rural, urban, suburban /
areas and with all parts of the country. fer people to existing resourdes.
what is the extent of the crisis? what,has worked? What has not worked?

-

xisting and planned employment and training programs for displaced homemakera. .

what is wor what is not working? }yhat planning is going on in/an era .

of retrenchgtﬁfzin‘funging? Who will‘meet th dbeds of displaced homemakers
as current:‘programs lose thei funding? W ‘may ai splaced hogemakers be
mainstreamed and what are the spé al

h-

ems that occuk when they are?
How can these be overcome?Etrc.Etc. How an\nesources berazﬁpined?
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Your evaluation of the meeting is helpful in assessing the meeting. Please
. answer the questions and feel free to add additional s-Or suggestions
.. 5. : - on the back. PLEASE RETURN to Ruth Jacobs, before you I;Ve.
i*"" "" N Q 3

-

. s P
: . . A . / .
. : . /- ¢ \
R ng? -your main reasons for &ttending the conference? \
g, L 2) S . ' ..
TN S '

ﬁ 1. Did the meeting meet your expec{:atlons" Was it dlf ent from What you
b expected° Please explain.

: .
,

. ‘ . N .
. 2. What aspects Of the meeting did you like nost? '\ ~f
¢. v < \’\. ¢ ’ /

- RN . oL o
.
. N L

3. Which aspects of the meeting did you like least?

<

-
- t .

N

4. BAre you encouraged to work or continue to work for Dlsplaced Homemakers"
Why or why not"

[ - . " (Y ’ 3 -
5. Are any tOplC areas you felt should have been better represented” , .
Please scrlbi; s . ¢ %
- ‘ L3N - . . of - ¢
[ ¢ ‘ I# - 2 /-\ . Fl ~
:" > , ) '. - “ . . o
.': ' ) ’ ) > - . ;.
' 6. What aspects of the meeting were most usefill to you?” Q "
] - A (
4 N ‘ N e . ’ ’ Y ) Cl.r v
. 7. What aspects of the meeting were least useful.to_you?* ° , . |
] ,“ o * - . " L} f
P . ' . . - 1
R < . . ) o, ~ |
/ “ .y ) ) -
8. What else do you want to say? e S ’
N se back to gontinue) ' .
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SPLACED HOMEMAKERS PROJECT

»

v : ARTICLES ’ ’ o ) o
PR : ‘ © T /’) ’

"Help at hand for displaced l;omemakers," Wellele Townsmex\. About, o .8

! our project (December 18, 1979) . - _’ e —

l , \ . . e I ®

'Joint Project to Help Place'WOmen," Brodkline Chronicle Citizen. .

About our project. (Januarv 3 1980) . . . I
pr ’ . T\\\\\ /

-/
"A Housewife, A\New Minority," Boston Globe. Barb_a{ Vinick,, author , ;
of the State—of-the-Are was interviéwed and identified several of . )
the problems faced by displaced homemakers. . ) oy
; 2 * '
- ‘New ‘England Sociologist, Fall/Winter 1979, Ruth Jacobs discusses’ .
" the consequences of writing Life After Youth: Female$ Forty, What Next°
_' which include her work on this project. ) ’ .

"EDC Tackles National Displaced Homemakers' P.roject'," Womens' Work

(January/February 19}0) : '
N ) ' ;\ . ‘ . * ) o ¢

_"Jacobs Talks About Life After Youth," Soujourner. (March 10, 1980)

. -

. "Abou. Women: How the Displaced Homemaker Can Cope," Needham Times, -,
(:\\ s May 15, “1980 R '
vt " ) ' LT . . *
-+ "Age and Sex Discripination: Identifying the Problem Doesn't Solve It," -

%

- Bostonia, Boston Unfversity Alumni Magazine,, May 1980 s -

"A Spirited Approach to Aging" VIP, suburpan Boston newspaper May: 1980 -
]
"Displaced Homemakers - - Sfar’t.*‘ing Life OVer at 40 " Middlesex News, - T,
May 26 1980 . ) . L .
! ~ . . . : ; .
. "WOmen in Crisis: Soldiers of Misfort(une Strategies of Survival " 5
The Washington Post, June 9,.-1980, P e/

~ . "How 01d is Your Pgyche; They're called displaced homemakers ‘and” they re

- . ktrying to find a way to Nne themselves again," Equal Times, June 22, -
1980, ° t o AAne nes :

Y
"Displaced Homgmaker\\Rroject," National Acticm. Forum for Older Women, N
* Vol. 3] No. 1, 'Spring, 1980 ‘ - 3 -
"Project Second Look; Helping Displaced Homemakers move from Housework
to Paid Work t x’ough Vocational Training," Center Critiques (of the -
East Cen.t"r urriculum -Mana‘gement Center), Vol. 8, Issue No. 1, July, 1980 -

. " "Projects Begin Field Work," AVA Update, July, 1980 . -
. "Information Bank, Behawor, Today, August, 1980 - ) -~ ﬁ“ ;
"Yocational Education:Can P¥ovide New Caree‘rg for Displat:ed Homemakers," AVA o

-

" Smeo 1 Report, August 1980 °
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"Resources: Vocational Counseling for. Displaced Homemakers: .A Manual and
.Resource Guide for Vocational Educators," Network News, the newsletten of
the Dirsplaced Homemaker Network Inc., Washington, DC, Septenggr/ 1980.

: ""ECCMC Update.on Displhced Homemaker§ " East Central Curf/culum Managemént °
# Center Brochure (adaptation of SECOND LOCK brochure jofrthe State of Illinois),
Springfield, IL, Septembet, "1980. . ﬁ_//// .t
~

"Help foy the Displaced Homemaker," Women' s-Eﬁucational Equity Communications

Network (WEEN) Network News and Notes, shn Frahcisco, CA, Fall 1980
. % B Ay

Fort Lauderoale News and Sun-= Sentipel, Ft Lauderdale, Floridap
"Female Aging,“ January 7, 1981

’ . . a \
. _ s . /, ' ° ‘.
The~Evening Tipes,’ West ‘Palm’ Beach Florida, "Voicing Plight of i
' Displaced ggmemakers,“ January 12, 1981 .
. - e /' ' - A
: , . - . 1
ida Vocational Journal, Volume, January-Pebruiéy, 1981 -
. - “ . -k .
' Women's Work, ruary, .1981 - - L
- . . , . ,
) Fort Lauderdale News amh§uyn-Séhtinel, Ft. Lauderdale,. FL., "Speaking R
¢ of .and for Rights and Digni of Women," February 1, 1981 " 2
D N , e "

AICS_Compass, February 1981

Nation's Business,

March 1981

'Employment and Training Reporter,)March 1981

The \Education Digest, Marcn%l9él
/ N \ ‘ ey

) . 3 |
Vocational Education Journaf,.AVA, Ma#&h 1981

>

- The Journal Herald, Dayton, Ohio, Mdrch 20, 1981 ’ N
r —~ v » ’ . . N '
Dayton Daily News, Dayton, Ohio,‘:Midliﬁe Rennaisance," March 22, 1981

f A . « ! . - -

Vocational Counseling Ffor Displaced Homemakers: A Manual", Vocational ©
Guidance Forum *(Spring,, l98l) : T ' / - S

‘ - . oo : ’
New Lives for Former Wives: Displaced Homemakers, Nancy C. Baker. . iﬂ )
Publ. Garden City, NY: Anchor Press/Doubleday, 1980.

. .
. . ., ’

Digplaced Homemakers: Organizing for a New Life, Laurie:Shields. Publ.
NY; McGraw-Hill, 1981. . e

LE N _ . ‘ )
.. "Vocational Counseling for Bisplaced Homemakers: A Manual", Network ///
Exchange (March, 1981) ] .

"Vocatibnal Counseling for bisplaced Homemakers; LA Manual", Field.
— Bvaluation braft ™ ~{April, 1981) T b

”

.
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"ResourCe Guide for Vocational Educators and Planners", Field E;Sluatlon
O Draft (April, 1981) A

g

ERIC Clearlnghouse on Adult, Career, and Vocatlonal Educatlon,“Resdurces
in Educaticn, Aprll 1981

NCAAED Network,'Volume‘3, #4, April 1981 ’ . ‘ L

. »

Center for nducetlon and Manpowar Research, Inc., April 1981

ﬁmh““iﬂilnols hetw0rk for pisplaced Homemakers, Sprlngfleld, IL., Aprll A981
- Scholarships, Fellowshlps and\Loans New Service, Counselors Information
Serv1ce Volume XXVI, May 1981 o ’ .
"Vocational Counsellng for Dlspiaced Homemakers", The MOIS NEWS NET
(May, 1981) ‘ . . v
"Resource Guide for Vocatlonal Educators and Planners", Monthly Memo ,
- (Sumnier, 1981) ‘k‘ B .
' ‘ "Vocational|Couhseling for Displaced Homemakers: A manual“, Monthlx Memo
-~ (Summer, 1981) P . b .
. 0 ' - [ ‘
. "Displaced Homemakers come*home to Merrltt College“, The Montclarlon s .
A (August 26, 1981) ) ’ , /-
®
"Center to Open for Displaced Homemakers“, Hayward Daily Rev1ew (Sept 1981)
* . , 2 .n
/;/’§\‘ "Vocational Counsellng for Dlsplaced Homgmakers: A Manual"”, far abstract-
: ing, Montc%gir State College‘ (October, 1981) . S
¢ . N A ) R

"Pisplaced Homemakers Program:

Alameda College is Helping Out Bersons
- Suddenly Alone“, Alameda Times Star )

(October 14, 1981) - !

il 4
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PRESENTATIONS =

Tom Larson Show, Channel 38, Boston, MA. Discussion of Ruth Jacobs' book,
Life After Youth. (Jacobs, October 2, 1979)

.

Women '79, Channel 4, Boston, MA. Discussion of Life After Youth
(Jacobs, October 6, l979) : - e

Boston Globe Book Fair, Boston, MA, Life After Youth (Jacobs, October 13)

.. Professional Women's Conference, Portsmouth N.H. Informal presentation
¢ about the project. (Jacobs, October 14, 1979)

Wellesley Hills Un1tar1an Church, Wellesley, MA. ,Speaker: “Mid-Life
Women.' "(Jacobs, October 15, 1979) ’ 2 -

Harvard University Commission on Extension Courses and Mass. Medical
. Auxiliary, Lectures on Aging in America. "Remarriage and Sexuality."
(Vinick, October*15, 1979) . :

$Bay" de Nor Community College, Escabana, Michigan. "Contracting with
Busingess & Industry - Collaboration with Education. (Posner) .

Army recruiters - Southeast Region Orlando, Florida. "Vocational Edu-
; cation and the Military - Next Step Choices after High School." (Posner)
{ .
Massachusetts -State Legislature, Hearings on the needs of displaced .
homemakers and approprlatlons required to,provﬁﬂe adequate services
-« * to them. Held by Barbara’Gray, State Representative, Ways and Means,
) Commlttee (November 1,"'1979, V. Guilfoy): .
Massachusetts Soc1ological Association, Displaced Homemakers Workshop, 7
(November 3, 1979, R. Jacobs, B. Vinick) ,

Boston University, Role Changes Workshop, (November 7, 1979, R. Jacobs),

. ; , o . , ’ .
Inter-Community Homemakers Service,-Newton, MA, Wodkshop for Caretakers -
of the Elderly (November 10, 1979, R. Jacobs) T ’

oL .

Boston University, Ruth Baker Annual Lecture (November 14 1979)
New York~State Department of Labor,; Displaced Homemaker Program staff:
meetlng {November: 16f 1979, B. Vinick)

)

a Metropolitan Collegé, Boston University, 'Women and Work" class, - - "
.guest lecturer on displaced homemakers. (Jacobs, December 3, 19799
Boston Society for Geriatric Psychiatry, Board meeting, plans 5
made for a day lohg meeting on displaced homemakers in 1980. *
(Jacobs, December l9th) " . 1

166
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. ‘ /
WCVB. (Channel 5 Boston, an ABC affiliate) had Ruth Jacabs “as§ a guest /7
on the Good Day Show, syndicated across the country. Ruth described '//
the needs of displaced homemakers and our projéct efforts to address /
thém (January 2, 1980) ) . //

Training Conference of the Displaced Homemakers Network, Inc., . /
Washington, D.C. Vivian Guilfoy attended "and presented the project

to Network Regional representatives, technical assistance personne

‘and to State Coordinators of Displaced Homemaker Programs. (January’ 9 1980)

!

this group with a talk entitled "Life Aftér Youth" [(January 13, 1980)
?
Employment Committee, Wellesley College Center fof Reserch 6n VWomen,
met with Vivian Guilfoy, Ruth Jacobs, and Barbara/ Vinick o discuss
the State-of-the-Art. (January 16, 1980) -‘;V

Boston Public Library, the Never Too Late group. R7&h Jacobs addtessed o

& A - H
State of Massachusetts, Public Hearings on Dispf ced Homemakers,
Fantuil Hall, Boston. Vivian, Guilfoy addressed tA4se present. Ruth Jacebs
also”gave testimony (January 18 1980).

¥
i’

Fort Lauderdale, Florida, Nova Conference onj%ging Ruth_Jacobs }@dfessed
.attendees with "Ageism Denied and Modified!" (Januar 25, l980).%”

¢ "
Nashoba Valley Regional Technical’School, Westford, Massachusetts. .
Vivian GuiLfoy met with the'Guidance Coorginator to discuss\the -
involvement af girls and displaced homemakers in programs aVailablef
at the school. /( anuary 31, 1980) . . -—~—~——§ ‘

v,

WMBR (88.1 f

MIT radio station) broadcast an interview about displaced
homemakers

(February 7, 1980, Ruth Jacobs3

<

Massachusetts Board of Higher- EdUcation, 1202 Commission, to discuss the’
special needs of displaced homemakers. (Vivian Guilfoy, February 7, 1980)

Massachusetts State-wide Displaced Homemakérs Conferemce Planning Committee
.+ met at EDC (vivian Guilfoy and Ruth Jacobs, February 11, 1980)

Public Hearings on Massachusetts Displaced Homemaker Bill 4149. (February
~~21, 1980, W‘ivian Guilfoy). . IR

> . ' 9
Women s Educational Equity Act Program Fair, EDC, February 28, 1980.

The Displaced Homemakers Project diStributed fact sheets and made
new contacts.

] v . ¢ e

lnformation Exchange with Project EPIC for displaced homemakegi in
nontraditional occupations, Newton North High School (March Ll, 1980,

Vivian Guilfoy) . P . QJ .
. « FN “
Society o% Women Engineers meeting in Potsdam, New York<:” “Life After
)/

Youth." (March 21-22, 1980, Ruth Jacobs) : . //;»~°«
Eastern égcialogical Society, meeting, presentation and discussion '

aboyt displaced homemakers (March 21-22, 1980, Ruth Jacobsy

l.l

N ¢
-
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* "WSLB (Ogdensburg, New York) featured displaced homemakers as topic

~ Choice for Women of All Ages."'(April 15; 1980, Vivian -Guilfoy) .

" Guidance Counselors, School,Administr%tors, and Schobl Sdiperintendents

" Smith College; Northampton, MA. Worksﬁﬁp for Career Panning ahq

\

) N 0-6
WPDM (Potsdam, New York st an interview about disﬁlaced
homemakers (March 23, 1980, Ruth Jac :
Professional Women's Seminars, "Beyond Assertiveness: Changing the

Work Environment." (March 23, 1980, Ruth Jacobs)

of a one-hour Public Affairs Program. (March 27, 1980, Ruth Jacobs)

Acton-Boxboro Regional High‘Scﬁool, public schooi teachers' meeting.
"The Problem$ of Older Women and Displaced Homemakers." ‘(March 29, !
1988, Ruth Jacobs)

A

B}iégewater State College, Social Action Club, "Expanding‘Occupational

1
Discussion with Women's Congressional Caucus, Women's Policy Studies ‘
program, George Washington University, Wasﬁington, DC. (April 16, 1980,
"Ruth Jacobs) o . o . C e

Py

- - - - . - - - . - P

Boston University, Women and Work Cpurse,"Disﬂlaced Homemakers and the
Needs of Oldgr\Nomen." (April 17, 1930, Ruth Jacobs)

. E . s M
Boston College School of Nursing, "Project, SECOND LOOK and the Displaced
.Homemaker." (April 18, 1980; Ruth Jacobs) ' =

- . "& ‘

Regional Dialogues on Werklife Education; Boston, MA. (Sponsored by . ’
the National Institute for Work and Learning). Participated in worKshops

and distributed displaced homemakers brochures and fact sheets. (April 21-22,
Vivian Guilfoy) ) : "

o

East Central Network for Curriculum Coordination,'Regionai Meeting
for all State Liaison Representatives, Minneapolis, Minnesota.
""SECOND.LOOK, Helping Displaced Homemakers gain access to work -
through vocational education: Products in process." (April 237 .1980, - -
Vivian Guilfoy)

. L o2 .
Massachusetts Assdciatigh of University Women, "Needs of Displaced
Homemakers and the Older Woman.," (April 25, 1980¥ Ruth Jacobs)
University of Conngpticut, Program for gerontology. "Réedﬁloymgnt
in nger Life.* (April 30, 1980, Ruth Jacobs) Uy s

\
’

North Shore Vocétional Technical Scﬁool,xBeverly, MA, Seminar for

4

in seven North Shoye Communities. Increasing the participation of girls
anl_women'in non-traditional occupations. = (May l,.I980, Vivian Guilfoy)

‘ .
. . .

Pl8cement Officers. of Shith,-Barnard,,Bryn Mawr, Mount Holyoke,
Radcliffe, Vassar, and Wellesley ColIeéés. Womén in Crisis: No

. ttime sto do a job search! (May 2, 1980, Vivian Guilfoy) o \

o . . L N
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ConéE?ﬁ€E<Boston Citizens for Elder kffairS, BostqngUniVera&Ey, Boston, MA.
Workshop presentation\onlgmplgyment for 0lder Women. ‘(May 4, 1980,
" ) Ruth Jacobs) o

! . . - ~

-

N LY . - M
. Mt. Auburn Hospital, Cambridge, MA. Workshop on displaced homemakers
- for social service and nursing staff. (May 8, 1980, Ruth Jacobs)

o«

Radio WBUR, Boston, MA. Tape: - Re~employment in Later Life - Aging"
Women: double jeopardy. (May 8, 1980, Ruth Jacobs)

Univers 3f Massachusetts, Boston, MA. Conducted workshop on
Transporggtion igh Technology Jobs at Good Work Conference.
(Sponsored by the DOL 's Bureau for Massachusetts quen working
in or wishing to explore tade technical jobs, (May 10, 1980,
Vivian Guilfoy) .

Conference on Women and Aging sponsored by the Women dies Program

of_;egiana University and Purdue University, Indianapolis,~ dianaa

Keyriote speaker: Re-employment in Later Life. Also did workshop .
,displaced homemakers, a half-hour interview for National Radio and a \\1\

television spot on displaced homemakers for Channel 4 and Channel 6 o

in Indiéﬁhpolis.' (May 10, 1980, Ruth Jacobs) ) -\\\\\\\

Y o ~ PP .
- Meetinggof Illinois Federation of Women's Clubs Annual Meeting, Chicago,
4 - I1linois.  Discussed the plight of displaced homemaWers with’bomen
attending this meeting. (May 13, 1980, Ruth Jacobs) .

Americén‘Association of University Women, Boston, MA. dheStspeaker at
monthly meeting. The Displaced Homemaker and How You Can Help.
_ {May 17,.1980, Vivian Guilfoy) o VR

//,/</i'ﬂ# Nationai\Wbmeﬁ's Studiéslxhnual Meexing, Bloomington, Indiana. Workshop . _ .

on SECOND LOOK projeet. " (May 20, 1980, Ruth Jacobs) . $

. L. d -
R State of Massachusetts, Displa¢ced Homemakers Conference,'Boston, MA. . L
’ Workshop leaders - Employment of Older Women and The Personal . ¢

Experience of & Displaced Homemaker (May 22, 1980,-Ruth Jacobs, Mary Urbar)

Nine to Five, Boston, MA. Presentation to mtmbers,'Aée Discrimination "
in Womén's Employment * (June 2, 1980, Ruth Jacobs) - ..
‘ 4 s /

N Good Morning Show, WJLA~TV Washipgton, DC, | Discussed displaced hoyemakéré., |
(June 5, 1980, Ruth-Jacebs) - : aa
z ‘ o - | .
United Press International Radio, Natippal Press Building, Washington, DC,
' Interview-on Displaced Homemakers Project to be broadcast to 1000 radio
-, stations, ' (June 5,.1980, Ruth Jacobs) . ) -

. Women in Crisis Meeting, Shore%am Hotel,’ Washington, DE. Problems of
- Obder Female Clients and Aging as a Phase in the Life Cycle. Papers

<o probably will appear in a book published after the conferegce. (Jurkk -6,
N . " June®7, 1980, Ruth Jacobs) ) . . -

} L4 . » l

~

S ' . . . —_— ’ :
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Boston University Summer Institute course, Boston, MA. Alternative Life
Styles in Aging. Course for clinicians featured Displaced Homemakers'
issues. - (June 16-June 20, 1980, Riith Jacobs)’ p

WBZ Radio, Boston, MA, Behind the News program, - Feature on Displaced-
- Homemakers. (June 19, 1980, Ruth Jaccbs) '
‘» ¥. 2 y .
" Women in Technology (WITS~Pr m), Massachusetts' Institute of Technology,
- - Cambridge,” MA, WOrgshop for \Schapl Counselors and Administrators,
+ ¢ Expanding Qccupational Choices for\Women and Minorities. (June 24, 1980,

Vivian Guilfoy) . ' .
. ‘ - . o ) ' “ ‘
Acton-Boxborough High School, Acton, MA., Problems of Older People, |
with special attentiong to Displaced Homemakers. A Conference for {
!

public school teachers: (June 30, 1980, Ruth Jacobs) '
WBUR Radiqi Bostdh, MA. A discussion about Displaced~ﬂomemaker's re-
entry into the job market. (July 11, 1980, Ruth Jacobs) .

'WRKD kadio, Boston, HA:‘ Dne ﬁour T b Sbow, Qitb‘Call-ins fbcused,on .
Displaced Homemakers issues. (July 13, 1980, Ruth Jacobs) o

. nd

e

New England Writers Conference, Harvard University, Cambridge, MA.
Life After Youth, (July 18, 1980) \ : L4

< » B

Boston University Summer‘ 1ann1ng Institute, Boston, MA. Public ledture,
T~ The Women Over 40, ananisplaced HomemaKers., (July 23, 1980 Rdgb Jacbbs)

. TT\\\\\\\SGQ\SE? for Geriatric Psychiatry. Boston, MA. Program Cormit tee )

meeting to-set up large public session on Displaced Homemakers for o
April, 1930. uly 30, 1980, Ruth Jacobs) a -

'Project Evergreen f;r\giaﬁrjuﬂgﬁs at School of Theology, Boston University.. Talk
on Understanding Your Adult Children, Displaced Homemakers, and others. (August 3,

1980, Ruth Jacobs)

I, . W
I Vo

The’Conference fof Vocational Home Economics sﬁon\ored by New Hampshire Division of |

Vocgtional Technical Education, Portsmouth, NH. Two workshops held on Displaced, -
Homemakers. (August fB, 1980 Ruth Jacpbs) i\\\\\\\\\ \ )

t

. Ruth Jacobs) = , _ . .
Sheraton Center Hotel, Society for the Study of Social Problemd, New York City l‘ .
"Displaced Homemakers.' August 26, 1980, Ruth Jacobs, Barbara Vinick) S

- -

New England Today, TV Channel 56 'Displaced Homemakers." (Augus} 15, 1980, \ ‘

b

,Worens' Beat, WBZ-TV, "Displaced Homemakers. " (September 13, 1980, R. Jacobs)

f
. ‘ Vational Association of Social WotKers. F Presentation at Conference/én Social e
work in a SEXIST Society (September 14, 1980, B. Vinick) '
¥ : ) . -
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Worcester Chapter, American A;soclathp of University Women, "Displaced
omemakers," Worcester, MA * (Qdtober 16, 1980 R. Jacobs)
¢Q~
Women West:
Women's Problems," Wellesley Community Center, Wellesley, MA

v

-~

Business and Professional Women's Organizations, "Older
(October 18,

¢ 1980, R. Jacobs) N
Denver, CO area B.U, Alumni, "Is There Life After Youth" (October }5, 1980,
R. Jacobs)- * . . .
", gosil * N
The Gerontologlcal Society, "The Grey Panthers and .The Displaced Homemaker,"
: San Dlego, C‘(November 21 - 23, 1980, R. Jacobs) '

Florlda-At‘antlc University, Boca Raton, FL., "Female Llfe Aﬁter 40,"
(January 1981, R. Jacobs)

- ¢ —~

! The First Churfh of Christ, - Lancaster, MA., "Displaced Hamemakers" b
ISR (MarCh 4, 1981, R, Jacobs) .. e U S
ﬁ? =
~ .
Natiogal Conference on Femlnlst Psychology, Park Plaza Hotel, Boston, MA

<

d homemakers Workshop ‘(March 6, 1981, R. Jacobs)

Displa

"pisplaced

Updiversity
Homemakers

University

- Boston University, Assoc1atlon £

Women in Psychology, Boston, MA

Homemakers," (March 12, 1981, R. Jacobs) g . &

of Dayton, Ohio, Public Lecture and WOrkshop on Dlsplaced .
and Older Women (March 12, 1981, R. Jacobs)

of Dayton, Ohio, "Women and Aglng"(March l3 1981, R. Jacobs)

’,

-Boston Unlver51ty,nGerontology Center, Public Lecture on Dlsplaced
»Hbmemékers (March 19, 1981, R. Jacobs) \

Boston Unlter51ty, School of Social wOrk, Boston, MA., "Displacéd
Homemakers"_ (April 29, 1981, R. Jacobs) ’

go.

Temple Snalom, Newton, MAi, "Life After Youth" (April~29 198i, R. Jacobs)

. The Boston Soc1ety for GerontoLoglc Psychlatry, Inc., Boston, MA., "Out
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. -ONA SECOND WALL ARE A SMALL.MODERN REFRIGERATOR AND, AN OLDER STOVE. A

~ WALKS ACROSS HE " ROOM’ WITH COFFEE AND SITS DOWN AT THE TABLE.

LOIS: -~  Laok, you can't.just sit ‘here for the rest of your 11fe, Angie.
Jerry s gene. You have to go to work. -
. N
" . ANGIE: “Work? What do 'you. think I've been doing for the past 22 years,”” -
' . water skiing? e
. ) . -
J . . - )
,.LOIS: -© I mgan work that Eézs. -
ANGIE: ' Who'd hxre ‘g? All my life, I've been a houséw1fe I can
’ ';‘ cook and clg%igand take care.of kids. That's all. '
-:"—:‘-.‘ ' o . . o RS o ‘ ) .
‘LOIS: " .- That's-not all! You're smart aqg you Te energet1c Just ° - :
- . look around this house at 411 the things that you've fixed. ’
SR ~And’ you know. how to talk to peOple Angié, .stop puttlng <
o . yourself down Now there's gotta be a job or a tra1n1ng
- . program- that you can get into. But the only person I know *
i 1 of who can pull you out of this is z__ -

SN T after years-of being full-time_ homemakers. If you're a d1sp1aced

E- MASSACHUSE’I"L‘S 02195

h . . . P
) .. ' - . APPENDEX R
PUBLIC SERVICE ANNOUNCEMENTS: SCRIPTS R

*\‘ ® : )

SECOND LOOK

~

" LOIS 'AND ANGIE, -- 60 Second Version

SETTING:. A MIDDLE CLASS KITCHEN. AN OLD SINK STANDS UNDER THE WINDOWS.

WOODEN TABLE SITS OPROSITE THE STOVE. @IE IS SEATED AT THE. TABLE. LOIS

—

NARRATOR, M1111ons of ‘American women must look for work outside the home

5homemaker, take that first step. You made a home. You can make
~"a caféer... Por further information, Write: SECOND LOOK, BOSTON,

.- : ’
.

l‘;‘ ‘
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SECOND_LOOK i o . .
/x _~LOIS AND ANGIE -- 30 Second Version I ; <
L | e ' ’ . A . © ) .
SETTING: A MIDDLE CLASS KITCHEN. AN OLD SINK STANDS UNDER THE WINDOWS. *
» ON A SECOND WALL ARE A SMALL MOPERN REFRIGERATOR AND AN OLDER STOVE. A e
- WOODEN TABLE SITS OPPOSITE THE STOVE. ANGIE IS SEATED AT THE TABLE.- LOIS
- WALKS "ACROSS THE .ROOM WITH COP&EEE AND SITS DOWN AT THE TABLE. .
o LOIS: You can’t-keep this up, Angie. Jerry's gone. . You've got C -
‘ . ) " - to go to work, - ~ -
ANGIE: Work? What do you think, I've been doing for the last 22 years,
:""“;"‘"""' ’}'_' - v "’"‘“'"“““"‘:‘wat‘er"‘skﬁng?“-““ T omeTm S wa Jhmes val e e *‘":*“ e u‘ ~ , s = b "';"‘"l""""“"
LOIS: I mean work thag’ pays. .
PO R . ; » - \ .' ¢ -
ANGIE: Who in the world would hire me? -All I've ever done is "housework. -
£ N . -
, . . . ) : ’ —
LOIS: What about a training program? . . -
NARRATOR: Take that first step. You made a home. .You can make a career. |
’ : For further information, Write: SECOND LOOK, BOSTON, MASSACHUSE'I‘TS» 02195. 1
\ ‘ e s
- . ' -
A o ' - . - ‘
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.. SECOND_LOOK -
- ; “
LOIS AND ANGIE -- 20 Second Version
SETTING: A MIDDLE CLASS KITCHEN. AN OLD SINK STANDS UNDER THE WINDOWS\ i
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDER STOVE. A : .

WOODEN TABLE SITS OPPOSITE THE STOVE." ANGIE IS SEATED AT THE TABLE. ' LOIS
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE. '

\ — 1
e ‘b , ‘ ' ' .
LOIS: You can't keer this up, Angie. Jerry's gone. You've . ’
' got to go to Wwork. . 4 , )
’ s» . f : . N -
ANGIE: What do you think I've been deing for the last 22 years?
@ X . N 5 K . .
. 101S: I mean work th{fa.t pays. . . ’
> - ¢ .
. N
& ‘ ! * * —
NARRATOR: You fade a .homi.‘ You can make a careér. For further information, .
write: SECOND /LOOK,° BOSTON, MASSACHUSETTS 02195. - V .
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SECOND LOOK . - CAR

.

ELENA AND MARIA -- 60 Second Version . ST e

A

. SETTING: A/Q}DDLE CLASS KITCHEN.* AN OLD SINK STANDS UNDER ‘THE WINDOWS. _'
. >~ ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR ANDs AN OLDER STOVE. A :
- WOODEN TABLE SITS OPPQSITE THE STOVE. ELENA IS SEATED AT THE TABLE. MARIA
) WALKS ACROSS THE ROOM ﬂ}TH COFFEE AND SITS DOWN AT THE TABLE.

4

1 . !

ELENA: NQ' te puedes quedar encerrada en la casa para siempre Marla.
{)*_4\ . Tu esposo ya no esta, tienes que salir. ys Conseguir trabaJo
MARIA: Td no sabes por todo lo que'pasa una mu}ef sola.
u ‘. . i
ELENA: Pero no estas sola. Tu familia y tus amlgos te quieren -

. ayudar Td eres la que tiene que tomar el primer paso

’ . en.la busq.eda de trabaJo \ P o
] .o . .

ﬁXﬁIK: sPero qu1en me va a dar trabaJo, ah? N1 siquiera hablo b1en \\\\——;”
v ‘ el inglds. Todo lo que\se hacer ‘es cuidar la casa y los nlngs
* ~

LY}

ELENA; No te menosprecies, Marlh Fljate todo lo que ha§ logrado. ..
Ce ~ eres mas 1nte11gente de lo que piensas. Mira, pdr que no vas a

buscar informacidn sobre los programmas de entrenamiento y ¥ -
. . , empleo que existen. Es nds, vamos juntas. \

L ¥

NARRATOR: Cada dla, mas mujeres hlspanas proveemos por nosotras mismas

. y a veces la familia.? Si usted es una de'estas mujeres, puede .
: A - camblar su trabajo en el hogar por un trabajo remuneradd Uﬁﬁﬁdv
formé su hogar. Ahora, forme su carrera. .

¢

.
° ' ~‘
- -

o n

[
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ELENA AND MARIA -- 30 Second Version. ' ‘ ~

Ty > . . .
’ ¢ - .
SETTING: A MIDDLE CLASS KITCHEN. ANOLD.SINK -STANDS UNDER THE WINDOWEY
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDER STOVE. A .
WOODENATABLE SITS OPPOSITE THE STOVE. ELENAR IS SEATED AT THE TABLE. MARIA
WALKS ACROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE.

Nl « ’ .
> ’ p
ELENA: No te pue%;s quedar encerrada en la case, Maria. Tu esﬁbso -
¢ ya no esta, tienes que salir y consegu1r trabajo. ’
Ve
% ’ : -
MARIA: - 5Qu1eh?me va a dar trabaJo, ah? Todo lo que s€ hacer es como
o - cuidar la casa.

.

[ .- S _ — _Y )

.

ELENA: Mira, por que no vamos a buscar los pnsgramma§3de entrenamiento
que existen. ’

*

1

NARRADOR: Cada d{;, mas mujeres hispanas b%gveemos por nosotras mismas -

su carrera.

/x/// ) y a veces la familia. °Usted formo su hogaX, Ahora, forme

~
~
-
i
&
2
.
.
3
s
"o
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ELENA AND MARIA --°20 Second Verson __ : .
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L3

i SETTING:, A MIDDLE CLASS KITCHEN. {RN OLD SINK STANDS°UNDER THE WINDGWS.
ON A SECOND WALL ARE A SMALL MODERN REFRIGERATOR AND AN OLDER STOVE. A

WOODEN TABLE SITS OPPOSITE THE STOVE. ELENA IS SEATED AT THE TABLE. MARIA

v . WALKS AGROSS THE ROOM WITH COFFEE AND SITS DOWN AT THE TABLE.
. - . L

-

*

ﬁLENA: No te puedes quedar encerrada en la caga, Maria. Tu esposo
y2 no %\a, t1enes que salir y cor\se% t1;§ab%gjo.

e
Sz

-

MARIA: sQuién le va d

22

. s - ]
0 a una ama de casa? g

o /
ELENA: Mira, por que no vamos a buscar programa de& entreami
¢ ) , ‘Que te ayude. : ‘

X NARRADOR: - Usted formd su hogar. . Ahora, forme su .carrera.
- ’ -~ .

- [
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. _.%.- -  SECOND LOOK - . - : e: -

-

. . ‘THE HIRING GAME -~ §0 Second. Version

4

SETTINGY AN EXECUTIVE IS S

L . ING IN >iGNT OF A GAME BOARD PEGPLED WITH
4g\\\ SMALL -FIGURINES. AS WE WAT]

.MOVES THEM ABOUT ON THE BOARD.

\\\K\\ . - ~ ‘ ‘ e
NG ) h - ‘ . . ‘ ' | hY ‘ ‘
o : NARRATQR: If you're an employer, you're probably used to playing...
) . ' the Hiring Game,
4 ) /,,/l i . \
s~ NARRATOR: .You start your business in.a gogg location.
&
NARRATOR > ild up your work-force. - - - : )
. NARRA You look for good)yorﬁ%r§<;5%0ple\;;:;\;;zzzitive and drive.
NARRATOR : You give .them a chance to grow, to adv nce, and to help the
‘ company prosper. \\ /j x 2
- i
NARRATOR: - Did you ever think you might be leaving ﬁbmebody gﬁg of the game?
) . ) . ) L Lo
.‘.' ‘ . .
¥ . NARRATOR: People who need t6 work. . Older women. nooe b
& ‘ " '
¢ ) NARRATOR: Women who've been homemakers for years but now- must move from
: L ) housework to paid work. to support themselves and often their
. \ families. - - .
- . . T . . . . .0 o
S -7 . v ' - ;
NARRATORE Displaced homemakers. are mature, reljable, eager to be trainéd...
. - L ) IS ’ . '
NARRATOR: .or to tragslate the skllls'they ve used at home into’ sk1115

x?u can use at wozk .

. . R ¢« _ ' . -
[ .

~ ' &
{ NARRATOR: . Take a second look at workers ‘who will be valuable in/70ur labor

?, o force -- older womer. -Don't keepq;hém out of the'gamé " Méet
; - S . them hdlfway. “Play to win. ‘\ v
o " . : Co ' . "i. . Ce . 0N
“NARRATOR: She hade & home. She can make a careér.. .
S - » . v . % T
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. . THE HIRING GAME -- 30.Second Version ° ' A
Oﬂf e e ) . ‘ - ~ e
» ‘ \] ] B .
SETTING: AN EXECUTIVE. IS SITTING IN'FRONT OF A GAME BOARD*PEOPLED ITH h
v . SMALL FIGURINES. AS WE WATCH HE MOVES M ABOUT ON THE BOARD. .
> , v ” . -
P . . N / / .
- /Z / " ~
‘ . - NARRATOR: If ypu're an employer, yoti're probaibly} u‘d to playing...” g,'
' . the Hiring Game. . . ”
. . ) ' ¢ [ =9 :
@ ) ”
. ‘ ® . Are you leaving somebody out’ of tht game? ”
q' Id . ! ’ N
-People who need "to work. - Older women who,must move from, .
g housework to paid work._ Displaced homemakers are mature, :
) s Teliable, eager to be ti'amed, and they've got skills
. . you cansuse right away. Don't keep them out’ of the game. .,
Meet them halfway. Play to wm .
, She made a home. She can make a career.
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THE HIRING GAME --'20 Second Version ! \ , -
’ -SETTING. AN EXECUTIVE 18 SI'I"I‘ING IN FRONT OF A GAME BOARD PEOPLED WITH
SMALL FIGURINES. " AS WE WA'];‘CH HE MOVES THEM ABOUT ON THE BOARD. -
* N ) L& » r-'\ . » ® R M ’ = i
. . * - . l4 - o
NARRATOR: When you' play the Hn'mg Game, are you leavmg ‘out; fa .
' - ‘v,aluable part of the work force'? )
.. ) 0‘0 v 1D' ' - » ‘ o -
Older women need to work. They're reliable, mature, with skills = |
’ ‘you cam use right away. . ' g
e 4 . e . .
. Don't Keep them out of the game. Meet them ha“lfwa;’.\ ..
Pla 'co w1n , . . S K
Y [ \\\Z}’ .
v , . She made a home. She can make a career. . "
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May 12, 1981 - ST Y
» ' L Te i ) LT N
. v ‘ ) L .
b . . . ) +
¢ A . ' ‘ '//// .
’ . N i 4 a . “
Dear Diréctor: ‘ i . :
Project SECOND LOOK is pleased to annpunce that its ,public.
r’ servige announcements (PSAs) are on their way to all commercial e
> and selected public television stations.across the country. .
, “ These P%&s have been favorably (reviewed by displaced homemakers,
A a national consultant ganel, and.leaders representing national

women's groups. One jet encourages displacéd homemakers to take
a first step from housework to paid work.' A second set: encourage
employers to recognige the empdoyment potentigl of displaced’
homemakers. . f

- The PSAs were mailed to television programmersson May 11, 1981,
with a cover letter from EDC. The.official titles are a—"

v ..

Displaced Homemaker Spot
* (60,30,20 Second versions)

"Lois and Angie"

s

. v . "Elena and Maria" - Displaced Homemaker Spot
.o BN _ (60,30,20 :second versions--in Spanish)--
N ) . distributed to statidns with large .,
' Spanish-language markets Lot

) "The Hiring Game" ‘s Employer pot . )
) . > .. ' (60,30,20 second ve;gions) s

M

]
" © M

. ' 9 ” .

W['d like your help! We hope you will call your local stations and
- encourage them to give high Visibility to these spots. You might
galso take this opportunity to suggest that stations highlight the ,
needs, and potential of displaced homemakers 'in your area.

We are enclosing 15 cqpies of the flyer offered to viewers at the:

end of each PSA.

If you would like displaced homemakers to have

) ‘ a copy of this flyer, uzrge them to write SECOND LOO Boston,\MA
' : °02195 \ - .
- T Thank.you for your continuing efforts on behalf of displaced.
: . homemakers. : b ¢ . .
- - ¢ - (\‘V'\

.. ‘ °. Sincerbly, ~ ' )

. Vivian M.
Project Director -
"4 .
55 CHAPEL STREET .
* NEWTOR, MASSACHUSETTS 02160

n-:u;mows 617 9@ 7100
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DISPLACED HOMEMAKER PUBLIC SERVICE CAMPATIGN

BREAxp”ﬁN OF WRITE-IN RESPONSES S RECEIVED THROUGH OCTOBER 31, 1981

~APPENDIX U
“ ,

&

T,

-

STATE + T

NUMBER OF
RESPONSES
=

LN

POPULATION
RANKING

RESPONSE
RANKING

1. California

New York
Texas )
_Pennsylvania

’xlllinois N
Ohio. .
Florida
Y

. Michigan

New Jersey
North Carolina
Massachusetts
Indiana
Georgla
Virginia
Missouri
Wiscopsin
Tennessee
Marylanq

., Louisiana

Washington

* Minnesota

Alabama
Kentucky

South Carolina
Corinecticut
Oklahoma

- Iowa

‘Colorado

Arizona

Oregon .

Mississippi-
. Kansas

. Arkdnsas

West Virginia
' Nebraska . .
Utah - % %
New Mexico *

‘Jﬁaine-

Hawaii '«

Rhode Island

Idaho

New Hampshire |
Nevada ’
Montana

South Dakota

North Dakota
‘District Sf Columbia
-Delaware ‘
Vermont' ’ s
-Wyoming :
Alaska -

685
188
100°
. 208
195
197
238
210
T4
" 134
115
149
63
246
70
38 -
48
- 82
59
77
437
71
45
24
61
46
33
13
27
71
2 g
24

IJZ

39

59
10 I

50
.9
34

‘10
.21
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