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The purpose of this study was to examine the
havior of Asian American women who held
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integviewed in Washington, D.C. and San Francisco. In the interviews
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ethnic identity, sexual identity, interracial identity, and verbal
and non-verbal communication patierns. Results included the
following. Nontraditional occupation holders displayed (1) a
combination of Asian and American value orientations, (2) more
masculine tendencies or the perceived ability associated with
masculine-related orientations such :;pbﬂing more decisive and

ambitious, (3) a rejection of stereo

es attributed to them by white

members of society, (4) more situat’ on-person specific assertive
verbal behavior, and (5) a trend toward more nonverbal assertive
behavior. The pattern of multicultural adjustment of the Asian
"American women in nontraditional occupations consisted of their being
more highly educated and older than their counterparts in traditional
occupations, and in their displaying an additional set of
communication behavioral skills.to deal with a variety of individuals
of different sexes and cultures. /(Author/RN)
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ABSTRACT

The objective of this study was to examine the
relationship between ethnic, sexual, and interracial
components of identity or intrapersonal communication
and selected verbal and nonverbal interpersonal
communication strategies thdt may be related to the
attainment by Asian American women of their respected
positions in non-traditional, male-dominated
professions.

287 Asian American women of Chinese, Japanese,
Korean, and Pilipino descent in both traditional .and
noa-traditional occupations were interviewed in
Washington,D.C. and San Francisco. Ethnic identity was
measured by a version of the Ethnic Identity
Questionnaire (Masuda et. al., 1970); sexual idesntity
was measured by the Bem Sex Role Inventory (Bem, 1975);
interracial identity was indicated bv the degree of
self-application or rejection of stereotypes of Asian
vosen perceived by Caucasians; verbal communication
patterns were seasured by questions selected fros the
Assertiveness Schedule and the Assertiveness Test (Gay,
1975; Rathus, 1973 ; and nonverbal communication
patterns vere gea: -~ ‘! in terms of spatial relations
based on the Kuet' - :ial Schema test (Kuethe, 1962).

Results of tlL- . scrisinant asalysis supported the
following hypothes... (1) non-traditional occupation
holders (NTO) dispiayed a combination of Asian And
American value orientations; (2) NTO respondeants
displayed more wasculiue tendencies or the perceived
ability associated with masculine-related oriertatioas
such as being more decisive and ambitious, (3) NTO
types rejected more perceived stereotypes attributed to
thea by vhite wembers of society; (4) NIC types
displayed more situation-person specific assertive
verbal behavior; and (5) NTO respondents displayed a
trend towards more nonverbal assertive Lehavior ( not
statistically significant).

The pattern of amultic .ltural adjustment of the
Asian American wvosen in non-traditiomal occupations
consisted of their being more highly ejucated, older
than their counterparts in traditional” occupations, and
displaying an additional set of coaamunication
behavioral skills to deal with a variety of individuals
of different sexes and cultures. The NIC types were
reportedly wmore situationally adaptive than their
traditional counterparts and reflected an additive
rather than a replacement model of cultural adjustment,
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I. OBJECTIVE OF THE STUDY

Cyrrent research in intercultural cosaunication
is reflected in studies of both internatiomal and
interethnic relations. Research on comsmunication
patterns employed between nations and among ethaic
jroups within a nation like the United States have
linked the concepts of culture and comsunication as
inseparable and oftentimes:interchangeable (Saith,
1968) . within the framework of interethnic relations,
hovever, there has not been a systematic investigation
of the communication behavior of individuals who are
both memb- s of an ethnic minority and who are feamale.
General iresearch on the -status of ethnic women has not
been prolific and more specifically, studies of .Asian
American vosen have been proportiomately scarce.

In the acculturation process in which these Asian
womsen participate and in sismilar processes of
interaction between ethnic group sembers and those of
the majority culture, cosamunication capn be seen as a
major channel for sharing information aéﬂ influencing
others (Saral, 1977). In interaction between members of
a similar culture, the concept of situatiomally
appropriate communication styles is deemsed important to
comsunicate effectively with others. Por example, one
may utilize a different pattdra of speaking to a
supervisor as opposed to addressing a subordinate in an
organizetional setting. When human interaction is
vieved within a multi-cultural setting, the meaning of
"situationally appropriate® acquires aa added
disension. Effective intercultural cosasunication not
only means recogmizing the nature of the situation and
the relationship betveen the intaractants but also the
specific values and attendant coaaunication patterns
that may be peculiar to the other and may be. different
fros one's own. HNoreover, the deé¢gree of successful
comaunication might involve the gpplication of selaected
communication styles with which one is already familiar
and include the expansion of one's repertoire of
include additional cosmunicationipatterns that might ke
culturally sensitive and situatipnally appropriate
(Samovar, Porter, and Jain, 1981’.

In a multicultural context,i&sian American woamen?
i = \l

................... ° 't

1The four largest groups of Chinese Americans,"
Japanese imericans, Korean Americans, and Pilipino
Americans within the ethnic grouping of Asian
Asericans vill be the focus of this study (0.S.
Bureau of the Census, 1973). Furtheraore, since 4
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l can be vieved as both members of an ethnic Asian groug
and a female subculture. A minoritr of asian American
vomen are esployed in professional, high status, and

administrative positions ( .S. Census, 1973). These

' traditionally male-dominated occupations are based on

certain wvesternized orientations and attendant
comsunication styles of leadership, e.g. decisions pade

' at the top echelon filter down to the rank and file.

In contrast, the Asian women who hold these non-
traditional positions have an ethnic heritage based on
; an Eastern set of values and related communication
' styles that present different alternatives in
interacting with others, e.g. being more subtle and
indirect in expressing one's views. As bicultural

'_ members of society, Asian American women in such non-

- traditional settings are faced with an extended set of
attitudinal and behavioral options with which tc

' perceive and interact with others. The extent to which

these Asian Aseriocan professional women manage the
variety of coamumication alternatives in order to
function in a multicultural environment has not Leen

l explored previously. W#hat is unknown, therefore, is

the influence of both intrapersonal? and interpersonal
cosmunication3 factors that may be related to the

I attainment by these professional women of their

respective authoritative positions. Furthermore, the
extent to which these Asian women may have adopted
selective communication patterns in accordance with the
aulticultural nature of their interactions has also not ’
been explored.

- Thus, the objective of this study is
to exanmine empirically the interrelationship betwveen i

ToeoerTeoncescececacacenSwe

there is no "f"™ in the Pilipino language, the "pn
vill be utilized in the spelling of any Pilipino
references.

2In speech comssunication literature, :
"intrapersonal® refers to those psychological aspects
of comaunication that occur within one's self systen
and that are associated with one's identity or self-
! concept. ™Interpersonal" refers to those aspects of
N one's communigation that occur with another perscn or
several persons on a face-to-face basis.

3The term "cownunication" is used in speech
communication\research to describe the fprocess of
symbolic interaction or the actual verbal and nonverkal
messages themselves that are symbolically encoded,
transaitted, and decoded by interactants and will be
used accordingly in this study,




the socio-cultural and psychological components of
identity or intrapersonal coamunication and selected
verbal and nonverbal interpersonal comamunication
strategies that may be related to the attainment ty
Asian American vomen of their respected high status
p031t10ns in non-traditional occupations. Such an
investigation will add empirically based information to
current knovledge of Asian American vosmen that is
mostly descriptive in nature and will test and extend
existing socio-psychological and coamunication theories
of acculturatxon patterns.

I. smﬁxncucx OF THE STODY
A. Theoretical Contribations

The significance of this study lies in its
identification and analysis of\the verbal and nomverbal
comaunication strategies utilized by Asian American
vomen in prestigious, non-traditional professions.

Suéh an investigationm will also provide an intial view
of socio-cultural and psychological factors underlying
the coamunication strategies that aay be related to the
attainment by Asian Americah vomen of their resgective
professional positions from|which vomen are usually
excluded. Research in the aforementioned acreas will
add to a further ugderstanding of leadership behavior,
theories of coammunjcation and socio-cultural and
psychological variables related to Asian American wosen
and will contribute to the current literature on sex
role research and interracial relations. Data from the
study vill also contribute to knovledge about current
Asian American peeds and issues in American education
and vill cast new lijht on the direction of prograa
development in educational systeas in America.
Hopefully, this research vill serve as a preliminary
stage for subsequent large scale investigatioms which
can include additional Asian American jrougs and other
ethnic women's groups.

8., Practical Contributions

This investigation has many social implications
for dealxng wvith a vide ranye of practical probleus

_which Asian American vomen face in education and in the

vork fotcaﬁ Identification of appropriate strategies

and patterns of comaunication utilized by Asian

American vomen in high status occupational fpositions

and the discovery of related socio-cultural and:
psychological factors ire useful in developing cftional
role modals for other Asian American women to esulate

and to integrate into their life situations. MNoreover,
the data will help educators and community organiifrs

3
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in planning intercultural and women's studies course
contents, instituting coamunication improveament
vorkshops, conducting leadership training seminars, and
coordinating other intervention programs for social
change. Results of the study may also aid national
policy makers to make more informed decisions and to
develop policies which consider factors affecting the
mapagerial and leadership potential of Asian American
women, '

III. REVIEW OF THE LITERATURE

Recently, there has been an increased nuaber
of intercultural studies oan ethnic groups and the
status of wvomen. Systematic investigations of ethnic
vomen, especially Asian American voaen, however, have
been proportionately scarce., A synthesis of —eclated
research yields selected conceptual orientationms.

A. V-rious Coaponents of Asian American Woamen's
Identity or Intrapersonal Coamunicat:ion

A major theme in the literature on Asian
American women has been the complex relationship
between their self system and the coamunication
patterns they display in their acculturation process in
a white male doainated saqciety (Osako, 1976; Yamauchi,
1976). The multifaceted social identity of many Asian
Amegpjican vomen is comprised of ethanic, sexual and
interracial components associated with their occugancy
in a complicated gtructure of status role sets (Merton,
1957) . ¢ ' g

In an investigation of Asian American woaen's
identity it is n¢cessary to consider three major
components: (1) Kitano's (1974) distinction of ethnic
identity or those facets of one's self that are
influenced by one's cultural heritage, (2) sezual
identity which incorporates those aspects of the self
that are associated with being femzle (Zrikson, 1952),
and (3) interracial identity or components of one's

‘Although there are a nuaber of intercultural
contexts in which Asian American women's acculturation
may be studied such as interethnic e.g. Asian American-
flispanic American and intraethnic e.j. Chinese
Aserican<Japanese American dimensions, the major areas
of emnphasis for purposes of the study will be limited
to (a) intraethnic-~ betveen meabers of a single ethnic
group, and (b) interracial+«- between a member of an
ethnic group and one of a doainant aajority groug-- *
contexts. '




self that are attributed to perceptions bty meabers of
the dominant society (Rich and 0gawa, 1972).

1. Ethnic Influences .

I |
Despite a multitude of intraethmic and
interethnic factors that contribute to a diffarent
l style and rate of acculturation for each Asian groug,
there are certain cultural -similarities that reflect
the Asian American expgerience and that influence
' resulting interracial coamunication with meambers of the
dominant society.5 Among the B jor Asian values are
those vhich serve (a)l to emphasize the status of the
I - group over the individual's needs, and (b) to
v discourage any assertive atteapts toc change
. -dissatisfaction with the status quo in one's
;environment. Althougk these orientations may also be
I . ' held by members of other sub-cultures within the .United
| States, these values say alsc be associated with an
'Eastern philosophy. 1In a broader multi-cultural
' context, these values can be vieved as contrasting with
' values  that are held by the more westernized meabters of
the doainant culture within the United States (Chung, |
' and Rieckelman, 1974; Kaneshige, 1973; Nievera, 1976;
'v O0gawa, 1975: Ponce, 1974; Yun,1976) .

Specifically, many Asian females bave been
raised in a social context vhere filial piety is
pervasive. 1Individual obligation to and unquestioning
respect for parental and older male sibling authority
supersedes personal goals and aspirations (Ogava,
1975) . Attendant to the concept of filial piety is the
value of shame control. A heavy psychological burden
is placed on the individual in that any aisdemeanor is
not restricted to her but is shared by cthers in her
group:~ There is a collective blame shared by others in
contrast to individual guilt and embarrassment (Chung
and Rieckelman, 1974). Thus, as an exasmple, to engage
in any negative bebavior means shawing not only the
Japanese American and her family, her community, but
ultismately the Japanese American ethnic group as a

whole. BN

In addition to the traditiom of shame control
there is the accoapanying fear of ridicule and

SAlthough there are also certain Asian values that
are similar to American values such as educational
attainsment and working hard (Kitano, 1976) in the

! context of this study of acculturation frocesses,
eaphasis vill be placed on investigating the degree of
integration of conflicting Asian aud American values.

5
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criticisa and "therefciie reluctance to call attention to
oneself in any social situation. If an individual's
actions reflected her status as well of her fasily,
community, and entire ethnic group, there would

. undexstandably be greatet pressure not to engage iu any
type of disruptive bebavior that would promulgate a
negative image for so many related individuals (Ogawa,
1975) . ,

The general suhordination of the individual's self
* to that of the group is underscored by the value of
fatalism, a cale acceptance of one's situation,
Adeptoess at making the most of existing situationms
| more often rather than attesmpting to understand and
control environmental factors to create persoral
opportunities was a pragmatic method of dealing with . /
the rressures of acculturation. This adaptability that
Asiao immigrants demonstrated, however, is in contrast
" to the more vesternized values in American culture tbhat
encourage and demand aggressiveness and outspoken
individualisa (Watanabe, '1973).

Thus, the self system of )sian American vomen has
been influenred by the interrelated doctrines of filial
piety, unquestioning respect for and adherence to
authority, fear of group criticisa and of calling
attention to one self and a sense of fatalisa -- values

"+ that have served to validate the Asian cultures and are
‘ associated with related behaviors such as the display
- 7" of a high degree of patience and tenacity in dealing
vith adversity. Tae ,actualization of these Asian
values fosters the nuturance of an adaptive rather than
a controlling strategy of dealing with ome's
environment. . |

2. Sexual Influences
In addition to ethnic .influences, several ,

researchers have indicated a more significant adherence
to femininity and identification with subservient roles
by Japanese American third generation feamales in
contrast to -their Caucasian counterparts (Blane, 1970;
Pujitomi and Wong, 1973; Meredith, 1969). "Related
studies also attest to the secondary roles that Chipese
Aserican and Korean American females are confined to
play in their relation with Asian and cCaucasian males
and females (Chung and Rieckelman, 1974; Hsu, 1971;
Kim, 1975; Yuan, 1976). According to Payton-Miyazaki
(1971) ¢

In-addition.to the commonly shared women's
identity crisis, Asian. vomen are placed in a worse
condition than Western women, ‘since their
socialization has never alloved them to be

-

.- 6 -‘-’\\

- - | -~
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achievement oriented as that of Asian men and
\ Vesterners. Asian women are less encouraged than
- ~—Hestert—uchen to seek occupational, educational or
' social activities other than familial relations.
3ti in spite of higher educational
"opportiunities, familial pressures are on Asian
vomen to marry, raise children, and becoae 3
housewives before becoming active in society at _ \
large (P 111)

=23
I The exception to this secondary role relationship
seeas to be the case of Pilipino vomen who, for the :
9 most part, come from a social context im wvhich males #
l "~ and females share similar or equal loads in family .t
A planning and in work relations (Ponce, 1974; Stoodley, S
z 1957) [} * /

Thus, Asian Aserican wvomen, for the most partt,

- seem to be confined toc more traditional female sex

toles that are perceived as subservient to the sale
toles in their ethnic subculture.

‘ ‘ 3. Intertacxal Influences °
' In addition to the isian values that tend to . _____ i
- reinforce more ipdirect communication styles and to :
, promote more group oriented behavior and a subordinate
; role relationship, Asian American women sust contend

= vith a third source of influence: the stereotypes
2 directed at them by members of the domipant society.
According to Knraloto (1976) s i\r

3 The: societal stereotype of Asian Aserican
I vomen appears to bhe a mixture of the docile, “\\\\
’ subaissive Oriental doll who will cater to the
. vhias of any man; the Suzie ¥ong sexpot; the

] efficler: secretary, sexy Stevardess, good v

- housekeeyer and domestic; aad the girl any guy
: would 1i“« to marry (p. 218).

These biased views grew out of the anti-Asian feeling
generated during the early 1900's; popular notions
: abont the exotic characteristics of vomen in Asia; and
! the ispressions of Asian women brought back by many
U.S. soldiers froa World War II, the Koreanm War, and
the Vietnamese War. . \

t Such perceptual biases can also have a detrimental
2 effect on the education of Asian American women.
L Yoshioka (1974) claims/that stereotypes play an undue
E¢ - —~~pagt’ in' the counseling process by reflecting biases

—- ——, sShared-by both counselor and imstitution. Many Asian
_ Aserican vomen in California graduate froa high school
////aﬁnually but relatively fe continue on to graduate or

7
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professional schools. Most of these women become

secretaries, clerks, or technicians. Those who-do .

advance appear aost frequently in the health sciences
and technical research areas. It is possitle that
stereotyped academic trackimg in the pre-collegiate
years and in graduate advising may be responsible for
the disproportionate number of Asian woaen in
disciplines .and fields that place a minimal eaphasis on
assertive, ‘verbal behavior.

Thus, Asian American females must contend
vith three sets of influence on the developmeat of
their se}f concept: (a) cultural values that eaghasize
a group otientation and an adaptive rather thanm a .
initiatory stance, (b) subservient roles in relation to
the males of their ethnic group--with the exception of
Pilipino women, and (c) stereotyped images of their
identity iaposed by a dominant society. Related
interpersonal communication patterns that have been
documented seem to reflect lingiistically the attendant
characteristics of these ethnic, sexual, and
interraeial factors.

B. Related Patterns of Interpersonal Commumication

e JEESIRUU NN . g em o —_———— =

Communication patterns of Asian American wosen
have been recorded in terms of college board scores and -
observed verbal and nonverbal interactions with Asian
males and Caucasian males and females. Recent SAT
scores of Chipese and Japanese American college
students indicate that these persons score
significantly lover on verbal ability and higher on
mathematical ability whem compared to their Caucasian
counterparts. Furtheramore, both Asian males and
females tend to choose majors in areas like physical
sciences that require a sinimum of self-expressian
and/or good mathematical ability rather than those in
sales, social sciences, and verbal-lingquistic fields
that emphasize creative, self-directed, verbal skills
(Sue, 1973; Takeuchi, 1975).

Watanabe (1973) describes jeneral Asian American
comaunication patterns as liamiting self-expression. 1In
interaction between parent and child, for exaample:

Arjumentation is almost unheard of in
traditional families; clearly defined roles of
dominance and deference virtually rule out
argumsentation and debate.... Communication flows
in one way, froa parent to child. .Directiye

messages predominate and exchanges are gemerally ——

brief and perfunctory (g§§§9%). ,

ot e -
Furthermore, in the context of classroom iaoteractioan:




t .
___memn,.ﬁﬂg_; The Asian student often becomes aware of his

linguistic inadequacies, a consequence of the
limited opportunities he bhas had to develorp and
polish his language skills, and 15 intimidated
into silence (p. 393).

Within the general context of the tendency for
As1an American males and females to display selected
commuaication patterss that de-emphasizs direct and
expressive features, Asian females vere reported as
coaparatively even less expressive and assertive than
their counterparts (Hutchinson, Arkoff, and Weaver,
1966) . Johnson (1974) reports on the example of
Japaneseftiericgn fenmales in Hawaii:

If the part of the man's verbal behavior can
be seen as directed towards creating an aura of
strength, decisiveness, and authority, the verbal
role of womes seems to include generating an
atmosphere of pleasantness, cooperation, and
minimizing of cvert conflict both within the home
and outside. Among the women there is a.
noticeable tendency to deny taking a particular
stance or directly stating aa cpinion. When
opinions are stated by women, they often are
qualified or given in a tentative or conditional
matter.....Compared to Caucasian women...
Japanese-American women do avince far less
assertive, aggressive, and 1ond verbal bebhavior
(p. 581).

Moreover, many recent*inligrants face an :
additional problem of having poor Bnglish skills. Kia
(1975) in a report cu adjustmeat:problems of wives of
se:vicelen indicates the folloying:

The inability to use Rnglish, lack ot
coasunication skills, dependency oan husbands,
unfaniliarity vith the American vay of life and
mode of thinking, different foods, all these vere
enough reasons to drive the vives into the state
of alienation (p. 2). :

—_— - %,
It appears that'in both ethaic and interracial -
lationships,Asian vomen tend to display the least
gree of openness and assertiveness. The multi- .;
figeted dimension of their identity reflects
coapounded set of variables that reflect léss emphasis
on more direct and !nitiatory comsunication. B}lated

behavioral patterns of these Asian vomen constitute a
unigue combination of intrapersonal and interpersonal
perspectives and activities.

%
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I ) . C. Behavioral Patterns of Acculturation

l In analyzing Asian American woamen's

) acculturation behavior, Sue and Sue (1970) present a

: framevork of personality development. The authors

) present three types of selves in the acculturation

' context: (a) tke traditionalist, vhose self is pade

g subservient to the codes of others, (b) the marginal

1 type vho finds self-worth in the denizl of her sub-

! culture and generates intense feelings of guilt and
self-hatred, and (c) the Asian American personality who
integrates her past experiences with her present

l conditions. She associates with her ethnic relatioms
without embarrassaent unlike the marginal person and

3 accepts that she has some guilt feelings for her
unvillingness to fully accept familial wvishes ualike

' the traditionalist. Her differemce is less a rejection

; of ethnic vays than an attempt to preserve certain

l ethnic values in the formation of a new identity.

Another point of viev which extends
beyond Sue and Sue's triad of selves is that of a
situational or pluralistic perspective which
encompasses behavior that may reflect Asian or American
values depending on the particular context and the
related individoals with whom one is interacting. oOne
can tetain’one’s ethnic values, but depending on the
: situation may choose to display more direct verbal
. coamunication, behavior acre typically American when
E dealing with sembers of the dominant society. BRelated
4 to this perspective is the movement towards. the
= achievesent of an integrated self within a minority
' , culture and a majority culture.in Asian Aaerican
vosen's endeavors towards leadership. 1In attempting to
; be effective, they must be more assertive, coatrary to
Asian values of deference. 1In becoming more effective,
F they become visible publically, in contrast to Asian
values of moderation and modesty {(Bartos, 1961; Bursa,
1952; Fujitoni and Wong 1973; Meade, 1970).

Thus, in-“their acculturation process Asian
American wosen have been influenced by ethaic, sexual,
and interracial factors that say Rhave had a complex and
cospounded effoct on their self-developsent. Their
attendant cossunication behavior is characterized by
less assertive and less expressive linguistic patterns.
In coping with a set of conflicting Asian and American
values, segual subordination, interracial stereotyping,
and indirect communication patterns, asian American
vosen may adopt marginal, traditional, integrative, or
situational styles of personality-adjustsent. Such a
theory of adjustment and other daescriptive views of
acculturation ad justsent are in nged of empirical

“tht
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testing and verification.
I¥. THEORETICAL FRAMEWORK
A. Rationale of the Present Approach

Although there has been a discussion
of different personality types as possible behavicral
styles to be employed by Asian American women, there
has been no empirical research that has iden*ified and
analyzed the extent to wvhich Asian American women
exhibit the types of identity mentioned previously.
Moreover, the subjects who have been researched
espirically in the early 1900's and 1970's include
mainly college students and immigrant housewives,
Scientific investigations of the current status of
Asian American women seem to, in fact, indicate nmore
unknowns than knowns in related imtercultural “
‘\\\ literature. - )
kY
. There is evidence, however, fror U.S. Census
tabulations that there is a proportionately small
,  number of Asian American women who have careers in
K predoainaptly non-traditional, male-dominated
\, professions. Froa the viewpoint of a prescribed v
\\situational personality orientation that implies the - '
\acquisition of sowe aspects of the majority culture, it
might be hypothesized that these professional Asian
Aserican women have to some extent utilized some
additional behavior patterns associated with the
"~sajority culture in order to attain their respective
occupational positions.

Froa the comparative intercultural
literature Bpstein (1973) lists some possitle
contributing factors td the success of Black women
professionals who have achieved positions in
prestigious non-traditional professions such as law,

. @edicine, dentistry, university instruction,
journaliss, and public relations, Instead of being
inhibited by their disadvantaged status as Blacks and
as vosen, Epstein suggests that careers of these Black
vomen vere facilitated by various factors such as the
portrayal of a "doers"™ role model in the Black
comsunity, acceptance of middle class values, high
self-confidence, accessibilty to educational structure,
pressure to be ecomoaically and financially \

- independent, and the support of extended kin in

.~ familial responsibilities. She contends that these

°* factors have not only cancelled the negative effects of
the potentially disadvantaged status of Rlack vomen but
have enhanced their attainment of high status careers.

Like Black vomen, Asian American women have
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acyuired an ascribed status-set which includes being
Asian and female: a compounded status as a mimority of
minorities, The highly visible and imautable physical
traits combined with the socio-psychological cultural
background of Asian American women previously discussed
may affect their being *siagled out from others in
society for differential and unequal treatment" so that
they may "regard themselves as objects of collective
discrimination® (Hacker, 1951). In contrast to Black
professional women, previous research seeams to indicate
a significantly different type of socio-psychological
cultural background that Asian American women have
experienced vhich emphasizes a patriarchical familial
context and an adaptive strategy rather than a "doer"
role. These cultural orientations constitute a
different set of interrelated intercultural variables
that may have influenced the attainment by Asian
American professional women of similar prestigious
careers in/ male dominated professions. wWith these
different cultural orientations in mind, the systematic
investigation of the specific sociocultural and .
psychological factors that may have coatributed ta the
occupational attainment of Asian American women will
challenge Epstein's findings pertaining to ethnic \\
vomen's career orientations. X

Froa an iptercultural standpoint, Asian
American vomen im occupations tan be vieved as
pacticipants in a multicultural context of adjustaent. .
Asian American working vomen who are in non-
traditional, prestigious occupations are in positionms
vhere the .dominant occupants are meambers of a different
ethnic,sexual,. and occuptional rauk. As in any
intercultural exchange betveen those of a doaminant
society and newcomers to the system, there is reasom to
expect some type of ad justment by the latter members to
the norms of the dominant culture. Given their
predominantly subordinate sexual status, an ethnic
orientation that may revard more indirect
cosmunication, and the degree of stereotyping that
appears to be directed at a large number of Asian
American vomen, it is possible that the relatively few
who are in non-traditionmal occupations may have, also
displayed intrapersonal and ifterpersonal comaunication
patterns that reflect some difference in relation to
their Asian female counterpart? in traditional, female-
dominated occupationms. A ¢
\
|

The degree of adjustment to a non-traditional
setting say also be reflected in the display of a more
flexible sex-role orientation with situational
adaptations as opposed to sex typed applications. As
indicated by many Tesearchers on sex role orientations
(Bem, 1975; LaPrance and Carmen,1980; qu Mc¥ahan and
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Stacks, 1987) there exists those individuals, male and
female, vho are capable of displaying traditionally
feminine or masculine bebaviors depending on the
situatiou, These androgynous type of ipdividuals are
not viewed as limited to behaviors associated with mcre
traditional sex roles, e.g. feasininely compassionate or
masculinely decisive in decision-making, but display
both types of sex-linked roles in a variety of
situations.

Moreover, corresponding displays of verbal and
nonverbal styles of cosmunication might also reflect a
more situational adaptation in a nom-traditional
occupational context. Specifically, assertive verbal
communication behavior which is defined as direct,
self-enhancing, and appropriate to the situation (Bate,
1976) might be vieved as an example of communication
behagior that is more appropriate to mamaging a
conflict situation in a job context. sSismilarly, the
display of closer spatial distancing, a specific
nonverbal coamunication pattern, might also be vieved
as an example of more direct and open communication
{Argyle, 1975; #Morsbach, 1973).

Thus, since verbal and nonverbal communication
strategies are major channels of attaiming occupational
status and are interrelated with one's self, a
representative analysis of the intrapersonal and
interpersonal communication behavior peculiar tg Asian
American vomen in both non-traditional and traditional
occupations will extend Epstein's findings.
Purthermore, the study will contribute to a smore
interdisciplinary analysis of ethnic women's
acculturation patterns and vill analyze specifically
the type of identity orientation and attendant
communication patterns that are related to the
occupational levels of Asiau American women.

B, Specific Aims of the Study

In the investigation of the acculturation
process experienced by Asian American women, the
specific aims of the proposed study were to examine:
(a) the type of ethnic, sexual, and interracial
identity that is incorporated into their self-concept
or intrapersponal comamunicatiom, (b) the tyres of verbal
and nonverbal interpersonal comnmunication behavior
related to their professional development, (c) ‘the
interrelationship among the ethnic, sexual, and
interracial components of their identity ind attendant _
interpersonal communication bebavior, arnd/(d) other
sociocultural and psychological variables/that may be
related to the attainment of their respective positions
in non-traditional professions.
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1. Conceptualization

In studying the relevant major coaponents of
Asian Agmerican vomen's identity and communicatiocn
behavior, the following typology wvas utilized:

a.\identity Components

(1) Ethnic identity: the extent to thch
Asian and American valua2s have been
iancorporated into the self-concept.

High: the retention of Asian
values and rejection
. of American values.

. Lov: the acceptance of American
values and: rejection
of Asian values.

Inteqrated: a combination of rejectionm and
acceptance of selected Asian and
American values. *

*

(2) Sexual identity: the extent to which
traditional sale, traditiomal female, or
androgynous--displaying both male and
fesale--roles are sanifested.

(3) Interracial identity: the extent to which
individual perceives stereotypes
identified by members of the dominant
society as applicable to her self
systea. = - ’

4 . : ¢
b. Communication Components
(1) Verbal commgnication pafteranse

to&
sAlthdugh there are numerous types of human speech

that can be included in a coasusication study, the
focus of this.study vas on those -styles of vérbal and
nonverbal cohpunication patterns that say primarily

- reflect specifically constrasting American and Aszian

© values sentioned previously, e.g. expressive vs.
controlled behavior. An investigation of the degree to
vhich a particular verbal'or nonverbal style of
coamunication is utilized by respondents say reveal the
degree of acculturation they are experiemcing. The -
developaent of assertive verbal and nonverbal

14

" 21




/
/

Assertive: appropriate vzrbaiizations
that are consistent with
one's feelings, direct, self
enhancing, and expressive.

Non-asgertive: verbalizations that are

inconsistent vith ome's
feelings, indirect, self
denying, and inhibited.

(2) Nonverbal communication patterns?

gsgzslig_:>the"hnonnt of space that a pecrson
places betveen herself and another in
sogial interaction.

In light of the preceding discussion which .
s;nthesized the relevant research and pimpointed .
s

gnificant interrelationships of variables to be
investigated, the following hypotheses were tested:

a. The type of ethnic, sexual, and interracial
identity possessed by Asian American vosen
is related to their type of occupational ,
attainwent. !

Sub-hypothesis 1a: "Those in non-traditional
occupations vill have an integrated

communication as a major activity in educational and
social settings together with related seasurements
. provide (a) a conceptual.base for defining related
/ types of assertive and non-assertive styles of
G comaunication in relation to degrees of acculturation,
: and (b) methods of operationalizing the relevant
variables (Bate,1976).

o TAlthough there are other noaverbal channels of

- - comsunication that can be studied, *the primary mode of
- " proxemaic patterns was selected for this study. Prior
W research has indicated tbhat this type of ncnverba

s cosmunication seems to reflect different:aisian and
'+~ ' American cultural orientations (Engebertson and

Pullaer, 1970; Morsbach, 1973).
| 15
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-
ethnic identity.

Sub-hypothesis 1b: Those in non-traditional
occupations will have an androgynous
sexual identity. '

Sub-hypothesis 1c: Those in non-traditional
occupations vwill display a greater
degree of rejection of stereotypes.

b. The type of verbal and nonverbal communication
behavior displayed by Asian American vomen is
related to their type of occupational
attainaent. .

Sub-hypothesis 1a: Those in non-traditional
occupations will display assertive
verbal comsmunication bebavior.

Sub-hypothesis 1b: Those. in mon-traditional
occupations will display assertive ’
- nonvyrbal coamunication behavior. *

V. HETHOD OF THE STUDY

This proposed study with descriptjve and
nxplanatori research objectives wvas designed as a
cross-sectional survey study which, utilized interviews

., and guestionnaires as the major sethod#¥of data
collection for the hypothesis testing. 7The tranmslation
of theoretical ideas into a coacrete process of
operationalization, rpecific plans for the sampling
design, instrusentation and its pretesting, sethods of
data collection, results, and discussion of the data
analysis are presented in the following sections.

7 'A. Sources,

This study is concerned with Asian American
voRen vho are¢ in non~traditiomal positions in various
occupations. Professional Asian Aserican wosen
- - included those women who are in occupations that meat
‘ at least tvo of the following criteria: (1) high in
— —— —-—.accupational prestige, (2) mom-traditional, amd (3)
high ranked administrative positions. Occupational
~ prestige yas deterained by the 1963 National Opinion
Research Centhr occupational Prestige Ratings (Bodge,
| Siegel, and Rossi, 1964). MNple doaminated occupations
g included those occupations which are classified ia the
: ticrst professioral category of the Census Byfteau Systea
which vas mote than fifty perceat of sen esployed ir
each of thes (U.S. Census, 1970 and 1971). High ranked
adainistrative positions were defined as those high in
the organizational hierarchy and vhich are eapowered
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vith supervisory responsibility in decision-making,
Thus, acceptable examples were a physician (non-
traditional occupation, prestigious,'may or say not te
an adainistrative position) or a high school principal
(administrative position, prestigious, non-traditional
occupation). . &

The comparison group consisted of those Asian
American wvomen in traditiodal occupations that met tso
of the following criteria (1) ayerage or low in
occupational prestige, (2) female-dominated, and (3)
low ranked or non-adamjnistrative. Average or low
ranking in occupational*-prestige was detzrmimed by the
appropriate jndicatiors or exclusion froa the NOBC
Ooccupational Prestige Ratings. Pemale dominated
occupations included those occupations which have more
than fifty percent of females employed. Low ranking or
non-administrative positions are detined as those who
are average or low in the organizationmal hierarchy and
vhich are not empovered with administrative
responsibility in decision-saking. , Thus, acceptable
examples were a nurse (average occupational prestige,
non-traditional occupation, not administrative) or an
elementary school teacher (average occupational
prestige, non-traditional occupation, not
adeinistrative). .

The sampling chojce for the study #d® a
disproportionate stratified randon-sample because it
(a) derives its control from using a random matbod that
permits greater precision and less bia® in sampling
procedures, (b) yields a greater likelihood of
obtaining a sample that is representative of the
population from which it is drawn, and (c) allows the
researcher to estimate the accuracy of a sample or
sanpling errors, and (d) permits the use of statistical
tests of significance so that the issue of
generalizability of the research results can be
adequately addressed. Secondly, because of the nature
of the research problem and the diverse nature of Asian
American ethnic groups, / the study called for a more
rigorous sampling procedure of stratified rrandon
saspling to obtain a g?gater degree of .
representativeness and homogeneity with msinisal
sampling errors and bjiases, "

/o e
In addition to Sex and occupation characteristics,

‘two other factors--gthnicity and nativity--dere

stratified and controlled, within the divezse
comsponents of the Asian American category, the four
ma jor Asian American groups: Chinese Asericaas,

. Japanese Americans, Korean Aamericans, and Pilipino

Americans were included. 7To insure a sufficient number
of cases from each of the four ethnic subpopulations,
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samples were randomly and disproportionately selected
froa each subpopulation. Nativity is defined as the
place of birth and the period of immigratiocn to the
United States. The nativity category was divided into
tvo major categories--U,S. born and immigyrants--and was
considered as a more approprxate category thaa the
generational factor in deteraining the "age" of a
person's residence in the United States regarding
homogeneity within a sampling frane.

3, Campling Procedure

The determination of appropriate sampling fraames
involved the identification of regiomns where a
relatively large number of Asian women are esployed.
tccordlng to the 0.5. Census-data (1973), the wvest

oast and the east coast are regions in the continental
Tnited States where a comparatively large nuaber of
eaployed Asian women reside. A listing of cities with
Asian populations of 5,000 or more, was coampiled froa
the census data and the cities of San Prancisco and
W¥ashington,D.C. were then selected as representative
locales in vhich Asian American women in beth non-
traditional and traditional occupatioans reside.®

Generaily, a nsulti-faceted approach of the use of
(1) the mail and (2) personal contacts to reach both
Asian and non-Asian group and individual sources were
utilized to collect names of Asian women who vwere
eligible to participate in the stidy. 1Initial personal
contacts were made with leaders of representative Asian
organizations such as the Japanese American Citizens
League of San Prancisco and the Greater Korean
Association of Washington, D. C. to obtain endorsements
of the study and to secure names of Asian women who
aight be possible respondents. Since it was
hypothesized that not all Asian women belong to Asian

SThe state of llawaii has a hijh concentration of
Asian Americans which,in fact, constitutes a amajority
of the total population. Tkeir majority status in
addition to the development of a "local", island
culture constitute acculturation exfperiences that are
significantly different from those Asian Americans who
reside in the continental Onited States (Ggawa,1975).
Moreover, a collective majority of Asian Americans live
in the continental U.S. rather than in the state of
Aavaii and are concentrated in the west coast, east
coast, and midvwest regions:. Therefore, the saampling

- frases included representative cities in both the uest
coast and east coast of the continental U.S.
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organizations, a list of no%-bsfgn companies where
Asian women were employed was compiled based on data
gathered by fellow researchers and community leaders in
the two locations. Individuals who were associated
with organizations such as the World Bank in Washington
and the Kaiser Permanente organization in San Francisco
vere requested to identify Asian vomen who might be
elibible for participation in the study. Thus, by
contacting sources in both Asian and non-Asian
organizations, the probability of reaching a more
representative pool of potential respondents was
enhanced.

The identified women were then contacted either by
mail or in person at meetings and vere given letters
explaining the study with reference to a representative
list of pames of Jindividuals wvho had agreed to
participate and/pr vho had recoammended contacting thea.
The letters ipeluded (a) a statement of the
significance of the study, (b) a request for
information on occupation, ethnicity, and nativity, .(c)

. an assurance of voluntary participdtion and withdrawal,

¢(d) a guarantee of confidential treataent of
information given, aud (e) an indication of statistical
handling of the aggregate data with coamplete
concealment of the participants' identity (see Appendix
B: Letter of Appeal and Appendix C: Bespondents®
Checklist). These wvomen were, in tura, asked to
suggest other Asian women who they thought would be
relevant participants and for peramission to have their
pases identified as associated with the study. The
eligiblity of Asian American women to be finally '
included in the list of the survey population froa
vhich samples vere drawn vas then detersined.

Based on replies obtained from the initial
contacts, those Asian American vomen vwith occupations
that set the criteria mentioned previously for thg,two
occupational comparison groups were then included in
the sampling frames. In each sampling frame of
respondents, all of the elements wvere divided into four
ethnic components: Chinese, Japanese, Korean and
Pilirino. Within eacl of the ethnic subpopulations,
nativistic characteristicg_were subdivided into two
strata: U.S. born and Asian born. A total of eight
substrata vere classified for each comparison group.
The tesulting nuaber of respondents included in the
study was 287 (see Appendix A: Breakdown of Saspling of
Respondents According to Occupation, Ethnicity, and
Nativity).,

C. Instrumentation
fthnic identity vas measured initially by a
\
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questionnaire based on the 2thnic Identity .
Questionnaire (EIQ) developed by Masuda, Matsumoto, and
Meredith (19797) in which respondents are asked to rank
certain value statements that reflect the saliency of

ptheir value orientations. The EIQ has been utilized

vith over 70N Japanese and Japanese Americans in Japan,
Havaii, and Seattle and has indicated :ignificant
differences in acculturation patterns among Japanese
and Japanese Americans (p <.01, Masuda, Hasegawa, and
Matsumoto, 1973). Although the original instruaent was
designed to test Japanese and Japanese Americans,
statements vhich reflected values that are also
attribated traditionally to the three other major Asian

_.groups represented in the study: Chinese, Koreans,

Pilipinos, were selected and reworded with "Asian®
replacing "jGapapegse™ in appropriate cases. These
selected EIQ reworded iteas together with additicnal
statements reflecting otter value orientatiins from the
Bales and Couch Value Profile (1969), the Withey
Dimensions of values list (1973), and the Ferloe Social
Values Questionnaire (1373) vere shown to a set of
tvelve independent judges representing the four major
Asian groups and white Americans in the wWashington,
D.C. area. The judges were asked to identify those
statements which they thought to be typically Asian
values and typically American valies. A represenmtative
list of seventeen iteas were then selected based on the
judges' rankings to reflect the valwes of (1) oktedience
to authority (2) fatalisam (3) selfcomntrol (4) filial
piety, and (5) individual/group orientation. These
five dimensions of Asian and American values vwere
selected based on research discussed previously that
indicated s.milar traditional Asian orientations on
these dimensions that applied to all of the four Asian
groups included in this study. It should be noted that
there are other values that are simila-ly held by both
be Asian groups and those who are more sesternized,

- @.9. Lespect for education and hard work. Since the

focus of the exploration of degrees of acculturation
vas relevant, statements were selected that embodied
conttasting poles, e.g. "™Obedience to -authcrity is an
important virtue foc childrea to lcarn."™ A response of
agreement on a Likert-type scale with this statement
reflects an orientation towards a traditionally Asian
perspective, whereas a response of disagreement with
this statement reflects an attitudinal direction
tovards a traditionally westernized perspective. (See
Appendix D: Asian American Ethnic Identity
Questionnaire).

Sexual identity wiis; measured by the Bem Sex
Role Inv:ntory (BSRI) which was selected for its
ability to identify sex-typed individunals who manifest
masculine, feminine, or androyynous--both feminimne and
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masculine--orientations. UOnlike other inventories

vhich are unipolar or bipolar, the BSRI coffers a
situation-specific dimension which accounts for the

‘possibility of individuals displaying sex-role

adaptability across situations. Moreoever, the BSRI
has been shown to be both reliable (average r = .93)
and valid in indicating situation-specific, sex-typed
behavioral orientations. A feminine rating was given
to those mean scores that were above the average of
total respondent scores on the twenty feainine iteas.
Those vhose mean scores were above the average of total
scores on the twenty masculine items were labeled
masculine. The androgynous types were identified as
those whose amean scores were above the averages of the
total sasculine and feminine scores. Finally, the
undifferentiated were defined as those whose mean
scores fell below both the masculine and feaminine
average scores for all respondents. (Bem,1974;
Bea,1975-~ see Append%; E for Bem Sex Role Inventory).

Interracial identity vwas measured by a series of
questions in which respondents were asked to list the
common traits/adjectives that they thought Caucasians
used to describe their particular Asian ethmic groug of
vomen. The respondents were them asked to identify any
traits from the list which they identified previously"
that they thought applied to themselves as either
Chinese, Japanese, Korean, or Pilipino women. Follow-
up questions were asked to ascertain any additional
traits that might not have been identified in the first
twvo questions (see Appendix F Interracial ldentity
Interview Questions). The degree of saliency of
interracial identity was then measured by the
percentage of traits that the respondents applied to
themselves from the original list of traits that were
attributed to perceptions of their Asian group by
Caucasians. 1In this case, a higher rate of rejection
of traits perceived as being attributed to their Asian
group by Caucasians was then equated with a higher rate
of rejection of stercotypes imposed on their particular
Asian group and thus, a less salient interracial
identity. Those who possess a less salient interracial
identity would be viewed as those individunals whc did
not perceive a certain number of stereotypes atiributed
to their Asian group in genmeral as applicable to
theaselves in particular.

Verbal communication patterns were measured
by questions selected from the Assertivémess Schedule
and the Assertiveness Test which have been used in
testing both college students and adults
(Gay,197%;Rathus,1973) . Ao initial probleama which arose
vith both inventories was that most of the juestions
vere worded in such a way that it was iapossible for
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the researcher to determine the specific identity of

the person(s) vhom the respondeats had in mind as

referents. - For example, one guestion reads, "If you

have a close friend vhom your spouse/ boyfriemd

dislikes arcd constantly criticizes, would you inform-

him+that you disajree and tell him of your friend's \\\\\\\\\\\\\\
asgaets?™® The "close friend™ in.gquestion is not

identified in terms of ethnicity or sex and therefore
resains as a rather general entity, the specifics- knawn
only to the responent. To eliminate this ambiguity,
referent and context specific quest.ons pertaining to
communication with specific individuals within a job
context -vere utilized in the study. Specifically, the
respondents vere asked to indicate their perceived
degrae of difficulty in dealing with a co-worker who
had been blatantly unfair to them on the job. The
equal status of co-vorker was included in the questions
to eliainate the difference that might occur in
reponses due to perceived status differences of the
vorkers by the raspondents. To pinpoint the specific
ethnicity and sex of the co-workers within the job
context, a set of four questions wvas given to the
respondent vhich reflected a combination of white vs.
‘Asian and male vs. female co-vorkers. For example, one
question read,"If a vhite female co-worker is blatantly
unfair, do you find it difficult to say something about
it to her?" The subsequent three quaestions coantained
"the same vording as the first question with the only
chanyes made regarding the sex and ethnicity of the
respondents: vhite male, Asian male, Asian female.

The order in vhich the questions were presented to the
respondents was randoaly changed with each interview to
avoid the bias of the "order effect." Respondents were
asked to indicate their reactions to the proposed

- unfair treataent by their co-wvorkers according to a
Likert scale of possible responses ranging' fros "Alamost
Alyays or Always™ to "Never or Rarely" (see Appendix G:
Referent-Specific Assertivenss Questions)
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In addition to the verbal communication =
behavior of the respondents, nonverbal cosmunication
patterns vere seasured in teramas of spatial relations
based on tha Kuethe social schema test in which figures
are placed on a sheet of paper by respondents to

- indicate social distancing they prefer in interaction
vith others (Kuethe,1962). The social schema test has
heen shown to be a relatively accuraterand reliatle
predictor of the actual behavior ®df subjects in a
natural setting (Haase and Markey, 1973). In addition,
the social schema test has be. used in testing
Caucasians, Japanese, and Japanese American males and
fesales vith results indicating significant J
relationships between distancing and degree of
S acculturation (Englebretson and Fullmer,1979). To
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sinimize the influenc2 of social desirability, the
respoadents were asked to describe briefly a typical
response that they vould make to a co-worker who had
been blatantly unfair to them. AsS the respondents were
verbalizing their vesponses, they vere also asked to
create a simulation of the encounter with their co-
vorker by placing a figure representing the co-worker
and another figure representing themselves on a sheet
of course vhite paper (8 1/2% x 11%) that could te a
setting of their choice. 1In this way, focus was placed
more ou_ the verbal description of the interaction
rather than on the actual placement of the figures. A
separate set of figures was given to the respondents to
represent each of the four encounters with a white
male,vhite femalc,Asian smale, and Asian fesmale co-
vorker, in random order. After each set of figures mas
placed on the sheet of paper by the respondents, the
Paper vas removed and replaced by a succeeding set to

. eliminate the possible bias from inter-set comparisons

by the respondents. The spatial distancing between the
figures for each of the four sets was then measured in
teras of inches to the sixteenth of an inch that
existed betwveen the .necks of the two figures (see
Appendix R for diagram of example of social schenma
test) .

D. Translation of Questionnaires and Interviews

To maximize the degree of intercultural )

understanding of the Asian born respondents the
questionnaires which measured (1) ethnic identity (2)
sex roles (Bem Sex Role Inventory) and (3) genmeral
assertiveness vere translated into Chinese, Japanese,
and Korearn languages. It vas not necessary to provide
translations for the Pilipinos who indicated their
fasiliarity vith the English language. In the case of
the interviews the bilingual interviewers adsinistered
the interviev questions in the native language that the
respondent requested. B

\

Y. Pretesting Procedures

Botbh the Bnglish and translated versions
of the questionnaires and interview schedule vere
pretested with approximately 20 Chinese, Japanese,

"Korean, and Pilipino women in both San Francisco and

Washington, D.C. Intervievers were asked to note any
ambiguities and probleas with specific itess, and .
additional refinements vera made for the final versions ' *
of the questionnaires and the iaterview schedule.
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F. Method of Data Collection

Interviews and questionnaires were utilized
as the major methods of data collection. The interview
mathod vas selected as an effective means in a face-to-
face situation of dealing with some of the more
cosplicated and sensitive issues of the study. Also,
intervievs typically produce fewer incomplete
responses.

The use of questionnaires administered during
the interview session was also selected to deal vith
especially sensitive personal attitudes of the !
respondents. To reduce the expected reluctance of the
respondents to report controversial attitudes, the
relative private act of completing gquestionnaires was
used to offer the respondents a chance to record
ansvers on their own and to enhance their willingness
to express their opihions and attitudes. Thus, toth
the interviewv and gquestionnaire technigues were
saelected to complement each other and to offset the
veaknesses in either method of data collection.

After the potential respondents provided selected
basic demograpbic inforsation through their returned

‘checklists, a randos selection was made of the

respondents to be intervieved., Selected techanigques to
saximize the degree of objectivity inm collecting the
data, the rapport vith the respondents, and ethical
standards of respect for their privacy were
incorporated into the data collection procedures. To
saxinize the degree of objectivity inm conducting the
interview and to establish appropriate rapport with the
respondents, two interviewers of Asian descent were
utilized for each interview session. 1In each case,
care vas taken to match the specific Asian ethpicity of

" at least one of the interviewvers with that of the

respoundent and to administer the interview in the
specific language that the respondent requested. 1In
the case of the Pilipinos it vas not necessry to
utilize bilingual intervievers because all of the
respondents expressed fasiliarity with the English,
language. Respondents vho volunteered to be
intervieved wvere contacted by telephone, and
appointsents were made for thes to be interviewed at
either their place of work or at their residence
dépending on their individual wishes.

At the outset of each session the
interviewers indicated verbally and in writing the
confidentiality of the data to be collected and the
voluntary nature of the respondents' agreement to be
intervieved (see Appendix I for copy of signed document
of intervievers! confidentiality statesents and
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notification of confidentiality). The resgondents uere
asked to complete the ethnic identity, sex role, and
general assertiveness questionnaires. 1o maintain an
atmosphere of privacy for the respondents while they
completed their quesronnaires, the intervievers left
the room or in the cases where that was not possitle,
tried to maintain a public distance as far avay from
the interviewees as possible., After the respondents
coapleted the questionnaires, tbey were then asked for
permission to tape the interview to protect against the
possibility of misinterpretations of the open-ended
responses and to ensure the coaplete accuracy of
recording their responses. They vere again assured
that no names were attached to the tapes or the
interviewv schedules themselves which vere all
identified by code numbers only to protect their
confidentiality.

Bach interview session lasted approximately one
and one-half hours, with approximately three to four
intervievs being conducted each day. A total of 126
interviews were conducted in the San Prancisco area
from the periods of May 1978 to August 1978. The
remaining 161 interviews were conducted im washington,
D.C. from April 1979 to September 1979, The relatively
longer period of data collection that occured in
Washington was due to the more dispersed nature of the
Asian population in contrast to that in San Francisco
and the commensurate longer period of time it took to
collect names of potential respondents and to select
randoaly the interviev sasple.

V. ANALYSIS OF RESULTS

Data on (1) degree of ethnic identity, (2) sexual
identity, (3) interracial identity, (4) situation-
specific verbal and nonverbal comaunication patterns,
and (5) related demographic variables were analyzed
within a multivariate framework usiag the multiple
discriminant function procedure (Anderson, 1958; Cooley
and Lohnes,1971). w#ith this procedure the variables
mentioned above are weighted and combined linearly to
deteraine comparisons of those respondents in both non-
traditional occupations aad traditional occupations.

It is possible,therefore, to determine the extent to
which the two occupational groups differ and4 also to
delineate the discriminating power of each variable.

Por purposes of clarification, the standardized
and metric coefficients associated with each of the
variables in the canonical discriminant function are
presented in Table 1, The foramer are presented to
indicate the relative importance of each variable to
the derived function; the inclusion of the latter to
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facilitate interpretation of the nominally scaled
variables. The standardized cgoefficients ircluded in
coluan one are analogous to the partial betas in
multiple regression analysis and thus lend thesselves
to a similar interpretation., The signs associated with
these coefficients are indicative of a "push avay froa"
gé a "pull toward® a particular group. Specifically, a

gative sign prefacing a coefficient indicates a push
away from the traditional group or a push toward the
non-traditional group while a positive sign indicates
the opposite: a pull toward the traditional group and
a push avay froam the noan-traditional group.

The metric coefficients reported in . coluan tso
for the nominally scaled variables vere derived by the
"melicharization® procedure (Melichar, 1965). # These
coefficients display the net effect relative to the
grand mean of being in a particular category of a
nominally scaled variable. The corresponding
interpretation of the metric coefficients for the
continuous variables is the change in the type of
involvement that is attributable to a unit change in
the predictor. 1In addition to providing information
about the direction of association of the variables
with either occupationmal group, the discriminant
analysis yields inforsation aboat the level of ;
statistical significance of the variance between the
twp groups ( see Table 2 for related significance
levels). Thus, the relationships of the variables
associated with the two occupational grcups will be
discussed in teras of both (1) statistical significance
vith specifics reported in Table 2 and (2) overall
trends of association, regardless of levels of
significance, with details presented in Table 1. The
variables included will also be discussed in individual
sub-sets relative to their previously hypothesized
interrelationships.

Table 1

Standardized and Hetrié Canonical Discriminant Function

Coefficients*
variables standardized Metric
Coefficients Coefficients

High school education
and below «619%x% -0.790

Some college and
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college degree « 5542 -1.575

CQllcéeiind graduate degree -- =2.655%%
Age range 19-29 '.371#* -0.962
Age range 30-35 , : e 1318% -1.507
Age :anqéfuo and\::?ve - -1.861%»

Ethnic Identity .

note: associations are presented in terms of greater
degrees of wvesternized orientations--higher ethnic
fdentification gcores. Thus, a more westernized
orientation on the variable of obedience to authority
is associated with those in non-traditional
occupations-~ a negative sign preceding the ~oefficient
of .128 :

Self control .226“ 0.229
Obgdience to authority -.128** - -0,118
Pilial piety <.292¢*  -0.316 -
Patalism . “e 22382 -0.21
Group emphasis ~+060%s .-0.553
Sexual Identity »
fewinine .095s%  -1.166
Masculine e 14382 -1.738
Androgynoaus -.038*» -1.482
Undifferentiated .- -1.3006%¢

Interracial Identity

Traits applied to Self 09Uss 0.262
Verbal Coammunication
note: associations are to be interpreted according to
greater degrees of assertiveness e.g. more verbal

assertiveness with a vhite male co-worker is associated
with non-traditional types.

#
Verbal assertiveness with
White male - 298%% -0.306
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Verbal assertiveness with ~
white female -.381** -0.816

Verbal assertiveness vith
Asian male =+ 169+ -0.161

Verbal assertiveness with
Asian female «301%2 0.287

Noanvecbal Comaunication

lsseftivaness with White
sale co-vorker «2UG*e 9.151

Assertiveness with white
female co-vorker ~.365%¢ -0,214

Assertiveqess with Asian
‘male co-worker < 164%e 0.958

Assertiveness with Asian
fesale co-vorker ~e191%2 -0.112

* A positive sign indicates an association with
traditional occupational types, and a negative sign
indicates an association vith non-traditional
occupational types.

** These are the coefficients for the continuous
variables (ethnic identity, interracial identity,
verbal communication, and nonverbal comsunication) and
for the discrete variables {(edu-ation, age range, and
sexual identity).

Ethoic Identity

The hypothesis positing an integrated degree of
ethaic orientation of those in mon-traditional
occupations vas supported. Specifically, non-
traditional occupation holders displayed a combination
of Asian and American value orientations. The five
disensions of ethnic value systeas vere represented by
corresponding eapirical referents of (1) self-control,
(2) obedience to authority, (3) fatalisam, (4) filial
piaty, amd (5) group emphasis. The validation process
of the original items of the ethnic identity
questionnaire yielded five empirical refereats of
ethnic orientation disensions (see Appendix J:
Validation of the Asian American Ethaic Idemtity
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Questionnaire). Moreover, the discriainant analysis of
the comparisons of NTO (non-traditional occupation) and
TO (traditional occupation) respondent crientations
reflect a combination of American. and Asian value
orientations of the NTO respondents.

The HTO(respondents displayed a significantly
higher mean score (3.48) than the TO respondents (3.21)
vith -the value orientation of obedience -to authority
(p< .038). The higher score is connected with a
greater degree of disagreesent with the notion that
children should be more obedient. In addition, the NTC
types expressed significantly more disagreesent (4.05)
than the TO's (3.66) with the concept of filial piety
(p < .001) in terms of respect for an older brother's
opinion. It should be noted here that both NTO's and
TO's displayed mean scores that vere in a vesternized
direction but that the degree of the direction of NTO
types vas significantly greater than their TO
counterparts. On the other hand, both the NTO
respondents' mean scores (2.97) and the T0 respondents'
scorqg (2.69) reflected an Asian orientation in terss
of agreement with the notion of avoiding places uhere
one is not velcome. In cosparison with the non- .
traditional types, the traditional types displayed a
significantly higher ethmic identity score with an
isplication of a greater degree of adherence to the

Asian value of fatalisa (p< .02%).

The first two referents reflect a focus
vithin a family context. It appears that NTO
respoudents place less esphasis on expected obedience
froa childres and respect for an older aale sibling,
In a larger social context, the NTO's also disaggeed
more with the act of passivity“in dealing with places
vhere one's presence is not desired although such an
attitude was in the direction of an Asian attitudinal
framevork. Ip addition, there vas a trend for the
NTO's to disagree more (3.38) than the T0's (3.18) with
the shame control of the group over an individual. -
NTO's vere also in more agreement (3.91) than the TO's
with the importance of controlling ome's emotions--
reflecting the value of self-control. These tvwo sets
of results, however, were not statistically sigmificant
(see Table 2 for related F-ratios).
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Table 2

Wilk's Lasbda and Unlvatiate.!-aa

= Variables ilk's Laabda F
! High school education -
4 and below | 0.942 17.310
E ‘ : Some college and
3 college degree 0.956 12.900
3 Age range 19-29 0.960 11.690
3 ‘Age range 30-39 0.992 2.311
Ethnic Identity
%; Self Coantrol 1.000 N.795
} Obedience to authority *9.985 4.370
E rilial Piety 0.956 12.959
; Patalise ) 0.983: 4.911
E Group emphasis 0.0.992 2,311
%?“ Sexual Identity
E Pesinine : 0.983 4.966
E Masculine 0.977 6.522
: lndrégynpns 0.966 1.066

Interracia. Identity
. Traits applied to Self 0.980 5.863
; . Yerbal Communication
‘ Verbal assertiveness .
- vitk vhite male 0.961 11.479
-t vith white female " 0.902 5.161
% Verbal assertiveness
. vith Asian male 0.974 7.154
i Verbal Assertiveness
2 vith Asian female 0.999 0.167
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tios
Significance
.000

'«000
.001
«130

. 778
.038
<900
.028
. 126

«2617
01
«3013

.018

.000
.024
.007

.683




Nonverbal Comsunication

Asgectiveness vith
"white male co-vorker 1.000 2.884 «767

Assertiveness vith :
vhite female co-worker 0.994 1.613 2905

Assertiveness vith )
Asiea male co-~vorker 1.000 de278 «868

Assertivenesgs uiih _
- Asian female co-worker 0.99% 0. 454 « 501

Thus, both the NTO's and the TO's vere
vesternized in their attitudes about (1) obedience to
authority (2) filial piety, (3)self-control, aad (4)
group influence over am individual. In the cases of
filial pictz and obedience, hovever, the degree of an
Asericanized attitude was significantly greater for the
NT0's., 1In contrast, both groups displayed a more Asian
orientatioa tovards the concept of fatalisa but the
N20's vere significantly sore in relative disagreement
vith the TO's. It appears that the NTO types reflect
a4 somevhat sore assertive stance in tecss of
questioning authority figures and confroating others in

uapleasant situations. On the other hand, they do not i

differ significaatly from their T0 counterparts in the
aore Ec:scnal domain of controlling ose's emotions and
n

of being influenced by shase cootrol fros a group, e.g.
the faaily.
Sexual Ideptity

The hypothesis indicating the display of sore
androgynous sexual jdentification by the NTO's was not
supported. Hhat emerged was a tendency for more NTO's
to display androgynous orientations than the TO's but
the difference vas not statistically significant.
‘There vas a significant display, however, by
the HTO's of more masculine orientations (p < .011) and
of more feminine orientations by the TO's (p < ,027).

It is interesting to note the lack of a
statistically significant difference betveen the
androgynous scores of both occupational groups. The
implication of this fiading is that androgynolus types
vho ace capable of displaying both feminine and
masculine oriented behaviors exist in both oceupational
groups. The significant occurrence of more non-
traditional types with masculine sex role identity
3Ccores suggests the existence of additional sex role
identification by the non-traditional respondents that

n
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may be more in tune with their coamparatively non-
traditional occupational settings.

Laester and Chu (1981) report that feamale
¢ollege administrators in non-traditional occupations
also avidenced higher masculink scores than their
female counterparts in traditional occupations of
pablic high school teachers. while their sampling
consisted of primarily white females and vhite maies,
the findings seem to parallel the results of this
study. Moreoever, the feminine score of the white
females in the Lester and Chu study vas 4.88--lover
than the score 4.92 of the non-traditional Asian vomen.
This set of scores indicates the possibility tbat asian
vomen in non-traditional settings are not necessaril-
less feminine than their white female counterpart-
What is implied is that these Asian women may have
incorporated additional masculine traits such as
ambition and self-reliance in order to function in
their non-traditional roies. Purthermore, the
relatively lover sasculine sc.re of 5.00 of the
Asian,non-traditional females as opposed to the higher
masculine score of 5.38 of the vhite female
adsinistrators implies that the scx role scores of. the
Asian females be viewed also in terms of imtra-ethhic
parameters. 1In other vords, the relative dagrees of
sex role identificatioa of the Asian females reflect a
possible difference also based on the ethnicity of the
respondents,

interracial Ideptity

The hypothesis positing that nonm-traditional
occupation types would reject more perceived
stereotypes attributed to them by vhite members cf
society vas also supported. Results indicate that the
male dominated occupation respondents applied fewer
stereotypes to themselves than those in traditionmal
occupations (p < .018).

A possible explanation for this greater degree of
rejection of stereotypes is that those in non-
traditional occupations might have adjusted to certain
sores of working in non-traditional settings and
percaive themselves as manifesting more non-traditioral
behaviors such as being more assertive, less shy, less
obedient, etc. (see Table 3 for list of identified and
applied stereotypes).
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Téble 3

List of Traits that Respondeats
Identified and Applied

01-Aggressive
J2-Artistic

\05 Childish

06-Conscientious
07-Conservative
08-Cooperative
09-Cute
10-Dgpéndable
11-efficient
12-ong1c_
13-Pairc et
PRSI sy
14-Peafnine
15-Priendly
16-Gent1‘9&ﬁ :

17-6%‘;;{;4;’:
18-Bard%working
19-Honest
20-Humorless

"
21-Intelligent
22-less Ajgressive
23-loyal

20-D01ﬁst1c

03-Associated Roles

25-Modest

26-Neat

07-No Career
28-0Obedient
29-Passive
30~-Physical Trait
31-polite

32-Poor Training
33-Posséssive
34-Predictable
35-Quiet
36-Racist Slurs
37-Scientific
38-Secgndary to HMen
39-Sen;1tive
40-Sexy/Sensual
41-Sneaky
42-Strony
43-submissive
QM-Spbservient

45-Thrifty/Prugal

46-0Onclassified Traits

47-Respect for Authority
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Yerbal Comsynication

The hypothesis indicating more assertive behavior
to be displayed by non-traditional occupation tyfpes was
also supporte. with qualifications., In thd job context
vhere respondents were asked to handle conjlict
situations with peers vwho vere differentiafted along sex
and ethnic lines i.e., rhite male, white female, Asian
sale, and Acian female, it appears that in three cut of
-four conditions, the non-traditional occupation tyges
displayed more assertive behavior by indicating that
they had less difficulty in confronting a peer in a
conflict situation. They reported being more assertive
vith a vhite male (p < .i01), a white female (f <
.024), and an Asian male (p < .007). with an Asian
fesale, however, they were less assertive than their TO
counterparts but the difference was not statistically

significant. : . _

. In lo~king at the cverall hierarchy of
influence among the assertiveness variables in
differentiating bet:een the two occupational groups, it
appears that the RTO's vere mo3t assertive with white
sales (-.298) folloved by assertivenmess with Asian
males (-.169), then vwith vhite females (-.081) and
lastly less assertive vith Asian ferzales thanm the TO's
(.401) (see Table 4 for related canonical discrininant
function coefficients whiLh are present-~” in a
hjerarchical format of influence of th- viables in
associ tion with occupational groups.) .. appears,
therefore, that the NTO's displayed situiational
adjustaent by beirg more selective in their assertive
stances. The NTO respondents made a distinction along
sexual lines rather than along ethnic lipes when
asserting theaselves ‘ore with males than females in
the job context. It is possible that tke non-
traditional types perceived a more assertive stance as
' more appropriate .vhen dealing with males in a conflict
~situation and secondarily in dealing with vhite females
as in centrfast to Asis- females.

In addition, the NTO respondents may have
indicated less assertive behavior in confronting Asian
fesale CO-workers because of their perception of the
culturally inappropriateness of such a style. There is
also the possibility of the scarcity of fellow A-ian
females in their profession and the commensurate
unfamiliarity in dealing wit' them in a nonm-trac.tional
style.

Nonverbal Coamunication

IH coatrast, the hypothesis positing more
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assertive nonverbal behavior on the part of NTO
respondents, e.g. closer proxemic coaaunication was not
supported. Although there vere no differences betwueen
the tvo groups that were statistically significant, the
standardized canonical discriasinant function
coefficients presented in Table 4 indicate a behavioral
trend for the NTO's to utilize closer proxesic
distancing with white males (.246) and Asian amales
(. 164) than the TO's and for the TO's to display closer
spatial interactions with white females (-.364) and
As.an females (-.190). This nonverbal behavioral trend
does square with the verbal assertiveness patterns of
the NTO's with the related referents. On the other °
hand, the lack of a'statistically significant
difference may indicate that on a more consciqus level,
the NTO's do indeed display more assertive bebaviors
tovards males in social interaction but on the
--subconscious level associated vith nooverbal

unterparts.

pgtterns, they do not differ frca their 710

-Magnitude of Correlatjons

As explained earlier, the discriminant analysis,
in addition to indicating-the statistical significance
of the related variables connected with the two
occupational groups, yields an overall view of the
magnitude of the correlations among the discriminating
variables. The resultant hierarchy of influence of the
related variables in differentiating between the tvwo
occupational grnups can then be examined.

As indicated in Table 4, the level of eduzation
of the respondents appears to be the variable
associated with the greatest variance betwveen the NTO
and TO ftypes. The pattern which is apparent 'is that a
_higher level of education is associated more saliently
with those in the non-traditiomal professions ( the
possession of college and graduate degrees are
associated with the non-traditional types as indicated
in Table 1; the lover deyrees are more often held by
the traditional types as indicated in Table 4). Tkis
relationship is logical for there are expectaticns of a
higher academic degree as a requirement for entry into
many non-traditional professions such as medicine, law,
and university instruction. )

avioral




4

N N TN W .
’

A

Age of the respondents is another influential
factor revealing the likelihood for those who are older
to be in non-traditional occupations., 1his f.nding is
éxplained by the additiopal time that i3 usually
required to earn more academic degrees and the greater
nusber of years of wvork experience that is usually
reguisite for a position in administraticn or
managesent,

Mareoever, it seems that non-traditionally
ori d variables appear to have an appreciable effect
on upational differentiations. The ethnic identity
referent of filial piety: respect for an older brotter,
assertiveness vith vhite males and Asiapn males, and the
masculine sex role identification variav.les reflect a
salient influence in distinguishing betseen the NIC and
TO types. In addition, the variables of rejection of

obedience, ;nd grou; orientation, and nonverbal
comaunication with a white female co-worker appear to
have an appreciable effect,

. Nn the other hand, the contribution of the
variables of androgyny, self-coatrol,verbal
assertiveness wvith an Asian famale co-worker, and
nonverbal communication with an Asian female, white
male, and Asian male is relatively small.

It seems, therefore, that differenccs along ethnic
identity lines are more salient in terms of filial
piety, obedience, group orientation ,and fatalisa and
less evident in teres of self-control. In cosparison
vith the findings of verbal assertivenss with all but
the Asian female co-workers being more salient than
nonverbal assertiveness with all but the white females,
it appears that there is less of a distinction
regarding value orientations of controlling one's
emotions but a greater distinction in teras of
behaviorally asserting oneself in a job context, The
factors of feminine and masculine sex rcle identities
are also more salient than ‘the androgyny variable. It
is possible, in this case, that the NTO's may perceive
theaselves as having to display a greater degree of
masculine-associated traits to function in a non-
straditional occupational enviroament,

The general pattern that emerges of the NTO
types is that they appear to reflect a combination of
Asian and American value orientations, a more sasculine
sex role orientation, a lesser degree of stereotyping
in their interracial self-perceptions, and a greater
. degree of selectively assertive verbal than nomverbal
communication posture in their occupaticnal
interactions. ’
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Table 4

Discrisinant Punctions and Discrisipating

Variables»

High school edncatioﬁ
and belov

rilial Piety

Some college and '
college deg{ee‘ .

/

,

/

/,

. 395
'-3“2

« 341

" Age range 19-29 /

i ¢
Yerbal assertivenen with
White male

/

Verbal asscfiiveness with
Asiap nale '

Hasculine sex iole
fraits applied to Self

Verbal assertiveness with
White fenmale

_ Pesinine sex role
Fatalise
Obedience
Group emphasis
Age raange 30-34%

¥onverbal assertiveness with
White fenmale

Androgynous .ex role

Nonverbal assertiveness with
Asian female

'Verbal assertivenes:s with
Asian female

Nonverbal assertiveness with

37
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«325

--321

'-257
-02“2
226

~.216 -

212
-.210
-. 198
-. 146
=. 144

-. 121
-0098

-006“

-0039
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- #hite male ‘ .028

Self cor.rol: . -.027

Nonverbal assertiveness with
Asian male .016

-

* A positive sign indicates an association with
traditional occupational types, and a negative sign
indicates an association with non-traditional
occupational types. ‘

Selected statistical measures sumgarizing the
success of the -amalysis are shown in Table 5. The
value of the ¥ilk's Lambda (.715) and the associated
chi-squarz statistic indicate that the discriminating
‘pover in the structural constraints examined is
relatively small but statistically sigmificant. The
probability of obtaining a chi-square value of 89.912
vith 27 degrees of freedoa by chance is greater than
«0000. The amount of variance existing in the varibles
incYuded in the analysis is given by the eigen value.

- The camomical correlation is a measure of
association between the derived discriminant function
and the variable defining respondents in male dominated
and female dominated occupations. This coefficient
when squared ca }be interrreted as. the proporticn of
variance in the| respomse groups explained by. the

.,discriminating yariable. The data show that 28.4

percent (.5332) 'of “the variance betwveen non-traditional,
occupation and non-traditional occupation types is
-@xplained by the predictions in the analysis. By
conventional standards of social science research, the

. explained variance in the analysis is considered large.

Table 5

@

‘Bigen Vector Summary and Canonical Correlation
for the Derived Fumction Differenmtiating Between
Non-Traditional and Traditional Occupation Tyges

1

Function 0 Function 1

BEigen Value .398
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Canonical Corfelation ———— «533
Wilks Lambda - 715 c———

Chi Square - £9.912 : ————

-

*Degrees of Preedom = 2%

vI. CONCLUSION : .

It appears that in light af the initially
identified ethaic, sexual, and.interracial factors that
are perceived as possibly affecting attendant
interpersonal comaunication patterns oi Asian Aserican
vomen, there are a relatively few who have developed
addjtional strategies that are related to their
membership in non-traditionmal, otcupations. These
individuals appear to be older amd more highly educated
than their traditional counterparts. Purtheramore, they
demonstrate a more integrated ethnic oriestation which : -
reflects a coabination of the reteation of some Asian
values and an acceptance of selected Aserican values.
Nore specifically, they appear to be questioning of
authority and more willing to confront uncoafortable
situations. They do not differ _from their female
counterparcts, however, in emphasi?ing self-control and
the influence of the group over the ghdividual.

In addition to being androgynous, they
evidence a more masculine sex tole orientation and a
greater rejection of stereotypes that they perceive
vhites to have of thes. 1In conflict experiences, they
appear to reflect situationally appropriate behaviors
of displaying more assertive “behgviors with individuals
vhose sexual and/or ethnic backgrouids are associated
vith such behavior patterns--a behavior pattern which
reflects an additional set of strategies in dealing
with others in a sulticultural setting.”

What appears to be demonstrated, furthermore, -
is not a total rejection of ethnic identification but
rather an additivéd framework of communication
strategies that seeas situation-specific and reflects
the ability to adapt to a situation and a receiver

-
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depending on his/her sex and ethnicity. Such a
Combination of intrapersonal self-perceptions and
related interpersonal communication behaviors reflects ’
an additive rather than a replacement model of’
ecculturation. Certain values and behaviors are not
totaily rejected in favor of the complete adoption of
others but instead are added to the individual's
repertoire of comsunication behavior patterns. An
expanded repertoire of comaupication styles with which
to deal wvith individuals implies the ability to ke
situvationally effective in dealing with others. 1t
appears, therefore, that the Asian American
professional women in their non-traditional settings
seem to have displayed a coabination of Eastern and
Western values and behaviors to deal situatiomally with
others in a multicultural framework. .

VIl. EDUCATIONAL IMPLICATIONS
LI

The implications for educational advancement
related to the results of this study embrace both
internal and external parameters. On an internal,
intra-ethnic level, it vould prove useful to inform
other Asian American women through educational modules .
on cultural avareness and value orientations in
selected -occupations about the patterns of
intrapersonal and ,interpersdnal communication behav:ior
that affect Asian American vomen and that are utilized
by them in an occupational context. The know .edge of
selected culturally pluralistic attitudes and behaviors
may be useful to other Asian Americans in atteapting to
deal with their own cultural adjustment processes.

Sapport for this suggested educational endeavor
was indicated by educational researchers Bannai and
Blinde (1981) in a survey of professional Asian woamen
in Califormia. The subjects expressed a high degree of
agreement with the necessity of developing effective
cosmunication skills to help them in their pursuit of
upward mobility within their occupational ranks.

In addition, at the secondary and college
levels, Asian American girls and women might be
educated about both traditiomal and nom-traditional
occupational options and related appropriate
conpunication strategies. Moreocever, they sight also be
encouraged to develop a more flexible communication
repertoire by enrolling in specific comsunication
courses such as public speaking and small group
comsaunication to enhance their knowledge of effective’
intercultural communication skills.

There is also the .necessity of informing the
majority of Asian American women who are not in noan-
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traditional occupations and those who are in non-
traditional occupa*ions but who are not as cognizant of
the range of appropriate communication behaviors of the
options that are available to them. The Systematic
conducting of assertiveness traianing workshops,
management workshops designed specifically for Asian
Aaerican women would be timely and essential to enhance
the opportunities for those Asian American woses who
aspire to attain higher level occupatiomal positions.
The contents of these workshops designed specifically
for Asian Aperican wvomen could integrate the
relationship of selected value orientations and
behavioral.strategies that are helpful in dealing with
a variety of individuals and the ability to manage
social interactions with a maximum degree of cultural
sensitivity.

Moreover,it is also essential for those who are
non-Asian who interact vith Asian American women and
vho are in positions to influence them, e¢.g. acadeaic
counselors, teachers, eaployers,to becose more
sensitive to the existing cultural and societal
variables that affect Asian American wosen in their
efforts to gain socio-econmomic and occupational equity.
Intercultural workshogs that present the status of
Asian wvomen in roles in both traditional and non-
traditional settings would help to reduce the tendency
of otkers to stereotype Asian women in more nartow role
sets. '

i

VIII. IMPLICATIONS FOE PURTHER RESEABCH

This study is unique as.an initial empirical
investigation of the relationship between intrapersonal
and interpersonal coamunication patterns of Asian
American women 'in different occupational groups. Its
aniqueness, hovever, also reflects its limitations.
Although the complexity of the relationship among
ethnic, sexual, and interracial coamponents of Asian
American wvomen's identity and attepdant verbal and
nonverbal communication patterns was explored, such an '
investigation was condacted in an intra-ethmic and
mNytra-sexual context and in only two regions of the
cowgtry. What is needed for purposes of gemeralization
\parison are additional epistemological and
empirical studies of related communication patterns of
Asidn American amales and other ‘related ethnic
minorities such as Blacks, Hispanics, apnd American
Indians in other regions of the United States.

Furthermore, the study focused on the self-coacept
and communication patterns of Asian womén within an
occupational context, Further research is needed to
explore the status of Asian women vho are not currently

v

, . 'Y
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eaployed and/or vho might be seeking employment in
order to ascertain their particular intragersonal and
., - interpersonal frames of reference in dealing with
\_ others in a multi-cultural context.

I ——

\\\ Pinally, data gathered from this study included
self-reports from Asian American wosen resgondents
about their perceptions and behaviors. To broaden our
knovledge of intercultural cosmunication, additicpal
studies within natural and experizental settings are
needed to gain a more comprehensive view of the
intercultural network of attitudes and behaviors that
exist in the American society. Such an overview might

. also yield appropriate strategies for managing one's
cultural and occupational adjastment in a cyglturally
pluralistic framework. .
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-Appendix A

Sampling Breakdowna of Respbndents According to RS
- Occupation, Ethnicity,
and Natiwvity )

(-

o

5 .

} Bthnicity/Nativity '.( 0ccnpatioﬂ

7y Non-xraditiona1° Traditional

liﬁ i ) Nusber Percent- - Number Fercent

' Chinese Asian born 17 5.9 17 5.9
Chinese 0U.S. born 18 6.3 18 6.3

l Japanese Asian born 18 . 6.3’~ ’ 18 6.3
Japanese U.S. born 20 6.3 18 6.3 ‘

% Korean Asian born 21 ? 7.3 25 8.7
Korean 0.S. born 12 : 4.2 12 4,2
Pilipi;o Asian bora 17 5.9 19 6.6

Pilipino U.S. born 19 . 3.5 27 9.4




/ . ,n’n‘ B. Letteé of Appeal to Respondents
= e & .
~American

N *_Um\grsny.\

School of Communication

Dear friend,

The condition of Asian Americans is characterized by a distinct lack of accurate
information about Asian women in particular, Such insufficient data have promoted
imorance, myths, and fallacies about the status of Asian women--distorted views which
are held by non-Asiang, Asian-men, and even Asian women themselves.. Furthermore, this

- lack of empirical data has oftentimes deprived Asian women of commnity based services
that ocould have been funded by private and federal organizations.

" +In an attempt to provide some of these sorely needed facts about the status of

.~ Asian American women, ve have applied for a grant from the Department of Health,
Education, and Welfare to oonduct a study of Asian women like yourself who are in
various occupations in the San Francisco-Bay area.- .

A somple of individuals who have agreed tc participate in the study, including

- gome who have recommended your participation include: ,
’ 1. ' Je ’

Y

z‘ u.

¢

Your voluntary participation in the study vill make a significant contribution to,
" the compilation of empirical information about cultural and social factors that are
related to the occupational status and acculturation of Asian women,

4
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1

Results of the study can be used for (1) information sharing among Asian
“Women, Asian men, and non-Asians, (2) proposals for funding future comwunity

- based services for Asians, (3) leadership training workshops for Asisn women

- who wish to advance in their careers, and (4) affirmative action programs in

. organisations which employ Asian women,

AR

= W2 hope that you will allow us to include your name in our initial sampling
- 1ist, We will then randomly select individuals . to participate in a single

interview session for approximately half an hour, All information that vou provide

will be kent Strictly confidential,

Please completo the attached checklist and return the information to us
by .

We will also be happy to send vou a copy of the results of the study,
Thank you‘for your cooperation’

Cordially,

../a.m; V.4 Rernsiohl
Nobleza Asuncion-Lande, Ph.D., ; Joanne S, !uw{‘chi. Ph.D,
contributor, University of Xansas co-principal researcher

San Francis~o contact
Esther N, Chow, Ph.D., co-principal

researcher, American University 30 Crestline Drive, San

. _ Francisco, %131 tel, 6410807
Ym‘ Y. Kill. Ph.D.. contributor

Governors State University

Y




6. Name of the organization where you are employed: .

7. Marital status: . ‘ ’ -
’ CIsingle iseparated/divorced ( child(zren)
- Dparried N Cwidoved Dyes
8, Please check one appropriate box indicating your age range: Sno
[ 19 an8@ beldw I35 o 39 355 to 59
020 to 24 M0 to 44 )60 to 64
25 to 29 CAS5 to 49 £165 and over
£330 to 34 : 350 to 54

*Piease list on the back of the checklist: (1) nams (2) occupation (3) mailing
address/phone number of other Asian American working women vho you think might be
nble to participate in our study

I understard that the information which I provided in this form un be used only
to determine possible plr:icipants in the study on Asian American working women.

The researchers will keep the information confidential to avoid disclosure of any
personal information. If I have provided names of other individuals, the researchers
have my permission to use my name in contacting these individuals.

Date: i Signed:

, ko
*Please return this questionnaire in the enclosed, stamped, self-addressed envelopa
to:s Dr. Joanne S. Yamauchi & Dr. Esther N. Chow, School of Communication,

M&cm University, Washington, D.C. zubxa by

THANK YOU POR YOUR COOPERATION! We will contact you b the
near future about further participation in this study. ,




‘
P

C. Respondents Checkl ist

ASIM AMERICAN WOMEN'S STUDY GIBGGIS‘I.' 7

Code for project

L

4.
S,

purpose only
“lllu
Office Address: — Tel.
. ' ’ . (city) .
Home Address: - : Tel.
: ’ (ciey) .
1. Please check one lppmprhto box indicating your ethnic background: .
chinese American 3 Korean American Code for project
B [OFilipino American . IDother (please specity) purpose only
CiJapanese American .
2. Please check one appropriate box:

Dl-i.gratod to the United suuu year of immigration
Dborn Ln tho United States

Place of birth; " T
{please Lndicato city, town, province, country)
Occupation (joh ticle),

Azs you in a managerial position? Yes No




D.-Asian American Ethnic Jdentity Questionnalre

2 1Asted below are: a number of statenents about which people'often have different opinions.
_ Please read each statement carefully, then circle the letter that indicates the extent to
- whish you apree or disa~ree with it, Answer every statement, even .if you have to puess

. At some, There is no rirht or wronr ansver.

Stronrly ‘ tn- ' Stronzl |
arree Afrree decided Disasree Uisa;re
1, {(Vedience to authority is an important '
‘virtue children should 1@a8rMeccccscscccescroe SA A L D~ . Su
2. (ne should never express anr ° even when one
Be has & Teason for doii™ 80eceessscesccssccones A A \ D A

3. A person shc'ld nct feel bound to follow the ‘
decisions of rroups to which hefshe belones if
- these. decisione are not in accord wiin his/her
' .Trivate preferenceScececccscccccccssscscocose SA A7 U D Su
S

‘;o A "de ehild iz an ohedient childesessceocses

5. It is all rirht for personal denires %o core
tefore dut," to .C!?P.,S fﬂﬂil.".'oooooooooooooooooo S A U D SJ

\ -
6. A& verson should hide his/her feelings in some
- thinrs, even thou~h people may hurt him/ner

b2
p
o
L
<

without their KNOWiN"eesessess00sossonccscsns :ﬂt A U D o
7. +«n older brciher's decicgion is to be '
T ¢ pesoected more than that of a roun~er one€e.se Sh A U D SD

&. A pereon can learn better strikine out on his/
her own than tr'follawinc the advice of others Sh

- &3
[ 4

Sy
w
c*

¢ -




9. It ia:imponaz;t for childran tc respect
' ‘“thnrit."......................‘.............

“10, Feople ourht <0 vay more attention to new ideas,

even if ther ~o a~ainst the traditional way

Gf ure..................‘................0..

Cre should te sy ontaneous and ¢ :sual with

mpleooooo.ooroooooooooooooooooooooooooooooo
I¢ is all rirat for children to question
the docisions of their Parenifiecsescccscecece

It i3 best to avoid pluces where a person
1e not totally welMomeoscsososcsoscssscrccsnnse

- 14, 'hen a person is horn, the success he/she
- ‘s roinr to have i: already in the cards.eess

15. One car never let oneself dovn without letting
.—/‘t"'e)f.ﬂ'lil' dowm at the same ‘1"-.0.0«0.0‘0000

L1, It is the duty of the eldest son to take care
7 of his parents in their oid ar€iecsecsseceses

17, ‘fMer in neet of aid, it is bte<t tn rely
Nainl,v on one's relativeSiceccssecsscsescssee

“

5

'd

@

g

<

b

i

A

3=

A

U

v

v

-
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E. Bem Sex Role luventory

to

FHeaso indicate on the following questionnaire how descriptive each personality
.characteristic is of you, Read each characteristic, read cver the scale, and rate
each adjective by placing a 1-7 in the space provided depending on how true that

.

adjective is of vou,.
“Fate each characteristic usins this scale:

b 2 5 4 5 -6 ?
‘ever or urmally often as often Qfter usually always or
almost not ', nct true - true true - almost
.\ pever trve true | true” as untrue always true
. b4
1. self-reliart 21. reliatle 41, warm
P
-2, vieldine 22, analytical e— 42, solemn
. . N b
3. helpful 23, sympathetic 3. willing to
— take a stancd
L, defends own beliefs 24, jealous
- 3 44, tender
5. cheerful 25. has leadership
- abilities 45, friendly
. €. moody
£ - 2€. sensitive to the 4€. aggressive
- ’ L ]
9. independent recds of others
' ) - 47. pullidble
B, shy 27, truthful —_— ‘
* I ' 48, inefficient

v
{
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13.

%,

15.

17.
18,
19,

20,

conscientious
athiet;c
aff?ctionate
theatrical
assertive

can he flattered
hanzy

strong personality
.loyal
unpredictable

forceful

2

feminine

28,

29,
30.
31,

P

willing to
take risks

understanding
secretive

makes decisions
easily

coﬁpassioﬁhxe
sincere
self-sufficient
earer to soothe

conceited

e Sominant

noft-sbc?en

likatle

rasculine

L9,

50
51,
524

53¢

55
56,
57,

5€.
59.

60.

R

acts as a
leader

childlike,
adaptable
individualistic

does not use
harsh language

unsystematic

cémpetitive
loves children
tactful

ambitious
rentle

N

conventionail
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F. Interracial Identity Interview Questjions

<5

'é. ¥hat do you think are - ome common traits/adjectives that Caucasiana use to dzscribe
(SPECIFY ASIAN ‘GROUP) women? ( IF NCNE ARE INDICATED, SKIP TO QUESTION #13)

1. 7
2, — B8,
3 9. —
b, 10.
Se 11. °
6. 12, h

9. Wnich, if any, of the traits do you think 27pay to you as a (SPECI-F! ASIAN
GROUP) woman? (CIRCLE NUMBERS OF TRAITS INDICATED IN QUESTION 4 8)

(IF NONE ARE IVDICATED) Please explain:
( GO TC QUESTIG! £ 13) .




145+ Do you think th..’a."y of tho traits you mentionea nave worked to your advantage

on your Jlob?
"a, ( IF YES ) Vhich specific ones apply?
Trait Fow 3t worked

YeS cecccssccccsonrsenees ‘

no 0006000000000 0000800000

Viith whom?
( sup./colI.ﬁsuB.;clients}

100 X 3

11,

12,

h,.{ IF %0) Please explain:




G. Referent-Specific Assert veness Questions

ce If @ whité r:: . co-worker is blulantily wifuir, uo you find it difficult to say
something aboul it to him? ( Si0J CARD # 3)

Almost Always or Always lsually Sometines Seldom HKever or Harely
0 1 2 3 N

d. Viould you please tell me what you might say to him and please place these firures
on this sheet of paper to represent you and himt ( GIVE RESFONDENT SECOND SEZT CF
FIGUKES AXD SYEET OF PAPE®, AFTER RESHONDE.T RETURNS SMEET, DRAY A LINE BEIVEF:
THE LECY.S OF FIGURES AKD PLACE FATERIALS A.AY FRON RESPONDET'S VIBA).

e. If an Asian Orale co-warker is blatantly unfair, do you find it difficult to say
somethine about it to heri ( SHOW CARD & 3)

Alrmost Always or Alwaye Usually Sometimes Seldom hever or Rarely
0 1 2 3 4




L g

No.
Inch.

Would vou please tell me what vou mirkt say to her an /please place Lhese firures
on this sheet of paper to represent you ari her?. ( /(IVE RESFOLDELT THIKD SET OF

FIGUKES AND SKEEET OF PAFFX. AFTER KESFO DT RETWS SHEET, DRAV A LINE BETWEZ:

THE NECKS OF FIGURES AND FLACE MATERIALS RVAY l“htfl RESPGNDB;T':} vIiBl).

’

e

*,

€

h.

No.
Inch,

=7
If an Asian mhéo-uorker is blatantly unfair, do you find it difficult to say
something about it to him? ( SHO. CARD # 3 )
Almost Always or Always Usually Sometimes Seldom Never or Rarely

T

0 1. 2 3 o

i

o

Vfould you please t.1l1 me what you mi.-ht _Say«to” h&/;;please place these fipures
on Lhis sheet of paper to repre ent you and him? ( GIVE HESPOLDENT FOURTH SET OF
FIGURES AMD SHEET OF PAFER, AFTEX RESFONDENT KETURMNS SHEET, DRAV A LINE BETVEER
THE NECKS CF FIGURES AND PLACE FATERIALS AV.Y FROM RESFONDENT'S VIEM).




H. Social Schema Test

04
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The I. Interviewers' Pledge of Confidentiality |
American

_;\',( University

School of Communication

ASIAN AMERICAN VICOMEN'S RESEARCH PROJECT

We, the undersigned, do hereby agree o protetct the privacy of the interview
participants and to promote the confidential treatment of collected information. We,
therefore, pledge that we will not reveal any information publically and privately

that is pathered from the interview sessions,

Joanne S, Yamauchi, {h.D.. Coordinator Genny Lim, Nesearch Associate

~
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. Ruth Chan, Research Associate Miyo Tatsumi, Research Associate
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arbara A, Librero, Research Associste Mila Valmores, Research Associate
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Jung Eun ld » Research Associate Marianna Lee, Research Associate
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Mi YounZ’Odell, Research Associate

__daz_m e Dhedego. d’m\
" “Choon nd Chung. Research Associate Michelle Shih,'Research Associate
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yung &ook Lee Lim, Research Assbeiate

i
Massachuselis & Nebraska Avenues, N.W., Washingion, D.C. 20016 686-2055
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Notification of Confiden_tiality to Respondents

THANK YOU FOR YOUR PARTICIPATION IN THE INTERVIEW .

If there are any questions that you do not wish
to answer or if at any time you wish to end the

interview session, please feel free to do so.
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AFFENDIX &

valigation or the Asiat Pmerican EFtrnic lacatity— -
Cucsticrraire

In the pIsCces of ueterzinlig the coutelt validity
o1 the¢ Asiar Arerican I+tlric Jdei tity (uestiornaire,
sclected iters from the Bthiic Jlueitlty JUestioLnaire
devised 'y Magucda, et al. that iteilected the flve
dimensions of e« thuic id-rtity, ¢.q9., fatalisr, self-
cantrol, it acuiticn to ctler value statements, wele
sdministered to 1 5ct Of twelve ildaeprerdent juliqes
FCrrescuting tle rcour Aslal qrcelps=-=-ciliese, Jupadlese,
~orein, “iliriuc--anl CauvcasielL afericens in
vashkingtor, D,.. The juaiges welo ashec to ideLtify 5C
statesents whicl they thcocvaht weie typically Asiarn,
tvpically Aapicarn, or nuetral=--oct 11c¢icative Of
vitler valde cricrtation. PFren toe list of value
Statedcuts selccted by the jueges, Sevebteel 1ters Wire
PiLally cucsen which rezlected trne Live dalensiors cf
thile fdoentity:  {1) obeaicuce to autbority, (2)
Jatalise, ({3) =cli-ccrntrcl, (U) ocilial piety, and (2)
Troup orlentatichn. JThe gevehteel 1tons wole subdivid.d
sccoriie to tleir rteflection ot the five glucrusicrs cf
wthnic 1.eontity as tellcws:

23 a o D510L ;ucprioung;gs ateln

vhedience to/ 1. Llecience to authcrity 1is
Criticiss or cirtilirer sicula learn.

authority

4, A yccu ciilu 13 ar ciediart
Cini}d .

€, 1+ is inportaut fer
:1lilel to respect avtuority.

.

“atalise/ 10, c¢9Fic ought to fgay
CLVIICT B Ltdal ’ LerLe attentiorn t£C Lew
cualac

ideas, ever 12 tuey gc¢
a0da.ist the tracitiorel
way ci l1liic.

13, it iz Lect to avecid places
rh I @ FelsOnh 1€ hot
tetally welcooe,

14, wlen a perscn is tcrr,
the »ucccss huyshe i
JC1T) tc Lavwe is already
11. the cards,

.
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- scelf-contiol/Spentancity

lnulividualssrour

riiial 2iety

o

1.

1<,

71

Che slculd never .
€XfILe=S anger .veli when
CI¢ Last a reason for
dC1LCG £0.

A Ferscr shoulld nide his/uner
fecliigs in sore tlinags,
ever tloual reople mav ,urt
Liwzter without their
ALCWirG.

o

Lo stoulu Le spentancous
1¢ casual with recrie.

A
A

[+

A peisci s3houlil nct

teel Jeound to follov the
ueClclclLs €I 4rLQufEs tc
whiclk tesshe bLelionge if
thefe (GeClS10LS arle rot
1L acecrd withk his/zher
rrivate c£rere rences,

«t 1= &ll rijte fct
rCLECral desgitcs tc
ccie Ltefure aarvy to
cre's farily.

" pereui. ¢an leart
Fettetr strikirng cut or
hnisyzuel OdL thai Ly
c€llcwrrng tio advice of
uthers,

Lre Ccal 1ever let chesedl
duwd without letting the
tanily ucwn at the care
Ltlice

abol 11 fheed Co alda, it
L= test to Loly gainly on
whe's telatives.

AL cacel trothoer's
qecisgicn 1ig te we
Cespecten pore thradn
CL a ycunjer oOLG.

FRat

+t 15 all riqte for clilirvLn
tCc cvestion the deciszicns
Jf their parents.

-

78




1€. it ics the duty of tic
¢ldest 2oL tu take care
0of tis rarernts ir threir
vla ace,

tartuernore, *Lc seveltecer itermrs werg¢ rluaced iL a
rapdom oruer tc¢ avoid order tias, 1Tou avoid the ltias cf
airectionality, tie statcreonts wele alsc wordel in such
a way that sonme statemelts Ceflected ar Asian
orientation ar? cther incicated ar Aterican
Jricutation, ~,q. "Cprediencc to autkcrity is ar
irpertant virtuc that childrer =nctly icarn® wis jucyed
a6 toing more tvypically 2sian in cricrtation; "OLe
stould be nor¢ sFpcntaneous anG caswual with pecule" wacs
riated as a wore tyrically Americatl value, ‘The
frae<wCLk Ot JiXxelt s5cale was utiliizec with a rarge of
ratings rtren "jtrcenyly acree", "Agred', "Undeciied®,
"oisaqree", ard "s5trongey Disaqruee.V (5ec ApFPelLdiz U@
Asian Americar I[tlnic¢ iderntity Cucsticinaire)

In aalitior to the cetercitatich cf the content
valility ol tle scile, stlseguernt attenrts were gaie to
adCerLtiIlnh the censtruct valiuity of tle Asian Americat
Fturnic léuentity uestionraire (a3ZI€). 12 Getermimno
the corstruct validicty of av irstrument, it is
nncessary to irvestigate the deyree tc which the test
iters Ccoifelatc witi aaliticral vatialles tuat shcull
v BDSLtively related (Kerlinger, 1673) .

An applicition of factor di.alyscs and wreahlcwr
aralyses utilisiry the sevepte~I £calte ltens 114 rct
vyicld a sigtificart reinforcenctt o the vadue clustalrs
that were idertvifiod craigirally.ly tic set cf
iudeperdert juicss, Consequently, a pultiple
classificatior aralysis wae usey tc aralyze tle
relation wuetwenn each of the scvernteor itews with the
variables oL (1) rativity:  wietuel tle resrondent is
~bian toru ¢r Jo3. boln, {(?) social associations thea
ctbricity of the iniivicduals with whon the crespondent
a3scciites or 31 gccial tusis, (3) tie €etianicity ct the
Lisbaed 28 rat1ic responruents, iitg (4) generaticl:
sirst, sccur i, cor trird. Trovicus rusearch on
aceiituretior iriicates thlat ic 1€ rcascrnable tc exgect
cabh o indiviiuel with a streng retentic: of Asial values
to lelorg to an earlier ceneraticr, te wed prchalbly tc
ai Asian spouseo, to pe Afiab torn irstead of frerical
torem, ant to asvcciate with mere Atiare than nou-Asians
in sozial activitias,

Thun, ttc scventeen items wele ccenpared to eacl of
the four previotsly dofired variatles., 1In light c¢f the
exploratorly nature oir tie study, the criterion of
airzctiorul fit was utilized to sSecicect ouly those scale
iters with scceres in the came Cilccticr as sccres of
the comparicor variables, 1alble 7 i.lustrates tle

72

79




comiarison of unadjusted dveviatioln Eeél respoudernt
scores or the MAERIQ itens and rativity, The cuspariscn
of xean scorcs and generation of resgpcrderts is
rerorteg ir zalle 8., Table 'S ccrtairs the cospariso:l
of tead scor-s ol the AAEIC arnd tre sccial associatior
or respordents, In Table 1), tlhe Lustand's cthnicity
of garried rospondents 1¢ comjparvd with RAEIy scores.
Finally, Tatle 11 charts the sunrary ct all of ttle
directional iite cof the PZLIC rear sccles sitr thcse of
the four conyarison variatles.

conmsegur Ltlv, tihe fcllowiry stateternts were trnen
selected and identified as valiu cmpitical referernts cf
tne thcoretical cceustructs repiicentey in the five -

-value or‘eptatiors that welc ifdicatc€ as tralditicurally

adltered to ky the Icur masor Asiar CLCLES cf l.ilese,
Jaranese, holeals, and Pilipirce.

Staten-nt Vaiue CLlgitatlcl
1. Ciie stould rever exprese 1. sclf-control
angel whe! Cle aas a ' ve., srcentanicty’

1 xascrn for dcirta so.

. A good c¢clil? is an . Z. Cleélicuce o
chelient chill, auttority vs.
sieestioning of
autlerity
3. 2i oluel trotker's 3. filial piety
decision is t¢ te ve., terscnal
[espected r©ora that crlertation

that of _a vyo2urgel oLe.

4, 11 s pest te avoid 4y fatalisL vs.

rlaces where a rerson ccntiol cver the

i3 not totallv welcoric., environmaunt, events
. (Lo Can Level _2at chnuesclt €, irdividual vr,

dual withopd L-tting tle qrOUL
rtarilv dghr at tne sarte
tinge,
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Tacae v

corparison of nadjusted Deviatich Yeal S5COrfes CL tic Asial
Aperican zthnic Identity Questionnoaize (MAcl() and ndatavicy cf
Lespcndertc»

ABID iten Mirtivity:  Asian Lot N Lebe ECTH N \
1 4000 167 -.0z 132
2 T 147 -.1¢ 132
3 $.25 147 -0 32 15.
o +.0 0 147 -.07 L
2 +J1- 147 -.<C 112 \ >
) “eUl 149 t.04 135
7 S NV TR L 143
z - +.)v// 144 -1 153
. .1 149 +.1¢ 133
12 *.i: TuYy -.2C 155
11 +.00 149 -.c? 145 ‘
12 +.Jc 149 -.07 120
13 4,27 143 -.31 150
14 +.93 149 -.03 120
15 +.10 149 -. 11 135
ar +.JC 152 -.0C 130
17 ! e 152 +.31 135
Unlderlired WAFI0 Zter indicates fjcs1tive, directional fit

witht Asian tciLn nacivity.,




Takle 7

Corrarison of Mradjusteu LCeviatior Feal Scores ob the Ascan
ard cGereruation

Tthric Tdentity Juesticuraire (AAEIL))
Fesrchiernto

ican

AA LY b GanLA;lon: Fitst & Jecerd W
1 +.37 0 147 +.11 123
2 +.16 147 -.13 13
3 +.29 147 =.3¢ 123
4 +.07 147 +.2c 12
5 +.18 147 =.15 122
6 , -4 Tus +.12 1)4
7 +.09 145 <,01 104
3 +.05 14¢ -.03 /194’
" 2% R Y /;‘;?’ 194
1) v.18 1S =15 14
11 +.0¢ 14 =11 1
12 +.06 146 =.27 12-
13 +.28 0 140 -.2¢ 1o
14 +.,023 14 . 1)¢
1s +.1Y 0 el =013 1)
1£ +,02 122 +.73 12
17 | -.2F 192 4433 1)

FULIgritned AViLC Iten 1naicates 1 pcsitive,
with Asian as:cciatior,

¢

-’
TLirl &
.53 2¢
“e29 20
-J1H 24
-.5. 28
-:35 2
-5 2y

/—//
-.44 28
BTN
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Table 10

Lonposite Compatiscns 97 Lrnaldusted Leviatich 420l SCOTe. O6L the
FSidl Aneidcaln Bthrnic ldentity yucsticriiire (AAFIC) with dativircy,
seneratioy, Ttitnicity of busharuy, ard fccral MesccCiations

AAF1: Itor Sativaty CeneraticL iiustandtcs Soc14ai
Ethuicity Ascocliatlcd
1 + - + +

b - - + +

2 + + + +

8 + + - -

9 - - - -

. 10 + + - -

17 + - - -

12 + - - -

. 13 + . + +
T4 + - + -

1_5 + + . +

16 - - + -

2 17 - - + -

*oUnserlaine o thoI0 1tew draacates totel iroeticrdl it wath

e L
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Figure l1: HISTOGRAM FOR GROUP 4 MALE DOMINATED OCCUPATION: TYPES '
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. Figure 1: HISTOGRAM FOR GROUP 2 FEMALE DOMINATED OCCUPATION TYPES '
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