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FOREWORD

40-

Lhave worked with the Model Sex Equity Program over the past year with a great
deal of uncertainty and hesitation. Oftentimes I found myself asking, "What am I doing
here?", for the feelings very often emerged t, at I was going against everything I had
been brought up to believe. But I always came back to that original idea that we started
out witheveryone should have the right to choose whatever vocational training they
want without being restricted by other people's biases and prejudices.

In this book we do not advocate a change in the order of society. Any intelligent
person will recognize and admit that there are certain roles that men and women hold
that should not be changed. Indeed they cannot be changed, nor should we want them
to be However, when we look at the way the work force has changed the fact that
more %vomen are entering the work fOrce and more men are expressing interest in
non-traditional jobsWe must ask if we should place such rigid male ancifemale roles
oricSreers and jobs. Our answer will come back that we should not restrict people in
their job options because of our expectations. Everyone will tell us thatnot all women
can be diesel mechanics, carpenters, nor welders, norfOrthat matter, can all mien. if a
man or woman wants to try a non-traditiQnalyocation, they may fall oh their face
trying, but it should not be so because we have imposed our biases upon them.

We rntiSt not rush into this matter headlong without first considering.,the impli-
cations We must maintain a level headAnd make sure that all people are treated
fair,ly whether they be women or m6.1

s

In this book, We have attempted to give a plan that will help to implement sex
equity into vocational education. Approach it with intelligence and a mind for fairness,
and the book should prove to be very ,helpful. As you read this, pleasekeep in. mind
that We are not advocating the change;,of, the makeup otpeople..

t

Georgia Shocklee



INTRODUCTION

Title H of the Education Amendments of 1976 has delivered a mandate to State

and Federal vocational education programs, to eliminate sex bias . and sex

stereotyping.

e
..

'Most educato s have been aware of Title IX which prohibits sex discrimination.
,

since its passage in 1972. MOst people are aware when sex discriminatiori exists and

all fair-minded people are willing to take measures to correct this However, sex bias

and sex stereotyping are harder to deal\ with All peophe at some tir4 or other are .

guilty of bras, and most people tend to categorize people according to sex.or to group

them according to sex stereotypes.

-Because of socialization and learned behavior, many Of us expect people to act, 4

, . .
and think in certain ways b,Qcause they are me:Tibers of a certatn,group Therefore, the

, ,

mandate given by Title II is much 'harder to comply with than that of Title IX.

., .i. .

People-must first learn what sex bias and sex stereotype means and be able to

identify and correct them, In this guide, a model anci plan asle presented that will

expedite implementation of sex equity invocational education.,

The elimination of sex stereotyping and sex bias will not be accomplishedI
overnight It will be a long, slow Nocess, The thinking and expetation of people will

have to be.changed Educators will be most influential In this procedure.

I I I
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USE OF PUBLI\ATION

This publication contains five teaching units for implementing sex equity into
,vocational education All or. part of each unit can easily be adapted to any teacl-(ing
situation There are generally eight sections to each unit, with each section color-
coded according to its purpose within the total unit The sections are ordered as
follows.

1 -Unit and Specriiic Objectives
2 Suggested Activitits and Instructional Materials
3 Information Sheet
4 TrSnsparency Masters (when appropriate }
5 Assignment Sheets
6 Answers to Assignment-Sheets
7 Test
8 Answers to test,

Unit and Specific Objectives'
The unit objective states in inclusive.", behavior'al terms what a6tion is expected to

be done, who will be doing the actidn,tand to what degree that action will be
accomplished It gives ah overview of activities and goals which should be met for
satisfactory completion of fhe unit The unit,objective Ls accompanied by specific ob
jectives which explain in more detail all the activities necessary to fulfill the unit
objectiOn, .

The unit and' specific Objectives .are to be given to the students, The instructor
' 1
should explain these objectives fully to the students scithat they know exactly what is
expected of them The objectives give direction to student efforts andshould serve asi
a motivational tool to enhance student interest by showing.the relevance of theunitto
the students' lives and activities. Wheneyerpossuble, the instructor should tie in local

. situations and personal goals of the students as well.

If necessary or applicable,moge specific objectives maybe added to suit the
needs of instructor and stbdents Objeciives may alSo be omitted if the instructor
Chooses to shorten any unit due Co limited teaching time or.differing instruClionar
needs When objectives are added 'or omitted, the instructor should remember to.
adjust the information sheet, assignment:sheets and test questio s related to those...
objectives. °

Suggested Adtigites and Instructional Materials (White)
The suggested activities Portion is in two partsthose for the iristructoand those

for the students. This section is intended for the_ instructor's use only,: it neednot be
di"Stributed to the students

,
The suggestedactivittes portion is intended to remind the instructor of all the

major taskt that should beclone before and while the unit is presented..
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These activities are merely suggestions and the instructor should feel free to
perform or omit any,of them in the course of tailoring a unit to a specific teaching
situation.

.. .
The instructional materials portion lists the contents of the entire 1.4, item by

'tern It also includes 'a listing of additional references which may be used for the .

instructor's information or to supplement the unit. Prices, showing times, and
addresses of companies have' been included wherever possible.

. Information Sheet (Green)
The Information sheet contains all content material which should give students

the knowledge needed to accomplish each spec -i-fic objective. Each main division of
the information sheet parallels a specific objective and is numbered to correspond to
it This section of each unit is designed as a permanent reference guide, a kind of

'textbook" for the students The information sheet should be duplicated and dis-
tributed' to the class

The instructor should use a variety of teaching strategies for presenting the
material on the information sheet. Students may also abpreciate,an opportunity to
familiarize therneltes with the information sheet before the material is discussed in
class.

Transparency. Masters (White)
The transparency masters offer, instructors ready-made visual materials with

which to supplement the teaching sessions. Reference is made to a particUlar
-transparency iri any section of the information sheet to which it apples. Before
teaching the unit, the instructor should prepare'the transparencies and locate the
necessay equipment for showing them in class. The ideas in thetransparencieS Tiglat
also serve for-bulletin boards and other class displays,, if these are appropriate.

ti

.
Occasionally, handouts are provided in a unit in addition to or instead of trans-'

parency masters. In this way, students may be given popiesof information on the
transparencies yes a supplement to the information sheet:

5- sz

Assignment Sheets (Canary) .

'
Assignments in each unit give the students a chance to practice What they are

learning All are designed to reinforce the learning which occurs through,,the study cif
the information sheet

As with all other parts Of each unt, the. instructor is free to use any or all of the
assignments and to adjust them to suit the neelis:of the students involved. It is helpful ,...
to scan these assignment sheets in advance, since occasionally the instructor-may
need to make sorrie preparations for the assigned activities The instructor should
also be aware that some assignments must be completed outside the classroom and
should distribute t1-4 assignment sheets at a point when the students will have
suffjcient time to do the required tasks

vi
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Answers to Assignment Sheets (Pink)
,Answers to assignment sheets are provided to ainoth the instructor and student

in the evaluation process. Instructors rriay choose to allow the students to correct their
own assignments where appropriate or may keep the answer sheets in a permanent
instructional manual

Test (Goldenrod) ,
. .

In order to determine if the specific objectives have been accomplished with the
prescribed degree of accuracy, a test is provided for each unit. Each test item is
sequenced with a specific objective and an informationVeet division

The test may be administered H whatever manner the instructor feels is
appropriate For example, it may be given at the completion of all unit activities, as a
pretest and later post-test, or at various stages of the teaching process as each
specific objective 'is accomplished Whichever meth'od the instructor, used to
administer the test, the test Score should show both the insturctor and the student the
degree which performance objectives have been met. In these units, a score of eighty-
five percent or above indicates that the student has mastered the material

Answers
Y
to Test ('Pink)

Answers to the test are provided rat' the end of each`teaching unit.lf test results
indicate that the student has not mastered all or any part of the unit, it is
recommended that the.student review the appropriate material, complete any
4additional activitiesssigned by the iritructor, and retake the test at a time when both
student apd instructor judge th.at the material has been learned o the prescribed
degree -
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_ UNIT I

LEGISLATION AND DEFINITION



,LEGISLATION AND DEFINITION

-' TERMINAL OBJECTIVE

After completion of this unit, the participant should be able to give pertintirt facts con'
cerning vocational legislation of sex equity The participant should also be able to
identify terms relating to equity This knowledge will be evidenced through
demonstration and by scoring eighty-five percent on the unit test

SPECIFIC OBJECTIVE

After completion of this module, the participant should be to

1 List the two pieces of legislation that are relevant to sex eokiity in..
education

2. Name three ways Title IX and Title II are different

3 Give the mandate that Trtle.II, had delivered to vocational education

4 Match .terms associated with sex equity to the correcrdefinitions

4



LEGISLATION AND DEFVTION

SUGGESTED ACTIVITIES

I 'Instrucior
A Provide participant with,objective sheet

B Provide paiticipant with information and pssignthent sheet.

C Discuss terminal and speCific'objectives.

D Discuss information and assignment sheets

E Give Test

11 Participant

A Read Objective Sheet

B Study .information sheet

.0 Complete assignnlent sheet

D 'Take'test

INSTRUCTIONAL MATERIALS

1 Included in this unit
A Objectivt. sheet

B Information sheet ,

C Assignment sheet

D Answers to assignment sheets

Test.

F Answers to test

II References

A Dr Nishma 1 Duffy, "Do You Know Your Ann-Discrimination Laws?" Conord,
New Hampshire, Division of Vocational-Technical Education, New HQmp
shire State Department of Education, 1979

B Key WordsSource Unknown

1-2



I. Title IX:

II.

LEGISLATION AND DEFINITION

INFORMATION SHEET

k Title IX was part of the Education Amendmentsof 1972

B. It addressesse discrimination in all aspects Of education

C. Title IX requires that persons may not be excluded from, denied partic4pation
in, orbe_treated differently in education programs.

D. Title IX is aimed at local education agencies.

A. Title II was part of the Education Amendments of 1976, PL 94.482

-13 It addresses vocational education.

C. Title II addresses sex discrimination, sex bias, and sex stereotyping in voca-
tional education.

D Title II applies directly to State and,Federal vocational education program,s.

E.' Title ri gives a Mandate to, develop programs to overcome:sex bias,
stereotyping and discrimination in voced.

111.0Terms defined,:

A. Sex Discriminatione-ny action which denies opportunities lo a person or
groupbecause of their sex.,

B. Sex Stereotyping.believing that males and females have different abilities ,

in relation to work.

C Sex Biasbehavior resulting from the belief that one sex is better-.than the
other.

A-
D. Sexismtreating people unfairly because.of their sex.

E Sex Equitybeing fair to'all people regardless of their sex.

F Rolesthe wa?people,act in different situations because that is the way they
are expected to act. (For example:a 12-year-old boy may have th4rol4s of stu-
dent, brother, son, paper-carrier, class officer, club member, nephew, etc.)

tfa

1-3
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G. Expanded Rolesacting in a greater variety of ways than is usually expected
of a.person of your sex. (For exam 1e, a male works in an important job and
cleans house; a female cleans house and works in an important job).

_

H Sex RolescharacteriStics, behaviors, and functions assigned on the basis
if of gender.

. , I. Non-traditional Studenta female enrolled in a male-intensive program or a
male enrolled in a female-intensive progr'm , ,

,
. .

J. Traditional Studentfa female enrolled in a female-intensive program or a
male enrolled in a male-intensive program .

, .

K. EqUityfair and equal treatment of all people'

,

,..

C

,

30
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LEGISLATION AND DEFINITION

.

ASSIGNMENT SHEET #1NAMING AND DESCRIBING LEGISLATION AND
DEFINING TERMS

Complete the following assignments. i
1 Name the two pieces of legislation that are relevant to sex equity Y

I
/ . ,

2 What is the mandate given to Vocational Education lby Tit le'? 1,
lic.,

3 Give definitions of the following terms
A. Sex discrimination
B. Sex bias
C Sex stereotyping
D Sex'equity
E. Roles
F. Expanded roles
G Non-traditional student

a. ..

4,
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LEGISLATION AND DEFINiITION

ASSIGNMENT SHEET #2 MAKING A POSTER ,

Complete the following assignment:

Make a poster on Title IX and Title.II Show comparisons, likenesses (,flici differences

.0
.,,

.

\
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LEGISLATION'AND DEFINITION

ANSWERS TO ASSIGNMENT SHEETS

Assignment` sheet #1:

1 Title IX and Title II

r

'2. a. Title IX addresses sex discrimination in all aspects-)f education, Title II
addresses vocational education.

b. Title II addresses sex discrimination, sex bias, and sex stereotyping while
Title IX addresses only sex discrimination

Title IX was part of the 1972 Edu-cation Amendments' Title ilwas part of
the 1976i Education AmendmentS

3 To develop programs to overcome sex bias, stereotyping, and discrimination
in vocational education

4 a aNy action which denies opportu'nitie.s to a person or group because of
their gender

b behavior T-e-sing from the belief that one sex is better than the other.

c believing that males and females have different abilities in relation to
work e

o

d. being fair to all people regardless of their sex.

e. the way people act in different situations because that is the way they are
expected to act

f acting in a greater variety of ways than is usually expected of a Person of
your 'sex.

g. a _female enrolled in a male-intensive program or a male enrolled in a
female-intensive program.

Assignment sheet #2:
. Answers and responses will vary

1-7
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LEGISLATION AND DEFINITION

:.TEST

List ate two peices of legislation that are relevant to sex equity.

2. Name three ways Title IX and Title Il are different.

3. Give the mandate Title JI -has delivered to vocational education.

4 Match the following terms and definitions.

a sex discrimination
b sex stereotyping,
c sex bias
d sex equity
e roles
f expanded roles
g. non traditional student

1 Fair and eqti?1 treatment of all people

2° Acting in a greater variety of ways than is usually expected of a person of
your sex.

3 Any actiori which denies opportunities to a person or group because of
t hgrr gender

The way people act in different situations because that is the way they
are expected to act.

5. Characteristics, behaviors," and functions, assigned on the sis of
gender.

6. A female enrotled in a female-intensive program or a male enr011ect in a
mare-intensive program.

7. Believing that males and females have different abilities in relation to
work.

8. Treating people unfairly because of their sex.

1-8
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9. A female enrolled in a male-intensive program or a Male enrolled in a ,

female intensive program.

10 Behavior resulting from the belief that one sex is better than the other

11 Being fair to all people regardless oftheir sex.

7.'
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LEGISLATION AND DEFINITION

ANSWERS TO TEST

1 ,Title IX of the EdLation amendments of 1972 and Title II of_the Educatron
amendments of 1976

2 1 Title IX addresses sex discrimination in all aspects of education, Title II

addresses vocational education.

Title II addresses sex discrimination. sex bias, and sex stereotyping while
Title IX addresses only sex discrimination

3 Title IX was pai-t of the 1972 Education amendments. Title II was part of the
1976 Education amendments

3 To deVelop programs to overcome sex bias, stereotyping, and discrimination in
vocational education

AM,

a-3'
b-7
c-10
CI-711
e-4
f-2
g-9

a



..

4

..e

,s,

I

r

ti.

4

r,

(

rl

/'

\
..UNIT.II
. v.

FACTS AND -FIGU:RES

4

te

I

5

% t

)

..

4.

)<,

(

i

. -I

1

..

21)
\

04

I

. .

sa

v



FACTS AND FIGURES

TERMINAL OBJECTIVE

After completioh_of this unit, the participant should be able to list facts concerning
petple in the workforce The participant should also be able to discu'ss sources of sex
stereotyping This knowledge will be by demonstration and by scoring eighty-five-
percnt on the unit test.,

SPECIFIC OBJECTIVES

After completion of this unit, the. participant should be able to:

1 Specify the percentages of women in th.e workforce

2, Specify two ways tl-te workforce has changed in the paSt decade

3 Name the percentages of homes with both men and women wor ing.

4. List two occupations that are male-intensive:

5 List two occupations that are ferlialeinter2sive.

& Discus's in a written_ report the.sourcesof sex stereotyping!

L

41.
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FACTS AND FIGURES

SUGGESTED ACTIVITIES

. I Instructcir:

A. ,Arrange for film strip if used

B. Make transparenc.tes
. . .

C Pxoride participants with objective sheet.
. .

. ,
c ,

D Provide participants, with Oforation and assignment sheets.
. ,

a

E Discuss terminarand specific objectives.

F Discuss information and assignment sheets.

II Participant

A. Read objective sheet.'

B' Stud information sheet.

C Complete assignment'sheet.

6 A, "Ude \. ;
if

,

o A

D. Participate in.classroom activities.

t'.
E Take unit test.

F Review and retest as needed

ISTRUCTIONAL MirrERIALS''

I. Included in this unit:

A. Objectives

B. Information sheet

C. Handou

1. Handout #1 Workforce Quiz

2. Handout #2 It's A Fact

1

11.2
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E. Assignment sheets .

Assignment sheet #1Facts and Figures

2. Assignment sheet #2Male and Female Roles.

F Answers to assignment sheets

G. Test
-.0

H Answers to test.

II. ,References:

A Matthews, McCune, TRY IT, YOU'LL LIKE IT, Washington D C _Resource
43 Center on Sex Roles in Education, National Foundation for the Improvement

of Education, tl.S. Government Printing Office, 1978.Cost 75

Ei Farris, Charlotte EXPANDING ADOLESCENT ROLE EXPECTATIONS. Ithaca,
New York: Media Services Printing, New York State College, of Human
Ecology Cost$2 25

Itl. Additional Teaching Materials:

A Filmstrip and cassette kit: MAL6 AND FEMALE ROLES, Coronet, 65 East

A

South Water Street, Chicago, Illinois 60601. Cost $210.

$
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FACTS AND FIGURES

)INFORMATION SHEET

Wooten make up approximately one half of the nation's paid labor force

Both husband and wife work in close to one-half of the nations' marriages.

Two ways the. work force has changed in the past few years JS thatmore worhen are
working and people are beginning to consider non traditional jobs more than before.

Men and women tend to be concentrated in different occupational groups. For
Matthews; McCune, 1978)

3(% of all employed men work as managers or administrators; only 5% of
all employed women hold these jobs.

35% of all employed women work in clerical occupations; 7% of employed
males work in clericat positions.

a

10% of all men in the paid workforce are employed as skilled crafts,
workers: less than 1% of women ii the workfor.ce are employed in crafts

-(vccupations..

18% of all employed women are employed as service workers, only 99/cof
males in the labor force do service work

The largest number of employed women work in clerical occupations The
next largest group of men are employed as operatives.

The source and stereotypes of male and female roles are a resuittf our
upbringing and conditioning. (Filmstrip kit: Male and Female Roles)

...

7
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FACTS AND FIGURES

HANDOUT #1WORKFORCE QUIZ

TRUE OR FALSE .

Studies show that 9 out of 10 girls will work oatside the home at some
_ time in their lives.

2 A majority of women-work becaUse of economic need

3 Women have a much higher absentee rate from their jobs

4 Recently. more worben are leaving work for marriage and children.

5 Job requirements are usually unrelated to sex

6 /The sole supporter for the majority of families is male

The average woman worker is slightly less educated than the average
man worker.

8 Fay employed women who are high school graduates have less income
on the average than the fully employed men who have not completed
elementary school. .

-
9 _ Today more than half of all women between 18 and 64 years of age are in

the labor force.

'10 _ A majority of women who leave Work to have children never return to their
job.

11 ____ ____ The single woman usually works less than 25 years in the labor force.

12 Women have much higher turnover rate in labor than men

13 ___4' Mast unemployed men do not have the education or the skill to quality
for many of the jobs held by women.,

14. Less women we offered positions of responsibility than men

15 The erriptoymentof n*thers leads to juvenile delinquency.

1'6 Most men who have worked for women-supervisors do not complain
about working for a woman.

17 The number of working mothers who have children under 18 has not
increased since 1940.

18 The average woman worker earns less than three-fifths of what a man
does, even when both work full-time.

0

0-
"*5 25



C
1 True

2 True

3. False

4. False

5. true

ANSWERS 70,WORKFORCE QUIZ

6," False

7.- False

8 True

-.9 True

fr
10 False fir

11 False

12 False

13 True

14 True

15. False

16 True'

17 False

1-8. True

47,1- r 4.
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FACTS AND FIGURES

HANDOUT tt2 -IT'S A FACT

A recent Congressional study predicts that women will stream into the work force
at a rate of a million per year.

SiXty percent of all women will be working outside the home by 1990 'Fifty -two
percent of all women hold jobs today

Because moreVomen are entering the workforce, unemployment for women will
rise This will help to force women to change from holding traditional female jobs such
as teaching: nursing, and secretarial work and to enter non-traditional work.'

* * * *

Recently the Bureau of Labor Statistics of the U.S. Departme:ntof Labor released
data for the first time relating workers' earnings to the families in which they live.

Women who support their families earn less than half (46.9%) the amount earned
by male breadwinners. HustAnds who ,are sole family wage earners averaged $322
per week dr $16,744 per year, while wives as sole earners averaged only $151 per
week or $7,852 per year.

It's a woman's world as far as numbers go, with females making up 51 percent of
the total world population. But where dollars are concerned, it's a man's world
women perform two-thirds of the work hours annually aneredeive one-tenth of the
world's wages. They own only one-hundredth of the world's real property. (Interne-
tional Women's Conference 1980)2

p
* ,c **

t Salaries earh,e!j bymOmen continue to be IdWer than those earned by men in all
occupational fields, reports the Department Of Labor in its newly released publication,
PERSPECITVES ON WORKING WOMEN: A DATABOOK.

The usual weekly earning in selected fields listed in the report include:

Sales . Men$311:
Clerital Men$287:
Craft 1Men$310:
Professional and Technical Men$372:
Service Men$208:

.:J: , Farm Men$163:

Women$159
Women$183
Women $r88
Women $263
Women$139
Women$130

For the second quarter in 1980, women made $63 for every $100 men made, says
the Department of Labor. That compares with May 1979, hen women earned$62 to

every $100 made by men.'

11-7. 27



FACTS AND FIGURES

HANDOUT 42ITS A FACT

Now that over an; of American women work, men have had to begin pitching in
with the housework. Albeit, in many cases. reluctantly. Accordingto a recent survey-by
the advertising firm of .Cunningham and Walsh, 70 percent of husbands cook, 56
percent go grocery shopping; 47 jiercent vaccum, and 41 percent wash the dishes
Chores'that hUsbands enjoy the least include dusting, cleaning4the bathroom. sorting
the Iat.indry. and Cleaning the oven. Eighty percent of husbands really do take out the
garbage.

(

* * *

.

' GOOD HOUSEKEEPING, April,.1981, Vol. 192, No. 4, page 32.

'Project Move Bulletin"; Vol. IV, No. 1, October, 1980, paige 1, 8.

'UPDATE, Volume 3, Number 5, March, 1981, page 5.4

"Project Move Bulletin", Vol IV, No. 2, December, 1980, page 3.

11-8
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FACTS AND FIGURES

Assignment Sheet #1What Are The Facts?
- , t

Complete the following assignments. ..

, I. Specify the percentage of women in the workforce
, .

2 List two ways the workforce has changed m the past decade

3 Name the,percentage.of homes with.both men and women working.

List two occupations that are male-intensive

5
5 J List two occupations'that are ferna1-,eiintensiv'e.

P

9, s

,
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FACT AND FIGURES

Assignment Sheet #2Maliand Female Roles

After viewing filmstrips on male 'and female roles. write a one page report on the
sources and causes of sex-stereotywg.

3Q

11.10
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, FACTS D FIGURES.

ANSWERS TO ASSIGNMENT SHEETS

Assignment sheet #1

1. Over 52%

2. a. , More women are working. 41,

b People are beginning to consider non traditional jobs more

3. Close Co one half

4. a. Craft workers

b Operatives

5. a. Clerical

b Service work

Assignment sheet #3:

Answers will vary.

31
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FACTS AND FIGURES

TEST

Write a ojie page report discussing men and women in the workforce, using per-
, tineht facts and figures.

A

Th

11-i2
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1 Answer's will vary

FACTS AND ,FIGURES

V

t.

ANSWE TO TEST

a
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RECRUITMENT

TERMINAL OBJECTIVE

After completion of this unit, the participant will be able to list anal esage in
activities which will help increase non-traditional enrollment This knowtledgetwill be
evidenced through demonstration and by scoring eighty-five percent'on thetinit test

SPECIFIC OBJECTIVES

After completion of this unit, the participant should be able to:

1. List two activities to reach high school students with 'recruitmeht

2. List two ways the media can be used to help in recruitment.

3. Give two 'suggestions to insure that newspaper article's are sex-fair..
00-

4 4. Specl*tviir ways to use radio and T.V. to promote equity.

Mho

Give three ways to assure that brochures are sex-fair

A



RECRUITMENT

.SUGGESTED ACTIVITIES.;
I Instructor.

A. Provide parcipants with objective sheet.

B. Provide participant's with information and assignment sheets
(at ,

Make transparencies

D. ,Discuss unit and specific objectives

E. Discuss information and assignmgrit sheet

F. Give test.

II Part' pant.
A R ad Objective sheet

Study information sheet

0_ Complete assighment sheet
N..

D Take test

I -1mcluded in this unit:
A.

4
Objective sheet

°

B -Information sheet

0

9

INSTRUCTIONAL

_ .
C Iransparen'y master.

. 1 T.M 1--Newspaper article; 11On-traditional student

2. T.M 2Sexfair brochure

D Assignment sheets-

E. Answer'sto assignment sheets .

F Test

G.. Answers to test

III-2
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a RECRUITMENT

UNIT III

INFORMATION SHEET

, I. High School Career Days
A. Excellent opportunity for non-traditional recruitment -

a

1

B. Make sure that all material given out is sex fair.

C. TIII prospective students Of advantages of taking non-traditional courses.

II. Presentation to High Schools
A. Present a program to increase awareness of non traditional roles

B. Career awareness or career orientation classes-often are looking for some-
one to-speak to them about vocational training.

Ill. Newspaper Arti'cles
A. Can increase general knowledge about non-traditional roles.

B. Make sure that all newspaper articles stress equity.
.

C. Regular news article
,
,1. Include statement of assurance

2. If the statement of assurance is not included, make sure that a state-
,

ment is included stressing equity.

IV. Radio and T.V. can be utilized to promote equity
A. ieInclude the statement of assurance

. -
.

B. Stress equity in each, spot

V. Brochures and catalogs should be sex-fairin order to exhibit equal training oppor-
tunities for all- people.

A. , Sex-fair language shoCild be included.

*

v.

B. Pictures should be sex-fair. _

- --
C. Statement of assurance should be included...

,

,

/
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'4: BLACK RIVER VOCATIONAL TECHNICAL SCHOOL

6,

6

P.O. Box 468

Pocahontas. Arkansas 72455

. 4

NON-TRADITIONAL STUDENTS

Non-traditional. What does it mean? This is a term that people are beginning to
hear more of lately. But a lot of people don't know or understand what "non-tra-
ditional" means in terms of career training and jobs

Non-traditional refers to .a male in a female-intensive program or a female in a_
male-intensive program' Persons are considered non-traditional if there are 25% or
'less' Of members of their sex by national statistics in their particulat field.

-People at Black River Vo-Tech in Pocahontas not only know what non-traditional
-means, but they are seeing it first ha.nd Mr. Richard Gaines, Director of Black River
Vo-Tech, points out the fact that there are eight non-traditional students at Black River'
Vo-Tech Three non-traditional students have recently graduated.

There aTe three women students in Residential Carpentry, two women in Auto
Technology, two women in Electricity and one in Welding.

plack River Vo-Tech accepts persons of either sex in all areas of training. All
p_erscins are treated equally regardless of their sex.

Nine courses are taught at BRVTSincluding Auto Body, Auto Technology, Diesel
Mechanics, Industrial Electricity, Licensed Practical Nursing, Machine Shop, Office
Occupaticins, Residential Carpentry and Welding Located on Highway-304 approxi
mately one-half mile from POcahontas. BRVTS has students that come from as far
away as Jonesboro, Hardy, Paragould and towns in between.

7
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EQUAL OPPORTUNITY.
FOR ALL

"In keeping with guidelineS on Title,'
VI, Section 601, Civil Rights Act

of 1964; Title IX, Section 901,
Education Amendments of 1972; and
Section 504 of the Rehabilitation
Act of 1973, the' Black River Voca-
tidhal-Technical School assures
that no person'in the United Stites
shall, on the basis of race, color,
national origin, sex or handicap,
be excluded from the participation
in, be denied the beufit of, or
be subjected to discrrmination
under any program or an activity
administered by the school.:

The coordinator for Black River
Vocational-Lechnical School is
Warren Guntharp. P 0. Box 468,
Pocahontas, Arkansas 72455,
Phone: (501) 892.4565

39
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MACHINE SHOP
The goal of the MadverShop Department
is to train students for employment with a
wpfking knowledge of the machine trade
irrt9e fields of repainhg and redesigning
niacninery aria tools required in our
rriodern industrial society

The student will, be trained in the tech-
niques 'and mechanics of the machine
trade and develop skills and abilities to
the point that they can accept a job as an
apprentice machinist

Training in safety methods, gross hazards
involved in working with machinery and
how' tc, care for the machinery are in-
cltided in the course. Students will also be
expected to develop self - discipline and
respect for the rights of others to the point
that otherWill find working relationships
both pleasant and productive.

Thep.stdderits will be taught the impor-
tance of ',keeping infannecl of new meth-
ods and advances in machinery

To acquire the knewiedge, instruction will
be, given in the following areas: machine
tool operation, Mathematics, bluepnnt
reading and sketching and basic tool and
diennaking.

COURSE OUTLINE ,
Shop Math 12d Hrs.
Blueprint Reacting 90 Hrs.
Safety , 30 Hrs.
Shop Theory.. 4, 130Nrs,.
Shop Practice 970 Hrs.
Job Application 10 Hrs.

4

t,
GENERAL INFORMATION

Thk Black River V.s.cational Technical
School is located in the Industrial Park on
Stuate Highway 304, Pocahontas,

The campus consists of appro,o-
matel 44 acres

The school is a state supported agency
under the supervision Cifthe State Board
for Vocational Education, and was beiilt to
help Meet-the need for trained personnel
in Arkansas,

The Black River Vocational-Technical
School is open to all persons 16 years of
age and over.'A high school diploma is not
required, with the exception of the Prac-
tical Nursing Program. Nursing appli-
cants must have a high school diploma or
its equivalent. For counseling purposes,

an aptitude test is given by the schobl or
the Arkansas' Employment Security
Division.

Registration fee is $120' for the eleven
Months; payable at $30 per quarter., Cost
of books and supplies vanes from $30 to
$180, depending upon program chosen.

Several financial aid programs are avail-
able to ;eligible applicants. All fulltime
programs are approved by the Veterans
Administration.

The school year begins in August and
ends in June of the following year. How-
ever, enrolinrienimay be obtained in pro-
grams on the first Monday of each month,
except in NOrsing. EnrolInnenhin Practical
Nursing is in August only.

I

PLACEMENT
Black River Vocational- Technical
School works closely vi,ith the EmpIo>,
n len t Security Divison ii secorin5, tql1
ployment for graduating students Many
employers contact the school -du @gay to
seek qualified employees

TRANSPORTATION
Six bus routes originate in towns within a
50 mile radius of Pocahontas, Students
may meet the bus at designated points
and ride to and from school at no cost

COURSES AVAILABLE
Besides Machine Shop, nine other
courses are offered at Black River Vo,
Tech. They are:

AUTO BODY REPAIR
AUTO TECHNOLOGY
DIESEL MECHANICS
INDUSTRIAL ELECTRICITY
OFFICE OCCUPATIONS SECRETARIAL
OFFICE OCCUPATIONS-CLERICAL
PRACTICAL NURSING
RESIDENTIAL CARPENTRY
WCLDING

For further information, write:

BLACK RIVER VOCATIONAL-TECHNICAL
SCHOOL

PO BOX 468
POCAHONTAS, ARKANSAS 72455
TELEPFRiNE: (501) 892.4565
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RECRUITMENT

. . .

ASSIGNMENT SHEET #1WAYS TO INCREASE NON-TRADITIONAL RECRUITMENT

Complete the following assignments:,

1 List two activities to reach high school students with recruitrrient

9

2. List-two ways the media can be used to help in recruitment.,

9 ( .

3. Give two suggestions to insure that newspaper articles are sex-fair.

4. Specify two wars to use radio-and T.V. to promote equity..-

5 Give three ways to assure that brochures are sex-falr.

,

0

6

0

,..
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RECRUITMENT

ASSIGNMENT SHEET #2NEWSPAPER ARTICLES

Complete the following assignment:

Write a newspaper article about non-traditional roles, stressing equity in recruitment

`r
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RECRUITMENT

ANSWERS TO ASSIGNMENT SHEETS

Assignment Sheet #1:

1. a. Career Days.

b Present program to high school students to increase awareness of non-tra-
dit;onal options

2 a. Newspaper articles

b. Radio and T V spots

3 a Mahe sure that all newspaper articles stress equity

b. Include statement of assurance in-regular articles.

4 a. Include the statement of,assuranc?

b. StressStress equity in each spot

5 a. include sex-fair language.

b Pictures should be sex-fair:

c. Statement of assurance should be included.

Assignment Sheet #2:

Responses will be different for each participant.

111.8 45
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RECRUITMENT

TEST .
311611A

1 List MO activities ,tom, reach high z.chool students with recruitment.

2 List two was the media can be used to help in recruitment

3 Give-two suggestions, to make newspaper artict* sex-fair.

4 Specify two ways to use lath° and T.V. to promote equity

5 Give three ways to assure that i)rochures are sex-fair

a

0

3

111.9
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RECRUITMENT

,AN3WERS TO TEST

1 a Career Days

h Present pregr.im noo! sk!dents to increase awareness of non-tra-
ditional options

2 a Newsoaper air J

b. Radio and T V .',pots

3 a. Make sure that all newspaper articles stress equity

b Include statement of as:alt.-Ince of non-disctimir,ation in reuglar articles

4 a. Include the statement of d.-,surance noniscrimination.

b Stress ,:quity in each spot

5 a Include sexfart language

b Pictures should be sex-fair

Statement of assurance of non-discrimination shauld be include4p

k

V

4%.

c .
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WHAT CAN BE DONE?

TERMINAL OBJECTIVE

After completing this unit, the participant will be able to identify cases where sex-
fairness does not exist in actions, language, teoaching practices, curriculum, and
facilities. This knowledge will be evidenced through demonstration and by scoring
eighty-five percent on the unit tesf.

SPECIFIC OBJECTIVES

After completion of this unit, the participant should be able to:

Ir. List two examples of sex bias and stereotyping that can be,displayed by
.mannerisms and methods of speech.

2. Identify and list five examples of langu-age that is not set-fair.

3. Identify and list four examples of illustrations that display bias and stereotyping.

4. List three examples of A.V. materials that are not sex-fair.

5. List five cases where stereotyping may exist in curriculum and teaching.

6. List five ways an instructor can insu're sex-fairness in the classroom.

7: List three ways that fairness may not exist in facilities and equipment.

8. Write a plan of action for implementing sex equity into the classroom.

49,
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I. Instructor:

WHAT CAN BE DONE?

SUGGEST'ED ACTIVITIES

A. Provide participants with objective sheet.

B. Provi
a

e participants with inforfnation and assignment sheets.

C. 'Make transparencie.s.

D. Discuss terminal and specific objectives. .

E. Discuss information and assignment sheets.

F Direct participants through The different learning
objective.

G. Give test.

Participant:

A. ',;.Mead objective.
4>' , Q.

B. i'nform'ation

C. 'Complete each-asSignmeneStet

D Make sure you are abie'to perfo? accordir1g to the type of performance
called for by each speCific,Ojectiver;,7'

E. Take test.

sr
paths for each specific

.1.

r

O

4

,IV-2
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. INSTRUCTIONAL MATERIALS
,

I. Included in this unit:

A Objectives.

B. lnformatio sheet..

C. Transparen y master.

1. T.M. .1Examples of Language Usage.
...

D. Assignment sheets.

E. Answers to assignment sheets..
,

F. Test.

G.. Answers to test.

II, ReferenCes:

,

0

*

S

A. Expanding Adolescqnt Role EXpectations, Cornell University, Ithaca, New
York. Cost$2.25. ,-

.*---
B. Farris, C.J. and Smith, A.J., Pioneering Programs in Sex Equity: A Teacher's

Guide, American Vocational Association, 1980. Cost$6.00.-

-

a

51 -
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_WHAT CAN BE DONE?

INPORMAT1ON SHEET

People can display sex bias and stereotyping by their speech. (Refer to handout.)

A. Exclusionary language: Excludes one gender.

B.. Negative language:

1. - Negative "female" language Gives_a negative connotation to

2. Negative "male" langulge. Gives a negative copnotatio to males.

II. People can display sex bias and stereotyping by their mannerisms and methods
of teaching.

A. If men and women are treated differently in the shop or classroom, this could ;
demonsfrate bias and stereotyping.

B. If more is expected from persons of on sex than of the other, this bias and
stereotyping.

III. Textbooks can exhib0 sex bias and sex stereotyping in their content.

RAJ Language,can be biased or sdereotyped.

1. The gerferic 'he' used to include both males and females.

2. The generic 'she' used where --the antecedent is stereotypically female.

3. The universal male term used when the word is meant to include both
sexes. ..

4. When referring to both sexes, the male term consistently preceded the
female.

5". Occupational tit-les are used with man as the suffix.

6. Non-parallel-terms are used inferring to males,and females.

7. Sex-fair material is used initially and then slips into the generic 'he'.

\ 52
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B. Illustrations in a text book can di-splay bias and stere-otzlied content.

1. In 'male intensive program, only pictures of men are used.

2. In a fe ale intensive program, only pictures of women are used.

3. Women are portrayed as secretaries and nurses while men are portrayed
as bosses or dr4ctors.

4 A book can start off with sex-fair illustrations and lapse into stereotyped
,pictur s as it progresses.

IV. A.V. materials can display bias and stereotyping.

.
A. Language can be male biased or female biased.

B. Pictures Qnd illustrations can be male biased or stereotyped.

C. A well-balanced A.V. aid could have the narration shared by a man and a
woman. .

V. Tests, handouts, study guides could show bias in their content.

VI. An instructor can do various things to insure sex fairness in the classroom.

A. Develop supplemental materials to be used with existing materials.

B.. Point out the_biases and stereotypes portrayed and show the fallacie.s sug-
gested by them.

C. Write your own sex-fair materials

D. Review all new materials to make sure that tlieytare sex -fair,
,. .,-

E. Refuse to buy any material's that have biased or stereotyped content.

F. Establish the sarriesafety and/or sanitation and dress reqUirements.for all
studdhts regardless of sex. . ..-

G. Establish and apfy the same grading system to students of both sexes.
{.,

.14
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WHAT CAN BE DONE?

INFORMATION SHEET

PROBLEMS AND ANSWERS OF BIAS AND DISCRIMINATION IN FACILITIES AND
EQUIPMENT: i

I. Restroom and wash room facilities may be provided for only men or only for
women in areas that are usually male-intensive or female-intensive programs..

,,. ., . .

Care should be taken to provide such facilities so that they will be equally ac-
cessable to all people. t-

II. Furniture may be designed for only one group of people,(Example: desks and
chairs in female- intensive programs may also be too small for persons of large
stature.)

Air

Furniture should be adaptable or adjustable for people of larger or smaller
frames and builds.

t Ill. -Work tables in shop areas may be designed for people of taller stature.

Tools and equipment may be too large or too heavy for women to handle.

IV. Adaptability is the answer to all of these problerns.'Use common sense and
there should be no problems arise. :

54
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N/
WHAT.CAN BE DONE?

., INFORMATION SHEET

I. Terms defined:

A. Male biased men' are gredominant in language, pictures, illustrations
7-4

B. Female biasedwomen are most evfdent in language, pictures, illustra-
tion.

t--

,95

I

C. BalancedBoth sexes are featured equally in pictures, illustrations.
language 'uses, neutral pronouns and terms.

.
Possible Ways instructors might shOW.`bias or stereotyping.

A. 'Bulletin boardsbulletin boards show persons of only one sex.

B. Textbooksuse of textbooks which have biased content.

C.' Posters=posters displayed which' are noebalanced.
aft,

D. Classrodm.and'shOp atmosphere.

'1. Use of biased language and terms,

2. Expecting more of persons of one sex in class and shop than is expected
of persons of the other sex. .

3. Fail to counsel the non-traditional student's on things.they might face that
traditional-students would not face. 4

.4. All tools and eqiiipment are not available to all students on an equal

5. Furniture is not comfortable, or adaptable to all students. f
Ill' InstrktorS can write their own individual plairof action to insure equity using

above guidelines.

55.
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EXAMPLES OF LANGUAGEUSAGE

LT-he---folionples_ show the :difference between exclusionary and negative
language on the one hand, and neutral langiTalt,-ocLthe other. Many examples come
from the Mcpraw11-1111 Book Company and Scott, Fbresman and Company (2, 10).

Exclusionary Language
When man invented the wheel...

The statesman spoke about...

The average American drinks
his coffee black

The lady lawyer delivered. .

The chairwoman sat down...

Neutral Language
When the wheel was invented."..

The publid servant -spoke about...

The average American. drinks black
coffee

The layer delivered...

The presiding officer 'sat down...,

Negative "Female" Language 'Neutral Langugae
The old maid answered the...

The girls in the office...

T-he-eori-s-uther--should buy her.. .

Jim Wiess allows his wife to
work part-time,

Al listened to the ladies
'chatter

Pioneers moved West, taking
their wives and children with
them

Negative "Male" Language
14is old man said, "No." -

. -

The boys in the office .

When the breadwinneuets his.. .

Jim helps hismife clothe
housework

. The woman answered the..

The women, in the office...

Consumers should buy their...

JudyWiess works port-time

Al listened while the women talked .

Pioneer families moved 1Yest.

Neutral Languague
't His father said, "No,"-

The men in the.office..

When wage earners get their...

Jim shares the housework. ..

IT-8 56



Hitting the nail instead of
the thumb is a triumph for boys.
Cutting` out paper dolls is good
for girls.

Boys like action stones, and
both,boys and girls, like anima-
tion and comedy. Girls will
read stories that boys-like,
but boy'S will not enjoy "girlish"
stories

O/
O

0

For a child, hitting the nail instead
of the thumb or cutting out recognizable
shapes is a triumph

Most children like action, animation
arid comedy in stones. SOme children°,
however, will enjoy lighter or more
sentimental types of reading materials,

e

r
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WHAT CANS BE DONE?

,Assignment sheet #1:

Complete the followirw, assignments:

1. List two examples of sex bias and stereotyping that can be displayed by our man-
nerisms and methods of Speech.

2. List five exarpplqs of language that are not fair

3. List four _examples of illustrations that display bias and stereotyping.

4. List three examples of,,A V. materials that.are. noi -6ex-fair

'5. List five cases where bias or stereotyping may exist,in curriculum and teaching.

6 List five ways an instructor can ensure sex fairness in the classroom.

7. List thrbe ways that fairness may not exist in facilities and equipment.

58
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, WHAT CAN BE DONE?
4

Assignment sheet #2Writing Your Plan of Action

Complete the following assignment:
IV

. .

Write your-own plan of action for implementing sex equity into your classroom

$

6

(

a.

i
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WHAT CAN BE DONE?

ANSWERS TO ASSIGNMENT SHEETS
Assignment sheet #1

1. 1. Exclusionary

2. Negative

1. Treag men and women dfferently'in the shOp or in the classroom.

2. Expecting more from persons of one su than the other.

3. 1. The ge'neric "he.' used to Jnclucle 'both males and females
$.

2. The generic "she",used where the antecedent is stereotypically female.

3. The universal,male term used when'the work is meant to include both sexes.

4. When referring to both sexes, tt-e male term ,consistently precedes the
female.

£ 4

5. Occupatiorial tees are used.with--h-ian as the suffix.

4 1. In a male Ir ensive prograrh. only picture's of men are used.

.2. In a female intensive program, only pictures of women are used.

3. Women are portrayed as secretaries and nurses.

,--4--&-boials-can_stathaff with sex fair illustrations and lapse into stereotyped oic-

tures' as it progreses.

5., .1. Language can be male biased or female biased.

2. Pictures and illustrations can be biased

3. Narration is done exclusively by a man
3

ormoman..
. -

6. 1. Speech. ts

2. Mannerisms and method of teaching.

3. Textbooks

4. AN materials

5. Tests, handouts, study guides

IV12
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7. 1. Develop supplemental materials to be used with existing materials.

2. Point out biases and stereotyp rtrayed and shoW the fallacies suggested
by theril

3 Write yourrown sex fair materials

4 -Review. all new materials to make sure that they are. sex fair

5. Refuse to buy any materials that have biased or stereotyped content.

6. Establish the same safety and/or sanitation and dress requirements for all
students regardless of sex. "

7 Establish and apply the same grading sysfern'to students of both sexes'

8. 1. Restroorn and washroom facilities.

2. Furniture

-3. Work tables, tools. or equipment
gx1

Assignment sheeti.#2:

Answers will vary

.,I

e
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WHAT CAN BE DONE?

TEST
Write your own plan of action including the principles you hav,e learned in this unit

e

0

o

0

t

4
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Answers will vary.

6

WHAT' CAN BE DONE?

ANSWERS TO TEST

I-

63.
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PLACEMENT

. UNIT .V

TERMINAL OBJECTIVE

After completion of this unit the participant will be able to plan and utilize
activities that will increase placement of non-traditional students:This knowledge will
be evidenced through demonstration and by scoring eighty-five percent'on the unit.

test. , ._ ,

(

SPECIFIC OBJECTIVES

After completion of this unit, the participant will be able to:

1. Plan ways to increase prospective employers' knowledgeof advant-ages of hiring
non-traditional people.

2, Make a list of current businesses in your area which have government contracts.

II.. Find out what businesses have affirmative action plans and what they"Plan to do
along the line of sex equity.

54

,

4. Form a .plan to enlist help from advisory committee members in placement of
non-traditional students. .
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I Instructor:

PLACEMENT

'SUGGESTED ACTIVITIES-

A. Provide participants with objective sheet.

B. Provide participants with'information and assigni-nent sheets.

C. Make trarispatencies.

D. Discuss terminal and Specific objectives

E. Discuss information and assignment sheets.

F Direct participants through the different paths'for each specific objective.

G Give test

II Pailicipant:

A. Read objective sheet

B Study rnf&matiOn sheet

C. COmplete assigni-nent sheet

D. Make test.

V-2'
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INSTRUCTIONAL MATERIALS

Included in this unit:

A. Objective sheet

B. Information, sheet

C. Assignment sheet

D. Answers to assignment shelp
1

E. Test

F. -Answers to test

II. References:
es,

A. U.S. News and World Report. July 7, 1'980

B. )Dr. Nishma I. Duffy, Do You Know Your Anti-Discrimination Laws? New
Hampshire State Department of Education, Concord, N.H. 19.79.

,
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PLACEMENT

INFORMATION SHEET #1

I. Because of quotas set up by Federal Legislations, Department of Labor, etc., many
firms can benefit from hiring non-traditional persons.-
A. The Department of labor hat said that 6.9% of all workers on contracts that

are federally funded must be women. (U.S. Nev"vs & Wdrld Report, July 7,
1980)

1 ,

B. Title VII of the Civil Rights Act of 1964, amended by the Equal Ern
Opportunity Act of 1972. (Duffy, 1979)

loyment

'4 Applies to all employers with 15 or more employees, employment
agencies, and-labor organizati@ns.

.;
2 . ProhLbits-discrimination agairitt 'employees on the basis of race, ,color,

religion, sex, -OFT-i-at. origin. This includes hiring.

. II Affirmative Action Plans: A'
o

In all employment areas, Federal contractors and subcontractors must ensure
that qualified minorities, women, members or religious and ethnic groupfif
handicapped persons, and veterans are not discriminated against. And they
must further guarantee positive actions to hire and promote members of blinder-
.represented groups.

Affirmative Action is not preferential treatment. Nor does it mean that unquali-
fied persons ,should be hired or promoted over other people. What affirmative.
'action does mean is that positive steps must be taken to provide equal. oppor-
tunity for those who have been discriminated against.

0

Large contractors and subcontractors, thoserith $50,000 or-more in government
business and with 50 or more employees, must prepare.and implement written
affirmative`action prOgrams.

Affirmative action programs set forth ways in which employers expect to improve
employment opportunities;

.

In jpb areas wh,ere minorities or women are underrepresented, employers must
establish goals and timetables for hirings and promotion.

Affirmatiye action programs may also include new training opportunities, tar-
geted out-reach efforts, seminars, cooperative activities with local interest
groups, job restructuring, 'and other °special attempts to bring underrepresented
groups into the workforce.

-4
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PLACEMENT

INFORMATION SHEET #1, (con't)

Affirmative Action helps the traditional victims of job discrimination;Th norities,
women, those of Varlous re4igious and ethnic groups, handiCapbed persons, and, .

veterans, catch up with the rest of society.
, /7

Through an executive order issued by Former President Jimmy Carter, the.Office
of Federal Contract and Compliance,Prograins (OFCCP) now has all enforcement
as well as administrative and policyrnaking authority for the entire contract corn
pliance program. (Delit.,of Labor, 1979)

A
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PLACEMENT

INFORMATION SHEET #2

1 Ways to increase placement of non-traditional students.

A Keep list of business or firms with Federal contracts.
6

1. Newspapers carry public notices of contracts that are let.

B: Visit with area firms and businesses.

1.. Point out advantages of hiring non-traditional students.

2. Recommend good non traditional students as being good employees.

3. Find out what firms have Affirmative ACtion plans.

When prospective employers for students to. hire, remind 'them that
Federal law prohibits us from nding.students fdr interviews to people who
discriminate..

"If a recipient enters into a written agreement for the referral,or assignment,
of students to an employer the agreement must contain an assurance from
the employer that students will beaccepted and assigned to jobs and other-
wise treated without, regard to race, color; national origin, sex, or handicap,"
FEDERAL REGISTER,'VOI. 44,,no. 56,-March 2_1, 1979, Sectiori VII.

D. Enlist aid of advisory committee niembe-rs 'in placing non-traditional
students.

1. These people are'intrestecl in the itielfai=e f the school and are willing
to help. .

4

2. They have, a link to the. job markdt.

a. Prospective employers themklves.

b. Can help to,get other employers,to hire eon- traditional students.

3. Discuss placement of non-traditional students at regular advisory com-
snittee meetings.

.

4. Increase their awareness of-the problem of non-traditional placement
by, personal contact.

. V-6 7o
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PLACEMENT -

ASSIGNMENT SHEET

Complete the following assignnfeits:-

1. List two Federal regulations that prohibit discrimination in hiritng because of sex.

1.

Define an AffirmatiVe Action Plan.
,

'3 List foiii ways to increase placement of non-traditionakstudents.

4 List two ways to enlist het from.advisory comrhittee members in Placement of
non-traditional students.

5 Make a list of currenusiness in your area-w ich hate government cop

71°

'V-7

;
999



PLACEMENT

ANSWERS TO,ASSIGNMENT SHEET

.
1 1. Title VII of the Civil Rights Act of 1964

. j
2. Department of t_Vor requirement.

2. Plans designed to implemehrequity.
c--

3. kl.

2.

3

4

1.

2.

Keep, lists of business or firms with federal contracts.
. 4 .

Visit with,area firms bnd-businesses. 1

Recommend good ripn-traditional students as being good employees.
tro

. t
Enlist Aid of Advisory Committee .mernbers.

. .1/4
1

.... IRegular meetings
f

Personal contact

4-

,
5 Answers will vary ...

...
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PLACEMENT

TEST .

5

Write out a plan to, enlist help form advisory committee members in placement
of'non-traditional students.
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, -Answers will vary

.

PLACEMENT

ANSWERS TO TEST
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