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ABSTRACT ﬂ

Designed for use in facilitating sex-fairmess in
vocational education, this volume documents over 600 resources'in the
following areas: resources of interest to all. educators;

.- administrative resources:; instructional regources; counseiinyg
resources; outreach, recruitment, and placement resources; .
inserVice/preservice and student uorSiEop resources; resouzces for !/
parént/community involvement; referen™ and research resources; - .
nonprint resourcds; and displaced’ homemaker resources. InCiuded among
the administrative resqurces provided are fesources relevant to
policy and planning/evaluatien, women in educational/vocational
administration, and women in nontraditional vocatiqQnal instruction.
curriculum/teaching guides and materials for use in evaluating and
selecting sex-fair instructional materials are descriped. Cited next
are counseling resodrces for use by counselors and/or " students,
directories of nontraditienal workers, eamployment references, and
'‘emplcyment program gpides. Gereral resources, brochures, newsletters,
posters, and public service announcements pertaining to outreach,
recruitment, and placement are listed. Resources dealing with
advisory conmittees are mentioned. Included among the reference and”’
research reséurces covered is a variety relating to the law, A
_networking, information collections, resource lists, and project.
feports. Each, item contains information concerning thé title, author,
and availability of the given resource and a brief annotation. .
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INTRODUCTION

o .
° . .

»

The 1960's and 1970's will stand as the watershed years for educational
equity im the United States, Title VI of the CivilsRights Act. of 1964 was a
landmark’ in educational' civil rights-legislation, while Title IX of the 1972
Education Amendments and.the Women's Educatibnal Equity Act ‘advanced the issues:
of sex equity and,sex fairness. Title II of the 1976 Education Amendments
directed considerable attention to, sex bias and.sex discrimination concerns.
This historic legislation went beyond-making sex discrimination in vocatiﬁna]
education programs in states receiving Federal monies illegal. It mandated
that states myst include programs and objectives within their annual and
five-year plans to reduce sex-stereotyping and that they must appoint full-
time State Sex Equity Coordinators. More importantly, it-‘provided funding
for these  activities. :

Ve

‘. r. .
For the first time, the specific needs of women dnd girls for vocat ional

education and job training were being addressed. The resulting Federal
Vocational Education Rules and Regulations encouraged the development and
implementation of sex-faif programs and resource materials, ranging from
apprenticeships and work-study to industrial arts training and vocational
education student organizations. ' Women were &ssured the opportunity %o

enroll in training programs for nontraditional. occupations. :

With the incregsing mumber of sex-fair vocational education programs -
and materials, the Department of Education's Office of Adult and Vocational -
Education? (OVAE) recognized a need for the development of a support system.
Therefore, in 1979, it, funded.the Sex Equity in Vocational Education Project,
authorizing the, development o( products and provision of information dissemi-
nation services designed to: .

e Improve State Sex Equity Coordinator's access to information and
materials on sex equity programs,.materials, and techniques;
7 - .o, . . ‘\
e Increase awareness among the eddtgtional community regarding SS:
equity requirements -and accomplishments in vocational educationy
" and f e ’ :

o Improve mechanisms for mainstreaming concerns for sex equity.
t . .

The preject is being conducted at Far West Laboratory for Educational ’ e

Research and Development in association with two subcontractors, The

National Cénter for: Research in Vocational Education and the American

Association of Community and, Junior Colteges.
¢ 4

*

o

Resources and References fer Sex-Fair Vdﬁhtiona] Education is the
second” report of this project. . This volume documents over 600 resources.
Many of the resources cited,were recommended by the state sex equity
coordinators. Although many of the resources were devgloped for local
use, they are adaptable tg other populations and geographic areas. Lt

The vBlumesyaS'neveloped using seve?al2§9ches‘in'addition to the
sex equity ‘coordinatogs. sIn particular, we drew.upon the resqurces of
. - CI N ot . " a LY .
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.the Women's Educational Equity Act Program, the Educational Resources Infor-
ation[Center (ERIC), and the National Center for Research in Vocational
Education. With few exceptions, commercial publications and "journal articles
were not ihcluded_s1hce information about them-is more widely available.

. . . . . ]
Even though many exciting resources are cited, we acknowledge that this
"is not a comprehensive listing. We chose to include the more current mate-
rials -- mostly 1978 to present. We also tried to include the diversity of
available materials and, in some cases, only mentioned one when multiple _ .
materials were similar? It is hopéd that this publication will stimulate
new approaches and ideas, minimize duplication of efforts, and increase the
s appl1cat1on of successful methods.

The vo]ume has been organized with the user in mind: Resources of

Interest to A1l Educators,‘Administrative Resources, Instructional.Resources, :

Counsel1ng Resources, Outreach, Recruitment, and Placement Resources., .
Inservice/Preservice and Student Workshop Resources, Resourges for’ Parent/
*Community Involvement, Reference and Research Resources, Nonprint Resources,
and Displaced domemaker Resources. Each item-contains information on the

. title, author, ava?lability,‘and a brief annotation. Please note that most»
listed materials are available while supplies last.

Resources and Reﬁerences'for Sex-Fair Vocationo] Education is one of
four, products that we "are produc1ng during this project.  Other materials
1nclude )

# Promising Programs for Sex-Fair Vocational Education -- a documep-
tation of 47 pqomising approaches to sex-fair vocational education.
- ! 14
e Vocational Education: The Role of Women and Men in the Reindustri-
alization of America, Conference Proceedings -- a summary of the
agenda, proceedings, and participants in the National Sex Edhfty
Conferencé held in April, 198l1.. .

<

e Sex kquity Training Manuals -- a series of eight manuals enabling
. users to conduct workshops on mainstreaming sex equity techniques
. /// and programs in the, designated occupationat areas (i.e., agriculture,
' business, trade and industry, distributive education, home economigs,
’ // health, industrial arts, and technical education). W

We would like to thank the state sex equity coordinators for their coop-
eration in the compilation of tﬁis bibliography. ®Paul Gieb and Marie Mayor,
both with the U.S. Department of Education, Office of Vocational -and Adult
Education, reviewed this publication and supplied support and encouragement
throughout its compilation. A spec1al acknowledgement is extended to Gail,
Smith of OVAE who conceptua]1zed the project and made useful suggest1ons
throughout the contract. 4

I
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We offer our thanks to Sue Minn Wong and Sue 0., Wong for their attention
to detail in the final production of the manuscript. Finally, our thanks go

R

{to Carol Ragle who did the cover artwork, Chet Tanaka who designed the cover,

and Sharon Taylor who did the layout. A
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ENTER (Exploring Non-Traditional Employment " Equity Coerdinator and the State Advi-,

¢ Roles) STRATEGIES. Carol, Rikke. 1981, sory Council for Vocational Education,
: 20pp. For availability, write: Minnesota . the rationale for female.equity (labor
Curriculum Services Center+. . force participation, job segregation,
. hd ! . etc.), plus suggested activities for
A handbook of activities to reduce Sex " active involvement in the vocational =
‘bias. , . " eduggzién system. B
4 . B »
ecve Counselor/Teacher Handbook. 1980, 189pp.
. ‘ o ' A compilationt of matervals involving
EQUAL VOCATIONAL EDUCATION: A HANDBOOK FOR . awareness assessment, expanding aware-
EBUCATORS. Western Nevada Community College, ness, sex equi}y conschousness-raising,
South Campus.. January 1980, 57pp. Available. life planningf career and occupatienal
from:  NV-SEC*, no charge. 5’ choices, recruiting students for non-

. - xradition?l occupations, sex equity in
Provides assistance to all vocational - ‘yocationa . education programs, sex
edugators and counselors by offering equity inservice education, guiflelines
sugdestions for evaluating attitudes and " for reviewing printed materials for
biases, for reviewing programs presegnted sexism, self-evaluations for sex:fair—
to students, and for actual activitfes . ness, and bibliographies.
that can be used in the classroom.”™ * -,

Fi1lled with quizzes/facts .on working . General Reference. . 1980, 71pp. )
women, legislative information, and General information“on sex equity im
evaluation criteria with practice vocational education (women in the work
applications. . . .force, sex roles), legislation, national
' ) and state employment data, glossary.of
00900 relevant equity terms, sex equity policies ,
’ and procedures, and mission statements,
EQUALITY IN VOCATIONAL PROGRAMS/SEX EQUITY and vocational education data by sex.
IN VOCATIONAL PROGRAMS Series. E. Patrmicia, '
Goggans, Colorado Board for Community Col- Student Reference. 1981, 100pp.
Jeges and Occupational Education, Occupa- A booklet designed to familiarize second-
tional Education Division, Sex Equity ary students with sex equity legislation
Section. Availgble from: CO-SEC*, no - and increase their awareness of the dis-.
charge. advantages and restrictions caused by
‘ . ‘ sex bias and stereotyping. Includes
A five-part series. general information on changing sex role
. congﬁpts (e.q., househusbands, working
Administrative Reference. 1980, 147pp. wives), activity idegs for individual
Sections are divided into pictorial defim- students and student organizations, and
tions, rdtionales for equity, legislative materials for a sex equity mini-workshop
overview, underutilization of males and (student leader guide and student work-
females in vocational education statewide, * book for secondary vocational student
policies, goals, and objectives, action ' organizations’. .
*  planning, assessment tools, developing ) . !

o000

staff/student recruitment plans, resource
lists, and references. ) .
EXPAND ING ADOLESCENT ROLE EXPECTATIONS:

Community Reference. 1981, 48p5. INFORMATION, ACTIVITIES, RESOURCES FOR
i A general reference for the community _ VOCATIONAL EDUCATORS. C.J. Farris., 1978
providing information on women in voca- rev. ed., 138pp. Available from: Project
tional education, the legal history of MOVE+, $4.00; or EDRS+, ED 147 544, MF $0.91,
. vocational education, the-organizational ’PC $11.90 plus pgstage. - ¢
’ structure of the State Education Depart- /9
- ments and specifically, the Occupational A comprehensive source book that contains
Education Division, the responsibilities background information, fact sheets,
and names and addresses of the Sex checklists, guidelines,.and resources on
x .
. *ope state 3%& equity coordindtors listing.
T+See disttibutors address listing. ) /;) , )
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changing work and family rqles, the nega-
tive effects of sex stereotyping, sex-
biased instructional, ‘counseling, and -
recruitment materials, sex equity activi-
ties for the classroom, ard strategies
for career education and nontraditional
occupational recruitment. Includes an
extensive,:esource Tist., ~

4 »
R ]
~ 0000 - .

GUIDE TO IMPLEMENTING MULTICULTURAL, NON-
SEXIST CURRICULUM PROGRAMS IN IOWA SCHOOLS.
Iowa State Dept. of Public Instruction,
Educational Equity Section. 1976, &7pp.
Avaitable from: Iowa State Dept. of .Public
Instruction, Educational Equity Section,
Grimes State Qffice Bldg., Des Moines, IA

* 50319; no charge. .

This handbook is desighed to give school
boards, school administrators, teachers,

- and €mmunity leaders a step-bystep
approach to designing and implementing
a quality multicultural, nonsexist
education program in their locals school
districts. For additional aids, see
Multicultural, Nonsexist Education in
fowa Schools. (see Instructional
Resources section.)

0000 ¢

HANDBOOK ON NONDISCRIMINATION (title tenta-
tive). University of Georgia, College of
Education, Division of Vocational Educa- .
tion. June 1981, 70pp. Available from:
Or. John Lloyd, Director, Division of
Program Development, State Dept. of Educa-
tion, 333 State Office Bldg., Atlanta, GA
30334; no charge.

A handbook for all educators regarding
the Office of Civil Rights guidelines
about nogdiscrimination in vocational
education. Three sections focus on
rules and regulations, suggested strate-
gi®s, and resources.
0000 -
HOW TO...STRATEGIES FOR SEX EQUITY Series.
Dr. C.B. Stiegler ®Northern Kentucky Univer-
sity, Industrial.and Technical Education
Dept. Spring 1980, 60-70pp. each. Available
from: KY-SEC*, no charge; or EDRS+, ¢
Administrator Guide: ED 189 458, MF $0.91,

*See state sex equity coordinators 1jsting.
+See distributors address 1isti%§.

\
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PC $5.30; Counselor Guide: ED 189 457, .
"MF $0.91, PC $6.95; Teacher Guide:

. ED 189 459, MF $0.91, PC $6.95 plus postage.

A monograph series outlining the role of
the educational administrator, the voca-
tional teacher, and the counselor. Each
offers informatioh on the status of voca-
. tional education statewide and nationally,
strategies (sex-fair polities/procedures,
courses/programs, guidance/counseling],
_and summaries of legis]ation and resources

'
0000

INFORMATION PACKETS ON...NONTRADITIONAL
RECRUITMENT, LEGISLATION, CHANGING LABOR

» FORCE, CHANGING FAMILY, CURRICOLUM, SEX

ROLE STEREOTYPING, and STUDENT ACTIVITIES.
Richard Briggs, et al., Albany-Schenectady-
Schgharie BOCES, Regional Planning Center.
1980. Available from: Richard Briggs;
Project VOICE, Regional Planning Center,
Albany-Schenectady-Schoharie BOCES,

'1015 Watervliet-Shaker Road, Albany, NY
12205; no‘ charge. Specify packet topic
when ordering.

Each packet is a compilation of relavant
articles, checklists, fact sheé%s, statis-
tical tables, guidelines, assessment tools,
references, summaries, workshop designs,
.etc. drawn from various-sources (Project
MOVE, U.S. Dept.. of Labor, Resource
Center oh Sex Roles in Education, etc.).
Forthcoming September 1981 are topics on
parents and equity, career education, and
women in administration. %

00090

e
A MANUAL OF STRATEGIES FOR EDUCATIONAL EQUITY
FOR THE ADMINISTRATORS, FACULTY, STAFF AND
STUDENTS OF QUR PUBLIC SCHOOLS. University
of New Mexico, Dept. of Secondary and Adult
Teacher Education, College of Education.
1980, 175pp? Available from: Vocational
Education Equity Center+, $12.

Offers instructional and administrative -
strategies implemented in_public school .
districts throughout New Mexico and West .
Texas. Strategies cover\ a range of
educational levels and-sdbject areas
(physical-education,. language arts, math,
career aducation, as well as generic
strategies for any subject matter area).
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MARYLAND'S PROGRESS IN VOCATIONAL EQUITY: . ' tlihn1ques to be used with high ‘school
MODEL PROGRAMS TO PROMOTE VOCATIONAL SEX females; and 4) twenty personal profi/les
EQUITY. Ellis Assogiates, Int. 1981, §§§°f local women work1ng in nontraditional '
115pp. Available from: MD—SEC* no charge. careers. Additional insight into each .
. v woman is found in the student booklet, .
Contains seven d1fferent models for Women Talk About Their Nontraditional
achieving.vocational equity: model Jobs. (see Coufiseling Resources section)
recruitment and admission pfocedures, : )

model strategies for working with non- S 6000 :

A

.traditionat students--for administra- s N\ :

. tors, teachers, parents, community PROJECT OPJION (0pen1ng People to Incr@as1ng
members, employers; and a model curricu- Opportunities Now): SUMMARY OF RESULTS AND- - I
lum review plan for sex bias. Also ° ' HANDBOOK OF IDEAS TO .REDUCE SEX STEREQTYPING ¢
includes suggested nontraditional place- IN VOCATIONAL EDUCATION AND STUDENTS' CAREER

, menat evaluation procedures. . CHOICES. Maureen V. Lynch, Shawsheen Valley

. Yy, "Regional Vocational-Technical High School.

. o009 . “ June 1979, 187pp. Available from: John
- > * McDermott, Shawsheen Valley Vocational-
MATERIALS FOR OVERCOMING SEX BIAS IR Techn1ca] High School, 1004C00k St., -
OCCUPATIONAL EDUCATION ADMINISTRATORS AND ) B1ller1ca, MA 01866, no cHarge; or EDRS+,
TEACHERS., Mt. Vernon-Westchester County ED 187 893, MF $0.91, PC $13.55 plus postage.
* Women's Center. Forthcoming. Available )
. from: Dianne Siegel, Mt., Vernon-Westchester 0 Suggests strategies for reducing sex
County Women's Center, Washington School, steneotyping and increasing career
- South 6th Ave. and West 2nd St., Mt. Vernon, . ‘* awareness. : For use by and with teachers,
T NY 10550; write ‘'for titles and cost infor- counselors, administrators, parents,
mation, | and employers.
Materials to help educator§ overcome_sex ' eoep .
bias and stereotyping-in their work with . .
: yocational students. One is a.training’ PROJECT SELECT (Strategies for Equalizing
manual for teachers and administrators and Linking Education and Career Training)
to help them deal with the integration . Series. Educational Improvement Center--
of formerly one-sex classes, A coun- Central. Spring 1979. Available from:
selor's handbook facilitates working . Northeast Network for Curriculum Coordina-
with students opting for nontraditional . tion, Bldg. 4103, Kilmer Campus, Rutgers,
. job training. ) The State Un1vers1ty, ‘New Brunswick, NJ
' -~ 08903; $10.0Q"for the set of _four.

0000

-

Three handbooks prodiced to foster sex

OPPORTUNITIES AND OPTIONS: A HANDBOOK TO“ equity in vogational education and open

«PROMOTE AWARENESS OF NONTRADITIONAL JOB | all vocational and career preparation
CHOICES., Jenny Erwin, Cofwino County " options to all students. The Select...
Educational Services Projéct. June 1980, . From A1l Your Options serigs by Shirley B.
105pp.- For availability, write: AZ-SEC*. Cathie specifically helps middle school: .

- ’ . * : students to think about career options;’
This handbook is divided into four | , learn about the changes taking place at
sections: 1) information on local . home, in school, and at work; consider
vocational training opportunities in nontraditional careers; become aware of
Arijzona--including apprenticeship laws promotng sex equity in education; m~ .
programs, university, high school, and explore individual interests, abilities,"

; commun1ty'college efforts, "and publi¢ and training needs; and plan their life -
sector projects; 2) inservice activities at school for the future with their
) for teachers, counselors, and students parents and teachers as a team., Also.
- to expand awareness of nontraditional -~ jncluded in this set is Women at Work.
~ areas; 3) a list of various impact (see Instructional Resourceswsection
strategies and supportive counseling ‘ - N ©

*See state sex eqd1ty coordinators listing.
- +3ee distributors address listing. - \
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Select...From All Your Options: A series devoted to identifying and evalu:
) ) v ating strategies which vocational educatic
. Student Guid€ to Vocational Education. | administrators and instructors can use at
78pp. Also available from: EDRS+, the secondary student; teacher, or admini:
ED 183 923, MF $0.91; PC $6.95 plus trator levél to eliminate sex stereotyping
postage. . * and sex bias in vocat1ona§?educat1on »

. programs. ,
Parent Guide to Vocatienal Education. N

] 54pp.. Also.available from: EDRS+, Eliminating Sexism: Rewriting the Scripts:
. ED-183. ‘924, MF $0.91; PC $5.30 plus s An_Informational Guide to Sex Stereo-
. postage. . A . typing, Sex Bias, and Sex Discrigipation.
' . . C Tnstructor's Manual. 1976, 209gp.
Teacher Guide to Vocational Education. ~ 4 ED 160 753,. MF $0.91; PC $15.297;1us
80pp. ATso available from: EDRS+, ., postage. #
. ED 183 922, MF,$0,91; PC $6.95 plus This manual provides teachers with six
“postage. : instructional units focusing on such

) . " Cy topics as physical and behavioral sex
T 0090 differences, equity definitions, and the

» Y A
R ) double discrimination of minority women.
PROJECTS AND ACTIVITIES FOR REDUCING BIAS, P ) .
AND STEREOTYPING N MAINE VOCATIONAL EDUCA- In Search of a Job: A Simulation Activity
TION PROGRAMS. Uennis Doughty, Carl Helms, 1n Occupational Decision-Making. Instruc-
.and Sex Equity Coordin¥ting Committee in . tor. s Manual. 1976, .93pp. ED 160 /56,
Vocational Education for Maine. November . MF $0.9T; PC $6.95 plus postage.
1980, 10pp. Available from: ME-SEC*, no : This simulation activity involves stu-
. charge. v J . dents in real-life $ituations requiring
’ . e family and job decisions and demOnstrates
A short compilation of sex equity iu-as, * how these decisions are related to sex -

(

categorized by "Recruitment and Orienta- stereotyping and bias in socCiety at large.

tion of New Students," "Course Develop-

/ ment and Instruct1on," "Job Placement Sex Stéreotxping, Bias, and Discrimina-
and Follow Up," and "Spec1al Programs, tion in the World of Work: A Workbook.
. Projects, or Services." Resources are Instructor's Manual. 1976, 166pp.
.. Histed for reference. ‘ - 3 ED 160 755, MF $0.91; PC $11.90 plus
, 2 . . postage. )
50q0 ~The workbook provides information and
‘ : - activitiés for|\four units that require
.RESOURCE GUIDE FOR ACHIEVING SEX EQUITY IN. ‘ students .to gather and analyze data and
VOCATIONAL EDNCATION PROGRAMS IN DELAWARE. draw conclusions about the world ‘of work,
Carol 0'Nei]l+Mayhew, 1981, 350pp. Avail ., parficularly about the effects of sex
able from: DE-SEC*, no charge. . /) discrimination, stereotyping, and bias.
., , w ]
. ‘ A compilgtion of numerous resources of Strategies to Eliminate Sex Stereotyping
, sex equity information and activities.®* and Sex Bias: An Administrator's Manual,
. Included are sections 6n: .general - 1977, 213pp. ED 160 752, MF only—$0.9l
information, checklists and guidelines, * plus postage.
~  quizzes and questionnaires, counseling, Provides information to aid administrators
activities, suggested action, and over- on developing and 1mp1ement1ng sex-fair
head masters. - v%’ational programs. ) ¢
T °§ S . The Testing of Selected Strategies to
. . L Eliminate Sex Bias in Vocatiopal Educa-
SELECTED STRATEGIES TO ELIMINATE SEX BIAS ° tion Programs: Execytive Summary. .1977,~
"IN VOCATIONAL" EDUCAIION PROGRAMS PROJECT. 47pp. ED T60 757, MF $0.91; PC $3.65
Eric Rice and Rose M. Etheridge, System . plus posgége. : . ‘
Scfences, Inc. Available from: EDRS+.’ -Final technical report. .
s - !

*See state sex equity coordinators listing.
+See distribytors address listing, .
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sex EQUALITY “IN VOCATIONAL DUCATION A

. CHANCE FOR EBUCATORS T0 EXP ND OPPORTUNITIES

=

. ’SONNEL.

_; Deve]obed to assﬁﬁf‘secondary educatqrs

_FOR STUDENTS. Barbara “Gs Schonborn a
“Mary L. Q“NeiY, Women's fdugational Equity

"Communlcataons twork. 19%8, 34pp.’
able.from: EDRS+,-ED 166 379, M $0.91;
PC }3 63 plus postage = ’
, Four sepc1ons conta1n1ng a general over-
"_ view of voca{1'.gg educatjon and sex
discfiminatish -ldetMitioss, etc.); -

ax discrimina- 4
ng methbds ‘.
rce list.

1eg1s]at1gn prohibjting
tion; -cqunse]or and teach;
. and mater1a1§ and-a resp

-

/ T o000 R .
b ° AY
.

i . 4

SEX EQUITY HANDBOOK FOR LOCAL SCNOOL S\R-
"Virginia Dept. of Education,”
Vocational.Sex Equity Office. Ford hcom1ng
Fall 1981, 5Qpp. For«qva11ab111ty, write:
VA®SEC*, T ; B ,
v
. with implementing sex equity,. Proposyg
.sections focus.on: “législation, state '\
po]1c1es and phi)osophy, labor market’
information, negative effécts of sex
role stereotyping, evalugtiop materigls,
recruitment tips, act1on planning, and

\J resources.

.
!
) ‘ »
v . « 0000
’ ¢ . ¥ -

SEX EQUITY IN VOCATIONAL EDUCATION Series.-
Ava11ab1e from- MS SEC*.~ .

Adm1n1strator s Guide. Jean Bond, camp.
October. 1980, 59pp.  $5.00.
“+Assists administrators in ach1®ing sex

fairness in programg by providing an

~

overview of sex &juity issues and strate-

for action.  Sections include
gislation, evaluation of the schoo]

nd plan devel opment process

. unse]or's Guide. ,For hcom1ng 1982,
. ation.

wﬂll include strategies and counse11ng
methods: . . * ,

b

Public Relations Guide. Jean Bond, comp?
March 1981,.45pp. $6.00.

A ‘quide encduraging administrators and
teachers to devlop .a public information
‘plah about sex équity. Includes sugges-

'tions and examples of ways to work w1th

*See stﬁte sex equity coord1nators 11st1ng
+See d1str1butors address 11st1ng

Avail- . ..

L

write:

local media ane'theilocal vocational
education advisory council.

Studeht Manual. Jean Bond, comp§ January
*71980; 152pp. $6.00. .

A modu]e to help secondary students under-

. tion are provid or each of the four
units ddsjgned” to¥create awareness:, "Sex
Role Stereotyping;'s "The Law-the Leg1s]a-
tive Charge;" "The’ wor]d of Worki" and’
'The Career Opportunities’ for the Pursuit
. of Nontrad1ttone] Employment." .o

2
2

Teacher Manual--Sex Equity in the Class-
room: Teacher Strategies. Sue Jo]]x,
. comp. 1981, 225pp. ;

$8.00. - » .
. This manual heIps teachers examine their -
own attitudes and position toward sex
equity, and prov1des them with tool

help students follow the samé proce
Activities-are, organized by vocat1ona1 -
program area. ' . . Lo

-

"

Qo000

- -
- M
& -t

SEX FAIRNESS PACKETS.- Corena Mook and
Marilyn’ Legg, Kansas Statg University. C
1979, Available from: KB-SEC*, $1.50

each. Thirteen of the Yeries are avail-
able from EDRS#, ED 189734 to ED 189 353, .

P

&F only-$0.91 each plus postage; write for -

~titles.

Thirty. packets to aid schools™in

reducing limitations that sex stereo-
typing imposes on option choices for

boy and girl students. Includes instruc-
tional packets for student use; inservice
patkets for teachers, counselors, and
administrators; and outreach packets
for the commuhity and® educators_ provid-
ing information on thanging trends, the
exploration of personal biases, the

. role of parents, classroom and counsel-

ing strategies, etcg .
’ , ©ooco
S.T.E.R.E.O. (Strategies,.lgf;n1ques, and

Effect1ve Resources for Equalizing Oppor-
tunities): A HANDBOOK TO ASSIST IN QVER-
COMING SEX BIAS AND SEX- STEREOTYPING IN
VOCATIONAL EDUCATION., Arizana_Dept, of
Education, Division ‘of Career and Vocational
Education. ‘1978, ¥5pp. ~For- dvailability,
AZ-SEC*., .

¢

L

stand.sex equ1t);1ﬁct'lv1t1es and informa- _

~

-

-



P
]

» A binder fﬂl!with teagher/student

act1ziines, classroom ‘suggestions,

ques nafres, statistics, and legisla-
tion affecting sex discrimination to

 assist vocational educators in recogniz-
ingrsex stereotyp1ng Offers concrete
strategies for overcoming sex stereo-
typing <in cbunseling and vocational

»  programs. .-Includes a resource list.

' ‘
. 0000

TAC (TEACHERS ADMINISTRATORS COUNSELORS)
GUIDE TO ELIMINATE SEX BIAS IN VOCARIONAL.
EDUCATION. West Virginia State Board of
Education, Bureau of Vocational Education.
February 1979, 15pp. Ava1ﬁab]e from:
WV-SEC*, .no charge. :

used successfully dntroducing sex -
equity conéepts. e student activities
listed apply to vocational classes, as
well as math, social studies, English,

A handbook of sug‘g{étmns and activities,

_ étc. Also provides strategies for
recruitment and gu1dance. .
. . . odoo '
o4 -

UNLOCKING NONTRADITIONAL CAREERS Ser1es.‘
Forthcoming Fall 198}, Available from:
National Center for .Research .in Yocational
Educat10n+ write for cost 1nformat1on.

Communication Skills Sex Equ1ty Tra1nlgg
Package.™ Judith A. Sechler.

esigned to assist vocational Students,
with the d .opment of communicationg

skills, that will help.them adapt to ¥
work1ng environment. Gontaing worksR

-vocational students of both sexes®
Inc]udes‘ﬁassette'tape and, script, lec-
ture, transparenc1esﬁ handouts, and role-
N p]ay cargs. .
) 1»
Enhancing Placement Sex Equity Training
‘Judith A. Sechlers

-

. Package.
esigned to build relationships and.

commitment between voocational.educators
and employers in order to enhance place-
ment of women and men in occupations
nontraditional 4o their sex. ‘Contains
workshop activities for employer repre-
sentatives. Includes tape cassettes,
handouts, tape scripts, transparency
masters,.and role-play cards.

o‘ P ) .
*Sae state sex equity codrdinators Jisting.

. +Se distQ&Putors address listing.

-
.t

materials for sacondary or postsecondafy

>

Parent Awareness Sex Equ1ty,}ra1nlgg
Package. Vivien Canora.

Designéd to make parents aware of the
different ,vocational programs and of
their, va]ue for the student and to help
these students reach informed decisions
regard1ng which courses to take and the
future Jjobs for which to prepare. Con-
sists of workshop activities for parents
of high s¢hdol students. Contains film--
strip, tape, scr1pt handouts, and
transparencies. . N

’

Recru1tment Skills Sex Equ1ty‘1>ackagJ
Rodney K. Spain.

Desiged to aid recruiters of non-
traditional vécational programs in
publicizing their training. opportuni-
ties. Codnsists-of workshop activities
“for local vocational educators respon-
sible for recruiting nontraditional

students. Contains handouts, lectures, *
and transparenc1es. ~ "

(oo o] .
R 3 N

¥

A 4
- VOCATIONAL EDUCATION SEX EQUITY STRATEGIES.

Louise Vetter, Caro]yn Burkhardt, and
Judith Sechler, Natjonal Center for Research
in Vocationat Educat1on. 1978, 258pp.
Available from: EDRS+, ED 173 603, MF $0.91;
PC $18.50 p]us postage.

Topics 1nc]ude creating sek fairness * .
concerns, dealing with sex bias,
recruiting students for nontraditional
classes, interacting with the community,
assessing and adapting material¢, and
program planning (needs assessment,
local flexibility, legislative compli-
ance, and funding). This guide also
‘contains an extensive bibJiography.

. Accompanied.by the trairgng, package,

A Guide ‘for Vocationa] Education Sex
'Equ1ty Personnel.: (see Inservice/Pre-
service and Student Wdrkshop Resources .
sectiem) . e
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'© . POLICY & PLANNING/EVALUATION -

‘e

*5 enrolfment, teaching, etc.

M -

@

N

. : . =8,
v ACTIONS FOR CHANGE: A PLANNING GUIDE, FOR v =

OCCUPAT IONAL EQUITY. New York State Edu-
cation Dept., Office of Occupational and. >
Continuing Educatiorf, Special Programs )
Dffice. February 1981, 30pp. Avi}Tablaﬁi

from: -SEC*, no charge.

.

Outlines| how to develop a séx equity.
"plan fog local educational agencies.L‘&%
Suggesfs 200 strategies for counse]ihgh

-
0goo0 - P

. -

THE ADMINISTRATOR'S GUIDEmTO EQUITABLE
OPPORTUNITY IN VOCATIONAL EDUCATLON. |
Stanley B. Cohen, et™al. 1981, 76pp.

Available from: Natijonal Center for «
Research in Vocational Education+,

&

—tdentifies and categorizes major rulé3
and regulations that affect vocational
ucation administrator responsibilities.
Provides a framework for applying thé -
_concapts of equity and equal gpportuni%y ¢

to educational policy.- Ay

-~

o0U0

- - . . , o

9 2

ALASKA GUIDELINES: §EX-81AS§¢E€E VOCATIONAE
EDUCATION PROGRAMS. Roy L. Henderson. May

.4

" October 1979, 30pa.
$5.50. Yo

e - f

-
st

. -
@ +
’

’

3 éECOMING SEX FAIR: THE TREDYFFRIN/EASTTOWN

PROGRAM. -Marylyn E. Calabrese, Tredyffrin/
Easttown School District. August 1986
Avaitable from: EDC/WEEA Publishing Cen-
ter, call tol free for prices; or EDRS+,
ED 186 987 to0 186 990, MF only-$0.91 each
plus postage. \ oo ,

A three-stage program designed to increase
.gradually and systematisa]]y'involvemen§
of school district personnel and Community
members in sex equity activities..

0000

ELIMINATING SEX BIAS IN VOCATIONAL EDU-

CATION: A HANDBOOK FOR ADMINISTRATIVE

BERSONNEL. Donna J. Hitchens and Ann G.

Thomas, Equal Rignts Advocates, Inc.

For availability,

write: VOICE+.
Designed to assist vocational education
administrators and staff in analyzing
sex bias problems and formulating pos-
sible solutions. Chapters focus on
legal requirements, creating institu-.
tional rhange, removing barriers, and

- the treatment of nontraditional students.
Can be used alone or in conjunction with
the workshop outlined in Eliminating Sex
Bias n Vocatijonal Education: A Workshop
for Administrative Pergonnel.. (see" \
T&iservice/Preservice and Student Workshop

/

™ 1980, 88pp. Available from: AKeSEC*, npo” - Resources section)
« charge. ’ )
~ - - 0000
e “Guirdelines for planning, -implementing, " T
-, and-administerirfg bias-free vocationak . EQUITY GUIDELINES FOR LOCAL EDUCAT 1 ONAL
. programs covering such argas as philos- AGENCY PERSONNEL.' Maine State Dept. of
ophy, program, personnel, facilities, Educational and Cultural Services, Bureau '
funding, and materials. Sis sections: -« of Vocational Education, comp. 1979, .
focus on Title II and Title IX, labor 44pp: Available frogt ME-SEC*, no charge.?
- market information for 1980 affirmative - )
actien' programs statewide, background. Guidelines for assessing sex equity in®
information (male/female participation vocational education ‘programs. It is a
in the labor force and in vocational . compilation of materials and information
~ education.enroliments), the law and from various sources: S.T¥E.R.E.O.
.he task with regard to program apd (AZ); P.E,E.R. (DC), Resource Center 6n
- personnel, the role of educators ?ideh- $ex Roles in Education (DC), Created
"% t1fying sexist behayiors, evaluating - Equal (MS), and Expanding Student Options
programs, and instructional-materials), (KS). Includes federal legislation,
and resources (print and nonprint)$ responsibilities of staff, evaluation of
. N , durricular materials, checklists, etc.
0000 ~ LI '
v , A 4 < \.&g ’ 00600 “,
. ] ,
*See state seXx equity coordinators.listing. . N )
+See distributors address listing."’ .t
] N - o
Q ‘ . . 11 -
ERIC ‘ : 1c

.. . -
./ - n




“Available from:

ExéANDING HORTZONS: A SEX-EQUITY HANDBOOK. '
Barbara Bitters. .Forthcoming Winter 1981,
200pp. Available from: WI-SEC*; write for
dost information. |, :

A handbook that includes d needs assess-
ment system which can be used by Tocal
educational ageficies to ascertain the
extent of sex role stereotyp1ng and sex
bias, in programs and servvces provided
by the school district.. Also tontains
resources and strategies for ach1ev1ng
sex equity.

. [

»
4 cood

. FOSTERING SEX FAIRNESS MY VOCATION

EDUGAT ION: STRATEGIES FOR ADMINISTRATORS.
JoAnn M. Steiger and Sue H. Schlesinger,
Fink and Kosecoff, Inc. 1979, 24pp.
Availgble from: National Center for’
Research in Vocational Education+, $2.20;
or. EDRS+, ED 173 537, MF $0 91, PC $3.65
plus postgge. /

Provides vocational education admini-
strators with an overview of sex equity
issues and alternative strategies for

- action. -

0y

(3
ca00
[

-

HANDBOOK TO DEVELOP A PLAN OF ACTION FOR
EQUITY IN VOCATIONAL EDUCATION. Minnesota
Dept. of Educationy Vocational-Technicgal
Division. July 1979, 34pp. Available
from:

Provides technical ass1stance'to the
postsecondary vocdtional syst

writing five-year sex equity plans of -
action using a management by obJect1ves
approach. ) .

- .
0000 -
iy

3

MANAGEMENT PLAN FOR VOCATIONAL EQUITY.
E11is Associates, Inc. October 1979, 50pp.
MD~SEC*, no charge.

"< ‘A graphic equity mode1'?1atticeanetwork5

to assist local educational agencies
in.developing management plans. [1lus-
tratés all functions necessary to achieve
sex. equity.

.
-~

ANy "
N

*See state'sex equity coordinators listing.
+See distributors address listing.

&

3

o

MN- SEC*, no charge. .

<

A \
OFF-CAMPUS EXPERIENTIAL LEARNING FOR WOMEN:
A MODEL PROGRAM. . Sandra L. Moore, Alverno
Co]1ege The Reseapch Center on Women.
August 1978, 104pp. Ayailable “from: s
EUC/WEEA Publishing Center+, call toll free,
“for prices. For future availability, write:
EDRS+. ‘

Thi¢ manual provides suggestions for -
~people. interested in designing off-campus
experiential learning programs. The

7 model gives students an opportunity to

' combine classroom study with field work
in business, industry, government, :
medicine, and social agencies.

> -
0000
L4

~ ROAD MAP TO CHANGE #1: DIA§¢bSTIC PACKAGE
FOR EVALUATING BIAS IN VOCATIONAL EDUCATION.
Karla Atkinson, Western Michigan Un1vers1ty,
Center for Women's Services. August 1979,
65pp. Available from: Vocational Resource
Center+, $4.50.

A brief, clearly od%ﬂined model to help
educators, school systems and others
. responsible for vocational education,

. eliminate sex bias in their programs.
Vogational education data and information
are collected and processed to identify
strengths and weaknesses of the vocational

. education program in relation to eliminat-

"ing sex rale stereotyping., Following
this analysis, educators begin formulating
long-range program goals and recommenda-
tiens and determining the Pr1or1t1es
Lo expand vocational options for*students.

0000
- -~

SEX EQUITY: IS IT FEASIBLE? Georgia
_Schocklee, Black River Vocktional-Technical
School. Summer 1981, 100pp. For future
availabiTity, write: EDRS+, .

’

Looks at sex equity from an administra-
tor's point of view. This guide ‘assists
the administrator in deciding whether

to implement a sex equity program, .
performing a needs assessment, outlining
a plan of action {training of school
personnel, recruitment, placement),

and evaluating the program.

[

“ 0000

L&l
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A SUGGESTED POLICY GUIDE FOR EDUCATIONAL 4 YOCATIONAL EQUITY SELF- EVALUATION GUIDE,
AGENCIES PROHIBITING SEX BIAS, .SEX STEREO- ' Sandra Stone-and Carol Rikken May 1981,
TYPING AND SEX DISCRIMINATION IN VOCATIONAL 15pp. For availability, write: H1nnesota
EDUCATION IN LOUISTANA:- Joy Dee Joseph.s Curriculum Services Center+.. .
_ May 1978, 45pp. Available from: LA SEC*, . g o,
no charge. . A technical assistance handbook te . °
. . : review and update local vocational
.A guide to ensure sex fairness. -7 programs to meet sex-fair guidelines.
’ ' > Contains questionnaires and checklists
. o000, A . for vocational educators and advisory .
committees. Also includes tips for'
TECHNICAL ASSISTANCE MANUAL FOR METHODS OF secondary teachers and counselor$ on
. ADMINISTRATION (title tentative). North L maintaining equity in the classroom and
.~ Carolina Dept. of Community Colleges, recruiting nontraditional students.

Office 0f Federal Compliance Services,

Division of Planning and Research. Forth- . . ) .
coming Fall 198%. For availability, write: ° §§§§ '
Doris Jacobs, Coordinator of Sex Equity, . ,/’————

-Dept. of Community Colleges, Education

. Bldg., Room 116, Raleigh, NC 2761T. . WOMEN IN EDUCATIONIVOCATIONAL
" -7 ADMINISTRATION .
A checklist summary to aid local institu- !
tions in preparing for an MOA on-site ) ) .
comphance review. . A COMPARISON OF THE PERSONAL AND PROFES- °
. . SIONAL CHARACTERISTICS OF MALE AND FEMALE
9ooo .- C e .LEADERS IN VOCATIONAL EDUCATION. FINAL

. , REPORT. Carol G. Bronk, Temple University.
TOWARD EQUITY: EFFECTIVE TITLE IX SJRATEGIFS, October 1979, 98pp. Available from:.

K-POSTSECONDARY. .Dr. Barbara Peterson, < £EDRS+, ED 179 715, MF $0.91; PC $6.95 plus
California Coalition for Sex Equity in ’ postage. - a '
- Education. August 1980, 316pp. Available .
from: EDC/WEEA Publishing Center+, call A survey of 203 leaders in vocational
™ toll free for prices. For future avail- education comparing leader character-
ability, write: EDRS+. istics and determining which setected .
"ﬂ ’ ' . > characteristics re]ate to professional-
Moves beyond Title IX compliance and ° ism. _ P
; assists educators to initiate change .
~while working within the political cli- ‘“\ eece
mate of the school system. Provides a * . ;
upique format for systematic planning DESIGN FOR EQUITY: WOMEN AND LEADERSHIP IN
and problem solving. . HIGHER EDUCATION. Carol W. Konek, Wichita
. . State Un1vérs1ty "November 1980, 162pp.
, voc0 _ Available from:- EOC/WEEA Publishing
Cent call toll free for prices. For

VOCATIONAL BUSINESS AND OFFICE EDUCNTION° A future¥availability, write: EDRS+.
® ‘GUIDE "TO EVALUATING VOCATIONAL PROGRAMS FOR- * ~
COMPLIANCE WITH THE PRINCIPLES OF s < .« <QProvides current background information

‘EQULTY. Instructional.Materials Laboratory, on the status of women in leadership
_Business and Office Education: 1980, 8pp. = p051t1on$ in higher education; gives an
" For availability, write: David A. Nichélls, . everview of recent legislation aimed. at
2 ‘Instructional Materials Laboratory, Ohio ,prov1d1nb more opportunities for womenj;
State Un1vers1ty, 1885 Neil Ave., N ) and outlines models for increasing the
112 Townshend Hall, Columbus, OH 43210. advancement of women in educational |
o : " ‘//“ . administration. .
Guidelines for reviewing vocational - : #
business and office educatidn programs . eeoe
y for sex equity. *, ‘.
-
*See state sex- equity coord1nator$ 1isting I _ . '
+See d1str1butors address Tisting. N b : .
R I B
. .
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DIRECTORY OF WOMEN ADMINISTRATORS IN VOCA-
TIONAL EDUCATION. Novella Ross, comp.
1980, 280pp. Available from: National
‘Center for Research in Vocat1ona1 Educa-
tion+, $13.

Contains over 1500 biographical entries
of women adm1n1strators current]y
emplpyed in various educational 1nst1-
tutions and -agencies in 53 states and
territories.——— —

0000 *
. ) ' i
EQUITUNITY IN VOCATIONAL EDUCATION ADMIKI-
STRATION. Southern [1linois Umiversity,
College of Education, Dept. of Edycational
Leadership and Vocational Education Studies.
Octobes# 1980. Available from: Curriculum '
Publications Clearinghouset+; write for
cost information. , r

~
1

A Handbook ,for Administrators and Members

of Boards of Education. i4pp.

A comprehensive guide to assist public
school administrators and boards of
education members in dealing with chang-
ing perceptions of women in vocational
education administration. The Handbook
includes a synthesis of fﬁnd1ngs concern-
ing barriers and suppo ts’ of women in
administration, and re ommendations for
identifying, trainingygand hiring women
vocation8 education administrators.

AyHandbooR for Women. 18pp. :

Al comprehensive guide to assist women in
preparing for, entering, succeeding

in vocational education admjnistratiop.

Qutlines the interpersonal and personal

factors confronting women who aspire to,

become administrators.

-

00090
£

FACTORS RELATED\TO THE UNDERREPRESENTAT ION
OF WOMEN TN VOCAVIONAL EDUCATION ADMINI-
STRATION:JA LITERATURE REVIEW. Ellen
Bowers an Judythe Humme®. 1979, 96pp.
Available from: National Cegter for )
Research in Vocat1qgh] "Education+,
$6.75; or EDRS+, ED™182 462, MF SO 91,
PC $8. 60 plus postage. '
“ Ten in¥erpéersqnal factors and five:
organizational factors identified
and examined. ' Concludes that the

*See state sex equtty coordinators listing.’
+See distgibutors address listing, *

. VOCATAONAL EDUCATION. Wi i
~ V¥ jonal-{echnical and Adu]t Educatlion.

1"

§
underrepresentation of women is due not to
any one factor but to a number of factors '
inextricably bound tegether.

* 0000

A GUIDE TO DEVELOPING EDUCATIONAL LEADERSHIP
POTENTIAL. Dr. Elizabeth Ratch and Robert
Foley. January 1980, 78ppq\lAvai1ab1e from:
EDC/WEEA Publishing Center+ call toll free
for prices. For future ava11ab111ty} write:
EDRS+.

The gquide offers two methods for encourag-
ing women and minorities to pursue leader-
ship roles--the sponsorship program and
the mini-internship program.

0000

A MISSOURI INSTITUTE ON LEADERSHIP DEVELOP-
MENT FOR WOMEN IN VOCATIONAL EDUCATION.
University of Missduri/Columbia, Dept. of
Practical Arts and Vocational-Technical
Education, Home Economics Education. Summer
1980, 30pp. Available from: Dr. Betty
Mart1n, Dept. of Practical Arts and Voca-
tional-Techrical Education, "309 Gwynn Hall,
University of Missouri/Columbia, Columbig,
MI 65211; $2.00.

A summary report describing a leader-
ship training workshop for women in
vocational education administration.

0000 . ]
/"; ® 13
REPORT 04 THE CONFERENCE: BREAKTHROUGH:
MINORITY WOMEN AND MEN AND NON-MINORITY 7

WOMEN ASPIRING TO LEADERSHIP POSITIONS N[
Wisconsin Boand of

i

orthcoming}September 198§ 20pp. Avpil-
IWI-SEC Pbstsecond%ry*, nol,

e

- !

.Confarence proceedings offer recom%en—

_dations for breaking down barriers 'to
vocational educati adm1n1strat1on**
Suggests ways di ict and ‘state agen-
cies can increase access to administra-
tive positions; alsgp outlines what
potent1a1 cand1Jatés San do.

able from:
charge.

>

°95k;.
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& RESEARCH 'PROJECT TO DETERMINE THE. REASONS
FOR AN IMBALANCE OF. WOMEN IN ADMINISTRATIVE
POSITIONS IN YOCATIONAL EDUCQTIOM . FINAL
.REPORT. Cardlyn G. Litchfield, Kentucky
University,-Division of Vocational [Education.
January 1980, 511pp. Available from: EDRS+,

ED, 182 515, MF $1.10; PC $35.00 plus postage.
. . . ‘ .

"A five-phase reséarch study comprised of
* a literature review identifying internal

. and external ba;riers; mail surveys
identifying attitudes, perceptions, and
aspirations; an interview study identify-
ing employment policies and practices; and
.employer evaluations of matched resumes
identifying biasad selection.

1}

v 0000 .

&

THE ROLE OF WOMEN IN EDUCATIONAL ADMINISTRA-
TION. University Council for Educational
Administration. Forthcoming Fall 1981, )
Available from: EDC/WEEA Pub]isﬂpng Center+,
call tol) free for prices.  For future ‘
‘availability, write: EDRS+.

Comprehensive, multimedia training mate-
.rials extremely useful to educational
administration trainees, professors,
policy makers, administrators, and
agency personnel.

3

0000

TALENT POOL/JOB BANK MODEL. FIVE MONTH .
REPORT. Ellen Rulseh Davis. Septemb
1977, 65pp. Available from: EDRS+,

ED 182 458, MF only-30.91 plus postage.,

This-report summarizes steps in the evolu-
tion and implementation of a computerized
. talent pool/job bank model developed pri-
marily to assist women and minporities in
the 1dentification of and placement in
leadership ®positians in vocational -
administration. N

0000

WOMEN IN EDUCATIONAL ADMINISTRATION: PROFILES
AND RESOURCES. Rita M. Costick, Women's l(>

Educatjonal Equity Communications ‘Network. .
1978, 49pp. Available from: EDRS+,

‘ED 165 309, MF $0.91; PC $3.85 plus postage.

Seven women adg/nistrators share their
insights and eXperiences. '
b ]

*See state sex equity coordinators 1€§ting.
+See distributors address listing. /

‘

WOMEN IN VOCATIONAL EDUCATION ADMINISTRATION:

A NATIONWIDE ANALYSIS. Ellen Bowers, Karen
Quinn, and Joan Hungerford 1979, 40pp.
Available from: National Center for Research
in Vocational Education+, $2.25; or EDRS+, *
ED 181 316, MF $0.91, PC $3.65 plus postage.
o . . ‘
This study determined the current require-
ments for certification”in vocational
education administration‘and the number
of women who are qualified for, and who
currently hold such positions. -

) ’ §§68 ,

WOMEN-IN NONTRADITIONAL
VOCATIONAL INSTRUCJION

L

PREPARING WOMEN TO TEACH NONTRADIT?ONAL
VOCATIONAL EDUCATION. Roslyn D. Kane, .
Rj Associates, Inc: 1978,+53pp.
Available from: National Center for

. "Research in Vocational Education+, 3$3.80;

or EDRS+, ED 164 978, MF $0.91, PE $5.30} °
plus postage. ..

Proposes a model to retrain women
educators to teach in nontraditional
areas Of vocational education. Topics
include rationale, program design, work
experience, competency-based programs,
preservice and inservice training,

and recruitment practice.

0000
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RELATIONSHIS OF PERCEIVED SEX BIRS AND THE
DECISION OF WOMEN.TO TEACH PRODUCTAON
AGRICULTURE. Ann E.’ Ries and David J.
McCracken,~0Ohio State University, Dept.

of Agricultural Education. 1980, 16pp.
Available from: EDRS+,-ED 187 950,

MF $0.91; PC SZGQO plus postage.

This study sought to determine whether
the perception of sex bias jnfluences a

* woman's decision to teach vocational
agniculture.
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CURRICULUM|TEACHING GUIDES

ACHIEVING SEX EQUITY IN BUSINESS AND OFFICE
EDUCATION. Wilmington Campus of Delaware
Technical and Community College. .July

1980, 100pp. Available from: Sara L.

Bell, State Supervisor, Business and Office
Occupations, State Dept. of Public Instruc-
tion, P.0. Box 14827 Townsend Bldg., Dover,.

« /7 DE 19901; no charge. -

2

1)

Teaching modules for each of the five
.career clusters in business and'office
occupations were produced to -integrate
sex equity into business and office occu-
pations. Accempanied by two slide/tape
presentations, "Office Administration"
(seqretarial and clerical work), and
"Careers in Business" (business adminis-
tration) which focus on nontraditional
workers., ¢

0000 4
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BASIC LIVING SKILLS FOR A CHANGING WORLD.
Carole Van Meter, Peoria Unified School
District #11. 1980. For availability,
write: AZ-SEC*; or Arjzona Dept. of Educa-
tion, Home Etonomics Unit, 1535 W. Jefferson,
St., Phoenix, AZ 85007,

Curriculum materials for seventh and
eighth grade co-educational home economics
and industrial arts classes. Workbooks
and teacher guides are provided for each
grade level home economics class; a
- teacher guide is available for basic
. industrial arts.
" 0000 R N
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BEING A MAN: A UNIT OF INSTRUCTIONAL

ACTARITIES ON MALE ROLE STEREOTYPING. Dr.
Davidf Sadker. 1980, 106pp. Available
from? Instructional Materials Laboratory-

OH+, $3.00. )
Provides information on how sex stereo-
typing and discrimination affect males,
and offers ciassroom strategies and les-
son plans' that draw out stereotyped
attitudes and feelings about the male
stereotype. Degigned to supplement
instructional materials focusing on sex
stereotyping and discrimination as
experienced by females. A bibliography

*See state sex equity coordinators listing.
+See distributors address listing.

. 1980, 168pp.

X L .
v \“of classroom materials on female role

stereotyping is also included. ,
0Qoo ’

BEING A MAN, IN A MAN'S WORLD, DOING MANLY
THINGS, ALONG SIDE OF AND WITH OTHER MEN.
Plus BEING A WOMAN, IN A MAN'S WORLD,
DOING UNMANLY THINGS, FOR, BUT APART FROM
MEN. Dr. Robert Zuckerman. 1980, 60pp.
Available from:, Dr. Robert Zuckerman,
Kent State University, 401 White Hall,
Kent, OH 49242, %2.25 each.

Simulation which requires the reader to
mak th personal and career decisions.

amd understand the interrelgﬁionship of
personal and career goals in job selection
and advancement. Discussion questions
provided at the end of each simulation
help clarify thoughts and feelings on

male and female role stereotyping.

¢ cooo!
:

BREAKING THE SILENCE: SEVEN COURSES IN

WOMEN'S STUDIES. Deborah Pearlman, Gaddard
College, Goddard-Cambridge Graduate Program

in Social Change, Feminist Studies. Janupry
Available from: EDC/WEEA
Publishing Center+, call toll free for

prices. For future availability, write:
EDRS+. .

Written from a feminist viewpoint, this

course guide explores the effects of sex
_role stereotyping on Third World, poor,

working c¢lass, and institutionalized

women. Secondary and postsecondary
levels., ‘ .o
¥ " 0000

/I /

BRIDGING THE GAP BETWEEN HOME ECONOMICS AND
INDUSTRIAL ARTS (title tentative). Iowa
State Dept. of Public Instruction, Educa-
tional Equity Section. 'Forthcoming Fall
1981, 35pp. Available from: [A-SEC*;
write for cost information. '
Proceedings from a multicultural, non- -
sexist cu;riculum conference. Includes
curriculum materials, teaching strate-
gies, handouts, and transparencies.

Lo
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CAREER OPTIONS FOR TEENAGE PARENV{: LEARN-

ING UNITS. Orange Unified School District.
1979. ~ Available from: Orange Unified School
District, 370 North-Glasswell, Orange, CA
92666., - )

-
-

A curriculum coveriné Such topics as
caréeer assessment, decision-making
skills, Spahish, interviewing techniques,
and survival'skills. The revised edition
of this package includes a component on

4 B -. b " ~{

homemaking education programs. Provides

information and checklists to assess ,
teaching -practices, knowledge for select-
ing anq using sex-fair materials, etc.

/

'
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£G0 {Equal Goals in 0ccupat1ons) STUDENT
MINI-SESSION. Hawaii Office of the State
Director of Vocational Education. 1979

+ rev. ed., 14pp. Available’ from:. HI-SEC*,

sex role stereotyping. . no charge.
. . .
eoecs ~ A compact p0-minute lesson on sex bias
‘ . - . \\\\\ and .career'choice excerpted from Source-
COMPETENCE IS FOR EVERYORE. Dr. Martha W. book for Equa) Goals in Occwpations.
Kent, University of Vermont, Dept. of Psy- ( (see Inservice/Preseryice and Student
chology. May 1979. Available from: EDC/ Workshop Resources section) -

WEEA Publishing Center+, call toll free for
priceé or EDRS+, ED 188 054, ED 188 061 to
ED 188 070, MF only-%0.91 plus postage,
wr1te for t1t1es.

'Students examine how judgments about people

are made and discover how appraisals based
on sex,, race,_or minority statgs_can limit
learning and career opportunities. Each
of the four units is divided into inter-
mediate and upper levels of difficulty.
‘/ o000 . \\

DOING WHAT I LIKE. Judit;\harrington,
Portland State University. Decgfber 1979,
76pp. 'Plus Film, color, 17 minutes.
from: OR-SEC*; no charge for gu1de, film
rental: free,

A film module providing nonsexist career
options to young men and women., Discus-
sion before and after the film is encour-
aged to assist students in their awareness
and understanding of sex stereotyping and
sex discrimination. The film “stars"
actua)] nontraditional workers who make

up the1r own " cr1pt " .

- 0000
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EDUCATING FOR SEX EQUITY: A HANDBOOK FOR
TEACHERS. Indiana State Board of [Education,
Division of Vocational Educatfon. June
1980, 75pp. Available from: Vocational
Education Servites#, $4.00. '

Assists teachers in dealing more effec-
tively with sex equity jn consumer and,

—

*See state sex equijty coordinators 1ist1ng.
+See d1str1butors address 11st1ng.

Available

. ~—-Michigan Universit

¥ o000 |

EQUITY IDEAS: INVOLVING THE SéSOOL AND
COMMUNITY IN EQUITY EDUCATION. Russell-T,
Osguthorpe, David 0. McKay Institute of
Education at Brigham Youpg University,

1979, 39pp._ Available from: UT-SEC¥,

32.00. AN " '

-

Compitation of strategies for infusing
equity into the total educational system.
Curriculum ideas for improviny the career
’ opportunities for men and women are pro-
vided for individual courses--dpéma,
journalism, graph'ic arts, aqgwéngl1sh
Other school activities are altso list
updated, expanded edition with more
idéas and implementation strategies is
forthcoming Fall 1981, , -

o000
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EVO (ExpandikVocational Education and
Training Options for Women and Men in
Michigan) Instructional Modules. Nestern
“Center for Women's
Sé\VTC€9r-AUQUSI QJSfJ'Ava1lable from: .»
+ Vocational Resource Center+. ‘
= Career Alternatives: Activities Suggested
for Junior High Use. Western Michigan
University, Center for Women's Services..
$10. 45, . -~
A five-lesson module to heap students .
-plan their careers and IZ’QE in accer-.
dance with their irdiyiddal values and ~~
skills', rather than with sex stereo-
«types. The packet includes eight cartoon

—




posters to facilitate discussgiom of
stereotypes, a tablet of xeroxable hafid-
- outs, and tape, "The Fable of Anthea.":

Expanding Career Options: A Social Science

Kpproach: Activities Suggested for Semior
High Use. Donna Jean Carters, $/.50.
A five-lesson module to as51§f “tifgh school
teachers in exploring with their students
thé impact of sex -rele tereotyptng on the
world 6f work and in their, individual ~+ °
lives. The packet contains a tablet of
xeroxable handouts, sand the cassette,
"Four Who Did," interviews with a female
farm manager, a mahwsurgical nurse, a
+female.architect, and a\ma1e day care
director, ' !

New Career Realizations: Activities Sug-
gested for Junior High Use. Donna Jean
Carter. 34.50.

A five-lesson modu]e‘fo help familiarize
students with sex role stereotyping as it
pertains to vocational planning and the

family role. The development of decision-

making skills for short-®and long-range
vocational planning is heavily stressed.

Voice Your Choice: Activiti®¥ Sulgested
for Senitor High Use, _Donna Jean Carter.
34,30,

A five-lesson modu]e to help students
match thear individual skills and abili-
ties to nontraditional occupations,
jdentify growth areas, and plan for
family roles. A‘tablet of xeroxable
handouts is included. ‘

~

00004
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EXPANDING CAREER HORIZONS KIT. Steiger,
Fink,.and Kosecoff, Inc. 1979 rev. ed.
Five individual kits. Available_from: )
Curriculum Pub]1cat1ons C]ear1nghouse+,-
$35% -
Classroom materials that create, aware-
ness of and help eliminate sex b1as,
sex role stereotyping, and sex dis-
crimination; aid educational practi-
tioners in meeting the requiremepts of
Title IX-and the Education Amendments
of 1976; and prepare students realis-
tically for the’world of work. Contains
five 50-minute.activity-oriented lessons
+_ for students in grades 7-14; each lesson
includes a teacher's guide.

*See state sex equity coordinators listing.
+See distributors address listing. -~

EXPANDING CAREER OPTIONS: A MODEL SEX

EQUITY.PROGRAM. James Mahrt and Joyce Fouts,

Wayne County Intermediate School District;

and Suzanne Lewantowski, comps., Macomb

Intermediate School District., 1981, 171pp.
vailable from: Jamas Mahrt, Wayne County
ntermediate School District, 33500 Van

Born Road, Wayne, MI 48184; 57.00.

A coll t1on of student act1v1t1es (grades
7-12) gfapted or adopted from a number

of exemplary projects throughout the
nation that have focused on the problems
of sex bias and sex role stereotyping.
These exemplary projects inglude:
Expanding Vocational Options (M1); Néw
Pioneers (NC); Project MOVE “(NYs; Project
ASPIRE (MI); Freestyle Project (CA)s
Dec1dingeProgram (Lo1lege Entrance Exami-
nation Board); and Try It, You'll Like

It (American Vocational Association).
Expanding Career Options: A Model Sex
Equity Program Participant Guide, 1s

also available. {see Inservice/Pre-
service and Student Workshop s3ection)

0000

° ~.
EXPLORING ROLE,OPTIONS: A GUIDE FOR ELIMI-
NATING SEX STEREOTYPING IN-HOME ECONOMICS.
Joan D. Bernstein, Montclair State (ollege,
Dept. of Home Economics. 1979, 63pp. ,
Available from: Life Skills Center, Mont-

"clair State College, Home Economics Dept.,

Normal Ave. and Valley Road, Upper Mont-
ctair, NJ 07043; $3.50.

A home economics cu???bu]um free of sex
role stereotyping. Sections include over-
coming sex stereotyping, teaching for ,
expanded roles, implementing a sex- fa1r
program, bulletin board ideas, educa-

* tional strategies for expanding role
options, and references.

0000
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FOCUS ON-THE FUTURE. Dr. Lewis E. Patterson,
Cleveland State Umiversity. July 1978. '
Available from: EDC/WEEA Publishing
Center+, call toll free for prices. For
future avai]abi]ity, write: EDRS+.

Drawings of men and women in a variety
of domestic and occupational situations
enable students ,to discover their atti-
tudes toward sex roles, choices, and




-~

a

¢

} [ . -

°, family relationships. Recommended for
- grades 6-12 and for teacher inservice/

preservice workshops.
. v N .
[ )

FREEDOM CITY. Middlesex County Fducational
Services Commission. 1980. »Available from:
Rita Hagin, Project Freedom, Middlesex -
County Educational Seérvices, Grandview
School, North Randolphville Road, Piscata-
way, NJ 08854; $85.

%000

A comprehensive, creative infusion cur-
riculum for career education, grades K-8.
The packet ‘consists of a teacher's manu-
al, student activity cards, and dittos.
There. are activities on sex stereotyping,
home economics and industrial arts,
health and physical education, .language
arts, math, music, science, and soc1a1
studies.

- 0000
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A GUIDE FOR INSTRUCTORS OF THE NONTRABI-
TIONAL VOCATIONAL STUDENT. Henrietta

students with opportunities to recognize
role changes and expanded options for men
and women, and explore the different
roles they may play in their lifetime.

For levels 7{12.

0000

GUIDELINES: AQATEVING SEX EQUITY IN PROGRAMS
OF “VOCATIONAY HOME ECONOMICS. Ohio State
Dept. of Edlcation, Division of Vacational
Education, Vocational Home Economics Section.
1979, 71pp. Available from: Instruct1ona1
Materials Labc?atory -0H+, $2.00.

) Exp1a1ns the provisions of. the Title IX
legislation dealing with sex equity and -
the Education Amendments of 1972 and
1976. Includes resource tools to help

\ teachers assess where they are and where
they need to go to achieve sex fairness
in classrooms. : s

0000

GUIDELINES FOR REDUCING SEX BIAS IN THE
CLASSROOM (title tentative). Indiana

Waters, Richmond Technical Center. Septem- ==~  State of Education, Division of Vocational
ber 1980, 7pp. Available from:  Henrietta Education. ‘Forthcoming September 1981,
Waters, Richmond Technical Center, 2020 200pp. Available from: Vocational

Westwood Ave., Richmond, VA 23230; $1.00.

- ’
This booklet briefly outlines and offers
possible solutions to various problems
the nontraditional student faces.

GUIDEBOOK FOR INTEGRATING SEX EQUITY INTO
DELAWARE HOME ECONOMICS PROGRAM. Hester R.
Stewart, et al., University of Delaware,
College of Human Resources. 1980, 75pp.
Available from: Dr. Hester R. Stewart

.College-of Human Resgurces, Uniletsi
Delaware, Newark, DE 19711; $4.00.

wv

0000
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L) Three sample instructional modules and
mini-plans introduce the concept of sex
equity into home, econdmics c]asses dnd

-its importance to the student's- life.
Module I is designed.to motivate stu-
dents into questioning their own4be11efs
about sex equality and changing-work and
family roles. Module Il helps students
recognize sex ‘bias and stereotyping and
understand how they influence role and
»~_ career choices. Mpdule III provides

-

*See state sex equity coordinators listing.
ee distributors address listing.
T .

Education.Services+; write for cost
information:
&’ A handbook of activities to help Stu-
dents learn about sex equity, and reduce
sex bias and sex stereotyping.
0000

!
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GUIDELINES TO ACHIEVING SEX EQUITY IN HOME

ECONOMICS. Dr. Ruth Martin, Washington State
University. 1979, 7pp. For availability,
write: Gene Bigger, Research Coordinating

Unit, Washington State Commission for
Vocational Education, Bldg. 17, Airdustrial -
Park, Matlstop LS-10, Olympia, WA 95804. .

Checklist and resource materials for
secondary home ecpnomics programs.

0000
.

HOME ECONOMICS UNLIMITED. ©Doris L. Dopkin.
1978, 43pp. Available from: Training Insti- '
tute for Sex Desegregation of the Public
Schools, Rutgers, The State University o§ -
New Jersey, Doug]ass Campug/Federat1on Hall;

22 . -
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New Brumswick, NJ 08903, $3.30; or EDRS+,
ED 162 030,, MF $0.91, PC $3.65 plus postage.

Advocates co-educational home economics .
classes. Describes programs at the
elementary, middle school, and high

school ,Tevels; and offers suggestions

for ledsons in foods and nutrition,

- clothing and textiles, child development,
home managément and housing, family
relationships, consumer educatiord, and
vocational programs.

-

0000

HOUSEHOLD- TASK OPINIONNAIRE: WHO IS 'THE HOME-
MAKER? Angelina 0. Parsons, Montana State
University, Dept. of Home Economics. May
1980, 13ppx  Available from: MT-SEC*, no

o charge. - . )

Points out that every person is a homemaker
in some way. Threessituations are pre-
ssented where a wife works full time, part
time, or ngot outside thHe home; opinions
. . are solicited about who should perform
+ various tasks. This opinionnaire was part
of a study, Creating Awareness of the Role
of the Homemaker, which surveyed secondary
_home economics students and educators.
(see Refererice and Research Resources
section) ' )

.
— 0000
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+* IMPLEMENTING SEX EQUITY: INSTRUCTIBNAL GUIDE.
Georgia Shocklee, Black River Vocational-
Technical School. Forthcoming Summer 1981,
100pp. For future availability, contact:

EDR S+, ‘

Provides teachgrs and counselors with

background information on sex equity .

for ¢lassroom lessons,’ guidelines to v

maintain sex equity in the classroom
~{evaluating-materials, etc.), and

strategies for recruiting students as

well as placing them in jobs.

>

0000

IMPROVING SEX EQUITY IN CAREER AND VOCA-
"TYONAL CLASSROOMS. Ohio State Dept. of

* Education, Division of Vbcational EdﬂEatiop,
Office of Sex Equity. 1978. T3pp. For

, availability, write: Instructional Mate-
.rials Laboratory-0H+.

,

1

;See state sex equity coordinatdrs listing.
+See distributofs-address Tisting. , -

/

~
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Contains curriculum guide]fﬁés and check-
lists to help educators identify sex bias,

~sex role stereotyping, and sex discrimi-
nation. .Also provides suggestions for
selection of non-biased materials and use
of existing sexist materials;eand lists
several conscious&gss-raising activities

» useful for teachers, counsélors, and
students. .

0000 - - [

LITTLE BO REEP PRESENTS THE OUTREACH SPEECH.
Karen Buckman and Catherine Ann Pfeiffer,
Linn Techpical College, Women's Outréach
Program. February 1981, 60pp. Available
from: Karen Bugkman, Linn Technical, College,

Linn, MO 65051; $3.00.

The speech, along with group activities,
role-playing, and games, is<used to
increasd student awareness and under-
standing of sex roles, the work world,
and nontraditional careers.

" o000

LOOKING OUT FOR LIFE: A TEACKER'S GUIDE FOR
INTRODUCING NONTRADITIONALCAREERS. Trudy
Kowallis and Russell Osguthorpe, David 0.

. McKay Institute of Education at Brigham

Young University.” December 1980, 74pp.

Plus Filmstrip, color, 9 minutes. Available
from: UT-SEC*; $2.50 for booklet, filmstrip
sale: $5.00. , .- -

A
-

This manual helps high school teachers
and counselors develop lessons or a
series of lessons on exploring nontra-
ditional occupations. The object of

" the suggested learnifg activities is to
help students recognize how sex stereo-
typing can influence their career deci-
sions, and to foster favorable attitudes
toward nontraditional careers. A filmstrip
by the same name accompanies the manual.
An updated and expanded .edition, which
js forthcoming Fall 1981, will include -
implementation strategies. ‘ .

~ 0000 R -
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MAKING HOME ECONOMICS RELEVANT TO MALES.
Dr. Camille G. Bel), Texas Technical Uni-
versity, and Dr. Gloria E. Durr, StephemF.
Austin State ‘University. June 1980, 41pp.
Available from: TX-SEC*, no charge. .

*

'




. A
—\ The guidelines consider attitudes toward . ‘s
homemaking education as appropriate for
males; perceptions of its usefu]ness,
'meshmg family and oecupational role: o>

suitable facilities and instrictiona
materials; and sibject matter cootent.
A chart, summarizing strategies to elimi-
, nate barriers to male enrollment 1p
home economics is included. -
0000 ’

= Ca
MODEL FOR RECRUITMENT, RET. ﬁ%ION, AND PLACE-;
MENT OF FEMALE STUBENTS I ATIONALAEDUCA-*
TIONAL PROGRAMS WHICH HAVE ADITIONALLY BEEN
FOR MALES. James A. Knight, Jan Henderson,
and ;Ann Ries, Ohio State Un1vers1ty, Dept.
of Agricultural Education. Available from:
Janmes A. Knight, Dept. of Agricultura)} Educa-
tion, Qhio State University, Columbus, OH |
- 432103 $3.00. ~ . ‘
A collection of activities for the class-
.'room*and inservice:

00090

- MOVE ON TOGETHER: CLASSROOM ACTIVITIES FOR

VOCATIONAL EQUITY. C.d..Farris and P. Sgi

Forthcoming Fall 1981, 100pp. Available®

from: Project MOVE+, approximately, $4.00.
Write for exact cpst.

n.

. Includes over 50 c]as§room teaching
activities, stddend, questionnaires, and -
fact sheets t¥yt have bgen*developed or
used by vocatfonal c]assroom teachers
representing various occupational subject
areas. The activities aim at eliminating
sex stereotyping and sex bias while’
providing student learning for career
exp]orat1on, positive work attitude and
habits, human relations, leadership, and
how to Find a job. Activities are spegific
to various courses, i.e., auto mechanics,
dental assistance, industrial arts, etc.; -

- general courses ‘are also-included. - .

ﬁ; &
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MULTICULTURAL, NONSEXIST EDUCATION IN IOWA
SCHOOLS. Iowa State Dept. of Public Inst?pc-
tion, Educa¥ional Equity ,Section, 19798
17pp. eachw Awailable From: Jlowa State
Dept._ of Public Instruction, Eduational
Equ1t§ Sect1on Grimes State Office Bldg.,
Des Moines, ﬁA 50319 no ‘charge.

L4

*See state sex equity. coord1nators 11st1ng
+She distr1butors address listing.

r

‘ areas:

PIONEERING, 'PROGRAMS *IN SEX EQUITY: A

L3

»
% “ u
th;s series of "five pamph]ets is intendkd
for use by local curriculum committees yho
~"are working to ipplement multicultural,
nonseX¥st curriculum in_ specific content
arts- education, home economics apd -
.imdustirial arts, language arts, mathematfic.
and science, and soc1a1 studies. A Guife
to Imp]ement1ngﬁMu1t1cu1tura1 Non-Sex1
Curriculum Programs in lowa Schools 1s/als
available. (see Resources of Interesy to
A1] Educators section) .

~

000p"

OPTIONS: A CAREER DEVELOPMENT CURRICULUM
FOR RURAL HIGH SCHOOL STUDENTS. . Faith .
Dunne, Dartmguth College, Dept. of® Education.
November 1988. Available from: EDC/WEEA
Publishing Center+, call toll free for prices
For future avai]abi]ity, write: EDRS+.

This program equ1p§,h1gh school students
w1 h the information and problem-solving
11s needed to make career and life-
lanning decisions. Students,practice

their new knowledge and strat®§ies in
simulated situations. &

0000
TEACHER'S GUIDE. Amanda J. Smith and
Charlotte Farris. 1980, 60pp. Available
from: American Vocational Association,
Special Publications, 2020 N. 14th St., o
ArJington, VA 22201; $6.00. .

.
v

S

-Provides an explanation of sex equity,
the role of the teacher, Yctivities and
information on language, family, and

work force, strategies working with

nontraditional students, and various

hecklists. o

»,

1
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PROGRAM PACKET FOR THE INVOLVEMENT OF
—STUDENTS™ IN POSITIVE:.SOLUTIONS TO PRES-

SURES AND PROBLEMS RELATED TO PREJUDICES

. AND SEX E STEREOTYPING.: Birdie Holder,
Un1vers y of Nebraska/L1nco]n, Center

for Bus1ness and Vocational ‘Tegcher Edu-
cation. September 1980. Available from:
NE-SEC*, no charge.:

Role- playing, sk1ts, discussion, and
]1sten1ng activities are used to he]p



.

students identify constructive solu=
tions when co¥ttering different aspects
. of sexisms Students' are presgnted with
9 real-life situations\involvi?g conflicts
within peer groups, fafiily-situations,
educational instititions, and the labor
" force. Transparency masters and occupa-
tional and wage information are also
. _ incuded.

0000

. PROJECT CARE (Career Awareness in Rural

Education) Curriculum Series. Sandra
Stone and Linda Hollmer-Lade, eds.
Forthcoming Winten 1981, 75-100pp. each.
Avhilable from: Minnesota Curriculum

rvices Center+; wirite for cost infor-
mation.

Sex-fair curriculum materials for‘gié
in secondary vocational centers af
comprehensive high schools, especially
rural schools with limited eguipment

and facilities. The series is comprised
of Implementing Sex Equity in Language
Arts, Self-Exploration and Awareness
Activities for integrating Sex tquity

in the Classroom, Integrating Sex Equity

[4

.

from: John D. Ross, Highline ]
15675 Ambaup Blvd., SW, Seattle, WA'98166.
A self-contained prog

esigned to
promote/career educat and reduce %ﬁx
role stereotyping. Elementary level.

. . €
Ogghpation Simulation Packets. ‘v
Each contains,.lesson plans, directions
for hands-on activities, and simulated

. k experiences. The six skill araas
are: color discrimination (K-2); crawl-
ing and squattimg (K-2); assémbling
(3-4); creativity (3-4); measuring
(5-6); and oral persuaston (5-6).

L4

Many Thousand Words--Work Pictures. 48pp.

Contans black and white pictures of
adults and children in a variety of

~ non-stereotyped settings.

Yell6w, Blue, and Red Book. 48pp.
Provides a collection of activity ideas

' for expanding awareness of sex stereo-
typing at home and at work.

0000

-

PROJECT.POSSIBLE. Middlesex County Educa-
tional Services Cammission. 1980. Avail-

.

School D}strgct_

with Career Exploration, and Integrat+
ing Sex Equity in Secondary Vocational
Edycation.’

able from: Rita Hagin, Middlesex County
Educational .Services Commission, Grandview
School, North Randolphville Road, Piscataway, .
‘ NJ 08854; $25.
PROJECT CHOICE .(Children Have Options In’ With this elementary curriculum, students
Career Education) Ca?eer«Ghidepook Series, will beéome more aware of sex role stereo-
Kern County 'Superintendent of Schools. . types and expdgtations, the relation of
1977-79. Available from: EDRS+, . e sex roles to jobs, and opportunities in
ED 197 955 to ED 188 (06; write for specific = nontraditional work. The kit is packaged
and-additional titles,andgprices. in a work pail; activities are printed on
' ' index cards, color-coded to the type of
activity: teacher-directed, individual

B & -

0000

.Teaching units for the twelve career

0000

clusters. Of particular interest is work , group work, etc. A kit for the
Project CHOICE #6: Exploring Careers: A middle school level will be available
Look at Gender Steréotyping (ED 187 960, . June 1981. o /
MF 30.91, PC $2:00). The instructional 5. A

activities are designeéd to help junior
high students become aware of how a cul-
ture transmits images of‘males and females
"and how these, images contribute to one's

PROMOTING SEX EQUITY IN THE CLASSROOM
Module Series. lowa State University, of

attitudes toward gender roles. . Science and Technology, Dept. of Home
. Ecoggmics. 1980, 13-30pp.. each. Available
o000 from: Iowa State Dept. of Public Instruc- '

tion, Publication Office, Grimes State
Office Bldg., Des Moines, IA 503192 °

“ PROJECT .EQUALITY Instructional Activities.
$6.18 for the entire series; or EDRS+,

Highline School District. »1976. Available

-

3 s . X .
*See state sex equity coordinators listing. ‘
+See distributors address listing. - . . . . -




ED 190 815 to ED 190 826, write for
titles avd prices.
A curriculum of twelve modules were
designed to provide guidelines for .
evaluating resource materials and
compiling creative strategies to
promote sex eqwity in wocational-
technical education classrooms and

“in out- of-school learning axpariences.
The first Tive modules (introductfion,
sex gquity gﬂ1de11nes, art, langlage,
and Content) can pe used by voca-
tional-technical instructors; each of
the remaining seven modules focuses on
individual vocational disciplines:

) A agr1cu1ture distributive education,

hea]th occupations, home economics,
office occupations, technical education,
trade and industrial education.

A

-
0000 v
”

-

PROMOTING SEX EQUITY IN VOCATIONAL EDUCA-
TION Modules. 1980. Available from:
NC-SEC*, no charge. -

-

Five modules that can be integrated into
existing vocational education curriculum.

- Each module begins with a chart to show
the different areas where applicable.

What is’ Sex Bias? DOr. Lilla Holsey and
Millie Huff.:. Z21pp.

Module 1 will enable students to define
sex biag and sex.discrimination-and iden-
tify ways ‘sex bias hurts men and women.

Unconscious, Sex-Bijased Behaviors in
School and on the Job. Dr. Jeanne Lewis,
Dr. George Grill, Dr. Steve Lucas, and
Or. Bud Miles. 27pp

Successful completion of Module 2 will

* enable students to identify unconscious
_behaviors of teachers, employers, and
students; identify how sex bias manifests
itself in different fields of work;
1dentify obstacles that may occur when
entering male-dominated educational/
‘occupational sett1ngs, and demonstrate
behavior that is sex fair in social and
occupational settings. . .

Your Legal Rights to Sex Falrness. Dr.

, Loydia Webbers T17pp.
Module 3 helps students understand the
var1ous 1eg1s]at1on promot1ng sex equity.

ki

*See stdte sex equity coordinators 1isting.
-+3ee distributors address listing.

‘1|!
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Charfying Lives: Recasting Traditional
Lareer ang ramiiy Patterns. Ur. Hazel,
Davis and Gary Ridout. 23pp. ’
Module 4 teaches students to analyze ¢
traditional career patterns for men and:

- women and to note how they are changing;
and to identify effgcts that changing
work patterns 'may have oh home management
andinterpersonal relationships.

The Hidden Message in Educational Mater-
1al--Sexism., Dr. Lilla Holsey.and Judy
MclLarty. 14pp.

Module 5 will help students to recognize
sex bias in school and comnercial]ly-pro-
.duced material, and eliminate sex bias -
in student-produced material.

0000

REDUCING CAREER BARRIERS RESULTING FROM SEX
ROLE STEREOTYPING: A STUDENT MANUAL (title
tentative). Forthcoming January 1982.
Availabldtrom: Project MASSIVE, Ohig State
Dept. of Education, DivisYon of Gu1qance

and Testing, 65 South Front St., Raom 719,
Columbus, 0 5; write for cost 1nfor-
mation. .
Classroom activities were developed to
help students relate to people.as 1ndi-
viduals ratherthan as stereotyped
members of a group. .In_addition to-the
teacher's guidebook s there is-a student
workbook and a sixty-ited survey to

assess the attitudeg of 3tudents (grades
6-12) toward sex Wtereotypes. -
0000 ,
¢ 4
SEX EQUITY ABOOK FOR DISTRICT OE-COLUMBIA
PUBLIC SCHOOLS. Walteen Grady, Jill M.
Greenberg, and' Mary Jo Strauss, American
University, Educational Equity Institute.
July 1980, 182pp. Available from: DC-SEC*,
no charge. ’ . °

Lesson plan$ and classroom activities
assist egducators to infuse sex equity .
themes into their work with students.
Class subject areas inciude history,
so¢ial studies, mathematics, and science
for.grades K-12. There are also pre-
service/inservice activities to increase

.~ 'the educators' awareness of educational

sex equity issues. The Ideabook is a
c9mpanion volume to Sex Equity Resource

L




Directory for District of Columpia :
Public Schools. (see Reference"and

‘>

Research Resources section) .~ ) -

[ ooQovO
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SEX EQUITY IN... Series. Rochester-City
School District. Forthcoming January
1982, 50pp. each. Availablg from: °

- .

-

A fifteen -day unit for examining verbal
and nonverbal sex role stereotyping in
children's stories and other literature.

English Lessans--A Sex Equity Unit.
Dianne Worman, ,43pp.. $5.00.

Seven one- day lesson plans that carn be
integrated into existing English units.
They are designed to provide. specified

Ruth De Rosa, Rochester City School | t E English content and to expand student .

Districts 131 W. Broad St., Rochester,
NY 14608; write for cost information. -
L Sex Equ1ty jn...Junior High School Home
Economics Education, Home tcanomics
Fducation, Business Education, Indus-
trial Arts Education, Consumer Education,
.and Health Occupations comprise a ies
of six curriculum guides. These g
were developed by reviewing, revising,
and expanding existing curriculum guides
in-use. Each curriculum-guide uses sex
neutral language and offers entire
‘course ouwlines. The guides for home,
economics include a newly-developed
module on careers and sex role stereoi/
typing. In progress is the-development
of a module for 1ndustr1al ants.

L - R v
. . o000 -

SEX'EQUITY IN THE CONSTRUCTION TRADES
(title tentative). Glorta Gibbs, Beaver-
ton- High School. Forthcoming w1nter 1981.
For availability, write: OR-SEC*. .
I . "h'-v °
Modules for use by classroom teachers
1n the construction cluster area.
Modules for other vocat1ona1 urogram
areas are planned.

e Rr
0000 ‘/ .

SEX EQUITY IN THE '80' s Series. -April 1980.
Available from: Diane List, Qirector, Card
Community School, 301 Hooper St., Cdro;
48723. . '

v
e

Basic Nr1t1ng Skills--A Sex Equity Unﬂt.
Kathryn Bell, 72pp. $5.00.

Eleven lesson plans for.use with n1nth~grade
Engl1sh classes. Provides for the infu-
sion of sex equity issue exploration while
addressing writing skills, development.

.Creative Writing--A Sex Equﬁty ‘h»tf

awareness of the importance of sex equity
in relation to personal and vocational
aspirations. -

Poetry--A Sex Equity Unit. Dianne Worman,

. S0pp. 57.00. ‘b;{
A two-week unit covering icgboetry

techniques, structure, style, and inter-
e« bpretation, using, sex equity themes.

Short Story--A Sex Equity Unit.  Dianne
Worman, 100pp. $7.00. - -
This unit deals.with_the elements of
short stofy: character1zat1on, setting,
plot, conflict, and theme, while intro-
ducing sex equ1ty concepts. The selection

.of short stories attempts to balance male
and female main characfers, as well as

- male and female authors.,

The above units are tailored for English
classes, grades 9-11, It is suggested
that Sex Equity in the '80's: Vocational
Teacher Recruitment Plan accompany the

- curriculum materials. (see Outreach,
Recruitment, and Placement Resources
section)

I3 0000

.

SEX EQUETY IN VOCATIONAL EDUCATION: ‘CURRICU- .
LUM FOR SOCIAL STUDIES (title tentative). ~
District of -Columbia Public Schools, Division
ﬂof Instructional Services. Field test copy
fortheoming Fall 1981; final copy forthcom-

ing Fall 1982, 125pp.. For availabiljty,

wnite: DC-SEC*; field test copy free.

A competency-based curticulum reflecting
a humanistic approach to sex—equity—im———
vocational education. It 1ncorpora£es
Jnstructional matérials into the social
‘studies .curricylum for the purposé of
- expanding sex role expectations and -
. creating an awareness of career oppor-
tunities. For levels K-6.

Dranne Worman, 39pp. $5.00. !
. ’ . 'y N ’
*See state sex equity coordinators listing. ¥
+See distributors address listing. !
X * " -
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SEX EQUITY IN VOCATIONAL, EDUCATION:
TEACHING/LEARNING MATERIALS. Or. Shirley
Slater, June Varner, Carolyn Ouattrocki, =~
Linda Fife, and Carolyn Gasiorek, Ohio
Upiversity. Octpber 1979,:37pp. For
ayailability, write: OH-SEC*.

Strategies and methods yfor teaching stu-
dents how to develop awareness of. the
concept of sex equity, identify available
resources related to sex equity, define
the terminology related to sex equity;
analyze materials and situations .for sex
fairness, and examine the1r own feel1ngs
about sex fairness.

+
L 000

" [}

CSEX EQUITY IN VOCATIONAL/TECHNICAL EDUCA-
TION: - LEARNING STATIONS TO FOSTER QEX
EQUITY IN VOCATIONAL AND TECHNICAL EDUCA-..

TION. Dr. Diana Mayer, Richland Community
College. 1979, 83pp. Feor availability,
write: IL-SEG*.

Learning stations are teacher-made,
instructional devices used in the class-
soom to motivate students té pursue a
selected topic. Sample learning statiors
present information on such vocations as
auto sales, construction, computers,

aviation, sports, ‘and fashion design.
i

0000

SEX EQUITY INSTRUCTIONAL MINI-UNITS Series.
James D. Good and Mary Ann DeVore, Univer-
sity of Missouri/Columbia, Instructiona?
Materials Laboratory. Forthcoming Summer
1981, 30-40pp. each. Available from:
Instructional Materials Laboratory-MO+; .
write for cost information.

Four units suitable for secondary .class-
rooms or inservice/preservice workshops,
The units are entitled, Creating Aware-

ness in Sex Equity, Equality in Lanquage,

—~—

examining Materials for Sex Fairness, and

Creative Ways to Supplemknt Biased Mate-

SUPER PEOPLE.

N
+

Briggaman, Business Office, Division of.
Vocational and Adult Educat1on, P 0. Box
2219, Hartford, CT 06115; no charge.
Provides, classroom exercises Stressing”
. sex-fair practices in business and- office
~ education and in the business ‘world.

0000

STRATEGIES FOR EQUALITY: VOCATIONAL EDUCATION
Doris L. Dopkin, ed. August 1979, 150pp. '
Available from: Training [nstitute for Sex
Desegregation of the Public Schools, Rutgers,
The State University of New Jersey, Douglass

Campus/Federat1on Hafl New Brunswick, NJ
~08903; $4.40.,,

~f

A compendium of curfricular projects
devised and tested by educators.

0000
‘}
Robert Miller and Will .
Schroeder, CUNY, CASE Institute for Research
and Development in Occupaiional Education.
December 1980, 16pp. Available from:
NY-SEC*, no charge. .
A comic book format is used to challenge
traditional sex roles. Girls prove
equally capable as boys in "May the Best
Person Win" and "Jane and the Beanstalk."
“New Wave: Adventures of the Futura Fami-
1y" offers a view of changing family
roles. Very appealing to, students in
» grades 3-5.

0000

TECHNIQUES FOR ELIMINATING SEX DISCRIMINATION
FROM VOTATIONAL EDUCATION: AN INSTRUCTOR'S
GUIDE FOR CULINARY ARTS. Georgia S. Glick
and Linda K. Upton, Minuteman Regional
Vocational-Technical School. September 1979,
30pp. For availability, write: Linda Upton,
Minuteman ReYional Vocational-Technical High
School, 758 Marrett Rnad, Lexingtan, MA

02}/3. ;

rials. 1hese units can be used and
ordered individually. \. 4

00do

SEX FAIRNESS IN BUSINESS AND OFFICE EDUCA-
TIONX Rhoda Holop, et al., Hall High School.
March 1981, 390pp. Available from: J.B.

. Ve

*See state sex equ1ty coordinators listing.
+See distributors address listing.

A guide addressing the issues of sex
bias in a specific shop area. This
review identifies sex bias or stereo-
typing in formal curriculum materials
“and in the “hidden curriculum," and pro-
poses positive strategies to overcome
. the effects of this bias. Culinary arts




instructional materials, Students' self—
! concepts and biases, adg,1nstructors shop
management are examtned.
» ’
odooo .
- ' L] ’
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TRABAJAMOS: A BTLINGUAL/MULTICULTURAL CAREER
AWARENESS AND LANGUAGE ENRICHMENT‘PRg%BAM.
Renee Z. Sherman and Margot Vazquez

Benario., Notember 1980. Available from:
EDC/MEEA Publishing Centenr, call toll “
frege for prices. For future availability,
write: EDRS+. -

L. + This three-week bilingual programcan be
) . easily i1ntegrated into early primary
career awareness programs. Twelve nontra-
+ ditionad occupations are presented 1m two
self-contained teaching kits--one 1n
Span1sh and one in English.

3
00co
.

- Y

TRADITIONAL VERSUS NON- TRADITIONAL - -
EXPANDING CAREER CHOICES. Righard, Tate
and other contributors, B]oom1ngt0n Human
Resources Dept. Sprisg 1981, 100pp. each.
_Available from: Richard Tate, Human )
Resources Dept., City of Bloomington, Box

& 100, Mun1c1pal 81dg., Blooriington, IN
474025 $5. 00 each,

S Middle School Unlﬂ

. A self-contained five-day unit,. Dis-
F . cusses sex role stereotyping and the

' limits 1t 1mposes- and introduces nontra-
% ditional employment.
High Scfido} Unit. }

... A self-contained five-day umit. Explains
. why people work, introduces nontraditional’
. employment, and -encourages entry into

: - the 3;1lled trades. - . '
~ 0000 4 4
S ]
, " UNTAPPED RESOURCES IN VOCATIONAL IDUCATIOV
~= . TEACHER SUPPLEMENT, James D. Good, Univer-
. sity of H1ssour1/Colan1a Inytruct1onal
T = Materials Laboratory. 1979, 373pp." Avail- °
able from: Instructional Materfals Labora- «
tory- M0+ $6.50. . .
*Selected port1ons from Untapped Resou'rces
: . 1n Vocatiopal Education: Teacher/Trainer
. © Guide. (see, Inservice/Preservice.and

Student Workshop Resdurces sect1on)

o

*See state sex equity:coordinators listhig.
+See distributors address listing.
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WINNING: ™JUSTICE FOR ALL." Council on
Interracial Books. 1979. Rvailable from:
Council on Interracial ‘Boeks, 184} Broadway,
New York, NY; $70.

* This fifth- and sixth-grade curriculum
includes 35 lesson plans to help: '

* teachers, increase student understanding
of sex and race discrimination. Package
includes three filmstrips, a student .
qprkbook, and teacher's guide.

0000 -

..

WOMEN AT WORK® Sharon Valiant, Educational
Improvement Center-Central. 1979, 24pp.
Ava1lable from: MNortheast Network for

.Curr1cu1um Coordination, Bldg 4103, Kilmer

Campus, Rutgers, The State University, New
Brunswick, NJ 08903; for prices, see
Project SELECT in the Resources of Interest
to A1l Educators section,

AY
* A book of role models, presenting both
famous «and 1nteresting women workery,
pgst and~present, 1n-the areas of science,
technology, tfe trades, 1ndustry, and busi-
ness. Useful in a varety of school
subjects. Includes classroom 1deas, a
hist.of nontraditional Jobs for women
with educafional requirements and salary
ranges, apd qui1z-on working women.

'

R ¢t
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.

EVALUATION/SELECTION OF SEXFAIR
INSTRUCTIONAL MATERIALS

* COMPREHENSIVE*REVIEW MODEL FOR VOCATIONAL

INSTRUCTIONAL MATERIALS (title tentative).
Exeter Area gh School.. July 1981, 30pp.
Available f(; Langdon Plumer, Vocau1onal
Director, Exete;_Area High School, Exeter,
NH 03301; no charge.

A model matrix to assess vocational
instructional and aud1ov1sua1 materials
o for sex bias and sex role stereotyping:

. .
0000

CRITERIA FOR YHE SELECTION ND
INSTRUCTIONAL AIDS. Ida Kravitz, School
D1Str1ct ‘of Ph1ladelphfa. F0rthcom1ng

-




January 1982. Available from: EDC/WEEA -
Publishing Center+, call .toll free for

.o prices, For future availability, write:
EDRS+,

'Critical points for educators to consider
when selecting multiethnic, nonsexist :
instfuctional materials..

L)
(=32 2]
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EQUITY GUIDELINES. FOR STATE DEPARTMENT

STAFF. Maine State Dept. of Educational

and Cultural Services, Bureau of Vocational
Education; 1979, 23pp. Available from: .
ME-SEC*, no charge.- .

-

Originally developed for State Dept.

. staff,’ this booklet 1s useful for o
: others concerned with séxist and .

" racist language and illustrations.
Includes numerous examples of ways to
avoid biased or stereotyped language .
and illustrations focused on women and
men, handicapped, and minority persons.
(Orawn from similar publications devel-
.oped by Texas, I11inois, and Ohio.)

- %

0000 -

GUIDELINES FOR ESTABLISHING GRUITY IN LAN- .
GUAGE AND ILLUSTRATIQNS. Texas Education
Agency, Communications and Publications
Committee. Summer 1979, 22pp. Available
from: Publications Distribution, Texas Edu-
cation Agency, 201 E. 11th St., Austin, TX |
- 78701; mo chaﬁge. \\
Designed to help staff mpmbers improve
equity in lahguage and illustrations,
relating to men and women, racial minori-
ties, and disabled people. P
]

~ ) .

.

0000

,GUIDELINES FOR SEX-FAIR VOCATIONAL EDUCA-

TION MATERIALS. . Women orf"Words and Images. .
1978. Available from: National Center
gorggesearch in Vocatignal Educationt+,

4.95. . .

.7 .
Guidelines for Sex-Fair Vocational Educa-
tion Materials. J3Zpp. A{so avallable

‘ from: EDRS+, ED 174 750, MF $0.91;

PG $3.65 plus postage.

Contains guidelines useful for developing
‘non-biased printed, audio, and visual

2

*See state sexﬂgauity coordinators listing.
+See distributors address listing.

, N

—

O materials; and checklists for evaluating

materials for sexism in language, occu-
pational and social roles, omissions,
and physical appearance. ’
Guidelimes for the Creative Use of Biased
Materials in a Non-Biased Way. 8pp. Also
. available from: EDRS+, ED"T85 413,

MF $0.91; PC $2.00 plus postage.

Methods to help teachers deal with sexist

language, roles, portrayal of personal

traits, and illustrations. '

-

.+ A Checklist for Evaluating Materials. 6pp

*
™ 0000

(

ROAD MAP TO CHANGE' #2:- WORKBOOK FOR DEVELOPIN
NON-BIASED MATERIALS. Karla Atkinson, West-
ern.Michigan University, .Cepnter for Women's
Services. August 1979, 77pp. Available ’
from: Vocational Resource Center+, S{.SO.
A workbook of sequen&ed exercises designed ,
to increase skills in recognizing and )
eliminating sex bias in vocational instruc-
tional materials,’ as.it appears in lan-
guage, omission of roles, character and :
personality traits, physical appearance,
and graphics., | .

0000

SEX STEREQTYPING IN INSTRUCTIONAL MATERIALS
AND TELEVISION: AWARENESS KIT. Matilda
Butler, Women's Educational Equity Communi-
cations Network. 1978,- 50pp. -Available
from:, EDRS+, ED 168 548, MF $0.91; PC $5.30
plus postage. - "

* Provides information on the portrayals o(
women and men in instructional materials
and media; discusses how to evaluate and,
choose the best ssi-fair media; recommends
actions that will®help eliminate sex
stereotyping in these materials; &nd sug-
gests an approach to teaching children
how to be aware of sex-b1ased‘materials.

CQA'
<o
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FOR USE BY COUNSELORS

ADULT COUNSELING FOR SEX EQUITY IN POST-

. SECONDARY EDUCATION, Delores Parker and
Carol Eliason, Women's cational Equity
Communications Network and™ERIC Clearing-
house on Counseling and Personnel Services.
July 1980, '58pp. Available from: EDRS+,

ED 192 176, MF $0.91; PC $5.30 plus postage.

Presents reasons why women return ‘to
college, reviews research regarding
women's Gtilization of student personnel
department, analyzes admission require-
ments, outlines institutional activities
¢ that promote sex equity, and offers
specific recommendations for change.

00090

BEATING .THE NUM@ERS: A MATH CAREERS PRO-
GRAM HANDBOOK. Ferol Breymann, Boston
Community School Board, Inc. and Boston
University, School of Education. July

1980, 164pp. Available from: EDC/WEEA
Publishing Center+, call toll free for
pricés; or EDRS+,"ED 191 701, MF only-
$0.91 plus postage. -

This handbook describes a successful
Boston-based program that combines
math instruction and counseling to %
help under-ediucated and underemployed
women develop basic math ski y "
broaden their cdreer aspirations, and

“  overcome barriers to job advancement.

00090

v .

/o,
BECOMING. Dr. Nancy Voight, University -
of ‘North Carolina, School of Education.
. Augist 1980. Available from: EDC/WEEA
. Publishing Center+, call toll free for
" prices. For future availability, write:
EDRS+. .

Complete with checklists, self-assess-
ment instruments, and activities, the
program involves ihdividuals in evaluat-
ing their intirests—,.sld]ls, priorities,
and values. ]

T ' 0000 < ‘

\

CAREER GUIDE TO IMPROVE VOCATIONAL EQUITY
IN GEORGIA (title tentative). University

*See state sex equity coordinators listing.
“+See djstributors address listing.
\

eorgia, College of Education, Division
of Vocational Education, June 1981, 200pp.
Available from: ~ Dr. Joﬂn\quyd, Director, o
Division of Program Development; State
Dept. of Education, 333 State Office Bldg.,
Atlanta, GA 30334; no charge.

Identifies job oppegtunities available
in Georgia during the 1980's, and listg
training programs in the state.

00090

_THE CAREER SHOPPER'S GUIDE,Z Gerri Hair,

Women's Center of Dallas. December 1980,
376pp. Available from: EDC/WEEA Publishe
ing Center+, call toll free for prices.
For future availability, write: EDRS+.

A practical guidebook for coun
providing assistance to womén re-
entering the work force, underemployed
women, career changers’, and women

considering nontraditional career fi

00090

-

THE CCUNSELOR HANDBOOK IN... Series.
Rochester City School Bistriect. Forth-
coming, January 1982, 50pp. each. Available
from: Ruth De Rosa, Rochester City-School
District, 131 W. Broad St., Rochester, NY

14608; write for cost informaton.

Three handbooks for Home Egonomics,
Industrial Arts, and Business offer

job-relat informatjon, student -
activities, and resources for each
) of the above vocational program areas.

Nontraditional careers are stressed.

0000

>

DREAMS TO REALITY. Available from: Girl
Scouts of the U.S.A.; National Equipment
Service, 830 Third Ave., New York, NY
10022; or Girl Scout Depaftments in Tocal
retail stores; $5.25 a/set.

]
Designed to increase job awareness among
young women. The set contains an activi-
.ty Book, career cards, and leader's
- guidé. Local ‘Girl Scout Councils, would
agsist in using the materials.

00090
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EQUITY COUNSELING FOR COMMUNITY COLLEGE
WOMEN. Nancy Carol Eliason, American
Association of Community and Junior

w Colleges, Center for Women's Opportuni-
ties. March 1980, 306pp. Available from:
EDC/WEEA Publishing Center+, call toll
free foyg, prices; or EDRS+, ED 187 369,
MF only-$0.91 plus postage. ’

" This series of articles, written by
counselors at two-year community
colleges across the nation, can help
other counselops develop outreach
techn1ques and vocational guidance
counse11ng for women in postsecondary
institations. , P

0000

EXPANDING CAREER CHOICES: AN-EXEMPLARY
PROGRAM. Austin Area Vocational-Technical
Institute. Jupe 1979, 230pp. Available
from: Minnesota CurriCUlum Services
Center+, $5.00.
4 Ve
A prevocational training manual for use
with women interested in nontraditional
careers, displaced homemakers, and
re-entry women to prepare them for making
decisions regarding the world of work:
clarifying personal and work values,
solving career problems, making seund °
6%cupat1ona1 choices, and preparing
them to enter the job market. Adaptab]e
to other %gByJations.

-~

0000

EXPANDING YOUR HORIZONS IN SCIENCE AND
MATHEMATICS. ODr. Lenore Blum, Mills
College, Center for Career and Life
Planning and Dept. of Mathematics/Com-
puter Science. February 1980. Available
from: EDC/WEEA Publishing Center+; call
toll free for prices. The Handbook for
Conference Planners is also available from

+, , MF only-$0.91 plus
postage.

Two films, The Math-Science Connectiopn:
Educating Young Women for Today and

Sandra, celia, Dee, and CTaire: four — — -

. Women 1n Science, and the bookTet,
Expanding Your Horizons: A Handbook
tor Conference Planners, help educators
and parents encourage girls to consider
careers in science dand technology.

*See state sex equity coord1nators listing.
+See d1str1butors address listing.
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EXPLORING EDUCATION EQUITY: SEX AFFIRMATIVE

GUIDE FOR COUNSELING AND TEACHING. Dr.
Patricil Ball, . University of Tennessee,
Appalachian Center for Educational Equity.
Forthcoming Fall 1981, 628pp. Available
from: EDC/WEEK Publishing Ceater+, call
toll free for prices. For future availa-
bility, write: EDRS+. |

L]

A curriculum for educators and coun-

selors conducting training programs for
“women in hfgher education. Topics high-

lighted are: 1) counseling women,
includring feminist therapy; 2) sex bias
in interest measurement 3) women in
higher educationy 4) affirmative action
,  for women in- at1on, and 5) assert-

iveness training for job- seek1ng sk1]ls.

0000

FOLLOW THE YELLOW BRICK ROADS. Thomas
Bufifington and Associates. 1978, 83pp.
Available from: U.S. Government Printing
Office+, order no. 017-080-02028-8, $4.40.

This catal of career education ideas
1s divided o four cectians: . class-
room, community resources, counseling
and guidance, and management. For
elementary thrqugh postsecondary school
students. May serve,to stimulate sex

equity approaches.
. £

0000
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FORTUNE TELLING: A PROGRA?’FOR GIRLS ABOUT
IT1

WOMEN., WORK, AKD NONTRADITIONAL OCCUPA-

-TIONS. Boston Young Women's Christian
Association. July 1977, 108pp. Available -

from: Fortune.Telling Coordinator, Boston
YWCA, 140 Clarendon St., Boston, MA 02116;

58.50.

A program.des1gned to interest girls in
their working futures and help them
improve their employment prospects.

A -
0000

~

1979, 280pp. Available from: EDC/WEEA
Publishing Center+, call toll free for
prices. For fyture availability, write:
EDRS+,

~

HOW WOMEN FIND JOBS: A GUIDE FOR WORKSHOP %
LEADERS. Dr. Vera Norwood, New Mexico
Commission on the Statys of Women. July




-

~
The guide of fers workshop leaders sug-
gestions for surveying the job market, ==
publicizing the workshop, finding poten-
tial students, conducting group discus-
*g1ons, and leading activities. Students
learn what their .job skills are, how to
write a resume and apply for a job, how
to interview, and how'to balance work
. life and hgpe life.

0000
- /

ILLINOIS CAREER GUIDANCE HANDhOK. South-
ern [1linois University. June 1981, 600pp.
Available from: Curriculum Publications"
Ciearinghouse+, $12.

A ready reference to program planning,
implementation, and.evaluation. It -
provides a definite-systems approach to
the activities and experiences carried
out by the student and guidance person-
nel of the- school. Contains specific
and detailed 1nformation on employment
outlook, job placement, apprenticeship
opportunities, computerized guidance,
samplé worksheets, and laws affecting
career guidance. -

0000

INCREASING OPTIONS THROUGH L TFE /WORK "PLANNING
SKILLS. Nancy Deutsch and”Roberta Gassman,
University of Wisconsin-Extension. February
1981, 123pp. Available from: WI-SEC*, $5.00.
. . -
A workshop materials package for teaching
11 fe/work-planning and decision-making
sk111s to teenagers, while helping them
free themsedves from sex role stereotyping
and expanding their career options.

0000

4

NEW DIRECTIONS FOR RURAL WOMEN: A WORKSHOP
LEADER'S MANUAL. Mary Gindhart, The Grail.
December 1979, 40pp. Available from: °
EDC/WEEA Publishing Center+, call toll

free for prices; or EDRS+, ED 186 204,

MF only-30.91 plus postage.

Outlines a series of. workshops designed

to alert women tp edulation and career
training options in their local area.
Participants become .dnvolved 1n self-
exploratton, goal setting, and making
career decisions based on personal values.

*See state sex equity coordinators listing.
+See distributors address listing.
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'NONSEXIST CAREER COUNSELING FOR WOMEN:
ANNOTATED SELECTED REFERENCES AND
RESOURCES.” PART I and PART II. Rita M.
Costick, Fran Hereth,-and Kathy Cirksena,
comps., Women's Educational Equity Com-
murfcations Network. January 1978, Part I-
23pp.; Part 11-29pp. Available from: EDRS+
ED 158 212 and ED 158 213, MF $0.91 each;

PC $3.6%5 each plus postage. < .

- f
Part 1 contains information on counselor
training and professional ‘development,
counseling resources, career interest
medsurements, and minority women.
Part [1 provides resources On women and
work, women in specific occupations .and
professions, and programs related to
women's career preparation/training.

0000

*fwscr CHOICE: CREATING HER OPTIONS IN
CAREER EXPLORATION. Or. Elyse S. Fleming,
Case Western University, Dept. of Educa-
tion. “July 1979, 582pp. Available from:

/ZDC/WEEA Publishing Center+, call toll

! free for prices; or EDRS+, ED 185 321,

MF only-%0.91 plus postage.

This pFact1cal and informative book helps

secondary counselors, youth group leaders,

and community college faculty to counsel
young women to recognize ‘their own
talents and capabilities.

0000

"PROJECT SCOPE (Support Of Co-Educational
Occupational Programs In Education) Series.
Susan Riley. Forthcoming Winter 1981.

For availability, write: MA-SEC*,

Four manuals focus on support groups for
students 1n nontraditionak.programs.
Together We Can describes strategies fér
facilitating a support group. A Fair
Shot/An Equal Chance is a handbook of
activities for use by support group
members. It's Not Funny--It's Illegal
summarizes the laws that guarantee equal
education and employment opportunjtigs.
Portraits is a collection of character
sketches of students in nontraditional
vocational programs who may function as
role models; these young women discuss '
the problems, successes, and strategies
for survival in these programs.

Vi



. coe RESOURCE FOR WOMEN SEEKING NONTRADITIONAL

CAREERS: A HANDBOOK FOR CONNECTICUT WOMEN
AND THEIR COUNSELORS. Connecticut Commi.s-
sion on tHe Status of Women. May '1981,
90pp. Available front: CT-SEC*, no charge.

high school and aduft women in making
career choices, and for women seeking
nontraditional employment.

A useful guide for zéLnselors assisting

' oooo

RESOURCE GUIDE FOR SEX EQUITY IN VOCATIONAL.

COUNSELING. Virginia Polytechnic Institute
and Blacksburg State Un1vers1ty, College

of Education. 1980, 109pp. Available )
from: VA-SEC*,

no charge. J/‘ .

An annotated list of relevant articles,
books, research reports, audiovisual
materials, staff fraining materials,
organizations, and directories, '

0000
s

SEX FAIR COUNSELING: A HANDBOOK. Barbara S.
Fuhrman, ed., Yirginia Commonwealth Univer-
sity, School of Education, Office of °
Continuing Education and Field Services.
1979, 193pp. Available from: Dr. John
Oehler, Director of Continuing Education
and Field Services, 2106 Oliver Hall,
Virginia Commonwealth University, R1chmond
VA 23284; $5.00.

A capsulized ready reference for devel-
oping sex-fair guidance programs.
Topics of the eight modules include sex
fairness in the school climate, group
counseling, tests and testing practices,
and community attitudes. Each module
presents objectives of the unit, back-
ground i ation, assessment instru-
mentsdz6nfg::tify extent of sex bias
and sex fairness, application strategies,
and evaluation procédures. Accompanied
by the video,. Sex: No Barriers in
Careers which highlights people in non-.
traditional work roles. (see Nonprint
Resources section) ° - '
\

-

~0060

SEX FAIR COUNSELING: POLIGY AND PROCESS.
Dorothy Bray, St. Cloud Area Vocational- *
Technical Institute. June 1980, 37pp.

d

I'd
+ *See state sex equity coordinators listing.
+See distributors addregs listing.

Available from: Minnesota Curriculum Ser-
vices Center+ write for cost informafion.

Provides counselors with ideas for pro-

- active sex-fair counseling methods which

meet the Office pf Civil Rights guidelines.
Suggestions and chn1ques re of fered
for public notification, otion and
recruitment, admission, retent1on, and

placement. Includes an annotated’

bibliography. -
’ '0000

STUDENT CAREER CONFERENCE HANDBOOK (title
tentative). Wendy Grayson, New Mexico
Commission on the Status of Women. Fforth-
coming Spring 1982, 50pp. Available from:
Wendy Grayson, New Mexico Commission on
the Status of Women, 600 Second St., NW,
Suite 809, Albuquerque, NM 87102; write
for cost information,

A manual for educators interested in
undertaking/sponsoring a career confer-
ence for students to promote and foster
awareness of nontraditional careers,
vocational education institutions, and
postsecondary schools.

0000
-

THE TOOLS OF THE TRADE: A BLUEPRINT FOR
MOMING YOUNG WOMEN INTO NONTRADITIONAL
CAREERS. Skilled Jobs for Women, Inc.
Forthcoming September 1981. For avail-
ability, write; Andrea Graff/Donna
Leonard, c/o Skilled Jobs for Women, Inc.,

. 2095 Winnebago St., Madison, WI 53704,

A technical assistance package contain-
ing a guide, background readings, and a
color slide/tape presentation. The,
package helps secondary counselors and
teachers identify the problems of tradi-
tional enrollment by sex within their
schools, and suggests and outlines activi-,
ties and programs to increase awareness
and enrollment *into prepaiatory courses
for nontrqditional careers.

‘ ) . - 0000

" TRAINER'S GUIDE FOR CAREER CONVERSATIONS: A
JGUIDE FOR PARENTS AND YOUTH.

Penee W.
Stewart and Russell T; Osguthorpe, David
McKay Institute. of Education at Brigham .

°
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Young University. Forthcoming Fall 1981, needs of women in three progress1ve
35pp. Available from:  UT-SEC*, $2.00. /stages of change 1) identifying a need
for change in one's personal or work i
/ A manual for teachers, counselors, and life; 2) gathering information about )
others interested in helping parents careers and exploring occupations
work more effectively with théir chjl- through informal "hands-on" experiences;
dren in the career decision process. and 3) exp10r1ng nontraditional careers
Section One provides suggestions for and learning about support serv1ces
conducting two parent/student workshops, offered by community agenc1es
as well as a more individualized program ) - -
between parents and counselors. Section R ‘ ; eece
Two contains several classroom activities .
on how sex stereotyping can influence WOMEN IN NONTRADITIONAL JOBS: A CONFERENCE
S rcareer .Jdcisions. For more information GUIDE--INCREASING JOB OPTIONS FOR WOMEN.
- on £dreer Conversations, see the Resources _ U.S. Dept. of Labor, Women's Bureau. 1978,
for Parent/Commfunity Involvement section. 32pp. Available from: Women's Bureau+, )
s1ng]e copy free; or-U.S. Government Print-
o000 P ing Offige+, order no. 029-002-00051-7, °
. ' $1.60. ,
WANTED: MORE WOMEN IN SCIENCE AND TECHNOLOGY. -
‘Massachusetts [nstitute*of Technology. oooo * -
April 1981. Available from: Committee on
the Status of Women‘in Physics, American WOMEN ON_THE MOVE: A COUNSELTNG WORKSHOP
Physical Society, 335 E. 45th St., New MANUAL FOR WOMEN SEEKING NON- TRADITIONAL
York, NY 10017, $3.00 WORK. Priscilla Hepe Farmer, 1980, 78pp.”
) . Available from: PA-SEC*, no charge.
. . A packet of information for junior and
high schqol counseldors and teachers This handbook for women is about, effec-
stressing the importance of & strong -« tive and creative ways of’ftnd1ng and
background 1q/mathemat1cs, chemistry, learning about ,new careers, especially
and physics.” Includes general\orienta- blye collar work and entry level and
tion for educators, & resource list, midmanagement jobs. Sections focus on
plus & bibliography for young women. % self-appraisal, understanding the job
market, career choice, job'searching,
eoo0 * and maintaining a job.
NHA‘ TO DO ABOUT SEX BIAS IN TESTING. ‘
3 Carol K. Tittle, Women's Educational Equity §88§
Communications Network 1979, 19pp. Avail- N
able #%om:- EDRS+, ED 183 628, MF $0.91; . \
PC $3.65 plus postage. FOR USE BY STUDENTS
Offers guidelines for reviewing biased ° -
tests and Suwtwns to counteract . APPRENTICESHIP AND,OTHER BLUE COLLAR JOB ,
their bias OPPORTUNITIES FOR WOMEN. Valerie Wheat
-dnd.Christie Niehel, Women's Educational
, oooo u?ty Communications Network. 1978,
‘ Available from: EDRS+, ED 167 741,
' A WOMAN'S PLACE--VOCATIONAL EDUCATION IN MF $0%g1; PC $3.65 plus postage.
MINNESOTA. Ann Ol'sons, Jackson Area Voca- q
tional-Technical Ingtitute. August 1981, <;;§bv1dzs- eneral’ information about .
38pp. Available from: Minnesota Curricu- ’ he trades.
== —ym Services-Center+; write fongcostA, A c
information. ' doo0 £
* 3
* A handbook containing procedures for - . "CHOICES AND CHALLENGES: A STUDENT GUIDEBOOK
three workshops designed to meet the -ABOUT NONTRADITIONAL CAREER OPPORTUNITIES.
*See state sex equity coordinators 1isting. \ A ' ",'

+See distributors address lis8ing. e .
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Carvell 'Education Management Planning, Inc. . OPEN MINDS: NONTRADITIONAL JOBS. Monmouth
June 1979, 72pp. Available from: Publica-’ Adult Education Commission. 1979, 22pp.

"tion Sales, California Dept. of Education, Available from: NJ-SEC*, no charge.’
P.0. Box 271, Sacramento, CA 95802; $2.75 . .
plus tax. . The views of nontraditional students

s . . and workers, employers, school admin-

Learning aids, self-awarkness chéck jstrators, gquidance counselors, and
* sheets, and case-studie$ are uséd to T parents are used to highlight the.
. heip studeats plan for their future status of nontraditional jobs.in.the
e «careers. The definition of nontradi- county. ! v
tional occupations, reasans creating . "
new opportunities -im\ these occupations, * . . eo0e
ggportunities availabj& in Califqrnia; . . ’ -
L d how a student prepares for his/her - SEARCHING FOR A JOB IN THE CONSTRUCTION
job choice are covered. INDUSTRY.: SOME TIRS FOR WOMEN. U.S.
. ) ) " - Dept. of Labor, Women's Byreau. 1979,
. °ee% ) 5pp. Available from: +fomen's Bureau+,
: . single copy free. L
HOW ABOUT A LITTLE STRATEGY? KNOW, Inc. , 7 ’
January 1981. Avaitable from: "EDC/WEEA ol o . eooo
Publishing Center#, call toll free for o s '
prices; or EDRS+, ED 198 380 MF only- , SEX DISCRIMINATION IN EMPLOYMENT: DOES
£0.91 plus postage < SEX DISCRIMINATION AFFECT SOMEONE CLOSE
* . - T0_YOu? Alamedd County Office of Educa-
Presénts six case studies exploring tion. 1980. For availability, write:
vagious economic and family situa- VQICE+. " '
tions often encountered by mothers N
who return to work or school. This brochure provides answers to
. ’ » whet sex discrimination is, how to
P eeoos P detect 1t, and which laws and agen-
: : S . © cies protéct you, and lists other —
JO0B- OPTIONS FOR WOMEN IN THE 80'S. U.S. , _ resource agencies to contact.

*  Dept. of Labgr, Women's Bureau.. 1980, X . '
22pp. Availtable from: Womenas Bureau+, : - eceq | ‘
single copy free; or U.S. Government Print- ~

ing Office, order no. 029-002-00059-2, $2.25. SUIT YOURSELF: SHQPPING' FOR A JOB. Wider
' Opportunities for Women, Inc. 1980, Slpp.

- Pl
" This booklet gives an overview\Qf the~ . Available from: Wider Opportunities for
status of women in the work forceTand Women, aInc., Publication Requests, 1511 K
some of the factors affecting women's . St., NW, Suite 34%, Washington, DC 20006;
‘employment, information omthe kinds > $5,00. . ]
“of jobs that will be in demand; and )
employment counseling and JOb hunting L , A beginnper's self-help guide containing
‘resQurces. . tips-, techniques, and self-assessment -
- tools for.organizing a job searc
. eooo . ’ Fifteen photbgraphs depict nontradi-
tional workers.
OCCUPATIONAL SURVIVAL KIT. Carol S. Hopson - :
and Caroline C. Willis, Delgado College. v ) eeee
February 1979, 43pp., Available from: ' .
LA-SEC*, no charge. ’ TIME FOR A CHANGE. Connie Cauley, Ellis
- ) ‘o Assoc1ates, Inc. Forthcoming Fall 1981,
A career guide which covers choosiqg, 50pp. " Available from: Jo-Shuchat,
finding, and keeping a job. The video, ~ men s Outreach Project, Technital Edu-
. Successful Women in the Making, accompa- cation Research Centers, 8 Eliot St., .
) nies the guide.. (See Nonprint Resources Cambr1dge MA 02138; wr1te for cost .
section) . information.

-

*See state sex equity coordinators listing.
+See distributors address listing.
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- A gu1de for meea§1nterested in entering
_male-intensive fields (technical fields,
“trade and industry, and agriculture).
Discusses the opportunit1es, advantages,
challenges, and ‘barriers; and provides,

*,"  #detailed occupational and training -
. « information (salary, setting, etc. ).,
- :. 0000
. - »

s TRY IT, YOU' M LIKE [T A STUDENT'S
'INTRODUCT [0=~TO NONSEXIST" VOCAT IONAL EDU-
K CATIPN. Martha Mathews .gnd Shi
. National Foundation for the Impr
. Educqilon, Rasource Genter- for ex Roles in
v * Educationt. 1978, 59pp. =Availdble from:
Resource Center on Sex Equity, CounciT of
Chief Staté:School Officers, 400~Horth
. _ Capitol St., Suite 379, Washingtop, OC
w - 20001, ¢$1. 00 .or EDRS+, ED 170 520,
s MF $0.91, PC SS 30 plus postage

« "

ement - of

&

become aware of and consider nontradi-
tjonal vocational education- progranms.

s Th stydents are encouraged to explore
tbe1r 1nterests, think about their
roles in the home, considertvoc.iional -
courses .which ‘match their skills and °
ab?11t1es, and 1earn*about‘gqu1ty
L 1eg1slat1nn. a
N odoo ‘ '
. “ .

T A WOMAN'S GUIPE, T PPRENTICESHIP. U.S.
. "rgi Dept. of Labor; s Bureau. 1980, 30pp. -

Avaflable from! <iomen's Bureau+, s1ngle
<. copy free; or U.S. ‘Goygn) inting
- 0ff1ce+ order no. 029-K g-4, $2.25.

Informs "wemen about the apprentice-
LShip system and how it openates, the
“roblems womeR_encounter in seeking

apprent1cesh1p opportunities, the

apprent1cesh1p ‘application process,
the kinds of jobs -available, and the
preparat1on ‘needed to successfully
apply for an apprentfceship.

- ° . Ay .4

-
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. WOMEN IN NONTRADITIONAL-ROLES IN TRNDE AND
INDUSTRY? Rochester City School District: /
Forthéoming January 1982, 60pps Ava1]ab1e
from: Ruth.De Rosa, Rochgster City School-

" District, 131 W. Bpoad St., Rochester, NY
* 1465§ijwrite for cost information. ro

A - A .
3See state sex equity cdordinators: 1isting..
+See distributors address 1isting.
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PAruiitex: provided by enic e d
-

McCune,

A booklet to Help secondary students' ¥~ .

b
‘ A job gu1de offer]ng general mforma‘
tion on women in this male-dominated
program area, self-assesgMnt check-
1ists, job - hunting techn1ques, and a
list of resources ava11ab1e in the -
area.

-

T

-
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A WORKING WOMAN'S GUIDE TO HER JOB RIGHT?
u.S. Dept of Labor, Women's Bureau. -1978
329p “Available.from: Women's Bureau+,

" single capy free; or U.S. Government Pripting
Officet; order’no. 029- 016- 00056 -9, $1.60.

’
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DIRECTORIES OF NONTRADITIONAL
, WORKERS

Arizona ® = ,

PEOPLE TALK ABOUT THEIR NONfRADIT}ONAL'

JOBS. Nancy Bene, comp.; Coconino County
- Educational Seryices Project. ,June 1981,
. 40pp. For gyailabi1ity, write: Al- SEE*

« Second volume to the student booklet,
Women Talk About Thelgtﬁontrad1t1ona1
Jobs. ~ Twenty men and women in non- ‘
traditional fields (male nurse, female
hy31c1an,‘fema4e car salesperson,
female cable splicer, etc,) are .
interviewed.

.

2

* WOMEN TALK ABOUT THEIR NONTRADITIONAL JOBS.

Jenny Erwin, comp., Coconino County Educa-
.-tional Services Project. June 1980, 40pp.

For availability, write: AZ- SEC*.
Interviews with twenty <women in non-
traditional fields. -Among these fields
are air traffic cordtpol, carpentry,
-sawyering, and 1and§¢ape gardening.

This student booklet s accompanied

by the slideftape, ["Am a Woman. (see
Nomprint Resources sectdion) Twenty
additional nontraditiona} workers are
introduced in People Talk Abeut Their
Nohtraditional Jobs.

s R 9 -
0000’
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Hawaii
QIRECTORY OF NON-TRADITIONAL WORKERS IN
. WAII. Kapiolani Community College. July

1981, d\vaﬂable from: HI-SEC*, no charge.

. + Identifies 86”nontrad1t1onal workers
y1111ng to serve as role models or
resource persons.

OOO‘O

Kansas T 't

(

KANSAS DIRECTORY OF NON- TRADITIONAL WORKERS.
Kansas State University, Dept. of Adult and
. Occupational Education. September 1980,
28pp. Available ﬂrom KS-SEC*, no charge.
db -« Lists nontraditional workers willing to
meet with ‘interested students/job seekers
and talk about their job. The directory
is organized by general job category and

By region. Accoppanied by a Strategies o

HandbooK for Use with the Kansas Direc-

tory of Non-Traditional Workers., A

revised edition of the directory is -

expectedeal] 1981.

’ 0000

Minnesota L

NEW ALTERNATIVES'AT WORK. Louise Locketz

and Wayne Haskell, <5omps., St. Paul Public ’
Schools.

June 1 180pp. Available«’
from: Minnesot Curr1culum Services,
Center+; write/for cost informations

Br}efzbiographical sketches of male
and female nontraditional workers

include their education and motivation
for eatering their chosen field.

s

' 0000
‘ﬁNMissour1 ':
BUTCHERY BARER, CANDLESTICK MAKER. Linn
Technical College, Women's Qutreach Program.
May 1981, 100pp. Avaitable from: Karen
Buckman, Linn Te%;ical College, Linn, MO

@ [5051; no charge
e l o=
This directory lists Missouri women
working in nontraditional areas who
can serve as role models and resources.

»

: *See state sex equity coordinators listing,
+See distributors addréss listing.

-New Jersey

% -

DIRECTORY OF MISSOURI NONTRADITIONAL -ROLE
MODELS.  Mary Ann Devore, comp., University
of Missouri/Columbia, Instructional Materials
Laboratory. Summer 1981, 20pp. Available .
from: Instruct1onal Mater1als Laboratory-
MO+; write for cost information.

Profiles are largely, byt - ‘exclusive-

ly, drawn from nontraditional workers *

in welding, building trades, electronics,

< machine shop, and health occupations.

-

0000 k—"-‘
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Nebraska

RESOURCE DIRECTORY OF NON-TRADITIONAL

WORKERS.
1980.

Southeast Commumity College.
Available from: Gerald D, Gruber,

" Dean, Student Services, Southeast Community

College, Lincoln Campus, 8800 "0" St.,
Lincoln, NE 68520; no charge.

A campus pamphlet highlighting the
exper1ences of nontraditional workers
in the area.

0000

e

CAREER ER=GRATTON EXPERIENCE. Cha;ZOtte
Coddington and Henry E. Blenke, comps.,
Bridewater-Raritan Regional School District.
1980, 30pp. Available from: NJ-SEC*, no
charde. = »

Organized by occupational clusters, this
booklet provides students with names of _
various corporations, medical centers,
county agencies, small businesses, and «
individual professional people in the,-
area where and whom students could
"shadow. " .

’
Pl , ’
DIRECTORY OF PEOPLE IN NONTRADITIONAL JOBS.
Fourth Edition. Educational Improvement
Center-Central. 1981, 50pp. For paper
copy availability, write: NJ-SEC*; for
microfiche copy, write: Northeast Network
for Curriculum Coordination, Bldg. 4103,
Kilmer Campus, Rutgers, The State University,
New Brynswick, NJ 08903; no charge. -
Provides a resource list of d%rsons in
nontraditional jobs who are willing to




¢

»

-ab]eofrom: NM-SEC*, no charge.

. NONTRADITIONAL TO THEIR SEX.

visit schools and act as role models '

for students, Includes photographs

of women performing nontraditional
*tasks.

.

0000 ~

New ngico-/
DIRECTORY OF NONTRADITIONAL WORKERS. Janice
Hightower, comp. March 1981, 33pp. Avail-

A listing of nontraditional workers
throughout the state willing to work
with teachers and community groups
to encourage nontraditional career
choices.

» 0000

Pennsylvania
-

PEOPLE ‘AT WORK: PENNSYLVANIANS IN JOBS
Pennsylvania
Dept. of Education, Vocational Educatdion
Equity Program. May 1981, 76pp. Avail-
able from; PA-SEC*, no charge.

A directory of nontraditional workers
who, have volunteered to assist in sex-
fair counseling. They are available
for talks to groups, job visits, and
meetings with individual students.

~0000

. Rhode Island Y

DIRECTORY OF RHODE ISLAND WOMEN AND MEN
IN NON-TRADITIONAL JOBS. Sylvia Feldman
and Gail Holman, comps., University -of
Rhode Island, Women's Resource Project.
September 1980 rev. ed., 80pp. Available
j[om: RI-SEC*, no charge. :
rd

-
~

Identifies 300 nontraditjonal workers
willing to inform students abéut their
jobs, either through class or job site
visits. Two other useful features of
the directory are a short survey of

the occupational outlook for the mid-
1980's and a list. of resources housed
in the Bureau of Vocational-Technical
‘Education. VYearly updates are planned.

"
0000

*See state sex equity coordinators listing.
+See distributors address listing.

South Carolina . T

DIRECTORY OF PEOPLE .IN NONTRADITIONAL JOBS
(title tentative). Trident Technical Col- .
lege. April 1981, 40pp. Available from:

Kay Mathers, Women's PfogramVCoordindtor,
Trident Technical Collége, P.0. Box 10367,
Charleston, SC 29411; no charge. :

Includes 50, men and women working in
nontraditional fields. Each entry
-provides a job description, the edu-
cation required for their position,

and where they are employed.

'
0000 ’
.

West Virginia

DIRECTORY.OF NON-TRADITIONAL WORKERS IN
WEST VIRGINIA. Martha McConne]l, comp.,
Taylor County Vocational Center. 1980,
29pp. Available from: WV-SEC*, no charge.

Each listing provides a job descrip-
tion, name, address, and phone number
of @ nontraditional worker willing
* to offer services *to educational set-
tings as speakers, etc. Focusgs on - .
the scientific, technical, craft, and
servicé jobs and 4killed itrades, as »
well as careers in law, medicine,
education, government, etc.

0000

/
Wisconsin

PIONEERS IN VOCATIONAL EQUCATION. Wiscon-

sin Board of Vocational-Technical and .
Adult Education. 1980, 9pp. Available R
from: WI-SEC Postsecondary*, no charge.

Twelve men and women who have entered
nontraditional, postsec¢ondary voca-
tional training programs are profiled.,

§558 .
EMRPLOY’MENT REFERENCES

BRIEF HIGHLIGHTS OAMAJOR FEDERAL LAWS.ON -
SEX DISCRIMINATION IN EMPLOYMENT. U.S.
Dept. of Labor, Women"s Bureau. 1980, 6p. -

-




Available from: Women's Burgau+, single
copy free. > R

Ly

\ 0000
FACTS ON WOMEN WORKERS. U.S: Dept. of
Labor, Women's Bureau. Hvailable from:
women{s Bureau+, single,copy free.

. Charts® (1980): Women Are Underrepre-
sented as'Managers and Skilled Craft
Workersg Fully Employed Homen‘Continue
to Earn Less Than Fully €mployed Men;
tMost Women Work BecauSe of Etonomic-+ =
Need;. and Contribution of Wives' Earn-
Ings to/Fam1ly Iﬁcome.

(3

e

The Earming Gaps Between Men"and Wamen,

1979, 2Zgp. Also available from: U.3.

' Government Printing Office+, order-nos
© 029-016-00060-7, $1.50.

Twenty Facts on Women Workers.
ber 1980, 3p.

De(fﬁ-@;q

‘..aw%',‘

0000 '. PO
. . ‘é:" H
NATIONAL DIRECTORY OF HOMEN'S EMPLOYMéNf‘%Qf
" PROGRAMS : WHO THEY ARE wqg[ THEY, DO”* : ?
- Wider Opportunities for quen, Incy- 197
" 140pp. Available from: *Wder 0 ppftunw
ties for Women, Inc., Publﬁtation

20006; $7.50.
. Describes program§ aqd services ;} over -
. 140 women's employment; organizations, t.

[}

including programs for professienal “

and managerial women,,career changers,_

minority women, d1splaced homemaggfs,

and women of fendérs,’ Training pr‘\‘ﬂmé//
> grams for skilled trades and techfical ’

Jobs are also listed. An upfate is-

forthgcoming 1982. j .

©000 -

YOUNG WOMEN AND EMPLOYMENT. WHAT WE kNONL \}f
AND NEED TO KNOW ABOUT THE SCHOOL-TO-WOR
77y TRANSITION. » U.S. Dept. of, Labor, Women's
Bureau. 1978, 91pp. Available from:
Women's Bureau+, single copy free; or
U.S. Government Printing Qffice+, arder no.
-,029-002-00052-7, %2.75.
Report of a conferetfce.

.

- - . «

*See state sex equffy’zedfdinators Tisting. X
+See distributors addregs'listing.

¢ e

ﬁ%quest A
1511 K St., NW, Sujte 345 ﬁwash1ng§on oc ﬁf.
th

Q
EMPROYMENT PROGRAM GUIDES.

NON- IRADITIONAL WORK PROGRAMS: A GyIDE
Wider Opportun1t1es for Women, Ing. 1980,
28pp. AvailabTe™from: Wider 0pportun1t1es
far Women, Inc., 1511 K St., NW, Su1te 345,
Washington, DC 20006; $3.00. -

. [

Describes the Wider Opportunities for
Women Program to-train and place women
in the skilled trades and technical
jobs.

.
I4 . « 0000

THE NUJSiAND BOLTS AF\NTO: NONTRADITIO&AL
OCCUPATIONS. Jo Shuchat, Technical Educa-
tion Research Centers, Women's Outreach

ProjedZ#. Forthcoming Fall 1981, 120pp.
Avatl from: Jo Shuchat, Women's Out-
reach Project, Technical Educatxon Research

Center, 8 Eliot St., Cambridge, MA 02138;
write for cost information.

-
Azmanual fbr coord1‘or‘s of nontradi-
t%onal occupat1on9 grams at post-
secondary vocational and technical . .
bols. Contains guidelines on
%admknastrat1on,.plann1ng, recruitment
‘and intake, training, placement, and
evaluatidn of nontraditional occupa-
;81op programs for women. A national
- directory of ex1kx1ng programs 1is
inc)uded. . .

v
0000
~ -
.

WOMEN IN NONTRAD ITIONAL JOBS: A PROGRAM
MODEL. 1978. U.S. JDept. of Labor,
Women's Bureau. Available;froms Women's
Bureau+, single copy free.

Boston: Nontraditional Ocgupations Pro-
gram for.Women. 79pp. Ao available
trom: U.S. Government Printing Office+,
order no. 629-000-00319-0, $2.50.

Better Jpbs for Wamen. , 60pp.
U.S. Govern-
order no.

Denver:

Also available from:

ment Printing Office+,
- 029-002-00050-9, $2.50.

14
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< .
GENERAL RESOURCES '

* THE APPRENTICESHIP AND BLUE COLLAR\SSSJEM:
PUTTING WOMEN ON THE RIGHT TRACK. Urban
Management Consultants. July 1981, 173pp.
Available from? Publication Sales, Cali-
fornia Dept. of Education, P.D. Box 271,
Sacramento, CA %5802; writé for cosT infor-
mation. -

A sysbvems aporoach to getting women
into apprenticeship, blue collar, and
skilled blue collar jobs. »

©000

» -

EXPANDING OPTIONS: A MODEL TO ATTRACT.

SECONDARY STUDENTS INTO NONTRADITIOHAL

VOCAT I0HAL PROGRAMS. ~Jsmes D. Good and
(,/ﬁéry Ann DeVore, University of Missouri/

' Columbia, Instructional Materials Labora-
tory. Forthcoming Summer 1981, 165pp.
Available from: Instructional Materials

* Laboratory-M0+; write for cost information.

Provides background in?onnation,
strategies, and. action plans. Also
contains transparency masters, a
resource 1ist, and evaluation and
activity sheets. .

! il

0000

FAIR RECRUITMAENT: THE MODEL AND STRATEGIES.

Southern I1linois University, Dept. of

Vocational Education Studies. Forthcoming”

July 1981, 100pp. Available from: Curricu-

lum Publications Clearinghouse+; write

for cost information. .
Strategies for recruitment into voca-
tional education programs. The strate-
gies approach three different levels of
action: awareness/interest, desire/
decjsion, and action/enrollment. Each
ctrategy includes information on when,

here, who should, and how to implement

the activity. The target group--nontra-
ditional student, adul, handicapped,
minority--is also indicated.

X

0000

A GUIDE TO RECRUIT WOMEN INYO.NONTRADITIONAL

CAREER FIELDS (title tentative). Piedmont
Technical follege. May 1981. Available

*

*See state sex eduity coordinators listing.
+See distributors address 1isting. . «

from: Bar?y W. Russell, Piedmont Tech-
nical College, P.0. Driwer 1467, Greenwood,
SC 29646; ,no charge.

A guide on how to successfully recruit
“ and train.femalgs for nontraditional
~ programs.

N
0000

-
4

. JOB PLACEMENT HANDBOOK (title tentative).
University of Georgia, Cdllege of Educa-
tion, Division of Vocational Education. -
June 1981, 70pp. Available from: Or.
John Lloyd, Director, Division of Program
Development, State Dept. of Education,

333 State Office Bldg., Atlanta, GA 30334;
no charge.

An overview of practices suceess-
fully employed to place women,
minorities, and disabled people.

2
0000

MINORITY WOMEN~-LET VOCATIONAL/TECHNICAL
EDUCATION TAKE YOU ONHE STEP BEYOND IN

YOUR CAREER., Minority Women--Equity in
Vocational Education. Forthcoming Fall
1981. Available frop: Minnesota Curricu-
lum Services+; write ¥or cost information.

This recruitmernt package offers tech-
nical assistance and counseling to
minority women. It contains two
posters; a handbook for counselors/
recruiters within vocational schools

and public agencies; a workshop format; ~

and a student brochure.

0000 *

~ .
MODEL PROGRAM TO ELIMINATE SEX BIAS, SEX
STEREOTYPING, AND SEX DISCRIMINATION IN
VOCATIONAL EDUCATION PROGRAMS. Betty
Johnson, Meade County Area Vocational
Education Center. MNo date, 5pp. Avail-
able from: KY-SEC*, no charge.

Describes a model awareness program
which has beén successful in intro-
ducing females to industrial educa-
' tion programs, and malgs to child
care and health careers programs.

T 0000
v

.



. TEGHNICAL HIGH SCHOOLS!

. [ o
OPTIONS AND OPPORTUNITIES: A COMMUNEITY
COLLEGE ‘¥DUCATOR'S GUIDEBOOK FOR NONTRADI-
TIONAL® VOCATIONAL PROGRAM IMPROVEMENT.
Carvell Education Mapagement Planning,
Inc. June 1980, 100pp. Available from:
Carvell Education Management Planning,
énc., PY0. Box 531, Los Altos, CA 94022;
5.00, - -

Provides strategies for imprding
recruitment, retention, and job place-
ment, of students in nontraditional
vocational programs, well as back-
ground information on legislation and
the social context., A profile of the
nontraditional student, drawn from a

» large student ‘needs assessment survey,
is also included.

4
Y, o000 !

PLACING RURAL MINORITY WOMEN IN TRAINING
SITUATIONS FOR NOH-TRADIFIONAL JOBSY

Alice Paris, Rural Women's Opportunity
Center, Federation of Southern Cooperatives.
October 1979, 34pp. Available from:
EDC/WEEA Publishing Center+, call toll

free for prices. For future availability,
write: EDRS+. ™

This step-by-step guide is useful for*
recruiting, counseling, and referring
rural yninority women to local training
opportunities. .

000D

RECRUITING WOMEN FOR NONTRADITIONAL VOCA-
TIONAL EDUCATION: A MODEL PROGRAM PREPARED
FOR THE OREGON STATE DEPARTMENT OF EDUCA-

TION. Lane Community College. 1977,
S0pp. Available from: OR-SEC*, no
charge,

A paper providing community college
educators with ideas and models on
recruiting women into vocational
training programs, retaining them
once recruited, and assisting their
placement in the job market.

©0o00

A RESOURCE FOR DEVELOPING A PLAN TO INCREASE

THE ENRDLLMENT OF FEMALE STUDENTS IN NON-

TRADITIONAL SHOPS IN PQBLIC VOCATIONAL-
Polita C. Gordon.

—

*See state sex equity coordinators listing.
+See distributors address 1isting.

Q
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May 1979, 46pp. Available from: John
McDonagh, Division of Occupational Educa-
tion, Massachusetts Dept. of Education,
31 St. James Ave., Boston, MA 02116; no
charge,

Describes how affirmative action stra-
tegies can be incorporated-into the
vocational ;school recruitment_process.
Adaptable to recruiting linguistic and
racial minority students, as well as
students with special needs. Activities
are provided for each major stage of
student vocational preparation, 'that is,
recruitment process, in-school support
systems, and job placement.

©00Q0

" SEX EQUITY IN THE 80'S: VOCATIONAL TEACHER

RECRUITMENT PLAN. Beatrix Harbin, ed.,
Caro Community School. April 1980, 25pp.
Available from: Diane List, Director, Caro
Community School, 301 Hoopert St., Caro, MI
48723; $4.00. v

Offers five sex-affirmative and bias-
free recruitment plans for vocational
educatwon classes enrolled with stu- .
dents who have already been taught %o
recognize sex role stereotyping and- .

« the limitatiqns they place on them in
career choices. Accompanies Sex Equity
in the 80's Series. (see Instructional
Resources section)

©0o00

WOMEN...CONSIDER CHALLENGING CAREERS IN
AGRICULTURE. Carolyn Dondelinger and Bonita

 Klein, Canby Area Vocational-Technical

Institute. June 1980,-46pp. Availablé f;Aa:
Minnesota Curriculum Services Center+; write
for cost information. )

v
A compilation of recruitment strategies
to increase female participation in
agriculture-related.careers. Strategies
include orgarmzing a career fair, work-
shop/seminars, etc.

a
8888
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BROCHURES

\ ' .
General lnforma)tlon -

I1Tinois

£QUAUNITY: SEX-EQUITY IN VOCATIONAL EDUCA-
"TION. State Board of Education. 1980.
Available from: IL-SEC*, no charge.

An informational brochure inclu i
definitions of sex equity terms (s
bias, sex stereotyping,‘sex discrimina-
tion, sex fair), federal legislation,
111inois statistics on women and men

_ workers, background information on -

. nontraditional occupations, vocatignal.

_ education programs, and resources for

assistance n achiexing sex ‘equity in
vocational education.
L)
i 0000
,New Jersey

A HEW AGE IS Ocean County Vocational
Techrfical Schools. ‘lovember 1978, 10pp.
Available_from: NJ-SEC*, no chayge.

nnn\‘
—ttrate

This cﬁﬁorfu] and imaginative brochure
introduces the problems of sex bias and *
stereotyping and their effects upon the
labor force. Two equity emissaries, the
herg "Goodfellow" and the heroine
“Fairlady," provide a chronology of the
lawg against discrimination, facts on
the employment of men and women, & 1ist
of women the history books left «ut, and
an outline of the assistance available
to local districts in develaping pro-
grams to provide eqbal acceds to
vocational educations \

r oo

0000

North Carolina ' : >

’

PROMOTING SEX EQUITY IN VOCATIONAL EDUCATION.
Dept. of Public Instruction, Division of
Vocational Education. No date. Available
from: NC-SEC*, no charge.

Creates awareness of .sex equity in
North Carolina. Includes a descrip- t
., tion of services available, facts on

-

#See state sex equity coordinators 1isting. -
+See distributors address listing.

LY
47

. SPANISH).
- 1981,

differential experiences of men and,
women, and answers to general questions
about sex discrimination and, what the
school “system can do about it.

O/OO

North Dakota

EXPANDING EDUCAT!ON&E OPPORTUNITIES THROUGH
VOCATIONAL~EDUCATION (title tentative).
Almae Larson; North Dakota State University
and Nancy' Thorndal. June 1981.. Available
from: ND-SEC*, no charge.

Describes the services available to
students and teachers through the Sex
Equity Office. '

<
0000

[N

Puerto Rico

-

SEX EQUITY IN VOCATIONAL EDUCATION {IN
State Dept. of Education, Voca~
tional and Technical Education Progra:?
Available from: PR-SEC*, no charge.

Descgibes the law, and the importance
of a comnitment fRrSex equity 1n educa-
tion. . .

‘
L4
0000

’
West Virginia

SEX EQUITY.
8ureau of Vocational Education.

State Dept. of Education,
August

1981, Available from: WV-SEC*, no charge. {

An informationdl brochure reporting male
and female enrollment in nontraditional
programs for 1976, 1978, and 1980 in
West Virginia., -

» s \

8886 . .

Job’Information

o

Catifornia ' . . -

— 1

JACK AND .JILL OF ALL TRADES BROCHURE Series.
Alameda County Office of Education. 1980.
_For availability, write: VOICE+. R

.
v

1 ,‘s\-”‘

.




Eight brochures provide follow-up

. information far each of the vocational
program areas identified in the poster
series, Jack and Jill of A1l Trades

Poster Production Series. Etach brothure - .

includes photographs from the posters,
a description of the job photographed,
questions regarding job traits needed,
job outlook for *the future, program
area course requirements, and resdurce
people and groups to contact for more
information. / o

4 -

Qo000

.

Hawaii E
——

}
COMMUNITY COLLEGE NURSING, SECRETARIAL
SCIENCE, AND ACCOUNTING PROGRAMS. * Kauai
Community College. March 1981. Available
feom: HI-SEC*, no charge. .

Brochures encouraging nontraditional
enrollment in .nursing, secretarial
scignces and accounting programs. Use-
ful in recruiting high school students.

COMMUNITY COLLEGE TRADES AND ARTS. Hawaii
Commupity Cdllege. 1979. Avij]ab[e from:
HI-SEC*, no charge. .

Brochures encouraging nontraditional
enrollment in automotive body repair and
F? painting, automotive mechanics, carpen-
try, diesel mechanics, electricity,
electronics, machine technology, welding,
and sheet metal programs. Useful in
recruiting high school students.

TRY SOMETHING DIFFERENT. Hawaii Community
College. 1981, Availadle from: HI-SEC*,
no charge. .

A general recruitment brochure for
vocatiognal education, with an emphasis
on encouraging enrollment in nontradi-
tional programs.-

WE DO THINGS NOBODY ELSE DOES... Office
o™the State Directof of Vocational Educa-
tion. 1978, Available from: HI-SEC*,
no charge,
. '
Five braqchures introduce studénts ta
agriculture, power and auto, building
and construction, business, and home
economics., >

*See state sex equity coordinators listing.
+See distributors address l¥sting. 4
A )E‘
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EXPLORE THE NEW TRADITIONS. ‘Rita Larom,

Idaho State University.
able from:

May 1980,
Rita Larom, College of Southern

Avail-

Idaho, Box 1238 Twin Falls, ID 83301; no

cha

~

Louisiana

FLIERS ON DISTRIBUTIVE EDUCATION, HOME

rge.

An introdyction“to nontragit{ona] voca-

tional-t6chnical schools in Idaho. Pro-.
vides f. on male and female workers,
and encodrages a change of thinking from

“nontraditional" as being different;

\

to the "new traditions" or a contemporary
approach to career selection.

opoo

i

~

ECONOMICS, BUSINESS AND OFF ICE; AND

APPRENTICESHIP PROGRAMS.
Forthcoming Winter 1981,

LA-SEC*, no charge.

Mis

Joy Dee Joseph.
Available from:

Recruitment fliers with general infor-
mation on vocational education.

Headings include:
Occupations fer Women"; "Partners in
Progress”; "All Wound Up: Unwind in

"Apprenticeable

Yocatjional Education"; and "Toot Your

Own

qrn: Everyone Needs to Belong"

(for vocational education student
organizations). .

s

Missouri

GOODBYE GL
Technical College, Women

0000

o

-

October 1979, Avai]able{frcn:
Buckman, Linn Technical College, Linn, MO
65051; $0.25.

ddi

WOMEN/MEN IN NONTRADITIONAL AREAS BROCHURE

Ser

"
2

A co%orful brochure describes the.

ty of-the wogking woman using
statistical information, and intro-
duces occupational opportunities for
n in technical training progrfams.
tional outreach brochurés using a

real

Karen

i
fairy tale theme are in progress.

ies.

n
\¥)

University of Missouri/Columbia,
Instructional Materials Laboratory.

il

-

ol

i
A§S/gLIPPER. Karen Buckman, Linn
s Outreach Progr?m.

Rl
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~

Summer 1981. For availability, writer
Instruct1ona1 Mater1a1s Laboratory-M0+, -

S1x brochures for recru1t1n§\m§n into
health occupations, and women into
electropics, welding, building trades,
and ma¢hining. Describes job opportu-
s and the education and training
cessary for the field.

~

-

CE-E-X-]

Oklahoma

OPPORTUNITIES FOR MEN AND WOMEN IN VOCA-
TIONAL EDUCATION. State Dept.
Oivision of Yocational-Technical Education,
Educational Equity Services. 1980, Avail-
able from: OK-SEC*, no.charge.

Talks about “"Wider Choices," "Employment
Outlqok,” "Advantages of Vocational Edu-
cation," “Points of Interest" (statis-

v tical facts about men and women workers),

“Future Planning;" and Prsts vocational
egucation schools in dperation. Four

vegsions target parents, students, com-
munity and civic groups, and educators.

»
o000

.

Virgima < . -

EQUAL OPPORTUNITIES IN VOCATIONAL HOME
ECONOMICS and SEX EQUITY IN VOCATIONAL
EDUCATION PROGRAMS. Dept. of Education,
Vocational Sex Equity Office. 1981.
Available frem: VA-SEC*, no charge.

Two recruitment brochures.

5885

A INEWSLETTERS ,, ' )

Lowe /
A

A CHALLENGE TO CHANGE. State Dept. of
Public Tnstruction, Educational Equity
Section. Irregularly, length varies.

} Available from: Iowa State Dept. of Public
Instruction, Educational Equity Section,

. Grimes State Office Bldg., Des Moines,
IA 50319,

*See state sex equity.coordinators listing.
+See distributors address 1isting.

Py

<

of Education,

b

Informs secondary and p6stsecondary '
educators- about educational equity
activities and information related
to educational equity.

0000

Louisiana

CHANGE {SEX EQUITY NEWSLETTER). doy Dee’
Joseph, ed., State Dept. of Education,
Division of Vocationa) Education, Sex
Equity Division. Quarterly, 8pp.
Available from: LA-SEC*,.no charge.

Public awareness publication.

0000

’

New Mexico

NEW MEXIGO VOCATIONAL EDUCATION EQUITY
CENTER NEWSLETTER. University of New
Mexico, Dept. of Secondary and Adult
Teacher Education, College of Education.
Quarterly, 6é-8pp. Available from:
Vocational Education Equity benter+, no
sharge.

A newsletter providing up-tQ-date
information on efforts to elimipate
sex discrimination in v6cational
education. A-means of sharing local
sex-fair activities.

o000

New York )

PROJECT MOVE BULLETIN.
Quarterly, 6pp. Available from:
MOVE+, no-cnarge.

Project MOVE.
Project

Provides an update on sex-fair legis-.
Fation, new resources and materials,
and various successful sex equity
activities and strategies currently -
used in Hew York State.
VOICE NEWSLETTER (Vocational Options In
Creating Equality). Albany-Schenectady-
Schoharie BOCES, Regional Planning Center.
Quarterly, 4pp. Available from: Project
VOICE, Regional Planning Center, Albany-
Sghenectaﬂy thohar1$bBOCESNy1?;go ater-
vliet-Shaker Road, Albany,
charge. O\\‘-’

L= i
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)
\\

Informs vocational and other educators
about sex equity legislation and New York
State programs and activities to eliminate
sex_stereotyping, sex bias and sex dis-
crimination in education.
o000 .
/
North Carolina . .

EQUITY EXPRESS. 'North Carolina Dept. of
Community Colleges, Office of. Sex Equity.
Triannual, 12pp. Available, from: Equity
Express, Office of Sex Equity, North Caro-
lina Dept. of Community Colleges, Education
Bldg., Room 116, Raleigh, NC 27611; no charge.

A state newsletter designed to inform
educators of 155ues, programs, and
legislation 1n ‘sex equity.

0000

Pennsy]van4a ‘ - L~

VEEP (Vocational Education Equity Program)
VIGNETTE NEWSLETTER. _ Dept. of Educatien,
Vécational Education Equity Program.
Monthly, 2pp. Available from: PA-SEC*,
no charge.

Offers resources and technical assistance.

0000

L/ I~ South Carolina A

VOCATIONAL EDUCATION EQUITY -NEWS UPDATE.
Annie S. Winstead, ed., Dept. of Education,
Office of Vocationmal Education. Biannual,
6-8pp. Available from: SC- SFC*,'no charge.

Stories and events of interest to educa-
tors on equity issues.

B §655
" POSTERS .
Alaska
" "ALASKA POSTER Series. Dept. of Education. .
July 1981.vAvailable from: AK-SEC*;
write for cost informgtion. - p

*dee state sex equity coordinators listing.
+See diiggjbutors address listing.

California

1980.

’ \

Photographically illustrated, each poster
depicts a personal, close-up, on-the-job~
study of a nontraditional worker in one
of the state's significant Job market
areas. Four posters show women.as non-

traditional workers;/khE‘Fémgjning two
are of men. A’'set 6f'six#*

0000

- »
. S

JACK AND JILL®OF ALL TRADES POSTER PRODUCTION
Series. Alameda County Office of Education.
For availability, write: VOICE+.

Twenty-four recruitment posters featuring
three occupations from each of the eight
vocational program areas, with photographs
of actual nontraditional workers, along
with the worker's and employer's name.
Here are a sampling of headlines: "A—
Job You Can Get Your Hands On" shows a g
woman machinist; "Put Yourself in the
Driver -Seat," a female heavy equipment
operator, "Grow in a Growing Field," a
female agricultural representative;
"Nursing.Need, 5trong Hands and Caring
People,"” a male nurse; and "A Growing
Child Needs Your‘Help," a male child

care assistant. Accompanied by informa-
tional brochures, Jack and J111 of All
Trades Brochure Series. [(see Brochures
section) Lo ’ T

0000 -

@

Florida

—
EQUITY...REMEMBER THE YOU IN EQUITY. J
Dept. of Education, Division of Vocational
Education. 1980, Color. Available from: .
FL-SEC*, no charge. “

Designed for display 1n classrooms and
laboratories to promote awareness of~the
concept of equity. On the back of this
colorful poster is a chart of "Florida
Percentage of Females Enrolled in School
District Vocational Education Programs”
.covering 1975-1978, and "Twenty Facts
About Women Workers." It originally
appeared as a special feature within the
April 1980 issue of "Florida Vocational
Journal--Special Issue on Equity".

y) 0000
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. ] Hawaii z=
’ POSTER Series. Office of the State Direc-
tor of Vocational Education. 1979. Black
and white. Availﬁgle'frOm: HI-SEC*, no
charge. X
) " Pictures women and men in nontraditiomal
e fields: women in electronics, construc-
= tion, welding, plumbing, mechanics, and
’ drafting; and-men in nursiqg and secre-
tarjal work .
~Maryland - )
‘_ ' WOMEN ARE...MEN ARE...NURSES, DOCTORS,
ADMINISTRATORS.., State Dept. of Educa-

tion, Division of Vocational-Technical
Education. 1980. Color. Available from:
MD-SEC*, no charge. .

Conveys the message that bdth men and.
women can enter all vocational fields.
‘Jses photos of actual nontraditional
workers in Maryland, including minor-
ities and ‘disabled people.’

L X-N-N]

Michiga ) ’
-_,_g_n \ N [

PEOPLE WORKING. -Dept. of Education,’
Vocational -Technical Education Services.
1979. Color. Available from: Vocational
Resource Center+t; $0.35, bulk orders

* available. ,

Depicts the varjous 'stages of change of
the familiar construction sign, "Men °
Working,” to "Men and Women Working" to
“people Working."

’ - X-R-X-]

New Jersey &

REAL PEOPLE--REAL JOBS. Rutygers. University,
Training Institute fpr Sex Desegration.
‘" ~. _  June 1981. Color. Available from:

\ﬂﬁl&g{ﬂf;ﬁ@S} information.

Twelve posters depicting nontradi-
" “tional’ role models in a variety of
. joBs. :

" * *See state sex equity coordinators listing.
+See distributors address listing. ~

«
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NJ-SEC*;

-

<
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New Mexico | -

hd -

-

“CHANGDHG’/;OSTERS. University of New
Mexico, Dept. of Secondary and Adult -Teacher
Education, College of Education. May 1981. |
Black and white. Available from: Vocational
Education Equity Center+; write for cost
information. ' .

Shows students currently training in

nontraditional areas. Adapted from the

filmstrip, ]

Changing. (see Nonprint
Resources SEETT%KTS o

X-X-X-]

Ohio

AS YOUR LIEE UNFOLDS. State Dept. of Edu-
cation, Division of Vocational Edlcation,
Office of Sex Equity. 1980. Color. ,
Available from: OH-SEC*», no charge.

A col6rful and interesting fold-out
poster/brochure encouraging the explora-
ation of opportunities in vocational
education. - ; ) ~

DISTRIBUTIVE. EDUCATION SUCCESS POSTERS.
Cathleen M. 0'Toole. 1980. Color. MAvail-
able from: lInstructional Materials Labora-
tory-OH+, $5.00 for entiré recruiting
package. *

Fifteen recruitment posters picture
men and women in nontraditional jobs®
in distributive education. The recruits
ment package also includes the bogklet

. "Check Us Out" and another smaller set
of posters of nontraditional role models.

R ]

ZT0d
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HONTRADITIONAL OCCUPATIONS MINI-POSTERS. *

Nancy Smith Evans. 1979. Black and white,

Available from: OH-SEC*, no charge.
Affirmative action recruitment posters
targeting prevocational students. Women
in drafting, business, trucking,.con-
struction, and machinimg; and men in
nursing, cosmetology, office work, and ¥
baking are shown. ¢

WOMEN AT WORK POSTERS. Cathleen M. O'Toole
and Pat Gibboney. 1980. Color. Available
from: Instructional Materials Laboratory-OH+,
$3.00. '



-

“ A recruitment poster set of eight which:

- can also be used in career education

for marketing and distributive education.

Profiles._actual women in nontraditional .

jobs. - Ki
<

,* 0000

Pennsylvania

SEX FAIR' EDUCATION P@STER. Dept. of Educa-
tion, Vocational Education Equity Program.
1980. Color. Available frem: PA-SEC*;
no charge. ¢
' /
- Poster art by a commercial art student at
a vocational-education school. Used to Y
evaluate student response to the booklet,
. Destination...Sex-Fair Education. (see
Reference and Research Resources section)

VOCATIONAL EDUCATION OFFERS YOU A CHOICE!

Dept. of Education, Vocational Education

Equity Program. 1980. Black and white.
. Available from: PA-SEC*, no charge.

This brochure provides vocational educa-

tors and administrators a description of

the Vocational Education Equity Program

and the services 1t offers. Also serves

as a mini-poster for display. ’
0000 @

Yermont .

A DIFFERENT APPROACH TO THE DAILY GRIND.

. Dept. of tducatior, Vocational-Technical
Education Division. 1980, Color. Avail-
able from: VT-SEC*, no charge.

Depicts a young woman with a raised

welder's mask. Designed for recruit-

ment to regional vocational-technical

schools., Includes a blank box for a
* * contact person.

5585

.PUBLIC SERVICE ANNOUNCEMENTS

i

jzona
ha'y

TV PSA's. Career Guidance Project: New
Frontiers Program. 1981. Video, color,

*See state sex equity coordinators listing.
+See distributors address listing.
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30 seconds each. For availability, write:
Heather Alberts, Career Guidance Project:
New Frontiers Program, 545 North Camino
Seco, Tucson, AZ 85710, -
<
One TV spot encourages students to
explore nontraditional options im voca-
tional education and improve their ~
skills for these fields. Another TV
SOt encourages parepts to prepare - '
their children for satisfying careers
1in nontraditional areas. s

TV PSA‘s: You Can Bee~fat You Want to Be;
Combigjng Family and Career; Making Dreams
a Reality; Isn't It Neat to Have so Many
Jaeb Choices; and Making Decisions about
your Life {title tentative). Jenny Erwin,
Coconind County Educational Services Pro-
ject. June 1981, Video, color, 40 seconds.
Available from: AZ-SEC*; write for cost

" information.

~

Targets various educational levels.

0gQo0

Delaware :

TY and Radio PSA's. white Clay Video, Ine.

"°1980. Vided, color, 30 seconds; cassette,
30 seconds. Available fi?ﬁﬁ“‘fﬁward Weso<
lowski, White Clay Video, Inc., 99 Wilbur
St., Newark, DE 19711, TV spots-rental:
return postage. Send a blank 3/4" video-
.tape or"a blank cassette tap€ for repro-
duction of the TV and radio spot.

Two TV and-three radio PSA's serve as
public awareness vehicles showing women
as competent workers in nontraditional

- jobs. Targets specific audiences--
parents, employers, and displaced
homemakers.

- 0000

« Missouri

/‘" *
gV and Radio PSA's, State Fair Community *
ollege, Media Center. 1979. Film, color,
30 seconds. Audiotape, 30 seconds. For
availability, write: MO-SEC*,
' : ]
Sex affirmative presentations recruit

students into.nontraditional programs.

0000

S0
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’
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Montana

TV and Radio PSA's. Montana Office of
Public Instruction, Montana Vocational
Association. November 1979, Vggeo,
color, 30,seconds. Cassette, 30 seconds.
Available from: MT-SEC*. Send blank
3/4" videocassette or a blank cassetté
tape for reproduction of the#fV and
radio spot.
Three TV spots and six radio spots
inform the gdeneral public about voca-
tional education opportunities and
programs in Montana, and about equal
access by both men and women into all
programs. .

New York

TV and Radio PSA'-s., Albany-Schenectady-

- Schoharie BOCES. Regional Planning Center.
1978-81. Videocassette, color. Cassette.
.10, 20, 30, and 60 seconds. Available -+ °
from: Project VOICE, Regional Planning
Center, Albany-Schenectady-Schoharie BOCES,
1015 Watervliet-Shaker Road, Albany, NY
T™a95. Send a blank 3/4" videotape or
a blank cassette tape for repfoduction
.of the TV and radio spot. Scripts available
at no charge.

~

—

Fourteen sex equity spot announce-
ments designed to increase parent a
general community awareness of various
sex equity,topics--the effect of °*
parental sexist attitudes on children,

nontraditional workers, %ifiji7¢ion’
Pennsyivania

etc. -
TV and Radio PSAK's (English and Spanish).
Pennsylvania Dept. of Education, Vocational
Education Equity rogram and Research )
Coordinating Unit. 1979, °Film, color,,
30 seéonds. Cassette, 30 seconds. Avail-
able from: PA-SEC*. Send bTank cassette
tape for reproduction of th& radio spot.
TV spots not available.

0000

1]

«

To increase public understanding and
support of nontraditional career
choices.

L3

1
.

*See state sex equity coordinators 1isting.
+See distributors address listing.
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» TV and Radio PSA's.

. Cassette, 30 and 60 -seconds.

e

Vermont

Vermdnt .State Dept. of
Education, Vocatjopal-Technical Education
Division. 1980. Videe, color, 60 seconds.
. 3 Available
from: VT-SEC*." Send a blank 3/4" video-
cassette or yideotdpe or a blank cassette
tape for reproduction of the TV and radio
spot.

“

Emphasizes nontraditional job oppor-
, tunities, specifically health occupa-
tions for men and skilled trades for
. women./ )
7 ) X273

-

Wyoming )

TV PSA: "Women". Casper CoPlege. 1980.
Video, color, 30 seconds. Available from:
Casper College Construction Dept., 125
College Drive, Casper, WY 82601. Sale:
5950 , . A
Relates to some 27 construction trades.
This TV spot was dgye specifically for
Casper College, but/with some modifiga-
tion would be appropriate for other

colleges, as well as for other trades.
7 ;

8888

- , v .
MISCELLANEOUS METHODS

Nevada

NEWSPAPER SUPPLEMENT. Washoe County School
District/Reno Evening Gazette and Nevada
State Journal. August 1980, 16pp. Available
from: Carol Chapin, 425 East 9th St., Reno,
NV 89502; no charge.

‘Containe&lwithin this local newspaper Y,
1nsert‘i‘ /is?{ormation pn vocational g
education electives offered, employment
opportunities, and news stories about
nontraditional employment @and training
opportunities. Emphasizes nontraditional
classes and the fact that classes are

open to all students. I~

cooo '
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R New Jersei . RS o '- . West Virgjn?'a - . '
!CAR;E f SPECTAL® ISSUE. ,Miqdlesex‘_. o NONTRADITIONAL'CAREERSVSTICKER.‘ West
“ ’ebunty catio \Serv.ites Conuniésion.‘.‘ Virginia State Dept: of.Education, Bureau
i 1979., 6pp. Write for more information s of Vocational Education. July 198].
(YNJ-sEC*. - ™ Available from: WV-SEC*, no .charge.
\ , An ,entn'e issue of Career 1de3s A ref]echve typg\gucker that can be ’
" ".devoted" to. the probiem .of bias and . | used on portfolios and bumpers.
stereotyping. Igcluded sare 1nterv1ews - s
- with experts in tnhe area, nontrad;twna? a :
- role fiodelsy resource lists [and infor~ . . :
’ mat:*lon"'qn the’functions and activities Tt ey,
- of the Office of Equal Accesd. )
! Zﬁ\. ‘ ‘ 300 - ™ C

“~
et . > .

‘ N -

L New York oo ‘ N ' % L . L
SEX EQUITY IN N@N LTFE CARTOORS.- : : - ~ )

e . Project MOVE." 198 Black and white. . ¢ _ . ) : ;
§_ : Ava?]ab.]e from: Project MOVE+ $2. 50 L . o~ .

. i ]

%’es humorods” capt1ons to 1ncrease - o N
‘awareness of.sex role stereotyping, roL <
a - * expanding roles, and equal +ightss Y - . L )
‘1eg1§1ati‘on. A set of twelve. - L o

E . ' 0
,@000 ¥

" . - ‘w, , * \ \ ~' . v ‘» '.w, B v - \/
) V‘irginﬁ'a . : 3 - ‘ R ) .
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25, ALTERNATIVES NEWS MAGAZINEA Tidewater N : . T ‘
» . " Comyunity CoHege, Frederick Campus. ) . )

, Monthly, 4-8pp. Available from: . Judy , » T

® Martin, AsSociate Director, Tidewater ) - ' .
Commumty CoHege, Frederick Campus, State . H - ! - . >

“ Routé 135, Por’tsmouth VA 23703, no cha'rge e a7 -

" A news magazine des‘lgned 1ntr0duoe PN ,‘\Q« . - -

. @ * studew to nontrad1t1on A( area?’q > RO ' 2

and ififofm them.of- employment*opportu- )

hities in the local area for each

. \i‘ - program. Each issue focuses on a non-

. traditional care®r (nursing', electrical/ ‘ !
Pan electronics, air condittoning and , - ' L. . .
- * refrigeration servicing, engineering, . Y -

automotive systems techno]og)’s welding)
including a descmptwn‘of the work,

. Qﬁgmm%and Tocal opportu iesiwand - . — ‘
" erviéws with a nontradi ngl studént - " ‘
) pursuing that career and with a faculty . _ : ‘
. member teaching in Yhe progran, - . e; o . .o
. ‘ . - o ’
y .. . oo’oo . . ) " " . ) .
' N . L4 ,ri’ 4 0T
N > o, o [
\~' . £
*See state sex equ1ty coordmators Tisting. : o N )
*3ee distributors, address listing. . . - .
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* INSERVICE/PRESERVIGE WORKSHOPS

- 7
ACHIEVING SEX EQUITY IN COMMUNITY COLLEGES:
AN INSERVICE TRAINING MODULE ON RECRUITING
AND RETAINING STUDENTS IN GOURSES.THAT ARE
NONTRADITIONAL FOR ONE SEX. Susan_W. P
‘Miller, Los Angeles Community College
District, Division of Educational Serviceé.

1980, 38pp. Available from: . EDRS+,

" ED 183 232, MF $0.91; PC $3.65 plus postagz.

Quizzes, worksheets, fact sheets, and
checklists are used to help vocational
educators understand the social contex{
and need for sex equity, identify the
(’ barriers to recruiting nontraditional
students, and design and implement a
program for recruiting and supporting -
students in nontraditicnal courses.
1 ¢ : -
ASPIRE: AWARENESS OF SEXUAL PREJUDICE I¥
THE RESPONSIBLEITY OF EDUCATORS. Esther
Heusner, Livonia Public School District.
July 1979. . Avail from: EDC/WEEA
Publishing Centg] 11 tol" free for
prices. For fulure®vaillability, write:
EDRS#. ..

Four modules examine the effect of sex
rgle.stereotyping on career aspirations,
and develop strategies for change.

0000 &

BALANCING VOCATIOMAL OPPORTUNTTIES: A MODEL

PROGRAM DESIGNED TO ENCQURAGE FEMALES/MALES

“TO ENTER NONTRADITIONAL -CAREERS. Rosalind
Hamar, Portland School District I. April °
1980, 23pp. Available from: OR-SEC*, “ho
charge.

This handbook describes how to organize
and implement a plan to-increase nontra-
ditional enrollment at the secondary
level. Through training of a skjlled
cadre and implementation of staff inser-

the special needs of their student
populations.
n

-
0000

*See.stdte sex equity'coordinators listing.
+See distributors address listing.

vice training, each school will be able -
to develop their own strategies td meet

&

.

- Bureau, Inc.

[ 4

-

BORN FREE: BUILD OPTIONS, REASSESS NORMS,
FREE ROLES THROUGH EDUCATIONAL EQUITY.

Dr. L. Sunny Hansen, University of Minne-
sota, Psychoeducational Studies. July 1980.
Available from: EDC/WEEA Publishing
Center+, call toll free for prices. For
future availability, write: EDRS+ ’

Desijgned as an all-<inclusive training
program, BORN FREE stimulates workshop

participants to gxaminedtheir own career

development; interpersonal attitudes and,
behavior, and institutional policies in
order to effect constructive organiza-
tional change.

I 0000

BUILDING SEX EQUITY IN VOCATiONAL EDUCATION:
AN INSERVICE TRAINING PROGRAM. Shirley
McCane and Martha Mathews, National Founda-

_ tion for the Improvement of Education,

Resource Center on Sex Roles in Education.
May 1980. Available from: Curriculum

Publications Clearinghouse+, write for eost -

information. For future availability,
write: EDRS+. !

Include$ a training manual and four
participant workbooks., The four in- )
service workshops focus on The Need for
Sex Equity in Vocational Education: ’
Social/Educational Perspective; Ihe. *
Need for Sex Fquity 1n Vocational Educa-
tion: A Legal Perspective;, Achieving

Tex Fquity in Vocational Education:
Building Individual Skills; and Achiev-
Tng Sex Equity 1n Vocational Education:
BuiTding Programs for Change.

0000

bCATALYST: INCREASING OPTIONS FOR RURAL
YOUTH. Washington County Youth Service

Forthcoming. Available from:

EDC/WEEA Publishing Center+, call toll free-

for prices. For future availabiltty, write:

EDRS+.

Contains detailed -guidelines and mate- .,
rials for organizing and conducting a
human retations and skills training
program for rural students, school
staff, and community members.

0000 ' ’
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EDUCATIONAL EQUITY:

B

©
\ . ]

CURRICULUM OUTLINE FOR PROJECT "EXPLORING .
SEX ROLES IN VOCATIONAL,EDUCATION AMD
SOCIETY." Linda M. Greenwood. 1978, 7pp.
Available from: ‘RI-SEC*, no charge.

This fifteen-week course on sex equity
,was designed fop vocational edycators,
"counselors, adm1nxstrators, and. CETA
personnel.
interaction and involvement are’stressed.
Many projects have been implemented ia
local educational agencies and cofmunity/
state agencies as a result of student
invol vement.

0000 .,
T . .
TEACHING, LEARNING,
ACHIEVING. Sarah Mussett, ed., Curriculum
and Instructional Materials Center. Spring
264pp. Available from: Curriculum
and Instructional-Ma%eridls Center, Oklahoma
State Dept.:of Educat¥on, Division of Voca~’
tional and Technical Education, 1515 West® ~
Sixth Ave., Stillwater, 0K 75074, approxi- .
mately $15. MWrite for exact cost. '

y
v

A packet of instructional materials for
1nservice and classroom use.. The three
areas covered are general awgreness of
sex bias and-sex role stereotyping;
inservice skills; and adapting, select-
ing, and developing instructional mate-
rials. Each uni¢ of Instruction is

“written using performance objectives
and 1icludes suggested attivities for’
the facilitator, information sheets,
transparency masters, assignment sheets,
test, and test answers. Can be used °°
for one-day, one and one-half-day, or
two-day workshopsh '

. 7

0000
.

‘

ELIMINATING SEX BIAS AND SEX ROLE STEREQ-

“ TYPIRG IN VOCATIONAL EDUCATION:- A WORKSHOP

RESOURCE BOOK. Linda Houts, Des Moines
Community College. 1979, 115pp. Available
from: 1A-SEC*, approximately $6.00. Write
for exact cost. ;-

A compilatign of resources used in one-
day workshops conducted statewide.
Contains agendas, workshop ‘topics, bib-
liography and resource materials, and
examples of handouts, and transparencies.

¢ " -~

+See distributors address listing. ,

¢

» .
*See state sex equity coordinators listing.
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Resource sharing and student .

+

-
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ELIMINATING SEX BIAS IN VOCATIOMNAL ERUCA- .
TION; A WORKSHOP FOR ADMINISTRATIVE PERSONNEL.
Ann . Thomas and ‘Donna J,_Hitchens, Equal
Rights Advocates,.Inc. December 1979,
20pp. For availability, write: JVOICE+,

A

Materials provile a workshop® design for
conducting a one-day staff training o
- program for school.personnel on the
issue of sex bias in vocational educa-
.tion. The workshop will help staff
identify sex bias in vocational educa-
tion’programs, understand-the legal ‘
requirgments to eliminate sex ‘bias, and ’
develoép a strategy for implementing .
programs to counter the effects of sex
b1as in the past. To be used in con-
Jjunction with Eliminating Sex Bias in
Vocational Education: A Handbook for
Administrative Personnel. (see-Admini-
strative Resources .sec§ion)

<

o000
.

7 EQUAL VOCATIONAL OPPORTUNITY. Millie Huff
Tennessee State Dept. of Education, D1v1s1on
of . Vocational-Technical Education. June
1978, 59pp. Available from: TN-SEC*, no
‘charge; or EDRS#+, ED 162 088,MF only-30.91
plus postage.

A teacher training-manual. Discusses
the differences between Title I and
Title IX, sexist and nonsexist behavior,
and strategies to promote sex equity.
Also offers i1nformation on male/female

. participation 1n the work force and

* vocational education enrollments.

ocooo )
<

) i "
EQUITY (IN SPANISH). Puerto Rico Dept. of
_Education, Vocational and Téchnical Educa-,
tion Program. July 1981. Available from ,
PR- SEC*, write for cost information. !
A workshop to increase awareness of sex
b1as and stereotyping in education.
¢ L s 0000 ‘

!
A

%EXPANDING CAREER OPTIONS: A MODEL SEX EQUITY
PROGRAM. PARTIC.IPANT GUIDE. James Manhrt
-and Joyce, Fouts, Wayne County Intermediate
School District. 1981, 85pp. "Available japm:
" Wayre County Intermediate.School District®
33500 Yan Born Road, Wayne, M1 48184; $3.00.
. N L.

&y

¢




A two-day inservice tfaining session to
assist educators in planning, developing,
and ‘implementing programs which expand
the. career and vocational options of ~

youth. Expanding Career Options: A
Model Sex Egquity Program is a compila-
tion of selected student activities
from varioys exemplary programs. (see
Instructional Resources section)

[-X-N-N-]
: [

EXPANDING, NONTRADITIONAL OPPORTUNITIES IN
| VOCATIONAL EDUCATI{ON., Ellis Associates,
Inc. June 1977, 205pp. Available from:

-EDRS+, ED 145 136, MF $0.91; PC $15.20 .

plus pgstage.

Three separate training packages in-
tended for use in inservice and pre-

.. .service-training of vocational téachers,
counselors, and administrators: Ap- ’
proaches to Expanding Nontraditional
Opoortunities for Vocatignal Education
Students; Barriers to Expanding Nontra-

. ditional Opportunities for vocational
Fducation Students; and Legisiation
Addressing Equal Opportunity in Voca-

+ Tional Education and Employment.

Qo000

EXPANDING OPTIONS. Lynn Stuve, Center for
Studies of the Person.’ Forthcoming Fall
1981. Available from: EDC/WEEA Publishing
Center+, call toll free for pricese.- For
future availability, write: EDQ§+.

This comprehensive training package for -
increasing awareness of sex equity ’
includes detailed materials.for conduct- =
ing workshops with all segments of the
educational community--teachers, studepts,
parents, admnistrators, counselors,

-and support staff.

. Yy o000

L . N
EXPANDING VOCATIONAL HORIZONS: A TRAINING
MANUAL FOR PRE-SERVICE ‘€OUNSELORS. Indiana
¢ " University, Schep] of“Educatfon,.Dept.«oﬁ
Counseljng and Guidance. 1977, 125pp.
Available from: .Dr. Marianne Mitchell,
Smith Research Center, Room 180, Indizha
University, 8loomington, IN 47405, $5.00;
or EDRS+, ED 171 946, MF $0.91, PC $10.25,
plus postage.’ )

*Spe state sex equity coordinators listing.
*See distributors address listing.
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A training mogule employing inngvative
approaches to increasing the school,
counselor's understanding of vocational
education opportunities. The pre/inser-
vice activities go beyond informing
fature counselors of the limiting effects
of sex role stereotyping; interaction
exercises provide structured experiences
to re-educate and re-structure sex typed
attitudes and values, and encourage
action_b{ the counselor trainee.

0000
\d
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THE FEMALE EXPERIENCE. Dr. Sharon 8. Lord,
University of Tennessee, Dept. of Psychology
and Guidance. Januapy 1980. Available
from: EDC/WEEA Publishing Center+, call
toll free for prites; or EDRS+, ED 185 493
and ED 185 494 for the first two titles
listed below, MF onl¥;§0.9l each plus
postage. Co g

—

For use in graduate training $rograms in
counseling, educational psychology, and
career education. The titles of the |
four books are Understanding SexrtRoles
and Moving Beyond, The Female Experience
70 America: Development, Counseling,
and Career Issues, The Black Female
“Experience in America, and Appalachian
Women.

o000 % e

~

FREEDOM FOR INDIVIDUAL DEVELOPMENT. Or.
Barbara Powers, Wisconsin ‘Dept. of Public
Instruction. February 1979, Available
from: EDC/WEEA Publishing Center+, call *
toll free for prices; or EDRS+, ED 163 331
to ED 163 334, MF $0.91 each; PC $6.95,

7 $10.25, $6.95 and $5.30 respectively plus-

postage. N

i, :

Four inservice modules focts on Teach- |
igg Methdds and Instructional Materials,

. Tounseling and .buidance, Vocatienal co.
Education,. and School/Community Relations.
Each modyle contains instructions for the
leader, attivities ‘for group work, back-
ground readings, eva]uaiiﬁn tools, and ¥
a resource bibliography.

0000

A GUIDE FOR CHANGING SEX-BIASED AND SEX.
STEREOTYPED ATTITUDES THROUGH INSERVICE




\

»

" EDUCATION. Paula Petersen and Jean Virgin,

-
=

L

Darlington County School District. July
1981, 40pp. Available from: Ronna Askins,
Information and Publicatiom Center, 255
Blue St., Darlington, SC 29532¢ $2.25.

‘A how-to manual for inservice pro-
grams: obtaining resources, designing
the inseryice activities for inservice
and the classroom, and techniques useful

for gonducting the inservice., The

, Work@mops are.designed to paise the-

- awar{@ess of educators to the damaging’
ef fects of sex-biased and sex stereo-

typed attitudes on students, and proyide
tools and techniques for changing these
atsitudes 1n the classroom.

" - 0000

' \

A GUIDE FOR VOCATIONAL EDUCATION SEX EQUITY
PERSONNEL .
and Judith Sechler, National Center for
Research 1n Vocational Educafion. 1978, .
94pp. Available from:, EDRS+, ED 173 604,
MF $0.91; PC $6.95 plus postage.

A training package designed to assist -

' sex eguity personnel 1n 1mplementing

the Education Amendments of 1976.
The materials can be used i-n a work-
shop or 1ndivigdually. * Accomgpanied by -
4 Vocation§l Education Sex Eqdity Strate-
ies. (see Respurces of Interest to
ducators section)

4

0000

¥

LEARNING PACKETS. -Project MQVE. 1980,
rev, Avallable from: Project MOVE+, $17.

Developed for the Project MOVE graduate
course for educators on sex equity and
facilitating change. The nine:assign-
ment topics cover: sex Stereqtyping,
legislation, the changing family and
work force, adolescents, how educators.
make a-difference, the language of
sexism, reachng parents and potential

* students, leadership for change, develop-

ing and 1mplementing a project, and -
sources of funding.

* 000 Q

MAXIMIZING YOUNG CHILDREN'S POTENTIAL: A
NON-SEXIST MANUAL FOR EARLY CHILDHOOD

*See state sex equity coordinators listing,

. +See distributors address. 1isting,

! o
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Louise Vetter, Carolyn Burkhardt,

“

. ~
TRAINERS. Barbara Sprung, Women's Action
Alliance, Inc., Non-Sexist Child Develop-
ment Project, May 1980, 124pp. Available
from: EDC/REEA Publishing Center+, call
toll free for prices; or EDRS+, ED 194 198,
MF $0.91, PC 3$10.25 plus postage.

This manual ‘details activities and
strategies to foster independence and
expand the range of children's experi-
*ences. The book provides step-by-step
directions for conducting workshops for
staff, support: personnel, and parents
invodved in preschool programs.

0000
'

MAYBE_NEXT YEAR. Patricia Yosha, West
Hartkd Board of Edutation., Fall 1980, ™
Work 9ok plus Film, color, 20 minutes.

Available from: Patricia Yosha, 23 .-

Rundelane, 8lgomfield,, CT.,06002; $300.,

A training f1lm workshop providing edu-
cators 1nformation and experience for
reforming thei1r traditional sex role
stereotyped attitudes and behavior. The
film illustrates sex role stereotyping,
examines reasons for elimihating it, dem-
onstrates nonstereotyfic behavior, and
provides a glimpse of possible behavior
and results ffom nonstereotypi¢ guidance.

9000

" MINI WORKSHOP OF ACCESS (Ascertaining Career

Choices While Elimipating Sex Stereotypes).
South Dakota Dept. of Education and Cultural
Affairs, Division of Vocational-Technical
Education. Fall 1979, 27pp.
SD-SEC*, no charge.

Th1s workshop booklet assists vocational
educators in understanding and 1mplement-
ing the requirements of Title IX and the
Education Amendments:of 1976. Includes
checklists,. quizzes on Title IX and

Tith IT, guidelines for using stereo-
typed textbooks and testing 1nstruments,
etc. Two slide/tape presentations, Free
to Be Through ACCESS and Fregdom Through
ACCESS also accompany thisgbooklet. (see
Nonprint Resourges section

G000

Available from:
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NEW PIONEERS: A PROGRAM TO EXPAND SEX-ROLE
EXPECTATIONS IN ELEMENTARY AND SECONDARY
EDUCATION. Amanda J. Smith, North Carolina
Dept. of Public Instruction.. July 1980.
Available from: EDC/WEEA Publishing Center+,
call toll freefor priges. For futuge avail-
abi]ity, write: EDRS+. . .

This training program em has1zes instruc-

tional techniques a;;T;aa1ous methods
to help educators explTore and broaden
their own sex role perceptions and
thase of the studepts. The Seminar
Leader s Handbook outljnes fdurteen

- sessions that focus building trust
between the sexes while expanding roles
for both women and men. An accompanying
manual , Reflections and Recommendations,
suggests how educators work with
state and local agencies to reduce sex
b1as 1n educat1on

cooo T

|}
PATHWAY TO AWARENESS: HANDBOOX OF PROCEDURES
FOR IMPLEMENTING A SEX EQUITY WORKSHOP.
June Hubek, comp., Orange County Public
Schdols. March 1980, 64pp. Available from:
Dissemination and Diffusion Secfion, Bureau
of Research, Dissemination, and Evaluation,
Division of Vocational Education, Florida
Dept. of Education, Knott Bldg., Ta]]ahas-
see, FL 32301; $10.

A handbook to train trafners 1n prevoca-

tional and vocational programs about
- sex bias, sex discrimnation, and sex

role stereotyping. Contained 1n the

;>handboox are a workshop format, samples
. of materials that have been used in work-
shops, and procedures for developing a
workshdp., Materials are adaptable for |
use in educational meetings, classrooms,
and community gatherings. The accompany-
ing 20-minute, color, slide/tape presenta-*
tion,<Helping Tg Break The Molds, is
available to Florida school districts A
only.

o000
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PIONEERS -IN EQUALITY: EXPANDING ROLE OPTIONS
' THROUGH YOCAT IOMAL EDUCATION., Lois Schneider,
‘University of North Dakota, Division of
Cont1nuing Education, Summer 1980, 201pp.
" Available from: HND-SEC*, $12.50.

-
-
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#Sce state sex equity coordinators listing.
+See distributors addres *sti ng.

PC $3.65 p]us postage.

—Modules In Careers) Series.

This handbook was used in conducting
eight regiomsl, three-day workshops for
vocational teachers, schodl adminjstrators,
school boards, and advisory committee
members in North Dakota. The handbook
» contains various activities for classroom
. use, transparency masters, and twelve
chapters addressing a variety of issues,
for example, exploring the need for life-
time planning in Vocational education ’
and the needs of disadvantaged students,
opportunities to build trusts between
the sexes and expanding career horizons,
and Kids' culture-living in today's
world.

4 t
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PROGRAMMING PLANNING KIT, .C.J. Farris.
1979, 47pp. Available from: Project MOVE+,
$1.50; or EDRS+, ED 182 534, MF $0.9%,

- -

Guidelines and step by-step directions
for planning a sex &uity workshop or
program. Fact sheets and questtionnaires
on legislation, changing work and family
roles, and sex-fair teaching behaviors
and textbooks are provided along with
several group activities.

o000

PROJECT SEISMIC (Sex Equity In Schools--
Deanna Chitayat,
et al., CUNY, CASE Institute for Research

and Development in Occupational Education.
January 1981. For availability, write:

CASE Institute for Research and Development
in Occupational Education+.

Auto-tutorial modules were designed to
encourage secondary school personnel to
increase sex equity in the educational
system and to promote practices free of
sex bias within the community. The

ser1es is an expanded version of Sex
Equity: In Self-Views; ih School Prac- .
tices; in Career Counseling,

*~Community Outreach.
IncTudes a guide and a v1deotape, New
on the Job. Its use by secondary school
personnel can create-greater awareness
among employers _of the benefits of »
hiring and training workers without
regard to their sex.




~

. “»

Curriculum.

Contains a guide and two stimulus video-
tapes, Person to Person--Choices in a
Changing World and New on the Job. This
component is designed to help educators
expand the student's views beyond stereo-
typed roles. Also includes six structured
classroom lessons, sex equity neferences,
and student worksheets.

.

7

% Staff Development.
Contains a guide and two modu]e video-
tapes, Issues in Sex Equity and The Legal
Framework--Sex Equity on Trial. The
first module helps the participant examine
his/ner own attitudes toward sex role
expectations and understand how these
expectations enter into faculty/student
interactions. The second module famil-
jarizes participants with sex equity .
legislation. .

» o000
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‘PROMOTING EDUCATIONAL EQUITY THROUGH SCHOOL
LIBRARIES. Dr. Karen Beyard-Tyler, Arizona
State University, Dqgt. of Educational
Technology and Libra™ Srience. September
1978. Avairlable from: EDC/WEEA Publishing
Center+, call toll free for prices. For
future availability, write: EDRS+,

‘A training package to help schdol per-
sonnel identify, select, and catalog
sex fair-materials.

1-X-N-)
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REDUCING CAREER BARRIERS RESULTING FROM SEX
ROLE STEREOTYPING: A SELF-INTERVENTION
MANUAL FOR SCHOOL PERSONNEL., _E. Roger Trent,
et ‘al., Ohio State Dept. of Educatfon, Divi-
sion of Guidance and Testing. 1979, 32pp.
Available from: Rgoject MASSIVE, Ohjo State-
Dept. of Educatiog, Division of Guidance
and Testing, 65 South Front St., Room 719,
Columbus, OH 43215; $0.80 for the set;
manual only-$0.65, survey only- SO 19.

Using a personal, conversat1ona1 style,
the manual stimulates educators to think
about their own sex-typed éxpectations
and behaviors, and offers activities to
help them correct misconceptions and
change behaviors which limit students in
their career cho1ces and persona] deve]op-
ment.

N
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*See state sdx equity coordinators listing.
+See distributdrs address listing.
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SEX BIAS AND DISCRIMINATION, IN VOCATIONAL
EDUCATION: GUILTY OR NOT GUILTY? Marge
Harouff, Nebraska Dept. of Education,
Division of Home Economics. 1976, 64pp.
Available from: Nebraska Vocational
Curriculum Resource Center, West Campus,
Kearney ‘State College, Kearney, NE 68847;
$3.50. ’
After completing this self-assessment,
the educator will be able to both identify
ways in which schools reinforce sexual
stereotypes -and discriminate against
.students- because of theif sex; and
implement stratégies to decreasg this
discriminatory behavior; and asSist stu-
dents in preparing for a more productive
and fulfilling life. 4

o000

-

SEX EQp!TY: IN SELF-VIEWS; IN SCHOOL -
PRACTICES; IN CAREER COUNSELING., Deanna
Chitayat, Harvey Lieberman, and Juditnh
Waters, CUNY, CASE institute for Research
and Development in Occupational Education.
1979, 144pp, Available from: CASE Insti-
tute for Research and Development 11
Occupational Education+, $8.00; or EDRS+,

ED 177 447, MF only-30.91 plus postage.

Aorkshop materials ‘designed to serve
guidance counselors and administrators.
Includes a series of exercises and other
materials intended to heighten participant -
sensitivity to sex bias. A precursor

to Project SEfSMIC: Sex Equity in Schopt
Modules in Careers Series.

o000

T .
SEX FAIRNESS [N CAREER GUIDANCE: A LEARNING
KIT. University of Alabama, Institute of
Higher Education Research and Services.,
Avatlable from: Institute of Higher Educa-
tion Research and Services, University of
Alabama, Box 6293, University, AL 35486;
$16 plus postage.

The training package sensitizes staff to
sex bias and provide methods for elimi- .
nating it in career guidance. Four
chapters cover dual sex roles, a sug-
gested sex-fair guidance program, ways

to identify sex bias in career interest \
inventogies and how to counteract it,
and’apnotated resources.
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SEX STEREOTYPING IN EDOCATION. Part One:
.Dr. Patricia Campbell, Georgia State Uni-
versity, Part Two: Women Educatars. Part
One-Jduly-1978; Part Two-May 1980. Avail-
able from: EDC/WEEA Publishing Center+,

call toll free for prices; or EDRS*z

ED 191 180 to ED 191 185 for Part Two
* modules, MF-only $0.91 each plus postage,
write for titles. -

Thirteen modules develop an increased
awareness of sex role stereotyping by
focdusing on the achievements)contribu-
tions, and abilities of women.

200

SEXISM IN THE CLASSROOM. Dr. Isabel Pico
de Hernandez, Commission for the Betterment .

< -

of the Commonwealth of Puerto Rico. November
1980. Available from: EDC/WEEA Publishing
Center+, call toll free for prices. For

future availability, write! EDRS+. '

A series of eight, illustrated inservice
modules on sexism for use.with bilingual
Spanish-English elementary teachers.

The . oyram is written in Spanish.with
an accompanying English translation.

CX-N-3-)
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SOURCEBOOK FOR EQUAL GOALS IN OCCUPATIONS.
Hawaii Office of the State Director of
Vocational Education. Harch 1978, 148pp.
For availability, contact your state sex
equity coordinator; or EDRS+, ED 163 186,
MF only-$0.91 plus postage.

Outlines a practical plan of action
for secondary vocational educators to
redyce sex bias and stereotyping. The
pl&p covers information on the conse-
quences of sex discrimination and sex
role stereotyping and on legislation
mandating sex equity.

.
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STEPZ/?bWARD SEX EQUITY IN VOCATIONAL
EDUCATION: AN INSERVICE TRAINING DESIGN.
Joyce Kaser, Martha Matthews, and Shirley
McCune, National Foundation for the Improve-
. ment of Education, Resource Center on Sex
Roles inaEducation. 1978, 201pp. Available

from: U.S. Government Printing Office+,
order no. 017-080-01864-1; $4.50.

*See state sex equity coordinators listing.
+See distributors address listing.
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Provides a training design and materials
- for use in a one-day training session.

¥ -
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THE TEACHER EDUCATOR'S ROLE: A SUPPLEMENT -
TO "UNTAPPED RESOURCES IN VOCATIONAL
EDUCATION.", James, D. Good and Mary Ann
DeVore, Universify of Missouri/Columbia,
Instructional Materials Laboratory. 1981,

.150pp. For availability, write: Instruc-
tional Materials Laboratory-MO+.

. A restructured version of a workshop
package developed by the Resource Center
on Sex Roles in Education.

AN

. 0000 ,

TEACHER SKILL GUIDE FOR COMBATTING SEXISM.
Dr. Debra Klitman, West Chester Stats,

*College, Institute for Women and Dept. of

Education. October 1979. Available from:
EDC/WEEA Publishing Center+, call toll

free for prices; or fDRS+, ED 196 823 to

ED 196 832, MF onl ﬁ;91 each plus postage,
write for titles. .9,
Designed for quick and easy workshop
planning, this training program provides
activities, background reading, and
handouts for workshop leaders to help
teachers identify sex bias in their own
teaching and in their students' attitudes.

-X-N-X-)

‘. .
THINKING AND DOING: OVERCOMING SEX-ROLE
STEREOTYPING 'IN EDUCATION. Linda G. Ivins,
Young Women's Chr{stian Associatiom of
Oahu. July 1978, 208pp. Available from:
EDC/WEEA Publishing Center+, call toll

free for prices. For future availability,
write:  EDRS+. j

Participants look at problem situations -
and discuss sex bias as it affects career
guidance, curriculum design, and students'
extracurricular activities. Exercises
encourage participants to examine and
change their own beliefs, attitudes, and
behavior t promote sex stereotyping.

-X-X-X-]
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TOGETHER WE CAN.
_Education Service Lenter.

lee Ingram, Region XIIl
February 1980.

5
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Available from: ER§/WEEA Puhlishing Cénter+, Center+, call toll, free for prices. For
call t ee for prices; or EDRS+, . foture availability, write: EDRS+
E 2 218 to ED 192 222, MF only-%0.91
ach pkus postage, write for titles. \\\\ﬁxéﬁt videotapes and workbooks encourage
_ b participants to discuss how cultural
/ Three training kits, present a positive patterns and values affect the expecta-
approach to e11m1nat1ng sex role stereo- tions and opportunities of females and
typing: Elementary and Secondary - males, and help them to become more
Training Kit; Community Training Kit; aware of their own expectations and :
and Preschool Training Kit. . ' feelings.
- [
Y. '
TRAINING OF CHILD CARE PROVIDERS TO USE A WORKSHOP INFORMATION-PACKETS FOR USE WITH
NONSEXIST APPROACH TO CHILD DEVELOPMENT. = ' STUDENTS/COUNSELORS/INDUSTRY/INSTRUCTQRS/
Lin Moore, San Antonio College, Dept. of ADMINISTRATORS/COMMUNITY. Lianne McAllister.
.Child Development June 1979, 74pp. © 1978-1981. For availability, write: ID-SEC*.
“Available from: TX- SEC*, no charge. Specify workshop audience when ordering.
‘Inc]uded’in this final report are the Includes resource materials, lesson plans,
workshop materials and extensive anno- "how-to's", and the 1nstructions on how

tated l1sts of recommended audiovisual, : to use them.
adult, and children's resources for '
training~child care providers to-create \
a nonsexist learning environment. Work-- §§8§
_ shops focus oincreasing awareness, '
selecting and usxng nonsexist curriculum,

and the teacher’s role i3 fdonsexist STUDENT WORKSHOPS -
educaj1on .
. ecee . . CAREERS FOR PEERS. Wider Opportunities for
#lomen, Inc. 1979 rev. ed. Available from:
UNTAPPED RESOURCES IN VOCATIONAL EDUCATION: ~ Wider Opportunities for Women, Inc., Publi-
TRAINER/TEACHER GUIDE. James D. Good, " cation Requests, 1511 K St., NW, Suite 345,
University of Missouri/Columbia, Instruc- Washington, DC 20006; $10.
tional Materials Laboratory. 1979, 580pp. - X
Available from: Instructional Materials A career awarenesg kit consisting of four
. Laboratory-M0+, $15.: student booklets and a manual for coun-
. . : selors, librarians, and teachers on how
An extensive compilation of materials to devel®p a school program involving
for use in planning and conducting an . students helping other students to learn
inservice\workshop on sex equity in about careers.

vocational'educatiom There are nine
major sections, the majority of which
contain agenda, objectivesY timelines,

[-X-N-N-]

lectures, and workshop directions, with EXPANDING ROLES: ACTIVITIES FOR PROMOTING
suggested activities and worksheets. YOUTH LEADERSHIP AND ORGANIZATIONS. Project
Adapteéd from Implementing Title IX And " MOVE. August 1980. For availability,
Attaining Sex Equity: A Workshop Package write: Project MOVE+,
For Elementary-Secondary Educators, The 3 ’ .
Vocational Educator’'s Role. A program’act1v1ty kit designed to develop
- . ’ youth club members' understanding-of expand-
eeee * o o ing family roles and career choices and
" » . ' knowledge of relevant séxlequity legisla-
VENTURE BEYOND STEREOTYPES. Anne Grant, tion; and develop leadgrship skills through
City School District of New York. September inyolvement in~the use of the materials.
1979. Available from: - EDC/WEEA Publishing Contains the: filmstrip Expanding Roles .jn .’
~ . " 5 , . , . ¢
*g . . : e ' P
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L Vo




a Changing World, Bingo game Expandin
Roles, cartoon poster set Sex EQuity 1in

American Life Cartoons, and folders of fact

sheets and group activities on expanding
rolgs,-barriers, legislation, projects and
awards for sex equity effortsy etc. (see
Nenprint Resourcés section for more -
information ga.the first three items)

} 0000
PROJECT ASETS, (Achieving Sex Equity Through

. Students). Delta-Schoolcraft Ihtermediate

School District. Fall 1980. Available
from: Bonnie Hansen Groh, Delta/Schoolcraft
ISD, 810 N. Lincoln Road., Escanaba; MI

49829, $12.

Through a ten-hpur workshap, studénts
.in vocational clubs will be trained to
educate other students about sex éGU1Ey

. 0000 .

STUDENT LEADERS VOCATIONAL EDUCATIGN PROJECT

Public Schools of the District of Columbia,
Office of Sex Equity 1n Vocational Education,
Division of Career Development Programs.
1980, 45pp. Available from: DC-SEC*, no

fharge.

_Recognizing the importance of peer
influenge, workshops were designed to
increase the awareness of junior -high
students of sex bias and discrimination-
1n vocational education prograM, and
encourage “them to cons1der nontraditional
careers in our changing work world where
jobs ‘need not. be sexatype 0

‘e ~ 0000 ° e
THE WHOLE PERSON BOOK: TOWARD SELF-DISCOVERY
AND .LIFE OPTIONS. Dr. Twila Christensen
Ligget, Nebraska Commission on the Status
of Women. December 1979, 249pp. Available
from: EDC/WEEA Publishing Center+, call
toll free for prices. 'For future avail-
ability, write: EDRS+. . “
Imaginatively de51gned activities enable
students to look at their personal
va]ue§ talents, and interests, and
consider how these factors are applied
. to career choices.

-
.

*See State sex equity coordinators listing.
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-Verheyden-Hilliard, et al.

GENERAL RESOURCES ) o

B|00K FOR PARENTS.

~ . .
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ACHIEVING SEX EQUALITY IN VOCATIONAL

EDUCATION: A CITIZEN'S GUIDE TO THE 1976 °
VOCATIONAL EDUCATION AMENDMENTS. Federal -
Education Project, Lawyers' Committee for

Civil Rights Under the Law. - May 1979,

168pp. Avadlable from: Federal ‘Education
Project, Attn: Setty Green, Lawyers' Com-
mittee for Civil Rights Under the Law, 733 ¢

-15th St., NW, Suite 520, Washington, DC

20005; $5.%0. .
A comprehensive handbéok intended as a
quide for i1ndividuals and groups who

- want to monitor their state and local
educational agencies for cempliante with

the 1976 Vocational fducation Amendments
and Tizle IX. i -
000 . -w ) - )

s i P

CABINETS, CARROT SEEDS AND COMPUTER...GREAT
OPPORTUNITIES IN WOCATIONAL EDUCATION. A HAND-
Nancy Stone, Western Michigan
University, Center for Women's Services.

August 1979, 7pp. Available from: Vocational
Resource Center+; S0.45. ,
Provides parents with suggestjons on how
to help their youngsters explore career/
job areas without the 1imits 1mposed by
the sex stereotyping of occupations.

The eight vocational proganm areas are
described 1n a bias-free manner.

0000 o

CAREER CONYERSATIONS: A GUIDE FOR PAREMTS
AND YOUTH. Penee Stewart and Russell T. -
Osquthorpe, David McKay Institute of Etduca-
1on at 8righam Young University. December
1980, 59op. Available from: UT-SEC*, $2.00.

N ’ L4
Suggestions for cdnversations and
conversation techniques are provided to’

__encourage* parents and their children to
“ discuss future plans. The updated and

+ expanded edition, forthcoming Fall 1981,
will 1nclude additional conversations.

.

0000

CRACKING THE GLASS SLIPPER: PEER'S GUIDE TO
ENDING SEX BIAS 1N YOUR SCHOOLS. Mary Ellen
1978, 138pp.

1

*Se¢ state sex equity coordinators listing.
+See distributors address listing.
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Available from: PEER, TTIZTJth St., W,
Washington, BC,20005, $5.00; or EDRS+,
ED 154 539, MF only-30.91 plus ‘postage.

A kit for®parents and <itizeas' action
groups who want to check up on Title IX
progress in their local schools &nd to.
press for needed changes: Contains
information about the laws, detailed
guidelines for finding the necessary.
information, strategies for change, and
an annotated bibliography.

© ’
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DEVELOPING ‘A PARENTAL AWARENESS CAMPAIGN.
wisconsin Vocational’Studies Center. Forth-
coming Summer 1981. For availability, write:
Wl-~SEC*. .
Includes a series of public service
announcements, posters and brochures’
" depicting nontraditional role models,
and anformation in the areas of agricul-
ture, distributive education, healtir
occupations, business and of fice,
jndustrial opportunities, and home
economiLs. ’ :

o000
0

ELIMINATING SEX BIAS. I VOCATIONAL EDUCATION:
A HANDBOOK FOR COMMUNITY GROUPS. Donna J.
Hitchens and Ann G. Thomas, Equal Rights
Advocates, Inc. December 1979, 44pp. For
availability, write: VOICE+. -

A guide for community groups to evaluate
vocational education programs for sex
bias and stereotyping, and develop stra-
tegies to overcome discrimination. S¢c-
tions focus on women in nontraditiona
work, leglglation, understanding the ‘
voeatmna}ducatio:n system, the female

+ experienc€ in vocational education, and
the sk of cemmuhity groups and con-
cerned citizens. Can be used alone or
1n conjunction with the workshop outlined
in Eliminatwng Sex Bias in Vocational
Education: A Workshop for Community

Groups.

ELIMINATING SEX BIAS IN EDUCA-
TION: A YORKSHOP FQR COMMUNITY GROUPS.
Ann G. Thomas and- Donna J. Hitchens,




rw ¥

"

.
.

~
" Equal Rights Advocates, -Inc., December
1979, 20pp. For availability, write:
VOICE+. : . <
Materials provide a workshop design for
conducting a one-day training program
for community people interested in
furthering sex jty within the vo a-
tional educatsi stem. .The workshop
will help commu®Wy people understand
the vocdtional education system, the
legal requirements to end sex bias, and
ways to effect change. To be used in
conjunction with Eliminating Sex Bias in

Vocational Education: A Handbook for
Comundty Groups.- | -

\

- 0000

AN EQUAL CHAMCE: A PARENT'S IMTRODUCTION TO
SEX FAIRNESS [N VOCATIONAL EDUCATION. .

* Martha Mathews and Shirley McCune, National
Foundation for the I[mprovement.of Education,.
Rescurce Center on Sex Roles in Education.
1978, 23pp. Available from: U.S. Gozernment
Printing Office+, order no. 017-080-018¢
$1.10; or EDRS+, £D 164 972, “F SO;%;

PC $2.00 plus postage.
A booklet eddgating pargnts about voca-
tional sex equity--the laws, working '
women, and pontraditionagl job choices,
and encQaré43ing parents Lo prepare

their male 4nd femalg children for the
work world enphas1z1ng careers that
match thedr”children's 1ng1v1dua1 inter- °

ests and needs.

7
ooc!o N

EQUAL OPPORTUNITIES: A PARENTS' INTRODUCTION
TO SEX FAIRNESS In VOCATINHAL EDUCATION AT
THE WOONSOCKET AREA SKILL CENTER. Marilyn

* Eisenberg, Woonsocket Area Skill Lenter.
8pp. Available~from: RI-SEC*, no charge.

This publication was adapted from the
pamphlet, An Equal Chance, and particu-
larized for use in a parent involvement
workshop in this vocational school.

-
HOW*TO ERASE SEX DISCRIMINATION IN VOCA-
TIONAL EDUCATION. Patricia Beyea and
Geraldine 0'Kane, American.Civil Liberties,
Union Foundat1qp, Women's Rights Project.

*See state sex equity coordinators listing.
~ +*5ge distributors address listing. .
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-Women's Rights Project,

s

Available from:
. American Civil -
Liberties Unton Foundation, 132 W. 43rd St.,
New York, NY2?0036 $2. 50. .

September 1977, 77pp.

A gu1de to understand1ng and mon1t0r1ng
the vocational edu;r€1on system.

ES
Q
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JOB TRAINING AND THE SCHOOLS: A_COMMUNITg\k\\
GUIDE TO VOCATIONAL EDUCATION. National
Urban Coalition. 1980, 32pp. Available

from: National Urban Coalition, 1201 .
Connecticut Aye., NW, Washingtoit, DC 20036,
no charge. <

Describes the fundamental characteristics
of vocational programs in five Sections:
the definition of vocatdonal education;
funding and administra@®n; vocational
education and CETA; the importance of
“vocational education to cities; and
cortmunity involvement in the sehools.

-

2000

MOhITURI& [MPLEMENTATION OF Tnz 1976
YOCATIONAL EDUCATION AMENDMENTS. Janet
Wells, Lawyers' Committee for Civil .
Rights Under the lLaw. April 1980, 41pp:
Available from: £DRS-, ED 190 801,

MF $0.91; PC $3:85% plus .postage.

A guide and set of five questiorthaires
"to help determine whether the Vocational
Educatton Act Amendments of 1976 have

had an impact on the community.

o000

QPENING THE. DOORS TO NONTRADETIONAL EMPLOY- .
MENT: A GUIDE TO EMPLOYERS. Utah State
+¢® of Education; Sk11ls Center lorth,
Forthcoming Fall 1981. Filmstrip, color,
10 minutes. Adult level. Available from:
UT-SEC*. Sale: $5.00. ’ .
This presentation attempts to help
empkayers become aware of equal access
considerations and how they affect thgé

appropriate employment of both @kn .
and women. -
) eooen ;
3 » J . '
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N PARENT'S HANDBUOK. . Sandra Ystone and Earol < Lowry, and Carolyn Burkhardt. 1977, S4pp. .
o« RiKke. Ma l§81,{ﬁ:p’,., For -availability, .+ Available fPem: Mitional Center for, =~
write: Minnesota®Curriculum Services ' Research in*Vocational Educationt, $4.50;
N Center+, < e s or EDRS+, ED 147 560, MF $0.91, PC $5.30
o ) ’ " . plus postage. ’ R P
‘ Parehts of junior high-students are ) ., [ T . Ao
# - given statistical facts about the work . ‘Present’s ¥ guide for parents exposing -
. world, a summary of the concerns of , the myths of sex stegeotyping-and “ )
vocational educatio? (equity, homemaking , |, , encouraging increased awareness 0 T
for both boys and girls, job tﬁilglnd, career options which are free'a di-
personal skills development im~Jjob tional sex bias.
. seeking, decision making, identification A ‘o (/
’ of personal values, and matching personal 0000
‘ab11it1es with the right career), and ’ ) . i )
tips on how to encourage their youngstérs . THERE WAS A COUPLE THAT LIVED IN A SHOE.
. to explore a wide range of job choices. 1inn Technical College, Women's Outreach
. ) - - Program.; July 1981, 10pp. 'Availahle from:
g o eecs e ) . Karen Buckman, Linn Technical College,",
‘ . - ' ¥ Linn, "MO. 65051; $1.00. '
* SEX EQUITY [N DELAWARE. ‘Internatidnal = S v
a Manpower Development Groip, Ltd, September Provides information to parents about
*1979, 511de/tapef?color"_studqﬁ%‘garent/ . s nontraditional career opportunities--the
community version-{9 minutes; e yer law, questions to ask about their schools
ver§ion-8 mfnutes. Secondary to adult s ! regarding sex equity, etc;
) level. _Availaple from: International o -
N Manpower Development Group, Ltd., Attn: o000 -
Nora Bennett Smith, East 7th St., Wilming- . : -
A N . ton, DB 19801. Sale: *345 a set. N THE TIME HAS COME. Film. Adult level.
’ ) B v Available from: Third Eye Films, 12 Arrow
SO Two»vecsionsléf this slide/tape presens .~ .St., Cambridge, MA 02138. = - < L.
: tation (empTayer and student/parent/ : .
N A commurfity) 1ntroduce the meaning and A series qf vignette® help’parents of
) scope Of sex equity »n~vocational educa- ) young children become aware of limitatiohs
. tion, and the role the viewer can play . created by sex rofe stereotyping, and of
in maxing sex equity a rea)ity. - " the ways in which. sex 'stereotyping is -
R ’ j . perpetuated in family Iife. ‘s
> . 92300 ¥
B . “ . ’ - . 9000
SEX FAIR CHILD, RAISING PRAQTICES. South- : ¥ )
. eastern Regional Education Service Center. = VOCATIONAL EDUGATION FOR A CHANGING |8
July 1981, 20pp. - Avairlable from:  NH-SEC*, Pennsylvania Dept.” of Education, Yocd
) no, charge. » . Educatiop Equity Program and Resear Bri-
. . . ) nating Yatts~ 19800 Kit plug Film, L 15
. A booklet stimujating parents to think - mputes. . Availapye from: PA-SEC*, Rpharge
N about how'they treat their mal d female 6r pPiat materials; film-rental: free,
’ children; keeping in.mind the detrimental sale: $95, ) g
- of fect of %ex role stereotyping on the . ' . .
. .ch1ldren.” Provides examples of séx- A multimedia informatjon package intend-
- . biased ¢hild raising behaviors--dress, - . ed for parents' workshops to stdmulate
toy selection, delegation of authority, . support and understanding of nontradi-
i * channeling. of career choice, etc. . tional. careers for their sons and
) ' _ ‘ . - . daughters. Contains a film, posters,
. nooe%ee e 4 o~ ’ parent handbook, and leader's guidebook.
‘ . . . o . . . 4
- SUGAR\AND SPICE IS NOT THE®ANSWER: A PARENT ] ecoo
HANDBOOK ON THE CAREEE;IMPLICATIONS OF SEX o f . -
* ,STEREOTYPING., Louise Vetter, Chery Meredith ’ : -
. s ] . \ . . . -

P oo
>

,r— . . s . - .
*See .state sex equity coordinators listing.
.tgee distributors address listing.
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WHO'S WORKING HERE? City School District
of Mt. Vernon, New Yd&rk. .June 1980.
Filmstrip/tape, color, 8 minutes. Adult
level. Available from: Samuel Bobrow,
Dfrector of Occupational £ducation, City
School District of Mt. Vernon, Educa®fon

" Center, 165 Northi Columbus Ave:, Mt. Vérnon,

= NY 10553. SaTe: $20.

'A filmstrip encouraging employment of
the nontraditional worker supplements
thé handbook ($10). This handbook is -

. designed -for the small business owner,
addressing questions and concerns about
hiring the trained nontraditional worker.v,
[t sreviews employer's foles and responsi-
bfTities in regard to employment equity

- ..-and présents techniques and suggestigns
for sutcessfyl retention of the nontra-
ditional worker. )

f

4 B ¢ 0000
WORKING FOR YOU: A GUIDE TO EMPLOYING WOMEN
IN NGN-TRADITIONAL JOBS. ~Lowisa G. Hart,
Wider Opportunities for “Women, Inc. 1979
rev. ed., 28pp. Available from: \fider
Opportunities for Womer, Inc., Publicatien
Requests, 1511 K St., Ni, Suite™345, Wash-
ingtan, 9C 20006; $2.50, bulk orders avail-
“able; or EDRS+, ED 187 923, ?'1F,or¥1§/-$0.91
plus postage. - .
Technical assistance-for émpfbyers? how
to find nontraditional job candidates and
how to in}egrtfe them 1nto the workplace.

?

. . §888 -

ADVISORY COMMITTEES

" INSTRUCTORS‘ MANUAL FOR TRAINING VOCATIONAL
TEACHERS- TO PREPARE ADVISORY COUNC]L MEMBERS
TO CONDUCT . [NTERVIENS. Joan Baird and Sue C.
Whitworth, Oklahoma State University, Division
of Home Economics.. May 1978, 70pp. ]
from: EDRS+, E%]B? 869, MF $0.91; PC $5.30
plus postage. ¥ .,

-

.~ This packet of materials is designed to

provide the vgcatidnal teacher wWith .
everytfiing necessary to train advisory
council members to, interview in the ’
schoo! community. - :

. Ed

» PRy

’ - ]
*See state sex equity cqordinators listing.
+See distgibutors addrees listing.

H vt . .

Available * °

SEX FAIRNESS IN VOCATIONAL EDUCATION:
STRATEGIES FOR ADVYSORY COMITTEES (title
tentative). Sally Moore. Forthcoming
September 1981, 15pp. Available from:
MT-SEC*, no charge. .=

Suggésts.guide]ines-for-moni{ocjng
compliance. N

- - -
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- ‘The Law - -

.

DESTINATION...SE§-FAIR EDUCATION: A STU-
DENT'S INTRODUCTION TO TITLE IX. Tegri
Reed, Pennsylvania Dept. of Educatioﬁ}\ﬂ
Vocational Equity Program. 1980, 36pp.
Available from: PA-SEC*, no_charge.

Through creative language and illustra-
tions of an imaginary "trip to an
exciting destination," secondary

students are informed of their rights = %
! under Title IX and T1t1eAX grievance
i procedures.

,0000 4

“

THE EDUCATION AMENDMENTS OF 1976: IMPACT
_ON WOMEN AND GIRLS CONCERNING VOCATIONAL
EDUCATION. National Advisory Council on
women's Educational Programs, 1977, 2pp, =~ ~
Avditable from: National Advisory-.Council-~
on Women's Educational Programs, 1832 M
.St., NW, Suite 821, Washington, OC 20036;
ne charge. -
A summary of; the legislation's affect on .
women and girls.

oCoo
& )

FIETY-ONE QUESTIONS ON THE OCR GUIDELINES.
Raymond E. Harlan. 1981, 142pp. Available
from:* HNational Center for Research in Voca-
t1ona1 cducat1on+ 58 75.

]
.

‘Vetter and Marla Peterson.

Suit& 412, Washington, DC 20004% no
charge.

Ident1fxes agencies, departments,
organ1zat1ons, and groups which provide

« assistance and information to sex
equity coordinators in fulfilling the
ten functions outlined in Section 104.75
of the October 3, 1977, Rules and Regu-
lations of the ¥bcationa1 fducation
Amendments of 1976.

’

+ ¢ 0000
13

SEX EQUITY: THE CALL TO LEADERSHIP, WHAT

NEEDS TO BE DONE AND WHO'S DOING IT. Louise

American

March 1978, pp 24-28.

Vocational Journal,

Explains the meaning of and action
required to carry out vocational sii
equity legislation, and provides a hum-

, L .
q. her of resources useful in eliminating
L]

sexism 1n vocational education.

000D

-

TITLE IX FOR BEGINNERS: A GJUIDE be STU-
DENTS IN UNDERSTANDING SEX DISCRIMINATION.
North Dakota State Dept. of Public Instruc-
tion and Horth Dakota Commissien on the
Status of Women. June, 1981, 14pp. Avail:
ab]e from: HD-SEC*, no charge.
.‘ A Y

This cartoon booklet 1dent1f1es student

responsibilities to make sex equ1ty work, |

For levels 7-12.

A}

.
0000 , ’
'3

Basic concepts and -requirerents contained ¥~ VOCA.IOWAL EDUCATION PROGRAMS--GUIDELINES

. in the 0ffige of Cival Rights guidelines
are presented in a question and answer
style’format. Consists of a user hand- 7
book, and transparency and handout

\
masters.
N ' ) N 000 1

SOURCE" ACTIVIT?%ART FOR VQCATIONAL
CATION SEX EQUITY COORDENATORS. .
Natiopal Advisory Council on Vocational
* Education-National Advisory Council on
Women's Educational Programs Joint Task
Force on Sex Equity. February 1978, 13pp.
Available ‘from: National Advisory C0unC11
on Vocational Education, 425-13th St., NW,

58

3 . M

,./ »
. *See'state sex equity coerdinators listing. ,
+See distributors address listing.

FOR ELIMINATING DISCRIMINAFION AND DENIAL
OF SERVICES ON THE BASIS OF RACE, COLOR,
NATIONAL GRIGIN,-SEX-AND HANDICAP. .Office
for Civil Rights. Federal Register, March
1979, 16pp. Available from: EDRS+, )
ED 170 981, MF 3$0. 91; PG\sZ 00 plus postage.

Guidelines for federaliy-fundéd vocational

schools, and state agencies administering .

them, out11n1ng ‘their ‘civil rights. respon- .

s1b111t1es, providing guidance oh How

to assure that their program$ are nondis-

crumnatory, and describing requ1remeg,s
nySeveral other areas, 1nc1ud1ng admis-
3hs, counseling, currigula,’ placement,

and emp]qyment.
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WHAT TO DO WIfFH YOUR GRIEVANCE: AN INTRODUC#=
TORY HANDBQOK' ON SEEKING REDRESS FOR SEX .
DISCRIMINATION IN"VOCATIONAL EDUCATION.

JpgAnn M., Steiger and Sue H. Schlesinger,
Steiger, Fink, and Kosecoff, Inc. September
1978, 22pp. Available from:: Steiger, Fink,
and Kosecoff, Inc., 309 Santa Monica Blvd., .
Suite 2806, a Monica, CA 90401; $3.75.

-

"A handbook providing.basic information g
.on the remedies<availablg and procedures
to be followed:in cases of suspected sex
discrimination in vocationdl .education.
Also 1ncludes a list of national, state,

and local offices that can furnish
additional information.

*
'

%

§655 S o

f\/) Netwc;rking

COLORADO DIRECTORY OF WOMEN'S ORGANIZA-
TIONS AND SERVICES. Dr. Marcile WOOd, comp.
1981, 23pp. , Avarladle from: CO-SEC*, no
charge.

This directory identifies women's organi-
zations, resource and cr1ays centers, and
educational, gycupat1onal counseling,
and legal- resddrces withig Colorado.
. Annual updates are‘Planned.
o000 i E 3
DIRECTORY OF ORGANIZATIONS WORKING FOR b
WOMEN'S EDUCATIONAL EQUITY. 1980 EDITIONM.
Doris Smith and Suzanne Pingree,.comps.,
Women's Educational Equity Communications
Network'.. March 1980, 128pp.* Availablef
from: EDRS+, ED 192 725, MF $0.91;
PC $10.25 plus postage. O

An‘exhaustive listing of national, state
-and local resources.,

B
vogo

EQUITY NETWORK: FOCUS ON THE FUTURE--
1980's. Dr. Marcile wood, comp. June
1980, 15pp. Ava1lable from: CO-SEC*,
no charge.'

A list of Colorado organizations,

agencies, and 1ndividuals involved or
. v

*See state sex equity coordinators listings

:Seg»distributors address listing.

3

v . 2

1nterested in promot1ng equ1ty in
vocational education.

cooo |

\' 4
NCW YORK. VOCATIONAL EDUCATION STATE AND
REGIONAL DIRECTORY: LINKING RESQURCE

PERSONNEL AND CENTERS FOR SEX EQUITY. C.J.
Farris, et al. JuTw 1981, 96pp. Available
from: projet; MOVE+, $4.00.

State and regional listings of sex equity
resource centers,.profegs10na]s willing

to serve as resource people, Vocational
Education Amendments sex equity projects,
and organizations with, resourceés. Com- \
?1led to 1ncrease usage of existing

ogal and state resources.

2000 ,

RESOURCE LINKAGES FOR SEX EQUITY. Sarah
Bennett, National Advisory Council on Voca-
tional rducat1on. Forthcoming Fall 1981,
5pb. Available from: National Advisory
‘Coumcil on.Vocational Education, 425 13th
St., NW, Suite 412, Washington, DC 20004,

" no charge. , .

" .
Identifies positions created by federal
legislation to-effect changes at the +
state and local level.

N Q000

C A

'SEX EQUITY PROPQSAL EXCHANGE (title tenta-

tive). New Mexico Sex Equity Advisory
Committee. Summer 1981, 10pp. Avdilable
from: . NM-SEC*, no charge.

This first issue identifies 75 proposals .
funded or considered fundable from across
the country. Each entry gives ‘the pro-
ject name, a brief description, suggested
setting, and reviewer remarks. Copies

of listed proposals can be ordered from
the New Mexico State Sex Equity Coor-
dinator for the cost of duplication.

R0 a..( i

SEX EQUITY RESOURCE DIRECTORY FOR THE Lo
DISTRICT OF., COLUMBIA PUBLIC SCHOOLS. e
Walteen Grady, J4l11 M. Greenberg, and Mary .
Jo Strauss, American Un1vers1ty, Educa- i

tional Equity Institute. July 1980, 166pp.
Available from: DC-SEC*, no charge. '
Lo s S
& - \ - ' '
o] : ‘ ‘ .t 1
/ :} l’ , .
76 . .
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Sex .equity resources available in the .. thése seventeen multidisciplinary. equity
District of Columbia school system and /Pgéers and presents the keynote, and
in .thegWashington, District of Columbia . closing address from this national
Metropblitan area. A sectios on Commu- . requity colloquium. The cost 1s $5.50.
nity and Organizational Resources,identi- ~ /// ,

[eXe RNl 0

fies individuals willing to serv?fas :

\ nortraditional role models, and local ; -
and national organmizations concerned INFORMATION PACKETS OM...NONTRADITIONAL
with sex equity; this particular section RECRUITMENT, LEGISLATION, CHANGING LABOR
also includes a sample student activity FORCE, CHANGING FAMILY, CURRICULUA, SEX
involving a visit with a role model. /// ROLE STEREOTYPING, and STUDENT ACTIVITIES.

Y (s® Resources of Interest to All Educator
2000 J/ section) . /
& .
WOMEN'S RESOURCES HANDBOOK FOR NEW HAMPSHIRE g i

000

(title tentative). Hew‘Hampshirezgﬂ1versity ’ s

and College Councilt. July 188%, 200pp. PAVE (Positi gl Awareness of Vocational

For availability, write: HNH-SECY. Education) RESOURCE PACKET. Connie Cline
/ « and Warren Hull, comps. 1980, 150-200pp.

A comprehensive directory gf women's . *for availability, write: CO-SEC*.
services--counseting (edytational,
th,

training, general), He SupoOnRt A collection of 54 previously pudblished
o+’ . groups, etc.. | ..// - articles introduces all phases of sex
/ equity to the sex equity novice.

/(§§§ : ) - ¢ ‘ Y0005 4

. SEX EQUITY INFORMATION PACKET. Vermont
atioh Collections ) Vocational Sex fquity Coordinator and Title
' 1X Sex Equity Coordinator. 1931, 50pp.
Available from: JT-SEC*, no charge. ~
RS: WOMIN'S EDUCATIONAL ISSUES |

Pamela Jacklin, ' ' A compilation of seventeen articles,
ton State Unmiversity. August 1973, bibliographies, resource lists, curricu-
Availaple from: E0C/WEEA Publishing Tum, and assessment materials.

ue'uer*, call.tnil free for prices. For
fdture availability, write: EDRS+, . 3

0000

A series of readings examining women's SEX FAIRNESS MACKETS. (see Resources of
career preparation 1n a community college. Interest to All Educators section)
0000 ' ) .
B2 8858 ‘ -

[ : , =
EQUITY. FROM A ... PERSPECTIVE PAPERS. 1981.
Available’ from:> National Center fér Research . .
in Vocational Education%, $2.35 each; write ) Resodrce Lists ’

for titles.

- Sewenteen commissioned papers on,equi AN ANHOTATED BIBLIOGRAPHY OF RESOURCES FOR
from three broad perspectives--academiy, ELIMINATING SEX BIAS AND ROLE STEREOTYPING
vocation:Li and special needs. Of par- IN VOCATIONAL EDUCATION. Georgia State

* ticular nterest is fauity from a Sex . Dept. of Education, Office of State Schodls
Fairness Perspective by Nancy Evans . and Special Services. 1979, 79pp. Avail-
Smith. . Also available is Equity in .~ able from: 'EDRS+, ED 178 754, WF $0.91;
Vocational Education: A Futures Agenda PC $6.95 plus postage. ‘

compiled by Lucille Campbel I-Thrane and <. ,
. Cindw Silvani-Lacey, which synthesizes * '
¥ ) . .

n

Iy .

*See state sex equity coordinators lis&éng.
+See distributors address listing.
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" EDRS+,

MFS0.91,

Developed to aid vocational educators
and counselors jn securing resources for
eliminating sex ‘bias and role stereo-
typing, this bibliography includes -
references on males in nontraditional
roles; parental involvement; inservice
equity training materials; and audio-¢
'visual materials.

0000

"A BIBLIOGRAPHY FOR SEX-FAIR VOCATIONAL

EQUCATION. Patricia B.s Richardson, Hazel C.
Davis, and Norman D. Ehresman, Westgrn .
Kentucky University: August 1979, ®7pp.

Available from:« KY-SEC*, no charge; or
ED 1385 395, MF $0.91,
postage.

tisted are audiovisuals, books, disser-
tations, per1od1cals, reports, §%d
miscellaneous under such topic areas as
"Developing Sex-Fair Vocational Educa-
tipn" (which is further broken down by
vdcational area); "How Sex Bias Affects
Men;" "Men and Womeh in Nontraditional ,
Carears;” "Sex Fair Counseting in Guid--
ance and Career Education;" and. "ways .
to Eliminating Sexism in Schools.*
Supplement to An Analysis of Sex Role
Stereotyping and Sex B8ias in Secondary
Vocational Educatien in Kentucky {see
Research section) :

0000 4

ELIMINSTI&& SEX-ROLE STEREOTYPING IN .
VOCATIONAL EDUCATION: A BIBLIOGRAPHY OF
SUGGESTED RESOURCES FOR UNDERSTANDING AND
BUILDING SEX EQUITY IN SECONDARY VOCATIONAL
EDUCATAON PROGRAMS. Western Michigan
University, Center for Wemen's Services. *
August 1979. Available from: Vocational
Resource Center+; or EDRS+, ED 177-440,

PC $5.30 p]us postage. .
Resources are d1v1ded into five sections.
Includes state ang national projects
working for vocatlona] equfty, general
readings on sex stereotyp1ng, curriculum
materials, etc.

‘0000
.

.EQUAL IS BETTEdz A VOCATIQONAL EDUCATION

GUIDE TO SEX FAIRNESS RESJOYRCES AND THE
LAW. David L'Angelle and Sarah_ﬂi?jiémsﬁ

73 .

". *See state sex equity coordinators listing.

+See distributors address listing.

N
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PC $8.60 plus .

comps. 1979, 163pp. Available from:
National Center for Research in Vocational
Education+, $8.50; or EDRS+, ED 186 716,
MF $0.91, PC $11.90 plus postage.

Listings under "Sex Fairness Resources"
are divided into sections reflecting
aspects of vocational programs:

administrative resources; curriculum
and classroom materialsg resources for
inservice/preservice; g§1dance, cOmmunity
members; and references. "The Law"
briefly summarizes two major pieces of
legislation ‘designed to overcome sex
bias and stereotyping, Title IX of the
Education Amendments of 1972 and Title
Il of the Education Amendments of 1976.
Cross references are provided to the
resources described in the first part

~ according to the1r appl1cab111ty to_the
laws.

00090

THE MARYLAND GUIDE TO VOCATIONAL SEX EQUITY
RESOURCES. Edward J. Roberts, University
“of Maryland, Dept. of Industrial Education.
1981, 98~n - Availaple from: MD-SEC*,

no charge. .

An annotated guide to print, n0nprint,’
and human resources. Sections focus on
professional development, instructional
materials, counseling and testing,
student materials, organizations (state
‘®nd national), etc.

. 0000

_ RESOURCE BANK FOR OVERCOMING SEX BIAS AND

) able from:

STEREOTYPING IN VOCATIORAL EDUCATION.
Alba 1. Moesser, ed. .1979, 115. Avail-
EDRS+, ED 182 529, MF $0.91;
PC $8.60 plus postage. '
Developed for use by educators in gen-
eral, and specifically, for teachers,
-admimistrators, project directors or
others directly involved, in providing
nond1scr1m1natory vocational educationid
-~ to all studengs (including minority
" women and displaced homemakers).

0000

_ RESOURCE UPDATE 1979: SEX EQUITY IN VOCA-

TIONAL EDUCATION. Faith L. Justice; comp.

” ”
.




®

1979. Available from: National Center_for
Research in Vocationat Education+, singie
copy free while supply lasts.

‘A foldveut poster with 56 annotated
resources.

-

00090
.

RESOURCES FOR ACHIEVING SEX EQUITY: AN
ANNOTATED BIBLIOGRAPHY. Susan W. Miller,
comp., Los Angeles Community Collede Dis-
trict. 1979, 40pp. Available from: EDRS+,

ED 183 230, MF $0.91; PC $3.65 plus postage. ..

Resources are organized by.subject (sex
equity definitions, working women, the
law, etc.) and format (newsletters,
nonprint, etc.).

™~

SEX EQUITY RESOURCES FOR VOCATIONAL EDUCATORS
AND COUNSELORS. INFORMATION SERIES NO. 8: A
.BIBLIOGRAPHY. JOAnn Brooks, ¢tomp. January

1979, 68pp. Available from:
cation Services+, $2.00; EDRS+, ED 176 173
or .ED 167 782, MF only-30.91 plus postage.

0000

-~

This annotated bibliography lists over

300 resources on the topics of sex bias

in education and work, strategies to
achieve sex equality, sex-fair materialss
for use by teachers and counselors, inser-
vice training to promote sex equity, assis-
_tance for returning womén students, and
persons and organizations providing addi-
tional resourcd for sex-fair education.

.

* oooc

SEX-ROLE STEREOTYPING IN OCCUPATIONAL
.EDUCATION: A SELECTED BIBLIOGRAPHY FOR EDU-
CATORS. Anne J. Russ, comp. September 1978,
20pp.%aﬂab]e from: EDRS+, ED 163 198,
MF onl 0.91 plus postage.

An annotated bibliography divided into
three sections--resources for and about .
secondary students, resources for voca-
tional and career educators, and
resources of general interest.

\
}

563§ - “ )
R ~
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)

*See state sex_equity coordinators listing.
+See déstributor§,addre§s list.

DEMONSTRATION OF A SYSTEM TO FACILITATE THE
ELIMINATION OF SEX STEREQTYPING AND SEX
Vocational Edu- ,

Project Reports

CAREERS FOR WOMEN IN SCIENCE AND TECHNOLOGY:I’-
A MODEL TREATMENT PROGRAM. Diane DeWitt .
and Elizabeth Colasurdo, Highline Community
College. 1979, 107pp. Available from:
EDRS+, ED 18§ 652, MF $0.91, PC $8.60 plus
postage; or write: Gene Bigger, Research
Coordinating Unit, Washington State Commis-
sion for Vocational Educatggp, Bldg. 17,
Airdustrial Park, Mailstop 5-10, Olympia,
WA 98504, .
4 Y -
The report describes a project conducted
to design and field-test a prevocajional
program of recruitment, instruction,
advising, counseling, and placement for
women considering careers in science and
- technology fields. -

4
0000

*

IN LOCAL VOCATIONAL PROGRAMS. FINAL
REPORT. Mississippi University, Cénter for
the Study of Contemporary nu:al Women.
December 1978, Z3pp. Available fwgm: - EDRS+,
ED 178 687, MF only-50.91 plus postage.

This project to design a career aware-.
ness workshop for vocational-technical ’
» students involved identifying and
defining séx stereotypes and discrimi-
nation, raising student awareness of
stereotyping, increasing knowledge of
career options, exposing students to
nontraditional role models, and provid-
1ng inservice training, )
-X-X-1-]

EQUAL VOCATIONAL 'EDUCATION. FINAL REPORT.
Jane Lerner, et al., Houston University’
Texas Center for Human Resources. 1976,
99pp. Available from: EDRS+, ED 133 464,
MF $0.91; PC $6.95 plus postage.

A model developed to.increase arid main-
tain female enrdllment, in male-dominated
vocational programs. This report dis-
cusses -the project under four major
categories: » "Developing the Recruitment

Model," "Assessing and Changing Attitudes,".

"Reldtionship with Industry and Unions,"
and “"Summary and Recommendations.”

]
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EXEMPLARY VOCATIONAL GugngCE PROJECTS IN Programs, Attn: Ann MckWhinney, Youngwood,
- VIRGINIA, 1979-80 PROJECT ABSTRACTS. PA 15697, no charge; or,Vocational EduCatﬂdn
Thomas H. Hohenshil and Carolyn Maddy, ¢ Information Network+, MF only-no charge.’
A Virginia Polytechnic Instituke and BlacKs- * )
burg State University, Co]]e%? of Education. . This manual is the result of-a litera-
1980, 47pp. Availabie from: “ EDRS+, . ture search and compilation-of ideas
; ED 185 478, MF $0.91; PC $3.65 plus postage. and resources from local, state, and
. national agencies and ‘organizations //
Ten of the thirty projects 1dent1f1ed . dealing with female.entrepreneurship. ¥
were designed- to increase sex'equity in .

vocational.guidance, counseling, and : .- .
education programs. ’ . .
X INSERVICE FOR

CING SEX STEREQTYPING IH
soe0 © . VOCATIONAL CATION: A PILOT PROJECT. !
. : C.J. Farrys. 1977, 34pp. Available from:
FEMALE ACCESS TD CAREERS IN ENGINEERING Project MOVE+, $1.75.
o . TECHNOLOGY. EXEMPLARY PROJECT IN VOCATIONAL ~ : '
JEDUCATION. Alison Y. Caughman, Trident ® This al report offerd assumptions
Technical College. August 1973, 87pp. . and gurdelines for planning and present-
Available from: EDRS+, ED 160 829, 1ng more effective 1nservice programs.
MF $0.91; P $6.95 plus postage. s g
. OOOOl
This project encouraging-women to study ’
engineering technology consisted of a NEW HORTZONS: WOMEN'S CENTERS IN THE VTAE .
oublic awareness campaign, specialized SYSTEM. Dolores Grengg, Wisconsin Board of  ~
recruiting and testing, a summer quarter Vocational-Technical and Adult Education.
of special ore-engineering technology 1979, 25pp. Avairlable from: WI-SEC
and mathematics courses for a selected Rostsecondary*, no charge.
group of . h1gh school wdzen, and an ) *
orientation of the engineering technology Deta11ed descriptions of the first six.
faculty to the special orobTems and o women's centers established with Wis-
, potentials of women students. consin Vocational-Technical and Adult
' ! . Education funds. A report useful to
G000 . . those 1nterésted fn setting up a women's
~ . © center. ) e
FROM SEHIOR TC FRESHAAN: CAREER PATHS WORK- ' ' :
SHOP FOR 4OMEN S{UDENTS. Barbara R. Heller , o000 . g
and Jictor D' Lun1n, CUNY Gradugte School ' . .
and University Center. October 1979, + NEW OPTIONS. SEX EQUITY GRANT. Robin
5 1200p. Avarladble from: - EDRS+, EDQ 177 370, Naughton and Betty McClennan, Elgin High .
4F $0.91; PC $3.60 plus opostage.  School. April 1981, 177pp. Ayailable !
) from: Robin Naughton; £1gin School Dis-
A four-day planning workshop program was trict, P.0. Box 68, Elgin, OR 97827,
' conducged for ‘igw York City tngfth- no charge. ~

// grade female students intending to enrgll

1n community colleges. [Its purpose was Describes a sex equity plan for a sm
to assi1st them 1n the transition to col- school district. The plan 15 designed
lege while motivatiag them to consider to increase the enrollment of women into
nontrac1tjona1 courses of study. : ', ] nontradtional careers, and to.provide
) Y. « them with realjstic expectations when
> : . \7°°° ) ‘entering these male-dominated fields.’
.\ GUIDELINES FOR ESTABLISHINGgljﬂ!L BYSINESS. eeee ’ )
.} OWNERSHIP PROGRAMS FOR WOMEGMPSTRATEGIES . ' ’
FOR SUCCESS., Westmoreland County Community’ « OCCUPATIQNAL EQUALITY RESOURCES FOR MEET-
(wllege. ‘June 1979, Available-from: West- ING THE CHALLENGE. FISCAL YEAR 1978-79.
moreland County Conmun1ty College, Women's Rew York State Educatijon pept , Office:of

.
—— ' -~

%  *See state sex. equity coordinators listing. ]
+See distributors address listing. ' - o
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0ccupat1onaf and Cont1nu1ng Education®
1979, 72pp. Available from: NY- SEC*, no
charge; or EDRS+, ED 183 781, MF $0.91,

PC $6.95 plus posgage. )

This directory summarizes Vocatiqnal
Education Act projects in HNew York
designed to reduce sex bias, “sex
stereotyping, and sex d1scr1m1nat1on3
Ansupdated edition is forthcoming.

0000 f

> % . -~
OCCUPATIONAL INNOVATIONS PROJECT. Betty
Regan, Colorado State University. March

1981, 1500p.

For avairlability, write:
CO-SEC*. )

&,
Déscribes in detail a pilot project
where students interview a representa- :
tive panel of nontraditional workers
within a worknlace.

. 9%0co

PROJECT MOVE: A T40-YEAR REPORT OF A STATE-
WIDE SEX SQUWITY PROJECT. C.J. Farris.
Forthcoming Fall 1931, 94pp. Available
from: Project 4OVE+, $2.50.

A status report explainming the Project
MOYE courses, delivery system, the atti-
tudipal, knowledge and behavior changes,
and class members' activities resulting
from the course. Other project activi-
ties and strategies implemented to ]
eg4fect change are also described--
c@nferences, workshops, oroducts, etc.
,d)-" M

,r

PROJECT SERVES. SEXISM I EDUCATIONs
REDUCTHG VOCATIONAL EDUCATION STEREOTYPES.
FINAL REPORT. Sheryl Barta, et al., Ames
Public Schools. 1979, 123pp. Available
from: EDRS+, ED 181 213 MF $0.91;

PC $8.60 plus postage. .

The report stresses sensitizing teachers
and counselors tamstereotyping and involv-
ing them.as facilitators of change. The
training _needs of educators and of facili-
tators of vocational equity resulting

from two consciousness-raising work-

shops are listed. A training manual

for a sex equity workshop is included
which contains objectives, agenda,

N '

.*See state sex equity coordinators listiﬁg.
+See distriputors address listing. )

(%}

* ‘ .
trainer notes, and a selected bibliog-
raphy of films and resources.

- . &

oQoo

PROJECT TO ELIMINATE SEX BIAS IN YOUTH
ORGANIZATIONS. C.J. Farris. 1978-1979,
Available from: Project MOVE+, $1.75
for each component; or EDRS+.

Vocational and 4-H Youth Group Members
Knowledge and Attitudes Concerning
Expanding Roles. September 1978, 23pp.
£D , MF $0.91, PC $3.65 plus
postage.

Twelve hundred youths were surveyed to
determine their knowledge of changing
work force and. family roles and their
attitudes toward sex rolk stereotyping.

'A§15m1nat1ng Sex Bias in Vocational Youth

OMNganizations: Summary of Leadership
Q%“Program. July ¢9/8, 29pp.

E , MF $0,91, PC $3.65 plus
postage.

A series of 'programs and act1v1t1es at
a New York youth leadership camp were

planned and conducted by Progect MOVE

staff,

Results of a Pilot Projectffsi Evaluatios
of the Kit: Expanding Roles: Opportunities
"for Youth Leadership 1n Overcoming Sex-
"Role Stereotyping. November 1979, 35pp
Write EDRS for dotument number and price.
D15cusses the development and p1lot1ng of

gram activity kit on chanding roles
and stereotyping.

Qo000

PROMOTING SEX EQUITY IN TH&*H%SCOﬁ&AN VTAE
SYSTEM: A_STATUS REPORT gN PROGRAMS, EFFORTS,
AND NEEDS. Wisconsin Boprd of Vocat1ona1-
Technical and Adult Educktion. June 1981,
20pp. Available from: EC Postsecondary*,
no charge. . '

A summary and analysis o ocational-Iech:
, nical and Adult Education (VTAE) projects.

0000
LY
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REPORT OF A SEX EQUITY CONFERENCE FOR
VOCATIONAL TEACHER EDUCATORS. {C.J. Farris.
June 1979, 57pp. Available fr%h: Project
MOVE+, $3.00.

L4
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Covers the conferenc
and outcomes.

5

e planning, Eyrmat,

0000

* SEX EQUITY PROPOSAL EXCHANGE (title tenta-
tive). (see Networking subsection)

[-X-X-X-I0d

A

STATEWIDE VOCATIONAL INSERVICE FOR REDUCING
SEX STEREOTYPING AND BIAS, 1977-78 REPORT.
C.J. Farris. 1978, 80pp. AVailable from:
Project MOVE+, $2.00; or EDRS+, ED 182 430,
. MF $0.91; PC $6.95 plus postage.
A statu$ report describing the Project
MOVE inservice graduate course and
initial evaluation fesults of the course.

\
+ 0000 ~

" SUMMARY OF SEX EQUITY ACTIVITIES 1978-1981.
Marlene Grady. July 1981, 30pp. Availabde
?fom: WV-SEC*, no charge.

&
.

Includes a listing of all projects funded
since the Sex Equity Office opened;
classroom activities; and a biblioegraphy
of media curriculum materials.

»

N
. o000

A TEAY APPROACH TO DEVELOP AND IMPLEMENT AN .
IN-SCHOOL CLUSTER STRUCTURE DESIGNED FOR
OCCUPATIONAL EXPLORATION AND INITIAL JOB
PREPARATION. FINAL EVALUATION REPORJ.
Arkansas State Dept. of Education, f)ivision

of Vocational, Technical .and-Adult Edydation.
October 1979, 45pp. Available from: EDRS+,
ED 181 223, MF only-$0.91 plus postage.

Three project teams, comprised of three
teachers, a couwpselor, and a school/
community coordtnator on each, daveloped
sex-fair, experience-based career educa- |
tion programs and activities for three
junior and senior high schools.

0000 v
.

, L I
VOCATIONAL EQUITY PROJECTS JN WASHINGTON
STATE. A SUMMARY REPORT (1978-1980).

John Knold, comp., Washington State Com-
mission for Vocational Education. 1980,
36pp. Available from: EDRS+, ED 190 808,
MF $0.91; PC"$3.65 plus postage.

-

*See state sex equity coordinators listing.

*-- +See distributors address listing. -
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This report contains summary descrip-
 tions of twenty-nine projects implemented-
i A

in th .
oooo(

WORK TmTECHNOLQGY AND SCIENCE: LINKING
EDUCATION AND EMPLOYMENT. Massachusetts
Institute of Technology., July 1980, 64pp.
Avaitable from: Project WITS (Work in

" Technology and Science), Massachusetts

Institute of Technology, 20C-228, Cambridge,
MA 02139,

~

* A report outlining how to set up a
project linking middle and secondary
schools to technological companies.

5656

RESEARCH

ADULT WOMEN IN VOCATIONAL EDUCATION:

JREENTRANTS AND CAREER CHANGERS. - FINAL

REPORT. Roslyn D. Kane and Pamela Frazee,
Rj Associates, Ihc. May 1979, 219pp.
Available from: ™ EDRS+, ED 179 714, MF only-

* %£0.91, plus postage.

The purpose 'of this study wds to gain a
further understanding of how women's
. family responsibilities and prior educa-
tion ‘influence their working lives and’
how each of the above 1nfluences current
occupational/training choices. '
\

0000

-ALTERNATIVES TO SEX-RESTRICTIVE VOCATIONAL —

' -

INTEREST ASSESSMENT; Dale J. Prediger and
Richard W..Johnson, American ColTEe Testing
Program. May 1979, 45pp. Available from:
EDRS+, ED 186 480, MF $0.91; PC $3.65 plus
postage.

Stydies documenting sex-restrictiveness

in widely used interest inventories are
-cited, and alternatives to traditional,

sex-restrictive occupational scales are

reviewed, inciuding the use of cross-sex

scales, «combined-sex scales, cluster

scales, and sex-balanced scales.

PR 0000
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AN ANALYSIS OF SEX ROLE STEREOTYRING AND

SEX BIAS IN SECONDARY VOCATIONAL EDUCATION
IN KENTUCKY. Patricia B. Richardson,

Hazel C. Davis and.Norman D. Ehresman,
Western Kentucky University. September
1979, 171pp. Available from: KY-SEC*, no
charge; or EDRS+, ED 185 396, MF $0.91; .
PC $11.90 plus postage.

This study, which assessed the extent-of
sex bias in Kentucky and identified the
factors encouraging and discodraging ~
nontraditional enrollment, concludes with
basac recommendations for a model to

-a1d in eliminating sex stereotyping and
sex bias 1n vocational education. A
Bibliography for Sex-Fair Vocational
Fducation was also compiled. (see
References section) .

0000

-ATTITUDES OF ADOLESCENT GIRLS TOWARD

VOCATIONAL EDUCATION., FINAL REPORT.' ,
Marianne H. Mitchell, Indiana University.
June 1977,°43pp. Available from: EDRS+,

ED 142 847, MR $0.91; PC $3.65 plus postage.

A study designed to 1dentify and assess
- the attitudes, perceptions, understand-

1ngs; and conditions for enrollment of

adolescent girls in vocational programs.

« -
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4" CONCERNS OF MINORITY WOMEN WJTH RESPECT T0
VOCATIONAL EDUCATLON.

American Instjtutes
for Research and Miranda (L.) and Assoctates.

November 1977, 140pp. Available. from:
EDRS+,ED 164 633, MF only-30.91 plus
-"postage. , >

Rgsults of a survey on factors affect:>§
m1nor1ty women in relation to vpcational
educat1on included poverty, employment
'status, educational background, support-
ive programs, race and/or sex stereotyping,
and a lack of role models. Minority

women surveyed included blacks, Hispanics,
Mative Americans, and Asian Amer¥cans.

L4 0000

COUNSEL ING PROGRAMS AND SERVICES FOR WOMEN
IN NONTRADITONAL OCCUPATIONS. Helen S.
Farmer. 1978, 56pp. Available from: C oy
National Center for Research in Vocational

*See state-sex equity coordinators listing.
+See distributors address listing,

A

» )
$4.50; or EDRS+, ED 164 976,
PC $5. 30 plus postage.

Education+,
MF 30.91

Examines opportunities, needs, and sup-
port systems relevant for women seeking
to enter nontraditional ‘occupations.
Then analyzes counseling programs and %
support services designed to jncrease
women's participation in these areas.

¥ 0000

 CREATING AWARENESS OF THE ROLE OF THE HQME-

MAKER. Angelina 0. Parsaons, Montana State
University. August 1980, 130pp. Available
from:, MT-SEC*, no charge. \ %, .

Results of a ‘questionnaire adm1n1stered
to middle and secondary school home
economics Students, administrators, and
counselors on the assignment of house-
hold tasks when a wife works part time,
full time, or not outside the home,
The Household Task Opinionnaire can be
ordered individually (see Instructional
. Resources secton)

00090

EDUCATIONAL AND DEMOGRAPHIC CHANGES IN

SECONDARY VOCATIONAL AGRICULTURE AND ‘HOME
ECONOMICSAIN MONTANA AS A RESULT-OF TITLE IX,
AND THE VOCATIONAL EDUCATION AMENDMENTS.
Clinton Van Shelhamer,. Montana Office of
Public Instruction. February 1980, 5lpp.
Available from: MT-SEC*, no charge. -

A survey of students enrolled in home
economics and agriculture classes who,
were also members of Future Farmerg of
America and Future Homemakers of "America,
looking at thejr attitudes toward nontra-
ditional classmates and the effect of
these views on the nontraditional class-
mates. Results show that nontraditional
students were neither strongly entouraged
nor discouraged from enrolling and.that

¢ principal opposztwon came from parents

and peers. - v

-

0000

EL IMINATING SEX-ROLE STEREOTYPING IN VOCA-
TIONAL EDUCATION: A NATIONAL AND STATE
PERSPECTIVE., Karla Atkinson, Western
Michigan University, Center for Women's
Services. August 1979, 30pp. For

I
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" AGENDA.

ava11ab111ty, write: MI-SEC*,
Describes the nature and extent of sex
role stereot§ping in national and state
secondary vocational education programs.
- Q 0000 ! o \
ELJMINATING SEX-ROLE STEREQTYRING IN
Y(ICATIONAL EDUCATION: RBPORT ON THE
IDENTIFICATION OF SEX BIASES IN VOCATIONAL
EDUCATION INSTRUCTIONAL MATERIALS AND
RESOURCES:. Western Michigan University,
Center for Women's Services. 1979, 25pp-
Available from: EDRS+, ED 174 773,
MF only-30.91 plus postage. ‘

Three hundred and fifty nine-career and
vocational resources were reviewed to
determine if male and female students 1n
Michigan secondary schools were exposed
to sex role stereotypmng in 1nstruct1onal
materials.

0009

ENTREPRENEURSHIP FOR WOMEN: AN UNFILLED
Carol Eliason. 1981,
Available from: National Center for

Research in Vocational Education+, $2.35.

" Qutlines the characteristics and needs
of entrepreneurs, develgpments in
entrepreneurship education, federal
support and private sector training 4
programs, and entrepreneurship training -
and vocational guidance.

00090

£

FACTORS INFLUENCING NONTRADITIONAL VOCA-
TIONAL EDUCATION ENROCEMENTS: A LITERATURE
REVIEW. Louise Vetter, et al. 1979, 141pp.
Available from: National Center for
Research in Vocational Education+, 38.75.

Reviews professional literature, dis-
cusses why students enrpll in nontradi-
tional programs, and offers more than
140 strategies for increasing enroll-
ments.. ’

£

0000

THE GUIDANCE NEEDS OF WOMEN. Lenore W.
Harmon. 1979, 16pp. Available from:
National Center for Research in Vocational

b

*See state sex equity coordinators 1i6ting;
+See distributors address listing.

21pp. é
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MF $0.91,

. EQUITY If VOCATIONAL EDUCATION.

.
- -

$1.90; or EDRS+, ED 173 539,

PC $2. 00 plusipostage. -

Education+,

Focuses on the internal barriers which
prevent women from achieving,occupational
" success in nontraditional §obse

0000

'THE IDENTIFICATION OF FACTORS ASSOCIATED

WITH SEX-ROLE STEREOTYPING IN VOCATIONAL
EDUCATION. Cornell lInstitute for Occupa-
tional Education. March 1980, 196pp.
Available from: NY-SEC*,-no charge; or
EDRS+, ED 186 671, MF 50.91, PC $13.55 p)us
postage.

Identifies the factors involved 1n course
selection by secondary students, 1ncluding
the influence of teachers and parents.
Also looks at the effect of nontradi-
ti1omal enrollment on occupatioral courses.

N4
0000

INCREASING SEX EQUITY: THE IMPACT OF THE
1976 VOCATIUNAL EDUCATION AMENDMENTS ON SEX
A REPORT
OF THE NATIONML ADVJSORY COUNCIL ON VOCA-
TIONAL EDUCATIOH AND THE NATIONAL ADVISORY
COUNCIL ON WOMEN'S EDUCATION PROGRAMS,
Institute for Women's ancerns. December
980, 191pp. Available from: National
dvisory Council on Women's Educational
Program, 1832 M St., NW, Suite 821, Wash-
ington, DC 20036, no charge; or National
Advisory Council on Vocational Education,
425 Thirteenth St.s NW, Suite 412, Washing-
ton, DC 20004, no charge.

The results-'o% study assessing the
degree of equal access achieved through
the sex equity. provisions of the 1976 e
Vocational Education Amendmgnts. The -
study methodology involved a review of
recent research, state plans and reports,
enrollment data, and public hearings.

. <v 4 - -
. 000

MALE ENROLLMENT IN SECONDARY HOME ECONOMICS
PROGRAMS IN PENNSYLVANIA PUBLIC SCHOOLS.
Carolyn S. Lamason, Hood College, Dept. of
Educat1on. June 1979, 62pp. Available
from:." Votational Education Information
Network+, MF only-no charge.

.




. EDUCATION PROGRAMS.

’,

< N

Examines factors possibly affecting
male enrollment in home economics as -
perceived by school superintendents,
and compares the male enroliment in
vocational home economics programs to

that of nonvocational programs,: “

0000

MOVING ,TOWARD SEX EQUITY IN VOCATIONAL.
EDUCATION: A REPORT ON SEX BALANCE IN
VOCATIONAL EDUCATION PROGRAMS. Ventura

ounty Superintendant of Sthools, Voca-
tional Education Special Projects Unit.
1980, 139pp. For availability, write:
CA-SEC™.

A statistital update to Moving Teward
Sex Equity 1n Vocational Education: A
Study in Five Parts. .Provides trend
Tnformation (1973-74 to 1977-78) on the
status of sex equity in vocati®nal
‘education programs within California.

s

-X-X-3-)

M&gluﬁ TOdAiE;?%(EQUITY 1N YOCATTONAL
cdUCATION: A~87UDY IN FIVE PARTS. Nancy

Nazario, et al. December 1978, 604pp.
Available from: EORS+, ED 174 778,
MF only-51.29" plus postage.

A study on the current status of sex
* equity in vocational education in .
Califormia. The five parts are "Under-
wstanding- the Terms," "A CHecklist for
the Schoo! Site Admiristrator;” “A
Report on Sex Balance in Vocational
fducation Programs;" "A Comparison of
Rtudent Occupdtional Interest with
Vocational fducation Program Enrolly
, ment;" and “"Learning and Working--A "
_Annotated Bibliography."
/ 0000
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NEEDS ASSESSMENT FOR CHILDCARE SERVICES
RAONG WAOMEN IN NEW YORK STATE OCCUPATIONAL
Judith Goburn, Two
Year College Development Center, State Uni-,
versity of Albany. November 1980, 110pp.
Available from: NY-SEC¥; no charge.

A study assessing what is and is not -
available 1n child care for wdmen
returning to school. Looks at second-

.

ary apd postsecondary institutions.\\\\\\

*See state sex equity coordinators listing.
+See distributors-address listing.
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OCCUPATIONAL CHOIGE: DO TRADITIONAL AND
NON-TRADIT IONAL WOMEN DIFFER? Roslyn D.
Kgﬂg+ggd/P€meTa Frazee, Rj Associates, Inc.
ApriT 1978, 18pp. Available from: EDRS+,
ED 167 742, MF 30.91; PC $2.00 plids postage.

A natignal survey determining the
factors which influence women to enter
nontraditional training and how they
differ from those of traditional women.
Results include: career-education,
Gareer orientation, and job site visi-
tation were considered more useful
cotnseling techniques than individual
counseling, *vocational testing or group
counseling; and parents were the most
influential group for nontraditional
students.

[-X-X-X-]

OVERCOMING PERSOMAL-SOCIAL BARRIERS TO ~
ENTRY INTO NON-TRADITIOHAL OCCUPATIONAL™
PREPARATION PROGRAMS. A FINAL REPORT.

Holli1e B. Thomas, et al., Florida State
Univefsity. August 1979,°632pp. Available -
from: EDRS+, ED 181 214, MF $1.29;

PC $42.25 plus postage. - .

This report describes a research project
which assessed persgnal-social barriers

to female entry intd nontraditional .
jobs, developed a treatment program’to -,
assist women in overcoming those barriers,
and evaluated program inpact. ‘

>
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PACKET OF ASSESSHMENT INSTRUMENTS (METHODS
AND, INSTRUMENTS USED POR EVALUATING PROJECT
MOVE COURSES). C.Jd. Farris. 1980, 64pp.
Available from: Project MOVE+, $3.00; or
EDRS+, ED-186 670, MF $0.91, PC $5.30 plus-
postage. ‘

Y

Contains the evaludtion methods/instru-

- ments used in Project MOVE graduate
courses on changing family and work s
roles for educators. Methods include
surveying pre-post changes in educators’
attitudes, pre~post comparisons of

_student reporting of teachers' gex-fair,
sex-stereotyped classroom behaviors,

- administering quizzes on educators’ )
knowledge of sex equity and legislation,
plus course evaluations. .




PROFESSIONAL-DEYELOPHENT PROGRAMS FOR SEX .

EQUITY IN VOCATIONAL EDUCATION. ary £11en

Verheyden-Hilliard.s 1979, é}gﬁ?’ﬁevai1ab1e
~ from: National genter for Research in

_Vocationa) Education+, %2.20; or EDRS+,

ED, 173 538, MF 30 91 ,PC‘53 65 p]us post-

age. )

-,

W
4
»

'Exam1nes the need for sex equ1ty,

. discussés profess10naT act1v1t1es .
being offereﬂ to achieve equity,
‘and makes recommendat1ons

-
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"PROJECT MOVE: THE GOOD, THE BAD, AND THE

-

UGLY.- T. F1d1er and C.J. Farris. April’ -
v: 1980, ZIpp “Av#ilable from: Project MOVE+,
“$1.50.- S :

Summary - and responses to a survey-bf
people 'served by PrOJect MOVE regarding’
benefits received, how project activi-
ties could be 1mprovéd; and how sexis
1s $tilltoccuring 'in education, Usefu
®for project plann1ng and eva@§3t1on .

Y ..

Ana]yzes the re]at1onsh1p between

vocational educators' knowlédge of
adolescent childbearing and their

attitide toward teenage parents:

,( ocodo

' . L
RESEARCH PAPER: SEX ROLE STENEOTYPING IN
VOCATIONAL-TECHNLCAL-COURSES N THE HIGH
SCHOOL. Jerry Cohen. ‘1978, 32pp. Avail-
able from: (EDRS+, ED 198°428, MF $0. 91
PC $3.65 plys postage.

Sets forth positive sfeps toward
*reducing. and/or eliminating sex role
* stereotyping in ional-technical.
courses: vocational ‘quidmnce and
counseling, programming and course
selection,  career guidance in the cur-’
“sriculum of.the schoolgat all prade
levels, equality of sopportunity ta
learn aboyt the world -of work, and
cultural democracy in ctassroom
management ang te52%1ng

’
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4 SECONBARY STYDENTS' VIFws O 0CCUP

XXX ) . . P
' “ EX STEREGTYPING. “Diane S. Rschards,  New )
N»HQINS AND POSSIBILITIES A PRIMER / rjducat1opa1 Directions. January 1979,
N -' Catherine Ann. Pfenffer Lind Te hnical 2lpp. .Availablerfrom:. Vbcat1ona1 tduca-
Col]ege Women's, Outreach Program Febru- tion Servides+, $2.00; or EDRS+,.
; 19? "69pp. Available from:- Karen . ED 176 156.%r ED 167 782 *F on]y $O §1
‘5' 3uckna Lign ¥echnical Co]]ege, Linn, MO p]us postage .{ A e f' o
QSGSI %. OO ' - - ) ~ " » .
f s v = udeg O f Indxana h1gh school students
| 2 “This research monograph ,contains statis- 1;5 wh1chl ought t6 identify the extent of
- N tieal 1nformat1dn on working women, and &% nontraditional &écupational selection
leg1§lat1oq,out1aw1ng‘d1scr1m1nakaon in- ) and awareness by the students of sex
v * employment. The cultural psycholog1ca1 45? . stereotyping influences, and to solicit "
" and biological obstao]es}g( emen face in "+ . recommended strategies Jor the promot ion
NS enter1nq>;:%pfad1t1ona1 canddrs are -8f educat1dﬁbl equ1ty . ,
A also prederfed, as well.as successful " . - .

- fecruiting ang retention,strategies R oooo » L
used by the Women's: Outreach Program. . . : ) :
for thetr non@rad:t1ona1 students. $ SEX BIAS BARRIERS TO+<VOCATIONAL® EDUCATION

) L ENROQMENT. FINAL REPORT. Judy Pa‘rmer

. roY o000 - _}- Brown; et al., Oklahpma State De o
- SR * % Education, DiVision of Vocat.jonal- Techn1ca1
+ _THE ,RELATIONSHIP AMONG VOCATIONAL EDUCATORS' Education. February 1480,"89pp. ' Availdble
"/ JATTITUDES "TOWARD . ADOLESCENT PARENTS, THEIR from: EDRS+, ED 187 875, MF $0.91; e
-." DEGREE OF OPEN-MINDEDNESS, AND THEIR PC_$6.95 p]us postage.. = * &
KNOWLEDGE OF THE PROBLEMS OF ADOLESCENT Yo § .
PARENTHOOD TeMa L. St)- Pierre, Pennsyl-' Ident1f1es barriers an deve]eps program-"
yanxa State Un1ver51ty Hay 1980+ 6 . matic strateg1esg The highest ranked
“ "Available from: “Vocational Educatidn . barriers: (1) loss of femininity or -
Information Network+; MR:qaly-no charge. & x mascul'inity; (2) parent spressures,
v ‘. a s v . v N
s 3 '- h 6 , . \' ,Q , N . .
.~ . *Seée state sex equ1ty-cqord1n rs, 1lst1ng ;‘ﬂ Yoo REE Y
& ¥ . .

+Seesdastrtbutors address. Ti%fling.
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‘4of Edycat1on;;»Aprﬂﬂ 1978, 169pp. Ava11ab1e-
y\" ’, N,

resistance, and tradittonal expecta-

tions; (3) peer .pressure by ridicule,

isolation, alienation, or exclusions

(4) tfadition; (5) need for friends.of

same sex in.class; gﬁ$h(6) inhibition
- %ye to being-in the mihority sex.

h N [S

¢ . . 0000 %
MBI‘AS IN TESTING: A REVIEW WITH POLICY
RECOMMENDATIONS, Carol K. Tittle, Women's"

Educational Equity Communicafions Network.
1978, S7pp. Available from: EDRS+,
ED 164 623 ~MF $0.91; PC $5.30 plus=postage.

S of
, the art in oth test1ng and adéﬁijes .
related to edicational equity. Loeoks
at sex bias.in achievemen®™tests,
career  interest measu:ement, and’ti-‘

. ;%e mjasures. /

-
SEX DISCRIMINATION JIN INDUSTRIAL EDUCATION
PROGRAMS IN THE STA OF MONTANA. Gene W.
Gloecknér, Montana/5fate Unjversity. ~March
1980, 3lpp. Available from: MT-SEC*,
no charge. s

-This mond_grag‘h\n scusses the

c-.

A survey of junior high &nd high school
indystrial arts teachers as‘to what
discourages and encourages female stu-

. dents to_enroll. One major- recornmnd&‘
+  tion states that an exploratory indus--.
tria) arts course be requ:red ‘at the

" - 3un1nr h1gh level forall students.

. 0000 |
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SEX EQUITY IN POSTSECONDARY OCCUPAT IONAL'

“ PROGRAMS : AN INVESTIGATORY STUDY.

.Dr, L Verna M. Fadale, Two Year. "College .

Development Center; State University of ’

Albany. September 1%%r’ 110pp. Ava11ab1e N
ge. - '

frbm SNY-SEC*, no <
Reveals the importance of admin1strat1ve
support ‘and funds for a succesaful’ sex °
equ1ty'prpgram. . . -
B

-’ .
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SEX FAIR INTEREST MEASUREMENTS: RESEARCH——
A® IMPLICATIONS. Caro) Kehr Tittle,and
Donald’G. Zytowski, eds., National Inst1tute

P A

o% .
*See state Sex equity_coordinators'1isting§
+See . distribytdrs -address 1isting. .
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Ly
. from:

EDRS+, ED~166°416, MF so\?1 e~
PC $11.90 p1us postage.. - | *?.‘

A book of readings on issues S€
upat1

fa'H"HESS and. sex b1as in occ al

cow lntenest ‘measurement. <
’ 0000 - . N
"« SEX FAIRNESS IN CAREER EDUCATION. Marla
Peterson and Louise Vetter. 1977, 36pp.
* rﬂgAva11ab1e from: National Center for

“

| 2

87

Research in Vocat1ona1 ducat1on+ $3.25; .
or EDRS+, ED 149 179, MF .91 PC $3.65°%
plus postage. . C

Discusses underly?ngyissues, women's
status in employment, leadership in
the career education:work force, and
im2y9cat1ons of sex’fairness in career
ed tion.

£z
=

¢ ¢ 9000

[ " /f.‘ -t
SEX FAIRNRSS IN VOCATIONAL EDUCATION.
John Phillilp Schehek. ,1977, 47pp: _
Available fyom: Vag1oga1 Center for
Research in Vocational Education+, $3.80-
or EDRS+, ED\ 149 189, MF $0.91, PC $5.30
plus postage. - " 1

Analysis of programs and strateg1és .
which.help- program planners arid

_curriculum developers eliminate sex
bias in vocational education.

0000
. ’ = )
SEX-ROLE STEREQTYPING IN VOCATIONAL EDU-
CATION: REPORT ON THE PERCEPTIONS OF *
#ICHIGAN EDUCATORS. Western Michigan
University, Cénter for.Women's Services. -
August 1979, 24pp. For availabilfty,

‘e

write: MI- SEC*s;¢ s
Describes the. results of a survey and
onssite visits of secondary vocational N
programs in .%alamazoo. gge major conclu-
sion_was that while a large percentage
of educators voice .support for equal

« opportunity, they are unaware of the
barriers to ggual opportunity in their
own classrooms or schools.

. \ Looo : T ’
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’ CATIONAL'IRAI [NG SCHOOLS.
VOLUME I TIVE REPORT.

-189pp.; VQliI1-102pp.

A BTUDY OF THE FACTORS INFLUENCING' THE
PARTICIPATION OF WOMEN IN NON-TRADITIONAL
OCCUPATIONS IN POSTSECONDARY AREA VOCA-
FINAL REPQRT.
VOLUME I1:
Roslyn D: Kane, et al.,-
November, 1976, Volt7I-
Ava1la5“e from
EDRS+, Volume I-ED 132 429, MF $0.91,
P¢ $13.55; Volume. 11-ED 132.430, MF S0. 9,
PC 38 60 p]us postage.

’

BACK-UP TABLES.
Rj Associates, Inc.

The' main volume of th1s report presents
findings of a nationat 3tudy of wom
Atudents in area_vocationa]LtechniCE%
sghools, comparing and contrasting
nontraditional women,and tgadrtional
women.
are influential in students' selection-
of nontraditional or traditional occupa-
“tional training in gonprofessional + .
-occupatgons, and analyzed the data

with reggrd to seven broad occupational
areas and sex stereotypes of parficular
occupations.
0000 .

¢ to ’

A STUDY TO DETERMINE ACHIEVEMEg{ OF SEX
EQUITY IN SECONDARY BUSINESS EDUCATION
"PROGRAMS AS PERCEIVED 8Y BUSK . EDUCATION
TEACHERS IN MONZ®A. Or. Jo Anne Mo
Brenholt, University of Moptana. January
1980, 146pp.. Available from: MT-SEC*,

no, charge. -

Infopmation was gathered from~bus1ness

-~
-

[l
v

e

khe United States during the twentieth:
century, several generalijzations .
concerning the nature and circumstances
of this participatjon are formulated

and some implications for the fdture.
are di§cussed. ! ’

A

o000

x . .
VOCATIONAL EDUCATION EQUETY STULY

. able from: American Institutes for

Research, (AIR),

94302; or EDRS+. u

"~ Th1s congressionally-mandated study of
‘the nature and extent of sex stereotyping

\\:5 ‘and sex d1scr1m1nat1on in vocat1ona] edu-

The study deﬂerm1ned which factors

ve ,

teachers relating to their awareness of °

sex-fair educational and occupational, |

development practices, 1nst§yct1pna1
methods and procedures used-to e11m1nate
sex bias and stereotypidg, apd specific
activities to rectuit and retain stu-

" dents Tor secondary business education .

programs. Inc]udes recommendatlons.
. oooo ~\
® .o

TIGERS AMONGSIaT&E ROSES: AN HISTORICAL
REVIEW OF HQME “ECONOMECS FOR SECONBARY

SCHOOL-BOYS IN THE UNITED STATES. Royston J.
Lawson. I1}iqois Teacher of Home Econom1cs,
May/Juné 1977, \gp 215-226.

-~

2
7,

Following & historical review 1nvpst1-

gating the participation, of boys /im

h1gh school home e€onomics programs it-
>* Q ’

»

ty coordinatorss 1isting..
ress listing. .

*Sed state sex e
+See.distribut

&

¢ .

cation and’the prodre$s made in over-
'coming such inequities- has produced a
four-volume report.’

Volume I: Primary Data. Laurie R. .
Harrison, et al., American Institutes for
Research.
from: AIR, $15.25 prepa1d, or EDRS+,
ED 177 315, MF" $1.29, PC $41.60 p]us
postage.
Describes the research design and results
of a study 1nvolving the current practices
policies, and attitudes of 100 secondary
and postsecondary vocational schoo]s in

50 sfatgs.

_Volume LII: Literature and Secondary Data
wReview. JoAnn Steilger, et al., Steiger,

Fink, and. Kosecoff, Inc.” March 1979,

261pp. “Available from: AIR, $8.40

«prepaid; or EDRS+, EDG77" 3]6 MF $0.91, -
. ,PC $18.50 plus postage.

"Reviews and. summarizes existing studﬁes

on this issue. .

a

3

¢

Vo]ume III Case Stud1es and Prom1s1hg
Approaches.

Jeanett;OQ, Wheeler, et al.,
Amer1can Institute r Research. March
1979, 240pp.
. prepaio; or EDRS+, ED 177 317,
PC $16.85 plus postage.
Provides infermation Gn programs and
, approacifes whqcb have been effed€tive in

réducing sex inequities in vdcat1ona]
edugatdion.- “ :

MF $0.91,

e

LA

N

N E Y. ‘sz}}- *
Box 1113, Pa]o A]to, A ’

TApFil 1979, -613pp. LAvailable

Available from:- AIR, $16.75

"Volume I¥: Rep11cat10n Handbook . Petﬁ’ ;>‘

DahTy et al., American Institutes fpr
Research. March 1979, 238pp. Avajlable
from: * AIR, $8.80 prepaid; :or; EDRS+,

& e
b\) 45
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ED 177 318, MF $0.91, PC $16.85 plus L
postage. |

Contains the résearch instruments d

oped for this ngtional study, whicl/ can
also be rep]icééi% on a smaller sc@le.’

to assess sex eq¥tty and measure the
advances in elimmnating sex stereotyping
and discriminatiagn. -’

. $ ’
An Executive Summary of the Vocatianal -
Education Equity Study. -Final Report.

TS also available from: AIR, 33.50 e
«/prepaid; or EDRS+, ED 177.319, MF $0.91,
PC $3.65 plus postage. . < o

\ b ) ‘ ’
. 200Q ' ” .
VOCATIONAL EDUCATION HEEDS OF HISPANIC

"WOMEN. qu.WINORITY WOMEN'S SERIES.
Teresa Olivares, Wisconsin Board of Voca-

‘s tfonal, Techmical, and Adult Education.

No date, 35pp. Av#flable from: _EDRS+,
€0 133 457, MF only-50.91 plus postage.

This monograph includes current atti-
tudes toward Hispanic women and
migrants, comparing stereotypes'aah
facts about ‘both graups, and pertinent
aspects of the revised and extended
orogram for ational. and bilingual

¥

. education con ined in the Edutation
. Amendments ofc 1976. '
‘-01 . ‘- oyo‘og 4 .

VOCATIONAL EBUCATION SEX EQUITY COORDINA-
*TORS' SURVEY RESULTS. El1zabeth A. Hartman

et al:, National Advisory Coufcil on

Vocationa™Education and National Advisory
_-Cowncil on Wogen's Educatigmal Programs. ~

June 1978, 1lpp. -vai]gﬁ!2§¥rom: EDRS+,

. €D 174.310, Mﬁ $0.91; PG _$2.00 plus postage.

(2 - . .

A1 State Directors of Vocational ‘
Education were surveyed to determine
whe'ther the. Sex Equity Coordinators were
appointed and functioning as specified : .
by the law. Requeste s information
about the Sex Equity Codkdinators'
functions, Qackgrounds, 5bsitidns in
administratiye structyres of the state
departmentg of education, and 6perating

budgets?
-5

. *
* *See state sex equity coordinators listjng. ,
+See distributors address 1isting.
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WOMEN AND THE SKILLED TRADES. Norma L.
Briggs. 1978, 34pp. Available from:
National Center for Research,in Vocational
Education+, $2.80; or EDRS+, ED 164 975, !
MF 50.913’B£ $3.65 plus postage.

" Presents an overview of women in skilled
.trades from the standpoint of wages,
hiring ‘practices, minority apprenticeship
training programs, government jobs, and

. fgrecast for the future.

0000

N~ '
. / v

“WOMEN AND THEIR PREPARRTION-FOR PROFESSIONAL
- AND MANAGER

L CAREERY.
AvailabYe from?

Rosalind K. Loring.
National

-

1979,"64pp.

" Center for Research in Vocatignal Educa-

tiont, $4.50.

¢

‘ -

Examines issues 1n counseling, educa- -

tional programs, and support systems. .
* Includes recommendations, for future

actions which aid worKing womem. Li

professional women's groups that tan

4 3

helps_ "~

R
- . '
h 3 LE-X-X]

{ANOMEN IN AGRICULTURE: WELCOMED WITH OPEN

ARMS AND CLOSED MINDS. 0.E. Thompson, |
University of California, Dept. of*Applied
Behavioral Sciences. Summer 1981, 40pp.
Available from: Dr. 0.E. Thompson, Dept.
of Applied Behavioral Sciences, University
of California, Davis, CA 95616; no charge.

- .

A stﬁdy of female graduates in‘agricul-
ture from Caljfornia postsecondary

. schoofg., Concludes that this particular
sector of women face probiems slmilar
to all women.entering male-dominated °*
fields. '

kY

N\

000Q
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WOMEN IN NON-TRADITIONAL VOCATIONAL EDUCA-
TION IN SECONDARY SCHOOLS. FPINAL.REPORT.
Roslyn B. Kane and Pamela E. Frazee, Rj .
Associates, Inc. May 1978, 219pp. Avail-
‘able from: EDRS#, ED 160 806, MF $0.91;

PC $15.20 plus postage. . '
A national survey of secondary women in
area vocational-technical schools was

condupted—(% determirie what factors . )
influence the occupational cisions )
* + ¥ N - - .
v
- - }{

s - .", ' g




;=5 future plans of high school women
enrolled ip nontraditional- vocational ~
training, and what problems nontradi-
tional women students expernence.ﬂ It
was found that/ mothers are the s#ngle
‘most influential petson to all women;
students perceive career educat1on~as
the most influential counseling tech-
nique; and interest, .not earnings, is

"\\‘. the major reason foreselecting a nontra-

L

ditipnal training program. e

o000

)

WOMEN IN SKILLED LMBOR: PROBLEMS AND ISSUES.
Sylvia Navari, Institute for Human Services

. ‘ganagement. 1979; 88pp. Available from:

nstitute for Human Service Management,

6000 J St., DD1l, Sacramento,, CA 95819; -

S3000Q

dg{;nnines the feasibility of developing
government-sponsored skills training
“rograms for women interested in skilled
labor, as well as the problems and

.

issues surrounding the entry of women ~

into the labor market, specifically-the

skilled labor ~zzupations. Proposes :
ys schools, can contribute to increas-

*ing the number of female dkilled laborers.
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*See state sex equity coordinators® listlgg
+See distributors addresg listing. .
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. ADVANCING IN BUSINESS (title tentative). - BINGO GAME: "EXPANDING ROLES." Project
State fairLommunity College, Media Center. MQVE. 1980. Secoridary level. Available
Forthcoming August 1981, Slide/tape, color, from: Project MOVE+, $4.50.
! 15 mrnutes. Secondary to college level. -
‘Available from: Shijrley Evans, Media A game of facts and fun about work and
Center, State Fair Community College, 1900 family roles in today's world. Based
Clarendon Road, Sedalia, MO 65301, Sale: ¢ upon true and false statements about
%60, - - L changes in work force and family, and
. T . . ~» the effects of sex stereotyping. In-- -
p Suitable for use’in careger development cludes 30 cards, markers, other ideas
seminars. IncTudes first-hand 1nforma- for.use, etc. (An additional ten Bingo
tion on how to move up the career ladder. cards are available for $0.60 more.)é
0000 ! . )
. . . 0000
ALASKA NONTRADITIONAL WORKERS (title tenta- T . !
tive). Video. Seconddry level. For BUSINESS AND OFFICE OCCUPATIONS: OPPORTU-
. avallability, writes "AK=SEC™, NITY FOR THE FUTURE, Virginia Polytechnic
. ' - . ’ o Institute and Blaé@sburg State University,
» Rural women workin in nontraditional ’ College of Education, Division~of Vocational
areas are interviewed for job site in- ~«and Technical Education. December 1980.
formation, Offers a "personal glimpse" Slide/tape, color,.8-1/2 minutes. Secondary
1nto the lives of women workers over- level. Available from: 'B. June Schmidt,
e e =~ ... coming.male hias at_the_workplace. . __Assistant Professor, Business Education
. - Dept., Virginia polytechn1c Institute,
ocoe 205 Lane Hall, Blacksburg, VA 24061,
v
ARIZONA WOMEN IN NONTRADITIONAL JO8S. . Designed td 1ncrease male eérollment in
) Kristina Breedenback, Arizona Women's . this vocational area. The accompanying
Commssion. .1980, Slide/tape, color, guide contains the script and sample
20 mnutes. Secondary level., For avail- " fact sheets, student handouts, newspaper
ability, write: AZ-SEC*.. > . articles, and radio spot annduncements.
. ‘ Suggestions for the'use of these mate-
) . Tharty-six urban and rdral women in f;’N\ﬁ rials are 1ncluded. -
. nontraditional jobs offer a personal’ ’
perspective about their jobs. ‘ eee?
eees ., N CAREERS IN HEALTH OCCUPATIONS. State Fair
. . Community College, Media Center. June
T BIASES EMPLOYERS PLAY: SEX EQUITY GAME. 1979, Slide/tape, color, 15 minutes.
Dr. Robart Zuckeeman, Susan Klaiber, and Secondary to college level, Available.
}\\ n™, 0'Toole. A98Q. Secondary from: Shirley Evads, Media Center, State
a lev Available fram: Instructional Fair Community Lollege, 1900 Clarendon
Materials Laboratdry-OH+, $10. g * Road,-Sedalia, MO 65301. _Sale: $50.
A simulation board game 1n which students , Discusses vocational programs in health ~
learn about and become aware of sex bias occupations, emphasizing nontrad1t1onal,
and become acquainted with sex discrimi- employment opportunities and the role of
. hation situations 1n work and in the ’ vocational education institutions in the -
community. . A discussion and follow- - training of students\in health occupa- .
up activities help students develop sex-\ - tions.’ 9\\\ :
fair values. -The object -of the game is - ) N .
’ atp ach1eve an executive level position ) =~ eree
“‘in ‘the business of the player's choice. .
. Up to eight players. CHANG INGy~SOME THOUGHTS ABOUT EQUAL VOCATIQNAL
‘ ¢ OPPORTUNITITES IN NEW MEXICO. Jean Jordan. anc
. o000 ) Norma Milanovich, University of New, Mexico,

o’ -
. i
0y L4 -

*See state sex equity coordinators listing.
+See distributors address listing. .o




. ‘tional Education Equity Center+.

COULD THIS BE YOu? (title tentattve).

A “
» 4

Department of Secondary and Adult. Teacher
Education, College of Education. October.
1980. Filmstrip/tape, color, 18 minutes.
Secondary level. Avadilable from: Voca-

. Rental <
only;.can be duplicated by borrower.

This filmstrip discusses the myths and .
reakities of sexism and its effects on
individuals, espegially in the area of
career options and, vocational education
class enrollments. It foguses on‘the
students in the New Mexico schools who
are already enrolled in a variety &f
nontraditional programs. The conclusion
_highlights the variety of options that
are available t6 the students in all
areas of vocational education. Posters
are .also available. {see Outreach,

v .Recruitment, and P]acenenu Resources

section)

.
©co000 3
.
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;CHOICE CARECRS THAT HAVE OPPORTUNITIES I

CAN EXPLORE.
Inc. *1979.

Fort Wayne Women's Bureau,
Slide/tape, color, 20 minutes.
A1T educational levels. Available from: =
Vocational Education Servic®s+. Rental _

only: return a%;\:gg- ‘
This s}nchron% ed slide/cassette

\presentat1on traces the histony of
nontradrt1ona1 OCCUpat1ons, reviews
re]evant national legislation, advocates

“sex equity” as oppodged tiﬁfsex stereo-,
typing,” and andlyzes the ffuture of
nontraditional employment and training.
Hosted by "Garfield" the cat, the crea-
tion of synd1cated cartoon1st Jim Davis.
Includes a User's Guide and an infoyma- .
tional brochyre providing stat1st1ca1

+ information on nontraditional occupa-
tions and %fa1n1ng, and legislat$on.

0ooo -

Kauai Community College. March 1981. +

VYideo, 20 minutes. Postsecondary level.
Available from: HI-SEC*.- Rental only:
meturn pOstage.. :

A¥ideo presenting students enrglled. in
nontraditional proframs, as w as,

fodherly enrolled students who are cur-
rently employed in nontraditiodal fields

*See State %Sex equity coordinators listing.
+See-distributors address listjng.

. 30 minutes.

>

- %

A

A

and community people emp]oyed in'nontra-
ditional -jobs.* Vocational education
instructors are interviewed; and coun-
selors discuss benefits, salaries, job .
a»a11ab111ty, etc. in particular voca-
tional education fields.

0000
sy -

COUNT ME IN: EDUCATING WOMERX FOR SCIENCE
AND MATH. Dr. Lenore Carol Blum, Mills
College, Dept. of Mathematics/Computer
‘Science and Center for Career and Life
Planning. July 1978. Videocassette, b&
Co]]eag to. adult Jdevel.
Available from: /
ca)1 toll free,for prices.

Through a series'of taped vignetees,
women of different mges, ethnic back-’
grounds, mathematical preparation, and
career aspirations demons;rate that
women tan excel in mathematics and

sciemce and enter _nontradifianal fields.

!
) . cgoo M
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DARF TO BE DIFFERENT. Shawsheen Valley
Regional Vocational Techn1ca] High Sc?ool
1979. V1deo. 35 minutes. Secondary Tlevel.
Available fromA@ Joth McDerpott, Shawsheen
Valley Vocatiopal -Technical H1gh School,
100 Cook St., 8111erica, MA 0186§. -
« A panel of studeﬁts enrol}ed in ngntrad1-
tional shops discuss their experiences
being the only or one among a few gar]s
in their shops and their reasons for,
choosing, to enter their 6art1cu1ar
> trade area. . . . N

14
DAY DREAMS AND INDECISIONS. Robert-dJ.
Phillips, Videgraph Corporation/Somerset
County Vocational-Iechnical. June 1981.

Film, eolor, 35 mM™¥tes. Junior high
to secondary*level. F®r availabidity,

.write: - Robert J. Phillips, Videgraph

Corpdr§t1on, 226 Remsen Ava., "Avenel, NJ

07001. . g .
\

Rock and disco songs make this film
appealing ‘to young pedple. The film 1
works' toward eliminating sex role
stereotyping while encouraging junior
* high and high school students to take

iy

WEEA Publisnhing Center+,

g

.
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advantage of vocational programs. This

program has als¢ Been prodiced as an
educational media kit that contains a

. _record alkum, “topical discussion gufde,

and st6ryboard outline. This is a

multimedia slide/tape predéntation,
Everything You Could Be.

00090
.
>

DOING WHAT I LIKE. _Joan:Siebert, Gordon

level. Available from: OR- SEC*. Reptdl
on]y return postage and hand11ng '

‘j ' Deals soec1.1ca11x With the increasing
' employment ooporzun1t1es “for women and
men entering careers trad1e1ona]]y

onal. workers, rmaking up their own,
pt.'

P , N _oooo '
EASE ON DOWN THE ROAD TO YOUR FUTURE
\» LLAREER. Soringfield Public Schools.
1979. Slide/tane, ¢olor, 22 minutes.
Secondary level.

Renea] on1y . ’

e ‘
Presents special programsuo‘fered at

. each high school, relates these programs

to the local. job market, and examines
the impact of a nontradational -career

choice. Women,and men are portrayed in
a wide variety. of rolés. The'concept of

“nontraditional" career cho1ces 1s

. exnlained and questions ilated to those

' choite; are addressed.

+
0000
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ENCOURAGTNG SEX EQUITY IN HOME ECOHOHICS.

4 Virginia Polytechnic Institute and Blacksburg

State University., Gollege of.Educatidn,
< Division of vocatjonal Education. 1980

S]xde/tape, color, 10 minutes. Secondary

level. Availablé from: Ur.. Penny Burge,
Assistant Professor, Home: Economics Dept.,

-®Virginia Polytechnic, Institute, 304 Lape .

: ) Hall, Blacksburg, YA 24061. Rental only:
no charge

Focuses on recruiting male students.

\ *See *state sex eqmty coognators listing.

+$8e distributors alidress 11st1ng

s

. reproduced version of the award-winning

Ascher;-aqﬂrdfﬁ'ETBBQ;je]d, RCN Productions.
1980: Film, color,’ 1 mifutes. . . Secondary

c]osed to them. * "Stars" actual nontradi-

Available from: Sidney
Snegg, 195 State St., Sprépgf1e1d MA 01108.

EXPANDING ROIES IN A CHANGING WORLD.

Project MOVE: 1979. ‘Filmstrip/tape,

color, 8-1/2 minutes. Secondary to adult

level. Avajlablesfrom: Prpject MOVE+.

Sale: $5.00. . . .

. »

Demonstrates ‘how traditional sexeroles
prevent peop]e from adjusting to changing
roles in the family and work force.
Magazine covers,-media_images, and
conversational cliches are used to show
sex-typed ;ﬂdgments, and photographs of
males and females in traditiona) and
nontraditional roles 11]ustratqlold

patter”hangmg needs.
. -,

L 4
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REE TO BE THROUGH ACCESS (Ascertatrming
Career Choices #hile Zliminating Sex
Stereotyoes). gwest Films, Inc. for
South Dakota D1v‘§?on of Vocational Cducay |
tion. 1979. Slide/tape, color, 14 minutes.
Secondary level. Available from: SD-SEC*.
Rental only: return postage.

. L] .
Shows Soutn Dakota vocational educatiom in
progress. ,There are plans to update,
using a video medium. ¢

A

00 e

®

\

FREEDOM *HROUGH ACCESS (Ascertaining Career
Choices While’ E11ﬂ1nat1ng Sex- Stereotypes).
Midwest F1lms, Iné. for South Qakota Divi-
sion_of Vocational tducation. 1979. N
Film,.color, 20 minutes.’ “Secondary to
Zadult level. Rvailable from: SB-SEC*:
“Rental only: return postage. |

Used to introduce the ACCESS workshops.
Snows South Dakoeans in action.
Discusses the beg1nn1ngs and ramfis )
cae1ons of bias and stereotyping. An

ate on video is plarned.

v

Q009
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* THE FUTURE...UNLIMITED. @oe Flanary, Central

0k 1ahoma ‘Area Vocational-Techpical School.
1979. Slide/tape, color, 15 mjnutes-
Secondary- level. Rental ona': pogtage
cost- can be duplicated by orrower.

Helps students envxs1bn themselves in
career rdlés and take full advantage of
opportunities that vocational education

~




&

-

o

offers them. Discusses changing «

* family roles and how they will affect

men and yomer; tells why it is a gopd

idea to try sométhing new; ‘talks éut

‘planning ydur. future; and Shows oppor-

tunities for'men and wogen in voca-

tianal-technical fields. The brochure,

. Opportunities fa¥ Men and Women in

. -Yocationdl Education is suggested as an
accompapiment to the slide presentation.
(see Outreach, Retruitment, and Placemeht
Resources section) )

L2
2000

THE GAME OF CESSHEE (Conflicts In Eliminat-
1ng Sex Stereotyping In Home Economics).
C.J. Farris. 1979.° Secondary to adult
lTevel. . Available from: Project MOVE+,
$1.00. L

e

A simulation activity which 1dentifies
and clarifies how stereotypes of home
economics and sex role stereotyping cag
Timit enrollment of males and females Jn

. Rome economics courses. Ideal for
rnservice workshops.

" .
0000 \

.

GREAT  OPPORTUNITY. Western Michigan .
.»University, Center for Women's Services.

August 1979. Filmstrip/slide, color, 1%

minutes. Junior high level. Available

from: Vocationgl Resource Centerr. Sale:

$11.50, .

_Through original art work, up-beat
11lustrations, and music, Jjunior high *
students are intreduced “to vocatienal
education 1n a sex-fair, sex-affirmative

© manner. Useful in recruiting students
1nto nontraditional training and careers. ,
It promotes the idea of “researching”
what jobs are 1ike and taking responsi-
bility for'one's own life. |

.

v

0do00
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HOW SEX STEREOTYPING HURTS MEN/HOW SEX
STEREOTYPING 'HURTS WOMEN (titles tentative).
Jane Kinney, Career Guidance Project: New
Frontiers. “July 1981. Slide/tape, color,
. 15 minutes. Secondary to adult level. For
** availability, write: Heather Alberts, Career
Guidance, Project:, New Frontiers Program,
545%orth Camino Seco, Tugson, AZ 85710.

[ 4

*See state sex equity coordinators.listing.
+See distribu%ﬁrs address*listing.  »
. ,
’ 4

i

-

. color, 15 minutes.

. \\\\\\ I

£

. { _
How Sex Stereotyping Hurts Men looks at
the restrictiveness of the male sex role
and encourages men to challenge this

role by giving expression to their tnye
persoge! feelings, needs, etc. How Sex
Stereotyping Hurts Women fakes an economic
perspectiva, by examining the barriers to"
equity in the workplace created by female
sex stereotyping and prescribed female ¥

. roles.

' !

00090

Jenny Erwin, Coconino-County

June 1980,

Secondary
AZ-SEC*,

I AM A WOMAN.
Educational Services Project.
Slide/tape, color, 10 minutes.
to adult level. Available from:
Rental only. )

Combining narration and music (Helep
Reddy's "I Am Woman"), this production
encourages women to think about their
talents and utilize them in the many job
cHoices open to them. Also stresses that

¢ whmenhood is not decreased by working in

a "man's world." TwentyNvomen employed
in nontraditional fields are featured.

' The student booklet, Women Talk Abnit
Their Nontraditional Jobs, accompanies
the_sTide/tape show. (see Counseling
Resources seglion) o .

..'u

' }:4'

0000

TS ABOUT .TINE. State ‘Fair Cannunif} ;l]-

June 1979, Slide/tape,
Secondary to college
level. Avaitable ‘from: \Shirley Evans,
Media Center, State Fair Community Collede,
1900 €larendon Road, Sedalia, MO 65301.

lege, Media Center.

‘Sale: $67.

Encourages' students to enroll in business

courses to prepare for nontraditional

careers (males as secretaries, females

as managers). Places sex ‘equity in a
* histordcal, perspectivel

'
- 9 00090

IT'S HER FUTURE. Marilyn Levin, Penn-
sylvania Commission for Women, Parent
Outlook Program. January 1980. Film and .
video,-color, 17 minute Secondary to
adult level. Available from: EDC/WEEA Pub-
lishing Centers, call toll free for prices,

-

»

¢
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This film and accompanying fact book . MAKING THE TRANSITION. "State Fair Community
encdurage parents to support their _ College, Media Center. June 1979, Slide/
daughtdrs' efforts to explore nontradi- tape, color, 15 minutes. Secopdary to
tionak vocational education programs . adult level. Available from: Shirley
and careers. For classroom use also. . Evans, Media Ceoter, State Fair Community
‘ " College, 1900 Clarendon Road, Sedalia, MO

eeee : . 65301. Sale:® $53.50.
CIT'S YOUR RIGHT. State Farr Community - -Aimed at women. wishing to re-enter the '\\\$
College, Media Center. June 1979. job market. Jaterviews women preparing
Slide/tape, color, 15 minutes, Secondary to re-enter the labor market.

to college level. Available from: Shirley

Fvans, Media Center, State Fair Community 0000
College, 1900 Clarendon Road, Sedalia, MO .
65301, Sale:.856.. ° A MAN'S PLACE... CUNY, CASE Institute for *
‘ . Research and Development in Occupational .
_Presents opportunities in business Education, October 1980, Film,.color, 30
.management for distributive education - minutes. Secondary'to adult level. Avail-
students; with an emphasis on employment -~ . able from: CASE Institute for:Research and
opportunities for women in sales and Development .in Occupational Educationt. .
management positions. - Sale: $400; rental: $50. : L
eeoe v A documentary film depicting men in
. ) nontraditional roles: a homemaker, a
LOOK WHO'S WORKING HERE...” City Schoo] <! nurse, a father raising an infant, a man
‘District of Mt. Vernon, New York. September shaging household-responsibilities with
1978. Filmstrip/tape, color, 13 minutes. a whrking wife, and a man in equal
Juffior high to adult level. Available from: | partnership with a woman. Person-on-the-
Samuel Bobrow, Director oQ;OCtupational street interviews present the counter-
Education, Education Center, Mt, Vernon City point of the more typical perspective on
School District, 165 North Columbus Ave., sex roles. Accdmpanied by an eight-page
t. Vernon, NY 10553, Sale: $20. _ discussion ‘guide. ' .
N \ .
Designed to encourage nontraditiondl . ' 4 °°°° ¢
enrollment in ogcupational education .
* programs traditionally dominated by one MEN AND WOMEN IN BUSINESS AND OFFICE )
sex, Depicts men and women' working in OCCUPATIONS. State Fair Community College,
or training for nontraditional occupa- Media Center. June 1979. Slide/tape, ~
tions.. The accompanying handbook ($10) - color, 15 minutes. Secondary to adult
‘covers such topics as at¢itude assessment, “ level. Available from: Shirley Evans,
sex-fair counseling, sexism in teaching Media Center, State Fair Community College, .
and testing-matervals, suggested programs/ 1900 Cl&rendon Road, Sedalia, MO 65301.
projects, and uncovers myths fegarding Sale: $43. .

work rotes of males and.females. °

*

Actual workeirs are used to show that

. F eeo0 . _ people are successful ¢n nontradiftional
, . jobs in business. T
MAKE SOMETHING HAPPEN. Trident Technical K
€o0llege.- 1978, Video, color,, ¥2 mﬁnuteé[ . 9000 : ’
Secondary to adult level. Available from: <L *
Betty Howe, Trident Technical College, P.0. MICROCOMPUTER DJSC: SEX ROLE STEREOTYPING.
Box 10367, Charleston, SQ 29411. Send Eudora High Schgpl. Forthcoming Fall 1981,
blank 3/4" or 1/2" yideotape or beta max' Disc.. Adult level. For availability, write:
cassette for reproduction. . ' KS-SEC*. Sale: $7.50 plus handling. v
. A recruitment too] to encourage more o Contains two programs. The elementary
women into éngineéring.technolggy. level targets educators unaware of the
L o * N - "‘b . -
*See state sex equity coordinators listing. ° : B
‘+See distributors address listing. . .

-
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. . .
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, subtle forms of sex.bias; the compréhen-
Sive Tevel targets aware educators who
need strategies on how to deal with sex
role stereotyping. Can be used on the
Apple -model and Radio Shack TRS80 micro- -
computers. The accompanying manual,

Your First Date with a Microgomputer,
sells for $1.00.
s

’
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MORE-IA GAME (Max1m1z1ng 0gﬁ6rtun1t1es For
Recruiting Enrollment In Industrial Arts).
C.J. Farris and J. Boronkay. 1980.
Secondary to adult level. Available from:
Project MOVE+, $1.00.

A simulation activity which identifies
and clarifies how stereotypes of 1ndus-
trial arts and sex role stereotyping can
1imit enroll®ent of males and females

in industrial arts courses and programs.

Ideal for inservice worksh
R éooo

.

THE MOVERS GAME (Maximum Support for
Vocational Enrollment By Removing Stereo-
types). C.J. Farris. 1979, Secondary
to adult level. Available from: PrOJect
MOVE+, $1.00; or EDRS+, ED 183 736,

MF $0.91; PC $2.00 plus postage.

« Simulation activity for identifying

how stereotyping of vocational education
and sex stereotyping can limit enrollment
in vocational courses‘and programs, and
for developing strategies for over- -
coming these stereotypes. Ideal for

1. inservice workshops. %

R

0000

NON=TRADITIONAL CAREER OPPORTUNITIES.
.0lathe Vocational School. 1980. Slide/
tape, coler, 15 minutes. Secondary to
adult level. Available from: KS-SEC*,

Rental only: no gharge.

.

An update on gay's career options for
women around Kansas City, Kansas. Can
be used alone, or as a supplement to
information on careers and nontraditional
employment. A matching.brochure is also
av%ﬁlablgbﬁr ' .

00090

y

*See state sex equity coordinators listing.
+ +See distributors address listing.

* Commission for Vocational Education,

- N ‘ »
.‘Ik . ’
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NONTRADITIONAL CAREERS. Sumter Area Teeh-
nical College. 1980. Video, color, 25
minutes. Secondary-%o college level.
Available from: SC-SEC*« Rental only:
return postqge.

Nontraditional workers talk about-their
jobs. Accompanied by informational .
brechures describing vocational ayeas-- .
engineering, auto mechanics, etc and
how tp-enter them.

OOOO

¢ e

NON-TRADITIONAL CAREERS FOR MEN AND WOMEN.

North Seattle Community College. 1979.
Slide/tape, color, 13 minutes. Postsecon-:
dary level. Available from: Gene Bigger,

Research Coord1nat1ng Unit, Washington State
Bldg. 17,

Airdustrial Park, Maiistop LS-10, Olympia,
WA 98504. Rental within state only.

A sljide/tape production on nontradi-
tional traingng in community colleges
s /for men and “women.
- 0C 00 ¢

NON-TRADITIONAL CAREERS IN BATH COUNTY.

Bath County Schools. 1979, Slide/tape,
color, 21 minutes. Secondary level.
Available from: Robert Hitchner, c/o Valley

_Elementary School, Hot Springs, VA 24445,

Rental only: postage costs.

Five community workers involved in non-
traditional careers were jindentified,
1nterviewed, and photographed "on the
ob:" male school librarian, male
__mhgse, female minister, female construc-
““tion worker, and male elementary school
teacher. The presentation is designed
to increase students' awareness of
nontraditional jobs for their own sex.

0000 .

NONTRADITIONAL EMPLOYMENT ORPORTUNITIES IN
WELDING. State Fair Community College, ™
Media Center. June 1979. Slide/tape,
color, 15 minutes. Secondary to college
level, Available from: Shirley Evans,
Media Center, State Fair Community College,
1900 Clarendon Road, Sedalia, MO 65301.
Sale: $44.

(]
‘.

) R
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ities for women. Describes advantages :
of a welding career, working co%ggtions,

. and explains why more womeh are entering
the field. Emphasize$ the role of
educational institutions in the training
of welders.

- ‘L
o 0000

’
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QXONTRADITIONAL OPPORTUNITIES IN ARKANSAS.
Arkansas Dept. of Education, Media Implemen-

- tation Center. April 1981. Filmstrip, )
color, 10 minutes. Secondary to adult
level. Available from: Media Implemgta-
tion Center, Arkansas Dept. of Education,
Hocational Division, 7701 1/2 Scott Hamilton
Qrive, Little Rock, AR 72209. Sale: $2°5.

. Actual nontraditionygmworkers in Arkansas
are shown on the job.- Comes with an
instructional, guide.

Qo000 N

NONTRADITIONAL PEOPLE. Norfolk Technical

Vocational Center. December 1980. Slide,

color, 12-1/2 minutes. Secondary level.

Availabl® from: Shirley A. Hart, Counselor,
- Norfolk Technical Vocational Center, 1330 N.

Military Highway, Horfolk, VA 23502. Rental
., only: $35.

Shows students in nontraditional classes,
graduates from nontraditional classes,
and nontraditional workers.

o000 Py

OFF TO A CHANGING BUSINESS WORLD. -Goldey -
Beacom Colltege. Spring 1980. Slide/tape,
color, 20 minutes. Secondary level.
Available- flrom: Susan Zawislak, Goldey -
Beacom College, 4701 Limestone Road, Wil-
mington, DE 19808. . Rental only: postage

- .costs. .

A presentation designed to increase
student awareness of business .and
occupation careers as open to both men
. + and women,-and of the varied number of
~ -career options in the business field. *

0000

by OH, YES YOU CAN. State Fair Community
. College, Media Center. June 1979.

4 . *See state sex equity coordinators listing.
+See distributors address listing.

iscusses welding employment opportun- '\\

.
.

Slide/tape, color, 15 minutes. Secondary to
college Tevel. Available from: Shirley
Evans, Media Center, St Fair Community -
College, 1900 Clarendon\Road, Sedalia, MO
65301. Sale: $61. ’
Presents educational and employment
opportunities in nontraditional occupa-
tions. Discusses past factors that
created sex stereotyping and their
effects on student careér choices.

.

Q9000

OVERCOMING SEX ROLE STEREOTYPING (IN
SPANISH)s Puerto Rico Pept. of Education,
Vocational and Technical Education. Forth-
coming August 1981. Video, color, 20 ‘
minutes. Avaitable:from: PR-SEC*; write
for cost information. -

Shows how sexist values and traditions”
are formed and reinforced, and how to
combat sex role stereotyping.

0000

PEOPLE AT WORK. Phqtographs, bdw. Ele-
mentary level. Available from "Women's

~ Action Alliapce, Non-Sexist Child Develop-

ment - Project, 370 Lexington Ave., New York,
NY 10017; $6.00. - )

Twenty-four 8-172" x 10" photographs
show multtiethnic women and men 1n
nontraditional jabs.

0000 ~4

-~

PEOPLE ON THE JOB. 1977. Photographs, béw.
Available from: Mind Openers, Box 2948,
Rockridge Station, Oakland, CA 94618; $12.

A set of twenty 11" x 17" prints
jnclude a female machinist, carpenter,
fisher, and camera operatot;“and a,
male nurse and homemaker.. )

Q000" *
L}

PROMOTIONS DON'T JUST HAPPEN. State Faih
Community College, Media:Center. June -

"1979. Video, cdlor, 20- migutes. Secopsy
dary to adult level. Available from:

Shirley Evans, Media Center, State'Fair
Community College, 1900 Clarendon Road,

Sedalia, MO 65301. Sale: $60. <’
-
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“color; 12-20 minutes each.

Chal Tenges the not ion that women get
romotions by hoping thdt someone will

= recognize their competence and reward

them.” A-secretary is shown thinking to

. iself that she needs a.,promotion while
het bosS is thfnking about who he will
choose to promote. ' The situation '
progresses to.an interview between the’
*boss_and the. ?écretg?yr"

23

-
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SANDRA, ZELLA, DEE AND CLAIRE: FOUR:-WOMEN IN
SCIENCE. [February 1980, Film and video,
color, 19 minutes. Junior high to adult .
level. . Available.from: EDC/WEEA Publishing
Center+, call toll free for prices. N

- %

The film may be- used to encourage young
women to consider scientific and tegh-

nical careers. ) %
» " 0000 .

Y

'SEX EQUITY IN APPRENTICESHIP Séries.
Americgn River College. 1980. Slide/%ape,
Secondary to
adult level. Available from: MOICE+,

Sale: price dependent upon number of orders;
rental: contact.yoyr state sex equitya
office. ) . g

* +

The series comprises World of Apprentice-
hip, Apprefiticeship in the Operating
< Engineers, Apprenticeship fin the culinary
Professions, Apprenticeship in Carpentry,
and Apprenticeship in Auto Mechanics.
Accompanied by informational brochures.

\

0000

SEX: NO BARRIERS IN CAREERS. Virginia: .

. Commonwealth University, School of Educa-

tion, Offjce of Continuing Education and

Field gervices.. 1979. Video, color, 27
minuteg. Postsecondary level. For avail-
abitity, write: Dr..dohn Oehler, Director

of Continuing Education and Field Services.
2106 Oliver Hall, Virginia Commonwealth
Un1versity, Richmond, VA 23284
< A
Highlights people work1ng in nontradi- .
tiopdl roles in the Richmond area.
Accompanies Sex Fair Counseling: A, Hand-
, book. (see Counseling’ Resources section)

0000

-

*See state sex equity coordinators Histing.
+See ‘distributors Yddress 11st1ng. ‘

Available from:

. P
THE SOONER THE BETTER. Women's Action
Alliance, Inc. Film. , Elementary level,
Third Eye Films, 12 Arrow
St.; Cambridge, WA 02138, . ° -
~Jntended to help teachers of young

children become nore aware of the

problems of sex .stereotyping and the ~

advantages of nonsexis education.

"Highlighted are examples of nonsexisiy \

classroom environments and act1v1t1es.

Accompanied by a leader's guide.

0000 N

STEP BY STEP. Trident Technical College.
1979. Slide/tape, color, 13 minutes. Sec-
ondary to adult level. Available from: Betty
Howe, Trident Technical College, P.0.+Box 7
10367 Charleston, SC 29411. nd a blank
3/4" videotape or beta max cassette for
reproduction. . .

Highlight's women .entering-industrial and

engineering technologies. Includes a

minority role madel and a woman over .
~forty. | . "

S . sOOOO

SUCCESSFUL "WOMEN IN THE MAKING. Carol S.
Hopson and Caroline C. Willis, Delgado

Junior College. 1979. Video, color, 20
minutes. Postsecondary level. Available
from: Carol $. Hopson/Caroline C. Willis, -
Project SWIM, Delgado Junior College, 615

City Park Avenue, New Orleans, 70119,

Send blank 3/4" videotape for reproduction.

Covers choosing a career to fifding a .
job to keeping a job. Accompanied by -
the manual, Dccupational Survival Kit. °
(see Counseling Resources section) '

+

.
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Francine Bennion, Utah

February 1979,
Secondary to
{UT-SEC*,

¢ 0000
N

SUPPORT YOURSELF.
Technical Cgllegé at Provo. -
Filmstrip, color, 13 minutes.
adult level. Available from:
Sale: $5.00. .

\Th1s f11mstr1p ang accompanylng ‘booklet
present the economic rea11ty of
wd7i1ng women, stressing her need to
work, whethei single, divorced, or
marr1ed. Inclides statistics on her
. 4

¢
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work force participation, areas of job " -+ Evans, Media Center, Stdte Fair C
. concentration, and pay differentials. ¢ College, 190G Clarendon Road, ‘Sedalia, MO - a
Encourages entry into nontraditional 65301. -SaE;? $65. . .
_occupations as-one solution to dealing | ! "

‘ with this bleak picture. L - Aimed at women in business’ who wish
- ) upward mobility. Uses comments from.
- ) interviews ‘with women who hold mana-
> > gerial and supervisory positions, and

0000

TAPED INBERVIEWS OF NONTRADITIONAL WORKERS . their recommendations for moving up.
IN KANSAS* (title tentative). Kansas State )

University. Forthcoming Fall 1981. ) aooo.

Cassette, A0, minutes each. Secondary to
adult level. For availability, write:

_VOCATIONAL Series.™Pitysfield Public

+ /TKS-SEC*s . T e Schoots —1979. - -Videoy-color, 10 minutes. —— —
- . ‘ each. Junior.high to secondary level.
In half-hour sessions, forty pontradi- - ' Available from; William E. Deegan, Communi-, !
" tional workers describe thefr jobs, the - cations.Technology, PHS 300 E. St., Pitts-»
positiye and negative aspects of them, field, MA 01201. Sale: $35 to qualified
the'barriers encountered, and how: they p educational institutions; rental: no charge.
surmounted them. The interviews include -
a femalg helicopter mechanic and elec- - A twelve-part series covering: Alternate
tronics technician, and a male cbgrk-_ . Energy, Auto Body, Carpentry, Cosmetol-
typist and day care .teacher's.aid®. . ogy, Drafting, Electronics, Food Trades,
R N Machine Shop, Metal Fabrication, Practi-®
ooco0o -~ ' cal Nursing, Printing,.and Communications
© . B - Technology. ¥ Each presents the scope of®
THERE'S A KANGAROO IN MY CLASSROOM. « ¢Upi- < ; each vocational area in a clear, easily
‘'versity of Missouri/Columbia.. 1979, understood, unbiased manner. Employment
Slide/tape, solor, 8 minutes. Secondary’ . opportunities within Berkshire County -
level. Ayailable from:- Instructional are highlighted. Males and females in
Materials Laboratory-OH+. Sale: $25. .. nontraditional occupations are portrayed.
I1lustrated narrative about a_kangaroo, , . 000 {
representing the nontraditional student, : . ) « |
who decides to enter 4 vocational program. VOCATIONAL EDUCATION: AN IRCREDIBLE
Several classroom situations are depicted. - _EXPERIENCE. James R. Gleason. 1980.
. ‘ "$1ide/tape, color. Al11" educational levels.
« eooe ot .Available from: OH SEC*; write for coSt
' ’ . -t information. , ‘.
“ TRY NON-TRADITIONAL. Gloria Goldstein, “ . A g
Jefferson State Vocational-Technical School. A recruiting program tailored to an .
1979. Audiotape, 30 minutes. Secondary « * - adult and juvenile audieMe. This multi-
level. Available from: KY-SEC¥. 3end . media presentation is to be used by .
blank 3/4" videotape and return postage . vocational personnel [including youth
* ¢+ for reproduction. ' ) ) groups)-for informing elementary and
. : ’ secondary students, and community groups
Students currently enrolled in nontradi- , about vocatgonal education «wfferingss
tional classes talk about why they The kit includes promotional mailing
.enrolled, how they are faring,”and how brochures, recruitment plan manual, one
the other students react to them. ’ general set of slides with five trailer
. L. N sets (Agriculture Education, Business
o000 T Office Education, Home Jggonomics Educa-
: : - tion, Marketing and Distributive )
o UPWARD MOBILITY.FOR WOMEN--IS IT FOR YOU? ‘ Education, Trade and Industrial Educa-
State Fair Community College,-Media Center. . tion), accompanied by five cass&ttes for
June 1979. Slide/tape, color, 15 mifutes. each trailer set.
. Secondary level. Available from: Shirley ' / X
ot - . . : | = - ! s %
*See state sex equity coordinators 1isting. ) .
+See distributors address listjnge N
Py
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VOCATIONAL EDUCATION FOR A CHANGING WORLD..
WRS Motion Picture Laboratory. 1980

Film, color, 15 minutes. Junior high to
secohdary Tevel. Available from: PAySEC*.
Rental only postage costs. :

. J . ' . .
Shows chghging roles of girls and boys,
and men and women in vocational .training
and the work world. Also describes
counseling services and community
resources which support young men and,
women who enter nontraditional fields.

v

- TOTT |

WHEN I GROW UP... Cavalcade Productions
and Research Associates.of Elgin. 1977.
Film, color, 18 minutes. Secondary to
adult level. Available from: East Central
Curriculum Management Center, Il1linois State
“Board of Education, Dept. of Adult, Voca-
tional and Technical Education, 100 North
First St., Springfield, IL 62777. Rental:
no charge. Or Motorola Teleprograms, Inc.,
"3710 Tommercial Awe., Northbrook, IL 60062.
. Sale: $375; rental: $60.

A film about MOCﬁFionaT ¢hoices and how
educators irfluence them unconsciously
through sex-typed treatment. Aimed at
educators ahd parents. “Features eight
.sequences in which sex Tole stereotypic
behaviors are displayed, and ways to
deal with sex role stereotyping are

presented. A discussion guide summarizes
and raises questions for each sequence.
0000 «
~ v

WHY CAN'T.I? MWichita Public Schools.
Forthcoming. Filmstrip.. Eleméntary level.
Available from: EDC/wEEA Publishing Center+,
call toll free for pgwces. -

/
This f11mstr1p will help students iden-
tify sex role stereotyping "in everyday
experiences. . .

.

- X-N-X-]

AMOMEN AT WORK IN NEW CAREERS. Acadia Parish
School System. February 1979. FEilm,

color, 21 minutes. Secondary to adult
level. Available from: LA-SEC*. Rental
only: return postage. .

To background music (“I Am Woman") and -

.

*See state sex equity coordin ors 1isti£§.
+See distributors address listn

LERN

C.

-

“color, 12 minutes.

with a professional female narrator, 7

twelve women are shown daing nontradi-
“tional jobs on Tocafion at their actual
work sites.

X-X-X)

WOMEN IN. AGRICULTURE. ®arolyl Dondelinger
and Bonita Klein, Canby Area™Vocational-
Technical Institute. June 1980. Slide/tape,
Secondary to adult

level. .For availability, write: MinnesSta

Curriculum Seyyices Center+, -

Features women in agriculture and in
agriculture-related occupations. Wha
the job entails and the opportunitie
available in the area are presented.

~

' % X-X-X) .

L%

WORKING EQUAL.
Center. '1979.

Phoenix Area Vocational
Film, color, 6 minutes.
Secondary to adult level. Available from:
Paul 'S. Karr Product, P.9. Box 11711, 2949
W. Indian School Road, Phoenix, AZ 85017
Sale: 3115.
,‘ .

Describes training courses available:

in twenty nontraditional occupations.

Working women are shown as construction

workers, truck drivers, bricklayers,

race car drivers, and camerapersons.

oboo

YOU CAN GET THERE FROM HERE: WOMEN [N THE
TECHNICAL WORLD. Slide/tape, 11 minutes.
For availability, write: Women's Enter-

prises of Boston, 739 Boylston St., Boston,
MA 02116. .. -

An introduction to technology for. adult
women, from the perspective of a woman
working in a techmical job.. A handbook .
($2.00) accompanies the presentation.

~

5685 - -

For additional mpdta materials, see:

WOMEN AND WORK--NEW.OPTIONS: A GUIDE TO
NONPRINT MEDIA. nda Artel, Women's
Educational EquityALommunications Net-
work. August 1979,¥6pp. Available

—




. from: EDRS+, ED 189 451, MF,$0.91;
_/PC 3$6.95 plus postage. .

s]’ide/tabe shows, posters, photographs,
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) MINORITY,. MID-LIFE WOMEN. v
° nities for Women, Inc., Displaced Homemaker . .

SV

* #See staté sex equity coordinators listing.
+See distyiputors address listing.
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ARIZONA: IN SEARCH OF THE DISPLACED HOME-

MAKERS. Doris Woods, University of Arizona.

1978. For gvailabi]ity}/writei AZ-SEC*.

A summary of data available on the .
number of displaced homemakers in
Arizona. Includes projections and-
programmatic suggestions.

.

Qooo

BRIDGING THE GAP: A PROGRAM FOR URBAN,
Wider Opportu-
“Program. Forthcoming Fal1.1981, 40pp.
Ava%lable from: Wider Opportunities for
Womeh, Inc., Displaced Homemaker Program, -
1511 K St., NW, Suite 345, Washington, DC
20006; write for cost informatijon.

This six-week program covers self-

assessment, job readiness, and job

maintenance. Specifically geared

Bor .

to urbas, minority women. "

9000
yd
.

CINDERELLA MINUS TH PRINCE. Lynn 0'Hern
-and Frank Willilams; University of Arizona,
Division of Continuing Educaticn, Opportu-
nities for Women. 1980. Available from:
AZ-SEC*, $7.50. \\ .

A simulation board game sensitizing
. professionals to the problems of
displaced homemakers.

1 -

0000

CREATION- AND IMPLEMENTATION OF A WOMEN'S
CENTER IN'A POSTSECONDARY INSTITUTION.

Rogue Community College, Women's Oppor-
tunity. Center. June 1980, 65pp. Avail-
able from: OR-SEC*, no charge.

A report of a project serving displaced
nomemake#s®and single heads of hpusehold.
Also serves as a manual for setting up

a woten's center on a college campus.

Ay -

. o000

CURRICULUM GUIDE FOR (DISPLACED) HOMEMAKERS
IN TRANSITION. Dr. Reba J. Davis, Univer-
sity of- Arkansas, College of Education.
1981, 274pp. JFor future availability,
write: EDRS+,

»

A 3

.

Designed to assist teachers in beginning
_or confinuing programs for homemakers -
,in transition. Content areas include

pre-employment units (personal needs

assessment, interest inventories, job
seeking skills, etc.) and personal
resources management units (coping with
stress, decision-making, managing time,

etc.) . . \

- C

[}

o000
- 4

A DIRECTORY OF SERVICES FOR DISPLACED HOME-

" MAKERS IN'CALIFORNIA. Far West Laboratory
for Educational Research and Development.
June 1981, For.avajlability, write:

VOICE+, - . ]
A directory idéntifying over 100 services
available in the state. , Other reports
from this- project include An Assessment
of Programs and Services for Displaced ‘
Homemakers an California, 1he Needs of -
Pisplaced Homemakers, A Statistical |
Report on the Status of Displaced Home-
makers ih California, and Ihree-Year
Plan for Ceordinatjon of Services for
Displaced Homemakers in California.

. ! ’
o000

DISPLACED HOMEMAKER PRO@RAM DPRECTORYT
Displaced Homemakers Network, Inc. 1981,
59%p. Available from: Displaced Homemakérs

, . Network, Inc., 755 8th St., NW, Suite 076,

Washington, DC 20001; $3.00 prepaid.

Lists over 400 centers, projects, and
programs providing services to displaced
homemakers throughout the nation.

.

00090

DISPLACED HOMEMAKERS: A CETA PROGRAM MODEL--
FITCHBURG, MASSACHUSETTS. 1978, 56pp.
Lynne Billman, U.S. Dept. of Labor, Women's
. Blreau. Available from: Women's Bureaut,
single copy free; U.S.-Government Printing
Office+, order no. 029-000-00342-4, $2.20;
or EDRS+, ED 179 778, MF $0.91, PC $5.30
plus postage.

Y
Describes a CETA-funded program address-
ing the needs of displaced homemakers.

00090
.
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from: CT-SEC*, no charge.

—

DISPLACED HOMEMAKERS IN CONNEpTICUT:'SURVEY
AND EVALUATION OF SERVICES. .Kathleen Palm
and Sharon Toffey Shepela, Hartford.College,
Counseling Center. 1979, 7Spp. Available

AWA
i

A study of displaced homemakers--what
their needs are, where the services-are
located, and whiclt services are not .-° »
available. .o

)
oodo

DISPLACED HOMEMAKERS: PROGRAM OPTIONS. *©  «

g g\;ﬁisé?aced Homemakers Network, Inc. -1978,

. Available from:

50pp. Available from: Displaced Home-
makers Network, Inc., 755 8th:.St., NW,
Suite 076, Washington, DC 20001;-$13.00
prepaid. '

Manual on how to set up a displaced home-
maker center. Includes a bibliography.

0000

GRAY PAPERS. Older Women's League Educa-
tional Fund. Periodically produced.

Older Women's League s
fducational Fund, 3800 Harrison St., -
Oakland, CA 94611;-52.25 each.

Researches "issues for action”: social
segurity, pensions, divorce, welfare,
public policy, and health. _In progress
are papers dn age/sex Jiscr1mination, v
midlife planning, and ‘home caretaking.

*
0000 *
»

A GUIDE TO COORDINATING CETA/VOCATIONAL
EDUCATION LEGISLATION- AFFECTING DIsPLACED
HOMEMAKER PROGRAMS, .Bureau ‘of Occupationd]
and Adult Education and Women's Bureau:
May 1979, 38pp. _Available from: Women's
Bureau+, single qopy .free; or EDRS+,
ED 179 727, MF'$0.91, PC $3.65 plus postage.
3 e
Assists CETA prime sponsors, vocational:
gducators, planning coincjls, and service ~
“deliverers in coordinating resources and
meeting the needs of displaced homemakers
eligible for services. : )

o000 !
- N N . * . T %
GUIDELINES FOR ESTABLISHING PROGRAMS AND,
SERVICES FOR DISPLACED HOMEMAKERS. Kathryn

-
®

"
.

*See state sex equity cgird1nator§ listing. "
+See distribytors addréss listinge = - -
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Towns, Diang Edwards, and Rie" Gentzler,
Pennsylvania State University. June 1980,
98pp. Available from: Joyce Moyer,

Research Coordinating Unit, Pennsylvania’
Dept. of Education, P.0. Box 911, 333 Mar-"
ket St.,.Harrisburg, PA 17108, nf§ charge;

or Vocational Education Information.Network+,
MF only-no charge.

’ .
Provides program p[@nnérs with the
knowledge récédssary to establish and ¢
operate a displaced homemaker program-
within the special capabilities of
vocational-technical schools_and
*community college’programs.

0000

HOW TO GET. YOUR BEARINGS. HOW TO. GET A

JOB. A MANUAL FOR MATURE WOMEN WHO AR{ ~
UNEMPLOYED ER DISPLACED. DOr. Judith C.
Johnston. Fall 1980, 44pp. Available

from: Iowa Commission on the Status of
Women, 507 Tenth St., Des Moines, IA 50319; °
$3.00.

Directed to women in Jowa, Nebraska,
Kansas, and Missouri. )

[-X-X-3.]

HOW TO TAME THE CETA BEAST. AN ADVOCACY .
MANUAL FOR OLDER WOMEN. 0ldér Women's -
League Educational Fund. September 1979,
100pp. Available from: Displaced Home-
makers Network, Inc., 155 8th St., HW,

Suite 076, Washington, DC 20001, $5.00
prepaid; or EDRS+, ED 189 332, MF $0.91,

PC $6.95 plus postage. o
A manual on how best to utilize the CETA
reauthorization\Tegislation to meet the
needs of older women.% :

0000

MATCHING DISPLACED HOMEMAKERS WITH VOCATIONAL
OPPORTUNITIES/SUPPORT SERVICES/REFERRAL
AGENCIES, PAR1 I & II. Or. Jerrold Nieminen
and Mrs. Jean Bush,~Purdue University.
January 1981, final report-23pp., sample
materials-75pp. Available from: Vocational
Education Services+, no charge.

This final report includes the materigls
used in developing ap interagency
network serving displaced homemakers, e

<
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in inﬁprmfng displaced homemakers of in a Changingjw°r1d“ {NOSMAW) program,

. services available, and in increasing a pre-admission counseling program for
. community awareness’ of displaced home- _mature women. The manual and videotape

. " makers' needs' and problems. Also provide counselors with leadership .
includes-A Directory of Services for . training in MAP and ‘an understanding of
Displaced Homemakers in Region IV “of .the program's rationale. See Women in a
Tndiana. . Changing World: A Handbook on a Pre-

S Admission Coundeling Program for Mature

ecco  * . Women Students for a a description of

N .

: ‘ . , the program.
. MEEYING THE NEEDS OF DISPUACED HOMEMAKERS :
. .AND OTHER SPECIAL GROUPS., Haggrstown
Junior College, Chapter II/Honfemakers in -
Transition. April 1981, 42pp. Available NEW BEGINNINGS., Diane Wilson, ed., Univer-

o000

. from: Director, Chapter 1lfHomemakers in- sity of Arizona, Division of Continuing
Transition, Hagerstown Junior College, Education, Opportunities for Women. Quar-
751 Robinwood Drive, Hagerstown, MD 21740, terly, 5-6pp. Available from: Diane .
no charge. . Wilson, Coordinator, Project for Homemakers
. . in Arizona Seeking Employment (PHASE), . °
A comprehénsive training manual for * 1201 Babcock Bldg., University of Arizona,
institutions seeking to serve displaced 1717 East Sgeedway Blvd., Suite 3213,
homemakers and other special groups. Tucson, AZ 85721; no charge.
¢ > 0000 A newsletter informing.professiona]s)
. . c. working with displaced homemakers about
K A MODEL FOR AN URBAN DISPLACED HOMEMAKERS - various agencies providing services to
CENTER. Carel R. White. July 1979, 105pp. this client populatjon.
Available, from: EDRS+, ED 178 720, . v
MF $0.91; PC $8.60 plus postage. . ’ eeee .

’ .This model program assists displaced NEW BEGINNINGS: A MANUAL FOR FACILITATING
nomemakers in becbming socjally and * GROWTH FOR DISRLACED HOMEMAKERS. Lynn K.
economically independent by pgoviding Q'Hern, e¥ al., University of Arizona,
urban claents with counseling, referral Division of Continuing Edgcation, Opportu-
job training, and placement services. nities for Women. 1980, 120pp. For

availability, write« AZ-SEC*; or EDRS+,
" oooo ED 189 449, MF 3%0.91, PC $8.60 plus postage.
THE MOTIVATION ADVANCE PROCESS: LEADER'S A curriculum to help displated home-
) GUIDE/MAP: LEADERSHIP TRAINING FOR COUN- makers become autonomous and confident
SELORS. Deanna Chitayat and Gloria Berens, ’ through awareness of personal potential

‘ CUNY, CASZ Institute for Research and | . ’ and knowledge of the job search process.
Developpént in Ogccupational Education. Exercises help the displaced hofmemaker
1978. /48pp. + Video, color, 50 minutes. discover her own interests and abjlities;
Availdble from: CASE Institute for Research develop self-esteem) asse(tiveness, and -
and Jevelopment in Occupational- Education+, - . decision-making and communication skills;

for manual; video rental: $50, determine her own personal and career -
saye: $160. ] goals;~and learn how to enter the job
. . 3 market. -
Motivation Advance Process (MAP) is a- ' .

o000

small group process designed to improve
sel f-concept and increase achievement

T
v

\ motivation through emphasizing the “ON THE WAY UP"'NORKSHOP: Loretta Hudson,
' ‘sQ;Spgths and assets of each individual. Indian Hills Community College, Adultr
TRYY process wds reported to be .the>most Education Dept. October 1979, 45pp. ' «
effective component of the *New Occupa- Available from: Lorett%_HuQSOp; Coordindtor, -
tional Student: Mature Adult Women/Woman Displaced Homemaker Program, Adult Education
e s i ; o ’
*é;L\state sex equity coordinators 1iSting. ' T
+See distributors address listing. ’ . . . o
“ ¢ ~v
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. PROVIDERS.,
., Women's Buredu, Inc, 1980,.38pp.. Avail-

>

Dept.,.Indian Hills. Commun1ty College,
Ottumwa Industrial Airport, Eighth St.,
B1dg. -5, Ottumwa, IA 52501 $2.5Q. .

A guide for a workshop helping displaced

homemakers develop their latent skills

and bgecome productive, self-sufficient

persons.

0000
3

. [ ]
OPERATIONAL ,GUIDE FOR BISPLACED HOMEMAKER
PROGRAMS. Loretta Hudson, Indian Hills
Community- Collede, Adult Education Dept.
October 1979, 63pp. Available from:
Loretta Hudson, Coordinator, Displaced
Homemaker Program Adult Education Dept.,
Indian Hills Commun\ty College, Ottumwa
Industrial Airport, Eighth St., Bldg. 5,
Ottunwa, IA 52501; $2.50.

" A how-to gu1de on setting up a displaced
homemaker center. Sections include
program establishment, program develop-
ment, program activities, and resource
bibliography. {

0000

AN ORIPNTATIGH WORKSHOP FOR DISPLACED .

HOMEMAKERS: A HOW-TO HANDBOOK FOR SERVICE
Meg W. Eastes, Fort Wayne

able from: Fort Wayne Women's Bureau,
Inc., 203 W. Wayne St., Suite 315, Fort

" Wayne, IN 46802; $2.00: Co.

An organizational design for a model
workshop to introduce displaced home-
makers to a vocational education envi-
rdnment. Though specifically designed

. for vocat1onaT education instidtutions
interested in providing services to dis-
placed homemakers, this workshop can be
easily adapted by adult education pro-
grams, federally-funded programs, @nd
community agencies addressing their needs.

! G000
. ?

PROJECT DIRECTION--A REFERRAL GUIDE FOR THE
DISPLACED HOMEMAKER. Barbara Gettinger.
May 1979, 124pp. Available from: SD-SEC*,
no charge.
‘Designed for agencies pFoviding direct
services to displaced homemakers in
]

*See staté sex equity coordinators listing.
+See distribytors address ligeing. . -

RESOURCE GUIDE FOR VOCATIONAL .EDUCATORS AND .

JS~from:

<

South Dakota. Organized by city and
agency. - -~ ,

. 0000

N .

PLANNERS: HELPING DISPLACED HOMEMAKERS MOVE
FROM HOUSEWORK TO PAID WORK THROUGH VOCA- ‘s
TIONAL TRAINING. Wellesley College Center °
for Research on Women and American Voca-
tional Association. 1980, 33pp. Available
U.S. Government Printing Office+, v
order no. 065000-00010-5, $%2.25.
Shows how vocational programs can be
extended to or expanded for displaced
homemakers in secondary or postsecondary
vocational-technical schools, state )
universities, community and junior
colleges, CETA programs, and/or commun1ty—
based agencies. Includes a listing of
displaced homemaker centers throughout
the country. - The companion publication,
Vocational Counseling for Displaced
Homemakers: A Manual 7s also availabile,

e i

450000
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SECOND WIND: A PROGRAM FOR RETURNING WOMEN"
STUDENTS. Dr. Karen Weiss, University of
Maryland Counseling Center. August 1978,
116pp. . Available from: EDC/WEEA Publish-
ing Centér+, call tb11 free for prices.

For future availability, write: EDRS+.

This manual offers guidelines for
reducing the personal and 1nst1tutlona1
difficulties facing women students
over twenty-five.

0000 .

SORTA GREAT! Ohid_State University. 1980.
Film, color, 20 minutes. Available from:
Ohio State University, Dept. of Photography
and Cinema, 156 West 19th Ave., Columbus,
OH 43210. Rental: $20 plus shipping; sale:
$130. (Special prices for Ohio vocational-
technical schools.)
Training film for displaced homemakers.
Focuses on three displaced homemakers
who achieve self-sufficiency, and pro-
vides an overview of the D1sp1aced
Homemaker Program components in 0h1o.

¢ ?
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STARTING OVER: A RESOURCE GUIDE FOR

s DISPLACED HOMEMAKERS. North Dakota State
University. 1980, 10pp each. Available
from; Dr. Jerry Tuchscherer, Supervisor,
Vocational Guidancg, 900 East Blvd.,
Bismarck, ND 58505; no charge. o

A series of eibht booklets covering the
main regions-in North Dakota. Each

- booklet describes various local agencies,

institutions, and organizations which
may be helpful to displaced homemakers
- 1iving ¥in a particular region.

<

0000 —_——
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A TRAINING PACKET FOR CAREER AWARENESS FOR
WOMEN. * Dorothy Bray, Pobert Thienes and
Karen Lieser, St. Cloud Area Vocationpl-
Technical Institute. October 1978, ¥2pp.
Available from: Minnesota Curriculum °
Services Center+; write far cost informa-
tion. .

A training packet which describes in

- detail the procedure for a one-day .
workshop to recruit mature women into
postsecondary vocational_programs.
Samples of radio and television spots,’
advertising techniques, and brochures
are included. ’

.

0000

TURNING POINTS: A PROFILE OF THREE ADULT
WOMEN IN COLLEGE. CUNY, CASE Institute for
Research and Development in Occupational
Education. October 1980. Film and video-
tape, color, 34 minutes. Available from:
Perspective Films, 369 West Erie St.,

. Chicago, Iif 60610, Film--sale: $499; rental:
$50. Videocassette--sa]e:i3375; rental: $50.

¢
A close look at the metivations, aspira-
° tions, and anxieties of three women who
return to school after an absence of
years. The film follows these women
through a routine day in their roles of
wife/mother/student/employee. .

-
- R 0000
B

VOCATIONAL COUNSELING FOR DISPLACED HOME- *

. MAKERS: A MANUAL HELPING DISPLACED HOMEMAKERS
MOYE FROM HOUSEWORK TO PAID WORK THROUGH
VOCATIONAL TRAINING. Wellesley College -
Center for Research on Women and American

—

*See state Sex equity coordinators 1isting.
+See qistributOrs address listing.

- — — ———homemakercenters—throughoutthé

)

»

Vocational Association. .1980, 34pp.
Available from: U.S. Government Printing
Office+, order ro. 065-000-00020-2, $2.25.

Highlights the requirements of thé work
world and what counselors can do toshelp
displaced homemakers get there. Ideas,
teﬁﬁniques, and examples illustrate ways
to obtain and interpret labor market
informationy and thelp. displaced home-
makers assess, explore and develop
skills,. resolye personal "and practical
“problems, anﬁ&locate and develop.jobs.
Also includes a listing of displaced

country) The companion publication,
Resource Guide for Vocational<Educators
and Planners is also available.

0000 . \

VBCATIONAL HOME ECONOMICS GUIDES FOR*
DISPLACED HOMEMAKER PROGRAMS.- Ohio Dept.
of Education, Division of Vocational
Education, Home Economics Section. -~1980.

Administrative Guide. 136pp. Available
from: Instructional Materials Labératory= °
OH+, $6.00. ‘
A how-to ‘guide for setting up and admin-
istering effective displaced homemaker -° 4.
programs. Information drawn from over

* twenty different displaced homemaker

- programs in operation in Ohio. .

Evaluation Materials. 93pp. For avail-
ability, write: Vicki Melvin, State
Program Developer for Displaced Home-
makbrs, Division of Vocational Education,
Ohio State Dept. ofyEducation, 65 South
Front St., Room 912+ Columbus, OH 43215,
Describes information-gathering devices
for the purpose of.profiling the needs 5
of clients and evaluating contents and
results of the displaced homemaker pro-
gram (pinpoint program weaknesses, high-
light successful aspects of program, and
determine degree to which overall program
goals and outcomes are being met.)

Resource Guide. 337pp. Availahle from
Tnstructional Materials LaboratoryeOH+,
$13. Provides curiiculum, resources,

and bib]iopfaphy for use by a Displaced




Homemaker Coordinator/Teacher of a
Program. Contains modules on personal
development, survival skills, carger
exploration, job readiness, ‘and home

and .family management.

0000 ’ *
»

VOCATTOMAL ORIENTATION COURSE FOR DISPLACED
HOMEMAKERS: INSTRUCTOR'S MANUAL AND RINAL
. REPORT. Bellevue Community College. 1979,
. “11pp. Available from: EDRS+, ED 185 360,
e MF $0.91, PC $8.60 plus postage; or write:
o Gene, Bigger, Research Coordinating Unit,
wash1ngton State Commission for Vocational
.Education, Bldg. 17, Airdustrial Park, -
Mailstop LS-10, lempia WA 98504,

This teaching manual for a nine-week voca-
tional orientation course for displaced
' homemakers covers. emotional support,
self-confidence building, and short-
&and long-term career and life-planning.

~ , . , 0000 R

WHAT'S HAPPENING FOR DISPLACED HOMEMAKERS
IN CONNECTICUT. Margaret Kellen and Carole
Aiken, eds. Irregularly, 4-6pp. Available
from: °CT-SEC*, no charge.

Informatijon and networking news. for dis-
’ . placed homemakers and service providers
in Connecticut, with emphasis on encour-
' - aging community agencies and educational
- -~ institutions to work together for
d1sp1aced homemakers., '

00090
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WHO REMEMBERS MAMA? 1978. Film and video-
cassette, color, 58 minutes. Available
from: Media Projects, Inc., 5215 Homer

. St., Dallas, TX 75206. Film--sale: $550,
rental: $75. Videocassette--sale: $200,
rental: $60.

= An award-winning documentary on the
pligit of the displaced homemaker.

0000 -

WOMEN IN A CHANGING WORLD A HANDBOOK: ON A
PRE-ADMISSION COUNSELING PROGRAM FOR MATURE
WOMEN STUDENTS. Deanna Chitayat and Elsa

Rael, CUNY, CASE Institute for Research and

Deve]opment(in Occupational Education. 1978,

*See state sex equity coordinators listing.
+See distributors address 1isting.

. . \ .,

88pp. Available from: CASE ‘Institute for -

ReSearch and Development in Occupational

Educat1on+ "$7..00. .
This ‘handbook provides the design and
methodology for implementing a pread-
mission counseling program for mature
women. It relates the experience of
"New Occupational Student: Mature Adult
Woman/Women in a Changing World," a.
project addressing the specific needs
of this population by he1ping them examine
their career and‘’educatioral options
and encouraging them to enroll into a
career-oriented study program.

See The'Motivation Advance Process:

. Leadership Guide for training in the,
small group process used. The film,
Jurning Points: A Profile of Three
AdJlt Women, 1s recommendgafto 1ntrodyce
the program

‘ 0000

\

WOMEN IN THE POPULATION, %6 YEARS OF AGE .

AND OLDER, MARCH 1976; TOTAL, AND BY CETA-
ELIGIBLE DISPLACED HOMEMAKERS, AGE, AND
RACE ETHNICITY U.S. Dept. of Labor,
Women's Bureau. 1979, Available from:
Women's Bureau+, no charge.//SpéCTfy area
desired when ordering. '

Tables for each of.the ten federal
regions, the 50 states and the District
of Columbia,; and selected Standard
Metropolitan Statistical Aréas (SMSA)
are available.

*




(AL)

o2t S \
"L\..'v@;;_‘(907) 465-2980

S o

(AZ)

Alabdma . .-

Ann Turnham Smith
Supervisor, Sex Role Stereotyping

Division of. Vocational -Education

Services’ : ,
State Department of Education
Montgomery, AL 3613Q

(205) 832-5776 .

. /

Alaska

Harvey J. Cromett

Sex' Equity Coordinator

Alaska Department of Education‘

Pouch F-Alaska Office Bldg.
Juneau, AK ?981]

S

Arizona

Jenny %
. Sex Eqqity Spec1al1st

D1v1s1on of Career and Vocational
Education N

Stdfé,ﬂepartment of Education

Vocational -Education D1v1s1on

1535 West Jefferson St. 2 ’

Phoenix, AZ 85007

»

(602) 255-5357 !

) Arkansas .

Janice Gresham

Vocational Equity Superv1sor
Vocational Division

State Department of.Education
West Education Bldg., Room 409-D
Little Rock, AR 72201

(501) 371-2974-

[

SEX EQULFY COORDIMATORS

) %CA)-CaHform’a

(Co) Colorado

Gonnie Gipson .
Consultant |

Vocational Educat1on Unit
State Department of Educat1on
729 Capitol Mall, Fourth F]a
Sacramento, CA 958]4

(916)-445-5079,

A

Allene Murdoch
Post Secondary

Chancgllor's Offic

California Commun1ty Colleges
1238 S Street

Sacramento, CA 95814,

nsultant -

(916) 445-1163 .

N

Carol Vote
Supervisor, Sex Equity Section
Occupational Education Division

: State Board for Community Colleges

"and Oceupational Education
- Centennial Building, Second F1.
1313 Sherman St.
Denver, CO 80203

LY .
(303) 866-3072

D' 4

, (CT) Connecticut -

Carole Aiken - ()
Sex Equity Consultant ~ 5
Bureau of Vocational Progran
Planning and Development .
Division of Vocational & Adult
Education
State Department of Educat1on
P.0. Box 2219 o
Hartford, 'CT 06115 ol

(203) 566-3430




(HI} Hawaii

Ber&§p N1sh1mura

Coordinator of §pecial Serv1ces
Office of the State Director for
- Vocational-Education
University of Hawaii : .
2327 Dole St ’

Honolulu, HI 96822

. (808) 948-7461

s e
S

Idaho R {

(10)
kianne McAllister /
Vocational Education Equity’
Coerdinator ‘a

State Department of Educat1on
Len B. Jordan B]d%

650 W. State St. ¥ /
Boise, ID 83720

(208) 334-3271

(IL) I11inois

. Jane Adair .

¢ - Sex Hquity, Shperv1sor o
[1lihois-State Board of, Educat1on
Depantment of Adult, Vocat1ona1

and Technical Educat1on E- 425
. .100 NorthiFirst St.
Sprlngf1eﬁu IL 62777 ' /)"
(217 -782-5098 - )
| S
(IN) Indiana ( -

Nancy Moller—
. State Coordinato
Sex Bias '
: State Board of Vocational fd
Technical Education
401 I1linois Bldg. -
o ,J7 West Market St.
. Ind1anapo]1s, IN 46204

or Reduct1on of

.

. (317). 232-1810 !

{ .

(IA) lowa

]

Beverly Gillette

Nonsexist Vocational Educat1on
Consultant

State ‘Department of Pubdic Instruction

Grimes State ‘Office Bldg.

Des Moines, IA 50319 .

-
. ///‘Q

(515) 281-8584

(KS) Kansas

(KT) Kentucky

L 3

a

Corena Mook
Program Specialist

‘Vocational Equity

Vocational Education Administration
State Department of Educat1on

120 East 10th St.

Topeka, ,KS 66612,

(913) 296-2091_

Bettie Tipton ‘

Coordinator

Equal Vocational 0pportun1t1es Unit
Bureau of Vogational Education

. State Department of Education

Capitol Plaza Towers, Room 2031

Frankfort, KY 40601

- (502) 564-6916

(LA) Lowisiana

114

0}

Jqy Dee Joseph i ‘
Sdpervisor A

Sex Equity Office of Vacational Programs
State .Department of Education
P.0. Box 44064 . :
Baton Rouge, LA 70804 I

-

(504) 342-3529
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'(ME)Mame e T e T T . (MN) Minné'sfota .
Edward T, Mdroon =~ . ¢ : . Donna K. Boben
- Sex Equity Coordinator o, . Vocational Equity Spéc1ah~st
- Department of - Educa:uona anhd, N N Vocat1ona1‘ -Technical Bivision
Yllu]tural Seryices. /. ‘ . ' State §gpartment of Education N
~ State Department of &dycation - . Gapi toﬁquare Bldg.
o 0™ State- House,Station 2 ' ® ©. 550" ‘Colfar St..
Al@usta,.m%\ ' st pal MU SSION T
. . e,
‘ - (2d7), 289 2621* o, T (6]2) 296~ 1866
e . : ¥ A¥ . . i
R RS~ SRR T
(MD). Marz‘rand o~ . ‘(MS) 1ss1§s1gg -3 g
e - “‘ -
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