
ED 208 151
0

DOCUMENT RESUM

CE 039 180

AUTHOR Ethridge, Jim: And Others
TITLE Core I Materials for Metropolitan

Agriculture/Horticulture Programd6 Units A -C.
INST ,ITUTION Illinois Univ., Urbana. Dept. of Vocational' and, .

Technical Education.
SPONS AGENCY Illinois State Board of Education, Springfield. Dept.

of Adult, Vocational and Technical Education. :
PUB DATE Jun' 81
CONTRACT R-33-31-D-0542-388
NOTE 305p.; Not available in paper copy due to colored

paper. For related documents seeCE 030 181-182.

EDRS PRICE MF01 Plus Postage: PC.Not Available from EDRS".
DESCRIPTORS *Agricultural Education; *Agricultural occupations;

Agricultural Skills; Behavioral Objectives; Career
Exploration; Grade 9; Grade 10; Guidelines:-
*Horticulture; Instructional Materials; Leadership;
Learning Activities;Program Development; .

Recordkeeping; Secondary Education; Student
Organizations; *Supervised Farm Practice; *Urban
Areas; Vocational Education: Work Experience
Programs'

IDENTIFIERS , Future Farmers of America; National Junior
Horticultural Association

ti

ABSTRACT
These units of instructional ma terials and teaching

aids are the.first' three of a series of 10 designed fox use in
metropolitan agriculture/horticulture programs for students in grades
9.and 10. Covered in the unit on agricultural occupations are the
school program, agriCulture and society, and careepa in agriculture.
Orientation to supervised occupational experience (SOE) programs,-
planning an individual SOB program, and keeping records on an SOE
program are examined. Discussed next are such topics pertinent to
leadership in horticulture /agriculture, as understanding the National
Junior Horticultural-Association and the Future Farmers oz America as
a part of vocational.horticultore/agriculture education,'duties and
responsibilities of youth club officers and members, amd.developing
basic. Pirliamentary skills. Each of these units or problem area
packets includes some or all of the folloWing components: suggestions
to the teacher, a content Outline, a teacher's guide,
sheets, student worksheets or assignment sheets and ke,
demonstrations, job sheets, transparencies,,a'Aiscussion guide for
,transparencieiand sample test plestiois and a teacher's key. (The
remaining seven units are available separatelysee note.) (MN)

L

***********************************************************************
* 'Reproductions supplied by EDRS are the best that"can be made *
* -,2 from the original document. *
*****************************411*********************.********************



4.

V

Core I Materials
for Metropolitan
Agriculture / Horticulture
Programa

Project Staff

Co-directo.rs
Paul Hemp
Roger L. Courson

Developers
...Jim Ethridge.

Jerry Pepple
Earl Russell

Department of
Vocational and
Technical Education
and Vocational
Agriculture Service,
University of Illinois
at Urbana-Champaign

1

1

'Soonlsored by Department of
`Illinois Adult,
State Board of Vocational and
Education Technical' Education

Donald F. Muirh id .
Chairman

Donald G Gill
State Superintendent
of Education

Research and
Development Section

June, 1981

*

I

U S DEPARTMENT OF EDUCATION
NATIONAL INSTITUTE 01 EDUCATION

I

t

PERW';',ION TO RERRODUC,E THIS
MATERIAL HAS BEEN GRANTED BY

TOTHE EDUCATIONAL RESOURCES
,NRc.nynt;ON CENTER iERIC

to



Illinois State I3oarctof Education

Department of. Adult, .Vocational and Technical Education
Research and Development Section

Product Abstract'

1 Title M rnatenali Cnre T Materials fnr Metropolitan Am.irillturp/Anrrimatume 2re±grqul

2 Date material was completed June, 1981

3 Please check one New material. X Revised material

4 Originating agency University of Illinois

Address Urbana, Illinois Zip Code 61801

5 Name(s) of developer(s) Paul Hemp and Roger Courson

Address 1310 S. Sixth St., Champaign, IL 61820

6 Developed pursuant to Contract Number- R-3,3-31-1)70542-388

.°

Zip Code 61826

.

7 Subject Matter (Check only one according tQ USOE Code)

USOE Code

Agricultural Education
'03 Business and Office Education
04 Distributive Education
07 Hea4h Occupations Educatryn

_ 09 lotome Economics Education,

10 Industrial Art Education
16 Technical EduP-ation
1.7 Trade andIndustrial Education

,22 Cooperative Education
Career Education
Other (Specify)

8 Education Level

Pre-K Thru 6 7-8 -X 9-10 ____. 11-12
Post-Secondary ____ Adult __ Teacher (Pre-service
Admirlistrator (Pre-Service) Other (Specify)

9 Intended for Use By

X Student X Classroom Teacher Local Administrator
Teacher Educator Guidance Staff State Personnel
Other {Specify)

10 Student Type

Regular X Disadvantaged X Handicapped
Limited English.Proficiency Other (Specify)

11 Medium and Format of eMatenals

X HARDCOPY _ VIDEOTAPE FILM _otoilCROFICHE

No of pages Minutes Minutes B & W
Paper bound _.B & W . B & W _ Color

_ Hard bond - L.._ Color ___* Color I.
..' 'I._ Loose -leaf inches mm

Photos Yes._X No
Diagrams Yes X No .

\



...

SLIDES X FILM STRIPS ).. AUDIO _ OTHER

No of frames . No of frames \ ....._ Automatic synch Specify_ f38.,V(/
al, _ 8 8, W 1 Hz

_ Color -.14.- Color _ Manual cue_ Audio ____ Audio . ____ Reel_ Carousel provided _X_ Cassette_ Other packaging used _ Cartridge
(Specify) .

jk

-.... 12 Availability

One copy free
In ERIC system (No

For sale @ $ per copy Not available
available) Loan copy

S
Contact Name

. ,

Rdger Courson Phone ?17)333-3870

Address
. 434 /quiff o rd Hall 1309 W. Gregory,

Zip Code
61801

Urbana, IL ..,

I 1 Copyright Restrictions

Contact Name Phone 1' )

Address Zip Code

I

1

14 Is Training Required for Optimum Use of These Materials? Yes X No_d____
..

15 Are Consultive/Training Services Availatfle? Yes X No

Contact ' Illinois State Board of Education
Department of Adult, Vocational and Technical Education
Research and Development Section, E-426
100 North First Street
Springfield, IL 62777
(217) 782-4620

16 General Description (State the general objectivand suggested method of use Summarize the content and tell how it is
organized Continue on back of this she'et or on another sheet, ifi necessary /

This curriculum guide 'includes teaching packets for 38 problem areas selected
as suggested areas of study to be included in a core curriculum for ninth-grade
or beginning students enrolled in a rural agriculture program.,

to

17 Person Completing this Abstract Paul E. Hemp4

Full Address 357 Education Bldg.
1310 S.-Sixth St. .

Champaign, IL 61820

A

r) c

. .

iv

4

a / Zip,

. I.



1

LIST OF UNITS AND PIOBLEM AREAS FOR METE WOLITAN

AGRICULTURE HORTICULTURE PROGRAMS

CORE I

UNIT A': 'Orientation to AgriCurtural Occupations

PROBLEM AREAS:

1. Introduction to the school program

2. Introduction to agriculture and society

3.. Identifying careers in agriculture

" UNIT B: Supervised Occupational Experience.

PROBLEM AREAS:

'1. Orientation to my SOE program

2. Planning mySOE program

3. Keeping records on a SOE program

UNIT C:. Leadership in Horticulture/Agriculture

PROBLEM AREAS:

1 Understanding the National ,junior Horticulture Association

and FFA as a part of Vocational Horticulture/Agricuiture

2., Duties and responsibilities of youth club officers and mem-

bers

3. Developing basic parliamentary skills

UNIT D: Horticulture/Agricultural Mechanicsoe

PROBLEM AREAS:

(' 1. Understanding and practicing safety in horticulture/agricul-

ture

2. Identifying, fitting and using hand tools

3. Using and maintaining selected power tools

4. fievelOping basic carpentry skills

1.
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U IT E: Plant Propagation.

PROBLEM AREAS: 1.

1. Care, handling and storing herbaceoui Seeds

2. Seeding in containers

3. Propagating by cuttings
P4

4. Propagating by layerage

5'. Propagating by divison or separation

2

-UNIT F: Plant Identification and Classification,
r .. -

PROBLEM AREAS:

1. Identifying and 'classifying plants

2. Identifying different parts and types of leaves

3. Identifying different parts and types of stems

4. Identifying different °parts and types of fruits

5. *Identifying different parts and types of flowers

6. Identifying different parts and types of roots

UNIT G: Growing and Managing Horticultural Crops
.

PROBLEM AREAS:
.i.

..0

1. Watering plants'.

2. Pruning, pinching anti disbudding 'plants

3. .Pranting planti

E

e

4. Identifying and using structures used in the production of

plants i
.

5. Understanding and controlling temperature around plants

6. Understanding and controlling light around plants

7. Growing vegetables
h

C i
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UNIT Identifying and Controlling Pests of Horticultural Plants

PROBLEM AREA:

1. Pest identification and safe use of pesticides

UNIT Urban Animals

PROBLEM AREAS:

1. 'Care and feeding of the family dog

2. Care and feeding-of the family cat

3. Care and feedihg of the family horse

UNIT J: Soil Science. and Conservation -of Natural Resources

PROBLEM AREAS:

1. Pasteurizing and preparing a growing media for the green-

house
f

2., Collecting soil samples from Sth,g greenhouse, garden and

lawn and applying sample test results

3. Identifying soil amendmehts and their functions

ti
I

Nr.
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SUGGESTIONS FOR USING CORE MATERIALS

These instructional materials and teaching aids 'have been designed to

improve instruction and increase student learning. Each problem area .

ajpacket includes some 'or all of the following components:

1. Suggestions to the teacher')

2. Content outline

3. Teacher's guide

4. InformatiorS sheet

5. Student worksheets or assignment sheets and keysI
6. Demonstrations

7. Job sheets Qr *oratory exercises

1. . 8. Transparencies

9. Discussion guide for transparencies

10. Sample test questions and teacher's key

4

This combination.pf instictional materials should be utilized as a source

unit. This means.that teachers should selectiyely choose those components

and those parts wiiich they need to achieve their teaching 'objectives. The,
project staff does. not recommend that teachers "teach" the core program, as

it is presented. Instead, the teacher should personalize and localize the

materials for'the particular group taught and, wheisever possible, add

other materials and teaching techniques to enrich the core program.,

Teachers could, teach everything included in the core curriculum but

this would not be advisable considering the variations which exist in

agriculture programs, studits' needs and interests, and program objec-

tives. Instead, teachers should select problem areas for a "local core" and

supplement them with other problem areas important in the local area.

Another suggestion is that the entire packet need notIbe taught to a given

(LI
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group during 6 given year. For example, teachers may want to teach part

of the parliamentarIP procedure packet to freshmen and teach the remaining

part to an advanced class.

Specific suggestions for using the different components- of a problem

area packet are presented in the following section.

'1. Suggestions to the teacher. These suggestions are included on

`the first page of each problem area. Teachers should read these

suggestions before problem areas are scheduled for the year.

Decisions neectIto be made regarding which problem areas will. be

taught, when they will be taught and the approximate.number of

days to be devoted to each problem area. On-the basis of these

decisions, teachers can construct a course calendar.

In some cases,' the suggestions also indicate the preplanning
-`---1 , . .

that needs to be accomplished before instruction begins. Instruc-

t al materials not included in the. packet,need to be ordered in

advance. To assist the teacher in ordering Vocational Agricul-

ture Service material5 an order blank has been included at the

back section of the core materials.

2." Content outline. This outline has been prepared for some of.the

'problem areas to provide the teacher with ,ar overview of the

subject matter included in the problem area. It will provide the:,

teacher with a general idea of the scope'and content of the

problemTarea.

3. Teacher's guide. The teacher's guide is not a lesson plan. It

is a source of teaching ideas which may be implemented by the
. .

agriculture teacher to conduct an effective instructional program.

Each guide includes more material than most teachers would use.,'

5
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Teachers shoUld select from the several interest approaches ,and

teaching activities those suggestions which seem most appropriate

for the local situation. The teacher's guide emphasizes the prob-
.

lem solving method and a student-centered, activity approach.

Lecture-presentation, rote memorization of facts and subject

matter mastery should be kept to a minimum. The teacher's

guides include suggestions for carrying learning to the "doing"

level. Application of claisroom learning to S.O.E.P.'s and PFA

- activities is an important part.,of- the teaching process.

4. Information sheet. These sheets ,have been prepared for those

problem areas where subject matter may be difficult to locate. If

reference materials are not available, the teacher may want tor
duplicate copies of the information sheets for /lass use.

5. Student worksheets or assignment sheets and keys. These exer-

cis are designed a classroom activities for student use. They

may provide a change of pace for students when they have

grown tired Of other activities which may be overused.,, Most

exercises include a teacher's;key with suggested answers.

6. Demonstrations. The teaching of certain problem areas often

calls for demonstrations of manipulative skills or projects.. The

demonstration outline may be used by the teacher or students to

conduct demonstrotions of manipulative skills. teachers may

want to, change some of the student activities included in the

Teacher's quide into student' demonstrations.

7. Job shits or laboratory ercises. In some problem areas, such

as the agricultural mechanics or horticulture areas, job sh8ets or

laboratory exercises have been provided which include a step-

by-step procedure for performiing agricultural jobs., These



sheets may be used to guide students engaged in individualized

learning and to take a .load off the busy teacher who has a large

clads involved in a 'variety of learning activities.

.8. T ansparencies. Some of the problem areas include transparency:-

masters which can be used to prepare overlays and others in-

clude small reproductions of transparencies develOped for the

Core Project which are available from Vocational Agriculture

Service, Univerity of Illinois.

'9. Discussion guide for transparencies. Most of the transparencies

include tin the core materials do not include on the overlay an

narration or explanation. The discussion guide provides teach-

ers with some suggested points to bring out in the discussion of

a transparency including explanations, descriptions and discus-

sion questions related to the transparency.

10. Sample test questions and key. The sample test questions are

2 not intended to be Lsed. as a test. The' teacher can select

'questions from those included in the problem area if they are

appropriate and add others as needed., Some teachers may

choose not to administer a test at the close raf each problem area

and to prepare a Comprehens(ve test at the end of a unit..

The core materials, if used properly, 'can improve the teaching process

and save valuable teacher tithe. ,iiNt tile same .time, misuse Or overuse of

these materials may lead to a lock-step ,aprotach to teaching and learning,

with the teacher adding little in the`Way of resourceful innovations and

creative techniques.

Remember, for best results frdm'the. Core-Curriculum materials, teachers

should--

7
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1. Use it but don't handle it like a teaching plan,.

K

2. Localize it for your community.

8.' Personalize it for your students.

4. Supplement it to achieve local objeCtives.
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METROPOLITAN AGRICULTURE PROGRAM ADVISORY COMMITTEE

1 High School Teachers

Emiel Hamberlin
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Barrington High School

Louis Schairer
District .214

Pamela Wolf ,

Willovbrook High School,-
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3 Community College Representative

Marcia Eberwine
J- Joliet Junior Cci liege

4. Business and Professional Representatives

. .Paul J. Chase
Chicago Board of Education

kenneth.D.GallCs
D., R. 'cflurch Landscape Co., Inc.

,
James Hayward
Illinois State Nurserymen's Association\

Peter °rum
Midwest. Ground Covers

G4Orge Schuman, Jr.
Stonegate Farm Nursery & Landscaping, Inc.

FIELDI TEST TEACHERS
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COLOR SEQUENCE

746

The tolor scheme used in.the publishing of the Illinois Core Curriculum is as follows:

Salmon Suggestions To The Teacher

Ivory Teache4 Guide

,Light Blue Information Sheets

Tan Student Worksheets

Pink Job Sheets

Lime Teacher's Key to Student Worksheets
At

WhitseTransparencies and Transparency Discuision Guides

Yellow Sample Test Questions

Green Teacher's Key to Sample Test Questions

Gold Safety Rules

Gray Project Plans

Raspberry Suggested Content Outline

1

111
r



-/
a.)

v) P U0
O L L :

)

L._

.
0 4-, 1

a
-';--, Li C, L
...,,,, 0 o

U,-

, s_.
si-.) v)

:7-

4-. (- cy) L
O) v,

-'-,'...,
D 4-, fr r., CU

;
. U CL.

...,
.

0 J 0 L
, L (71 V

, 0-) 1 U

C
.

) e0 -, f-
(..)

C e 7) I
O < 0L L C4-,
( c .,-, .,_., 1)

< C ,

. C _ c_ _-o
a)
C.- Li-1 .0 -J

C-4 c-,1

- , C
ry

. 1

a

r

. , ,:, , ,_ ,t,. ; ,,..`,','" "-

,

t, V
P

:
T. . ., , 4,-At'4,:', ,

,

,, .,-;-. -.4 --,. -,--, ', : ,-, , ,, ,- .-,,,,'...

,

, ,, , . , . .......
."

st.

",

= '1

"-4 s
'

4

., ' ''.1`,,' - :1-
,-;,.;,,*;-,2.',,,,

"'es .," : ' : :- ''' ,' . *, 'C,`'.. '-$'
)

/ '
7.

.,. , .' .' ` ''''' '''";,, ' '''' . .; -k-,,z 4'

L

t

, .

,
, f. _

-

_

.

,4

I £ , '

T,
. _^? ;

.- r



I

(It

UNIT A: ORIENTATION AND GUIDANCE

PROBLEM AREA: INTRODUCTION TO TH5 SCHOOL PROGRAM

SUGGESTIONS TO THE TEACHER:

This problem area is designed for use with ninth rade or beginning
students in a horticultural or agricultural occupations program. The
recommended time for teaching this problem area is in the fall at the
beginning of thee school year. The estimated instructional time for this
problem area is two to three days`

It is important for beginning students to receive instruction
pertaining to the overall objectives and procedures of the school and the
horticulture agriculture program. This problem area should alsb;be used
to introduce the beginning students to the role and fuction of the FFA or
local horticulture club.

ti
The instructor is encouraged to conduct a local search to locate other

supplementary materials for. use with this problem area. The items -in this
problem area ,are for reference or modification as the instructors adapt this
problem area to their local situation.

CREDIT SOURCES:
/,

These materials were developed through a funding agreement,
R-33-21-D-0542-388 with the Illinois State Board of Education, Dep6rtment
of Adult, Vocational and Technical Education, .Research and Development
,Section, these materials. do not reflect, nor should they be construed as
policy or opinion of the State Board of Education or its staff.

The teacher's guide and student worksheets were develOped by Jerry
Pepple and Jim Ethridge, Agricultural Education Division, University 'of
Illinois. Transparencies and the transparency discussion guide were
prepared by Vocational Agriculture Service, University of Illinois.. The
suggested' aims and objectives- werW developed from material supplied by
Cedric GoWler, vocational agriculture instructor, Centralia High School,
Centralia, Illinois,. The worksheet on the Greenhand. Degree Check List
was adapted from material in Student Handbook-OFA. Suggestions and
guidance in the development of these materials were provided by the
Metropolitan Core Curriculum Pilot Test Teachers:. -

Tr-
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TEACHER'S GUIDE

I. Unit: Orientation and guidance

II. Problem area: Introduction to the school program

ll I. ObjectiVes: At the close of this problem area students will--

1. Understand -the school policiesfor attendance, tardiness, hall
passes, 'and school, assemblies.

2. Understand the school disciplinary. policies' and procedures.

3.. Be able to explain the procedures 'for acquiring first aid and
health care. ,

tfr
4. Understand the daily classroom procedures and learnihg

activities.

Understand class grading system.

6. 4Understand the need for and use of individual program note-
books. ti

7. Understand the intracurricular role of youth organizations.

8. Be able to Mist six types of learning activities used in this
course.

9. Be able to list the major facilities to be used during the course.

Be able to list the major objectives of the course.

IV. Suggested interest approaches:

-
1. Distribute personal inventory sheets to the students and lead the

1. class in completing the forms.

2. Have a personal data sheet transparency completed . with the. instructor's' data to introduce yourself to the students and show
the students how to fill out the form.

3. Have students introduce themselves to the class by reporting
from their data sheet. ;r;

4 Circulate a copy of the school yearbook and die T.F.A. or
Horticulture Club scrapbook and point upeexamples of successful
agriculture /horticulture occupations students.

;:,
5 Show slides of selected agriculture/horticulture occupations

students illustrating school extracurricular activities and how
F.F.A. or Horticulture Club fits into the total school programs.

11. Anticipated problems and concerns of students;

M-I-A-1-3



1. What we the school rules and regulationt?-

2. What are the rules and regulations in the agriculture- horticulture
department?

3.'- How will my grade be determined?

4. Why do we have to keep a notebook?

5. Dowe have to do homework?

6. What will we do in the nursery or greenhouse?

7. Will we be taking field trips?

8. What opportunities do I have to become involved in school, activities?

9. What will we study this year?

10. Do lahave to have a.project?

11. What'is required to become a successful student in the agriculture-
horticulture program in our school?

VI. Suggested learning activities and experiences:

1. Distribute copies of the school's handbook and lead a discussion on
its use and purpose.

2. Distribute attend'nce slips, hall passes, parking and driving
permits and discuss how each of these are used according to school
policy.

3. Take the class on a tour of the facil'itie's to locate exits, identify
tools, fire extinguishers, and assign lockers and notebook' shelves!

. 4. Handout and discuss student worksheet on "Agricultural Occupa-
tions Registrafioti Card (Have students complete and return before
leaving)

5. Distribute examples-of notebook, completed by seniors and discuss
their purpose andt,uses.

M-1 -A-1-4

Prepare, On the chalkboard or use transparencies, a list of learning
activities objectives, and units for the course.

7. Arrange for an FFA or Horticulture Club member .to lead a discus-
sion on what is required to be a su cessful agriculture student and
a FFA or Horticukure Club memb-err.

41
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VII. Suggestions for using this problem area:

1 The main purposqs of the problem area are to introduce the
student to the 'school and agriculture-horticulture program
policies and procedures.

2. The personal data sheets will be filled out for every student
filed in the department office for reference.

3. This problem area should provide students with 'a general orient -
at igri to-the high school and agriculture-horticulture facilities
and to the agriculture-horticultyre course content.

VIII. Evaluaion:,

, 1. Collect personal data sheets arcs check for completeness.

2. Assess the oral reports from the students' introductions and
their reactions to the learning activities. I

IX. References and aids:'

(The enclosed samples are for use or reference. The iistructor
should use these or other forms or materials ddveloped and used by
the local school.)

1., Information Sheets on:

0'. Suggested Aims and Objectives of Vocational Agriculture-
Horticulure Programs.

y

b. Daily Report-Project Activities, Acclmplishments and Self
Evaluation.

2. Information Outlines on:

a. Report on Field Trips.

b. Report on Visit to Land Laboratory.,

c. Suggested Format for Agriculture Notebook.

3.. Student Wor:ksheets on:
4C

a. Agriculture Occupational Student Personal InveNtory.

,b. Agrictilture Occupational Registration Card.
44.

c. Greenhand Degree Checklist.
at

.4. Transparencies and Transparency Discussion Guide.

M- I -A-1-5
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INFORMATION SHEET

SUGGESTED AIMS AND OBJECTIVES OF VOCATIONAL
AGRICULTURE-HORTICULTURE PROGRAMS

1. Vocational Agrulture-Horticulture is an integral part of the
total "'school program and as such it shall promote all of the aims
and objectives of the school.

2. Provide vocational education in agricultural-horticultural occupa-
tions when students -tare ready for it and continue it at intervals
throughout their carers .

3. Make available eff ctive education in horticulture and other
agriculture occupations for those beyond school age.

4. Assist students in deciding whether to engage in agricultural
occupations and assist those who choose careers in planning and
preparing for work in these occupations.

5. Give- appropriate education in agriculture-horticulture to adults
who are not engaged in agricultural occupations but who have
direct relationships with agriculture and horticulture people.

6. Familiarize the students with metropolitan organizations and
institutions relating to agriculture.

6

7. Make students aware of their responsibilities as citizens in
infldencing public policies which affect agriculture and pr'epare

.them to carry out the responsibilities.

8. Cultivate appreciation of rural and urban life and culture
the values of rural and urban people.

9.. Hel-p the students to understand and appreciate the contribution
of agriculture to the welfare of all and to realize the 'many
inter-relationships between urban and rural people.

10. Treat the history of agriculture and rural and urban life as an
integral part of our total history /Ind make students aware of the.
great advances which have been made in agriculture.

11.. Show the Rossibilities of agriculture and horticulture uses of
leisure time in landscaping foz home grounds, raising food for
home use, and enjoying the countryside and urban life.

12. Develop understandirig of the steps involved in food producti6n,
processing and distribution and the fraction of the total cost of
food acquired at each step.

-,

M- I .-A'71-7



INFORMATION syEEr

WEEK STARTING' MONDAY 19 NAME

REPQRT-:PROJECT ACTIVITIES, ACCOMPLISHMENTS, AND SELF,
EVALUATION OF MY OWN WORK; SKILLS, ATTITUDES, ACCOMPLISHMENTS, -

includingWEEKLY SUMMARY.'

VOCATIONAL AGRICULTURE-HORTICULTURE

DAILY: After you CLEAN UP-WRITE UP!
1. What main enterprise did you work

on today?
2. What-job did you do on that

enterprise?

MONDAY
Enterprise:

Jobs:

TUESDAY
Enterprise:

Jobs:

WEDNESDAY
Enterprise:

Jobs:

THURSDAY
Enterprise:

Jobs:.

FRI9LAY
Enterprise:

Jobs:

2;

M- I -A-1 -8 '

DAILY: Check the items below where
you can answer VESA otherwise, leave
the spaces blank.
MT WT Good Housekeeping!,F

All tools alld equipment
put back in their. places
CLEANED, up my work
area well.
HELPED others clean
where required.
REPORTEO any broken,
dull, or damaged tools.

M T W T F Attitude ,toward work

.

Goofed off -'horsed
around, bothered others
so they could not work.
Not interested, much in
what I am doing.
Wastad too much time
just doing notihing.

-.... Slowed down today due
to many problems.
Solved them.
Did not get as much
work done es planned.
WORKED STEADY.
GOT A LOT OF WORN
DONE - FEEL MIGHTY
GOOD - I DID. MY
VERY BEST TODAY!.

employee, or inipartnership with my
Dad, I thinkthey would Ate me as
one of the following
M T W T H (Use letter trades}

- I )
Reckless, careless, no
interest in sho. p.
Poor
....fair

good
- .. - very good

excellent
fIi1111A mai %IA I I or "e ttra la v Ir1 IC 1ICEII

Check_ one by A BCD F.
instructor

A - Excellent B - Good C: - Fair
b - Poor F - Low

C
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I . DAT E

INFORMATION OUTLINE

REPORT ON FIELD TRIPr-"t
a

O.

LOCATION

III. EMPLOYER OR BUSINESS VISITt0

IV. LAIN PURPOSE OF VISIT

40

o

V. IMPORTANT POINTS COVERED

1. -

r

2.
.

rt

VI. PRACTICES LEARNED. ON TRIP

1.
to.

tt.

2. O

3.

e

s

4

1
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-

I. Dth:

INFORMATION OUTLINE

REPORT ON VISIT TO LAND LABORATORY w

104,ME

MAP' OF LABORATORY (Show location of enterprises):

III. PURPOSE OF VISIT:

IV. ENTERPRISES ON LABORATORY (type and quantity):

A.

B.

D.

E.

F.

V. CONDITIOAN OF ENTERPRISES ,(stages of growth or development):

A.

C.

VI. MAJOR PROBLEMS WITH ENTERPRISES: (Identify weeds, insects, erc.)

A. a

B.

C.

O

I

r,

,,o1/41 VII. MAJOR JOBS TO BE COMPLETED NEXT:

M.
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.,, UNIT

PURPOSE

6

.7

INFORMATION OUTLINE ---... .

4 0

SUGGESTED FORMAT FOR AGRICULTURE NOTEBOOK

NAME

DATE

SUBJECT

it

i
p

OBJECTIVES f

2. .

A. .1

PROBLEM AREAS,

1.

2.

t

3.

4. 1

- 5.

6.

., 7.

8.

9.

10.

11.

12.

13.

14.

t

-.

2:
O.

M-I-A-1-11
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UNIT

NAME

DATE
S

SUBJECT

4

PROBLEM AREA

THINGS TO CONSIDER IN SOLVING THE PROBLEM:

2.

116

3.
4

A

4.
4

e"

6.

7.

8.
4e

9.

10.

M-1-A-1-12 ,
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UNIT

NV/1E

DATE

SUBJECT

PROBLEM AREA

SOLUTION TO PROBLEMS

-

A

A
NJ

REFERENCES:

p
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STUDENT WORKSHEET
AGRICULTURAL QCCUPATIONS

STUDENT PERSONAL INVENTORY

1. Name > 2. Telephone 0
,

3. Parent or guardian's.occupation

4. Brothers and sisters (name and age)

What are your htIbbles or special interests?

<1'

6. What agricultural or horticultural machines have you operated?

7. What power hand tools have you used?

8. Describe any work experience which you have had.

9. If you had a* choice, what oc.cupation would you choose for a career?

Why?

10. . What occupation would you least like to follow for a career?

Why?

O

11. What are your vocational plans now?; and after high school?

M-I-A-1-15



I
1. Name

I

STUDENT WORKSHEET
AGRICULTURAL OCCUPATIONS REGISTRATION CARD

2. Address

3. Date'

4. Telephone

5. Age

6. What are your plans for your Supervised Occupational Experience Program?

7: What is your class schedule?

Period Subject

1 .

2

3

0.

M-I-A-1-16

4

5

6

7

8



)

4.116.i ....

6, STUDENT WORKSHEET
GREENHAND DEGREE/CHECKLIST

a 1

la.. I am enrolled in a vocational agriculture/horticulture.
program.

lb. I have a satisfactory Supervised Occupational Experience
Program planned for the current year.

. .0,.
My program is:

Kind
Ira'

Scope (number, size, quantity)

, .
2a. I have learned and can explain the meaning of theFFA creed.

t>

2b. I can recite from 'memory the FFA motto and the salute.
...

3. I know the FFA colors and can describe the FFA emblem and
symbols.

it4. I can explain the proper use Of the FFA jacket.

5. I can identify the historical highlights of,the FFA orginization.
....

6. I know the duties and responsibilities-of FFA members and
have an understanding of the aims and purposes of the FFA./

7. I personally -own or have access to an Official FFA Manual.

8. I have submitted an application for the Degree for Chapter

3

.

records. -,.

.a

2o
M-I-A-1-17





1

1

...

0

Resource People

c

Classroom
Instruction

4

Shop Instruction

M-I-A-1-20
[
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Supervised Occupational
Experience Programs



r

471

..,

+S.

FFA Greenhand Degree

1

/
1. Aw ded by,local chapter

ps he first level of membership '

Y

r

2. Qualifications for the Greerihand'Degrqe
J

)

..

Be enrolled` in

1 Vocational Agriculture

,

M-I-A-1-22
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s

0"

G

Be famili7r with the aims, purposes,

and history of the FFA

Be able to explain

the FFA Creed

r

4

fr

s

34:

.."---..

4.
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_DISCUSSION GUIDE FOR. TRANSPARENCIES
41,

I. Transparencies No. 1, 2, 3: Learning Activities in Vocational Agriculture
''

A. Use transparencies 1, 2, and 3 to exblain to the students the different Methods used to
learn about agriculture. .. . -

B. Discuss
Vhow-instruction in agriculture involves more than reading from a textbook.

. C. Inform the students rat)hq best way to learn is by "doing."
R V

D. Using various methods of instruction makes vocational agric ture more meaningful and

'3'
enjoyable'for the students. ,

, .

II. Transparencies No. 4, 5, 6: FFA Greenhand Degree

A. Explain to the class why FFA is an integral part of the vocational agriculture progeam.

B. Discuss how the FFA Chapter provides many of the "extras" weft!, place in your local
program. Ask the class to identify some of the FFA activities in Rhich they can partici-
pate.

C... Explain to pe students the procedure to follow-tO become an FFA member and receive

the Bronze Greenhand Degree Pin.

8

.

3,,

r.

O

deb
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UNIT A: ORIENTATION AND GUIDANCE

PROBLEM AREA: INTRODUCTION TO AGRICULTURE AND SOCIET,Y

SUGGESTIONS TO THE TEACHER:

This problem area is designed for use with ninth grade or beginning
students in a horticultur'al or agricultural occupations program. Tli Pilo
recommended time for teaching this problem area is during the fall
semester at the beginning of the school year.

4

The estimated instructional time- for this problem area is 3 to 5 days,
depending on how far the teacher wishes to go in developing student
understanding concerning the scope of Agriculture. If the teaching plan

tcjis
limited to classroom discussion with

or
or no practice or observation;

othe instructional time can be 3 days r less. If the students are to be
involved in other activity exercises, the instructional time will need to be
increased.

The instructor is encouraged to Eonduct a local search to locate other
supplementary materials for use with this problem area. The items in this
problem area are for reference or modification as the instructors adapt this
Instructional Material to their local situation.

CREDIT SOURCES:

These materials were developed through a funding agreement,. I
R-33-21-D-0542-388 with the Illinois State Board of Education, Department
of Adult, Vocational and, _Technical Education, Research and Development
Section, 160 North First Stet, Springfield, IL- 62777. Opinions exp'res-
sed 'in these materials do noeflect, nor should they be construed as
policy or opinion ,of the State Board of Educatiori or its staff.

N

Thg teacher's guide, student worksheet, and test questions were developed
by Jerry Pepple and Jim Ethridge. Transparency masters and 'the trans-
parency discussion guide were prepared by the Vocational Agriculture
Service, University of Illinois. Suggestions and guidance in the develop-
ment of these materials were provided by the Metropolitan Core Curriculum
Pilot Test Teachers. The information sheets were developed by the Illinois
Cooperative Crop Reporting Service, Springfield, Illinois.

S

.3

C74-
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TEACHER'S GUIDE

I. Unit: Orientation, to agriculture-horticulture occupations

II. Problem area: Introduction to agriculture and society

-)

III. Objectives: -At the close of this problem area the student will--
1:* Understand the economic importance of agriculture to Illinois and

the United States.

Understand the characteristics and trends of modern agriculture.

Know the major agriculture-horticulture products produced in the
county, state, and nation.

4. Know the importance and function of various government
agencies and horticulture organizations affecting agriculture.

IV. Suggested interest approaches:

1. Solicit volunteers for students to form a committee to make a
bulletin board of the various local,rstate, and national agencies
which provide a service to agriculture and a list of the major
horticultural and agricultural commodities produced in the
country, state, and nation. Have the class committee report
entries on the bulletin board to the class each day.

2. Plan a field trip to the Chicago Bdard of Trade or to the State
Capital in Springfield to visit, the State Agriculture Department.

3.E Show VAS Slidefilm 397, 'Agriculture's Contribution to Progreso!:
and discuss the important agriculture accomplishments presentede in the slidefilm.

t
4. Have each student list what they think are the majo agricultural

,..ohorticultural commodities produced in the count and Illinois.
Use Student Work=sheet, nAgricultural-Horticultur I Commodities\ Produced," compile a class consensus and compare latter with
answers to problem 6 and 7 of anticipated problems anci concerns
of students.

Have each student estimate the dollar value of the agricultural
commodities produced in the county, in Illinois, and in the
United States. Use- Student Worksheet, "yalue of Agriculthral-
Horticultural Products," to, calculate the class average on chalk-,
board. Compare these answers later with those worked out in
problem 8 of anticipated problems and concerns of students.

6. Stimulate interest by raising the following questions:

3
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a. Where and by whom are the agricultural or Horticultural commo-
dities, Which are produced in 'this, county, used or consumed?

b. How many of your _parents are involved in a horticulture
industry?

ea,

9
c. Hsv many of you or your parents belong to an gricultural,-

horticultural organization(s)? . ,..,

w,-
d. Do any of jiour parents hold an eA-.51:1 an agriculture or

horticulture organizatiOn? .

*
V. Anticipated problems and concerns of students:

1. Involve students in identifying problems-and concerns by asKing
the question, "What do I need to know about agriculture in
order to understand hoW it affects me in my local area, the: state
of Illinois, the United States and the world?"

2. Distribute the following information sheets.

a. Fruit
b. Vegetables
c. Flowers and Foliage Plants
d. Local Agriculture Census Reports from County Extension

Office.

3. Utilize the above materials to involve students in supervised
study to discover solutions to the problems and concerns identi-
fied by the students and teacher, then conduct a discussion on
eac1 problem to summarize the findings.

Distribute Student Worksheet, "Orientation to HorticultureA culture in Illinois and United States," and have students
cOrimloiete the exercise and turn in for evaluation. Use the
informajon sheets and transparencies.

5. Have r a guest spe,aker from-a government agency to discuss the
importance of agriculture to this county,- Illinois, and United
States, and discuss the major problems affecting agriculture-
harticulture industry.

6. Distribute Student Worksheet, "Orientation to Urban Agriculture
in Illinois,l( and have students complete the exercise.- VAS Units
4059 and 6020 can be used for further information on inter=,
national agriculture. Use information sheets, "Vegetables and
Fruit Planting Dates and Producing Areas" and "Trends of
Vegetables and Other Crop in Illinois".

VII. Application procedures:
\r`

1. The main; purpose of this problem area is to focus attention on
t importance of agricultilire and horticulture in our society,
and to stimulate student interest in horticulture and in horti-
culture careers.



VIII.

S

2. Students should be encouraged to read and Ctcy-gather additional
information on their own.

3. Students should be encouraged to use problems discussed irthis
problem area as topics for F.F.A. Public Speaking, as speech
topics for 4-H Club, or as a speech or theme topic for English
Class.

Students should be informed about and encouraged to participate
in youth club activities such as the F.F.A. American Heritage
Program, Food for America Program and the Program.

Evaluation

1 Prepare and admipister a pencil and paper test'using the Sample
Test Questions as1 possible test items.

2. Collect and evaluate worksheets'

3. Collect and grade written and/or oral reports on agricultural
horticultural agencies.

IX.' References and aids:

1. The following materials are available from Vocational Agriculture
Service, University of Illinois.

a. VAS. Unit 4059, The World's Chibf Food Crops;
"*b. VAS Unit 0020,, elping Provide Food for the World's

Growiri6, Populatti;

c. VAS Slidefilm 397, Agriculture's Contribution to Progregs

2. Information Sheets from Illinois Cooperative Crop Reporting
, Service on;

a. Fruits

b. Vegetibles

t. Flowers and Foliage Plants

d. Vegetables and Fruit Planting Dates and Producing Areas in
41inois.

e. Tr:ends of Vegetables and Other Crops in Illinois

CountO! Agriculture Census Aga, trocal County Cooperative
Extension Office

4. Transparencies and Transparency Discus ion Guides

5. Student Worksheets

6. Sample Test Questions

`;
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FRUIT

1979 APPLE PRODUCTION

Illinois commercial utilized apple production totaled
110 million pounds (2,619,000 bushels, 42-1b. equiv-
alents) in 1979, up 24% from 1978. Quality and size of
the fruit were good to excellent throughout the -State.
No widespread losses were encountered from either
weather conditions or pest-related prOblems. Golden
Delicious was the leading variety, accounting for 33%
of the total crop. Jonathan ranked second with 30%,
and Red Delicious was third at 24 %. Price per pound
was estimated at 11.4 cents in 1979, compared with
12.8 cents per pound in 1978.

APPLES AND PEACHES: 'Production,' price and value, Illinois,

1979 PEACH PRODUCTION

Illinois peach production for 1979 N.fas estimated at 15
million pounds (313, 000 bushels, 48-lb. equivalents),
6% below the 1978 production of 16 million pounds.
Severe winter weather damaged peach production for the
third consecutive year. Weather damage ranged from
very little to complete crop loss, dependent upon the
local weather conditions. Value of the 1979 crop to-
taled $2, 775, 000 compared to $3, 504, 000 the previous
year. Price per poudd decreased from 1978's 21.9
cents to 18.5 cents per pound in 1979.

ti

1975-79
Year Production Price

per pound
Value of

utilized productionTotal Utilized
Million pounds -

APPLES

Cents 1, 000 dollars

, 1975 , 115.0 112.0 7.60 8,5121976 86.0 86.0 10.20 8,7721977 108.0 105.0 9.90 10,3951978 89.0 89.0 12.80 11,3921979 110.0 110.0 11.40 12,540

PEACHES

1975 27.0 27.0 13.80 3,7261976
1977
1978

20.0
9.0

16.0

20.0
9.0,

16.0
i,

14,50
16.40
21.90

2,900
1,476,
3,504-1979 y. 15.0 15.0 18.50 2,775

APPLE VARIETIES: Production in commercial orchards. Illinois, 1975-79
Variety 1975 1976 1977 1978 1979

Million pounds

Fred Delicious 26.0 19.0 25.0 22.0 26.0
golden Delicious 36.0 28.0 35.0 29.6 36.0
Jonathan 33. 0' 25.0 32.0 25.0 33.0
Rome Beauty 5.0 4.0 4.0 3.5 4.5
Winesap 1.0 1.0 1/ 1/ 1/
Other 14.0 9.0 12.0 9.5 10.5

Total 115.0 86.0 108.0 89.'0 110.0

1/ Included with "Other" varieties.
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VEGETABLES.

1979 PROCESSING SUMMARY

Total 1979 production of the principal processing vege
tables (cabbage for kraut, cucumbers for pickles, lima
beans, green peas, sweet corn, snap beans,tomaroes and
beets)13 estimated at 373,280 tons, up 6% from last
year 's 352-, 050 tons. The area harvested is _estimated
at 95,020 acres, slightly less than the 95,180 acres
harvested in 1978. An increase in yield levels allowed
production to increase as harvested acres were virtually
unchanged. Value of the processing crop is estimated
at $33.8 million, up 14% from $29.6 million in 1978.
Estimates for carrots for processing, cucumbers for pick-
les, lima beans, green peas, tomatoes, and beets for

'processing are not published separately in order to avoid
disclosing individual operation.

WEET CORN AND CABBAGE FOR FRESH MARKET: Acreage, yield

1979 FRESH MARKET SUMMARY

19.tal production of the principal fresh market vege-
tables (fresh and processed asparagus, fresh and proc-
essed carrots, fresh market cabbage, and sweet
corn) in 1979 is estimated at 748,000 cwt., down
3% from last year's production of 775,000 cwt. Har-
vested area of 8,800 acres was estimated at 12% be-
low the 1978 acreage level. YieldTa'levels were gen-
erally higher than the past year but not enough to
allow, production to offset the reduction in acreage.
Value 'of the crop was estimated at $6.8 million,
compared to $6.9 million in 1978.

production, an4 value, Illinois, 1975-79*

Year Acreage
harvested

Yield
per acre

Production
Season

average price
per cwt.

Value of production

.1 Per acre

Acres Cwt. 1,000 cwt. Dollars 1,000 dollars Dollars

SWEET CORN

1975
4,700 82 385 4.68 1,802 383.40

1976 4,.600 qs 350 5.55 1,943 422.39

1977 4,000 86 344 4.27 1,469 367,25

1978 3,900 84 328 7.53 2,470 633.33

1979 4,000 87 348 8.25 2,871 717.75

CABBAGE

1977 1/ 1,500 193 289 4.82 1,393 928.67

1978 1,500 204 306 7.08 2,166 1,444.00

1979 1,400 195 273 5.65 1,542 1,101.43

1/Estimates not available prior to 1977.

SWEET CORR A ND SNAP BEANS FOR PROCESSING

Year
Acreage

harvested

Acres

Yield
per acre

Tons

Ac age, yield(

Production

production, and value, Illinois, 1975-79

1,000 tons

Season Value of production
average price 1

per ton Total Per acre

1, 000 dollars Dollars. Dollars

SWEET CORN

1975 59,790 4.63 276.4 54.60 15,091 252.78

1976 52,6M 4.84 244.3 50.50 12,335 234.51

1977 45,900 4.91 y 225.4 52.80 11,898 259.22

1978 48,400 5.10 246.9 51.00 12,589 2,60.10

1979 44,000 5.72 251.7 51.90 13,062 296.86

SNAP BEANS

1975 9,000 2.35 "h. 21.2 151.00 3,194 354.89

1976 7,700 2.78 21.4 132.00 2,825 366.88

1977 .7,200 - 2 80 20.2 142.00 2,861 397.36.

1978 9,200 2.11 24.0 146.00 3,504 380.87

1979 9,500 2.99 28.4 139.00 3,949 415.68

N
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FLOWERS AND FOLIAQE PLANTS

TOTAL VALUE OF FLOWERS AND FOLIAGE PLANTS UP SLIGHTLY

c,loiswholesale value of sales of selected flower types (cut
and potted) and foliage plants in 1979 by Illinois commer-
c ial producers was :14.7 million, 3% more than the $22.9
million)value of gross wholesale sales in 1978. The gross

.wholesale value for cut flowers was up on all surveyed ty pes,
except for chrysanthemums (standard and pompon), and
snapdragons. Wholesale value, for potted plants (including
flowering and vegetable bedding plants) was up 6/0, as all
types, except poinsettias and geraniums, showed an in-
crease over 1978. The wholesale price per unit for cut
flowers in 1979 was lower than 1978 for all types with the
exception of sweetheart roses and gladioli.Wholesale priLes
for potted plants were up--from 1978 except for chrysanthel
mums and hydrangeas. Volumes sold for all Lut flower
types except snapdragons were higher in 1979 thanthe pre-
vious year. Volumes sold for most potted plants were also
higher in 1979 than in 1978. Potted poinsettias and ger-
aniums both had lower volumes of sales in 1979 compared

ROSS .AND 11RYSA NTHEMUMS

Year Units in[L
1,000 plants 1,000 blooms

1975
157o
1977
1978

979

1975
1976
1977

1918
1979

1975
1976
1977
1978

1979

1975
1976
1977
19'78
1979

wan 1978. I. lowerin,g bedding plants were up in volume of
gales compared with 1978 while vegetable bedding pants
were slightly lower.

Net value of sales ill 1979 of foliage plants for indoor or
patio use was $3.1 million, down nearly 18'7. from 1978
when it was $3.8 million.The 1979 area in production was
also lower at 612,000 square feet compared with 707, 000
square feet in 1978, a decrease of 13c7..

The Illinois Cooperative Crop Reporting Service began
making official estimates in 1976 for the production bf snap
diagons, potted poinsettias, potted geraniums, potted lilies,
potted hydrangeas, and flowering or vegetable bedding
plants. Thus no production figures are available for these
items prior to this time.

Plants iuroduction, sales, price and wholesale value, Illinois 1976 -79
r Value ofsales

at wholesale
Units
sold

Percent of sales
at wholesale

Wholesale
price

1/1,541
T/1,310

885
758
721

1/397
1/316

214
169
161

1/325
T /318
1/223
1/139
1/106

1/296
T/258
1,1152
1/213
1/228

17, 041
15,030
14,759
12, 387
13,507

Percent

HYBRID TEA ROSES

96
96

100
99
100

Dollars 1, 000 dollars

. 186

.245

.242

.261
.246

MINIATURE OR SWEETHEART ROSES

6,9:7
7,201
5, 795
4,231
4, 520

1,706
1,445
1; 155
, 534

573

2/324
V265

/174
/2.71

7/275

99
95

100
100
96

STANDARD CHRYSANTHEMUMS

73
78
82
47
75

POMPON CHRYSA Dll HEN1UMS
ac-

49
62
55
39
64

.102

.168

.162

.183

.221

.351

.366

.365

.515

.366

1,22
1.45
1.45
1.65
1.33

170
3, 682
3, 572
3, 233
3, 323

706
1, 210

939
774
999

599
529
422
275
210

395
384
252
447
366

1 1, quo square feet. (1. ' 1,000 hunches.

4 p
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VEGETABLES FOR FRESH MARKET AND PROCESSING Acreage, yield, production, and value, Illinois, 1975-79

.year Acreage
harvested

Yield
r acre Production

Season Value of production
average price

per cwt. Total i Per acr

Acres wt., 1.000 cwt. Dollars 1 000 dollars Dollars

CABBAGE

1975 1,600 191 , 305 , 4.03 1,230 768.75
1976 1,700 210 357 3.88 1,385 814.71
1977 1,600 200 320 4.53 1,448 905.00
1978 1,600 205 328 6.72 2,205 1,378.13
1979 1/

CARROTS

1975 300 240 72 6.67 480 1,600,00
1976 250 300 75 6.27 470 1,880.00
1977 250 350 88 5.45 480 1,920.00
1978 350 295 103 6.61 681 1,945.71
1979 300 310 93 8.03 747 2,490.40

I
1/Estimates not available- -See previous page for frdsh market cabbage.

..4

ASPARAGUS: Acreage, yield, production, and value, Illinois, 1975-79

Year
ALL ASP RAGUS

Acreage
harvested

Yield
per acre Production

Season
average price

per cwt.

Value of-production
.a.T-1Tot Per acre

Acres Cwt. 1, 000 cwt. Dollars 1, 000 dollars Dollars

1975 6,800 14 95 26.60
1976 5,200 9 47 29.80
1977 4,500 11 50 34.50
1978 4,200 9 38 41.80
1979 3,100 11 34 46.90

Fresh market

Production Season average
price per cwt. [-Total value Production

1, 000 cwt. Dollars 1. 000 dollars Tons ,

2,529
1,400
1,725
1,588
1,594

371.91
269.23
383.33
378.10
514.19

1

Processing
Season average I Total valueprice per ton

Dollars 1 000 dollars

1975 9 41.70 375 4,300 '501 'L, 154
1976 7 49.10 34-4 2,000 528 1,056
1977 9 46.30 417 2,050 638 1,308
1978 6 51.80 311 1,600 798 1,277
1979 1 51.90 363 1,350 912 1,231

c
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S 1975
1976

-1977
1978
1979

OTHER FLOWERS AND FOLIAGE PLANTS: Units in production, salts, price and wholesale value, Illinois , 1975-79
I

production
Units 19

sold
Units I

at wholesale
Ircent of sales

j
Wholesale IQ Value of sales

price 1 at wholesale
Year

Acres

580
601
573
586
485

1, 000 spikes

8,397
9,196
9,121
7,374
9,441

POTTED

GLADIOLI

Percent

99
100
100

90
100

CHRYSANTHEMUMS

Dollars

. 079
.111
.077
. 093
. 120

1, 000 dollars

663
1, 021

702
686

1, 133

1975
1976
1977
1978
1979

1975
1976
1977
1978
1979

19,76
1977
1978
1919

111/'
1976
1977
1978
1979

.11

1976
1977
1978
1979

1976
_ 1977

1978
1979

1976
1977
1978
1979

1976
1977
1978
1979

1, 000 pots 1, 000 pots

1/549 1, 052
1/735 1, 040
1/819 1,160
1/602 1,177
T/743 1,240

Percent

75
90
97
94
95

FOLIAGE PLANTS

Dollars

2.14
2.32
2.42
2.45

4rtz-41

1 000 dollars

2, 251
2; 413
2, 807
2, 884'
2, 988

4

1976
1977
1978-
1979
1/ 1, 000 square feet.

1.'000 sq. ft.

657
879
723
707
612

Percent

77
70
84
71
86

SNAPDRAGONS

1 000 dollars

3, 796
4.343
6,145
3, 757
3, 091

1. 000 sq. ft. 1. 000 stems Percent - Dollars 1, 000 dollars

123
95
95
58

1, 0004q. ft.

1, 117
1, 489
1, 403
1, :64

959
..-..1\\7836

122
64

23
16
20
33

. -

.46

1, 000 pots

863
1,166

960
898

2,662
2,588
2,776
2,609

605 69

278 54

443 79
401 33

POTTED POINSETTIAS.
..

Percent

87.
94
90
89 4

POTTED GERANIUMS

71
74
69
11

POTTED LILIES
r

331 597 92
536 -524 .

88
307 380 94
307 389 90

POTTED HYDRANGEAS

26 55
12 ,89_lt 8t
36 92

FLOWERING BEDDING PLANTS

.154

.174
.255
.252

Dollars

2.78
2.93
3.07
3.18

.74

.69

.83
. 88

1.92
2.39
2.57
3.06

2.47
3.39
3.71
3.06

93
77

102 ,
70

1 000 dollars

2, 399
3, 416
2, 947
2, 856

1, 970
1, 786
2, 304
2, 208

1,146
1,90

977
1, 190

64
41
63

110

589
487
543
533

1, 000 sq. ft.

1, 457
1, 585
1, 448
1, 534

1. 000 flats

280
251
326
319

Percent

66
72
62
70

803 65
758 67 . ,
811 61 .
924 80

VEGETABLE BEDDING PLANTS

Dollars

3.08
4.46
4.14
4.25

3.23
3.97
3.43
3.88

1. 000 dollars

2, 473
3, 381
3, 358
3, 927

.904
996

1,118
1, 238

p

43
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INFORMATION SHEET ON

TRENDS OF VEGETABLES AND OTHER CROPS IN ILLINOIS

A special effort had been made by assessors to obtain a detailed breakdown of
the acerage for he Carious vegetables and miscellaneous crops. Due to small
acreages involved and the fact that some of these crops are located close to
urban areas, there is some incompleteness. Only the more important crops in
these categories are listed' in .the fol1,wing tabulation.

Vegetable and Other Crops Harvested, Illinois in Northeast District,
1962, 1966, 1972, 1976

fi

Crop 1962 1966 1972 1976

I

Asparagus- 1,033 678 353 151
Cabbage 1,262 1,312 1,475 1,125
Cantaloups 278 213 125 160
Carrots 696 142 142 102
Cucumbers ' 372 450 247 226
Horseradish 15 . = 6
Onions, dry 512 437 262 289
Onion Sets 1,444 1,293 1,027 1,008
Peppers 167 218 272 216
Potatoes 115 115 93 150
Pumkihs 478 = = =
Snap Beans 462 712 156 223
Strawberries 130 96 50 56
Sweet Corn " 15,520 . 12,356 15,661
,Tomatoes 5,822 3,768 1,700 899
Watermelons 42 41 21 38'
White corn ' . 475 1,733
Radishes 173
Squash . 198 183 256
Orchards 337 628 256
Kidney Beans

--)
-- 5

Other Vegetables 15,969 16,225
Nurseries, 10,564 10,044
Vineyards 56 45
Sunflowers 1,922

4

M-I-A-2-12
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Vegetables Harvested for Sale, Illinois by Counties, 1962, 1967, 1972, 1976

No. of Farms

North East
1962 1967

Reporting

1972 1976

Acreage

1962 1967 1972District

Boone 90 67 39 23 5.552 5,311 2,650

Cook 336 210 72 51 7,887 5,296 2,575

De Kalb 227 203 81 69 13,841 14,525 7,954

Du Page 54 32 13 '15 819 533. 195

Grundy 14 \ 8 3 = 356 276 173

Kane 62 53 34 '69 1,176 1,673 775

Kendall 25 13 8 4 1,241 255 354

Lake 64 63 25 19 1,680 1,760 867

La Salle 166 123 63 80 7,135 6,715 3,720

Mc Henry 137. 108 45 47 3,940 4,916 '1,972

Will

0

.58

/

60 31 28 1,559 2,127 1,247

1

/
b it

4 7"

1976

2,715

1,597.

4,819

204

=

2,588

53

553

4,178

2,940

1,693



INFORMATION SHEETS ON
VEGETABLE AND FRUIT PLANTING DATES AND PRODUCING AREAS

VEGETABLES: Usual planting and harvesting dates and principal Illinois producing areas
Crop and general

classification
Usual planting

dates
Usual harvesting dates Principal producing

areas and countiesBegins Most active Ends

FRESH MARKET
Mid-Spring

Strawberries Feb. 20May 15 May 10 May 15 June 15 South: Chntoo, Crawford,
June 10 cETOFayette, Jefferson,

Marion, Monroe, Union,
Washington

Late Spring
Asparagus Mar. 15Apr. 15 Apr. 25 May 1

June 30
July 10 North: Cook, Kane,

WillKendall,
South: Madison, Sangamon

Early Summer
Cucumbers Apr. 20June 30 June 20 July 1 Oct. 31 Northeast: Cook, Du Page,

Sept. 30 McHenry,
South:

Kendall
neon

Onions Apr. 1Apr. 30 July 10 Aug. Oct. 31 Northe t Cook, McHenry,
Sept. 30 Will, Kankakee

Mid-Summer
Cantaloups Apr. 10May 15 July 15. Aug. 1 Oct. 10 North: Carroll, Cook,

Sept. 30 Kankakee, Will
Central: Cass, Henderson,
Mason, Tazewell, Woodford
South: Madison

Late Summer
Cabbage Apr. 1June 15 June 20 July 1 Nov. 30 Northeast: Cook, Lake,

Oct. 31 McHenry, Will

Carrots May 1June 15 Aug. 15 Sept. 1
Sept. 30

Nov. 1 Northeast: Cook, DeKalb,
McHenry

Sweet Corn Apr. 15-July 10 July 1 July 15
Sept. 15

Oct. 10 Nortetioone, Cook,
La Salle, Lee,De Kalb,

McHenry, Ogle, Will, Lake
South: Jasper, Madison,
St. Clair

/Tomatoes Apr. 10June 15 June 20 July 10 Oct. 31 North: Du Page, Rock Island
Sept. 30 Cook, Lake, Will

Southwest: Madison, Monroe,
St. Clair, Union

Watermelons Apr. 10May 20 Aug. 1 Aug. 1 Oct. 10 North: Carroll, Henderson
Sept. 30 Central: Cass, Mason,

Tazewell
South: White, Madison

I
PROCESSING

Asparagds Mar. 15Apr. 15 Apr. 25 May 1
July 5

July 10 North: Bureau, DeKalb
reTogle
East: Iroquois, Kankakee,
t' ,ilion
Central: Peoria, Marshall

Beets Apr. 20June 30 July 15 Aug. 1U Nov. 30 Northeast: Cook, Kankakee,
Oct. 31 Lake, Will

Cucumbers for Pickles May 15June 30 July 10 Aug. 5 Sept. 30 Northeast: Cook,
. Sept. 10 Kankakee, Will

Central: Mason

M-I-A-2-14
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VEGETABLES: Usual planting and harvesting dates and principal Illinois producing areas (Cont'd)

Crop and generel
classification

Usual planting f Usual harvesting dates
dates 1 Begins Most active Ends

4110
PROCESSING (continued)

Green Lima Beans May 20June 20 Aug. 20 Aug. 25
Sept. 10

Green Peas

Snap Beans

Sweet Corn

Tomatoes
Direct Seeding Apr. 15May-20 Aug. 1 Aug. 15 Oct. 10 Northt DeKalb, Grundy, Lee,

'? Sept. 30 Henderson, Kane, Kankakee,
Transplanting May 1June 30 ' Kendall, Livingston, Mercer,

Mar. 25May 25 June 5

Apr. 25June 10

June 10'
July 15

July 1 Aug.'1-15

May 1June.20. Aug. 1 Aug. 1 --
Sept. 15

Principal producing
areas and counties

Sept. 30

July 25

Aug. 3Sit

Sept. 30

North: Bureau, DeKalb, Ogle,
LaSalle, Lee, McHenry, Will
Central: Ford, Livingston

North Central: Boone, Ford,
Bureau, DeKalb, Livingston,
Lee, Kane, LaSalle, Marshall, \
McHenry, Ogle, Peoria,
Putnam, Stark, Stephenson,
Winnebago

Northwest: Henry, Lee, Ogle,
Rock Island
Central: Mason, Tazewell
South: Lawrence

Northeast: Bureau, Carroll,
DeKalb, Kane, LaSalle,.
Stephenson, Winnebago
East: Ford, Iroquois,
Livingston, Vermilion
Central: Marshall, Mason,
McLean, Peoria, Stark,
Tazewell, Woodford

McHenry, Ogle, Rock Island,
Vermilion, Warren ,

APPLES AND PEACHES: Usual dates of full bloom and harvesting dates and principal Illinois producing counties

Principal producing counties
Region Usual date

of full bloom
Usual harvesting dates

Begins Most active Ends

APPLES

ILLINOIS Apr. 15May 1 June 20 Sept. 5 Nov. 10
Oct. 10

West Central Apr. 25 July 5 Sept. 15 Nov. 10
Oct. 10

South Apr. 15 June 20 Sept. 5 Nov. 5
Oct. 5 ,.

South Central Apr. 20 June 25i Sept. 10
Oct. 10

Nov. 10
i b

North May 1 Sept. 15 Oct. 1-20 Nov. 10
fi

PEACHES

ILLINOIS Apr. 5-15 July 15 Aug. 1-30 t Sept. 10

South Apr. 5 July 15 Aug. 1-15 Aug. 25

South Central Apr. 10 July 20 Aug. 10-25 'Aug. 30.

West Central Apr. 15 July 25 Aug. 15-30 Sept. 10

4 )

Calhoun, Jersey Pike,
Adams, Macoupin

Union, Jackson, Johnson,
Williamson

Marion, St.Clair, Perry,-
Washington, Randolph

Rock Island

Union, Jackson, Johnson,
Franklin, Williamson

Marion, Calhoun, Jefferson,
St.Clair, Randolph, Bond

Calhoun, Jersey, Pike

M- I -A-2-15
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Number of Farms, Farm Population and Land in Farms: Illinois, 1950-1980

Year

1950
1951
1952.

*. 1953
1954

1955
1956
1g57
1958
1959

1960
1961
1962
1963

.-
1964

1965
1966
1967
1958

Ji99

1970
1971
1972
1973
1974

1975
1976
1977
1978
1979
1980

Number Farm
of farms population 1

Thousands ,

203 763
198 744
192 748
186 :,-- 709
181 694 .

178
__,-;

-,,_, 699
175 693
172 672
168 660
164 652

,,
159 621
155 .605 ---:-
151 596 .
148 . ,574
144 565.

140 550
136 *529

507

1304 ",
495
492

128 i
128':
127.
126-D 14:

114
113 ,

111
109
107
105

473
Not

availbl,e

fie

Official estimates not yet available for 1971-80. y 19
2 Official estimates available since 1950 only.

Nkl-A-2-16

Land in
farms 2

Average size
of farms 2

1,000 acres Acres

31;700 16
.31,600 * 160

31,600 165
31,500 169.
31.300 173

31,300 176
31,200 178
31,100 - 181
31,000 185

, 30,900 188

,30,700 .193
30.600 198
30,500 202
30,400 206
30,300 21d

30,200 216
30,100 221
30,000 225
29,800 227
29,700 k 228

29,500 229
29,400 230
29,400 230
29,300 -231
29,200 232

r28;900 254
28;900 256

'-28,800 259
28,700 263
28,700 2,68
28,600 272

fl
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STUDENT WORKSHEET

A'. AGRICULTURAL-HORTICULTURAL COMMODITIES

1. In my county

2. In Illinois

What I
Regard As
Major Products

Class
Consensus

PRODUCED

Facts
From ...)
My Study

B.,, VALUE OF AGRICULTURAL-HORTICULTURAL PRODUCT

1. In my county

2. In Illinois4,

My
Estimate

4

Average
Of Class
Estimate

Facts
From
My Study



STUDENT WORKSHEET
ORIENTATION TO HORTICULTURE AND

AGRICULTURE IN-ILLINOIS AND THE UNITED STATES

1. In Illinois, the leading variety of apply in 1979 was

0/. , which amounted'th % of the apple crop. The

second leading ,variety was with % and

was third with - % of the apple crop.

2. T apple crop in 1979 was (up-down) 24% from 1978.

3. The eight principal processed vegetables in Illinois are:

a. b.

d,c.

e. f.

g. h.

4. The four principal fresh market vegetables in Illinois are;

a. b.

c. d.

5. The total value of flowers and foliage plants grown in Illinois are;

down)

6. Which cut flower has had a decrease in total- volume of production?

7. Which potted flowers have had a decrease in volume of production?

8. Foliage plant production is down ip Illinois about %.

9. The amount of square 'footage of glass house space for growing floweringti
crops in Illinois is down % over 1977.

M-I-A-2-18
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,10. The ten leading U.S. exports in agricultural ))roducts are:

a. f. t./

b. g.

AP

c.

d.

e.

II

h.

iP

v _

11. The ten leading agricultural export buyers are: ,..

a.

b. , g.

c. h.

e. i

12. The eight leading imports to the U.S. are:

a. e.

b. f.

d.

g

1.

13. Agriculture's net contribution to the b6lance of payments in 1976 was

,.._.._

5U

(

4

WI-A-2-1Q
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STUDENT 4YORKSHEEfT

4 -,-

ORIENTATION TO URBAN AGRICULTURE IN ILLINOIS
"x.

1. Describe the trends in
.
vegetable crops in Illinois since 1962.

N

- . '. ---
' 2. Use a linesgraph and chart the vegetable production in your District .in

the years 1972, 1966, 1972, 1976. (Use selected vegetable crops)

3.
t

c

I ,

.

..

1962 1966 1972y 1976

*Vegetable crop(s)

Use a line graph and chart the vegetable production in your county in
the years 1962, 1966, 1972, 1976. (Use selected vegetable crops)I

1962 1966 1972

Vegetable crop(s)

-2-20

Q

i

1976

1°

,



.........

._,

<,

4. Discuss the findings and the trends in questiors 2, and 3.

/.

5. List the Ailigetables with which your county is credited as being a princi-
pal producer.

,

,....,,,...;

r

a

...

.

,

4

a

1..

1.
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TEACR'S KEY
STUDENRKSHEET

ORIENTATION'TO HORTICULTURE AND
AGRICULTURE IN ILLINOIS AND THE UNITED STATES

1. In Illinois, the leading variety of apply in 1979 was Golden
Delicious, which amounted to 33q, of the apply' crop. The second
leading variety was Jonathan with 30%, and Delicious was third
with 24$ of the apple crop.

2. The apple crop in 1979 was (up---down) 24% from 1978.

3. The eight principal 'processed vegetables in Illinois are;

a. Cabbage b. Cucumbers

c. e Lima beans d. Green beans

e., Sweet corn f. Snap beans

g. Tomatoes h. Beets

4. The four principal fresh market vegetables in Illinois are;

a. 'Asparagus b. Carrots

c. Cabbage d. Sweet corn

5. The total value of flowers and foliage plarits grown in Illinois
are;

(up---down).

6. Which -cut flower has had a decregse in total volume of produc-
tion?

Snapdragons.

7. Which potted flowers have had a decrease in volume of proddc-
tion?

Poinsettia and Geranium

8. Foliage plant production is down in Illinois about 18$.

9. The amount of square footage of glass house space for growing
flowering crops in Illinois is down 13q, over 1977.

M- I -A-2-23



10. The ten leading U.S. exports in agricultural products are:

a. Almonds f. Tallow

b. Wheat ' g. - Grain sorghum

c. Cattle hides h. Tobacco

d. Soybeans i. Rice

e. Cotton j. Corn

11. The ten leading agricultural export buyers are:
ae.

a. Japan f. 'Italy

b. U.S.S.R. . g.

c. Netherlands h. Rep. of Korea

d. West Germany i.- Spain

e. Canada j. United lingdom

12. The eight leading imports to the U.S. are:

a. Coffee e. Oilseeds

b. Sugar f. Rubber

c. Meats 9. Cocoa beans

d. Fruits, Nuts, Vegetables h. Wi es

13. Agriculture's net contribution to balance'04 payments in 1976
was about $12 Billion.

M-I-A-2-24
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PER CAPITA CONSUMPTION
OF SELECTED CROP PRODUCTS

% OF 1967

9

I
130

Vegetable oils. 4N'\
v, N.f

a

120
Ar Fresh frUits an vegetables°Ar

.0444, 4'40' Ilk 4,
sol"so°

110 .0''I 0.011"Illsmolliss
air %.%**... Processed fruits an vegetables11111111111110

101111""liggli

/ 40.

17:1M111 Ili Mt100
Ma NM =II Cereal and bakery

products*

90 I I I 1

1967 1970 1973 1.976°

ITEMS COMBINED IN TERMS OF 1957-59 RETAIL PRICES. °EXCLUDES MELONS.
*GRAIN COMPONENTS ONLY. PRELIMINAR Y.

1979

5D



1.PER CAPITA CONSUMPTION OF
SELECTED LIVESTOCK-PRODUCTS
% 0101967

120

.

110

100

90

Pork

.0
.......

80
1967

Poultry Beef and veal //

........................
.............

Eggs
Dairy *

416,
...'.
t

1
I

1969 1971 1973
A

1975 197 1979

ITEMS COMBINED IN TERMS OF 1957.59 RETAIL PRICES. *INCLUDES BUTTER. APRELIMI RY.

GO
4

61

CC

7
2
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N. 0
TEN U.S. AGRICULTURAL EXPORTS

AS PERCENTAGE OF FARM P139De7CTIONI*, 1976

Almon& 56

Wheat 55

Cattle Hides 55

Soybeans* 51

Cotton 40

Tallow . 31

Grain Sorghums 31

Tobacco 30

Ric? 27

. ) . Corn . 27'

, .

_ 62

*fr

/ /
YEAR ENDING JUNE 30

.

)

*
SOY BEANS INCLUDE BEAN EQUIVALENT OF MEAL.

. ,

. 63

...

..

1

v



q

U.S. APRICULTURAL EXPORTS BY COUNTRY, 1976
BIL.

'Japan 3.30

U.S.S.R. 1.86

Netherlands 136

West Germany 1.62

Canada 3.40

Italy 0.80

India 0.74

Rep. of Korea 0.72

Spain 0.66

U.K.

Taiwan .56

Poland 45-

Brazil 0.
.

France 0.41

Egypt 0741

YeAR ENDING JUNE 3p. DATA NOT ADVSTED FOR TRANSSHIPMENTS.

64
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LEADING U.S. AGRICULTURAL
IMPORTS BY VALUE

Coffee, green

Sugar and
related products

Meats and0 products

Fruits, nuts,
and vegetables

Oilseed an
products

Rubber and
allied gums

Cocoa beans

4.

CD 63

Wines

YEAR ENDING JUNE 30.

4

ge
.74.%!::Moleeil'A101W

VilitritliriariatI .14-eXPAPA "Mari aVeZeava.a.al

-SI.PAVO

t.P.MWititiOX.CONO

ION+ !MANI

dr

C .

a

0
-

1975/76-
1974/75 '

1 .* 2

BILLION DOLLARS

67



Number of Farms, Farm Population 3Ad Land in Farms: Illinois, 1950-1980

Year776A-
Number
of farms

1950 203
1951 ' 198
1952 192
1953 / 186
1954 181

1955 178
1956 175
1957 172
1958 168
1959 164

1960 159
1961 155

.1962 151
1963 148
1964 144'

1965 140
1966- 136
1967 1-33

gir: 131
169 130

1970
1971
1972
1973
1974

1975
1976
1977
1978-
1979
1980

129
128
128
127
126'

C 114

Farrri
population 1

Land in
farms 2

Thousands- 1,009 acres
')

...

763
744
748
709
694

31,700
31,600
31,600
31,500
31,300

.
699 31,300

J

693 31,200
Ito 672 31,100

660 31;000
652 30,900 ,

621
.

30,700 .,

605 . 30.600
596 / 30,500
574 , 30,400
565 30,300

-550 30,200
\52g1 30,100 ,

., 507 30,000
495 29,800
492 29,700

473 29,500
Not 29,400

available 29,400
29,300
29,200 N

Average size
of farms 2
Acres

156
160
165
169
173

176
178
181

, 185
188, t

193
198
202
206
2010

.216
221
226
227
228

229
230
230
231
232

254
1.13 28,900 256
111 28,800 259
109 28,700 263
107 28,700 268
105 28,600 272

1 Official estimates not yot available for 1971-80.

2 Official estimates available since 1950 only.

M-1-A-2-30

6

O



DISCUSSION GUIDE FOR TRANSPARENCIES

I. Transparencies: Per Capita Consumption of-Selected Crop Products and
Per Capita Consumption of Selected Livestock Products

A. Explain to the students the changing eating habits of the consumer. Point out the,increas-
ed consumption of vegetable oils, beef and ,real, and pouliry; point out the decrease in
the consumption of pork and eggs when based on 1967.

B. Ask'the students to identify some possible reasons for the changes in consumption. '

C. Discuss how these changes affect the production of theseagriculture products.--

Transparencies: Agricultural Exports by Produ
Agricultural Exports by Catmtry, and
Agricultural Exports by Value,

A. #llinois leads the natioiiin tot kagriculture exports.

B. Discuss with the class the importa of the producer being aware of which agriculture
products are e and the major buyers of these product.

C. The United State annot produce all of its food products. Discuss which products are
not produced. the, United States and must be imported, then point out the products
which are produced in the United States (and Illinois) but are also imported from foreign
countries. Explain how these imported products effect the prices received by the Illinois
producer.

.0

III. Transparency : Number of Farms, Farm Population and Land in Farms: Illinois
,,

A. Since 1950, Illinois has lost about 0,000 farms and 3 million acres of farm land.

B. Since 1950, the average size-af farms has increaked about 120 acres.

C. Ask the class to identify some causes for the reduction in the number of farms and farm,
land in Illinois, 0

D. Point out The relationthip between tt(e decreasing number of.farms and the overall in-
crease in the size of Illinois farms.

E. Explain hokagriculture is more than farmipg.

1. Agriculture is America's number one industry.

2. Farming a includes the production of rgetables, fruit, and flowers.

3. icutlure is the major em loyer, for-people with a basic knowledge in production,
rocesting; and,marketing tec nology.

Point--out how other areas of agriculture need more employees as many agricultural
industries are increasing in nurnber,.unlike farming.

4

6 ')
6
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at SAMPLE TEST QUESTIONS
ORIENTATION TO AGRICULTURE

ILLINOIS AND UNITED STATES

1. List three major agricultural commodities produced in this county.

a.

b.

c.

2. Name five major vegetable crops produced in Illinois.

a.

b.

c.

d.

e.

fge

(Note: refer to information
sheets.)t---

3. Name five crops exported by the United States.

a. Almonds TatloHr

b. Wheat Grain _sorghum Note: other vegetable
crops should be noted

c. Cattle hides Tobacco as identified through
class discussion.

Soybeans Rice

e. Cotton Corn

4. Name four importing countries of United States Preducts.

a.

b.

c.

d.

Japan Canada Spain

U.S.S.R. Italy United Kingdom

Netherlands India

West Germany Republic of Korea

a 5. The main product imported by the United States is

a, Coffee

b. Soybeans

c. Wool

M-I-A-2-33



b 6. Since 41965, agriculture exports have

a. Remained the same

L. Increased-

Decie

The cut flower

I

which has decreased in volume of production is

a-. geraniums

b. poinsettias

c. snapdragons

a 8. In Illinois, the leading variety of apple in 1979 was

a. Golden Delicious

b. Jonathan

c. Red Delicious

d. Rome Beauty

9. Name four principal processed vegetables in Illinois.

a. Cabbage-Sweetcorn b. Cucumbers-Snap beans

b. Lima beans-Tomatoes d. Green beans-Beets

(\10 Name two principal fresh market vegetables in. Illinois

a. Asparagus- Cabbages

b. Carrots-Sweet corn

(
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UNIT A: RIENTATION TO AGRICULTURAL OCCUPATIONS.

PROB EM AREA: CAREERS IN URBAN AGRICULTURE

,-wwWWWW,

SUGGESTIONS TO THE TEACHER:

This problem area is designed for use with ninth grade or beginning
students in a horticultural or agricultural occupations program. The
recommended time for teaching this problem area is during the fall semes-
ter.

The estimated instructional time for this problem area is 15 to
days, depending on how far the teacher wishes to go in developing. j
and occupational identification skills at the first year level. If the teac
ing plan is limited to classroom discussion with little or no practice or
observation, the instructional time can be 10 days or less. If the students
are to be involved in other activity exercises, the instructional time will
need to be increased.

b

The intructor is encouraged to conduct a local search to locate other-
supplementary materials for use with this problem area. The items in this
problem area are for reference or modification as the instructors adapt this
material to their situation.

CREDIT SOURCES:

These materials were developed through a funding agreement,
R-33-21-D-0542-388 with the Illinios State Board of Education, Department
of Adult, Vocational and Technical Education, Research- and Development
Section, 100 North First Street, Springfield, Illinois 62777. Opinions
expressed in these materials do not reflect, nor should they be construed
as policy or opinion of the State Board of Education or its staff.

The teacher's guide, student worksheet, and test questions mere
developed by Jim Ethridge and Jerry Rapple. Transparency masters and
the transparency discussion guide were prepared by the Vocational Agricul-
ture Service, University of Illinois. Suggestions and guidance in. the
development of these materials were provided by the Metropolitan Core
Curriculum Pilot Test Teachers. The information sheets 00 Agricultural
Occupations were developed by Paul Hemp, Univerity of Illinois, as part of
a DAVTE Project The information sheets on Occupational Level and Compe-
tencies were developed by Ohio State ,.University and reprinted with their
permission.

The student worksheet "Student Awareness/Attitude Inventory" was
taken from Orientation to Applied Biological and Agricultural Occupations,
Illinois Office of Education, ,Springfield, Illinois.



TEACHER'S GUIDE

I. Unit: Oltntation to agricultural occupations

II. Problem area: Careers in urban agriculture

I l . _Objectives: At the close of this problem area the student will-

1. List at least five criteria for selecting an occupation.

2. Determine the occupational category and specfic job titles in
...fach field of activity.

a. Professional 1. Production Agriculture
b. Technical 2. Supply and Service
c. Managerial ,j 3. Mechanics
d. Clerical 4. Product Processing
e. Production 5. - Natural Resburces
f. Sales 6. Forestry
g. Service 7. Ornamental Horticulture

3. Identify the different types of enterprises and jobs included
in rural and/or urban agriculture.

4. List the major competencies needed by a person employed in
a given occupation.

5. List the major educational requirements of a person em-
ployed in a given occupation.

6. Describe in writing or orally t e working conditions in-
volved.

sr
7. List the approximate earning exR cted in a given occupa-

tion.

8. Cite at least one reference which 'Provides information about
occupations in agriculture.

9. Understand the oppOrtunities available for agriculture
employment in different parts of the nation.

10. Identify instructional units relating to each occupational
area.

4.E"

11. Place selected jobs.- in the appropriate occupational areas.

12. Become familiar with the rural and/or urban agriculture
opportunities in the community by surveying the agriculture
businesses and using survey forms, questionnaires, visita-

,k tions, personal interviews, and other available procedures.

13. Complete written worksheets on each occupational area and
define each occupational area. fte,

73 M-17A-3-3
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14 Complete a written agriculture career interest research
paper using Learning Resource Center Occupational Informa-
tion.

15. Select the type of work in which they are m interested
and do further research and study on t'h occupation.

IV. Suggested interest approaches:

1. Show and discuss the slidefitms, "Your Opportunities
in Agriculture," and "Think Big" Available from Vocational
Agriculture Service, University of Illinois.

2. Visit an agricultural industry in the community to observe
the jobs being performed (sel,i highest interest area).

3. By brainstorming, develop an interview questionnaire for
studying occupational areas in the community,

-4. Interview an employee at an agricultural industry.

5. Prepare a chart showing necessary skills of various agricul-
ture workers.

6. Prepare a bulletin board showing major agricultural occupa-
tions in the community.

7. Show a filin relating to occupations that are available in
agriculture. Locate films in the "free films" catalogs lo-
cate in your instructional resource center.

V. Anticipated pribblem and concerns of students:

1. What are the eight major areas of occupations in agricul-
ture?

2. \ What jobs are available, in each of the agricultural areas?

3. What competencies are necessary to get a job in an agricul-
tural occupation?

4. How cans I make use of the local high school agricultural
1 occupations education progra to prepare for an agricul-

.1 tural occupation?

5). What do I need to know about n occupation to select it for
exploration?

6, How do I begin to identify my career interest area?

, 7: What are the opportunities for entry level jobk in the agri-
cultural occupations in my local community? In Illinois? In
the United States?

8. )What is urban agriculture?

. 7e



9. What are agriculturally related jobs?

10. What is each area of agriculture comprised of? (Sub-divi-
sions)

11. What are occupational titles?

12: Wha,t reference materials are available for each area?

13. How are interests related to career choices?

14. What is the importance of studying careers?

15. What urban and/or rural agriculture careers. are available
within a 25 mile radius of our area?

16. What is meant by educational requirement?

17. What is entry level?

18. Which areas of agriculture offer the most career opportuni-
ties?

19. What are seasonal occupations?

20. What areas of agriculture are limited in our area?

VI. Suggested learning activities and experiences:

1.- Involve students in identifying problems and concerns in
selecting careers in agriculture.

2. Introduce the unit by discussing the contributions of the
agriculture industry to the community, state, and nation.
Distribute VAS Unit 5025 "Careers in Horticulture,", and
VAS Unit 5017a "Careers in the Retail Flowershop Busi-
ness."

3. Hold a class discussion on reasons for choosing a career in
agriculture.

4. Invite a representative ,of a local agriculture industry to
speak on agriculture's importance and trends,-

G

5." Conduct a class discussion on advantages and dis'advantages
of private' ownership and employment.

6. Distribute Worksheet I, "Student Awareness/Attitude Inven-
tory." AllOw students time to complete the handout then
call on one or two students to review with the class their
answers. (Dc7 not force this requirement. ) There is nd
Teacher- Key, it is for class discussion. Items 1-60 are for
general class discussion and items 61-102 are for career
guidance discussion.
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7. Distribute Worksheet II on names of each occupational area
and the handout., "Career Directory." Use handout on
suggested interview questions to stimulate student discus-
sion..

8. Show transparencies on agricultural occupations and discuss
the scope of each area and definition of each area.

9. Show a filmstrip on -each occupational arcia of agriculture
with special emphasis on ornamental horticulture due to
many subdivision's; Making slides of your students at their
training stations is, recommended. Complete Worksheet III,
"Introduction to. Agriculture Occupations," using one sheet
per filmstrip.

10. Distribute Worksheet IV, "Agri-career Investigation" along
with a worksheet for studying an occupation. (The class.
can develop their own forms or use one of the four ex-
amples in the paCket.)

k
11. Develop ' a list of various agricultural occupation's in your

community. Handout Worksheet V, "Occupational Directory
Assignment," with the Guide Sheet for Studying an Occupa-
tional Business (one sheet per business).

12.. Have students prepare a written or oral report on one or
more occupations of interest to them. Use form "Occupa-
tions in Agriculture," in Wor°.ksheet V as a suggested guide.

13. Permit the students to discusi how their selected jobs fit
their personal qualifications and the results of their interest
inventory.

14. Use the transparencies and discussion guide for information
on the scope of the agriclutural industry.

VI. Possible student projects in agricultural mechanics:.

1. ; Identify and list, those businesses in the community which
employ people in agricultural construction jobs. The phone
book or city business directory will be of help in doing
this

2. Obtain and examine some blueprints. Ask an architect or
shop instructor to help in learning how to read them.
Draw to scale-a plan for a new building.

3. Gather materials to make a model farm including farm build-
ings. Paper rnache ona board can be used for the ground.

. Paint, and add buildings made from construction paper.,
Dried weeds, grasses, or pine cones make beautiful trees.
Ponds, fences, drives etc., may be -added.--

M-I-A-3-64



4. Make drawings. or models of, the agricultural buildings
needed by a variety of producers. Show, for example, how
a cotton grower'i needs are different from a soybean or
dairy farmer's needs.

5. Write or visit a company dealing with agricultural struc-
tures. Ask for information about the types of materials
used in farm buildings. Try to find out why certain mate-
rials are better for specific buildings. Make a chart show:
ing the different types of farm buildings, the best material
for each, and why it i5 best. Pictures should be used to
further illustrate the structures.

6. Examine farm buildings in the area to find out the construc-
tion methods and types of material hich are used. List
these and describe them.

7. Select one of the,, agricultural ruc res occupations sug-
gested and research it. If possibt, interview someone in
this area. Gather the following information from the inter-
viewee and any reference -material available:

a. special skills and "aptitudes required
b. educational requirements
c. working conditions and setting
d. employment polisibilities .(ihcluding source of career

placement info mation)
e. effect of training and experience on earning potential
f. summer or se sonal job 44pportunities

8: Design a packet $f materials. which introduces occu
egricultural mec anics. Include pictures of peopl
quipment used,\ and the work setting. I nforma

e. ed in Project 7 above could be recorded on tap
pany the packet.

ations in
at work,

ion gath-
to accom-

9. Compare the a ricultural structures occupation chosen with
any other inte esting occupation. What educa onal require-
ments, skills, settings, and other characteri tics are com-
mon to both?

VII. Possible student p ojects in agricultural produ ts, sales, sup-
pliklaNand -services

1. Prepare charts hich identify the carcass location. 'bf vari-
ous cuts of mea- Identify the occupational difference
between a slaughter =r akd a butcher.

2. Prepare a map show' beef, swine, sheep, and tither
animal producers in the U.S. Locate the major packing
houses. Outline the proce for moving the'animal -from the
producer to the packing .hous- theCbstomer.

7"
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3. Prepare a report with pictures showing the use of -animal
parts whith are not used for human food. What happens to
the animal hides, tail, and squeal.

4. Display pictUresof seral ways meat is processed and
packaged, i.e., frozen, anned, freshi smoked. For each
picture, prepare statements as to why each method is

( chosen.

5. Compare the methods used 50 years ago with those used
today in processing poultry, fish, beef, swine, or sheep.

6. Research the history of meat processing. Is the geographi-
cal location of this. industry changing? Why? Is the need
fOr meat-packing workers decreasing? Why? What are the
trends in the industry?

7. Find out and report to the class the health standards which
must be met by meat,, poultry, and fish packers. What is
the purpsoe of inspecting meats? What does the label
"USDA" mean on a side of beef?

8. List asft-man'y of the by-products of the meat packing in-
dustry as possible. What is the importance of these by-
products to the industry?

9. Investigate possible ingredients of a meat product such a
bologna. What are some differences between brands?
Which products give the most protein for the money?

/ 10. Prepare a chart showing the definitions of various grades of
meat.

11. Visit a kosher butcher shop, a Chinese markets' or any food
specialty shop to gain some firsthand information. Are
there special ways of slaughtering and butchering meats or
processing other fooelie?for certain cultural or religious
groups? .

12. Select one of the meat-processing occupations suggested and
research it, interviewing someone in this area. Gather the
following information from the interviewee and any reference
material available:

a. special skills and aptitudes
b. educational requirements
c. working conditions
d. employment possibilities
e. attitudes and values necessary to obtain, hold, and

advance in career selected
f. qualities necessary to be a productive worker

VIII. Possible student projects in natural resources, forestry and
environmental control:



1. Obtain a map of the town, county, or township and locate
all of the recreational areas.

2. Plan a new recreational area in the county.,

a. What natural areas will be developed?
b. What buildings will-Wet-needed?
c. What sports equipment will make the park more func-

tional for adults, anechildren?
d. Why is the area selected a better area than Any others

that" could have ben suggested?
e. Make a scale drawing of the proposal. -Indicate streets

or highways, paths or trails, water areas, and major(

structures.
f. Prepare a Jist of persons needed to operate the park.
g. Estimate the cost of the project.

3. Prepare a guide brochure for prospective hunters and
fishers.

4. Make - a scale drawing 'of an imaginary campgrouhd area.
Include both permanent and temporary structures, as well
as the landscaping needed to make the area attractive.

5. Design a roadside park. Indicate roads, buidings, and
landscape features'.

6. Prepare a talk to give to the class (record it, on a cassette
tape if desired) which would explain the, value of particular
plants to the local area--some of those plant, should be
displayed in a terrarium.

7. Select a historic spot in the area. Research it and present
an illustrated talk about it. Use photographs, drawings,
models, _and maps which would be helpful to the tourists
visiting this area.

8. Get samples of camping permits and fishing and hunting
license forms. Duplicate them and have the class fill them
out. Be sure to include a list of rules and regulations.

9. Prepare a report about the recreational uses of forests, the
history of the park services, the importance of forests to
the total environment, and future trends for uses of forest
land.

10. Color a map of the United States locating the national
parks, and tell about the types of recreational facile
found in each. If possible, obtain pictures of the parks t
show 'the class.

IX. Applickion procedures:

1. ,The main purpose of this problem area .is to introduce the
students to the careers available in agriculture.

M-I -A-3-9
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2. The suggested learning exercises will . also start the stu-
dents planning for a career in an occupation.

3. EncourLge students to prepare and give a. speech for the
F.F.A. Public Speaking Contest on the topic of My Oppor-
tunities for a Career in Agriculture.

4. Try to interest the local F.F.A. Chapter in preparing and
presenting_a radio program on careers in agriculture.

,
5. Attempt to relate instruction in each other problem area to

careers in ,agriculture, where applicable.

'6. Maier-emphasis is on "Look at what is available," and "Agri-
culture is more than production farming. How might I, as
an urbAn student, with my types of interests find a satisfy-
ing and rewarding career in agriculture?

7. Dispel the myth "My uncle promised me a job so what is the
use!"

.X. Evaluation:

1. Prepare and administer a pencil and paper test using the
sample test questions.

.2. Collect and evaluate worksheets

XI. References and aids:

C

9.11.99990.6

1. Slidefilms, Agricultural Career Kit, Vocational Agriculture
Service, University of Illinois.

2. VAS Unit 5017a "Careers in the Retail Flower Shop Busi-
ness," Vocational Agriculture Service, Uiversity of Illinois.

3. VAS Unit 5025 "Careers in Horticulture," Vocational A icul-
ture Service, University of Illinois.

4. Student 'Information Sheets.
.

5.2 Student Worksheets 1-5.

6. Transparencies and.Discussion Guide.

7. Suggested Test questions.

8. Student °Awareness/Attitude Inventory.

9. Career Directory in Agricultural Occupations.
b

10. Occupational Outlook Handbook, Bulletin 2075, Superinten-
dent of Documents, U. S."-.Government Printing Office,
Washington, D. C. 20402.
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11. National Ag. Occupatipns Competency Study; Curriculum
Publisher's Clearing House, 47 Horrabir\ H Western
Illinois University, Macomb, Illinois 61455. '.
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INFORMATION SHEET

List of References f6r Career Information in Agricultural Occupations

ACTION pe ce Corps/VISTA
Two,Gateway enter, Room 318,
4th and State,
Kansas City, nsas 66101

ucator Magazine
5520 Touhy Ave., Suit kokie, Illinois 60037

American Agricul .Pal Editor'siissociation
DuPont Public fairs, 1403firandywine Bldg.,
Wilmington eavvare 19898

atio Association of Farm broadcasters
WIBW.TV,Box 119, Topeka, Kansas 66601

Agricultural Comniunicators in Education
1.98 Agriculture, University of Missouri
Columbia, Missouri 65211 ,

American Angus Association
3201 Frederick Boulevard
St. Joseph, Missouri 64501

r

v

American Association of Nurserymen ,

230 Southern BuAding, Washington, D.C. 20007

American Cyanamid Company
Berdan Avenue, Wayne, New Jersey 07470

American Farm.,Bureair FederationYoung
Farmers and Ranchers Activities

225 Touhy Ave., Park Ridge, Illinois 60068 .4

American Fisheries Society. Missouri Chapter
3526 South Rock Beacon Road
Jefferson City, Missouri .65101

American Hoechst Corporation
Animal Healthy Division', Route 202/206 North
Somerville, New Jersey 08876

American Morgan Horse Foundation
27585 West 183 Street, Gardner, Kansas 66030

Peace Corps International volunteer program to promote world
peace and friendship by making available to interested countries
Americans willing to serve overseas. VISTA: Domestic volunteer
program serving in poverty areas of America.

The magazine for professionals teaching vocational agriculture.

This exhibit is concerned with career opportunities in a4ricultura
journalism/communications and is jointly sponsored by the
AAEA, iJAFB, and ACE

The American. Angus Association is the world's largest !Peed
registry This booth features educational literature on judging
cattle, grooming cattle, getting a start in the registered cattle
business, etc. Literature also points out the advantages of Angus
cattle

fl

A professional organization representing nurserymen.

Chemicals for agriculture

General farm organization of America's farmers and ranchers.

Professional career organization representing fisheries profession
als. v

AVOMYCIN teambermycinsi

A breed association for the American Morgan Horse.

Arribrican Phytopathological Society Educational and demonstration materials of the diversity 'and
3340 Pilot Knob Road purpose Of the role of plant pathologists in improving agriculture
St. Paul, Minnesota 55121 throughout the world.°

American Quarter Horse Association
Amarillo, Texas 79168

American Soybean Association
777 Craig Road, St, Louis, Missouri 63141

American Veterinary Medical Association
930 North Meacham Rqad

..... Schaumburg, Illinois 60196

Associate&Milk Producers,Iac.
P.O. Box 32287, San Antonio, Texas 78284

Automated Mist Irrigation.
2213 Quarterstaff Road,Richmond, Virginia 23235

A breed association for American Quarter Horses.

Commodity organization.

National professional association of veterinarians.

Milk marketing cooperative.

.
szl
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Belleville Area College
2500Carlyte Road, Bellevilledillinois 62221

BioZyfne Enterprises, Inc
1231 Alabama, St Joseph, Missoun'64504

Two-year Associate Degree progrents of study in agriculture.

Manufacturers'of nutritional supplement fo?all animals.

Black Hawk College ,Two-year Associate Degree programs oestudy in agriculture.
"East Campus, P.0 Box 489, Kewanee, Illinois 61443

Briggs & Stratton Corporation
P.0 Box 702, Milwaukee, Wisconsin 53201

Bureau of the Census
Washington, D C. 20233

Butler Mfg. Co., Agri Products Division
7400 East 13thStreet
Kansas Cityrnlissouri 64126

CarISandburg College
P.0 Box 1407 S. Lake Storey Road
Galesburg, IL 61401.,

ee

Chevron Cherneal Company
5'75 MarketSt ,San Francisco, CalffOrma 94105

College of Lake County°
19351 W. Washington St., Grayslake, Illinois 60030

Danville Area Community College
2000 E. Main St., Danville, Illinois 61832

John Deere
' John Deere Rd., Moline, Illinois 61265

DEKA LB AgResearch, Inc.
Sycamore Mad,;;DeKalb,1111°Aois 60115

0.

DuPage Hortic9tural School, Inc.
P.O. Box 342. West Chicago, Illinois 60185

Dyer pistlibuting AgroPlus
3315 Auburil Drive, St. Joseph, Missouri 64506

Elgin Community College
1700 SpaRan Or:,.Elgin, Illinois 60120

Employment and Training Adminstration
U.S. Department of Labor, Room 1000
911-Walnut Street, Kansas city IMissouri 64106

`Eritomological Society ofArnenta
4603 Calvert Rd. college Park, IViarylarid 20740

Esteafi General Chemicals Corporation
300 North LaSalle tre,et, C.hicagO, Illinois 60602

7arrnianu dustrial Equipment Institute
410 North Michigan Avenile
Chicago, IllinOis 60611

Smallgasoline engines for a myriad of farm uses.

Agriculture statistics and graphics produced from the Census of
Agriculture, and other data from censuses and surveys.

Agr.iProducts Div. Graff 9 Storage, grain drying, farm buildings
,Jarnesway Div . unloader, cattle feeding equipment, manure

removal equipment.
Oswalt Div.: Feed loaders, feed mixing trucks, manure hauling. ?

TwoyearAssociate Degree programs of study in agriculture.

Agricultural chemicals manufacturing and marketing.

Two-year Associate Degree programs of study in agriculture.

Two-year Associate Degree programs of study in agriculture

Equipment, career opportunitietsisand educational materials.

Hybrid corn, sorghum, wheat and sunflower, proprietary alfalfa,
hybrid swine and poultry, irrigation equipment and livestock and
commodities marketing.

Vocational training in horticulture.'

groPlus Soil modifier and conditioner.

A

Twat-year Associate Degree progamsbf study in agriculture.

' Provides services to those seeking employment and to those
providing

qt.
A professional society disseminating information-dbout iuects
and their impaction agriculture.

Cheinicals for agriculture.

-
r,National trade- association for field machinery and farmstead

equipment, co- s5onsor of National F FA Safety Contest.
.

Farmlind industries Inc. A diversified agricultural cooperative. -

.3315.N. Oak TraffIcway, Kansas City, Missouri 64116 '

Federal Crop Instiranci aorpoeation, USDA
Washington, D. C. 20250

111;

lc.. "
,
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Provides a sound system of all risk crop insurance for improving
the economic stability of the American farmer.
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Food and Energy Council, Inc.
909 University Ave.-, Columbia, Missouri 65201

Highland Community College
Pearl City Road, Freeport, Illinois 61032

Hesston Corporation
Hesston, Kansas 67062

Illinois Central College
East Peoria, Illinois 61635

Illinois Commercial Arborists Association .
835 Vera Lane:Wheling,

Illinois Eastern Community Colleges, 529 (IV )
.Walpsh Valley college, 2200 College Dr.
Mt. Carmel, Illinois 62863

Illinois Landscape Contractors Association
318 S. Second St , St. Charles, Illinois 60174

Illinois State Florists Association
505 South 23rd St., Matton, Illinois 61938

Illinois State Nurserymen's Association
Suite 1702, Springfield Hilton
Springfield, Illinois 62701
o

Illinois State University (ISM
Depart of Agriculture, Normal, Illinois 61761

Illinois Turf Grass Foundation
P 0. Box 501, Urbana, Illinois 61801-

Illinois Valley Community College
RR, 1, Oglesby, Illinois 61348

International Brangus Breeder's Associaen
9500 Toga Dr., San Antonio, Texas 78230

International Harvester
401 North Michrgan Avenue

° Chicago, Illinois 60611

International Society of Arboriculture
P.0 Box 71 5, Lincoln Square
Urbant, Illinois 61801

John A Lo9an College
Carterville, Illinois 62918

John Wood Community College
1919 N. 18th St Quincy, Illinois 62301

Joliet Junior College
1216 Houbolt Ave., Joliet, Illinois 60436

r`
Kankakee Community College
Box 888, Kankakee, Illinois 60901

Kaskaskia College
Shattuc Road, Centralia, Illinois 62801

Kawasak.i Motors Corporation c-
2009 E. Edinger, Santa Anna, California 92705

KistSwaukee College
- Box 29,- Malta, Illinois 60150

Educational material concerning food and energy.

Two-year Associate Degree programs of study in agriculture.

Farm equipment.

Two-year Associate Degree programs of study in agriculture.

Professional association of Illinois arborists

Two -year Associate Degree programs in study in agriculture.

Professional association Of Illinois lindscape contractors.

Professional asiociation of Illinois

Professional association of Illinois nurserymen.

Education in professional agriculture- -four year Bachelor Degree
programs

lurfgrass management and industry.

Two-year Associate Degree programs of study in agriculture.

A beef breed association.

A futuristic concept of oppbrtunities in agriculture.

Professional association of international arborists.'

Two -year Associate Degree programs of study in agriculture.

Two-year Associate Degree programs of study-in agriculture.

Two-year Associate Degree-programs of study in agriculture.

Two-year Associate Degree programs of study in agricultUre.

TwOyear Associate Degree programs of study in agriculture.

Economical all terrain vehicles and snowmobiles for the farm.

two-year Aisociate Degree programs of study in agriculture,

IA- I -A-3-15



Lake Land College
South Route 45, Mattoon, Illinois 61938

The Lee Company
9001 West 67tftStreet
Shawnee Mission, Kansas 66201

Lewis & Clark Community College
5605 Godfrey Road, Godfrey, Illinois 62035

Lincoln College
Lincoln, Illinois 62656

Lincoln Land Community College
Shepherd Road, Springfield,.Illinois 62708

Massey-Ferguson, Inc.
1901 Bell Ave., Des Moines, Iowa 50315

Mc Henry County College --
Route 14, Lucas Road, Crystal-Lake, Illinois 60014

Midwest Breeders Cooperative
Shawano, Wisconsin 54166

Missouri Department of Conservation and
The Wildlife SocietyMissouri Chapter

P O. Box 372, Columbia, Missouri 65205

Mobay Chemical Corporation
Agricultural Chemical; Division
P.O. Box 4913, Hawthorn Road
Kansas City, Missouri 64120

Moraine Valley Community College
^153900 South 88th Ave., Palos Hills, Illinois 60465

tational Alcohol Fuels Information CenterVt61
7 Cole Boulevard

Golden, Colorado 80401

,National Association of Animal Breeders
P.O. Box 1033, Columbia, Missouri 65205

National Farmers Organization 1
720 Davis Avenue, Corning, Iowa 50841

' National Grain and FeedAssociation
725 15th Street, N. W., Washington, D C. 20005

National Guard Bureau
P.O. Box 1776, Edgewood, Maryland 21040

National High School Rodeo Association
Box 563, Wright, Wyoming 82732

National Rifle Association
1600 Rh.ode Island Avenue, N.W.
Washington, D. C. 20036

National Society of Livestock Record Associations
210 Utah Ave., West Plains, Missouri 65775

National Weather Service
601 East 12th St., Kansas City, Missouri 64106

Navy Recruiting Command
4015 Wilson Blvd., Arlington, Virginia.22203

M-I-A-3716

Two-year Associate Degree programs of study in agriculture.

Hundred percent cotton fabrics utilizing safe,,ty features in work 44
and leisure garments.

Two -year Associate Degree programs of study in agriculture.

Two-year Associate Degree programs of study in agriculture

Two year Associate Degree programs of study in agriculture.

Farm machinery, industrial equipment, and Diesel engines

Two-year Associate Degree programs of study in agriculture.

Artificial insemination of dairy and beef cattle.

Conservation .of Missouri's wildlife, fisheries and forestry
sources.

re

Careers in agriculture, educational literature on the proper use of
chemicals in agriculture.

A

Two-year Associate Degree programs of study in agriculture.

A real alcohol fuel production plant in action' Free literature and
information on the performance, economic, technical and other
important aspects of alcohol fuel production. °

Artificial Insemination industry

Collective bargaining for agriculture.

National agricultural trade association, for the grain and feed
industry.

Vocational training, part-time employment.

Leadership training through participation in an American sport.

Wildlife management, hunting, firearm safety.

National purebred record association representing most breeds of
livestock in America.

Prepares forecast products for agriculture, careers with National
Weather Service, pamphlets available for distribution.

United States Navy educational and emptoyment opportunities.

8



North American Limousin Foundation
100 Livestock Exchange Building
Denver, Colorado 80216

Northrup King Company

Parkland College
2400 W. Bradley, Champaign, Illinois 61820

Pfizer Agricultural Division
235 East 42nd St , New York, New York 10017

Pioneer Hi-Bred International, Inc.
1206 Mulberry Street, Des Moines, Iowa 50308

Poultry Science Associatio
309 W. Clark St., Champai , Illinois 61820

Rend Lake allege
Ina, Illinois 846

R J. Reynolds In. es, Inc.
Reynolds Boulevard
Winston Salem, North Carolina 27102

Richland Community College
1425 Federal Dr., Decatur, Illinois 62526

Santa Gertrude Breeders International
P.O. Box 1257, Kingsville, Texas 78363

Sauk Valley College
R.R. No. 5, Dixon, Illinois 61021

Seald Sweet Growers, Inc.
P.O Box 2349, Tampa, Florida

Shawnee College
Ullin, Illinois 62992

Beef cattle breed association.

World's largest marketer of seeds for agricultural and other uses.

Two:year Associate Degree programs of study in agriculture.

Pays tribute to the Swine Proficiency Award winners and offers
information regarding various types of career opportunities.

Seeds for high yields.

Exhibit includes eggs and incubators, chicks hatching, .career
publications.

Twci-year Associate Degree programs of study in agriculture.

R. J. Reynolds Industries, Inc., is the parent company of K. J.
Reynolds Tobacco Co., Del. Monte Corp. (processed foods,
beverages and fresh frult),°R. J. Reynolds Tobacco International,
Inc.; Aminoil USA, Inc. (energy); SeaLand Industries Invest-
ments, Inc. (containerized shipping); and RJR Archer, Inc.
(packaging).

Two-year Associate Degree programs of study in agriculture.

A beef cattle breed association.

Two-year Associate Degree programs of study in agriculture.

Florida's larg4st and oldest citrus cooperative. Shippers of fresh
33601 Florida citrus both domestically and world-wide.

Shell Chemical Company, Agricultural Chemicals
P.O. Box3871, Houston, Texas 77001

A: 0. Smith Harvestore Products, Inc. .
550 West Algonquin Road
Arlington Heights, Illinois 60006

SKth Equipment, Dii4 of Tescom Corporation
^/600 Niagara Lane North
Minneapolis, Minnesota 55441

Society of American Florists
901 North Washington Street
Alexandria, Washington, D C. 20014

Society for Range Management
2760 West 5th Avenue -
Denver, Colorado 80204

Southeastern Community College
Route 4,-Harrisburg, Illinois 62946

Southern Illinois University (51U)
Agr. Ed. & Mechanization
SIU/C, Carbondale, Illinois 62901't

Two-year Associate Degree programs of study in agriculture. -

Agricultural chemicalsinsecticides and herbicides.

Farm equipment for storage of feed.

Oxy-fuel gas welding, brazing and cutting torches and outfits on
display plus a live cutting torch demqnstration featuring artisitic
cutting.

An a*sociation to promote the floriculture industry.

A professional non-profit scientific and educational association
open to anyone engaged in or interested in any aspect of the
study, mangement, and use of rangeland resources.

co

Two-year Associate Degree programs of study in agriculture.

p.

Education,in Professional Agriculture. Four year Bachelor Degro
programs.
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Spoon River College
R ,R No 1, Canton, Illinois 61520

6 Two-year Associate Degree programs of study in agriculture.

Two -year Associate Degree programs of study in agriculture

Four-wheel drive tractors

State Community College of East St. Louis
417 Missouri Ave , East St Louis, Illinois 62201

Steiger Tracto'r, Inc
310 First Ave , Fargo, North Dakota 58102

Stone Manufacturing and Supply Co.
1212 Kansas Avenue
Kansas City, Missouri 64127

Student Conservation Association, Inc
P 0 Box 550
dharlestown, New Hampshire 03603

SURGEBabson Bros. Co.
2100 South York Rd., Oak Brook, Illinois 60521

Tri State Breeders Cooperative
Rt. 3, Box 50, Baraboo, Wisconsin 53913

Triton College
2000 5th Ave., River Grove, Illinois 60171

United States Air Force
Randolph AFB, Texas 78148

University of Illinois (U of I)
Div..of Agricultural Education
357 Education Bldg:, 1310 S. Sixth St ,

Champaign, Illinois 61820

US Army Recruiting Command
Fort Sheridan, Illinois 60037 '

US Coast Guard Opportunities
811 Grand Avenue, Room 135
Kansas City, Missouri 64106

o
US Department of AgricultureFarmers Home

Administration
14th and IndepAdence Avenue S.W.
Washington, D. C 20250

US Department of AgricultureFederal Grain
Inspection Service, Training Branch

1221 Baltimbre,St., Kansas City, Missouri 64105

US Department of Agricultufe
Soil Conservation. Service

0, I, Box 2890, Washington,D C. 20013

Livestock show equipment (combs, brushes, leads, halters),
livestock identification equipment (tattoo, notchers, brands,
tags), livestock handling equipment (leads, catchers, chutes)
rodeo roping (dogging) chutes.

Provides opportunities for young peoet944ore career possi-
bilities and gain "hands on" experience b'f1.11130<ing as volunteeri
in natioul parks, national forests, and other land management,
conservaiN and natural resource agencies. Young people from
16-18 who participate in a high schoolwork group typically
spend 3-4 Weeks working and learning at a backcountry camp
site, followed by a one-week recreational backpack.,The Park and

' Forest Assistant Program offers college-age and older people the
opportunity to spend 10-12 weeks working side-by-side with
professional park or forest personnel.

Milking machines and related products.

Animal breeding. One of the largest direct-member farmer owned
and controlled artificial. insemination cooperatives in the world.

Two-year Associate Degree programs of study in agriculture.

Career opportunities and training available to individuals in the
United States Air Force.

4

Education in professional agriculture. Four-year Bachelor Degree
prdgrams. vies-

Career and education& opportunities in today's US Army.

Career opportunitiestthe military service with a humanktanan
mission.

A government agency working in community development.

Grain grading test dispJaNK

Career opportunities with Soil Conservation Service. A federal
agency interested in the conservation of our natural resources.

US Environmental Protection Agency Career opportunities with five federal agencies
Consu.mer Products Safety Commission -
Food and Drug Administration
pecLitiational Safety acitlealth Administration t.,

Food Safety jand Quality Service .

324 East 11th Street, Kansas, City, Missouri 64106
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US Department of Education Bureau of
Student Financial-Assistance

ROB 3, Room 4661, 400 Maryland Ave , S W
Washington, D%C 20202

US Department of the Inter.ur
Wildlife Service

2701 Rockcreek Parkway, Suite 106
North Kansas City, Missouri 64116

Fish and

US Department of the Intertor Office of
, Surface Mining

818 Grand Avenue, Kansas City, Missouri 64106

US Maririe Corps
811 Grand Avenue, Room 106
Kansas City, Missouri 64106

The Upjohn Company, Agricultural Division
DePd1 WM' it 9510 190, 700 Pui taye Road .

Kalamazoo- Michigan 49001

Versatile Manufacturing 'Company
830 North Agnes, Kansas City, Missouri 64106

Financial aid to students in any post secondary institute, private
or public, two or four year

A federal conservation agency interested in protecting fish and
wildlife for future generations and today.

Energy conservation is.the. theme orthisxhi6it featuring infor-
mation about the Office of Surface Muling.

Opportunities for leadership in the service of your Country

Upjohn Veterinary Proddcts, TUCO Animal Health and Plant
Healthy Products; Asgrow Seed Company, Cobb Breeders for
poultry production

4

Large four-wheel drive tractors.

Western Illinois University (4HU) Educalion in'orbfessional agriculture. Four year Bachelor Degree
Dept of Agriculture, Macomb, Illinois 61455 prograrrrs

Wilbur Wright College Two year Associate Degree programs of study in agriculture.
3400 N Austin Ave Cnicagu Illinois 60634

Wiley Enterprises
Rbute 3, Box 1618, Lawrence, Kansas 66044

The finest in organic prpducts.

William Rainey Harper College, 512(1 ) Two-year Associate Degree programs of study in agriculture.
Algonquin Roselle Roads, Palatine, Illinois 60067

, Youth for Understanding Youth exchange organization. -

3501'Newark Si N W , Washington. D.C. 20016 .
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INFORMATION SHEET

CAPSULE DESCRIPTIONS OF AGRICULTURAL OCCUPATIONS

I. Production Agriculture

M- I -A;3-20

A. Self-e loyment Occupations in Animal Production (0.E Code
01.010 a d/or Plant Production (0.E. Code 01.0102)

Jbb -opportunities in this area'inv.plye the on-farm work of
producing or growingjcrops and/or livestock. Farmers and
ranchers rare the produces of animal and plant products.
Although off-farm agri ltural occupations have become morep).1

important in the -pat few years, one must not forget that
the foundation of most of the agricultural industry is farm-.
ing.

ur ability to enter animal and/or plant production occupa-
tions as a self-employed person will probably require your
having enough money or credit 10 get started as an .8wner-
operator or as a tenant of an animal "and/or plant produc-
tion operation. Many young farmers and rancners enter
occupations in this area by working at home, getting live-
stock; crops, and equipment a's a part of their supervised

.occupational experience program in high school, and _eventu-
ally forming partnerships with their parents.

A common characteristic of jobs in this area is that the
worker must have a knowledge of planting, breeding,

. feeding, and other management practices. _.
.4.

Self employment occupations in animal and/or plant produc-
tion require the individual to do many, different jobs and
make many decisions. His/her jobs may include manager,
supervisor, and laborer, as well as bookkeeper ,rand finan-
cier.

'es

B.. Paid-employment occupations in Animal Production (0.E.
Code 01.0101) and/or Plant Production (0.E. Code 01.0101)

Job opportunities in this area primarily involve on -farm
work as, a paid employee of a livestock and/or crop produc-
tion ,operation. In recent years the United, States has been
involved in an agricultural revolution, .that is- having' a
tremendous' influence on the employment opportunities in
agricultural production' ocoupatigps. In the minds of many
persons, farming and ranching require that a person own,
operate, and -manage 01. farm or ranch. This was truea few
years ago, but today/ many agricultural production opera-
tions A're large business enterprises Which hire 'farm mana-
gers, foremen4 herders, caretakers, veterinarians, farm
hands, and various other paid employees.

I '
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Paid-employment occupations in antmalarid/or plant produc-
tion can be at several different levels ranging from a sea-
sonal farmhand to animal scientist. Therefore, the
educational requirements for this occupations area depend
on the specific job. Actual on-farm experience working
with plants and animals is - beneficial but .not essential-.

Agriail.t.i.iral Mechanics Occupat-ions (0.E. Code 01.0300)

Agricultural mechanics _includes a wide variety of jobs. Knowl-
edge of and skills in mechanics are a vital part of many jobs
which may not be associated with agricultural mechanics. New
jobs are continually being created .to meet the changing needs of
society; therefore, some of the agricultural mechanics occupa-
tions are found in urban areas. A new area of job opportunity
is the area of environmental protection and pollution Control.
Much of the training necessary to perform occupations in environ-
mental control is found )11 studying biological and agricultural
sciences in combination with mechanics skills. This means that
students can combine their mechanics skills with skills in other
areas to qualify for new occupations. Agricultural mechanics
includes such areas as engineering, agricultural construction,
agricultural waste management, and agricultural equipment menu-
factturing.

III . Ornamental Horticultural Occupations (0. E. Code 01.0500)

The ornamental horticulture industry deals with the selection,
production, maintenance, and care of ornamental plants and
materials. Occupations in this area of work have at least one
thing in common - ornamental plants. Areas of knowledge ,which
are important for people who choose a career in this field include
plant propagation, soil and fertilizers, horticultural mechanics,
plant growth, plant identification, landscape design and manage-
ment, insect and disease control,' and plant care.

Opportunities for employment in the field of ornamental horticul-
ture are excellent. The industry is expanding as people spend
more money on landscape design, flowers, and recreational
activities which involve the use of parks,' golf courses, and
wooded areas. Increased leisure time and a national concern for
environmental quality are two other factors whichhave caused a
steady growth in the ornamental -horticulture industry.

StuOents who wish to ,plan career in the field of ornamental
hortiouTture will find that jobs exist at various competency°
levels. This means that one can select 'semi-skilled or single-
skill jobs, technical jobs, or professional-level jobs, depending
on the amount of education one wishes to completes -Salaries and
wages- vary with the level of jobitcompetency. As in any field,
those jobs which require limited amount of experience and train-
ing do not pay high wages. However, there arg opportunities
for advancement for those persons who are willing to wok and
willing 'to prepare themselves for higher level positions. To
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some degIrer----. industry attracts the "luxury dollars " This
means that some Of the best opportunities are in areas where
wealthy people reside. In general, one can assume that job

) '. opportunities in ornamental horticulture are most prevalent in
urban and suburban areas. Most of the nurseries, .greert.:,ses,
floral shops, golf courses, parks, and sod farms are located
near large towns or cities.

IV. Agricultural Products, Supplies, Sales, and Services

A . Agricultural Supply and Service Occupations (0.E. Code
91.0200

A person who enjoys meeting people and is willing to accept
responsibility can find many career opportunities in today's
agricultural business world. Farmers and ranchers spend
billions of dollars annually for supplies and services needed

, I,
_ to produce crops and livestock. Agriculture businesses

are constantly looking for dynamic individu to perform* jobs associated with providing farmers wi h agricultural
supplies and equipment. These occupations ay deal with

'\ the manufacturing, handling, distributing, anti selling of
supplies su h as feed, seed, fertilizer, and far equipment.\
Persons ith an interest in business and with some basic
knowledg and skills in agriculture are well suLted for jobs
of this kin A kno;ledge of the company's product and
how it benefits the user helps an employee give better
service to customers.

...

There are agricultural businesses- in almost every commun-
ity. Their function is to provide supplies and services to
agricultural producers and others. Agricultural supply
businesses may range from a farm and garden supply store
to an agricultural petroleum center. The supplies which
farmers and ranchers purchase, rather than- furnish them-
selves, are expected to increase. This will increase the
number of jobs and employment opportunities in sales work.
The sale of supplies frequently generates a demand . for
speciali,2ed services, such as applying lertilrzer or chemi-
cals, servicing equipment, and inspecting products. ,
Agricultral supply and service occupations offer a great
opportunity for people with energy, enthusiasm, and appro-
priate training to.enter and succeed in business.

B. Agricultural Products and Service Occupations _( 0-.E. Code
01.0400)

. 1Working1 with
4 plant and animal products is interesting and

challenging to many people. Improved methods of process-
ing, inspecting, and marketing agricultural products have
created' new and exciting careers in agribusiness and in-
dustry. Occupations + associated with agricultural products

I
.9
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allow, a trained person to use his/her knowledge of agricul-
tural products while applying scientific and business princi-
ples: Personnel with various levels of education are needed
to transform raw agricultural products into finished pro-
ducts.

Many steps are involved in moving raw agricultural pro-
ducts from their production locations to the processor and
then to the consumer. Persons are needed to perform jobs
such as buying, assembling, storing, packing, warehous-
ing, advertising, selling, regulating, and inspecting.
These functions and services are essential in the process of
supplying "ready-to-eat" and "ready-to wea:roducts to
consumers throughout the world.

It is expected that the number of agribusinesses will in-
crease in the future and that the demand for trained per-
sons to process and distribute agricultural products will
expand. Career opportuniti are available for both city
and farm youth. Some jobs th t are growing at a fast rate
will require more training and ed cation. The jobs that can
be performed by persons with less than a high school
education are becoming fewer: any of the semi-skilled and
skilled jobs require° vocational and technical training at a
secondary school or community college. Some jobs require a
college degree.

V. Forestry, Natural Resources, and Environmental Control

A . Forest Conservation, Occupations (O. E. Code 01.0601)

Thig group includes those jobs which are mainly concerned
with the protection, management, and care of forest lands.
Persons employed in these Mobs prune trees to improve the
quality of the timber,' spray 'trees with pesticideS to protect
them from insects and diseases, and protect trees and
wildlife from fire. Many of these jobs are done seasonally.

-4 For example, forest fire fightes are in demand during the
summer months when fires in the forested areas are likely
to happen. The jobs concerned with controlling forest
pests and diseases or planting tree seedlings (reforestation)
are assigned to foresters who work in laboratories or rou-
tine jobs, especially those who have had past experience in
forestry work. In general, the work is performed outdoors
or in woodlands and in all kinds of weather.

I

B . Soil Conservation (0.E. Code 01.0603) and Water Conserva-
tion (O. ECode 01.0605) Occupations

Persons whose jobs' are included in thi.s group are college
graduates with majors in soil science, range management, or
related fields of study. A job as .a soil conservation aide
requires ss than a college education. Generally, jobs' in
this cluster require that the individual know how to manage
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soil, water, and other natural resources for liyestock and
crop production, wildlife grazing, recreation, and other
uses of our natural resources. The ability to get along
with others and a genuine love for the outdoors are two

46lik important requir:ements. for people employed in these jobs.
In the future, there will be more job openings for people
trained to work in soil and water conservation because of
increased interest in recreation, conservation, -and the
environment.

.$

C. Park and Recreatio?) Occupations (O. E . Code 01.0602)

With the increased interest in physical fitness, improvement
of transportation faCilities, higher wages, and shorter\
working hours, more and more' people are spending their
leisure time in parks or recreational areas for picnics,
nature study, games, etc. To sktir.this public interest,
more add more game preserves and recreational areas are .

being developed.

most cases, people take their vacations or have leisure
e during the summer riiont s, which means parks and

other recreational areas must e open then for use by the
<$ public. Except for e fnanag Hal positions, employment in

maintaining these c'rec eational reas is open to high school
graduates. The war is most -I outdoors and involves-

a. managerrient and prot ction of f rest and recreational areas.
Employees also are ngaged in giving instruction to the

tpublic for using the parks and facilities properly.

M- I -A -3 -24
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'D. Education and Research Occupatatis--(41._.E. Code 01.990)

These jbbs involve research, instruction, or other activities
related to natural resources,, wildlife, and recreation. Most
of these jobs. are fourtd in universities and in some special-
ized, government ,offices like the Natural History Survey,.
Geological Survey, and Department of Conservation. A
requirement for most of these jobs is a college. degree.
However, with the nature of research stildies being done,
those with an advanced college degree are preferred. Work
may be done both indoors and outdoors. Some positions
require extensive traveling to many places, including. other
countries. s

a
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STUDENT INFORMATION SHEET

SUGGES.TED INTERVIEW QUESTIONS

The tofrOwing is a list of questions which could be used when interviewing
people about their occupation. This fist is not complete and is intended to

..be used as ai "helper" in thinkirig° up other questions.

1. °MN did you pick this job?

2. How did you _get started in your occupations?

3 How did you choose your place of training/

4 Wnat educationpl, training, and, other qualifications are there for the
job' -7"

5. Ir .ou sr-Could Wish to change lo1bs would the training contribute in
and way' r

6. Do you th-ink this job would have a good future for me?

7. How could I get started in 'this career?

8. What is the salary range of this occupation?

9. What 'could a beginning-operson expect to make?.
10. What are the fr'rhge benefits?

11. Do you get paid vacations?

12. Do you have medical insurance?

13. Is there any chance of being{{ laid-off?' If so, how many times a year?

14. What Sort oaf planning adoeS this business have for retirement?

15. What do you or don't you like aboytyctir.job?

16. What are the advantages?

17. What are the disadvantages?

18. Wha°t are the hours and working conditions?

19. Do you ever have to work holidays? If so, which ones?

20. Do you ever work on wee lr ends?

21. Is there a special uniform you must wear, or are you free to wear
what you want? Does the compry -provide the uniform or dots the
employee? r
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22. What tools you need?

, 23. Do you have to buy your own equipment'

24. What are the physical requirements?

25. What do you do in this occupation?
. 4

26. How much traveling is involved?

27. What kinds of people do you work with?

28. Is there any chance for advancement?

29. What are yotir responsibilities?

30. Do you belong to a union?

31. What's a typical day like for you in this job'

'32; Is there any on-the-job training?

33. Has there ever been a time you couldn't stand your job? If so, why
and when?

34. Do you have to move if the company does?

35. What work experience did you have before you started to work in this
occupation?'

36. Who depends on your work? Upon whom do you depend? .

37.., Are there opportunities for advancement in this job? It so, what are
the requirements for advancerfient?

38. How does your job affect your personal life'

39. What kinds of 'people do you meet?

110. Do youou work mainly with people tr things? ,
9

41 . Do you werk a lotilwith ideas?,--
% , . e

IP. 2

42. Does your jpb offer opportunities to be `creative? . .

,
. . a'

-4a. Are peotTlia;,with, jroor kinds', tof skills usually reeded...- even when
I .

, .b"usiness ifiaji be bad" .,"".
V 12)9

.4. .. .. .>
a , t ,..

..44, 4,s your ivork lit 54I.seasonal? ,
. .. . : *

4 .
A-

9 ). 40 '
'45.

.4,
Could yoir- briefl,y dpscf-ibe the personal qualities-a persoh wduld need

' a illk ° to do your job.- sirefigth,. hgrght, agility, ability to4thitfk ragidly!, ,p
e . e ef

ability
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46. Woulcf you recommend this kind of work for your children?

47. Now do you spencc'your time after work

48. If you Could ~have any job in the world, what would you like to be?

49. Do you still go to school fpr sps-tal. training?

50. When are people promoted? Wh n are people fir.0?

"4 "
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STUD' 4kkT WORKSHEET

STUDENT AWARENENATTITUDE INVENTORY*

Directions: Listed below are a number of statements about work and
choosing an occupation. Read each statement and decide whether you
agree or disagree with it. Your. 'answer should be as close as possible .to
what your true opioion is right now There are no right or wrong
answers. If you STRONGLY AGREE with the statement, circle SA; if you
AGREE with the statement, circle A, if you are UNDECIDED, circle U; if

ou DISAGREE with the statement, circle D', and if you STRONGLY
DISAGREE circle SD.

1. You have to know what you do well, and what
__y.oLi_clo_not-cio-w el I ,b &far e- you-c-an-c-hoose-an

occupation. SA A U D SD
2. Ask others about their occupations, but_make

your own choice. SA A U D SD

3. Its unwise to choose an occupation until you
have given 0, a lot of thought. SA A U D

4. Once you make an occupational choice, you
can't make another one. SA

5. In making an occupational choice, you need to
know what kind of person you are. SA

6. A person can do anything he or. she wants as
long as he o'r she tries hard: y-SA

7q. Your 'occupation is -importantl because it
determine how much you can earn. SA

8 In choosing an occupation, it is more important
to know what_ you do well than to know what'
you like to do. SA

9. Plans which are indefinite now will betome
much clearer in the future. SA

10.. Your parents probably know better than, anybody
which 'Occupation you should enter.

44*

11. Work is worthwhile mainly because it lets you
buy the thingsyou want.

12. Work is drudgery.

SA

SA

SA

A U
T

D. SD

A U D SD

A U D SD

A U D SD

A U D. SD

'A U D SD

A U D SD

A U D SD

A U D SD



13.

14.

15.

A person should not even try to decide uporl- an
occupation because the future is so uncertain.

It's probably just as easy to be successful in
one occupation as it is in another.

By the time you are 15 years old, you should
have your mind pretty well made up aboUt the

SA A

A

U

f!

D SD

D SD

,.

f

occupation you intend to enter.
1

4,-

SA

'
A 0. Dh 5D,

16. There are so many things to consider in Choosing
an occupation, it is hard to make a decision SA A 0 D SD

17. Sometimes' you can't get into the occupation \ ou
want to enter. SA A D SD

18. You can't go very far wrong by following your

19.

parent's advice-.about which occupation to enter

Working in an occupation is a lot like going
to school.

i

SA

SA

A

,

,,

l'
U

:-., SD

D SD
20. The best thing to do is to try out several

occupations and then choose thesone you like
. best ',A A U fl :,-_)

.
21. There is only one occupation for each individual SA A . I L: SO

22. The most important consideration is choosing an
occupation is whether or not you like it. SA A U D SD

23. Your interest in an occupation is not as
important as whether you can d'o the work. SA A ll D SD

24. You get into an occupation mostly by chance. SA A U D SD

25. It's who you know, not what you know, that's
important in an occupation. SA A U D SD

26. You should choose an occupation which gives
you a chance to help others. SA A U D SD

.
27. You should choose an occupation, then plan how

to enter it. . . SA A U D SD

28. You should choose an occupation in which you
can someday become famous.

f
SA A U D SD

29. If you have some doubts about what you want
to do, ask your parents. or friends for advice
and suggestions. SA A 1J D SD

30. Choose (an occupation which allows you to do
what you believe in. SA A U ,D SD

..,
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3t. The most important part of work is the pleasure
which comes- from doing- it.

32. It doesn't matter which occupation youchoose
as long aS,it pays well.

=

/ t

33. As far. as .choosing an occupation is concerned,
something will come along sooner .or later.

34. I donr-t worry about choosing an occupation
because I don't have anything to say about
it anyway.

35 The test occupation .s one w rich is interesting.

36. I redity can't find any occupation that has much
app'eal to me.

37. I rave little or no idea, of what working willbe like.j

38. when I 'am trying to study, I often find myself ,

daydreaming about what it will be like when I

start working.

39 no into the military, I think 'Wait to
choose an occupation until I'm out.

7
. , ;then 4. comes to choosing an occurati6n, I'll

make up my own mind,

41. I want to really accomplish something in my
wdr-k-7to, make a great discovery or earn lots of
money or help a great number of people.

42. As long as 1 -can remember, I've known what job
I wanted to do.

43. I, can't understand how some people can be
so set about what job they want to do.

44. My occupation will have to be one which has
short hours and nice working conditions.

45.. The occupation I choose has ,to give me plenty
of freedom to ,do what 'I want.

46. I, want an` occupation which, pays a lot of money.

47. I often wonder how successful be ii' my
occupation

0'48. I, know which occupation, I want to enter, but I

have'tifficulty jn preparing myself for it.

11.

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA 4 U D SD

SA A U D SD

SA A U D 'SD

SA A U D SD

SA A U SD,

dn1/4 A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SD

SA A U DiSD

SA A U D SD
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49. I know very little about the requirements of
occupations SA A U D SD

50. I want tq continue FQy schooling, but I .don't
know what courses to take or which occupations
to choose. SA A U D SD. .

51. 'I sReni, a lot of time Dishing I could do work that
I know I cannot ever possibly do. SA A U D SD

52. I'm not going to worry about choosing an
occuaption until I'm out of school.

t's

58. If I can just help others in -my work, I'll be

1

54.1 I guess everybody has to go to work sooner
or later, but I don't look forward to it.

`-

.

55. I often daydream about what (,..want to be,- but
I really don't have an occupational choice.

56. The greatest appeal of an occupation to me is
the opportunity it provides for getting ahead. SA A U D SD

SA A U D SD

SA A Li sp SD

SA A U D SD

SA A U D ,S-D-

57. Everyone seems to tell me something different
until now I don't know which occupation to
choose.

58. I have a pretty good idea of the occupation I
-want to enter, but I don't know how to go aboutit j , SA A U D SD

SA A 'U D SD-

59. I plan to follow "the occupation my parents
suggest. SA, A'U D SD,

60. I seldom think bout the occ ation I want
to enter. SA. A U D SD

61. A college degree is necessary for the kind of A

work I want to dO. SA A U D SD

62. My father wants me to go to college. SA A U D SD .

63. My mother wants me to go to college. SA A U
/

,D SD

64. I would be able to earn more 'money as
a college graduate. -SA A ,U D SD

65. I ,want to learn more about the careers,,I
might enter. SA A U D SD

66. Marriage will help advance my career. SA A; -D SD
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67. I enjoy learning. SA 1. A U D SD.
68. My teachers think that I should go to college. SA A U .D SD,
69. I feel athletics should be an important part of,

my education. _.

'70. I'm influenced by many of my friends
going to college.

who are

i
71. Social activities are very important tq my career

goals.

72. I want to make good personal
business or an occupation.

73.. A college education would not help me do the
the itrrn-gs-1 am most interested in. '

contacts for

SA A li D SQ%

SA A V D SD

SA A U D SD
.

.SA A U D SD

*
74. I want- to get a job and start earning a living

as soon as possible. . SA A U D SD

7 53,7 I need to start earning a living in-order to
support myself immediately. , SA A U D SD

76. Continuing my forMal education after high school
would cost more than my parents could afford. SA A U D SD

77. Continuing my formal education after high school _ '.would cost more than my parents are willing to

SA A U D SD

pay.

78. My high school grades are too loy to continue
my education after high school.

79. I don't like to study.

80. I don't think I have the ability t continue, my
education after high school.

81. It would cost more than it is worth to me to
continue my education after high school.

....

82. Earning a good income is important to' me.

83. Having job security and permanence is
important to me.

.._.

84. The work that I do should be important.

SA A U D SD

SA - A U D SD(

SA A U D SD

SA A U D SD

SA A U D SD

SA A U D SID,

SA A U p SD

SA A U D SD
1

85. I want the freedom to make my own decisions
in my job. a . SA A U D DS

86. 4-n
t.
my job I should have the opportunity for

promotion and advancement. SA A U. D SD .

1 6.1
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.87. eeting and working with sociable, 4.riendly
eople is important:tome.'

88. I coald get bitter pay, at another place,
I would change jobs.

89. If the work- was not interesting. enough, I

Would change jobs.

90. If I could do more important work elsewhere,
would change jobs. 9% SA A U D SD

91. If 4, had a poor supervisor, I would chinge, jobs.. SA A U D SD

4

SA A -U D SD

SA A U D' SD

SA , A U D SD

92. If I didn't like my co-workers, 1 would change
jobs. SA A U

-93. If. I did not -,receive expected promotions-or
salary 'increases, I would change jobs. SA A U D SD,

Directions: Read each question and circle the letter that answer,s hequestion for you.

.. 94. Do you think you will quit high school before you graduate?

A. will definitely leave. )4

'B. am likely to leave. .. '
C . don't know.
D. am likely to stay. .. 1

E. will definitely stay.
--..
.', ,

95. After you graduate from high ischoolt, What do you plan to do?
o0

A. A I will get a job. . ,

Ef. I will go to vocational, technical, or business school.
C: I will go to junior college. i.

D. I will go to college.
E. I don't know, - ...

96. If you go to college when do y6u plan, to start?

A. right after high school
B. after completing military service
C.- after I have worked for a few years
D. my plans are not definite
E. I definitely do not plan to attend college

97. How much education do your parents or guardians want you to have"

A. They don't care whether I stay in school.,
B.- high school only
C. vocational school, business school, or junior college
D. college 'degree
E. I don't know.
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A.

,98. How much education are most of your friends planning to obtain?

Tihey are planning to quit high scliool.:
. They are planning to complete only ,high school.
They are planning to obtainvocational school, ,business school,
or junior college training.

D. They'are planning to obtain four-year college training.
E. 1don't know.

99. How many different occupations have you seriously considered enter-
ing? ..

N.,.....

A

A. none
B... one ..)

C. two
D. three
E. four or more

f

-`..

100. How definite is your present choice of an occupation? .,

A. I have made a definite choice.
B. I have made a likely choice.
C. .1 am undecided about, my future occupation.

v

(
..

101. What grad were you in when you decided upon your pres'ent choice of
an occupation? .

A. I have not decided upon
B. sixth grade or earlier
C. seventh or eighth grade
D. ninth grade
E. tenth grade

an occupation.
. '

%

o
,

102. What three jobs would you like to have, some day? Write yours first,second, and third choice below.

.
..

*National evaluation Systems, Inc. , .Amherst, Massachusetts

i

103

%.,

10

4.
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Objective:
.)

I STUDENT WORKSHEET

OCCUPATIONAL T.ITLES
e-,s

To familiarize the student with Agri occupational Titles and
begin the process of developing career intgkests by seeking
more information aboOt occupations of p im ry interest to
each student.

Directions: 1. Handout the "Career Directory."

M-I-A-3-36

1

2. Have students mark (4) any title of interest.

S. Have rstudents rank'the marked occupations by listifig
thim in order of most interested" to "least inter-
e.s ted "

4

4, Using buzz-groups or by brain-storming, develop a
list of career'questions which the student would need
to know about the first three careers on their list.

5. Develop a master list of *career questions. (This can
be used in Assignment #4.)

1

\

10.

4
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INFORMATION SHEET

AGRICULTURAL OCCUPATIONS

Career Directory

AGRICULTURAL
PRODUCTS, PROCESSING

AND MARKETING ^

HORTICULTURE

AGRICULTURAL
MECHANICS

01.04 01,03
AGRICUL URAL

SUPPLIES
AND

SERVICES

FORESTRY

Career Areas
in

AGRICULTURE

PROFESSIONAL
AGRICULTURE

103



AGRICULTURAL OCC4WATIONS
Opportunities for students with Careers in Agri
cifiture are unlimited. Agricultore today includes
production, processing, manufacturing, distribu
zion, utilization and consumption. In fact there are
more career opportunities off-the-farm than on. In
Illinois, more than 475 thousand (475,000) of the
work force were engaged in agricultural occupa
tions in 1978, and one-fifth (1/5) of those employ-
ed in agricultural occupations worked on farms in

AGRICULTURAL
01.0100 PRODUCTION -

.rt

01.0101 Animal Science
Livestock producer, breeder/

beef_dairy_sheep,swine,
' poultry, horse

Herdsman
Poultryman
Stockranch foreman
Specialty animal raiser
Farm hand
Livestock trainer
Veterinanan aide
Farrier
Artificial inseminator
Milking machine operator
Beekeeper
Kennel mar 'alter
Production manager

(01.0103 Farm Mechanics
Machine ancl equipment operator
Machinery and equipment repairman
LUbrication specialist
Soil and water manager
Construction maintenance man
Agriculture structure user
Electnfication technician

01.0104 Farm Business Management
Farm manager
Tenant farmer
Farm record analyst°
Farm organization specialist
Farm loan specialist
Rural real estate salesman or broker
Farm loan manager

01.0102 Plant Science
Cereal grain producer
Fiber crop farmer
Forage crop farmer
Specialty crop grower
Vegetable crop grower
Fruit producer
Ornamental, crop grower
Seed grower
Production supervisor
Farm hand
Fruit harvester operator
Seed harvester operator
Plant disease' specialist
Plant insect specialist
Oil crop producer

1

01.0199 Agricultural Protection. Other

production Agriculture in 1978.
The original concept of Agriculture, production on
land, is now only one segment of the entire indus-
try. The careers in Agriculture go far beyond the
concern with production of food and fiber. The
following expanded list Of agriatiltural careers
exemplifies many of the agricultural jobs avail-
able to students who follow the appropriate
sequential program in Agricultural Occupations.

AGRICULTURAL r AGRICULTURAL
01.0200 SUPPLIEnt SERVICES 01.0300 MECHANICS

01.01 Agricultural Chemicals
Plant manager
Warehouse-supen.sor
Pest exterminator V
Chemical applicator operator
Product salesman
Weed inspector
Fumigator
Laboratory technician

01 0202 Feeds
Feed inspector
Salesman
Grain and feed processpr
Quality control technician
Mill operator
Elevator nager
Feed deli eryman

01.0203 Seeds

Seed analyst
Agronomist

t. Seed inspector
Salesman
Seed hauler
Quality control technician
Plant superintendent p-

01.0204 Fertilizers
Plant manager
,Buyer
Machine operator
Plant food salesman
Regional manager
Transportation specialist

(Deliveryman)
Quality controller

1

01.4299 Agricultural Supplies
and Services, Other

Laboratory technician
County extension specialist
Biological aide
Quality control
Transportation s cialist °

Distributor
Jobber
Buyer
Farrier
Veterinary hospital assistant
Tree pruner
Animal technician
Artificial inseminator
Blood 'foster

1 u3

01 0301 Agricultural Power
and Machinery

Serviceman
.,Salesman

Farm equipment operator
Equipment mechanic
Machinery setup man

,Pacts man
Equipment deliveryman
Hydraulics technician
Local dealer

11.0302 Agricultural Structures
and Conveniences

Agricultural structure designer
Farmstead mechanization serviceman
Service supervisor
Setup ,manager
Structure salesman
Office manager
Local dealer
Crew member

01.0303 Soil Managemtint
Conservationist
Agronomist
Soil technician
Manager -
Appraiiser

01 0304 (Water Management
Water control manager
Ecology technician
Conservation technician
Irrigator - ,

-
01.0305 AgricUltural Mechanics Skills

Machinery repairman
General Joe foreman

:,.., Maintenance engineer

01.0306 Agricultural Construction
and Maintenance

Agriculture structure_ erector:.
MaintenanCe supervisor
Maintenance man
Construction supervisor
Fgmstead planner
Equipment setup man
Deliveryinan
Apprais

01 0307 Agricultural Electrification
Electrician
Electrician assistant
Service company representative
Safety technician

01 0399 Agricultural Mechanics, Other
Agricultural technologist

M- I -A-3-38
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AGRICULTURAL
PRODUCTS, PROCESSING

01.0400 i AND MARKETING

01.0401 FoOd roducts
Livestock buyer
Produce buyer
Grain buyer
Meat inspector
Veterinary livestock inspector
Meat grader
Produce inspector
Honey processor
Butcher
Fruit buyer and grader
Egg candler
Milk sampler
Milk tester
Cheese maker
Ice -cream freezer operator-
Laboratory technician
Product salesman
State inspector

01 0402 Non-Food Products
Tobacco buyer
Wool salesman
Marketing specialist
Quality control manager
State inspector

01 0499 Agricultural Products, Other
,q,ippraisers

01.0500 HORTICULTURE

01.0501 Arboricdlture
Arbonst
Treetrimming foreman
Tr:J surgeon helper
Wood plant specialist
Arboretum 'superintendent
Line clearance supervisor ./

01.0602 Floriculture
Floral jdesigner
Flower - grower
Flower shop manager
Indoor plant manager

/Retail florist
Wholesale florist
Deliveryman
Rosa consultant,

01.0503 Greenhouse Operation
and Management

Wholesale nurseryman
Retail nurseryman
Plant propagator
Indoorblant installer
Shipping foreman

,Greenhguse manager
assistant

Storage Tanager

01.0504 lindscaping
Landscape gardener
Grounds keeper
Landscape designer
Landscape consultant
Landscape contractor
Pest control specialist
Landscape foreman,
Parkway supervisor
Equipment operator
Laborer
Landscape salesman

01.0606 Nursery Operation
and Management

, Nurseryman
Groundsman
Retail gorseryman ,

I

s--

Horticultubst
Maintenance man
Rare plant specialist,
Fungus and pest specialist
Bagger and burlap man
Nursery materials salesman
Garden center manager
Nursery foreman
Nursery propagator
Grower
Laborer

01.0506 Turf Management
Greenskeeper
Greens superintendent
Turf supply salesman
Turf consultant
Turf research technician
CoptmbrCial sod grower
Sod cutter
Greens designer
Irrigation controller

4

.I

01 0599 Ornamental Horticulture,
Salesman
Buyer

RENEWABLE
01.0600 RESOURCES

`010601 Forests
Forest aide
Timber surveyor
Fire lookout
Forest consultant
Forest fire fighter
Logging inspector

0106Q2 Recreation
Park ranger
Fish and game warden
Park caretaker
Campgrounds manager
Park worker
Hunting and fishing guide
Zoo manager
Campgrounds developer
Guide.
Park naturalist

01.0603 Soil
Soil conservationist
Range manager
Soil test technician
Water control specialist
Industrial waste inspector
Sanitary lartdfill manager

01.0604 Wildlife
Trapper
Guide
Game keeper
'predatory animal hunter
Game farm managec
Fishejman
Fowl and fl'sh hatchery operator
Fish farmer

010606 Water ,
Industrial waste inspector
-Water control specialist
'Water filtration plant superintendent
Welt water: inspector
Wastewater treatment plant technician

Other

NATURAL

01.0606 Air
' Ihtlustrial w to inspector
Sanitary la nager
Pollution con manager
Pollution control aide

01.0607 Fish
FiSh culturist

Fisb farmer
Hatcheryman
Guide
Fisheries technician .1 0 r.4

01.0608 Range
,% Range manager

Range supervisor
Guide
Range scientist

01 0699 Agricultural Resources, Other
Planning aide
Urban planner

01.0700 FORESTRY

01.0701 Forests
Biologist
District manager
Timber surveyor
Forest consultant
Forestry 'aide
Logging inspector

01.0702 Forest Protection
Fire watcher
Fire patrolman
Fire fighter
Fire lookout
Fire warden

4)1 0703 Logging
Fieldman
Log, buyer
Logging ontracto7
Chief crui
Crew man er
Timber uyer
Log scaler

01 d704 Wood Utilization
Pulpwood buyer
Pulpw_go.d.,,contractor
Pulpwood 0ower
Forest chemist
Fieldman
Yard man

01.0705 Recreation
Park caretaker
Hunting and fishing guide
Campgrounds developer
Guide
Park ranger
Park worker
Fish and game warden
Campgrounds manager

1.Zoo manager

01.6706 Special ProdUcts,
Christmas tree grower

. Forestry district manager
k-;)Woods boss

Debarker operator

01.0799 Forestry. Other

PROFESSIONAL
01.9900 AGRICULTURE

4

Cooperative extension agent
General laboratory assistant
Biologist
Entomologist
Farm commodity market reporter
Product researcher
Radio-TV farm director
USDA specialist
State staff ember
Vocational griCulture Instructor

M7.1 -A-3-39
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,01.0101
Animal Science

AGRICULTURAL OCCUPATIONS 01O000

CAREER OPTIONS

AGRICULTURAL PRODUCTION 01

01 0102
Plant Science

01.0103
Farm Mechanics

1,00

1 0104
Farm Business Agricultural
Management Production, Other

14 01 0199

AGRICULT1JRAL SUPPLIES & SERVICES 01.0200

01 0201 ( 01 0202 01 0203 01 0204 01 0299
Agricultural Feeds Seeds Fertilizers Agricultural-Supplies-
Chemicais (Plant Food) ansi Services, Other

AGRICULTURAL MECHANICS . 01.0300

\
14

01 0301 01.0302_ - 01.0303° 01 0304 91 0305 01 0306 01 0307 01.0399
Agricultural Power Agricultural A Soil Water Agricultural ' Agiiktiltural Agricultural Agricultural
and Machinery Structures Ind Management Management Mechanics Construction Electrification Mechanics,

Conveniences Skills and Maintenance Other

AGRICULTURAL PRODUCTS, PROCESSING AND MARKETING
4.

01.04b0

*- 0111401 01 0402 010499
Food Products Non-Food . Agriculturalr Products ProduCts. Other

HORTICULTURE 0,1.0500

01,0501 01 0502 01 0503 01 0504 01 0505 01.0506 01 0599
Arboriculture Floriculture Greenhouse Landscaping Nursery Operation Turf Ornament&

Operation and , and Management Management Horticulture,
Management Other

t RENEWABLE NATUAAL RESOURCES 01.0600

01.0601 6 01,0602 01.0603 01 0604 01 -0605 , 01.0606 01 0607
Forests Recreation Sod Wildlife S Water Air

t

FORIESTriY

01.0701 01.0702 - 01 0703
Forests Forest Protection Logging

Toaching

01.0700

01.0608
Range

01.0699
Agricultural
Resources, Other

01,0704 ' 01.0705 ' 01 0706 01.0799
Wood Utilization Recreation Specifil Products Forestry,

Other

PROFESSIONAL AGRICULTURE 01.9900

Communications
L -

Research \---Coemunity Service
7

Information Specialist



STUDENT WORKSHEET

INTRODUCTION- TO\ AGR I=OCCUPAT IONS
(one sheet per filmstrip)

I. Title of career area:

What are the products or servicess, _rendered? What do the
employees do ,in this career area?

7

--.
.III What type of skills and educational requiremZnts are needed for

employees in this career area?. , ,
1-

**,.
IV. What, types of interests would one tieed in this area? (Outdoor,

mechanical,' people oriented, mathmatics, chemittry, communica-
tion skills, etc.) . .

40.f..,), -

V. List three occupational titles in this, area.

F4
111.

t
Vt. I would be interested in a career in this area because

.

10j A

V



a

e*

7
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I would not be interested in a career in this area be-
cause

4IN

-

4



NAME

STUDENT WORKSHEET

INTRODUCTION TO JOBS IN ORNAMENTAL HORTICULTURE

.1. Ornamental° horticulture is

2. Make a list of all the jobs you can think of in the field of ornamental
horticulture. ,.

, A.

B.

C.

D.

E.

F.

G.

H.

3. List all the jobs mentioned in the filmstrip which you have not already
listed abovso.

A.

B.

C. A

D.

E.

A. F.

G.

H.

Ja

c

4

11 ;

4
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4. Quickly read through' the brochure entitled Exploring Occupational
Opportunities in the Retail Flower' Shop 'Business. Then list any
additional jobs% in' ornamental horticulture which you haven't alf-eady
mentioned.

A.

B.

C:
c

D. .
-, .

E.

F.

G.
2

H.

A.,

5. Make list of local businesses which deal in ornamental horticulture
products ..or services '
A.

B.

C.

E. ft

F.

G.

H.

\

2

e
M- I - A-3 -44
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Objective:

Procedure:

'STUDENT WORKSHEET

AGRI-CAREER INVESTIGATION

After the students select their top three occupational
titles, .They are to do further research on each.

'1. 'Following the format devgloped in EXerdise 2 or using
the worksheet for studying an occupation, each stu-
dent is to submit a report on his/her top three agri-
ca'reer titles.

2. A session in the Learning Resource Center (library)
with assistance fr3*n. their personnel may be necessary
in obtaining career information. Materials t6 become
familiar with include: Occupational Outlook Handbook,
Encyclopedia of Career and Vocational Guidance,
National Ag. Occupation Competency Study, Dictionary
of Occupational Titles., Computerized-Vocational Infor-
mation Service (,if available at school), and any other
'career oriented texts.

Teb

\ I 1 e)
1. s..)

I

-0
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STUDENT WORKSHEET

FOR STUDYING AN OCCUPATION
NaMe of Occupation

Duties of the Worker

Often -Fre- Rarely
Jqb qUent

Personal Requirements

iCk,ge Range: Sex

. Interests and abilities needed:

Personality and physical requirement

\

f

Advantages ,and Disadvantages
(Earnings, hoursranditions,
security of employment, opporturp,
ity for advancement)
Advantages:

Disadvantages:

Present Demand & Future Outlook

Number of workers: Nat'l.

State Local

Present 'need for workers: Great

Moderate Slight

Probable future trend: Little

change Increasing need

Decreasing need

Are jobis confined to certan areas?

Yes No

Entering the Occupational urea
Educational' Requirements Any special entrance requirements

\4 (minimum education, entrance
Recommended high school program: exams, experience, capital, licens-

ing, union)
N

It
Post-high school education i:equired
or recommended (trade school, .college,
apprenticeship, on-job-traWith0:

M-I-A-3-46
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STUDENT WORKSHEET

OBSERVATIONANTERVT(W

NOTE TO STUDENT: These experiences are (to be completed outside \fclass. You will need to select several people to observe and intervieabout different jobs. Don't use the same people or jobs that were usedfor the questionnaires. Check with the teacher before doing the obsvva-
tion/intervieWs...Make an appointment with the person to be observed andinterviewed. ',Don't just walk into a place and try to complete the assign-
ment. In setting up the appointment, explain that ydu are doing this as acareers class' assignment. Tell the worker that you will need to observehim/her working for 1/2 hour, then interview him/her briefly to completethe form. Ask what would be this persorr's best time. Do it /?t his/herconven4ence. While observing the worker you are recording what youobserve in Part I Observing. . . . Then on to the interview portion of
the assignment.

YOUR NAME

DAT

COMPANY
NAME OF
EMPLOYEE

OCCUPATION

PART I: FORMATION 'GATHERED DUNG'06SERVATION

1. job responsibilities:

.

2. Working conditions:

3. Personality traits needed for this occupation:

4. How worker is treated by customers (if applicable):

5. How workei. is treated by co-workers:

6. How worker is treated by supervisor:

7. ,Advantages and/or disadvantages of occupation you have obseqeel:

)Describe your likes/dislikes of occupation observed?

M-I-A-3147
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PART II: INFORMATION GA YFIER ED DURING INTERVIEW

NOTE TO STUDENT: After observing the worker for 1/2 hour, take a few
minutes to talk with him/her about the questions on Part I I Interviewing.
Record the worker's reponses accurately. When you have finished with
the interview, get the worker's signature and date. Thank him/her, and
you are finished: (You'll also need to sign this form. ) Be sure to sched-
ule the Observation/Interview so that it's at a good time in the workers
day.

1. Job responsibilities you have
I

,

2. Working_conditions of yoOr job:

.
3,. Personality traits you find helpful in your job:

4. How you are treated by your customers:

5.

4 \
s ,

Wow you are treated by your covmorkeiss: Jr

(
6.

.
How you ire treated by yqur supervisor:

r
7. Advantages and /or, disadvantages yoiu can see in` your job;

..

8. What do you like/dislike about you job?

ployees' Signature
A

Company:
..,

5.

M- I -A-3-48

DATE: ..
1

1

i.

Student Signature:

/



Student Name

I ° Job title

. STUDENT WORKSHEET

FIELD TRIP OBSERVATION

II. Description of major job duties (please list).

A.

1 B.

*

D.

E.

J6b characteristics. Check' those which apply to a worker in
this occupation.

4
A. Able to see physical results of work.
B. Competitive--must compete for advancement.
C. Directs activities of- others -- supervisory.
D. Helps people.
E. High level of responsi6ility
F. Motivates others--must have ability to influence

others.
G. Repetrtous work.
H. Requires physical stamina.
I. Self-expression is encouraged.
J. Closely supervised by superiors.
K. Works with technical data.
L.. Works with people. .

M. Works alone.
N. Manual skills required.

IV. Educational requirements.

A. Check level requirbd for this occupation.
. ,

1. High school education desirable.
2. High school education required.
3. Junior college or trade school.
4. Four year collegebaccallaureate.
5. Advanced degree -- master's.
6. Advanced degree--doctorate.

.

"
t4

I
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B. Where' can thfs. education be obtained? Nape one . or two
schools or industries where training, is available (addresses, -

if available).
e-

.,
0

44
C. List the course or subject la?eas one would need_ to study

for -this job. :,. t
. .

A

D. How man years of experience and- what type of training is
needed be e entering this occupation? -/

V. Employment opportunities.

M- I - A-3 -50

1

A.
S

List employers in yolw area who e'mploy.people for
r

his job.

B. What starting, wage or salary could oneeKpeot?

C. How are wages determined? .

Union In- dividual contract Salary schedule

D. What position could a person advance to aftei- experience is
obtained?

E. How much' pay -would you expect to receive in this advapced
position?

F. What are some of the fringe benefits''of, this occupation?

C



to.

VI. Jiol? 'Requirements.

A.4 Is a license or union membership required?

B. What must a person do to qualify for this license or member-
ship?

C. Where can thiS <license or membership be obtained?':

MM.

-

D. Is bonding necessary?

E.2 Are tools required?

F. Do employees buy uniforms?

VII. Working conditions. Checik those 4which .apply to this occupation.

A. , Overtime required.
B. Outdoor work.
C. Indoor work. .

Q.. Hazardous conditions (specify).
E. Variety of jobs. _

F. Seasonal work.
G. Travel required.
H. Unusual working hours.
I Dusty or `noisy conditions.

%ft

VII; Where can additional informa n about 4this'occupation be ob-

4.

4 y4

tained?

O

I 1r'
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ResoVe Person:

Occupational Area:

NOTE TO STUDENT: 'You are requice& to
every resource persoh visiting our classt
as thorough as possible.

STUDENT WORKSHEET

RESOURCE PERSON INFORMATION-

Date: ,

Your Name:

complete one of these fcirms for
In order to receive credit, be

/

1. List typical jobs within the occupational area:

2. Job responsIbilities:

r
3. Working conditions:

I

ti

4. Personality traits needed for oceupational area:

7
5. Education and/or training reqUii-ed:

4

6. Advantages and disadvantages of occupational field:

M-1-A-3-52
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7. Advancement opportunities in this occupational field:

z
8. Salary range (approximate starting to estimated maximum):_ .

9. Your personal reaction to this occ5a" tional area as. described by the
speaker:

44'

A

10. Describe your reaction to this speaker and make recommendations for
improvement:

/41

I
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STUDENT WORKSHEET

OCCUPATIONAL, DIRECTORY 'ASSIGNMENT

Purpose: This assignment involves the student in locating, agricul-
turally related businesses withirl the community. By use of
the phone book (y.ellow pages) and instructor the student is
to secure the name of. businesses, address, phone number,,.,.... services. °rendered, and If possible the name of a contact
person per occupational area of agriciulture.

/
Procedure: , Each student is to locate the names'of five (5) businesses

or more per occupational area of agriculture. Th Orname) tal Horticulturearea should -be further divided into t
following specialities:

.

a. Turf N..
...,

b. Gjeenhouse /Florist

c. Landscape/Nursery

..d. Tree Cire

The 'student should locate five businesses in each spe-i delft).

N
,,,

t

e

M-1-A-3-54
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1. Occupational area:

2. Name of busness:

STUDENT WORKSHEET

STUDYINGAN OCCUPATION

3. 'Address of business:

o )
4. Phone number of busineis:

5. Contact ,person:

6. Services rendered:

IRO

7. 'Products handled:

8. Jobs in buginess:

a

.123

.77

c
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(I

STUDENT WORKSHEET

OCCUPATIONS- IN AGRICULTURE

Using a local telephone directory, make a list of lo'cal businesses
concerned ,with agriculture.

A. H.

B. I.

C. J.

D. K.

E. L.

F. M.

G. N.

II Using the local newspaper want ads, make a list of occupational
opportunities in the field of agriculture.

M-I-A-3-56

A.

B. I.

C. J.

D.

F.
Olo

K.

M.

G. N.

9

'



Select tone of the jobs found in the previous businesses and
write a short job description of it. (Use only resource material
available within the classroom.)

1

.1

s.
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...
,..

Eight .Occupational Areas
in Modem Agriculture

....4 4
/ ..

1. Agricultural
Production 2. Agricultura

Mechanics

3. Agricultural
Supplies

4. Agriciiltural
Products,
Processing
and Marketing

Jr
...".,

5. Ornamental
Horticulture

1
-sigorr-r---",

117

6. Forestry

7. Renewable Natural
Resources

a

12
9 '

p0

8. Professional
Agriculture

,
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. Occupational Requirements

e

it and Benefits

1. Employment Outlook
A. Business Trends
B. Current and Future Employment
C. Probable Wages or Salary

2. Nature of the Work
A. Work Performed
B: Working Conditions
C. Hours

i.

3. Qualifications for Employment
A. Aptitude and Interest

1

B. Education, Training, and Experience' C. Physical Demands

01.

4. Requirements for Entrance and Advancement
A. Where Jobs are Found
B. Method of Entrance and Advancement
C. Related Occupations

,

J

12;9

\
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.

Common Career Qualifications

4

1: Ability

2. Talents,'

3. Physical Makeup

4. Previous Experience

5. Interest

6. Educatpnawl AspiratiOns

7. Attitudes and Values

8. Self Concept

9. I:tow Others See You

10. Willingness to Change

11.13elationships with People""

'so

123
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DISCUSSION GUIDE FOR TRANSPARENCIES

I. Transparency 1: Eight Occupational Aim in Modern Agriculture

1. Agriedttir.Production This taxonomy contaihs those occupations requiring skills and
knowledge in the produCtion of plants, animals and their products This area contains
many of the activities traditionally thought of as making up the agricultural sector. In
addition, some nontraditional areas, such as the propagation and care of companion and
laboratoiy animals are also included in this catvory. Occupations in this taxonomy require
a wide range of skills ranging from animal breeding to marketing, and from management to
mechanics.

Agricultural production is the primary employment field for agricultural workers in
Illinois. As of October 1979, about 198,000 workers were employed in agricultural pro-
duction ocarpations which include about 100,000 farm operators, plus family workers and
hired laborkThe employment outlook remains fair for this taxonomy. The number of farm
operators'is expected to decrease due to the coptinueddecline in numbers of farms, i.e., a
loss Of 4,000 between 1978 and 1980. On the other hand, the number of farm workers as a
whole is predicted to be more or less stable. For example, the Illinois Bureau of Employ-
ment Security expects the number of farm workers to decline by 3,000 annually through
1985, while edata on total farm employment in Illinois, as reported in the United States
Department t Agriculture's.Agricultural Statistics, shows a tendency toward stabilization.
In fact a small increase was shown between 1974 and 1978. The stabilization in the num-
ber of farm workers is supported by similar trends in Indiana and Michigan. Although the
outlook is not promising in all areas of agricultural production, the overall situation
appears to be stabilizing.

2. Agricultural Mechanics Agricultural mechanic's deals with all aspects of machine tools,
power systems and equipment necessary to produce plants and animals. Also included in. ,
the taxonomy are structures and conveniences, and the management of soil and water for
farming. Individuals desiring to work within this area should possess mechanical aptitudes.

Workers engaged in the manufacture of farm and garden machinery as well as farm
implement repairers make up about 27,500 full time employees in Illinois. Other worker
categories such as farm electricians, agricultural equipmerkt installers, grain bin and farm
uilding construction workers are not included. Therefore, the numbers in this taxonomy

appear to be substantially understated.

Employment 'outlook remains extremely good for farm implement repairers, espe-
cially those with expertise in diesel, hydraulic, and electrical systems. Additional training is
recommendpd for those who wish to' advance in this field, especially as the machinery
continues to become more intricate and sophisticated. Information on other occupations is
not available from the data sources reviewed fqr this study.

3. Agricultural Supplies This taxonomy contains activities which supply and assist the
farmer in producing a crop, raising animals or marketing what is produced. A diverse range
of activities makes up this taxonomy such as the sale and distribution of seeds, feed,
fertilizer and agricultural chemicals. Agricultural services in the form of custom work are
included, such as soil preparation services, planting, cultivation and harvesting, its well as
preparing crops for market. Veterinary and anrtnal services, such as artificial insemination,
are part of this area along with farm labor contractors. AuctiOneers, farriers and animal
caretakers are also included. ,

ht-IA-342



The number of people employed in this field is difficult to measure accurately, but it(
was estimated from the Illinois Bureau of Employment Security statistics, Census data,
telephone interviews with ,members of agricultural business associations and with the
Illinois Department of Conservation that there were 57,000 people employed in agricul-
tural supply apd service occupations. This figure does not include custom farm workers or
all fertilizer and grain handling workers which are a major component of this sector. There-
fore, this figure substantially underestimates the magnitude of employment in this area.

1
This field is very viable economically, but not all areas offer favorable employment,

especially at the entry leyel. The agricultural chemical and fertilizer business is expected
to offer excellent employment opportunities at the entry and mid-levels. The outlook is
also favorable in the soil service area as there is ,a history of expansion as fewer people
own larger farms. At present there is e strong demand in this field for persons with farm
backgrounds and college`training in farm management.

Jobs in pet shops and opening? for .animal caretakers requiring low-level skills are
good in urban areas. The veterinary field offers few openings, especially for professionals.
Those interested in the feed and grain business can e ct few entry-level openings, but
managerial opportunities are good. The farrier outlook app ars to be stable, but auctr-
eers may experience difficulty in locating employ nt.

.

4, Agricultural Products, Processing and Marketi q This taxonomy is concerned with the
inspection, sorting grading, storing and procesgin9 of agricultural products. Included in this
area are food products such as meat, milk, cheese, fruit, grain and oilseeds as well as non-
food products such as wool, wood and cotton. Ice cream, chesse, butter, soybean oil,
dog food, f our and particle board are example of products produced within this category.
In Illinois, ood is the primary nonfood item processed, and it will be discussed under the
Forestry taxonomy.

Illinois is a leading employer in the food products and processing area, but the num-
ber ,-of employees is declining each year because of increased mechanization. The JIlinois
Bureau of Employment Security has identified about 116,000 workers in Food and
Kindred Products area.

Employment opportunities for meat cutters in manufacturing' and for millers are
favorable, but bakers and sorters, and graders in manufacturing are dealTning. Job openings
for Atie latter are projected to occur, however, these openings will largely be replacements,
not additional positions. Most of the jobs are located in urban areas and many of these jobs
do not require traditional agricultural skills.

5. Ornamental Horticulture This taxonomy is concerned with the production of plants
used principally for ornamental and aesthetic purposes, including establishing anmanag-
ing ornamental horticulture enterprises. Activities contained in this taxonomy include
arboriculture, florjculture, gr,eenhouse operation and management, landscaping, nursery
operation and Management, turf management, landscaping, nursery operation and manage-
ment, turf management and other skills associated with ornamental horticulture produc;
tion. For the purposes of this paper, nursery and greenhouse operations are treated in the
ornamental horticulture taxonomy rather than within agricultural proaction wher,e it is
sometimes placed.

At least 30,0O0 Illinois workers are engaged in jobs in the ornamental horticulture
field. This, figure includes people working for florists, retail nurseries, lawn and garden
establishments, supply- stores and as groundskeepers. Employment data for wholesale e

operations, and tree and lawn services were not available; therefore the above figure is
understated and not indicative of the overall employment situation in this active area.
There is also considerable seasonal employment not reflected here. The stated figure was
derived from information provided by the Census and the Illinois Bureau of Employment
Security. .

1 3C) M-I-A-3-63



The employment outlook is very good because of thp continued growth in this area. Favor
able job projections have been made for gardeners and groundskeepers both, full and part
time, as well as for floral designers and lanscape architects. Lawn service operations are
especially active, and florists, retail nurseries and lawn and garden supply stores all apprear
to offer good opportunities through'1985. Most jobs will be located in the urban areas.

6. Forestry Forestry isconcerned with the production, protection, management, harvesting
and utilization forest lands and forest products. Recreation, wildlife management and
watershed management as they relate to firests are included in the taxonomy, thereby
sharing a common bond with the renewable natural resource area. While there are abOu.t
3.6 million acres of forest, compr.isingolmost ten percent of the land area of the state,
Illinois is not a major forest producing state.

The Illinois Bureau of Employment Security indicates there are about 16,300 workers
employed in this general taxonomic area.*It represents employment for timbercutters,
logging workers, sawyers, and the lumber and wood products industry. The majority of
these workers (11,800)4are employed in this latter category.

The employment prospects in Illinois forestry are% faiiiirable. In the area of re-
source managment, the outlookis basically the same as conservation -some entry-level jol$1.

°exist, but there is competition for each position, In the private sectorthe wood-growing
and wood-using industries doonoroffer many annual openings. There are only 11 openings
predicted annually for timbercutters and even less' for logging and lumber inspectors. In
the primary wood using industry, opportunities appear to be better with 131 openings
pfedicted annually for sawyers. The secondary wood-using industry is important in Illinois,
but employment is declining, as in other areas of processing, bedause of increased mechani

7. Renewable Natural Resources Renewable Natural Resources is concerned with the.con'
servation, propagation and utilization of natural resources-such as soil, water, air, wildlife,
forests, plants and fish--for both economic and recreational purposes. Air, water and noise
pollution, protection of wildlife, soil erosion and retention, privegation of fish, and the
creation and management-of natural recreational resources are activities contained within
this taxonomy. This taxonomy falls naturally within the agricultural sphere because the
concern is to keep the natural environment viable for continued, fruitful agricultural
production. °

Iriformation obtained, from the Cerisus and by telephone interviews, with officials'
at the Illinois Departm nt o Conservation, and state and federal environmental protection
agencies indicated that th re art appY9,ximately 30,000'worloers employed in this area.

-.0 ,.
The various em2loymept areas within this taxonomy, including conservation, environ-

mental protectionfgparks and recreation, private recreation, and water treatment and 00

6.(
sanitation, all show signs of modest growth in the near future. Although lob openings are
anticipated, there will be competition in certain areas which will make effiployment diffi-
cult, i.e., conservation, environmentai,protection, end parks and recreation. The primary
employer in this taxonomy is the governffient: federal, state and local. With the excePtion
of some areas of 4onservation arid 'parts of public recreation, most employment opportun-
ities are in urban,, areas. The Illinois Department of Conseryationtemploys about 1200
people, but those seeking employment in this field should expect competition. Additional
training beyond the high school diploma is highly recommended for those interested in
careers in these areas. .

8. Professional Agriculture - The career opportunities in professional agriculture include
those which generally require a minimum of a B'achelor's Degree in agriculture and are not

13;
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Classified in the other seven taxonomy areas. These occupations include positions such as:
vocational agriculture instruction, cooperatiVe extension agent, radio-TV. f:Pm director,
and product researcher. °

o

At present there is a strong demand in Illinois for persons who desire a professional
career in agriculture. Additional schooling and training beyond high school is required for
those interested in a career in this area. Favorable job predictions have been made fcir
future job opportunities because of the increasing ,use of technology in agriculture. The
consumersioof this technology need professionally trained people to design and explain the
proper uses of the modern machinery used in agriculture.

J
Transparency 2: Occupational Requirements and Benefits .

1

A. Ask the students to list some things they would consider when thinking 3b'out getjAbg a job.
.z ..

4., . .
B. Discuss the idea that even part-time jobs in high school are providing valuable career

,
train-,ing.

2

at
C. Explain to the class that even though they may change jobs three or ,more times during

their lifetime, all the later jobs will be very similarto their first full-timernob.
a .

D. Discuss and have the class 'consid& the job requirements and benefits on the transparency.

E. Summarize by ppinting out the most important factor to consider is to enjoy the career
r they will spend their life doing.

III. Transparency 3: Common Career Qualifications

A. Discuss with the class the idea that something of value is not 'just given await. Careful
planning and work will get you what you want. The same is true of 'getting a job.

B. Discuss 'With the cuss that most of the career qualifications related to the ability to get
along with others. . /

C. Have the students take a persopal inventory of their abiliti . Then identify the occupa-
tions,which closely Match their intereIts ancVersonality.

- .

1/2
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A

TEACHER'S KEY

SAMPLE TEST pUESTIONS t

IDENTIFYING CAREERS IN AGRICULTURE

There are eight career areas (taxonomies) in agriculture. In each career area there are a nu er
of occupations. Carefully read each question and choose the appropriate choice of A, B, C, or or
the Occupation t oes NOT belong in the career area.

A d 1. gricultur I Production

A. Elec nn

B. m hand
C. Livestock proctrar---
D. Tenant farmer

2.r Agricultural Supplies and Services

A. Chemical applicator operator
B. Feedmill operator
'C. Nursery operator
D. Salesperson

3. Agricultural, Mechanics

A. Equipment set-up technician
B. Game wildlife keeper
C. Hydiulics technician
D. Machinery set-up technician

Agridultural Products

A. Butcher
B. Forest aide
C. Meat inspector
D. Produce buyer

A_5. Ornamental Hatisultre

A. Farm Hand
B. Greenhouse assistant
C. Retail
D. Tree surge n helper

R 6. Natural (Agricultural) Resources

A. Forest aide
B. Fertilizer salesperson
C. Fowl and fish hatchery operator
D. Park ranger

_41_7 Forestry

A: Christmas tree grower
B. Firefighter
C. forestry aide
D. Landscape designer

/
133
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B 8. Other agriculture

A. County farm advisor
B. Agricultural equipment deliveryman
C. Radio-TV farm reporter
D. Vocational Agriculture instructor

10

There are four major occupational requireients and benefits. Select the one item that does NOT
belong with the other three.

C -9. mployment outlook

A. Business trends
B. Current'and future employment
C. Hours
D. Probable wages or salary

A 10. Nature of work

A. Business trends
B. Hours
C. Working conditions
D. Work performed

D 11. Qualifications for Employment

A. Aptitude and interest
B. Education, training and experience
C. Physical demands 4

11 Probable wage or salary

D 12. Requirements for Entrance and Advancement

A. Method of entrance and advancement
B. Related occupations
C. Where jobs'are found
D. Work performed

ar

1

Identify t4 occupation which you feel would best fit the individual in each statement.

D 13. Jane grew up-in-a-l-arge city and enjoys outdoor work and recreation. She plans to
attend a four year college. Jane has a hobby she enjoys, involving work with plants and
a garden. She expects to earn an average=income,

A. Greenhouse manager
B. Fishery biologist
C. Meat processor
D. Agronomist

14. Jerry lives in a ryral area. He is looking forward to high school graduation, and the end
of his educatiorl career. He prefers outdoor work during the daytime. Jim is above,
average in physical and mechanical ability and hopes for an average income.

A. Agroribmist
B. ,Wildlife conservation officer
C. Feed mill equipment operator

M-I-A-3-68 D. Vocational Agriculture Instructor
13.;
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Tom grew up on farm. He and his father have built and repaired several
pieces of farm equ'i nt. They have made several improv.ernerrts in their land manage-
ment procedures. T4cn, is good jrI, math subjects and has above average mechanical
ability. He plans to-'.*-a-nd cailegi but is undecided as to how long. He expects an
average income. 1 p

A. Artificial insemination technician
B. Livestock buyer
C. Florist
D. Agricultural engineer

C 16. k lives on a large farm. He has always enjoyed working with and showing livestock
and has had lots of experience.,He plans ti? obtain a two year post-high school educe-

. tion. He enjoys outdoor work and hopes to' -earn an average living.

A. County extension advisor
B. Dairy processing equipm4lt operator
a. Livestock buyer
D. Veterinarian

B 17. Janet is a farm girl. She does well in high school art and enjoys decorating her room.
She is considering some post-higp school study but not over one or two years: Janet
enjoys both indoor and outdoor activity and hopes to earn an average living in a town
or small town.

A. Agricultural engineer
B. Florig
C. Agri-altural writer
D.,ekgronomist

A 18. Mary lives in a small city. This girl is a hard worker and is quite intelligent. She\has
done best in 'science courses and enjoys being around animals. Mary plans to attend
college for at least four years. Mary prefers to be busy and is average in physical and
mechanical ability.

A. Veterinarian
B. Farm hand
C. Extension advisor
D. Livestock buyer

D 19. Mike has worked on a farm all his life. He enjoys farming and also working with people.
He is above average in school,vintric and plans at least four years of college study. He,
is unable to farm due to a back..iiiiury from a tractor accident. He desires a good in-
come in a rural area and being close to production agriculture.

A. Agricultural supplies manager
B. Agricultural machinery salesman
C. Wildlife conservation officer
D. Teacher of vocational agriculture

A 20. Bob lives in a large city. He enjoys boating, hunting ,and fishing. He has done above
average work in school and plans to golto college for four years. He enjoys outdoor
work and hopes to earn an average salary. He is quite well developed, physically and
excelled in football.

D. Soil conservation technician

A. Forester .

B. Livestock buyer
C. Meat processor



a"

rr

C 21. Jim is a farm l y. His hobby is nature photography. He likes outdoor activities. He
does well in school and plans to attend college. He has average physical ability.

cIr

A. Agricultural writer
B. Agricultural mechanics specialist
C. Wildlife conservation officer

24 D. Veterinarian

D 22. Sharon lives in a small town. She enjoys rural life and being both indoors and out. She
likes to travel and to read about places she has not seen. She is above average in school
work and plans to attend college. She would like to have a job she might do at home or
on her own time schedule.

A. Farmer
B. Nursery manager

t' C. Agricultural supplies and product salesperson
D. Agricultural writer

23. To get the job or occupation thayou like generally requires certain qualifications.
List five (5) of these common qualifications:

A.

B.

C.

D.

E.

.

4. Select one a *cul ral occupation which you have studied or are interested in and give
the following in rmation:

A. Taxonomy or occupation area:

B. Nagle of occupation:

C. Interests or skills needed:

D. Education requirements:

E. Good points of job:

F. Bad points of job:

4.

Nr

1 rantio

>.
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, UNIT B: SUPERVISED OCCUPATIONAL EXP

PROBLEM AR-EA: ORIENTATION TO S. O. E.

SUGGESTIONS TO THE TEACHER:

These instructional materials are designed for use with ninth grade or beginning students en-
rolled in the first year of an agricultural/horticultural occupations program. The recommended
time for teaching this problem area is September or early October with an instructional period of
3 4 days.

Before teaching this problem area, the teacher should do the following:

. 1. Establish requirements for S.O.E. programs.
2. Visit students and parents to discuss S.O.E. programs.
3. Order record books and other materials not included in this instructional packet.
4, Assemble colored slides showing S.O.E. programs.
5. Duplicate copies of worksheets and prepare or order transparencies.

CREDIT SOURCES:

These materials were developed through a funding agreement1 R-33-21-D-0542-388 with the
Illinois State Board of Education, Department of Adult, Vocational and Technical Education,
Research and Development Unit, 100 N. First Street, Springfield, Illinois,62777. Opinions express-
ed herein do not reflect, nor should they be construed as policy or opinion of the State Board of
Education or its staff.

The materials included in this problem area Avere prepared by Paul Hemp, Department of
Vocational and Technical Education, University of Illinois.' Some of the materials were adapted
from An Instructional Packet on Supervised Occupational Experience Programs of Beginning
Vocational Agriculture,Students by David Williams, Department of Agricultural Education, Iowa
State University, Ames, Iowa.

1 4
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TEACHER'S GUIDE

I. Unit: Supervised occupational experience

It Problem area: Orientation to S.O.E.

III. Obje9tives: At the close of this problem area students will:

1. Understand what a S.O.E. program is.

2. Understand the values and purposes of a S.O.E. program.

3. Know why S.O.E. programs are a required part of the course.

4. Understand how a S.O.E. program relates tothe classroom instruction and FFA.

5. Be motivated to plan and conduct a S.O.E. program.

IV. Suggested interest approaches:

2.

4.

5.

Lead into a discussions of S.O.E. programs by asking students what animals they now own
or what jobs they have held.

Recite or have students recite the FFA motto, then, ask class how they might carry out
the "Learning by Doing" and the Doing to Learn" phrases.

Show slides of S.O.E. programs of advanced students.

Take class on project tour to observe S.O.E. programs.

Stimulate interest by raisins the following questions:

a. "What types of Aupationai experience programs are there in the school?" "Distrib-
utive education3" "Coop education?"

b. "How many of you have been 4-H members?" "What projects did you have?"

V. Anticipated problems and concerns of students:

1. What is a S.O.E. program?

2. What are the different types or kinds of S.O.E.?

3. What are some examples of thet types of S.O.E. programs?

4. What are the purposes of S.O.E.?

5.

6.

7.

8.

.9.

Is S.O.E. a required part of this course? Why?

How will S.O.E. help me advance in the FFA?

Will S'.0.E. count as a part of my course grade? How much?

What are thkcharacteristics of a goodiS.O.E. prograni?

What are the relationship of S.O.C. to class room-laboratory instruction and to the FFA?

13')
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VI. Suggested learning activities and experiences:

-1. Have class read the Study Unit and record tentative answers to the problems and concerns
identified by the class or teacher.' -

2. Distribute S.O.E. Worksheet 1 and have student complete the blanks.

3. Show Transparencies .1, 2, 3a, 3b, and 3c.

a. What is supervised occupational experience?

b. Types of S.O.E.

c. Parts of a S.O.E. program.

4. Ask class to name examples of each S.O.E. part.

5. Show class S.O.E. Transparencies 6a, 6b, 6b, and 6d.
.

I
6. Ask class to identify purposes of S.O.E. outlined in the assigned readings. '

7. Explain to the students the local requirements for S.O.E. and the reasons for these re-
quirements.

8. Explain to the class how students' S.O.E. progranwill be evaluated and figured into the
course grade.

t

, t
9. Show S.O.E. Transparency 4 on Relationships among Classroom Instruction, FFA and

S.O.E. programs.

10. Have class complete S.O.E. Worksheet 2 on Relationships among Classroom-Laboratory
Instruction, S.D.E., and FFA Activities.

VII. Application procedures:

1. The main purposes of this problem area are to teach information and develop positive
attitudes towards S.O.E.

. The application phase of S.O.E. should be emphasized in the problem la, "Planning my

4 S.O.E. program."

VIII. Evaluation: )

1. Prepare and administer a pencil and paper test using the Sample Test Questions as poss-
ible test items.

2. Collect and grade S.O.E. Worksheet 1 and 2.

- IX. References and aids:

1. Study Unit-on Supervised Occupational Experience Programs in Agriculture.

2. Official FFA ManUal.
) a .

3. S.O.E.-Transparencies 1, 2, 3a, 3bl 3c, 4, 6a, 6b, 6c, and 6d.

M-IB-1-4 1 .; 0
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S

4. S.O.E. Worksheets 1 and 2 and Teacher's Key.

5. Sample Test Questions.

6. Teacher's Key to Test.

7. "The National Junior Horticultural Association Program and Projects and Activities"
available from the National Junior Horticultural Association, 384 Colonial Avenue,
Worthington, Ohio 43085.

0,

0
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STUDY UNIT

SUPERVISED OCCUPATIONAL EXPERIENCE PROGRAMS

Introduction

As a student enrolled in 'a vocational program in agriculture, you will be encouraged or requir-
ed to have a supervised occupational, experience program (S.O.E.P.). The SO.E.P. is an essential
part of your education because it offers you, the opportunity to acquire "hands-on" skills and
employment experiences. This study-unit explains what an S.O.E.P. is, why the S.O.E.P. is impor-
tant, and how the S.O.E.P. is related to classroom instruction and the FFA.

4

What is an S.O.E.P.?

Supervised occupational experiences`Programs in agriculture consist of all the practical agricul-
ture activities of educational value conducted by students outside of class for which systematic
instruction and supervision are provided by their teacher, parents, employers or others) The
S.O.E.P. is one part of a vocational education program in agriculture. The other two parts are
classroom instruction and the FFA. As a student enrolled in vocational agriculture, you should
become involved in all of these three parts or areas of work.

Some students refer to their S.O.E.P. as a project. While the term "project" is often used, it is
not always the same as an S.O.E.P. A broad, compreh9nsive S.O.E.P. may include several projects
and activities. The projects and activities Which may be included in an S.O.E.P. are as follows:

Production projects A production project is a business venture which student undertakes in
order to gain educational experience or to realize a profit. The project may involve the production
of a crop or animals or it may provide a service to customers. Examples of production projects in
the crop area are growing corn, vegetables, flowers, or greenhouse plants. Examples of animal
production projects are swine, sheep, horses, poultry and bees. Examples of production projects
which provide agriculture services are fawn care, operating a fruit stand, making and selling Christmas
wreaths, and operating a lawn mower repair service. In order to, qualify as a sound production
project, the following conditions should be met:

1. The project should be owned-at least partially by the student..
2. The project should be under the control of The student. -

I The projecrshould be undertaken to make a profit or realize financial gairi.
4. Project records should be kept.
5. The project should include educational experiences.

The terms, productive enterprite or,ownership project, are sometimes used to refer to a production
project.

Improvement projects Unlike the proiluction project the improvement project is not undertaken
with a profit in mind. It is a project which is designed to improve a farm or agriculture business or
a hdme. It is a series of related activities:which result in the improvement of the student's home or
the family business. Most improvement projects are conducted at.no expense to the student and on
a not-for-profit basis. Examples bf improvement projects are home grounds beautification, shop

1 Phipps, Lloyd J., Handbook on AgricUltural Education in the9Public Schools, Danville, Illinois. The Interstate
Printers arrd Publishers, 1980, Chapter'23.

A

p
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Livestock are an important and enjoy-
able S.O.E.P. pioject.

improve0ment, soil and water management, and agricultural safety. The characteristics of a good
improvement project are as follows:

1. No ownership and no income or profit.
2. Provides for the development of important abilities.
3. Extends over a period of time (usually lasts three or more months).
4. Results in the improvement-of a business, family life living conditions, or the real estate

,value of property.

Agricultural skills An agricultural skill is a task, practice or job of an apricultural nature which, a
student learns to perform as a part of his or her S.O.E.P. These Akins should be above and beyond
the production projects and improvement projects selected by the student. Agricultural Orals can
often be learned in a short period of time. Examples of agricultural skills are pruning a tree, groom-
ing an animal, testing soil, castrating a pig and driving a tractor. Students should select and learn
those agricultural skills whiCh they will need to qualify for employment in an agricultural occupa-
tion.

es*

Working with electricity is one of many
skills which can be gained' with an exper-
ience project.
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A
The ways which the School or community may benefit from S.O.E.P.'s areas follows:

1. Provides alink between school, home and community.
2. Contributes to productivity and efficiency of farms and agricultural businesses.
3. Helps develop young people as good citizens.
A. Helps teacher to select relevant units for instructional program.
5. Increases interest and participation in school programs.

The benefits which a student realizes from an S.O.E.P. are usually greatest wherithe S.O.E.P.
is closely related to classroom instruction and the FFA. The classioom instruction may provide
students with the knowledge and skills they need to conduct a successful S.O.E.P. A successful
S.O.E.P. can help a student advance in the FFA and gain recognition through the award pro rams.
Many of the FFA awards are based on the quality and scope of a student's S.O.E.P. This means that
the three parts of a balanced vocational program in agriculture work together to help students
achieve success in aglikulture.

Selecting an S.O.E.P.

The selection of appropriate projects and activities for your S.O.E.P. is essential to its success.
You need to plan and S.O.E.P. which meets your needs and can be carried through to a successful
ending. For many students, S.O.E,.P. plans are best eveloped for a three or four year period. Fresh-
men students should plan a tentative S.O.E.P. for e entire period of time they expect to be
enrolled in agricultural occupations. In choosing the O.E.P. the following characteristics of a
successful program should be kept in mind:

1. Productive enterprises, improvement projects and agricultural skills are included in the
S.O.E.P,

2. Projects and activities which match the students; experience and abilities are selected.
3. The S.O.E.P. can be successfully conducted with the resources available to thi4tudent.
4. The S.O.E.P. relates closely to the FFA program and classroom-laboratory instruction

offered at the school.
5. TheS.O.E.F. meets instructor and parental approval.

The type of S.O.E.P. you choose will depend on the particular occupation or area of agriculture you
have selected as your primary interest area. If you are planning to seek full-time employment

'immediately after graduation from high school, you should definitely plan for at least one year of
cooperative education experiences. Students who plan to farm or go into business for themselves
should plan an S.O.E.P. which includes productive enterprises and ownership projects.

Before you4ecide on a program you should have a,career Objective in mihd. In other words,
ask yourself what types of jobs might be interesting. To help you decide, talk to your agriculture
instructor or people involved in agriculture in the community. In fact, many students who are not-
awere of career opportunities in agriculture start out with a broad program so they can learn some-
thing about each of the broad areas of agricutlure.

Some of the many different, areas of agriculture which you might want to learn about ale as
follows:

1.01 Production Agriculture
1.02 Agricultural Suppty/Seniice
1.03 Agricultural Mechanics
1.04 Agricultural Products r
1.05 Ornamental Horticulutre
1:06 Agricultural Resources

*1.07 Forestry '
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After you have spent a year exploring different areas of agriculture, you shoul
your interests to one or more areas. Some students will actually not decide on a spec
so that their studies and their S.O.E.P.'s need to be broad and general. In addition
S.O.E.P. which matches your career interests and goals, you should consider the
fq1lowing questions:

is oqup on
to selie*g an
answ g to the

1. Do you live on a farm or in town?
2. Do you have room for, livesiock?
3. Do you have machinery at your disposal?
4. Do Siou have access to easy transportation?
5. How much time do you have to devote to an S.O.E.P.?
6. How will your S.O.E.P. be financed?

a

Your VoAg instructor can be a valuable
resource person for project ideas.

After these, questions ,have been answered and discussions have been held with your parents, you
should develop 'a written plan for your S.O.E.P. A sample S.O.:E.P. plan for a freshmen 'student
might include the following:

Production Projects

1. Vegetable-garden
2. Sheep 3 ewes

Improvement Projects' Agricultural Skills

1. Shop improvement 1. Taking a soil sample
2. Planting a tree
3. Over)lauling a small engine
4. Judging livestock
5. Repotting a plant
6. Driving a tractor
7. Fertilizing lawns
8: "Estimating corn yields
9. Pruning shrubs

10. Soldering

S.O.E.P.'s for Non -Farm Students

When vocational agriculture was first taught in high schools, its was designed primarily for
farm boys who wanted to become farmers. The S.O.E.P. was called a supervised farming program.
Now, vocational agriculture programs are offered for urban or non-farm students many df whom are
interested in agricultural careers other than farming. . ,

1
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Students who live in towns or cities may not have land or facilities to grow crops or raise
livestock. They will have to consider alternative methods of conducting an S.O.E.P. Some of these
alternative ways of conducting an S.O.E.P. are as follows:

1, Conduct small projects in the school greenhouse, school farm or land laboratory:
2. Rent a vacant lot or building near your home.
3. Arrange with a farmer to have an S.O.E.P. on his farm.
4. Select improvement projects which can be carried out in an urban setting.
5. Organize F FA group projects_such,as community gardens, livestock chains, or school farm

projects.

In planning an S.O.E.P., students should 'remember he adage which states that, ,"If there's
a will, there's a way." the,agri titre teaphef, FFA chapter officers, parents and advanced students .

in agriculture can help you find ay to plan and conduct a-successful S.O.E.P. .

if

Whether you live on a farm or not,
'there are a multitude of project ideas to
choose from, including dog care.

C <.;

Sr
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S.O.E. WORKSHEET 1
46,

WHAT IS SUPERVISED, OCCUPATIONAL EXPERIENCE (S.O.E.)?'

- S.O.E. consists of all the b activities of

value conducted by you (the student) outside of class for which systematic't . ..

c are provided by yourand

., employers, or other adults.

1. It is . by the agriculture teacher, parents, employers, or other

adults. ,
2. It is , because it helps prepare you for an occupational (or job)

in agriculture: %

. ,
3. It is or "learning by doing" because it allows you to apply

practices and principles learned in he classroom and to develop new skills arid abilities.

4. Most beginning S.O.E. programs consist of:

Component Examples
a.

a. :,
c

al.

a2.

a.
b. I bl.

b2.

b3. -

.c. et.

e2.

e..............

c3.

\
I"'
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S.O.E. WORKSHEET 2

RELATIONSHIPS AMONG CLASSROOMLABORATORY INSTRUCTION, S.®.E,0/ AND FFA ACTIVITIES.

Directions: The three headings show the three components of agricultural/horticultural occupa-
tions,that we identified. Your job, now is to fill in the missing blank or blanks with
activi ies, topics. projects, awards, etc., so that all three parts are related. As you go
dov the worksheet, the going gets tougher. Work independently of each other and

en we will compare answers. There can be more than one correct answer.

Classroom/Laboratory
Instruction C)3.- F F A/NJ HA

Breeds of Horses Horse Morse Judging Contest

Fertilizers Poinsettia Production

Electric Maintaining Equipment Ag Mechanics Proficiency
Award

Disease of Dogs--

M-I-B-1-14

Retail Garden Salesman Public Speaking Contest

Clipping Toenails

r-1

Poultry Production
Proficiency Award

Horticulture Contest

Sectional or County Show



.1
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TEACHER'S KEY

S.O.E. WORKSHEET 1

WHAT IS SUPERVISED OCCUPATIONAL EXPERIENCE (S.O.E.)?-'"

S.O.E. consists of all the agricultural activities of educdtional

value conducted by you (the student) outside of class for which systematic instruction

and supervision are prthided by your parents

ag. teacher , employers, or other adults.

1. It is supervised by the agriculture/horticulture teacher, parents, em-

ployers, or other adults.

2. It is occupational because it helps prepare you for an occupational (or job)

in agriculture/horticulture

3. It is experience or "learning by doing" because if allows you to apply

practices and principles learned in the classroom and to develop new skills and abilities.

4. Most beginning S.O.E. programs consist of:

Component Examples

a. Production enterprises al. Container nursery production

a2. Poinsettia production

a3. Rabbit production

b. Improvement'proiects b.1. Home beautification

b2. Turfgrass management

b3. Outdoor recreation

c. Agricultural/Horticultural skills cl. Glazing glass
O

c2. Grafting fruit trees

c3. Tying knots
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'%; TEACHER'S KEY

S.O.E. WORKSHEET 2

RELATIONSHIPS AMONG' CLASSROOMT LABORATORY INSTRUCTION, S.O.E,
a AND FFA ACTIVITIES

.?. 1

Directions: The three headings show the three components of agricultural occupations hat_ we
identified. Your job, now, is to fill in the missing blank or blanks with actiyities,topics,
projects, awards, etc., so that all three parts are related. As yOu fio own tile w k-
sheet, the going gets tougher. Work independently of each other a ;en we vill,
comp answers. There can be more than one correct answer.

Classroom/Labora\tory .
Instruction S.O.E. FFA

Breeds of Horses Saddle Horse Horse Judging COntest

Crop Specialty -
Fertilizers Poinsettia Production Proficiency Award

Electric Maintaining Equipment Repair Electrical Machinery__ Ag MeChanics Proficiency
Award -1

SalesmanShip

Growing chickens

t

Diseases of Swirtill

Co-op Feed Salesman Public Speaking Contest

Broiler Project ttlt Poultry Production
Proficiency Award

Livestock Specialty
Bitch and litter Prbficiency Award

Raising Dogs Clipping toenails F FA Achievement Award

Plant Growth House Plants FFA Sectional Fair

Landscape Maintenance - Improve school grounds BOAC

Fire Prevention

O

Ag./Hort. Sales

M-IB-1-16
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Ag. Safety Chapter Safety

Cciop. Program Ag./Hort. Placement
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TYPES OF PROGRAMS
4

I. AGRICULTURAL PRODUCTION PROGRAMS

A. Grade levigls nine through twelve.

B. Conducted on a farm,lat home, or in the community.

II. SCHOOL BASED PROGRAMS

A. Grad6 levels nine throUgh twelve.

B. Conducted on school farm or nursery, schOol greenhouse
0

or on school grounds.

C., Could-be combined with improvement projects conducted

at hoine or in the community.

r

III. COOPERATIVE EDUCATION. PROGRAMS

A. Grade levels eleven and twelve only.

-B. P.laceM'entemployment in ap'roved training station.

C. Released time from school.

1

4

$







4

AGRICULTURAL SKILLS

r--
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THE RELATIONSHIP .AMONG CLASSROOM INSTRUCTION ,

FFA AND S.O.E. PROGRAMS



DISCUSSION GUIDE FOR TRANSPARENCIES

I. Transparency No. 1 What is Supervised Occupational Experience?

A. Remind students that Supervised Occupational Experience Programs are outside the class-
room.

B. Inform students that the 3C1 FouTlciation Awards in Illinois are related to Supervised Occu-
pational Experience.

C. The FFA advisor should help students with their projeCts, giving them advice on keeping a
record book, making decisions, and managing projects.

D. Point out that there is a SUpervised Agricultural Occupation Experience Program Commit-
tee in the FFA Program of Activities which encourages FFA members to plan and conduct
good Supervised Experience programs.

,
E. Point out the activities and accompHishments included in the S.O.E. program last year and

review goals and activities for this year.

II. Transparency No. 2: Types of S.0.. Programs

A. Emphasize that a student in the FFA can have a Supervised Experience Program while in
high school which may be on the family farm, at home, or in the community.

B. If your school his a school farm, greenhouse, or nursery in which students may have the
opportunity to work and learn agricultural related experiences; then, you may want to
list the different jobs available to them and the type of learning experiences the students
may gain from this type of occupational experience.

C. Some schools have a work-study program for eleven and twelfth grade students only. These
students are able to work half a day at a job in their communi . If your school allows this,
discuss the different job possibilities related to agriculture a give examples of any past
students that had agricultural related jobs.

III. Transparency No. 3a: What Are the Th'reeliarts of Most S.O.E. Programs?

A. Explain to the class that a production project or productive enteYpnse involves growing a
crop or raising livestock, The student produces something for profit. Examples include the
following:

corn--
soybeans

1 vegetables
fruits
small grains
ornamental plants
forage crops

swine
beef
sheep
poultry
dairy cattle
small animals_
horses

B. iscuss the FFA Foundation Awards which relate to productive enterprises. Such things as
to ossibilities could be discussed for each production area.

IV. Transparency No. 3b: Improvement Projects

A. Point out that improvements can actually be made at home, on a farm or in the commun-
ity.

15
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e

O.

r
.4, B. The Foundation Award, Home and/or Farmstead Beautification, is often associated with

improvement projects. Some examples of projedts may be painting the house, barn, or
other buildings, mowing road bahks, planting shrubs or plants around a house, taking
proper care of a lawn or lawns, constructing a patio, widening a sidewalk, and there are

' many other projects that your class may think of and that you may want to discuss.

C. Discuss possibte career opportunities around the community that may be associated with
improvement projects.

V. Transparency No. 3c: Agricultural Skills
.

,
A. Ag skills may be learned on a farm or in an agObusiness area. Give,examples.

B.' Discuss some of the agricultural skills that a student may learn from each area that a mem-
ber in the class is involved in or has an interest, in.

VI. Transparency No. 4: The Relationship Among Classroom Instruction, FFA, and S.O.E.

A. H class discuss which of the three (instruction, FFA, or S.O.E.) is most important.e

T y to get the class to conclude that all three are equally important and vital in having a
ood all around S.O.E. program.

B. Discuss what can be attained from each different learning device.
S

I FFA learn to keep records, attend judging contests, and learn agricultural leadership
by attending_meetings and conferences.

M-I-B-1-24

2. Instruction learn and gain knowledge of proper agricultural practices used in the
world of agriculture., ,

3. S.O.E. the actual application outside the classroom of what you have learned from
instruction and the FFA.

1s ..,
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1. The letters S.O.E. stand for

SAMPLE TEST QUESTIONS

S.O.E.P.

2. Three parts of most S.O.E. programs are

and

3. By conducting an S.O.E program, students can what they have
S

learned in the classroom.

4. An S.O.E. program is supervised by the and the

5. Three characteristics of a good S.O.E. program are as fellows:

6. The line in the F FA motto which' most clearly describes what a S.O.E. program involves is the

following /

True or False Section

Supervised occupational experience programs should be coraducte outside of class.

Growing 100 poinsettias is an example of an improvement project.

\
Grafting a tree is an example of a production enterprise.

Cooperative education programs are for junior and seniors only.

A successful S.O.E. program helps a student to advance in the F FA/N.J.H.A.

The most important reason for having an S.O.E. program is to make money.

xi'

15.3
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Problem Solving Section

1. Why sbottfrudent in a class not have the'same S.O.E. program?

.

4

,

4

2. Mary Mum plans to operate a greenhouse some day.and Clarence orn plans to farm in Illinois.
*

Which of the following S.O.E. activities or projects would be appropriate for each. Write ary

or Clarence in each blank.

...., Mixing potting soil

Growing two acres of corn

... Crrating pigs

Raising a crop of snapdragons

Glazing

Operating a large tractor

Keeping farms records

Designing floral pieces

Taking telephone orders

t Tiling a field

rib

. 1

t
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TEACHER'S KEY

SAMPLE TEST QUESTIONS
-

S.O.E.P.

1. The'letters S.O.E. stand for supervised occupational experience

\ 2. Three parts of most S.O.E. programs are production enterprises

improvement projects , and a9ricultural/horticultural skills

3. By conducting an S.O.E. progfam, students can

learned in the classroom.

4. An S.O.E. programlisuPervised by the

parents

apply what they have

ag./hort. teacher

5. Three characteristics of a good S.O.E. program are as follows:

Includes production enterprises, improvement-project3 and acj. hon. skills; projects

match student's experience and ability: 'related to classwork ani FFA/N.J.H.A.

6. The line in the FFA motto.which most clearly *'scribes w,hat a S.O.E. pi-ogrem involves is the

agfollowing Doing to learn

True or False Section

Supervised occupational experience programs should be conducted outside of class.

F Growing 100 poinsettias is an example of an improvement project.

F Grafting a-tree is an example of a production enterprise.

T Cooperative education programs are for junior and seniors only.

T A successful S.O.E. programhelps a student to advance in the FFA/N.J.H.A,

F The most important reason for having an-S.O.E. program is to makemoney.

1 CCU
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Problem Solving Section

1. Why should all student in a class not have the same S.O.E. program?

Students may be interested in diffe'rent agricultural areas.

Students may have different occupational goals.

Resources available for S.O.E. may vary.

Students differ in terms of their experien§ and abilities.

2. Mary Mum plans to operate a greenhouse some day and Clarence Corn plans to farm in Illinois.

Which of the following S.O.E. activities or projecti would be 1ppropriate for each. Write Mary

or Clarence in each blank.

Mary Mixing potting soil

Clarence Growing two acres of corn

Clarence Castrating pigs

Mary

Mary

Clarence

Clarence

Mary

Mary

Clarence

M-I-B-1-28

Raising a crop of snapdragons

Glazing

Operating a large tractor

Keeping farm records

Designing floral pieces

Taking telephone orders

Tiling a field



UNIT B: SUPERVISED OCCUPATIONAL EXPERIENCE

PROBLEM AREA: PLANNING MY S.O.E. PROGRAM

C.

`SUGGESTIONS TO THE TEACHER:

Thisproblem area is designed for use with ninth grade or begi n students enrolled in the
firoyear of an,agricurtural/horticultural occupations program. The recommended time for teaching
this problem area is September or early October immediately following the problem -area on Orien-
tation to S.O.E. The estimated instructional time is 5 to 7 days. The instructional materials included
in this problem area have been developed based on the following assumptions:

1. All students will be requ to have a S.O.E. program.

2. The teacher will visit each student prior to teaching the probleth area to begin a discussion
with the student and parents regarding S.O.E. programs (see the Visitation Record Form
included with this problem area).

.

3. A parent's night program will be held at close of the unit to obtain. parental aplAroval
for the student's proposed S.O.E. plan.

CREDIT SOURCES:
40'

These materials were developed through a funding agreement, R- 33- 2f`- D-0542 -388 with the
Illinois State Board of Education, Department of Adult, Vocational and Technical Education,
Research and Development Unit, 1.00 N. First Street, Springfield, Illinc.: 62777. Opinions express-
ed herein do not reflect, nor should they be construed as policy or opinion. of the State Board.of
Education or its staff.

4
The materials included in this problem area were prepared by Paul Hemp, Department of

Vocational and Technical Education, UnIsiersity of Illinois. Some of rho materials were adapted
from An Instructional Packet on Sup,ervised6Pccupational Exper....-.,:a Programs of Beginning
Vqcational Agriculture Students by David Williams, Department of Agricultural Education, Iowa
State University, Ames, Iowa. The transparencies included in this problem area were prepared by
staff members in Vocational Agriculture, rvice, University of Illinois.
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TEACHER'S GUIDE

I.. Unit: Supervised occupational experience programs.

II. Problem area: Pla-ling my supervised occupational experience program.
?

III. Objectives: the close of this problem area students will:

1. Be able to identify their resources and opportunities foi a S.O.E. program.

2. Understand the characteristics of a good S.O.E. program plan.

3. Be able.to complete those sections of the S.O.E. record book which relate to S.O.E. pro-
gram plans.

4. Have a completed S.O.E. program, plan for one or more years to present to their parents.

IV. Suggested interest approaches:

1. Review with class whit was covered in orientation problem area. Give class an overview of
what is to be covered in this problem area.

2. Announce to class that the parent's night program has been scheduled for date
and that each student is expected to have a S.O.E. program plan completed by that date.

(

3. Prepare a chart showing each student's S.O.E. program.

4. See if any students in the class have decided on what they want to have for their S.O.E.
programs. Have students with plans in mind to share these plans with the rest of the class.

V. Antjcipated problems and concerns of students:

1. What kind.of program plan do we need and what should be included in.this plan?
.

2. Wiien.is the plan du. e?

3. What are the characteristics of a good S.O.E. program plan? .

4. What are the steps in developing a S.O.E;program?

5. How can I have a S.O.E..program when I do not live on a farm?

6. Where can I get the money to start a S.O.E. program?

7. How large or broad should my S.O.E. program be?

8. What records do I have to keep? C

VI. Suggested learning activities and experiences:

1. Outline on the chalk board or on a transparency the parts of a S.O.E. program plan show-
ing the following:

a. Productive enterprises
b. Improvement projects
c. Agricultural skills

63
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2. Have class suggest examples to write in each of the three sections listed. Show S.O.E.
Transparency 3a, 3b, and 3c, from S.O.E. Orientation Problem Area.

3. ExelpiPtiftke class the time-frame established for completing written S.O.E. program
plans.

4. Review tentative plans for parents' night program and explainYvyhy student plans must be
submitted to parents for approval.

5. Show S.O.E. Transparency 5 on Steps in Planning a S.O.E. Program using one or more of
the following approaches:

l' , '
Step 1Use The Applied Biological and Agribusiness Interest Inventory available from The
Interstate Frinters and Publishers, Inc., Danville, Illinois. . J

Step 2Divide class into taxonomy groups such as Ag. Production, Horticulture, Mechan-
ics. Distribute S.O.E. Worksheeleantitled Interview Form and assign each student respon-
sibility for a pacular occupation. .

Step 3Have students complete S.O.E. Worksheet 4 entitled Resources Inventory.
4 .-

Step 4Discuss with the class the opportunities available tp them in conducting an S.O.E.
program. Explain how the FFA chapter/or people in the community might help them.
Show S.O.E. Transparency 6a, 6b, 6c and 6d' entitled Where Can I Get Agricultural Exper-
iences?* -

e
-------

Step 5Distribute S.O.E. Worksheet 5 entitlted S.O.E. Program Planning Form.,

Step 6 and 7Explain ,to class how these steps wilibe completed and what is expected of
.15

each student.

6. Show .and discuss S.O.ETransparency 7a and 7b on Characteristics of a Good S.O.E.
Program Plan and Goals for Your S.O.E. Program.

111
. . 7. Show and,discuss S.O.E. Transprency 8 on S.O.E. Wall Chart.

8. Conduct discussion of other problems and concerns of students and allow class members to
move ahead with their written assignments and reports.

VII. Application procedures:

M-I-B-2-4

1. Prepare students to particpate in one or more FFA Foundation Award Programs or NJHA'
activities.

2. Encourage all students to plan and conduct at least one productive enterprise.
.........

3. Seek parental approval and support for S.O.E. programs.

4. Establi's'h FFA "ani al-chain projects.

5. Seek coopeittion of agricultu al advisory council, agricultural businesses and other groups
in providing students with lo funds and6r facilities for raising crops or livestock.

6. Use sample letters, visi tion records, and student-parent meeting plan to organize and plan
a parents' meet to 'btain parental approval and support for S.O.E. programs. . .

.
V
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-.
VIII. Evaluation:

1, Use S.O.E. EvalUation Form 1 as a self-rating device.

2. 'late each student's performance in developing plans for a S.O.E. program but keep in
mind the opportunities and resources which affect student performance:

.

IX. References and aids:

1. Official F FA ManuaL,

2. Applied Biological and /kribuliness Interest Inventory, The Interitatg Printers &-Publish-
, ers, Inc., Danville, Illinois.

3. Supervised Occupational Experience Program Repord Book and F FA Foundation Award
Record Books.

4. Colored slides and wall chart to be obtained locally or constructed in class.-

5. S.O.E. Worksheet 3, 4,

6. S.O.E. Transparencies , 3b, 3c, 5, 6a, 6b, 8c, 6d, 7a, 7b, and 8.

7. "The National Junior Horticultural Association Program of Projects and Activities" avail-
able from the National Junior Hoyticulturat Association, 384 Colonial Avenue, Worthing-
ton, Ohio 43085. -9

.

c
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STEPS IN PLANNING A 'S.O.E. PROGRAM

. .

1. Determining my interests in agriculture.

2. Taking an inventory of resources available.

3. Identifying possible S.O.E. opportunities.

4. Prepare tentative S.O.E. program plan.

5. Present plan to instructor and parents.

6. Revise plan.

J.
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. PLACEMENT IN AGRICULTURE
. PRODUCTION, OR SERVICE



.1.

CHARACTERISTICS OF A

GOOD S.O.E. PROGRAM PLAN

1. Includes productive enterprises, improvement projects
and agricultural skills.

2. Include 'acts and activities which match the students'
exp ience and abilities.

gr

3. Can be successfully conducted with the resodrces
available to the student.

r

4. Relates closely to the FFA program' and classroom-
1 laboratory instruction offered at the school.

5. Meets instructor and parental approval.

e

...

* 11
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GOALS FOR YOUR S.O.E. PROGRAM

1. Provide opportunity for continuous year-round activities.

2. Make enough profit to fulfill the requirements for the

respective 'membership degrees..

3. To increase the scope of the project as you progress

from year to year.

,

4. Develop the knowledge and experience necessary to

prepare for a future career.

o

I
9

9



S.O.E. WALL CHART

(Example)

SUPERVISED OCCUPATIONAL EXPERIENCE PROGRAM PLANS

SOUTHLAND HIGH SCHOOL ----)
-,.

,

Name Productive Enterprises Improvement Projects Ag. Skins Other

.

...

.

.
.

' ,

.

T

V

I0
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I DISCUSSION GUIDE FOR TRANSPARENCIES

I. Transparency No. 5: Steps in Planning a S.O.E. Program

A. Have students actually write down what their interests are in agriculture or in an agricul-
turally related field.

B. Have class identify the resources and different possibilities of where they can gain exper-
ience in their agricultural interests. (i.e. home farm, school farm, elevator, local farmer,
nursery operation, veterinarian, meat locker, etc.)

C: Inform class that they will have time later on to develbp a tentative S.O.E. program.

D. Inform students that they should discuss their S.O.E. program plan with their parents, or
possible employer. Parent and/or employer will sign the plan to indicate that the tentative
program has been examined and approved.

II. Transparency No. 6a: Where Can I Get Agricultural Experience?

A. Use this transparency to record students suggestions about possible places where they
might get experience. 11,*

B. Show students how these places can be grouped under the following headings: home,
.school, agricultural business.

III. Transparency No. 6b: Home

Have class members who have an S.O.E. program on their home farm or at their home discuss
some of thp skills they have learned and what they may learn in the future.

*

IV. Transparency lc: School

A. Inform students that they may learn skills in the 49ssroom, shop, on field trips, and inithe school greenhouse, or school farm if avaable:"''

B. You may want to discuss some of the rain skills that the *dents will learn that'are
taught in your agriculture classes.

V. Transparency No. 6d: Placement in Agricultural Production or Service

Ask class members who have a S.O.E. project in agribusiness to discuss the skills they have
already learned and the ones they hope* learn in the future.

VI. Transparency No. 7a: Characteristics of &Good S.0.44-ogram Plan

Use this transparency as a review of the previoui transparencies. Before showing the class the
five characteristics of a good S.O.E. program, you may want to ask the class what they think

rare the important characteristics of their own S.O.E. programs.

VII. Transparency No. 7b: Goals For Your S.O.E. Program

.A. Ask the class to identify te goals and objectives of their S.O.E. programs.

M-I-B-2-15



Directions: You are to contact

S.O.E. WORKSHEET 3

INTERVIEW FORM

-----1___

.1.

,

(address)
is a list of questions you are to ask. Take notes so you can shde your findings with the class.

(name)
, Illinois, by telephone or in person. Below

...

Example of Interview:

Hello'
)

, my name is
(name) (student's name)

lie a beginning student in agriculture/horticulture. I would like to visit with you if I may regarding

your occupation.

Questions to ask:

1. What is your job, occupation, or position?

1

0
2. What specific duties or tasks do you perform in your work?

-,..- 3. How and when did you learn to do these tasks?

. /
4. 1(ow may a young person gain experiences in performingsuch tasks?

$

=4

4

1
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S.O.E. WORKSHEET 4..

RESOURCES INVENTORY

1. Name Age Class

2. Address Phone

3. * Parents' or Guardians' name Occupation

4. Number in my family,

5. I live: on a farm

boys

in a town

6. Is land available for you to rent to grow crops?

a. If yes, how many acres?

b. Which crop?

c. Location of land?

7. Are facilities available for you to rent to produce livestock or livestock products?

If so,

a. What type of livestock?

)b. Number

c. Location of facilities

yes

girls

on an acreage

no

_wt.

f ek

8. Do you have available space for a garden? yes no

9. Do you have facilities for mechanical work? yes no

10. Do you have a greenhobse available for your use? yes no

11. Would you be interest in producing livestock or crops on the school farm or in the school
greenhouse?

Yes

At

-1

no. If yes, what type?



'.,
S.O.E. WORKSHEET 5

S.O.E. PROGRAM PLANNING FORM
FOR

(Name of Student)
s IP

Instruction: Use this form to tenatively decide on a beginning plan for your S.O.E. program. This
information will be used in agriculture/horticulture classes to develop detailed plans
for obtaining agricultural/horticultural experiences.

My stated interest in agriculture/horticulture is in the following area or occupation:

The Agribusiness Interest Inventory revealed that I have interest in the following areas of agricul-

ture: -

(List the two areas with highest scores)

NS ..e.
Based upon my interest and the opportunities available to me to get practical experience in agricil.
ture/horticulture, I plan to include the following in my vocational agriculture/horticulture S.O.E.
program.

Agricultural/h icultural production enterprises (examples: poulty, bed-
ding plants or getable production)

Improvement projects (examples: shop improvement, home beautification;
ayricultural safety)

Agricultural skills (examples: trim hooves on horses, change oil in a lawn
mower, prune trees, groom pets) -

4.

c

14 7 "4 j

2.

/*
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PLANS FOR STUDENT:PARENT MEETING

Desired Outcomes: Parents understand the .importance of S.O.E. prograrbs in agricultural/horti-

cultural occupations and assist their son/daughter in making a tenative S.O.E. choice.
, ,

Specific Objectives:
*

1. To communicate purposes of S.O.E.
A

r.

2. To show example of S.O.E. programs.

3. To identify cooperation needed in S.O.E. programs.

4. To guide each student in making a tentative S.O.E. program choice.

Pr gram Plan:.

7:30 f-t, Welcome and introduction fl

7:35 Overview of meeting plans

1. What is S.O.

2. Purpdses,ond va es of S.O.E.

7:50 Slide presentation of ssiblet,0.-E7 projects and activities

8:00 Presentation of long term S.O.E. program plart by:
A

1. Istudent)

2.

3.

(student)

(stUdent)

8:30 Distribution of S.O.E. program plans to parents

8:35 Question and answer session

8:50 Refreshments

n

A

A

M-I-B-2-21
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RECORD OF 'STUDENT PARENTS TEACHER CONFERENCE

AT HOME OF STUDENT

(Student's Name) (Date'of Home Confer'ence)

i

O

(Addrest)
.

(Parents' Name)

.Student's past experiences in agricutipre/horticulture:

, O

Student's current involvement in agriculture/horticulture:

4

Observed student interest:

fk
. -;

Parents-' wishes for the student:0

Opportunities.for student to have program:

,

-v.

Othei obserAtions:

O

0

t. '
cr1/4.,

Oa,
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SAMPLE .LETTER

Date

To: Parents of Beginning Agricultural/Horticultural Occuaptions Students

From:

Subject: Preliminary Planning for. Student's S.O.E. Programs.

We are beginning an area of Study in agricultural or horticultural $ccuations dealing with
"Supervised Occupational Experience Programs," often abbreviated as S.O.E. What is S.O.E.?
It consists of all stwervised agricultural experiences of educational value obtained outside of class
by your daughter/ion. These experiences are supervised by yot), me, and/or other adults. They
encourage "learning by doing" and allow students to apply practices and principles learned in
the classroom and to develop new skills in agricultute or horticulture.

Most S.O.E. programs include production projects, improvement projects, and agricultural/
,Korticultural skills. Enclosed is a listing of some alternatives and examples of each (Teacher's
Key S.O.E. Worksheet 1 from emblem Area 1).

The options and possibilities are many. I am asking for your suppOrt in helping your child
to choose and plan his/her S.O.E. program. These decisions will be based on your child's
interests, abilities, and previous experiences. Facilities and other resources will also be factors.

We are planning on having you formally involved in this selection and planning process.in a

meeting to be held at the

on
P-

at
-(place)

. Please mark this on your calendar.
(date) (time)

I will be sending you additional information concerning the program for the meeting.

Thank you for your cooperation and assistance. I ,feel sure your son/daughter will be asking
your opinions and ideas. A great deal of .their education in agriculture depends upon their
S.O.E. program. I know your child will appreciate your advice, guidance, and interest in this
most important step. I will be helping out from this end, too!

Enclosure

r.

e-
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SAMPLE FOLLOWUP LETTER

To: Parents of Beginning Agricultural Occupations Students

From:

, Subject: Confirmation of S.O.E. Meeting Plans

#

Date

This is a reminder of the meeting for beginning agricultural or horticultural occupations

students and their parents to be held on _-r -:..
in the agriculture/horticulture classroom at the high school.

The meeting will focus on the results of yourisson'i/daughter's inventoried. interest in

agriculture/horticulture, ways agriculture or horticulture students can gain practical experience
(

in agriculture/horticulture, and review of a supervised occupational experience program plan

for your son/daughter., A

At Your son/daughter has completed an interest inventory in agriculture in an attempt to

t rmine his/her interest in agriculture/horticulture. The results show that

has an interest in the agriculture areas checked:

Animals Plants , Mechanics , Business
, ./

Your presence at the meeting will be very important. Decisions will be made by you and

your son/daughter that will be used in future work. I will look forward to seeing you at the

meeting.

M-1-8-2-24
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S.O.E. EVALUATION FORM 1

STUDENT SELF RATING SHEET
A

1.

2.

3.

Name

.

Title of unit

Accomplishments and s If-ratings.

Assi ment Self-Rating s'"

Excellent Good Fair Poor

1. Answers to Problem and Concerns recorded
in my notebook

f

-

2. S.O.E. Worksheet 1 (from P. A. N. 1) t

3. S.O.E. Worksheet 2 (from P. A. No. 1)

4. S.O.E. Wor4heet 3

5. S.O.E. Worksheet 4

6. S.Q.E. Worksheet 5

7. Participation in Parent's Night

/

/ 4

..0

,

1 S ',

,._

i

9,
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- UNIT B: SUPERVISED OCCUPATIONAL EXPERIENCE

PROBLEM AREA: KEEPING RECORDS ON A SOE PROGRAM

SUGGESTIONS TO THE TEACHER:

This' problem area should be taught to freshmen or beginning
students before they are ready to .begin their SOE programs. The
problem area includes two record keeping activities. The booklet
entitled "My Plant Diary" involves some lementary record keeping skills
which students can, begin to practice inarly fall. All students should
be able to keep the plant diary on one or more plants. . Students may
elect to start and, grow a house plant, a bush, a shrub or a tree. To
maximize learning, students should be encouraged to have more than
one plant and they should be encouraged to start with a new plant or
to try and pot their own plant rather than use one already established.

" The 'fruit or vegetable record book problem may be taught in the
fall or delayed until the spring semester before students are ready to
begin their garden projects. Students, who cannot conduct a garden
project should be expected to expand .their plant diary program.

CREDIT SOURCES:

These materials were developed through a funding agreement,
R-33-21-D-0542-388 with the Illinois State Board of Education,
Department of Adult, -Vocational and Technical Education, Research and
Development Section, 100 North First.Street, Springfieldv,Illinois 62777.
Opinions expressed in these materials do not reflect, nor should they
be construed as policy or opinion of the State Board of Education or its
staff.

The Problem for Use, with the Fruit or Vegetable .Production 'Record
Book and the Teacher's Key were prepared by Dr. John Herbst, Voca-
tional Agriculture' Service. The Plant Diary was adapted from the Plant
Record Book developed by Robert Brovin, former horticulture teacher at

DeKalbc, High School and Glenn Curl, former horticulture teacher at
Rochelle High School. The other parts of the teaching packet were
prepared by Dr. Paul Hemp, Agricultural Education Division, University
of Illinois.

4
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T'EACHER'S GUIDE

I: Unit: Supervised occupational experiekr nce

II. Problem area: Keeping records on an urban superj'sed.
occupational, experience program

III. Objectives: At the ,end of this problem area, the students

1. Know 'whet kinds of records need to be kept on indi-
vidual plants and on vegetable' or fruit production pro-
jects.

2. Be able to properly record entries in the Plant 'Diary
and the Fruit or Vegetable Production Record Book.

3. Understand the reasons why records should be kept on

)f-
an SOEP.

4. Be able to define and use important record book terms.

IV.. Suggested interest approaches:

1. Ask clpss to name the kinds of records they keep at
home. List on board examples such as savings account
records, 'income tax records, health records, bifthdates,
etc.

2. Ask class to indicate Why these records are kept and
how they are used. .

A. Mk class if they ever played football or other game and
didn't keep score. Discuss why the !'score" is important
in a game.and. how record keeping is similar to keeping
score.

4. Explaiii to the class that each student is expected to .

have an SOEP and. that records must be kept on the
SOEP. Assure the students that they will learn how to
keep these records during the next few days. a

5. Raise the lead cv.estion, "What do. t have'to know about:
irecord keeping in 'order to keep my SOEP records?"

V. Anticipated problems and- concerns of students:

1. What records wilt I have to keep?

2. 'Where will I obta,in.record books?

'13;,4%4Whgt information is kept in the record book?.' 2

4

18.,
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4. Why are records important?

5. When should ecords begin and end?

S. Should I use pen or pencil to make my entries? Why?

7. How often should I make entries?

8. What is a business

1

agree14tment and Tiow is it used?

;,,9.\ What is a 'budget and what does it include?

10. What is the purpose. of a budget?
. ,

1

11. what is a beginning inventory? an ending inventory?

12. How can I set up and use .a depreciation schedule?

13. How is profit figured? a

14. What is an approved practice? W)1ere are these practices
entered. in the record books?

16. What is -e net worth statement? How is it used?

( 16. What are the -main sections of each record book and how
is each section used?

ell'

17. Which FFA awards are based on record books?

. .

VI. Suggested learning activities and experiences:

1. Have the dais identify their probleths and concerns and
record them on the chalkboard to stimulate their thinking
and to use as a basis for attacking -the problem area.

2. Conduct a class discusiion to solve these problems and
concerns which class members can solve from their past-
expeniences and their p'resent knowledge of the subject.

$. Distribute copies of "My PInt Diary" and go' through it
with the class to explain how each section might be filled
out.

4. DistribUte copies of the rruit dr Vegetable Production
Record book( and go' through. it with the class to give
them an overview of hat is included in the book and
how the different secti ns are used. .

Alb

5. . Go badk to the list of problems and concerns and assist
Glass in formulating suitable solutions. Use Information-
Sheet to explain' record keeping. terms.

1Q. 0.
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6. Have class members work the probjem for the Fruit or
_Vegetable Production Record Book. Use Teacher's Key
to check student entries.

VII Application procedures:

Supply each- class member with a copy of My Plant Diary
and explain how the book might be used as a part of
their SOE program.

2. As soon as students have decided what they will have
for their SOEP, provide them with the proper record
book or books and have them start their project recordi.

3. Throughout the year, check and grade student record
books at least once each grading period to see that
entries have been made properly.

VIII. Evaluation :

1: Evaluate and grade work of students on practice prob-
lems.

2. Administer test using Test Questions included with this
`packet.

IX. References and aids:

1. Fruit or Vegetable Production Record Book and My Plant
Diary available from Vocational Agriculture Service.

5

2. Problem for Use with Fruit or Vegetable Production
Record. Book and Key to Problem available from Voca-
tional Agriculture Service. sts

e

air
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INFORMATION SHEET

RECORD BOOK TERMS AND DEFINITIONS

1. Business agreement--A written plan showing how a Student and his
% . or her parents, or guarditins will share income and expenses for a

SOE project

2. Budget--Expected income and expenses from a project or other
enterprise during 0 designated period of time.

3. Asset--Items or resources owned.

D
4. Liability--Financial claims against an individual or firm (debt4s).

5. Beginning inventory--A list of things- you own at the beginning of
the undertaking ,and the value of each thing.

i6. Ending inventory--A list of things you have on hand at the close
of the undertaking together with t ir values.

7. Net worth statement--A statement listing the assets and liabilities
of an individual or firm. ,. o

8. Depreciationhe reduction in value
tion, wear, tear, and obsolescence.--....,

that occurs due to exhaus-
,..

9. Approved practice--Practices considered to be advisable for your
project orenterprise.

10. Notes and observations--Important information which describes the
progress of your project and the conditions or events which
affected it.

e

i

. .

r

.
I1

I
.
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MY PLANT DIARY 

04 

Name 

Yearin school 

Date started 

Date completed 

M - I 
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COMMON NAME OF MY .PLANT

OTHER NAMES

. Name

Course

0

PLANT FAMILY "

SCIENI-IFIC NAME: GENUS SPECIES

a.

49iit \-1

SKETCH OF MY PLANT ROOT SKETCH

LEAF SKETCH

COLOR OF FLOWER AND DESCRIPTION

F LOWER SKETCH (Show parts) .

COLOR OF LEAF AND DESCRIPTION OF..LEAF

M- I -B-3-10
s-dt../



Growt11 rate of plant

PLANT INFORMATION

2 Height and width at full matunty

3 Other unusual characteristics

Uses

°

4 PO'ssible landscape use of my plant

0

r

Plant history,and, origin
a

ce.

-4

ti

6 Ways of identifying my plant
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PLANT CARE AND MANAG EMENT

1.

2.

3.

4.

5.

6.

7.

8.

Amount and kind of light needed

Foot candles:

Soil or media (a)

(b)

Kind, amount and rate of fertilizer

Possible pest and control methods

Pesticide

Organic

Correct temperatures for plant

Correct amount of water for my plant:

Special care inside and outsidof the (a) greenhoeuse

(b) house
4 I

Special treatment for the.piant to flower

e

co ,"'

S.

,

.

4°
e' '04 A#7.
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. . fr .

,.. `..
s fit.

. ... . ;.. ' : 4 tiA

, , . . .. A . - 4.10 .I-. ;
1 9 - . . A.1;.

. , , .. ... .

A.

44,,,

14
$
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APPR ED PRACTICES

Practice
Time or Date

To be done Cqmpletedi Remarks results and -explanations

4

2

cc

a

7,:c --
4,4 .
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METHODS OF PROPAGATING MY PLANT

1. Sexually (seed treatment)'

2. Asexually (describe)

FINANCIAL SUMMARY

1. Income (including plant value at end of the year)

2. Number of plants I have produced or grown this year

'3. Cash costs (items purchased)

a

4. Self labor (hours)

. 1 04
M - I - ,5



1.

MY PLANT DIARY

STUDENT'S EVALUATION BY TEACHER

9

/ ;.'

f

,

1.

Instructor

4

Date

This hant Diary was adapted from My Plant Record Book prepared by Robert Brown, former vocational
agriculture teacher at DeKalb, Illinois and-Glenn Curl, former vocational agriculture teacher at Rochell, Illinois.

sAdchtional copierof this Plant Diary are available from Vocational Agriculture Service, University of Illinois,
436 Mumford Halt, 1301 W. Gregory Drive, Urbana, Illinois 61801.

M- 1-B-3 -16

The Illinois Vocational Agriculture Service provides equal opportunities in- programs and employme
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PROBLEM FOR USE WITH
FRUIT OR VEGETABLE PRODUCTION RECORD BOOK

The major objective
so

of this problem is to help yob learn how to keep records for a garden enter-
prise. The record keeping abilities should also carry over to -other kinds of enterprises. Keep in mind
that accuracy and thoroughness are two very important criteria with-regard to records. This problem
is designed for use with the Fruit or Vegetable Production record book which is also available from
Vocational AgriCulture Service, 434 Mumford Hall, Urbana, IL 61801. The information is.to be
entered on pages 1412 of the book. .

Information Concerning Business Agreement

Sarah A. Brown is freshman at Westmoreland High School, Westmoreland, Illinois during
the 1980-81-school year'The record will be primarily for 1981, but the plans will be made and some

° of the activities started before that. The kind of enterprise is vegetable garden.
i

.

Income. Sarah will be paid for all of the produce that can be used at home from this enterprise.
Prices Oil' be based on those prevailing at the Fruit and Vegetable Market on Fifth Street in Dover,
Illinois, a suburb where they normally shop .during the summer. when quantities are greaterothan
can be used at homershe can sell to relativei or friends. She will receive 100% of the produCts pro-

.

duced and also 100% of the income from showing the products.

Expenses. She will pay for all seed, plants, and seed treatments and for al,l equipment expenses,
except for the use of

are
that her parents already have. She willalioApy for any spray or

dusting materials that are needed for insect or disease control. She iso pay her parents $8 for renting
the garden during the course. If she hifes any labor, she is to pay for it and also wall pay all direct
expenses in exhibiting the products.

Sarah's mother, Delores Brown, and her teacher, Drucilla Jones, also sign the. business agreement., .

Plans for the Garden y

The time for which plans are made is tli,te period between No;;ember 1, 1980 and September 30,
1981. The plot chosen is 48 feet by 42 feet. The northeast corner of her plot is a little low; otherwise
drainage is o.k. She plans to buy her seed at the Pickard Garden Center in Dover. Cabbage and toma-
toes will be set out as plants. .

A nearby dairy farm ha agreed to give h some manure for use in the fall befbre plowing. She
can use her Dad's trailer for %tiling the ma re. Bill Smith has agreed to do the plowing for $6.00.
She will do the planting herself with the first planting about April 1. She plans to loosen the soil with
her Dad's push cultivator and a hoe before planting. She will also use these tools to kill weeds between.
the rows and will also need to bull some weeds between plants in the rows. Her parents will buy
most of her products. She will sell the remainder to relatives or neighbors.

Equipment and tools include a push cultivator, garden rake, garden h6e, and sprayer. These all
belong to her parents, and she can use them without any additional' charges, unlesS repairs are needed.

Avg

Fruit or Vegetable Selection
' .

., / -. .

Sarah will have two varieties of peas--Alaska and Little Marvel. They are frost hardy and should
be planted early, aboitt 1 inch apart in rows 18 to 24 inches and at a depth of 1 to 1% inches. Red
radishes are a cool season crop and rapid maturing. Space between plants is % to 1, inch in rows 18 to

, .
24 inches. Planting depth is % to 1/2 inch. Leaf lettuce is fairly hardy and should be seeded at the rate
of about 10 seeds per foot (later thinned t9 4 inches) in rows 12 to 18 inches, apart and-% to 14 inch
deep. Cabbage is hardy; plants should be spaced from 9 to 18 inches in the row with rows 18 to 30
inches apart. Carrots are hardy:,seed should be planted about 2 seeds per inch-in 12 to 24 inch;rows
and % to.% inch deep. Swiss chard is tolerant to moderate frost; it should be seeded 8 to 10 seeds per
foot in rows 18 to. 4 inches apart and 1/2 to 3/4 inch deep. .

1 96 ..
'' ,
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a
Green beahs are a warm season crop. Two varieties are chosen--Tendergreen and Slim Green."

The space between plants should be about 2 inches in rows 18 to 24 inches apart and a planting depth

t. of 1 inch. Two varieties of sweet corn, Golden Beauty and Gold Winner,, are 6hosen. The first variety

is early and the second, medium. Space between plants should be 9 to 12 inches and between rows,'

24 to 36 inches, with a planting depth of about 1 inch. Two varieties of tomatoes are chOsen, Big

Boy and Fink Lady. Tomatoes are set out about 24 inches apart in 24 to 48 inch rows. Muskmelons

are spaced 18 to 24 inches apart with several seeds per hill. Rows are"48 to 72 inchesapart, with seeds

planted about an inch deep. Sweet corn, tomatoes, and muskmelons are warm season crops.

Varieties and Characteristics
Alaska peasi are extra early; Little Marvel are also early but not wilt resistant.-Red Prince radishes

are wilt resistant. Oak leaf lettuce is resistant to tipburn. Market Topper cabbage is a hybrid, with
-about 73 days to harvest. Gold Nugget carrots are a 3- or 4-inch long variety. Geneva.Swiss Chard has

a white midrib. Tendergreen and Slim green beans are both resistant to bean mpsaic. The first variety

takes about 53 days to'harvest and the second, about 60 days. Golden Beauty sweet corn takes About

68 days to harvest and Gold Winner about 80 days to haryest. Both-varieties are resistant to bacterial

wilt. Big Boy tomatoes are a hybjid with large red fruit; Pink Lady tomatoes have pink, medium-sized
fruit. Gold Star muskmelons take about 87 days to harvest and'are resistant to fusarium wilt.

Kind of Crop-
Plan and Layout: Scale: 1/2 inch = 3 feet

Row Width

width, 42 feet; length*, 48
Planting Date

feet.

Row No.

r
tr

18"
18"

April 5
April 5

i 3 18" April 5
4 18" April 5'
5 18" . April 20
6 18" April 20
7 24'1-- April 20
8 24" April 20
9 i 24" April 20 4.

10 24" May 10

11 24" May 10

12 24" May.10
A 13 24" May 10 .

14 24" May 10

15 24" May 10

16 30"-- May 20

17 30" 20

18 30" dy 20

19 30"
-

ay 25
20 48" May 25

Insect`and Disease Control Schedule

S% leaf lettuce; N% pears
S1/2 red radishes; N1/2 peas

peas - I

peas
peas (2nd planting)
peas (2nd planting)
cabbage
Swiss chard
carrots
green beans
green beans
green beans -
sweet corn
sweet corn
Meet corn
sweet corn-
sweet corn
tomatoes
tomatoes ,

muskmelons

Spray for aphids On beans about June 1. Use Sevin.. She'tprayed on June 8, as she had not noticed

any before that. Spray for aphids on cabbage about JUhe 1. She sprayed on June 8 at the,same time

as for beans. Watch for hornworms on tomatoes. Hand_ pick,.or spray with Sevin. She found 2 worths

in late July.

Approved Practices
Apply manure on*November 10. She obtained it from the dairy farm and applied it on Novem-

ber 1. Draw garden.plan, by ,February 20. She finished it on February 10. Spray:for aphids when thev .
are first seen.'8he sprayed the beans arid cabbage on June 8 and beans on June 27.

-
Notes and 'Observations; Expenses; Labor; Home Use and Sale of Products

Nov. 1, 1980 Applied manure from Parker Dairy Farm.
Nov. 1 Applying manure, 2 hours labor.

M- I- B -3 -18 .1-9
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8
8

Feb. 2$, 1981
Mar. 28

Apr. 3
3

.4s
4

.. 4,
2
20
20
22
30

May 1

10
19
10
15 '
20'
20
20
20

23
25.
25
28
30'
31

June 1

1

'5 -

oo
5
8
8 4
9 _____

12
15

. 18

18
19
20
20 .
25
27
29
30
30
30 ''

o

Bill Smith plowed my garden.
Paid Bill Smith $6.00 for plowing.

A

Bought seed - lettuce, radishes, peas, carrots, Swiss chard, $4.78 .

Bought seed .- beans, sweet corn, muskmelons; $5.28

Loosened soil in:preparation for planting. 1-'

Labor for loosening soil, 2 hours.
Planted Alaska peas, leaf lettuce, and red radishes.
Labor for planting peas, etc., 1 hour. .

, .

Bought cabbage plants, $1.50: .

Set out cabbage plants; planted carrots,' Little Marvel peas, and Swiss chard.
Labor for planting.cablifige, etc., 11/2 hours. .
We had about 11/2 inches of rain today.
Lettude, peas, and radishes are all looking good.

Home use of 3 bunches of radishes @ 50 cents, $1.50.
Planted green beans and sweet corn.
Labor for planting beans and corn, 2 hours.-
Homb use of 2 bunches of radishes @ 50 cents, $1.00.
It rained about 2 inches the past 2 days.
Home use of lettuce, times @ 65 cents, $2.60.
Bought tomato plants, $3.75.
Set outItomato plants and planted later sweet corn.
Planting corn and tomatoes, 21/2 hours.

Cultivated or hoed most of garden, 3 hours.
Planted my muskmelons today: )

Labor for planting muskmelons, 1 hour.
We had 1/2 inch of rain.
Home use of lettuce, 3 times @60 cents, $1.80:
Picking crops tebate, 1 hour.

Paid parents for rent of garden, $8.00.
Paid for Sevin insecticide, $1.76.
Horne use.of Alaska peas, 4 pounds @ 60 cents, $2.40.
Labor for cultivating and hoeing, 11/2 hours:
I sprayed my beans and cabbage for aphids.
L..bor for spraying, % hour. .

.Home use of Alaska peas, 4 pounds @ 60 cents, $2.40.
Home use of Alaska peas, 3 pouhds @ 60 cents, $1.80.
It rained about an inch.
We had Swiss chard twice. I am giving the rest to Aunt Beulah because she promised
to buy peas from me.
Home use of Swiss chard, 2 times @ 45 cents, $.90.
Labor for hoeing, 11/2 hours. .

Home use of Little Marvel peas, 4 pounds@ 50 cents, $2.00.
Home use of cabbage, 3 hgads @ 75 cents, $2.25.

'CUltiVating, 1 hour. .

I sprayed my beans again.
We had about 11/2 inches of rain during the past week.
Picking crops to date, 21/2 hours. -

Sold Little Marvel peas to Aunt Beulah, 10 pounds @ 50 cent25:00.
Sold cabbage to Aunt Beulah, 3 heads @ 75 cents,$2.25.

ti



July 2 Home use of cabbage, 2 heads @ 75 cents$1.50. ,

. 2. Home use pf green beans, 9 pounds @ 60 cents, $5.40.

7 ,
green beans to Uncle Fred., 12 pounds @ 55 cents, $6.60.

10 I pulled 15 carrots we can use; blight has affected thp rest.

10 Home use of carrots, 2 bunches @ 60 cents, $1.20.
.

,

14 Labor for hoeing, 1% hours.' . .

14 Home use of green bean& 7 pounds 6 50 cents, $3.50.

16 I picked 12 ears of corn. A lot more will be ready in a few days.

1,6 Home use of sweet corn, 1.dozen, $1.25.
'18 Sold sweet corn to Uncle Fred, 3 dozen @ $1.25, $3.75.

a.
21 Sold sweet corn to.Aunt Beulah, 5 dozen @ $1.20, $6.00.

23 -Home use of sweet corn, 1 dozen, $1.20. . -

25 Labor for hoeing, 1% hours., . e
31 Labor forpicking crops to date, 2Y2 hours.' -.

...)
Aug. 1 Home use of Gold Winner sweet corn, 1 dozen, $1.20.

5 Sold Gold Winner sweet corn to Dick Robbins, 4 dozen @ $1.20, $4.80.

5 Labor for hoeing, 1 hour.
7 Sold tomatoes to Elsie Robbins, 2 bushels @ $11.00, $22.00.

9 Dick and Elsie Robbins said they really likid my sweet corn and tomatoes.

28 Home use of, tomatoes for 4 weeks, Y2 bushel @ $10.00, $5.00.

30 Sold muskmelons to' Fifth Street Market, 25 @ 50 cents, $12.50.

31 Labor for picking and selling crops, 3 hours.

Sept. 10 t. Home use of muskmelons for 2 weeks, 7 @ 50 cents, $3.50.

-- 10 Labor for pickinfprops, 1 hour.
20 Labor tor cleaning garden, 21/2 hours.

_ -

Summary

Complete the summary. Use $2.00 per bour for student's labor. (Part of the work is for educa-

tion; alio, it would be difficult to get a 'paid job for an hour or two per day:)

Show Record

Aug. 16 Entered tomatoes at Secticin AA fair. Tw*ntries. Entry fee, $2.00 total. iglaced
first, $6.00 and second,'$4.00. Total of 4 hours in showing. However, I am charging

my show record for °ray 2 hours because half of the time can be justified for educa-

tion and recreation. .

Financial Statement *. ,

Assets at beginning (November 1, 1980):

Cash on hand, $22.00; Cash in-checking account, $75.00;-Cash in savings'account, $140.00;

Market value of, bonds, $750.00; Life insurance (cash value) $50.00;

3 speed bicycle, $55.00 '
s

Assets at end (September 36, 1980):

Casti on harid, $25.00; Cash In checking account, $95.00; Cash savings account,.$180.00;

Market value of bonds,, $795:00; Life insurance (cash value) $55.00; 3 speod bicycle, $50.00
.

_

.

-Liabilities : ' .

. ,

At 4he beginning, I owed parents $20.00 for bicycle; this was reduCed to $10.00 at the end.
,

*M-1 -B-3-20 .1 19,9 4.



Name of Student

Enterprise

BUSINESS AGREEMENT FOR FRUIT OR VEGETABLE ENTERPRISE

9
\

KEY TO PROkEtv1

FRUIT or VEGETABLE PRODUCTION
Record, Book

therg4,./71)

Al

It is agreed by the undersigned that the student

shall share in the income and expenses of his/her.

as planned in h.isiher record as follows:

I

INCOME OR CREDITS. THE STUDENT SHALL:

I

Year /911/

, )41.12der Enterprise

-re44-ce, -de- *id-4
4234 ac,t

a-44- .-Z71.-e--

ek-vs..1 4/ 4
07t

A. receive 100 % of the products produced or the value thereof.

B. receive 100% of the income from:showing of the products.

EXPENSES OR DEBITS. THE STUDENT SHALL:

A. pay for' /00 % of all seed plants and seed treatments.

B. pay for /00 % of all machinery and equipment expenses:

C. pay.for. /00% of all readily Soluble fertilizers and insecticides.

-/ D. pay other miscellaneous items as foll&vs

"g, 00 /21
E. pay for /00 % of labor other than his /her oWn.

F. pay _f 00 % of the expenses in exhibiting the products.

G. ,Pay for other expenses as follows)

/

IT IS FURTHER AGROIli THAT THE STUDENT, WITH THE COOPERATION OF HIS/HER F;ARENT
AND TEACHER, SHA4rak RESPONSIBLE FOR kEEP1NG ACCURATE AND COMPLETE RECORDS
UPON WHICH THE ABOVE SHARING bf-ISCOME AND EXPENSES SHALL BE BASED.

SIGNED 74./14*-4.1 611'444.1

-beitAktli PAREfq T

TEACHER

STUDENT

M-1-B-3-21



:Name of Student

Name and location of school

Plans g::1 goals fol.. the Year from 19' ___ to

bz.:0744.4.)
Year in school M-40-41e4^-eLv-i

'Cc14.0=-4.4ti

3c) 19 gl
SJZE AND NATUPIE OF ENTERPNZ-E PLANNED

What are the dimensions of the plot? f8 Area squariet

'4ls draining a problem? Is the edge low or high inielation to.the.yard and other area?

7/el/41- ,j, "eXr2 rezr

Where will you obtain the seed? D

What crops, if any, will you set out as plants and not seed,?

Where will you get the plants you plan to set out?

PRODUeTION PLANS:

Seedbed preparation 4.-Ze C.t5f..ze

Planting plans

Fertilizer pro'gram )4/4414,14,44e

Plans for weed control

, (144.1"..

H esting: ,How do you plan to dispose of your

I
EQUIPME VT AND TOOLS.

t a_t'sk

9,1

e
roducts?

41"

List the equipment and tools you have available for use for this enterprise.

cal

201
No

A



FRUIT OR VEGETABLES SELECTION C/1-1ARf7 , .__, AA,
,..

ListThe frdits or.vegetables you pla'n to grow and the following about eSch.

1 , 4 .
dr p.ploff--arts together for. HA RD INESS* 4i. *

Ts' ti

Fruiror
Vegetable

arffiness
, Or time of

planting.

, Spacing
between :
plants /

.Distancei
'' between

-rows '
, ,

Planting
depth

{art ct.v ,

.44441PAisir
'401 ) /i

1 i 13%..1 I ;6 /f. ,
A

PtillatiatAP ra41: .//1 ./g Z .2.y.0 Wiceizie

itie&it" 6;4 0,444-4,/,nt..-tooii,., laz al/ :72 4
-, 9,z a it gt, 30 it s...701.4...

ditizirri- .Zt.e.e.4-7/, 1/2 ;6. 2r *e V.
Staz:kp da murige.4,5, StloAfille I S Z 244" A ,6-yq

. ,2 it "tf 4,-2." ift
P44144glEte-4-.4-r'AufaL'#/if.t!'Ag--

k-ett-ddlt"' "41"4".13"1441 It12 if .'ll 1 7C If 1 1

i-, \
elit4F-44 4;6'1*w

dttle4 (414a-r,w 40t&c
is10444t i 7 I 79- -1 M' 34 if

-,
/.1(

10,-.4.-re41 1,e-dumene. r 2- le ie 4' VS41 Sdizaelh"
hi,ia.,...e0i4, UKinotrXv2")

14,44-44. 4.4.4s-der.d

.)

hgt- 2.:v" itt2t 7i " i

- /
p .. .

. .
, .

. ,

- 1

. .

*HARDINESS: This classification is used to determine earliest safe date to plant
vegetables. Hardy, plant as soon as the ground can beprepared;

e Half-hardy, plant 2 weeks before average date of 32° freeze in the
spring; Tender, p149t from date of last freeze, to two weeks later;
Very-lender, planfihese 3 weeks after last average 32°'freeze in
Illinois. (Circular 1150 -- Vegetable Gardening for Illinois.).
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Fruit. or
Vegetable

-4/

FRU,ITOR VEGETABLES --- VARIETIES AND CHARACTERISTICS

Variety Characteristics
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MY

NOTES AND OBSERVATIONS

Date ° Notes Date Notes
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ca.

EXPENSES

Date

#4_4044iPam4
14S41

Item
Total

amount
Mach ihery, ;

Tillage, etc.

.

Plants,
Seed

Chemicals,.
Fertilizer

.

Misc.

4- 6,80 tok a

__Itea44-____adei,le."

3-4
lea , .71

4.-i- 41444-
.
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C LABOR,

Date lqnd of work
. .

Self
Hrs.

,

Hired labor

.
.

Kind of 'work

Self
Hrs.

Hired labor

Hrs.

..

Cost Date Hrs. Cost

f
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INSECT AND DISEASE CONTROL SCI-iEDULE

Crop Disease Insect Control to Use
e

Datd and Remarks and Observations
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Practice

APPROVED PRACTICES

Time or Date to be done completely Remarks, Results, etc.
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HOME USE AND SALE OF PRODUCTS

Date - Kind of Product

Where used--
sold, canned,

/ freezer, table

Quantity--
lbs., quarts,

bunches, etc.

Value
per
unit

Total
Value
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SUMMARY FRUIT OB VEGETABLE ENTERPRISE

A. Home use and sale of products (p.10)

B. Seed and plant expenses (p.9)

C. Returns to garden- (- A`-minus B)

Machinery tillage & misc. (p.9)

E. Cheinicalsfertilizer (p.9)

Name

Date

$ /40? _

$ 476

F. Total expenses for D and E $ /6; 2

G. Labor and management earnings (C minus F) $ 7$, 2

H. Labor _a____-_Xl _hours at '101,00 per hour $ 11;50
I. Management earnings (G minus H) $ _

,173,

.

J. Net income from showing garden $ 7% Oa

Show Record

Hours Date

4'

Fair Entry Pltice & Premium

Date Item

7;144A.rr

Showing Expense

vb.

Amount .

401/e, 45Pose
42.,4 are f2,CV ,,evv

J

',Showing Record Summary

Income ir/6,00

Expenses 6,00

. New Income
0.

eV)

M-
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MY FINANCIAL STATEMENT
ef.

YEAR: BEGINNING %rut-ft-4840 .19 8:0 . ENDING

ASSETS:
Cash on hand

Cash'in checking account

. Cash in savings account

-Market value_ of stocks or bo'nds

Life insurande cash value)

Accounts receivable

Vilue of Land, Buildings, & Equipment

Value of Livestock, Crops, & Feed

1-

. Other Assets ( List)

Unpaid bills

Accounts payable _

NotesIto be paid)

Other Liabilities (List)_ __________ .

,

A

A

,

Beginning
of year ,

1 o o

_115;e_>i?

iiatoo--r
r _

5:goo

Et,

.g0 ,

fIyear

I

1

-
_

f, . f

oo

1-1

TOTAL A-SSE-TS::-:
.

_ _

-

I
2.,00,00

1Trot"'

TQTAL L| _ | a0,00 . 4..10,40.2

STUDENT'S NET WORTH

STUDENT'S CHANGE IN NET WORTH

es

212
C.

4090100

71-1/1,0e)

,10

,

;
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WHICH RECORD BOOKS SHOULD 1.USE?''

.,
I. For pro.ductive enterprises such ,as Corn Productidn , Swine

a
Production ,- or Crop Specialty, us1 e

* .

RecCords of My Superiised'ExPerience Program
t

Avail'ablekfrom TM Interstate Printers and
o

i 5,;:,.

Publishers; Inc. Danville, Illinois;

r

II. For improvement projetts such as Safety; Home and Farmstead

Beautification, Fish and Wildlife Management, use

Records of My Supervised Experience- Program

Available froth Vocationagricu lture Service

436 Mumford Hall, Urbana,,Illiriois
-

* Select books to match desired project. -e;

a

0

III. For cooperative programs (placement-employment forriniors

or seniors) use ,.

Supervised Employment Experience Record Book

In Agricultural Occupations (blue Over)

Available from The Interstate Printers and

Publishers Inc. Danville, Illinois.

213 ( -

40 0
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.

..,-- IV. For self-employed students in agribusiness , use
NBlue cover book plus Sales and Service

0 ,

wp Self Employment Supplement w.

Available from Vocational -Agriculture Service

e

.
-s

4

436 Mumford Hall, Urbana

V. For. other programs and/or exceptions , your teacher should__

contact the State FFA Advisor , FFA Executive Secretary,
- 1 ,

or your Section IAVAT Chairman.

_ ./

s

Z
M-1,-B-3-34

-..

..-
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1

.0

4

d
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REASONS OR KEEPING
AGRICULTURAL BUSINESS. RECORDS

1. To determine profit or loss: .

2. To observe financial prOgress over a period of years

3: To detemine which enterprises are profitable.
Wit

4 TQ, provide a basis for sound management decisions.

2,.

5:To-furnish information for income tax returns. ,

--7,--- .... 7-
6. To proVide information for FFA degree advancement

and FFA award programs.

215
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. SAMPLE TEST QUESTIONS AND TEACHER'S KEY

4

I. Matching 'Exercise. Match the terms on the right with the defini-
4ti,o71, listed on the left)

4 A. Ahy item of value owned 1. Net worth
2. Unpaid labor

B. An itemized list of items
owned and their estimated

3.
4.

Approved practice
Asset

value. 5. Liability
6. Budget

C. Reduction in value paused 7: Inventory
8. Cash flow

Depredation
by exhaustion, ar,
tear or obsolescence.

D./Assets minus liabilities

6 .E. Expected income and
expenses5 F. Financial claims against
an Individual or firm.

II. Recording Entrjes. In the blanks provided,; write in the page
number of My Plant Diary' where each item should be entered.

6 A. Hours of labor required to care for the plant.,

13-0 P,Iant history.

1 C. Scientific name of the plant.

6 D. How plant is propagated.

6- E. Items purchased.

1 A F. Leaf drawing.

4 G. Observed plant..startingkto bloom.

5 H. Treated plan for scale.

1 . I. Drativing of root system

6 & 4 J. Purchased plant foods.

..

216
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III. Recording Entries. *In the blanks provided; write in th' page
number of the Fruit or Vegetable Production Record Book where
each itOm should be 'entered.

114

M-I-B-3-38

___z___ A. Purchased seed. :

8 B. Worked three hours On my gatj,dA project.

6 C: Picked 7 lbs of green beans fol. home use.
2

P
o 0

.D a Business agreement.

2 E. Production plans.

5 F. Plan for layiNg out my gardpi

.6 G., Rained 2" today.

9 H. SprayeccAibage fOr aphid contr6l.

IT Exhibited vegetables at Sectional Fair.

42\

10 J. Sold five dozen ears of -sweet corn.
' I

I.



UNIT C: Leadership in Horticulture/Agriculture

PROBLEM ARFAS:

1. Understanding the National Junior Horticulture Association.

and FFA as a part of Vocational Horticulture/Agri-

cul ure

2. Duties and responibilities of youth club officers and inembcr
0

peveloping, basic parliamentary s'als

213
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UNIT C: LEADERSHIP IN HORTICULTURE/AGRICULTURE ,

PROBLEM AREA: UNDERSTANDING THE NATIONAL JUNIOR HORTICULTURE
ASSOCIATION AND FFA AS A PART OF VOCATIONAL

HORTICULTURE /AGRICULTURE

SUGGESTIONS TO THE TEACHER:
°

Thii problem area is designed fof use with ninth grade or beginning students in agricultural
occupations. In most schools, the FFA program is used as a ldadership laboratory to help students

develop those leadership and civic skills which -are.important to a successful agricultural career. With

this objective in mind, the teachers should strive to obtain t00% membership of all students enroll-

ed in agricultural occupations. Thid problem area will introduce students to the. F FA organization

and stimulate their interesein joining the local FFA chapter. The problem area should be taught

early in the fall semester preferably in September. Approximately 3 to 5 days should be scheduled

for this instruction. To prepare for the teaching of this problem area, the teacher should accomplish

the folloWing:,

1. Order a supply of Official FFA Manuals and Student Handbooks from the National FFA
Supply Service in Alexandria, Virginia.

2. Schedule selected slide sets and/or films from the State FFA Office in Rdanoke.

3. Order, printed. materials from State FFA Office. See listing and order 'form included with,

this problem area.
.

4. Duplicate tales ofstudent materials as needed.

5. Schedule an FFA Chapter meeting- or Greenhand meetingduring.or immediately after this

problem area has been taught. fi

Although FFA is the primary youth organization discussed in the problem area the NJHA
shod be a source of additional youth activities in the speciality area of horticulture. An
information sheet on NJHA has been included.

a.

CREDIT SOURCES:

These materials were developed through funding agreement, R-33-21-D-0542-388 with the
Illinois. State Bea of EduCation, Department of Adult, Vocational and Technical -Education,
Research and Development Section, 100 North First.Street, Springfield, Illinois 62777. Opinions
expressed in these materials do not reflect, nor should they be construed as policy or opinion of
theState Board of Educaiion or its staff:

The teacher's guide, worksheets, test questions, and transparencies were developed by Paul
Hemp and Jim DeSutter as a part of the Illinois Core Curriculum Project. Mr. Eldon Witt and John
Fedderson, Illinois FFA Office, reviewed the materials and offered valuable suggestions regarding
technical content. The transparencies were prepared by Vocdtional Agriculture Service at the
University of Illinois. The FFA Cross, Word Puzzle has been used with the permission ofthe Inter-

state Printers and Publishers, Inc., Danville, Illinois 61832.
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TEACHER'S GUIDE

Unit: Leadership and citizenship

Ptablem Area: Understanding and, articipating in FFA.

Objectives: At the close of this problem area students will:

1. Be able to explain how, when and why the FFA was organized.

2. Knciw the aims and purposes, colors, motto, parts of the emblem and organizatiohal
structure of the FFA.

3. Be able to recite and understand the meaning of the FFA creed.

4. Be able to describe the role and function of FFA in an agricultural occupations program
and in the school and community.

5. Be able to name the four FFA 'degrees, and the FFA award programs and contests avail-
able in Illinois.

6. Be able to name the parts.of an FFA program of activities and describe the format used
to develop each section.

IV. Suggeited interest approaches:

1 Display the FFA paraphernalia and ask class to identify items or tell what they are used
for.-

2. Ask chapter officers to visit class and conduct the opening and closing ceremony for a

3. Have chapter officers talk to the class on why FFA is important.

4. Ask class to name reasons why agriculture students should become active members of the
FFA. List reasons on chalkboard. -

5. Show slide sets on FFA available from State FFA Office,

6. Ask class to name important Americans who were.former FFA members.

meeting.

V.V. nticipated problems andconcerns of students:

1 Lead question: "Who'd° we need to know abou.t.the FFA or be able to do irfOider to be an
effective FFA member?" .-

' :0 1. When and how was the FFA started?

2. What are the aims or purposes of the FFA?

3. Who may belong? ' ta .....

4. What are the annual dueto the local chapter, state and national associations?

5. Who are'the local and state officers?

M-I-C-1-3
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6. How will FFA programs help me in my agriculture course an

7. How often and when does the FFA meet?.

8. How does the FFA operate?

a. Aims and. purposes
b. Parts of the emblem
c. olors
d. tto
e. Creed
f. Organizational structure local, state and national
g. Salute
h. Proper use of jacket
i. FFA foundation

d my S.O.E.P.?

elk

9. What can we do in the FFA?

10. What are the FFA degrees and what are the requirements for the Greenhand Degree?

11. What committees are used in the FFA?

12. What should be included in a,program of activities?

13. What award programs and contests are4ailable to FFA members in Illinois?

14. What contributions does the FFA make to the school? to the community?

15. How is the FFA changing?

VI. Suggested learning activities and

1. Assign class two or three related problems which they have identified and have them find
answers in the Student Handbook or Official Manual.

2. Assign the following readings for supervised study:

Official Manual pp. 5-11, P. 14 &.78
VAS Unit 7001
Student Handbook pp. 1-30i pp. 36-37, pp. 79-103

3. Repeat process for_ other problems and concerns alternating supervised study and class
discussion.

_4. Show class filmstrips and slide sets available from State FFA office or developed at local
bevel.

S. Obtain copies of annual FFA Foundation Report to explain award programs and contests.

6. Use transparencies included with this problem area to supplement information in Official
Manual and Student Handbook.

7. Have a senior student come to class and show hooi the FFA jacket should be worn and,
used.

8. Have class memorize the -FFA creed and practi.ce reciting it in class.

M-I-C-1-4 _ 2 1



9. Present a short lecture on how FFA, classroom Instruction and S.O.E.P. are relqted.

10. Provide class members with a copy of the FFA program of activities and explain the for-
mat including different sections and parts.

.

11. Work with chapter officers to appoint each freshman class member to at least one stand-
ing committee.

12. At the close of the problem area, conduct a review session using questions on FFA which

IP have a short answer to test knowledge of class members. .

13. Consider forming a Greenhand Club or subsidiary to get beginning students extra practice
in serving as junior officers.

14. Have class members complete the Student Worksheets on FFA Dates and LO and
Sectional Programs using the Official Manual and'other references and sources.

15. Have class members complete F FA Crosswoard Puzzle. Additional puzzles are available
from Interstate Printers and Publishers, Danville, Illinois.

16. Show Slidefilm 1007 and play cassette available from Vocational Agriculture t ervice.

VII. Application procedures:

1. Strive for 100% F FA membership in beginning class.

2. Develop plans to get all class members out for the first FFA meeting.

3. Pay dues and order jackets early in the year.

,VIII. Evaluation:

1. Prepare a test using questions inclftgl with this problem area and administer at end of
this section or unit.

2. Have class members evaluater,their progress in FFA by keeping records of their accom-
plishments in their reaordbook or notebook.

IX. References and aids:

T. Official FFA Manual (1980 edition) National FFA Supply Service.

2. Studbnt Handbook Production Credit Association or National F FA Supply Service.

3. AV materials available from State FFA Office, Roanoke:

a. A Proficiency Award for You
b. More than Profit
c. Youth with a Purposes
d. FFA Future for America
e. Others (see order form)

4. Other materials available from State FF), Office, Roanoke:

a. Illinois FFA Award Poiter
b. Illinois Foundation FFA Annual Report
c. Itlinois-Foundation Promotional Brochure

5. VAS Slidefilm 1007 and cassette, The History of the Illinois F FAHistory in the Making.

222
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INFORMATION SHEET

NATIO JUNIOR HORTICULTURAL ASSOCIATION PROGR 0
PROJECTS AND ACTIVITIES Pk' ,

Whatis NJHA?NJHA?

The National Junior Horticultural Association (NJ HA) is a non-profit organization to help
young people obtain a basic understanding and to develop skills in horticulture. NJHA offers a
program for youth who are interested in horticultural plants, practices and services.

Purpose of NJHA

A. To promote and sponsor an educational program of horticultural projects and activitiet
for youth. The program is designed to provide Opportunities for youth who are seeking exposure
to horticulture, those who are interested in horticulture as a hobby, and those who wish to make
horticulture their profession.

B. To develop good citizens with a basic understanding of nature and the environment.
C. To acquaint youth v*ith career opportunities, both vocational and" professional, available

in the horticultural industry.

Educational Objectives:

A. To help young people learn about vocational and professional opportunities in horticulture
and related sciences.

B. To provide young people with the opportunities for learning and practicing group partici-
pation and leadership responsibilities.

C. To provide young people with opportunities for developing more initiative and aptitude
in horticulture and related areas.

D. To provide young people and adult advisors with opportunities foF partibipating in activ-
ities which help them gain an appreciation for cooperation.

E. To encourage young liedble to accept personal responsibility and to cooperate with others
in activities which improve our living environment.

Audiences

Any youth interested in horticulture, the environment and related areas who carries out an
approved (NJHA) project or activity under the guidance and leadership of an adult may be a mem-
ber of NJHA. In addition, all youth who participate in the NJ HA Annual Convention are NJHA
members.

Program Approval

The National Associate n of Secondary School Principals regularly places this program on the
advisory list of national contests and activities. ,

The National Junior Horticultural AssOciation's program of Projects and Activites is also en-
dorsed and approved by the 4-H Division of the Federal Extension Service, The Extension Service
of the U.S. Department of Agriculture, The American Association of Nurserymen, American Seed
Trade Association, The American Horticultural Society and Ornamental Horticulturists, The Ameri-
can Society for Horticultural Science, The'Society.of American Florists, The National Grange, The.
National Council Of Garden Clubs, The Flower and Garden Foundation, Longwood Gardens, The
Men's Garden Clubs of AmericKand many state 4-H and F FA organizations, as well as Horticultural
Associations. '

Annual Convention

.Th6 Annual' Convention includes workshops; contests, demonstrations, interviews for selecting
national project winners, officer nominations, selection and training of junior leaders, tours, enter-
tainment, inspirationaseryices, group meals, educational programs, and an awards banquet.

v

2,23
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) Delegates who attend an Annual 'Convention find it exciting, interesting, and educational.
Youth consider it a privilege to attend an Annual Convention and rate the entire experience as an

"awards trip". The things that are learned, seen or experienced as part of the program or tours,
and meeting new people are remembered much longer than an award.

Gardening Scholarships

NJHA, in conjunction with the Scottish-American Heritage, Inc., is promoting a student
program with the National Trust of Scotland Threave School of Practical Gardening. An American
Student is selected for study at the Threave School for a period of one year. (At present only young
men between 17-20 are eligiblesee note below).

He will live and train With approximately 14 other students from Britain in a program to begin

the second week of August.

SUMMARY

NATIONAL JUNIOR HORTICULTURAL ASSOCIATION
Projects Contest Activities

Projects Participants Purse

Environmental Beautification Individuals or Organized groups Beautify the Environment

Production and Marketing Encourage and identify continuing
Interest in producticin and marketing

Fresh Market Scection Individuals or Organized groups Emphasis on production and
marketing

Processing Section Individuals or Organized groups Emphasis on canning and processing

Experimental Ho'rticulture

%lb

Individuals or Organized groups Development of individual interest,
knowledge, ability research

Demonstration Individuals or Teams . Stimulate planning knowledge,
ability

"Speaking of Horticulture"

Achievement and Leadership recognition

Individuals

Individuals

Gain experience in public speaking

Recognition and publicity

Hortictilture Contest
(Id., Judging & Info.)

Individuals or teams Gain knowledge of Horticultural
crops

Annual Convention Individuals Recongition, career exploration,
education

YOUNG AMERICA HORTICULTURE CONTESTS

Gardening Individuals Learn about plants

Plant Propagation Individuals Learn about plant propagation

Environmental Beautification Individgals Learn how to use plants to improve
environment

Experimental Horticulture InAviduals Learn how to expednent with
plants

*For more information about NJHA contact the Illinois State Program Leader: H. J. WetieI, University of Illinoist
47 Mumford Hall, 1301 W. Gregory Drive, Urbana, IL 61801, (217)333-0910.
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STUDENT WORKSHEET ON FFA DATES \

Select the proper date from the following list and enter it in the blanks opposite important
events in FFA history at the national and state WWI.

.4.
1917 1939 .'44,4. 1953
1928 1944 ' '' 1955
1929. 1947 ..Z"`'Igt71._;.4
1931 1948 ' 19qo
1933 1952 196\

National FFA drganization wigs started.

First National FFA Convention.

Illinois Association of FFA was organized.

President Eisenhower addressed the National Convention.

4,

1,t41, 1968
.,t/t 1969

1973
1976
1979

NFA merged with FFA.
'.e '4"

National Future Farmer Magazine first published.

IIIfSois FFA Foundation established.

State FFA Office established at Roanoke.

President Nixon address the National Convention.

FFA constitution was revised to include girls.

First former FFA member elected to U.S. presidency.

First female to pin the National Public Speaking Contest.

National 4A Foundation was founded.

225
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STUDENT WORKSHEET FOR LOCAL AND SECTIONAL PROGRAMS-

1. My F FA chapter is located in Section and-District

2. The following chapters are in my section:

a

a

3. Our Sectional President is
of the

Chapter.
%

4. Sectional activities planned for this yekr are as follows:

Activity Date and Location

C./ o

I

a

M-I-C-1-10
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5. t would like to participate in the following F F A activities and/or committees this year:

0

2

6. Names of our chapter officers are as follows;

President

Vice President

Secretary

Treasurer

Reporter

Sentinel

Advisor

0

8

'
.1:1**r <00-i

10

et
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10

t 1 1

7

15 16

18

21 22

26

4

FFA CROSSWORD PUZZLE*

2.
4

4.

5.
8

7.
9

9.
11 "" 12

1-1.

12.
13 14

13.

17
16.

19.
19 20

20.

23 24
22.

23.

ACROSS

1. Kind of FFA memberShip. 17. Hand Degree.

3. Person stationed by owl. 18. Last word of FFA motto.

6. Symbol at Vice-President's
station.

19. FFA is only youth organi-
zation that has such a

8. Bililding Our American
charter. .

Communities (Abv.). 21. Abbreviation for Future

10. Keeps minutes of chapter
Farmers of America.

'11.

meetings.

"One Nation under

24, Number of symbols that
make up FFA emblem.

25. Picture or bust of U.S.
President at Treasurer's

14. An FFA color. station.

15. Is indicative of national
'scope of FFA organization.

DOWN

Chapter of college
students.

Type of president.

Symbol of knok-
edge and wisdcW.

Program of

Regional
Fatmer/Agribusi-
nessman.

An FFA color.

Paid by FFA
members.

It was adopted at
the third NatrOnal
FFA ConvAion.
Have a strong
affection for FFA.

Symbol at
Reporter's station.

Last word of third
line of FFA mod()

Federal agency
that assistspith
BOAC activities'
(Abv;)

State where-Na-
tional FFA Con-
vention is held
(Abv.).

Used by permission granted by Interstate Printers and Publishers, Inc., Danville, Illinois.

Puzzle taken from "Crossword Puzzles for Agriculture and Agribusiness" by Alvin H. Holcomb.

M-I-C-1-12
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TEACHER'S KEY .

STUDENT WORKSHEET ON FFA DATES

Select the proper date from the following list and enter it in the blanks opposite important
events in F FA history at the national and state lev,el.

1917 1939 1953 1968
1928 1944 1955 1969
1929 1947 1957 . 1973
1931 1948 1960 1976
1933 1952 1965 1979

1928 National FFA organization was started.

1928 First National FFA Convention.
4

1929 Illinois Association of FFA was organized.

1953.1 President Eisenhower addressed the National Convention.

1965 NFA merged with FFA.

1952 National Future Farmer Magazine first published.

1947 Illinois FFA Foundation established.

1973 Sigie FFA Office established at Roanoke.

1.968 President Nixon address the National Convention.
4

1969 FFA constitution was revised to include girls.

1976 First former FFAtmember elected to U.S. presidency.

1979 First female to win the Natiiii-tal Public Speaking Contest.

1944 \ National FFA Foundation was founded.

r

OS,

a--

229
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TEACHER'S KEY

FFA CROSSWORD PUZZLE*

a

6P-

O

-Arve". S .

a

2C

0

V
3

E A I D

7
L '0 W

E C

G K

e

A G
1E

E T

A

R

S E R V E

T 0

E

18

2 ?

H

25

*B
0 A

A Ft Y

13

C

R

17
G R E

E

19
F E D

C

E

S
5

L

1G- 0 .,t

12,
.?

0 -U

B- L U E

N

D S

20
E R A 'L

A
23

1111'

24
F I V

W, 9 S H -I N G T 0 IV

-ACROSS

.1. Kind of FFA membership'. 17. Hand Degree.

3. Person stationed by owl. 18. Last word of FFA motto.

6. Symbol at Vice- President's 19. FFA is only youthorgeni-
station. nation that has such a

8. Building Our American Yctarter.'
Communities (Abv.) 21. Abbreviation for Future

10. Keeps minutes of chapter Farmers of

meetings. 24. Number of sAmericaYX.ols that

11. "One Nation under make up FFA emblem.

25. Picture or bust of U.S.I I

.1\
President at Treasurer's

. station.
Is indicative of'national
scope of FFA organization.

14. An FFA color.
15.

I

E

DOWN

I

2. Chapter of college
students

4. Type of president.

5. Symbol of knowl-
edge and wisdom.

. 7. Program of

9. Regional
FarmerOgribusi-
nessman.

117- An FFA color.

12. Paid by FFA
member's.

)3. It was adopted at
the third National
FFA Convention.

16. Have a strong
affection for FFA.

19. -Symbol at
Reporter's station.

20. Last word of third
lif of FFA motto.

22.,.-Federal agency
that assists with
BOAC activities

-(Abv.)

2-3. State where Na-
. tional FFA Con-

vention is held
(Ab'.)

- 0
Used by permission granted 1)y Interstate Printersind Publishers, Inc., Danville, Illinois.
Puzzle taken from "Crossword Puzzles for Agricu re and Agribusiness" by Alvin.Holcomb.
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FFA Degrees

1. Greenhand Degree
2. Chapter Fai*mer (FFAY,Degree
3. State FFA Degree
4. Americari Farmer Degree

Kinds of FFA Membership

14.

1. Active
2. Alumpi .

3. Collegiate
4. Honorary

231
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FFA Motto
Learning to Do...
Doing to Learn...
Earning to Live...
Living to Serve...

4

Colors of the FFA
The colors of the FFA are National Blue
and Corn Gold. Blue reminds us that
the FFA is a national organization. Gold
reminds us that corn is a native American
crop, grown in every state.



-Elfven Standing Committees of a Good
Program of Actiyities

1. Supervised Agricultural Occupational Experience
2. Cooperation
3. Community Service
4. Leadership .

5. Conduct of Meetings
6. Earnings, Savings, and Investments
7. Scholarship
8: Re'creation .

9. Public Relations
10. Participation in State and National Activities
11. Alumni Relations

4

233
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FFA Aims ands Purposes

The Primary aim of the FFA is the

"developnient of agricultural leadership, cooperation,
and citizenship ."

1. To develop competent, aggressive, rural, and agricultural leadership.

2. To create and nurture a love of agricultural life.

3. To strengthen the confidence of students of vocational agriculture in themselves and their
work.

A. To create more interest in the intelligent choice of agricultural occupations:.

5. To encourage members in the development of individual occupational experience programs in
agriculture and establishment in agricultural careers.

6. To encourage members to improve the home and its surroundings.

7. To participate in monthly undertakings for the improv.ement of the industry of agriculture.

8. To develop character, train for useful citizenship, and foster patriotism.

9. To participate in cooperative effort.

10. To encourage and practice thrift.

11. To encourage improvement in scholarship.

12. To provide and, encourage the development of organized recreational activities.

M-I-C-1-18

2 9

4



.,

V.

C.
ft

Illinois Foundation Awards
1. Star Farmer of Illinois

2. Star Agribusinessman of Illinois

3. Agricultural Electrifiqation
. t
4. Agricultural Mechanics

5. AgriculturgProcessing

6.-Agriculture Sales and/or Service

7. Beef Production

8. Corn Production

9. Crop Production

w 10. Crop Specialty

11. Dairy Production

S

12. Diversified Livestock Production

12. Fish and Wildlife Management

14. Floriculture

15. Forest Management

16. Fruit and/or Vegetable Production
r

235

4

17. Home and Farmstead Improvement

18. Horse Proficiencyi
19. Livestock Specialty

20. Nursery Operations

21. Outdoor Recreation

22. Plaement in Agricultural Production

23. Poultry Production

24. Safety

25. Sheep Production

26. Small Grain Production

27. Soil and Water Management

28. Soybean Production

29. Swine Production

30. Turf and Landscape Management

6A-I-C-1-19
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Symbols Pliced at the Officer's Statidns

President-
"Rising Sun"

Treasurer-
,

'131 of George Washington"

Reporter-
"United States Flag"

f1/1-1-01-20

Advisor-
"Owl"

Vice President-
"The Plow"

Secretary-
"Ear of Corn"

Sentinel-
4Shield of Friendship"



4

0

FFA Emblem
,

EMBLEM

The FFA 'emblem was designed
with much thought and meaning.
It is made up of five symbols.

A cross section of an ear of
corn. The symbol of corn repre-
sents our 'common agricultural
interests,is native to America and
is grown in every state.

4

The owl. It symbolizes wisdom
and knowledge.,

The rising sun. It symbolizes
progress in agriculture and the
confidence that FFA members
have in the future.

The eagle. This is symbolic
. of the-national scope of fhe FFA.

23

The plow. It is a symbol of
labor and tillage of the soil.

Also the words "Vocational
Agriculture" surround the letters
"FFA.". This tells us that the FFA
is an important part of the voca-
tional agrioulture/agribusiness pro-
gram.

M-I-C-1-21



I

Illinois FFA Contests

1. Prepared Public Speaking
2. Extemporaneous

M-I-C-1122
N

el,

)

3. Agricultural Mechanics

4. Dairy Judging

...

233
k

(page 84)



5. Hyse Judging

4

6. Farm Business Managemen

7. Crops Judging

c

M-I-C-1-23
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11. Milk Quality and Dairy F9od-s Judging
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Illinois FFA Section Contest Only
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Land Use Judging

:

2.Parlimentary Procedure
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Chapter Award Programs

1. National Program of Activities
2. yational Safety _

uilding Our American Communities BOAC)
4. FB-FFA Heritage Program
5. FB-FFA Cooperative Activities Program
6. Svytripstakes
7. Century
8. Ten Plus

it

1

t
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DISCUSSION GUIDE FOR FFA TRANSPARENCIES

I. Transparency No. 1: FFA Degrees and Kinds of FFA Membership Sources="Official FFA
Manual (National ,Constitution and Bylaws)" and "Student Handbook"

A. FFA Degrees

1. Point out the requirements Mt each degree.

2. Show the students what each medal Idoks like for the four degrees.

3. Point out that each chapter may award a Star Greenhand, Star Chapter Farmer, and

Star Chapter. Farmer-Agribusinessman.

4. Inform the students that Illinois FFA has a section, district, and state Star Farmer

and Star Agribusinessman Award.

5. The_State FFA also selects a Star American Farmer and Agribusinessman to.compete
for Star Agribusinessman and Star Farmer of America.

6. Discuss with the class which degree medal should be worn on the jacket. (Remember,

only three medals on a jacket--highest degree, award and office.)

B. Kinds of FFA Membership

1. Discuss the requirements and major differences among the four kinds of membership

as stated in Article V of the National Constitution and Bylaws in the Official FFA

manual.

IL Transparency No. 2: FFA Motto and Colors of the FFA Sources "Student Handbook"

and "Official FFA Manual."

A. Discuss the meaning of the FFA motto.

B. Remind the students that they should know both of these in order to receive their
Greenhand Degree.

Ill. Transparency No. 3: Eleven Standing Committees of a Good Program of Activities Sources

"Student Handbook" and "Official FFA Manual."

A. E to student what a program of activities is and why it is important.
4

B. , Discuss ch of the eleven areas so the students understand what is involved in each one.

The Stude t Handbook gives suggested activities for each area.

C. Additional information may be found in "A Guide for Use in Planning Your FFA Chap-

ter Program of Activities" in the FFA Activities Handbook.

D. Stress that eacharea must be done well, in order to have a well-rounded chapter and that

each member must do his or her share.

IV. Transparency No. 4: FFA Aims and Purposes Sources "Official F FA Manual" and "Stu

dent Handbook."

A. Discuss why agricultural leadership, cooperation and citizenship are impqrtant.

M-I-C-1-28
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B Discuss with class, what each one of the twelve aims and purposes mean. (See information
in Student Handbook.) -4°

V. Transparency No. 5: II1Aois Foundation Awards SotJ'rces "Annual Report Illinois Fou'n-
dation F FA" and "Illinois' FFA Adyisor's Guide."

A. Go through, each one and discuss the different types of projects that would'fit under each
area.

B. Show class which record book is needed for each area.

C. Point out thatstudents can compete at the sectional lexel and/beyond during their junior
and senior year in high school.

D. Infortn the students on how the section selects their winners and that they can win just
one award area, beside Section Star Farmer or Agribusinessman. .

E. Point otit which ones are state and which ones are national award areas.

VI. Transparency No. 6: Symbols Placed at the Offr's Stations Sources "Official FFA
Manual" and "Student Handbook." -

A. After going through all the officer's symbols, select six students and have them go
through the opening ceremonies with you. Have the students listen closely to what each
officer says.

'B. Ask class if they feel opening ceremonies are important and why.
I

C. You may want to point out that the order of business can be flexible to meet the chap-
ter's needs. For example, the chapter may have a guest speaker who can only starfor a
few minutes. Thus, you may put special features right after the minutes of the previous
meeting in order to accommodate, the speaker.

VII. Transparency No. 9: FFA Emblem Sources "Offiltial FFA Manual" and "Student'Hand-
book."

A. Go through each symbol and explain what it means.

B. If you have a large FFA emblem, haye it on display so the students can look at the whole
emblem while discuising its parts.

VIII. Transparencies No. 10a 10e: Illinois FFA Contests SouKes "Illinois FFA Advisor's
Guide."

A. Discuss what is involved in each contest. For example, the prepared public speaking has
to be 6-8 minutes long, and a problem solution type speech.

B. Tell when the contest is held and if i >tsa section, district and/or state contest.

-111
C. Point out which contests are natio

4
nal contests.

b. Inform students of awards and
winners.

E. Go over any special contest in
ansparency.

-dr

recognition of each contest

your section or chapter that

245-

for chapter and individual

was, not mentioned on the

M-1-C-1-29



IX. Transparency No. 12: Chapter Award Programs Sources "Illinois FFA Advisor's Guide."

A. National Program of Activities

1. Poidi out that there are different ratings of thee program of activities. They are supe-

rior, state gold, silver, bronze, or honorable mention.

2. Explain what the Banker's Plaque is,

3. Explain how aitogram of activities qualifies for the national contest.

4. 'Show entry forms to class.

B. National Safety

explain1. all the different award levels; superior, section, state, and national gold,

silver and bronze.°

2. Show applications!

3. Give examples of safety projects.

C. Building Our American Communities

1. Explain Area" award.

2. Explain State Contest and Governor's Citation.

3. : Explain howchapter gets to National Contest and the National Citation.

4. Show entry,forms and give examples of projects.

D. F BF FA Heritage Program

1. Give an overviewof this program.

2. Inform students that this contest is only a state contest.'

3. Tell about awards and trip..

4. Show class entry forms.

E. F BF FA Cooperative Program (Same procedure as for ID)

F. Sweepstakes

1. State Contest only.

2. Must have participated in Program of Activities, BOAC, Safety, Heritage, and Cooper-

ation to get recognition.

G. Century

1. State Contest.

2. Inform students that this award involves having the same number of FFA members as

areonrolled into agriculture classes.

24C
M- O



3. Chapters recive a Chapter certificate and if a chapter receives a Cthificate five years
in a row, a Chapter plaque is awarded.

H. Ten Plus-

1. A new program sponsored by the National F FA which involves getting ten additional
members over previous year's enrollment.

2. Inform class that chapter receives a certificate for meeting this quota.

IA

y.

247
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KEY TO

SUGGESTED TEST QUESTIONS AND ANSWERS

FOR FFA LEADERSHIP

(More questions are presented to you than you may want to give to your class. This way you
may select the ones that you feel are most appropriate to the subject area that you have covered.)

TRUE (+) FALSE (0)

+ 1. Henry Groseclose will always be remembered as the "Father of the F F A".

0 2. The national organization was organized in the fall of 1926.

0 3. Girls were admitted into FFA membership at the 1965 national convention.

O

4. If. M. Ramit wrote the FFA Creed.

5. There are four-kinds of membership in the F FA: Active, Collegiate, Honorary, and
Alumni.

6. The primary aim of the FFA is the development of agricultural let adership, coopert-
tion, and citizenship.

7. There are six symbols on the FFA emblem and the words "Vocational Agriculture"
surround the letters FFA.

-8. The FFA jacket should only be worn by present members, past members and FFA
Alumni members.

9. Openiap ceremonies are not real important unless your chapter is having a banquet
or the are guests at your chapter meetings.

10. The reporter is stationed by, the ear of corn.

11. George Washington is the FA's patron Saint.

+ 12. IllinOis has thirty Foundation Awards.

+ 13. The program of activities is broken down into eleven different areas.

I

0_ 14. AU Chapter officers should sit in the front of the room with the chapter president.

0 15. The BOAC program stands for "Beautifying Our Agricultural Community."

16. The Illinois State FFA Convention is held every year during November.

17. Andy Kinzie was the first national FFA president.

+ 18. Homer Edwards was Illinois' first state president.

+ 19. Illinois' FFA organization was chartered August 15, 1929.

20. The National FFA Alumni Association was established in 1971.

24 3 M-I-o-1-33



21. The first National FFA Convention was held in Kansas City, Missouri.

22. The Governor's Citation is the award given to the state winner in the BOAC program.

0 23. A member may wear a maximum of five medals on his or her jacket.

0 24. There are thirty sections and five districti in the Illinois FFA.

+ 25. The American Farmer is the highest active degree that a F FA member can receive. .

26. The vice-president has the symbol of the plow for labor, and tillage of the soil.

27. The primary responsibility for FFA Chapters to perform is to conduct.fund raising
projects.

+ 28. The FFA Foundation is a voluntary group of people that provide money and other
awards to outstanding members of the FFA.

29. Parliamentary procedure should not be used in a chapter meeting because it just causes
confusion to the new members.

0 30. 'A FFA chapter will function,best when members operate as individuals, looking out
for their own personal benefits first.

31. The FFA Creed does not have any real importance or meaning to FFA members
because it was written a long time ago.

0, 32. There are five major state officers elected at the State Convention each year.

+ 33. The American eagle is a symbol of the national scope of the FFA organization.

0 34. Closing ceremonies should be the very last order of business for a FFA meeting. This
even includes after any entertainment, recreation or refreshments.

+ 35. When competing for an Illinois FFA Foundation Award, the member must have
completed a record book for the judges to look at.

36. There are 12 aims and purposes of the FFA besides its primary aim.

37. Illinois has a state contest in Horse Judging, Ag. Mechanics, Farm Business Manage-
ment, Poultry, Horticulture, Crop Judging, but only a sectional contest in Land Use
Judging, and Parliamentary Procedure.

38. A chapter that receives a superior chapter rating in the program of activities may either
be an Honorable Mention, Bronze, Silver or Gold recipient on the state level, providing
they fill out a completed yellow report Form II and hand it into the section president
on time.

0 39. Before the FFA was organized, there were no previous records of Ag. clubs' organized
to help agriculture students.

+ 40. Ivan Peach was Illinois' first state public speaking winner.

+ 41. Thelllinois Banker's plaque is an award given to the best program of activities in each

M-I-C-1-34
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,70 42. Currently there are 48 state associations'in the F FA.

< 43. Lynette Marshall became the first female to win the National Prepared Public SpeakingContest.

+ 44. The Illinois FFA Alumni Association was chartered in 4971.

0 45. Any student who is in high school and interested in being in the FFA may become
an active member of any chartered FFA chapter.

+ 46. In order to receive the American Farmer Degree, the student must have been out of
high school for at least 12 months prior to the convention in which the member wouldreceive this award.

+ 47. in 1917, .Congress enacted into law a proposal called "The Smith-Hughes Act" to
provide funds and encouragement for establishing high school courses in vocational
agriculture.

+ 48. There were 33 official delegates from 18 states at the first National FFA Convention,

+ 49. Illinois was the 21st state to be chartered as an official state organization of the Future
Farmers of America.

50. The FPA Creed consists of a total of three paragraphs which all begin with the words"I believe If

+ 51. The FFA motto consists of just 12 words, but they carry a lot of meaning.

+ 52. In order to become a Greenhand, the student must have a satisfactory supervised
agricultural occupational experiwce program planned for.the current year.

0 53. The president's symbol is the setting sun, representing a golden past in agriculture.

54. Leadership skills may be obtained from being a chapter officer, but it is not really
intended for the chapter members.

0 55. dA key to the successful operation of any FFA chaptec is staying away from forming
any kind of committees.

+ 56. There are 22 proficiency awards offered at the national FFA level.

57. The nice thing about the FFA is that members may receive their state or chapter
FFA degree without receiving their Greenharkd degree.

+ 58. The National FFA Convention is the largest annual student convention in the nation.

59. National FFA Week is celebrated the same. week every year. This is during the week of
George Washington's birthday.

60. The National FFA Supply Service began to operate in 1948.

0_ 61. Public relations is not real important to a FFA chapter because most people already
know about the FFA anyway.

I,
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0 62. The National FFA Center is divided into 12 different di isions.

63. In 1977, the FF%celebrated its Golden Anniversar and kicked off FFA's 50th year

of existence. .7

0 64. "Alum#Membership" is open only to former active FFA members, past agriculture

teachers, and current parents of FFA memberS.

+ 65. The National FFAis divided into four,regions: Western, Central, Southern and Eastern

Region.

66. In electing national officers, six officer's are elected: president, secretary and a vice-

president from all four regions..

67. 'In addition to the Opening and Ciing Ceremony, there are also a Greenhand Cere-

mony, Chapter,Farmer Ceremony, Honorary Member. Ceremony, State Farmer Cere-

mony, American Farmer Degree Cer priony and Installation of Officer's Ceremony.

0 68. The FFA code of'ethicswhich was adopted at the 1952 National FFA Convention

is a good example of how rapidly the FFA has changed, since the FFA does not

recognize this code of ethics anymore.

0 69. A good chapter president should make all the important chapter decisions without

bothering other-chapter meOers. This way the chapter meeting will go faster and

members will not have to listen to other opinions when the chapter president's idea

is probably the best one.

70. tik(though the FFA stands. for Future -Farmers of America, the organization tries to

encourage not only farm students, but any male or female who is interested in agricul-

ture regardless of what kind of agricultural background they have,'

(Some of the multiple choice, fill in the blank, and matching questions may overlap in content

- with the previous true-false questions.)

-MULTIPLE ,CHOICE

D 71. Which of the following is not a s.tate competition FFA contest:

A. Livestock Judging
B. Agricultural Mechanics
C. Poultry Judging
D. Parliamentary Procedure

A 4
72. The National FFA Center is located at:

A. Alexandria, Virginia
B. Kansas City, Missouri
C. Washington, D.C.
D. Richmond, Virginia

-M- I-C-1-36
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73.- Which one is not a requirement for the Chapter Farmer Degree?

A. Student must have an approved supervised agricultural occupational experience
program.

E3. Student must have completed at least one semester of agriculture.
C. Student must be regularly enrolled in a vocational agriculture class.
D. None of these are requirements.
E. All of these are requirements.

<

__ D 74. Homany states including Illinois are in the Central Region?

A. 18
B. 10
C. 14
D. 12

C 75. Three taps of the gavel means:

A. Everyone must be seated.
B. That discussion of a main potion has started.
C. That all members should stand°.

1D. That the meeting or activity has lasted for three hours.

A 76. How many national proficiency awards are there?

A.' 22
B. 24
C. 30
D. 28

B 77. Which ode is not a requirement of receiving the Greenhand Degree?

A. Student must be enrolted in vocational agriculture.
B. Student must have kept a record book and made at least S50..
C. Own personally or have access to an official F FA Manual.
,D:' None of these are requirements.
E. All of these are requiremekts.

, 4
D 78. Which chapter officer should send local stories,to the local news media?

A. President
B. Vice-President
C. Secretary
D. Reporter

i

if
79. Which officer should supervise all chapter committee operations?

A. President
B. Vice-President
C. Secretary
D. Reporter

-4 .
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C 80. The program is an activity to involve vocational agriculture
r students in communicating to elementary school children the story of how food gets

from farm to consumer.

A. BOAC
B. People to People
C. Food for America
D. EAT

81. Match the following to its proper official FFA symbol:

President A, Bible
K_ Vice-President B. Bust of Washington

Secretary C. Owl
B Treasurer D. Gavel
F Reporter E. goes not have an official symbol
L Sentinel F. American flag
C._ Advisor G. Record book

Chaplain H. Not listed -

I. Ear of corn
J. Rising sun
K. Plow
L. Shield of friendship

LIST, SHORT ESSAY AND FILLINTHEBLANK ITEMS

82. The official FFA Salute is the Pledge of Allegiance

83. The FFA colors are" National Blue and Corn Gold

84. The four degrees in the FFA are Greenhand, Chapter Farmer (FFA)
and American Farmer

85. What is the FFA Motto? Learning to Do
Doing to Learn
Earning to Live
Living to Serve

, State Farmer,

86. Write the first paragraph o( the FFA Creed.
. I believe in the future of farming, with a faith born not of words but of deeds achievements
won by the present and past generations of agriculturists; in the promise of better days
trough better ways, even as the better things we now enjoy have come to us from the
struggles of former y ears.
* ,

cross section of

87. The five symbols of the r FA emblem are rising sun an ear of corn ,

plow eagle rand owl with the,

words "Vocational Agriculture" surrounding the letters "FFA".

88. The four kinds of membership in the FFA are Active Alumni
Collegiate , and. Honorary

.4*
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89. What is the primary aim of the FFA? . the development of agricultural leadership,-
cooparation, and citizenship

90. Make a diagram of the. correct arrangement for a meeting.

President

Reporter

Treasurer

Secretary

Advisor
Vice-President (Sentinel ;stationed by the door)

91 -. Name six of the eleven standing committees for the program of activities.

1. Supervised Agricultural Occupational 4. Leadership
Experience

2. Cooperation 5. Earnings, Savings, and Investments

3. Community Service 6. Conduct of Meetings
Rholarshations, State and National Activities, Alumni Relations

92. After the minutes of the previous meeting, the President says "Thank you. Future Farmers,
why are we here?" Write down the short saying that every FFA member says at this time
"To practice brotherhood , honor rural opportunities and responsibilities, and develop those
qualities of leadership which a Future Farmer should possess.

93. In Illinois, there are 30 foundation proficiency awards. Name 10*(additional to the examples)
of these and tell if they are state or both state and national proficiency awards.

Examples: 1. Corn Production State only
2. Agricultural Processing Both (Refer to Illinois FFA Foundation Re ort)

-
.

1. 6.

2 7.

8.

4. 9.

5. 10.

Questions 94-98, choose names from list below.

94. Who is the State FFA Advisor? D.

95. Who is the State FFA Executive Secretary? B

96. Who is the State FFA Associate Executive Secretary?

'97. Who is the National FFA Advisor?

25-1
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98. Who is the National FFA Executive Secretary? A

A. C. Coleman Harris
B. Eldon Witt
C. H. N. Hunsicker
D. William Schreck

99. Where is the State FFA office?

E. Julian Campbell
F. John H. Feddersen
G. Milbou-rnPowel
H. Byron Rawls

Roanoke, Illinois

\ 100. What is the official magazine of the FFA called? The National Future Farmer
-J

101. What pins may officially be worn on the FFA jacket? no more than three representing the
highest degree earned, higheStoffice held and highest award earned by member

102. During which convention warthe creed adopted? 3rd National Convention
revised at the 38th Convention

103. What is the name of the Illinois State Magazine? Your Illinois 'F FA

104. What is the approiknate'membership of the Illinois FFA? 16,506 in 1980

"(Question 104 will vary from year to year - refer to your own chapter.)

105. Name the four major state officers and the office they hold:

106. Who is the National President?

107. Does Illinois have a national officer?

108. What section is your chapter in?

109. Who is your Section President?

110. How many sch Is are in your section?

111. What district is he chapter in?

112. Name your chapter officers.

104-112 - depends on the year of your chapter

m-l-p-i -40



DESCRIPTION OF SLIDES AND FILMS
e,

FOOD FOR AMERICA FFA Tells the Story
How to plan,. organize and carry out an agriculture education program for elementary school
children.

'A PROFICIENCY AWARD FOR YOU and MORE THAN PROFIT
Explains.22 proficiency'award progrdms available to 'F FA members, how to get involved in
the proficiency award program and what awards are available to FFA members at the local,
state, regional and National levels.

YOUTH WITH A PURPOSE
An historical sketch of FFA depiciting FFA's role in Vocational Agricultural/Agribusiness
program.

A CLOSE-UP LOOK AT FFA NATIONAL
An Historical presentation of the National FFA Center with a description of functions and
services available.

JOURNEY' TO .SAFETY and SAFETY MAKES SENSE
How to plan and organize for participation in the National FFA Chapter Safety Award Pro-
gram.

I FFA FUTURE' FOR AMERICA 4

An upbeat sketch of America's agricultural history showing the importance of agriculture all
through the development of our nation. Shows the role of vocational agriculture and FFA in
agricOlture's progress with a look to the future of continuing activities to prepare young
people for roles in leadership and careers in agriculture.

PLANN,,ING A SUCCESSFUL CHAPTER BANQUET
. A/guide to planning, organizing and carrying out a successful chapter banquet.

A SALUTE TO THE AMERICAN VOCATIONAL AGRICULTURE INSTRUCTOR
A brief history of food production leads to a presentation depicting the importance of the

/vocational agriculture instructor in preparing'young people for careers in agriculture.
FFA AGRICULTURE'S NEW GENERATION .

A new generation of agriculturists in preparing for jobs on the farm and in agribusiness. The
vocational agriculture and FFA programs are helping young people prepare for careers now
and in the future. Viewers get a look at the present as well as a futuristic look into agriculture
and'agribusiness iri the next 50 years.

FFA UNITESYOUTH WITH OPPORTUNITIES
. A fast moving story depicting agriculture as a large and gr6ing industry in which young,

people can be involved.
FFA A-F0'.

A sc pbook' of 50 years of FFA history in slides and music. The sound track includes music
from each decade to accompany slides illustrating major achievement of the FFA.

REACH OUT-HERE COMES TOMORROW
A look at careers in agriculture within the eight taxonomy are uristic theme, and original

motivational soundtrack.
THE EXTRA TEACHER

Fast moving, motivational piece introducing the Student Handbook to teachers and others.

, A good one for your greenhands beforeyou pass out the book.
FFA LEADERS SPEAK LEADERSHIP

Leadership abilities and motivation by Past National FFA officers.
PREPARING, FOR PROGRESS. <

A look at agriculture's Challenges and successes of vocational agriculture students.

* * * * * * *

CONVENTION TIME FFA (THIS FILM AVAILABLE FROM .VENARD FILMS, LTD.
Box 1332, Peoria, IL 61654) 27 minute film designed to give FFA members a sense of what it

is like to attend a National FFA Convention.
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UNIT C: LEADERSHIP AND CITIZENSHIP

PROBLEM AREA: DUTIES AND RESPONSIBILITIES OF YOUTH CLUB
OFFICERS AND MEMBERS , 4110'

SUGGESTIONS' TO THE TEACHER:

.These materials are designed to be used at the ninth grade level or with beginning students in--
agriculture. The problem, area'on Understanding and Participating in FFA should be taught prior to
the teaching of this, problem area; however, some time interval beteen the two areas might be
saleduled. Teachers should schedule 3 to 5 days of instructional time for this problem area. In
order to participate effectively in FFA, student members will need to learn basic skills in parlia-
mentary procedure which is included in the Core I program for ninth grade students. `To prepare
for-the teaching of this problem area, the teacher should do the following:

1. Have necessary FFA par ernalia available so meeting room can be properly prepared.

2. Schedule films and side sets for this problem area by contacting State FFA Office in
Roanoke.

3. Invite Sectional F FA President to speak to class as a part of this problem area.

CREDIT SOURCES:
.

These materials were developed' th.rough funding agreement, R-33-21-D-0542-388 with the
Illinois State Board of Education, Department of Adult, Vocational, andTechnical EdUcation,

-Research and Development Section, 100 North First Street, Springfield, Illinois 62777. Opinions
expressed in these materials do not reflect, nor should they be construed as policy or opinion of

the State Board of Education or its staff.

The teacher's guide, worksheets, and transparencies in this problem, area were prepared by
Paul Hemp, Division of Agricultural Education, University of Illinois as a part of the Winois Core
Curriculum Project. The test qiestions and VAS Subject Matter Unit 7001 were prepared'by
Vocational Agriculture Service stIff at the University of Illinois.
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TEACHER'S GUIDE

I. Unit: Leadership and citizenship

II. Problem area: Duties and responsibilities of FFA members

III. Objectivies: At t close of this problem area, students will:

1. Be able tiVeliSt duties and responsibilities of FFA members.

2. Be able to list duties of all chapter officers.

3. Know how to plan a meeting.

4. Be able to arrange the meeting room according to directions included in the Official
Manual.

'Recite the part of one officer in the opening and closing ceremony.

6, Be-able to list the order of business for a chapter meeting.

IV. Suggested interest approadhes:

1. If student interest has been developed duting the previous problem area on "Under-
standing and Participating in FFA," an extensive interest approach for this problein area
will not be necessary.

2. Instructpr should give class an overview of the problem area indicating that the following
four arias of content are to be covered:

a. Duties and responsibilities of members.

b. Duties and responibilities of officer;.

c. Planning a.chapter meeting.

-d.' 'ConduCting a chapter meeting.

3. Announce to class the date and time of the next chapter meeting and point out the
importance of getting ready for this meeting. -

V. Anticipated problems and concerns of students:

1. What are the responsibilities of members in the following areas:
'Z.

a. Personal appearance

b. Behavigr

c. FFA bode of ,Ethics

d. Participation in chapter meetings

253\ M-I-C-2-3
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2. What ar6 the duties of the following officers: president, vice-president, secretary, p.m:

urer, reporter, sentinel?

3. What qualifications are required to be a chapter officer, state officer, and national officer?

4. notfaNtatike symbols of each FFA office?

5. What are the keys to a successful chapter meeting?

6. What is,the established order of business?

7. How should the meeoom be arranged?

8. What are the members' and officers' response in the opening and closing ceremony?

9. WhaLt is an agenda and how should it be developed?

VI. Suggested learning activities and experiences:

1. Assign the following readingsVa supervised study period: .

Official Manual pp. 12-13, pp. 15-18, pp. 16-29.
VAS Unit 7001
Student Handbook pp. 39-48, pp. 74-77.

2. Show class FFA transparencies and explain and discuss them.

a

3. Have students complete the FFA Student Worksheets on Officer Duties and Meeting

Room Arrangement:

4. Role play the opening and closing ceremony giving each class member anopportunity to

recite an officer's part.

5. Have -class arrange' the classroom°for a meeting and conducta mock meeting using the
correct order of business.

6. Show the film, "Food from Farm o You" available on a loan basis from the State FFI#

Office in Roanoke. 4
.s

7. Show the. slide set entitled ' FA Unites Youth with Opportunities" available on loan

basis.from the State FFA office in Roanoke.

8. Invite the Sectional FFA President to speak to the class on duties and responsibilities of

members and officers. 4

VII. Application procedures:

1. In order to apply what has been learned in class, all members should become active FFA

members.
.

2. Maximum application for freshmen students can be achieved through the organization of

a Greenland Club to give younger studenti an opportunity to assume leadership roles.

3. Freshmen class could assume respontibility for arranging the meeting room for local

chapter meetings.

M-I-C-2-4 25 "
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., V111. Evaluation:

1. Select alopropiiate questions from list included in this material to use as a test at th epd
IIof the problem 'area.

,2. Collect and grade student notebooks. .
IX. Referebcesend aids:

1. Official FFA Manual (1980 edition) National 0 FA'Supply Service

2. Student Harldbook National FFA Supply SIrvice
.....-:. .. ..---

.

3. Film "Food from Farm to. You',f State FFA Office"

4. Slide Set "FFA Unites Youth with Opportuniti " State FFA Office

5. Transparencies, student worksheets, test question?, and teacher« guide included with this
problers-area.

I

tz

b

6., VAS Unit 7001
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STUDENT WORKSHEET ON MEETING ROOM

ARRANGEMENT AND SYMBOLS

Complete the meeting room arrangement by writing in the name of the officer for each of the seven
stations.

FRONT

2 3

1 MEMBERS 4 DOOR

7 6 5

Complete the following lists by writing in the name of the office and its symbol.

1.

3.

4.

Office Symbol

5.

6.

7.

2 61 M -1 -C -2 -7
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STUDENT WORKSHEET ON OFFICER DUTIES.

Write the name of the officer in the blank following the duty which goes with his or her office.

Duty

1. v,;,Prepare the agenda for each meeting.

2. Issue membership cards.

3. Colgct dues.

4. Chair the earnings and savings committee.

5. Prepare the meeting room.

6. Supervise chapter committee operations.

7. Take charge of candidates for degree ceremonies.

8. Work with local media on radio and T.V.

9. Coordinate the activities of the chapter.

10. Have copies of the constitution and by-laws.

11. Prepare news reports.

12. Assist with entertainment and refreshments.

13. Preside at-meeting in absence of president.

14. Appoint committees.

15. Attend to chapter records.

16. Prepare a chapter scrapbook.

17. Prepare chapter budget.

18. Call special meetings.

19. Count and/ecord rising vote when taken.

20. Assist in maintaining the chapter bulletin board.

VI-C-2-8
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STUDENT WORKSHEET ON MEETING ROOM

ARRANGEMENT AND SYMBOLS

Complete the meeting room arrangement by writing in the name of the officer for each of the seven
stations.

2 3

Secretary

FRONT

Advisor

1 MEMBERS 4 DOOR

President Vice-President

7 d6 5

Reporter Treasurer Sentinel

Complete the following lists by writing in the name of the office and its symbol.

Office Symbol

1.

2.

3.

4.

5.

6.

7.
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STUDENT WORKSHEET ON OFFICER DUTIES

Write the name of the officer in the blank following the duty which goes with his or her office.

1.

2.

3.

4.

5.

F.

Duty Officer

Prepare the agenda for each meeting.

issue membership cards.

Collect dues.

Chair the earnings and savings committee.

Prepare the meeting room.

Supervise chapter committee operations.

President

Secretary

Treasurer

Treasurer

Sentinel

Vice-President

7. Take charge of candidates for degree ceremonies. Sentinel

8. Work with local media on radio and T.V. Reporter

9. Coordinate the activities of the chapter. President

10. Have copies of the constitution and by-laws. Secretary

11. Prepare news reports. - Reporter

12. Assist with entertainment and refreshments. Sentinel

13. Preside at meeting in absence of president Vice-President

141 Appoint committees. If\ President
J-

15. Attend to chapter records. Secretary

16. Prepare a chapter scrapbook. Reporter

17.

18.

Prepare chapter budget.

Call special meetings.

Treasurer

President
a

"'t 19. Count and record rising vote when taken. Secretary

20; Assist in maintaining the chapter bulletin board. Reporter

M-I-C-2-10
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Room Arrangement for FFA Meetings
G.

. Reporter

Treasurer

President

Vice President

Secretary

Advisor

Sentinel
stationed at

the door

265



Order of Business for a Chapter Meeting

M-I-C-2.12

Ira

Agenda

\Opening ceremony

2. Minutes-of the previous meeting

3. Officer reports

4. Report on chapter program of activities

5. Special features

6 Utilishe business

7. Committee reports

a. Standing

. b. Special

8. New business

9. Degrpe and installation ceremonies

10. Closing ceremony

11. Entertainment, recreation, refieshments

s

AR
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Keys TocSuccessful Chapter Meetings

1. Establish' a meeting *schedule for the year.

2. Have Executive Committee meet one week ahead of the
chapter meeting to plan agenda.

3. Incjude three elements in each meeting- Business, Piogram,
and Recreation and/or Refreshments.

4. Use opening and closing ceremonies.

5. Arrange meeting room properly.

6. Follow correct order of business.

7. Have something of genuine interest to do.

8. Develop pride in FFA meetings.

9. Involve all members.

10. Use proper parliamentary ,procedure.

267 M-I-C-2-13
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DISCUSSION GUIDE FOR FFA TRANSPARENCIES

I. Transparency No. 7: Room Arrangement for FFA Meetings Sources "Official FFA
Manual" and "Student Handbook"

A. Explain where each officer should be stationed in a meeting room.

I I. Transparency No. 8: Order of Buiiness for a Chapter Meeting Sources "Official FFA
Manual" and "Student Handbook"

A. Go through each item in the order of business and discuss who gives the report.and &-
plain the purpose of each report. (Report on' Chapter Program of Activities: the meripers
who are in charge of each of the eleven areas should give a TiFo)jress report on their Tom-
mittee.)

III. Transparency No. 11: Keys to Successful Chapter Meetings Sources "Official FFA
Manual."

A. Ask class why each one may be important to have a successful chapter.

B. Ask class if they can think of any other ideas that are important to having a successful
chapter meeting. An example may be starting the meeting on time and not running it too
long.

M-I-C-2-14 r
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UNIT C: LEADERSHIP AND CITIZENSHIP

PROBLEM AREA: DEVELOPING BASIC PARLIAMENTARY SKILLS

4.

SUGGESTIONS TO THE TEACHER:

This instructional packet is designed for use with ninth grade or beginning students enrolled in an agri-
cultural or horticultural occupations program. The recomtnended time for teaching this problem area is
during the fall semester or prior to the FFA Sectional Parliamentary Procedure.Contest. It is important
that beginning students receive instruction in parliamentary procedure so they can participate effectively in
FFA and other organizational meetings. The estimated instructional time for this problem area is 7-10 days
depending on how far the teacher wishes to go in developing parlimentary pr6cedure skills at the freshmen
or Sophomore level. If the teaching plan is limited to classroom di,scussion with little or no practice the
instructional time can be' seven days or less. If students are to be involved in mock meetings, role playing
and other activity exercises, the instructional time will need to be increased.

CREDIT SOURCES:

These materials were developed through 'a funding agreement, R-33-21-D-0542-388 with the Illinois
State Board of Education, Department of Adult, Vocational and Technical Education, Research and
Development Section, 100 North First Street, Springfield, Illinois 62777. Opinions expressed irt these
materials do not reflect, nor should they be construed as policy or opinion of the State Board of Education
or its staff.

The teacher's guide, information sheet, and test questions were developed by-Paul Hemp and John
Kermicle. Transparency masters and the transparency discussion guide were prepared by_ Vocational Agri-
culture Service. Suggestions and guidance in the development of these materials were provided by Eldon
Witt and John Fedderson, Illinois Association FFA, Donald Uchtman, Professor of Agricultural Law and
Roger Courson, Vocational Agriculture Service, Universityleff/tIlinois.

-I
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INFORMATION OUTLINE FOR PARLIAMENTARY PROCEDURE

I. INTRODUCTION

A. History
1. Began as rules of conduct in the English Parliament.
2. Parliamentary law today is significantly different; frequently organizations interpret parlia--} rrientary law to satisfy members-needs.
3. Examples of its use: School Board, Political Conventions, Service Groups, ,Rork Producers'

meeting, State FFA Converrlions, etc.
B. Purpose

1. T9 provide order rn the meeting place.
2. To uphold the rule of the majority.
3. To protect the rights of the minority.

II. DUTIES ,OF THE PRESIDENT

A. A president presides over the meeting; he or she does not direct the meeting.
B. The president should lways restate the motion and become knowledgeable on how to respond to

each motion.
C. The president should use the gavel properly:

1. One tap of gavel,should follow announcement of vote,
2. The gavel can be used to maintain order. °

3. The gavel should be used properly as stated in the FFA opening and closing ceremony,_
D. The president votes in case of a tie.

III. VOTING PROCEDURES

A. Voice vote, by saying "aye" or "no" (strictly speaking this should be "aye" or "nay" or "yes"
or "no").

B. Rising vote, which includes standing or a show of hands.
C. A secret ballot or written vote.

IV. TERMINOLOGY

A. Presenting a motion.
1. Obtain the floor.
2. Example: "I move that we .. ..," Never, "I make a motion ...."

B. Seconding the motion.
1. In general most motions should be "seconded" before being discussed or voted on.

mbers need not be recognized by chair and need notrise.
xample: "I second the motion."

C. Debate or discussion of the motion (question).
1. Discussion should be limited to question under consideration, and primarily intended to ring

out facts about it.
2. The member that made the motion has first and also last discussion, if so desired.
3. Speakers should avoid: -

a. Personalities.
b. Motives of the opposition.
c. Reference to members by name.

2 %G
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D. Types of votes.
1. Simple majority: One more then half the members present.
2. 2/3.majority: One more than 2/3 of the members present. Used when the rights of a member_

or members will be limited. May require arising vdte.
E. Order of precedence.

t "There is an order or rank to motions.
2. See transparency overlay of pyramid.
Reconsideration.
1. Some motions give the chance of members to change their minds; others do not.
2. ,This will be specified on-each motion discussed.

V. AllAIN MOTION

A. Presented to introduce business or a proposal for chapter to act on.
B. Requires a second; is debatable and amendable; requires a majority vote; can be reconsidered.
C. Example: "I move that we host a crime prevention school for the community."

,

VI. SUBSIDIARY MOTIONS. Applied to original motion to improve wording or dispose of or add details.

A. To lay on the table.
1. A way of stopping action on the question being discussed-go the chapter can move on to

more urgent business.
2. Requires a second; is not debatable or amendable; requires a majority vote; may not be

reconsidered.
3. Must be taken from the table later in the same meeting or at next meeting.
4. Example: "I move that the question be laid on the table."

B. To call for the previous question.
1. Used to stop debate and speed up the meeting .
2. Requires a second; is not debatable or amendable; requires a 2/3 majority vote; can have no

subsidiary motions applied to it.
3. Can be stated specifically or on all pending business. Example, "I move the previous question

on all pending questions." (Main motion and amendments.)
To limit or extend time for-debate.C.
1. May be used to limit number of speakers, the length of their debate, or close debate at a

specific time.
2. Requires a second; not debatable or amendable; a 2/3 majority vote: can tie reconsidered.
3. Example: "I move that debate be limited to three minutes for each member."

D. 'To postpone definitely.
1. Much like the subsidiary motion. "To lay on the table," but postpones action to a definite

time.
2. Requires a second; is debatable, but not amendable; requires a majority vote; can be recon-

sidered.
3. Example: "I move that we postpone the selection of our banquet speaker until our next

meeting."
E. To commit qr refer.

1. Many times more information is needed before an intelligent decision can be made on a
motion. A motion to refer to committee fulfills this need.

2. Requires a second; is debatable; amendable; requires a majority vote; can be reconsidered.
3. Example: "I move that the motion to have a F FA workday be referred to a committee of

three, to be appointed by the chair and given full power to act, and that the committee re-
port its action at the next regular meeting."

4. or'simply,-"I move to refer the question to a committee."

,
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F. To amend.
1. The amendment is used to change and, hopefully, improve the main motion or pending

question. v
2. Requires a second; is debatable; amendable. requires a majority vote; caqe recalidered.
3. Only one first degree amendment and one second degree amendment.can be added at a time

and must relate to the question.
4. Amendments can:

a. Insert or add words.
b. Strike out words.
c. Substitute words.
d Substitute words.

5. An amendment is dut of order:
a. If it only makes the affirmative or an amended question equal to the negative of the

original.
b. If it strikes out or adds words that would not leave a sensible question before the group.
c. If it is absurd.
d. If it is not related to the question.

6. Examples:
a. Main motion: "I move that the chapter buy a tractor."
b. 1st degree amendment: "I move to amend the main motion by inserting the word,

"John Deere" so t the motion will read, I move that the chapter buy a John Deere
tractor.';*

c. 2nd degree amend ent: "I move to amend the, amendment by adding the word, 'used'."
G... To postpone indefinit y.

1. Used to reject or "kill" the motion on the floor; gives the opposing view achance to defeat
the motion without a direct vote.

2. Requires a second; is ebatable but not amendable; requires a majority vote; can be recon-
sidered.

3. Example: "I move that the motion to have a F FAFHA dance be postponed indefinitely."

INCIDENTAL MOTIONS
O

A. To rise to a point of order.
1.." To rise to a point of order is a result of business "on the floor" (being discussed) and must be

decided before continuing.
" 2. Used to point out a parliamentary error of the president or one of the members.

3. No second required; is not debatable or amendable; no vote is required.
4. Example: .

"Madame Chairman, I rise to a point of order."
Madam Chairman: "State your point of order."

--)11-111111*"The previous question 'motion' requires a 2/3 majority vote, not a simple niajority."
Madam Chairman: "Your point is well-taken."

B. Appeal the decision of the chair.
1. Used when a member disagrees with a decition of the president.
2. Requires a second; is debatable but not amendable; requires a majority v-otei can/tle recon-

sidered. ft

3. Example:

7 "Mr. President, I appeal from the chair's decision regarding the decision to send only chapter
officers to the State Convention."
President: "Those supporting the decision of the chair please rise. Be seated. Those opposed
please rise. Be seated. The decision of the chair is sustained (or reversed)."

-
When inserting a word, one should always say where to insert by repeating motion. If the word is at the end of the sentence
use the terminology, adding a word.

2" M-I-C-3-5
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C. r Suspend'the rules,
1. To make a temporary change in the agenda, or change some rule which interferes with

chapter progress on a particular item of busiagss.
2. Requires a second, is not 'debatable or arKren-dable; requires a 2/3 majority vote; cannot be.

reconsidered.
3. Example: Suppose you have a 50-minute movie scheduled at the end of the meeting, but the

meeting gets long, yl move that we suspend the rules in order to view the film." Many chap-
ters use such a motion at the -beginning of their chapter bdnquet to indicate their normals
rules of order will not be followed.

Division of the house.
1. Sometimes when the vpte is very close, it is edsi/ for the president to err. This can be resolved

by a divitiOn of the house, that is, a standing vote or hand vote. For accuracy, the secretary
should assist the president in counting.

2. Does not requiret second; is not debatable or amendable; does not require a vote; ca nnot be
reconsidered. °

° E. Parliamentary inquiry.
1. Can be used by member to clarify or answer parliamentary questions on buiness that.arises.
2. Does got require a second, is not debatable or amendable; requires no vote; cannot be recon-

sidered. ,
F. To withdraw a motion.

1. Used when a member changes his Or her mind before the president restates the motion.
2. Does not require .a second; is not debatable or amendable, no vote is taken. President sifnrily

asks if anyone objects.
3. Example: "I request permission to withdraw this motion."

fl
VI I1. PRIVILEGED MOTIONS. Motions that allow members their due rights and privileges.

A. Adjourn.
1. Seldom used in.F PA since it is built into closing ceremony.,
2. Requires a second; is not debatable or amendable; requires a majority vote; can be recon- 4110

sidered. 0

B. Question of privilege.
4,1

1. The rules of parliamentary procedure protect the rights of members to hear, have motions
stated, etc.

2. The q tion of privilege is simply stated; "I rise-to a question of privilege."
dent responds, "What priyilege do you request?"

"It isn't possible to hear the geeretary's report. Could she speak up, please?"
o

IX. OTHER MOTIONS

°A. Rkonsider.
1. Allow ajsecond vote when a chapter realizes a motion yvas not such a good idea after all.
2. Must be made by member from winning sideolater in same meeting or at next meetin§.
3. Requires a second; is debatable but not amendable; requires a majority vote.
4. Example: A member from the winning side can ,say, "I movb to reconsider the motion to

raise chapter dugs $2.50."
B. Rescind.

1. Used to erasean earlier action completely.
2. Requires a second; is debatable and amendable; requires a 2/3 vote; cannot be reconsidered.

If notice is given before meeting, only a majority is required.
3. Example: "I move to rescind the action taken regarding the field trip to Springfield."

°
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INFORMATION SHEET

-v

SUGGESTIONS FOR RECORDING MINUTES OF AN FFA. MEET !Ng

The secretary should record notes during the course of a meeting and then, write the minutes in
approved form after the meeting. The minutes should contain enough detail to enable a chapter member
who-did not attend the meeting to know what took place by reading the minutes. The official F FA Secre-
tary's Book has a sample'set of minutes,for students to observe. The minutes should include the following:

v° 1. Kind of meeting (regular or special).*

2. Date, time and place of meeting.
-

3. NuMber of members and guests present. Names of guests should be included.

I

4. Action taken on minutes of the previous meeting.
,. .. .-

5. Summary of committee reports and officer reports.0. , '
6, Record of business transacted. All motions should be accurately reported with name bf member

who originated the motion and the name of the member who seconded it. The minutes should
show how the"motion was handled. i

7. Description of program, if any.

8. Time of adjournment.

° t 9. Signature of secretary.
.; --

.

. 1 . !

Minutes should contain the essential facts but not all 4he details of discussion need be included. Thmin-
utes should lhow what is3 done not what is said.

Students participating in parliamentary procedure contests*arld serving as secretary will have to adjust
the recommendecr.procedures in order to follow the rules of the' contest. There will be limited time to

4'
. write the minutes anb to correct them. Practice in writing minutes of mock meetings should be scheduled

v. for those members who plan to-participate in a parliamen procedure contest. Students serving as secre-
tary in most parliactentary piocedure contests in Illinois ar evaluated on the basis of the following:

:- .
1: Abiliiy ticheep the chairperson informed. -

. \ ,, 'sk .

a. Does he or she remind ch'airperson of points which are neglected.
N Dcies he or she give needed information when asked?

is
2. Duality 'of notes or minutes kept.._ .., :

,
a. Are notes brief, VA orderly?

-% a`-b. Dothey 'show all motions passed or lost?
,v c. Are they complefe°. .

cl. Are the minutes dated and signet!?

Cj
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TEACHER'S GUIDE

Unit: Leadership and citizenship

II. Problem area: Developing basic parliamentary Orocedurskills.

II l. Objectives: At the close of this problem area student will:

.1. Understand why parliamentary procedure skills are useful and important.

2. Be able to'describe and use clorrectly the following:
- ..

a. Main motions. ..

em -. S

b. Subsidiary motions including -amendments, to lay- on the table, to call for the previous ques-
tions, to limit or extendlime for debate, to postpone, any to commit or refer.

?amwf

c. - Incidental motions including rise to a point of. order, appeal the decision of the chair, suspend
the rules, division of the house, parliament'ary inquiry and withdraw a motion.

d.
. d: Privileged and other motions including to adjourn, raise a question of privilege, to reconsider,

1 --/
and to rescind. °

3. ° Be ableto use correct parliamentary terms and language.

4. Be able to serve as chairperson of a meeting and to handle business using basic parliamentary pro-
cedure skills.

5. Understand'how.to record and write minutes of a meeting.

IV. Suggested interest approaches:

1. Ask class what organizations or clubs they belong to where parliamentary procedure is used.

2. rind out if any class members have served as a chairperson of a meeting and if so, what problems
they had in conducting the business session.

3 Ask class to name organizations br-groupt that use parliamentary procedures.

4. Develop a list of reasons for studying parliamentary procedure by using the lead question, "Why
is it important that we be able to use parliamentary procedure skills?"

V. Anticipated problems and concerns of students:

1: What is parliamentary procedure?

2. -Why is it used?

3. Where is it used?

4. How-should the gavel be used in business meeting or at an FFA meeting?

5. How does one obtain the floor?

.11
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6. How should a main motion be stated?

7. ANhat is the purpose of discussing a motion and how should the discussion be controlled? .

8. What are the different methods of voting and when are these methods used?

9. When is a "second" required?

10. What is a simple majority? a 2/3 majority?

11. What are subsidiary motionsand when and how are they used?

12. What are incidental motions and when and how are they used?
...

13. What are privileged motions and when and how are they used?

14. What are the duties of a chairperson?

15. What motions take precedence over other motions?

16. What should be included in the minutes?

Aig

1°

NOTE TO TEACHER: If students have riot had parliamentary procedure experience, they will prob-
ably not be able to identify the listed problems and concerns.. If this condition prevails, the teacher
should give the student his or her list of questions for study.

.

,

VI. Suggested learnirig activities and experiences:
...

1. Have class list problems and concerns, or if they are not able to do this, write the, suggested list
on the chalkboard.

2. Reorder and/or group problems and .concerns so students can learn the necessary basic informa-

(\If
on in proper sequence. Consider grouping problefrii and concerns according to type of motion

such as main motion, privileged motions, subsidiary motions, etc.

3. Assign students one or more problems to study. Distribute reference material and have class look
up the necessary,information.

4. Plan classroom instruction into two phsesinformation gathering and student practice. Schedule
time for each activity during the class period so student interest can be maintained.

P

5. Have class members locate inforrhation and record it their notebooks; then, provide time for
students to practice the skill they have studied.

:*

6. Have class answer questions in "Beginning Steps in Parliamentary Procedure" included with this
packet.

7. Use set of transparencies and discussion guide included with this packet to explain ladder sys-
tems, -types of motions and order of precedence.

8. Use VAS filmstrip "Ali Introduction to Parliamentary Procedure."

9. Conduct a mock meeting in class to give students practice in using parliamentary procedure skills.

INA-l-C-3:10
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10. Divide class into teams,and conduct a parliamentary procedure contest within Ithe class or con-.
duct a contest between classes. ,

11. Conduct a quiz contest usingthe truefalse questions included in this packet.

12. Have one or more class members keep minutes for a mock meeting. Evaluate the finished product.\
VII. Application procedures:

1.) Follow-up class instruction by monitoring parliamentary procedure skills used at FFA meetings.

2. Select a parliamentary procedure team to represent the chapter in the Sectional FFA Parliamen-
tary Procedure Conte

3. Arrange for class me bers to present a parliamentary procedure demonstration in front of a
'civic group or service

members

4. Develop sta and or quality FFA meetings and emphasize use of proper parliamentary pro-
cedures at these meetings.

VIII. Evaluation:

1. Prepare a test from the list of test questions included in this packet and administer it at the end
of this problem area.

2. Evaluate and/or grade students on the activity phase of the instruction.
\I

IX. References and aids:

1. FFA Student Handbook.

2. A Revised Guide to Parliamentary Practices.

3. Mister Chairman.
..

a

4. Beginning Steps in Parliamentary Procedure.

5. An Introduction to Parliamentary Procedure (VAS filmstrip).

6. Materials included in this packet:

/

/ 4
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Parliamentary Procedure How Motions Are Ranked
Pyramid

27-o

Adjournment

Recess

Points of Order

Lay .on Table

Previous Question

PostpOne to Defiriite Time

Refer to a Committee

Amendment to Amendment

Amendment to Main Motion

Postpone Indefinitely

The Main Motion
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MAINVOTIONS

1. Main motion
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UNCLASSIFIED MOTIONS

1. To take from the table

2. To reconsider

3. To rescind
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SUBSIDIARY MOTIONS

In order of pi.ecedence:

1. To lay on the table ..

2. TO call for the previous question

3.. To limit. or extend time for debate

4. To postpone to a certain time

5. To commit or refer

6. To amend

7. To postpone indefinitely

..
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PRIVILEGED MOTIONS

1. To fix the time for adjournment

2. To adjourn
,

3. To take .a recess

4. To raise a question of privilege

6t.

t
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INCIDENTAL MOTIONS

1. To raise to a point of order

2. To appeal from the decision of the chair

3. To suspend the rules

4. To object ( the consideration of a question

5. To divide a question

1r

6. To call for a division of the house

7. To request parliamentary information

8. To `withdraw 'a motion

0 p
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AMENDMENT LADDER
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POINT OF ORDER LAMER
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POSTPONE INDEFINITELY LADDER
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Announces C. or L.I

1,Call for Vote'

Discuss

!Open for Discussion

Restate

Second

(Postpone Indefinitely'
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COMMIT OR REFER LADDER
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POSTPONE TO A CERTAIN TIME LADDER

lAnriaunce C. or L.I

'Call for Vote

S

Restate

Discuss

lOpen for Discussion

. I Postpone to a Certain Time
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jAnnounce C. or L.
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-Second-

/

( (To Lay
,^

on Table]

8

TO LIMIT Cr EXTEND TIME FOR DEBATE LADDER
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DISCUSSION GUIDE FOR PARLIAMENTARY' PROCEDURE TRANSPARENCIES

I. , Transparency No. 1: arliamentary Procedure Pyramid How Motions Are Ranked

A. This chart Shows that a Motion lower on the pyramid is out of order if a motion above it is being
considered.

B. This transparency would be useful as a review after shoWing the rekt of the transparencies. It can
be used to provide a test of whether students remember which motions, require a second, if they
are amendable, debatable, what type of vote is required for passage, and if they can be, recon-

.* .sidered.

Transparency No. 2: Main Motions and Unclassified Motions

A. Main Motion A main motion is used to get group approval for a new project or lorfte other
codrseThiaction._lbe_rnain_motion_reqintes_a_zecond,is_debatable, amendable, and requiresa
Majority vote and can be reconsidered.

When a member or person is makibg a Nation, he or she should start off with "I move that ..
. ." or I move to . . . ." Never 'say "I make a motion. . : ." This is improper. Also, no discussion
should be made on a motion until it has received a second.

8, Unclassified Motions = These motions include the follqwing: to take from the table, to reconsider,
-sand to rescind. The motion to take from the table is a motion to bring ups for discussion-a question,
'that had been laid on the table previously.

The motion to reconsider is made when a chapter member feels the chapter has made a mis- .4
take iri voting on a previous action and wishes :to have the chapter vote again. This can only be
made by a member who voted on the winning side of the motion in question.

In rare instances, a chapter may make a very serious mistake'and a chapter member may want
the previous action to be erased. This can be dope by a motion to rescind which, if passed by 2/3
majority, (in most cases) is automatically deleted from the minutes by the secretary. , 4

III. Transparency No. 3: Subsidiary Mbtions'

A. A subsidiary motion is a motion that is applied to another motion as a means to improve wording,
dispose of or add to the original motion. Thus, all subsidiary motions take precedence over the
main.mation. The motion to lay on the tab takes precedence over all other subsidiary motions.

'B. The teacher may want to go through each one bf the seven subsidiary motions and give examples .

of each. The booklet entitled, A Revised Guide to Parliamentary Procedure has good examples for
each subsidiary motion. a a

C. The teacher can ask class if each subsidiary' motion is debatable, does it require a second, is it
amendable, does it require a simple or 2/3 majority, and may it be reconsidered.

IV. Transparency-No. 4: Privileged Motions

A. The' privileged motion is one tnat deals with the rights and privileges of the group or any of its
members. The privileged motion is not like the subsidiary and incidental motions because it does
not relate to the pending question. The privileged motion takes precedence over all other motions.
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B. It would be helpful to give examples and discuss whether each privileged, motion requires a second,
if they are amendable, if a vote is required, and if it can be reconsidered. All privileged motions are
ncdebatable.

V. Transparency No. 5: Incidental Motions

A. Incidental motions arise as a result of, in connection with, or out of a_pending question and must
be decided before the pending question or motion can be decided. Incidental motions yield to all
privileged motions, and usually to the subsidiary motion to lay on the table.

-S ,

B.. The teacher may want to go through each one of the eight incidental mOtidns and give examples
of each. In discussing these incidental motions, he or she may want to ,discuss whether each one
requires a second, is debatable tor amendable, vote required, kind of majority needed for passage

sidand whether each motion can be reconered. ,

VI. Transparency No. 6: Main Motion Ladder

The main motion or principal motion introduces husines; or makes a proposal for the gro '

action. The main-motion does not take precedence over any other type of motion. It requiresea secon
and the chairperson should restate the motion before opening up the main motion for discussion. The
main motion is amendable and requires a simple majority for passage. Before voting on 'the motion,
the chairperson should restate the motion, haye the group vote and then announce the result. Remem-
ber that a person making a motion should never say, "I make a motion...." but "I move...." ,

VII. Transparency No. 7: Amendmert Ladder

A. The amendment attempts to change and hopefully improve the main motion or pending question.

B. A motion may be amended by:.

1. Inserting or adding words. Striking out words.
3. . Striking out and inserting words.
4. Substituting words.

C: An amendment cannot change the meaning of a motion completely and must be related to the
motion.

D. Amendments require a second, are debatable, and there can be an amendment to the amendment.
But a second-degree-amendment cannot be amended because this becomes too confusing. One, all
discussion is completed, the amendment should be restated and voted on. An amendment requires
a majority for passage, and the results should be announced by the chairperson after the,voting is

completed as carried or lost.

VIII. Transpar,ence No. 8: Callkfor Previoui Question Ladder

A. The call for the previous question is to stop debate, and speed 'bp_ the 'meeting by bringing the
question or questions to a vote. The call for the previous question can be applied to the immediate ,
pending question or to all pending questions depending upod the preference of the person who is
making the motion.
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B. The call for the previous question requires a second and is not debatable or amendable. Since this
Motion limits the rights of the members with a nondebatable motion, it takes a 2/3 majority for
passage. The chairperson should restate thg motion after it has receivecj a second, and announce
the vote as carried or lost. If the vote passes, then the group will proceed to vote on the
pendi question or all pending business.

IX,. Transparency No. 9: Point of Order Ladder; The Appeal from Decisiontof the Chair Ladder.

_ A. The member may rise to a point of order to point out a parliamentary error of the president or
one of the members

ca
The rise to a point of order does not require a second, is not debatable or amendable and

no vote is reqUired.
,

The chairperson will ask the member to state his or her point. Then, the chairperson may
accept or.reject the paint because this authority is given to the chaiierson. .

ChaVersons do not-have to ma-kethe-decition tiv-theMselves. They-have the option of restat-
ing the member's point of order to the 'group and letting them decide. For passage, the point of
order requires a majority vote. Thus, after the vote the chairperson will rule the member's point of
order well taken or as beihg rejected.

B. The appeal to the decision of the chair is used when a member disagrees with a decision Of the
chairperson and feels the chapter should vote on whether the decision of the chair is to be upheld
or supported.

The appeal sequires a second, is debatable in most cases, is not amendable, requires a majority
vote and can be econsidered. After the appeal has received a second, the chairperson will restate
the appeal and have the group vote on the appeal. Then, the ciiairperson will announce that the
decision of thp chair is upheld and reversed: -

X. *Transparency No 10: Motion to Rescind Ladder; Diiiison Ladder

A. The motion to rescind is used to erase an earlier action completely. This includes..the removal of
- the previous action from the minutes of the meeting.

This motion requires a second, should be restated by the chairperson and is debatable -slid
. amendable. Most often the vote for passage requires a 2/3 majority, but gonsiderable variation is

found in practice.

so
Once discussion is halted, the chairperson will restate the motion, have the group vote and

announce the vote as being carried or lost.: If paSsed, the secretary is to delete from the minutes
all records of the previous action involved in the motion.

B. The division of the house is used when the vote is veN close, by asking for a counted vote.

The division of the house can be called any time that the chair 'does not have.an actual
counted vote. The divigon may be called for any time after a question,has been put up for voting
and quite often after result has-been announced. But it must be balled for before any new
business has been announced.

The division does not 'require a seocnd, is not debatable, amendable, and cannot have any
other subsidiary motions applied tp it. The chairperson should get a counted vote the next time
and announce thicounted vote as carried or lost.

a
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-XI.' Transparency No. 11: Postpone Indefinitely Ladder

..

The purpose of a motion to postpone indefinitely is not to postpone the motion' but to actually
rejector kill the motion that it is applied to. This motion cari be applied whenever a member feels
the motion on the floor is not worth considtring now or in the future.

,

The motion requires a second, is debetahle, but not amendable, and requires a 'majority for pas-
sage. The chairperson should restate the motion after it has received a second and before the group
votes on the motion. Finally, the chairperson should announce after taking a vote of whether it carried
or lost.

. (--.

i,

II. Transparency No. 12: Commit or Refer Ladder r

Many times a group will need more information before making an intelligent decision on a motion.
The motion to commit or refer to a committee is used for thetpurpose of looking into imotion and
finding 15 ut more about it. Depending upon 'the motion, some committees are given full power to act
if a decision needs to be made before the next regular meeting or if they feel the committee can act
on this-subject-alone.

t

The motion to commit or refer requires a second, and after being restated by the chairperson is
open for discussion and is amendable. After the motion has keen discussed or the previous question is
cajled for, the chairperson should restate the rnotion and have the group.vote. For passage, it requires
a majority and the chairperson should announce after the vote that the motion has carried' r lost.

XIII. Trlansparency No. 13: Postpone 'to a Certain Time Ladder

To postpone a motion to a certain time is also known as postponing definitely. li should be under-
stood that its purpose is to'set aside the pending question 1 motion currently on the floor) until later
in the meeting or at the next meeting. It should not be forgotten about entirely because this would be
a motion to pbstpone indefinietly, not one to postpone to a certain time.

. .
1

..

The motion,to postpcfne definitely requires a second; should be restated after the second by the
chairperson and opened up for discussion. Under certain circumstances, the motion may be amended.
After the discussion is over, the chairperson should restate the motion and hal the group vote. If the
vote receives a, majority, the chairperson should announce that it has carriettor if it does not receive a
majority, that the motion lost.

XIV. Transparency No. 14: To Lay On the Table Ladder; To Limit-or Extend Time For Debate Ladder

A.The motion to lay on the table is used to postpone action on a question that is being discussed so
the group can move on to more urgent business.

,i
The motion must receive a second, it is not debatable or amendable, and requires a majority

. for passage. After receiving a second, the chairperson will restate the motion and have the group
vote on the motion. Then, the chairperson should announce, that-the Motion has carried or lost.

B.
i _

The motion to limit dehate is a way to step up(the pace of the meeting by limiting the number of
speakers, the length of their debate or by closin debate at a specific time.

After the motion is made, it must leceive a second. Then, the chairperson will restate the
motion and have the chapter vOte.on the motion. Since this motion takes certain rights away from
the members, it requires 2/3 majority for passage. After the vote, the chairperson should knnounce
if the motion carried or lost.

M-I-0-3-30
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KEY TO

TEST QUESTIONS

TEACHER'S GUIDE TO PARLIAMENTARY PROCEDURE

7l.lg(+) or FALSE (0)

F 1. It is always proper to start a motion with "I make a motion."
it. ......

T 2. The purpose of parliamentary procedure is to provide order in the meeting place,
uphold the rule of the majority, and protect the'rights of the minority.

F

4.F

T

A good Firesidentdirects the meeting.

Parliamentary law has hanged little since its early usage in the English Parliament.

5., The preSiedent should always restate the motion and become knowledgeable on how to
respond to, each motion. 0

F 6. TwA,aps Of the gavel should follow ancouncemerit of a vote.

7. There are basidally three ways a vote can be taken.

A rising vote includes.both standing or a showtf hands.

Discussion does not have to pertain to-the questions under consideration.

Discussigg4s primarily intended to being out facts about the question.

The member that made the motioh has first discussion.

12. Speakers should always question the opposition's motives..

Speakers should avoid personalities.T 13.

T 14. In general, every motion should be "seconded" before being discussed or voted on.

F 15. A member must be recognized by the chair and must stand to second a motion.

T 16N In FFA, the two general types of votes are a simple majority and two-thirds majority.

T- 17. There is an order of rank, or precedence of notions.

18. The idea of reconsideration means that on some moans members can change they
minds.

T 19. The main motion is presented to introduce business or a proposal for the chapter to act
on.

20. The main motion requires a second, is debatable but not amendable, requires a.major-
ity vote and can be reconsidered.

T 21. Subsidiary motions are applied to original motion to imporve wording and dispose of
or add details.
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I 22. A motion to lay on the ta5le means atil urgent business is put on the desks before a
chapter meeting so members will be aware of items to discuss.

-sr

F 23. A motion to lay on the table caibe tabled indefinitely./

T 24. To lay on the table is not debatable.

T 25. A call for the previous question is used to stop debate and speed up the meeting.

F 26. A call for the previous question requires a simple majority vote.

T 27. It is-proper to saw"! move the previous questiOn on all pending questions."

T 28.?olo. limit or extend time for debate may be used to limit the sig_nber.ofslieakers, their
length of debpte, or to close debate at a specific time. ,

T 29. To p7tpone definitely rams to postpone consideration to a specific time.

F 30. To commit or refer means to ask the parliaThentarian for advice.

31. The amendment is used to change, and hopefully improve, the main motion or pending
question.

F 32. Severaramendments can be added at one time to the motion.

F 33. Amendments can only insert or add words.

T 34.. Amendments must be sensible and-related-to the question.
a

35. The' president calls for votes in reverse order in case of a main motion, a first degree
amendment, and second degree amendment.

T 36. To postpone indefinitely gives the opposing view a chance to defeat the main motion
without a direct motion.

F 37. Incidental motions are not very importarct and must wait until the end of the meeting
for action on them.

T 38. A rise to a poin t of order is used to point out parliamentary error.

T 39. An appeal of the decision of the chair is normally used when a member disagrees with a

F

decision of th% president.

40. To suspend the rules means that "any thing goes" he rest of the rtieetind as long as the
advisor doesn't cure.

F 41. A divisionOf the house is when the girls sit on one side of the room and the boys on
,

the other. t ,
) r

F
.

42. A division of the house can be a hancbte.

4 T 43. Parliamentary inquiry can be used by members to clarify or answer parliamentary
questions on business thaarises.
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T 44. To withdraw a motion does not require a second, is not debatable or amendable, and
no vote is taken.

F 45. Parliamentary law does not allow members their due rights and privileges.\
T 4t: The proced re to adjourn is built into the closing ceremony for F FA meetings.

F 47. If you ca t hear the secretary's report, there is nothing you can do abodt it.

T 49c. motion to reconsider allows a second vote.

T 49. The main advantage of a secret ballot is the protection of members' rights to private

T 50. A simple majority vote is one more than half'the members present.

F 1. a par ramentarian normally breaks tie votes.

T 52. A 2/3 majority vote is generally used when the rights ofa member of members will be

F

limited.

53. To say "I move the previous question" is too general and always out of order.

T 54. It is, a good idea to have an odd number, such as 3 or 5 members, on a committee:

T 55. A committee is sometimes given "full power to act."

T -56. An amendment has much the same -requirements a a' main motion))) that it requires a
,

second, ins debatable, amendable, and requiresa Majority vote.

T 57. There are basically four ways an amendment can be used.

' *T 58. If .the main motion is "I move the chapter buy a camera," an amendment to buy a
tractor is in order.

59. There are four basic types of motion's: main, subsidiary, incidental and privileged.

_1_60. Sometimes it is necessary to suspend the rules in order to accommodate a speaker.

T 61. The secretary should assist the r-esident in .counting votes.

T 62. A good way to,ask for withdjiavt of a motion is, "I request permission to withdraw
this motion." . 4

, \ i

-1- , 63. A motion to reconsider must be mate frqm a member on the winning side of the vote.

4.441- `64. If a motion to rescind passes, the earlier motion is completely stricken from the
minutes. ! 2

F 65. A member may present a motion anytime he or she desires.

The motion to lay on the table has highest rank (precedence) of the-subsidiary motio'ffe.
e *

* This is somewhat controversial, but ;etually thiligaendmenpimill purchasing an item for the chapter which does
not change intent. ' '

29f
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.T 67. The president should announce the results of a vote immediately.

F 68. The main motion outranks all subsidiary motions.

T 69. A motion for adjournment has highest rank (precedence) of all motions.

F 70. A pojnt of order is debatable.

F 71. A parliamentary inquiry requires a second.
4

T 72. It is a good idea to have 'officer elections by secret ballot.

T 73. The chapter vOtes,on an appeal of the decision ofs'the chair motion.

T 74. The chapter sometimes votes on a point of order.

T 75. Good 1-FA chapters peadtWparliamentary procedures correctly.
r-\

Questions for more advanced students

F 76.

T 77.

T 78.

'F 79.

To limit or extend debate requires a second; is not debatable or amendable;Aequires a
simple majority vote; can be reconsidered.

Tq postpone definitely is hot amendable.

To postpone indefinitely requires a second and is debatable but not amendable.

A point of order and an appeal to decision of the chair are privileged motions.

TO suspend the rules requires a 2/3 majority vote.

_1_81. A motion to withdraw can occur anytime after it is made.

_1_82. To postpone indefinitely outranks to postpone to a certain time in the order of pre-..
cedende.

83.

F 84.

F 85.

T 86.

T 87.

These subsidiary motions are in proper rank. To lay on the table, to call for the pre-
vious question, and to limit or extend time for debate.

A division of the house motion caHs for a second.

A previous question does not require a second.

A motion to adjourn outranks all other motions.

A second degree amendment can be ma de before there is any discussion on the first
degree amendment.

t.

111_88. The person who made the motion has first and last chance to speak.

T N89. Amendments should always be voted on in reverse order.

M-I-C-3-34



4 '"'".

T 90. Although a point of order can be called out at any point in the meeting, the member
must then wait on the chair for recognition:

T 91. If the chairman is in doubt, he inay refer the point of order to a chapter vote.

If an appeal to the decisipn of the chair affects the main motion, then the main motion
adheres

I
to the appeal.

F 93. Torpostpone indeflitely. and to rise to a point of order are both subsidiary motions.

.F

T

94. The'main object of a motion to postpone indefinitely is obv*m.i<sy to postpone action.

95. A motion to commit or refer requires a 2/3 majority vote, since it restricts the rights of
the members.

.

96. The prkident has the right to ule motions out of order.

F 97. Sometifnes it is in order for members to second their own ,motion.

98, In ,the FFA opening ceremony, two taps of a gavel means to sit down, one means to
. stand up.

F 99. The previous question can be amended.

100: The motion to limit or exteptf debate can only be used to lirhit speakers to a certain
length of speech or give then{ extra debite

F

COMPLETION (Write approprieke information or words to complete statements.)

0

1941.

102.

103.

104.

105.

../"/

i =.7

Parliamentary law began as' rule of candUct in English, - Parliament
. ..

-;.
:

The purpose of parliamentary law is: - -

a. TO providegder- in meetinwpteoe

b To uphold the NI of the rhajotity

c To protect the rigtittof the minority

0

A good president will- preside over/the meetin

,

J.

One tap(s) of gavel shOuld follow a.nnO08cement o vote./
The president votes in case of a tie.

List three ways a vote can be.takeri:".

a. Voice vote

um.

b itisIng vote, which includes standing or a show of hands

Secret ballot'

0

4

3.0 u

M-I-C-3-35

Et-



o

a

107. giscussion is primarily intended to bring out facts
'"Ar

108. Speakers should avoid n their discussion:

a. Pirsonalittrs

about the motion.

re'y

b. Motives of the oppo. sition

b. Reference to members by name

109. The two typesof votes are,.a " simple

110. The proper way to state a motion is, "I move

majority and 2/3 majority.

that we

., 111. A main motion is presebted to introduce business or a proposal
for chapter to act on.

-
112. Subsidiary motions , are applied to original motions to improve

wading, and-itlispOse of or add details. .. .

113. The two subsidiary motions which require a 2/3 majority vote are the
previous question and limit debate

A motion to commit
information on a question.

115. An amendment can:.

a; insert

b. strike out words

c. strike out

d, substitute words

or refer

or

provides for more research and

add words

rid: insert.

words

words

. words

words

116. Give an example of a main motion, first and second deg' ree amendement.
(Any acceptably answer.) I

t
117. To Postpone indefinitely .gives the opposing view a-chance to defeat

i the motion without a direct vote.-

118. To-rise to a pOintof order is a .Fan) incidental motion.
.

119. The gapter decides to appeal the decision of the chair's motioz.,

120. The division pf the house can be used`to get another vote if the
vote count is injdoubt.

121. A parliamentary inquiry. is often.used to clarify question

\..concerning parliamentary use. ,

122.- The motion to adjourn
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123. List 4 st1t9sidiary motions in order of precedence..

a. Lay on the table e. Refer to committee,

b. Previotts qdrition

c. Postpone defin

d. Limit debate

f:4 Amend

ely g. Postpone indefinitely

124. In general every motion should be seconded before being discussed
or voted on.

125 The ideaof reconsideration
their minds on a motion.

11.

means members have a choice to change

MULTIPLE CHOICE (Make appropriate chdice of a, b, c, or d)

d 126. The purpose of parliarnentary procedure is:

a. To provide order in meeting place
b. To uphold the rule of the majority .%

c. To protect the rights of the minority
d. All of the above.

c 127. The president shoirld:

a. Exert his inflbence on the weaker members
b. Make sure the vote is decided prior to the meeting
c. Always restate the motion and become knowledgeable on how to respond tc

each motion .2-
d. Direct the meeting

' -b F ~ 1-28. A secret 4allot should:

a. Always be used
b. Be used during officer elections
c. Bofh a and b
d. Neither a nor b

00

d 129. Debate or discussion:

a. Should be limited to the question under consideration
b. Is primarily intended to bring out facts
c. Is given first to the memberikko made the motion,
d. All of the above.

a 130. In seconding apotion, a member:

a. Need not be recognized and need hot rise
b. Should always be recognized, but need not rise
c. Need not be recognized, but should rise
d. None of tire above

302
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131. A type of vote used when rights of members or a member are limited-'

a. Simple majority
b. 2/3 majority ,

c. 3/5 majority
d. 1/4 majority

c To present a motion, a Member must first:

a. Speak to the president before the-meeting
b. Get the secretary's attention
c. Obtain tfie floor
d. Make sure there is a second to the motion

d

a

d

133. Presented to introduce business or a proposal for chapter to act on:,

a. Agenda
b. Old business
c. Main motion
d. Minutes

134. Requires a 2/3 vote:

a. Preyious question
b. Limit debate
c. .To postpone definitely
d. Both a and b `t-

135. To lay on the table: if

1 sad

a. Requires a second; is not debatable or amendable; requires a majority vote
. b. Does'not require a second; is not debatable or amendable; requires a majority

vote
c. Fiequirgra second; is debatable and amendable; requires a majority vote
d.. -Requires a second; is not debatable or amendable; reqgres a 2/3 majority vote

136. To limit or extend time fOr debate can:

a. Limit the number of speakers
b. The length of their debate
c. Close debateEat a specifioltime -rd
d. All of the above, : '

r-
,t.

4

b 137. If more information.is needed on a motion, the chapter should:

a. Forget the motion
b. Commit or refer the motion,
c. Amend the motion
d. Let thapresident find out;Whatever he can on the motion

c -13c. Can be used when a member disagrees with a decision of the president:

a. Lay on the table
b. Amend the main motion
c. Appeal the decision of the chair

Ask for a fist fight after the meeting
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c 139. Used to settle a close vote:

a. Secretary's official count
b. Advisor's opinion
c. Division of the house
d. Refer to a committee for more information

d 140. If a member feelslhe president or a member has committed a parliamentary error,
he or she could:

a. riecommerfd their membership be revoked
b. Tell the advisor
c. Debate wh t er,an error has been committed .

d. Rise to a oint ot order

a 141. eWhich of the following is an incidental. motion?

a. Point of order
b. Lay on the table
c. Question of privilege-
d. Amendment

142.

a 143.

b 144.

b 145.

d

Which of .the follbwing is not a subsidiary motion?

a. Lay on thetable
b. POitpohe definitely
c. Division of the house
d. Refer.to committee

Motions:

a. Have an order of rank or precedente.
b. Can only be made by officers
c. Need not be seconded
d: Are theoretical concepts which onlybchapter off eet" s understand

The proper way to state a motion is: .

a. "I wish that we .,
i /Ik "I move that we .

c) "I make a motion that we a,

d.-, All f the above.

Second degree amendments are:

a. Less important than first degree amendments
b. Voted on befb-orttrelirst degree amendmett
c. More important than the main motion

e d. Never in Order, since only one amendment is allowed

146. Used-to speed up meeting or to get on to more urgent business:

a. Call for previous question
b. Limit or extend debate
c. Lay on the table
d. All of thl above
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148.

d 149.

d 150.
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A division of the house vote is usually a:

a. Icret abllot
b. Standing vote
c. "Aye" or "No" vote
d. Hand vote

If passed; a motion to lay on the table:

a. Will stay "tabled" forever
a:is-defeated for good

Must be taken from table later in same meeting or next meeting
d. Allows further discussion on the motion

An amendment is out of order:

a. it strikes out or acids vords that would not have a sensible question before the
group.

b. If it is absurd ar

c. If it is not related to the question
d. Alrof the above.

Who should know and be able to use parliamentary procedure:

a. President
b. All chapter members
c. Parliamentarian
d. All of the above. L

I

44
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