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A udy“ f 562 Busme.,ses, Industrles,;
T, PG wt;nment ‘Agéncies, and:
Educational Institutio Employmg

New College“Graduates‘ )

A 8 e S

Tlusgreport isia- summary of the tenth annual Rec-uxtmg »Trends survey conducted by Placement
Services:at:Michigan'State. Univers ersityfor 1980-81. A’ cross “section. of 562 biisinesses,- industrics,

~government-agencies; ‘and: educatxonahinstxtutxons’“’ére surveyed. for this. study. The results in-
clude information: -about:téiids in' hirir

ids 4 ’1graduates, expécted starting salaries, campus
reciuiting.activities, -and- ‘other rela\ tedito cs f»anterest to personnel drrectors,splacement staff:*
] xmembcrs, educators, career counselors, anc students. P

triis v b . AN
-, . - ”

P Jonom'moxxron T .
Co el GRADUATES;OF1980-81 | .

~

ot ege graduates will bé good for.the:class

the:overall;job_market. Dunng reeessrons, ‘blue’collar workers-tend. to. be
salaricd .ivork‘e'rs Of::the' *slightly ‘more than one million. .bachelors degree
‘the: sestlns ear,about9 will ha e"bsBygraduauon

tes looking for:jobs will find'ém loymentwithin:three or.four-
~of - these‘*mdm

c;cem loyment 0 ortumtxes“' ot &6
:th P bPp

rmonths after’ graduatlon.rSom“e
Tevels. of ¢ ‘e tion: But'the:pa

:proicjs;;g ob 3 “arket and'e eventuall

ke

jals: will: be-un leremployed - and not “at -the’r

st has| been tnat these people slowly blend into:the: |
n' ‘!.lrch.,r» ~

g

Awarerniess:of; po't ntlal emplo

ymei p duates work harder at, the busmess of
- finding'jobs. As result, ‘competition’ for jobs’ amotig tcl?ll ra

As duates will: 'becoine more intenge.
sAlso, : students -are becormngfmoreesoph ticated:in search: strateﬁnes “Today’s student
'spends.more time . studymtgh icareer-paths: andéthe “job:market ahd:those who.dre.not. willing:to -

work: at seeklng a"fob find. themsélves less competitive: 1'the; job market. RN o i

123

"Asd result of ithe recessron employers are:more. caunous’tlusayear-’m thelr approach to hmng :
college: graduates;: sihce. employment quotas for, recriiiting:Visits: wére establlshed for- the class:
of 1980:before. the recession: ‘beganiiinithe spring of 1980: The class of: 1981 will feel the i impact g

the»recessronawlxttle nior‘e;than the ‘classiof 1980. This'is évidénced:i {Ly;the modest. (compared .
to recent: years) starting, salary increases employers; plan to-offer.: Employers are: planmn_ﬁlto visit @
‘as. Jmany; campuses as-last-year with the. hope that economi¢ conditions will:be'healthy: They will - e
‘make’offefs, ‘however, on:a:ve calculat ‘basis:so: they -will:not:be trapped by“makmg more.
offers,than - they ' can: handle., This:year's:técruiters ‘feel they miust adjust: to awvery sensitive econ-

omrc chmate and their. manpower» plannxng mustbe tunedfaccordmgly.. e

ENGINEERING GRKDUATES A bnght outlook : again. th S-yéar' 1s expected for engmﬂe IH
graduates. JEmployers indicate:aii increase of :122% over Flast y yeéar's ‘dnd'some employers did not fi
all’of ‘their -jobs’last year- bécau: <of ! fithe: limited suppl of e “engineers- natxonally Opportumtxes in

'éo'mputer science,. -electrical -en ineering, - mechanlca{ engin ecrmg, ehemrcal‘ ‘engineering and

.....

petroleum engmeenng_will"exee thesupply—qﬂgraduates from- unwersmes FACTOSS the countfy

%o

z

w—«mwwwnusmnss GRADUATES: Theére“isa:

S Y

ealthydjob market for«graduates majonng in busmess,

.!:.b o e

and gmployers expect'itito be about the. ounting majors will continue to be

o~ dng h gh dcmand along. thl‘ ‘marketing; transportanon, and management majors, ’

*»».4._

JAGRICULTURE Employers mdxcate there 'is “near-balancé” between supply and demand of.
ngrxculture nia]ors:“j“’ T ‘ : . '




SCIENCE: This represents a mixed bag in terms of supply and demand at the bachelor’s level.
Overall the suprly equals demand but in most science majors an advanced degree is a great help in

: improving empioyment potential. - ’ : ‘

o - . U

' LIBERAL ARTS GRADUATES: Liberal arts graduates at the bachelor’s degree level will
continue to experience heavy competition since the su ply of graduates in these disciplines'is
abundant. Graduates in -this area tend to be less sopﬁ:sticate' in their approach to the job
market, but those who prepare properly will find opportunities. Rapid strides F\ave been made in
-recént years to enhance employment potentials of thése graduates through coop programs;
internships, business_electives, and career ‘plannifig workshops. .- Liberal arts graduates with

" advanced degrees in specialized areas such as businéss or law is ﬂpifd jobs. .

EA Dt

err 3 o

.- ' “EDUCATION GRADUATES: The supply of education graduates continues to exceed the de-
L mand, althm:ﬁh there .are selective areas where shortages of education majors still\exist. These
P ' include special education, math, sciencé, industrial arts, and agricultural education. Those educa-
e tion majors without locational restrictions should'find opportunities in their fields of study too.

ties for women entering non-traditional fields: Industries such as accounting, aerospace, chemicals
and- drugs, construction and building trades, electrical industries, electronics, government, hospi-
tal and health services, merchandising; etroléuim, public: utilities, and research.and consult-
ing firms all respond very éffihtmitivgly»to.giriri'g_w_qmén graduates. " o

L MINORITY GRADUATES: Employment: opportinities for minorities continue to be excellent
o as: t7aployers reported .an-increase of about 3-4% in their hiring quotas for the coming year,
a . Bc\cati;e:fof the limited supply of minority graduates, there is sharp competition for minority
o graduates in sich technical industries as aerospace, chemicals and drugs, electrical Went,
p electronics, and petroleum.” - ' : ‘ v

HANDICAPPFER GRADUATES: There is undoubtedly more awarenesson the part of employers
about the empioyment plight of handicappers, and more and more employers are responding to
this. ' While the job market for "handiczppers can stand substantial improvement, employers
indicate an interest'in‘hiring handicapped graduates. . , ' )

‘- L AVERAGE STARTING SALARIES

Average starting salaries will increase 5-6% over last year for.all degree levels. Average salaries for
bachelor’s degree graduates across the nation are most elusive and difficult to measure. An

ersities in 1981 will have an annual salary exceeding $15,000 per year. The course of study. the
_student takes while attending a college or university makes-a great difference, however, in the

science. majors to-a high of $20,650 average starting salary. for-chemical engineers. Education
majors will receive $12,672 on the average, but-this is for a.ten month year. Each year the
4 tange becomes wider and wider -between the lowest average starting salaries and the highest
R Wit.ﬁ technical disciplines-averaging-a 1-2% increase each year over the non-technical. Over the
I past two decades-there has developed a $7,000 differential. With the continued short supply of
v technical graduates, this trend will undoubtedly-continue. .

-t CAMPUS RECRUITING ACTIVITIES - e

o According to the surveyed employers, most will be visiting 1-2% more campuses this year, while
29.1% expect to increase their number of campus visits by 3-4% or more, and 21.3% expect to
; make fewer visits. During their campus visits, though, prospective. employers will be more
selective about those individuals they finally decide to hire, since their overall hiring quotas are

about the same as last year.
o

WOMEN GRADUATES: Employers coptitiﬁe to be optimistic in their forecasting of opportuni-

educated guess, however, would indicate that the average college graduate coming out of univ- "~

starting salary. Employers in our survey indicate” that the range- will-be ‘from-$12;970-for-social
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T T TTLAYOFFS OF COLLEGE-GRADUATES. -

-

-Of ghe,organizitﬂms ,rqpoﬁing) . 16:3% hav‘e‘ laid off colle%e trained personacl because of the

recession. In fact, several organizations indicated that:they; felt their organizations were recession

D
‘e
s

b
R
L
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¥

. proof.;Many em loyers:ifidicated that they reduced: personnel, but that they were able to take

i care - of :thelr teductions in-force by. ngrmal -attrition. Th”&ﬂ?c:ox;ganizé@tio_qsthat laid off college
+ trdined-petsonnel-included auto:and: méchanical £quipment, .communications, -education, and
; . - 'metal.;production. industries: Ve “few:college’ graduates:have .béen ‘laid" off in accounting,
{. -~banking~and finance; hospital :ang';héalth’ ‘services, hotel/réstaurant/institutional management

+ organizstions, and:the military. When ldying off salaried personnel, employers use-such criteria as

a S merit, senjority, and importance of;job-as_;;px‘imagl'y factors. Less relevant factors according to the

P . employes$.include EEQ.regulations, ‘hiérarchical-level-of:position held, geographical location of

o employment; aj_nd:e_m‘ployee’s.Willingpg’éé:tq'rgfpcqte_zﬂ e ’ .

LT .+ ' LEVELOFEDUCATION:REQUIRED - S

‘- .‘ - . FOR JOB PERFORMANCE _ | .

. . Most-employers- i'é?uired bachelor’s d‘égrees for.entry level J:bsftiOns in their organizations. In
fact, almost 50% of:all professional positions in. the surveyed ofganizations required a bachelor’s

degree. :Orly about. 10%- of the. available. pésitions required a doctoral degree.and-about 20%
; re%liiréd a master’s-degree, When'preparing for the job market in business; indust ,.government
snd ducarion, the bachelor's depree s the primary enixy levl.of education require, and on
specialist. positions require master’s'or Ph:D. degrees. ‘A:few positions are.availab
- ——_:With:associate’s degrees or.léss. 2 R ~

e-for individuals

" To:avoid such a circumstance, most émployers will~q‘gilf' extead offers for.thé numbers

of fpﬁﬁgns«they have available. .However, of the surveyed.employers, several (203) stated they

% /. had'no organizational policy .concerning this matter. Many make withdrawal notifications to the

~,  candidate yilettcrr(lf&) ‘and by -a phone call.(162) when an offer is withdrawn. Several notify

the placement office ‘by letter (92) or phone.call (51). whén an offer is withdrawn. Some em-

ployers ‘absorb costs incurred . by. the candidate. (73) while others guarantee employment for a
specific length of time if work-is satisfactory (52). . -

B T X e R O
ST :

+

re
o placement office. Further;“dfey‘believe't,h_at*stndents with meaningful summer employment;

| S : "~ WITHDRAWAL OF JOB OFFERS. 7
U . Becaiise of the professional ethics isivolved, most employers wil not withdraw an offer-once it
- has_-lbefgn'».acccp ted. Their comments included - *‘we . honor our offers,” t?wg»_onlfl withdraw in
i ‘xf&ef?ely tare situations,” and “it would almost be a'national disaster. before we would withdraw
- an offer,

’ AVERAGE COST PEP NEW COLLEGE HIRE

According to the surveyed employers, the average cost per new hire is $1,342. In business the

7 - cost is $1,379, in gcvernment, $1,162, and in' 2ducation $755. The average costs per. hire are

- difficult‘to‘generalize‘for’a‘variety‘oheasonsrI‘he‘costyshown‘glere'domot?ndudetrainingtosts.—
' . INTERVIEWEE PREPAREDNESS L

‘ : I;Zmpldyers believe that new college graduates are ,geﬁeraliy‘ well prepared for on-campus inter- *
views and that the level of preparedness varies, depending on the interest and effectiveness of the

A
v

JPRSROR.S

:‘, part-time jobs and internships are better prepared for employment than others without these d
3 sexperiences. Employers are especially critical of memorized.or canned answers. They-strongly———————=
Lot - recommend that colleges and univésities provide more classes on.interviewing, rcsume prepara-

K tion and career decision making. Several employers recommended that placement offices make

: students more aware of their career options and current job market conditions. '
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IMPORTANT FACTORS FOR GETTING HIRED - &

l%mpL(?'em indicate they are looking for professional erﬁployees with a value system that revolves :
around honesty, interity, respect -of the work ethic, good attitude and many other “old ?
fashioned” .characteristics: - Specifically, when recriiiting new college graduates for émployment, :
C@F‘QY@“ l,ndlcatgd,:they were seeking individuals with honesty andintegrity, common sense; an S
ability to get ‘things done, initiative, and reliability. These factors were: followed closely in -

,imiﬁortance by dependability, enthusiasm, interpérsonal skills, motivation to achieve, judgment -
skills, oral. communication.skills, and.attitude toward the work ethic. Their list continued with.” - -
the factors of mental alertness, problem solving -ability, intelligence, responsiveness, and well- : v

_ developed work habits.

L3

The candidate’s major grade point averagé was ranked 39th on.a list.of 69 factors and overall
grade /point average was ranked 45th. Prior successful career related work experience ranked
32?}1‘ Q})vigusly, the various majors and area of employment have a great bearing on the-ranking
of these factors. - “ S :

SUMMER ] )BS FOR 1981 * o

" The-niinber of summer jobs, for 1981 is expected to remain about the same as last year. Of the
ed ¢ ployment, 21.9% expect an increase: in sumimer jobs, . o
and‘10.6% expect a decrease. ™ T - AR . B x|

"?;' . . : : . ’ ‘ - i
W -UTILIZATION OF PERSONNEL FORECASTING ., - - e

A majority ‘of the surveyed C?;Ylpyeis’(59.6%)‘irgport5d that they use personnel forecasting in 2
. establishing: hiring quotas:and salaries, Businesses, industries.and governmental organizations use :
forecasting more often: than-educational institutians. Only<21:4% of the educational institutions
usé’it, - Many organizations'(73):report:that:they. have not yet developed-an adequate system for
-personnel plunming. -Soine (36) - say. it servesno-useful purpose: 'With' current.understaffing:in
- personnel offices; eniplcyers are-especially: conscious: of: cost/benefit-considerations. Emfloyérs

i~

4 ‘who use personnel forécasting are. projecting for'a period of one year-at the maximum (43.2%):
i Only -a few. employers forecast:beyond this. period of time. Of those who do, 10.3% forecast for
two years, 11.2% for thiec yeats,’and 24.4% for five years, ‘Only 2.4% forccast for. 6 of more
years. Employers in business: and :govérnment generally- forecast :for greater périods than
4 -cmpl(:l“yqrs,in cducation. As primary:sources for forecasting data, the surveyed employers listed
in- order of imporance their own:organization’s. studies; College Placement Council reports,
" Recruiting Trends Report, and Endicott’s Report. - , _ L .
NEGOTIATING-STARTING SALARIES = S AR
P ‘Several of thé surveyed employers:have fixed starting salaries-(21.3%), and only a few employers: '
/(18.6%). negoitate. starting salaries ‘with' new college hires: - More 'business employers than
‘government -or education ‘employers, negotiate starting' salaries. :Education and' government’
i « _employers.usually-have fixed starting-salaries for-various degree.levels, atadémic majors-and:job S
assignments.  Especially ‘important when-negotiating starting’ salarics for new- college hires are ,
~ prior-work~experiences- -Othier-consicerations=aregrade=point-averages;~class ranking in the 7
university, cooperative education cxggricnces, -and"previous ‘part-time- work experiences. Also B
relevant are job market conditions'and geographical location of employment. " :
: . PROCEDURES FOR OFFERS OF EMFLOYMENT o
In extending offers of employmient to new college hires, employers almost always use written « -
letters (81.4%). Seldom “used are written contracts, except in educational institutions where o
8%0% of these employers almost aiways use written contracts as confirmation of an emiployment
ofter. ‘ . . «
' 7
L : ' : : . '
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_ believed the placement services could be improved. °For_example,_when

\

$ -

. *--SIGNIFICANT RECRUITING PROBLEMS >

The most imbortapt problem when recruiting new college graduates was the difficulty of findjng
applicants, especially in the \technical areas. This dilemma was followed ciosely” in

importénce by the problem of finding qualified minorities and identifying outstanding individuals
with competitive spirit. ‘; . . 1 ‘

” USE OF DETACHABLE PHOTOGRAPHS
. - l - N >

Employers gener;llly reported that individuals should not‘ivplunta'i'ilyj use detachable photographs

on their resumes. In fact, the response was 81.6% “no” photographs, 8.8% recommending
photographs under some conditions, and 9.6% recommending photographs. How ver, employers’
‘comments suggested that photographs may help ‘recruiters better remember candidates, help
minorjties anid women. identify themselves, an di_stinjlish 'resuues from others in the pile.

y , N
CONSIDERING SEVERAL ) .OFFERS

According to the surveyed employers, -whe evaluuting seyeral job offers, the most important
factors college graduates should .consider are .the naturé. of the ;job,, promotion potential,

personality of the employing organizdtion,’ ahd- the visit to'thé organization, Least important .

were’ the opportunity for further academic w rk, geographical: mqbility, and employeebenefits.
Starting salaries ranked seventh on a list of 13 factors. - NS S '

* SOURCES FOR RECRUITING NEW COLLEGE GRADUA"I‘CS

"Eniployeés réfrﬁfté‘d*th‘é"“rﬁ3§f‘iiﬁp'6_“rt§ﬁt“§b‘u’ré’e"s“fojr”rejcruiting‘colle e graduates were competent
staff.  Other important sources included referrals from current employees of| the: organization,
cooperative education programs, internships, and summer employment. Having very little
amportance for recruiting new college graduates were unsolicited referrals from employment
agencies and job listings with employment agencies. - )

college placerient ‘seivices, on-campus interviewing, and referrals from key ‘ﬁi;llege; faculty and -

REASGNS FOR- LEA\'}I_NG AN ORGANIZATION

As the primary reason for attrition of college graduates within their first two years of employ-
ment cited by employers was better job offers followed by the ¢andidate’s inability to adapt to
the employer’s situation and the job transfer of a ouse/partner.\ Following closely were the
employee’s, inability to meet the -employer’s work standards, lack of motiv:“‘on, pending
marriage, and pregnancy. Léss often cited were the desired transfe \within an organization not

. being likely, the employee being terminated/fired, the employee.no eing qualified for the job,
the employee being misinformed on job requirements, and the education of the employee not
being suited to the job requirements. b

INCREASING THE EFFECTIVENESS OF CGLLEGE RECRUITMENT

the need for itnproved communication between their offices and colleges/uniyersities. They were

As a primary methiod for increasing the. effectiveness of college rgcruitmet\:; employers'stressed
generally pleased with-the services provided-by university and college placem

grtr:fﬁses, but they

schedules they encouraged proper screening of applicants to be sure that only appropriate
individuals were placed on employer schedules. They also-recommended programs to make
students more aware of the business world and working conditions outside the campus. Further
suggestions included: greater availability of pre-sc reening lists, better contact between college
facul'y and employers, more opportunities for em loyers to be guest speakers for classes and

" career fairs, better student interview preparation and resume development, and more thorough

study of employer’s literature by students before their interviews. Employers also recommended
that candidates better identify their career goals before beginning the interview process.
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ADVICE TO FRESHMEN AND SOPHOMORES _

Employers recommended that undergradudte students investigate possible employment )
opportunities in several occupations and talk with-professionals about their jobs: Students are
cncouruged to choose a- career that is challenging and enjovable to them. According to -

. employers, a solid technical undergraduate background would make them more saleable on,_ the

¢ job market whien they graduate.  Strongly recommended were careers in the  high demgznd
occupations previously listed. Holding summer and part-time jobs that will_belp identify their
carcer goals was also suggested. In addition working harder than others to-become better than T
most in theit fields -was highlighted. The need for better ‘career decision making also was_ ** -
emrhaisized. Employers recommended that undergraduate students visit their placement offjces -
early and discuss the many career alternatives available to them. Narrowing their career choices
as quickly as pessible was suggested so students can more adequately prepare for their chosen .
occupation. ‘T . oo

¥ @

JOB SEARCH STRATEGIES FOR JUNIORS AND SENIORS
. 0 ERY . b . ’ .
Generdlly employers suggested-students start their career plannin earl%, have as many career
\ related job experierices as possible during college and just be themseFVes, ommon sense, honesty
and hard work are highly respected attri utes., Researching career-opportunitics and interviewing . g}
with several organizations shouldhelp graduates idéntify, potential career paths. Using placement
services,” having campus intetviews, and writing.letters of applicatian to non-visiting companies
were also mentioned .as excellent job hunting strategies. A positive mental attitude was another
desired factor. To be sv.ccessful ir: the job search, individuals should be personable, keep their
optio.is. open, be, confident and be able to sell themselves. Graduates should know themselvés,
know the system, be patient and be-selective. By-establishing realistic career goals and knowing
their strengths und Weaknesses, individuals should be-able to match-job offers-with-their strongest
ifls and goals and yet igte'mew

abilities. Graduates should be as specific as possible about their sk
« with as bread a range of employers as,possible to expand their career alternatives.
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OBSERVATIONS Employment opportu_rrmes were: eSpecrally good for minorities and women.
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In summarizing the job outlook for new college graduates with your orginization in 1980-81, please ;
Andicate your:ratings. Absolute frequencies are ﬁrs:ed for'each answer with adjusted frequencies (%) i
shown in‘th¢ second line of each block:” . ’

T ~ Job Outlook Rating for All College Graduates
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IyE I summiatizing the’job outlook for new colleg’e,Frn&uatés with your otgaiiization in 1980-81, please T
- indicate your:ratings. Absolute frequencies are listed for each answer with adjusted frequencies (%) . ¢
.~ “shown'in'the secorid:line of ¢ach block. - iy " ‘
- - Job Outlook Rating for Womén Graduates. - )
... _COUNT T 5 S ’ - : '
. ~'g""°"'"‘ ROW PCT I Excelleat  Good “ Falr Poor . Very None No Row -+
7 o lnoriu . 1 . 5 . 3 } 5 Pmn'5 1 Hil'd.s } .A!uwcg Total
#L , - ] 11 8 2 0 I. ) 2 1 2 23 L
" - ACCOUNTING s SO ST SLL LA SR L SR LAUE SO e DL o
ROSPA o 1 9 3 0 2 0 I -oxI - 1
AEROSPACE * 368 I- 47.4 15.8_ I 0 ) LR S 3.7
s 34 ettoses e oovceoes coaceveace |sevcrenvns csvwasavses | necavrsacsa --...‘---
’ . RIS ¢ <6 4 31 . 4 1 0.1 0~ 18
AGRIBUSINESS _ 3343 22,2 I 167 -1 22,2 5.3 0l 0 308 s
|
;
i

2 5 L ¢ 5 3 2 1 44 15 . :
AUTO MECHANICS 11.1 27.8 22.2 278 - ] 12.1 1 0 I 3.8 .

EQUIPMENT e]ecmecece]ecscccce]omncecce]mramccac]eccecsne]mennesce]eccccaan]

w o L 7 . 25 9 2 L) 0 I 21 43
- 'AW"'“NANCE ; 1643 5861 20.9 8.7 3 0 . 0. 30“’

' INSU&ANCE jelevenceace]eocccnne P L CL T LT Ty GRS €L LT T LTS C LT Y T -

; 10 I 15 - 2 1 1 2 g A¥ 1 238 S
CHEMICAL, DRUGS 3547 1 5346 .1 7ol 306 L - 3 9 I 01 5.3
, i L 0 . 2 0. 0 P 0 1 2 Lo
COMMUNICATION | 0 100,0 0 0 3 0.1 0 oh i
s 1 3 1 s 1 R S ¢ 0 .o2%, 13 © T
30,8 } 23,1 50.8 Te? Te? 0 0 e rz
I S-S FU-S S S0 SO S-S SIS SR u '
L ' 4 RS 7 "5 3 5 . 1g® 1 :
o ‘EDUCATION 9.8 I 258 17.1 12.2 19.5 1445 6 ‘8dl
‘ ELECTRIGAL eI 121 o1 11 ¢ 0 35
- "EQUIPMENT ° 40,9 5405 - 0 0 43 3 0
] 12 9 3 -0 11 1 2
ELECTRONICS ‘ 2502 T_ 3406 11:5 0 303 I 3.3 0
LN o . e 1 16 8 D) 1 Y 2~
. FOOD:BEVERAGE 1358 % 5542 2Te ] 9 309 I 9 } . 0
T . - » PR T T TR T SEY Y T P REY L Yy jevmsccnse jecccssva]avevoron [ovcccssna
o LASS, PAPI .4 1 8 1 1 ) 1 0 2y
7O TUNE PR RFL I G S SRS A0 SO % SO
ENT _ ; 2 : 3
G},’i‘,{ﬁg’.‘,’g!,;&’m" 13820 1 43,0 1060 I 5.0 31 5.0, !
ST 7 6 1 2 3 0 1+ I
HOSPITALHEALTH I, S5.0. 02,9 1. 7.1 9 I° 3 0 0 I
.( PN . . - [---- \o‘-[ - --; ) - - - 2 [ - A -o . -
o+, WOTELS. RESTAURANT 8 % 77.8 1 22,2 I . 0 310 0 .
. ‘ i 0 3 1. .o ¢ 3~ 3
[ ]

e 12 1 11 4
MERCHANDISING [ 35.4 51,5 12.1 -0 ] 9 ) b
¢ ‘ s 11 8
METALS .. 16.0 44,0 320

T ' CONSTRUGTION !
o BUILDING - *

o r

»

v

o &

wn
W' XL, DO DE NI D AN

'
-
- » (7] ~
o oV o .=

Non

2 0 4 .
. 8eD 3 0 ‘0 - 4

-0

) . . ----.;-- .----;-- -.--.‘5-- .----;-o ----.;-- -.'.-‘S-T ----.5.:-
MILITARY. 5040 167 33.3 2T 3 "9 b
s 11 5 . 2 ’ 1 0~
PETROLEUM T 57¢9 I 25¢5 10,5, 1 0 ) 5.3._1 ‘0
PRINTING 1 8 ‘1 0, ) 0. ov’
PUBLICATIONS 10,0 8040 1040 0 ) 0 0

:“ ,‘ \"‘ ; -‘ ---‘i;-- ----;Z-- -.---’E-- -----;-- ---‘--;.. -----;-- ----.-:-
- - PUBLIC UTILITIES, 366 4845 bel 3¢0 ] /363 3.0 : 0

. - L L L 2 1 1 2 J LY Ty ¥ T 3 -.-..-1.-. -‘---F-- L L X 1 X 1 3 L L L X ¥ ¥ T J - e
: RESEAR 12 1 100 I s - 2 S | A | ; 2v
coNsug'm 414 34.5 13.8 6e% . 3 Se%

wlocdeccccelecocncsovnloncscnnoeloccscnscon]ssscacoa]ovconccnes
S e s >

[

9
(=)
(7]
o r @

.
P

v

.
ot )

()] ~
L7
5w Ty a

* v

o
[

X SN SRR T Sh SRR vl NN U AR T § 0 1
SERVICE ORGANIZATION 5040 0 0 01 "3 - -5040- -
N 8 0 1 .0 c 01T %2 0
o TIRE:RUBBER ) 0. I 10040 0 1IN 0 - 0 0
. o 11 s 2 1 1 Y .
VOLUNTEER ‘I 25,0 5040 25.0 0 I ) 0 0

wloecosvea= L‘.--,---- ccssveon]vcccssssslescccccn]lcsccvrsnlcccccnaa

¥
'
L ]

S DL V= BN ND W co NS e

<

»

L ]
.
L

«

e

il DIVERSIFIED. . 6 1. 1 0 I 3 1 0 1%

i i e ATE 750 1 1205 "I 12,5 0.1 31 0, 0 1.

W © . COLUNN 157 221 76 -+ 25 © 1 - .14 538 509 o &

L TOTAL 3008 - 43.4 14,9 59 2.3 341 8 10040. E

: NUMSER OF MISSING OBSERVATIONS =. 53 - ( ' K
N ~££

‘OBSERVATIONS: For women graduates, employment opportunitics were reported generally.

excellent in accounting, aerospace, agribusinéss, chemicals and drugs, construction and -building i

.trades; electrical engineering, eléctronics, goverament; hospital and.health services, merchandising, ‘
.. .military, petroleum, public utilities, research and consulting. In education the job market for
- -women:was reported as poor as it was auto-and mechanical equipment,
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iduates with your organization in 1980-81, please

_indicdte your ratings. Absolute frequencies are lisicd for each answer with adjusted frequencies (%)
showa in-the second line of €ach block: .

" COUNT - :
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Job Outlook Rating for all Minority. Graduates
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OBSERVATIONS: Job opportunities for minority graduatc.s were gencrally rated as excellent in
accounting, aerospace, chemicals and drugs, communications, electrical equipment, electronics,
glass; paper and packaging, government administration, military, and petroleum industries. Poor job

. markets for minorities were reported in auto and mechanical equipment and education. -
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In summatizing the job outlook fat new ¢ollege graduates with.yoiit organization‘in 1980-81, please
indicate your ratings, "Absolute frequencies are listed for each answer with adjusted frequencies (%)
“shown in the second line of eich black: ) ‘ : R
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