
;00: 21:

40t000-'

OsT,TviTtOi
:.PUB, DATE

A#4;LABLE ?RON-

vocOmilTstmit _

fiE -life' '027

ZOhn, 0:::. Scheetz; L.. Patrick-,
NeCtPiting,TiePdi :562 Businesses,
Ieditatrielev:GOV011entei Agencies, and Educational
Institutions ,EIN:oting Graduates:
Michigan ,State 40t -tanSing:

Pleiceitent Services, Nichiga4 State University, Nast
NI 41024 1$5:40).

;NORN.PRICN MF0,1 TPlns 'PoStaile:. PC 'Not:Availebls 'fibs 00.
,.b!stAtOtbRs Agtic4ttte: tusiieSS: *Cateett; *College Godua.tes;

Disabilities: ':Educati'oii:.Mafors: *EduCation
',Retail:4010f *NatiioYeent-04OttiiiiiftieS; Elpioyaent
'Pat*etneVIn4ineet4 Pelateet, :GOiteritlient%
(Ada gist "r,atiie Body) : Iaiberat Arts;
NinOtiti(GrOUPS:: *ReCtititeeitt-',Sciende, 'Cate-et:sr
TeiChinit l'OdfctipatiOnii 'Treit .,

*13 007,
The :t04'4 Ttepts,SUrvey-cOidUCted

Plai`ceaent Services at. Michigan State :is .presented;. ,b0iset oa
responses stip* .40Vetntente. andeducational iPet .UOb -6P4OOkk in the, following fields -a at

--categories enilineetiagir btiiineSS,igriCeOwite, .edUC'etiOS, ainorities and
b043:*4tiliech_ 'OW 'ateal..ikaeieed :EtVertige.-etarting ,Salaties;teCteitiPii,actiViiet; layOftS College-graduates:, level ofeducation equired for job per oraance:; withdrawal..of job. 00ere
'1* *,444 cost per ,tiOt,,d0:130,4*. '4#0. 0.04:44110 -11****itfobs -fti:r,--11.81::::_reCt4titiiig4t Orel! rAUVice- tiff- lye-% hiei
soptioaorves and jOb= .Seitch:;sttpie4ieki.kNeStilte
,eeplOyeeS-i -opportunities- for college ',graduates rill, be 4044- for the

of the- neatlY
ir'e :ailli oil bachelors`' :de4tes greditittesu jobs by

4tadeS4Op,tise; (3), there is .:a healthy aarket_ for eng neers,.
agticU4uree: *eimek_-,iradettes,- en*.siciebe .graduates;

(4j =,and'`'liberal arts, and' educati °on .graduates will find the market .in,their a ,ens k9aitieet fain, body of the repciSt contains
4,140460 4a* fro's- the':tetiOrt. ,(Lo)

0

:iiplOig.******4i4g-iiiolge.*************************Ig*****t****,p*******************
NePtad*CtiOns ett:Pptied.,:bY EURO; are the. .best that can b_ e made,

document!. *
*iitooliglioie*******-4i***igeOleit4tikeeki*Ageelge4e*e.***veeel***********,eit***,*!*****4;*



;.

RECRUITING` TRENDS- -198o -81'

A.Stn4itof-562 linsinesse*'Industriei;

Govcrith0*A00ci4s and-

ucacikill#11n#4u#O1.*4.thi.),10Si0g;
. .

Neiv:C01*.P114Pitefi'

DEPARTMENT OF EDUCATION
NATIONAL INSTITUTE OF EDUCATION

- EDUCATIONAL RESOURCES INFORMATION

CENTER IERIC)
TA's document has been reproduced as

received Irian the persoh, a organization

originating it.

!. 0 :Minor changes have been made to irnpro4

-reprodticiion cairdny.

.0 Points of view or opinions statedin this docu

mint do not necessargy represent official NIE

a

piiiirien or poIrcy:----

i 4Pel:MISSION ,TO,REPRCOUCE THIS,MATEBIAL, IN MICROFICHE ONLYHAS BEEN GRANTED
BY

TO THE EDUCATIONAL
RESOURCES

k

INFORMATION
CENTER (ERIC):"

by

John 0. ShingletOn,
Director of PladeinOnt

'4210

L..Patfick-St. heeti;.Ph;D:,_
Aiiisnint:Dbr.Otor OfPliceinent

Michigan 'statctniversity-

. 1----111tcc!nent:Srvice4-

East Michigan 48824



ACKNOWLEDGEMENTS

The: employers who sdzkiudly.-,Cdintiteted: ate ,giajefull:y.swknoliedged:,.
,uelitioU".:emelOyera commented: that thil

reCtu:iOnelifefforti. Many
.6114040 hiei,:idicia0 ineMheriandaiUdenii,,College and
high.schOol, use, .this'.icifOrtifaildri, -hi7:theit ew^eer exploration and decision making:.

o.

Linda .kohl; out espedilly ;1-tiCiignizeill-TOr her extensive
dfoits. ''sis:iiiUrfmail:prOdUction;_of'sthia,report. Her com-
piiterlirer *Mint ef-fiCieiiilk5iim4kzeiroluMet Of data and more
effe0vOy..*** 1

We wish to {thaiiic-a4o
improvemseenvet

who offered`
tug' gestions for ;Edivin;fi4patTick; -LOS 'Meer-
dink;

Oiher4Ikeniehts,e0ico,`stait,iiiernherliliiiitted of
this :study. Joy. >Hart is ,acknowledged for `hertallyKof. =,survey results, supervision of
ithcienteMtijOyeeii;iiiid:,presitaitiOU:Ofilie4i
Osher; ,Andr,',010:604-41n
prO eet inClUdeiti Sharoii:Adbinsdti .Desiree, Cataluna;
.8 SMiih;BillandeiBehefield;

0

Price: $5.00



Smnaiy of

1',E440tilohal Institutions Employing
NOit9!lcge'<c.f004e'-

This retiirt,ii4- iiiiiinary'----afthe tenth ,' ifinuar-Reciiiitin gTiendaiiiivey,eondUcted-i*Platernent,.. , . -. - . . , . .. , ,- ... ,,... `,-

Ser'ileesi4itINi,2,4igAnState-,,ViiiireraitY,Ifoil,980.4):-::A.,:itoik-'ieetion, of -56.2 ibusinesses, industries,
government agencies, and educational l' inititiiiiiini*ere4eitireyed for this _atitidY:-. The results -ii,chide infOrnatiOn4hOuir-<#44:siiiiiiifik**ollifo.-04010;iO4eied*Ong salaries, othous.

,ii..4114iiii.4-aOyitics; -iiicu9, ifikt -i***190iciAifeln_.*est.40:0et.i:906,0*0:01.01:40.0itItiffintinbers idueitots, career.edunieliiii-tilid'atiidefits.

, JOIVOUTLOOKAFORI, . <
,5, -

.''' - ' . , ''" GRADUATES10,4980.81
. ,_ _

- ,-- < . ,...- ....
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SCIENCE: This represents a mixed bag in terms of supply and demand at the bachelor's level.
Overall the supply equals demand but in most science majors an advanced degree is a great help in
improving employment potential.

I

LIBERAL ARTS GRADUATES: Liberal arts graduates at the bachelor's degree level will
continue to 'experience heavy competition since the supply of graduates in these disciplines is
abundant Graduates in this area tend to be leis sophisticated in their approach to the job
market; but those who prepare properly will find opportunities. Rapid strides have been made in
recent years to enhance employment potentials of these graduates through coop programs;.
internships, business., electives, and career 'planning workshops. Liberal arts graduates with
advanced degrees in specialized areas such as business or law is find jobs.

' EDUCATION GRADUATES: The supply of education graduates continues to exceed the de-
mand, although there .are selective areas where shortages of education majors still.exist. These
include special education, math, science, industrial arts, and agricultural education. Those educa-
tion majors without locational restrictions should' find opportunities in their fields of study too.

WOMEN GRADUATES? 'Employers continue to be optimistic in their forecasting of opportuni-
ties for women entering non-traditional fields. Industries such as accounting, aerospace, chemicals
and drugs, construction and building _trades, .electrical industries, electronics, government, hospi-
tal and health .services, merchandising; petroleum, public: utilities, and research. and consult-
ing firms all respond very affirmatively.toltirintwomen, graduates.

, .

MINORITY 'GRADUATES: Employment. opportunities for minorities continue to be excellent
as iliiplayers reported .an- increase of about 3-4% in their- hiring quotas fOr the coming year
Becatise-.of the limited supply of minority gradtuttes there it -Sharp competition for minority
graduate's in Such -technical industries as aerospace, Chemicals and drugs, electricalsyjtiptient,
electiOitics, and petroleum.' .

HANDICAPPER GRADUATES: There is undOubtedly more awareneseirm the part of employers
about the empiqment plight of handicappers, and more and more employers are responding to
this. While the lob market for 'handicappers can stand substantial improvement, employers
indicate 'an interest'in'hiring handicapped graduates.

AVERAGE STARTING SALARIES

Average starting salaries will increase 5-6% over last year foall degree levels. Average salaries for
bachelor's degree graduates across the nation are most elusive and difficult to measure. An
educated guess, however, would indicate that the' average college graduate coming out of univ-
ersities in 1981 will have an annual,salary exceeding, 1,5,000 per year. The course of study. the
student takes while attending a college or university Makesa great difference, however, in the
startingSalary. Employers in our survey Indititte- tharthe-range-will-befram-$12;970-for-social
science. majors to a high of $20,650 average starting salary for -chemical engineers. Education
Majors will receive $12;672 on the average, but- this is far a. ten month year. Each year the
range becomes Wider and wider between the 'lowest atierage starting salaries and the highest
With technical disciplines' averaging-, a 1-2% increase each year over the nontechnical. Over the
past two decades -there has developed a $7,000 differential. With the continued, short supply of
technical graduates,- is trend will undoubtedly' continue.
-I

CAMPUS RECRUITING ACTIVITIES

According to the surveyed employers, most will be visiting 1-2% more campuses this year, while
29.1% expect to increase their number of campus visits by 34% or more, and 21.3% expect to
make fewer visits. During their campus visits, though, prospective employers will be more
selective about those individuals they finally decide to hire, since their overall hiring quotas are
about the same as last year.
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LAYOFFS-OF COLLEGE-GRAD,UATES-_L

Of the, organizations reporting, . 16:3% have laid off college trained personnel because of thereceiaion. ,In fact, several organizations indicatedthatithey felt their organizations were recession
proof .111any employers indicated that they reduced personnel, but that they were able to take
'care of their reductions in force br.nOrmal-AttritiOn. Thii:se:organiiitions that laid Off college
trained, personnel included auto:- and , mechanical equipment, .:cOmmtnicationk, education, and
metal production industries: Very few college graduates have ,beeii 'laid' off in accounting,,,-banking and finance, hospital and health .sery!cesi,-hOtel/rearatitant/institutiOnal. managementorganizations, and the laying off Sillaried,persOnnel,. eniployels use such criteriaasmerit,, seniority, and importance of-job as primary factOrs.-Lew relevant factors according to the

,employeii, include EElliegiihitions, hierarchical level position held, 'geographical location of
employment; and .eniployee's.Willingneiatnitiocate:.,

,

LEVEL OF 'gptitAtiOrt.AgQuIREb
FOR 19E,TERFORAIANCE

Most ,eMployers- required bachelor's degrees for entry level .positiOns in their organizations. In
fact,: alMost. 50% of all professional_positions in thesurveyed,organiiations required a bachelor'sdegree. Only about 10%,' of the available positions required a doetOral degree, and-about 20%
required a master's degree When preparing for the job , market in business, industry,: government
and education, the bachelor's degree , is the -,priinarr entryIeveL of education , required, and only
specialist positions reAufre:thasterVOr,ph:IX,degrees. A few positions are available individualswithiasiociate's 'degrees Otleas. ,

WITHDRAWAL OF JOit'OFP,ERS

Becanii, of the professional ethieslrivolVed,:most employers will not -withdraw an offer-once it
has beeii.aceepted. Their comments included "we honor our offers," aive-- only -Withdraw in
extremely rare situations," and -"it would almost be-a-national, disaster,befOre we would withdraw
an ,Offer." To avoid such a circumstance, most employers will only eitendoffers for the numbers
ot,POSitiona,ther have available. However, of the surveyed employers, several (203) stated they

7. had no organizational, policy concerning thil matter. Many make withdrawal notifications to the
candidatebr.letter.(167) and hy-aiifione call --(162) when an offer is withdrawn. Several notify
the .plieement offiee by letter (92) Or -phone, call (51),when an offer is Withdrawn. Some em-
ployers absorb COsts- incurred by the ,candidate. (73) while others guarantee employment for a
spedifie length of time if works satisfactory (52).

AVERAGE COST PEP NEW COLLEGE HIRE

According to the surveyed employers, the average cost per new hire is $1,342. In business the
-cost is 41,379, in government, $1,162, and in' education $755. The average costs per hire are
difficult-to-generalize-fora-varietrofreasons:-The-costs-shovvn-here-do-not indude-training-costs.

INTERVIEWEE PREPAREDNESS

Employers believe that new college graduates are ,generally well prepared for on-campus inter-
Views and that the level ofpreparedness varies, depending on the interest and effectiveness of the
placement -office. Further;-they-believe-thatitudents with meaningful summer employment; .

parvtime jobs and internships are better prepared for employment than others without these
experiences. Employers are especially critical Of memorized. or canned answers. They-strongly
recommend 'that colleges and uniVsities provide more classes on interviewing, resume prepara-
tion and career decision making. Several employers recommended that placement offices make
students more aware of their career options and current job market conditions.

6
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IMPORTANT-FACTORS FORGETTING HIRED

Employers imacate they are looking for professional employees with a value system that,revolves
around honesty, integrity, respect of the work ethic, good attitude and-many other "old
fasbioned":Characteristics: ',Specifically, when recruitin new for employment,
employers indicated.: ey Were-Seeking individuals withlonestyancruptegrity, common sense; an
ability'to .get 'things done, initiative; and reliability: These factors Were' folloWed closely, in
importance by dependability,, enthusiasm, interpersonal skills *motivation to achieve, judgment
skills, oral. cominunication.slcillS, and-attitude toward the work ethic. Their list continued with,'
the factort of ;Mental alertness, problein solving ability, intelligence, responsiveness, and well-
developed work -habits.

The candidate's major grade ,point average was Tanked 39th on-a list of 69 factors and overall
grade ;point average was ranked 45th. Prior successful career related work-experience ranked
35th. Obviously, the various majors and area of employment have a great bearing on theranking
of these factors.

SUMMERJ MS -FOR '1981
*,

ThernuMber of summerjobs for 1981 is expected to remain about the same as last year. Of the
,surveyed employers, who offer -summer employment, 21.9% expect an increase, in summer jobs,

and10.6% expect adeTelise:

-UTILIZATION OF PERSONNEL FORECASTING

A .majority of the surveyed einployeri(59.6%)'reported that they Use-personnel forecasting- in
establishing:hiring quotas ;and salines. BuSinesies,-Mthistries,and-governmental organiiations use
foricititing more oftenr.han -edueational Only»21496rOf the edneationalinititiitions
use, it. 'Many organizationi(73);repOrt-thiirthey- have not yet develOped an adequate sxStemr for
personnel plaztult, -Smile (36) say 'it seiveino, Useful> purpose:, 'With, current understaffing in
personnel- offiCeSi;einPlOyers are:espeCially conscious of:cost/benefit COnsiderations: Employers
who use personnel forecasting are prOjeCting for a period of one, year-at maximum (43.2%).
Only-a feW imployeri 61*es-1st:beyond- thit ;.PpriO-clof time, Of those who do, 10.396'fdreCast for
two years, 11.2%,f-or three- y00;104'24.4% fOr--fivi-keiri, OfilY 2A% forecast for 6 or more
years. Employers in business and :government, generally forecast :for greater. ,pisiods than

employers, in education. AiiiiimarY)soiirces`fOr forecasting thita,,the surveyed employers liked
in, order of 'importance their own: 'organization's, studies; College Placement Council reports,
ReCruiting:TreridS:RepOrt, and._EndiCotfs-Repo*

NEGOTIATING-STARTING SALARIJ$

-Several, of the surveyed einployerviniVe fixed starting salarie21.3%), and. only a few employers-
(18.646): negoitate, starting salaries with new College: hires.- More 'business employers than
government or education ,einploYers,;negotiate- -stirring- Salaries:- Education and government'

_cuiploYeriusuillyLhaieliXedlitarting:sitlarks fortritrions degrec_levels,_aiidemicirnajoriandjob
assignments. EipeCially -important whin-negotiating stirting'Sidiries for new. college hires are

-.priorwork---experiencesT-40thirt4nsioenitioni-urelgride7poineaSerages-7-clastranldng in the
university, cooperative education ex riences, ;and- previous pitit-,tiine- work experiences. Also
releviiiititiejob.iiiitrket Condition:Off geogriphi-Cid i

PROCEDURES FOR-OFFERS OF EMPLOYMENT

IA extending offers of mnploynient to new college hires, employers almost alwaysuse written
letters' (81.4%). Seldom used are written contracts, except in educational institutions where
82.0% of these employers almost always use written contracts as confirmation of an employment
offer.
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SIGNIFICANT RECRUITING PROBLEMS

The most important problem when recruiting new college graduates was the difficulty of finding
applicants, especially in the \technical areas. This dilemma was followed closely' in
importince,by the problem of finding qualified minorities and identifying outstanding individuals
with competitive, spirit.

USE OF DETACHABLE PHOTOGRAPHS

Employers generally reported that individuals should notivoluntatily use detachable photographson the resumes. In fact, the response was 81.6% "no" photographs, 8.8% recommending
photographs under some conditions, and 9.6% recommending photographs. Hon ver, employers'
comments suggested that photographs may help 'recruiters better remember candidates, help
minorities and women

\
identify themielves, and distin ish fresui.les from others in the pile.

CONSID1RI SEVERAL ] 'OFFERS

According to the surveyed employers, whe evaluating sqeral job offer the most important
factors college graduates should .consider e the natiire of the ob,, p3motion .potential,
personality of the employing ..organizition,' arid- the visit to the organization Least rinportait
were the opportunity for further academic wOrk, geographical' mqbility `and employee' benefits.
Starting salaries ranked seventh on a list of 13 factors. .

'10

SOURCES FOR RECRUITING NEW COLLEGE GRADUATES
-..

Triiiiliiyeri reported-theiii$S1110-6-rtalitiiiirrtetIOrrecruitingtollege gradu4eswere-competentcollege placement'setvices, on- campus interviewing, and referrals from key ' ollege faculty and

cooperative education .programs, internships, and summer employinent. avilig very little
staff. Other important sources included referrals from current employees o the: organization,

,importance for recruiting new college graduates were unsolicited referrals from employment
agencies and job listings with employment agencies.

\

REASONS FOR-LEAVING AN ORGANJZATION

As the primary reason for attrition of college graduates within eir first two years of employ-
ment cited by employers was better job offers followed by the a-ndidate's inability to adapt to
the employer's situation and the job transfer 'of a spouse/partn Following closely were the
employee's, inability to meet the -employer's work standards, ck of motivvlon, pending
marriage, and pregnancy. Less often cited were the desired transfe \within an organization not

, being likely, the employee being terminated/fired, the employee, no being qualified for the job,
the employee being misinformed on job requirements, and the education of the employee not
being suited to the yob requirements.

INCREASING THE EFFECTIVENESS bF COLLEGE REC UITMENT

As a primary, method for increasing the effectiveness of college recruitme t, employers \stressed
the need for iMproved Communication between their offices and colleges/un'versines. They were
gerierally pleased with-the services provided by university and college placem in offices, but they
believed the placement services could be improved._ ' For_example,_when_arranging_interview.
schedules they encouraged proper screening of applicants to be sure that only apPropriate
individuals were placed on employer schedules. They also- recommended programs to, make
students more aware of the business world and working conditions outside the campus. Further
suggestions include-di greater availability of pre:-siO'eemng lists,_better contact between College
facul'y and employers, more opportunities for employers to be guest speakers for classes and
career fairs, lietter student interview preparation and resume development, and more thorough
study of employer's literature by students before their interviews. Employers also recommended
that candidates better identify their career goals before beginning the interview process.

v
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ADVICE TO FRESHMEN AND SOPHOMORES.

Employers recommended that underiraduate students investigate possible employment
.. opportunities in several occupations and talk with professionals about their jobs: Students are

encouraged to choose a career that is challenging and enjoyable, to them. According to -
. employers, a solid technical undergraduate background Would make them more saleable on. the

. : job market when they graduate. Strongly recommended were careers in the high demand
occupations previously listed. Holding, summer and part-time jobs that will.help identify their
career goals was also suggested. In addition working harder than others to- become better than

i.most in their fields was highlighted. The need for better 'career decision making also was, "

emFhisized.
Employers recommended that undergraduate students visit their placement offices .

ear y and discuss the many career alternatives available to them. Narrowing their career choices
as quickly, as possible was suggested so students can more adequately prepare for,their chosen
occupatidn. ' . - ,

. JOB SEARCH STRATEGIES FOR JUNIORS AND SENIORS
. ri . D

Generally employers suggested. students start their career planning early, have as many career
\ related job experiences as possible during college and just be themselves. Common sense, honesty

and hard Work are highly respected attributes Researching-careeropportunities and interviewing
with several organizations, shouldhelp graduates identify, potential career paths. Using placement
services, having campus interviews, and writing.letters of applicatiojto non-visiting companies
were also mentioned .as excellent job hunting strategies. A positive mental attitudewas another
desired factor. To be sccessitil-in the job search, individuals should be personable keep their
optio.is, open, be, confident and be able to sell themselves. Graduates should know themselves,
know the system, be patient and be selective. By- establishing realistic career goals and knowing
iliiii strengths aricliirealciiiiiti, individuals should be-able-to-matelvjob offers-with-their strongest
abilities. Graduates should be as specific as possible about their skills and goals and yet interview

. with as broad a range of employers as, possible to expand their career alternatives. f.>

O
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., , . . . .WhiCh category best describes your organizaiion, and how many-SALARIED employees arc, on thepayroll` of of iiiiitioti? Absolute frequencies arc listed' for cacti answer with adjusted trequen-
cics (Vihown, on the second line in each block

.b - Number of Salaried 'Employees ,

Ni I . :
Categories RCO011

U
PCT 1.99 100999 1000 10,000 OR NO ANSWER 93 .;

9999 MORE . TOTV..1 1 1- 2 I 3 I *- 4 1 f-3-I. I I .I I II 11 I 5--2` 1 6 I 2 'I 'iv ?4ACCOUNTING I 45.8 I 20.8 I 25.0 I 3.3 .I c. 3 4.4I I 1

I
. I

0 1 2 1 11 1 'c 3M- 13AEROSPACE I 0 C., .10.5 I 57.9 .31...f 1 3 1 3.3I.t.- I 1 .
T, . 5 I ' 7 1 -I" 1 i. g, 1 7a.

AGRIBUSINESS I 29.4 I 41.2 I 17. 1 11.-;3 I 3 3.1
I

1 I
AUTO MECHANICS4 I

1

4 I 7 1 5 I y 6 11 . "*'. 31 22I 18..2 I 31.8- I 22.7 I .27.3 I ' 3 4.1EQUIPMENT I I Y I. ' I ___.--

BANKING, FINANCE. I 5 'I 13 .- I 21 I 5 * I 1 .1 44I 11.4 I 29.5 I 47..7 Is 11.4 4 3 8.1INSURANCE I I 1 1.. 4. I..... I' 1 I 3 1 15 I ' '1 I 1 °. 23CHEMICAL, DRUGS I 3.6 I 10.7 I 53.6 32.1 I 3 5.2 -. I 1 I . I
, . .: 4 1 . I 1 1 1 . I 1 1 0 I 3 ' 3COMMUNICATION I 33.3 I 33.3 I 33.3 I- 3 -I 3 . 5'..7 I I I I

CONSTRUCTION I 2 I 4 I 6 I 1' I 1'" I 14I 14.3 1 23.6 1 42.9 I 14.3 V -3 ., .. 2.5BUILDING' I I I -- -I I
I 4 IEDUCATION . I 1.8 I '63..4 I 22.8 I ' 7.1: I- I I . I I I

ELECFRIGAL 1 2- I 8 I. 9 1 -5. I 31 14I 8.3, I ,33.3 I 37..5 I 20.. I 3 1 4.4EQUIPMENT . -Id- I . 1 I I' 31
. I 2 I -8' 1 VO I M 1 3M ?IIELECTRONICS-, , I al' .7.1 I '23.6 I 33.7 I 23..5 -I 3 5.2. .

iv 57
0 10.3

..1 1 I 1 II. 4 I 17 1 / 8 1 2 I 3M I. 31FOODAEVERAGE I 12.9 I 54.8 1 , :',/5 p 1 -: J. '3 5.7-:: I"L'IN -I '.-- 1 I -I .-.
I 1 I 5' I . S 14 .t% I '11. 4AGLASS, PAPER, 'I 7.1 I 35.7 I ..35.7 .1 21.4 1 3 - 7.5PACKAGING\. I I J' 71.... .......7 ..

/ GOVERNMENT' i 2 I 4 I 2." 192 1 11 I
ADMINISTRATION .1 '10.5 I 10.5 I 57.3 11 21.1 I

T

3 3.5
AI. 3 I 4 I 6 I 3 I 2`+ 13HOSPITAIMEATH I 23.1- I.- 30.8 I 45.2 3 L 2.4I I

.
1 1

' HOTELS, RESTAURANT I`-'' 22. 22 II 2
I 3 1

v v) / . 3 9
RECREATION 22.2 I 433.3 I 22..1 I 3 1 7

''..- 1 4 'T

1 1 I 11 I
1

18 1
1

4 I . 2- 34MERCHANDISING I ?.9 1 32:A I .12.'1' I 11.K I . 3 1 '6.3I ...- .4 I .4 I .4- I ItI 3 I 1 0 4. 1 10 1 5 1 3'4 29.METALS I 10.7 I 35.7 3 35.7 1 17.9 V 3 I 5.?I I I' 1 ( 1
I 1 I 0 1 4 I 3 .1 ,,. 31 .

I
I 1 I

_MILITARY
I

12.5 I 0 50.0 1

I
37.5 3 1 1.3 t.

i
0 I ' 4 I 7 I 9 1

'I
3M 13PETROLEUM 0 I 21.1 1 36.8 1 42:1 3 3.5I I i I I

PRINTING I 0 I. 3 1 4 1 3% I 4 I 10I 0 1 30.0 I 40.9 I 30.0 I 3 1. . 4PUBLICATIONS I I - I I -s - -I. . I 0 I 30 I 17 I r- I 2::* 32 i .PUBLIC UTILITIES I 0 I 31.3 I 53.1 I 15.6 I 3 5.3 'I I I I I
RESEARCH I 4 I 11- 1 14- 1 1 I 11-1 30. _2.I 13.3 I 357 I 45.7 I 3.3 .1 3 5 5CONSULTANT 1 I L 1 I i _ ,

1 1 1 0 1 0- I 1 I 3 v 2 IC*SERVICE ORGANIZATION 50.0 I 0 1 .0 1 50 0 I 31 I 1\1. I
40

I 0 I 0 'I 0' 1 1 I 3M 1TIEERUBBER I 0 I 4 0 I
1

I0 1 100.0 3
I

.?
VOLUNTEER

DIVERSIFIED.
CONGLOMERATE

COLUMN
TOTAL

I 2 I 1 I 1 I 0 I 11 4I 50.0 I 45.0 I 25.0 I . 0 .1 3 .7I I
I

I II 0 I 0 I 5 I 4 I 3M I 9I 0 I 0 I 55.6 I 44...4 I 3 , 1 7
'1., I I 1 I .38 177 213 95 19.° 53310.7 32.6 39.2 17.5' 3 100.3

NUMBER OF MISSING OBSERVATIONS = 19
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rffitiinitelY:',Whiit3peteen of- icifesSional-spoSitiOni,in. yoir orgimilatian.lequire: the
-'.. fdifowangrlcvels oreducation.,.csuccessful 5jOb.perfOrmance? Absoliite frequ'encies-gre listed' for

etehiiiitWer:4-iiii,adjUsted.,:fiiiiiiiiideil%) Sh9Wwonweie660-4:line`iiiekCh:blOck. :LESS -THAN.
HIGH , 1-- . .: .-- .- .

: -.--- Pereentage-of lirofessional Positions Requiring Less than High SebTol Diploma
,EliiislOisii'. COUNT' .'tom-
:cage4i4es. .501r,-?;.,T TONE 1.-',710:- . 11,720 -21-30; ', 31=40 5160 611.79 91-100 13 &NAVE 10.1

TOTAL''. .. .' . : I: .1 I- ;2, 1' 3. .1 -4 ,-I , ; 3 I 7' 1 . a .1 11. IR ii- 1-t--- . I ...I .. I I I .1.-= I 1 I

3:7 V .2- .41'
1, 1.35. 1 .31 II' '' 2 ' I s :15

.7 I 5:1 I
I 179:4 1 295

0 I 85.8B110i1i444;1ise). 1. :61g :I- , 234.1
J. 11- I

1",:- .. r .. ,,I. . I I- I I I I I
2., t I: -13 1 , 5- I 0 I. 4 -I I 0, I 0 .1 0 I 1114 I 18esoveiassiiit' 'I- ,72:2- I. 27.8' 1 0 I 0 O I 3 I .-0 I 0 I 0 I 5.2

."- -I . I I . I I I I 1 1
'3 r '15' I .12 I 2 :I 2 I, 3 0 I 0 . I 0 1 28M 1 31

Edisiatiosi , I .44.4- I 380 .1 6.5 1 -6.5- I'
I 0 I 0 1 0 I 0 I 0 I 9.0

Ca.1041 , 216 1 85 1 - 13 9 s 1 2 15 218M Ian!. I I I I- = ..... I
r........==TOTAL . 628: 24.7 3.8 2:', .9 .3 .6 4.4

;11048Eli OF MISSI143 'OBSERVA1I0)45 4 218 .
..

s .0

Oc_ERVATIONS: 'Only 37.2% of the employcri-repor.7° ted that any professional positions in their
organizations required less- than a Iii&h-sChool-diplcima. .Even then; fOr the majonty of these em-.
ployers,Mily about 1 -10% of their positions required this lei,el of educaticin. r

1,

ti

.

Apjireocimately what 'pereeneage Of the professional positions in your organization require the
.

folloWing,:l6eli, of CdutatiOn,for,sUCCessful job performanie? Absolute frequencies are listed for
.-Eathrinswer,With-gdjusted frequenCies (%);shoWnon the second line in each block. HIGH SCHOOL.

-.DipcomAitgQuiRED. ." ....
Percentage of ProNsional6sitions Requiring High School Diploma

.COUNT- I
EsiipiOice 131U 44:11 1.11014t 1-10 11-20 21=13 51=4) 41 -5) 51-60 61-70 71-80 41-90

I -.9aciiii0f! , .I 1 '1 2- I .5 1 4 1 I ' r 1 7 I ' 1 9 1 13
1 , -I 1 . 1 1 I -4 I I I I,

iseasciandtutri I 45 r 109 1 47 1 32 1 13 I 23 1 ' 16 1 . 13 I A I 4
:1' 12.5 .1 30'.4' I 13.1 T 9:9 I' 5.1 1 3.4 I 4.5 1 3: fa I 2.2' I 1.1I I I -I r-I , =I I 1.1 1 I ,

_ . . ? I ...- -4' 1. 4 1 2: I ? I r I 1 1 1 1 2 1 0 1..--=,) 0
P0*funiii T 20'11'0` ..1 20-A '-1- 1010) 1 1001 1 10.3 1 5.0 1 9.0 I' 10.0 I 0 1 0

0.1 ..I -,4 I I .1-- .. - I -1- I I I I,r- I 1 -. -7 ,I 11 1; -11 1 . ' 1- 2 I. 2 1 0 1 0 1 11 1 0i,ucatio-, .1 20.0 I. 31.4. I 31.4 I .' 5.'7 I 5.1 I 5.7 1 0 -1 0 1 0 1 0I, . I I I I I I

TOTAL
_COLUVI

15:6 . 30.0
, ,-56 -124 14.5 .AO

111-
36

5.S 6.3
:23 2;

4.1
17

i:2 1.9
,1 ,

, 1. o
4

. .

--4,4iiiiefi. OF'.'11SgIN3013SERyAT10,41 :: 149 r

OBSERVATIONS:. Althost 86.4% of the etnPloye:ri-teported that satin, of' eir ,professional
positions' #quire ., a high se ool .chpl o m a ,as the minimum educational le iel-r successfulessful job

-,perforManee..:thi;thelvoige;approxin*tely,4-209G--of the- gpos. p.ons required is !pe! of ediica-,
`lion. . -....,..._,

1

,

4.4

'31-100
1 11
I
I 42

'1 11.7
I
I 2
1 10.0
I - -
1 0
I 0
I

44
10.7

43
R

I
.,,-,/

I
It
I
1
1
1

1
I
I

4:154.0

-0 I
I

116:4 I
'0 ., I

1
911 I
0 1

1
244 1

0 1
I

149M
0

ROY '
TOTAL

35R,SW
. .

710:
4.8 :

33 :
- 8:5'.... .

413..
100.0-
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o ii*iiiileyell-..Citiedu'e,aliiiia''. Or,,iuteeigitt .jiiii:PeCforMatiCe?'*Abioligefrequeneletire- listed 'for

.iiiieli;iins.40iiiiiih. Iiiiiit7iiiiiiieiiiiiil%Y:sheiwri4itihi:.:iiiiiiciliiie:iti:eitli.:bliiik;:mAtTERs'-
, APREP:R4QPIRg

.'!Ocentagib(0.i.0Aisit*iit .00400 49iiiring.tilfisicrIjegice

: Y

, E14' .,, NONE,' , .-11al 1112,0 . 0- 31.'40- ,i4-?,1 51.60, ,"61=:.70' 71-80 8190' ':-I'

COLONY:, - .;514, -212' 97 ; 27 17 9 3 5 3 1

- ' '.'''' ''- --. .- -.-14:8' I. ',,,/.1., "1, 22.4-, _A ' 7.1, 1 "3.3; .I' .1.5 I' 13,, I _41,5 I .d I 0 I=1.-.... 1.,..7. .. .!,11. .- I '1 ..... ,!..1 , ...I I 1 I .. 1
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OBSERVATIONS The percentage of pro essionatpositions,requirinta-master's degree was much
lower than = those requiring a bachelor s Of the,itityqid'empIoyei* 86.7% had professional posi-

-degiees;and-,apptoiiMately;-One. half of,the-eMployeiOuid only 10% or
less requiring this l".evel ofedUcation.

Ari, ,Oxititately, -*hat .pertentage-- of. the professionaLpositioni. in your organization require the
.f011oi,v,ing,:lettelt,44edueatio.a.fot successful job perfOrMinee? Absolute frequencies are listed for
'eichianswer with adjusted frequencies (%) shown on the second line in.eaCkbloelcopOCTORAtES

.'DEGREE REQUIRED..' -
. . Percentage of ProfeSSionall'Ositions.iteqUiringDoetOral- Degreetow- 1 .

Employer :ROM' P:4T 'NONE' 1-10 11.2IY- --i-36- 31*-40 41-,53 81-40 51-!100 43 ANISWE RO:1C.ateritics
0

TOTAL4A- - '1 1 2 -I- --, 32 1 - 4 I 3 I 6 11 10 I 11 I
I.; ---1 I I .. ...I... -, I°' t iv 't -4 1. -1 I .2 11 .. 1 1 1. 1 1,814 I 316iiiisbiess-Indtueii -":1`. 1- - '127.-.. -1- 156 7 ..3 . -1

0 -I 86.8_ . USTR I' 40.2, I 49.4 I. . 4 1,.5 I ' .3 .s 3 'I, 3 II ';',I ... .. 1 . _I ,, I .. 1 I I2- I 12' 1' 7 I .1 I -11: I 2 1 3 I . 0'. 1 0 I 7M I 22-Governinent 1 545. A': 31.-8 I 4.5 1, ,p I' .9. t,. I 0' 1_,
1

0 1
.1

0 I
1

0 1 6.0Ii 'I ,' "7- I. 18 1 ' 0 I 0- ,1 3 U 0 I 0° I 1 I 3311 I 26,I 26:9, -I, 652 -I, . 0 I 0 1 3 I 0' I 0 I 3.13 I . 0 I 71Education 1,,, - . _1:: -, I 1 I. ... I I I I. Icdt.toty , ii-6-. . 1'81 24 . 4 . 4- 2 1 2 364
TOTA'..-,_ 4111-' 49:7 6.6 1.1 . 11,' .3 .3
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91100.
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. 4 I.
1.1 I

I
0 I
0 ,/

1
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0 1 , --:

loam 1 366 --?1,,----:
-0 t' --83.8 --,
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1
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1 ..---
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OBSERVATIONS:- employers .:requ'iritig, doctoral degrees in their professional
_p0sations:;wav y.y7o 20 ose '-who-responded en in most of-these-organizations only about

1=1 -of theit lioSitiani'iiiiiiied.ilbetaral degrees,



In'suinmarizitigiihejob-outlook fornew011ege graditatesWith your organizationln4980-81, plcascindiCate your ratings. Mswenrare'listedillyncan score order. Absolute fiOqpnwks arc listed foi.00.1 answer with adjustatfrequcncies,(96) shown in parentheses.
jobOuttookRating ,

Typinof.Giadoates . Mean Excellent
Score

1

Minorities 1.996 179 184
(37.0) (38.0)'

Women P.022 lb/ J,1
(31.4) (49.8)

Handkappas 2.443 91 I61
(20.4) (36.2)

All College Graduates 2.490 . 61 ' 152
(15.3) (38.2)

Maiters/MBAGraduates 2.852 49 0
12.7) (23.8)

.
.

EledAadEngibearing 2.097- 128 , 15
(43,0) (25.2)

ComputerSdence 2.097. 127 105
(37.5) (31.0)

Mechanical Engineering 2.122' 126 89
(40.4) (28.5)

--divadadinginaring 2.382 82 61
(33.3) (24.8)

Manating 2.528_ 60- - -1 -71-_________
(14.21 (40.3)

Marketing/Sales .2.714 46 115
(13.7) (34.2)

liminess 2.801 16 51
(10.3) (32.7)

- .

Gen. Business Administration 2.823 29 128
4 ( 7.7) (33.9)

Financial Administration 2.896 32 111
( '8.8) (30.5)

MktsaurgyaadNiateriak 2.905 31 -46
Science (15.4) (22.9)

Chemistry 2.922 . 26 83
( 9.7) (31.0)

Mathematics 2.933 33 76
(11.0) (25.4)

avilEneheorkg 2.963 39 45
(17.8) (20.5)

Petroleum Engineering 3.055 19' - 16
(22.8) (12.6)

Physics 3.156 23 53
( 9.0) (20.7)

Personnel , 3.3,49 10 57
( 3.0) (16.9)

NiamdSciemm 2.370 4 29
( 2.9) (21.0)

AiriadtureandNatmal 3.388 13 28
Resources ( 8.1) (17.5)

Good Fair Poor Very
al Poor

2 3 4 5

79 Pe 14 ^
(16.3) t ,r....) t 2.9) 1 0.)

VI 2:, 14 0
(15.4) t 5.1) t 2.:1)___ (_.0.0),

118 ,% '20 0
(26.5) C12.4) ( 4.5) ( 0.0)

130 39 , ik 3
(32.7) ( 9.8i ( 4.0) ( 0.0)

1413 71
.

31 0
( (37.0,) (18.4) ( 8.0) ( 0.0)

49. 16 . 0
(16.4) (10.1) ( 5.4) ( 0.0)

66 29 12 0,
(19.5) t 8.6-7

...-

( 3.5) ( 0.0)

44 35 16 0
(14.7) (11.2) ( 5.1) ( 0.0)

,-,
; 50 33 20 0
(20.3) (13.4) ( 8.1) ( 0.0)

1-25- 45- -23- 0
(29.5) (10.6) i 5.4) ( 0.0)

-

93 53 29 0(27.7) (15,8) ( 8.6) ( 0.0)

49 23 12 0
(31.4). (17.9) ( 7.7) ( 0.0)

151 61 29 0(34.7i (16.1) ( 7.7) ( 0.0)

117 71 33 0
(32.1) (19.5) ( 9.1) ( 0.0)

'56 47 '21 O.
(27.9) (23.4) (10.4) ( 0.0)

73 50 32' 0
(24.7) (18.7) (11.9) ( 0.1)

10C 59 32 0
(33.4) (19.4) (10.7) ( 0.0)

51 53
(23.3) (24.2) (14.2)) ( 0.3)

21 41 20 3
(16.5) (32.3) (15.7) ( 0.0)

79 63 38 0
(30.9) (24.5) C14.81 ( o.n)

93 51 0
(3V!1 )' (27.5) (15.1) ( 0.0)

44 % 34 27 0
(31:9) (24.6) (19.6) ( 0.0)

33 56 30 0
(20.6) (35.01 (18,91 C 0.0)

°Row
Total

46-4.

4c.o.

441;

398

386

298-

33ci

312.

'24/.

424

336

15E

378

364

2C1

262

29"

219

127

25i.

338

138

1.50

Hotel/Restaurant/Inallution 3.474 12 26 17 43 35 0( 9.0) (19.5)- (12.8) (32.3) (26.3) ( 0.0)
133Management

Communication 3.511 6. 45
-1 ( 2.2) (16.8)

Human Ecology

Uberal Arts

SnchilSdence

Education

3.622

3.651

3.704

3.735

5 14
( 5.0) (11.8)

10 43
( 3.7) (16.0)

7 33
(14.2)

7 19
1 3.41 1 9.3)

83 74 60 3
"(31.0) (27.6) (22.4) (.0. ?)

32 34 33 C
(26.91 (28.61 (27.71 ( 0.0)

6* 0
(24.265 ) (23.8) (32.387 ) ( 0.0)

55 65 73 0
(23.6) (27.9) (31.3) ( 0.0)

52 69 57
(2541)r1 (33.,8) (27.9)

1:g 4

0
t 0.0)

-2:- "

/11';

269

231

204
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7.

0

0i3SERVATIOIi: ErnplOjnek:OpPOrinniOcsi were e:4161altr, good for minorities and women.
This was fOlkOWd-'4y,,,, good :tO.'fairzeimplOkinent., opportunities : for handicappers and new college
:giaki44.#44%.****9ictM0**eic estimitedto bern fair demand

. ,
The :academic imajors in highest demand were electrical engineering, computer science, mechani-
cal, , engineiriti#4, chemical egineering, accounting, and Marketing/0,0.; These were , f011Ovked':
closdy by business, general business administration, financial administration, metallurgy/mate-
r:als science, chemistry, mathematics,civil engineering and petroleum engineering. Areas Of lesser
demand were education, sciences, 'ecology and COMMurikation,

7

. *The job Market for collegegraduates ,varied greatly,: depending the employer type:. Listed as
çxcellent ,00-00fiitiek:witkaCCOantiiii,, mg *id merchandising
;Orginizitioriv and petroleum industries. 7kci,Sefr,iiipafritioaS:.*iihieneragyf Eijociilab.-Maikets
were 406 and = e9tiipment, and education. Thç other types of
*iinitiOlikq-'043.04diiiiiiill'filr:,4!,1004:1013***f0=\41tcie:grado**' -

.

. _

1 8

A

z,



In summarizing thejob'eudooklcirdeVeollege graduates-with your organization in1980-81,.please
indieiikkriiir :tatings. Absolute frequencies listed for each answer with adjusted frequencies (%)
.iliciWn'ini'dii second line-Of each- block.

Job Ouddok Rating for All College Graduates'. .

c.ategories, -
E i i i p i a i e f - R T I Etta/kat, Good

I Fair Poor Very
AHirenswer

None No Row
',I 1 I .2 I Poor TotalI 4 I 5 0I I I I I 1 . I II 6 I T I 5 I 0 I 3 I 1 I 61; I 10ACCOUNTING - I 31.6 I n.8 I 26:3 I 0 k I - 3 I 5.3 I 0 I 4.6-1 I I I , 1 I I II 3. I 6 I

AEROSPACE I 17.6 1 ,i5e3 I 4102 I" 0 I 5.3 1-I "-I , . I -1 I I I II 3 I , 4 . ,I 2 I 6 I 3 I 0 I .3? I
!'AGRI*IiiNESS .1 20.0 I' 26.7 1 13.3 I 4.o.n I 3 I 3 I .

3 I 3.13I , ,I . I . I . I . I I, I
'AUTO MUDIANIGS I. 2- I 1 I 5\-, I 8 I 3 I '2 I 4t I 1iI 11,.1 'T. 5.6 I 27.8 1 44.4 I. 3 I 11.1 'I 0

I
i 4.5EQUIPMENT -1 I I I

I "4AIOCINGaINANCE e I 2 I 15 I' 15 I 3 I 3 I 0 I . 10 I 35
INSURANCE " I 57. I' 42:9 I 42.9 I 8.6 1 3 .I 0 I .0 I 8.4-.4

I "3: I 14 -I _, 5 I 2 I 3 I
.30 I

5k
I 5.8CHEMICAL, DRUGS I 12.5 I 53.3 , I 20.8 -1 8.3 I 3 I-I I I I I I I.I . 0 -I '2 I .0 I .3. I 3 I .3 I 1 I' 2COMMUNICATION I -0 I '100.0 I 0 I 0 I' 3 I -0 I .0 I .5-I I .. : I 1 . I .

ZI)risiiittierl01 1 1 --I -2' I 5 -I -2 1." 3"I , '0 I .47 I 10
IIIIILP RIG

I 40.0 I' 266.0 I 50:0. I "20.0 I,.

'1

3 I - 3 I
I I

.0 I 2.4

E 0 0 4 0 1.4 4 v
I , 1 I 1 I , ,. 1 1 1' 5 I , 12 1 . 5 I- 24:..' I 35.I ..2,.9 'I 2.9. I 314I, 143 I, 34.3 I 14.3 I 0 I $1.4I t , 1 I 1

ELECTRICAL I 2 I 8 1 , 3 I 1 I 3- I 1 9v I 1'3

KI41,4tENT
.1 '13.3 I. 53.3 I 20.0 I 6.7 I

I . I I

.3 I 5.7 I
I , I

3 I . 3.6
I

V., .7 1 9 I 5 1 9 I 1 I 1 1 .5:: I 21t-ititTitoi4ICS I 30.4 1 39.1 I 21.7 I 0 I 4.3 I 4.3 I 0 I-I . . P I I I - r I- I I I
. I 4 I 10 I 7 I 0 I - 1 I 1 I 8. I 23i'00134EVERAGE I 17.4 I' -43.5 I 30.4 1 0 I 4.3 I 4.3' I 0 I 5.i-I I r- I' I 1. I I I

GLASS; PAPER, I 1 I '6 -I , 2 - I , . 1 I 1 I 3 I 5' I 11I 9.1 I. 54.5 I 18.2 - I 9.1 .,I 9.1 'I 3, I 0 I 2.7l'ACKAGING -I I I 1- I I I
GOVERNMENT I 1 I 5 I 7 I 2 I 3 I I I 5'11 16
-ADMINISTRATION 1 .6..,3,_ I. 33.3 I 43:9 I 12.5 I

I 1 /-- AGIVIWall *A / 1
3 I 5.3 I 0 I 3.9

I - I 1. .,

2 I 4 I 5' I 1 I 3 I 0 " I V I 1'iiisiirAi.4iEmaii r
I 16.7 I 33.3 I 41.7 I 9.3 I 3 I 0 I 0 I 2.I r I I I I I I

3
I

'41OTELS;RESTAURANT1 0 I 4 I 4 I 1 I 3 I 3 I 0 . I
. RECREATION I 0 I 44.4 I 44.4 I 11.1 I 3 I 0 1 0 I 2.2

).
.MER,GMANDISING

METALS

MILITARY

I . 5.3 I 25.3 1 570 I 10.9 I

'I I I

-I
I 10 I

I , 1 I

I 35.7 I 42.9 I 14.3 I 3.6 I

I

I

I 0 1 40.0 I 60.0 I

0 I ., 2 I

I

I

12 I ._ 4 I

5 I

I

I

11 I

3 I

I

I I

I

? I

1 I

0 I
0 I

I

I

3 1
3 I 3.5 I

3 I . 0 I
3' 1

3 I
3 I

I

I

I

1 I-

0 I

0 I
0 I

. I

I

I

8,!. I .L1

9:-* 'I 19

0 I 5.7

0 I 4..5

3:. I
0 I 1 .2

I

I

I

3
.. ...I I- I I I I I I

PETROLEUM I 365 'I 33.8 .I "30.8 I 0 I 3 I 0 I
60'-' I 13
0 I 3.1

I 5, I 4 I 4 I 0 I 3 I 3 I

I I I I I I .../ I
PRINTING I 0 I 4 I 3 I 1 I 3, I 0 I 2'.' I A

PUBLICATIONS I I I I 1 I I
I 0 I 50.0 I 37.5 I 12.5 I 3 I 0 I 0 I 1.9

_1
I 2 I 11 I 7 I 2 I 3 I 1 I 2:PUBLICUTILITIES, 'I 8.7 I 47.8 I 30.4 I 8.7 I 0 I 4.3 I '106 I 5.5
I I T. I I I I IRESEARCH 1 1 I 10 I 8 I 3 I 2 I 10v -I----2-1-

CONSULTANT I 4.8 I 47.6 I 38.1 1 3 I , 9.5 I 0 -I 5.1- I .1 I I / I I.T 0 I 1 1 0 0 I 3 I 1 I 01 I 2SERVICE ORGANIZATION 0 I 50.0 I 0 i 0 I 3 I 50.0 I 0 I. :-.i I I I I I I I
1 0 I 0 I 1 I 0 I 3 I 0 I 0" I 1iiREAUWIER I 0 I 0 I 100.0 I 0 I 3 I 0 I 0. I .2-I I I I I- I I I.." I'll 1 I 0 I 1 I 3 I 0 I 2" I 3VOLUNTEER I 33.3 I 33.3 I 333.3I0- 33 I 3 I 0 I 0 I .7-I I r 1 I I I I

DIVERSIFIED- I 3 I 4 I 1 I - 0 I *- 3 I 0 I

0 I 1.gCONGLOMERATE- I 37.5 I 50.0 I '12.5 I 0 I 3 I 0 I-I I I I I I I ICOLUM4 61 152 130 39 16 17 147- 415TOTAL 14.7 36.6 31.3 9.4 ''.3.3 4.1 0 100.0

Observation: See page 6.
.
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. ,,
the` job new college.graduates with your organization 1980=81, .Please

indicate
. . .

AbSOliie qUenCies listed fOr each answer with adjusted frequencies.(%)-
'11iiiiiiiiCihe ofesieh'blOck.

Job Outlook Ratirig for WoMen Graduates,
COUNT 1

1Ipmpkliec ROW P:T I E ttedieat Good ' Fair Poor
Categories

.,,
I

1 1 2 I. 3

I
I I

1'1 I 8 2 I U I. 3 I
ACCOUNTING ,4..:./ 47.8 ,I 34.8 I 8.7 I 0 I 0 I

1./1 . I I I I I
.`"c I 7 9 3 0 3 I

AEROSPACE I 36.8 I 47.4 I 15.8 / 0 I 3 I

-..1" 6 II- 4 I
I

3 I 4 I
I

I
1-

AGRIBUSINESS .., I 33.3 I 22.2 ,I 16.7 I 22.2 I 5.5 I
, I I I I I I

2 I 5 I , 4 I , 5 I 3 I 2 I
AraugigEcHANIEistr 'a

I
I11.1 27.8 22.2 27.9 I 3 I 11.1

I
0 II 1

I ../
BANKING, FINANCE 7 I 25 I 9 I 2 I . 3 I 0 '0 I 2M I
INSURANCE I I 16.3 I 58.1 I 20.9 I 4.7 I 3 I 0 I . 0 . I

c' 1 I I I I I I I
* I 10 I 15 I . 2 I 1 I 3 I it I .1.M I

CHEMICAL: DRUGS , I 35.7 I 53. 6 . I 7.1 I 3. er I. 3 I 0 I 0 I

0 I 2 I 0 . I
I I I I

0 I ". 3 1 0 I 1:''' 'I 2I
I I

COMMUNICATION i I 0 I 100.0 I 0 I 0 I 3 I 0 a 1 0 I .4
..I I I I I I I I

CONSTRUCTION :l 1 3 I 4, I 1 1 1 ! 0 I
0 I 2.

13
BUILDING I 30.8 I 23.1 I 30.8 I 7.7 I 7.7 I

I
0 I

I I , I V I I
I 4 I 11 I 7 I S I 3- I 5 I . 18v. I 41

:EDUCATION I 9.8 I 258 I 17.1 I 12.2 I 19.-5 I 14:5 I 0 I '8:1
I I I I I I T I4.410i:1W. '1 9 1 12 I
I 40 a 9- I

0. I 0 I
-EQUIPMENT 54: 8 'I 0 I 0 I 0 I

I I I I I I
I 12 '1 9 I 3 I 0 I 24' I

ELECTRONICSCTIt ONICS I 44.2' I 34.6 I 14.5 I 0 I 0 I.I , 1 I _ I I I
1 4 I 16 I 8 1

0
I 21: I

FOOD4EVERAGE I 13.8 I 55.2 I 27. 6 I a I o I
I I. I I 1 I....

GLASS.-PAPER, I , 4 I 8 I 1 I 1 I
PACKAGING I 28.6 I 57.1 I 7.1 I 7.1 I 0 I

. / 1 1 1 I

GOVERNMENT' I .7 I 9' I 2 I 1 I
ONONiplodioN ,I 35" 1 45.0

I
1 10.0 I 5.0 I

I I
- 0 I

I

HOSPITALHEALTH I 55 ,:. II I
1
1

.Vay None No

I
Poor

5 I
Hired

6 .Anaweor
I I I I I

2 I 2v I8.7 I 0 I
I I

0 I 0:4 I
0 I 0 I

I I0 ,I O I
0 I 0 I

I I

Row
Total

405

3.7-

18.3.5

CA I 1F.
3.5

4,3
t.4

28
5.5

1 ---I 0 I 2.Y I 22

4.5 I3 I 4.3
I I

1 I -1.- I 24
3.3 I 3.9 I 5. 1

I I
1 I 3 I 20

3. 4 I 3 I 5.7
I I

3
1

0 I 2M I . 14
3 I 0 I 2:8

I I
.3 I 1 I 1'4 I 20
3 I 5.0 I 3.9

I I
6 I 1 a I 3 I 0 I 1'' I" 14

42.9 I 7.1 0 I" 3 I 0 I 0 I 2.8
1 I. . I

7 , I 2 I 0, I 3 I 0 I 01' I 9
77.8 I 22.2 I , 0 I 3 I '0 I 0 I 1.8
. I I I I I I

17- I 4 I 0 I 3 I .0 'I 38- I 3,?
51.5' I 12.1 I 0 I 3

I
0

I

I 0
I
1 6. c

,3 I 0. I
3 1 0 0

3 I
4.

I

/
HOTELS; REFEWURANT I 0 I

I

I

I

RECREATION 0 '',rI
I 12

MERCHANDISING I 36. 4
..- I .

4 11 I 8 I' 2 II
METALS .. 16.0 44.0 .32.0 I. 8.0 I

.. I I I I I . I
0 , I 2 : I*1 3 1 I 2 I 0 / 3 I

1ILITARY I 50.0 I 16.7 I 33.3 I 0 'I'
g,

3 I 0 /5 0 I 1.2
. I

I
.

I 11 5 -I
I I I I

2 0 3 1 0v
I

19
PETROLEUM 1 57.9 .I 25.3 I 10.5. I 0 I 3 I 5.3 I '0 I 3.71 I I I I I I I
'PRINTING I 1 I 8 I 1 I 0, I 3 I 0: I 0 v I 10

PUBLICATIONS I 10.0 I 80.0 I 1.0.0 I 0 I 3 I 0 I 0 I 2.0
1 12 1 16 1

,

2
I

1 I I I 1 I
I

1:'': I 33
I

, PUBLIC UTILITIES. I 36. 4 I 48.5 I 6:1 I 3.0 1 ;3. 3 I 3.0 I 0 I 6.5
I I I r- I I I I

RESEARCH I 12 I 10 I- 4 'I 2 I 3 I . 1 I 2 v I 29,
CONSULTANT I 41.4 I 34.5 I 13.8 I 6..? I' 3 I 3.4 I '0 .1 5.7.

...I I I I I, I I I1- -I- -.0.--I.-, -0_ I, _0 I 0 1 1 I 0 M I 2
SERVICE ORGANIZATION 50.0 I 0 I 0 I 0- 1.' 1' -I-- 10.0- -I- 0-1- - 4,

... I I I I I I I,
I 0 I 1 I 0 I 0 1 3 I 0 I 0" I 1

TIRE-RUBBER 0 I 100.0 I 0 I '''' 0 '1 0 I 0 I 0 I .2
.-II . I 1 1 1 I . I I

1 1 1 2 I -1 1 0 I 3 I 0 I 1M, I 4
VOLUNTEER -I 25.0 I 50.0 I 25.0 I 0 I 3 I 0 I '0 I .8

...I L I I I I...... 1....1 I
DIVERSIFIED- I , 6 I' 1 I '1 I 0 I 3 I 0 I 1M I 8
CONGLOMERATE 1 75. I 12.5 'I 12.5 I 0 I 3 I 0. I 0 I ,1.f..

...I I I I I I .7'.. I I
, COLUMN 157 221 76 25 14 15 53F.

5TOTE. 30.8 43.4 14.9 419 2.3 ' 3:1 0 .100.009

NURSER OF MISiINS OBSERVATIONS =. 53

;OBSERVATIONS: For women graduates, employment opportunities were reported generally.
ex-talent in accounting, aerospace, agribusiness, chemicals and drugs, construction and buildin-g
trades, electrical engineering, electronics, government, ,hospital and,health services, merchandising,
.niilitary,.petroleum, public utilities,. research- and consulting. In 'education the job market for
'WOMemwas reported as poor as it.was autoiand niechaniad equipment.

,2,0,



Iii.siuMnadiing,theliib outlook;for new,college graduates with your organiiation in 198041, please
indie4re.YOur -ratings. Absolute frequencies are Iiiiid for each antwer.with adjuited frequencies (%)
shoWn in -the second line of each block .

Job Outlook Rating for all Minority Graduates
COUNT /

Employer. .R041 P.': T I Excellent Good Fair Poor Very None 410 Row
c.atergita I

I 1 I . 2 I
Poor

3 I
Hired Answ er Total

3 I 4 I 5 I 0 I
I

I
I ,

1
I I .

11 7 2 I 0 I 1 I 2 214 23
ACCOUNTING. I 47.8 I 30.4 I 8.7 I 0 I. 4.3 I 8.7 I 0 1 4.5I I I I I I I I

I 8 I 8 I 3 V. . . 0 I . 3 I 0 I 0 ' I 19
AEROSPACE .4I ° 42.1 I 42.1 I

I
, 15.8 - I 0 I .3 I 0 I 0 I 3.8

:.1 I 5 I 1 I 8 I 3 r 1 I 0 I
L

V' I 18
AGRIBUSINESS I 27.8 I 5.6 I 44.4 I 16.7 i'l 5.5 .4I 0 I 0 I 3 '!"

-1 I I I I I I I
2 I . I 4 I 5 I 3 I' 2 I 4'" I 18

.

4, AUTO MECHANICS I 11.1 I '27.8 I 22.2 I 27.8 I 3 I 11.1 I 0 I 3.6EQUIPMENT ./ I I I I
.A .BANKING; FINANCE I. 12 I 20 I 7 I 3 I 3 I 1. I 21 1 43

'INSURANCE
27.9 I 46.5 I 16.3 I 7.0 I 3 I 2.3 1 0 I 8.f I I I I . . I I I

I. 14 I 11 I . 1 I ,1 I 1 I 0 I It' I 28
CHEMICAL, DRUGS 1 50.0 L 39.3 I 3.6 I 3.6 I 3.5 I 3 I 0 I 5.5

. -I I I I I- - --- I I I
I 1 I 1 I 0 I 0 I 3 I 0 I . rm i 2

COMMUNICATION . 50.0 50.0 I I I0 0 3 . I 0 I .. 0 I .4
I

CONSTRUCTION
I

I

4 I 2 I 5 I 2 1 3 I
I 30.8 I 15.4_ I 38.5, 0 II 15.4 'I 3 I

3 I 2!" I 13
BUILDING .I I I I

0 I 2.c
I I

I 7 I 10 I 3 I 5 I 7 I-
EDUCATION 1, . I 17:9 I 23.6 I 7.7 I 12.8 I 17.9 I 17.9 I -2007 I 5I 7.7-I I I I . I.- I I I
giimucAL 1 10 I 9 I. 1 I 1- I 3 I 1 1 2v I 22

EQUIPMENT .I I
I

0 I 4.3I 45.5 I 43.9 I - 4.5 1 4.5 I . 3 I 4.5 I

12 . I 8 I 3 0. I 1 I' 1 I 3M I 25
'ELECTRONICS I 48.0 I 32.0 I 12.0 I 0 I. 4:1 I 4.3 I 0 *1

4.°./ I I I I I I
1 4 I 16 I 7 I 0 I 1 I 1 I 2;-' I 2"

FOODBEVERAGE -I 13.8 55.2 24.1 0 3.4 . I' 3.4
I

0 I 5.7
. .

I I I I

GLASSePAPER, I 6 I 5 I 2 I 1. i 3 I 0 1 21. I 14

I I I 1,- . -I- - - 1 I
0 I

I
0 I 2.6'PACKAGING -I 42.9 I 35'.7 I 14.3 I -7.1 I 3 I

GOVERNMENT I 9. 6 I 3 I 1 1 3 I 1 - I 1' I 20
30.0 1 15.0, I 5.0 I 3 I 5,0 I 0 I 4.0ADMINISTRATION I

.4
45.0 I

1 I I I I I - I
. I . 5 I 7 I 1 I 0 I 3. I 3 I 2v. I 13

HOSPITAIREALTH .1 38.5 I 53.8 I 70, I 0 I 3 I 0 I 0 I 2.
HOTELS, RESTAURANT

/
0 I 6 / I

I
3

1,.
C I

I
3 I

I
3. 1

I
C1 I

I
0

RECREATION 0 I 66.7 I 33.3 I (1 I 3 I 0 I 0 I 1'.:1I I I ... .I I I I I
I 13 1 15 I 4 I 0 I 3 I 1 I 3v I 33

MERCHANDISING I 34.4 I 45.5 I 12.1 1 0' I 3 I 3.0 1 0 I 5.5
II-

I I
I

I
I

I4 11 8 2 . 0 0 3v. 2::
METALS I 15.0 1 44.0 I 32.0 T 3.0' I' 3 I 3 1 0 I 4. %.;-I I I I I -- - II - I II 4 I 1 I 2 I 0 I 3 Iv 0 I 1V I 7
MILITARY 7 57.1 I 14.3 I 24.6 I 0 .I , 3 'I' 0 I. 0 I 1.4

I I I I I. I I I
I 12 I 4 I 1 I 1 I 3 I 1 I OY ! lq

PETROLEUM I 63.2 I 21.1 I 5.3 I 5.3 I' 3 I 5.3 I 0 I 3.3
-I I I I I I ,I I

PRINTING I 2 I 7 I 1 I 0 I 's 3 I 0 1 CO 1 10
I 20.0 I .70.0 I 10.0 I 0 I 3 I , 3 I 0 I 2.0PUBLICATIONS -I I I I I I I I
I 4' 12 I 14 I 4 I 1 I 1 I 1 I 1" I 33

PUBLIC UTILITIES I 35.4 1 42.4 I 12.1 I -3.0 I 3.3 I 3.3 I 0 I 6. :./ ° I I I I I
RESEARCH .' I .12 I '8 I 4 I 2 I 1 I 2 I 2v,'I 29

CONSULTANT I 41.4 I 27.4 I 13.8 I 6.9 I. 3.4 I 6.9 1 0 I !.74 I I I I. L
I

I
1 1 0 0 0 I '1 3 1 0" I ?SERVICE QRGANIZAT1ON 50,0 I 0 I 0 I 0 I ' 3 I 50.0 I 0 I ../ I I I I I 7 I
I 0 I 1 I CII 0 I% 3 I

TIRC-RUBBER I 0 1 100.0 I 0 I 0 I 3 I 0 I
0 1 . 00,1 1

.2-I I I I I --- - I I I
VOLUNTEER

I 3 I 1 I 0 I 0 I 3 I ` 0 I 1' I 4

./ I I I I

I

T 75.0 I 25.0 1-4 O. I 0 I 3 I 0 I 0 I

I

.8
DIVERSIFIED- I 6 0 1' 2 0 3' 0 11 I 8

CONGLOMERATE -I
75.0 0

I
25.0

I
0

I
3

I
0
--I I0. 1.5

I
COLUMN 179 184 79 28 14 22 56v 50'

35.4 15.6 5.5 2.3 4.3 0 10C.'::tom. 35.4

NUMBER OF MISSING OBSERVATIM = 56

OBSERVATIONS: Job opportunities toi minority graduates were generally rated as excellent in
accounting, aerospace, chemicals and drugs, communications, electrical equipment, electronics,
glass; paper and packaging, government administration, military, and petroleum industries. Poor job
Marketilforminorideswererepotted in auto and mechanical-equipment -and education.



In surrrlmariiing the' job outlook fitiritfiv,e011ege ,eiduat otga' nization sin 1980 -81, please
iiidientelimi'raiings. iAbsolute-freqUencies are`re tilted for each answer with adjuited frequencies (%)

":'shOwn in the second line of ilich bliick:
job Outlook Ritinglor all iiandicapper Graduates.

-, :-

COUNT I
, EitplOyer "ROW P:T I Eat:carat Good . Fair Poor Very None No RowCategories I -

Poo t Hired ADAM Total- 1 I - 2 I 3 I 4 I , 1 -5 I C I
I - 5 TI - 6 I

I
2 1

I
1 I 2 -- I

I
4 /I 404 1

1
21ACCOUNTING -I 28.6 I 23.6 I 9.5 I 4.9 T, 9.3 1 19.0 I 0 I 4.3I I. I I - -- I II 5 I 8 I 6 I 0 14. 3 1 0 I 0 t4 / 19IAEROSPACE 26.3 42.1 31.6 3 3 0 I 0 3.9I

I
I I

I I I
I 2 I 1 I 6 I 6 1 2 1 1 I 014 I

0 I ' 3.1 le
AGRIBUSINESS I 11.1 I 5.6 I 33.3' I 33.3 I 11.1 I 5.6 II I I I I I I II 4 I 5 I 6 1 3 I 2 I 4K I 18I 5.6 I 22.2 I 27.8 I 33.3 I 3 I 11.1 I
AUTO MECHANICS

0 I 3.7EQUIPMENT I I I I I . I I I
RANKING; FDIANZE I 14.3

I
I

IA45.2
I

19.0 7.F I
19 3 3 I, 5

I
30 8

I 8.5
42

INSURANCE I I, I I I
3 14.3 -

I I II 5 I 14 I 6 I 1 I -1 I ,. 0 I - 23! I 27CHEMICAL, DRUGS fr 18.5 I 51.9 I 22.2 I 3.7 I 3.7 II I IA.. I I
0 I

I I
0 I 5.5

.. I 0 I 2 ' I 0 I . 0' I 0 I 0 I 1M I 2. COMMUNICATION 1 0 I 100.0 I 0 I 0 I 3 I 3 I 0 I .4I I I I I I I I
I 9.1 I 18.2 I '07.3 I 21.3 I 9.1 I 9.1 I

4 I
0 1 2.2

11CONSTRUCTION I 1 / 2 I 3 / 3 I 1 I 1 I 4a BUILDING I I I -1 I I I I

1

I 1
9"' I

I 11 I -6 I 9 I 5 '1 9 1 40- EDUCATION I 0 1 27.5 I 15.0 I 22.5 I 15.3 I 20.0 I 0 I 8.1I I I I 1 .. I I I
ELECTRICAL I 7 -I, 8 I 4 I 1 I 4 1 I . 1 1 2''' I 22I 31.8 I 35.4 I 18.2 I 4.5 I 4.3 I '4.5. I 0 I 4.5EQUIPMENT I '1 I 1" I I I II 8 I '10 I l' 2 I 3 1 1 I 2 I 2'4 I 26ELECTRONICS I 30.8 I 335, I 7.7 I 11.5 I 3.0 I 7.7 1 0 I 5.3

..--- I I I I I I I II 1 I 10 I 6 I i I 4 I .<3 I , 4'.' I 27FOOD4EVERAGE I 3.7 I 37.0 I 22.'2 I 11.1
1

14.3 I 11.1
1

0 I 5.5I I I i I 1 I
GLASS; PAPER, 1 3 I 5 1 4 I 1 * 3 I 0 I 3:t I 13, I 23.1 I 39.5 1 30.8 I 7.7 1 3 I 0 1 -0 I , 2.6PACKAGING I I I I f i

1 1GOVERNMENT I 6 I .4 I 3 I 2 -.L. 3 3: I 3 1 1833.3 I 22.2 I 16.7 / 11.1 I 3 I 16.7 I 0 I 3 7ADMINISTRATION ..II I. I I I I 1 12 .I 7 I 3 I 0 I 3 I 1 I .23' I 13HOSPITALHEALTH I 15.4 I 53.8 I 23.1 I 0 I 3 I 7.7 I 3 I 2.61 I I I I I I
HOTELS. RESTAURANT i 0 I' 1' I 5 I 1 I 3

I 12.5 I
1 l I a

RECREATION 0 1 12.5 I 62.5 I 12.5 I 0 I 1.bI I I I I '.. I I I,. I 5 I 10 j . 1-1 I 4 I :. 7 3 ; . 31; I -- 33MERCHANDISING 1 15.2 I 30.3 I ,33 . 3 I 12.1 I, 0 1 9.1 I 0 I 6.7I I I I 1..1 I I I
METALS I Q.1 I 318 I. 40.9 I 9.1 I 3 I .1.1 'I

6,44 I 221 2 I 7 I 9 I 2 1 2 I
I I I I I I I

0 II 4 . 5
I 0 I 1 I 2 I 0 I , 1 I 3 I 14 I 7MILITARY I 0 I 14.3 I 28.6 I 0 I 14. 3 I 42. 9 I 0 I '1.41 I 1 I 1 I I I
I 55:6 -I -11.1--I 22.2 I 5.6 I 3 I 3. 5 I

3 I 1 I 114 I 1PPETROLEUM
I 10 I 2 I 4 I 1 I

0

I
3 7I I

I
14 4

I
I 1PRINTING _ I 1 I 3 I 5 I 1 I 3 I 0 I 0!4 I 13

PUBLICATIONS 1 10.0 I 30.0
I

50.0
I

10.0 I
1

1 0 I
II 1

0 1 2.0
I 9 I _11 I '8 I 3 I 3 1 2 r .14 I 33PUBLIC UTILITIES
I I

27.3 I.3 33.3
I

24.2 I ,9.1 I 3 1 6.1 I
I

0
I

6.7
RESEARCH I 6 I 8 I 8 I 4 I 1 1 2 I 214 I 24CONSULTANT ,I 20.7 I 27.6 I 27.6 I 13.,R I 3.4 I 6.9 I 0: I 5.9I I

I
I

1
I

I
I VI. T 0 1 0 0 3 1 1 ! 2'SERVICE ORGANIZATION. 0 1 50.0 I 0

1
0 I ) I 50.3 I 0 I .41 1 II 0 I 1 I . 0 I 0 / 2 I 0 I Ire 1 1TIRERUBBER I 0 I 100.0 1 0 I 0 I 3 I 0 I 0" I 'I I I I I I I II 0 I 4 I 0 I 0 I 3 I 0 1 in i 4_......VOLUNTEER I 0 I 100:0 I 0 I 0 I 0 I 0 I 9_ 1 .8I _ I . I- I I I I 1DIVERSIFIED. , I 5 I 1- -I- ..--_ _2 I 0 I 3 I 0 I 1e I 8

/ I
t

1
I I I 0 I 1.6CONGLOMERATE I 62.5 12.5 1 25.0 0- I 2 0

COLONY 91 161 118 55 23 47 7014 -492TOTAL 18.5 32.7 24.0 11.2 4.1 9.5 0 100.G

NUMBER OF MISSIN3 OBSERVATIONS = -70

OBSERVATIONS; Employment opportunities for handicappers generally were rated as lower than
thnse for either women-or minorities. However, the job market for handicappers was slightly Inghel
than _the ,overall job market for all college graduates. Petroleum industries reported a generally
excellent job market for handicappers. Poo:. job :narked emerged in agribusiness, auto and mech-anicil equipment, construction and building trades, education, and the military.
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Outloo for new college ir4dUates With,youi.Orginiiations;in 1980 -81, please
iiidiaiii.f*tatings. Absolute 'freciticntics.areAsied 'for eielLanswer with adjusted freyncncies (%)
shoWl in the second Ene of each block. .

Job Outlook Rating for all MBA Graduates
COUNT I ..awc____,,__Employer ROW P:T I c°14 ,Good -Fair -- 'Pear Very , NOW No Row

Categories 1 4 . Pace Hired .Answer Total
1 I I 2 I 3 'I a 4 I ) I 5 I 0 I
1 . I I I I I I II 7 I 6 1 4 '1 0 /' L 1 5 ', 2" I 23

ACCOUNTING I 30.4 I 25.1 I . 17.4 I 0 I 4.3 1 21.7
I

0 I S.I I I I
I I -.n.1

I 0 .1 3 I . 9 I 7 I 3' I 0 1 ir 1 -1q
AEROSPACE I 0 1 15.8 I 47.4 I 36.8 I 3 I 0 1 0 I 3.0I I I I I I I I

I 1 I - 2 1 5 I 6 I 2 I 2 1 9" I 15
AGRIBUSINESS I 5.6 I 11.1 I 2701 1 33.3 1 11.1 I 11.1 I 0 I 3.7

-I I I I 1 I
I I

0, I 4 I 6 I 4 IAUTO MECHANICS I
0 I 22.2 I 33:3 I 22.2 I

'3 I
3 I 22:2

I

4 1 4' I
0 I 3.7

14
EQUIPMENT I I I I I -1 I I

BANKING, FINANCE I 9 I 6 I 17 I 6 1 3 I 4 I 3'4' 1 - 43I 20.0 I 43.3' I 37.R I. 13.3 I 5.7 I R.3 I .8 I 9.3INSURANCE :,./ --
, I I I I I I.

I 3 I . 10 I 7 I - 3 I 3, I 2- I .0 , I
CHEMICAL, DRUGS 1 12.0 40:0- I 28.0 I 124.0 I -- . I 0 1-1 I I I . I- I --- - -1 1 .1' 1 I 1 I 0 I . It I 0 I . 0 I 1" 1 2
COMMUNICATICN I 5,0.0 I 50.0 I 0 'I - 0 I 3 I 0 I 3 I .4-I.

I
I 'I I _ I

I I

CONSTRUCTION I 1 I 1 I 2 I 4 I . 2 I 1 I 2'1 I 13
BUILDING ,I .7.7 I 7.7 I 15.4 I 46.2 I 15:t I 7.7 I 0 I 2.7'

-....1 I I I I I I I- I 2 I 0 I 3 1° I 5 I. - 31 I '241 I 3t
EDUCATION I 5.7' I 0 I 8.5 I .11.4 I 14.3 I. 50:0 1 0 I 7.?-I I I - - I I. I I . I: I
ELECTRICALA. I . P. I_ 6 I 7 I . 3 I . 3. I 2 4r I 10

EQUIPME 1NT 10.0 I 30.0 I 35.0 I 15.0 I 1 3 I 10.0 1 0 I 4.1
I I. I I ',I I I

I 3 I 6 I 6 1 2 I 2 1 5 I 3' I 2'.-.
ELECTRONICS 0 I 5.2I 12.0 I 24.0 I 24.0 I Et.r.1 I 9.3 , I 24.3 1

.4I I I I I - - - -- 4.44.1 1 I
,.. . . I 2 I 5 , I 9 I I 1 I . 5 I 5' I 24'

FOOD-BEVERAGE I 7:7 1 19.2 I 34.6 I 15.4 I 3.3 I 19.2 I 0 I 5.4-1 I- I I I I 1 I
I.

GLASS, PAPER, I 'I I - 2 I 3 I 3 I 2 1 3 I 2v 1 14
PACKAGING - I

I7.1 14:3- I 21.4 I 21.4 I 14.3 I 21.4 I 0 I 2.9
1 a

GOVERNMENT I 1 I 3 I . 6 I 2 I 2 I V I 3% I 16
ADMINISTRATION 5.6 .I 15.7 I 33:3 1 11.1 I 11.1 I 22.2 I 0 I 3.7I.

I I I I I I I
2 I - 4 A 2 1 _ 1 I I I 2 1 u 3'.' I 12'HOSPITAL-HEALTH I. 16.7 I 33.3 I 16.7 I 043 I 8.3 1 15.7 I 0 I 2. ''....1 I I I.. I -1

HOTELS, RESTAURANT 1 ' 1 1 0 I 0 I 2 I 3 I 2 1 1" I - c
RECREATION - I 1245 0 I , 0 25.0 37.5 I I I25.3 0. 1.7I I I I

'I 1 I 7 1 11 I 3 I 2 I - - 3 I 4'' I 3:MERCHANDISING I 3.1 I 21.9 I 34.4 I 9.4 I 5.3 : 25.3 1
...I

I 0, 1
I

3 I
I

9 I
I. -

I`
I

5" I
0 I f"..i.

I
23'METALS I 0 I 13.0 I 39.1 I 13.0", I 445 T I 30.3 I 0 I 4.?

I I I I '..: I I
1 1 1 2 I 1 I 0 '.. I 0 I 2 I ..r I f."MILITARY

- I 16.7 I 33.3 16.7 0 - 3 . 33.3 I 0 I 1.2
I

I 1
I

I I
I

I 4 I 2 I 8 T 2 1 3 1 3 I 0 ' 1 . 13PETROLEUM I 21.1 I 10.5 I 42.1 I 10.3 1. 3 I 15.3 1 0 I 3.1t-I 1 I I -I I 1 I
PRINTING I 0. I 4 1 5 I 1 I 3 I 3 I CO: I 1,1.I 0 I 40.0 I 50.0 I 10.0 I 3 I 3 I 0 I 2.1PUBLICATIONS -I I I I I I I I

I . I I 10 I 10 I ' 4 I I I 5 1 3v I .".1PUBLIC UTILITIES I 3.2 I 32.3 I 32.3 I 12.4 I 3.2 I 11,1 I 0 I 6...I I I.P.....t 1 I I 1 I
RESEARCH' I 4 I 3 I ' 6 I '3 I 3 I 3 I 4" I :7

. CONSULTANT . I 14.8 I. 11.1 I 22.2 I 11.1 I -/ I 1* I I 29.6 I 0 I 5.e.
...I I I I I - -- -- -I I I

T 0 I 0 I 1 I 3: I 1 . I 0' I 2SERVICE ORGANIZATION . ? 0 / 0 I 50.0 I 0 %; 3 I 50.0 I 0 I .4.. - I I I I I --I 1 I
I 0 . I 0' I 1 I 0 I 3 I 0 .1 0.'1 1 1TIRVRUBBER 1 0 I 0' I 100.0 I 0 I 3 I 0 I 0 .1 .2- / 1 --i I I I I 1 I*I 1 I 0 I 2 I 2 I 3 I 0 I 0 i'l 1 5VOLUNTEER I 20.0 I 0 I 40.0 I 40.0 I 3 I 0 I 0 I vI . "- I I I I I I I I

DIVERSIFIED- I 1 I 2 I 3 I - 0 I 3 I 1 I V.! 7
CONGLOMERATE I 14.3 I 28.6 I 42.9 I 0 I 3 I 14.3 I 0 I 1.4- I I I I I I

COLUfl
TOTAL: 10.1

49
19.0

92
29.5 ' 14.7

143 71 31
20 2 '1

:8 78M
I 4'4

. 0 100.06.4

5.22

%UMBER OF NISSIN3 OBSERVATIONS = 78.

. %

OBSERVATIONS: Employment opportune *s for Masters/MBA graduates were reported generally
good to excellent especially in accountint, chemicals and drugs, communications, electronics,
hospitals and health services, the ilitary, and petroleum industries. .
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I -17: 11, .0M I 19
AEROSPACE. : :10.5 ,,..0 3:5
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'ELECTRICAL 'EQUIP' I. f!.1,:,9:' ,1:-, ,;38*:1 4 :,
-I .22-:: ',I ',.4 *I--

.ti S't21:v-TI':"- -'4147-ELEOTRCNICS I' 14-:6: :1, A's:c -1-I
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I
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. I 29' I '6 I 14 1 if)
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I I .. . i

I 14 I .3
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:,../ I

34' -I 56;
10.-3"

;21'
:0' :I

04 21
0 39
OM .I

, I-
; 1 2.8

!.1

0

-01igERVATIONS,: Most organititiont, '
(59;010.topaited-that they use "manpower.,

0- forecasting Government organizations . and
busuIess'and industries used it more oftin'-'.
thild'educiitioI101Tiiiiiii-Aitioni.

., .

I :24 1,7
I . :0 34,1

I 7 I 3 I :04- I 10
PRINTING-PUB': ,...1- 70-.0

I I
30.0 :I 0 I 1

I -25 I 9 I 04- I
PUBLIC *UTILITIES.1'_13:5 1 26.5 I 0, T '6.3

. - I .21 I 10 I dm, I 31
RESEARCH-CONSULT I 67.7; -I 32:3, I. - '0 , I 5.7-I 1 ;1 'I

I- 1, I:. 1 I 0:1 I 2
SCR -CE ORGAN. I 50.0, I- 50.0.- I 0 I ..4

r
TIRE-RUBBER

VOLUNTEER,

-070kR'

I- .0 I I I "- 04 I ^ 1
I- -0. 1 100.0' .1' 0 I .2

-I I . I . I
I 2-.-.1- 3 . -I OM I .5
I -40.0I 60.0 I, 0 I 9.1. - .1 I . I
I''. 5 -I. 4 --I Ott I - 11

I ;556 I 44.4 I ,0 ,I 1.7
-.I 1.'4,

-COLUMN 323 219 2014 "542
:TOTAL - 594 , 40.4 0 100.0
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If. yciiir:Orgeriiza ;ion uses minpoWer- fOreCasting, for What period does your orisnizationlorecast?
Absolute frequencies are listed-for-each.answet with adjusted frequencies (%) shown in the second
lirieraf each block.

I

Forecridaghtioi( .
COURT I

EnsFloyer if)ti P:T IUNDE1 1 1 YEAR 2 VARS 3 TEARS 5 ,YEARS f., V?44;12R NO AISWE RO:
CUIP0e! IYEAR T3TAL

1 1 ,1 -? t . 3 . i - -4 I . S 1 7 ,I 0 II I -1. T I I
1 !I 29 'I '132 1 3*, I 3A I 72 I 7, -I 169't I SOS&it INESS-1NDUSTI il 9.5 1 '43:3 I 10.3; r '10A' I 23.; , I 2.3 I 0 I 69.7-I I I I I I
? I'. Of 1 6 I . 12 ; 2 .I . 3 1 1- I 10t4 I 19MERNMEIT I :0 I 51:6 I, - 10:5 e I ;1040.1 T 42. I., 1 3:5 I 0 I 5,a.

1 1 I
3 1 0' I '9 I '. 1, I , i . 'Y I 3 I 43:1, I 1e.:eoucit tom. .11 0 -,t 563 6.3; T 18.9 P 103 1 '0. 1 0, I 4.7'

I T I ICOU/R1 .,e) 1k? 35 SR -11 3 22V 343
>TOTAL :9:5 43.2 10.3 -- 11.2 24.1 . 2.4*- 0 100.0

NTVICIC OF AI ISSIN3 08SERIATI0N:Ar. 22?

OBSERVATIONS: 'Employers etaily ifidieatedthattheir manpower forecasting period was one
year' at the'iiiiikinium. Only /1.,few. employeri fireeiiii beyond this period- Of*tiihe. Of,thole who
did, 1ff.3%,fcifOut4or.**o.tyeiirs, 11.2% for-,three yesis, ind:F24.4%, for five yam: Only 2.4% .
fOreeist*Iiiic Or more-years. .

,. .
. . . _,

' Employe*: in 'Wines:I:and- government -generallY forecast foi greater periods-414n employers in
education. . .. :4, P...

a.

Q

26
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nse3. oU the èurrent recession, has your organization been forced to layoffancollege z trained-
eiieh answer with adjusted frequencies '(%)' shown in

o"*ikijaliiii:-0f: each
Liyed Off College Triuned Personnel,

-40 rr:, -4: _

Catc*oilss :7(481-
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3.3 100.3
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100.0

OBSERVATIONS: According to survey responses,, employers will 'be visiting a few more aun-
pnies,this year compared to` last. This increase is expected to be aboUt 1-2%. Of the surveyed
anPloyert, 29:1% expect to increasetheir number of campus visits by'34% or more.
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For the- previous (1979-80) and current (1980-81) years, please indicate the average starting salaries
PER YEAR by degree level for those academic majors hired in your organization. ALL EMPLOYER
CATEGORIES.

Deivie
Level Academie Major

1

.
BACHELOR'S

.

'Average Salary Often
1979.80

VALID
CASES

Average Salary Offers
198081

VALID
CASES

1. / Agriadture Se Nat. Res. 133 51.02 49 14529.73 37

Accounting 14808.66 277 15614.03 221

Financial Adadm 14468:97 1=16 15162.11 '95

General Business 14009.09 187 14672.26 155

Hoed/Rm./Inst. Mgt.
. -

12321.95 41 13456.76 37

MultedinNies 14423.27 159 15023.85 130

Personnel 14358.56 1'11 14826.51 83

eammtudeatiom 13239.58 48 13851.22 41

Education 12030.77 78 12671.83 71

7 .f clunikal . 19579.03 124 20650.00 90

Civil 13276.85 108 19086.67 75

Computer Science 17025.14° 179 18017.61 142

Electrical 19173.48 1'81 20424.24 132

Mechanical 19321.39 201 2'0457.82 147

Metallurgy Se Mat. Sd. 13599.48 66, 19587.76 49

Petroleum 19476.47._ .34 20314.81 27

Human Ecology 12660.71 28 13391.67 24

Mad Arts 12912.22 90 13446.67

Chemistry 15908.33 108 16587.06 35

Math 15910.19 108 16612.64 87

41sysim 165-23.81 63 17168.63 51

Social SOmm 12640.00 35 12969.57 46

MASTER'S 18443.80., '258 19689.86 217'

Ph.D. 22213.25 83 22687.65 81

OBSERVATIONS: This year the highest average starting salaries are expected by the following
majors:. chemical engineers ($20,650), mechanical engineers ($20,458), electrical engineers
($20,424), and petroleum engineers ($20,314). Master's degree graduates are expected to average
$19,690 this year, and doctoral degree recipients are expected to start at $22,688. The increase
this year for Ph.D.s is especially-soft, since the average offer last year was $22,213.
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For tlie pievious (4T979-80) and current (1980-81) years, please indicate the average starting
salaries PER'YEAR by 'degree level' for those academic majors hired in your organization. BUSI-
NESS AND INDUSTRY ONLY;

°

Dame
Level

BACHELOR'S

Academic Major Average Salary Otter
197940

VALID
CASES

AverageSalary,OfferNt.
198041

.

VALID
CASES

Agriettliure & Nat. Res. 14682.50 40 14848.28 29

Accounting 14920.00 255 '15749.01 . 202
FInancialAdmin. 14583.50' 103 15272.62 - 84

General Business 14030.23' 172 14673.05 141

Hotel/Rest4lnst.Mgt. 12553.64 33 - 13351.61 - 31

Marketing/Sales 14472.6r 150 , 15089.34 122
.Per'ionnel 14497.89 95 14975.71 70.

Communications 13200.00 46 .13857.58 , .33

Education 12112.00 25 12323.81
.

21
Chantal 43905.31' 113 21071.60 81
Livil 18680.22 91 19457.38 51

Computer Science 17184.85 163 18217.69 130
Eiccakal 19455.49 164 20750.85 116

Mechanical . 196b0.00 184 20742.86 133
Metallurgy & Mat. Sci. 19101.75; 57 '20159.65 42

Petroleum 20500.00 26 21395.24 21

Human Ecology 12310.00 20 15176.47 17

Liberal Arts 12894.87 134141o54 65

Chemistry 16341.94 93 17131/,94 72

Math 15154.26 94 17062.67 75

Physics, 17042.59 54 \ 17779.55 4,4

Social Science 12582.22 45 12913.16 38

MASTER'S 20056.48 193 21468.79 157
PLO. 25503457 56 27185.71 49

OBSERVATIONS: Average starting salary offers for 1980-81 reported by business and industry
employers are expected to remain somewhat higher than the overall average offer made by all
employer types.
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OgreLnd
LumpArs

6For lut year (1979410) and this year (198041) please indicate the average starting salary PER
YEAR by degree level for those aculemielitajon hired in your organization. GOVERNMENTAL
AGENCIES ONLY.

Academic Maj or Average^Salary Offers VALID Average Salary Offers VALID
197940 CASES 1911041 CASES

Agriculture & Nat. lies.: 12962.50 8 13542',86 7

Account* 13505.26 19 14156.25 16

nuptial Adonis. 13561.54 13 14318.18 11

General Malone 13766.67 15 14664.29 14

Hotel/Red./lost. Mgt. 13628.57 7 14120.00 5

Marketlag/Sales 1,3500.00 9 14025.00 8

Palouse' 136:93.33 15 14225.00 12

Communications 13728.57 7 14014.29 7

Education . 13728.57 7 14350;00 6

Chemical 16227.27 11 16855.56 '9

Civil 16117.65 17 17471.43 14

Computer Seim« 15238.77 13 15927.27 11

_Elect-Seal 16452.94 17. 17671.43 14

MeAanical 16305.88 17 17750.00 14

Metallurgy & MM. Sd. 15411.11 9 16100.08 7

Petroleum 15.125.00 16533.33 6

Human Ecology 13800.00 7 14283.33

liberal Arts 13360..00 10 13800.00 8

Chemistry 13325.00 12 14Z40.00 10

Math 14254.55 .11 14508.00 9

Physics 13350.00 8 13815.67 6

Social Science 13450.00 8 13816.67 6

MASTER'S 17830.00 15 19315.38 13

Ph.D. 21260.00 5 22275.00 4

OBSERVATIONS: In government, stating salaries for almost all academic majors are somewhat
lower than the overall average.

e
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.....EDUCATION

31 I .'47 . A E3', 1 ":"t. I
0.. I I1 '5. 4: I -0.7.,,, 'I .7, 8.9, I 0:

,33....

I T. , I -I . . I
'COLUMN; a8 . ., :283 145`$. 36M - 52S

4 TO TAL L8.6 53.8 27.6- 0 1:00.3

NUM8ER OF MISSING '08SERVAT I ONS =

COMi0111'8:. XspeeiillY important When negotiating starting salaries-for new college hires are
work- experiences. Sometimes grade. point *Sage, class-ranking In university, cirop experi-

, enees, ,:and .p:rtlime:,work,.experiences--*ere considered Alio televint,Were,10. market ,condi-
thins .and location OttiOsitions. Mink, OrgOizatiniii had*** for itititin jai:ivies..far graduates
for various degree: level* and -academic majors within these ;ranges .sitlaii!is dependent
upoii .work experience; icadeMie leiel and-- -dial :sanding. 1_,Both edniation- and -governmtnt
emeloyeil4hiVe established:Salting. salary rates for certain majors and
positions -Which are =`fixed and not negotiable. SOini -ern ployers offered eictri.:tarting salary
incentives:for certian,areas of expertise. .indiented 'that they 'made competitive salary
,offeri,:bised on research and, starting salaies; in the job market and,'therefore, do not negotiate
itarting salaries.

-i. f
OBSERVATIONS: Only a few employers (18.6%) reported routine starting salary negotiations
with new college hires, and the vast majority of these were conducted by business employer:.
Government and education employers generally hive fixed starting salaries. However, the posiibi-
lity of starting salary negotiations under certain circumstances was more likely to occur in gov-
ernmenyand business than in education.
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Wh4,etictirit does ytnir orgIflization use 4e followingirneedures when making offers of em-

ployment to new college. hiresVproeedureaare- iisted,inmean-ictre order. AbiolUtelreipiencies are
listed for each answer with adjusted frequencies (%) shown in parentheses.

Procedures
Ratings of Procedures Used for Making Offers

Mesafor Score
.../khlosAlr =is

Making Offers
-1

.

t , - !titles letter 1.402 421

-,,`

(81.4)
.

,yeitoi etoiMalaumat .1. 010 '.-- ,-2 79' ,.

(5,8.4)--'
,VIriteesievitesct. 4.000 :82(19,4)
Telepam 444.97. .10( 25)

Usually

2
t

'31
( lie0)

48
(-10.0)

7
( '1..7)

?
1

( .3)

Somcdsacs

,

33( '5,4)
70,(14.6)
19( '4.5)

. 53'
(13.5)

Seldom .

4

.17
Cp 33)

29
( 6.1)

3
( 8.5)

49
112.4)

Never/Rarely

.5

13( 29)
52(10.9)

-27.9 '.(66.0)
231

(71.3)

Stol-
ToI

478:'

423°,
--f

3'94:,-:=

OBSERVATION' `Whi.1 making offers of employmenk ti new college hires, employers almost
always use vititten letteil. This was followed closely by verbal commitments. Seldom used were
telegrams. Written contracts were used by 82.0% of the educational insdtutions.

_
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Ovi:ildis iii,ition:Iiiii4le-tOthdraWalt-Otern
6.* 4TC:raeP-Cid'iini).9iiniqt*iii:iii..0 `Responses

Nse oTjuli Offer Witbdiawal
..

A.'. Employers

Pfir4thir!-ued.

`,140 Policy

Letter (0440e!

4Pbosie calf (candidate),

Letter (liiae.art)

Aiiorbs-; cat= incwred' Eby candidate

,for` Pic

Thcw'i aq 0214coleati".

*010:1'1404"i
Teiegrainllacens: cid)

A

Martha of responses-

!OyMent offciS to'new College gradnateS
oWn:.beloW'fOt,each employer category.

Pro: by percentage

Butiness and Industry Employers

ProcedUres Used Number of resPoniet

03 No Organisational Policy 178
167 Phone call 1(carondate? 4 36
162 Letter (candidate) 127
92 Utter (Placeinent) 76
7 3 Absorb !Wilts:curled by candidate &late 6.

J2 Phone ! (ilseeifent) 46
51 Pollcf tpiinistteei eMpl ?ruing

'for specific'-length of time 36
1 4 :Tel** 0040a0" 13

7 Telegram (Placement) ' ,7

Government Employers

Procedra Uied

LFtte(i.441date)

=Plrasga6 (candidate),

Ie00 0011,0
I

No Orwitisational-Policy

Polley; wirantaiierisployaarit
farTedflilingib of time

!Mae calla (Plitentent)

AbsOrb costs incurred by candidate Mate

'rein's* (candidate)

Telegram (Placement).

Nunibet of responses

19

12 .

Education Employers

imceducti Yot'd

Letter ,(cat;didate)

No_Orginisational Policy

8

7

4

3'

3

1

0

Phone all (candidate)

guiranteel employment
for;apecific length of time .

Letter (Placement)

Phone tiall (Placement) 1

Albsoirb cniti goofed by candidate

Telegram (Placement)

Telegram ;candidate)

12
)1

8

2-
1

0

-0

OTHER''EROCEDURES FOR WITHDRAWAL: OF OFFERS: Most employers reported they (78)
will not withdraw in offer once Alas been accepted,owcver,.-many employers (49) had no experi-
ence,with this situation. Other employers ,comments included "we ho'nor our contracts," "we only
.withdraW in extremely rare lituations," and or It would almost be a national disaster before we
would-Withdraw am offer." Most eniployers only extended offers for the number of positions they
had 'available. One organization *required a personal conference before an offer was withdrawn and
another mentioned a policy one mOnth"s pay provision if an offer. was -withdrawn. In general,
through, employers understand the professional ethics involved in withdrawing an offer.

OBSERVATIONS: Many employers (203) do not have a policy on withdrawals of employment
offers. :However, did if withdrawal of an offer became necessary most employers write the candi-
dates (167) or telephone die candidates (162). They also notified, the placement office in writing
(92) of)by telephone (51). \ At the same time, many employers (73) absorbed anycosts incurred by
4;e-candidate beiause, the offer was withdrawn. Some employers' policies (52) guaranteed employ-
nicntforipecific length of time after hired if work was satisfactory.
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with. respect to your organaatiOn's lhiring policy, which of the following candidates do ryou hire?-
Types and'numbers of.Cesponics of,the organizations are shriwn below.

-t aisi acidities
ot.cuidh ate.

us. adii,

Foreign siiti Oasis wills Wink visas,

Forel 10Siisiall foiaitiPloYiseiit abroad

.0iissx.Paiicitrepuling toreien nations!:

Nuiaber of
Responses

5'St

2 4 9.

58

44-

Most surveyed, einOlOyers 'hire '-U..,titizenA-(9$96),And 'foreign nationals-withvisas (4490. Only a ;kW (10:31fYeniplOrnationals-for 'assignments OVerieas.:.

et 1,

52



to tnelollowing academic majors and
'_A ee. levels? .Absolute .frequencies- .arc listed afOr-ctiaiiiWTec,-*ith -adjusted frequencies (%)
:olkiijn,paiefitheSei. "Types or rdinkeSaie' listed 'in *On icOtO: 000!

sap* and DOISSAd-Otc.ontigeGimittatei..

toaaiWe *foe- Adefiniewihesore,Supply/ Surpyi!
rtave1

Supply/
Balance

Good Demand Thin Needed
1 2 4 5

,Acsdeatia wafts

ushicabig

ginhing.

3.0) (17.9) (25. -) (31.0) (22:27) 1135

3.516 13 78 113 135

3.659 14 a'
'62 141 )105' 147 460

3.0,) (13.2) (30:1) . (22.4) (31.3)-.

3.672 , 21 40 98 82 122. 363( 5.8) (11.0) 27.0) (22.6) (33.6)

r 1.748 I. 163 120 4 9 5' 34'1. .(47.8) (35.2) (12.9) ( 2.6)' (' 1.5)

4.782 143 47 s'..6 15 9 -248, ,
(57.7) (19.0) 014.5) ( 5.2) (' 3.6)

1.798 17t 116 47 10 7 10. 354.(4840): (32:64 -(13.8)- ( 25) .,C 2,8)
1.814 147 131 54

. 5 34.4(42.7) .(38.1) (15.7) ( 2. 70) C 1.5)
1:810 ,

138-; '.105 53 13 6' 315:C43.8) (33.3) (16.8) ( 4:1) ( 1.9) ,

Saisteeig 5cience 2.134 71 103, 72 10
(28,,S) (18.3) C26.8), ( 3.7) C 2.L 269

(17..1)" (31.7) (34..1) .C11.6) (.5) 293.

2.567 50' 93 100 34

,3.023
C 6.3) (24.1'.) 141.6) (17.2) (10.9) 3111

023 19 73 126 5?:

. .

( 7.1) (21.1) (42.9) (18.3) (10n) .3"
3.036 . 22 . 65 132 58

3.080 19 58
1

i 124-: 1 .57 31 189
( 6.6) (20.1) (42.9) (19.7) C10!7)

t
Accounting 3.197 1.3 90 152 '37 49 401( 3.2) ., (22.4) Ci7.9) (24.2) 1(t12.2)

EinancialAdministratIon , 3.346 5 58 142 In 4.4 350
( 1.4) (16.6) (40.6) (28.9) C12.6)

Mathematics,

1Phisies

AiniZeiture & Nat Resources 3.468

Motel & Institutional Mgt 3.493

9 37 57 46 59 237
( 3.4) (15.6) (36.7) . (19.4) (24.1)

7 26 96 47 53 729A 3.1) (1.1.4) (4).9) (20.5) (23.1)
4

Maketing/Sides 3.651 6' 38 '107 _81
8 7. ( 1.8) (11.6) (52.7) (27.2) (76.5). 327

Gmaal5minessAdmin 3.723 4 21 140 113
14 364

( .31 ( 5:8) (39.5) (32.4) (1131`)

3.798 3 34 30 105 - 100 332
( 9)- (10.2) (27.1) (31:6) (30.1)

3.871 6 14 7-8 - 4 8 87 225( 2.7) ( 6.23" (31.1) (21.°3) (38.87)

.1,11 Ecology

Comiteniestiona 3.922, 1 13 90 82 17 283 s.( .4) ( 4.6) (31.8) (29.0) (34..3)

4..353 2 13 46 61. 147 30'3
( .6) ( 4.2) (14.9) : (19.7) (f,0.9)

.

5-3,
far



Type of.

r;Katiiiiiie

briciaibeienei'

1.,116eral ArtalAti:a & Letters)

%Is

a

Supply and Demand of College Graduates

Mean , Lai/ Supply/ Possible , Near Adequate Supply/, SurplusScore High Densand Shortage/ , balance few More
Good Demand ThasNeeded

,....
1 2 3 4 5

462 3 631' 177 -291' .
'
( 7') ( 1:0) (1-5.8) .(21.6.) (6'0.9)

.
0 0 3. 36 47 207 293,( 0.9) 1 1.0) (12.3) 1 16.0) (70.5)

... ,

4.09

Ito*
110

,r

OBSERVATIONS:- According, to the siliveyed 'emplOiers,,, the, most, demanded,aciidemiemajors were' electrical' engineering,; engineering, 6044mi:science, .nitehiinicilcfigineci-
ingt *rid Cher-lira! respectively: ;These' are followed elOiely by the ,Other ,technicid
rni9ors. :clerk* irid edicition griduates.

a.

0

54
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Allegedly due to government regulations, organizations-have at times hired college - graduates who
Might tiot otherwise have been hired:- Indicate the extent of agrCement or disagreement of
your organization with each of the following statements. Answers arc -listed in mean score
-order. Absolute frequenciei are listed for each answer-with adjusted frequencies (%) shown in
psientheses. tr,

- t
..;

---
. AlisCers, Mean Strongly Neither Agree

_ Store Agree Agree nor-Disagree Disagree
Employment tiers 1 2 3 4 -

.,-
Thiii-is_.0 -low su li of ? 004 169 , 242-- 6f.', 30
minorities- .- (32.4) (*t.1) (.12.6) ('5.7)
Oro 'ogianiiitioa -,-. a -,
stiong -- agliMative acti 2. op 1 14-5 .231 1192 27

-PriiVar-r (27.2) ,4(44.6), 122 -..C) ( 5.1) ( 9)
Ilitisuid measures -are.
needed:to, atract ntlispti.. 1. 5? 3 132

all 90 84 42
*I.' - -' c'i (15.1) (41:5) (17.7).' (16.1L-) ,t tilli3)

. -Ciiii. _oriaTnizitin _.has -been v

stiesigthessid liYAMplement 2. 640 51 169 245 50 15
,it.., RCPC_Oo0- (19.5) (319) (46.2) ( 9.4) 2( 7.4).

k
-Theie is - a row. supply of 2* 8-17 ": 79 160 109 128
:women= (14.8)- (30-.4) (20.7) (24.3)
iror-,:oisiiigrotion has no
ipeCial training --progtarn to 2.990
enhance career
-foc*Osninhisittorities
-iiiiiiiiiiinieisuies are seeded 3. 048

. .

to ..-itLiart:Siiadirsed women
-Rising -iii-Ores have not
changed- be,cais of -govern- 3. 127
Ines11w00if .

in- our orpni ration faster
career :advancement is 3. 504
offered to women
In' ,otir organization- -taster
,career -advancement is, 3.614
offered to ininorities
To fill EEO quotas, our
orgsnizadon has had to 3.668
lov(er our acceptable man- -

dards -
Salary bonuses are offered , 3, 975
to attrace women

Strongly Row
Disagree Total

- 522
( 2.9)

534

509

530

51 526-
( 9.7)

_

. 20 E189 129 1 'IS 39 523
( 3.8) (36).1) (24.7) (27.9) ( 7.5)

41 157 123 144 50 525
( 7.3) (29.9) (230) (27.4) (11.4)

43 1:34 114 702 4.7. 536
( :3:0) C2StO) i;:si ..3) ( 7,7.7) i 11.0)

7 28 197 -231 65 528
( 1.3) ( 5.3) (37.3) (4303) (12.3)

4 2i 185 212 52 493
( .3) ( 5.5)' (37.3) (43.3) (12.7)

. ,

4 54 - , 153: 222 97 530
( .3) (10.2) - (28.9) (419) (18.3)

4 24 .' 127 PO 174 513''( .3) ( 4.6) (24.5) (36.5) (33.6)
Salary bonuses are offered .3.980 4 24 115 181 163 489to attract thittorit. 3 ( .8) ( 4.9) (23.5) (370) (337)'

OBSERVATIONS: Employe were especially concerned about the low supply of qualified
minorities, especially in the tech nd business areas. Most organizations cited strong affirm-
ative action programs as helpful in their task of locating qualified individuals. :hey also agreed
that unusual measures were needed to attract qualified minorities. They disagreed that salary
bonuses must be offered to attract qtialified women and minorities and that organizations must
lower their standards to fill Equal Employment Opportunity quotas.

5
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hatehiffigeStirany; does ydUrvorganizAiiiinantieipsite in thenumhcr of employment opportunities
IiiiiilabWfore011eigeOdentiiiitheiunurier.inf-1981? .

... '5. ,-
P ::3 -

_, 4 REL AT 1 Vt" ;ADJJSTCY -Cul
A3SOLU,TE . F.Rt'l '- 'FREO,

4*,,iii.f.C1,1*, 4... *:'
'- .......C3DE FREO' , ° (12,CT-) (PCT) ', (PCT)/

:4"C-=

--,,''''f- INC. 74r..1- 0 0.
.. ' .

..,r 1 3 . . .5 F ,),- 6 -
I N6:- Or:74 ,..

-2 -5 .-9- '" `. .9 1.5
_., . ..:.!

I.N.,c, -25ilta
,

--.,
,

3 8
. t

1.4 1,5 '3 0
:- ,

.
.. 7

: I N5(:1.-14- .. 4 '-',. 19-, 3.4 3.3 5.5
4,
s., 5 51 4.1 ri 5 16.0 .-'.

cs 1-5 It 2.T 2.8 '18.9 --s

- 1
311 55,3 57.8 '46.6s'

8 8 1.4 78.1-1,.6
A

9 , 3 -1.6 1.7 79.7 ,--s

10 -°3 16 ;31.7 91.4
11 9-, 1.4 1.5 82.9 .--,

12 8 1.4 .. , 1.3. 84.4
13 7 1.2 1.3 85.7
14 77 13.7 14.3\ 100.0

s ;

iNc Et10.

*.itEtiAIN:"-THE (SAME

724

ÔEC 2-5-4

DEC -501.34

':.14D7-27-51-100,

'NONE -HIRED

,.- NO "ANSWEFi- 0
,- 24 40 ,-slISS,ING

.:24

TOTAL 562 100.0 -- /0044
.r

, #11! AN .

VALID CASES 538 MISSING CASES 24

-.:

OBSERVATIONS: The number of summer jobs for 1981 is expected to remain about the same.
Of the- surveyed employers who hire summer students, 21.9% expect an increase in summer jobs
And 10.6% expect a decrease. It seems that summer jobs are the first to be cut if the job market
declines for college graduates.

f
1
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`1n 'your oginiUtion, what is thc average cost per.hire for new college graduates?
; .,.. .. .

Employer
-- catKOrks COST PEi' '81,-4 °

FqkfAil ORGANIZATION; 1342.20
-Accounting . 249.50
:Aerospace & Components 1438.49
Apibishiess 2238.43
Auiomoilve*Mechanical Equipment 15'05488

,tanking, Finance, & Insurance 1501,33
Chemicals, Dr4i, & Allied Products 1261.30
Communication (Radi?, TV & Newspapers), .099.30
Construction & Building Materiah Manucturhtg 14086
FAncationsl butitutithis 754.88
Electrical MicitineiY &Equipntent (Computers) 1:407-..00

OeFir"112 "OiltOmentli 16.33422
Food, !leverage Pincelsing, &Restaurants 590.64

Paper; PncOging k Allied Products 1349.10
Governmental Administration 1174.50'
Hospitals gE Health Services 916.22,
Hotels, Motels, Resorts, Cataps, Recreational Facilities 832.67
Merchandising & Related Services (Retailing Industries) .133.62
Metals & Metal Products 2049.86
Military 1127.133
Pettokiun & Allied Products 14990 .
Printing, Publishing & Informational Services 1508.00
Public Mathis (Including Transportation) 1300.31
Research and/oe.Consulting Services 1318.25
Service °mutilations (Boy Scouts, Red Cross) 999.00
Tire & Rubber

Volunteer Organisations (Churches, Peace Corps) 1400.00
Diversified Conglomerates 2200.00

Number of
Valid Case s

203
-

10

7

7

13 -

10,

2

7

8

9

11.

5

8

3

16

3

.11

0

2

COMMENTS: One organization mentioned that average costs per Are arc difficult to generalize, since
certain, disciplines are easily available locally and others are only obtained fro:1 distant colleges and
universities.

OBSERVATIONS: According to the surveyed employers, the average cost per new college hire was
$1,342. In business the cost was $1,379 in government, $1,162 and in education, $755. The costs
per hire in other organizational categories are listed above.
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Please indicate your feelings for each of the following responses about the preparation of new'college
graduates for on-campus interviews. Answers are listed in mean score order. Absolute frequencies are

.listed for each answer with adjusted frequencies (%),shown in parentheses.

Ratings of Types of Graduates -
..

Types of Graduates Mean Well Neither Agree Poorly Row_- .. Score Prepared Agree nor Disagree Disagree Prepared Total',

1 . 2 5 4 .5
. Students Wien 'meaningful .. .

," mummer eriployinent or later. 1.805 170 298 51 . .8 .0 527'aldpi'are better prepared (32.3) (56.5) ( 9.7) ( 1.5) ( 0.0)
Levet of preparedness-varlet
ikpeidistg °a interest and 2.842 111 304 97 18 'O. 53011(W:dueness of plume* (20.9) (574,4) (18.3) -( 34) A 0.0)office .
Generally well-prepared 2.261 33 382 64 ri1 , 532'

( 6.2) (71.8) (12.0) ( 9.6) ( .4)
Engineering 2.407 33 176 15n 13 6 36-3( 9.9) (46.0) (3q.2) ( 3.4) ( 1.6)
liusiness 2. 421 22' .219' 149 11 s 4- 411.

( 5.4) (53.3) (36.3) ( 4.1) ( ,1.0)
liettei Prepared than a few 2.496 35 250 100

,
40 3 11 2,81.Yeas ago , ( 6.3) (47.3) (37.9) ( 7.6) ( .9)

Available material has been , 566 23 270 158 77 4 5-32studies prior to interviews ( 4.3) (50.8) (29.7) (14.5) .8)
Level of prepaiedness varies
depdending on size and quality 2.756 47 184 158 131 , 9 .529of college/university ( 8.9) ( 34.8) (29.9.) ( 24.8) ( 1,0)

.

.Conunnaleatioa 2.841 6 59 203 17 4 289'
.'( 2.1) (20.4) (70.2) ( 5.9.) ( 1.4)

Natural Science 2.843 .5 70 296 1.; 3 305
( 1.6) (23.0) (67.5) ( 5.2) ( .2.6)

AgricmitureiNatural Resources 2.849 5 44 213 7 3 272( 18)- -(16.2) (78.3) ( 2.6) ( 1.1,)
Education 2..850 14 .

63 .207 31 6 -321
( 4.4) (19.6) (64.5) ( 9.7.) -_( 1.9)

Hainan Ea,logy 24)985 1 26 232 8 8 275.:'
( 4) ( 9.5) (84.4) ( 2.9) ( 2.9)

Students know what they 3.025 9 150 208 143. 13 529want to do ( 1.7) (28.4) (393) (27.0) ( 3.6)
Social Science 3.079 2 30 201 32 12 277

( .7) (10.8) (72.5) (11.6) ( 4.3)
LlbertaArts 3.138 1 48 197 54 20 320

( .3) (15.0) (61.6) (16.9) ( 6.3)
Memorized or corned answers are 3.214 10 ?6 211 202 14 :133given ( 19) (18.0') (3'4.6) (37.9) ( 2.6)

OBSERVATIONS: Employers believe that new college graduates are generally well prepared for
on-campus interviews and that level of preparedness varies, depending on the interest and effective-
ness of a placement office. Further, they believe that students with meaningful summer employ-
ment experiences or internships are better prepared for interviews. Employers are especially critical
of memorized or canned answers, and they alsc believe that liberal arts and social science students
are the poorest prepared of new college graduates interviewed on campus.
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you. belieVe cogegesAtniversities .should do anything to increase interviewee preparedness?

, COUNT I
Enspfoyer ROW PCT IY.ES ----' I 43 NO ANSWE "R04
categories I R TOTAL

1 1 2 I
I

. I 276 I 126 -'I 754' I 3q11
BUSINESSINOUSTR ,I. 68'.1 I 31.6 I 0 I 85.MI ,- .

2 'I 12' I 1-2 I 5'4 I 24
GOVERNMENT I 50.0 -I 50:0, 1 0 I 5.2r----,1---I : I I

3 I 21' I 21 I 174 I .42
EDUCATION. I 50.,0 I 50.0 I 0 I 9.0

1 1
COLUMN! . 306 159 .

TOTAL 65.8 - 44-42

4UMOER )F MISSING OBSERVATIONS 97

9 7 !I 465
0 '1000

C .

COMMENTS: EmployersliConimended that colleges and universities improve the prepartion of
ithdenti for lobInterviewi through dielollowing methods:

explaining interviewing procedures, proper interview conduct, and effective resume
wnting techniques (31)

- familiarizing students with companies before they interview (20)

- conducting interview role-playing to better understand interviewing techniques and career
decisian;inaking (18)

- making students more aware of their career options (7)

emphasizing the importance of keeping interview appointments because missing -them
prevents other students from interviewing, wastes the time Of employers and increases
employers' -on- campus recruiting costs (5) r

- increasing the number of career seminars and work;hops on finding jobs (5)

Additional suggestions for placement officers as reported by employers are listed below:

. increase students' understanding of "sweat and long, hours" required to be successful on
the job

- make students aware that a degree is not a guarantee to, instant promotion
) I

- encourage students to interview only with employers that seriously interest them andnot
interview with employers simply for practice

make company literature readily available to students

- assist students (including the freshman and sophomores) in identifying their career objec-
tives

- schedule interviews only for students who have researched the companies prior to their
interviews and are informed of cOmpanys' functiOns

- expand career resources libraries

- provide time for placement staff to spend more time in business to better understand
their work and needs
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'Other ell loYeri,reCommencied that f'stenliy.. think More about the career preparedness of stu-dents; an that SoineaMillerUniveriitiea,thould giie more attention and financial;support to their-plaCement iiffiees. AMither employer inggettedAhar low .demand graduates should get jobs
--through-Personnel officeliather-thanPlaCement-agencies. -, . - .

,

.- ,

OBSERVATIONS:, majority of the surveyed employers (65:8%)- indicated thatcollegeaand
universities can help 'increase an interviewee s' preparedness and potenthit'ofor employment.

so
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When recruiting` new ccillegeiraduates for emplaynient in your organization, how important arc each-
otihe following factors? Answers 'arel!sted in mein score order. Absolute frequencies are listed for
eachansWer with adjustedliequencies(%) shown:in pircntheses.

Ratings- of 'Selection Facton ..
Ref

;
ection Mean . Of Extremely Of High Of Medium Of Low . -Of No Row'lectors ." Score ' Nigh Importance Importance Importance .., Importance Importance Total

l' 1 5 i 5

.'Hosesty & Integrity 1.514 3'01 214 29 3 0(55.0) (39.1) ( 5.3) ( .5) ( 0.0)
comoucori Same 1:527 '299 207 37 2(54.9) (38.0) .( 6.8) ( .4)
Ability to get thirty done 1.53'3 2884 227 33 0(52.6) (41.4) ( 6.0) .( 0.0)
Initiative 1.551 180 232 1(51.3) (4.2.5) * 6.0) ( .2)

.. -e111`401tY 1..607 145 269 31 0(45.0). . (49.4) ( 5.7) ( 0.0)
Dependability 14.641 228 284 30 .1

(4,2.0) (52.3) ( 5.5) ( 0.0)

547'.

545.

O 548
0.p)

0
( 0.0)

0 545
( 0.0)

12) 543.,

Enthusiasm 1.672 246 231 62 2 0 548(44.9) (43.4) (11.3) ( .4) ( 0.0)
Interpenonal skills 1.709 225 262 31 3 0 549(41.0) (47e7) (10.7) t 9) ( 0.0). ,

Motivation to achieve .1.732 212 269 62 2 0 545(384,9) (4).4) (-14.4)- -1 .4.) ( 0.0)
judgment skills 1.765 190 295 56 3 0 544(340) (54.2) (10.3) ( 6) ( 0.0)
Oral consmistication skiUs 1.766 198 277 63 4 0. 542(364,5) (51.1) .(11.6) ( .7) ( 0.0)
Attitude toward work ethic 1:808 196 240 63 12 1 552(35.5) ( 50 7) (11.4) ( 2.2) ( .2)
Mattel *minas 1.835 155 311 1 67. t 1 2 546(30.2) (57:3) (12.3) ( ) .4)
Frobltm solving abilhy . 1.860 155 317 ,

7 0 544(28,5) (53.3) (11.3) ( 1.3) ( 0.0)
Intelligence 1.871 149 315 . 77 1 0 542

. (27.3) (58.1) (14.2) ( .2) ( 0.0)
Responsiveness 1.873 1,45 324 71 3 0 544(26.8) ( 59.6 ) (13.1) ( .6) ( 0.0)
Developed work habits 1.932 156 277 103 1 0 %144(28.7) (50.9) (18.9) ( 1.5) ( 0.0)/- ..

Decision making skills 1.961 131 296 98 7 2 -542(25.6) (54.6) ( 184,1 ) 1 1.3) ( .4)
Maturity 1.961 153 280 '18 8(28.1) (51.4) (18.0) ( '1.5)
Academic major 1.984 167 257 100 23

' (30.3) (4b.6) (18.1) 1 4.2)
Innovative ideas 1.987 143 254 129 3(26.8) (48.7) (?3.8) ( .6)
Emotional control 2.017 131 269 120 12(25.6) (49.8) (22.2). ( 2.2)
Flexibility 2.028 128 210 113 10(23.7) (51.8 ) (22.7) ( 1.3)

6 545
1.1)

4 551.7)
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(Continued) When recruiting college graduates for employment in your organization, how important
arc each of the following factors? Answers arc listed in mean score order. Absolute frequencies are
listed for each answer with adjUsted frequencies (%) shown in parentheses.

Ratinp of Selection neon
Mears. Of Extremely Of High Of Medium Of Low Of No Row
Score Ilies.Importance Importance Importance; Importance importance Tout

1 2

ArIliPlabilltY to available jobs 2.0111 114 280
(22.3) (52..9)

Written coannutication skills 2.080 114 286
(21.2) -- (53.3)

Personality 2.096 13T 245
(25.3) (45.3).

Courteousness 2.10i 12' 260
(22.5) (48.0)

Expertise in major field 2.115 134 235
(25.0) (43.8)

Friatiliness

Degree level and reliability

Aggressiveness

Tedmical expertise

2.142 113 272
(20.0). (49.5)

2.149 118 243
(21.7) (44.7)

2.185 102 254
(19.1) (47.6)

2.187 110 251(20.4) (46.5)
2.210 . 115 246

(22.0) (45.8)

2.223 94 266

Previous career related work 2.330
experiences

(15.6) (49.4)

87 23S
(16.0) (43.3)

.. .

. Willinpits to take exits 2 .331 74 244
nail genitals (13.7) (45.2)

Career and woe!' aspirations 2.334 77 257
well-defined (13.9) (46.4)

.
Knowledge of work expectancy 2. 370 77 218

(14.3) (40.5)

Grade Point svefaSeRnminv) 2. 411 A9 227
(12.6) (41.5)

Suitable appearance 2.453 . 59 258
(10.8) (43.7)

Locational preferences 2571 83 170
(15.1 ) (31.5)

Business 1 2.611 74 165
(14.9) (33.3)

Part-time andisumenei work 2.616 57 182
esperiences (10.5) (33.5)
Saelbe of bunco 2.630 45 183

(11.9) (33.5)
Grade point average (overall) 2:660 39 166

( 7.1) (30.3)
Williapsess to relocate 2.677 100 141

(18.5) (2(.1.2 )

3

105
(19.8)

119

(

4

24
4.5)

16

t

s

2
.4)

2

529

537
(22.2) ( 3.0) ( .4)

135 18 6 541(25.0) ( 3.3) ( 1.1)
146 11 3 542

(26.9)

143
(26.6)

( 2.0)

22
( 4.1)

(

(

.6)

3
.6)

537

146 21 0 549
(25.6) ( 3.8) ( 0.0)

167 16 9 544.(30.7) ( 2.9) ( 0.0)
169 . 13 5 534

130.0) ( 2.4) ( .9)

190 26 3 540
( 27.3) ( 4t08) ( .6)

126 36 11 537(23.5) ( 6.7) ( ?.0)
. 17? 13 0 538
(32.0) ( 3.0) ( 0.8)

182 35 5 545(33.4) (` 5.4) ( .9)

194 29 3 540
( 35.'cY) ( 4.6) ( .6)

183 32 5 554
(33.0) ( 5.8) ( .9)

212 2° t , 938
(39.4) ( 5.4) ( .4)

213. 33 5 9 47
(380) ( 6.0) ( .9)

200 3 8 10 345(36.7) ( 7.0) ( 1.8)

197 69 10 539
(36.5) (12.8) ( 3.7)

167 60 30 496(33.7) (12.1) ( 6.0)

235 53 17
-.544

(43.2) ( 9.7) ( 3.1)
20% 69 21 546

(38.11 (12.6) ( 3.8)
290 46 5 .';47

(53.0) ( 8.41 (. 1.1)

174
(32.3)

81
(15.n) (

' II .i
ii.0) -539

62



- 45...
'.(tontinucd) When recruiting' college graduateslortmployinciitin your organization, how important',recruiting'
400 each of theifollowing factori? AnsWers are listed in mean' score order. Absolute frequen les are
liitid for each sinsiVer with adkisted frequencies (%) shown' in parentheses.

Ratisip of Silt:clime radon,ielettioa Wan Of Extremely Of Hum tit Medians Of LowFactsitsr . Score High Importune lnsgiortaace ,importance Importance ImIsfortoance footwal.

--- 1 4 S .4 i
.,

..Kaiftiledge Of work 2.711 42 157 243 _6-91- 8 537 "'
."." ati411314ka ( 7..5) (29.1) (4148) (12.8) ( .1..5), , .

Sociability 2:755' 54 148 234 ." 70 29. 53 9.
(10.4). (27.5) (43.4). (13.0) ( 5.4)

Credential Elk 2.782 38 158 239 74 20 - 533-
( 7.1) (29.6) (44.8) (14.4) ( 3.9)

.Consiter,Scietsce '2. tlO 9 ' 63 131. 1.75, 91 ., 59 487Counework i12.9)(26.8) (35.8) (16.6) ( 8.0)
, - -Familiarity with proresiional 2.821 23 155 253 83 12 526 -°PUN'S . ( 4.4) (29.5) (48.!) (15.8) ( 2.3)

CoMmunicatioa Skills , 2. 866 42 131. 178 . 88 .32 471
.( 3.9) (2.7.8) (37.3) (18.7) ( 6.3)

Management Skills 2.888 .32 125 215 81. .27 480
( 6.7) (25.0) (44.8) (16.9) ' ( 5.6)

.

Class ranking . 2.723 20 133 778 101 15 547
( 3.7) (24.3). (50.9) (18.5) ( 2.7).

' I

Appropriate establishment 2.948 39 . 136 215. 115 35 5411;4% Jriews/lifestyles ` ( 7.2) (25.1i ( 39.7) (21.4) ( 6.5)

Recommendationi from 3.035 40 ' 130 '' 199 127 51 54'7former employers (summer and/oast-time)
( 7.3) (23.8) (36.4) (3.2) ( 9.3)

Markal status of candidate ' 4.463 4 18-

rk 3.199 17 81 199 132 39 467( 3.6) (17.3) 1 (42.6) (24.3) ( 8.1)
-'. .(.1

minoA 3.228Academic minors) 19 74 242 179- 27 540s. ( 3.3) (13.7) 44.9) (33.1) ( 5.0)
.

Undentinding of Americus 3.260 13 75 156 149 .46 539
.

.economy ( 2.4) (13.9) (47.5) (27.6) C 8.5)
.i..378

unrelated to caisdidates career goals ( . 7) ( 11 .0 )
290 187 45 547Work experiences 5 50

(49.7) (34.2) '( 8..2)

Student teaching 3.767 43 .7
31 10'4 141 179 498

( 8.6), ( 5.2) (20.9) (28.3) ( 35.9)

( Publications 3.774 9 33 149 : 221 120 540( 17) ( -6.1) C2.7.6) (42.4) (22.2)..

Ministers' References 4153 3 21 91 188. 224 528
( 9) ( 4.9) (17.4) (35.6) ( 42.4)

Politicians' References 4.274 4 17 65 185 235 524
( .3) ( 3.2) (12.4) (39.2) (48.5)

Race of canaidate

k

5
( .7-) ( 3.3)

Race of canaidate 4.493 .9 19
( 1.7) ( 3.5)

4;5234;523

540

535'4 14
( 1.1) ( 2.4)

4

3'

5
(10.2)

109
(20.3)

- 53 -79
.

( 9.8) (13.9)

51 87
( 9.5) (16.3)

352 533.
Markal status of candidate ' 4.463 4 18- 55 109 352 533.

( .7-) ( 3.3) (10.2) (20.3) (65.4) 4

4.493 .9 19 - 53 -79
.

3E1'4"
( 1.7) ( 3.5) ( 9.8) (13.9) ( 71.1)

(65.4) 4

3E1'4"

( 71.1)
4 14 51 87 377

( 1.1) ( 2.4) ( 9.5) (16.3) (70.5)
377

(70.5)

540

535'



A

OTHER FACTORS: Employers noted ,severid factors which were important when selecting
prOsPeetive employees. These included-stability in school work, willingness to learn, ability to
take directions, ability to accept. critiOnn, leadership, patience, poise, self-confidence, tolerance,
willingness to.Work on merit not seniority, reality serselogici attendance record, understanding
.or management,-idaptability to hard physital work, andbuman-relations skills. Some employers
mentioned thiteeitain factors were`more importint in particiilaijobs than others.

OBSERVATIONS: When recruiting new college graduates for employment:employers were .
especially interested in-:indiiiduals with-- honesty and integrity, common sense, an ability to get
things done, initiative, and.'reliability.-:-Of least impoitint were sex, race, and marital status of'
candidate.. The candidate's major grade point average ranked s39th,on the list of 69 factors and
overalfgrade point average ranked 45th. 'Work experience ranked ;35th.

O

64

6
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each Ol,the'-following problems when recruiting new college graduates for eni-
Piiiknientiin your organization? Antwers are- liste& in .mcan score order. Absolute frequencies are

iacItaiiivier with adjusted frequencies_(%) shown in parentheses.

v Ratiap of Recruiting Difficulties
Wan '- ,, Of Eatirentely Of Iligh Of Medlin. Of Low Of No Row'',

1"Civit4!iplfficoitiis, Score Nigh Importance Importance importance Importance haportapce Total --,,

ria.#44100ed recruits 1419 43 187(34.5)
1findiniqualified Minorities 1.953 223(41.51.
Gniipititionlor outianding 2.157 .. 135
new college graduates (25.5)

Mania with acceptable
. .

Iliferlogrria $918
2.221 . 91

(15.3)
'. Ilidingreensiti -Willie *oals match 2 2 91 8,9'

'.- .'....0e oiganisatioieigOals- (164).
Finding *Petty prepared recruits 2.297 R9(16.7)
'Fill46414ufkined woo!** 2.343 153

(25.0)
*lading motivated college graduates 2.5 05

8(16.0)
Finding qualified handicappers 2.5,8,0 114

(21.5)

Vacascies at the thni Of contact 2.603 89
(16.6)

`Finding recruits with general 2.647* 42 ..
. sense of baldness ( 7.9)
Convincing recruits to relocate 2.651 93
ragroPhicsaY (17.4)
Student knowledge about career 2.657 46

.` opportunkies , ( 8.6)
Orignsisation's idendty 2.678 71(13.4)
Finding qualified new college
graduates within our starting 2.682 96
compensation constraints. (17.9)
Opportunity for further academic work 2.739 7814.5)
Competition with larger oryitalzations 3.042 31

2 3 t 4 ..

242 SO 23 10 542='.(44.6) (14.R) ( 4.2) ( 1.1)
195 79 33 19 :537.( 34.5) (14.5) ( 6.1) ( 344) -

-225° 134 2,7 10 53.4.;(.42.1) (25.5) ( 5.1) . ,(41'.9)
280 131 32 5 539.!(51.9) (24.3) ( 5.9) ( 9)

,252 156 35 6 53.t.(45.9) (29.1 ( 6.5) ( 1.1) ...,.,..,a..
'234 177 26 6 51i):,

(44.0) (33.3) (. 4.q) '( 1.i1)

188 129 57 24 . 53
(35.4) (24:3) (10.7) T 4.5)

201 .163 72 17 53,...'";

(37.3) (30.?) (13:4) ( 3.2)

151 131 76 45(30.3) (25.4) (14.3) ( 8.5)
185 147 82 34 50-(34.5) (27.4) (15.3) C. 6.3)
198 218 61 16 5 35't'..

(37.0) (40.7) (11.4) ( 3.0)

.159 162 86 36 536.
(29.7) (30.2) (16.0) ( 6.1)

185 232 59 16 53r,
(34.1) (43.3): (11..0) ( 30)

162 189 85 24 531-.(305) (35.6) (16.0) ( 4.5)
,

142 154 102 31 555
(26.5) (304,7) (19.1) ( 5.9)

1111 164 91 43 537'
(30.0) ( i0.5) (16.1) ( 8.90)

121 213 123 41 529
( 5.9) (22.9) (10.3) (23.1) ( 7.8)

OTHER PROBLEMS: Employers suggested that other recruiting problems prevail too. These
include the difficulty of finding graduates who do not feel their degree means they know it all,
attracting a full schedule of candidates when they interview on campus, and finding recruits with
enthusiasm for their industry. o

OBSERVATIONS: According to the surveyed organizations, the most important problem when
recruiting new college graduates for employment was finding .qualified recruits. Next in impor-
tance was the difficulty of finding minorities and of being competitive in attracting outstanding
new college graduates. The least serious problems were convincing candidates to relocate geo-
graphically,, meeting compensation CApectations of qualified new college ga-diates, competing
with larger organizations and providing the opportunity for further academic study near an
organization's location.



if individuals, of their own free will, use a detachable photograph on their resumes, would it enhance
their chances for employment in your organization? Absolute frequencies are shown for each answer.

,

RELATIVE ADJUSTED . OM
A3SDLUTE FRED FRED FREDAnswers CODE FRE) (PCT) (PCT) (PCT)

YES 1 44 7.8 9.6 9.6
NO. ',

2 .. 372 66:2 81.6 41.1
UNDER SOME CONDITION 3 to) 7.1 8.8 100.0
NO ANSWER 0 106 18.9 MISSING

TlIAL . 562 100.0. ,100.0
MEAN 1.991
VALID CASES 456 MISSING CASES 106'

OBSERVATIONS: Employers generally reported that individuals, should not volunteer to usedetachable photographs on their resumes. In fact, the response was 81.6% "rio", 8.8% "under
some conditions," and only 0.6% "yes" regarding the recommendation of photographs. How-
ever, employers' comments suggested a stronger- support for then. Some employers mentioned
that photographs helped them remember cantlidates bitter (8), identify, minorities and womeneasier (8), and notice,distinguishing resumei. Thus making applicants.caper to.remember by, facethan by resumes, showing: neatness, exhibiting' a good appearance, helping attractive individuals,
and being especially helpful in occupations dealing with peciple where role models and appear-ance are important.

On the contrary photographs were reported discarded or returned by some employers when-they
received thein, and in some cases were considered detrimental by others. Because of EEO regula-
tions disallowing photographs, one employer expressed fear of them.
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When. college graduates sire considering several job offers, how impOrtant (in your opiiiion) arc the
following factors in selecting one organization over another? Answers arc listed in mean score order.
Absolute frequencies are lined for each answer with adjusted frequcncies (%) shown in parentheses.

:Job Selection Meanfuton Score

Naturcofjob 1503

Promotion potential 1.730

Personality of employing organisation 1 .876
.,

Visit orpsizatio. 1942

Organisation's Image 2.0 44

Quality of interviewer 2136
.

starting salary 2.241

GeOgIsphical location .2 . 25 0

,Orianliation's goals/objectives 2.275

Organisation's inking Prottant 2.328

Employee benefits 2.619

berigaphical mobility 2.546

Ratings ofJoh Selection Factors

Of Extremely
High Importance

I

266
(48.2)

Of High
Importance

2

"245
(44.4)

Of Medium
Importance

i
36

( 6.1)

Of Low
Importance

4

4
,.7)

120 267 . 53 8 ((40.1) (48.6) ( 9.7) ( 1.5)

,154 ' 318 68 6(28.1) (58.0) C12.4 ( 1.1)
169 266 94 18(30.7) (48'.5 (17.2) ( 3.3)
121 293 124

9(22.1) (53.5) ( 22..;)) C ..6).
104 292 123 23(19.1) (53.6) (22.6) ( 4.2)

, 94 244 187 19(17.3) (44.9)- (34.4) ( 3.5)

Of No Rove:
Importance Total

5

1 552;
( :2)

1 54 !'),2)
2 54ft

( .4)
2' 548

( .4)
1 548

C .2) ..'
3' 545

( .6)
.........., 0 544

( 0.0)
.....-e-U 202 183 - 39 1(36.7) (33.2) ( '7.1) C .2) 552(22.9)

, 109 227 173 36 5' 55.0(19.8) (41.3) (31'.5) '(' 6.5) ( .9)
91 235- 110 35'-' 7 548(16.6) (42.9) (32.8) ( 6.1) ( 1.3)
57', 174 2 42 73 3 549.(10.4) (31.7) (44.1), (13.3) ( .5)
53 175 238 70 -9 5459.7) (32.1) (43.40 (124) ( 1.7)

Opportunity for further aatdcmic work2 684 31 199 2 4 0 75 5 5525.6) (36.1) (43.6) (13.6) ( 1.1)

OTHER FACTORS: According to the employers surveyed, college graduates should also be
concerned about the individuals with whom they will be working and the personal chemistry
between themselves and the employing organization.

et

OBSERVATIONS: When college graduates are considering several job offers, surveyed employers
rated the nature of the job, promotion potential, personality, of the employing organization, and
the visit to the organization to be the most important factors for candidates to evaluate. Least
important were the opportunity for further academic work, geographical mobility, and employee
benefits. Surprisingly, starting salaries were seventh on the list of 13 factors.
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How important arc cult of the following sources for recruiting new college graduates) Absolutefrequencies arc listed for each answer with adjusted frequencies (%) shown in parentheses. 2

Ratings of Volutes for New College Graduates
Mean - Of Extremely Of Ili* Of tdedbinsSources Score High Importance Importance , Importance

1 2 ' 3
Competency of college placement 1.085 lai 256 . 91setykes

(34.1) (46.6) ( 1 6)
Direct referrals from college 2.209 115 242 153staff/faculty

_ (211) (44.0) (27.8).
Atlanta from current employees 2.270 101 240 190of your organisation (18.4,9) (41.9) ( 32.8)
Cooperative education programs 2.512 112 17.4

. 159
(20.5) (31.9) (29.1)

Internship programs 2552 '94 - 235 133..,

(17.3) (38.0 (24.5)..
'

Su/m/s Employment 2.401 87 18 lbl(15.9) (34., ) ( 29.5)
Write-Ins 2.816 42 142 .50

( 7.7) (2t).9) (45.5 ).
.Part -time employment 4 2.883 52 152 1147

( 9.6) (28.2) ( 34.7)
Responses from want ads 2891 53 193 158

( 9.9) (23.3) ,31.8)
WaliOns 3.097 23 96 1519

( 4.2) (1Z.6) (ii'f:.q)
.Cam, fairs 3.167 28 119 192( 5.2) '1(21.7) ( 35.4?

Professional journals 3.369 13 0 93 17.i
. ( 3.6) (17.4) (32.4),

102\Job listings with employment 3.806 11 56agenda
( 2.6) (10.3) - (18.7)

(

(

Of Low Of No lbrw-Importance Importance Togal

4 3
/

. I

12 3
2.2) ' ( '3)

39' .o7.1) ' ( 00)

.54;.,
.1

-556
- ..

33 .. 1 54914( (.Q) ( .4) 1

73 21 5431(13.t) ( 5.3)
-..

. 6 7 14 1. 542.(12.4) ( 7.7)
.,

79 '32 545(1'4.5) ( 5.9)

105 10 549(19.1) (, 1.g)

103 45
(19.1) ( 8.3)

92 54
(170) 10.3)

147
(27.0)

145
(27.3)

17n
(.#1.8)

2'24
(41.3)

Unsolicited referrals from employ- 138 4 17 87 229meat agenda
) 3.1) (160) (42.0)

539.

540''
a, .1

.r q g4.i-,1
(. 404)

57 5431
( 10.5)

79- 5341:1
( 14.8)

150 5461'
( 27.5)

238 545:
311.2)

OBSERVATIONS: Th best reported source for recruiting new college graduates was competentcollege placement sere cs. This was followed cli sely by direct referrals from college staff/faculty and from curt nt employees of the organization. Also mentioned in order of importance-were -cooperative education programs, internships, summer employment experiences, write-ins,and part-time employment. Least important for recruiting new college gracluatet were referralsfrom employment agencies.

6.8
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'To what extent arc the folloWingfaCtors cited as primary reasons for college graduates leaving your
organization within the first two years? Answers are listed-in mean score order. Absolute frequen-
cies are listed for each answer with adjusted frequencies (%) shown in parentheses.

Ratings of Reasons for Leaving Organizations
Reasons fot Mean Always Ros04Laidig - Scoie Almost Always 'Usually Sometimes Seldom Never/Rarefy Total;

1 2 3 4 f,_.

':.letterjcib offer 2.363 , 113 187 165 .44 17 52fi-(21.5) (35.6) (31.4)_ ( 8..4) ( 3.2)
.Not lible to atbpt . 3.332 -74

( 1.7)
Jib transfer ofspouse/partner 3.353 4

( 1..3)
. Employee does not mat standards 3.356 10

( 1.9)
nmpl oyee not motivated 3.517 4

.8)
5.563 4

( 4.8)

5.675 4

( 8)
beaked transfer within organization 3.720 1
wot likely ( .2)
Ts:emanated/fired 1. 3.$104 3

Not qualified for job

Fmployee misinformed on job
requiranerts

( :))

69(13.2)
52

(10.0)
53(10.2)

239
(44.3)

9:1
(50.1)

241
(4:.;.;" '

167
(31.q)

148
(24.4)

177
(33.9)

47
( 9.0)

-3:_!'
(10.10)

'41
( 7.9)

39 - 236 171 66
( 5. .)) ( 4:i.4) (33.6) (13.0)

33 232 167 '83
( 6.4) (-44.7) (32.2) ( 16.,0)

23 134 201 93
.( 5.4) ( 37.3) (38.7) ( 17 1)

18 19.3 213 90
( 3.5) (37.8) (41.1)c (17.4)

13 152 261 86
( 2.5) (2q.9) (50.7) ( 16.7)

524';

521

522:

-509';

52
518'
, .

515

3.833- 2 94 121 273 96 520.4) ( 3.4) -(23.3) (52.5) (13.5)
4.071 1 3 193 263 149 514-

. ( .2) ( :6) (1.9.? 8) (50 7) ( 28.7)
Education not suited for job requirements 4. 171 : 1. 4 54 303 154 521-( .2) ( .8) (10.4) (5c11) (296)

OBSERVATIONS: As- the primary reasons for college graduates leaving their organizations
within the first two years, employers cited better job offers, the candidate's inability to adapt to
the employer's situation, and the job transfer of the spouse/partner. These were followed closely
by the employee's inability to meet work standards, motivation, a pending marriage, and preg-
nancy. Less often cited were the desired transfer within an organization not being likely, the
employee being terminated/fired, the employee not qualified for the job, the employee misin-
formed on job requirements, and the education of the employee not suiting the job requirements.
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How can employers and universities/colleges cooperate to increase the effectiveness of college recruit-
Ment?

SUMMARY: Employirs stressed the nccd for Unproved. communication with colleges/univers-
ities, especially to better understand each other's operations. They were, however, generally
pleased 'with the services provided by college and university placement offices. When arranging
interviewing schedules, they encouraged:proper screening of applicants to be sure that only the
apprOPriate ones were placed -on employer schedules. Employers recommended programs to
MakestUdenti:more, aware of real life and working, conditions outside the campus. When arrang-
ing-,eaieer seminars and workshops, employers- suggested early notifieition so they could both
interview and ,attend the program during one visit to campus. Employers also recommended
the availability ofprescreennglists, encouraged better contact between college/university faculty
and their- offices, noted ..heir availability as guest speakers for classroom presentations and career

encouraged better preparation of.students'for interviews and recognized the need to better
assist candidates in'identifying their eareergoiii and developing resunies..

In a few wordP, what advice would you give to freshmen or sophomores on choosing a career?

OBSERVATIOIJS: Regarding career advice for freshmen and sophomores, the predominant
recommendation of employers focused on the need for better career decision-making. They
recognized the crucial need to better assist students in determining their interests, likes and
dislikes, abilities, aptitudes, employment possibilities, and specific career objectives, Thcy
suggested that students investigate occupations in several career fieldi by interviewing currently .

employed professionals- and consulting placement coungelors regarding job specifications and job
market conditions for their areas of interest.

Foil:Awing this self-analysis and career inforMation research process, employers recommended
that Students acquire summer/part-time work experiences to "test" their career goals. Employers

'also ,stressed that students consider pursuing a strong .technical undergraduate background- be-
cause the delnand for these technical academic majors in the market place is so high. Employers

'emphasized the importance of students working harder than others to become better qualified
than ,most candidates in their career field. In addition, they repeatedly mentioned that under-
graduates contact their placement offices early and extensively use them rather than employment
agencies.
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In a few words, what advice would you give to juniors or seniors on job search strategics?

COMMENTS: For advice to juniors and seniors on successful job search strategies, employers
suggested that these individuals obtain summer or part-time employment in their chosen fields.
Researching career opportunities and interviewing with several organizations was recommended.
As much as possible, individuals should know the organizations they are interviewing. Further,
they should interview as early in their senior year as'possible and have specific career goals deter-
mined. Using Placement Services, reading the COLLEGE PLACEMENT MANUAL, making
campus interviews, and writing letters of application to nonvisiting companies were also recom-
mended as excellent job hunting efforts. Also, individuals should giveary time and effort neededjas well as hard work to their job hunting. In the end, they will be properly rewarded. Also
recommended wcre individual interviews with selected employers who visit their campuses.Students should decide their career goals before interviewing, study the employers who are
visiting their campuses, and interview with thosc that match their career goals. Candidates should
6p honest and straight-forward. It is hoped that students will soon bury the "me" generation of
mediocrity. Making as many direct employer contacts as possible was also suggested. Appro-
priately preparing for interviews, dressing heady, aid looking sharp were also encouraged.

A positive mental attitude was another desired factor. To be successful, individuals should be
personable, keep their options open, be confident, a hard worker, be able to sell their assets, and
possess an academic degree with several option's'. A double major would be preferred. Know
themselves. Know the system. Be patient. Be selective. Being sincere and do not use companyinterviews fot practice.

Using placement offices was especially recommended. Students should keep in close contactwith placement advisors, follow all leads, review company literature and brochures, and attendcareer fairs
k

Work experience in your chosen field of study and campus interviews with several organizations,if possible were desirable. By starting career planning early and working in summer or part-time
jobs, an individual should be able to decide early and specialize in a field of study that will yield
good opportunities when they graduate.

Establish realistic goals and start your job search early. By knowing your strengths and weaknes-
ses, you should be able to match job opportunities with your strongest abilities. Be as specific as
possible about your skills and goals. Then interview with as broad a,range of employers as possi-
ble to know as much as you can about available career alternatives.

OBSERVATIONS: Gnerally, employers advised students to start their career planning early, get
as many career related work experiences as possible during their collegt. years, and just be them-
selves. Common sense, honesty and hard work arc characteristics they seek in the selection of
prospective employees. These responses corresponded closely with the most important recruiting
factors-mentioned earlier in this;report.



. A -

A Daniels Midland Company
Abraham & Straus
Aetna Casualty do Surety.
AIR Products & Chemical's Incorporated
Albany InteinatiOnal Corporation
Albion Milliable Division
Algonac COMMunity Schools
Allegan Central Hospital'
Allis Chalniers Corporation
Alpena PublieSchools
Aluminum Company Of America
American Fletcher National Bank
American Agricultural Products
American Copper & Nickel
American Cyanamid Company
American Electric Power
American-Express Company
American Hospital Supply Corporation
Amoco International Oil Company
Ampex Corporation
Amway Corporation
Anchor HOCking Corporation
Anderson Slietzke & Company
Anhanier Binch Incorporated
Ann ArboiPOblie Schools
Applicition'Engincering Corporation
Applied Physic's Laboratory
Armco Incorporated
Armstrong Machines
Arthur Andersen & Company
Arthur Young & Company
Arvin Industries
Atlantic Richfield
Autonctics
Avco International Service Division

- B -

B Altman & Company
B F Goodrich Chemical Company
B F Goodrich Company
Ball Corporation
Baltimore County Board of Education
Bamberger's New Jersey
Bangor Public Schools
Bank of Coriimonwealth
Bankers Life Company
Banquet Foods Corporation
BASF viyandotte Corporation
Battle Creek Public Schools
Bausch & Lomb
Bay City Public Schools
Baylor College of Medicine
BDM Corporation
Becton Dickinson ,

Beech Aircraft
Beldon Corporation
Belks Stores Service
Bell & Howell Company
Bell Laboratories
Bendbc Corporation
Bendix Aerospace/Electronics
Benton Harbor Public Schools
Berrien Springs Public Schools
Big Rapids Public Schools

EMPLOYERS RESPONDING TO SURVEY

Birmingham School District
BJ Hughes Incorporated
Black & Vcrtch
Rloom Engineering Company
Bloomfield Hills Schools
Bloomingdale:
Blue Cross /Blue Shield
Boeing Company
Boise Cascade Corporation
Bonne Bell
Booker Association Incorporated
Bore! Restaurant Corporation
Borg Warner Transportation Equipment
Boston Edison
Bridgeport-Spalding Schools
Broad Corporation
Brockway Glass
Brown Derby Incorporated
Buffums
Bultenir. Mick & Drildge/Bultema Marine

Transportatior.
Bunker Corporation
Burlington Northern
Burrmighs Corporation
Byron Jackson Pump

C -

Cahill-Stone Incorporated
CAI
Cain -Sloan Company
Calgon Corporation
Califon, ia Institute of Technology
Camp Fire
Cargill Incorporated
Carolina Power & Light
Carpenter Technology
Carson Pirie Scott
Caterpillar Tractor
Cenex
Central Illinois Public Service Company
Central Soya Company Incorporated
central Trust Company NA
Cessna Aircraft
Champion International Corporation
Charles Stark Draper
Checkirs Simon & Roane
Chemical Abstracts
Chesaning Union Schools
Chevron USA Incorporated
Chicago Board of Trade
Chrysler Corporation
Chubb & Sons Incorporated
Chubb Group of Insurance Companies
Cincinnati Bell Incorporated
Cincinnati Gas & Electric
City of Los Angeles
City of Milwaukee
Clark County School District
Clark Division Dresser Incorporated
Clarence David & Sons
Cleveland Electric Illumination
Cleveland Pneumatic
Clorox Company
Coastal States Gas

Coldwater Community School"
Colt Industrial-Steel Division
Commonwealth Association
Comtcc Incorporated
Connecticut General Life
Consolidated Aluminum
Consolidated Edison
Consolidated Natural Gas
Consolidated Rail Company
Continental Restaurant Systems
Coors Industries
Cordir. Dow Corporation
Cordis Corporation
Core Laboratories .
County Seat Stores
Cray Research Incorporated
Croswell-Lexington Public Schools
Crowe Chizck & Company

Dames & Moore
Danners Incorporated
Datapoint Corporation
Dataproducts Corporation
Davey Tree Expert Company
Davison Community Schools
Days Inn of America
Deere & Company
Dckalb Agrisearch
Deloitte Haskins & Sells
Detroit Boy Scouts
Detroit Edison Company
Detroit Police Department
Detroit Public Schools
Dexter Midland
Donnelley-Mirrors
Dow Chemical USA
Dow Corning Corporation
Dresser Industries

E E & G
Easter Seal Society
Eastman Kodak Company
Eaton Corporation
Eau Claire Public Schools
Embasco Services Incorporated
Eby Martin K Construction
Eli Lilly & Company
Elkhart Community School District
Ellerbe Incorporated
Employers Mutual Companies
Energy Cooperative
Ernst & Whinney
Excel' Indiistries Incorporated
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14,1eR.Lizirus kompany
Fairehild.Republie
Fairfax C.oinitypOlie Schools

FiliniCreditAilMinistration
liiteiskilighWay Administration
'Federal Internationsd,Credit
.rFedenil Mogul COrPOration
Fenia Corporation:
".Fergliticin Ferguson H K Company
Fidelity Union Life

izielderest Mills
Fifa:A:Orkin ItanksCorporation
nirsi federal Saiings of Detroit
-Fiat Financial, roup
. First NatiOnal pthik of St Louis
Fileher & Porter,Company
FlintkOre Company
:FlOridi'Stee: Corporation
.FlueorEngineering & Construction Company

Fitt CorPOrariiiii Chemical Group

TOM Ei1 4440 4"
Ford MO L*ConPany
'FOrMatiiiiiliinorporated
Fciiter.Forhei Glass

''POWlerville Community Schools
FOx & Company
ifincboro
Fremont Public Schools
Furnas Electric Company

G -

GardnerDenver Company
General Motors Corporation
General Telephone Company Illinois
General Telephone Company Wisconsin
General Automation
General Atomic Company
General Electric Company
Georgia-Pacific Corporation
Gerber Products Company
Gitleli Associates
Gilbert Robinson Company
Goulds Pumpi Incorporated
Grand Ledge Public Schools
Greyhmind Corporation
The Ground Rciund
GTE Sylvania Incorporated
Guardian Industries

- H -

C Prange CoMpany
H P Hood Incorporated
Halliburton Services -

'Harninermill Paper Company
Harris CorporationDate

'Hart Schaffner Marx
Itartford Steam Boiler
Harvard, Inditstries
Hawaii Depaitmerit of Education
Hazel Park Public Schools
Heinz *USA '

SS'

Ilenricis Restaurants
Henry Ford Hospital
Herman-Fninkel Company
Herman Maclean & Company
iler11111:11'Millpr Incorporated
Hewlett-Pailiard COmpany
Hilshire Frria,Company
Ilebirt Corpoiation
Holley Ciirbitrator
Honeywell Incorporated
Hooker Chemical Company
Hopper Associates
Hortoraturseries
Host Enterprise Incorporated
Howard Needles Tiunmen Bergendoff
HBR Singer Incortiorated
Hughes Aircraft
Hughes Tool
Huntington Nitironal Bank
Hurley Medical Center
Hygradc Food Products
Hyster Company

IBM Corporation
Icermanjohason Hoff
Illinois Central Gulf Railroad
Illinois Agricultural Association
Illinois Department Of.TransportatiOn
Illinoii EnvirorimentalfroteCtion'Agency
I Magnin & ComPany
Indiana Farm Bureau COoperative
Indiana & Michigan Electric Company
Induction Procesitquipment
Industrial National Bank
Inland Steel Company
Interior Landscape
International SysteM
Interpoint Corporation
Interstate Motor Freight
Interstate United
International Mineral Cc Chemical
Iowa Department of Public Safety
Iowa-Illinois Gas & Electric
ITT Aerospace Optical Division

-J

j Hancock Mutual Life
j Walter Thompson Company
j E Sirrine Company
j Riggings Incorporated
J W Knapp Company
Jacobson Stores Incorporated
Jefferson County Public Schools

(Colorado) ,

Jefferson County Public Schools
(Kentucky)

jenison Public Schools
jenos Incorporated
j ohns- Manville Sales Corporation
jorclui Marsh Florida.
j oskes of Antonio

I

K -

Kalamazoo School District
KCL Corporation
Kearsley Community Schools
Keeler Brass Company
KendiliCompany
Kenner Products
Kenosha School District
Kerr MeGee Corporation
Key-State Bank
Kimberly Clark Corporation
KMart Interposes
Kraft Research & Development
Kurt Salnion Association

-

Laingsburg Cominunity Schools
Lake Odessa Public Schools
'Lansing Board of Water & Light
Laventhol& Horwath
Lawrence Liver Laboratory
Lear,Siegler Incorporated
LettuceEntertain You
Lincoln Electric Company
Lincoln Public Schools
Little Caesar Enterprises
Litton Industries Products
Lockheed Missiles .
Lord & Taylor
Lyle Hepfer & Company PC

- M -

Majers Corporation
Management Information
Manchester Union,37
Manufacturers Hanover
Manufacturers National Bank Detroit
Mirblehead Lime Company
Miirianries ° .

Marsteller Incorporated
Martin Marietta Corporation
Mason City Community Schools

. May D & F
McCafferty And Hogan
McDonnell Douglas
McDonnell Douglas Astronautics

Company
McGraw Edison Company
McGraw Edison Power
MiLouth Steel Corporation
Mead Johnson & Company
Meijer' Thrifty Acres
Mellen Seal & Pivoz
Mennonite Centennial Committee
Menominee Public Schools
Mental Health Center
Mercantile Trust Company
Merck & Company Incorporated
Metcalf & Eddy Incoprorated
Metro Edison Company
Michael Reek Hospital
Michigan Bell Telephone Company
Michigan City Area Schools
Michigan Department of Highway

Transportation



Michigan Depirtment of
Natural Resodrces

Michigan Depirtment of Public Health
Michigan Hospital Association

Service Corp
Michigan National Bank
Midland Public Schools
Midland Ross Corporation

National Casting
Midtown Cafe
Millhouse & Ho laly
Milwiaikee Public Schools
Mitre Corporation
Minnesota Department of

Personnel
Mobil Oil Corporation
Moore Business Forms
Moorman Feed Manufacturing

Company -

Mostek Corporation
Motorola Incorporated
Muirfield Village Golf Club

N W Ayer ABH Internatior-'
Nathan Ett Shewath
National Bank of Detroit
National Bank of Jackson
National City Bank
National Security Agency
National Starch & Chemical
Natural Gas Pipeline
Naval Civilian Personnel

'Naval Ship Weapon System
Naval Weapons Center
Navy Recruiting Commission
NCR Corporation
NCR COrporation Engineering &
Manufacturin

NCR Corporation Micro ,
Electronics -

Neiman Marcus
Nekoosa Papers Incorporated
New Orleans Public Schools
Nei, York CoOperative Extension
Newaygdpublic Schools
Newport News Shipbuilding
Northern Indiana Public Service
Northern Natural Gas

-O-

Oakland Press
-Official Airlines Guide
Old Kent Bank & Trust
Olin Corporation
Oinark-Industries
Oscar Mayer Company
Olen Drug Incorporated
OtaegoPublii Schools
Owens Corning Fiberglass
Owens'Illindis Incorporated
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PA State Civil Service Commission
Pacesetter Bank & Trust
Par Corporation
Park District of Highland
Pltrker Hannifin Corporation
Paul Revere Lifc Insurance
Peat Marwick Mitchel.
Penn Mutual Life Insurance
Penntax Advisory Group
Peoples Gas Light Company
Peter Kiewit Sons
Philadelphia Electric
Philadelphia Naval
Phillips Petro Company
Phoenix Mutual
Pillsbury Company
Pinerest Christian Hospital
Pittsburgh National Bank
Planning Research Corporation
Plante and Moran
Polaroid Corporation
Port Authority of Nev York
& New Jersey

PPG Industries
PRC Consoer Townsend Incorporated
Procter ac Gamble
-Professional Service Industries
Public Service Indiana
Pullman Trailmobile

-Q

Quality Farm & Fleet

- R -

R R Donnelley & Sons
Racal Milgo Incorporated
Radian Corporation
Radisson Hotel
Ralston Purina Company
'Rand Corporation
'Red Lobster Inns
Rebmann Robson Osborn & Company
Reliance Electric Company
Ren Plastic
Republic Packaging
Research Triangle Institute
Reynolds Metal Company
Rich's
Richardson Merrell
Richman Gordman Stores .

Robert E McKee Incoprorated
Rochester Community Schools
Rockwell International
Rosemount Incorporated

-S-

S C Johnson & Son incorporated
Saga Corporation
Saginaw School District
Saint John Hospital
4amsonitc Corporation
Santa Fe School District
Sargent & Lundy Engineering
Schippers Kintcr Robertson
Scott Paper Company
Scovill Incorporated
Seaboard Seed Company
Sealed Power Company
Shaker Heights City Schools
Shell Companies
Shillitos
Simplex Timc Recorder
Simpson Industries Incorporated
Social Security Administration
Softech Incorporated 4

Southern Bell Telephone & Telegraph
Southern Railway
South Redford Schools
Southwestern Company
Southwestern Public Service
Sperry New Holland
Stauffer Chemical
Steclease Incorporated
S.okley Van Camp Incorporated
St Regis Paper Company
Sunbeam Corporation
Sunbeam Plastics
Sun Company Incorporated
Sunstrand Corporation
Supc.ior Electric
Sybra Incorporated
Systems Research Incorporated

- T -

Technology Incorporated
Technomic Consultant
Tenneco Automotive
Tenneco Chemicals Incorporated
Tenneco Oil Company
Texas Electric Service Company
Texas Utilities Service
Thiokol Corporation Wasatch
Thomas) Lipton Incorporated
Timken Company
Topeka Shawnee D501
Touche Ross & Company
Town & Country Fashions
Transco Companies
Travenol Laboratories.
Troy School District
Turner Construction
Tyler Refrigeration



- U -

Uarco Incorporated
UGI Corporation
Union Oil of California
United Engineering & Construction
United NuclearCorponition
Univac Data Processing Division
Universal Oil Products
University of Michigan
University Computing
Upjohn COmpany
US 'Acticia/Vista/Peace.Corp
US Air Force
US Coast Guard
US Department of Agriculture
US Fire Insurance Companies
US Gypium'Reiearch
US Internal Revenue Service
US Patent& Trademark
US POstal Rare COmmission
US Social Security Administration

- V -

Vermeen Manufacturing Company
Vought Corporation

- W -

Walker Manufacturing Company
Walt Disney World
Warren Consolidated Schools
Washington National Insurance
Waterford Schools
Wausau Insurance Companies
Wayle State University
West Point-Pepperell
Western Company of North America
Western Geophysical
Western International Hotel
Western Publishing
Westinghouse Electric Company
Weyerhauser Company
Wickei Lumber Company
William ti Roper Incorporated
Winklemans
Wolverine Aluminum
Wyandotte General Hospital
Wyandotte Public Schools

- Y -

Yeo and Arco
Yoplait USA
York Air Conditioning


