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Preface

nservice p7--_sa-rvice -:-.e.;77-Thg is critically important in assuring-
that anc tsuth have appropriate vocational and

car educa-aitr- r.t,'T----,---ftLrtities. The Office of Special Education (OSE),
Diva n of Pear=7.1--:,i,e ----mparation (1:7-PP), has-maintained a fundind priority
for ...,:zational -?'fiction for several ye:Ts to help prepare personnel
to this centirU-- need.

Duirg :_ "fiscal year FY 1980. 72 ...;.scational/career educa-
tior -profects h=Omporsr.-os have beer:. supported. The projects

inservic.e. and proprsir assistance grants. To
faCi ver-r, the L.:-.11.717'7s--ship Train nc nstitute
(L-1)/ Sioapial at University c- Illinois,
UrDana-Charr--.siqn, :;.-arnotinp and* dissemThation of

Vacationa.:/S.7.;,..c1JJ! progra=71g .
the al.::,::cance of .ames P. Grnar

assistarra.-- s ,-asilted abstracts f7--- ne

.new ant under=a-- .,..pcational/career ,r=ca-
tion prior rrsr.-.7. of th F..71±:-fort wa= =Ilea and dissetrlate
lnformajor , teaphe- .raining enhance the
ual projer in genes= in the of vocational/cF-eer
educatior .ah.c

The ao,..sr=-. Writ7E:17, in the s-Iandart format used b:; the

National N N) Is located at Indiana. UniveraAy.
further -.7z:rs, dissrtration :of the pra4ect's activities the

abstraczs wi ear,. .7q-.0 the computerized n=..e.iwor.k.

Al as) corrrz: is Jst of directors, a map
\\,

illustrating 7.7 ' Cal d = utior :1 the 7;",ividual projects, a

section on comfftn;--, -.3 relating to Division of -----..rsonnel -,Preparation
Grant Administrat.;.:.:.---. dire -gory of the Division Personnel/Prepara-

tion program stairt" _TI staff and ryself hope that indiiduaiis in-
volved in VOCET7ji:7:E1,; 'programming for handipped children and
youth will find, ;T-7k.-. 4,71:on sleneficial.

44
Gege Hagerty, Project Officer,
Div-ion of Personnel Preparation
Office of. Special Education
Department of Education
400 Maryland Avenue, S.W.
Washington , D. C . 20202
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Alabama

ABSTRACT

1. PROJECT NUMBER: 451 AH 00336

2. TITLE: Regular Education Inservice: Alabama SEA Plan of Action
for - Handidapped Personnel Preparation--Vocational
Education.

3. SPONSORING AGENCY: SEA

4. GRANT NUMBER: G007801914

5.. CONTACT PERSON: Sue.. B. Akers, Chief Education Specialist
Support Services Unit; Program for

Exceptional. Children:and Youth
Alabama State Department of Education.
Room'868, State Office Building
Montgomery, 'Alabama 36130
(20.5) 832-6397

DESCRIPTION': This 'subcomponent is concerned-with the .deVeiop-
ment of, a statewide workShop that will= emphasize the cooperative
efforts 'needed 'by vocational eduCation personnel, special education.
personnel, and career- education: personnel in order to improve the,
development of individualized educational prograMs (IEP's) for
handicapped students, This statewide workshop is to be held in
Montgomery, .Alabama, the state office for all three areas de-
scribed. This workshop will provide inservice training and up-
dated information fOr- selected persons cooperatively. developing
individualiZed educational programs for Handicapped students in
the areas' of vocational education, special education, and career
education/. Another part of the proposal addresses the need for
four /smaller follow-up workshops to be held regionally and based'
upon ,geographic considerations. The Purposesof these follow7up

\workshops are:'
'7

TC.) ,provide teacherS an opportunity' to consider additional
/questions- that may arise between, the original training at the

/ statewide workshop and a smaller workshop within their "own'
region;

P.

c.

To provide State Department of Education personnel an ,oppor-
tunity to build upon the evaluation, completed during the
statewide workshop in order to offer more \in-depth and more
specifically needed topics for teachers within a giyen geo-
graphical area.

To provide.State DePartment of Education personnel an oppor-
tunity to -work with smaller groups so that more individualized
attention may. be given to specific program topics and individ-
ual teacher needs.

11'

I
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d. To provide workshops at 'a variety, of regional sites so that
teachers may have the opportunity 'to visit a program other
than the one in which they are currently engaged.

7. MAJOR OBJECTIVES:

a. To offer local education agencies a better understanding of
the requirments of various pieces of legislation that affect the
areas of yocational education, special education, and career,
education/with emphasis on how they complement each other.;

To offer local education agencies information in specific topi-
cal, areas that will allow them to plan more enhancing pro-
grams to meet the career education and vocational education
goals of handicapped individuals.

c. To offer local education agencies the opportunity to meet,
discuss common problems, and exchange ideas related to the
three areas of emphasis.

d. To. offer opportunitie§ for local education agencieiNto share
their efforts in combining these areas, particularly those
relating to scheduling, curriculum materials, and local inser-
vice activities.

e. To develop in the local education agencies in _Alabama agem-
eral awareness of the need for these areas to complement each
other and to provide some suggestions as to ways in which
these programs might be' planned at the local level.

f. To evaluate the progress of combining the ;three areas
date and to determine the needs for future training. ,

8. DISSEMINATION:
1

To be disseminated to all -local education agencies in /the' State of
Alabama and to other persohs requesting this information as the
project is announced 'in national publications.

j9. EVALUATION:

The evaluation of this component will be based upo: (a) partici-
pants'.'evaluations, and (b) consultants' evaluation Other instru-
ments will be developed for utilization with these gr Ups- since :they
overlap, each- other. it- is projected that a pre- a d.,post-test for
each, group of professionals will be utilized for etermining their
knoW\ledge and the local, norm within the state regarding their
knowledge of the other two areas. The followin evaluation ques-
tions will be addressed:

1. What were the strengths of the activity?

'r.
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2. War. were the weaknesses of the activity?

3. What are other activities desired by participants?

4. In what way was personnel preparation for hanidcapped students
enhanced by this activity?

5. What programmatic or classroom procedures have been changed
as a result of these activities?

10. PRODUCTS:

None

11. DESCRIPTORS:

Career Education
Special Education
Vocational Education
I nservice Training



12. Table (Projects for Conducting Training)

1 2 3 4 8

I.

10

# of participants

as

'trainers

hours

trained leVel 'topics

instructional

techniques settings disabilities

Specific

'conditions
\ .

Administrators/

127 Supervisors .X 1 12

3, 4,

5-

1 2,11.
3, 4,

5

,

1, 2' 11 ,

,

N ne

.1 ,

Paraprofessionals
,

'Resource Teachers .. .

,\

Co suiting Teachers

Special Class

Teachers
i,

Rso War Education

127 Tea hers

(Voc tional)

X

IIIIMIIIIIMIIIII

12 3, 4

5

1, 2,

3, 4

5

1, 2 'I1 None.

\

\,,

Cliniclan s/Therapists ,
\
\

Volunteers

ParentS IIIIIIa
Physical Educators - 1111111111111111.111.11 .

PsYchologists
worft,..11110.01IliblY.

Counselors
, .

Music or Fine '"
Arts Teachers

School Boards .1111111111
Combinations or

254 TeaMs of Above,

6 conferente center
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. Alabama

ABSTRACT

1. PROJECT NUMBER: 451 AH 70004

2. TITLE: Program Assistance Grant:. The Department of Special
Education of the University of South Alabama Teacher
Preparation Program.

3. SPONSORING AGENCY:

4: GRANT NUMBER: 0007500415

5. CONTACT PERSON: Dr. Dorothy R. Douglas, Chairperson
ILB 230
DePartment of Special Education
Collegeof Education
Uniyersity of South Alabama.
Mobile, Alabama 36688
(205) 460-6460

6. DESCRIPTION: The project provides preservice training to -Aaros-
pective special education- teachers. The training is desig?d to
provide.. the teacher trainees with the knowledge and competencies
needed .to develop and maintain effectiVe career and vocational
education programmirtg ' for handkapped children, youth and
adults. The preservice training is proNiided''tfhrough (a) specially
deaigned courses, and '(6) through integrating career and voca-
tional education ,concepts into eXistingcourses., In this manner, it
is possible to involve all, _students enrolled in the Department of
Spedial Education in learning experiences regarding the implementa-
tion of effective Career and vocational programming to meet the
needs of handicapped 'students. Approximately one hundred and
twenty undergraduate and ninety graduate students are presently
receiving educational 'experiences which include a significant empha-
sis on the career and vocational heed's of handicapped persons.

7.' MAJOR OBJECTIVES: .

a T4 prepare - preservice teacher trainees to be able to develop
and maintain: effective-career and voctional education programs
serving handicapped youth,'.and adults,:

b. To promote in teachers the skills to, deviae, institute, and
evaluate career. and vocationally` related activites and pro-
grams for handicapped persons at the elementar'y, secondar-y,
and post-secondary leNiela.,
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8. DISSEMINATION:

The project will serve undergraduat
graduate students enrolled/ in the Sp.
the University of Sotuth Alabama. Kr-
the design and implementation of ef'
educatian programming for handicapp
these students by means ,of their p
signed courses, practiCum experiences
ties

9. EVALUATION:

graduate, and advanced
.4 ducation Department at

and skills relating to
and vocational

son are- imparted to
atic in specially de-
related 'learning activ.i-

Both formative and summative evalUatiOn procedures are used to
determine if the project is attaining specified goals and the extent
of such attainment. The students- participating in the specially
designed courses complete course/instructor evaluation forms on
which they can/state/ their impression of the adequacy of instruc-
tion and the /benefit derived from the .course content. On the
basis of such /input, it is possible to alter. or modify the specially
designed 'courses to better meet the needs of subsequent course
participants./ As annual follow-up of program graduates is con
ducted

the employment, status, place of employment, number and
ducted by 'the faculty of the Department of Special Education in

type of handicapped , students served, and supervisory ratings of
the progra.m graduates' classroom performance is investigated and
permanent records kept.

,

10. PRODUCTS:
/

Curriculum outlines, and written goals and objectives have been
developed far each specially designed course associated with the
project. These reflect the "content to be included and outcomes to

.e attained in each course developed. to impart knowledge and
competencies regarding career and vocational education program-
min ,g for handicapped, persons.

11./ DESCRIPTORS:

Handicapped
Vocational Education
Carr. Education
Pre5_=.2rvice Teacher Training



12. Table (Projects for Conducting Training)

1 2 3 .4 10 Y

# of participants

as

trainers

hours

':rained level topics

instructional

'techniques settings disabilities

specific

conditions

Administrators/

Supervisors,, 1111111111111
Paraprofessionals. IIIIIIIIIIIIIIIIIIIIII

i Resource Teachers . 111111111111111111111
Consulting Teachers 1111111111111111.

50.150 Special Class

Teachers

501150 48-75
,

College

Classes
\

,

MR,ED,LD,

Orthopedi-

cally lm-

paired

Regular Education

Teachers

Clinicians/Therapists

Volunteers

1111

1111

,

0 1- .

Parents IIIIIIIIIIIIIIIIIIII
Physical Educators

Psychologists

Counselors

Music or Fine

'Arts Teachers

11111111111111111111111111

IIIIIIIIIIIIINIIIIII
i,

i
,

it

.

,

,

School Boards

Combinations or

Teams of Above 11111.1111,
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Alabama

ABSTRACT

PROJECT NUMBER: 451 AH 00354

TITLE: Program jAssistance Grant: Inservice Training for
Secoridery, Special Education Teachers Designed to
Facilitate Career, and Vocational -Services for - Handicapped
Students.

'3. SPONSORING AGENCY: IHE

4, GRANT NUMBER: G007901311 ,

CONTACT PERSON:- Ray Sankovsky
115' Petrie Hall
A-Uburn University
Aubsirp,_ Alabama 36849
(205) 8265320

6. DESCRIPTION: This project is designed to improve the effective-
ness:of secondary special education teachers for developing and
impleMenting plans and programs of services for handicapped
students in vocational education.: ,4

7 MAJOR OBJECTIVES:

a. To enable the special educator to develop a knOwledge base Of
vocational education.

b. To have special educators develop more realistic and compre-
hensive 1EP's for handicapped students in vocational educa-
tion.

c. To provide more 'diversification of vocational training. for
handicapped students.

d. To obtain successful com leters in vocational education among
the handicapped.

e. To provide more contac s: and contact time between special',
education and vocational education teachers.

f. To develop a more p stive attitude-Nof vocational, teachers
toward working with ndicapped students and special educe-.
tionteachers.

8. DISSEMINATION:

During the second -project-year, eight five-credit hOur courses will
be conducted im'Alab/aina for special education coordinators, teach-
ers, and administrators. ApproximatelY 2;000 pages of resource
materials haVe been deyeloped and are distributed as part of the
course offering. //A total of 250 special: education personnel Will be
provided a 50 contact hour course./
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9. EVALUATION:

The overall project evaluation is based on the cumulative evaluation
of Vie expected,,putcomes. The objectives and outcomes have been
specified. and the evaluative component for each is detailed. The
necessary forms, questionnaires, and data_sheets have been devel-
oped by the project coordinator and final data analysis will occur
during the second project year.

10. PRODUCTS:

4 model program outline, course handouts, and references are the
basic products. --An attempt' will I6e made to distribute copies of
these products through a national dissemination grant.

11. DESCRIPTORS:

Inservice Training
Preservice Training
Vocational Education
Handicapped Students
Special Education



12. Table (Projects for Conducting Training)

1 2 3. 4 6

# of participants

as

trainers

hours

trained level topics

instructional

techniques

,b,

settings disabilities

specific

conditions

Administrators/

Supervisors.,_:
..

Paraprofessionals

Resource Teachers

Consu Ring .. Teachers

Special Class

250 Teachers

.

50 per

person 4

4

8,

12*

51

11,

.

.._...
1 1 11

,

- .Regular Education

1 eachers

Clinicians/Therapists ,

Volunteers
.44

,.

Parmts
1

,

TPhysical Educators

Psychologists ,

ouriselorsCounsel, \\

Music or Fine'

Arts Teachers

Sthool Boards
,

Combinations or

Teams of Above ,

.
,

t,

\\
12. Vocational: education content

2 2'
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Alabama

ABSTRACT

1. PROJECT NUMBER: 451 CH 90607

2. TITLE: Program Assistance Grant to Tr'ain Personnel Related to
Vocational/Career Education for the Handicapped.

3. SPONSORING AGENCY: I H E

4. GRANT NUMBER: G0070901307

5. CONTACT PERSON: Michael W. Welch, Ed .D.
P.O. Box 313, Univecsi' Station
Birmingham, Alabama a )294
(205) 934-5461

6. DESCRIPTION: The project is designed to: provide both preservice
and inservice training. Preservice training will be provided to
practicum and other. students enrolled for course credit in Special
Education, 'Vocational Education, Vocational Counseling, and' Voca-
tional Rehabilitation. Inservice _training will attempt to reach
'Special, Educators, Vbcational Educators, and Vocational Rehabilita-
tion counselors serving handicapped students. at the secondary l

level in the Birmingham metropolitan area. The topics of instruc-1
tion include/ career awareness, job seeking skills, interview skills,
community living skil,ls, and the role of job 'analysis for successful

, . client- career placement. The Vocational Laboratory at, the Center
for Developmental and Learning Disorders serves as a, model for
service delivery to, secondary level handicapped students. The --

Vocational Laboratory team consists of a vocational. evaluator, the
Vocational Lab., instructor; and a job development specialist.

7. MAJOR OBJECTIVES:

a. To train personnel in. effective Methods of evaluating the
vocatiorl potential of secondary-level °mental retardates,
includi g both criterion-referenced and norm-referenced
evaluation instruments.
To train pesonnel in development of a task analytic .curricu-
lum for instruction in job acquisition and job maintenance
skills as well as adaptive behaviors and community living
skills. An academic component will be included to develop the
basic. skills necessary to augment vocational instruction.

c., To. train personnel in the practical application of learning
theory principles by providing a practicum site where practic-
ing, experienced teachers, who have had success in, providing
special need services, are a resource for training.

d. To train Personnel. in the, development and procurement of
employment opportunities for special needs clients within the
local community for actual. job placement.



8. DISSEMINATION:

The project expects to train approximately 10 practicum students
each year Aprpoximately 80 teachers, will be reached through
inservice training activities. Other workshops and presentations
to local, state, and national professional organizations will be
sought.

9. EVALUATION:

Four techniques will be utilized to evaluate the project:

a. Criterion referenced assessment instruments - success in
client placement.

b. Employment opportunities for the handicapped number of
clients placed in competitive employment and client mainten-
ance of employment.
Vocational laboratory curriculum - clients placed in competi-
tive employment and client maintenance of employment.
Preservice training - follow-up on all trainees from the
C. D. L. D. through trainee and employer questionnaire.

10. PRODUCTS:

c.

a Vocational Laboratory Instructional Curriculum in the areas of
Career Awareness, Development of Interview Skills, Job
Application Skills, Job Maintenance Skills and Community

(')Living Skills. (

b. Computer assisted development of Individualized- Education/Vo-
cational Programs.

c. / Computer assisted job analysis.

11. DESCRIPTORS:

Career Education
, Special Education

I nservice
Preservice



12. Table (Projects for Conducting Training)

1 2' 3 4 5 7, 9. 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

'specific

conditions

Administr'ators/

Supervisors

Paraprofessionals 1111
.

Resource Teachers .

Consulting Teachers

Special Class

119 Teachers

84

,.16

1

..12

6

0.8 hrs

9-40 hrs.4,

160-299

300-500

500+

2, 3,

5

2,

7
4, 5,

811

6,

.

1, 3, '4

Regular Education

Teachers

,,
Clinicians Therapists ,.

Volunteers

Parents , ,

Physical Educators , .

Psychologists .
.

Counselors .

,

Music or Fine

/Arts Teachers . . ,

..-

School ,Boards ,

Combinations ;or

,,,Teams of Above

.

,
,

Undergraduate

8 Students
......______

.

#6 Practicum studies that includes all topics indicate
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Arkansas

ABSTRACT

1. PROJECT NUMBER: 451 CH 90701.

2. TITLE: Program Assistance. Grant: Arkansas .Department' of
Education Handicapped Personnel 'Preparation. PrograM
(In-service Personnel Preparation & Cooperative Manpower
Planning Designed to Meet the Educational Needs of
Handicapped Children and Youth).

3. SPONSORING AGENCY: SEA

4. GRANT NUMBER: 6007901275

5. CONTACT PERSON: Eloise H. Jones
Special EdLication Section
Arkansas Department of Education
Capitol Mall
Little Rock, Arkansas 72201
(501) 371-,2623

6. DESCRIPTION: The project has seven components. Two com-
ponents are concerned with cooperative manpower planning in
Arkansas and, its direct administration. Two components are for
summer traineeships for preparation of teachers in low incidence
areas handicap: deaf, blind, severely/profoundly handicapped,
and seriously emotionally disturbed. Three components are for
three-day special study institutes which address the needs of .low
incidence handicapping conditions.

7. MAJOR OBJECTIVES:

a. To interface the systems for personnel preparation in the
state.

b. To increase the number of teachers who are Certifiable in low
incidence handicapping conditions.

c. To increase the number of public , school teachers, parapro-
fessionals, and support professionals who have had some
preparation in working with!students who are seriously emo-
tionally .disturbed, severely/profoundly handicapped, hearing
handicapped, and visually handicapped.

DISSEMINATION`:

The project intends to. disseminate' information through a final
"report entitled, "Specification of Competencies for. Teachers of the
Seriously Emotionally Disturbed."



9. EVALUATION:

Follow- up -'of traineeship recipients will determine how many are
working in area in which training was provided.

10. PRODUCTS:

".Specification of Competencies for Teachers of the Seriously Emo-.
tionally Disturbed'," final report.

11. DESCRIPTORS:

Personnel Preparation
Handicapped
Inservice Personnel Preparation
Cooperative Manpower Planning

33



12. Table (Projects for Concluding Training)

2 3 4 .10

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

32 Superyisors 18 2,3,4 1-8 1,2,7 5 8 2
) )

.32 Paraprofessionals .,18 2,3,4 1.8 112,7 5 5,8,2

50 Resource Teaches . 200 2,3,4 1.8 1-9 3. 5,8

5 Consulting, Teachers 200 2,3,4, 1-11 . 1-9 5,8

Special Class .

32 Teachers .

,

.18 2,3,4 1-8 1,2,7 5 5,8,2

fRegilar Education

Teachers ,

_

r ,
.

Clinicians/therapists

Volunteers ,

Parents ers

Physical Educators
,

Psychologists
,

Counselors

', Music or Fine

Arts Teacher's

School Boards

. Combinaticins or

12 Teams of Above
. ...._.....__



California

ABSTRACT.
I ,

1. PROJECT NUMBER,: 451 CH 01054

2. TITLE: lnservice Training: Merced County Special Education
Teachers and Specialists.

3. SPONSORING AGENCY: LEA

4. GRANT NUMBER: G008001049

5. CONTACT PERSON: Dan Cope, RLA Coordinator
Special Projects
Office of Merced County Superintendent of Schools
632 West 13th Street
Merced, California '95340
(209) 723-2031

6 DESCRIPTION: This project involves a program of inservice
training for special education teachers and specialists in the rural
setting of. Merced County in an effort to improve the quality of
instruction for handicapped youngsterS that fall- into the categories
of (1) severely. handicapped, (2) physically handicapped, (3)
learning handicapped, and (4) communicatively handicapped.
Based on a needs assessMent, inservice is provided to special_
educatoys on a 'county-wide, basis 'and on a -regional basis when
appropriate,. Program Specialists from the LEA provide fallow-up
consultant services to individual school districts. A resource
center -is- also provided by the LEA for special educators to check-S,
-out materials and use instructional and office equipriient. Release
time is provided for sPacial educators to attend inservice meetings.
The project has a parent awareness -training component which also
includes bilingual and migrant parents.

7. MAJOR OBJECTIVES:

a. To improve the quality of instruction ,for all handicapped
youngsters.

b: To train teachers of the handicapped' in" the areas of self-
reported needs.

c. Serve ,as a model of inservice delivery for a rural area.

. DISSEMINATION:

Sample material', presentation outlines and evaluation of staff
development activities; will be combined into a -handbook' that de-
scribes the delivery Of special education inservice in a. rural set-
ting. The handbook will be available for_diSsemination on a limited.
basis. The model may be presented at a national conference.
Efforts will be made to tie in' with state dissemination projects
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through the National I nservice Network (N I N) at Indiana
University and the Office of Special* Education (OSE).

9. EVALUATION:

Evaluation includes the measurement of attainment of objectives
through inservice evaluations and pre-post assessment of knowl-
edge by project participants.

10. PRODUCTS:

The project will provide sample presentation outlines end a model
for delivery of inservice to special educators in a rural settng .

11 DESCRIPTORS:

County-wide I nservice'
Needs Assessment-based
Special Educators
Bilingual Parents Awareness

3.I



12. Table (Projects for Conducting Training)

1 2 3 4 5 6 7, 8 9 1a.

# of participants

as

trainers

hours

trained level topics.

instructional

techniques

r.

settings disabilities

specific

conditions

AdMinistrators/

60 Supervisors 960

1,2
:3,4

1,3

10, 11 .1, 2 11 3 ,

Paraprofessionals

60 Resource Teachers

1080 2,3,4

1,4,6,;

8,11

,

1,2,3 1,5 1,3 ,, 3-

Consulting Teachers , , .

. ,

Special Class

88 ,,TeaCher ,, 1584

'1,2,

1,4

4,6,7,

8,11 1,,2,3

.

1,5.

1,3,4,5,6,

8,9, 10 3

Regular Education

Teachers

20177
3;4

4,6,

7,8 1,2 ;

,

,

5 10 3

25 Cliniciansherapists

' Volunteers , 4
. ..

150' Parents ,

600 .

1,2

3,4" 1,2

.

1,2

,:

1 11

,

1,2,3

Physical Educators

710 1,2,710
3,.,4

1,2 5 1115 Psychologists .

Counselors .,

--____________________________
, ,

. ,

,

.

Music or Fine

Arts Teachers

I

,

0

School Boards
,

Combinations or

Teamsoof Above ,

.

,
, 4

.
V

,

Retreat

An
36
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California

ABSTRACT
r,.

PROJECT NUMBER: 451 CH 01079
O

2. TITLE: Project PACE (Providing Alternatives in Career Education
for the Severely Handicapped) Component 4 of Opera-
tion Interface: Cooperative Planning and Delivery of
Inservice and Preservice Opportunities in 'California.

3. SPONSORING AGENCY: SEA'

4. GRANT NUMBER: G008000596

CONTACT PERSON: Dr. Steven L. Savage
California Inservice Training

for the Severely Handicapped (CITSH)6
1525 Bay Street
Alameda, California 94501
(415) 521-4411

1J
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DESCRIPTION: The major purpose of this projectk,is to design,
implement, and, evaluate awareness information,/ training, and
technical assistance to parents,,:, educational, persdnnel, and voca-
tional personnel in prOviding severely handicapped 'individuals the
skills to participate in (the least r=estrictive /career /vocational set-
ting. Information, training, and assistance will be given; at local,
regional, and state workshops as well *as' self-instructional materials
disseminated by the California State. Department of Education.
Five demonstration classrooms utilized, in training activities.
Demonstration teachers, interested vocational personnel, and se-
lected parents will be trainid_as trainers of others. The project
isasubcomponent_ falifornia Inservice Training for the Severely
Handicalaped TSH), State Department of Education and is. Vendor-
ized through the Alameda Unified School District, Alameda,
California.

MAJOR OBJECTIVES,:

a. To train educational personnel and vocational personnel to
design, implement, and evaluate empirically effective instruc-
tional career/vocational programs for the severely handi-
capped.

b. To increase, among parents of severely, ha_ ndicapped .individ-
uals, positive attitudes and expectations towards the voca-
tional adjustment of severely handicapped individuals:

DISSEMINATION:

The project intends to disseminate information throughout
California via workshops, presentations, and materials given 'by
CITSCH, California Special Education Resource Network, and
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Demonstration Class-rooms. National dissemination will be under-
taken via presentations at national meetings and conferences,
materials distrilouti and progress reports.

9. EVALUATION:

Evaluation includes data collection regarding the effectiveness of
the career/vocational curriculum, training for ed cational and
vocational personnel, and, attitude/expectation change for parents.

10. PRODUCTS:

The following products will result from this project:

a. Vocational. Preparation of the Severely Handicapped:-
A Resource. Guide (Developed by 1/81, Disseminate' 1981-82),
Career/Vocational Curriculum for the Severely Handidapped
(Developed by 5/82, fielthtested 1981-82,

b. In-service training materials (Developed by 1982),
c. Trainer of trainers materials (Developed by 1982),
d. Parent awareness and in function materials (Developed by

1982)
e. Pre-service training materials. (Developed by 1982).

11 DESCRIPTORS::.,

Vocational Education
Severely Handicapped
Career Education



12, Table (Projects for Conducting Training)

2 3 4 5 8 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques, settings disabilities

specific

conditions

Administrators/

Supervisors
,

Paraprofessionals ,

Resource Teachers

Consulting Teachers

Special Class b

225 Teachers (partial)

:

1,3,4,5

6,7,8,9

10,11

1,2,3,

4,5 II.1:,

,

Regular Education

100 Teachers

(vocational)

(partial)

1,2,3,
5,6,7

8,9,11

1,2,3,

4,5.

Clinicians/Therapists . .

Volunteers
.

,

150 Parents (partial)

1,3,4,

9,11

1,2,

4,5.
,

.

Physical Educators
,

. Psychologists , ,,

Counselors
,

Music or Fine

Arts Teachers ,

.
.

. School Boards .

Combinations or

Teams of Above
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California

ABSTRACT

1. PROJECT NUMBER: 451 CH 01088

2'. TITLE: Program Assistance Grant.'

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G008000978

5. CONTACT PERSON: Alice V. Watkins, Ph.D.
Department Chairperson
Department of Special Education
California State University, Lo's Angeles
5151 State University Drive
Los Angeles, California 90032

DESCRIPTION: This project provides program assistance for the
pi'eparation of 'Personnel to serve handicapped individuals. The
resources of the project assist the Univprsity in providng prepara-
tiOn programs in i.the program areas where .adequate funds are not
available and ;provide much-needed' student financial assistance.
More than 2000 stuyents at both preservice and inservice levels
are enrolled in pro ams designed to enhance their competencies.
for .a full range of iofessional roles in the various areas of spe-

The fu ed subcomponents of this 'project include
approximately 350 stu eats. Twenty-one students will receive'
support in the form f ipends for the ,full academic year,: twenty
students will receive .supprt. for optacon training, and approxi-
mately twenty students will receive opportunities to, work as stu-

,dent assistants.
7 MAJOR OBJECTIVES:.

a. To preparp professional persorinel to staff programs for
handicapped individuals. 1-

8. DISSEMINATION:
Dissemination activities include public presentations at regional and
national meetings, distribution of brochures describing project
activities, distribution of both progress reports and evaluation
reportS, and the provision of inservice opportunities to school
personnel throughout the state. .

EVALUATION:
The Department's formal evaluative efforts may be described in
fiVe areas of evaluation, as 'follows: (a) Evaluation of Fatulty,..
(b) Evaluation of : Students, (c) Prodess and Program Evaluation
(d) <Identification. of Program Competencies, and (e) Specific Evalu-
ation Efforts.
Evaluation of Faculty

Objective: Assess. the quality of instructional performance as
a function of individual 'faculty.

lJ 4
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Respondents: All students in each class offered by the
Department.

Instrument Used: California State University, Los Angeles
Evaluation of Instruction.

Evaluation of Students
Objective: Maintenance of quality of students entering,

progressing and completing programs.
Instruments Used: Application fdr AdmiSsion to creden-

tial program including three letters, of
recommendation, performance evaluation :in
Special Education. Lab, evaluation of
teaching performance in Special Education

' program.
Process and Pro ram Evaluation

Objectives: a Obtain statistical information about gradu,
ates, e.g., empldyment setting, grade level
served, type and number of handicapped
served (b) Evaluate program process, e.g.,
advisement materials, -availability and accu-
racy of advisement, (c) General evaluation of
program componenti, (d) General qualitative
assessment of programs, -and (e), Elicit
specific suggestion, praise or criticism
regarding strengths and Weaknesses of
programs. .

Respondents: Random sample of credential graduates and
M.A. degree' graduates. A 50% sample is
based on every other name on alpha list of
graduates for period being sampled. Sampl-
ing procedure used to. reduce evaluative

efforts to sample size of -100 graduates of
credential and 100 _graduates of degree
programs per year.

Instrum'ent Used Program Graduate's Evaluation Survey.
Procedure: .InstrumentS are sent out twice per year. Two

forms 'of the' Program Graduate's Evaluation
Survey -are used. One for graduates in Spe-
dal Education and one for graduates in Speech
Pathology or Audiology.

Data is tabulated, transferred to key' punch, cards, and
subjected to, computer analysis. The printout includes an
analysis of each survey item by .total run as well as by, pro-
gram. area. 4:, Statistical information about students is also
summarized for the ,entire group as well as the program area.
An interim report is based on the Fall Quarter evaluation and
a final, report is based on the combined Tall and Spring

. Quarter. 'evaluation data.
10. PRODUCTS:

Not available
11. DESCRIPTORS:

Personnel Preparation
Handicapped
Preservice
I nservice
University-based

4 ;;
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1 2 3 4 6 7 10

7
# of participants
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trainers
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trained level topics

instructional
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specific
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Administrators

Supervisors .

Paraprofessionals

Resource Teachers

ecinTrtirTg Teachers

Special ClasS

Teachers

Regular Education

Teachers
al

'

Clinicians/Therapists

Volunteers i

Parents

Physical Educator's
.

Psychologists 4,

Counselors .

._
Music or Fine .

Arts Teachers
, .

.
..

School. Boards
, .

Combinations or

Teams of Abdve
.

.
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ABSTRACT

PROJECT NUMBER: 451 d1-101b34 -

TITLE: Regular Education- In- Service
Education Teachers.

SPONSORING AGENCY: IHE

4., GRANT NUMBER.: G008000977

5. CONTACT PERSON:

Colorado

for Vocational/Career

James F. Acord, Director
Vocational Special Needs
226 Humanities-
Colorado State University
'Fort Collins, Coloradci 80523 /
(303) 491-5884

/
6. DESCRIPTION: This -projedt has as purpose the provision of

inservice training for. secondary vocational. education teachers, in
cooperation with special education- teachers; 'to meet the needs of
handicapped. students' in the regular classroom. A 'cadre of teach-
ers Will be trained during the first year to assist in inservicing
additional vocational teachers during-the second and third years of
the project. One vocational and one special edudation teacher will
be selected from each of the state's forty-five Special, Education
\AdMinistrative ,Units :to form th'e initial cadre of teachers. Partici-
pants will be inserviced by using the Wisconsin Handbook: Puzzled
About Educating Students With Spetial;Needs, -as .welf as nine
vocational special .needs,inservice moduleS currently being devek-
opedor. the Colorado State Board for ,Community Colleges and
Occupational Education. In cooperation with .university project
staff, the original cadre 'of staff will utilize these materials to
inservice\second and third year participants'.

7 MAJOR OBJECTIVES:

a. To derriontrte a knowledge of the major handicapping condi-
tions.
To develop a positive attitude toward handicapped students.
To develop skills in assessing the needs of handicapped
students.

. To participate in develOping an .IEP.
To develop skills in curriculum-modification.
To develop teaching methods for meeting the needs of handi-
capped Students..

C.

d.
e.
f.

To prepare handicapped students for employment.

43
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.e.

8. DISSEMINATION:.

Dissemination , activities inci
development of a resource ha
participants from vocational edu
rehabilitation; use of the State
Occupational Education, Colored
Division of Vocational Rehabilita
and a final report.

de: regional inservice workshops;
dbook; utilizing a team approach 'of

ation, special education, vocational
oard for Community Colleges and

Department, of Education -and
ion; -professional newsletters;

9. EVALUATION:

Three methods will be used

a.
b.
c.

to evaluat the inservice

Personal assessment frdm workshop participants.
Pre-test and post-test on use of Motlues.-
Attitudes social closeness measurement in working
handicapped.

10. 'PRODUCTS:

processes:

The products from this project Will include the following
Modules:

a. Deaf and Hkrld of Hearing
b. Mentally Retbrded
c. Speech Impaired
d. Visually Handicapped
e. Orthdpedicaly Impaired
f. Health\ Impaired
g. Learning Disability
h. Emotionally Handicapped ,

i. Academically and. Economically Disadvantaged
j. IEP

Curricular/modifications developed by the teachers

11. DESCRIPTORS:

,Career/Vocational Education Teachers
Special Education Teachers
In-Service WorkShops
Personnel 'Preparation
Handicapped

with the .

I nservice



12. Table (Projects for Conducting Training)

1 2 3 4, 8

# of participarits

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators

Supervisors
,

I

Paraprofessionals.
,

,
.

.

,----7
1,4,53 Resource Teachers X 65 4 5 1-8

,1,2,
7,8 1,4,5,,

1,3,4,6,

8,9,10,11

Consulting Teachers

Special Class

15 Teachers X , 65 4,5

4 5

1-8

1-8

1,2

7,8

1,2,

'7,8

1,4,5

1, .

4,5

1,3,4,6,6,

9,10,11

1,3,4,8,8

9,10,11 .

3,4,5

Regular Ed {cation

45 Teachers U'. 65

Cliniciansrrherapists '

Volunteers 'e

Parents

Physical. Educators

Psychologists

Counselors
.

Music or Fine

Arts Teachers

.

School Boards

Combinations or

\,:reams of Above

5 1,
LT
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Connecticut

ABSTRACT

1... PROJECT NUMBER: 451 AH 90035

2. TITLE: Program Assistance Grant: Handicapped Personnel
Preparation - Special Study Institutes.

3. SPONSORING AGENCY: SEA

4. GRANT NUMBER: .G007861574

5. CONTACT PERSON: Janet M. Rosenbaum
Special Education Resource
275 Windsor Street
Hartford., Connecticut
(203).246-8514

6.: DESCRIPTION: Special education for r4egular educators 'requiring
additional training in order to provide appropriate and effective
vocational/career education training for handicapped adolescents is
provided in this .training through a ten-session institute.

Center

06120

7..MAJOR OBJECTIVES:

a. To distinguish global and . specific learning strengths, and
weaknesses of various mildly h'andicapped adolescents in
relationshito typical skill development strategies (academic
and vocational used by vocational/technical school personnel.)
To tasks, analyze and modify these strategies for various
handicapped ;adolescents so to.. capitalize an their learning
strengths and capabilities.

c. To identify existing . laws affecting educational support and
vocational/career job opportunities for handicapped adoles-
cents in vocational/technical schools.

d. To work within the guidelines of these laws to secure eddi-
tional funding for support services and program' development
for handicapped adolescents in vocational/technical schools.

e. To identify local and regional options for programming and/or
apprenticeship for handicapped adolescents other than'. voca-

f

tional/technical schools.
f. To use reality counseling techniqueS' with handicapped adoles-

cents and .their parents to facilitate and Make, appropriate
vocational/career. decisions.
To identify" specialized curricula geared, to the needs and
abilitities of handicapped adolescents in -vocational/technical
schools

h: To work- cooperatively to 'identify common inservice 'priorities
and reciprocal capabilities for knowledge exchange and skill
training between personnel from LEA programs and vocational/
.technical schools who educate /counsel handicapped adoles-

,
cents.

b.
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8. DISSEMINATION:

Not available

. EVALUATI N:
p.

Evaluation includes a rating- of the institute by all participants
and staff and follow-up inservice exchanges.

10. PRODUCTS:

None

11. DESCRIPTORS:

Personnel Preparation
Vocational/Career Education
Handicapped

c.



12, Table (Projects for Conducting Training)

1 2 , 3 4 7 8 10,

# of patiicipants
as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

13 Supervisors, '30 ea. 4

1,3,4

5,8,9,

11

1,2,6

i

11

;Paraprofessionals
1

9 ResQurce Teachers .

, . .

30 ea. 4

134, ,,

5,8,9,

11

1,2,6 4. 11

Consulting Teachers
____

Special Class .

9 Teachers

. .

30 ea.

1,3,4,

5,8,9

11

1;2,6 4 11

Regular Education

Teachers
,

Clinicians Therapists

11111
Volunteers .

Parents

Physical Educators

1 Psychologists 30 ea.

1,3,4,

5,8,9

11

1,2,6 4

,

11

.

8 Counselors 30 ea. 4

1 3,4,

5,8,9

11

1,2 6 4 11

.'

Music or Fine

Arts Teachers ,

School Boards

Combinations or

'Teams of Above -.'
....

..,
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Connecticut

ABSTRACT

1. PROJECT NUMBER: 451 AH 00025

2. TITLE: Program to Prepare Professional Personnel in the Educa-
tion of The Handicapped at Central Connecticut State
College.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901021

5. CONTACT PERSON: Dr. Michael J. Williams, Chairman
Industrial Arts Education Department, Room C-239
Central Connecticut State College
New Britain, Connecticut 06050
(203) 827-7379

6. DESCRIPTION: The intention of this project is to develop a

competency-based teacher education program, that will prepare
Vocational Educators, Special Educators, and Career Education
(counselors) personnel to work cooperatively in the vocational
programming of special needs students. This preparation is to be
accomplished through a cross training approach in which: (1)
career educators and special educators take, as ,part of their
undergraduate, certification, or graduate program, courses which
will enable them to' obtain aNbroader, understanding of vocational
education encl....to identify their, role in working with vocational
educators who may have students- with special needs enrolled in
their classes, and (2) vocational educators and career educators
take, as a part of their undergraduate', certification, or graduate
program,. courses which will \ nable them to develop the techniques
and skills necessary to work "th special needs students. Through-
out the development of this p °gram, emphasis will be placed on
the necessity of-. developing and \maintaining a cooperative working
'relationship between individuals in, each of these three areas. To
set the example, the project team \ss composed of representatives
from each of the three areas. ,

7. MAJOR OBJECTIVES:

a. To prepare industrial educators to work with special needs
students.

b. To prepare special educators at the secondary level to work
more closely with industriaL arts and vocational educators in

thetotal educational programming of speqal needs students.
c. To prepare educators at the elementary school level to con-

duct industrial arts (hands-on) activities in\ their. classes in
order to facilitate the achievement of objectives which they
have established for their special needs students.

5 6,
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d-. To- prepare career education (counseling) personhel to work
effectively with vocational, industrial arts, and special educa-
tors in the educational programming of special needs stu-
dents.

e. To prepare industrial educators and special educators in
grades K-12 to be able to conduct career education activities
in their classrooms with both regular and handicapped stu-
dents.

8. DISSEMINATION:

The project intends three 16/els of dissemination: The- State of
Connecticut,' the seven state HEW Regions, and the Nation.

The dissemination of information regarding the activities of this
project is to be accomplished through submission of project reports
to the ERIC system; public presentations at local, regional and
national meetingg; in-service opportunities (1980-1981) for school
systems; and through articles in' state education association news-
letters.

9. EVALUATION:

Evaldation includes direct observation, follow-up questionnaires
sent, to graduates of the program, and immediate feedback from
participants of courses and inservice 'workshops.

10. PRODUCTS:

The project will provide a model for the cooperative training of
vocational education, special education, and career education
personnel. Some course outlines and programs will be available
September, 1980 and others will be available September, 1981.

11 DESCRIPTORS:

College Campus
Workshops
Vocational Education Counselors
Special Education
Cross Training /-
College Courses
cull-Spectrum-General
Cooperative Relationship

5 i



12. Table (Projects for Conducting Training)

1, 2 3 4 10

it of, participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors . .

Paraprofessionals

45 Resource Teachers , 45 2,3, 4 & 11 6,7,8,9 ''.4c3
11 .'3,4

Consulting Teachers .
.

,

Special Class

TeaChers

.

,

:Regular Education

55 Teachers

(Vocational')

45 2, 3 4

1 -9

& 11

1,2,3,5,

6,7,8,9
.

11 1,4

Clinicians/Therapists

Volunteers
,

Parents ,

Physical Educators .

),,

Psychologists
. .

',30 Counselors 10 '3,4
1-3,8,

9,11

1,2,3,5,

6,7,8,9
11 3,4

Music or Fine

Arts, Teachers

, ,,

...

.

School Boards'

Combinations or

70 Teams of Above

*two locations in Connecticut
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District: Of Columbia

ABSTRACT -3

1. PROJECT 'NUMBER: 451 CH 90070

2. TITLE: Collaborative Policy Development' for the Vocational
Education of Handicapped Youth.

3 SPONSORING AGENCY: Private Eduction Agency

'4. GRANT NUMBER: G007900916

5. CONTACT PERSON: Dr. Ronald Howard
°National ,Association of- State Boards o

Education
444 Worth Capitol Street, N.W.
Washington, D.C. 20001

(202) 624-5845

6. DESCRIPTION: The goal of this project to develop a collabora-
tive model for the development and implementation of Policies tO
provide comprehensive, free appropriate vocational aduCation -to all
handicapped youth ages 15-21., "Six' (6) 'key iisues 'a;re addressed:
interagency cooperation, personnel preparation, funding, service
delivery options, program evalistion, and services to Native
American and other minority 'handicapped youth. A total of twenty
(20) states will participate. Project activities include regularly
schedUled task force meetings, workshops for-SEA. and LEA person-
nel, analysis of existing service delivery Systems and .funding
structures (along with specific recommendations for change), and
specific policy recommendations.

7. MAJOR OBJECTIVES:

a. To identify recommendations targeted to policy issues for
consideration by state boards of education.

b. To assist state departments of education in implementing state
board-policies.

c. To increase awareness of needs of handicapped youth among
members of state boards of education and state departments--of-----/
education.

8. DISSEMINATION:

A project report will be publiShed and widely disseminated at the
end. of each year 'of the 3-year' grant. Additional dissemination
activities will include:

k a. development of inter- and intra-state communication linkages.
b. regional or national workshops for key project participants..
c. development of a resource guide.
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d. ongoing technical assistance Via mail ,and/or Watts line.
e. presentations to state boards of education, state departments

of educthon, and national level conferences.

9. EVALUATION:.

A modified discrepancy evaluation , model has been designed to
evaluate project objectives and sub-objectives.

10: PRODUCTS:

The project will provide project reports (3 total), resource guide,
and a policy development and implementation model..

11. DESCRIPTORS:'

Consultation
Policy Analysis
Policy Development
Policy Implementation

61



12 Table (Projects for Conducting' Training)

1 2 3 4 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings

,

disabilities

specific"

conditions

: AdriiinistratOrs/ ,

Supervisors

k I

.

. \
,

\

Paraprofessionals \ 1
,

.

Resource Teachers.,

Consulting Teachers RI
Special Class

.t Teachers .

111111
11111 (

Regular Education

Teachers
. IIII ,

Clinicians /Therapists

111111:1111111
111111111111111111111

,

111111
Volunteers t

Parents .

1111111=111.1

Physical Educators

Psychologists 1111111111111111111
i ,Counselors Ell III

Music or FFne

Arts Teachers

School Boards IIII .

Combinations or

NA Tearn' of. Above .. ' .
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District of Columbia

ABSTRACT

1. PROJECT NUMBER: 451 CH 00043
a

2. TITLE: Program Assistance Grant: Non Categorical Vocational/
- Special Education Teacher Program.

3. SPONSORING AGENCY: I HE

4. GRANT NUMBER:. G008001028

5. CONTACT PERSON: Dr. Robert N. lanacone, Cdordinator
Vocational/Special Educationc-Teac:her Program
George Washington University .

2201 G Street,' N.W.
Washington, D.C. 20052
(202) 676-7328

DESCRIPTION: The Vocational/Special Education Teacher Program
addresses the need to provide proficiently-trained personnel who
assist, handicapped Individuals bridge the gai5 between education
and the employment sector. This -39-hour .MaSter's degree se-
quence involves four levels of perionnel preparation' which meet
the career/vocational needs of handicapped youth: _ The first two
levels are, the 'secondary resource room and the 'regular` classroom
teachers Who serve as 'Classroom-based and self-contained- re-
sources in direct service roles: The third is the vocational/special
education specialist who serves as 'a work-study/job° developMent
coordinator in a primarily, indirect role. Finally, the vocational /
special education interdisciplinary liaison serves in leadership
positions in federal and .state agenCies, advisory and consumer
training groups, and in labor and industry.

7. MAJOR OBJECTIVES:

a. To train quality educators to provide least restrictive services
in the programming areas of assessment, individual education
program ing, prevocational education, prevocational 'enabling
skill dev ppment, supportive vocational education, functional
life skills nd academics, interdisciplinary planning and coop-
eration, curriculum development, materials development and
instructional \methodology, behavior control and classroom
management techniques, work-study and community placement
procedures, and legislative implications and compliance. _

8. DISSEMINATION:

Information has been disseminated through a variety of effective
modes, Written degree plans, general information, workshops
demonstrations, panels, speeches and research have flowed in
progression from the local area of Washington, D.C., Virginia, and
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Maryland and through our Special Education Department's Mid-East
Regional Resource Center to Delaware, West Virginia, North
Carana, Tennessee) and Kentucky. General program information
has been also disseminated through student practica, student
internship placements, field visits, program graduates, local
county staff bulletins, regional meetings, state conventions, na-
tional conventions, general information mailbuts, and ,university .
mailouts. A limited number of program 'products are available for
requesting agencies. Appearances,.and presentations at local, state
and national conferences and other professional organization con-
ventions have served as a culmination of program activities.

9. EVALUATION:

The process of evaluation in the Vocational/Special
,

Education
Teacher Program is ongoing, from the first meeting after admission
until -a three year annual follow-up after graduating from the
university. Input, proce'ss, and product assessment .occurs at
course and program levels. Course evaluation involves competency
pre-test, midterm/final course evaluations and instructor/student
meetings. Program evaluation involves selective trainee participa-
tion, final student/field program evaluations, advisory- committee-
review, outside consultant _ review, and follow-up of past gradu-,
ates

10. PRODUCTS:

This project is providing ar model teacher traning program in
Vocational/Speci1 Education. In addition, students in the program
are -expected to contribute in some manner to expand the knowl-
edge and awareness in the' field . A number of documents and
articles have been developed by our students through our pro-
grams. A list of these publications and training program informa-
tion is 'available' upon request.

11. DESCRIPTORS:.

Teacher Training
Vocational/Special Education Personnel Preparation



12. Table (Projects for 'Conducting Training)

1 2 3 4 6 10

#1 of participants

as

trainers

'hours,
trained level

'

topics

instructional

techniques settings

;. .

disabilities

specific

conditions

Admiriistrators/

Supervisors
I

.Paraprofessional 7r7FT 8 Resource.

PT20: 'Teachers.
\

1,3,4,5,

6,7,8,9,

10,11'

6,8,9, .

?,3

.,

1,3 11 1.3 4

FT 2 Consulting

PT 6 Teachers

-----'7

784 4,5, 1,3,4,5

6,7,8,9

10,11

6,8,9

2,3

3

,

1,3

11

, 11

, 11

f3/

,3,F1 5 Special Class

PT 9 Teachers
.

784

7-"--1T4T5
784

3,4 1,3,4,5

6,7,8,9

10,11

3,4 6,7,8,9

10,11'

6,8,9,

2,3

UT9 "'"
2,3

FT 3 Regular

PT 5 Education

Teachers

------7-----
, 1-,3,4

CI;ruciansiTherapists, .

. Volunteers

Parents

Physical Educators ,
.

...._

Psychologists .

II

Counselors

Music or Fine

Arts,Teachers
. , .

School Boards .

Combinations or

Teams of Above

FT = Full Time PT = Part -Time
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District of Columbia
ABSTRACT

1. PROJECT NUMBER: 451 CH 00066

2.. TITLE: Regular Education Inservice: Comprehensive Vocational
Education: For AU Handicapped Persoris , Training
Advisory Council Members_andOtherKey State and Local
Representatives.

3. SPONSORING AGENCY: Department of Education (ED)

4.. GRANT NUMBER: G0Q800941

5 CONTACT PERSON; Jane Ann iRazeghi
American Coalition of Citizens with Disabilities
1200 15th Street, N.W. , Suite 201
Washington,, D.C. 20005
(20Z) 785-4265

-6.- DESCRIPTION: The primary purpose and goal- of this project is to
develop an Advisory Council Inservice Traning Model and a partici-
pant . training package to address the need for\ comprehensive
vocational education for handicapped students. There will be six
selected states involved in this 2 year project. Special focus will
be placed on the local level training. Each state ,will establish a
state/local advisory committee which will plan, implement, and
renew all activities prior to this implementation. A training confer.-
ence will thena be held for these advisory committee members. The

istate training conferences w11 be based on the unique needs of
each of the target states and will address such issues as: ,(1)
how to implement vocational education for the handidapiped, (2)
sample programs which successfully include handicapped students
at the national, state and local 'levels, (3)' interagency cooperation,
(4) the cost effectiveness of the. I EP/IWRP coordination.

7. MAJOR OBJECTIVES:

a. . To develop an' advisory council model for both_ urban kind
rural states that can . be used to assist in' the delivery of
apprOpriate, vocational education service to handicapped stu-
dents at the local level.
To train various ' types of advisory, council members who
represent the interests and concerns of handicapped, individ-
uals on such .councils.'

c. To implement and field-test the prototype model training
package to determine its applicability and feasibility for state
and local, and urban and rural settings.
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8. DISSEMINATION:

National visibility and dissemination of the , project efforts will be

provided through existing newsletters (American Vocational
Association, Council for Exceptional Children, ,Division of Career
Development, National. Association of Vocational SPecial Needs
Personnel, and others), conventions, articles-, and a final evalua-
tion report.

9. EVALUATION:

Evaluation of the prototype Advisory Council Inservice Training
Model, -the inservice training program, and the\I materials to be
developied to implement the model will be conducted by subjecting_
the project to six state/local advisory committees and six state
education agencies. Major decisions about. prototype design will be
made with advisory committee consultation and based on the data
collected from the field research.

10. PRODUCTS:

An iiiservice tr3ining package will be develOppd for each state
involved. The package will consist of: (1), ai project brochure,
(2) a resource guide individualized for each 'of the target states,
(3) a monograph containing the content i9formation regarding
vocational education for handicapped students, (4) the Advisory
Council lnservice Training, Model, and (5) conference proceedings.

11.. DESCRIPTORS:

Advisory Council
Vocational.. Education
Training Model

4*
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1 2 3 4 5 9 10

# of participants .

_
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trainers
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5

Administrators/

Supervisors

a

X 12+ 4,5
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13 Paraprofessionals .X ,,,. 12+ 4,5 1 3 8 1' 1,2 5 11
.

Resource

Teachers

Consulting

Teachers
.

Special Class

Teachers

.

_____ _ .
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Clinicians Therapists ,

,,

,
.

Volunteers r
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.
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,

.

Counselors ,

,
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Arts Teachers

School Boards .

_ Combinations or

Teams of Above .
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ABSTRACT

1. PROJECT NUMBER: 451 AH 00270

2.. TITLE: Preparation of Professibnal Personnel in Special

3 SPONSORING AGENCY: IHE

4 GRANT NUMBER: 'G007901317

5 CONTACT PERSON: Dr. Cathy Morsink
Department of Special Education
University of Florida
Norman Hall, G315-
.Gainesville, Florida 32611
(904) 392-0702
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Florida

Education.

DESCRIPTION: The projects goal is to train professionals on the
master's and post-master's level. There are three major areas of
emphasis:

a. General Special Education Training
b. Vocational/Special Education Training
c. Early Childhood/Special Education Training

Stude4 are encouraged. specialize in one of these areas but
develo-b\. competencies in the other areas. Master's students pro-
grams reflect a diagnostic-resource as well as developmental con-
tent. The post-master's programs reflect a cross-categorical
emphasis. The following abstract will reflect the vocational com-
ponent pf this grant.

7 MAJOR OBJECTIVES,:

a. To produce quality classroom teachers, educational diagnosti-
cians, supervisors, administrators, teacher trainers, research-
ers, and other leadeship and support personnel in vocational/
special education.

8 DISSEMINATION:

The graduates from the vocational/special education program will
serve as classroom teachers, consultants, administrators, and
college level teachers..

9 EVALUATION:

Follow-up data will be collected on the position held by graduates.
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10. PRODUCTS:

The major products of the .project are professional educators in the
area of vocational/special education. The emphasis will be on
curriculum planning and teacher training for special education .\

_

students.

11. DESCRIPTORS:

Teacher Training
Administration
Special Education -
Career Education
Vocational Education



12. Table (Projects 'for Conducting Training)

3 4 5 6 8 10

# of participants

as.

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

*8 Supervisors

1 .

X 2-5

11,9,10

1,4,5,7

.

7 3 11'

Paraprofessionals _ I
t

2 Resource Teachers X 2.4 11,1.9 2 3. 1,3,4,6,9

2 Consulting-Teachers X 4 11/1.9 3 1,3,4,6,9

Special Class

Teachers 2 -4 11/1.9 2 3 1,,4,6,9

Regular Education

Teachers

.

ClimiciansiTherapists

,Volunteers .

Parents

Physical ducators

Psycho gists

Coun elors

Music or Fine

Arts Teachers

School Boards
,

Combinations or

Teams of Above

*Teacher Training

tO rn
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Florida

ABSTRACT

1. PROJECT NUMBER: 451 AH 00382

2. TITLE: Vocational Education for the . Handicapped Certificate
Program.

3. SPONSORING -AGENCY: IHE

4. GRANT NUMBER: G007900964

5. CONTACT PERSONS: Dennis G. Teslowski
Division of Vocational Education
Florida International Unviersity
Tamiami Trail
Miami, Florida 33199
(305) 552-2711

Howard Rosenberg
Division of Psycho-Educational Services
Florida international University
Tamiami Tr -ail
Miami, Florida 33199
(305) 552-2551

6.- DESCRIPTION: "Vocational. Education for the. Handicapped" is a

non-degree Professional .Certificate Program. ,offered through the.
School of Education. The project represents a unique cooperative-
effort between the Divisions of Vo'eational 'Education and Psycho-
Educational Services. Instruction in the program focuses on
training profesSionals in vocational skill areas to more appropri-
ately serve the needs, of handicapped adolescents and young
adults. Students who are pursuing, or have completed; either
Florida Teacher dompetency and. Certification, or the Bachelor!s or
Master's degree in vocational education or special education are
encouraged to enroll in this professional certificate program..
Program competencies were selected to enhance professionals'
knowledge, skills, and attitudes in the following roles: instruc-
tional, diagnostic prescriptive, behavior manager, advocacy, refer-
ral agent, and counselor. These professional roles are repre-
sented by :121 competencies which are packaged in 6 courses or 30
quarter hours of instruction. Four of these 6 courses are re-
quired courses and 2 are electives.

7. MAJOR OBJECTIVES:

a. To meet the needs of handicapped citizens by -providing
approprately trained professionalS in vocational skill areas.

b. To utilize existing university facilitics and local agencies in a
cooperative effort to' solve problems related to the gainful
remunerative :employment and independent living of handi-
capped individuals.
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To provide 'a competency-based teacher training program in
the area of vocational education for th handicapped, which
may eventually be duplicated by 'other training facilities.
To allow students, who may or may not be employed as full-
time teachers, to complete the certificate program as non-
degree seeking students.

e. To provide an impetus for further teacher training ant, even
tually for a state certification or endorsement in vocational
education for the handicapped.

f: TO train vocational and special education teachers to work
together in a more cooperative manner.

g. To assist' vocational and spacial education teachers in their
development of ways to provide a variety of supportive ser-
vices to special needs students in `their classrooms.

8. DISSEMINATION:

Ir' formation generated through the project will be disseminated at
four levels. The project works to inform' Dade, Broward,. and
Monroe counties, the State of Florich, states within 'the Southeast'
'region, and the nation as a whole.

Dissemination activities include manuscript publications in state and
national journ.ls; public presentations at state; regional, and
national professiOnal meetings; progress report; and inservice
opportunities thrbugh teacher education center activities, public
and private school odistricts, and community agencies.

9. EVALUATION:

Evaluation of this project focuses on actual positive benefit out-
comes' and. the measurement of perceived attainment of program
competencies. The project has been respectively concerned with
the occupational status of past graduates and the number of handi-
capped students 'they are serving,: as well as the students' self-
ratings and the project director's ratings of the students' perfor-
mance.

10. PRODUCTS:

This project Will proVide a model for preparing vocational and
special educators to provide services to vocationally-oriented
special needs- students. A combination inservice and preservice
certificate program:training design will be available.
Published Manuscripts:

Rosenberg, H. & Nathanson, D. Vocational education 'for the
handicapped: A competency-based teacher-training model.
Florida Vocational Journal, 1978, 3 (8), 29-31.

.1

Rosenberg, H. 84 Tesolowski, D. G. Preparing professional edUca-,
tors to be ack'ocates for; vocationally-oriented special need

students. Education and Training of the Mentally Retarded,
1980, 15 (2), 132-138.
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TesoloWski, D. G. Job readiness training' curriculum. Menomonie,
Wisconsin: Materials, Development Center, Stout Vocational
Rehabilitation Institute, 1979.

1-esolowski, D.' G. , Rosenberg, H. Program _ evaluation . Design-
ing and iMplementing a mode!. Journal for Vocational Special
Needs Education, 1979, 1 (3), 8-15. I

Tessolowski, , & Rosenberg, H . Student competency evalua-
tion forme. used in the "Vocational Education Professional
Certificate Program." Program. Evaivation Resources.
Kalamazoo, Michigan : The Evaluation Center, 1980 ( In
Press).

1

Tesolowski, D. G., Rosenberg, H , & Hammond, M. U. I n Ler-
agency cooperation through organizational advocacy. Journal
for Vocational Special Needs Education,. 3 (1), 1980 ( In
Press)..

11. DESCRIPTORS:

Vocational Mainstreaming
Cross-training
Teacher Advocates
AsseSsment ,

Modified Instructional Strategies
Facility and Equipment Modification



12. Table (Projects for Conducting Training).

1 2 3 4 5 10

# of participants

----Administrators/

as

trainers

hours

trained level topics

instructiOnal

techniques settings disabilities

specific

conditions

Supervisors
......._

.

Paraprofessionals ,
Resource Teachers

Consulting Teachers

`, Special ,Class

10 Teachers

range

2Q0

to 300

"3,4

1,2,3,4

5,6,7,8

9,11

,

2,3,5,6,

7,8,9

3,1 1,2,3,4 1,4

Regular Education

13 Teacher's

(Vocational)

range

200

to 300

4

1,2,3,4,

5,6,7,8

9;11

2,3,5,6,

7,89

3,1 .1,2,3,4 1,4 .,

..

Clinicians/Therapists .

Volunteers

7

Parents

Physic-al Educators /

. Psychologists
. ..

Counselors ,

MuiTEF-Fine

Arts Teachers
.

1

School Boards
.11WPW11

.

Combinations or

Teams of Above
,......

u
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Georgia

ABSTRACT

1. PROJECT NUMBER: 451, AH 00203.

2. TITLE: Training PersOnnel For Education of the Handicapped.

3. SPONSORING AGENCY: IHE .

4. GRANT NUMBER: 6007900945

5. CONTACT! PERSON: Dr. Frances M. 'Duncan
School of Education
Columbus College
ColuMbus, Georgia 31.907
,(404). 568-2251

,DESCRIPTION: This project is funded to train r; hers of the
handicapped specifically in the areas of the be avior disordered,
the learning 'disabled ' ;and the mentally retar4edi aS well as the
interrelated teacher. The training prop ram iniClUcles coursework
leading' to. the Master of Educationd T-5 certification, encl)(or
inservice education for renewal of certification or adding s ecial
education certification to an existing certificate. The C9I bUs
College training area ,endOmpasses counties withiri,approxima ely a
75-mile radius of the campus. The grant is funded to provi e for
stipends for teachers taking courses in the ubove-mentioned pro
grams, as _well as providing three graduate assistantships, an two
graduate assistantships supported by the college. The gr duate
assistantships are for the calendar year for which the gr nt is
fUnded.

7. MAJOR OBJECTIVES:

a. To encourgage, regular classroom teachers to enroll in courses
in special education in order to increase their understanding
of the needsof exceptional children.
To train feachers of the handicapped in the most effective
Methods and /Materials for enhancing learning in specific areas
of exceptionality and in commonalities among them.

c. To provide for acministrators a practical seminar in the need
and responsibilities of P.L. 94-142.

d. To provide a Summer Laboratory School in cooperation with
the. LEA for special education. students.

. DISSEMINATION:

The. project covers the Columbus College training area i.)f counties
within a 75-mile radius of the campus. The area includes the city
of Columbus, and eighteen, surrounding counties which are pre-

-.dominantly rural.
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Information is disseminated ,t rough Mail-outs to the LEA's,
.through the Coop'erative Education Service Agencies, through
Columbus College Con'tinuing Education, and through local profes-
sional meetings.

9. EVALUATION:

Evaluation is accomplished by:

a. . Completion of program objectives.
b. Employer evaluations, of graduates from the program.

-10. PRODUCTS:

Competent, innovative,- sympathetic, goal-oriented sp6cial educators
and regular ,classrooni teachers .and administrators.

11. DESCRIPTORS:

On-site Experiences
Cooperation
Communieation
Inservice Education

t.5

8



12., Table (Projects for Conducting Training)

1 2 3 4 5 6 8 9 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques. settings disabilities

specific

conditions

Administrators/

50 Supervisors i'i 5

,,

1 1,2,8 3 11

Paraprofessionals

Resource Teachers
__________

Consulting Teachers

Special Class

3 Teachers .

60/5

Qts hrs

credit

1,2,

3,4

'.

1,2,3,L,

5,6,7,6

9,10,11

2,5,6,

7,8,9

1

'1,3 1,2,3,4,11

Regular Education

100 Teachers

(Vocational)

,

5

Qtr hrs

credit

1,2,

3,4

1,2,3,4,

5,6,7 2,3 1,3 11

Clinicians/Thehpists ,
Volunteers

Parents

Physical Educators °

Psychologists .

CoOnselors

Music or Fine

Arts Teachers .

,

School Boards
,

Combipations or ,

Teams of Above

8 3
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Georgia

ABSTRACT

1. PROJECT NUMBER: 451 CH 90730

2. TITLE: Program Assistance Grant: Training Personnel for the
Education of the Handicapped.,

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901244

5. CONTACT PERSON: Dr. Phil McLaughlin
549 Aderhold
The University of Georgia
Athens Georgia 30602
(404)542-1685

6 DESCRIPTION: The VCEH program concentrates on preservice and
inservice training of spe-cial educators and support personnel for
special education. There are two principle goals: i first, to im-
prove the quality of vocational /career,, Personnel edu-
cating the handicapped; and second, to increase/ the supply of
vocational/ career education personnel educating the handicapped.
To meet these two goals special and vocational education personnel
arel prepared ',to work cooperatively in providing \vocational/career.
education pro-grams for the handicapped.

7. MAJOR OBJECTIVES:

a. Td prepare and/or modif .yocational programs for handi-
capped individuals.

b. To deliver 'career education needed to prepare handicapped
individuals for entering vocational programs. .

c. To teach, and to assist handicapped individuals in using,
decision- making skills in making realistic occupational choices.

d. To deliver vocational training (specific job skills) to handi-
capped individuals. -

e. To deliver any further instruction handicapped students rieed
as they make the transition from 'the school vocational/career
education programs to full-time jobs.

8. DISSEMINATION:

Many products are disseminated. They. range'from needs assess-
ment results to resource guides on instructional prograMs and a
monograph based on the activities for the three year period. Also
disseminated are products ,through convocations like conferences,
workshops, and institutes-.
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9. EVALUATION:

The project evaluates the extent to which the
of the program are' achieved. Two kinds of
ducted. One kind is. evaluating results. The
procedures. The specific assessment questions
ogy to collect the data, and the kinds of data
fied .by the project.

10\ PRODUCTS:

Curriculum Guides.

2 Vocational curriculum /for` severely handicapped , students, 1979,
202 pages. (available from Northeast Georgia, CESA, 375 Winter
St. , Vtinterville, Georgia, 30683).

11

two principle goals
evaluation are con-
other is evaluating
asked, the methodol-
collected are speci-

Vocational Curriculum for visually ilwaired students, 1979, 268 1

pages, (avalable from the Georgia Academy for the blind, 2,895

Vineviille Ave. , Macon, Georgia 31204).

Secondary career education curriculum for handicapped students in
Glynn County, in preparation (will be available 971 -81 from the

Couliry bpecial EducatiorilTeTtoar rfferrt; 'Glynn County
Schools, Georgia 31520).

- Papers

Prevocational assessment and programming for visually impaired
students, CEC, 1980. ER lffbocument, ED- 187 051.

1

Vocational diagnostic services for the handicapped CEC, 1981.

Bibliographies.

Prespectives on secondary programming for the handicapped, 1980.

I CurricUlum development for secondary programs for n` le handi-
capped. 1980. '

DESCR'IPTORS:

Vocational/Career Education
Preservice Training'. ,

I nservice Training



12. Table (Projects for Conducting Training)

1 2 3 4 10

'# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

condition
k

Administrators/

3 Supervisors 176* 5 11

2,3,5,6,

7,9, 1,3

1,2,3,4,5,

6,8:1 3,4

15 Paraprofessionals 176* 2,3,4, 11

2 3 5 6/ / / /

7,9 1,3

12,30,
6,3,11' 3,4

15 Resource Teachers 176* 2,3,4 11

2,3,5,6,

7,9 f. 1,3

1,2,3,4,5,

6,8,11 3,4

Consulting Teachers ,
. ,

r,

Special Class

12 Teachers' 176* 2,3,4 11

2,3,5,6, 1

7,9 1,3

1,2,3,4,5,

6,8,11 3,4.

Regular Education

10 Teachers

(vocational)

,

176* 3,4,5 11

2,3,5,6,

7,9

,/

1,3

,

1,2,3,4,5,

6,8,11
i

3,4

Clinicians/Therapists
,

Volunteers
.

Parents'

Physical' Educators .

Psycholopists,
I

Counselors

Music or Fine

Arts Teachers
, .

/7 ,
School Boards ,.

,

,.

,

Combinations or

Teams of Above
.._,..................___

.*four 5 quarter hour courses
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Georgia

ABSTRACT

1. . PROJECT NUMBER: 451.CH 90578

2. TITLE: Program Assistance Grants: Program Assistance Grants:
Prevocational Teachers and Career Coordindtors of the
Mildly Handicapped.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007900960

5.. CONTACT PERSON: Dr. Wayne L. Sengstock
Department of Special. Education
Georgia State University
Univer,

ity
Plaza

Atlanta, Georgia 30303
(404) 658-2310

6. DESCRIPTION: The purpose of this -project is to train Prevoca-
tional Teachers (PVT's), Prevocational Coordinators (PVC's), and
to provide the additional training for. Related Vocational In.;;truc-
tional Teachers (RVI's) for the adolesc?.nt mildly handi opecl.
Students prepared as PVT's or RVI's will receive an "M.Ed. in
Special -Eddcation. Those . individuals receiving preparation as
PVC's will be awarded. an M.Ed. or Ed.S. The role of the prevo7
CatiOnal educator or RVI as conceptualized in this program is that
of career educator, work evaluator, and job coordinator. The
teacher will strive to create learning situations in which the stu-
dent experiences the processes, of developing career awareness and
career placements. As the teacher meets a student, -\,it is his/her
function to give immediate assessment along the dimensions of
academic skills, vocational skills, social-emotional daily
living skills, school teacher, attitude's, and career. goals.. The
teacher's goal is to increase\ the competence of students at all
levels. At the later stages the teacher does intensive work evalua-
tion, work sampling,. and job. -interviewing so the student can
simulate the activities of job seeking with its concomitant problems.
In many communities the teacher also acts as a work-study coordina-
tbr, locating jobs within the community and placing students on
the job. The RVI teacher is also responsible -for. providing .in-
struction of a vocational_ nature that is directly related to the
skills being developed in the regular vocational education program.
The ,program empioys ski!ls and court-ewurk_from the Department of
Vocational and Career Development. In Georgia the RVI Program
was conceptualized as a result of a 'mandate. from Public Laws
94-142 and 94-482. In compliande with this legislation and a state-
wide commitment to more adequately serve the handicapped youth
of this state, this p:ogram requires a joint effort between repre-
sentatives of special and vocational education.
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7. MAJOR OBJECTIVES:

a To train PVT's to work in high schools and with business and
industry to .facilitate employment/recreation and other appro-
priate adjustment services for the mildly handicapped.

b. To train PVC's to assume responsibility for coordinating and
administrating secondary programs or the mildly handi-
capped.

c. To provide additional training for RVI teachers who act as
liason between vocational education, , special education, and
regular education to improve the career education potential of
students.

d. To prepare teachers to provide handicapped youth with the
pertinent personal, social* and vocational skills required to
promote the transition from the school setting to the world of
work and successful independent living. .

8. DISSEMINATION:

The project intends three levels of dissemination: in Georgia, the
Fulton County, Clayton County, DeKaIb County, Gwinnett County,
Rockdale County', and Atlanta 'School Systems presently operate
programS for PVT's and employ PVC's. Georgia State University
Department of Special Education helped to organize the Association
for Coordinators of Secondary Special Education programs in the
Metro Atlanta area. During the school year the metro area coor-
dinators meet each month with our program personnel to share
ideas, solve problems and generally help one another to improve
their programs. Teaching units developed in this program have
been disseminated to Georgia Learning Resource Service Centers-so
that they are available to all high school programs for the handi-
capped in the state.

9. EVALUATION:

The internal evalUation will consi:A of course assessment of pro-
gram competencieS in which the student must achieve a minimum
grade of "B," successful perforManCe in a planned practicum and
successful completion of the M.Ed. comprehensive examination.
The' external evaluation will consist of the students' self-evaluation
of their own attainments throughout the program, as well as a

summary evaluation of 'the program's effectiveness in preparing
them or their employers during their first year. of employMent.
The External evaluation also includes the inspection of an Advisory.
Committee which consists of, State department 'of education person-
nel.. lodcal administrators and teacher., and university personnel:*
The Advisory Council assists the fir gram director in extending
evaluation strategies and modifying course requirements to insure/
the graduates:' maintenance of the competencies required in an aria
undergoing constant ..mange and development.



10. PRODUCTS:

The following teaching units have been developed dissemina-
tion:

Marriage. and Family Living Educaticn
Engaging in CiviC Activities
Buying and Preparing Foods
Buying and Making Clothes
Personal Needs
Community Mobility
Managing Family Finances
Acquiring Self Confidence
Communicating Adequately With Others
Seeking, Securing, and Maintaining Satisfactory Employment
Exhibiting Appropriate Work Behaviors
Developing Necessary Physical-Mangal Skills and Tolerances

11. DESCRIPTORS:

Degree Program
Prevocational Teachers
Career Coordinators
Mildly Handicapped

1

85



12. Table (Projects for Conducting Training)

3 4 5 6 7 9 10

# of participants

,as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

NA Administrators/

Supervisors
\

.

5

1 2 3 4

5,6,7,8,

1,10,11

2,6,7,

8,9

1,3 1,3,4 ,

Paraprofessionals
.

1,2,3,

4,5,6, 2,4,6,

7,8,9, 7,8,9

11

1,3,4
NA Resource Teachers

...

4

Consulting Teachers 11111 Milli
Special Class

NA Teachers II 4

1,2,36, ,

4,5,6, 2,4,6, 1,3 1,3,4

7,8,9, 7,8,9

11 .
,

Regular Education

Teachers

1111

IIII

Clinicians III
IIIIIII 1111111111.

Volunteers 1
Parentsl'

1111111111111.1

1111111111

III

Physical Educators

Psychologists lIllrirllIl
Counselors

11111111
Music or Fine

Arts Teachers

OMIIIII, School Boards

-----:____

Combinations or

Teanis of Above ------
l
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Georgia

ABSTRACT

1. PROJECT NUMBER: 451 CH 9054

2. TITLE: Preparation of Personnel l'nr Education of the
capped .

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901229

5. CONTACT PE SON: Dr. Bill E. W aver
Georgia South rn College
Statesboro, G orgia 30458
(912) 681-5596\

6. DESCRIPTION: This project intends to prepare regular education,
vocational education teachers to h ve an understanding of the
characteristics of Mental Retardati n (MR), Learning Diabled
(LD), and Behavior Disordered (D children, and methods ap-
propriate to wor.k with the above ategories,, and, measurement
techniques to use in the assessmen ofthese categories of ex-
ceptional children. In addition, the project intends to prepare

. teachers of exceptional children in the categorical areas of MR, L'D
and BD to have a basic understandin of vocational education and
the methods of- eceptional children'. The teachers are prepared
by, allowing a. vocational education to cher pursuing a M.Ed. it
Vocational Education to insert 1, 2 or 3 vocational education
courses in his M.Ed, Program with the advice and consent of his
adviser. These fees for the courses ar\e paid for from the grant.
The teachers in special education are prepared by allowing them to
insert 1, 2 or 3 courses in vocational
degree program vta.h the advice and con
these three courses are paid for by the

7. MAJOR OBJECTIVES:

education in their M.Ed.
ent of their adviser, and
rant.

a. To increase among regular vocat
positive attitudes towards exceptiona
of different handicapping conditions
ment and teaching of exceptional chil

b. To increase among special education
standing of method's of vocational ed
children.

c. To increase among special education teachers a better under-
standing of problems of regular vocational education teachers
having exceptional children in their cOssroom, and to promote
a more harmonious atmosphere with regular education teachers.

onal education teachers
children and knowledge

and methods of assess-
ren
eachers a better ,under-
cation among exceptional
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8. D-ISSEMINATION:

Dissemination activities include direct observation of results of
intervention.

9. EVALUATION:

Evaluations are included in the measurement of the objectives as
listed in the major objectives.

18 PRODUCTS:

Staff iis in the process of constructhig m instrumi ents to
measure major objectives.

11. DESCRIPTORS:

Teacher Preparation
Education of the handicapped
Special Education



12. Table (Projects for Conducting Training)

1 2 3 4 5 8 9 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors I

Paraprofessionals

Resource Teachers

Consulting Teachers

Special Class

.25 Teachers

! .

60+ 1,2,3,

4,5

1,2,3,

4,5,6,

7,8,9,

10,11

\
2,8,9 3,4

,

11 3,4

, Regular Education

15 Teachers

,

60+ 4,5

1,2,3,

4,5,6,,

7,8,9,'

10,11

'2,8,9 3,4 11

Clinicians/Therapists
,

Volunteers .

Parents

Physical Educators

Psychologists

Counselors

Music or Fine

Arts Teachers

School Boards , .

Combinations or

Teams of Above

9 b



Hawaii

ABSTRACT

1. PROJECT ;1.1r,"- 451 AH 90415

2. TiT.LE: Tr- Assistance Grar-: 5ecial Eck. -Atitr Teacher
ra--_-_-=azion in Hawaii.

3. SPONSOR. !NG .."--SEACY: I HE

4. GRANT N G0081'458

5. .CONTACT Ei . JaF-tes A. Apffel
Ur versity of "Maroa
2E-L Dole Stream
H C.7 I U Haw 9E32:

948-79Ei:.

6. DESCR! cor.r.72.7.rent designed to
train ce and rvice onr, in specie

in COM p 'LS relating to
the educEti7.-1!--7----tina . '.condar andiciped The
courses if r wor-; st6dc-Tts to
develop 17. :12 r cu I tr.- select.7.7.-..astapt: Jor., :Cr' manage-.
ment, aserr. de,...,-Ery tniques adoles-
cent is -...aa-ced

approach rrccmg .-s-arv17.Eas for 1...ezz-ondar studEn:-.7..s.. All individ-
uals enrc comporn=nt ar, to a variat\ Df second-
ary ma7if-- LE-7d 7:- ail categories c idica pp ed mG vi._.-Lals

MAJOR -7 L. ES:

a. T ;-tudents to ident propriat as3emrt instru-
mem_ 77_77-.7..,ret results, ETI-=7 01".'evelop a learn-ET- from
the o

b. To tt .EL.dents to ienti--'y avitailab!e resources within both
the incl. community =- ain srvices for special needs
adolest=.1..,:..arners.

c. Tc tra.-7 to review an existing curricu-
lum, appropr.,,Lidifications for specific adoles-
cent

d.. To tra..7,-....=_adents tO use of appropriate ,instruc-
tional

e. To train to diu tie legal basis for vocational/
career =1 ibn of special student.

8. D I SSEM I NATT:OJN:

None
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irt of P!"--.:7,7- programs evaluation plan ,ljescre-
; . n Eva., )

10. '',ODUCT:.:

--aduate Hawaii .LoeCial Ed _cation Teacher CertEfica-
.:1

11. DESCRIFY

Se..*:-...,-r-rdar

E

9;1



12, Table (Projects for Conducting Training)

1 2 3 .4 9 10

# of participants
as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

'Supervisors

Paraprofessionals

Resource Teachers 1111 45

1111 45 El4

4 IIII

1111111

1111111111111

11111111.1

1.5
Consulting Teachers 1-5

111111
Special Class

Teachers IIII 45 1-5

Mil
Regular Education

Teachers i

i

Min
IIIIIIIIIIIIII

1111

Clinicians/Therapists

Volunteers

Parents

Physical Educators

Psychologists
11111 IIIIIIIIIIIIII

Counselors IIIIIIIII
1111

1111111

111111

1111111111111111111111111111

111111
Music or Fine

Arts Teachers

School Boards
all

Combinations or

Teams. of Above

3 5 per year combination of roles



Idaho

ABSTRAT

'1...1\1_BER: 451 AH 8'7213

7 7.2.:-E--_--duate Teacher Education: EdL -Lation with
:Emphasis in Early Childhood ar:' jorcatinra Education.

3. riGi AGENCY:

4. -ABE- R G007701070

5. -77-:.:RSON: Dr. A. Lee Parks
Department' of Speciall
University of Idaho
Moscow, Idaho 83843
(208):885-6159

6. _1

'P7-}ON: The purpose of this gradua teac:ier training
s to prepare specia educators in aho to work with

--i-o-71O:oz---,-,oed adolescents in programs that have; a vocational corn-
The. project has developed a core -of basic courses from

-;:he Special and /Vocational Education Departments. The
has been to develop a competency-basso: program.

7. -)BJECTIVES:

a' Tc meet the needs of handicapped by providing appropriately
trc.,ned secondary teachers in Special Education with voca-
tic-IE-.1 education/vocational rehabilitatior skills.
Tc zise existing University facilities local agencies in a
ccoperative effort to solve the above p--dblem.
To irnplement .a, competency-based teacner training program in
the area of vocational education for -Ina handicapped which
can be duplicated by other training fat::::ties.

d. To provide impetus for modified ce-r.:lfication standards in
vocational and special needs teachers.

8. DISSEMINATION:

Dissem ination will be accomplished in- the ; lowing ways: com-
munication Vvith LEA Special Education Dir= :tors in formal and
informal meetings, working paper series in Idaho, and
presentations at Idaho conferences.

0

102

95
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EVALUATIO

:Evaluation 7.:hrough attaining :2Ojectives, and projected
time lines.

10. PRODUCTS:

The producT.7. -gill include a Developed graduate Si dly program,
competencyse,d core of CO LI 'Fles, and competency ---.7:;Teck lists for
--nowledge skills in Sps:ial Education/Vocatic-Fal Education.

11 :2,ESCRIPTOF.E:

locational EcLacz
Special Edu
.Secondary Sloan si c:Education



12. Table (Projects for. Conducting Training)

2 3 4 5 6 7 10

# of participants

as

trainers

hours

trained

___L_____

level to:rics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors

. Paraprofessjonals
,

Resource Teachers5 450

1,2,3,

4,3 , E 6,7,

1:11*

2,6,9 3 11 4
._

Consulting i eachers

Special C.liass

5 Teachers 450

1,2,3,'

4,5

.2,3,

E,6,7, 2,6,.) 11 4

Regular Educatio,----
Teachers

, ,
9inicians/Therapists

-- Volunteers .

Parents

Physical Educators

Psychologists
.

Counselors

Music or Fine

Arts Teachers

School Boards

Combinations or

.Teams of Above

Early childhood
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Illinois

ABSTRACT

1. PROJECT NUMB-ER: 451 PH 00357

2. TITLE: Personnel Preparation Program

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901277

5., CONTACT PERSON: Dr. Timothy Crowner
Department of Special Education
Buzzard Education Building
Eastern Illinois University
Charleston, Illinois 61920
(217) 581-5315

6. DESCRIPTION: -- The purpose of this project is to develop and
implement an inservice course. on Vocational Programming for
handicapped students. The, project, is .designed to accommodate
approximately 120 inservice teachers in the course and it is esti-
mated that these teachers will impact on 2,400 handicapRed learn-
ers in Illinois. The grant' support student tuition and
stipends as Well as course development and evaluation. Eastern
Illinois University will pay for the -ingiruction. A finial report of
the grant will include the prototypic course and releVant evalua-
tions.

. MAJOR OBJECTIVES:

To develop an inservice course on vocational programming for
the handicapped that is deliverable to the field.

b. To evaluate the impact of the course on services to secondary
handicapped learners.

c. To dissen'iinate the results of the project.

8. DISSEMINATION:

The results of the project will be disseminated through the (a)
Eastern Illinois Area of Special Education Inservice newsletter, (b)
the Illinois Secondary Handicapped Consortium, (c) the Illinois
"DAVTE Catalyst project, (d) the Office of Special Education,
Department of Education, and (e) professional meetings and confer-
ences. The primary target audience will be secondary teachers
and administrators in the Eastern Illinois University service area
as well as the rest of Illinois.

9. EVALUATION:

The rpsults of a recent survey, by the Illinois Secondary Handi-
capped Consortium for the service area surrounding E. I .U. will be
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utilized as a base for evaluating change in the se-r-v;ces available ,to
secondary handicapped learners in the project area. A question-
naire will be 'mailed out to all directOrs of special education and
occupational education coordinators listed by the Illinois Office of
Education. The results will be compared to previous survey data.
In addition, it is anticipated that regional meetings and diV.ect/
telephone interviews will also be held with various consumers.

10. PRODUCTS:

The project will produce an inservice course as well as guidelines
for development, implementation, and evaluation of the impact of
the' course.

11. .1DESCRIPTORS:

--Piersonnel Preparation
Vocational
Inservice
Handicapped

107



12. Table (Projects for Conducting Training)`

1 2 3 4 6 7

(

10.

# of participants

as

trainers

hours

trained level " topics

instructional

techniques settings disabilities

specific

conditions

Ad inistrators;
5 perviors ,

-7kResource

Parap ofessionals
1

Teachers!
.

Consulting Teachers
......-

120

over

3 yrsl7leachers

'§pecial

,,Class , 45

I

4

1,2,3,44

5,6',7,8,

9,10

2 1,3 11

Regular Education

Teachers

Clinicians/Therapists .

Volunteers,

. Parents
.

Physical Educators
\

Psychologists

Counselors

Music orFine.

Arts Teachers
.

School Boards t

Combinations or

Teams of Above

. ,

,

108



103

Illinois

ABSTRACT

1. PROJECT NUMBER: 421 AH 00392

2. TITLE: Program Assistance Grant.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007900907

5. CONTACT PERSON: Gertrude Meyers
Department of Special Education
Northeastern Illinois University
5500 North St Louis Avenue
Chicago; Illinois , 60626

Th(312) 583-4050

6. DESCRIPTION: The grant Prepares teachers at the secondary
level to work with handicapped adolescents. The trainees in
program will earn 46 Master's degree in Special_ Edutation in one of
several areas: mental retardation_, learning disabiliites; or bahav-

"' ior disorders. The trainees must earn a total of 36 trimester
hours to complete the degree program. Core courses which all
students are required to take are as follows: CharaCteristics and
Identifying the Handicapped Adolescent, Assessment of the Nandi:
capped Adolescent, Educational Planning for the Handicapped
Adolescent, VocatiOnal. Theory and Occupational Information, and
Vocational Rehabilitation. All trainees take the required coures for
certification in the category of their choice: L. D. , or B.D.
Trainees are required to compete two practica, one in the commun-
ity relating to helping agencies and their services, and/or making.
contact with business and industry in preparation for the hiring of
handicapped youth; the second, is on site in the classroom with
special education students or mainstreamed special educatiOn stu-
den

7. MAJOR OBJECTIVES:

a. To prepare trainees to work with exceptional adolescents, at-
the secondary school level to prepare, them for vocations and
careers.
To develop trainee competencies essential to the'fulfillmer/t of
Public Law 94-142.
To 'develop trainee competencies essential to the fulfillm4nt of
Section 504 of the Rehabilitation Act.

d. To deielop trainee competencies essential for the assessment
of handicapped adolescents for maximum growth, of skills in
preparation for vocational/career opportunities.

1
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8. DISSEMINATION:

Dissemination will occur locally through the newspapers and in a

brochure to be distributed to metropolitan schools and to vocational/
industrial arts teachers. Presentations will be made to profes-
sional organizations such as the Council for .Exceptional Children.
Research projects will also be developed by trainees for publica--
tion.

EVALUATION:

Evaluation is based on the Discrepancy Evaluation Model (DEM).
The program is evaluated continuously from the viewpoint of the
trainees, instructors, practicum supervisors and employers.
Evaluation information will,be used to determine if objectives are

-met and to make modifications during the course of the project.
Outputs also will be evaluated to determine trainee impact on their
place of employment Key faculty will be responsible for collecting
and assessing evaluation material.

10. PRODUCTS:

The project will provide a model for . training educators, to work
effectively with handicapped youth. In addition, trainee research
projects will be prepared for publication and diseminated. ' These
projects focus on service's -provided by community 'agencies for
handicapped youth and on-the-job market opportunities and de-
mands for handicapped adolescents.

11. DESCRIPTORS:

Secondary Special Education
Master's Degree
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Illinois

ABSTRACT

1. PROJECT NUMBER: 451 DH 90137

2. TITLE: Leadership Training Institute/Vocational and Special
Educate n

3. SPONSORING AGE CY: IHE

4. GRANT NUMBER: G007900952

5. CONTACT PERSON: Dr,. L. Allen Phelps, Project Direct&
Dr, James P. Greenan, Research and

Development Coordinator
Dr. Janet Treichel, Training and

Dissemination Coordinator
Department of Vocational and Technical. Educatio
University of Illinois
805 West Pennsylvania Avenue

/ Urbana, Illinois 61801
(217)'333 -2325

DESCRIPTION: In /the past five years there has been a renewed
national interest in expanding and improving vocational- Oducation
opportunities for handicapped learners. As a result of federal and
'state legislation-, Iiitigations, and the efforts of various advocacy
groups, there has been a significant concern expressed for the
need to provide /handicapped learQers with an appropriate voca-
tional education in the leas/ restrictive :environment. In part, to
address this concern the Office of SpeCial Education/Department-of
Education -has funded the Leadership Training Institute project to
conduct a. series of regional topical institutes for leadership person--
nel from the fields of vocational education, special education, and
,Vocational rehabilitation. The, institutes are designed to: (a)
address the implications of recent legiSlative developments, and :(b)
assist regional, state, and local leader in formulating effective
policies and guidelines to implement app opriate vocational educa-
tion opportunities for handicapped, individ als. A-Poroximately .150
individuals invoived in administratiVe, pla ning, and ther leader-
ship roles froM state education agencies, p ofess d adVocacy
organizations-, state :.advisory councils, 'an ;inst tens of higher
education will be selected to attend each regionSI institute. pev-
eral policy research and support activities are conducted as an
'integral part of the institute series.

7. MAJOR OBJECTIVES:

a. To convene with the national planning and advisory committee
to assist in planning and conducting the leadership training

= activities.

114
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b. To plan, conduct, and evaluate a series of topical institutes
which examine selected legislative provisions ad related issues
and problems of national concern in vocational education for
handicapped persons.

c. To produce and disseminate a series of institute and research
reports that will provide the field with concept or position
papers, exemplary practices, and useful guidelines for ad-
dressing major issues, problems, and legislative provisions in
vocational education programming for the handicapped.

d. To facilitate communication and interagency -cooperation be-
tween individuals from different fields and agencies.

8. DISSEMINATION:

The primary vehicle for dissemination is "Interchange," a news-
letter which is published every other month. At present, 2/000
copies are printed and mailed to' leadership personnel throughout
the nation in vocational education, special education, and voca-
tional rehabilitation. . In addition, several brief articles describing
the project have appeared in the journals and newsletters of vari-
ous national organizations such as the -"Liaison Bulletin" of -1-..he

National AssoCiation of State Directors of Special Education. A
brochure providing an; overview of the project has been prepared
and is used in response td general inquiries.

A number of products are being produced. , These include: a set
of policy papers for each institute, a set of project abstracts of
OSE sponsored projects focusing on 'career and vocational. edt;

and six policy, research reports. Approximately 500 copies of
these documents will be produced and disseminated to appropriate
policymaking personnel.

Presentations describing'the LTI project will be made at a number
of upcoming national and state conyentions including the Council
for Exceptional Children, National Rehabiliation Counseling Assad-
ates, Association of Children with 'Learning Disabilities, American
Vocational Association, and the American Educational Research
Association.

9. EVALUATION:

' A set of major evaluation questionS concerning institute context
input, process, product, and outcome factors will be drafted for

"each institute. The sources for obtaining intitute evaluation data
(e.g. participants, project staff, and presenters) will be includec

:along :With the instrumentation. Two faculty adviSol's and twc
. members of the National Planning and Advisory Committee wil

I serve as an ,evaluation team for the project. Their riesponsibilit
\will, include delineating and testing a prototype evaluation sya"....err

for each LTI !
/ ,

,

Major eValualon activities consist of collecting: 1) continuzus
evaluative feedback from, the project advisory committee, project

1 1 5
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advisors, and OSE personnel, 2) the evaluative reactions of partici-
pants and presenters at the concluSion of each LTI, and 3)-follow-
up technical assistance provided to the State Le -!ership Teams by
the LTI staff.

10.- PRODUCTS:

The-1980-81 LTI products include: a bimonthi slet.ar, a set
of policy papers for each institute topic, and ed policy re-
search reports-. The topics of/ the policy rese: studies will be
determined from a problem identification study involving the state
directors of vocational education, Special education, and vocational
rehabilitation. Approximatelfr 500 copies of the policy papers and
research reports will be produced for dissemination.

11. DESCRIPTORS:

Vocational Education
Special .Education
Vocational Rehabilitation
hlandicapped
Leadership Personnel/

r.
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ABSTRACT

\'1. -PROJECT NUMBER: 451 CH 00520

2 TITLE: lilinois State Board of Education' Plan for. Training Per-
sonnel in the Education of the Handicapped.

,

3 SPONSORING AGENCY:

4 GRANT NUMBER: G008001305

5 CONTACT PERSON: Bobbie Reguly/Kay Robinson
Illinois State Board of Education
100 North First Street
Springfield, Illinois 62777
(217) 782-6601

6. DESCRIPTION: : During 1980 a regular eduaation training manual
entitled The Role and Responsibilities of Professionals' Serving
Handicapped Children will have been developed and disseminated to
all local ihservice providers. The manual, which consists of a
series of individual training, modules, focuses on the following ,

priority areas which have been deQeloped at . different levels for .1

special groups to be trained. depending upon. the need of the
group: effective : classroom management techniques, -skills for
effective communication, the regular _educator's role and responsi-
bility in educating handicapped 'students,' skills for team building
and :team , communication, referral 'processes, interpreting and
utilizing assessment reports, assistance in curriculum developMent, ,

modifications and evaluatiOns, and individualized instruction for'
handicapped students.

The modules are broken ou't. by priority area4as well as,:loy groups
to be trained,' e.g., school looaird Members, regular teachers,
regular subport, personnel, administrators, special teachers, par-

, entsn and paraprofessionals. Wi hin each priority area there are
training activities for awareneS , , knowledge,' and skill develop-
ment, This format allows each local inservice provider to struc-
ture training activitie,s based u on the uniclue needs of the g . Ps

,:to be trained. The man'ual, hich__will_b_expanded during 1981-
1982,- insures that all LEA's /receive consistent information. This
approach, allows for district flexibility in deSignifig meaningful

sed/training opportunities baon,local 'needs.

7. MAJOR OBJECTIVES: ,

a. To provide for enhanced special education delivery by improv-
ing the aWareness/, attitudes, and/or skill levels'of all regular
educators in Illin /ios.

. b. insure that.regOlar educators ,have access to training oppor-
tunities, /
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8. DISSEMINATION:

The training manual will be disseminated to all LEA inservice
providers in the State of Illinois. Additional copies will be avail-
able through the National Inservce Network.

9. EVALUATION:

The impact of this project will be evaluated by both the inservice
providers and the participants. The evaluation instruments will be
included within each module.

1

10. PRODUCTS:

The project will provide a training model for local inservice provid-
ers to assist in designing training activities for regular educators/

-administrators serving handicapped students.

11. DESCRIPTORS:

Local District
Workshops.
Classroom Management
Communication
Teacher Assistance Teams
Individualized Instruction

r.
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Illinois

ABSTRACT

1. PROJECT NUMBER': 451 CH 90812

2. TITLE: Vocational Education for the Handicapped.

3. -SPONSORING AGENCY: IHE

4. GRANT NUMBER: ,G007901012

5. CONTACT PERSON: Dr. Frank R. Rusch
Department of Special Educ2tion
University of Illinois
288 Education Building
Champaign, Illinois 61820
(217) 333-0260 ,

115

6. DESCRIPTION: The goal of ,,the VEH program is consistent with
the primary goal of the Vocational Rehabilitation Act of 1973 - to
make it maximally possible for handicapped individuals to enter'into
protluctive employment when and where possible. Here, productive
employment is 'defined as employment in industry earning at, or
better than; a Minimum wage.. The VEH program is competency
based and requires students to enroll in' two practica; one in a

residential setting, and one, in a vocational setting.

7. MAJOR OBJECTIVES:

a. To ,train 4-6 vocational trainers each year to supervise and
provide for the training and placement of moderately/severely
handicapped adults.

8. DISSEMINATION:

The project presented to local, state, regional, and national
audiences. Ad itionally, information regarding the VEH program is
sent to., over 1,,000 persons a year.

9. EVALUATION:

The Department of Special Education at the University of Illinois
has a formal program evaluation component. This component has
three major foci: (a) validation'. of standards upon which the
program is based, e.g., role descriptions and performance cri-
teria, (b) monitoring of student progress within the program
(process evaluation), and (c) follow-up of program graduates
(summative evaluation). _
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10. PRODUCTS:

The program has, upon request, a program description manual.

11. DESCRIPTORS:

Moderately/Severely Handicapped
Teacher Training
Vocational Training and Placement
Adolescents and Adults

124
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Indiana

ABSTRACT

1. PROJECT NUMBER: 451 CH 90103

2. TITLE: Comprehensive Vocational Education for All Handicapped
Persons: Preparing, Vocational Teachers, Special' Edu-
cation Teachers, and Employers to Use a Combined and
Coordinated Approach in the Training and Employment
Placement of Handicapped Students.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901293

5. -CONTACT PtIRSON: Dr. Thomas C. Cooke
Department of Vocational Education
South Campus Courzts," Building F
Purdue University
West Lafayette, Indiana 47907
(317) 494-8591'

DESCRIPTION: A three-year project, started in 1979, designed to
actively involye,vocational and special education personnel in local ichool,
systems with local employers. Pilot teams, trained in the second
year to conduct employer workshops at local levels, will participate
in ,the third yeg. as resource persons. -.Ten to fifteen teams
of special and vocational educators will participate in planning and
implementing workshops for local employers during the third r year.

. MAJOR OBJECTIVES:

a. To provide research data concerning employer and teacher
attitudes, competencies, and practices.

b. To provide workshops for special and vocational educators
and employers.

c. To develop a system of communication through which em-
ployers and schools will be informed of, problemS,. successes,
needs, and resources.

d. To increase sensitivity and awareness of the training and
employment issues concerning handicapped students.

8. D1SSEMINATION:

A final report will be produced and forwarded each year to the
appropriate ERIC clearinghouses when . apPrOved by the BEH
-.project officers. Members of the project committee will author

articles describing various aspects of the project. Program time at
state and national . meetings of appropriate ';!Organizations will be
actively sought for the purpose of providing information con-
cerning the project.
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9. EVALUATION:

Attitudinal assessment data showing differences between pre-
exposure and post-exposure attitudes toward handicapped persons
will. herp to evaluate the "significance of the project effort. Follow-
up questionnaires from participating employers will aid in- evalu-
ating the effectiveness of employer workshops. Follow-up ques-
.tionnaires from participating special educator/vocational educator
teams will aid in evaluating the university provided workshops.
Consultants will be utilized in the .sUmmative evaluation.

10. PRODUCTS:

The project will provide three major products: a model 'for a

state-wide program which will provide comprehensive career/
vocational education for special needs students as a combined
effort of special and vocational educators and employers; at-
titUdinal scales for assessing teacher and employer attitudes toward
handicapped persons; and competency domains and clusters synthesized
from existing research of competencies, for vocational teachers
working with special needs students, identified vocational evaluator
competencies, and report of employer personnel needs and prac-
tices in Indiana.

11. DESCRIPTORS:

Field,-based
Mainstreaming
Assessment
Employment
Competencies
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Indiana \

ABSTRACT
I \

1. PROJECT NUMBER: 1451 CH 90804

2. TITLE: Ball State University Personnel Preparation Project.

3. SPONSORING AGENCY:: IHE

4. GRANT NUMBER: G007901263

5. CONTACT PERSON: Dale L. Lawyer, 'Chairperson
Department of Special Education
Ball State University
Muncie, Indiana .17304
(317) 285-6771

6. DESCRIPTION: The project is designed to provide Preservice
Training for Preparing Vocational Coordinators of Special Needs/
Handicapped Programs.:

7. MAJOR OBJECTIVES:

a. Train Vocational Educators/Special Educators to Plan and,
Implement Vocational/Career Programs for. Special Needs/
Handicapped Youth and Adults.

b. Provide- Model Program for Licensure of Vocational Coordin-
ators of Special Needs/Handicapped Programs.

8. DISSEMINATION:

The project intends dissemination through Workshops and SEA,.
Vocational Educational Newsletter.

9. EVALUATION:

Evaluation is based upon: employability of graduates, type of
positions filled, LEA's feedback on trainees' functioning in system
after three months and after, nine months, and score on Pre-
Graduation Competency Exam.

10. PRODUCTS:

None

11. DESCRIPTORS:

Pre-Service Training
Vocational Coordinators
Handicapped
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Indiana

ABSTRACT

1. PROJECT NUMBER: 451 CH 90124

2. TITLE: Program Assistance Grant: Master's Component in Career/
Vocational Education

3. SPONSORING AGENCY: IHE
1

4. GRANT NUMBER: G007901566

5. CONTACT PERSON: Dr. Patricia L. -Sitlington-
Smith Research Center, Room 170
2805 East Tenth Street
Bloomington, Indiana 47405
(812) 337-5847

6. DESCRIPTION: This project is 'designed to train personnel to
work with mildly rand moderately handicapped adolescents in the
least restrictive environment. These trainees' will fulfill roles \ as
itinerant, resource; and seif-contained special education teachers
(with a strong. emphasis in /areer education programming) or as
vocational special needs personnel.. Students will receive training
through a master's or- graduate level certification program and will
,emphasize either the classroom teacher or vocational special needs
component in their elective coursework and practicum. Integration
of secondary career/vocational programming content 'into; the exist-
ing undergraduate training program is also planned. The target
population of this program is teachers currently in the public
schools. In order Jto reach this popufttion, master's coursework
will be offered in the Bloomington and Indianapolii areas. Activi-
ties of this project are closely linked with those of a state-funded
vocational special need's grant in the Vocational Education Depart-
ment. One of the aims of both projects is to develop a vocational
special needs training component at the master's level in which
bcith vocational and special education trainees can enroll as part of
their master's level preparation.

7. MAJOR OBJECTIVES:

a. To train students who, will be capable of articulating and
documenting the current trends and i 'n special educe-,
Lion and characteristics of adolescent handic pped students.

b. To train students to assess and individual' e instructional
programs.

c. To train students to manage behavior.
d. To train students in consultation skills.
e. To train teachers capable of provi I cational program-

ming/career planning for Handica ed adolescents.

13,1
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b

f. To identify specific competencies under each of the five
training objectives.

g. To establish a delivery system within the Unkiersity.
h. To establish a delivery system within the field.
: To disSeminate information in the coMpetences and model.

The immediate 'target population for the program is the service
area of Indiana University which includes areas surrounding
Bloomington as well as the Indianapo:is -metropolitan . area. The
program, however, Will be open to all qualified Indiana residents
as well as applicants from' outside the state:

Disseminati,on activities will be geared to the Indiana UniVersity
service area, as well as state and national' audiences. Such activi-
ties will include publication of an inforMational brochure on the
program, :presentations at state and national conventions, and
writing of journal articles on the program model and content to be
developed.

8. DISSEMINATION:

EVALUATION:

A responsive evaluation model will be utilized to collect formative
and summative evaluation data and ensure , that the program re-
mains responsive to trainee needs and changes in the field. The
primary focus of the evaluation process will be collection of infor-
mation re: (a) the adequacy of coursework competencies; (b) the
attainment 'of competencies by studentS; z(c) the job performance of
graduates of the program; and (d), the impact of the training
program on university and community prjograms .nd agencies.

10. PRODUCTS:
I

The major c of this project will q a program model and
competencies geared to the needs of Indiana University trainees,
which may be adpated to other university settings. This', model
will take the form of a joint master's level emphasis in vocational
special needs sponsored by the bepartme its of Special and Voca-
tional Education.

11 DESCRIPTORS:
4; 1

Career/Vocational Programming
Assessment
Individual EduCational Management
Behavior Management
Consultation Skills
Field-Based P,rpgramming

13:j



12. Table (Projects for Conducting Training)

1 2 3. 4 9 10

of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors IIIIIIIIIII ,

Paraprofessionals IIIIIIIIIIIIIIIIIIIIMI , (

Resource Teachers Ell= 3,4 all 2,5,6,7,8,' 1,3 1,3,4

Consulting Teachers IIIIIIIIII 3,4 all 2,5,6,7,8,' 1,3 .1,3,4

Special Class

Teachers ** 3,4 all 2,5,6,7,8,9 1,3 1,3,4

Regular Education ,

Teachers

Clinicians/Therapists

.. Volunteers Employers ,

Parents
1111

, IIIIIIIIIIIIIIIII
Physical Educators

Psychologists

.111111M111111111111111111Counselors

Music' or Fine

Arts Teachers 11111 _

School Boards

rL----
Combinations or

Teams of,Above ,
.

This is the beginning of the second year of, the training program. There are a total of 12 particpants-all'

part-time students.

* *Graduate certification program in Special Education is 24 credit hours. Masters program in Special,or Vocational

Educatidn 36 credit hours.

13,



ABSTRACT

1. PROJECT NUMBER: 451 Cl-i 00593

2. TITLE: Program Assistancie Grant: One Component for Training
Special Educatio9'. Personnel

/
/

I

3. SPONSORING AGENCY: /IHE

4. GRANT NUMBER: G068000586
/

/
5. CONTACT PERSON / Clifford E. Howe, Professor and

Division of Special Education
The University of Iowa
N259 Lindquist Center .

Iowa City, Iowa 52242
(319) '353-3301

6. DESCRIPTION: This pre=-Service component of vocational/career
education has as its purpose the training of teachers at the polst-
B.'A. level who are ;better able to deal 'with the vocational and
career needs of handicapped, children. A two-course sequence of
classroom instruction, and field work in exploring and obtai ing
job sites is provided. The sequence is required of teachers at the
secondary level in LD and ED. It is recommended bUt not re-
quired of elementary teachers in LD and ED. In addition, former
undergraduate" students trained in the area of mental retardation
when this component was not available may enroll to update their
skills. Returning post-master's students also may take the se-

.-,

quence. .

k)MAJOR OBJECTIVES:

Iowa

12911

Chairpersoin

To develop in teachers an understanding of the world of work'
as it relates to both employer and employee needs on. the job.
To develop in teacher skills to interview employers and obtain
jobs for /he ha'ndicapped. -

c. To develop in teachers the- ability ,to analyze a job for the
competencies needed to ensure success in it by the handi-
capped.
To devc.,.lop in teachers a knowledge of systems that are
supp-Ortive to adolescent and adult handicapped:

e. .To develop in teachers' a knowledge of appropriate leisure-
time' activities.

DISSEMINATION:

As this project is a pre-service 'training program for teacher's of
other areas of disability, the major dissemination takes place
through the 'teachers themselves as they work in schools throughoUt.
Iowa and the midwest.
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ct.

9. EVALUATION:

Evaluation includes an on-going follow up of graduates of the
University program over a five-year period. The Discrepancy
Evaluation Model is used for follow-up.

10. PRODUCTS:

Trained Teachers

11. DESCRIPTORS:

Pre-service
Vocational/Career Education
Handicapped ,



12, Table (Projects for Conducting Training)

2 3 4 10

# of participants ,

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Admihistrators/

Supeivisors._,.....___ .

Paraprofessionals .

,. Resource Teachers

Consulting, Teachers
,

Special Class

25 Teachers 105 . 3,4

3,4,5,6

8,9,11 3,4 1,3,4

Regular Education

Teachers
.

,

Clini iir71sc Therapists
. .

Volunteers ,
.

. Parents ,

Physical, Educators ,

Psychologists

Counselors
.

. Music or Fine

Arts TeaChers .,

School Boards

Combinations or

Teams of Above

.



ABSTRACT

1.. PROJECT NUMBER: 451 AH 90321

2. 'TITLE: Career/Vocational Education for the Moderately
Disabled in the Secondary' Curriculum.

3. SPONSORING AGENCY: SEA

4. GRANT NUMBER: G007701439

5. CONTACT PERSON:

133

Iowa

Mentally

Merry Maitre, Consultant
Iowa Department of Public Instruction
Special Education Division
Grimes State Office Building

'Des Moines, Iowa 50319
(515) 281-3136

6. DESCRIPTION: This institute is designed to continue updating the
awar ness level of school personnel responsible for serving the
mod rately mentally disabled student pertaining to ;curriculum;

'ass ssment material and 'methods; exemplary program models; and
accreditation procedures for habilitation, facilities. It is not the
purpose of this institute to prOvide :in-depth inservice training.
The SEA___is ctirrentiutpecial needs resources' to establish
and develop ongoing in-depth summer workshops offered to par-

: ticipants for, credit and growth in the area of ca-
reer/vocational training.' Participants to this institute will r-eceive
instructions and materials on the process of utilizing supportive
program funds on Teacher _Aide Programming (TAP), Employer
School Program (ESP), and Improving Career Education (ICE)
packets. Resource

of Retarde Citizens, Project 'OJT; Creditation .Asso-
ciation of Rehabilitation Facilities representatives; and V,Ocational
Rehabilitation representatives. Providing, the resource persons
facilitates panel presentations on new information which the'. par-

,ticiparits need to be effective. Also provided ig-input to resource
persons as to the participants' concerns in providing vocational
programming in the school and -extended com4unity.

7. MAJOR OBJECTIVE-ST

a. To provide participantli with, current data and information on
vocational program thrusts 'ir. Iowa based on identified popu-
lation.

b. To "provide- participants with an opportunity to interact and
have questions answered by facilitators. ,

c. To identify fUnding sources and. Provide, instructions on how
to apply for funds. - '

,

d. To displiy'and explain new materials and) programs.
, e. To record participants' concerns and questions for future

directions for SEA' persbnnel.

142.
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8. DISSE !NATION:

Sessions will be provided by persons representing CARP, Special
Needs Personnel, Vocational Rehabilitation Services, NARC-0.J.T.,
Special Education, and Child Labor Bureau. These persons are
specialists in their particular area.

The two-day session is informational in nature but requires inter-
pretation and opportunity for persons responsible for imple-
mentation to have their questions answered.

9. EVALUATION:

Not available

10. PRODUCTS:

The project will provide a post institute package of summaries of
sessions, curriculum materials and resources, ,and community
resource information.

11. DESCRIPTORS:

Resource
Consultative
Training
Models

,Technical Assistance



12. Table (Projects for Conducting Training};'

2 3 4 8 10

# of participants

as

trainers

hours

trained' level topics

instructional

techniques settings disabilities

specific.

conditions

, Administrators/.

15 Supervisors 30 4

4,5,

1 11 1,3,4,8 1,2,4
.

.Paraprofessionals

Resource Teachers

Consulting Teachers :

Special Class

--TeaChers
.

. ,

Regular Education

Teachers: , - ,

Clinicians/Therapists

Volunteers

Parents , .

, Physical Educators

Psychologists.

COunselors

Music or Fine

Arts Teacher-s

School Boards \
. ,

Combinations or

30 Teams of Above 4

3,4,5,

10,11 .1,3,4,8 3 1,2,4

Work Experience

30 Instructors .

. 3,4,5,

10,11 1,3,4;8 112,4

15 Facility Directors 30 10,11 1 3 4 8 . 1,2,4

145



30 Teams of Above 10,11 1 I 0 01 0

%kirk Experience 3,4,5,

30 Instructors. 10,11 1,3,4;8

4' 3.1 4, 5

15 Facility Directors 30 10,11 1 3 4 8

i44

1,2,4
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9. EVALUATION:

Discrepency model evaluation of attained objectives and sub-
objectives by teachers participating and completing the program
and their employers will be utilized.

10. PRODUCTS:

The project provides a model for perforniance based multi
categorical teacher training. Program design and descriptions ar
available.

DESCRIPTORS:

Teacher Training
Mu Itidategorical
Performance Based TeaCher Training
Severely/Profoundly Handicapped
Secondary Vocational-Career Education
Interdisciplinary

L



12. Table (Projects for Conducting Training)

1 2 3' 4; 9 10

# of participants

as

trainers

semester

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions.

Administrators

Supervisqrs ,

t,,

ParaprofeSsionals
,..,_____

'6,000

,

l

200 'Resource Teachers 1,2,

3,4

1,2,4,

5,6,7,

8,11

2,6,9 1, 1,2,3,4

15 Consulting Teachers
I

145

1

2,3,

4,5

1,2,4,

5,6,7,

8,11

2,6,9 1,3 1,2,3,4

100 Special Class

Teachers

3,000 1,2,

3,4

1,2,4,

5,6,7,

8,11

2,6,9 1,3 1,2,3,4

_

!Regular Education

25 Teachers 100 ,2,3

1,2,3',

5,6 ,2,4 1,3. 1,3(4

Clinicians/Therapists , .

Volunteers

Parents -7---
.

Physical Educators

Psychologists

Counselors

Music o'r Fire

Arts_ Teachers

,

.

School Boards .

Combinations or.

Teams of Above

.14'J



. ABSTAACT

1, PROJECT NUMBER: 451 AH 00520

141

Kansas
,

2, TITLE: P`r\ogram Assistance 'Grant: Preservice Preparation of
VoOational/Career Support Personnel for Sparsely Popu-
lated, Regions.

3. SPONSORING AGENCY: I HE

4. GRANT NUMBER: G007900826

5. CONTACT PERSON: Dr. Elaine Beason
Special Education Program
Fort Hays State University
Hays, Kansas 67601
(913) 628=4212

DESCRIPTION: The primary purpose of this program is to pre-
pare personnel to establish career/vocational education and training
for the handicapped in public and special purpose schools: Grad-
uates of the ,program are prepared to develop, implement, and
coordinate 'a program that involves community employers, regular/
special/vocational edu,catorS;Nagency personnel, and handicapped stu
dents, and their parents. The program is oriented toward a' task
analysis approach in the collection and assessment of requirements
relative to adult living goals and Specific jobs within a geograph-
ical or -employment community. These requirements are used as
the basis of exceptional Student skill evaluation, vocational training
curriculum, and pre-vocational curriculum. AdditiOnally, task

!analysis is applied to regular and vocational education 'curriculum
to assist in adaptations and alter\ations in meeting individual stu-
dent needs. Thus, students in 'this program are taught obser-
vational, collectional, analytical, \synthetical, instructional, and
coordinational skills that are used to develop and implement ca-
reer/vocational education and training 'for the handicapped.

7. MAJOR OBJECTIVES:

a. To prepare handicapped individuals for employment ranging
from competitive work in local job market to mOre supervised
work settings. \ ,

b. To prepare handicapped individuals to liv\e as independently
as possible. ,

c. TO- co-Ordmate service among general and special educators,
other support personnel, state service arid rehabilitation
agencies, community employers, and future employees.

d. To establish scope and sequence in secondary\ level special
education/vocational education curriculum. \
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e. To establish an educational/training program that would
minimize' the need for additional social/vocational poSt-grad-
uation services for handicapped individuals.

f. To assist community employers in meeting federal regulations:

8. DISSEMINATION:

The project has specified eight target audiences to receive dissem-
ination information and/or materials. They are secondary level
special educators, vocational educators, regular classroom edu-
cators, community and state, agency personnel, community em-
ployers, local special education directors, parents of handicapped
students, and secondary level handicapped students.

Dissemination activities include program presentations (local, state,
national), annual conference, quarterly newsletter, publication of
conference, papers, individual conferences with community employ-
ers, students and parents, program development with all school

personnel.

9. EVALUATION:

The evaluation component addresses four major concerns through
the use of evaluation questions.

Evaluation Concerns:

(a) Adequacy of practicUm management
(b) Student practicum performance
(c) Program impact
(d). Performance of graduates on- the -job..

Eight instruments have been developed to answer the evaluation
questions and address concerns.

10. PRODUCTS:

The project will provide. a model for program development and

implementation .of career /vocational education and training for
handicapped students, immediate and continuous supervision by
university personnel of public and special purpose school personnel
in their endeavors to meet program objectives, and Beason, Elaine
(ed.), Directions Toward Career/ Vocational Education. Papers
presented at Annual Conference in Special.. Education, November,
1979, Fort Hays.State University; Hays,. Kansas.

11. DESCRIPTORS:

Secondary Level Special Education
Career Education
Vocational Education
SpeCial Needs ,Students
Job Analysis
Community. Skills Analysis



12. Table (Projects for Conducting Training),,

1 2 3 4 10

# of participants

as

trainers

hours

.trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/ ..

Supervisors
. ,

Paraprofessionals
,

Resource Teachers

36

'credit

hrs.

7

(11.5,)

li

11 2,3,4,6,9 , *1,3. 11 3.

Consulting Teachers ,.

5

Special Class

Teachers _

- 36

credit

hrs.

5

(H.S. ) 11 2,3,4,6,9 *1,3 11 -

Regular Education,

Teachers
,

,

Clinicians/Therapists .

Volunteers .
.

Parents ..,
,

Physical Educators .
,

,

Psychologists
.

Counselors

Music or Fine

Arts Teachers
. ,

School Boards

Combinations or

Teams of Above ,

*home, community, community employment sources

153
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ABSTRACT
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. PROJECT NUMBER: 451 AH $0527

. TITLE: Program Assistance Grant:. State Education Agency Plan
for Participation in the Program for the Preparation of
Professiohal Personnel in the Fducation of Handicapped
Children through Special Study Institutes and Summer
Traineeships.

3. SPONSORING AGENCY: SEA

4. GRANT NUMBER: G007801752

5. CONTACT PERSON: Gerald M. Carder.
Kansas State Department of Education
Special Education Administration
120 East Tenth Street°
Topeka, Kansas 66612
(913) 296-3866

6. DESCRIPTION: This component intends to train personnel working
primarily in the area of mental retardation including Secondary
Vocational Programming 'in the Kansas Plan approach. This ap-
proach -utilizes the te'chnique of establishing relationships between
and among_ the totality of the parts of a program of service as a
means of bringing about change..

7. MAJOR OBJECTIVES:

a. To provide opportunities for learners, from age `zero throagh
adult living.

b. To develop and use continuous learning techniques and exper-
iences as a result of functioning within a process systems
frame of reference.

8. DISSEMINATION:"

Dissemination will be to the participants of the inservice training
activity and then to the LEA's they are representing. The out-
comes of the inservice training are a sort of a continuous process
of learning and therefore no specific products will be available.

9. EVALUATION:

The institute activities are a part of rather than being separate
from the total program of action related to the evolving program of
change. Therefore, evaluation provides for individual differences
at both the ser &iice (learning) level as well as at other levels of
decision-Making responsibility. .Another 'factor is that process (6s
used in the Kansas Plan apprOach) is based on thinking behavior

151
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and interdependent relationships (including levels of ,responsi-
biljty) resulting from the thinking processes. Aso included in the
totality of the situation are the resulting effects of the attained..
levels of thinking_ processes and the resulting regional and diStrict
practice.

As a result of the above factors, the current level of practiced
evaluation, resultS from relating two separate but necessary com-
ponents. These components are as' follows: (a) The overall
program evaluation which )s related to change resulting from a
combination of approaches. This combination of action includes, but
is not isolated from the' realm of institute activity. (b) The
.isolation' of selected segments or parts of total approach change
to identify the results of each. The approach, then, permits
evolvement from the more traditional approaches to change toward
a long range. or visionary goal. In order for the evolvement to
result in new types of evaluation, the visionary goal must be such
that it requires the use of thinking behavior in decision-making.

10. PRODUCTS:

The "product" will be a continuing development of activity in the
class 'setting. No specific product will be developed.

11. DESCRIPTORS:

Personnel Preparation
Mentally Handicapped
Vocational Programming .



12. Table (Projects for Conducting, Training)

1' 2 3' 4 5 7 -10

# of participants

as .

trainers

hours

trained level topics

instructional

techniques', , t disabilities

specific.

conditions

Administrators/

Supervisors X 200 5

1,3,5,

10,11 1,6,7 6 1,2

Paraprofessionals

3 Resource Teachers X 2p

1,2,3,,,13,5,

4,5 10,1 f 1;6,7 16 '.' 1,2

.

Consulting Teachers , .

62 Special Class

Teachers X 200

1,2,3,

4,5

1,3,,5,

10,11 1,6,7
,

'Regular Education

Teachers

.

Clinicians Therapists ,
,

.

n,

Volunteers
/

Parents

Physical Educators ,

1

4 Psychologists X 200

.

5

1,3,5,

10,11

, ,

1,6,7 6 1,2

Counselors2

,
.

200 ,

1,3,5

10,11.

-

1,6,7

,

_ ..

Music or Fine

Arts Teachers
.

School 'Boards . .

Combinations or

Teams of Above .

Note: Settings vary'depending on the individual 'sessions. The activities are regional or statewide 7n nature and may

be housed in LEA's, SEA, or alternate fac.lity.

Target population is primarily as indicated. There is also encouragement to involve personnel in other disability

areas.

ht) 157



ABSTRACT

1. PROJECT NUMBER: 451 CH 91178

149

Kansas

2. TITLE: Regular Education Inservice Comprehensive Vocational
Education for All Handicapped Persons: Training Educa-
tors to Design, Develop, and Deliver Inservice Education.

SPONSORING AGENCY: IHE

,4. GRANT. NUMBER: '-G007901388

5. CONTACT .PERSON: Dr. Thomas M. Skrtic
Project Director
Haworth Hall
Department of Special Education,
University of Kansas
Lawrence, Kansas 66045
(913) 864-4954

Kathleen Bolland
Project Coordinator
Continuing Education, Bldg., Annex C
University of Kansas
Lawrence, Kansas 66045
'(913) 8.64-3381

6. DESCRIPTION; TEDDDIE is divided into three Operational phases:
Planning, Implementation, and Outreach. Upon completiOn of the
Planning Phase midway through the first year, three teams of
vocational and special education teachers were trained in curricu7
lum development, I.e. to assess the staff development needs in
their home districts, and, to coordinate and evaluate ongoing
district-level staff development programs (Implementation Phase).
CUrrently, these teams are delivering the inservce programs they
developed. Next, the three. LEA teams will replicate the training
they received by conducting that training with other teams from
three to five LEA in each ,of their regional areas (Outreach).
The original LEA to ms were trained at the Salina (Kansas) Area
Educational Resource enter. and University of Kansas. Training
sessions were followed y on-site technical assistance to the teams
fromP-rojectstaff-membe x7--Regional- LEA teams will receive initial
training in the home distrit of the original LEA team located in
that region. Subsequent follow-up training will, be conducted in
each regional LEA. All LEA. :teams will: (a) conduct a needs
assessment among their career/vocational and special education /

peers; (b) interpret the results and specify their local district
needs; (c) write qbjectives for staff development activities' and
validate these objectives with their peers; (d) design staff develop-
ment packages; and, ce) deliver and evaluate these staff develop-
ment packages.
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MAJOR OBJECTIVES:

a. To train teams of vocational and special education teachers in
a curriculum development model to design and deliver staff
development programs to meet the specific needs of their
districts in the area of career/vocational education for the
handicapped.

b. To enable, through interagency cooperation, teams of voca-
tional and special education teachers to train their peers from
other districts to design, develop, and deliver district-
ipecific staff development programs through the replication of

the Curriculum Development Model.
c. To provide peer-directed, district-specific, staff development

programs for vocational, and special education teachers which
will enable them to meet the career/vocational needs of handi-
capped students.

8. DISSEMINATION:

Dissemination will occur at the state, regional, and national levels.
At the state level, a total of 1598 team members, teachers', piinci-
pals, and SEA and IHE personnel will: receive training. Region-
ally, all project materials and packages will be available for
examination and use in' the states of Kansasi. Nebraska, Iowa and
Missouri (Region -7)'. A national dissemination conference is also
schedUled at the completion of the Project's Outreach Phase.
Additionally, such'agencies as the American Institutes for Research
in Behavioral. Sciences/Vocational Education Curriculum Specialists
(AIR/VECS) in Palo 'Alto, California have requested TEDDDIE
products. The :Project will respond to any and all requests -of this
nature.

EVALUATION:

With respect to formative evaluation, the three years of ongoing
focus are: (a) the curriculum development process, (b) 'the train-
ing sessions, and (c) the development of training packages.
Summatively, the project will be evaluated according to the relative
impact of: (1) the curriculum development process, (2) the peer
training process, and (3) the training content on the knowledge,
attitudes, skills, and behavior of: (a) LEA teams, (b) teachers,
(c) principals, and (d) SEA and the IHE participants.

10. PRODUCTS:

Project----TEDDDIE--- will --result-in -packagedstaff development pro-
grams in the area, of career/vocational education for handicapped
learners which are based on specific district needs and strengths.
In addition, the original, training program in curriculum develop
ment will be packaged and disseminated.

11. DESCRIPTORS:

Curridulum Development
Peer Training
Career/Vocational Education
Need-based Inservice Education
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12. Table (Projects ifor Conducting Training)

1 2 3 4 10,

# of participants

as

trainers

hour.

trained level topics

instructional

techniques settings

, .

disabilities

specific

conditions

Administrators

*24 Supervisors 24 4,5

1-9,

11

1,3,6,

7,8,10 1

1,3,4,

6,8,9,10 3,4

Paraprofessionals 1111111
,

24

1111111111

4,5

1-9, 1,3,6,

11 7,8,10

1.11111111111111111all
1-9 , 1,3,6,

11 7,8,,10

2
*252 Resource Teachers

1,3,4,6,

8,9,10

1,3,4,,

6,8,9,10

, 3, 4 .

'..'

3,4

'Consulting Teachers 11111

Special Class

Teachers ,

4

Regular- Education

1260' Teachers (Vocational) .24

11111111

4 5

III

IIMIll
1111111111111
III

4, 5

Clinicians Therapists .

.11Volunteers

Parents.

1111

11111

IIII
Physical Educators

/
Psychologists

,

11111
Era

ME .

Counselors

Music or Fine

Arts Teachers III
School Boards IIII

100

' 1 2 3 4,

9,10 5,6,7,8 1, 3,5

.

.

1,3,4,

6,8,9,10 3,4
Combinations or

18 Teams of Above '

(18,teams of 3 vocationa

and special education

teachers)

These figures are estimates as all the trainees have not yet been selected

Note: Topics to be chosen through needs assessment; #2, #4, #7, and #11 have already been chosen

Each team chooses an instructional technique based on the needs assessment; workshops,

presentations. by team members, and self-study materials have been used so far,

16 ii
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Kentucky

ABSTRACT

1 PROJECT NUMBER: 451 ,AH 90201

2 TITLE: Program Assistance Grant: Preparation of Personnel in
, the Education of the Handicapped.

3. SPONSORING AGENCY:t IHE

4 GRANT NUMBER: G007801466

5. CONTACT PERSON: Dr. Anne 0. Netick
Department of Special Education
201 Oppenheimer Hall
University of Louisville
Louisville, Kentucky .40208
(502) 588-6421

DESCRIPTION: Training relative to prevocational skill development
and curriculum modification to reflect the career education concept
is provided primarilY to pre- and inservice special education
teachers via components of three courses (EDSP 205, 341 and '673)
and one graduate level course devoted solely, to the topic of se-
condary and career education for exceptional students (EDSP 697).
Activities in such courses range froin those designed to enable
teachers to .develop student attributes, attitudes wand ,behaviors
conducive to 'employability but independent of specific vocational
skills to those designed to enable teachers to- modify instructional
materials and approaches to incorporate the vocational interests oftheir students in relation to the acquisition of basic academic
skills. The duration of such activities'' ranges from one two-week
module in some' courses to an entire four and one-half -month
semester in EDSP 697. The-model for providing such training
essentially.:-? involves informatiOn being provided by departmental
staff followed by the development of products joy course par-,
ticipants.

7. MAJOR OBJECTIVES:

a. - To train' special education teachers to modify materials and
methodology for :working with exceptiona,Nearners in such a
way as to, capitalize upon their vocational interests in relation
t6 the acquisition of basic academic skills. .

b. Ta provide special education teachers with information and
instructional, skills, conducive to the employment e career
awareness,. and ,exploration activities with exceptional sti lents',
grades K-12.

d.c. To enhance the probability of the establishment of cooperative
working relationships between special educators and their
colleagues in vocational education. e;

d. To' provide special 'education teachers with the information
neces`sary to initicite, ;mplement and operate work study
programs.

162
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8. DISSEMINATION:

Dissemination activities, in addition to the actual conduct of the
courses, include presentations at state, regional and national
conventions and articles for possible publication in related pro-
fessional journals.

9. EVALUATION:

Evaluation efforts center upon the measurement of cognitive ob-
jectives via written examinations and of performance objectives by

examination of products developed by course participants.

10. PRODUCTS:

None

11. DESCRIPTORS:

Personnel Preparatio6
HandicApped

',Career/Vocational Edpcation

V

),5`



12. Table (Projects for Conducting Training)

1 2 3 4. 5 6 8 10

# of participants

as

trainers

hours

trained level topics

instructional

technques settings disabilities

specific

conditions

Administrators

3 Supervisors 40 5 7,8,11 2,7,8 3 11

Paraprofessionals

50 Resource Teachers 50 2,3,4 7,8,11 2,7,8 11

,Cqnsulting Teachers

Special Clas

100 Teachers 50 2,3,4 7,8,11 2,7,8 3 11

Regular Education

20 Teachers

4

40 2,3,4 7,8,11 2,7,8 3

.

_____ _

Clinicians/Therapists ,

Volunteers
,

Parents

Physical Educators

Psychologists

Counselors

Music or Fine

Arts Teachers

School Boards

Combinations or

Teams of Above

i

164
165 LT'i

.
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Maryland

ABSTRACT

1.. PROJECT NUMBER: 451 CH 90039

2. TITLE: Comprehensive Vocational Education for all Handicapped
Persons: Career/Vocational Education Personnel Pre-
paration Program for Teac-hers of the Handicapped.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901352

5. CONTACT PERSON: Dr. Kendall N. Starkweather
Department of Industrial Education
University of Maryland.
College Park, Maryland 20742
(301) 454-4264

Dr. David B. Malouf
Department of Special Education
Same Address
(301). 454-2118

6. DESCRIPTION: This project is a federally supported personnel
training program at The University of Maryland--College Park. It
is a collaborative effort involving the Departments of Special Ed-
ucation OCI,c,cy Industrial Education. The project includes on-campus
master's degree programs in both departments, and an off-campus
nondegree training program entitled Project L.E.A.P. (Learning
Experiences and. Application Programs). The on-campus and
off-campus programs share the same philosophy and goals:,

7. MAJOR OBJECTIVES:

a. To provide students with relevant training within their own
disciplines.

b. To provide students with introductory experiences other
disciplines.

c. To provide students usful skills from other disciplines.
d. To provide students with shared experiences with students in

other disciplines.
e. To provide students with the competencies and attitudes

needed for effective multidisciplinary provision of career/
vocational education for the handicapped.

8. DISSEMINATION:

High quality career/vocational preparation for the handicapped can
best be achieved by means of multidisciplinary collaboration be-
tween special education, industrial arts, vocational education,
vocational rehabilitation and other related areas. The thrust of
such collaboration should be to allow the handicapped to gain The
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greatest possible benefits from regular training programs and
personnel. Such collaboration often does not occur spontaneously,
and personnel preparation programs should include efforts to
facilitate its occurrence.

9. EVALUATION:

The Discrepancy Evaluation Model will be used to evaluate project
components. This Model evaluates inputs, processes and outputs
of programs by identifying concerns and questions and by listing
sources of information necessary to generate needed informatioh.

10. PRODUCTS:

Our project offers master's degree training for students in special
education, vocational education, and industrial arts. IQ accord-
ance with our training model, we offer fall semester courses in
special education and ins industrial arts/vocational edOcation -to
introduce the students to areas with which they may not be
familiar; and develop skills in these areas. During the spring
semester, we offer. a Joint Seminar and a Joint Practicum which are
shared by students in all of the participating disciplines. Project
L. E.A.P. is intended to develop a model inservice- training program
consistent with the training goals of the project. Inseri.tice train-
ing will be provided off campus to special educators., vocational
educators, industrial arts educators, regular classroom teachers,
administrators, counselors, and other personnel in Maryland. A
principle outcome- will be the development and evaluation of train-
ing modules which can be used in similar training efforts. These
modules will be made available for use within the state and else-
where.

11 DESCRIPTORS:

On-Campus Degree Programs
Off-Campus Degree Programs
Inservice Training



12. Table (Projects for Conducting Training)

1 2 3 4 6 8 10

# of participants

as

trainers

hours

trained

! instructional I

level topics ! techniques settings disabilities

specific

conditions ,

Administrators/

Supervisors

ParaprofessionalS ,

Resource Teachers
, .

Consulting kTeachers

10

Special Class

Teachers

162 ea.

1,2,3,

2,3, 4,5,.6, 2,3,5,6,

4,5 7,8,9, 7,8,9

10,11

'1,3 1,3,4,6,

8,9,10,11

3,14

20

Regular Education

Teachers

/

162 ea.

1,2,3

3,4 4,5,6,

7,8,9,

10,11

2,3.,5,6,

7,8,9

1,3 1,3,4,6,

8,9,10,11

3,4

Clinicians/Therapists
/

.

Volunteers

Parents

Physical Educators

Psychologists

Cdunselors

Music or Fine

Arts Teachers

School Boards, .

Combinations or

Teams of 'Above

163
169



ABSTRACT

1. PROJECT NUMBER: 451 CH 90180 0
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Michigan

2. TITLE: Program Assistance Grant: Master's Program in Voca-
tional Education/Special Education.

3. SPONSORING, AGENCY: IHE

4. GRANT NUMBER: G0071901356

5. CONTACT PERSON: Dr. Geraldine Markel
Program in Special Education
Speech and Hearing Sciences
School of Education
The University of Michigan
Ann Arbor, Michigan 48109
(313) 763-2374

Dr. Ella Bowen
Program in Occupational Education
Same Address
(313) 764-8423

6. DESCRIPTION: The program combines the faculty and- resources
from both: Specie: Education and Vocational Education. The 30
hour master's .sequence is designed for those currently in, or
desiring to assume, a teaching or leadership position career and
vocational education for the handicapped. Individuals with exper-

_ fence in either area -apply for admission in -their respective fields.
Following a :3equence of education, cognate', and field based
courses trainees develop advanced skills in their own area and
develop a 10 hour concentration in the alternate area. A summer
institute provides a seminar and field experience involving handP
capped individuals and vocational or career education services.
Competency statements and mastery tasks are in preparation for
each of twelve areas. Ongoing input is provided by an Advisory
Committee composed of community leaders, public school personnel,
parents, disabled individuals and state level representatives of
Special EduCation, Vocational Education and Vocational Rehabili-
tation Service.

7. MAJOR OBJECTIVES:

a. TO train twenty educational personnel with previous experi-
ence in voational education and/or special education who will
be committed to increasing the vocational and career options
of handicapped child/refl.

b. To design and pilot 'test a set (..f twelve competencies and
related masteht statements.

c. To ascertain the ,iffectiveness of the training program and its
impact on the



8. DISSEMINATION:

Dissemination will be comprised of these types of activities: pre-
Sentations at state and national meetings of professional organi-
zations in Vocational education and special education (e.g.,
C.E.C.), published articles describing the program and related
Competencies, description of the program at a series of nine re-
gional inservice workshops entitled "Vocational Education for
Persons with Special Needs (VEPSN)," which are sponsored by The
University of Michigan through a grant from the Department of
Education, (1,500 participants), and media coverage within the
Southeastern Michigan Area.

EVALUATION:

Evaluation includes analysis, of information collected from: pre-
post attitude surveys, student evaluations of each core course,
measures of mastery in each competency area, ,follow-up of grad-
uates and follow-up of survey of employers.

10. PRODUCTS.:

A Competency Based MA program in Vocational/Special Education -
Completion Date: May, 1982.

11.. DESCRIPTORS:

Vocational/Special EdLd tion
Master's Training
Competency Based



12. Table (Projects for Conducting Training)

1 2 3 4 7 8

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors

..\

Paraprofessionals

3 Resource Teachers

2; Consulting Teachers X

30 hour

M.A. 4,5 1.12*

1,2,3,5,

6,7,8*,0

1,2,3,

5,6* 11 1,2,5*

iSpecial Class

5 Teachers X

Regular Education

10 Teachers

(Vocational)

Clinicians Therapists

Volunteers i

Parents ,

Physical Educators

.Psychologists

Counselors
....

Music or Fine

Arts Teachers

School Boards

Combinations or.

Teari--Above _____

:.*Inservice Presentations....

*CoMpetencieS being developed for 2 ,nd 5

6*Teach'er's Own ClasS

8*AudiO/Video Tape Feedback.

12*Current Issues

172

also for Sexism in Vocational/Special Education)

(4)

1'73



Minnesota

ABSTRACT

1. PROJECT NUMBER: 451 AH 90304

lbb

2. TITLE: Developmental/Life-Span Program for Educators of the
Handicapped.

3. SPONSORING AGENCY: I HE

4. GRANT NUMBER: G007801735.

5. CONTACT PERSON: Norman Buktenica
Educatiun Department
Moorhead State Univers y
Moorhead, Minnesota 6560
(218) 236-2148

6 DESCRIPTION: This project is preparin special education teach-
ers to work with handicapped children id youth in several cate-
gories, in the Red River! Valley of Minnesota and North Dakota
including vocational and career preparation. At the preservice
level the project is infusing career development into existing
special education courses. , In 'addition, the project is developing
courses to help special and vocational teachers

The
the vocational

education needs of handicapped students. The courses being
developed include assessment, training strategies, modifying curri-
cula, developing jobs and placing students, as well an introduc-
tory course. The project will be infusing career Competencies for
elementary level teachers of "mainstream" classes, and infusion into
both preservice and inservice courses for regular vocational teach-
ers working with handicapped students. The project will provide'
a model of cooperation among the teacher preparation programs in
special, vocational, and academic education. The project will,
develop materials and video-tapes for inservice and off campus
teacher development:

7

t4'

MAJOR OBJECTIVES:

a. To provide special education, teachers with competencies to
meet the career education needs of their students.

b. To provide vocational; education teachers with competencies to
meet the special needS of their students.

c. To provide regular academic teachers with competencies to
meet the. special career education needs of their studentS.

d. To increase the number of teachers who are licensed and/or
certified in both speciaLeducation and vocational education to
meet the special vocational needs, of handicapped students
including those with seere handicaps.
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8. DISSEMINATION:

Project activities and_information on materials are disseminated
through a regional newsletter. Inservice workshop activities and
school-site consultations provide additional opportunities for informa-
tion exchange. State and national profession& meetings and submis-
sions to journals and ERIC will offer wider opportunities for dis-
semination.

EVALUATION:

Pre-post formal and informal, measures of attitudes, knowledge and
skills are/used to evaluate the effectiveness of workshops and
courses./ The newsletter includes an invitation and forms for
reader fesponse.

,t10. PROD6CTS: A

The project will develop course, syllabi and materialS, ciuding
har(douts and video tape presentations..

11.. DESCRIPTORS:

Course Descriptions
Inservice Teacher Education
Preservice Teacher Education
Special 'Education Teachers
Vocational Education Teachers

49 1'



12. Table (Projects for Conducting Training)

3 41 2' 8 9 10

# of participants

as 1 hours

trainers i trained
I

level

'.

topics

instructional

techniques settings disabilities

specific

conditions

Administrators!:

5
,

Supervisors 30 3,4,5

1,2,4,

5,9,11 1,10, '1,3 u11 3

3 . 'Raraprofessionals . 12 4 11 1,10 . 3 11

10 Resotirce Teachers 30
,

3,4 7,11 1,10 , 1,3 1,1 ., 3

,

1 Consuiting Teachers 30 2

415,71

11 1,10 3 11

Special Class

13 Teachers 30 2,3,4

1,4,5,6

7,8,11 1,10 1,3 11

Regular Education

11 Teachers

(Vocational) .

30

.,

4

J,2,4,
5,7,8 1,10 1,3 11 3

Clinicians/Therapists . .

Volunteers
,

.30 Parents 4 1,4 1 1 11

Physical Edpcators .

Psychologists 30

1,4,

5,8,11 1,10 , 11 3

CoUnselors
,

Music or Fine

Arts Teachers

-,School Boards ,

Combinations or

Teams of Above

17'



Mississippi

ABSTRACT
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1. PROJECT NUMBER: 451 AN 00376

TITLE: Program Assistance Grant: Training of Educators of
Handicapped , Children with Emphases on Developing
Programs and 'Improving Educator's Skills.

3. SPONSORING AGENCY: SEA

4. GRANT NUMBER: G007901237

5. CONTACT PERSON: Dr. Lou Anderson
State Department of Education
Division of Instruction
Special Education Section
P. Box 771
Jackson, Mississippi 39205\
(601) 354-6950

6. DESCRIPtION: This project has as its intent\ to train \regular
education administrators and spacia| education program developers
to develop career and vocational education programs. Its goals are
to produce a community-based model for career and vocational
education programs, provide options for vocational education to
handicapped stUdents, and present resources available for planning
and implementirfg career and vocational education programs for the
handicapped. / There will be four 2-day workshOps based on a
planning model Jeveloped, by the Southeast Regional Resource
Center.

7. MAJOR OBJECTIVES:

a, To train administrators to provide leadership in developing
, career arKI vocational education programs.

8. DISSEMINATION:

This projecNwill have state-wide dissemination. The four work-
shops are planned :for the four geographic areas of the state.
Dissemination activities include replication of the model in LEA's,
materials for district personnel unable to attend, and inservice
opportunities for other interested persons through visits to model
projects.
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9. EVALUATKA:

Evaluation will be based on the number of participants' and roles
represented, meeting learning objectives, and follow-up question-
naires to participants to ascertain the impact of the district pro-
gram planning.

10. PRODUCTS: .

Staff is in the process of constructing measurement instruments to
measure major _objectives.

11. DESCRIPTORS:

Workshops
Building-Based
Career Education
Vocational Education
Special Education

1 "1



12. Table (Projects for Conducting. Training)

1 2 3 4 7 8 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisis 12 3,4 11 1 , 11

Paraprofessionals ,

Resource Te'achers

Consulting Teachers

Special Class

Teachers

Regular Education

Teacheirs

),

Clinicians/Therapists

Volunteers

Parents

Physical Educ Jtors '------._

Psychologists

Couhselors _

Music. or Fine
.

Arts Teachers

.

.

/
School Boards , -. .

l

Combinations or

100 Teams of Above .._____.,-'
.
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Missouri

ABSTRACT

1. PROJECT NUMBER: 451 AH 00227

2. TITLE: Career Education Personnel Preparation (CEPP).

31 SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007801718

5. CONTACT PERSON: Dr. Donn Brolin, Project Director
16 Hill Hall
University of Miss burl
ColUmbia, Missouri 65211
(314) 882-6523

Dr. Jodi Johnson, Project Coordinator
Same Address
(314) 882-2876

6. DESCRIPTION: The purpose of the CEPP project is to conduct an
inservice/staff development training program for SEA, LEA, and
university personnel jn order that career education may be imple-
mented in the State of Missuri for students with all types of handi-
capped classifications (K-12);. The project is designed to inservice

--and prepare persons (Special education and classroom teachers,
counselors, and leadership personnel) in order that they may
effectively coordinate, de,. '.!lop, \ and implement a career, education
program for these students. The training concept is based on an
earlier OSE project directed by D\r. Brolin (PRICE). An 8-step
model of implementation is followed. \ Local school districts express-
ing an interest in CEP? r...cince'pts ',are met with. If they wish
further information and tr a 1x2 day workshop for adminis-.
trators is held. If the is interested- in the training con-.
cept an optional meeting teachers is held to explin the
training. The training is held for teachers with a two-fold-,pur-
pose: (a) to train a cadre of teachers to 'train the. rest of the
district teachers in the career education concept, (b) to instruct
Participants in those concepts related to career...education and the
teaching of hPndic'apped 'students. At the completion of training
the cadre th -1 conducts training, workshop in their districts.
Educational assistance is always available from C8fP staff, related
to career education as well as inservice. trainrg\.\ The training
occurs in the districts throughout the state area currently is being
offered for graduate credit hours through tLe University of
Missouri Continuing Education Pr6gram. Teacher tuitiop has been
partly subsidized by a separate grant from the State De
Elementary and Secondary Education of Missouri.

182

artment of
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7. 1/1AJOR OBJECTIVES:

a. To provide a statewide leadership development training pro-
gram relative to the support, development, and implementation
of career education programs for handicapped students.

b. To provide statewide staff development training to train
inservice trainers for school systems desiring to develop and
implement career education programs (K-12) for handicapped
students.

c. To provide a statewide training program for counseling and
guidance personnel to develop the competencies necessary to
program and serve handicapped students more adequately and
within a career education context.

8. DISSEMINATION:

Dissemination is local, state, and nationwide. A newsletter is
sent to those who participate training, or those who request
their name to be placed on the ailing list. Articles in state and
national newletters arid, publications as well as workshop and pre-
sentations by staff members have been used to spread the word
about CEPP.

9. EVALUATION:

A formative-summative evaluation approach is \Iltilized based on -LI
training objective using the Discrepancy Evaluation 'Model. This is
completed by all training participants. ,\\

10 PRODUCTSL_

Bibliographics related to career education for the handicapped,
newsletter, resource . materials compilation are a few of the material
products. Teachers and administrators who develop and implement
a working career education program frIr students with handicapped
as well as local district personnel with the capabilities of inservic-
ing other district personnel are the ultimate 'products of the. CEPP
project.

11. DESCRIPTORS:

Career Education
I nservice Teacher Education
I nservice Education

3



12. Table (Projects for Conducting Training)

1 2 3 4 5 6 9 10

# of participants

as

trainers

hours

trained level topics

instructional

techniques settings disabilities

specific

conditions

Administratorsr

Supervisors

--1-Paraprofessionals

Resource Teachers

Consulting Teachers

Special Class

Teachers

Regular Education

Teachers

Cliniciaris7Therapists

,

.

Volunteers

Parents

Physical Educators

--Tsychologists

Counselors

Music or Fine

.
Arts Teachers'

,

School Boards .

83 Combinations or

'

30 hrs

each' or

7,740

Total,

2,3

4,5

1,2,3,4

5,7,8

10,11

n.

11'1,2,6,9

.

175 Teams of Above ,

ibo
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Missouri

ABSTRAC-1

1. PROJECT NUMBER: 451 AH 00328

2. TITLE: Preparing Teachers and Leadership Personnel in the
Education of Handicapped Children at the Master's and
Doctoral Levels.

3. SPONSORING AGENCY: IHE

4. GRANT 'NUMBER: G007801066

5. CONTACT PERSON: Dr.. Carl T. Cameron
Assistant Professor
Department of Special Education
Department of Practical Arts and

Vocational. Technical Education
609 Maryland
Columbia, Missouri 65211
(314) 882-2713

DESCRIPTION: This Master's level program is designed to prepare
personnel with both resource and rnstructional expertise 'n second-
ary/vocational programming. for the handicapped. As such, the
target _population served by the program's graduates is the
secondary -age, mildly handicapped student functioning primarily in
regular education settings. By definition, the population is multi-
categorical in nature. To some degree, it is anticipated that

..graduate level students entering the Vocational Special Education
(/VSE) program will come from the existing pool of 'vocational or
vocationally-related programs operating within the State. Person-

,/ nel hired for vocational- and technical teaching positionf are typi-
cally employed for their strong technical knowledge and
experience. Currently, educational personnel providing vocational

`services to handicapped students do not necessarily possess certifi-
-cation in even one area of special education. By recruiting from
this I population, it is expected that students completing tt
Master's level program will gain. Vocational Special Needs Certifica-
tion.1 In this way, program graduates will ultimately provide
services to a much greater range of handicapped students through
their consultant role with regular education schOol: perSonnel.

7. MAJOR OBJECTIVES:

b.

To \maintain and perfect the competency based model for
teacher education / at the University of Missouri-Columbia.
To: continue the investment of resources fti the improvement
and "expansion of the Department's Master's' program in Voce-
tional Special /Education.

c. To expand, the practicum facilities available to this program.
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I

d. To, develop and impleMent a model for appropriate vocational
special education teacher certjfcation at the state level.

8. DISSEMINATION:

T!-.:F project intends to provide personnel preparation at the grad-
uate level for individuals who reside_ in Missouri as well as other
areas of the .country. Currently, 12 students are enrolled in full
training, with an additional 100 persons being trained through
supporting activities.

9. EVALUATION:

Evaluation of this project will be conducted .through assessing five
sets of variables:
a. ResotiJrce Variables--quality of faculty, faculty-student ratio,

facilities, support services, and administrative support.
b. ConsOmer Variables--current needs assessment, future needs

assessment, perception of program, and perception of gradu-
ates.

c. Program Variables--skills and competencies of students,
relevance of curriculum content, quality of instruction, practi-
cum facilities, and inservice,

d. Graduate Variables= -roles of graduates, performance of gradu-
ates,--number of graduates, and geographic location of gradu-
ates.

e. Program Impact Variables--number of pupils served by gradu-
ates, and departMental impact upon unviersity, ,local, state,
and national programs:

10:. PRODUCTS:

This project provides graduate le training for vocational and
special education personnel. A cor. -,cricy training plan is avail-
able.

11. DESCRIPTORS:

Graduate Programs
Vocatidnal Education
Special Educatibn
Preservice
Competency-based



12. Table (Projects for Conducting Training)

1 2 3 4 5 6 7 8 10

.

of participants

as

trainers

hours

trained

,

I v topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors ,..

,

Paraprofessionals .

15 Resource Teachers X

800-

1000 4 all all 1,3 11 none,

Consulting Teachers

Special Class

Teachers

.

Regular Education

Teachers

Clinicians/Therapists

Volunteers

Parents ,

Physical Educators

Psychologists .

Counselors ,

M ic or Fine
As Teachers , .

.
.

School Boards ..

Combinations or

Teams 'of Above

, ,
. ,



Nebraska

ABSTRACT

1. PROJECT NUMBER: 451 AH 90462

181

2. TITLE: Program Assistance Grant: SEA Inservice-Nebraska
Cooperative Manpower training Program.

3. SPONSORING AGENCY: SEA

, GRANT NUMBER: G007801676'

5: CONTACT PERSON: Barbara Schliesser
Department. of Special Education
Nebraska State Department of Education
P. 0. Box 94987
301 Centennial Mall South
Lincoln, Nebraska 68509
(402) 471-2295

6. DESCRIPTION: The primary purpose of this project is to meet the
inservice needs of educators in Nebraska.

7. MAJOR OBJECTIVES:

a. To continue, the development, implementation, management,;
and evaluation of inservice prorams at the state and local
levels for all populations Of educators who provide services to
handicapped students. ; \

b. To continue the delivery of inservice training in the form of
Special Study Institutes and Conferences for educators and
others who work with "handicapped students, in 'the areas of
special vocational needs/ anFl/or career education.

c. To establish and maintain Nebraska's comprehensive system of
personnel development. I

d. To assist institutions of higher!education and local educational
agencies: in identifying \Oppropriate state personnel and inser-
vice needs.

'f,

8. 'DISSEMINATION:

The inservice training and technical assistance will be conducted
state-wide and will benefit appk3ximately'600

\,
9. - EVALUATION:

Not' available

10. PRODUCTS:

Not available

130
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11. DESCRIPTORS:

Handicapped
Inservice Training
Cooperative Manpower Training

191



12. Table (-rojects for Conducting Training

1 3 5

a

8 10

# of participant
as

trainers

flours

trained
i

level :, topics

instructional

techniques settirt-s
. specific

disabilities i -anditii",

Adir.inistratz.rs/

Supervisor: ,,,,

1

ParE:rotestmals

Rez=.:. -Teachers

Consultir, u eache~. j

5pecji C.1256

Tear-s

Reguir ..,..:zation

Tea:-°:
i

Clitta Tharapisz:: . I ,

, Vor.. _ 1

PL.... .

Pl- cc 'icit;.:=rs

P.s.-,,,,..,i '1,14:ist.

counrio,

.Al ts -.2thf..77s

ScNtv *-...L...31ArnE

-I C----"----onT7-i74cia:5or

CIA ; Teal.._;:if :-ATICVe ..

19,
193
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Nevada

ABSTRACT

1. PROJECT NUMBER: 451 AH 00512

2. TITLE: inservice Model for Career and Vocational Education for
the Handicapped.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007801566

5. CONTACT PERSON: Dr. Allen A. Mori, ASsociate Professor
Project Director
Department of Special Education
University of Nevada, Las Vegas
4505 Maryland Parkway
Las Vegas, Nevada 89154
(702) 739-3439

6. DESCRIPTION: This project intends to train elementary special
education teachers (resource room) to infuse career education
concepts into the instructional _sontent of the resource room.
Teachers are trained in four orie-day sessions at theilr individual
schools (release time provided by .substitutes), four group (all
teachers) evening meeting's, and a one-week intensive summer
institute employing recognized national level consultants. Thus the
model is buidling-based and provided largely during schDols hours.

.7. MAJOR OBJECTIVES:

a. To identify and train in the competencies necessary for estab-
lishing appropriate programming in career education /for the
handicapped.

b. To establish administrative support (building principals) for
program development- and implementation.

c. To develop an awareness in school counselors of the career
needs of the handicapped .

d. To promote the importance of career and vocational education
for the handicapped .

8. DISSEMINATION:

information will be disseminated at the local school district level,
the State of Nevada through the SEA, the nationally through
publications and presentations- made by the project director.

9. EVALUATION:

Evaluation includes measurement of knowledge objectives of partici-
pating teachers_ and measures of consumer satisfaction of the
training by teachers and others who attend the summer institute.

1
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10. PRODUCTS:

In the first year of the project, a. monograph wa y the
project director and disseminated nationa,'1y.

11. DESCRIPTORS:

Building-Based
Career Educatia:Ta Classroom Inservice
Consultation
Handicapped
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r Education
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Nevada

ABSTRACT
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1. PROJECT NUMBER: 451 AN 6:73 1=

a. TITLE: Career' Education: .-An Inservice Model for Developing
Career Education for Handicapped in Rural Areal Schools.

3. 'SPONSORING AGENCY: IHE

4. GRANT "NUMBER: G00780156u

5. CONTACT PERSON: T. R. TmEer, Ph.D., Director
Division -3" CurricUlum and Instruction
Universtty of Nevada-Reno
214 Colleas of Education
Reno, Nevada 89557
(702) 784-4915

S.- DESCRIPTION: The project A/W develop a vocational special edu-
cation job placement progran in three rural county School systems
and one county school systen for moderate to severely handicapped
students. The project will train an inservice team representing
administration, special, and vocational education.. The y project
begins with classroom training, and practice for the inservice team
during the school's academic year-. The inservice team surveys
the community for available jobs for the handicapped, does skill
analysis, and develops an implementation plan. Parents are in-
cluded in the planning and the follow-up_ analysis. There will be
summer Sestions of training on the University campus with each
inservice team member working towards a graduate degree.

7. MAJOR OBJECTIVES:'

a: -To establish a career education placement program for the
handicapped within each school district.

b. To train an inseryice team to develop the program and pro-
vide information_to the rest of the LEA staff.

c. To develop a needs assessment for each LEA.
d. To complete graduate degrees for each of the participants in

the project which will meet the stated needs of the State as
contained in the Nevada State Department of Education pro-
jected needs document. .

DISSEMINATION:

The project intends the following levels of dissemination: across
each LEA County District involved in the project, to the State
Department of Education, to all IHE training institutions within the
State, to the United States -Department of Education, and nation-
ally, through' presentations at national meetings and publications.
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9. EVALUATION:

Evaluation will include: an independent third party evaluation of
the total project, 'a count of' the completed degrees by partici-
pants, developed and implemented career education programs, the
number of handicapped individuals placed in work situations during
the project, the number of jobs availabJe and the types of skills
required by the jobs, and a pre-post attitude survey of LEA staff
(Kent State Attitude Survey).

10. PRODUCTS:

The project will provide models for the development of career
education placement programs, for handicapped in rural area

11. DESCRIPTORS:

Consultation
County-based
Degree Programs
Assessments
Rural Areas
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1 2 3 4 5 6 8 10
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trainers
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instructional

techniques settir:gs

I

*disabilities

specific

conditions

Administrators/
4 Supervisors 90 3 all

Paraprofessionals

Resource Teachers

Consulting Teachers

Special Class

Teachers ''+ 90 3 all.

Regular. Education

4 Teachers

(Vocational)
1

I

90

.

3 all

Clinicians Therapists h

1 1
. .

Volunteers ,T

Parents

Physical) Educators

Psychologists
,

, t .

Counselors
i

,
.

Music or Fine

Arts Teachers

.

..
-.,

..,' ,

School; Boards
\ ,

,Combinations or

**145 Teams of Above
,

,

4

*Totals 350

**T rained indirectly
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1.

ABSTRACT

PROJECT NUMBER: 451 CH 00109

New Jersey

-193

2. TITLE: Career Education' for tile Handicapped': A Training
Model for Special Education and Industrial Arts/Voce-
tional Teacherst

3. SPONSORING. AGENCY: IHE

4. GRANT NUMBER: G008000877

5. CONTACT PERSON: Dave Barnhart
Career Education for the Handicapped

4 Kean College of New Jersey
Union, New Jersey, 07083
(201) 527-231T

6. DESCRIPTION: The project intends to provide joint training of
special education and industrial arts/vocational education teachers.
Training -will be conducted at both preservi,:e and inservice levels.
The preservice col lateral has been completed and has 25 students
enrolled. The. inservice ,program is ct.irently being developed.
The goal of developing a' Master of Arts degree option in Career
Education for the Handicapp,ed is targeted for `May, 1982:

7. MAJOR OBJECTIVES:

I

a. Industrial arts/vocational education teachers will develop the
competencies necessary to provide a program of career educa-
tion for handicapped children in New Jersey elementary and
secondary schools.

b. Special education , teachers will develop the competencies
necessary to,,provide a program of career \education for hancli-
capped children in' New Jersey elementary and secondary
schools.

8. DISSEMINATION:
,

Dissemination of 'program materials will be provided through regu- '\;
lar college channels. Additional materials will be distributed
through mailings td, LEA's, County Vocational-Technical Schools
and private workshops for the handicapped. ,

EVALUATION:

Evaluation will consist of mastery Of-stated competencies by preser-
vice and inservice pirticipants. A fa! ow -,up of employees will be
conducted.
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10. /PRO-lati-CTS:

The project peovide a model training program for training
teachers in speial education and industrial arts/vocational .educa-
tion.

11. DESCRIPTORS:

Preser-vice
lnservice
Career Education
Special/Vocational Instructors
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1 \ 2 3 4 8 10,
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,

,
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School Boards ,
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,

,
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New Jersey

ABSTRACT

1.. PROJECT NUMBER: 451 CH 004248

2. TITLE: Vocational Programming for Special-Needs Students.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G008000794

5. CONTACT PERSON:. Dr. Gerald Ognibene
Special Educational Services Department
Glassboro State College
Glassboro, New Jersey 08028
(609) 445-7092 .

6. DESCRIPTION: This/. professional personnel development program
focuses on a local, /. state, and national prioritypreparation of
special education and' vocational education personnel -to provide
vocational and Career preparation-for special needs students. The
program aims priMarily at secondary, educational personnel, and
secondarily at .community agency/rehabilitation personnel. The

-project offers seven (7) specialized courses (21 s.h.) leading to'an
M.A. degree in Industrial Education with certification options, in
Special education, sOpervision,- vocational eduCation, cooperative
Occupational education', or cooperative industrial education. At the
undergraduate' level, the offerings include a dual major between
the 'special education -and industrial education departments.

MAJOR, OBJECTIVES:

a. To provide..a relevant professional 'Master-1.s Degree program in
the Vocational Programming of Special Needs 'Students, in
sequence to .the dual. certification (Voc.Ed/Sp.Ed.) offerings
at the 'undergraduate leyel;

b. To' provide training for 'personnel involved in the vocational
preparation of special needs students. ('For -these people who
arrive with diverse/backgrounds, 'experiences,' ancVneeds, the
program provides three types of. training: (1)' leading ito an
M.A., (2) leading to ,certification, and (3) leading to im-
proved job _performance).

8. DISSEMINATION:

The project attempts to reach edudation and rehabilitation per-
sonnel throughout Central and Southern New, Jersey.. _Dissemina-
tion activities , include courses and /Workshops taught on and, off-
campus, a directory of Southern New. Jersey Training Facilities for.
Special-Needs Students, an annual "EMployment of the Handi-
capped" Conference, an Externship" program, and a Summer Voca-
tional Clinic.

206



198

9. EVALUATION:

Evaimazion is performed thiough surveys of partiCipants upon
completion of coursework.

10. PROTUCTS:

The project participants wi,CreCeiVe an IC A.' degree in Industrial
Education (with possible or endorsements in specfal
education', vocational education') .eooperative industrial education,
cooperative occupational education, or supervision). The program
is. currently in the repress of developing a Vocational Evaluation
program at the /graduate level. Two specific courses plus an
Exterpihip program are currently available in Vocational Evalua
tion. Program and course descriptions are available upon request,.
as well as the ,-/New Jersey Guide to Vocational Preparation and
Rehabilitation Agencies for Individuals with Special Needs.

ri

11. DESCRIPTORS://

Secondary /
Vocational Education/Special Education
Career Education
Vocational Evaluation
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.
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.
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4
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ABSTRACT

1. PROJECT NUMBER: 451 AH 00550

2. TITLE: Program Assistance Grant
cation of the University of

3. SPONSORING AGENCY,: IHE

4. GRANT NUMBER: G007900837

201

New Mexico

artrnent of. Special Edu-
lex-.7.3.

5. CONTACT. PERSON:// Dr. Richard L. McDowell
/ Department of Special Education
/ College of Education

University of New Mexico
Albuquerque, New Mexico 87131

-(505) 277-5018

6. DESCRIPTION: This project intends to develop a teacher training
model at the /Master's Degree level in the area of Vocational Edu-
cation for the Handicapped. The: initial activities of the prOject
revolve around the establishment of, an advisory board, assisting a
selected school district in conducting a needs assessment of its
community, identification of and site visits to existing programs
and offering introductory courwork at the university., Later
activities will include the idenffication of teacher competencies,
inservice training, materials development, training program de-
velopment, and evaluation procedures.

7. MAJOR OBJECTIVES:

a::' To develop a list of desired teacher coMpetencies.
b. To develop activities leading- to the achievement of teacher

competencies .

c. To develop a procedural handbook for use in preserviCe and
inservice training.

d. To develop videotape(s) for use in preservice and/or in-
service training.

e. To develop simulation Materials.
. To develop printed materials for use in training.

g. To establish a teacher training program in vocational edu-
cation at the Master's level.

. .

8. DISSEMINATION:

Products of the project-"will be disseminated through presentations
and publications as well as information shared with the appropriate
identified centers (e.g., clearinghouse, and others). The Ad-
visory Board represents, various communities in the state of New
Mexico and 'win help to disseminate the information to their geo-

,graphic area

10
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9. EVALUATION:

Evaluation is based on the accomplishment Of stated objectives.

10. PRODUCTS:

The project will provide a procedural handbook (preservice/in-
service training), vid--=tape(s) and simulations for training, and
degree program in Voc=ional Education for the Handicapped.

11. DESCRIPTORS:

Needs Assessment
Program Development
Materials Deyelopment

it
/
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New York

ABSTRACT

1. PROJECT NUMBER: 451 AH 00134

2. TITLE: Field-Based In-Service Training of Regular High School
Staff: Responding to the Vocational and Career Needs
of Urban Youth.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901257

5. CONTACT PERSON: Leo Goldman
Graduate School, CUNY
33 West 42 Street
New York, New York 19036.
(212) 221-1475

6. DESCRIPTION: This project seeks to increase the involvement of
special education high school students in career and vocational
development by 'providing inservice educatiOn for "gatekeepers"
(e.g., administrator, speCial education coordinator, and vocational
chairperson) and, through a multiplier effect, to additional regular
and special 'education teachers. In each of five urban. high.-sChools
the project .staff will provide workshops and consultation' visits, to
the "work\ orientation team" consisting of 5 to 6 leadership person-
nel (the gatekeepers). Each team in .turn will prOvide.training for

=50 to 60 faculty members regarding facts and-feelings about handi-'
capped students, regarding programs and procedures for optimal
career development of those students.

7. MAJOR OBJECTIVES:

a. -TO expand \access of handicapped.. students to career and
-vocational dekielopment opportunities in-high schools.

b. TO -develop a cadre of work orientatiOn4consultantsjth-eteam)
from among--influeritialmemberi of each school's teaching and

---:--a-diiiinistrative staff, who will be able to Continue the infusion
of yocationally-oriented activities for !special educatiOn stu-
dents throughout the school.

c To proVide a model field-based training prograM that is cost
effective and ,capable of maintaining itself after the project
ends.

8. .,'DISSEMINATION:

The first .level of dissemination 'activities! will occur_in the five
collaborating high schools through general faCulty meetings, news-
letters, bulletin board's, and other methods The second level will
be_in the" Borough. of Queens, through the Queens High School
Division and the Borough Coordinator of,SpeCial Education. Among
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the 23 high schools in the borough are approximately 2,000 special
education students in 161 classes. Conferences and . written re-
ports will be used for dissemination at this level. The -third level
will be the entire New York City public school system, which
includes 100 high schools. Beyond those levels, an effort will be
made to disseminate the project at conventions and through jour-
nals and other publicatiOns,

9. EVALUATION:

Formative evaluation will include information regarding the quantity
and quality of projec*: activities such as demonstrations, consulta-
tions, career infusion and others:

Summative evaluation will .be accomplished by comparison of pre-
project and post-project data regarding pertinent knowledge on the
part of °school. personnel, school- policy and practice, and activities
pertaining to career development of handicapped students.

10. PRODUCTS:

Appropriate reports will be written that describe the project's
Concepts and methods in ways that would be useful to eduntors
and others interested in the career development, of handiLapped
Students.

11. DESCRIPTORS:

High School
Career Development
Field-Based
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.
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.
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1-4

8-11 1,2 5 6 1,3,4,6 1,2,4
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North Carolina

ABSTRACT

1. PROJECT NUMBER: 451 CH 00516

209

2. TITLE: Basic Grant: Inservice Training, for Vocational Teachers
to Work With Handicapped Students.

3. SPONSORING AGENCY: LEA

4. GRANT NUMBER: 0008000397

5. CONTACT PERSON: Nan Coleman, Coordinator
Special/Vocational Education
Charlotte-Mecklenburg Schools
P. 0. Box 30035
Charlotte, North arolina 28230
(704) 379 -71.25

6. DESCRIPTION: The project is designed to give vocational teachers
the' fundamental skills required, to modify vocational programs to
meet the special needs of handicapped students. Upon completion
of the course and follow-up sessions, participants, will be able to
design an instructional component for their vocational programs
which will enable them to successfully individualize vocational
instruction for handicapped students: mainstreamed into regtlar
programs.

7. MAJOR OBJECTIVES:

a. To- help all participants develop an awareness of federal and
state legislation pertaining -'to the education of handicapped
students. _ '

1:),. T6 help all participants become aware of the needs and chark-
teristics of specific handicapping conditions.

c. To help all participants develop the knowledge and skills
required to modify vocational programs and materials in order
to \make them more appropriate both for handicapped learners,
an in relation to local employment expectations.

8. IDISSEM ATION:

Dissemination Activities for this project will be twofold:

a. Continue internal (within ihe school system) sharing of infor-
mation necessary for project implementation.

I?. Develop and refine an external dissemination approach which,
can be used in subsequent years to share the results of the
project with other interested groups.

2 1 ,Q
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9. EVALUATION:

Not available

10. PRODUCTS:

Each participant will develop instructional materials for his/her
vocational program that are designed to meet the needs of handi-
capped learners.

DESCRIPTORS:

Personnel Preparation
Handicapped
Iiiseevice Personnel Preparation

21



12, Table (Projects for, CoOducting

1 2 3 4 10

# of participants

as

trainers

hours
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conditions

Administrators/

Supervisors

,

Paraprofessionals . .

Resource Teachers

Consulting Teachers

Special Class ,

Teachers 125 4

1,4,8,

9,11 1,2 4 1,2,3,4

.

Regular Education

Teachers

(Vocational)

125 3,

1,2,3,4

5,8,9 1,2,6,9 1 2 3 4

Clinicians /Therapists

Volunteers ,
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..
,

Physical Educators

Psychologists ,

Counselors
_

, Music or Fine

'Arts Teachers

.
,

School Boards

' Combinations or

Teams of Above

It,
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North Dakota

ABSTRACT

1. PROJECT NUMBER: 451 CH 01152

2. TITLE: Vocational Education Inservice.

3'.. SPONSORING AGENCY: SEA

4. GRANT NUMBER: 6008000573

5. CONTACT PERSON: Shelby, Niebergall , Grant., Director
Coordinator of.SpeCial Education
Department of Public Instruction
State Capitol
Bismarck, North Dakota 58505
(701) 224-2260

Clide Cassity, Vocational Education
lnservice Project Director

Same address
(701) 22473123

6. DESCRIPTION: Thee project is designed to provide comprehensive
inservice training to vocational and special educators in four
remote, rural areas in' North Dakota. This' will be done by con-
ducting a' full one-day workshop and a -full day of school, visita7'
tions by two _nationally known consultants with expertise in both
areas and a teem of individuals from within the state. The train-
ing will be conducted in April of 1981, to enhapce vocational
education opportunities for the handicapped in rural North, Dakota.

7. MAJOR OBJECTIVES:

a. To identify existing vocational programming.
b. To identify existing special education programming.
c. To determine the utilization of existing services.
d. To identify the unmet needs.
e. To develop a plan to utilize existing personnel to meet the

needs of the handicapped.

8. DISSEMINATION:

The' workshops will be held in four locations and each will have
about 25-30 participants. .

9. EVALUATION:

The evaluation will be a written plan for the provision of voca-
tional educati9,0 to, handicapped individuals in each of the areas.
The plan should identify, the number cif students to be served and
the methods by which they will be served.
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10. PRODUCTS:

Model plans to provide vocational education in 'rural areas will be
produced for each of the, areas.

11. DESRIPTORS:

Identification
Utilization
Planning
Vocational Education
Special Education
Inservice
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1 2 3 4 5 10

. ..-----
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Administrators/
10 Supervisors 10' 4.

11,,4,51
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Paraprofessionals

Resource Teachers

Consulting Teachers

Special Class

20 Teachers 10 4

4,5,6
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.
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School Boards
.o.'

,

,

Combinations or

Teams of Above
,

I
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Ohio

ABSTRACT

1. PROJECT I4UMBER: 451 CH 00070

2. TITLE: . kegular Education Inservice (Comprehensive Vocational
Education for All Handicapped Persons): Inservice
Support for Transition from Education to Work.

3. 'SPONSORING AGENCY: - IHE

4. GRANT NUMBER: 0008000942

5.. CONTACT PERSON: Lorella A. McKinney
National Center for. Research in Vocational

Education
The Ohio State University

!-; 1960 Kenny Road
Columbus, Ohio 43210
(614). 486-3655, ext., 302

6. DESCRIPTION: This project is designed to prepare local school/
community, personnel for providing collaboratiVe team ;support far
handicapped individuals enrolled in secondary and postsecondary
vocational education:Programs. School/cothnnunity personnel include-

, teachers and related school' personnel in special and vocational
education, rehabilitation services personnel, parents, guardians,
or spoUses, employers, union representatives, and other community-
based supportive services personnel as appropriate. The inservice
preparation of support personnel emphasizes supporting students
in their transition: from vocational education to work. Inservice
activities are presented in a practicum format.- Unique_features of
the project include comprehensive involvement -of- local- key resource
persons, actual involvement of the handicapped. students in the
inservice experiences, follow-through support of handicapped stu-
dents eighteen or more months into employMent, large and small :
group we:* sessions and individual work planning teams planned
and established cooperatively by support personnel and the handi-
capped stUdents, ongoing evaluation of ,procedures and .prOducts,
and dissemination/utilization of' plans; products, and inforMation.

7. MAJOR OBJECTIVES:

a. To provide , .individualized comprehensive supportive services
for secondary and postsecondary handicapped students en-
rolled in vocational education' programs..

b.' To develop i the needed awareness, knowledge, understanding,
and performance skills of the collaborative team members to
deliver comprehensive supportive services for secondary/post-
secondary / handicapped students in their ,transition from
vocational education to work.

22-6



Ohio

ABSTRACT

1. PROJECT HUMBER: 451 CH 00070

2. TITLE: Ilegular Education Inservice (Comprehensive Vocational
Education for All Handicapped Persons): Inservice
Support for Transition from Education to Work.

3. SPONSORING AGENCY: - IHE

4. GRANT NUMBER: 0008000942

5.. CONTACT PERSON: Lorena A. McKinney
National Center for. Research in Vocational

Education
The Ohio State University
1960 Kenny Road
Columbus, Ohio 43210
(614). 486-3655, ext., 302

6. DESCRIPTION: This project is desigried to prepare local. school/
community, personnel for- providing collaboratiVe team ;suppor5 far
handicapped individuals enrolled in secondary and pOstsecondary
vocational education: Programs. School/comnnunity personnel include-
teachers and related school' personnel in special 'and vocational
education, rehabilitation services personnel, parents, guardians,
or spouses, employers,- union representatives, and other community-
bast supportive services personnel as appropriate. The inservice
preparation of support personnel emphasizes supporting students
in their transition from vocational education to work. Inservice
activities are presented in a practicum format.- Unique_features!of
the project include comprehensive involvement -of- local- key resource
persons, actual. involvement of the handicapped. students in the
inservice experiences, follow-through support of handicapped stu-
dents eighteen or more months into employMent, large and small .

group work 'sessions and individual work planning teams planned
and established cooperatively by support personnel and the handi-
capped students;; ongoing evaluation of procedures and products,
and dissemination/utilization of' plans; products, and inforMation.

7. MAJOR OBJECTIVES:

a. To provide! .individualized comprehensive supportive services
for secondary and postsecondary handicapped students en-
rolled in vocational education' programs.,.

b.' To develop i the. needed awareness, 'knowledge, understanding,
and perforMance skills of the c011aborative team members to
deliver comprehensive supportive services 'for secondary/post-
secondary I handicapped students in their ,transition from
vocational education, to work.
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10. PRODUCTS:

An inservice training package (field tested) will be available in
June, 1983. Draft inservice packages for field test purposes will
be available in June, 1981 and June, 1982.

11. DESCRIPTORS:

Regular Education Teachers (vocational)
Administrators/Supervisors
Counselors
Handicapped Persons (secondary/postsecondary)
Parents/Guardians/Spouses
Rehabilitation Services.. Personnel
Special Class Teachers
Volunteers (employers, union representatives)
Clinicians/Therapists
Psychologists
School-community Resource Persons
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12. Table (Projects for Conducting Training)

1 2 '3 4 10

'NY
0

# of participants
as

ainers

hours

trained level

instructional

topics techniques settings

4

disabilities

specific

conditions

Administrators

8 Supervisors 8 . 4 5

1, ,314

5,9,10,1 1,6,7e8,9 1,3 ;.6 11 3,4

i Paraprofessionals

10 Resource Teachers

(Special, Education)

,

15 4,*5

1,2,3,

, 6,8,9 1,2,6,7,8,9 1,3,6 11 3,4

Consulting Teachers ,

Special Class

Teachers

Regular Education

15 'Teachers

(Vocational)
,

.

,,,0 4, *5

.1,2,3 4

5,7,8,9

10,11

1,2,6,

7,8,9 1,3,6. 11 3,4

15 ' Clinicians/Therapists

.

20

.

4,*5
1,

:5,8
1, 1 I ,

7,8,9 1,3,6

.

11

Q

3;4 ,

50 '" Volunteers Employers,

'unions; Community agen ;ies) 30

1,2,3,4,

5,6,8 ;9,

.10,11312

132,6,

7,8,9 1,3,6 11

,

3,4

I Parentses
, Guardians '15 .,,

1,2',3 4

5;6,7,8

/9;11

1 2 6,

7,8,9 1,3,6 11

.,

Physical Educators
.

.

3 Psychologists 4 5

1,2,3,4(
6 8;9,11

1 .,

7,8,9 ,1,3,6 11 3,4

9 Counselors

,'
,

20 4,*5

1,2,.3,4,

6;8,9,11

1,2,6,

7,8,9 1,3,6 11 3,4

.,Music or Fine

Arm
',,,

A Teachers

'School. Boartis

,

8 4 5
1;213,4

9,10,11

.--

1,6,7,8 1,3,6 11 ,4



Combinations or

Teams of Above

(
.70Rehabilitation Services 1,2,3,4,

50 5,7,8,9

10,11

1,2,6 7 8 9 1,3,6 .11 3,4

2 , Handicapped

Students

,

40 4,*5
1,2,3,4,5,

7,8,9,10,

11

.

1,2,6,7,8,9 1,3,6 ,11 3,4

*postsecondary

Note #8 - (6) Employers

4
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Ohio

ABSTRACT

1.. 'PROJECT NUMBER: 451 CH 00172

2. TITLE: Project SAVE (Special And Vocational Education).

3. SPONSORING AGENCY: Kent State University

4. GRANT NUMBER: G008001399

5. CONTACT PERSON: Jatques H. Robinson
401 R. White Hall
'Kent State University
Kent, Ohio 44242
(?16) 7,72-2477

. DESCRIPTION: Project Save (Special And Vocational Education)
which is presently in itS'IhlTd year of OSE fuTiding has tie follow-
ing goals: First Priority: to develop and deliver inservice train-
ing to educators serving secondary school-aged, high incidence
handicapped youth (EMR, LD, Mild BD) in programs based upon
the Least Restrictive Environment. (LRE) concept. The primary
target populations are:
a. Teachers'in Vocational. Education (VOED) prOgrams wherein

there are ( resent and/or planned) provisions to mainstream
high inciden handidapped youth..

b. Secondar E cation (SEED) (Jr. and/or Sr. teachers
of .common nch subjects, or courses with a career or
occupational h. st, and who serve (primarily or exclusively)
VOED studen s e oiled in PrOgrams that serve' Meinstreamed
High Incidence Handicapped (MHIH) youth.

c. Special Education' and. Special" Needs (VOED) personnel need
inservice training on hoJtr to function in a support role to the
VOED teachers offering direct instruction to the handi9apped
and how to function as a member of an= interdikiplinary team.
VOED Administrative and Supervisory (VOED A&S) personnel

": need ongoing inservice training, consultation, and assistance
in dealing with the problems of relating to SPED A&S person-
nel in designing adequate' service delivery systemg for MHIH
youth as well as determining . inservice needs (their own and _
others). This includes LEAF central administrative staff who
are ultimately responsible for the entire educational program.,

e. SPED Administrative and Supervisory tS) personnel
also need consultation and assistarice.in idesigning their main-
streaming programs, particularly in interfacing with VOED
programs.

f. LEA pupil personnel staff, concerned with-.child- find', identifi-
ycation diagnois, and'. individual Educational Plan (lEp)
preparation, particularly sehool_psycholodists and guidance
counselors, need consultation and assistance in the design of

,procedures to mainstream handicapped youth into ,VOED pro-
_grams.

223
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Second priority: To develop and deliver interdisciplinary, compe-
tency based preservice training to the target populations cited
above.

.
Kent'. State's Project SAVE inservice -training model is organized
around the use of the curricular and instructional resources to
teach Ohio's "mainstream" vocational educators to gb through the
following steps in developing a differentiated instructional pro-

' gram:
a. Adopt and adapt (or develop, if need be) the appropriate

occupational analysis to the teacher's training program.
b. : Identify appropriate job titles from the Dictionary of' Occupa-

tional Titles and check these out on the local job market.
c. Map the task and duty structure from the occupational analy-

sis on to the job titles in order to .deVelop an occupational
.competency domain and job title competency criteria.

d. A ss the relative difficulty of the jobs and interface these
with he training, program by determining whether the compe-
tencies' associated with each set of job title criteria is most
effectively and efficiently developed in:
(1) the two-year mainstream vocational education program
(2) a co-C-:11::rerative placement on the job

,

(3) a sheltered program for the handicapped
e. For each set of job title , competency criteria, and for the

occupational domain structure as a whole, develop training
'p'rocess and exit assessment procedures (using ratings and
job sample procedures).

f. Develop, training program' entry criteria that can be used to:
(1) insure appropriate selection
(2) direct and focus pre-vocational and/or work adjustment

training efforts
Using .the occupational analysis, and other resources, develop
entry, progress, and, exist criteria in related areas while
stressing:
(4) safety rules
(2) vocabulary,
(3) academic competencies and specific examples of the

application of such academics

g.

Validate the above using the program advisory committee (and
other teachers of the. same occupation).

The lnservice Training; Program also supplies:
a. Background material on the law, the handicapped ,and their

needs, which is designed to make 'teachers more understand-
ing of, and comfortable with, the handicapped.

b. Assistance in dealing with the emotional reactions to handicap-
ping conditions and, the legal mandates.

Work is also being conduicted on the development
wtraining programs for:

a. special education, teachers and supervisors.
. 'b. teachers of academic subjects working with VOED students

c. public school system central office administrators
d. _guidance counselors and school psychologists

of inservice

-234.



225

Project SAVE is an operational aspect of the COED (Comprehensive
Occupational Educational Development) program which was devel-
oped by Kent State University personnel at the first National
Workshop on Vocational Education for Special Needs Students at
the University of Illinois in January, 1976.

MAJOR OBJECTIVES:

1. To review and synthesize the relevant staff training, com-
petency, and role function literature, and conduct competency
percept studies in order to define inservice and preservice
training needs.

.
2, To develop, try out, and revise inservice materials.
3. To conduct inservice workshops and seminars.
4. To develop an interdisciplinary preservice program master

plan in 'undergradaute and graduate levels.
5. To offer undergraduate and graduate interdisciplinary degree

programs.

8. DISSEMINATION:. .

Papers/Presentations:

Robinson, J. H. Mainstreaming the Handicapped into Vocational
Education, Presentation to the faculty, Lorain County Joint
Vocational School, January, 1980.

Robinson, J. H. and Boggess, B. Overview to Project SAVE and
Mainstreaming the Handicapped. Presentation to Special
Education supervisors and school-work coordinators.
Northern Ohio 'Special Education Regional Resource _Center,
Oberlin, Ohio, November, 1979.

Robinson, J. H., Nichols, C., Boggess,; B. and Robinson, D.
Pre7session Workshop on Vocational Education for the Han_di-
capped, November 2930, 1979, Convention of the American
Vocational Association, Anaheim, California (Sponsored by the
National Academy for Vocational Education).

Robinson, .J. H. and Nichols, C. W. "Project SAVE: Kent State's,
Response to the' Mainstreaming Challenge." Presentation to
the Annual. MEOSERRC Administrators' Conference, August',
1979.

Robinson, J. H. and Reiboldt, E,. "Let's 'Get It Together: Main-
streaming Ohio's Handicapped Into Vocational Education."
Present6tion to the Annual MEOSERRC Administrators' Confer-
ence, August, 1)979.

obinson, J. H. and Nichols, C. W.- "Mainstreaming Ohio's Hancli-
; capped: The Challenge to Vocational Education." Paper

presented to the Ohio Vocational Education Directors and
Supervisors'.. Annual Workshop, Columbus, Ohio, June, 1979.

,
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Robinson-, J. H. r Reiboldt-,E-.--andMerchant, __A . "A Model___for___ _
MainstreaMing into Ohio's Vocational Education Programs."
Presentation to Ohio Vocational Director's AssOciation,
Region 4, May,, 1979.

Robinson, J. H. Albright, L., and Adams, B. K. "The EPDA
Competency Study: Identification of Professional Competen-
cies- Necessary for (Vocational) Teachers of Disadvantaged
and Handicapped Youth: A Reanalysis:" Paper presented to ,

the 2nd National Conference on- Career. Education for Excep-
tional Individuals, 'St. Louis, Mo. , February, 1979.

Robinson, J. H., Albright, L., Yoho, D., and Adams, B. K.
"Research Report: Comparative Studies of the Percepts of
Special Educational and Vocational Education Personnel About
the Importance of Jeathers Competencies Related to Career
Exploration and Preparation." Paper presented to the 2nd
National Conference on Career Education for Exceptional
Individuals, St. Louis, Mo., February,.1979.

Robinson, J. ,H. and Nichols, Charles.' "The -COED Program: A
Profile." , Paper presented to the National Conference on
Career Education for Exceptional Individuals, St. Louis, Mo.,
February, 1979.

Robinson-, H... "Profile, Project SAVE."' Presentation to the
Board of Directors, 1RC East, October, 1978.

Roboinson, J. H. "The Mainstreamed Handicapped Student: What
to Do?" North Ridgeville (Ohio) Public SChools, January,
1978.

Robinson, LJ. H. I (with FurpaS, 0. P. and Ohl, J.). "The Role
of th, rndustrial Arts Initructor -on the. Mainstreaming -Team."
AnnUal 'regional meeting of the Northeastern Ohio Industrial
Arts Association, Parma,, Ohio, 'October, 1977.

1

Robinson, J. Nichols, C. W., Adams, B. K. and Shama, D.
D. The Im'portance of Teacher Competencies to "Mainstream"
Vocational Educators and Special and Special Needs. Educators
Serving the Handicapped. Paper presented to annual meet-
ing, Eastern . Educational Research- Association, Norfolk,
March, 1980.

Magnello, M. E., Robinson, J. H. , and Shama, D. D. Factor
Structure of Occupational.: Interests and Perceived Occupa-
tional Aptitude for Psychology, and Special Education Majors.
Paper presented to the Eastern Educational Research Associa-
tion, Norfolk, March, 1980.

Robinson, J. H. and Nichols, C. W. Project SAVE: A Response
to the Mainstreaming Challenge to Vocational Education.
Career Development for Exceptional' Individuals' (In press).
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Scheduled Presentations:

Robinson, J. H. and Nichols, C. W. Teacher In service for Main-
\ streaming Into Vocational Education. To be presented to the

Association of Teacher.' Educators, Dallas February, 1981.

Robinson, J. H., Lukose, S., Adams, B. K. and Loya, N. A
Facotr Analytic, Study of the Attitudes of Vocational and
Special Educators Toward Mainstreaming of the Handicapped.
To be presented., to the American. Educational Research
Association, Los Angeles, April, 1981,

-,EVALUATION:

The evaluation plan involves .the use of:

a. The Discrepancy Evaluation Model; and
b. External consultants.

10. PRODUCTS:

a. LEA Program Inventory Survey: Vocational programming for
the handicapped. This survey is designed to assist LEA
administrative and supervisory 'personnel in the conduct of an
evaluation and needs assessment of programs,policiei, and
procedures for meeting the vocational education of handi-
capped students. This. inventory is based upon, and de-
signed for use with, Vocational Education of Handicapped
Students: A Guide for Policy Development,. by Sharon Davis
and Michael Ward. The .Guide is published by and available
from:

The Council for Exceptional Children
1920 Association Drive
Reston, Virginia 22091

A\revised version' of the survey wilt be distribOted through ERIC.

b. Pioject SAVE Resource Materiels:

This comPendium 'of resources,twas prepared for, and distri-
buted at, an American Vocational ASsociation Pre-session
entitled "Serving the Handicapped," sponsored by the
National Center for Vocatonal Education, Anaheim,-California,
November, 1979. Further distribution is not intended.

c. Project SAVE. Sampler: Vols. I and II.

These readings, are being prepared for distribution by the
Mideastern, Ohio Special Education Regional Resource Center
(Akron, Ohio) to the LEAs served, by MEOSERRC. Further
distribution is not attended.
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e t

d. A Taxonomy of Corn
Lion.

A collection of well o
Sped) is being organize
structure organized aroun
ity/specificity dimension
identification of gaps and o
ture and relate these to the
structure.

etencies in Vocational and Special Educe-

r 1500 teacher competencies (Voed/
from the literature into a taxonomic

role functions and a goal general-
ich is designed to permit the
erlaps in the competency struc-

niversity's program And course

11,. DESCRIPTORS:

Vocational Education
Mainstreaming
Inservice Education
High Incidence Handicapped
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12. Table (Projects for Conducting Training)

1 2 3 4
10

,

# of participants
as

trainers
hours

trained. level

instructional

topics techniques settings disabilities

specific

conditions
I. Administrators

4 Supervisors
40

111111111110111111111111111111111.11111

1-4

30+

8

4,5

4,5

4,5

1

12*

12*

1,2 1,3;4

Par,aprofessionals

6 Resource Teachers
full
year 4,5

1,2,3,

4,5,6,

8,11

1,217,8,9 3 ' 1,3,4

111111

IIIIII

Consulting Teacher
12 Educators (VoEd) ,

.

16

1111111 1'2'3'4'
5,6,8,1 1,2 3 ' 1,3,4 '

Special 'Class

12 Teachers. 30+ 5,6,8,11 1,3 1,3,4

12' Regular Education

Teachers

17 (vocational)

3i+
.

30+

'',

1,2,3,

4

5,6,8,

11

1,2 1,3

.1 2 3

1,3,4

Clinicians Therapists 11111 IIIIIIIII
,

111,
1111
MIMI

Volunteers

11111111
MIMIIIIII

1111111
11111111

EaParents

111Physical Educators

Psychologists

Counselors

,IIIIIIIIIIIIIIIMusic or Fine

Arts Teachers

NI IIIIIIIIIIIIIIII
School Boards

Combinations or

Teams of Above

*Development and Adrninistrati n/Sup rvision of Voed Programs for the Handicapped.
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Oklahoma__

ABSTRACT

1. PROJECT NUMBER: 451 AH 00580

2. TITLE: Program Assistance Grant:

3. SPONSORING AGENCY: SEA

. GRANT NUMBER:. G067901249
r.:

5. CONTACT PERSON: Keith' Haley
Special),Education Section
Oklahoma State Department of Education
Oliver -Hodge: Building, Room 263
2500 North Lincoln
Oklahoma City, Oklahoma 73105
(405) 521-3351

231

6. DESCRIPTION: This project provides, short-term institutes to
increase the number, quality, and skills of vocational educators to
improve services to meet the needs of secondary handicapped
students. Institutes ,are coordinated by the , Special Education
Section of the State Department of Education and provided through
Central- State University and East Central ."

University Vo-Tedh
-Departments. In order to train educators to work" with physically
handicapped students in vocational education settings, special
training institutes (two five day programs include a three day
summer \ workshop followed by a one day on-site technical. assis-
tance training by a Consultant and a one day follow-up session)
are proviOed. Replication with °new participarits will occur during
the second and third years of the -cycle. Fifty-two educators will
be trained to implement appropriate classroom management tech-
niques and to adapt equipment to meet career educational needs.
Vocational educators will also be trained to adapt career/education
curriculum for EMH and ID students. Summer training' institutes
(seven, five day ,courses which include 2 days of field expereince)
are provided. These are competency based programs fOr continu-
ous professional _development of original participants.. ...One hun-
dred-- and* eighty -two teachers will be trained to adapt career
education into I EP's- for handicapped students.

7. MAJOR OBJECTIVES:
. .

To train vocational teachers to plan, equip, and implement
new programs and 'adapt existing programs and physical,
facilities' for the training of secondary level physically handi-
capped students. - .,
To train, vocational 'teachers to develop alternative program-
ming for integrating handicapped adolescents' into the main-
stream of vocational and technical education, and to* design
and implement techniques for successful mainstreaming . ..)

24



8. DISSEMINATION:
0

Dissemination of project activities and outcomes occurs through the
inclusion of VI-0 end-of-year. performance reports in the annual
statewid summary. document of CSPD personnel preparation activ-
ity. Ef orts will be made to tie in with state dissemination projects
through NIE and OSE.

9. EVALUATION:

Evaluation of the project includes evaluation planning, implementa-
tion and content evaluation, self assessment report, on-site techni-
cal assistance, and feedback.

10. PRODUCTS:

This project will provide ,a model for replication training for all
Vo-Tech instructional staff.

11. DESCRIPTORS:

Secondary Handicapped
Career Curriculum Adaptation
Special Training Institutes
Follow-up Technical Assistance
Vocational Educators

r
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Table (Projects for Conducting Training)

1 ,2 3 4 6
10

# of participants
as

trainers,

hours

trained level

instructional

topics. techniques settings disabilities

specific

conditions

Administrators/

Supervisors

.Paraprofessionals ,

....____.......

Resource Teachers
.

,

Consulting Teachers

Special Class

Teachers
,

52 Regular Education

Teachers

182 (Vocational)

40

40

1,2,3,4

5,6,7,9

11

1,2 other 1,3,6 3,4

Clinicians Therapists ........

Volunteers
1

. Parents

Physics Educators

,Psychologists
.

Counselors

Music or Fine

Arts Teachers
i

School Boards

----"5.71''binations or

Teams of Above

. ,

.
.

.

..

*IHE

fy

N
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Pennsylvania

'ABSTRACT

1. PROJECT NUMBER: 451 AN 90049

2. TITLE: Pre-Vocational Skill Development for Teachers of TMR &
SPI Students.

3. SPONSORING AGENCY: LEA

4. GRANT NUMBER:- G007801511

5. CONTACT PERSON: Ms. Dagny Fidler
Rm. 201, Stevens Administrative Center
13th & -Spring Garden. Streets
Philadelphia, Pennsylvania 19123
(215) 351-7187

DESCRIPTION: The project is designed to train professional
personnel to integrate early pre-vocational programs into the
regular curricular areas for trainable and severely mentally re-
tarded students. Each year new personnel are 'being trained
beginning with a two-week workshop and followed by regular visits
to classrooms by the project coordinator throughout the following
school year. Primary focus is on classroom teachers.

7. MAJOR OBJECTIVES:
N \a. To train teachersNin assessment techniques, task analysis,

life-plan- philosophyr elementary and middle school aged
severely and trainable. mentally, retarded students.

b. To train teachers to implement prevocational ,components in-'
their programs to the extent that 75% of the participating
teachers will implement one or more vocational activities.

. DISSEMINATION:

The products of this project will be made available to all school
district personnel and outside agencies upon rs'equest. Teachers in
the project will be- able to aCt, as resources to other teachers
following completion of the yea- :as active participants. A presen-,
tation was made at the 1980 CEC Convention in Philadelphia.

9. EVALUATION:

During the 2 week workshop, tests were\given following each topic
discussed. 80 %' of the participants had\to reach .85% mastery on
each, topic. To evaluate the implementation of programs, a check-

list_aactivities to be carried out by the\classroom teachers is
completed through classroom observation and teacher documenta-
tion.

24 5
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10. PRODUCTS:

The project has developed a pre-vocational assessment for use in
elementary and middle school classrooms. It is designed to assist
the teacher in making 'decisions on priority activities. Also being
developed is a cardfile of age-appropriate activities designed to
develop skills necessary for functioning in a workshop setting.

11. DESCRIPTORS:

Assessment
Vocational/Career Education
Building-based
Teacher Training
Pre-vocational

246
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12. Table (Projects for Conducting Training)

1 2 3 54 5 10

# of participants 1

as

trainers

hours

trained level *topics

instructional

techniques settings

,

diSabilities

specific

conditions

Administrators/

5 yr. Supervisors 5 2,3

2,11

'12

Paraprofessionals . t

Resource Teachers

........____
Consulting Teachers

,

,Special Class

20 yr. Teachers 76 2,3

2,4,7,

8,11,12 2,3,7 1,4

s.

Regular Education

Teachers .

----7

.

_______.

1.,

.

iClinicians/Therapists

Volunteers o

20 yr. Parents 8 A,3 4,11,12 1 4

Physical Educators

Psychologists
_

8/yr, Counselors 50 2,3 11,12 1,3 4 2

Music or Fine.

Arts Teachers
I

School Boards

Combinations or

Teams of Above

,

.

, 12 "Life-Plan" Philosophy,
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1.

ABSTRACT

PROJECT NUMBER:., 451 AN 00315

Tennessee

2. TITLE: Program Assistance Grant: Handicap ed Personnel
Preparation.

3. SPONSORING. AGENCY: IHE

4. GRANT NUMBER: G007801899

5. CONTACT PERSON: Dr. Sid Levy
Projects Director of Vocational/Career

Education CoMponent
Vanderbilt University
George Peabody College for Teachers
Box 328
Nashville Tennessee 37203
(615) '327-8290

6:. DESCRIPTION: The purpose of this competency .based training
program in' Vocational/Career Education, is to prepare personnel
for roles as: teachers of handicapped individuals' who require
vocational training,, consultants and resource. specialists to aid
Special and regular educators and other personnel in designing and
implementing vocational programs for: .handicapped people, -and
administrators of vocational education programs for handicapped
persons.: Students' entering the program receive both didactic

:instruction and practicum' experiences' in a variety of field set-
tings. Instruction is provided in ,assessment, planning, interven-
tion,, vocational management, and evaluation. . In addition
philoSophical and ,theoretical knowledge about the world of work
and the integration of handicapped people into it is provided.
Instruction . and supervision for the 30 _semester hour Master's
Degree .program is pr&vided by faculty and advanced doctoral
students with vocational education expertise.

7. MAJOR OBJECTIVES:

a. To develop courses specifically designed for students special-
izing in' vocational/career education.

b. To recruit and train students in vocational/career education
for the handicapped. ,

c. To identify those competencies necessary for training other
persons directly responsible for vocational training and ad-
justment of the handicapid (indirect competencies).

d. To coordinate the training, program with the focal public
schools and private facilities involved in vocational/career
education t'o enhance reciprocal development.

24)
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8. DISSEMINATION:

Information about this project will be disseminated at. the 'local,
state, and national leVels. Dissemination will also result from the
employment of graduates in field positions, presentations at re-

-; gional and national meetings,. and publications.

9. EVALUATION:

This Master, Teachers Training" PrograM is evaluated through
student performance in both coursework and their field activities.
F011ow-Up data is obtained'-on graduates in the' field.

10. PRODUCTS:

This project prepares teachers, consultants, and administrators in'
vocational/career education for the handicapped. The development
of a model_ for effectively accomplishing that goal as well as the
trained students are_ the products.

11. DESCRIPTORS:

Personnel Preparation
Pr,eservice
V.ocational/Career Education
Special" Education
Handicapped



12. Table (Projects for Conducting Training)

1' 2 3 4
10

# of participants
as

trainers 'trained
hours

level topics

instructional.

techniques settings disabilities '

............___

specific

conditionsAdministrators,
Supervisors

.

Paraprofessionals
1

ResourceJeachers

Consulting Teachers
a

\
,

Special Class

3 Teachers X 30

\
3,4

1,2,3,

4,5,6,

7,8,9,

10,11,
2,6,7,9'',, 1,3 11 t

Regular. Edutation

Teathers
. .

,

,

Clinician-i7Therapists
'1......1.D.M.IV

Volunteers
j

.

Parents
.

Physical Educators .

. . ,

Psychologists
.

'Counselors
, '

Music or Fine

Arts Teachers
_

School Boards
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Teams of Above
,

,
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Tennessee

ABSTRACT

1. PROJECT NUMBER: 451 CH 90546

243

2. TITLE: Inservice for Delivering Comprehensive Vocational and
Career Education Services

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007901228

5. CONTACT PERSON: Dr. Don E. McNelly
Vocational-Technical Education' Department
128.Henson Hall

.. University of Tennessee
Knoxville, Tennessee 37916
(615) 974-2574

6.. DESCRIPTION: The project is designed to acquaint school
chologists," counselors, 'and special education teachers with voca-
tional education and employment opportunities, available to
capped students. Project participants are exposed to 15 vbca:ional
prbgram areas .during an intensive summer morkshop.- They learn
about the nature of _tasks 'perfOrmed in the different-areas. Spe
cial attention is given to handicapped. student placement considera-
tions and'' desirable program entry-level skills. In the. academic_
year, participants visit businesses and industries to determine
desirable entry'-level" employment for :handiCapped vocational stu-
dents.: :

7. MAJOR OBJECTIVES:

a. To increase participants' understanding of vocational, program
entry-level skills and desired exit or mastery skills. -

-b. To, expand participants' vocational counseling competencies.
c. To deVelop in participants the ability to identify entry-level

employment opportunities for handicapped. vocational students.
d. To develop in participants the ability to identify entry-level

employment skills needed by handicapped vocational students.
e. To develop in participants the ability`to assist in the coopera-

tive AL,* placement of handicapped. vocational students.
f. To ha' participants compile a local employment outlook

handbook \ for their respective school- systemS to use in coun-
seling handicapped 'students.

g. To have participants develop a planning Model for their local
school system\ to ,Use in: vocationally edUcating handicapped
students in the least restrictive environment.

2.
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8. DISSEMINATION:

, , A final report will be submitted to the appropriate ERIC
Clearinghbuse, The Office of Special Education, and Tennessee's
Commissioner of Education. A manuscript will be submitted for
publication in a refereed journal.

9. EVALUATION:

Project activities are evaluated by participants, project staff, and
an external evaluator. Formative and summative evaluations are-,
conducted. Specially developed instruments are used to measure
pre-/post-test shifts in participant& (a) self-perceived competence
to counsel handicapped students about vocational education, and
(b) attitudes' toward vocational education of handicapped students.

T.

10. PRODUCTS:

Products of this project will be: (a) placement of handicapped.
students in cooperative work situations, (b) local employment
outlook-- handbooks for 'participating school systems to use in coun-
seling handicapped students about entry-level employment, oppor-
tunities, skill requirements, and 'related vocational education
opportunities, and (c). local planning models for providing handi-
capped students with appropriate vocation& "education.

11. DESCRIPTORS':

I nsevvice
Comprehensive Vocational Education

. Career. Education
Special Education Personnel
Counselors
Psychologists
Vocational Counseling



12. Table ,(Projects for Conducting Training)
,

1 2 3 4 8 9 10

# of participants
as

trainers trained

hours

level topics techniques settings disabilities

specific

conditions

Administrators/

Supervisors ,
,

Paraprofessionals

Resource Teachers .

Consulting Teachers

Special Class

9 Teachers 98

3,4,5,8

$,10,11

1,2,

. 4,6,7,8,9 ' 1 6*

, .

11

, .

Regular Education .

Teachers
,

Clinicians

Volunteers 4
(

Parents

Physical Educators ,

I

Psydiologists 98

9Wt

3,4.

4

3,4,518)

9,10,11

3,4,5,8,

9,10,11

.
2,4,

L6,7,8,9

1,2,3,

6,7,8,$

1,6*

1,6*

11

11
8 Counselors

Music or' Fine. .

Arts Teachers
i

.
,

School Boards -

Combinations or

Teams' of Above ,

______......_.

*Summer retreat
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Texas

ABSTRACT

1. PROJECT NUMBER: 451 'AH 90506.

2.47

2. TJTLE: Vocational/Career Education: Preservice and Inservice..

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007801889

5. CONTACT PERSON: Donald L. Clark
Office, of the Dean
College-of Education
Texas A&M University'
College Station, Texas :77843
(713)'845 -5311

David H. Gill
Vocational Ethication Program
Same address
(713) 845-2444

i:SESCRIPTION:, ,This project represents a\ 'cooperative effort of
Prairie View A&M University, Sam Houston State University, and
Texas A&M University. to implement plans for the infusion of infor-
mation on teaching handicapped students into 'existing vocational
teacher education courses. This infusion process involves working

iivith teacher educators from nine departments within the three
institutions. The project assists the teachers by prOviding in-
structional materials, a resource center, guest lecturers, and
teacher orientation sessions. ca4

MAJOR. OBJECTIVES:

a. To establish exemplary infusion programs designed to provide
the knowledge .and skills necessary to teach handicapped
students in regu4ar.vocational programs.,

b... To provide assistance to teacher educators in the form of
information methods, and strategies for teaching prospective
teachers the basic skills necessary -to --meet the mainstreaming
challenge..

c. 'To continue to obtain and review new material.
d. To evaluate the effeCtiveness of the infusion process.
e. To continue to develop- methods and techniques, for removing

artificial barriers between, vocational teach'ers and special
education teachers.

f. To continue to offer an off-caMpus graduate course for
vocational personnel and special. needs personnel.
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8. DISSEMINATION:
1

Inform4ion, materials, and procedures from this project will be
disseminated in the following ways:
a. Through two one-day statewide vocational special needs work-

shops administered by Texas A&M University.
b. Through a two-day state vocational special needs conference

administered by Texas A&M University. )

c. Tihrough the graduates of the preservice and inservice pro-
grams at the cooperating institutions.

d. through presentations by project personnel at the Texas
Education Agency sponsored conference's on professional
development.

1

e. Through presentations by project personnel at national con-'
Mentions.

f. Through the exchange. of materials with oter.teacher educa-

.

tion institutions throughout the nation.

9. EVALIUATION:

Evaluation includes assessment of knowledge specific to instruction
of nliainstreamed students held by persons in Vocational teacher
education programs. Pertinent knowledge gain d through infusion
ar.t.',/ities determined will be through pre- and post-test cognitive
mecSures.

10. PRODUCTS:

Methods and strategies for infusing infor ation on handicapped
students into regular vocational teacher ed cation courses will be,
proVided through .the project.

a

11. DESCRIPTORS:,

InfU4i6n
Teacher Education
Preservice



12. Table (Projects for Conducting' Training)

1 2 3 '4 9 10

# of participants
as

trainers

hours,

trained levee topic's

instructional

techniques settings disabilities

specific

conditions

Administrator

NA Supervisors

, .

4 1-1
,

'2,6 3 11

Paraprofessionals----7n
Resource Teachers,

, .

Consulting Teachers

Special Class,

NA Teachers 48 4 1 -11, 2,6 11

\ Regular Education.

NA Teachers X

12 or

. 48

i

1-11 2,6 11 .

---Zritis Therapists
,

,

Volunteers ,

Parents

Physical Educators,

Psychologists

Counselors

Music or Fine

Arts Teacher's ,
,

School Boards
.

Combinations or

Teams of Above,
1
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Utah

ABSTRACT

PROJECT NUMBER: 451 AH 00612

251

TITLE: Doctoral Program: Hearing Impaired (Educational -
Audiology Resource).

3. SPONSORING AGENCY: IHE

4.. GRANT NUMBER: G007900861

5. CONTACT PERSON: Dr. Frederick S. Berg
UMC 10
Department of Communicative Disorders
Utah State University
Logan, Utah 84322
(801) 750-1378

6. DESCRIPTION: This project is designed to develop an exemplary
doctoral emphasis in educational audiology within an Ed.D. program
in Curriculum Development and Supervision. Leaders in this new
profeSsional specialty are needed in- universities, state and federal
agencies, school districts, and clinical settings as professors,
administrators, supervisors, researcherS, and developers of pro-
grams that serve hard-of-hearing children. This three '-year
project-TEducational Audiolgoy Resource (EAR)--will producedoctoral-level educational audiologists, develop curriculum and
in;Ottuctional products, and ,stimulate university training programs,
state and -local school agencies, and parent groups to support
specific programming for hard-of-hearing children. During 1979-81the' curriculum is being developed and evaluated by _Delphi andFault Tree techniques. Instructional prototypes are being devel-
oped for 'each course,' and field-tested with _an initial group of
doctoral students enrolled in theEd.D. program emphasizing
educational audiology. Curing 1981-82 the curricular and instruc-
tional prototype' will be evaluated and recycled as necessary,
additional doctor-al students .admitted, and a model doctoral person-
nel training program developed. By the termination of the three-
year funding for PrOject Educ,3.tional Audiology Resource (EAR),the curricular, instructional, and personnel training subcomponents
fo the project will have made a significant national impact upon the
education of the many hard-of-hearing children in our nation.

7. MAJOR OBJECTIVES:
I

a... To develop an exemplary doctoral emphasis in educational
audiology; at Utah State University.

b. /To stimulate university training programs, state and local
school agencies, and parent groups throughout the country to
develop' programming directed to meeting the, educational
needs of hard -of- hearing children.

261
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8. DISSEMINATION:

A wide variety of communication media are being used to dissemi \

ate information, materials, and procedures on Project EAR to
interested professionals and to the public.. The main target popul'a-
tions are: (a) university training personnel in communicative
disorders, (b) officers and relevant committee member. of th'e
American Speech-Language-Hearing Association (ASHA) and the
AleXander Graham Bell Association for the Deaf (AGBD), (c)
adMinistrators and specialists who have responsibility for serving
hard-of-hearing children in the schools, (d) federal and state
office personnel who have responsibility for handicapped children,
(e) hard-of-hearing children and their parents, (f) hard-of-'
hearing adults, and (g) federal and state legislators. A dissemina-
tion conference for project directors of other do_ etoral programs in
the area of the hearing impaired is planned for 1981-82. An
inservice workshop fo the Utah state education office and local
school district personnel is planned for 1980-81.

9. EVALUATION:

Evaluation is based upon measurement of attainment of objectives
and sub-objectives in the three subcomponents of the project - (a)
curriculum development, (b) instructional development, and '(c)
doctoral personnel training, as the impact -upon developing an
exemplary doctoral emphasis in educational -audiology at USU, upon
assessing the contributions of graduates, and upon determining the
extent to which programming directed to meeting the educational
needs' of hard-of-hearing children is progressing from year to
year.

10. PRODUCTS:

The project will provide a model for training doctoral-level educa-
tional audiologists, including curricular, instructional, and. .training
subcomponents. The doctoral-level educational -audiolgoists will be
able tc function in six possible roles: (a) a developer of programs
and services -for hard-of-hearing children, (b) an evaluator of
children, programs, facilities, personnel, and resources used to
serve hearing-impaired children, (c) a teacher of college-age
individuals, who is an expert in' teaching others ow -to teach, (d)
an administrator of programs for hearing-imparie individuals, (e)
a supervisor of those who, work with the hearing impaired, and (f)
a researcher who can design, implement, and effectively report
new knowledge.

11. DESCRIPTORS:

Hard-of-hearing
New Specialization
Doctoral Training
Technical Assistance



12. Table (Projects for Conducting Training)

1 2 3 4 7 . 10

# of participants

as

trainers

hours.

trained level topics

instructional

techniques . settings
\

disabilities

specific

conditions.

Administrators/

171 Supervisors 620 1-5 1-10 1,2,6** 3***

9 (hard of

of hearing) 3',4

Paraprofessionals

Resource Teachers

Consulting Teachers .

Special Class'

Teachers ,

9 (hard -

'of-hearing

Regular Education

6 Teachers

(Vocational)

36 Univ * 3 * ** 3,4

,35 ,, Clinicians Therapists 2070 1-5 1.10 1,2,6 . 3 w 9 hh .3 4

Volunteers

55 Parents 18 9 hh 3,4

Physic I Educators

Psychologists .

Co nselors
/

Music or Fine

/Arts Teachers

School Boards ,

Combinations or

Teams of Above
c--

......._i________.

*Curriculum development

**Convention exhibit

-***Con'vention Center.. Exhibit Hall
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Vermont

ABSTRACT

1. PROJECT NUMBER: 451 CH 90286

2. TITLE: Program Assistance Grant: Professional Development
Program for Vocational Special Needs Personnel.

3. SPONSORING AGENCY: IHE

4. GP.ANT NUMBER: G007901034

5. CONTACT PERSON: Dr. Leonard Albright
Depts. of Special Education and

Vocational Education
University of Vermont
Burlington, Vermont 05405
(802) 656-2001

6. DESCRIPTION: The VOTEC Special Needs Program has been in
existence since 1970. During its 11-year history, the program has
focused on providing inservice training 'to vocational educators who
Offer instruction to mildly handicapped mainstreamed students and
to special educators who instruct moderately handicapped students
in an occupationally-oriented secondary program for Diversified
Occupations. Preservice training has also been offered to
Industrial Education, Home Econbmics, and other undergraduates
who are seeking employment in a vocational education .fieid.

MAJOR OBJECTIVES:

a. To provide' coursework in :vocational special needs at The
undergraduate and graduate levels. 2:

b.. To provide -workshops. and other short :term. inservice training
activities to ' vocational educators and ..special edliCitors whO
work with handicapped students in a vocational setting: ,

c. To conduct research, curriculum development.: and other
activities to benefit handicapped students in vocational educa-
tion.

8. DISSEMINATION:

Instructional materials from this project have been disseMinaed
nationally through ERIC and various workshops. Additional pro- -

gram and project-related materials are presently being developed,
and will be disseminated during the summer, 1981.

. EVALUATION:

Program and project evaluations have been conducted internally
and by State Department of Education ,personnel on a yearly basis.

265
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IP

10. PRODUCTS:

The Vermont Guide for Teaching Adolescents, 1974; a 400 page
curriculum guide focusing on vocational skills, has been produced
and is available through ERIC.

11.- DESCRIPTORS:

Personnel Development
Research
Public Service
Curriculum Development

266



12. Table (Projects for Conducting \Training)

1 2. 3 4 5 8 10

# of participants

as

trainers

hours

trained level

,instructional

topics ,techniques settings disabilities

. specific

conditions

Administrators/

20 Supervisors 4 X 2-30 H.S.;

1,4,10,

5,8,11 1,2,3,5 3,5 11 3

5 Paraprofessionals 2.30 H.S.

2,3,4,

5,6 1,2,3 3,5' 11

3 Resource Teacher's 2°30 H.S. 11 1,2,3 111111.111111M
Nig 113 Consulting Teachers 2-45 H.S; 11 1,2,3

Special_Class

X 2.45 H.S. 011 1,2,3,8,9 1,3, 11 320 Teachers

Regular Education

50 Teachers . 2.45

1,2,3,4,

5,6,7,8 1,2,3,8,9 1,3, 11

Clinicians Therapists , III
Volunteers

11111II
....--..___

III
4------.....,--

Parents

Physical EdUcators

immillia
IM 11111

Psychologists

Counselors

Music or Fine,

Arts TeacherS

School Boards

, .........
'',ICombinations or

Teams of Above
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268



ABSTRACT

1. PROJECT NUMBER: 45 CH 00175

2591

Vermont

2. TITLE: Comprehensive Vocational Education for All Handicapped
Persons: A Training Based and Interagency Approach
to Providing Comprehensive Vocational Special Education
Services to Secondary Aged Youth. I

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: 00080000576

5. CONTACT PERSON: Susan E. Hasazi,
Assistant Professor
Department of

Social Work,
University of
Burlington,
(802) 656-29

ecial Education,
and Social Services
ermont

ermont 05401
6

6. DESCRIPTION: The ! major goer' of this .project is to increase
significantly the number of handicapped individuals engaged in
meaningful and remunerative work upon graduating from \ public
schools in Vermont and/or to insure that ,Plans are made by the
public schools and adult service providers to insure that individ=
uals who are not employable upon leaving school receive further
training and support which prepares them for employment. To
achieve this "goal,' a series of inservice training opportunities
including consultation, workshops and courses will be provided to
special and regular educators, vocational educators, human service
providers, employment and training personnel, employers;. and
consumers. The ultimate benefactors of the inservice training will
be the elementary and secondary aged handicapped 'children,
youth, and young adults in Vermont. The inservice training base
established by the,'Special Education Prograrn at the University of
Vermont will be utilized to 'expand the training network to include
vocational educators and career and vocational curricula areas.
Special edUcation teachers of mildly, moderately, and severely
handicapped students will also receive additional training to insure
that Individualized Education Plans (IEP's), developed for the
handicapped students whom they teach, 'address career and voca -.
tional edutation and training needs, ,Human service proViders and
employment and training personnel will receive cooperative training
with special educators in the development and monitoring of job
placements, so that students in need of adult services following
graduation or, exit from high school will receive. such services.
But, most significantly, these services will 'be delivered in a
systematic, coordinated, and comprehensive manner.

(

26
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MAJOR OBJECTIVES:,
.a. To design, implement, and evaluate' a three credit hour

course for' vocational educators on instructional technology
relatedto teaching handicapped students in mainstream voca-
tional education settings.

b. To design, implement, and evaluate a series of instructional
modules on the development and implementation of individual-
ized education programs for secondary age students which /
include Individualized Employment Plans.

c. To develop a learner Centered, objective based i curriculum on '
career education for handicapped learnersc. This curriculum
will be used by special educators in formulating AnnUal- Goals
on IEP's related to cal-eer education.

di:" To develop, implement, and evaluate a series of instructional
' modules on the development and implementation of Individu

Education Programs for all handicapped learners (K- 2+)
which include annual goals on career education.

e. To. cooperatively 'plan, conduct, and- evaldate wit he Divi-
sion of Special EducatiOn and Pupil Perso,te , Vocational
Rehabilitation, Division for the Blind and Visually Handi-
capped and Comprehensive Employmen %And Training Office
(CETO), seven regional inservice orkshops. The content
would include: (1) elimination attitudinal. and environmen-.
tal barriers to vocational t pining and 'employment, \(2) job
development, (3) job analVsis, and (4) job coaching. 1

f. To design; implement, and evaluate a series of inservice
courses that teach the basic skills, knowledge, and attitudes
related to job development, job analysis, and job co thing for
handicapped secondary students (Courses will be fered for
certification and/or graduate credit).

g To provide consultation and technical assistance to special
educators on the deSign and implementation of exe glary job
development and training services for handicapped students.

h. To design a data collection system which will provide the
information necessary to monitor progress in increasing' the
number Of handicapped persons employed.

I. To develop a plan in cooperation with the Comprehensiye
Empliiyment and Training Office (CETO), independent employ-
ers, yermont. Department of Employment Security, and the
Vermont I Chapter of the , National Alliance of Business to
disseminate information to employers regarding the value of
employing handicapped persons, development of affitmative
action plans, and resources availabie to provide on-th-job
training to handicapped persons.

j To disseminate information on" project :processes and outcomes
both locally and 'nationally..

k. To monitor the impact of- the proposed Project by conductino
a series of evaluation activities.

8. DISSEMINATION:

All of the .instructional modules developed will be prepared in a
form which can be disseminated upon requrst. Specific/ training in
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the use of the modules related -to elimination of attitudinal and
environmental barriers, will ::Irovided to consumer groups such
as the Champlain and. Vermont Association for Retarded Citizens,
Vermont Coalition of the Handicapped, and HOPE.

Presentations on the processes and product developed as a result
of the project will be made at', the State Vocational Education Con-
ference, the Annuis: Vermont Education Association Conference and
the Vermont Council for Exceptional Children regional meetings.
Other presentations to interested groups will be made ,upon re-
quest. Also, project staff will prepare and submit manuscripts
based On the project's outcomes for publicaticin in national journals
and presentation at national conferences.

9. EVALUATION:

The primary evaluation mode to be used in this project will be the
assessment of congruence between project objectives and project
outcomes.

10. PRODUCTS:

This project will provide a model for 'developing and implementing
statewide interagency inservice training to professionals responsi-
ble for providing vocational training and placement for handicapped
youth.

11. DESCRIPTORS:

Regular Educators (Vocational)
Special Educators
Ilurnan Servites Professionals
Interacency Teams
Trainer of Trainers
Vocational/Career Education
Identification and Access to ReSouftes
Attitudes
Teaching Techniques
Handicapped

f17',,s!,_,



12. Table (Projects for Conducting Training)

1 2 3 4 6 9 10

# of participants
as'

trainers

hours

*trained level topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors .
,

Paraprofessionals .

1

xx

r

I
Resource

200 Teachers

1--
15' 45 2,3,4

342,,,
5,7,11

12,5,,

6,7,9,8
regio4 2 11

Consulting

150 Teachers xx 15 45 2,3,4

2,3,4,

5,7,11,

1,2,5,

6,7,9,8, 1, .regional 1;2,11

Special Class

50 Teachers 111 15 45 2,3,4

2,3,4,1

5,7,11

1,2,5,

6,7,9,8 regional 1,2,11

Regular Education

30 Teachers

(Vocational)

xx 15

.

45 4

2,3,4,

5,7,11

1,2,5,

6,7,9,8 1, region. I ,1,2,11

or?,

3.
,

Clinicians Therapists

Volunteers

11111161111
11111111111

IIIIIIIIIII
Parents

Physical Educators 1111 111111
(Psychologists IIII

4

20 ,Counselors 45 2,3,4

2,3,4,. 1,2,5,

5,7,11 6,7,9,8

_
1, region 1,2.,11 3.

Music or I.

Arts Teachers III
45 . 4 adul

IIIIIIIIII
Ill

,

regional 1,2,11

School Boards'

Combinatirs or-I,) 4

60 TeaMs of Above
2 3 4

5,7,11

1 2 5

6 7 9'8

*Some are participating in workshops only,, some are also participating in cci\rses,
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Vermont

1. f'..10JECT NUMBER: 451 AH 00068 .,

2. TITLE: - Program Assistance Grant: Consulting Teachers for
Essential Early Education \and Vocational Academic Edu-
cation._

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007900924

5. CONTACT PERSON: Dr. Martha Knight, Associate Chairperson
Department oft. Special Education, Social Work,

and Social Services
College of Education and Social Services
Waterman Building
University of Vermont
Burlington, Vermont 05401
(802) 656-2936

6. DESCRIPTION: A component of this project adds a vocational
academic education *concentration to the existing University of
Vermont masters degree program to prepare consulting teachers.
Coursework and practicum supervision specific /to vocational aca-
demic special education are provided through a cooperative effort
of the Special Education and. Vocational Education University fac-
ulty. Graduates mill be prepared to proVidei direct special edu-
cation services to handicapped youth, condOct inservice training
for parents and teachers, coordinate the development of a full
service continuum of special edu ation services for secondary aged
youth, and cooperate 'with, hurpán service _providers and employers

,

in the development and imp,Yementatibn of Individual Employment
Plans for eligible students. /

7. MAJOR OBJECTIVES:

a. To provide for :full service special education, for the approx-
imately 5,423 handicapped youth of secondary school age._

b. To provide for inservice consultation, courses, and -Work-
shops for Vermont's 400 vocational education, industrial arts,
and home economics teachers. ,

c. To pr;ovide for ongoing consultation, training and coordin-tion
servrces for the parents,-teacher, human services proviaers,
and employers of the approximately 2,920 handicapped youth
in high schools and vocational education centers.

8. DISSEMINATION:

Dissemination activities will includ,e presentations at state and na-
tional conferences e.g., Council for Exceptional Children,, American

274
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Vocational Association, Vermont Association of Special Educ'ation
Teachers, Vermont Coalition of the Handicapped, and Vermont
Vocational Association) local school board meetings, and other
Vermont state colleges. The project staff will develop and present
inservice training events as requested by the Vermont Advanced
Systems for Special Education Training of Regular Education Per-
sonnel regional coordinators. '

9 EVALUATION:

Evaluation data is collected on student performance, faculty advis-
ing and teaching, and supervisor and self-ratings of program
graduates.

PRODUCTS:

The project \will provide a model for delivering coordinated voca-
tional academic education to handicapped secondary ar2::.O youth in
area vocational -Nschools, high s"..00ls, and alternative educational
environments. In addition, the project will prepare 35 secondary
special 'educators by May, 1982.

11 DESCRIPTORS:

Mainstreaming
CORS LI ltat ie n--
Individual-Education Management
Vocational Career- Education
Building-based



12. Table (Projects for Conducting Training)

1 3. 4 5 7 10

# of participants

as .

trainers

hours

trained level topics..y,..instruc Tonal

techniques settings disabilities

specific

conditions

".

.Administrators/

Supervisors

,

:Paraprofessionals

ResoUrce Teachers

12 Consulting Teachers 1,620

1,2,3,

4,5,6,

7,8,9,

10,11

2,5,7,9

,

..

/

Special Class

Teachers 1

.

Regular Education

Teachers
.1

I

Clinicians/Therapists 0

Volunteers ,

Parents
,

Physical Educators

Psychologists
.:

.

CounSelors

Music 'or Fine

ArtS Teachers ,
.

Schooll Boards
1

11.nl /
Combinations 'or

Teams''of Above
,

___._

N
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1. PROJECT NUMBER: 451 AH 90489

2. TITLE: Training Model for Secondary Special Education/ Voca-
tional Education Teachers.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G007801556

5. CONTACT PERSoN: Dr. Ronald R. Murphy
Department of Education
Cleveland Hall
Washington'State University
Pullman, Washington 99164
(509) 35-7064

6. DESCRIPTION: The development of training programs at the
preservice level for secondary special education, vocational and
industrial education majors will be jointly and cooperatively
signed by the respective areas within the College of Education et.
Washington State University.

7. MAJOR OBJECTIVES:

a. To implement a competency-based curriculum for secondary
special education majors who elect vocational education pre-
paration.

implement a competency-based curriculum for vocational/
industrial education majors who choose special edUcation
preparation.

8. DISSEMINATION:

The project intends four levels of dissemination: competencies via
announcements in newsletter upon request in writing (regional and
limited national coverage), information about progress of Project
"REVISE" through presentations of national conferences, i.e.,
AVA, CEC, etc., national), through statewide Advisory CoLincil
(state), and publishing articles in journals (national).

278
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9. EVALUATION:

Using (DEM) model external consultants in-house development of
instruments with modification thrbugh use and feedback from
students staff and Advisory Council (will provide) information
about: satisfaction, accomplishment of objectives I & I ; graduates;
placements of graduates; and acceptance of program with per-
manent status.

10. PRODUCTS:

'a. Ccimpetencies infused in existing courses (1977).
b. New courses developed and included as a part of (1978) the

curriculum.
Model curriculum for preservice program (1981).

d. Graduates trained (1980).
'e. Successful placement (1981).

11: DESCRIPTORS:

Special Education
Vocational Education Training Program
Preservice
Competency-Based
Jointly' and Cooperatively Developed
Personnel Preparation
Secondaiy Level

2



12. Table (Projects for Conducting Training)

1 2 3 4 6 8 10-
# of participants'

.....
trainers

;ourslours

trained level

I

topics

instructional

techniques settings disabilities

specific

conditions

Administrators/

Supervisors
,

Paraprofessionals
,, ,

NA Resource Teachers 180 3,4

1,3,4,

8,11 2 3 11 3,4J

Consulting Teachers

Special Class.

. Teachers

. .

Regular Education

Teachers, ,

NA (vocational)

/ (industrial)

.

180

'

3,4

1,2,3,

4,6,11 2 3 11 3,4

Clinicians/Therapists , .
.

Volunteers
.

Parents
,

Physical Educators ..
.

Psychologists

Counselors

Music or Fine ,

Arts Teachers

,

School Boards ,

Combinations or

Teams of Above

,

,

,

S
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Washington

ABSTRACT

1_ PROJECT NUMBER: 451 AH 90430

2. TITLE: Program Assistance Grant: Leadership Preparation
Vocational Education-Special Education.

3. SPONSORING AGENCY: I HE

4. GRANT NUMBER: G00780.1673

5. CONTACT PERSON: Dr. Greg R. Weisenstein
Department of Special Education
103 Miller Hall DQ-12
University of Washington
Seattle, Washington 98195
(206) 543-1827

6. DESCRIPTION: As a component of the University of Washington's
Program Assistance Grant, the Leadership Preparation Vocational
,Education-Special Education Project is in its third year of. funding.
The purpose of the project is to provide leadership training to
selected, experienced vocational education personnel. A program
was developed during the ,first year of the project and was opera-
tionalized on a pilot basis -during the 1979-1980 year. Students in
the program are receiving appropriate training in special education
and related fields to allow them to provide leadership in secondary
public schools in the preparation of handica-pped pupils for employ-
ment. Ciassroom and practicum experiences emphasize the follow-
ing: knowledge of handicapping .conditions affecting learning and
performance, assessment and ,individualized planning, method, of
adapting materials and teF 'ng techniques, classroom management,
and cooperative program ling. The prograM leads to a Master
of Education degree in special education.

7. MAJOR OBJECTIVES:

a. To develop and refine a program which will provide" leadership
training in the vocational preparation of handicapped indi-
viduals.

b. To recruit qualified, experienced vocational educators for
specialized training in, the. Leadership' Program.

c. To provide appropriate coursework and practice to program
participants that will allow them, upon completion of the
program, to assume leadership rotes in developing and ex-
panding vocational education programs for handicapped in-,
dividuals.

d. To provide program evaluation through assessment of current
students an follow-up of program graduates.

\'



. 8. DISSEMINATION:

Dissemination activities are being directed toward both state and
national levels. On the state level, efforts will, focus or ac-
quainting school personnel and prospective, students with the
Leadership Program . and developing a favorable job market for
graduates. At the national' level, the model developed by the
University of Washington fo training vocational education-special
education leadership person el will be disseminated to other in-
stitutions of higher educati&l. Dissemination activities at both
levels will include presentatios, project reports,; and informational
materials.

9. EVALUATION:

The evaluation section of th3 roject will involve both process and
output evaluation. Process valuation will focus on how well
project objectives. are being m t, e.g., program development and
design: The output evaluation will consist of both external and
internal evaluations of program raduates.

10. PRODUCTS:

Following training, vocational ed cation- special education 'Personnel
will be prepared to:

a. Provide appropriate seconda y public school vocational train-
ing to handicapped students. --

b. Provide local leadership in the secondary school to other
vocational education teachers and tc special education teach-
ers.

c. Provide technical assistance to school administrators about the,
laws and appropriate rules and regulations concerning voca-
tional education of handicapPe pupils (e.g., preparation of
I EPs).

d. Provide technical assistance to appropriate divisions of OSSPI
regarding the vocational eduction of handicapped students
through advisory groups and to k forces.

11. DESCRIPTORS:

Administrators/Supervisors
Regular Education Teachers
Vocational/Career Educat,..



12. Table (Projects for Conducting Training)

1 2 3 4 9 10

,

# of participants
as '

trainers

hours

trained

.

level topics

instructional

techniques settings disabilities
specific

conditions

Administrators/

Superviiors X 525 5 1-11 2,5,7,8,9 1,3,5 11, NA

Paraprofessionals

Resource Teachers 1111111111111111

3 Consulting Teachers X 475 4 1.11 2,5;7,8,9 1,3,5 11 ,NA

'Special Class

Teachers . ,

,

,

Regular Education

4 Teachers

(Vocational)

475 4
\

1-9 11 2,5 7 8 9 1,3,5 11 NA

Clinicians Th rapists

Volunteers

IIIIIIIIIIIIIIIII

IIII
Parents

1111
Physical Educators

. IIII.
, Psychologists

....................._.4,_..---,
,Counselors ,

,

Music or Fine

Arts Teachers
,

IIII
School. Boards

I 1111
Combinations or

, Teams of Above

I
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ABSTRA T

PROJECT NUrBER: 451 AH 0000E

West Virginia

275

2. , TITLE; P. m Assistance Grsrit: Career/Vocal:11.17ra! Education
fc-r--ne Handicapped.,

3. SPONS.7471K A-GENCY : I E

4. GRANT NUMBER: G0.07900955

5. CONTA TT va 'Dean CCU.i4
'Department :of -ciai Educi

/ Vest. Virgins College Gr. Studies
'Room 811 -SuKivan Fil l
nstitute, st Virginia

6. The T5 F.:'-ofessi-r.7.1-als from RESA
-.V in ;rainie in model andjmple---
.ment er eduqa..:.7.7.7:r for '-th:e.--r-e-ndicapc,-.±. 'This training...will
be ==riday ,eeening anc ,saturcay

.sessizr- hqurs). course . int-racer ...,.....Lueration will
t-Trich the ---rtEcipartzs -may thlree hours 'ofgradu- sequence. courses ir-

educa r'-the .nandicz;aped Il continue thrOugh-
Out Farea .-..servec the West College of
Gradu-----.-15-2-ities (COGS). -Th7. dents may courses in
a mast---r-q7-:-.:ncentration, a Cr zee cf AcIN.6.rt -Study (CAS)
program zol--Has electives-. '7-1 an=e:r program area. These courses
will be iort by 'the. c0:77-dir=_-_-- cof the program, wit".11,. the -essis-
-Once profes=rs djunct faculty, several
methods tielivéry (e.g., -eteconference, indarien,t .study
modules films, and others). Durir=- The academic
year, tr-r-...::-=_.-zr_ses will. be offecri;curing the late e iing or' week-
ends, as..1.7.ja-05 serves gradUa=-, _students -who. are fUlly employed.
The .thrust of the prograrri is to train leaders who may
become ['mange agents in their communities.

'7. MAJOR OBJECTIVES:

a'. To conduct twelve hours of intensive training in an "Inter-
agency Model for Developing and Implementing Career/Voca-
tional Education for the Handicapped.. in Small School Districts"
far participants throughout th. counts .0erved by
the College of Gradu-S-te Studies.

b. To facilitate:the same training by Marshall and West Virginia
Universities.

c. To f::.irchase and develop professional materials and resources
that are needed to support an individualized' model of course
delivery for the recently developed courses in career/voca-
tional education.
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d. To
education

dative- .,

8. iSEIMINA 2N

.gradua, traiining prram-i in career/vocational
the harit-7--....oed for professionals from the

vocational education, special'
7 . .vo=ati:or --7-habilitat.'.ori and other interested

an-interagency. model of program-

include =tides, --ate and national pre-
national -workshops. brochures, .products

as resource P.77:::uments, inforMation dissemination
roach b7.oadcastinc, brochures,. and pro

:cress rep: .1..1_ ream students, par-
,--nts-.; and professi=eLis.

9.

to Cares-r/Vocatioris Education for ,the
testa: by g ra=ate students. in

: by 13 7eacognized throughout the
nation . 7-evised a:-:; will be thereafter b
studets =urse... and will be deve!--
oped or = the pra= in to the knowledge
the .of tate units 'ir- intensive traininc

by f the

10_ PRC:;-1.:

The have n producap_ all intended for
gradua7-,= .4T-fel/or
a) 7-7aining An interagency Model for

arid !,Tifplementirepareer/Vocational Education for
Small sal Districts_

:b) ,:nmr-sduction .= Career/Vocational Education for
the

c) Developily.e.: the Vocational Education Com-
-ponerna._-_n

d ) for the ----"sndicapped Receiving Vocational
-=ft:idin s from West Vir inia's Trainin Insti-

ute.
and !1:4.aterials for-the Handicapped in

Education (SIX one -hour courses

Part I:
Part II:
Part III:
Part IV:
Part V:
Part VI:

Ana-,7Z.F.-. she World of 'Work
of Learner Needs

Developing Objectives.
Developing Learner Activities
Materials Resources
Evaluation

Module III - Vocational Evaluaton of the
1, 1980).

(Feb. 1, 1980)
(Feb. 1, 1980)
(Feb. 1, 1980)
(June 1,' 1980)
(July 1, 1980)'
(July :1, 1980)

Handicapped (July
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Career/Vocational Education for the Handicapped: ResourceMaterials (March 1, 1980).
Special Education 580 An Introduction to Career/VocationalEducation for the Handicapped: A Teleconference Guide.i. Brochures:
1. Career/Vocational Education for the Handicapped, prb-gram description for the Master's and CAS program.2; An Intensive Training Institution, "An Inleragency Model

Plan for Developing and Implementing Career/Vocational
Education for the Handicapped in Small School Districts."

3. Announcement of courses .to be taught, objectives,
locations, mailed throughout the CI GS service area.
in production and anticipated dates for their completionProducts

include:
a. Module IV Vocational Education for

Interagency Model" (Fall, 1981)
Module V - Work Experience Programs Development and
mentation (Spring, 1981)
Module VI Vocational Education for the Handicapped:
and Federal Legislation (September, 1981)

the Handicapped, "An

'mole-

Stye

b.

c.

d. A series of videotapes for educational broadcasting on aspects
of career /vocational education for the handicapped (15 - one-
half hour programs) (Fall_ 1981)

e. A slide-tape series on career education for the handicapped.
The titles are:
1.' Career Education: An.. Introduction.
2. Career Education: Curritulum Planning
3. Career Education: Competencies .

4. Career Education : Instructional Activities and
Materials: Part I

5. Career Education: Instructional Activities and
Materials: Part I I

11. DESCRIPTORS:

Inter-Agency Model , Training
Consultation
Instruction/Teacher/Agency Personnel Training
Dissemination of Products
Dissemination of Information to Parents and General Public.
Development

288



12. Table I (Projects for Conducting Training)

1 2 3 4

# of participants

Administrators/

Supervisors

as I hours

trainers trained level topics

10

instruct& specific
technic. 3 -,gs disabilities conditions

Paraprofessionais

Resource Teachers

595

1,2,4,5 1,2,3,E

7,8,9,1 6,7,8 d 11 3/4

11

2700 4
Consulting Teachers

College, Proressors 150 5
If p II 0

Vocational Education 405 3 4

Special Class

Teachers

Voc . Ed Sp. Ed.

Liaison Teachers

Voc, Evaluators

Regular'' Education

Teachers ti

(Vocational)

ClinicWTherapists

810

330 4,5

420 4,5

240 2,3,

II 11 II II

N

CO

II If

/Volunteers

Parents

Physical Educators

1,.

.11 11 it

Psychologists 405

Counselors

Music or Fine

Arts Teachers

90

e School Boards

11

II U II

Combinations or

Teams of Above



Work Placement Directzrs X 210 ' 5

Total Contact Hours 5

2

11 ii ii 'd

/'
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Wisconsin

ABSTRACT

1. PRI.0=- NUMBER: 451 CH 90685

2. TITLE: Preparation of Personnel for Mildly to Seriously.- Emo-
tiohally Disturbed School Age Children: Preservice and.
Inservice.

3. SPONSORING AGENCY: IHE

4. GRANT NUMBER: G0.07900909

5. CONTACT PERSON: Dr. Stephen J. Bavolek
Department of Special Education'
University ,of -Wisconsin-Eau Claire
Eau Claire, Wisconsin 54701
(715) 836-5511

6. DESCRIPTION: Thi project consists of two sub-components. The
first sub-component is a DEGREE 'PROGRAM. designed to prepare
teachers to serve mildly to seriously emotionally disturbed children
and adolescents ages 5 to 21 in both public and private, segregated
and integrated facilities in Wisconsin. The second sub-component
is a NON DEGREE 1PROGRAIV1 offered during the summer for the
inservice training of provisionally, teachers of emotionally
disturbed children and adolescents, specialists in. the school who
'provide services to disturbed children and adolescents, regular
teachers, and other special education teachers who want to learn
about mild to serious emotionally disturbed individuals.

.7. MAJOR OBJECTIVES:

To prepare teachers to work with mildly to seriously dis-
turbed 'school age children in public and, private facilities.

b. To provide- inservice training to. regular . education teachers
and other professionals who seek increased knowledge of
emotional disturbanCes.
To develop individual certification programs at the elementary
(K-7) and secondary (7-12) levels.

8. DISSEMINATION:

The data gathered from program activities will be disseminated at
state and national 'conferences.
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9. EVALUATION:

Evaluation of program activities will include. a knowledge based
assessment inventories as well as attitudinal and observational
measures.

10: PRODUCTS:

The project will provide certification for teachers of emotionally
disturbed children for students K-7 or 7-12 and a final report on
the program.

11. DESCRIPTORS:

Special Class Teachers
inservice Training
Emotional Disturbance



12, Table (Projects for Conducting Training)

hours

traine level topics

instructional

techniques settings disabilitieS

Paraprofessionals

Resource Teachers

Corisillting,Teachers

4 Regular 'Education

Teachers

Clinicians Therapists

Volunteers

Parents

Physical Educators

Psychologists

Counselors.

Music or Fine

Arts Teachers



Wisconsin
ABSTRACT
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1. PROJECT N\ UMBER: 451 AH 00419

2. TITLE: N)locational Educaion, for Persons with Special Needs.

3. SPONSORING AGENCY: I HE

4. GRANT NUMBER: 0007801071

5.. CONTACT PERSON: Dr. John Houle
Project Director
Department of Education and Psychology
221 Harvey Hall
University of Wisconsin-Stout
Menomonie, Wisconsin 54751
(715) 232-2478

DESCRIPTION: This project is. designed to develop the competence
of regular (predominately vocational) eduCation preservice students.
in Working with handicapped students in the mainstream. The---
availability of options at UW-Stout which are'.provided throughthis
project are as .follows:
a. a_ 3 credit mainstreaming_course--(required by all educatiOn

candidates-after--JUly-1, 1981)
b. an 11 credit ad&on Special Fields Certification (SFC) for

preservice educators in,home economics, industrial arts, art,
and physical education

c.- a proposed -M.S. in Vocational Education/Special Needs with
handicapped emphasis contingent on 1981-82 year- funding.

7. MAJOR OBJECTIVES:

a.

/

To inform, guidance counselors and high school students of
the special education options available to them.
To further develop, and refine the competencies of the course
work and certification program based on a gradUate .Special
Fields Certification survey. .

To develop and purchase, appropriate instructional materials
for regular educators working with Special Students.

8./ DISSEMINATION:
.

The goal for 1980-81 is for staff :_to present to 8 LEAsr in
Wisconsin,. 6 college classes of 350 students.. majoring i, vocational
education, and one , State and one National Vocational/Special
Education Conference.

297



9. EVALUATION:

Evaluation includes the measurement of attainment of project' objec-
tives, and a survey of all 'SFC graduates and resulting evaluation
of program offerings.

10. PRODUCTS:

The products of this project includei (a) "Report of Survey
Results by SFC holders concerning effectiveness of program," (b).
A model for add-p'n Certifiction in Special Education, for regular
vocational educators.

11. DESCRIPTORS:

High School Level
Vocational/Career Education
Specal Needs Students
Handicapped

L.:

298



12, Table (ProjeCts for Conducting Training)

1 2.

# of participants

Administrators/

Supervisors

Paraprofessionals

Resource Teachers

3 4

as hours

trainers trained level topics

7

instructional

techniques settings disabilities

10

specific

conditions

COnstilting Teachers

Special', Class

Teachers

RegUlar Education

100 Teachers

(Vocational)

N

Clinicians

Volunteers

Parents

Physical Educators

Psychologists.

Counselors

Music or Fines
Arts Teachers

Schobl. 'Boards

Combinations, or

Teams of Above

299
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7... ABSTRACT

1. PROJECT NUMBER: 451 CH 0050

Wisconsin

2. TITLE: \ Regular Education/Vocational Education Inservice :.
Teaching the Handicapped at the Junior High Level-
Special Adaptations 'for Home Economics.

3. SPONSOR! G AGENCY: IHE

4. GRANT NU BER: 6008000333

5. CONTACT ERSON: Dr. Susan K. Sperr, Program
Secondary Learning. Disabilities
Cardinal Stritch College
Special Education Department
6801 North Yates Road
Milwaukee, Wisconsin 53217
(414) 352-5400 ext. 215.

Director

6. -DESCRIPTION,: This project is designed, to train regular education
personnel in home economics and industrial education to work with _/mildly and moderately handicapped adolescents in the least restric-
tive environment, The initial phase (Fall;"_ 1980) consists of ten
sessions uti'izing a mini-course forMat. The audience consists of
three repre entatives from ten junior high schools: a vocational
educator, home economics _educator, and a special educator.
Participant "may elect 'to continue in an ongoing program for
college credit and, with the addition of two other courses, receive
the' Wiscopsin state\ license, Exceptional 'Education-Special Fields.
During', the Spring, 1981, a shorter format will be used to reach
additional' regular education personnel. Adapted curriculum units
for the handicapped will be 'written by the participants,' edited,
and diStributed to all secondary schools in the LEA as 'a part of,
the second' phase of this project. The emphasis' of the workshop
is on methods and materials that enable regular education person-
nel to teach: the large group while meeting indiyidual differences.

MAJOR !'OBJECTIVES:

. To develop a more' positive ttitude on the part of home
economics and industrial, educ tion teachers toward working
with handicapped students" and special education teachers.
To assist participants in the adaptation of 'cUrrici.pum so that
mildly handicapped students can succeed in regular industrial
education and home economics classes. ;

c. To prepare special education teachers at the middle school
level to .implement good mainstreaming., \practices and corliduct
special educaiton classes in the prerequiSite skills needed for
industrial education 'and home economics. \

I

'b.
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d. To facilitate the dissemination of information on good main-
streaming practices and techniques in adapting curriculum to
the middle school staff through the use of the team of partici-
pants.

8. DISSEMINATION:

The primary dissemination vehicle is a spiral bound book.of
cular materials developed by the participants. Workshop compon-
ents will be presented at state, regional., and national conventions.
A presentation will be made at the national convention of the
AsSociation for Children with Learning Disabilitieg, Atlanta,
February, 1981. A spring workshop utilizing a shorter format will
disseminate the information to additional middleschooli in the LEA.

9. EVALUATION:

Evaluation includeshhe measurement of attainment of objectives by
pre-/post-testing with an attitude survey and test of knowledge.
A control group may be available for more sophisticated analysis of
results. Follow-up observations and interviews will be - ;conducted
with the teacher. participants.: Evaluations ':ard conducted at the
end of each session to':assess the presentation and value of the
content of each session:

1Q, PRODUCTS:

Development of the book_of curriculum units and methods to circum-
vent . sorne_dthe_...majordifficulties of handicapped learners. Other
adapted curriculum units are available for purchase from the LEA.

11. DESCRIPTORS:.

Handicapped
Inservice
Vocational/Career Education
SPeCial Education
Individual'Education Progrdms
Industrial EduCation
Home Economics

302



12. Table, (Projects for Conducting Training)

1 2 3 10

-------7"-----"1
# of participants

as

trainers

hours

trained level

(------instruEtional

topic Thniques settings disabilities

specific

conditions

Administrators/

Supervisors

Paraprofetsionals ,

Resource Teachers . . .

Consulting Teachers
L_....

.

10

Special ClOs ,

Teachers
i

, 20 3

1.5,

7,11 1,2,6.9 4 1,3,4 1,2,4

20

Regular Education

Teachers
/

20

1 5,

7,11 1,2,6-9--- 4 ----'
_

1,3,4 1,2,4

Climcians Therapists / .
. .

Volunteers /

,

Parents ;
/ k

Physical Educators /
Psychologists

.

,

.

_

Counselors
f

Music. or Fine

Art's Teachers -

,
,

School Boards i . .

.

10

NA

Combinations or

Teams of Above

*Spring workshopiutiling a shorter format will recruit 30 'addition'al regular education teachers
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Common Concerns Relating to the Division of
Personnel Preparation Grant Admiriistration

1. What- are the final submission dates for- proposals?

Submission dates are determined on a yearly basis. Generally, the
deadlines occur in the fall; from late September to mid-October.
Application packages titled, Application for Grants Under the Handi-
capped Personnel Preparation Program (CFDA 84.029), can be obtained
by writing to Dr. Thomas Behrens, Acting Director, Division of
Personnel Preparation, Office of Special Education, Department of
Education, 400 Maryland Ave. S.W. (Room 4805 Donohoe Building),
Washington, D. C. 20202. Application packages are automatically
mailed to agencies that have submitted applications during the pre-
vious fiscal year.

2. To what address should applications be submitted?

Applications forwarded by mail should be addressed to:

U. S.- Department of Education
Application Control Center
Attention: 84.029
Washington D. 20202

Applications that are hand-delivered should be brcught in to:
i. /

LI. S. Department -of Education
Application Control Center
Room 5673
Regional Office Building (ROB)3
Seventh and D Streets, SW
Washington, D. C. 20202

The Application Control Center accepts hand-delivered applications
between 8:00 a.m. and 4:3p p_Tn., each weekday., with the exception
of federal holidays. r

,_
3. /Ho sh-iffOld-a-DPP---vocationalicareer application be structured?

Grant writers should first review the "Dear Colleague"-letter-and-then______
the Instructions and Forms for Completing Applications for Federal
Assistance, which is contained in the application packet., Although
the required tabular contents of the proposal are clearly delineated, a
specific ordering of the proposal's content has not /been mandated.
Most. grant writers, however, do develop their applications in a man-
ner that promotes the easy comprehension of the proposed program by
reviewers. The most common sequencing of proposal content is as
follows:



FRONT MATTER

ED form 9047 - Should serve as cover page.

Table of contents-
(

Budget I nformation

Complete Budget
Breakdown

ED Form 9047: Tables

DESCRIPTION OF PROGRAM

Proposal Abstract

Proposal Narrative

APPENDICES

Compliance Assurances

Staff Vitae:.

ED Form 9047 (Section A - Budget
Category; and Section B - Budget
Summary)

Itemization and justficatiorr for
each budget category

1, 2, and 3 (as applicable)

- Describing need, anticipated im-
pact, planning procedures, manage-
ment design, staffing, system of
evaluation, and project support.

Referenced material from proposal narrative (i.e., the
presentation of charts, tables, research reports, extended
narrative data)

In considering the s&,uctural framework of a Vocational/Career Grant
proposal, be fashioned into multi -
component applications, or s bold all activities be incoroporated into
a single component ?.

Applicants should organiz their proposals in:a manner that allows
them the maximal flexibili y in communicating the unique elements.-of
theirprograrm---A-sare; multi-component proposals are necessary
when a', complex program / deSign, is contemplated. The development of
several major, relatively independent activities within a project will
most likely require -a multi- component proposal. However, institutions
that propose several/closely related, dependent activities for their
project should develop a single compbrient-application.

Evaluation; as an activity, need not be presented as a separate
component. Systems of evaluation and the resources 'utilized for
documentation activities are often integrated with other project ,actiVi-

-ties into a single component (Applicants are advised to contact their'
project, officer With questions concerning proposal format) .

3OR
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5 What assurances should be included in the

Applicants are directed to the Explanation of Assurances section
contained in the application packet for a description of compliance
assurances that must be incorporated into a proposal. In addition to
those assurances listed in this section, applicants are advised to
provide two statements (each a paragraph or two in length) that
insure:

a. That- all project. activties (meetings, training sessions, etc.) will
be accessible to handicapped participants (i.e., accessible facili-
ties, interpreters: for the deaf, brailed material and magnification
or recording devices_for the blind, as necessary) in accordance
with Section 504 of the Rehabilitation Act of 1973.

b. That project. trainees (participants) provide input concerning the
format and content of training activities both during proposal
formulation and program implementation.

6. How much support can an institution expect for a Vocational /Career
proj!st?

Financially, individual vocational/career budget requests have fluctu-,

.ated between a loW 'of $18,000 and "a high of $250,000. Actual fund-
ing levels for vocational/career projects are dispersed across a \less
varied range: Minimum 'support, has been $15,00,0, while maximum
funding has topped $105,.000. The majority of approved projects---'br'
project components, however, are supported at the $40,000 $50,000
level.

The secret to funding is justification. AppliCants are advised not to
inflate their budgets in expectation of significant funding reductions
by the' project officer.: -Itemize, explain, and theh justify all pro-
posed expenditures in relation to the anticipated sz:.ope and nature 'of
'the project activities. proposals that contain inflated project 'bud-
gets, although \well designed and presented, usually lose a consider-
able ,amount of\ their ycoMpetitive edge" during the review and
recommendation process:1

Howl does an applicant--obtain-feedbaCk concerning a ,vOcational/career
proposal?---

All vocational/career applicants (approved and disapproved) are
entitled to and should request the evaluative comments from both the
Field Reader. Evaluation Form- and the Consensus Rating Form. These
completed documents provide considerable 'information relating to the
application's strengths' and weaknesses, Field reader and panel, com-
ments may' be obtained, after notification of funding or disapproval',
by the tdbmission of 'a forMalo request to the appropriate project
officer. Requests shculd be addressecLas follows:

30:



\Division of Personnel Preparation
Office of SP cial Education

U. S. Depart ent of Education
400 Maryland Avenue, ,SW (Donohoe Building)

Washington, D'.. C. 20202 .

8. Who are the rinci al a ents at the federal and institutional levels .
responsible for grant administration ?.

Three essential aspects of grant administration are represented by
three grant managers. The project officer at OSE is responsible for
monitoring the \technical progress of grant activities, and for provid-
ing the assistance grantees mayneed regarding the programmatic
aspects of their \project. A listing of current. DPP, project officers is
contained in the 'final portion of this section. The grants office'r at
the Grant and Procureluegt Management. Division is the person who
actually obligates \federal funds. The grants negotiator and the
grants officer can provide the applicant with assistance in determining
allowable costs and \\in meeting other requirements that are, set forth
in the terms and conditions expressed in the Title 45 Code of Federal
Regulations, Part 100 \ G'rants' personnel are loCated at:

V

Handicapped.= Persdnnel P.reparation PrograM 84.029
Grant and Procurement Management 'Division
U. S. Department of Education
400 Maryland Avenue, SW (Room 5662-ROF3 3),
Washington', D. C. 2,0202

\
The. project di'rector hag, the responsibility of carrying out the project
for the grantee.- Officially, \the person authorized to "sign the aPplica
tion will the one who is 'ultimitely respOnSible for the receipt, the,
custody, and the disbursement of federal .funds. Usually, however,'

-the projeat director is the person who hPs been 'delegated the retpon-
sibility for signing requisitions: and for .verifying that work is being
performed in accordance,' with \tne ,proposal and any athendments that
have been submitted and app oved. The project director' also
'responsible for knowing what is contained in the'termS- and conditions
of the grant, (Each of the previously ,cited officials are identified in
the Notification of Grant Document)ocument).

_

tow are applicants notified as to the dis osition of the pro

-Continuation APplications

If a continuation project appears \to be operating \ within acceptable-
performance_ levels, applicants can expect to negotiate' continued
funding between the months of December- and April, depending ,upon
the schedule of the appointed grants negoiiator. This communication
may, be conducted at the discretion of the grants negotiator, by phone
or through the mail.' ;Those projects not functioning within acceptable
performance levels are notified as to the disposition ..of their- project
status at Ahe earliest -opportunity (usuall= during the months of
December br January). An -applicant should not assume the award of
funds unfit negotiations are successfulfly completed and the grant
award document has been received. =
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New Applications

New programs that have. been 'recommended for -funding are contacted
by the grantS negotiator usually between mid-April and early May.
At this time, the applicant is advised of the recommended .funding
level for the project and provided with the negotiation concerns to-
which the institution must respond. As in the case of continuation
applicants, the grants negotiator' may communicate negotiation .points
by phone or in writing. However, the applicant's response to negotia-

i tions must always be communicated ,formally, in writing.

It is important for the applicant to be cognizant of the following
negotiation-related particulars:

The recommended total budget level that is comminicated to
the applicant during negotiations cannot be modified (i.e.,
it cannot be increased). The -total figure represents the
maximal level of obtainable support for the program in light
of projected institutional/agency need and the availability of
federal resourr,,,s.

Applicants who' find program-related recommendations (dur-
ing' negotiatioriis) that they believe will adversely, affect the
impact of p oject activities may make a request to the
project Officer for reconsideration, of specific negotiation
points. The applicant must, however; inform thegrants
officer that a request for reconsideration of prograth-related
concerns will be made to the project officer. Any reconsid-
eration agreements between OSE staff and the aPplicant
must be confirmed in the applicant's filial negotiation re-
sponse.

The primary, official contact with whoM the applicant corn,
municates during the negotition period is the grants nego-
tiator, not the project, officer. If a program=related
problem occurs during negotiations, 'the grants negotiator
will usually' instruct the applicant to contact the project
officer for 'clarification, and resolution- of, the matter. ,,

New applicants should not lssume the award of funds until negotia-
tions are successfully completed_ and, the Grant Award' Notification has
been received by the agency.,

New Vocational/Career Grant applicants whose pro Is have been
disapproved can anticipate written notification by Mid-May.

10. What information is contained in the Grant Award Notification? And
can noncompetin continuation ro osals include new activities?

The Grant Award Notification indicates whether the grant is in the
first, 'Second,: or final budget' Period. In the past, grantees with
noncompeting continuations have been able to `submit new subcompon-
ents` for funding consideration', along with the previously approved
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subcomponents. Beginning with FY.1978-1979, this policy was discon-
tinued. In other words, noncompeting continuation grantees are able
to apply only for those subcomponents that were approved the pre-
vicus year and for funds within the range previously approved.

If an agency has a noncompeting application and wishes to apply for
funds to support new or additional, activities; it must submit a separ-
ate application for -those activities, and that applicatiu.i will be consid-
ered as a new competing application. If a grantee' uses a
noncompeting application to reqUest funds for new activities not
previously approved, these activities will be disapproved as inappro-
priate for a noncompeting continuation -application.

11. What tabular information -is essential for DPP during the application
review process?

The face sheet of the proposal packet (Standard Form 424 of ED Form
9047) was designed by the Office of Management and Budget to collect
information, some of which is quite important to the Division of
Personnel Preparation. In order that proposals may show this infor-
mation clearly,. a few details are necessary beyond the instructions
presented in the proposal package.

Item 4h. The fourth section of the face sheet concerns
information' that DPP uses to contact project personnel.
Thus, in item 4h, it is essential that, the name of the pro-
ject director or principal investigator appear here. If the
correct person is not identified in item 4h, ,then the correct
name will not appear on the, Divisions' computerized mailing
list and correspondence will not be properly directed.

Item 7. The Division receives appro4mately 1400 proposals
each year, and these are processe(d by the Application
Control Center. The various project. titles submitted .from
the field have created difficulties in determining where
proposals fit into budget categories. Therefore, in item 7,
the first words that appear should define*the type of pro'
posal in one of the -follOwing specific terms:

Special Project

Program Assistance Grant (The majority of voca-
tional/career prOjects are submitted under the
Program Assistance Grant category)

Regular Education-Preservice

Regular Education-Inservice

SEA Comprehensive Project

Projects may, of course, devise their own dekriptive title,
but these should be written in parentheses after one of the
above titles has been entered. For a clarification of each
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contained in the FY'81 application packet.
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The actual proposal form is composed of a set of tables: ED Form
9047 for non-profit agencies, colleges, and universities. Tables 1

and 2 of ED Form 9047 are to be completed only for new grant appli-
cations and not for continuation grants, unless a change of emphasis
or modification needs to be reported. When preparing a grant applica-
tion, the most logical way to proceed is, to prepare Table 1, then
Table 2, then the budget categories and _surnmary, and finally Table
3. In Table 1, the Preparation Program Profile, establishes major
components and subcomponents and thereby sets up the framework ,of
the total program. The more subcomponents, the more complex the
program and the greater the responsibility -- and the more difficult
the completion of the application. Column d of this table is exceed-:
ingly important to DPP because it indicates the priority (i.e., regular
education, early childhood education, paraprofessional-z, and so forth)
that the program addresses. The Division's budget ,om Congress is
divided into categories of funding that must be specified by appli-
cants and by OSE. In the proposal packet, these categories are
listed on the reverse of Table. 1. Applicants may respond to more
than one category. For example, a Vocational/career training program
might .concentrate on the severely handicapped, thus, ansWering- two
priorities, or a program might address both vocational education and
the training of parents. In any event, column d must specifically
include one or more of these priority categories. ,

Table 2, the Preparation Program Staff Profile sh-ows the asSignMer4s
of personnel to. implement each subcomponent established in Table 1.
Thus, there should -be a clear relationship betWeen these two tables.
Budget infor'mation appears on two sheets: Section A - Budget
Categories and Section B-Budget Summary. On these forms, the
components shown on Table .1 and the personnel listed on Table 2 are
cost analyzed.

Table 3, the Report of Project Graduates for Academic Year is crucial
to DPP because it displays the number of students trained and their
job placements. In view of the emphasis on manpower planning, as
well as .con inuing news about teacher, surpluses, DPP, needs to know
how many eople are being prepared in each priority area, so an
assessment an be made on where surpluses are occurring.

All remaining items on the face sheet and proposal form must, of
course, be completed, and 'a. narrative must be written._ The forego-
ing information' has pointed out those areas that need particularly
careful attention from Proposal writers to insure that applications 'can
be processed.

r ,

12. How are applications. identified?
,

When the application is received, it is assigned a procurement request
number that: begins ,with the digits 029. This number follows the
application from the time it 'comes in until the applicant is issued an
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award. , Once an award is issued, all documents are referenced by a .

new number, the grant number. All correspondence and submission
of documents must include the grant, number, which starts with the
letters GOO and can IDe .found in cell 6 or the Notification of Grant'
Award Document. When final or fiscal reports are submitted without
a grant number, they cannot be credited to the project that submitted
them.

13. What are the resent regulations ertainin ro ect bud ets and
budget revisions?

The prepared budget should refer to' each component or subcomponent
in the application. The budget should also containliTstification state-
ments as to why the funds are necessary in each Irne item.

Federal funds are authorized specifically to carry out the objectiVes
of a proposal, and unless the objectives are amended, the funds must
be spent in this manner. Accordingly, the grantee must maintain
accounts, records, and other allpertaining to al costs in-
curred. Expenditures may be charged to the grant only if they are
in payment of an obligation incurred during the grant period and
they conform to the approved project proposal. There can be no,
mingling of funds or transfer of furids from one grant project to
another.

The Division receives many questions about the procedures for making
budget revisions and minor deviations in grants.

The governing regulations pertinent to Prograd., and budget revision
1,Dis 45 CFR74.105. When permission is required make a budget

revision or minor deviation, a letter of request sig ed by the certify-
ing representative and the project director must be sent for process-

. ing to the appropriate grants officer. The request should be ,sent at
least 30 days before the change is to be made; and the letter should
indicate the project, number, the grant number, the originally ap-
proved line item budget, the proposed the item budget, and a justifi-
cation 'of the proposed change. Letters \ requesting- a budget revision
should "be addrssed to the' grants officer. A final decision on the
request for change will be issued ,by the Grant and Procurement
-Management Division (GPMD) of the U.S. Department of Education.:

14. What are the regulations pertaining to personnel changes?

The Federal Register indicates what is required of grantees when
there is a change in key personnel as follows:

If for any reason it becomes necessary to substitute the project
`director or other, -key professional staff designated in the gran
or contract, the recipient shall provide timely written notificatiori
to the commissioner of e substitution. Such written notifica
tion shall 'include the ame and - qualifications of t e. sliccessor

If program changes result om changes in key personnel, these
changes should also be explained in a concise narrative.
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The letter indicating a personnel change should be signed by the
certifying representative and project director and sent to the grants
officer. The letter should indicate project number, grant num-
ber, the names of the key person or persons leaving, and the names
of replacements with a vita for each.

15. What are the regulations pertaining to the carry-over of funds?

Carry-over occurs when activities that could not be completed during
one budget period . are moved into the next budget period, with an
accompanying carry-over of funds' to conduct those activities. Carry-
over may move some activiites from a first budget period to a- second
budget' period, or form a second to a' third budget period, but it may
not be done at the end of a third or 'final budget period. (This
latter-type of request is _called a no-cost time extension).

A grantee may submit a carry-over request up to 90 days following
the end of the budget period. In that case, however, GPMD staff
would probably recommend approval of the carry-over with a deletion
of a similar amount_of funding for the current .grant; Ideally, to
process such a request in. sufficient time, the GPMD should have the
request by the first of March each year. The request itself should
contain:

a letter co-signed by the certifying representative and
project director;

a detailed outline of the activities that were not carried
out, the 'reasons for their not being conducted; and ,a
budget outline for the activities to be carried out and dates
for their completion;

indication of the assigned project number and grant num-
ber.

This material should be sent to the grants officer. if the request is
approved, a Notification of Grant Award revision will be issued to
document the carry-over.

16. What is a no -cost time extension and how can it be utilized by the
grantee:

This type of extension may be requested by a grantee in the final
budget .period and may be requested only to complete activities that
could not be completed during the approved budget period..

Requests for no-cost time extensions must be received by the grants
officer 45 days prior to the end of the final budget period. If a
request is submitted later, the grantee runs the risk of not receiving
approval in time to conduct the activities. The request must .contain:

a letter co-signed by the certifying representative and the
project director justifying the need for an extension;

N
'N.
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a description of activities to be carried out, with reasons
why they could not be carried out during the approved
budget period;

proposed bUdget and time lines for completion;

the grant number.

The letter should be sent to the grants officer. The procedures forreview and recommendation are the same as those for carry-over of
funds..

The contents of this section have been abstraCted from: Clair;Hagerty, and Merchant, Redesign_ for Teacher Education, AmericanAssociation of Colleges nit.. Teacher Education, WiiTFlifon, D. C.,1979, and Saettler; "Current Procedures and Issues in Grant Adminisn
,tration," in Personnel Pre aration and Public Law 94-142: The Ma
The Mistion kr-ia.The -Mandate nd Edition, , ,Bureau' of Education for
the Hand cappe Washington, D. C., 1 7 and ,45 CFR, Parts 75
and .100 as published in the April 3, 1980 Federal Register [EDGAR]:
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Directory of the Division of
Personnel 'Preparation Program Staff

D

Project Officer
and

Telephone No.

Dr. Joseph Clair
(202) 245-9736

Thomas Behrens; Acting Division Director
(202) 245-9886 f

Jane Herzog, Special Assistant to the Director
(202) 245-9736

EASTERN REGION

Assigned States

District of- Columbia
Indiana
Massachusetts
MiChigan
Virginia

Ms. Maryann McDermott Delaware
(202) 245-9736 New Jersey

Pennsylvania
Rhode Island
West Virginia

Ms. Josephine Taylor,
,(Branch Chief)
(202) 245-9736

Connecticut
Maine.
Maryland
New Hampshire
New York
Ohio
Puerto Rico
Verrribnt
Virgin Islands

Assigned
Pro ram

Inner City and Poverty Areas
Policy Implementation for

P. L. 94-142
Policy_ Implementation for

Sections 503 and 504
Vodational Rehabilitation

Regulations

Interpreters for the Deaf
. :Deaf/Hard of Hearing

Visually Handicapped
Multi-handicapped
Preschool
Severely Handicapped
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CENTRAL REGION

Project Officer
and Assigned

Telephone No.---- ..Mgr._. ....)e 0 States Program Area(s)

Ms. Betty Baker Arkansas 'Native Americans
(202) 245-2326 Illinois

Louiiiana
Mississippi
Tennessee.

,Mr. Joseph Gilmore Alabama State Education Agencies
(202) 245-2675 .--,- Florida

I. eComprehnsive System of_______Georgia Personnel Development
Minnesota Parents .

South Car lina

Mr. -William Hillman Iowa Physical. Education
(202) 245-2675 Kentucky Recreation -

Missouri Arts for the Handicapped -,--
North Carolina
Wisconsin

Dr. Kayte Fearn
(Branch Chief)
(202) 245-9431



Oroject Officer
and

Telephone No.

Dr. George Hagerty
(202) 245-2326

Mr. Edward Moore
(202) 245-9491

Dr. William Peterson
(202) 245-9191

l

Dr. James Siantz
(202) 245-9491.

Dr. Kayte Fearn
(Branch Chief)
(202) 245 -9431

WESTERN REGION
AND SPECIAL PROJECTS BRANCH

Assigned States

Alaska
American Samoa
Arizona
California
Guam
Hawaii
Northern Marianas
Pacific Territories
Trust Territoires

Kansas
Oklahoma.
Oregon
Washington,

Colorado
Idaho
Montana
Nebraska
New MexiCo
North Dakota
South Dakota
Utah
Wyoming

Nevada
Texas
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Assigned Program
Area(s)

Career/Vocational Education'
Incarcerated/Adjudicated Youth
Regular Education Preservice
Learning Disabilities
Pacific -Territories
Asian-American Populations

Regular Education. Inservice
Paraprofessionals
Minority Concerns

SPecial Projects
School Law.
School Finance

Regular Education I nservice
Interdisciplinary Training
University-Affiliated

Facility
Special Education Administration


