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Lo " FOREWORD

e . : ’ .
: S . 7 N
R B

- The Framework for DOE Curriculum Improvement outlines an . .

orderly énd systematic plan‘of action to upgrade instructional-programs

for the students in Hawaii's_pﬁblié schools,

e " Although thisgplan is intended to serve primarily as a working

document to gmde the gétivitiés »af the Office of ‘Iristruéti_cpnﬂ Ser#ieesj
the variézig: cc;m'bdqénté Aigvclve all levels of rthev -school syétem.i Therefore, |
s impartén£ that éll shaugltdﬁaﬂ)%under—stand the total framework whic-.i;i _
iﬁteg?ateé and directs duf efforts toward a common gcacls -
Reactions gn;;l. suégéstians for better cc;)rd;,atian of activities and

systematic management of the curriculum are invited and welcome at all

“times, for like a rainbow, the goal of improving education is never reached

_ but always shines ahead.

" Charles G. Clark
Su[:;éiiiﬁi;endent of Education

=, P ;



I. BACKGROUND

The,Departme;nt of Education is committed in 1976 to the timel
céﬁ;plétian of planned edu:atianal_imprcvémént. The cufi*iculum repregents

one qi the maJDI ‘areas for the imprgvgment of educatmn, _A:Lthaugh the goal

i

© of impzmang edm:atmn has béen with us through the years, the fallamng
: ' = . .
. Plati iéantifies critical curriculum improvement actions for th%?’g:ate over
[ o i =
the next six-year period.

© " The Lééisiativé Auditor in 1973 pointed out the prcjb]fe_mlaf fragmented
and uncoordinated gsééssmgnt and curriculum imprave;—ment efforts.: This

' ’framewr;prk includes c?ﬁsideratians for responding ti the criticism of the

concurrent with Ejffar—'ts to stréngthen the Departrneﬁt's c;ufrizulum rnanageﬁ

ment system. A e .
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A. GENERAL NATURE OF THE PROBLEM

| Schools mir;‘ar the ‘scr'ciei.:‘y in which they ei;is}t. ' Sir:;ée our society
is multicultural and Plgtélistic in f;ature,ﬁ the s:ﬁ:héals are e:ifp%t:ted
té accommodate a rnynad of concerns and even conflicting points of

In ;:rd;e,r_tg account ﬁg their many publics, schools must be clear

‘regarding their respagsibilitieg. Améng these is the rresi:unnsii:ilitgr--
‘of c:la:;fying édﬁﬁaﬁénaléxpegtaticns and initiating improvement:
effarts ,_c,;n' a timely basi_é; : _iBéc:_ausé of the ;ﬁﬁitiv:ﬂltural and pluralistic

rla!t;uré of the.community being served by schools, this task can.be a

formidable/one,

B. GOAL
To upgrade curriculum and curriculum-related areas.

C. ASSUMPTIONS
: B | ¢
The effectiveness of an improved curriculum or program is to be

&

judged by the degree to which it:
1. Recognizes and accommodates individual differences of the learner

within a changing environment;

I

Embodiés the element of ﬂéxibiligy to fit the uniqueness of each
school community or ééttiﬂg; , /

3. :Inlcarpgrates impraifémént prazedufes and lstrategiesx of gsignific;nt
utility for each level of tﬁé-DeParémént;

-2- g
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4. _'E‘*Tranéi;a’tefg the :;i:rn.ﬁﬁtments and goals of the Department of Edu-

' c:,atil;ninta viable -,af.,:tian plans; and, . S »

e

5. Reflects th

§ *
¢

R

GENERAL OBJECTIVES | N

‘1. “To develagkstatementsaf desired outcomes based on-the Foundation

Bl

?P'rijgrani_ Objectives; .

[

X

2

1]

V’ Qi;tx:t:n*;_e's’ are to be evaluated and _:;:e;ﬁfigé;
3. To imérx:vethe bde-si/gg/and- operation of iﬁstiuéi_;ian.al pragramé to’
insure individual student attainment of tl;e égsi:éii Butczanée;ﬂ;

4, To imp-rcvé the ;:urriﬁulum managemex_‘;t' éirstein and procedures
irf order to faci';itaté continuous a::laptati;m and improvement. of

ongoing educational programs.

the best current and fumbrééteachin:g?;earfmlgg environments,

2. To deyelop méans and procedures by which the achievement of desired .



| following broad questions: - : . '

. HI, GENERAL DESCRIPTION OF PLAN

¥

1:'3

This overall plan addresses each of the ';gengfa;l ;nlbjecéiv!es in three’
phases. The n{éiar faskgf of each phase are blestﬁéscribed gby.the

l. Phbasel (1976-1977) .
a. "What are the desired outcames for students in the public

= = i

schools? - . . : Co

Tt
~

b. "How has achievement of these outcomes been measured to
- -assist students and to improve programs? oL
' o , S _. 3 .
c. Do our programs address these desired outcomes?

d. Has the curriculum management system resulted inimpraved

) F:rﬁéﬁéms at the State, dlstrict and/or school levels?

2. Phase IT (1977-1978)

a. For each desired outcome, what should s:udents be able
, : \ »

H ' . : B e B ) . : .
to do (demonstrate, perférm) to indicatefachievement of - .

the cautcemé? Of these expected performances, which are

5 _ -

essential for graduation?

b. How can the achievement of essential competencies be
e o %
- evaluated (measured) and certified? '

= -

¢. What program improvements are necessary to insure-students’

= .F . - o [
LI

attainment of essen@iai competencies before graduation? -

=

e

€
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d. How can the curriculum management system be improved?

4

.3, Phase Il (1978-1981) =~ .
e \a’.’; Under what conditions, ta what :legrieé; by whom, and when

! is eath performance éipe:tatian to be attained?

b.” What are wayé of measuring attainment of each expectation?
¢, What are the instructional programs and strategies needed
jdentified competencies in students and to intervene

to develo

. " on a fimely basis to assist students exhibiting difficulties in |
. attaining these competencies? |

d.: How can the State, district and school levels be assisted in.

implementing and maintaining the curriculum imprévenient

5 .
process?

N

B. SZ}TLDELI}{E§ FOR TASK DE}‘ELQPMENT
The activities and tasks for each of the phases are to be developed with
consideration of the 'féu?wmé guidelines for c:iiingé:

4

1. - Linkage with évaii%ble Information .
Accomplishment of tasks should be based on adequate information,
whether routinely available or neéily; acquiféd.'

2. Improvement as Changed Behavior

The ultimate end of curriculum improvement is to dchieve positive

changes in learners, To reach this objective, the‘behavigr Qf;zi;has_e;

hY

"who work with and for students must also funderga change,

€




Degired:béha_via;al, «:haggés”c:aii be’ sﬁti;niﬁla:tedlby cang,ultaﬁan
ahd mvalvément to ée:ure md;vidual cc:nmntn;le;::f ciaz;fi;;at;an Df
rcxles*-an-d réﬂpansfb;hﬁes cantr.ni-nf thej démands ff;r changé h |
eﬁnacie on 111&1\'1&11315 ata élven tlﬁ‘lé and suppart to 1nd;wdualg"} :
| thraughgut the change proces ' :
* = i

- 3. Inc:emental (Zhgng_ﬁ
WV

18t be orderly. Tha

!

,“ ’1ntegr1ty af~ex15tmg pragrams and then‘ pres Ent ﬁrgamsatmn‘ ai-
to be recggmzed and rentahsatmn ona steP-byestep basls is ‘
re::;::mmended. (

. 4 C:fagﬁnmn;c:atmn, Ganau’litaﬁuﬁ and Invalvemént -

Successful change must include communication, consultation, an:i
N . - . - 7 S
involvement of those concerned -- student, teacher, administratoy,
: : . . S i

B parents and other members df the community,

5. Utilizing Personnel Expertise to the Fullest |
“Within a large organization, many types of expertise among personnel

i B # N
-

are represented. To achieve goals, it is desirable to capitalize on
. .. _ , Q4 ’ , ﬁ
‘-atever specialties are available, Identifying and maximizing

- use of the special talents, expertise and points of view of staff

memEe;% throughout the Department are to be emphasized. )
6. Fully Utlllsmg Exterggl Résfnggés _ L T
Agencies qiitsidg of the Depaﬁmenﬁ fnusti be used as much as
i pé_ssible to derive the greatest benefit to students, ;Utiliza.tian :




. £, .
[ B o : - A .

-

: Qf o:allgges and universities, 'eammumty resources, rgsear:;h and'

Aagem;es and speezahsed resc:urv;ea @utsme ::f'the DePartment is

recamendéd,* : : | S - AT '
X . 7‘ . : ) . . \ : - |
7. Accountability . . : Ly

The.Department must answer to many publics, To be accountable,
:itimi;st;a;cqvepf responsibility for planning, conducting and evaluaﬁng'

- educational activities sytematically and respahsibly.{ and disclosing

itg results to the pﬁ_blic-

: Précégs énd product evaluation plans Wili be desi‘gneﬁa andcanﬂu;ted;?
'with ernphasis;cn :PEEL.EEE I and II, , |
'SCQPE AND SEQUEI‘{{ZE !

' 1
lrnpravement act1v1tles Pralected for the next EEEYEEI‘S are expecteé
tc; be cnrﬂpleted systemat;cally, with due regard to scagjnd sequence.
The following table 111u§trates the scope and sequence of :urnc:ulum
imprévgment efforts plannedv for completion during the" :next sixiyear'
péi‘iéd;_ ‘ -
. ) .

1 e
- '7 - ¢ -
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CURRICULUM IMPHOVEMENT

Scope and sequence

DESTRED
OUTCOMES

EVALUATION &
CERTIFICATION

OF ACHIEVEMENT .

e~ JOWARDY, ©

euecpeee /

MASTER BLAN

§ STATEWIDE TESTING

TABLE]

L

zeeeeuceion |
MANAGEMENT

CURRICULUM

AT

FOUNDATION
PROGRAM

| NEEDS ASSESSMENT

FOUNDATION
. PROGRAM -
. OBJECTIVES , .

REVIEW

il PERFORMANCE

EXPECTATIONS
GR 3,6,8,10,12

FRO 41 -

* READING

* MATH

]

- * WRITING

PROGRAM
ANALYSIS

B T

IMPROVEMENT

e

GRADUATION .
CREDITS &

‘COMPETENCIES
MEASUREMENT

PROGRAM

~ ANALYSIS

P

* IMPROVEMENT

FPAIS
DESIGN
REVISION

GR. 9= 12
PROGRAM
IMPROVEMENT

s HANDBOOK

SO0 DY
======

rlﬁrryrrr.lxg.”!”,”..

"A" HANDBDDK

CRITERION
STATEMENTS
Gk 1,2,3,6,
§,10,12

MEASUREMENT
4 C

TSTING'

COMPETENCY =BASED

C ) o

&

INSTRUCTIONAL '_Ieeeoveeeee

INTERVENTION |
- STRATEGIES ' |

STRAJEGIES :
 STATE
 DISTRICT

+ SCHOOL




IV, PHASE PLANS

A. PHASE I (1976-1977)

1. Questions to be Ac}f;ﬁi;gsse& :

-a,” What are the desired outcomes for students in the public

schools?

¢c. How has achievement of these outcomes Eeen measured to
assist students and to improve programs?

'd.’ Has the curriculum management system resulted in improved
programs at the State, district aﬁd’fdr’é;g:ﬁé@l levels?-, '

w -

2. Assumptidns o o,

a. Sc:lﬁc:m]:s are one: of Eiae few institutions that reflect‘ the mérg’
common bjf:nri_é and values of éogiety. The schools rhust
e€ncompass some ba’sié and shared commitments if they are to
serve adequately}f all of the children of all of the peaple; |

b. Schools ;ar; be effective when goals aré clear, W‘heﬁ gcz'n;.ls s

| _aﬁré nc::t'defined clearly, caﬁﬂiéts arise, ‘Sr:l';mals must move -

beyond the conflict situation to 'p'ravidé ;leadership for the
Vccnmmnity éct: thaé the purposes and priorities éf the
cammunlty are*@efinedi : |

3. Db‘,&crti}f‘e:s
a., To feﬁewz

1) Objectives of the Foundation Program;
_}Z) - Instructi:ainal Pr@gfamsgr

/
A




'3) Assessment ag Q_Testmg Pragrams and Plans; i
4) Foundation Pragram Asses sment and Impravement
‘ System (FPAJS) ‘
. _J/( - ',‘: 2 o 7 .

.1
o -

: N f ’ o O i A
. .. b, To id;ntify gp_: acificfi_ rovement activities to meet priority

Ak

lopfhent of basic skills vs. total child.
SN o o

i
N ¥

varied individual teacher standards.

o Uﬁiﬁ@rm standards vs,

¥

s B

"5,  Major Tasks

;if

ment and T.rnPrDverner;t Systerﬁ (E‘PAIS), and analys;s c:f all uther )
_pn:grams and serﬁc‘:esi These tas;cs and the rePQrtmg network .

ralaﬁmg to their cnmpletmn afaa‘shawn in Table 2, The projected
E tir;aetable far,;cémpleti’gn'is Shé“{ﬁ m Table 3.
- ‘Projected Cost-

¢ Printing of réports -~ $1,000 -

¢ 1.0 Evaluatmn ,

¢ e : ﬁThé evaluation af;Phase I wﬂl consist of determming the degree to

L . which recommendations made for imprévétﬁent are a&:t:epted and
U { = --““ . e ﬁ\;: ; )
! ;

E ) impléiﬁe_ﬁtgd 'Lsfﬁi:::essfully',

= - - g L L

%

"
.
o

+
2
]
=
=
o
\r
i
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f ' : ' .,;—??!

( / . | TABLEZ

PHASE | REPORTING NETWORK & MAJOR TASKS

DECISION-
MAKERS

TR

. M

ADVISORY * [
COMMITTEE |

o I * (Conduct)
(Review and Advise) - g ,
‘ l L e

* © 1
3 ;‘ .

-7

PROGRANS |

-

PR

FOND. 06| [ s
ANALYSI

ol -J TSING |
el ol ACTIVITIES L =d ~ QBJECTIVES L "

P : . . :

Usesof Date . Tokomomy — + -+ lse . e
o TetComtestt  Importonce 5. Anclync . Spu Analytic
[ . Population Relevance | Srud,« C o Shdy L
I FE 7 : Validity S I
Schedles -~ L

m Iu ‘ ¢ . :
B L .‘ o ; "?i: 3 T NilEN) [§ j _ = T _ _
ﬁ %! Purposes Definitions o Preclse “Pre, Issue
¥ .

™

FPAIS - Fauﬁdaﬁﬁan Program Assessment and Im'}sraveméﬁfa‘Systm

S e



TABLE 3

. PHASE! TIME TABLE

=

COMPLETE REVIEW OF FOUNDATION | o R
PROGRAM QRJECTIVES ¥ | _ |

COMPLETE TESTING ACTIVITIES REVIEW |

COMPLETE PROGRAM ANALYSIS

- Preliminary lsse Paper~
! ? V o
lssue Paper

- Sﬁﬁﬁiﬂl_ﬁnﬂliiﬁﬁ Study

A N FoLo s
- ‘/ 1976 9%, 977 . 977, 198

A




B. PHASE L (1977-78) P .

Fur

1, Questions :‘to be A:ddr%s;sed

a, . VI-ForA each desired outcome, what{should students be able to do

i (demonstrate, perform) to indicat .achievement of the outcome? .
Ofthese, which are essential for graduation?.

b. What pra’gran%mpraveméntsqaré necessary to insure Student A
attainment Df essential zampetencles be;cire gradua.tmn?

c.  How can the achievement c:f essent;al campetenc;es be evaluated .
i

(measured) and certified? *

& R _‘.\ Fan ’ .
d. Hong’i:aﬂ the curriculum management system be improved?

L= [ .
. . * #

2. Assumptions

~a. Certification of graduation from high school serves a number
of functions. The diploma gives parents a sense of pride and o
g4 o ) o ’ i - 5;57 W - r s

progress. It furnishes employers and college officials with ,

' = e
o 2

K - an indication of the student's matulrity and acl}iévemgﬁt; It .

s - s

renews the ;oﬁmiitrﬂént r;f tea:hers and administrators. And . -

for the youth, 1t rep]:esents a feelmg‘*af a:cﬂmph.shment

the diploma sh@uld'prmride some assurance to the State that_
a new gEﬁeratlcm is equipped to assume the responsibilities
of «:itizenship{i;

b, - A high school ﬂiploma should be distinctive, fépresenting an

( \ ' accomplishment independent of other factors. It should



. K | - | P
| staikd_ alone on its-own merits, pgséésg an integrity in and of
PR g
itself consisting of verified attributes of the graduate's;

] % . . = o . )

£

"l)' _- ability to read, write and compute with specified -
proficiency;

2) -acquaihtanceship with the American experience including
an understanding of the process and structure of © = .

2 ! E i 'i .

democratic gavernance;

3) - successful completion of a series of courses and/or

= g

planned learning experiences,

. hl T = = = ‘ : i
éi‘ Lt L1 o

a. To develop a continuum of performance expectations and to
.identify those which are essential for graduation.
. _ 7 : . ‘;‘ - f"\r ) - ‘
" P, To recommend programs, a&‘%rn’aﬁw& programs, and
o = * . . . N : x 5 ix
requirements for graduation to insure appropriate instructiom, ,

e

7+ _evaluation and eertification bf cémpetencies: e | -

*

'. c. ‘To'improve the curriculum management system. . °

. 4 Major Issues
a. Performance éxpeétati%ns for each grade vs. for'identified -
developmental stages, - t ,
b. Area(s) for which essential competencies are to be required ‘
(Basic skills only, life skills, etc.) '
7 ) ( o

c. iLEgal ramifications ‘ B




d. Issues ‘on Testing

ES

1y Héx@ft@ measure éampete;lzies? h
- 2) Eér \i;hat Pufgcaes/“useg?

3) When to merasu?e&?k'

4) How izigh a t-:ut off? ‘

S_);’W‘ho should ;be tested? \

5. ‘.Maj::{i;;asks . : , ’ : :

The maj;;’xr vtask_s of Phase II Einclude tzﬁ::ndfil-f;ti.ngj i‘esearch, sgrveying!
anéljzing alterné.tiVes %rxd issuesd, dgvéléﬁij?g and pilctstésting ,
products and prbcessg- befare_vre#an;mendaticns‘_ are &etermined. <
The appra—aﬁh !emp’hés‘izes c:émfrmnity fﬁvql;vemeﬂt".\‘;h;ﬁ;ﬁgh tagk
\’\ T : far\:e anc:i adviséry ‘c:c;;nmittee '!a:x:tii;iti!es cg'{lcui'ren-t w1th the
‘Depa"ftmex;t;g sta':fi pctivities. ;I!hé;l;epérti;ig network "a;id% major

— - i : %

jtaskg areg‘rﬂeﬂézted in Table 4, The ﬁ:’r@jec&e@ timetable for

completion of key tasks is predented as Table 5.
1 . ) -

6. Projected Costs
N F

Performance Expeztatians Deveiapmentﬂ ¢ $15,000
o : _ Printing ' N 15, 000
Test Development & S . - * 30,000

Public Survey

e




9T - .

NETWORK

'JS

s - |

ADVISORY

PHASE II

~ DECISION-
- MAKERS

E }i‘i ‘i.

REPORTiNG NETWORK & MAJGR TASKS

T

i

CDMMIT'TEE

(Revlew and Advnse)

STAFF

" GRADUATION _
REQUIREMENT

TASK

G

— G

(Recammené Faeréc:isi‘En) o

TABLE 4

TASKS

[ s
IMPROVENENT |

PERFORMANCE

PROGRAM

el

ESSENTIAL

EXPECTATIONS

IMPROVEMENT|

Revise Design

Develop Handbooks.
' - Triol Use -

Development
Involvement

*Review Instf,

-+ Recommepd -

Review Lit,
Analyze Data -

Improvement

Credits

i CDMPETENCIES

COMPETENCIES|™

| Review
< Revise, .

L. VALIDATI(ZJN j

Determine

Re

: o
i

Sample
Survey
 Analyze

commend

i
.
A

A

TESSENTIAL

COMPETENCIES
TESTING [

ALTERNATIVES
FOR MEETING
GRAD

= =~ REQUIREMENTS *

Insteument
Procedures -
Pilot
Analysis
‘Recommend

£

 Analysis
Plon
Recommend

- FPAIS - Foundation Program Assessment and Improvement System

" DIPLOMA” |
CERTIFICATE

{EVALUATION |

Alternatives’
Analysis
Recommend

~ Process
Product



PERF ORMANCE EXPECTATIONS

=C;:vrnplafre davelopment-Gr, 3,6,8,10, 12

, Cﬂmplere revision and dislribution

ESSENTIAL CC)MPETENCIES

Complete dgvelgpmeﬂf

o

~Complerg validation

ESSENTIAL COMPETENCIES TEST -

~ Camplete development and pilot

v

. Recommend proceduref and use -

© PROGRAM IMPROVEMENT -

Complete analysis and review .

~ Recommend improvements

i

Recammer&d plan for alternative programs *

JASK FQRCE REFQRT TD DECIS_IGN-MAKERS

B

TAELES

PHASE TME TABLE

CURRICUL(MANAGEMENT
Complate revision of FPAIS Dg;igﬁ
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C. Phase I (1978:1981) - .-

1. Queshan; tobeAgldressed T : '

. 1

a, Urndgr,ﬁ_ﬁa:t :anditiqn;;-tc’lﬁhat-ﬂeg‘feé. by whom and when is

‘each performance é:'tpegtaﬁcn’tébe_ .attginé_d‘? '

. b. .What are fheé mst : nél ﬁrcgraﬁ;s and stfategiéé néeded
ona tlmel‘y basls to assist students e;:hlbltl;ag dlfflcultles in
;ﬁaining thes,e:‘écmpeteriéi‘es?' :

c. | What are wéyg of fnéaguring éttainmené af each expectation?

d. qu_’\ﬁ'éaln the State, district and school levels be assisted in B

' 'imélementing.a;v;d’ ;;f;ainiﬁ:aining"i;he curfi';ulurn impra?emejmis
Pf@t:éﬁé? | |

2. Assumptions

a. “The schools should begin to place a new focus on the total
instructional design so that the best options aifg_availa’ble

for learﬁigg within a broad context, This designing function

= &

Shauld incluﬁé thoughtful attention to the ﬁatﬁre, }ﬁeﬁe-és.,- and
lr arning sty‘les of students.

b. The aim of ‘education ,isv to m:ouri‘_éh ﬂ_ie umqu; talent of each

" individual while at the same t:i:ﬁe developing éémmaﬁ:afﬁmdes |

and competencies among persons su.ffieie-ﬁt té fuﬁctiﬂn in sér;iety_
Many skills can be measured ‘by tests of campetencf. Sémplex
behaviors, however, a;émare diifii:ulf to gauge. Far these
‘areas, the measurement ef ?QutPt_ltE may well b'g bdane through
documentation of plénnea experience,
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- Objectives

‘a. To ‘txfa}nsi‘ate ;Eggpéctat;iané‘ into _:frite‘riaﬁ\ sta.tements:f@;r -
benchmark gr_édes and to de:term:iné'piraceﬂﬁrés to measure
their attainment.
b, TG deyelgp an instr’uctiangi j:.ilagfar éevelgpme;;tal’ani A
intervention strategies and for. aflt'e,niatiié' programs V»ﬁeede,d
- AN té assiét students achieve desired: autégmeé,‘ o
c. To develép materials and staff exﬁertige for the impleﬁgntatian

of instructional and program improvement strategies,

4. Major Issues
. a; .Appropriate u—api:lic_:a:.tian af*fPfaniationeInterventian and
Retentienslﬁférventian concepts, |
b. Capability to ii;terveﬁe and provide SPEEial assistanég based

on needs of students and teachers, and available resources .

P,

ané facilities, :

c. ’Gampetéﬁcysbasgd méasurenﬁéntisrsues

1) Appropriate means to measure competency (paper and -
plenzil‘tes‘ts,. school products and ﬁeﬂarmancés, simulatéd
pe,,rfarﬁzancesj actual perfc:rmances_)i

2) Standards or levels for juaging performance and déterm;ining

iipasging_ 1" : o o ;

5. nggf Tasks

Phase III tasks primarily seek to fa::‘ilitate the. completion and

R implementation of the total K-12 curriculum improvement effort




*Qﬂ‘ .

in- arder to assist students Ln attai.ning the- desu-e:l autcamea csi the

N

F‘gundatmn Pragram. Reaulta of the prm: twa ph ses are to be

- pursued by staff with, additia;na.l :esearch., analysis. develﬁ'pme:nt; :

aﬁd piloting activities.. The ma;gr tasks and reparﬁng nehvc:rk

.are fc:und in 'I‘able 6 and the prejected timetable in Table 7.

i

| Prqected C@sts

. . s %
Materials , $ 1,700
Printing 19, 000
Travel S ' 7, 400
In-Service T o 275, 000
Measurement Development . - . 150,000
‘Consultants - 3,500
Data Processing : e 10, 000
Intervention/Instruction , - 520,000
Evaluation ; o 30,000
Essential Competencies Test e R
Printing & -Processing , 4 - 26,000
. | $1,042, 600
fi 4
LA b
~O
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- PHASE'" T'ME TABLE'.. e

PEREDRMANCEHPECTATIGNS
Csmplefe draff slalamenh

FPAIS Fﬁundahan Pragrnm Assesmenr und lmprﬂvemenf Sysfem -

cﬂfﬂFl!h rgwsmm; mlenenf. o
CDMFETENCYMEASUREMENT ' ’
Cnmplele plans: o N T

F PO - Fpunduhon Fmgmm Db|ecfwgs

Complere: devalapmem
| efforfs mgrg%ggresn
INSTRUCYIDN o

Cnmplere hategies
mdel(s)

Carﬁplere field test
and revumns. implement |

; ‘STAFF DEVELOPMENT
N % Cnmplm plon
1.

| Initiate Trmnmg
PARENT INVDWEMENT

Cnmplele plﬂn "

Inmare dnssemmahan "

) 7MArNAG§MENT, |

Cﬂmplefe plans
Cgmplere procedures. impienentl, o oy
GUIDES DEVELOPMENT C
| Cpmpletg FPAIS _ o B
Strategies Guides  uplenent - !
\Camplgte FPO
" Implemantation Guids
; | and iﬂplEﬁﬂt
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' GLOSSARY 7 .-
,A_lﬂie?f'}ativ'esj for meeft'i,n,’,sradui_i n wirements - Other Ways o f'aésigﬁngj Sf_udents
- 10 meeting graduation requirements for those not able to ieet the require- - -

~_ Ments through regular means. S ,

Assessment - Any procedure .for géthering:infgrmatinn‘Gr‘mggsurihg;aéhiejemeﬁt

of objectives or competencies.

Certification - The process of assuring with gfrtainty'fhE'mEEting of -a given -

2 The ability to_apply knowledge -or skill in a given situation.

Criterion-Referenced Measurement -'The assessment of student performance.in .
terms of standards of achievement specified in behavipral terms.

-Criterion Statement s'A‘statEmEnt of the end result, products, or condition -
desired. ) L E LT

- - Essential Competency - A basic standard of proficiency considered to,be necessary
in order for the student to function and cope with life as an effective and .

contributing member of society.

. Foundation Program - The basic, flexible learning program for students as described
- in The Foundation Program for Public Education in Hawaii. It consists of
four major parts:  (a) The Academic Program, (b) The Guidance Program and. :
~ Counseling Services, (c) ZIhe Student Activities Program, (d) The Administrative
+ - and Support Services Program. ’ ‘

JFoundatjon,Progfam Objectives - The 8 overarching objectives of the Foundation .
Program as documented in The Foundation Program for the Public Schools in
 Hawaii (1971). The Foundation Program objectives include: (a)=2Basic
Skills, (b) Posjtive Self-Concept, (c) Decision-Making Skills, (d)
. Independence inelearning, (e) Physical and Emotional Health, (f) Career
Development, (g) Beliefs, and Values, and (h) Aesthetic Sensitivity and -
Creativity. - , : »

Foundation Program.Assessment & Improvement System (FPAIS) - The Department of
" Education's comprehensive curriculum management system, consisting of
an Assessment Component and an Improvement Component. : The aim of the system
is to coordinate and relate assessments to systematic efforts to improve
the Foundation Program. . !

Evaluatione - The process of delineating, @btaininggrand providing useful infor-
~mation for. judging the worth, merit, or effectiveness of a program, activity,
person, or entity. - o - A .

Instruction - The process of creating or making available experiences which
- facilitate learning. : - '

Intervention instruction - Thé process of assessing learners to diagnose needs
and modifying 1instruction or the curriculum to accommodate learner needs.

L
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'y
 Measurement - A process for collecting the data on which evaluative judgments .
' - will .bé pade. T , - o o

ment - qf Educational Progress (NAEP). The approach focuses on identifying

. Needs Assessment - The assessment approach popularized: by the National assess- -

gaps between where the learner is and where he is expected to be. .

* Norm-Referenced Measurement - The assessment of learner performance in a givén =
area in .relation’to that of some.norm or reference group. ~ .

| Performance Expectation - A statement of an important competency. which specifies -
C o a demonstraﬁ1e;behaviar'requiring‘the‘appTicatiDn of knowledge, skill or

attitude by the students.

Test

An examination to measure ability, achievement, interest, or other traits.

Testing - The administering of an examination to measure ability, achievement,:
interest, or other traits. - o

 ~Yalidation of Essential Competencies - Obtaining public agreement on the Essential .
“wfCompetencies using scientific sampling procedures. - ~




