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ABSTRACT
A Study to Determine In-Service Education
Needs of Part-Time Vocational Faculty and
an In-Service Program to Meet Those Needs
by

David L. Goetsch

The purposes of this study were to: 1) determine
what is being done nafionally in terms of in-service educa-
tion for part-time vocational faculty, 2) determine the
most pressing in-service needs of part-time vocational
faculty at Okaloosa-Walton -Junior Cellege, 3) develop an
in-service education program for part-time faculty at .

' Okaloosa-Walton &unior College that could serve as a model
for other institutions and 4) implement the program by
developing, presenting, and evaluating a pilot service
workshop to meet a strongly felt in-service need.

Letters were sent to the State Departments of Educa-
tion--Division of Community Colleges--in each of the 44

states that has a public community college system. The

entire part-time vocational faculty at Okaloosa-Walton

s

Junior College was surveyed to determine its most strongly
felt in-service needs and a pilot workshop was presented
to meet one of these needs.

Though only 16% of the state departments indicated

..
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that in-service cducation was provided for part-time

faculty in their state, 40% recognized the need for it.

The part-time faculty at Okaloosa-Walton Junior College
identified metric measurement, teacher liabilities, motivat-
ing students, and teaching disadvantaged students as their
most strongly felt in-service n.eads.

A pilot in-service workshop on metric measurement in
education was developed, presented, and evaluated. All
of the workshop participants indicated that theyvy would
recommend the workshop to their colleagues.

A completely developed in-service education program
for part-time vpcational faculty was prepared and presented
to the'okaloosa—Walton.Junior College administration, along
with the pilot workshop evaluation results.

It was recommended that all community colleges employ-
ing part-time vocaticnal faculty develop and implement in-
service programns designed specifically to meet the needs

of part-time instructional personnel.
'y
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INTRODUCTLON

The purposcs o!f this study wercoe: 1) to determine what
is being done in community colleges nationwide in terms of
in-service cducat fon for part-time vocational faculty, 2)
to determine the most pressing in-service education needs
ol part-time vocationial faculty at Okaloosa-¥alton Junior
College, 2) to develop an in-service education program for
the part-time vocational faculty at Okaloosa-Walton Junior
College. ) implement the program by developing., presenting,

and evaluating a pilot in-service workshop to mcet a

strongly feltr in-service need.

Educaticn has been a growth industry since World War
IT. Ever increasing numbers of students have streamed from

one level of scheolins to another. Soon this phenomenon
will ceasc--with one possible exception. Vocational edu-
cation for adults annears to have\the potential to expand
rapidly in the vears ahecad.

It would appoir that there is a variety of factors
which will stimulate this growth. Rapid technological
change will nccessitate retraining and upgrading at
regular intervals. women will be secking management and

supervisory traininT. and earlv retirement plans will

encourage sccond coroenrs,
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This new opportunity in the realm of vocational educa-
tion will generate now staffing nceds for vocational and
technical schools. Adults demand relevant courses., teach-
inz methods which communicate with them, and valid feedback
on their performance. In addition, adults present a more
varied audience thun students cenrolling right out of high
school. : |

Part-time teachers have proved to be a valuable source
of instructors for adult evening programs. They can be
selected from a wide variety of occupations and they bring
the latest technology experiences inte the classroom.

Thus, they provide great flexibi.ity in program planning
and the? bring relevance to the courses they teach.

One significant need of a large proportion of part-time
teachers is additional tfaining in pedagogical skills
{Wisconsin University:1974:7-8). The lack of staff devel-
opment and in-service education for part-time community
college faculty is a serious problem (Lombardi:1976). This
is as true at Okalcnsa-Walton Junior College as it is in
community colleges nationwidc.

Part-time vocational imstructors at Okaloosa-Walton

Junior College are predominantly perscns who are highly

skilled in an occupational area, but have not had the neces-

sary pedagr-'-a2l trainine. It is very common to hear a

part-time -+ -ional faculty member say "I know how to do

n
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it, but how do T toach it?” (Coucy:1977).  The ramifica-
tions of such a statement are profound when viewed in torms
of the learning process.,

Many part-tinme teachers need hel P oand have cspressed
an interest in developing basic pedagoricenl skills as well
as techniques for orsanising and presontingeg coursos. Fred
Schinz (1977) expressod his need in his statement: I
thought knowing my subjcect would be cenouch. I had no iden
what all was involved in teaching. There is 2 lot I have
to learn.”

.

wayne MeClellan (1977) commented on his need rfor in-
service educuationr nnd ski!lg.upduting. "I had bheen a high
school teacher tor n fong time. but I had never taught
adult college students. It's different. They expect a lot.

¢

I could use 2 little in-scrvice help.”

N

Joe Shearcr (1977) foels that Lhe nost serious defici-
encr in community colloce voecational edvcation is a lack of
in-service oducation. According to Shearer "nothing in my
twenty-threc yvears of repairing refricesitors and air con-
ditioiers preparced a0 for the problems T face in teaching
thesce things

Tnis 1is not an i=olatod problem of just one community
colleze. but a2 common problem in community colleges nation-

wide. The trend toward hiring non-teacher trained. skilled

tradespeople has Lecone o prevalent in vocational settings



that now part-time instructors by far out number full-time.

In-service cducation is an absolute necessity when operat-

inz vocational programs involving: part-time faculty (Durham:

1977). Kaloosa=-Walton Junior Colloge, prior to this

study, had no such procron.

o
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BACKGROUND AND SIGNIFICANCE

Bryan Niccum (107 :0:16-18) identiried !our arceuas of
teaching competencies that are import.nt to part-time
Instructors: (1) teaching Sirategics=--developing positive
human relations, <) plananing and organizing instructibn,
(3) use of audiovisun! devices, and, (-15 evaluation of
students.

Prior to this study nothing was beine done at Okaloosa-
Yalton Junior Colpewe to help purt-time vocational faculty
di-velop requisite conpetencies in these and other vital
arecxs. Th.s serions deliciency hu. now been corrected.,
From the Okaloosa-Walton perspective, this study held much
significance. |

In-=ervice training remains a critical issue in

american education.  ¥hen viewed [rom the part-time instruc-

tor's nerspective, the issue becomes cven more critical.

The trend ia adult vocational education toward employving
more ond more non-teacher trained craftspeople greatly
increases the already nressing need for in-service training.
A program to meet this need at Okaloosa-walton Junior

sCollege represent.aoed sonpropriacste work for the Nova Univer-

&

sity Trends and Tssues Moduale.

Abundant Titerature oxists dealing with post-secondary

Q
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in-service oduention,  William Elwood (1976:1-32) nresent s

a curriculum for o tenching workshop for :1.djunc_t/r‘{:ult._\-

in a report preparod for Seminole Community Collowe,  This

~document presents the rationale and the curriculam of a

workshop for parf-time faculty. particulariy for faculLy in
occupational areas who are skilled professionals in their
occupntional {iclds bul have had no formal training in
instructional technigues. Althouszsh this curriculum is
tailored to the sneciific needs of Seminolc Community Col-
lege (Florida)., the format has value for other community
collezes in deveinping their own in-service workshops,

L]

The curricuium developed by Elwood is desivned for usoe
in 2 15-=hour workshaon. Its eclements are: 1Y an incroduc-
tion and orientation to the community collece and the role
of the instructor therein, 2) the teaching-learning inter-
face which inclucd. -= anniy=zis of cognitive learnine behavior,
the community coileos stadent, and characteristics nof the
cffecctive instruactor, 3) teaching strategies for large and
small grouns and individuals. 1) instructional nids and
their use, D) instruconionnl ovaluation, tes:ins. and
grading. and 6) nianning for instruction. which includes

nst o deseription, and lesson proparation.

—~

lessnn nlannings,
Performanca ohjortivos . instrietional materianls (andio-
visual equipment and =nierinls, handonurs). and instruc-—

tional sngrestions are civen tor each workshop tonic.



John Lombardi (1976:9-87)) deals with staff development
for part-time vocational facuaty in a rcéport prépared for

the University of Cnljforngﬁ. he lack of orientation,

Nn—-service trai

)
-

@ pre-s-rvice, and
time commuhity_college instructors is considered 2 serious
problem. This bricef contains two examples of staff devel-
opment programs for part-time voecational instructors.

The first document in this brief is intended.“to assist
local and continuing education and vocational education_
administrators in proviacing an up-to-date 'competency
based' teacher educaticn program as part c¢cf local staff'
development for part-time instructors.” The second document
describes fhe MHaricona Couﬁty Cdmmunity College District

"Special Staff Development Program.”™ It lists 13 learnihg

-

units includiné a. course on the community college. The
Mdriqopa Drogram was open- to full—time'and-par;—time
iéstructqrs, and had a two-fold puUrpose: tb“enable full
agd part-time instructors to qualify for Arizona certifica-
tion and to give instructors an overview of the character- -
istics éfrthe adult Icar;er and- some learning- principles
apﬁlied to adults. :

Thomas Bioom (1$76:12-18)-reports on a study of the
frequency uitﬁ'which various means are used by illinois

e - : . .

community college vncutjonallihstructors to develop pro-

fessional growth and suggests a need fer personalized plans

-
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for proféssibnal development.
Cﬁques Doty (1976:36-47) "speaks to pé}sonnel develop-
ment on the post-secondary level in a reporf prepared for
the New Jersey State Department of Education. Personnel
development programs for post-secondary educational insti-
tutions in several states are identified and described

. s
according to the [ollowing criteria: 1) objectives of the

program, 25 organization of the program. 3) cost of the
prOgram,:4) motivation of staff,ts) redagogical skills
empnasized, 6) technical content é;phasiZed, 7). constraints
on the program, S) the evaluation process, and 9) program
changes necdod. Progrums at 23 colleges in 17 different
states are described. Thr programs are institutional
prugrdms in continuous operation, not departmental or for
specidl groups. Each is focused on upgrading thé teaching
skills of téchnicqlly coﬁpetent, vet pedagogically unpre-—
pared, persons frdmtbusiness'and industry'whé:ére instruc-

n community

M

on

Pl

tors in -vocational and tcchnical educat
colleges and technical institutes.
Stout (1971:1-19) develoned a project for the University

of Wisconsin designod tn improve the instructional capabil-

ties of part-time voceational faculty members. The purpose

ds

of the project wnas= to plan and conduct workshops designed

to upgrade the basic teaching skills of part—-time vocational

‘teachers in the Wisconsin Vocational-Technical Adult

Pt



Education Syvstem. Theo projecf consisted of designating
the pedagogical skills to be learned, developing an instruc-
tional booklet to be cérrelated with the workshop agenda,
conducting four separate one-dav workshops | and ovaluafing
-~

the impact ©of the workshops and materials on the teaching
ék'lls of the pariticipants. Although the imm-diate response
was enthu§iastic. the follow-up survey two months later
indicated-that tedachers may need more time to develop basic
teaching skills.

Dale Gutcher (1972:1-49) conducted a survey of post-
secondary vocuiional teachers in Texds. The survey was
designed to detormine the educational background and needs

of vocational teachcers in Texas junior colleges and to

el

ascertain their danterest in furlber professional. develop-
ment. A statewide survey wos conducted by the newly
established Office of Technical Assistance Programs at

Texas A and M University. Short-range goals and a long-

onal

e

range statewide pinn are provided to improve educat

opportunities faor vocational teachers in Texas.

.\)

‘ERIC
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Jerry Moss (197G5:3-14) speaks to the problem of managing
and financing in—sorvicn education programs. A new arrange-
ment is déscribed rthat was adopted by the State of Minnesota
for financing.nnd nunagcing in-service profrssionn] develﬂp—
ment activitices in vorztional teacher cducation programs.

Nevin Frantz (1976:7-30) drals with vocational teacher
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in-service education in a pilot program utilizing various

forms of instructional and communications technology and

ﬁaking comparisons between on and off-campus classes.
Instructicn in off-campus classes was found Lo be as effec-
tive as on-campus classes i terms of‘achievement and -
student attitudes.

Stanlgy Burke (1976:1-23) explains in-service education
in Virginia where continuous and eoxtended ~fforts are being
made to identify and provide the in-service training needed
by teachers in acgriculture through a serics of state;
special interest, gnd area workshops. The article identi-

fies the procedures used to plan and provide in-service

‘programs, .and addresses some related problems.

James Horner (1976:9-16) offers several principles of

individualized in-scorvice education. The author cites

adult learning rescarch and his experience with a three-
vear pilot program conducted by the University of'Nebréskﬂ.
Richard Hofstrand (1976:3-38) explains in-service

education in Illinois. To accomnlish desired changes in
the behavior_of'prncLicing'yocational cducators, Illinois
has worked toward a systnmﬁof s%atowide_nnd continuous'in-
sef%ice‘staff develonpment. Articulation maximizes resources
by eliminating dupliicntion of services. and the state ’
brovﬁdes technical assistance. | )

V. O. Martinson (197G:1-12) discusses in-service

bo
P
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education as a means of increaéing teacher competencies.
He describes Wisconsin's succoisful strategies for provid-
ing relevant in-service education to vocational agriculture
teachers, including intensive workshoops éffered during
annual state conferences, workshops throughout the‘statet
to meet needs identifiod in a.statewide survey, and a
graduate-}gvel university course for beginning instructors.
A committee of consultants plans Wisconsin's in-service
education. 3
James Albracht (1976:1-27) dispusses the most common
problems involved with in-service education in agricultural
Settings. The major problems of in-service teacher educa-
: tion in agriculture ccenter on the‘systcms commonly used
and arise when inadequate consideration is given to proéer
attitudes, resources, and time. ‘Suggéstions are made to
help the in-service educator develop an effective program
around these elements. | |

Gerald Huntwork (1i971:2-.-53) discusses various mgthods

and techniques for in-service education of post-high

instructors. In-service staff education at the University

of Nebraska School of Technical Agriculture, Curtis,

Nebraska, focuscs on the immediate application of methods
and techniques under realistic conditions. The professional
improvement courscs are generally presented on an individual

basis utilizing programmed material whenever practical.

ERIC '
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Competency buasced ip—servico educdtion is the topic of
a study conducted by Allen Phelps (1876:1036). A detailed
formative evaluation was conducted on a series of éeven
competency-based, in-scrvice modules designed for use by
currently emploved vocationnl and special educators. The
topics of the module series focus on instructionatl develop—
ment and on coordination of services and programming for
special néeds students in secondary programs. A series of
major questions was developed which addressed the evalua-
tidn of the competencies included in the modules, formative
interim evaluation. and product-outcome ova uation, Evalu-
ation information was gathered from six separate sources:
a panel of exﬁerts.lfipld test pa;ticipants, local program
administrators. rélovant docu&ents, participant—observers,
and the products developed-by thelfie}ditest participantg.
Formative evaluntfon data'werebgathered for each module
and ahalyzed at two levels: microanalysis and_macroanalysi§.

Ronald Richardson (1976:2-61) discusses the effective-
ness of_an alternativi- anproach to in}sorvice education.
The projeét was designed to nrovide vocational teacher
educators in Colorade with an alternative Aelivory system
for in-service vocntional reacher oduCAEion which would
overcome barfiers.mf distance (ana dAifficult winter travel),
expense,‘and low Qtudwn} density. A ﬁask foréo composed

of staff members of the State Board for Communityv Colleges

A
Co»
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and Occupational Education. Depurtments éf Vocational
Education of Colorado, and active teacher-coordinators

from all service arcas in vocational educaticn jointly
formulated o curricﬁlum bonsisting of goals, objectives.
and evaluation c¢riteria for an introductory course in
coordinating toéhniauqs of cooperative nrograms. An alter-—
native ddlivcry system for off-campus instruction using
videotapes and other audiovisual materials. printed modules,
and facilitators was develoned by the task force. Revisions
based on the resuits of field tests of the first three
modules were incqrporated into the total vackage (modules
and vidootapes) which, acéordinﬁ to an evaluation study,

can be utilized by field personnel to teach the course with

assured quality and content. TFiecld test data are included.

s

Appended material centains: names of the task force mem-
bers, the course outline. videotaping schedules and guides,
and course cvaluation instfumcnts.

Kenney Gray (1875:-1-71) looks ahead to in-service edu-
cation in the 1930's ih 2 study conducted for the Bureau
of Occupational and Adult Lducation. The report - -af the
seminar on in—sorvicn vocafioﬁal odﬁcation rersonnel
development coniains the transcrints of 14 speeches and_tﬁe

reports of six discussion grouns. The papers are organized

under four main hoeadings. lj\iﬁc context of in-service

education contains throe papers oM\ in-service cducation

bt
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philosophy. requirements, and responsibility. 2) Industry,
business, and education cooperation, which contains three
papérs on in-service pefsonnel development programs and
pattérns in Texas. Okalahoma, and New York State. 3) Com-
petency/performance based personnel development contains
five papers on performance based teacher education programs
for the general nceeds of vocationdl teachers and lor the
specific neecds of agriculture teachers and certification,
standards, and neceds. 4) lodels, strategies. and change
contains three papers on an evaluation modcl. strategies

of personnel development for vocational education in Canada,

and change in school. The six discussion groun topics are:

[N

1) principies and strategies of in-service personnel devél—
opment; 2) needs idontification and program €valuation, 3)
supervising teuachers. 4) recertific;tion and competency
based'standards. 5) trends. issues, ahd problems in in-

I

ervice teacher coducaion, and 5) career development for

n

L]

essiocnal personnci.,

g}

ro
In—servjcé education for vocational instructors in
Mississipni is the topic of a étudy by Herbert Haﬂdley
(1973:1-28). Summarizing voeational educators’ perceptions
of how well they are able t6 cxecute snecific performance
tasks after completion of in-service tr;ining programs in

Mississippi. the report is the s2cond in a series of three.

Handley ecvaluated the effectiveness of in-service programs

u

o
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conducted by insiitutions and those conducrted by the State
Division of Vocational and Technical Education. The study
was conducted to provide baseline data to be used in curric-
ulum planning for irproving teacher training programs.

Data for the study were collected throuch the use of the
Assessment of In-service Teacher Education Scale. The
\'ocation,:al cducators were asked to evaluate the level of
their pe}f rﬁancé’of 20 tasks. RQuestionnaires were mailed
to (1,185) vocational cducators and vocational administra-
tors who huad more than three years experienceAin the field.
The sample is based on the 781 responses. Results of the

study distinguish between credit and non-credit workshops,

service areas of teachers, level of performance reported,

and pducatiOnal level of respondents.
Daniel Vegler (197351}16) developed an outline of

topics for in-service workshops.. Vogler presents an over-
view of contemporary ideas regarding in-service vocational- '
technical education. In ﬁ brief outline, he defines in-
‘sorvice education as a "nlanned, goal—dirccféd change
process” and he gives guidelines that are cénsistent with
the definition for nlanning, organizing. and conducting
‘in—servico cducat o, Key points are reiterated and are
illustrated -in @ model. Available information germane to

the current status of vocational-technical in-service edu-

cation is presented without comment.

O
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William Ward (1972:1-83) conducted a §tudy of in-
service education with emphasis on vocational teachers for -«
the Oklahoma Stat. Department of Vocational Ed-cation.

.The purpose 5f his puaper wds to review recent literature
and research on in-scervice training for vocational educa-
tibn teﬁchefé and to draw elements influencing in—servicc
training irom thut synthesis. Topics reviewed included:

1) Historical Overview, 2) Theoretical Framework. 3) Recent

Programs, 41} Innovative Techniques, 35) Some Problems and
Solutions, 6) Planning. and 7) Evaluating Systems. Some
conclusions from the review were: 1} the entire process
of in-service educniion is not routinized. 2) teacher
autonomy is a muajor issue in in-scrvice training, 3) edu-
cators are‘relyiﬂg more on‘eléctronic cquipment for in-
service training. i) planning.and evaluation systems are
iﬁadéquate, and 5) the problem of who decides what should
be taught still faces oducatbrs today.: This study recom-
mended that statewide systems of pldnning_énd evaluation
be developed and thaxt -the problem of who deciacs what
should be taught he investicated.

Warren Lasell (1976:1I3-19) pnresercs a model for eval-
uating in-service education programs. - The cvaluation
model described 'in this document was deveinped to provide

states with one means of evaluating personnel development

programs and projecis. It was designed to supplement other

o '
ERIC ; )
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state evaluation o forts by presenting guideliuﬁs and
matcfials for usc by state coordinators and evaluation
teams in (valuating stute in-scervice personnel development
in vocational-tochnical education fundod by the Federal
and State Governmenis. The purpose of the state evalua-
tion team is to analvze data. make recommendations, and
prepare a.rinal evaluation report for the State Director
of Vocational Lducaition. The model and procedures
described in the materiuls mav be modified oy individual

states to .suit their nrrograms. The evaluation model pack-

-

age consists of nine documents: an overviow. suidelines
for developing bchuvioral objectives. threo instruction

manuals for the state coordinator and evaluation team, and

four survey forms.

Walter Cameron (1969:1-26) discusses the ef fective-

N

ness of three in-service techniques used with beginnin

vocational instructors, To determine the effectiveness of

I

three remote technianues of in-service teacher education
(video-phnne fecdback. &idno—mgil feedback, and video-self-
eval.uatioan) for thrcce soleocted Lr>:1chi.£1f_§ skills. A sample
of 39 beginning vocaiional teachers was randomly sclected
and assigned to one of.thrno oqunlzéizc treatment groups. .
All participants video-taped a 5-minute lesson and were
instructed to vicw an instructional model and to practice

the skills in the made] by teaching 3-minute lessons to

-
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four students. IEach teacher mailed his video tave to the
teacher cducator. At the end of the S-week experiment,
the 36 participunts who completed the program was post-
tested. Two expericenced educators rated the teaching skill
performance on all pre and posttests. An analysis of
covariance test revealed no statistically significant
differences ;n the expressed level of satisfaction with
the three-techniques used. ALl groups improved their
posttest teaching performance over their pretest teachingm
performances. The study recommended that remote SUpEervis-
ion technigues be c¢ontinued in Colorado.

~.

In-service cducntion has been and continues to be an

~e

mtich importance. In addition., 2

re

oducational igssue o

trend exists amonce community colleges to hire, on 2 part-
time basis, persons who are highly skilled in their occu-—

pation but who have had no teacher training.

RIC | _— : -Q””
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The procedures used in conducting the study were as
follows:

e wias sent to the State Department of

v

5

1. let

ct

vyye

ducation iu those statos that have community

g9

colleges 1o detormine what is beingr done in terms
of fn—su*rvi<w~ training for part-time voeational
faculty. Sce Avvendix & for a list of the state
departments and Appendix B for a copy of the
letter that was sent.

2. Questionnaires were Jdistributed to the part-time
vocational faculny at Okaloosa-%¥alton Junior Coilege
tb determine their most strongly feit in-service
edﬁcation needs. A deadline of February 15. 1978,

was set for returning letters and completing
questionnairos.

3. Data frcm the quostionnai;es was compiled and the
results tabulated. Fach questionnaire item was
analyzed sopnrately in terms of the paercentage of
responses riven for each multiple choice option.
The questionnaire items were then prioritized
according to :hn nercentage of responses given for.

each. This provided 2 prioritized list of in-service

- workshop bascd on the needs of the part-—timm

” 19
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vocational faculty uat Okaloosa-Walton Juhior

College (Appendix D).

Drawing upon daita gathered from returned letters and
the literature reviewed, an in-service wnrkshob model

and a method for ecwvaluating workshop ceffecctiveness

~was developed (Appendix D).

A panel consistiag of the dean of instruction, the
chairman of th:: vocational cducation division, and
two part-time instructors was aprointed to review,
approve, and up-date the workshop model.

The list of worksnhop topics. the WOrkshop development
mocdel, and the instrument for evaluating workshop
effectivaoness wis combined with recommendations for
scheduling, finaﬁcing, and management to form an in-
service/stafll development program for rom -«rt-time
vocational faculty a2t Okaloosa-Walton Junior College.
Sce Anpnendix D for a copy of the program which

~ ~

inciudes il of the items listed above.

A pilot in-service workshop was developned to meet the

neced most often identified in Procedure =3, Metrics

in Education. The workshop was vresented and evalu-
ated forbeffwctiVﬁness. ' ) .

The completce in-service/staft development program
along with results of the evaluation done-in Procedure
¥7 was submitted to Okaloosa-Walton Junior College

administration for approval and adoption.

26



RESULTS

The results of this study must be divided into <“h:ee
categories:

1) Results of the inquiries made to state

deparfments of education.

2) Besults o4 the survey of the part-time vocational

faculty at Okaloosa-Walton Sunior College, and

3) Results of the evaluation of the pilot workshqp

presentéd to part-tim% vocational faculty_agf
Okaloosa-Walton Junior College. ‘

The 44 lectters mailed_to state departments of edﬁca-
tion in those states with community college systéms pro-
duced 25 responses’ by the February 15,.1978,Adeadline for
a 57% return (Sec Appehdix E). Each inquiry contained
four specific gquestions. ijical responses given for~each
question are présented below:l

Respeonses to Question Number 1

Do community colleges in yvour state provide any type of
in-service training for part-time faculty?
16% Yes - Our cnmmunit& colleges offer in-service
education for part-time faculty.
12% Qur in-service programs are geared toward full-
time faculty but part-time personnel are allowed

to attend.




o

4% We offer in-service training for full-time
faculty onlxy.
¥ 12% “e have no.statewide plan for in-service educa-

tion for part-time faculty. Individual institu-
tions might offer training at the local level.

40% Nothing is being done in this area but we
recognize a definite and growing need for it.

16% Wé provide no in-service training for part-time

faculty.

0% Did not respond to this question.
*Several states indicated that in-service training for

4
part-time faculty is a local concern. FEach provided a list

~

of community colleges that could be contacted to determine
if anything was beirng done at the local level. Ten per-
cent of the institutions listed in each state were randomly
selected and surveved by telephone. This telephone survey
revealed no in-service brograms specifically developed for
part-time faculty. See Appendix G for a list of the
institutions surveved.

Responsces to Question Number 2

In what areas are vour in-service efforts concentrated?

(Several respondents listed more than one category.)

20% Instructional skills and Curriculum Development
12% Organizational skills

.08% Management skills



.08% Professional development

.GS% Personal development

0% Other -

72% Abid not respond to this question

~

Responses to Question Number 3

How are ydur in-scervice progfams managed and financed?
28% Locally
.04% ﬁatch beltween state and local funds
.04% State level funding
.04% No funds available in this area

71.88% Did not respond to this question

Response to Question Number

Do vou have any udditional-advice or comments to offer
concerning in-service training for part-time faculty?
79.92% Did not respond to this question

.08% No, I have no. additional comments

20% Yes, I have additional comments:
"Certainly needed in our state.'’

"If possible it is advisable to use an individualized
learning plan program for staff development."

"I would be intercsted in a copy of vour findings, if
possible.”

>
"I'm sure there is a need to refine and upgrade what is
presently being donct. It is also true that part-time
staff in-service is a hit and miss proposition.’’

"I feel there is o necd for working with part-time faculty.
However, I wonder about the-ability of a single institu-
tion to handle the situation.” .

"



A letter was recgivod from the Wisconsin State Department
ol Public Instruction indicating that Wisconsis has no
"public community college system."”

One hundred percent of the questionnaires distributed
to part-time faculty at Okaloosa-Walton Junior College
were returned by the deadline. Eighty-nine percent of the
respondents indicated that they felt they would benefit
- from in—éeryico training; and 3%.did not know if theyv
would benefit. Of the 23 in-service topics that the

respondents werce asked to rate. metrics in education was

given the highest priority. The least priority was
assigned to using the ERIC system. Refler to Table 1 on

page 25a for a prioritized list of in-service workshop
topics. )
The pilot in-scrvice workshop was developed (Appendix

D), presented, and ecvaluated. One hundred percent of the

participants indicated they would recommend the workshop

to others. Refer te Table 2 on page 25b for the results
of the participant ecvaluations of the pilot workshop and
Table 3 on page 25d for the results of the evaluations
of workshop instiruction.

fhe complete in-service program for sart-time faculty
at Okaloosa-Walton Junior College (Appendix D) was

approved on g one vear trial basis by administration.

L

\
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TABLE 1

RESULTS OF THE SURVEY OF THE
OKALOOSA-WALTON JUNIOR COLLEGE
PART-TIME VOCATIONAL FACULTY

Percentage responding as:
7 - .

o
, o
: = > =
o — Q
o o =
z = 3}
< =T O
N O 0 =z
— < ok~
- = o = o )
_ ) = o C o 0
Yorkshop Topic = = == =
Metrics in Education 79% 21% 0% 0%
Legal liabilities of instructors 435% 55% 0% 0%
Using audio-visual cquipment o 41% 57% 2% 0%
Preparing learning activities - 31% 64% 5% 0%
Motivating students : 52% 42% 6% 0%
Recruiting students 34% - 52% - 14% 0%
Classroom first aid 13% 72% 14% 1%
Teaching disadvantaged students 42% 38% 13% 7%
Job placement 21% 59% 20% 0%
Preparing audio-visual aids 13% 67% 12% 8%
Writing performance objectives: 27% 36% 18% 16%
Lvaluating student performance 29% 33% 34% 4%
Time managemeni in classroom 28% 33% 2% 7%
Challenging the superior student 29%  31% 19% 21%
‘riting course syllabuses 14%  41% 35% 10%
Human skills in teaching : 25% 27% - 23% 25%
Teacher sclf-ovaluntions 23% 29% 37% 11%
Developing lesson plans 19% 20% 49% 12%
Philosophy of the cemmunity
college 19% 12% 41% 28%
Long range plonning 3% 16% 43% 38%
Criterion rcierence testing 2% 17% 32% 45%
Teaching as a profession 4% 14% 41% 41%
Trends/Issues in educatiocn 0% 4% 18% 78%
Using the ERIC svstem 0% 0% 12% 88%
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TABLE 2
RESULTS
PARTICIPANT EVALUATION OF WORKSHOP
Through the workshop did you:

Become knowlcdgeable of legislation relating
metric system?

so_91% Yes 9% Dartially 0% Somewhat 0%

Learn the "WHYS" of the metric- translation?

so_94% Yes 67 DPartially 0% Somewhat 0%

Learn the advantages of the metric system?

so 86% Yes 14% Partially 0% Somewhat 0%

-

-

Learn the metric prefixes?

so_97% Yes 3% Partiaily 0% Somewhat 0%

Learn the metric units of length?

so_89% Yes 117 Partially 0% Somewhat 0%

Learn the metric uri.~ of area?

so_80% Yes 177 Partially 2% Somewhat 1%

Learn the metric units of volume?

I

No 0%
No 0%
No 0%
No 0%
No 0%
No 0%
No 0%

so_86% Yes 107 Partially 4% Somewhat 0%




Very
much
9.

Very
much

TABLE 2 (Coniinued)

Learn the metric units of mass?

'so_95% Yes 5% Partialiv 0% Somowhat 0%

Learn the metrie units of capacity?

so_91%  Yes_ 8% Partially 1% Somewhat

Learn how metrics will effect your everydayv life?

So_96% Yes 1% Partially 0% Somewhat 0%

Would you recommend this workshop to another

No C%
(.T) ‘NO O%
No 0%
person?
No %

so_100% Yes 0% Partially 0% Somewhat 0%

() S,



. ' - TABLE 3

RESULTS -
PARTICIPANT FVALUATION OF INSTRUCTION

\

KNOWLEDGE OF THE SUBJECT
Very well Welt Limited . Poorly
informed _ 91" informed 67 background 04 informed 0%

PRESEXNTATION

Stimulating 937 Adequate 77 Routine 0~ Dull 0%

COLUMUNICATION WITH STUDENT

Clear and :
Concise _95% Adeguate 39 Ambicuous 07 No Comment 1%

EXPLANATIONS AND ENAMPLES

o o . - . < . [aa) ¢
Very clear 899 Clear 1K1 Confuscod 0% Total loss 0

OQGANIZATION OF WORKSHOP

well
organizcd__ 85" Oroanized 1537 Disorganized 077 Confusing 0%

ASSIGNMENTS

Very clear S77 (Clear 137 Indefinite 0% Very Vague 0%

EVALUATION TECHNIQUES

Reloevant Inappro- Irrelevant
and foir 827  Adesunte 177 nriate 1% and not fair 0%

INVOLVEMENT OF STUDENTS IN ACTIVITIES

Complete

partici- Teacher
pation_ 1007 Adequaino 0% Fair CE domirated 0%
25d



TABLE 3 (Continuced)

WORK REQUIRED FOR WORKSHOP

More than fay too Not
Just right 53% nueessary 14% much 3% enough 0%

VALUE OF TEACHING MATERIALS

‘Very good 81% A1l right 19% Limited __ 0% WYorthless

TEACHER ATTITUDE TOWARD WORKSHOP

Enthu-  ° Indif-
siastic_ 97% Positive_ 3% ferent 0% Negative 0%

OUTSIDE ASSIGNMENTS

Very
relevant G667 Irrevelant 0% Helpful _314% Busy-Work

WOULD YOU RLCOMMEND THIS INSTRUCTOR?

100% Yeos ! 0% No

-~

-\
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DISCUSSION, IMPLICATIONS AND
RECOMMENDATIONS

The resulis of this study can be summarized in three

general statoments: 1) Though many educators recognize

the need for in-scervice training for part-time faculty,

very little is being done. 2) Part-time faculty can

bencfit from in-scrvico training designed specifically to

meet their nceds. 3) Part-time faculty are interested in

improving their instructional competencies through in-

service ecducation.

“a

Several conclusions ,can be drawn from the results:
Part-time vocationil faculty do nct feel that they
possess tho fundumgn;aliinstructional competencies
required of a community college tcacher.

Dart-time Tocational faculty want help in developing
into good teachers.

Part-time vocational faculcy are asking for:help in
areas that nruﬂnormally dealt with in pre-service
teacher traininzg programs. Howeveﬁl due to career
wofk, and/or other commitments these people are not
pursuing tceaciing degrees. Thus; other means must
be pnrovided to help them.

Part-time vocational instructors can and are willing

’
-
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o develop the necessary toaching competencies through
an on-going process ol in-sorvice cducation.

With the cver incereasing trend toward ﬁiring more and
more non-teacher trained cceupational practitioners, no
community college can justify not offerinc in-sdérvice odu-

[
L

cation for parit-time weulty., An in-seorvice program must
ce a process rather meﬁ product and it nust be on-going
in nature It shoald boe based on the immediatoe neads of
the faculty it sorves.

The type of nrogram presented in this study requires
a commitment ro i an-going orogram of in-service cduca-
tion, but requires minimal funding for the development of
materials and the (raining of teaching ﬁcrsonnel to
conduct workshops. Because thousands of students are
taughi each term by part-time instructors. and this
number appears to be on the iﬁcronse, it is imperative
that part-time tcachers be able to provide ﬁuality educa-
tional experiences. The only practical solution to the
problem of quality teaching by part-time faculty is a
well-designed program of in-service education. Such a
program will aid in nroducing a well qualified, capable
starf{ of part-time vocational instructors.

The complete in-service cducation program for part-
time faculty developed in the course of this study has been
approved on a one veuar trial basis. It is recommended

Q
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that all community colloges vaploying part-time vocearional

faculty develop wnd implement such a prooran,

o

ERIC
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APPENDIX A

LIST O STATE DEPARTIMENTS OF
EDUCATION TO WiHICH. LETTERS
WERE SENT
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Alabama Stute Department o! Education

State Office Building

Montgomery, Alabama 36101

Attn:  Dircctor - Division of Community Colleges

Alaska State Department of Education
Juncau, Alaska 99801

Attnl  Director - Division of Community Colleges

Arizona State Department of Education
Phoenix, Arizona 35007

Attn: Dircctor - Division of Community Colleges

Arkansas State Department of Education
Little Rock., Arkansas 72201

Attn: Director - Division of Community Colleges

California State Department of Education
Sacremento, California 953814

Attn: Director - Division of Community Colleges
Colorado Board for Community Colleges
and Qccupatinnal Zducation
207 Stute Servicoes Building
Denver, Colorado 80202
Attn: Director - Division of Community Colleges
Connecticut State Department of Education
P. O. Box 2219 :
Hartford, Connecticut 06115
Attn: Dircetor - Division of Community Colleges

Delawarce State Department of Public Instruction
Dover. Delavware 19901

Attn: Direciovr - Division of Community Colleges

Florida Stato Department of Education
Tallahasseo, Florida 323014

Attn:  Director - Division of Community Colleges



Georgia State Department of Education
Atlantah\Georgia 30334

Attn: Director - Vocational Education

Hawaii State Department of Education
P. 0. Box 2360 -
Honolulu. Hawaii 96804

Attn: Director - Division of Community Cdileges
Idaho State Department of Education
Boisei.Idaho . 83707
Attn:\‘Dircctor - Division of Community: Colleges
Il1linois Offiée\of the Superintendent
of Public Instruection
302 State Office Building
Springfield, Illinois 62706

Attn: Director - Division of'Community Colleges

Iowa State Department of Public Instruction
Des Moines, Towa 50319

Atth: Director - Division of Community Colleges
Kansas State Depariment of Education

State Education Buildine

120 East 10th Streect

Topeka. Kansas 66612

Attn:. Director - Division of Community Colleges

Kentucky State Department of Education
Frankfurt. Kentucky 40701‘

Attn: Director - Division of Community Colleges

Maine State Department of Education
Augusta, Maine 01330

Attn: Director - Division of Community Colleces

Maryland State Department of Education
Baltimore, Maryviland 21201

Attn: Director - Division of Community Colleges
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Massachusctts Statce Department of Education
Boston, Massachusetts 02111 :

Attn: Direcctor - Division of Communitv Colleges

Michigan State Department of Education
520 Michigan National Tower
Lansing, Michigan 418902

Attn: Director - Division of Community Colleges

Minnesota Stzte Department of Education
St. Paul, Minnesota 35101

Attn: Director - Division of Community Colleges

Mississippi State Department of Education
Jackson, Misgsissippi 39205

Attn: Director - Division of Community Colleges

Missouri State Department of Education
Jefferson City, iMissouri 65101

Aftn: Director - Division .of Community Colleges

Montana State Department of Education
Helena, Montana 59601 o

Attn: Director - Division of Community Colleges

Nebraska State Department of Education
Lincoln, Nebraska GS309

Attn: Dircector - Division of Community Colleges

New Jersey State Denartment of Education
Trenton, Now Joerscey 08625

Attn: Dirccetor - Division of Comm- nity Colleces
New lMexico State Department of Education

Santa Fe. New Moxico 87501 *

Attn: Director - Division of Community Colleges
New York State Fducation Department’

Albany, New York 12224

Attn: Director - Division of Community Colleges
32
1z -



North Carolina Stuate Board of Education
Department of Public Instruction

Raleigh, Nerth Carolina 27602

Attn: Director - Division of Community Colleges

North Dakota State Department of Public Instruction
Bismarck, North Duakota 3583501

Attn: Dirccior - Division of Community Colleges
Ohio State Department of Education

Ohio Department Building

Columbus, Ohio 43215

Attn: Director - Division of Community Colleges

Oklahoma State Department of Education
Oklahoma City, Oklahoma 73105

Attn: Dircector - Divisicn of Community Colleges

Oregen State Board of Education
Salem, Oxregon 97310

Attn: Director - Division of Community Colleges

Pennsylvania State Department of Education
Harrisburg, Poennsylivania 17126

Attn: Director - Division of Community Colleges

Rhode Island Stuto'Department of Education
Providence, Rhode.Island 02908

- Attn: Director - Division of Community Colleges

-South Carolina State Denartment of Educatizsn
Columbia. South Carolina 29201

Attn: Director - Division of Community Colleges

Tennessec State Department of Education
Nashville, Tunnessce 37219

Attn: Direcctor - Division of Community Colleges




Texas Education Agency
Austin., Texas 78711

Attn: Direcctor - Division of Community Collegeé
Utah Department of Education )
Office of the Superintendent of
Public Instruction
Salt Lake City. Utah 84111
Attn: Director - Division of Community Colleges -

Virginia State Board of Education
Richmond. Virginia 23216

Attn: Director - Division of Community Colleges
Office of State Superintendent of Public

Instruction and State Board of Education
Olympia, Washington ©8501

Attn: Director - Divisidh of Commurity Colleges

West Virginia State Department of Education
Charleston, West Virginia 253C5

Attn: Director - Division of Community Colleges
Yisconsin State Department of Public Instruction
126 Langdon Strecet

Madison, Wiscons.n 33702

Attn: Director - Division of Con.aunity Colleges

Wyoming State Department of Education
Chevenne. Wyoming 82001

Attn: Direcctor - Division of Community Colleges

%
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APPENDIX B

LETTER SENT TO
STATE DEPARTMENTS OF
EDUCATION




Olhaloosa- Waltorn Funior College .

TQUALITY EDUCATION !N NORTHWEST FLORIDA
NICEVILLE. FLORIDA 32578

Dear Director:

Will you help me in developing an in-service education program
for part-time faculty at my institution by providing the following

information:
1. Do community colleges in your state provide any type of in-scrvice
training for part-time faculty?

2 In what arcas are wvour in-service cfforts concentrated?
Instructional skills, organizational skills, management skills,
professional development, personal development, or other?

3. liow are your in-service programs managed and financed?
4. Do you have any additional advice or comments to -offer concern-

ing in-service training for part-time faculty.?

in this matter and look forward to

I appreciate your assistanc
[ t cceive all input by February 15th.

hecaring from you soon.
1978. Thank you again.

o 0
H

David I.. Goctsch
Vocational Bducation Division

DIG:tt
34 . .
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APPENDIX C

QUESTIONNAIRES DISTRIBUTED TO THE PART-TIME
VOCATIONAL FACULTY AT
OKALOOSA-WALTON JUNIOR COLLEGE
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Questionnuire for
Part-Time Vocational Faculty

In what vocutional area do you teach?

Do you think you would benefit from in-service work-
shops “designed to help vou léarn to be a better
teacher? . f

-

Yes . No Maybe I do ﬁotﬁknow
Comments: /
/

If you think vou would benefit from in-service work-
shops, plcasec rate cach of the following workshop
topics as to how strongly felt your need is in the
topic area. The ratio scale to be used is as follows:

BN Badly Needed
N  Needed

L]

SN Moderately Neeaed

NN~ Not Needed

A workshop on writing course syllabuses.

A workshop. on positively challenging the
supérior student. N\

. N
- \

A workshop on writing performance objectives
in bchovioral terms.

~

A workshop on teaching disadvantaged students.
A workshop on teacher self-evaluations.

A workshop on motivating studencts.

W
&
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A workshop on preparing learning activities.

A workshop on preparing, analyzing, interpret-
ing and preperly using the results of
evaluations.

A workshop in developing lesson plans.

A workshop on preparing audio-visual instruc-
tional aids. - '

A workshop on using audio-visual equipment.

?

A workshopr on the human skills needed in
teaching. -

A workshop on recruiting students into
vocational programs.

A workshop on placing graduates of vocational
programs in positions of employment, :

A workshop on issues and trends in American
education.

A workshop on the philosophy and place of the
community college.

A workshop- on long-range planning techniques.
A workshop in the use of the ERIC system.
A& workshop in emergency classroom first-aid.

A workshopn on the legal liabilities of the
vocational instructor.

A workshop on criterion referenced testing.
A workshop on time management in the classroom.

A workshop on Metrics in education

. - 30
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4. Please list any other in-service wor
vou would benefit.

kshops from which

Comments: (In CGeneral)

40




APPRYDGIN D

STAFF DEVIIOPULNT AND IN-SERVICE
EDUCATION PROGIAM TFTOR PART-TIME
VOCATIONAL INSTRUCTORS
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STAFF DEVELOPMENT AND
IN-SERVICE EDUCATION FOR
PART-TIME VOCATIONAL INSTRUCTORS

Prepared by:

*Duvid L. Goetsch. M.S.
Industrial Education Department

OKALOOSA-WALTON JUNIOR COLLEGE

Fabruary 1978
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INTRODUCTION

There is no g¢iven time when a person becomes a good

-

teacher. There is no such thing as a complete teacher.
While it is true that there are good teachers and bad
teachers, ;he good Lcﬂchcrs are not good because of any par-
ticular progrum of teuacher training they have completed.
‘There are many roads once could take in becoming 2 competent
teacher.

Cne of the most ¢{fective and most feasible routes
available to part-time instructicnal personnel is in-service
education. In-service training is not merely a product or
an outcome, but a process by which goals are reached. In
the'case of part-time vocational faculty, their goals are
centered around devoeloping or up-dating those comnetencies
that make a person an otffective, efficient facilitator of
learning.

There are five gencral areas of in-service training for

instructional personnel. The firstiarca involves instruc-

" tional competencics. In-service training in this arca seeks

to improve the teacher s skills in classroom instruction,
lab or shop demonstrations, curriculum devcelopment/improve-
ment, learning theorv. and methods of evaluation.

The second arca involves the development of human

N
3 in
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skills. Included in this area are workshops on human
relations, groun dynamics. interpersonal relations. and
assertiveness truiﬁing. The emphasis is on improving the
self-image of instructors and. in turn, students.

The third arca involves the development of manacement
skills. VWorkshops designed to develop compe;pncies ir the
areas of ‘long and short range planning, the syétems approach
to organization. vonl setting, objective wrfting, mission
statements, and tuask ndhlysis fail into this category.,

The fourth aren involves professionul developmeﬁt.

This arca encompusses activities geared townrd teacher cer-—
tification, to a deuree. as well as membershin in professional
organizations, subscribing to pertinent professional litera-
ture, and attendunce of confercnces/seminars.

The fifth yx-;x deals with topics of personal concern. -
Workshops centoerad around such thinegs as weizght reduction,
hO\'.'—t()—RL()p smoking . alcoholism, defensive drivineg, heart-
attack. dealing with rape viCLims  and many otpers,cah be
arranged in this aren. |

In-service workshons cun be developed and presented in

-

any of Lhosoe aroeas. A Tist of the most pressing in-service

‘needs of part-time vocntional facul v members has been
. ¢ - .

included further on in this pluan. Howover, any topic that
represents 2 [eld necd o the Okaloosa-%¥alton Junior College

part-time vocationni tfaculty will be added to the list upon

Q- i
ERIC
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request.” Procedures for requesting in-service

are presented in the “manacement” soection.

. . .

5]

(994

workshops
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JIISSION STATEMENT T

The mission o{ Staff Development and In-Service Educa-

tion for the Part-Time Vocational Faculty is to provide

oppoftunities for personal/professional growth for.it§
target group. It provides the opportunity”for all part-time
instructors to improve in the performance of their jobs.
Classroom instruction“is improved through in-service educa-

tion for the benefit H»f student learning.

-

7



PROGRAM GOALS

The scope of an in-service program can be‘seen in its

goals. The goals of this program are:

GOAL ONE:

GOAL TVO:

GOAL THREE:

To.develop and maintain a staff of well quali-
fied, competent part-time instructors fbr the
Industrial Education Department.

To provide in-service training on a continuous

~basis for all part-time vocational faculty

¢

members.,

To provide opportunities for continuous up-

dating of teacher skills in a rapidly chang-

ing professional world.

I
- T



ORGANIZATION AND MANAGEMENT

Staff development and in-sor&icn cducation for the part-
time vocational faculty is coordinated by the Industrial
Education Department Chairman. ‘Fundiné for the dcvelopment:
and presentation of wurkshopS'is‘provided through the
Okalcoosa-Walton Junior College Staff and Program Development
(S&PD) budgct. In addition to the"ist of wgrkshop:topics

-preseﬁéed in the next section. A part-time faculty member
may request anzin-scrvice workshop in ﬁny arean thre there
exists a felt nced.

Workshops are held on Monday evenings between the hours
of 5:30 and 9:30. - A1l workshops are held on the Okaioosa—
Walton Junior College campds unless this is'not f{easible.
Enrollment in 2 workshop is voluntary and must list seven
Oor more participants bofore phe workshop will be »resented.

All workshops arc cvaluuated as to the value of the instruc-

tion and the content.

Q . . 4 S

J1
0N

af



Workshop Topics

The following list of in-service topics was identified
through a étudy of the infservice training needs of part-
time vocationul instructors throughout the Southe astern
United States. It is a comprehensive list, but should not
be viewed as Seing wholly inclusive. The list is open-
ended and %ay be added to at any time.

Positively challenging the superior student.
Writing performance objectives in behavioral terms.
Teaching disadvantaged students. |
Teacher self-evaluations

Motivating students

Preparing ieurning activities

Preparing, dl}é ing, interpreting, and properly
view, the sults of wvaluations.

Preparing‘nudin-visual instructional'uiﬂs.
Using audio-visual equipment. |

"Human skills and teachine.

Teaching methods.

Foxajr stens in successiul teaching.

.\Ietrics in education,

How to teach.

Recruiting students into vecational prozfums.

Placement of graduntes.

Emergency classroom first aid.




Legal liabilities of the vocational instructor.

Time management in the classroon.

o | >0
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WORKSHOP DEVELOPMENT MODEL

Overview: ,
What4arelpartiuipants objectives fof workshop?
How will objectives be evaluated?
How w%ll 1t be taught?

~whnat materials are needed?

Specifications:
Number cf sessions.
Length og each session.
Location of sessions.
Dates/times.
Special Equipment.
Maximum Number of puriicipants.
Minimum Number of participanté.
Credit offered.
Cost: .7

N

Instructor -

L1

Student tuitinn -

Materials -

51




Topic:

1

SAMPLE IN-SERVICE WORKSHOP

Metrics in Education

Presenter:

I. OVERVIEW

Al

David L. Guetsch

Participant objectives for Workshop
(Non-Behavior)

1.

To become familiar with legislation relating
to the metric system.

Td'lenrn the “whys' of metric transition.

To learn the advantages of the metric system.
To learn the metric prefixes. .

To learn the metric units of length.

To learn the metric units of area.

To learn the metric units of volume.

-To learn metric units of mass.

To learn metric units of capacity.

To learn how metrics will effect our evervday
lives.

Evaluation of the objectives

Objective testing
Observation of application activities

Fvaluation of a major student project

Teachins Methods

1.

2.

3.

Loecturee.
Audion/Visunl presentations

Grouwy Miscussion

911
r
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Teaching Methods (continued)

,4.

5.

Question and answer sessions

«

Practical application activities

Materianals Needod

1.

Filmstrip/cussette modules on:
a. Meiric Uniis of Length
b, Mctric Units of Area

C. Mewrice Units of Volume

“d. Metric Units of Mass

. Mcewric Units of Capacity

o Everyddy Metrics

Overhcad transparencies on:

a. Metric Legislation

b. The "whys” of the transition
¢. The advuntages of metrics
d. " The Metrix Preoefixces

Metric Teaching aids

a. (15) Metersticks -
b. {15) 150 cm tape measures

c. (15).100 motape measures

. (15) metric trundle wheels

“. ( 5) 5 kg spring Scales w/sample mass units
! ( 5) balonce Scales w/sample mass units

o, ( 5) metric bathroom scales

hh. ( ) one litre containers



3. Moetrie Teaching aids

i. ( 3) scts of graduated ¢yvlinders
J. ( 2) scts capuacity containers

10 ml - 2000 ml
K. (13) celcius thermometers
1. (1) large demonstration thermometer
m. (1) metric height chart

II. SPECIFICATIONS

AL Number of Scssions
(5) Five

Length of Each Session

o3}

(3) Threce hours
C. Location of Session

Metrics Lab (Room B-100)
Okaloosa-Walton Junior College

D. Speecial Eaquipment

1. Model 333CD, 1101-120 volt AC-DC
Filmstrip projegctor (or- equivalent).

2. Bell & Howell Model 3025 czassette tape player
(or cauivalent).

v

3. Graflex O 2000 overhead projector (or
equivalent).

E. aximum number of participants
- (20) Twenty
F. Minimum number of participants

(7) Seven




G. Credit ofrored

Participants successfully completing the workshon
will receive (1) hour of college ¢redit that can
be applied toward certification or re-certifica-
tion.

Q 5.‘)

ERIC .. e

cJ



~

ERIC

Aruitoxt provided by Eic:

Sample Student

Lvaluation

ol

Workshop

Through the workshop did vOu:
Become knowlodgenble of legislation relating to the
moetric svstem?

1 2 3 4 S
very much so Yes partially somewhat No
Learn: the "Whys of the metric transition?

1 2 3 -1 ) )
very much so Yos partially somewhat No
Learn the advantages of the metric system?

1 2 3 5! 5
very much so Yes partinlly somewhat No
Learn the metric pr  ixes?

1 2 3 . 1 5]
very much so Yeos partiailly somewhat No
L-nrn the metric units of longth?

1 2 3 4 )
very much so Yos partialily somewhat No
Leara the metric units of area?

1 2 3 1 5
very much so Ters partianll- somewhat No
Learn the metvic units of volume?

1 2 3 <1 5
very much so Yors partially somewhat No

rd



S.

10.

I1.

Learn the

metric units

of mass?

1 2 3 -} 5
VOry much so Yers partially somewhat NO
Leurn the metric uwaits of capacity?

1 2 3 4 5]
very much so Yes partially somewhat No

;’/’—'

Learn how metrics will effect vour ecveryday life?

1 2 3 4 5

very much so Yes partially somewhat No

Would you
1

recommend this workshop to another person?

2

3

4

S

very much

SO Yos

partially

somewhat

Ed
4

NO



SAMPLE STUDENT EVALUATION OF INSTRUCTION

DIRECTIONS:
accurately repreosent your opinion.

Civcle the points on the scale that most
Your

faoir and honest opinion is what really counts,
as vour instructor desires this rating for his/

ner own scelf-improvemoent.

KNOWLEDGE OF THE SUBJECT

Vory well- Well- Limited

informed informed background
PRESENTATION Stimulating Adequate Routine
COMMUNICATION WITH STUDLNT

Clear and Adeguate Ambiguous

coneise

EXPLANATIONS AND ENAMDLES

Very ciear  Cloar Confusad

ORGANTIZATION CF WORHSHND

woell orear- Orcanirzed Disorganized

ired
ASSIGNMENTS  Very clear Clear Indefinite
EVALUATION TLCHNIQUES
Relevant Adequate Inappro-
and fair : priate

) ) L
INVOLVEMENT OF STUDENTS IN CLASS ACTIVITIES

Complete Adegunte Fair
partici-

prtion

FOR

WORK REQUIRED wORKSHOP

Mors than
nec¢,ssary

Just o righi Way teo much

OF TEACHING MNATERIALS

All right

VALUE

Very cood Limited

5N
’i

% o

Poorly
informed

Dull

No Comment

A total
loss

Confusing

Very vague

Irrelevant
and not fair

Teacher
dominated
enough

Yot

Worthless -



JTEACHER ATTITUDE TOWARD WORKSHOP

Enthusias- Positive Indifferent Negatiste
tic

OUTSIDE ASSIGNMENTS

Very Irrelevant Helpful Busy-work
relevant

Would you reccommend this instructor to another person? .

Yos , No
—— - .
-
Ve
"“ ) ~
Ll
50
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APPENDIX L

RESPONSES FRO!M STATE DEPARTMENTS OF
EDUCATION TO LETTER INQUIRY
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State

Alapdma
Alaska
Arizona
Arkansas
California
Colorado.
Connecticut
Delaware
Florida
Georgia
Hawaii
Idaho
Illinois
Iowa

Kansas
Kentucky
Maine
Marvland
Massachuset
Michigan
Minnesota
Mississippi
Missouri

* Responded by phone

* %

ESPONSES FROM STATE DEPARTMENTS
OF EDUCATIOXN

(&3

Page
Gl
652
53
61
) X
65
* A
» X

ek
* %

* %

66

& K

GS
E 3
* A
69
70

Did not resnon

d

61

TO

State

Montana
Nebraska

New Jerseyv

New Mexico

New York

North Carolina
North Dakota
Ohio

Oklahoma
Oregon
Pennsvlvania
Rhode 3§

South Carnlina
Tennessee
Texas

Utah

Virginia
Washington

\ West Virginia

o Wisconsin

J Yyoming
inquiry

N

Page

71-72
73
*% .
* k

75

77
* %

<k
78

* %
81
79-80
S2
* % |
83
34
* x
85
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Wayne Teaque
State Superintendent of Solear o

-

Mr. David L. Goetsch

S:ats gt Aizbar:

2pa tmerta tdicatien

_ State Office Builting
Han:gomery.tiabama 35130

January 12, 1978

Vocational Education Division
Okaloosa-¥alton Junior Coilesge

Nicewville, Florida 32578

Dear Mr. Goetsch:

Part~time instructors in our comnunitV' Junior. and technical colleges

in Alabama have no formni
expected to meet the same
but very little atrention

in-service cquirements. These instructors are
credential requirements as full-time instructors
Is yiven except for their teaching assignments.

~

With the growing number of part-time instructors in our institutions I
can see a real need for in-service developments.

If we can furrher as

WHO:cp

ERIC

Aruitoxt provided by Eic:

sist you, please let me know.

Sincerely vours,

William H. Osborn
Assistant Director
Postsecondary and Continuin: Educat<on

G2
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TQUALITY EDLCATION IN NORTMAWEST FLOR!DA
NICLWILLE., FLORIDA 32573

Dircctor, Division of Community Colleges
Alaska State Department of Education
June: L‘..\~dbn‘1 9501
z
tear Director:
will you help me in developing an in-service cducation program

(0T part-time faculty at myr institution by providing the following

information:

- i. Do commaunity collepes in vour state pravide ‘any tyne ot in-service
tralning for part-time Taculy?

-- In what areas are your in-service offorts concentrated?
Instructional skills, arzanizationnl xkills, management sxills,
professional development, personal des ‘elopment. or other?

>.  How are vour in-service arograms mnnnged and financed?

A\ ]

+. Do you have anv addition&lldd\zcn or comments to offer concern-
ing in-service training for part-time faculry?

I appreciate your uss<istance in this marrer and look forward to
ho'xin: from you seon. 1 hone to rescive all input by Fehruary 15th,
1978, Thank you aguin.
Sincerely,
- . 7
e N - ,/ - s
Fd e S o C-'// 72 ™~
David L. GootTsch
» G - - - . -
) Vocational Education Division
DLt
- oo A -
- g £t . . A N R
el
N - - ' T ./
- . L. P o
; ’ b
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CHAIRMAN
OREW SHUMWAY
NOX almn
I LETOOX ARIZONA 8OO
NAVAIOL CCwunNTY

VICE CHAIRMAN
JAMES T O NEIL
STy LANT rLORENCE
A CRANDEL ARITONA 83222
PInAL COUNTY

SECRETARY
= THEODORE XRAFT
[ T-T Y ¥4
CATA, ARIZONA 85032
COl st COUNMTY

TREASURER
ALICE N LARRIVA
"7 NOBTw BOvaAL ROAD
DSALLS AmITONA @30 21
SANTAIRUZ COLNTY

MYMBERS
ILLIAM J ANDERSON
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2CATIONAL (DJ(.I"OH'

JOT ATMAR
YLwa COUNTY

WALTER BRAZIE
MUNA L COuNTY

M OALAN DAY
SECUNLLE COUNTY

MANLUEL S GARCIA
Frea D NTY

SrNNY GREGOVICH
@ A CGunNTY

WANDA S HALL
altalmg ZOUNTY

C L.HARKINGS
AR LA COENTY
.

IABETH A PA\FKAHD
COZoMING COuNTY

1GT W PATTERSON
[LR-TLIT221
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SCHN R PRESTON
GMANAW COUNTY

SERT W PROCHNOW
vAVARPAI COUNTY

AROL re, WARNER
Ffaoerizio
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€I .%vr DomgC ton
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State Board of Directors for
Community Colleges of Arizona

TAIS AEST JEFEERSON MO0 12
PHOENIK AMITONA 8380
1402 27T 40T

January 16, 1378

sMr. David L. Goetsch ,
Vocational Education Division
Okaloosa-Walton Junior College
Niceville, FL 3237s

Dear Mr. Goetsch:

I am responding to your letter requesting information
relative to in-service education programs for part-
time faculuv. In Arizona there are fourteen commu.aity
colleges in nine districts. The maiority of the
community colleges have in-service education training
programs {or part-time instructors. The training
srograms are at the option of the local community
coilege and not a stuate requirement.

The in-service training programs usually consist of a
three to [four hour orientation pProgram given to the
part-time instructors the week before classes begin.
These programs concentrate on the philosophy of the
college and its organizational structure. The programs
are managed by administrators and financed by the local
community college.

1)

.

I hope this will be of help to you. If I can be of any
Fuurither ssxsisinnece, do nnt hesistate ta write to me.

Sincereils vours.
£0

Coogele LD s~

)
Fugene L. Dorr
Associate Dirccror _ :
tate Board lor Community Colleges

EID/uif
e Dr. Hall

64



DAVID PRYQOR
Gov:_nnoa .

M. OLIN COOK
DirccToR

B.

CROSSETT couLo
HENRY GSCHWEND MARULIN JACKSON
JONESPORO PARACOULD
-KY E.-HARGROVE HARRY PONDEIR, SR, JAMES B, BLAIR
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DEPARTMENT OF HIGHER EDUCATION

1301 WEST SEVENTH STREET

LITTLE ROCK. ARKANSAS 72201

1978 -

January 26,

>
-

Dr. David L. Goetisch
Vocational Education Division
Okaloosa-Walton Jr. Coll2ge
Niceville, FL 32578

Dear Dr. ;Gdets ch:

In response to vour letter of carly January,
replies to your qucstions:

1. Communrity colleges in Arkansas do not e}

service training program: for part-time faculty.
faculty are made aware o- normal f{aculty in-s

and are cncouraged to attend although the
reguired to attend.

N

In-service training is probably concentra

tional skills than on the other arcas mentioned.
the arcas gets touched at least lightly from

am sure cach of
time to time.

In-service programs in the comn
internally by the individual institutions.
rately financed from the state.

No, I have no additiona) comments.

If you have furthe

TELEPHONE:
371-1431
37i-1442
371.1443
371.1444

T

am paralleling my

rovide a sevarate in-
~time

ervice training

.«
[

Par

Yy arec probably not

ted more or instruc-
However, I

winity colleges are financed

They are not sepa-

r questions feel free to contact me.

M — _:,.,,/ BN

Sificerley,”
\_L/'.‘-z",{/'
Tom S

S
2

- e

’

A
cencer

Associate Director for

Community
TS:mg

HOWARD HOLTHOF
CHAIRMAN :

J. LAMBERT. JR
VICE-CHAIRMAN

SYUTTGART WALNU T niuGh

6H

SPIINCGDALE

Colleges

MRS. CORLISS M. HOWARD
S”IRETARY
LITTLE noexk

FRED MACDONALD
BAINKLECY

H.L.HEMBREE 11!
FORT SMITH
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CUAU!ITy V0 TATION % MR Te M ST oSl A : B

NedJEnne LT FLOPIDA J25Ta

Director, Division of Community

Colorado Board tfor Community Col
and Occupational Education

207 State Services Building

Jdenver, Colorade SG203

Colleges
1

egoes

D¢ar Director:

Will you help me in sdeveloping an in-<ervics o

Tor part-time tfaculty ot oy institetion b wroviding the foliow ny
Information:
‘fy/z:) 1. Do community collewcs in wolir state provide any fees o Pneterecy
/ training for pori-t : 1N
- — )
2. In what arcas are rour in-service offorts concensrated?

Instructional skiils. arumnizntionn] =lills, Tt Sxille
-

i
T)I'Occgi:'O'T'l Toave, o] yeyempany v sraonal dove! —clry - e
I TCSS10na: G L‘u)[V...(. T, NorIond UV LODTEnNT ., O othnert
e 3. How are wvour in-servic. prograns nnnaced and Finonced?

Fo.-ds . :

4o Do you have any additienal advice or commenrs to offer concern-
ing in-service rrafaing for oart-time Tacnlty?

IR L I 4 . . .
’ szj"” 7 I appreciate your sasistanve in this marter and icok rorward ro
' - 1 . ~ . . s - . -
. .~ 3bet~ henricg from you Sope to orecerve abloinnut by Febroary 15th,
i 1078, Thank vou )
. By Lo Fe- . .. .
. ﬁl“ \J - . Sinceretia, ,
£ S ) - .
|y c o
L) -~ el

e J _ bavid L. Coetsch
Varational daeacion Division

rt
rt

Lo
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Aruntoxt provided by Eic

‘-.\I
o]



February 2, 1975

pir. Davia L. coetsch
Yocational Educaticn Uivision

Okaloosa-i

ialton Jurior (ollege

Niceville, Florica 3757y

Dear Mr. Goetscn: .

This is in response to your letter asking for information concerning
11service education programs for part-time faculty. I will respond to vour
four questions in orqer.

1.

ne
.

Yes. Cur comwunity colleges as well as the State Department of
Public Instruction, the Iowa Asscciation for Life-Lony Learning
and private ana punlic collegss anc universitics, ¢o provide
inservice training for part-time Taculty.

In the past, mcst of tne inservice has been providec for teachers
of aauly vocaticnal euucation ana acult basic education. Adult
vocational inservice nas. primarily, teen limitead tc tochnical update.
This year we are pilot testing 2 basic teacher training progranl.
Aith this program, we nope our comsiunity colleges will proviage
greater inservice related to instructional skills. rnespons2 to
our pilot testing appears to be very favoraple. iUn the other
hand iq}aou]t basic education, inservice has been oriented mainly
to iastructional s«<ills and curriculum develogment witn some
retating to organ}zatioha] skills.

2 -

[

3. .¥Adult vocational insorvice is managea by the community colleges

and, primarily, financed on a 50/50 match basis between the

State Departuent of Public Instruction and the community colleges.
The state departnent allocates pbetween 550U ana 51,0ul to each

of the 15 mergeu area community colieges. Sowe area cormmunity
colleges budge: adaitignal staff development money beyond their

50 percent matcn. Acult pasic inservice, also, is managed on

the local level. 1t is financed in Targe part by Feueral (3u%-2)
and state money. Sowe cowunity colleges do budget adaitional
local dollars fur aault basic ewucation inservice.

if possivle, it is auvisable to use an incivicual;zed learning
plan progran for stafr cevelopment. This proyraia allows for tie
present expertise of the -instructor and the perticular training
activities availavla to them. Also, aifferent lTearning styles

-



iiay De considered. This program is operational for adult basic
eaucators and is b2ing uevelopea for aault vocational instructors
here in Iowa. For wore infcrmation on indivicualized tearning

plans, you may ccntact:

Jr. Jane Forester, Uirector

Acult fducaticn

Norticast Iowa Area Vocational Technical

Scinool
Box 404
Caimar, Iowa 5bzl3y
Piione: {319-502-320¢3)

nope this inforwation will be useful to you. If I can be of furtner

I
s5istance to yeu, please contact ie.

~

ERIC
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Sincerely,

- - . D : - R .
o LI - -

Derinis L. Hiner, Consultant )
Aault & Career Professional Ueveloprent

N

Cs.



January 19, 1978

Mr. David L. Goetsch

- VYocational Education Division
- Okalposa-Halton Junior follege
Miceville, Florida 32578

Dear Mr. Goetsch:

Tour Tetter to the M2ine Department of Education has been referred
to me for reply since we are the only free-standing public community
college in the State.

Whiel we recognize the need far in-service education with part-
time faculty we do little beyond general orientation. We are currently
studying ways in which to implement a staff development plan which
would include all faculty. both part-time and full-time.

Very truly yours,
/RPN

. .
. X . . .
.t . ""l ' /’\ . - -

-

Cerroil R. McBary
Acting Dean

CRI/vit
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THE 'DEPARTMENT OF HIGHER EDUCATION

SO0 CLARK AVENUE .
JEFFERSON CITY, MISSOUR! 65101
1312 751236

January 11, 1978

de, -
o, go;‘l

“,506.‘
A
e

et A f T,
CI%MG e
<

LR LR I S ]

David L. Goetsch

VYocational tducation Division
Okaloosa-talton Junior College
Miceville, F'orida 32572

r

Dear Mr. Goetsch:

The conly formal in-service program for part-time faculty in
“issouri at this time appears to be nothing more than orientation
sessions at the beginning of a given term. The costs for that would

be absorbed by the sponsoring administrative units, of course, as
part of normal operztions. '

This is an area of some concern. I would be interested in a
copy of your findings, if possible.

Sincerely,

’ f,'l/‘_/ 7. /
“'//'[ff:. \,-754

Robert L. Martin
Director of Community Colleges
and Technical Education

RLIM/j1




THE MONTANA UNIVERSITY SYSTEM .

T BOUTM LAST CHMANCE GULCH

HEZLENA. MONTANA
59601 oo

COMMISSIONER OF NIGHER EOUCATION

,

Mr. David L.  Goetusch
Vocational =ducation Division
Cxaloosa~walton Junicr College
Niceville, rloarida  2357a r
Dear Hr. Goectscih:
In response to your recent letter inguiring about inscrvice
training programs for faculty membiors, the central office
does not provide this kind of inservice vrogram Sor the .
faculty at the communice colleges. I bave taken the libé&rey
of sending a copv «f our lotter to the presidents of the
three community colisg+s in Montana and if they co provide
any inservice cducation programs for the parttime fasueloy,
I'm sure they'l! be mapable of resgponding to the gqueations

) that you've raiged. )

-

further service, please don't hesitate
. 4

~

If I can be oF anw
to contact me.

b sSincorels, -
; -
. L«
e .
/o G Sy .

3 Sor el ! .’/

'./ ; - = = =T — ,l_.r—-—f*""'

h '. . . - -
Wiiliam J..Lannan

, Community College Coordinator
’ cc:  Community niliein Prosidorte

[

THE MONTANA UNIVERS:TY TYBYTEM CANLISTS OF THE UNIVERSITY OF MONTANA AT MINSOULA, MONTANA ITATE UNIVERYITY AT BOTEMAN, MONTANA COLLESE
F MINCARAL 3CITNGE AND TLLHIRLOGCY AT BUTIL, W STLIIl MONTAYA UOLLESE AT DILLON, LASTERN MONTANA COLLEGE AT UILLINGS
AMND NOHTMIHN MONTAMNA COLLLGE AT MAVRL,
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Januaﬁy 19, 19

Mr. David L. Goetsch
Vocational Education Division
Oxaloosa-wWalton Junior College

‘Niceville, FI) 32578 < | ]

Dear IMr. Goetsch:

Flathead Valley Cormunity College does not provide a formal in-service
education program for part-tine faculty. The closest we come to such
an activity is an orientation procram prior to the opening cuarter of
the academic year. We invite” the part-time faculty to atterd a meeting.
for one evening during which we outline procedures, responsibilities,
teaching needs, etc. Indivicdual needs bevond what .can be handled auring
this meeting are taken care of by either. the division chairman or a full-
time instructor. ) o -

In July, 1577, I moved here from Illinois. Some of ube col7cgns in that

state do have in-service education programs for part-time faculty. If
vou have not included the colleces in that ared on your mailing, I
urge you to do so. ' ‘

Sincerely,

“Norbert J. Berning -
Doan of Instruction

~
~

N

NJB/fmn
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Nebraska -Department of Education

P30 Coptere, - e Noebrasma 68509

. Lincola,

Lo Mall s e

a7l

Tewphone (402) e

¥r. Paviad
‘Vocaticna

Oxalcosna-t
Miceville,

b

G
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. Goectoch:
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in-service for part-time
I would first XYike to fill
have in tekraska. Nebkraska has six
with 16 campus sites. These area coclleges
merging existing city/county junior colleces
Tclleges Each area
agency or poard at the state level. . ¥We in
“ducation ma ain liason with the coclleges
ble to them. We also supervise their

rurnoses.
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Jaruary 12, 1
Page Tw \

It is not rossible to rinroint a2 consi
educaticn.  I'm nure there is a need to refine and urgrade what is
rresentliy bheing dena. It is also, true that part-time staff in-
service is a "hit and miss" pronosition The real difficulty in

. N .

the whole matzcr s identifving those things that are needed by

le to deliver it in a state the size of

7 working on the in-service issue, as is
in the colleges. It is

‘m optimistic to think that we're seeing’

I hope this irovidos come of the information vou necd.  Enclosed
is a personnel directorv of the area colleges roferorced. Feel
free to corresmond with them dirsctly.
e
;
/

GARY LUMD, Sumorwisor

Trade & Indus+trial %iuza+ion
Postzecorndar:r & 2Juls

.-

Sw R
cc:

Znc

o

L——
et



Tt Ltk TY OF THE STATE Q5 G A vCikem
- THE STATE EDUCATION DEPARTMENT

UTEASY, N YO W 10230 0

ASSOCIATE COMMISSICNAR T TS AL VNS T AT Y e,

FOR HIGHER EDUCATION S9'H ara.9v0s

Januarv 16, 1978

Mr. David L. Goetsch .
Vocational Education Division
Okaloosa-Walton Junior Collere
Niceville, Florida 32578

Dear Mr. Goetsch:

I have been asked to respond to your inquiry about inservice educa-
tion programs for part-time faculty at community colleges.

1. While the problem vou describe is one that practically
every institution has identified., none of them seem to
be doing anvthing abouz it. 1 have contacted severa?l
of the institutions about submitting proposals that

-would provide this tvne of traininz. As of this date.
I have received none, but the deadline date is not
until January 30, 107,

‘2.  For the last several vears we have concentrated our
professional development dollars in what might be
considered as education courses: testing, group intec-
action, curriculum development, etc. This is a change
from the period when we used to™fund programs to sharpen
the technical skills of the teachers.

3. Our inservice proarams on a state-wide hasis are funded
with VEA dollars as provided in our State Plan for
Occupational Education. Institutions submit nroposals.
for inservice prourams and if they are funded. the
institution mananes the promram with supervision from
our office.

e
working with part-time facultv. Fowever, I wonder
about the abilitv of a single institution to handle
the stituation. I feel that most of the institutions

76
Q
86y



. David L. Coectsch Lo=2=

2 Januarv 16,

ir your state have the same nroblem,

effort must be handled bv vour state
dollars.

therefore, the
agency with their
I hope nv answers will help vou with vour nrohlem.

Sincerely.

James R. Stratton
Associate, Higher
Occupational Fducation

e,

3
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DEPARTMENT OF
COMMUNITY COLLEGES
NORTH CAROLINA STATE BOARD OF EDUCATION

RALEIGKH 27811

O

January 19, 1978

Dr. David L. Goetsch
Vocational Education Division
Okaloosa-"alton Junior Loil-g-
Niceville, Florida 32578

Dear Dr. Goetsch:

I have received your recont letter regarding inservice education
programs for part-time faculty. ‘nfortunataly, we do not keep records
at the state Tevel of thess kins of institutional activities. .

Institutions in the Cormunity Collage System in Ferth Carolina
do provide inservice training for part-time faculty. Some of it is
done on a ragional basis as in the case of &dult Casic fducation, but
most of what is done is in ths fore of oriantation at the institutions.
They are financed primarily from the budgets of the institution with.
no special allocation. Theras may he a grant or two of which I am not
aware, however.

T am enclosing a copy o7 the medel used cy many of our institutions
in developing staff development plans. I nojge that you may find it
helpful. Also, I a2m enclosing a list of tho institutions in the event
that you may want to communicats with them dir2ctly.

If T can be of Ffurther serviceo. pleasa Tet me know.

Sincerely,

James M. Fllerhe, Director
Division of Staff Develonment

JHE :ms | )
cc: Dr. 3en E. Fountain, Jr.

Enclosures {2V
78
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State of Oregon '
'DEPARTMENT OF EDUCATICN

942 LANCASTER DRIVE iN.E.. SALEM, OREGON 97310 INFORMATION—PHONE (503) 3 5-u.

January 11, 1978

Mr. Davia L. Goetsch
Vocational Education Division
Okaloosa- ‘alton Junio: College
Miceville, Florida 22572

9 Dear Mr. Goetsch:

Your letter relating to in-service education programs
for part-time faculty arrived in this office recently.

Currently each of the community colleges offer in-service
programs for part-time faculty based on individual college
plans of action. Since in-service matters are a part of
the locai college personnel action. I would suggest corre-
sponding with the colleges as to their specific plans. A
current roster is enclosed for your use in corresponding
with the institutions.

If we may provide additional information, feel free to
contact this office.

Sincerely,

O Bl A

Carrol deBroekert

Birector .
Community Coliege Coucaticonal
Services
CdeB:cjw
fnc. (1)
o o
-
&5



STATE OQF TENNESSELR
DEPARTMENT OF EDUCATION
Prvisean of Vieeational T oehcde? j-'flm'l.!."u,;

SO UDHDLLL HULL BuiLDING
NASHVILLE 2721

\D
~J
[ev}

January 10, 1

ir. deid L. Geetschn

“mc?tin : Ldqut1ow Division
9100~a-,a1udn Junior Colleee

niceville, Florida 325 ‘

Jear Hr_ Goetsch:

lqcnb yeu xOr veur letter in wiich you r;ouesf information
rn(Prd1nq in-service education progranm for part-tinme Tacultv at
sour Iastitutien. .

L nave referrad your letter to Or. . ‘rav Luchanan, Vice
{hanCalior for tha State Prard of Perents, 1181 Murfreesbere
Toad. lashrilin, Tonnessee 37217,

15 1 ray be of furthar sarvice, please do not hesitate to
contact me.

Sincercly,
L : =
,'/ 4 ’4.__-_\_ {.év'/l,—A‘d x\-d_
2. B. Dawiels, Chief
"cst-Secondary Education
“rn/dar
Q ]n

[}{B:‘ .

Aruitoxt provided by Eic: .
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Dr. David I;. Coetsch

Vocational Fducation Division
Okaloosy - .»..]ton Junior Coll g
Niceville, Florida 35278

Dear Mr. Gocetsch:

, O -
< Yeour MUY concerning ingerv 1" od h‘ catty cfflice
fOT part-t o faculty has been girect it i
£0_3 % fe
a reply. Torhans i would he well AN RN CI.CIOPmQHt

yﬂﬂTﬂLLCIi\kLL of the approach +o £ “det
in this Svs.om.

" tll‘ ~nts H
W oLl ] !\L' ~
The governi: N boavd, the Seate ' mr\khk)( -'J*_‘;"h co,—,mif\
est oﬂllnqu a pelicy on faculty AL“‘;Oﬁylt Vh}L'ﬂ01ich
the institutions 1o this service., A s ¢ f“‘cf%cult'\_
1 i ¢ - ¢ .
1s enclosed. As vou may note fyom th ilgliC}’;oﬁﬂl
. - . - ‘. - 1 T A
development is primarily an individu? thQ \1C“ (oS thay

711 N ey +=1.o3 s - sl ~ -
respons: 1Lt 1Y Tiils Svistom. jh“-’ﬂulb 1 ef inib{tuti

vou ask best be answerced by the ? the, 1\1‘ qec feel Ong.
If vou 11 h to divect vour inquiry tO,io~ pHotot of na,
frcc o write to the deans of m\tnlv * A 115 pt S
and addresses ix enclosed.
’ 7 Pry .
Best wishes o success wity vou? ’ et
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STATE BQARD FOR TECHNICAL AND COMPREHENSIVE EDUCATICN

1429 Senate Strres Colnvibog, 5 .a Cotuhng 29291 203-753.31 71

January 20, 1973

Mr. David L. Goetsch
Okaloosa-Walton .Junior College
Vocational Education Division
Niceville, Florida 32378

Dear Mr. Goectsch:

I am responding to xour recent latter to the director of Division

of Community Colleges concerning in-service training for part-time
faculty. I regret to sav thal in South Carelina, we do not have any
state-wide plan for in-service for port-time faculty. The presernt
policy is that cach of the sixteen t :chnical colleges/centers w11
assess this nced in eac! ars-time faculzv member thai s cmp loved,
and make appropriztc pr..isions for erientation and ::aining to mcet
this need. 1In this svstem, che institutions, themseclves, or directly
accountable for the fuality of the instructional program. This in

turn implies that cach full-time or part-time instructor must provide
quality instruction.

I am sending o vou, attached, a "Guide to TEC" that gives to vou the
addresses of the tuchnical colleges/cen-ers. You may wish to write

directly to the vice-president or educational affairs or dean of instruc-

tioen for further specific information. I might suggest further that you
consider Picdmont Techaical College and Trident Technical Collnge as

better examplus within this system.

I caa be of further ausistance to vou in this matter, please feel
€ Lo communicate

with meo.
Sincerels vours,
. , ~ ,
- RV s
I

¥m. flecil Walters, Coordinator
Carriculum and [nstruction

B

WCW:pw

Attachnment

'.-l
[ )

e
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VIRGINIA COMMUNITY COLLEGE SYSTEM
7 NORTH OTH STREET, P.O. 0OX 1558, RICHMOND, VIRGINIA 23312, AREA CODE BO4,;786-2231

January 31, 1978

sir. David L. Goetsch
Vocational =Ecducatioun Division
Oraloosa-Walton Junio:r College
fﬂ-_s \1(’:(?\'11.1;—., rloride 32578

Dear r. Goetsch:

Thils is in responsc to vour recent lettor relative to
in-service training for part-time faculty.

N
The Virginia Community Collcrc Svsﬁbm (VCCS8) is comprisad
nf 23 collec-ec with 21 campuses. Extensive use is made of
‘vart-time facu ty and each college is responsible for their
orientation and in-scrvice training. The same employment
and performance reguirements are used for both part-time and
full-time facultv. ’

The in-service ef forts are concentrated into the
Inllowing arecas:

rules, andé regulations

ne VCCS; and,

- aastructicnal and organizational gkills,
The in-service training of part-time faculty is covered
in each collega's Faculty Development Funds which are a part
o7 tholr maintenance and operaticn (s0) budgets.
1L sou have IZurther suesticas, please give me a call.
Sincecrely ) {
/ / .
~ / I
Samuel L. Croighton
Denuty Chancellor
Academic and Student Affairs
Q SLE:CT /v 15 $1
8&
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Mro o oDavid L. Goetsceh
Vocuational Education Divistien
Oialoosa-Walton Junior College
Niceville, Florida 32578

Jear Mr.o Goetsch:

The following iormation relates o vour recent roequest for
asslstance resarding in-service education programs for part-
time faculty.

> does not have any
faculty. The thrust

h washington community colloge s
such programs specitfically for par ne
of in-scrtlcu cducation eiferis in thc system relate to instruc-

nal ski1lis and professional development for vocational cduca-

tlud Instructors und administrators. Any other general cfforts
P To be dirccted at tull-time fuaculty as part of the annual
raculty orientation activities just prior to cach fall quarter.

/
»-".)

The VQ;JL.O“lLJLdUCquUH th-service program is operated on the
Basis of Federal vocuaticaal funds and is supervised by one of

i
<
the mcmbcrs >t the Stuate dSoard stari, Joames Blue. Again,
these efforts appeur to be directed mostly at (uil-time staff
members, althouagh part-time inst
3 K
IS

ructors are encouraged to
pnrticinwtci Gur cortitication requirements state that part-
time instructors must have established professional improvement
plans by kac time they have bheen cmwlo‘cd the equivalent of one

Year on oo fuli-time basis.  Those plans allow o ‘ariety of

aetivities thut will meet this regulrement, including celleyge-
sponsored in-service training

PO vou have further =snocilic aquestions, Mr. Blue would be the
DOST o Aappropriate person 1o ocontact.

very trulwy -(uyfs,

hxlhgrt ixrnonv

. . S -
.-\.~>1.\~un"_ Directon

/}‘}*.
O 85
ERIC :
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f Stutc of \‘\.isvonsin

January 18, 1978

Mr. David L. Goetsch
Vocational Education Division
Okaloosa-Walton Junior Colleye
Niceville, Florida 32578

Dear :r. Goetsch:

DEPARTMENT GF FPUBLIC INSTRUCT IO~

Barbara Thornpson, Ph oo
Scate Superinrencion:

Dwiight M. Stevens, Fn s
Deputy State Superingen.”

DIVISION FOR INSTRUCTIONAL SERVICES
Rovert C. Van Raalte, Assistart Superintpmion:

I am referring to your iLotter of recent date addressed to the Dircctor

of the Division of Community Colloses in the

of Public Instruction.

Wisconsin State Department

Apparently there is some misunderstanding. The State of Wiscoasin doos
not have a public communitv colluge syscem. There are several two-year
campuses of the University of Wisconsin System and there are about 35
different campuses of schools under the Jurisdiction of the State Board
of Vocational, Technical and Adulv Education. There are no community
colleges per se. It is impossibir. for me, therefore, to intelligently
respond to your lettur,

Cordially yours,

- ; . Lo

/’ o, . P Nk . .
A L T, - s .
[h/.»/,.'f,:_°1(f(_ I o A P

-

-~

Robegt C. Van Raaite

TTAssistant Superintendunt

dkd
Sh
Q
ERIC Yy,
126 Largdon Sireet, Madison dvisconsul 55707



APPEXDIX F

© TABULATION OF RESPONSES TO | -
OKALOOSA-WALTON JUNIOR COLLEGE SURVEY OF
© PART-TIME INSTRUCTORS




RESPONSES TO QUESTIONNIRE ITEMS

(Item one and item two called for introductory informa-
tion. Presentation of data will begin with item three.)

-~

3. Do you think you would benefit from in-service work-
shops designed to hely you learn to be a better

teacher?
89% Yes 2% No 6 Maybe 3% I do not know

Commerits:

"I have asked my su rervisor for this kind of hel
A 1
. Several times.”

1

vorkshops would be nice. Lord knows I need them.'

-t

"I've learned a lot the hard wayvy. I could have used
Some in-service three vears ago."

No additional comments were listed.

4. Please rate cach of the following workshop ‘topics as
to how strongly felt wvour need “is in the topic area.
Writing course syllabuses.

14% Badly needed

41% Needed

35% Adoderately ﬁended;

10, . Yot aeeded
fVPOSitiver,chnllcnging-the éuperiop student.

2907 Badiy necded

- 31% Necoded

19%%  Moderately needed

s

21% Not neoded

| . 88 |




~

Writing porformance objectives in behavioral terms.
27%  Budly necded

36% Neoded

13%  Moderateoly needed

; 16%  Not needed -
Teaching disadvantaged students. . ’
4 2'}.__;_. adly needed
<
38% N ded
13<% ‘Hodcrutely needed _ .
7% Not needg@
Teacher éelf—ovnluntion.
237 2adly nceded
- 29%  Needed
37%  Maderately needed
11% XNot necded
Motivating students.
325 Badlv neceded
427 Needed : S
. _G_’.__ \Z_m deratel _\; needaed
_____‘_?__ Not nooded
PI‘{:DQ:‘? ne loarn inl " ilc‘f_fl.‘,' itios.. .
__3_1_’__ Bad! m’:_hded. '
U BAT L Neveddene] H _ o S N ' S Lo o -
T —————— S . ' o ' o e e s AAR e bt oA i oo
_ 5% Noderately needed
0% :I-"c.)t, needed s
Q 8¢

A
<
Q\

e
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Preparing, analyzing, interpreting. and

properly using
the results ol ovaluations. ‘ .
29% Badly needed
33% YNeodod
_34%  Moderately nceoeded
4%_ Not nceeoded ,

Developing lesson plans.

39% Buadiy needed
20%  Needed )
42%  Moderately necded
12% Not ncedcd
Prepurtng#audio-visual instructional aids.
137% Badly needed
o
87% Neoded i
12% Moderately néedcd
. 8% Not nended N
Using audio-visuni equﬁpment.

A41%

j
Badly nceded

J

57% Nooded
2% Moderntely_needed.
Z Not needeod
~The human skilis necded in teaching.
L 25% Baﬁiyrnoo{iedi
27%» Neednd | B
23% 'Mdderﬂﬁcly needéd‘
_?f% Not needed

ERIC
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nrofession.
Badly neoeded

N (.‘;;)cl oo

Moderately needed
Not needed

Badly nceeded
Needeoed

Moderately neaeded
Not neoeded
-Ik:dfg'ziocmhzd
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Time managzoement in the Classroom.
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9. Please list any other in-service workshops from which
vou would benetit.

T9% of the rosnondents listed a wOrkshop on the metric
system as being neoded. '

No other workshop topics were listed.
Comments:

“What wo need the most Ls 2 metrics workshop so that
we can turn around and teach it in our classrooms."

“A workshop on metrics would he valuable. ™

No further commenis were listed.
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APPENDIX &

LIST OF INSTITUTIONS SELECTED
FOR TELEPHONE SURVEY
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NEBRASKA
Mid-Pluins Technical Community Colloge
100 East Fifrth
North Platie. Nobrask 62101

Central Technical Community Colloge:
P, O. Box 1.i14s
Grand Island. Nobraska 68301

NORTH CAROLINA

- ———

Central Piedmont Community Collewe
P. 0. Box i009
Charlotte. N.C. 28204

5]

Coastal Carolinn Community College
222 Georgetown Road
Jacksonville, N.C. 28540

Isothermal Community Colleve
P. 0. Box 801
Spindale, N.C. 28160

Mitchell Community Conllege
West Broad Street
Stateville, N.C. 28677

Sandhills Community College
Route 3. Box 182-C
Carthage, N.C. 28327

- Wayre Community Collecce
Caller Box R002

Goldsboro, N.C. 27530

OREGON

Blue Mountuin Community Callegse

‘2410 XNW Carden Avenuc
Box. 100, Pendleion, 02 978071

Lane Communir Ay ol e

4000 E. 30th A-enuc.
Eugene, OR 97105
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Rogue Community Collegxe
33435 Rodwood Highway
Grant's Pass., OR 97526

SOUTH CAROLINA

Greenﬁille Technical Collego
P. O. Box 5616, Station B
Greenville, S.C. 29606

Piednmont Technical College

Drawer 1208
Greenwood., §.C. 29616

TENNESSEE

Cleveland State Community College
Cleveland, TN 37311

Shelby State Community College
1588 Union Avenue
Memphis, Tennessee 381041
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