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FOREWORD

A conference of significant impact, Adelante, Mujer Hispana-Education and Employment
Conference was held January 11-12, 1980 in Denver,Colorado. The conference was spon-
sored by the U.S. Department of Labor, Women's Bureau, Region VIII. in cooperation
with'the Colorado Governor's Special Grants Unit, Metropolitan State College—Center
for Teacher Education and Chicano Studies, the Colorado Coalition for Full Employment
and the League of Umted Latin American Citizens Las Mujeres Councnl

"The dual focus. of this two day meeting spoke to the needs of Iow income and unemployed

women and to the needs of employed women secking better jobs and upward mobility.
The women featured as guest speakers were Chicanas who held key positions in political,
state .and federal arenas. The facilitators represented a wide spectrum of Chicana Ieddcrs
from dlverse community orgamzatlons agencies dnd disciplines.

- The conference the first of its kmd in Colorado. brought [og,elher 1.000 Hispanas/Chi-

canas from throughout the state. The’ parucnpants rang_.ed from jumor high school studenis
to eiderly women.

As a result of this consultation, the Women's Bureau has had numerous requests from
WOnIERn’s groups and ‘organizations throughout the country for information and assistance in
'conductmg a similar conference. This conference model should be useful to individuals and
groups in plannmg and lmplementmg commumty-bdsed women's conterences .
Such educatlonal and training workshops seminars and consultatlons are, needed to de-
velop.a greater awareness of job. educational. and training opporlumtles available to

~women today

ALEXIS M. HERMAN
Direetor ’

“«“SABER ES PODER”

S



iMil Gracias!

/A todas esas mujeres que nos apoyaron y nos ani-
maron a tener la conferencia,

® - A todas esas mujeres que contribuyeron'y nos ayu-

o

Aruitoxt provided by Eic

daron,

“A todas esas mu1eres que “dieron una presentacion y
tompartieron mformdcmn practica dtil y aplicable,

A todos esos grupos y organizaciones que prestaron
servicio y dieron de su tiempo y su talento,

A todas esas mujeres que partxcnparon y celebraron
. ese_gran éxito con nosqtras,’ -

© -

A todas esas personas que ayudaron a preparar este -

modelo-puhlicacién,'

"A todas esas mujeres fantasticas que sintieron or- .. - -

“gullo en poder compartir la cultura'y el idioma uni-
das en ese momento y-hstas para seguir adelante

. una'vez mas.
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DEDICATION/DCDICACION

Este pro;ecto eota dedicado a la mujer Hispana que lu-
cha siempre por una vida mejor, no solo para ella y para
“su familia, pero también parg su raza y para todo el
mundo Hispano. : . .

El Renacimiento de la Mujer Hispana .

Mujer stpana bien que has luchado o
y trabajedo y sin embargo. no has * = . »
logrado, lo deseado. .

Quizds el momento propio para i, .
no habia llegado.

Pero aun todavia-kay esperanza

-la Decada del Hispanq nos abre -

la puerta y la oportunidad se presenta R
i de, nuevo.

Hermana quer 4, toma accion pero
con dtreccwtrk Pues la mujer que
a'uda hoy, no verd el éxito del mafiapa.

-

M 7_‘en prisa, dirige tu energia, con. ~
proposito, con determinacion y con - /S

Jfirmeza hacia esas metas que has
elegido. ‘ S

—————
" Toma la senda directa, la mds so[zda
-sigue aaelante, con confianza,
con orguiio, con fe :

Aspira ho y, para llegur manana a

lo mas alto, a lo mejor. Que no
solo siga siendo tu vida un mundo
de suerios inaccesibles - pero que
esa vida se convierta en 'un mundo
‘real - lleno de dicha para ti, para
tu familia, y para toda la communidad
- Hispana.

,

o
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INTRODUCTION/INTRODUCCION

<

" The first Women’s Bureau Sponsored Colorado Educa-
tion and Employment Conference for Hispanic Women
was a history making event. It gave Chicanas and other
Hispanic women the opportunity to reflect on our his-
“tory, the cultural variables that have developLd our way
of thinking and behaving. and a time to examine the em-’
ployment alternatives open to us in the future. The
theme and goals of this conference are valuablc to His-
panas acro? the tountry.

;Donde Estamos? -

Who is(.a Hispana? La Hispana has many characteris-

_ tits. She may be of Mexican, Puerto Rican. Cuban, Eu-
ropean Spanish. Tentral or South Amierican descent. or a
combination thereof. According to the Burcau of the
Census, March 1978. in a population survey. over 12°
million persons. reported their origin or descent as His-
panic. Fifty.one percent (6.196.000) were women. Specif-

_ically, the Hispanic-origin population in the United States
intludes abeut-7.2 million persons of Mexican origin. and

- about 2.4 million of Central or South American or other
Hispanic origins. The largest concentration of Hispanas
is in the five §outhwestern states of Texas, California,
Arizona, Colorado, and New Mexico. as well as, NLW
York. .

Hispanic women share with every other group in this

- country d great diversity and heterogeneity: An-Hispana
may have arrived from Mexico yesterday. or her ances-

“tors may have been here since 1520. She may be rural.
_urban, poor, middle class. a school drop out. a Ph.D.. a.
teacher, a saleSwoman. or a migrant working in the -
-fields. She does share-some basic roots in the évelop-

" ment of Indian and Spanish culture. language and his-

" tory. She also shares the-history of partﬁ.lpdtmn in the
development of this nation which has been a way of life
for the Hispanic community since 1848. Myths and ster-
eotypes about Hispana¢ continue to abound Because very
few resources have ever been allocated to legitimate re-
search on H.:spamc women. Monetheless, from every His-
_panic community, from California to Texas. from Scattle
to New York, Hispanas disagree with the position and
images foisted on them. Their feclings concerning their
strengths as women and their status within their homes

—and communities are currenlly under question.by His-

. panas themselves.

Historically, the Hispanic family has been patriarchal and
- authoritative . Economic, social. and political leadership
-in Hispanic communities traditjonally has been based on
‘the male. All that has been tradmona[ is changing for La
S s just as it. is changing for all women

Current data indicates that 59% of Hispanic women 14
years and over are married.and that 85% of all Hispanic
families live in urban areas. Hispana-headed families
generally expericnce special problems due to low income
and a corresponding high incidence of poverty. -,

There is a direct correlation between educational attain-
ment and employment opportunitics for Hispanas. The
median years of schooling completed by Hispanas 14
years and older was 10.4 as reported in a March 1977 |
survey. Approximately six percent of all Hispanic womgen’
are more likely than all other women to be conccntrdted
in low paying occupations: .

-~

"9 29% are clerical workers

© 25% are service workers

® 25% are in semi- slulled professions

® 10% are in profes:nondl and techiical occup.nmns
.

4% are in administrative positions .

Many jobs held by H.ispana§ are part timeygso while the
figures seem to indicate that Hispanas are impacting the
Americph labor market, the reality is that for Hispanas
the world of work has done little to change the poverty
situations that exist One indication of this is the fact that
the median income of Hispanic women in 1977. was
$3.,700 per year. v

Historically Hispanic women have been the victims of °
employment discrimination in their cfforts to obtain
status positions in business and professional arcas. Only
recently a few have been able to overcome the barriers
of discrimination and have obtained high-level positions
in business, education, local, state and federal agencies.
A small number have achieved suceess in the private sec-

“tor. The efforts of these successful few have been exten-

sive, laborious and frustrating. Hispanic women have
often experienced unique problems associated with tran-

" sition to positions of supervision and managerial evel

which have been dominated traditionally by Anglo males:
difficulties have also occurred when-Hispanic obtained
positions that wcrc held by other non-minority women.

For the workmg woman of today. there arc few relevant -
role models by which she can pattern hef behavior and
performance. Usually the only model available i is that of
the ‘male. The Hispanic woman has had to cope and ad-
justo the behavior pattern of the “cultyrally learned

male role” which domimated-the-cmployment ficld. and
at the same time struggle to retain her individual identity
Aas a woman and to maintain ethnic association. Hispanic
women suc,cessful in employment should be encouraged
to make a commitment to personally and professionally
provide direction to other Hispanic women. .

°

Cema ‘.8“ L P T I L. Ve v FIE S AP PO, SRS



IN

- (Addnde Vames? = -, and changes that transpired in the 70s helped to set the
stage for the new decade—the<1980s. No longer do His-
The theme of the January 1980, Educatlon and Emplov " panic women have to explain or apologize as to why they,
ment Conference for Hispanic Women held in Denvc ‘work or whether th-.y should or need to work. Now they
'~Colorado was Adeldnte Mu;er Hlspdnd can begin to concentrate on how they can more actively

participate in the work force in ordcr to obtain greater
personal benefits.

3

The working Hispana has at long last realized that she
has always had the competencies. the drive. and the initi-
ative to cope with her work at home and with a challeng-
ing career. She is learning how to redirect and utilize her

"+ poteatial; she has found out that she is competent and

quahfled that she can, in fact, be both a professmndl and

an Hispana at the same time. Este es ¢l renacimiento de
la mujer Hispana.

A new profile of the Hispanic woman worker is emcrging
with a set of values. perceptions and prioritics that are
different from those of the dominant socicty. She comes
from a diverse culwral. social and linguistic heritage ’
which she acknowledg,es and appreciates. She is no
longer wnllmg to give these up completely; she has be-
come more selective about what she wishes to discard
and-what she wishes to preserve. ‘She realizes that ¢hese
citltural attributes can serve to earich and to balance her
life personally and professionally. She now sees herself ag
a significant ethnic being who exists 'in a complex and dy-

A

- Adelante, Mujer Hispana

. . namic society 2nd who has much to contribute to the
. -
g , : world of work.
“Mujer Hispana—Madre, esposa, .
amante, herthana compariera, - % » The working Hispana today. pmbcs and mqumcs “Will 1

. colega, amiga y trabajadcra. be working for most of my life?""** Where do [ want to
’ : go?" “How can I get there?” “What is it that | want to

Recuerda Que: achieve?” The Hispana has discovered that she must

Hay que aprender—para saber _ make time to plan and to set meaningful 50dls She rec-

Hay que planear—para llegar ~ °* - ognizes that she can mold her future, but in order to do-

- Hay que dar—para esperar so, she must embark in a self-initiated and self-imposed
" Hay que ofrecer——y no preguntar ‘ ' plan of action. = . . e

3 - Hay que sonar—y hasta lorar Today's working Hispana knows and understands that
- : Hay que !uchar—para progresar

. ~ she can chart her own career. pdlh She must be self-

1Vida, solo hay una! Adelante, Mujer directed, take risks. and accept the responsibility for
Hispana, creadora del futuro, fuerza” . change. She must establish priorities and mdke a strong
* de la patria y nicleo del mundo Hispano * commitment to acheive these. She must conceptualize an

image of success and make it become a reality.

" The self-fulfilled. self-aciualized new Hispana can Lr'edle
a better life for.herself, for her fdmalv and the Hispanic
community-—lLa Raza

Now moréd'than ever before, the Hispana, like all other
~women, must examine her changing role in her family
- and in society in general. With continued inflation, His-
‘panas are being forced to seek employment outside the
home to provide economic stability to the family unit. As . . :
the head of househoid the Hispana is critically and nega- Asi Es Que. ' i :
tively affected by lack of employable skills—and so is her o

famlly Today many young Hispanas are- becommg more " Las experiencias del pasado

nos han formado y preparado

career oriented and are sceking.alternatives to more fully . .- Lo .
—— dev elop-t! selves _ . . - pero las experiencias Y oporrztrlxdades
S ) | de hoy nos abren el camino
The Hlspamc woman has entered a new and exciting eral para el futuro. )
The"rece’mly acclaimed *“Decade of the Hispanic™ hold 3 .
promlse for Hispanic women. The developmems ’ ' ' ' N

.'. - 9
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Why have a Conference;Porqué?

’

There are many reasons for having a conference. A well '
planned conference can provide an educational experience
for the participants and can help to build a network
among peoplc with snmllar interests and concerns ’

L3

“In decldlng whether to have a conference, the followmg '
shouid be considered: -

° .-Arc there topics or concerr:s wh:ch have not been
covered in previous conferences" .

. ® What are the needs ?L the local community. for -a
* conference? .

-.¢ [s there interest and support in thﬂocal commu-

nlty for a conference'
" Now that you have decided to have 2 conicrence you need
to identify your cunference goals or what the conzeszace ”
will cover. . .

» ‘@ Review what i happenlng with Iocal commumty

‘groups: , ° : e

e
° Have dlsctfssmns with Hlspanlc women’s groups to
* determine their concerns. .

>

‘e Review the media to lden'lfy areas of mterest to
all women and spec'fically Hispanic women.

L ] Talk to individual Hlspamc women who may not
.belong to organlzat:ons :

~

When you have collécted your information, review it, and
‘come up with two.br three specific areas of concern that

you want to address at the conference

o L]

»

Choosmg a The;ne/EI Tema ' .
After yu... have identifi ed your conference goals, you are
ready to select a theme..The theme should reflect the goals
and should motivate and stimulate’ intereést in the
community. It should be ‘chosen at the first meeting of the
conference plarning committeé. One way to motivate and
interest the Hispanic community is to make the theme and
literature bilingual. _ .

- The first Colorado Hispamc Women s Conference fo-
~ cused on education. employment and issues as they. re-
.lated to Colorado’s Hispanic. Dr. Alicia Valladolid
, Cuardn of U.S. Department of Labor, Wémen's Bureau.
. decided to have this conference to examine the needs of
local Hispanas.and to inform them of employment, edu--
.*cation and training opportunities. Integrated into the -
orhnferance goals was the need to provade role models,

,_ "EKC‘ L

0 - -

PLANNING THE CONFERENCE/ACCION CON DIRECCION

N ¢

and support systems; ilso to cncoumge women entering
the job market for the first time=and to include those *
women who wished to move ahead in their careers by
giving them a “‘taste™ of what is available locally in edu-
cation, employment and training. The Denver conference
made an effort tc reach out to all segmenls of the His-
panic community.

“A fantastic beginning. I hope we continue to have more
conferences like this one—so that we won't lose the great
thing we'started. The whole idea of coming together was
.great.’’, . .

-

Choosmg the Conference Coordmator and Plan-
riing Commlttee/ El Comité -

. Y
Your“sconference'coordinatbr mu's_t be an efficient, effective
‘and flexible planner. She should be tactful and shouid be
able to establish rapport and to relate well to the commu-
nity. She must be. able to motivate and organize people. -
But most importantly, she must direct th= progress of the
planning committee as it develops the conference plans. v
"An active, diverse and. balanced planning committee is im-
portant. This small leadership group—usually lers than

-

Iy

"

eight people—should be broadly representative of varying

Hlspamc commumty mterests and age groups.

In consnderms commumty women as planning commlttee
Jnembers, you'should ask -

.
s .

-
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'@ What special knowledge or skill does she bring l\\  Selecting the Date/La Fecha
. the committee? ~, . N A :
) The decision on dates and times for holding your confer-
- ence should be planned around‘the Hispanas and wogk re-
® Does’she care about the success of this conterence?  sponsibilities and should take into account the dates of
» : other community affairs, school programs. and public .

7 I3 3 ¥ -‘u . N ‘)
© Will she have time to do the work mvol:ed. meetings.

© ' Does she work cooperatively with others?

"The Adelante. Mujer ‘Hispana conference chose Hispanas
to serve as the coordinators, planning committee mem-
‘bers, conferehce ‘asmstants an-i workshop speakers and .
facilitators. -It was 1mportam that they be effective role
models. This in turn allowed the participants to relate to

’ >
The Denver women'’s conference was pianned-for carly
January, when Christmas activities were over but before
most.school and training programs in the arca began a

winter sessmﬁ o

" the conference speakers and facilitators. /Thé day workshops were planncd for the low-income.

'

unémployed Hispana. The session began at 8:30 a.m. be-
cause the participating women'’s young children were in

1) i

Planmng Commlttee ResponSIbuhtles/Responsml- schqol and lhe‘ir h‘u;'bzmds were at wqu. The afternoon
lidades : . . sessidn ended in time for the women to be at home when
o ST their children arrived from school and in tum to prepare

» Your pianmng committee miembers are responsible for the the family ctnner. ~ A

folfowmg areas of conference preparation: the program.’ The Shturday program was geared for the working His-

arrangements, promotion, registration, finandes, and ex- pana seeking better jobs and upwdrd mobility. This dav
~hibits. The responsibilities snould be dr.egated according was chosen because most of them would not be at work
. to the individubls expertlse. and could leave their children at home with another

If your conferente coordinato_r i1as many preople interested dd“m
- in helping; she can use them on subcommittees, such as (For mformat:on on day care see page 9.)

registration, publicity, program arrangements, hostessing, -

‘etc. Planning committee members should chair such sub- . o

committees and be responsible for the work being tom-

pleted on time. . : ,
. \

> . -

The Denver women’s conference chose its planning com-

- mittee from among Hispanas in federal and state govern-

sngnt. educatlon business. and community groups. They -
d as successful role models foy the participants:

gommittee functions were divided Nto four parts: (1) fi-

nance (2) registration and arfungemc ts (3) reception.’

- publicity and fund raising. and (4) speakers and work- -

shop faulltators : " a
e

The coordinator let her commmee know. when tostart
.each task, how many subcommittce people to involve.®
specifically what was to be done \.md when that work
should be completed.

;-

Preparing your Workﬁlan/Preparacién

Your confegsl'lc_e should be planned over a periéd of

- . months so each task involved can be carefully.accom- : ' )
plished, community interest and commitment can develop, ‘" Excellent organization of the conféerence—As a Chicana 1

and the media has ampie"opportunity to promote coenfer- * related to the Chicana presenters which made the confer-
ence goals. (See Appendlx A, for a useful six momh work - erce~more Wﬂf"’- "
plan ) . _
Plannmg meetmgé should be held once every two weeks N ' :
durmg the first months of preparatmn then each week of : '
. En ""'mh before the conferenu.e , N i
' : . . i ) . /< . . 4 . . 14



| S_,elec'ting “the Site/La Localidad

In considering your.conference site, care must be given to
choosing the most central, convenient and comfortable
location accessible tc potential conference participants.
Local colleges, municipal buildings, community centers, li-
braries, and churches often have meeting facilities which-

- can be used free of charge or for a minimal fee. In choos-

ing a location, you should consider public transportation
to the area and/or parking facilities that would be avail-
able to participants. 9.

The Adelante, Mujer Hispana cor:ference was held op a
college tampus in downtown Denver during the winter
semr=ster break. There was no charge for use of the

- school or parking facilities. Bus service was available to ~
the campus area. : _ -

<

Getting the Funding/Los Fondos

"Com:nunity organizations, government agencies, and busi-

". nessés can be app.‘oached to underwrite conference osts.

Orgamzatlons may also be willing to loan equnpment such’
as projectors, screens, and microphones, and donate such

_items as paper and envelopes for conference use. Educa-

tional, business, and community organizations often will
allow you to use their duplicating equipment. They may
be able to mclude your conference flyers or brochures in
thelr mallmgs. L i

The Dcﬁver conference was sponsored by the Colorado

.Department of Labor and Employment, the Office of

Manpower Training and Devclopmcnl the U.S. Depart-

- ment of Labor—Women's Bureau, Metropolitan State
- College—Center for Education and Chicano Studies, the

League of United Latin American Citizens, Las Mu;é’res
and the Colorado Coalition for Full Emplgyment. The
planning committee utilized key communt people and

_experienced fund-raisers to coritact large horporatlons
-and businesses for assistance with finances or equipment.

Representatives of the conference cxplained what they
intended to accomplish, what the budget for the event ~
was, and specified the fmancml or other help they
wanted.

. Equlpment for the conference 1 was supplied hy govern-

ment agencies. Local businesses-donated materials to be

: included in conference packets. These included small ad-
" dress books donated by the telephone company. lapel,
pins from the U.S. Forest Ser¥ice; statistical mform.mon

from the Colorado Commission on Women. pencils. _

- pads’, and (folonng pooks dondted by other businesses. -

The p!cmners also approachul

.

~

0 banks. : S

-

supphcrs who wcre asked to match food or sup-

o plics hon them” tc_)r.—rhe conference,
ERIC - ° N 7

.

b .

® supermuarkets, .\ppm.uhcd for maoney or, gift cer-
tificates,

® Chamber of Commerce. which was asked for
name tags and mhcr such items,

® community and government agencies 1o prowdc
mailing or duplicating services.

© local community centers to provide day care serv-
ice for children of-mothers attending the confer-
ence.

e private and public organizations to mail informa-
. tion to their members and .

® individuals to volunteer time.

“Itis wonderful to see women supporting other women. It
“was the first time | hml a chance to-listen 10 some very *
successful women. . .. | found them easy o relate to. |
really liked the ('onferencc. "

2

T u

“Keeping Track of the Funds/Las Cuentas

. o

Itis necessary for you to keep records of everythmg re-
lated to conl‘erence finance. The ccordmator or planning
comimittee member in charge of finance should open a
special conference checking account about three months
before the event, taking precaution to §eparate this from
any personal money. All conference income and expenses
should go through this speclal accouni, Keep written rec-
ords of' all expenses. .

'Inv'olving_athe Community/La Comunidad

Once your conference goals and theme have been-detér-
mined, and the agenda. topics chosen, the planning com-
mittee must decide on the ways to reach the community
.and interest them in the conference. Basic publicity can be
handled through posters, flyers, and the media and should
be done bilingually.

Posters can be placed throughout the community a month '
or more in advance of the event giving the title, purpose, ¢
locatlon. and partlculars of the conference.

Find a Tocat H:spana artist who may be happy to contrib-
ute her talent in deSIgnmg a poster for the benef' t of the
conference. - “ :

Flyers with the basic conference information can also be

sent to orgamzatlons and individuals alerting them to con- - -

ference plans almost as soon as the-details on location,
timing, and themé are decided.upon. {See Appendix B for
sample, flyers.)



P

lssue a press release to.the lgcal medna a week 0 10 days
before the event takes place\This release should include -
" all relevant information on the conference, an ‘explanation
i ‘of its’ objecuves and background, a list of the names and

"_eredentials of the speakers, and suggested people for-inter-
. views, (See Appendlx C for a sample press release ) -

&

"

'l'here is 7o, substittite for personal appeal to newspaper

" editors and radio and TV station directors to interest

~ them in the objectivu of the conference and to elicit cov- .
" erage. Use women and/or Hispanics that you know in the

" media to assist you. Appear on a radio or TV talk show to

.- promote your conference. Also make use of Public Servnce

-

Agencies included: o : o

° e

*
]
L4
@

city, state and federa] offices,
training and welfare agencies.
corporations. -

i

industrial sites, and ;- e

hospitals and neighborhood clinics.

« Community organizations included:

Annonncement {PSA’s) time or radio and television. Con- -

. tact stations at least four weeks in advance for a PSA.
(See Appendix D for a selection of artncles about the Den-
ver eonferelce), y

. posslble, press kits should be‘available to reporters cov-
ering the conference. These should include: the program,

of the speakers, and material explaning the issues dis-

" cussed during the program.

- Additional community outreach may be required particu-
_ larly if such conferences have never been held or where
. Hiispanas miay never have attended a conference.

In' Dénver an additional effort was niade to reach the’
Spamsh-speakmg Community, the followmg, Hispanic me-
dla resources were utilized:

KBNO—Latmo Broadcasting, Corporatlon

LA VOZ—Hlspana de Colorado-—-—Bllmgual Com-
munity Newspaper .

La LUZ——Natlonal Hlspamc Ma;._,aune

Specml Hlsp.mlc Television and Radio Programs

R
i
faat,

-

¥

The Denver conference planners divided the city into
. four areas and determined the educational sites, agencics

and community organlzatnon« withjn each one. Where
~ “possible an Hispanic tontact was identified within each of
these msmutlons

Educahonal sites 1ncluded

FYR

high schools, .
alternative schools,

‘head start and day care -'progmms.
-elementary schools,

" community colleges;
universities. .
migrant programs, and

private schools

copies.of speeches, photographs and biographical sketches

>

Some

community centers,

public and private women's organizations
- -

4

church groups, . '

public ‘housing projects. and

" nursing homes.

of the major Hispan{e organizations contact%ﬂ were:
Servicios de la Raza,
-Richardo Falcon Community Center,
Mi Casa Resou{'(‘:enlcr.
G.1. Forum,
Las Hermanés.

LARASA—Latin American Research. Serwce :
Agency :

Colorado Migrant Council .-
LULAC Councils. -

Lat’ino Chamber of Commerce, |,
Hembra. Inc.

Crusade for Jusuce and

'IMAGE. lncorpomted Me‘ucan American Gov- '
ernment Employees.

CITY
OF -
DENVER




- .my educatio..

- Each of the abovg were sent pre-conference flyers about
-two months before the conference date. They were then
contacted to determine how each could be involved in -
the conference. ‘Each organization. school or agency was
~ asked to participate it any way it felt comfortable. and
was given the chonce of.

® serving on. planning sub -committees.
serving as a speaker or workshop facilitator, -
helping with registration.
assisting as a hostess.
_helping to entertain.

assistiny, in filling conference packets.,

ass15t|ng by personally calling or contacting other
groups and low-income Hispanic women to make
. sure they had trdnsportdt\n and child care. and

® mailing flyers and putting up posters.

" The cont®rence planners involved as many of these

_ groups as possible in different kinds of tasks. One person
served as a facilitator, directing the volunteers and re-
porting their dccomphshments to the proper committee
chalrperson .

1 . .
During the weeks prior to the conference. planning -
committee members visited various*Hispanic organization
meetings where they explained the purpose of their con-

ference. its importance to everyone present. and the time”

_and place it was to be held. They then asked those pres-
ent to come and to maké a commitment to bring four
more women with them. Hispanas like to go places in
groups and bringing others encourages a commitment to
“attend. The initial contact was followed up with a phone
call to a key contact within each of the organizations to
determine how many women would be coming.

'The Denver conference planners also personally placed
posters in small local groceries, laundromats, bars, bingo
halls, discos; church halls. Mexican restaurants. welfare
and food stamp offices, and o or places visited by His-
panic women. They spoke to/people by phone and aiso
went door-to-door to make personal contact, always en-
couraging women to come and bring their mothers,
mothers-in-law, daughters, sisters and friends.

.~

B 'Plannmg the Program/El Programa

‘evelopigg your program the conference objectives and
the heme an guide you.

The Denver Conference planners wanted to emphasize
the Hispanic culture to encourage feelings of self-esteem
and pride in being an Hispana.

o The utlc Adelante. Muu:r Hlsp i served this
purpose above, : : :

° \,The conference was plained by and for Hispanas.
The keynote speakers and the workshop fucilita-
tors were also role models tor the participants.

Whenever possible the keynote speakers and workshop
facilitators were bilingual. The entertainment reflected
the local Hispanic culture.

v

The personalized approach used throughout the entire
conference provided an atmosphere where the partici-
pants could value and feel good about being women dnd
Hispanas. :

“The Agenda. Your conference agenda or format s_h_oulfi bhe
designed to maintain interest and move at a good pace.

. Variety in activities scheduled, encouragement of partici-
<pation, brevity of speeches (10 to 15 minutes maximum),

. and occasional breaks are important to the success of the
program. (See Appendix E for a sample agenda.)

Conference welcoming remarks and keynote specches usu-
ally last no more than 15 minutes, The conference chair-
person or coordinator usually gives a brief welcoming ad-
" dress at the begmmng of the first session and introduces -
the keynote speakers who follow. Workshops and panel

Sy droﬁped out of high school and never graduatéd. Now
I am married and have two kids. This conference has
helped me to realize that 1 need to get back to complete

s

—enma Y




. discussions run .about 90 minutes; 45 minutes given to
_ presentation and 45 minutes for participant interaction.
Coffee is generally served during registration. Lunch,
served about noen, dsually lasts 60 minutes.

Entertalnment-. ‘While often ignored or used as an extra
featureat conferences, entertainment incorporated into
.the conft;rence program can become an important aspect
of the total program. It can help to support your confer-
ence goals. It can liven the conference and give it a cul-.
tural flair.

The Denver women's conference included singing of tra- -

.ditional Hispanic songs at both the beginning and end of .
- -each day’s sessions. This added an element of variety to
~ the program and emphasized the cultural bond shared by.
" the women in attendance. Spanish song sheets were in-
cluded in the conference packet. The program also in-
cluded both tradltlondl Hlspamc dnd‘,modcrn dance pres-

entanons o : 9 4

~

- “The singing and the dvnces reitiforced my culture and
brought back pleasant memories and tears (o my eyes."”

Keynote Speakers and Workshop Facilitators. Keynote
- speakers and workshop facilitators must understand the
objectives of the conference. For their presentations they
must be knowledgeable about the issues that will be dis- -
~cussed, as they will set the tone for the cont‘erence

In choodsing speakers and f'mlltators for your.conference,

..you must consider the following:

.

- ® What background does she hawe’

® What have been her accomplishments?

° How knOwledgeable is she about cont‘ ence
issues? QK

-Is shie a good speaker"

'How does she relate to the Hlspamc commumty

Will, Hlbpdndb come to hear her? L

Is she blllngual ?

o & o

Does she have the skllls to dll‘etl and conduct
group work?

Keynote speakers and workshop ficilitators for the, Den-
ver women's conference were well-known Hispdnas/(‘hi-
canas and were chosen for their expertise in cducatmn
.employment and training.

~ Once a prospective Speaker or workshop facilitator has
been extended a verbal mvntatmn to participate in the con-
-~ férence and has accepted; your planning committee shoiild’
send her a written confirmation of the acceptance. (See
lix F for a Sample confirmatmn letter )

Lo .

Is she an effective role modet for Hispanas? =~ ..

1t may be useful at this time to ask the speah v and/or fa-
cilitator for ar: outline of the material she will present, the
supplies she will need,.and a biographical sketch and
photo of herself.

.
°

“The Workshops. Conférence: workshops are effective

learning experiences when well planned. Workshops are
usually structured with information being presented first
informally to small groups of people. who, are then en-

- couraged to participate h) askln;, questmns. ralslng |ssues.

and sharing experunus i -

A 60-90 mln_utevworkshop period is suggested with half

.the time being used for the information to be presented °

and the other half for participant discussion.

Workshop topics should grow out of the objectives of ypur ®

conference. *‘Brainstorm’ with your planning committee
members for specific ideas. Specific topics like ‘“Job

Rights’* or **Hispanic Talent in the Media* are usually
. “more effective for workshop discussion tlmn gencral toplcs
“like “Where Are We Now?" * ‘

Equipment and Materials. When speakers or workshop

presenters accept invitations to participate in the confer-
ence, it is advisable to ask them what materials or equip-
ment they will need for their presentatmns 0

K
-

Organlzatlons and agencies participating in the conference
will often loan.equipment such as microphones and over-
head projectors and lhsild be approached to do so.

C - o



The Denver planning commiittre used a”workshop ap-
proach to communicate and develop ideas appropriate for
the Adelaniz, Mujer Hisrana conference. They informed
workshoy facilitators of the subgects. titey wanted on the

On the day of your conference, clearly marked tables near
the entrance door will show participants where they can -
register and pick up their conference information packets.
Save all registration forms. Names and other information

on them can be filed for future use. Some conference
planners also set up a second table for information and
for taking care of problems.

" program in their initial requests.

Four workshops were given each day, cach one being held
twice. Planners found 90 minute periods most useful.

The Denver conference planners used the registration n-

" formation for a booklet identifying Women in various '
types of work and for developing a speaker’s bureau. and
will be.used to develop an Hispana network.

_ The Friday session of the Denver conference focused on
topics specific to the needs of the low-income, unemployed
_Hispana. The Saturday session treated subjects important
- "to the employed Hispana seeking upward mobility. (See
Appendix G for a list of workshop topics.) - Y o _
» : Day Care. Day care must be considered for partic¢ipant’s.

children who cannot be left at home. This is best provided
by lice‘ns'ed agencies or community child care centers that-
will donate their services in exchange for free conference
sessions and meals or simply to benefit the conference,
Responsibilty for day care by the conference itself can in-
volve problems of health, safety. and liability and may not
be the best option. '

Program/Ortras Adtividades

Supporting the

Registration. A simple efficient registration system will
help get your conference off to a sniooth start. Mailing a
pre-registration form as gart of the conference informa-

__ tion fydr is a useful first step, This should be filled out by
those planning to attend and returned by mail, giving
your conference planners some idea of the number that
might attend. However, be prepared for many more than
the namber responding. If your conference is open and
-free, state on the flyer that pre-registration helps in plan-
"ning for facilities, workshops. and meals. (Se¢ Appendix B
'andlﬂ_for sample pre-registration and registration forms.)

Food. Your conference meal should-provide a relaxing
break in the day’s activities and give participants an op-
portunity to get to Know- each other. A period of 60 min-
utés is usually allowed for this. :

Hostesses at each table can encourage conversation and
extend the atmosphere of “*amistad y unidad™.

- &

Note: Meals should be éaéy to serve and casy to handle.
Avoid food that might spoil..

The first day of the Denver conlerence sandwich fixings,
- . were providcd: the second day women bought “burritos™ _

' from a community agency which provided the meal asa”
“fund raiser. ’ o ‘ -

. .« .

‘Exhibits. iu giving your conference consider whether ex-
e - hibits will compliment your goals and objectives. Make
: sure there is uédequate space for them. .

If exhibitors are included at your conference, the planning
“or exhibits commiittee will have to: :

. dccidé on the type of exhibits, _
¢ make contact with L)rosm&cﬁve exhibitors,

establish rules regarding dates and hours for ex-
hibit installation, display and dismanteling,

o decide and inform the exhibitor when to be pres-
~ent so as to answer questions,

e decide on how the exhibits will be arranged on the
floor space availablé, and :

T ] . N

check with the management of the conference site
for compliance with rules regarding exhibit.

. - ‘ e
~ -“Excellent sessions.. Presenters ywere candid, open, and very
willing to share their experiences and knowledge. We need
" more workshops that will give a feeling of sharing and
can‘nga which can inspire us to move and take action.”

V . . v

3
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'_‘?Exh:bllors should agree to make no clalms against conl‘er-
':_‘ence Sponsors for loss or damage to their property.

Exhlbltors should also agree to pay handllng charges if
vthey l‘all to remove their property as agreed. They must
.-;also be remnnded to take all necessary fire, safety, and

health precautlons i .

-their conference to compliment the theme of education
" and employment for Hispanic women:

s lncluded among 50 exhibitors were federal agenc:es

- comraunity groups, public schools recruiting bilingual

~teachers, a business college, and a Hispana-owned book

- store: Exhlbltors had been solicited by letter or phone -
and were not chargied for participating. Some exhibitors
. recruited women for jobs, others offered scholarships,

~ "and still others information on service and programs of -

' interest-to- Hispanas. The conference found it valuable to

have exhibits on display daring the hqurs when women

were reglstenng and socnalmng

Pre-Conferenée Briefi ing. A pre-conference briefing
~ for_your conference speakers, facilitators and helpf

- |mportant to make sure there are no questions anf
thing has been taken care of. Onje posslb-llty is ta
the brleﬁng with an early evenin -
days before the event.

S e v e e e e

:.The Denver planners held a job fair in conjunction with :

E]

“I would like to-learn much more. See | was married for
twelve years and my husband shut me out of everything. |

Now for the first time [ feel so good and | need to learn

and really want to. I'm starting a new’ life with just my
_ children and rayself.” S




}

 Evaluvation/Evaluacion

I evaluatior‘q forms are used, make sure the participant
knows haw t?'fill them out. An effort must be made to
collect the evaluation forms smce participants might leave
without fi |lmg them out, announce the time and place for

their collectlon or assign some}gne to pick them up as they .

leave the sessnons Evaluatlon sheeta as part of .the confer-
ence packet can give you |mporlant feedback-on the im-
‘pact of the program. Speakers and workshop. facilitators
can learn. how th\ participants Feit about their presenta-
tion:-You can learn what the participants would hke to
have at future evénts

Evaluatlon sheets czn also be usefut in preparing a confer--

ence report. (See Appendix E for sample evaluation form.)

Closing Out/Terminacion

All bills should be paid no lat.r than two weeks after your
conference, or as soon as possibie. Thank you notes
should be sent to those whao. contrihuted their services or
~_money on behait of the conference. (<2¢ Appendix K for
sample conference thank you note } )

. CONFERENCE RESULTS/LGS RESULTADOS :

Reception/Recepcion

A reception can be an effective way of 'closing the confer-
ence. It can help to acknowledge the conference workers
and can also include people in the business community to
give them an overview or summary of the conference. (See
Appendix ] for a sample invitation.)

Follow-up Publicity/Publicidad .

Follow-up activities after your conference should include
sendmg another press release that summarizes conference
activities, include pictures of the participants and:bio-
graphicai data, interesting statements and background in-
formation. This release can also be mailed to organiza-
tions for publication. (See Appendix L for an example.)

\ :

" de amor

- Agarren In mano de

" la mano de las herma

Poem written at the end.of the first: Colorado Education
and Employment Conference for Hispanic women by a
* 65 year old woman attending her first conference. .

t

Como ésta conferencia' '
nacié de amor

Podernos hacer una cosa mas,
para dar un sentimiento

Todas en cada (row) -

su vecina'y todas juntas
de lado a lado ‘'squeeze’

para que se pase el amor .

y el gran sentimiento de L
la amz‘sgad. ’

IS

L
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~~_La Chicana
) . \\\
_Parece que llegindo__
Miradas para acéd T .
Miradas para alla
Y luego se dice
: Quiénes 'son?
o * Y se alumbra el alrededor \l]p
' Con la brillaricilla
De la Chicana
El encanto de nuestra vida I
Es la Tamalera, ay, que bueno &
Es la Maestra-fortuna de nuestros Iu]o.s
Es la Profesora

e

Ia Abogada, la commumly worker s } 1/
Y. principalinente : ' {
La Madre de Nuestra Vidu W .
Seguro que si se ve il

La Chicana

Por todos rumbos y -
A todos alcances de la vista : )/
_Aqui estamos por hoy ‘ ,;1;}'};
"Y por siempre | Y’,“[
Listas, Orgullosas, Brillantes ‘i" _

~Somos sin mads
el nticleo de la Raza
Que Viva La Chicana

POema dedicado a ]as pamc:pantes del la.conferencia, ) :
Adelante, Mujer andm por Flor Sdld——-—ChlLdnd Poc.l . ~—
Denver, Colorado .o :

I

i~

£
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' APPENDICES/APENDICE

APPENDIX A
Conference Workplan

Before Conference

4 to 6 months, . - . Start planning.
\ _ . Choose or Assign Conference Coordinator.
T~ - L] . . - .
. ' - "~ Organize planning committee and schedule

regular progress meetings.
«: - Look at community needs, issues and conceins.

. - : _ "~ ~  Seleet theme/focus of conference.

\\

\ Select conference site and make initial arrange-
mentgor space, meals, coffee, and necessary

equlpment.\

3 months—__ Schedule conference..

Decide on how meﬁﬁre\to\be\wided. - o
Set registration fee, if not otherwism\.\
(It should cover costs such as Iunch, coffee T
breaks, and rental of equipment.) : 3

" Hire or assign clerical support or orgamze
“v. community volunteers will gssist.

2' fnonths o .- Draft prehmlnary program and invite speakers N
- ' o \_and facilitators. - , '

L - __— - Draft program, announcements, and 1nv1tat10ns,
' T - and have them pr1nted.

Complle ma111ng lists and contact commumty
e e . groups, local prlvate and civie organizations
P : . and unions about using their mallmg lists or
- "+ .. =+ ' enclosing conference materla]s in one of their
ot : e . : S 'mallln‘gs .. . .
S T Mail announcements invitations, and reglstratlon_
‘ - forms. : :

_' . - Setup conference bank account to facilitate .
collection of registration fees and payment
of conference expenses (optional).

a

-

. . ;l" . 13
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- 1_ month

2 weeks -

Confirm conference schedule, including ecoffee-
breaks and luncheon arrangements, with confer-
ence site. .

Finalize conference program agenda.

Reconfirm conference schedule, includlng
coffeebreaks and luncheon arrangements, With
conference site.

R _
Arrange for conference reporting, including
transcripts, recording, or other methods you -
.will be using to keep a record of conference
proceedings. :

Contact members of target groups that are
not well represented among the pre-registered.
Confirm arrangements for rental equipment,
hiring of -photographer, etc.

Contact TV and radio program managers for
TV interviews or PSA's.

-Issue press release. '

v

Arrange for overnight accomodations if needed
for conference speakers.or facilitators.

-

Call or send mformation to speakers and facilita-
tors.about the briefing session. 3

‘'Follow up with local newspaper, news directors
and assignment editors or city editors personally
to insure media coverage.

JIf needed arrang@‘l‘or press conference With
‘key conference chalr or desxgnated persons.

' Prepare conference folders/handouts for partici-_

pants. - e

Reconfirm arrangements with conference site,
and arrange a ‘time to set up tables for regnstra—
tion, press, and exhibits.

Assign specific persons, to meet With media
to assist them with interviews, press handouts

or fact s %e L
Hold briefing session with speakers, facilitators,

ST B

and other p_rogr:m\@lpers;

-




Day before >

Conference Day

After Cenf'erence

EA Y

‘Within 1 -w_eek '

" Call loeal media and remind them of conference. -

Check to make sure that meeting rooms are

- set up for the next day.’

Meet with planning committee to make sure

“everyone knows duties and responsibilities.

. .

Start registration at least 1 hour before openihg
of_c‘onfereqce.‘

At least 1 hour before conference tirﬁe, make -

last ‘minute check of meeting rooms, mierophones,
audio-visual equipment, coffee service.

‘Colleet evaluation forms.”

Closeout site and exhibitors.

«

Close out
- Pay conference site
Pay fees for rental of equlpment and other
ser\nces, if any.

Return borr:owed equ1pment fllms, exh1b1ts
to owners. A

_Tabulate and analyze evaluatlon forms.

Complete final: accountmg, close conference

account. - . . . v

_ Call or write program speakers and facilitators”

to thank them for their help.




. APPENDIX B -
" Sample Preliminary Flyer
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, U\S Department of Labor
W.oinen's Bureau ,

, 14th Floor v
1961 Stout Street
.Denver, Colorado 80 294
) Kl

. First

‘POSTAGE AND FEES PAID
U S OEPARTMENT OF LABOR
« . LAB 441

o

Adelanie. Flujer-Tispana .

-

Colorado Educatnon and Employment
Conference for Hispanic Women
' Aurana ngher Education Center

R ' ' : St. Cajeton Church

9th and Lawrence
Denver, Colorado

-

e " .

_ WOMEN'S BUREAU
. FEDBRAL BUILDING 14TH FLOOR
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. DENVER. con.onmo 80294

-,

OFFICIAL BUSINESS
PENALTY FOR PRIVATE USE 3300
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U. S. Department of Labor -
Women’s Bureau =~ : .
14th Floor . : L
1961 Stout Street

Denver, Colorado 80294 ~
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>

- Bignwenidaslodas . .

Flrst Colorado Educatnon and Employment Conference for Hispanic Women

Fnday, Januar} 11, 1980

For low-mcome H.apamc Women seekmg employ-

ment

. 9:30

9:30

- 10:30. .

© 11500,

oow .

12:30
1:30
- 3:00

- Women aucndmg Friday must Conlact
" Irenc Ibarra - 839-3165 -

Regzstrauoa/] ob Fair
“Welcome/Getting Acquamted

. 'Keynote Speaker ' ‘
Workshop Sessions:

- oQuién Soy . . ’ >
. eLearning 1o Manage Your Home and Work Lnfe

e How To Find a Job

e JobRights .. =~ 7 R

e How to Manage Your MOneVWlsely

. ® Education-andIraining’ 'Ke) to Success
- & How'1o Survive in the World”of Work:
" e Hispanic Women in Non~= Tradmodal Roles

“Lunch . oo
Workshop Sessxons
Adxos' Cancxones/Baxles

Dr. Alicia Cuardn - 837-4139 . o T
- by January 8, 1980. T S .
~ Meals Provided . o
' Sponsored by: - T,

" Colorado Dept. of Labor and Employmem

. Office of Manpower Planning and Development

R Y

"~ U.S. Depariment of Labor
- eMetropolitan State College - Center for Education

- Women’ S. Bureau

and Chicano Studies - ~

, . . eLeague of United Latin Amencan szens Las.
Mujeres '

Colorado Coalmon for Full Employmem

o

- .

>

. Saturday, January 12, 1980
For _Hispanic Women secking  better jobs and
upward career mobility.

» 8:30
'9:30
10:30

11:00 -

Registraticns Y& Fair
Welcome/G+"ting Acnuainted
Keynote Sp&-: 2y
Workshop Sesuiuns: :
o Leadership Devclonment/Personal Power
o Time management and Goal Setting
e How to Begin Your Own Business
s Professioral Development for the Man-

*  agerial Women - , e

-® Becoming.a Super Saleswoman

* @ Filling out SF 171/Resume Writing .

. @ Employment/Legal Rights .
" @ Assertiveness Training : .

e Chicana Talent in Media -

@ Relaxation/Stress Management

e Risk Taking and Decision Makmg
, Lunch-Open . o
Workshop Sessions T 2
Adids: Cancnone.; '

Recepcmn - Hispanas Unidas ®

: . L. N
- .
.

For Hlspamc Women of all ages
‘No Registration.Fee- Gratis

. Campus Parking Available 75 cents

- ) ) v

- REGISTRATIOI\FORM S

‘Saturday Oniy
January 12, 1980.

N,a'me .
‘ s . N g -
‘ Sy " ; _ :. -
Address§_______+ - " _ -
. ) - o : .
- . 3 r o ( ,
. . . . R ) J‘ .
City __ . o State” _ Zip : }
L] Q ’ -
GRATIS - “NO REGPSTRATION FEE - PLEASE RETURN BY JANUARY 9,1980 . L

-
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lr;;‘-’-':._' APPLNDIX L .. S w’
Sample Press Release

©. e

- N

Unlted States

Departmenf[ -
- - ¥ of Labor
Office of Information . - Denver,,Colo. 80294
“WOMEN'S BUREAU ' . S . S8-WB o 12-21-79
Contact:> Ernie SanChez- : A, . F@RfIMMEDIATE'RELEASE
Office: - 303/837-4234 - - oo X T o

<
L

‘Home: ' 303/458-0958 .0

- . ey o
COLORADO EDUCATION AND EMPLOYMENT CONFERENCE
' FOR HISPANIC WOMEN SET IN DENVER' JAN. 11--12

The first’Colorado education and employment'conferenceﬁfor~ﬁispanic

women is expected to attract 700 part1c1pants from the Denver, Pueblo, )

ARV
Bouluer, Colorado Springs, Ft. Collins’ and Greeley areas Jan 11 and 12. A}

THe free conference called "Adelante Mu*er Hispana (Onward Hispanic
_l;" Woman)f will be-held both days from 8:30 a.m. to6.4.p.m., at thefold St.

~aCajetan's Church;;Auraria Higher Education:Center, 19th and Lawrence Streets

« in -Denver. - oL ’ W,
. . . Y ' ) . . ~

It is being sponsored by the U.S. Labor. Department s Women s Bureau,
Q

R ) . .f"“
the quernor s Special Grant Unit, D1v1sion of Employment and“TrainIng, and
the Metropolitan State Colleﬂe Center for Education and Chicano Stud1es. 1n-

. : ‘L °
cooperation: with the Colorado Coalition for Full Employment and Las, MuJeres

r

de LULAC. _

" On Friday,-Jan. 11, the first day's session, the focus will be on low

income and unemployed %omen‘“nhile_Saturday's session will be direcﬁédhat

r . v

o employed women seeking better JObS and upward mobility, said Dr. Alic1a

[}
8

ﬂCuaron, chairperson of the conference and on ¢>gpecial assignment as a

-

Social Science Program Specialist for the Women s Bureau.

"Hispanic women are’ the ~most disadvantaged group. in Colorado. They

el

have he’ lowest income‘of any racial/ethnic group and often find themselves"

in lo ~ckilled dead-end Jobs, -said Pr.

(more) L
Issue&iat 1458 Federal Offiqe Bldg., 1961 Stout St., Denver tolorado 80294 2

r

Cuaron, an assistant 3rofessor'of' ‘

™ o .19
N,

g;.;\\: ¥‘; }p | ffu-l, :‘;h, g,‘ -‘_,‘\ 236;; | .



.éducation*at Hetropolitan'State“College.A'That'swpégﬁ_dffthe rationaie

vbehind the first day's session, she'noted; About ZOOdwomén,are expected

Friday

i

heynote speaker. that morning w1ll be Rosalle Martlnez, dlrector of the

,.-_ o . -

(' b -

. Colorado Bi‘ingual Unit, state Department of Educatlon. {Frlday 5 proceedlngs
lWill-include a "Job Fair" and workshops dealing with Job Search Job Rights,

Hontraditional skills trades, Learning to Manage your"Work and Home Life,

VS T

1

.Education-—Key to Success, "Who Am I?", Managing Aoney Wlsely,-and How to
- -

iiﬁ | Survive in the World of Work.. _'.. - 'I

-

- Saturday s session will be. the. f1rst organized effort to let Colorado ’
Hispanic women: know. about other profess1onals or community leaders who are
women;”.Dr_ Cuaron'added_ 'It.s aimed at establishing communicatibn, visibiiity,
‘ ST B - i , PR
ﬁ}”;' aasupport'symtem, and,eventually '"™Mujeres en Accion”—h—The Colorado Hispanic'

go:Womsn's:NEtwork, she said. R o ’ o o N

_:»ﬂ 'f?THe‘Networkfis needed, she said, for ongoing communications and"the .
urscognition‘of_ﬂispanic women in professional and specialized fields.. There's
a-needfto:let the public know there are competent and qualified Hispanic

ioﬁ%p“inIVarious walks of life,.- and these women need to know each cther, she

b - - 2
| ~ .

LT et S ~
continued‘ . n ) N

. f'c4Keynote speaker on Saturday will be Dr. Arlene Vigil-Sutton, Regional

Ati&dminiStrator for-Human Services Development of the U.S. Department of Health,

£ About 500 women are expected to attend this meeting emphasizing leader-
s,ip’development and. personal power, time manggement and goal setting, sales,
'resumé writlng, media,;’ stress management , assertiveness . raining, the managerial
“.woman, employment and légal rights,JJisk—taking and decision making, and "How

- to, Begin Your OWn Business."

;ykf“ : Some ‘of the groups cooperat1ng and maklng presentations are: HEMBRA
bz 2 /IMAGE El Camino Real Bookstore, Mi Casa Resource Center, the University of . _
'HorthernvColorado,Mexlcan-American Women ] Sﬁudies group, ProJect Bueno, the

’Shough the conference;'sffree, and registration is. not required, those

o)
;plannweg:to attend should call Dr_ Cuaron at :837-4138 or Irene lbarra at

7‘ Zd . ,2?;7

Provided

\
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The first Colorado education '

and employment conference for

Hispanic women is expected to

o altract, 700 participants from

~the Denver, Putblo, Boulder,

Colorado Springs, Ft. Collins
and Gregley areas Jan. 11 and
! '

The free conference called §

“Adelante, Mujer Hispana (On

- ward Hispanic Woman)" will e
" be held both days from 8:30 g

' am. to 4 pam., et the old St.
Cajetan’s Church, “Auraria
Higher Education Center, 1%th

and Lawrence Strects in Den- . B8

ver. .

[t is being sponsored by the
U15.. Lahot: Department’s Wo:
men's. Rureaw, the Governor’s
Special Grant Unit, Divisior, of
~ Employment and Trajning, and

N ¥

. the Metropolitan State College -

Center for Education-and Chi-
"+ .cano Studies, in cooperation
. withtheCoJorada Coalition for
. Full Employment and Las Mu-.
jeres de LULAC. -
. On Fnday Jan. 11, the firs
*day's.session, the focus will be
———0n ow income and anemployed
W women, while Saturday’s ses-
~ sion ‘will be directed at em-
==f ployed wopaesfeRing bette!
; jobs'and upward' oblh y, said

D, {Alcla Cuaron chalrpcrson

,-‘Aana

=
-
ool

3
E
a8

, H;'swn’ﬂ~

and Fatricia Barela-Rivera, left, make plans for the conference

entitled “‘Adelante, Mu;er Hispana.”,

of the conference and on a-
special assignment as a Social
Science Program Spec éahst for
the Womer's Bureau.

- “Hispanic women are the
most disadvantaged groupin
-Colorado,”

- Keynote.speaker the first
moming will be Rosalie Mar-
tinez, director ofthe Colorado
ingual Unit, statd Depart.
ment of Education. \Friday's
proceedings will include\, “Job

I3 Fair,” and-workshops dealing
i ' ' N R

' 7
¢
-

- (S .
2 -
) ' Coe e
' . s
N - : 19
’ '/ . , \
- \ORORADD
i
. N &
i :

WOHE S lr wf{k

ARON; Tight, chairperson of the frst Colorado
education and employment conference for Hispanic women,

Ll

January1 1980 LA VO, Paglna11

Hlspana Job Educatnon Conferehce Jan. 11-12

()
_ Para
La Mujer

o i Job Search, Job Rights,
MY Nontraditional Skills Trades,

and Home Life, Education-

Managing Money Wisely, and
How to Survivein the World of
Work. )
Saturday's session “will be
the first organized effort to let

~Colorado—HispanicWomen
know about other professionals

!

Learning to Manage your Work -

Key to Success, “WhoAm 12, .

women,” Dr. Cuaron added on-
forming a Network.
Keynote speaker on Saturday

- will be Dr. Arlene Vigil-Sutton,

Regional Administrator for Hu.
man Services Development.
About 500 women are ex-
pecteu to atiend this meeting
emphasizing Jeaderstiip deve-
lopment and personal power,
lime management and  goal
selting, sales, resume, writing,
media, stress management, as-
sertiveness training, the ma-
nagerizl woman, employment
and legal rights, risk-taking and
decision miaking, and “How to -
Begin Your Own Business.”
Though the conference is free
and registration is not required,
those planning to attend should

out call Dr. Cuaron at 837438 or -
or community leaders who are

Irene harrat §39-3165.

sopPNIY JadedsSmaN IDUIAIJUODP-IIJ
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”.Fafsi H:spamc

"""Job Fair’ Set

By BARBARA BORST
- * Denver Post Stafi Writer ‘
Thevﬂrst Colorado’ educauon and employment con-
ference for Hispanic women, planned for Jan. 11 and-
12, will include a *job fair,” workshops and efforts to
start a network among Colorado’s Hispanic women.

"+ Adelanté, Mujer Hispana™ is designed to Interest -

both women who are looking for.employment and
‘employed . women who want to advance. Women of
all ages are invited, including high school ]umors and

-~ senfors. Admission is free.
Conference - coordinator Dr. Alicid Cuaron sald '

.“Adelante, Mujer Hispana” is the first conference in
the state for Hispanic women. All presenters will be
Hispanic women professionals with expertise in a va-
" riety of areas. They should serve as models as well
as speakers, Cuaron said.
**Hispanic women are the' most disadvantaged
. group in Colorado,” she continued, **They have the
lowest. income of any racial or ethnic group and of-
ten [ind themselves in low-skilled, dead-end jobs.
“Yet a-large percentage of Hispanic households
are headed by women, as with most .minarity
groups,” she added. The program will emphasize -
. positive ethnic concept as well as. practical skills and
carcer-goal setting, she sald, ;

THE CONFERENCE wﬂ] meet at St. Cajetan s

Church, Auraria Higher Education Center, 19th and”
l.awxencestreets in _Denver. -Registration will be

from 8:30 until 8:30 a.m. each day. Workshops will

“end at 3 p.m. and women are welcome.to.come for
any part of the conference. .7.

Sponsors are the U.S. Labor Department's Wom-
en’s Bureau, the Governor's Special Grant Unit, Di-
vision of Employment and Training, and the Metro-
politan State College Center for Education and Chi-
_cano Studies: The "Colorado Coalition for Full

Employment and Las Mujeres de LULAC also are -

* assisting with the conference. .

The first session will focus on low income and ‘

amemployed women while the second day’s program
will address employed women who seek better ]obs
and upward mobility.
. -The job fair will feature booths from many em-
. ployment agencies and training programs such as
Emily Griffith Opportunity School, community col-
leges, some private businesses and a v'aricly of gov-
ernment programs, -

The program will cover leadership, time manage-
ment goal setting, resume writing, sales, manageri-

-al , stress management, assertiveness training,. .

~ lega ‘

ghts and starting a small business.

SECT ION D

ROSALIE MARTINEZ, director of the Colorado
.Bilingual Unit of.the state D artment of Education,

- will be the keynote speaker the first day. Workshops

will include job- search, job rights, non-traditional

trades, learmng to manage work and home life, edu-

. calion, managmg money and surviving the work
world.’

. * The second day's keynote speaker will be Dr. Ar-
lene Vigil-Sulton, regional administrator for human-
services development with the U.S. Department of

Health, Education and Welfare. The second day's
program will be the first organized effort to inform

Colorado llispanic women ahout other professionals

and community l¢aders who are women, Cuaron
said. ‘

Work alreadv has begun on a booklet — “Mujeres
In Accion” — that will help to form a network of
communication, -support and recognition ‘amcng

Hispanic women in professional and specialized.

fields, she continued. The booklet will list. Hispanic
woemen in a ‘variety of professions in key cities
" throughout sState, a list that will provide contacts
women {n ﬁnding or preparing for spe-

cmc jobsly

..Patricfa Bargla-Rivera, 4 civil rights specialist
-..with U.S. Forest Servnce Irene Ibarra of the:

ado Office of Manpower, Planning and Devel-
opment; and Linda Alvarado, who owns and oper-
ates -Alvarado. Construction Co., also are coordina-

tors of the conference. Cuaron is an assistant profes-

sor of education at- Metropolitan State College and is

on assignment as a soc!sl sclence program specialist

for the Labor Department’s women's bureau.

- MEALS WILL BE provided for low-income wom-
en during the first day's conference and community
- centers are being asked to provide day-care for par-
ticipants' children.

The conference will end with a reception for com-
munity, business and government leaders of all
backgrounds, as well as conference participants,
from6-8 p.m. Jan. 12.

“This is part of trying to make ourselves visible.

We want the community to see us as we see our-

selves — newly emerging women,” Cuaron said.
Although registration is'not, reqmred those plan-

ning-to attend the conference should telephone Cu-

aron at 837—4138 or Ibarra at 838-3165—

’HISPCII‘IIC Women Job

Conference Planned

BEST COPY AVMlABI.E

o
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Title

v

) Morning
| 8:30
9:30 .
" 10:30

11:00°

" 12:30 - 1:30 -

o

B2

APPENDIX E
Sample Agenda

Afternoon..

_ -'1:30 ‘

3:00

Dgte ' - Place
o Régisti*ation/Coffee/Job Fair =~ ‘e—
Weicome/Getfing vA-cquaint.ed—MexiCian Songs
- Keynote Spehkers_ | ) | “ ,
' _Wof'kshé;ps- (1% hrs. liength) (Select one only) -
A. Title " _Presentoi's Name .
B oo 3
"~ pro: o B
o | Lunch (Seérved on site) ’ -

Workshop. Sessions (Repeat above)

Closing: Adids |

Entertainment/Songs/Dance Groups

18]
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&

- ¢ Actual Agenda

.o

‘Bienvenidas Todas
" Adelante, Mujer Hispana .

P

First Colorado Education and Employment Conference for Hispanic Women

Aurarr.a Higher Education Center for Hispanic Women
. .St Cajeton's Church .
9th & Lawrence

- Denver, Colorado
) a-)

v
[

.Fndav, January 11, 1980

L For low-mcome Hlspamc Women seekmg employment. .
: ;8:30 - Régistration/Job Fair. . ' _ .
T30 Welcome/Getting Acquainted
10:30. “‘ Keynote Speakers: -
‘Rosalie Martinez, Director, Blhngual Umt Colorado
Dept..of Education »
Laura de Herrera, State Representative
. Lxl.han Gutlerr'ez, State Presndent LULAC
11:00 Workshop Sessions.
‘e Quie¢n Soy - ' '
® Learning.to Manage Your Home and Work ‘Life -
e How to Find a Job e : :
o Job Rights '
- @ How.to Manage Your Money Wxsely
‘o Eduéation and Trammg Key to Success
e Haw to Survive in the World of Work
“ o Hlspamc Women in Non-Tradltlonal Roles
12:30 Lunch
,.11_:30_ Workshop Sessmns '
" 3:00 Adxos. Canexo’nes/Balles

24




T Saturday, January 12, 1980

For Hlspamc Women seekmg better ]obs and upward career moblhty.

8:30 Reglstratlon/Job Fair

9:30 .-~ 5 Welcome/Gettmg Acquamted
10:30 - - . ' KeYnote Speakers: |

o

- ... . Polly Baca Barragan, State Senator

' Dr. Arlene Vigil Sutton, Regional. Admlmstrator,
Office of Human Development, U.S. Dept. of
Health and Human Services ,

11:00 Workshop Sessmns; B
) o Leadership Development/Personal Power
' e Time Management and Goal Setting
~ o How to Begin Your Own Business
. e Professional Development for Managerlal

Women

e . Becoming ' Super Saleswomen
e Filling out SF 171/Resume Writing :
.o Employment/Legal Rights _ v
‘@ Assertiveness Training ° e
e Chicana Talent Media
. .o~ Relaxation/Stress Management
‘o Risk Taking and Decision Making
- 12:80 - ~ Lunch - Open .
1:30 " Workshop Sessions
300 . Adids: Cancidnes/Bailes
6:00 - 8:00 . Recepcidn - Hispanag Unidas . *




Y

Querlda Amlga. : S

" Thank. you very mueh for agreeing to be a workshop faclhtator for the -
--Adelante, Mu1er Hlspana W"omen's Conference. : :

", _APPENDIXF
Sample Confirmation Letter

g o . .'..' .

o~ € : ; - ' PR . . . _.

~ January, 1980 _

-

.' .Your speclflc workshop entltled e . o = will
- "be in room . Please let us know if there is any special equ1p—
.- ment or room arrangements needed for your presentation. :

At the begmmng of the general session at 9:30, Dr. Cuaron will gwe mstruc- :
tions on how to find the room of your workshop. Qo
N ey

. Your worksh0p sedting accommodatlons are | . R

" Your: packet mcludes enough evaluatlons for your workshop, which is the
above number plus twenty. Please pass these out and collect them at

the end of each of your sessions. You will have one set for the morning
and one for the afternoon. At the end of the day, please return all the

' evaluatlons to the facilitators table at St. Cajeton's Church.

We smcerely appreciate the time and energy you ha’Ve deVoted to the confer-
ence. It could not have happened w1thout you. .

£

Sinceramente, B ) . - o

Program Chair




APPENDIXG .. - /
- Workshop Topics

Adelante, Mu;|er Hlspana ,
First Colorado Education and Employment
Conference For Hispanic Women .

» . - WORKSHOPS' ;

SR " FRIDAY, JANUARY 11, 1980 -

»+ . "711:00 - 12:30 and 1:30 - 3:00

S .
-1 - + o @

-

Sessionl fQuie’n Soy? - Who Am 1%/, §

Room: - ‘West Classroom 259 .

Presenter- Rose Mary Valladolid
Holistic Nurse Practioner .
Community College p K

N\

- This session will help you identify your individual strengths
- and weaknesses; and learn how to feel -more self-cornfident
- by developing long and short range goa]s for your personal.
and work life. -

Lo

"Session 2 . Learning to Manage Your Home and Work Life. .
.- _ .. . Room:’ -~ West Classroom 264
' : o Pr.esenter_: . .Juanita Leon

Colorado Mlgrant Councll

" This workshop wnll give you some helpful hints on how to
: effectlvely orgamze your work and home life.” :

* Session 3 How to Find a Jdob

Roomi: We_st Classroom 26_1' ’
-Presenters: ' Carmen Lucero ‘
' " Rieardo Falcon Community Center

Irene Ibarra
Colorado Office of Manpower and Trammg
Development o

This workshop w111 prov1de information on how to look for
. a job; resourcees to use and some.of the common mlstakes
we ms. e in lookmg for jobs. -

o




o
Session 4

T oa,

Session 5

N .

~ s
£

Session 6

-

© Job Rights

v

Room; - % Classrqom 296’33 a
- Presenters: ’Aug e Bernal .
- : , Colorado Mlgrant Councll
Helen Lucero
Las Hermanas .
Thls »mrkshop w1ll cover spme of the thlngs to wateh for
when you apply for a job or have an interview. Find out
about benefits, wages and céreer opportumtles as part of
your job rlgﬁts. .

 How fo Manage Your Morniey Wisely

‘West Classroom 232 - o
~Anita Martinez . S . e

Room:
- Presenter: -

This workshop will assist you in prebaring a home budget

.with-tips for. money management,, opening and balancing
a checkmg and. savmgs account and estabhshmg credlt

- L«
- o .
<

Educatlon and Tralmng Key to Success

West Classroom 234
Beatrlz Martinez Kennison N
BUENO Tralmng PrOJect

Room: L
Presenter:

Through educatlon and tralmng you can get the job you
want, with the rlght pay and the career of your choice!
Get the job that is right for you. Don't settle for less.

. =

éessiqn 7 How to Survive in th'e World o’f\WXK

Roomé

Presenters: -

West Classroom 245 4
Patricia Barela Rivera

- U.S. Forest Service,Las Mujeres LULAC
Llnda Alvarado ©
Latino Chamber of Commerce

w




. Session 8

_Seséion_Z -

R

' Session 3

]

o, . g ' o
Hispanic Women in Non-Traditional Roles*

.
©

- Room: - West Classroom 231 .- R
Presenter: - Gail Martinez :
: -+ ' Better Jobs for Women

Better ]ObS for women in the skllled trades w111 be the emphasis
of this workshop. Pro's'and con's of entering the skilled

trades will be discussed, along with bhe "how to's" of entering
the skllled trades.

¢’ N -""iv i

o WORKSHOPS . .
SATURDAY, JANUARY 12, 1980
11:00 - 12:30 and 1:30 - 3:00 - . °

v

Leadership Development/Personal Power.

~_ Room: . Science Bldg. 220
Presenter: Lillian Gutierrez * : ’
H. E W Civil Rights Speclahst

You Can be a leader. Make personal power work for you. .
. Learn hqw to take action-as an individual and as a group.

. : . . : R
. : .

. Time Management and Goal Setting

s L]

. “"Room: " Science Bldg. 222

Presenter:  Ahnnette Lopez
o Women/Mex1can—Amerlcan Studies
University of Northern Colorado

Lear; how to'complete job tasks by utilizing your time
effectively and setting realistic attainable goals.

-
4

How to Begin Your Own Business . . o

Room: Science Bldg. 201 o
Presenter: Linda Martinez Alvarado
- Alvarado Construction Company

This workshop will cover deciding whet business to begin,
developing & marketing plan, 8-A buc'iess eertif ication,
.~ utilization of government and prlvate programs for business
' development. :




a

. Session 4

<
bl

Session 6

Session 7

Q

"Room‘: . Sclence Bldg. 115 ‘
‘Presenter:  Flar Saiz =~

\ .
Prof.essmnal Development for Managerlal Women -

iy

Barnes Busmess College

Becorpe self-dlrected Explore alternatwe courses for
personal and professional growth and development. Become

-3 top—level executlve.

~Session 5 - ‘

-~

Becommg Super Saleswomen |

. Room: " Science Bldg. 112

Presenter: . . Rachel Maes
oL Real Estate Agent

A career in sales can g'1ve you a flexible hfestyle and a

‘gqod income. The sales area offers tremendous opportumtles

for fmanclal success. RS "

‘Flllmg out an SF17 1/Resume Wntmg

Room:  Science Bldg. 327

Presenters: Rita C. Silva

HEMBRA/E E 0. Speclallst Bureau of Mmes ’

Mary Ann Vasque
IMAGE, General Services Admlmstratlon _

‘Want_a federal 30b‘7 Léarn how to flll out a 171 federal

form-and get a high rating by hlghlxghtmg your experlence

and educatlon.

» -

Em J)i()ym ent/ Legal nghts

‘Room: Science Bldg., Lecture Room 119

" Presenter: Ruth Casarez-Anderson

Att-orney—At-Law '
ThlS workshop will examme generally the state of domestic
relations law in Colorado as wcll ar explore some of the

* consequences women must face after a dissolution of marriage.

Legal rights of women in the areas of employment education
and eonsumerism will be discussed. _




L s .

£
s

- . Session9

Session 10

!

R}

Sgssion 11

Assertiveness Training R :

Room: _ - Science Bldg. 1117
..Presenters: Nita Marquez.

- Room: - Science Bldg. 212
. Presenter: ‘Terry Juarez. .

Risk Taking and Decision Making

to communicate in a more positive.and. effectlve manner .
and increase your sel‘f confldence. e B

- . . -

Chicana Talent in the Media S I

-~y

Crusade for Justlce, R A M A. .

' Margie Rodrlguez :
: °_ LA VOZ - . o : .

Maria Gareia. -
: KBNO Radio Station

This workshop will foeus on twe objectives: L

1. 'Chlcanas presently working in various areas of media
will’ hlghhght the opportunities avallable in employment

and training in this area.. )
2. Realitie f employment and/or advanCement will
be explored emphasizing needed skills and education. .

Relaxation/Stress Management

Denver Publie Schools
Specxal Educatlon

*’.Anyon¢ can experlence stress on the job.. “This workshop

Ve

will teach you how to relax and cope with everyday tension.

Room: . Science Bldg. 203

.. Presenter: - Rita Caldwell

Mountain Bell

- Thls is a workshop to iearn to use a decision makmg model
in welghmg alternatlves to arrive at thfe best problem solutlon

posmble.» _ 1

A

Room: - Science Bldg. 113 = - T T

Presenter: . Debbie Pollack N .

. . v » .MiCasa Resource Center . e

‘~ o . HEMBRA, Inc. ’ . '_ ° '\1‘ * e -
Ny -Thns workshop w1ll provnde you w1th some 1deas on how . ,"'4




( B - APPENDIXH
o T -+ Sample Reglstratlon Form

' Mu1eres En Acciochn
2 Colorado Hispanie Women's Network
' NAME - o S

PHONE Work _ -

Home

ADDRESS

(Streel)

A . ‘ . ki -
: _ . - . .« o

e ) TCltyf ' : (Sfat_e) - ~ (Zip Code)
PRESENT JOB TITLE " | '

PLACE OF EMPLOYMENT ' <

SPECIALTY AREA - ' ‘ “

a

..
iy

e ~ (over if additiohal_ space is needed) -~

- s

" . Por-Additional Information all: Alicia V. Cuardn - 837-4138
o - T L - U.S. Department of Labor Women's
~ - Buresu




APPENDIX I /
Evaluation Form :

L Lo . FIRST COLORADO EDUCATION AND. EMPLOYMENT
Loss oo - CONFERENCE FOR HISPANIC WOMEN -
AL o Workshop Evaluation

; .,A"Workshop Title

| S Date

. Facllltator

1 . . | 7"\ Please clrcle the number that best describes how you feel about the state-
: . "__ments below. Number five (5) is the hlghest response and one (1) the lowest.

' .1.' In general, the quality of the workshop was:

e Excellent 5 4 3 2 1. Poor

2. - 'The purpose of the workshop was stated? _
~.* Excellent -5 4 3 2 1 Poor

“® -~ 3. The organization of the workshop was: _
. > Exeellent 5 4 3 2 1 <Poor

4. " The amount of information covered was: . S
-Excellent 5 4 3 2 1  Poor

5. .Thé ttme allowed for the workshop was: ,
: Excellent S 4 - 3 2 1 Poor

6. The douts and other materlals, if any, were:

otceuent 9 4 '3 2 1 Poor

Overa.u Conference Evaluatlon

".7.. The workshop topics were: '
Excellent S 4 3 2 1 Poor

8. Would you like to have ‘more conference or workshops like these in
the future? - .
Excelient S 4 3 2 .1 Poor

9. List either areas or workshops that you would like to have presented
in the future?

_10. Additionai Comments:

33



APPENDIX J
Reception Invitation

4

'COMMUNITY RECEPTION
| YOU ARE CORDIALLY INVITED TO:
(TITLE OF CONFERENCE)
S

(DATE)
(TIME)

(PLAC'E)’:_{"

(FOR)

Actual Announcement

You are Cordially Invited
to a Reception "
- ‘Following. the
° Adelante, Mujer Hispana
First Colorado E_dl,ication and Employment
Conference for Hispanic Women
Saturday, January 12, 1980
6:00 p.m. til 8:00 p.m.
KWGN T.V. -_Channel 2 Studio
* 550 Lincoln Street
Dénver, Colorado

W

wine and cheese




" APPENDIX K -
.~ Follow-Up Thank You Note R

- w

ﬂd@lantz,jMuj‘m’ Hispana

‘First Colorado Education and Employment
| Conference_ for Hispanic Women

February 25, 1980

£

ESTIMADA AMIGA,

Le escrlblmos la presente para saludarla-y al mismo tiempo darle las gracias
por su- dedleamon y ayuda en la conferencia, ADELANTE, MUJ ER HISPANA.

On behalf of the 1 000 Hispana/Chicana participants we would hke to
express our gratltude for your 51gmflcant contribution in helping us to

make the First Colorado Education and Employment Conference for Hispanic
. Women an outstanding success.

Otra vez, mil gracias, querida Hermana.

SINCERAMENTE,

‘Patricia Barela Rivera

- Alieia Valladolid Cuardn

. Lindg Martinez Alvarado
Irene Ibarra



-4 . APPENDIX L.
Sample Post-Conference Press Release

. United States

Department ‘ (? ° |

of Labor

Office of Informatlon . . Denver, Colo. 80294

- _.WOMEN S BUREAU . C . 4-80 2-4-80
" Contact: Etnie Sanchez . ’ _ FOR IMMEDIATE RELEASE
. Office:  837-4234 _ O
Home: = ' 458-0958 ' . _ .
' EMPLOYMENT AND EDUCATION CONFERENCE . - :
. FOR.‘HISPANIC WOMEN DRAWS NEARLY 1,000 o o Co. T

‘tired but gratified Dr. ‘Alicia- Cuaron in evaluating the first Colorado Employ—
ment and Education Conference for Hispanic Women in Denver.

Dr._Cuaron, chairperson of the Women's- Bureau—snonsored gathering,
estimated that nearly 1,000 Hispanic women from all walks of life partic1pated
in the conference called "Adelante, Mujer Hispana" (Onward, Hispanic Woman).

"There were junior high school students and there were elderly women,"
she said of the parley held January 11—12. "One 'viejita' (affectionate term
for elderly woman) had never_attended a conference in her entire'iife;"

Cuaron noted.

"The women on Friday had flat-out basic needs. Eighty percent of the
400 plus were seeking entry-level johs and training. The 500 or more Saturday
(which was aimed at professionais and community leaders) were interested in
unity, establishing a support system, and communication.”

Dr. Cuardn said she began receiving calls immeéiately after the conference -

~about when the next one would>he scheduled.

One of the popdlar workshops was an assertiveness training session entitled
"Quien Soy?" (Who Am I). Some of the statements by the presecter. Rose Mary ~
Valladolid, a holistic mental health and nursing consultant: .

" "We are indoctrinating'our children into second-class citizens. We need
’ (more)
rh EJK}:[ssuEd at 1468 Federal Office Bldg., 1961 Stout St., Denver, Colorado 80294

M.m L , ' .36 . 44

"Their numbers and " their concerns indicated a tremendous need " said a. . - T



” -

"What ve have in common is that all of us need to get: ahead, and wd need

dfor our- children to-get ahead. We are-lagging behind. The ability to make _

yourself a,positive.person is what you pass on to your children."”

’

] 7 : ' ) ! oy o . " ..
Dr. Cuaron had some observations .about what -camme from the conference:

o The ‘attendsace showed: a tremendous need- by -Hispanic women,

0 "Women “would liLe more conferences and more in-depth discuss1ons'

o\The Hispanic woman needs to enhance her self-concept, her self-
confidence; . | ' <
o Womgn have tc establish a support system. (The'beginning of a
Colorado Hispanio Women's Network was established at the oonference).
‘o ﬁispanic women are interested in owning their own businesses:
o Assertiveness training and communication--how to speak up--is needed;
o Women need to learn how to cope with culturally and linguistically
dlfferent situations in the business world
o Women need to learn time management and goal setting - career planning.
. 0 More Hispaniolwomen have to get into positions where decisions are’ |
made. Wo;en need more fobs where they can make an impact = serving(the
conmunity. '
o Unity, political astuteness and career advancement are needed.
o Hispanic women's groups are so diverse'that future conferences mnst
haversessions to fit tne needs of-women at different 1evels;
o Mentoring and role models are needed by Hispanic women.
'Dr. Cuardn conducted a similar conference principally for rural women
. . o
tﬁ thé small southern Colorado town of Alamosa a week after the Denver meeting

« and found similar needs\\} the more than 40 women who attended

(more)

.‘_ o oy, 45




.

The concept of'"net&orking" and the findings of the first conference

will be_pfesénted at the International-Woman's Week'conference in“Déhver

March,3—-7fand at the Naﬁional Hispanic Feminist Conference in San Jose,.

California, March 28--30, Dr. Cuardn said.

.___”“'—_' ’ : -~




APPENDIX M t .

WOMEN’S BUREAU
OFFICE OF THE SECRETARY

‘Region I: Boston

Room 1700-C JFK Building
Boston, MA 02203
617/223-4036

(Connectlcut Mame Massachusetts New Hampshlre
Rhode Island, Vermont) &

Region II: New York

1515 Broadway—Room 3575
New York, NY 10036 -
212/399-3445 -

(New Jersey, New York. Puerto Rico, Vargm Islands)

Region III: Phlladelphla :
Room 15230, Gateway Building
3535 Market Street
Philadelphia, PA 19104
215/5.96-1183- -

(Delaware District of Columbia, Maryland, Pennsylva-
nia, Virginia, West Virginia)

Reglon IV: Atlanta

1371 Peachtree Street, N.E.
Room 737

. Atlanta; GA 30309
404/881-4461

" (Alabama, Florida; Georgia, Kentucky. Mississippi.
“North Carolina, South Carolina, Tennessee)

Region V: Chicago
- 230 South Dearborn St.,
Chicago. IL 66604 . .
,312/353 6985 Y

8th Floor

-(Illmons IndlanaMLgan Minnesota, Ohio. Wiscon-
sin)

e

' U.S. DEPARTMENT OF LABOR
REGIONAL OFFICES’

Region VI: Dallas
555 Griffin Square Building
Room 505

‘Griffin and Young Streets

Dallas, TX 75202
214/767-6985

(Arkansas. Louisiana, New Mexico, Oklahoma, Texas)

Region VII: Kansas City
2511 Federal Building
911 Walnut Street -
Kansas City, MO 64106

-

'816/374- 6108

39

(Iowa, Kansas, Missouri, Nebraska) -

Region VIII: Denver
1456 Federal Building
1961 Stout Street
Denver, CO 80294
303/837- 4138 ,

(Colorado Montana, North Dakota, South D.\kom
Utah Wyommg)

Region IX: San Francisco

Room 11411, Federal Building

450 Golden Gate Avenue

San Francisco, CA 94102

415/556-2377

(Arizona, California, Hawaii, Nevada)
Region X: Seattle

Room 3032, Federal Office Building
909 First Avenue ,

Seattle, WA 98174
206/442-1534

(Alaska, Idaho. Oregon, Washington)
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