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96Txx CONGRESS HOUSE OF REPRESENTATIVES J REPORT;?d Session t No. 96-1154

VETERANS' REHABILITATION AND EDUCATION
AMENDMENTS OF 1980

JULY 2, 19S0.Committed to the Committee or the NV'hole House nn the
State of the Union and ordered to he printed

Mr. Ron Ern's, from the Committee on Veterans' Affairs,
submitted the following

REPORT
To llecompany 11.R. 7394]

[Including cost estimate of the Congressional Budget Office]

The Committee on Veterans' Affairs, to whom was referred the bill
(H.R. 7394) to amend title 38, United States Code, to revise the vet-erans' vocational rehabilitation program, to provide a 10 percent in-
crease in the rates of educational assistance under the GI bill, to
make dertain improvements in the educational assistance .programs
for veterans and eligible survivors and dependents, to revise and ex-
pand veterans' employment, and training programs, to provide cer-
tain cost-saving administrative provisions, and for other purposes,having considered the same, reports favorably thereon by unanimousvoice vote, with amendments, and recommends that the bill asamended do pass.

The amendments (stated in terms of the page and line numbers of
the introduced bill) are as follows :

Page 41. line 3. strike out "REVISION OF ELIGIBILITY FOR".
Page 44, line 1., strike out "if" and insert in lieu thereof "If".
Page 47, line 17, strike out "except" and insert in lieu thereof "Ex-cept".
Page 49, line 9, insert "and" after the semicolon.
Page 49, strike out lines 10 and 11.
Page 49, line 12, strike out "(iii)" and insert in lieu thereof "(ii)".
Page 49, line 14, insert "and" after the semicolon.
Page 49, line 17, strike out "; and" and insert in lieu thereof a

period.
Page 49, strike out lines 18 through 20.
Page 50. strike out lines 16 and 17 and insert in lieu thereof : "cam-

TAM AMOUNTS DUE THE UNITED STATES".
(1)
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Page 51, line 10, strike out the closing quotation marks and the
second period.

Page 52, after line 14,' strike out "charges" in the item relating to
section 3114 and insert in lieu thereof "and other costs".

Page 60, strike out line 23 and all that follows down through line 2
on page 61 and insert in lieu thereof the following:

"(2) Section 352a of title 5 shall not apply to records re-
leased by the Administrator to a consumer reporting agency
under a contract entered into to accomplish any of the pur-
poses set forth in paragraph (1) of this subsection. The Ad-
ministrator shall take reasonable steps to provide for the
personal privacy of persons about whom information is
disclosed 'under such paragraph. For the purposes of this
paragraph, the term 'Consumer reporting agency' has the
meaning given such terms by paragraph (T) of subsection
(f) of this section.

Page 61, strike out line 8 and all that follows on such page through
the item following line 23.

Page 62, line 3, strike out "605" and insert in lien thereof "604".
Page 62, line 21, strike out "6" and "4" and insert in lieu thereof

"(6)" and "(4)", respectively.
Page 62, line 22, strike out "5" and insert in lieu thereof "(5)".
Page 63, line 11, strike out "(d) (2)" and insert in lieu thereof

"(c) (2)".
Page 63, line 15, strike out "Section 1784(c)" and- insert-in -lieu--

thereof "Subsection (c) of section 1784 (as redesignated by section
322(a) (3) )".

Page 64, line 4, strike out "606" and insert, in lieu thereof "605".
Page 64, after line 16, insert the following new subsection :

(c) Section 1780(a) (as amended by section 601(d) (1)
(A) ) is further amended by inserting after clause (4) the fol-
lowing new clause (.5) :

"(5). to any eligible veteran or person incarcerated in
a Federal, State, or local prison or jail for any course
(A) for which the tuition and fees of the veteran or
person are paid under any Federal program (other than
a program administered by the Administrator) or under
any State or local program, or (B) for which there are
no tuition and fees. ".

Page 65, strike out. lines 8 through 13 and insert in lieu thereof the
following:

SEC. 801. (a) (1) Except as provided in paragraph (2),
the amendments made by title I shall take effect. on October
1, 1980, or on the first. day of the first month beginning after
the end of the sixty -clay period beginning on the date of the
enactment of this Act, whichever is later.

(2) Section 1506 of title 38, United States Code, as amended
by the amendment made by section 101(a), shall apply to pay-
ments of subsistence allowances for periods beginning after
September 30, 1980.
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(b) The amendments made by title II shall take effect onOctober 1, 1980.
(c) (1) Except as provided in paragraph (2), the amend-ments made by titles III, IV, V, and VI shall take effect onthe first day of the first month beginning after the end of thesixty-day period beginning on the date of the enactment ofthis Act:
(2) The ame.ndments made by sections 311, 601, and 604

shall take effect on October 1, 1980.
(d) The amendments made by title VII shall take effect on

the. date of the enactment, of this Act.

SUMMARY OF '1'1M RI LI,

The reported bill contains the following titles:Title I contains essentially the same provisions as those in H.R.5288, approved by the House on October 16, 1979. It revises the Voca-
tional Rehabilitation Program by authorizing the VA to utilize all
necessary services to enable veterans with service-connected disabilitiesto become employable, obtain suitable employment, and maintain em-ployment. Also included is a proposed 17 percent increase in subsist-ence rates.

Title IT includes a proposed 10 percent across the board rate in-crease in all VA education and training programs, except the Voca-tional Rehabilitation Program. Cost of the increase_is estimated to be
$273.3 million for fiscal year 1981.

Title III includes several educational program changes, includingare endments to the 50 Percent Employment Ruin, Satisfactory Prog-
ress Requirements, and the 85-15 Rule, which relate to approval of
courses for veterans. The majority of the provisions in Title III werea,pproved when the House passed H.R. 5288 on October 16, 1979.

Title TV makes minor amendments to the chapter 32 Contributory
Post-Vietnam Era Education Program.

Title V proposes a number of changes in veterans' employment pro-
grams. including a- revision of the definition of a veteran for entitle-ment to preference under Department of Labor programs.

Title VT proposes a number of improvements in education and train-
ing programs, clarifies and provides new authority to the Veterans'
Administration to recover outstanding debts. and includes cost savingsprovisions in response to the reconciliation instructions contained in
House Concurrent Resolution 307, the First Concurrent Resolutionof the Budget for Fiscal Year 1981. adopted June 12, 1980 by the
Congress. --

Title VII contains a number of technical amendments.
Title VIII relates to the effective date of the provisions of the bill.
Each provision of the bill is explained in detail in the section7bv-

section analysis later in this report.

RAC KGROTTND

Before the end of World War IL Congress foresaw a pressing prob-lem in the return to civilian life. over a relatively short period of timeof 15.6 million veterans. Responding to the anticipated need, Con-

L
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gress created a comprehensive package, of benefits referred. to as the
GI Bill, to ease the social and economic reacljustment of these veterans
to civilian life. In approving the GI Bill, Congress recognized the
extra contribution made by persons who wore the -uni form during
that war.

The Veterans' Administration has been providing education and
training benefits since June 1944 when 4,000 people began training
under the. Vocat lona 1 Rehabilitation program N h irk' was passed I the
78th Congress and signed into law by President Roosevelt. Subse-
quently, the first. GI Bill became law and the first of the 7,800,000
World 'War Tr veterans began to train. Once the Government assumed
the responsibility to help veterans readjust to civilian life after World
War II, similar efforts were renewed for Korean Conflict and Viet-
nam era veterans. Almost 19 million Vett%rallS, -;111*V1V01%-t.,
and active duty service personnel have received educational benefits
under the three GI bills, the Vocational Rehabilitation program and
the Survivors' and Dependents' Educational Assistance program.
Nearly 17.7 million trainees have used benefits under one of the three
GT bills: This total includes 7.8 *million under the 'World War II GI
Bill. nearly 2.4 million under the Korean Conflict GT Bill, and 7.5 mil-
lion under the Post-Korean Conflict GI Bill. As of the end of Sep-
tember 1979, a total of 6,094,518 Vieth:tin ei i vetarans and service
personnel had trained under chaper 34. This fip-ure represented 65.0
percent. of the. estimated Vietnam era veteran population of 9.383.000.

The current GT Bill (ch. 34, title 38 ITSC) became, effective June 1.
1966. It was enacted by the Congress to provide educational or voca-
tional opportunities to veterans in recognition of the contribu-
tion made in the national interest by their service in the Armed Forces
after January 31. 1955,--Also. these opportunities were made available
to service personnel on ,active duty who hail completed 181 or more
days of service. Persons who complete 18 or more months of active duty
in the Armed Forces are eligible for tip to the equivalent of 45 months
of full-time. schooling or on-job training.

The Vocational Rehabilitation Program. (ch. 31. title 38 TTSC) is
for veterans who are in need of vocational rehabilitation to overcome
a handicap resulting from service-connected disabilities. They may re-
ceive up to 48 months of education or training to restore their employ-
ability "unless a longer period is prescribed by the (VA) Administra-
tor." The full cost of their training is paid by the Veterans' Admin-
istration and. in addition, they receive a subsistence allowance while
in training and for two months after rehabilitation. These disabled
veterans are provided counseling assistance in selecting a suitable ob-
jetive and planning a procrrnm of rehabilitation training.. While in
training they are provided continuing help by vocational rehabilita-

.tion specialists. Necessary employment assistance is provided following
completion of training.

The Dependents' and Survivors' Educational Assistance Program
(ch. 35. title 38 TTSC) serves survivors or dependents of those veterans
who died from service-connected causes or whose service-connected
disability is rated permanent and total, or who died 10lit a disability
so evaluated was in existence. Spouses and children of service per-
sonnel who are missing in action or interned by a hostile foreign gov-
ernment for more than 90 days are nlso eligible under this program.
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Up to 45 months of full-time training is ..irovi(ted in approved schoolsand on-job training- programs.
The I )ost-Vietnain Era Veterans' Educational Assistance Program(ch. 32, title US(') %vas enacted to provide educational assistance

to those persons who enter the Armed Forces a fter December :31, 1976,
to assist young men :Ind wome in obt:tining an education they might.
not Otherwise be able to afford, and to promote and assist. the all volun-
teer military prop,-rant of the 'United States by attracting qualified
persons to serve in the Armed ForceS. To be eligible for training; un-der this program time person must have served 181 days or more, havebeen releaseil conditions other than dishonorable, and have par-tiipated in a payroll I leduction plan. Benefits will be accumulated by
including contributions from the participating 'serviceperson withmatching funds from the VA at the rate of $2 for each $1 contribqtedby the participant.- DOD may contribute an additional unspecified
amount. The participant's eontributions are limited to the range of$50 to $75 monthly and a total maximum of $2,700. Entitlement is
litnited to a maximum of 36 months or the number of months of par-
ticipation, whichever is less.

Chapter 41Job Counseling, Training, and Placement Service forVeteransconcerns programs and initiatives the intent of which is toestablish an effective : (1) Job and job t raining counseling service pro-gram ; () employment placement- service program ; and (3) job train-mug placement service progra um for eligible veterans and eligible
persons. Chapter 42Employment and Training of Disabled and Viet-naai Era Veterans concerns : (1) I )isabled veterans' and Vietnam eraveterans' employment emphasis under Federal contracts; (2) severalmodifications of the elIgllllllty requirements for persons attempting- toqualify for certain Federal nmanpower training programs; and (3) op-tions for employment and training (or combinations of employmentand training) within the Federal G-e.vernment. Veterans' Reemploy-ment Rights, chapter 43, concerns ti reemployment rights of personswho leave their jobs to perform training or service m the ArmedForces and the rights of persons who are members of the NationalGuard or members of the Reserves. Chapter 43 also concerns employ-ers' obligations to returning veterans and to member:, of the NationalGuard and the Reserves.

More than 1.1 million veterans, dependents, and servicemen are ex-pected to take training, under one of these programs during fiscal year1980, with the majority using the GT Bill. Tim Veterans' Administra-
tion estimates the cost of veterans' education and training programsfor fiscal year. 1980 will exceed 2 billimi.

The current GT Bill is a. declining program since accrual of eligibil-ity has ended for all who entered on active duty since January 1, 1977.The program will terminate for all purposes on December 31, 1989.Not withaanding, it is estimated by the VA that over 950,000 veterans
and their dependents will he taking education and training courses infiscal year 1981. with an expected cost in excess of $1.7 billion.

These ompreliensi.:p education and training courses are adminis-tered by 58 Veterans' Administration regional offices, at least one ofwhich is located in each State. Time Subcommittee on Education, Train-
ing and Employment, which has jurisdiction over these programs, held
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a number of hearings both in Washington and in thefield, for the pur-
poSe of determining the effectiveness of these programs, and to review
and study the administration and effectiveness of the laws establishing
and amending these programs, with special emphasis on whether these
programs are being implemented and carried out in accordance withthe intent of Congress.

Employment programs for veterans are generally under the juris-
diction of the Department of Labor with the 1)cputy Assistant Secre-
tary for Veterans' Employment having rosponsibility for monitoringthe program.

A brief description follows of the time; place and subject matter of
hearings held by the Subcommittee, which developed the legislationin the reported bill, H.R. 7394.

On March 28, 1979, the Subcommittee on Education, Training andEmployment began hearings on a munber of bills to amend the edu-
cation and training programs administered by the Veterans' Admin-
istration and reviewed two studies mandated by Public Law 95-202.The proposals included an Administration proposal entitled GI

11 Amendments of 1919, introduced as H.R. 3272. Other proposals
were H.R. 1531, a bill to exclude certain periods from being counted
as absences for veterans taking courses of training not leading to a
college degree; H.R. '1532, a bill to make certain technical corit..ctions
in laws administered by the Veterans' Administration ; H.R. 1534, a
measure to provide limitations on the payment of educational assist-
ance to incarcerated veterans; H.R. 1876, a bill to authorize changes
in the 50 percent employment requirement for approval of vocational
courses; and H.R. 1877, a bill to exclude students receiving Federal
educational grant assistance, other than from the Veterans' Adminis-
tration, for the purpose of computing the 85-15 rule under_Veterans'Administration education and training programs. The studies re-
viewed were : "The Necessity and Desirability of Including. Recipientsof Federal Grants Other Than From the Veterans' Administration inthe 85-15 Ratio Computation", dated September 1978, House Com-mittee Print No. 168, 95th Congress, 2d session, and "Progress or
AbuseA Choice", dated November 1978, House Committee-Print No.
170, 95th Congress, 2d session.

Those testifying included : Andrew H. Thornton. Director, Educa-tion and Rehabilitation Service, Veterans' Administration; JosephP. Gavenonis, National Legislative Director, National Association ofState Approving Agencies and. Al Poteet, Assistant. Director, Na-
tional Legislative Service, VFW. Statements were submitted by :1Rob-ert E. Lyngh, Director,- National Veterans' Affairs and Rehabilita-
tion Commission, The American Legion ; Jack Davis, Vice Presidentfor Student Services, Asheville-Buncombe Technical Institute, Ashe-

, ville, North Carolina and James A. Kiser, Jr., Consultant. for the SouthCarolina State Board for Technical and 'Comprehensive Education,Columbia, South Carolina ; Charles B. Saunders, Jr. Vice President
for Governmental Relations, American Council on Education, Wash-
ington, D.C.; Richard A. Fulton, Association of Independent Collegesand Schools; Michael Pertschuk, Chairman, Federal Trade. Com-mission ; John L. 13ake, President, Aircraft. Owners and Pilots Asso-ciation ; Charles E. Joeckel, Jr., Assistant. National Legislative
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rector, Disabled American Veterans - and Lawrence L. Burial', Pres-ident, National Air Transportation Association.
On April 3, 1979, a hearing was held on the vocational rehabilitation

program, which included a review of a study of the provisions forveterans' vocational rehabilitation, prepared in compliance with sec-tion. 307, Public Law 95-202 entitled "A Study of the Provisions forVeterans Vocational Rehabilitation" and printed as House Commit-tee Print No. 167, 95th Congress, second session. Those testifying in-cluded : Ms. Dorothy L. Starbuck, Chief Benefits Director, Veterans'
Administration- Gabriel Brinsky, National Service and Legislative
Director, AMVETS; Donald H. Schwab, Director, National Legis-lative Service, VFW - and Gerald Jones, Legislative Director, Para-
lyzed Veterans of America.

On May 8, 1979, a hearing was held on employment programs for
veterans, which included the apprenticeship and on-the-job trainingprograms administered by the Veterans' Administration, and a reviewof veterans' employment programs authorized in chapter 41, Job
Counseling, Training, and Placement Service for Veterans; chapter42, Employment and Training of Disabled and Vietnam Era Veter-
ans - and chapter 43, Veterans' Reemployment Rights, of title 38, U.S.Code.

The Subcommittee also reviewed the position of the Department ofLabor on H.R. 1533, a bill to reduce from 3 months to 12 weeks theperiod of active duty service a member of the Reserves and the Na-tional Guard must serve before being entitled to reemployment rights.
In addition, the President's message on Vietnam era veterans of Octo-ber 10, 1978, together with the Presidential Review Memorandum(PRM), were reviewed by Government and public witnesses.

Those testifying included : Andrew IL Thornton, Director, Educa-
tion and Rehabilitation Service, Veterans' Administration; Dennis R.
Wyant, Deputy Assistant Secretary for Veterans' Employment, U.S.Department of Labor; Ronald W. Drach, National Employment Di-
rector, Disabled American Veterans; John Fales, Jr,., Employment
Director, Blinded Veterans Association; Al Poteet, National Legisla-
tive Service, VFW; Austin E. Kerby, birector, National EconomicsCommission, The American Legion; John Ardmore, Vice President,
National Alliance of Businessmen; and George S. *oodbury; Direc-
tor Veterans Programs. University of Minnesota.on July 31, 1979, the Subcommittee held a hearing on H.R. 3272, GI
Bill Amendments of 1979; H.R. 4117, to improve and modernize thevocational rehabilitation program under chapter 31 of title 38, U.S.
Code, an Administration bill encompassing some of the recommenda-tions contained in the vocational rehabilitation study required by
Public Law 95> -202; and H.R. 4764. a bill to permit. the VA to use con-
sul-net reporting agencies in the VA debt collection process. In addition
to the Veterans' Administration and public Witnesses, the Subcommit-
tee received testimony from the General Accounting Office on IT.R.
4764. d -Those testifying included : Ronald F. Lauve, Associate Director,
Human Resources Division, General Accounting Office; Guy H. Mc-
Michael ITT, General Counsel, Veterans' Administration; Edward
Lord. Deputy Director. National Legislative Commission, and John
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F. Sommer, Jr., Chief of -Claims, The. American Legion Gabriel P.Brinsky, National Service and Legislative Director, AMVETS; andRichard W. Johnson, Jr., Coordinator of Veterans' Affairs, Non-
Commissioned Officers Association of the U.S.A. Statements weresubmitted by.: Stephen Edmiston, Administrative Assistant, Disabled
American Veterans; Gerald Jones, Legislative Director, ParalyzedVeterans of America; Leland W. Myers, California Community Col-
leges Federal Affairs Council; and Al Poteet, Assistant Director, Na-tional Legislative Service, VFW.

In addition, a. number of field hearings were held by the Subcommit-
tee during the first session of the 96th Congress and the second session
of the 95th Congress. These hearings were held in Newark, New Jersey,
Los Angeles, California, and Atlanta, Georgia. The. purpose of thesehearings was to determine the effectiveness of the education, training

programsand employment prorams for veterans approved. by the bongress,
and to review and study in the field the application, administration,
execution and effectiveness of these laws. The Subcommittee also sought
to determine if veterans' laws and programs within the jurisdiction
of the Committee were being implemented and carried out in accord-
ance with the intent of Congress, and to determine if these programsshould be continued, limited, or possibly eliminated.

These hearings disclosed that most Vietnam era veterans have made
a successful readjustment to civilian life, but a small percentage are
still unemployed and have not successfully readjusted. The Subcom-
mittee heard from-Tnany witnesses, including Federal, State, countyand city officials, and representatives of veterans' organizations andminority veterans.

Among the programs reviewed during the field hearings were theGI Bill program, vocational rehabilitation for disabled veterans,dependents' education programs, post-Vietnam era veterans' education
assistance program, and employment programs administered by the
Department of Labor, the Veterans' Administration, and the Office of
Personnel Management. Also reviewed were the problems relate:1
to reaching and counseling veterans who have under-utilized or IleVerused the benefits which Congress has approved to help veterans suc-
cessfully readjust to civilian life.

Also of special interest to the Subcommittee. at these field hearings
was the continuing prol lem of educational overpayments which
currently exceed $400 million. The implementation of the Veterans'
Administration Education Loan Program, which authorizes educationloans up to $2,500, has also created unexpected problems. Over 50%of the educational loans due and payable were in default.

The Subcommittee obtained information. testimony and evidence
which provided a basis f.,r administrative changes by Veterans'Administration in tightening up its education. loan program. These
actions are curbing abuses, resulting in potential savings of millionsof dollars. For example, as a result of the oversight and legislative
hearings and staff investigations, it was learned the Veterans' Ad-
ministration had been making education loans on a spasmodic basis,
and, in many instances, without regard to the need for a loan to help
the veteran pay his or her educational costs. These investigations re-sulted in the Veterans' Administration issuing new guidelines revis-



9

ing the criteria for granting education loans. As a result, the number
of loans has been sharply reduced because loans are now being made
only when it can be shown that such loans are necessary to meet actual
education related expenses.

Also apparent to the Subcommittee as a result of these hearings was
the need for substantial improvement in the Veterans' Administration
collection efforts on defaulted loans. Because veteran loan beneficiaries
were not contacted immediately after they left school, the Veterans'
Administration was having little success in locating many veterans.
Collection letters sent by the Veterans' Administration to those who
were contacted were not effective. Some VA offices tried to collect
defaulted loans by using standard VA form letters designed for col-
lecting overpayments. On the other hand, some offices developed their
own collection letters which were more strongly worded and specifically
referred to the loans as the cause of the indebtedness. It was learned
that sonic regional offices were not offsetting the defaulted loans against
other veterans' benefits as a method of collecting the loan. The evidence
obtained by the Subcommittee in its investigative field hearings left nodoubt that further action was necessary by the Congress to keep the
education loan program from getting completely out of hand and
becoming a national scandal. z-Further, these hearings determined
that the Veterans' Administration's greatest need in collecting bad
debts, whether the indebtedness was for educational overpayments, de-
faulted education loans, or other benefits, was additional authority to
be effective in this area.

Subsequently, the Veteran& Administration submitted a legisla-tive request, introduced as H.R. 4764, to permit disclosure of names
and addresses and other information maintained by the VA to a
consumer reporting agency for certain debt collection purposes, which
is embodied; as amended, in Sec. 603, Title. VI of the reported bill.
I f enacted, this provision of the bill will provide authority for the
Veterans' Administration to recover an estimated $20 million in
fiscal year 1981. As indicated above, the amount of savings which
'has been effected by the Subcommittee's oversight regarding educa-tional overpayments and the education loan program is specula-
tive but undoubtedly millions of dollars have been saved already by
the tightening of the criteria for granting education loans. The new
authority granted the Administrator in this bill to assist in the collec-tion of overpayments as provided in Title VI of the reported bill will
realize an estimated savings of $116 million for the Federal Govern-
ment in FY 81.

On October 4, 1979, H.R. 5288 was reported by the Committee. The
report accompanying H.R. 5288 is House Report 96-498. On Octo-
ber 16, 1979, the House passed H.R. 5288 by a vote of 405 ayes to 1 nay.
.On January 24, 1980, the Senate amended H.R. 5288, by substituting
after the enacting clause the provisions of S. 870, as amended.

On November 8, 1979, the Subcommittee on Special. Investigations
held an oversight hearing on H.R. 5268, which would authorize the
Veterans' Administration to use its own attorneys to pursue civil reme-
dies for the collection of overpayments of educational assistance made
to eligible veterans and dependents, for the collection of defaulted

13
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education loans, and for other purposes. Those testifying included:Mr. Stuart E. Schiffer, Deputy Assistant Attorney General, Civil Di-
vision, Department of Justice ; Mr. Ronald F. Lauve, Associate Di-rector, Human Resources Division, General Accounting Office, ac-companied by Mr. J. David Zylks, Supervisory Auditor, Headquartersstaff, and Robert Hunter, Senior Attorney ; Mr. Guy H. McMichael111, General Counsel, Veterans' .Administi:ation, accompanied by Mr.James Kane, Assistant General Counsel, Mr. J. C. Peckarsky, Direc-tor, Compensation and Pension Service, and Mr. William F. Mc-Quillen, Special Assistant to the General Counsel, VA.

Witnesses at this hearing highlighted the need for additional au-thority for the Veterans' Administration to be successful in recovering
the more than $400 million in outstanding debts represented by edUca-tional and other overpayments and defaulted educational loans. TheSubcommittee also reviewed the administration of veterans' `educa-tion and training programs and received the recommendations of the
Veterans' Administration regarding the improvement of the adminis-tration of programs to assure veterans and their dependents are re-ceiving quality education and taxpayers' dollars are not being wasted.

On February 20, 1980, the Subcommittee on Education, Training
and Employment reviewed the status of education, training and em-
ployment programs authorized in chapters 31, 32, 34, 35, and 36 of
title 38, U.S.C., administered by the Veterans' Administration. The
review also included two studies mandated by the Congress in PublicLaw 95-202, namzly Course Approvals" and "Readjustment
of Vietnam Veterans." Witnesses at the hearing were : HonorableJames L. Oberstar, U.S. House of Representatives, accompaniedby Mr. F. B. Daniel, Cooperative Development Specialist, MinnesotaFarmers Union, Mr. Romaine S. Foss, Supervisor, State Approving
Agency for Veterans Education, Minnesota State Department of Edu-
cation, and AEI% Gordon Rudnitski, a Vietnam veteran ; Mr. C. Lewis
Dollarhide, Acting Director, Education and Rehabilitation Service,Veterans' Admininstration, accompanied by Ms. June Schaeffer, As-
sistant Director for Policy and Program Administration, Mr. DeanGatlin, General Counsel's Office, and Mr. William F. McQuillen,
Special Assistant to the General Counsel.

On March 6th, the Subcommittee on Education, Training and Em-ployment considered a number of bills as follows: H.R. 5581, to pro-vide for a program of career development, advancement, and trainingand for outreach and supportive services for Vietnam era veterans;
H.R. 6165, to allow certain veterans with active duty service prior to
January 1, 1977, to participate in the contributory educational assist-
ance program under chapter 32 of such title; H.R. 6166, to provide
for disbursement of unused chapter 32 contributions upon the death
of the participant; H.R. 6167, to preclude tutorial assistance to eligible
veterans by certain family members; H.R. 6168, to increase the rates
of educational assistance and special training allowance paid to eligi-ble veterans and persons; and H.R. 6327, to provide expanded read-
justment benefits for Vietnam era veterans by promoting employment
of such veterans through a program of job vouchers.

Those testifying included: Honorable David E. Bonior, U.S. Houseof Representatives ; Mr. Guy H. McMichael III. General Counsel, VA;
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Mr. Donald H. Schwab, Director, Legislative Service, VFW; Mr.
Philip Riggin, Assistant Director, National Legislative Commission,
The American Legion, accompanied by Mr. Philip Wilkerson, Special
Assistant to the Director of National Veterans Affairs & Rehabilita-
tion ; AI r. Gabriel Krinsky, National Legislative Director, AMVETS ;
Mr. join' Fates, Employment Director, Blinded Veterans Associa-
tion ; Mr. Gerald Jones, Legislative Director, Paralyzed Veterans of
America, Inc., accompanied by Mr. Doug Vollmer, Assistant Legis-
lative Director, PV A; Mr. Darryl W. Kelirer, Director, Office of Vet-
erans.' A ffairs, accompanied by Mr. Robert Daniels, veteran-student,
Keystone Junior College, LaPlume, Pennsylvania; Mr. Steven
Champlin, Special Assistant to the Director, Vietnam Veterans of
America. accompanied by Air. John Terzano, Legislative. Director,
Vietnam Veterans of America; Mr. Stephen kdmiston, Administra-
tive Assistant, Disabled American Veterans, accompanied by .Mr.
Ronald W. Drach, National Employment Director, DAV; Sterling R.
Provost. Ed.D.. Legislative Director, National Association of State
Approving Agencies; Mr. Jack Davis Vice-President for Student_
Set. .-ices, Aslu Technical Inst., Asheville, North Caro-
lina, accompanied by Mr. .Tames A. Kiser, Jr., Consultant, SouthCarolina State Board for Technical & Comprehensive Education,Columbia, S.C.; Mr. Richard IV. Johnson, Jr., Non-Commissioned)fficres Association of the United States; Mr. Ruben Treviso, Ameri-
can G.I. Forum of the -United States; and Mr. George R. Woodbury,
Director, Veterans Resource Center. -University of Minnesota, Minne-
apolis. MN, accompanied by Mr. Gary Morey, Assistant Director of
the Veterans Resource Center. University of Minnesota, Minneapolis,MN.

On April 1, 1980. the Subcommittee on Special Investigations helda hearing on the Veterans' Administration's debt. collection effort, withspecial emphasis on educational overpayments. Also reviewed was thequestion of charging interest, on outstanding debts owed to the Vet-erans' Administration resulting from overpayments to veterans underveterans' benefits programs, offsetting outstanding debts of veteransfrom veterans' benefits. offsetting from the salaries of those employedby the Federal Government. and other solutions. The Subcommittee
was furnished a review of a VA pilot program which is being carriedout in cooperation 'with the Department of Justice. VA attorneysparticipating. in the program have successfully pursued in court"uder-WO" debts owed the VA. Although approximately $200 Mil-lion in "under-$600" is owed the VA. it. is Department. of Justicepolicy not to take these cases to court, effectively writing them off.'1'110 pilot program is intended to demonstrate that, the VA,its own attorneys located in the :SS VA regional offices, will fill thevoid and pursue these cases. Those testifying at the hearing were : Mr.Gabriel P. Iirinsky-, National Service and Legislative Director,AMVE,TS; Mr.._ Donald H. Schwab, National Legislative Director,VFW; Mr. F. McQuillen, Special Assistant to the GeneralCounsel, VA ; Mr. Rfinald F. Lau e, Associate Director, I-Turna.n Re-
sources Division, General Accounting Office, accompanied by Mr.John Wanskai Management Analyst, GAO. and Mr. Robert. Hunter,
Senior Attorney. Office of the General Counsel. GAO.
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On May 14, 1980, the Subcommittee on Education, Training and
Employment held a mark-up session of pending education and train-
ing legislation. The Subcommittee recommended that a clean bill be
reported to the full Committee, to include the provisions of H.R. 5288
as approved by the House on October 10, 1979, together with the pro-
visions of H.R. 6165, H.R. 6166, RAZ. 6167 and H.J.. 6168, as amended.

These Subcommittee hearings have helped to provide a basis for
needed improvenients in education and training programs adminis-
tered by the Veterans' Administration. In addition, witnesses at the
field hearings indicated that there is room for much improvement in
a number of employment and training programs administered by the
Department of Labor, and that the law should be changed or revised
regarding eligibility of veterans for some of these programs.

While unemployment is high for Vietnam- veterans, and especially
disabled and minority veterans, all witnesses from both the public and
private sectors told the Subcommittee that jobs are available for vet-
erans who seek employment. In the same area, it was distressing to the
Subcommittee to be advised that many veterans were not using their
GI Bill or vocational rehabilitation entitlement, especially veterans
who appear from. their backgrounds to be most in need of readjust-
ment and vocational rehabilitation training. More oversight hearings
and field investigations are require(' to determine why these veterans
are not using existing prograuns and to seek solutions for Vietnam
veterans who have not successfully readjusted.

Overshadowing the education and training program is the continu-
ing shockinh,r1v high number of educational overpayments totaling
over $400 million, that have not been recovered by the VA and will
soon be lost, as unrecoverable.

Thus, the reported bill, which was recommended by the Subcommit-
tee, includes provisions which reflect the continuing concern of the
Committee for an effective education and training program for vet-
erans and their dependents, together with the administration of this
program to the end that veterans and their dependents are receiving
quality education, as intended by Congress. and that the taxpayer is
not being ripped-off by abuses in the program and unrecovered bad
debts.

The clean bill recommended by the Subcommittee was introduced
on May 20, 1980, as H.R. 7394. On June 12, 1980. the full Com-
mittee met. and by voice vote -unanimously ordered the bill to be re-
ported to the House with technical amendments.

Disurssiox of THE BILL
TITLE I-REV SIO N OF' VOCAT10 A REEL TATA 'MON PROGRAM

Public Law 95-202 mandated the Veterans' Administration to con-
duct a thorough study of the veterans' vocational rehabilitation pro-
gram and to make recommendations for legislative changes in the
program. This study was completed and submitted to the President
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and the Congress on September 26, 1978 (House Committee Print
No. 167. 95th Congress). This study found that the veterans' voca-tional rehabilitation program was in need of substantial revision and
n modern i zat ion.

The findings and recommendations of the study were adopted bythe President. in his message to the Congress on the status of Vietnam
era veterans submitted October 10.1978, when he stated :

Individuals with service-connected disabilities are espe-cially in need of greater assistance front the Government.That is particularly true for Vietnam era veterans, who suf-fered a 300 percent greater loss of lower extremities thanveterans of any other war. Altogether, 512,000 have sustainedsome kind of disability.
Our vocational rehabilitation programs must reflect ourparamount concern for those veterans who have service-

connected disabilities. The current VA progra In is based on a1943 model and requires major updating. I will submit legis-lation to the next Congress that will modernize and improvethat p rogra
Title I of the Committee bill contains a majority of the revisionsthe President requested in order to "modernize and improve" theprogram.
The vocational rehabilitation program for disabled veterans origi-nated with the National Defense Act of 1916. Public Law 78-16, ap-proved March 2.4. 1943, provided vocational rehabilitation for disabledWorld War II veterans. Later laws extended benefits to eligible dis-abled veterans who served after World War I I. This program paysa monthly subsistence allowance, now $241 a month for a single vet-

eran in full-time institutional training. plus all costs of tuition. books.supplies and equipment.
Through January 1980, more than 831,700 disabled veterans hadtrained under the vocational rehabilitation program since July 1943,and nearly 100,000 of these were disabled Vietnam era veterans. It isestimated that more. than 30.000 veterans will train under this pro -grain during fiscal year 1980.
The current vocational rehabilitation program is a progressive andresponsible program that, as amended by Congress through the years,

has generally served disabled veterans well for more than 35 years.
Nevertheless, the study suggested that the program needed a majoroverhaul to take advantage of what has been accomplished in reha-bilitation during the intervening three decades. Congress, in requir-ing the study, directed the VA to analyze its authority in comparisonwith that of the Rehabilitation Act of 1973, as amended, administered
by the Department of Education.

Time Rehabilitation Act of 1073 (2.9 V.S.C. 701 et seq.). is a State-Federal program of vocational rehabilitation. As provided by that Act,vocational rehabilitation services are to be made available for the
purpose of enabling handicapped individuals to prepare for and en-gage in employment.

The program of services to individuals by the Rehabilitation Act of1973 is carried out by State vocational rehabilitation agencies underState plans based upon the Federal law and regulations issued by
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the responsible Federal agency, the Rehabilitation Services Admin-
istration, Department of Education. The Federal Government pro-
vides 80 percent of the financing for the direct services program--
and the States provide 20 percent.

The Rehabilitation Act program is decentralized with the State
agencies maintaining some 1,250 State, district, and local offices over
the country. They employ about 32,000 staff, of whom about 17,000 are
rehabilitation counselors and other rehabilitation professionals.

On the other hand, the program of veterans' vocational rehabilita-
tion is administered by the Department of Veterans' Benefits of the
Veterans' Administration through 58 regional offices in the 50 States
and the philippines. Each regional office has a counseling and rehabili-
tation section staffed 133,- professional rehabilitation personnel. The
total number of-.such staff currently eniployed.is 433, of whom 269 are
counseling psychologists and 164 are vocational rehabilitation spe-
cialists. In fiscal year 1977, approximately 43 percent of the cases
counseled by the Department of Veterans' Benefits counseling psychol-
ogists were chapter 31 cases; the remainder were veterans counseled
under chapter 34 and eligible dependents counseled under chapter 35 of
title 38, United States Code. The vocational rehabilitation specialists
work only with veterans under chapter 31 and a very small number of
severely handicapped dependents under chapter 35. Thus, the equiv-
alent of approximately 116 counseling psychologists is available for
vocational rehabilitation (i.e., chapter 31) counseling. These, plus the
164 vocational rehabilitation specialists, total 2S0 DVB vocational
rehabilitation staff. Through an administrative arrangement estab-
lished in 1952 between the Department of Veterans' Benefits and the
Department of Medicine and Surgery, counseling of veterans who are
eligible under chapter 31 or chapter 34 is clone in VA hospitals by
hospital (i.e., Department of Medicine and Surgery). psychologists.
These psychologists provide a variety of psychological services in
addition to educational and vocational counseling and serve all hos-
pitalized veterans without regard to service connection of disability.
The study of the provisions for veterans vocational rehabilitation con-
chided that an updating of the VA rehabilitation authority is neces-
sary and appropriate. .

Many of the recommendations made by the Veterans' Administra-
tion to update the program include services and programs presently
being provided to handicapped persons under the Rehabilitation Act
of 1973, as amended. A majority of the provisions in H.R. 4117, the
bill implementing the VA legislative recommendations in the VA
study of the Vocational Rehabilitation Program (H. Comm. Print
No. I67-95th Cong..), have been included in the reported bill.

The Committee, however, rejected the recommendation to make the
program open-ended and to increase the maximum entitlement from 48
to 64 months. Presently, the Veterans' Administration has authority to
exceed the statutory period of 48 months maximum entitlement and to
exceed the statutory period of eligibility if the veteran is seriously
disabled. Further, the Committee is not aware of any case which
would indicate these present statutory maximums have been the basis
for denial of vocational rehabilitation training for eligible veterans.
Since, current authority is sufficiently flexible to provide vocational
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rehabilitation when warranted, the Committee. does not believe there
is any need to change the law at this time regarding the period of timeand amount of entitlement, for veterans under the vocational reha-bilitation program.

The VA recommended at 10% cost of living increase in vocational
rehabilitation rates, however, the reported bill would increase the sub-
sistence allowance payable under the vocational rehabilitation pro-grain by 17 percent. The rate of increase reflects part of the
cost-of-living increase since the vocational rehabilitation subsistenceallowances were last increased by Public Law 95-202, effective Octo-ber 1, 1977.

There is at compelling reason to increase the vocational rehabilitation
rates by more than 10 percent. The Subcommittee found that the mone-
tary benefits provided veterans under the Bill, which would be in-
creased by 10 percent under the provisions of Title II of the reportedbill, are considerably more than the subsistence allowance under the
vocational rehabilitation program.

The difference in the monetary benefits seems to be a substantialfactor in the decision by .many disabled veterans to take. GI Bill train-ing in lieu of vocational rehabilaation. Presently, a veteran with nodependents who pursues full-time institutional training; for example,
receives $70 more per- month under Chapter 34 ($311) than under
chapter 31 ($241). Many veterans apparently fail to realize that chap-
ter 31- educational assistance allowance, is intended to cover, in part,
educational costs (tuition, books and supplies)- as well as subsistence,,
whereas under chapter 31, the costs of tuition, books and supplies
are paid by the Government. The Veteran under the chapter 31 pro-
0-ram receives, in addition, an allowance to cover living costs.' Themonetary benefits under chapter 34 may be perceived by a veteran
as being advantageous when, in fact, the assistan6e under chapter 31 is
generally far in excess of that under chapter 34.In an effort to ensure that the veteran's choice between programs is
based on valid information, every veteran with a compensable service-
connected disability who applies for chapter 34 benefits is scheduledfor counseling, but there are many who do not take advantage of the
o ffer.

Because many veterans entitled to chapter 31 benefits continue to
elect to train tinder chapter 34, the reported bill permits a disable.d"vet-
eran who is training under the GI Bill (ch. 34) to receive vocational
rehabilitation services authorized in Title of the reported bill. In this
way, the Committee hopes that all service-connected disabled veteranswith an employment handicap will be authorized necessary services tohelp them attain maximum independence, .become employable, andobtain and maintain suitable employment, notwithstanding that such
veteran has elected to train under the GI Bill..

TI--G i I31 IA. RATE I NCREASF

Title IT of the bill includes a 10 percent. cost-of-living increase in
all education and training programs administered by the Veterans'.
Administration, with the exception of the Vocational RehabilitationProgram. The last rate increase became effective on October 1, 1977.
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Although your Committee had recommended to the Committee on
the Budget that the. benefit level be increased by 15 percent effective
October 1., 1980, the Committee on the Budget limited the funding
level to only 10 percent, the level requested by the Administration.
In. order to comply with the targets contained in H. Con. Res. 301,
the reported bill contains only a 10 percent increase in the rate. The
rate increase would be applicable to the following programs, effective
October 1, 19S0; GI Bill (cli. 34) ; dependents' education and training
program (cli. 35) ; cooperative training; restorative training; on-the-
)ob and apprenticeship training; the aggregate amount a veteran may
borrow under the Veterans' Administration education loan program;
farm cooperative training; tutorial assistance, and the reimbursable
expenses for State approving agencies.

There follows a table of rates paid under the GI Bill since 1966, in-
cluding the rates resulting from the 10 percent increase contained in
the reported bill :

Law and type of course
Single Veteran and

veteran 1 dependent
Veteran and Additional

2 dependents dependents

Public Law 89-358, June 1, 1966: Full-time institutional__
Public Law 90-77. Oct. 1. 1967:

$100 $125 $150

Full-time institutional 130 155 175 $10
Full-time cooperative farm 105 125 145 7
Full-time on-job training_ 80 90 100

Public Law 91-219, Feb. 1, 1970:
Full-time institutional 175 205 230 13
Full-time cooperative farm - 141 165 190 10
Full-time on-job training 108 120 133

Public Law 92-540. Oct. 1. 1972:
Full-time institutional 220 261 298 18
Full-time cooperative farm 177 208 236 14
Full-time on-rob training. 160 179 196 8

Public law 93-508, Dec. 3, 1974, retroactive to Sept_ 1.
1974:

Full-time institutional 270 321 366 22
Full-time cooperative farm 217 255 289 17
Full-time on-rob training 189 212 232 9

Public Law 93-602, Jan. 1, 1975: Full-time institutional 196 220 240 10
Public law_94-502. Oct. 15, 1976:

Full-time institutional_ 292 347 396 24
Full-time cooperative farm 235 276 313 18
Full-time on-rob training 212 238 260 11

Public Law 95-202, Oct. 1, 1977:
Full-time institutional 311 370 422 26
Full-time cooperative farm 251 294 334 19
Full-time on-rob training 226 254 277 12

10 percent increase as contained in the reported bill will
increase the rates to the following amounts:

Full-time institutional 342 407 464 29
Full-time cooperative farm 276 323 367 21
Full-time on-rob training. 249 279 305 13

111 --4 F.nuc"...vrfoxAr. .ssts-rA NIUE 111-r1'.311-7, NTS

The current GI Bill program was established by pi-, 89-358, ap-
proved 11-arch 3., 1966, and is currently authorized by Chapter 34.
title 38, 1-Sr. It provides educational assistance allowances,
mainly on a monthly basis. in order to restore lost educational oppor-
tunities to those individuals whose cztreers were interrupted or impeded
by reason of active military service after January 31, 1955 and before
.Tannary 1. 1971. In addition, tutorial assistance allowances, work-
study allowances, and counseling services are available to eligible vet-
erans. Cumuhitively. since the inception of the current GT Bill
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program, over 7.6 million veterans and active duty personnel havereceived $30.0 billion in educational assistance through September1979.
Under the provisions of PL 94-502, enacted October 15, 1976, per-sons entering the Armed Services before January 1, 1977, will remainentitled to their benefits under these chapters for the ten year periodafter their separation from active duty. No educational assistance willbe provided any eligible veteran under chapters 34 and 36 after De-cember 31, 1989. Any person initially entering the Armed Servicesafter December 31, 1976, will not be entitled to participate in thisGI Bill.
Title III of the Committee bill incorporates numerous proposedchanges in the education programs administered by the Veterans'Administration for veterans and dependents.

Fifty percent employment rule
The so-called 50 percent employment standard arose originally inresponse to congressional perception "that veterans and other eligiblepersons were being induced by unscrupulous schools to squander theireducational assistance benefits on vocational objective courses thatill-prepared the individual to actually find employment. Therefore,section 1673 (a) (2) of title 38 was amended to provide that the Admin-istrator shall not approve the enrollment of an eligible veteran in avocational school unless the school can show that half or more of. itsgraduates obtained the kinds of jobs for which they were trained(Public Law 93-508).
Following enactment of this provision in 1974, the VA issued imple-menting regulations and schools were required to submit data showing

compliance with the provisions of section 1673(a) (2). Such data wassubmitted in November 1914. A preliminary examination revealedthat the Veterans' Administration received reports covering 25,982courses with 9,040 course graduates. Reports were not received for10,200 courses with an unknown number of graduates. Of those sub-
mitting reports, only 2.7 percent of the courses failed to meet the 50percent employment requirement..

The data asserted that the mean and median percentage of courseswith graduates employed in the type of work for which the courseoffered training or closely related employment was 87.1 percent, and98.8 percent, respectively. Included in the total were both correspond-
ence and flight training schools, the vast majority of which submittedforms which, on their face, also showed compliance with the 50 percentemployment requirement.

Subsequently, the 94th Congress reviewed the matter and concludedthat the provision was not operating effectively as intended.
Thereafter, Public Law 94-502 was enacted which mandated that

a study should be undertaken by the VA to determine what changeswere in order. The results of that study were published in "Reporton the Fifty Percent Survey : Veterans, Training, and Jobs" (HouseCom ut ittee on Veterans' affairs Print No. 147, 95th ('ong.). The reportreached the following conclusions:
1. The overwhelming majority of approved vocationalcourses for which a report was submitted (VA Form 228723) met the 50 percent employment requirement.
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2. Little is known about the characteristics of the large
number of approved vocational courses (about 7,200) for
which a report (VA Form 22-8723 indicating whether or not
they met the ,50 percent employment. requirement) was not
submitted. Since the enrollment. of more VA trainees in these
delinquent courses is barred, we assume that the schools feel
it is not in their best interest to file a report to retain an
approved status for these courses.

3 A surprisingly high number of the approved vocational
courses for which a report was received (3,375) have not.
produced any graduates over the two-year period. Addition-
ally, most of these courses did not have any students enrolled.
in them during that period.

4. The minimum acceptable response rate of 55 percent. was
met for the overwhelming majority of the courses for which
reports were received. If the minimum acceptable response
rate were to be raised to 75 percent, the proportion of courses
which might be penalized would be increased to about one of
five.
- 5. Correspondence schools generally exhibited an inferior
performance with respect to completion rate, employment
rate, and quality review criteria used for establishing which
courses may be subjected to a special validation effort by the
VA.

6. Looking toward the next cycle of reviews, there is need
for improvement in

a. The definition of what constitutes a. graduate.
b. The procedures for and the amount of validation

done on courses for which a. VA Form 22-8723 is sub-
mitted. At. best, the validation effort- made by many of
the SAX officials during fiscal year 1976 can only be de-
scribed as marginal.

c. The coordination between the VA Education Liaison
Officer and the SAA approving official regarding the
composition of the list of schools and courses subject to
the 50 percent employment requirement and action taken
on courses which are delinquent or-which fail to meet the
50 percent employment requirement.

d. The check of VA Form. 22-8723 made. by SAA
officials to determine that the numbers posted are both
complete. internally consistent., and related to all those
who graduated during the applicable two-year period.

e. The procedures used to uncover duplicate records.
As a mt. .sis of facilitating a computer check on possible
duplicates, the system of assigning course codes should be
modified to include a fourth. chan<cter (a letter). This
would distinguish between an incorrect situation where
a single .course is entered twice on the computer and -a
correct situation where two different courses in the same
school have the same basic course code.

Most of the changes implied by those conclusions as being necessary
require only administrative adjustments. However, the Committee con-
eluded that one legislative change is desirable.

22
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The proposed Committee amendment to the 50 percent rule would
eliminate continued reporting by schools to justify their having met
the 50 percent employment requirement, provided that they have 35
percent or less veteran-dependent enrollment and can show a history
of compliance with the employment requirement for any two.consecu-
tive reporting periods. For example, if a school ha's only a few VA
students enrolled in its approved course, the cost of compliance is pro-
hibitive. Experience shows that the school would refuse to do the
survey and thus deny VA students access to a program which may
bt, meritorious. We believe that this,change is desirable. both in tern is
of implementing congresAonal intent and in being fair to the schools
involved.

The. Committee has rejected the proposed tightening amendments
to the 50 percent rule, submitted by the Veterans' Administration, that
would require that persons enrolled in a course be counted in the occu-
pational category for which trained, and the major source of the per-
son's income must come from the occupation for which trained. To
require the counting of enrollees in a course would add considerably to
the administrative burden of schools to obtain therrequied data. There
appears to be no rational basis for relating enrollees who drop out of a
course to the qualit1,- of the training and education being provided.

tin74?
"Seat time" is the descriptive term which, through congressional

usage, has become affixed to those requirements embodied in VA
Regulations 14-272 ( .1) ) and 14200 ( G ) governing measurement of
certain collegiate course pursuit for educational benefit purposes. Spe-
cifically. VA Regulation 14272( I)) was amended, effective October 26,
1976. to provide that as to collegiate undergraduate courses offered
on a credit-hour basis. In no case will a course be measured as full-
time when less than 14 standard class sessions per week (or 12 stand-
ard class sessions if 12 credit hours is full time at the school) are re-
quired.- A -standard class session- is defbied by VA. Regulation 14200
(U) as normally not less than one hour (or 50-minute period) of
academic instruction. two hours of lab training, or three hours work-
shop per week, per semester. for one semester hour of credit.

The VA Regulation 14272(Th amendment reflected simply a codi-
fication of longstanding VA policy and practice equating credit-hour
measurement with clock-hour puri-_.it. in fact. similar class session
requirements were contained in regulations implementing the Korean
conflict GI Bill, and derived from standard practices of the education
commimity.

Credit-hour measurement under 38 U.S.C. § 1ISS has always been
based on the general understanding that conventional collegiate resi-
dent training will schedule class session instruction sufficient to sup-
port the rate of pursuit assigned for the credits granted by the educa-
tional institution.

However, economic conditions in recent years prompted changes
in certain educational practices, and a number of institutions were
found to be lessening the amount of instructional time in order to
attract veterans and other eligible students. thus promoting an overall
decline in educational quality and unfair competitive advantage in
some eases.
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For example, the April 9, 1979, issue of the Chronicle of Higher
Education in reporting on a three day conference on "The Integrity
of Higher Education", at Harriman, New York, which was sponsored
by the American Assembly, a public affairs forum affiliated with Co-
lumbia University, concluded that, "American higher education has
been eroded in recent years. Consensus on what constitutes legitimate
higher education has been reduced, and expectations . . . hic not
been fulfilled." They further noted -"that some educationally ju able
reforms such as external- degree programs and credit for life experi-
ence could easily be abused by institutions looking for new student
markets.' "

In the April 16, 1979, issue of U.S. News R: World Report, an article
entitled `Under Attack : College Credits for Living", revealed that
educators are worried about the practice of counting non-academic
work towards a degree at some universities. The article quotes Norman
H. Sam, Education Professor and Director of Lehigh University's
Continuing Education School : "There is a flimflam scheme going on in
academia, a merchandising of meaningless credit, providing degree
candidates with little new learning at exorbitant cost. It is a prostitu-
tion of American educational values to take tuition money without
offering instruction in return."

In the Carnegie Report on Fair Practices in Higher Education,
which was released April 19, 1979, the council stated : "There is a temp-
tation on the part of some colleges to adopt nontraditional techniques
without adequate planning in order to compete with neighboring
schools." It added that, "Off-campus centers area special case. They
combine both innovative, nontraditional programs and fly-by-night
operations, representing vendorism at its best and worst."

Consequently, regulatory codification of the VA policy concerning
class-session requirements is necessary to ensure that a full-time bene-
fit payment is justified by full-time pursuit.

Such traditional "seat time" or "class session" requirements still re-
flect the standard used by the vast majority of colleges and uni-
versities nationwide to measure institutional undergraduate course
pursuit. Moreover, this measurement standard has been recognized
and consistently used by Congress in establishing the statutory basis
to determine entitlement to benefits based on the nature and extent of
educational pursuit. For example, when 38 U.S.C. § 1788 (a) was
amended by Public Law 93-508 to provide for the first time the alter-
native for measuring courses not leading to a standard college degree
on a credit-hour basis, the Senate Committee on Veterans' Affairs
stated that, "Accredited colleges and universities vary as to the length
of a standard class session for one unit of_college credit. Usually a lec-
ture period is one hour (50 minutes) a week for a semester for one se-
mester hour-credit. Laboratory periods vary usually from two to four
hours for one hour of credit." (S. Rept. No. 93-907, 93d Cong., 2d sess.,
p. 82.)

Unfortunately, some schools have misunderstood the application of
the VA "seat time" requirements to their courses, while others have
resisted implementation of such requirements fearing that the reduc-
tion in benefits resillting therefrom will hurt the school's ability to
attract and retain veteran students. Some within the educational corn-
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munity have publicly expressed their distress that such VA. require-ments constitute unwarranted Federal intrusion into the academicfreedom of educational institutions, and some have gone to court tochallenge the validity of the VA's "seat time". regulations.The 'seat time" regulations were first challenged. in a Michigan suitbrought by the Wayne State University in April 1977. The schoolsought. to prevent the VA from paying less than full-time benefits tostudents enrolled in its "weekend program." The school challengedthe Administrator's authority to promulgate the 12 class session re-quirement for full-time benefits (38 C.F.R. 21.472(d) ). The VA
maintained, however, that full-time benefits were not payable through-out the quarter since the student was required to pursue one of the four
credit courses only during two weekends out of the quarter. The court
granted summary judgment for the plaintiffs holding that the Con-
gress defined full-time study pursuant to 38 U.S.C.i § 1788(a) (4); andnothing in such statute either explicitly or implicitly authorized
the Administrator to redefine such requirements in terms of standardclass sessions. The Government. appealed this decision, and on Decem-ber 21, 1978, the United States Court of Appeals for the Sixth Circuitreversed the District Court on the niei-its, and remanded the case forconsideration of the constitutional claims not previously considered.The Sixth Circuit found that the Administrator had authority to issuethe class session regulations and that such regulations are consistent
with the congressional definition of full-time study. It further foundthat the regulations are a rational and reasonable implementatkin of
statute by defining, pursuant to traditional collegiate meastrzementcriteria, what is meant by a "semester hour." Finally, the court four, dthat the regulations were reasonable means to avoid potential, abuse in
the administration of the VA educational benefits program, and thm%the lower court erred in substituting its judgment for that of the Ad-ministrator. Wayne State University v. Cleland, 440 F. Stipp. 811
(E.D. Mich., 1977), reversed and remanded, 590 F. 2d 627 (6th Cir.1978).

In June 1978, a case similar'to Wayne State was brought by a com-munity college in Iowa. The college had developed certain 'non-tradi-tional pro!rrams requiring less classroom instruction than was requiredof its standard degree program for the same credit. The court followed
the lower court decision in the Wayne State case and ordered the Vet-eran& Administration to accept, school certification of full-time. The
Government appealed this decision to the U.S. Court of Appeals forthe 8th Circuit, which on August 1, 1979, reversed the District Court
on the statutory authority issue, noting legislative history to the effectthat "authority rests in the Veterans' Administration, not the educa-tional institutions, to define the parameters of full-time study." TheEighth Circuit remanded the case for consideration' of the constitu-tional claims not previously decided. Merged Area (Education) X v.Cleland. No. 78-46 (N.D. Iowa, 1978) iwv'-'d and remanded, 604 F.2d1075 (8th Cir. 1979).

The final case in this area involves, primarily, a State college in
Washington offering essentially independent study. courses. Ulti-mately, the district court held that the VA "class session" regulationsWere valid, but. did not apply to courses which the school defined as
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full -time study under the conditions of section 1788(a) (4) of title 38.
Evergreen State College v. Cleland, 467 F. Supp. 508 (W.D. Wash.
1979), appeal docketed, No. 79-4372 (9th Cir. June 14, 1979). This
decision is on appeal to the Ninth Circuit.

The 95th Congress considered the "seat time" controversy in the
fall of 1977, end subsequently mandated that the VA. conduct a study
of its class session requirements and submit a report on the same to the
President and the Congress. (See section 305 (b) (2) (B), Public Law
95-202.) This report, "Progress or Abuse A. Choice," was submitted
on December 6,1978, and included recominendations for legislation to
(a) reaffirm the VA's traditional authority and its implementation of
traditional statutory distinctions in benefit _levels, based on the type
and extent of course pursuit ; and (b) clarify ili-eWreas-involved. in the
`.seat time" dispute and the measurement and amount of benefits
payable for nontraditional programs.

The VA's legislative recommendations concerning the "seat time"
matter as embodied in the reported bill are designed to promote uni-
formity in the administration of veterans' educational benefits by ex-
plicitly defining, in traditional terms, the minimum standards for
full-time institutional undergraduate course measurement. This, to-
gether with expressly reaffirmed authority in the Veterans' Admin-
istration to determine and define pursuit, will help assure that
educational benefits are provided at the proper levels only to those
engaged in. serious educational pursuit, and that such benefits are not
wasted on programs of marginal utility- or diluted quality.

The VA_ is not in a position to assess what correlation there might be
between "seat time" required and the educational value of a course.
Such a correlation, in any case, need not impute a lesser quality to
those innovative and experimental programs offered at some schools
for which pursuit cannot be gauged in traditional "seat time" terms.
Nevertheless, the predominance of "seat time" measurement usage by
the collegiate community bespeaks its general acceptance and its
validity as a standard by which to determine .full-time institutional
undergraduate pursuit for benefit payment purposes.

Finally, it may be noted that a special task force within the Admin-
istrator's Education and Rehabilitation Advisory Committee was des-
ignated to further study the "seat time" issue. The findings and recom-
mendations of this group have been reviewed and evaluated 4,y the
Committee which, in turn, adopted the recommendations and submitted
them to the Administrator.

The Committee bill, therefore, in codifying VA "seat time" regu-
lations, is identifying with the underlying principle in the holding of
the U.S. Court. of Appeals for the Sixth Circuit of the Wayne State
case, when it held that Veterans' Administration regulations are a
rational and reasonable interpretation of the term "semester hour," and
a reasonable means to prevent abuses in the education programs
administered by the Veterans' Administration.

It should be emphasized that the Committee does not question the
right of a school to establish enrollment policies, course credit stand-
ards, or teaching standards that it may deem appropriate, but supports
the right. of the Veterans' Administration to determine what amount
of educational assistance will be paid to a veteran or his or her de-
pendents and what constitutes full-time or part-time study.
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Satisfactory progress
The amendment proposed to be made by section 305 of the bill tosection 1674 of title 38 would remove the provision in chapter 34 link-ing satisfactory progress with course completion time. The VA rec-ommended this change to the Congress. The current provision of lawhas proved unworkable, according to the VA, and has imposed signifi-cant administrative burdens on schools and led to some anomalousand unjust results for students. In addition, the VA told the Com-mittee the satisfactory progress provision has been a source of fric-tion between the VA, the collegiate educational community, andveterans.
The VA's view is expressed in the study required by Congress,"Progress or AbuseA Choice," submitted to the Congress on Decem-ber 6, 1978, identified as H. Comiii. Print. No. 170, 95th Cong., 2d

Session. This study presents the VA position that the provisions con-tained in sections 1775 and 1776 of title 38, when taken into relation
with the provisions in section 1780 (a) (4) riVhich bar payment of
educational benefits for pursuit of a course not counted toward gradua-
tion requirements, will be sufficient to provide against abuse.

The Committee concurs with the position of the VA. At the sametime, the Committee is aware that the removal of this provision in
section 1674 will place in the State Approving Agencies additional
responsibility for assuring that appropriate standards of progress are
administered by schools.

The Committee therefore will carefully review the standards of
progress which the schools will be setting forth in their catalogs and
which are being approved by the State Approving Agencies, to make
sure that the removal of the restriction currently set forth in the law
does not lead to new abuses of the program.
Not counting certain- eriods as absences

Current aw provic es or t e payment of educational assistance
or subsistence allowances to eligible veterans or persons pursuing a
program of education or training in a course which does not lead to a
standard college_ degree, except that-no amount shall be paid for any
day of absence in excess of 30 days in a 12 month period. Not counted
as absences are weekends or legal holidays established by Federal or
State law including customary vacation periods connected therewith.During the 95th. Congress, the Subcommittee on Education and
Training received testimony on H.R. 12234, a bill introduced by Hon.
Ed Jenkins of Georgia, which proposed to exclude certain periods
from the absence counting requirement.- In explaining the purpose of
the bill, the sponsor stated that the measure was designed "to exclude
from the absence counting requirements certain days when the voca-
tional or technical school which a: veteran is attending is not in sessiondue to a change in terms or teacher conferences. These absences over
any 12-month period are beyond the veterans' control and can undulypenalize him."

The Committee agrees that such absences are beyond the veteran's
control and may serve to punish the veteran by denying educational
assistance or subsistence allowances to which he or she would otherwisebe entitled.

Section 324 of the reported bill carries out the provisions of H.R.12234 and H.R. 1531. an identical bill introduced by the Chairman
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and ranking minority member of the Committee in the 96th Congress.
The provision would amend current law to provide for payment to
veterans and eligible persons attending courses not leading to a college
degree during periods between terms which do not exceed 15 calendar
days and periods when the school is not in session because of teacher
conferences or teacher training sessions. The latter would be limited
to a maximum of 5 days in any 12-month period.

TITLE IVPOST-VIETNAM ERA VETERANS' EDUCATIONAL ASSISTANCE
PROGRAM ADJUSTMENTS

Under the provisions of PL 94-502, persons entering the Armed
Services after 'December 31, 1976, are entitled to participate in a pro-
gram under chapter 3,2, title 38, U.S.C., entitled "Post-Vietnam Era
Veterans' Educational Assistance Program." Veterans who served and
servicepersons currently serving who (a) first entered active duty after
December 31, 1976, and (b) were released under conditions other than
dishonorable or continue on active duty but have completed their first
obligated period of service (or six years of active duty, whichever comes
first), and (c) have satisfactorily contributed to the program are eligi-
ble for chapter 32 training. Satisfactory contribution consists of the
monthly deduction of $50 to $75 from military pay, up to a maximum
of $2,700, for deposit in the special training fund. It is estimated that
more than 11;000 are taking training under the chapter 32 program
du rin o- fiscal year 1980, and that. an estimated 15,000 will be training
tinder this program in fiscal year 1981.

Title IV includes a provision to allow certain veterans with active
duty prior to January 1, 1977, to become eligible to participate in the
Post-Vietnam Era Educational Assistance Program (VEA.P), and
a provision to provide for the distribution of unused contributions
made under the V E AP Program upon the death of the participant.

TITLE EVISION OF EL IG I It I ATT. FOR VETERANS EM PLO 'CM ENT A ND
TRAI:".71 NO PROGRAMS

Title V revises eligibility for veterans' employment, and training
programs. Chapters 41 and 42 of title 38, ITSC, authorize a number
of, services and assistance for veterans from the Department of
Labor. rube definition Of veteran entitled to assistance authorized
by these chapters varies. This has led to recommendations by rep-
resentatives of veteran:4 Organizations that the definition of veteran
for the assistance authorized in chapters 41 and 42 be made consistent.

Presently, a veteran with only one day active duty service in the
military is entitled to employment assistance. Many believe the defi-
nition of a veteran for assistance front the Department of 'Labor
slim; hi be the same as that for entitlement to (TI Bill benefits,
which is more than 180 days on active duty in the Armed Forces.
One of the provisions, therefore, would add a minimum length of
active duty military service requirement of more than 180 days for
entit lement to the services authorized under chapters 41. and 42.

Title V also provides for three definitions of a veteran for employ-
ment assistance from the Department of Labor : (1) a veteran of anye-
war. (2) at service-connected disabled v(:teran. and (3) a Vietnam era
veteran (a person who served during the period beginning- An.(rust 5.
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1964 and ending on May 7
1

19M). The title further provides that a dis-abled veteran be rated 10 or more disabled by the Veterans'Administration in lieu of the present requirement that a disabledveteran be rated 30 percent or more disabled.
Another provision of title V would permit the Veterans' Admin-istrator to give preference to qualified veterans of the Vietnam erafor employment in certain positions in the Veterans' Administration.

TITLE VI-COST SAVINGS PROVISIONS

Title VI contains a number of provisions which will realize approxi-mately $180 million in cost savings for fiscal year 1981. Some of theprovisions of title VI will improve the administration of veterans'_education and training programs, others will strengthen the Veterans'
Administration's capability to collect outstanding debts, while other
provisions are in response to the reconciliation instructions in the FirstConcurrent Resolution on the Budget for Fiscal Year 1981, which
mandates this Committee to recommend $400 million in legislative sav-ings by July it 1980.

The debt collection provisions include granting authority to the Vet-erans' Administration to disclose names and addresses of veterans andother information to consumer reporting agencies for debt collection
purposes, authorizing the Veterans' Administration to charge interest
on debts owed the Federal Government, plus additional charges to
cover the administrative costs of the debt collection procedures and
clarifying the law that the rights of the Administrator to make deduc-
tions froth benefits lidministered by the Veterans' Administration shallnot be subject to any limitation with respect to the time for bringingcivil actions or commencing administrative proceedings.

The Congressional Budget Office has estimated that should these pro-
visions become law, there will be costs savings in the amount of $116
million in fiscal year 1981.

Most distressmo-, to the Committee for a period of years has been
the staggeringly high number of educational overpayments, totaling
over a billion dollars, which the Veterans' Administration has been un-
successful in collecting from veterans. These overpayments occur when
the veteran accepts a, payment, to which the veteran is not entitled, for
an education or training course. By the time the Veterans' Administra-
tion has -received notice from either the veteran or the school, the
veteran has already been paid a number of months for terminated
education or training courses. In some instances, these overpayments
represent fairly large amounts of money. However, according to a
General Accounting Office study of this problem. there are a high num-ber of outstanding debts which are $600 or less. representing close to
$200 million in debts. These debts will never be collected because the
Veterans' Administration, until recently, has been either unwilling orenable to establish necessary procedures to reach these veterans and
make a prompt recovery of these outstanding debts. This has been of
great concern to this Committee and the General Accounting Office.The policy has been for the Veterans' Administration to send three
computer-generated letters from a central office in St. Paul, Minnesota
to the veteran. This procedure has resulted in reducing some of theoverpayments.
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When the Veterans' AdMinistrtition is unsuccessful in collectingthese debts, it turns the cases over to the Justice Department for fur
titer action. However, there is an established policy under which the
United States Attorneys, assigned to U.S. District. Courts, do not
take action against persons whose indebtedness to the Government is
$600 or less. Further. under the present laws administratered by the
Veterans' Administration, there is no way that. the Veterans' Admin-
istration is able to adversely affect, the credit of persons who have an
outstanding debt because of an educational or other overpayment.

The net result of the 'present situation is that veterans with a debt of$600 or less are immune from court or administrative process, which is
a disincentive for veterans to repay the debt. In fact, the Committee
learned that ninny veterans repay the outstanding debt, until the debt is$600 or less knowing that they will not be reachable under current.Department of Justice and Veterans' Administration procedures. Anumber of hearings, which have been described in another section ofthis report, have left no doubt that the Veterans' Administration needs

iadditional authority if it is to successfully recover this huge amount ofbad debts, currently running close to $600 million during fiscal year
1980_

Not only did the Subcommittee on Education, Training and Em-
ployment conduct several oversight and legislative hearings including
the problems of outstanding debts, but the Subcommittee on Special
Investigations, chaired by the !ion. Ronald Mottl, also addressed itselfto the problems of waste. fraud and mismanagement in the Veterans'
Administration. Both Subcommittees have strongly recommended thataction be taken by the Committee to strengthen the hand of the Vet-
erans' Administration to recover.tliese outstanding debts which include
overpayments of education, compensation and pension benefits. At the
same time, veterans' rights are to be protected, and the Veterans' Ad-
ministration is to implement. new authority only after making certain
that the veteran has-had ample opportunity to receive notice and make
restitution of the debt before these procedures are brought into effect.

On July :31, 1979, the Subcommittee on Education, Training and
Employment, chaired by the Honorable W. G. (Bill) Hefner, con-
ducted hearings on H.R. 4764 to permit disclosure of names, addresses,
and other information maintained by the VA to consumer reporting
agencies for certain debt collection purposes. The Committee recog-
nizes that disclosure of names and addresses for the purposes men-tioned above requires so feguards against potential misuse of such
in formation. The Committee's bill requires the VA. to take reasonable
steps to notify every debtor of the, possibility that his or her credit.
rat ing could 1)1' a ffeeted if the debt is not repaid. Ill addition, the re-
ported 1)111 !Wild IVS the VA to reexamine their records in a Try case
where, the debtor alleges error before releasing information about thedebt to a consumer reporting agency. Once information about the debt
is released to the consumer reporting agency, the debtor may exercise
rights afforded by the Fair Credit Reporting Act. The Committee also
assumes that the VA will exercise its authority to release debt in-
format ion in a prudent and responsible 11111IIII(t". Taken together. these
safeguards should eliminate any serious problems which could arise
from this new practice.
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The Subcommittee received testimony front the Veterans' Adminis-
tration (VA), the General Accounting Office (GAO), The American
Legion, AMVETS, and the Non-Commissioned Officers Association.

This and subsequent hearings demonstrated that a number of un-
resolved issues have impeded Federal debt collection efforts in gen-
eral and the VA in particular. Accordingly, VA_ and Federal debt
collection in general has not kept. pace with the increasing number
of debts. The Federal Claims Collection Standards issued Jointly by
the Comptroller General and the Attorney General state:

The head of an agency or his designee shall take aggres-
sive action, on a timely basis with effective follow up, to
collect all claims of the United States.

NEC. 61)3 of the reported bill Would amend section 3301 of title 38.United States Code, to permit disclosure of names and addresses and
other information maintained by the Veterans' .Administration to a
consumer reporting agency for certain debt collection purposes. This
section includes a prohibition against using information provided bythe VA for a purpose other than that intended by the VA when it
made the disclosure. This provision is intended to prevent credit. bu-
eaus from utilizing information disclosed for locator purposes. or inorder to obtain a credit report. for any other purposes. Any other
knowing use of VA information would be subject to the criminal
penalties presently found in subsection (f).

The president of Associated Credit Bureaus. inc., has informed the
Committee that the credit bureaus represented by this track association
are interested in cooperating with the Veterans' Administration in ac-
complishing the purposes of this legislation, but that they would benntyilling to do so if they had to set up special procedures to accom-
modate this one Federal agency.

It is the position of the Committee that the language of SEC. (03
is comprehensive enough to per credit bureaus to treat. VA in-quiries and credit data in the same manner as privat e- sector inquiries
and credit data. Accordimrly. the Committee would like the record to
show that first, the primary objective of the legislation is to enable the
Veterans' Administration to utilize commercial credit bureaus underthe same terms and conditions as private-sector creditors to locate
debtors, assess time ability of persons to repay their debts, and to (rive
notice of outstanding obligations pursuant to the provisions of the Fair
Credit. Reporting .ct: and second, nothing in the legislation shouldbe interpreted as recluirinw credit bureaus to modify or otherwise
change their operating and-disclosure procedures in order to do busi-
ness with the Veterans' Administration as long as the credit bureaus
are in full compliance with the requirements of the Fair Credit Re-potin!r Act.

A question has also been raised as to whether the Veterans' Adminis-
tration's disclosure of information to a commercial credit bureau would
constitnte. "a 'emit ract for time operation by or on behalf of the a-gency of
a system of records to accomplish an agency function." a TT.S.C. 552a
(rim). This subsection could require that the Privacy Act he applied to
the credit bureamm's record system. TTruler these contracts. the Veterans'
Administration would provide certain information from its own sys-
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tern of records to private-sector systems operated by commercial creditbureaus in order to aid it in collecting delinquent debts.It is the position of the Committee that such contracts between acredit bureau and the Veterans' Administration, or any other Federalagency for that matter, would not be subject to subsection 552a (m)of the Privacy Act because the contract would not require the creditbureau to operate a system of records on behalf of the agency. Rather,the Veterans' Administration would contract to provide informationto and receive information from a private-sector system of records pre-viously established by the contractor for its own purposes. Moreover,the. Committee position on this matter is supported by a legal opinion
contained in a September 27, 1979, letter from GAO's General Counsel
to the Justice Department's Office of Legal Counsel.

Nevertheless, because there is still some uncertainty on the part ofthe Office of Management and Budget concerning this matter, theCommittee has included a clarifying statement in the bill to the effect
that records disclosed to commercial credit bureaus pursuant to subsec-tion 3301(f) of title 38, United States Code. are not subject to section.552a of title 5. It should not be inferred from this, however, that subsec-tion 552a (an) is applicable to contracts between other Federal agenciesand commercial credit bureaus.

The Committee is confident. the authority given the Administratorwill greatly enhance his efforts to collect outstanding educationaldebts. According to the Congressional Budget Office, the FederalGovernment should realize savings totaling more than $20 millionin FY 81 should the provision be enacted.
FA not aggressive in debt collection

Many agencies, including VA, have not. been aggressive in pursuingdebt collection, and present collection methods are expensive, slow. andineffective when compared with commercial practices. Consequently,
as of June 30, 1979, VA had on its books over $186 million in educa-tional assistance overpayment accounts for which active collection
action was no longer being taken. Unless the debtors of these VA ac-counts apply for future benefits from which the debts can be offset,there is little hope of future collection. In addition to the dormant orterminated debts, VA was actively pursuing $40( million in educa-
tional assistance overpayments as of April, 1980. Collection on some
of these debts will be unsuccessful and the number of terminated ac-counts will continue to grow.

The number and amount of terminated accounts is evidence that
VA's debt collection efforts are only partially effective. The VA's fail-
ure to collect debts is a disservice to veterans and American taxpayers.
When veterans do not repay the VA. they are given benefits they arenot entitled to and unauthorized money is given to veterans. Further-
more, it is unfair to veterans who_repav their overpayments and other
taxpayers who have to bear the cost. of the uncollected overpayments.
Yrl's eirrrev t debt collection procehs

The current VA debt collection process involves sending computer
generated collection letters to debtors. These letters 'give the debtor
the opportunity to have the debt waived or compromised or-to- pay the
debt on a repayment. plan.

32
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Many debtors do not respond to the VA. collection letters and further
VA- collection action depends on the amount of the debt. If the debt is
over $600 and VA determines the debtor has the ability to repay, theaccount can be referred to the LJepartment of Justice for further col-lection and possible litigation.

With. the exception of cases inv.)lved in the recently instituted test
program at the VA to obtain repayment of these debts under $600
through action in the courts by VA attorneys, there has been no incen-
tive for debtors to pay, once their accounts are terminated, because (1)
they will not receive any additional requests for payment, (2) the debtwill not be pursued through litigation, (3) no interest is being charged
on the debt, and (4) the debt is not part of their credit history as
recorded at a commercial credit bureau. Other would-be lenders to the
debtor are unaware of the delinquent debt and, therefore, it is not areflection on the debtor's credit worthiness. Until recently, all ac-
counts which were less than $600, or over $600 but the debtor was un-
employed, had insufficient income, or could not be located, were ter -
minated. When an account is terminated, administrative collection
action by the VA stops, and the debt is removed from the VA's Cen-
tralized Accounts Receivable System (CARS) where collection activi-ties are conducted. The debt may then be collected in the future if the
veteran applies for and receives additional educational or compensation
and pension ( C&P) benefits or if the veteran applies for a VA guar-
anteed home mortgage.

There is evidence that. some veterans know the dollar limit for
referral to GAO and Justice for further collection action. With this
knowledge, veterans will pay only the balance of their VA. debts above
the dollar limit for referral, and then, under VA procedures, the ac-
count will be terminated. A. VA official has stated that some veterans'
organizations on campuses publicize the dollar limit and, in one case,
the VA campus representative told the veteran what the dollar limit
was. Because of the concern expressed by the Committee regarding the
continuing- educational overpatyments, the VA has now discontinued'
terminating cases on a large scale basis. However, no further collection
efforts are being made-on many cases due to limitations on conducting
such activity. The reported bill will remove these limitations, thus
allowing the VA to pursue collection efforts on terminated debts.
GA 0 study

A recent GAO review for the Subcommittee on HUD-Independent
Agencies of the Committee on Appropriations, U.S. Senate, gathered
information from a commercial credit bureau on debtors with termi-
nated educational assistance overpayment accounts. This review
showed that from a sample of 1,200 VA accounts, credit reports were
available at the commercial credit bureau for 915, or 76 percent. In-
formation from the credit reports revealed that :

56 percent of the veterans had what GAO considered good
credit ratings.

57 percent had been extended credit which exceeded the, amount
of the outstanding overpayment. A creditor had, therefore; deter-
mined these veterans had. the ability to repay an amount, equal
to the overpayment.

B3-292 0 - 80 .- 3
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81 percent were employed, includinc, 6 percent with the Federal
Government. Two of the debtors are VA employees.

Some specific examples of veterans with good credit ratings but
who owed a debt to the Government for which collection efforts had
been terminated follow :

In one case, VA had stopped collection efforts on an overpay-
ment of about $1,208 in July 1977 because the VA im.srestigative
credit report indicated the veteran was unemployed.-However,
the commercial credit bureau report GAO obtained in January
1979 showed _ that the veteran was employed and had been ex-
tended credit of $1,300 for purchasing household goods.

A veteran's overpayment account of $1,190 was terminated in
December 1977 because the veteran had insufficient income for
referral to GAO. However, the credit bureau report showed that
he was employed and had obtained an unsecured bank loan for
$1,000 in August 1978.

Another overpayment account of $685 was terminated in June
1978 because the veteran was unemployed. His credit bureau
report showed he had satisfactorily paid two auto loansone for
$6,400; and another for $1,600. In December 1978, a major bank
reported the veteran had a credit card with a $700 line of credit.

The Committee believes that many of the veterans with VA overpay-
ment accounts on which collection efforts have stopped have the ability
to repay the overpayment but are simply unwilling to do so. They
have little incentive to repay primarily because their financial status
and credit records remain unaffected by the delinquent debt. How-
ever, if a, veteran's delinquent debt were entered on the credit bureau
report, the veteran's credit worthiness as viewed by creditors would be
affected and most likely there would be an incentive to pay.

The reporting of delinquent debts is now required by the revisions
to the Federal Claims Collection Standards dated April 17, 1979.
However, the VA has testified the statute which protects the con-
fidentiality of VA claims records, 38 U.S.C. § 3301, prevents VA from
implementing the revised standards. The VA has requested an amend-
ment to section 3301 to permit the reporting of delinquent debts, and
the measure as reported includes this statutory authority. Hopefully,
the threat of this action alone would prompt veterans to pay. Affect-
ing veterans' credit should be used in pursuing current debts and also
for veterans who in the past have not responded to administrative
collection action.

The VA has testified that locating debtors is also a major problem,
and they propose using commercial credit bureau locator services to
locate VA debtors. The VA now relies on postal locators and IRS to
obtain addresses for debtors. Because millions of Americans have
credit records, the use of credit bureau locator services should be a
useful VA debt collection tool.

The Committee wants to stress, however, that location of debtors has
to be coupled with effective debt collection methods, including report-
ing debtors to commercial credit bureaus, as well as pursuit of the
debt in the Courts, when administrative efforts fail to bring about a
satisfactory resolution of the debt.
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The GAO review found from a. sample of 1,000 accounts that only7 percent were terminated because the debtor could not be located, but83 percent were terminated because they could not be referred to GA()or ,Justice. These sample results indicate that the method of collectionis VA's primary problem.
ff set against f Ware benefits/Matching program
In April 1979, VA. instructed it regional offices to check guaranteedmortgage loan applicants to determine if they had an educationalassistance overpayment account or a defaulted education loan. Sincethe inception of this program, the VA. has collected over $6.5 million.While the Committee commends-VA on initiating this program, theyare disappointed that such a program was not initiated years agowhen the magnitude of the educational assistance overpayment prob-lem became apparent. The Federal Claims Collection Standards pub-lished in 1966 state that agencies seeking the collection of statutorypenalties, forfeitures,for debts will, as an enforcement aid or for com-pelling compliance, giye serious consideration to the suspension orrevocation of licenses or other privileges for any inexcusable, pro-longed or repeated failure of a debtor to pay such claim. The Commit-tee believes these standards gave VA the authority to initiate a match-int, program long before 1979.
Additionally, the Committee believes the matching program couldbe strengthened to be even more effective. The program has allowed

veterans with delinquent educational assistance overpayment or de-faulted education loans, to pay VA on a repayment plan after theirmortgage loan is guaranteed by VA. The VA, however, has norecourse against, veterans if they stop paying once the guaranteedmortgage is approved and the debt owed is under $600. .Aso, there isno reason to believe debtors who have refused to pay VA before willfaithfully follow a repayment plan, in the absence of a legally en-
forceable promissory note. In the business world it is unlikely a bankwould make a loan to an individual if he or she had an outstandingdelinquent debt.

The collimittee believes that guaranteed VA. mortgages should notbe approved until the veteran has made suitable and binding arrange-ments for repayment of the delinquent debt.
Furthermore, the VA. has no criteria on how much regional officesshould accept as a down pay mekit on the repayment plans. For ex-ample, in June 1979, the Philadelphia VA Center established 22 re-payment plans on delinquent debts totaling $9,659. Initial cash re-ceived on these plans was only $210 or 2 percent of the outstanding

indebtedness. Also, no interest is charged on delinquent educationalassistance overpayments.
A final point on VA's matching program is that approximately90 percent of guaranteed mortgage applications are submitted byautomatic lenders. These lenders can commit VA to guaranteeing aloan. The current procedures recidtre automatic lenders to ask vet-

erans if they have any indebtedness to VA, and if there is an indebted-
ness, the lender is to instruct the veteran to clear the debt with VA.The Committee believes this procedure has potential for abuse be-muse (1) it relies on the honesty of the debtor to admit a VA indebted-
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ness and the diligence of the lender to question potential borro-Wers,
and (2) there is no followup by VA to ensure that lenders are fol-
lowing. VA procedures. The VA should develop some method to
determine the effectiveness of automatic lenders in the matching
program.

In another method of offsetting benefits, the GAO found . that of
1,200 terminated educational assistance overpayment accounts, i..per-
cent of the veterans were receiving payments for compensation and
pension benefits. This indicates to the Committee that -VA's checking
the offsetting benefits is not as effective as it should be sand concurs
with GAO's recommendation to VA in 1976 that. a routine automated
procedure to check for offsetting benefits is needed..

There are conflicting views that the Veterans' Adminstration is pre-
cluded from making deductions from future benefit payments because
of the Federal statute of limitations with respect to the time a civil
action may be brought or commenced for administrative proceedings.
So that there will be no misunderstanding on this issue, the reported
bill provides that overpayments will be deducted from any future pay-
ments made under laws administered by the Veterans' Administration
to the person to whom the overpayment was made, and such overpay-
ment has not been recovered or waived. According to the Congres-
sional Budget Office, the Federal Government should realize savings
totaling more than $30 million in fiscal year 81 should the provision
be enacted.
Assessment of interest and administrative costs

The Committee believes that the addition of interest and adminis-
trative costs, which could be avoided by prompt payment, would pro-
vide an added incentive to debtors to repay the debt, as well as a means
of recovering a portion of the administrative costs of collection action.
The bill provides that the rate of interest to be charged shall be based
on the rate of interest paid by the United States for its borrowing.
The VA will be responsible for determining a reasonable time period
in which payment would avoid assessment of these costs. According to
the Con.gressional Budget Office, the Federal Government should real-
ize savings totaling more than $50 million in fiscal year 1981 should
the provision be enacted.
Use of VA attorneys to collect debts

As introduced, H.R. 7394 contained another provision that would
have resulted in $20 million in savings during the next fiscal year, had
it been enacted. The provision would have allowed the Veterans' Ad-
ministration to use its own attorneys to collect educational assistance
overpayments, defaulted educational loans, and other outstanding
debts. This provision, opposed by the Department of Justice in views
printed later in this report, was deleted during full Committee
markup.

Hundreds of millions of dollars resulting from overpayments and
defaulted education loans remain outstanding. The Subcommittee on
Special Investigations held hearings in 1979 and early this year on
this major problem and found that there is little incentive for a vet-
eran to repay his or her debt to the Federal Government under current.
collection procedures.: It was established that the collection process
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involving VA's sending three computer-generated collection letters to
the debtor was ineffective. Most veterans do not respond to these let-
ters, and future action is dependent on the nature of the account. For
example, if debts are below $600, the collection efforts stop if there is
no response from the individual after the three computer-generated
letters. If a debt is over $600 and the VA determines there is potential
for recovery of these funds, the account is referred to the Department
of Justice for litigation. During fiscal year 1979, the Veterans' Ad-
ministration referred 33,643 such cases, totaling $39.1 million. Of this,
.Justice made 8,715 dispositions totaling $11.5 million. Obviously, the
Department. of Justice made little progress in the collection of these
debts.

Feeling too little was being done by the Department of Justice to
collect these debts, Hon. Ronald Mottl introduced H.R. 5268, a bill that
would authorize the VA to use some of its 270 attorneys located in VA
regional offices throughout the country to help litigate some of the
cases and to collect much of the outstanding debt.. During hearings,
the Department of Justice opposed the legislation on the basis that
such legislation. if enacted. "would divest, the Attorney General and
his subordinates of their statutory responsibilities to supervise and
control Government litigation."

The Subcommittee had heard from various individuals in the-
Yet, the Subcommittee. had heard from various individuals in the

Department of Justice offices throughout the country urging that some
action be taken to assist the Department since the Department has
neither the resources nor the personnel to pursue the collection process
to the degree it should be. The following expression is typical of those
the Committee received urging the passage of legislation to assist in
the c:Alectiozi of these debts :

Our office currently has over eight hundred open files in-
volving Veterans Administration Educational Assistance
Allowance Overpayments. Each of these files has been re-
ferred to our office by the Veterans' Administration for litiga-
tion in Federal Court. Before a lawsuit is filed our office
corresponds with every veteran requesting payment in full or
that they contact the undersigned to discuss their debt. Very
few veterans respond to this letter from our office.

The enormous number of cases makes it impossible for our
office to file suit in every instance. In April of 1979 I began
planning a major litigation effort. against the delinquent vet-
erans. I selected one hundred of the cases to file suit on. The
criteria which I used to select the cases was (1) the cases in-
volved $1,000 or more, (2) the veteran was employed (our
background file informs us of this fact), (3) the veteran owns
property, and (4) that the veteran's address has been verified
thereby enabling service of the complaint.

Since May 1. 1979, I have filed'87 lawsuits against veteransfor recovery of monies paid under the Educational Assist-
ance Allowance program. I plan to file an additional twenty
complaints in the next. several weeks.
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The statistical breakdown of this litigation effort may be of
interest to you. Of the 87 lawsuits filed, .not one person has
denied owing the money. Consent judgments have been signed
by approximately 40 percent of the veterans. In the consent
judgment the court orders the veteran to repay based upon an
agreement of repayment which is included in the judgment.
The consenting veterans pay an average of $50.00 per month
until the debt is paid in full. Default judgments have been
entered in approximately 40 percent of the cases. A default,
judgment is taken 20 days after the veteran is served with the
complaint and fails to file an answer in Federal Court. In 10
percent of the cases we are still endeavoring to serve the vet-
eran with the complaint. The remaining 10 percent of the
cases have been dismissed for inability to serve with the
complaint.

In expressing its concern with the magnitude of the debts and the
"difficult task of collecting the debts", the Department of Justice in-
dicated its desire to cooperate with the Veterans' Administration.

Mr. Stuart Schiffer, Deputy Assistant Attorney General for the
Civil Division, Department of Justice, in testimony before the Sub-
committee on Investigations, November 8, 1979, stated :

The Department of Justice has spent considerable time
coordinating the handling of cases, solving problems which
have arisen on a nationwide basis and educating and training
personnel in regard to these claims. We have worked exten-sively with the Veterans' Administration to improve the
quality and accuracy of its individual case referrals and toobtain support from the agency during, the collection process.
We encourage the participation and assistance of Veterans'
Administration attorneys and clerical personnel in the collec-
tion process and in the litigation of these cases. Because we
have received no budget increases to hire personnel to handle
this increased caseload, we shall not be able to improve collec-
tions substantially without the assistance of the Veterans'
Administration. In particular, clerical assistance and factual
investigations by Veterans' Administration persornel wouldbe most helpful.

As part of the cooperative effort between the Justice De-
partment and the Veterans' Administration, we have recentlybegun a pilot project which calls for more extensive involve-
ment of Veterans' Administration personnel in the handling
of those claims involving less than $600, which in the past
have 'not been referred to the Justice Department. This pilot,
program is to be conducted in ten districts under the general
supervision of the U.S. Attorneys. This program is an ex-
ample of the steps that can be taken to improve collection
efforts without the necessity for extraordinary litigation.
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It should be noted that discussions between the Veterans' Adminis-
tration and the Department of Justice had continued for a lengthy
period of time before reaching agreement on the Memorandum of
Understanding. Agreement had not been reached on November 8,
1979, the date of the hearing, and it is questionable whether an agree-
ment, satisfactory to the Veterans' Administration, would have been
reached except for the hearings conducted by the Honorable ROD 21./
Mottl and the Honorable Elwood I-El tis, chairman and ranking
minority member of the Subcommittee on Special Investigations
respectively.

Finally, on November 20, 1979, the Department of Justice and the
Veterans' Administration reached agreement and a Memorandum of
Understanding was issued setting forth procedures for the conduct of
a one-year test program designed to collect educational assistance
overpayments in cases where the amounts owed to the United States
are less than $600. The memorandum follows:

DEPARTMENT OF JUSTICE- VETERANS ADMINISTRATION
MEMORANDUM OF UNDERSTANDING

1. This memorandum sets forth procedures for the conduct
of a one-year test program designed to collect educational as-
sistance overpayments in cases where the amounts owed to
the United States are less than $600. The Veterans Admin-
istration has informed the Department of Justice that it in-
tends to conduct the program at the following Veterans Ad-
ministration Regional Offices: Boston, Chicago, New York,
Newark, Atlanta, Detroit, Houston, Denver, San Francisco,
Los Angeles. The area of jurisdiction for each Regional Of-
fice is attached. Upon agreement of the parties to this Mem-
orandum of Understanding, additional Regional Offices may
be added.

2. Except as indicated below,. Veterans Administration
personnel will have primary responsibility to pursue collec-
tion efforts. This authority will include the authority to file
suit. and conduct litigation in federal district courts or state
courts and to compromise or close claims or pending
litigation.

3. The Federal Claims Collection Standards, 4 C.F.R.,
Chapter II, will remain generally applicable to the process-
ing of cases in the test program. A determination to file suit
will be made only after exhausting the procedures, set forth
in the Standards, designed to effect administrative collection.
Prior to filing suit., a final demand letter will be sent. Such
letters will be sent only in those cases where the Veterans
Administration is prepared to file suit promptly.

4. The Veterans Administration and the Department of
Justice rect;gnize the need for full cooperation between the
Veterans Administration and the Department of Justice.
Such cooperation will, inter ilia, permit the Veterans Ad-
ministration to draw upon the expertise of the United States
Attorneys regarding local rules and practices. The Veterans
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Administration will obtain the concurrence of the United
States Attorneys in those- districts in which the test programis to be conducted. If concurrence is withheld by ft. United
States Attorney, the Veterans Administration will notifythe Civil. Division of the Department of Justice, which willattempt to obtain such concurrence. As part of the consulta-
tion and cooperation between the Veterans Administrationand the Department of Justice, the Veterans Administrationwill seek the advice of the United States Attorneys on such
questions as whether to file suits in state or federal courts. To
avoid the imposition of undue burdens on court dockets, the
United States Attorney has the authority to place restric-
tions on the time of the filing of the actions.

5. In any case in which substantial legal issues are raised(such as the construction or constitutionality of federalstatutes or issues which might affect enforcement policiesof government-wide significance) , the Veterans Administra-
tion will promptly notify the Civil Division. In such cases,the Department of Justice will have the right to assumeprimary litigative responsibility.

6. The Veterans Administration will furnish to the CivilDivision and the local United States Attorneys, at leastquarterly, reports containing, by judicial districts: at leastthe following information : the number of claims in which
final demand letters have been sent; number of claims inwhich repayment or repayment plans have been -achieved ;number of suits filed and the results of such suits_7. The Veterans Administration will furnish to the local
United States Attorneys copies of all pleadings, motions,legal memoranda, orders, and opinions. The Veterans Ad-
ministration will furnish to the Civil Division a sufficient
sampling of such documents from each district as will keepthe Civil Division generally apprised of the nature of thedocuments which are being filed.

8. Nothing in this memorandum shall affect the authority
of the Solicitor General to authorize or to decline to authorizeappeals . or petitions by the government to any appellatecourts. A copy of any order or judgmem, adverse to thegovernment shall be sent promptly to the Civil Division. The
Civil Division shall be promptly notified of any case in which
an order or judgment favorable to the government has beenappealed by the defendant. The conduct of appeals remains
under the control of the Department of Justice.

9. The commitment of personnel by the Veterans Adminis-tration to this test program shall not affect the obligation ofthe Veterans Administration to provide the necessary agency
support to United States Attorneys in cases not covered bythe test program. In the conduct of this test program, regard-less of where the primary litigative responsibility is reposed,the Veterans Administration and Department of Justice willcooperate fully and, as required by 28 U.S.C. § 519, the At-torney General will retain final authority to determine thegovernment's litigation position.
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GUY H. McMicTin. ',tr. III,
General Counsel,

Veteran8 Administration.
ALICE DANIEL,

Acting Assistant Attorney General,
Civil. Division, Department of Justice.

Dated : November 20, 1979.
Even though the 10-city pilot program was delayed in getting

started, it has been successful. During a subcommittee hearing on
April 1, 1980, Mr. William F. McQuillen, Special Assistant to the Gen-
eral Counsel of the Veterans' Administration, in commenting on the
possibility of expanding the pilot, program and making it nationwide
said : ". . . we have proven that the debts are collectible, and that the
veteran is sighing promissory notes, agreeing to pay, once he realizes
that we're serious .

Mr. McQuillen stated he felt it made no sense to wait a year tor the
results of the pilot program when the VA would have another 50,000
cases resulting from such delay. In stressing the problems that would
confront the Agency if it waited until the pilot program was com-
pleted, Mr. McQuillen stated:

We'll be in the same position the Department of Justice was
when we saddled the Los Angeles office with thousands of
cases. The L.A. office is inundated with cases. Not only would
it be difficult for our stations to maintain pace with the 300
cases they're going to be receiving monthly, it'll be virtually
impossible for them to take 3,000 cases and start sorting
through the backlog.

In responding to Chairman Mottl's question, as to whether the De-
partment of Justice would agree to expand the pilot program and
make it nationwide, Mr. McQuillen stated :

We have been frequently reporting to the Department of
.Tustice. We're ordered to report to the Department of Justice
on a quarterly basis. We will be submitting our first report to
them shortly. We'll be meeting with them an_d let them analyze
the results. of our study.

I believe that we can make an extremely convincing argu-
ment that it's absurd not to permit us to handle "under-$600"
cases beeallse nobody's handliTT those cases. It's not like the
Dept: -' of Justice is handling them. They, as you know,
pursuant to joint regulations, are not permitted, unless the
particular case has some far-reaching legal implication, to
handle "under-$600" cases. So, right now they're just not being
processed at all. I think we can make a very, very compelling
argument to the Office of Management and Budget, certainly
to the Department of Justice, that we should be given this
additional authority.

In that regard, there follows a. letter dated June 10, 1980 to John E..
Logan, Office of Legislative Affairs, Department of Justice from Mr.
McQuillen on this matter.
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VETERANS= ADMINISTRATION,
June 10, 1980.

DEAR MR. LOGAN : This is in response to your letter of June 9, 1980,
regarding section 604 of H.R. 7394 which provides as follows: "Not-withstanding any other provision of law, the Administrator, through
attorneys employed by the Veterans' Administration, may bring suitin any court of competent jurisdiction to recover any amount that isowed to the United States under any law administered by the Vet-erans Administration."

This "Authority to sue" provision, which would be incorporated
into title 38, United States Code, in a new section (3406), is simila to
a provision contained in H.R. 5268.

On November 8, 1979, Mr. Stuart E. Schiffer, Deputy AssistantAttorney General, Civil Division, testified regarding this provision
and expressed the opposition of the Justice Department. The VA was
not asked to submit its views on the bill to the Committee. On April
1 of this year, I testified, on debt collection procedures, before the Sub-
committee on Special Investigations of the House Committee on Vet-erans' Affairs, Chaired by the Honorable Ronald M. Mottl. Once againwe were not asked to submit our comments on the Committee's ap-parent preference to grant the VA authority ..to sue, on delinquent
debts, using attorneys employed by the VA.

As you know, Congress has, during the past few years, become
increasingly concerned over the escalating amount of uncollectable in-
debtedness to the Federal Government in general and the VA in. par-
ticular. The General Accounting Office has completed a number of
studies and has been particularly critical of the VA in regard to ourformer practice of terminating cases without referral to the Depart-
ment of Justice or the General Accounting Office. In the past, pursuant
to 4 C.F.R. § 105.6 (1977), debts under $600, as well as cases where
credit information could not be obtained, were not referred to the
Department of Justice. During hearings before the Subcommittee on
HUDIndependent Agencies of the Committee on Appropriations,
Chaired by the Honorable William Proxmire,.the practice of "writing
off" under-$600 debts was discussed in considerable detail and it be-
came clear to the VA that this practice_would no,longer.be tolerated by
Coii-gr-e-SS.:-As adirect result of the hearings, Congress authorized a test
program to determine the feasibility of utilizing VA attorneys to
collect these debts, including pursuit in court where necessary.

The test was begun with approximately 900 cases which had been
retrieved from terminated status by GAO and distributed throughout
six of our field offices. Proceeding with the test was contingent upon
obtaining approval from the local U.S. Attorney, which required a
great deal of negotiating. At one station approval was not obtained
until the first phase of the program was essentially over, and that
station has been unable to effectively participate in the program. Of
the remaining five stations, our experience with these cases suggests
that we will obtain a rather high rate of voluntary resolution of the
debts, merely by sending demand letters which indicate our ability and
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willingness to sue to recover the debt by employing immediate follow-
up procedures. This information was presented to the Subcommittee
on Special Investigations of the House Veterans' Affairs Committee
during testimony on April 1, 1980, and copies of all pertinent informa-
tion were provided to the Department of Justice.

The second phase of the Pilot Program involves actions on active
under-$600 cases. Due to numerous changes to automated procedures,
involving our Central Accounts Receivable System (CARS), this pro-
gram did not become fully operational until the second week in May.
(Enclosed is -a (summary of our Pilot Program which describes the
various stages of our debt collection program.) At the present time,
CARS has submitted over 5,000 cases to the 10 regional offices involved
in the Pilot Program.

In response to concerns expressed by Congress, as well as GAO, we
have discontinued the practice of automatically terminating under-
$600 cases. As a consequence and due to the limited scope of the Pilot
Program, over 50 percent of the under-$600 cases will not be processed.
Although, as I mentioned previously, our agency has not indicated its
views to Congress regarding the additional authority proposed in
section 604, it would seem that the expansion of the Pilot Program
nationwide is absolutely essential as an alternative to the proposed
authority in order to ensure that we do not accumulate a backlog of
potentially 3,500 cases per month which would be neither active nor
terminated, and would not be processed by either the. VA or DO.T.

Since the markup is Thursday, it is not possible for this agency to
make a determination regarding every aspect of section 604. Hope-
fully, the information contained herein will be sufficient for the time
being. If I can provide any additional information in this matter,
please contact me at 389-3688.

Sincerely,
WILIAAM F. McQurn.LEic,

Special Assiistant to the General Counsel.
Since debts of less than $600 comprise the vast majority of funds

due the United States, the Subcommittee recommended to the full
Committee that VA attorneys be authorized to litigate these cases so
that the Federal Government can recover a substantial amount of the
debts that would otherwise not be paid.

In view of the Department of Justice opposition to the amendment,
based only on jurisdiction, many members of the Committee feel the
Veterans' Administration should proceed immediately to expand the
current pilot program, making it nationwide. If this is not done soon,
a convincing argument can be made that most of these debts will never
be paid.
Resoltrces

The Committee is aware that the new and increased activities called
for in Title VI will place additional burdens on the VA with respect
to resources. It is essential that the resources necessary to carry out
these demands be provided. Therefore, the Committee expects that
funding and staffing requirements will be reviewed, altered, and in-
creased as appropriate, in compliance with the needs of the various
activities involved in these programs.



Incarcerated veterans
, The Veterans' Administration has received a number of complaints

from prison officials stating that when the Veterans' Administration
makes payment of educational benefits to incarcerated veterans for
pursuing programs of education, excess funds over and above educa-
tional costs 'being paid these prisoners have caused disciplinary prob-
lems-Some of the incarcerated veterans have used these excess funds
to purchase narcotics. Others have had their GI Bill payments stolen
from them.

In his message on Vietnam era, veterans dated October 10, 1978, the
President stated. that :

Like veterans of all wars, a certain percentage of Vietnam
era veterans end up in prison after returning home. Available
data suggest that there are about 29,000 Vietnam era veterans
in State and Federal prisons. Many of these veterans received
discharges which entitle them to VA 'benefits. Unfortunately,
we lack comprehensive information about imprisoned vet-
erans..

I have directed the Law Enforcement Assistance Adminis-
tration (LEA.A.) to compile accurate data about incarcerated
veterans. I have also asked the LE.AA. and the Bureau of
Prisons to develop an information dissemination program
for criminal justice system officials aimed at informing vet-
erans of the benefits available to them.

Many education and training courses are offered in prisons at little
or no cost to the veteran which include free board and room at the
expense of the prisons. This results in a financial bonus for such
veterans which is not the intent of the GI Bill. For example, it
was reported. in California that a Soledad prisoner, convicted of
armed robbery, prefers to remain in prison rather than accept proba-
tion because he's receiving $400 a month in GI Bill payments and has
no subsistence expenses. In another case, it was pointed out that profit-
able schooling is becoming the "in" thing among prisoners. Nearly 200
criminals in nine Illinois prisons are receiving "educational allow-
ances" with no strings atta01.ed for attending full-time grade school,
high school or college classes conducted at these facilities. Another re-
port from Illinois stated that the Veterans' Administration will pay
more than two dozen convicted felons thousands of dollars to help fund
an education prograin which State government provides inmates for
no charge at an Illinois maximum-security prison. The reported bill
would prohibit the payment of subsistence allowance to such veterans.
Incarcerated veterans would be eligible to receive only the cost of
tuition and fees.

Present law provides that military personnel attending school under
the GI Bill are paid only the cost of tuition and fees and prohibits
the payment of a subsistence allowance. The basis for this limitation
is that active duty servicemen are being furnished their living allow-
ances by the Armed Forces.

The Committee bill, therefore, would limit the amount of educa-
tional assistance available to incarcerated veterans to tuition and fees,
the same level of assistance new being paid to in-service personnel
going to school under the program. In cases where the tuition and fees
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of the veteran or person are paid under another Federal, State or
local program, no payments would be authorized.
Terminate Flight, Correspondence and Predischarge TrainingPrograms

The First Concurrent Resolution on the Budget for Fiscal Year 1981
includes reconciliation instructions to eight Rouse Committees to re-
port legislation which would cut amounts from programs within theirjurisdiction. The Committee on Veterans' Affairs was instructed under
this reconciliation directive to report $400 million by July 2, 1980. In
the report on the First Concurrent Budget Resolution for Fiscal Year1981, the Budget Committee listed a number of programs as legislative
savings proposals to meet the reconciliation request. Two programs
earmarked by the Budget Committee for a total savings of $57 million
for fiscal year 1981 were flight and correspondence training benefits for
veterans and their dependents under the GI Bill, and the Dependents
Education and Training Program.

The Veterans' Administration has requested the Congress to repeal
the authority for flight and correspondence training for four straight
years. In each instance your Committee has rejected the VA recom-mendation to.end these two programs.

In that regard, on March 26, 1979, the Veterans' Administratortransmitted a draft bill entitled GI Bill Amendments Act of 1979,including a provision to repeal . . . authority for pursuit of flighttraining by veterans and the pursuit of correspondence training byveterans and dependents.
In justification for proposing the repeal of these two education and

training programs, the Veterans' Administration referred to a report
dated J my 11, 1978, sent to the Congress by tlw Veterans' Administra-
tion entitled "Study of Vocational Objective Programs Approved for
the Enrollment of Veterans". The Veteran& Administration went onto say

We believe that the ineffectiveness of these two programsin achieving their intended purpose, along with potential forabuse within their programs, necessitates their termination.
There is ample evidence that the training does not lead to
jobs for the majority of trainees and that the courses tend to
serve avocational, recreational and/or personal enrichment,
rather than basic readjustment and employment objectives.

Another. provision of H.R. 7394 proposes to terminate the Predis-charge Education Program authorized under the Post-Vietnam EraEducation Assistance Program (VEAP), the education programcreated for persons entering the Armed Forces since January 1, 1977.The estimated savings to terminate the flight training for veterans is$46 million, correspondence training for veterans and dependents is$11 million, and the PREP Program is $3 million, for a total of $60million in savings if these benefits are terminated.
The decision to terminate flight training and correspondence pro-grams, two long standing programs which have been available to vet-erans in all three GI Bills (World War II. Korea and Vietnam),

should not be construed to mean that the Veterans' Affairs Committee
agrees with the views of the Veterans' Administration or the BudgetCommittee regarding these programs. The termination of these twoeclii4 Ition and training programs is provided for in this hill only
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because of the mandate of the House. It is a budgetary decision im-
posed on the Committee. Because legislative savings must be recom-
mended. to the House by July 2, the Committee has included provisions
in the reported bill to end these programs effective October 1, 1980,
which will result in a cost saving of $46 million for flight training and
$11 million for correspondence training in FY 81.

H.R. 3272, a bill carrying out the Veterans' -Administration request,
was introduced on March 27, 1979, and includes provisions to repeal
flight training and correspondence training under laws administered
by the Veterans' Administration. Hearings on March 28 and July 31,
1979, considered this bill. This was the third straight year that these
programs were recommended for elimination by the Veterans'Admin-
istration. The Subcommittee on Education Training and Employ-
ment, however, did not act favorably on the iTeterans' Administration
request to terminate these programs, and did not include any pro-
visions in the recommended H.R. 5288, which was considered and re-
ported by the Committee on October 4, 1979 (House Report 96-498)
and passed by the House on October 16, 1979.

In presenting its fiscal year 1981 budget request; the Veterans' Ad-
ministration again recommended the elimination of flight and corre-
spondence training for veterans and dependents with an estimated
savings of approximately $57 million. However, the report to the
Committee on the Budget from the Committee on Veterans' Affairs on
the budget proposed for fiscal year 1981 did not contemplate ter-
minating flight and correspondence training. After indicating that the
Committee did not expect to favorably consider legislation to eliminate
these two programs, the report stated : "This is the fourth consecutive
year that the Administration has submitted this proposal. It is the
Committee's view that this program has fulfilled its intended pur-
pose--hel ping the beneficiary, adjust to his or her changed circum-
stances by providing the training needed for basic employment."

The House Budget Committee, however, in its report to accompany
the First Concurrent Resolution on the Budget for Fiscal Year 1981,
House Concurrent Resolution 307, mandated the Committee on Vet-
erans' Affairs to realize $400 million in savings as specified in the recon-
ciliatior-instructions. The report further directed the Veterans' Affairs
Committee to submit its $400 million reconciliation recommenda-
tions by June 15, 1980. The Budget Committee recommendation listed
a number of ways that the $400 million in legislative savings could be
achieved.

The Budget Committee recommended that flight and correspondence
training be terminated for the reasons outlined in the report, House
Report 96-857, accompanying House Concurrent Resolution 307The
First Concurrent Budget Resolution for Fiscal Year 1981, as follows :

For several years the President has proposed the elimina-
tion of flight and correspondence training benefits. These
benefits were designed to enhance readjustment to civilian
life, to provide training for basic employment. However,
it has become clear that these programs are not serving their
intended goals, that the training is used for recreational pur-
poses and does not lead to professional full-time employment.
Action could be taken this year to eliminate these benefits and

46
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the Predischarge Education Program (PREP). CBO esti-
mates that approximately $60 million in savings would result
from termination of these benefits.

Title VII proposes a number of technical changes.
Title VIII sets the effective date of the amendments proposed to be

made by the bill as the first day of the first month beginning 60 days
after the date of enactment, except for rate increases and counseling,
which would become effective on October 1, 1980, as well as termination
of flight and correspondence training and the PREP program.

OVERSIGHT FINDINGS

In compliance with the provisions of rule XI of the Rules of
the House of Representatives, the Subcommittee on Education, Train:-
ing and Employment held hearings on March 28, April 3, May 8 and
July 31, 1979, and February 20 and March 6, 1980, on education, train-
ing and employment programs administered by the Veterans' Ad-
ministration, the Department of Labor and the Office of-Personnel
Management. In addition, the Subcommittee held field hearings on
April 27 and 28, 1979, in Los Angeles, California, and on June 22,
1979, in Atlanta, Georgia. The oversight hearings reviewed educa-
tion, training and employment programs administered by the Vet-
erans' Administration and the Department of Labor.

These oversight hearings reviewed and studied the application,
administration, execution and effectiveness of the laws passed. by Con-
°Tess which come within the jurisdiction of this Committee. The Com-
mittee sought to determine if these laws and programs were being
implemented and carried out in accordance with the intent of Congress
and if these programs should be continued, curtailed or eliminated.
Included in the oversight review by the Subcommittee on Education,
Training and Employment were : (1) the Vocational Rehabilitation
Program enacted by Congress for the service-connected disabled
veterans wiho need rehabilitation to overcome employment handicaps
caused by their service-connected disabilities ; (2) the G.I. Bill, which
is training more than a million veterans in fiscal year 1980, and is
the most widely known veterans education and training program ; (3)
the Dependents Education Program which provides benefits to the
widows and children of deceased veterans who died from service-con-
nected causes, and spouses and children of veterans whose service-con-
nected disabilities are permanent. and total. In addition, spouses and
children of service-persons missing in action or interned by hostile
foreign governments for more than 90 days are also eligible under this
program ; and (4) the Post-Vietnam Era Educational Assistance Pro-
gram, which was established on October 1, 1976. This is a voluntary
contributory educational assistance program whereby

Administration at the
rate of $2 for each $1 contributed by the participant. The contributions
from the serviceperson are from $50 to $75 a month, for a total maxi-
mum of $2,705. This is a five year pilot program, which under the
law, Public Law 94-502) requires the Administration to submit
to the Congress by June 1, 1981 its recommendations regarding this
program which will terminate on December 31, 1981, unless further
action is taken by the Congress.

4;
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There are a number of employment and training programs which
are included in chapters 41, 42 and 43 of title 38, U.S.C., which pro-
vide preference for veterans seeking employment in the private sec-
tor through public employment offices and the Federal Government, as
administered by the Office of Personnel Management. Employment
programs in these three chapters are of intense interest to Vietnam
veterans. The Committee in its oversight hearings placed much em-
phasis on examining the basis for, the soundness and effectiveness of
these employment programs, which have been highly criticized by
some representatives of the veteran population.

The Secretary of Labor has responsibility for the Veterans' Em-
ployment Service of the Department of Labor, which implements
veterans preference at the local public employment office. A new posi-
tion of Deputy Assistant Secretary for Veterans' Employment.
(DASVE) was established by the 94th Congress, to be the principal
advisor to the Secretary of Labor with regard to all matters relating
to veterans programs in that Department. One of the principal pur-
poses of the oversight hearings was to review the work of the:Keterans
employment representatives in the several states, and to determine
whether the establishment of the new position of Deputy Assistant
Secretary for Veterans Employment (DASVE) has improved the
delivery of services to veterans m.der programs administered by the
Department of Labor as contemplated.

No oversight findings have been submitted to the Committee by the
Committee on Government Operations.

INFLATIONARY IMPACT STA TEME"....TT

The reported bill would have no inflationary impact since the major
costs of the bill would provide for a cost-of-living rate increase in
the subsistence allowance paid to vocational rehabilitation trainees
raider chapter 31 and the education and training rates paid to veterans
and dependents. under chapters 34 and 35, effective October 1, 1980. In
addition, there are a number of cost savings in the reported bill.

COST

The reported bill will result in increased first year costs for a 10
percent education rate increase for veterans and dependents trainees
of $246.5 million in estimated outlays, $19.2 million in estimated out-
lays for a 17 percent rate increase for vocational rehabilitation trainees
under chapter 31, and $8.4 million for modifications to the Vocational
Rehabilitation Program.

The Veterans' Administration, in its fiscal year 1981 budget. request,
included a recommendation to enhance the Vocational Rehabilitation
Program with an increased first year cost. of $18.4 million, and recom-
mended a 10 percent increase in the subsistence allowance for trainees
under the chapter 31 program. The 10 percent education rate increase
for the first year for all Veterans' Administration education and train-
ing programs except flight and correspondence courses was estimated
by the Veterans' Administration to be a cost of $180 million.

The Committee believes that the improvements of the Vocational
Rehabilitation Program, as contained in Title I of the reported bill,
will require the hiring of additional Vocational Rehabilitation Spe-
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cialists, Psychologists, Counselors, and others to provide for the expan-
sion of services anticipated by the Committee under the provisions of
the reported bill. While the estimate of the Veterans' Administration
for the rate increases is lower than the Congressional Budget Office,
the Committee has accepted, as required, the Congressional Budget
Office's estimates for increased first year costs of the reported bill.
The Second Concurrent Budget Resolution agreed to by the Congress
during the first session of the 96th Congress earmarked sufficient
funds for new entitlement authority and authorization for the Voca-
tional Rehabilitation Program as contemplated in H.R. 5288, which
was approved by the House on October 16, 1979. The First Concurrent
Budget Resolution, H. Con. Res. 307, approved by the Congress on
June 12, 1980, aSS11/11VS new entitlement authority to fund a 10 percent
rate increase in GI Bill benefits for fiscal year 1981, and the authorized
additional Vocational Rehabilitation services and 17 percent increase
in subsistence allowances for veterans in the Veterans' Administra-
tion's Vocational Rehabilitation Program for fiscal year 1981.

BUDGET STATEMENT

As required by rule XI of the Rules of the House of Representa-
tives, the following cost estimate has been received from the Congres-
sional Budget Office on the reported bill.

CoNcaEss.
CONGRESSIONAL BUDGET OFFICE,

1Vashhigton.D.C.,June(20;1980.
Iron. RAY R oak:arm,
Chuirmqn. Committre on Veterans' Affairs. U.S. House of Repre-

sentatires.liVashington.D.C.
DF...ut MIL CHAIRMAN: Pursuant. to Section 202 of the Congres-

sional Budget Act of 1974, the Congressional Budget Office has
prepared the attached cost estimate for H.R. 7394, the Veterans Reha-
bilitation and Education Amendments of 1980.

Should the Committee so desire, we would be pleased to provide
further details on the attached cost estimate.

Sincerely.
ROBERT D. REISCITAITER

(For Alice M. Rivlin, Director).
CONGRESSIONAL BUDGET OFFICECOST ESTIMATE

1. Bill number : H.R. 7394.
2. Bill title: Veterans Rehabilitation and Education Amendments

Of 1980.
3. Bill status: Ordered reported by the House Committee on Vet-

erans' Affairs on June 12, 1980.
4. Bill purpose: To amend title. 38. United States Code, to revise

the. veterans' vocational rehabilitation program. to provide a 10 per-
cent increase in the rates of educational assistance under the GI Bill,
to make certain improvements in the educational assistance programs
for veterans and eligible survivors and dependents. to revise and
expand veterans' emplklyment and training progtams, to provide
certain post-saving administrative provisions, and for other purposes.

Ju 20,1980.
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5. Cost estimate: This bill would result in additional future federalliabilities through an extension- of existing entitlements and would
require subsequent appropriation action to provide the necessary
budget authority.. The figures shown as "Required Budget Authority"represent an estimate of the additional budget authority needed tocover the estimated outlays that would result from enactment ofH.R. 7394.

A. negative budget authority indicates that this bill would reducefuture federal liabilities through a change to an existing entitlement
and therefore could permit subsequent appropriations action to reducethe budget authority for this and other programs. Negative figuresshown as "Required Budget Authority" represent that amount bywhich budget authority for the program could be reduced. as a resultof t his bill. below the level needed under current law.

Only those sections of H.R. 7394 with cost impact are listed in thecost estimate.
The costs of this bill fall in function 700.

IBy fiscal years, in millions of dollarsI

1981 1982 1983 1984 1985

Title I :
nodifications to vocational rehabilitation :

Required budget authority 8.4 8.4 8.3 8.3 8.4Estimated outlays 8. 4 8.4 8. 3 2.3 8.417-percent rate increase for chapter 31:
Required budget authority 21.2 30.2 30.6 25.4 21.4Estimated outlays 19.2 31.0 31.2 26. 0 21.4Title It:

10-percent Tate increase for chapters 34 and 35:
Required budget authority_ 273.3 293.9 240.6 165.8 127.2Estimated outlays _ 246.5 300. 4 246.3 172.4 127.2Title VI: -

Repeal of correspondence and flight training:
Required budget authority -56.3 -48. 1 -39. 4 -30. 3 -21.2Estimated outlays,

Debt collection provisions: -56.3 -48. 1 -39.4 -30.3 -21.2
Required budget authority_ -116.0 -141.0 -109.0 -88.0 -65.0Estimated outlays -116.0 -141.0 - -109.0 -88.0' --65.0Changes affecting training under the post-

Vietnam era veteran's educational assistance
program (chapter 32):

Required budget authority -.9 -2.4 -1.7 -1.0 -.. 9Estimated outlays -.9 -2.4 -1.7 -L0 -. 9Limitation on payments to incarcerated vet-
erans:

Required budget authority -6.2 -4.2 -2.9 -1.9 -1.4Estimated outlays_ -6. 2 -4.2 -2.9 -1..9 -1.4
Total cost:

Required budget authority 123.5 136. 8 126.5 78.3 68.5Estimated outlays 94.7 144. 1 132. 8 85. 5 68. 5

6. Basis for estimate:
Title I

1. Modification of Vocational Rehabilitation :
This provision would make various-Administration proposed modifi-cations to the program to rehabilitate disabled veterans under Chap-

ter 31, Title 38, U.S.C. These modifications would provide : 1) addition-
al employment placement and adjustment services, 2) the paymentof the two month post-rehabilitative subsistance allowance at
the full-time rate instead of at the previously paid rate, 3) additional
counseling and guidance, 4) prevocational evaluation and assistance,and 5) various other improvements in what is available to these vet-



.;

47

erans. In addition, the provision would bolster the Veterans' Adminis-
tration's capacity to provide vocational rehabilitation services through
increased staff development activities and research and de. lonstration
grants.

CB0 accepts the Veterans' Administration's estimates for these
modifications.
Required budgt authority :

Fiscal year : Mitiions
1081 $8.4-
1982 8.4
1983 8.3
1984 8.3
1085 8.4

Estimated outlays :
Fiscal year:

1981 8.4
1980 8.4
1983 8.3
1984 8.3
1985 8.4

2. Rate Tncrease for Traininp- Tinder Vocational Rehabilitation :
This provision would raise the payment rate for vocational rehabili-

tation by 17 percent. Additional xpenditnres would occur three dif-
ferent ways: 1) .additional payiin will be made to those in training;
2) some disabled veterans will be induced to train who would not havetrained ; and 3) sonic disabled veterans currently training under
Chapter 34 Would be induced to train under Chapter 31 at the newhigher rate.

For fiscal year 1981. these three costs are determined :
(1) For the projected 25.500 who would train in any case,

average cost rises from an estimated $3,450 to $3,864, resulting in
a cost of $10.6 million.

(2) For an estimated 2,000 additional disabled veterans induced
to train, there is an additional cost, of $7.7 million.

(3) And, for the estimated 2.500 veterans who choose Chapter 31
instead of Chapter 34. there is an additional cost of $2.9 million.

Required budget authority:
Fiscal year: Millioux

1981 $21. 21982 30. 21983
1984 .3150: (4;

1985 "1. 4Estimated outlays :
Fiscal year :

1981 19.21982 31. 0
31953

1984 21.
11)55 26. 0

21.
Title II

1. This prOVIS1011 Nvon Id raise benefit levels by 10 percent for Chap-ters 34 and 35 (espectively. the Veterans' Educational AssistancePog-ram and time Survivors' and Dependents' Educational AssistanceProgram). It is expected that this will raise expenditures in tvo ways.First, it will cause the average cost per trainee to go up by about 10
percent. For veterans trainir4..r minder the Veterans' Educational As-
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sistance program, average cost can be expected to rise from $2,025 per
year to $2,225 per year. For those training under the Survivors' and
Dependents' Educational Assistance program, the average cost will
rise from an estimated $2,065 per year to $2,275. Second, it will cause
additional persons to train who would not have trained otherwise. The
following table shows the estimated number of veterans training un-
der the GI bill with and without the 10 percent increase.

Estimated number of veterans who will train under the GI bill
Without the 10-percent increase:

Fiscal year : Thousands
1981 668
1982 442
1983 091
1984 ')00
1985 141

With the 10-percent increase (assumes 17 percent rate increase in Chapter 31) :
Fiscal year :

1981 719
1982 515
1983 349
1984 237
1985 166

Similar relative differences occur for the smaller Survivors' and
Dependents' Educational Assistance Program. The total cost includ-
ing the increased cost both for the current trainees and new trainees
is shown below.

Cost estimate
Required budget authority :

Fiscal year : Millions
1981 $273. 3
1982

22:4903.1083 69

1984 105. 8
1985 127. 2

Estimated outlays :
Fiscal year :

1981 246. 5
1982
1983

300.
046

4
3

1984 172. 4
1985 127. 2

2. This provision would increase payments to state approving agen-
cies for administration by 10 percent. Current payments are about $1.4
million for fiscal year 1981 which means an added cost of $140 thou-
sand with the 10 percent increase.

Cost estimate
Required budget authority :

Fiscal year : Millions
1981 ( )
1982 (s)
1983 (*)
1984 (*)
1985 (*)Estimated outlays :

Fiscal year :
1981 (*)
1982 (a)
1983 (a)
1984 (*)
198.5 (*)

` ms than *500.000-

52
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Title VI (Cost "Savings Provisions)

1. Repeal of Correspondence and Flight Training :VA and CBO estimates indicate that the repeal of correspondenceand flight training would result in over 50,000 fewer GI Bill traineesin fiscal year 1981. Resulting savings would be $56:3 million.
Cost EstimateRequired budget authority :Fiscal year : M ns1981 illio

$56. 31982 --48.11983 39. 41984 30. 31985 21. 2Estimated outlays :
Fiscal year :

1981 56.31982 48. 11983 39. 41984 30.31985 21. 2
2. Debt Collection Provisions :
There are three, basic provisions which apply to VA debt collectionprocedures :

(1) To allow VA to disclose names and addresses of veteransand other information to consumer reporting agencies for debtcollection purposes,
(2) To authorize VA to charge interest on debts owed the fed-eral government plus additional charges to cover the cost of thedebt collection procedures,
(3) To eliminate the current-six year statute of limitations ondebts owed the United States for programs administered by theVeterans' Administration.

As of the end of fiscal year 1979, the Veterans Administration wasowed an estimated $394 million in terminated overpayments. In addi-tion, as of the end of January 1980, it had another $505 million incurrent overpayments outstanding. CBO expects that greater propor-tions of both categories will be collected should these provisions be-come law. In fiscal year 1981, these three provisions are assumed toresult in a savings of $100 million to the federal government as a resultof increased collections (one-ninth of the $900 million total).
Cost :

Fiscal year :
1981
1982
1983
1984
1985

Millions
$100. 0125. 094. 075. 056. 0

The Veterans' Administration has indicated that they will incur thefollowing costs for administering the disclosure of names to consumerreporting agencies.
Cost :

Fiscal year : Millions1981 $14. 01982 10. 01983 6. 01984 3. 01985 2. 0

53
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Finally, additional savings should result as veterans either avoid
overpayments or pay them back more quickly. According to the Vet-
erans' Administration, during fiscal year 1979 there were $503 million
in overpayments and through April 1980 there were. $261 million in
overpayments. -While there is no hard evidence available, CBO assumes
a. $30 million savings as a result of the deterrent factor in fiscal year
1981.
Cost :

Fiscal year :
1981 -$30. 0
1982 -26. 0
1983 -21. 0
19S4 -16. 0
1985 -11. 0

:Vet cost
Required budget authority :

Fiscal year :
1981. $116.0
1982 -141.0
1983 -109. 0
1984 -88. 0

- 1985 -65.0Estimated outlays:
Fiscal year :

1981
1982
1983
1984
1985

-$166. 0
-141. 0
-109. 0
-88. 0
-65. 0

3. Changes Affecting Training Under the Post-Vietnam Era Vet-
erans' Educational Assistance Program (Chapter 32) :

One proposal' would make counseling available, under Chapter 32.
The Veterans' Administration has estimated that this would result in
$100,000 in additional expenditures in fiscal year 1981. A second pro-
posal would eliminate the Predischarge Education Program (PREP)
provided under Chapter 32. C130 estimates that this would result in
2,500 fewer trainees and save $1.0 million in fiscal year 1981.

]By fiscal years. in millions of dollars]

1981 1982 1983 1984 1985

Make counseling available under chapter 32 0.1 0.3 0.3 0.4 G. 4
Eliminate PREP training under chapter 32 -1.0 -2.7 -2.0 -1.4 -1.3
Net change:

Change in required budget authority -.9 -2.4 -1.7 -1.0 -.9
Estimated change in outlays -.9 -2.4 -1.7 -I. 0 -.9

4. Limitation on Payments to Incarcerated. Veterans :
This provision would limit veterans' educational assistance for in-

carcerated veterans to the payment of tuition and fees. Payment of
tuition, hooks and fees would also be eliminated where federal or state
programs provide this support. Out of a total federal, state and prison
population of 314,000 (as of December 31, 1979) it. has been estimated
that 25 percent are veterans (78,500). Assuming one quarter of these
are eligible. for the GI Bill- (1.9.625) and applying a 20 percent, partici-
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paion rate implies that 3,925 will train under the GI Bill. CBO as-
sumes that payments for these individuals average $2,000 per year
and that one-third of these payments go for tuition, books and fees.
Thus limiting these veterans to tuition, books and fees gives a savings
of about $5.2 million in fiscal year 1981. CBO assumes an additional
$1 million will be saved as a result of eliminating payments for tui-
tion, books and fees for those veteran inmates receiving payments
under federal or state programs.
Required budget authority :

Fiscal year : Jliiiiona
1981 V. 2
193" 4. 2
1983 2. 9
1984 1. 9
1985 1. 4

Estimated outlays :
Fiscal year :

1981 6. 2
1982 4. 2
1983 2. 9
1984 1. 9
1985 1. 4

7. Estimate comparison : None.
8. Previous CBO estimate : None.
9. Estimate prepared by : Al Peden.
10. Estimate approved by :

CHARLES SEAGRAVE
(For James L. Blum,

Assistant Director for Budget Analysis).
SE CTION -BY- SECTION" ANALYSIS OF H.R. 7394

The first section of the bill provides that the Act may be cited as the
"Veterans Rehabilitation and Education Amendments of 1980".

TITLE IREVISION OF VOCATIONAL REHABILITATION PROGRAM

Section 101 (a)
This section replaces the existing chapter 31 of title 38 with new pro-

visions which are primarily designed to carry out the recommendations
made by the Veterans' .Administration in its study of the vocational
rehabilitation program required by section 307 of Public Law 95
202 the GI Bill. Improvement Act of 1977. That study was printed
as House Committee Print No. 167, 95th Congress. The findings and
recommendations made in the study were adopted by the President in
his message to the Congress of October 10, 1978, on the status of the
Vietnam era veteran. The provisions of the revised chapter 31 as ap-
proved by the Committee are as follows :
Section 14-.700. Purpose

This section declares that it is the purpose of the program to provide
all services necessary to enable veterans with service-connected disabil-
ities to attain maximum independence, become employable, and obtain
and maintain suitable employment. This represents an expansion of
the, purpose set forth in current law. While current law states that the
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purpose of the program is to restore employability, the effect has been
to restrict the application in terms of services which could be made
available to the service-disabled veteran and restrict the number of
veterans who could be assisted. Under the new purpose, veterans whose
disability or disabilities are so severe as to prevent them from attain-
ing employability may, nevertheless, be aided to the extent feasible in
attaining maximum independence in today's society. In addition, the
benefits to be provided under the new provisions would not be restricted
to the "employability" level as prescribed in current law. Instead, they
would be extended beyond that point to obtaining employment for the
veteran and assuring that he or she can maintain that employment.
Thus, the Veterans' Administration would be permitted to accomplish
the broader goals which would be assigned to it."
Section 1501. Definitions

This new section defines two key terms to be used in conjunction with
the revised chapter 31 program. The first"vocational rehabilitf.t-
tion."would be a much broader term than that applicable in current
law. It would encompass all of the services to be provided the veteran
including diagnostic, medical, social, psychological, economic, and vo-:
cational services. The definition would also encompass the greatly
broadened goals set forth in the purpose section cited above. Veterans
would be given the opportunity, where they are severely handicapped
and are unable to train to employability, of attaining the level of max-
imum independence coinsistent with their capabilities. Assistance would
be provided by the Veterans' Administration in obtaining employment
for the veteran and in assuring that he or she retained the job as well.
While the primary role in job placement would remain with the De-
partment of Labor, the Administrator would be granted explicit au-
thority to assist in this area. Follow-up procedures to assure that the
rehabilitated veteran maintains suitable employment are included.

The second key definition is "employment handicap". Vocational re-
habilitation benefits would be extended a qualified person only if the
individual has an employment handicap. This is defined as a service-
connected disability the limiting effects of which impair an individual's
ability to prepare for, obtain, or retain employment consistent with the
individual's abilities, aptitudes, and interests. The key elements are
that the limitations must exist at present, there must be a disability
which is service-connected (although this impairment to employment
may result in combination with other factors such as prior education,
work history, or non-service-connected disabilities) and operate to pre-
vent the person from being suitably employed (or once employed from
remaining suitably employed). Such individuals, if otherwise quali-
fied, muy also be assisted by the VA through the provisions of chapter
17 of title 38.
Section 1502. Basic entitlement

This section sets forth the criteria for determining whether a veteran
is eligible for vocational rehabilitation under chapter 31. The criteria
are essentially the same as that contained in current law. However,
instead of limiting the period of service involved to service during
World War II and defining that period of service, the new provision
merely states that the applicable service is that service occurring after
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September 16, 1940, which is the beginning of World War II mobiliza-
tion. The provisions relating to a release or discharge under other than
dishonorable conditions are currently located in section 1503(b) (2) of
title 38; the provisions regarding education outside of a State have
been transferred to new section 1513 ; the provisions relating to eligibil-
ity for work-study benefits have been relocated in section 1504(14) ;
and the authority to provide advance payment has been set forth in new
section 15060). the new provisions concerning "handicap" as meaning
an "employment handicap" are in keeping with the new statement of
purpose and definitions set forth earlier.

Section 1502(b) represents a statutory expansion of the role of the
Veterans' Administration in the rehabilitative process (also mentioned
earlier). Existing chapter 31 makes no mention of follow-up services
after the veteran is employed, but VA regulations (38 C.F.R. 21.290
(D) ) state that such services will be provided in individual cases,
where necessary.

The specific intent of new section 1502 (b) goes even further to as-
sure that if a veteran reaches the point of being "rehabilitated," he or
she may receive further rehabilitative services if new conditions war-
rant. Occupational requirements or conditions may change or a veteran
may have an improved or reduced capacity to train or adjust due to a
change in physical or mental condition. Even though he or she has al-
ready been trained and found employment, the VA will retrain or as-
sist the veteran to find employment consistent with his or her present
capacity and aptitudes. Under existing law such training would not
normally be given because the law only contemplates that the indi-
vidual will be trained to employability, at which time further VA re-
sponsibility ends.
Section 1.503. Periods of eligibility

The Committee bill retains the basic 9-year delimiting provision,
plus the 4-year extension for certain circumstances. The only change
from current law is to remove historical references to the October 15,
1971, requirement which has been rendered obsolete by the passage of
tune.

Under current law, a series of possible extensions are set forth in-
cluding situations where the veteran has been prevented from entering
or re-entering training because of medical reasons; the veteran has had
his or her discharge upgraded ; and the veteran has not established the
existence of a compensable service-connected disability on a timely
basis. The bill also retains current law provisions permitting exten-
5-ions in the ease of seriously disabled veterans.

ection 1504. Scope of services
Subsection (a) lists the various rehabilitative services to be provided

by the VA. Some of these services are already being provided under
rthapter 31 or in cooperation with the Department of Medicine and
Surgery under chapter 17 of title 38. However, others are new. In the
VA's study of chapter 31, "A Study of the Provisions for Veterans
Vocational Rehabilitation," an analysis of the services provided under
chapter 31 was made in comparison to those offered under the Rehabili-
tation Act of 1973. The latter is a program available to nonveterans.
The analysis revealed that, the VA program is more narrowly struc-
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tured. As a result, some services available under the Rehabilitation
Services Act are not permitted under the VA program. This is due in
part to the fact- that chapter 31 is much. less specific concerning the
services to be- provided, indicating only broad categories of service
such as training, medical care, and treatment. It has been necessary to
specify the available services through VA regulations, and one prob-
lem in this task has been to interpret the legislative intent of existing
section 1501 with respect to the coverage of the phrase "other necessary
incidental services" (i.e., incidental to training).

Many Vietnam era veterans are still suffering from severe crippling
disabilities as a result of wounds received in combat in Southeast Asia.
The current rehabilitation program emphasizes vocational training but
falls short in statutory authorization for the full range of necessary
rehabilitative services for seriously vocationally handicapped veterans
to realize their full potential.

Therefore, the intent of new section 1504, on scope of services, is to
more clearly indicate the full range of services contemplated and to
show that they only need to be necessary for "rehabilitation," not
training per se. For example, under the current chapter 31 provisions,
if a veteran is found not to be feasible for training, ho services are

-provided.
Under the new provisions of section 1504(1) , the veteran's potential

is to be evaluated, and if it is found that he or she is not feasible for
training,_servicestshall be provided to improve his or her potential for
rehabilitation (including training). If the veteran is not found feasi-
ble for training, he or she will still be assisted to become as independent
as possible. Similarly, section 1504(2) provides that counseling shall
include not only vocational counseling but educational and personal
counseling, since each form of assistance is an integral part of dealing
with the veteran's rehabilitation needs.

Section 1504 (3) provides for a mutually acceptable rehabilitation
plan. While the goal and general plan of rehabilitation are established
in counseling under present procedures, determination with the vet-
eran of the specific training plan to be followed and implementation
of the training plan are the responsibility of the vocational rehabilita-
tion specialist. The new procedures stress the veteran's role in formu-
lating the plan (see section 1508 discussion below).

In -the process of providing training to the veteran, various aids and
items are needed. Subsection 1504(4) enumerates those items which are
routinely provided for the training phase of rehabilitation.

Existing section 1506 of title 38 gives authority for providing medi-
cal services and related services to rehabilitation recipients. New sec-
tions 1504 (5) , (6) , and (7) enumerate these services in a somewhat
more detailed manner, although they are already being provided under
the current program.

In keeping with the expanded purpose of rehabilitation, section
1504(8) specifically provides authority to effect job placement and
to give postplaceinent services.

Section 1504(9) will permit family services in instances where de-
termined necessary.

Section 1504 (10) deals with services including those needed by the
blind or deaf. Current, provisions of chapter 31 do not specifically
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provide for these special services for the blind and deaf. However, it
does authorize the furnishing of necessary services incidental to train-
ing and, under this authority, reader service for the blind during
training is provided as a vocational rehabilitation service (38 C.F.R.
21.279 ) . Comprehensive adjustment, programs, rehabilitation teach-
ing services, orientation and mobility services for blinded veterans are
provided as medical rehabilitation services at VA. blind rehabilita-
tion centers under the jurisdiction of the Department of Medicine and
Surgery. These programs are available to any blinded veteran includ-
ing veterans under chapter 31. Where necessary for a veteran under
chapter 31. such services may be obtained on a contract basis from an
agency in the community.

No specific provision is made in law or VA regulation for inter-
preter services for the (leaf but, in practice, these services are provided
under I he same authority as reader service.

Section 1504 ( 10 ) (C) provides telecommunication, sensory, and
other technological aids and devices. The Rehabilitation Act of 1973
(section 130(a) (1) ) specifies that these aids_and-devices will be pro-vided as a vocational rehabilitation service. Chapter 31 currently con-tains no specific provision with regard to these aids, but they are
furnished for purposes of vocational rehabilitation under the general
authority in existing section 1509 of the chapter regarding' the fur-nishing of equipment for training. When required for purposes ofmedical care and treatment, they are presently furnished under the
authority of chapter 17 of title 38. Again, the new provisions merely
codify long-standing services.

For a discussion of the intent of section 1504(11), see the analysis
of section 1506 infra.

Section 1504(12) permits the Administrator to provide certain
supplies to severely disabled veterans who either trained in thehome or who are becoming self employed. It should be noted that
these items are different from the similzr items provided in section 1504(4). The latter are intended to aid the veteran to train
whereas the items in clause (12) are to enable him or her to actually
begin a business enterprise. It should also be noted that the items
available under clause (12) are only the minimum needed for start-up
and are available to only a limited category of disabled veterans. It is
intended that the Administrator will, by regulation, limit the costs
and restrict the scope of these items to only those most necessary.

Section 1504(13) clarifies and expands the authority for the VA to
pay the transportation costs for veterans taking vocational rehabilita-
tion training. No specific provision is made concerning transporta-
tion in chapter 31, title 38, United States Code. However, chapter 1,
title 38, United States Code (section 111) specifies that the costs of the
veteran's travel expenses in connection with vocational rehabilitation
and the travel expenses of an attendant, if one is necessary, may be paid.
Under this authority, VA regulations (38 C.F.R. 21.266, 21.267, 21.268
and 21.274) provide for payment of the cost, of travel in connection with
medical treatment, counseling, and certain designated limited travel
to and from the place of traintng.

The cost, of daily transportation to and from the place of training
has been paid by the veteran from the monthly subsistence allowance,
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even if costs above normal are involved because of special transpor-
tation problems associated with the disability. The client of the State
rehabilitation agency, under the Rehabilitation Act of 1973, on the
other hand, may get a transportation allowance, and transportation
may be paid in connection with the rendering of any vocational reha-
bilitation service, for example, during the job placement and initial
employment stages. The Committee believes a comparable service
should be available for the disabled veteran under this program to
help achieve the expanded purpose of this program as defined in sec-
tion 1500 of the reported bill.

The other clauses in section 1504 are merely an enumeration of some
of the services pfesently provided under chapter 31 as "other neces-
sary incidental services." The material in section 1504(14) on work
study, for example, is currently in section 1502 and the material in
section 1504(15) references the loan program currently in section 1507
(now in section 1511 of this proposal).

Subsection (b) provides a reference to the new section in title 38
which would permit those veterans who are found in need of voca-
tional rehabilitation to train under chapter 34 and receive certain bene-
fits under chapter 31. The basis for this provision is discussed in
section 102(c) infra.
Section 1.505. Duration of services

This section details the duration of time during which services will
be provided. The evaluation period following counseling to determine
the veteran's rehabilitation potential may not exceed 12 months. Fol-
lowing the veteran's introduction into a program of rehabilitation,
services are limited to a basic period of 48 months. In either case, the
Administrator may determine that the veteran shall be accorded
services for a longer period where appropriate. The present basic
period of benefits is limited to a maximum of 48 months, and there is
no provision for benefits prior to a determination of feasibility to train
under existing section 1503 of title 38. The present basic period can be
extended under specified circumstances. The new provisions continue
to permit the Administrator to grant such extensions.
Section, 1506. Subsistence allowances

This section (like current section 1504) prescribes the rate of sub-
sistence allowance payable for veterans pursnimr various programs of
vocational rehabilitation under chapter 31. The Committee has
amended the rate table set forth in this section to include a 17 percent
increase in subsistence rates payable. This reflects part of the increase
in the Consumer Price Index which has occurred since the last rate
increase,was made by Public Law 95-202, effective October 1,1977. In
addition, two new categories have been inserted in the rate tables
and certain other changes have been made.

Subsection (a) provides- that subsistence allowances shall be pay-
able during certified periods of evaluation and improvement of the
veteran's potential for vocational rehabilitation and periods of train-
ing. Such allowance shall not. exceed two inonth,; following the re-
habilitation training prog-ram. This language is similar to that, con-
tained in current law except it provides for payment of benefits dur-
ing any certified evaluation perioda period of time not included
within the scope of present law:
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Subsection (b) sets forth the table of rates payable for institutional,
farm cooperative, on-job, unpaid on-job training or work experience
in Federal agencies, and any necessary evaluation period. The first
three categories are unchanged. However, as noted above, new provi-
sions have been added to cover the two new areas involving the train-
ing period for those individuals performing unpaid on-job or work
experience in the Federal Government and for the evaluation period.

Under current law, veterans may be provided unpaid training or
work experience in Federal agencies when this is determined to be
necessary to accomplish vocational rehabilitation. However, the law
does not specify the rate of subsistence allowance to be authorized
under these circumstances. Since the training is essentially of an on-
job nature, it was determined these individuals should be paid the on-
job rate. This does not appear to be appropriate, however, since these
individuals are in an unpaid statusunlike regular on-job trainees
who receive a wage while performing services. The lower rate of sub-
sistence allowable thus serves as a deterrent, for the use of this mode of
training by many veterans for whom it would be very appropriate.
Provision is made, therefore, for the payment to thdse individuals of
the full-time institutional rate in lieu of the lower on-job rate.

Payment of subsistence allowance during the evaluation period
(described earlier in this analysis) is also authorized.

Subsection (c) is virtually identical with current provisions of law.
It requires an employer, where the program pursued is on-job train-
ing, to submit monthly statements to the Administrator showing the
amount of wages being paid. This permits reduction of the subsistence
allowance where determined appropriate.

Subsection (d) is similar to current law. It authorizes the Admin-
istrator to define full-time and part-time training in the case of veter-
ans pursuing vocational rehabilitation.

'Subsection (e) contains a new provision for the payment. of ex-
penses for those individuals pursuing programs of vocational train-
ing, on a residential basis, in a specialized rehabilitation facility.

The purpose of subsistence allowance under chapter 31 is to assist
the veterans in meeting ordinary living expenses (food, clothing, lodg-
ing) while pursuing vocational rehabilitation. A special situation
arises when the veteran is in a special rehabilitation facility for pur-
poses of special restorative training under chapter 31. Costs in such
situations are paid by the Veterans Administration on the same basis
as the costs of other training servicessubsistence allowance at the
institutional rate. The problem is that the cost of room and board at
many of these centers providing comprehensive rehabilitation services
is not comparable with costs of room and board during attendance
at a regular educational institution. Thus, provision is made in the
new section toauthorize the Veterans' Administration to pay the total
cost of the room and board which the institution provides the veteran.
In addition, subsistence allowance otherwise payable to the dependents
of such a veteran would also be authorized.

Subsection (f) provides that during the 2-month period following
a determination that the veteran is employable, the veteran shall be
paid at the full-time rate for the type of vocational training being
pursued. This provision will .permit those veterans who are training
on less than a full-time basis to be paid the full-time rate during
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the period following the determination of employability. For the
veteran who has been in part-time training and working concurrently,
the part-time subsistence allowance is not likely to be sufficient to
allow the veteran to leave the job and devote full time to looking for
suitable employment in the objective for which rehabilitation has been
provided. In some cases, a veteran has been in full-time training for
most of the training program. and then reduces to part-time training
because fewer courses are needed to complete training or for other
reasons. This results:in a lower rate of post -training pay, thereby de-
feating the intent of the provision. Payment. of subsistence allowance
at the full-time rate in all cases appears to be the most equitable and
administratively simple method of providing the assistance toward
suitable employment for which post-training pay is intended.

Subsection (g) sets forth the basis for the rate to be paid trainees
in the table in subsection (b) when the individual is in unpaid training
in a Federal agency. The justification for this rate of payment is set
forth above in the discussion of that subsection.

Subsection (h) provides that subsistence allowances may not be paid
in the case of veterans pursuing vocational rehabilitation while incar-
cerated in a Federal, State, county, or local prison or jail.

Subsection (i) provides that the payment of subsistence allowance
may be made in advance if the veteran meets the requirements of sec-
tion 1780(c) (amended) of title 38. That section prescribes the appro-
priate procedures to be followed in applying for advance payment.
Section 1507. Comma112g

This section describes the scope of counseling to be provided to the
veterans. The provisions are ir, substance the same as those under cur-
rent law with two exceptions. First, as noted previously in the dis-
cussion of section 1504(2), the counseling may include personal
adjustment counseling (not presently explicitly permitted in current
section 1501 (2) of title 38). Second, it permits counseling for veterans
found infeasible for rehabilitation, which is also not presently per-
niitted by the statute. Fancily counseling, psychological counseling and
employment, counseling are also made explicitly available though
such aid has been given to a limited extent as a part of vocational
counselinir under existing law. The general intent of this section is to

eauthorizthe specific type. of counseling that may be required in effect-
ing rehabilitation and not just. limited to his or her educational or vo-
cational needs, as might be inferred under current statutory authority.
S'e.etian 1508. Votwtiollal rehabilitation plan

This section sets forth the basic requirements for a rehabilitation
plan and the minimum contents of it as presently provided in VA
regulations.

Under current practice, the vocational rehabilitation plan has been
limited to the training services to be provided. A.s,a result of the
broadened scope of services which may be authoriz6d under the new
section 1502 of the reported bill, all of these services necessary for the
veteran's iehabilitation will be, included, rather than only training.

An individual written program is not specifically required by cur-
rent chapter 31, but is required by VA regulation (38 C.F.R. 21.212).
The plan is detailed, showing the objective. to be attained. the. type of
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training -to be pursued, the component elements of the training, their
duration, etc. Under mandatory VA Procedures (M22-1, Part, II,
chapter 3), the veteran is given a copy of the program, and it may be
reviewed from time to time in the course of the vocational rehabilita-
tion specialist's periodic contact with the veteran during training.

Section 1502, of title 38 currently provides that the veteran will be
furnished such vocational rehabilitation as may be prescribed by the
Administrator, but the process by which a veteran's program is de-
veloped is not one of "prescription," the VA maintains. The veteran
has the opportunity for full participation in the planning and decision
process. The program may be said to be "prescribed" only in the sense
that the VA approval under chapter 31 will not be given to a program
that is not judged by VA rehabilitation staff to hold reasonable prom-
ise of rendering the veteran suitably employable. When differences
arise that cannot be resolved, the veteran has the right of appeal to the
Board of Veterans' Appeals, which veterans object to because of the
lengthy process of obtaining a final decision. The Committee hopes
that new subsection. 1504(3), which makes explicit the present practice
of providing a plan and emphasizes the veteran's need to have a voice
in its determination, will reduce appeals of differences on a rehabilita-
tion plan to a minimum.
Section 1.509. Leaves of absence

This section defines the Administrator's authority in reference to
leaves of absence. The new provisions permit the Administrator to
have broader discretion in continuing benefits to the disabled veteran
during periods of nontraining than the current provisions found in
section 1505 of title 38. The latter section limits such leave to no more
than 30 days in one _12-month period. The new provisions recognize
that in some cases that limit is too restrictive, such as when the severely
disabled veteran is too ill to train temporarily. However, the Commit-
tee expects the VA to closely monitor this new authority to assure it
is not abused.
Section 1510. Regulations to promote satisfactory conduct and coop-

eration
This section defines the rule to be applied as to the veteran's satis-

factory progress and conduct. Existing chapter 31 contains no pro-
vision regarding unsatisfactory progress, but does provide (section
1508) that the veteran must adhere to rules and regulations promul-
gated by the Administrator to promote good conduct and cooperation
on the part of trainees. It further provides that in the event of breach
of such rules- and regulations, the trainee may be required to forfeit
3 months of subsistence allowance otherwise payable or be perma-
*nently disqualified for further vocational rehabilitation.

Existing section 1508 penalties for unsatisfactory conduct and co-
operation are harsher than those in chapters 34 or 35 of title 38, and
thus should be modified. The forfeiture of 3 months of subsistence al-
lowance, though intended as a lesser penalty than discontinuance of
training, in reality may often be tantamount to the latter, because the
resulting economic hardship on the veteran makes it impossible for
him or her to remain in training. Permanent disqualification from
vocational rehabilitation on the basis of unsatisfactory conduct or
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lack of cooperation has no counterpart in chapter 34 or chapter 35.
Accordingly, as in the case of the latter chapters, chapter 31 is amended
to allow for reentrance into training on elimination of the unsatis-
factory conduct or lack of cooperation. The revised section 1510 re-
moves this objectionable penalty and places the determination for dis-
continuance of benefits in the hands of the Administrator.
Section 1.511. Revolving fund loans

This section replaces existing section 1507 regarding revolving fund
loans and increases the amount of such loans to ,$400. Experience indi-
cates that the chapter, 31 veteran sometimes has economic problems in
regard to maintenance while in training. The number of loans made
from the revolving loan fund increased 50 percent (from 3,785 to
5,722) during the period 1972-77, whilP, the number of chapter 31
trainees during that period increased only 5 percent (from 31,635 to
33,231). There is reason to believe that, had it not been for money
stringencies affecting the resources in the fund, thP number of loans
made in 1977 might have been even greater. And,"-is reported by field
stations, the $200 maximum loan is frequently not enough to meet the
student's need.

increasing the maximum amount of loan from the revolving fund
will help to ameliorate financial problems in some cases.
Section 1512. Vocational rehabilitation for hospitalized members of

the Armed Forces and veterans
This section concerns vocational rehabilitation of persons hospital-

ized pending final discharge from the Armed Services and those hospi-
talized elsewhere after discharge. The provisions of subsection (a) are
substantially the same as those found in existing section 1510 of title
38. Subsection (b) merely codifies long-standing VA practice as to
beginning the vocational rehabilitative process while the veteran is
still hospitalized for the disabilities and now permits this subsistence
allowance to be given regardless of whether the hospital is VA or
otherwise.
Section 1513. Training outside the United States

This sectic,n revises the rules regarding training outside the United.
States. Section 1502 (c) currently provides that vocational rehabilita-
tion may not be afforded outside of a State to a veteran on account
of post-World War II service if the veteran, at the time of such
service, was not a citizen of the United States. Since the only exclu-
sion specified is post-World War II, noneitizen, the intent appears
to be that training outside of a State may be authorized for all others;
that is, post-World War II citizen, World War II citizen, and World
War II noncitizen. However, VA regulation, 38 C.F.R. 21.20 (c)
further limits the availability of chapter 31 training in a foreign
country other than the Philippines by specifying that such training
may be authorized only if adequate training for the selected objective
is not available in the United States or its possessions and if training
is pursued under the direct supervision of a representative of- the VA.

This regulatory restriction on foreign training is based on the fact
that with few exceptions the training needs of veterans can be met in
this country, and on the VA determination that the VA must be in a
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of rehabilitation training. While the latter principle is sound, it has
essentially ruled out the possibility of foreign training because the
VA has no offices in foreign countries (other than the l'hilippines).
The VA alleges this is a troublesome issue because, as the number of
Americans training abroad has increased, an increasing (though
small) number of chapter 31 veterans has requested approval to study
outside the United States. There may be cases that are meritorious, as
in the case of an archeology student or students in certain specialized
art fields. In such cases, i f foreign training is considered appropriate.
the VA is authorized to make arrangements through contract or other-
wise for the necessary training assistance and supervision. Conse-
quently, new section 1513 removes the restrictions noted above and
gives the Administrator greater flexibility in meeting the veteran's
legitimate rehabilitation needs. The VA is cautioned that implement-
ing this section will not open the door for abuses and should be used
very sparingly.
Section 1514. Unpaid training and work experience

This section restates and modifies the rules found in existing section
1511 of chat -er 31, whereby veterans may 1w provided unpaid training
or work experience in Federal agencies when this is determined to be
necessary to accomplish vocational rehabilitation. However, the law
does not, specify the rate of subsistence to be authorized under this
circumstance. In the absence of such specification, the VA by policy
(I)VIi Circular 20-77-43) has determined that, under present law,
the on-job training subsistence allowance rate must be paid, since
the training is essentially of an on-job nature. However, it is main-
tained this is inadequate because the amount of subsistence allowance
established by law for regular on-job training is intended to cover sit-
uations where the trainee is also getting a wage from the employer.

As such, the current rate is lower than the institutional rate. VA
counseling and rehabilitation staff report the low rate of subsiStence
currently authorized for nonpay Federal agency training is a
deterrent to use of this mode of training by veterans for whom it
would be very appropriate, particularly since it offers the advantage
of noncompetitive appointment to a Federal position. The Commit-
tee believes the revised provisions of new section 1514 and the provision
in section 1506(g) discussed previously will provide an additional in-
centive for veterans to take nonpay Federal positions under this pro-
gram when appropriate by providing that persons so training may be
paid at full-time institutional rates.
Section 1515. Rehabilitation resources

This section is a, restatement of the balance of the provisions pres-
ently found in section 1511 of title 38. Subsection (a), while similar in
nature to existing subsection 1511(1) -(5), is somewhat broader in that
the language intends to convey discretionary authority to the Admin-
istrator to utilize, all appropriate resources, including VA staff and
other resources, private sector resources, and services of Federal-State
organizations. The latter resources are not specifically mentioned in
current law. The Committee makes explicit in subsection (b) the long-
standing VA practice which is to have the Administrator approve
the training courses.

- ? -..: - 3
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section 1516. Development of employment and on-job training op-portunitie8

This section provides that the Administrator shall assist in the devel-opment of on-job training opportunities for veterans. To that end, theVA may make incentive payments to employers to induce them tocreate more such opportunities. No such authority presently exists inchapter 31 for undertaking such programs.Section 304(d) of the Rehabilitation Act of 1973 provides for theSecretary, Department of Education, to make contracts or jointly fi-nanced. arrangements with employers and organizations to establishprojects designed. to prepare handicapped persons, especially theseverely handicapped, for employment in the competitive labiar market.Under these arrangements, handicapped individuals are providedtraining and employment in a realistic work setting: Individuals areprovided necessary restorative services and training in skills requiredby a particular industry, and it is expected that upon completion-ottraining they will be employed within that industry.This type of contractual arrangement with employers provides anopportunity for expanding on-job training (and employment) possi-bilities and represents one form of arrangement. for paying employersfor the reasonable costs of such training. Since group training ar-rangements are not feasible for use in the veterans vocational rehabili-tation program to the same extent as in the much larger State-Federalprogram, the Committee believes the authority to make such arrange-ments, where feasible, should be available to the VA.
Section 1517. Employment metistance

This section provides new authority in the Veterans' Administra-tion. In keeping.with the expanded concept of the role of rehabilita-tion for the service disabled, it is necessary to give the Administratoran active role in the employment area in conjunction with the Depart-ment of Labor.
Vocational rehabilitation is not accomplished until the veteran hasbecome a satisfactory and satisfied employee in a suitable occupation.Given the continuing high rates of unemployment, disabled veteransneed all possible help in obtaining suitable jobs. Rehabilitation staffwho have worked with the disabled veteran throughout the rehabilita-tion process are in the best position to serve as his or her advocatewith prospective employers and to ensure proper selective placementin a suitable job.
The overriding consideration remains that employment placementand adjustment services are integral functions of rehabilitation and,as such, are the responsibility of the rehabilitation agency. The VA,in discharging this responsibility, should utilize all available jobplacement resources in a comprehensive effort on behalf of the clientand should carry out its job development and placement activities in acoordinated effort with other concerned agencies, especially the Reha-bilitation Services Administration of the Department of Education,the Veterans Employment Service of the Department of Labor, theState employment services, and the U.S. Office of Personnel Manage-ment. The Committee emphasizes, however, that the VA is the agencyheld accountable for the implementation of this section regardless ofthe difficulty in finding suitable employment for the veteran.
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Section 1518. Staff training and development
This section provide, explicit authority to the VA to devote re-

sources to vocational rehabilitation stair training and development.
Staff development for VA counseling and rehabilitation staff shouldbe expanded to ensure that the practices and methods utilized in the

veterans' vocational rehabilitation program are in accord with modern
concepts and advanced knowledge in the field of rehabilitation. In
this connection, in order to supplement the limited authority of the
Government.Employees"Fraining Act, the Administrator is authorized
to make grants to and contract with public or nonprofit agencies (in-
cluding institutions of higher learning) to conduct training sessions.
It is intended that there be cooperation between the VA and the State-
Federal program in planning and carrying out staff training in areasof joint program concern.
Section 1519. Rehabilitation research and special projects.

This section expands the Administrator's authority to engage in
rehabilitation research and special projects. Under section 304(b) (2)of the Rehabilitation Act of 1973, grants may be made for the pur-
pose of pay in!., all or part of the cost of special projects and demon-
strations, research and evaluation in connection with special
projects and demonstrations for applying new types of patterns of
services or devices, including opportunities for new careers for handi-
capped individuals. No special project grants are available under ex-isting chapter

The initial Rehabilitation Services Administration special projects
focused primarily on the following target. popiJations: The older
bliml. the deaf who have not. achieved their maximum vocational po-
tential; and people with spinal cord injur..!s. The basic purpose of
this category of RSA grants is to expand or otherwise improve. voca-
tional rehabilitation services for groups of severely handicapped per-
sons. -In view of these RSA grants, separate projects of this kind on
behalf of veterans are not considered necessary, but a need for author-ity to make grants in other areas of value in veteran rehabilitation,
such as handicaps traceable. to disabilities caused by combat or service
in Southeast Asia, is recognized by this new provision.
Ceetion 1.520. Veterans' Advisory Committee on Rehabilitation

Section 1520 of the bill authorizes a VA advisory committee expressly
concerned with the rehabilitation needs of veterans. An advisory
committee concerning- strictly the issue of rehabilitaton will en-
sure that the quality of rehabilitation services within the Veterans'
Administration is constantly under review and should reduce the needfor future studies of this program. The advisory committee will draw
from the fields of vocational, physical, and psychological rehabilita-tion. and provide significant advice on methods to bring all these ac-
tivities into a closer working relationship for more effective, serviceto the veteran.

The advisory committee will provide an annual report on the re-
habilitation activities of the Veterans' Administration which shall in-
clude an assessment, of the rehabilitation needs of veterans and a review
of the agency plans to meet. these needs.
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Subsection (b) of section 101 is technical in nature and merely
makes a necessary correction in the table of chapters at the beginning
of title 38 and of the part III to rdflect the changed heading.

Section 102 (a) would amend.section 1795 of title 38 to provide that
limitations on periods of educational assistance under two or more VA
programs shall include chapter 32. In addition, the proposed revision
limits the furnishing of benefits under other educational programs
together with assistance under chapter 31 to a-total of 48 months unless
the Administrator determines that additional months of benefits under
chapter 31 are required to accomplish the purposes of vocational reha-
bilitation under that chapter. A veteran could have a service-connected
disability cviiich is compensable, but does not present him or her with
any employment handicap, and the individual trains, for example,
under chapter 34 for 36 months. In subsequent years, the veteran's
disability develops to a stage where the veteran is unable to remain
employed. Such a veteran, under this provision, could be granted
additional months of training under chapter 31 Ifor a minimum of
12 months or for a longer period of time if the Administrator deter-mines in this particular instance that further chapter 31 training is
required to aid this veteran.

Current section 1795 limits total entitlement accorded a person eligi-
ble under two or more VA educational programs to 48 months. How-
ever, clause (4), which was enacted earlier, fails to include the
new chapter 32 program in this limitation. Thus, a veteran eligible for
36 months of benefits under chapter 32 could, under current law, if
eligible, receive an additional 48 months of benefits under currentchapter 31 or 45 months under chapter 35. The amendment, thus,
includes chapter 32 to make it consistent y vith congressional intent to
restrict multiple benefits.

Subsection (b) would amend section 1631(a) (1) to reiterate the
change in chapter 32 accomplished by subsection (a) and discussedin the analysis of that section. The effect is to include the contrib-
utory program in the overall limitation of 48 months (except chapter
31 under conditions also outlined in subsection (a) ) where the in-
dividual is eligible under multiple VA education programs.

Subsection (c) amends chapter 34 of title 38 to add a new section
1687. This new section has the effect of permitting, a veteran with a
compensable service connected disability, who is training under chap-
ter 34, to receive certain vocational ,rehabilitation services authorized
under chapter 31. That individual must be found in need of vocational
rehabilitation, however, and must have an approved vocational re-
habilitation plan. The individual would, subject to the normal limita-
tions of chapter 34, receive monetary benefits at the higher chapter 34
rates prescribed in section 1682 of title 38. This will have the effect of
removing the pregent disincentive to utilizing the rehabilitation serv-
ices provided under chanter 31.

The vocational rehabilitation study conducted by the VA (H. Comm.Print No. 167, 95th Cong.) indicated that many disabled veterans at-
tending State funded schools, where tuition and fees are fairly low
and are, therefore, not a real factor, elect to train under the chapter 34
program because the assistance rate payable is higher even though they
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must pay their own tuition and fees. This has the effect of denying
them the additional services provided to a chapter 31 trainee. To ensurethat all compensable service-disabled veterans with an employment
handicap receive such services, especially the seriously disabled, thereported bill changes current authority to permit such veterans to be
eligible for services provided under chapter 31 while training under
chapter 34.

This new section would also allow such veterans to be considered
as pursuing a vocational rehabilitation program under chapter 31 of
title 38 and thereby be eligible for such programs as the Targeted Jobs
Tax Credit program.

Subsection (d) would amend section 1781 of title 38 to bar the re-
ceipt of subsistence allowance under chapter 31 concurrently with
active duty service or while training under the Government Em-
ployees' Training Act. This is consistent with the limitations imposed
in other education programs to bar the double payment.

TITLE II-GI BILL nATE INCREASE

Section 201 (a) would amend section 1682(a) (1) of title 38 to pro-
vide a 10 percent rate increase for veterans pursuing institutional and
cooperative training programs.

Subsection (b) would amend section 1682 (b) of title 38 to providethat the maximum established monthly rate for payment of tuitionand fees for pursuit of courses while on active duty or on less than a
half-time basis would be set at $342a 10 percent increase over thepresent limit.

Subsection (c) would amend section 1682(c) (2) of title 38 to pro-
vide a 10 percent rate increase for veterans pursuing farm cooperative
training.

Subsection (d) would amend section 1692(b) of title 38 to provide a
10 percent increase in the rate payable to veterans for tutoring, includ-
ing a 10 percent increase in the maximum allowable for such services.

Section 202 (a) would amend section 1732(b) of title 38 to provide a
10 percent increase in the monthly assistance rate payable to de-
pendents pursuing cooperative training.

Subsection (b) would amend section 1742(a) to provide a 10 per-
cent increase in the monthly allowance for dependents pursuing pro-
grams of special restorative training.

Section 203(a) would amend section 1774(b) of title 38 to provide a
10 percent increase in the formula upon which the allowance for ad-
ministrative expenses incurred by State approving agencies for serv-
ices performed by the Veterans' Administration is based.

Subsection (b) would amend section 1787(b) (1) of title 38 to pro-
vide a 10 percent increase in the monthly rate of training allowance
for veterans and dependents pursuing on-job and apprentice training
programs.

Subsection (c) would amend section 1798 (b) (3) of title 38 to in-
crease by 10 percent the aggregate amount a veteran may borrow under
the VA: education loan program although the yearly maximum of
$2,500 would he retained.
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TITLE III-EDUCATIONAL ASSISTANCE PROGRAM AMTINDMENTS

Part A EducationaZ assistance for veterans
Section 301 wourd amend section 1671 of title 38 to include express

authority to disapprove an application for benefits filed by a veteran
or serviceperson if enrollment would be precluded under any of the
provisions of chapter 36 of title 38.

Section 1671 currently provides, in part, that the Administrator
shall approve an application for educational assistance benefits unless
the veteran or person is not eligible for or entitled to, such assistance;
the program of education selected fails to meet any of the requirements
of chapter 34 of title 38; or the veteran or serviceperson is already
qualified. Although the Veterans' Administration is of the view that
the Administrator has the authority to disapprove an application
based on an enrollment precluded under chapter 36 (e.g. 38 U.S.C.
1789,1790, and 1791), the amendment here would clarify and expressly
codify such authority.

The proposed change provides logical consistency as between the
chapter 34 and chapter 36 provisions.

Section 302 would amend section 1673 (a) of title 38 to eliminate
continued reporting under the so-called 50 percent employment re-
quirement by schools to justify their having met this requirement,
provided they have 35 percent or less veteran-dependent enrollment
and can show a history of compliance with the employment require-
ment for any two consecutive reporting periods.

Section 303 would amend section 1673 (c) of title 38 concerning the
payment of educational benefits where a course is pursued by open cir-
cuit, television. Under current law, the VA may not pay an educational
assistance allowance for pursuit of such a course unless the open cir-
cuit television training is an integral part of a residence course leading
to a standard college degree and the major portion of the course re-
quires conventional classroom or laboratory attendance. While the leg-
islative history indicates that Congress did not intend to permit pay-
ment for the television portion of such a course if the television por-
tion was equal to or greater than the residence portion, the Committee
has been advised that the Veterans' Administration has been paying
for the television portion equivalent, to 1 credit hour less than the resi-
dence portion. The allowance for the combinatioi: has been computed
the same as the independent. kudy-resident study combination allowed
under section 1682 (e) of title 38. We believe this is appropriate since
many independent study courses rely heavily on open circuit, television
training.

The proposed change in the reported bill specifies that regardless of
how the open circuit television portion of the conrse is approved, i.e.,
part of a residence course or part of an independent study course, (1)
payment can be made even if the television training predominates, and
(2) the method of computation is the same in both cases. This avoids
inequities by ensuring that similar training would be paid for in a uni-
form manner and ratifies a, policy that the VA has established and
used for some time.

Section 304 would amend section 1673 (d) of title 38 to eliminate
the computing of certain individuals in connection with the so-called
85-15 enrollment requirement contained in that section of law.
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Public Law 94-502 amended section 1673(d) to provide that t.h©
Administrator of Veterans' Affairs shall not approve the enrollment
of any eligible veteran, not already enrolled, in any course other than
one offered pursuant to subchapter V of chapter 34 (educationally
disadvantaged veterans), any farm cooperative training course, or
any course described in section 1789 (b) (6) of title 38 (courses offered,
on military bases) for any period during which the Administrator
finds that more than 85 percent of the students enrolled in the course
are having all or part of their tuition, ifees, or other charges paid to
or for them by the educational institution, by the Veterans' Adminis-
tration under title 38, or by grants front any Federal agency. The Ad-
ministrator may, under the law, waive such requirements in whole or
in. part if the Administrator determines it to be in the interest of the
eligible veteran anti the Federal Government.

Additional provisions (added by Public Law 95-202) state that
1673(d) shall not apply to any course offered by an educational insti-
tution i f the total number of veterans and persons receiving assistance
under chapters 31.32,34,35, or 36 of title :38 and enrolled in the insti-
tution equals 35 percent or less of the total student enrollment at the
institution, except that the Administrator inav apply the. provisions of
the law in eases where there is reason to believe that the enrollment
of such veterans and persons may be in excess of 85 percent of the total
student enrollment in a course.

Previously, funds received from Federal agencies other than the
VA were not factors in making the required computation. Since the
enactment of Public Law 94-502, numerous educational organizations
and institutions have informed the Congress of what they perceive to be
the burdensome effects of the inclusion of Federal grant recipients in
the 85-15 ratio computation. These criticisms have continued despite
the permanent waiver by the Veterans' Administration of the require-
ment. to include all Federal grant recipients, with the exception of the
Basic Educational Opportunity Grant (I3EOG) recipients and Sup-
plemental Educational Opportunity Grant .(SEOG) recipients, and
the temporary waiver by the Veterans' Administration of the require-
ment to include BEOG and SEOG recipients.

During June 1977 Congressional hearings, representatives of the
Veterans' Administration were asked if it would be disadvantageous
to the. Veterans' Administration's efforts in curbing abuses to elimi-
nate from the computation of the 85-15 ratio the inclusion of the
BEOG and SEOG recipients by legislation rather than through regu-
lation. The Veterans' Administration officials responded that the Con-
gress might wish to examine the. implications of such a move. The VA
was, therefore, directed (section 305(a) (3) of Public Law 95-202)
to conduct a study of the effects of the requirements. The results of
this study were made available to the Congress on November 16,1978
("The Necessity and Desirability of Including Recipients of Federal
Grants Other Than From the Veterans' Administration in the 85-15
Ratio Computation "; House Committee Print No. 168, 95th Congress).

This study concluded that :
(1) Prior to the change in the law requiring the inclusion of

BEOG and SEOG recipients in the 85-15 ratio computations, the
85-15 ratio requirements were generally effective in preventing
abuses found in schools with all-veteran and all-eligible person
enrollments;
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(2) A significant number of educational institutions do not
have the administrative capability to report the ratio with BEOG
and SEOG students included ; and

(3) The integrity of the program could be maintained without
inclusion of BEOG and SEOG students.

Based upon these findings, the study recommended that the law be
amended to rescind the requirement that recipients of BEOG or SEOG
benefits shall be considered in computing 85-15 ratios. The Committee
has included this recommendation in the reported bill.

Section 305 would amend section 1674 of title 38 by removing the
provision linking satisfactory progress with course completion time.

The statutory standard for satisfactory progress contained in sec-
tion 1674 has proved unworkable. It has imposed significant adminis-
trative burdens on schools, led to some anomalous and unjust results
for students (requiring exercise of VA discretionary waiver au-
thority), and has been a source of friction between the VA and the
collegiate educational community.

The wisdom of having separate standards of progress for veterans
is questionable. Such standards are not only burdensome, but also may
appear discriminatory. On balance, it is believed it is preferable to rely
on school standards applicable to all students, provided such standards
are enforced.

Sections 1775 and 1776, as amended by Public Law 91-502, require
that schools have, publish, and enforce standards of progress in order
for the courses to be approved. Further, section 1780(a) (4) now pro-
hibits payment. of educational assistance for pursuit of a course not
counted toward graduation requirements. These provisions, when cou-
pled with effective oversight by the State Approiring Agencies and the
VA, should substantially reduce abuses related to standards of prog-
ress. Clearly, such provisions will not tolerate school standards of
progress which permit retention of a student whose record reflects only
failing grades.

The VA has informed the Committee that the published standards of
progress of most accredited colleges and universities, together with the
mentioned provisions of section 1775, 1776 (b) (6) and (7), and 1780
(a) (4), should be sufficient to avoid abuse. Consequently, the. Commit-
tee has included the recommendation that the completion time stand-
ard of section 1674 be deleted.

This amendment is consistent with the findings, conclusions, and
recommendations contained in the study required by section 305 ofPublic Law 95-202 entitled "Progress or Abuse A Choice." This
study investigated the need for legislative and adminstrative actions
regarding standards of progress provisions of the GI Bill and class
session requirements of the Veterans' Administration regulations,and was transmitted to the Congress on December 6, 1978 (House
Committee Print No. 170, 95th Congress).

Section 306 proposes a restructuring of section 1676 of title 38. The
change clarifies the requirements under which foreign training may
be pursued.

Current law. (38 U.S.C. 1676) provides that an eligible veteran
may pursue a program of education at an educational institution not
located in a State only if such institution is an approved institutionof higher learning. However, the statutory definition of the term
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"institution of higher learning" (38 U.S.C. 1652 (f) ) does not embrace
schools located in a foreign country. Rather, it refers to schools em-
powered by State educational authority under State law to grant a
degree or, when no such law exists, schools accredited for degree pro-
grams by a recognized accrediting agency.

In order to correct this inconsistency (an apparent oversight when
the definition of "institution of higher learning" was added by Public
Law 94-502 § 202), the amendment clarifies, in subsection (a) the
nature of the foreign course enrollment permitted. The change allows
enrollment only in a foreign school which is recognized to be com-
parable essentially to a fully recognized degree- granting institution
by the appropriate foreign education authority, and is approved by the
Administrator. This would be consistent with the Administrator's stat-
utory responsibility for approving courses offered by such institutions
(38 U.S.C. 1772 (b) ).

In some cases, eligible veterans may have been unable to use their
educational benefit entitlement because they resided in a foreign coun-
try or because they wanted to pursue a college level program of edu-
cation not leading to a standard college degree which was available
only at an educational institution located in a foreign country. The
proposed change would allow relaxation of the foreign training re-
striction to permit receipt of educational benefits in those institutions
recognized by the foreign government's commissioner of education (or
the equivalent) as being equatable to a standard college degree course,
and is approved by the Administrator.

Subsection (b) contains the existing provision of section 1676 which
gives the Administrator discretionary authority to deny or discontinue
the educational benefits of an eligible veteran enrolled in a foreign
educational institution when such enrollment is found not to be in the
best interest of the veteran or the Federal Government.

Section 307 would amend section 1682 (d) to permit payment
of educational assistance to otherwise eligible veterans for continuing
education required by Federal, State or municipal law for relicensure
or continued employment.

Currently, section 1671 of title 38 prohibits approval of educational
assistance for any program for which the veteran is already qualified.
However, according to testimony received by the Committee, persons
increasingly are being denied employment or are prevented from at-
taining relicensure in various occupations unless they take specified
courses. For example, continuing education is now being emphasized
in a number of professions, most notably the" medical and legal pro-
fessions.

Subsection (d) would also be amended to reflect that payment for
the continuing education authorized by the previous clause shall be at
the same rate as is applicable to the pursuit of refresher training.

Section 308 would add a new subsection (f) to section 1682 to
provide a method of payment of benefits where a veteran is pursuing
a program of education in part by open circuit television. The change
would carry out the change in approval of such training set forth in
section 1673(c) which is discussed above in section 303.

If the course consists of a, combination of open circuit television
training and residence training, the manner in which payment of bene-
fits shall be computed is the same as programs in which the training
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is partly independent study an partly residence training. Thus, if the
majority of the course is by open circuit television, or if the two por-
tions are equal, the credit assigned for the open circuit portion is to
be reduced to one less than the credit for the residence portion. The
two portions are then combined and benefits are computed in the
usual manner as for residence training. If, on the other hand, the open
circuit portion is less than the residence portion, the credit hours of
each are merely combined and benefits are computed for the combined
credit hour load as though the entire course were residence training.

Section 309 would amend section 1692 (b) of title 38 to bar payment
of tutorial assistance to an eligible veteran where the tutoring is per-
formed by a close family member. The purpose of providing tutorial
assistance to the veteran is to permit him or her to meet the financial
obligations incurred for necessary tutorial services. The personal serv-
ices of a close family member generally do not constitute a legal mone-
tary obligation. Thus, the payment of tutorial assistance under these
circumstances is tantamount. to-supplementing the income of, the vet-
eran's family. Veterans' Administration audits have revealed several
instances where the tutors selected to provide assistance have been the
veterans' wives and husbands. In one case, a veteran's wife (herself -a
veteran) tutored her husband at the same time she was receiving
tutorial assistance for the same course. The proposed change would
serve to discourage abuses of the tutorial assistance program which
have occurred.
Part BEdaeationai assistance for dependents and 8111'?'

Section 311 [subsections (a), (b) and (c)] is designed to eliminate
required counseling for children eligible to receive education benefits
pursuant to the Survivors' and Dependents' Educational. Assistance
program. It is also designed to eliminate references to provisional ap-
proval of an application for benefits which are not needed. The need
for VA educational or vocational counseling to assist an eligible child
to select a program of education is no longer a primary VA function.
Today, students have testing and counseling services available in high
schools. Many State and local governments operate community. social
service agencies offering vocational guidance and testing services to
the general public. As a consequence, many eligible children have
already undergone vocational counseling. However, the Admin-
istrator would still be permitted to provide counseling where deemed
aperopriate.

Section 312 would amend section 1721 of title 38 to clarify and
expressly codify the Administrator's longstanding authority to dis-
appove an eligible person's application under chapter 35 if enroll-
ment would be precluded under any of the provisions of chapter 36. A
similar amendment to section 1671, for veterans training under chapter
34, is provided in section 301.

Section 313 would amend section 1723(a) to make the same change
in the 50 percent employment requirements applicable to veterans as
set forth in section 302 to eligibles training under chapter 35.

Section 314 would amend section 1723 (c) of title 38 to make similar
changes in the law concerning pursuit of courses by open circuit tele-
vision to those applicable to veterans as provided in section 303.
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Section 315 would-amend section 1723 of title 38 to add a new subsec-
tion (e) containing provisions relative to the approval of the pursuit
of foreign training by an eligible person. These would be in line with
those set forth for veterans in section 306 discussed earlier.

Section 316 would amend section 1724 of title 38 by deleting the stat-
utory definition of what constitutes unsatisfactory progress. This
change in the standards of progress requirements for eligible persons
under chapter 35 is similar to the proposed amendment to section 1674
of title 38 governing veterans training under chapter 34. The rationale
for the change to section 1721 is the, same as for the change to section
1674 discussed in the analysis of section 305.

Section 317 would amend section 1731 of title 38 to make chapter 35
educational assistance payment requirements conform with those of
chapter 34. The proposed change amends section 1731 (a) to show that
not every eligible person must have a guardian and that payment may
be made directly to the eligible person whether that person is the child
or spouse of the veteran. Secondly, the change replaces the present
Language of section 1731(b) with language similar to that found in
section 1681 (b) governing payment of educational assistance to eligible
veterans.

Current law (section 1731 (a) ) authorizes the Veterans' Administra-
tion to make advance payments of educational assistance allowance to
eligible persons training under chapter 35 provided the requirements
of 38 U.S.C. 1780 are met. However, section 1731 (b) bars the payment
of benefits to eligible persons pursuing courses not leading to a stand-
ard college degree for any period until the Administrator receives
certifications from the person and the school as to the individual's
enrollment in and pursuit of the course of education during the period
for which payment is to be made.

Whatever justification there may have been for these seemingly
inconsistent provisions no longer exists. Eligible persons under chap-
ter 35 share with eligible veterans under chapter 34 the same needs
which the advance payment statute was expressly designed to meet.
Moreover, the Committee believes there is no greater abuse potential
by the former than by the latter. Administrative control is assured, in
any case, since the Administrator has authority under redesignated
section 1780(f) to set requirements for certification of attendance and
pursuit and to withhold payment until such justification is received.

Thus, the amendment would equalize treatment of eligible veterans
and eligible persons. It would also reduce the burden on schools and
the Veterans' Administration in processing certifications of attendance
and pursuit.

Section 318 would amend section 1732 (c) of title 38 to incorporate
into the chapter 35 program the same provisions on payment of open
circuit television training as are provided for veterans in the pr-.nosed
amendment to section 1682 which is discussed in section 303.
Part 67Amendments Relating to Administration of Educational

Benefits
Section 321 would amend section 1780 (a) of title 3Fi to make three

changes. The basic purpose of these changes is to clarify the period
of pursuit for which educational assistance is payable and the Admin-

76-
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istrator's authority to determine the type, character and extent of
pursuit of any program of education for which the eligible veteran
or person receives an educational assistance allowance.

The first change to be proposed in clause (1) of the subsection
restores language which appeared in the statute prior to its amend-
ment by Public Law 92-540 in 1972. Prior to that time, separate sec-
tions pertaining to measurement were located in both chapters 34 and
35. In the 197 enactment, the two provisions were consolidated into
one section whieh was then placed in chapter 36 of title 38, chapter
previously reserved for administrative provisions. In the consolidation,
the words "and pursuit" were dropp,'_td from the language. This change
will restore the omitted words and assure that students are paid only
during periods of actual pursuit of training subject, of course, to "the
specific exceptions provided in paragraphs (A), (B), and (C) of
subsection. (a).

. The second change to clause (1) of subsection (a) of the section is
intended to clarify and emphasize that no educational assistance allow-
ance shall be provided to an eligible veteran or person for any period
for which the Administrator determines, pursuant to regulations pro-
mulgated under redesignated section 1780(f) of this title,. that the
individual is not pursuing his or her course.

The third change proposed interrelates with the two previously pro-
posed changes. The purpose is to codify VA regulations and the prac-
tice that benefits are paid only for actual course pursuit. Although these
practices have been challenged, the Committee takes note of Wayne
State v. Cleland (590 I+ .2d ( 7) which has confirmed the -VA's tradi-
tional authority to determine the nature and extent of course pursuitfor which benefits are payable. In light of this longstanding authority,
the regulations are codified in this proposed change in the reported
bill. Thus. for example, when a unit subject requires pursuit. on an
accelerated basis for a few days during only 2 weeks of a 10-13 week
,quarter, and the school. for administrative purposes. considers the
enrollment. period for such subject. to he the entire (waiter, the period
of benefit payment, nevertheless, shall be limited to the 2-week period
of actual required pursuit.

This section would also amend redesignated section 1780 (f) of title
38 to emphasize further the. authority of the Administrator to define,
for payment purposes. the enrollment in, pursuit of, and attendance atprograms of education.

While the Veterans' Administration has no authority to regulate
the policies and regulations established by an educational institu-tion for its own purpose-s, it clearly has both the authority and
the obligation to define and determine the course enrollment, pursuit,
and attendance consistent. with Congressional intent concerning the
circumstances under which educational benefits may be paid.

Section 322. would amend section 1784 of title 38 to require educa-
tional institutions to report facts of which they have knowledge, or
of which they, through the exercise of reasonable diligence, should
know, which indicate, that the course of the school does not comply
with the requirements of chapters 34,35, or 36 of title 38.

Tinder the existing provisions of section 1785 of title 38, a school may
only be held liable for overpayments if the overpayment results from
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willful or negligent failure to report. or from a false ;report.. Most VA
reports relate to the facts of the particular veteran or eligible person.

IR some cases payments are made by the VA. lyased upon an errone-
ous belief that the school and the course are in -compliance with the
law. Not all such violations of the law are specifically reportable to
the VA. They may only be an implied part of the certification as to
the student. Thus, a school could make enrollment reports that are
technically accurate, yet the veteran or eligible person should not
have been paid because the school or the course does not meet the legal
requirements of chapters 34, 35, or :16. The Committee. has included
this provision, therefore, to make it clear that if the school knew,
or should have known, of the defect, it should be, consistent with the
congressional intent of section 1785, liable to the VA for the overpay-
ments unless it makes the facts known to the VA.

The section is also amended to indicate that veterans and eligible
persons shall report, changes in. status. The reason for this change, is
more fully explained in connection with the explanation to section
602(0 below. The table of sections is amended to reflect the revised
heading.

Section 323 amends section 1788 of title 38 to codify and clarify the
full-time measurement standard embodied in clause (4) of subsection
(a) and the category of courses which such standard is intended to
embrace.

The amendment limits the application of section 1788(a) (4) to
those undergraduate collegiate degree courses pursued in residence
on a standard quarter- or semester-hour basis. The term "in residence
on a standard quarter- or semester-hour basis" is expressly defined in
the amendment requiring pursuit of regularly scheduled weekly class
instruction on campus at the rate of one standard class session per
week throughout the semester for one semester hour of credit. This
standard traditionally has been followed by the Majority of collegiate
institutions and remains the generally accepted quantitative measure
of course pursuit.

The Congress recognized this tradition when it first established the
minimum credit load to be considered full-time pursuit for VA educa-
tional benefit purposes. Since it was commonly accepted that each.col-
legiate hour of credit required 1 hour of class and 2 hours of outside
preparation each week, the time, resources, and energy required of the
student pursuing 14 semester hours warranted the full-time assistance
allowance provided. 'Moreover, such application of time toward educa-
tional pursuit. roughly equaled that of the full-time student pursuing
other forms of training_ Thus, a, 14 semester hour minimum for full-
time not only was consistent. with full-time measurement standards in
the collegiate community generally. but a lso was on a. par with the
pursuit, required of noncollege -course students for full-time benefits.

The Congress subsequently liberalized the minimum credit Mad
which could he considered full-time. in certain circumstances to less
than* 14 but not less than 12 semester hours or the equivalent. This was
done in recognition of a substa.ntial change in certain college enroll-
ment. practices and veteran needs. It is important to note, however,
that. this limited statutory acceptance of a lesser number of credits
considered -full-time did not affect the hanteter or extent. of pursuit
which the Congress expected such credits to represent.



74

The Congress intended that the term "semester-hour" as used in the
statute be construedin its traditional sense. And, since the enactment
of the Korean conflict GI Bill, the Veterans' Administration has con-
sistent t interpreted and implemented the statutory course measure-
nient -ovisions for institutional undergraduate courses offered on a
quart,- 1r semester-hour basis in this manner.

How .ver, some within the educational community recently have
challenged the VA Administrator's authority to apply the traditional
credit-hour measurement standard to "nontraditional" courses which
they claim have been structured to meet the special needs of their
student population. These schools contend that section 1788 (a) (4)requires that the VA pav full-time educational assistance allowance
when the school, not the VA, determines that the veteran is a full-time
student. They complain that the VA has ignored inaovations in educa-
tional approach and has unlawfully intruded int:- 'heir academic af-
fairs. A few have gone to court to prevent the VA from implementing
any class session requirements.

It should be emphasized that the VA has not imposed and has
stated it has no intention of imposing itu determination of what con-stitutes full-time training on any school. The Committee affirms the
longstanding policy that the VA does, however, have both the rightand the responsibility to determine the proper statutory rate of
benefits which the Congress intended would be paid a veteran basedon the nature and extent of such veteran's pursuit of an approvedpregrarn of education.

Further, the Congress has taken notice of certain "nontraditional"approaches to education. The Congress, for example, has expressly
recognized independent study programs and enacted special provisions
governing the rate of educational assistance payable for pursuit of
such courses (38 U.S.C. 1682 (-3) ).

The Administrator's interpretation and implementation of section
1788 (a) (4) were recently confirmed in the case of TVayne State Uni-
versity v. Cleland; 440 V. Stipp. 811 (E. D. Mich. 1977), rev'd and
remand'd, 590 F.2d 627 (6th Cir. 1978) as well as the Kirkwood Com-
munity College case (Merged Area (Education) X v. Cleland, No. C
7S-46 (N. D. Iowa 1978). rev'd and remand'd, 604 F.2d 1075 (8th Cir.
1979). Although these deciSions by the Sixth and Eighth Circuits
establish a strong precedent, the Committee believes that a statutory
codification of the VA's longstanding policies and practices in deter-
mining such course measurement will ensure nationwide uniformity ofapplication and eliminate any further misunderstanding.

This section also amends section 1788(a) of title 38 to clarify that
the provisions of clauses (1) and (2) thereof which reduce the numberof clock hours of attendance required for payment of full-time benefitsin the case of courses "approved pursuant to section 1775 of this title"
are limited tc -ourses accredited by nationally recognized accrediting
agencies. -----

The legislative history of both section 509 of Public Law 94-502 andsection 304 of Public Law 95-202 clearly shows that the Congress, in
enacting the mentioned liberalized measurement provisions, intendedto limit such measurement to approvals under section 1775(a) (1) ;i.e., courses accredited and approved by a nationally recognized ac-
crediting agency or association.
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Section 324, would amend section 178U (a) (2) of title 3S to providefor payment to veterans and eligible persons attending courses not
lea( to a college degree during periods between terms -,-Itich do not
exceed. 15 calendar days and periods when the school is not in sessionbecause of teacher conferences or teacher training sessions. The latter
WO II Id be limited to a maximum of 5 days in any 1''- IewwritIi period.
This provision will eliminate an existing inequity %vnereby veterans
taking below -college level courses, such as technical vocational
training, have days off charged against their entitlement over which
they have lie) control. This section NVOilid also amend section 1780
(a) «(U) tU 3fisert a reference to the 15-day absence period providedal)ove.

Section 325 takes note of section 1520 of the bill by amending section
1792 to delete chapter 31 and add chapter 32 as part of the responsibil-
ities of the Education Advisory Committee to the Administrator and
to set. a termination date of Decembe-, 31, 19S9, for the advisory com-
mittee. The Education Advisory Committee was authorized by Public
Law 89-358, the Veterans' _Readjustment Asi:-.t.ance Act of 1966. The
advisory committee was to be continuing and on-going and an integralpart of the implementation of this program. The Veterans' Admin.-istration has interpreted the Federal Advisory Committee Act (5U.S.C. App. § 1 et. seq.) to justify a planned termination of the ad-
visory committee on September 30, 1979, or upon completion of the
readjustment study mandated by Public Law 95-202, whichever is
later, unless the advisory committee is reauthorized by Congress. The
Committee disagrees with this interpretation of the law. So there will
be no misunderstanding-, sect ion 325 of t he bill will terminate the advis-
ory committee on December 31, 1989, the same date as the termination
date for education benefits for veterans under Public-. Law 89-358, as
amended.

TITLE Pi"- -- POST - VIETNAM ERA VETERA NS' EDU ATIO Ar. ASSISTANCE
PROGRAM A DJ USTMEN TS

Section 401 would amend section 1602 (1) (A) of title 38 to allow
veterans with active y prior to .Tannary 1. 1977, to laconic eligible to
participate in the Post-Vietnam Era Veterans' Educational. AssistanceProgram of chapter 32 of title 38. Under current law, eligibility toparticipate is restricted to those who initially entered military serviceon or after January 1, 1977. Individuals who served on active dutyprior to that date and were discharged before serving for more than
180 continuous days are ineligible to receive educational assistanceunder chapter 34 (the post-Korean conflict and Vietnam era veterans'
program). Their subsequent reentry on active duty after December 31,
1976, would not entitle them to chapter 32 benefits. Thus. time proposedchange would correct this inequity by making such individuals eligiblefor chapter 32 benefits. It is estinnIted that. a very small number of
veterans could benefit by this provision,

Section 402 would amend section 1624 of title 38 to provide fordistribution of unused chapter 32 contributions Upon the death of theparticipant. The change would provide that., upon the death of aparticipant, the amount of his or her contributions to the chapter 32
fund would be paid as follows: (1) To the beneficiary or beneficiaries
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designated by the participant under his or her Servicemen's Group
Life insurance policy, (2) to the surviving spouse of the participant,
(3) to the child or children of the participant and descendants of de-
ceased children by representation, (4) to the parents of the participant
or the survivor of them, (5) to the duly appointed executor or admin-
.istrator of the participant's estate, and (6) to other next of kin of
the participant entitled under the laws of domicile of the participant
at the time of death.

Under current law, if a participant dies, --.the amount of his or
her unused contributions to the fund is paid to the beneficiary (ies)
designated by the participant under his or her SGLI policy, or to the
participant's estate if no beneficiary has been designated under such
policy or if the participant is not insured under the SGLI program.

The VA has told the Cormnittee an. unexpectedly high number of
death refund claims have been submitted involving either no desig-
nated beneficiary or no SGLI policy in effect. If the participant
dies intestate, the VA must presently require formal estate adminis-
tration or pay the refund under the laws of descent and distribution of
the participant's domicile. Both are time consuming and may impose
a financial burden on the claimants, often disproportionate to the
rather small amount of money involved. (The amounts in question
can range from $50 through $2,700.) It is anticipated that even more
deaths will occur after participants are separated from service, when
SGLI is generally no longer in effect.

The VA has requested this change. The Committee believes this
change will enable the VA to provide a refund to persons determined
by a uniform order of precedence, which would remain the same
whether or not the participant had a SGLI policy in effect. By
avoiding the necessity of requiring the ultimate recipients to go
through often costly estate administration procedures. this section
should prove beneficial to both the participants in the program and
the Government.

TITLE V-REVISIGN OF ELIGIBILITY FOR VETERANS' EMPLOYMENT AND
TRAINING PROGRAMS

Section 501 would amend section 2001 of title 38 to group all vet-
erans definitions for Department of Labor (DOE) programs (except
Comprehensive Employment and Training Act (CETA) which is
a separate law) in chapter 41 of title 38. This is an improvement over
existing title 38 provisions because chapter 41 refers to all Department
of Labor employr..ent and training programs for veterans. In addi-
tion. the changes would revise the veterans definitions to make im-
provements or simplifications.

The definition of "veteran" would be 'changed to add the require-
ment for more than 180 clays of active military service to be con-
sidered -a veteran. This revision makes chapter 41 compatible with
other veterans benefits and programs in regard to length of service
required such as chapter 34 of title 38.

The term "disabled veteran" would he revised to remove the require-
ment for a 30 percent. disability rating. This makes chapter 41 com-
patible with the fact that percentage of disability does not. necessarily
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equate with the employability of the disabled veteran, as in chapter 31,
the Vocational Rehabilitation Program, nor does it reflect the degree
of need for employment and training services.

The term `.Vietnam era veteran" would replace the current defini-tion -.veteran of the Vietnam era". Tie revision also removes the
limitation of separation within 48 months of the date of applicationfor services to be considered as a Vietnam era veteran. In addition,
the proposal attaches a delimiting date of December 31, 1989, to the
definition or, stated differently, after that date there will be no desig-
nation for Vietnam era veterans in chapter 41.

Section 502 would amend section 2007 of title '38 to revise the typeof data to be included in DOL's Annual Report to the Congress so
that data requirements are compatible with the veterans definitionsand also with the Employment, Security Automated Report System
(ESARS), the current iar.L collection system.

Section 503 would amenu. section 2011 of title 38 to make the defini-
tions for disabled and Vietnam era veterans covered by the Federal
contractor affirmative action requirements identical- to the definitions
in section 2001, title 38, as amended.

Section 504 would amend :.-,-ction 2012 of title 38 to clarify and
update the provisions for veterans affirmative action ;and mandatory
job listing by Federal contractors. It would also revise the affirmative
action complaint system to permit the Secretary of Labor to have theflexibility to designate a, representative to process the complaint. Pres-
ently the Veterans Employment Service (VES) is mentioned in the
law but has no authority to enforce its provisions.

Sections 505 and 506 would merely add clarifying language and re-
move unnecessary items. Section 506 would also permit the Adminis-
trator of Veterans' Affairs to give preference to qualified veterans of
the Vietnam era in selecting and appointing individuals for employ-ment as VA veterans' benefits counselors and veterans' claims
examiners.

Section 501(a). A problem in the Veterans' Reemployment Rights
program has been brought to the attention of the Committee. The De-
partment. of Defense Appropriation Authorization Act, 1916, effectiveOctober 7, 1915, shortened the initial active duty for training fornew National duard members and reservists from 3 months to 12
weeks. Section 2024 (c) and (g) of title 38, Veterans'Reeinployment
Rights, provides reemployment rights after initial duty for training
"of not. less than 3 consecutive months." Technically, a Guard member
or reservist or member of the Selected Reserve whose duty is for only
12 weeks might. not be protected by this sectionan obvious techni-
cal oversight. This situation has existed since October 7, 1975 and this
provision will remedy this problem.

Subsection (b). Members of reserve components who are ordered toactive duty for training are entitled to be reemployed by their private
employers following their releases from that duty. Full-time training
or duty by members of the National Guard under Sections 503-505 of
title 32, United States Code, is treated like active duty for trainingfor this purpose. It is now possible to perform full-time training or
duty under title 32, United States Code, section 502, as well as under
sections 503-505. In order to reflect this, section 502 should be added
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to the enumeration in section 2024 (f) of title 38, United States Code.
This section would provide the same reemployment rights following
periods of full-time training or duty under title 32, United States
Code, section 502, as current law provides following duty under Sec-
tions 503-505 of title 32, United States Code.

TIME VI-COST- SA VI NG PROVISIONS

Section GUI of the bill contains numerous amendments to chapters
32, 34, 35 and 36 of title 38 proposing to terminate the authority for
pursuit of flight training by veterans and pursuit of correspondence
training by veterans, spouses, and surviving spouses. The changes
would repeal the basic authority (secticus 1677 and 1786) for pur-
suing these forms of training and would also eliminate the numerous
references made in other sections of title 38.

Chapter 34, title 38, currently provides payment of 90 percent
of the tuition charge to eligible veterans for flight training. Corre-
spondence programs are administered under the provisions of chapter
36 of title 38, which also require the Veterans' Administration to pay
90 percent of the established charges. Chapter 32 requires 100 percent
reimbursement for individuals training under that program.

The provisions in the reported bill to terminate flight and corre-
spondence training are a budgetary decision, based on the recom-
mendations of the Administration and the Budget Committee as
contemplated in the First Concurrent Budget Resolution, H. Con.
Res. 30i, Stith COngress. However, the decision to terminate these two
long standing Programs, which. have been available to veterans in all
three 01 Bills (World War II, Korea and Vietnam) should not be
construed to mean that the Veterans' Affairs Committee agrees with
the views of the 'Veterans' Administration or the Budget Committee
regarding these programs. The termination of these two education
and training programs is provided for in this bill only because of the
madate. of the House. The Committee has made no decision nor
rendered any opinion regarding the effectiveness and worthiness of
these programs. Because legislative savings must be recommended
to the House by July 2, the Committee. has included provisions in the
reported bill to end these programs effective October 1, 1980, which
will result in a cost saving of $46 million for flight training and $11
million for correspondence training.

By way of background, a bill carrying out the Veterans' Admin-
istration request was introduced on March 27, 1979, which includes
provisions to repeal flight training and correspondence training under
laws administered by the Veterans' Administration. Hearings on
March 28 and July 31, 1979. considered H.R. 3272, at which the VA
testified in favor of H.R. 3272. This was the third straight year that
these programs were recommended for elimination by the Veterans'
Administroti(m. The Subcommittee on Education, Training and Em-
ployment, however. did not act favorably on the Veterans' Admin-:
istatmn request to terminate these programs, and did not include any
provisions to reduce or terminate flight or correspondence training
in the reeommended H.R. 5288. which was considered and reported
by the Commit;-ee on October 4, 1979 (House Report 96-498) and
passed by the House on October 16. 1979.
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In presenting its fiscal year 1981 budget request, the Veterans' Ad-
ministration again recommended the elimination. of flight and corre-
sponuen;:e training- for veterans and dependents witn an estimated
savings of approximately $57 million. However, the report to the
Committee on tne Builget from the C,onnnittee on Veterans Affairs on
the budget proposed for fiscal year 1981, did not contemplate ter-
minating flight and correspondence training. After indicating that the
Committee- aid. not expect to favorably consider legislation to eiiminate
these two programs, the Committee on Veterans' Affairs report to the
Budget Committee stp* "This is the fourth consecutive year that
the Administration 11,.. this proposal. It is the Commit-
tee's .views that, this progL,. . has fulfilled its intended purpose--
helpin(r the beneficiary adjust to his or her changed circumstances by
provicftog the trai 'lin!, needed for basic. employment."

The House Budget Committee, however, in its report to accompany
the First Concurrent Resolution on the Budget for Fiscal Year 1981,
House cliictirrent. Resolution 307, mandated the Committee On Vet-
erans' Affairs to realize $400 million in savings as specified in the
reconciliation instruct ion. The report. further directed the Veterans'
A frai I'S COMM ittee to Sill/Mit its $400 million reconciliation recom-
mendations by June, 15, 10S0. The Budget, Committee recommendation
listed ai number of ways that the $400 million in lerislative s:1%,inp'S
CM!! d aCille-Ved.

These recommendations include terminating flight and correspond-
ence training. for the reasons outlined in the report, House Report
9 -857 aceom pa nyi ng House (7oncurrent Resolution 307the First.
Concurrent Ilud.cret Resolution for fiscal year HSI. as -follows:

For several years the President has proposed the elimina-
tion of flight and correspondence training benefits. These
benefits were designed to enhance readjustment to civilian
life, to provide training for basic employment. However,
it has become clear that these programs are not serving their
intended goals, that the training is used for recreational pur-
poses and does not lead to professional full-time employment.
Action could be taken this year to eliminate these benefits and
the Predischarge Education Program (PREP). CBO esti-
mates that approximately $60 million in savings would result
from termination of these benefits.

Section 602(a) (1) would add two new provisions (sections 3113
and 3114) to title 38 to (1) provide for the offsetting of overpayments
from future benefits, and (2) require the assessing of interest and
ad:einistrative costs on debts which are not paid "within a reasonable
period of time" as defined by the Administrator. The latter new sec-
tion also requires the rate or interest to be based on the United States'
cost of borrowing as determined by the Administrator.

The proposed new section 3113 would require that overpayments
created under chapters 11, 13, 1.5, 31, 32, 34, 35 and.36, or section 306
of the Veterans' and Survivors' Pension Improvement, Act of 1978,
Will be deducted from any future payment made under laws admin-
istered by the VA. to that recipient unless such overpayments are
waived by the Administrator pursuant to section 3102 of title 38. The
new section would also provide that such deductions will not be subject
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to any limitations with respect to the time for bringing civil actions
or commencing administrative proceedings.

The proposed new section 3114 would create, subject to waiver where
appropriate, an obligation to assess interest and administrative costs
on debts owed the United States resulting from: (1) overpayment of
VA benefits, or (2) the provision of hospital, domiciliary and med-
ical care. Interest charges under this section will accrue from the dateof the initial notification and will be set at a rate determined by the
Administrator, based on the rate of interest paid by the United Statesfor borrowing. These charges may be avoided if payment is rendered
within a reasonable period as determined by the Administrator.

Section 602(a) (2) would add to the table of sections preceding
chapter 53, the listings for new sections 3113 and 3114.

Subsection (b) (1) and (2) would include in the statutory pro-
visions -rega,rdingwai-veit-of---vecovery--o f-overpayments a provisionthat waiver authority extends to any interest on overpayments.

Subsection (c) would remove offset provisions for DIC benefits
now contained in section 415 of title 38. These provisions have been
included in expanded form in the proposed new section 3113.

Substction (d) would amend existing authority for offset of pensiondebts to provide that such debts may be offset from all other VA
benefits, and create authority in chapter 15 to offset debts resulting
from overpayment of pension under section 306 of the Veterans' andSurvivors' Pension Improvement Act (Public Law No. 95-588(1978) ).

Subsection (e) amends section 1785 of title 38 to require of veteransand eligible persons the same duties to report changes in status that
are now required of educational institutions.

Section 1785 imposes liability directly on the schools for the enu-
merated acts but no similar explicit duty is required in that section ofthe veteran or eligible person.

The Veterans' Administration has long provided by regulation thatthe veteran or eligible person must report changes in status timely
and truthfully. This amen,dment in the reported bill ratifies this long-standing practice. In each of these two situations, direct. explicit
statutory provisions should be included in title 38.

The. Committee has amended Sec. 1785 to make. it clear that the
veteran or eligible person and the educational institution are jointlyand severally liable to the VA for overpayments. In some cases,
schools have objected to being held liable for overpayments as towhich the veteran is absolved by NN- :liver as authorized by section 3102of title 38. This amendment codifies traditional practice that the
school is not. only jointly liable. but that. the. Federal Governmenthas the legal right to seek its remedy from the school alone. if a vet-
eran has been granted a waiver.
the

(f) would provide that new section 3114, relating to
the charging of interest and other costs, shall apply to payments of
amounts due after the date of enactment.

Section :803 Nv°lila amend section 3301 of title 38, United States Code.
to permit disclosure of names and addresses and other information
maintained by the Veterans' Administration for certain debt collection
purposes and in connection with the administration of the VA home
loan program. Section 603(a) is similar to section 401 of H.R. 528S.
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as passed by the House on October 16. 1979. and to H.R. 't764 on whichthe Committee held hearings on July 31, 1979. That bill was intro-duced at the request of the Administration, which transmitted a draftof this legislation to the Speaker on July 10, 1979. Section 603(b)
would add a new subsection to 38 T.T.S.C. 330i to authorize disclosureof information for four purposes related to the VA home loan pro-
gram. It would also authorize disclosure of VA home loan appraisal
reports and certificates of reasonable value to any member of the
Muhl ic.

Section 603(a) amends subsection (f) of section 3301. which author-izes the Administrator to disclose the name and address of a VAclaimant to nonprofit, organizations in certain circumstances or to lawenforcement authorities charged with the protection of the publichealth or safety. This section would add additional purposes for which
names and addresses could be disclosed. Disclosure of other informa-
tion. such as a SOCia I security number, date of and other pertinentinformation, is not restricted by subsection (1). which only limits dis-closure of claimant's name or address, or both. Subsection (e) of
section 3301 authorizes disclosure of other pertinent information. SeeFitch. v. e terariN elnriniNtra t 591 F.2d 1152 (8th Cir. 1979). This
amendment is consistent with the holding in that case. An amendmentto subsection (f) is necessary in order to permit the VA to complywith recent standards promulgated by the General Accounting Office
and the Department of Justice which require all Federal agencies todevelop procedures to utilize consumer reporting agencies (creditbureaus) in the collection of debts owed to the Federal Government.Section 603(a) authorizes the VA to disclose information to credit,bureaus for three purposes related to debt collection : to obtain currentaddresses of debtors from credit bureaus; to obtain credit reports inorder to assess a, debtor's ability to repay a debt ; and to give notice of
the 011 t tnnclin obi halt ion.

It also authorizes the VA to disclose name and address information
in any proceeding to collect. debts. owed to the A.-ency. This provisionis intended to clarify the VA.'.-; authority to disclose information to
any party involved in VA. collection of a debt; owed to the VA. Such
a party could include a.n insurer which may be liable to the VA as a/-elult. of the participation of the insured in a VA benefits .program.

Both section 401 of H.R. 5288 and H.R. 4.764 included a prohibition
against. using in formation provided by the VA for any other purposeother than that intended by the VA when it made the disclosure. This
provision was intended to prevent credit bureaus from utilizing in-formation disclosed for locator purposes, or in order to obtain a credit.
report, for any other purposes. HoNvever, the Committee has deter-
mined that. this prohilution, and the criminal sanctions which may bebrought if the prohibition is violated would discourage COUSUI1101* re-
port in.- agencies from cooperating vith the Veterans' Administration
III implententin<- the alit horitv provided by this legislation. Therefore,
this bill would make this prohibition inapplicaL4, to the use of names
and a(ld I'l!SSOS related by the Veterans' Administration to a consumer
reporting- agency. The Committee has been advised by the General
Accounting Office and by the President of Associated Credit Bureaus,Inc., that the former provision posed substantial problems for credit
bureaus that. are already subject to the provisions of the Fair Credit.

L.)'
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Reporting Act. This, legislation would make an exception to the pro-
hibition on rediselosure Which is applicable to organizations described
in subsections (f) (1) (A) and (f) (1) (13). The Administrator is re-
quired, however, to take whatever steps he finds to be reasonable to
protect the personal privacy of individuals affected by this legislation
and to issue regulations accordingly.

Section 603 (b) (1) would amend subsection (e) of 38 TT.S.C. § 3301,
which presently authorizes the Administrator to disclose to any person
the amount of pension. compensation or dependency and indemnity
con Ipensat ion of any VA beneficiary. The Administrator has construed
this authority, which makes limited information publicly available, as
authority to disclose the am ount. of retirement. pay, subsistence allow-
ance or educational assistance allowance, 38 C.F.R. § 1.502. The Com-
mittee agrees with this interpretation and believes that no legislative
change is Nvarranted to authorize these disclosures. I Towever, the Ad-
ministrator has also determined by regulation that. home appraisal
reports and certificates of reasonable value shouhl be made available
to any person who requests such information. 38 C.F.R. § 1.512. The
Committee believes that, although the Administrator is authorized to
disclose this information under 38 U.S.C. § 3301 (e), it would be use-
ful to include thiA authority in the. same Subsection that makes certain
of her in formation available to the public.% The Committee expects that
the Veterans' Administration will not. change any of its existing prac-
tiees in making this type of disclosure, including the practice of de-
leting the veteran's name from the appraisal report or certificate of
reasonable value.

Section 003(b) (2) would add a new subsection (g) to section: 3301
:L11(1 would redesignate the present subsection (g) as subsection (h).
It. is the Committee's belief that the disclosures that are authorized by
this new subsection are essential to the proper administration of the
VA's Loan Guaranty prograni. if the Agency were barred from mak-
ing- disclosures of this .type, the hotne loan program would be sus-
ceptible to increased abuse and misnianagement, ultimately resulting
in diminished home-buying assistance. to deserving veterans. It is the
Committee's understanding that there has been some question as to
-whether section 3301 authorized the disclosures which the VA. must
make in connection i'N'711---1-1-1,1is program. The Committee has therefore
determined that. explicit Congresstonal sanction of these disclosures is
necessary. It would be accomplished by the addition of this new
subsect ion.

Both section (03 (a) and (303 (b) provide that the Privacy Act, 5
552:1. shall not apply to records disclosed to a consumer re-

porting agency under the authority of either subsection (f) or sub-
section (g). Although the Act. will continue to apply to information
held by the VA. it will not. apply to the information after it has been
disclosed to a consumer reporting- agency. The provisions of the Fair
Credit Reporting Act provide substantial protection to individuals
who are tlw subject. of consumer reports. It would he impractical to
impose the reilmrements of the Privacy Act, which are similar to.
but, in some.cases. nioi'e stringent, than the requirements of the Fair
Credit Reporting Act, on the entire credit report ing industry when the
information 1)rovide(1 bv the VA constitutes only one factor in an in-
dividual's credit. record.
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Section 603(a) would also enable the Veterans' Administration tocontact individual veterans -where necessary to perform programevaluation studies or any other evaluative study. The VA presentlyhas several studies in various stages of completion for which. it lacksthe necessary current address information to contact the individualswhose responses to questionnaires are essential to complete thesestudies. Addit 38 U.S.C. § 219 makes the conduct of programevaluation studies a mandatory activity of the VA. Prior to the enact-ment of tau Tax Reform Act. of 1076, the VA had obtained currentaddress in formation from the Internal Revenue Service. However, anamendment to section 6103 of the Internal Revenue Code of 1954limits IRS disclosures of addresses to VA to those VA employeesengaged in debt collection efforts and prohibits redisclosure to othersfor debt collection or use of this information for 'purposes other thandebt collection. Therefore. the VA has been forced to seek alternativemethods of obtainin!, address information.Section 604 votild provide for termination of the PredischargeEducation Program (PREP) provided under the chapter 32 con-tributory education program for servicepersons. The basic authority(3s t ".ti C. § 1('3 ) would he repealed. In addition. those provisionsof chapters 34 and 36 containing the authority to carry out the PREPprograin under chapter 34 are also eliminated. That program was ter-minated by section 210(5) of Public Law 94-502 by barring anyenrollments or reenrollments after October 31,1976. 'The provisionsof chapters 34 and 36 were left in title 38, however, to form the basisfor implementing the chapter 32 program.Current law (subchapter III of chapter 32, title 38) providesVeterans' Administration educational assistance to aid enlisted service-persons to prepare, for their future. education, training or vocation byproviding- them with the opportunity to enroll in and pursue a programof education authorized by subchapter VI of chapter :34 during thelast. 6 months of the individual's first enlistment.The. Department of Defense administers an all-volunteer Army.To attract qualified men and women into the all-voluntee militaryforces, the military services recognize that they must provide effectiveinducements, among which edu,.ational opportunity is one of the mostattractive.
The measure would terminate the Predischarge Education Programprior to the enrollment of any potentially eligible individuals to pur-sue such courses. The continued need for PREP is no longer apparent.Today the Department of Defense operates viable inservice educationprograms. These benefits, which range all the way from vocationaltraining through graduate work. are available in the military service.The Committee understands that the Department of Defense con-cus in the repeal believing that adequate inservice education pro-grains arc available and the continuance of PREP would duplicateefforts of these programs and contribute little to the military mission.Section 605(a) would amend section 1682(1)) of title 38. to add anew clause (3). The change would limit the amount which would bepayable to :in incarcerated veteran to the costof the individual'stuition and fees. The incarcerated veteran would-be paid on the samebasis as a serviceperson who is pursuing a program of education underthe GI Bill while still in service and those training on a less thanhalf-time basis.
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It is the understanding of the Committee that. the amendment insubsection (c) which amends sec. 1780(a) will disallow payments in
those cases where the tuition and fees of the veteran or person are paidunder another Federal, State or local program or there are no tuition
or fees.

Subsection (b) would impose restrictions on payment of chapter 35
benefits to incarcerated individuals similar to those imposed on vet-
erans in the amendment to chapter 34 discussed above.

TITL} VIITEC I I N ICAI, AMENDMENTS

Section 701 proposes two technical changes to provisions of title 38
as well as two technical changes to the G1 Bill Improvement Act of
1977.

Subsection (a) would amend section 1740 of title 38 to insert imme-
diately after "person" the following: "(as defined in section 1701(a)
(1) (A) of this chapter) ". This clarification would assure that the
special restorative training program authorized by Subchapter V of
chapter 35 of title 38 is applicable only to the children of veterans and
is not designed to apply to spouses or surviving spouses. This would
merely assure that the beneficiaries of the special restorative program
are those who are intended to benefit from this program.

Subsection (b) proposes a technical change in section 1790(b) (2)
of title 38. The subsection requires the Administrator to g.ive- notice
to veterans and eligible persons where action is taken to discontinue
benefits to such individuals. We believe it is clear that the correct word
to be utilized in the last sentence of the subsection is "for" rather than
the word "therefor" which was enacted in section 306, Public Law
95-20'2.

Subsection (c) contains two proposed technical changes to be made
in specified sections of Public Law 95-202. In enacting subsection (b)
of section 305 of that. law, Congress inserted four separate paragraphs.
ln the first. it provided changes in sections 1.674 and 1724 of title 38
dealing with regulations to be issued by the Administrator concerning
standards of progress. In the second, it called for a study to be ma.de
concerninr standards of progress. In the third, it authorized the ap-
propiat ion of $1,000,000 for the conducting of the study provided
in paragraph. (2). Ilowever,.instead of properly citing paragraph (2),
relating to the study, the law inadvertently cited paragraph (1). This
change merely provides the correct citation.

The second proposed correction is an amendment to section 401 (a)
(1) (B) of Public Law 95-202 and is designed to correct. the present
language which reads "honor-and- to properly read "honorable".
This merely corrects what, appears to be a printer's error occurring at
t lie t the enrolled enact Meta Was printed.

TITLE: VIIIErrEarivE DATE
Section 801 sets the effective date for the amendments proposed to

be made by the bill as the first day of the first month beginning after
the end of (U) days a Ner the date of enactment, except for rate increases
and counseling, Nv hich would become effective on October 1, 1950, as
well as termination of flight and correspondence training and the
Pit El) program.
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AGENCY REPORTS

The Conlin ittee has received the following reports from theAdministration :

COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES
VE'rERANs' Arm IN rs-rn_vrrox

OFFICE OF THE ADMINISTRATOR OF VETERANS' AFFAIRS,
TVashington, D.C., Ilfarch,Q6, 1.970.

l Ion. RAY RonEnTs,
Chairman, Commit tee on Affairs
House of Representatives Washington, D.C.

Dr-An
11n. IAIRMAN : This will respond to your request for a reportby the Veterans' Administration on H.R. 1531, 96th Congress, a bill"To amend title 33, United States Code, to exclude certain periods fromthe absence countinc, requirements for veterans and eligible personsenrolled in course not leading to a standard college degree."

The bill would amend section 1780 of title 38, United States Code, toexclude from absence counting, for the purpose of eligible veterans anddependents pursuing courses not leading to a standard college degree,intervals between school terms which do not exceed 15 calendar daysas well as periods, (not to exceed 5 days in any 12-month period) whenthe school is not in session because of teacher conferences or teachertraining sessions.
Section 11-80(a) (2) of title 38 precludes payment of educationalassistance allowance to veterans or eligible persons enrolled in mostcourses not leading to a standard college degree for absences in excessof 30 clays in a 12-month period. Absences due to weekends, legal holi-days (including customary vacation periods connected therewith),during which the institution is not regularly in session, are notcomputed in this restriction.
Under the provisions of Public Law 93-20S, enacted December 28,1973 the Veterans Administration is permitted to continue to paybenehts to individuals enrolled in programs of education not leadingto a standard college degree in cases where sehools'are closed due to apolicy based upon an executive Order of the President or clue to anemergency such as an energy crisis. In addition, Publif! Law 93-508,enacted December 3, 1974, liberalized absence accounting in such insti-tutions to allow for exclusion of customary vacation periods connectedwith legal holidays.
Current VA regulations 9.nd policy provide for holiday vacationsof ". . . 1 calendar week at Christmas and at New Years and shorterperiods of time in connection with other legal holidays." (VAR14205 (C) .) We have found that granting the holiday plus one addi-tional day is generally consistent with customary practices regardingother holidays. Nevertheless, we are not limited to granting of vaca-tion periods consistent with such practices. Thus, where a school closesfor a longer period, at Thanksgiving, for example, and publishes suchclosing in its literature, the VA will consider the longer period to de-
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terznine whether it is reasonable. If, upon review of the circumstances,a longer period is determined to be reasonable in a particular case, ,benefits may be continued during the entire vacation period withoutcharging absences. We believe this authority to provide continued
payments to students during periods when they are not actually at-
tending classes is adequate to provide for a reasonable number of daysduring holidays.

As noted earlier, H.R. 1531 would further liberalize the statutory
provisions to continue payment of VA benefits to persons enrolled. in
programs not leading to a standard college degree, without charge to
absence during periods between sessions, providing the interval does
not exceed 15 days. It would also exclude froni absence counting those
periods when the institution is conducting teacher conferences or
training sessions (not to exceed 5 days during a 12-month period): -_

Since its inception, the GI Bill has encountered a wide variety of
problems relating to matters such as full-time attendance, required at-
tendance, length of terms for benefit purposes, etc., and a number of
restrictions and changes have been found necessary to insure integrity
of the program. Historically, these problems have existed in large part
in the area of vocational and trade schools, which were sometimes cre-
ated exclusively for the purpose of enrolling veterans in order to gain
access to GI Bill Federal funds.

In view of the liberal absence allowances which now exist, we be-
lieve the case has not been made that further liberalization is required
or in the best interest of the program or the students. Based on the
present allowance of 30 days per year, a student may now be absent up
to 111/. percent of attendance time without a reduction in his or her
benefits.

It is estimated that enactment of H.R. 1531 would result in added
direct benefits costs significantly less than $1 million in any fiscal
year.

For the foregoing reasons, the Veterans Administration opposes
the enactment of H.R. 1531.

We have been. advised by the Office of Management and Budget that
there is no objection to the presentation of this report from the stand-
point of the Administration's program.

Sincerely,
211Ax CLELAND, A dministrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPREShNTATIVES
VETERANS' ADMINISTRATION'9OFFICE of rill; ADMINISTRATOR 01" VETERANS' AFFAIRS,

Washi,tgton, D.C., March, (23:61Hon. RAY RonErn's,
Chabwzan, Committee on Veterans' Affairs,HOU-Se of Representatives, Washington, D.C.

DEAR Alit.- CtrAirtmAN: This will respond to your request for a re-port by the Veterans Administration on IL R. 1532, 96th Congress, abill "To make certain technical corrections in laws administered. by theVeterans' Administration."
As designated by the title of the bill, this is a technical correctionsmeasure. Three ofthe technical corrections proposed to be made wouldcorrect errors which occurred at the time the GI Bill ImprovementAct of 1977 (Public Law 95-5202) was enacted into law, while theremaining technical correction is one proposed to provide a clarifica-tion of law presently contained in section 1740 of tifTe-38.Section 1 of the measure would amend section 1740 of title 38 to in-sert immediately after "person" the following: "(as defined in section1701 (a) (1) (A) of this chapter)". This clarification would assure thatthe special restorative training program authorized by Subchapter Vof chapter 35 of title. is applicable only to the chilaren of veteransand is not designed to apply to spouses or surviving spouses. Thiswould merely assure that the beneficiaries of the special restorativepro,rrain are those who are intended to benefit from this program.Section 2 of the bill proposes a change in chapter 36 of title 38. Thechange would amend section 1790 (b) (2) to insert. the \wird "for" inlien of the word "therefor" which was inserted in a new subsection(b) of section 1790 in the enactment of section 306 of Public Law95-202. The new subsection requires the Administrator to give noticeto veterans and eligible persons where action is taken to discontinuebenefits to such individuals. We believe it is clear that the correct wordto be utilized in the last; sentence of the new subsection is "for" ratherthan than the word "therefor" which was enacted.Sect ion 3 of the bill eontains two proposed changes to be made inspecifi.,d sections of Public Law 95-202. In enacting subsection (b)or section 305 of that. law, Congress inserted four separate clauses.In t he first, it provided changes in section 1674 and 1724, of title 38dealing With regulations to he issued by the Administrator concerningstandards of propere.ss. In the second, it, called for a study to be madeconcerning standards of progress. In the third, it authorized the ap-propriation or 1,000.000 for the conducting of the study provided inclause (2).1 fowever, instead of properly citing clause (2), relating to
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the study, the law inadvertently cited clause (1) . This change merely
provides the correct citation.

Tho second proposed correction is an amendment to section 401(a)
(1) (B) of Public Law 95-202 and is designed to correct the present
language which reads "honorand" to properly read "honorable". This
merely corrects what appears to be a printer's error occurring at the
time the enrolled enactment was printed.

We are of the view that these technical corrections to title 38 and
to Public Law 95-202 shouts; be made. As such, we would urge the
enactment of H.R. 1532.

No cost would be inv Dived in having these technical corrections
made.

These technical corrections have been incorporated into a draft
omnibus education bill which is being submitted to the Congress for
consideration.

We have been advised by the Office of Management and Budget that
there is no objection to the presentation of this report from the stand-
point of the Administration's program.

Sincerely,
MAX CLELAND, Administrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' ADMINISTRA'rION
OFFICE OF TIE ADMINISTRATOR OF VETERANS' A,OFFICE

TV ash,ington, D.C., arch, 26,1979.
Hon. RAI ROBERTS,
Chairman, Commzittee on V eterane Affairs
H0 use of Representatives, -IV asking ton, D.C.

DEAR AIR. CHAIRMAN : This will respond to your request for a reportby the Veterans Administration on H. R. 1534, 96th Congress, a bill
"To amend title 3S, United States Code, to provide limitations on the
payment of educational. assistance allowances to certain veterans, and
for other purposes."

The bill would amend section 1682 (b) of title 38, United States
Code, to requirc3 that payment of educational assistance to incarcerated
veterans be made at the rate of the established charges for tuition and
fees which the institution requires similarly circumstanced non-veterans enrolled in the same program to pay, or $311 per month for
a full-time course, whichever is the lesser. The limitation would be
applicable only to veterans with no dependents who are incarcerated
in a Federal, State, county, or local prison or jail.

Under present law, when an eligible veteran, who is incarcerated,
pursues an approved program of education, such an individual may
be paid educational assistance allowance, premised upon the amount
of training pursued by such veteran, without regard to whether theindividual bears the cost of the program or the penal institution pro-
vides for the cost of the program. No benefits are paid, however, where
the individual is assigned to and is pursuing a p:,ogram of education,
at no cost to himself or herself or his or her rela,tives where the pro-
gram is conducted by the penal institution as a part of its regular

of rehabilitating inmates. Nor may such benefits be paid fortraining in the prison-run program even if the individual is pursuing
the program on a voluntary basis, rather than as an assigned prisonactivity.

Section 1681(a) of title 38 provides for payment of educational
assistance allowance benefits to meet, "in part, the expenses of the
ye.teran's subsistence, tuition, fees, supplies, 13ooks, and equipment andother eduational costs." There is no provision for any breakdown of
the amount of the assistance which must be used for any particular
segment of the veteran's expenses. Thus, in the case of :. veteran whois incarcerated and is pursuing a program of education ca a half-time
or more basis, the same monthly assistance allowance is paid such aveteran as is allowed a veteran not incarcerated; despite the fact that
the incarcerated veteran's subsistence being provided _.)7 the Fed-eral, State, or local jurisdiction.
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We have received complaints from various prison officials in the:Nation concerning the funds paid to prisoners by the Veterans Ad-ministration. They have advised that this additional money paid tothese veteran inmates have caused problems with regard to narcotics,
fights, and robberies within the prisons.

We would urge the Committee to consider an alternative proposalwhich. would provide a system of payment of education allowancebenefits to persons pursuing institutional training which confined inprisons and jails on a basis more compatible with incarceration. This
proposal is contained in section 107(3) of the Veterans Administra-
tion's omnibus education bill we have transmitted to the Congress. This
measure provides as follows:

(a) veterans training less than half-time would. be paid onlyfor the cost of their tuition and fees ;(b) veterans training on a half-time or more basis, who have
no dependents, would be paid only for the cost of their tuition,fees, and books, with any portion of the amount payable basedupon the training time not required for such costs withheld bythe Veterans Administration and paid to the veteran upon hisor her release from incarceration ; and

(c) veterans training on a half-time or more basis, who have
dependents, would (1) be paid only for the cost of their tuition,fees, and books; (2) have that portion of the amount payablebased on the single veteran rate in excess of tuition, fees, andbook costs withheld by the Veterans Administration-and-paid tothe veteran upon release from incarceration unless the veteranadvis,s the Veterans .Aministratidh in writing that any or all ofsuch portion shall be paid to the veteran's dependents; and (3)have that portion of the allowance payable on account of de-pendents paid to the veteran's family.

Also included in section 200(2) of our bill is language which wouldimpose the same 'restrictions set forth in. (a) and (b) above on theeducational assistance allowance payments to incarcerated chapter35 trainees, as would be imposed on veterans. This would meet theintent of the Congress expressed in prior laws, that where feasibleequal treatment dshoul he afforded dependents and veterans.We believe that a system, such as that proposed in the VeteransAdministration's bill, would go a long way toward meeting the com-
plaints from prison officials concerning the availability of funds toindividuals while incarcerated and, at the same time, ease the veteran'stransition back into society upon release from incarceration as wellas provide funds for the families of veterans who are deprived of theveteran's earning capacity during incarceration.It is pointed out that under our vocational rehabilitation program,authorized by chapter 31 of title 38, the Veterans Administrationpay the cost of the veteran's tuition and other educational expenses.In addition, we pay a separate subsistence allowance based upon therate table set forth in section 1504(b) of title 3S. Thus there is a dis-tinction between chapters 31 and 34 in that the amount of subsistencepayable in the former chapter is clearly delineated, whei-eas in thelatter chapter it is not.
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The Committee may wish to give co,-:sideration to amending thebill to provide a system of payments for chapter 31 trainees siniilarto that proposed above. for chapter 34- and 35 beneficiaries. This wouldallow paymezit of full subsistence allowance to chapter 31 traineesiinder the -conditions set forth in (b) and (c) above, as appropriate.The need for clarification as to the conditions under which. chapter 31subsistence, allowance is payable was pointed out in our study entitled"A. Study of the Provisions for Veterans Vocational Rehabilitation,Chapter 31, Title 3S: United States Code," submitted to the CongressOn September 26, 1978, pursuant to the mandate in Section 307., PublicLaw 95-iet)2 (House Committee Print No. 167, :)5th Conp-ress).No information is available as to the number or dependency statusof incarcerated veterans using their GI Bill benefits. We believe thatenactment of Tr.n. 1531 would result in a small amount of savings.We are, however, unable to estimate any specific amount.For the foregoing reasons, the 'Veterans Administration -does notfavor the enactment of 11.R. 1534-, but urges instead that the Com-mittee enact the 'Veterans Administration's draft bill which includesthese provisions.
The office of -Management and Budget. advises that there is no ob-jection to the submission of this report to the Committee and thatenactment of the Veterans A_dministration'z; draft bill would. be inaccord with t lie President's program.

Sincerely,-
Msx Cr.Er.A-ND, _1d/at inistrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' CMI NISTRATI 7

C;-*FIGE OF T-HE ADMINISTRATOR OF VETERANS' AFFAIRS,
Washington, D.C., March, 26, 1979.

Hon. THOMAS P. O'NEILL, Jr.
Speaker of the H 071.9 C o f flepresentatimes,
1V a.shington, D.C.

DF-AR Mn. SPEAKER : There is transmitted herewith a draft bill titled
the "GI Bill Amerdments Act of 1979."

Th's draft bill incorporates numerous proposed changes in the edu-
cation programs administered by the Veterans Administration for
veterans and dependents. A ger.,.ral deScription of the major changes
proposed in the bill is followe-d by a :pore detailed explanation of each
of the proposed changes which is enclosed.

Title I of the draft measure would, among other things, carry out
the President's recommendations, contained in his message to the.Con-
gress of October 10,-1978, calling for an extension of the current 10-
year delimiting date for veterans of the Vietnam era who are in need
or who are educationally disadvantaged. The proposal would allow
veterans an additional 2-year period in which to (a) pursue on-job
training or, if they have not received a high school diploma or a
General Equivalency Certificate (GED), (b) pursue a vocational
training leadingleadin to -a vocational objective., or (.c) pursue a
program of education leading to the. high school diploma or equiva-
lency certificate. This would permit these disadvantaged veterans who
lack job skills or education an oportunity to receive training and/or
education to permit them to enter the job market. Counseling would be
provided the educationally disadvantaged veterans to assure they are
placed in appropriate programs.

Title I would also make two basic changes in section 1673 of title 38,
United States Code, relating first to the 50 percent employment re-
quirement imposed on vocational training; and second to the so-called
85-15 veteran-student enrollment limitation.

Turning to the first proposed change, current law bars the Adminis-
trator from approving the enrollment of eligible veterans and depend-
ents in courses -with a vocational objective unless the school or the
veteran submits justification showing that at least one-half of the
persons who completed the course, and are not unavailable for em-
ployment, have been employed in the occupation for which trained.

Section 204 of Pqblic Law 94-502 directed the Veterans Adminis-
tration to make a study of the.vocattional objective programs approved
for the enrollment of veterans and other eligible persons under Vet-
erans Administration education programs to determine the extent to
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which they are in compliance with the provisions of law, with our find-
ings to include data on compliance with the 50 percent employment
provisions of section 1673(a) (2). Our report, entitled "Study of
Vocational Objective Programs Approved For the Enrollement of
Veterans" (Senate Committee on Veterans' Affairs Print No. 23, 95th
Congress; House Committee on Veterans' Affairs-42sint No. 147, 95th
Congress), was submitted to the Congress on July 11, 1978.

Consistent with the.findings of that report, three changes are being
recomemnded for this particular section of law. First, the provisions
would be modified to provide an exemption from the requirement for
those educational institutions which have 35 percent or less of those in
receipt of GI Bill allowances and have met the reporting requirement
for the preceding two consecutive reporting periods. We believe this
proposal would alleviate the reporting requirements for a great number
of schools thus providing savings for them.

The second proposed 7ichange would require those schools subject to
the reporting requirements to include in their 50 percent employment
computation not only those individuals who completed the course, but
those who discontinued the course prior to completion as well. This pro-
posed r. rovision could have a duel effect. It could, on the one hand,
give schools "credit" for those individuals-who commenced the course,
left it prior to completion, but, nevertheless, obtained sufficient skills
from the course to obtain employment in the qualifying objective. On
the other hand, it should eliminate the practice of some schools of
disenrolling a student prior to graduation in an effort to avoid having
to include the student in the 50 percent employment computation.

The third proposed change would require the student to be employed
in an occupation which constitutes his or her major source of occupa-
tional income. This would eliminate those individuals, presently in-
cluded by some schools, who have been minimally employed only part
t:me or on a spare time basis in the occupation for which trained.

With respect. to the enrollment limitations, title I would also elim-
inate the requirement in section 1673(d) of title 38 that schools, in
computing the so-called 85-15 veteran-student enrollment figure,
include. those individuals who are in receipt of Basic Educational
opportunity (BEOG) or Supplementary Education Opportunity
(SEOG) grants.

Public Law 94-502 amended section 1673(d) to bar the enrollment
of veteran-students, not already enrolled, in any course (with certain
limited exceptions) for any period during which the Administrator
found that more than 85 percent of the students enrolled in the course
had all or part of their tuition, fees, or other charges paid to or for
them by the school, by the Veterans Administration, or by grants from
any Federal agency. Public Law 95-202 inserted an exception for
those schools having 35 percent or fewer veterans or persons receiving
such assistance. This same law directed the Administrator to make a
study to determine the effects of these requirements.

The findings of this study were_submitted to the Congress on Novem-
ber 16, 1978, in our report entitled "The Necessity and Desirability
of Including, Recipients of Federal Grants Other Than the Veterans'
Administration in the. 85-15 Ratio Computation" (Senate Committee
on Veterans' Affairs Print No. 28, 95th Congress; I-Touse Committee
on Veterans' Affairs Committee Print No. 168, 95th Congress).

63-292 0 - 84 - 7
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The study concluded that prior to the requirement that BEOG and
SEOG recipients be included, the 85-15 ratio requirements were effec-
tive in preventing abuses found in schools with all-veteran and all-
eligible person enrollments. It also found that a significant number
of schools do not have the administrative capability of reporting the
ratio of these students. Thus, the proposal made here would eliminate
the requirement that BEOG and SEOG recipients be counted in the
ratio requirement.

Title I would further repeal a provision of current law (38 U.S.C.
1674) linking satisfactory progress with course completion time. This
was added Co the law by Public Law 94-502, but has proved to be
unworkable. It has imposed administrative burdens on the schools,
led to some anomalous and often un;ust results for students, and has
been a great source of friction between the Veterans Administration
and the collegiate educational community.

Sections 1775 and 1776 of title 38 presently require that schools
have, publish, and enforce standards of progress in order to have their
courses approved. In addition, section 1780 (a) (4) of title 38 prohibits
payment of educational assistance for the pursuit of a course not
counted toward graduation requirements.

Section 305 (b) (2) (B) of Public Law 95-202 required a study by
the Veterans Administration of the statutory standards of progress
requirments. The results of the study are contained in our report to
the Congress entitled "Progress or AbuseA Choice" (House Com-
mittee on Veterans Affairs Print No. 170, 95th Congress; Senate
Committee on Veterans' Affairs Print No. 30, 95th Congress, trans-
mitted on December 6, 1978. This study concluded that the standards
of progress currently enforced by most accredited colleges and uni-
versities, together with the other provisions of law we have just cited,
are generally sufficient to avoid .abuse. Consequently, we believe the
completion time standard of section 1674 can safely be deleted, and
such a proposal has been included in the draft bill..

Title II of the draft bill proposes to make a number of changes in
the provisions of chapter 35 governing programs of education pursued
by eligible dependents. Comparable provisions hay.e. been included to
revise the 50 percent employment and standards of progress require-

ments for these eligibles 'to equate them with those applicable to
eligible veterans under chapter 34.

Title III of the draft measure would make a number of changes in
chapter 36 of title 38 involving the administration of our veterans'
and dependents' education program. These changes would, for the most
part, codify and clarifY existing practices and proceedings which have
been followed by the Veterans Administration for a number of years.

Tith. IV of the draft measure would repeal current authority for

pursuit of flight training by veterans under chapters 32 and 34 of title
38 and would also repeal current authority for pursuit of correspond-
ence training by veterans, surviving spouses, and spouses under chap-
ters 34 and 35. A termination date of October 1, 1979, or the first day
of the second calendar month following the date of enactment, which-
ever is later, beyond which neither program of training could be

pursued, would t,?.. set in the draft bill.
On July 11, 1978, the Veterans Administration sent to the Conrrres-s

its report on "Study of Vocational Objective Programs Approved For
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the Enrollment of Veterans." This report contains the most recent
data relative to the effectiveness of flight and correspondence training
programs. This study found that flight and correspondence training
are not achieving their intended purposeto help provide a sourceof continuing substantial professional employment for veterans anddependents.

The study shows, for example, that in the area of flight training,
grad-uates

completion rates are high (an average of 76 percent), r-ad-,
uates are shown to have been quick to accept very limited, part -time
employment for the purpose of free or reduced -rate flying rather
than for professional employment. As we pointed out in our discussion
of the 50 percent employment requirement set forth in section 104
above, current law does not specify whether job placement needs to
be full time. We have found that a number of flight schools have used
this lack of definition to achieve high placement ratios in technical
compliance through the use of graduates as part-time instructors.
Thus, the study concluded that although placement data for flight
schools appears to be high, based on statistics representing technical
compliance with the law, in terms of full-time paid jobs, placement
is much lower:.

The most recent correspondence completion statistics indicate that.
completion rates for vocational courses offered by correspondene
averaged as low as 41 percent.

We believe that the ineffectiveness of these two programs in achiev-
ing their intended purpose, along with protential for abuse within
there programs, necessitates their termination. There is ample. evi-
dence that the training does not lead to jobs for the majority of
trainees and that the courses tend to serve avocational, recreational
and/or personal enrichment, rather than basic readjustment and
employment objectives.

Title V of the draft bill would terminate the,Predischarge Educa-
tion Program (PREP) provided under chapter 32 of title 38. This
is the contributory education program provided those individuals
initially entering active service on and after January 1, 1977.

Under current law, service personnel are permitted to pursue-PREP
training programs during the last 6 months of their first enlistment.
There programs are designed provide them with courses which will
aid them to enroll in and pursue a program of education in the future.

The proposal would terminate. the PREP authority prior to the
enrollment of any potentially eligible individuals to pursue such
courses. Today the Department of Defense operates viable inservice
educatiot. programs. These benefits, which range all the way from
vocational training through graduate work. are available in the mili-
tary service. Thus, the continued need for PREP is no longer apparent.

The Department of Defense agrees with our proposal to discoritinue
this program believing that adequate inservice education programs
are available and the continuance of PREP would duplicate efforts
of these programs and contribute little to the military mission.

There are ft number of provisions in the draft bill which will cost
money. iTowever, these will be offset by the savings which will occur
as a result of the provisions for repeal of the flight, correspondence,
and PREP training programs. Therefore, it is estimated that enact-
ment of the draft bill would result in a net direct benefits savings of
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$4,874,000 in Fiscal Year 1980 and in net direct benefits savings of
$41,965,000 over the first 5 fiscal years. It is also estimated that enact-
ment would result in net administrative savings in Fiscal Year 1980
of $1,046,200 a.nd in net administrative savings over the first 5 fiscal
years of $2,586,000.. A summary of the costs/savings by fiscal year and
by program is enclosed.

We request this bill be introduced and recommend its favorable
consideration.

We have been advised by the Office of Management and Budget
that enactment of this draft bill would be in accord with the President's
program.

Sincerely,

Enclosures.
MAX CLELAND, Administrator.

The requested bill was
by Chairman Hefner on March
which is identified as H.R.

introduced
27, 1979,
3272.
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SECTION-BY-SECTION ANALYSIS OF PROPOSED DRAFT BILL

The first section of the proposed draft bill provides that the Act may
be cited as the."GI Bill Amendments Act of 1979."

TITLE IGI BILL PROGRAM ./..DJUSTMENTS
Section 101 proposes to make two amendments to section 1662 of

title 38, United States Code. The first would set a 1-year period within
which veterans may apply for and obtain an extension of their delimit-
ing periods where they have been unable to complete their education
within the regular 10-year period of time because of a physical or
mental disability. The 1-year time period would commence at a date
dependent on the circumstances in the individual case, bitnot earlier
than 1-year after the effective date of the proposed leg:clatir,n.

The second amendment to section 1662 proposes to carry out the
President's recommendations, contained in his message to the Con-
gress of October.102,1978, calling for an extension of certain Vietnam
era veterans' delimiting dates under specified circumstances.

Public Law 95-202 amended 38 U.S.C. 1662(a) (1) to permit vet-
erans, who are prevented from training during the basic delimiting
period because of a physical or mental condition, an extension of time
within which to commence or complete the chosen program of train-
ing. However, the law does not specifically require the individual toact promptly seeking this relief. Failure to seek training within a
reasonable period of time would defeat the intent of the educational
assistance program which is to enable a veteran to readjust to civilian
life. We believe abl year limitation is consistent with the congressional
intent behind the extension of the delimiting date provided for byPublic Law 95-202.

Consequently, a person seeking a delimiting date extension, by
reason of hardship resultino. from a physical or mental disability, isrequired to apply for the extension within 1 year after the disability
is removed or within 1 year after the original delimiting date, or 1
year from the enactment of this proposal, whichever is the later.
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Current law [38 U.S.C. 1662(a) (1) ] provides that no educational
assistance may be afforded an eligible veteran under chapter 34 beyond
the date 10 years after the veteran's last discharge or release from
active duty -after January 31, 1955, except -for time lost due to .a
physical or mental disability.

The President, in his message to the Congress on October 10, 1978,
on "Vietnam Era Veterans" (House. Document No. 95-396), empha-
sized that many educationally disadvantaged and needy Vietnam era
veterans have not taken full advantage of their GI Bill education
benefits during the 10-year period available to them. In addition, the
unemployment rate is higher for Vietnam era veterans who are educa-
tionally disadvantaged, members of minority groups, or disabled than
for other Vietnam era veterans who are not so situated.

Section 101 would also provide a 2-year extension of the current 10-
year delimiting date to permit veterans who served during the Viet-
nam era (August 5, 1964 to May 7, 1975) to pursue programs of on-job
training. This permits such veterans to receive traming and have
marketable skills to be employed by industry. It also permits Vietnam
era veterans who are educationally disadvantaged (who have not re-
ceived a high school diploma or equivalency certificate) 2 additional
years to pursue vocational-technical and high school courses to up-
grade their education. Suitable counseling is also provided these
Vietnam era veterans to assure they are placed in appropriate training
programs.

It is estimated that enactment of this prograM would cost $54,000,-
000 in fiscal year 1980 and would cost $179,785,000 over the first 5 fiscal.
years.

Section 102 would amend section 1663 of title 38 to require counsel-
ing for those veterans who seek extended delimiting date benefits
under the provisions of section 1662 (a) (3) (B) (see section 101
above). Those individuals are believed to be in greater need of guid-
ance. and encouragement with reference to utilizing available educa-
tional opportunities than_other veterans.

Section 103 would amend section 1671 of title 38 to include express
authority to disapprove an application for benefits filed.by a veteran
or serviceperson if enrollment would be precluded under any of the
provisions of chapter 36 of title 38.

Section 1671 currently provides, in part, that the Administrator
shh11 approve an application for educational assistance benefits unless
the veteran or person is not eligible for, or entitled to, such assistance;
the program of education selected fails to meet any of the require-
ments of chapter 34 of title 38; or the veteran or serviceperson is al-
ready qualified. Although we believe the Administrator has the
authority, to disapprove an application based on an enrollment pre-
cluded under chapter 36 [e.g., 38 U.S.C. 1789, 1790, and 1791], this
amendment would clarify and expressly codify such authority.

The proposed change provides logical consistency as between the
chapter 34 and chapter 36 provisions.

Section 104 proposes three changes to section 1673 of title 38.
The -first would amend subsection (a) (2) to provide certain revisions
in the so- called. 50 percent employment reporting rule. Two of the
changes would tighten up on the requirements to call for inclusion of

102
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those who enroll in the course, but discontinue before completion, and
require employment in a vocational pursuit that represents the basis
for the individual's vocational income. A further'' would pro-
vide an exemption for many schools which have 35 percent or. fewer
veterans and dependents enrolled under certain circumstaiict;s1; The
second change to the section would amend subsection (c) dealing with
courses pursued by open circuit television. The third would" .amend
subsection (d) with respect to the so-called 85-15 veteran-student en-
rollment ratio requirements to eliminate the need to include Basic
Educational Opportunity Grant (BEOG) and Supplemental Educa-
tional Opportunity Grant (SEOG) recipients.

The first change would amend section 1673 (a) (2) of title 38, United
States Code, to strengthen the 50 percent employment requirement. The
proposed amendment would also liberalize the reporting requirements
by more narrowly focusing the application of the 50 percent employ-
ment test. The current 50 percent employment test provisions require
a showing that at least one-half of the persons who completed the
course over the preceding 2 years obtained employment in the category
for which the course was designed to qualify them. The Change
would include in the required. one-half those who discontinued the
course as well as those who completed it.

This would have a dual effect. On the one hand, it would give schools
"credit" for those students who left prior to completion but who, never-
theless, obtained sufficient skills from the course to obtain employment
in the qualifying objective. On the other hand, it would eliminate the
practice by some schools of disenrolling a student prior to graduation
in an effort to avoid having to include the student in the b0 percent em-
ployment computation.

Further, the proposed change, by requiring that the qualifying em-
ployment constitute the individual's primary vocational pursuit and
major source of occupational income, makes the employment test more
representative of the effectiveness of the. school's training. Thus, it
would no longer be sufficient for a school to establish minimum com-
pliance by including in its computation a graduate who, for example,
rs employed in the occupation for which trained ail a, limited spare-time
or part-time basis.

Finally, the proposed amendment would eliminate continued report-
ing by schools to justify their having; met the 50 percent _employment
requirement, provided that they have 35 percent or less veteran-
dependent enrollment and can show a history of compliance with the
employment requirement for the preceding two conseCutive reporting
periods. These changes are consistent with the legislative changes
recommended toimprove administration of the 50 percent employment
requirement contained in a study entitled "Study of Vocational Objec-
tive Programs Approved For the Enrollment of Veterans," a report of
which was submitted to the Congress on Juy 11, 1978 (Senate Com-
mittee on Veterans' Affairs Print No. 23, 95th Congress; House Com-
mittee on Veterans' Affairs Print No. 147, 9th Congress.), as required
by section 204 of Public Law 94-502.

Concerning the second proposed change, ct rrent law [38 U.S.C. 1673
(c) ] provides that the VA shall not pay In educational assistance
allowance for a course pursued by open circuit TV unless the open
circuit televison training is an integral part of a residence course lead-
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ing to a standard college degree and the major portion of the course
requires conventional classroom or laboratory attendance. While the
legislative history indicates that Congress did not intend to permit
payment for the television portion of such a course, if the television
portion was equal to or greater than the residenee portion, the VA
has been paying for the television portion equivalent to credit hour
less than the residence portion. The allowance for the combination has
been computed the same as independent study- resident study combina-
tion [38 U.S.C. 1682 e) 1. This is appropriate since many independent
study courses rely heavily on open circuit television training.

The amendment specifies that regardless of how the open circuit
television portion of the course is approved, i.e., part of a .residence
course or part of an independent study course, (1) payment can be
made even if the television training predominates and (2) the method
of computation is the same in both cases. This avoids inequities by
insuring that similar training would be paid for in a uniform manner
and places in the code policy that the VA has established and used for
some time.

The third proposed change would amend subsection (d ) of sertidn
1673 to eliminate the computing of certain individuals in connection
with the so-called 85-15 enrollment requirement.

Public Law 94-502 amended section 1673(d) to provide that the
Administrator of Veterans Affairs shall not approve the enrollment
of any eligible veteran, not already enrolled, in any course orther than
one offered pursuant to subchapter V of chapter 34 (educationally
disadvantaged veterans), any farm cooperative training course, or any
course described in section 1789(b) (6) of title 38 (courses offered on
military bases) for any period during which the Administrator finds
that more than 85 percent of the students enrolled in the courses are
having all or part of their tuition, fees or other charges paid to or
for them by the educational institution, by the Veterans' Administra-
tion under title 38 and/or by grants from any Federal agency. The
Administrator may under the law waive such requirements in whole
-or in part if the Administrator determines it to be in the interest of
the eligible veteran and the Federal Government.

Additional provisions (added by Public Law 95-202) state that
1673(d) shall not apply to any course offered by an educational insti-
tution if the total number of veterans and persons receiving assistance
under, chapters 31, 32, 35, or 36 of title 38 and enrolled in the institu-
tion equals 35 percent or less of the total student enrollment at the
institution, except that the Administrator may apply the provisions
of the law in cases, where there is reason to believe that the enrollment
of such veterans and persons may be in excess of 85 percent of the total
student enrollment in a course.

Previously, funds received from Federal agencies other than the VA
were not-factors in making the required computation. Since the enact-
ment of Public Law 94-502, numerous groups, organizations and indi-
viduals have informed the Congress of what they perceive to be the
burdensome effects of the inclusion of Federal grant recipients in the
85-15 ratio computation. These criticisms have contimik-u despite the
permanent waiver by the Veterans Administration of the requirement
to inchide all Federal grant recipients, with the exception of Basic
Educational Opportunity Grant (BEOG) recipients and Supple-
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mental Educational Opportunity Grant (SEOG) recipients, and the
temporary waiver by the Veterans Administration of the requirement
to include BEOG and SEOG recipients.

During June 1977, Congressional hearings, representatives of the
Veterans Administration were asked if it would be disadvantageous
to the Veterans Administration's efforts in curbing abuse to eliminate
from the computation of the 85-15 ratio the inclusion of the BEOG
and SEOG recipients by 'legislation rather than through regulation.
The. Veterans Administration officials responded that the Congress
might wish to examine the implications of such a move. The VA was,
therefore, directed (section 305(a) (3) of Public Law 95-202) to con-
duct a study of the effects of the requirements. The results of this study
were made available to the Congress on November 16, 1978 i"The
Necessity and Desirability of Including. Recipients of Federal Grants
Other Than From the Veterans' Administration in the 85-15 Ratio
Computation"; Senate Committee on Veterans' Affairs Print No. 28,
95th Congress; House Committee on. Veterans' Affairs Committee-
Print-No. 168, 95th Congress).

This study concluded. that :
(1) Prior to the change in the law requiring the inclusion of BEOG

and SEOG recipients in the 85-15 ratio computations, the 85-15 ratio
requirements were generally effective in preventing abuses found in
schools with all-veteran and all-eligible person enrollments ;

(2) A significant number of educational institutions do not have the
administrative capability to report the ratio with BEOG and SEOG
students included; and

(3) The integrity of The program could be maintained without in-
clusion of BEOG and SEOG students.

Based upon these findings, the study recommended that the law be
amended to rescind the requirement that recipients of. BEOG or
SEOG benefits shall be considered in computing 85-15 ratios. This
recommendation is incorporated in the proposed change suggested
here.

Section 105 would amend section 1674 of title 38 by removing the
provision linking satisfactory proe-ress with course completion time.

The statutory standard for satisfactory prcirc.i:ss contained in sec-
tion 1674 has proved unworkable. It has imposed significant adminis-
trative burdens on schools, led to some anomalous and unjust results
for students (requirinn, exercise of VA discretionary waiver author-
ity), and been a great source of friction between the VA and the col-
legiate educational community.

The wisdom of having separate standards of progress for veterans
is questionable. Such standards are not only burdensome but also may
appear discriminatory. On balance we believe it is preferable f-.0 rely
on school standards applicable to all students, provided.such standards
are enforced.

Sections 1775 and 1776, as amended by Public Law 94-502, require
that schools have, publish, and enforce standards of progress in order
for their courses .to be approved. Further, section 1780 (a) (4) now
prohibits payment' of educational assistance for pursuit of a course not
counted toward graduation requirements. These provisions,_ when cou-
pled with effective oversight by the State approving agencies and the
VA, should substantially reduce abuses related to standards of prog-
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ress. Clearly, such provisions will not tolerate school standards
progress which permit retention of a student whose record reflects only
failing grades.

We believe that the published standards of progress of most ac-
credAed colleges and universities, together with the mentioned pro-
visions of sections 1775, 1776(b) (6) and (7), and 1780 (a) (4), should
be sufficient to avoid abuse. Consequently, we recommend that the com-
pletion time standard of section 1674 be deleted.

This amendment is consistent with the findings, conclusions, and
m mrecommendations contained in the study, required by section 305 of

Public Law 95-202 entitled "Progress or AbuseA Choice." This
study investigated the need for legislative and administrative actions
regarding standards of progress provisions of the GI Bill and class
session requirements of the Veterans' Administration Regulations, and
was transmitted to the Congress on December 6, 1978 ( }rouse Commit-
tee on Veterans' Affairs Print No. 170, 95th Congress; Senate Commit-
tee on -Veterans' Affairs Print No. 30, 95th Congress).

Section 106 pi;oposes a restructuring of section 1676 of title 38. The
change clarifies the requirements under which foreign training may
ba pursued.

Current law (38 U.S.C. 1676) provides that an eligible veteran may
pUrsue'a program of education at an educational institution not located
in a State only if such institution is an approved institution of higher
learning. However, the statutory definition of the term "institution of
higher learning" [38 U.S.C. 1652(f) ] does not embrace schools located
in a foreign country. Rather, it refers to schools empowered by State
educational authority under state law to grant a degree or, when no
such law exists, schools accredited for degree programs by a recognized
accrediting agency.

In order to correct this inconsistency (an apparent oversight when
the definition of "institution of higher learning" was added by Public
Law 94-502 § 202), the proposed amendment clarifies, in subsection
(a) , the nature of the foreign course enrollment permitted. The change
allows enrollment only in a foreign school which is recognized to be
comparable essentially to a fully recognized degree-granting institu-
tion by the appropriate foro;gn education authority, and is approved
by the Administrator. We believe this would be consistent with the
Administrator's statutory responsibility for approving courses offered
by such institutions [38 U.S.C. 1772 (b)1.

In some cases. eligible veterans may have been unable to use their
educational benefit entitlement because they resided in a foreign coun-
try, or because they wanted to pursue a college level program of educa-
tion not leading to a standardsollege degree, which was available only
at an educational institution located in a foreign country. The pro-
posed change would allow relaxation of the foreign training restriction
to permit receipt. of educational benefits in those institutions recog-
nized by the foreign government's commissioner of education (or the
equivalent ) as being equatablo to a standard college degree course, and
is approved by the Administrator.

The proposed new subsection (b) contains the existing provision of
section 1676 which gives the Administrator discretionary authority to
deny or discontinue the educational benefits of an eligible veteran
enrolled in a foreign educational institution when such enrollment is

I 0 6
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found not to be in the best interest of the veteran or the Federal
Government.

Section 107 proposes three modernizing changes to section 1682 of
title 38. The first would amend subsection (d) to grant the Veterans
Administration authority to. pay veterans educational, assistance al-
lowance benefits where they are pursuing continuing education coursesz---:-
which are required for relicensure or continued employment. The sec-
ond would add a new subsection (f) providing for the method of pay-
ment of benefits where a veteran is pursuing a program of education
in part by open circuit television. The third would add a new subsec-
tion (g) to provide special educational assistance allowance payment
procedures for incarcerated veterans in training under chapter 34.

The first proposed change to section 1682 would amend clause (1)
of subsection (d) to permit payment of educational assistance to
otherwise eligible veterans for continuing education required by Fed-
eral, State, or municipal law for relicensure or continued employment.

Currently, section 1671 of title 38 prohibits approval of educational
assistance for any program for which the veteran is already qualified.
However, persons increasingly are being denied employment or are
prevented from attaining relicensure in various occupations unless
they take specified courses. Continuing education is now being em-
phasized in a number of professions, most notably the medical and
lee-al professions.

..Cause (2) of subsection (d) would be amended to reflect that pay-
ment for the continuing education authorized by the previous clause
shall be at the same rate as is applicable to the pursuit of refresher
training.

The second proposed change to section 1682 would add a new sub-
section ( f) providing, as noted above, for the method of payment of
benefits where a veteran is pursuing a program of education in part
by open circuit television. The change here would carry out the change
in approval of such training proposed in section 1673, which is dis-
cussed above in section 104.

If the course consists of a combination of open-circuit television
training and residence training, the manner in which payment of ben-
efits shall be computed is the same as programs in which the training

training.is partly independent study and partly residence training. Thus, if the
majority of the course is by open-circuit television, or if the two por-
tions are equal, the credit assig,ned for the open-circuit portion is to be
reduced to one less than the credit for the residence portion. The two
portions are then combined and benefits are computed in the usual in a-n-
ner as for residence training. If, on the other hand, the open-circuit
portion is less than the residence portion, the credit hours of each are
merely combined and benefits are computed for the combined credit
hour load as though the entire course were residence training.

Turning to the third proposal, current law [38 U.S.C. 1681(a) 1. pro-
vides for payment of monthly educational assistance allowances to vet-
erans pursuing programs of education. The monthly allowance includes
funds to meet, in part, the expenseS- of the veteran's subsistence, tu ition.
fees, supplies, hooks, equipment, and other educational costs. Under the
proposal, where an incarcerated veteran is pursuing his or her program
of institutional training on less than a half-time basis, he or she would
be paid only for the cost of the tuition and fees. This would be the same
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as the provision in current law applicable to service personnel and other
veterans pursuing programs on less than a half-time basis.

Where the incarcerated veteran is pursuing his or her program on a
half-time or more basis, the veteran is, under current law,J3aicl the stat-
utory amount based upon the amount of pursuit. Thus, in such cases,
the incarcerated veteran is having his or her subsistence paid for by the
prison officials and is, in addition, receiving what amounts to sub-
sistence payments from the Veterans Administration. The proposal
would limit the payment of the educational assistance allowance di-
rectly to incarcerated veterans -without dependents to the cost of tui-
tion and fees, plus books. Any excess would be withheld by the VA to
be paid to the veteran at the time of his or her release from prison.

In those cases where the veteran has dependents, the veteran's costs
would be paid directly to the veteran as indicated above with the excess
to be withheld to be paid upon release from incarceration, unless the:
veteran specifically authorizes release of part or all of such excess to
his or her dependents. In any case, dependents would be paid that por-
tion of the educational assistance allowance payable on account of
dependents.

A number of complaints have been received from prison officials
concerning excess funds paid to prisoners by the VA. They have ad-
vised that this additional money has caused problems with regard to
narcotics, thefts, et cetera. This provision would help the family while
the veteran is in prison, assist the veteran on release from incarcera-
tion. and alleviate some of the morale problems created by the avail-
ability of these funds to prisoners.

TITLE IISURVIVORS' AND DEPENDENTS' PROGRAM
ADJUSTMENTS

Section ROI _Would amend section 1712 (b) (2) of title 38 to incorpo-
rate into chapter 35 the-same limitations on filing claims for extensions
of delimiting dates where the individual has been unable to pursue his
or 'her program of education because of a physical or mental disability
as are contained in section 101 of the draft bill.

Section 202 would amend section 1721 of title 38 to clarify and ex-
pressly codify the Administrator's longstanding authority to disap-
prove an application if enri-Alment would be precluded under any of
the provisions of chapter 36. A similar amendment to section 1671, for
veterans training under chapter 34, is provided in section 103 of the
draft bill.

Section e03 proposes three changes to section 1723 of title 38. The
first change would establish the same 50 percent employment require-
ments fora pproval of the enrifilIiiieiit of an eligible person in vocational
courses under chapter 35 a-c are applicable to veterans under chapter
34 as proposed in section 104 of the draft bill. The second change would
incorporate into chapter 35 the same provisions for approval of train-
ing in open _circuit television courses as are contained in the proposed
amendment to section 1673, 'also set forth in section 104 of the draft
bill. The final proposed change would delete from subsection (c)_ of
this section the provisions relative to approval of the pursuit of foreign
training by an eligible person, and would add a new subsection (e) at
the end of the section containing provisions dealing with such training.
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Such provisions would incorporate into chapter 35 the same restric-
tions on pursuit of foreign training, and provisions for denying or dis-
continuing educational t'benefits for pursuit of such training as are
contained in the proposed amendment to section 1676 set forth in sec-
tion 104 of the draft bill.

Section 204 would amend section 1724 of title 38 by deleting- the stat-
utory definition of what constitutes unsatisfactory progress. This pro-
posed change to the standards of progress requirements for eligible
persons under chapter 35 is similar to the proposed amendment to sec-
tion 1674 of title 38 governing veterans training under chapter 34. The
rationale for the change to section 1724 is the same as for the change to
section 1674 discused in the analysis of section 105.

Section 205 would amend section 1731 of title 38 to make chapter 35
educational assistance payment requirements conform with those of
chapter 34. The proposed change amends section 1731 (a) to show that

,.not every eligible person must have a guardian and that payment may
be made directly to the eligible person whether that person is the child
or spouse of the veteran. Second, the proposed change replaces the pres-
ent language of section 1731 (b). with language similar to that found
in section 1681(b) governing payment of educational assistance to eli-
gible veterans.

Current law [section 1731 (a)] authorizes the Veterans Administra-
tion to make advance payments of educational assistance allowance to
eligible persons training under chapter 35 provided the requirements
of 38 U.S.C. 1780 are met. However. section 1731(b) bars the payment
of benefits to eligible persons pursuing courses not leading to a stand-
ard college degree for any period until the Administrator recives
certifications from the person. and the school as to the individual's
enrollment in and pursuit of the course of education during the period
for which payment is to be made.

Whatever justification there may have been for these seemingly in-
consistent provisions certainly no longer exists. Eligible persons under
chapter 35 share -with eligible veterans under chapter 34 the same
needs which the advance payment statute was expressly designed to
meet. Moreover, we can conceive of no greater abuse potential by the
former than by the latter. Administrative control is assured, in any
case, since the Administrator has authority under redesignated section
1780(f) to set requirements for certification of attendance and pursuit
and to withhold payment until such justification is received.

Thus, the amendment would equalize treatment of eligible veterans
and eligible persons. It would also reduce the burden on schools and
the Veterans Administration in processing certifications of attendance
and pursuit.

Section 206 proposes to make two amendments to section 1732 of
title 38, United States Code. The first would incorporate into the
chapter 35 program the same provisions on payment of open circuit
television training as are provided for veterans in the proposed
amendment to section 1682 which is discussed in section 107 of the
draft bill. The second would impose restrictions on payment of
chapter 35 benefits to incarcerated individuals similar to those im-
posed on veterans without dependents in the amendment to chapter
*34 also discussed in section 107 of the draft bill.
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TITLE IIIADMINISTRATIVE ADJUSTMENTS
Section 301 would amend section 1780(a) of title 38 to make three

changes. The basic purpose of these changes is to clarify the period
of pursuit for which educational assistance is payable and the Ad-
ministrator's authority to determine the type, character and extent of
pursuit of any program of education for which the eligible veteran or
person receives an 'educational assistance allowance.

The first change to be proposed in clause (1) of the subsection re-
stores language which appeared in the statute prior to its amendment
by Public Law 92-540 in 1972. Prior to that time, separate sections
pertaining to xneasurement were located in both chapters 34 and 35.
In the 1972 enactment the two provisions were consolidated into one
section which was then placed in chapter 36 of title 38, a chapter
previously reserved for administrative provisions. In the consolida-
tion, the words "and pursuit" were dropped from the language. This
change will restore the omitted words and assure that students are
paid only during periods of actual pursuit of training subject, of
course, to the specific exceptions provided in paragraphs (A), (B),
and (C) of subsection (a).

The second proposed change to clause (1) of subsection (a) of the
section is intended to clarify and emphasize that no educational as-
sistance allowance shall be provided to an eligible veteran or person
for any period for which the Administrator determines, pursuant to
regulations promulgated under redesignated section 1780(f) of this
title, that the individual is not pursuing his or her course.

The third change proposed interrelates with the two previously
proposed changes. The purpose is to codify VA regulations and the
practice that benefits are paid only for actual course pursuit. Although
these practices have been challenged, the court in Wayne State v.
Cleland has confirmed the VA's traditional authority to determine
the nature and extent of course pursuit for which benefits are payable.
In the light of this long standino. approved authority, we are codifying
it in this proposed change. Thus, for example, when a unit subject
requires pursuit on an accelerated- basis for a few days during only
2 weeks of a 10-13 week quarter, and the school, for administrative
purposes, considers the enrollment period for such subject to be the
entire quarter, the period of benefit payment, nevert heless, shall be
limited to the 2-week period of actual required pursuit.

Section 302 would amend section 1780(g) of title 38 and redesignate
it as section 1780(f) to emphasize further the authority of the Ad-
ministrator to define, for payment purposes, the enrollment in, pursuit
of. and attendance at programs of education.

Although the Veterans Administration has no authority nor desire
to regulate the policies and regulations established by an educational
institution for its own purposes, it clearly has both the authority and
the obligation to define and determine the course enrollment, pursuit,
and attendance consistent. with congressional intent. concerning the
circumstances under which educational benefits may be paid.

Section 303 would amend section 1784 of title 38 to require-educa-
tional institutions to report facts of which they have knowledge, or
of which they through the exercise of reasonable diligence should
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know, which indicate that the course or the school does not comply
with the requirements of chapters 34, 35, and 36 of title 38.

Under the existing provisions of section 1785 of title 38 a school
may only be hekl.liable for overpayments, if the overpayment ,results
from willful or negligent failure to report or from a false report. Most
VA reports relate to the facts of the particular veteran or eligible per-
son. In some cases payments are made by the VA based upon an
erroneous belief that the school and course are in compliance with the
law. Not all such violations of the law are specifically reportable to
the VA. They may only be an implied part of the certification as to
the student. Thus, a school could make enrollment reports that are
technically accurate, yet the veteran or eligible person should not have
been paid because the school or the course does' not meet the legal
requirements of chapters 34, 35, and 36. If the school knew, or should
have known of the defect, it should-be consistent with the congres-
sional intent of section 1785, liable to the VA for the overpayments
unless it makes the facts known to the VA.

The section is also amended to indicate that veterans and eligible
persons shall report changes in status. The reason for this change is
more fully explained in connection with the explanation to section
304 below. The table of cases is amended to reflect the revised headings.

Section 304 amends section 1785 of title 38 to require of veterans
and eligible persons the same duties to report changes in status that
are required of educational institutions.

Section 1785 imposes liability directly on the schools for the enu-
merated acts but no similar explicit duty is required in that section
of the veteran or eligible person. We have long provided by regulations
that the veteran or eligible person must report changes in status timely
and truthfully. The proposed amendment will simply codify this long-
standing practice. In each of these two situations direct, explicit statti-
to provisions should be included in title 38.

Section 1785 is also amended to clarify that the veteran or eligible
person and the educational institution are jointly liable to the VA for
overpayments. In some cases schools have objected to being held liable
for overpayments as to which the veteran is absolved by waiver as
authorized by section 3102 of title 38. This amendment codifies tra-
ditional practice that the school is not only jointly liable, but that the
Federal Government has the legal right to seek its remedy from the
school alone, if a veteran has been granted a waiver.

Section 305 amends section 1788 (a) of title 38 to codify and clarify
the full-time measurement standard embodied in clause (4) of sub-
section (a) and the category of courses which such standard is intended
to embrace.

The amendment limits the application of section 1788(a) (4) to
those undergraduate collegiate degree courses pursued in resideneA
on a standard quarter- or semester-hour basis. The term "in residence
on a standard quarter-er semester-hour basis" is expressly defined in
the amendment as reqffiting pursuit of regularly scheduled weekly
class instruction on campus at the rate of one standard class session
per week throughout the semester for one semester hour of credit. This
standard traditionally has been followed by the majority of collegiate
institutions and remains the generally accepted quantitative measure
of course pursuit.
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The Congress recognized this tradition' when it first established the
minimum credit load to be considered full-time pursuit for VA educa-
tional benefit purposes. Since it was commonly accepted that each col-
legiate hour of credit required 1 hour of class and 2 hours of outside
preparation each week, the time, resources, and energy required of the
student pursuing 14 semester hours warranted the full-time iissistance
allowance provided. Moreover, such application of time toward educa-
tional pursuit roughly equalled that of the full-time student pursuing
other forms of training. Thus, a 14 semester hour minimum for full
time not only was consistent with full-time measurement standards in
the collegiate community, generally, but also was on a par with the
pursuit required of noncolleoe course students for full-time benefits.

The Congress subsequently liberalized the minimum credit load
which could be considered full-time in certain circumstances to less than
14 but not, less than 12 semester hours or the equivalent. This was done
in recognition of a substantial change in certain college enrollment
practices and veteran needs. It is important to notei---however, that
this limited statutory acceptance of a lesser number of credits con-
sidered full time did not affect the character or extent of pursuit which
the Congress expected such credits to represent.

The Congress intended that the term "semester-hour" as used in the
statute be construed in its traditional sense. And, since the enactment
of the Korean conflict GI Bill, the Veterans Administration has con-
sistently interpreted and implemented the statutory course measure-
ment provision for institutional undergraduate courses offered on a
quarter- or semester-hour basis in this manner.

However, some within the educational community recently have
challenged the VA Administrator's authority to apply the traditional
credit-hour measurement standard to "nontraditional" courses which
they claim have been structured to meet the special needs of their stu-
dent population. TheSe schools contend that section 1788(a) (4) re-
quires that the VA pay full-time educational :assistance. allowance when
the school, not the VA determines that the veterans is a full-time
student. They complain that the VA has ignored innovations in edu-
cational approach and has unlawfully intruded into their academic
affairs. A few have gone to court to prevent the VA from implementing
any class session requirements.

We want to emphasize that the VA has not imposed and has no
intention of imposing its determination of what constitutes full-time
training on any school. We do, however, have both the right and the
responsibility to determine the proper statutory rate of benefits which
the. Congress intended would be paid a veteran based on the nature and
extent of such veteran's pursuit of an approved program of education.

Further, the Congress and the VA have taken notice of certain
"nontraditional" approaches to education. The Congress, for example,
has expressedly recognized independent study programs and enacted
special provisions governing the rate of educational assistance payable
for pursuit of such courses [38 1682(e)]. Whether other col-
legiate programs which do not fit. the traditional mold are entitled
to similar legislative recognition is a matter of congressional deter-
mination.

The Administrator's interpretation and implementation of section
1788 (a) (4) were recently confirmed in the case of W ayne State/ Uni-
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versity v. Cleland, 440 F. Supp. 811 (E.D. Mich. 1977), rev'd &
remand'd, Nos. 78-1141, 78-1142 (6th Cir. Dec. 21, 1978). Although
this decision by the Sixth Circuit establishes a strong precedent, we
believe that a statutory codification of the VA's longstanding policies
and practices in determining such course measurement will ensure
nationwide uniformity of 'application and eliminate any further mis-
understanding.

Section 306 amends section 1788(a) of title 38 to clarify that the
provisions of clauses (1) and (2) thereof which reduce the number
of cloak hours of attendance required for payment of full-time bene-
fits in the case of courses "approved pursuant to section 1775 of this
title" are limited to courses accredited by nationally recognized ac-
crediting agencies.

The legislative history of both section 509 of Public Law 94-502 and
section 304 of Public Law 95-202 clearly shows that the Congress, in
enacting the mentioned liberalized measurement provisions, intended
to limit such measurement to approvals under section 1775(a) (1) ;
i.e., courses accredited and approved by a nationally recognized ac-
crediting agency or association. For example, in the Senate report on
S. 969 (S. Rept. No. 94-1243, page 127), which bill was ultimately
enacted as Public Law 94-502, it was noted that

The Committee, in permitting a reduction in clock hours;
expressly excludes supervised study in computing the re-
quired number of hours. This new measure is limited to
schools accredited by nationally recognized accrediting agen-
cies and approved pursuant to section 1775. The Committee
has been assured by representatives of those applicable ac-
crediting bodies that such clock-hour reduction will not result
in the diminution of the quality of courses offered. Accord-
ingly, the Committee expressly intends that such accrediting
bodies take appropriate measures so that this does not occur.
Any evidence to the contrary will result in prompt Commit-
tee reevaluation of the amendments made by the section.

The congressional intent was reaffirmed with the further amend-
ment of such provisions by Public Law 95-202. (See S. Rept. No.
95-468, 95th Congress, 1st Session, pages 86-87.) The present ammd-
merit simply perfects the expression of such intent.

Section 307 would amend section 1795 of title 38 to provide that
limitations on periods of educational assistance under two or more
VA programs shall include chapter 32.

Section 1795 limits total entitlement accorded a person eligible
under, two provisions of law to 48 months. However, subparagraph
(4), which was enacted earlier in time. fails to include the new chap-
ter 32 program in this limitation. Thus, a veteran eligible for 36
months of benefits under chapter 32 could also, if eligible, receive an
additional 48 months under chapter 31 or 45 more months under chap-
ter 35. The amendment, thus, includes chapter 32 to be consistent with
the congressional intent of section 1795 relating to multiple benefits.

Section 308 of the draft bill merely amends chapter 32 to reiterate
the change to the rule regarding multiple program eligibility made
by section 307.
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*TITLE IVREPEAL OF AUTHORITY FOR PURSUIT OF
FLIGHT AND CORRESPONDENCE TRAINING

Title IV of the draft bill contains numerous amendments to chap-
ters 32, 34, 35 and 36 of title 38 proposing to terminate the authority
for pursuit of flight training by veterans and pursuit of correspond-
ence training by veterans, spouses, and surviving spouses. The changes
would repeal the basic authority (sections 1677 and 178_6) for pur-
suing these forms of training and would also eliminate the numerous
references made in other sections of title 38.

Chapter 34, title 38, currently provides for.payment of 90 percent
of the tuition charge to eligible veterans for flight training. Corre-
spondence programs are administered under the provisions of chapter
36 of title 38, which also require the Veterans Administration to pay
90 percent of the established charges. Chapter 32 requires 100 percent
reimbursement for individuals training under that program.

Our years of experience in administering education programs for
veterans and their survivors convince us that flight and correspond-
ence courses have not fulfilled their intended purposehelping the
beneficiary adjust to his or her changed circumstances by providing
the training required for basic employment. In both cases there is
ample evidence that the training does not lead to jobs for the majority
of trainees and that the courses tend to serve avocational, recreational
and/or personal enrichment, rather than basic employment objec-
tives. In this connection see the Veterans Administration study en-

.. titled "Training By Correspondence Under The GI Bill, An In-Depth
Analysis" submitted to the Senate Committee on Veterans' Affairs on
August 10, 1976 (Senate Committee Print No. 49, 94th Congress, 2d
:Session) .

On July 11, 1978, the Veterans Administration sent Congress its
"Study of Vocational Objective Programs Approved for the Enroll-
ment of Veterans," prepared pursuant to Section 204 of Public Law
94-502 (Senate Committee Print No. 23, 95th Congress; House Com-
mittee Print No. 147, 95th Congress). This report contains the most.
recent compilation of data relative to the effectiveness of the flight and
correspondence trainin.r, programs. It is our view this study supports
the conclusion that flight and correspondence training are not achiev-
ing their intended purpose, i.e., to help provide a source of continuing
substantial professional employment.

For example, in the area of flight training, the study points out
that although completion rates are high (an average of 76 percent).
graduates are quick to accept very limited, part-time employment for
the purpose of free or reduced-rate flying rather than for professional
employment. The 54 percent employment requirements of 38 U.S.C.
1673(a) do not specify whether job placement needs to be full time
and we have found that a number of schools, especially flight schools,
have used this lack of definition to achieve high placement ratios in
technical compliance through the use of graduates as part-time in-
structors. Thus, the study concluded that although placement data for
flight schools appear to be high, based on statistics representing tech-
nical compliance with the law, in terms of full-time paid jobs, place-
ment. is much lower.

1 i 4
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The most recent correspondence completion statistics (a 1976 study)
indicate that completion rates for vocational courses offered by cor-
respondence averaged as low as 41 percent.

We believe that the ineffectiveness of these two programs in achiev-
ing their intended purpose, along with the potential for abuse within
the programs, merits their termination.

It is estimated that repeal of authority to pursue flight and corre-
spondence programs would result in direct benefits savings of $57,-
849,000 in fiscal year 1980 and in direct benefits savings over the first
5 fiscal years of $213,509,000.

In the amendment of section 1641 of title 38 (section 401 of the bill),
we have deleted references to the flight and correspondence training
sections of chapters 34 and 36. In addition, we have added a new
reference to section 1R63. The effect is to authorize the Veterans Ad-
ministration to film-J.6h counseling to those individuals eligible for
benefits under this chapter who wish to apply for such assistance. We
believe counseling should be made available to these individuals to
assure they are pursuing a program of education appropriate to their
needs.

TITLE V--- REPEAL OF AUTHORITY TO PURSUE PRE-
DISCHARGE EDUCATION TRAINING (PREP) UNDER
CHAPTER 32
Title V of the draft bill would provide for termination of the Pre-

discharge Education Program (PREP) provided under the chapter
32 contributory education program for servicepersons. The basic au-
thority [38 U.S.C. 1631(b)1 would be repealed. In addition those
provisions of chapters 34 and 36 containing the authority to carry out
the PREP program under chapter 34 are also eliminated. T pro-
gram was terminated by section 210(5) of Public Law 94-502 by bar-
ring any enrollments or reenrollments after October 31, 1976. The
provisions of chapters 34 and 36 were left in title 38, however, to -form
the ba.sis for implementing the chapter 32 program.

Current law (subchapter III of chapter 32, title 38) provides Vet-
erans Administration educational assistance to aid servicepersons to
prepare for their future education, training or vocation by providing
them with the opportunity to enroll in and pursue a program of edu-
cation authorized by subchapter VI of chapter 34 during the last 6
months of the individual's first enlistment.

The Department of Defense administers an All-Volunteer Army.
To attract qualified men and women into the all-volunteer military
forces, the military services recognize that they must provide effective
inducements, among which educational opportunity is one of the most
attractive.The proposal would terminate the Predischarge Education Pro-
gram prior to the enrollment of any potentially eligible individuals
to pursue such courses. The continued need for PREP is no longer
apparent. Today the Department of Defense operates viable inservice
education programs. These benefits, which range all the way from
vocational training through graduate work, are available in the mili-
tary service.
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The- Department of Defense concurs in the amendment believing
that adequate inservice education programs are available and the con-
tinuance of PREP would duplicate efforts of these programs and con-
tribute littld to the military mission.

It is estimated that repeal of the authority .topursue PREP pro-
grams would result in direct benefits savings in Fiscal Year 1980 of
$1,025,000 and in direct benefits savings over the first 5 fiscal years of
$8,241,000. TITLE. VIMISCELLANEOUS

Section 601 would .amend section 3503 of title 38 to delete the ex-
ception to the general forfeiture rule found in subsection (d) of cur-
rent law.

Section 3503 of title 38 provides, in part, that any individual who
in any way perpetrates a fraud under any of the laws administered
by the VA, except insurance benefits, forfeits any claim or potential
claims for VA benefits. Subsection 3503 (d) limits the application of
forfeiture after September 1, 1959, to individuals residing or domi-
ciled outside a State at the time the act occurred, unless such individ-
ual ceases to be a resident or domiciled abroad prior to the statute of
limitations tolling for a criminal offense.

Prior to the enactment of Public Law 86-222, effective September 1,
1959, veterans could be subject to forfeiture within a State. Congress
felt that the forfeiture procedures subjected an individual to double
jeopardy, forfeiture of VA benefits, and punishment under the fraud

_ statute. Congress limited forfeiture to offenders living abroad who
were 'outside the jurisdiction of United States courts.

However, subsequent experience demonstrates that such jeopardy
is infrequent. The Veterans Administration rarely is able to success-
fully pursue fraud cases against the debtor. In part this is due to
the reluctance of the Department of Justice or the courts to enforce
such actions. As a result, a number of veterans do not believe they will
be penalized for their fraudulent acts and persist in consciously ac-
cepting money under fradulent circumstances. We believe that the
overpayments problem could be remedied, in part, if forfeiture was
available as a deterrent.

The effect of the amendment is to reinstate forfeiture where the
veteran is residing or domiciled in the United States and obtains edu-
cational assistance benefits through fraud by seeking monetary bene-
fits that he or she would not otherwise be entitled to receive from the
Government.

TITLE VIITECHNICAL AMENDMENTSEFFECTIVE
DATE

Section 701 would amend section 1740 of title 38 to insert immedi-
ately after "person" the following: "(as defined in section 1701(a) (1)
(A) of this dhapter)". This clarification would assure that the special
restorative training program authorized by Subchapter V of chapter
35 of title 38 is applicable only to the children of veterans and is not
designed to apply to spouses or surviving spouses. This would-merely
assure that the beneficiaries of the special restorative program are
those who are intended to benefit from this program.
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Section 702 proposes a technical change in section 1790(b) (2) of
title 38. The subsection requires the Administrator to give notice to
veterans and eligible persons where action is taken to discontinue ben-
efits to such individuals. We believe it is clear that the correct word
to be utilized in the last sentence of the subsection is "for" rather
tliann the word "therefor" which was enacted in section 306, Public
Law 95-202.

Section 703 contains two proposed technical changes to be made in
specified sections of Public Law 95-202. In enacting subsection (b) of
section 305 of that law, Congress inserted four separate clauses. In
the first, it provided changes in sections 1674 and 1724 of title 38 deal-
ing with: regulations to be issued by the. Administrator concerning
standards of progress. In the second, it called-for a study to be made
concerning. standards of progress. In the third, it authorized the ap-
propriation of $1,000,000 for the conducting of the study provided in
clause (2). However, instead of properly citing clause (2), relating to
the study, the law inadvertently cited clause (I). This change merely
provides the correct citation.

The second proposed correction-is an amendment to section 401(a)
(1) (B) of Public Law 95-202 and is designed to correct the present
language which reads "honorand" to properly read "honorable". This
merely corrects what appears to be a printer's error occurring at the
time the enrolled enactment was printed.

Section 104 of the measure provides that its provisions shall take
effect on October 1, 1979, or the first day of the second calendar month
following the date of enactment, whichever occurs later.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' ADMINISTRATION 2
OFFICE OF TUE ADMINISTRATOR ON VETERANS' AFFAIRS,

Washington, D.C., Ally 10,1979.
Hon. Thom As P. O'INTErm., Jr.,
Speaker of the House of Representativea,
1V ashington,

DEAR MR. SPEAKER : We are transmitting with this letter a draft bill
to amend title 38 of the United States Code to permit disclosure of
names and addresses and other information maintained by the Veter-
ans' Administration to a consumer reporting agency for certain debt
collection purposes. This amendment is necessary in order for the
Veterans' Administration to pursue additional methods of locating
veterans' benefits debtors, and in appropriate cases, to affect their
credit standing if they fail to cooperate with agency debt collection,
compromise, or waiver procedures.

As you are aware, there is a. great interest concerning the willing-
ness and ability of the Federal Government to collect the sizable debts
owed to it. This has been reflected by the President and is in evidence
in the Congress, and amongst the public generally. The Veterans'
Administration is very concerned with this problem, as it pertains to
VA programs, and is very interested in obtaining authority to pursue
collection or other resolution of these debts in as effective a manner
as is reasonably possible. We have examined and implemented new
methods to reduce the amount of indebtedness created and to achieve
increased collection effectiveness on debts which may.tontinue to arise.
We are also working on other initatives which will permit greater
utilization of existing Federal resources to locate debtors and ad-
ministratively recover moneys owed to this agency. Currently, we
are referring administratively uncollectable debts in excess of $600 to
the Department of Justice for further collection efforts, including civil
proceedings. We are working closely with Justice in an effort to assist
U.S. attorneys pursuing these debtors, and we believe that this method
of debt collection should increase our collections in this area. However,
the number of debtors and the costly, time-consuming process of
bringing a civil proceeding is a burdensome method of collecting debts.
Moreover, many debts cannot be referred in this manner because the
amount owed is less than $600 or because of other factors which de-
crease the likelihood of successfully obtaining a civil judgment. Debts
of ;less than $600 are not referred to the Department of Justice be-
cause reo-tilation issued jointly by GAO and the Department of Jus-
tice limit referrals to those cases in excess of $600 due to cost effec-
tiveness considerations. 4 CFR section 105.6.

118
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REFRESENTATriTES

VETERANS' ADMINISTRATION
OFFICE OF THE AD3fINISTRATOR OF VETEIRAN'S' AFFAIRS,

. Washington, D.C., May 11, 1979.
Hon. THOMAS P. 0'Np-rms., Jr.,
Speaker of the House of Representatives,
Waahington, D.C.

''DEAR MR. SPEA.K.ER : Erazlosed is a draft bill entitled the "Disabled
Veterans 'Rehabilitation Act of 1979" which we request be introduced
and receive- favorable consideration.

In the enactment of Public Law 95-202, the Veterans Administra-
tiOn. was called upon to conduct a thorough study of the provisions ot
the veterans' v'ocatibnal rehabilitation program with a view to mak-
ing recommendations for legislative changes in the .program. This
study was completed and submitted to the President and the. Con
on September 26, 1978 (Senate Committee' on Veterans' Affairs Print
No 26; 95th Congress; House Committee on Veterans' Affairs Print
N. 167, 95th Congress). This study found that the veterans' vocational
rehbilitation program was essentially patterned. after the original

in 1943 and was in need of substantial revision and
m ernitation.'

The findingsand recommendations of this study were adopted by
the. President in his message to the Congress on the status of Vietnam
era veterans submitted October 19, 1978, when he concluded that the
current chapter 13 vocational rehabilitation program required "major
updating." The proposed legislation submitted here contains the re-
visions the President pledged in order to "modernize and improve"
that program. A general description of the major changes proposed
in the draft bill is followed by a more detailed section-by-section
analysis.

Our program of vocational rehabilitation was designed in 1943 when
it was a progressive and responsible formulation and has generally
served disabled veterans well for more than 30 years. Nevertheless, the
program needed a review to take advantage of what has been ac-
cOmplished in rehabilitation durin' the intervening three decades.
Congress in requiring the study, directed the. VA to -analyze its au-
thority in comparison with .that of the Rehabilitation Act of 1973,
administered by the Department of Health, Education, and Welfare.
Our study concluded that an updating of our own rehabilitation au-
thority is necessary. and appropriate.

Title I of the Disabled Veterans Rehabilitation Act of 197q sets
forth our proposed revision 0.f-existing chapter 31 of title 38, -United
States. Code, substituting. the new provisions we recommend to update
and modernize this program.
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Current law limits the purpose of the vocational rehabilitation pro-
gram to restoring a veteran's employability lost by virtue of a handicap
due to a service-connected disability or disabilities. We firmly believe,
and our study confirms, that the purpose of this program should en-
compass, not only the achievement of employability, but also entry
into and adjustment in, suitable employment, including self-employ-
ment where appropriate. Such revision would be consistent with the
generally accepted goal and criterion of vocational 'rehabilitation 4f
would also be consistent with current practice under which the re-
habilitative agency is seen as the most effective agent for carrying the
process of vocational rehabilitation to its completion.

The present chapter 31 definition, which equates vocational rehabili-
tation with training, including educational and vocational counseling,
tutorial assistance, and necessary incidental services, is incomplete in
two important areas. First, it omits certain essential services. At pres-
ent, it- does not include employment placement and adjustment services
necessary for the achievement.of actual employment. In addition, the
current definition equates vocational rehabilitation with training, and
has been interpreted to mean that for veterans whose physical or emo-
tional condition is such that training is not currently feasible, there is
no provision for vocational rehabilitation services. Thus, under exist-
ing law, pretraining services have not been provided for veterans whose
training and vocational goal is indeterminate.

Second, the current definition is a fragmented concept of vocational
rehabilitation and, as such, is not consistent with current rehabilitation
concepts and philosophy, which considers rehabilitation to be a unified,
multidisciplinary process. Consequently, it promotes the provision of
VA vocational rehabilitation services as separate services, rather than
as integrated and coordinated components of an overall.process:The
proposed definition in the draft measure includes all services needed
pretraining, training, and posttrainingbeginning with the identi-
fication of the handicapped service-disabled veteran and continuing
with his or her rehabilitation into employment.

A third important area recognized in our study was the general time
limitation imposed on the current program. We believe that time limits
on eligibility should be eliininated for all service-disabled veterans
who are otherwise eligible for, and in need of, vocational rehabilita-
tion. We have, therefore, included in the draft proposal provisions for
services at any time the disabled veteran needs- them to obtain employ-
ment. This would allow us to extend assistance to those older veterans
whose conditions may have worsened and affected their employability.

Two other areas identified as requiring improvement are counseling
and guidance. In our draft proposal we have provided for the counsel-
ing needs of veterans throughout the vocational rehabilitation process.
In addition, we have recognized the need to ensure the timely initia-
tion of vocational rehabilitation counseling and planning services for
service-disabled veterans in VA Medical Centers as well as the need
to provide the continuity of assistance needed when the veteran returns
to the community.

We further believe there is need to raise the present 48-month limit
on training becau' of changed educational practices'as to the numbet
of semester credit hours constituting full-time study. Under current
practice, 45 months, instead of 36, may be needed to complete an under-
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gradmite progiam, and' 18 inont119, -instead of 12, may be needed. to
achieve a master's degree. Since the master's degree is needed for entry
into many profesdionat occupations it is the appropriate level of train-
ino.

eli

required for the complete restoration of employability in a number
of chapter 31 cases. It is proposed, therefore; that the present 48-month
limit be increased, to 64 months.

We have ark, included in the draft bill' new prOvisions for direct
financial assistance to 'ernployers 'in individual veteran cased where
payment of additional incentives is required to provide on-job train-
ing slots which; without such an incentive, would not be available. We
have also provided that PayMent of the 2-month postrehabilitation
subsistence allowance-shall be' made at full -time rates to provide suffi-
cient benefits to allow the. veteran to devote full time toward finding
suitable employment in the objective for which rehabilitation has been
provided: This is especially necessary for those veterans who-had been
training on a half-time basis! And, we have included authority to pay
institutional rate benefits to -those individuals in nonpay training in
Federal:agencies. The on-job rate presently provided is not sufficient
in that it fails- to recognize that, unlike other on-job training, this
pursuit pays no wage. The Disabled Veterans Rehabilitation Act of
1979 would' also, raise the revolving 'fund loan maximum from $200 1140
$400 to -aid the veteran meet emergency- financial needs which ray
jeopardize his or her ability to begin. or continue training.

We also believe that ongoing training and other staff clevelopmInt
activities for VA counseling and rehabilitation staff are essential to
ensure that the practices and methods utilized in the veterans' vocl-
tional rehabilitation program are in accord with the mrst moder n
concepts and advanced knowledge.available in the field of rehabilita-
tion. Such-training is thus authorized by the measure. It is intended
that the VA and State-Federal programs coordinate planning and
execution of staff-training-in-those-areas -of-joint -program-.:oncern;:-

ReSearch is essential to the acquisition. 'and development of new
kriOWledge and impioved techniques and meth.ods.for vocational' reha-
bilitation of handicapped veterans, especially themOst severely handi-
capped. We therefore have included authority in the proposed bill to
permit,us to carry out projects which would improve the quality of our.
pro grditiam.

Adonal changes in chapter 31 are discussed in the enclosed
section-by-section analysis.

Title I also amends other provisions of .title 38. In section 102 we
have preivided that when a veteran is eligible for chapter 31 assistance
but' elects to train under the GI Bill (chapter 34) that we can provide
necessary rehabilitation services. Under the provisions of chapter 31'
we pay the veteran's full tuition and fees plus a monthly subsistence
allowance. Nevertheless, many disabled veterans attending State
funded schools, where tuition and fees are fairly low and are, there-
fore, not a real factor, elect to train under the chapter 34 program
because the assistance rate payable is higher, even though they must
pay. theinown tuition and fees. This has the effect of denying them the
additional services provided to a chapter 31 trainee. Since our goal is
to ensure that all compensable service-disabled veterans benefit from
the services provided under chapter 31, the change proposed here,
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would allow the veteran appropriate services even though he or. she is-
training under chapter 34.

Title II of the draft bill contains .technical amendments to title 38
and-sets the effective date for the measure.

Section 201 would make all compensable disabled veterans eligible
for priority consideration for chapter 31 trainees under our work-
study program. This provides consistency with eligibility require-
ments for vocational rehabilitation under our chapter 31 program.
Section 202 would amend section 1781 of title 38 to bar receipt of
subsistence benefits under chapter 31 concurrently with receipt of edu-
cational assistance benefits for those on active military duty or while
training under the Government Employees Training Act. Section 203
proposes to amend section 1631(a) (1) of title 38 to reflect in the
chapter 32 provisions the 48-month limitation discussed above. Sec-
tion 204 establishes the effective date-of the measure as October 1,1979,
or the first day of the aecond calendar month following the date of
enactment, whichever is later.

It is estimated that enactment of the draft bill would result in
additional direct benefits cost in Fiscal Year 1980 totalling $6,793,000
and $33,756,000 for the first 5 fiscal years. Enactment would also result
in estimated additional administrative cost in Fiscal. Year .1980 of
$4,192,000 and $21,301,000 over the first 5. fiscal years. tIn addition,
enactment would also require a one time budget authority request in
Fiscal Year 1980 of $350,000 to implement; the proposed increase in the
loan revolving fund.

The Office of Management and Budget, advises the enactment of the
draft bill would be in accord with the program of the President.

Sincerely,

Enclosures.
ik 4X C.LEILA ND Admilii8trator.

The requested bill was introduced
by Mr. Hefner on May 16, 1979, and
is identified as H.R. 4117, to
improve and modernize the vocational
rehabilitation program provided service
disabled veterans under Chapter 31,
Title 38, United States Code, and
for other purposes. 96th Congress
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' AD3IINISITtATION,
OFFICF. OF THE ADMINISTRATOR OF VETERANS' AFFAIRS,

Washington, D.C., July 10, 1979.
Hon. TuomAs P. O'NEILL, Jr.,
Speaker of the Howse of Representatives,
TV ashington, D.C.

DEAR MR. SrEAKER: We are transmitting with this letter a draft bill
to amend title 38 of the United States Code to permit disclosure of
names and addresses and other information maintained by the Veter-
ans' Administration to a .consumer reporting agency for certain debt
collection purposes. This amendment is necessary in order for the
Veterans' Administration to pursue additional methods of locating
veterans' benefits debtors, and in appropriate cases, to affect their
credit standing if they fail to cooperate with agency debt collection,
compromise, or waiver procedures.

As you are aware, there is a great interest concerning the willing-
ness and ability of die Federal Government to collect the sizable debts
owed to it. This has been reflected by the President and is in evidence
in the Congress, and amongst the public generally. The Veterans'
Administration is very concerned with this problem, as it pertains to
VA programs, and is very interested in obtaining authority to pursue
collection or other resolution of these debts in as effective a manner
as is reasonably possible. We have examined and implemented new
methods to reduce the amount of indebtedness created and to achieve
increased collection effectiveness on debts which may continue to arise.
We are also working on other initatives which will permit greater
utilization of existing Federal resources to locate debtors and ad-
ministratively recover moneys owed to this agency. Currently, we
are referring administratively uncollectable debts in excess of $600 to
the Department of Justice for further collection efforts, including civil
nroceedings. We are working closely with Justice in an effort to assist
U.S. attorneys pursuing these debtors, and we believe that this method
of debt collection should increase our collections in this area. However.
the number of debtors and the costly, time-consuming process of
bringing a civil proceeding is a burdensome method of collecting debts.
Moreover, many debts cannot be referred in this manner because the
amount owed is less than $600 or because of other factors which de-
crease the likelihood of successfully obtaining a civil judgment. Debts
of less than $600 aTe not referred to the Department of Justice be-
cause regulations issued jointly by GAO and the Department of .Tus-
tice limit referrals to those cases in excess of $600 due tiz cost- effec-
tiveness considerations. 4 CFR section 105.6.



Section. 702 proposes a technical change in section 1790(b) (2) of
title 38. The subsection requires the Administrator to give notice to
veterans and eligible persons where action is taken to discontinue ben-
efits to such individuals. We believe it is clear that the correct word
to be utilized in the last sentence of the subsection is "for" rather
than the word "therefor" which was enacted in section 306, Public
Law 95-202.

Section 703 contains two proposed technical changes to be made in
specified sections of Public Law 95-202. In enacting subsection (b) of
section 305 of that law, Congress inserted four separate clauses. In
the first., it provided changes in sections 1674 and 1724 of title 38 deal-
ing with regulations to be issued by the Administrator concerning
standards of progress. In the second, it called for a study to be made
concerning standards of progress. In the third, it authorized the ap-
propriation of $1,000,000 for the conducting of the study provided in
clause (2). However, instead of properly citing clause (2), relating to
the study, the law inadvertently cited clause (1). This change merely
provides the correct citation.

The second proposed correction is an amendment to section 401(a)
(1) (B) of Public Law 95-202 and is designed to correct the present
language which reads "honorand" to properly read "honorable'. This
merely corrects what appears to be a printer's error occurring at the
time the enrolled enactment was printed.

Section. 704 of the measure provides that its provisions shall take
effect on October 1, 1979, or the first day of the second calendar month
following the date of enactment, whichever occurs later.
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We have been studying additional avenues of effecting increased
debt collection. The legislation which we are now proposing will per-
mit this agency to test two new approaches to dealing with specific
problems in our debt collection efforts. They are now routinely used
in private sector debt collection. This letter will address each of dies-,
separately. We would like to emphasize at the outset, however, that the
Veterans' Administration, as a matter of cost effectiveness and per-
sonal privacy policy, will utilize Federal resources, as opposed to pri-
vate sector resources, whenever possible in attempting to collect moneys
owed to this agency. Moreover, it should be clear that individuals who
avail themselves of existing agency debt resolution procedures, includ-
ing waiver and compromise procedures,' would not be subject to any
possible use by the Veterans' Administration of private sector debt
collection resources.

Effective debt collection is dependent on correct information as to
a. debtor's location. Frequently, addresses given by beneficiaries of
programs administered by this 'agency become outdated. The Veter-
ans' Administration has established the practice of obtaining the
last known address maintained by the Internal Revenue Service
(IRS). However, this information proves to be inadequate to locate a
debtor in many cases, either because the debtor has moved, or because
the current IRS law prevents the VA from using the address in the
.manner .necessary for debt collection purposes. In these situations,
we believe that a consumer reporting agency locator service may be
able to provide us with the necessary current address information. As
it is normally necessary to furnish individually identifying informa-
tion, including name and hist known address, in order to obtain address
information from these sources, our proposed amendment would au-
thorize disclosure for the purpose of locating any person who "is
administratively determined to-be indebted to the Veterans' Admin-
istration by virtue of participation in any Veterans' Administration
benefits program."

Despite the concerted administrative efforts by the Veterans' Ad-
ministration to promptly and repeatedly notify each located debtor
of his or her debt obligation and of agency debt resolution 'procedures,
in a significant number of cases, primarily regarding educalion bene-
fits overpayments and education loan defaults, we have been unable to
elicit any response whatsoever. We are very concerned by this pattern
of refusal to acknowledge even the apparent existence of a debt, and
to work with the agency to resolve it. Where this pattern is present,
we believe that a recovery option, effective even for debts under $600,
and not involving the delays and extra Federal costs of debt collec-
tion litigation, should be authorized for study and possible use by the
Veterans' Administration. This option, to be used after all adminis-
trative efforts have been ignored, ,and the debtor has been placed on
notice, would be that the Veterans' Administration could refer infor-
mation to a consumer reporting agency. We believe that it is quite
possible that the potential adverse effect on the debtor's ability to ob-
tain credit would encourage the debtor to utilize agency debt resolu-
tion procedures.

In addition to these disclosures which are designed to improve the
effectiveness of our collection efforts, the draft bill would also permit
disclosures in two other circumstances. The first situation arises where



the Veterans' Administration must determine that the debtor is able
to repay the debt before referring collection of the debt to the Depart-
ment of Justice or the General Accounting Office. At the present time,
we employ a contractor to obtain asset and income information in
order to comply with regulations issued jointly by ("A() and the De-
partment of Justice which require submission of such information.
These regulations are intended .to insure that the Government does
not pursue collection of a debt where the individual has no means of
repaying it. The use of a consumer report prepared by a commercial
consumer reporting agency to assess the debtor's ability to repay will
accomplish the same purpose which is presently being accomplished
by the agency's contractor. The second situation may arise where the
Veterans' Administration Or the Department of Justice brings a civil
action to collect debts owed to this agency. Disclosure may beneces-
sary other than directly to attorneys from this agency or the Depart-
ment of Justice. Accordingly, where a civil proceeding is contem-
plated, our proposed amendment would authorize disclosure of names
and addresses for use in connection with the civil proceeding.

In order to carry out these initiatives, an amendment of existing
VA law is necessary. Records of the Veterans' Administration pertain-
ing to a claim for benefits are confidential, and except for limited dis-
closures in court proceedings and to other Federal agencies, disclosure
to third parties of a VA claimant's name and address is restricted by
38 U.S. section 3301(f). That provision allows disclosure only to
nonprofit organizations in certain circumstances or to law enforce-
ment authorities charged with the protection of the public health or
safety. As a result of this restriction, the Veterans' Administration
may not, under existing authority, disclose individually identifying
information about debtors for the purpose of locating delinquent
debtors or affecting their credit standing, even on a test basis. There-
fore, the legislative proposal is a prerequisite to any further action
by this agency in this area. Even if a contractor consumer reporting
agency was employed to furnish current address information, it would
be unable to redisclose the VA name and address to third parties in
order to obtain more current information, since the contractor's au-
thority to disclose information is also governed by 38 U.S.G. section
3301 (i). Similarly, with regard to affecting credit standing, disclo-
mire of individual identifying information is a prerequisite.

We recognize that disclosure of names and addresses for the pur-
poses mentioned above requires safegUards against potential misuse
of such information. Subsection (f) of 38 U.S.C. section 3301, which
is presently applicable to nonprofit or law enforcement organizations
which obtain VA names and addresses under certain circumstances,
would also be applicable to redisclosures by the consumer reporting
agency. This subsection prohibits the use of VA names and addresses
for any purpose other than the purposes specified in section 3301(f).
The effect of that prolfision under this amendment would be to permit
VA contractors to use VA name and address lists only for the pur-
poses indicated in the bill. For any other use; the subsection provides
for a fine of up to $5,000 for the first offense and up to $20,000 for each
subsequent offense. Appropriate sanctions, such as termination of the
contract or referral to the Department of Just criminal ,prosc-.

cution, will be applied if violations occur.
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We also plan to require certification by the consumer reporting
agency of its compliance with the Fair Credit Reporting Act. With
regard to the accuracy of information disclosed by the A, we plan
to institute new procedures to verify that the VA's debt records are
accurate and complete. The debtor will be given ample opportunity to
challenge the accuracy of the information, and where disputes arise,
the bill requires the 1r A to resolve the dispute prior to referral of in-
formation to a consumer reporting agency. Other safeguards will be
implemented through contractual provisions, and as indicated, regula-
tions when necessary to avoid unfair or questionable practices.

The draft bill specifically excludes application of the Privacy Act,
5 U.S.C. section 552a, to information disclosed to consumer reporting
agencies_ pursuant to the provisions of para,srraph (3) of the proposed
subsection. Subsection (m), where applicable,. requires that records
maintained by a contractor for an agency be maintained in accordance
with the act's provisions. If the act were to be applied, it would estab-
lish rights, such as the right of direct access to an individual's own file,
opportunity to amend and to bring a civil action for violation of any
of the act's provisions, and duties, such as limiting the disclosure of
information, accounting for each disclosure,_ and the duty to maintain
records in accordance with the act's standards, which are not presently
applicable to consumer reporting agencies. However, consumer report-
ing agencies presently must comply with the Fair Credit Reporting
Act, which does provide other substantial rights to the individual who
is the subject of information conveyed by the VA to a consumer report-
ing agency, including the right to challenge the accuracy of a consumer
report and to require depletion of outdated or unverifiable informa-
tion. If requirements such as those of the Privacy Act are to be imposed
on consumer reporting agencies, we believe it would be preferable to
do so on an industrywide basis rather than only on those agencies
which cooperate with and accept information from the Veterans' Ad-
ministration. Asa practical matter, we are unsure whether a contractor
consumer reporting agency would cooperate with the VA if it was re-
ckuired to conform its operation to provisions more stringent than theair Credit Reporting Act.

For the foregoing reasons, we urge the Congress to take immediate
action on this proposal.

There will not be any significant additional cost if this proposal is
enacted. Advice has been received from the Office of Management and
Budget that there is no objection to the submission of the draft legisla-
tion and its enactment would be consistent with the administration's'objectives.

Sincerely,
Enclosure.

MAX CLELAND, Administrator.

The requested bill was introduced by
Chairman Hefner on July 12, 1979, and is
identified as H.R. 4764.
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COMMITTEE ON VETERANS' AFFAIRS, ROUSE OF REPRESENTATIVES

VETERANS' ADMINISTRATION,
OFFICE OF TllE A.DArix ISTICATOR OF VETERANS AFFAIRS,

Yrashington, D.C.. March 5, 1980.
Hon. RAY ROBERTS,
Chairman, Committee on Veterans' Affairs, II ouse of Representatives,

Washington, D.C.
DEAR MR. CHAIRMAN : This will, respond to your request for a report

by the Veterans Administration setting forth our views on H.R. 5581,
96th Congress, cited as the "GI Bill of Employment Rights."

This measure would set up what purports to be a new Vietnam
era veteran employment program designed to aid in reducing unem-
ployment and underemployment among Vietnam era veterans.

The proposal would create two new categories of benefit programs :
A career development and advancement program and a career de-
velopment and training program. Those eligible under the two pro-
grams would be veterans who served between. August 4, 1964-, and
January 1, 197T : the normal 10-year eligibility period now provided
in the law would be "waived" for the purpose of this overall pro-
gram ; and veterans would only be required to have unused remaining
entitlement under the GI Bill educational assistance program. Maxi-
mum benefits "would vary according to the four categories of these
veterans: (1) 18 months of benefits for.. those veterans determined,
after counseling, to have "serious rehabilitation, readjustment, or em-
ployment problem;" (2) 12 months of benefits for those veterans
who are disabled; (3) 9 months of benefits for those veterans who
served in the Indochina theater of operations or Korea during the
Vietnam era; and (4) 6 months of benefits for all other eligible vet-
erans who do not come within the first three categories. The program
would become effective March 1, 1980, for those veterans in the first
three categories and October 1, 1980, for all others.

The program would permit Vietnam era veterans to utilize their GI
Bill educational entitlement to pay employers a "subsidy" to trail-,
them. The amount of the subsidy would depend on whether the pr,-
gram pursued would be a training or a career development and ad-
vancement program. Under the career development and advancement
program the subsidy could be as much as one-third of the veteran's
wages whereas under the training program the VA would pay the
employer for the cost of the training and subsidize up to 50 percent of
the individual's training and wages, but not more than twice the an-
nual increase in gross wages and benefits due to the program. Pay-
ments would be made directly to the employernot to the veteran.
Eligibility would be limited to those veterans whose annual incomes
do not exceed $13,000.
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The Veterans Administration is strongly opposed to the enactment
of H.R. 5581. Contrary to its expressed intention of addressing em-
ployment problems of Vietnam era veterans, enactment of this meas-
ure would result in a vague, ill-defined program which would convert
veteran educational entitlements into substantial employer subsidies
at considerable cost to the taxpayer. These subsidies would be highly
subject to abuse and there is no assurance that the Federal resources
expended would be effectively directed to providing meaningful train-
ing and job training opportunities for those veterans who need.
them.

In summary, our objections are as follows :
First, 'we believe that the measure would simply layer a new

program on top of available programs that are in place and work-
ing. No justification is advanced to indicate why existing pro-
grams should not be utilized or, if appropriate, be strengthened.
Nor is there any evidence adduced to show that this program
could deal with veteran employment problems more effectively
than those currently available.

Second, the proposed program would, in our opinion and in
the opinion of the Inspector General of this agency, be rife for
abuse and likely to produce substantial wasted taxpayer expendi-
tures which, in turn, would require greatly expanded bureaucracy
and Government regulation.

Third, the conversion of an educational assistance allowance
which is based on educational and subsistence. expenses of veterans
into a direct. employer subsidy is illogical.- unprecedented, and
contrary to established on-job training assistance programs for
veterans..

Fourth, ignoring thg basic purpose for readjustment assist-
ance, the measure would provide for a general across-the-board
extension of the delimiting date for veterans, something which
Congress in recent years has consistently refused to do.

Fifth, we have a number of serious reservations about the
language of many of the provisions of the bill, which are vague,
contradictory, and at times incomprehensible.

In dealing with programs of assistance for Vietnam era veterans,
it is useful to place their employment problems in perspective. Data
from the Bureau of Labor Statistics show that Vietnam era veterans,
as they get older and as they benefit. from education and training,
do not differ greatly from their nonveteran peers: "In many respects

---i'lAerans are on an equal or better footing in the labor market than
nonveterans; a higher proportion of their population is employed
and they have higher annual income." (Monthly Labor Review,
Nov. 1979, p. 11.)

-Unemployment rates for Vietnam era veterans are 20-34 have gone
from a high of 9.3 percent for 1975 to 5.1 percent for 1978 and 4.8
percent for 1979. The seasonally adjusted unemployment rate that
most closely corresponds to the average age of Vietnam era veterans
(30-34) today stands at 3.2 percent compamed to 3.3 percent for their
nonveteran peers (as.of January 1980) .

Black veteran unemployment was 7.6 percent in third quarter 1979,
down from 11.2 percent a year ago. Hispanic veteran unemployment
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in third quarter 1979 was 5.1 percent compared to 6.8 percent a year
ago. While minority Vietnam era veterans experienced greater un-
employment problems than other veterans, they nevertheless have an
unemployment rate lower than their nonveteran minority peers.

In the aggregate, VEVs individually and as members of .a family
unit have higher incomes than their nonveteran counterparts. Bureau
of Census Current Population Survey (CPS) data reveal that VEVs
age 20-39 had median personal money incomes of $14,690 during
calendar year 1978,1as compared to $10,826 median income for simi-
larly aged nonveterans. Families headed by male VEVs age 20-39
also had higher median incomes ($19,906) than those headed by male
nonveterans ($18,650) in 1978. These same statistics disclose that, in
comparison with their nonveteran peers, there were proportionately
fewer VEVs with personal incomes of less than $7,000 (15.5 percent
vs. 31 percent) and proportionately more who were in the $10,000-
$20,000 or higher income brackets (73.9 percent vs. 54.4 percent). The
same holds true when comparisons are made by fainily income.

An intergal part of H.R. 5581 is predicated upon the assumption
that Vietnam era veterans who served in Vietnam or Korea suffer
greater employment problems than other Vietnam era veterans. We
are unaware of any chit& upon which to support such a conclusion.
Dr. Robert S. Laufer, principal investigator of the Vietnam era
veteran research project for the Center for Policy -Research, con-
firmed this lack of data when he testified before the Senate Com-
mittee on Veterans' Affairs on February 21 that "questions of differ-
ences between patterns of readjustment among Vietnam or Vietnam
era veterans . . . is something we cannot answer at the moment."

In this connection, it should also be noted, that-in justifying special
assistance for those who served in Vietnam, the' sponsors of similar
measures have pointed to what have been relatively higher unemploy-
ment rates for Vietnam era veterans aged 20-24. This ignores the
fact that the average VEV is 33, that there are only 539,000 veterans
(6 percent of the total VEVs) in that age bracket, and that few if
any of those actually served in Vietnam.

Many 'veterans, of course,-Continue to have significant employment
problems as recognized in the Presidential Review Memorandum.
AlthoUgh the Bureau of Labor Statistics does not develop unem-
ployment rates for disabled veterans, unemployment for these veterans
is believed to be significant. Consequently, extensive efforts have been
underway to improve Federal efforts to aid disabled veterans in-
cluding the Disabled Veteran Outreach program, the Targeted Jobs
Tax Credit, and the comprehensive legislative revision of VA's Dis-
abled Veterans Vocational Rehabilitation program which was intro-
duced in the House as H.R. 4117, at our request, and later incorpo-
rated, to a large extent, in H.R. 5288, enacted by the House last
October.

Also, as the PRM noted, there continue to be employment problems
with certain minority and educationally disadvantaged veterans. We
believe, however, that existing programs and initiatives are a proper
way to proceed rather than enacting a new jobs program overlaid
on ongoing programs. These are discussed later in our views on H.R.
5581.
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For the purposes of this report, we would like to set forth our com-
ments in the following sequence: (a) Our general objections to the
proposal (in addition to those cited above) ; (b) the avenues for abuse
which we have detected; (c) specific observations on language con-
tained in the bill (both general and technical) ; (d) potentials for
alternative approaches to unemployment-underemployment problems
of Vietnam era veterans; and (e) the cost aspects of the bill.

Turning to the first category, we have made a careful review of the
overall terms of the measure and have determined that there are a
number of objections we find to its provisions, in addition to those
we have already spelled out. These are as follows:

A. The measure fails to contain sufficient controls over the
utilization of veterans in jobs, either in the training phase or in
the career-development portion.

B. All the employer would have to do under the training pro-
gram would be to determine that a veteran has remaining en-
titlement to education benefits under the GI Bill and state there
is an expectation of permanent employment after the training
and career-development assistance ends. There is no firm commit-
ment of a job.

C. The bill provides that no veteran shall be employed under
the program which will result in another individual, already em-
ployed on the job, being displaced. There is no bar, however,
under this provision, to an employer "discharging" an already
employed veteran and "reemploying" him or her under the terms
of the bill and utilizing Federal assistance to continue the vet-
eran in the same job. Further, the bill might provide an incentive
and an opportunity for an employer to fire a veteran once his
subsidy has been exhausted in order to hire another veteran who
had unused entitlement in order to receive another subsidy.

D. 'There is no real bar to "promoting" a veteran to a so-called
higher position in a job area and utilizing Federal funding from
the veteran's educational entitlement to make up the increased
salary costs. Frequently the higher position would be one which
the veteran would normally attain in any event.

E. We find little control over the employer in providing these -

"training slots." Those controls set forth in the bill contain suf-
ficient exceptions that it would be easy for an employer to retain
the veteran in the slot beyond the period of time needed o train
the veteran and utilize Federal educational funding.

F. The employer may be a public or a private entity. Thus, we
believe a State, county, or local governmental unit could take
advantage of the proposal to utilize veterans in lieu of a public
works program, again without providing a worthwhile occupa-
tion for the veteran. A similar problem was experienced in con-
junction with the MDTA program.

G. The subsidy paid to the employer has no apparent relation-
ship to the job or training provided. Essentially the saniubsidy -

is paid whether the veteran is earning $4 or $6.50 an hour. (This
may induce employers to place veterans in lower paying jobs so
that the Federal subsidy will cover a greater portion of the cost
of employing the veteran.) Additional subsidies are paid to an
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employer based on whether the veteran has dependents and, if
so, how many. Since this would.provide no additional benefits to
the veteran, we are unable to perceive its relationship to training
costs.

The Inspector General, who reviews legislative proposals in ac-
cordance with Pub. L. No. 95-452, has concluded that H.R. 5581 would
be "particularly_ vulnerable to program fraud and abuse by employers
acting alone or in collusion with eligible veteran employees." He has
further noted that "Government administration of such a program
would be labor intensive and relatively expensive." The specific types
of fraud and abuse situations that we (including the Inspector Gen-
eral) anticipate could occur include:

A. Failure of employers to notify VA of the resignation or
discharge of veteran employees who were program participants
thereby illegally continuing to receive benefits related to such
employees.

B. Fraudulently obtaining benefits by a collusive arrangement
with veteran "employees" who do not actually work for the
employer.

C. Lack of any real intent on the part of employers to provide
a position for veteran employees when program benefits are used
up.

D. Laying off existing employees, either veterans already en-
rolled in on-the-job training programs or nonveterans, to. make
room for veteran employees who would qualify employees for pro-
grain benefits.

E. Failing to provide the quality of training or developmental
experience needed to really assist the veteran employees.

F. Failing to report/discharge veteran employees who are not
making satisfactory progress, thereby improperly continuing to
qualify for program benefits.

We have also reviewed the specific provisions and language con-
tained in H.R. 5581 and have determined there are a great number of
ambiguities as well as technical problems contained therein. These are
set forth below :

A. On page 5, lines 10-15, the term "eligible employer" is de-
fined. As the definition presently reads, a self-employed veteran
could not become the employer and trainer of another veteran.
Thus, technically, all sole-proprietorships owned by veterans
would be barred from participating in the program. We assume
the intent of the provision is to bar a self-employed veteran from
becoming the trainee of his firm ; however, the way the language
presently reads there is a basis for the other interpretation.

B. On page 5, lines 16-20, the term "dependent" is defined. This
term includes the child of a veteran without any other restriction.
Thus, a veteran with a married child who is aged 30, for example,
would be able to claim the child as a dependent for purposes of
this title. This is inconsistent with our rules in similar situations
under our dependents' education program and other VA educa-
tion programs.

C. On pages 5-6, the terms of the two major components of the
program are defined. As nearly as we can determine from our
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review of the language, the difference in the two programs is in
the manner of payment and the amount of payment, but basically
both are mere jobs program subsidies. The employer gets paid
whether the veteran is trained or not. There is no guarantee that
the veteran will actually benefit. by attaining better skills or a
better job. While these may be the goals of the program no legal
controls are included to insure fulfillment of of the goals. The only
significant difference between the two programs seems to be that
in the career development and training program the assistance
may be directed to advancing the veteran's chosen "occupation"
while the career development and advancement program may be
directed to advancing the veteran's chosen "career." In addition,
the career development and training pro(rram allows subsidies of
training costs which the other does not, at, unlike the other pro-
gram, only allows partial subsidies of the veteran's wages and
benefits. It appears there should be a more clear-cut understand -
in of the difference between the two programs.

D. Section 2105 of the measure, set. forth on page 7, contem-
plates that "additional occupational skills assessment counseling
and assistance" will be provided by the VA. It is not clear how
these "additional" services would differ from those already being
provided veterans.

E. On page 7, line 22, the terms "occupational" and "vocational"
iare used in the conjunctive. It appears to us that they are really

synonomous.
F. On page 8, line 16, the word "or" is superfluous.
G. On page 8, line 17, there should be a comma after the word

"qualified".
H. On page 11, lines 18-19, the text refers to the two major

components of the 'program in the disjunctive. The grammatical
significance would appear to indicate that the individual could
take' benefits under both programs consecutively. While we be-
lieve the actual intent is to permit the individual to receive bene-
fits under only one program, there is nothing to indicate one way
or the other.

I. On page 11, lines 20-23, the provisions state that the amount
of the allowance paid on behalf of the veteran may include the
full-time training rate for chapter 34 institutional training, in-
cluding the dependency allowance. We believe that in some in-
stances the employer to whom the allowance is paid would prefer
to have the largest amount payable and would, therefore, seek out
married veterans with children to the detriment of the single
veteran.

.T. On pages 11-12, paragraphs (a) (1)(4) detail the maximum
periods of training allowed under the law. It is not clear, how-
ever, if the intent is to provide cumulative periods to a given
veteran. For example, if the veteran served in Vietnam, does he
get 9 months under paragraph (3) plus 18 months under para-
graph (1) or does the veteran get 01w, but not the other? We
presume not, but it is not clear.

K. On page 12, in paragraph (b), limits are placed on the
amount of benefits payable. The language in lines 23-25 seems to
indicate the intent that. payment will be made after the fact based
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upon the actual increase in wages the veteran attains due to the
training. Similarly, the provisions in page 13, lines 10-13, do like-
wise. The problem arises from the fact that one paragraph is
worded in the present tense and one in the past tense, so we can-
not ascertain if the determination is to be retroactive or antici-
patory. Retroactivity obviously would be the only practical way
to go administratively.

L. Interspersed in certain sections of the bill (sections 2101,
2114, 2133, 2140, and 2142) are references to "and persons." It
seems apparent that an effort has been made in certain cases to
provide for the eligibility of individuals other than veterans.
There is no definition in the proposal setting forth who these indi-
viduals are to be unless it refers to those "dependents" cited in
section 2102(c) of the proposal. However, we do not read this as
the case. It appears that some of the references are inappropriate.

M. A. problem as to certification is found on page 14, line 2. The
verb is in the past tense. The question raised is whether it is meant
that the certification is to be made on the basis of what has already
occurred.N. On page 16, lines 21-25 do not appear to make sense. The
text appears to imply that the wages otherwise paid to the indi-
vidual plus. the VA allowance may not be less than the journey-
man rate. On the other hand, one could read the language as
meaning that the employer must reduce the normal wage payable
by the amount of the VA payment and then the two combined
may not be less than the journeyman wage.

0. Page 19 contains, in lines 3-8, a requirement that the job
should be available upon completion of training with "reasonable
certainty." Aside from the vagueness of that term, we question
whether the job has to be available in the same region as the
training or if the requirement will be met even though the New
York trainee, for example, has to go to California for the actual
job.P. Section 2134, beginning at line 3 on page 21, appears to be
garbled. The sentence beginning at line 12 on page 21 seems to
say that the certificate of approval must contain a catalog of the
employer which is signed by the approving agent and contains
information not yet available to the employer when the catalog
is prepared. Apparently what is meant is that the material de-
tailed on page 21-22 in lines 16-25 and 1-5 should be in the ap-
proval, not in the employer catalog. The problem is the literary
referent of the word "which" in line 15 on page 21.

Q. We note that concurrent notice of suspension of the em-
ployer from the program is not required, as is presently set forth
in our education programs (see lines 25 and 1-4, pages 23-24).

For the foregoing reasons, we believe that H.R. 5581 is an ill-con-
ceived solution to the unemployment and underemployment problems
still being faced by some Vietnam era veterans.

Instead of the proposal made in the bill, we would suggest certain
alternatives, some of which are already being used and some of which
are under consideration. On balance, we believe these alternatives pro-
vide less likelihood for abuse and more likelihood of providing mean-
ingful employment for veterans.
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First, the current GI Bill (38 § 1787) provides for a program
of on-job and apprentice training opportunities for eligible veterans. A
married veteran training under this program who has two dependents
may be paid a training assistance allowance by the VA_ of $277 per
month in addition to the salary the veteran receives from the employer.
The assistance allowance is available over a 2-year period with the
basic allowance declining each 6 months during the veteran's employ-
ment_and with the salary being paid the veteran increasing as he or
she attains more experience. Miife-tlitfri-500,000 Vietnam era veterans
have participated in this program since the enactment of Pub. L. No.
90-77. In Fiscal Year 1979, approximately 84,000 veterans received
benefits under this program.

Second, there are a variety of programs available to veterans under
the Comprehensive Employment and Training Act (CETA) including
Help through the Industry Retraining and Employment (HIRE) pro-
gram which created over 38,000 on-job slots for veterans. Under this
program, private sector employers are reimbursed for any extraordi-
nary costs to them of training. Vietnam era veterans hired by them.
The Secretary of Labor is required by law to take special steps under
CETA to maximize the opportunities for Vietnam era veterans and
disabled veterans in all programs conducted by prime sponsors such as
job training, upgrading and retraining public service employment,
and private sector initiatives. It is estimated that approximately 3 mil-
lion of these veterans have been served by this program since it com-
menced in 1973.

Third, there is the Targeted. Jobs Tax Credit program authorized
in October 1978 by Pub. L. No. 95-600. Employers under this program
receive a tax credit of up to $3,000 for hiring individuals who are
meathers of certain targeted groups, including certain low-income
Vietnam era veterans.

In our recommendations to the Congress a year ago, embodied in
H.R. 3272 and S. 870 (recently included by the Senate in H.R. 5288
in a somewhat differing form), we urged extension of the delimiting
date under the GI Bill to permit those veterans who are educationally
disadvantaged or who need vocational or job training, an additional
2 years to pursue OJT and apprentice, vocational, and high school
training. We believe such a proposal would induce a substantial num-
ber of veterans to enroll in these programs and thereby enhance their
employment opportunities.

We note that the Senate, in its version of H.R. 5288, has included
a provision which would require that all eligible Vietnam era veterans,
regardless of the length of time,they have been out of service, be
covered for at least 2 years by the affirmative action and mandatory
listing requirements imposed by law in connection with Federal con-
tracts. Under those requirements, any firm with a contract with the
Federal Government involving more than $10,000 must have an ap-
proved affirmative action plan for Vietnam era veterans and disabled
veterans and is required to list job openings with local employment
services which in turn are required to give eligible veterans priority
in referral to jobs. (Current law limits the provision to veterans who
have been discharged within the prior 48 months.) It is estimated that
over 540,000 Vietnam era veterans have been placed in jobs as a result
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of this provision of law. Broadening of the base would, it is believed,
result in more hirings of these veterans.

We would point out that the Department of Labor and the Veterans
Administration are working to more closely coordinate efforts td im-
prove the utilization of the on-job training benefits program author-
ized by section 1787 of title 38, and are also working very closely to
coordinate the efforts of the two agencies in conjunction with the
Targeted Jobs Tax Credit Program and the Comprehensive Employ-
ment and Training Act. Both of these programs are capable in and of
themselves of providing appropriate incentives to employers to par=
ticipate in the VA on-job training program and thus provide needed
training for those veterans who have remaining entitlement under
the GeBill. We believe greater efforts at making existing programs
work would considerably enhance the job opoprtunities for veterans.

We would also point out that the program proposed by H.R. 5581
would impose a significant paperwork burden on the employer at a
time when the Federal Government is attempting to reduce such a
burden and would also increase the Federal agency paperwork due to
new approval requirements that do not accord with those currently
followed for VA programs.

Finally, we would like to discuss the potential cost aspects of H.R.
5581.

Based on the problems we have set forth above, including the risk
of substantial abuse, it is clear that it is extremely difficult to provide
any certainties as to the cost of this proposal. If there were widespread
abuse, potential cost could exceed $1 billion a year.

Based on our experience in more traditional and structured pro -
grains, however, we believe that the following level of participation
could he anticipated for the four categories of potentially eligible in-
dividuals as defined in the bill. Assuming (a) a participation rate of
135,000 veterans the first fiscal 1-mr, 300,000 the second fiscal year, and
150,000 in each of the third and fourth fiscal years; (b) an average of
4 months per participant in the first and last years; (c) an average
of 7 months in the second and third years; and (d) an average cost of
$aii per participant (the present rate for single full-time training),
the following cost estimate would be the result

[Dollar amounts in thotisands]

Fiscal years Participants Benefits cost Man-years
Administrative

cost

1980 135, 000 $167, 940 436 $25, 595. 4
1981 300, 000 653, 100 759 55, 128. 9
1982 150, 000 326, 550 468 31, 370.7
1983 - 150, 000 186, 600 468 33, 070. 1
1984

Total 1, 334, 190 2, 131 145, 165. 1

For the foregoing reasons, the Veterans Administration strongly
opposes the enactment of H.R. 5581.

The Office of Management and Budget advises that there is no ob-
jection to the submission of this report to the Congress from the stand-
point of the Administration's program.

Sincerely,
MAx CLELA ND, AdrainiBtrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' ADMINISTRATION,
OFFICE OF THE ADMINISTRATOR or VETERANS AFFAIRS)

Washington, D.C., March, 5, 1980.
Hon. RAY RoBERTs,
Chairman, Co-marbittee on Veterans' Affairs,
Hou8e of .1?epresentat
Washington, D.C.
DEAR MR. CHAIRMAN : This will respond to your request for a report

by the Veterans Administration on H.R. 6327, 96th Congress, a bill
"to amend title 38, United States Code, to provide expanded readjust-
ment benefits for Vietnam-era veterans by promoting employment of
such veterans through a program of job vouchers."

This bill would provide payments to employers of Vietnam veterans
for periods not to exceed 12 months. Only those veterans who served
on active duty for more than 180 days during the Vietnam era and who
were discharged under other than dishonorable conditions (or who
served during the Vietnam era and were discharged because of a serv-
ice-connected disability) would qualify.

The job must provide significant training opportunities as deter-
mined by the VA and the salary must not exceed $11,000 per year.
The veteran would have to apply to the VA for a job voucher, which
he or she would take to the employer. The employer would redeem the
voucher at the VA. The amount of the payments made would be the
same as the amount paid for a veteran with no dependents by the VA
during the first and second 6-month payment periods under the cur-
rent VA. OJT program authorized by section 1787 of title 38, United
States Code.

The employer would not be eligible for a payment from the VA
under this program if the employer had received a Targeted Jobs Tax
Credit under laws administered by the Internal Revenue Service. The
law would bar the employer from receiving a second payment for the
same veteran, when the veteran had already used 9 months of benefits
for employment by the same employer, until the veteran had worked
an addition° 1 9 nths for that employer. Although the provision is
somewhat .,,..iiguous, it would appear that the veteran could then re-
ceive up to 3 additional months of benefits through the employer. In
additionl, the job must provide "significant training opportunities" as
determined by VA regulations. The program would begin on October
1, 1980, and would terminate on September 30, 1983.

The Veteras Administration is strongly opposed to the enactment of
H.R. 6327. Contrary to its expressed intention of addressing employ-
ment problems of Vietnam era veterans, enactment of this measure
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would result in a vague, ill-defined program which would convert vet-
eran educational entitlements into substantial employer subsidies at
considerable cost to the taxpayer. These subsidies would be highly sub-
ject to abuse and there is no assurance that the Federal resources ex-
pended would be effectively directed to providing meaningful training
and job training opportunities for those veterans who need them.

First, we believe that the measure would simply layer a new pro-
(Tram on top, of available programs that are in place and Working. No

t"Justi fi ea ion. is advanced to indicate why existing programs should not
be utilized or, if appropriate, be strengthened. Nor is there any evi-
dence adduced to show that this program could deal with veteran em-
ployment problems more effectively than those currently available.

Second, the proposed program would, in our opinion and in the
opinion of the Inspector General of this agency, be rife for abuse and
likely to produce substantial wasted taxpayer expenditures which, in
turn, would require greatly expanded bureaucracy and Government
regulation.

fliird, the conversion of an educational assistance allowance which
is based on educational and subsistence expenses of veterans into a
direct employer subsidy is illogical, unprecedented, and cortrnry to es-
tablished on -job training assistance programs for veterans.

Fourth, ignoring the basic purpose for readjustment assistance, the
measure would provide for a general across-the-board extension of the
delimiting date for veterans, something which Congress in recent years
has consistently refused to do.

Fifth, we have a number of serious reservatives about the language
of many of the provisions of the bill, which are vague, contradictory,
and at times incomprehensible.

In dealing with programs of assistance for Vietnam era veterans,
it is useful to place their employment problems in perspective. Data
from the Bureau of Labor Statistics show that Vietnam era veterans,
as they get older and as they benefit from education and training, do
not differ greatly from their nonveteran peers : "In many respects vet-
erans are on an equal or better footing in the labor market than non-
veterans ; a higher proportion of their population is employed and they
have higher annual income." (Monthly Labor Review, Nov. 1979,
p. 11).Unemployment rates for Vietnam era veterans age 20-34 have gone
from a high of 9.3 percent for 1975 to 5.1 percent for 1978 and 4.8 per-
cent for 1979. The seasonally adjusted unemployment rate that most
closely corresponds to the average age of Vietnam era veterans (30-
34) today stands at 3.2 percent compared to 3.3 percent for their non-
veteran peers (as of January 1980).

Black veteran unemployment was 7.6 percent in third quarter 1979,
down from 11.2 percent a year ago. Hispanic veteran unemployment
in third quarter 1979 was 5.1 percent compared to 6.8 percent a year
ago. While minority Vietnam era veterans experienced greated unem-
ployment problems than other veterans, they nevertheless have an un-
employment rate lower than their nonveteran minority peers.

In the aggregate, VEVs individually and as members of a family
unit have "higher incomes than their nonveteran counterparts. Bureau
of Census Current Population Survey (CPS) data reveal that VEVs

1 3
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age 20-39 had median personal money incomes of $14,690 during; cal-
endar year 1978,-as compared to $10,826 median income for similarly
aged non-veterans. Families headed by male VEVs age 20-39 also had
higher median incomes ($19,906) than those headed by male non-
veterans ($18,650) in 1978. These same statistics disclose that, in com-
parison with their nonveteran peers, there were proportionately fewer
VEVs with personal incomes of less than $7,000 (15.5 percent vs.
31 percent) and proportionately more who were in the $10,000-$20,000
or higher income brackets (73.9 percent vs. 54.4 percent). The same
holds true when comparisons are made by family income.

Many veterans, of course, continue to have sio-nificant employment
problems as recognized in the Presidential Review Memorandum.
Although the Bureau of Labor Statistics does not develop unemploy-
ment rates for disabled veterans, uneMployment for these veterans is
believed to be significant. Consequently, extensive efforts have been
underway to improve Federal efforts to aid disabled veterans includ-
ing the Disabled Veteran Outreach program, the Targeted Jobs Tax
Credit, and the comprehensive legislative revision of VA's Disabled
Veterans Vocational Rehabilitation program which was introduced
in the Senate as S. 1188 at our request.

Also, as the PRM noted, there continue to be employment problems
with certain minority and educationally disadvantaged veterans. We
believe, however, that existing programs and initiatives are a proper
way to proceed rather than enacting a new jobs program overlaid on
ongoing programs.

For the purposes of this report, we would like to present our com-
ments in the following categories : (a) Our general objections to the
proposal (in addition to those cited above) ; (b) the avenues for abuse
which we have detected ; (c) specific observations on language con-
tained in the bill (both general and technical) ; (d) potentials for
alternative approaches to unemployment-underemployment problems
of Vietnam era veterans ; and (e) the cost aspects of the bill.

Turning to the first category, we have made a careful review of the
overall terms of the measure and have determined that there are a
number of objections we find to its provisions. These are as follows :

A. The measure fails to contain sufficient controls over the
utilization of veterans in jobs, merely requiring that the job pro-
vide "significa.nt training opportunities." The VA is given no
congressional guidance for determining how such opportunities
are to be ascertained, but is made responsible for doing so.

B. The employer has no obligation to see to the training of
the veteran, nor is there any assurance that the employee must
meet any established goal by the completion of the 12-month
payment period.

C. The bill provides that the employer must hire the veteran
under the program after the effective date of the law. There is
no bar, however, under this provision, to an employer "dis-
charging" an already employed veteran and "reemploying" him
or her under the terms of the bill and utilizing Federal assistance
to continue the veteran in the same job.

D. The employer may be any person or organization other than
the Federal Government. Thus, the bill could be used as a sub-
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stitute public works program by State and local governments.
All too often such programs provide little skills training for the
employee and are used only to underwrite the funding of State
or local government unskilled labor costs.

E. The subsidy paid to the employer has no appaient relation-
ship to the job or training provided. Essentially the same sub-
sidy is paid whether the veteran is earning $4 or $6.50 an hour.
(This may induce employers to place veterans in lower paying
jobs so that the Federal subsidy will cover a greater portion of
the cost of employing the veteran.)

The Inspector General, who reviews legislative proposals in ac-
cordance with Pub. L. No. 95-452, has concluded that H.R. 6327 would
be "particularly vulnerable to program fraud and abuse by employers
acting alone or in collusion with eligible veteran employees." He has
further noted that "Government administration of such a program
would be labor intensive and relatively expensive." The specific types
of fraud and abuse situations that we (including the Inspector Gen-
eral) anticipate could occur include :

A. Failure of employers to notify the VA of the resignation or
discharge of veteran employees who were program participants,
thereby illegally continuing to receive benefits related to such
employees.

13. Fraudulently obtaining benefits by a collusive arrangement
with veteran "employees" who do not actually work for the
emplo.yer.

C. Lack of any real intent on the part of employers to provide
a position for veteran-employees when program benefits are
used up.

D. Laying off existing .employees, either veterans already en-
rolled in onefthe-job training programs or non-veterans, to make
room for veteran employees who would qualify employers for
program benefits.

E. Failing to provide the quality of training or developmental
experience needed to really assist the veteran employees.

The difficulty in enforcing and policing a subsidy_ program is sub-
stantial. Additional employees would be required to handle the paper-
work generated by such a program. Investigators to assure compliance
would also be needed to handle the increased workload. Further, the
program would impose a significant burden on the employer in paper-
work at a time when the Federal Government is attempting to reduce
such a burden and would also increase the Federal agency paperwork
due to new approval requirements that do not accord with those
currently followed for VA programs.

Next, we wish to point out a number of technical problems inherent
in the language of the bill.

A. The definition used for "Vietnam era veterans" is not the
one normally associated with VA education and training pro-
grams. Instead, it is the one found in section 2011 (2) (A) of title
38. We assume from the bill's provisions that section 2011 (2)
( B) does not apply even though section 2011 (2) (A) ends with
the phrase ", and", implying the provision is somehow incomplete.
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Therefore, we are uncertain as to whether the veteran must apply
within 48 months of discharge as required by section 2011 (2) (B).

B. The proposed section 2015 contains a subsection (a) but
that subsection is not further subdivided. Yet, subparn.graph
( b) (5) (A) references subsection (a) (1). Either some portion of
subsection (a) has been omitted from the bill or the cross-citation
is in error.

C. In no portion of the bill does it appear that the veteran
involved must, have any remaining entitlement to benefits under
any of the other educational, training, or benefits programs of
the VA. Thus, a veteran who used up to 45 months of chapter 34
benefits pursuing vocational training (including OJT and ap-
prenticeship training) could still get a tax break and qualify his
or her employer for a payment under the bill. It seems that this
oversight could result in multiplying the assistance on behalf of
a particular veteran unnecessarily.

D. While subsection (b) seems to authorize the VA to estab-
lish regulations which would limit abuses in the program, it is
totally unclear as to whether the VA must pay the employer the
benefit without first verifying compliance. Subsection (b) (2)
merely requires presentation of the voucher by the employer to
start the payments.

E. Subsection (b) seems to contemplate a one-time submission
of the voucher by the employer. to the A, without any subse-
quent certifications on the part of the empoyer. We believe that
could be rife with abuse inasmuch as there are no controls to
insure that the agreements are in fact being carried out.

F. We believe the word "month" in line 13 on page 3 should
be "monthly."

G. Subsection (b) (5) (A) does not seem to be an appropriate
provision. As noted above, it erroneously cross-cites subsection
(a) (1) which does not exist. Furthermore, it is susceptible to
two interpretations. It could mean that the employee, 'who used
9 months of his or her 12 months of benefits with a particular em-
ployer, must then work an additional 9 months before payment
of the remaining 3 months of benefits for the same employer may
be made. On the other hand, it may mean that a veteran, who has
9 months of eligibility with the employer and quits or is fired but
returns again to work with the same employer, must first work 9
Months before qualifying again under the program and then work
3 months to exhaust the eligibility. 1Ve are unable to tell what is
meant by the subsection. If the latter interpretation is used a vet-
eran would be better to quit after 8 months, if lie or she knows
he or she will later be rehired. Also, it is not clear what difference
it should make that the second employer is the same as the first.

H. Subsection (b) (5) (B) is even more unclear in that it pro-
vides that (b) (5) (A) is inapplicable if the veteran quits or the
employer terminates him or her for cause. It could mean that the
veteran who is fired without cause, upon being rehired by the same
,_.nployer, qualifies the employer for the benefit without a 9-month
waiting period. If so, that would seem to reward the employer
for an arbitrary act.
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I. In any event, those provisions in subsection (b) appear to
conflict with subsection (c) which requires a 180-day waiting
period for rehiring an employee.

For the foregoing reasons, we believe that H.R. 6327 is an ill-con-
ceived solution to the unemployment and underemployment problems
still being faced by some Vietnam era veterans.

Instead of the proposal made in the bill, we would suggest certain
alternatives, some of which are already being used and some of which
are under consideration. On balance, we believe these alternatives pro-
vide less likelihood for abuse and more likelihood of providing mean-
ingful employment for veterans.

First, the current GI Bill (38 U.S.C. § 1787) provides for a pro-
gram of on-job and apprentice training opportunities for eligible vet-
erans. A married veteran training under this program who has two
dependents may be paid a training assistance allowance by the VA of
$277 per month in addition to the salary the veteran receives from the
employer. The assistance allowance is available over a 2-year period
with the basic allowance declining each 6 months during the veteran's
employment and with the salary being-paid the veteran increasing as
he or she attains more experience. More than 500,000 Vietnam era vet-
erans have participated in this program since the enactment of Pub.
L. No. 90-77. In Fiscal Year 1979, approximately 84,000 veterans re-
ceived benefits under this program.

- Second, there are a variety of programs available to veterans under
the Comprehensive Employment and Training Act (CETA) includ-
ing Help through the Industry Retraining and Employment (HIRE)
program which created over 38,000 on-job slots for veterans. Under
this program, private sector employers are reimbursed for any extraor-
dinary costs to them of training Vietnam era veterans hired by them.
The Secretary of Labor is required by law to take special steps under
CETA to maximize the opportunities for Vietnam era veterans and
disabled veterans in all programs conducted by prime sponsors such
as job training, upgrading and retraining, public service employment,
and private sector initiatives. It is estimated that approximately 3
million of these veterans have been served by this program since it
commenced in 1973.

Third, there is the Targeted Jobs Tax Credit program authorized
in October 1978 by Pub. L. No. 95-600. Employers under this program
receive a tax credit of up to $3,000 for hiring individuals who are
members of certain targeted groups, including certain loW-income
Vietnam era veterans.

In our recommendations to the Congress a year ago, embodied in
H.R. 3272 and S. 870 (recently included by the Senate in H.R. 5288
in a somewhat differing form), we urged extension of the delimiting
date under the GI Bill to permit those veterans who are educationally
disadvantaged or who need vocational or job training, an additional
2 years to pursue OJT and apprentice, vocational, and high school
training. We believe such a proposal would induce a substantial num-
ber of veterans to enroll in these programs and thereby enhance their
employment opportunities.

We note that the Senate, in its version of H.R. 5288, has included
a provision which would require that all eligible Vietnam era veter-
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arts, regardless of the length of time they have been out of service,
be covered for at least 2 years by the affirmative action and mandatory
listing requirements imposed by law in connection with Federal con-
tracts. Tinder those requirements, any firm with a contract with the
Federal Government involving more than $10,000 must have an ap-
proved affirmative action plan for Vietnam era veterans and disabled
veterans and is required to list job openings with local employment
services which in turn are required to give eligible veterans priority
in referral to jobs. (Current law limits the provision to veterans who
have been discharged within the prior 48 months.) It is estimated
that over 540,000 Vietnam era veterans have been placed in. jobs as a
result of this provision of law. Broadening of the base would, it is be-
lieved, result in more hirings of these veterans.

We would point out that the Department of Labor and the Veterans
Administration are working to more closely coordinate efforts to im-
prove the utilization of the on-job training benefits program author-
ized by section 1787 of title 38, and are also working very closely to
coordinate_ the efforts of the two agencies in conjunction with the Tar-
geted Jobs Tax Credit Program and the Comprehensive Employment
and Training Act. Both of these programs are capable in and of them-
selves-ef-providing appropriate incentives to employers to participate
in the VA on-job training program and thus provide needed training
for those veterans who have remaining entitlement under the GI Bill.
We believe greater efforts at making existing programs work would
considerably enhance the job opportunities for veterans.

Based on the problems we have set forth above, including the risk
of substantial abuse, it is clear that it is extremely difficult to provide
any certainties as to the cost of this proposal.

If them are 200,000 participants each year, it is estimated that the
enactment of this proposal would result in additional direct benefits
cost of $271.200,000 in the first fiscal year and $579,700,000 over the
3-year period of the program. It is also estimated that the additional
administrative cost for the first fiscal year would be approximately
$11.622.000 and that such additional cost would total approximately
$28,210,000 over the 3-year period.

For the reasons set forth, the Veterans Administration strongly
opposes the enactment of H.R. 6327.

The Office of Management and Budget advises that there is no ob-
jection to the submission of this report to the Congress from the stand-
point of the Administration's program.

Sincerely,
MAX CLELAND, A findni-qtrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OE REPRESENTATIVES

VETERANS' ADMINISTRATION,
OFFICE OF THE ADMINISTRATOR OF VETERANS AFFAIRS,

'Washington, D.C., Atarch, 5, 1.980.
Hon. RAY ROBERTS,
Chairman, Committee on Veteraaw' Affairs, House of Representatives,

Washington, D.C.
DEAR. MR. CAIN : This will respond to your request for a report

by the Veterans Administration on H.R. 6165, 96th Congress, a bill
"To amend title 38, United States Code, to allow certain veterans with
active duty service prior to January 1, 1977, to participate in the con-
tributory educational assistance program under chapter 32 of such
title."

This measure proposes to amend section 1602(1) (A) of title 38, to
include in the term "eligible veteran" those persons who entered mili-
tary service on or after January 1, 1977, after having served on active
duty before or after such date for a period of 180 days or less and were
discharged or released therefrom 1.tilder conditions other than dis-
honorable.Under current law, eligibility to participate in the chapter 32 edu-
cational assistance program is restricted to those who initially entered
military service on or after January 1, 1977. Further

,
individuals who

served on active duty prior to January 1, 1977, and were discharged
for hardship reasons before serving for more than 180 continuous days
are ineligible to receive educational assistance under chapter 34. Sub-
sequent reentry on active duty after December 31, 1976, would not en-
title such individuals to participate in the chapter 32 program. Thus,
these individuals are currently ineligible to receive benefits under
either chapter 32 or chapter 34.

While the intent of the proposed legislation is to provide these indi-
viduals with eligibility for chapter 32 benefits, we believe the bill's
present language could be interpreted to provide eligibility to persons
who initially serve on active duty for 180 days or less on or after
January 1, 1977. Such an interpretation would be contrary to 38 U.S.C.
§ 1602(1) (A) (1), which confers eligibility upon veterans initially en-
tering military service on or after J anuary 1, 1977, and serving on ac-
tive duty for a period of more than 180 days commencing on or after
such date. Therefore, we would recommend that the proposal be clari-
fied to assure that service on active duty for a period of more than 180
days commencing on or after January 1, 1977, is still required where
the individual initially enters service on or after such date except
where the individual incurs a service-connected disability [as provided
under 38 U.S.C. § 1602(1) (A) (ii)].
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It is estimated that the cost of this bill, with the clarification noted
above, would be minimal.

For the reason stated above, the Veterans Administration opposes
the enactment of H.R. 6165 in its present form ; however, we favor
its enactment with the specified clarifying provision.

Th© Office of Management and Budget advises that there is no ob-
jection to the submission of this report to the Congress from the stand-
point of the Administration's program.

Sincerely,

---

63-292 0 - 9G - 10

-.

MAX CLELAND? Administrator.

1 4 6
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. COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' ADMINisTRATiox,
OFFICE OF THE ADMINISTRATOR OF VETERANS AFFAIRS,

Wa.thingtOlt, D.C., March 5, JD8O.
Hon. RAr ROBERTS,
6'hairrnun, Committee on Veterans' Affairs, House of Representatives,

Wash,ing ton, D.C.
DEAR MR. CHAIRMAN : This will respond to your request for a report

by the Veterans Administration on H.R. 6166, 06th Congress, a bill
"To amend title 38, United States Code, to provide for disbursement
of unused chapter 32 contributions upon the death of the participant."

This measure proposes to ainond section 1624 of title 38, to provide
that, upon the death of a chaptdr 32 (the contributory education pro-
gram) participant, the amoun0;of his or her unused contributions to
the fund shall be paid according to a statutory order of precedence,
as follows :

(1) to the beneficiary or beneficiaries designated by such par-
ticipant under his or her 'Servicemen's Group Life Insurance
policy, --

(2) to the surviving spouse of the participant,
(3) to the child or children of the participant and descendants

of deceased children by representation,
(4) to the parents of the participant or the survivor of them,
(5) to the duly appointed executor or administrator of the par-

ticipant's estate,
(6) to other next of kin of the participant entitled under the

laws of domicile of the participanr, at the time of death.
Under current law, if a participant. dies, the amount of hi9 or her

unused contributions to the fund are paid to the beneficiary or tuenefici-
aries designated. by such participant under his or her Servicemen's
Group Life Insurance policy, or to the participant's estate if no bene-
ficiary has been designated under such policy or if the participant is
not insured under the SGLI program.

An unexpectedly high number of death refund claims have been
submitted involving either no designated SGLI beneficiary or no
SGLI policy in effect. If the participant dies interstate, the Veterans
Administration must presently require formal estate administration
or pay tt...2 refund under the laws of descent and distribution of the
participant' ; domicile.Both are time consuming and impose a financial
burden on the claimants, often disproportionate to the rather small
amount of money involved. (The amounts in question can range fillip
$50 through $2,700.) It is anticipated that even more deaths will occur
after participants are separated from service, when SGLI is generally
no longer in effect.
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The proposed bill would enable the Administration to provide a
refund to persons determined by a uniform, statutory order of prece-
dence, which would remain the same whether or not the participant
had a SGLI policy in effect. It would further avoid the necessity of
requiring ultimate recipients to go through often costly estate admin-
istration procedures.

It is estimated that the cost of this bill would be minimal.
For the above reasons, the Veterans Administration favors the en-

actment of H.R. 6166.
The Office of Management and Budget advises that there is no objec-

tion to the submission of this report to the Congress from the stand-
point of the Administration's program.

Sincerely,
MAX CLELAND, Administrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' ADMIN ISTRATION
OFFICE OF TILE ADMINISTRATOR OF VETERANS AFFAIRS,

117 ashing ton, D.C., March 5, 1980.
Hon. R&y ROBERTS,
0 &airman, Convynittee an 1 %eteran. ' Affairs,
House of Representatives,
117 ashing tan., D.C.

DEAR MR. CHAIRMAN : This will respond to your request for a report
by the Veterans Administration on .1-1.R. 6167, 96th Congress, a bill
To amend title 38, United-States Code, to preclude tutorial assistance

to eligible veterans by certain family members."
This measure proposes to amend subsection 1692 (b) (2) of title 38

to require that the educational institution certifying the veteran's need
for tutorial assistance also certify that the tutor chosen to perform
such assisanc is qualified and is not the eligible veteran's parent,
spouse, brother, or sister.

The purpose of providing tutorial assistance to the veteran is to
permit him or her to meet the financial obligations incurred for neces-
sary tutorial services. Personal services of a close family member
generally do not constitute a legal monetary obligation. The payment
of tutorial assistance under these circumstances is tantamount to sup-
plementing the income of the veteran's family.

Veterans Administration audits have revealed several instances
where the tutors selected to provide tutorial assistance have been the
veterans' wives and husbands. In one case, a veteran's wife (herself a
veteran) tutored her husband at the same time she was receiving tuto-
rial assistance for the same course. Thus, the proposed legislation
would serve to discourage abuses of the tutorial assistance program
which have occurred.

It is estimated that savings resulting from this proposel would be
minimal.

For the foregoing reasons, the Veterans Administration favors the
enactment of H.R. 6167.

The Office of Management and Budget advises that there is no objec-
tion to the submission of this report to the Congress from the stand-
point of the Administration's program.

Sincerely, MA.X CLELAND, Administrator.
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COMMITTEE ON VETERANS' AFFAIRS, HOUSE OF REPRESENTATIVES

VETERANS' ADMINISTRATION,
OFFICE OF TILE ADMIN ISTRATOR OF VETERANS' AFFAIRS,

Washington, D.C., April 3, 1980.
Hon. THOMAS P. O'NEILL, JR.,
Speaker of the House of Representatives,
Washington, D.C.

DEAR MR. SPEAKER : Enclosed is a draft bill entitled "GI Bill Amend-
ments Act of 1980," which we request, be introduced-and receive favor-
able consideration.

This draft bill incorporates numerous proposed changes in the edu-
cation programs administered by the Veterans Administration for
veterans and dependents, including a rate increase affecting chapters
31,34, 35, and 36 of title 38, United. States Code, prohibition of tutorial
assistance to eligible veterans by certain family members, termination
of authority for the veterans' representatives program, provision of
chapter 32 eligibility for certain veterans with active e duty yA3rior to
January 1, 1977, and a new distribution scheme for unused chapter 32
contributions upon the death of the participant. An explanation of each
of the proposed changes follows.

The first proposed change, contained in sections 2 through 5 of the
draft bill, provides for an approximate 10 percent increase in the rates
of assistance payable to eligible veterans and persons training under
chapters 31, 34, 35, and 36. A similar increase is provided in the aggre-
gate amount that can be borrowed under the VA education loan pro-
gram, although the maximum amount that can be borrowed in any
academic year would remain at $2,500. No increase has been provided
in the rates for flight and correspondence training.

The last general rate increase affecting chapters 31, 34, 35, and 36
benefits was authorized by Pub. L. No. 95-202, effective October 1, 1977,
providing an increase of approximately 6.6 percent. Figures provided
by the College Scholarship Service and reported in the May 29, 1979,
edition of the Chronicle of Higher Education projected t hat the cost
of attending college for the 1979-1980 school year would increase by
an average of 9 percent over the 1978-1979 costs. While the report indi-
cated that the average charges for tuition and fees at private institu-
tions would increase more than 9 percent, it projected that tuition and
fees increases at public 4-year colleges and public 2-year colleges would
be 6.4 percent and 3.5 percent, respectively.

We believe that a need fora general rate increase will be warranted
by Fiscal Year 1981, and that the 10 percent increase included in the
draft bill would be in keeping with the beneficial intent of the VA
education programs while also remaining within existing budgetary
Constraints.

The second proposed change. contained in section 6 of the draft bill,
would require that the educational institution certifying the veteran's
need for tutorial assistance also certify that the tutor selected is not the
veteran's parent. spouse. brother. or sister. The purpose of providing
tutorial assistance to the veteran is to permit him or her to meet the

9
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financial obligations incurred for necessary tutorial services. The per-
sonal services of a close family member generally do not constitute a
legal monetary obligation. Thus, the payment of tutorial assistance
under these circumstances is tantamount to supplementing the income
of the veteran's family. Veterans Administration audits have revealed
several instances where the tutors selected to provide assistance have
been the veterans' wives and husbands. In one ease, a veteran's wife
(herself a veteran) tutored her husband at the same, time she was
receiving tutorial assistance for the same course. The proposed legisla-
tion would serve to discourage abuses the tutorial assistance program
which have occurred.

The third proposed amendment of title 38. found in section 7 of the
draft bill, would terminate the authority for the Veterans' Represen-
tatives program contained in section 243 of that title. It is our intention
to convert most of these individuals into Veterans Benefits Counselors
as .well us other positions within the VA where they can perform more
services for veterans.

At the same time, the proposal would also amend section 242 to
specifically authorize the Administrator to station Veterans Benefits
Counselors at locations away from VA regional offices. Under this
authority. full-tinw VA Veterans Benefits Counselors would be placed
on campus to provide the full range or services presently performed
by such personnel in VA regional offices and also engage in outreach
at the local level.

The original purpose of the program was to alleviate problems in
the educational assistance payment system which caused long delays
in the receipt (or nonreceipt) of benefits for many veterans. The Vet
Reps were to establish lines of communication in an effort to correct
the problem. They were to be present on campus full time at schools
with large enrollments of veterans and other eligible persons. This, of
course, was a period when the current education program was at it's
peak in terms of enrollements.

With the passage of time and the change in the payment provisions,
as well as the reduction in enrollements of veterans and dependents,
the original need for the Vet Rep program has diminished. In addition,
in recent years the Congress has acted to reduce the number of these
positions which may be utilized by the VA. Vet Reps have been trained
to perform many duties other than those specifically set forth in sec-
tion 243. These added duties now consume the greater portion of the
individual's time.

We believe that these individuals can better be utilized to perform
a variety of duties including assistance on the campuses where needed,
performance of compliance inspections at schools other than to
which assigned, assisting in guardianship matters, visits to prisons,
and. especially outreach. Thus. the individual would be serving the
full function of a Veterans Benefits Counselor and, as such, could pro-
vide a better service for the veteran performing the wider scope of
dotes than those set forth in the Vet Rep statute.

The fourth proposed change, in section 8 of the draft bill, would
allow certain veteran, with active duty prior to January 1. 1977. to be-
come eligible to participate in the Post-Vietnam Era Veterans' Edu-
cational Assistance Program of chapter 32 of title 38. tender current
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law. eligibility to participate is restricted to those who initially en-
tered military service on or after January 1, 1977. Individuals \Nilo
served on active duty prior to that date and were discharged before
serving for more than 180 continuous days are ineligj.ble to re-
ceive educational assistance under chapter 34 (the post-Korean con-
flict and Vietnam era veterans' program): Their subsequent reentry
on active duty after December 31, 1976, would not entitle them to
chapter 32 benefits. Thus, the proposed legislation would correct this
inequity by making such individuals eligible for chapter 32 benefits.

The fifth proposed change, contained in section 9 of tho draft bill.
would provide for disbursement of unused chapter 3-2 contributions
upon the death of the participant. The measure would provide that.
upon the death of a participant, the amount of his or her contribu-
tions to the chapter 32 fund would be paid as follows: (1) To the
beneficiary or beneficiaries designated-1)y the participant uncle his
or her Servicemen's Group, Life Insurance policy, (2) to the sur-
viving spouse of the pArticipant, (3) to the child or children of the
participant. and descendants of deceased children by representation.
(4) to the parents of the participant or the survivor of them. (5) to
the duly appointed executor or administrator of the participant's
estate, and (6) to other next of kin of the participant entitled under
the laws of domicile of the participant at the time of death.

Under current law, if a participant dies, the amount of his or her
unused contributions to the fund is paid to the beneficiary (ies) desig-
nated by the participant's estate if no beneficiary has been designated
under such policy or if the participant is not insured under the SGLI
program.

An unexpectedly high number of death refund claims have been
submitted involving- either no designated beneficiary or no SGLI
policy in effect. If the participant diis intestate, the VA must pres-ently require formal estate administration or pay the refund under
the laws of descent and distribution of the participant's domicile. Both
are time consuming and may impose a financial burden on the claim-
ants. often disproportionate to the rather small amount of moneyinvolved. (The amounts in question can range from $50 through$2.700.) It is anticipated that even more deaths Avill occur a fte par-ticipants are separated from service, when SGLI is generally no longerin effect.

The proposed amendment would enable the VA to'provide a refundto persons determined by a uniform order of precedence, which wouldremain the same whether or not the participant had a SGLI policy
in effect. It would further avoid the-necessity of requiring the ultimaterecipients to go through often costly estate administration procedures.

It is estimated that enactment of sections 6 through of the billwould result in minimal additional costs and/or savings. With respectto the rate increases contained in sections 2 through 5 of the bill. it isestimated that enactment of these provisions would result in additionalbenefits cost of $180 million during Fiscal Year 1981 and of $606.5million over the first 5 fiscal years.
We request this bill be introduced and recommend its favorableconsideration.
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The Office of Management and Budget advises that there is no objec-
tion to the submission of the draft bill to the Congfess and that its
enactment would be in accord with the program of the President.

Sincerely,

Enclosure.
MAX CLELAND, Adininistrator..

A BILL To amend title 38, United States Code, to increase the rates of voca-
tional rehabilitation, educational assistance, and special training allowance
paid to eligible veterans and persons ; to preclude tutorial assistance of eligible
veterans by certain family members; to terminate the authority for the vet-
erans' representatives program; to allow certain veterans with active duty
service prior to January 1, 1977 to participate in the chapter 32 program ; to
provide for distribution of unused chapter 32 contributions upon the death of
the participant ; and for other purposes
Be it enacted by the Senate and the House of Representative of the

United States of America in Congress assembled, That (a) this Act
may be cited as the ,,GI Bill Amendments Act of 1980."

(b) Except_as otherwise expressly provided, whenever in this Act
an amendment ii3Oicpressed. in terms of an amendment to a section or
other provision, the reference shall be considered to be made to a
section or other provision of title 38, United States Code.

SEC. 2. The table contained in section 1501(b) is amended to read
as follows :

"Column I Column II Column III Column IV Column V

Type of training No dependents One dependent Two dependents More than two dependents

The amount in column
IV, plus the following
for each dependent in
excess of two:

Institutional:
Full-time $265 ;328 $386 $29

Three-quarter-time 199 246 290 21

Half-time 133 164 193 15

Farm cooperative, apprentice, or other
on-job training: Full-time 239 288 33 21".

SEC. 3. Chapter 34 is amended by
(1) amending the table contained in paragraph (1) of section 1682

(a) to read as follows :
"Column 1 Column II ColL;mn III Column IV Column V

Type of program No dependents One dependent Two dependents More than two dependents

The amount in column
IV, plus the following
for each dependent in
excess of two:

Institutional:
Full-time $342

;305
;464 429

Three-quarter-time 257 348 22

Halt -time 171 204 232 15

Cooperative 276 323 367 21";

(2) striking out in section 1682 (b) "$311" and inserting in lieu
thereof "$342" ;
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(3) amending the table contained in paragraph (2) of section 1682
(c) to read as follows:

"Column t Column II Column I l l Column IV Column V
Basis No dependents One dependent Two dependents More than two dependents

The amount in column
IV, plus the following
for each dependent in
excess of two

Full-time - $276 $223 $267 $21Three-quarter-ti me 207 242 275 16Half-time 138 162 184 Il";
(4) striking out in section 1692 (h) "$69" and "$828" and inserting

in lieu thereof "$76" and "$911", respectively; and
(5) striking out in section 1696(b) "$311" and inserting in lieu

thereof "$342".
SEC. 4. Chapter 35 is amended by
(1) striking out in section 1732 (b) "$251" and inserting in lieu

thereof "$276"; and
(2) striking out in section 1742 (a) "$311", "$98 ", "$98", and "$10.40"

and inserting in lieu thereof "$342", "$108", "$108", and "$11.40",
respectively.

SEC. 5. Chapter 36 is amended by
(1) amending the table contained in paragraph (1) of section 1787

(b) to read as follows :
"Column I Column II Column lit Column IV Column V

Periods of training No dependents One dependent Two dependents More than two dependents

The amount in column
IV, plus the following
for each dependent in
excess of two:

First 6 months
Second 6 months.
Third 6 months
Fourth and any succeeding 6-month

periods

$249
186
124

62

$2717 9
2
155

92

$305
243
180

119

$13
13
13

13";

and
(2) striking out in section 1798(b) (3) "$311" and inserting in lieu

thereof "$342".
SEC. 6. Section 1692 (b) (2) is amended to read as follows : "the

tutor chosen to perform such assistance is qualified and is not the eli-
gible veteran's parent, spouse, brother, or sister ; and".

SEC. 7. Chapter 3 is amended by
(1) adding the following subsection at, the end of section
"(c) The Administrator may establish Veterans Beide its Coun-

selors at locations such as school campuses to provide. assistance re-
garding benefits under this title to veterans and eligible persons and
to conduct outreach as provided for under this subchapter." ;

(2) striking out section 243 in its entirety ; and
(3) amending the table of sections at the beginning of the chapter

to strike out :
"243. Veterans' representatives.".
SEC. 8. Section 1602 ( 1 ) (A) is amended by
( 1) striking out "or" before " ( ii)" ; and

153
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(-)) striking out the period at the end thereof and inserting in lieu
thereof a comma and "or (iii) after having entered on active duty
prior to .Tanuary 1. 1977. and served for a period of 180 days or less
and was discharged or released therefrom, reentered military service
on or after January 1, 1977 and served on active duty for a period of
more than 180 days commencing cm or after such date, and was dis-
charged or released therefrom under conditions other than dis-
honorable.".

SEC. 9. The text of section 1024 is amended to read as follows:
"If a participant dies while on active duty. or after having been

discharged or released therefrom, the amount of such participant's
unused contributions to the fund shall be paid

" (1) to the beneficiary or beneficiaries designated by such par-
ticipant under such participant's Servicemen's Group Life In-
surance policy, or

"(2) if no beneficiary has been designated under such policy or
if the participant is not insured under the Servicemen's Group
r1 fe Insurance program. then

" ( A) to the surviving spouse of such participant.;
" ( II) if no surviving, spouse. to the child or children of such

participant and descendants of deceased children by repre-
sentation ;

"(C) if none of the above, to the parents of such participant
or the survivor of theni ;

(D) if 11011C of the-above, to the duly appointed executor
or administrator of the estate of such participant ; or

"(E) if none of the above, to other next of kin of such
participant at the time of death. ".

SEC- 10. The provisions of this Act shall take effect October 1, 1980.



CHANGES IN EXISTING LAW MADE BY H.R. 7394, As REPORTED

In compliance with clause 3 of rule XIII of the Rules of the House
of Representatives, changes in existing law made by the bill, as re-
ported, are shown as follows (existing law proposed to be omitted is
enclosed in black brackets, new matter is printed in italic, existing law
in which no change is proposed is shown in roman) :

TITLE 38, UNITED STATES CODE
*1 * *

PART Sec.
I. GENERAL PROVISIONS 101

IL GENERAL BENEFITS 301
'III. READJUSTMENT AND RELATED BENEFITS 1501

IV. GENERAL ADMINISTRATIVE PROVISIONS 3001
V. BOARDS AND DEPARTMENTS 4001

VI. ACQUISITION AND DISPOSITION OF PROPERTY 6001

PART 1. GENERAL PROVISIONS
CHAPTER Sec.
1. General 101
3. Veterans' Administration ; Officers and Employees 201

PART IL GENERAL BENEFITS
CHAPTER Sec.
11. Compensation for Service-Connected Disability or Death 301
13. Dependency and Indemnity Compensation for Service-Connected

Deaths 401
-15. Pension for Non-Service-Connected Disability or Death or for Service 503
17. Hospital, Nursing Home, Domiciliary, and Medical Care 601
19. Insurance 701
21. Specially Adapted Housing for Disabled Veterans 801.
23. Burial Benefits 901

PART III. READJUSTMENT AND RELATED BENEFITS
CHAPTER Sec.
31. Vocational Rehabilitation (1501] 1500
32. Post-Vietnam Era Veterans' Educational Assistance 1601
34. Veterans' Educational Assistance 1651
35. Survivors' and Dependents' Educational Assistance 1700
36. Administration of Educational Benefits 1770
37. Home, Condominium and Mobile Home Loans 1801
39. Automobiles and Adaptive Equipment for Certain Disabled Veterans

and Members of the Armed Forces 1901
41. Job Counseling, Training, and Placement Service for Veterans 2001
42. Employment and Training of Disabled and Vietnam Era Veterans_ 2011
43. Veterans' Reemployment Rights 2021

PART IV. GENERAL ADMINISTRATIVE PROVISIONS
CHA PTER Sec.
51. Applicatibns, Effective Dates, and Payments 3001
53. Special Provisions Relating to Benefits 3101
55. Minors, Incompetents, and Other Wards 3201
57. Records and investigations 3301
59. Agents and Attorneys 3401
61. Penal and Forfeiture Provisions 3501

(151)
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PART V. BOARDS AND DEPARTMENTS
CHAPTER

See.

71. Board of Veterans' Appeals 4001
73. Department of Medicine and Surgery 4101
75. Veterans' Canteen Service 4201

PART VI. ACQUISITION AND DISPOSITION -1:4F PROPERTY
Cf1.1.PTElt

See.

81. Acquisition and Operation of Hospital and Domiciliary Facilities;
Procurement and Supply 5001

82. Assistance in Establishing New State Medical Schools; Grants to
Affiliated Medical Schools; Assistance to Health Manpower Training
Institutions 5070

83. Acceptance of Gifts and Bequests 5103
85. Disposition of Deceased Veterans' Personal Property 5201

PART I. GENERAL PROVISIONS
CHAPTER Sec.

1. General 101
3. Veterans' Administration ; Officers and Employees 201

* * * * * *

PART II. GENERAL BENEFITS

CHAPTER 13 DEPENDENCY AND INDEMNITY COMPEN-
SATION FOR SERVICE-CONNECTED DEATHS

Subchapter IGeneral
*

§ 415. Dependency and indemnity compensation to parents
(a) * * *

* * * * * *
[(f) If the Administrator ascertains that there have been overpay-

ments to a parent under this section, the Administrator shall deduct
such overpayments (unless waived) from any future payments made
to such parent under this section.]

[(g)7 (f) (1) In determining income under this section, all payments
of any kind or from any source shall be included, except

*
( 10] (g) The monthly rate of dependency and indemnity com-

pensation payable to a parent shall be increased by $85, as increased
from time to time under section 3112 of this title, if such parent is
(1) a patient in a nursing home or (2) helpless or blind, or so nearly
helpless or blind as to need or require the regular aid and attendance of
another person.

1 5 G
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CHAPTER 15PENSION FOR NON-SERVICE-CONNECTED
DISABILITY OR DEATH OR FOR SERVICE

* * * * * * *

Subchapter IGeneral
* * * * * * *

§ 506. Resource reports and overpayment adjustments
(a) As a condition of granting or continuing pension under sec-

tions 521, 541, or 542 of this title, the Administrator-1) * * *(
* * * * * * *

((b) If there is an overpayment of pension under section 521, 541,
or 542 of this title, the amount thereof shall be deducted (unless
waived) from any future payments made thereunder to the person
concerned.]

(b) If there 18 an overpayment of pension under section 521, 541,
or 542 of this title or under section 306 of the Veterans' and Survivors'
Pension Improvement Act of 1978, the amount of such overpayment
shall be deducted (unless waived by the Administrator v'ndei' section
3102 of this title) iin accordance with section 3113 of this title.

*

[CHAPTER 31 VOCATIONAL REHABILITATION
C1501. Definitions.
( 1502. Basic entitlement.
(1503. Periods of eligibility.
( 1504. Subsistence allowances.
1E1505. Leaves of absence.
( 1506. Medical care of trainees.
(1507. Loans to trainees.
(1508. Regulations to promote good conduct.
1E1500. Books, supplies, and equipment.
(1510. Vocational rehabilitation for hospitalized persons.
(1511. Training and training facilities.
(§ 1501. Definitions

For the purposes of this chapter_
(1) The term "World War II" means the period beginning on Sep-

tember 16, 1940, and ending on .July 25, 1947.
((2) The term "vocational rehabilitation" means training (includ-

ing educational and vocational counseling, all appropriate individual-
ized tutorial assistance, and other necessary incidental services) for
the purpose of restoring employability, to the extent consistent with
the degree of disablement, lost 'by virtue of a handicap due to service-
connected disability.
[§ 1502. Basic entitlement

((a) Every veteran who is in need of vocational rehabilitation on
account of a service-connected disability which is, or but for the
receipt of retirement pay would be, compensable under chapter 11
of this title shall be furnished such vocational rehabilitation as may
be prescribed by the Administrator, if such disability arose out of
service during World War II or thereafter.



((b) Unless a longer period is prescribed by the Administrator, no
course of vocational rehabilitation may exceed four years. If the vet-
eran has pursued an educational or training program under chapters
33 (prior to its repeal), 3-h 35. or 36 of this title. such program Shall be
utilized to the fullest extent. practical in determining the character and
duration of the vocational rehabilitation to be funishetl the veteran
under this chapter.

E(c) vocational rehabilitation may not be a fTorded outside of a State
to a veteran on account of post-World War I1 service if the veteran.
at the time of such service, was not a citizen of the United States.

[(d) Veterans pursuing a program of vocational rehabilitation
training under the provisions of this chapter shall also be eligible.
where feasible, to perform veteran-student services pursuant to section
1685 of this title and for advance subsistence allowance payments as
provided by section 1780 of this title.
[§ 1503. Periods of eligibility

((a) Unless a longer period of eligibility is authorized pursuant
to subsection (b) or (c) of this section, vocational rehabilitation may
not be afforded to a veteran after nine years following the veteran's
discharge or release; except vocational rehabilitation may be afforded
to any person until October 15;1971, if such person is eligible for voca-
tional rehabilitation by reason of a disability arising from service
before October 15. 1962, but eitlrx after -World War II, and before the
Korean conflict, or after the Korean conflict.

I( (13) "Where a veteran is prevented from entering,-or having entered,
from completing vocational rehabilitation training within the period
of eligibility described in subsection (a) of this section because

E(1) the veteran had not timely attained, retained, or regained
medical feasibility for training because of disability ;

E(2) the veteran had not timely met. the requirement of a dis-
charge or release under conditions other than dishonorable, but
the nature of such discharge or release was later challenged by ap-
propriate authority; or

[(3) the veteran had not timely established the existence of a
compensable service-connected disability,

such training may be afforded the veteran during a period not to exceed
four years beyond the period of eligibility otherwise applicable to the
veteran.

E(c) A veteran who is found to be in need of vocational rehabilita-
tion to overcome the. handicap of blindness, or other serious disability,
resulting from a service-connected disability which affords basic. eligi-
bility for vocational rehabilitation under section 1502 of this title may
be afforded such vocational rehabilitation after the termination date
otherwise applicable to the veteran when such action is determined by
the Administrator to he necessary for such veteran based upon such
veteran's disability and need for vocational rehabilitation, if-

1[ (1) the veteran had not previously been rehabilitated (that is,
rendered employable) as the result of training furnished under
this chapt-dr; or

1[(2)- such Serious disability (whether blindness or otherwise)
has developed from, or as a result of, the worsening of the veter-
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an's service-connected disability since the veteran was declared
rehabilitated to the extent that it precludes the veteran perform-
ing the duties of the occupation for which the veteran was previ-
ously trained under this chapter.

t§ 1504. Subsistence allowances
(a) While pursuing it course of vocational rehabilitation training

and for two months after the veteran's employability is determined,
each veteran shall be paid a subsistence allowance as prescribed in this
section.

(b) The- subsistence allowance of a veteran-trainee is to be deter-
mined in accordance with the following table, and shall be. the monthly
amount shown in column II, III, IV, or V (whichever is applicable as
determined by the veteran's dependency status) opposite the appro-
priate type of training as specified in column I:

Column I

Type of training

Institutional:

Column II Column III Column IV Column V

No One Two
dependents dependent dependents

More than two
dependents

Tho amount in
column IV, plus
the following for

each dependent in
excess of two:

$241 $298 $351 $26
Three-quarter-time 181 224 263 19
half -time 120 149 176 13

Farm cooperative, apprentice, or other on-Job
training:

Full-time 210 254 293 19

E(c) -Were the course of vocational rehabilitation training consists
of training on the job by an employer, such employer shall be required
to submit monthly to the Administrator a statement. in writing show-
ing any wage, compensation or other income paid by the employer to
the veteran during the montii, directly or indirectly. Based upon such
written statements, the Administrator is authorized to reduce the sub-
sistence allowance of such veteran to an amount considered equitable
and just.

((d) The Administrator shall define full-time and .part-time train-
ing in the case of all eligible veterans pursuing a course of vocational
rehabilitation training under this chapter.
(§ 1505. Leaves of absence

[The Administrator shall prescribe, such regulations as the Admin-
istrator deems necessary for granting leaves of absence to veterans
pursuing a course of vocational rehabilitation training. Such leaves of
absence shall not be granted to any veteran in excess of thirty days in
any consecutive twelve months, except in exceptional circumstances.
During authorized leaves of ithsence, a veteran shall be considered as
pursuing the veteran's course of vocational rehabilitation training.



In 1506. Medical care for trainees
[The Administrator may furnish veterans receiving vocational re-

habilitation such medical care, treatment, hospitalization, and pros-
thesis as may be necessary to accomplish the purposes of this chapter,
whether or not such medical care, treatment, hospitalization, or pros-
thesis is otherwise authorized under chapter 17 of this title.
[§ 1507. Loans to trainees

[The revolving fund which was established pursuant to part VII 0
Veterans Regulation Numbered 1 (a) is continued in effect, and may
be used by the Administrator, under regulations prescribed by the Ad-
ministrator, for making advances, not in excess of $200 in any case, to
veterans commencing or undertaking courses of vocational rehabilita-
tion. Such advances, and advances heretofore made, shall bear no inter-
est and shall be repaid in such installments as may be determined by
the Administrator, by proper deductions from future payments of sub-
sistence, allowance, compensation, pension, or retirement pay.
[§ 1508. Regulations to promote good conduct

[The Adininistrator shall prescribe such rules and regulations as
the Administrator deems necessary in order to promote good conduct,
and cooperation on the .part of veterans who are receivino. vocational
rehabilitation. Penalties for the breach of such rules and regulations
may extend to (1) forfeiture by the offender for three months of sub-
sistence allowance otherwise payable, and (2) permanent disqualifica-
tion for further vocational rehabilitation.
10 1509. Books, supplies, and equipment

[(a) Any books, supplies, or equipment furnished a veteran under
this chapter shall be deemed released to the veteran, except that if, be-
cause of fault on the veteran's part, the veteran fails to complete the
course of vocational rehabilitation, the veteran may be required by the
Administrator to return any or all such books, supplies, or equip-
ment not actually expended, or to repay the reasonable value thereof.

[(b) Returned books, supplies, and equipment may be turned in to
educational or training institutions for credit under such terms as may
he approved by the Administrator, or may be disposed of in such other
manner as the Administrator may approve.
n 1510. Vocational rehabilitation for hospitalized persons

[Vocational rehabilitation may be afforded under this chapter to
any person who is hospitalized pending final discharge from the active
military, naval, or air service, if such person is qualified for such
Vocational rehabilitation in every respect except for discharge. No
subsistence allowance shall be payable to any person while such per-
son is receiving vocational rehabilitation solely by reason of this
section.
(§1511. Training and training facilities

[The Administrator shall prescribe and provide vocational reha-
bilitation to veterans eligible therefor. For such purpose, the Admin-
istrator may

[(1) employ additional personnel and experts, as the Admin-
istrator deems necessary;
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((2) utilize and extend Veterans' Administration facilities;
[ (3) utilize facilities of any agency of the United States, or

any facilities maintained by joint Federal and State contribu-
tions ;

(4) provide, by agreement or contract with public or private
institutions or establishments, for such additional training facili-
ties as may be suitable and necessary ;

[ (5) cooperate with and employ the facilities of other govern-
mental and State employment agencies for the purpose of placing
in gainful employment persons who have received vocational
rehabilitation.

Notwithstanding any other provision of law, the facilities of any
agency of the United States, as designated in clause (3) of this section,
may be used to provide unpaid training or work experience as part or
all of a veteran's program of vocational rehabilitation when the
Administrator determines such training or work experience to be nec-
essary to accomplish vocational rehabilitation. While pursuing such
training or work experience, an uncompensate.d veteran shall be deemed
an employee of the United States for the purposes of the benefits of
chapter 81 of title 5 but not for the purposes of laws administered by
the Civil Service Commission.]

CHAPTER 31 VOCATIONAL REHABILITATION
Sec.
1500. Purpose.
1501. Definitions.
1502. Basic entitlement.
1503. Periods of eligibility.
1504. Scope of services.
1505. Duration of services.
1506, Subsistence allowances.
1507. Counseling.
1508. Vocational rehabilitation plan.
1509. Leaves of absence.
1510. Regulations to promote satisfactory conduct and cooperation.
1511. Revolving fund loans.
1512. Vocational rehabilitation for hospitalized members of the Armed Forces and

veterans.
1513. Training outside the United States.
1514. Unpaid training and work experience.
1515. Rehabilitation resources.
1516. Development of employment and on-job training opportunities.
1517. Employment assistance.
1.518. Staff training and development.
1519. Rehabilitation research and special projects.
1520. Veterans' Advisory Committee on Rehabilitation.
§ 1500. Purpose

The purpose of the program created by this chapter is to provide
all services necessary to enable veterans with service-connected dis-
abilities to attain maximum independence, to become employable, and
to obtain and maintain suitable employment.
§ 1501. Definitions

For the purposes of this chapter
(1) The term, "vocational rehabilitation" means those services

which provide assistance needed for the accomplishment of the
purposes of this chapter, as set forth in section'1500 of this title.

63-292 0 - 80 - 11
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Such services include such diagnostic, medical, social, psycho-
logical, economic, and vocational services as are determined by
the Administrator to be needed to render a veteran who has an
employMent handicap because of a service-connected disability
employable and employed and to enable the veteran to achieve
1710.2217K1471. independence.

(2) The term, "employment handicap" means a disability the
limiting effects of which impair an individual's ability to prepare
for, obtain, or retain employment consistent with such individ-
ual's abilities, aptitudes, and interests.

§ 1502. Basic entitlement
(a) A veteran is entitled to vocational rehabilitation under this

chapter if the veteran
(1) has a service-connected disability which is compensable

under chapter 11 of this title and which was aggravated or in-
curred in service on or after September 16, 1940 ;

(2) was released from active duty. under conditions other than
dishonorable or is hospitalised in. a military hospital pending
final discharge; and

(3) is determined by the Administrator to .be in need of voca-
tional rehabilitation because of an employment handicap.

(b) A previously rehabilitated veteran whose condition has changed
to the extent that the veteran requires vocational rehabilitation to
enter employment more suitable to the veteran's abilities and aptitudes
may receive such additional vocational rehabilitation under this chap-
ter as the Ackninistrator considers appropriate.
§ 1503. Periods of eligibii:Ety

(a) Unless a longer period of eligibility is authorized pursuant to
subsection (b) or (c) of this section, vocational rehabilitation may not
be afforded to a veteran after the end of the nine-year period begin-
ning on the date of the veteran's discharge or release.

( 'b) If a veteran is prevented from entering, or having entered,
from completing, vocational rehabilitation training within the period
of eligibility prescribed in subsection (a) of this section because

(1) the veteran had not timely attained, retained, or regained
medical feasibility for training because of disability;

(2) the veteran had not timely met the requirement of a dis-
charge or release under conditions other than dishonorable, but
the nature of such discharge or release was later changed by ap-
propriate authority ; or

(3) the veteran had not timely established the existence of a
compensable service-connected disability,

Such training may be afforded the veteran during a period not to ex-
ceed four years beyond the period of eligibility otherwise applicable
to the veteran.

(c) A veteran who is found to- be in need of vocational rehabilita-
tion to orercorne the handicap of blindness, or other serious disability,
resulting from a service-connected disability which affords basic eligi-
bility for vocational rehabilitation under section 1502 of this title may
he afforded such vocational rehabilitation after the termination date
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otherwise applicable to the veteran when such action is determined
by the Administrator to be necessary for such veteran based upon
such veteran's disability and need for vocational rehabilitation, if

(1) the veteran had not previously been rehabilitated as the
result of training furnished under this chapter, or

(2) such serious disability (whether blindness or otherwise)
has developed from, or as a result of, the worsening of the veter-
an's service-connected disability since the veteran was declared
rehabilitated to the extent that it precludes the veteran perform-
ing the duties of the occupation for which the veteran was previ-
ously trained under this chapter.

§ 1504. Scope of services
(a) Vocational rehabilitation services which may be provided by

the Administrator under this chapter to a veteran entitled to such serv-
ices include the following :

(1) Evaluation of the potential for rehabilitation of the vet-
eran, including diagnostic and related services to determine
whether the veteran's service-connected disability causes a handi-
cap to employment and whether a rehabilitation goal is feasible
for the veteran and to provide a basis for planning a suitable voca-
tional rehabilitation program, or a program of services to improve
the rehabilitation potential of the veteran, as appropriate.

(2) Educational, vocational, and personal adjustment counsel-
ing.

(3) A vocational rehabilitation plan for the veteran under sec-
tion 1508 of this chapter.

(4) Vocational and other training services, including individ-
ualized tutorial assistance, personal adjustment and work adjust-
ment training, tuition, fees, books, supplies, licensing fees, and
other training materials.

(5) Treatment for mental and emotional disorders.
(6) Medical diagnosis, care, treatment, and hospitalization.
(7) Prosthetic appliances, eyeglasses, and other corrective

devices.
(8) Placement services to effect suitable placement in employ-

ment, and postplacement in services to ensure satisfactory adjust-
ment in employment.

(9) Services to the veteran's family as necessary for the reha-
bilitation of the veteran.

(10) Special rehabilitation services, including the following
services for the blind and deaf :

(A) Services such, as language training, speech and voice
correction, training in ambulation, and one-hand typewriting.

(B) Orientation, adjustment, mobility, and reader services
for the blind, and interpreter and other services for the deaf.

(C) Telecommunications, sensory, and other technological
aids and devices.

(11) A subsistence allowance as authorized by section 1506 of
this chapter.
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(12) For the most severely disableCt, veterans requiring home-
b training, self employment, or both homebound training and
self employment, essential equipment, supplies, and minimum
stocks of materials determined necessary to begin employment.
The Administrator shall, by regulation, establish, criteria and cost
limitations for the furnishing of such materials.

(13) Transportation, as authorized in section 111 of this title,
plus a special transportation allowance during training, job seek-
ing, and the initial employment stage for veterans who, because of
their handicap, ?"?--u6- transportation expenses above those incurred
by persons not 80 handicapped.

(14) Work study allowance, as authorized by section 1685 of
this title.

(15) Loans as authorized by section 1511 of this chapter.
(16) °Mei incidental goods and services, including necessary

books, supplies, and equipment determined by the Administrator
to be necessary to accomplish vocational rehabilitation, in the indi-
vidual case.

(b) A veteran who is found to be in need of vocational rehabilita-
tion may elect to pursue such a program, under chapter 84 of this title
as authorized by section 1687 of this title. A veteran pursuing a pro-
gram of vocational rehabilitation under such chapter may receive
those vocational rehabilitation services set forth in subsection (a) of
this section other than those set forth, in clauses (4) 2 (11) 9 (0) 3 and
(16).
§ 1505. Duration of services

Unless a longer period of time is prescribed by the Administrator
(1) the period of services to evaluate and improve rehabilita-

tion potential of veterans for whom, the feasibility of attainment
of rehabilitation is indeterminate may not exceed tweh)e month-a;
and

(2) the period of vocational rehabilitation training and associ-
ated services authorized under this chapter following, a finding of
feasibility of vocational rehabilitation may not exceed forty-eight
months.

§ 1506. Subsistence allowances
(a) Each veteran 'shall be paid a subsistence allowance in accord-

ance with this section during a certified period of (1) evaluation of
vocational rehabilitation potential, (2) . vocational rehabilitation
training, and (3) postvocational rehabilitation training (not to exceed
two months).

(b) Except as other-wise provided in this section, the subsistence
allowance paid to a veteran under this chapter shall be determined in
accordance witiz, the following table, and shall be the monthly amount
shown in col mm III, IV, or V (whichever is applicable as deter-
mined by the veteran's dependency status) opposite the appropriate
type of 'programs being pursued as specified in column I:
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Column 1. Column II Column III Column IV Column V

Type of program
No One Two

dependents dependent dependents
More than two

dependents

Institutional training:
Full-time $882 83 8412Three quartertime 212 282 309
Half -time 141 176 208

Farm cooperative, apprentice, or other on-job
training:

Full-time 248 297 345Unpaid an-job training or work experience in
Federal agency:

Fu.11-tinie 288 849 412
Evaluation and improvement of vocational reha-

bilitation. potential:
Full-time 282 349 412

The amount in
column IV, plus
the following for
each dependent
in excess of two:

$30
ss
15

23

80

30

(c) If the vocational rehabilitation. training consists of training on
the job by an employer, .such employer shall be required to submit
monthly to the, Administrator a statement in writing showing any
wage, -compensation, or other income paid by the employer to the vet-
eran during the month, directly or indirectly. Based upon such, written
Statements, the Administrator is authorized to reduce the subsistence
allowance of such veteran, to an amount con-qidered equitable and just.

(d) The Administrator shall define full-time and part-time status in
the case of all eligible veterans undergoing vocational rehabilitation
under this chapter.

(e) If the veteran pursues a program on a residential basis in a
specialized rehabilitation, facility, the Administrator is authorized
to pay to such facility the cost of the veteran's room, and board and, in
addition, to pay to the veteran, that portion of the allowance for de-
pendents payable, as determined by the veteran's dependency status,
under subsection (b) of this section, for a full-time institutional
program,.

(f) During the two-month period, following a de;ferm,ination, that a
veteran is employable, the veteran shall be paid at the rate provided
in subsection (b) of this section for the full-time benefits payable for
the type of vocational training pursued.

(g) A veteran pursuing an unpaid program of vocational rehabili-
tation training or work experience in a Federal agency Tinder the pro-
visions of section 1574 of this chapter shall be paid the subsistence rate
provided in subsection (b) of thas section for as full-time institutional
program.

(h) A subsistence allowance under this section may not be paid to
a veteran who is incarcerated in a Federal, State, county, or local
prison or jail.

(i) Payment of a subsistence allowance magi be made in advance in
accordance with the provisions of section 1780(d) of this title.
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§ 1507. Counseling
Subject to regulations which, the Administrator shall prescribe, each

eligible veteran shall be provided initial counselling and necessary
counseling during any period rchich, the veteran is undergoing voca-
ticrnal rehabilitation evaluation. vocational rehabilitation, training, or
posttraining assistance. Such counseling may include V °cation& , edu-
cational, rehabilitation, psychological, personal adjustment, and
employment counseling. If appropriate, family counseling may be

provided.
§ 1508. Vocational rehabilitation plan

(a) Each veteran pursuing a program of vocational rehabilitation
shall participate in the planning and decision process in formulating
a comprehensive, individualized written rehabilitation plan for such
veteran. Such plan shall include (1) a statement of long range goals
and intermediate objectives for the rehabilitation of such veteran,
(2) a statement of the specific services to be provided to such veteran
and a time schedule for the providing of such services, (3) a projected
date for completion of necessary rehabilitation, and (4) objective
criteria for evaluating the veteran's progress under the plan.

(b) Each rehabilitation plan shall be reviewed at least annually
and, if determined necessary, modified to meet the needs of the veteran.

§ 1509. Leaves of absence
The Administrator shall prescribe such regulations as the Admin-

istrator considers necessary for granting leaves of absence to veterans
pursuing vocational rehabilitation training. During authorized leaves
of absence, a veteran shall be considered to be pursuing vocational re-
habilitation training.
§ 1510. Regulations to promote satisfactory conduct and coop -

eration
The Administrator shall prescribe such rules and regulations as the

Administrator considers necessary to promote satisfactory conduct
and cooperation on the part of veterans who are receiving services
under this chapter. If the veteran fails to moUntain satisfactnry con,-
duct or cooperation in the rehabilitation process, and the Administra-
tor determines that discontinuance of rehabilitation on that account is
necessary, rehabilitation bens; fits and services will be terminated until
such time as it is determined that the basis for the unsatisfactory con-
duct or lack of cooperation has been removed.
§ 1511. Revolving fund loans

The revolving fund established pursuant to part VII of Veterans
Regulation Numbered 1(a) is continued in effect, and may be used
by the Administrator, under regulations prescribed by the Adminis-
trator, for making advances, not in excess of $400 in any case, to vet-
erans pursuing vocational rehabilitation. Such advances, and advances
from such fund made before the effective date of the Veterans' Re-
habilitation and Education Amendments of 1.980, shall bear no inter-
est and shall be repaid in such installments as may be determined by
the Administrator, by proper deductions from future payments of
compensation, pension, subsistence allowance, educational assistance
allowance, or retirement pay.
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§ 1512. Vocational rehabilitation for hospitalized members of the
Armed Forces and veterans

(a) Vocational rehabilitation may be provided under this chapter
to any person who is hospitalized pending final discharge from the
active military,naval, or air service, if such person is otherwise eligible.
In such cases, no subsistence allowance sha-ll be payable.

(b) Vocational rehabilitation may be provided under this chapter to
veterans who are hospitalized at Veterans' Administration hospitals
or domiciliaries or where feasible, at any other hospital or medical
facility.
§ 1513. Training outside the United States

Pursuant to such regulations as the Administrator shall prescribe,
vocational rehabilitation training under this chapter may be provided
outside the United States if it is determined that such training is
necessary in the particular case to provide the preparation needed to
render the veteran employable in a suitable occupation and as is de-
termined to be in the best interest of the veteran and the Federal
Government.
§ 1514. Unpaid training and work experience

Notwithstanding any other provision of law the facilities of any
Federal agency may be used to provide unpaid training or work ex-
perience as part -)r all of a veteran's program of vocational rehabilita-
tion when the Administrator determines such training or work ex-
perience is necessary to accomplish vocational rehabilitation. While
pursuing such training or work experience, an uncompensated veteran
shall be deemed an employee of the United States for the purposes of
the benefits of chapter 81 of title 5, but not for the purposes of laws
administered by the Office of PerRlynnel Management.
§ 1515. Rehabilitation resources

(a) For the purpose of providing services under this chapter, the
Administrator may

(1) use the facilities, staff, and other resources of the Veterans'
Administration;

(2) employ such additional personnel and experts as the Ad-
ministrator considers necessary; and

(3) use the facilities and services of any Federal agency, agen-
cies maintained by joint Federal and State contributions, private
institutions and establishments, and private individuals.

Use of facilities and services under clause (3) may be procured through
contract, agreement, or other cooperative arrangement.

(b) A program of vocational rehabilitation (including individual
courses) to be pursued by the veteran under this chapter shall be sub-
ject to the approval of the Administrator.
§ 1516. Development of employment and on-job training opportu-

nities,
(a) The Administrator shall actively promote the development and

establishment of on-the-job 'training and employment opportunities
for veterans with service-connected disabilities through direct Vet-
era.n.s' Administration staff outreach to employers and through
Veterans'. Administration. coordination with Federal, State, and
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local governmental agencies and appropriate nongovernmental
organizations.

(b) Under regulations the Administrator may prescribe, payments
may be made to employers for providing on-job training to veterans in
individual instances when the Administrator determines payments to
be necessary to obtain the needed an-job training.
§ 1517. Employment assistance

(a) A veteran who iss-defermined to be employable shall be furnished
assistance in obtaining employment suitable to the veteran's handicap,
interests, and aptitudes. Such assistance may include (1) direct place-
ment of the veteran in employment, and (Z) utilization of placement
services of_(A) the Rehabilitation Services Administration of the De-
partment ofEducation (B) the State employment service and the
Veterans Employment :Service of the Department of Labor, (C) the
Office of Personnel Management, and (D) any other public or nonprofit
organization having placement services available.'

(b) I f a veteran has trained for self-employment under this chap-
ter, the Administrator shall cooperate with the Small Business Ad-
ministration to assist the veteran to secure a loan for the purchase of
equipment needed to establish the veteran's own business. The Ad-
ministrator may provide license fees required by the veteran to operate
the business as authorized by section 1504(4) of this chapter and,
where deemed appropriate, may provide the initial tools and equip-
ment required as authorized by section 1504(12) of this chapter.

(c) The Administrator may furnish an eligible veteran who has
trained under a State rehabilitation program with the objective of
self-employment in a small business enterprise such supplementary
equipment and initial stocks and supplies needed by the veteran but
not supplied _through the State program or other sources.
§ 1518. Staff training and development

(a) The Administrator shall provide a program of ongoing profes-
sional training and development for Veterans' Administration counsel-
ing and rehabilitation staffs engaged in providing vocational reha-
bilitation services under this chapter. The objective of such training
shall be to ensure that vocational rehabilitation services for veterans
are provided in accordance with the most ad/vat-wed knowledge, meth-
ods, and techniques available for the vocational rehabilitation of
handicapped persons. For this purpose, the Administrator may em,--
ploy the services of consultants and may make grants to, and contract
with, public or private agencies (including institutions of higher
learning) to conduct such training.

(b) The Administrator shall coordinate with the Commissioner of
the Rehabilitation Services Administration, Department of Education
and -with the Deputy Assistant Secretary of Labor for Veterans' Kin-
ployment, in planning and carrying out staff training in areas of joint
program concern.
§ 1519. Rehabilitation research and special projects

(a) The Administrator shall carry out an ongoing program of activi-
ties to advance the knowledge, methods, techniques, and resources
available for use in vocational rehabilitation of veterans. For this pur-
pose; the Administrator shall conduct and provide support for the
development or conduct, or both the development and conduct, of
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(1) studies and research concerning the psychological, social,
vocational, industrial, and economic aspects of vocational reha-
bilitation of handicapped veterarn-s, including nett" methods of
rehabilitation,; and

(2) projects which will provide increased resources and poten-
tial for accomplishing the vocational rehabilitation of handi-
capped veterans.

(b) For the purpose specified in subsection (a) of this section, the
Administrator is authorized to make grants to or contract with public
or nonprofit egencie8, including institutions of highe?. learning.

(c) The Administrator shall cooperate with the Secretary of Educa-
tion regarding vocational rehabilitation studies, research, and special
projects of mutual agency concern.
§ 1520. Veterans' Advisory Committee on Rehabilitation

(a) The Administrator shall appoint an advisory committee to be
known as the Veterans' Advisory Committee on Rehabilitation. The
members of the committee shall be appointed by the Adm,inistrator
and shall serve for terms to be det3rmned by the Administrator notto exceed three years. The Administrator may designate one of the
m,embers of the committee as the chairman. of the committee. In addi-
tion to the members appointed by the Administrator, the membership
of the committee shall include the Commissioner of the Rehabilitation
Services Administration of the Department of Education, the Direc-
tor of the National Institute for Handicapped Research, and the
Deputy Assistant Secretary of Labor for Veterans' Employment as
ex officio members.

(b) The Administrator shall advise and consult with the commit-
tee from time to time with respect to the administration of veterans'
rehabilitation programs under this title.

(c) The committee shall make such reports and recommendations
to the Administrator and the Congress as it considers desirable.
Among these reports shall be an annual review and report to the Ad-
ministrator on the vocational, physical, and psychological rehabilita-
tion activities of the Veterans' Administration. The annual report
shall include an assessment of the rehabilitation needs of veterans and
a review of the plans of the Veterans' Administration to meet such
needs.

* * it

CHAPTER 32POST-VIETNAM ERA VETERANS'
EDUCATIONAL ASSISTANCE

Subchapter I-.Purpose; Definitions
*

§ 1602. Definitions
For the purposes of this chapter
(1) (A) The term "eligible veteran" means any veteran who is not

eligible for educational assistance under chapter 34 of this title and
who (1) (initially] entered military service on or after January 1,
1977, served on active duty for a period of more than 180 days corn-

16i
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mencing on or after such date, and was discharged or released there-
from under conditions other than dishonorable, or (ii) (initially] en-
tered military service on or after January 1, 1977, and vas discharged
or released from active duty after such date for a service-connected
disability.

Subchapter IIEligibility; Contributions; and Matching Fund
*

n 1624. Death of participant'
((a) If a participant dies, the amount of such participant's unused

contributions to the fund shall be paid (1) to the beneficiary or bene-
ficiaries designated by such participant under such participant's Serv-
icemen's Group Life Insurance policy, or (2) to the participant's estate
if no beneficiary has been designated under such policy or if the partici-
pant is not insured under the Servicemen's Group Life Insurance
program.

((b) If a participant dies after having been discharged or released
front active duty and before usin,i. any or all of the contributions
which the participant made to the fund, such unusued contributions
shall be paid as prescribed in subsection (a) of this section.]
§ 1624. Death of participant

I f a participant dies while on active duty or after having been dis-
charged or released from active duty, the amount of such participant's
unused contributions to the fund shall be paid

(1) to the beneficiary or beneficiaries designated by such par-
ticipant under such participant's Servicemen's Group Life In-
surance policy, or

(2) if no beneficiary has been designated under such, policy or
if the participant is not insured under the Servicemen's Group
Life Insurance program, then

(A) to the surviving spouse of such participant;
(B) if no surviving spouse, to the child or children of such

participant and descendants of deceased children by repre-
sentation;

(C) if none of the above, to the parents of such participant
or the survivor of them-;

(D) if none of the above, to the duly appointed executor or
administrator of the estate of such participant; or

(E) if none of the above, to other next of kin of such par-
ticipant entitled under the laws of domicile of such partici-
pant at the time of death.

Subchapter IIIEntitlement; Duration
* * * * N. * *

§ 1631. Entitlement; loaa eligibility
(a) (1) A participant shall be entitled to a maximum of 36 monthly

benefit payments (or their_equivalent in the event of part-time benefit
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payments). The number of monthly benefit payments to which a
participant is entitled is subject to the provisions of section 1795 of
this title limiting the aggregate period for which any person may
receive assistance under two or more programs of educational or
7..ocational ass-istance administered by the Veterans' Administration.

(2) The amount of the monthly payment to which any eligible
veteran is entitled shall be ascertained by (A) adding all contributions
made to the fund by the eligible veteran, (B) multiplying the sum
by 3, (C) adding all contributions made to the fund for such veteran
by the Secretary, and (D) dividing the sum by the lesser of 36 or the
number of months in which contributions were made by such veteran.

(3) Payment of benefits under this chapter may be made only for
periods of time during which an eligible veteran is actually enrolled
in and pursuing an approved program of education and, except as
provided in paragraph (4), only after an eligible veteran has been
discharired or released from active duty.

(4) Payment of benefits under this chapter may be made after a
participant has completed his or her first obligated period of active
duty (which began after December 31, 1976), or 6 years of active duty
(which began after December 31, 1976) whichever period is less.

[(h) Any enlisted member of the Armed Forces iparticipating
in the program shall he eligible to participate in the Predischarge
Education Program (PREP), authorized by subchapter VI of
chapter 34 of this title,. during. the last 6 months of such member's
first. enlistment.

[(c) When. an eligible veteran is pursuing either a program of
education -.under this chapter by correspondence or a program of
flight training, such eligible veteran's entitlement shall be charged
at the rate or 1 month's entitlement for each month of benefits paid
to the eligible veteran (computed on the basis of the formula
provided in subsection (a) (2) of this section).]

[ (d)3 (b) Eligible veterans participating in the program shall be
eligible for education loans authorized by subchapter TIT of chapter
36 of this title in such amounts and on the same terms and conditions
as provided in such subchapter, except that the term "eligible
veteran" as used in such subchapter shall be deemed to include
"eligible veteran" as defined in this chapter.

Subchapter IV Administration
§ 1641. Requirements

[The provisions of sections 1670, 1671, 1673, 1674, 1676,
1681 (c) , 1683, 1696, and 1698 of this title and the provisions of
chapter 36 of this title, with the exception of sections 1777, 1780(c),
and 1787 shall be applicable to the programa-

The pro-visions of sections 1663, 1670, 1671, 167-9, 1674, 1676, and
1683 of this title and the provisions of chapters 36 of this title, with
the exception of section-9 1777, 1780(b), and 1787, shall be applicable
to the program_
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CHAPTER 34VETERANS' EDUCATIONAL ASSISTANCE
* *

SUBCHAPTER III-ENROLLMENT

1670. Selection of program.
1671. Applications ; approval.
1673. Disapproval of enrollment in certain courses.
1674. Discontinuance for unsatisfactory conduct or progress.
1676. Education outside the United States.
[1677. Plight training.]

SUBCHAPTER IV- PAYMENTS TO ELIGIBLE VETERANS; VETERAN- STUDENT SERVICES

1681. Educational assistance allowance.
1682. Computation of educational assistance allowances.
1682A. Accelerated payment of educational assistance allowances.
1683. Approval of courses.
1684. - Apprenticeship or other on-Job training[ ; correspondence courses].
1685. Veteran-student services.
1686. Education loans.
1687. Rehabilitation services.

ES U BC If APTER, VI-PREDIS en ARGE EDUCATION PROGRAM

r1696. Purpose ; definition.
(1690. Payment of educational assistance allowance.
[1697. Educational and vocational guidance.
[1698. Coordination with and participation by Department of Defense.]

Subchapter IPurposeDefinitions
* * * * * * *

§ 1652. Definitions
For the purposes of this chapter
(9.) (1) * * *

* * * * * * *
(c) The term "educational institution" means any public or private

elementary school, secondary school, vocational school, (correspond-
ence school,] business school, junior college, teachers' college, college,
normal school, professional school, university, or scientific or tech-
nical institution, or other institution furnishing education for adults.

* ' * * * * *

Subchapter II=Eligibility and Entitlement
§ 1661. Eligibility; entitlement; duration

Entitlement
(a)

* * * * * *
(c) Except as provided in subsection (b) and in [subchapters V and

VI] subchapter 'T. of this chapter, no eligible veteran shall receive
educational assistance under this chapter in excess of 45 months.

1 72
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§ 1662. Time limitations for completing a program of education
Delimiting Period for Completion

* *
*

Savings Clause
(c) In the case of any eligible veteran who was discharged or re-

leased from active duty before the date for which an educational as-
sistance allowance is first payable under this chapter, the 10-year
delimiting period shall run from such date, if it is later than the date
which otherwise would be applicable. In the case of any eligible
veteran who was discharged or released from active duty before the
date of enactment of this sentence and who pursues a course of farm
cooperative training, apprenticeship or other training on the job, [or
flight training within the provisions of section 1677 of this chapter,]
the 10-year delimiting period shall run from the date of enactment
of this sentence, if it is later than the date which would otherwise be
applicable.

* * *

Subchapter
*

* *

III Enrollment
*

*

*

*

§ 1671. Applications; approval
Any eligible veteran, or any person on active duty (after consul-

tation with the appropriate service education officer), who desires to
initiate a program of education under this chapter shall submit an
application to the Administrator which shall be in such form, and
contain such information, as the Administrator shall prescribe. [The
Administrator shall approve such application unless the Adminis-
trator finds that such veteran or person is not eligible for or entitled
to the educational assistance applied for, or that the veteran's or
person's program of education fails to meet any of the requirements
of this chapter, or that the veteran or person is already qualified.]
The Administrator shall approve such application unless the Admin-
istrator finds that (I) such veteran or person is not eligible for or
entitled to the educational assistance applied for, (2) the veteran's or
person's selected educational institution or training establishment fails
to meet any of the requirements of this chapter or chapter 36 of this
title, (3) the veteran's or person's enrollment in, or pursuit of, the
program of education selected would, violate any provision of this
chapter or chapter 36 of this title, or (4) the veteran or person is.
already qualified. The Administrator shall notify the veteran or per-
son of the approval or disapproval of the veteran's or person's
application.

* * * * * * *
§ 1673. Disapproval of enrollment in certain courses

(a) The Administrator shall not approve the enrollment of an
eligible veteran in

(1) any bartendirig course or personality development course;

173
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(2) sales or sales management course which does not pro-
vide s .:cialized training within a specific vocational field, or in
any course with a vocational objective, unless the eligible
vetera z- the institution offering such course submits justifica-
tion sl.os.ving that at least one-half of the persons who completed
such course over the preceding two-year period, and who are-not
unavailable for employment, have been employed in the occupa-
tional category for which the course was designed to provide
training (but in computing the number of persons who completed
such course over any such two-year period, there shall not be
included the number of persons who completed slIch course with
assistance under this title while servina. on active .1-ity) ;

(3) any type of course which the ''Administrator finds to be
avocational or recreational in character (or the advertising for
which the Administrator finds contains significant avocational or
recreational themes) unless the veteran submits justification
showing that the. course will be of bona fide use in the pursuit of
the veteran's present or contemplated business or occupation; or

(4) any independent study program except one leading to a
standard college degree-

The provisio-n of clause (2) shall tot, apply to any course offered by.
an educational. Institution in any year if the total number of veterans
and eligible persons (as defined in section 1701(a) (1) of this study)
enrolled in the institution during the preceding two-year period did
not ea.eeed 35 per centum of the total enrollment in. ,'tech, institution
during such period and the course had met the requirements of Ruch
clause for any two consecuti ve reporting periods.

(b) (Except as provided in section 1677 of this title.. the] The Ad-
ministrator shall not approve the enrollment of an eligible veteran in
any course of flight training other than one given by an educational
institution of higher learning for credit toward a standard college
degree the eligible veteran is seeking.

(c) The Administrator shall not approve the enrollment of an
eligible veteran in any course to be pursued by open circuit television
(except as herein provided) or radio. The Administrator may approve
the enrollment of an eligible veteran in a course, to be pursued in resi-
dence, leading to a standard college degree which includes, as an
integral part thereof, subjects offered through the medium of open
circuit television (, if the major portion of the course requires con-
ventional classroom or laboratory attendance].

(d) The Administrator shall not approve the enrollment of any
eligible veteran, not already enrolled, in any course (other than one
offered purs.uant to subchapter V, any farm cooperative training
course, or any course described in section 1789 (b) (6) of this title)
for any period during which the Administrator finds that more than
85 per centurn of the students enrolled in the course are having all or
part of their tuition, fees, or other charges paid to or for them by the
educational institution(.] or by the Veterans' Administration under
this title (and/or by grants from any Federal agency]. The Admin-
istrator may waive the requirements of this subsection, in whole or
in part. if the Administrator determines, pursuant to regulations
which the Administrator shall prescribe, it to be in the interest of the
eligible veterans and the Federal Government. The provisions of this

.1 q
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subsection shall not apply to any course offered by an educational in-
stitution if the total number of veterans and persons receiving assist-
ance under this chapter or chapter 31, 32, 35, or 36 of this title who are
enrolled in such institution equals 35 per centuin or less, or such other
per centuni as the Administrator prescribes in regulations, of the total
student enrollment at such institution (computed separately for the
main campus and any branch or extension of such institution), except
that the Admin ist r a to r may apply the provisions of this subsection
with respect to any course in which the Administrator has reason to
believe that the enrollment of such- - veterans and persons may be in
excess of 85 per centum of the total student enrollment in such course.
§ 1674. Discontinuance for unsatisfactory conduct or progress

The Administrator shall discontinue the educational assistance al-
lowance of an eligible veteran if, at any time, the Administrator finds
that according to the regularly prescribed standards and practices of
the educational institution, the veteran's conduct or progress is unsat-
isfactory. (Unless the Administrator finds there are mitigating cir-
cumstances, progress will be considered unsatisfactory at any time the
eligible veteran is not progressing at a rate that will permit such vet-
eran to graduate within the approved length of the course based on
the training time as certified to the Veterans' Administration or within
such other length of time (exceeding such approved length) as the Ad-
ministrator determines to be reasonable in accordance with regula-
tions.] The Administrator may renew the payment of the educational
assistance allowance only if the Administrator finds that

(1) the cause of the unsatisfactory conduct or progress of the
eligible veteran has been removed; and

(2)_ the program which the eligible veteran now proposes to
ptiFS'iie (whether the same or revised) is suitable to his aptitudes,
interests, and abilities.
* * * * * *

§ 1676. Education outside the United States
An eligible veteran may not pursue a program of education at an

educational institution which is not located in a State, unless such
program is pursued at an approved educational institution of higher
learning. The Administrator in the Administrator's discretion may
deny or discontinue the educational assistance under this chapter of
any veteran in a foreign educational institution if the Administrator
finds that such enrollment is not for the best interest of the veteran or
the Government.]

(a) An eligible veteran may not enroll in any course at an educa-
tional institution. ,which, is not located in a State unless such veteran
enrolls in an approved course leading to a standard college degree (or
the equivalent of a standard college degree) to he pursued at an educa-
tional institution, of higher learning so recognised by the foreign
government's commissioner of education, or the equivalent, and ap-
proved by the Administrator.

(b) The Administrator, in the Administrator's discretion, may deny
or discontinue the educational assistance under this chapter of any
veteran in a foreign educational institution if the Administrator deter-
mines that such enrollment is not in the best interest of the veteran or
the Government.
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E§1677. Flight training
E(a) The Administrator may approve the pursuit. by an eligible

veteran of flight training-where such training is generally accepted as
necessary for the attainment of a recog,nized vocational objective in
the field of aviation or where generally recognized as ancillary to the
pursuit of a vocational endeavor other than aviation, subject to the
following conditions:

E(1) the eligible veteran must possess a valid private pilot's
license and meet the medical requirements necessary for a com-
mercial pilot's license; and

r(2) the flight school courses must meet the Federal Aviation
Administration standards and be approved both by that Agency
and the appropriate State approving agency.

[(b) Each eligible veteran who is pursuing a program of education
consisting exclusively of flight 'training approved as meeting the
requirements of subsection (a) hereof, shall he paid an educational
assistance allowance to be computed at the rate of 90 per centum of the
established charges for tuition and fees which similarly circumstanced
non-veterans enrolled in the same flight course are required to pay.
Such allowance shall be paid monthly upon receipt of a certification
as required by section 1681(c) of this title. In each such case the eligi-
ble veteran's period of entitlement shall be charged with one month
for each $288 which is paid to the veteran as an educational assistance
allowance for such course.]

Subchapter IVPayments to Eligible Veterans;
Veteran-Student Services

§ 1681. Educational assistance allowance
General

(a) The Administrator shall, in accordance with the applicable
provisions of this section and chapter 36 of this title, pay to each
eligible veteran who is pursuing a program of education under this
chapter an educational assistance allowance to meet, in part, the
expenses of the veteran's subsistence, tuition, fees, supplies, books,
equipment, and other educational costs.

Institutional Training
(b) The educational assistance allowance of an eligible veteran

pursuing a program of education[, other than a program exclusively
by correspondence or a program of flight training] at an educational
institution shall be paid as provided in chapter 36 of this title.

[Flight Training
[(c) No educational assistance alowance for any month shall be

paid to an eligible veteran who is pursuing a program of education
consisting exclusively of flight training until the Administrator shall
have received a certification from the eligible veteran and the institu-
tion as to actual flight training received by, and the cost thereof to.
the veteran during that Mbnthl
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fl 1682. Computation of educational assistance allowances
(a) (1) Except as provided in subsection (b), or (c) of this section,

or section [1677 or] 1787 of this title, while pursuing a program of
education under this chapter of half-time or more, each eligible veteran
shall be paid the monthly educational assistance allowance set forth in
column II, III, IV, or V (whichever is applicable as determined by the
veteran's dependency status) opposite the applicable type of program
as shown in column I.

Column I ColurrJr. ii Column III Column IV Column V

Type of training
No One Two More than two

dependents dependent dependents dependents

The amount in
column IV, plus
the following for

each dependent In
excess of two:

Institutional:
Full-time $311 $370 $422 $26
Three-quarter-time_ 233 277 317 19
IIalf-time 156 185 211 13

Cooperative _ 251 294 334 19

Column I Column II Column III Column It' Column V

Type of program
No One Two More than two

dependents dependent dependents dependents

The amount in
column IV. plus
the following for
each dependent
in excess of two:

Institutional:
Full-time $342 $407 8484 829
Three-guarter-time_ 257 305 348 22
Half-time 171 204 232 15

Cooperative 276 323 367 21

(2) A "cooperative" program, other than a "farm cooperative"
program, means a full-time program of education -which consists of
institutional courses and alternate phases of training in a business
or industrial establishment with the training in the business or indus-
trial establishment being strictly supplemental to the institutional
portion.

(b) The educational assistance allowance of an individual pursu-
ing a program of education

(1) while on active duty, [or]
(2) on less than a half-time basis, or
(3) in the came of a veteran 'who is incarcerated in, a Federal,

State, county, or local prison or jail,
shall be computed at the rate of (A) the established charges for tuition
and fees which the institution requires similarly circumstanced non-
veterans enrolled in the same program to pay, or (B) [$311] $3.42 per
month for a full-time course, whichever is the lesser.

1 7 /
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(c) (1) An eligible veteran who is enrolled in an educational insti-
tution for a "farm cooperative" program consisting of institutional
agricultural courses prescheduled to fall within 44 weeks of any period
of 12 consecutive months and who pursues such program on.

(A) a full-time basis (a minimum of ten clock hours per week
or four hundred and forty clock hours in such years prescheduled
to provide not less than eighty clock hours in any 3-month
period),

(B) a three-quarter-time basis (a minimum of 7 clock hours
per week), or

(C) a half-time basis (a minimum of 5 clock hours per week)
shall be eligible to receive an educational assistance allowance
at the appropriate rate provided in the table in paragraph (2)
of this subsection, if such eligible veteran is concurrently engaged
in agricultural employment which is relevant to such institu-
tional agricultural courses as determined under standards pre-
scribed by the Administrator.

In computing the, foregoing clock hour requirements there shall be in-
cluded the time involved in field trips and individual and group in-
struction sponsored and conducted by the educational institution
through a duly authorized instructor of such institution in which the
veteran is enrolled.

(2) The monthly educational assistance allowance of an eligible
veteran pursuing a farm cooperative program under this chapter shall
he paid as set forth in column IL III, IV, or V (whichever is appli-
cable as determined by the veteran's dependency status) opposite the
basis shown in column I :

Column I Column H Column III Column IV Column V

No One Two More than two
Basis dependents dependent dependents dependents

Full-time
Three-quarter-time
Half-time.

$251 $294 $3.14
138 221 251
120 147 167

The amount in
column IV, plus
the following for

each dependent in
excess of two:

$19
15
10

Column Column II Column III Column It' Column V

Ras,:
No One Two More than two

dependents dependent dependents dependents

The amount in col-umn iv, plus
the following for
each dependent
in excess of two:

Full-timeThree-quarter-time
Half-time

$276
207
138

8323
242
16r

8367
275
184

$21
16
11



110

[ (d) (1) Notwithstanding the prohibition in section 1671 of this title
prohibiting enrollment of an eligible veteran in a program of educa-
tion in which such veteran has "already qualified," a veteran shall be
allowed up to six months of educational assistance (or the equivalent
thereof in part-time assistance) for the pursuit of refresher training
to permit such veteran to updatr -Ix veteran's knowledge and skills
and to be instructed in the techh advances which have occurred
in such veteran's field of employ-mtl.. wing and since the period of
such veteran's active military service.]

(d) (1) Notwithstanding the provisions of section 1671 of this title
prohibiting the enrollment of an eligible veteran in, a program of edu-
cation in which such veteran has already qualified, an otherwise eligi-ble -veteran shall be allowed educational assistance for up to six
months (or the equivalent thereof in part-time assistance) for (A) the
pursuit of refresher training to permit such veteran to update such
veteran's knowledge and skills and to be instructed in the technological
advances which, have occurred in such veteran's field of ,employment
during and since the period of such veteran's active military service,and (B) the pursuit of continuing education or training required by
Federal, St'.te, or local law either to attain professional or vocationalrelieensure or to retain employment in a particular profession or
vocation.

(2) A veteran pursuing [refresher] education or training under
this subsection shall be paid an educational assistance allowance based
upon the rate prescribed in the table in subsection (a) (1) or in subsec-
tion (c) (2) of this section, whichever is applicable.

(3) The educational assistance allowance paid under the authority
of this subsection shall be charged against the period of entitlement the
veteran has earned pursuant to section 1661 (a) of this title.

(e) The educational assistance allowance of an eligible veterans pur-
suing an independent study program which leads to a standard college
degree shall be computed at the rate provided in subsection (b) (2) of
this section. In those cases where independent study is combined with
reside-nt, training and the resident training constitutes the major por-
tion of such training-, the maximum allowance may not exceed the full-
time institutional allowance provided under subsection (a) (1) of this
section.

( f) The ethwatioinal assistance allowance of an eligible veteran pur,
suing a course in part by open circuit-television., as provided in section
1673 of this chapter, shall he computed in the same Ma '17.71-er as for anindependent study program, as provided in subsection (e) of this
section.

§ 1684. Apprenticeship or other on-job training[; correspondence
courses]

[Any eligible veteran may pursue a program of apprenticeship or
other on-job training or a program of education exclusively by cor-
respondence and be paid an educational assistance allowance or train-
ing assistance allowance. as applicable, under the provisions of section
I 7S7 Or 1786 of this title.]



Any eligible veteran may pursue a program of apprenticeship or
other on-job training and be paid a training assistance allowance as
provided in section 1787 of this title.

*

§ 1687. Rehabilitation services
(a) Any veteran who is eligible for vocational rehabilitation lender

chapter 31 of this title and 'who is found to be in need of vocational
rehabilitation. may elect to pursue a vocational rehabilitation plan
which has been approved under such, chapter using educational assist-
ance entitlement under this chapter. Any such veteran may be fur-
nished those services authorized by section 1.504(b) of this title as
necessary to carry out such plan.

(b) Notwithstanding any other provision of law, a veteran. pursu-
ing a vocational rehabilitation program, under this chapter as author-
ized by subsection (a) of this section shall be considered to be in a vo-
cational rehabilitation program, and to be otherwise eligible for any
assistance provided under other programs to veterans pursuing or
completing a program under chapter 31 of this title.

* * * * * *

Subchapter VSpecial Assistance for the Educationally
Disadvantaged

§ 1692. Special supplementary assistance
(a.) In the case of any eligible veteran who

( 1 ) is enrolled in and pursuing a postsecondary course of edu:
cation on a half-time or more basis at an educational institution--;
and

(2) has a deficiency in a subject required as a part of. or which
is a prerequisite to, or which. is indispensable to the satisfactory
pursuit of, an approved program of education,

the Administrator may approve individualized tutorial assistance for
such veteran if such assistance is necessary for the veteran to complete
such program successfully.

(b) The Administrator shall pay to an eligible veteran receiving
tutorial assistance pursuant to subsection (a) of this section, in addi-
tion to the educational assistance allowance provided in section 1682
of this title, the cost of such tutorial assistance. in an amount not to
exceed ($69] $76 per month, for a maximum of twelve months, or until
a maximum of 08283 $911 is utilized, upon certification by the educa-
tional institution that

(1) the individualized tutorial assistance is essential to correct
a deficiency of the eligible veteran in a subject required as a. part
of. or which is prerequisite to, or which is indispensable to the
satisfactory pursuit of, an approved program of education;

(2) the tutor chosen to perform such assistance is qualified and
is not the eligible eteran's parent, 87)o-use, brother, or sister; and

(3) the charge:- for such assistance do not exceed the customary
charges for such tutorial assistance.

4:

1

*



[Subchapter VI Predischarge Education Program
[§ 1695. Purpose; definition

(a) The purpose of this subchapter is to encourage and assist vet-
erans in preparing for their future education, training, or vocation by
providing them with an opportunity to enroll in and pursue a program
of education or training prior to their discharge or release from active
duty with the Armed Forces. The program provided for under this
subchapter shall be known as the Predischarge Education Program
(PREP).

((b) For the purposes of this subchapter, the term "eligible person"
means any person serving on active duty with the Armed Forces who
has completed more than 180 consecutive days of such active duty
service as certified to the Administrator by the Secretary concerned.
[§1696. Payment of educational assistance allowance

((a) The Administrator shall, under such regulations as the Ad-
ministrator shall prescribe after consultation with the Secretary of
Defense, pay the educational assistance allowance as computed in
subsection (b) of this section to person enrolled in and
pursuing (1) a course or courses offered by an educational institution
(other than by correspondence) and required to receive a secondary
school diploma, or (2) any deficiency, remedial, or refresher course
or courses offered by an educational institution and required for or

.preparatory .to the pursuit of an appropriate course or training pro-
gram in an approved educational institution or training establishment.

((b) The educational assistance allowance of an eligible person
pursuing education or training under this subchapter shall be com-
puted at the rate of (1) the established charges 'for tuition and fees
which the educational institution requires similarly circumstanced
nonveterans enrolled in the same or P.. similar program to pay, and the
cost of books and supplies peculiar to the course which such educa-
tional institution requires similarly circumstanced nonveterans en-
rolled in the same or a similar program to have, or (2) $311 per month
for a full-time course, whichever is the lesser. ?Where it is determined
that there is no same program, the Administrator shall establish
appropriate rates for tuition and fees designed to allow reimbursement
for reasonable costs for the education or training institution.

((c) The educational assistance allowance authorized by this section
shall be paid without charge to any period of entitlement earned pur-
snn.nt to section 1661(a) of this title.

Ed) After October 31,1976, no person other than a member of the
iArmed Forces described in section 1631 (b) of this title shall be per-

mitted to enroll, or re-enroll, in any course provided under the author-
ity of this subchapter.
[§1697. Educational and vocational guidance

(The Administrator shall, to the extent that professional counselors
are available, provide, by contract or otherwise, educational and voca-
tional guidance to persons eligible for educational assistance under this
subchapter.
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(§ 1698. Coordination with and participation by Department of
Defense

((a) The Administrator shall designate an appropriate official of
the Veterans' Administration who shall cooperate with and assist the
Secretary of Defense and the official the Administrator designates as
administratively responsible for such matters, in carrying out func-
tions- and duties of the Department of Defense uz.ider the PREP
program authorized by this subchapter. It shall be the duty of such
official to assist the Secretary of Defense in all matters entailing coop-
eration or coordination between the Department of Defense and the
Veterans' Administration in providing training facilities and re-
leased time from duty necessary to carry out the purposes of the pro-
gram. (Added P.E. 92-540, :308; amended P.L. 94 -502, § 211(14)0

I[(b) Educational institutions and training establishments admin-
istered by or under contract to the Department of Defense providing
education and training to persons serving on active duty with the
Armed Forces shall, in accordance with regulations jointly prescribed
by the. Administrator and the Secretary of Defense, be approved for
the enrollment of eligible persons only at such time as the Secretary
submits to the Committees on Veterans' Affairs of the Senate and
House of Representatives a report containing such Department's plan
for implementation of the program established under this subchapter
(except that on -going programs of education and training at such
institutions or "establishments may be continued for ninety days after
the date of enactment of this section and prior to the submission of
such report), which plan shall include provision for

((1) each Secretary concerned to undertake an information and
outreach program designed to advise, counsel, and encourage each
eligible, person within each branch of the Armed Forces with
respect to enrollment in a program under this subchapter, with
particular emphasis upon programs under sections 1691(a) (2)
and 1696 (a) (2) of this title, and in all other programs for which
such person, prior to or following discharge or release from active
duty, may be eligible under chapters 31 and 34 of this title;

(2) each Secretary concerned to undertake, in coordination
with representatives of the Veterans' Administration, to arrange
and carry out meetings with each approved educational institu-
tion located in the vicinity of an Armed Forces installation (or,
in the case of installations overseas, which have the capacity to
carry out such programs at such overseas installations) to en-
courage the establishment of a program by such institution un-
der this subchapter and subchapter V of this chapter in connec-
tion with persons stationed at such installation, with particular
emphasis upon programs under ,ections 1691(a) (2) and 1696
(a) (2) of this title;

r(3) the releaSe from duty assignment of any such eligible per -
son-for at least one-half of the hours required for such person to
enroll in a full-time program of education or training under this
subchapter during such person's military service, unless, pur-
suant to regulations prescribed by the Secretary concerned, it is
determined that such release of time is inconsistent with the in-
terests of the national defense; and
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[ (4) establishment of an Inter-Service and Agency Coordinat-
ing Committee, under the co-chairmanship of an Assistant Sec-
retary of Defense and the Chief Benefits Director of the Vet-
erans' Administration, to promote and coordinate the establish-
ment and conduct of programs under this subchapter and other
provisions of this title and the implementation of the plan sub-
mitted pursuant to this section.]

CHAPTER 35SURVIVORS' AND DEPENDENTS'
EDUCATIONAL ASSISTANCE

suse II AFTER IV-PAYMENTS TO ELIGIBLE PERSONS

1731. Educational assistance allowance.
1732. Computation of educational assistance allowance.
1733. Special assistance for the educationally disadvantaged.
1734. Apprenticeship or other on-job-training[ ; correspondence courses].
1735. Approval of courses.
1736. Specialized vocational training courses.
1737. Education loans.

*

§1701. Definitions

*
Subchapter IDefinitions

(a) For the purpose of this chapter
(1) * * *

* * * *
(6) The term "educational institution" means any public or private

secondary school, vocational school, [corresondence Echoolal business
school, junior college, teachers' college, college, normal school, pro-
fessional, school, university, or scientific or technical institution, or
any other institution if it furnishes education at the secondary school
level or above.

*'

Subchapter II Eligibility and Entitlement

§1713.. Application
The parent or guardian of a person or the eligible person if such

person has attained legal majority for whom educational assistance is
sought under this chapter shall submit an application to the Adminis-
trator which shall be in such form and contain such information as the
Administrator shall prescribe. If the. Administrator finds that the
person on whose behalf the application is submitted is an eligible per-
son, the Administrator shall approve the application [provisionally].
The Administrator shall notify the parent or guardian or eligible
person (if the person has attained legal majority) of the [provi-
sional] approval or of the disapproval of the application.

* * * * * *
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Subchapter IIIProgram of Education
§ 1720. Development of educational plan

(a) Upon (provisional] approval of an application for educational
assistance for a person eligible within the meaning of section 1701(a)
(1) (A) the Administrator [shall arrange for, and the eligible person
shall take advantage of,] may, on request, arrange for educational or
vocational counseling to assist the parent-or guardian and the eligible
person in selecting such person's educational, vocational, or profes-
sional objective and in developing such person's program of education.
[Such counseling shall not be required where the eligible person has
been accepted for, or is pursuing, courses which lead to a standard col-
lege degree, at an approved institution.] During, or after, such coun-
seling, the parent or guardian shall prepare for the eligible person an
educational plan which shall set forth the selected objective the pro-
posed program of education, a list of the educational institutions at
which such program would be pursued, an estimate of the sum which
would be required for tuition and fees in completion of such program,
and such other information as the Administrator shall require. This
educational plan shall be signed by the parent or guardian and shall
become an integral part of the application for educational assistance
tinder this chapter.

* * * .* * * *

§ 1721. Final approval of application
[The Administrator shall finally approve an application if the Ad-

ministrator finds (1) that section 1720 of this title has been complied
with, (2) that the proposed program of education constitutes a "pro-
crram of education" as that term is defined in this chapter, (3) that the
eligible person is not already qualified, by reason of previous education
or training, for the educational, professional, or vocational objective
fcar which the courses of the program of education are offered, and (4)
that it does not appear that the pursuit of such program would violate
any provision this chapter.]

The Administrator shall finally approve an application if the Ad-
ministrator finds that

(?) section 1720 of this title has been complied with;
(2) the proposed program of education constitutes a "program

of education" as that term is defined in this chapter;
(3) the eligible person is not already qualified. by reason of pre-

vious education or training. for the educational, professional, or
vocationa' .;bjective for which the co uses of the program of educa-
tion are offered;

(4) the eligible person's proposed educational institution or
training establishment is in compliance with all the requirements
of this chapter and chapter 36 of this title; and

(5) it does not appear that the enrollment in or pursuit of such
person's program, of education would violate any provision of this
chapter or chapter 36 of this title.

§ 1723. Disapproval of enrollment in certain courses
(a) The Administrator shall not approve the enrollment of an

eligible person in-

184
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(1) any bartending course or personality development course;
(2) any sales or sales management course which does not pro-

vide specialized training within a specific vocational field, or in
any other course with a vocational objective, unless the eligible
person or the institution otferincr such course. submits justifica-
tion showing that. at. least one-half of the persons who completed
such course over the preceding two-year period, and who are not
unavailable for employment, have been employed in the occupa-
tional category for which the course was designed to provide
training (but in computing the number of persons who completed
such course over any such two-year period, there shall not be
included the number of persons who completed such course with
assistance under this title while serving on active duty) ;

(3) any type of course which the Administrator finds to be
avocational or recreational in character (or the advertising for
which the _Administrator fi-nds contains significant avocational or
recreational themes) unless the eligible person submits justifica-
tion showing that the course will be of bona, fide use in the pursuit
of the person's present or contemplated business or occupation; or

(4) any independent study program except one leading to a
standard college degree.

The provisions of clause (2) shall not apply to any course offered by an
educational institution in any year if the total number of veterans and
eligible persons enrolled in the institution during the preceding two-
year period did not exceed -95 per centum of the total enrollment in such
institution during such period and the course had met the requirements
of such clause for any two consecutive reporting periods.

* * * * * * *
(b) The Administrator shall not approve the enrollment of an eli-

gible person in any course of flight training other than one given by
an educational institution of higher learning for credit toward a
standard college degree the eligible person is seeking.

((c) The Administrator shall not approve the enrollment of an eli-
gible person in any course to he pursued by correspondence (except
as provided in section 1786 of this title), open circuit television (ex-
cept. as herein provided), or a radio, or any course to be pursued at
an educational institution not located in a State or in the Republic
of the Philippines (except as herein provided). The Administrator
may approve the enrollment of an eligible person in a course, to be
pursued in residence, leading to a standard college degree which in-
cludes, as an integral part thereof, subjects offered through the
medium of open circuit televised instruction, if the major portion of
the course requires conventional classroom or laboratory attendance.
The Administrator may approve the enrollment at an educational in-
stitution which is not located in a. State or in the Republic of the
Philippines if such program is pursued at. an approved educational
institution of higher learning. The Administrator in the Administra-
tor's discretion may deny or discontinue the educational assistance
under this chapter of any eligible person in a foreign educational in-
stitution if the Administrator finds that such enrollment is not in the
best interest of the eligible person or the Government.]

S
6 3 - 0 - ;30 - 12
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(c) The Administrator, shall not approve the enrollment of an
eligible person, in any course to he pursued by open circuit television
(except as herein provided) or by radio. The Administrator may ap-
proe the enrollment of an eligible pemon in a course, to be pursued
'1'n, residence, left/ling to /7 standard college degree vihich includes, as
an integral part the? eof. subjects offered through the medium, of open
rirmit tele ?I ;Ri, On.

(e) (1) An eligible person may not enroll in any course at an educa-
tionul institution 'which is not located in a State or in the Republic of
Philippines, unless sueh person enrolls in an approved course lend-
ing to a sfit nrlard college degree (or the equivalent of a- standard col-
lege degree) to be pursued at an educational institution, of higher
learning so recognized bu the f()reign government's COM IniSS'i aller of
educatio», or the equivalent. and approved by the Administrator.

(2) The ..-1dministrator. la the Administrator's discretion, may
deny or discontinue the educational assistance under this chapter of
einq elirtib7c PerNon in a foreign. educational intitution, if the Ad-
m ;nistmtor determines that surh enrollment is not in the best interest
of the eligible nersonor the Government.
§ 1724. Discontinuance for unsatisfactory progress

The Administrator shall discontinue the educational assistance al-
lowance on behalf of an eligible person if, at any time, the Admin-
istrato finds that according to the regularly prescribed standards and
practices of the educational institution such person is attending, the
person's conduct or progress is unsatisfactory. [Unless the Adminis-
trator finds there are mitigating circumstances, progress will be con-
sidered unsatisfactory at any time an eligible person is not progressing
at a rate that %vill permit such person to graduate within the approved
length of the course based on the training time as certified to the
Veterans' Administration or within such other length of tf.me
(exceeding such approved length) as the Administrator determines
to be reasonable in accordance with regulations.] The Administrator
may renew the payment of the educational assistance allowance only
if the Administrator finds that

(1) the cause of the unsatisfactory conduct or progress of the
eligible person has been removed; and

(2) the program which the eligible person now proposes to
pursue (whether the same or revised) is suitable to the person's
aptitudes, interests and abilities.

Subchapter IVPayments to Eligible Persons
§ 1731. Educational assistance allowance

[ (a) The Administrator shall, in accordance with the. provisions of
chapter 36 of this title, pay to the parent or guardian of each eligible
person who is pursuing a program of education under this chapter,
and who applies therefor on behalf of such eligible person, an edu-
rational assistance allowance to meet, in part,the expenses of the
eligible person's subsistence, tuition, fees, supplies, books, equipment,
and other educational costs.
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((b) No educational assistance allowance shall be paid cn behalf
of an eligible person enrolled in a course in an educational insitutIon
which does not lead to a standard college degree for any period until
the Administrator shall have received--

I[(1) from the eligible person a certification as to the person's
actual attendance during such period; and

E(2) from the educational institution, a certification, or an en-
dorsement on the eligible person's certificate, that the person was
enrolled in and pursuing a course of education during such
period_]

(a) The Administrator shall, in accordance with the applicable
provisions of this section and of chapter 36 of this title, pay to each
eligible person (or to the parent or guardian of the eligible person
where applicable) who is pursuing a program of education under this
chapter an educational assistance allowance to meet, in part, the ex-
penses of the eligible person's subsistence, tuition., fees, supplies, books,
equipment, and other educational costs.

(h) The educational assistance allowance of (Ineligible person pursu-
ing a program. of education at an educational institution shall be paid
as provided in chapter 36 of this
§ 1732. Computation of educational assistance allowance

(a) (1) The educational assistance allowance on behalf of an eligible
person who is pursuing a program of education consisting of institu-
tional courses shall be computed at the rate prescriUed in section 1682
(a) (1) of this title for full-time, three-quarter-time, or half-time pur-
suit, as appropriate, of an institutional program by an eligible veteran
with no dependents.

(2) The educational assistance allowance on behalf of an eligible
person pursuing a program of education on less than a half-time basis
shall be computed at the rate prescribed in section 1682 (b) (2) of this
title. for less-than-hal f-t ime pursuit of any institutional program by an
ligihle veteran.

(b) The educational assistance allowance to be paid on behalf of an
eligible person who is pursuing a full-time program of education
which consists of institutional courses and alternate phases of train-
ing in a business or industrial establishment with the training in the
business or industrial establishment being strictly supplemental to
the institutional portiohi. shall be computed at the rate of ($2)13 $276
per month.

(0) (1) * * *

(4) The monthly educational assistance allowance to be paid on
behalf of an eligible person pursuAng a course in part by open circuit
television, as authorized in section 1723(c) of this title, shall be com-
puted in the same manner as for an independent study program, as pro-
vded in section 1682(e) of this title-

*
(e) In the case of an eligible person -who is incarcerated in a Federal,

State, or local prison or jail, the educational assistance allowance
shall he at the same rate as preseribed ht se: on 1689(b) (3) of this
title for incarcerated veterans.
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§ 1734. Apprenticeship or other on-job training-[; correspondence
courses]

[(a)] Any eligible person shall be entitled to pursue, in a State, aprogram of apprenticeship or other on-job training and be paid atraining assistance allowance as provided in se:..,tion 1787 of this title.[(b) Any eligible spouse or surviving spouse shall he entitled to
pursue a program of education exc::,sively by correspondence and bepaid an educational assistance allowance as provided in section 1786of this title.]

*

Subchapter VSpecial Restorative Training
§ 1740. Purpose

The purpose of special restorative training is to overcome, or lessen,the effects of a manifest physical or mental disability which wouldhandicap an eligible person (as defined in section, 1701(a) (1) (A) ofthis chapter) in the pursuit of a program of education.

§1742. Special training allowance
(a) While. the eligible person is enrolled in and pursuing a. full-time

course of special restorative training, the parent or guardian shallbe entitled to receive on behalf of such person a special training al-
lowance computed at the basic rate of [$311] $349 per month. If the
charges for tuition and fees applicable to any such course are more
than [$98] $108 per calendar month, the basic monthly allowance may
be increased by the amount that such charges exceed [$98] $108 a
month, upon election by the parent or guardian of the eligible person
to have such person's period of entitlement reduced by one day for each
[$10.40] $11.44 that the special training allowance paid exceeds the
basic monthly allowance.

* * * * *

Subchapter VI Miscellaneous Provisions
§1761. Authority and duties of Administrator

(a) The Administrator may provide the educational and vocational
counseling [required] authorized under section 1720 of this title, and
may provide [or require] additional counseling if the Administrator
deems it to be necessary to accomplish the purposes of this chapter.

CHAPTER 36ADMINISTRATION OF EDUCATIONAL
BENEFITS

S URIC APTF:R I-STATE APPROVING AGENCIES
Sec.
1770. Scope of approval.
1771. Designation.
1772. Approval of courses.
1773. Cooperation.
1774. Reimbursement of expenses.

I 8 6
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1775. Approval of accredited courses.
1776. Approval of nonaccredited courses.
1777. Approval of training on the job.
1778. Notice of approval of courses.
1779. Disapproval of courses.
1780. Payment of educational or subsistence assistance allowances.

SUBCHAPTER IIM1S CF:LLA N E0 US PROVISIONS

1781. Limitations on educational assistance.
1782. Control by agencies of the United States.
1783. Conflicting interests.
1784. Reports by veterans, eligible persons and institutions ; reporting fee.
1785. Overpayments to eligible persons or veterans.
E1786. Correspondence courses.]
1787. Apprenticeship or other on-job training.
1788. Measurement of courses.
1789. Period of operation for approval.
1790. Overcharges by educational institutions discontinuance of allowances;

examination of records; false or misleading statements.
1791. Change of program.
1792. Advisory committee.
1793. Compliance surveys.
1794. Use of other Federal agencies.
1705. Limitation on period of assistance under two or more programs.
1796. Limitation on certain advertising, sales, and enrollment practices.

SUBCHAPTER III-- -EUUCAT TON LOAN TO ELIGIBLE VETERANS AND ELIGIBLE PERSONS

1798. Eligibility for loans ; amount and conditions of loans ; interest rate on loans.
1799. Revolving fund ; insurance.

Subchapter IState Approving Agencies
* * * *

§ 1774. Reimbursement of expenses(a) * * *
* * * * * *

[(b) The allowance for administrative expenses incurred pursuant
to subsection (a) of this section shall be paid. in accordance with the
following- formula:

*

Torat nalory emit reimburarible
under this meetion

$5,000 or less
Over $5,000 but not exceeding $10,000
Over $10,000 but not exceeding $3ZW00

Over $35,000 but not exceeding $40,000
Over $40,000 but not exceeding $75,000

Over $75,000 but not exceeding $80,000_,_
Over $80,000

strlowable for admfnixtratire
expC,11.10

$630.
$1,134.
$1,134 for the fit-EA $10,000 -

plus $1,050 for each addi-
tional $5,000 or fraction
thereof.

$6,862.
$6,862 for the first $40,000 plus

$008 for each additional
$5.000 or fraction thereof.

$13,608.
$13,608 for the first $80,000

plus $793 for each addition-
al $5,000 or fraction thereof,
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(b) The allowance for administrative expenses incurred pursuant
to subsection (a) of this section shall be paid in accordance with the
following fo 772,74 la:

Total salary coat reimbursableunder this section

15,000 or less
Over 35,000 but not exceeding $10,000____

Over $10,000 but. not exceeding $35,000____
Over 335,000 but not exceeding $40,000____.

Over $40,000 but not exceeding $75,000____
Over $75,000 but not exceeding $80,000__

*
§1780. Payment

ances

Allowable for administrative
expenso

$693.
$1.247.
31,247 for the first 310,000,

plus $1,155 for each addi-
tional $5,000 or fraction
thereof.

$7,548.
.37,548 for the first $40,000,

plus $999 for each addition-
al $5,000 or fraction thereof.

$14,969.
$14,969 for the first $80,000,

plus $872 for each addition-
al $5,000 or fraction thereof.

of educational assistance or subsistence allow-

Period for Which Payment May Be Made
(a) Payment of educational assistance or subsistence allowances

to eligible veterans or eligible persons pursuing a program of educa-
tion or trainin-n-7, other than a program by correspondence of a pip-
gram of flight training,] in an educational institution under chapter
31, 34, or 35 of this title shall be paid as provided in this section and,
as applicable, in section 150-4, 1682, 1691, or 1732 of this title. Such
payments shall be paid only for the period of such veteran's or persons'
enrollment in, and pursuit of, such program., but no amount shall be
paid

(1) to any eligible veteran or eligible person enrolled in a
course which leads to a standard college degree for any period
when such veteran or person is not pursuing such veteran's or
person's course in accordance with the regularly established pol-
icies and regulations of the educational institution, the provisions
of such regulations as may be promulgated by the Administrator
pursuant to subsection (f) . of this section, and the requirements
of this chapter or of chapter 34 or 35 of this title, and if the actual
period of time for pursuit of one or more unit subjects is for a
period of time shorter than the enrollment period at Me educa-
tional institution, payment may be only for the actual period of
such, pursuit;

(2) to any eligible veteran or eligible person enrolled in a
course which does not lead to a standard college degree (excluding
programs of apprenticeship and programs of other on-job train-
ing authorized by section 1787 of this title) for any day of absence
in excess of thirty days in a twelve-month period, not counting as
absences weekends or legal holidays (or customary vacation peri-
ods connected therewith) established by Federal or S. to law (or
in the case of the Republic of the Philippines, Philippine law)
during which the institution is not regularly in session, intervals



between terms which do not exceed fifteen calendar days, and pe-
riods when the institution is not in session. because of teacher
conferences or teacher training sessions (not to exceed five days in
any twelve-month. period);

(3) to any eligible veteran or person for auditing a course;
(4) to any eligible veteran or person for a course for which the

grade assigned is not used in computing the requirements for
graduation including a course from which the student withdraws
unless the Administrator finds thue are mitigating circumstances;

. . ...or
E (5) to any eligible veteran or person for pursuit of a program

of education exclusively by correspondence as authorized under
section 1786 of this title or for the pursuit of a correspondence
portion of a combination correspondence-residence course lead-
mg to a vocational objective where the normal period of time
required to complete such correspondence course or portion_ is less
than 6 months. A certification as to the normal period of time
required to complete the course must be made to the Administra-
tor by the educational institutiona

(5) to any eligible veteran or person incarcerated in a Federal,
State, or local prison or jail for any course (A) for which, the
tuition and fees of the veteran or person are paid 'under any Fed-
eral program (other than a program administered by the Admin.-
i4tratov) or under any State or local program, or (B) for which
tA,- re are no tuition and fees.

Not wit:kstanding the foregoing, the Administrator may, subject to
such regulations as the Administrator shall prescribe, continue to pay
allowances to eligible vetarans and eligible persons enrolled in courses
set forth in clause (2) or (2) of this subsection

(A) diir"ng periods whc:i the schools are temporarily closed
under !in e.,tablished policy based upon an Executive order of
the Pmsidont or due to an emergency situation, and such periods
shall not be counted as absences for the purposes of clause (2) ;

(B) during periods between consecutive school terms where
such vet,..rans or persons tranfer from one approved educa-
tional institution tc., another approved educational institution for
the purpose of enroll ing- in and pursuing a similar course at the sec-
ond institution if the period between such consecutive terms does
not exceed 30 days, but such periods shall be counted as absences
for the purposes of clause (2) ; or

(C) during periods between a semester, term, or quarter where
the educational institution certifies th ,,. enrollment of the eligible
veteran or eligible, person on an 'individual semester, term, or
quarter basis if the interval between such periods does not exceed
1 6111 calendar month. but such periods in excess of fifteen calendar
days shall be counted as absences for the purposes of clause (2).

[Correspondence Training Certifications
(b) No educational assistance allowanef.,: shall be paid to an eligible

veteran or spouse or surviving spouse enrolled in and pursuing a pro-
gram of education exclusively by correspondence until the Adminis-
trator shall have received



-L(70

[(1) from the eligible veteran or spouse or surviving spouse a
certificate. as to the number of lessons actually completed by the
veteran or spouse or surviving spouse and serviced by the educa-
tiGnal institution ; and

[(2) from the. training establishment a certification or. an
endorsement on the veteran's or spouse's or surviving spouse's
certificate, as to the number of lessons completed by the veteran or
spouse or surviving spouse and serviced by the institution.]

Apprenticeshati and Other On-Job Training
[(c)] (h) No training assistance allowance shall be paid to an

eligible veteran or eligible person enrolled in and pursuing- a program
of apprenticeship or other on-job training until the Administrator
shall have received(1) from such veteran or person a certification as to such

veteran's or person's actual attendance during such period; and
(2) from the training establishment a certification, or an

endorsement, on the. veteran's or person's certificate, that such
veteran or person was enrolled in and pursuing a program of
apprenticeship or other on-job training during such period.

Advance. Payment. of Tnitial Educational Assistance. or Subsistence
Allowance

[(c1)] (c) (1) The educational assistance or subsistence allowance
advance payment provided for in this subsection is based upon a find-
ing by the Congress that elicrible veterans and eligible persons may
need additional funds at the beginning of a school term to meet the
expenses of hooks, travel, deposits, and payment for living quarters,
the. initial installtnent of tuition, and the other special. expenses Which
are oncentrated.at the beginning of a school term.

(2) Subject to the provisions of this subsection, and under regula-
tions which the Administrator shall prescribe, an eligible veteran or
eligible person shall be paid an educational assistance allowance or
subsistence allowance, as appropriate, advance payment. Such advance
payment shall be made in an amount equivalent to the allowance for
the month or faction thereof in which pursuit Of the program will
commence, plus the allowance for the succeeding month. In the case
of a, serviceman on active duty, who is pursuincr a program of educa-
tion [(other than under subchapter VI of chapter 34)], the advance
payment shall be in a lump stun based Tipon the amount payable for
the entire quarter. semester, or term, as applicable. In no event shall
aii.advance payment be made under this subsection to a veteran or
person intendin'-c, pursue a program of education on less than a
half-time 'An advance payment may not be. made under this sub-
section to any veteran or person unless the veteran or person requests
such paymen't and the Administrator finds that the educational institu-
tion at which such veteran or person is accepted or enrolled has agreed
to, and can satisfactorily. carry out the provisions of paragraphs ru
(A) (13) and (C) and [(6)] (5) of this subsection. The application for



189

advance payment, to be made on a form prescribed by the Adminis-trator, shall
(A) in the ease of an initial enrollment of a veteran or person

in an educational institution, contain information showing that
the veteran or person (i) is eligible for educational benefits, (ii)
has- been accepted. by the institution, and (iii) has notified the
institution of such veteran's or person's intention it, attend that
institution- and

(B) in the case of re-enrollment of a veteran or person, con-
tain information showing that the veteran or person (i) is eligible
to continue such veteran's or person's program of education or
training and (ii) intends to re-enroll in the same institution,

and, in either case, shall also state the number of semester or clock-
hours to be pursued by such --eteran or person.

E(3) Subject. to the provisions of this subsection, and under regu-
lations which the Administrator shall prescribe, a person eligible
for education or training under the provisions of subchapter VI of
chapter 31 of this title shall be entitled to a lump-sum educational
assistance allowance advance payment. Such advance payment shall
in no event he made earlier than thirty days prior to the date on which
pursuit of the person's program of education or training is to com-
mence. The application for the advance payment, to be made on a
'form prescribed by the Administrator, shall, in addition to the infor-
mation prescribed in paragraph (2) (A) , specify

(A) that the program to be pursued has been approved ;
U(13) the anticipated cost and the number of Carnegie, clock,

or semester hours to be pursued ; and
[(C) where the program to be pursued is other than a high

school credit course, the need of the person to pursue the course
or courses to be taken.]

[(4)] (3) For purposes of the Administrator's determination
.whether any veteran or person is eligible for an advance payment
under this section, the information submitted by the institution, the
veteran or person, shall establish such veteran's or person's eligibility
unless there is evidence in such veteran's or person's file in the process-
ing office establishing that the veteran or person is not eligible for
such advance payment.

[(5)] (4) The advance payment authorized by (paragraphs (2) and
(3)3 paragraph (2) of this subsection shall, in the case of an eligible
veteran or eligible. person, be. (A) drawn in favor of the veteran or
person; (B) mailed to the educational institution listed on the ap-
plication form for temporary care and delivery to the veteran or
person by such institution; and (C) delivered to the veteran or person
upon the veteran's or person's registration at such institution., but in
no event shall such delivery be made earlier than thirty days before the
program of education is to commence.

1[(6)31 (5) Upon delivery of the advance payment pursuant to
paragraph C5)3 (4) of this subsection, the institution shall submit
to the Administrator a certification of such delivery. If such delivery
is not effected within thirty clays after commencement of the program
of education in question, such institution shall return such payment.
to the Administrator forthwith.
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Recovery of Erroneous Payments
((e)] (d) If an eligible veteran or eligible person fails to enroll

in or pursue a course for which an educational assistance or subsistence
allowance advance payment is made, the amount of such payment and-
any amount of subsequent payments which, in whole or in part, are
due to erroneous information required to be furnished under subsection
((a)] (c) (2) (and (3)] of this section, shall become an overpayment
and shall constitute a liability of such veteran or person to thc- United
States and may be recovered, unless waived pursuant to section 3102 of
this title. from any benefit otherwise clue such veteran or person under
any law administered by the Veterans' Administration or may he re-
covered in the same manner as any other debt due the. -United States.

Payments for Less Than Half-Time Training
[( f)] (e) Payment of educational assistance in the case of any

eligible veteran or eligible person pursuing a program of education
on less than a half-time basis ((except as provided by subsection (d)
(3) of this section)] shall be made in an amount computed for the
entire quarter, semester, or term during the month immediately follow-
ing the month in which certification is received from the educational
institution that such veteran or person has enrolled in and is pursuing
a program at such institution. Such lump sum payment shall be com-
puted at the rate provided in section 1682 (b) or 1732(a) (2) of this
title, as applicable.

Determination of Enrollment, Pursuit, and Attendance

f(g)3 (f) The Administrator may, pursuant to regulations which
the Administrator shall prescribe, determine and, define enrollment in,
pursuit of, and attendance at, any program. of education or training
or course by an eligible veteran or eligible person for any period for
which the veteran or person receives an educational assistance or sub-
sistence allowance under this chapter for pursuing such program or
course. Subject to such reports and proof as the Administrator may
require to show an eligible veteran's or eligible person's enrollment in
and satisfactory pursuit of such person's program, the Administrator
is authorized to withhold the final payment of benefits to such person
until the required proof is received and the amount of the final pay-
ment is appropriately adjusted.

Subchapter IIMiscellaneous Provisions
§ 1781. Limitations on educational assistance

No educational assistance allowance granted under chapter 34, 35,
or 36 of this title, or subsistence allowance granted under chapter 31
of this title, shall be paid to any eligible person (1) who is on active
duty and is pursuing a course of education which is being paid for by
the Armed Forces (or by the Department of Health, Education, and
Welfare in the case of the Public Health Service) ; or (2) who is

I 9 ci
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attending a course of education or training paid for under the Govern-
ment Employees' Training Act and whose fuU salary is being paid to
such person while so training.

§ 1784. Repcirts by veterans, eligible persons and institutions; re-
porting fee

(a) (Educational] Veterans, eligible persons, and educational insti-
tutions shall, without delay, report to the Administrator in the form
prescribed by the Administrator, the enrollment, interruption, and
termination of the education of each such eligible person or veteran
enrolled therein under chapter 34, 35, or 36. The date of interruption
or termination will be the last date of pursuit (or, in the case of corre-
spondence training, the last date a lesson was serviced by the schoolg.

(b) Educational institutions shall, without delay, report to the Ad-
ministrator any fact which. the educational institution knows or
through the exercise of reasonable diligence should know which indi-
cates the course or educational institution does not, or has not, met
any of the requirements of chapters 34, 35, or 36 of this title.

((b)] (c) The Administrator may pay to any educational institu-
tion, or to any joint apprenticeship training committee acting as a
training establishment, furnishing education or training under either
this chapter or chapter 34 or 35 of this title, a reporting fep which will
be in lieu of any other compensation or reimbursement for reports or
certifications which such educational institution or joint apprentice-
ship training committee is required to submit to the Administrator
by law or regulation. Such reporting fee shall be computed for each
calendar year by multiplying $7 by the number of eligible veterans or
eligible persons enrolled under this chapter or chapter 34 or 35 of this
title, or $11 in the case of those eligible veterans and eligible persons
whose educational assistance checks are-directed in care of each insti-
tution for temporary custody and delivery and are delivered at the
time of registration as provided under section 1780((d) (5)] (c) (.4)
of this title, on October 31 of that year; except that the Administrator
may, where it is established by such educational institution or joint
apprenticeship training committee that eligible veteran plus .eligible
person enrollment on such date varies more than 15 peecentum from
the peak eligible veteran enrollment plus eligible person enrollment in
such educational institution or joint apprenticeship training commit-
tee during such calendar year, establish such other date as represent-
ative of the peak enrollment as may be justified for such educational
institution or joint apprenticeship training committee. The reporting
fee shall be paid to such educational institution or joint apprenticeship
training committee as soon as feasible after the end of the calendar
year for which it is applicable. No reporting fee payable to an educa-
tional institution under this subsection shall be subject to offset by the
Administrator against any liability of such institution for any over-
payment for which such institution may be administratively deter-
mined to be liable under section 1785 of this title unless such liability
is not contested by such institution cr has been upheld by a final decree
of a court of appropriate jurisdiction.

19
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§ 1785. Overpayments to eligible persons or veterans
[Whenever the Administrator finds that an overpayment has been
-lade to an eligible person or veteran as the result of (1) the willful

or negligent failure of an educational institution to report, as re-
quired by this chapter or chapter 34 or 35 of this title and applicable
regulations, to the Veterans' Administration excessive absences from
a course, or discontinuance or interruption of a course by the eligible
person or veteran, or (2) false certification by an educational in-
stitution, the amount of such overpayment shall constitute a liability
of such institution, and may be recovered, except as otherwise pro-
vided in section 1784 (b) of this title, in the same manner as any other
debt due the United States. Any amount so collected shall be reim-
bursed if the overpayment is recovered from the eligible person or
veteran. This section shall not preclude the imposition of any civil
or criminal liability under this or any other law. Nothing in this
section or any other provision of this title shall be construed as re-
quiring any institution of higher learning to maintain daily attend-
ance records for any course leading to a standard college degree.]

(a) Whenever the Administrator finds that an overpayment has
been made to an eligible person or veteran, the amount of such, over-
payment shall constitute a liability-_of the eligible person or veteran
to the United States.

-(b) Whenever the Administrator finds that an overpayment has
been made to an eligible person or-veteran as the result of (1) the will-
ful or negligent failure of an educational institution to report, as re-
quired by this chapter or chapter 34 or 35 of this title and applicable
regulations, to the Veterans' Administration excessive absences from
a course, or discontinuance or interruption, of a course by the eligible
person or veteran, or (2) false certification by an educational institu-
tion, the amount of such overpayment shall constitute a liability of
the educational institution to the United States.

(c) Any overpayment referred to in subsection (a) or (b) may be
recovered, except as otherwise provided in section. 1784(b) of this
title, in the same manner as any other debt due the United States.

(d) Any such overpayment may be waived as to the eligible person
or veteran as provided by section 3102 of this title. Waiver of any
such overpayment as to the eligible person or veteran shall in no event
release the educational institution from liability under subsection, (b).

(e) (1) Any amount collected from
rn,

the eligible person, or veteran
shall be reimbursed to the educational institution which, is liable pur-
suant to subsection (b), to the extent Mat collection. was made from
the educational institution.

(2) This section shall not preclude the irnpositicm, of any civil or
criminal liability under this or any other law.

(3) Nothing in this section or any other provision of this title shall
be construed as requiring any institution of higher learning to main-
tain daily attendance records for any course leading to a standard
college degree.
(§ 1786. Correspondence courses

((a) (1) Each eligible veteran (as defined in section 1652 (a) (1) and
(2) of this title) and each eligible spouse or surviving spouse (as
defined in section 1701(a) (1) (B), (C), or (D) of this title) who

1 9
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enters into an enrollment agreement to pursue a program of education
exclusively by correspondence shall be paid an educational assistance
allowance computed at. the rate of 90 per centnm of the established
charge which the institution requires nonveterans to pay for the course
or courses pursued by the eligible veteran or _spouse or surviving
spouse. The term "established charge" as used herein means the charge
for the course or courses determined on the basis of the lowest extenled
time payment plan offered by the institution and approved by the
app-. opriate State approving agency or the actual cost. to the veteran or
spouse or surviving spouse, whichever is the lesser. Such allowance
shall be paid quarterly on a pro rata basis for the lessons completed
by the veteran or spouse or surviving spouse and serviced by the
institution.

[(2) The period of entitlement of any veteran or spouse or surviving
spouse who is pursuing any program of education exclusively by
correspondence shall be charged with one month for each $311 which is
paid to the veteran or spouse or surviving spouse as an educational
assistance allOAValICC for such course.

E(b) The enrollment agreement shall fully disclose the obligation of
both the institution and the veteran or spouse or surviving spouse and
shall prominently display the provisions for affirmance, termination,
refunds, and the conditions under which payment of the allowance is
made by the Administrator to the veteran or spouse or surviving
spouse. A copy of the enrollment agreement shall be furnished to each
such veteran or spouse or surviving spouse at the time such veteran or
spouse or surviving spouse signs such agreement. No such agreement
shall be effective unless such veteran or spouse or surviving spouse
shall, after the expiration of ten days after the enrollment agreement
is signed. have signed and -submitted to the Administrator a written
statement, with a signed copy to the institution, specifically affirming_
the enrollment agreement. In the event the veteran or spouse or surviv-
ing spouse at. any time notifies the -institution of such -veteran's or
spouse's intention not to affirm the agreement in accordance with the
preceding sentence, the' institution, without imposing any penalty or
charging any fee shall promptly make a full refund of all amounts
paid.

((c) In the event a veteran or spouse or surviving spouse elects to
terminate such veteran's or sponse-s enrollment. under an affirmed
enrollment agreement. the. institution (other than one subject to the
provisions of section 177(3 of this title) may charge the veteran or
spouse or surviving spouse a registration or similar fee not in excess
of 10 per centum. of the tuition for the course, or $50, whichever is
less. Where the veteran or spouse or surviving spouse elects to termi-
nate the agreement after completion of one or more but less than 25
per centum. of the total number of lessons comprising the course, the
institution may retain such registration or similar t-fee plus 25 per
centum of the tuition for the course. Where the veteran or spouse or
surviving spouse elects -to terminate the agreement after completion
of 25 per centum but less than 50 per centum of the lessons comprising
the course, the institution may retain the full registration or similar
fee plus 50 per centum of the course tuition. If 50 per centum or more
of the lessons are completed, no refund of tuition is requiredl

9 */
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§ 1787. Apprenticeship or other on-job training
(a)

* * * * * * *
(b) (1) The monthly training assistance allowance of an eligible

veteran pursuing a program described under subsection (a) shall be
as follows:

* *

Column I Column IT Column III Column IV Column V

Periods of training
No One Two More than two

dependents dependent dependents dependents

The amount in
column IV. plus
the following for

each dependent in
excess of two

First 6 months $228 $254 $277 $12
Second 8 months 180 197 221 12
Third 13 months 113 141 154 12
Fourth and any succeeding 6-month periods_ _ 58 84 108 12

Column- I Column II Column Ill Column IV Column V

Period of training
No One Two More than two

dependents dependent dependents dependents

The amount in
column IV. plus
the following for
each dependent
in excess of two:

First 6 months $249 $279 $305 $13
Second 6 months 186 217 243 13
Third 6 months_ 124 155 !BO 13
Fourth and any succeeding 6-month periods_ ____ 62 92 119 13

§ 1788. Measurement of courses
(a) For the purposes of this chapter and chapters 34 and 35 of

this title
(1) an' institutional trade or technical course offered on a

clock-hour basis, not leading
v i

to a standard college degree, in-
olving shop practice as an integral part thereof, shall be con-

sidered a full-time course when a minimum of thirty hours per
week of attendance is required with no more than two and one-
half hours of rest periods and not more than 5 hours of super-
vised study per week allowed, but if such course is approved
pursuant to section 1775(a) (1) of this title, then 22 hours per
week of attendance, with no more than 21/2 hours of rest period
per week allowed and excluding supervised study, shall be con-
sidered fully time;

(2) an institutional course offered on a clock-hour basis, not
leading to a standard college degree, in which theoretical or
classroom instruction predominates shall be considered a full-

198
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time course when a minimum of twenty-five hours per week net
instructionnstruction and not more than 5 hours of supervised study

(which may include customary intervals not to exceed ten min-
utes between hours of instruction) is required. but if such course
is approved pursuant to section 1775(0 (1) of this title, then 18
hours per week net of instruction (excluding supervised study),
which may include customary intervals not to exceed ten minutes
between hours of instruction, shall be considered full-time:

(3) an academic high school course requiring sixteen units
for a full course shall be considered a full-time course when (A)
a minimum of four units per year is required or (B) an in-
dividual is pursuing a program of education leading to an ac-
credited high school diploma at a rate which, if continued, would
result in receipt of such a diploma in four ordinary school years.
For the purpose of subclause (A) of this clause, a unit is defined
to be not less than one hundred and twenty sixty-minute hours
or their equivalent of study in any subject in one academic
year;

(4) an institutional undergraduate course offered by a college
or university in residence on a standard quarter- or semester-
hour basis shall be considered a full-time course when a mini-
mum of fourteen semester hours per semester or the equivalent
thereof (including such hours for which no credit is granted
but which are required to be taken to correct an educational
deficiency [and which the educational institution considers to
be quarter or semester hours for other administrative pur-
poses]), for which credit is granted toward a standard college
degree, is required, except that where such college or university
certifies, upon the request of the Administrator, that (A) full-
time tuition is charged to all undergraduate students carrying
a. minimum of less than fourteen such semester hours or the
equivalent thereof, or (B) all undergraduate students carrying
a minimum of less than fourteen such semester hours or the
equivalent thereof, are considered to be pursuing a full-time
course for other administrative purposes, then such an institu-
tional undergraduate course offered by such college or university
with such minimum number of such semester hours shall be
considered 9, full-time course, but in the event such minimum
number of semester hours is less than twelve semester hours or
the equivalent thereof, then twelve semester hours or the
equivalent thereof shall be considered a full-time course;

(5) a program of apprenticeship or a pragram of other on-job
training shall he considered a full-time program when the eligible
veteran or person is required to work the number of hours con-
stituting the standard workweek of the training establishment,
but a workweek of less than thirty hours shall not be considered
to constitute full-time training unless a lesser number of hours
has been established as the standard workweek for the particular
establishment through bona. fide collective bargaining; and

(6) an institutional course offered as part of a program of edu-
cation not leading to a standard college degree under section 1691
(a) (2) (or 1696(a) (2)3 of this title shall be considered a full-
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time course on the basis of measurement criteria provided in clause
(2), (3), or (4) as determined by the educational institution.

(c) For the purposes of subsection (a) (4) of this section, the term
"in residence on a standard quarter- or semeste-hour basis" means
study at a site or campus of a college or university, or off-campus at an
official resident center, requiring parsuit of regularly scheduled weekly
class instruction at the rate of one standard class session per week
throughout the quarter or semester for one quarter or one semester
hour of credit, and a standard class session is defined as one hour (or
one fifty-minute period) of academic instruction, two hours of labora-
tory instruction, or three hours of workshop training.
§ 1789. Period of operation for approval

(a) The Administrator shall not approve- the enrollment of an
eligible veteran or eligible person in any course offered by an educa-
tional institution when such course has been in operation for less than
two years. (Added P.L. 92-540, § 316 (2) .)

(b) Subsection (a) shall not apply to
(1) * * *

(5) any course offered by a proprietary nonprofit_ educational
institution which qualifies to carry out an approved program of
education under the provisions of subchapter V Ur VI] of chap-
ter 34 of this title (including those courses offered at other than
the institution's principal location) 'if the institution offering such
course has been in operation for more than two years ; or

* * * * * * *

§ 1790. Overcharges by educational institutions; discontinuance
of allowances; examination of records; false or mis-
leading statements

(a) *

*

Overcharges by Educational Institutions

4

Discontinuance of Allowances
(b) (1) The Administrator may discontinue the educational assist-

ance allowance of any eligible veteran or eligible person if the Admin-
istrato finds that the program of education or any course in which
the veteran or person is enrolled fails to meet any of the requirements
of this chapter or chapter 34 or 35 of this title, or if the Administrator
finds that the educational institution offering such program or course
has violated any provision of this chapter or chapter 34 or 35, or fails
to meet any of the requirements of such chapters.

(2) Any action by the Administrator under paragraph (1) of this
subsection to discontinue (including to suspend) assistance provided to
any elicrible veteran or eligibile person under this chapter or chapter
31, 32.

eligible
or 35 of this title shall be based upon evidence that the
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veteran or eligible person is not or was not entitled to such assistance.
Whenever the Administrator so discontinues any such assistance, the
Administrator shall concurrently provide written notice to such vet-
eran or person of such discontinuance and that such veteran or person
is entitled thereafter to a statement of the reasons (therefor] for such
action and an opportunity to be heard thereon.

§ 1792. Advisory committee
(There shall be an advisory committee formed by the Administrator

which shall be composed of persons who are eminent in their respective
fields of education, labor, and management, and of representatives of
the various types of institutions and establishments furnishing voca-
tional rehabilitation under chapter 31 of this title or education to
eligible persons or veterans enrolled under chapter 31 or 35 of thistitle. The Committee shall also include veterans representative of
World War TT, the Korean conflict era, the post-Korean conflict era,
and the Vietnam era. The Commissioner of Education and the Admin-istrator, Manpower Administration, Department of Labor, shall be
ex officio members of the advisory committee. The Administrator shall.
advise and consult with the committee from time to time with respect
to the administration of this chapter and chapters 31,34, and 35 of this
'title, and the committee may make such reports and recommendations
as it, deems desirable to the Administrator and to the Congress)

(a) There shall be an ail visor,/ committee formed by the Adminis-.tratar which shall be composed of persons who are eminent in
respective fields of education, labor, and management, and of repre-
sentatkves of 'institutions and establi_qhments furnishing education toeligible persons or veterans enrolled under chapter 3,1, 34, or 35 of this-title. The committee shall also include veterans representatives of
TVorlrl 117(uu . if., the Korean conflict era, the post-Korean conflict era,
the Vietnam era, and the post-Vietnam era. The Assistant Secretary
of Education for Postsecondary Education and the Deputy Assistant
Secretary of Labor for Veterans' Employment shall be ex officio mem,
bers of the advisory committee.

(b) The Admini.strator shall advise and consult with the committeefrom time to time with respect to the administration.of this chapter
and chapters 30, 34, and 35 of this title. The committee may make such
reports and recommendations as it deems desirable to the Administra-
tor and the Congress.

(c) The committee shall remain. in existence until December 31,
1989.

*
§ 1795. Limitation on period of assistance under two or moreprograms

(a) The aggregate period for which any person may receive assist-
ance under two or more of the laws listed below--

(1) parts VII or VIII, Veterans Regulation numbered 1(a),as amended;
(2) title IT of the Veterans' Readjustment Assistance Act of

1952;

63-292 0 - 80 - 13
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(3) the War Okphans' Educational Assistance Act of 1956;
(4) chaptrs [31,] 32, 34, 35, and 36 of this title[,] and the

former chapter 33;
may not exceed forty-eight months (or the part-time equivalent
thereof[, but this section shall not be deemed to limit the period for
which assistance may be received under chapter 31 alone].

(b) No person may receive assistance under chapter 31 of this title
in combination with assistance under any of the provisions of law 'cited
in clauses (1), (2), (3), and (4) of this section in excess of forty-eight
months (or the part-time equivalent thereof) videss the Ariministrator
determines that additional months of benefits ?bncler chapter 31 of this
title are required to accomplish, the purposes of vocational rehabilita-
tion as set forth in that chapter.

301 * * *
Subchapter IIIEducation Loans to Eligible Veterans and

Eligible Persons --
§ 1798. Eligibility for loans; amount and conditions of loans;

interest rate on loans

11)

* *

13:) (1) * * *
* * * * * *_

(3) The aggregate of the amounts any veteran or person may bor-
row under this subchapter may not exceed [$3113 $342 multiplied by
the number of months such veteran or person is entitled to receive edu-
cational assistance under section 1661 or subchapter IT of chapter 35,
respectively, of this title, but not in excess of $2500 in any one regular
academic year.

(c) An eligible veteran or person shall be entitled to a loan under
this subchapter if such veteran or person

(1) is in attendance at an educational institution on at least a
half-time basis and (A) is enrolled in a course leading to a stand-
ard college degree, or (B) is enrolled in a course, the completion
of which requires six months or longer, leading to an identified
and predetermined professional or vocational objective, except
that the AdminiEcrator may waive the requirements of subclause
(B) of this clause, in whole or in part, if the Administrator
determines, pursuant to regulations which the Administrator shall.
prescribe, it to be in the interest of the eligible veteran and the
Federal Government ;

(2) enters into an agreement with the Administrator meeting
the requirements of subsection ( cl) of this section ; and

(3) satisfies any criteria establ!shecl under subsection (g) of
this section.

No loan shall be made under this subchapter to an eligible veteran
or person pursuing a program of [correspondence, flight,] apprentice
or other on-job[, or PREP] training.

*
(f) (1) 2`..t the time of application by any eligible veteran for a

loan under this section, such veteran shall assign to the benefit of the
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Veterans' Administration (for deposit in the Veterans' Administration
Education Loan Fund established under section 1799 of this title) the
amount of any accelerated payment to which such eligible veteran may
become entitled from the Administrator and any matching contribu-
tion by a State or local governmental unit pursuant to section 1682A
(b) (8) of this title in connection with the school term for which such
veteran has applied.

(2) Payment of a loan made under this section shall be drawn in
favor of the eligible veteran and mailed promptly to the educational
institution in which such veteran-is enrolled. Such institution shall
deliver such payment to the eligible veteran as soon as practicable
after receipt thereof. Upon delivery of such payment to the eligible
veteran, such educational institution shall promptly submit to the
Administrator a. certification, on such form as the Administrator
shall prescribe, of such delivery, and such delivery shall be deemed
to be an advance payment under section 1780((d) (5)3 (e) (4) of this
title4.for purposes of section 1784(b) of this title.

egc * *
CHAPTER 41JOB COUNSELING, TRAINING, AND PLACE-

MENT SERVICE FOR VETERANS
Sec.
2001. Definitions.
2002. Purpose.
2002A. Deputy Assistant Secretary of Labor for Veterans' Employment.
2003. Assignment of veterans' employment representative.
2004. Employees of Incal offices.
2005. Cooperation of Federal agencies.
2006. Estimate of funds for administration ; authorization of appropriations.
2007. Administrative controls : annual report.
2008. Cooperation and coordination with the Veterans' Administration.

2001. Definitions
For the purposes of this chapter-
((1) The term "eligible veteran" means a person who served in the

active military, naval, or air service and who was discharged or re-
leased thereforni with other than a dishonorable discharge.]

(7) The term," vete2war" means a person--
(A) who served ;11. the active naral, or air service for

a period of more than 180 days and who was discharged or released
therefrom -with other than, rz dishonorable disrharge: or

(B) whose discharge or release from, active duty was for a dis-
ability incurr:y1 or aggravated -in the Tine of duty.

* * * * * * *
(4) The term, "disabled veteran." means a person (A) who is entitled

to disability compensation -under laws administered Py the Veterans'
Administration, or (B) whose discharge or release from active duty
was for a disability incurred or aggravated in the 7ine of duty.

(5)(A) Subject to subparagraph (B) of this paragraph, the term
"Vietnam-era veteran." means a veteran any part of whose active mil-
itary, naval or air service 'was during the Vietnam era.

(B) No veteran may be considered to be a Vietnam-era reteran under
this paragraph after December 31,1989.

* * * * * * *

.2 0
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§ 2003. Assignment of veterans' employment representative
The Secretary of Labor shall assign to each State a representative

of the Veterans' Employmen t Service to serve as the veterans' employ-
ment representative, and shall further assign toeach State one assist-
ant veterans' employment representative per each 250.000 veterans and
eligible persons of the State veterans population. and such additional
assistant veterans' employment representatives as the Secretary shall
determine, based on the data collected pursuant to section 2007 of this
title, to be necessary to assist the veterans' employment representative
to carry out effectively in that State the purposes of this chapter. Each
veterans' employment representative and assistant veterans' employ-
ment representative shall be an eligible veteran who at the time of
appointment shall have been a bona fide resident of the State for at
least two years and who shall be appointed in accordance with the
provisions of title 5, United States Code, governing appointments in
the competitive service, and shall be paid in accordance with the provi-
sions of chapter 51 of subchapter III of chapter 53 of such title, rela-
ing to classification and general schedule pay rates. Each such veterans'
employment representative and assistant veterans' employment repre-
sentative shall be attached to the staff of the public employment serv-
ice in the State to which they have been assigned. They shall be
administratively responsible to the Secretary of Labor for the execu-
tion of the Secretary's veterans' and eligible persons' counseling and
placement policies through the public employment service and in co-
operation with (manpower] employment and training programs ad-
ministered by the Secretary or by prime sponsors under the Compre-
hensive Employment and Training Act in the State. In cooperation
with the public employment service staff and the staffs of each such
other program in the State, the veterans' employment representative
and such representative's assistants shall

(1) be functionally responsible for the supervision of the regis-
tration of eligible veterans told eligible persons in local employ-
ment offices for suitable types of employment and trainini_ and
for counseling and placeme] it of eligible veterans and eligible
persons in employment and job training. programs ;

(2) engage in job development and job advancement activities
for eligible veterans aiid eligible persons, including maximum
coordination with appropriate officials of the Veterans' Admin-
istration in that agency's carrying out of its responsibilities under
subchapter IV of chapter 3 of this title and in the conduct of job
fairs, job marts, and other special programs to match eligible
veterans and eligible persons with appropriate job and job train-
ing opportunities;

(3) assist in securing and maintaining current information as
to the various types of available employment and training oppor-
tunities, including maximum use of electronic data processing
and telecommunications systems and the matching of an eligible
veteran's or an eligible person's particular qualifications with an
available job or on-job training or apprenticeship opportunity
which is commensurate with those qualifications;

(4) promote the interest of employers and labor unions in
employing eligible, veterans and eligible persons and in conduct-
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ing on-job training and apprenticeship programs for such vet-
erans and persons;

(5) maintain regular contact with employers, labor unions,
training programs and veterans' organizations with a view to
keeping them advised of eligible veterans and eligible persons
available for employment and training and to keeping eligible vet-
erans and eligible persons advised of opportunities for employ-
ment and training;

(6) promote the participation of veterans in Comprehensive
Employment and Training Act programs and monitor the imple-
mentation and operation of Comprehensive Employment and
Training Act programs to assure that eligible veterans. disabled
veterans, and Vietnam-era veterans receive special consideration
when required; and

(7) assist in every possible way in improving working condi-
tions and the advancement of employment of eligible veterans and
eligible persons.
* * * * * * *

§ 2007. Administrative controls; annual report
(a) The Secretary of Labor shall establish administrative controls

for the following purposes:
(1) To insure that each eligible veteran[, especially those veterans

who have been recently discharged or released from active duty,] and
each eligible person who requests assistance under this chapter shall
promptly be placed in a satisfactory job or job training opportunity
or receive some other specific form of assistance designed to enhance
such veteran's and eligible person's employment prospects substan-
tially, such as individual job development or employment counseling
services.

* * *
(c) The Secretary of Labor shall report annually to the Congress

on the success of the Department of Labor and its affiliated State
employment service agencies in carrying out the provisions of this
chapter. [The report shall include, by State, the number of recently
discharged or released eligible veterans, veterans with service-con-
nected disabilities, other eligible veterans, and eligible persons who
requested assistance through the public employment service and, of
these, the number placed in suitable employment or job training op-
portunities or who were otherwise assisted, with separate reference
to occupational training and public service employment under appro-
priate Federal law.] Vhe report shall include, by State, the number
of veterans, Vietnam-era veterans, disabled veterans, and eligible
persons who registered for assistance with the public employment
service system and, in each of such categories, the number referred
to jobs, the number pla-ced in jobs expected to last over 150 days, the
number referred to and placed in job training programs and sub-
sidized employment, the number who were counseled, and the number
who received some reportable service. The report shall also include
any determination by the Secretary under section 2004, 2006 or 2007
(a), of this title and a statement of the reasons for such determination.
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CHAPTER 42EMPLOYMENT AND TRAINING OF
DISABLED AND VIETNAM ERA VETERANS

Sec.
2011. Definitions.
2012. Veterans' employment emphasis under Federal contracts.
2013. Eligibility requirements for veterans under (certain Federal manpower]

.Federal employment and training programs.
2014. Employment within the Federal Government.
§ 2011. Definitions

As used in this chapter
[(1) The term "disabled veteran" means a person entitled to

disability compensation under laws administered by the Veterans'
Administration for a disability rated at 30 per centum or more,
or a person whose discharge or release from active duty was for a
disability incurred or aggravated in line of duty.

1[(2) The term "veteran of the Vietnam era" means a person
(A) who (i) served on active duty for a period of more than 180
days, any part of which occurred during the Vietnam era, and was
discharged or released therefrom with other than a dishonorable
discharge, or (ii) was discharged or released from active duty for
a service-connected disability if any part of such active duty was
performed during the Vietnam era, and (B) who was so dis-
charged or released within the 48 months preceding the person's
application for employment covered under this chapter.]

(1) The term. "disabled veteran" hers the meaning given such
term, in section 2001 (4) of this title.

(2) The term, "Vietnam-era veteran" has the meaning given
such term, in section 2001(5) of this title.
* *

§ 2012. Veterans' employment emphasis under Federal contracts
(a) Any contract in the amount of $10,000 or more entered into by

any department or agency for the procurement. of personal property
and non-personal services (including construction) for the United
States. shall contain a provision requiring that the party contracting
with the United States shall take affirmative action to employ and
advance in employment qualified disabled veterans and [veterans of
the Vietnam era] Vietnam-era veterans. The provisions o this section
shall apply to any subcontract. entered into by a prime contractor in
carrying out any contract for the procurement of personal property
and non-personal services (including construction) for the United
States. In addition to requiring affirmative action to employ such
veterans under such contracts and subcontracts and in order to
promote the implementation of such requirement, the President shall
implement. the provisions of this section by promulgating regulations
[within 60 days after the date of enactment. of this section, which
regulations] which shall require that (1) each such contractor
undertake in such contract to list immediately with the appropriate
local employment service office all of its suitable employment
openings, and (2) each such local office shall give such veterans prior-
ity in referral to such employment openings.

(03) If any disabled veteran or veteran of the Vietnam era believes
any contractor has failed or refuses to comply with the provisions
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of the contractor's contract, with the United States, relating to the
employment of veterans, or if any veteran who is entitled to disability
compensation under the laws administered by the Veterans' Admin-
istration believes that any such contractor has discriminated against
such veteran because such veteran is a handicapped individual within
the meaning of section 7 (6) of the Rehabilitation Act of 1973 (29
U.S.C. 706(6) ) such veteran may file a complaint with the Veterans'
Employment Service of the Department of Labor. Such complaint
shall be promptly referred to the Secretary who shall promptly inves-
tigate such complaint and shall take such action thereon as the facts
and circumstances warrant consistent with the terms of such contract,
and the laws and regulations applicable thereto.]

(b) If (1121/ disabled veteran or Vietnam-era veteran believes any
contractor of the United States has failed to comply or refuses to
comply with the provisions of the contractor's contract relating to
the employment of veterans, the veteran. may file a complaint with
the Secretary of Labor, who shall promptly investigate such. com-
plaint and take appropriate action in accord-ance with the terms of
the contract and applicable laws and regulations.
§ 2013. Eligibility requirements for veterans under [certain

Federal manpower] Federal employment and training
programs

Any (1) amounts received as pay or allowances by any person while
serving on active duty, (2) period of time during which such person
served on such active duty, and (3) amounts received under chapters
11, 13, 31, 34, 35, and 36 of this title by a veteran lc ( as defined in. sec-
tion 101 (2) of this title) who served on active duty for a period of
more than 180 days or was discharged or released from active duty for
a service-connected disability], and any amounts received by an eligi-
ble person under chapters 13 and 35 of such title, shall be disregarded
in determining the needs or qualifications of participants in any [pub-
lic service employment program, any emergency employment program,
any job training program assisted under the Economic Opportunity
Act of 1964, any manpower training program assisted under the Man-
power Development and Training Act of 1962, or any other manpower
training (or related) program financed in whole or in part with Fed-
eral funds.] employment or training program financed in whole or in
part with Federal funds.
§ 2014. Employment within the Federal Government

(a) It is the policy of the United States and the purpose of this
section to promote the maximum of employment and job advancement
opportunities within the Federal Government for qualified disabled
veterans and veterans of the Vietnam era.] Vietnam-era veterans.

(b) (1) To further the policy stated in subsection (a) of this sec-
tion, (veterans of the Vietnam era] Vietnam-era veterans shall be
eligible, in accordance with regulations which the Civil Service Com-
mission shall prescribe, for veterans readjustment appointments, and
for subsequent career-conditional appointments, under the terms and
conditions Fipecified in Executive Order Nmnbered 11521 (March 26,
1970), except that

(A) such an appointment may he made up to and including
the level GS-7 or its equivalent;

-i
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(B) a [veteran of the Vietnam era] Vietnam- -era veteran, shall
be eligible for such an appointment without any time limitation
with respect to eligibility for such an appointment; and

(C) a [veteran of the Vietnam era]. Vietnam-ea veteran who
is entitled to disability compensation under the laws adminis-
tered by the Veterans' Administration or whose discharge or re-
lease from active duty was for a disability incurred or aggravated
in line of duty shall be eligible for such an appoint tnent without
regard to the number of years of education completed by such
veteran.

1[(2) In this subsection, the term "veteran of the Vietnam era" has
the meaning given such term in section 2011(2) (A) of this title.]

[(3)](2) No veterans readjustment appointment may be made un-
der authority of this subsection after September 30, 1981.

(c) Each department, agency, and instrumentality in the -executive
branch shall include in its affirmative action plan for the hiring, place-
ment, and advancement of. handicapped individuals in such depart-
ment, agency. or instrumentality as required by section 501 (b) of
[Public Law 93-112 (87 Stat. 391)1 the Rehabilitation Act of 1973
(29 u .s.rf 7.91(h )). a separate specification of plans (in accordance
with regulations which the Civil Service Commission shall prescribe
in consultation with the Administrator, the Secretary of Labor, and
the Secretary of Health. Education, and Welfare, consistent with the
purposes, provisions, and priorities of such Act) to promote and carry
out such affirmative action with respect to disabled veterans in order
to achieve the purpose of this section.

* * * * * * *

(e) The Civil Service Commission shall submit to the Congress
annually a report on activities carried out under this section, except
that, with respect to subsection (c) of this section, the Commission
may include a report of such activities separately in the report. required
to he submitted by section 5010) of [such Public Law 93-1121 the
Rehabilitation Act of 1073 (29 U.R.O. 791 ( el)) , regarding the employ-
ment of handicapped individuals by each department. agency, and
instrunientality.

* * * * * *

(g) 7'o further the policy stated in subsection (a) of this section,
the Administrator may give preference to qualified disabled veterans
and qualified 'veterans of the Vietnam- era in selecting and appointing
individuals for employ tmen in the Veterans' A dministration as vet-
erans' he -refits counselors and veterans' claims examiners.

CHAPTER 43VETERANS' REEMPLOYMENT RIGHTS

§ 2024. Rights of persons who enlist or are called to active duty;
Reserves

(a)
* * * * * * *

(c) Any member of a Reserve component of the Armed Forces of
the 'United States who is ordered to an initial period of active duty for
training of not less than [three consecutive months] twelve C0778eCU-

* * *
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tine weeks slu upon application for reemployment within thirty-one
days after (1) such member's release from such active duty for train-ing after satisfactory service, or (2) such member's discharge from
hospitalization incident to such active duty for training, or one yearafter such member's scheduled release from such training, whichever
is earlier, be entitled to all reemployment rights and benefits providedby this chapter for persons inducted under the provisions of the Mili-
tary Selective Service Act (or prior or subsequent legislation provid-ing for the involuntary induction of persons into the Armed Forces),except that (A) any person restored to or employed in a position inaccordance with the provisions of this subsection shall not be dis-charged from such nosition without cause within six months after thatrestoration, and (B) rio reemployment rights granted by this subsec-tion shall entitle any person to retention, 13reference, or displacementrights over any veteran with a superior claim under those provisions oftitle 5 relating to veterans and other preference eligibles.[(f) For the purposes of subsections (c) and (d) of this section,full-time training or other full-time duty performed by a member ofthe National Guard under section 316,503,504, or 50F of title 32, is con-sidered active duty for training; and for the purpose of subsection (d)of this section, inactive duty training performed by that member under
section 502 of title 32 or section 206, 301, 309, 402, or 1002 of title 37, is
considered inactive duty training.]

(f) For the purposes of subsections (c) and (d) of this section, full-time training or other full-time duty performed by a. 'member of theNational Cuard under section 316, .502. 503, 504, or 505 of tit7e .92 is
considered active duty for training. For the purposes of sitbsection (d)
of this section, inactive duty training performed by that 712 emb er irndder
section 502 of title 32 or section 206, 301, 309,402, or 1002 of Iliac 37 is
considered inactive ditty training.

(g) Any member of a Reserve component of the Armed Forces of
the Fnited States who is ordered to active duty for not more than 90
days under section 673b of title 10, United States Code, whether or
not voluntarily, shall be entitled to all reemployment rights and bene-
fits provided under subsection (c) of this section for persons ordered
to an initial period of active duty for training of not less than [three
consecutive months] twel re consecutive weeks; and shall have the serv-
ice limitation governing eligibility for reemployment rights under
subsections (a) and (h) (1) of this section extended by his period of
such active duty.

* * * * * * *
PART IV GENERAL ADMINISTRATIVE

PROVISIONS
* *

CHAPTER 53SPECIAL PROVISIONS RELATING TO
BENEFITS

See.
3101. Nonassignability and exempt status of benefits.
3102. Waiver of recovery of claims by the United States.
3103. Certain bars to benefits.
3104. Prohibition against duplication of benefits.
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3105. Waiver of retired pay.
3106. Renouncement of right to benefits.
3107. Apportionment of benefits.
3108. Withholding benefits of persons in terrinury-of the enemy.
3109. Payment of certain withheld benefits.
3110. Payment of benefits for month of death.
3111. Prohibition of certain benefit payments.
3112. Annual adjustment of certain benefit rates.
3113. Overpayment adjustments.
3114. Interest and other coats on delinquent payments of certain amounts due

the United States
* * * *

§ 3102. Waiver of recovery of claims by the United States
(a) There shall be no recovery of payments or overpayments (or

any interest thereon) of any benefits under any of the laws adminis-
tered by the Veterans' Administration whenever the Administrator
determines that recovery would be against equity and good conscience,
if an application for relief is made within two years from the date of
notification of the indebtedness by the Administrator to the payee-

(c) The Administrator may not exercise his authority under sub-
section (a) or (b) of this section to waive recovery of any payment
or the collection of any indebtedness (or any interest thereon) if, in
his opinion, there exists in connection with the claim for such waiver
an indication of fraud, misrepresentation,. material fault, or lack of
good faith on the part of the person or persons having an interest in
obtaining a waiver of such recovery or the collection of such indebted-
ness (or any interest thereon).

§ 3113. Overpayment adjustments
(a) If there is an overpayment of compensation under chapter 11

of this title, an overpayment of dependency and indemnity com-
pensation under chapter 13 of this title, an overpayment of pension
under chapter 15 of this title, or section 306 of the Veterans' and
Survivors' Pension Improvement Act of 1978, or an overpayment of
educational assistance benefits under chapter 31, 32,..34, 35, or 36 of
this title, the amount of such, overpayment shall be deducted (unless
waived by the Administrator under section 3102 of this title) from
any future payment made under laws administered by the Veterans'
Administration to the person concerned.

(b) The right of the Administrator to make deductions under this
section shall not be subject to any limitation with respect to the time
for bringing civil actions or for commencing administrative proceed-
ings.
§ 3114. Interest and other costs on delinquent payments of cer-

tain amounts due the United States
(a) Subject to section 3102 of this title and to subsection (b)

of this section, interest and administrative costs shall he charged on
amounts owed to the United States for (1) overpayment of benefits
under laws administered by the Veterans' Administration, or (2)
the provision of care or services under chapter 17 of this title. Interest
on. such amounts shall accrue from the date of the initial notification
of the amount due to the person or educational institution owing such
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amount. The administrative costs which may he collected are such
amount of the cost to the Veterams' Administration of furnishing
the benefit or care or services, and such amount of the cost of the collac-
tion of the amount awed the United States for such overpayment or
care or services, as may be determined by the Administrator to be
equitable.

(b) Interest wader this section shall not be charged if the amount
due the United States is paid within a reasonalle period of time. The
Administrator shall prescribe by regulation what shall constitute a
reasonable period of time for such payment.

(c) The rate of interest to be charged under this section shall be
based on the rate of interest paid by the United States for its borrow-
ing and shall be determined under such regulations as the Admin-
istrator shall prescribe.

CHAPTER 57RECORDS AND INVESTIGATIONS
SUBCHAPTER IRECORDS

Sec.
3301. Confidential nature of claims.
3302. Furnishing of records.
3303. Certification of records of District of Columbia.
3304. Transcript of trial records.

SUBCHAPTER IIIN VE ST IGA.TION S

3311. Authority to issue subpenas.
3312. Validity of affidavits.
3313. Disobedience to subpena.

Subchapter IRecords
§ 3301. Confidential nature of claims

(a) * *
*

(a) (1) The amount of pension, compensation, or dependency and in-
demnity compensation of any beneficiary shall be made known to
any person who applies for such information, and the Administrator,
with the approval of the President, upon determination that the public
interest warrants or requires, may, at any time and in any manner,
publish any or all information of record pertaining to any claim.

(2) Any appraisal report or certificate of reasonable value submitted
to ar prepared by the Veterans' Administration in connection with
any home, condominium, or mobile home loan under chapter 37 of this
title shall he made arail :We to any person who applies for such report
or certificate.

* * * * *
[( f) The Administrator may, pursuant to regulations the Admin-

istrator shall prescribe, release the names or addresses, or both, of any
present or former members of the Armed Forces, and/or their
dependents, (1) to any nonprofit organization if the release is directly
connected with the conduct of programs and the utilization of benefits
under this title, or (2) to any criminal or civil lavc enforcement govern-
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mental agency or instrumentality charged under applicable law with
the protection of the public health or safety if a qualified representa-
tive of such agency or instrumentality has made a written request that
such names or addresses be provided for a purpose authorized by law.
Any organization or member thereof or other person who, knowing
that the use of any name or address released by the Administrator
pursuant to the preceding sentence is limited to the purpose specified
in such sentence, willfully uses such name or address for a purpose
other than those so specified, shall be guilty of a misdemeanor and
be fined not more than $5,000 in the case of a. first offense and not. more
than $20,000 in the case of any subsequent. offense.]

(f) (1) The Administrator ,may disclose the name or address, or
both, of any person who is a present or former member of the Armed
Forces or a dependent of a present or former member of the Armed
Forces (and such other infaization concerning such person. as is
authorized to be released under subsection. (e) of this section)

(A) to any nonprofit organization, if the release is directly con-
nected with, the conduct of programs and the utilization of benefits
under this title;

(B) to any criminal or civil Taw enforcement governmenta4
agency or instrumentality charged under applicable Taw with. the
protection of the public health or safety, if a qualified representa-
tive of such agency or instrumentality has made e-a written request
that such name or address, or both, be provided for a. purpose
authorized by law;

(C) to any consumer reporting agency
(i) for the purpose of locating any such person

(I) if the person has been administratively deter-
mined to be indebted to the United States by virtue of
participation in any Veterans' Administration benefits
program.; or

(II) when necessary to conduct any study authorized
by section 219 of this title or authorized or required by
any other Federal law pertaining to the evaluation of
veterans' benefits programs; or

(ii) subject to paragraph (2) of this subsection, if the-per-
son has been determined by the Administrator to have failed
to respond to administrative efforts to collect moneys owed
by such person to the United States by virtue of-Participa-
_tion in. any Veterans' Administration benefits program,. or

(D) for use in connection with proceedings for the collection of
amounts owed to the United States by virtue of the participation
by <via. person in any Veterans' Administration benefits program.

(2)(A) Disclosure of information under clause (C) (ii) of para-.
graph (1) of this sUbsection may only be made for the purpose of
obtaining consumer reports in order to assess the ability of the person
to repay the amount awed to the United States or to give notice of the
outstanding obligation.

(B) The Administrator may not disclose any information under
r7 ause (C) (ii) of paragraph. (1) of this subseet7on which. would give
notice of a debt owed by any person to the United States until after



209

thirty days halve elapsed after reasonable efforts have been made to
notify the person of the Administrator's intent to disclose information
concerning the debt.

(3) If a. person to whom paragraph (1) of this subsection applies
who has been administratively determined to be indebted to the
United States by virtue of participation in any Veterans' Administra-
tion benefits program alleges that the Veterans' Administration is in
error as to the existence or the amount of the indebtedness or alleges
that repayment of all or any part of such indebtedness is not required,
disclosure of such person's name and address may not be made under
clause (C) (ii) of paragraph (1) of this subsection until a determina-
tion regarding the allegation has been made by the Administrator.

(4) Section 552a of title 5 shall not apply to records released by
the Administrator to a consumer reporting agency under a contract
entered into to accomplish any of the purposes set forth in clause (C)
of paragraph (1) of this subsection. The Administrator shall take
reasonable steps to provide for the personal privacy of persons about
whom information is disclosed under such clause.

(5) (A) Any organization or member thereof or other person who
knowing that the use of any name or address released by the Admin-
istrator pursuant to paragraph (1) of this subsection (except as speci-
fied in sub paragraph (B) of this paragraph) is limited to the pur-
pose specified in such paragraph, willfully uses such name or address
for a purpose other than those so specified, shall be guilty of a misde-
meanor and be fined not more than $5,000 in the case of a first offense
and not more than $20,000 in the case of any subsequent offense.

(B) Subparagraph (A) of this paragraph shall not apply to the
use of any name or address released by the Administrator to a con-
sumer reporting agency under a contract entered into to accomplish
any of the purposes of clause (C) of paragraph (1) of this subsection.

(6) The Administrator shall prescribe regulations for the admin-
istration of paragraphs (1) , (2) , and (3) of this subsection.

(7) For the purpose of this subsection, the terra"consumer reporting
agency" means

(A) a consumer reporting agencY, as such term is defined in
section 603(f) of the Fair Credit Reporting Act (15 U.S.C.
1681a(f)); or

(B) any organization (as determined by the Administrator)
which provides to an agency described in subparagraph (A) of
this paragraph information relating to the credit experience of
persons.

(g) (1) The Administrator may disclose the name or address, or
both, of any person (and such other information relating to the iden-
tity of such person as the Administrator may prescribe) to any per-
son in a category of persons described in regulations prescribed pur-
suant to. paragraph. (3) of this subsection, if the release of such in-
formation is necessary for the purpose 0 f

(A) determining the creditworthiness, credit capacity, income,
or financial resources of a person who has (i) applied for any
benefit under chapter 37 of this title, or (ii) submitted an offer
to the Administrator for the purchase of property acquired by
the Administrator under section 1820(a) (5) of this title;
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(B) verifying, either before or after the Administrator has
approved a. person's application. for assistance in the form of loan
insurance or a loan guaranty under chapter 37 of this title, infor-
mation submitted by a lender to the Administrator regarding the
credit worthiness, credit capacity, income, or finano;a1 resources of
such person.

(C) offering for sale or other disposition. by the Administra-
tor, pursuant to section 1820 of this title, any loan or installment
sale contract owned or held by the Administrator; or

(D) providing assistance to any applicant for benefits under
chapter 37 of this title or administering such benefits, so long as
the Administrator records the fact of the disclosure in the records
of the person. concerned.

(2) Section 552a. of title 5 shall not apply to records released by the
Administrator to a con.s-unzer reporting agency under a contract en-
tered into to accomplish, any of the purposes set forth. in paragraph,
(1)_ of this subsection. The Administrator shall take reasonable steps
to provide for the personal privacy of persons about -wham informa-
tion is disclosed inner such. paragraph. For the purposes of this para-
graph, the term. "consumer reporting agency" has the meaning given
such term, by paragraph (7) of subsection (f) of this section.

(3) The Administrator shall prescribe regulations for the adminis-
tration of this subsection. Such regulations shall specify and describe
the categories of persons to 'whom. information may he released under
paragraph (1) of this subsection.

((g)] (h) Any disclosure made pursuant to this section shall be
made in accordance with the provisions of section 552a of title 5.

* * * * * *

SECTION 604- OF THE VIETNAM ERA VETERANS
READJUSTMENT ASSISTANCE ACT OF 1972

TITLE VIEFFECTIVE DATES ANT) SAVINGS
PROVISIONS

Six-. 604. (a) Notwithstanding the provisions of section 1712 (b) of
title 38. United States Code, a wife or widow ((1) eligible to pursue a
program of education exclusively by correspondence by Virtue of the
provisions of section 1786 of such title (as added by section 316 of this
Act.) or (2)3 entitled to receive the benefits of subsection (a) of section
1733 of this title (as added by section 313 of this Act), shall have 10
years from the date of the enactment of this Act in which to complete
such a. program of education or receive such benefits.

(b) Notwithstanding the provisions of section 1712(a) or 1712 (b)
of title 3S. 'United States Code, an eligible person, as defined in section
1701 (a) (1) of, such title, who is entitled to pursue a pron-ram of
apprenticeship or other on-job training by virtue of the provisions of
--ection 1 787 of such title (as added by section 316 of this Act.) shall
have eight. years from the date of the enactment of this Act in NN-hieh
to complete such a program of training, except that an eligible person
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defined in section 1701(a) (1) (A) of such title may not be afforded
educational assistance beyond his thirty-first birthday.

*
G.I. BILL IMPROVEMENT ACT OF 1977

TITLE IIIOTHER EDUCATION AND TRAINING
AMENDMENTS

OPERATION PERIOD WAIVER, EDUCATIONAL INSTITUTION AND
ADMINISTRATIVE PROCEDURES

SEC. 305. (a) (1)

* * *(b) (1)

(3) For the purpose of carrying ouv. paragraph ((1)] (2) of this
subsection, there are authorized to be appropriated $1,000,000.

* * * * * * *

TITLE IVWOMEN'S AIR FORCES SERVICE PILOTS
SEC. 401. (a) (1) Notwithstanding any other provision of law, the

service of any person as a member of the Women's Air Forces Service
Pilots (a group of Federal civilian employees attached to the United
States Army Air Force during World War II). or the service of any
person in any other similarly situated group the members of which
rendered service to the Armed Forces of the United States in a capac-
ity considered civilian employment or contractual service at the time
such service was rendered, shall be considered active duty for the pur-
poses of all laws administered by the Veterans' Administration if the
Secretary of Defense, pursuant to regulations which the Secretary
shall prescribe

(A) after a full review of the historical records and all other
available evidence pertaining to the service of any such group,
determines, on the basis of judicial and other appropriate prece-
dent, that the service of such group constituted active military
service, and

(B) in the case of any such group with respect to which such
Secretary has made an affirmative determination that the service
of such group constituted active military service, issues to each
member of such group a dischar!re from such service under (lion-
Grand] honorable conditions where the nature and duration of the
service of such members so warrants.

Discharges issued pursuant to the provisions of the first sentence of
this paragraph shall designate as the date of discharge that date, as de-
termined by the Secretary of Defense, on which such service by the
person concerned was terminated.
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