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INTRODUCTION =~ . : =

This catalog has been prepared by tie staff of the Teacher Corps Dis-
s_érﬁihatioh Project at the Far West Laboratory for Educational Research and
‘Development. The content, however, has been supplied by. the ﬁrojéets whieh
responded .to our réquest for ih?’ohﬁatioh early in 1980.

That request asked proaects to complete information worksheets for each

. maJor compoﬁént of their programs, whether or not it was yet c]ear that a
given component wou]d be d1ssem1nated to others. We advised proaects that
we wanted to test this method of disseminating information about project-
developed {or adapted)°1nnovat1ons (products, processes, practic*l etc. ) that:

0. have been deve]oped, evaluated and 1nst1tut1ona11zed locally,

are presently under deve]opment in the local proaect s1te, or

o«

'o are presented prvgected in local project plann1ng
Projects were advised that ‘the cata]og would prov1de 1nformat1on about
' exber1menta] and- proven products-and_pract1cesf and as wellf wou]d serve to
alert other Teacher Corps proaect personne] about innovations that would be
';avaqTaBTe for future adoption or adaptat1on _ | ’
The directions for completing the worksheets follow this introduction

and precede the data provided by projects.

vii
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 DIRECTIONS FOR COMPLETING TEACHER CORPS PROJECTS AT WORK
L. INFORMATION WORKSHEET

This worksheet has been designed to collect information about Teacher Corps - -

products and practices--from the early-devel opment stages on through to
institutionalization--for sharing with other projects and educational ,
audiences. The worksheet organizes data about project-devel oped products.

and practices so that they are compatible with several dissemination systems:

o The descriptors of the Educational Resources
Information Center (ERIC) are-utilized
0 The format is parallel to that of the National

Diffusion Network (NDN) catalog Educational
Programs That Work , " |

o0 The data may be incorporated in computerized -
. data banks such as that provided by ERIC or
' ; _otherrtéxt storage and retrieval systems

Make copies of the worksheet to use in making your preliminary drafts. -
As you complete the workshest keep in mind the needs of potential adopters -
: f6f_t]é§fjigon¢ise.iﬁfbrmﬁtibﬁ_ébbut your product or -practice. Think about

the features of your program that have-interested other people and jot down

-a-list of the important. facts about these featuress Then- expand on the list
‘and prepare a brief narrative description; tiy;§§§7the7descripticn'cn.Sqmé
peop]é;Whé;éfé,féﬁi]iér,iﬁth your product or practice to see it accurately -
describes the innovation and ﬁts,éffééf$;:fhen try it out on some. people ﬁho .

: - are not familiar with the program and find out if it provides them with
- . sufficient information to get a sense of what the program i's about and if

the information -needs any clarifications.

(\fu_

When you-are ready to prepare-the Final version please follow the following
directions: o o | AR .
o. Use a typewriter with 12 picas to the inch -
o Line up EhéVi?béwritéf;§ﬁ the boxed-in portion | .
of the worksheet and type within the boundaries SR
"0 ‘Avaia7éBBi~éyiat1‘bns"a’ﬁd: ise phrases instead of - .

- sentences if you need to conserve space

. @ Project Title: Provide basic informtion to identify the project:
© - TRINITY COLLEGE (WASHINGTON, DC) AND ARLINGTON. (VA) PUBLIC SCHOOLS

TEACHER CORPS PROJECT

NEW.YORK UNIVERSITY AND NEW YORK COMMUNITY SGHOOL DISTRICT 13
- (BRODKLYN) PROJECT R.0.0.T.S: TEACHER CORPS L

MILES COLLEGE. (BIRMINGHAN,<AL) AND JEFFERSON COUNTY BOARD OF - - |
EDUCATION (BIRMINGHAM, AL) TEACHER CORPS PROJECT . LR

S-S S cre Ty | - - s
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_\<j> Descr1gtor Erovide at leastrthree descr1ptors from the
, r1ptors :

The f1rst should indicate wh1ch of the Teacher Corps ba51c outcemes or Eey

program features is addressed. by your product or practice:

ERIC DeSCPIDtﬁES : A:'AIeacherecOrgsAOutccmes or Features
:Educatlgggfigﬁmiféﬁméht o Improved school Climate which fosters .
Low Income.Gfoups : - . learning .of . ch11dren frem 1ow-ineome 7
. " - fam111es o Do
: Sta?? imperement S . Improveg egucat1ona1 personne1
Inservice Educationr - development systems
Agggt]gn (Iaeés) - | cOnt1nuat1on of programs after end of
Program Coordination: . Federal fund1ng @ﬂnst1tut1ena11zat1en)
Program Development - - ‘ ; -
Diffusion | i Adoption 9[,§§§9t§§1on,9f,Jnnpyet1ons
Demonstrat ions (Eduggt]ghal) by other educational institutions
Informat1on B1ssem1nat1on : _(demcnstrat1on and d1ssemdnat1on)
Cross Cu]tura] Studies. ~f: _ Multlcu]tura1;educat1on |

Cross Cu]tura] Tra1n1ng

Diagnostic Tegch1ng ,; - E B1agnost1cl§ié§é?1§tivé teach1ng
Preservice. Education - Integrated pre- and inservice

. Inservice Education T training,
Teacher Educat1on- . -

~ -Community Educat1gn - Community-based education

'.'F1e1d Exper1ence Programs R
Community. . - - Elected community councils

) Govern1ng Boards” - §ebresehtative policy boards. ’

. Decison Mak1ng I ,’;ﬁeiiaborat1ve mode of Operat1ons

Governance S and dec1s1on-mak1ng

Add1t1ona1 1nd1eators shouia be chosen from the Thesaurus or from the

“ERIC Descriptor Index" in Educational Program That Work that describe

the nature of the product or practice. If you tn1nk that there are more

than three descriptors that are appropriate for your 1nnovat1on add them

ina new. co]umm on the r1ght as shewn below: PR
: ; : ,{ : : o : -~
Dssc'l EBUEATIGNAk ENVIRONMENT : 4 INDIANS

'/ 2 CROSS CULTURAL TRAINING -~ = 5 INDIVIDUALIZED INSTRUCTION
3 INSERVICE EDUCATION :

-
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. for students, teachers, teacher educa~

(:) Target Audience=or AudieneeSE' Tell whether the program is intended
. . } z ;- -

tors,; school- adm1n1strators canmunity *

:‘groups Teacher Corps proaects etc.

' ind1cate the 1ntended level of: use (elementary school, preservice - <

_ teacher 1nterns “teacher 1nserV1ce/staff development programs; etc: )

Ind1cate 1f the program concentrates on a g1ven subject matter area

(modules .in questioning skill for teachers -mastery read1ng units:

- for Span1sh speaking students, etc )

-

. (:) ADescrlpt1on of Innovat1ve42roducteor Pract1ce Capt1on and narrat1ve. )

F1rst prepare a brief captlon-type descr1pt1ve phrase for*tﬁe product (try

"to keep it to one 11ne, if poss1b1e ‘and not more than two):

A HIGHLY STRUCTURED APPROACH IO PRIHARY GRADE MATH INSTRUCTION -

4’ ~

) A PROGRAM GUIDING PRESERVICE TEACHERS IN THEIR MASTERY OF SPECIFIEB
. SETS OF TEACHING SKILLS SEQUENCED T0 FORM A DEVEEOPMENTAt PATTERN

;;Then skTp a 1liné and provide a- br1ef narrat1ve of the product or pract1ce

in the space provided (if possible); you may add up to two lines of type

at the bottom _of the worksheet but do not exceed 80 characters (1nc1ud1ng

spaces between words) for each 1ine {(there are 80 spaces provided. 1n each

of the boxed-in lines-of the worksheet)

SeeuEducat1ona1 Programs Tbatswork for examples of program descr1pt1ons.

)

: (:) Ev1dence ochffectlveness- Informat1on about assurances or c1a1ms

that the product or pract1ce does what _ R

it 1s supposed to-do.-

‘Beg1n th1s with 1nfonnat1on about the deve]opmental stage of the productl-

or practice; evaluation or. product assessment process completed

PRESENTtY BEING IMPEEMENTEB IN FBUR INNER CITY SCHOOLS B

PLAINS TEACHER CORPS NETWORK ENDORSEMENT AUG 79 |
APPROVED BY :JDRP 5/8/79 R P y :.3 .

_Then prov1de add1t1ona1 1nfonnat1onkabout the effectlveness—of thewproduct*“-“'“;"

- STUBENT SUSPENSIONS IN THE,PRUJEET SCHOOLS DECREASED)34 PERCENT : S
- AND PROGRAM UAS EXPANDED TO ALL B HIGH SCHOOLS IN THE DISTRICT _;'» N

PROGRAM. PRODUCEB LARGE GAINS COMPARED WITH A CONTROL GROUP OF S
ELEMENTARY STUDENT TEACHERS-IN KNOWLEDGE OF TEACHING SKILLS, - % -
* AND VERBAL iNTERACTION WITH CHILDREN , .

k/
. G\.-
bl

Y "M .. *
U
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. for students, teachers, teacher educa~

(:) Target Audience=or AudieneeSE' Tell whether the program is intended
. . } z ;- -

tors,; school- adm1n1strators canmunity *

:‘groups Teacher Corps proaects etc.

' ind1cate the 1ntended level of: use (elementary school, preservice - <

_ teacher interns, “teacher 1nserV1ce/staff development programs; etc: )

Ind1cate 1f the program concentrates on a g1ven subject matter area

(modules .in questioning skill for teachers -mastery read1ng units:

- for Span1sh speaking students, etc )

-

. (:) ADescrlpt1on of Innovat1ve42roducteor Pract1ce Capt1on and narrat1ve. )

F1rst preoare a brief captlon-type descr1pt1ve phrase for*tﬁe product (try

"to keep it to one T1ne, if poss1b1e ‘and not more than two):
A HIGHLY STRUCTURED APPROACH IO PRIHARY GRADE MATH INSTRUCTION P

) A PROGRAM GUIDING PRESERVICE TEACHERS IN THEIR MASTERY OF SPEGIFTEB
_ SETS OF TEACHING SKILLS SEQUENCED T0 FORM A DEVEEOPMENTAt PATTERN

;jThen skTp a liné and provide a- br1ef narrat1ve of the product or pract1ce

in the space provided (if possible); you may add up to two lines of type

at the bottom _of the worksheet but do not exceed 80 characters (1ncTud1ng

spaces oetyeenfwords) for each 1ine {(there are 80 spaces provided. 1n each
of the boxed-in lines-of the worksheet) .

SeeuEducat1onaT Programs Tbatswork for exampTes of program descr1pt1ons.

)

: (:) Ev1dence ochffectlveness- Informat1on about assurances or c1a1ms

that the product or pract1ce does what _ R

it 1s supposed to-do.-

'Beg1n th1s with 1nfonnat1on about the deveTopmentaT stage of the product4~

or practice; evaluation or. product assessment process compTeted

PRESENTLY - BEING IMPLEMENTEB IN FOUR INNER CITY SCHOOLS. ™

PLAINS TEACHER CORPS NETWORK ENDORSEMENT AUG 79 ,
. APPROVED BY JDRP 5/8/79 R P y :.3 .
Then, prov1de add1t1ona1 1nfonnat1on about the effectlveness—of thewproduct*"-*'“;‘"

- STHBENT SUSPENSIONS IN THE,PRUJEET SGHOOLS DECREASED)34 PERCENT
- AND PROGRAM UAS EXPANDED TO ALL B HIGH SCHOOLS IN THE DISTRICT

PROGRAM_PRODUCED LARGE GAINS COMPARED WITH A CONTROL GROUP OF - - =
ELEMENTARY STUDENT TEACHERS-IN KNOWLEDGE OF TEACHING SKILLS, - .%o -
AND VERBAL - INTERACTION WITH CHILDREN S

. G\.‘

-\
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’ °

- Implementation Requirements: Describe what an adopter will have to

do to implement the product or practice:

Include information on staffing required, training needed, facilities -
required,; and so forth: If different adoption patterns are possible.

describe the range of situations. Indicate the “init" of adoption:

THE. PROGRAM CAN BE ADOPTED BY AN ENTIRE SCHOOL DISTRICT OR BY-
-ONE_SCHOOL. TEACHER PARTICIPATION SHOULD BE ON'A VOLUNTARY.
BASIS: A FACILITATOR IS- NEEDED TO TRAIN EXISTING SCHOOL PER:V

- SONNEL, SPECIALISTS FROM DISTRICT, ETC.; AND PARENTS

-

N S :‘:‘

(7) ‘Cost of Adoption: List all of the major program costs.

If your project uses many handbooks; indicate ;f:ﬁ_é pumber of handbooks and

~ the range of costs rather than trying to squeeze in mention of every title.

If you group materials for sale, indicate major groupings with approximate

costs; indicating if unit orders are also filled.

project uses comfiercially available materials; use a phrase such

If you ;
: . as, "Awide variety of cammercially available materials already found in
s most clgssrooms is used:" ally available e

— R e o N P
For staffing and equipment, give a general idea of what is required; _
~ indicate the number of students covered and whether it's a stért:ﬁp or

continuing cost. :

 The: focus here is to-provide the reader with an idea of the type of
costs: invol ved. Lo - - e

" If you feel comfortable with 1isting a per=pupil cost, do s0; but_jndicate
. the number of students covered and.whether it's a start-up or continuing

)

Services Available to Adoptér: 'Describe how you can help an adopters

First, indicate if you are funded to provide technical assistance to adopters
. (NDN-funded Devel oper/Demonstrator project; BEH Outreach Project, etc.) or
‘may be able to provide assistance within specific 1imits (Training may be
‘provided for Teacher Corps Projects in Midsouth Network, etc:):
Then; provide information on materials, training, implementation services;
¢ - demonstration sites, and awareness sessions that you may offer. Indicate

- what cost arrangements are involved for particular services:
~ » A-THREE DAY TRAINING WORKSHOP AT ADOPTER SITE MAY BE NEGOTIATED

W

Contact Persons: List the name, title, agency or district, and phone -
. - number (with area code) of the individual(s) to be

e L contacted for information about adoption of product:

ERIC" S _ B i 13
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PROJ Auburn University at Montgomery and Montgomery (AL) Public Schools
. Teacher Corps Project o : ' . ' o

o —— S : - .

DESC 1. Educational Environmen

~ 2. Inservice Education

3. - Community Educaticn

AUDS Classroom teachers; Teacher Corps project community councils, community
: members. < , B . : S
~ INOV- “Inschool suspenstion and community tutorifg.

‘Developing a process to get volunteer community members to work with .
suspended or drop-out students . . _ S . &
EFFT  Presently being developed.

"IMPL “The program can be adopted by an entire school district or by one school.

Community volunteers, teacher participation, and'a school-community

facilitator are needed.
COST Not yet determined.
SERV Consultation and training.

© CALL 'Robert A. Wieseman

Director; Teacher Corps . - ° ,
- ‘Auburn University at’ Montgomery S .
- School of Education s
Montgomery, Alabama 36117 ‘
- {(205) 279-9110 Ext. 416

R r. N




PROJ| Auburn Un1vers1ty at. Montgomery and Montgomery (At) Pub11c Schoo]s
Teacher Corps Project _ ]

DPESC 1.. Staff Improvement

2. Program Development
3;‘ Cross-cultural Stud1es

AYDS Classroom teachers and teacher educators, .Teacher- Corps proJect intern

and teacher graduate educat1on programs.

INOV Multicultural »maste‘risaégrée., o
ﬁ masters degree in education .at eitﬂer the eiementary, mjddie or - secon-

¢ ~ education with f1e1d-based components..\ T , . o

~ EFFT Presently being deve]oped -= will be 1mp1emented beg1nang of tﬁe 1980-81
' schoo] year. , <

. S,

IMPL The mu1t1cu1tura1 concentrat1on w111 need to be structured w1th1n the _

existing teacher education cert1?1cat1on program.; ; ®
Y . : ] ‘ _ T
COST Not available at this timé; e -

§E§v Consultation available. |

“ : . K

CALL Roberth “Wieseman . . S
; Director, Teacher Corps - e
AuburnﬁUn1vers1ty at Montgomery - ‘\\\

57, School:of Education _ __ . =~

» ?ﬂontgomery, Alabama 36117

(285) 279-9118 Ext. 416

? .




" PROJ

DESG

" AUDS
INOV

e

X

Un1ver51ty of South Alabama and Mobile (AL) County Pub11c Schoo]s
Teacher Corps Project :

10 Rroaect~Management

©.2. Management. by Objectives
E 3; M1ereeomput1ng and Management

'Federal/sfate/local program staff personnel

,Us1ng m1crocomputer to sort and d1Sp1ay staff act1v1t1es by
program obaect1ve. >

s

'zThe program also 11sts hours ded1cated and others 1nve1ved It is

EFFT
IMPL

g eoste

' SERV

" Mobile; Alabama 36688
‘L*£205) 460-6315 -

CALL -

designed to help time-bound (temporary system) programs efficiently

manage. human'resources as they relate to- the program objectives. .-
Be1ng p110t-tested w1th the USA Proaect 1980.- '

Could be d1rect1y adopteéd, s1nce the program parameters are f]ex1b1e
enough to aceemmodate mpst requ1rements.‘; B
Program (software)- '$120 00; M1crocomputer ;$2’§00 i $3*3005 )

Comp]ete documentat1on is 1nc1uded but further help can be negot1ated.

Thomas W. Hewitt . Coe frasz’i L

;Unjvers1ty of Soutth]abama R . - Ci y

€ollege of Education . = - = ‘¢ - ¢ 7 ‘ ;
ILB-426 - Cae. S

or .. . S T =
=Bav1d K. Mosow S S -

¥



" PRGJ

DESC

AUDS

INOV

cosT

c1a85T00M Practicums-throughOuts - - -——iroos: =

- in_education, social science and humanities,

'géVéléﬁéd course outlines.

R
A

W

University of Alaska (Fairbanks) \and Alaska Department of Education
(Anchorage) Teacher Corps Project! : o
1. Cross-cultural Studies =~

2. Preservice Education -\ . . .
3. Field Experience Programs \} © : ) A

Alaska native students living in-rural Alaskan villages who are

working toward a B.Ed. degree and either elementary or secondary

- state. teacher certification. : X

Cross-cuTtural Education Department Program (X-CED): A five-year
integrated; field-delivered B:Ed: degree: . s T

This degree program consfsts of a five-year sequence of integrated

courses of study forming a six-credit core for each semester and -

laying. the conceptual foundatioh for the degree, accompanied by six
credits of other university required or elective courses. -In some

cases, the integrated course of study carries over both-semesters. -

in a year. The sequence of conceptual themes for this core course
of study is as follows: Concepf of Culturé, Culture and Learning,
Minority Groups and World History, The Pluralistic American Society,
Alaska Native History and Cu¥ture, Current Alaskan Economic and

*Political Jssues, Sociocultural Context of Classraoms; Seciceultural -

Organization of: Giassrooms, Cross-cultural Teaching Methods, 'and . .
Student Teaching. There are accompanying,field experiences and

The program has Been offered in séveral different forms for the past

six years; it is currently being revised in described format. There

ﬁgvgﬂpéénfabgjt 70 graduates of the program; many currently teaching
in rural Alaska. Under a new structure, student attrition rates are
down. : : S

This program was. designed for the unique conditions of field delivery

to rural Alaska-but could b& adopted by other field-based or campus

programs 1§ the staff involved have a variety of areas of expertise
and if the complex issues

- relating culture to education are understood. = . A

Costs for delivéry to rurai-Alaska are not translatable to other
situations. Cirrently havea staff of 12. - Use available published
téxtS;.XéFGXéd/érti€]é$;7;§>

pécially developed audiotapes, and specially -

X-CED is not funded to provide technical assistance. ~Course outlines

.can ‘be made available for cost of production. Staff assistance on

. site may be provided if convenient and if eost is béid by other sources:

Pat Dubbs - -~
Statewide Atademic Coordinator,
University of Alaska

School ofEducation - . .

Fairbanks, Aldska 99701 _
{907) 4797694 . o

-~

| N



= 5 X s
' pﬁoa University of Alaska (Fairbanks) and Alaska Department of Education

. (Anchor@ge) Teacher "Corps Project

T R .-
DESE 1. Cross-cultural Training . :
con 2. Preservice Education . - S a ' . S~
3. - Field Experience Programs” . ° :- B - ~
AUDS Alaska:native students living in rural Alaskan villages who are . .
{? working toward a B.Ed. degree and either elementary or secondary. i
state teacher certification. o - 2

INOV Cross-cultural Educaton:Department Program (X=CED): A dispersed;.
. rural delivery sytstem for an integrated five-year.B.Edv degree.

This system was developed for the unique conditions of rural Alaska *

in order to- afford students, 1iving in small; isolated villages (popu-
lation: 50-3,000) the-opportunity of acquiring a B.Ed. .degree and ;
_teacher certification. ‘There are currently seven.-field centers sup- . R
" ported by a central sfaff at the university campus in FairbankS. Each .
~ field center, is operated by a resident faculty member who-administers
- the program for-resident’ stiudents in five te six villages surrounding - .
the field center. .In addition to regional tutorial, admimistrative; -
., and political responsibilities, each field faculty mémbers has stdte-
... 7 wide instructional resporisibilities: Course development and program
"~ . planning are cdrried out by the whole staff during the .summer months. - :

-~ gourses-are~del ivered by a combination of written correspondence;-
S audiotapes, and face-to-face contacts.: - I ' S
'EFFT The program has been in existence in‘'several. different:forms for the -
- past_ten years, and it is constantly being adapted to changing circum-.
stances. - There have been about 70 ‘graduates ofjthg program, many .-

- currently teaching-in rural Alaska. =~ . PR

-

.

INPL This delivery systen was.designed for, the inique conditions of studemts. -
in rural Alaska but could-be adopted By other field-based programs. i="
(possibly on-campus. programs tbbg?if the staff have .a variety:of ex-

pertise and are willing to develop courses in cooperation.with ‘others.

" COST Costs for delivery to rural Alaska are not-translatable to other
- ** situations. Currently have a staff of 12. Costs are

,highfih travel

. and communications but low.in capital improvements.

SERV' X-CED is not funded to provide techpical assistance. Staff assistance -
" on sfte may be provided if gonvenient'and if cost paid by other sources.
CALL Pat Dubbs =~ -
Statewide Academic Coordinator - - ,
X-CED Program. : T - .
University of Alaska T S . .
School of Education ) . CoL e T . =

~

Fairbanks, Alaska 99701
'(907) 47927694-1 :
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N PQOJ Un1vers1ty of A]aska (Fa1rbanks) and Aﬂaska Department of Educat1on
: (Anchorage) Teacher Corps Proaect

EESC 1. Governance R
2. Cross-cultural Tra1n1n‘
~ 3 * Preservice Educat1on .

AUDS A]aska native: students 11V1ng in rura] Alaskan v1]1ages who are’
; . 1. working toward a B.Ed. degree and,e1ther e]ementary or secondary
- - state teacher cert1f1cat1on.'- S

i

decentra11zed dec:s1on-mak1ng structure to govern f1e1d delivery

e A -

INOV - Cross>8u1tural Educat1on Department Program (X CED) A comp]ex ;

-

of the degree program. Each of the .seven.regions where the program

“ s - currently: operates is governed by an elected regional panel composed._ o?

S Tocal or:regional school board members, other community: members; X-€ED

o _students, and other educational agency;personne]. These panels are

% . responsible for selecting students .and Monitoring their progress,
.’selecting and annUally approv1ng field faculty and general program op-
eration. The entire program_is governed by. a statewide consortium board

composed of regional panel representatives; this body hires and fires the

program director who works: out oi_Eatrbanks and is resoons1b1e for overall - ...

- program operat1on.

EFFT This governance structure has ‘made it poss1b1e for X=CED to survive
s . politieal and economie vie s§itudes over the past ten years and is
¥ .~ -.responsible for the eminent 1nst1tut1ona11zat1on and economic support’

it o, of the program by the Un1ver31ty of Alaska: »

“~IMPL This governance stfucture was—designed for the ‘unique conditions of
delivering a statewide program in diverse reg1ons of rural Alaska but

" could be adopted by other field-based programs ‘if there is a commitment
i to commun1ty control of dec1s1on—mak1ng in a cross-cu]tura] context. .°

' COST Costs for de11very to rural Alaska are not trans]atab]e to other N

situations. Costs are h1gh in trave] and commun1cat1ons but Tow in
cap1ta1 1mprovements. _,; v R .

;ri s
N

SERV X CED is not funded to proV1de teChntcaT ass1stance., Staff ass1stan€e
on site may be prov1ded if conven1ent ‘and if cost 1s pa1d by other-

IR sources:. . .- . : G
- CALL Patr Dubbs )
Statewide Acag£m1c Coord1nator,v : o
. X-CED Program : . 4
Un1vers1ty of Alaska- -
Sehool of Education__ - _
Fairbanks, Alaska 99701

(907) 479-7694

0'(“
L
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"PROJ Northern Ar1zona University (Elagstaff) and Leupp Board1ng School (W1nslew)
' -and Ka1beto Board1ng Schoo] (Kaibeto) Teacher Corps Proaect e ,

" DESC 1s . p?agfan beﬁeiébﬁeni S & Crosszcuiturai Traininé
- - 2. F1e1d Exper1ence Progreys S
S 3. ( ‘

A\l

AUDS Student3,—feachers, community, and Teacher Corps projects.

INOV- 1) A Management Information System; 2) .A Management and Documenta- .
tion System; 3) A Model for the Analysis of Insergice Teacher
Education; 4). Preservice Education for Dine Teacher Cdrps Interns:
Navajo Language and Culture; 5) Dine Teacher Corps Observation -

and Evaluation, Instrument; 6) Early. NavaJo History;7) Dine Teacﬁer.

Corps Slide/Tape Présénféfién° aﬁa 8) Cu]tdra] Competenc1es A ';]TJ;5;?.

% 'Model for Awareness.

N ,_.,_:_,\;'L.': .
oL LT
7

.~ EFFT_Items 1 and 2 were subm1tted to the-Department of H:.E. w., Nat;onal Institute
T " of Education and Education Resources Information ‘Center (ERIE). Correspon-

dence was received on July 11,1989, from ERIC Clearinghouse on Rural

- Education and Small- Schools, Las Cruces New Mexico, ‘requesting abstracts
- and announcement of the two documents to pub11sh in Resources in Educat1on.
':fItems 3 8 are under deve]opment}\ e : .

- coST 'Eosts will pefrtain gg s;e?flng,fgra1n1ng and fac111t1es. At this time,

approx1mate costs are not certain. .
SERV ,Traininé Workshpp(s) at édcgter‘s%te'may be negotiated o e

-

CALL Roger Wilson ; 4 ;?‘7. : 4 : ) \i‘:gz

Director, Teacher Corps

Northern Ar1zon@7Un1vers1ty
College of Education
. °. P.0. Box6002 :
.  Flagstaff, Arizona_ 86011
S (602)) 523-2009 or 2540
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“DESC

INOV

EFFT

IMPL

o _eltementary schoo], a junior high, and a senior high. A col]aborat1ve)i_

AUDS

' and will be 1mp1emented dur1ng 1980 1984

' Unknonn'at this timé;

¥ ST . . L HE

Bom1n1can Co]]ege (San Rafael) and Va]]eJo (CA) Unﬁfied School

Teacher Corps proJect 1nterns and commun1ty groups..i

7

A f1ye-year program to 1mprove sch001 c11mate estab]1sh a staff

. deve]opment system; promote ‘community 1nvo]vement, 1nst1tut1ona11ze

1nnovat1ons and d1ssem1nate usefu] practlces.

The f acher | Corps program is presently be1ng planned for the staffs
of an elementary school; 'a junior high; and a senior thh in VaT]eJor

~

The program can be adopted by a feeder school system consrst1ng of: an"

partnership is needed between an-institution of higher. education -

and a feeder school system, with at least one paid full time staff .

member from each, Community support is also needed in‘the form of

. an ongoing vo]unteer comm1ttee and a ha]f*t1me pa1d staff member.

L

e

,Expense re1mbursement will enab]e proJect personnel to prov1de assist-

“ance to those 1nterested in useful proaect processes, practrces
.,and products. , : -

‘Judy Guilkey 71
‘Director, Teacher Corps

Vallejo City Unified School D1str1ct _ ; cee

321 Wa]]ace Avenue -~ v L

(707) 644-4081"

D1str1ct Teacher Corps Project
1. Educat1ona1 EnV1ronment - 4 D1ffus1on I , o
2. Staff Improvement ST ‘5. Decision Making SRR
- 3. Adopt1on (Ideas) 6. Commun1ty R :
E]ementargwand §egondar¥71n§erv1ce teachers, sehoo] adm1n1strators,

T

L4

"



INOV

EFFT

IMPL

AUDS .

' and will be lmplemented dur1ng 1980 1984

- . <. L HE

- Bom1n1can Co]]ege (San Rafael) and Va]]eso (CA) Unﬁfied School

D1str1ct Teacher Corps Project

1. Educat1ona1 EnV1ronment - 4 D1ffus1on

Teacher Corps prOJect 1nterns and commun1ty groups..i

7

A f1ye-year program to 1mprove sch001 c11mate estab]1sh a staff

. deve]opment system; promote ‘community 1nvo]vement, 1nst1tut1ona11ze

1nnovat1ons and d1ssem1nate usefu] practlces.

The f acher .Corps program is presently bewng planned for the staffs
of an elementary school; 'a junior high, and a senior thh in VaT]eJoﬂ

~

The program can be adopted by a feeder school system consrstwng of: an"

2. Staff Improvement . : 5. Decision Making o
- 3. Ad0pt1on (Ideas) 6. Commun1ty L :
Elemgntarzwénd §§§9@Qarzfln§erv1ce teachers, sehoo] adm1n1strators,

.

o _eltementary schoo], a junior high, and a senior high. A co11aborat1ve)i_“ o

' Uﬁkﬁéﬁﬁ'ét this finé;

partnership is needed between an-institution of higher. education -

and a feeder school system, with at least one paid full time staff .

member from each, Community support is also needed in‘the form of

. an ongoing vo]unteer comm1ttee and a ha]f*t1me pa1d staff member.

L

e

,Expense re1mbursement will enab]e prOJect personnel to provtde assist-

“ance to those 1nterested in useful proaect processes, practrces
.,and products. , : -

‘Judy Guilkey 71
‘Director, Teacher Corps

Vallejo City Unified School D1str1ct _ o cee

321 Wa]]ace Avenue = v ’

(707) 644-4081"

[ A

L4



PROJ -

DESC

AUDS

INOV.

- EFFT

*IMPL

: cosT.

SERV

CALL

o
<
|

Co]orado State Un1versity (Fort CUIIins) and Fort Lupton '

. i L ) <
1; Sta?f Improvement. ' -

o ey 1 RS '

2. Inservice Education. - - - .

'33; Teacher, Educat1on.

School staff and teacher educators.

6r1entat1on and tra1n1ng pregram for teachers new to the d1str1ct.

'To be developed in spr1ng and summer of 1986- 1mp1emented and
{'evaluated in fall, 1980; , .

Staff time and energy. .ﬁdnintstratiié commi tment s

Staff time and energy. Materials and media development:

Written and/or media documentat1on of program develcpment content

- implementation and evaluation.

John Rocha _ ? ' A
Fort Lupton Public Schools - ) SRR <
301 Reynolds Street . _ ' v
Fort_ Luptor dJorado 89621

- (303)857-2711

Q‘.w' '



PROJ Colorado State Umiversity (Fort Collins) and Fort Lupton
Public Séhééls Teacher Corps Project e S .~

 DESC 1. Community

2. Staff Improvement

3. Commun1ty Educat1on ’

ENAVER AN

- AUBS ‘Gommun1ty res1dents school staff teacher educators and child

INOV Parent1ng programs in- support of the ‘schools.

Various_ parent1ng programs are ava11ab1e to ass1st parents in
support1ng what goes on 1n schoo]s. :

education.

| éésf‘Afimé and effort. 6up11cation of materials.

" SERV "Written agqlor pledia documentat1on of programs development,
k;“ : ;CBntent and implementation.
CALL l1che1e Turbert |

Colorado State University/
Fort Lupton Teacher Corps
200 IS Building
Colorado State Un1vers1ty :
Fort Collins, Colorado 808523

. . (303)491- =6093 Lo S

28




EFFT

IMPL..
© cosT

_ SERV

CﬁLL

K ii ;;:

- Colorado State Uniﬁéiéity (Fént Céiiin§§ and Fort Lupton .

1. Preserv1ee Tra1n1ng ' s
2. Cross-cultural Training S . D

o,

3. Low Income Group&

5 Teacher Educators and school staff.

Cultural immersion field éXper1ences for prospect1ve tea h rs. .

AN 4

Gne-week teach1ng exper1ences are prov1ded in rural and urban_

areas prior to student teaching. Although there is a surplus

‘of tedchers nat1ona11y, there continues:to be a shortage of

qua11f1ed applicants in less advantaged areas.
Evaluation studies héVé been Céﬁﬁ]étéd.

Coord1nat1on through the IHE teacher educat1on program,
T1me and effort. Transportat1on and supePV1s1on exﬁenéeé.
Students are boarded with 1oca1 fam111es. .

Written_and media documentation of program development content,

and 1mp1ementat1on.

Lonnie Wood

Colorado State University
Department ®f Education
Fort Collins, Colorado 80523
(303) 491-5425 )

29
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PROJ

DESC

" AUDS
INOV

2

Colorado State Un1vers1ty (Fort Co]]1ns) and Fort tupton

- Public Schools Teacher Corps Proaect )

1; Community Education

2. Community o B

3. Program Coord1nat1on 7 ‘
-

School staff commun1ty representat1ves, and commun1ty educators. ,' .

Commun1ty schodl.

A program intended tc better meet the ongoing educat1onal needs of
an ent1re community, utilizing school facilities. beyond grades K=12.°

Attendance at self-support1ng classes offered on site.’ F1nanC1a1
support from the school d1str1ct and the commun1ty to be deve]oped.

Task force of community res1dents, sch001 staff and. students a]ong
with a community éducator as coord1nator/fac111tatorh~

' T1me and effort for develop1ng, conduct1ng, and eva]uat1ng a commun1ty

survey. e A

Written and/or media documentat1on of program development, content,

and 1mp1ementat1on.

Sharon Mitchell
Fort Lupton Public Schoo]s
301 Reynolds Street = _
Fort Lupton, Colorado 89621
(303) 857-2711 '

-or-

_Constance Schroeder

L

Yi



PROJ

»DESC

" AUDS

INOV"

EFFT

IMPL

,2; Edueational Environment

. ]3 B ::l,;-.

Colorado State Un1ver51ty (Fort 60111ns) and Fort Lupton

Public Schoo]s Teacher Corps ProJect

1. -Diagnostic Teaching e .
3* tow Income Groups | |

Schoo] staff and teacher educators.

Peer tutor1ng and counse11ng program.;v

Bocumentat1on of effectiveness in Fort Lupton schoo]s.

Task force of teachers, students and adm1n1strators. Orientation

Demonstrat1on by proponents on sites: Administrative support.
Time. DéVéIcpment of management plan. ‘

Documentation of the program in-Fort Lupton Schools via wr1tten

materials and/or s]1de—tape presentat1ons.

Marcos Puente '
Colorado State Un1verS1ty7

_Fort Lupton Teacher Corps
200 IS Building-

-Colorado State Un1vers1ty BN

Fort Collins, Co]oraao 80523

| (303) 491-6093 .



S Paraprefess1enals school‘staff and commun1ty res1dents.

I Staff time and effort. -

(303) 857-27]1

Y
R o ’.
LW

Pﬁb]ie-sehééls Teacher Corps Proaect i

Colorado State Un1vers1ty (Fort CﬁlPTngi‘ind Fort Lupton

1
2. ‘Inservice-Education - - S

Preservice Education fﬁv‘t - ,.2Tf' 3 .ﬂ.‘i*;"L
3. Staff Improvement .% - - fi';_ '?)'f

-

0r1entat1on and tra1n1ng prbgram fer paraprofe551ona1s. .

',To be deveIOped in spr1ng, 1980, 1mp1emented ana evaluated

in fa]] 1980.

~

Adm1n1strat19e camm1tment.

Staff time and effort to assess local needs and deve]op a program.\-

Mater1a1s aeveIOpment.

Wr1tten mater1als and/or.a med1a presentat1on~of program development

centent, 1mp1ementat1on and evaluat1on.

dohn Rocha

n _ . -

Fort Lupton Public Scﬁoo]s

301 Reynolds Street

Fort Lupton, Colorado 80621 -

REES

K



PROJ

- DESC:

ge]ﬁraﬂoiState Un1vers1ty (Fort Co]11ns) and Fort tupten
"Public Schools Teacher Corps Proaect C

1. Informataon B1ssem1nat1en _a

2. Demonstrations (Educat1ona1)

© 3¢ -Diffusion

" “cosT - f
S unt11 the publication 1s sel f-stipporting.
_start up process. |

3'Sma11]rura1 school staff and commun1ty representat1ves. Teacher

. ;_.._.R'Lchard Fisher

seducaters fbr sma11/rura1 schoo]s.

[ Journal focu51ng on the needs of the smal]/rural staff member._

,To be pub11shed quarter1y, in consort1um with other IHE 's in the

Rocky. Mountain area, beg1nn?ng in the spring of 1980.- Effect1veness.

will be determined by subscription support.

Exper1enee with develop1ng and pub11sh1ng pub11cat1ons and with 4
bu11d1ng readership. -

1

Commi tment “of. 1-2 years support by the respective 1nst1tut1on(s)

Samp]e materials. ;Wr1tten description and deeumentat1on of the :

-

Colorado State Uh1vers1ty o o B
Department of Education ' ' : -

" Fort Collins, Colorado—80523

oo (303) 491-5207

X

I A
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L - | | s .
' PROJ Colorado State University (Fort Eol]ins) and Fort Lupton

Public Schools Teacher Corps Project -

DESC 1. Commun1ty Educat1on v . S
" 2. Field Experience Programs -
" 3. Program Development =

AUES"School staff and env1ronmenta1 educators. |
INOV Development and ut111zat1on of a scﬁoo] commun1ty nature center.
| Ef??.;To be. developed 1n the spr1ng and summer, 1980. . K Y

IMPL Task force of sehool staff students, commun1ty residents and

- university representatives. Land owned-by the schools or donated:

T1me and effort by various 1nd1v1duals.

- CoST Most if .not all costs for Tand and materIals can be coveredrthrough
T donat1ons.v _ : S

,_Sfﬁv Boeumentat1on of results in Fort Lupton is ava1lab1e through wr1tten

: mater1als and/or- s]1de-tape presentat1ons.

wl
T

Colorado State University
, Department of Education _
. Fort Collins, Colorado. 80523
-- (303) 857-2317 -
: L o 7.°r. .
Howard Bruner
(303) 491-6812

\Y
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- PROJ Colorado State University (Fort Co]11ns) and Fort Lupton '.:, P
: Public Schools Teachér Corps Proaéct

BESC 1. Community Educat1en

2. Community _

3. Educational Environment

AUDS School staff, community representatives;.and community educators.
. INOV An instrument and activities for measuring and improving a community's
- . climate 1n Suppert of its schools. R . _

To be deve1oped during the spr1ng ard summer of iééﬁ
L - Staff t1me and effort. Community volunteers andlor 11&%56ﬁ staff.

staff t1me and effort. Costs of pr1nt1ng the 1nstruments.

Written andlor s]1de—tape daeumentat1on of. the 1nstrument and the

procedures réqﬁ1red.

CALL Sharon Johnson
. Colorado State Un1ver51ty
Department of Education '
Fort Collins, Colorado 80523
- (303) 857-2317
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Eo]erade State Un1ver51ty (Fort Collins) and Fort Lupton
Public Schools Teacher Corps Preject -

f’ . .
G

1. COmmun1ty Education

2.  Field Experience Programs

3. Community B

Schoo1 staff and cemmun1ty representative

DevePGpment of reaa1ngs based upon 1oca1 folk]ore;
Documentat1on of effect1veness in Fort Lupton Scﬁools. "

Gather1ng local fol}]ore and adapting mater1als for readers.
» .
Staff time and_prlnt1ng expenses.

Sample materials. D1rect1ons for aevelopment and adoptlen.

Puss1b1e s]1de—tape documentation.

P2

‘Delmar Archu]etta or Louise Delgado

Colorado State University/ = -
‘Fort Lupton Teacher Eerps -

1200 1S Building

Colorado State. Unlver51ty

Fort Collins, Colorado 86523‘
{(303) 491- 6093
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PROJ Colorado State University (Fort Col]ins) and fort Lupton

: _Pub11c Schools Teacher Corps Proaect

3

DESC 1. Cross—cu]tura] Studies e
. 2+ Cross-cultural Tra1n;ng e
3. 'Low Income Gréﬁﬁg ' S
AUDS - School,Staff and teacher educators. - " & -
¥ ] 7

_fNUV_!Teacher competenc1es for éducat1on that 1s mu1t1cu1tura1

EFFT Useful'at CSU for 1n1t1at1ng d1scu551on about a mu1t1cu1tura1
’ --curr1culum far prespeet1ve ‘teachers. .

K‘

”gfﬁPt 6pportun1ty for teacher educat1on faculty to ccllect1ve1y ana]yze _—

'ex1stﬁng program(s) in light of these competencies. -

' COST T1mé,.space, andrfbmm1tment of adm1n1strat1on and faculty.

 SERV 'L1st of competene1es and. wr1tten documentat1on of proceedings at CSU.

‘éﬁgt Bern1ce Bass de Martinez . . T

Colorado State University
Department of Education
Fort Collins, Colorado 80523

(303) 491-6093 : '.;'
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PROJ

BESC

-AUDS

INOV

1.7 Inserv1ce Education . .

L

2. Educational Enviroment  : COTE |

- 3. Staff Improvement

i

e - ———— =t

; elementary and secondary schdﬂﬂs.

Teacher Eerps Eensu]tant pregram.

The Teacher Corps Gonsultant pregram is be1ng developed to:

1) provide schools with the expertise of teacher education ‘and

2) create opportunities for IHE facu]ty to spend t1me in the

elementary and secondary schools.

eurrently be1ng 1mp1emented

faculty for serV1ce-or1ented act1v1t1es.

Implementation w111 requ1re sﬁ1ft in. the reward strueture for IHE

About $100.00 per day for consultant s fee.

Arthur D. Roberts
Director; Teacher Corps

University of Connecticut

School of Education _
Box U=7
Storrs;. Connect1Cut 06268

(203) 486-4877 4
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R

Howard - Un1ver51ty and Wash1ngton D C. Pub11c Schools Teaeher Eorps
Proaect : T o :

1% Educat1ona1 Env1ronment

i »

\

3. Staff Improvement ' 7
Tégcher 1nserv1ceistaff deve]opment pregrams, K-12 teacher educators
Peer support program deveToped by educat1ona] personne] K- 12.

Educational personnel in a feeder system of schoo]s K-12, develop ,

the attitudes and skills which enable them to be more supportvve ﬂ;f fﬂ’

of éach other in’ providing a pos1t1ve educat1ona] program and |

enV1ronment for youngsters.. _ SR y :Jﬁ%""' i

P1lot-test1ng dur1ng 1979-86 and 1980-81 in Teacher Corps proJectvi""h*

" schools in Washington D:C.3<program developed by un1vers1ty

fac111tators project personne1 and educat1onal personne] in the T

i N

W1111ngness to co]]aberate by faeulty 1n the sehools.:; :
Resources for plann1ng t1me. | | |
A descr1pt1on of the process and tra1n1ng;

Be§51e C. Howard . o 3 Cele

| - Pirgctor, Teacher Corps

*- Howard Un1vers1ty

" 5th and K Streets, N.E.

Washington, D.C. 20002"
(202) 724-4931 4932, 4933

c
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PROJ_ Howard University and Hash1ngton D.C. Public

Teacher Edication o . .:. - f'._.'\”'-ﬂ'g_i]'f"

: = . 2. Preservice Education | R -
3 Inserv1ce Education - : S T ; .;a
' AUDS Teacher educators, preserv1ce teacher 1ntern tra1ners, 1nserv1ce o

educators, and teacher corps prdaects. >

-

"INOV. Inserv1ce and preserV1ce teacher educat1on~ a cbnt1nuum. o

L The preserv1ce ‘intern teacher rece1ves teacher tra1n1ng thrdugh

- -participation in 'inservice act1€1t1es, _preceded and followed by

team readiness activities and -processing of learnings in the

intern. team with an experienced teacher team leader. Eoeperat1ng

teachers are encouraged to participate with interns in the-

readiness training sessions and.to.assist interns in their efforts '

to apply new learnings to the pract1cum of the classroom. - A focus -
, ggfreadlhgkach1egement for students is supported by reading LS
N - instruction-at the university and in the reading resource room. © | -Eé;:

.- The team;leader has a major function of_demonstrating read1ng o
instruction sk11ts for 1nterns and regular teachers.. :

EFFT Pilot-testing dur1ng 1979-80 and.1980-81 in the Teacher'éérﬁs

' .5 - project schools in Washingten D.C. Developed by a team leader,

cooperat1ng teachers, and other project personnel.

IMPL Cooperat1on of 1nserv1ce part1c1pants, team leader needed to demon-”f

“.strate skills and tra1n 1nterns and reguiar teachers.

| _eesr Txme,”f”’-

'«fgSERV Bescr1pt1on of the preeess, consultat1on is hegot1ab1e.
CALL Bessie C. Howard - -
S ) Director, Teacher Corps
Ty Howard University: -
o Hayes Admtnlstrat1ve Building
s .5th and K Streets; N.E.
. ' Hashlngton,'B C. 20002 . Lo
(202) 724-4931, 4932, 4933 PN
or: (202) 636 7887 ST LA
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Project '

PROJ Howard University and Washington D.C. Public Schools Teacher Corps

- 2. Inservice Education B
-~ 3. Staff Improvement o

jjceand . .
staff development programs; regular teachers receiving mainstreamed, -
handicapped children. S ' ‘

~ AUDS Vision programs, K=12; special ediicators; teacher inser

INOV Expanding facilities.for teaching visually impaired stidents in the
- environment. of regular education. o ‘ B

“Secondary -schools and teachers are prepared to accommodate and teach

. students of secondary ‘school ‘age who are visually -impaired and have
been in the elementary school environment. Mainstreaming is the

-~ goal. where réadiness is apparent.

| EFFT Pilot-testing during 1979-80 in Washington D.C. Teacher Corps project

' public schools. Developed by special educators in the vision program
;*$%§ - of the Teacher Corps project school (elementary), university facilitors, -

and Teacher Corps personnel. <

‘the visually impaired. - Space in the school for special equipment
- for-visually impaired students. . R

/ - IMPL' Teacher trainers with expertise in the area of special education for

COST  Materials to meet the reading needs for the visually impaired
- 'students. Training costs. - : ' i :

! ’-

SERV Description of training processes Descriptors of needed equipment.

Consultant help negotiable.’ g

CALL Bessie C. Howard

Director, Teacher Corps

. Howard University .. : o S

. Hayes Administrative Building
“5th and K StréétS;,[}lgE;‘ .
_+ Mashinmgton, D.C.. 20002 - °
“o-%202) '7234-8931, 4932, 4933
> or (202) 636-7887

I'd
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: ‘-?RBJ -Howard Hn1ver51ty and ﬂash1ngton B E. Teaeher Eorps Proaect

~ DESC 1. Program Coordination o
2. Inservice Teacher Education
3. Decision Making. . -
AUﬁS 'Inserv1ce curriculum. p]anners teacher educators extErnal programs L
- in schools, and teacher corps ‘projects. - : ,

| INOV Cﬁllaborat1on between temporary program and scﬁool system staff

,,4 . -development personnel ‘to develop and 1mp1ement 1nd1V1aua11zed
' - inservice training: modu]es. T , O

, Inserv1ee tra1n1ng modules were deve]oped and implemented 301ntly by
pub11c school; regional and-Teacher_ Corps :personnel.. Pilot-testing

with intensive classroom/school folTowup is provided in the Teacher

~ Corps.schools for, persona11z1ng and va11dat1ng tﬁe processes and ‘.
' products. : o : D

EFFT P1]ot test1ng-dur1ng 1979 80 and 1980 81 in. the Wash1ngton D.C. Reg1on
4 Public Schools and Jeacher Corps project: schools. Developed by D.C.

Public Schools Regqon 4 Assistant for Instruet1on and’ Teacher Corps

personnel.

schools. Collaboration and trust between project persoﬁne] and public
school personnel. , L _5_1 e

IMPL Griteria for inservice courses: Authority to implement des1gn in the

€osT IhStrHétors for cotirses. Bup11cat1on of modules and resources. *

SERV Modules for inservices Bescr1pt1on of the process. Eonsultat1on o

“negotiable. - .
CALL Bessie C. Howard '
Director, Teacher Corps-
: Howard University . - o B
;s Hayes Administrative Building -
" 5th and K Streets; N-E: - . .
' Washington, D.C. 20002 , ; e
. ' (202) 724-4931, 4932, 4933 ’ . :
or (202) 636-7887

LA
.
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- Howard_ Un1verS1ty and Wash1ngton D.C. Pub11c Schoois Teacher Corps .
. ProJect . _

C. 13" Teacher Education

2. Inservice Education

3. Staff Improvement

Mathematics.educators, K=12; 1nserv1ce/staff development: programmers,
and all content teachers. _ _ ' ‘.

Mathemat1cs in the content areas, K-IZ a competency-based curr1cu1um

, approach

Act1v1t1es for assisting teachers in the content areas in the integra-

f‘ tive use of basic mathematics skills in the curr1cu1um of the.éthér
: d1sc1p11nes. '

EFFT:

) ' ] : N

P1lot-test1ng dur1ng 1979-80 1n Teacher Corps proaect schools 1n

Washington D.C: ‘Developed by mathematics teacher educators, class-

room teachers, and Teacher Corps: personnel

~ Activities can be 1mp1emented by teachers, K-12; with Bas1c mathemat1cs

background afhd curr1cu1um development sk111s. T1me for wprkshop and
seminar training. : _ - <

Tralners and t1me;

_Description of program; consultation negotiable.

L. Bessie C. Howard

Director; Teacher Corps ¢

. Howard University . s

Hayes Administrative Bu11d1ng :

5th and K Streets, N.E:

Washington, D.C. 20002
<(202}-724-4931, 4932, 4933

or (202) 636-7887 | I

Vo
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EFFT.

 Hayes Administrative Bu11d1ng
.5th-and K Streets, N.E.
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_ . ! _
Howard Un1vers1ty and Wash1ngton D.C. Pub11c Schools Teacﬁer Corps~

- Pyoject

15 Inserviee Education

‘2. Decision Making

3. Educat1ona1 Env1ronment

Teacher Corps Proaects, schoo] plahners teacher educators and fs

SeTf-d1agnos1s and prescr1pt1on K-12 facu]ty p]ann1ng for inservice.

School Needs Assessment and P]ann1ng (NAP) teams, in-a feeder system

of ‘schools, plan their own individual and collaborative inservice = _

training_programs for faculties, based on the skills that educational

- personnel_need in order to 1mp1ement an already identified school plan

and school system mission of competency—based curriculum.

Implementation and cont1nuat1on of the p1ann1ng was funded to take

place, 1979-80. Developed by Teacher Corps personnel; a university.

facilitator in each site school, community persons; a nd faculty members

selected by teachers. )
Teacher educat1on fac1T1tators and a w1111ngnéss to coii;Eyrate by
K-12 facu1t1es. . : :

A descr1pt1on of the process, consu]tat1on is negotiable.

Bess1e C. Howard _ f. -
Director, Teac%er Corps , S : D
Howard University v ' . '

Washington, D.C. 20002

(202) 728-8931,.4932, 4933

“or (202).636-7687
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Howard University’ and WashingtonD:C. Pubkic Schools Teacher corps
Project S A e

1. Diagnostic Teaching . L
2. Inservice Education ; o

3. Staff Improvement R L E T

Reading teacher educators, teacher inservice programmers: reading

resource teachersg'diéciplinéf(cchtéﬁt) teachers;, K§12;

k-12 reading resource teachers.and laboratoriesi A supplement to

the regular classroom: - - - , .

Reading resource teachers are trained to.assist the regular class-

~oor teacher in_jdentifying and: improving thé reading skills: of
students with below-grade-level ichievement: A reading resource .

lacratory with diagnoStic:materials is utilized by preservice

. intern teachers; regular elassroon teachers and resource teachers

. -with diagnostic reading materials and a-personalized approach to_ R

. Bessie C. Howard

~

N X ~ R
: . P

reading in the content areas.

Pilot-testing in the Teacher Corps project schools in Washington

Ds€: during 1979-80. Developed by team leader with reading . -

expertise; reading resource teachers, university facilitators,
and Teacher Corps persofinel. :

Space for the reading resource room: A reading resource teacher.
Reading teacher educator. Options to schedule students out of the
regular classroom. . . Do : :

Diagnostic Féééiné materials. 9»_:
Program description; comsultant assistance negotiable. -

‘Director; Teacher Corps

* Howard University

Hayes. Administrative Building

5th-and K Streets, N.E. o - S o

WashiFQIOHsNDgC.T,ZOOOZ,,, o ' : . .
(202)' 724-4931, 4932, 4933 |
or (202) 636-7887 - SN .

$
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"Howard UnlverS1ty and Hash1ﬁgton D.C. Pu511c'Schools Teacﬁer Corps
- .Project - S

1. .Teacher Education
2. Decision Making = el
3* Preserv1ce Educat1on o Jﬁ-'

r

and schoo] facu1t1es.

Teacher 1nserV1ce deve]opers curriculum planners adm1nlstrators,

Teacher resource4rooms on-s1te in the schoo]s, for profeSS1ona1

: deve1opment actﬁV1f1es.

'lFaculty members worked together w1th 3 eurr1eu1um eoord1nator and

preservice intern teachers to develop resource rooms for faculty _

members, based on identified needs of: facu]ty. - Self-instructional

mater1als are ut111zed in the space_and seminars and workshops
"are offered. t', ;_ -

s

P1lot-tested in the Teacher Corps proaect schools in Wasthgton, D.Ce

Beve1oped by faculty planning. teams .and Teacher Corps personnel. .

c~

.gggrgfroom for materials and study. P]ann1ng time. Resource
materials. : B -
Professional development materials. |
Program description of the process. Consulting help.can-be

negotiated. -

L . Bessie C: Howard

Director, Teacher Corps
Howard University {
Hayes Adm1n1strat1ve~Bu11d1ng

'Washingten; D. C. 20002

(202) 724-4931, 4932, 4933
~or (202) 636-7887

- 46 “_-sf13f~
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EFFT

- Director, Teacher Corps .

‘5th-and K Streets, N.E.

‘Washington,.D:C. . 20002
. (202) 724-4931, 4932, 4933
~-or (202) 636-7887 o

Howard Unvvers1ty ana Wash1ngt0n D C.. Pub11c Schoo]s Teacher Corps
PrOJect

ji Staff Improvement

2. Inservice Educati S IR R T

3. Decision Making

staff develcpment program deve]opers._

School adm1n1strators professional deve]opment program i snﬁpart»'

. of facu]ty 1nserv1ce programs K-12

Adm1n1strat1ve teams in a feeder system of scheo]s (K 12) rece1ved

‘training to increase competence in support of inservice training:

of their faculties: 'The program was based on the needs of teachers

and administrators to implement a school plan for developing

student competencies. Administrative teams identified priority

needs and hélped develop an action plan for acquiring leadership
'skills for effective administration of a competency-based. curr1cu1um

Q;the pub11c schoo]s.

Pilot-tested dur1ng 1979-80 and 1980-81 in Teacher Corps prOJect

schools in Washingten; D.€. - Developed' by school administrators

K-12 a un1vers1ty fac111tator and Teacher Corp personnel.

P]annqng time for collaborative: p]ann1ng by administrative teams.

Time for atteﬁdl_g,workshOps and seminars.. Funds fer censu]tants
and readTngs.v, CF

- _’ —
- - - ~
T s

we Read1ngs andfconSEitahﬁéf o : ‘ o "'_gf: '

v bragran.aésériafiaa; Consultant help is negotiable.

Be551e c. Howard

Howard University = _
Hayes Administrative Bu11d1ng

Ldp
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‘PRUJ; Un1vers1ty of North Flor1da (Jacksonv1lle) and Sa1nt Johns County

ﬁESC”el;f Staff Improvementfi

. 2. Program Development
3. Inservice Education

AUDS _Aamini'étratér;é and teachers of ele "e"a’ ry and secondary schools.

[0V' A process for identification of staff deveLDPme"t and curriculun needs.

This open-ended, s1te~spec1f1c ‘approach to needs assessment is used by
“local administrators and.teachers to 1dent1fy curriculum and staff
development needs, analyze and pr1or1t1ze ‘these needs, implement
programs to meet the identified needs; 'and evaluate the results.

. The five-step process. is on-going and -continuous from year to year.

This needs assessment approach does not require the use of outside .

R consultants or packaged . instruments after administrators are trained .

_1n th1s needs assessment process.

“EFFT Presently beifig. 1mplemented in two. schools, 1979-80. Over .one hél? of
each faculty voluntarily _participates’ in curriculum and staff. _develop-
ments One of the major fringe benefits is the fact ‘that the faculty

and staff felt a.sense of ownersh1p and commitment in meéting.

idéntified needs: -The district is.so impressed with ‘the- results

‘ ‘ _that the super1ntendent plans d1str1ct-w1de adoptnon. .
L o , :o . N ;%“, . #

IMPL  The. program can be adopted by - an entire. d1str1ct or by one school. A
_ fa61l1tator is needed to “train school admjn1strators and teachers.

777777

" cosT The fac1l1tator with knowledge in the heeds assessment approach is the?~

only cost 1nvolved 1n.1mplementat1on.'ﬂv

ga.

.’.
.;liz

B [
")

SERV A one—day workshop and an on-site demonstrat1on of the process may be
: negotiated with; the Hast1n§s7Hn1vers1ty of North ;%or1da Teacher Corps

Projects N ‘
_ i , " _*;,‘
— T e
| CALL Elmer R. Tossie  =or- % Dav1d Md§r1e -
Director, Teacher Corps _ Teacher Corps =
P:. D. Box 487 - University.of North Flor1da ‘
Hastings, Florida 32045 ' P.0. Box 17074 = - . : '¥g_.-
(964) 692 1134 o Pottsburg Station . . o
T .. dJackonville; Florida 322l6

(964) 646 2948
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PROJ Un1vers1ty of North F10r1da (Jacksonv111e) and Sa1nt Johns County

School D1str1ct (Saint August1ne) Teacher Corps Proaect

DESC 1. Teacher Education.
. 2. Field Experience Programs
3. PrééérViéé EdHCétign

educat1on at institutions of h1gher educat1on.

~

.INOV A teacher education program that 1ntegrates a s1te—spec1f1c inservice
and graduate program., :

Based upon needs assessment results for a particular schoo1, an inser- .

V1ce/gr§duate program is being developed:  The program is nontraditional
in two respects: 1) content--course selection and content focus upon -
1dent1f1ed needs of the school s1te 2) de11very--a c11n1ca1 model is .

modelwng, tean-teach1ng and’ coteach1ng with classroom teachers in .
de11ver1ng course content: _ . v , .

2,

EFFT. Presently being impiéﬁented;By.thé University of North Florida ‘in two’
rural schools in-St. Johns County, Florida. . Based upon ethnographic

data. collected on teachers; professors and interns; course work is
.1mpact1ng actual classroom pract1ce. Part1c1pat1on in courses is high.

The program can be implemented by any institution of higher_ educat1on

- e == 5 —— - o= Y _T e = T T T — e e —

IMP
' Lj“tﬁét is committed to meeting the needs of educational- practitioners.

' Administrators of these institutions need to show this commitment by
_ a1ter1ng faculty reward systems to encourage faculty part1c1pat1on
in this action research. Colleges of educat1on benef1t through '

s

of pract1t1oners. : _ 2

"COST_.ﬁégafiasié;' o Q . | ‘§
,SERV Through consu1tat1on, the adm1n1strat1ve structure of an 1nst1tut1on;?
. ean-be examined and _analyzed. FaC111tators may also be needed to
assist graduate professors in 1mp1ement1ng the clinical model of course
delivery. Consultat1on and fac111tat1on may occur at adopter site:

Andrew Robinson. = - =or= - Elmer Tossie -orb Dé?idfﬁosr?e,

Dean; College of Education = Director, Teacher Corps Teacher Corps

University of North Florida = P.0. Box 487 University of

Ps0. Box 17074 T . Hastings, Florida 32045 _North Florida

Pottsburg. Station - (904) 692-1134 ' P.0. Box 17074

dacksonville, Florida-32216 ~—<304) 692-1134 ' Pottsburg S at1on

(904) 646- 2520 , _ . Jacksonville, F1 32216
- S B ‘ . (904 )646- 29

‘ S T 49 v




PROJ ‘University of West Florida (Pensacola) and Okaloosa County' Schools
Teacher Corps Project v S .
’ - RE -

DESC 1. Community Edulation |
" 2., Program Coordination A

3. Educationmal Enviromment

AUDS ‘Designers of preschool readiness programs, commurfity-based education.
' - planners, and Teacher=qups=p¢ojects; S : -

the home ‘Tearning environment -for preschoolers and increase school/

_home- collaboration-for learning improvement.

INOV An expanding series:of concurfent activities deSigned to improve '

o+ Preschool
Readiness Activities for three-and-four-year-olds and Parenting Skills

. Workshops are designed and conducted concurrently in the project site
school. sessions currently offered are one daytime hour weekly and
one two hour-evening monthly. All sessions -are designed. and conducted

' by the Teachér Corps staff, utilizing human and material resources
of the IHE; LEA and community service agencies. -

~ EFFT Participant evaluations are highly positive.' Attendance is jncreasing

‘< ‘with each session. Kindergarten performance data from 79-80 control
. group . will be compared to that ®f program participants entering

. kindergarten in the 80-81 and 81-82 school years.
.IMPL 1) Teacher Corps staff personnel with the time and skill required for

', , design and delivery; 2) ‘Facilities and: administrative support at the

% school; 3) Means and resources to initiate.and maintain coritact with
preschool families; and 4) Availability and cooperation of resource

agencies. L S o ST : :

-€OST- Minimal additional cost beyond that already specified for staff salaries

.and normal program operating expenses. Funds should be made available

to employ additional childcare assistance at minimum wage to maintain a

5 childf/adult ratio 4:1 for all preschool activity sessions. Duplication
of handout materials; refreshments for sessions and nursery facilities -

* will be cost considerations:
SERV Contact persons will provide further’ information and program development
assistance upon request. . SR - . }

Director, Teacher €orps .+ University of West Florida

U UGML - Wercy Saydanski  or- Brénda Murphy

- University of West Florida Pensacola, Florida ___
Pensacola, Florida 32503 (904) 476-9500 Ext. 241
(904) 476-9500 Ext. 241 O o

. L}J»% ' ior- -Ms. Faye Shaw . =or= . Tont Brewer
“ Baker School_ _ = . Teacher Corps
(904) 537-4111 " . University of West Florida
S (908) 537-2020

il

0




PROY

DESC

' CoST

+(904) 476-9500 Ext. 241"

> . 33 :

Un1verslty of Hest Florida (Pensaco]a) and Gkaloosa Gounty Schools
Teacher Corps Project .

1,: Governarice
2. Community
3;_ Educational EnV1ronment

' Schoo] adm1nvstrators, teaehers, Teacﬁer Corps proJects.

4commun1ty counc11. ;

Directions are proV1ded to new Teacher corps proaects and other
educational groups for initiating a district-wide: ‘election of a - -
school-community cotuncil. . Guidelines demonstrate ways to assure

equal representation of all minority groups. The topics included

are: planning and tasks to be accomplished before the election, . -

' acquisition of suitable candidates, use of publicity to inform

prospect1ve voters, and ‘methods of bal]ot box and mail= 1n voting.

Acceptance by Wash1ngton off1ce of T*acher Corps. The v1deotap1ng
of the procedural components. R

The gu1de11nes can be used by a Teacher Corps proJect or any schooi-g

system. A committee made up of two community people, two teachers =

and two schoo1 pr1nc1pa1s is requ1red to 1nzt1ate proceed1ngs.

It varies. Excluding salary: requ1rements of staff to jmplement -
proceed1ngs, the entire costs lay in leéaflets a’d pr1nted material
or publication-and d1str1but1on. \

Teacher Eorps encourages d1sSem1nat1on of all su ”essful pract1ces,

ideotaping.of an .

and funding is available for distribution of the

actual ‘election (ava11ab1e on’ request) %

Marcy Szymansk1

. Director; Teacher Corps L s

University of West Florida . . =~~~ .~ =L = )
Pensacola, Florida - 32503 = - T . |

Yl
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S C0ST
SERV.

.. CALL-

Sva

;Teacher Corps PrOJect

1. Cross-cu]tural Stud1es

2, Eross-cultyral Training
3. Educat1ona1 Envrronment

Teachers, adm1n1strators and commun1ty groups, preserv1ce

. and 1nserV1ce.

% program t% assess stereotyp es s ated w1th race, sex, age,
: and ﬁand:caps. _ e

The?@ is a need for school groups to a?fett change ]n the1r

attitudes and biases concerning: race; sex; age and hand1eaps.

The-idea is to begin at a conscious level of assessing.ethnic

and minority si jlarities and differences and thenfmoye to'a

more pervasive-level of understanding of stereotypes in the
various ISM's. %

. Presently being instituted: Student attitudes toward bias:

' and awareness of cultural areas ﬁave been shown to 1mprove.'

The program can be adopted by an ent1re school system or bé

incorporated into the Teacher Education Program. A good multi-

rcu]tural educat1on ﬁac111tator is necessary for 1mp1ementat1on.

$100.00 for handoutss Eurr1cu1um quide. in deve]opment stage.

As a Teacher Corps proaect we are a]]owed 11m1ted funds for

‘dissemination purposes.‘ A1l material is ava11a51e on’ request

1nc1udrng videotape. kR
Jim Parker . ' -
University. of West Florida 2

Pensacola, F]or1da 32583
(904) 476- 9500 Ext. 241

e B

=

‘or

Horatio Rob1nson o : . L
University of West FlordJa _ =

" . Pensacola, Florida 32503

(904) 476-9500 Ext. 241 | CF

.or

'Omega Gardner ;

Pensacola, . E]or1da ,32503

- (904) 476-9500 Ext.-241 ,”g??_
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DESC

AUDS

INOV.

EFET

. IMPL

- cosT

SERV

CALL R

11.‘ Staff Improvement‘

. A scope and sequence of goa]s of the schoo]s as they re]ate to /af '£;&Jm~

4 - 35

-t —
*

1Un1vers1ty of West F]or1da.(Pensac01a) and Okaloosa County Schoo]s

Teacher Corps Proaect ,
~“Teacher Education
. iiS'éﬁViCé Educaticn

[S,0°- 1 ‘.“
.

2 Dec1s1on Making

Teachers, scﬁoo] adm1n1strators, Teacher Corps projects, and

teacher educators.

‘."

Curriculum deve]opment- Scope and'sequence bf.gcajs;and L

?~support1ng objectives. - ~v.: : gagf;_

both-instruction and evaluation. . Each goal is viewed by the L P .

faculties in terms of the total §r60§ of teachers, subgroups 55; ‘

and 1nd1v1dua1 teachers (1n reference to grade—]eve] content )

>Tata1 Facu]ty 1nvo]vement. Ident1?1cat1on of grade leveli

. suBJect instructional approacﬁE§ and eva]uat1on strateg1es.

The pract1ce can be adopted/adapted by any schoo] faculty (or
group of “feeder" school faculties). Participation _should be-
a total facu]ty endeavcr. An IHE fac111tator should be ut111zed. '

One local IHE facilitator for.one ‘year_(80=100 hours) and a.

three-day workshop at .adopter site {$600. + expenses), or a
three—day tra1n1ng of IHE fac111tator ($300) i .

-The three-day workshop/tra1n1ng may be negot1ated.

- Q

Ron Peake or Gordon “Eade-
University of West F]or1da : &
Pensacola, Florida 32503 - o - _
(904) 476- 9500 Ext. 351 ' IR L

_or 352

K RPN
PASIRE S .
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AtTanta Un1vers1ty, At]anta (GA) Pub11c Schools and Un1vers1ty)of _

Georg1a College of Educat1on (Athens) Teacher Corps Proaect

_;1; ~Educat10na1;£nv1ronment '~'f, 4; inseryace Educatfon’
<22, Staff Improvement . 5 D1sc1p11ne prob]ems
3¢ Program Bevelopment o o ,,

AUDS

INOV

‘A highly rea11ty-based curriculum of humane d1sc1pl1ne .

:Juven11e justice personne] teacher interns, teachers teacher educators

school administrators, students, parents; and un1vers1ty professors .

(elementary, secondary, un1vers1ty)

éﬁmanaginé th

-a(D\

-1educat1ona1 behaviors of adults and students:" .

0 S
EVA0 N

CEFFT

©IMPL

<COST"f

'(404) 766 7605 ’

-$u1te 208

A program des1gned to aid teachers schoo1 adm1n1strators, un1vers1ty o

professors; .students; juvenile justice persons, and parents an 1nterna11-‘ :

zing humane pract1ces of d1sc1p11ne.5u- , .‘_‘mf_.pm

6urr1cu1um deve]oped and tested by parents, uh1vers1tynp fessors,

students; classroom teachers and Teacher Corps. staff. . Modulé on classroom

management: being systemat1cally p1loted in_three public, schools and one

f;1ncarceratory center, will be used 1n all At]anta pub11c schoo]s.,

May be adopted by an ent1re sch001 d1str1ct 3uven11e Just1ce system, or

one_ schooT. One or tWo fac111tators can tra1n existing personne] (teachers,"'ff

center.. From-the three-ring binder, entire modules or:sections may be

One curriculum gu1de (modulé col]ect1on) may be. pﬂaced in each schoo] or: =

reproduced. Guides:available at cost of_ reproduct1on -and- mailing.

_Un1t pr1ce $5.00 . each. Group Price: 10 or more cop1es - $3:50 eachs

Tra1n1ng is ava11ab1e to other Teacﬁer Eorps proJects for: trave] costs on]y.‘

Lo

Tra1nTng workshops -.one, two, or three days. Negot1ab1e ?or ad0pter s1tes.

Atlanta; Georg1a ) S
(404) 761-5411 Ext. 247 or 248




.a-._

; DESC 1. Educat1ona1 Env1ronmnt .4. Inservice Educat1on
.2. Staff Improvement 5. Low Income Groups
.35 B1ffus1on ' - -

AUDS Schoo] adm1n1strators, teachers, teacher interns, students, parents,
adjunct personne], and 3uven11e 3ust1ce personne].

d1sc1p11ne - "Anatomy of a Program of Humane B1SC1p11ne.

This document outlines the approaches to’ humane d1sc1p11ne as ut111zed

by a large urban school district (Atlanta; GA): Contents include

N philosophical foundat1ons data ana1ys1s, and a listing of program
mater1a1s.;,a‘

. iiEFFTf_Presently being. utilized in all Atlanta Pub11c Schools. §tﬁd§nt o

. 'suspensions in-Atlanta Schools decreased by one-third; sehool
.. district rea11zed zero expu1S1ons during the f1rst quarter, 1979-80.
N

fIMPL-’Program may be . adopted by entire school d1str1ct or by ‘one schoo].

Training must begin at dm1n1strat1ve level, then 1nc1ude 311 s1gn1-’
ficant role groups. . 3 ~

.

cOST - Will. vary. Mater1als, 1nc1ud1ng all handbooks may be easﬂ]y mod1f1ed
and reproduced. Eonsultant costs are m1n1ma1.

;titra1n1ng workshops at other adopter s1tes are negot1ab1e. ;

] SéRV~;Tra1n1ng is ava11ab1e for traveT costs only to Teacher Corps prOJects,'

woF R -
CALL . Mae Armster Chr1st1an . '
P Director; .Teacher Corps- - T . - . - :
E 12930 Forrest Hill Br1ve, South Hest A B : S
' Suite 208 ) o S E e Les
Atlanta, Georg1a 30315 ‘-»i; DIV '

(404) 761-5411 Ext:, 271 or 272,
(404) 766-7605 e

qe

R

&
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. .PROJ Atlanta University, Atlanta (GA) Public Schools' and University of

Georgia College of Education (Athens) Teacher Corps Project

' 2.7 Staff Improvement - 5. “Individualized Instruction
3:; Cross-cultural Studies.- 6. . Inservice Education- -

DESC . 1. Educatjonal Environment ~ 4. Governance SRS

- ' AUDS This publication is applicable to all role grb&ﬁs;laii-iévéis;',,

- provides great insight into the "rdot" causes.of discipline problems;

‘'suggests many “provocative "answers to discipline and classroom .
management. ' : . L -

INOV . A sixty-page treatment of current discipline problems written by an

assistant superintendent of the Atlanta Public Schools (Dr. Sidney H:

Estes: "Discipline: A Different Perspective"). |
A penetrating and analytical examination of the complexities of issues

and @ﬂSW@FSﬂfé]Hted to improving the édﬁééfiéﬁé] lot of poor children.

EFFT Presently being distributed to all Atlanta Public. Schools: Used as @

supplement to implementation of program of humane discipline: .
. ,.;" 77' C o - .. -
IMPL Voluntary. Excellent resource document.

COST Available at printing and mailing costs only. Unitprice: $1.50.
. Group price: 10 or more - $1.00: i e :
. SERV Not Applicable... = - i ;'ilf’ " .
CALL Mae Armster Christian - i
;< Director, Teacher Corps.: R

2930 Forrest Hill Drivé&,: South West -
S Sujte 208 .0 .. o
. .Atlanta, Georgia. 30315 =~ B
o (408) 761-58411 Ext. 27% or 272 °
.. (804) 766-7605 - : :

< el
PR é:’.'?f; )

3

L
:
v




EFFT

IMPL

" cosT

SERV

CALL

_ School administrators and teachers; elementary_and secondarys:

Atlanta University, Atlanta (GA) Public Schoo]s and Un1ver51ty of

Georg1a Co]]ege of Education (Athens) Teacher Corps Project

1. FEducational Environment 4. Inservice Educat10n

‘2. Staff Improvement I - 5. Governance’

3: Program Development

.
-

A-manual prepared for schobi'adhihiéfréféré and classroom teachers: -

,Th1s document contains a simplified analysis (in caricature and print)

of the rﬁ1es, r1ghts, -and respons1b111t1es of the d1sc1p11ne guidelines

Present]y being 1mp1emented in all At]anta Pub11c Séﬁééis; student

suspensions reduced by one—th1rd zero expu]s1ons during the first
quarter; 1979-80. _ : -

Adaptab]e/adeptab]e by ent1re schodl d1str1cts or one school& - L
Minimal personnel t1me requ1red if 1mp1ementat1on is systemat’cal]y

Un1t price: f1fty cents.
Group Price: ten or more copies - th1rty-f1ve cents.

workshops sem1nars, or tra1n1ng sessions ava11ab1e for cost of
of travel on]y to all Teacher Corps projects.

Mae Armster Chr1st1an B

2930 Forrest Hill Br1ve South West
Suite 208 o

_Atlanta, Georgia 30315

(404) 761-5411 Ext. 271 or 272

.4(404) 766- 7605

57
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PRGJ Atlanta Unzver51ty, At]anta (GA) Public Schools and University of ; 

-Georgia Co]]ege of Educat1on (Athens) Teacher Eorps Proaect

. DESC 1. D1agnost1c Teach1ng i - 47 Staff Improvement : .

2. Inservice Training - - 5. Curriculum Development -
3. Diffusion _ 6. Teacher Educat1on

e

AUDS Teacher educaters scheel administrators; exper1enced teachers,
teacher interns; and Teacher eorps projects:

INOV A highly structured prof1c1ency module for prospective teachers of
1nner-c1ty ch11dren.

This: prof1c1ency module (PM) is‘designed to deve]op behaviors which

will:enable persons to function as well- prepared and effective teachers
of disadvantaged children. Contents include processes which focus on
_individualizing instruction, planning the individualized curriculum, -

the intern as a professional; the intern as a team member; competency

2= 227X _Er e 2 e i e5--

obJect1ves systems des1gn observation guide, and teach1ng methods.

tions of higher education. Will be d1ssem1nated to other IHE s 1n
the state'ahd régiéh. :

'EFFT Presently being ut111zed by several Atlanta Teacher Corps 1nst1tu—

lmnd1v1dUal teacher educators.

'COST Unit cost: $1.50. o
- . Group Cost:~ 10 and above sl

SERV” Not Applicable: . S A

al

CALL Mae Armster Christian Y
2930 Forrest Hill Dr1ve, South West
... Suite208 - . - . i ‘
N Atlanta, Georgia 39315 I
© (404) 761-5411 Exts 271 or 272
- (404) 766-7605 —

P

L

P . L . . % -
e . - v -

g
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) Georg1a Col]ege %f E&UEation (ﬂtﬁéns Teagkar Corps Projéét
F DESC;’lz Educat1onal Environment" 4. Dec1s1on.Making'
L 2e Commun1ty Educat1on - . 5. Community _ L
3. Diffusion . -6 Insery1ce Educat1on

'AYDS Sehool adm1n1strators teachers; parents teacher Tnterns, commun1ty
ST agenc1es, and. teacﬁer educators. _ , : :

- INOV~ "Focus on Commun1ty," a program gu1de to commun1ty 1nvo]vement. 3

o B '; in.the’ educat1on process., Bemonstrates how . a11 persons with a vested .
‘..» .- ‘interest in the school and-its young people can become actively .
** .0 résponsible for meeting community needs: Tells and shows the true

mean1ng of - commun1ty 1nvoivement. R

LEFFT_ Present]y be1ng utilized as a gu1de in current and prev1ous Teacher
- .F " Corps school sites; documents 1ncreased parent involvement in a
;ﬁfj_,;" number of schools. _ . ‘
w'iﬁﬁt Adopter will not need spec1f1c tra1n1ng, eas11y adaptable ‘to any
o scﬁool sett1ng. , PRSI )

_.COST Un1t Pr1ce $2.00:
o Group price: 10 or more = $1.50. each._ o
S USERV WD assist adopter in p]ann1ng and irain1ng er effect1ve parenta]
g 1nvo]vement.v : . S Co

Ava11ab1e at cost of trave

i1to all Téaéﬁér cafpggﬁéajééfg;‘
To others negot1ab1e. ¢ ’ :

© - CALL Mae Armster Christ1an
2930 Forrest H111 Dr1ve, Sout' West . -

Suite 208 -2

Atlanta, Georgia 36315 s ' '

- (404) 761-5411 Ext: 271 or 272 .o

(404) 766 7605 - - ‘ s

¢

Ty




S

Atlanta Un1yerS1ty, At]anta (GA) Public Schools and University of

_‘Georg1a College of Educat1on (Athens) Teacher Corps Project

1. Educational Environment 4, Gommun1ty
2. Community Education .

3. D1ffus1on o | S d - “h'v S

- School adm1n1strators teachecs, parents teacher 1nterns, commun1ty

agenc1es, and teacher:educators. o oy

collection of information necessary for 1mp1ement1ng successful
community program.

'"Infonnat1ona1 pac;%é for community involvement": An organized.

| .This co]]ect1on of procedures, fonns, requ1rements for parents and

EFFT

IMPL

SERV

CALL

©(408) 766-7605

© 2930 Forrest Hill Rrive, South West

orientation and training of parents has ‘been developed based upon -

. actual practices: The community coordinator of the Atlanta Teacher

Corps worked with parents, students, teachers; and community agenc1es

to conceptua11ze, plan and ‘test th1s package.

Presently be1ng ut111zed 1n Teacher Corps schools and surround1ng

commun1ty

vAdbpter may use as ﬁs, or adapt to SpEC1f1c'§ituat1ons. o

Unit’ price: f1fty cents -each.

Group price: ' ten or more - twenty-f1ve cents each.

Community coord1nator is ava11ab1e for workshops to othérfféachér 7,;

ﬁagﬁﬁnnster Ehr1st1an ?_ : I e L:t

Director, Teacher Corps. ‘ ’
Suite 208

Atlanta, Georgia 30315

(404) 761-5411 Ext. 271 or 272

L2
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o3 Eommun1ty Educat1on
- -AUDS:

: ‘.groups, and Teacher Corps proaects.
 INOV

" This book]et tltled “*Dog Days, shares the exper1ences and results of‘

.Georgza College of Educat1on (Athers) Teacher Corps Preaect

i Educat1ona1 Env1ronment

- (come Groups
o0 "Multicultural Educat1on B

ffugion
',cultura] Tra1n1ng

N H‘_

Teacher 1nterns, school adm1n1strators, teachers, parents, commun1ty

community ° encounters by Atlanta Teacher Gorps 1nterns.

:An often humorous, but po1gnant p1ctor1a1 account of three days of

- Teacher. Corps interns while. securing’ data- for -a community. survey.

" The document ‘chrogicles "Long Walks," and “flirtatious middle-aged

EFFT
' ;'_:communnty.. COpTeS have been shared WJth Teacher Corps schools.l:

CoST

SERV . }
cr

‘Unit price: th1rty,cents each.-ﬁ? . -
_Group-price ten or more - twenty-f1ve cents eac

-men. 4. . jogging and sprinting.from growling dogs,;" ‘and’ the successfuT

conclus1on that educators should get to know the cemmun1ty.'

on R

7Numerous c0p1es d1ssemtnated. Interns have better understand1ng of

lfOpen and fTex1bTe. May be Shared w1th all personne].

Not. aPD11cabTe. S ; . .:3.;; ST

Mae Armster Chr1st1an ' lf;ffﬂ»-- ':,;

Dirertor, Teacher Corps:.

2930 Forrest Hill Dr1ve Sonth West:i

‘At nta, Georg1a 39315

(av4) 761-5411 Ext. 271 or 272
{404) 766-7605 ~ -

o .

.At]anta Un1versaty, At]anta (G; Miblic Schoo]s and Un1vers1ty of _;:21,:74};;

o 1t
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BESG 1 Staff Tmprovement L 4;‘ Governanee Ry
2% Program Coordination : - -255' ‘Program Development -
3. ?Dec1s1on Mak1ng ' B 6. Educat1ona1 Env1ronment

AUDS SchooT adm1n1strators h1gher eduoat1on adm1n1strators, Teacherléorps o

e proaects, state department of education adm1n1strators, educatTon
AR superVTsoms and adm1n1strators. w S : :

on Managementa ,."fg : -1.*'

I ._}_.

CINOV A samp11f1ed, process—orTented gu1de~to effe€t1ve management "Fotus I

4 .
:-,J .
A

Th1s document analyzes--1n p1ctures,,cartoons and printf-- tested and

tried approaches to effective management. The. booklet comb1nes - many.

hours of Teacher’ Corps-supported training in management “information :

for the management needs of the: ﬁg}anta Teacher Corps proaect. X

e . tsystems., - What has resulted is a _.product-found to-be h1gh1y workable |

1

EFFT ‘Presently used as management system for Atlanta Teacher Eorps._

. Large volume of cop1es requested.;;i }?

| CoST “Unit price: $2..oo esch © S
Group Pr:ce Ten or more - $1.50 each.v'{i;'

SEQV Not app11q§Eﬁe.-.
_ CALL Mae Armster Chr1st1an : : S L
' - Director; Teacher Corps . o > i
2930 Forrest Hill Br1ve, South west T P
Suite 208 - : 7/
- Atlanta, Georgia 30315 . - '
~ (408) 761-5411 . Ext: 271 or 272 R 4 e

(404) 766 7605 _ ' . B

L A . v

y!

\

»;”g‘:IMPL May be adopted by 1nst1tut1ons = or 1nd1v1dua] educat1on managers._;igiif

Yo
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" PROJ At]anta Un1ver51ty, At]anta (GA) Public Schools and Un1vers1ty of

Georg1a Col]ege of Education (Athens) Teacher Corps Proaect

l Edﬁcat1ona1 Env1ronment 4, B1agnost1c Teach}ng

;24 Diffusion " _ : .'5¢ Curriculum . : S
L 3: Mu1t1cu1tura1 Educatnon ©Ba tow Income Groups S

" DESC

4

AUBS School administrators and. teachers; ear]y Ch11dh°°d e]émentary; |

and secondary.
INOV "A pictorial and persona] essay, of a cultural - awareness proJect.":

Th1s cha]leng1ng "album" is a report of one c]assroom teacher S

Lk o "awakening" to the intellectual possibilities within low-income children: .

SO A brief document - "Culfural Awareness..."-contains childrens' writings -

_ﬁf o and drawingss = The: bookfet ‘demonstrates what resulted from a c]assroom

v _ proJect funded w1th a Teacher Corps m1n1 grant. . .

~
l _.,,,

;E EFFT Accord1ng to one schoo1 adm1n1strator, th* "progect had more. pos1t1ve 1mpact'.'
= . on tota1 sch001 than“any other dur1ng 1977- 78 academ1c year._ oo )

'-;IﬁPLY'5\37€ct may. be undertaken by individual c]ass scﬁooﬂ* or cyc]ed 1nto

rbm*i**.j.; severa] schools in d1str1ct s1mu1taneous1y._‘ o
CoSsT ?w1]] yary according to number of cTasses, students, and teachers A
. Unit price: 33 00 each.; Group Price: 10, or-more - $2.50 each
§E§V'-Not apo11cab1e. Se?f;d1rect1ona1._ S . 'f' S

Director, Teacher Corps

2930 Forrest H111 Dr1ve, South.West

' CALL Mae Armster 6hr1st1an "_ p. N ;'”h”.;i < s

‘Suite 208 - ¢ I ¢ .
- Atlanta, Georgia 30315 . *ﬁ ' :
-~ (408) '761-5411 Ext. 271 or 272 3 ‘
_ (404) 766- 7605 z_ ]
v (.~ . —- i. : “ . J . - ,- " . |
£y
- ' - - :
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Lo

IMPL
- can train ent1re d1str1ct.v ,% _ __'., : R

GGST

[

_fl. Educat1ona1 Env1ronment 4. B1agnost1c Teach1ng
2. Community Educat1on - 5: ‘Governance
3. Diffusion %_ : ‘ '6; Commun1ty Educat1on
Parents students, sch001 adm1n1strators and teachers,

'i;early ch11dhood to s%condary educat1on

Brochures - one_for p%rents and one for students summar1z1ng schoo]
d1str1ct d1sc1p11ne ga1de11nes. ' . .

These brochures spe]l bﬁt 1n s1mp1e, succ1nct term1no]ogy dut1es,

responsibilities, roles:of parents, and rules and regulations which

govern the behavior ofsstudents in the Atlanta Public School system:

. Also included are measures wh1ch are taken When ru]es and regu]at1ons"

are violated.:. o

schoo] d1str1ct; student’ brochure d1str1buted to each student in-‘the
school district: . Suspen51ons and expu]s1ons show reduct1on 1n

1979 80* : _ : .

Program shou]d be adopted by ent1re schoo] d1str1ct One faeififsfai'4

{ .

Major program costst product1on of materials and dne or two persons -

as consultants (or 1oca1 task force responSIble For program plann1ng o

and . adopt1on) T
. . ;”‘ R - . .
Workshops ava11ab1e to Teacher Corps S1tes at travel costs._ :
7 Bther adopters negot1ab1e. S .§: - L
Mae Afmster ChFistian=s = . . Gk
* . -Directer, Teacher Corps = : , R S

2930 Forrest hill Drive, South West . o -

'Atlanta, Georg1a 30315

Suite 208
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CALE

" SERV

! SUT te 208

(404) 766- 7665 | - o

At]anta UnJyerS1ty, Atlanta (GA) Pub]1c Schools and. Hn1vers1ty of

Georgia College of Education (Athens) Teacher Corps PrOJect
1. Staff Improvement S
2. Diffusion

3. Program Coord1nat1on :

Administrators (school, university, agency), sobéFVisois; and
coordinators; o -

A systematic approach to tra1n1ng adm1n1strators superv1sors, and

‘other 1eadersh1p personnel. . .-

Th1s proaect deve]oped act1on—or1ented process was ut111zed as a-

Atlanta pub11c schoo] administrators for the ‘implementation’ of

‘the schoo? d1str1ct s program of humane d1sc1p11ne.

Requ1red part1c1pat1on of a]] At]anta pub11c school admin?sfréfors;

;'trat1§e~year and 1mp1emented dur1ng first quarter 1979- 80 schoo]
gyea educt1on 1n suspens1ons/expu1s1ons rea11zed. o

utilized; .few consultants: needed; "should:have. facilitating team .

(three to: four§ whose members know and understand needs of drstrjct.ifjﬁ;ﬁfﬂw;,

groups 1nv01ved.,

B

Few major costs,s1nc1ud1ng materrals product1on.

Pt i byl S S e S i A ottt

.- conisultants;, ‘arranged “trade-off" or reciprocal v1srts.‘ Ava1lab1e

- unit price -~ ‘fifty cents each; ten or more copies, twenty-f1ve

cents each.a SR TR R .

Mae Armster Chr1st1an

Director, Teacher Corps - ‘ _ ,;;”.'i «
2930 Forrest Hi11, Dr1ve, South West .
Atlanta, Georgia 30315 | {_;é'f‘ D
(404) 761-5411 Ext. 271 or 272 . R A

- l.’.f”"

iAt]anta schoo] d1str1ct personne] or Teacher Corps staff avallable f‘ i}

" Tralnnng occurred in Atlanta,dur1ng summer, numerous 1oca1 resources, S

Y



.'1; Educat1ona1 EnV1ronment - 4.4 Staff Improvementfi

- Low"Income Groups -~ 5. Community Education
- 3; D1agnost1c Teach1ng ' 6. Governance :

School adm1n1strators teacher educators students, parents,

teachers; .adjunct personnel and a]] role groups.

The At]anta Teacher Corps Youth Advocacy Program._?f

'?adults and students to become 1nv31ved in address1ng preoarat1on

of teachers for the 1nner-c1ty, _The program addresses issues. ok -

parental involvement, d1sc1§11ne, reentry of incarcerated youth;

school violence; vanda11sm, studentinitiated activities, oral

communications, and minimum behavioral expectations of adU]ts and
students in the educat1ve process in Atlanta, Georg%a.

The program prov1des a var1ety of materials and processes des1gned

', to' address youth advocacy concerns and 1ssues through preserv1ce

5} Mae Armster Chr1st1an

- '29390 Forrest Hill Drive;. South West

. and 1nserv1ce education:

.

Proaect charged with: 1nst1tut1onaT1zung products; processes and .

practices within Atlanta public school district.  "State of Georg1a

 will facilitate program-sharing.. Program eva]uat1ons (both 1nterna1

and external have been pos1t1ve).

M 3¢;A var1ety of proaect mater1als ava11ab1e proaect features are

~.?*eas;1y rep11cab1e, can be adopted or adapted by "few personnel

' A]l proaect mater1a1s and serv1ces ava11abﬂe at m1n1ma1 costs.‘;

Directory Teacher Corps e
Sujte 208 - REE S
Atlanta, Georg1a "30315 s
(404) 761-5411 Ext. 271 or 272 _
(464) 766- 7665 . R

Ty
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. PROJ Atlanta University, Atlanta (GA) Public Schools and UniveFsity of

. - Georgia C(ﬂ_iege of Education (Athens) Teacher Corps ‘Project .

“DESC 1. Eduéational Environment
2. . Staff Improvement

; .. EERCIE = 3.':D1ffug1on - ~ o

~educators, federally funded projects,. and Title I and II program -,
participants.. v oo T s T

. AYDS " School -adminTstrators, state departments of education, teacher

her Corps Youth Advocacy Program has been ident-

ified by Teacher EﬁiﬁﬁiBaSiEiSEﬁ]L&ﬂTitTgfr.Coljaborativ§.gs;cnéji; S

w7 of eleven basitc $kills model: sitess "« = ¥

" INOV The Atlanta-Teacher Corps Youth

A potential 1inkage model ‘for -improvifg the delivery of basic skills = s
will be the expected outcome.- oL ‘ S '

EFFT - Presently under development; has endorsemént and: support of USOE

Steering Committee; including Teacher Corps Title I Basic.Skills
- Programs. _ S - U ‘ -

°

* IMPL Projected plan: _impiementationin 16,000 school districts across
T USSAL L TR ot ' - L

COST “Expected ‘to be minimal as compared with.that of current delivery = = .°. -«

. SERV Additional information will become available as model is developed.’
, Director, Teacher Corps. ==
[ 2930 Forrest Hill Drive, South West

' CALL Mae Armster Christian

Suite 208 - |
Atlanta, Georgia 30315 7 o
(404) 761-5411 Ext. 271 or 272 - .
(404) 766-7605 % -

wd |

@
Loy
~J!
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R
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?PRGJ At]anta Un]yer51ty, At]anta (GA) Pub11c Schools and Un1vers1ty of

A= DESC 1 Ea’u’aafiaﬁav Enviromment: - 4. Communltg T
o 2. Diagnostic Teaching 5: Staff Improvement e
"3. Governance - e 6. Cross—cu]tura] Stud1es : '“‘;}

Adﬁé 'Scheel adm1n1straters teacﬁers state educat1on departments, '
soc1a1 serV1ce, agene1es, parents -and teacher edugators. ST

. INOV A tra1nrn9 module fOCUS1n9’on key educat1ona1 1ssues*of c]assroom X
- - ‘:;fj-fv,gmanagement.,. . : _— '

EOOE ”‘ﬁtlanta Teacher CQrps Youth Advocacy Proaect is one of th1rteen‘

sites involved in an_experimental cluster act1V1ty directed by.the:

.. ° Center for .New Schoolss_ Prejects in_ the cluster --"School/Community:

..Climate: Beyond Discipline" -- include AtTdnta Teaeher Corps; _ . et

.~;Q4§Stan1slaysf§tate Teacher -Corps; Texa€ Tech Teacher Eerps, V1rg1n1a

. State.University Teacher .Corps; and W11m1ngton1Cheney State: Un1ver-
sity Teacher’ Corps. ’ . S

'EFFT. It is possible that the Center for’ New Schools will package and .1 -

= &issem1na€e the<modu1es. Nat1ona1 Teacher. Corps endorsement. -

S P

“ .. IMPL Product wn]? be ava11ab1e ?or ‘adoption by districts and ut111zat1on e
’;”1;'§:~',by teacher educatbrsfand other 1nd1V1duals. . - . Lo

o el X C-‘tn . .-7 -;s.- ’

oo COST ;To be_ quT1c12ed. . o I

Co s 'SERV AwaragiA ”ﬁaterjals a}ii be aya1]ab1e, V1s1tors are we]come, by :
DR L appofh 'to program and schoq] s1tes where medu]e W111 be p1loted.

%TICALL 'Mae Armster Chr1st1an 'i T

- "Director, Teacher Corps ..
2930- Forrest Hill. Dr1ve, South West §?
Suite 208 - o ,

Atlanta, Georg1a 30315 . gi o ¥
; (404.) 761-5411 Ext. 271 or. 27 P
(404) 766- 7665 A NG
s ka
’ - S : ¢ g ;5
B d . & .
| o ] - 3 B “55; .
| 68 . 3




SERV

PROJ
“DESE

3. Crossscultural Studies
~AUDS

- INOV.

EFFT

'elementary to secondary.

'Contents 1nc1ude pre/post assessment students sélfLevaluat1on, 3

At1anta Un1vers1ty, Atlanta (GA) Pub11c Schools and Un1ver51ty of

Georgia College of Education (Athens) Teacher Corps Proaect .

1. Educational Env1ronment L 4; Blagnost1c Teach1ng '
2; Staff Improvement -1 Governance

‘(‘&. f/.‘

School. adm1n1strators c]assroom teachers; and teacher educator: ;

Classroo managémént module Teach1ng techn1ques and strateg1es
for dealing with discipline prob]ems.

A program gu1de for e?fect1ng humane strateg1es of d1sc1p11ne.

d1srupt1ve student, 1earn1ng tasks and actTV1t1es positive -

discipline models,..control techniques, how to be a good manager, ANF '
‘and classroom management Zin-innerscity schools.r o -

&
Being systemat1ca11y pjloted in Teacher Corps schools. - Deve]gped

by teachers; teacher educators, and administrators, for teachBrs’

adm1n1strators and teacher: educators._ Sect1ons be1ng d1ssem1nated

- and used in numerous At]anta schoo]s.

CIMPL -C
. Ua]S- 3,';3;j" ;

cosT

CALL

7 (408) 761=5411 Ext. 271 or 272 .
- {804) 766= 7605 - o R | ot

Can:. be adopted or. adapted for ént1re schoo] d1str1ct or by 1nd1v1d-

ﬁﬁn.,

Unit: €ost: $1 00 each.,

,;_Group cost: Ten or more cop1es - 50 .cents each._ - , 7

Training workshops negot1ab1e.

Mae Armsger Christian T SR e
Director Teacher €orps . BRI S L
2930 Forrest H111 Dr1ve South West R

Suite 208 | RN :

Atlanta, Georg1a 30315“ i

'_3'1. .

S e B !
SR I
ALV : .

ki



PROJ Atlanta University, Atlanta {GA) Public Schools aﬁa;uméigifya?

Georgia Co]]ege of Educat1on (Athens) Teacher Carps Proaect

DESC 1. Educat1ona1 Environment

2. Inserv1ce Education

. 3. Low Income Groups S . g
AUDS Students,. teachers, teacher. educators, parents, and school adm1n1stra~
; tors at the elementary, m1dd1e and secondary 1evels. C e

‘nselxng, group,counse11ng, student

. & Includes approaches (peét_ 0 57 group_couns :
w - 3.7 .corps) for dealing with'disruptive:Student behavior which center on- °
S5t . 4 the involvement of students - Students themselves -acquire, skills i+

S necessary . to make . chezce” ,'fiﬁjz the1r 1nd1V1dua1 rd?és and <.

EFFT Process was 1mp1emented?;,. roject schools throughoanﬁinteragency s
-'_effort of Teacher Corpsiapg "tHe Law. Enforcement As€tstance, Adm1n1s- :
~tration and resulted iRighsAtive Changesggh&§tﬁaes 'xattatudes and
behaviors. ._'é-~~ B —;;' f‘“ “}47f.‘ : -

©IMPL 'Mlnlfschool components majbe adopted/by ent}pﬁyschool d1str1€t , ;ai+l <
w several -schools, ‘or one. school. ~ Fac%laiators (co%n§elors and : C
0 PELTLT

asyéﬁa1a§i§t§) can tFain ex1stfng scl 1."persqnrie

Booklet unit cost .= -$l. 50: each, ‘ten or more cop1es - $1. 06 each.

. 66§f ‘Program summary handbooks ayazfﬁble.'

. Module (for students) on se_f?or1ented behavior, un1t cost - 31 00 each
group - f}fty cents eé’h.« el s ; S

<& L

.- - SERV WorkshOps negot1ab1e.: " *_;z/' b 2T :
N ”i;, Mac Armster Christian - = ’ .
. .Director; Teacher Corps . : A -
- 2930 Forrest Hill Drive,-South West- = & ‘aosh.
‘ L;,Atlanta, Georgia 30315 . . o O T
70 (404) 761-5411 Exts 271 or 272 ~ : B
o 1404) 766- 7605 C )
:»' e .
“ _. * ﬁ
o -

&
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PROJ Atlanta Unhvers1ty, Atlanta~(GA) Public Schools and Un1vers1ty of
. Georgia CoJTege of - EducatJon (Athens) Teacher Gorps Proaect Lo

. DESC 1. Inserv1ce'Educat1on' ?

2. -Community Education

3. Program Development. . - o

AUDSv,Teacher 1nterns teachers, school adm1n1strators, and commun1ty
", agencies.’: : S

< INov

fTh1s set oﬁ commun1ty involvement modu]es provides 1nd1V1duals
with insight into a methodology through which the working

re]at1onsh1p=between a sch001 and its surround1ng community may be
strengthened.- ;

R 4 7i; )
EFFT Present]y beﬁng utilized for tra1n1ng 1nt

IMPL  May be utilized to train’ school staffs, ¢ollege(s), °f education

and commdn1ty agenc1es. ¢

©COST - Unit cost: $1.00. - . o e
"~ Group cost- Ten or more cep1es - 75 cents. : o ) L

- SERV ;A ' tance to the. adopter 1n develop1ng commun1ty tra1n1ng modules. ‘

' Ava1lab1e at cost of travel to all Teacher Corps prosects, cost tQ
ethers nedgotiables

4 < L ~ i
© CALL Magfﬁrmster Christian =~ o ) o
- Director, Teacher Corps _ . o ‘ : o
- 2930 Forrest Hill Drive, South Hest ST R o
% Atlanta, Georgia 38315 =]

(404) 761-5411 Ext. 271 or 272
] (494) 766 7605 :




’ AHB§"'Students who have been identified as a11entated from the ma1nstream

5 _2 . : : PRt .
fu;_ EFFT w111 be 1mp1eme £d “arid tested 1n one Teacher Corps h1gh school in

2

PROJ Atlanta Un1vers1tx, At]anta (GA) Pub11c Schools and University of
. Georgia eollege of Edueat1on (Athens) Teacher corps. Proaect
,,,,,,,,,,, - "-vg

'DESC 1: - Educat1ona1 Environment -

. 2. Low Income Groups
3. Staff Improvement

df .school invalvement; have low self*concepts, are Tow ach1evers and
are classified as "d1srupt1ve . .
,c1ear1ng-housefjg a half-way hogse tfafcenter.

i;‘éﬁ?%lace of reflection, "time out" for students.

;p]ace for students who “lack mot1vat1on "

~

'J**’A'carefully p]anned pes1t1ve p]ace “for students who need to reflect
=¥.and: "gét in tune with" themselves: .The center activities will be -
,Th;gu1ded by a _sensitive, reflectiye.listening person who does-not

hold the ptwer of thesred marking pencil; and one who-will "out-~-el o

"7 . c.last”: student.excuses and .inadequacies and- -“believe" the student :

;rodyct1ve.j Center will provide.the fo]low—through

gr_the.regylar classrgom teacher nor the. counse]or -
ng‘the;schoo] day. uﬂx _ : =L

_Ei1nto becoma‘

_spr1ng, 1980. B

'_ZIMPL fImp]ementat1on is fac111tated by:. 1) Consent of schoo] adm1n1strators

rynvand the regu]ar classroom teacher, or equ1va1ent 2),Superv1sory .

-personnel for désignated periods;. 3) Parent and community -volunteers,

cpt1onaT “and- &) Eoeperat1ve and h1gh1y support1ve‘teachers and

Eﬁﬁnselors. EEET

_COST Program summar/'brochures ava11a51e upon request. Unit cost - twenty:e,\i;

f1ve cents.

'§§§V V1s1tors w111 be welcome beg1nn1ng spring quarter, 1980

ar

CALL Mae Armster ehr1st1an

Director, Teacher>eorps

2930 Forrest Hill-Drixe; S uth West -~ 1 |
© Atlanta, Georgia . 36315 .- . | o -
(404) 761-5411 Ext. 271 or2iz2 s S

(404) 766-7605 . - .

q' .

—r
[ .

. -
i
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'PROJ Atlanta UnJyers1ty, At]anta (EA) Pub]1c Scheels and Hn1vers1ty of

Geergla Ee]]ege of Educat1on (Athens) Teacher Corps ProJect S

'DESC 1* Educat1ona1 Env1ronment E ."L.' - ,f”:.* : - o
2 Inservice: Education . ' : L o g
3. - Commun1ty-based qucat1on . : o - S
. . \ A. . . s . .
- AUDS School adm1n1strators federa] agea 1es, teacher educators,~" _
v conmunity agencies, commun1ty groups,. students teachers, parents,

W Juven11e‘3ust1ce agenctes, and 1aw enforcement agenc1es~ .-

't;:INOV Mode] of 1nteragency'coIIaborat1on (Law Enforcement Ass1stance :f;-
e Adm1n1strat}on and leacher Corps)." s

PRI T

?3": N Ut111z1ng the concepts 1nherent w1th1n the Jo1nt fund1ng s1mp11f1-

“1 crime 1ntervent1on models of prevent1on and reentry .of potent1a1

.-:~ Jjuvenile offenders -and previously incargerated youth, Efforts in- .";*'7;‘
'ru cluded rep11cat1on of features of°the NIE Safe School Study.;;_, '

[ t - - :
EFFT Mode1 1dent1f1ed three program evaluatJon 1nd1ces 1) c]ass cuts; Lo
‘ nMZ) ‘disruptive behavior, 3) average daily attendance. One year -

~_— . .‘, 5.

ater, cﬂass,cuts showed 36% reduction; one-third of sample students :
educed . ¢l ut

uts. by 50%; d1srupt1ve behav1or declined. L

_andbodk ava:1ab1e, eva]uat1on report ava11able
ity-five cents each.

CALL MaeArmstngfﬁr1st1an' o L e i
, ~ . Director, ¥eacher Corps S 9 ‘ ‘
¢ 2930 Forrest HilTl Drive, South West =~ T T s .
§§ﬁ~ Atlanta, Georg1a ‘30315 " . P o ,
- : (404) 761-5411 Ext. 271 or 272

" (404) 766-7605

4l
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’ ROJ Atlanta Un1vers1ty, Atlanta (GA) Publag.SChools and Unxvers1ty of
. Georgia". Gel]ege of. Edueat1on (Athedﬁ%_!@acher Corps R{osect _

S '*1. Educational Env1ronment

2. Staff Improvement
3; D1ffus1on -

.?d;AUﬁé Schoo] adm1n1strators claSSroom teachers, and parents._v
, 'INéV M1n1 1nst1tute, proeess mode] for 1nserV1ce educatJ' =
_,j;47 R Emplr1cally based th1§7m9de1 §a§7§961ved over a_perjod of 51x
sZ# o7 yéars. . Each step is activity. paced. S
o L dma&qaye inguiry, or defining the problem(s) angfneed{§2! needs .
assessment; needs analysis, ‘action.plan development de51gn/de11veny,
1mp1ementat1on and eva]uat1on. . =
e EFFT, Mode] being utilized 5n Teaeher corps prQJect. Successfully utilized ..
; _,zn,mgnz,1nserY19§ 51tuat]9n§7and71n staff development. The process = .°
has. been successfully used in numerous areas including value ¢lari-
fication, stress reduction, multicultural education, 1nterpersona1
relations, discipline and c]assroom-management competecy-based
educat1on, and educat1ona1 management. . .
E Iﬁﬁt, May be adOpted by an entire school. d1str1ct or 1nd1V1dua1 school. . _u_ff{
coST.. “Modet handbook ava11g§1e. . | L
Unit cost - $1 50 each; 10 or more - $1: BB each.
~SERV The'model may be adapted from handbook “
4¢§Et; Mae Armster Ehr1st1an '; ' B . s
B - Director; Teacher Corps e e -
' -~ . 2930 Forrest Hill Drive; South west, N )
« .- ~Atlanta, Georgia 30315 - S

s .o .(408) 761-5411 Exts :271 or 272 ST
e '(404) 766-7605 .. Lt T

- e
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.":_?]b Educational Envirorment 4. Program Bevelopment
2: Diffusion = o DR

3. " Inservice Educat1on

Aand others concerned,w1th 1mprov1ng the learning enviromment.

A resource center composed of extensive co]]ect1ons of d1sc1p11ne

and classroom management-re1ated modu]es -transparencies, books,

) The center 1s'wé11 stocked 5ﬁa well= argaﬁizéd.' ‘The purpose of the

j.:ﬁ}eégg;.

o At]anta Georg1a 30315

| (404) 766- 7605

"teachers adm1nlstrators, parents and personne] can find 1deas,

develop 1nstruct1ona1 materials; explore alternative teach1ng]Jearn-
-ing .strategies; and‘develep and validate materials to use in the .. -

classroom with troubled students. Initial steps in setting up this

inservice support system included seminars, a retreat; discussions,

planning and acquisition of materials for use by part1c1pants._ The
official opening -featured visits and "browse- ins" where. persons

came to view and use materials, resources, and facilities.

EFFT Eenteriot111zed during st 7f5r workshops: by 1a#§e'numbers of classroom
o teachers;- Regular request ?or materials are-met tﬁrough center.
IMPL- A~ Teacher Corps Project gén very easily set up an exploratory
resource center utiliziflg Teacher Corps dissemination, mater1als. .
Concept of resource center easily replicated by schoo] d1str1ct or ..
~individual school. .. . S . .?
"COST-* One facil itator could -be utilized to develop the center around @ﬁé
- 1dea - or one discipline - -based upon need: Mater1als for sett1ng
" up center may be ex1st1ng "co]]ectables.“ - .
SE@VV»Descr1pt1on/1mp$ementat1on summary ava11ab1e free on request._
C Mae Armster Christian - | - -

Director; Teacher Corps 2
2930 Forrest Hill Drive, SOuth Wes!

2.2 : . 5
g . : ' At
K24 T e

- I‘

Ui

,
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iaSchool adm1n1strators, teachersz teacher educators, parents, students,.

gl



' PRGd Un1yers1ty of Hawaii and the Hawa11 State Department of Educat1on -
. {(Honolulu) Teacher eorps ProJect; . o T -

[
T

'DESC 1.. Teacher Education = . - :
2. Preservice Education = .
.36 Eommun1ty-Based Educat1on

PR

AUDS Teacher educators. ' —'{’3ﬂ43
TNCva An*on-s1te methods cauigés A perspective; :

o A "16-page. d1SCuss1on and description of a course in language arts ﬁf,i
S methods-which was taught "on.site" at the public school; rather than-

- on the un1vers1ty campus. The monogkaph includes a rat1ona1e and

description of course objectives; a d1scuss1on§§f the advantages of
an on-site methods course and some problems an possible solutions.
Append1ces 1nc1uded are the course syllabus and obaect1ves.,;a,? ?-31

cotirse evaluated the course very highly, part1cu1ar1y in meet1ng

V:EFFT Ihe c0urse was p1lot-tested and - evaluated< Part161pants in the

-, .. strating overall effect1veness -and applrcab111ty of course content
‘“gw;;;to classroom. . -”a_ L , R a_f__;

:personal nieeds_and.enhancing professional development, and- demon-

- or

IMPL The c0urse can be ad0pted or- adapted by any teacher educat1on program.

for .items such as mileage re1mbursement of ‘the 1nstructor, mater1a1s,_:
- 'and other resources. e :

EOST*'Cost of adopt1on is m1n1ma1 costs. wou]d depend on amounts needeaﬁi

SERV Copies of the Fonograph are available at no cost.. .. -

CALL Doris Ch1ng A BT . ,
<k Director,: Teacher - Corps: R SV S
University of Hawaii  ° s T -
~ College of Education - : -
" 1776_University Avenue, . o
.- Honolulu; Hawaii 96822 o , . ’ .
- -°(808) 948-8981 - . T . -
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' PROJ University of Hawaii and the Hawa11 StateﬁBepartment ef Educat1on'
¥ "»'(Honelulu) Teacher €erps ProJect Léﬁi'h

'o' ’-‘n -

DESC .1 Staff Improvement

2. Inservice Educat1on . - e
3. Diffusion L
AUDS TéaCEE's t cher educators and school adm1n1straters. 3

e
g

NS INOV” Needs assessment A model.

teacher needs. The pub11cat1on discusses needs assessment as an

- integral part of teachers' professional development, the role of
the school in needs assessment, steps and procedures, and possible
outcomes, A g]ossary and samp]e farms are also. 1nc1uded

A EFFT The mode] has: been p110t-te'ted in twe proaects.. Entire inseryice .
L et these proaects ave been ‘based on-th1s needs assessment
-process:” J~ : :

IﬂﬁL The model. can be.adoptéd by a  school or system of schools, or 1t
- pcan,he*idapted to a]most any needs assessment situation.

- COST 'None ot m1n1ma1 for costs of pr1nt1ng, paper, and ether supp]y
o materiats.. . : ; .

.=+ -.SERY - Consultation and- tra1n1ng can be negot1ated Copies of,the RS
i .. - . monograph-are available. - e
~"CALL Doris Ching :
* .« - pirector, Teacher Corps
.- University of Hawaii
~‘ce11ege of EdﬁtatIBn

s Hono]u]u, Hawaii 96822
(808) 948-8981
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"PROJ Un1vers1ty of Hawaii and’ the Hawa11 State Department of Educat1on'
S (HonoTufo Teacher Corps Proaect A e

3

lﬁﬁESé 1.~ inserV1ce Educat1on

* 2. Staff Dewelopment . - ';} : 45

W

3. Teacher Education - "g.=' |
.-AUDS.. Teachers, ‘teacher educators,. and school adm1n1strators, teacher in-
',“;serv1ce/staff deve10pment program.

DA

Lw‘w

iNéV“iAn 1nserv1ce ides1gned by teachers. »

A descr1pt1on of a course which was ta110red to teachers expressed

needs. The 16-page monograph -<includes the process used to deveTop "

~ the course, the course content, evaluation of the course; and a -
‘A11st of pr1nc1p1es for effect1ve 1nserv1ce education. s

-

EFFT. The"course was p110t-tested in Honoluli"

ndneva1uated.> The results .

s - of the written evaluation of the course were.very positive:. 100% &
T of the respondents ?eTt th't,the cours% was effect1ve. KT s
IMPL" The process can be adopted or_adapted in the p]ann1ng of any s1m11ar;{: :
. university inservice course. ‘Assistance and coord1nat1on of the. - .:
un1vers1ty and course instructor are essent1a1. o ;437 o
o EGST"Gosts-as needed for 1nstruetor(s) and reg1strat1oﬁ‘fee(s) A]so,
Vs - costs for mater1a1s and books as requ1red by the course content and
met hod. Al Co ekl
. ~ SERV Comp%ete course descr1pt1on can be" proV1ded at no cost.‘
’~:'~Aéﬂi'bmwsﬁhﬁ@' ii L -
N . Director,. Teacher torps” - o . :
.~ Unjversity of Hawaii - .- . . C e i
-~ -“College of Education .: L T
1776 University Avenue . T : o
", Honolulu, Hawaii 96822 S o o B L
(808) 948~ 8981 : , R : R
: £ o3 o
78 v




Al

ies . . '_‘ . . ~‘. ; ‘\&F ,;‘ ,: . . . | .. T
PROJ Un1vers1ty of Hawaii. and,the Hawaii ‘State Department(of Educat1oﬁ~f
(Hono]u]u) Teacher Corps Project : ]

2; Staff Improvement - °-
23 D1ffus1on ' .. ; : . S
\ : o s g
AUDS Teachers ‘teacher educators schoo] adm1n1strators teachér_ .
_ 1nserV1ce{staff deve]opment ﬁregrams. S

- DESC '1; Inservice Education ?., é:@

o o= P A

' =ff{_§NéV A process Far p]ann1ng and. deve]opmng ‘an 1nserv1ce program.fsf;_be_

5
3.

A descr1pt10n of a process used for plann1ng and developing the
" inservice program at the Teacher Corps project school. _The 16-
- page monograph: provides an overview of the program as p]anned and
installed at the-school and a developmental model (including
p1ann1ng and develepment, needs assessment; and: e%aﬂuat1on)
EFFT IE?,P!9C§§S yasfpjlgt:tesfed in the proaect and evaluated: -The = ~
' process has been adapté other schools in-Hawaii and has beenu 7;1;; \&
endorsed by the HawaiifState Department of Education and the Pro- - s
- .~ . fessional Standards and Inservice Improvement Committee of the
e ~ Hawaii-State Teachers A soc1at1on. B , e

The process can be adopted or adapted by a s1ng1e hoo] or .;
department or by ‘an entire schoo] system. 5 S

v

COST . Cost of. aﬁoptrcn can be 11m1ted to amcunts needed for paper and

,k'd0p11cat1cn of materials.’ Additional costs would depend on the i“;_ 5
“1p011cy of the- sch001 d1str1ct on compensat1on for- teacher part1 j=
: pat1on.,. ”:f P . ; : j%

P

"SEévj 60nsu1tat1on and traiping sess1ons can be negot1ated; Céﬁ?és

of the monograph’are ava11able. D S o QQ.;

'CﬁLL'cDor1s Chlng if;', | a - L
. -Univérsity of Hawaii | o
tollege &Y Education

1776_University Avenve - S S
Honolulu, Hawaii 96822 . -~ =~ T o
(s08) 948-8981 . - N
e, | -
"f'\_‘_'}"'_ | o : ‘\ | -
= ; | e
wpe xg .
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PRGd \iﬂﬁﬁg State Un1ver51ty and éoeate]]o Schoo] D1str1ct #25 Teacher -
eCorps Proaect Tl g R Tt Lo LT

Lo T - -~
L . Lo B . B .

_ ' bESC ;l; Inserv1ce'Educat1on\'; o
- 2. ‘Program Development .. . - ... 5 : _— :
‘ 3 Dec1$1on Mak1qg . . e~; ; T

; 'AHBS E?A IHE, and teacher educat1on.~~ f' .
;-_f&OV Mon; of IHE/LEA Interﬁacexfar~Teacher Inservc1e (ava11ab}e Septémber" l
. 1980 . RESRENN o ‘
S : ’7@” ‘ . :
E??T Not known at th1s>t1me.ﬁ' =

' IMPt 3taff t1me)to d15cuss, p]éﬁ, and wr1té. S  ?}51'* ;'

-

COST Not known at the present “times

 £ P SERV Mode] and descr1ptors ava1lab1e at cost ?or pr1nt1ng ahd hand11ng

_ (CALL John E. Mook S DR : g
13+ ... Director; Teacher Corps. N
- L7 College of Education

: .. " Box 8059 .- L S . _
‘Tdaho State Un1vers1ty SR A . - \\; .

.Pocatello, . Idaho 83209 , : ,
(208) 236-2847 - . BEESE? : Lo e

My
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PROJ Idaho State UnIVers1ty~and %gcatello School D1str1ct #25 Teacher

'CorpseProJect .
Y T -'F“ : SR o
. DESC. 1. staff Improvement ¥ \ Ty
i 2. Inservice Education - :
oL - 3 Bec1510n Mak- g /oo <
. - AUDS LEA SEA ~and Teacher Centers. ,.-j |
3 INOV A structured bu1T§#ng 1nserv1ce p]ann1ng organ1zat1on and. process. -
E??T 1) Cont’inied by consensus for year 11 planning and development; and.
. 2) ’deve]oped teacher participation at rate of 50% of 120 teachers
N " involved: L s ,

. iﬁPLv Process and organtzatnon requ1re 1) organ1zat1on of’b]éhhihg

~* . i ‘group at buildirig-leveF; .2) ,autonomy of bu11d1ng 1eve1 decision
L mak1ng, and 3) group process tra1n1ng. g

R - -

COST $7 ;800 for IHE and LEA sta?? time. Cost can- Be reduced s1gn1f1cant1y

by concentrat1oﬁ of training and release time. °

SERV * Tra1n1ng prov1ded-for cost of traVel :and- per drem;i RN e oo

'-CALL John E. Mook

- Director; Teacher C Corps - . T . : :
y College_of Educat1on S R R ;
Ig?bg,State, QDIYEFSWY : .:"; AR -. S -y
Pocatello, Idaho- 83209 ST S e ;
(208) 236 28#7 : , : ' ,
C : »
i . . . < - ;': i
. ¢ . - ﬂ - - )
2 l I ) g
o o g s
. - ?f’ 7 ,‘\i .
- . - 7/ - -

~
o
A
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« DESC i; L 'afffinprevement ) .?, ; .;{_ | , ; S -

& 2. Commpity .. o - L

= 3; Inservice Edugat1on _ ﬁ- L RN
AUDS Teacher educators, school adm1nlstrators;{commun1ty groups;
-  elementary school,. preservice teacher interns and teacher -
B 1nserv1ce/staff development programs. ‘g
l iNéV A h1gh]y structured approach to educatrona%éstaff 1mprovement.’
_ g R

A coogerat1ve approach including centra] offace personne] pr1n-

cipals, teachers, and parents for the improv ,ent of a schee]
systems program. T . o ,

;'Presently beirg 1mp1emen/pd in f1ve suburban schools.

: The program is deswgned for three taaf1ye schoo]s, 1nc]udang a11

grades, K-12." Majority of faculty should agree to part1c1pate.

-7,Teacher participation should be voluntary: Facilitators for designed

.. focus areas arean\eded to. train. teachers, parents, and adm1n1strators

. and to assist Progh deve]opment.-

5Start-up costs . personnel program coord1nator fu]]-t1me, fac111ta- ‘
“tors; half to th1rd-t1me per focus area; ‘secretary full-time: . - Kot
860,000 - 80;000. A variety of commercially available mater1a1s R

Pl A Y = I T~

:fusually fodnd in ‘school 'systems used. Continuing costs “one’ staff

- development coordinator: $15,000 - 25,000

fTra1n1ng may -be proV1ded in m1dwést and nndsouth Teache;TEorps :3' B "
: _proJects. }_-;* . o
.D1rector Teacher. Corps o ' RS s
. “Box 122 - : S R
".- Southern I1]1n01s Un1vers1ty s T e e o S ‘
Edwardsville, I]]1no1s 62026f.‘~ E L R
. (618) 692 2254 C " S \,.-__' o _-':'_, :__;,' - ﬁrl s "';{ R
== i h : S . & :
T - Ea . e
' N x* :
. s : o ’
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. DESC: 1. ‘*InServ1ce Education

I

ProJect

2. Staff Improvement’
3. Informat1on Dissemination

“a

AUDS. Teacher educators and Teacher Eorps proJects.

-

INOV The use of mu1t1p1e research methodo]og1es to eva]uate an inservice
curri cu] um. ‘ : :

——————

deve]opment curr1cu1um in an urban school. These are:. I) quant1-
;tatWe and .psychometrjic -analysis; 21 ethnographic. analys;-s =
3) historical analys1s,ﬁ4) managerial_analysis, 5) comﬁarat1ve

~ .Case .study .approach, and 6) classroom Jearning environment: stud1es.,

. ¥ Each methodology" 1s;ana1yzed in terms of the data it yields, its

et a o s juniiaptieal’ e S LT T2 PR _TECY DA 2 Y T

_f’: . _.generation of reséarch questions; and its contr1but&dn to general

~and spec1f1c bod1es of:knowledge.‘

L EFFT Conceptua] pio endorsed by Teachér'Corps and presented at

American Educat16naT“Research Assoc1at1on meet1ngs.

IMPt The program ‘model can be adopted%hg/a/teaCFEr tra1n1ng program

such as Teacher Corps. Personne fam1l1ar w1th E?ansact1ona1
evaluat1on are necessary. _ .

"

h

aASERV ResearchApublqcat1ons descr1b1ng the eva}uat1§? methodo]og1es-are-

avaq]ab]e.; , . .
CALL Curtzs c. Me1n1ck B R 5; S :
. Director, Teacher Corps S o i S
" 'Roosevelt Un1vers1ty . ST o
_ 1430 South"Michigan Avenue O .
- thicago, I1linois 60605 -

(312) 341-3870 - A

el
|

code

W

COST A m1n1mum of f1ve un$§Ers1ty staff are needed to, conduct the e”ainationé




. ,‘;I}I
- et

. pgsc‘ 1.3 InserV1ee Edu

SN of Teacher Corps: nat1ona11y and

\?’\vu

e
1)
S S

2 _Staff Improvemeﬁt : o 7
T-‘1eid Exper1ence Programs s T -

'RUCS Teachers 1nterns, commun1ty counc11 representat1ves “and. Teacher Corps
proaects. , o

e o -

INOV A Teacher Corps summer workshop for sk111 deve]opment and progqgm
p]ann1ng.%. P O « - - o

s L E, o T Eei SRS o S s

Teachers,'1nterns commun1ty counc11 representat1vesﬁapd.Ieacher

Corps staff part1c1pated in a three week Jngens1ve~s-gf;~ Lorkshop; RPN
e’ : qg? ocusing . e

htthe goale¥and ph11osophy '
sk111 deve]opment in the

: on thé- fg;]oW1ng 1) becom1ng f% 11145& it
et oca]]”

dynam1cs, 3). .improvement . of * read1ng 1nstruct;gnfji7

<individualizing instruction; 4). program planning g}ass1st_teachers, '

.to define-and deve10p solutions for schoo1 problé_w "

= 2 =

EFFT Format1ve and: summat1ve eva]uat1on conducted indicate Effect1¢e- S :jf
‘ness,;: Summer program—has been conducted for the past threE<years., T

. : . -"=‘% e .;4% e .
. ‘ ,EA ,
'format can be adopted By one or More schoo]s and teaeher

training grams. It is recommended that a needs assessment be PSRN ”i
_assist-in pﬂann1ng the program., L e T
;J’”~é“?67“thr§é weegslto part1c1pafe. Ei§ht"””;~—f—f_é
part1C1pated. o . “ o -
. - . > .'.Q.'i
SERV 5nfeya1uat10n and program descr1pt1on~report 1s ava11able from the o
proaect. " - S : . N . K
- T A oo SR
CALL Curtis C. Me1n1ck S C S : - ,;
"' .Directgr; Teacher Corps b I e S Ny
Roosevelt University - . TP >
. 430 South Michigan- Avénue . E0 e
" Chicago, Ill1no1s 6oes” - o ol - S
(312) 341-3870 R o S S
¢ \';,'w . ' 7 - . ~ »' g
- ~ - i . 5;; 'r' T .
L | "T . _ . ,
| . ?. A ) i « - ..‘ ‘. 7'7
. t 5 ? ) S oot



?éé "D¥ake Hmver51ty andBes P("1 nes (IA7~. 1

B1str1ct Teacher Corps Project

. \»,
Bk .L‘) B

'.’-f.,-;"qusc 1. Cross-culétifat:

vStud1es _
. 2.  Cross-cultural Training
- 3. Commun1ty Educat1on
AUDS Eommunlty, c]assroomitgacﬁers, scﬁooi¥ o L
- - éducators; and students» etementary and secondary schooIs,apd <

o univéfgﬁty.._ R D &
. INOV- A program des1gned to" i%sist Students and other part1C1pants~to S
L Tearn' to 11ve ina mu1t1cu1tura1 soc1ety. . , . g ,'j'?f— o
. ST .7?‘}(7377. - Coa . - . . . .:;. -
Cow Eleméhts include the-ut1l1zat1on of- éommun1ty resourees from a]] S
' - -eultural; sex; and religious backgrounds in the project: Drake proJect Lo
1ncﬂude§75199 percentage offglacgfand Sogtheastﬁﬁslapéstudents, B o e
some Hisparrics and Natave Amer1cans, baianpe Caucasian. - . '-v,._;ijj:

;

EFFT W111 be p1lot tested In‘the-Drake/Des Mo1nes Teacher—Corps‘
- proaect in 1980 81 schoo] year. ) f;-; ; :

-

fﬁﬁt Ean be ‘adopted or adapted For' ent1re school dfstr1ct or by

e s -’1nd1v1duaT§. i . iz el . B
T % o i..:s' S K Lo '52,5 -
COST To be developed B ;""'f;f': = . :
; 7777777 R BT o -~ R
SERV Consultants tna1n1ng workshops and program gu1 ig T1 e
mkaxL&dmmf ,f,;,_ mmjgjg;;a}{
T UL Tbirector, ‘Téaéher Eorps "{_M"TT'*~1 LT e T .
S "-Brékg,ﬂnzzemty | = T T S
" . Center for Teacher Educat1on - : , : : ' o
1331 27th Street L SRR g SR
. - Des Moines; Iowa 50311~ ¢ _ o : : !
- {515) 27IL3100 or 2162, i '
A Py : ’
. B N
Ol s . %S
1 N K 1:5 : . 6 ‘ .
- - ‘ - - a‘. .
; Gl 5 ‘ r -




AUDS

INOV

_‘EFFT'

| fr-i‘;CAtL

Iu' Community Education
2. Inservice Education -
3. Dec1s1on Mak1ng

Commun1ty, qﬂassroomttgpcﬁers, school adm1n1strators teacher '_J

educators. and'stu&ents“(elementagg and secondary)

.A‘!:f,

K-12 vert1cal ‘articulation through comprehens1ve p]anﬂ1ng act1v1t1es
'1nvo1v1ng al] ‘role: groups.. - _ P o oL

Commun1ty, teachers, teaeher educators stuaents, adm- n1strators,v

Drake/Des Moines Teacher Corps project will-address theéﬁroﬁléﬁs
:(s1ippage; etc.) which prevent the implementation in:the district

~of content area curr1cu1um goals" throughout a k=12 program.

To be p1lot tested by DrakeiDes Mo1nes Teacher'Corps‘1n the
*1980- 81 school year. ;

’ k4

:IMPL Can be 1mp1emented by an entIre.school d1str1ct. *;
.__66§f M1nima1 | };; " | ) ;
SERVJ§10 be &éVéioﬁéE. e S B

. ‘{;3\ . . -;1:3 V.
Jack RiJones . g T . v .- ) |
- Director;. Teacher Corps A . ¢ -
-Drake University - o i B )
Center for Teacher Educat1on rqu =~

1331.27¢h Sgreetr . ... mS
Des Moines lowa . 50311 »'§§ T s
(515) 271-3100%r 2062 Ve T - L

f .
. B — < T -
e Y ~ - . . .
k3 e - . LT R . . N
EANEI B V- . oo |
,. B . ' . 4 LI .
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PRBJ Drake Un1vers1ty ‘and Des Mo1nes (IA) ndependent Schoo] D1str1ct o 3
Teachér Corps Project T R
g @ t"‘:?" .

DESC lai Staff Improveﬁent
~2..\Inserv1ce £ducation

'EE; - 3, Governance r;a Sy o .
E;z' AUDS Eommun1ty representatives, teachers, adm1n1strators, un1vers1ty
A , staff, students, parents, proaect staff; and school board.’
. - INOV '"Compressed Planning chfegence. w Af@ethogffgrflgentlfg1ng ‘and
- a5 .. golving problems involved in the planning of professional de- -~
: B P ve1oﬁment systems angf1mproved school 1earn1ng c11mate. - ;,. L

“The purpose is to. provrde a]T rale groups\an opportun1ty to develop
plans that are consistent with the needs. of the role group within .
. ,thefcapa§111t1esfof the IHE and LEA-to"implement.’ _Basfeallyg it = .
‘allows for: 1) increased community and staff_ involyement in > ,
'solving problems, 2) greater accéptance of -solutid 'tg;prgh}em§l

3) a structure for more effective planning, ‘dnd 4Js@ reduction of -

* the distrust that might exist between the commun1t‘
staffs. : o

R T U : -

_E?FT'_Conducted faﬂ] 1978 in BrakeiBes Megggé Teacher Corps 5'05GCt'

- planning-year. Staff presentations have been made at four

. Teacher Corg§3Nat1onal Conference Fo]]ow—up Meet1ngs...

o

¢
"

IMPL Can beécggducted by: any role—group wishaygw 0.

v &Wgroup Pl anni ng. , . __'a‘_ i
It is.rectmmended that the‘sjte of.the A ‘e be neutral to ~. "
T all rglefgrgyggfand that at least three fU‘T days be sét_aside

'~=:-

COST Detérm1ned by the gqmber of peOp]e 1nv01ved and the Iength of time = o
'.7 .. conference. 15 held. ™ s e

SERV Bemonstratian*workshop eanducted by DrakelDes Moines Teacher
‘Corps staff. Technical assistance.is available to assist in.

. conducting Compre§§ed Planning Conference. Graphics artjst ' d

P o vo_wVTEL . g i afehy St B~ S === B

ava11ab1e to assist in- grpph1ca11y document1ng,the conf ence.

_CALL Jack R. Johes = L o @a;ﬂ )
'<§ Director, Teacher Corps o : S
.. Dtake Yniversity _ = .~ . P
" Center for Teacher Education . ; e LT
lasl,g?;n,sfrge; o R S S
/ﬁgs Moines, I 50311 R R R S
j 18) 271- 3100 or- 2152 SR S S
N s , e i S _‘f\:t_i . N ) -
N X E - '7; 71‘"'1'\"-;:/ 7 _::7./; ” & “ ne _7:" .
o BT ey I ol g
= SR —— S ' S -




EFFT
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Drake University and Des Moines (IA) Independept Community School -~ °
Pistrict Teacher Eerps Project . ' ; : ,

A

‘1. Staff Improvement '
2, InserV1ce Education - S ‘ S
3. Decision Making . . = L | M::? o S

,needs..

Pub11c schocl teachers unJvers1ty 1nstructors, commun1ty, and parents.

Site cemmjttee model for determ1nat1on of bu11dtng"1eve1 inservice

2 ~
~

h ) P 0 . ’ . o T
Prov1des ‘opportunity for teachers to 1dent1fy, pian for, and - ° 3%%1'7

implement their own inservice tra1n1ng pragrams at. ‘the building
level. , e T \

Procedure is. be1ng used in the DrakeiBes Me;nes Teacher: Eerps !

project, 1979-80;. in all project site schools: Teachers are ex-

pre551ng pos1t1ve cdmﬁents aﬁodt relevance of 1nserV1ce programs.

Can.be adapted by entire schoo] system. Orie all- day training, ifﬁl;. o

¢ »sesston is recommended before 1nst1at1ng programt o T
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.. - _PROJ Br&ke HnIyerS1ty and Des Moiries (IA) Independent Eommun1ty Sehaol .
: ' ‘B1str1ct Teacﬁer Corps PreJect ' T i ST
DESC 1. AR Improvement .- S ST U A v

.- 2. Community-based Education T

3. Educational Environment | TS

AUDS Parents, students, and sehoo] staff. " C 2 , ' , : .. o

,,,,,,,,,,,,,,,,,,,,,,,,,,,, ~—

N

" INOV ‘Pos1t1on created tc asswstt parents mth student-schoo'l dﬁferences.

" The purpose is. to make parents aware of school pohmes, prééédurés, e

. regulations: and: act_as™impartial guest at staffings, hearirgs, etc.;.
;and to “handle” camp]awts of ﬁrents/students/schoo'ls in, orderfto

@‘-‘eso'l ve ﬁrob'l efms. =
' - ' P S
EFFT Pos1t1ve reso'lve of parentlstudent]school conflict and prob'lems. s
B . ; i % R . o .
--%MPL 1) Def1n1ng ro]e and responsﬂnhty .of umbudsma s1t]gn 7and72) R 0
§ 4 providing -tra¥ning t6 person(s) ‘filling pos1t10 ‘so _that he/she . . = =" U
- better ‘understands the educational background of students, ‘community R
. ~activitiés; psychology, human. re'latwns,i;and current2issues _facing R
- % youth -%sibstance abuse, peer pressures, emp]oyment A
P aeveldpmem: et‘é } N o ‘
o B ! SO R 1
COST Var1e,s accordnu; to number’ éf, ’ ] ost of sa ary, 25 ‘ 5.
: -if pa1d posu_Jon. cht for necessar PR G
= . N X ey . e
. SERV. Awareness werkshop in ombudsman of step-to= &
: } =

step amp'lementatwrt ef sueh a

CALL Jacl;fgf ‘Jonesﬁm » 5
- " Director, Teacher Corps oo S e e o o T
- - "~Drake University - ’ o S I SRt ,
... Center_for Teacher Educatwn L B R UL T
-+~ ¥331. 27th Street _ AR R A
Dés Mojnes, Towa 50311 . " S
. (515) 271-3100 or 2162 ST S V_ L i
o é. i ‘3 ‘ ' Ty - . ‘ - :N;’:Q:’ - : ‘ ; o '-5 o :,
« Lo ] . . ) . . R . ; 4
_:,/J/C" K ot % b T
B Lo T
‘ ,.,", -, ,. >
~ ’ L ~ - j;
. 5 " . | ,A‘* } T
‘ 7’ ' L. . ) ; :: 4 & 7"‘ )
; /I; ) B 5 o : 72‘% - K -
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P ¢ oL Wy /o8
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v -

County Pub]?é é hools

<v§.

Henny

’Z I T :,_ g;%::j'

o ¥,
INQV Parents gu1de to mawng$;1ng the taleﬂts of ch11dren.

e

EFFT Hzgh]y efféct1ve, rece1ved good response from tﬁe commun1ty. A

IMPL --Can be used by any school system in order to help parents help
- their children.

CcosT Cyst-ofjpr1ntiﬁg pampﬁ]étst 7 .
SERV -Training wnri,hops negot1ab1e.
CALL Jereme C. H;insworth
' _Director, Teacher Corps .-
y State Unigersity
. Y s ﬁentucky 42071
= (502) 762-6343 -
el ,
EY . E;?i; ; v
- S - S Sl
: R 7 L .
| s v
. ”;\‘?} . 2
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:%gnzay State Unxvers1ty (Hurray, KY) and Henry County Publ1c Schools:

rCost of program gu1de.4
" Jerome C. Haxnsworth F

' (562)5762 6343

73

N AR

aris; TN) Teacher Corps Proaect

P&*~Tnserv1ce Education o
2. “Educational Environment A :
s Governance _ : L SR

School adm1n1strators, elassroom teaehers~(elementary and secondary)t
and teacher educators. : ,

| -*The Steer1ng Comm1ttee. Its role and function in the Murray State -

University/Hopkinsville Middle.School responsive 1nserv1ce educat1on
program“ (a program guide). o S S

H1ghly efféct1ve« att1tude survey reported 1n mater1al. .

Can be adopted or adapted for ent1re sehool system or for one 'school. T

77777777 h{ Lo

Training worksﬁops negot1ab1e.'_j,--_ B B

)

Director, ‘Teacher Corps = '. L 7
Murray State University .. . . - o B |

Murray, Kentucky 42071 S L




| 74
- PROJ Mur[ay State Hn1ver51ty (Murray, KY) and Henry Eeunty Pub11c Schoo]s
- . (paris; IN) Teacher Corps. Proaect s :

- DESC 1. Inservice Educatxon -
2. Field Expér1encé§ﬁrograms
s : 2. Dec1s1on Mak1ng K

AUDS Teacher educaters, scheel adm1n1straters

INOV A responsive 1nserv1ce,graduate educagb

together: the. percepttons and background= {
and the knowledge and experiences of the un1vers1ty-1h such a way ;

that meaningd glevant, and legitlmate programs or graduaté
1nserv1ces Y ) are 1mp1emented. ;;ﬁa_

" EFFT Ej;g’rjig éffgcj’ ot-testmg diiring 1976- ﬁ in Hepkmsvme .

- Middle Schoo’

_ IMPL- Can be adopted or adapted by a department of educatmn,gr,gcbgm

;;;d%str1cf or by .an- Jnd1v1dua1 school... A segjes of workshops is
R c;ggoﬁinénded. o | > : |
i+ cosT Eest ef program gu1de. o T

%SERV Tra1n1ng workshops negot1a5]e. 7 IR

CALL Jerome C: Hainsworth - - ; S R

' .Directer,; Teacher Corps o i L T

:Murray State University -
Murray; Kentucky 42071

R 4562) 762-6343 - g? — . -
D *
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L PROJ

_BESC

AUDS

-INOV

LEFFT -

CEALLY

- Murray, Kentucky 42071 .
(soz) 762- 634§ T e -

-

SERYc-Tra1n1ng’warksheps negotlable._

Dgpartment of. Instruct1on and Learn1ng
Murray State Un1ver51ty ‘

Murray State Uni er51ty (Hurrgﬁ; KY
(Parisy TN) Féaéggr Eerps Prejeet;

1
1* Field. Exper1ence Programs

2. Teacher Educatidn e

3 Inserv1ce Educa£1on e

Administrators of field-based programs, professers (euémentany and _,‘ :_
secondary); 1nserv1ee 1eaders andqc;assreom teachers: s
. af

"The Murray State Un1vers1ty P\ fess1ena1 Materials: System- The

concept of flexible support for W ﬁons11% inservice educatlon
- (a, program gu1de)i < .

Pilot-tested during the 1976-77 schoe] year in Hepkjnsv le Middle
School and Murray Sta eSUn1vers1ty; ’ . .

Can be aaogted or ada e& by a department of educat1on or by i her

~ school district. or anlfnd1v1dualrschodl. _ : e

Schroeaerx !



- 'r%ay State_ Univer51ty (Murray, KY) and Henry County Pub11c Scﬁeo]s
(Paris, TN) Teacher Corps Prpaect E ,

DESE 1.. Inservice Educat1en _
- , - 2. Field Experience Programs . + .
. : _ 3. Qgcat1ona1 Env1ronment : . , C 7

K . . : .
. & .

AUDS Teacher educatnrs, schoo1 adm1n1strators, and c]assroom teachers. '

7 s INOV ."Beyond F1e1d-Based Teécher Educat1on - the concept of respons1ve ' .
$ ¢ inservice educat1on" (a program gu1de)

o ﬁiddlé School. | L t
b : . B SR T
Co IMPL Can be adopted or adapted by /departmeng7gf7edggatlgn7957§chool

. district or by an 1nd1v1dua];ﬂ[ﬁoo]. A series of workshops is: ..
. recommended. : e ) o
cesr “Cost o? program gu1de. SN .

T SERVr wOrkshOps negotzab'le. {/ - o

g CALL *ﬁdﬁy Schroeder . L ' SERVE A

O Department of Instruct1o (ﬁhd‘Learnnng e T
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e (502) 762-2500

_EFFT H1gﬁ]y effectwe, v

PR : - - o L sy
A5 B Y :
PRdJ D :Sﬁafé—ﬁniVéés, '(Murray, KY) and Henry eounty Pub11c Scﬁoo]s A
‘ ,-5'— IN)- Ieacher Eerps~?rogect B SR ST / C o z
DESE "JPr‘g[amfaevg]gp@gpg T S Staff Improvement / : '
.- Inservice Education S _ i -
Field Experience Programs L

AUDS' Teacher educators school adm1n1straters, and c]assroom teachers{

INOV "Perspect ives en.Deve]apment Sh the overall process of demonstrat1on"
- (a pregram.gulde) R < .

Project at - Murray %;5;;f

] * - i
oo . q',‘ 1 P : . .7
smVHﬁRMﬁi@&ﬁﬁ&% -* ; T T us ’.fx;!g
;,CKLL Bill Price ' : | e i , 5%§' = hay
: fDepartment/éf Instru¢t1on and Learn1ng o7 E
. Murray State University . - gocn T
~ Murray; Ketttucky 42871 e : IR




.
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. IMPL €

 EFFT.

- eosT,

K4

- 3. Field Exper1ence Prdgrams

T ) ;' f’t . 7.
R ~=,‘ :
" .

Teaeher educators schoo] adm1n1strators, c]assroom teachens. B

-

'Q, “Mitray StatevUnlyerSIty ( urray, KY) end Henry Gounty piblic’ Schools -
- ’(Par1s “TN) TeacherACorps Proaect . S 1? L
1. Program Deve]oplirt SRR Iﬁ§ér9?éé E&uéaticn " i
2. Staff Improvemen o

; e e . 7 &E LI

"An Explorataon in Managemégg and Demonstrat1on Tﬁaﬁrggram gu1de)'

Re- "s,w.-

The purpose of the Murray §%%§% Hnwver§1§17@g ement By obgect1ves
. and demonstration system is - hown. The.concepts derived from

the Murray State Univgrsgggfifggher Corps program may be operation-
alized into working gggerstand1ngs about, management and demonstratic

. these understand1ngs., S . )3-_ o

-

- gorps proaect at Murray Statq;ﬂn1vers1ty/Hopk1nsvf!]e ‘Middle . -

L CALL

. «.

*Gary'Schroeder

= and to provide an example of forms and,ﬁrocedures der1ved from

: }7,.'

H1gh1y effect1Vé, pl]ot-testang dur1ng the Tentﬁ Cyc]e Teacher;

e
:School. IS S r

:COSt of ﬁrogram gu1de.h

L. N N s .
WOrkshopS are negotxab?% T e R S U
; . . A A - st
a0 : i

{ff;""_~__{g Department of Instruction.and Learning S R

‘Murray State University: .~ & - S e

‘Murray, Kentucky 42071 T : R R
(502; 762 6343 BEIEEE TR - ~ S s
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Murray State University (Murray, KY) and Henry County Public Schools

(Paris, TN) Teacher Corps Project

. Program Development - 4; Inservice Education.
. Staff Improvement . N !
s Field Experience Programs

Teacher educators, §65661.é&ﬁiﬁiéﬁratcrsg-ciassrqpm teachers.

“An Exploration in Management and Demonstration” (a progran guide).

The purpose of the Murray State University management by objectives

and demonstration system is shown. The concepts derived from
the Murray State University Teacher Corps program may be operation-

alized into working understandings about management and demonstration,

.and to provide an example of forms and procedures derived from

Highly effective; pilot-testing during the Tenth Eycle Teacher
Corps_project at Murray State University/Hopkinsville Middle
School . | | |
Can be adopted by any department of education:

Cost of program guide.

" Workshops are negotiable.

Department of Instruction and Learning .

Murray State University

Murray, Kentucky 42071 <

(502) 762-6343
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r
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v PROJ Murray State _University (Murray, KY) and Henry County Pub11c Schoo]s
— (Par1sT TN) Teacher Corps Proaect

DESC 1. ‘Staff Improvement - 4. Inservice Education
‘2. Program Development ‘ .
3. Educational Environment

~ AUDS . Teacher educat‘o’r’s— seﬁééi administrators, and E]’é%ﬁééﬁ teachers.

N
ﬁia‘f»INOV - "PIE Cycles: P]ann1ng - Imp]ement1ng Evaluation Format for

’;?Vf Teacher Change and Public School Renewal" (a program guide): Inclu-
A, Qesfe§per1ment§]7teacher units and management systems for maximizing
& students talents. -

llfFFI “Highly effect1ve, p110t-tested ‘during -the Tenth Cycle Teacher :
.:;é? Corps project at Murray State Un1vers1ty/ﬂopk1nsv111e Middle
;E;School. ' ) . )

L g
P
nh

IMPL tan be adthed by an ent1re sch001 d1str1ct or by an 1nd1V1dua1

SO schoolf <
e 2 - , .
E‘%’IOSJ’ ggst of program gu1de. _ ‘ L

SERV Wﬁrkshops negotiable.

%EALL Aﬂegomg Hainsworth
- Di¥ector; Teacher Corps
Mnrray State University
+Murray, Kentucky 42071

(502) 762 6343




PROJ

- DESC

e AUDS

EFFT
IMPL
cosT
SERV

CALL ]
.. - Director; Teacher ‘Corps._

80 -

1. Staff Improvement ) 4.' Inservice Education
2. Diagnostic Teaching - “ 5. 'Field Exper1ence Programs

3 Commun1ty Educat1on

§éhoo] adm1n1strators site schoo] cTassroom teachers, teacher

educators, teacher a1des, parents, and all. teachers in the school
district; . : 5

Staff improvement thréﬁgﬁ inservice education.

A program designed to help LEA teachers and IHE professors- learn

to teach more effectively. Over a period of time better instruc-

tional processes, practices and products should foster higher

academic achievement among all Students: Appropriate attention

is given to subject matter as well- as to the proper utilization

of human and- material enrichment reseurces.

Increased know]edge of re]evant Tearning theory and know-how has
been documented. , N ,

The adopter determines how staff deve}opment can be demonstrated -
and d1ssem1nated )

"Inservice Education For Réaaiﬁg in Content Aréé“:is free cf'ccst,‘

WOrkshops, mini- courses and 1nterv1s1tat1on tr1ps upon request

A]1ce B. Smith

Gramb11ng State Un1vers1ty

P+~ 0. Box 312 ,

GrambTing, Louisiana 71245
(318) 247 6941 Ext. 509 -



IMPL

€osT

. 1h Community Edication . . -

LOAN Teacher Corps Network end,

* 81

Un1vers1ty of New Orleans and New 0r1eans (Lﬁ) Public Schools Teacher
: : bl '7

- Corps Project

‘®lv.

2. Community

3. .Governing Boards

)S .School adm1n1strators teachers commun1ty groups and higher educat1on
‘personnel. .

Ut111zat1on and eeerd1nat1on of ex1st1ng cemmqn1ty resources through

a representat1ve c1ty-w1de task force. o4

The functions of the task force aré to: prov1de par1ty in educat1on.

through elected community councils, deve]op and 1dent1fy lTeadership :
through community-wide elections, and’ Eﬂcourﬁge ongoing involvement and
decision-making through representatwve governing boards; i.e. IHE, LEA, -
commun1ty and teacher. un1en. . :

Presently be1ng 1mp1emented in.ar urban d@htral c1ty (New Or‘eans LA) :

ement Pctober 1979,

Community edication program and,e]ected communjty,counci] can be
adopted by an entire school district or an individual schdol.
Governing boards_can‘be adopted by - an ent1reoschool d1str1et or an:
individual school. :

Negot1ab1e, depend1ng on the degree of part1c1pat1on and involvement

-expected.

1

SERV At the present t1me since we are in the first year of our project;
- adopter services have not been finalized.
"CALL . Caroline Botson : . =-0r- Lygf@l gedbetteri/ o
College of Education Director, Teacher! Corps
University of New Orleans; Lakefront College of Education. .
New Orleans, Louisiana 70122 ' University of New Orleans, Lakefront

47-e(504) 283- 0649 . -’ New Orleans; Louisiana 70122,

" (504) 283-0649
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.

PRed ‘Mrch1gan°3tate Unavers:ty and tans1ng Sch001 District Teacher

— e ———®,

. 7'7 .,-,‘;

'_ 1 .gaucatﬁbnal EnV1ronment

jnservrtéegducat1on

\"3 Dee1stéﬁ-ﬂak1ng

School adm1n1strators teachers, and teacher edicators (e]ementary and

secondary) . _ -

'Descr1pt1on of strateg1es for the 1mprovement of. schoo] 1earn1ng

c11mate.

A gu1de for the involvement of university, school and community

. personnel to 1mprove ‘the sch001 1earn1ng c11mate.

proaect schools in-Lansing; M1ch1gan.

Informat1on ava11ab1e after p110t.

To be negot1ated ;- ;, - .
_ - )

" paper available at cost: “"Coming to Terms with Terms, or Say

What You Mean and Mean What You Say," Lawrence Lezotte et al; a

i description of the collaborative process which leads to definition-

© CALL

,tawrence tezotte .

-Michigan State Universi

- of terms re]ated to school:learning. c11ma . N

- f
8

Teacher-Corps Project

204 Erickson Hall
East Lansing, M1ch1gan 48824

t.yi e i .
College of Education 7 T

. (517) 353-8763 -

\.

P
.
Oy
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. DESC

3. Preservice fducation S . i SRR

AUDS

INOV -

. - 83

L.
beod S~ : ©

..

Michigan State University and Lansing School District Teacher
Corps Proaéct: L I S ;.

1. Teacher Educatdon
2.. Inservice Education |
~y

teachers; 7

Professional ~development leaders, teather educators, and classroom

Papér:,'“ﬁuitipié,ﬁéiiééﬁy Systems for Integrated Preservice and

.Inservice Professional Development." -

- i"{";i; .

.-Paper déscribes conditions necessary for' and -variety of school

© 7 EEFT

based delivery systems successfully implemested.
— _ . - . T ard . ., :

- -

Data in process of analysis. PreliminarycEindings indicate in-

>, . creased performance on-part of insegvice teachers and pupils:-

IMPL

cosT

. SERV

- CALL Yoyce Pyutnan

v

.education associations and state departments of education: .

“Can be agopted or adapted by a school system or building, working .

clgsely with & college of education. PreService teachers must -
have knowledge ‘and.skills necessary to release inservice teachers

for professignal development: / -~ - O

L4 s

‘Commitment o collaborative work betieen schools, university; -

PR

Information and/or adaptation workshops can be negotiated.

c ::)7.'-'

Director, Teacher Corps °

PR ) ’ . . r

JMichigan State University - .
College of Education- .-~ .; - i -

204 Erickson Hall_ -~ =
East Lansing, Michigan 48824
(517) 353-8763 .. - -
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M1ch1gan -State Un1vers1ty and LanS1ng School D1str1ct Teacher

.Corps Prosect
\

1. Commun1ty - | 'v e

2. Teacher Education ' : ' ; N

3. Field Expertence Programs

. re]ated to. schoo]1ng, and veh1c1es for 1mp1ementat1on.- Coliaborat1ve

‘.'dur1ng 1980 81.school’ year.

_ 1nvo]vement of:.school; commun1ty and university.

.Prpaect in eak]y stages of deve]opment. P110t proaect 1n1t1ated

Can be 1mp1emented by a feeder system, s1ng]e>school buiidihg; or ‘.

'd1str1ct.

nformation a’i’rjaﬁa’sié at end ofpilot data amalysis:

~Tra1n1ng workshops w111 Be negotrab]e. -
Joyce Putnmn o
Director,_ Teacher Corps _ !
Michigan-State Un1vers1ty : C
College of Education  ° v

204 Erickson Hall

East Lans1ng,‘M1ch1gan 48824
(517) 353-8763

-

¥



PROJ-

- DESC
'AUDS

INOV

EFFT

IMPL
.€OST
SERV

CALL

. pr1nc1pals. , S‘ < ‘ . A

' Teacher Corps Project .

85

- —

N

M1ch1gan State Un1vers1ty and tans1ng Sch001 B1str1ct Teacher

ﬁorps Project. R

[

.

'1; Teache JEducafiéﬁ - :,‘i: o . L -

2. Inservite Education - Lo - :
3. Demonstratlons S EECTR ,

Teachers, teacher educaters counse]ors, school counseﬂers, and

L 4

A program de51gned to ass1st teachers in cop1ng with the stress Féléted -

“to their role in the classroom. -, -

Teachers are trained to cope With stress through the use of two -tech-

niques: 1) biofeedback training and 2) cognitive restructuring..

~ The biofeedback training involves learning a relaxation response.”

 through the monitoring and feedback of physiological functioning.

———— s T T M e T e ¥

Cognitive restructuring trains teachers to assess and change their
thinking about " stressful. situations.’ "Both techniques can be imple-
mented in an individual: or group s1tuat10n.

Presently be1ng 1mp1emented in urban. e]ementary, m1dd1e, and h1gh
schools: =All teachers report benefit from training and all would

recommend :training to other teachers. ‘Findings from data ana]ys1s

‘available 1ater. : DL v S

"Training can be adapted to any number of teachers from diverse

schools. Teacher -participation should be on a voluntary basis.

EMG b1ofeedback equ1pment can be 1eased or purchased _depending on-

individual needs.. A trainer to part1C1pant ratio of 1 trainer for

every 12 part1c1pants is de51rab1e.

A three-hour awareness: session with Opportun1ty for intensive

: individual or group fo]low up, 1s poss1b1e. Fo]]ow up -is designed

Rxchard pay . s

Michigan State Un1vers1ty
College of Education
240 Er1ckson Hall

.(517) 353- 4348

\
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DESC . 1. Staff {mprGJ%ment , ;
2. Teacher Educatien : )

- 3; Preserrzce Educat1on

4

AUDS Student teachers, teacher educators, educat1ona1 counse]ors,
_ student ‘teacher supervisors.

o Cor .
. INOV 'Tra1n1ng procedures 1ntendeﬂ/to reduce Stress 1evels of preservice
teachers. _ %

- Two treatments for reducing preservice teacher stress were stud1ed

Treatment one was electromuyograph (EMG) biofeedback treatment;

. two was stress innoculation training, a form of cognitive Beﬁaviér
management. The effectiveness of these treatments was measured

by comparing four pre-_and. post-treatment ‘measures (blood pressure;

skin temperature; and Teaching Anxiety Scdle; and the Taylor Manifest
Anx1ety Sca]e) in the treatment groups with a centract group.

EFFT Project comp]eted data being analyzed: Pre11mnnary data 1nd1cates

~reductions in systolic and diastolic blood pressures, and anxiety as
re1ated specifically to the teaching setting.

IMPL The training can be adopted for preservice teacher education. Partici=

‘pation should be on a voluntary basis: A facilitater is needed to

. train existing personne] who ceu]d then conduct stress management
tra1n1ng
COST Cost is m1n1ma1 and services can be delivered by program personne]
Purchase of bzofeedback equ1pment is useful though not absolutely
necessary. :

SERV. A two-day training wnrkshOp can be prOV1ded at adapter site and expense.

CALL Pat Lustman . v A
L Teacher Corps.Project. DT
:  Michigan State University - ;53_“
C College of Education AT

: -+ 204 Erickson Hall - -

: East Lansing; Michigan 48824

s (517) 349-1698 . e i

o~

r
Ina
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DESC

_AUES

INOV
.. in"the content area for teachers and parents.

”M1ch1gan State Un1vers1ty and- Lans1ng Schoo] District Teacher
- Teacher Corps Project o

3. Teacher Educat1on

L “Joyce Putnam
"Director; Teacher. Eorps

1. Content Reading -
2, Developmental-Reading .

-

Deve10pment of 1nstruct1ona1 strateg1es and precedures for read1ng

Parents w1}1 be offered a ser1es of workshops that focus on:

1) strateg1es and techniques to encourage’ use .of reading sk1lis at

home; and 2) tra1n1ng to become volunteer aides to work with those
students needing individualized assistance in'content .area readings
Teachers will be offered a series of workshops-that focus on:

1) strategies and techniques to develop reading in the content

area and; 2) training to become teacher collaborators who will

work w1th peer teachers 1n program development.
Pilot study dur1ng 1980-81 schoo] year.

Information avallable after cemp]et1on of p1let.

Not known as yet: .'

Consultant and workshqp.

Michigan State University _ , ST T
College of Education L ' . -
204 Erickson Hall . ' : L

East Lansing, Michigan 48824

— et Y .

ATTN: Reading Component

(517) 353-8763 I o e

FR o 87 e ' L

. »




0akland Un1vers1ty (Rochester) and Farm1ngton (MI) Pub11c

:_ Schools Teacher Corps Proaect

~Teacher Educat1on : _
_2. Preservice Education S - .
3; Inservice Edﬁcatibn : - ' R

e

Youth advocacy concentrat10n w1th1n the MAT in Curr1cu1um Instruction

and SuperV1S1on. -

o)

;Th1s area cencentrates on 1ega1 d1agnest1c, 1abel1ng; 1eg1slat1ve,.

" gration 'of troubled youth. -

', Not ava11ab1e at this time. - ;_.;-4

and programs of prevent1on educat1ona1 1ntervent1onl\and re1nte—

!
IS

.,Q‘.on 1nstruct10n, and approva] by un1vers1ty as a concentrat1on.,¢_

cosT

CALL,

“SERV -
"mater1als.

Tas

3FaCU1ty to staff one or two add1t1ona1 course offer1ngs each year. o

Consu]tat1on on program and references of ava11ab1e curr1cu1um

-

?Jacgue11ne Lougheed

Director; Teacher Corps = S

‘Oakland University -

421 Varner Hall

'Rgchester, M1ch1gan‘ 48063

L

(313) 377- 3087 or (313) 377-3063
T -or-

Linda tentziv - L o ’ r

\

Y
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EFFT

IHPL -

- COST
SERV

- CALL

-

Linda Lertz

4l

89

z S N - S
Oakland University (Rochester) and Farmington (MI). Public

Schools Teacher Corps Project’

1. Governance - . -
‘2. Educational Environment

- 3. ' Community o o , ) .

Decision-making groups:.

/ A model for developing meaningful collaboration.

The TORI Model was used for team-building with task groupss It

was combined with self-evaluative measures in the areas of verbal
interaction and. perceptions of the task group. This combination

‘resultéd in evolving functional parity within the team and views
of the-team that were ‘consistent across-role groups. :

A1l role groups increased in functional parity as.a result of team

building; articles have been published in "In-Service for Youth;" etc.

Group facilitator for meetings and commitment to collaborative

.-governance on the part of administrators, teachers, the community’
.and students. _ - i : <. . )

Released time for teachers, administrators and students to partici-

pate in decision making.- Stipends for the group facilitator and for :

community participants. _ .

Constultation on Monitoring of group growth: Articles’ available on

.effectiveness of the program.

Jacqueline Lougheed - '

Director, Teacher Corps

- Oakland University - | S ; o

421 Varner Hall. o
Rochester; Michigan ;48063

(313) 877-3087 or (313) 377-3063--° ~ . . -

. -or- -

e
fan)
~J.
W

o
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DESC

AUDS

EFFT

GBST

IMPL

o SERV

CALL

90

P L

Hak]and Un1vers1ty (Rochester) and Farm1ngton (MI) Pub11c

Schoo]s Teacher Corps Proaect

] Governance : _ - .
2. " Governing Boards *® '

:3. Decision Making . b SRR -

Educational aamihistfatéESL."

» T R N
The organizational plan 1nc1udes,1nyglwement of,studentS;,fEEChéfSi
community; LEA administration and IHE representdtives at.its founda-
tion. Representatives of each of these groups part1c1pate in each

_which has a membersh1p o? tﬁe pr1nc1pa1 decision makers of the LEA

"IHE and community.

Not availtable at this tiﬁe;"
Commitment_to 1nvo1vement of students, communjty; and teachers as
well as IHE and LEA administration in-the decision-making precess.

Renumerat1on for commdn1ty part1c1pants.

Released tfme for staff and students to part1c1pate in meetings:

Consu]tat1on.

dacque11ne,Loughééd

- Director; Teacher Corps

-‘Bakland University
© 82T Varner Hall .
Rochester, M1ch1gan 48063 L : '
(313) 377- 3087 or- (313) 377 3063 S .

..or_ 7
L1nda Lentz ..,
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s PRGJ ;Oakland Un1ver51ty (Rochester) and Farm1ngton {MI) Public Schoo]s

Teacher Corps Project

DESC 1. Educat1ona1 Env1ronﬁéht

2. Low Income Groups S \ '
~ .$: Diagnostic Teaching o - \ r/)
AUBS H1gh sch001 students who are potent1a1 dropouts or who have dropped -
. out and ‘are returning to school. .y )
;.IN6V‘ An %ducat1ona1 support program to prevent or re;ntegrate h1gh LT

- school dr0peuts into the ma1nstream.

Former high school dropouts were given support to fac111tate their

reentry and reintégration into the.traditional high school. Support

included: ‘“individualized program planning,;. preregistration for

classes, personal. counsellng by a staff member and a concerned

'commun1ty member, monitoring of attendance; liaison between student .

and teachers and/er administration, and a class bringing the group

together to foeus on who they are, where they are and where they re
headed.

: E?FT Attendance-improved (6 c]ass hours/semester), fa111ng grades

decreased by 20%;- and 69% of returning students eomp]eted a semester
after returning to schoo]._ ' .

IMPL Commitment of one school or an ent1re district. A: fac111tator to work

with students via classroom instruction, counseling and 1iaison with

subsystems df the school organization.

172 time basis. A variety of commercially avax]ab]e mater1als
already found 1n most high schools. :

COST Space for meet1ngs of 1= 15 people. A facilitator on at least a

SERV Site visitation to observe program.in act1on. Training Wcrkshcp~at
adopter site negotxab]e. _ ) :
: S

an,

- CALL Jacque11ne Lougheed . 4

o Director, Teacher Corps
Oakland Universita
421 Varner Hal
Rochester, Michigan 48063 @
(313) 377-3087 or (313) 377-3063 .
' -0r-, ¢ - .
Linda Lentz .

f*@
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Qak]and University (Rechester) and Faﬁﬁ?ﬁgton (MI) Pub11c Schools

Teacher €orps Project”

1. Educat1ona1 Env1ronment

2. Cross-cultural Stud1es

. 3. Low Income Groups ’

Junior h1gh and senior h1gh school students.

.An alternat1ve educat1on program to deve]op effect1ve intra--and

1nterpersona1 re]at1onsh1p skills.

‘N

e

Y-

Youth experiencing d1fchu1ty in relating to thETF peers and adu]ts

were selected to participate in small groups meeting on a regular = .
basis to develop achievement motivation, leadership skills and -
Several specific topics
included are verbal and nonverbal communication, persena] goal -
sett1ng, the worlk as a p1ura11st1c soc1ety. ™~

effective means of working 'with others.

grades 1ncreased by 20%.

*
R |

Commitment of one school or an ent1re d1s£r1ct and ‘a teacher on at

SEY‘V'I CES.

Space for meetings of 1-15 pe0p1e. A teacher on at least a 172

time basvs.f A variety of cmmerC1a11y ava11ab1e materials found

1n most Jun1or high schoo]s.

adopter site negot1ab1e.

Jacque11ne Eougﬁeed

~ Director; Teacher Corps '

Oakland University

421 Varner Hall

Rochester, Michigan . 48063

(313) 377-3087 or (313) 377-3063
~or

Ltinda Lentz

fen

/‘H\S:J

Training workshop at

N
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~;M1ss1551pp1 Va]]ey\State Un1vers1ty (Itta Bena) and Humphreys S

R

' Gounty School District (Belzoni) Teacher Corps Project

i; Educat1onal Enviromment
2. Staff Improvement
3. Ad0pt1on

Teacher 1nterns teachers and administrators at the site school,

the THE and the community at large.

ﬂK-12~art1culat1on "a process for program/1nserv1ce des1gn.

'.The process used for K=12_ art1cu1at1on and program/1nserv1ce

‘design 'is’a process/practice used by this proaeet that meets the

needs_of the LEA by providing continuity of inservice as well as

program needs. - K-12 articulation was accomplished by organ1z1gg

S task force for ‘each of the five schools: The task forces are

. respons1b1e for facilitating the coordination and prioritization

‘of needs for their respective schools. Ihey are also responsible

~for designing plans of action to address those needs. The task

EFFT
.. ' staff has been cont1nuous]y informed that-the process/pract1ce

~forces meet as individual units as well as co]]ect1ve1y to insure

coordination and continuity of efforts and programs being des1gned

for the 1nserV1ee progranms .

The proJect is st111 in the planning year. However the project

- being used to design the inservice program is a direct, pragmatic

way of meeting the specific needs of the LEA.. The- staff suggested

.. that this method of articulation would be most beneficial to other

CALL

- schools with s1m11ar needs espec1a11y in the Delta reg1on.

fThe proeess/pract1ce of 1mp1ementat1on is as fo]]ows 1) se]ect

task force in each school to facilitate needs assessment 2) -

select chairperson to meet with other task force cha1rpersons

regarding program content, design and continuity; and 3) task
forces develop_ program/1nserV1ce plan for the EPDS system of
the Humphreys County Schdol District (HCSD)

MaJor program cost would be for mater1alsgneeded;to facilitate

- program design. Theifaculty is given release time for a11;fa§k,
jforce act1v1t1es. . ' : .

The M1ss1ss1pp1 Va]]ey State Un1vers1ty/HCSD Teacher Corps proaect

".is able to provide 1limited technical assistance to other school
.. - districts interested in implementing the process used to des1gn

the HCSD educational -personnel development system.
B@E?Ehzstefl9r§, 'f

Director, Teacher Corps /

Mississippi Valley State(Lnivers1ty

P. 0. Box 100 . - yoo

Itta Bena, M1ss1ss1pp1 38941

(601) 253- 29041

i~
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PROJ Saint Louis University and Saint Louis (M0) Public Schools Teacher
Corps Project . ' :
R S .

1. Inservice Education
2. Staff Improvement -
3. Educational Enviromment - . I : «

o R o ) ) S é,,,,,,,, - Tl
AUDS Teachers; teacher educators, school administrators; elementary and -
secondary; preservice and inservice. - o o -
< 1NoVW® A process which trains teachers to be trainers in individualized
o instruction. ) - o . s . '

" The training program in-individualized instrdction has been designed
.~ for teachers and administrators who desire fo initiate an_individ-
\ ualized instrictional program in their schools: The program; .-

‘- utilizing the Learning Qpportunities for Teachers (LOFT) WéFkﬁbdﬁ;"

provides training in methods of individualigation, classroom manage-

. 'ment systems, and follow-up activities. .A few of the goals of the =«
" Individualized Instruction Training Program.are to develop: a =
‘.process for continuous-personnel development §in individualized. in-
\struction; an increasingly individualized school program; -gradual
replacement of traditional'educational texts by materials designed

-

for use in individualized setting; increased sharing angd teaming

3\ of. teacher resources. LOFT training .enables thé participants to =
: / used in¥,’

experience and evaluate six management 'systems currenily used 1n-_-
nclude a rigidly structured whole class

education. These systems 1 : 1
approach through five other levels of instruction until the setting :
is highly individualized and open: ' : e

of process pver four years at.initial-site; positive reaction to
program from parents and students.- o

EFFT PLAINS -Teacher Corps Network Validatien, Summer 1979. Continuation = .

implementation of individualized strategies. in-classroom; 3) Offer

IMPL 1) Provide'tkaﬂizng throigh LOFT Workshop (2 172 days); 2) Begin
' training to new participants - former trainees become assistant trainers;

4) Further implement and assess program; and 5) Repeat steps 1-4
each year. . . : DT

"C0ST Start-up costs: first workshop - $600; second workshop $350; o
co T LOFT materials - $500; -

Support materials for workshop - $500;_startzﬁp,éééi,béf pupil to -
' " L@ : " implement ‘program:’ $15:00.

< above costy current elementary
program (350 students).
o :

tation package available. LOFT workshop at adopterisite is available.

Cost negotiable:

'SERV No special funding available. Descriptive brochure and Implefien-.

CCALL Sara Krull L
~ Director, Teacher Corps - - ' 0
: . o Saint Louis University .= 12
¥ * . Saint Louis, Missouri 63103 . :
[;BJ!; ' . (314) 658-2503 i :

e |
e




PROJ Sa1nt Lou1s University and Sa1nt tou1s (MO) PU'

lic Schools Teacher
Corps Proaect N '

' DESC ‘1., Decisian Making
2., Governance

- 3— Program Coordination

AUBS. Teacher Corps proaects adm1n1strators, and program d1rectors.

s A p]ann1ng matr1x was deve]oped to proV1de a tota] v1ew of the

-planning process. Across the top of the matrix are elements

- necessary to the planning process: needs assessmient, abjeetives, .

de11very systems, governance, management; eva]uat1on, demonstra-

tion and institutionalization. - Program guidelines/areas of

concern 'are listed in a column on the left side of the matrix;

How each program gu1de11ne/area is affected by each of the p]ann1ng

elements is descr1bed on the ‘matrix.

EFFT P1Toted by the Sa1nt Lou1s University Cyc]e XII Teacher Corps

- Program. Currently being used by the Saint Louis. Un1yers1ty]

Saint Louis. Pub11c Schoo]s Program 79 Teacher Eorps Programs .

t.IMPL - The matr1x can be adopted/adapted by anyone 1nterested in s us1ng it

for program planning: No special training is needed. A paper is

~ available whic¢h. descr1bes the matrix and 1ts use.

|4 N . -
v v

| €BST No extra cost. "_ R . X Cg

v;SERV No spec1a1 fund1ng ava11ab1e. A paper descr1b1ng the matr1x and 1ts

- use is- ava11ab1e. Consultat1on on adopt1on/adaptat1on may be nego—
tiated.- : . : ;

. ‘\j‘

- 'CALL Sara krull
: B1rector,~Teacher Corps ~

Salngfgoy]s University = . &
Department of Education -
. 221 North Grand o
" Sant Louis, E1ssour1..63183

(314) 658 2503

l"‘ﬂ |
i A
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'PROJ Saint Louis Un1ver51ty and Saint Louis {M0) Pub11c Schoo]s Teacher
Corps PrOJect _
DESC 1. Commu 1ty
. 2. *Community Educat1on
3. Program Beve1ppment

.
A ]

AUDS Parentss T ,
INOV A workshop wh1ch deve]ops parent1ng skills. -

Th1s workshop w111 tra1n parents in-various. ways to understand and
1p their- children grow and develop academically and soeially. _
Various topics ranging froem child groewth and 'develepment to he]p1ng

children with homework will be discussed. Parents will experience

-various "learning ceffters" which can be set up in the home. Parents

- will be taught howithen can create "learning center" at home for
- . their children. _ ‘

EFFT This workshop is current]y in the proc of being developed.
IMPL  Net yet determined. '

COST Not yet determined. N
SERV Mo special funding ava1lab1e. Workshop at adopter site may be
negot1ated. Cost negot1able. S ‘T

CALL Sara Kru]] . - ", .
Director, Teacher Corps . . G

—_2__ T _ . . -

Saint Louis University . o ' ' v o

Department of Education

221 North Grand o : . . : )
Saint Louis, Missouri 63103 » , ’ . .
(314) 658- 2503 . ' . - ' '

s
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- PROJ Rutgers Hn1vers1ty Graduate School of-Education (New Brunsw1ck) and

New dersey State Department. of Educat1on ‘Trenton) Teacher Corps

Progect o : . ¢
DESC 1. Educaﬁér}éi Environment - 4. Low Income Groups i
2. Cross-cultural Training 5. 1Inservice Education

3. Staff Improvement *

~YAUﬁ§ K=12 teaehers (m1grant-b111ngua1 students)” | } - .
'iNéV: A training model for teachers of m1grant-b111ngua1 students.

EFFT No applicable now. Subaect to f1e1d—test1ng iﬁé?
IMPL Subject to f1e1d—test1ng ' ' o

L. .

COST Not known new.
~ SERV. Not_known now:. - - o . - -

‘CALL E: C. Condon =
Director, New Jersey M1grant-8111ngua1
~_Education Project ) _ i L
10 Seminary Place L ‘ o
New Brunswick; New dersey 08903 e ' IR
(201) 939- 7588 _ : r _ -

~

1o~
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PROJ. Trenton State Co]]ege and Trenton (NJ) Pub]1c Schoo]s

DESC htmgﬁmeﬁwﬁmi;, ,
2s Educational Enviropment <

3. Diagnostic Teaching

AUDS 'Eiémentéry teachers. o,
INOV A comprehen51ve and systemat1c method fer teaeh1ng read1ng cempre—
hension sb1lls. . § , :

in_blocks during regular read1ng instruction. ; Reading mater1als
already on hand may be used “in th program. . Pretesting _

. permitsdnstruction to be given only in skills where students
‘demonstrate weaknesses. Ppstte§t1ng provides opportun1t1es_to _
chart puptl progress. - Inservice training materials are available
to provide teachers with know]edge abotit the reading comprehens1an

skills and strateg1es for teaching them dur1ng the\special tim

blocks. : s . ' : I

o 'The program provides for teach1ng 21 reaﬂﬂng comprehens1on skills |

EFFT 1). Presently being._ used in’ the Cycle 12 Target Sch001« 2)
- research evidence of 1mproved pup11 ach1evement in read1ng
comprehension.

IMPL The program can be adopted by an entire schoo]5d1str1ct or by ope

school. The c00perat1on of the teaching staff and the support

" of thé principal are essential. A facilitator knowledgeable about:
. % the reading comprehension skills is needed to train the staff. = .
& ¢ Special reading.comprehénsion pupil learning,materials and reading  : .
‘ comprehens1en skills mater1a] resource room are optional.. :

[ b}

. COST Inservice teacher training’ mater1als on reading comprehension

skills: two audio-slide tapes and simulation and performance

B kits. A %1de variety of commerciallyavailable materials already-

~ found in most classrooms is also used. A facilitator is needed
<-to provide inservice training - About $800. (If the district has a.
reading specialist or other Staff member knowledgeable about the.

B reading eemprehens1en skills to guide two tra1n1ng sessions; there

°

SERV Teacher tra1n1ng materials are available from the developers Trainers

are a]so ava11ab]e through the developer, if needed.

6AL’ John K. Wa]thew .2,' : - o il

D
=
1
. (DI
(23
s
=}
b §
w,

Yy
[1:]
i V]l
(2]
>
. (Dl
1
ﬁ
. Q
| =
o
w

‘A*«s

Trenton State Co]]ege ) . : :

Education Building - Room_379 o T,
Trenton, ‘New Jersey 08648 SR

(609) 771-2147

i
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- PROJ City College of New York and 0ffice of Bilingual. Educat1on and’ i
Community School District 7 (Bronx, NY) Teacher Corps Program -
" DESC 1. Teacher Education : o . e e

- 2 Cross-cultural Studies : ’

e . . -~

3: Cross-cultural Training:

- AUDS Teacher educators, school adm}n1strators, and Teacher Corps proaeetS‘ -
teacher. 1nserv1ce/staff development. .

INOV A resource gu1de to b111ngua1/mu1t1cu1fﬁraT educations B

Tﬁlgfregogrce guide is intended to heTp interested people who are :
planning to provide staff development training in bilingual/malti- .. .-
cultural awareness. The content .and-materials of the guide will

: or1ent~the trainer with a procgss on how to provide training in-
b111ngua1/mu1t1eu1tura1 educatﬁ%n. * Samples of workshops with ob-

jectives and activities wiH be included in the guide. In addition, -

competencies will be identified for a b111ngua1/mu3t1cu1tura1

teacher; and resource mater1 1 wil? be included.. . . .. :

EFFT. Projected to be 1mp1emented in three inner city schooTs with an
multiethnic popu]at1on.- Resource gu1de w111 be evaluated for :its:
effectiveness in tra1n1ng. R .

SRR

guide can be adopted by a district or.school to provide inservic

IMPL A fac111tator is needed tovtra1n ex1§fing personnel. The resoﬁrcgiik

tra1n1ng in this area. - The facilitator should have some expert1se T

in b111ngua1/mu1t1cu1tura1 educat1on.

« COST ;Cost of tra1n1ng fac111tator.

LY

SERV .Cop1es of resource guide Wit be disseminated: I -}[';
CALL Mirian Acosta-Sing | | o
‘ ~Director, Teacher Corps : e T

Intermediate School.184
;778 Forest Avenue =
. Bronx; New: York.%§§?56 :

o

(212) '585-5742
- (212) 926-6224-6225

%
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PROJ Ho?stra Un1vers1ty (Rempstead) and Westbury (N%) Un1f1ed SchooJ

— .f ' D1str1ct Teacher Corps ProJect s 3.- ;,——§<{

DESE 1. Commuinity Education . - 4 Program Develgpment S
1 2. Educational Environment g . L - S
./ 3. Adoption (Ideas) ' ' P ‘ L
| AAuos Parents; administrators, teaehersi.and support service personnek. i
.?INOV Parent and Todd]er Clubs : j FA - i' IR ; 'L;iirf T

~

PR A program for parents of preschoo] children conducted 1n‘§g€ool
.1y \ during school hotirs which provides adults with an opportunity to -
o _ share common concerns and practical suggestions regarding young
.« .-children; to become familiar with the school” setting and.staff, - .
o - to’ d1scuss issues {elated to education and child~rearipg with - = - ..

-~ inyited speakers and tgq develop, leadership skills as. they -asstmme -

B Do . the roles of group }eader and/or coordtnator of programs.i H1gh

= schee? .students, under supervision of qualified staff, have-an’ -:
opportunity to obsgrve the development of young ch11dren (infaney ~ .
through age four) while servifig"a%- ass:stant ch11d caretakers g A

dur1ng the. parent group sess1ons. PO .-

N

H
R i

- EFFT P1loted ‘during-1977- 7& :and 1978-79; in Hofstralwestbury Eyc]e XII

. Teacher Corps Projects Presently being implemented in one early

-childhood center under d1rect1on of parent coord1nators and

"school social worker. = \ .f : - f-_:xgﬁ.,V'
i&ﬁﬁt Can be adopted or adapted for use in e]ementary and secondary \ N
schoo'ls._ K weekly 1 1/2 - 2 hour sesswn is recomnended. . SPR

parents assume respons1b111ty for cﬁ1ldrén s snacks.

>

o

;‘SERV Tra1n1ng workshops 1n the greater New York area‘negot1ab1e. :

< B ) \ N

Eﬂtt Bor1s Fromberg ‘

- i ; e

- Hofstra University_ ' : o | S s
L School of Education S S SO
: Mason Hall T S e - e

Hemp stead New York 11550 I . . S e R A
¢1515) 560-3555, or (516) 334-0043 S T .

./ . . L. ; 7 ‘A - . i . Coa . M . ; . . - ‘:1 'I.. ~‘ .
. - S
(
118
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PROJ ‘Hofstra Un1ver51ty'(Hempstead) and Westbury (NY) Un1f1ed School

~D1str1ct Teacher Corps Project
“<DESC 1. Educat10na] Envifomment
: 2. : Inservice Education s
;;3. ‘Decision, Mak1ng P

[l

T AUDS Classroom teachers, school administrators, teacher educators

elementany and secondany schools. : : T

'i. 1

IN@V L'7Ir1struct1ona1 Module. Improv1ng Schoe] 611mate.""A persona11zed
inservice ceurse.;~ c s : .

o A program gu1d1ng inservice teachers in their mastery of a]terna- j

..tive strategies to build on.children's strengths and: techniques of

- - classroom management. Content includes ‘the development of ‘classroom.
activities such-as simulations and role playing; behavior managehent -
techniques; and persenal feedback systems for studenés, teachers.
and adm1n1strators. Individuals will share projects developed in

the two .areas of persena11zed feedback and schaol climate {e.g.

i’-;
“w &

parent/community 1nvo]vement and organ1zat1ona1 1nnovat1ons)

Project Schools in Westbury, NY. The program was developed by
_teachers, teacher educators and commun1ty representat1ves.

EFFT P11ot-test1ng will be conducted during 1980-81 in Teacher Corps

g

IhPL Gan be, adepted 2 7adapted for entire school d1str1ct or by 1nd1v1d-

- ual téachers. eries of five 2- hour sessions with an add1t1ona1

5 hours allotted to 1ndependent projects is reconmended.
COST -Un1t cost of program gu1des to be deve]oped:\ N
SERV Training workshops in g're'at’er‘,t_hé New York area negotiable.
CALL Doris Fromberg .. = ° 1%
. birector; Teacher’ Corps-,

" Hofstra University

School of Education. -~ _
Mason Hall : g
Hempstead New York 11550 e
(516) 560- 3555 or - (516} 334 0043

i3
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4 U1str1ct Teacher Corps PrOJect -—

' £102':4

’ - S
s

~

: Hofstra Un1vers1ty (Hempstead§ and Westbury (NY) Unified Schoo]

- i -

i

1. Inservice Educat1on ) ) o : .

-32.».6ross-cu1tura1 Training o

3 D1agnost1c Teach1ng

e]ementary and secondary s;hoo]s.

N

"Instruct1ona1 Modu]e Bas1c Sk1lls App11ed to the Content AreaS*”

A program gu1d1ng inservice teachers in 1dent1fy1ng concrete app11-¢

cations for basic skilts such as writings; listening,; connection-

making, problem solving, research, study skills, measurement, and

 mapping skills. Content includes instruction in curriculum mod1f1-'

" EFFT

coST
SERV

CALL

A

‘ fHofstra Unzversrty

aIJzed needs of students wlth regard to bas1c skx]ls.

catiog, the development of customized learning materials, and

techniques for _adapting selected curricular materials to -individu-

- —— [ \‘ :

Project Schoo1s in Hestbury, NY. The program was’deve]oped by

teachers and teacher educators.

_Can be adopted or adapted for. ent1re schooT district or by in-

dividual teachers. A series of 'six 2-hour sessions with th;ee

add1t1ona1 hours aJ]otted to independent proaects 1s recommended.

Unit cost oF program gu1des to be deve]oped.
L

_Tra1n1ng workshops 1n the greater New York: rea neget1ab1e.

Dor1s Fromberg

School of Educat1on

Mason Hall.

]
© emmnr

Hempstead, New York 11550

“H16) 560-3555 or (516) 334- 0043

-
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' PRGJ Hofstra Un1verszty (Hempstead) and Westbury (NY) Un1f1ed Schoo]

= District Teacher Corps ProJect T
' ;DESC 1. Educat1ona1 Environment "
2. Staff.Improvement

3 Inserv1ce Educat1on ':"' S o

elementary and secondary schoo]s.

;"INOV "Instruct1ona1 Modu]e 'C]1n1ca1 Superv1s1on for Schoo] Adm1n1strators.
! "© A program for gu1d1ng school. adm1n1strators in the1r mastery oF . - T

clinical supervision, including gathering observational data, - -

conducting pre-. and -post-observation conferences, developing-

suggestions for a1ternate~teach1ng strateg1es and perform1ng ;;V:; o
se1f—eva1uatxon. o ] _ . R R

IR R

~
\
;

| EFFT P1loted w1th centra] and- bu11d1ng 1eve1 adm1n1strators dur1ng a

Bepartment chairpeople’and teachers havé. _subsequently reguested o 'i:-ik:

training: Program developed by administrators and Teacher Corps

prOJect staff with cogsultation from Dr. Ke1th Acheson.

’IMPL Can be - adopted or. adapted for use in ent1re schooT d1str1ct or
* individual schoo]s. A series of ten 2 hour sess1ons s recommended

%

COST éégheson/ﬁansen stiudy guide (cost on request)

HoFstra/Hestbury Teacher Corps management system sheets. o

SERV Tra1n1ng workshops 1n greater New York area negot1ab1e. -

-'Bofstra Un1vers1ty
School of _Education
* Mason Hall

Hempstead, NY 11550 . -~ =
(516) 560-3555or (516) 33#-0043

E&«




-PROJ

" DESC..

“AUDS
INOV

EFFT

IMPL

CoST
SERV

CALL

1., Commun1ty -
2.7 Decision Mak1ng
3. Commun1ty Educat1on

e

108

_Fordham University (New YorE) and Commun1ty Schooi D1str1ct #10

-'(Bronx, NY) Teacher Corps Project

~i

Multilingual community outreach:

The elected commuriity council was asked to conduct outreach into
a multiethnic community exhibiting 1imited participation in school-
community affairs. Community council election revealed an under-

'FéﬁFéSéﬁtat16ﬁ of att19é community m1ﬁbi1ty group ﬁéﬁbéfs. To

speak1ng commun1ty Tiaisons and to develop a multilingual outreach

program to each of the underrepresented segments of the commun1ty
through pub11C1ty, meetings and direct personal contact. o

Substantial participation of these 1anguage m1nor1t1es in the
p1ann1ng activities of the eounc11. _

Pé?SOﬂﬂE]— $5 0007.pub11c1i§; SSUUi

mu1t1cu1tura1 issues with regard to adm1n1strat1ve pract1ces.

Shelagn Margygfiw .

Director, Teacher Cobps _ |
Fordham University : -

- -113 West 60th Street

' New_York, New York 10023
{212) 841 5529, 5572

.Stephen ‘F. Wepner

Ry
uoy
oo
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?RUJ.VFordham University (New York) and Commun1ty Schee] District #10 .

{Bronx, NY) Teacher Cerps Project

'DESE 1. Inservice Education 4. Staff IﬁbiéVéﬁéﬁi

"2 Teacher Education - : -

3. Community Educatien . .

3

AUDS _Elementary school teachers, principals, and paréhts.

INOV Teaching media 11teraey An 1nserV1ce course on teacﬁ1ng the
meaning of med1a. S :

its implementation. This curriculum will encompass technical

K Teachers receive a curr1cu1um on media and training pért1nént to

“aspects of media production, its 1eg1t1mate uses as.a form of
. information: diffusion and social persua51en as we]] as -its abuses.

EFFT This program is built on the shared wisdom of Facu]ty in the

schools; cencerned parents and university personnel.

IMPL Facu]ty to 1mp1ement tra1n1ng

SERV Curr1cu1um materials and teehn1ca1 assistance. Co S
CALL Rita Brause. . )
‘Division of Curr1cu1um and Teach1ng

Fordham University

' Graduate School of Education . :
=== 113 West 60th Street: ' o ' , -
New York, New York. 10023 ) :
{212) 841 5529, 5572
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~these tributary processes.

105

Fordham University (New York) and Community School District #10
(Bronx,-NY) TeacherCorps Project o o

1. Teacher Education

2s Staff Improvement

3. Decision Making" x5 : L
School adminﬁsyﬁatars, evaluators; and policy makers.
Procedures and instruments for documentation of planning.

Planning is defined.as a process of decision making. In education,
decision making is conceived as mediating among four values o
pertaining to education: 1) personal and intellectual growth of
the student, 2) provision to soeiety.of'competentci§:2ens and

workers, 3) professional development of faculty and \taff, and
nstruments

4) promulgation of traditional standards of wisdom:
to code information, motivatton and forms of influence and group
process _have been adopted from research'instrum€¢ts,t¢_d6tﬁméht

" This approach has clarified reporting and discussion within Project -

LAB.
Training in conceptual bases; instrumentation;

Training, $400; instrumentation, $200-

Instrumentation and accompanying manuals; technical assistahEé;
Mark Seglin - | |
Teacher Corps

Fordham University

113 West 60th Street

New York, New York 10023

(212) 841-5529, 5572



PROJ Fordham University (New York) and Community School District #10 ‘} B

- (Bronx, NY) Teacher Corps Preject - ] '

1. Community Education 4. Governance 2.,

2. Field Experience Programs - | o

‘3. Cross-cultural Studies
- :

- DESC

AUDS  School boards, school. administrators, community colleges, and

'fchoo] agencies. )

INOV A collaborative planning of community education in a‘multicultural
. community. ' : ' | \ : ,

|

‘The community education component of Teacher Corps project was planned
by the elected community council consisting of two representatives -
from each school atténdance area. Community 1iaisons were hired to
facilitate communication with the“large number of foreign-1anguage

* Speaking communities that comprise the community. Yaterials were ~

reproduced in five languages and,decisicn:makghg meetings were held

to select courses to be ‘implemented.

EFFT Larger than usual turn=out of foreign speaking minorities at meetings.

Broad and ‘coherent consensus on needs to be addressed in planning.

IMPL Multilingual competencies; distribution capabilities, and effective
- community leaders, . : -

cosT gaid cémmun ity 1iaisons, $5,000; publicity costs, $500; refreshments;
200, S | S .

SERV. Technical assistance and prototypes of publicity materials used to
' reach Hispanic,; Korean; Albanian and Serbo-Croation poputations.
CALL Sf®phen F. Wepner : |
' Teacher Corps . .- | . SN
Fordham University
, 113 West 60th Street
© -New York, New York 10023
(212) 841-5529, 5572

-0
o
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PROJ . Ohio State Un1Vers1ty (Columbus) and South-westernf€1ty Sehools
(Grove €ity) Teacher Corps Project

4

2. Commu atio

DESC 1. Diagngstic Teaching
g}ty Education
3. staff

mprovement

AUDS 'Panents and students; elementary school (k1ndergarten - f1fth
' - .grade).

INOV Utilization of volunteer adults in an 0rgan1zed and Expans1ve
' - Tutoring Program (OVIP)

Project OVIP is a formal1zed volunteer. tutor1ng program which
provides highly structured and_systematic training in: _1) under-
standing children's behavior; 2) communicating with children, .

3) applying natural and logical consequences and, 4) implementing

a formalized method of instructional assistance lerecylvg,Ieacﬁ1n9
- Instructional -Management System - DTIMS). This training enables
program participants to serve as tutors in an elementary school
setting. ~Training provided for the volunteers ensures that they
develop not only those skills needed to formally assess_and remed1-

1nterpersonal skills and 1ns1ghts needed to create a pos1t1ve

: relat1onsh1p with the student.

EFFT Presently being implemented in two elementary schools. Documen-
tat1on and evaluat1on of the program is in progress. ° S

A

~ IMPL "The program can be adopted by an entire school- d1str1et or by one:

+ school. - Teachers' as well as parents' participation should be on a

. voluntary basis. ~ A facilitator may be needed to train adopting
school district personnel. This will vary depending on the func-
tional -familiarity-district implementers possess relat1ve to the

_ bas1c program components.

(2) Parent Handbook - $4:00 per volunteer; -

COSI (1) B1rect1ve Teaching. Management System $268 00 per bu1ld1ng,

(3) Leaders Manual - $14.00 per group leader

(4) Organized Volunteer Instruct1onal Handbook - $25.00 per
building; - - o
(5) Consultant fee opt1onal depend1ng on. need for'consultants;

SERV  Progran. develOpers are available to condict awareness sessions.:

A two-dayftra1n1ng WOrkshop.at the adopter s1te may be negot1ated

-

CALL Glenn R. Carlton-or-Harvey Nesser
_.School Psychologists = AR
" South-Western City Schools o
KO 2975 Kingston Avenue _
: Grove €ity, Ohio 43123
- (614) 875-2318 :

. .. - . - o - te ot . - » - _ __
R . o R
[ . - . . o'
. N - - ~ 4 D

",
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 PROY ,0h1o State Un1vers1ty (Columbus) ‘and South-Western €1ty Schools
_ (Grove C1ty) Teacher Corps Project ,
" DESC 1. Educational Env1ronment G - L
.- " 2. "Community Education: =~ -~ . it ..
3. Bec1s1on Mak1ng T };“v.;,; I

kﬁHBSr Parents of preschoo] ch11dren, teachers, and adm1n1strators._

_INOV' A set of home-based 1earhihg.paCRets to deve]op k1ndergarten '
- Sk1lls. N _ . o S

A set of home-based 1earn1ng packets to enab]e parents to foster

various kindergarten skills with .their. -young children_has. been.

: developed: The packets includé activities:in the following areas -‘;
: Tanguage development, 'socioemotional development; visual and o
auditory discrimination;. .colors, numbers; body parts; TV. watch1ng; .

fyine and gross motor—development.- The program 1nc1udes tra1n1ng

r the parents on the effective use of the mater1alsz;'

. EFFT Presently be1ng deve]oped for 1mp1ementat1on beg1nn1ng in May, i§§6; E

. IMPL - Thel program -can be adopted by an entire_school d1str1ct or by one

: A facilitator is needed to train schoo] personnel who w111
be 1\vo]ved in 1mp1ementat1on. :

COST PurchEse of the packets - cost unknown at th1s t1me.

Tra1n1ng costs - unknown at this time.

ot
o

-

- SERV A one—day tra1n1ng Workshop at adopter site may be negot1ated.

| 4 . - . - X - Padl
~. CALL Evelyn B. Freeman : ° . ) . ) i‘ .
- Director; Teacher Corps = . R
- - Ohio State Uh1vers1ty ‘ . S R
: 202_Arps Hall = .. : S . .
‘ 1945 North High Street _ - Ty .

- Columbus, Ohio 43210
-(614) 422 0743 '

o

g
hOy |
V]
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r3Th1s pTan consists of a var1ety of reinforcements for good : LA

110 i
\ L

-

. : .( .
0h1o State Un1vers1ty (Columbus) and 50uth Westehn C1ty Schools:

(Grove E]ty) Teacher Corps Proaect"a**a S

<

15 "Educational Env1ronment
2.-. Teacher Education
3. Staff Improvement

E]ementary students and,a]] members of the school sett1ng.

A.pos1t1ve re1nforcement plan to 1mprove student attendance.

~ attendance given to both individuals and groups at various times

during the school year; each week; month, nine weeks and. semester,
as well as at the end of the year. A 1ist of students with poor

attendanee is kept. The parents o? these students are-contacted
Freguent1y.4 o :. _ P

>
o

Present] being 1mp1emented in one e]ementary school.; initiai

;evaluat1on w111 be comp]eted June,; 1980.

-

Can be adopted by an entire school system or by one’ L

school: Teacher andgstaff part1c1pat1on is essential and requ1res

.minimal time: A coordinator is needed to supervise the implementa-

- tion-of the plans A committee is needed to deve]op the plan.

COST
'SERV
EALL

Dependent on type of re1nforcements chosen.

-

>A_descr1pt1on of the program is available upon'Fédﬂésti

Kristine Hickman -~ = @ : ' A

R —_ . ; - -
: - - . -

West Franklin Elementary -

3501 ‘Briggs Road

..Columbus, Ohio - 43204
'f(614) 279 064§
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AUDS
o NV
© EINOV

_ - . . : 7

k ,';,I;, . R - — } - < - .,:L,,,,, Lo :, - - .
- Ohio State University (CoTumbus) and South-Western City Schools. .

(Grove City) Téacggr Corps Project

1. Cross=cultiral Studies

2. ‘Cross-cultural Training o

3. Teacher Education. B D -

Teachers, teacher édﬁtétbrsg and ééﬁbéi administrators; levels K=12.
A:K-12 resource guide of activities in multicultural education.

A K-12 curriculum resource guide for téschers‘in_pnovidingeducation
that is multicultural has been developed.  The guide includes a con-

ceptual framework and specific activity plans in an. easily implemented

format in four main areas: 1) perception and multicultural- awareness;
2) prejudice and stereotypin

g; 3) éthnicity and; 4) handicappism.

It also includes discussion of inservice actiyities for teachers;

'suggestions for community involvement, and a bibliography of resources:

Presently being impiemented in four Teacher Corps project schools

~ (two elementary, one middle; one high school). Evaluation instrument =
being developed. . R o .

Can be adopted by an entire school distiict or by one school. |

‘Teacher participation. should be on a voluntary basis. A facili-.

- tator is needed to train existing.school personnel, spéCié12§ts;

"(614) 422-0743

Purchase of resource guide cost unknown at this time. -Purchase of
supplemental materials dependent on local needs.

A one day tréinithWBFEsﬁép at adopter site may Bé-négbﬁiatéd.

"Evelyn B. Freeman -

Director; Teacher Corps .

Ohio State University _ if'm - o N
202 Arps Hall ’- ? : oo - : o

1945 North High Street
Columbus; Ohio 43210 o o

o ‘ '
v
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" . 1985 North High Street

- governance for shared decision making. It h1gh11ghts the forma- <

state department of education; or community .agency

“{{L~{m";wjﬂz-g_;“ff“;'q

(Grove €1ty) Teaeher Eorps Pregeet . o e

j'U

1. Dec1s1on making

2. Goyern1ng Boards
3. Governance

?édéréh]y funded projects; school system administrators, teacher .
edueators; state department of education.

A co]laborat1ve governance model for shared dec1s1on mak1ng of
an educat1onal proaect.

. This 1nnovat1on descr1bes the process used by a Teacher Corps

project to develop and implement a model of collaborative

tion and maintenance of trusting relationships-among all partici-
pants. It includes a discussion of the cont1nuous refinement and

0perat1on of the model. 7

Present]y be1ng implemented in the 0h1o State Un1véF§1ty/South- o
Western City Schools Teacher Corps prOJECt. Documentation and
evaluation; of the mode] are currently in progress. e -

May be adopted by a s1ng]e schoo] school d1str1et un1ver51ty or .

s

Printing cost of mode] descr1pt1on unknown at this time.

A consu]tant is needed to ass1st with the 1n1t1at1on of models

A twe—day tra1n1ng workshop at adopter site may be negotTated.

Evelyn B. Freeman | Y
Director, Teacher Corps ) R -

Ohio State University . ’ o
202 Arps Hall & N

Columbus, Ohioc 43210 . _ - .
(614) 422-0743 . - - -

Y

f—
(G )

i

N



3 1; Staff Improverient
~.2: Inservice Education

" A model for staff development for educational personnel.-

Director, Teacher_écrps

3. Inservice Programs

Teachers, teacher educatofé, and administrators -

iﬁjgﬁ@gseriggidﬁﬁﬁf7a,s;aé? development model for educational
personnel provides a discussion of the planning, implementing,

and evaluating of 'the program: The model itself includes

collaborative governance, a variety of methods and approaches,
and opportun1t1és for teacher 1n1t1ated act1V1t1es.

Present]y,bé1ng,1mp1emented in the Dhio State,Un]versityZ§duthi

~ Western Eity SEh661§ Téaéhéf Edbe'Pféjéetav EV&]Hétibh ih'bfégiéSSs

L e

. The program shou]d be adopted by an entire schoo].d1str1ct. Teacher

. participation should be on voluntary bas1s. A facilitator 1s needed'

to ass1st w1th p]ann1ng.

A ;hree—day consu]tat1on for on site ass1stance at adopter swte
may be negot1ated g

Ohio State University’ o _
202 Arps Hall . : s
1945 North.High Street T . :
Columbus, Ohio: 43210 PR

(614) 422 0743 - T ] .

P . e -
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- PR) Té&dcher Corps Project

DESE

AUDS

INOV

- ‘resources. School staff is trained in r

Vilkanova University and Interboro School District (Prospect Park,

1. Community Education SR |
2. Field Experience Programs | - :

--3.  Inservice Education.

0

.

Students, teachers, counselors, andiuniversity irstructors:

-€elementary and secondary levels} all student ability levels.
A K:12 community-based career &ucation.program. . x

‘A career. education program which relys on the Jocal economic

community to supplement and support classroom instruction.

Emphasis is placed on coordination and development of community
esource recruitment;,

- development and utilization: - R

,,,,,

The program can be adopted and adapted by an entire school

district: or by. one school. Teacher/counselor participation’
“hould:be on a voluntary basis. A facilitator Ls needed to

train implementation personnel.

Dépends upon level of implementat fon.

Negoti ab_’ié.

Thomas D: Treacy - N o
Director; Teacher Corps . .. L. oLl

Interboro High Schod#:

16th and Amosland Avenue Eoe -

Prospect Park, Pennsylvan:

] | 219076 L
{215) 461-6700 Ext. 59 -

x

;t‘ ;;5(’ .
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) '~PROJ B]ack Hills Stz te Co]]ege (Spearf1sh) and L1tt1e WGund Sehoo]
" (Kyle, SD cher corps PreJeet - _
- N
- DESC 1. Educat:ena]iggy1ronment
: 2: Governing:Boards .
3s Cross-cu]tural Stud1es N g-

AUDS ‘Teachers, adm1n1strators and teacher edueators, e]ementary
- and secondary schoo]s.‘

‘INQV A comprehens1ve p]an for the 1mproved effect1veness of the
* entire K-12 system:

Inf;@Zfofor the f1rst time, the. Tocal elected _school board had
a contract with the BIA to “own" the school. The average student -

at Little Wound School was three years behind the national -averages

in,math and:.reading skitls. Attendance was by far the most diffi-

cult problem the school faced. It was not ‘uncommon on certain days

- for more than fifty percent of the students to be absent. A compre-,

hensive plan mapped out objectives and goals for the Little Wound

School to follow in. order to reach a desired level of student

- outcomes. The comprehensive .plan correlates with the goals and

» ety

obJect1ves of the Teacher Corps Program.;‘

_EFFT Plan deve]oped Summer of 1977. Reviewed and updated Fal] 1978.

Presently being implemented: Under this comprehensive plan, student

outcomes were developed: Student and teacher handbooks were a]so
generated. - .

IMPL Can b€ adopted by an entire school district or by one scheel A
workshop (5-8) days in-length will be required. The adm1n1strators,

school bodrd members; support staff, community council, parents

and students should a11 be actively 1nv01ved

‘éésf, Tﬁe costs will" vary w1th each program. There will hé’consu]tant fees

-~ $100.00 per ‘day for one or two consultants, p]us travel for five to

* eight days for one or two facilitators. It is an ongoing- process
rather than a packaged program. There could be d1scret1onary 1nserV1ce
costs - teacher stipends; for example: Lo :

. _
SERV A f1ve to e1ght day planning session at adopter site’ may be negotiated.

CiLE, Mitch Chépéi , S, Sor= R1chard Albers, Superintendent
Director, Teacher Corps Fe Little Wound School . B
Black HiTl1s®State College -, - - Kyle, South Dakota 57752 -

Spearfish; South Dakota 57783 _ (685) 455-2461
(605) 642 6156 . .
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Black Hills State College (Spearfish) and Little Wound School .

(Kyle, $D) Teacher Eorp Project - ]
1. Inservice Education .
2. Decision Making _ -

3. Staff Improvement

Teachers, teacher aids, admjnistrators and support staff.

STl

EéféBTiEEﬁéﬁtﬂéﬁé maintenance of .a teachers' center:

The purposes of the teachers' center are: 1) promoting-individual

_— = — — K 7‘

professional growth, 2) providing a working/relaxing place for

the professional staff, and 3] providing a focal point for school |

~ wide programs (e.g. staff deveJopment activities that involve a = -~

large percentage-of staff members). ' The teachers’ center is a result

of "the inservice planning. The inservice was teacher-initiated and
degigggdf;gﬁfgl]owgthé¥§””ﬁréhéhsiVé;p1ah;iﬁ'méeting'mut0§1<goa]§77
and objectives. Each year -a plan is déveloped for inservice: . Each

.month thére is a separate theme that the inservice training follows; -

‘language arts, for example. With-the elementary (K-6) programs

IMPL

training material is consistent from one level to the next.

Ongoing Fonthly inservice training sessions for all staff. Staff

at each grade level is developing a curriculum guide for their
level. The staff are receiving training in order to implement the

curriculym_gUideljheg; B 7
A comprehesive.pian needs to be adfuately established if it is to

. be effective. The teachers must feel ownership so:that they are

not being forced to accept this concept. The administrators and
teachers must tollaborate on planning_and implementing.- Other

- educational. resources need to be available (supplies, books, éfé:}i

- SERV

CALL

‘Little Wound School - -~ "

Terry Albers- . -or-~  Steve Langley

An area (room) has to be designated.. .- :

Minimal é,tWG,déjé{Eﬁﬁéﬁjféﬁfwfééé7513@:66”§§f‘ﬂay,5iﬁs,t?59é1,y The.
major costs of adopting this program will vary with each school.

A two-day training and planning session &t adopter site
negotiateds ' . S L

.

Teacher Corps_ RRIEEE * Little Wound School
' Kyle, South Dakota .57752

‘Kyle, South Dakota 67752 - .- .  (605) 455-2461 -

(505) 455-2461 |
: 7

v_/‘
4

{
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(Ky]e, SD) Téééher Corps Progect

.DESC?;l. Preservice Education -
- -2. Field Experience Progranm. , SR
" 3s Deeision Making B ' ;: .

AUDS Interns. "_.' ' o T :E Lo ;L'f?@;;

INOV Professional growth plans deve]oped by. each 1ntern.~

- . This is a competeney—based7f1e1d-based degree program. Interns
" write professional development growth plans‘based upon: 1) their
strepgths as identified by the seleection research incorporated ~

tegZher perceiver_instrument; 2) their needs as identified by the . .

competency assessment; 3) Little Wound School students' needs and;
4) persona} areas of concern. These plans include a narrative;

goals, objectives, rationale for each objective, and activities ta
. . meet objectives. and evaluations.  Activities can include regular
- ~ college c]asses, research, workshops, conferences, or whatever the
. = = intern feels.is ndeded to complete an objective. Program p]anners
.and principals select appropriate teaching experiences for.gach - = -
intern so that he/she: . 1), is able to meet his/her professidngl gféﬁth :
p]an and 2) helps the Little Wound staff to méef §fudéﬁf needq

EFFT This program has graduated approx1mate1y 115 undergraduate,1nterns o
' _over the past nine years. : _

CIMPL A eemprehens1ve p]ann1ng werkshop for al] 1nterns must be conducted
o so that they will gain the skills necessary to plan for their own

- professional growth: :The IHE, in collaboration with teachers and.
" teacher- interns;, will plan individual and group professional develop-
ment.activities designed to meet ‘the needs of interns as 1dent1f1ed

- in the1r profess1ona1 growth ‘plan.’
EééT; B1ctated by local co]leée po]1ey and cost.

'\SERV\ A one-to two—day tra1n1ng sess1on at adopter s1te or this site may be
negotiated. : . N '

,5'-

11

YEALszﬁltch Chape] , hii;:édtéft,Terry A]bers o

: --’krttle Wound School =

t o= Blaek Hvlls State College. i = % .
<~ Spearfish; South: Bakota 57783 Kyle, South Dakota 57752 ]
\ (605) 642-6156 . (605) 455-2461 ..
- . [
A -

ol
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: district; -

- (901) 453-2338

118 L . .J"

Memphis State BﬁiVéfsity;éﬁd Memphis (TN) City School Board of
Education Teacher Corps Project L

.. Community Education

. Decision Making ~ - -

5 Teaeher Education

$lanned for but not restricted to parents and teachers of secondary
school students: 5 i

Career-awareness, exploration, information and planning program.

Eight sessions give parents and interested teachers opportunity

to become involved in exploring opportunities for careers their

children might want to pursue. The program not only provides

parents with information to use in guiding their teenagers, but

offers new options to parent§ as well. It also provides parents
with communication skills necessary to assist them in sharing

their_concerns with their adolescent children. »

Presently being implemented with parents from four; inner city schools.

Can be adoptgd by individual secondary schools or by an entire school

L.

. Costs involved are for instruction and materials. Could be done

most,éconqmically.ﬂiiﬁ guidancé caynselor already on-staff providing -
Inquiries welcome.

Bruce Walker; Director - ~ -or- Joyce Young

" Director; -Teacher Corps .. Department of Guidance and

Memphis .State University * - . . . .  Personnel Services _

Memphis,; Tennessee; 38152 - ;. Memphis State University.
’ ' .2 " "Memphis, Tennessee 38152
8. (901) 454-2338

\ N . P
- ) . XL e
i
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COST

SERV.

CALL

‘Special Education

Memphis State Un1vers1ty and Memph1s (TN) Eify Sehools Board

_of Educat1on Teacher Corps Proaeet

1. Preservice Educat1on AT

2. "Teacher Education

3.  Low Income Groups

Coiieges of educationi educatioﬁ méjors éhd oreserviée personnels.

~1in an ﬂnner c1ty; 1ow-1nCOMe-area school.

'Tﬁe Un1vers1ty, in cooperat1on with Loca] Educatzon Agency, offered"

opportunity to sophomore-level students who had not yet had_any of
the three required introductory education courses to take all three

in a nine hour.block Morday.and Wednesday mornings from 8:30-12:15
am on sité at an ‘elementary school in an inner-city; low income

area. The three courses are "Foundations of: £ducation and Develop- -

mental Thought -and Practice," "Introduction to Exceptional Chlldren,F

and: “Human Growth and Development.” " This nine-hour block is taught
by three instructors and has been designed to: 1) provide an a]ter-
native offering of the three core professional courses involving .
intefdisciplinary and team teaching; 2) provide an integrated

approach to the introductory courses required of all students

- seeking teacher certification; 3) merge educational theory with

~ the on-going processes of education prov1aed in an urban educational

laboratory; ‘4) provide reality-based preservice learning exper1ences

related to multicultural educational process** ava11a51e in. the

urban educat1ona] sett1ng. ‘ . L T

Program bE1ng impleménted this semester. Pre- and posttests of
attitudes are being administered. Yniversity ﬁaculty who were somewhat

~ skeptical before 1mp1ementat1on now, midway 1nto theésemester, are very
enthusiastic: S _ g

RtV
]

Cooperation of an 1nst1tut1on of h1gher education and Loca1 Educat1on
Agency. . : ' : ) =

Cost covered by participants. pay1ng tu1t1on and proJeet pay1ng local .

travel to IHE faculty.

Iﬁdﬁiriés welcome.

Bruce Walker,
Director, Teacher Corps '
- =0r=-
Dean But]er Foundat1ons of Education ;

Jane*Barss : | ;;,{{-;;fi;&j: R

. Memphis State University_ ' ‘\

Memphis, Tennessee 38152
(901) 454-2338 .

Y
~N ..
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‘environmental education programs in their classrooms. Attention is
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Memph1s State . U iiversity and Memphis (TN) C1ty Schoo]s Board .
of Education Tedcher Corps Proaect

- ks Inservice Educat1on
‘2. Staff Improvement

3. Low Income Groups

| Colleges of educat1on, un1vers1t1es, school. adm1n1strators, and teachers.

£
An- 1nterd1SC1p11nary graduate studies program taught by dEpartments

of anthr0pology, geography and biology.

'Prov1des masters level candidates a well structured eéiiatérai program

outside the College of Education as well as providing other inservice

- teachers the opportunity ‘to deve10p an understana1ng of enviromnmental

concepts and processes; to assess ‘urban resources jn the city/county

area, and to. encourage curr1cu1um directors and teachers to 1mp]ement

given to the interaction between ecological, anthropolog1cal and physical
factors in our urban area. - The initial course is a seminar in urban

class includes visits to many ar

.anthropology, taught on site in gﬁ urban 1ow income area school. The
s

\pf the community: In addition; a
variety of resource people will visit the class. This project will

demonstrate an effective collaborative model between the College of

Ediucation and the Colleges of Art and Sciences, as well as between the -

.1nst1tut1on of h1gher education and the commun1ty it serves.

First course being taught th1s semester to capac1ty (25) enro]]ment.

C06perat1ve effort among four departments of the Un1vers1ty with the -

Department of Curriculum & Instruction taking the lead. Includes -

Bepartments of Anthropology, BTo]ogy, and Geography.

'Tu1t1on or cost of 1nstruct1on plus Toca] travel; se]ected maps,

-at]ases and aerial photographs of the 1mpacted area.

Inquiries welcome.

Bruce Walker

Department of Curr1cu1um & {nstruct1on

-or- .
Stan Hyland - . N
Department of Anthropo]ogy : _ _ ,

-or- -t ,

Ne11 Miller

*_Department of Biology .

Q=

W T. ‘Mealor; Jdr.

" Department of Geography

Memphis, Tennessee 38152
(901) 454-2338

Memphis State University _ ' , C

ey
Y
Qo
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Memph1s State Un1ver51ty and Memphis (TN) C1ty Schools Board

of Education Teacher Corps Project

1. Inservice Education.

2; Teacher Education - .
3. Field Experience Programs

S-* Faculty in elementary, junior high and secondary schools.

’f-F1e1d-based graduate-]eve] classes on site in‘pubiic scnoois;

site after school from 3:30-6:15 pm in Teacher Corps target schools .

by IHE faculty. All courses offered, intluding "Teaching Reading

in the Content Areas," "Introduction to Exceptional Children and

_Adu]ts,“ "SUQEPVTSTOH of Student Teaching,“ "Treatment of Reading

. Adults" have direct app11cab111ty to the part1c1pants teach1ng

activities: For instance, as class.projects in "Teaching Reading

in the Content Areas;" participants organized paperback book

“clubs in their schools, organized peer tutoring groups, did read-

ability studies on texts utilized in the classroom, and developed

’1nstruct1ona1 mater1als for classroom use.

Instructors pre- and posttested attitudes and knowledge 1eve15 ‘and

‘these results are now being ana]yzed. Participation and attendance

good.

Cooperat1on of institution of: h:gher educat1on facu]ty and Local
Educat1on Agency.

Local travel costs are the only expense when tu1t1on is pa1d by

- participants. . : _ : : i

inqu?nieé welcome. - e o _

Bruce Wa]ker

Memph1s State Un1vers1ty-

Memphis, Tennessee 38152

‘1901) 454-2338
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DESC

Memphws State Un1ver51ty and Memphns (TN) C1ty Schools Board
of Educat1on Teacher Corps Prdaect s

1. Diagnostic Teaching -

2. Educational Environment - - o

T3 Teacher Education . . : SR \ ~ S

- AuDS

INOV

Teachers and adm1nlstrators.

for: underacﬁlevers.

'Prescrlpt1veid1agnost1c demonstrat1on model to generat”fl‘w oS
in academic environment that w111 prov1de more usefhl patte

- Th1s program is de51gned to: 1) determ1ne student behav1er 1dent1-

COST

SERV

. EALL

John_Thompson

fied by: teathers to be indicative of below normal academic achieve- . -

ment (below normal here, refers to what each student _ought to -,,ﬂg;'

" achieve based on” their capabilities to earn an average "C" rating);:

2) 1dent1fy the predominant instructional strategies used by the
teachers in the classroom where.low achievement students are in- i
attendance; 3) measure the following in_each jdentified Tow achiever:

(a) development level using Piaget Tevels; (b) Tearning style,

(c) locus of control, Stanford Pre-school Internal-External Scale

and Nowicki- St1ck1and Locus of Contrel Scale; (d):attendance patterns;

(e) students' G.P.A., (f) students' perceptions of problems through

interviews and, (g) students' read1ng and math scores from current -

achievement tests; 4) examine curricular materials used in classroom

" for reading level, concept density; deve]opmental level, graphics,

and use patterns of student and teacher. = And;.finally; to blend all

data obtained into a pattern that suggests ways to change academic

env1ronment fbr the student 'S0 that achievement will improve: .
Be1ng 1mp1emented in the spr1ng of 1980

A un1ver51ty faculty member s superv1s1ng a graduate ass1stant in

data collection and analysis. They together will work with students

and teachers. In turn, teachers will léarn to collect data and to

correlate teaching strategles and curricular materials with 1earn1ng

styles of students. Thus teachers will Took at the learning environ-

ment they have generated and its effect1veness w1th underacﬁlev1ng
and other students. , oo

In1t1a1 -cost. for un1vers1ty facu]ty member, graduate aSS1stant, and
materials. o v :

g

Inquiries wel come.

S

*Bruce walker o

Director; Teacher Cbrps ‘
-or- .. - :

Py

- Department of Curr1cu1um & Instructlen

Memphis State University '
Memphis; fennessee 38152
(901) 454 2338

Yo'y
N
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T a1des from - Tow 1ncome areas.
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Mempﬁ1s State Un1vers1ty and Memph1s (TN) €1ty Schoe]s Beard

of Eddcat1on Teacher Corps Proaect

1. Preservice Educat1on
2. Field. Experlence Programs

Teacﬁer educators and paraprofess1onals., t

‘E1ght aides from community 1mpacted by Teacher Corps target schoo]s

are in the second year pf. a preserv1ce teacher’ preparat1on program
that .will_léad to 'B:S. degree in education._ Aides work in target
schiools 19 hours a week ‘dnd ‘participate in'9 .semester hours of _

undergraduate®ollegé courses each semester: The. program prowdes

an- oPQortUn1ty for adults. from: inner city to get.into. ma1nstream .

as teachers once they graduate and are certified:

of higher eaucat1on. .It is.-hoped that they will rema1n in communrty )

E1ght aides are st11T 1n the program in its second year. Four aides
‘have left the program to.take better paying aobs but are still in
" college: This semester ‘one aide s no. 1onger in the program or-the

colleges

area school d1str1ct.;,‘

Cooperative effogf with Local Education Agencys Coula Be 1mp1emented
- in any low-incom :

Cost includes hourly wages to the a1dés1p1us”tuitibn éfants; Costs
can be reduced if participants are eligible for Basic Educational
0pportun1ty Grants* Work Study or other financial aid.

.

Inqu1r1es we]come.

Bruce Wa]ker

. -0 o I ' : o 3

' Nancy Carlile - S )
‘Memphis State Un1vers1ty : . T

‘Memphis, Tennessee 38152

" {901).454-2333 -

T
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PROJ Memphis State Un1vers1ty and Memph1s (TN) C1ty Schoo]s Board
of Educat1on Teacher Corps Project ° ,

2. Low Income Groups

DESC .1. -Ckmmunity Education
| ‘3. I Iservice Educat1on L N S .' T :

© AUDS Parents teachers and community workers. . -

T

i

INUV'_Behav1or management workshop for parents.

. A once-a-week For ten weeks ¢lass in behavior management (parenting

skills) for parents of children in a low income area: €oémmercially

prepared parent tra1n1ng programs, including Becher's Parents are

Teachers; Wagonseller's The Artgofgkarentlng77Qengmeyer[s”an§777
- MeKay's Systematic Training for Effective Parenting; and Downing's

Parent: Training and Management Skills, will be 1ntegrated into
the program to meet the specific. needs of low 1ncome, inner c1ty

parents.

' EFFT Presently being 1mp1emented. Base-line data is be1ng ce]lected on

‘children of participants. Attitude and behav1or changes in parentsJ[i;
are also beqng moni t red -

counselors ‘and lecal youth service and mental hea]th workers who w111

IMPL It is heped that the program can be 1nst1tut1ona11zed through gu1dance

B be trained by un1Vers1ty faculty:

GOSI.{Cost of 1nstruct1on plus mater1als.
SERV. inqu1r1es welcome. Paper on original needs assessment presented
" by :George Etheridge at the Congress of Education ‘in Vancouver, B. C.,

‘June 1979:::™Home Scheol Relatiens: Together We Stand or Divided
We-Fall," soon-to be ava11a§]e7as an Eric Document.  Presentation;
, "Tra1n1ng for ‘Inner City Parents in Child Rearing: Why Fried

Chicken Franchises for Parenting Don't Work" will be made at the

Urban South Conference, Norfolk State College, Norfolk; VA, March;

1980 by br. George Ether1dge and Dr. R1chard James.
"CALL Bruce Walker

Director;, Teacher Corps -
- =or- :
George Etheridge o o
'Department of Curriculu & Instruct1on -
b _ =0or-
" Richard James = - o
. Department of Guidance ‘& P nne1 Serv1ces

Memphis "State Umiversity <

o
=4
i .
‘‘

Memphis, Tennessee 381523
(901) 454 - 2338 '
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'PROJ Un1vers1ty of Houston and Houston (TX) Independent SchooT District
-7 Teacher Corps Project _

DESC 1. Field Experience Progranms
" 2. Inservice Education

3. Teacher Education -~ = - s iA"h - ;?3,'

--AUPS Teachers, teacher educators, and school adm1n1strators, e]ementary

and; secondary schoo]s and teacher/1nserV1ce staff development programs.

INOV A pr3§ram to support farst-year teachers through a un1vers1ty and
district: support team. " o '

The following. services would Be prov1ded to f1rst-year teachers

- through a university and school district support team: 1) a one-

gg," year program of support from a un1vers1ty-based clinical professor

and a school district *buddy” teacher who is from the first<year ,
teacher's school; 2) the opportun1ty to receive video-tape feedback
twice a month based on needs jdentified by the teacher; 3) a monthly
three-hour seminar in which f1rst-year teachers could d1scuss:thezr'

oo . concerns and learn additional skills:in classroom and time manage-

" ment, self-assessment, and ‘generic.instructional strategies; and

4) a program which wou]d focus on the entry into the profess1on of.
teach1ng. . . . :

EFFT Program in developmenta] stages; "it has been approved by the IHE
-and LEA and is schedu]ed to be 1mp1emented dur1ng the faT] 1980

A.f,semester. ‘-} - : T ,5 ¢

IMPL The program can be adopted by an ent1re7school dTStEIQE,QE,QY one
teacher; by“the entire college of education or-one professor.
Participation can be voluntgry or mandated; compensation can be -
intrinsie and/or extrinsic (e.g., teachers and professors paid for # -
“‘their time; released t1me aJTocated by 1nst1tut1ons, graduate credit: '

e offered etc.).

COST Var1ab1e, depend1ng on program spec1f1cs.

§E§V .Training mater1a1s and workshops may be ava11ab1e from proJect
personnel availability and. cost not yet determined. :

CALL - H, Jerome- Fre1berg ﬁg clioo ' . - <

Director, Teacher Corps . . T S : L
University of Houston . ». - - - o
College of Education- =

- 445 Farish, Ha]]
(713) 749 90 - L et

s M

3
N
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Teacher Corps Praject - . ' :

‘Texas Tech University and Lubbock Independent School District

1. Teacher Education . - . 4. Adoption (Ideas)

2. Inservice Education 5. Program Development

3. Staff Improvement
Teachers, aides, and.community persons; inservice and staff
development programs. A ‘ 2

An intensive, concentrated profeéssional development training

session designed to provide content information utilizing a
Tearning' center’ approach. _ :

The Professional Development Center (PDC) is a two- or three-day

training program which utilizes a learning center approach for

presenting participants with specific content information in a
given area. PDC topics are determined from information gathered

from project school faculties through a needs assessment conducted .
at each school. A popular feature of the PDC is the teacher ex-
change program in which -college professors exchange classes.with
teachers who are participating in the PDC:  ,This program not only
enables teachers to receive training, but gives coltege professors
the opportunity to experience firsthand what is involved in teaching

in the public schools. After the training session, PDC participants .
synthesize information gained and plan how they can initiate class-

help of Teacher Corps personnel: - -

room activities using what they have learned with the support and

PDC sessions have been conducted in October and January with the

_third session scheduled for April; evaluations indicate partici-

pants feel .the training is extremely effective and beneficial.
Levels of use interviews indicate that-"transfer" of PDC content
is taking place: . [ ST
o ;,;;,,,. -~ . - T . . —. I j, ‘
The PDC can be adopted by a school: district or by a university. A

professional staff person is needed to coordinate the PDC. Other :

requirements include a department to house ‘the PDC; instructional

* materials and-audio-visual equipment. It is recommended that a

needs assessment of the target, audience be conducted to identify
desired areas of* training. < IR R

Major expenses involved in implementing a PO inclufle the salary

_of the PDC staff and instructional materials. It i's recommended

that equipment for the PDC first be obtained on a loan basis from

“sources such-as the school district, university or educational -
: center; and gradually be purchased later. :

2

A1l PDE materials are available at reproduction cost. Staff

.persons are willing to travel -and serve as consultants and are

available to work with persons who wish to make an on-site visit
to observe the PDC: ; : '

. -~ 4 . .

b
FSaNY
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CALL L1nda McDonald

Director, Teacher Corps

_Texas Tech_ Hnjver31ty

- P 0 Box 4560 - ..

. Lubbock, Texas 79409
- (806) 742-2307
=or- C,
L1nda o Né11 g

S

| =
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Texas Tech University and Lubbock Independent School District

Y .

Y

Teacher Corps Project:

1. Community:Education

2. Field Experience Programs -

SaaeeliEe T

" 3. Program Dévelopment

and preschool children. °

Sté?f'Wbrkihé,Wiih,éémﬁuﬁ?fy;'5éiéﬁf§; community members; students,
A process for callaboratively developing a community education plan
based on identified needs and ggals. T —

,,,,, \

The process used for developing this community education plan began with

‘the elected community council members identifying what they believed to be areas

" of community.concern and interest: This group worked with project staff

EFFT

I S

~ to develop the questionnaire to'be used in a community ébhcéinstsurVéy._,;;

The survey-was administered to a random stratified sample of - the cogmunity, .-
members of the community council, and the faculties of the project schools.. -
Results from this survey were used to plan the various. phases of the

community education plan. This plan includes a school volunteer. program,
evening seminars for adults and children; a neighborhood analysis exercise

to géthér,ihfb“'atiqn;needgg7t9”ggggld§;§féémmﬁhiéatiéhs'systém within

the school area; and a parent tutoring project:

Field testing during spring, 1980. The number of persons participating -
is greater than expected and indicates that the program is offering what

* the community desires. Formal evaluations conducted thus far_indicate

IMPL

participants feel the program is beneficial and that they will continue

* to participate;,

In order to develop a similar community education plan; it is necessary
to conduct a community concerns. survey.. A staff person . is:needed to - :
work with the community council to coordinate the development and imple-

mentation of the plan. Also, suitable facilities must be available to .

house community education activities.™

€osT
 SERV

CALL

Lubbock, Texas 79409

The major expenses of developing and implementing a community education
plan ipclude the cost of conducting a community concerns.survey and‘the -

mentation; including printing and honorariums for instruction.

salary of staff. Additional expenses are those related to program imple- o

A1l materials are available at reproduction cost. Staff persons are

willing to travel and serve as consultants and are gvailable to work . .

with persons who wish to make an on-site yisit to observe this community

- education plan in operation.

Linda McDonald -or- Claire Nussbaum.

Director, Teachers Corp = - - o 5
College of Education ~ * ~ &

‘Texas Tech University ’ . o 7

P. 0. Box 4560

(806) 742-2307

AT
= T
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‘Tr1n1ty Col]ege §Wash1ngton D C ) and Ar11ngton (VA) Pub11c
'Schocls Teacher Corps Proaect

: Commun1ty Educat1on B
2. Cross-cultural Tra1n1ng

) 3;; B1ffu51on

'*‘fﬁ&nnat1ve parentéifréééhi immigrants... .

Adult educat1on classes in Eng]1sh 1énguagejiiials knew]edge of

-_jconuhumty services, and knevﬂedge of school fprograms.

-Projected product: adult education course of .study:

No éV?&éﬁEé»

L Not app]1cab1e.;.
: Not app11cab1e.b_
Not app11cab1e.

’;-Tae Shon e

Arlington/Trinity Teacher Corps
200 Southr Carlin Springs Road P
Arlington; erginié 22204

(703) 820 0902

o

\ 1D
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N
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»PRGJ Ir1n1ty Co]]ege (Wash1ngton D:C.) and: Ar11ngton (VA) Pub11c :
‘ Schools Teacher COrps Project

5 5E§C i: Grossfculturaerra1n1ng i.,‘ﬁiaéhégfig Teaching e
U 2. .Inservice Education

3. Educat1ona1 Env1ronment

AUDS Health/Phys1ca1 educat1on teachers secondary 1eve1s, ESOL/HILT

gEng]1sh as second 1anguage 1nstructors. A;

X IEOV H1ghr1ntens1ty 1anguage training 1aboratory QU1de.

This 1s a- course o? study for ‘teachers prepar1ng nonngt]ge Speakers f'57“ Pl

for the ma1nstream cons1st1ng of a Speak1ng-wr1t1ng gu1de.

EFFTN rkshop g1ven 1n summer 1979 for h1gh school P.E. teachers and ESOL

teachers. High degree of usefulness indicated by part1c1pants.> L

‘Used' by other programs outside Teacher Corps ProJect.

'iHPL Can be adogted for use at high school or junior high 1eve1s where
- there are staffs from ESOL- and phys1ca1 educat1on '

.éééfc-Program gu1des $10: 00 each.'

SERV Tra1n1ng workshops negot1ab1e, limited training needed.
: A S ]
CALL Terry Bratt. R | e

AArlington/Tr:n1ty Teacher Eorps o , .
. -200 South Carlin Springs Road . . : : '
~» Arlington; Virginia 22204

- {703) 820- 0902

e




IMPE |
" Hispanic .and Korean communities. ‘Sy1labus avax]ab]e, presenters e

ff;y}]qbus:free. LccaJ resources ava11ab1e on trave]/per d1em bas1s;ggjb_
o o ',.;.'.:i_' I - M Lo L £ . - R o
v 'Ne”gét‘i’éb’le< [ SR Coems LT
Dao Thi Hoi _ e g | L v
Arlington/Trinity Teacher eerps K
200 South .Carlin Springs Road . 5 Ve
.+ Arlington, Virginia 22204 SR I )
- (703)-820-0902 - A

3. erss-cultural Tra1n1ng

) nenn:j}ve students. B B
NOV - Course of study in educational 't ckgrounds 6f'studéh%§_éﬁ&'ﬁéﬁ
, culture affec _Cclassroom behav1er. H _ .

;. must be b1cu1tura1.

18

. .-

Tr1nity College (Wash1ngton B C ) and Ar11ngton_ij) Public

"Schools Teacher Cerps Proaect

‘n

'1. Eaucat1enal Env1ronment Z— D1agnost1c Teacﬁing
2. Inservice Educat1on . PR ] :

Educational personnel; staff at a11 1evels ﬁﬁezﬁaVé contaet with

Successful f1e1d—based test1ng for one year adept1on by county as

- reésource . adapted by proaect school as. al] schee] inservice exper—
. 1ence._ ; : .

App11cab1e where there are. 1arge concentrat1ons of Viéiﬁéﬁe§e,'

e
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.Tr1n1ty College (Wash1ngton, D.C. ) and Ar11ngton (VA) Pub11c
;Schools Teacher Corps Proaect

1
2. Inservice Education . R AT
3. Cdmmunitvaducation '

Cross-cu]tura] Training 4, ﬁéeisién Making =

Parents; féatﬁérsg ahd students in ﬁiéjééfzéaﬁﬁﬁn?fy;

S1x—m1nute s]1de—tape on Ar11ngton Trinity proaect..»'

'The s]1de-tape demonstrates a co]]aberat1ve p]ann1ng process. around

education that-is-multicultural; there are available translations -

-in four 1anguages: Eng]1sh Span1sh Korean V1etnamese. _

Ut111zed at the Nat1ona1 D1ssem1nat1on,Conference, Reg1ona1 Netwerk_'

_ Directors' meeting; Network Community Cha1rpersons .workshop, local

' Béard o? education, county-w1de adm1n1strators meet1ng, and 1oca1

to all Teacher Ccrps proaects

$25 00 for dup11cate s]1des and narrat1og

Loan negot1ab1e at no cost. = - -?

Bill Plitt " h

D1rector,‘TeaéﬁéF Corps

Arllngten, V1rg1n1a 22204
(783) 820 0902 -

S N L
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" -Director, Teacher Corps

A profess1ona1 educat1on adv1sory board.;v | . ;;—“'

(206) 676~

L
\, .

Western Wash1ngton Un1verS1ty (Be111ngham) and Ar11ngton School
?B1str1ct Teacher Corps Prdaect 23 -

1. Governance M,,,;i;;; A

2. Teacher Education -

3. Adopt1on (Ideas) 3
IHES---part1cular1y in the State of Wash1ngton.

A governance system for Teacher Education at Western Wash1ngton

University. The.advisory board has representation from the Target

School, another LEA the un1vers1ty, state profess1ona1 organ1zat1on

and the SEA..

- Presently being implemented at Western Washington Unﬁér’sity;

.:An adv1sory eommnttee compr1sed of vary1ng segments of profeSS1ona1
educat1on._» , _ i .

. ";)

' Costs are related to meet1ng t1me and auto travel. .

' Informat1on, 1nc1ud1ng by-]aws of the Pro?ess1ona1 Educat1on Adv1sory

erert H1te

Be111ngham Wash1ngton 98225

. ,'--M
|
. H‘ '

3|
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Western Washington Univer51ty (Bellingham) and Arlington School

District Teacher Corps Project

‘1. Inservice Education -

2. Staff Development : .
3. Decision making o e

IHESs (teacher educators) LEAs (teachers), and administrators

- (IHE & LEA)

’Faculty 1nternsh1p.

A systemat1c ﬁﬂan for IHE faculty work1ng with LEA target schoo]

E teachers; teach1ng classes, col]aborat1ng w1th teachers; and devel-

oping inservice strateg1es.
o : ”
Present]y implemented and being continued. '

Collaborat1on between se]ected constituencies at the- THE and LEA.

Approximately 172 FTE (negot1ab$e)*

Informat1on (case stud1es) w111 be prov1ded to potentia] adéﬁterS;.v

Herbert Hite

Director, Teacher Corps
Western Washington University
Bellingham, Washington 98225

(206) 676-3313 .

t
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Western Washington University (B&11ingham) and Arlington School

District Teacher Corps Project.

1. Field Experience Programs
2. Preservice Education

3. Program Development

Beginning teachers, interns, IHEs in the State of Washington,
and Washington SEA S

Advisory Committee for Continuing Certification for Teachers (State

 of Washington). _ P

. (206) 676-3313

- Dependent on local needs.

v

A process for a state-wide committee to advise the Western ﬁashiﬁgtcﬁ-iig}'

University Teacher Corps project on the development of five new
courses for beginning teachers: The statewide committee will devel op;s

~monitor, and evaluate five new courses for Teacher_Corps interns.

Teacher Corps interns at another location wi 11 replicate courses

Presently being implemented by the Teacher Corps project at Western

Washington University.

Formation of a state-wide advisory committee

Director; Teacher €orps . o
Western Washington University , £

Bellingham, Washington 98225 -

Information, including course syllabi, may be provided to potential . .
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Western Haéhﬁﬁétah:”n1vers1ty (Be]]1ngham) and Ar11ngten Schoo]

Ve1str1ct Teacher Corps | ect

Ea\ Inserv1ce Educat1on‘

= 2. Program Development -

3. Staff Improvement - 4;' ;,f

Teachers, teacher educators and schee] admin1straters, teacher

'.1nserv1ce/staff deve]opment programs and Teacher eerps preJeets. S

.,\
— 3 .

A four-volume structured and comprehens1ve p]ann1ng gu1de for
inservice education. :

pro;ects and other schoo1s and has been rev1sed for greater
ut111ty. : .

"planning for inserV1ce" may be used by a schoo]2 a d1str1ct

. or any group of educators rn1t1at1ng an 1nserv1ce program.

 SERV.

* CALL

The four-volume l;Planmng for Inservice” is a"a'iab' in. 11m1ted

suppTy- ; e

An adopter may select-the. nuber of trainingcsessions for use.

.Each vo]ume is se]f—exp]anatory.

Herbert H1te

" Western Wash1ngten§hnver51ty\

Bellingham, Washington 98225
(206) 676-3313 -

el
oy
LY ‘
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PROJ Wash1ngton State University (Pullman) and Pasco Schoo] Dlstr1ct.;‘
Teacher Corps Project ‘e

Bégé 1' Dee]SIOH Eak]ng S ) : L . _. .::, ( i: : -
U 2; "Adoption (ideas) = - A ST C
' R 3- InserV1ce Educat1on ca ,
' AUDS Teacher Corps proaects, Teécﬁer‘ﬁeﬁ%er pfbéects; éhd-§EAs: >§5_> !
';~INOV The Comm1ttee for Teacher.Corps and Teaeher eenter<eooperat1on L
- in the State’ of Wash1ngton. ' - e .
LEFFT The comuittee has develggeafafgavefﬁéﬁgé §tr66turé, sharing .-
- strategies; planning strategies; d1ssem1nat1on acitivities and .
mutual support act1V1t1es. o . : _55;3

. C
. |
bt Tan, ’ .
. - A ; e Ly
iU A

IMPL The committee system can be rep11cated by other Teaeher eorps/
. Teacher Center proaects. X o

'fYICOST L1m1ted te travel eosts and meeting time. o r.- uif'
{f’ SERV Infbrmat1on can be~made ava11ab1e toxgotent1a1 adopters. =

JCALL Dr. Thomas Ruff . L
- Director; Teacher Corps o S ’
Washington-State Un1vers1ty Yoo
Department of Education'. -

Pullman,_ Hashlngton 99164

(509) 335-4163 ‘or 5623
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"PROJ West Virginia University. (Worgantoun) and Kanawhd. County.public i ¢
. ;.‘."-"_ ;Si ‘g‘v - . _"; )

-+ Schools (Charleston) Teacher Corps Project

AL
- o q € o0,

o DESC l. Community Edweation . . . . . . 7 e

2, Lowlncome Growps . . o T T T
"+ .3 Demonstrations . . - S D3 | -

. :AUDS’ Community groups, service agencies, civi¢ groups; and school personnels

INOY. Networking for interagency collaborations . = .

© * A model plan is being developed to bring community agericies, civic

s . %7 in the Kanawha Valley: with Teachér Corps as one of 20 commtnity

.,%.'groups; ;and interested Citizens together with school personnel: ‘' .
_l*%.to-coordinate; services to youth and-their families in Tow.income = -
5 7.dreass A youth services council of ddencies has been established

of other organizations are Family Services, the Welfare Department,

o e~%groups dedicated to promoting advocacy programs for -youths” giampjé§7.;

~the. Department_of Mental Health,. Home for RUnaWaygifthe;courtfsystém;;

- “+-and Keep A Child In School Program. Through networking duplication
-+ of services is.avoided,  comunity workshops are coordinated, and =~ .

- f‘:tﬁéf%&ﬁéblsﬁaré better informed : f agency:and community services

avajlable to youth and their families.: .. )

etworking of agencies and the ‘schobl..system is in operation in the =

Kanawha Valley of : ‘West Virginia.. Monthly meetings -are held through e

. the Kanayha Youth Services Council, a part of the greater comminity
© council. Reports of networking activities and accomplishments are on-
file. . A Satellite-Conference was prepared and documented by Teacher

Corps: with niné ‘other Teacher Corps projects. :Fifteen agencies and

ten ‘school representatives participated from the Kanawha County Project:

IMPL * 1) Designaté a person to'contact all community agencies to obtain

. commitment to networkingi 2) contact key.persons in school system

to participate; 3) establish regular meeting dates; 4) survey needs

) of a target area; 5):de;ermine'obje§§i6es§ 6),imp1$mént program..

from an agency with no cost. Ideally, a person could be coopera-

~ COST A -person to éééi&?ﬁéié networking may be a volunteer or méy-éémé :

tively hired {each agency plus school system putting in money for a |
coordinator and a secretary). Estimate $14;000 for a coordinator,
‘and $5,000 for a secretary. . A »

~%- SERV A book on networking, :documentation of satellite conference, a

*

; community agencies. = - - L

. directory of community agencies, and a video-tape: on services of

CALL  Kathryn Maddox -

. Director, Kanawha County Schools/
__West Virginia University Teacher Corps
200 Elizabeth Street - .

Charleston, West Virginia - 25311 iﬂh

_(‘304')"' 345-1817 156
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'ifﬁRéé Hest V1rg1n1a anyers1ty7(ﬁorgantown) and Kanawha County Publ1c e
G _‘Scﬁools (Charlestown) Teacher Corps. Project .
DESC l.i,Educat1onal EnV1ronment _f ?”f,‘;!; ol e
, 2. Demonstrations . R L ey
3 3€~ Teacher: Educat1en _ IR i . - o .
» ne ) ) ; ) 'ff; ~

- AYDS Students, 1 12 and teachers (all levels and d1SC1pl1nes)

.
’.f‘ - : . - - . 3
- . o . . . ’ ]

"INOV 'M1crocomputers in. the classroom.

;‘ThTs 1s an 1nnevat10n wh1ch can be used .to' prev1de-remed1at1onf1n gl
. basic. skills in-the media center. ' Microcomputers, can also be used:,: N

to mot1vate ald students regardiess of ~ability level~ ‘We have 'a "

',Vgraduate class for teachers and- admin1strators ;in" "An Introduction

. .to_Microcomputers’ :Use in the Qlassroom “.A second’ follow-8p course
* will be-developed and offered next’ summer entitled "M1crocomputer T

- Programming:" . Soffware programs have been:developed: in mathemat1es, S
+in music, and in"€ience. There is very 1#tt¥e instructional’ T
 software availabTe on: the market, S0 our project is develop1ng ..' SR

— == . -3

© instructional programs mostly:in mathematics remediation.  We are

. using the Ohio. Sciéntific Instrument (6S1) .machines and ‘have capabil- . A

ities of programming ‘on.casseftes or floppy disks. - Tensoneahour

video tapes are being developed by the project on "Use}of Micro-

o 1.;computéFs in the Home and in the School." The ten. tape% ‘can be -

~used as the first segment of @ graduate course or can .be aired on

h-educat1onal television. They are be1ng produced in. a teleu1s1en
:Hstud1o and w1ll be of exce]lent quality. - :

"EFFT  Our proaect designed a mathemat1cs research study for high ‘school °

general mathematics in-which 70 students(spent 20 minutes three

LY _EEMmEIEY Y Sl ,“',

 .times per week using microcomputers for mathematics reinforcement

of basic skills. The data is presently be1ng analyzed, but first

agprgxlmatlgns are-that significant gains have been made by students
using micros. Our ten video tapes will be available in the spring. -~
of 1981. Other evidence of effectiveness: 4s in observations of

f;: | teachers abilities to use micros and to. do programm1ng.

' m1crocomputers. ﬁ1§f6§§@5§tefsfﬁay be based at or p: -4 by a,‘” crl o
i computer -7 .-

47:school,system, may be borrowed or "field tested" fro
‘company, or may be borrowed from 1ndUStry.5

depending on the level of. soph1st1cat1on and capa51l1ty des1red
by the user. :

.COST M1crocomputers range from $700 - $5,000 by :1ease or by purchase,

SERV Available products: a syllabus of m1cronquter course, software o ,
programs on basic mathematics, and othér: “§0ftware programs (presently s
being developed). Visitors welcome to project site. schools:

" Roosevelt Junior High and Stonewall Jackson High. Ten video tra1n1ng

_tapes on microcomputers to be available for a nom1nal fee for S
_ repredue1ng. : -
l57
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CALL Kathryﬁ Maddox

 Director; Kanawha County Schoolsi

_West :Virginia University- Teacher eorps

200 Elizabeth Street

* Charleston, West. V1rg1n1a 25311 _

- (304) 345 1517

;or;

Maurene Mi 11 r
(304) 345 517~
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.operation of. the A]ternat1ve Lgarn1ng Center and summary of

141

;xl S

AWest V1rg1n1a Un1vers1ty (Morgantown) and Kan 'h ﬁ unty Pub11c

"1 Educatlonal Env1ronment
.~ 2:; Demonstrations ‘
.3 “ Diffusion

Stuﬁents, 7-125" adm1n1strators, and teachers (a]] 1evels)

/ An alf%rnat1ve inschool suspens1on program is being piloted in

iRoosev 1t Junior High School ‘and Stonewall Jdackson High School,;

(2

her-Corps proaect sites. " Instead of suspending students :

- from_sclool for excessiveé absences, d1sc1p11ne problems; incorri- - -

gibility -or other reasons; the program provides an alternative

called the “A]ternat1ve Learning Center" (ALC). The student, his/

her'parents and. the vice-principal have a conference regard1ng the

ser1ousnessfof the offence and all three sign a commitmerit of

: understandtng. The student is placed in the A]ternat1ve tearn1hg

" Center fors
+ privileges g part1c1pate in 'school finctions or to socialize with

'1ve days. Bur1ng this time, the student loses all his.

other §tudents during- the school day: There are no more. than :
seven students:in the ALC at’a time. . Teachers.send an ass1gnment o

' 'to the:Alternative’ Learnwng Center teacherfor each student -area. -

~cosT-

AL

Therefore, 1nstead of gett1ng further beh1nd in h1s stud1es, the

"The A]ternati?é tearn1ng Geqter (1nschoo] suspens1on} has been

“expanded to seven. other Junior -and.senior highs. in the county.

4.1mp1ement the program.

" Data_is co]]ected;ond an annua1 report of the effect1veness of the»

Alternative Learning: Center is’ sent to the Kanawha County Board of f}

vEducation for- thewr, reV1ew. s

~ fA fu]] t1me teacher must be ass1gned to. manage.the A]ternat1ve . “353

tearn1ng Center; or rotating teachers (d1fferent teacher each

'per1od) to insure effect1veness of the program.

Cost will be determ1ned by the schoo] system in 1mp1ement1ng the

.program. A full-time teacher's salary will - be necessary; or it

may_be poss1b]e to reassign present staff of a schoo] 1n order to

V1s1tors we]come.

Report prepared by the Teacher Corps proaect describing the

data. ‘ , L
' L ik S . L

Kathryn Maddox - = & -or- ,MarSha earey

Director, Kanawha Eounty Schoo1s/ L - :

West: Virginia Hn1vers1ty Teacﬁer Corps - -or— dames D1111nger

200" Elizabeth Street . : R (304) 345-1517, 1370

Charleston; West V1rg1n1a 25311 C ‘o
(304)- 345 1517 o | o
| o9

v‘"“\ -

. . -

L
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PROJ West V1rg1n1a Un1vers1ty (Morgantown) and Kanawha County Publ1c

Schools (Charlestown) Teacher Corps Proaect

Educational Envi ronment 4, ;Inserv1cewEaﬁéét1665
s Staff Improvement - S S ,
Eommun1ty - s

N

AUDS Té chers, a1de , parents, students as’ peer tutors,‘and commun1ty

in the project: commun1ty volunteers tutoring in a commun1ty recreat1on

CINOV A var1ety of tutoring programs and tra1n1ng programs are. if opérat1on e

}'eommun1ty. The feature most helpful to others would probably be:the:

center, peer_tutors in classes and in the media-center and in the =~ . i

tﬁ1rty-mJnute v1deo training tape being produced by the project. Th1s

tape will be in color, will be animated and will be appropriate for

~ community volunteers, teachers, and students. . The main focus will be
how to recruit, tra1n and use tutors effect1ve1y in the_ classrooi.
A handbook is. also be1ng prepared for teachers which will accompany.
<the video tra1n1ng tape. A second 30-minute- v1deo.tra1n1ng tape will

:,i . 'be developed to. help teachers or volunteers to improve their communica-

fffgjﬁﬁﬁi'?” tion skills: - It is entitled "Communication Critters:” The video tapes - - ° 7

will be studio produced.. and will be shown on educat1onal telev1s1on on

,HMUL stat)on rn Charleston..~.

\

‘The video training, tapes will-be ava1Tab1e‘?or’project schools and For

community agencies;-: -fgr.-other schooTs in the county, in the state and

=, .out of state. An eVa]uat1en will be made eacﬁ ‘time the tape is used.
CLny Bata w:ll be made pub11c. T )

1:TﬁPL In order to successfu11y 1mp1ement tutoring programs, a coordinator

of tutorial services:should be designated. Recruitment procedire

'_ﬁand training programs shouﬁd be established for the tutor.and for the .
‘teacher. Coordination and communication with community agencies are R

extremelyimportant. The program can- be -implemented:with no money and -~ ™

add1t1ona1 personnel but would take great comm1tment of volunteers.

COST No money necessarily. Tutors may receive a st1pend for training if- 1t"5affi'l

is so desired. Also, the tra1ners either may be wolunteers or may

receive a stipend. The v1deo-tapes will be ava]Iable for other "
proaects in 1981 for a smaTl reproductlon fee. _ N

RSy .

o __‘,'_M. sﬁflﬂ B '
.. SERV Tﬁree video tra1n1ng ‘tapes will be avaqlable in 1981 . Booklet to_accom:

pany the tapes wil-be: ava1lab1e in” 1981. gg51tors are welcome.

CALL Kathryn Maddox .' ' ':_ =or-  Maurene Miller
- Director, Kanawha Eounty Sehoolsl . -, Kanawha Board of Education .
: _West Virginia University Teaeher Eorps . 200 'Elizabeth- Street S
... 200.Elizabeth- Street et .-Charleston, West. V1rg1n1a 25311 .
" : Charleston; West V1rg1n1a 25311 - j' (304) 345- 1370 hg,_ S

-~ . e

(304) 345- {517~
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* 2. “Diagnostic Teaching

3
143¢’ j 5 | t‘ ?:i

~”W@st Y1rg1n1a Un1vers1ty (Morgantown) and Kanawha Eounty Fub11c

Schools (Charlestown) .Teacher Corps Project

- . . . ’

¢ ‘1. Staff Improvement =~ - e A

3. Inservice Education

7Aﬁ%f’$tudents grad les, 7-12, andﬂpostsecondary, teachers -and adm1n1strators.
iﬁéﬁ Minimal cempetency tests to be given at the. IBthfgradefleyelfarg ‘being

S HIMPL

" “scheduling- adJustgents ir i
f}na adgrtidhal staffﬁ; Reg» g

implemented. in the Kanawha County school system in order to determine

areass0f basic skill deficiences. - Students may retake portions of

the test they failed in the.1lth and 12th grades..- The competency

- test results are recorded on -the: diploma bat do-.not prevent a

student from graduating. Ihrough Teacher Corps _and Jitle IT :
Basic Skills; a remediali diagnostic/prescriptive math 1ab is be1ng
implemented in both_Roosevelt Junior High and Stonewall Jackson-
High Schools.™ The laboratory will be used nat only for teaching

students; but also for training teachers of math, aides, parents;

and vo]dnteers. Remedial instructidhal mater1a15 will be developed

by teachers and a variety of manipulative mathematics devices
will be used in instruction.* A var1éty of teachang techniques

. wiTl be demonstrated and ana]yzed in the training programs. -

;fStudent ach1evement w111 be measured For students part1c1pat1ng in

'the diagnostic/prescriptive. program. . The instruments will be the

Comprehensive Test of.Basic Skills (CTBS) and the Kanawha County

- Basic Computational Skills (BC) tests. -Observation instruments
- will be used to record teaching -styles- and teacher effectiveness - .

-prior:to training: Relationship of teacher trarn1ng and: student
.aeh1evement w111 be attempted ‘to’ be- measured _

Space for a d1agnost1c/prescr1pt1ve secondary math 1aboratory.

;H1111ngnﬁss and. cquJtment“nffstaff and administrators..- Some

(a gt e

_tor1mplemeﬁt the Taboratory w1th

»ao skw%]s-are available

Sein four notebooks‘ 1) addition and subtract1en 2) m&it1p11cat1on R
-and division; 3} dee1ma1s and fractions. Sk1115 are sequenced and f?ﬁi '

—r—— o e 7 gt . CEZ e A

~cr1terion-referenced tests are ava11ab1e for each levels

v V1s1tors welcome. Materials are available. Training workshops "

available upon request

Kathryn Maddox S R ._z,-or~ . Eleanore Sankowski _ -
B1rector, Kanawha county Schoolsi - Kanawha County Schools
West Virginia University Teacher Cérﬁs . 200 Elizabeth Street '
- 200 Elizabeth Street - ... Charleston; West Virginia 25311
__Charleston, West V1rng1a 25311 S . (304) 345- 1517

(304) 345 1517

o
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PROJ" West V1rg1n1a Un1vers1ty (Morgantown) and Kanawha Gounty Pub11c
Schoo]§ (Ehar]estown) Teaeher torps Project

%ESE 1. Cross-cultural Studies 4. Commun1ty o

o ."2.. Educational Enviromment . 5. Inservice Educat1on
3",',:""- S -35""'Low Income Groups .~ . - o - R

. 'l'AUD§ Teachers admfn1strators .and commun1ty.

B : i

LY

: ¥NHV Blaek Appalachran Eulture Studys ':ﬁj N L

Because 11ttte 1nformat1on s ava11ab1e on Appalach1an cu]ture, P " k=

part1cu1ar1y Black AppaTa:h1an Culture,. the—Kanawha County Schools/ .
“"West V1rgwnﬂa Un1vers1ty,Teacher Corps Projects is “surveying the - - L
11terature, do1ng gthnographic studies, coord1nat1ng 1nterv1ews, » ;:{;"'““
- and gathering.all available information on this _topics A thirty

- minute videc-tape, in eo]or, will be produced on “Black- Appalinch1an

.Culture." Music, dance; the arts; literature, and history will be

addressed 1in the product1on. A number of commun1ty organizations,

as well as resource. staff from. West Virginia State College and.. - - . Sl

~ West V1rg1n1a University along “ with Teacher Corps staff; will be~ . CoET

. involved in this extravaganza. The video-tape may be useful in Co »

R _graduate courses and also applicable to secondary school students,
s -, + T Tnservice teacher training, and community and civic groups. It

‘will be shown on WMUL Educational Telewvision in Charleston; West

- Virdginia, and will -be.available to other projects. --The-tape will . . Ll

o ~ be produced in'1981 and will. be ava11ab1e to other proaects in the:,; t«.37”'~

- = X EE

_spring of 1982. R ) o =

_EFFT Will be measured by the use of ‘the v1deo tape,and by the number of - -
' requests from other school systems; other eo]1eges and other prOJeCtS. S e

IMPL 1n order to show the V1deo tape, other proJects wou]d need access |

to a:374 inch video cassette recorder and a monitor. . - : '. - 3

s o

" COST. A smali ‘cost for rEproduc1ng the tapes (cost of ta pe approX1mateiy

$2%590) and technician's t1” (approx1mate1y $1 ) tota] eost $3H 0o, : ng»
‘SERV A syllabus on a graduate class extend;ngﬁaffu]l zearfon "EdUEat1on
that 1§7ﬂult]cu]tura1,f A survey instrument on multicultural aware—
S ness which-may be given on a pre— and posttest baS1s to accompany -
.= the graduate c]ass. _ e :
. - . . - @
. CALL Kathryn Maddox - CuS =-or- Sandy DeCosta o
. Director; Kanawha Eounty Sehools/ S _Department of Human Resources
West .Virginia University. Teacher. Corps - and Education” . ~ln
‘ : 200 Elizabeth Street - -West Virginia University .+
-7 . Charleston, West Virginia 25311 .. ¢ Morgantown, West V1rg1n1a 26506
. j (304) 345-1517 C . {304) 293-3241 i '
- (FOR TAPE) I o (FOR SYttABHS ANB SHRVEY INSTRHHENT)

y .-
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Hest V1rg1n1a Un1vers1ty §ﬁorgantown) and Kanawﬁa County Pub11c

Schools (Cﬁariestown) Teacher'Corps Project -

1., Educat1ona1 EnV1ronment_i . o “; m:p B R L

“2. Diagnostic Teaching :,t_’“;f

-~ 3. Staff Improvement .

‘ AUDS
INGV

EFFT

SR

¢

- IMPL

.

/COST

L throughout‘the county* e '. .

Secendary students and adm1n1strators.;f_ S

CaBe]] Youtﬁ kdvocacy'Center.b. . ;} *':7-f\.:v;§ ;"75 SR

School systems are constantly looking: for alternat1ve programs for
students who (for behavior or other reasons) cannot: "make it" in.a
normal ¢lassroom setting. The . Cabell Youth Advocacy: Center, _through
the Teacher Eerps, has sueh an alternative program. To quaﬂ1fy for

students have severe behav1ora1 problems. Students maj havef'been

..incarcerated,. on -probation, or suspended from: several (usually three)
.schoots. + The program’ aids the students in. developing positive self-.
" images and in.obtaining reentrance into their Thome schools; by pro-
viding -individual instruction; career .awareness, vocational 1nterest
-exploration; and work:experience; Cabell Youth Advocacy Ceriter is

o e T TN T

-an alternative school within. tﬁe scﬁoo? system. It serves

Test'resu}ts show a two to six grade 1eve1 increase’ 1n one year.j

o votat1onal counse11ng, students complete a. vocational -program and are

galnfule employed. - Students who graduate or. complete. GED - rave gone to
colieye,,bus1ness -training; -nurses tra1n1ng, etc. - Others have returned

Nk contﬁnues after schooling (four to—f1ve years) until student is sett]ed

gy
ﬁ%ﬁiﬁi to*ﬁome school ;. or ‘have bécome-successful in vocational areas: Follow-up

’7,. 1nto trazn1ng, bus1ness, etc.¢u"

Need a faculty who will: 1) be understand1ng and f1rm, 2) accept

A students with problems® 3} be willing to individualize. study and - -

counse11ng, 4) rea}1ze this’ is not a trad1t1ena1 school sett1ng..

Facu]ty sa]ary an&‘mater1a1s for 1nd1v1dua11z1ng the program.

- {cabell>receives $960 for the Credit Program and $100 for the _qf”-

Atternat1ve Program in add1t1bn to faculty salaries.)
~ V1s1tors welcome.

Kathryn Maddox '

B1rgstorg,Kenewﬁatﬁounty,SchQQl§l, R

~ West Virginia Univers1ty Teacher Corps. SE i%,_” S

200 Elizabeth Street ~= " T RO POt

Charlteston, West" V1rg1n1a 2531& R R T T

(304) 345 1517 - . S,) . ST R
N - A\S
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- Teacher Corps Project
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University of Wisconsin at Oshkosh and Berlin Area Public Schools

1. Community Education
2. Cxoss-cultural Studies
2. O

- Lok Income Groups .«

S Community, migrants, LEA, IHE, and interns - g

Summer fiesta.

This activity, sponsored and directed by the Berlin/University of

Wisconsin Oshkosh Teacher Corps Project, was the culminating. activity

of the Summer Migrant Title I Project in Berlin.: The fiesta was

- sponsored as a community activity, and both: the Anglo and Mexican

populations ‘turned. out en“massé. Authentic Mexican fopd was priepared

by a Mexican cook,::and Mexican music and dancing were continuous

‘ thr@ughcﬁt-thé_égéﬁiﬁg,-Aﬁhiéhlight'6f the évening was the breaking

- art instructor) by Anglo and Mexican childre

- migrant camps is also required.

Total cost of the fiesta was $500.00

- “RusseTT Kaping
"~ Berlin Public Schools
344 Broadway Street

of four.pinatas {made by the interns under the direction of a UW-0

ican child ’Q%' Bﬁs'transportatiUn

was provided to and from the migrant camps:

Attendance by both the Anglo and Mexican communities attested to-
the success of .the activity. A testimonial.’by @ spokespersen from
the migrant population at the close of the: fiesta was an overwhelming
indicator of success.. : = . ' S .

publicity, food, music, activities, etc. Coordihation with the - -

MPL Requires coordination of all elements of the fiesta; i.e., place,- *

. ,,é, ’

- The project can provide cost breakdowns and consultant help, as
- desired. ' . e YA |
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Berlin, Wisconsin 54923 -
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- school staff

Teacher Corps Proaect

vl. InserV1ce Edﬂcat1on

2: Teacher Improvement :
3: Educat1ona} Env1ronment
E]ementary teachers.

Brown ba sem1ﬁars. L
g. //.
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.-,’

The Brown ag/sem1nars are 1nforma1 1nserv1ce act1v1t1es prov1ded

for a buil ding.staff" durvng the noon hour.’

system personne1 present in- topics- relevant to teacher needs.a

relaxed'atmosphere' ;I us far presentat1on50have 1nc1uded art

techn:ques, ﬁ/,,HV
AUATEnasSE

Attendanc’

PR sl

both!in- '.ocess‘and sub§$ance.

£y ‘staffy  As: axresuttk

lessons. In’future Sessions; “te.

- pate as- presentors.ﬂxjgzeg,; s

u

niversity and school

ar; the presentors have been

'he1rapresentat1ons, they have

‘ been 1nV1ted,¢nto the: c1assroeﬁ§>by -same

acheﬂ

4of the teachers to coteach

K __.‘:\!. -

. The act1v1ty can;ée adopted by a s1ng]e bu11d1ng or-an ent1re .

" system: Attempts;at the middle 'séhool and senior-high school were

]

na

“not” successful ‘diie-to the variability of. IUnch hours for the teaching
staff. A person 1s’needed to coord1nate efforts of presentors and -

P
o

<
«

Cost 1s mmn%maT A consu]tant fee to the presentor is des;rabie
and may_ be? necessary. ' Cost of the salad bar is m1n1ma1, aTthough

— , w D

o

‘J

1

°M1n1mal ass1stance is’ necessary,,but the proaect can prov1de he]p _

in plann1ng and 1mp1ement1ng such a proaect.f

bag seminar’ program is available upon fequest.

Berl}ninb11c Schools
344 Broadway Street

Berljn, Wisconsin 54923v

) 361-4103

Demonstration of brown
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~+ PROJ, University of Wisconsin at Oshkosh and Berlin Ared Pubii

- Teacher Corps Project — + oow
. DESC 1. Educational Enviromment
. - 2. Low Income Groups
3. C€ress-cultural Training

DS, Comunity Council, LEA summer staff, and IHE sumier staff.

3

- Adolescént migrant. summer evening program

' The purpose of this program, which is being planned for summer, 1980;

"7 is to previde semistructured’educational and leisure activities
- for adolescent migrants who work in the fields during the day. It
: - 1s anticipated that the program will function two evenings per week
. —during the eight-week sum‘qg,schccl+prggréﬁu. Round_trip transporta-
~ 'tion from migrant camps to YEA and/or IAE sites_will be ..ovided;" .
.-depending on the:néeds ‘of the activitiess Alternative activities: - |
will be provided, such-as art and ceramics; film.and television B

g production; basketball. clinics; swimming; ESL. University, LEA

o and community expertise will be tapped to provide direction for -

- the activities: o : o =
| EFET ‘Nome - still in planning'stage. - ~ . ~  °

IMPL Coordination, activity expertise; facilities; and transporation;

~  All are-required for implementation. A o

 COST No definite cost figures are available: Anf§cipated are costs for
~ transportation;. consultant: fees, -and" some mfeerials ‘and supplies.

- SERV AfteF summer, 1980, this Teacher Corps projéct will be able to

provide -information on successes, failures; strategies, etc:.

Director, Teacher Corps = - = Commumity Council o
. University of Wisconsin at Oshkosh ~ Berlin, Wisconsin 54923 . ...
. Room 301, ‘Swart Building = . - = (414) 361-4103 " ’ 5
" Oshkosh, Wisconsin 54901 - L

(414) 424-1124 S DR

k2 * e

CALL Richard R. Rammes -~ - -or- -~ Mary Madden” -

<

‘e
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PROJ. Un1vers1ty cf W1scons1n at Bshkosh and Ber11" Area Pub11c Schoo]s
Teacher EOrps Project :

-

DESC- 1. Inserv1ce Education = ‘

[

2. Staff Improvement
3. Educational Environment -

AUDS Eiementary staff.;
- INOV _:.fi-’aim‘h’g of "éieﬁéhtary teachers as'caﬁﬁ‘séiai facilitators

The purpOse of-. th1s proaect is_to he]p elementary teachers become

.more ‘'sensitive to the-affective needs of children. Teachers. deve]op
' ;counse11ng facilitative. -skills for: use in individual and small

group settings. A counselor “trainer" works with a°teacher in. a
_ classroom, demonstrating affective small group. techn1ques, .and.
eventually has the teacher involved as, a cofacilitator. Idéa]]y,;

* o unial

the trainer works with the teacher in the classroom weekly and

.meet's the teacher prior to the session to discuss objectives and

. - e —-— — .. Y T T DT EaT . - T T YT g =

:ﬁftechn1qUes, and after the sessﬁOn to cr1t1que the process.l.

(O,

.<.\

5 EFﬁlﬂ,Pos1t1ve7feedback from most. e]ementary teachers,vpo§1t1ve feed- 3 . ’”tt’b’ffn;*,-;-
ey rdm-parents and students: (This project.has only been. B -y
fﬁﬁd £6r one .semester_thus far.) = The* ‘gyidanee counseler e

4

> rainer have been asked to present the model-at fhe state
'ccunse1or-1ntern conference 1nyF’bruary, 1986.;,. A

“elgmentary sjstem.f ‘Needed for‘%dOpt10n is a counselor "trainer"

' IMPL " The unit of adopt1on can be an elementary bu11d1ng or an entire

‘who_has developed or can develop a positive rapport with elementary
teacher® so as: not to appear as a threat in the classroom. Teachers'. St
‘ e-part1c1pat1on shou]d be voluntary._ - . -

- ~

_i €OST A counse]or ”trawner," cert1f1ed as a counse]or, should- be ava11ab1e7v

orF:this purpose. ‘' Whether . or not an additional staff person is ~ .=

required is dependent -on the staffing pattern, of the system and the * & 4ff$; ;ﬁ,

number of teachers/buildings to be provided services. Mater1als

for. the. 1mﬁﬁementat1bn of the fiodel are desirable. .

Y
-

SERV  While the prpaect TS not funded ,to prov1de techn1ca1 ass1stance,
' the proaethcan prov1de reasonable consultative, trainind, and
: ,,demonstratycn-ass1stance under the faurth outcome of Teacher Eorps.v
_4.;‘Mater1als canebe prcV1ded at cost. ] A L
- - S -
EAEL  Kim Koeck b
Barbara Diener - . .
“Berlin Public Schools
344 Broadway Strest
L Berlin, Wisconsin 54923 o - . o _ .
LT {418) 361 4103 : ' . o T T

..
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