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- x h Abstract -
> + The present paper represents an exploratory prdﬁe into the
- L . . l
_area of interper/anal justice._ It outlines three reIated areas -
. v 3
N _
relative deprivation theory, justice theory, and depression

'research - and suggests some conneetions among them. Descriptive

findings from a survey project are presented as tentative -

i P ' N .. . : B v L

support for, the idea that one ought to distinguish between home
) life and work life'in thinking about fairness, deserviggnesi’.
o .4 . -7 . . ’ - . . )

. and deprivation. )
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In a panel on justice, it seems only just to start by admitting

, -

R

8 -~ ‘
e the very tentative nature of some of what follows. That Iazam -#;h
|

~ 1

B ORI 1$unabashed in my groping ought, probably, to be.attributed tc the
'. fact that I am still in the first enthusiastic flush of discovery. °

The discovery is“not one.of new territories.f Rather, it concerrs

N

4 . . & )

" the cutting of Paths between three well/ tended highly cultivated
?3" .
gardens. Let me give the contours of. eadﬁ first and suggest the'

: ol t ° ;! w
v o [ . e )

Relative deprivation ]);' B -’,1~_5; L

~ . o y’ The first area is relative dep ivation theory.‘ At the .

.core of . the theory isathe propositio

. . "y
e e

' that ‘our feelingl.‘of L -Z,'

' deprivation and gratification, or more generally our feelings of
. _ satisfaction with ‘some situation, are not simply a function of '
A the obje§tive characteristics of the situation. More specifically,'

people ‘feel: aggrieved[with their outcomes when and only whenc:_T'

_ certain psychologica1 preconditions are Tulfilled. Various.i;

. to a

e 'i . _theorists differ in what they postul&te to be the crucial pre-

conditions. In ::s"ﬁbst engpfged state, the theory states that

Tk .
u “ <

people feel aggrieved about their failure to have some outcome X)

‘.when they. 1) want x 2) feel they deserve X; 3) see some other or

3

“,
A

,'5) think,it will no long r be possible to attain X and 6) do ne

' 'fblame themselves for their ailure~to possess Xoi : ',

¥
. . .'. 0 . ’ . )

Recent attempts tp test the hypothesized preconditions of

'[felt deprivation (e g., Cros 34 & Bernsnein, note l) have shownl

S . S o~ S

that. two preconditions are especially impor:ant. These are feelings

L f"others who have X 4) ussd to think it possible to attain X

ek
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.'at the procedure by which rules are ?ec.rmined Deutsch goes on ‘
w : . - , , o
. : y

implement the values at the imp}ementation of accepted rules, or . e

iiisting{}sh three value bases for tae distribution of rewards ‘

u" v

,‘and to identify their determinants wizzin the context of . cooperative,
. g

Y relationships. /He proposes that equi.tr iz the dominant principle .. | . -
of distributivi justice in relation.nzﬁzte:i ng zround ecouomic
3roductivity, that equa__-y -s the -~umizazac principle in relation- g .
ships emphasizing socio-emotlonal -2’2 ber=zy and that need is the .
dpminant principle in relatis sgships —:~lve around growth
and.development. o | | .

Deutsch's distinctic:-w halp me e afoThED my thinking about

relative deprivation the,-”, alatda :;vation.theoristsﬂ.
have traditionally-distlnguzshed ~aar Varsonal (or:ego;stiCal)' - ln
deprivatdon, on.the‘one han.  zr pooT -*aternal deprivation, o

on the other (Pettigrew PLojems . Roov maT (1966) has also.

differentiated between ?‘:'domaips . I3Wer, money, and status._v ‘
But no one has seriously-considered it importance of interpersonal

Ty
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”/justice principle (say,

' to keep the tally?

too-solid  ~ docume-i:

-

contexts,for the,processes;of relative deprivation. After reading :

vDeutsch?s.arti ;e:andvother pieces in“the same issue‘ofrThehJournal

<« -

:"QE;Social issues (Lerner, 1975)!Ait_occured”to-meAthat'deprivation

or resentment might’ be more pronounced in the workplace, ‘'where
, . . . .

:'bothfthe'values and'the rules are'comparatively clear cut; than .

~

dn the home, where values may befin fluﬁ (cf., Chodorow, 1978;

¥

Shorter, 1975) and where the rules for enacting values are imprecise '

B and'elastic. The quantification ‘of life in the workplace tends

P

" to facilitate the ‘computation of distributive justice. But what

‘metric can be used at home’ Even if one settles on the proper

U, _ity rather than equity), how is ome °

4

*

~ Depression Reszarch - o v f : o
The':nird ar- 1 rest conéﬁﬁﬂf gender d ferences'in
‘deoressio:.. That wesres:iica is primarily a female malady is all,

Weissman & Klerman (1977) for%example,t~

-~

. review ov= - fzTey - :z which show that'women are depressed

2.and 6_twmes AR P ly as are'men. While somehpsychologists
(e.g., Luwle SRR the.possib&e.physiological basis 6% the
“gender di* ¢ -~ ... other. (e.3., Bart 1972 Chesler, l972) -
'emphasize cxa  mmc "zance £ social roles. Sqme empirical studies

have shows ch . —ewives are more severly depressed than are -
women in_the ~._.” _abor cree. (&ostowj& Newberry, l975;‘Weissman'& o

‘.Paykel 1974). o « _ }

L .

Where is the .nnnectinglfootpath? ft occured to me that oneg

reason why housevives are more depressed than working people is

that(their 6?1;:-" labor has an elastic meéric.~ When things are

going well in the home, being a housewife might be as enjoyable as

N



',,.any_other‘type;of labor.

.‘indeed to feel_deprived;
\ ..

3

. "housewife depression with a new twist.

~:_demands of housework and wifehood arevambighous in ‘and of themSelves..

-

C o

But when things go awry it'is_difficult;

-Here then is the ‘role ambiguity theory of -

I do not think the role

' But itfsEems.reasonable to'thinh that-the rewards of the task

~

> are so qualitative and,so resistant to quantificaticn that it is

L 4

'usometimes difficult for.a woman to decide 1f -the outceorizs aTe vnat

vitems'qill differ from scores on home related ones.

r

L 2

they ought‘to be. -

The same, it seems, applies to men,

\

~

cwot hnnse~

husbands are still scarce enough to kéep the gender rz*’ . .:

I3

depression favor ble to males % .

-

around i zoms

They deszzibe ©

] )

-, -
-~

the-= :

wome ™ T

-m

at. wer.. TThay

ggupie ct

I have app;gached the data with two hunches.

ot -

=h
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. furvey dat$>\~The.analyses-are

ey

t to which men and women feel

;‘, .

With th?SL w~~5ideration%i’n mind, (I ?éve begue

ol B of o B ok
exploTatory.

depri—-=d about

aome lives and the extent to vwhich men and

not receiving what they. decerve at home and

orkvdifferences concerning -

=

Jascribe home an%w
::iables related to relt deprivation.-—
" o f . - . .

 First, when :

ccupational status (e.g., employed, at home) and job status

*

(high low) are controlled, gender differences ought not to be

fevidentt

' Overview

“ep

[N

%

o fl'ﬁethod -

-

o~

. A survey was. recently ﬁonducted in a suburb of Boston. It

Lt .J. : R

forms the’ center piece in & study which aims to document the/

relative deprixation.

e
.

a

‘effect of employment on women and to test some theories of

In this paper, a small portion of the_

T

o~

J

Seconaly, it seems likely that the scores on Work relaced

% .
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- - data are presented. Two'typesiof-analyses are done here. ’E;:s%,
-~ . . v o
« . . . . . . i 4 o . -
. B N ., .
frequency‘distributions from the complete sample on thrée separate

items ‘are- given. Second, scores on five variables (eachvof which

.

1 .
-

in thexsample° high status mar—. =d amoICIu‘ men and high s:Tius 53 v

married employed women.,‘

] -

Sample- “

The totdl sample included over -.J0 fes:dents'of'a Bost - 7.
suhurb' All;of:thefrespondents wer: -iite amd'betwsen~tbz.agas
of 25 -and 40. They were selected SRl published'listings oL .Own.

’ residents using a hybrid samplins tmoozique ’ Basically,-?e L:ed

stratified random sampling, tinr.: sith some quota sampl bt

techniques. The general-sample _ntained three subgroups -mployed

, ° L8
e i

men, ployed women, and housewiv e.  All ¢ oups were div-dcm,'on

N . .8

1
the basis of their own or thein?husnands occupations, inro high

‘I

L _sQatus and low status. The _two employed samples wete . also divided

iﬁto three family categories. single (unmarried), married (intact

marriage, no’ children), and parent (intact marniage, child{en)

l -

\:_All-pf the housewives were in the parent category. v . 'f

’% ‘The two‘special samples examined here are;* 31 employed men
> with high status jobs ‘who are married’ hnt have no children and
&
3l‘employed women with high status jobs who are married but have

R childrcn. Typical occupations in both groups -are. physician,

lawyer and psychologist. All respondents’in the two groups

\
have occupations with a rank, of 60 or higher on the National Opinion

v

Research Center'prestige ratings.(bavis, 1976).

is" constructed from a number of iter ) ore given for. two zuh-groups - -



s S ) :
Interview schedule Co, ) _ " .
~ AN h - 4 ’ - ’ .

The interview schedule contained a-series of.questions'intendedc',

e .
@
’ ' -

to be operational measures of the hypothesized preconditions of :
: deprivation and of tne deprivation outcome. We distinguished among

-

three types of d;privation. resentments concerning one' s own, job,

resentments concerning one's own home life and reséntments concerning

theﬂsituation of women in America. The schedulg\also included i .
. N . :
Radloff's\(l975) depression scale. Housewives were asked all _

questions relating to home life and to women in general The

employed-samples wer:\észd about all three areas. Most of the‘
: : 'y .

questions-relating to.home life were not asked of the single

<

(:employed men and'women. _
. & ° . N
Data from six questions were analyzed without respect to

gender. Two questions concerned the use of comparison o{hers, o o
two concerned control ‘and two. concerned the target of anger. T, \-'

The exact wording df the questibns is found in Table 1.

-

The five variables which were analyzed for the two special

. -<
gfoups‘were: *a) feelings of deservingness concerning one's job

(Job-D), b) feelings of deprivation concerning one's job (Job-RD),

o) f&e(;ﬁqr N desqw(.ulwy Cm gy rra'y hgme .|-f¢= (H‘umc A
) feelings‘%f deprivation concerninh‘bne -] home life (Home—RD) ‘ Eb

‘ ) ©y \ 3 o

.and e) feelings of depression. For each variable, there were

between three and 20 items which averaged into a combined score. L -

A copy of the questions is -included ina; appendix - The potential

hnd actual rangeéwof scores may be seen in Table 2. Do . _



A . Results -t

)

~ Frequency. distriﬁutions T ' . | - ~

frequent at'work than‘at home. - Nearly 80% ofwthe respondentS' T

Sub-Group .Comparison

-

Table 1 showé the number of respondents who use.a compaFison

- - 4
R

;other at work,and at home. Comparing oneself to others is far\more

-
v

-

- answered in the affirmative QYes, do compare) concerning comparisons
'at work while only about 507 of the respondents answered in the

! affirmative concerning home. ° > I —_—

NI

/// ) . »h , Insert Table 1 v T ' .
| . - , . L o

Table 1 also’ shows that the dist?ibutions of answers for the .

question concerning control were almost identical for the two cases
offworkvand\home._ The,distribution o£_answers to the question of,
‘target'of one's anger yere al¥o nearly -identical. / - ~ |

o

e

s . . . . v

The ranges and the means of scores for men and womgen on each,
: e - o/ » e

o

of the five variables are presented ianable'Z; As the table shows,

!

‘

there are virtually‘no genderydifferences. _In'table 3, tHe<potentialzl

. . R . & .
— -. ) v .‘ Cl ) ~‘

- X . ~y

Insert Table 2 o

aw

ranges for each question\are'standardized. Table 3 sHows in high
. . .
relief what is suggested in Table 2: -the homegwork dichotomy is
- ,

. . . . .
s £ . P . ..

véjinsért Table'3v
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2

o _ ] N j o .
\iﬁk. . women feel less deprivation about the way things are going in
. : ’ . B} ’ 2 ’ .

s .
o~

<

-

important while the male-female dichotomy is not. Both men and g

-

their'homé lives than about their work lives. Both;gen and, women,
furthermore, feel that the discrepancy betweeﬁ wﬁ%t they deserve
: e . N

to receive and what‘théy are. actually receiving is smaller at home  ~.

.

‘

- .

than at work. - * . : Y,

\
M -~

-~

“ .

.

Discussion *

.
™

It appears from ﬁhevresults that my hunches were generally-"
correct. The subgroup comparisons'shoﬁed that gender was less

. important ‘than the work-home differencé._ The frequency counts
p‘/ . ., . » R ) . » .
- showed' that for .comparison other, one of the hypothesized pre- . |
' , ;oﬁditioﬁs of felt deﬁrivation;;the home-work differentiation was

‘great, although it did not ﬁakevmuéhldifference for the issues |

) : . - 1

of c9ntrol ahquﬂfggt. R - | - B SR
| Thesé‘figaihgs doxnot, éf course, seal the case. They are
but the first excursions“iﬁtolfhe area of the ﬁohtextdal naﬁuré,bf
o jﬁétice_ahd deprivatiég. Further‘work on  these isgués is plénned

using as_yet,unanalYied daté from the Boston suburb Sufvey. One
line of inquiry_ié to look at the distribution<bf scores in other
. . . : . < S . :
‘ .sub-groups. In the present paper, I have:focused on data from
. r + . - .

the two most favored'groups;;'Will gender difference emerge  in the
N . ¢ . . L/ .

arent categories? Will tﬁey emerge in the low status groups?

Y - e

P

t housewives? ‘Will they feel more or less deprived con-

s

c r;ing their home lives than do ;vefhigh St#fus.working women?

Anogher avenue of investigatibn is to see\how the relationship

: .béﬁw en deservingness and felt deprivation compares to the relation-

' ships between any of'thévother,hypotﬁesized preconditions (é.g.,'péstﬂ g

v v ekpgctgtibﬁs) and feltvdeprivation. .

r

o
jtd



The connsg&ion between deservingness dnger, and fairness

.

deserves, I think to be investigated in a number of ways that go

. .
f >

» far beyond the scope of my data. We$shou1d study‘npt only- the

fextent to which people feel unfairly tfeated at work and at home

" but aldo the very ways in which they think about faiﬁness in ihe

© tup cbntexts. One might, for example, follow the question. "are |

s

’you gegting the things- you deserve on your job°" with the question:

"how do you know’" or "th easy is it for- you to 1udge this?" -
» « . ; .? . *

and repeat thé sequence for home * life., - . _ _ ' i;

. ~

% - a we should also, I think “look seriously at the connection
‘ x PR v : .

. - .
»

. betweeﬂ justice and depression.l,

[he Lo

--otential aide to navigating this un harted territory I offer

EN «] - '

;wing proposition. knowing thatzyou are not obtaining what
. X . e J

ceta .,

. . /:igg.wh#t you deserve can’kf\\ﬂiterally, depressing .
. ¢ , e ] & -~ &
- - pe - % ' ~ A 4\'. . 1
- -1 . J~/.q..'m‘l,: . - ’ N
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eople strive for justice -nd —

.%f:‘ confusions about the values or the rules are likely to be disorienting.

j‘Vf.makes you angry, but dot kno%ing whether you are or qre.

LY ‘.
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, . - “Table 1: : ’
- . ) . - RN
{ Lot T . v )
) . . oRY o d Hoe ST
'S -% Y . . - . . -
s Y- - L .o b iokies shoue o
COMPARISON - S ’ In trying to dectde how good your” . ' : When ;Ehigkintkaboutdthﬂ .
OTHER P own job 1s, do you gver compare 2 4 ” . o nmou: o ":r you co_aroun
. . yourself with anyone else? thg house, do you ever : '
- . . = codpare your sicugciqn with : -
Yes - -~ - - o an 76"4{1» : that of anyone else? .
- - ) v o ] - e oy . 7
No, = * © ., 68 2800 -~ : 209 Sl144
¢« .7 m o _ g, HE9)
. I . : § o . ' ' I 10’02 . : ,;
- A Y < AVOEE \ ’ ' : Sy ’ ;
. ¢ B 4
CONTROL . ) % h’hcn something dbes go vrong at work,* g ‘o ® Y - S .
- \ : ‘. no matter whq is to blame, is 1t‘ genemlly . When something goes wrong “your :
o - vicﬁin your concrol to fix things? ~ . Ahome-11fe, no matter whode fault it
. e . : ) Y _1is,. 1s 1t generally within your concrol
‘aliost nlvnys within lf:y control T98 28.49 N " to fj;g things? o
. somécﬁ'ﬂea within ny con:ror ‘<195 -56.69 . ‘,/__\) vo- : ) RS S : ;
rarely within my, g.ontrol o 30 . 8. 72 7~ o . 104 % 16.75, -
T Wsually beyond m%:oncrol 16 4.65 N - 169 ..59.72
ost always beydad my. concryl 5 .45  ~ /\ . . 3 " 0.1
S . < . 1/ R . . Ly L
- LN ) d/ "2 .0.71 .
& T : \ . . - 7 8 B ; K
: o REX]
- T - —
TARGET _ " When You think of things that are- wrong ’ N ! N
: A with your job, do ydu get angry, ‘resentful . . \ [T T Y .
. . . «or bitter towgrd anyone in particular or do e When cm_ngs go urong at hette, do you .
* you get mad at things fu genetal? - get angry, resentful, or bitter toward
so - ) R ! ® -, agyone in particular or. do- you gec mad
: It's always thinge in general 20 5.93 at things in general?
: : usually things in genernl o 920 26.71 A . ﬂ
. . °  half and half . . 118 35.01 a1 A§9 ] -
’ usually somcone or some people 97. 78.78 R e 12 25.71%)  ©
always someone or some people ' ; 12 3.56 ) ©y 110 39.2
T ) . ) . Ko . . - 82 1 29,2 .
' 337 - 5 Lot -
‘ e s
- [3g v
. K ‘ . _ . 280 ;
. s .
L
s u -
.t @ I 5 4
O

ERIC
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.Table 2: Sub-Sampie Scores

-

e

(]

. Wo
- (n= 31)

_ - poténtial range = 1 to :.
[ ./ ' ’
1.62 - 4.00 1
.._‘A . ) . . )

.
3

ales - o

B

_Work deserve .

» range .

¢+ mean

& - . .
4 - potential range = 1 to &.:
1.88 - 3.50 . 1.7

2050 . gzjza

Y L.1w4.67

R Fa— - , ] . .
potential range é_l'toCAQG’\" .

Tl 262
T R ' : R

. Home deserve

- range

~ mean

S e T/}”. o

potential range = 0.67. to é,#f

. 0.67 = 4.67

.1;43

R -

Depression

P

" range

U 0 B00- 220 e L0
e IR D _

.potential range = 1tot

7067 - 3,00 £ .\
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o B L fv L " Table 3: = L o ’
.. ) . . ) . . . R . . . . . N I . .
.St_aqd'ar!.zec_l Mean Scores .

v 1 . T |

4.26 . 3.86

«

Lo o o o L " Men . v
-a ° Work deserve T '\\\ _{ﬂ¢'.'~ \ 9.42 ST - 4,01 <\5\\;.‘ v

. {lome 'de_se.rve"’ L ;/IH ' o . %1 . '-1.76. , .
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WORK -RD T LT el e

5

»

3 .

*17. Within the last xear, how ofan hav - v fe' . that work i%,a7§ra£i:yQ

ing experzence? (READ‘,;

-AZ3St nevar or never . . . . . 1

Oni nce or tﬁiceL. e e o o o o 2
Aho. . onee a mdnth . . e e .. 3
! ut once a week . . e e 4
JA .. Le of timgs a week . . . ;_5
Errcr day o 0 e e a0 o o oo 2 6
oz :jall tbeftime Te e e o 7

ASK THIS QU'ESTION FOR EACH REA (a -~ d) _ISTED BELOW-. !

-423# Frustrating inc;dents napran morz or _:8S frequently. in people s jObS-(
-+ _Please- ‘tell me how often -ou feel ing=z -, frustrated or bitter about
the way things go at work Thirk. abea: things involving:. (READ EACH

' Appéhdik; 1 ;'

AREA.) ‘ .
. 8 AREA . E L R
‘ ; pe N ; —
. a) » . b : c) L L,
Your Own " , Outside :

. . . Immediate . Your = Organizations e
How often: ' Work Group - Organization _, or Individuals v
At least 2-3 : . ) S : .
tme@ a ! ° : o o 1 14/ 1 . 15/ e ' 1 -~ N

_Once a.' !A . : . o‘ o« 2 . 2 - _l S . 2 . .
At least 2-3 .. o . P ' e
: ti.mesl a _weekf e ¢ o-0¢ 3 ™ . 3 3. .
Once a - weék « « o o« v 4 ‘. ’} -4 ' C & _ : : .
At least 2-3 '
times\? month .« . « + 5 .
Jrce a‘montﬁy-ku; . ¢ 6 . . . 6 '7;1, ! 6 . . -
-—-' . L > . . IS . - . . )
At least 2=3 - - . % . . o .
tmes a 2 .ar . o‘ o o 7 ' ’ ) 7 ' ] 67 . ., ) '.’ )
Once. a x'at or -, T ' o ' L :
leSS ® o0 o o o0 o 8 ’ o 8 . . v . .8 . ..li
] . - o : : . & .- i N
{Dogs,uor_; ;_ T v . A @éf
APPI‘Y) o o o o o oo 9 ',.‘ e 9 N - I3
. éa e
5 s ﬂ ".. ! [
.Iﬁ' : . .



WORK RO (eon'e) S tewedtn 2

- o
»

) 43..fWitﬁ;n this las™ yc aow often have you felt some sense of grievance
" conce: :ing dac! cf ke aspects of your job-'(READ EACH LISTED ASPECT)
! : o \ : .. . ) ~ : -

- L Lo o ¥ > (DOES

L o . o . Occa-'" - o NOT.
' Aspect e Alwaysg Prequently sionally Seldom Never APPLY)

Pay and fringe , e - ‘vf ) # - : S
benefits . . . 1 2 3 . 4 ‘5" .6
6

. Number of hour- - . 1 2.3 4 5 .

' Chances for o e . ‘
advancement . . . S -2 .
‘Challenge . . .1 2 3 ¥

Respect and . : , . S
prestige. . . g -2 . 3 -4 5
“Job security. Vo2 37T g 5
General. . ‘ N ‘ E

'w\:king-~-.; e L T L :
onditions - . o . 2 3 4 - .5 6

R . ) o . . .

P ‘45.4,‘Within the la: : -nth, how often has jour boss let vou down?
. . [ : . o) o4 freqll‘}ntly ¢ s o o . . . »o‘ e & @ o‘ e o . » .o « 1

) ¥ o Fairly often . c e e e h e e e e e w2

‘\ﬂ _\ ' - :: . /%ometimes . ;‘;~; JA; e s s o 4 s ;'; -

. : ‘ ) ngdly ever . o . . . . ,F. s e e e ;:. e e 4
e 4 Mder LI

d6a. - How about yoﬁr co-wor: ~r57 Withih'thg last month h;:jfany'co~w§rkér§f“

" . let you down?. ‘. o

) °_ K - '. Mery equently_/ . o :o L I ) '.o. LS ..- [} .40 'o- [} 1. .
S V ‘- » . __:lirly »Often < [ ] [ ] .o [ ] i ’o . .' . () "OA ;‘ o LI N ‘ !l o‘_ 2‘_. ./
' 4 w ) 'wcmetﬁ:esA. . c e o s st e s o 8 5 o 8 - .« o 3; )
) ’ hLE - . : ‘i.‘\; o
* -h-:-tdly ev_er ® ‘e 8 & o ® o o e o e s e e \(o“‘ ¢ s o 47
. . " - h -‘\ .. ] AR
h: ) o . ) ‘ JEver . f. e _® ,_. fi‘ o“ o e o . k e o o o o  0 . s . ., ‘5
. Zz=asn'y aﬁply : g ’ © . 8
v - Y%rk Jlone. ® o. 06 o o 0 o o .l N o l‘ 6: L] . . .q 6 ' éf'
U R ’\H T I
. = . \ : s ' . e
- [y . o . -
; - : . 5 -0




. oo . *" R S S SPE Tk
WORK - DESERVE. : _ ‘ : W '

R )
o

. e L . ’ - y N :

a

24. Ii view of your :tre ining ‘and abilities, is your preca2. cab

) _ . 14 sught to be? (I-Z:Z\D LIST)
D | - N g _ Definitely » . . . .
' » ' Probab¥y . .
. ' o I'm not sure
Lt ‘ Probably not .
g Definitely not o e
[N . . . ) ,
! N . - R
AND CL... C
i2s Woul . say ths rofir pay and fringe benefits o= (RZAD LoST):
’ ‘Better than.you deserve « e e s e e
Jﬁat you .deserve e e e e e e e e .
;\' ‘ ' ightly‘less than you deser « - . =
: oo . Much less than you deserve . .-~.
‘A et ° . : k ‘< - - o ‘ ) _
ASK THIS NUESTION TOR ACH LISTED ASPECT. ° .
16 How <. z' thes o _hor( aspects ‘of" your job? Which sTater :nz or :hi:
‘cozi .zt describes your (ASPECT)? - N .
. - . S, . .
Bette;: ‘Slightly Much”..z288 . L
' Than, I - What I , .Less Thar Than . (COES l“"
, : -~ *agzmeet . . Deserve .Deserve .I Deservec .Desere  .AFPLY)
A Number s houzs . .""._ .. '_. 2, . . -3 - 4 ' 5
Chances for advancemenj: 1 T D L2 S 3 4 5
~ “ . Challenge e o o Vo . "70 . f ‘. 1 . -"a. 2 - ’1 3‘ 4 , y. '
el ' B LS - . . P -
Respect and prestige.s . . o 1 - 2 , -3 -4 " 5
(-' 4 . ¢ T X . .. v .
. Job securit% Leve oo 17 . 2D 3 . 4 ~
General worklng conditions. 1 ’ 2 @3 4 3 5
o } . " | ' ‘ - ‘ »
~ R ..‘ ‘. . °
R - /_‘\i £
/o . g : :
.. . .6_.., - ..... . . f ; r
A . . s L P
) , N ) B
~ - -‘ .;' // & ‘ | '
- : o ,ﬁ




.»q e ' 1 C : \ .. ; : : . . _.‘.‘. - . o .- AppendiXs 4
} . Vel . [ i’ ' ’ o .
HOME - RD \ / s ” :
oo XY Vs v j ;
\ . . N
v \ ‘ . " e

) ‘; . 80. W:Lthin the: last y‘ear, how ofte‘- CorE .. it rea].ly-goo; sut the

way things are. going at home? (b LIST L ‘
X N S B ’ Almos: ver or never. e
_ - .- . N L Ny Cmly ~uooo or._tyiice,,’.)f o o2
SR . S T, g ) . _:Abogt <. :a month .. - -
- | ~ About ot 2 a week. B . e 4
’ ’ _ . - IVeXy &o . e ..'l.' . .- e, .' 5 °
) o ;\ - - . ' _ Nmogt 21 )the Ei.me._- . . ? £ 4

B v e, e ' 2 .
.83, Frustrating ‘incidants . happen MO . = _-ur f{requently in .. _sursd of .
_ family life. How many. times 1t' n the - week did scu. . 1ing happén .
, L. ~ which made you feel ahgry,. resent: ul, ‘o lozzered? ‘Pleas think about
. " = things which have to do with . ( ASPECT) / c . - T
. ® . ’ . — T, o
“a : Lo p .. ? . T L. - . .
Asgect . . - Rarely Sormstimes Occ‘—__-_;_.nally Most cf =ne Time.
Work inside t+he o _ 5o v N ; ‘ : :

J,house (elg,

) .cleaning) o's 4 o e 8 o , 1 2 Yoo o7 ,4").‘)’ T
" Work outsife the ~. o - - | . S
< . .o W] ’ s : . Pe .«

hoyse (8-90 -, ) - N ,: . ‘ — N & : L. . ® ~
CCSROPRANG) G e e w el AT 2 g B I

Deal‘ings‘ wfth ser- oy T b v L . o
. . vice people (€ege « T _ A S T : T

. . ! . - 4~ At ' ) . ‘ .
Goon ‘wepaimﬁn)-:o .".. 5.‘,. . .‘ ‘1 e ‘~ ﬁz . . 3 . . N e
el Financia,l issues. « . o, . 1 2 . ., 3. ., . ; _ o
NIRRT 5, £ ' . - ‘ e . _' S
ot .IF RESPONDENT LIVES, ALO\:E SKIP 'ro Q. 84 Y _ Lo

T Re’latiérls with ¢ S . ‘ S

,s'pouse f‘,.~.‘-. . .‘~.'_. .'-‘1 - "':_ 2 . C3 Aq - 4 i
. Relations 'with. ., . P
s  Other family ' e S . o
B members « « o ¢ s 0 o0 1 F A | , a4 7

A

0 ® T K4 b. o - < . Bf’ k
" . ., .
I ! i i -
. 5 . : ! ) -
T . - S (. c .. . -
R . . 2 . ) N
- o . « .
N . ' '
4 . . - - Y
D - . T, g 0
o B * o) Y .
-~ B
E ‘
“w 2 . . ’
, ¢ , .
- ) L o PR
. R ; %
. . ’
.’ ‘ )
S e 20
3 o AT . - e / . ‘
O ‘ . . e - 2t
— - . . . B . . -
ERIC » - St . '
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HOME- RD (com't) . T % .7 ¢ Appendix, 5.
H)OME‘—-RBY (_q:on't) , o : | BRI o A pe s

P . . ’ . - ! - ‘ v
. L : e~ e
T a ! . 1 . : »‘ — e e o . . a . » ’ L ’
e . - : ~ ¥
Ty ke ‘ - : .
;( 97, . within the lath vear, how often have you felt resentful about the
K amount of housework ‘that you have had to doﬁc ,(READ LIST) ‘.
‘ 3 -~ . . . . . . 7 / hd
Ca . o o / ; . ' . mst of the t:.Lme . :‘ ¢ o s s o 1 ’
» " : A - BT Very frequerttly. $ e e e o . 2 .
. ~ ‘ ' e ., . N _ Fairly Oft8n ve . e o o o @ -. e 3 ~ ’
‘ b , . . Sometimes- s e ‘- L] A- ¢« T o o & 4 »
- . - , ' °R‘-.lrely e ® o s o o : e o .o o o 5. ° |
— ‘ - - ) Never- ® 4 o e o o 6 6 o o o o 6 >
’ LT . - 4 L ’ ? : A - R ' "
s . : - ., . - . .
. B . .o
T 118. - Within the last month, how ‘often has your spouse let you down? ' «
. ‘ , f e N ._ e o B Very frequéntly--ﬁ e & © © o & o 1 . .
I S < Fairly often . . . e e e 2
.o - R . ,
. ' . . ' . - - Somet:l.mes- ¥ e s o o 6 s o o o s & 3
. N o ‘ . . . . r i R . .q ) o .
: ‘ s . Hbrd‘;y EVers s o s o = e s o @ LR 4 ™
’ Lo . ’ « o . s - . "
r o, . ) NEVér-"- . - e--s &’ * o . ¢« s @ . 5 ! ( ,
: SR BT S T T ’ - ,
119, ~ How aboqt others in your ho?!aehold (parents, children, etc.) P T
s Gl IR
- ’ i.f’ N t 5 ... . ) Verj’ fr.eq'uently- . g_ ..a . . ‘- I- o 1.’ ;%‘
— L [ . ‘. L ) . : . ‘ . E‘airly O'ft*?n J LI 1’-' -._/-:v..‘. '.. )- ‘e -I 2 i .
a o e ’ - -l :- ~ ; i \",- h R T e . .“ L \ 'll’r' i )
Te .’- @ -.\,&\'/ g, "f‘. : SO EtlimES“i NAEL LI o; . "} LA NS e

S R s

- . ‘A'\t . .. > : [ORTEA I & X ) -
. 5 P . ~ - . T . X Hardly ever-_ . .-‘_ ® s o % s s e » 4
R : .o g . . R St ) :
‘. ’ . ~ o7 . Ce . : B Nev.er- “eo e -9 o o o o 6 o o o o o ‘e 5 ’ . :‘I(

e
e




S ' © - Appendix, 6

HOME - DESERVE =~ . . L
~ S o . - | .
' NB* 90 was used for scoring, but 89 was vno(. o -

A L 89. Here'i is. a list ‘of chores. Please tell me each chore that you now do
. 'hut dislike doihg% (RECORD "ALL THAT APPLY IN COL. Q. 89. BELOW)-u

, . IF RESPONDENT LIVES ALONE, SKIP TO Qe 92

90. Now, please look at all the chores on this list again, and tell me each »
chore where you do more than your fair share, that is, where you do the
chore mote ofter ‘than you should. (RECORD ALL THAT APPLY IN COL. Q. 90

’%mow). . _ : s o
: éomnp,Q. 89 . Column Q. 90
L ; L B Do‘and Dislike ' - Dol Toohcchw
.. 1+ shop for food . - 1,28/ 0 o1
.24 A.s:'hoofo)r‘clothing 1 29/ Lo 1
-7 3. Everyday cooking R g 4 30/ 1. ®
4. Special cooking ' . 1 31/.. 1 -
5. pishvashing \ Y I 2 - R Ty
6. Empty garbage .  ° 1 33/ RO |
7. lavndry © o 1 34/ 1 -
| .8 Wash windows 2 1. 35/ 1 "
. . 9. vStraighten up L C 1".'?35/ _\"1 E
10." Clean fJ.oo_;s - 7 1 o
e T B
M2 mager N b e
“ .7 13. . Pay bills . . . 1 40/ . ’
R \ 14, ‘Minor repa‘irs , C . 1 “__;4_1/‘ . o ‘ 1
15. Major repairs S C1idzy | : 1 o
6. Wash car ~ 1 a3 B o
17. cut lawn . S 1 44/ 1 J "
T fs. "‘I'ake.care ‘of pets S e 1 45/ o R R e
- E .-.91_;_ Taking all/th.tngs into account, would you say that .you do more lor less
r -7 work around the house than ‘You deserve to do?" - (READ LIST)
' i _' S Mich mores ._‘.__..’,.,,’... 1
¢ I - . l_ N v . . Little more."‘.".‘ JA . 'Z°l ... 2 R
) s Don't know o o'. ., s e o . )

3
. ’ " Little less. . .’...‘,.0 .‘"o 0 L] 4

g ‘.'. o - "/ ' Huch leSSo'o o. ..:..“..:‘... . ..,' 55//(
R About right. . .'ﬁ o | :6

J.o92.” Does housework take more . time. than it ought? (1F ho. SKIp- TO 0. 54, )

-
Yes.oo------...,..l N
cooL T s LT Mo e e e e e .2 "
- o . : 4 - ———t . .

...‘:’A ..1 - < o B N \. .zq,‘ S .l | o . .l R ) ] ..._1..1,........--—_._,. . .
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. . o o S e \ - Appendix, 7 - o
- DEPRESSION . . . o o)
Lt . ‘ _ . . ‘. - . '. \‘ : . o ) . . Ct . . u) " *
ELI2 B/18 el ’ Lo~ ' : '

122. Now, .below is a list of ways you might have felt or behaved. Please

record how often you have felt this way during the past’ week, by ”
: , circling the number of days you felt/ each of the following ways: ) o
f ’ mrely (less Some o e Occasionally ‘Most of the: Time
During the past week than 1 day) (1 - 2 days) (3 - 4 daysY (5 - 7 days) .
1. I was bothered by' ) ' L e o . Yi
things that usually = -1 2 , %3 4 © .25/ ¢
‘ don't bother me. . _ - o
. . N ‘ N . . . . s . " . v, . 0 _-rv’ Y
B . 2. I'did not feel like T : SR ‘ : ' o .
o eating; my appetite 1 Lo 2 o 3 oo S .26/
. . . was pobr. . S S e - .
3. T felt that I copld = . - R e
“ .+ - . not shake off the _ ) . ‘_ AU S ’ o o
blues even with help ¥ o oh2et 0, s L 427/
. from- my- family or : . T e » A L Yo
' ’friends. - . - Y ] o ;ﬁﬁ S T v ’ g -
e . T . . . L . : K3
v 4. "I felt that ‘I was . - . Lt P N % ) o
: - Justasgoedas .1 - LD 2 oy, (3 d L T4l 28/ L
. other people. = , " ) ) L. - ‘ P : ‘ ‘~ .b
5‘ . a‘[»had .trouble keeping L ;é;.% ) T - . , UEI
& my.mind’ on what I wad 1 e - S R e 29
,&%‘ ) doihg. \' . . IR v * ! , ! . ‘
B . . B . / . . ,. .
. I f lt dco 1 2 . 3 4 .‘ 30 .
& Lie dep.re%fe | . R
7. - I felt that everything co - ; » .
I did was an effort. . . 2 . 3 * 4 W
i felt hopefulz out 4 R o '
) ‘the future. , 2 3 . 4 ) 32/
. 7 9. I thought my life had P c. T
KR _be\en?a failure. . 1 & o 2 . 3 ' 4 33/
. S : ST » _ . “8
# .- . 10«-I felt fearful. ° N 1 »‘2 2 3 4 . 34/
‘ 11. My sleep was _z"estless. -y I,d . 3’ -4 . 35/
12'.' I was happy. 1 o2 / ' 3 - 4 . 36/
-13. I ta.lked less than . [ T DO ~ L ~
T e e M2 s e Ty
-~ o . . ’ 3 + & ' 0
14. I felt: ionely. 1 ) 2. 3 .4 38/
_ : 15. People were unfriendly. 1 ? o Y2 « 3 ) /4"’%7{339/
' '16. I enjoyed life. | ' -
joye. life - ;}__ . 2 . 3 _ 4 -40{
o 17. I ‘had” crying spells. 1 ! 2. ' 3 -4 41/
- 18l I felt sad. S | 2, . 3 L. .4 ez
19T felt that people oy S
dislike re. L 2 3 ey
2001 could not ‘get n ’ Lo o ! -
h‘. "g.oilr.lg." . 1 2 3 . 4 _ 44/
‘ N - . ¢ e X . /
_— 3 . . -
e . J
' [ ' . = R
{ . B - R »
e . P .. 95" ’ S




