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1. OVERVIEW OF NIE SEX BEQUITY. PROJECTS AND PURLYCATTONS .

The - -Nmtional Tnstitute of Fducatlon (N1E) wan created by the
Congreas in 1972 as the prlmur} Federal agency, for educat lonal .
research and development. Tts misslon ly twofold: to promote :
educational equity and to lmpxgve'the qualtty of cducationnl pradtice.

To sichleve these goaln, NTE suypports research and dlnsemf%utlon .
¢ activities almed at helplng Inatviduals to realtze thelr full pqtontlﬁl
through education, regardless of race, 8ex, age, economlce ntatus,
ethnic origln, or handicapping cendition. J

N1E has organized lta work around three broad program areas:
Tesching and Learning ('l‘&l,), Fducatlonal _Palley and O.I'gani'z.nt.lonL
(EP&0), and Disseminat!ion and Tmprovement of Practice (DIP). Sex
equity 1s ap important concern in all three program areas.

\ .

T&L supports a Social Processes/Women's Research Team, &
Mathematics- Learning Team, and & Home, Communlity, and Work Program.
‘ EP&0 supports a Wamen's Studles Team, the National Cormission on

Working Women, policy studies related to teenage pregnancy, and a
congresalonally-mandated vocational aducation study which 1s examining
(1) the targeting of funds for women and other populations, and {2)
assessing the ‘degree to which consumer and homemaking education
programs are eliminating sex stereotyping. DIP supporis a Minorities
and Women's Program, with associated résearch and evaluation actiwities
iIntended tq benefit women specifically, and the ERIC Clearinghouses,
which provide the public with numerous sex equity publications.

[ ]

. This publication will indicate what NIE 1is doing in the area -
of sex equity, descrikhe the results of NIE's reseatch, and facilitate
communication among researchers #nd others about R&D work--what's
been done and whaf needs doing. ‘. \

Id , '

This booklet contains 107 abstradts of! sex equity projects
currently funded by NIE and 122 abstracts of 8 equity publications
sponsored by NIE since its inception. They &re indications of the
wide range of NIE activities designed to promote equity in education.
‘The current project abstracts were selected from a total of TOO
ongoing NIE pro)ects in FY 1979. The publication abstracts were
gelected from the mgny produets of NIE-funded research over the
years. - .
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NIE funds research, development, evaluation, disaem{natiog, <
and tectinical assistance proJectul The pajorfty of the sex equity
projects are research projects in which ?nvratigatora analyze or
synthesize existing data or collect and analyze new information.
Projects_involving sex equity fall into seven content cﬁ},g6ries. v

Women in Mathematics, Bcience, and fiechnology: Since 1977, NIE has

/ funded research grants to help idenfify social procksses that facilitate
or inhibit the 1earning and achievé&entw of women in the three
disciplines. The projects dodl with vairious populations at the oollege,
‘senior high, junior high, and elementary school levelsi Two of the -
29 current projects ar¥® funded by the Minorities and Women's Program.
The National Science Foundation also supports sex equity research,
program development, and evaluation 1n the math and science aisciplines.

Sex Equity in Careers andAEgployment. ‘NIE 1is currently .funding 13
projects related to sex equity in careers and employment. The.
projects us on working women, preadolescent children, a%d the .
various facdtors that fnfluence aspirations and attitudes of girls
and boys. The U.S? Office of Fducation (Office of Career Fducation
and_Buréau of Occupational and AduXt Education), along with the U.S.
Dep!&tment of Labor, also aupport programs in RAD on sex equity

‘ in cazéers and employment. ,

Sex Equity in Elemontany _and Secondary School Practices: NIE con-
tinues to fund research on reading, athletics, atudent]teacher
nteractions, multicultural perspectives, school policies, and
testing--all of which rolate to sex equity. Several of these _
* projects focus on 1dent1rying and rectifying race as well as sex

bias. w )
. .‘ o S J
women with Spec geeda NIE-supported research on the needs of g
minority women has produced several specialized publications on
Black, Mexican American, and Native American wvomen, with reports
due soon on other minority'women. Additionel NIE-funded research,
: addresses the vocational education nebds of rural women' and women
in jail. NIE is also participating in HEW policy studies on teen-

age pregnnncy ' _ . ) . S
Women Educators Women traditionally have hela the less prestigious
positions in edugational organizations, and ‘current research ipdicates
the gap is widening. Numerous. NTE projects and publications focus on
the kindsqof probleme women have had.and.on the kinds of influence they
wield as community 1eader{I;SFhéol board members, administrators,

"~ teachers, and R&D personneé The Women's Edueational FEquity Act
Program 1n the U.S. Office of Fducation supports development work
in Qyia area and has a series of projects under WaY.
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e Women in Higher and Contiﬁhigg Educationt A number of NTE-funded
research studies focus on'women students, women faculty, and higher
education administrators, with almost all the projects concentrating
on colleges and universities ratherthan junior colleges. Because

1 many of the researchers inteyested in sex equity in education are

located at institutions of higher education, they are in a good™”

position to identify the typed of sex discrimination that exist in

their own environment. Many of the projects in this category, . !

specifichlly those designed to increase the participation of

minorities and women in educational R&D, are funded by the Minorities

and Women's Program.%

~

: [ =N
General Projects on Sex Equity: This category covers projJects and
publications dealing with such facets of Bex equtt? as 1egislation,
dissemination of information on sex equi® R&D, and the development ot
of guldelines on how to avold sex blas in educational research.

Funds for research and development on sex equity\%opics are ™
1imited. Prospective researchers must therefore be creative in _
their search for support. .Sex equity R&D issues often fit comfort -
ably under various Federal prosrzm solicitations which might at .
first glance seem unlikely--i.e., career education, Yeacher education,
mental health, school law. Many Federal agencies, TMke NTE, are
responsive to bquiﬁy concerns in their programs and will welcome ,
projects with a sex equity emphasis.
1 , 'R N ] ied A

_Specific programs in the sex equity areas are listed in "Eina-
ing Fungds for Programs Relating to Women's Education Fquity." This
January 1978 publicetion vas sponsored by the Women's Fducational
EQuity Act Program in the U.8. Office of Education and ig availsble
for $2.50 {rom the Superintendent of Documents, U.S. @ovérmmerit
Printing Office, Washington, D.C. 28402, or from FRIC (rumber
ED 156-102). _ r~

°
>~

. To submit a ﬁrbposal to NIE, write to the Women's Research
- Team, Teaching and Learning Program, National Institute of Education,
. ' 1200 19th Street, N.W., Washington, D,C. 20208. Request that your

nate be placed on the mailing list to recedve grant annofincements, and
requests for proposals. If your R&D idea does not address the -, \
objectives of specific NIE funding solicitations, you may want to - -
request guidelines)for submitting an unsolicited proposal., Write
to the NIE Clesaringhouse, attention Dorothy Moody, at the Sﬂjr
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- W¥or 1nfq;matioh'og thelir most récent projects, contact this Program ‘
: directly.’ ' S T . :
Q .

IC o ) e . J N /f’

o n



. f
- -
. .
»
g -
t *
£
1 Y—s
11 CURRENT NIE PROJECTS TG PROMOTR
SEX EQUITY IN FEDUCATION
LR i : ' w
I - A f\
\ =
? 1} )
R : .
L J \ v ~
D : ‘
P {
{,
- |
. ‘ '
4

) . &

v . '

0 L)

v y o i s e _
T -



i 4 .
3\
¥
<
!
A e

¢

F_J

? £
*
-~
. )
1 t “~
— ¥
\ : !
’ -
-~ ‘d \‘\
WOMEN IN MATHEMATICS, SCULENCE AND TECHNOLOGY
. . N
. .4 \\
-~ .

_This section Includes seventeen abstracts of mathemat!ics projoctn,
threeyof math _and science projects and niw gclence and technblogy
projects. W in each of the ~thee confent areas, the projects
are grouped ficcording to the age range of the primary population
which {s belng studied. .
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ACQUISITION OF SPATIAT CONCEPTS:-IN “EIATION TO AGE AND SEX:
A TASK ANALYSIS APPROACH

Population: Children in préschool and Kinder- Award Pertod: 9/[Qu.-

garten, children ages 3-8 yrs, . 8/80

and children ages 6-8 yrs. Amount: $50,100
This research will delineate and deascribe ﬁex and age differences in
spatial representational akills, ‘*/

‘Bophisticated spatial representational skills are an aspect of muthematicnyf
where females perform je ably than males. Although spatial abilitlies -/

Ahave been studied descri ptiv%ely and ontogenetically, we 'still know 1itt]
about them, or about—the kinds of experiences wirich promote proficiency.
The purpose of this prbject Is to provide the information by delineating
the component skills that are related to spatial representational abllitles !
and describing age and sex differences in skill proficiency.

Eight empirical studies are planned examining simple through comple} skill
levels. Approximately eighty male and female students will participate
in’ esh study. These studies are compartmentalized into three hierarch- .
ically arranged points of inquiry: (1) an examination of static represen—
tational abilities prereguisite to undérstanding projective kindtic spatial
relationships in preschool and kindergarten students; (2) an examination
of kinetic aspects of spatial representation in girls and boys ranging in
age from three to eight years; and (3) an examination oﬂ‘unticiputory
Jdmaging in children ages six to eight. Data that is collected will be
examined through the use of ANOVYA techniques, error annnlynis, and uculo~
gram ananlysis

These studies should contribute to the aevelopment of materials that pro-
mote skill acquisition in an equitable manner.

.

-

Rosemary Rosser NIE Contact:

Dept. of Educational Psychology ) Tedching & Learning,
The University of Arizona = .Learning & Development
Tucson, Arizona 85721 . o Mathematics Studles
(602) 626-221T7 __3 ‘Pe aum
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THE DEVELOPMENT AND FUNCTION OF CHILDREN'S SPATIAL TMAGERY
‘ Population: Children, ages 5-12 yrs, Award Period: 8/79 - T7/82
) ) wvhite middle-class Amount: FY '79 $23,800
FY '80 39,900
¥Y '81 11,500 .
$105,200

8tudies will be conducted to investigate patterns of“change on Judgement
and imagery of length conservation tgska;‘childrenn' spontaneous con-

structions; and reaction time of mental rotatfon processes.
oy .

* The research outlined in this proposal focuses on children's anticipatory
spatial imagery. The ObJectives are‘(a),to trace developments in imagery .
in relation to developments im children's concepts of spatial relationships,
and (b) to investigate children's spontaneocus use of trans formational imag-

ing processes in unstructured task situations; dha (c) to study the effects
of these processing strategies on childreh's memory for flgurative-states.

Five studies are proposed. Four will include between 60 and 90 white
middle-class boys and girls rangipg from 5 to 12 yYears of age. One
study will investigate patterns of change over a two year period in
relations between children's pérformances on Judgment and imaging versions
"of & length conservation task. Change patterns will be evaluated in re-

. lation to Plaget mwnd Inhelder's (1971) hypothesis that deveiopments An’ .
children's thought are prerequisites for corresponding imaging develop-
pents. In two studies, children will be shown objects, states or scenes
vhich are either static or imply specific action sequences, and asked to
use them as a basis for a‘iing questions or constructing other states.

The focus will be on the quality of children's spontaneous constructions.
Finally, two studies will use a reaction-time paradigm to investigate
children's'mental rotation processes of middle and lower SES children. -
. Analyses of veriance distinguishing orthogonal trend compenents will
' _be used on the BT data, ' S

[y

The results of this study should be of theoretical 1mpof%anee to cognitive

psychologists, and pribti al importance to educators interested in the
- . functional importance of transformational imaging processes for under-

standing, remembering and eldboratifig figurative information.

-

T Ann L. Dean - lakefront St. NIE Contact:

o Dapt. of Psycholo N Teaching & Learning
‘ / - University of No%rloml/l!ew Orlesns, LA : Learning & Developme
Loe o 0122 : | J Mathematics Studies

504) 283-0209° . ' . - Team -
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CHTLDREN' B/IMAGES OF SPATIAL MOVWN'I‘S AND
"THETR FUCLIDEAN GFOMETRIC OPPIRA'I‘TON"

Population: Upper middleclass girls, ages Award Period: 8/21/78 -
11 yrs. and middle-class girls 6-11 : 8/20/80
' yrs. old. Amount:” FY '78 - $12,869

FY 179 - 12.35! ‘
| 25,

Patterns of change in children will be .observed in a period of 18
' months regarding-geometry anda spatial imaging.”
————————— - — 2 ——— y - i _———— JLA——
The two main objJectives of the research proposed here are {a) to define
the nature of the developmental relationship between children's under—’
standing of fundamental Fuclidean geometric concepte and their ability
to imagine movements of objects in space, and (b) to delineate the nature
of the apobiriq cognitive processes that children at &ifferent develop-
mental levels use on two and three dimensional spatial imaging tasks.

v

The results of these studies will help to clarify the role of operatory »
development in children's imaginal functioning, and to integrate the
methodologies and empirical findings of Pikjetian and 1nformation—pro-

cessing approaches to the study of mentnl'lmagery

. In one experiment, 40 upper-middle class girls betwe 6 and 11 years of
» age from a private elemontnry school will be teated off geometry and lp‘tial
imaging tasks in the third of three sessions, spaced 18 months apart.
The objective is to analyre patterns of change over time to determine
the nature of the developmental relationship between imaging end operatory
thought. Data will be analyzed in relation to Wohlwill's developmental N
stage models models (Woh1lwill 1973.) _
- . ‘e )
A aecond series of experiments with 60 middle cluss girls between 6 and L
. 11 years of agé yill use reaction time measures to differentiate those - '
children who use 1mn¢1ng strategies relying on the detection ¢f percep-
tual correspondences from those who use logically based nnticipltory 5.
* imaging strategies. Children's use of such strategies on two and three-
dimensional imaging tasks will be related tQ*thei levels of understand- .
ing of the structure of Euclidean spiice. ﬁata on ‘Reaction time measures
vill be subjected to trend anlnlysel /,/// - .
": This work should contrthute to our ‘understanding of the cognitive pro- s
'collel roquired for performance on geonetry tasks, and the underlying
GQVQlopmenthl busea for these procésses.
8 L. Dea.n/Dopt. of Psy‘chology . " NIX Contact: ' !
drronﬁ 8t. B Teaching &Learning
Univ. of New Orleanl/Nev Orleans, LA Learning & Development -
q0122 . o " . Mathematics Studies iy
( SolY 283-0309 - 1 . Team "

[Kc

S < v

& |

o,

’-‘.
?
¥



11—

ATTRIBUTIONS AND ACADEMIC CHOICE: ORIGINS AND CHANGE

Population: Students in grades Award Period: 12/1/7/-
. 5-12 ) 11730/ /79
Amount: §10/,083

£ . .
This 1s a study of the determinants of.one'a-deciaiona'fb take or not

take mathematics using an expetancy/value model of behavior.
. .

" . The project has three major objectives: 1) the assessment of the

) relative importance of various/social and psychological factors in
mediating differential pasticipation rates in mathematics; 2) the
identification of the developmental origins of individpal differences
on these social and paychological variables; and 3) the plotting of .
these 1individu#® differences from 5Sth to 12th grades.

The pfoject will employ cross—sectignal and longitudinal samples of
children in grades 5 through 12 in Livonia, Michigan. Initfally, 420
students in grades 5 through 11 (60 per grade) {111 be measured on
- gelected cognitive and Bffective variables. In addition, their

parents' and teachers' attitudes and behaviors will also be assessed.
In" the. second year, the same measures will be readministered to these
students who will then be in grades 6 through 12. To replicate the
findings, an additional sample of previously untested children in
grades 5 through.ll, their parents and teachers will also be tested.

. The results of this study will include suggestions for age appropriate
> intervention procegurea designed to increagse the likelihood that girls
who are capable of taking mathematics elect advanced mathematics

¢« o, .

classes.
. . . . o
Jacquelynne E. Parsons’ - S NIE Contact: _
_ Department of Psychology ' .- Teaching .and
L University of Michigan _ 7 ‘Learning,
* 330 Packard SR "Mathemafics

Ann- Arbor, Michigan 48197 Studies Team

313-764-6571 : . ' S o i
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WHY WOMEN AVOID THE STUDY OF MATHEMATICS: A LONGISECTIONAL STUDY

-

Population: 6th through ioth Award Period: 10/1/77-
) grade students ' 9/30/79
b Amount : $138,6>K,

This 1-\5 study of the cognigive and social/emotional predictors of
participation in math.

e i e iy S e AP YR WP o . e i M e S i M e S o i e A S i et e s e A S e S b A o A ke s e P 1 S S A S S U ke e e S i s VR e

the development of their decision for non-participation, the study
uses & longitudinal design following about 1,500 students drawn ffom
three diverse school systems in Connecticu; and Massachusetts (ong
rural, ‘one suburban, and one urban). In the initial data collection ~
period (1976-7) 900 students were chosen from the 6th and 12th grades.
In the NIE study the youngest two groups and all of their classmates
were tested as 7th and 8th or as 10th and 1l1th graders.
'Eight areas have been identified as possible predictoPs of
participation in hqthenatics: quantitative ability; spatial ability,
attitudes toward the cieativopess, accessibility, and usefulness of
qg}he atics; a stereotype of uaqhgmatics as a male domain; mathematics
anxiety; influence of significant others; expectations of future
quantitative experiehces; and career aspirations. )

. .
Analyses will.compare the sexes on each variable, correlate each
‘variable with participation in high school mathematics and phyeical
sciencg Courses, ‘and evaluate several models to explain the
interr 'ﬂ}ioohipa among the variables.

Results froq_thg_study will include suggestions as to how schools may

" intervene to stop students' avoidance and to encourage their greater

participation in mathematics and science.

L

Lorelei Brush , ’ NIE Contact:

~ ABT ASSOCIATES . . Teaching and
55 Wheeler Street N . Learning, \
Cambridgq, Massachusetts 02138 H:themacics
: : * 8tudies Team

(617-492-7100) .
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14 . ' a
, - a4 - s

BT O A SR U O I R S

"l

N\

S



~11-

N -
THE STUDY OF SO(TAL PROCESSES THAT INHTBIT OR "FNHANCK COMPETENCE AND
/[N'! EREGT TN WATHFM "ICS AMONG HIGHLY ARLE YOUNG WOMIN {

Populattfon: 7Tth grade girls and Award Pertod: 9/16/79 - 3
: boys vho scored high on 9/15/81
& SAT math test. Amount.: FY '79 -~ $37,038
, FY '80 - Yﬁﬂjh‘
$71,100

t
4 5

Student questionnaires and parent interviews will be used to determine
why adolescent girls with high math ability avoild the study of advanced .

mathemntics. ,

- The purpose of the proposed research study is to Investigate the social
processes related to the development of interest, self confidence and
. competence in mathematics and mathematically related careers among
adolescent girls who have already heen identified as having superior
mathematical ability. Home environment will be the primery focus,
but perceived ‘support_ from schools, teachers and peers will alao be
examined ™ ,
Girls and boys, who as Tth-graders scored at or above 500 on the
Scholgstic Aptitude Test Mathematics (SAT-M} in the 1979 Talent Search,
_will be canvassed by mail questionnaires and interyiews with their
parents vill be condu¢ted. This will include sampl of 25 high-
interest and 25 low-interest girls and 25 high~interest and 25 low-
interest boys. For the second year, a sample of 50 high-ability but
low-interest girls for the 1980 sample will be surveyed by guestionnairve
and a sample of parents of 25 of 'these girls will be interviewed. A .
variety of statistical techniques, from Chi-Squares to ANCOVA, will :
be used depending on the-variebles being measured.  Additional descrip- i
4 tive. muterial and &necdotal reports will also be include
Many adolesbent girls who have ability avoid the study of advanced ”
mathemgtics inm high school- and college and thus 1imit their later 2
carqer\optiona The proposed research will hopefully shed light on :
~ariety of home variables and parent behaviors whiech inhibit or
}:cilit&th the development of interest and achievement. This in turn
) ould generdte ideas about the counseling and program needs of highly
v “abte studenfs and their parents, . ) .
. . K:f . ' '
e Ly ;
Lynn H. Pox S ' _NIE Contact: _

Bducation Division, Evening College . Teaching & Learning
The John Hopkins University ; Learning & Development,
~ "3400 N. Charles Street - Mathematics Studies

M Baltimore, MD 21218 , Team .
- 301-338-8276 . . :
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TEACHER/PEER INFLUENCES ON SEX DIFFERENCE IN MATHFMATICS

Population: Students in fward Period: 9/1/79 -
- grades 7 to 8 . 8/1/80 »

) ? ‘Amount: FY '79 - $47,880

- R | FY '80 - 45,552

K M'v-” ! Total 593,135

-~

A longitudinal design will be used to observe the ¢lassroom influence
patterns and student.mathematics activities to determine what class-
room activities Ynfluence students in thétr ability to learn
mathematics. .

That females are underrepresented in mathematics-related careers is
undeniable. Before this. ;%gguig*vfan be altered, it must be ensured
that females acquire matheiatica™knowledge equivalent to that of-
males. One affective component, the eonfidence/anxiety dimension
has been found to be closely related to both mathematics achievement
and the election of mathematics courses. This study will examine
the development of and influences op sex-related differences-in
ftudent confidence in learning mat tics.
—TNL
The objectives of this study are (a) to identify social processes
in mathematics classrooms that influence sex-related differences in
mathematics achievement and (b) to examine patterns of influence by
teachers and peers that affect students' confidence in their ability
to learn mathematics. The study will be lonitudinal, following 128 ..
students through grades 7 and 8. The sample forms a 2x2x2 matrix of -
students who vary in sex, mathematics achievement and mathematics
confidence. Sixteen students per cell will be observed. D#ta will
- be collected through two forms ¢f classroom observation. One form
- will record students' interactions with their teachers. The other
‘will record students' engaged time in mathematics, the cognitive
.. level of their engagement, use of spatfial resentations to do
. mathematics, interactions with peers concernihg.mathematics and | .
> student locatton in the classroom. Students will be observed fob
. 20 mathemattcs classpertods during the spring Semester of grades
7 and 8. Data will be analyzed through frequency counts, per-
~ cents, X2 tests of independence and-analyses of covariance using
-;achievement and cgpfidence as covariates, :

LY ,% .
Elizabeth Fennema NIE Contact:
Curriculum and Instruétion Teaching & .
E Univerkity of Wisconsin - Madison S : Learning
@7 North-Mills Street . 1 o . Mathematics
dison, W 53706 '5'-13”‘ u(; x . Studies Team
”q,&%}ﬁ R c i :
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. MATHEMATICS, VISUAL-ABILITY AND SEX ROLES
* .
Population: Seventh through tenth Award Period: 10/1/77-

grade secondary students 12/31/79
and college students ‘Amount: §$95,557 ‘

This 1s a study of the relationship between visual-spatial ability and
sex differences in mathematics problem—solving abilit; and evaluation
of visual spatial training activities..
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Sex-relatad differences in visual-spatial ability, beginning at
‘approximately agh 12, have been widely noted and it has been suggested
} that these difference may thus underlie the subsequent development of
sex differences in the enrollment and performance of females and males
in mathematics courses. However, visual-spatial ability itself ™
appears to consist of 2 to 4 separate component skills;, some of which
may be more closely related to sex—role conformity and/or mathematics
~ skills than others. . )

skills t§ specific types of wmathematical reasoning, problem—solving
‘and schfevement, (2) the relationship of sex-role attitudes and
. sex~yole conformity to the development of specific types of )
isual-spatial ability, §3) the differential effects of trdining on
bOy# an girls, and (4) the effects of training on mathematics .
performance. ' )

This lt:zy focﬁie, on (1) the relationsﬂip of specific visual-spatial

The @tudy will use both correlatipnal und_gxpe:x-ental dooi;no with
", boys and girls from grades 7,8,9, and 10 in two northeastern achool
districts. In addition, pilot testing of the training materials will
_utilige college students from the State University of New York,

© Binghamton. ° . _ ) . ‘
] . . . . . :‘: 5 .
' ’ ’ k) ot Y
Jane Connor and Yisa Serbin = NIE Contact: Teaching & -
Department of Psychology , . Learning
. State University of 'New York at . - " Learning and .
v Binghamton ‘ . - ' Development '

Vestal Parkway East
Binghamton, New York 13901
. (607-798-2449)
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A’ NATIONAL ASSESSMENT OF PERFORMANCE AND PARTICIPATION OF WOMEN IN
MATHEMATICS
Popuiationz\'13—year~old-students Award Period: 10/4/77-
1 \\and students in grade 9/30/79
712 Amount: $218,835

| .
National ‘;;ei' data will be analyzed to identify cognitive,
affective and social tors that influence women's ach{evement an
participation in math. -

The' purpose of fﬁf‘ study 1s to identify and determine the relative
importance of each of the many factors that p?evious regearch
suggests may be affecting women's participation in mathematics., A
survey questionnaire wag developed and administered to a national
sanple of 13-year-olds and.high school seniors (men and women) by the
National, Assessment:of Educational Progress. Data was collected on
mathematics achigyement (computation, problem sblving, algepra and
spatial visualization); att;ﬁudea towards gex-role stereotyping.:
career plans, confidence, anXiety and enjoyment of mathematics;
usefulness of mathematics to the individual; academic plane; and’
parental, peer, teacher and counselor influences. Backgtound

. information -4ncluded sex, age, SES, parental education and occupation.

t

Based on preliminary correlational amalyses, the factors which eeem to
be affecting women' B participation in high school mathematics are the
. variables related to attitudes towards wathematics (confidence,
anxiety, enjoyment,and usefulness), carecr and academic plans and
parental and teacher encouragement.
Data \will be analyzed to explore’ hypotheses about variables that would
guide future iptervention. Recommendations for Antervention
' strategingwill be made baaed on the survey resulta._
nr >
Jane Afnsttong\ ™ NIE Contact:
Education Commission of the States . Teaching and
" National Assessment of Educg;ional \’ Learning, -
Progress AR i Mathematics ~ '
Suite 700 . ' ' Studies Team
1860 Lintoln Street : . _ .
- Denver, Colorado 80295 ) _ o R
303-593-~5200 L v L o . ; .
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2 WOMEN AND MATHEMATICS: PREDICTION AND CHANGYE OF BEHAVIOR
_ Population: Students in grades Award Period: 10/1/77+ N
: 8-12 - o 9/30/79
: Amount: $115,364
This longitudinal study will attempt to identify cognitive aund .

affective factors which predict boys' and girls' enrollment and
performance in advanced high school mathematics in grades 11 and 12.

Prediction will be based on characteristics of th.ue studems
. identified in'grades 8 and. 9. Students will be selected from four
high schools.in Madison, Wisconsin. .

[}

Data are svailable on the-following cognitive and affective variables:
‘ verbal and/or general ability, spatial visualization, math \
sachievement, math sctivities outside of school, and eight attitudinal
scales (confidence in learning mathematics, perceived attitudes of
mother, -father and teacher toward one as a learner, of mathematics, 4
attitude, toward auccess in mathematics, math as a male domain, and
evidence of motivation in mathematics). In previous regearch, these
variablea all showed moaningful relationships to mathematics
achievement and enrollment. This study would explore the stability of
these relationships over time.

In addition, the &tudy will focus oh sex-role &ttitudes and ways of
coping with sex-role conflicta which differentiate girls who do and do
not continue in the #tudy of mathematics. Such information will be
collocta? through interviews with girls in grades 11 and 12.

i L

i

JuliatSherman { ' ~ _ NIE Contact: ot
wbucn'o Research Institute of ' : Teaching &
— Wisoonsin, Inc. . Learning,’ .
#* 3917 Plymouth Circle _ . : Mathematics
. 'Madison, Wisconsin 53705 _ .. Studies Team
< 1608-233-0255 ‘ 5 :
) B ’ N T
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JMOMEN {ND MATHEMATICS: THE IMPACT OF EARLY INTERVENTION PROGUAMS

/ UPON COURSE-TAKING AND ATTITUDES IN HIGH SCHOOL
[ .
}gopulation: High ability junior . Award Period: .10/1/77-
o . and senior high school ‘ 9/30/79. .
students Amoynt: $95,307 :

This is a study of the effects of three programs for high ability
seventh grade studerits on subsequent enrollment in batheuntica and
-attitudes about mathematics,

.

. One of the major sex differentes in nathothics achievement is the
differential rate of study of advanced courses in mathematics at the
high school level. This study will investigate the effect of three
different programs ‘sdministered to high ability girls in grade feven:
a career awareness class for girls sponsored by The Johns Hopkins

< University, ‘a summer accelerated mathematics program for girls
conducted at Johns Hopkins, and school system based accelerated
mathematics programs for boys and girls conducted in three states.
These programs will be studied for their impact on later enrollment in
mathematics and on attitudes toward mathematics. Control groups of
boys and girls of high ability, but'not expoaed to the special
programs, will be studied.

Information will also be collected on factors that influence the
decisions to take or not to take advanced mathematics courses.
Instruments will be used to assess attitudes toward mathehatics in
three areas’ which are thought to beelated to sex differences: (1)
the usefulness of mathedatics, (2) .self-confidence’ ‘a8 a learner of
mathematics, and (3)*the perception of mathematics as a masculine

> subject. Career interostl and life styie aepiration. of these highly

able students will also be studied, . -~ o>

Lynn Fox . NIE Contact:

.Johns Hopkins Univerlity ’ ‘ \ Teaching and
Division of Education ' ' Learning,
Rvening College and Summer Session >~ , Mathematics
3400-N. Charles Street . ' : Studies Team
Baltimore, Maryland 21218

(301-338-8276)
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STUDY OF FACTORS iﬁFLUENCING WOMEN' S DECISIONS TO ENROLL 1IN hLPLTIVP
MATHEMATICS CLASSES

2

_ ’
Population: High school Award Period: 12/1/77- ,
students, their teachers, ' - Y 3/31/79

.ycounselors, and parents Amount: $179,326

This study will try to identify personal factors and school practices:
.which promote high enrollment and aihievement and more positive
attitudes towayd mathematics among/! 1gh school females.
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LT Specifically, the study will 1) identify major personal, social and
school~related factors that influence student decisions to enroll in
advanced mathematice courses, and 2) to identify mathematics
interventions or career education programs that promote high
enrollment of women in mathematics courses. These.factors will be
studied in eight high schools in San Francisco, Oaklang and San Jose
which vary on the percentage of women enrolled in mathematics courses.
Within each school, systematic classroom observations will be made to
determine the effect of the mathematics teacher on students’
achievement, attitudes and future enrollment in math courses..
Information on counseling services, career education programs and math
intervention programe will also be obtained for each school. The

. effect of parents will be determined by obtaining information from
ea¢h student on parents' education, occupation and expectations
concerning thei{ children's math achievement and future enrqllment. ;>
Jane Stallingo ! NIE Contact: i
Education Research Department . Teaching &
Urban and Social Systems Division Learning,
SRI International * ' Mathematics

333 Ravenswood Avenue Studies Team
Menlo Park, California 9 025

(415~ 326—6200)
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FACTORS RELATED TO YOUNG WOMEN'S PERSISTENCE AND ACHILVLMENT IN
MATHEMANCS, WITH SPECIAL FOCUS ON THE SEQUENCE LEADING TO AND  THROUGH
ﬂ? ADVANCLD PLACEMENT MATH
Population: 10th amd thh‘grade Award Period: 10/W7/-
¢ € students in accelerated 9/30/79
math courses Amount:  $60,000

~20--

e .
This is a study of high ability high school students' attitudes about
continuing in math. It is known that proportionally more boys than
girls study mathematies beyond the 10th grade. Previous research .
seems to indicate that the disparity in mathematics persistence will
be found *ip social press and in the attitudes of the student herself
and of significant others.

This longitudinal.study, is focusing on eight high schools chosen to be
as diverse as possible Hn socioeconomic status charactertisyics, their
geographic locations and their ethnic makeups, yet all have)strong o«
advanced placement mathematics courses. The high schools vary on two
dimensions: 1) the propqrtion of girls in the advanced courses, and
2) the proport of gir¥s taking the Advanced Placement Examination,
sponsored by the Xollege Entrance Examination Board. Questionnaires
were administergll to e students in the accelersted tenth grade and
Advanced Placement (AP) Mathematics classes in these schools.
Interviews with eac rs, counselors, and students in the AP clagses
have provided cross-sectional and retrospective .data. Additiona
interviews with a number the original 10th graders one year later,
and follow-up questionnaiss to the students in the original AP
vc]asses provide a longitudinal dimension.

The 1dent1f1€at1 n of f&ctors that inhibit young women from pursuing
advanced mawfat fes programs in high school will permit educators to
seliminate these barriers. Conversely, 1denti§1ed‘p031tive factors can

then be deliberately.encouraged by schools, thus assuring more
, high-ability women a stronger mathematics background which should
increase their later educational.and occupational options.
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Patr‘iciq Casserly 5}, ‘,\s- NIE Contact®
Educational Testing Service ‘ Teaching and
‘Rosedale Road - \ " Learning,
Princeton,. New Je‘lgy 08540 Mathematics
- (609-921-9000) 2323 _ Studies Team
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MOT1VATIONAL & BACKGROUND FACTORS INFLUENCING ENROLLMENT IN COLLEGE
MATHEMATICS COURSES

Populatlou; Uudergrad\mte'collegS’ Award Qeriod: 9/1/78-
-students at the 7/15/79
Urdversity of Pittsburgh Award: Part of larger award

" Thegf® project is a survey of students taking college level and

remedial mathematics in ofder to see how the twg ppadiffer in
their mathematics background, their titudes fbout thematics and
their beljefs about the causes of suftess and e in

pathemat 8% '

Although mathematics anxiety effects all groups in our soclety it

- seems to be a specidl problem of women. Women, in general, have less

confidence in their mathematical abilities than men do. This lack of
confidence may come from any several sources. One of these may be a
general lack of confidence in their academic abilities.

Beginning at prgschool ages, girls begin to have less conffdence in
themselves when confronting than boys do, especially for “#@sculine”
tasks such as mathematics. When they so poorly, girls tend: to see
this as a confirmation of their suspected low ability levels; and
when they do tell, girls may not take as much personral
responsibility for their successes as boys'do.

This study is based on a survey of 275 students enrolled in
highschool level. (remedial) and regular entry-level (calculus)
_college mathematics ,courses at the University of Pittsburgh.
< - .

Students were asked ahout their mathematics backgrounds and the
attitudes they had about mathematics in earlier Yyears of school.
They were also asked about their beliefs about yhy success and
failure occur in mathematics. It was expected that the remedial
students as compsred to the calculus 'students would ehow a variety of

ebilitgting attitudes and would make less constructive attributions
about success and failure in college mathematics.

« )
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. Irene Hanson Frieze : NIE Contact:

Learning Research and - Teaching &

Development Center Learning

3939 O'Hata Street Lognitve
Pittsburgh, PA 15260 ' Studies Team
412~-624-4918
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ROLE MODELING PROCESSES AND EDUCATIONAL INFOUITY FOR GRADUATE <73
AND UNDERGRADUATE STUDFNTS 1IN MATH'MATI(S ‘

-Population: Hnderqraduate and qraduate Award Pov10d. 9/16/79 -
mathemathics students . 9/15/81
: Amount: FY 179 - £49,010+
) o ! . FY '80 - 44,589

VT EE

. Students will be interviewed fo determine how they model -their roles
related to mathematics. -

. . \
The purpose of this project is to investigate the role modeling orocesses
of male and female mathematics students at both the undergraduate and
graduate levels. The study will focus on the internlay of structural
"conditions, career. circumstances, and interpersonal relations in order
to determine the. special bj:riers and problems that female students

confront. An array of sexidifferentiated problems must be faced by "
women in male-dominated professions, and many of these problems can be
traced to patterns of conduct and influences from early school years.
Successive clusters of factors _favoring male achievement and aspirations

feed into a circular pattern culminat\nq in very low proportions of
women eligible for positions of power and prestiae. This study contends
that the role modeling process lies at the heart of the perpetuation

of systems of disadvantage for women.

Data will be collected with“focused interviews of students from four
universities ‘in the Chicago area. A comparative research design will
be used to generate systematic matched samoles of forty male and forty
female graduate students. and eighty male and eighty female. undergraduate
students. The-design allows comparisens of the role modelinq process,
including its structural and social orqanizational components, in -
departments with female faculty members: as well.as those without female
faculty members. Comparisons also will be made between elite and non-
elite universities., In add’tion; twenty female and twenty male faculty
members in mathematics departments will be interviewed to learn about
modeling processes from their perspectives.

This study will offer information about the social processes underly-
ing educational inequities for women in higher education. The study
will also provide a data base for examining and formulating depart-
mgptal and university policies in an effort to reduce those inequities.

;o - - : -

‘David Maines . NIE Contact? -
LI Pepartment of Sociolony e Teaching & Ls rninq
. Northwes tern Un1versity - . DNevelopment .
633 Clark Street ' K Mathemat ics § hdy
Evanston, IL 60201 24 . Team

312-492-7360
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"NICE GIRLS DON'T STUDY MATHEMAT QS(/ ¢
" Population: Women with Phd's in y d Period: 12/1/77-
Mathematics, Psychology, 11/30/79
and English; Students in- Amount: $§112, 720

\grades 3-12
This 1s a study of the cultural, social, aund psychological antecedents
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The major objectives of this study are 1) to determine the ages at
which females are most ipfluenced by cultural stereotypes related to
mathematics, and 2) to document the especific effectq_gﬁ’parentd, peers’
and the educational setting in influencing females' mathematical
behavior.

Part 1 of the study will focus on female mathematicians who have over-
come time, cyltural and psychological barriers which have prevented so
many other women «rom entering the field. Three hundred women with
recent doctorstes in mathematics (since 1972) will be compared to a
similar number of recent female graduates in psychology and Englisp.

In Part II, samples of 50 children of each sex in graded 3 through 6
from the Denver Public Schools will participate in an investigation to
determine how parental .attitudes about mathematics effect children's
attitudes toward and achisyement in mathematics.

Part 1II will explore the stereotypic attitudes and beliefs of females
in grades 7 through 12 and will determine the extent to which parents;
peers and the educational setting effect these students' attitudes
toward and achievement in mathematics.

s \

Sally L. Boawell ©y NIE Contact:

Inatitute for Research on Social _ Teachihs &
Problema ' ' Learning
"711 Walnut Street N : . . Mathematics
Boulder, Colorado 80302 - o Studies Team
. 303-449-7782 L ,/ | .
. s Cue
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THE LONG TERM CAREER CONSEQUENCES OF SEX DIFFERENCES IN AMOUNT OF
HIGH SCHOOL MATHEMATICS

Wpulation: Adults in - Avard Period: 11/1/77-
early 30's 10/31/78
: ~Amount 368,319

This is a longitudinal astudy of the\role of mathematics education in
" womsn's career development.
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The study will utilize the Project TALENT data base containing
information on a representative sample of Americans now in their
_ early 30's. Phase I will investigate the decisions to taks elective
. mathsmatics coursss, using a subsample of poughly 7,500 men and women !
‘ who were tested in. 1960 and 1963 when they were in the 9th and 12th
gradess. Phase II will document the long term consequenceg of the
number of mathematics courses taken and the level.of ‘devsloped math
abilities for subsequent career deveélopment, particularly for the
devslopment of math-related careers. The second phase will use
members of ths high school class of 1960 who were tested 1, 5 and 1l
years after their expected high school graduation.

The results of the proposed analyses wi be disseminated to

. researchers, policy makers, teachers, counlelors, students, and

‘, parents. By comaunicating the importance of mathematicse training and
- providing descriptions of the life-career paths of women who have

been successful in developing math-related careers, the results can |

have a significant impact on the career ‘decisions of the young ‘Woman

of today.

.S . |

“VLLnurell Wise . NIE Contact:
Career Development Research Ppogram _ Teaching and
American Insfitutes for Research. o Learning,
1791 Arastradero Road ? \ _ Mathematics

Palo Alto, Califotrnia 94302

. Studies Team
(415-493~ 3559) ) ; . v
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“will be conducted.
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MINORITY FEMALE INVOLVEMENT IN HIGH SCHOOL SCIENCE AND MATHEMATICS

Populatioh: High school students ' Award Period: 9/30/{9 -
and staff - " 6/, /81 -
Amount : FY-'I9 35,800

FY '80 50,000 Estimate
gs LN

A large-scale survey to identify types of school and teacher charact~
teristics which might encourage black girls to.thoose the .sciences

The propdped roject could be entitled, "Simply an Equal ¢hance,"

for its@im’ damentally is to-help extend to black females the
career option; *that some other groups already exercise. The proposal
proceeds from the assumption that we can identify and cultivate con-
ditions whigh are likely to result in the expansion of the pool of
minority women scientists and technicians. 1t is assumed as well
that. many of the critical conditions lie within the scope and milieu
of our secondary schools. But what are the school-related character-
istios and processes which, if promoted, could enhance the particip-
ation of black females in scientific and technical fields? This is
the key question for the planned inquiry. :

1

To answer this quq.tion, a major school survey is envisioned. Question-
naire survey of school personnel in over fifty Midwestern and North-
eastern high schools which have varying proportions of black students
will be conducted. The intent of the activity is to delineate the
organizational chwracteristics of schools and the background and -
attitudinal,traiﬁs of teachers and counselors which seemingly

contribute "to (1) high participation by black females in non-required
science and mathematics courses and (2) high involvement in science
fairs, clubs.and similar extra-curricular activities related to science.

The results of the study should be of apscial interest to those who
wish to remove barriers to employment and to provide to every critizen
the chance to mugment scientific and technical knowledge. Moreover, -
because the project is centered on school influences, the practical
implications’ of the study should be both important and helpful to
persons who seek to mpke our educational institutions responsive’ to
societal needs. o

Cora B. .Marrett ' NI¥ Contact: °
Departments of Afro-American .

Studies and Sociology ) .
Wisconsin R&D Oenter for Individuslized .
- 8chooling

Univ. of Wilcon.sin, &dil(}n Wisc 53706 2 7
'{‘i' -

3

«



—~D6~

DETEBMINANTS OF GENDER DIFFERENCES IN COURSE ENROLIMENT
AND GOALS IN MATHEMATICS, SCIENCE, AND ENGINEERING AMONG BILACK
! AND WHITE COLLEGE STUDENTS
Population: Students in their first Award Period: 9/30/79 - 9/29/81
two years of college Ampunt: FY '79 -~ $k5,920

Questionnaires and gn examination of student records will be used to
collect longitudinal data on students at s coeducational and at & women's
college to determine critical decision p6ints in their choice of careers.

Al

This study will assess the impact of a variety of social process variables
on the enrollment of male and female students in mathematics, science,

and engineering courses; their choice of major; and their educational and
.career aspirations. The principal aim of this research is to discover the
patterns of interaction among studentg' individual characteristics, inter-
personal experiences, and learning environments which contribute to the
differential recruitment of male and female students to courses, majors,
and careers in these areas. The focus will be on the first two years of
college, with registration for each semester's courses and final selection
of a major conceptualized as critical decision-meking points in each
student's educational and occupational career.
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Longitudinal data will be aollected at.two colleges of a large state
university, one a coeducational institution and the other a women's
college. Black and White students will be studied from their initial
enrollment as freshmen until the end of their sophomore year, with
questionnaires administered at gix different times. Data will also be
-gathered from students records and class rosters. Most data will be
quantitative and analyzed through linear regression models, discrimin-
ant analysis, and path analysis. Approximately 1500 students will be
involved. . .

l

’

Results will point to elements in the undergraduate environment which
can be modified to channel more white and black women towards nontrad-
itional training and career choices early in their college careers,
thus contributing to greater equality of educational opportunity and
outconie for female students. .

Z ! .
Ann P. Parelius . . NIE Contact: ¢
Department of Sociology, Rutgers o Teaching &
- College, New Brunawick, N. J. : . Learning
, 08903 . L. Women's Research

)7 932~ o719 - 2‘8 ‘ . Team
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» WOMEN'S PEER GROUPS AND CHOICF OF CARFFR
» Population: Black and White first- Award Period 9/1/7q2&
’ year and second-year ?/?8/81‘
university women Amount: FY '79 - $46\U08
o . PY '80 - 23,479
o LT 369,07

OUservationé. 1nterv1ews and questionnaires will be used to examine
peer group influences on college women's choice of major fields.

The proposed research will explore the process by which women's career
preparations are influenced by their peers. The study will focus on
how, in the context of peer-group activities, ideas about aporopriate
female behavior, including careers, are learned. Thé influence of
peer ?roups on college women's choice of major is the central research
question.

The data will be obtained primarily from intensive observation of and
interviews with thirty black and white women during the year preceding
their declarations of a major at two universities. These womeh will be
observed as they interact with their peers and interviewed about these
activities. A questionnaire, which builds on findings from these inten-
sive methods, will be administered to 1000 sophomore women at the two
universities. The questionnaire will provide extensive data on the
assoctation between peer-group characteristics and choice of major.

. Unlike previous research which focuses on how characteristics of individ-
uals inflyence their career choices, this-:research emphasizes the role
of sociat contacts and informal groups in accounting for gender segre-
gation of occupations. By revealing how group social processes work
to support or hinder particular career choices, this research will aid
educational policy makers and practitioners in designing programs to
provide speer-dominated organizational support for black and white
women to pursue nontraditional careers with mathematical scientific
or technological bases. .

Dorothy C. Clemeht and Margaret A. Eisenhart NIE Contact:

Department of Anthropology Teaching &
01 Alumni Building 004-A *  Learning
University of North Carolina Women's Research
., Chapel Hill, N.C. 27514 : . § Team
: (919) 933-3040 or Q§3-1243 -
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" RELATIONSHIP OF SIGNIFLGANT OTHERS, PARENTAL AND TEACHFR INFLUENCES
TO THE DEVELOPMENT O SE NCEPT, SCIENCE ATTITUDES AND ACHTIEVEMENT
‘ NG "ADOLESCENT GTRLS

Pdpulation: Boys and girls in grades 7 - 9 Award Period: 9/30/79 -

: +9/29/81 -
- o Amount: FY 'T9 - $30,000
~-$- FY '80 - _30,000

° . ‘ N $60, 000

. !

This longitudinal study will examine the relationship of students
attitudes toward selence and their sclence achievement, self concept
and perceptions of their sex roles.

1

The relationship of these social variables to prog}ess in science will
be studied in'a lonitudinal research design for both boys and girls as
. they progress from grades 7-9. Data will be collected by direct Aass-

room'observatio@'and by group testing of over 300 subjects in 12 separate
classrooms. A battery of nine instruments will be assembled to measure

~ gtud®nts' attitudes toward scilence, achievement, self concept, sex-role
concept for males and females, influnce of significant others, social
status, and classroom interactions with teachers and peers. By raclal
composition, the subject group will be approximately 45% black and 55%
vhite. They will range in age from 12-16 years.

It is hypothesized that data will show a dfyferential treatment for male
and female studgnts in science classes from both teacher &nd peer groups.
¢ It is expected that this differential treatment will be reflected in the
' self concepts of male and female students toward science and in differ-
ences in their achievements and attitudes toward science which become
greater over the span of the junion high years. . If sacial factors in-
fluencing girls tS lose their interests in science during these critical .
years can be identified and lessened in impact, then more equitable
representation of women will occur in futuxe career areas of science
and technology. o

o

Iinda W. Morse S0 . 'NIE Contact: , v
- Bureau of Education,Research and’ ' " feaching &
" . Development . . : Learhing
Mississippi State University ~ Learnihg & Development
‘Mississippi State, MS 39762 . Mathematics Studies .
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. SOCTAL INFLUENCES ON THE PARTICIPATION OF MEXT CAN-AMERTICAN
WOMEN IN SCIENCE

Population: Anglo and Mexiocan-American . Avard Perioda: 9/79 - 9/81
‘Junior and senior high students
‘qud female Mexican-American Amount: FY '79 - $§3,SOO
sclen tista : FY '80 - 42,000
v Total - §§§?§66—
By way of questionnaires and interviews this study will attempt to
identify barriers and factors leading to success for Mexican-American
female sclentists.

This study will (1) identify barriers to Mexican-American female scientist
by comparing factors determining career and course decisions of Junior
high and. high school students, Anglo and Mexican-American females and
males. 900 junior high students--300 m Nogales, Arizona and 600

from Tucson, Arizaona--and 1500 high achool students--500 from Negales

and 1000 from Tucson~-will complete questionnaires. The influence of
teachers, coungelors, parents, and peers and the effect of self-image

and attitudes will be evalugted by means of questionnaires and {hter-
views. (?) Concurrently, the study will pinpoint factors leading to
success for Mexican-American female scientiBste holding Bachelor's or

L4 graduate degrees in science though interviews with them and with a
comparative sample of non-Mexican-American and non-minority female
scientists. Similarities and differences in educational and social
experience will be identified. : ’

- Currently, few Mexican-American females are scientists. - Both the
"{identification of factors preventing and factors facilitating female
participation in sciencg are critical first steps in increasing the

numbers of qualified Mexican-American female scientists.
. - - | (
Patricia MaccorqQuodale NIE 06;§ACT:=
Southwest Institute for . Teaching &
* Regearch on Womeh and Department : Learning
. of Socilology - Learning &
L University of Arizona, Tucson, Arizona : Devel®pment
-* 85721 ' ' Cognitive Stpdies
602-626-U4TT ) Team
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FACTORS INHIBITING SCIENCE CAREERS FOR BLACK WOMEN

Population: Black Females in Award Period: 10/1/78-
high school, college 12/31/79
& graduate achool; Amount: $21,636

. v A
This small scale research is to design a comprehensive national study
of factors inhibiting black women from pursuing science careers.
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Black participation in science has been severely limited in the past.
Historically science has been a prestigious field primarily available
to white males. Although white females recently have made some
advances in their participation in these fields, blacks and black
women in particular still lag behind. Currently, little is known
about the social conditions that inhibit black women from entering
science. Although it is clear that social factors myst be involved,
this project will collect and analyze relevant data on black females
in a small sample of high, undergrhduate, and graduaté schools.

Jerry Gaston & Sharon Peters NIE Contact: .

‘Dept. of Sociology . Teaching &

S. ILL, Untversity _ i Learning

Carbondale, Il 62901 Women's

(618-453-2494) A Research_  Team
~t ey
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SOCIAL PROCESSES AND INTERNAL FACTORS‘R BECTING
FEMALE ENROLIMENT IN TECHNICAT, VOCATTONAI, PROGRAMS

Population: Women enrolled in technical  Award Perlod: 9/78 - 9/80
and female traditional v, ' ,
vocational programs 1in Amount: FY '79  $h6,100
secondary school and :
comunity college .

This survey will attempt to identify factors which influence women's

participation in technical areas.

— - S e~ e e e o e bk e e et 2 R

This research will examine the social process, demographic and internal

factors which influence women's involvement in technical training. A

survey of 360 women enrolled in secondary and comimunity college

technical and female-traditional vocational progrems, stratified on
social class {lower, middle, upper), will be undertaken. Half of

the respondents will be women who are either currently enrolled in

a technical vocational program, such as eleotronics or drafting, and

the other half will 53}1n‘a.female traditional vocational prograsm such

as health, business, or homemsking.

The two subsamples will be compared on six clusters of variables;
1) family background history; 2) social support networks;
3) educational staff support and:directived; }4) technical program
perceptions and experiences; 5) attitudes: sex-role and work-related;
and 6) internal factors: achievement motivation, fear of success, and
locus of control. -

/

The findings will be valuable in developing strategles. for modi fying
the forces which currently operate to produce differential technical
achievement on the basis of sex. The research will also help to identify
in vhat vays significant others and the educational system promote or
inhibit womens' involvement and achievement in technical areas. The
findings from this study will therefore be valuable for purposes of
both understanding the factors which cause educational 1nequity and
helping to eradicate them.

o Betsy Bosak Houser, EA.D: - ' NIE Contact;
Steiger, Fink & Kosecoff, Inc. i \ Teaching &
1335 Bixth Street Bulte 205 o ' " Learning .
. Bants Mopicm, CA 90402 b Cognitive Studies
¢ (213) 394-9791 oL . Team
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FAC''ORS TINFLUENCING PERSTSTENCE AND ACUTEVFMENT IN THE

SCIENCES AND HWEALTH PROFESSIONS BY BLACK HTGH SCHOOL AND

COLLEGE WOMEN -
4
Population: Black and White Women Avar® Period: «9/1/179~
attending Senior High School 8/31/82 ° .
and College Amount: FY '79 $h9,713

FY '80 48,788
. FY '8 ?o,ooo
/ ' , . $1h7,501

Questionnaires will bé used to idenﬁify student characteristics and
external and internal social forces which contribute to women's
achievement in the sciences.

The astudy is designed to determine three categori of factors which
influence persistence and achievement in the sciences and health
profgssions by black high school and collége women. (1) Characteristics
of black high school and college women in the southeast; (2) Existing
%nd expected social forces operating to encourage or to discourage
persistence and achievement; and (3) Inter alized social forces and
®& 5elf concepts which operate to  discourage pérsistence and achievementi.
Horner's theory of ''fear of success" and Clance's theory of "imposte
phenomenon” will be emphasized. Approximately 2000 black and white
women, att;pding the senior year of high school through the senior
yez{ of college at six colleges  and four high schools in the southeast}

wi be ymployed as sub)ects and statistical analyses will involve
the ‘Pearson correlation technique and multiple regression analyses
using the Peabody Stabtistical Package and the Atlanta University
Center's PDP/11 mini computer. Responses of women from at least
.. two races, all socio-economic groups, and who attend a wide variety
- of educational institutions will have high generalizability, will
. stimulate reséarch in Psychology, Sociology, and Fducation, and will
_serve as the information base for the development of strategies for
counseling black women science majors to increase retention.
Furtherﬁore, the study of the characteristics of women who fail to
_continue in science can b used to develop a-descriptive model .
of the "high-risk" student who, when identified, can be given extra
counseling or can be matched up with’'a role model. Information on
internalized social forces and self concepts can provide the bases .
for developing group therapy techniques for encouraging women to
" view themselves as achievers rather than as "imposters" among achievers
and to welcome challenge and success rather than to flee fyom it,.

- ) ’
. I )
Henrie M. Turner and Jeannd‘M. Stahl NIE Contact: Teaching &
Dept. of Education and Psychology and Learning 2.
Dept. of Biology . : Women's Research

(%) ‘riu'Brown Cdllege * o T, Teanm
EMC anta, GA 3031k - 34 "L '
»—525 7831 - (34k-9260) =



-33-

TNFORMAL BARRIFRS TO WOMEN ENTERING
‘ “ENGINEERING
Population: Freshman through senior Award Period: 9/10/79 -
college students 9/9/80 -
Amount: $36,900

Students will receive indepth interviews to determine the relation-
.ship between certain chartcteristices of the engineering program and
"social’imsolation,conflicting career/family plans and experiences of
discrimination.

The proposed study is to develop a clearer understanding df the informal
social processes which affect women who choose, or might choose, to
enter engineering. Previous studies have identified some of these
processes: social 1soiation; conflicting career/family plans; and
experiences of discrimination, for example. In the present study, an
effort will be made to discern the relationship between certain
characteristics of the engineering program (e.g., percentage of women
students) and these "informal social processes."

The subjects of the study will be college students (freshman through
senior) at six different institutions across the country. One hundred
twenty students (30 male engineers, 30 female engineers, 30 male non~ -
engineers, and 30 female nonengineers) will be chosen randomly at eath
. 8chool. Each will be interviewed in depth concerning her/his It
ground, relevant high school experiences, perceptions of engin ers/
engineering, future plans, and related topics. Statistical an
vill be based ‘on' comparisons of the four groups. The institutions
will be chosen to contrast with each other on several dimensions
. likely to be related to differences in interpersonal climate (e.g.,
' presence versus absence of programs especlally Qesigned for women
in engineering).

Ny
'The findings of this st%ﬁy should be useful to researchers and to -
administractors involved in efforts to increase the numbers of women
entering technical fields. A clearer understanding of the relation-
~ ship between institutional characteristics and social barriers to
+ women should have direct implications for educational practice.

4

"Leslie Horst o . Tyt

e .Women's Studies Program © .- *NIE Contact:
iu-n San Diego State University . . S L - -Teaching & ;o
‘.. O n Diego, California 92182 - ,_-éz' o o Learning -~
”\El{v(jlh) 265—652h or 265 59&3 ' ' :s Women "» Research
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SOCT1AL SUPPORT AND EDUCATIONAL EQUITY FOR WOMEN

"Population: Women in engineer- Award Period: 10/1/78-~
‘ing schools . 11/30/79
Amount: $24,337

This is research is on social support factors helping or hindering
women students in engineering schools.
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The basic hypothesis of this proposal is that one of the major
barriers to educational equity for women is the absence of social
support for those wogen choosing nontraditional goals. This
hypothesis assumes that educational processes resulting in
occupational .segregation operate similarly to other cultural norms.

If the hypothesis is correct, many program directions to encourage the
formation of subgroup norms and social support groups for the
nontradttional deviants are suggested. Primarly among these .
implications is aggregating a critical mass of women with eimilar
goals and interests. The hypothesis will be examined by careful
investigation of currently occurring “natural experiment.” There
has been a dramatic increase in female enrollment in many engineering
schools over the last few years. Assumptions involving social support
and critical mass will be tested by comparing the attrition rate of
women in schools with a high ntage/number of females in the class
and those with a low percentage/number of females in the class over a-
period of years.

Alma E. lant : NIE Contact: .

" Denver Reieaz;h Institute . - Teaching §
University of Denver Learning ' )
2115 University Boulevard Women's '/
Denver ' Research Téaq'
CO 80210 /:'
(303~753-3376) , . . i
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ADVANCED STUDY ON RESEARCH IN SCIENCE EDUCATION FOR WOMEN ‘
FACULTY AT MINORITY INSTITUTIONS

¥ Population: Momen science and science Award Period: 10/1/18 -

v

‘education faculty in 9/30/79
. minority institutions of
+ higher education Amount: $43,765

This assistance project will address the many factors vhich affect
the scholar]y research and publicat{on_prpductivitx\gf women faculty
at minoritf institutions.

w—
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The target population is women in science education from the colleges
which compose the Alabama Center for Higher Fducation. The ‘project
is designed to assist these women through the total research anad
dissemination process by their participation in two summer workshops
at Purdue Jniversity and by conducting & research project on their
home campuses and reporting their results at a national professional
convention. '

The specific objectives of the project are to: implement rigorous
standards for educatjonal research by upgrading the research and
writing skills of project participants; provide professional spon-
sorship, mentorship, and collaborative arrangements between women
faculty at minority institutions and experienced women researchers;
enhance opportunities for dissemination and publication; establish
a supportive network betwaen two affferent types of ingtitutions
and increase the awareness in each of the problems of women, espéc-
1ally minority women, in academis.

a . -

- Jane Butler Kahle NIE Contact

JPurdue University ‘ Dissemination and
Departmen® of Education - . Improvement of
West Lafayette, Indiana 7907 - Practice,
(317-49k-1T21) ' Minorities and Women's
: . Program
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WOMEN IN MEDICAL ACADEMIA MODEL: A NATIONAL EXPERIMENT IN PLANNED

CHANGE
"
P;pulatton: Homenvinvolved in Award Period: 11/1 /78-
’ providing medical 10/31/79
education Amount : $75,000 .

1

The project provides training and a communications system for women
wvho work in the area of medical education.

Through a broad, multifaceted national program to increase
participation and recognition of women -- including wminorities -= in

medical education, the Professional Resources Research Center of the
American Medical Women's Association will act as a ‘'grassroots change
agency" to initiate, coordinate, sustain, measure, and disseminate
carefully planned educational reform.

Opportunities for postdoctogpl advanced "in-service” study and
restarch will be coordinated throughz 1) a variety of hdvanced
educytional research training internshipe and preceptorships; 2) a
. comprehengive installation program on the "role” of the educational
research specialists at the home institution; 3) workshops on
educational equity tailored to medical sqhool administrators and
minority women in medical academia; and 4) practical "hands-on”
experience through AMWA's acr¥dited Continuing Medical Education
offerings. '

These training modules and experiences will emphasize: 1) early and
sustained contact with women role model-mentors in educational
regearch and related fields, as well as growth and development of the
trainee as a role mpdel and trainer; 2) acceptance of the role by the
institution; 3) encouragement of local problem solving; and 4)

" creatidn of a formal and informal professional support network. An
annual project newsletter will raise awareness women 1n medical
-academia, provide them with valuable resources, highlight outstanding
educational and research accomplishments of medical women and
exemplary institutional training and employment programs for women,

" and strengthen support networks.

L] ° ‘

ryls H., Witte N NIE Contact:

American Medical Women's Association )
‘Professional Resource Research Center Disdemination &
2303 E. Speedway, Suite 206-A " Improvement
Tucson, Arizona 85719 \ - of Practice,
(602-795-2677) . o Minority &
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SEX EQUITY TN CARFERS AND EMPLOYMENT

Abstracts in this section are organized

'on working women and factors assoclated with

career decision making and achlevement. The

are designed to develop products such as a T.

materials to help individuals attain greater
ment . ’ =

&

.

to describe research
career aspirations,
final three, projects
V. series or training
gex equity in employ-
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EDUCATION  AND THE DEVELOPMENT OF AN URBAN FEMALE 1LABOR FORCE

Populatou: glrls and women Aputl 1, 1979~
March 31, 1981
Amount @ $13,873

This study will examine the effect of educational attsinment on labor
force participation and wages of women in the period 1890-1940.

The study will examine the relationship of achooling and work for
women and will identify the development of educational services for
women during the period 1890-1940. The thesis of ‘the study is that
there Ia a general correspondence between the industrial requirements
of particular communities and the types of educational programs -
developed within them. A sub thesis 1{s that the occupations and
educational attalnment of women are related to class. Finally, the
study will determine whether or not there was widespread wage
dilgcrimination against women or particular groups of women with o
educational attainment equivalent to men. Specific problems to be
addressed in the study are 1) the historical development of special )
educat lonal programs for women in the half century following 1890, 2)
the relationship of education to occupational differentiation, and 3)
the relationship between education and women's wages. Research
methods include traditional historical research and a qualdtative
examlpatldn of evidence drawn from census, local school and feQeral

government -publications. a
\ f}
» / s

Carl Kaestle "N1E Contact:
John L. Rury Educational
Department of Education Policy Studles ) " Policy and

. Universit y"8f Wisconsin Organization,
Madison, Wisconsin 53706 Law and RPublic
(608-262-2812) Management
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SEX ROLE ATTITUDES IN YOUNG WOMEN AND MEN

Population: National sample of Award Period: 10/1/77-
women and men, ages 9/30/719
18-22 Amount: §193,442

"

Ahalysis of data, primarily from the Monitoring the Future's Project,
.will be completed to describe the sex role attitudes, early
attainments, plans for education, occupations and families.

e e o o e o i i e S R e S e e e s B S e e i S R e A B M B Wl B o A T R A e B8 2

Specific analyses will focus on:

1) the dimensions underlying specific sex role attitudes, the
interrelationships among such dimensions and their relationshipas with
factors of background and.personality; 2) the effects of sex role
attitudes on subsequent educational, occupational, and family choices
and attainments; 3) the implications which actual educational,
occupational and family experiences may have for changes in
individuals' sex role views and related attitudes; 4) national trends
over time (1975 through 1979) in the attitudes and aspiratiions '
‘outlined above.

The Monitoring the Future project, designed to investigate drug use
and attitudes among American youth, and to explore the ways in which
those attitudes and behaviors are linked to a wide range of life style
values, will be supplemented by a questivnnaire on sex role
preferences and educational and occupational aspirations to be
distributed to 1000 seniors in 8 high sthools. This will be added to
. data already available from annual nationally representdtive samplgs
. of 17,000 high school seniors since 1975 with follow-up surveys from

each class sampled. T

T™"Jerald Bachman NIE Contact: ~
Survey Research Center T R Teaching and

; Institute for Social Research : ' Learning, Home,
University of Michigan, P.O. Box 1248 Community and

-Ann Arbor, MI 48106. . | Work

(313-763-5043) : : '
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SEX ROlfS & OCCUPATIONAL ASPIRATIONS

Population: . High .School Girls Award Period: " 6/1/78-

and Boys and their 11/30/79
teachers Amount: $50,000

Reseafch will guide the develop&ent of a model to explain student

occupational aspirations and strategies to iWeduence student's

occupational aspirations.
R SN

r
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The ctarElng point of this study ie a concern for the limiting effects
of ascribed roles on occupational aspirations and, therefore,.
occupational attainment in our society. A comprehensive causat model
of students occupational aspirations 1s being developed, taking into
account such variables as the following: sex, race/ethnicity, IQ,
socioeconomic status, teachers’ attitudes iAnd expectations,
self-esteen, sex role stereotypes, occupational information, academic
performance, and school context. Data are being collected on eighth,
tenth, and twelfth grade students and their teathers in Austin, Texas.
Using the research findings, intervention strategies to influence the
development of oc¢upatidha1 aspirations of students will be developed.

w

Judy Corder-Bolgz NIE Contact:

Southwest Ed. Developaent ’, . . .
Lab, 211 East 7th Street Teaching &
Austin, Texas 78701 , : Learning
(512-476-6861) : _ Women's

. 4 Research Team
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SEX DIFFERENCES IN THE ACHIEVEMENT-AFFILIATION CONFLICT

Population: Students in undergraduate Award Period: 6/20/74-

higher ed. institutions 10/31/75
But not
L 3 completed
\ as of 3/79.

Amount: 531,466

This experimental research i1s examining male and female needs for
achievement and aspiration in relation to thelr success.
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This research is concerned with psychological barriers to achievement
for women in our soclety. It involves arn experimental test of a
theory of intellectual aspiration and achievement which states that
achievement motivation and performance will decline following
experimentally produced avoidance of success. The success avoldance
- 1s elicited by exposiire to success which 18 coupled with affiliation
- loss. The predictioﬁ Lp that a decline in performance will be
greatest in {ndividuals who have strong needs for both achjievement and
affildation. Because of the high saltence of affiliation in the
traditional feminine sex role, it is expected that in general, when
compared to men, women should show a gréater decline in achievement
following the experimental success—avoldance condition. Women whose
gex-role concepts are most traditional, e.g., affiliation oriented,
should show the greatest decline. Since reliable and valid measures
of achievement motivation are not avallable, the present research -
requires developaent of a measure in this area. The experimental
subjects are college undergraduates.

it
!
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Harriett Amster NIE Contact? .

Department of Psychology Teaching &
. University of Texas at Arlington . Learning,

Arlington, Texas 76019 - . Women's

(817-273~2281) Regsearch Team
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THE EFFECT OF SEX AND RACE SEGREGATION ON SUBSEQUENT JOBS

Population: National Work Force

The project
by field of

educational experience.

Avard Period: Part of
R&D Center
Contact

studies types of occupations, sex and racial segregation
work, .income, and prior segregated or integrated

The research is attempting to determine structural and process
determinants of occupational choices, and outcomes, other than
educational ~attainment which may be attributable to sex anq/hr race

segregation.

Social Organization of Schools
John Hopkins University
Bgltimore, Maryland 21218
(301-336-3582)
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THE INFLUENCE OF SEX ROLES AND COGNITIVE STYLES ON THE CAREER DECISION-

MAKING OF COLLEGE MEN AND WOMEN

\
\

Population: Undergrad. college Award Period: 10/1/76-
students, matched non- 4/30/79
college students Amount: $§143,011

This project is conducting research on the effects of sex role
attitudes and cognitive style on career decision waking and developing
guldelines for career decision-making training pregrams. .

The way in which women and men perceive, interpret, and respond to
_their enviroment may more directly influence their career .
decision-making than sex role attitudes. However, because gex rol{\\
attitudes are changing, they may have a greater influence (*un-eer
decision-making than gender, that is, being female or male.

College men and women, at each class level (freshmen through seniors),
will be administered three sex role instruments, three cognitive

style instruments, and an instrument measuring career decision-making
stages. Thege 'students will be retésted one year leater. Retested
subjects will be compared to respective classes of initially tested
subjects on the same pus and on .other campuses. Finally,
non-college students; comparable in age and recency of high schgol
gradugtion will be tested, and compared with the college student 3
samples. These comparisons will.detexrmine the degree to which the |
find&ngs represent developmental phenomena; the degree to which the
findings can hg\generalized to other college student sampled’; and the
degree to which“they can be generalized to non-collegjyfstudent samplés.
Structured 1nterviewa will be conducted with selected students
according to test score patterns to determine past career—relevant
experiences and experiences during the interval between initial

testing and retesting. These data, combined with changes in test )
scores Qver time, will provide the basis for developing the guidelines
_and outlines for career decision-making programs.

14
Vincent A. Harren © + NIE Cdntact:
Department of Psychology Teaching & o
Southern Illinois University at Learning, Home,
Carbondale ' ¥ Community and
Carbondale, H1inois 62901 ' Work

(618-536-2301) - | .
y . S
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SEX ROLE VALUES IN THE CAREER DECIS10ON-MAKING PROCESS

Populationg Grade 11 high Award Period: 11/1/76-
school students 9/31/79
Amount : $§132,148

This research is intended to provide a defintion of the domain of
values related to sex roles and to examine the values held by high
school students for important aspects of occupational and sex roles.

Career eduction and career decision-making models have typically
included two broad areas: 1) knowledge about occupations and
education; and ZQ values related to occupations. This view of the
content of career decision-making has been challenged by data on the
occupational segregation of women and the different career patterns
.-found for women and men. It is argued that a third area is necessary
for a valid theory of career decision-making:" values related to sex
roles in American culture.

This project will determine whether there is a set of sex—-role related
values that can be defined and among which individuals can discrimi-
nate. ‘High school studente in grade 11 will be individually
interviewed to develop and test-the set of sex—role related values.
Subgroups of the population (groups classified by sex, socio-cultural
background and economic status) will be asked to rank &nd rate both
sex-role related and occupationally related values. Comparisons of
the subgroups will show values held in common, as well as the overlap
between the value sets. The vproduct” of the research will be set of
terms, operationally defined which can be used 'in further research
and also directly applied to the development of new materials and
instruments in career education programs.. The clarification of values
related to both sex roles and occupational roles 18 a necessary
precondition to a valid theory of career deciaion—making for both
women and men.

Carol K. Tittle and Deanna Chitayat "NIE Contact:

School of Education . e . Teaching and
University of North Carolina . Learning,
Greensboro, N.C. 27412 . Home,
(919:379—5044) Community &

' Work
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HIGH SCHOOL EXPERIENCE IN THE ATTAINMENT PROCESS OF NON-COLLEGE BOYS
AND GIRLS: WHEN AND WHY DO THEIR PATHS DIVERGE?

-
Population: *+ Young men and women Award Period: 10/1/78-
who do not attend 9/30/79
college Amount: $48,76]

This research analyses 1s based on the 10 year sibional Longitudinal
Surveys (NLS) of young men and women. '

enrolled, or graduated, Jtwo-thirds of youth do not attend college.
The gubstantial variatidn in the lives of these young persons 1s
largely wexplored and unexplained, as are the different paths of men
and women. High school should be a most critical period for these
youths. For many it is the end of formal schooling. It has also been
found to be a period in which major sex differences 1n aspirations and
goals develop. Secondary analyses of the NLS will address the
following quegbtons: What experiences:during the high school years
affect young men and women so differently and contribute to ‘their

I different life patte‘:s? When do their paths begin to diverge? How
do differing socioecolomic backgrounds, abilities3 and choices affect
goals, and tow do these goals ‘affect the probability of school
graduation, the probability of obtaining training after high school;
the timing. of entry into -the labor force, and .later occupation,
earnings and wages of non-college boys and girls?

+ Although much research }ttention is focused on the college—bound,

Sandra Hofferth . NIE Contact:

The Urban Institute Teaching &
2100 M Street, N.W. ' Learning,
Waghington, D.C. 20037 Women's
(%92:223—1950) . Research Team
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' WHY WOMEN CONTRIBUTE LESS TO THE ARTS & SCIENCES he
Popuiation: Female and male ' Award Period: 11/1/79-
9th and 12th grade 12/31/80
students, and high Amount: $47,270 b

school alumni four
years after graduation

A dlagnbltic instrument will be developed to assess impediuents’to
women's motivations for caceer and ncadoqic achievement.

S

—— - - s . S o T g WD T e D S P T T T S e

Starting with the assuption that wo-en'l_leouq; career contribution to
the humanities, arts, and sciences: is related to their motivation,
this study aims to improve our understanding of the factors in self
and environment which inhibit girls' & women's motivation toward
success in careers and academics. The relative influence of nine
variables identified as important in the research literature will be
examined; the factors are home-career conflict, sex-role orientation,
risk-taking behavior, acddemic self-esteem, vicarious achievement
motivation, fear of success, discrimination in compunity/work;
resources in the community/work, and family .ocializatio?;

A major objective of the project is the development of a measure for
diagnostic purposes which will permit teachers and counselors to make ~
an early identification of specific stumbling blocks to female career
and achievement motivation, so that precise change ‘strategies can be
recommended. 4

A
Helen \Farmer, " NIE Contact:
College of Edycation
Univers Illinois . Teaching &
Urbana, Il. 61801 . Learning,
" (217-333-2550) . ! . Women's
- Team
» &
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MTHE VOCATIONAL EDUCATION STUDY"

Population: Administrators, Faculty Award Period: 6/01/77-

- and Students Participat- 12/1/81
ing in Vocational Educa- Amount : §4, 000, 000

tion Programs Assisted
by the Federal Government

. This study, mandated by the Congress, is being conducted by the
National Institute of Education in order to provide information that
will be useful to the Congress for the reauthorization of the
Vocational Education Act. ‘

The Education Admendments of 1976 (P.L. 94-482) charge the National

. Institute of Education wigh undertaking “a thorough evaluation and
study of vocational education programs...” The admendments further
direct that the effort shall include:

o A study of the distribution of vocational education funds
in terms of services, occupations, target populations,
enrollments, and governmental levels 'and what such distri~
bution should be in order to meet the greatest human resource
needs for the next’ ten years;

o An exsmination of how to achiewe compliance with, and
enforcement of, the provisions of applicable laws of the
United States; ~

. b,

0 An analysis of the means of assgssing program quality and

effeltiveness; and ‘

. ) \
o 4 review and evnluation of programs funded under the )
. “Consumer and Homemaking Education" provisions of the 1aw.
1 )

In keeping with these dateo the Ingtitute , hns mounted a seyies of
eleven separate research projects,| six to be ‘conducted externally by
contract and five to be conducted by Institute staff. While none of
thése studies is focused soley upon issues of sex equity in vocational ~
education, of them deal with vprying degrees with such concerns.
Moreover, becatge the Education Admendments of 1976 included 'several
proviaion- designed to promote the achievement of sex equity in
vocational education, several of these projects devote. a WIWHT deal of
attention to state and local pqrformance in this regard.

5‘ legislation establishing the vocational Education Study required
that an interim report is to be made to the President antd the Congress
by September 30, 1980,.and a final report no later than September 30,

1981, at which time the fin reports of the several individual.
» projects should also be avai e.
- X NIE Contac€) jEducational
‘ { AP T‘ Policy and
Organization, .

49’ | 3 Vocational

Education Study
T
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NATIONAL COMMISSION ON WORKING WOMEN (‘“‘“’

!
Population: Eighty percent of women Award Period: 9/1/77-
who work in low status, ) 9/1/80

low salary blue or pink Amoant: §525,000
collar occupations. .

This non-governmental Commission focuses on the issues of‘ ncern to
the conditions of women.workers concetrated in low-status, low-paying
"jJobs in service indust¥ies, clerical occupations, retail stores,
factories and plants,

The twenty-six commisdloners represent grass-roots women from )
female-intensive occupations, Congress, corporati‘ﬁ?, labor, pedia, and
the educational research community. Among the Commiasionersfgre
Elizabeth Koonts, Chair of the Commission and Assist. State
Superintendent of Nordh Carolina Department of Public Instruction
Congresswoman Barbara Mikulski, (D-Md.),” and former Secretary of Labor,
Willard Wirtz, Chairman, Board of Trustees, National Manpower
Institute (NMI). /f

! s~ . .

. Working women have o pnrticuﬁar network' to which they turn for help,
nor are they in touch with policy-makers. The National Commission on
Working Women aims to help end this neglect 'by: 1) Exploring and
publicizing the problems and needs of working women concentrated in
the above-mentioned industries and occupations; = conductipg surveys
and regional‘forums, 2) Designing and. carrying out action programs to
help solve these problems in innovative ways; 3) Raising public
dwareness about the status of these women; 4) Developing policy
recomnendations concerning the conditions of working women.

{

Joan Goodin, Executive Directpr- NIE Contact:

National Commission on Working ' Ed Policy'&
Women _ Organizations
Center for Women and Work

1211 Connecticut Avenue N.W. . \

Wadhington, D.C. 20036

" (202-466-6770)

20"
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PELEVISION (FREESTYLE) CAKEER AWARENESS PROJECT

]
Population: Children grade 4-6 Award Perlod: 6/1/706
their parents and 5/31/79
teachers Amount: 4,180,000

This project developed and 1s currently evaluating a 13 part
series of 30 minute children's T.V. shows to reduce sex stero-
t yping in career aspirations.

- ——— - ———— e e e o o Y e e e i e B e e e S P

This series and supporting instructional materials and programs is
intended to reduce the limiting effect that sex roles may have on the
development of interests and preferences. Many experts believe that
adult's career choices are often restricted because of stereotyped
roles, especially thase based on sex, they learn while young. For
5xa-p1a, a 10-year~old girl of Hispanic origin may wish to join her
brother in building model airplanes but does not do so because it
seeas an inappropriate activity for girls. However, 1f such an (
interest were encouraged, it might influence her eventually to
consider careers in such diverse fields mechanical engineeringgor
aeronautical design.

This development and evaluation work was performed by the Southern
Claifornia Consortium: public television ptation KCET of Los Angeles,
the Los Angeles City Schools, the University of Southern California,
East Los Angeles.College, the Office of the Los Angeles County
Superintendent of Schools, and the Chicago-based Science Research
Associates. ’ :

Norton Wright . _ NIE Contact:
KCET/Communit y-Supported Education -
Television of Southern Policy and
California ‘ Organization ~
4401 Sunset Blvd. ..
Los Angeles, CA 90027 :
(213-667-9267)

!




WOMEN AND “THE IR PREPARATION FOR PROFESSIONAL AND MANAGERIAL CAREERS

Population: Adult Women Award Period: 9/78-9/79
Amount: $2,662

This publication describes the features of programs that prepare

adult women to enter, reenter, and be guccealful in professional and
managerial occupations. )
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Director ' P NIE Contact:

ERIC Cleariéghouae on Adult™ ” i emination-

Career, and Vocational Education an. Improve~
Ohio State University i ment of

1960 Kenny Road o Practice
Columbus, Ohio 43210 / ' ”
(614-486-3655) Iz '

;
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SEX EQUITY IN KLEMENTARY AND SECONDARY

SCHOOL. PRACTICES

’

After the initial two abstracts which cover
a large population span, the projects were

. arranged chronologically in terms of the

age of the school groups studied.
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] A VONCEPTUAL MODEL FOR THE ANALYSIS OF SEX-ROLE LEARNING AND SEX
l._) ISCRIMINATION IN EDUCATION -
Popul: \I on: Genecral / Award Period: 6/27/74-
LY ~ e 1/31/78

: ‘ , Amount @ §14%;050
lad .

.This project resulted In an extensive review of the research

literature and development of models to explaln sex discrimination In
educat lon. :

Phase 1 ot the study involved a review and synthesis of the Iiterature
on: a) processes involved In sex role ledrning, emphasizing works
that link sex role {earning to sex discrimination 1in the educational
system, b) conceptual analyses of gex discrimination as a process,

and c¢) major relevant theoretical studies of other types of
discrimination (such as yrace) that offer insights {nto discrimination
as a general phenomenon. - Phase 11 of the study presgnted a conceptual
model of the process of sex disgriminutibn. Compopents of the medel
are, a) social and psyghological processes fostering internal
psychological-cognitive structires in 1nd1v1duals minds that
predispose them toward sex discriminativon and b) social system
phenomena, both at the level of the educational system and the larger
soclety, that promote sex discrimination in the educational system.
Links between these two component areas are explored. Critical
intervention points in the sex discrimination process are specified.
Phase 111 presents a research design for empirically testing the
model. ‘ ) o

»

LY

]
Constantina Safilios-Rothschild N1E' Contact:
Wayne State University
Detroit, Michigan 48202 Teaching &
'(313 577- 3295) - Learning,
c o J Resenﬂgh.feum
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THE CONTRIBUTION OF WQMEN'S THOUGHT TO DEVELOPMENTAL THEORY; THE
ELIMINATION OF SEX BIAS IN MORAL, DEVELOPMENT RESEARCH AND EDUCATION

Population: males and femqiés Award Period: 9/79-9/80
aged 6-75 ) Amount: $60, 000

This project will develop criteria and instruments to assess women's
moral Judgment. )
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This project will work toward constructing a psychological theory of
human development which is equitable in its representation of male
and  female perspectives. The specific area® of investigation is moral
deVelopment, where longitudinal research’on adolescent males has
gserved a8 the basis for a variety of nation-wide efforts to foster
moral development through education. Since observations about sex
differences pervade the theoretical and research literature on human
development (e.g., Piaget, Erikson, Freud, Kohlberg), psychologists
have tended "to regard male: behavior as the norm and female behawior
as some kind of deviation from that norm.” (McClelland, 1975, p. 81).

" Women's judgment has been found (Gilligan, 1977 and Belenky, 1978) to

focus on conflicting responsibilities rather than competing rights
This responsibility orfentation is largely ignored in Kohlberg's
manwals for scoring moral judgments. The investigators will .
construct g manual for scoring this responsibility orientation. The

* manual will be developed from cross—sectional data from 144 ‘'males and

females (aged 6+75) who were interviewed on an expanded series of

" moral dilemmas encompassing situations of competing responsibilities

as ‘well as the standard Kohlberg dilemmas of conflicting rights.
“This research should contribute to ‘the ractification of inequities in
current educational practice based on Kohlberg's theory. It also is
intended as a model for the. correction of sex bias in psychological
‘theory and xesearch in human development.

» -
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D‘K_Carol Gilligan NIE Contract:
Center for- -Moral Education . o Teaching and
. Harvard University Graduate . Learnink,
School of Education : Women's
' .Cambridge MA 02138 ' + “Research Team

(617-495-3547)
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INSTRUCTIONAL B1AS 1IN SPECIAL EDUCATION

Population: Learning disabled Award Period: 1977-1980
students in Amount : Embedded in
self-contained elementary Larger Award to

| schools Instituion

Building on prhyioua work that showed elementary atudents receive
more reading instruction if they are girls and math if they are boys,
the current work seeks to examine the differences in instruction to
girls and boys in learning disabilities classrooms.

This research uses two years of observational data in learning
disabilities classrooms to examine whether girls and boys or blacks
and whites receive different amounts of reading instruction. Reading
instruction means time devoted by the student to direct reading
tasks, amount of -teacher contact during reading, amount of aide
contact during reading, and the number of pages of reading aesigned.
Preliminary results indicate that boys and girls do not differ in
their entering ability (1Q, reading level, or type of disability) but
may receive substantially different reading instruction; race hag not
yet been examined. Unlike previous research that indicated girls
receive more reading instruction -and boys receive more math
instruction, it is possible that boys in learning disabilities
classes receive the majority of instruction of all types because they
constitute such a strong majority of the special education
population. The implication of such differing treatment patterns for
‘ adjustment to mainstreaming will be explored.

%
'Principal Investigator: - NIE Contract:
Gaea\Leinhardt, Learning Research Teaching and
and Development Center : T Learning,
O'Hara Streéet . Cognitive
Pittsburgh, PA 15260 : ' Studies Team
(412-624-4806) .
;




_two-way influence process in which

THO-HAY SOCTIALIZATION PROCESSES IN THE CLASSROOM

‘ula(lon - 6th grade teachers and Award Period: 6/27/73-
their students 8/31/75-
. 4 extended
B Amount: $87,815
.

This iﬁudy 1s ‘examining the interaction patterns of teachers and
students relating to sex and race.

The research site 1s the elementary clAssroom; the local concern the

teachers' verbal reinforcement
behaviors are influenced by individial differences among children and,
in turn, affect children's expectancies, feelings of control over the

environment, attitudes towards school, and academic performances.

The major objectivde are’ to study: the effect of teacher behavior on
pupil achievement and feelings of contrpl; how pupil characteristics
such as sex and race affect teacher's differential behavior toward
different pupils; how the effect of teachers' behavior on pupils
varies according to the characteristics of the pupils; how changes 1in
pupile' attitudes and EiBectancies med iate their changes in academic
performance.

The sample consists of 34 teachers and 824 pupils in sixth grade
classes ih a large metropolitan area. .Achievement and personality
tests were administered to the pupils at three periods, permitting the.
study of change during the class year. Teacher—pupil interaction with
specific individual pupils was observed and coded for 372 of the
children~--12 in each of 31 of the 34 classes. The twelve pupils were
selected because they represented high, moderate, and iow positions on
internal and external control. Because the sample includes both white
and black boys and girls the effect of a teacher's racial and gender
attitudes on the dynamics of teacher-pupil interaction can also be
explored.

Ay

In addition to the theoretical 1ssues it explores, the study can
highlight ways in which teacher behaviors and pupils' characteristics
may ract to hinder rather than facilitate a pupil's learning. Its
results can therefore carry critical 1mp11cationa for teacher training
and educational change programs. : -

.Bctty M, Morrison & Patricia Gurin NIE -Contact:

‘8chool of Education
Univeriaty of Michigan Teaching &
Ann Arbor, Michigan 48108 ) Learning,

Instruction

EKC(:ua 76448435) T 57 | " Teaching &

9
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INTERPERSONAL BEHAVIOR IN AN INTERRACIAL SCHOOL

Population: Children in an ‘Award Period: 9/1/78-
interracial middle 8/3/79
school Amount: $29,213

Sex will be a major variable studied in observing the classroom
‘behavior of these children to determine what shapes their social
environment.

The proposed study will record the interpersonal behavior patterns of
black and white girls and boys as they cope with and adjust to each
other's presence over the course of their first year in an
interracial middle school. A modified version of Spaulding's
behavioral coding system, CASES, will be used to code student
classroom behaviors into 13 diferent categories and also to note the
race~ and sex-identities of the children involved. It has been
suggested that blatk females and white males in desegreguted settings
often must cope with social problems not shared by white females and
black males. This issue will be explored examining, not only the
frequency, but)also the prevailing types interactionsg among the
four race/sex froups. Changes in behavior patterns over the course of
the year will also be assessed. The behavioral data will be
supplemented by interviews designed to elicit the children's own
perceptions of their interg up experiences and relationships.

2

b T
H. Andrew Sagar & Janet W. Schofield NIE Contact:
' Department of Psychology : L
- University of Pittsburgh - Ed Policy & @
Pittsburgh, PA 15260 ’ ’ Organization,
(412-624-4545) Desegregation
e Studles Team
N - .
] . . . )
L Y )
Y
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MULTICULTURAL INSERVICE TRAINING PROGRAM

Population: Teachers of grades Award Period: 9/15-77-
k=12 in Washington State 11/30/79%
Amount : $403, 485

“ AAdditional work is proposed
v to 12/1/84

A comprehensive (inservice training process will be developed to

eliminate sex and race bias in classroom teaching.

This program is designed to help teachers and students view and
understand each other from the other person's frame of reference.

It is based on the promise that as teachers try to understand how the
individual students see themselves from their own sex, race or ethnic
frame of reference they will be able to help students also view each
other from their peers' multi-cultural perspectives. The following
five teacher training modules will be developed and pilot tested in
Washington State:

Teacher Effectiveness Skills in Multicul tural Educatidon,
Content Skills in Multicultural Education,

b Curriculum Applicationgin Milticultural Education,
Classroom Management in Multicultural Education, and
Learning Management in Multicultural Education

Some of the work on this project is subcontracted to the Washington
Education Association. By increasing individusl's understanding of
each others ynique multi-cultural perspectives it is believed that
empathy and positive interactions among these individuals will

increase.

George Banks, NIE Contact:

Northwest Regional Educational " Teaching and
Laboratory ' ) . _ Learning
Washington Education Association Instruction,

910-5th Avenue
Seattle, WA - 98104
(206-622*!810) ..
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SEX BIAS IN TESTING: A GUIDE FOR TITLE IX COORDINATORS

Population: Title IX Coordinators, ' "Award Period: 1/1/79-
school board members & 1/1/80

teachers Amount: §$1,269

This guide will be based on a review of the regearch on sex bias in
testing. ¢ w

5
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The final noﬂpagraph is intended to be 6 pages long and easy for
practitioners such as Title IX coordinators, school 'board members and
teachers to use to reduce sex blas in testing.

~
Carol Tittle for - NIE Contact: )

Donald Melville, Director - -
ERIC Clearinghouse on ' oo ' Dissem. &
Tests, Measurement, . Improvement
Rosedale Road =~ ' of Practice
Rrinceton, NJ 08541 #

(609-921-9000 x 2685)
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’ WOMEN WITH SPECTAL NEEDS

(Pregnant Teenagers, Minorities, Incarcerated, Rural)

i

-

o

The abstracts in this section are organized™
in the above listed topical order. -

S
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STUDY OF HOW SCHOOLS RESPOND TO PREGNANCY AND PARETHOOD AMONG THE
STUDENT BODY !

-

Population: Pregunant Junior and Award FPertod: 11 79
senior high school 4731781
students Amount :  §200, 000

This study 1s designed to learn how schools vespond to pregnancy and
parenthood amoung the student body.

Speclfic research objectlves are to: understand bhow pregnant juntor
and senfor high students declde whether to drop out of school, to
marry, or to continue in school without interruptlon; assess the role
that schools play in declsions of pregnant girls to continue An
school; determine whether there are settings which better enable youth
to rehain in school and thereby help reduce the long-term economtc
damage of early pregnancy/parenthood.

A ]
Gail Zellman NIE Contact:
Rand Corporation Ed. Policy &
1700 Main S.E. Organization
Santa Monica, CA
(213-393-0411)

/
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»
SURVEY OF TRACHERS OF SEX EDUCATION

Population: S80 High school teachers Award Period: 1/1/79-
.of sex education 12/31/79

*This survey will describe the nature of high school sex education
courses and teacherg, in the U.S.

The survey will poll approximately 580 teachere of sex educaton
identified in an earlier survey of high schools. It will ask

quegtions about courses, 1nltructignpt”3nall, teacher backgroundnand
preparation, and attitudes.

\\~—-
Lana Muraskin | NIE Conﬁ’gt:
Inhouse NIE Research L Ed. Policy &
. _ - Organization
L , A
- .
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EDUCATION OF NON-HIGH SCHOOL GRADUATES AFTER THE BYRTH OF A FIRST

CHILD
Population: Low socioeconomic Award Period: 10/1/78-
class minority women \ 9/30/79
who have been pregnant Amount: $§25,825

This 18 an analysis of existing data from a New York City study to
identify factors which differentiate women who continue high school
after a pregnancy and live birth from those who do not.

The goal of the proposed research is to identify factors which
differentiate women who continue high gchool after a pregnancy. and
live birth from those who do not. This study will analyze data
gathered during home ipterviews with approximately 175 low
socioeconomic class minority women who were non-high school graduates
three years earlier when they became pregnant with their first child.
The sampling design controls ifor inftial years of schooling and
occurrence of a first.birth. Respondents could be designated at high
risk for eventual low educdtional and occupational attainment. An
understanding of the factors which enable some women in this high risk
category to continue their educations has implications for the
development of counseling programs designed to prevent them from

becoming pregnant dropouts.
: / .

Katherine F. Darabi NIE Contact: .
Center for Population and Family Health * Education
Columbia University Policy and
60 Haven Avenue ‘ Organization

NYC, NY 10032
(212-694-6966)
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- DEVELOPMEMT OF A GUIDE FOR RESEARCH ON ASIAN-PACIFIC WOMEN: KORBA
AND JAPAN

Population: Asian and Asian-American Award Period: 3/15/79-
women 3/14/80
Amount: $27,367
This project will produce a reference guide to primary and gecondary
sources of studies on Japapese and Korean women. '

The guide will be organized so that the data, document references angd
hypotheses about Japanese and Korean women will be useful to
educatore, researchers, and policy makers.

The guide will consist of indexes i{ngluding author-title and various
topical and data quality control i and a series of source
profiles containing descriptive, analyt 1, and quality control
information for each document. Analytical TiTormation will include
culture, ethnic group, time, place covered, gender, role dimensions,
and life stage indication. Quality control information will include
-author's name, birth/death dates, role, discipline, and national or
ethnic affiliation. Annotations will include information on findings,
hypotheses tested, theoretical framework underlying the study, the
relationship among the variables in the hypotheses, and research

. methodology.
A
Hesung Chun Koh NIE Contact:
Human Relations Areas Files Teaching &
. 2054 Yale Station Learning,
New Haven, Conn. 06520 K Women's
(203~777-2334) Research Team
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THE CULTURAL INTEGRATION OF ASIAN-AMERICAN PROFESSIONAL WOMEN

Population: Asian-American Award Period: 10/1/78-
women in the U.S. 5/31/80
Amount : $48,471

Aeian-American women in Washingtom, D.C. and San Francisco will be
surveyed to identify important factors in their career de\!”opuent.

This study looks at systems of interrelationships smong the ethnic,
sexual, and interracial identity components and verbal and nonverbal
communications patterns of Asian—American professional women in their
career development. Data will be collgqted by questionnaire and
interview on approximately 300 women in ghe Wuhinxton. D.C. and San

Francisco areas. Results of the study will be submitted to various
journals.
\
Esther éhow & Joanne Yamauchi NIE Contact: .
- American University : : Teaching &
Massachusetts & Nebrasks Avenue Learning,
+ Washingtom, D.C. 20016 Women's :
& (202-686-2138) Research Team
0 - [
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CONFERENCE ON THE EDUCATIONAL AND OCCUPleONAL NEEDS OF WHITE ETHNIC
WOMEN
Population: White -ethnic women \ Award Period: 4/10/78-
9/30/79
Amount: $77,401

Research papers were prepared for this small working conference to
plan an R&D agenda on educational and occupational concerns of white
ethnic women.

This conference is the last of a five parf series of minority women's
conferences.

- ———— - e - —

This conference brought together about 30 women researchers, policy

makers, practitioners and community qrgnnizérs from white ethnic

(including Italian, Greek, Jewish, Irish and Slavic) communities

throughout the country. Nine papers were commissioned on educational,

occupational, health, housing, coununiﬁionnd family issues. These v
| R

papers aerved as & catnlyst for discus ns. -~

research and action on issues relating to white ethnic women will be”

A two volume compendium of conference papers and rcconncndnt:;zs for
shared with NIE, other agencies, 1ntere-ted organizations an

individuals. . B _ L

. "
Karen Appleton : 'NIE. Contact:
National Institute. Teaching &
for Community Development .. Learning,
Suite 1000, 1815 North Lynn ] Women's '
‘Street ‘ Research Teawm )
Arlington, VA 22209 '
(703-522-1461)
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4 IS THERE A WAY OUT? AN ANALYS1S
OF EDUCATIONAL OCCUPATIONAL NEEDS
OF WOMEN SENTENCED TO SAN

FRANCISCO COUNTY JAJL ‘ N
~
Population: woﬂén'incarcerates in Award Period: 11/1/78-
. and released from the 10/31/79
- county jail. ~_  Amount: $26,870

- This is a small scale study of women and staff in and sbut of the San .
Francisco Co. Jail. i
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The goals of this study are to determine: 1) the educational and

other needs of women in jail, and how best to address them, 2) the
educational andvocational opportunties existing in the jail and in

the surrounding community and their adequacy, and 3) the availabjlity
and willingness of community-resource providers to address themselvegyr~
to these women's needs. The study makes use of both qualitati%e
techniques (open-ended, in-depth interviews,.participadt observation)
and quantitative research techniques (structured interviewp with datd -
subjected to statistical analysis)., All willing women in jail are
being interviewed within 30 days of release to find out about their
participatiebn in jail programs, ‘their post-release plans, and prior
life experiences. Follow-up interviews are. being conducted in the
month after release regarding problems of re~entry. Existing programs @
in the jail, and community programs relevant to the subject of.this
study will be surveyed.

5

Diane Lewis & Laura Bresler - NIE Contact:
Unitarian Universalist . _ - : Teaching &
* Service Center . Jf\\\ Learning,
1251 Second Avenue , Women' s
- San_ Franciso, CA 94122 ; : ' Research Team
(415-731-3300) ° o % - 7
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n % WOMEN, VOCATIONAL EDUCATION AND JOBS IN RURAJ AREAS:
N THE EFFECT§ OF FARM LIRE ON WOMEN'S OPPORTUNTTTES
A

Population: Farm Women Avard Period: 7/30/79 -

. v { . . 2/28/80
Amount.:  $2p00
This" paper ,will examine the effect of 1ife in agriculture-based -
communities on women's opportunities in nonttaditiohal vocational
education and employment. It will also offer }mlicy recommendations
that might serve to improve women's chances. :

Y
) N

) . * N . . -:0!9« .' l"l'-(,; L‘,::"
Dr. Frances Hil ' NTE: Educatioil’ Policy 'k °
School @f Goveryment : Organization °
versity of Texas , : Vocational Fducation
(912) ¥1n1-5121 ' © Study .
Lt
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WOMEN, VOCATIONAL EDUéATION AND JOBS IN RURAL AREAS:
THE IMPACT OF RURAL VOLUES AND TRADITIONS

N

_ Population: Rural Southeast Avard Period: 9/30/79 -
women 2/29/80
. Amount: $2,000

This paper will analyze the impact of vural values and traditions on
the ability of women to enter non-traditional vocational education
programs and to subsequently get noffPtraditional jobs. The *per
will draw an.existing research focusi on the southeastern sUates.
‘The paper will also present policy recommendations for how to improve
women's vocational opportunities in rural areas.

-~

Roberta Carney - : NIE: Fducation Policy &
Mary Lou Taylor ™~ " . Organization,

300 Briardale Lane Vocational Educatidn
tlanta, GA 30306 _ ' Study

(bol). 656-3852

. . . . . )
e & it . . . Fre!
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: ~ WOMEN VOCATTONAL EDUCATION AND JOBS TN RURAL AREAS:
THE EFFECTS OF VOCATIONAL EDUCATION DELIVERY SYSTEMS

5

Award Period: 9/30/79-
2/29/80

*

Population: Rural Women .

Amount: $2500

This paper will look at the effects of educational valuyes, vocational
education programs and administrators on female participation in non-
traditional vocatid*al education programs and jobs. The study will
draw heavily on a national survey of women and girls. It will also
offer policy recommendations that may improve women's opportunities
in rural areas. '

3

Dr. Faithe Dunne
Dartmouth College
Hanover, NH 03755
(603) 646-2009

8

NIE:

Education Policy and
.Organization

Vocational Education
Study

Nos

_ —



=70~

WOMEN, VOCATIONAL EDUCATION AND JOBS IN leRAL AREAS:
THE EFFECTS OF THE STRUCTURE OF THE LABOR MARKET ON
WOMEN'S OPPORTUNITIES IN VOCATIONAL EDUCATION

Population: Rural Women Mvard Period: 9/30/79 -
N Bf/29/80
N A{nount : 2,2

This paper will analyze the effects of the Jobs available in rursl
areas and attitudes of business leaders toward female participation
in-non-traditional vocational education and employment. It will

also offer policy reoomgnda‘tions that might lead to improvements.

; . D
Ptarmigan Teal . NIE: Education Policy &
Center for Rural Communities . Organization,
Univ. of Massachusetts Vocational Education
fmherst, Mass 01003 Study ~

(413) 545-0060
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WOMEN EDUCATORS -

~
. The abstracts in this sectlon are arranged to report on
research concerned with the roles of women as: child care

staff, teachers and administrators, school board members,
community representatives, and R&D personnel.

O

ERIC

Aruitoxt provided by Eic:
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Aruitoxt provided by Eic: i

CAREER DEVELOPMENT POTENTIAL & CONTENT VALIDITY OF A COMPETENCY BAihD
CREDENTILAL FOR CHILD CARE STAFF ,
Population: Female child care statt Award Perlod: 10/1/77-
- 9730779
Amount: §85,805

This rescarch t{s designed to validate the child development credential
nsses%ment. n

The competency based Chfld Development Associate, CDA credential
appears to offer the opportunity for upward employmezit mobility to
women who dominate the teaching and child care professions. There is
a particular need to {nvestigate whether competencies required for the
CDA are generalizable and lead to success In other jobs in a career
ladder.

Classroom staff who have received the CDA credential will be compared
with staff who have not on three measures: a written assessmenjf of
knowledge related to competencies, a rating of job performance by
their supervisors, and a questionnaire on their work and lgfe history.
Data from the comparisions will be used to analyze the relationship of
the CDA competencies to knowledge required [for a college degree in
Child Development, and to an external criterion of job success.
Personality and opportunity factors which may contribute to success
will also be analyzed. A content analysis of competency lists will
also be used to delineate possible career ladders 1incorporating the
CDA.

The research has general implications for career development, by
examining one aspect of career development for women and by examining
the career development potentlal of competency-baged job assessments.

( 2
" \
Willa Pettygrove ) NIE Contact:
Iowa State University Teaching &
Child Development Learning,
125 Bearsheer Hall . HCW

Ames, Iowa 50011 -
(515-294~88/7/)

e
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TEACHERS AS PERGSONS: CASE STUDTES OF ‘THE \4}‘
LIVES OF WOMEN TEACHERS

Population: Female elementary and segondary Award Period: 3/1/80 -
public school teachers - 9/30/80

Amount.: ¥Y '79  $62,78¢

FY '80 $50,17.

Total- $112,96.

/
L
The daily interactions and career commitments of teachers inside
and outside the school context will be examined.

T e S o et T - W Y YR D e W A A e e T o S T o e e e o e e e e e e . e A A o o e T b e e s e e

The teacher role is only one of several roles to which the individual
may be commited, and to the extent that one of these roles is more
salient, less commitment will be made to the teaching role. While

the teaching role is affected by and affects commitment to other roles,
the teacher must also interact on a day-to-day basis within the broader
-organizational context of the school. This,too, affects and directs
the teacher's activity within and without the school. The constrain-
ing, conflictual, problematic nature of the teacher role withik the
organizrational complexity of the school ahd the strains of nonoccupat-
ional commitments affect the teacher's self-concept. A positive self-
concept is particularly difficult for the female teacher who is more
likely to suffer commitment smbiguity in an everyday world where men.# -
maintain power positions.

Data gathering for this project will employ a combination of methods~
field observations, formal and informel interviews, diaries, and exaniin-
. ation of relevant records and documents. Intensive case studies (N=8)
of public school female téachers in elementary and secondary schools
will be completed. Thfi intensive analysis of the everyday lives of
vomen teachers 18 proposed so that effective, useful, in-service pro-
grams can be developed to meet their needs.

Dee Ann Hall NIE Contact: -Teaching and
Central Missouri State University . Learning,
Warrensburg, Missouri 64093 “Peaching and _
(816) 826-2956 ' ‘ Instruction

75’ | 1
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SEXUAL ASYMMETRY IN EDUCATION EMPLOYMENT: MALE MANAGER AND FEMALE
TEACHER

Population: Teachers and Award Perlod: 1/1/79-
adeinistrators 12/31/80
) Amount : $108,317
, .
Research will use historical and economic analysis to understand the
development of asymmetry in school employmeqt.

Public schopl teaching (especially in elementary achools) 1is almost
exclusively a job for women, whereas top jobs in eductional
administration are held almost exclusively by men. What are the
causes and conseequences of this sexQial asymmetry, and how can its
dysfunctions be remedied?

This project will examine the following possible explanations for the
feminizatioi of teaching: 1) the supply and demand for labor, 2)
the social definitions of women's role, especially in the Victoriqp
era when women's "nurturant” qualities were considered ideal for

. teachtng, which in turn was thought ideal preparation for marriagée;,-
and 3) the .system of social control in educational employment and the
willingness of men and women school employees to accept control.
Throughout , the link between schools and their social and economlic
environment will be analyzed. )

Myra H. Strober and . NIE Contact:

David Tyack Education
Grad. School of Business/ Policy and

School of Education o : Organization,
Stanford University . ' . Education
Stanford, CA 94305 Organizations
(415-328-2619 . and Local

Y : .. Cammunities
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WOMEN AND MINORITIES IN THE PRINCIPALSHIP
- Population: Wonmen and Minority Award Period: 9/79 - 5/80
Principala
Amount: $24,643
This is a review and synthesis of statistics and research on women and
minorities in the school principalship. Both groups are underrepresented
in the population of school building administrdtors, compared with their
nynbers in the teaching force and in the society, and the reasons for
this and the chances for change are both of interest.
In congidering new research on women and wminority school administrators,
NIE staff found little up to date data and few adequate syntheses of what
is known already about their situation. The present project will result
in fresh reviews of statisticas on both groups in the principalship, and
of scientific research on the subject. The final report will include
recommendations for additional research to f111 any gaps found in the
reviews.
Key topics the contractor will center the review on include... 5
|
o Data on people in the job--past and present, types of
district, geography, ethnic group \
o Data on career paths--sequences of jobs '
. o The applicant pool, and procedures used in the ///
.clecgio‘ of principals
0 General reséarch and knowledge about women and
minorities entering the profession .
o Problems identified as unique to minority group members
and women, particularly minority women. N
-
Martha Bagley NIE Contact: a
- JWK Internationsl Corporation . School Management
7617 Little River Turnpike, Suite 800 and Organigation
Amnandale, Virginia 22003 . Studies Team
(703-750-3240) ”

| v .'
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MEN & WOMEN ON SCHOOL BOARDS: SEX & SCHOOL BOARD ACTLVITY

Population: Men and women on local Award Perlod: 9/15/77-
school boards extended
- ) Amount: $44 948

This small gcale study of members of 37 New Jersey school boards will
provide insights an how sex composition may affect the gtructure and
functioning of s4®YIAT policy making bodies. N

-

School board ueubers have been interviewed regarding personal status
characteristice and sex-role conceptions; school board activity and
attitudes on educational issues, particularly those -relating to Title
IX; self-conceptions of role on the school board; sociometric choices
of other members as knowledgeable, competent, influential, liked,
agreed with on igsues; and board actions taken in a variety of areas
relating to Title IX, Interview§are supplemented by records and
newspaper accounts of board activities. Sample selection controls for
median income and education of the district, district enrollment,

type of school system operated, bdtgd size, and labor force
characteristics of women in the. di tricti__Preliminaxy findings show a
gap between individual attitudes and board activity, Although larger
proportions of womens»than of men support sexual equality in education,
the sex composition of a board has little relationship to
implementation of sexual equality Analysis suggests that the\roles
"women play on school boards may operate to inhibit the effective
translation of personal attitudes into action.

!

Marilyn Johnson NIE 2Contact .

Center for the American Women & \ Teaching &
Politics - Learning
Eagleton Institute of Politics _. Women's
Rutgers University, New Brunswick, - Research Team
NJ 08903

(201) 932-9384
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“URBAN SCH'()()L ORGANIZATIONS, AND THE AMERICAN WORKIWG CLASS: AN

{ HISTORICAL ANALYSIS”™
Population: Working class women and Award Perlod: 9/15X78-
men and thelir lonstitutions, 9/14/81
churches, labor unions, Amount @ §291,165
° - and political parties

This study {8 concerned with historical research to understand the
role of the working class in public education.

This research will focus on four periods rvepresenting lmportant rapid
growth and industrial expangion (the 1870's): the.cera of migration
(1905~1915), the Depression era, and the current era of urban decline,
and three citles.

The three cities~Atlanta, Chicago, and San Francisco faced common
" problems of immigration and economic development and decline but
differed in the relative strength of their working class institu-
tions. Churches are strongest in Atlanta, the political party in
Chicago, and wnions in San Franclsco.

The research will trace major changes in the structure in th
organization and core processes (e.g., staffing patterns schools
and the strength of working-class organizations, and it will idLnttfy
differences in the influence of working—class women and men on
educational issues in each city during each historical period. - LS
Analyses will focus around igsues that were salient at the time, such
as compulsory education school centralirzation and professionalization

" of education v b
- \\:,;-s—‘:”'

Ira Katznelson & ‘ - NIE Contract: 4

t Paul Peterson - Education
Depts. of Pol. Sci. Policy and
& Education’ . Organizatiog,
University of Chicago Education
5828 South University Avenue ' Organizations
Chicago, I1 60637 and Local
(312-753-2990) ) : Communities

ERIC o * | ,

Aruitoxt provided by Eic: s
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STA;TSTICAL INDICATORS OF THE STATUS OF 'WOMEN AND MINORITY SUB-GROUPS
IN EDUCATIONAL R&D PROFESSIONS

Population: women and minorities as Award Period: 9/1/78%
undergraduate & graduate ' 9/30/79

students and’ in early Amount: $19,996
stages of their careers .

This project summarizes inforuation from available data bank. and
reports to present policy relevant 1nfornation on the status of women
‘and minorities in Educational R&D and related fields.

This project will develop reports to be presented at NIE sbonaorcd
conferences. The reports will be developed from searches of relevant
computer data bases snd reactions of federal and non-federal
conference participants. .

Sharon Bush (major report writer for) NIE Coantact:
NICD Dissem. &
National Institute for Cohnunity Improvement of
Developuent ‘ . : Practice"
1815 N. Lynn Street "
ggington, Va. 22209 ) v
3-522-1461) :

;
¥
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DESIGN FOR ASSESSMENT OF MINORLITY AND WOMEN'S PROJECTS

[

o Population; Doctoral, post doctoral Award Period: 'Janlmry,
' and experienced profess- 1979-1980
. fonal participants In Amount:  $138,000

NIE sponsored pro jects
to increase the partic-
ipation of minorities and | '
women in ed. R&D. )

This design is for the evaluation of projects funded by NIE's program
to increase the participation of minorities and women in educational
research.

A woman-owned minority firm, 1s responsible for gathering and
analyzing preliminary data designed to facilitate hnderstanding of the
contextual influences on program activities and developing an
evaluation system thht will serve to increase the knowledge.of process
and intermediate outcomes for policy makers, programatically- related
personnel and others interested in the -problem of increasing lhe
participation of women and minorities in research.

A case study approach and accompanying literature review will be used
to: ,identify barriers to the pnrticipation of women and minorities in
educational R&D (and provide information qn the extent to which
projects act to reduce and remove those barriers); provide information
on how the projects facilitate career advancement; identify and
analyze the extent to which projects have the potential for being
institutionaliz~d; identify constraints or-limitations 1n implementing
the ‘Pro jects; unL identify models that can be replicated and adapted
by others 1ntereated in increasing minority- group and women's ”
participatiou/in educational R&D.8ite viaita will be conducted to:
test - procedures for validating project data reported to the sponsor;
collect'dbtailed information describing project operations; determine
what record information is available; determine how accessible record
information is; identify the most nppr&briate and fruitful interview
respondents; and experiment with various data collection 1natruments
and methqdologies. .

. / -

‘ Benson Penick <y NIE Contact:

d L. Miranda and Associates i S
4701 Willard Ave., Suite 102 7 | Dissemination °
Washington, D.C. 20015 ' & Improvement
(301-656-8686) ] ) © -of Practice

v

Ec_;,-, '..'__81




By -

WOMEN IN HIGHER AND CONTINUING FEDUCATION

»,

The many project abstracts in this sectiog are organized
into research projects and R&D personnel assigtance projects. \
The research projects focus on equity issues in institutions of
higher education, their female students, women's studies programs,
female faculty and administrators. The R&D personnel assistance
projects (all of which are funded by the DIP, Minorities and
Women's Program), Yare listed in the following order. Those whic
primarily focus on Asisan-Americans, Black, Hispanic and Native
American R&D students precede the many projects intended for
individuals interested in educational R&D who come from
variety of minority groups or those few projects intended

primarily for all women, minority or non minority.

.
<

haTH




o

A

o

N

hEQUlTY INFORMATTON PROJECT
Population: Higher education, Award PFeriod; 10/1/78-
adwintstrators, and ' o 9/3Q/79
. studentn - + Award: S§141,000

This plU)CL[ will examine wany deeds:uu&pmiorltles of Tnatltutlons

. of higher education for Information on eapity issues.

* tor targeted au&lences . e

A framework of equlty information uqeful tw collage and miversity
admlniqtrators will be developed. A large aample of institutions
will be surveyed to determine  their practices.and needs for equity

information, and ‘recommendations will be tormuypted to foster more

effective use of such informatign, .An agenda, ?‘NEZZﬁed research and

development regarding equity information will bx omplled. An

executive-level project report: on the results_ _ roject will be

widely dlssemlnated and geveral technical ‘ ;@*w{iigbe produced
ny T '

BEquity populations are those groups for Mrichldcliberate,
extraordinary efforts are being made to improve their educational and
professional opportunity and participation. The initial list of
equity populations includes women, minorities, people. with lowrincome
backgrounds, and the lmndicapped

Sherrjll McCloud " NIE Contact:

National Center For Higher Education EPO; Education
Management Syitems, NCHEMS . T Organizations,
P.0. Drawer P . - o & Local
Boulder, Colorado 80302 ) . Communities’
{
'- f ?
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\ A WOMEN'S COLLEGE AS AN AGENT OF SOCIALIZATION FOR WOMEN'S ROLES
\' ‘Population: Fall 1979 freshman 1in \ Award Pertod: 7/79-12/31/81
eastern women's unt; 52,661 in FY '80

40,000 " ¥Y 81 f

) cotleges

;> Students will be tested and in®rviewed tg identity features of
college that are ucial in making them change their self-images,
choice of occupat‘na. and 8éx role perceptions.

o e e e o e e e e e e o s e e e o o s i A e e e A e e e~ e —

[ ~

The study will exdmine the influence of college upon the student's
self-image as a woman he relative salience -of work, -marrlage, and
motherhoqod in her pre ed adult life style; her choice of
occupation, whéther:! tional for wome¢n or innovative,; her
perception and her. idea}s of femininity and mascullnity; and her \
ideology as to gender roles in society. Special emphasis will be

- placed on the indirect learining that occurs as a by—product of
contacts with male and female faculty, male and female peers, as well

‘- a8, with impersonal features of the collége such as its curriculum,
the degree of hgmogeneitx.(or heterogeneit ¥ of its student body, and
others. . Freshman se;’role orientation testswill be repeated in the
sophomore, and junior years in order to 4Kart patterns of conversion,
defection, reinforcement, vacillation, od persisfence of role
orientations, Starting in the aophomorgiﬁei}, cpntrasting types of

" studente (e.g. careerists who weakened %3 their comifitment’
traditionalist who moved toward feminism, and the like) will be
interviewed in depth to discern what features in the college

< experience and what processes were involved in change or peréistence.
iy . 1
Mir%skxonérovaky‘ ) ' . NIE Contact:
Chair Women's Studies Program
Barnard College Téaching &
_Columbia, Univeg,ity : 3  Learning
New York, New Ydork - 10027 ’ ’ "Women's
T(212-280-5637 or 5417) . Research Team :
. . . 2 (202-254-6090)
. . N . ' ’
. . .
% ‘ . )
. by - \
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BARRIERS TO EDUCATION OPPORTUNITIES FOR RE-ENTRY (ROUP: WOMEN N -
PRIVATE UNIVERSITIES

Population: Woman who gontinue thelr Award Period: 11/15/78-
education 1in private 11 /14779 -
universities Amount @ $24, 356

. \ *

This small scale research 18 on structural and personal buh\Lcrn
factng older women who return to Northwestern University.

The Northwestern site offers an example of a private wpiversity
self-consclous about traditional patterns for malntaining
undergraduate excellence, geared, to a youthful student body, and
requiring high tuition fees. Notions of sgraduate student excellence
fnvolve the selection of highly committed and able full-time gtudents.
Northwestern 1s cgmpetitive with those in the top ten or twenty
pregrams around‘t¥ country. In this study, thirty undergraduate and
thirgy graduate older women will be interviewed, to learn of their
experience (including strategies and resources available  tor .
overcoming obstacles) 1u fitting their edutational plaus 1Mo the
Northwestern context. Perceptions of the students needs will also be
examined through interviews with Faculty wembexs -and counseling

personnel who work whith these students.

The research 1s designed as a pilow p)rojé"ct for a larger, coml'gxhﬁle
study of women's experiences as returning students in a variety -of
campus ﬁtings: residentidls and commuter colleges, private and .
public un}versities, large and small campuses. The overall -alm 1is ‘to
begin a systematic overview of the cunulatlve effects of institution-
alized sexism on the re-entry woman's progress through educational
programs in the university. ' -

=~ ’

' C
- P 4 .
. . , Cod
Arlene Kaplan Daniels . NIE Contact:
Program on Women, Northwestern - Teaching & !
University : ' ’ : Learning, R
619 Emerson Street, Evaunston, IL 60201 ™ Woxen's )
312-492~-7360 - - - . ) - Research Team
' . . | \\ .
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The EFFECT OF SEGREGATION AND DESEGREGATION OF SECONDARY EDUCATION ON
HIGHER EDUCATL%N

Population: Students in lustitutiohs Award Period: 1978-9

of higher education ) :
' Amount : Part of the larger
center award.

-

This is a study of full-time higher education student distribution,

attajument, and_attritiqn by types of institution, race and sex,

degree of _segregalkion of higher education institutions and prior

’educat fon.

-
N J {\
s .
! .
- “w
: .

Gall E. Thomas NiE Contact:
Center for Social Organization of Education
Schools Policy and
Johns Hopking University . - Organizatio
3505 N Charles Stree . - _
Baltimore, Maryland 21218 Y
(301-336-3582) T, : v
- »
« ..fr . L’ . . . ' ~
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WOMEN'S STUDTES MONOCRAPH

Women's studies students

programs

Population:
and in higher

education

reviews will be
will be made on various

Literature
aspects

e e e e e o A e o v o m o s o s bt e

conducted and
of wonen's
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SERTES
Award Period: 12/1/78-
11/30/79
Amount : $80,000

researc h recommendat lmm »

qt\l(!'l es.

Eight planning studies were commissioned of researchers in the

field of women's studies. ‘These

in those target area¥™identified by Florence Howe's
Although the reviews look at

Later' as needing further study.
literature since 1969, they
Howe report was published.
for

tesearchera reviewed the

focus on that since
In addition, they make specific recommendations
research in each of the target avenu.

litevature
"Seven Years

1976, when the

The researchers met with €

“NIE astaff in May 1979 to discuss their findings and rvcommcndatéonﬁ.

Spring of . 1980.

!

/-’ The researchérs and their are as

toptics

Allana Cummings Elovson
442 - Bth 'Street

Del Mar, CA 92014
(714-755-13850)

Blanche lewemnn Hersh
9439 No. Kildate Ave.
Skokles, 1L 60076
(312-673-1083)

*Marey joyce- Green -
Iniversity Wo:nep 8
Codbrehensive Program
University Ckater Room 363
Cleveland State Vniversity
Cleveland, Ohio 44515
(216-687-4674)

7 q

< Christine Bose/Jam_t’Pnesh!onos
Women's Studies
. SUNY at- Albany /™~
P.0. Box 9~
" Albany, NY 12201
(518-457-3907)

+~
Nancy Porter and
Meg Eileenchild
Women's Studies
Portland,‘ﬂ:lte University =~ ¢

Portland, OR™ 97207

L

O

—

[]zJﬂ:(503—229 3521) . e

q : v 8 7
. AEY

The eight reports will be publisbed as a monograph series in the

follows:

"Women's Studivs in

Community Colleges"

"Re-entry Women
Iuvolved in Women's Studies

< R [y

"Involvement of Minority
WOmen in Women's Studies

P
¥

“

"Relationship Betwéen

Women's Studies and

Vocational Choices and

Career Development, . b

.
- .
- !

1

"Bffectivéness _"of Women's

Studies Tedching
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CONTINUATION QF WOMEN'S MONOGRAPH SERIES
Florence Howe/Paul Lauter "Women's ‘Studies, Evaluation, Tmpa
NBox AV and Institutions'

Amagansett, NY 11930 ) )
(516—?67—8050) ‘ ) ' -

' \
Elaine 'Reuben/Mary Jo Strauss "Women's Studies ~)/
National Women's Studies Association Craduates"
College Park, Maryland 20742
(301-454-13757)
Elizabeth Ness Nelson/Kathryn Brooks- "Women's Studies as a School
Department .of Sociology - | Catalyst for Faculty

LI ot

California-State University, Fresno - Development"
Fresno, California 93740
(209-487-2891)

¥ . . NIE Contact:

Teaching &
Learning,
Women's
Research Tegm

o
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WOMEN'S S']‘UD'TF‘S: EVALUATION HANDBOOK

Population: = Women's Studies Programs Award Perlod: NA
Amount: $3,230 for
typesetting, printing

The Handbook acqualints women's studles dlrectors and directors of
other interdisciplinary or innovative postsecondary programs with
the various types of evaluation and describes how evaluayionﬂ can

be conducted and used. .

o e e e e Y SR e e
Based upon the response to a workshop on evaluation glven at the
annual meeting of the National Women's Studles Assoclation, -this
evaluation handbook has been prepared to acgquaint womgn's gtudies
,directors with various types of evaluation and to shod how evaluations
can be used in program improvement. ‘The Handbook i8s written as an
evaluation primer, so may be useful to other programs in addition to

women's studles. ‘The 70 page Hhndbook is in press and will be o
available in spring 1980. : . O

) o : P
Mary Ann Millsap W NIE Contact: Teaching
Naida Tushnet Bagenstos . and Learning,
National Institufe of Educe.tion. . Program on Testing,
1200-19th Streetl/, NW. ) . . Assessment and

Washington, D<C. 20208 . Evaluation

Margaret Talburtt

Formative Evaluation
Research Assoclates

216 \East Huron 8t. #

Ann Arbor, Michigan 48104
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THE LETTER OF RECOMMENDATION: A KEY TO WOMEN'S CAREER EQUITY IN

ACADEM1A
Population: Male and female Y Award Period: 10/1/78- -~
applicants for 9/30/78
academic postions in Amount: §33,311

higher ed.

Develop a coding system to analyse the content of letters of
recommendation to identify possible patterns of sex bias.

A critical-plece of information in the selection process for academic
positions i3 the Metter of recommendation, While recommenders may be
avare of obvious forms of sex—blasing of letters, more subtle
differences may still be found which blas the letter in a sex—sgpecific
direction. The intent of the proposed study 1is to determine if
differences exist in the letters written for male versus female
candidates for“academic positions using letters which have been
retygﬁd to delete personal and sex-specific identification from the
contént. Coders will code the letters on a number of codihg
categories including length of letter, reference to persondl versus
professional attributes, stereotyped use of descriptive adjectives
implying q1|tlgation- in "Instrumental’, versus Expressive" qualities,
and strength ofrecommendation. Control variables which might account
for differences in letters of recommendation such as n of
publications, grade point average, quality of graduate titution,
and teaching experience will be assessed to determine the relationship
of letter characteristics to objective qualifications. The final
report will provide recommendations on writing bias free letters of
recommendation,

’_ Ed
)
Gloria Cowan & J1ll Kasen NIE Contdct:
Psychology, and Soclology . Teaching &
Depts., California State College _ Learning,
35500 State College Parkway _ Women's
“San Bernadino, CA 92407/ Research Team

(714-887-2231 or 7224)
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v SEX-TYPED TEACHING STYLES AMONG UNIVERSITY
PROFESSORS AND STUDENT REACTIONS: BARKIERS 10
- WOMENTS ™ SUCCESS
Population: Male and female ‘ Award Period: 10/1/78-
univerelty professors. N30/79

Ax\nr\mt: §25, 692

This small scale research 18 on teaching styles of male and female
professors at Ohio State University to identify sex differences which
may contribute to the success of women pr}pfessors.

\ -.‘._.; {
____________________________________________________________________ -
This study examines Sex-typed teaching sstyleu among wmiversity -
professors. Adverse student reactions ito the styles adopted by women
would considerably lower thelr success chances in the uiversity,
since adequate teaching 18 one criterion for job retentjon.‘ Two
possible adverse reactions are considered: women who use
feminine-typed styles may be judged incompetent by students, while
women who use masculine-typed styles may be resented by the students.
The professors teaching styles will be direth; observed with Houghs
method, and a select subset of professors willl be interviewed.

_Student reactions will be obtained from a questionnaire. Both;;]
juantitative and qualitativg analysis techniques will be used

erive a full, picture of classroom dynamics: tlie inter~relationships
between professors' behaviors, student reactions, and strgtegign,
professors_use to cope with any ensu{ng ‘conflict.

~ L.
) ) \
1Y

~ ) . . -
Anne S. Macke & Laurel Walum Richardson NIE Contact:

Dept. of gbciology, Ohio State Teachixg &
University ’ ' ‘ . Learning,f
1775 Gollege Roaa\\i_ﬁhr ) . Women's
Columbus, OH 43210 -Regearch Team

(614-422-6111

T .

-



,.<9] -

Y

SUPERWOMAN, MS. OR MYTH: A STUDY OF ROLE QVERLOAD

Population: Female adni&tzators in Award Pertod: 10/1/78-
‘higher education \\ , 9/30/79
Amount: $27,000 -
\ ‘\\

This pilotgtudy will involve 1nter\iiewa with college educated women
o define e "superwomen syndrome”

———————————— A e e e e e e e e e T T T T T e T T e T T T e Ty T T T e
,Colldge educated women have u:‘\d intq professional careers in *
increuin} numbers in the.1970's making a marked change in the
* American - society. Mthough the popular literature increasingly
dxplorc the problems of these women, the research literature fails o
define the "superwoman syndrome”” though obliquely uslng it in
discussions of the problems of professional womgn. .
. : \ cy
The definitional stuq’ attegmpts to locate the urce of expectat‘l‘onkb../
imposed on women professiorals which may be riers to thetir
advangement. The project focuses on women inigtrators In higher .
education as a group not only representakive of career women but ,)
responsible for the education and soclalirzation of womengpreparing for .
careers. A third of the participants are Black. Little research has
been done about Black women professionals, so the findingh will

provide comparative insights to their work lives.
. . . .

v

Focused grou’ps ahd individual interviews were cgnduCted with women
administrators to examine roles, conflicts between work gnd personal
lives, influential persong in_ their career development, and
expectations creating stress. “The study will define the superwoman
syndrome,” placing it in the context of profeopionﬁ women's lives and
thoughts. In the addition, there will be an analy#is of' the \
c'd__syzatlonal policy implications affecting professional women.

PR Y

I
w +

Brunetta R. Wolfman & Joan P, Bes NIE Contact:
276 Hmﬁrough Street &{L ) : Teaching &
Boston, MA 02116 : ) ' " 'Learning,
(617—?56-9113) ' , : Women' 8
: i - “Regearch Team
. A -
~, * .
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LLFE CYCLES AND CAREER STAGES OF WOMEN IN HIGHER EDUCATION

- Y
Population: Nnt@onal'bopulation-of Award Pér}q‘H 9/1/79-
‘women serving as presidents, 8/31/80
vice presidents provosts Amount: $§14,910

or chancellors in four .
year state supported _ -

: coed institutions of v
higher education. . !

Interviews will be conducted to determine {f life cycles for these
women are similar to Levinson's life Cycie theory for -adult men.

3
An intensive 4 hour interview of the agﬁto’imately forty women who
serve in high lev administrative positions in higher education will
be conducted and the results analyzed. 1t 48 hoped that the results

will: :
b
1) determine who has served as role models and/or mentors for- .

women who have accessed to upper 8dmlni&trativofpositions in higher
education; 2) identify the determinants of options and* tncentives
perceived by women in upper administratjive positions in higher -
education at varying stages of yxperienge in the¢ life cycle and 'the

rk cycle; 3) provide ‘specific occupational directions for women now
vikloyed in highér education; 4) determine how, when, and under what
coyditions women in upper administrative positions in higher <t
education . perceive the work environment as producing positive’
motivational consequences; 5) determine if Levinson's theory of -ajult

: development fior men at age forty 1ig applicable for women in,ﬁpper

aduifhistrative positions in higher edcuation, and 6) provide guidancé

~for prospedtive women students/yhp desire an administractve position

in higher education. R . , : S

.
— v e

. Colleffg of Education . o Teaching & .
Memp - Sta University ! o ) Learnfng,H%me
Menphis, Teﬁqzisee 38152 . " Community &

(901-454-2362) = - )  Work

L3 \ ~
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WOMEN ON LAW FACULTIES

"
A\ i
. Population: Women law school faculty, senior . Award Weviod: 6/1/79-
e women law students, and recent T/1/80
. women law school graduates, AmOunt:‘ﬁMﬁ){”u)

The selection, status and representatiog of women on law school
facultied will be examined to determine the extent to which
equal representation has been reached and to identity special

barriers or jioblems. R

»

The dhe—year projJect will develop its data by\hean& o?: (1) A
national. questionnaire survey to all 163 approved law schools,
" possibly as a special component ¥ supplememwt to an Intensive
ABA law school questionnalre directed annually to all Deans
which enJoys unusually high regponse rated, and possibly X
requiring special sub-surveys of law school agpointment and

numbers of female graduates méeting Buch~requ1rements); and ot

;S'\~ prgmotion committees: Qf law school records unilts (to asdertainr

) ) i, t
. ,
- . \ R el
- “ ¢
. .

themselves (c erning perceptions, priorities and attitudes
“toward law teaching gﬁreers); and (IT) 1ntensive>interxiew&
at a sample bf“teg’to"fifteen law schools with ddens, .
administrators, faculty members,-k,ppointment and promotion
comnjttees, and law students. The Nationa*.All-School
questionhaire cluster will seek to.elicit comparative information
on number, ranky salary and tenure status, years of experien'cg,
-+ and minority distributton'-(g.g. racial} ethnic) of women Ny
faculty as well &8 grogs argiculatipﬁdhnq~rankings on faculty
gselection eriteria and judgments oerdifficulties in attracting
women applicants. The on-site interviews will probe more
»deeply on 1ssues such as.criteria, screening and evaluation
- practices. Hiring and promotion decisionmeking, attitudes toward
women and thelr performance, récruitment prodlems,and dilemmas
and, additionally, will seek to further refine and explain
questionnaire data and identify recrulfmeét techniques that
may have shown promise. ' . )
The procedures used in tMfs project should also provide a mghel
for similar inquiries in other profesgibnal flelds where wemen
occupy distinct "minority positions" in relation to male
-counterparts . -

. -
: . - -

women) law teaii;rs, senlor law students and recent graduates

' Elizdbeth Ashburnc Fducational Policy and
. ;}American Bar Association : ' Orgenization, B

[ERJ!:ublic Services Divisidn © Bducational Organizations
i 800 M Sireet ’ ’ ' 41(1 Local Communities .

k .w- .
Washington, p.g. 20036 7 »
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SUMMER INSTITUTE ON ADVANCED STUDY ON EDUCATIONAL RESEARCH FOR
ASTAN-AMERICANS

Population: Asian American research Award Period: /1/78-
practitioners and post 18/31/79
doctoral fellows ~ Award: $45,000

This project will establ{ish a Summer Institute designed to: )
strengthen continuing educational R&D efforts by Asian-American

| practitioners and recent Ph.D. graduates; and 2) encourage the
participation of other professionals and doctoral ‘students in the

Project participants -- 30 fellows who are recent Ph.D/Ed.D.
graduates, advanced®Ph.D/Ed.D. students involved in educational R&D,
and professionaks not currently engaged in educational R&D — will
attend a series ,of lectures and seminars focused on educational R&D

. from the perspectives of different acadenic diauiplinen. The
seminars will be conducted by fen lecturers who are educational R&D
practitioners from different institutions. In addition, parsons
involved with national educational policy-making will serve as guest
speakers. Following the lectures and seminars, four fellows will
participate in a six-week internship program designed to provlde
on-the~job experience in educational R&D.

. ' v
_ As n.‘clult of the Sumaer Institute, the Asian-American R&D
practitioners and students will have an opportunity to exchanBe ideas
onp research topics and special probleny and to establish
communication modes and provide mutual support to each othar,

. b -

Sau-Lim Tlang o - ~ NIE Contact:

Asian American Bﬁlingual Center . :

Barkeley Unified School Diltrict o . Disseminatio

2168 Shattuck Avenue, 3rd Flbor . & Improvemen
’ Berkeley, CA 94704 . : N T ‘of Practice’
~ . (415-848-3199) - : B L ~ Minorities &

‘ . wom’n'l Program

g
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JOINT HAMPTON INST1TUTE AND  UNLVERSITY OF MICHIGAN PROGRAM FOR

TRAINING MINORITY AND -WOMEN RESEARCHERS <
Population: Minority and women Award Period: 9/15/78-
educational researchers N . 9/14/79
from black colleges Award: $140,728

This program {is designed to provide research training and
collaborative support for nine members of the Hampton Institute
faculty, and three Michigan graduate students. Each participant will
be member of a research team that will also include a University of
Michigan faculty member. -

for researeh, they often are not as productive in this area as they
might "be owing to the lack of opportunties to develop the new skillg
needed in rapidly changing areas of research.. Three kinds\of
research teamsé will be compared:- 1) A triad including a Haw ton
faculty member and a Michigan juNor faculty member. working with
Michigan senior researcher., 2) A'triad with a Hampton faculty
member, a Michigan graduate student, and a Michigan dénior
researcher.” '3) A dyad made up of a Hampton facul'ty member and a
Michigan senior researcher. ~ '

.

There -wi1l be three instances of eachfteam—~nine_teama.in all. Theséd
teams are designed to provide support in development of RN
methodological .and thearetical pkills, and to give the intérpersomal
support needed 'to maintain research efforts given the inevdtable
problems arising.in the course -of a rede¥rch project. “Participants
will be chosen on the basig of likely value of the program {h
contributing to his/her research effectiveness as judged frod . the
applicant's description of previous training, qurrent needa'f8¥3kh' o
training, .and plans for Continuing research, Lo e \ﬁﬁ '

.
(.

1

‘&Q‘\. . e i { .." - e
Betty Mae Morrison ¢ "~ NIE Contggt:
Wilbert J. McKeachie" , _ : e
The UiMversity of Michigan ’ e ) ¢‘Diasem1na§10n
School of Education : } : & Improvement °
4218 School of Education ‘Building T of Practfce, -
Ann Arbor.,, Michigan 48109 T S Minorities & -
' (313-764=8435) ) > Womsn' 5Program

A
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" RESEARCH ll’V‘lOI‘MFN'I WORKSHOPS FOR FACULTY MEMBERS FROM PREDOMINATELY
BLACK COLLEGES

Population: Women and mtnority Award Pertod: 10/1/78-
- faculty from black 9730/ 79
colleges’ . '

Tﬁil project will establish a serties of rescarch and evaluation
workshops dealing with the needs of faculty members from -
predominately black colleges and universtties

The -project will: 1) recruit and select five faculty members to
participate in the program; 2) expose the participants to leading
scholars and researchers in the social and behavioral sclences: 3)
improve the research and evaluate skills of the participants; 4)
develop more favorable attitudes toward and knowledge of careers in
rssearch; 5) provide the participants with the opportunity to work
ongoing research projects; 6) assist the participants in developing
innovative materials tor teaching research courses; /) introdite and
expose participants to funding sdurces for their research interests;
8) provide technical assistance to participants; and 9) continue the
tradition. of the university in linking {ts resources to current needs
of the black coumunity.\
. A
The program will consist of three courses: 1) Models and Methods of
Social Behavioral Science Research ( four weeks), 2) Computer
Utilization in Social and Behavioral Science Research (two weeks); 3)
and Grantsmanship (two weeks). There will be a practicum that will
ihvolve working on active resséarch projects in the tn;tilutp;
visiting and consulting with Federal agencies, research institutes,
and data sources in the Wasliington area; and developing currjiculum
".materials' for research couxdes. Finally, technical assistance will
be provided to purticipants after they completed the program.

a4

Lawrence Gary N NIE Contact:
Instttute for Urban Affairs Y ' ¢
and Ra.cqrch . ’

A, Howard Uriiversity ' ' . Dissemination
2935 Upton Street, N.W. : © & Improvement
Washington, D.C. 20008 . . of Pragtice,
{202-686-6744) o Minorities &

Women's Program
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CAPACITY BUILDING PROGRAM THROUGH ADVANCED RESEARCH SEMINARS FOR
MINORITIES AND WOMEN

Population: I‘rlmnril& W apanic men Award Pertod: ‘f/!/78—
and women in educattonal 8/31/79
research . Award: $100,00Q

This project is focussed on the development of three separate yet -
interrelated intervention models ;eared toward the prevision bf
opportunities for increased participation of women and minorities in
advanced study and research in educatlor. ’

The first year of the- project (that currently funded) will be devoted
to a series of three-day Advanced Research Saminars focused on: 1)

qulntitntive‘.killi development; 2) proposal development and funding
and; (3) networking and capacity building, including dissemination
and evaluation. Participants will also be exposed to current
aubstantive problems in the field of educational rccearch. Other
first-year activities include the establishment’ “of an Advisory
Council comprised of four professionals (including at least two
women) with a background in educational research and the Chairperson
of the Education Committee of the NCLR Board of Directors.. The
Advisory Coungil members will act as mentors and role models for
second-year pro ject participants.

A} / .

) /,/ ‘ 4 o _—
Mike Cortes : . NIE Contact: - ¥
National Council of LaRaza . . :
Research and lLegislative Analysis { Dissemination
1725 "Bye" Street, N.W. Suite 210 S & Improvement
Washington, D.C. 20006 ~ . of Practice
(202-659-1251) o - Minorities &

.

Women's Program
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" ETHNOPERSPECTIVES IN BILINGUAL F.DUCATI(SN RESEARCH
Population: Primarly Hispanic * Award Period: .ll/l/78—
educational researchers 9/30/79
Award: §54, M0

This project is designed to increase the 6nréic1pation of minorities

(especially Latinos) and women in advanced education research.

-—........__,._q__—_.........._-..-—_—-__-.——..—__-.._.___-__..._ ———

Mentor and target researchers will participate in two three-day
learning forums on bilingual education and public policy in the Unfted

y, States, The first forum, an interactive forum, will involve

communicating state-of-knowledge information to the participants by
experts in specif areas of bilingual education research. The
second forum, an ethnoperspectives forum, will be devoted to the
development, articulation, and analysia of enthnoper#pectives within
the specific areas of bilingual educatidn research covered during the
interactive forum. o
The specisl project is expected to have an impact on three distinct
groups: ‘1) a focal group of participants.(12 mentor researchers and
12 minotity researchers) funded ‘under the project; (2 a second group
of forum rticipants who will cover their own expenses; and 3) a
third group who will not participate directly .in the forum but who
will have access.to materials prodgced through the project.

a

- I'4
N ,
Raymond V. Padilla NIE ‘Cogt'act:
Eaatern Michigan University
106 Ford Hall ~ “ Dissemination
Ypsilanti, Michigan 48197 ) ) & Improvement
. (313-487-1035) B I Practice,
' “ . Minorities &

Women's Program

~
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N\“\\;N RESEARCH

Population: Prdm[\rly Hi spanic women Award Pertod: 10/1/78-

in educational research ‘ 9/30/79
) Award: $49,01%

PROJECT FOR MINORITIES AND WOME

This experimental projabt {s designed to bring together predoctoral
and postdoctoral minority persons and women in educational research

to work on research quegtions in a cooperative eftort.

The project is Intended to be a replicable model that ‘“C{Ldeﬂ

methods and practices to allow participants to {mprove needed

skills, {ange in research and publications, and Interadét with

potential mentors and role models from relevant scholarly flelds,
thereby developing informal communicat{ons that will give them access

to -information related to opportunities and developments in the area

of educational research. Specifically, the project will provide: 1)
etipends for four postdoctoral participants and elght predoctoral
participants, 2) special activities such as monthly seminars

conducted by the postdoctoral participants and established scholars

in relevant fields, 3) special learning sessions (ffve per year)
conducted by nationally recognized researchers, 4) opportwntties to )~
engage %n team and individual research projects, and 5) acceses to ;

support “services suych as statistical consultant services; computerqé

time, library resources, etc. -

;
)

v . * ;
~ Teresa H. Escqbedo
University of Texas .

NIE Contract:-

Dept. of Curriéplun‘and Instruction : Disgemination
EDB 406 o . & Improvement
Austin, Texas 78712 ‘ > of Practice,
(512) 471-4080 - ‘ Minorities &
; : . : Women's ,
; e ' Jfﬁog'ram /-'
. .- o
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ROJECT GROWTH: AN EXPERIMENTAL PROJECT FOR INCREASING PARTICIPATION
OF WOMEN AND MINORITIES IN EDUCATION R&D

Population: Primarily Chicano in Awavd Pertod: 9/1/78~
educational research , ' 8/31/79
’ Award: $48,488

This project will address the problem of underrepreséntation and
underutilization of Chicanos in higher education and educational R&D
organizations:

oy e T s e P . e e s e, S P i T i B e 648 T e A = s e T T e P - o T e e P S e ron B e e e e

Through' the altdrnative educaticmal program of Cole§io Cesar Chaver,
a series of workshops and seminmrbd will be developed focused on
research methodologiés and Chicano community ieasuveg, thus Jolning two
often disparate areas. Project participants —-- Coleglo staff ,
consultants, alumni, community persons, and intern role models --
will establish a network for developing and disseminating research
methodologies 'fand increasing participants skills. Attainment o§
these skills will, in tdfn, enhance the chances of success at the

- graduate program level and begin to address the fuudamental {issue of
the underrepresentation of Chicano in educational research and
development. _

Specific activfries in which participants will be involved include:
1) work on program development and planning (R&D capacity building
curriculum for the college), 2) development of a network schema to
encourage post-doctoral activity through external adjunct faculty
participation, snd 3) a sexries of workshops and seminars focuaing on
research metho ogy and Chicano community issues. Data derived from
tite presentations and di-cunnion- of materials 4t the workshops will
provide the basis for a data bank of highly skilled individuals and a
- data baee for the planning and development of a comprehensive program
for increasing Chicano participation in educatidnal research.

. . : . Ve
Salvador Ramiwer . NIE Contact:
Peter de Garmo °, ¥ e 7 _
Coleghio. Cesar Chaver - \ - Dissemination
1000 Main Street, ! ‘ & Imprpovement
Mount Angdﬁ, Oregon 97362 - : of Practice
(503-845-2234) : IR Minorjttes &

Women's Program
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b PUERTO RICAN RESEARCH AND.TRAINING PROJECT R

Population: Primarily Puerto Rican Award Period: 9/1//8-
’ educational researchers '8/31/79
. ‘ Award: $45,000

1 N -
In this project, a series of tutorials, workshops, anq‘ﬂbaearch
methodology courses will be developed to involve Hispgpit
professionals in educational research affecting the;Hf.pﬁnic
community. . R
. . ;

e e e e e e e e e e o e e e e e e e ot e e o e e o g e P e e

Given the limited number ot Hispanic professionals inyolved in
educational research in the area's universities and redleges, the
program seeks to create a base for Hispandic-oriented’ educational
research in the community. La Casa de Puerto Rico, & Hispanic
research, training, and advobacy organization in Hgytford with six
years of experience 1in research in education, ho :_hg, health and
mental health, offers such a base for couruework'?%esharch, and
utilization of research results. }ﬁ#( ' .
The project will offer a range of research %5‘brtun1tiea, workshops
and a core methodology course to teachers, .#€udents, educational
agency personnel,” and experienced commun ' education profellionall.

« Practicipants will be expected to carryOut research in their own
work contexts relating to informationql*needs that will improve their
service delivery and contribute to ¢pfmunity program and research
priorities in bilingual education, garent involvement in schools,
‘career and early childhood educatffin. -

Wty ‘ .
The project director will draw tn the expertise on the La Casa
Education Task Force -and a technical advisory committee made up of
community Education Task Force and a technical advisory committee
made up of community representatives and: researchers from area .
institutions of higher learning. Project pnrticipaht- will carry out
research under an assignad mentor who will introduce the participant
to his/her personal netwyork and advocate for Hispanic student
involvement at his/her .universgity or college. Accreditation, for
tutorials and core methodology sequence will be arranged for
. participants with the University of Connecticut - School of

Education../ Mentors will be identified frog this univeraity and from
Trinity College, St. Joseph's College and the University of Hartford.

{

L

- . 0N
Djlila Soto = - - ‘ NIE Contact:
_La Casa de Pusrto Rico, Inc.
4 .96 Wadsworth Street - . , s Dissemination
@~ wrtford, Connecticut 06100 A o Improvement of ,

.
2

IToxt Provided by ERI

badil : woncn‘l Program
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ALTERNATIVES IN INDLAN EDUCATION: PROBLEM-SOLVING SKI1LLS AND POLICY-
MAKING STRATECGIES

‘Populatlon: Native American and Award Period: 10/1/78- -
‘women researchers 9/30/79
Award: §99,559

Seven researchers, Four of whom are Native Americans will study the
Canoncito Nava}o Reservation and its mid-and high school students who
are bused into Albuquerque, N.M., a round trip of approximately 80
miles. ' '
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The research will focus on the following questions: 1) What are the
strengths and weaknesses of these students; how are they alike and
different from other atudents in their schools? 2) What outside
political events and structures impinge on the quality of their
education? 3) How csn this information be translated into local
education practice? .

In spite of the vast amount of energy spent in the 'study' of the
Native American, much of the work has served little purpose in the
education of Indian students. ~ This is primarily due to the tendency
to view all Indians as members of the same group. '

. /

Therefore, we have set as our research premises: 1) Indian studentas
are like all other students in some ways. 2) There_ are differences
which affect the learning and education of any particular group of
Indian students. 3) Any group of Indian students will differ from
other Indian students (even members of the same tribe), and %) Indian
parents have the right to know about research being done with their

children.

Myron E. Jones . NIB Contact:

Indian Education Training, Inc. .

1110 Pennsylvania, N.E., Suite C : " Dissemination
Albuquerque, N.M. 87110 ' and Improvément
(505-265~7957) . T » of Practice

Minorities and

' Women's Program -
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NAVAJO PHILOSOPHY. OF EDUCATION: ITS TRADITIONAL SOURCES AND THE
CONTEMPORARY REGIONAL AND NATIONAL CONTEXTS

Population: Navajo educatiqnal Award Pertod: 9/1/78-
practitioners 8/31/7/9
Award: 645,000

This study concerns Navajo educational research and data.

i

o o e e e o o e o o A o e e o o mm B e e —————— 4

1 7

Over many centuries, a uniquely Navajo philosophy of education has
been developed. However, this philosophy has never been fully
articulated or critically analyzed.

!
In this project, Dine Biolta Association -- a Navajo ucational
assoclation -- will prepare a descriptive analysis ofgﬂpvajo
educational philosophy, d4s well as incldding data obtained in
previous research projects on Navajo education, codparative analysis
of the philosophies intrinsic to the educational programs
administered on the Navajo Reservation by Federal, state, tribal,
mission, and other organizations. Navajo professionals and
pre-professionals in education will be given r{igorous training by
established researchers to assure the conduct of the research at a
high level of competencé and to develop professional research skills
that will remain within the pool expertise of the Navajo people.

To achieve wide public participation in this effort, as well as
‘public visibility of the research results, a series of ‘seminars will
be conducted among the Navajo people. Final results will be written
specifically for direct.input into the policy deliberations of The
Navajo Tribe, the Federal Bureru of Indian Affairs, the Bureaus of
Indian Affaits in Arizona, New Mexico, and Utah, and other
appropriate agencies. .

1

Dillon Platero . NIE Contact:

Dine Biolta Association : ’
University of New Mexico Dissemination
Onate Hall, Room 228 ' & Improvement
Albuquerque, New Mexico 87131 ' of Practice,
(505-277-4740) . _ .~ Minorities &

U .. Women's Program °
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INSTITUTE EOR ADVANQFD RESEARCH TRAINING:  FOCUSED ON WOMEN AND

MINORITIES
Population; Minorities and women Avard Period: 10/1/78-
educational researchers 9/30/79
. in post-secondary insti- _
“  tutions Avard: $100, 000

Research training is made available to persons without advanced
i,chnique. to enable .lgniflcant..tudge. to be disseminated properly.

....................... v e Y S o - S Y = R o o S e o S T At 4 o e O - —

This project 1is intended to: 1) stimulate increased participation
of minorities and women in educational research through short term
workshops and seminars; and 2) enable persons with minimal sdvanced
expsrience in research to design, develop, and dissewminate v
significant research. studies unqiue to their home colleges/
universitess.

The training to be provided has three majof components: 1) The
design and development of procedures for, the collection and.
dissemination of educationhl research information and findings, - 2)
An advancing research training component, designed to provide
opportunities (resource and facilities) for postdoctoral or .
experienced professionals to engage in full-time research. 3) An °
intermediate research training component, designed to assist
prcdoctoral and/or less experienced researchers in the dcvclopncat of
research skills. )

& "
Py .
James B. Gunnell: ' ’ S NIE Contact: .- -
Virginia Union University ’ ) . }

. 1500 N. Lombardy Street . Dissemination
Richmond, Vlrginla 23220 L . \Qﬁ and Improve-
(804~ 359-9331) . ' ment of :

. 5 » Practice)
- /) - Minorities and
e Women's Program
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PROJECT GROWTH: PERSONAL AND PROFESSIONAL EXPER1ENCES FOR FMERGING
LEADERS IN EDUCATIONAL RESEARCH

Population! Women interested Award Period: 10/1/78~
¢ 1n conducting educational . 4/30/79
research - Amount: $75,000

Thls project is helping initiate twelve women into edu?ational Rgb by
providing educational experiences for them.

4

The project has four objectives: To provide -educational activities by
vhich project participants can develop the personal and professional
skills required to make maaningful contributions to the field of
educational research; to integrate project scholars into effective
networking systems by which they can gain exposure and develop

resources and personal contacts; to facilitate understanding research &g
that reflects the individual perspectives and interestes of

participants; and to disseminate widely both the project design and
resulting research of one project on women in educational admini-

3y

stration. .
Thogps Diener ) NIE Contact: s
Otis Holloway Owens ' '
University of Alabama _ \ ;
University for Higher Education : : DisseminatYon &
~ Services ‘ ) Improvement of
P.0. Box 6293 ’ Practice;
University, Alabama 35486 . Minorities and -
(305-348-7770) ' R - Women's Program
) P
NN v f
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RESEARCH AND DEMONSTRATION OF NONTRADITIONAL APPROACHES TO THE
PREPARATION' OF MINORITIES AND WOMEN FOR CAREERS [IN EDUCATIONAL R&D

Population: Minorities and women Award Period: 6/1/78-
students of educational 6/30/79
research

This project, developed in conjunction with the Cteilzens'
Participation in' Educational Declsionmaking Study, {s designed to
provide data on the feasibility of montraditional training programs
for increasing the number of minorities and women in regearch and
development .

e e e e e e e o e e e e e e ot o e S e T et 2 e ! e 2 7 s e T o

The project has two major components: a demonstration component and
a program development component. '

The demonstration gomponent will support 22 minorities and women who
would otherwise not be able to attend universities and colleges in a
university community regearch degree-granting program. A facuity
advisor will be assigned to a group of students 1in each of the three
citigs engaged in the atudy. The faculty advisor will asstst in
developing a program and‘fnc11158te the ¥Wpecial veeds of these
students., The program development component, a team of highly
specialired consultants with expertise in various areas, will develop
" g.core curriculum in cammunity research oriented toward the social
sclences, with emphasis on research methpdology that. can“be offered
to community researchers around the country. The overall purpose of
the project ‘18 to involve community researchers iu credentialing
university programs and build on thelr practical repsearch experience.

Q

-

A
I}

Marilyn Gittell.

4

NIE Countrac¢t:

-

Graduate School of University Center - v Dissemination
City, Universaity of New York b and Improve-
. 32 West 42nd Street, Room 1414 ment of
. New York, New York 036. © Practice,
(‘212-221:{774) g Minorities
: and Women's
! Program

.
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EXPANDING OPPORTUNITIES FOR MINORITIES AND WOMEN IN Hl)U(_lA'l"l()NAl.
RESEARCH AND DEVELOPMENT: THE MENTOR/FELLOW MODEL
Popula'tion: thorlt} women - Award Period: 9/1/78-
) educational researchers ' 8/31/79
L, - Ca
Thip project will recruit and place four to eight minorities and
women with mentors-—leading scholars who are actively part ot the R&D
network-~to work together for a two year period.

e o o 7 e e S e Pt et 7R o i R Y P T e o e e S o T o o o S o T o T e St T S S ek Ve @ S e e e e % i v S e o Ry e o s e M e e

This matih between fellows and mentors i{s.intended to accomplish the’
following for each ifellow: 1)  Advance discipline-based knowledge,
technical resea‘;oh competence, .and network coping skills, 2} intro-
duce career opportunities, 3) increase network contacts, 4) factlit-
tate the development and publication of at least three papers, 5)
assist in designing a program of research on a particular problem
area, and 6) develop collaborative or complementary investigative -
relationships with s¢holars working in related fields. They will be
re-established in thelr prior positions or will be placed in & new
one in such a way that will permit~them to continue their scholarly

work. N ¢

L4

-r\ T
Edmund Gordon - . N1E Contact:
Columbia University Teachers' College : h
.Institute for Urban & Minority Education \ Dissemination &
525 W. Roth Street ; ’ Improvement of,
New York, NY 10027 Practice,

(212-618-3782) _ “Minorities and

Women's Program,
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POST DOCTORAL TRAINING TO DEVELOP NEW OPPORTUNTIES IN EDUCATIONAL
RESEARCH FOR WOMEN AND MINORITIES

Population: Female advanced graduate Award Period: 10/1/78-
- students : 9/30/7Y

. © . Amount: $93,930

This prototype pvogran is designed to train equal educational
opportunity researchers and help them enter the profession.

Nine-month poltdoctordl fellowahips have been provided to women.
Specific training and research prajects will consider issues in
Lnstitutional racism sexlsm, and agism through examination of formal
and ififormal ba‘ﬁiera to opportunities in higher education in the
Chicago area. . . .

The pr¥ject will offer special research practicume in. qualitative and
quantitive research methods and analysis of éxisting data. Each
- fellow will then apply these skills in the development and -

" implementation of a research.project. focusing on education for women
and minorities. -The directors and staff sérve asrole models

" and ‘mentors, as well as instructors. - The fellows will also act as
models -- for those they study as well aa for others who aspire "
similar careers. As fellows develop research experience in the field,
‘they will al'so receive instruction on the techniques of writing for
publication for various audiences and the techniqueg of grant :
propqsal writfng. Fellows will also be provided with support in ,
presenting their figdings at professional meetings, }ublishing
articles, and gaining access to profeseional networks. Ongolng
evaluation of the program will be éonducted to assess and develop the

program in reeppnse to emergent issues. . .
‘Arlene Kaplan Danlels ’ ’ NIE Contact:
Northwestern Univereity ,

Proggzam on Women _ _ > Dissem. &
Department of Sociology Improvement
633 Clark Street R ) of Practice, -
"Evanston, Illinois 60201 . ' Minorities &
(3r2-492~7360) o Women" s

) ' Program
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. . ‘ o .
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£ MULTIPURPOSE MODEL TO INCREASE EQUAL PARTICIPATION IN EDUCATLIONAL

- RESEARCH .
Population: Women and minority ' Award“Perfod: 11/1/78- ’

educators, practitioners, : 10/30/79 o~

and doctoral candidates Award: $100,000 ,

This project is focused on\implewgnting the recommendations from a
~series of reports sponsored by NIE since 1976 tv increase the
participation of winority persons and women in educational\R&D. The
program utilizes a multipugpoaé and multilevel model that hks three
interrelgted components.

e m . ot e . " o o T o o e S e T o e e e B o A i S ot B A o e A S Tt o o T S o e S e S T gy i o o e o o S e

The core component involves a research sequence of five courses, with
emphgsis on nontraditional, action~oriented research methods to close
the gap between basic research and educational pracitioners and to

. facilitate the development of cultural senﬂitivity in reseaxrch. >

The second component involves a post-doctoral fellowshAﬁ/B;;gtam that
will provide an opportunity for five qualified doctoia " students from
diversified academic.flelds to carry out advanced basic and action
research on educational equity. Faculty supervis}on of the fellows'
research studies will build the needed mentor spbnsorships to
facilitate fellows' national conference exposure and oBtain positions
of responsibility 1n R&D after the training. The fellows, in turn,
will provide lab assistance for the' proposed research sequence and
role models for other educational students.

The third bomponent is a one-year research internship training '
program for four .minority and woman educators nominated- from local
school systems. The trainees will retain their, jobs with pay for the
year of.training; most will also rsue an additiogal year of study
to complete their ‘doctorates undégganother proposal that is currently
being fafﬁulated. The college of education will nominate five
graduate students to become teaching interns in the public school’
'systeﬁs, and they . will receive ‘graduate credits for their
internships. ¢ ,

Lily Bergsma ' [ NIE .Contact:

New Mexico State University .

Educational Research Center . . Dissemination

Box 3R ) . ' Improvement &

Las Cruces, New Mexico 88003 ) ' Pragtice,
rities &

(506-646-2513) : _ - Min
: Women's Prégram

b
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' top levels of decision-making authgrity.

N
<
-110-

4

A TRAINING PROGRAM FOR MINORITLES AND WOMEN IN RESEARCH AND

DEVELOPMENT OF NATTONAL EDUCATION POLICY AND LEGISLATION
L -
Population: Educational polié, Award Period: 9/1/78- S

interns : - 9ALL/TY
Amount: §100, Q00

The majority of the interns 1n this policy internship program are

women. .

- -— —— e e e e e e e e e e e e

The USC Doctoral Fellowship Project is intended to produce highly
skilled aminorities and women in educational research and development
related to national education policy and legislation. This interest
is specifically related to the problem of inadequate representation of
minorities and women, particularly Hispanics, in the field of
education policy research and their proportionate underutilization at

A

The project be will carried out through an intermehip placément of 6
to. 12 months in .macro-educational settings at the policy-making level
and intensive theoretical training leading to & terminal degree in

-eﬂucat}on. ) .

@
' ' ‘ o, N :
Silnn H. Abrego S INIE Contact: | ..
ﬁphp A. Carpenter ' e ’-
.Doctoral Fellowship Project IR Dissemination
hbél of Education I & Improvement
Univcrnity of Southern California L_ ’ of Practice,
rwtité Philiips Hall 300/University' Park Minorities and
Los Anggles, California 90007 . S, Women's Program

e i

" (213-741-8154) ' !
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NA&D EDUCAT]ONAL/RESEARCH MANAGEMENT WORKSHOPS
e
N
PopulatTon: Minority and women Award Period: 10/1/78-
educatdional researchers. 8/31/79
Award: §45, 000

In this proﬂect, the National Academy of Education will conduct two
Washington+based, two-week workshops to train educational researchers
in collegeé, univegsities, and not-for-profit instigutions in the
effective management of research grants and progru‘.

.

Twenty participants, a majority of whom will be women and minority

‘group members, will be selected for each workshop from natlionwide

applications. /

The workshops will include 1ﬂzenaive geminars —— containing .ecﬁures,
discussions, and simulation exercises regarding: 1) Research
conceptualization and design, 2) researc p€thodology, 3) proposal
preparation, &) budget creation and pregentation, 5) contract
negqtiation, 6) project managbment, 7) j&b costs and Job process,

8) s al areas, such as huglan relations problems and computer
techn@ogy, 9) report writingy editing, printing, and dissemination,
and ! project closing. o ’

/

Inatghétion will be provided by expertafin regearch\ and research
management. An integral part of eachiﬁorkshop will presentations
by and-participation of prominent National Academy of \Education
members who will serveé as mentor-models.

B

John May d NIE Coptract:
Nationgl Academy of Education )
11 Dupont Circle #130 Dissemination
Washington, D.C. 20036 . N ' & JInprovement
(@02—232—7600). ) ) e of Practice
T : Minorities and:
Women's ‘
Program
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TRAINING URBAN F.DJQAT()RS FOR LINKING AGENT ROLES

Population: Women and minority Award Period: 10/1/78~ .
" educational practitioners : . 9/30/79
in five urban schebl Amount : 345,000
districts. . -

<:::§\ This "pro ject will train women and minorities from middle management

\%:::is in five urban school districts to function as Linking Agents.
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l}peeda and resourcesy Through the utilization of tested

R&D outcomes the districts will able to provide a better and more
cost-effective cation for children. The project will also provide
needed resgsearch 'on effective methods of training urban school
Nperoonnel to help school districts identify and select educational
research” and development outcomes which match their needs and
resources. The majority of the 11 participants who are receiving this
training are women who have extensive claaaréom teaching experience
and are .presently serving as curriqulum sugport staff in their

< gdistricts, '

fy and select educati:gil research and development outcomes

S

Carol Johd;on NIE Contact:

hel Kocher — :

The _EXCHANGE ‘Dissem. &
Minneapolis :Public Schools/University - Improve-
Minnesota ) o : \\ - ment of

Teacher Center ; Practice, -

166 Peik Hall . . Miporities and
Minneapolis, Minnesota 55455 i Women's Program
(612-376-5297)
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g ADVANCPD AND SPECIALIZED STUDY IN EDUCATIONAT, RESEARCH TECHNIQUES

.%Population' Faculty researchers in Award Perilod: lO/ /78~
_ ‘\ education and school / 10/ /719
i

» district staff " Amount: $100, 000
. '

.This project trains six faculty radearcxers in advanced educational

. reaearch

. The trainig program for 3 male and 3 female faculty resear

-

renearch mcthodologies and helps local school district staff conduct

involve a,series of special projects symposiums led by we}l-known
re.earche;a in education and other discipline Training | for

partitioner participants will constel of 1nte:L1ve study And
inatructidén from faculty mentors.

3 .
Research qopics that. have alrgady been selected inclyde "Sex Roles in
Educational ,Functioning of Mexican—American Women and "Training of
Minority ard Women School Administrators . ‘

Since thisj effort is an experimental and demonstration program, its

findings 11 be widely disseminated to the research and education -

i communitieg at large, through faculty and intern research reports,
articles, sition papers, occasional papers, and conference

\ptelentnti ns, as well as project reports. Both external and 1nternal

ievaluntion ‘of the project, to permit input and modification of the
'|program as ineeded, will be made.

}
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‘NIE Contgql:

Dissemination
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RESEARCH SKILLS DEVELOPMENT INSTITUTE: A SPECIAL PROJECT

Population: Teachers and Administrators Award Period: 10/1//8-

in the social and behavioral : 9/30/79

sciences and in education Amount :  $45,000

who want to 1mprove thelr

regearch

.- C . .

Twenty five to thirty participants, the majoﬁ;ty of whom are women
will receive regearch training during the submer of 1979 at Morgan
State University.
This Research Skills Development Ilnstitute, under the ‘auspices of the
American Sociological fssociation, is' an experimental program focused
on enchancing the participation of women and racial/ethnic minority
scholars in education and social and behavioral scjence research.
Emphasis on| providing professional opportunties for those whose
talents have been underutilized. General objectives of the Institute
include providing participants with: basic skills in the
understanding and application of research techniques 'to problemg in
education and the behavioral sciences; ways to collect, present, and
interpret statistical data on edycational 1issues; a knowledge of, the

. various methodological tools ava lable; and the mechanics of research

design; table, chart, and graph construction for analysis ot
educational and behavioral science'data. ~

Speciflc research training objectives dnvolve: 1) enabling
participants to understand how educational, social and behavioral
sclence research are carried: out with emphasis on bivariate and
multivariate techniques; 2) enabling participants to grasp a close
relationship between theory and research; 3) increasing tire research
literacy of participants in _order to enable them to understand
educational, social and behavioral science literature: . (e.g., to read
Journal articles and to know more about scaling, correlational

- analysis and causal ipferences, and computer programming languages
used in the analysis of data; 4) allowing participants to critically
evaluaté“educational and behavioYal and social science literature. '

-

This project, which will be carried out over a four week period.at
Moraam State University, will consist of workshops, study sessions,
informal meetings with visiting scholars, lecture presentations, -
practicums on basi¢ research, statistical techniques, and ,computer
applicationg. Several of the applicants have expressed specific
interest in conducting research on sex roles and the status of women -
in the professions. . )

-

8
~

Doris Wilkinson, - . - + . NIE Contact:

Professor & Executive Associate ’ . .
.- American Sociological Association . Minorities &
" 1722 N Street, N.W. . & Wolen's

Washington, D.C. 20036 - Program,
‘5202-833-3410) A . © . Dissemination

& Improvement

. ; S 11 5 S -  of Practice
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INDEPENDENT EDUCATIONAL STUDLES REPORT

Po;ééatton: Faculty members from small Award Period: 1071/ 78-
! teaching colleges and - 9/30/80
! universities Amount: $139, 306

The majority of faculty members selected for the post-doctoral
experiences provided by this project are women.

The Independent Educational Studies Project i{s_designed to assist
well-qualified faculty members, particularly minority and majority
women, from small teaching colleges and universities to participate in
postdoctoral educational research. By enabling these persons to work
on important educational research topics under the guidance of
recognized educational researchers, the Institute for Independent
Study seeks to enrich educational research through the participation
‘of these researchers and to enhance both the scholars' career '
development and the quality of education at their home institutions.

During full-time appointments at the Bunting Institute, project
participants will prepare publishable studies on educational gxesearch

. topics, with priority being given to sgtudies on minorities' and

women's issues. These project participants will be selected from a
national applicant pool on the basis of: 1) the promise of*@

proposed study to contribute significantly to educatiopal research; 2)
'ghe methodological quality of the research proposal; 3) the
probability that a publishable study will be completed by the end of
the appointment; and 4) the potential of the applicant to undertake
crpntive and continuing 1ndependent réearch.

Through such mechanism ‘as discussions with study consultants,
colloquium, presentations, educational research seminar participation,
and working paper and monograph dissemination, Radcliffe will seek to
ensure that participantc have opportunities to enhance their

education research skills, receive profeasional counsel, and
phrticipnte in collegial networks.

¥

K .
Marion Kilson : _ NIE Contact:
Radcliffe Colliege : o
-3 James Street
Cambridge, Massachusetts 02138
"(617+495-8212)

Dissemination
& Improvement
of Practice,
Minoritie; and
HomensProgran
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GENERAL PROJECTS ON SEX EQUITY

» v
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This category contains abstra®ts of -three projects which dis-
seminate a range of R&IJ based findings related to sex equity
in education. .1t also contains specialized projects which did
not fit well in the other categories.

I4
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THE 1978-79 WOMEN'S EDUCATUIONAL EQUITY COLLOQUTA SERIES
. N .
Population: Attendees are individuals Award Perfod: 9729778~
Interested In sex equity 12/31/779
R&D in education. - Amount @ $14,1139

Mouthly meetings with speakers who have expertise to partlcular areas
of sex equity arve held {u Washington, D.C.

About 1000 Invitations arce sent to announce vach Washington, D.C.
meeting. The tollowing ltst indicates inttial toplcs. Dr. Ethel
ToBach described how hereditarian theortes of human behavior are
sexist. Dr. Constantina Safillos Rothschild explained her model of
‘sex discrimination’in education. Dr. Elfzabeth Cohen presented some
evidence to suggést that women shouldn't be educated for leadership
positions. Dr. Athena Theodore, described what ts happening to women
who prqzest sex discriginattion in higher education, Drs. Myra aﬁa_
David Sadker reviewed the literature on male role sterestypes and Dr.
Betty Mbyrison discussed research on sex and race i{nequities in
classroomg, /A report summarizing all sesstons will be prepared. 1In
addition to sgharing fnformation on women's educational equity, the
series facilitates networking., among individuals interested in sex
equity in the arvea.

<

12

Phyllis Sureff ) "NIE Contact: .
National Institute for o Teaching and
Community Development Learning,
Suite 1000, 1815 N, Lynn Street . . Women's .
Arlington, Va. 22209 : Research Team

(301=522-1461)
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WOMEN 'S RESEARCH PUBLICATIONS &FR[ES

Population: Primarily elementary and Award Pe;iod: 4/1/79-
secondary school 3/31/80
< students, secondarlily, Amount: 519,039
e adult women. .

This publication concerns selective NIE-sponsored research on women
for researchers in the area. .

These publications will contain three to four volumes of reports on
vresearch sponsored by the Women's Research Program since 1973. Only
those reports not available in print elsewhere will be in included in
this series. This research 1s on a variety of topics in the area of
sex role development and socialization.

| N

Bonnie Ashbaugh, : NIE Contact:

Biospherics, Inc. ' Teaching &

4928 Wyaconda Road L ‘ " Learning

Rockville, Md., :20852 ‘ - Women's

X301-770-7700) _ ) Research Team
“ Id
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DISSEMINATION OF RESEARCH FINDINGS ON SEG\R_EGA)ION BY SEX AND THE
FEMALE EXPERIENCE -

. )

Population: General Award Period: 3/1/79-

- . 2/28/80

Amount : 318,51Q

This project will prepare and disseminate a conference and other

reports on women.

- The Stanford Center for Research on Women (CROW) will disseminate,

through Comment magazthe, . 10-15,000 copies of a report on CROW'
research conference "Segregation by Sex: The Variable of Cende? in
Soglal Soience Research.” Copies will also be available from the
Center. Also to be disseminated by CROW are a report on the
integration of women's studies into the mafstream of academic life
and a documents package on The Female Experience.”

Diane Middlebrook & Marilyn Yalom NIE Contact:

Center for Research on Women . TeacHing &
Stanford University o ) - Learning,
Pola Hall 103, Jordan Quad. ~ R Women's
Stanford, CA 94305 _ _ Research Team

L

(415-497-1994)




-2

AVOTDING SEX AND RACF BTAS TN EDUCATIONAL, RESFARCH AND EVALUATION

Population: All individuals involved in ~ Award Period: B/20/79 -

educational R&D ) 1/31/80
Amount: $2,500

Prepare a publication which will synthesize informatlop on 1ssuesn
of sex and race bias which invalidate nesearch. . <«

Because of uncontrolled sex and race bias, many research studies are
invalid and potentially-harmful, yet very little on these issues has

been mentioned in social science resgearch methodology text books.

These blases have a great impact on all stages of the research

process from problem selection through the generation of conclusions.

The small amount of think#ng and work that has been déne in this area .
will be synthesized into a comprehensive, provocative and use- “
ful publication which is augmented by new thinking of the principal
Investigator and reactors. A summary report vhich contains guide-

1ines on avoiding sex and race bias in research will also be prepared.

Al

\
13
I N i ’ -
Patricia Campbell NIE Contact: ‘“eaching and
Hunziker 203a : Learning,
William Paterson College Women's
300 pPompton R4. Research ‘Team
Wayne, N.J. OT470 - :
(201) 593-2176
~
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ANALYSTS BY RACE AND SEX OF FEDFRAL EVALUATTONS or FLIMENTARY
" AND SECONDARY EDUCATION PROGRAMS

Population: OGrades K-1.° Award Period:  8/.°4/99-
’ 9/%/80

Amount 1 FY ©9: $9,160
FY B0O:$10,000

The study examines thoe extent to which data by race and sex were
collected, nnalyzed and reported in federal cvaluationg of clomentary
and secondary cducation programa.

Tis study oxnminéé evaluations of federal elementary and secondary
education programs to ascertain (1) whether data by race and sex were
"collected, analyzed and xroported, and (') whether policy implications
about differential effects, if any, were made. 'The study will produce
policy recommendations based on these analyses pelating to future
procurements and suggested program regulation changes.

Meredith Largon N o NIE Contact: Teaching

1185 Woodland Avenue B and Learning; Program

Menilo Park, CA 94025 on Testing, Assessmen
' ‘ and Evaluation .
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ASSISTANCE IN ADMINISTERING 1979 WOMEN'S EDUCATIONAL EQUITY RESEARCH
' GRANTS PROGRAM , .

Population::

L

Award Perdiod: 1/ /79-
v S 1/ /80 °
Amount: $27,463

Administrative services to conduct the Women

Research Grants Program,
_ fog review. .

’

National Institute for
Community Development,
- Suite 1000, 1815 N Lynn Street
. Arlington, VA, 22209 S
(301-522-1461)"*

< [

! onal Equity
including typing, mailing and ahlyrangement
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[TT NIE SPONSORED
PUBLICATIONS

ON SEX EQUITY

-

Abstracts of recent publications are described in the
first five pages. ERIC abstracts.are then provided for
the following categories:

Women and Mathematics, Sex Boquity in Careers and Fnploy-
ment, Sex Roles in Early ¢Childhood Socialization, Sex
Differences in Achievement and Motivation, Sex Bquity

in Elementary and Secondary school Practices, Sex Pquity
for Groups with Special Needs, Wamen Educations, Women

"in Higher and Continuing Fducation, and General Publications
on Sex Fquity. The abstracts &re arranged in alphabetical
order by initial author within each of these categories. .

AY
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RECENT NIE SPONSORED SEX EQUITY PUBLICATIONS

WHICH ARE NOT LISTED TN ERIC . )};}
V\ «\ <
° o g/
#*  Annual Report, A Nationa) Assessment of Performance and Participation of Homen
{n Mathematics . L ‘

\\ ,bane Armstrong and Stuart R. Kahl

. Hdmen in Mathematics Project -
NAEP, Suite 700
1860 Lincoln Street

Y o

Denver, Coloraggqa80295 Free 3}-Chuf§e
' - . s -
.September 1978~ o, e

s publication is the first year report to NIE on the Women in Mathematics Project
canducted by the Education Commission of the States. The report includes a brief
Yiterature review, a description of the development process, definition of the
vaniables included 1n the study, and the actual survey {instruments.

Ry )

~

men in Academe: Steps to Greater Equality. Research Report MNo. 1, 1979.

-

N Gappa, Judith M.; Uehling, Barbara S.

ERIC Clearinghouse on Higher Education, George Washington tiniv., Washington, DC;
American Association for Hijher Education, Washington, NC.
-+ AVAIL: Publications Dept., American Association for Higher Education, 9’@ Dupont
- Circle, Suite 780, Washington, DC 20036 (%$4.00) _ i
A review of current research and 1iterature about women in higher education 1s
presented in this monograph in the context of equality of opportunity. The follow-
ing areas are addressed: The status of women students, institutional practices
that affect the participation of women students, the socialization process, women's
studies and women's colleges, women faculty and administrators, academic careers,
legislation pertaining to the rights of women in higher education and current en-
forcement efforts, and recommendations for -the future to achieve greater equality.
The research indicates that there have been and continue to be powerful con-
straints affecting the participation of women; the status of women as students
and employeés is sti1l not equal to that of men. Reasons for the discrimipatory
“ situation are documented and examined, although there are 1imitations in tge in-
formatien provided by available research. Recommendations consist of five steps
that institutions, agencies, and organfzations can take to increase the partic-
ipation of women in higher education. A bibl{ography 1s included.

&

Learning What's Taught: Sex Differences in Instruction

Leinhardt, Gaea; Seewald, Andrea and Engel, Mary (1978)

Learning Research and Development Center . R
3939 O'Hara St. . _ _
N Pittsburgh, PA 15260 ‘ T
(N

Currently available from author. Wil1 be published in Journal of Educational Psyc.

7. - o

n‘. , L | . - ~l EB:;'
e ) _ . &




-1

* Research indicates that boys perform better on mathematics tests while girls pev—
form better on readipg tests. An investigation of why boys' and girls' performance
di ffers was made by toding teacher interactions .with second grade students during
reading and mathematics instruction. Results reveal the.following: teachers made

"more academic contacts to girls in reading and to hoys in math: teachers spent rel-

atively more cognitive time with girls in reading and boys in math; teachers made
consistently more managerial contacts to boys than girls; and, while there were

no differences in initial abilities, scx differences were found in end-of-year
achievement in reading. .

)

A Step Toward Equality: - A Progress Report

National Commission on Working Women
Center for Women and Work
- 1211 Connecticut Ave, NW, Suite 400
™~ “¥ashington, DC 20036

§eptember 1978

This report describes the-National Commission on Working Women énd its activities
from Sept. 1977 - Sept..1978.

Women at Work: Research Roundtable on Working Women

National Commission on Working Women -
Tenter for Women and Work

1211 Connecticut Ave,“NW, Suite 400

Hashington, DC 20036 and . '

.The Homen s Studies Program
George Washington Univ.

v December 1978

This report describes a meeting of nearly 100 men and women from government agen-
cles, universities, organized labor and community acW¥®n groups who met to share
their expertise in fiye issues of concern to working women. These issues were:
wages and job evaluation systems, training, organizing, child care, and technol-
ogical fnnovation.

National Survey on Working Women: Perceptions, Problems and Proépects

National Commission'on Working Women

Center for Women and Work

1211 Connecticut Ave, NW, Suite 2400 N
Washington, DC 20036 :

June 1979

This report summarizes the results of 110,000 responses from a Sept. 1978 survey
of working women which was published in eight national women's magazines and num-
erous labor publications. :Both currently employed and unemployed women described

“their job and 11fe satisfactions and concerns about the work force

/j
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The Planning Papers for the Vocational Educatlon Study: Vocational
- Education Study, Publication No. 1 .
The Vocatlional Education Study - Free of charge from NIE while
National Institute of Fducation ‘supply lasts. Otherwise pur-
1200 19th St:g;t N.W. chase from Government
Washington, D 20208 Printing Office
April 1979 -

Thisa volume contains 1k papers commissioned to assist in planning
for the conduct of the vocational education study which is being

“~"carried out by the ‘National Institute of Education in accordance
with the mandate of -the Education Admendments of 1976. Of part-
icular relevance as regards thé matter of sex equity in vocational
education are the papers on "Effects of Vocational Fducation
Programs: Research Findings and Issues' ;g "Race and Sex Compliance,
Issues in Vocational Pducation" and. "Voc tional Educwtion for ‘
Special-Need Students".

The Planning Papers on Consumer and Homemaking Education Programg:
Vocational Education Study,” Publication No. 2

\
.The Vocational Education Study . Free of charge from NIE
National Institute of Education while the supply lasts. Other-
1200 19th Street N.W. ' wise purchase from the Government
washington, D.C. 20208 Brinting Office

This volume contains 3 mpﬁographs commissioned to assist in planning
for the conduct of the vocational education study which 1s being
carried out by the Natibnal Institute of Education in accordance
with the mandate of the Fducational Admendments of 1976.

The three monographp summarize the status and gharacteristies of con- (
_sumer and homemaking ‘education and offer advige\on issues the NIE

study projJect should take into consideration as it carries out 1ts
charge to examine programs in this field.

Ruth Hughes of Towa State University, Aleene Cross of the Upiversity
of Georgia, and Elizabeth Simpson of the University of Wisconsin,
respectively, .examine content and audicnﬁe from the viewpoint of
curriculun developers; discuss ways to gluge the effectiveness of
various curricula; and probe the social implications of consumer ‘
and homemaking education. ~ '

127

'l(,

N o v




Sex_Role Socialization and Sex Discrimination: A Synthesig and °
Critique of the Literature

Constafitina Safilios-Rothschild . ‘ Free of charge from

5-113 Henderson Human Development Building NTE while the supply
Pennsylvania State University lasts. Otherylse 1t will
University Park, PA 16802 be availablein ERIC.

-~

October 1979

Thia volume contains an extensive review and synthesis of the
literature on sex role socialization and sex discrimination in
¢ education. This work-was conducted in 1974-5 and selectively up-
. dated in 1978. GSelected topics include women's achievement and
achievement motivation; x discrimination in primary, secondary
d higher education; sex\discrimination: theory and research;
- an§ sex role stereotypes: Are they changing and how much?

. o,
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Muylt Women 1n the Skilled Trades v

Norma L. Brl—ggr . T

The National Center for Research in Vocational fducation \
Ohio State Univ. '

1960 Kenny Rd. \\
Columbus, OH 43210 - i

1978 ' \

¢

Available from ERIC, ED 164975 or the Center IN 132 $2.80

The participation of women in the skilled trades increased appreciably between

1960 and 1970; however, the rate of increase was not as large as could have been
expected 1f wbmqg had entered the skilled trades at the same rate they entered the
total civilian labor market. The gap between men's and women's median earnings

was ?reater 1n 1970 than 1n 1960, but in the skitled ‘trades the decrease in women's
esarnings 1n proportion to men's was smaller. The participation of women in the
skilled trades appears to bea higher in larger companies in large metropolitan

areas than 1t 1s on the avcra?e naWonwide. Also, proportionately more minority
women are employed in the skilled trades by such companies. Women continue to be
underrepresented in both apprenticeship training programs and vocational/technical
education programs for the gkilled trades even though affirmative action regulations
and special stimulus programs have made some gains. Women have been well repre-
sented as participants in federal government training programs; however, they have
been disproportionately-concentrated n programs which lead to low-paying and low-
ski11 job§. Government funded outreach projects for women designed to prepare and
place women in pre-apprentfueship, apprenticeship, and traditionally male blue-
collar jobs have increased f one program in 1971 to over eighty in 1978. Now

1t 15 time to determine the &ffectiveness of these programs and to analyze which
combination of factors 1s optimal-- the project designs, the skills/characteristics
of women selected, the support/training offered, and the follow-up services.

LY
Preparing Personnel to Teach Non-Tradftional' Vocational Education

!

Roslyn Kane

The National Center for Resea(gg/in Yocational Education (NCRVE), /
Ohio State University

1960 Kenny Rd. :

Columbus, OH 43210

Available from ERIC ED 164978 or NCRVE IN 137 $3.80
1978 ' ' S

The impetus for developing a model to retrain women teachers and

skilled women to become teachers in traditionally male-intensive

secondary vocational education has emerged.rom a combination of

problems and issues. The most pertingnt'o, thgse‘involve_the - .
factors of supply and demand, .cbupled with the nesd to reduce sex

stéreotyping and bias in employment. A retraining program should/

respond to the need for fenalz_teachers in male-intensive voca- .

Sy b R < ', 1 A}
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tional programs by state and shouTd identify where the need for

such a program is greatest. The major conceptual 1ssues that must
be addressed in proposing a retraining model include the charac- ’
teristics of tht womeg for whom the program is being designed, the
certification requirements of the state, job growth potential, and
time required to attain skill levels and operate the retraining .
model. Other factors involved in planning the model are evaluation,
funding sources, and packaging the program. The two areas that
consistently offer the most opportunities for employing teachgrs

in male-intensive vgcational programs in most states‘are trade and
industrial educatioft and industrial arts. Some, aspects to.consider
in retraining women in these areas are program design, work exper-
ience, competency-based programs, and preservice and in-service
training. . Recruitment practices, selection of applicants for

pilot programs counseling, and various support programs must be
carefully planned to insure that the first group of women entering
these positions have a positive and sucoessful experience.

Guidance and Counseling of Women Entering Non-Traditional Careers

Helen S. Farmer S | .

The National Center for Researth in vocational Education (NCRVE)

Available from ERIC ED164976 ‘or NCRVE.JIN 133 $4.50 . B

19(3_\ - _ : -
Focusing on counseling programs and support services for increasing

the particlpation of wbmen (postsecondary level) in occupations
traditionally dominated by men, a study examincd opportunities,

*+  needs, and support systems relevant for women seeking to enter

_either nontraditional professional or nonprofessional occupations.

The data colledted covered the following categories: opportunities

.in nontraditional professional.occupations; characteristics of

women choosing traditional and nontraditional professional occupa-

tions; counseling/support services for women in math, science, and
management; role models Wded to ingrease nontraditional participa-

tion; counseling services/resourf for college women; counseling //'
services aimed at changing change agents; legislative support for .~
women entering nontraditional occupations; participation of- and

. ‘support programs for women in nontraditional, nonprofessional occupa-
tions; and apprenticeship training. Positive trends were identified

in several nontraditional occupational fields where female enroll-

ments in professional training have increased during the past decade.

Seen as a result of several factors rather thdn the result-of -any

one programmatic effort, thgse increases were facilitated by legis-
‘lation and efforts by states and institutions to recruit more women.
Pramising projects were identified that aimed at influencing edu- 9
cators, parenti, and students to change their attitudes and behav- ”
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Sex-Fair Interest. Measurement: Research and Implications

Carol Kehr Tittle and Donald G. Zytowskil, editors

8chool of Bducation
Uniy. of North €Carolina
Greensboro, N.C. 2Thl2

Aveilable from ERIC ED 166416 - MF-$.83 HC-$8.69 Plus Postage

1978

This book-of readings for counselors, researchers, faculty, graduate
students, and policy-makers provides information regarding issues
on sex fairness and sex bias in occupational interest measurement.
The papers are presented in three-sections, with each section prefaced
by .introductpry comments by the editors. The first section, an
introduction, contains two papers: Issues of Sex Bias and Sex-~
Fairness in Career Interest Measurement and A Case History of Change.
The next section, on research on sex-fairness of interest inventories,
presents studies grouped according to the type of scale construction
methqQd used: (1) homogenous scales, (2) occupational scales, and
.(3) interests of special groups. Some representative titles included
under each of these three groupings are, respectively, (1) yeutralizing
Sexist Titles in Holland's Self Directed Search: What Difference ’
Does It Make? and Validity of Sex Balanced Interest Scales;
(2) Strong Vocational Interest Blank: One form or two? and Validity
Generalization of the Men's Form of the Strong Vocational Interest
Blank with Academicailly Able Women; and (3) On Measuring the Vocational
*Interests of Womén. The last section, on implications of recent
development, contains two papers: Implicwtions of Recent Developmént

. for Research in Career Interest Measurement, and Selection and Use
of Career Interest Inventories. Appended maté}ipls include NIE
Guidelines for Assessing Sex Bias and Fairness in Career Interest
Inventories, and Illustqgtibn and Interpretation of The NIE GuiBEIﬁpes.
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WO AHD MATHEMATICS

ED1A2906

‘nfluences of Selected Cogniti
Varirables on Sex-related Drtte
Studying

Fennemn, tlirzatieth

Oct 1976 'pp

RIE7HJAN

EDNY Price MF-30.83 HC-%$2.50 P
This paper offers a detatied r
sex hitferences Iin the learnin
counttive, affectiyve and eduta
el thepr shiown o hypothesaizoed t

crediting boys with more mathemataical

ve, Aftective and Fducational
rences 1n Mathematicu tearning and

lus. Postage. (68 M),

eview of

the

literature concernin
8)

g of mathewat s, It 1dentifles
tional variables which have been
o vtontribute
di((evencgs o mathemataics learning., The authoriqpnlyzes each
stody In Qutail. One ymportant fanding is that many studies

to sex~rolated

ability than girls were

carried out on populations n which the boys had actually studied
author believes that if the amount
tics is equated for males and
females, educationally significant sex-related differences in

r. tuch evidence iIs presented to
raecommendations in three
intervention or
consaderations to
oplamize the chances that the money spent will accomplish its

more math than the girlts. lhe
of time spent Jearning mathema

math performance will disappea
support this belief., She concl
areas: (') dircc..ons for rese
demscngtration projects; and (3

goals, |.e, to improve females
and in thea future. (Author/BP)

ED128B195

udes with
arch; (2)
Y general

participation in mathematics now

tlathemati1ics Learning: wWhat Research Says About Sex Differences.
A/’

lus Postage., (1 MF). Information

Reference Center (ERIC/IRC), The Ohio State University, 1200

mbus, Ohio 43212 ($1.75)

rs originally drafted for a .

symposium on sex differences and mathematics education held at

an Educational Research

- Association. Subseduent to the AERA meeting the paperd were

eas results of veveral contests to

identify ®jupior high schoo! students who were precoclous in

mathéhatical ability, and subsequent instructional experimehts

aimed at improving the mathematical achievement of able Qirls,

analytic data concerning sex

differences in attitudes toward mathematics and discusses several

hypotheses to explain these differences. Armstrong's paper

discusses results of factor analytic studies of sex differences
intelligence. Fennema's paper

Mathcemat¢s Education Reports
Fennema, €lizabeth, Cd.

Dec 1975: Sipp

RIE77JAN _

EDRS Price MF-%$0.83 11C~-$3.50 P

Chambers Road, 3rd Floor, CTolu
This volume presents four pape

the 1974 meetling of the Americ

Jrevised. The paper by Fox revi
. Alken's poper presents factor

in mathematics achievement and
focuses on the role of spatial
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an«t the Pelationsn§p of this nu\lity to sex differences in
mathematics achievement. (50)
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AN - ED142067

Tl =~ The Effects of Sex Roule Socialization on Mathematics
Participation and Achievement <

AU - Fox, Lynn H,
SO -‘%22 1976 2pp
~="RIE78UAN

AV~ EORS Price MF-%$0.83 MH(C-$6.01 Plus Postage. (119 MF).

AB - The primary focus of this paper 1s on understanding tactors
related to sex differences in mathematics achievement with
particular attention to course-taking. The percepticn of the ;
uscfulness of mathematics ftor future educglicnal and career plans
and the support or lack of suppourt from sionificant others appear

0o be the major factors ns%ociagon with women's dadcirsions to
xiect or not elect advanced courses in matnematics. These factors
are in turn influenced by the stcereotype of mathematics as a male
domain. Other factors agssociated with course-taning and
ach .evement are attitudes towards mathematics, feelings of
selr-confidence, and values. Certain educational polictes and
practices tend to relnforce sex-role stercotypes while some
practices may promote ygreater course-taking and achievement. The
organization of the research reported in tne body of tnis paper
is as follows: (1) Perceptions of the Career Relevanue of
Mathematics; (2) Influances of Significant Others; (3) The
Perception of Mathematica as a Male Domain: (4) Attitudes,
Self-Confidence and Values; and (5) Educational Policies and
fractices. The research studies were rather consistent in support
of the premise that sex differences in matnematics achievement

/ result, at least in part, irom social influences. (Author/JLL)
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SEX EQUITY IN CAREERS AND EMPLOYMENT

Genaral Resources and hegislation
Career Decision Making and Counsel ing
Wonen and the lLabor Market

Practices to Reduce Sexism in Vacational andl Career Fducation

S



GENERAL RESOURCES AND tEGTISTATTON
N e e e e e e
._‘.4
AN - ED!1 1548
11 ~ Caapler 622 Massachusetts Law, women, wuwi Vocationag)l tdocatyon:

Final Report
AU - He'ty, Regina; tund, Diane )
SO0 - Seun 1975 264dpp : -
- RIL76APR
AV = EDRS Price ME-30.83 HC=$14.05 Plus Postaga. (3 MP) . v
AB  ~ The stuady has presented a case hastory of the ecvolutieon, passago,

and carly mmplementation §in vocatongl oducalon of o
Massachusetts law, the tirst of vts kindg (n the Covtey . designed
o comter practices and pglicies annpublic cgucation whieh
rest tod an ostuwdenty receilvang driterent teeatment —olely on
account oft thesr sex. Analysis of the Foedorn) and State
tegistat rve history from 19206 unthyt the present has revealed that
“early lourslation uvn ouraged the separatyon of vocational
programs by Sox a3 a way o edtaing what was then vicwed ag the
special needs of girds. Later legislation continued this
sapactatism, lteading to Qhu‘lt\\)‘(‘_l(lOll of vocaltional education
programs for foemates. Analysis of the data pertaining to

3 Masuachusetts' vocational edoucatron has Clearly domonstrated the
oxintance af a 8¢ carate syslem of education yn which females have
not participated equally with males. The study recummends a
se” s of corrective actipns whith the State 8uard of Lducation -
could undoertake. The 90-page appendrx contayng, sepoarate system

data from Jocalities and regrons, supplementary document s Q-
(student questionnairey, Chapter 622 .
recommendations/regula ns/polticy statements and cducat®tonal
specifications in respofise to Chapter 622), and selcvtted .

references. (Author/EA) -~

\

_2_
AN  ~— ED154199
‘'T1 - Race and Sex Compliance lssues ih Vocatiyonal Cducation
AU - McClure, Phylilis ' e
SO - (17 Oct 1977): 1pp -
- RIE7IBOCT

AV - EDR' Price MF-30.83 HC-$2.06 Plus Postage. (43 M) . )

AB - Intended to'ravse race and sex complianfe issaes to e addressed
by *he National Institute of Educatiron (NIE) in ite-
congressionally mandated stidy of cvocdational education, thisg
paper defines Title VI (Civil Rights Act of 1964) and Title IX
(Education Aamendients of 1972) compliance iswues regarding the
level of minority (black Americans) and women student and stoff
participation in vocational sghouls. An introductory section:

i " briefly reviews the history of federal vogotronal legislation
with reference to equalit f opvortunity. In Section 1 the three
lb.l‘rlel‘s that black and f Je students encounter ta therr .
‘attending the best vocational schools are discusseld: geographical
location of schools, segre~ation within school districts, and
aduw lon" criteria. Section Il suggests the need for more
evidence te documeTgl crimination in federal and state funding

O v . 6 - ) .
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GENERAL RESOUKCES AND LEGISLATION' .

of vocational education. Secction 111 examines to whnt extent
vocational training perpetuates, and how counselors contribute
to, sexual and r.-.ial stratification in the labor market. While
Sec ions IV and V cowmpare the number of blacks and women who
pariicipate in work-study, cooperative education, and
aporenticeship programs to their number enrolled In vocational
schools, Section VI explores their underrepresentation as

teachers in these schools. The recommendations in Section VII for -

vocational school}reeeanch by NIE. focus on the -five areas of
finance, constructtion, governance structure, cooperative
education and work study, and admission criteria. (€QG)

<

ED127520 - )
Selected Annotated Bibliography on Women at Work

'Phe'ps, Ann T.: And Others

Jan 1975; 106pp -~ :
RIE77UAN - . i
EDR Price MF-%0.83 HC-$6.0t Plus pPostage. (2 MF). ; '
this volume containsg 240 annotat ions of books, journal articles
and miscellaneous reports from the recent litevatuqe concerning
women's studies and career guidance For women and Qirls. The
works described range from studies of the labor market
participation of women, o research investﬁgqt{ons of.
psychological variables {mpactlnq on women's choice of careers.
These annotations were developed as part of the literature search
function for an Nif-sponsored study that resulted in WOMEN AT
WORK: A COUNSELORS SOURCEBOOK. The 240 annotations are organized

.according to chapter titles and major subheads fromn the

COUNSELORS SOURCEBOOK. wWithin subhead sections. .the individual
annotations are presented .oughly in . their order of relevance 'to
various subtopics In the SOURCEBOOK text. An iIndex of annotation
listings foliows. Each individual annotetion begins with basic
citation inforration (author, title, date of ‘publication and so
fqrth), followed by the 75-150 word abstract. If the document
annotated ipgcluded its own reference list, the number of
reference cPtations it contained .is presented in parentheses at
the end of the annotation. Each nnnotation fs nunbered at the
upper left-hand corne:-. (Author)

:

ED14919t . »
The Educationai Amendments .of 1976 and Their Implications for .

Vocational €ducation. Information Series No. 122

Stevenson, William W. ‘

(1977); tpp .

RIE78JUN e

EDRS Price MF-$0.83 HC-$1.67 Plus Postage (21 MF). iNatlional
Center for Research in Vocational Education Publications, Ohfo
State University, 1960 Kenny Road, Columbu" Ohio 43210 (IN t22,
$2.35, quantity and series discounts avaslable)
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GENERAL RESOURCES AND LEGISLATION :

Thiag Iinfurmation nnhlysis paper examincy the fducational
Amendments of 1976 projecting the effoct of the amendments of
vocutional nnd technicap education which may result and
discussing immediate nsfwull as long-range implications of the
amendments. Organization of the paper is around arcas of special
lguislative emphasis that will create the greatest change in
vocational education: planning, dJdata and information, cvaluation,
elimination of sex bias and sex stereotyping, special groups
(disadvantaged, handicappoed, English doflcignt), and program
improvement (research and curricutum), Overall directives Of the
amendments are sunmanizad and changes in i (.ol operationyg of
denartments and programs qf vocational)l education and changes that
affect vocational educatio 's relationships with ter agencies
such as the Comprehensive Employment and Training Act and with
the publ #c are discussed. Noting that the law is a guod one but
that there are problems with how it Is funded, tha author
concludes that planning, data and iInformation, and evaluation
systems will probably become more sophisticated and wil) invdlve
and influence a much broader segment of society, that the thrust
to eliminate sex bias and stereotngng wil) hopefully cause
vocational education (o.become more cpen and acoepting in both
programs and staffing, and that research has a trsmendous
~hallenge in providing the understanding and knowledge needed to
channe! change. (TA) .

RIC SR

Aruitoxt provided by Eic:

L

L



e}

-‘2-
AN
11
AU
SO

AY
AB

~1 39~

CAREER DECISION MAKING AND COUNSELING

- £D1423992

- Carcer Transitiors: The Demand f’h Counsgeling. Volume 2

- Arbuit&r. Solomorn; And Others

- Dec 1978; 1pp

-~ RIE7BFED

- EDRS Price MF-$0.83 HC-$4, 07 Plus Postage. (93 MF),

- This is the report of a foltlow-up study of 400 randomly selected
former clients of the Carece Education Project (CEP). CEP was an
innovattve program, ftunded by NIE, which offered telephone
counseling to home~based adults in Providence, Rhode lsland. CEP
pttrocted end served clienta who were predominantly female,
white, andg 20-34 years old. They were most likely to be married
with one or two children at home, with incomes of $5000-15,000,
of varied educational attainment. The few males using the servitce
were single, under 30, with incomes of less than $10,000 a year.
CEP clients were Ooverwhelmingly satisfied with the service they
received, with their counselors, and with the teleprone as a
medium of communication. They felt the Project had helped them
accomplish their goals, improve their situations, and .develop
more sel f-confidence. The type of counseling considered most
valuable was in the area of self-evaluation, goal setting, and
carver decision making, About half the clients indicated they
would be willing to pay for the services they had received, but
onty a few would agree to pay more than $25. (PFS)

-~ ED143993 N
- Career Transitions: The Demand for Counseling. Volume 1

-4,Arbeiter, Solomon; And Others

(1976); tpp

- RIE7BFEB 4;4

- EDRS Price MF-$0.83 HC-$3.50 Plus Postage. (73 .

- This i3 a report of a survey of the career Quidance and
counsel ing needs of 401 representative in-transition aduits In
the United States. None were full-time studonts, anct all were
either undergoing or anticipating job or career choarges. The
survey determined that 36X of the American populpticon between the
ages of 16 and 65 is in a career transition status, and these
aduits are predominangiy female, whit2, between 20 tnd 39 yecars
of age, and married with one to three children Iiving at home.,

T ‘dults {n transition want career services of all types, but are -

O

most interested in specific information on jobs, car@hs, or
mducational opportunities.” Of all adults, the least educa'ted
express the greatest interest in services and are willing to pay
for them. The adults were asked to indicate their degree of
interest in various types of services! informatton, counseling,
guidarce and training. Generally speaking, when given the- choice
as to what kind of help they wanted with a particular .opic,
aduits preferred information to the other three services. (PFS)
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CARCER DECISION MAKING AND- COUNSE L ING

ED10I787 .

wWorthshep on Sex Bias and Sex Falrness in Career Interest
Inventories., Report of Proceedings, Maerch 6-8, 1971
Crunp, Carol 8., €£d.

(Nov 1974); 89pp

RIE7HAUG

EDNRS Price MF-30.83 HC-%4 67 Plus Postage. (1 MF).
This document containg abstracts of papers from a workshop
resulting from events stemming from the Office of Lducation
report, A Look at Women in Education:! Issues and Answers for HEW,
This report chargad that a particular carcer interest inventory
was sex—Liased, but no ope ational detinittion of gex bins was
given, thei issues Involved were not discussed in depth, and no
solutions were offered. In planning sessions held prior to the
woru«shop., a sat of tentative guidelines fop determining sex bilas
and sex fairness Iin carcer interest inventories was refined, a
list of workshop participants was developed, and the worhkshop

~

ftself was ocutlined, This report of the workshop proceedings

provides the reader with the bachkground of the workshop, an .
overview of the sessiong, and the effegts of the quido}jnes and

othar materials_resulting from tt. (Author/PRC) f
. i

ED113609 .
Issues of Sex Bias and Sex Fdirness in Career Intercst Measurement

Diamond, Esther €., Ed.

SO - (1975); 23%p

AV -
AB -

"ERIC

Aruitoxt provided by Eic:

R1E7UMAR \ : ?

EDRS Price MF-$0.83 HC-$12.71 Plus Postage. (3 MF).

A series of papers and guidelines, resulting from the National
Inst.tute of Education (NIE) Carcer Education Program's study of
sex bias and sex falirpness in carcer interest inventories, are
presented in the document. Intended for publishers and users of
career interest inveatorie« and related services and materialy as
standards for evaluating sux fairness, the guidelines are
presented in the following sections: the inventory itself,
technica! information, and interpretive informatiun. Eleven
papurs are presented, doaling with issues identified by the NIE
Carcver Educationggpooram Pplanning Group study. Chapter topics’
include: (1) thewmpact of interest inventories on femnale career
choice! (2) the use and evaluation of interest inventories and
simstations; (3-4) technicual gspects of interest measurements;
(5) the face validity of interest measures: (6) factors affecting
a client's view of interest inventories; (7) sex bias in terms of
black women: (8) interest inventories and the mature woman; (9)
the cost of developing interest inventories; (10} counter-based
guidance systems analyses; and (11) legal implications of sex
bias in interest inventeries. Each paper contains an abstract and
is discussed in the overview. Background material is supplied in
the forward, and the book is indexed. { LH)
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Eot2751

Yomen at_wWork: A Counselor's Sourcebooh

Farmen, Helen S.; Backer, Thomas L.

Febr 1975%; 377pp

RI1E77TUAN »

EDRS Pricec MF-%0.83 HC-$20.7% Plus Postage. (4 MF),

This book is designed to complement ‘current titerature dealing
with the vocational counseling of women. The purpose of the boOk
is to provide counsglors with timely inftormation raegarding: (1)
career opportunities for women in tields traditionntly dominnted
by men; (2) ltegal rights of women in the world of work; (3)
co;nqellno strategies and techniques, particutarly as related to
the woman's role of homemaker/worker; and (4) curp«‘n social
science resgarch on working woman. Particular atten™on has been
given to certain subgroups ot women including reentry women,
black women, wlidows, and o vorceces. A secondary purposc of the
book is to provide suggestions for sex-free counse!l ing procedures
such as identification of personal bias, use of occupational
information to increase career options open to woman, techniquuss
of utereqtypic attitude change, and teaching decision-making and
problem-solving skills. Included are a list of refcrences,
appendices, subtepic titles, and charts and tables. {(HLM)
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( ED147733

The Measurement and Correlntes of Career Decision Mak%no
Harren, Wincent A.: Kass, Richard A.

D < .
Aug 1977; 1pp *
R1E78MAY .

ERIC

A ruiToxt Provided by ERIC

EORS Price MF- $0 83 HQ—$2 06 Plus Postage. (30 MF). Gincent A,
Harren, Dept. of Psychdlogy., Southern lllinois University,
carbondale, 111inpis, 62901

This paper presents a theore tical framework for understanding
ca¥eer decision making (CDM): introduces an instrument, .
Assessment of Career Decision Making (ACDM) to measure COM wlth
college stydents; and prosents correlational data on sex role and
cognitive style factors hyppth93|zed to influence CODM. The ACOM
désigned to measure the Tiedeman and 0'Hara model of CDM,
con:ains the following scales: (1) Decison Making Style; (2)
Decision Making Task-Colleye (DMT-C): (3) Decision Making
Task-Major (OMT-M): and (4} Decision Moking VTask-Occupat ion
(DMi-0), Subjects were undergraduate students. Instrumentation
utilized included the ACDM and various attitude and. cognitive
measures. An analysis of variance was performed. Results !ndicnto
the following: (1) DMT-M and DMT-0 correlate highly while DMT- -C
correlates less; (2) the Influence of academic class and
decisional status are significant, vhile the wagnitude of effact
of each is different; (3) correlations between sex, sex role
attitudes and cognitive stytes, and OMT scales are low. These
results support the Tiedemun and 0O'Hara .model, and suggest that
the ACOM is an-ceffective measurg of this todel. This study

L .
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implies that! differential counseling by sex is contraindicated |
v in COM; no direct.volationshp ex ists between sex rolo attitudes -
and COM; asnd ACD' s a usefu! counseling aid. (Author/JLL)

_.7.- /
AN - ED095362 . )
Tl - Technical! Aspects: Problems of Scale Development, Norms, ltem

Oitterences by Sex., and the Rate of Change in Occupotional Group
Characteristiqs (Revised February 6, 1974)

AU - Johansson, Charles @8,
SO =~ (12 Dac 1973); 60pp
- RIFTSJAN
AV~ EDRS Price MF-3%0.83 H(C-3$3.5%0 Plus Postage.(1 MF).
AB - The scopv of the paper 9 to review the two major interest

inventories, exploring the nuances and complexities of the
technical aspects in their develoepment, their item sompling,
norming, scoring, reporting of results, and changing patterns of
interests in relation to the ditterential treaotment of sexes; and
to suggest guidetines to eliminate or alleviate ony potential sex
biasing factors. Using the operational definition of sex bias nas
any factor that way influence a person to limit career
opportunities solely on the basis of gender, these reas are
exvlored and the following reoammendatnons, among others, made:
Interest inventories should no! have separate forms of the
instrument for males and females, and the same set of {tems
should be used for both: with care that an ftem {s not inherently
more applicable to one gepder thaa the other; in the deveiopment
of externally based scales, every effort should be made to
collect adequate samples of males and females for each occupation
represented on the inventory's reporting of results: and caution
should be exercised agains! differentially including |tems that
represent non—valld‘pex differences. (AJ)

AN - ED!27462
Tl ~ Sex Fairness in Career Guidance: A Learning Kit

AU - Stebbing, Linda B.; #.ad Others .
SO - 1975: 26%5pp o
- RIE77JAN

AV - Jocument Not Available from EDRS. Abt Publications, 55 Wheeler

Street, Cambridge, Massachusetts 02138 ($15.00 plus $1.50 for
. shipping/hand!ing)

AB =~ This learning kit presents self-admninistered curpriculum materials
which can be used by coynselors and counselqQr educators to ajd in
the elimination of sex~role stercotyping and sex bias in career
choice. Curricuium materials are organized into four chapters:
(1) "Orientation to Sex Fairness" introduces the dunl role
system, discusses traditional family and occupationc! roles for

- both sexes, their antecedents and consequences, and currsant .

challenges to the system: (2) “Recommendations for a.

Q Comprehensive.Sex-F rqfaroer Guidance Program" offers a,

ERIC ¢
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pecspective on sex falrneas in the counsel ing process, and also
discusses counseking strateglies for developing counselor
seli~awareness fdr interacting with clients individually or in
groups, and for%orking with others in the client's environment;
(3) "Gutdellne.%Pnd Recommendations for SeX-F. Use of Careaoar .
Interest Invent#ries" ia designed to help counselors identify sex
bias, and to minimize It In administering, reporting, and
Interpreting thesa inveptories; (4) "A Resource Guide® provides

‘an extensive list of cuyrently avallable suppliementary reading

and audiovisual materia)s, and an annotated Libliogiraphy. The
text includes pre- and hHost-assessment techniques, transcripts of
counselor-client interactions, and role play scenarios. Separate
supplementary materials aveiiable as part of the kit include
seven different spirit masters, eight role play cards,
counselor-client interaction exercises, and an audio~cassette
tape of four counselirg iInterviews. (TA)

V4

Sex Role Values: A Neglected Enctor In Career Decislon Making
Theory ’

Tittle, Carol K.; And Others

Auqg 1977: 12pp .-

RIE7UNOY O

ED?S Price MF~$0.83 HC~$2.06 Plus Postage. (1 MF).

This poper is concerned with the relationship of three areas! sex
roles, values, and career decision making. The first section is &
background statement, briefly reviewing relevant literuture to
document values in relation to career decision making. The second
section examines definitions of values and how values are related
to sax rotes, both expectations and behaviors. The third section
presents preliminary findings of a pllot siudy which examined the
resoonses Of high school students to sets of.value terms In th¥
areas of marrjage, parenthood, and occupations. Preliminary
ev;y0qce from the study In ‘icates that many of the values or

.

ne¢ds related to marria 3, parenthood and occupations may be

evaluated similarly es and females. However, clear sex
~differences exiast | @ preferred work patterns: males tende. to
rata fylt-time care fgher than females did. The last section

sumar lzes the implications of the present work on values related
to sex rotes. (Acihor) ¥

v

-

\ : s
ED098314 g
Guidelines for Assessment of Sex 8 and Sex Fairness In Career
Interest Inventories /

Jul 1973 13pp ' .
RIE7SAPR v

EDRS Price MF-$0.83 HC~$1.67 P! Postage. (1 MF).
The dratt guidelines are the outcome of a broadly representative

- [

_three~day workshop and represent a more jrociilc dofintt!on than

ERIC
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previously available of the many aspccts of sex fairness in
career (ntorest inventories and related interpretive, tectinical,
-nd promotional materials, The diverse concerns of snventory
users, respondents, authors, and publishers were taken into
consideration and resolved .as far as possible. The quidelines are
grouped in three sections: (1) The Inventory Itself, (2) 7
Technical Infoermation, and (3) Interpretive Information. Section
1 gives recommendations on the form and content of the interest
invantory. Section 2 provides guidelines on the presdrtation and
interpretation of materials, reporting of scores, composition of
criterion hroups and norm groups, investigation of the validity
of interest inventories, and provisions for updating. Section 3
is concerned with the quality of interpretive information
provided in detail in the publisher's manual ahd supporting
materiala. Féotnotes and references are appended. 1t is believed
= these guideline reccmmendations will be valuable for developers,

publishers, and users of cunrgeer inventories, (NH)
. ; <)

—‘1..
AN - ED127522 !
Tl - wWomen: Issues of career Guidance and Vocational Courseling
SO - Jan 1975; 16pp '
~ RIE77UAN

AV ~ EDRS Prjce MF-$0.83 HC-$1.67 Plus Postage. (1 MF).
AB - This report summarizes eight monthg of work on a study of recent
development in career?guidance and vocational counseling for
. women. The original objectives of the projectl, as stated in the
) Human InteractionMMesearch Institute (HIR]) contracl proposal,
were: (14 to review and analyze studies concerning the
participation of women in the labor market; (2) to derive the
career counseling implication-of these findings for women; and
(3) to develop the information and conclusions into formats
readily usable by both counselors and women who are making career
decisions. During the course of the study, research
investigations in the subject area published during the past 10
years and studies currently underway were identified and screened
for acceptability based on the ncethodological and statistical
soundness of their design. Studies passing the initial screening
were classified under one ®f three general areas: (1) women's
participation in the labor force; (2) women's educntional and
training opportunities; and (3) issues retlating to sex
dif‘erendgs which affect womend's participation in the labor
force. Each classified group of documents was analyzed to yield
. both current and trend data, highlighting di fferences prior to
and after recent federa) legislation. Thé subsequent analysis of
the literature highlighted findings as they varied for several
subpoputations of women. Finally, the findings derived were
-synthesized and evaluated to yield information of practical
utility to counselors and to women making career decisions. This
document is one of the sturly products developed to contain these
findings. (Author)

Qo : 4i]>
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~ AN - ED154753 .
T1 =~ Labor Market Incentives, Inteltectual Competence and College
S Attundance. Revised
AU- - Orebch, Stephen P.; Waldenberg, Adair L.
SO - Mar 1978: tipp
- RIE780CT ‘

AV - EDRS Price MF-%$0.83 HC-$2.06 Plus Postage. (35 MF),

AB - Presented are the preliminary results of a study of the effects
of rolative labor market opportunities for the highly educated on
high school academic achjevement and college attendance. Across

" regions, a one percent decliine in college relative to high schoot
graduates is estimated to 'nduce a decline of 0.3 to 1.4 percent
in reading and mathematics test scores of white females. The
effects on males are somewhat smaller. Regional labor market
effects on college attendance probabitities are found to be even

> stronger. The effects of family structure and sociocconomic
gtatus on academic pevfonmdnce and cottege attendance are also
examihed within the context of a general model of human capita)
fornation. (Author/MSE) N
- ‘

-2-

AN - ED133494

Tl =~ Career Stability and Redirecti.n in Agulthood. Report No. 219 5

AU - Gottfredson, Gary D,

SO =~ (Nov 1976); 38pp S ‘

- RIE77JUN

AV - EDRS krice MF-30.83 HC-$2.06 Plus Postage. (1 MF). \

AB -~ Age trends in S-year career stability and change were examined ip
an approximately one-in-a-thousand sample of 21- tu 70-year-o}d
md. and women workers. Data on current occupation and occupation
five years ea?lier were collected by the C~nsus Burcau and
voorqunlzed for this study using{Holland's. eccupational ¢
classiflcatnon Career stability lincreased with age for both’
sexes, and age differences versisted even wherd the analyses were
restricted to occupation changers or socioeconomically mobile
workers. Peonle initially employed in consistant occupations were
mor:e stable than those initially bmployed in inconsistent

~ occupations. Some kinds of mid-career redirection were more

o caron than others. Suggestions for industrial and couq§$JJn°
apptication and plications for vocational theory are scussed.

Tables and references are included. (Author/WL)

ERI!

Aruitoxt provided by Eic: ) - - B}
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ED1428B10 »
Using a Classification of Occupations to Describe Age, Sex, and
dme Differences in Employment Patterns. Report No. 223
Gottfredson, Gary D.; Daiger, Denise C. <
Feb 1977;: 1pp , ‘
RIETBJAN ' ¢
EDRS Price MF-30.83-%W(C-$2,06 Pluy Postage. (3% Mr),
Empioyment data from the 1960 and 1970 censuses were organized
using ithe occupational classification system of John Holland to
examine age, sex, and leve! differences in employment and to
datect changes over the 10~-ycar period.datd were o ganized by
both kind and levgl of work in an attempt to answar the following
quescions: What are the relative frequencinig (base rates) of
different kinds of work done by men and women? How doe the kind
of work done differ by tevel? Ape there differences the kind
of work done ‘by people at “iffercnt ages? and Is the distrlbutlon
of kinds of work pJople do c¢changing? Results of the tabulations
imply that all categories of work are available to both men ‘and
women at the higher educational levels but not at the lower
levels. The data also reveal the existence pf large sex
de'crenceS'by type of work and level of work within type. Both
the 1970 and 96" tabulatfons show workers of different ages
doing different kinds of work, but ‘the tabulations of age
dif ‘erences for women are not the same as those for men. Finally,
trends in the kind of work people do indicate a change in the
composition by sex of some occupational! categories and also a
shift from a technological, thing-oriented occupational structure
toward a more extroveprted and perquasive or helping wdrkforce.

48M) . .

ED 142809 ‘

A Multiple-Labor Market Mode! of Occupational Achievenfent. Report
No. 225

Gottfredson, Linda S.

Mar 1997 1pp v

RIE78JAN '

EDRS Price MF-3%0.83 HC-$4.67 Plus Postage. (96 MF),

Resrarch was conducted Lo re-emphasize the importance of

-functional differences among jobs by showing how they help to

bet er explain the income and status differences that are the
main concern of recent stratification research. Status -
attainment, social class, and vocational psychological approaches
to occupational and social differences were integrated into a
multiple-market model, which suggests that the value of a
determinant varies.considerably by kind of work. Also the model's
simultanecus use of situs as well as status of work provides a

" new perspective for develoning a more comprehensive theory of

social differentiation, for assessing social inejuality more
accurately, and for reduci~g inequality more effectively. A
subsample of white men (black men, women, and men in artistic

I4¢
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wo'll were excliuded) taken ;Tpm A 171000 sample of the 1470 census
was used to test the value ol the multiple—-market model in
predicting incomr as opposed to the traditional one-market model .
Resiilts showed that the multiple-market mode! predicts
staistical interactions batween situs and otvg@r determinants of
income. In tontraat, the one-market predicts no interacticons and
no situs diffarences. (Author/TA)

ED156780

An Analystical Description of fmployment According 'to Race, Sex,
Prestige, and Holland Type of Work. Report No. 249

Gottfredson, Linda S. . .

Apr 1978; 3tpp

R1E78NOV

EDRS Price MF-%$0.83 HC-%$2.06 Plus Postage. (1t MF).

Previous work on’ job availability according to Holland's
classification is examined in terms of the following quiablegl
(1) the number of jobs in the U.S. in t970 by prestige level as
well as type of work, (2) the distribution of types of jobs in
and obt of government servicg, (3} rcce and sex differences in
type and level of work, and (4) projections for future demand for
kinds of labor. The ‘questions raised Include: (1) All things
excoept 1abor demand being equal, what arg the chances of gQetting
high versus low level jobs if one enters a realistic rather than
a social job? (2) vWhen the distributioh of job opportunities does
not match the stribution of aspirations of job scckers, how can
the counselorencourage realisin about job opportunities while at
the same time helping individual clients to pursue their
aspirations? and {(3) wWhere have women and blacks bech most |ikely
to find work in the past and where might opportunities be
greatest in the near future? The composition of employment in the

U.S. was examined using 1970 data for employed civilians,

¢

Holland's occupational typology, and a prestige scale. Results
indicate areas where women and blacks are under and over
represented. (Author/AM)

)
€ED142699 -
—conometric Investigations of Determinants and Returns to
Schooling. training, and Experience. Final Report
Griliches, Zvi: Freeman, Richard
31 Nar 1977; 2pp
R1E78BUAN
EDRS Price MF-$0,83 HC~$7.35 Plus Postage, (140 MF).
A set o>f three studies focused primarily on an indepth analysis
of the National Longitudinal Survey ("Parnes”) data tupes,
concentrating particularly on the experience of youvng men and
young women, but collating them also with data on experience and
bachyround of other family members available in the paralilel

.gurveys. Research was conducted in three major areas (presented

o 147



._E

AN © -~
T -

AU -
s0 -

AV -
AB -

0

RIC

+

s
i3 -

~1h8-

WOMEN AND THE LAQOR MARKEY

in the three sepnrate papers included)!'(l) The eff«cts of
schnoling Interruption and work while in school on subsequent
educational and economic success of individuals (The
abiiity-schooling-income relations were analyzed using data on
families): (2) re-examination of estimatas of returns to

schoo!l ing and the effect of controltling for ability on them; and
(3) the changing economic marhet for colleQe yraduirtes and its
impact on the individual returns to educationh and the ecducational
system as a whole, and its effect on traditional blanck/white
differences in sociceconomic attainment. Some major implications
of the rescarch follow! (1) Collcqge \ru{nino may no longer bDe as
valuable an Investment Ipn human caplital as in years past,

suggest ing more emphasis o other forms of vocational training,
{(2) the role of learning by experience or on-the-job training
sugyests the need for substantial work on the "actual®” way in
which human capital accumulation occurs and the possible tools
for influencing it, and (3) given the current state of hnowl edge
and data on the economic success of indlviduals, neither family
background nor measured ability account for a major portion of
the observed variance in the economic success of individuals. (TA)

ED 135996 . , .

Education, Labor Market Experiences, /and Current Expectancies of
Bliack and Whitg Men and women. Fina¥ Report

@urin, pPatnicid; Morrison, Betty Mae .

ep 1976: 199pp . .

VET7HhUG P

EDRS Price MF-$0.83 HC-$10.03 Plus Postage. (3 MF),

The research repbrted hore examines the role of psychological
expectancies as labor marketl supply characteristics of black and
white men and vomen. Sccondary analyses arw carried out on data
provided by the Survey Resecarch Center 1972 national probubility
sanple of adults 18 yearg and older drawn f&r the presidential
election study. The report focuses on race and sex differovnces iIn
previous labor marhet experiences, the retationship of these past
experiencds to current emplbyment expectancies ang, general
‘teelings Jdf efficacy, and finally the effects of both market
exp2riences and expectangcies on current behavior. Psycholoqlcnl’
exp2ctlancies are emphasized ®s the eleinents of motivation that
shoild have unus+ 1 significance for understanding the dynamics
of -~ace and sex discrimination in the labor market. There are
five major chapters. Cnéptav 1 describes the sample and measures
used in the anatyses rgported here. Chapter 2 describes the
market experiences, perception of obstacles, and current
expectancies of black and white men and women. Chapter 3 examines

‘[the interrelatdonships of these variables with particular focus

on the effects of yﬁars of schooling and previous miarket
experiences on current expectancies., Chapter 4 preosdnts a ganeral
causal model in which cxpectancies are viewed as intervening
influences between current market outcomes and variables at two
earlier stages, original educationa) attainment at stage ong and
subsequent market experience at stage two., Throe types of current

P .
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market outcoumes are Aaalyzed with appliication of tho mode! to the
job status of blacks and whites, to women's and men'szsenrch
hghavior, and to the work intentions of white housewifes., Chapter
5, on tmplications for counsetling and future researcil, describes
the types of expectancy and experience measures and Ahe design

that wil! be needed to extend this line of interdl9iplinary
labur market research. (WwL) -

ED117474

Using a Typology of Persons and Envirgnments to Explain Careers:
Some Extensions apd Clarifications. Report No. 204 ;
Holland, Jopn L.} Goltfredson, Gary 0. :
Oct 1975: S3pp L ‘

R1E76JUN - \b/ !

EORS Price MF-30.p3 HC-$3.50 Plus Postage. (1 MF),

The paper uses John L. Hplland's theory of careers to explafn
certain common careor'phenomena\and;conccpts. Ln understanding of
carzers requires usefu! ansvers for four fundimenta! questions
reltating to vocational choice, vocational sYﬂbillry and
instability, and .ocational! congruence. The' théury of careers
atThpts to answer ‘these fundamental questions by using a few
car2fully defined concepts (such as theoretical personality types
and environmental models) to.explain vocational behavior. A
modern ditferentialist view can better reinterpret some comnon
vocational developmental concepts, such as those associated with
vocational maturity, persona!l integration, itdentity, ~
crystalization of interegts, and vocational adjustment than a
developmental view. The typology of persons and environments Is
more useful than any of the life stage strategies in farmulating
a theory of careers applicable to the entire life span. It also
is suitable for agsessing career changes and crises, as we!l as
forr expltaining the career experiences of women and minority v
groups. In sumnary, the typolody. can be used to organize )
occupational materials and experiences, to.explain and intkerpret
vocational data and behavior, and to plan remedial nctivities. It
can serve as the basia for an ehtire voctational assistance
orientation including self-use materials and, where needed, “P
per3onal and group counseling. (Author/JR)

s 7 )

€D 143800

Evaluating the Return to the Education of Women: Economic
Rationale for Sex Differences in-Education. Final Report’

Madden, dJanice Fanning

Jan 1977 pp :

RIE78FEB -

EDRS Price MF-3$0.83 HC-$3.5%0 Plys Postage. (54 MF) .

The study., using a subsafipg.@ of young men and women’ fagm the 1969
‘Natibnal Longiiudlna! Survey, examlned &h, effects of “di fferences
in educational attainment on wages.and occupatlonal status by Sex

. . '-A\‘I Yy
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higler-nmntes of r\\()h school yraduation and lowgr rates of cottege
attt ‘ndance ang ¢ duation were explaored, Tt was foumd that,

rel "tive to ﬁtn. women experience greater gains in wages and in
occapptional status from hgh school graduation, and greater
galis in wages but lesser Qaing in occupotional status from
college graduation. 1t was conclyded that economic tactors
provide rationale for the greater high school graduation rates of
women, and a possible rationale for the greater college
graduntion rates of men, (Author) :

By

! .
\ : y

€D 146363
Career Pntterns of a National Sample of Women. Research and
Development Series Wo. 95 (Re-is«ue). Final Report
velter, Louise: Stockburger, David W.
(1977); 20 . . .
RIE7BAPR ' ¢ . »
EDRS Price MF-$0.83 HC-$6.01- Plus, Postage. (110 MF).
Findings of a study are reported that applied two career nattern
systems for women to historical data collected in 1967 on a
national sample of 4,996 black and white women ages 30-34,
Informat ion was provided on (1) the proportion of women who can
be zlassified into cach career pattern in the system{s), and (2)
relationships of career development variables to ‘the career
patterns. The first career pattern system was based on the
milestongs of leaving schoo!l, marriage, and the acguisition of_
the first chiltd, with the intens ity of work Letween .these
milestones in terms of the percentage of time spent in the labor
force taken into account. The second sct of career DAt terns was
based on Donald Super ‘s system of career ppttevns.l£h~ carecr
pattern systems were analyzed sepacately for black and white
women., Means, standard deviations,®and correfations were
calcutated for each career pattern in both systems for career
development variables, inctuding education, relative desirability
of occupations! assignment, age at milestones, proportion of time
spent in the labor force, income, familyselated variables, and
attitudes toward work. -In this reporj, detailed findings are
reported oh caregp development vard les, and five nreas of
tmplications of the data are presented: career patterns, career
d opment, number of children, base data, and educational
“mplidations. (TA) ) *

a

ED1H7900 . .

Tt - The E¢onomic Benefits of schooling and Reading Competence

AU~ - Young, Kan-Hua} Jamison, Dean T.

SO --May 1975: ipp “ .

- RIETBDECY .. .

AV =~ EDRS Price MF-$0.83 HC-$4.67 Pius Postage.(84 MF). _ -
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eduration, a statistical model estimated the effoctls of school ing
and literacy on earnings and employment. The literacy measure was
obtained tor a probable sample of the U.S, population in 1972,
from the Nattonal Readihg Survey. The measure was adwinistered
with a background demographic questionnaive to 2,308 individuals,
age 25 to 60, who reported some earnings in 1972, Variables N
examined were: 1972 earnings, wa‘de rate, work hours, years of
schooling, reading score, potential work experience. othep
income, father's education, mother's educatioen, age, race, sax,
and employment status. Three models were used: simple earnings
function, labor market, and.educationa! achievement.
Methodotlugicatlly, both recursive and simultancous models were
examined in both the Jlabor marke! and the educational achievement
'aﬁalysis- In terms of increased annua! earnings, estimated
benefits of a hypothetical compulseory education for a
representative individual are the highest for .white males
($3.810) and the lowest for white females ($1,370). Corresponding
benefits for black males and females are $2,580 and $1,940.
_Estimated benefits of a low target compensatory reading program
Jor a representative tndividual are $323 and $273 for white males

and bchk males, only $12 for.white females, and negative for

o

N

black females. (CP) Y
L T SR . . ! . e
AN
.t , .
' A\
AY
-
- ' ‘\
, ' ?
" ¥ . N
¢ : - = . »
) 151
Q . .o [ I . .

RIC AR ‘

T . : ' R



. 150

L3 -

PRACTICES TO REDUCE SEXISM "N VOCATIONAt AND CAREER CDUCATION

: -y
-1- .
AN - ED156918
Tl - Current Perspectives on the Role of Career Education in -

Combatting Occupational Sex—-Role Stereotyping
AU -~ Evenspn, Jil) S.; O'Neil, -Mary L.
SO - May 1978: ‘PR

- nl1E78OEC
AV — EDRS Price MF-30.83 H(C-$2.06 Plus Postage. (40 MF) .
.AB - A study was conducted to determine the extent to which student

necds for nonsexist career guidance and education are met by’
existing and developing career education strategies at the
secondary school! tevel and to propose arcas for furthep
development., Through a literature search and the examination of
teachers, counselors, and sfudents,.a set Qf needs was fdentified
and organmized into three categories: knowledge about occupational
sex—-role stereotyning and career decision-making; non—sexist
attitudes; and behavior or activity to reduce stereotyping and

- broaden career choice. From the little information available on
strategies designed to deal with this problem, it was determined
that moat strategies concentrate on the knowledge and attitude
needs. factors that contrijuvute to effective strategies were found
to include the following: 1n—service training for school staffs ~
use of*content material based on the students' experiences; e.>ly
Sntuﬂventiqn; and follow-up support for students. Since career
edut:ation can play a vital part in reducing sex-role
stereotyping, th' : report recommends that it fdcus on the above
four factors as well as on (1) activities that increase young
wont:n's career motivation and help them plan realistically for
the futuge:! (2) resource centers for school personne! for
non-saxist caregr éducation and curricula materials; (3)
evaluation studies; and (4) community-based programs and
activities that aid students in increasing caregr awareness,
(Author/ELG)

0

AN - ED127519

T - Woiten at Work: Things are looking Up

AU - Farmer, Helen S.: Backer, Thomas E.

Sp - Feb 1975 64pp

- RIE77JAN : . P

AV - EORS Price MF-%0.83 HC-$3.%0 Plus Postage. (1 MF).

AB - _This booklet provides information for girlgssand women in eight
areas of capreer planning and information! (1) how to use the
booklet; (2) new developgents; (3) new opportunities: (4) new
laws; (5) barriers; (6) sone beliefs and the facts about them;
(7) taking action; and (B) how to obtain more information on the
subject of the book. Readers are instructed to scah sections

which seem most related to thelir.questions and needs, including e
the resour¢e materials in cach section. The third section
discusses new career opportunities opening up for women, The
fourth section presents {informatjon about laws relating to women,
their education, and emploviment. The fifth section deals with »
Q o it P .
ERIC 159
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' ) n;p}%vs to employment such as marriage, family, and a long

’ abdence from the labor force. The sixth section deals with

- he!.efs about working women and the findings of research on ti sse
belrefs. The seventh section provides information on planning for
a cireer, attaining more education, and looking for a job. The
last section Is ¢« listing of reference materials and
organizational addresses dealing with women and careers. (HLM)

~

AA o i

_-3- .
AN - ED150479
TL - A Carger Planning Program for Wopsn: The Experience "CUE"
AY 7 - Khosh, mary N, :
SO - (1v77); 2Wwp

- RIE78JUL
AY - EDRS Price MF-%$0.83 Plus Pustage. HC Not Available from EDRS. (123

MF). NAWDAC, Publicgtions, 1028 Connecticut Avenue, N.W., Sulte

- 922, washington.\ND.C., 20036 ($5.50 each)

AB ~ This mopograph describes a prqgram developed to meet the needs of
adult women continuing their education and planning careers.
Experience CUE (C=career; Uzyou, the woman in the middle;
Ezeducat ion) was designed for women who are moving into a role
chhnge and need ass{gtance In planning for it. The monograph
desuribes in-detail the group counseling sessiong, held weekly
for eight consecutive weeks in two—hour blocks with 12 women per -

j group. In addition, there is an extensive bibliography and a
titerature review, (PFS)

»

AN - ED11597%
Tl - Career Education and Minorities, Staff Development in Career ’/
Education for the Elementary School! Module 7
AU - Norton, Robert E.; And Othars
SO - (1975); 43pp .
- RIE7GMAY i\ :
AY - Document Not Availabie from EDRS. Center for Vocational
Education, Ohivo State University, 1960 Kenny Road, Columbus, Ohio
43210 (Order Number S06VII, $5.00 ea.: Complete set pf .seven,
Order Number S06, $15.00 per set)
AB - The module is the seventh of a series of seven discrete modules
desjiined to assist elementary schoo!l teachers in the development
of career education program or to enrich an already established
nrogram, Module 7 may be used separately or in conjunction with'
the other modules. Module 7 deals with career education and
minorities, specifically racism -awareness and sex-iPole
stereotyping. Also included is a coordinator's unit addressing
concerns, reservations, and resistence relating to career
education for minorities. (Author/LJ) ,

N
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AN - ED149179

Tl =~ Sex Fairness in Career Educatiorn.. Information Series No. 109
AU - Peterson, Marla; Vetter, LOuise

SO - (1977); top

- RIETBUUN

AV - EDR% Price MF~-30.83 H(C-$2.06 Plus Postage. (43 MF). National
Center for Research in vocational Education Publications, Ohlo
State University, 1960 Kenny Road, Columbus, Ohio 43210 (IN 109,
$3.25, Quantity and series discounts available)

AB - Issues relating to sex taiirness In careerd gducation disbuvssed IH
this information analyeis paper include the basis of concern for
sex fairness N Careur education, the current status of women in

employment, leadership positions in the carwer education work
force, and ways to make career education sex fair for both women
and men. Characteristics of the literature related to sex

fairness in career education are summarized as follows: (1) Data
on the status Of women in employment are generally available but @
it is often adifficult to determine what conditions influenced the
data. (2) Women are underrcpresented (a) in the awarding of
federal grants and contracts by the ice of Career €Education
and the Bureau of Occupational and AQUIt Education, United States
Office of Education, (b) in career education leadership positions
in state departments of education, and (c) on the National
Advisory Council) for Career Education. (3) Sex stereotyping and
sex bias in publicationg, career counseling, materials,
textbooks, and currlculSr materials are extensively documented.
(4) Within the next two(years a variety of inservifte sex fairness
training materials should be avai’'able. (5) Focus seems to be on -
equality for women rather tham-equality for both scxes.
Appendixes contain references and list resources for sex fairness
materials and materials for use with students. (TA)

L

' . - .

n‘—

AN - ED149189

Tl - Sex Fairness in Vocational Education. Information Serigs No. 120

AU -~ Schenck, John Phillip )

SO - (1977); tpp

- RIEZGUUN T ) .

AV =~ EDRS Price MF-$0.83 HC-$3.50 Plus Postage.(54 MF). National
Center for Research in Vocational €ducation Publications, Ohio
State University, 1960 Kenny Road, Columbus, Ohio 43210 (IN 1,9,
$3.30,*quantity and series discounts available)

AB - A ravjew and analysis of programs Band strategies which help
program planners und curriculum developers eliminate sex bias in
vocatlional educhtion are presented in this stata-of-the-art
papar. It is noted that votcational educators are only now
beginning to report .in any volume on the subject of sex fairness,
and that tHere is littlé doctofal research in this area. The
following topics and issues are discussad: sex fairness in .
vocational education as a warranted assumptjon, impact on cafeers
of sex-role stereotyping and sex bias in vagational education,

ERIC 15¢ -
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torces promoting sex fairness in vocational education ( tncluding
socialization, instructional materials, vocational interest
inventor tes, worlg of employment), and forces promoting the
eraditat ion of sex unfairness in vocational education (including
legislation). Recommendations are madz to maximize reduction of
sex unfairness in vocational educalion. These include the

‘ol lowing: enforce appropriate laws, provide overt support, take
affirmative action, provide new modols for vocational
aspirations, require inservice education for vocational
educators, re—-examine the principles of vocational education, and
disgeminate information. (1A)

ED150533 -

Counsel ing Women for Nontraditional Careers

Smith, walter S.; And Others

(1977); 1pp

R1E78U0L .

EDRS Price MF-$0.83 Plus P stage. HC Not Available from EDRS.(68
ME). ERIC/CAPS, 2108 School of Education Bullding, the
University of Michigan, Ann Arbor, 48109 (%$4.00)

This monograph presents an overview of the omployment sftuatic.
in regard to women, describes trends occurring in women's career
choices, and presents f e hypotheses, with suggestions for
accompanying act.vities, from which counselors may choose in
counsel ing women for nontruaditional careers., The fiye alternative
hypotheses are as follows: (1) women need special remediation to
‘overcome deficiencies such as math inability; {(2) women need to
be s0ld on the appropriateness of certain careers for a woman;
(3) women need to learn how to accommodate their career and other
adult roles; (4) women need to become assertive career pursuers;
and/or (5) women must learn to deal with discriminatory barriers
to their nontraditional career pursuit. An extensive resource
list, divided into separat¢ sections for easy reference, is also
provided for peaders who wish to explore beyond the informat-ion
presented here. (Author) ’

ED124729

women and the World of WOrk

fobin, Nancy; Wilson, Barbara Lazarus
(19?5); 63pp

Rl € 7T6NOV

ocument Not Avallable from EDRS. Career Educat.ion Project,
ducation Development Centcr, 55 Chapel Street, Newton,
Massachusetts 02180 (No price Qiven)

One of the products developed by the Home and Community-Based
Career Education Project, the booklet focuses on the concerns of
women who want or need to begin or resume a career. It describes
today's workinQ woman, examings her options, and presents
practuc&' suggestions for overcoming obstactos in planning for

o :"' j[c)is
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and implementing career decistons. Included are an anatysis of
the labor market. the reasons for the. current status of working .
womuen, and the advantages and problems associanted with enterird
formerty male-dominated areas of the labor market. In discussing
arens related to personal assesgment, job search” techniques, and
fears about goinc back to work or school, the booklet may be used
to provide counselors and clients with in[o;mnt;on about the
comon educational and employment probleing of women. The appendix
addw information about civil rights, equal employment
opportunities, equal pay, and other antidiscrimination
legistation, with advice on using the laws. (MF)

ED120630

_Women in lllustrations or Society ls Myoplc, Sex Stereotypling in

Ittustrations in Career Materials

vetter, Llouise

(1 Sep 1975): t1pp

RIE76AUG .

EDRS Price MF-$0.83 HC-$1.67 Plus Postage. (1 MF).

Thiy paper investigates v well today's career materialg
represent women wovkevsA;ﬁ 11lustrations. -The specific
poputations reported on In this paper, from which two samples
wers selected, ware: (1) the student materials (N21091) tisted in
the Vocational Guidance Quarterly (VGC) "Current Career
Literature®” biblicgraphies from 1970 through 1973, and (2) the
high school level career education materialg (N-168) listed in
the two bibliographies prepared by the VI ERIC Clearinghouse.
Specific materials were gelected from the bibliographies and an
instrument to assess the materials was developed, pilot-tested,
revised and used. Variables assqasing the 1] lustrations included:
(1) number of men and women; (2) enyironmental setting
(indoor-outdoor): (3) observable interaction between people
itlustrated; (49) minority droup; (5) minority groun by sex; (6)
occupations by sex; and (7) occupations by minority group.
Results indicate that the current status of women in careers is

" not adequateily represented .in career materials. (Author/HMVY) -
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ED109559 ' e . .
women in the Work Force: Follow-Up Study of Curriculum Materials.
Research and Development Series No. 102

vetter, Louise: And Others

(1975): 60pp :

R1E7SDEC :

EORS Price MF-$0.83 HC-$3.50 Plus Postage.(1 MF).

A followup of the 8riginal results of a curricutum unit;
*pPlanning Ahead for the Woirld of Work®", for high schoo) women was
conducted one year after the unit was tested. The folowup
included 247 of the 328 home economics students who participated
in the original study. The conclusions concerning the retained

o 156 ’ . N
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eftect of the unit were: (1) some Of the galn in the experimental
group on knowiedge of the world of wock was retained, but .
experimental and control group responses were nNot significantly
dif ‘ferent; (2) the experimental group retained higher scores on
the Challenge attitude scale: (3) the controt grogs gained a
desire for economic mobility and extrinsic rewar in the 12th
grade equal to that held by the experimental groGp: and (4) the
status level of students' stated first occupational choices

- tendded to remain the same, Recommendations for further use of the
curriculum unit are discussed. The authors found that the optimal
use of the unit appears to be at the ninth grade level.
(Author/PC) ' '

- -11= P
AN - ED147560
T! - Sugar and Spice lIs Not the Angwer. A Parent Handbook on the
Career Implications of Sex Stereotyping. Research and Development
eries No. 129 :
AU - Vetter, Louise: And QDthers <
SO - (1977); tpp
- RIE7BMAY
AV - EDRS Price MF-$0.83 Plus Postage. HC Not Availatle from EDRS. (72
. MF). National Center for Vocational Education Publications, Qhjo

State University, 1960 Kenny Road, Columbus, Ohio 43210 (%4.50)
AB -~ How children's career options are limited by sex stereotyping, :
«hy it is important that they not be limited?Y and what parents
cah do about it are discussed in this handbook. The myths and
realities of women in the work force are reviewed in the
introduction. The first section, “"Take A Look At Women's Work,*
discusses the pattern of employment that exists for women in
America; the third and fourth discuss why womem as a group are
confined to lower-lavel accupations and how the differential
treatment of children on the bas’is of sex teaches boys and .girls
stereotyped behavior that timits theiy career choic2s. The next
seCtion deascribes how counselors. teachers, administrators, and
educational materials tend to reinforce the idea that proper :
behavior for girls differs from that for boys. The remaining
sections of the handbook 1ist questions on sex stereetyping for
discussion; among themn are questions about career planning that
can be discussed with chiluren. Questions are included about the
) operation of achools to guide analysis of the prevalence of sex
B ste-eotyping as a school practice. Acgtivities for parents in *he
hom? and community are suggested. A bibliography of books, -
pamphlets, and magazines that include additional information on
topics discussed ‘s provided. (TA) '

ERIC ,
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AN - EDO72175

Tt - Women in the wWork Force: Development and Field testing of
Curriculum Materials. Final Report b

AU = Vetter, louise: Sethney, Barbara J.

SO0 - Dec 1972; 62pp

- RIET3IMAY

AV - EDRS Price MF-$0.83 HC-$3.50 Plus Postage. (1 MF).

AB - To aid girls in considering future alternatives and making plans
for labor force participation and adult female roles, ‘curriculum
materials and associated measures of knowledge, attitudes, and,
plans were developed and prlot tested with 100 girls in Grades 7,
9, and 11. Materials and measures were revised on the basis of
pilot rest data, including evaltuative comments from participating
teachers and students and were then submitted to experimental
evaluyation with 32 Grade 7, 9 and 11 students enroltled in home
economics classes. Major conclusions concerning the effects of
the unit were: (1) Students gained information about the world of
worh and about women's roles in employment, (2) Students'

"""""""""" —at-titudes changed in the direction of more accéptance of the
challenges of employment a d more acceptance of employment after
marriage, (3) Students showed no significant change in choices of
occupation, and (4) Students indicated more plans to work after
children begin school and aftei children are girown.
Recommendations for uses of the unit are included, and the study
questionnaire, Instructions, and data tables are appended.
(Author/SB) :

L]
-'3..-
AN - ED126360

1T - EPLE Career Education S*+E+T+. Volume 1: How to Select and
Evaluate Instructional Materials. *+3Selection and Evaluation
Tools ' - .

S0 -~ (1975): V10pp

" - RI1IE76DEC

AY - Document Not Available from EDRS. EPIE Institute, 463 wWest
Street, New York, New York 10014 {(Volume t, $10.00; Both volumes,

i $31.0Q) .

AB - The document, one of -two volumes which comprise the EPIE’
(Educational Products Inforpation Exchange) Career Education
S«E+Ty» (Selection and Evaluationr Tools), is designed to prov ide
schools with information needed for the evaluation and successful
seloction of instructional materials. Chapter 1 provides a device
by which teachers and administrators can pinpoint their schoo (N
position on career educativn and the procedures for materials
seloction. [t sShows how to measure the depth of the career
edu:ation concepts presentud within a frameworkh of the

L instructional design of materials under consideration. Chapters 2
and 3 prgsent evidence of race and sex bias found in career
education materials, provide checklists for identifying bias in
any materials, and suggest methods for counteracting bias found
in materials being used. The final chapter explains how to assess

Q ,
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producers’' evaluation actisities so that materials selectors can
evaiuate the efforts publishers make toward the improvement of
the r materials. Appended are: a list of State carcer educaticn
coordinatora, a list of career education periodicals, a list of
manuals describing skill-training materinls, and a feedback form.
A table of conter*s for volume 2 is also included. (Author/MS)

_‘4_

AN -~ ED130110

T1 - Help Wanted. Sexism in Carecer E£ducation Materials, How to Detect
It and How to Counteract 1ts Effects in the Classroom

SO - (1975): Slpp

- RIE77MAR

AV '- Document Not Available from EDRS. Women on Words and Images, P.
0. Box 2163, princeton, N. J. 08540

AB - A 4-part summary of research on career cducation materials
comprises this report. First, it provides some documentation on

the extent to which sex-role.atéredtyping was found in am
analysis of more than 80 randomlty selected K-12 and
‘ post-secondary career education material!s. Second, the report
offors general advice to teachers and counselors for detecting
and counteracting sexism in those materials currently in
classroom use. Third, it presents a teacher/counselor activity
checklist for enriching career opportunity awareness. Finally,
“ the report~lists organizations and products which are cons idered
nonsexist sources and resources, A tabulation of the occupations
derived from the materials studied is appended. (TA)
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2% sul 1973 1pp
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Considerations

Bol iing, John; Hassibi
30 Mar 1977; 24pp

RIE 7UMAY

o& ument Not Available
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and pravate schools 1n the New York Metropolitan area, The data
showed the following: (1) all chvvildren did Do peadeshat vhy draw
thearr same sex first, (2) as children 'ncreased in age, the
percentage of children aho drew the sane s&x first increased, and
(3) there were unexplained of unespeclod fluctuatyons an the
curves oc percentages. It is suggested that the difterences of
the shapes of the curves reflect different cultural variables
interacting with physiological variables, Thaig s shoan i tne
following findings: (1) at the carlier ages more females than
males show same sex identification (2) during pre-adolescence
there 18 little movement in the curve for the males while thete
is a decrease in the curves for females.This might mean that the
process of sex identification for males 13 & slower process but
without too much turmorl; while with females, pﬁe—adulescenco
pecomes a turbulent state. [t is concluded that even 1 f one
accepts the premise that sex fdentification can be represented by
drawings, there is no one—to-one correlation at any poifFt. :
{Author/AM) ’

ED153096

Sex Differences in Family and School Influence on Student Outcomes
Epstein, Joyce L.; McPartland, James M.

Sep 1977: 1pp

RIE7CSEP

EDRS Price MF-$0.83 HC-$3.50 Plus Postage.(S9 MF).

This paper explores three research jssues oh adolesuent
development using an elaborated effects model: (1) Are there
consistent sex main effects on a variety of student outcomes? (2)
what _are the relative influences of family status, famyly
processes, school processes, and individual ability on adademig
and nonacademic behavior of males and temales? and (3) Do the
same influence processes operate for nales and females Or are
there important sex interaction effects with famil, or school
characteristics? The study utilizes survey data from 4,079 white
students in 10 middle schools and six high schoots in Maryland
thoft differ significantly in authority structure. The sampla of
students from Qrades 6, 7, 9 and 12 j§s diverse in sOCial and

“family processés. Results show: (1) significant sex main effects

of five outcomes—-self esteem, college plans, academic sulyject
preference, adjustment in school and report card grades; (2) .
cloar differences in patterns of influence of variables--family
and 8chool processes are more important for personality and.
school coping skills, and family status and individual abijl ity
are more important for college plans and standardizec l
achievement; and (3) no congistent, significant sex interactions.,
(Author/MFD) . : N
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SEX ROLES IN EARLY CHILDHOOD SOCIALIZATION

€ED142292 ’
Fathering: A Bibliography

Hontg, Alicag Sterling

AuqQ 1977 1pp »

RIE7IDEC
EDRS Price MF~$0.83 HC-$4.67 Plus -Postage. (70 MF), FRIC
Clearinghouse ¢n Early Childhood Lducation, University of .

IM1inois, 80H West Pénnsylyania Avenge, UP?JWBLII|‘\HOiS 61801
(Catalog #1164, $4.00) : .

This bibliogrophy on fathering contains over 1000 entries dating
from 1941 to 1977. References are organized into 10 sections,
eaTh reflecting a major area Of interest to theorists,
rescarchers, and clinicians. The ten arcas include: (1) role of,
the father, (2) fathcer and socialization, {3) fathers'
contributions to sex role developmery, {33 fathers and theip
children's cognitive compatence, (5) ‘fatherd and intants, (6)
fathering and problem behavior 1o children, (7) children's views
on fathering, (8) nontraditional fathering, (9) correlatvs of
urbanization and occupations of fathéﬁs. and (10) father absence,
loss, or negtect in relation to child behaviors. Sume of the
antries are annotated. (umB) .-

]

Sex Differences and Sex Role Development in“Young Children: An
Abstract Bibtiography :

Howard, Norma K., Comp.

Mar 1975; 33pp

RIE75SEP .
EDRS Price MF-%0.83 HC-%2.06 Plus Postage.(t MF), Publications
Office/lREC, College of Education, University of J1linois, 805 W.
Pennsylvania Avenue, Urbana, 111. 61801 (Catalog No. 127, $1.65)
This selective abstract bibliography c¢ites recent ERIC documents
on behavioral differepgges between preschool and elementary school |
girls and boys in such 3reas as moral judgment, school readiness,
gself esteem, motor performance, aggression, locus of control, and
social development. Other documents cited oxamined sex ruvle
development and sex role stereotypes. Sex stereotypes in
children's books and textbooks and suggestions for development of
nonsexist teaching materials are also discussed in documents
cited. Entries included are from "Resources in Education {(RIE)"
and from "Current Index to Journals in Education (CIJE)", Jandary
1974 through December 1974. (Author/CS)
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gED14BAT2

Sex Role Socialtization in €arly Childhoeod
Katz, Lilian G.; And Others

Dec 1977 Lpp

RIE70IAAY

EDRE Price MF-%$0.683 HC-$6.01 Pluy Pastage. (107 Mr). trlcC
Clearinghouse on Early Childhood fducaton, University of
IlVinois, 805 West Pennsylvania Avenue, Urvana, [Hlinors 6180t
(Catalog #171, $4.00) - ’

This paper reviews the theOry and research relatoed to the sex
role soctialrzation of youny ghilQron, specifarcally addgreussing a
range of thgoretical and praCticCdl issues related to the
implementation of the Woren's PHucational {auity Act. Section 1
examines the influence of the family on children's sex role
development, focusing on difforentiated shaping by sex and
imitation of same gsex models. Topics included are: (1) sox-typing
pressure: (2) punigshment, aggression and actaivity level; (3)
dependence and independence; (4) achievement motivation; (5) .~
toys; (6) siblings and birth order; (7) parental role,
differentiation and father dominance; .(8) maternal employment;
and (9) father absence. Section I1 dedls with sex role and the
mass media, with emphasis on the,coﬁtbn@ of television programs
and the effects of television viewing. Sectign 11! discusses the
school ‘s role in stopping its own sex-typing influence and in’
counteracting the sex-typed attitudes of 1ts students.
Implications for school programming and recommendat ions %or
further research are presented. A ligt of more than 150
references is Included. (JMB)

]
- : .
€£D148473
Sex Role Socialization in Early Childhood: An Annotated '3
8ibliography '
Katz, Lilian G.: &nd Others .
Dec 1977: tpp P —
RIE78MAY : w@
EDRS Price MF-$0.83 HC-$4.67 Plus Postage.(76 MF). ERIC 4

Clearinghouse on Early Childhood Education,-University of
d1lipois, B80S West Pennsylvania Avenuo. Urbana, I1linois 61801

(Catalog #170, $3.0
This agpotated blblpiﬁéfphy contains 32! references to materials
rolategﬁto sex role sodalization in young children. Included
are: (1) general references; (2) references on tHe influence of
media, school, and family; .and (3) references on curriculum,
materials. Prepared in conjuncticn with "Sex Role Socialization
in Early Chiidhood,¥% a paper reviewing theor nd reseanrch ﬁ
related to the sex role gsocialization of youzggchlldven, this !
bibl jography provides annotations for all references cited in the
paper as well as for approximately 200 additional references. The
bulk research cited was conducted between 1970 and 1977.

(A or/S58) .
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AN - EDOYu287 .
T1 - rk aat Famyly Life. Phase . Final Report
AU - &n. Laura; And OtReres . )
sd - (1974); 2190n N .
- égt?bAPR
AV~ EDRS Price Mi-$0.83 HC-311.37 Pluys Hostage. (3 MF).

This is the firdt of a serries of working papers and reports on
aspects of modern Amurican families, IU investigates the 1ssues
and problems facing tamilies with preschoo] chlluven,'whon both
of the parents are enployed. Jhe composite portrajt of family
styles within a sample of “14 young fapilies beging ﬁﬂ(h a project
history, The literature is reviewed, the snception 8% the project
described, and the research design presentoed. To divscover how '
indlviduals view their families and prelate fo'tnem, tfive research
instruments, atd appuendad,, were duvé%bpccﬂ inteeviows; darly
logs; demog@raphic forms; observation instryctions; and '

v participant observations. The following chapters each deal with
an. aspect of one of the series of transformatipns ianitiated in
the organization of the home by the wife's working. These include
allocation of child care and household responsibilitied;

., nonhparental child care; pressures, mqtivations, and sa}ﬁsfactions
of parenting tn dual-working families; and the coordi gion of

. 'Q/

=2

AB

Ry

home and work. It was generally concluded that the'® ¥ ®%0f
maintaining primary contrrol over child care are ‘widespr¥ad.in the
family system, that the consequences of the decision of-~the wife
. ‘to work extend to the relations between the spouses, and that an
I‘ Jimage of the irmitable wife, and mother was one response of the
working mother, who accepts all cultural expectations without
awarenass of the psychological strain this induces. Also apbended
- are staff autobiographies, an informed consent document, and
coding topics. (Author/KSM) : _ ;

;
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.

£D0133083 : : .
71 - Parenting :

AU -~ Spouck, Benjamin; And Dthers

>»
F4
L}

SO ~ Aug 1876; 22pp ) '
~ RIE77MAY-
AV _ - EDRS Price MF-3$0.83 HC-$1.67 Plus Postage. (1 MF).
AB -~ Various aspdcts of child-rearing are covered in this transcript

of a program broadcast in the National Public Radio weekly
series, "Options in Education.” Authors of current popular bpoks .
on parenting are interviewed. Benjamin Spock discusses changes
(inciyding sex role revisions) in his "Baby and Child Care" since
the. 1946 first edition. Eda LeShan, author of "In Search of
Mysg}f -and Other Children", explainﬁ why she believes the best
way to raise children i% by remembering how one feels to bLe a
‘chrild., The benefits of infant wmassage are discussed by Frederick
LeBoyer. In his booR, "Loving Hands", -he describes how maternal
physical contact helps a baby adjust from womb 'to outside worid.
Jean Curtis discusses the subject of her book, "Working Mothers®.
- }
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Also included arce Dorolhy and Raymond Mopre, whoesa “UHetter Late
Than Early" advocates a late start yn formal schoolaing, heepang
childeren at home unty 1l the age of eight or ten. fstell Ruban

. discusses Ner book, “The Divorced tather”, and Braion Sotton Sath
) talks aboul educat ion and the family e the fature. (Aulnor/of)

F o
-{0+ ’ L g <
AN - ED151080
TI - Parenting Center Modnrl. Work Unit 1. tinal Report
SO - (1977); 4pp RN
- RIF7HJUL
AV -~ EDRS Prace MF-$0.83 HC-$18.07 Pluy Poglage. (329 M) .
AB -~ This is the anhual report (1966-67) of tne Facventing Materialy

Information Center (PWICY, a proje ol the Southwnst Ldicational
Development Lavoralory desiygned toQollvct parenting materigls,
‘ generate useful information about thgm., and Store that
information in a peplacable, self-contained 1nformition systom
that would wakKe the 'nforematon avarlanle for Ccany reloaveval,
Goals identarfied for the year ingcluded continuing the growth and -
development of the duta base created over the previcus three
years, expanding the scope of analysais of materials to )
incovpovate~‘nforﬁatlun about ethnic and sex role ctharacteraistics
.and exploring strategies for dissceminatyng and replicating
information already coltlected and producls already deyeluped.
Described ¥n this report are procedures for the marntenance and
updating of the PMIC Collection, the develoupment of ethbhic and
s€x role coding guidelines, dissemination activities, activit¥es
- Yconcerned with program replication, and implications and
recommendations for the future. Approximately 150 pages of
appendtfes'include program materials. (§8)
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SEX DIFFLRENCES IN ACHTIEVEMENT AND MOTIVATICN

\F'g

By -

AN - EDI15625 ( o .

Tt - Atteabagtrons of Shecess and Faslore for Males and Femate as
Actors and Obsorvers

AU - Bar-lal, Daniel; Feaerse, 1rene Hanuwon .

SO - (1979); 22pn ’

- RIL76APR

AV  — EDRS Price MIE-30.83 HC-$1 .67 Plus Pogtagoe. (v M) o 7 - ©

AB - This study compares the ghriferences o causal atiesbuatrons of a
PErSON experiencing success e faylyre an an achievement
gsituatyon (the actor) and someone who read abouat the S toathron
(the observer). The wubjects were ygivealwsgets of anagrams abych
varaed in datfrculty. The vresults of bhoth studyes hoaed that
acthhs were relatively more Tikely ta prorceive theriighole ey as
caused Ly external factors (tash drifarct)l Ly and tu ), whin e .
observers attributed these outcomegs more to anternal faciorX
(elfort). Attributiong for LOLH JCtors and Cbservers were alsyo
strungly affected by whiether the outoune was a suCens Or Q
fa'lure. Hypotheses . .concerning signifrcant hrfferences in
attributrons made by male and femnle vbservers or Aaltors were
onty weakly supported; howejver. the data that dvd emerge
suygested a general tengenCy toward stereptypic thinkaing by both
sexes, but especially by male obuservers. It has been suggested
that the differential atteributions made by an actor and an
observer may cause conflicts in cducatironal settings, where the
student '3 the actor and the teacher the observer'. However, this
present study explores a situation that ditfers from a classroom
situatjon, and additional research Y5 needed investigate
differential attributions of v‘chevs and pupPs, (BD)

_2— i

AN - ED118518 -

Tl - Achievement Motivation and Gender as Determinants of Attraibutions
for Success and Failure

AU - Bar-Tal, Daniel; Frieze, [rene Hanson

SO0 - (1975): 32pp

- RIE76JUN
AV - EDRS Price MF-$0.83 H(’_OG Plus Postage.{1l Mf).
AB - Research designed to andlyze the effect of achievement wlitivation
and gender as determinants of attributions for sgygcress and
failure is described. One-hundred and twenty male and femile
subjects, divided according to levels of achievement motivation,
were asked ta do an anagram task at which thoy were made to
succeed or fail. Ratings of ability, effort, task diffaiculty, and
luck, as possible causes for success or failure, indicated that
those witlh high achievement motivation of btoth sexes made
relatively higher ratings for ability and 15wern ratings for task
difficult'y. Females tended to employ higher ratings for luck, and
females with high achievement motivation made more use of e¥ffort
as a causal factor than men. High achievement motivation males
had a very high-estimate of their own abilities. The male and
female low achievement-motivated groups tepded to be similiar,

\ I | \
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a}
although the women tended to make more use of task difficutty in
. explaining faillure and had somewhat higher ?htinq of ther
abilities. The low achievement-motivated males saw abitity as the
primary determinant of outcome. (Author,DE) '
-3- N
AN ~ ED151620 .
T1 - Vicarious Achievement Orientation #
AU ., ~ Leavitt, Harold J.: And Others
so ¥- aug 1977: 1pp |
- RIE7T8AUG
AV - EDRS Price MF-$0.83 HC-$2.06 Plus Postage. (40 MF).
s AB - This study tests hypotheses about achigevement orientatijon,
particularty vicarious achievement. Undergraduate Zltudents
(N=437) completed multiple-choice questionnaires, indicating
likely responses of one person to the success of another, The sex
of succeeder and observer, closeness of relationship, and setting
(medica! school or g@raduate school of education) were varied. It.
was found that more vicarious achievement responses were
generated by close relationships. Mate and fenale subjecls
selected vicarious responses with the same ﬁ#oquency. but both
ascribed more vicariousness to femailes. Competitive responses
were more frequent in the medical school setting than in the
education school. (Author)
~
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REAQING AND LINGUISTIUS

fD1LOYGR10

fftect of Iaterest in Material on Sex Dalfoercences n u(-,j“/\_}

Compret.cnyaon, fanal Repgrt .

AU = Asher, Steven R

SO - Jun 19/% 0 A9pp

Rt 7501 ¢

(ORS Prace ME=R0.83 HE-52.0G,P1us Pastage. (1 M) . f%)
R SRITR AN

AN
e

!

AY

AB = Hewent reseacch andivates that Lay © read as weld al
Qrson haigh-anterest n,.!tv:“‘l.'jl but reoad more poorty o gaven
low=inte~est materaal . This stady anvestigated posable Factors
conteatuitng 1o the f(\(':lilntxri() etfect of anterest of boys. Two
exporimenty were performed to 12aern whethee hagh-anterest topics
are assocaatad with tesdahtyanally mascaline phemes for boys and
fenrimine themes for,\,u”‘lg. Another exp.oramont examined whe ther
the ettect of interenst could ve due to greater fannlraraily wh th
VO abdlacy on high-ainterest materaal. fanally, the ltoag-term
ins truc! |(_)n,-i'l benefits of a high-intercest reading program waepke
investhigaded. Results of the farst two experiments ndhcoted thad
boys! interests in toprcs were strongly correlated with
independent ratings of masculinity, while grrrls' interests were
only moderately correlated with femininaty, burthermore,
sex~-typing accounted for much of the stavaility of boys' 'nterests
across grade level and none of the stabyr ity of Qil“us‘ intereats.
The third experiment tended to suggest that i1oterest level had no
faci1litating effect when vocabulary content was controlted across
interest level. The data suggest potential benetits of
high-intereat clasasroom instruction. (Author/TS) .

\
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z
I

ED1A6Y67

TI - Sex Differences in Reading Achlevement. Reading E£ducation Bgport
No. 2

AU -~ Asther, Steven R.

SO Qct 1977 top

RIETOAPR .

AV — EDRS Price Mr-%$0.83 HC-$2.06 Plus Posztayge. (230 MFP). .

AB - After reviewing the ovidence that boys i1 American elementary
schools are far.hore bikely than giris Lo have serious reading’
problems. thi% report considers two lines of imestigation anto
this discrepancy. The tarst line of inveomggotion is bas d on the
hynothesis that the predominance ot female teachers i%}elementary
schools 18 responsible for boys' pcorer reading periforMances; the

'second is based on the hyputhesis that the material chaldren read
in schoo! is unappealing and that boys would read as well as
girls i f they were Qiven more interesting materral. The author
concludes that, despite the plausibility of the hypothes's that
boys might benefit from having male teachers, this assumption’is
Aot supported by the data. The researcCh an high-interest reading

) maf?rials, howevear, sugQgests that theecontent of what students
. read may have an 4impact on boys' reading performance. (AA)
!
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AN ED152098
. T1 The Paralinguistic Encoding Capability of Childeen. Repoct froom
the Project on Studies of Instructional Pragrammiong for the
Individua! Student. Technical Report No. 444

AU Plazewshki, Joseph G.: Allen, Vernon L.

SO Dec 1977 1\pp
RIE7BAUG

AV EDRS Price MF-$0.83 HC-$3.50 Plus Postage. (75 MF).

AB A study was conducted of the capacity of sixih-grade ctnldren to
communicate accurately paralinguistic affect. A dependent measure
indicating the accuracy of paralinguistic communication of aftect
was vbtained by comparing the level of affect which childeen
intended to encode with ratings of vocal inflectirons from adalt
judges. Four indépendent variables were mamputated: (1) the sex
of the child doing the encoding (male/femate), (2) the lrteral
content of the child's verbal message (positive/negative), (3)
the encoder's intended level of vocal intonation (extremely
unfriendly, moderately unfriendly, neutral, moderately triendly,
and extremely friendly), and (4) the sex of the adult decoder who
provided ratings of vocal affect conveyyd (male/female). Four
hypotheses were tested. The hypOthesis that paralinguistsc
enceding should be more accurate when literal content and
intended affect are consistent, rather than inconsistent. was

v partially confirmed. The hypothesis that negative paralinguistic
inconsistency should be more accurately encoded than pos:tive
paralinguistic inconsistency was also partially confirmed.
Contrary to prediction, male children were mofe accurate encoders
than female children. Finally, as predicted,_adult females were
more accurate decoders than adult males. Finayngs are discussed
in light of the role of physiological arousal in affecting motor
performance according to learning theory. (Author) .
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ACTIVITIFES IN CLASSROOMS AND SCHOOLS

____________________________________________________________________________ & -
N
_.'-— .
AN - ED147260
T - Sex and Grade level of Student sa Context variables in €lementary
School lTeaching. Report No. 76-12
AU - Baum, Michael; And Qthers
SO - Dec 1976; tnp
=~ RIETBAPR -
AV - EORS Price MF-%$0.83 HC-$2.06 Plus Postago. (35 MF).
AB - Low-inference classroom observational data were cullected on 362
chhtdren an four elenantacy schools (gradaes two to five) who had
’ becn consistentV panked by two sugcessive teachers over a
\two-—yo._w period. Teachers ranked students on one or more of
thirteen bipolar scales assessing personality characteristics and
teacher expectations. Two-way analyses of variance were cmployed
using grade and sex as classifying variables. Results indicated
that although teachers generally responded similarly o both
sexes, subtle differences emerged in terms of differential
patterns of teacher-student interaction, especially in response
opportuntty styles, private work contracts, differential
’ acceptance of child-initiated, nonacademic requests, and both the
teachers' artd the students' affective responses to the dyadic
interactions. Differences among grades indicated a shift from a
private to a public focus, with more iInteractions being work
centered. These differences were discussed in terms of maturation
and increased socialization of the sgtudents to teacher o
expectations. (Author) S
Tt
B |
|
_2-— R 1
AN - ED150159 - |

TI' - The Texas Teacher Effectiveness Study: Student Sex, Grade, and
Socioeconomic Status Differences in Classroom Process Measures

AU - Brophy, Jere E.; And Others
sO T (197%); 2pp
= RIE78JUN
AV - EDRS Price MF‘$0.83 Plus Postage. HC Nut Available from EDRS . (99
MF ) . . .
AB - Twenty-eight second and third grade classrooms “in Austin, Texas

were observed for approximately thirty hours each, using an
elaboration of the Brophy-Good Dyadic Interaction Observation
System. These process data were then analyzed for differences
according to grade, student sex, and student socioeconomiC status N
(SES). Grade and sex differences were below chance levels in
frequency and were generally as would be _expected in dirdction.
However, SES differences were widespread, indicating that
téachers working at the same grade level may®Be faced with very
different opportunities and demands. High SES classirooms’ featured
eager and competitive students and business)ike teachers who
focused on the curriculum. In contrast, low SES classrooms
featured students who were fearful, anxious, and generally
alienated from the student role. Thelr teachers attempted to
conmbat student fears with patience and determination, and showed
a greater willingness to deviate from the curriculum and to

FRIC o 173 | |
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attend to matters of persona’l concern or interest:; they ‘genarally
. exhibited a more personatizeod approach. These process diffecences
in teachar behavior appeared to be appropriate responses to the
particular demands placed upon the teachees, (Author/my)
Kf’i.
_3._ .
AN - ED146141 ,
Tt - Sex and Grade teve) Differences in Ratings of Students by

Teachers and Classroom Ohservers. Report No. 75-20
AU  +~ Coulter, Cynthia U.; Ana Others :

SO - (197%); 1tpp .
- RIE78BMAR ‘
AV - EDRS Price MFx$0.83 HC-%$2.006 Plus Postage. (36 MF).
AB - Elcmentary school students were ranked by teachers on scales

measuring personality characteristics and teacher expectations.
Classrpom observers alsy rated the students to assess the
validity of teacher rankings and tg determine whether teachers
and observers use the same characﬁgristics ih forming perceptions
of students! Teacher rankings andsobserver ratings were analyzed
for sex and grade level ditterences, and the-results were
compared. Though song halo effect was evident in teacher
ankings, both teachers and observers agreed in perceiving gilrls
more favorably than boys, indicating that real student sex
differences are reflected rather than teacher bias. Grade lev
main effects in observer ratings reflect maturational differences
between gQrades. Grade by sex interactions, reflecting
developmental differences between males and females, appeared for
some rating scales. {(Author/MJB)

-4..
AN - ED11149S :
Tl =~ Sex Differences in the Meaning -of Negative Evaluati®h in

Achievement Situations: Determinants and Consequences
AU - Dweck, Carol S, ! .
SO - Apr 1975
: - RIE76JAN .
AY - EDRS Price MF-30.76 HC-%$1,58 Plus Postoge
AB - Sex differences in children's reactions to failure feedbick in
school situations were investigated by assessing .the ways in
which teachers use negative evaluation in the classroom. Three
aspeoys Of teachers' evaluative fcedback were studied: (1) ratio
of negative to positive feedback; (2) contingency vs.
noncontingency pf fecdback; and (3) (the major aspect) the
particular, aspdcts of performance upon which negative evaluation
was cont ingen In 5 fourth and fifth grade classrooms, every
- contingent evatuative statement made by the teacher was
"classiflied according to,the class of behaviors upon which it was
contingent (gconduct, intellectual quality of acadenic
perfopmance, or intellectually irrelevant aspects of academic
performance). Feedback was also classified according to Lhe
reason for failure ¢lack of motivation, lack of ability, or other
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ACTIVITIES (N LLAS‘RUUM) AND SOHOOLS !

external tactors). Boys and ¢girls recerved virtually the same
proportions of positive and negative evalualon for the
intellectual quality of their work., woever, thepe wero striking
sex differences in the contexts 1 which negative evaluatrons
ware given. Implicatrons of these results were discussed 10 terms
of teachers' evaluations of their studonts, differences 'n
teachers' attitudes towards boys and grrlis, and sex dirfferences
in children's own achievement expectations and avility
assessments. Some suggestions for consistent uses of negative
evaluation in the classrocom are included. (Author/ED)

ED150160

Relationships of Grade, 5Sex, and Teacher Rankings to Coder
Ratings on a Checkll t of Student Behaviors c

Evertson, Carolyn M.; And Others

(1975); 1pp '

RIE78JUN

EDRS Price MF-$0.83 Plus Postage.. HC Not Available from EDRS.(56
MF) . :

Findings from the Student Attribute Study, a two-year
investigation designed to identify student Chararteum tics and
behaviors related to teacher expectatinns and attitudes are
reported. Children in grades two through five who teceived
consistent teacher rankings over a two-year period on one or mor
of 13 bi-polar scales describing student characteristics were
jdentified. At the end-@f the second year, classroom observers
completed a pehavior chechk list on the target students tRey
observed. Check list itemS were analyred by gradle and <ex as well

-as for high, mediunl, or 1ow teaCher rankings on the 13 scales.

The results revealed more overt classroom misbeﬁgﬁ)ﬂv attributed
to boys than girts. Although few interpretable grade effects
appeared, they generally supported the idea that sassing and
other negative behaviors decrease with age. ln general, the check
liat data support other data from the study showing that students
ranked high on teacher cqncern but low on the other 12 scales
were described more negatively by coders than students ranked
favorably by -the teachers. Although there were obvious halo
effects in the teacher rankings,-the rankings were generally »
accurate. (Author/MV) .

ED126583

Diagnosxng Sex-Role Stereotyp‘nq in SEA
Gray-feliss, Katherine .

(1976); 42pp . -
RLE76DEC r \
EDRS Price MF-$0.83 HC~$2.06 Plus Postage.(1 MF). .
in response to a request from the Southeast Council the
Southeast Alternatives ( ) Internal Evaluation Team undertook a
study to provvdov‘nfothiE;i"about sex-role stereotyping in

Y
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ACTIVITILS IN CLASSROOMS ATID SCHOOLS

-

\ ) L
Southeast Alternatives schools, The gquestionnarere had ten
questions that askoed such things as 1 f wtereatyping occurred,
wheee it occurred, what would be. the et means of hamdlang v t,

4 how -tmportant was the assue . what were the most amportant
influences of sterevtlyping, and what school activities should be
divided acgording to sex. The report is in throee sections.
Section ! repcrts the results; section 2 analyrzes the anstrument;
and sectren 3 presents an analysiys of the data. the resulls
indiycate that the great majority of the statf of the SCA do not
think that the school has as much influence over the development
of children's sexrrole 1dentity as the home. The most likely
pltace to find sex—role sterceotyping in the schools 1s in
instructional materials. Workshops and the purchase of new 7
materials headed the tist of ways for dealing with sex-rale
stereotyping. With the exception of two areas——physical
activities and sexual matters-~the staffs clearly believed that
classes and activities should not be divided according tuv sex.
(Author/1RT})

. -
—7— -
AN - ED100491
Tt - Sex Role and Pupil Role in Early Childheod Education
AU - Lee, Patrick C.; Kedar, Gita ,
SO - 1974, 25pp
~ RIE7SMAY _
AV = EDRS Price MF-%$0-.83 HC-$1.67 Plus Postage.(! MF).

AB =~ This article analyzes the interaction between sex role and “"pupil
role" in the early ¢hildhood education setting. [t postulates
that teachers and schools have a demonstrated investment in
sqcializing children to a passive, docile, and dependent role,
beginning at the preschood level. This role, called "pupil role,
corresponds closely to the tradilional female sex role and is
incongruent with the standard male sex role. Thus, boys
experience conflict and stress in school while giris accommodate
to the passive learning style associated with pupil role. The
long-range implications of these differential interactions are
‘discussed along with suggestions from research and theory about
the benefits of active over passive learning strategies. Finally,
recommendations are offered for teacher training and school
reform. (Author/ED) .

L]

/ RN
-8_
AN =~ ED114754 .
Tt - Rationale and Design for Reducing Sex Differences in Qccupational
» and Educational Attainment by Stpengthening Across-Sex Peer .
Infiuences. Report No. 196
. AU =~ Michaels, James W.; McCulloch, Donna H. ’ . .
T SO0 = May 1975: 3Spp
= RIE76APR * .
AV = EDRS Price MF-$0.83 HC-$2.06 Plus Postage. (1 MF).
AB - Major sex differences. in occupational and educational attainment
~ - . )
Q 1 7
ERIC | 6 - -
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ACTIVITIES IN CLASSRMIOMS AND SCHOOLS
are summarized and a2 rat yonale and 5uphvrting evidence wlo\_\-)n!cd
for reducing s, sex differences by strengthening aurust—sax
task intefacticn and rewatrt Iinterdependenie in school classeooms,
thus strengthening across-scx peer anfluence. An experamental
design is suggested, though not ymplementaed, which woutd
analytically separate the effects of cooperative andg competytive
task interaction from those of positive and negative roward ,
interdependence. Thus, it is hypottesized that both task
interaction and reward interdependence would conteribute to
strengthening across—-sex task-ralated »nteraction outside of the
formal task~reward setting. Appendix A includes student
gself-report measurgs of the dependent variables of interest, and
Appendix B discusses several problems encountered yn reviewing
the literature on sex Uiffevonées and sex discrimination. (Author)
r

-9.:’ A

AN -~ ED139871

11 ~ Pect Interaction Patterns in an Integrated Middle School

AU - Schofield, Jdanet W.; Sagar, H. Andrew ’

SO - 1977, 1pp ’

= RIE770CT
AV  ~ EDRS Price MF-$0.83 HC-$2.06 Plus Postage. (32 MF)., ' Dr. Janet
Schofield, University of Pittsburgh, Department of Psychoalogy
~Ruom 405 Langley Hall, pittsburgh, Pa. 15260 .
AB - Ihis research investigated the devélopment of interracial
“interaction patterns among peers in a new open enrol Iment
desegroegated middle school. The student interaction analysis
conducted for the study, attempted to answer the following
questions: Jds race a significant determinant of the amount of _
student interaction? Does @rade level ur sex influence the amount
of interracial interaction which ovccurs? How does sex corpare to
. race as a grouping criterion within the three grade levels
studied? Finally, does the amount of interaction between Ulack
! © and white students increase over time? Seating patterns 1n the
cafeteria were observed during the school's first yecar of
operation. Analysis of these patterns for racial aggregatlion
sugdested that race was an important grouping criterion for
students who have chosen a desegregated schol. -In the si'xth and
seventh grades, sex was more impagtant than grouping. Girls
showed more racial aggregation than boys. Racial aggregation
decrneased over time in the sixth and secventh grades but 'increased
in f{he eighth where there was a predominately white accelerated
academic track and a predominately blach regular track.
/ (Author/JP) - -

o - - pd
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AN - €ED147432

Tl =~ Interrachral Behavior in a "Magnet" School

AU - Schotield, Janet W.; Sagar, H. Androey

SO - (1977): 1pp

=~ RIETBAPR %
AV - EDRS Price MF-$0.83 HC-$1.67 Plus Post age. (24 MF). )
AB - This study replicates and extends an earl,er study of interracial

interaction patterns injan open enrollment "magnet” school. The
earlier study conduCtedduring the school's tirst vear
operation found that: {(A) race is an erxtrevely amportany grouping
criterion even for stugents who have chusen a segrueygateq school,
(2) sex is an even munfe important Jrouveing ceartepaon, (}) girts
show more racial aggekgation than boys, and (4) racial
aggregation decreas over time 1n the, 7th grade which met most

. of the conditions s fied by Allport as conducive to tmproved

. intergroup relations, but increased in the 8th grade which had a

Yoredominantly white accelerated academic track and a
predominantly black regutar track. The present study found that
all of the above patterns held true in the school's second year
of operation with one exception: No ingrease in interracial
interagfdon was found in the 7th grade® Cross—sectional -
comparison of the interaction patterns of this year's 7th and 8th
graders who entered these grades with one year of positive
desegregated experience to those of j1ast year's 7th and Bth
graders who had no parallel experience showed (1) as predicted,
this year's 8th graders interact interracially more than last
years's, and (2) the predicted pa:allel di fference between this
year's 7th graders and last year's was not found. The study's

. tindings point up the crucial inportance of attending to gontact

processes beyond the first year of desegregation. (Author JAM)
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AN ' = ED130991 . )
-TI - womdn's Athletics: Bibliographies on Edugational Topics, No. 2
sQ - wul 1976 43pp :
© = RIE77MAR - ~
AV~ EDRS Price MF-$0.83 #C-$2,06.Plus, Postage. (1 MF). ERIC

Clearinghouse on Teachern gducnatian, Qe Dupont’ Circle. N.W.,
Suite 616, Wauhington, D.C. 20036 (1-9 copies. $1.00 ea.; 10-99
- copres, $0.90 ea.: 100-999 copies, $0.80 ea.; 1009 or more*
copies, $0.70 ea.) - ’ : B )
A8 -"This annotated bibliograghy on women's athletics was compiled
from the ER!C data base for documents a@d journal articles. 1t

! ciles document accession number, paginagjon, avallapility in ‘
microfiche and/or hard cover, availability source and address.
The bibliography presents material on women's athletics and (1)
general sex discrimination (14 citations) i (2) \sex
discrimination, litigation, and legislation. (10 citations); (3)
prqfessional associations (9 citations); (mx-physﬂcal
characteristics and performance skills (13 citations); (5) ’
v psychology ard sociology (15 citatians): (6) programs and gQuides
(18 citations): and (7) other raelated women's thletics topics ]
(11 citations). An order form for. documeRT s AV lable through the
ERIC Document Reproduction Service is inclid (M8 )
. 3 L
a~ Lot . ted .
) . , “\c‘.h':: k—:q' . -
) . . ; L= %13”’?:‘ .
-2- ’ . i . T S
AN -~ ED148774 ; *

T4 - Physical. Education, Part f. Bptions in EducatiQh, Program No. 99

SO - 21 Nov 1977; 1pp ) o
- RIE7?8BMAY , : »
AV - EDRS Price MF-3$0.83 HC-$1,67 Plus Postage. (22 _MF), T -
AB -~ This teanscript of a National -Public Radio proadcdst discusses
the impact of Title IX on eleméntary and secondary physical ~

. educatijon. Topics tovered include compatition, difficuilties
. J¥ - involved in the sex integration of sports, statements on Titie IX
* "} by five chief state schoo! officers, the experience of ’
Massachusetts in implementing Title IX, and the problesh of locher
nroomafacilities. (MJB) : - ' '
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AN - EDIS1415 - \

»T1 - Performance Lonbequenu’s of Sex Bias an the Content of Major . /
Achievement Batteries. Fainal Report

AU -~ Donlon, Thomas F.: And Others

SO - Jul 1977: 2pp A 4 ) -

- RIE78JUL
AV -~ EDRS Price MfF- L83 MC-17.35 Plus Postage. . (149 M),
AB =~ The content of 2lected major acthhevement toogts rs-examined fop
’ bias in ‘the freWuency of refecences tao the male and thoe {femals

sex. The peerfqenfance of males and fewma'es 18 contrested nowach
iiem consydered, and the xulz’atu)n-,h,;,-3 betaeen iten contont and
the performance U:ff( rOneNS 1y SUY'VQ;WI. ihe tasty uues o tihas
study {nclude the ropolitan Achigoemont Test, the lowy Teusts

. of Basic Skytls, 1ARJCAI v tornaa Actievenear Teats, ang the
Seaquential Teet W¥R¥ucatonal Progress. Grades 2, »., 8. and 1&
arc analyred. Majore A’ nNaings include: (1) females perforn hiadtt
on items containing female references: (2) biGth maley and females
per form lgss’uell on 1tems with™ o Qreater number Of referonces:
(3) consistent patterns occur regardiess of whether the contant
variable studies 1s the total punber f reterences v thd total

; number of factors; (4) \tems with mo:SN{Q:Q the average nhumber of

pefelen(‘e‘; dq not dif ferentiate abil ity ‘els witinin se« groups
as sharply as do gTher vitems ) and (5) both sexes are simiylar on },
such nont¢ontent factors as omittinglolk rate-of~work. A Manual for
Identifying Sex Bias Explicit in the ‘ontent of Test ltens g "
appended. (Author/Mv) . . R
. . - . R > -
= o
- ' 4 © ' -
-2- L S N _ ) .
AN - ED099431 ;
Tl - Bias in Testing: A Re\mpw and Discussion. TM Report:No. 36
AU -~ Flaugher, Ronald . 3 " *
SO0 - Dec 1974, 10pp ’ v - .

' - RIETSAPR . ~ - : i oo
AV -~ EDRS Price MF-30.83 HC~$1.67 Plud pPostages(t MF). C oy ’
AB - Resent empirical evidence concerning gex and racial bias in

testing is dyiscussed in_.terms of thpfe primary soubces of bias:

(1) content of the test itself, (2) atwgsphere in which the test

is adnipistered, and (3) the use to which the test results are”
put. Test (‘oo‘ﬁent that is demons’v\ably mere éifficult for one

. groUp than another should be (1) eliminated in any setting in )

which equal diffjculty is assumed or (2) porhaps more important, ,:
’ the bnased content should be examined @glosely for possible cauges
~of tHe differance, leading to wmodificathon of edugdtlo
4 -, practices ftor the lQw=scoring groups. Epobnal care snou}u be
taken routinely toesee that minority groups are wmade to feel
omfortable and ar® not intimigated by their surroundings. *}
\Eertaining to fadirness in test use,*melhodological developments
- qnderminuno the traditional statistical model of fairness”

* prevbously accepted without questiopn are described in some \
ta%1. The "new measures" appfoach to test bias is seen as
essentially an abandonment of, Or a reduced emphasis on, the

- traditional measunas of statUsuof aptitude and achievement.
¢Author/RC) N . . . -
ERIC - 189 .
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I ~ Mu!thrcoltural fducation:
Cureent lssues Publicat

AU  — Baker, Guwendolyn C.; An

SO0° - Aug 1977 ipp ’

~ RIL770€C
AY —~ EDRS Ppice MI=%0.83 HC
Clearinghouse o Teaonhe
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AN - EDt159302 R .
T1 - fFeasibilrty of an Interpship Program for wma,en and Minorities in
tducational [“esc_-m‘ch .
AU - Jackson, Dorothy Jd. :
SO; (10 May 1978): 1pp ' . ‘ N
~ W RI1E79JAN - . .
AV -~ EDRS Price MF-$0.83 HC-%$1.67 Plus Postage. (17 ME) .
AB ~ women and minority geoup junior facutty are underrepresented in
academa and in the field of (?L[‘iucatiun.'\l rescarch, They carrey
. heavier tcaching loads than their whate male counterparts, suffer
Cfrom sncial and caltural discrimnation, and are excluded® from
'mento: relatponships ang the "ol Loy netaxork.” 10 an attewrpt to
7 rectify thas xituation, the Higher tducatiyon Resource Services
(HERS) conductdd a study, funded by the Notional fostitute gf
Education, assess the feasibilyty of operating a one yeranr
“ mid-careern i nternshin as a strategy to increase the aumber of
. minorities and women n educational pascacch. The propos:.d
-, * m(.ernbn\p would emphasize participation on research projects
~ ‘with outstanding senioy) regearchers, collaboration on
presentations an ubl fcatrons, on-site and external research
training, and professignal and peer networkin(j. In obrder to meet
these objectives, the HERS study will ®ntinue to sufvey junmior
. faculty in the scienc¥ and gducation departments of Afour year
A , Mig-Atilantic collgges. The results of this survey, .o

recommendations Mmade by Ehau‘perbons and SpECli\‘ interest cauj"us'

representative expoeri

ences cf administrators working

in

internship prediams, and data collected from a working cuonference
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significant. Significant results were: (1) Navajo yoUth had the
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: MINORITY WOMEN
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- ED121499 !

Ethnic Group ldentity and Occupational Status frojections of
Teenage Boys and Girls: Mexican American, Black, Native American,
and Anglo Youth . T
Kuvlesky, William P.; ‘Arfd Others :
Aprr 1976; 64pp

RIE 76AUG L ’

EDRS Price MF~$0.83 HC-$3.50 Plus Postage. (1 MF).

Research objectives were to determine the extent to which ethnic
variability existed -in reference to mAle and female: occupational
aspirations (type, level, and intensity): otcupational _. :
expectations (type, level, and certainty); and anticipatory goal
deflection. Data were derived frcmisunveys of the following rupr
youth (high scheol sophomores) samples: (1) 170 male and 215 * g
female Arizoha Navajos (1972); (2) 98 mple and 94 female fast
Texas blachs (1972); (3) 148 male and 158 female East Texas
Anglos (1972); (4).178 male &nd 201 female South Texas Mexican
Americans (1973); (5) 15 male and 15 female Sputh Texas Anglos

/(1973); Chi-square tests were used .in ecach case to determine

whether or ‘not any ethnic differences observed were statistically
\
loweat level'.of aspirations and the weaRest intensity of desire;
(2) Mexican Americans had the highest and strongest intensity of
aspiration; (3) Mexican American females had the highest level of
aspiration; (4) Mexican Americans had the highest level of status
expectations, and Navajos had the lowest. level; (%) Anglo
expectations parelleled those of the Navajosf ard Anglo females
had the lowest expectation level; (6) Navajos and Anglos wera -
markedly more certain about occupational expectations than black
who were relatively uncertain. (JC)
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EDL31917 '
Black Girls at Play: Folkloric Perspectives on Child Development
Bauman, Richard, Ed.
(1975): 101pp ~ -
RIET77APR . . .
Document Not Available from EDRS. Information Qyvision, ’ //
Southwest Educational Developmert Latoratory, 211 Last 7th Ly

Street, Austin, Texas 768701 ($3.50, must be paild in advance Uy/,

check or money order) )

This document brings together twe preliminary reports on field
research undertaken as part of he Children's folklore Program of
the Southwest Educatlonav.DQVOlJnnont Laboratory. This research
s an inquiry into the nature and funct Yon of the tradgstional
expressgive activttie, of BVack, Mexican-American and Anglo
chitdren, of both sexes, betﬂeon the aves of five gt nine years.
The pripcipal goal of the research is Lo delineate developmental
trends\XQ children's folklore, with particular reference to
gslinflarities and differences in repertoire, acquisition, use, and
function, across sex and ethnigc lines. The two papers presented
here are .concerned with the folklore of Black girls. The first
study exéﬁoros the cullu|e~specific functions and lmpl;cat:ons
for socialization of._a range of folklore and other play forms
characteristic of Black girls from five to nine. The second paper
examines the proxemic structure of a series of handclaps, ring
plays and line plans, and demonstrates the implications of
ipcreasing proxemic complexity upon the sequence in which the
fgrms are acquired in the course of development, and the sequence

tn which they are played on specific occasions. (Author/MS)
R 7

¢

ER} 48946 '
RS}frence Groups for Female Attractiveness Among Bla(k and white
(g'(1ege Females N .
Harpison, Algea O.; Stoneh, David M. .

30 Mar 1977; 13pp ’ . -
RIE78MAY

Document Not Axailable from EDRS.

This study is concerned with the comparative veference group used
by black and white women.when evaluatng female attractiveness.
The study's examination this issue isd¢part of a larger report

on the relationship betwéden self-concept, attractiveness and
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reference group for black and white women. . The study used the
technique proposed by McGuire and Padawer-Singer to measure

sel f-concept by .analyzing the spontaneous response of the 3ubject
to the question "Tell us about yourself?*. This technigue Vs also’
used to elicit information about attpractiveness from black and
white women. Specific issues examined were: (1) whether black and
white females usa different attributes in describing
attractiveness, (2) whethar there is a difference in the physical
features used to describe & physically attractive femate, and (3)
whether the responses varied as a function of the racial makeJup

F Sl
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BLACK WOMEN !
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N _
of the soclial milijeu and/or the race ©f the expérimenter. The
aubjects were 40 black and 40 white female studen?§ on o college
camnpus with.17% black enroliment. Results sug@gest that black
. .

women are probably using other black women as a reference Qroup
when evaluating female attractiveness. The presence of whites as
#ither subjects in the group or as the experimenter resulted in
an increase in the number Of physical characteristics mentioned
by blacks in describing an attractive female. The pregsence of
blacks resulted in a‘degrease of the use of physical’
characteristics on the part of white females. The ffndings point
to the effect of the social milleu ingwhich such data areé.
collected. Whether black females viewed their physfcal features
as attractive was a concern Of the study. In descrfibing a
physically attractive female, very seldch did eittier group use
racially exchusive terms. (Author/AM) *
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ED138812 . .

Tl =~ Career Options for 8lack Women - ,
AU - JUackson, Jacquelyne Johnson ’ P
(1976): 4pp
RIE770CY . :
EDRS Price MF-$0.83 HC-$19.4! Plus Postage. (372 MF).
AB -~ The specific problem conceptualized for this position paper was
that of deriving inferences from statistical data which permittec
gome determination of the pggbable dffetts of recent federal
policies and programs on th career options of black women, and,
along with other relevant data, to ‘develop a set of
recommendations concerning the types of policies and programs
which best aid black women in using and improving their career
options. In addition, three issues (competent education,
traditional female rodes, conflicting minorities) are. examined a
_they relate to the current efforts to aid-black women. Myths and
realities about occupational, familial, and-educational statuses
o{ black women are discussed in detail. Employment out)ovks for
17 occupations thrdough the mid-1980's are dliscussed. Career
options for black women and the National Institute of Education
- (NIE) role re examined; recommendations are made which focus on
’ the major cdncerns angd strategies of the Education and Wurk
-Section of NIE as tHey relate to black women. It is concluded
from statistical data_ that federal policies and programs had
insign!H’cant-; weak, or moderate imp§cts on career options for
black women. It is also notedwthat the survey of related data.
tended to confirm .the Qeneral pauc!ty oFf irical data about th
relationship between schoo!lipg, family, k, and income for
black women, therehy leading to the overriding recommendation for
a massive research undertaking of this type. Tables are included
tor 1974-7% predictions qf training and other qualifications, anc
employhent outlooks for selected occupatioqg“jSB pages). (TA)
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AN  ~- ED156768
1 -~ Conference on the Educational and Qccupational Needs of Btack
women, December 16-17, 1975. Comwendium, Volume 1. Overview and
Recommendatons
SO0 =~ Apr 1978; 65pp .
- RIETBNOV
AV - EDRS Price MF-$0.83 1HIC-$4.G7 Plus Postage. (1 MF). Women's
rResearch Program, Educational €quity Growp, National Institute of
Education, 1200 Nineteenth Street, N.W., Washington, D.C. 20208
. (free) ; -
AB - The conference reported on in this volume had two tasks. One was

the, development of a policy oriented regearch agenda for the
Nationa! Institute of Education (N1E) f3cused on the educational
and occupational needs of black women., The Other was the
development of a broader research and policy agenda focused on
issues beyond the research scope of NIE that other agencres and
institutions could undertake. 1The conference participants were
divided Fnto two groups, one composed Of practitioners and policy
makers and the other of researchers. A report on each gvoup's
discussions is presented. Abstracts of conference papers, which
dealt with ecducational, occupational, family and health cOncerns
of blackewoOinen, are pvesented Research and policy
recommendations arising from the discussions of the papers are
outlined. Appended to the volume iq a list of conference .
participants. (GC) t b
\

~
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AN - EDI!157961
fl - Conference on the Educational and Occupatjonal Needs of Black
. women. December 16-17, 1975. Compendium. Volume 2: Research Paper
T 80 =~ Apr 1978: 3pp
-~ RIE78DEC
AV ~ EDRS Price MF-$0.83 HC~$14.05 Plus Poslaqe (252 MF). Women's
Research Program, Educational Equity Group, National Idstitute of
Education, 1,200 Nineteenth Street, N.W., Washington, 0,C. 20208
(n.&.‘) < .
AB - The papers ‘contained in this volune were presented at a
conference which focusgd on the problems faced by blpck women.
¢ The papers address socioeconomic, educational, occupationatl, and
health issyes, 83 well as streﬁssng the special counseling néeds
of this population. It should be noted that each of these papers
is individually cited &nd abstracted in the ERIC.system (see
note). Also included in this volume is a statistical appendix
which reflects the educational and occupational status of black
women in.the United States. (GC)
. - o :
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¢ \\ MEXTCAN AMERI CAN WOMEN
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ED 119868
Profile of the Mexican American Woman
Cotera, Martha & N
Mar 1976: 280pp . . \
RIETGUUL AN

4

EDRS Price MF-$0.83 HC~$15.39 Plus Postage. (3 MF). National
Educational taboratory Pub'ishevs. Inc., 813 Airport Blvd.,
Austin, Texas 78702 (Stockh No. EC-037, $8.0Q)

The second largest group of minority women n the U.S., Mextcan
American women shar‘o\mulHludlnous historfes, vast diffgrences in
lifestyles, experiencos and reslitivs. A Chicana may have
recently arrived from Mex{ico, or her ancestors may have been in -
the Squthwest since 1520 (or before);or in the Midwest since the
1880's. She may be rural, urban, poot, middle class or Ph.D., a
higyh schoo! dropout,. a teacher, or a migrant. Sﬁf does share some
vasic, and heterogeneous, roots in the developmeht of Indian and
spanish culture and history. She also shares the higtory of
involvement and participation which has been a way of life for
the Chicano community in the U.S. since 1848. Documenting the
development of Mexican American women in Mgxico and the U.S.,
this monograph discusses! the Chicana's hiiFOP‘Cal tegacy during
Mexico's Pre-Columbian and Colonial Period its war for
Independence, thqg 1910 Revolution, and during the United States
Colonial Period and history between 1840 and 1960; Chicanas in
ithe U.S. tqoday--thelr education, employment tatus, income,
health, housing., roles, and attituded; the Chicana and her

“amily: today's Chicana and her achievements in educatijon,
literatuvy and journalism, political ‘activities, and labdff‘p
Chicanas in the feminist movement; d the Chicana and the
future. Appended are a 19-item bibYtography, addresses for 35
Chicana organizations, and various resolutions passed between \3
1970 and v9\75 in 10 Chicana conferences. (NQ)

/ » N
ED 151138 \\D ) N
Chicana Studies C rrtculum Guide, Grades 9-12
Garcia, Odaimira L.
Fe» 1978: 2pp ‘ e
R1E78JUL . .
EDRS Price MF-%$0.83 HC-$B Plus Popstage. (157 MF). National
Educational Laboratory™ptly)ishers, Inc., 813 Airport Boulevare,

.'/

Intended to give Chicanas a balanced perspective of themse
ibh wi'l! make tvem aware Of their rich heritage and able
und:rstand themselves and their communijly, the guide focuses on
Chicana "resource materials which Qrovide.a sel ing whereby .
Chizanas’ can become cognizant of past and presént Ch‘cahq v
contributions in order to define the future roles that they witl
play. The guide covers Chicanas in history; education and the
Chicana; the Chicana and gsoCiety-—novenents, ingtitutions,
studies’ aqﬁ%mnss madia;.the Chicana in lltoratu)o. folwiorey '
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art--what the Chicano -expresses throogh art; and Chicanas in
music. Each wrea includes an introduction; overall objectives; ¢
topical outl?hgiifoblcs covered and required and sugyested
ngadings{ an ounN ine of concepts covered--objectives, activities
marerials, requirdd\pnd suggested readings, and expected oulgome
and a 1isting of several enrichment activities. It is suggested
that instruction include flexibility in the seltion and
completion of self-diretted activities and alternative approache
to the subject matter. Small group procgsses aie recommended to
provide a setting for frep interaction aAnd value clarification
whigh should stimflate exploration of and responsibility for

7 personal role defiition. (ND) .
/ . N
.I'/
-—-3-.
AN - ED!152a74 ~ ’ _ T
TI - Mexican Ameclcan Woman Curriculum tertal: A Selec'ed Toptcs -
Bibliography of ERIC Documents \ .
SO -~ Apr 1977i,1pp - \:J/
. - RIE78BAUG Q oo . _
AY - EDRS Price MF-30.83 Plus Postagep HC Not Avallable from EDRS. (80
- MF ). :
AB -~ The 106-item annotated bibliography provides a comnvedensive
! Quide to resource material, research findin s, and develgpments

re!ated to Mexican American Women. The mate 'd}s. publ ished
between 1960 and. 976, are drawn from-the June Y4967 through Marc
1977 issues of “"Resources in Education” (RIE) and from the
January 197Q through March 1977 issues of "Current Index to
Journals in Education*“(CIUVE). Each citation is headed by -an ERI
accession number. Both RIE and CIJE citations appear in numerica
order according to the accession number. RIE citations contain a
. abstract, author{(s), title. source(s), publication date, and ERI
< Document ReprgduCtibn Service prices or an alternate
availability. CIJE citations have brief annotations rather than
‘the lengthier RIE abstracts. These angdtatibns are only provided
- when it Is thought the article cannot be adequately described by
A a combination of major and minor descriptors, identifiers, and b
- information in the title. ClhE citations include the article
title, author(s), publication date, journal title, and
‘informat fon on t ,»dfume. number, and pages. Topics covered
include ledrning kotivation, integrated curriculum, Pre-Columbia
. Culture, bilingua fcdgﬁntio . cognitive development, educational
N?J\\ needs, career -educatidh, c iculum development,” English as a
. Second Language, job training, and cultural education. A list of
L thé 18 ERIC clearinghouses and their respective scopes is
¥ ( appended .. (NQ) : ! - '

~
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Aruitoxt provided by Eic:

- ED1S . N
/7
- The Njtive American Woman: A Perspective »
- Medici Bea
- Mar 2vp . )

Lo

RIETBUUL. | .
EDRS Price MF-3$0.83 HC-$6.01 Pilus Postage. (122 MF). National
fducational Laboratory Publishers, Inc., 813 Aipport Boulevard,
Austin, Texas 78702 (Stock No. EC-064; SG.OOI“

~- presenting varled perspectives descrifing the Native American
woman, this book is diyided Into six thapters as follows: (1)
Native Americans and Anthropology (t}i}s chapter illusbhrates the

}

way in which anthropologists have helped stereotype American
Indian women); (2) The Native Americah Wcman in Ethnographic
pPerspective (emphasizing role variatfons and tribal differences,
this chapter points up the importanig of cultural background);
(3) The Native 7merican woman in Hidtorical Perspective (emphasis
on the negative¥stereotyping of American Indians by histortans,
with the assertion that the histarian typically stereotyped more
severely than the anthrgpologist); (4) The Plain's Native
American Woman (emphasis on Cn%¥‘hne sexual roles, sexual rites,
and sexual taboos): (5) The Natlve American Woman in Transition
(lengthy excerpts from a biographical account by Bennin and a .
semi-autobiographical account by Qoyawayma;” both women who ‘have
. @xperienced change agent roles); (6) A Perspective of the Issues
and Challenges Facing the Contemporary Native American Woman (low
fncome: legal problems: sexlsm; the women's Movement; questions
re: marriage, ident ¥ty, and”inter-tribal marriage; education; anc

\\rcligiqn)- (JC) _
.Z . . N {

~
-
v

~ ED152472 .

- NStive American Women: A Selected Topics 8'ibl iography of | ERIC
Documents : 4

- Apr 1977 ‘pp - . ~

- RIE78AUG 7 { <«

EDRS Price MP-$0.83 HC-$2.06 Plus Postage.(42 MF), & )
The So-item annotated bibliography provides a cofiprehensive gty
to resource materials,” research findings, and deveé l opment s
retated to Native American Women. The materials, pub!lished
between 1968 and 1976, are drawn from issues Qf "Resources in
= ~Educktion" (RIE) and “Current Index to Journals inlEducation“
(CJYE). Each citation is headed by ah ERIC accession numper.;Bott
RI1%¥and citations appear in numerical order according to thc
access jon\number., RIE citations contain an abstract, author(s),
title, source(s).- blication date, ERJC Document Reproduction
" service plices or an\alternatg availability. CIJE citatiaps have
briet adhotations rather tharf\the lengthier RIE abstracts. These
annotations are oply when it is thought the artjcle
nnot be adequately ed by a combinbtion of major and
g:nor descriptors, identlfjers, and -y infonhation in the title.

_CIJVE citations include the article title, author(sp, publication

o 4 - A
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date, journal titile, and information on the volume, number, and
pages. Topics covered include rule models, post secondary

education, employment, counsel ing programs, and cultural

education. A list of the 16 ERIC Clqﬂcinghouses and their R
respective scop; is appended. (NkY) v ’
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..'._.,-_v.__..._..¥_..-_..--—_.--—--..._...-...--w-: ------ ; _.._.-,,________._____;___,.____‘__-___,__:_
’ - . i .
A -",‘ * ) ‘
) -‘-‘ ‘ “ . . . . N - LN
AN - EJ162455 ' e .
TI - WOMEN IN COMMUNITY COLLEGES! A PROFILE ' o ‘
AU - BRAWER, FLORENCE : ' L
S0 -~ COMIMUNITY COLLEGE FRONrJER% §: 3; 19-22 (SPR 1977) A
' = CLJ:i77™’ ‘ ’ o
. AB HIGHLIGHTS SONME OF THE MAJOR FINDINGS PERTAINING TO MALES AND

FEM\LES FROM A NATIONWID§ SURVEY OF 493 HUMANITFIES lNSTRUCTORS
“IN {56 TWO-YEAR COLLEGES AMD CONLLUDES THAT THE DIFFERENCES’ ‘FOUNE
. ARE NOT. ATTRIBUTABLE AS MUCH TO SEX AS 10 INDIVIDUAL. DIFFEPENQES
’ AMONb PEQPLE IN GE NERAL (uG)

u( £ N ;‘_.

o - e g . - ’ - T
-n=- - . . . L - - . "
AN - ED102640 o « ° T ) .
TI -~ Women and Minorities in Adwinistration. NAEsp\School Leadevship,
Digest Series Number 1t ERIC/CEM Rnseﬁrcﬁ Aoa'ysis Series

.o ,Number _1.3 [N X . .
' Ay ~--Coursen, David e . - e oo
S0 - (1975): 320p - » ; *% e
= RIE7SJUL " ) - -

“Nat\ondl
~th” Moore ]
$24 00 :

AV =~ EDRS Prijce MF-$0.83 b -$2, 96 Plus Po& nge, MF)

" Associatiagn of -Elementary School W‘uﬁgpals 1801

Street, Arlington, Virginia. 22209,(52.30 q|ngle'go_

plus postage, series of 13) Lo R

" AB =~ Literature on the role of women and mivoﬁxt\es |n sCh

“administration indicates that they both sufter. from rol

sterestypes,’ although the_stereotypes are gonmewmat diff

Current .Jiteralurs on, mino*ity groups .is limited almost &rn

x to discussion of blacks; the status qf othov racial migorities -
has been largely’ ignored. The -roTE of blackq in abmnnls ration

has been severely: Iﬂm)ted Dy practiC!f that excludoablacks thm

'%~- pOb\thno that - 1nvo ve supervisjon'of White teachens o- qtudpnts
> Women have beel cbnatvaunoj'by the beliecf~that exeuut\ya _ .
responsibilities zonflict with the prjimary bqal ana 2 o

responsibility of al! women, which¢is to bean %qd raise dhildrch
“Correct¥ng the current S|tuat|on will require . .thispublic schoqls
_to.make an institutional cummi tmerlt to tha xmpreme ation of - new
hiring pracfice . Discrimination ‘against minoritiéb d WOmen in

sc¢hool, administration will cease only when sex and ra . are \
R innelevant in h:ﬂ?ng and, promption., (Author/dGr ot ~\\ ~ )
(“‘%\. ‘~ . j) .. X N N \,4
o . ' ) N P LA . e, .
’ d.’ o .. ! .. S . Vo . RPN P \‘) - ""A.'
. AN - 50134515 : S e ‘ N SR R S
‘TI -~ The Documentation and Evaluatiag of a %ocial ChaniefPﬁq]hct> Sex
. Equity in Educdtlonal’Lead“rship . al - e
=AU ‘cKempner" ‘Kerf;- Anc Others - L '. wam ,Q“_I;
TS0 = (1978) dep o e T e '
. . RXE'IGO\,T . ) . \ | , BN P t B - .,- .r . '.-3_: S
: AV\-- EDRS. Price MF-$0.33 HC-$2.:06 Plus Postage (!a Mrj“" SR CS
Y -AB \The Sex Equity in Educatxona! Load@vshlp (SE%[) pnogect, funded .
P g - . v . ﬁ,
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by the women's Educational Equity Act (WEFA) of the Office of
Education, exists to develup and test strategies for correcting

"women's obgence from administrative positions in Oregon's public

schools. The strategies are intended to be uysable by other state
systems ot education. Three Characteristics of evaliating socia!
action projects have guided the development of the evaluation -
methodoloQy. The purpose of evaluation is to make judgments about.
the role of a program, product, or process. Second., the purpose

of evaluation is to provide others wifh information to make
decisiony about what to do or not to,dvo. The third characteristic
is the combination of look Ny at thé inward processes of a
project-and assessing the vutward impact of a project. Jhe
descriptiron of inward procusses is referred: to as documontatton_.
and the assessment of the outward impact as evaluatior.. The

report describes the SCEL project and the combination of
documentation and evaluation being used. Then each wethod is
described in detall and it is suggestsd that WEEA encourage

common and systematic procedunes for documenting and evaluating —~

large~scale social action projects. (Author/MLF) N
ED150531 . . '

Assurtiveness Trnlnino . .

Mamarchev, Helen L.; Jensen, Marian P . _ ——
(1977)¢ 1pp . .

R1E7T8BYUL

EDR; Price MF-$0.83 Plus Postage. HC Not Available from EDRS. (83
MF). _ERIC/CAPS, 2108 Schov! of Education Bullding,™Tke
University of Michigan, Ann Arbor, 48109 ($5.00)

This monograph presents a selective review of ref.rences about
assertiveness training. - The prlnc?pWes of assertiveness traihing

‘are detail&d with examples tﬁrouohout Applications’ for the use .-

p)

e

of assertiveness training 1n-three areas are discu5\od' (1) as a
self~-help strategy, (2) as & tool for the counselor's use with
clients, and (3) O’.taCtiCSLfOP those interested in bécoming .
group faciliitators? An annotated bibliography of 39 carefully
selected references is alsd included. To aid the reader in
selecting relevant mater.ial, an Assertiveness Resources Chart
(ARC) cross references the population and content focus of each
resource. (Author) - 0

‘ . B . ¢

ED 150480 C

A Program for Optimizing wWomen's Loadorship Skills (OWLS)

Sandmoyer,’ Lou!so' And Othors

(1977): 1pp . : ,
RIE7BUUL ' K '

EDRS Price MF-50.83 Plus postage. HC Not Available from EDRS. (93 C
MF). NAWDAC, Publications, 1028 Connecticut Avenuk, N.W., Suite

922, Was |nqton. D.C., 20036 ($5.%0 each) :
Thio pro.‘am provides counso!or!}w\th a monnt for intqqnlttnq the - A

- ~
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individual, with the organ.zational, aspects of leadership

tra ning. In addition to an extensive, anndtated bivliography,
thin moncgraph consistp of seven sectijons: (1) an historical
perupect ive of women in leadership roles; (2) a review of the”
titerature concerning wome ﬁrd leadership: (3) an overview of
current leadersh’ programs and their limitations; (4) a

rat onale for the Optimizing wWomen's Leadership Skills (OWLS)
program; (5) an exposition of the ONLS, program consisting of four
unizs: an organizationa) atsessment, ag individual assessment,
skill bullding modules, and structured experiences; (6) a
sugQestled method for implementing the program: (7)
recommerdat ions for adapting OWLS to vaprying seftings and
clientele. (PFS) . . N =

€0123917 . _
Sex Disarimination in the Selection of Schoo! District

Admninistrators: What Can.ge Done? NIE Papers in Education and N

work:!: Number Thres .
Timpano, Doris M.; Knight, Louise W,
Dec 1976: 7A4pp ’

RIE77TUUN
EDRS Price MF-$0.83 HC-$3,%0 Plus Postage. (1 MF). .iducation and
Worly Group, National Institute of Education, .S. Depantmant of

Hea th, Education and Welfpre, washington, 0.C 20208 (Single copy,
free ’ . v . .

A mv}ss-roots organization, Career Women in Education (CWE)) _
formed to increase the proportion of .women administvatorq§pn Long
Istandd This booklet is abbut CwE-particularly how it organized
to help wgmen educators overcomé discrimination--but it is also:
designed to be a how-to manual, !deas_fic‘e presented for starting

‘a Job-locating network, a talent bank, district fact folders, and

workshops to help menbers prepare for appMying for. jobs: and for'
developing public relationy and keeping in contact with local )
administnrators. Othaér topics concern what.administrators ihvolved
in. hiring can do, what the law can do, and how women ' '
administrators can organize their own grass-roots organi zation. '
Useful devices are suggested that organizations can adopt to
increase the oppqrtunities for women in education, Appendixes.
identify documented practices of school districts that prevent
women from secusing administrative positions. Uther items ‘in the
appendixes are a list of studies and reports  prepared by CWE, &
financial report of CWE, statewide and local plans of ‘agtjen, and
usefu) models foQ communicating witH school districts. (MLF) K
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AN - ED132895 : \ ’
® 11 - The Educationa! Backgrounds of State Executives: A Study of

postsecondary Educational Patterns of. State Elites. Report and
Recommendat ions : ’

SO - (1976); 100pp .
- RIETTMAY -
AV - EDR Price MF-30.83 HC-$4.67 Plus Postage. (2 MF),
AB - The relationship between educational background and mobility into
the executive ranks of state government was examined in n
qucttionnairo survey of 839 staterexecutives at the assistant \

division chief level and abLove. This study i part of & larqQe
study of the background chmractolitt\c: Of exocutives from South
Caro!lina, Miss!issippi, -North Caré\(na Vipginia, Atabama, )
Kentucky, and Tennessee. The majoriconclusions are: (1) Over haif
. of the gxecutives had graduate ldvel education, and 48 percent

. had graduate level degrees, a finding that indicates the
declining value Of a bache!Qr's degree. (2) Three primary areas
at the undergraduate level allow maximum executive mopility--the
physical’ and biological sciences, business, finance and
economics, and engineering--and these are areas in whigh women
and minorities are less lihkely to major. (3) A select &
colleges and universities in the region provide the Qreatest
opportunity for mobility, especially in terms Of graduate degree
program offerings, (4) The educational system poses barriers for

the mobility of women into the executive ranks of government that &
tfew policy-mhkers have adequately analyzed. Recommendations are
~ade for expanding opportunities. (LBH) ) : .

’ ‘ 4 - - 13

\ . o*- ) .
-8~ v \t ) N
- A}

AN/ ~ ED141954 ol .
T1' ~ Retrerchment in Education: The Outlook for Wamen and-Minorities.

- Report No. F76-9 - . - )
80’ = May 1977; lpp i . ¢
~uf = RIEYTDEC .

- EDRS Price MF~$0.B3 HC-$2.06 Plus Fostage (39 MF), Education . -
" Finance Center, Education Commission of the Stntes, 1860 Lincoln
Street, Denver, Colorado BO29S ) -
~ This booklot sumnarizes tho svailable information on the reascns - .
for and the extent of the - ffects of declining enrollment and
: inflation-strained budgets on women and minorities in education.
The combined -impact of inflation  and recessiom has led to the b
reassessment of prior!ties and the durtailment of services knuwn
in 2lementary and secondary education, as well as in -t
postselondary edization, as retrenchment. Al though information in
son? areas is |nuomblete, the data contained in this report
* indicate trends in reduction in force. theggranting of tenure,
jnenployment, collectivé bargaining, and the demand for teachers,
as well as emribyment trends among women and minorities.. The

. authors conclude that more successful remedies to eliminate . -
“inequities affecting women and‘m|nor|tios must be f&u d. '
(Aut"ov/D ) - ¢ oy )
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"ED156913 ' . ; ]
Management Training Programs of Women and Minorities., Survey,
Increasing Participation of Women and Minorities {n €Education R&D
Mar 1978: 3pp . : ' ' :
R1ETBOEC - . :
EORS Price MF-$0.83 Plus Postage. HC Not Available from EDRS. (198
WF ) e . :

Based on the assumption that educational research and development
(R3D) requires the lamc‘technical managerial skillis as any other
busiﬁtqs organtzation, this survey examined fifty management
training programs for wome!! and/or minorities In eighteen
buainess . academic, and industrial 'settings. Information gathered
on col~ses, workshopsy and seminars especially designed for women'
and/or minorities is compiled by ln;t\tut\on in pppendix A. The
subjects of. these programs are then divided into twenty-four
categories ir Appendix B, and three participant levels
{interested, entry-level, und established) are indicated] this
format is used to highlight the areas of need as well as the
available sources. It was concluded that (1) mandgement training
programs rarely address the needs of women and/or minorities; (2)
courses directed toward fe.mle managers are u:uallyialmod at .
entry-level positions: (3) vital topics, such as finance and
budgeting, professional development ,' pawer and management, .
managing time, ‘and assertiveness training, are neglected in trés
programs; and (4) in general, management is a nNew and
exparimental fle'1 for women and minorities. (ELG)
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WOMEM IN HHIGHER AND CONVINUING €DUCATION !
' (
_'.. ‘
AN - ED 136645 . . ‘ .
T1 - Ihe lmpact of Colleges and Universities on the Cducational )
AspD .-rat iona of WomenI Final Report
' AU - Patlierson, Miche!le,
S0. - Dec 1976 H6pp ‘
- R1€77TAUG : ,
AV ~ EDRY Price MF-30.83 11C-$3.50 Plus Postage. (1 MF).
AB - fThe project was designed to examine Lhe way Jn which institutionyg

of higher education change. or fall to change. the cducationm
aspirations of women students and to test the explnnntoﬁy pPower
of -two dominant sociological refoeronce grodp theorles,
unv!ronmeﬁtal prass and rolative deprivation, whaem nppied
separately to male ana temale undergraduates. The nnolyses were
carried vyt on existing lgngitudinal data files developed by the
american Council on Education's Cuoperative Institutional ’
Reusearch Program. !pe file used consisted of 1966 freshmen who
werre fol loved up as sophomores (1967) and seniors {1970).
vartations in the aspications of men and women were found after
one veay ‘of college, but these ditferences appcar tu wash-out
after four years in college. The significant predictors of sghior
yiav academic self-concept are the samo for men and women. Ihe
three most important predictors of ‘senior yenr educational
aspiration are also the same. For both men and wumqn both
relative deprivation and environmenteal press ﬂpngh‘ to be
operating in influencing senior year educational atpirations. The
g relative seprivation effect is a strong one bu?ibgontrary to the
theory, appears to operate directly through culidfe grades and '
not through the intermediate psychological variable of acadenic
sel f-concept..College setectivity is shown to have a significant
and positive effect on educational aspirations. although this
effect s noticeably strqpqer for men than for women. (JMF)

N ’
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AN - ED074997 - .

Y1 - wWomen's Studies: Courses and Programg'for Higher Education

AU - Robinson, Lora H. e . . ¢ -

v 80 - (1973):. S54pp - fas
- RIE73AUG N Do
AV - EDR% Price MF-$0.83 HC-$3.50 Plus Postage. (1 MF). Publications

Nepartment, American Association for Higher Education, One Dupont
Circle, Sulte 780, Washington, D.C. 20036 ($2.00) °

AB - Women's studies courses and programs are a relatively new
phenothenon athhiqhef education institutions, The author develops
the view that wo.n's courses and programs.were created in
respons'e to issucs raised by the Women's Liberation Movement. The
centiral concerf is that wonen be fairly represented in
traditional disciptinary subject matter. Existing courses and
programs are surveyed and conjectures are made about tHeir future
status in the college or university curqicula. {Author) ¢
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EDO76176 ' .

Institutional Analysis of Sex Discrimination: A Review and
Annotated Biblloorapyy

Robinson, Lora H. <
Jun 1973: 10pp
PIET3SEP

EORS Price MF-3$0.83 HC-31.67 Plus Poetaou.(' MF ).

Several conditions contribute to the' need for intormation about
woinen's: standing in the academic community. women's groups and
individuvals contipue to file complalnts of sex discrimination
.against colleges and universities with federal agencies who have
enforcement pqsppnsibilitios in this arca. In sddttion, civil

™

»

. suits have arisen, and instbtutions are faced with developing

affirmat fve action plang that include women_ in their focus. While

‘som@ schools have already completed one or more studies of the

status of women on campus, othdrs have yet to undertake this
task:. This report is designed for tnbse embarking on such studies
tn the near future. The bibliography was designed to facilitate
|nformation Qathering and utllization in 3 wayst to aid.cross
comparisons between instit tions; 'to help locate usefu) .
analytical approaches; and to highlignt the variety of concerns
that have received attention. The bibliographical entries are
lis:ed alphabetically by institution and cogtain brief
descriptions of .the report content on the topic selected, the
extent of coverage, and its particular contribution in relation

to other sourc¥s .vaiilable. (Aythor/HS) , . -
< . ) ey ’
£D132910 ’ .
Keeping Up with Title IX, ER!C/Highor Education Research Curronts
Shuiman, Carol Herrnstadt ) ’

"Jan 1977 S%pp

RIETTMAY ' .
EORS Price MF—SQ 83 HC+$1 87 Plus Postnqe.(t MF). American
Association for Higher Educatlon{ One Dupont Circle,.Suito 78C,
washington, D.C. 20036 ($.40) .

Regulatibns implementing Title IX Of the Education Amendments of
1972 were published in'1975 amid considerable 'speculation over ~

‘their impact on co’)ooo student affairs. Nore than one year

Jater, there does not appoar to be substantial understanding in
the higher education community ‘of what Title 1X husumeant for

_ ptudents and for, admizt'trators. NDitle IX Poqulatlons may already

have had some impact On tho treatment of women colreoo students.

At v “min imum, it has compelied col tege officials to take a close

and critical 1gok at the effect of their policios and practices
on students’ chllege careers and on lheis postgraduate plans. At
the sane time/ there may be other aspects of campus life where
disparate treptment of men and women students continues to occur.
One major isgue remains unexamined: the policies and procedures
the Office of/ Civil.Rights will _use to monitor and. enforce Title
IX. Until aw implomontltlon plan is made known, conp!ianco will
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M
* .

*



~20b-

¢ e

WOMEN IN HIGHER AND CONTINUIMG EDUCATION !

“depand on the good faith actions of college and university
administrators; consequentl!y, the full impact of Title IX cannot
be hnhown. (Author/MSE) . .

- . s

AN = ED'107186 : - : . )
TI - Man and Women Graduate Studdents: The Questiol of Equal
’ Dppaortunity. .Final Report
AU - Solnon$ lewis C.
SO -~ 31 Mar 1975: 212pp ) .
- RIE?750CT . ' !
AV - EDRS Price MF-$0.83 HC-$11.37 Plus Postage.(3 MF).

AR -~ .This study of differeptial opportunities for men and women
graduate students was undertalen forsseveral reasons: (1) to help
reach a consensus on a proper and opehational definition of sex
dis¢rimination in graduate s$chools; (2) to turn the debate over
sex dis¢rimination toward efforts to document quantitatively the
allegations previously-substantiated by aneccotes; (3) to 'see
whether the affirmative action_leqis)ation regarding students,
which has been imposed on graduate instituttons and caused great,
havoc in their pperation, is required or justified, that is,

_whether it is the fault of institutions or of earlier
conditioning of both sexes by society. The document begins with a
rev ew of eartier discussions " sex discriminationn graduate
achuols. This review is followed by attempts to document and
exn'ain differences by sex in the admissions process, time spent
in yraduate study, geographic and nterinstitutional mobility,
and financial aid practices. It is in these areas that the most
explici't charges of differential treatment of the sexes have been,
macle: these are also 'areas where new data can be brought to bear
on the' issue. Appendixes cover a survey of graduate school
catalogues, doctpral—gvantihg institutiorns that provide useable
data on acceptable rates, and a survey of institutional studies.

(Authop/KE) -~
-8- ) " i ‘ Py .
AN - ED153566 : e _
TI - Male and .Female CGraduate Students. The Question of Equal ,' ‘

Opportunity ° N ) v
AU - Solmon, Llewis C. -
SO - (1976); 189op 7 ;

- R1E7BSEP i

AV - uocument Not Available from EDRS. Praeger Publishers, 111 Fourth
. Avenue, New York,, NY 10003 ($18,50) - : , .
AB -~ A study of differential opportunities for men and wonen graduate
- students was undertaken during a two-year paviod. The analyses of
. the results provide some evidence that differential_treatment
exists, but also some data indichting that things have improved
. comparud with conditions in darlier eras. Earlier discussions of
“  sex disorimination areé reviewed,'and sex differences are '
Q . documented and explained in the areas ot ‘admissions, time.spent
. " B 1] N
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in graduate st&dy. goocvhphic and interinatitutional! mobility,
* and financial ald practices. (MSE) v
—7-—
AN - EDVI747 ;
T1 - Race and Sex Effects on Access to College. Report No. 229

AU = Thorwsg, Gail E.

SO . - May 1977 1pp .

~ RIEFBUAN

AV -~ EDWS Price MF=-350.83 HC~$4,47 plys Hostage, (8! MF),

AB - This study evalunates the effectivenssas of an educational
attainment model in predicting the likeolihood of college
attendance Qf a recent sample of black and white male and female
high school seniors, These students were participants in a 1970
National Llonglitudinal study sponsofed by the National Center tfor

: tducational Statistics. Sp2cific variablaes .that were measured in
’ thé study include: 1) family status origin, 2) mental aonility, 3)
senior class rank, 4) high school curriculum, 5). significant

others influences, 8) perceived college abitity, 7} educational
axpectations, and 8) college attendance. Thiree majdér observations
were derived from the study. First, race differences wene
observed to be more influential than sex differences in affecting
go!lege attendance. Secongd, sex differences in educetional
attainment among blacks which have not been previously examined,
were less pgpnouﬁced than sex differences among wnltes, Third, .
wany of the direct effects of race and sex on college attendance
-were found to be mediated by educational expcctations, school
process variables (class rank and curriculum placement) and -to a
l¢cser extent significant others' influences., This was also true
of the direct effects of.socioeconomic status ¢SES) and mental
ability on college attendanco operating for the race-by-sex
groups g xamined. Black malus 1er0 somewhat of an excerptioh in
that family origin maintained’a model impact on their .chances of
college attendance but not on the influence of expcclations,
achool proCess variables and significant others'! influences.

L (Author/AM). ] >
y ) . -~ . ‘ ) ~
AN - ED142616 - . _ ;.\“ -
T1 - Accuss to Highar Education How Important are Race1 Sex,\ Soci~t
iy ~ Class and Academic Credentisls for Colleoe sACCces Report 226
AU - Thomas, Gail E.i And Others — Y . -
S0 -~ Apr ‘9771 1pp, . 7 N
- RIETTDEC : .

AV . - EDR3 Price MF-$0.83 HC-$2. 06 Plus Postage. (38 MF)

AR = This study reports findings trom the National Lonqutudinal Survey
ot the high ‘'school class of 1972 concerning the iInfluence of
race, sex, social class. ‘and adademic crederitials on access to
‘college, Results indicated that” academic credentials were prime

. . determinants of collegé access. Howeyver, the degree to which:

27 various types of crodenpgaﬂs (mentol ability, class rank, ’

Q
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curriculum) were assets or liabi'ities to students varied Dy
race, seax and socia) class. For example, blavks were advantpged
in terms of class rank performance and enrol lment o academic
programs while whites were advantagad on tests of mental ability.

* fenales were advantaged aon class rank performance wh.le low SES
students were d!spdvantadhd in terms of mental ability tests
neirformance and being enrolled in acadgmic programs. As for thg
direct influence of ascribed factors on college atterdance, ¥he
direct efftects of race ind:cated a black aGVantaoo/wﬂile the
direct effects of sex varied by race. White males wery more
likely to sttend college than white fanoles, however, no ngt seéx
gitference in college attgnsance existed for Rlacks., Lastly, the

. direct effect of social class on collegz attendance was

- relatively strong for all yroups. (Author) \
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GUNEQAL pPURLTCATIONS ON SUXFQUILTY

—'.—
" AN - Lpt2aaag
71 ~ Tqual tducational Opportun:ty: The State of the taw.. . LaR1C~CUL . ‘

Urban Disadvantaged Seties, Numbor a9
AU .~ Glivnstern, Howard AL

.

SO -~ Auy 1976 33pp -
- RILT7FLD | .
AY - EDRY Price MF-30.83 HC-$2.06 Plun Postage. {1t MF). Ingstitute for

Urtan and Minority Education, Box 40, Teachers College, Columbla
Unipeeiaity, Mew York, N.Y. 10027 ($2.%0) '

AB -~ Thi\ papuer addeesses the state of the low of egual! cducaiional
o;)w'wtuntty./ Among theo laws, actno, and atatuten lreaadd dre the
followmgi--the Fourteenth Amandment to the 4.5, Conatitution, the
fmplomentatton of achoo! desegregation In the North and South,
the Civil Rignts Act of 1964, Title 1X of 'the Edygation
Amcndments of 1972, the Educational Opportunitigf Act of 1974,
State and Loca! Fiscal Assisltance Act ol 1972, the Comprehensive
Health Manpower Training Act of 1971, affirmative nction, and 'the
Equal Pay Act of 1963. There are some special problems that are
alvo discussed, such as the following: inequitable systergs oOf
gchool fimancing, federal tax benefits and schools that
disceriminate, Federal remedies against private schools, and
discrimination sagainst school personnel. (Author/AM)

AV . ‘

—2..
AN - .eDODB7957
TI - wWomen and Edugation - S
AU  ~ Nowi, Bevervly Y. . .
SO - (1972): 27pp -
- Rl1t7a9UL :
AV ~ EDRS Price MF-%0.83 HC-$2.06 Plus Postage. (1 MF),
AB - This paper concerns the place of women and men n gducation, and
- thu cducaotion of future men and women nbout their places in
society. ft is weitten to help the National Instituire of
Edudation (NIE) formulnte policies and Research and Development
(R & D) programs to serve all who svek to enjoy both equity and
indhividual differences. This paper calls! for a reexamination of
aducation's goails and practices concerning sex roles. 1t calls
for ‘HN1E to institute palic es that provide for employment solely
on the basis of competency, and ix;;w mmendat ton td the
Instityte rather. than an official vi of\ the Ingtitute. Other
paris of the paper sample s‘tatsvﬁ‘fs §\ow 19 sex-related job
incquities in education; suggegt R & D BrogFams; describe
guggested changes which might help NIE reduce discrimination; and
summarizoe the pnq,p's necommendations and suggest what part of
the proposed NIE budget and organization could accompdate them.
(Author) ! )
’ ’
L] . . i
Q ,



-

7
o
i

‘A8

2

E

i

b

L

~ ) . N ..-209..

GENERAL PUBLI(ATIONS ON §EX EQUIIY

ED146663 . )
¥ .~ Implementing Title IX, |&Csa School Mannoement Diqeqt Serries 1,
~ Number 8. ERIC/CEM Research Analysis Series, Number '35.

AU - Mazzarella, Jo Ann

(1977); 1pp-  ~

PIE7BAPR . .

EDRS Price MF-%0.83 HC-$2, 06 Plus Postage;(40 MF)., . Asgociation

! ot Catlifornia School Administrators, P.O. Box 39186, Ringcon
Annex, San Francisco, California 94139 ($1.:75 for ACSA members;

. $2.75%, non-members) : . )
Title 1X of thu ation Amendmunte of 1972 and thu HEW
jmpl;menting regulatteis cover twOo major areas: sex
discriminationein schootl courses, athletics, extracurricular
activities, efdloyment, and counseling, and sex descrimination in
hiring, promotions, and benefits for school personnel, The author
of this review examines the progress (and lack. thereof) made by
schools attempting to comply with Title IX requiremnents in
pnysical education and athletic programs, omployment. counseling

. and vocational education, and treatment of students. Combining
information from the liter ture with material gleaned from,

_personal interviews, the author focuses ‘on the sugcessful éfforta
of some school districts to fulfill both the letter and the
spirit of Title IX. The author notes that staff, parents, and
students need to be involved in implementing Title IX. A
docnntralized approach involving vigorous, dedicated committ_ees.0
" has been uséd by -w0st schools that have moved the farthest toward
‘eradicat ing sex. d(scvimination. she notes. (Author/DS) .
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ED|30292 . v .
Options in Education, Trahscript For November 10, 1975: College
‘Enrol lment, Standapdized Testing, Hyperactive School Chi ldren,
Sex Discrimination-{n Education, -Telephone lnstallation. and
Adult Functional Competence X .

{1975): 22pp . , )
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° RIE77MAR

EDRS .Price MF-%0. B3 HC-$1.67 Plus Postagqe. (1 ME). : .
“Options in Education* is a radio news phogram which focuaes on
jssues and developments in education. This transcript of the show

- contains discussions of college enrollment; standardized testing:
hyperactivity in school children, the drugs given to these -
children, and the biochemical effects of artanC|al flavors and
colors on hyperactive children; sex discrimination in education;
learning how to install a telephone (a ngw job for women); and’
adult functdonal competence. Participants in the program are John
tierrow and Wendy Blair, moderators; Marshall Smith, National
lnstitdte of Education; Margaret Dunkle, Association of American
Colleges' Project on Women; Janice Campbell, telephone installer; "
peter Schrag, author of *"The Myth af the Hyporactive Childa";
Susan St&mberg, National Public Radio; and Ben Feingold, author
of “Why YoUr Chnld Is Hypenactive. (UM) ot
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AN - ED130298 A .
T1 - Opt-ons in gducation, Transcript for February 2, 1976; ' v
Ind:vigually Guided Education, Creative Playacting, and Women In
Education . b . ’
SO - (1976); 24pp ' -
© = RIE7TMAR 3 .
AV = EDRS Price MF-$0.83 HC-$1.67 Plus Postage.(1 MF), \\- N
AB - “"Opniions in Education” is a radiv news program which focuses on
¢ issues and develoomon}s in education. This transcript contains

discussions of Individually Guided Education,, a program which was
developed at the Unlvovq‘ty of Wisconsin Research & Development
Center: creative playacting: women in education, including
chitdren's perceptions of women and their roles (first of a
series); responses to a previous programm concerning alumni
contributions; and educatiun news hightights. Partic|pgﬁts'ln the
program are John Merrow and Wendy B81lair, moderators; Lo is ®
Romand:; Dan Lockwood: lsabel Burger, of the Children's Theatre
Associat ion; Eric Saunders: and Selma pronbevo..(dM) -
, .

-6~ ’ Fa

AN ED130299 : .

TI - Options in Educption,.Transcript for Ffebruary 9, Y976: Federa)

4 ) Monuy for Higher Education: California High Schqol Proficiency
) Tes:; College Students' writing Problems; Columbus, Ohio Arts

Impact Program; and Women in Education '
SO - {1976); 24pp ’ '
RIE77TMAR .

AV EDRS Price MF=%$0.83 HC-$1.67 Plus Postoge. (1 MF).

AB - “DOptions in Education® is & radio news program whith focuses on
issues and developments in education. This.transcript contains
discussions of federal money for colleges and universities; the
high_school proficiency test in California; the writing problems
of college students; lettes from listeners about school ing and

_3Jobs; the Arts lmpact program in Columbus, Ohio; and women in

“leduwcation, including facts about- Martha Washington and nonsexist

"ciassroomn teshniques. Participants in the program intlude John
Merrow and Wendy"8tair, moderators: Harold Howe [1, of the Ford
Foundat ion; reporters Rose Tobin, Gary Gottschalk, and Jennifer
Alt; Gloria Rapinchuk; Merle Levine; and Jahice Earle. (uJM)

1

.-~ ' '

AN - cD130300 . N .

‘Y1 -~ Options in Education, Transcript for February 16, 1976: Natisnal
Commitment to Equal) Rights & Equal Educational Qpportunity, , P
Racial .Conflict in the Claasroom, Setting Up a Publishing B
Business., and Women in Education (Mathematics and Seok)

'S0 - (1976); 22pp ( )
" ~—x RIETTMAR _
. AV i? EDRS Price MF-$0.83 HC-$1,67 Plus Postage. (| MF).
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AR - “Optiona in Education” is a radio news proQdram which focuses of
. issues and developments in education. This transceipt contains
v discussions of the nationalgcommitment to desegregaled educatiol,

raci1al conflict in the cla3iSThoom, learning how to set up a .
pubLlishing business, women in education {(mathematics qujsuu) and
education news highlights, Participants .in the program include
John Merrow and Wendy Blair, moderators; Nathaniel Jones, of the
'NAACPY students Nan Parati and Belinoa Shivers: Ernest ‘Green, oOf
the Rdcruitment and Training Program, Inc.; author Jonathon
Kozo!:RJulia and Frank Markus; John €rnest; and Sheila Tobias.

. {JM) ,
-8- ) . . R
} AN - ED!30301 ' -
T - Options in Education, Transcript for February 23, 1976+ Conflict
i in Theory. Conflict in Resesarch, and Conflict in practice
SO - (1976); 2tpp
< RIE7TMAR ‘

AV - €DRS Price MF-3$0.83 HC-$1.67 Plus Postago. (1 MF).

AB - "Options in Education® is a radio news program which focuses on
tssues and developments in education. This transcript contains
discussions of conflict’ in theory--education in America,

. difficulties in dramatizing today's racism, and children's

relationships in a predominately blatk school; conflict in

r.sekgch--marljuana and sexual response, ,teaching basic skills

- ‘hrough drama, and an energy conservation, youth training

program; and conflict in practice--women in education and
preparing women for administrative advancement. articipants in
the progam include John Merrow and wWendy 8lair, moderators;
aythor Jonathon Kozol; Kenneth 8. Clark; Gretchen Schafft; Harris
Rubyin: Virgil.Harwood: dJoe Janetti: and Virginia Nordin. (UM)

. ~ .
a-’-—~ . .
"AN -~ ED130303 - . . o
Tl - Options in Education, Transcript for-March 8, 1976 Parent - )
i “ Tutoks, Feminization of th> Teaching Profession, Test Score ¥y
. Controversy, and Busing ’ . - :
'S0 - (1976); 2'pp ' ' e
- "R1E7TMAR ' .

AV - EDR3 Price ME-$0.83 NC-$1.67 Plus Postage. (1 MF).
AB - "Options in Education” iIs a radlo news program which focuses on
! ' issues and developments in educatipn. This transcript contains
v ' distugsions of v 'untder parent tutors in a junior high schoo!,
. the feminization of the teaching profession, the test score
controversy, bising as an issue in the potitical primaries, and
: busjng and the rote of the social scientist. Participants in the
. program. include John Merrow and Wendy 8Btalp, moderators; parents,
students, and faculty of Elsenhower' Junior High School in Laur'el,
> Maryland; reporters Kathy lewis and David Ensor; Maxine Selter:
‘ Gaill Kelley: Marshall Smith, of the National Ingtitute of
Ao -Educatlon:-éat Caddell: Ben Wattenhberg: Mark Shields; James M.
Q Co'eman; and Kepnoth,a.'C|n¢k. { M) : . '
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NIE PROGRAM STAFF JBSPONQIB]F TOR SEX EQUITY

RO Jr/o-r .

/(ﬁ\\\. , : '
. The following NIE'program stafl'f’ members have been

monitors of the sex equity projects in section 11.

~

Teaching and Learning,Pnogghm ' t

Learning and Development- Susan Chipman ?
Socjal Processes/Women's Res€arch Team - Joan Aliberti®,
C.B. Crump*, Busan Klein, Leila Rosen Youngh*, Pnt)icia
Thoppson®*, Jeana Wirtenberg

A Cognitive Studies’ Team - larry Goebel, Judy Segal, Roz Wu

Mathematics Learning Team - Ed Esty Luis Ortiz-Franco,
Kent Sullivan .

an ]
HOme, Community and Work - Jean Miller, Robert Pruitt* ' P
6; " Teaghing’ and Instructiopn - Vi)ginia Koehlel, Joe Young, rqsla

P¥nero . .
Testing,’ghseSSment and Eveluation - Mary Ann Millgap -

Eﬁucationai Policy and-Orggnization Program

B Law and Publie Management - Lana Muraskin,) Marylou Randour, \ :

’ - +Allsn Rosenbaum Mary Von Buler, Stuart Rosenfeld S

7 . ( ' '\

Eﬁucational Organizations and Loca;/eommunities - Gail—thColl
John Wirt N

Educetional Finance - Nevzer Stacey

Disaemination ;hG‘ImprOVement of Practice Progxam

.

. Minorities and WOmen 8, Program - Frank AleJandro Gwendolyn Baker
Sharon Artis, Sarita Sghotta®, Juliet Stpvall Susan Talley
_' foaQCh and Educational Practice - Naida Begenstos,
John Egermeiery . .

s . . -~ 7 " Information Resources ~ Mildred Thorne, Catherine

s S _ Welsh . ‘ 5 .
_ - (Mary Campbell arranged for the computer o
i ‘ generated abstracts in section III.) K

Kclividual left NIE prior to 10/20/79 8 C
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