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ABSTRACT o <

R .ntendeq, to> serve as a guide to selected current
TESCUCGes .prpLoting sex peuity Ln vocational education arnd to the
legal fegulations wnich d2aniate egquitable progranms, this reference

g ile is organized.intd FWO wejor sections: Sex.Fairne&s Resources
and The Law. Sex Fairness aesources divides the resources listed irto
sections that reflect six gaspects of vocationzl programs:
adoiristradive Tesources; cucricuium and classroom materials:
resources for inservice/preservice; guidance: community members: and
teferences. within each section, print and sixed media pmaterials are
ident:ified alprabetically oy title, one reference to.a page, ani
inciude a description of what the resource.contains, how it could be
used, tae.developer’s nawe aadr address, price, and where %o obtzin =
Copy of the docuzent. Where resocurces can be used in' moré than one
aspect o2f & progrem, they are listed ir more -thar one section. ERIC
-document numbers are inciuded where appropriate. Part II, The Lay,
brlefly summarizes two mijor paieces of legislaticn‘desiqqed : )
overcome sex bias and stereotyping, Title IX ot the Fducation
Amendoent& of 1972 and Title II ot the Tducation Amendments of 1976.
Cross references are provideu t0 the resources described in Par-t I
according to their appiicability to %he laws. A firnal section ’
contalns capsule descriptions of cther laws that atfect sex equity
and emplovaent. A title index is incliuded. (MEK) -~

bR LR E L ERESEEIESEFESE SIS SIS T RS T ******************;*******************

* Reproductious suppilea by £0RS are the best that can be made
* from the origirnal document. ~
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- THE NATIONAL CENTER MISSION STATEMENT

The National Center for. Research in Vocational
Education’s mission is to increase the ability of
diverse agenciés, ‘nstitutions, and organizations

to solve educational problems retating to individual
career planning, preparation, and progression. The
National Center fulfills its mission by:

¢ Generating knowledge through research -

~

. DeveToaianQS§;5t10n31 programs and products '
e ‘fvaluating indWidual proaram needs and outcomes

8 Installing educational programs and préducts
¢ Operating information systems and services

¢ (onducting leadership development and training
programs

This publication was prepared pursuant to & contract
with the Bureau of Occupational and Adult Education,
U.S. Department of Health, Education, and Welfare.
Contractors undertaking such projects under Govern-
ment snonscrship are encouraged to express freely
their judyment in professional and technical matters.
Points of wwiew or opinions do not, therefore, ~
necessarily represent official U.S. Office of
cducation position or policy.
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TltI;\IX of the Education Amgndments of 1572 and Title
11 of the Education Amendments of ¥976 emphasize a national
concern about attaining sex fairness in vocational educQtion
programs and practices. # o
. As a result, vacationa: educatons often need up=to-date,
relevant resources tinat will aid them in meeting the Yegisla-
tive mandates an& help them in operating sex-fair programs.
The National Center assists in this endeavor by locating and

contributes to systematic and cost-effective program planning
because duplication of .effort is lessened and the use of re-
sources already deve?oped is encouraged.
Y
The D1ssemﬁnat10n and Utilization: Program has developed

this guide as a way to share useful information about .sex .
fairness resources and the law. David L'Angelle and Sarah
Williams coordinated the compilation of resources and associ-
ated information. Editorial and technical services were
performed by fadth Justice, Maureen Kelly and Lynne Petersen.

Robert £E. Tayler

Executive Director

The National Center for Research

in Vocational Education

¢

 disseminating related information and resources. This sharing
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Y !'_- OVERVIEW
. ."‘

Equal ¥s RBetter 1S your gquide tgfscme recently developed
- resources for promoting sex egggty in vocational education
and to the legal regulations which mapdate equitable programs.
It's intended to help you to better understand what the legis-
lation provides for and:to become aware of some available

sex fairness materials that apply to the requirements of
the iaw. T

<;TherE'are two major parts to Equal Is Better: .
2 8 lfart I JSex Fgirmess Resources jntroduces you to a
\ -wide range of materials that can help you overcome
séx.discrimination, bias, and stereotyping in voca-
tiomal programs. You can review descriptions of the
resources in 1ight of the several aspects of voca-
tignal programs in which thex might be used. Y,

¢ fart II: The Law gives you short summaries of two im-
portant laws that prohibit sex discrimation, bias, and
stereotyping in vocatjonal education—Title IX and
Title I1—and it cross-references the resourcés in

- Part I as they correspond tonthe laws. VYou'll also

-~ find out about other laws that provide for equity in

educgtion and employment.

-

L4

Remember, this is your quide to creéting and maintaininj
sex-fair vocational education programs. Use it! .
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INTRODUCTION TO PART jf

Part 1 of fqual Is Betier briefly describes some recently
developed resources available to help you overcome sex dis-
crimination, bias, and stereotyping in your vocational f
program. It focuses on a range of situations in which you o
may want support materials, and it tells how you can get

copies of them to use. : .

HOW IS THIS PART OF EQUAL IS BETTER SET UP?

Part I.di#ides the resources into sections that reflect
siX aspects of vocational programs: :

.

e Administrative Resources
¢ Curriculum afd Classroom Materials

¢ Inservice/Preservice Resources . ).
. ‘ ,‘-.-
e Guidance Resources

s Resources fov Community Members
¢ Reference Resources

‘tach section introduces a variety of print and mixed media.
materials that might be useful t. you.

t
)

WHAT WILL YOU FIND OUT ABQUT?

Within each section, materials are presented a'phabetically s
+ by title. You'll find out about who developed each resource,

where-it was done, how much it costs (but prices may change),

where you can get a copy; and what type of publication-it is.

Then you'll find a quick description of what's in it and how

it could be ysed. Sometimes resources can be easily used in

more than one setting, so @ few are listed twice. Vhen ra-

2
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sources have been included in the ERIC Clearinghouse for
" Adult, Career, and Vocational Education, you'll find an
ERIC document number t» yse if you want to buy a print
or microtiche copy.
Buying copies of materials from ERIC requires you to follow-
special instructions and to use certain ordering procedures.
Be sure you have an ERIC order form if you decide to pur-

chase any of these resources from them. You can get forms
from: '

The tRIC Document Reproduction Service
P.0. Bex 190
Arlington, Virginia 22210

Their phone number is (703)841-12)2.
GET THE WHOLE PICTURE!

Remember not to 1imit your review of the resource degkrip-»

tions to just one section of this guide. As with any list-
ing, categories often overlap, and chances are you could
overlook some materials that apply directly to your needs.
And keep in mind that this guide is meant to help you be-
- come aware of some of the sex fairness materials available
to you—not necessarily to endorse or to recommend specific
resources. The ones we've included have been called to
your attention so that you may investigate™further how ap-
propriate or useful they may be to your situation. You
may find it worthwhile to check with the developers of the
resources to find out about their development process or
tc share ideas. You may even want to get in touch with
users of the resources to find out how they work.

And why not add your own information to this_guide? Gather
information on good resources that wow Know about and keep
it handy with fgwa! e Aetter.

i)
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TITLE: A GUIDE FOR VOCATI9£:L EDUGAT ION
Sex EquiTy PERSONNEL. ‘

Ea ]

DEVELOPED BY: Louise Vetter, Lgrolyn Burkhardt, ‘
and Judith Sechler - .
DATE 1978 e 2
COST:  $6.32 (papef copy), $.83 (microfiche)
AVAILABLE FROM:  ERIC Docurent Reproduction Service
P.0. Box 190

Artingtoh, Virginia 2221Q

Refer to CE 022 136 °

Also: / Contact your state sex equity
coofdinator for information about
obtaining a-courtesy copy

TYPE OF RESOURCE: Training nmaterials (94 pp.)

DESCRIPTICON

This training package is one of two developed to assist
state sex equity personnel in implementing Title II of the
Education Amendments of 1976 (see page 12). It was designed
to be part of an gight-hour workshop, but is also appropriate
for use as a self-instructional device. Six chapters address
the definition of the problem of educational equity and the
role of vr-atignal education in its solution, how to schedule
time for a  fhe tasks for which sex equity personnel are re-
spensible, .w to deal with the ten mandated functions of the
sex equity coordinator, how to influence pecple to work on
the problem of educational equity, and what resources are
availableg to help solve the problem. Each chapter has objec-
tives, Background information, references for further reading,
and gpbup or individual exercises. Although this package is
designed primarily for the state level sex equity personnel
ang’delineates their. functions as mandated by Title II, it
%ﬂh be useful to anyone who evaluates, monitors, or has input
nte the state program such as advisory groups or state
boards of vocational education. e -

4

TR



TITLE: * How To ERASE Sex DISCRIMINATION IN
VocaTIONAL EpucaTion

) ] \
~—

’ . DEVELOPED BY: Patr{EiJ Béyea and Geraldine Q'Kane
DATE: 1977 '
COST: $2.50 .
AVAILABLE FROM: Women's Rights Project

American Civil Liberties Union Foundation
22 E. 40th Street
- New York, New York 10016

TYPF '0F RESQURCE : Informaiion analysis {77 pp.)

DESCRIPTION

Information.and strategies which encourage readers to help
eliminate sex discrimination by becoming active in vocational
training agencies dre provided in this document. The.first
two chapters describe the vocational-education establishment
at the natinnal, state, and Tocal level. Chapter 4 Involves
the laws against sex discrimination, including Title II.
Chapters 3, 5, 6 and 7 are specific "how to" guides for
gathering information, organizing-a campaign against sex
discrimipation, and using public education and media as aids
in the 'campaign. A sample guestionnaire for fact gathering
istincluded in the_appendices, as well as statistical infor-
mation om women workers and women in vocational education, a
Tist of groups working on vocational education reform, and

a bibliography. This can be a valuable too] for self-
evaluation and planning by administrators and teachers.

It is atso useful to advisory councils, parents, or community
groups invelved«in the evaluation of educational policies
.and practices. ‘

‘l‘




TITLE: IMPLEMENTING TTTL - IX AND ATTAINING
Sex EQuiTy: A WoRKSHOP PACKAGE FOR
F{ EMENTARY-SECONDARY FDUCATORS —
THE ADMINISTRATOR'S RoLE

y

DEVELOPED BY: Shirley McZune and Martha Matthews
. Resource Center or Sex Roles in
3 Education
DATE: 1878
) COST: £3.75
AVATLABLE FROM: Superintendent of Documents

U.S5. Government Printing Office
Washington, D.C. 20402
Stock number: (17-080-01932-9

TYPE OF RESQURCE Workshop guide (138 pp.)

DESURIPTION

This document presents materials developed for the

administrator application sessions to be conducted during the
third and fourth parts of a five-part workshop for elementary
dlid secondary educators on implementing Title IX and attaining
seéx equity. (Qther application sessions are available for
teachers, counselors, vocational educators, physical activity
specialists, and comnunity groups (sec pages 30-33, 35-40). he
first, second, and fifth sessions of-the total workshop were
designed for a diverse audience and cover the context of ‘Title IX,
Title IX requlatione and grievance procedures, and pTanning
for chaige (see pages 2¢-29, 21). The first segsion for
administrators deals with ensuring procedural Title IX
compliance and establishing a foundation for sex equity. The
second session covers monitoring Title IX implementation.
Also praovided are aroup leader anrd participant materials
including agenda, times, handouts, lectures, activities,
vorksheets and evaluations. These sessions can be used
separately with the intended audience or used a8s a part of
the total workshop package.



TITLE:,  Moper PoLIcY STATEMENT AND GUIDELINES
~ FOR IMPLEMENTATION: THE ELIMINATION
oF BIAS AND STEREOTYPING ON THE Rasis
OF SEX IN INSTRUCTIONAL MATERIALS,#
TEACHER STRATEGIES AN CURRICULUM CONTENT

DEVELOPED BY: Equal Rights for Women in Education
, ’roject
DATE : 1977 .
COST: $1.50
AVAILABLE FROM: tducation Commission of the States

300 Lincoln. JTower
1860 Lincoln Street
Denver, folorado 80295

(limited supply available)
TYPE OF RESOURCE : Booklet {8 pp.)

t

DESCRIPTION

This document provides a model policy statement concernipg’
the eliminatton of sex bias and sex stereotyping in instruc-
tional materials, teacher strategies, and curriculum conten%_n
Suggested guidelines to implement the policy include those

for local implementation, those for evaluating instructional
materials, and those for course content. The booklet contains
a list of resources including the names and addresses of
publisning companigs which have printed their own guidelines.
This policy can be used by administrators, curriculum planners,
and teachers. It also can be useful to textbook adoption
Lomnittees.
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TITLE: MoDeL PoLicy, STATEMENT AND GUIDELIMES -
.~ T FOR IMPLEMENTATION: EauaL TREATMENT - -
- OF STUDENTS N
DEVELOPED BY: Equal Rights for Women in.Education
Project
* DATE: 1977 , ’
cosT:  #$1.50 (
AVAILAQ&E FROM: . Education Commission of the States

300 Lincoln Tower
1860 Lincoln Street A
.Denver, Colorado 80295 ’

™ (Timited supply ava%lable) '
Also available from ERIC: ED 164 41]
TYPE OF RESQURCE: Booklet (21

pp.) /,\) .
DESCRIPTION ¥ T

This document was designed to present a model policy statement
and guidelines for implementing equal treatment of students.

. Narrative statements and listed guidelines are provided cover-
ing the following areas: course offerings, physical education,
extracurricular activities, marital and family status, codes
-0f conduct and dress, honors and awards, facilities, financial
‘@ssistance, and general classroom activit¥es. Administrators
and teachers can revicw and implement these policies and
procedures. ' '

-
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TITLE: "oDEL PoLicY STATEMENT AND GUIDELINES
'FOR IMPLEMENTATION: GUIDANCE- AND

-

COUNSELING . o
R .
Ve o ) \
DEVELOPED BY: Equal Rights for Women 9n gducation
, . Project L
'g ' DATE: 1977 i
| COST: 31.50 N
AVATLABLE FROM: Education Commission of the States
300 Lincoin Tower | .
. 1860 Lincoln Street :
- ' Denver, Colorado 80295 .
.\ ‘ (Timited suppiy available)
TYPE OF RESOQURCE: -Booklet (28 pp.)
DESCRIPTION \

This document provides a narrative %odei policy ctatement on
sex-fair guidance and counseling practices and gquidelines

for its implementation. A section on policy implementation
considers such topics as policy adoptior at the state Jevel,
implemeniting and funding plan of action, development pf

a resource library and techrical assistance, mainteénance of
data c¢ollection systems, and dissémination of the policy to.
Tocal districts. Guidelines for -evaluating the sex fairness
of counseling materials and procedures are presemted through
the inclusion of Tists for assessing bias in career materials,

Ik

the cdunseling process, and vocational education. . Included -

also are strategies for the evaluation and remediation of
classes containing disproportionate numbers of stuflents of

one sex, the provision of.preservice or inservice training

for counselors, the provision of equal access to scholarships
and awards, and suggested resources. This booklet can be used
by counselors and by state hnd .local administrators.

1o
\
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TITLE: MopeL. PoLicy STATEMENT AND GUIDELINES
FOR IMQLEMENTATION: VocaT ionAL EpucaTion
A ? B “
DEVELOPED BY: Equal Rights for Women in Education
* Project el
DATE: 1977 |
COST: st.so . !
AVAILABLE FROM: Education Commission of the States

300 £incoln Tower
1860 Lincoln Street
Denyer&:tolcrado 80295

, (Timited sbppiy available)
TYPE OF RESOURCE: Booklet (24 pp.)

DESCRIPTION

This, policy statement. is designed as a model for eliminating
sex bias and sex role stereotyping in vocztional education,
Beginning with a marratiyve explaining the need for a policy
statement, it then details a state plan. The booklet includes
suggested instruments for needs assessment and for evaluating
vocational education programs. it butlines possible roles

of ihe state governing board, advisory councils, iocal admini-
strators, local directors of vocational education, instruc-
tional stdff danu curriculum development personnel, and
quidance counselors 1in implementing a state plan. Suggestions
for community action«to stimulate interest in eliminating sex
bias in vocationa) education programs, suggestions. for assist-
ance to displaced homemakers, and suggested resources are also
included. This model can be useful to policy makers at both
state and local Tlevels. The needs assessment and program

“evaluation instruments can be used by administrators, instruc-

tors, and community groups.

‘ 10
. ‘



TITLE: STRATEGIES TO ELIMINATE SEX STEREOTYPING
AD Sex Bias: AN ADMINISTRATOR'S ManuaL

DEVELOPED BY: Eric Rice and Rose Etheridge
- DATE: 1977 ' -
COST: ' $15.00 -
AVAILABLE FROM: . System Sciences, Inc.
) P.0. Box.234%

‘Chapel Hi11, North Carolina 27514
Also available from ERIC: .ED 160 752
TYPE QF RESOURCE : Manual (194 pp.) -

A

DESCRIPTION

This package is designed to help administrators 1in

etiminating sex bias in vocational education. It was

designed specifically to meet -the informational, progranmmatic,
and. inservice needs of administrators based on the findings of.
the project, "The Testing of Selected Strategies to Eliminate
Sex Bias in Vocational Education Programs" {see page 57).

The material is divided into five sections including (1) an -
introduction; (2) strategies and approaches for state
education agencies, programmatic strategies at the local
tevel, apd exercises and activities;ﬁ(B? evaluation
suggestions for assessing and monitoring local programs ;

(4) a sét of concept papers dealing with sex stereotyping and
discrimination in general, in schools, in the work force, and
within the law; and {5) complete workshop materials for use

in the inservice training of educators. tighteen objectives
are covered in the inservice waterials. They can be useful

to both secondary and postsecondary administrators of
vocational programs. ‘ .

~2
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TITLE: VocaTIONAL EDucaTIon Sex Faurty
* STRATEGIES
Y . - -
DEVELOPED BY: Louise Vetter, Carolyn Burkhardt,
and Judith Sechler
DATE: 1978
COST: 21§.82 (paper copy), $.83 (microfiche)
AVAILABLE FRCM: ERIC Document Reproduction Service
: P.0. Box 150

Arlington, Virginia 22210
Refer to: CE 022 135

Also: Contact your state. sex equity
coordinator for information about
.obtaiqing a courtesy copy, -

TYPE OF RESOURCE: Yraining materials (258 ppi)

DESCRIPTION

: ‘ : A
This document was designed to assist vocational educators
Tmplementing the Education Amendments of 197§ By, providing
Strategjes and~techniques for incPeasing sex ¥airness in
vecational education. It is designed_to create awareness of
. sex fairness concerng and to provide strategies for dealing A
“with overt sex bias g recruitment of nontraditjonal” students,
retention of nontraditional students, interaction with the .- °
comnunity, assessment and adaptation of materials, providing
planning guides, and providing information about resources.
Each chapter includes introductory questions, a narrative
with references, and reprints of.articlds and exercises.
Some of the materials go beyond the scope of ‘vocational ‘
education and may need to be adapted for vocational education R
use. This publication can be used by state and Tocal-admini- A
strators, teachers, counselors, and curriculunm pTahning‘ ,
personnel. An extensive annotated resource 1ist isgfnciuded.

[ 3
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TITLE:  ExPANDING CAREER HORIZONS .

DEVELOPED BY: Steiger, Fink and Kosicoff, Inc.
Coordinated by the ITlinois Office
of E£ducation

DATE: 1977 (revised 1979)
COST: $30.00
AVAILABLE FROM: Curriculum Publications Clearinghcuse .

Western I11inois University
76 B Hoxrabin Hall
Macomb, I11inois 61455

TYPE OF RESOURCE: Classroom ﬁateria1s\(chponents'vary
in length)

DESCRIPTION

This curriculum kit was designed for students in grades 7-14. |
It consists of five 50-minute activity-oriented lessons which
emphasize discovery-based techniques and help to p-epare both
male and female students realistically for the world of work.
Included in the lessons are actual gourt cases con sex discrim-
ination adapted for role playing, a quiz and chart which shpw
Tabor force statistics and their relevance, a board game which
raises student awareness about such real life factors as co'st
of living and 1ife choices, and mock aptitude tes®s,to create
awareness of cultural conditioning regarding "appraPViate"‘éex
roles. The kit includes materials for 30 students,'a teacher's
guide with performance-based objectives, directions for use of
each lesson, background information, and additional resources
and activities. It can be used by teachers in a variety of
crassrcom settings. /

4
LY
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TITLE: OUIDELINES FOR SEx-FAIR VOCATIONAL .

- . EpucaTion MaTERIALS o
| A :
DEVELCPED BY: Women eguwor&s and Images, Inc. =
DATE: 1978 -
| COST:  $4.35 |
AVAILABLE FROM: . National Center Publicat%ons

The National Center for Research in
Vocational Education E;
{ The Ohio State tniversity
1960 Kenny Road
Columbus, Ohic 43210 '

TYPE OF RESOURCE: Booklets (46 pp. total)

DESCRIPTION

This set of three bocklets offers a variety of suggestions
for eliminating sex bias # instructiona materials. The -
set includes Guidelines for Sex-Fair Vocational Education
Materials, Guidelines for the Creative Use .of Biased
Miterials in a Non-Biased Way, and 4 Checklist for Evaluating
Materials. They have been designed to increase awareness of
sex bias and sex role stereotyping in'classroom materials,

.to offer suggestions for adapting new materials so that they
“reflect sex-fair practices, to suggest ideas for developing
new non-biased instructional materials, and to help vocational
educators use biased materials creatively. . The set can be
useful to teachers, counselors, administrators and curriculum

deveiopers. .
\.

14
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TITLE: ProMcTING SEX Emumg IN THE CLASSROOM:
4 R RESOURCE FOR TEACHERS — VOCATIONAL
" AND TECHNICAL EpUcATION

ODEVELOPED BY: Department of Home Economics Educéﬁioa
| i Towa State University .
' DATE: 1979
COST: To bte determined
AVAILABLE FROM: Jim Athen, Director

Career Education Division
Department of Public Instruction
Grimes State Office Building

Des Moines, lowa 50319

TYPE OF RESOURCE: Instructional modules (21] pp.” total)

DESCRIPTW

This curricuium consists of a series of twelve modules. Its
purposes are: to increase awareness of sex bias in instruc-

- tional media usedwin vocational-technical education: to aid

teachers and studehts in evaluating print and nonprint in-
structional media in order to promote and maintain sex equity;
and to suggest creative teaching/learning strategies that will
cultivate sex equity #n vocational-technical classes. Teachers
in all subjects can usé the first five modules which include

an introduction to the use of all modules; sex equity guide-
lines fer evaluating print and nonprint materials; and specific
strategies for art, lanquage, and content found in instruction-
al materials. The remaining seven modules explain how teachers
can employ already-proven teaching.techniques to promote sex
equity in agriculture, distributfwe education, health occupa-
tions, home economics, office occupations, technical education,
and trade and\industrial education. Fach of these modules re-~
Tates the use bf the evaluation guidelines to the selection of
teaching strategies. Sample lesson plans, field tested by
teachers, also are included.

15 .
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TIYLE: SuPPORT YOURSELF

N
DEVELOPED BY: Utah State Board for
‘ Vocational Education
DATE: 1979
COST: To be determined
AVQ!LABLE FROM: Vocational Education .
Office of the State Board of £ducation
250 East Fifth South ,
| Salt Lake City, Utah 84111
TYPE OF RESQURCE: Booklet (20 pp.)
DESCRIPTION s
This publication provides women with information about avail- ’

able employment alternatives. It contains three sections.
The first presents economic facts including statistics on
working women, their marital status, their average wages.com-
pared with men, and the amount of income that is required for
women to support themselves.and/or a family. The second sec-
tion discusses nontraditional work available and the barriers
involved in becoming Mmpioyed in nontraditionat settings.
Exampies of nontraditional positions are provided with de-
tails about minimum qualifications, starting wages, and in-
formation sources on sample employers. A 1ist of resource
centers, books, and pamphlets is included in the third
section. This booklet can be useful to students for dis-
cussion in career planning groups. It can also be used for
postsecondary course planning. -
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TITLE:  Tre I7, You'LL Live IT! A
StupenT”s INTRODUCTION'TO
T NONSEXIST VOCATIONAL EDUCATION T
" DEVELOPED BY: Martha MattheWs'aﬁd‘EhﬂrTéy McCune
y Resource Center on -Sex Role- in v
; ~ tducation ‘
 DATE: 1978
' COST: $1.00
AVAILABLE FROM: Council ‘of Chief State Schcol Ffficers
-+ 400 North Capitol Street 3
¢ - Suite 379
' Washington, D.C. 20001
TYPE OF RESOURCE: Workbook, (57 pp.)
DESCRIPTION - E

¢

This booklet helps students explore their interests, considgr
roles in the paid work force, think &bout work to 0e dore
inside th~ ,ome, evaluate whether nontwaditional vocational
/ training i ~ht offer a way to pursue interests or gain
skills neec  for work inside and outside the home, and
vecome' familiar with their legal rights to nondiscrimiration
and-equal treatment ip schools and employment. The infor-
mation is organized ih several major sections dealing with
nontraditional careers, exploring interests, working outside
and inside %the home, exploring vocationral education, and
wunderstanding. lega® rights. Each section o:fers information,
~Student activities and checklists, and suggestions for futu. e .
action.. This booklet takes a balanced approach to encouragng
- students—both male and female—to explore how nontradition. 1
vocational training might help them meet their own personal
goals for work and fome. It is useful as & sel7~study proiect
for students or for use in student- or counselar-run ;
career counseling groups. )
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TITLE: 20 FAcTs N HovEN WoRKERS -

DEVELOPED BY: U.S. Department of Labor
f\ o o Women's Bureau
s : DATE: . 1979
' COST: Available at no charge

© AVAILABLE FROM: . U’S. Department of Labor
' . r Office of the Secretary

oo Women's Bureau
> Washingfom~ D.C. 20210
TYPE OF RESOURCE: ~ Fact sheet (3 pp.)
DESCRIPTION N ‘ -

This publicgtion is designed to profile women in the labor
force. -The information presented incluses the numbar and
percentagg of wohen working; their marital status, education
leveéls, parental status, average salaries, and minority
status; and the range of occupations in which they are em-
ployed. It was compiled from a variety of government sources.
This fact sheet can be usefy) as. an awareness handout to .o

dents or parents or as a discussion item in ‘career counseling
T groups. ' '

~
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TITLE: UNTAPPED RESOURCES IN VOCATIONAL
EpucATION: TRAINER/TEACHER GUIDE

DEVELOPED BY: Janes D. Good
University of Missouri
DATE : 1979
COST: $12.00
AVAILABLE FROM: Instructional Materials Laboratory

‘University of Missouri—Columbia
Columbia, Missouri 65211

-TYPE OF RESOURCE: Resource guide (580 pp.)

DESCRIPTION

This bock is an extensive compilation of materials from a
variety of sources .for use in planning and conducting an
inservice wdrkshop on sex equity in vocationai education.
There are nine major sections. The first section explains
the organization of the book and cffers suggestions for its
use. Sections II through IV are adaptations of application
sessions for vocational educators in Implementing Tirie IX
! Atraining Jex Eyudity: 4 Werkshop Tackage for Elementaryu-
Secondary Fdueators — the Vooutional Bdweator's Kole (see
page 30). These sections contain agenda, objectives,
timelines, lectures, and workshop directions, with suggested
activities and worksheets added. The remaining sections
contain the following supplemental materials: 17 transparency
masters, 19 handouts, A1 activity sheets (for teacher
inservice), 27 classroom activities (for use with students),
and a bibliography/resource list. This book of materials was
designed primarily as a teacher inservice program; however,
many of 'the activities can be adapted for use with other
groups, and the classroom activities were selected
particularly for use with students.

19
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TITLE: - WH{‘WOMEN WoRK

- 3 i

AUTHOR: u.s. Deg rtment of Labor ’
. Women's Bure :
| DATE: 1978 SN
COST: Available at no ch&?ge
- AVATLABLE FROM: U.S. Department of Labor

Office of the Secretary
women's Bureau
Washingten, D.C. 20210

| } Also available from ERIC: ED 130 051
TYPE QF RESQURCE: Pamphlet (3 pp.)

DESCRIPTION

© Facts about women's employment are highlighted in this
Jamphiet. It gives a brief narrative profile of women in
the Tabor force and provides statistics on women as heads
of families, mothers with husbands present, wives whose

employed or unable to work, women whpse

husbands are employed in low-wage occupations, and wQrking
wives' contributions to family income. A chart is
available that presents information on salary Tevels and
marital status of working women. This pamphlet can be
useful as a handout item to students and/or parents. It
can also be used as a discussion jtem ir career planning
groups,

20
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TItie:

DEVELQPED 8Y:

DATE:
COST:

AVATLABLE FROM:

. TYPE OF RESOURCE:

DESCRIPTION

. American Assocation of Community and

THe WOMEN RUSINESS OWNERS ORIENTATION

, i ‘o =
- 4
¢

The Center for Women's Opportunities of
“The American Association of Community ]
and Junior Colleges \ :

1879 ’

$75.00 (inclédes curriculum maferials
and training workshop fees)

The Center for Women's Opportunities o

1

Junior Colleges
One Dupomt. Circle, N.W. Suite 410
Washington, D.C. 20036

- Curriculum and counseling module (two-

day training workshop, 45-hour
curriculum module)

This counseling and instructional package was designed for use
with prospective female entrepreneurs at the postsecondary
level. The program offers knowledge needed to succes:, "My
start a small business and tc develop those business crmicten-
cies necessary for survival in the small business marketplace.
A two-day dissemination/training workshop provides technical
assistance to community and junior college staff interested in
implementing the 45-hour curriculum counseling module.
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CTITLE: WOMEN IN THE WORK FORCE:

A SET OF GRAPHS -
. ' &
DEVELOPED BY: ~  U.S. Department of Labor
: ‘women's Bureau
DATE: 1978
COosT: Available at no charge
AVAILABLE FROM: U.S. Department of Labor

Office of the Secretary
Women's Bureau
Washington, D.C. 20210

TYPE OF RESOURCE: Statistical graphs (3 pp.)

DESCRIPTION

This set of three graphs gives employment information on

. 1 .
women in the work force. Each can be obtained separately and
should be ordered by name. Fully Employed Women Continue to
farn Less Than Fully Employed Men shows average salaries for
white and minority men and women in 1966 and 1976. Most °
Weren Work Because of Economic Need (Women in the Labor Force,
by Marital Status, March, 1977) shows, according to marital
status, the percentage df women who work. Women are Under-
represented as Managers and Skilled Craft Workers shows the
percentage of women's participation in all occupations—
crafts, nonretail sales, management, operations, professions,
services, retail sales, clerical positions and private house-
hold work. Thes¢ graphs can be used as transparency masters
or as handouts for discussion in the classroom and in occy-
pational counseling settings.
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TITLE: Equat VocaTIONAL OPPORTUNITY
DEVELOPED BY: Millie. Huff® s
~ Tennessee Department of Education
DATE: 1978 o
COST:  Available at na charge
AVAILABLE FROM: Eqdal Vocational Opportunity
e 213 Cordell Hull

Nashville, Tennessee 37219
, Also available from ERIC: ED 162 088
TYPE OF RESOURCE: Training module- (59 pp.)

»
DESCRIPTION

This programmed instruction module was developed to give : ;
vocational instructors information about Title Il and sex
equity including what the Tegislation says, how to recognize
sexist-and nonsexist behavior, and how to jdentify strateyies

. ' to promnote sex equity. Introductory material discusses
the sequence and objectives of the module. Four sections
each contain a pretest and information on the topics 1isted
above, a posttest, and an appendix list of legislative
provisions that address equal opportunity in education and
employment. Section IV discusses what vocational instructors
can do to promote sex equity and contains eleven strategies

* including student activities and methods of working with

students, counselors, and the community. Teachers can use
this module on their own, or it can be incorporated as a part ;
of inservice or preservice education. ﬁ)
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TITLE: - DXPANDING ADOLESCENT RSLE EXPECTATIONS -
' | ‘ ;
DEVELOPED BY: Charlotte J. Farris
| | DATE: 1978
- AN )
% COST: $3.00
AVAILABLE FROM: «  'Project MOVE e

SUNY Collgge of Technology
: - 811 Court Street
— * : Utica, New York 13502

Also available from ERIC: ED 174 544
- TYPE OF RESQURCE: Source book (138 pp.)

DESCRIPTION

-This book was designed to be used either as a self-study guide
or as the basis for an inservice workshop. Its purpose is to
~provide information, activities, and resources to help voca-
“tional educators expand the sex role perceptions of both male
and female students. Divided into six chapters, the book deals
with information on the negative effects of stereotyping;
changes in the labor force and the family; vocational
education's challenge and legislative change; the effecty of
vocational education materfals on role expectations; teaching
for expanded rcles; and additional resources that include
other books, handbooks, workbaoks, annotated and rated audio-
visual materials, crganizations, and a bibliography. - It also
coQ;ains severai fact sheets, guidelines, checklists, and"
detailed classroom activities. It can be used by irdividual
teachers who are evaluating and changing their teaching
practices to reflect expanding reles and could also be used
by counselors and curriculum/program planners. ‘
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TITEE: Hove EconoMics UNLIMITED

DEVELOPED'BY:‘. Doris L. Dopkin
DATE: 1978 (copyright restrictions)
COST:.  $2.50

AVAILABLE FROM: ~  Training Institute for Sex Desegregation
; of the Public Schools ‘
Rutgers, The State University of T
New Jersey . ‘ :
Douglass Campus/Federation Hall
New Brunswick, New Jersey 08903

(Make checks payable to: Rutgers,
The State University of New Jersey)

Also available from ERIC: ED 162 030
TYPE OF RESOURCE: Teaching guide (43 pp.)

DESCRIPTION

The purpose of this publication is to provide information and
practical suggestions to teachers of co-educational home
economics classes. It has been designed to help teachers who
may feel unprepared to teach the newly manddted co-educational
~ classes. The book discusses why there should be coed classes,
including legal and social reasons; what to expect in a coed
setting; a coed home economics program for elementary, junior
high, high school, and occupaticnal programs; teaching sug-

. gestions for lessons on foods, clothing, child development,
home management, family relations, and consumer and vocational
programs; and public relations with parents, students, and
the school. Resources are included at the end of each unit.
There is alsoc an extensive appendix of -organizations, .
periodicals, books, and resource persons available for further-
information. This publication can bg_useful for curriculum
planning. ‘ S
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TITLE:  Ivpiementing Time IXaNp -
ATTAINTNG Sex EquiTy:: A WorksHor
PACKAGE FOR ELEMENTARY-SECONDARY -
Epucators — THe ContexT oF TiTLE IX
(OuTLINE AND PARTICIPANTS’ MATERIALS
FOR GENERIC SESSION Ong)

{

DEVELOPED BY: Shirley McCune and Martha. Matthews
' Resource Center on Sex Roles in
Education ' ‘
DATE : 1978
COST: $2.75
AVAILABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, D.C. 20
Stock number: 017-088-01928-1

TYPE OF RESOURCE: Wworkshop guide (50 pp.)

A ]

DESCRIPTION

This document presents the first part of a five-part work-
shop for elementary and secondary personnel on implementing
Title IX and attaining sex equity. The first two parts of
the workshop dre general sessions and deal with the context
of Title IX and Title IX regulations and grievance processes
\see page 28). The third and fourth sessions have special
packages of materials to provide information and _training

to various audiences, including administrators, teachers,
counselors,’ vocational educators, physical activity special-
ists, and community groups (see pages 30-40). The final
session is for all groups and deals with planning for change
\see page 41). The session described in this document is
designed for a diverse audience including educators, school
board members, and community groups. Moderator and partici-
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pant materials for the first g&era] session are included. \
Jhis document also contains"agenda, objeftives, times, hand-
outs, and worksheets for the session. ese materials can be
used separately or as part of the total workshop package.
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
Sex EuiTy: A WorksHoP PAcKAGE FOR
EL EMENTARY-SECONDARY EDUCATORS — THE
TiTLe IX RecuaTion AND GRIEVANCE
Process (CUTLINE AND PARTICIPANTS'
MaTERIALS FOR GENERIC SESSION Two)

DEVELQPED BY: Martha Matthews
Resource Center on Sex Roles in
_ Education
. DATE: 1678
L COST: $3.00
AVATLLABLE FROM: Superintendent of Documents

U.S. Government Pirinting Office
Washington, D.C. 20402
Stock number: 017-080-01924-4

TYPE OF RESOURCE: Workshop guide (80 pp.)

DESCRIPTION

This document presents materials developed for the second part
of a five-part worksi.op for elementary and secondary educators
on img¥ementing Title IX and attaining sex equity. The first
-, session of the entire workshop is designed to present the
- context of Title IX for a diverse audience (see page 26 ).
.. The third and fourtk sessions are separate application
N - sessions with special materials to train and to meet the
K information needs of administrators, teachers, counselors,
vocational educators, physical activity specialists, and
" community groups (see pages 30-40). Both group leader and
participant materials for the second general session are
-presented in this document. The session is designed so that a
diverse audience addresses the Title IX regulations and
grievance procedures. A case study approach is used in the
activities. The materials include agenda, times, handouts,

28
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lectures, objectives, activities, worksheets, and evaluations.
Thig session can be used with educators, school board members,
community groups, and possibly students. It can be used
separately or as part of the total workshop package.

29



TITLE: . [MPLEMENTING TiTLe IX AND ATTAINING *
. Sex EQuITY: ‘A WORKSHOP PACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS —
THE VocaTionaL EDucaTor’s RoLE

o (QUTLINE AND PARTICIPANTS' MATERIALS
S - FOR APPLICATION SESSIONS FOR VOCATIONAL
- . Enucators) o ,4 ’
DEVELOPED BY: Joyce Kaser, Martha Matthews, and
v Shirley McCune L&
Resource Center on Sex Roles in Education
- DATE: 1978 '
COST:  $4.75
AVAILABLE FROM: Superintendent of Documents

U.S. Government Printing Office
wash:ngton, D.C. 20402 ,
Stock number: (17-080-01941-8

TYPE OF RESOURCE : Workshop guide (152 pp.)

DESCRIPTION

This documént presents materials deé@?ﬁped for the vocational
educator application sessiors to be conducted during the
third and fourth parts of a five-part workshop for elementary
and secondary educators on implementing Title IX and attaining
sex equity. Other application sessions are available for
administrators, teachers. counselors. physical activity
specialists, and community groups (see pages 32-40). The first,
second and fifth sessions of the total workshop are desicred
for a diverse audience and cover the context of Title IX, Title
IX requlations and grievance procedures, and planning fo.
change (see pages 26-29, 41). The first session for vocational
educators deals with the social, educational, and legal con‘ext
of overcoming sex discrimination and attaining sex equity in
vocational education. The second session covers recogni-.ing .
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1
and combating sex bias in vocational education and planning
for action. Group leader and participant materials inciuding
agenda, times, handouts, lectures, activities, worksheets, and
evaluations are provided. These sessions can be used

-separately with the intended audience or as part of the total
workshop package. :

31
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
SEx EQUITY: - A WorksHOP PACKAGE For
ELEMENTARY-SECONDARY FDUCATORS —

THe TEACHER's RoLe (OUTLINE AnD
PARTICIPANTS' MATERIALS FOR APPLICATION
SESSIONS FOR TEACHERS)

OEVELOPED BY: Shirley McCune, Martha Matthews,
Myra Sadker, David Sadker, and
Joyce Kaser

DATE: 1978
COST: $4.50
AVATLABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, C.C. 20402
Stock number: 017-080-01940-0

TYPt OF RESOURME: Workshop guide (145 pp.)

DESCRIPTION ©

This document presents materialsg developed for the teacher ap-
plication sessions to be conducted during the third and fourth
parts of a five-part workshop for elementary and secondary edu-
cators on implementing Title IX and attaining sex equity. Other
application sessions are available for administrators, coun-
selors, vocational educators, physical activity specialists and
community groups {see pages 30, 34-40). The first, second, and
fifth sessions of the total workshop are designed for a diverse
audience and cover the context of Title IX, Title IX regula-
tions and grievance procedures, and planning for change {see
pages 26-29, 41). The first session for teachers deals with
identifying and overcoming sex bias in classroom management.
The second session covers identifying and overcoming bias in
instructional materials. The document contains facilitater and
participant materials including agenda, times, handouts, lec-
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tures, activities, Werksheets, and evaluations.

[ These
sessions can be used separately with the intended

‘ audience
or used as part of the total workshop package.
‘ &
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
SEx EauITy: A WorksHoP PACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS —
THE ADMINISTRATOR'S RoLe

DEVELOPED BY: Shirley McCune and Martha Matthews
f Rescurce Center -on Sex Roles in
- Education
DATE: - 1978
COST: $3.75 _
AVATLABLE FROM: Superintendent of Documents

U.S. Government Printing Office
washington, D.C. 20407
Stock number: 017-080-01932-9

TYPE OF RESQURCE : Workshop guide (138 pp.)

DESCRIPTION

This document presents materials developed for the

administrator application sessions to be conducted during the

third and fourth parts of a five-part workshop for elementary

and secondary educators on implementing Title IX and attaining

sex equity. Other application 5e355icns are available for

teachers, counselors, vocational educators, physical activity

specialists, and community groups (see pages 30-33, 35-40). The

first, second, and fifth sessions of the total workshop were

designed for a diverse audience and cover the context of Title IX,

Title IX requlations and griovdnce procedurss, and planning

for change (see pages 26-29, 41). The fir ¢ session for

administrators deals with ensuring procedural Title IX

compliance and establishinrg asfoundation for sex equity. The

second session covers monitoring Title IX implementation.

Also provided are group leader and participant materials

fncluding agenda, times, nardouts, lectures, activities,

worksheets and evaluations. These sessions can’ be used

separately with the intended audience or used as a part of .

the total wprkshop package. :

- 34
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
Sex EauiTy: A YorksHor PACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS — ThE

' CounseLor's Rote (QuTLINE AD PARTICI-
PANTS" MATERIALS FOR APPLICATION
SessIONS FOR COUNSELORS)

B VELOPED BY: Shirley McCune, Linda Ste bins, Nancy
L. Ames, I1lana Rhodey, Marthe
Matthews, Janice Birk, and Joyce
Kaser
Resource Center on Sex Roles in

Cducation

DATL: 1978

COST: $2.75 ’

AVATLABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01935-3

TYPE OF RESQURCE: Reference manual (77 pp.)

'S

DESCRIPTION

This document presents materials developed for the counselor
application sessiors to be conducted during the third and
fourth parts of a "ive-part workshep for elementary and
secondary educators on implementing Title IX and attaining
sex equity. Other application sessions are available for
administrators,'teachers, vocational educators, physical
activity specialists, and community groups (see pages 30-34,
37-40). The first, second and fifth sessions of the ¢otal
wortshop are designed for a diverse audience ahd cover the
conftext of Title IX, Title IX regulations and grievance pro-
cedures, and planning for change {see pages 26-29, 41).
Session A for counselors deals with identifying and over-
coming sex bias in counseling and counseling programs,

-
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Session B for counselors covers identif ing and overcoming
bids in counseling matérials. The docyment contains both
group leader and participant materials’ inclJuding agenda,
times, handouts, lectures, activities,.worksheets, and
evaluations. TFhese materials can be used separately with
the interded audience or used as part of the total workshop
- package. As an additiomal reference for participants,
Attaining Sexr Equity in Counseling Programs and Practices:
Application Rooklet fer Counselors has been designed as a
supplemental package to this document (see page 45).



TITLE: IMPLEMENTING TITLE X AD ATTAINING
SEX EQUITY: A Worksrop PACKAGE FoR
EL EMENTARY-SECONDARY EnyicaToRS —
THE Prystca Activity SPECIALIST'S RoLe
(UTLINE AND PARTICIPANTS' FATERIALS
FOR SESSIONS A AND R For PHYs1CAL
-ReTiviTy SPECIALISTS)

DEVELOPED BY: Barb Landers :
Resource Center on Sex Roles in
Education
DATE : 1978
COST: $4.75
AVAILABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, D.cC. 20402
Stock number: 017-080-~01929-9

TYPE OF RESOURCE: Workshop quide (238 pp.)

DESCRIPTION

This document presents materials developed for the physieal
activity specialist application sessions to be conducted
during the third and fourth parts of a five-part workshop for
elementary and secondary educators on implementing Title IX
and attaining sex equity. Other application sessions in the
workshop are available for administrators, teachers, Couselors,
vocational educators, and community groups (see pages 30-36,
38). The first, second, and fifth sessions of the total work-
shop are designed for a diverse audience and cover the context-
of Title IX, Title IX regulations and grievance procedures,

and planning for change ?see pages 26~29, 41). The first
session for physical activity specialists deals with Tegal
requirements and the need for change in order to achieve

Sex equity in physical education and athletics. The second

‘ 37
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session discusses analyzing programs and planning for
action. Several strategies are provided to help achieve
- equitable programs. Group” leader and partictpant materials
are provided including agenda, times, handouts, lectures, °
activities, worksheets, and evaluations. These sessions
can be usedtggﬁZrate}y with the intended audience or used
as part of total workshop package. As an additional
“reference for participants, Implementing Title IX in
Physical Edication and Athletics: Application Booklet for
Phusteal Activity Speelalists has been designed as a sup-
plemental package to this document (see page 47).
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
. Sgx Equrty: A WorksHop PACKAGE For
| ELkMENTARY-SECONDARY EDUCATORS — THE
CaMuNITY's RoLe (OuTLINE AND -
PARTICIPANTS' MATERIALS FOR APPLICATION
Sesstons For ComunITY Group MevBErs)

" .
DEVELOPED BY: - Shirley McCune gnd Martha Matthews
Resource Center on Sex Roles in
N Edutation
DATE: 1978
COST:  83.25,
AVATLABLE FROM: - Superintendent of Documents

U.S. Government Printing Qffice
ashington, D.C. 20402
tock number: 017-080-01931-1

‘ TYPE OF RESQOURCE: Workshop guide (154 pp.)

DESCRIPTICN

This document presents materials developed for the communi ty
groups application sessions to be conducted during the third
é‘d fourth parts of a five-part workshop for elementary and
secondary educators on implementing Title X and attaining

- sex equity. Other application sessions in tNe workshop are
available for administrators, teachers, counselors, vocatfonal
educators, and physical activity specialists-(see pages 30-38).
The first, second, and fifth sessions of the total workshop are
designed foy a diverse audience and cover the context of Title
IX, Title IX requlations and grievance procedures, and plan-
ning for change (See pages 26-29, 41). The sessions for

- community qroups provide strategies for and experience in

‘ "building a knowledge base and skills for change. Both group

leader and participant materials are provided includino agenda,
times, handouts, lectures, activities, worksheets, and

139
' 15




evaluations. The application sessions can be used seharateiy
with the intended audience or used as part of the total
workshop package.

‘ -
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TITLE: ImpLevenTING TITLE IX AND ATTAINING
Sex EQuity: A WORKSHOPPACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS —
PLANNING FOR CHance (OuTLINE AND
PARTICIPANTS' MATERIALS FOR GENERIC
SESSION THREE)

DEVELOPED BY; Shirley McCune and Martha Matthews
Resource-Center on Sex Roles in
‘Education
DATE: 1978
COST: $2.50
AVAILABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01924-8

TYPE OF RESQURCE: Workshop guide (76 pp.)

DESCRIPTION

This document presents materials developed for the fifth part
of a five-part workshop for elementary and secondary educators
on implementing Title IX and attaining sex equity. The first
and second sessions of the entire workshop are designed for a
diverse audience and cover the context of Title IX and Title
IX regulations and grievance procedures (see pages 26-29).

The third and fourth sessions are separate sets of application
sessions with special materials to train and to meet the
information needs of administrators, teachers, counselors,
vocational educators, physical activity specialists, and
comminity groups (see pages 30-40). In this “inal general
session, the diverse groups are again mixed and participate in
action planning. They are asked to write goals for themselves
and their programs, evaluate those goals, identify barriers to
and supports for reaching the goals, identify action steps,

41
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and establish timelines. The document contains group leader
and participant materials including agenda, times, handouts,
lectumes, objectives, activities, worksheets, and evaluations.
This session can be used with educators, schoo! board members

and community groups. It can be used sepaﬁate!y or as part of
the total workshop package.
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TITLE: IMPLEMENTING TITLE X AND ATTAINING
Sex EauiTy: A WorksHoP PACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS —
PARTICIPANT'S NOTEBOOK

DEVELOPED BY: Shirley McCune and Martha Matthews
Resource Center or Sex Roles in
Education
DATE : 1978
COST: $3.50
AVAILABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01939-6

Also available from ERIC: ED 155 508
TYPE OF RESOURCE: Workshop gquide (155 pp.)

DESCRIPTION

This notebook is a supplement for participants in a five-

part workshop for elementary and secondary educators on
implementing Title IX and attaining sex egquity. The first

two parts of the total workshop are general sessions cover-
ing the context of Title IX and Title IX requlations and
grievance procedures. They have been designed for a diverse
audience (see pages 26-29). The third and fourth sessions are
application sessions with special materials designed Zo train
and to meet the information needs of administrators, teachers,
counselors, vocational educators, physical activity special-
ists, and community groups (see pages 30-40). The final
session is a third general session which addresses planning
for change (see page 41). The participant notebook con-

tains four major sections: introductory materials on the
purposes, organization, and objectives of the total workshop;
reference materials highlighting and summarizing information
and cencepts provided in the general sessions on the context

43
K-

"



of Title IX; Title IX regulations and grievance procedures

and planning for change; a complete set of worksheets used

by participants in the three general sessions; and a list of
resources. Although the information and resource sections can
be useful alone, this gocument fs intended to be used as part
pf the total workshop package for educators and communi ty

.

groups. ‘ | \
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
Sex EQuiTy: A WorksHoP PACKAGE FoR
ELEMENTARY-SECONDARY EDUCATORS —
ATTAINING SEX EQuITY IN COUNSELING
PROGRAMS AND PRACTICES “(APPLICATION
BookLET FOR COUNSELORS)

DEVELOPED BY: Linda Stebbins and Nancy L. Ames
’ Resource Center on Sex Roles in
Education ,
DATE : 1878
COST: $§2.75
AVATLABLE FROM: Superintendent of Documents

J.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01935-3

TYPE OF RESQURCE: workshop guide (78 pp.)

F

DESCRIPTION
This application hook is a supplementary component to a

-complete workshop package, Dmplementing Title IX and Attaining
SO Nnd e doeiehop Fackage Top il mentary-Secondary Edu-
crtors (see pages 26-47). Designed as a supplement to The
cowenecLor e S0le (see page 35). it is a reference book which

€an bhe used by counselors to extend iheir understanding of sex.
equity and sex discrimination in counseling and of the stops
which are needed to achieve such equity. The book is orrgan-
ized in six parts. Part I discusses the consequences of sex
discrimination and sex -,e stereotyping. Part II discusses
Title IX regulation requirements that apply to counselo:s.

Part [II presents recommendations for achieving compliance and
promoting sex equity. Part IV presents five recommendatinns
for administering and interpreting career interest inventories.
Part V contains a bibliography. Part VI includes a resource
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quide. This package can be used separately by counselors or

presented as a part of a resource packet with the entire
workshop package.
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TITLE: IMPLEMENTING TITLE IX IN PHysIcAL
EDUCATION ATHLETICS:
APPLICATION' BOOKLET FOR PHYSICAL

ACTIVITY SPECIALISTS i
DEVELOPED BY: Barb Landers
Resource Center on Sex Roles in
Educaticn . _
\.
DATE: 1678 , f<fL‘
COST: $3.00
AVAILABLE FRQM: Superintendent of Documents -
U.S. Government Printing Office
Washington, D.C. 20402
Sislionumecr: 217.080-02006-8
TYPE OF RESOURCE . Workehop guide (1271 pp.)
DESCRIPTION
This application book is a supplementary component to a
complete workshep package, Implementing Title IX and
Attaining Sex igufrty: A Workshop P ckage for Flementary-
Secondary Flusarors (see pages 26-47). Designed as a
supplement to the iy oul Aetinity frecialist's Role (see

page 37), it is a reference book which can be used by physical
activity specialists to extend their understanding of sex
equity in physical education and athletics and the steps which
are needed to achieve such equity. The book is organized in
four parts. Part [ discusses the response to Title IX, curreht
beliefs and attitudes toward equity, and new programs and
procedures for equity. Part Il discusses Title IX and its
;ramifications, including action steps for compliance. Part I1I
presents practical! applications, including case studies and
models for néw programs in elementary and secondary physical
education and athletics. Part IV contains resources and
reterences. This package can be used separately by physical
activity specialists or presented as part 6f a resource packet.
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THTLE:  PRoJBCT: STRATEGIES FOR SEx FAIRNESS —
MW RoLE As A Crance AcenT :
DEVELOPED BY: Kansas State University
DATE: 1979
COST: $1.50
AVAILABLE _FROM: Kansas Vocational Curriculum Center
P.0. Box 60

Room 115 Willard Hall
Kansas State University
Pittsburg, Kansas 66762

TYPE OF RESQURCE: Woykshop, materials (12 pp.)

) +

DESCRIPTION

This is a packet of inservice materials which explores a
Cooperative approach toward expanding occupational alternatives
for students. It contains several items: instructions, an ;
inservice leader's script, a poster titled "Change Steps," nine
transparency masters, a handout titled "Educators' Sex ReTafed
Biases," and three situation descriptions to be used during
brainstorming activities. The format for the inservice prd-
gram includes reading the script apd referring to overheads

and charts, presenting information on social and Tegislative
changes, discussing a mode] detailing the stages of change,

a brainstorming session, and a group discussion. This packet
Can be used alone or integrated into existing inservice
programs. Because of its brevity, it can also be used in
faculty meetings or other small group situations involving
administrdators, teachers, or counselors. Twenty-nine addi-
tional packets are available, including instructional packets
for students, inservice packets for school personnel, and out-
reach packets for the community.
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TITLE: SEx STEREOTYPING WORKSHOP —~
A GUIDE FOR IMPLEMENTATION

DEVELOPED BY:  Trish Arredondo
DATE:  Not specified
COST:  $7.50 |
AVAILABLE FROM: Orange County Office of Career Education

Orange County School System
434 North Tampa

P.0. Box 237

Orlando, Florida 32802

TYPE OF RESOURCE: Handbook (67 pp.)

DESCRIPTION

%his booklet details a two-day inservice workshop given to

forty-five participants, each of whom agreed to provide train-

ing to their home school staff and students. The main goals

of the workshop were to pi..ide awareness of the need for sex-

fair counseling programt, to broaden awareness of and sensiti-

vity to the myths and stereotybes that support sex bias and
Sex discrimination, to convince participants of the need for
“change in their own attitudes and behavior, and *: bring

about commitment to encourage a similar change in others.

This report includes background information on the pro-

ject, the workshop agenda, and a bibliography. The ap-

pendices contain the workshop materials, information on

Title IX, guidelines for eliminating sex discrimination,

gquidelines for assessing career interest inventories,

and a sample action plan. The workshop can be used by

educators at all levels.
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TITLE: , StEps TowarD Sex Eauity IN VOCATIONAL
EpucaTion: - AN INsERVIGE TRaininG DesioN

DEVELGPED BY: Joyce Kaser, Martha Matthews, and
Skirley McCune
Resource Center on Sex Roles in

Education
DATE - 1978
COST: $4.50 -
AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office “

\ Washington, D.C. 20402
Stock No. 017-080-01864-]

TYPE OF RESOURCE Workshop quides{201 pp.)

DESCRTIHTION

‘This comprehensive inservice program was designed for use in

~ Introductory or intermediate level workshops on sex equity in

vocational education. It helps vocational educators to

Tecognize the existence and manifestations of sex o
discrimination and stereotyping,” to develop skills in TN
eliminating these areas from thedr own job functions, to

design and implements programs which provide all persons the
opportunity to prepare for occupations that suit their

interests and abilities, and to obtain skills necessary for ~

. independent living. The publication is organized in three

parts: intrcguctOry materials explaining the use of the
documént and making suggestions regarding the implementation
of the training design; the inservice training design,
containing a step-by-step outline of ten sequential activities
inciuding objectives, materials required for leaders and
participants, training content and procedures, and time
schedules: and the participant workbook, containin§\worksheets
and information sheets which should be reproduced for use by
the participants. This program may be conducted in a one-day
inservice session or two three-hour training sessions for
teachers, counselors, and administrators.
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TITLE: A SUGGESTED APPROA%ZH 10 MNON-SEXIST

TEACHING
DEVELOPED BY: Ohio Education Association
National Education Association
DATE: Not specified
. COST: $2.00
AVATLABLE FROM: Ohio Education Asscciation
P.0. Box 2550

225 East Broad Street
“Cblumbus, Ohio 43216

TYPE OF RESOURCE: Handbook (30 pp.)

DESCRIPTION

This booklet provides a general overview of the probiems of
sex discrimination, sexism, and sex role stereotypinggome
corresponding strategies for change; and a brief discussion
of issies to be considered when designing an action plan for
change. Topics covered include an introduction to the prob-
tem, factors which necessitate equality of opportunity in
education, a systems approach for eliminating sexism in edu-
cation, strategies for change and the intervention process,
character™tics of nonsexist instructi;na? materials, and
guidelines for evaluating textbofks. An integrated outline
for national, state, and local strategies for change is pre-
sented including the need for research, enactment of legisla-
tion, development of training models, community involvement,
development of administrative policy, and structural change.
The booklet gives @n overall picture of possible action and
provides guidelines and checklists for materials assessment.
[t can be used by secondary and postsecnndary teaciiers,

-

_ proaram nlannze3, curriculum coordinators, and administrators,

as well as by parents and community members.
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TITLE: TRAINING MODULES FOR PREPARING
N -~ EnucaTionaL LEADERS TO EnHANCE
‘ EpucaTIONAL EQUITY FOR FEMALES —
ProuecT SyNmHESIs MopuLe

DEVELOPED BY: University of Tulsa (coardinated by
the University Council for
Educational Administration)

DATE: 978 ° o
~ COST: Varies with component
AVAILABLE FROM: University Council for Educational
Administration

29 West Woodruff Avenue
Columbus, Ohio 43210
Attn: Jack A. Culbertson

TYPE OF RESOURCE: Training module (five components)

L

DESCRIPTION

One of six training modules, this se: es of learning
activities was developed to help users better understand the
issue of educational equity for women. The Tearning activity
components contained in the module can be used by a variety
of secondary, postsecondary, and community groups and were
designed to complement the specifically targeted materials in
the five companion modules. Individual components of. this
synthesis module incltude: racilitator's Manual: Synthesgis
Modide, an overview of the learning activities which offers
activity objectives and suggests methods for use; Opening the
Door, a filmstrip and audio tape on sex equity issues; The
Fervasivencss of Sex Diserimination, a set of lecture notes
and transparencies which summarize literature and resources
on the problem of sex discrimination; How Well Do You Know
Ifrde TXT, a programmed text; and fandbook oj’Assegsment
Locls ror Ewianeing Educationgl Fquity, a set of twelve
instruments relevant to equalizing educational opportunities.
Components may be used individually or as a set.
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TITLE: UNTAPPED RESOURCES IN VOCATIONAL
| - Epucarion:  TRAINER/TEACHER GuiDE

DEVELOPED BY: " James.D. Good - e

University of Misséuyi

DATL 1979 ' o ~
COST: < $12.00 - |

AVAILABLE FROM: Znstruﬁtiané? Materials Laboratory
University of Missouri—Columbia
Columb¥a, Missouri 65211

TYPE OF RESOURCE:  ~ Resource Juide (580 pp.)

1

DESCRIPTION o v

This book is .1 extensive compilation of materials from a
variety of sources for use in planning and conducting ‘an
inservice workshop pn sex equity in vocational education.
There are nine major sections. The first seckion explains
the organization of the book and offers suggestions for its
use. Sections II through IV are gdaptations of application

sessions for vocational educatows in Implementing Title IX

b

cand Artainir s Sex Bonity: A Workshop Package for Elementary-

v
.

Secondary E.uceators = the Vocational Educator's Role . (see
page 30}. TheSe sections contain ageada, objectives,
timelines, lectures, and workshop directions, with suggested
activities and worksheets added. The remaining sections
contain the following supplemental materials: 17 transparency
masters, 19 handouts, 41 activity sheets (for teacher :
inservice), 27 classroom activities (for use with students),
and a .bibliography/resource 1ist. "This book of materials was
designed primarily as a teacher inservice program; however,
many of the activities can be adapted for use with other
groups, and the tlassroom activities-were selected:
particularly- for use with students.
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TITLE:  VoégTionAL Epucation Sex Eaurty

STRATEGIES
DEVELOPED BY: Louise'Vetter. Carolyn éurkhardt,
and Judith Sechier
DATE: 1978 _ -
COST: $16.82 (paper copy), $.83 (microfiche)
AVAILABLE FROM: ERIC Document Reproduction Service
. P.0. Box 190 K
- Arlington, Virginia 22210,

Refer to: ' CE 022 135 LaP

Also: Contact your state sex equity
coordinator for information about
obtaining a courtesy copy

TYPE OF RESQURCE: Training materials (258 pp.) |
. N , |
DESCRIPTION
This document was designed to assist vocational educators.”
implementing the Education Amendments of 1976 by providing
strategies and technique; for increasing sef’!airness in
vocational education. 1Ii ic designed to create awareness of
sex fairness concerns and to provide strategies for dealing
with overt sex bias, recruitment of nontraditional students,
retention of nontraditional students, interaction with the
community, assessment and adaptation of materials, providing
planning guides, and providing information about resources.
Each chapter includes introductory questions, a narrative
with references, and reprints of articles and exercises.
Some of the materials go bayond the scope of vocational ,
education and may need to be adapted for vocational education
use. This publication can be used by state and local admini-
strators, teachers, ,counselors, and curriculum planning
personnel. An extensive annotated resource list is inc]uded.
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TITLE:  AppRENTICESHIP AND OTHER BLuE CoLLaR JoB
OPPORTUNITIES FOR WOMEN

T

DEVELOPED BY: Valerie Wheat —
DATE : 1,78
COST; $3.50
AVAILABLE FROM: Women's Education Equity Communication
Network

Far West Laboratory for Educational
Research and Development

1855 Folsom Street

San Francisco, California 94103

TYPE OF RESQURCE: Information guide (31 pp.) .

DESCRIPTION

The primary purpose of this document is to provide information
that will encourage more women to consider the skilled trades

as a job option and that will enable them to effectively locate
available employment programs and services. The publication

has been designed to integrate information on the characteristics
of blue collar jobs and apprenticeships, information on T
interviews and tests, and practical advice on locating and
preparing for work. Attitude and skills assessment instruments
which can be administered either by the user or by a counselor
are provided. Profiles of several women of various ages,

ethnic groups, and education backgrounds who have worked

in skilled trades are included. The publication contains an
extensive listing ©f groups and organizations working with
nontraditional jobs for women, as well as 1ists of ‘state and
territorial apprenticeship agencies, regional federal. appren-
ticeship and training programs, and regional Women's Bureau
Offices. A bibliography is also included. ‘ The information

bock can be useful with displaced homemakers, Comprehensive
Educational Training Act {CETA) groups, and postsecondary and
secondary level female students.
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TITLE:  Brier HieLiants oF Masor FEDERAL Laws
AND ORDER ON SEX DISCRIMINATION IN

EMPLOYMENT
" DEVELOPED BY: U.S. Department of Labor
Women's Bureau
DATE ; 1978 (revised edition)
COST: ( Available at no charge
AVAILABLE FROM: U.S. Department of Labor

Office of the Secretary
Womer.'« Bureau
Washington, D.C. 20210

Also available from ERIC: EC 136 075
TYPE OF RESOURCE: Pamphlet (7 pp.)

OESCRIPTION

The purpose of this pamphlet is to provide .the reader
information about the major laws dealing Wi th sex
discrimination in employment. The Equal Pay Act of 1963, R
Title VII of the Civil Rights Act of 1964 as amended by the
Equal Employment Opportunity Act of 1972, Executive Order
11246 as amended by Executive Order 11375, and Title IX of
the Education Amendments of 1972 are discussed. Each law
is summarized, and information is given about guidelines,
exemptions, reporting violations, and where to get further
information. This summary is for general information; most
states also have laws that prohibit sex discrimination in
private and/or public employment. It can be usefu] to.
school employees, hiring personnel, and students seeking
employment. Teachers and counselors can also use this
pamphlet as an information supplement to an instructional
unit on employment rights and responsibilities.



TITLE: CounsELING PROGRAMS AND SERVICES FOR
WOMEN IN NON-TRADITIONAL OCCUPAT.IONS

DEVELOPED BY:  Helen S. Farmer
University of I1linois
DATE: 1978
COST: $4.50
AVATLABLE FROM: National Center Publications

The National Center for Research in
: Vocational Education
» : 1960 Kenny Road '
: Columbus, Ohio 43210

‘ Also available from ERIC: ED 164 976
TYPE OF RESQURCE: Information analysis (56 pp.)

«:_,\

DESCRIPT1ON “ , ~

This paper focuses on reviews of programs and services at the
postsecondary level which encourage women to enter nontradi-
tional occupations and which support those who have entered ¢
training or employment in these fields. The paper includes an
introduction, a brief statement of the problem, a review of the
research, and conclusions. The data reviewed in the research

- section cover opportunities in nontraditional professional or
nonprofessional occupations; characteristics of women chods -~
traditional and nontraditional professional occupations:
counseling and support services for women in math, science,
management; counseling services/resources for college women;
,role models used to increase nontraditional participation;
services aimed at change agents; legislative support; participa-
tion in and support for women in nontraditional, ronprofessional
occupations; and apprenticeship training. The concluding set- .
tion“discusses implications for practice and priorities for -
résearch. References and an annotated appendix 'of resources bﬁ;_
field are included. This paper can be useful to teacher and
counselor educators, college and university personnel, curriculum
development specialists, piacement directors, and educational
researchers as an informational resource and guidelines for

their work. .
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING
Sex BQuITY: A WoRksHOP PACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS — THE
CounseLor’s RoLe (NUTLINE AND ParTiCI-
PANTS' MATERIALS FOR APPLICATION
Sesstuns FOR COUNSELORS)

DEVELOPED BY: Shirley McCune, Linda Stebbins, Nancy
. L. Ames, Illana Rhodes, Martha
Matthews, Janice Birk, and Joyce

Kaser
Resourte Center on Sex Roles in
Education
DATE: 1978
.COST: $2.75
AVAILABLE FROM: Superintendent of Documents -

U.S. Government Printing Office
Washington, D.C. 20402
Stock number; 017-u80-01935-3

TYPE OF RESQURCE: Reference manual (77 pp.)

DESCRIPTION

This document presents materials developed for the counselor
application sessions to be conducted during the third and
fourth parts of a five-part workshop for elementary and ,
secondary educators on implementing Title IX and attaining
sex equity. Other application sessions are available for
administrators, teachers, vocational educators, physical
activity specialists, and community groups (see pages 30-34,
37-4C). The first, second and fifth sessions of the total
workshop are designed for a diverse audience and cover the
context of Title IX, Title IX regulations and grievance pro-
cedures, and planning for change (see pages 26-29, 41).
Session A for counselors deals with jdentifying and over-
coming sex bias in counseling and counseling programs.
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Sesgion B for counselors covers identifying and overcoming
bias in counseling materials. The document contains both
group leader and participant materials Thcluding agenda,
times, handouts, lectures, activities, worksheets, and
evaluations. These materials can be-used separately with
the intended audience or used as part of the total workshop
package. As an additional reference for participants,
Attaining Sex Equity in Counseling Programs and Practices:
Application Booklat for Counselors has been designed as a
supplemental package to this document {see page 60).
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TITLE: IMpLEmManTING TITLE IX AND ATTAINING
SEx Equity: A WorksHoP PACKAGE FOR
ELEMENTARY-SECONDARY EDUCATORS —
Arraining Sex EQuiTy IN COUNSELING
PrOGRAMS AND PRACTICES “(APPLICATION
BOOKLET FOR COUNSELORS)

_DEVELOPED BY:  Linda Stebbins and Nancy L. Ames
Rescurce Center on Sex Roles in.
~  Education T

. -
DATE : 1978 '
COST: $2.75 .

AVAILABLE FROM: Supérintendent of Documents

U.S. Government Printing Office
washington, D.C. 20402
Stogk number: 017-080-01935-3 -

TYPE OF RESQURCE: Workshop guide (78 pp.)

)

DESCRIPTION ' '

This application book is a supplementary component to a
complete workshep package, Implementing Title IX and Atgaining
Sex Hpede: A Workshop Package for Elementary-Secondar’ Edu-
cators (see pages 26-47). Designed as a supplement to The
Coroselor'e Kole (see page 58), it is a reference book which
can be used by counselors to extend their understanding of sex
equity and sex discrimination in counseling and of the steps
which are needed to achieve such equity. The book is organ<
ized in six parts. Part I discusses the consequences of sex
discrimination and sex-role stereotymind. Part 11 discusses
Title IX regulation requirements that apply to counselors.
Part 111 presents recommendations for achieving compliance and
promoting sex equity. Part IV presents five recommendatipns
for administering and interpreting career interest inventories.
Part V contains,a bibliography. Part VI includes a resource
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guide. This Lackage can be used separately by counselors or

presented as a part of a resource packet with the entire
workshop package. '
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TITLE: Look Nhn‘§ WORKING HERE . , ,

AUTHOR: Dianne Siegel
Westchester County Women's Center
DATE: Not specified
COST: $20.00
AVAILABLE FROM: Samuel Bobrow

Director of Occupational Education
tducation Center ’

165 North Columbus Avenue

Mt. Vernon, New York 10553

(Make checks payable to:
City School District of Mt. Vernon)

TYPE QF RESOURCE: Filmstrip/cassette (13 min.)
DESCRIPT ION.
Look who's morking Here . . . deals with sex role stereotyping

and nentraditional occupational choices for males and females.
Students enrolled in high school level nontraditional occupa-
tional courses are shown participating in their classes
(females in auto mechanics,” carpentry, welding, machine shop,
radio and TV repair, electrical wiring, and plumbing classes:
males in nursing, cosmetology, dental assisting, fashion
design, and secretarial studies, etc.). Commiunity members are
shown working as nurses, carpenters, welders, draftspeople,
physicians, technicians, day care workers, elementary school
teachers, cosmetologists, electricians, etc. The presentation
can be used in the classroom or with school staff and community
8roups in a workshop setting.

O
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TITLE:  SUPPORT YOURSELF
DEVELOPED BY: Utah State Board for
: Vocational Education
DATE: 1979
COST: To be determined
AVAILABLE FROM: Vocational Education , .
Office of the State Buard of Education
250 East Fifth South '
Salt Lake City, Utah 84111
TYPE OF RESOURCE: Booklet (20 pp.)
DESCRIPTION

This publicaticn provides women with information about avail-
.able gmployment alternatives. It contains three sections.
The first presents economic facts including statistics on
working women, their marital status, their average wages com-
pared with men, and the ameunt of income that is required for
women to support themselves and/or a family. The second sec-
tion discusses nontraditional work available and the barriers
involved in becoming employed in nontraditional settings.
Examples of nontraditional positions are provided with de-
tails about minimum qualifications, starting wages, and in-
-formation sources on sample employers. A list of resource
centers, books, and pamphlets is included in the third
section. This booklet can*b!'i56$ul to’students for dis-
cussion in career planning groups. It can also be used for
postsecondary course planning, -
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TITLE: Try I, You'tL Like IT! A

STUDENT'S INTRQDUCTIQN ™ __
Nowsex1sT VocaTionaL Epucasion

-

DEVELOPED BY:  Martha Matthews and Shirley-McCune
Resource Center on Sex Roles in
Education ‘
DATE: 1978
COST: $1.00 |
AVAILABLE FROM: Council of Chief State School Pfficers
400 North Capitol Street =
. Suite 379
Washington, D.C. 20001 .
TYPE OF RESOUKLE: Workbook {57 pp.) \
N
DESCRIPTION

This booklet helps students explore their interests, consider
roles in the paid work force, think ahout work to be done
inside the home, evaluate whether nontraditional vocational
training might offer a way to pursue interests or gain

skills needed for work inside and outside the home, and :
become familiar with their legal rights to nondiscrimination
and equal treatment in schools and employment. The infor-
mation is organized in several major sections dealing with
nontraditional careersy exploring interests, working outside
and inside the home, exploring vocational educatinn, and
understanding legal rights., Each section offers information,
student activities and checklists, and suggestions for future
action. This booklet takes & balanced approach to encburaging
students—both male and female—to explore how nontraditional
vocational training might help them meet their own personal\_
Goals for work and home. It is useful as a self-study project
for students or for use in student- or counselor-run

career counseling groups.
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' TITLE: . 20 FACTS ON WoMEN WORKERS .

DEVELOPED 8Y:  .U.S. Department of Labor
' }mmenfs Bureau

DATE: 1979 ¢
COST: Availabie at no charge
AVAILABLE FROM: J.S. Department of Labor

Office of the Secretary
Women's Bureau

~% . Washington, D.C. 20210
TYPE OF RESOURCE: Fact sheet (3 pp.) .
‘ ~
DESCRIPTION .

This publication is designed to profile women in the labor
force. The information presented includes the numbar and
percentage of women working; their marital status, education
levels, parental status, average salaries, and minority
status; and the range of occupations in which they are em-

. ployed. It was compiled from a variety of government sources.

This fact sheet can be useful as an awareness handout to stu-
dents or parents or as a discussion item 'n career counseling
groups. '
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TITLE:  WHy WoreN WoRK

AUTHOR: -U.S.Department of Labor

Women's Bureau
DATE:X 1979
COST: Available at no¢ charge
AVATLABLE FROM: U.S. Department of L'abor

Office of the Secretary
wWomen's Bureau
Washington, D.C. 20210

Also available from ERIC: ED 130 05)
TYPE OF RESOURCE: Pamphlet (3 pp.)

DESCRIPTION

Facts about women's employment are highlighted in this
pamphlet. It gives a brief narrative profile of women in
the labor force and provides statistics on women as heads
of families, mothers with husbands present, wives whose
husbands are unemployed or unable to work, women whose
husbands are employed in low-wage occupagfons, and working
wives' contributions to family income. chart is
available that presents information on salary levels and
marital status of working women. This pamphlet can be
useful as a handout item to students and/or parents. It
can alsc be used as a discussion item in career planning
groups.
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TITLE: THE WoMEN BusINESS OwNERS ORIENTATION
PROGRAM

-DEVELOPED BY: The Center for Women's Opportunities of
The American Association of Community
and Junior Colleges

DATLE: 1879
COST: $75.00 (includes curriculum materials
and training workshop fees)
AVAILABLE FROM: - The Center for Women's Opportunities

American Assocation of Community and
- Junior Colleges

One Dupont Circle, N.W. Suite 410
Washington, D.C. 20036

TYPE OF RESQURCE - Curricutim and counseling module (two-

~ day training workshop, 45-hour
curriculum module) :

DESCRIPTION

This counseling and instructional package was designed for use
with prospective female entrepreneurs at the postsecondary
Tevel. The program offers knowledge needed to succassfully
start a small business and to develop those busipess competen-
cies mecossary for survival in the smal] business marketplace.
A two-day dissemination/training workshop provides technical
assistance to community and junior college staff interested in
implementing the 45-hour curricylum counseling module.



TITLE: WOMEN IN THE WORK FORCE:
A SET oF GrapHs'

DEVELOPED BY: U.S. Department of Labor
Women's Bureau .
DATE: 1978
COST: Available at no charge
;AVAILABLE FROM: U.S. Department of Labor
] Office of the Secretary

Women's Bureau
Washington, D.C. 20210

TYPE OF RESQURCE: Statistical graphs (3 pp.)

¥

DESCRIPTION

This set of three graphs gives employment information on
women in the work force. Fach can be obtained separately and
should be ordered by name. Fully Employed Women Continue to
farn Lese Than Fully Smployed Men shows average salaries -for
white and minority men and women in 1966 and 1976. Most
wement Wopx Becanse of Eeonomie Need {Women in the Labor Force,
by Marital Status, March, 1977} shows, according to marital
status, the percentage of women who work., Yomon are Under-
represenrte d g Managers and Skillvd Craft Workers shows the
percentage of women's participation in al] occupations—~
crafts, nonretail sales, management, operations, professions,
services, retail sales, clerical pesitions and private house-
hold work, These graphs can be used as Ltransparency masters
or as handouts for discussion in the classroom and in occu-
pational counseling settings.
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TITLE: A WorkING Woman's GuIDe To HER JoB

. RIGHTS
- DEVELOPED BY: U.S. Department of Lakopr
Women's Bureau
DATE: 1978 ~
COST: Available at no charge
AVAILABLE FROM: ~ U.S. Department of Labor N
' : ~ Office of the Secretary -

Women's Bureau
Washington, D.C. 20210

Also available from:
Superintenjﬁnt of Documents
U.S. Government Printing Office
washington, D.C. 20402
Stock number 029-016-00056-9

TYPE QOF RESCURCE: Leaflet (32 pp.)

DESCRIPTION

General information about the federal laws passed in November
1978 affecting women who are seeking a job or are retired is .
featured in this publication. Its purpose s to acquaint the
11.6 million women who have joined the labor force since 1967
with the rapidly changing measures in legal protection,

Among the topics discussed are apprenticeships, age discrimi-
nation, aqual pay, maternity leave, tax credits for child care
and household help, joining or not joining a union, and

social security benefits. A 1{st of federal and state
agencies is included as sources of assistance. This pamphlet
is afmed at adult women. It could also be used by counselors
or teachers to prepare students for placement and can be use-
ful to displaced homemakers and CETA clients,
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TITLE: ‘CRACKING.THE GLASS SLIPPER:. ’
PELR's GUIDE To ENDING SEX

" Bias In Your ScHooLs
NEVELOPED BY: Mary Ellen Verheyden-Hilliard
~ DATE ; 1679
COST: $5.00 |
AVAILABLE FROM: Pr?ject,on Equal. Education Rights |
PEER) -

1112 13th Streat, N.W.
Washington, D.C. 20005

Also availabTe from ERIC: ED 154 539

TYPE OF RESOURCE: Resource packet (components vary in
Tength)

DESCRIPTION

This package contains a series of information pamphlets, -
review guides, resource li<ts, and action stra gaies designed
to help interested com . .y groups and parents ‘evaluate the
implamentation of Tit.. (X at their loc¢al schools. The
package is divided into four sections. The first part con-
tains two information pamphlets. The first pamphlet dis-
cusses the need for expanding sex roles for males and .
females, the schools' influence in the socialization process,
and how Title IX affects the schools. The second pamphlet is
a step-by-step guideline for evaluating schools. It discusses
community rights, how to begin evaluation, hints for using

the review guides, the position of minority students and sex
equity, and how to gather and present information. Part two
contains nine review quides covering-the following topics:
opening the doors to investigation, atnletics, physical
education, vocational education, counseling, rules and cus-
toms, pregnant students, employment, and grievance procedures.
The third. part is a document entitled The Title IX Primer:
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The Read-1t-In-The-Original Guide to IMtle 1X. The fourth
section contains information on where users should go for
help. It includes strategies for change and a copy of the
PEER Resources List. The checklist, review guides, and
strategies are designed for use by parents and community.
groups as they assess the implementation of Title IX in
the schools. - They can also -be used by administrators and
Title IX committees in evaluating programs for Title IX
compliance.



z}TLE:

- -

DEVELOFED BY:

DATE:
COST:
~ AVA[LABLE FROM:

TYPE OF RESQUNCE:

DLSCRTFTION

AN Eoual CHANCE: A PARENT'S INTRUDUCT ION
70 SeEx FAIRNESS IN VOCATIONAL EDUCATION

Martha Matthews and Shirley McCune
Resource (Center on Sex Roles in
Education

1978
$1.10

Superintendent of Documents

€

- U.S. Government Printing Office

Washingten, D.C. 20402
Stock No. 017-080-01863-7

Also available from ERIC: ED 164 972
Booklet (23 pp.)

ihe pirposes of this booklet are to provide parents with the
informaticW they need to help their children overcome stereo-
- typing in career preparation.and to help schools provide equal
opportunities for students. I%, introduces four students in
nontraditional job training programs and presents facts about
women in the laber force, the implications of those facts for
sons ang daughters, the roie of vocational education in expand-
ing >pportunities, the legal rights of students, and a dis-
cussion of how parents can provide ¢he facts about education
and legal rights to their children and influence schools to
provide equal opportunities. This handbook can be useful

to parents and community groups.



TITLE: IMPLEMENTING TITLE IX AND ATTAINING
SEx EquiTy: A WoRksHOP PACKAGE FOR N
ELEMENTARY-SECONDARY EDUCATORS — THE
ComuniTY’s RoLe (QUTLINE AND
PARTICIPANTS  MATERIALS FOR APPLICATION
SESSIONS FOR COMMUNITY GrouP MEMBERS)

DLVELOPED BY: Shirley McCune and Mart’ . Matthews
Resource Center on Sex «oles in-
Education
DATE: 1378
COST: $3.25
AVATLABLE FROM: Superintendent of Documents

U.S. Government Printing Office
Washington, D.C. 20402
Stock number:  (17-080-01831-]

TYPE OF RESQURCE: Workshop guide (154 pp.)

DESCRIPTION

This dcoument presents materials develuped for the comunity
groups application sessions to be conducted during the third

and fourth parts of a five-part workshop for elementary and
secondary educators on implementing Title IX and attaining

sex equity. Other application sessions in the workshop are
available for administrators, teachers, counselors, vocational
educators, and physical activity specialists (see -pages 30-38),
The first, second and fifth sessions of the total workshop are
de;igned for a diverse audience and cover the context of Title
[X, Title IX requlations and grievance procedures, and plan- ‘
ning for change (see pages 26-29, 41). The sessions for
community groups provides strategies for anqhexperience in
building a knowledge base and skills for cha ge. Both group
leader and participant materials are provided, including ayenda,
times, handouts, lectures, activitigs, worksheets, and

73, .
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evaluations. The applicatién sessions can be used separately
with the intended audience or used as part 0% the total
workshop package. -
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TITLE: SUGAR AND SPICE Is Not THE Answer: A
PARENT HANDROOX ON THE CAREER
IMPLICATIONS OF SEX STEREOTYPING

DEVELOPED BY: Louise Vetter, Cheryl ﬁhreqith Lowry,
and Carolyn Burkhardt '
DATE : 1877
- C0sT! $4.50
AVATLABLE FROM: National Center Publications

The National Center for Research in
Vocational Education

The Ohio State University

1960 Kenny Road : *

Columbus, Ohio 43210

Also available from ERIC: ED 147 560
TYPE 00 RUSOURCE Booklet (54 pp.’

OESCRIPTION ,

This handbook explains how children's career options are
Timited by sex stereotyping, why it is important that children
not be Timjted by preconceived sex roles, and what parents

rin do about stereotyping. The first four sections explore
the socializing influences of sex role sterectyping on male
and female behavior, career choices, and participation in the
work force. A chapter on schools highlights omissions in
curriculum and differences in treatment of students as a
result of stereotyping. It suggests activities for parents
and their children and describes methods of assessing schools.
Organizations and’resources available to parents seeking help
and information are listed in the final chapter. Although
this handbook was designed primarily for ¥ndividual parert
use, it also provides awareness information for teachers and
school hoards. :

75

P

So



. !

o

¢

-
-
-
-
»

- ERIC

o
P -

PR,

Py e

AR i v ek

.

-
s
2
t
"\
.
L
+

‘5;‘ It ;Eﬁhiig‘
Lt




. TITLE: CAREER PLANNING PROGRAMS FOR WOMEN

» EMPLOYEES: ANNOTATED BIRLIOGRAPHY
(" . .
DEVELOPED BY: Patricia Worthy Winkfield, Cheryl
- Meredith Lowry, and Louise Vetter
DATE: 1977

C0S7: Available at no charge

AVATLABLE FROM: Loyise Vetter
. The National Center for Research in
Vocational Education : ‘
/ The Ohio State University
1960 Kenny Road S~ /
Columbus, Ohio 43210 '\ /
(Timited supply available) ¢4

Also available from ERIC: refer to
CE 021 477

TYPEIGE RESOURCE : MResource list (40 pp.)

-

DESCRIPT ION

This annotated bibliography is one of four products per-
taining to current career planning programs for emmdoyed
women 1n business, industry, and community and junior

- colledes. ~ The other three documents are the results of a

national survey (see page 78), . prototype program (see
page 80), and a review of the literature (see page 82).

The bibliography was developed to inform persons who work
with employed adult women of the programs and activities
across the-country that can enhance the careers of women
employees. Seventy programs are described in two sections:
empioyer programs and community and junior college programs.
Programs are listed in alphabetical order and descriptions
vhich contain the following information are provided:

. 2mployer/institution, cohtact person, address. unit offering

the program or activity, types of programs or activities

‘offered, sex of participants, and program goals and

objectives. An inde*"isting the programs by state is s
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previded.) This bibliography is primarily designed for
those who provide career planning for employees.or students
including employers, personnel development staffs, and
counselors at the postsecondary level.




TITLE: . CAreER PLANNING PrOGRAMS FOR WoMEN \
EMPLOYEES: A NATIONAL SpRVEY a

DEVELOPED BY:  Louise Vetter, -Patricia Worthy
Winkfieid, Cheryl Meredith Lowry,
and Robert M. Ransom

DATE - 1977
COST: Avaiiable at no charge
AVAILABLE FROM: Louise VetterL
The National Center for Research in
\ Vocational Education

The Ohio State University
1660 Kenny Road

Columhus,’ Ohio 43210
(Yimited supply available)

" Also avai?%b}e from ERIC: ED 170 600
TYPE OF RESOURCE: \ Reseawch report (76 pp.)

DESCRIPTION

This national survey report is one of four products
pertaining to current ‘career planning programs for employed
women in business, industry, and community and jonior
colleges. ,The other three documents are an annatated
bibliography of programs (see page 76), a prototype program
(see page 80), and a review of the literature (see page 82).
This document' reports the results of two majl surveys
designed to study the carear planning programs provided by
employers and educational institutions for women employees.
Companies .on the Fortune 500 1ist,{ higher education
institutions, and comhunity and Junior colleges were
surveyed. Provided iR this document are a summary of ths
findings, an introduction, the purpose and objectives of the
study, a description of the methodology, a discussion of the
resuits, a discussion of conclusions, and recommendations. .
A bibliography and appendices are also included. The
results are presented in cha¥¢ form with narrative \

| * | 78 L
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explanations. The recommendatio
developing effective programs.

- be-useful to researchers and pro

model cdreer planning programs.

ns offer suggestions for
The survey information can
gram planners developing



TITLE: CAREER PLANNING PROGRAMS FOR
WomeN EmpLovees:  Prototype Procrams

DEVELOPED BY: Louise. Vetter, Patricia Worthy
Winkfield, Robert M. Ransom, and
~Cheryl Meredith Lowry

DATE: 1977
COST: Available at no charge
AVATLABLE FROM: Louise Vetter

The National Center for Research in
Vocational Education

The Ohio State University

1960 Kenny Road

Columbus, Ohio 43210

(Timited <upply available)

Also available from ERIC: refer to
Ct 021 478

TYPE OF RESOURCE: Research report (72 pp.)

OESCRIPTION /

This publication is one of four products pertaining to
current career planning programs for empleyed women in
business, industry, and community and junior colleges. The
other three documents are an annotated bibliography of
programns (see page 76), a report of a national survey (see
page 78), and a review of the literature (see page 82).

This document details three comprehensive cdreer planning
program models and.is a result of a modified delphi

technique used with eleven leaders in the area of career
development of women, The three featured program models for
employed women were developed from the professional judgments
of these leaders and are recommended for the following -
settings: programs sponsored by employers, programs co-
sponsored by employers and educational institutions, and
programs sponsored by educational institutioms, Goals,
objectives, and career development activities are presented
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for each setting and appear in order of importance as judged.
by the panel. The prototype  development procedures, materials,
and results are presented. This publication can be useful to
educators and personnel directors who offer career planning
services to improve the occupational status of currently
employed womer, ' .
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~ TITLE: CAREER PLANNING PROGRAMS FOR WomMen

EMPLOYEES: REVIEW OF THE LITERATWRE

DEVELOPED BY: Patricia Worthy Winkfield, Chery]
Meredith Lowry, and Louise Vetter
DATE : 1977 )
_ COST: Avaiﬁabie at no charge
AVAILABLE FROM: Louise Vetter

The National Center for Research in
Vocational Education
The Ohio State University
1860 Kenny Road
- Columbus, Ohio 43210
(Timited supply available)

Also available from ERIC: refer to
CE 021 475 ‘

TYPE OF RESQURCE: Research report (29 pp.)

DESCRIPTION

This review of literature is one of four products pertaining
to current career planning programs for employed women in
business, industry, and community and junior colleges. The
‘other three products are an annotated bibliography of
programs (see page 76), a report of a national survey (see
page 78), and descriptions of three prototype programs (see
page 80). A summary of the literature ioviewed presents the
status of women in tne labor force, the relationship between
socialization and careers, career development theories, and
wonen's career patterns. This summary serves as background
or an overview of thirteen career planning programs cited
in the literature. These programs are listed alphabetically
by name with a brief description and source of information.
The concluding section challenges theoreticians, counselors,
adult educators, personnel directors, and all persons
interested in working with women in education and/or work
environments to explore and develop the area of career
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‘development for women _gpplovees. A bibliography is included.
This document can bg”usefu] to anyone involved in career

planning for women Bnd to educators contemplating the
implementation of a model program.
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TITLE: Directory oF PeorLE IN NONTRADITIONAL |

JOBS
DEVELOPED BY: ° Marylin A. Hulmé, Susan Anczarki,
' and Louise Small
DATE: 1978 (copyright restrictions on text)
COsT: Available at no charge
AVAILABLE FROM: Office for Equal Access

Division of Vocational Education
State Department of Education
225 W, State Street

Trenton, New Jersey (8625

TYPE OF RESNURLE: Jdirectory (24 pp.)

. DESCRIPTION

This booklet provides a 1ist of women and men in N8ntraditional
jobs in Mew Jersey and nearby areas. It was developed as a

. .tool to help implement nonstereotyped.career awareness programs
by providing access fo role models. The directory is divided

. into fifteen oc. .patiorai clusters with specific occupations

listed under each. The name, address, and phone number of
those persons who have volunteered to visit classes or to
allow on-the-job observation are listed along with their
occupations. A list of companies that provide speakers for
career days, a bibliography, and an index of-the occupations
are also included. Primarily targé%ed to courselors and
career educators in New Jersey, it can be used as a moded [

for vocational edugﬁtors'in other parts of the country.
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TITLE:  FoSTERING Sex FAIRNESS IN VocATIONALT, & .4,
"EDUCATION: STRATEGIES FOR *. ~* . _
ADMINI STRATORS | o T .
DEVELORED BY: dgAnn‘N. Steiger and Sue Hy Séh]esfnger '\
o : ....Steiger, Fink and Kosicoff, Ide. =~ __
DATE: 197 . | |
o COsT: $2.20 - " .
AVAILABLE FROM:"  National Center Publications
) . The National Centéi=for Research in
~_Vocational Educatien o
The Ohio State Univedsity
1960 Kenny Road ° |
Columbus, Ohio 43210 .
‘ Also available from ERIC: refer to
| CE019 607  ° . .
TYPE OF RESOURCE: Intormation analysis (24 pp.) .
_ DESCRIPTION | - S
N This paper was designed to provide administrators with an
’ overview of. sex fairness issues addressed by Title IX and '\ .

,Title Il of the Educgtion Amendments of 1972 and 1976 respec-
tively. It‘also.sud%ésts some possible strategies for action.
The first sectionereviews the literature dealing with occupa-
tidnal ségregation, sex role socialization in schools, and
yocational education's role in sex seqregation. Five laws
pertaining to equal opportunity in education and employment
are reviewed in the second section. The section detailin®:
strategies for action makes specific (eference to students,
spacial populations, employees, and the community, Suggested
strategies for career education, prevocational progvams,
introductory vocational zlasses, recruitment, retention, &
cooperative education programs, placement, and follow-up ™
support are offered, Administrators can use this paper.as
they conside- strategies for dealing with sex equity issues. " v
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TITLE:  The Guibance Meeps oF Woen <

DEVELOPED BY:  Lenore W. Harmon . . - I
' University of w1sconsxn - MwIwaukee ' ;: !
- DATE: 979 ' ‘-a‘
| COST:  "$1.90 : | \
AVAILABLE FROM:  National Center Publications ‘

The National Center for Research in - T
Vocational Education :
The Ohio State University
1960 Kenny Road
. Columbus, Ohio 43210

Alsplavailable from ERIC: refer th"
‘CEmcsog»_ S 1

TYPE OF RESOURCE:" Informatxon analysxs (16:pp.)

EERAY

DESCRIPTION

This paper: is deswgned to prcv1de ready acqass to recent °
research on the guidance needs of wainen, -to synthesxze the
researchers' conclusions, and to make recoemmendations for

action based on these conclusions. The first two sections

deal with sex differences and how bfology and cultare,affect

the ways sex differences develop. The third section reviews
‘Maslow's hterarcﬁ} of heeds, Perry's wodei of cognitive
development, Super's theory of fareerideve¥opment and -
Crites' i.easure of career maturity as possible models to

explain career development patterns of:women. The paper

conciudes with a review of intezjig and extern? 1 barriers

to realizing equal opportunity eferences ar given for. . . ..
the research. Designed to provvde a convenient sourcé of -
information and recommendations in_a condensed faorm, this -
paper niakes specific recommendations for action for counselors,
teachers, administrators, and.,researchers. ..

~ -
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© . TIME: NeGtecTeD WoMe: '1}:§§bUCATIQNAL NeEDs <
: OF DrsPLACED HOMEMAKERS, SINGLE MOTHERS:
AND OLDER HoveEN '
. . ¢ . ‘ - ! -
DEVELOPED BY: - Carol Eliason : \
) " Genter for Women's Opportunities
‘Anerican Association of Community

. ' . and Junior Colleges . .
DATE: - 1978
COST: $4.82 (paper copy), $.83 (microfiche)

AVAILABLE FROM: . ERicC Document Reproduction Service. (EDRS)
- : P.0. Box 190 . : :
Ar?ington; Virginia 22210

ED 163 138 .
TYPE OF RESQURCE: Report of public hearings (63 pp.)

DESCRIPTION

This booklet is the result of a series of public hearings.

It presents recommendations for the secretary of Health,
Education and Welfare concerning changes in or additions

to federal laws, regulations, policies, or programs that

are needed to achieve educational equity for displaced
homemakers, single mothers, and older women. Recommen-
dations that can be useful to local agencies.and institutions
seeking to serve those groups are also presented, along with
identified issues that may require further attention,
investigation, and action The report includes an intro-
duction, summary, recommendations, and highlights of the
testimony. Appendices contain case histories as told by

each group, the hearings agenda, lists of participants and
contributors, .funding resources, -and a ‘bibliography.

Although prepared as a report for'a special group, the .
findings'contained in this publication have implications g
for community social sqrvice agencies, adult and vocational -
education programs, and counselors at the secondary' and
postsecondary leveld. ' :
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& N CTHLE: © PreparING HoMEN To TEACH Now-TRaDITIONAL
N S ¢ 7 VocarronaL Epucatioy - - | I
:-’ . .’ ) . * ) . . N '.
. . C N ] . o ¢
‘BEVELOPED BY: . Reslyn D. Kane , - .-
| Rj Associates, Inc, o IR
DATE: @78 , { C
- (CosT: s3.0° 0 % ey R
AVAILABLE FROM: . National Genter Publications -~ =~
- " The National Center for Research in i
Vocational Education 3
The Ohio State University ’,/f‘ o
1960 Kenny Road . - K . v ;!
Columbus, Ohic 43210 o o J
' Also available from ERIC: ED 164 978
TYPE OF RESOURCE:  Concept paper (53.pp.). -
DESCRIPTION ;o - L
This paper proposes a model to prepare women to teacHXnon- X
traditional vocational education It is divided into two . }K

main sections® The rationale for a retraining model discusseg
the oversupply of teachers, the demand fcr vocational educat%gn
teachers, the underrepresent.tion of wemen in- male-intensive
skilled occupations, and Weys to determmine the néed for a

e
*,
.-
-
]
“

retraining program. The $econd section on implementing a T a
- retraining program addresses the “conceptual framework of '
the program, development of a plan, selected programs in R

trade and industr¥al education and industria] arts education,

. and techniques: and prograns responding 40 special ds. A -
brief concluding statement, notes,.additional refer hces, and

- an annolated appendix 7isting resources ‘or women in non- L
traditional employment are included. This ‘concept paper dap, _

- be useful to those people in teacher education-and state Tevel

agencies responsible for vocatwona?;teach&ﬁ preparation.
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DE;QLOPED BY:
. - .
DATE:
COST:
- AVAILABLE FROM:
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DESCRIPTION

The stateQf the art of professional development as it relates

~ TYPE.OF RESOURCE:

Proress1oNAL DevELOPMENT. ProcrAMS ,
FOR Sex Eauity 1N VocaTionaL Epucation

Mary Ellen Verheyden-Rilliard

Verheyden and Associates’
1979

220

National Center Publications
The National Center for Research in

Vocational Education
The Ohio State University
1960 Kenny Road
Columbus, Ohio 43210

Als> available from ERIC:
CE 019 608 \

refer to

Infarmation,angfysis (21 pp.).

" Q

to sex equity in vocationaetiucation is reviewed in this

documeny

A review of literature inv
sex diseérimination and bias amon
professicmal .develo
for administrators,
to be used; professi
role of sex equity coordinators.

for planning for training, for conducting the t
analyzing the key points in sex equity programs

Sdescribing futuré efforts.
of 21 states is provided. as
Thic publication can be usefu
educators responsible for

ey, colleagues and
reqoimmendations.

89

- 'itf}lf' %..Uf”,4h:hn_““_“

estigates jthe problem of
g counselors and teachers;
pnent for sex equity in vocational education
teachers, and counselers and approaches
onal development for students; and the
Recomnendaticns are made
aining, for
and for
A summary of the. training efforts .
well as the literature references.
1 to those state and local
professional development, and to
staffs as a squrce of information and

L

N

-
L4



.\ -

‘R

{
i

)

)

, .

TITLE:  Resource Uppate 1979; -

-SEX EQurty IN VocaTionar Education

DEVELOPED BY:
DATE: 1979

[ ]
Dyfsemination and Utilization Program

COST: ~  Available at no charge

AVAILABLE FROM:

. Dissefination and Utilization Progrmn{i
The National Center for Research

w Vocational Education
The Ohic State University
1960 Kenny Road

Columbus, Ohio 43210
. Poster/fly8r

TYPE OF ‘RESOURCE:

DESERIPTION

s

.

: .
‘This listing features annotations on 56 sex equjty resoutrces

" available to vocationa®educators,
by state and local projects, strateg
‘curriculum, guidance, ‘inservice, recruitment and placement, - .

-

and program materials evaluation)

reférrals and ve¥erences (includi

‘tions, and research re rts)

¥

formation is provided .for ea

can be.usdd by counseiors, administrator

Resources are¢categorized
ies for action (includipg

» nonprint media, &nd

ng bib¥Hographies, organiza-

. Availability and contact in-
ch resource listed. The poster

students, “program p?annerﬁ, and women's

80

)

4
U
\J

teachers, parents,
dies personnel.

Tt

4



e R R - - ;o . o ) - e -A"«uﬂl‘J
’ . =R
R

'
- r

.~ TITLE: SEx EQUALITY IN VOCATIONAL EDUCATION:

<

A CHance For EDUCATORS TO EXPAND
OPPORTUNITIES FOR STUDENTS

ﬂLVELOﬁED BY: : Barbara G. Schonborn and Mary L. 0'Neil
~ . DATE: 1978 C ~
COST:  $3.50 | '
AVAILABLE FROM:  Women's Educational Equity
® . _.Communications Network - | - .
, g Far West Laboratory for Educational S
~ - ‘ Research and Development

1855 Folgom Street A
San Francisco, California 94103

. TYPE OF RESOURCE: ResouW' (33 pp.)’

DESCRIPT LQN

The purpose of  this publication 1s to examine current issues
affecting women in vocational education. Information is
presented on the need for acticn toward sex equity in
vocatipnal education and on how school personnel can begin to
effect change. The publication is organized in four parts. -
The first part is a discussion of the need for change in
vocational education and an overview of sex equity problems
in the context of vocational education's purpose. Next ds a
description of the six major pieces of legislation designec
to have an impact on education. The third part is a dis- !
cussion of chiliges which focuses on awareness, attitudes,
and behaviors; training educational personnel; recruiting,
teaching and supporting students; and the role of change
agents. The final section is an annotated resource list W
containing sections on teacher training materials and methods;
counselor training materials and methods; curriculum gquides
and programs; counseling and guidance materials; agencies and
organizations; and books, reports, and bibliographies. This
document can be useful to individual school personnel at the
secondary, posgsecondary, or community level as an information
and bibliographic resource. } i : .
. 9 - .
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TITLE:  Sex EowrTy MATERIALS AND RESOURCES
DEVELOPED BY:  Rhode Js1and Department of Education

DATE: 1979 |
COST: Available at nocharge

AVAILABLE FROM: Rhode Island Department of Educatioh
. Bureau of Vocational-Technical
Education ,
22 Hayes Street :
Providence, Rhode Islagd 02508 .

l TYPE OF RESOURCE: Resource packet (components vahy in
: . Tength) o

/
DESCRIPTION

This packet of five items has a variety of uses. The Directory.
of Rhode Island Women and Men in Nontraditional Oceupations
contains the names, work addresses, and telephone numbers of .
women and men working in nontraditional careers who hawe agreed-
to talk to classes or to be visited on the job, TFhe listings

are divided into thirteen career clusters with occupations

listed and indexed. The Directory may have limited use outside
of Rhode IsTand, but serves as a model for what might be
developed in other states. The Voeational Education 'Guide for
Eliminating Sex Bias and Sex Stercotyping is a checklis¢.that

can be used to evaluate school policies in general, with special
sections on counseling, instruction, curriculum, and personnel
policies and procedures. The Attitude Seal- can be used with ‘
Jjunior and senior high school stydent: teachers, counselors,
-administrators, and parents. Instructions are given for the
group leader to help participants examine their own attitudes
toward issues cofcerning women and men. Copies of a recent
editipn of rFiash of Fact, the sex equity newsletter of the
Department of Education, are included. A sydlabus for a
department-sponsored ccllege level course, Exploring Sex Ro!. .
in Vorational Education and Society, offers a model for
teacher educators considering offering such a course.
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S quiﬁ: Sex-FAIR INTEREST MEASUREMENT: |

\ ResEARCH AND IMPLICATIONS
DEVELOPED BY: Carol Kehr Tittle and Donald G.. Zytowski,
' editors -
National Institute of Education
UATE: 1978 -
N COST: $10.82 (paper copy), $.83 (microfiche)

AVAILABLE FROM: ERIC Document Reproduction Service
P.0. Box 190 ..
“Arlington, Virginia 22210

ED 166 416

'TYPE OF RESOURCE : Eollection of papers (169 pp.)

DESCRIPTICN

.This book is designed to help redefine research needs in

interest measurement, to provide useful .directions for inter-
preting measurement instruments, and to develop strategies

for taking limitations of current measurement instruments into ‘
account. It is divided into three major sections, each»
preceded by an editor's comments. Part I is an introduction
and relates the contént of the document to an earlier document
on the topic. Part Il describes the research on sek fairness
of interest inventories and contains five articles on homo-
geneous scales, six articles on occupational scales, and two
articles on the interests of special groups. Part III deals
with the implications of recent developments and legal issues
regarding sex bias in the selection and use of career interest
inventories. The appendices contain the text of the Netional
Institute of Education Guidelines for Assessment of Sex Biae
and Sex-Fairness in Career Interest Inventories and an illu-
stration and interpretation of those guidelines. This book

of reddings was written for a diverse audience; it can be

of most use to counselor educators and research faculty.
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TITLE:  Sex Fatrness IN CAREER EDucaTIon

DEVELOPED BY: Marla Peterson and Louise Vetter
DATE: 1977
. ‘ COST: $3.25 )
~ AVAILABLE FROM: National Center Publications

The National Center. for Research in
" Vocational Education

The Ohio State University

1960 Kenny Road " :
Columbus, Ohio 43210_ . .

| ’ . Also available from ERIC: NED 149 179
TYPE OF RESQURCE: Literature analysis (36 pp.)

DESCRIPT10N | | X

LY

' This paper provides an analysis of the literature on sex fair-
ness in career education. It gives an overview of the current
status of working womgn including reasons why women“work, oc-
cupations in which women work’, Comparative. incame levels, and
reasons for the current situation. The pafer also discusses
sex fairness in career education leadership by briefly Tooking
at some career education leaders and describing some new steps
and -corrective measures. Sex-fair materigis and inservice
education are identified as ways to make career education ‘
equitable. References and appendices are included. The appen-

. . dices prowide resources for sex-fair materials, Tists of mate-

rials for use with students, and inservice education resources.
This Titerature analysis provides reference intformation and

suggestions which can be useful to teacher educators and teach- .
ers® engaged in career education.- ' v
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TITLE:  Sex FAIRNESS IN VOCATIONAL EDUCATION

LY
P

'DEVELOPED BY:  John Phillip Schenck X
- Ugiversity of South Dakota at Springfield -

DATE: 1977 | T«
COST: $3.80 | S e
AVAILABLE FROM: - tional Center Publications 4 S
he-National Center for Research in
Vocational Education: ‘

The Ohio State University
1960 Kenny Road ‘
Columbus, Ohis- 43210

Also available from ERIC: ED 149 189
TYPE OF RESOURCE: Information analysis (47 pp.) e

DESCRIPTION . T .

This paper provides an analytic review of programs and
strategies which help program planners and curriculum
_developer§ eliminate sex bias in vocational education. The
paper is organized in six major sections. The first two
sections review literature dealing with sex fajrness as a

- warranted assumption and the impact of sex role stereotyping
and sex bias in vocational education on careers. The third
section is a discussion of how socializatfon, instrictional
naterials, vocational interest inventories, and the world of
empioyment are forces that promote inequity in vocational
education. Fol ving this, the forces that promote the
elimination of 1+ quity in vocationat education are given *
including breakir ; the socialization cycle, geutralizing
Instructional materials, restructuring vocational interest
inventories, and currerft legislation. The concluding section
provides seven specific recomnendations for action. References
are appended. This Ynformation paper can be usefyl as a
Titerature reference for policy makers and curriculym -
developers. |
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‘TITLE: SovE UNDEREMPHASIZED TSSUES. ABOUT -
 Men, Women, AND WorK

DEVELOPED BY:  SuSan Hesselbart
. Florida State University

DATE: 1978 ,
. ~ COST: Avajlable at no charge ‘
" AVAILABLE. ROM: Department of Sociology

Florida State University. (
‘Tallahassee,. Florida 32306

. ‘Attention: Susan Hesselbart
' TYPE OF RESOURCE: Speech transcript (18 pp.)

'DESCRIPTLON

This paper was written as a presentation. to the American

" Sociological Association. It proposes that an overemghasis

- on high-level occupations could lead to-distortions o
‘attitudes about the relationships between gender and

occupations.  The author's review ©f current research

- revealed certain common assumptions: - that there are

gendeér differences in woi2 ‘attachment and commi tment;,

;#-that men place a greater priority on work than family, .

and that males benefit from.greater occupational prestige.
The author presents evidence for reexamining those assump-
“tions in light of data that have been underemphasized or
ignored. Many questionc concerning the study of gender
differences in the labor force and family life are posed

v as needing more study. This paper-can Qe useful to educa- N

tional personnel at all levels, and the questions posed
could Se used as a basis for discuyssion in student groups
in a counseling or classroom situatign. :

C , )
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TITLE: - THe TESTING OF SELECTE™ STRATEGIES TO
K ELIMINATE Sex Bias IN VocATionaL
- Epucation ProsraMs:  EXEcuTive Suary

~

DEVELOPED BY: - Eric Rice a;d Rose Etheridge
' 'DATE; 1977 (copyright restrictions)
COST: - Avaiiable at nc charge
AVAILABLE PROM: System Sciences, Inc.

P.0. Box 2345 . . |
Chapel Hill, North Carolina 27514 {

‘ Also available from ERI&: ED 160 757
TYPE OF RESOURCE : Research report (35 pp. )~

Al

DESCRIPTION

This executive summary is the final technical report of a
project whose primary objectives focused on identifying,
developing, and evaluating alternative strategies which
educators—particularly vocational educators—could employ
with students, teachers, and administrators. Strategies
concentrated on elimifating and preventing the restrictive
influences of sex stereotyping and bias on the {nterests,
attitudes, occupational expectations, and training offered
to students of both sexes. This summary is one part of a
five-volume report which also includes an administrator’'s
manual (see page 11), and three sets of student curriculum
materials. It incorporates introductory materials, methods
and procedures, findings and resultss conclusions and con-
siderations for future action, references, and 4 description
of its companion products. It can be useful to educational
researchers and administrators.
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& TITLE: T VocatronaL Ebucation Sex CouiTy Procra

" DEVELOPED BY: Pennsylvania Department of Education
| Bureau of Equal Educational Opportunity
DATE : 1978 o .
LOST: Available at no charge )
AVAILABLE FROM: Sex Equity Coordinator

Bureau of Vocational Education
Pennsylvania Departinent of Education

Box 911 )
: 1 Harrisburg, Pennsylvania 17126
TYPE OF RESOURCE: Information packét (components vary in ,

NYF Tength)

DESCRIPTION | ' -

This package was designed as an introduction to the State of
Pennsylvania's sex equity office. Providing the user with a |
complementary cbllection of reprinted materials from a
variety of sources, it can serve_as a mode] for those interested
" in providing general informatior ‘about educationa} equity
issues. The package includes a brochure entit®d 4n Tntro-
Jduetion to the Voeatiomal Fducation Sex Equity Program, which g .
describes the 'services: of the states office; directidss for' Co
nominating exemplary programs for sex equity in yotational
education; a collection of twelve reprinted articles which ° "
feature the changing labor force and the family, counseling,
- expanding sex roles, measurement and testing, language, and . .
how to create‘awarene§sﬁof sex fairpess; the review guide N
for vocational educatial from Cracking the Glass Slipper,
a resource list entitled Resowrces on Eliminating Sex Role .
Stepcotieiug n Voratfonal Edueationy An Equal Chance, a
parent’s introduction to sex fairness in vocational education;
and Guidelines for Sex~Falr Vocational: Educa ion Materials,
three booklets on evaluating materials, As a model, this |
packet can be useful to state and local sex equity coordinators,
administrators, and program planners at the ‘secondary ‘and post-
secondary levels, : %
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TITLE:  WoMEN IN CoMMUNITY+AND JONTOR COLLEGES:

P REPORT OF.4 STUDY O Access TO \ " '
T OccupaTionNAL EDUCATION '
 DEVELOPED BY:  Carol Eliason :

DATE: 1977 S
: §OST: . $5.00 ~ e
- AVAILABLE FROM: American Assgéiation of Community and -
L Juhior Colleéges ! o
N : One Dupdnt Circle, N.W.
- Washington, D.C. 20036
B ' ‘Also available from ERIC: ED 148 429
., TYPE OF RESOURCE: Research repoft (69 pp.) -
/7 5 L
DESCRIPTION o i ~ :

This document® summarizes the findings of % study on fefale
students enrolled in vocational/occupational programs at
ten lwo-year colleges. Analysis of institution-related
problems for the female student, model support prograus
and services,!possible sex bias in financial aid programs,
and thesexpansion of curriculum are presented. Appendices
include a student survey questionnaire and interview' .
outline used during the study, a comparisgn of question-

] naire responses by male and femae students, a listing of

exemplary programs for women in two-year colleges, and

a listing of additional funding soyrces. = Aneextensive .

bibliography tompletes the document. This study can be

used by administrators, teachers, program planners, and ,

counseldrs. o . ’
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~ : THLE: - Woren 1N NOWRADITIONAL VOCATIONAL .
| | Epucation N Ssconpary ScvooLs .
~ DEVELOPED BY: Roslyn b.’Kazg and Pamela E. Frazee
DATE: ' 1978 2 I
COST:  $9.50 © ‘
AVAILABLE ‘FROM: Rj Associates, Inc.

1018 Wilson Boulevard
Arlington, Virginia . 22209

TYPE OF RESOURCE: Research report (106 pp.) » .
L . , Q‘,

L

DESCRIPTION ,

This document examines. the -findings of a study conducted to
determine the factors influencing occupational degisionS and

.~ future plans of high school women enrolled i nontraditional
vocational training and how those factors differ from factors .-
influencing women enrolled irv mixed and traditiona] tr ining.
Results are outlined in an executive summary and are detailed
in twelve chapters which include information on influential
persons, impact of counseling techniques, motivational facters, ~
differences in math and science preparatioh,; related employ-

’ ment of, students, post high school plans, and demographic
characteristics. ‘The analysis—and implications sections :
offer evidence which can be used to base policy decisibns and
evaluate practices. Thig document can be useful to
administrators and Counselors. It may‘also be of use to
teachers.




TITLE:  HOMENAND THE SKILLED TRADES

-

DEVELOPEC BY: |, Nomma Ls Briggs :
- Wisconsin State Cepartment of Industry,
Labor and Human Relatjons
DATE: - 1978 ..
! COST: ', $2.80s B
 AVAILABLE FROM: . National Center Publications
o t The National Center for Research in

Vocational Education -

The Ohio State University o

-.\1960'Kenny Road
Columbus, Ohio 43210

RS . Also avaidable from ERXC: ED 164 975
B §W?E OF ‘RESOURCE : - .Information analysis (34 pp.)
Ly »

DESCRIPTION

-This paper reviews the research on the education and training
of women ¥or participation in the skilled trades. It is
designed to provide information to people concerned with

- employment and training for employment. The paper is divided
into three sections.  The introduction provides background

' information including a comprehensive table listing the
number of womet employed in 65 different skilled trade areas .
in the years 1960 and 1970. The review of literature section
discusses research available on women's positions in the skilled
trades, apprenticeship, vocational education, ‘and government-
- sponscred employment and training programs. The final section
discusses future developments and research needs. Notes, :
references, tables, and an appendix listing the apprenticeship
trades are #ncluded. This paper will serve as an information
resource for administrators, counselors, placement personnel,
and researchers in training progragé for skilled trades.

1 3 )
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THLE: Wowen 40 Work — New OPTIons.

' . 4
DEVELOPED'BY:  Linda Artel in consultation with -
Valerie Wheat ' '
. DATE: 1979 :
LT CosY: T84.75
~ AVAILABLE FROM: women's Educatipnal Equity
e Communjcations Network
: ‘ .. Far West Laboratory “for Educational
N\ : .~ Research and Development '
' o 1858 Folsom Street. .
_ - L San Francisco, California 94103 _
. TYPEOF RESOURCE:  Guide to nomprint media (76 pp.) = - ]
. P R - ’ L )
", DESCRIPTION ‘

. This sourcebook. contains information about variety-of non- :
. print media dealing with career options for%women. Desc L
meooe o tive information including type of medtum, gwaitability, — .7
* - cost, length, date of development, and vecommended age level
for use—as well as a brief annotation and remarks about rep~
- resentativeness and technical quality—are™rovidéd for each
item. The guide includes a Tistdng.of university media cen-
ters along with a listing of additional print and nonprint .
résources. A subject index for Tocating media which deal
"with a particular topic and indicates resource format is also
{g" provided. Eleméntary, secondary, and postsecondary teachers
? and counselors may find this guiqg useful, as may community »
and adult service‘organizations., -, .
]
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7 TITLE: T Youne WoMEN AND EMPLOYMENT:
| | WHAT WE Know AND NEED To Know
N  ABOUT THE ScrooL-To-HORK- TRANSITION
DEVELOPED BY: Murial Berkeley, Faye Baumgarner, -
“and Lois Morrill , *
N The George Nashinggon University -
"DATE: 1978 g .
‘ COST: Available at no charge \ !
AVAILABLE FROM: U.S. Department of Labor |
\ Office of the Secretary .
Women's Bureau ,
N . . qashington. D.C. 20210
| Ly Also available from:
35 = ’ Superintendent of Documents
) S U.S. Government Pginting Office
S Washington,’D.C. 0402 |
...... TYPE OF RESQURCE: Conference report {91 pp.) \ T
| DESCRIPTION - ° :
N This is a summary of a conference dealing with the school- .
/7 to-work transition of young women. It was developed for \‘%

participants as a means of disseminating ideas for helping
young women ender the labor force on an equal foatfﬁﬁ'with
men. The first section contains a discusf%gn on opening
future horizons for women and sumnarizes ts on the - -
employment of women. Fach of ‘the next four sections contains ¢
summaries of reports from various..partnérs in the school- . e
to-work transiticn including yoyth, educators, pre-employment
and eémployment program operator?,vand,the private sector. .~
Federal programs for youth employment are then detailed, and
the report ends with conference concldsiops. ' Themes of the
conference include the need for collective acting, for .
consciousness raising, for changes at the: institutional lével,’

. and for good data bases 4n ‘the employment of women and. <
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minorities. Other themes highlighted. are the importance of
females considering nontraditional employment early in their
Tives, the influence of parents, the special problems of
minority women, and the ripple effect ¢f change. Counselors
.and teachers can use> this document to get a new perspective
‘on how to help students prepare for or make the transition

from school to work. It can also be used as support material
in a progfam dealing with employers.
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INTRODUCTION TO PART II
. ' N « i ¢
Part Il of Equal Is Better briefly summarizes some of the

major legislation that requires the elimination of sex dis-
crimination, bias, and stereotyping in educational programs~
and especigily in vocational education. It focusés on Title
IX of the Educatfon Amendments of 1972 and Title II of the

Education Amendments of 1976, and it provides cross-referefices

to the resources described in Part ] acqgrding to their appli- '
- cability. to tHe laws. ]

WHAT ARE TITLE IX AND TITLE 117

] ' ! R §

4 . .
Title IX and Title II are two important laws that address
equal ‘opportunity for students and employees in vocational
education. Title IX is a federal civil rights law which pro-

hibits sex discrimination in al} education programs receiving
federal funds. Title II is also a federal law. It states the
provisions governing all fedemg1ly-funded vocational education

g programs. Throughout, it contains provisions for overcoming ...
"7 Usex 'bias and sex stereotyping in vocational education. )

- HOW IS THIS PART OF ZQUAL IS BETTER SET UP?

‘Part II is divided into three sections:

»

Title IX says. One by one, you'll find { quick summary
of the major portions of the ‘law, followed by & directory
of the resources described in Part I of this guide that
pertain to {t. . o :

8 Title-IX. This section gives you an evegyiew‘e?_what

~

® Title IT. It's arranged the same way—first a general

~ look at the law, then a closer look at its components
that deal with sex equity-—~along with a directory of Part
I resources that apply to each component. . o

¢ For Your Imformation. This section contains a sé?fof N
| | 105 o <
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capsule descriptions of other laws and regu‘ationé that
affect sex equity in education and employment. N

BUT FIRST, HOW ABOUT A QUIZ?

Want to find out if you're aware of the implications of .
Title IX and Title II for your school and classroom? Even
though there are important differences, it's sometimes easy
to confuse the two laws. 'Listed below are ten items which
reflect specific provisions of either Title IX or Title II.*
Read each statement and determine the law to which it refers.
The answers are on page 140. If you have problems, why not"
review the legislative summaries in the next few pages?

WHICH LAW (TITLE IX OR TITLE II) ADDRESSES...

(1)...using different critefia based on“sex for ad--:
mitting males and females into an auto mechanics
class? ‘ '

_ (2)...having single sex clubs such as an all male Future ..._.
Farmers of America? . .

- (3)...requiring states to develop five-year vocational
. ; - education plans which include specific steps for
, eliminating sex descrimination? .
(&)...a program priority of consumer and homemaking
education for both males and females? '

(5)...conducting a project to increase the number of
women instructors who could serve as role models .
for female students in programs which have tra-
ditionally enrolled mostly males?

———

(6)...gdidance counselors'channeling males into indus~
trial arts and females into home economics?

(7)...each state agency designatfﬁg a person who has

106
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responsibility for reducing.sex bias and discri-
mination.in vocational education?, -

: (8)...developing and securing resourdes for an inservice’

-

training program on how to reduce séx bias and
- discrimination for vocational education instruc-
’ tors? . | -
) {?9)...nct allowing a certificated male to teach child
development or a qualified female to teach carpen-~
try because of their séx? - |

(}O).x.assigning students to apprenticeships or wqu ex-
perience programs solely on the basis of thejr sex?

'f* Adapted from Division of Vccatibnal Eddcation, Alabama State

Department of Education, "Equal Opportunity in Vocational Edu-
cation" (Montgomery, AL, 1978), p. 21, .

N
Remember: You can compare your answers above to the correct -
answers shown on page 140. '

*
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Part 86, Subpart A o?fthe Titlé'!x requiations

- states gerery? provisioms. Its sections outline | .

~ . basic procedures far insuring nondiscriminatisn
and compliance with the law. It says that all -
schools ang agencies receiving federal funds must:

V. . fe evaluate their policies and bractices to
determine whether they comply with Title IX,
.. and they must take necessary steps to end

-

“any discriminatory practices.
+ & employ at least one officer to coordinate * -
« their efforts to comply with the law,
e establish g%ievahce prdcédhres‘tc hear come
TN plaints under Title IX. Employees, unions,
professional -organizations, students, and
» parents should be notified of the procedures.

¢ make public notification that they do-hot
discriminate en the basis of sex. Students
and employees must be told how to cortact
their Title IX compliance.officer.

® declare themselves as equal opportunity ém- *
,-'« ployers in.&11 theip annpuncements, bulletins,

A

-, catalogs, and applicatiohs.. S
- ; *
A b y
PR, .
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Items in this guide that

reflect the general provisions

specifivd in Fart 6, Subpart X of the Title IY regulations

include:

- PAGE

P-;?U

\p. 39 °

Implementin

N\
]

ZRESQURCE . -

Cracking the Glass Slipper: PEER'S Guide to
"Ending Sex Bias in Your Schools, ry en
* Verheyden-Hi 1ard,

ashington, DC: Project
on Equal Education Rights (PEER), 1979,

A workshég FacEage for ETementagﬁ-secondarz
ducators — The nistrator's Je. .
‘Shirfey McCune and 'Martha Matthews. Washing-

ton, DC: U.S. Government Printing Office,
1978. ! & . '

S Roie utitne
an articipants aterials for ppiication

Sessions for Community Group Membersy — |
ShirTey McCune and Marthz Matthews. Washing-
ton, DC: U.S. Government Printing Office,
1678. ‘

Implementing Title IX and Attaining Sex Eguitxé
A Workshop Package for Elementary-Secondar .
Educators — Ihe ommuni ty g ! Zg !3 .

mplementing Title IX and Attaining Sex Equity:
A Workshop Package for E ementary-Secondary -
o Title 1X. {0

Educators — The Context of ut- -

line and Participants’ Materials for Generic
Session One). §Eir1ey McCune and Martha
Matthews. Washington, DC: U.S. Government
Printing Office, 1978. .

Implementing Title IX andrAttaining Sex Equity:

A Workshop Package for Elementary-Secondar
Educators — Participant’s Notebook. Shiriey
McCune and Martha Matthews. Washington, DC:
U.S. Government Printing Office, 1978,

109
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p. 41 sImplementing ‘Title IX and Attaining Sex Eauity:

" A Workshop Package for Elementary- ecGndar
Educators — Planning for Chan ButTine and
?art1c{pants' Materials for Generic Session
Three}. Shirley McCune and Martha Matthews.
W

asnington, DC: . U.S. Government Printing
Office, 1978.

 J

p. 28 Implementing Title IX and Attaining Sex Equity:
| . A Workshop Package for Elementary-Secondary
) tducators —The Title IX Requiation and
Grievance Process {Outline and Participants’
Waterials for Generic Session Two).
Martha Matthews, Washington, DC: U.S.
Government Printing Office, 1978, -

p. 30 Implementing Title.lX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators — The Vocational Lducator's Role
{Outlines and Participants' Materials for

Application.Sessions for Vocatichal
Educators). - Jdyce Kaser, W a Matthews,
and Shirley McCune. Wagh gton, DC: U.S,.

Government Printing 0ffice, 1978.

p. 7 Model Policy Statement and Guidelires for
Impiementation: The Elimination of Bias and
Stereotyping on. the Basis of Sex in \
Instructional Materiais; Teacher Strategies
and Curriculum Content. Equa) Rights for
Women in Education Project, Education Commission
GF the States. Denver, CO: Education .
Commission of the States, 1977

D. # Model Policy Statement and Guidelipes or
Implementation: Equal Treatment of Students.*
Equal Rights for Women in Education Project,
Education Commissicn of the States. Denver,
CC: Education Commission of the States, .1977.
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p. g Model Policy Statement and Guidelines for
‘Implementation: Guidance and-Counseling. -
.Equal Rights for Wpmen in -Edugation Pro;ect
‘Educatton Commission of the State$. Denver, CO: .-
Education Commission of the States, 1977. 'I
p. 48 Project: Strategies for Sex Fairness—My Role As
‘ A Change Agent. Kansas State University.
Pittsburg, KS! Kansas Vocational Curriculum
Center, 1979.

p. 93 Séx-Fair Interest Measurement: Research and
Implications. Carol Kehr Tittle and Dondld G.
Zytowski, editors. Washington, DC: National -
Institute of Education, 1978.

p. 94 Sex Fairness in Career Education. Marla Peterson
and touise Vetter. Columbus, OH:r The National
Center for Research in VQcational Education,
1977

p. 49 Sex StereetypingﬁWorkshqgﬁ-— A Guide for
Implementation. Trish Arredondo. Orlando, Fi:
Orange County Office of Career Education, n.d.

p. 75 Sugar and Spice Is Not the Answer: A Parent
Handbook on the Career Implications of Sex
Stereotyping. Louise Vetter, Cheryl Meredi“h
Lowry, and Carolyn Burkhardt. Columbus, Or-
The National Center for Research in Vocational
Education, 1977. ;

p. 5i A Suggested Approach to Non -Sexist Teachinag.
Ohio Education Association/Nationa] Education
Association. Columbus, OH: Ohio Education
Association, n.d.. .

p. 52 Training Modules for Preparing Educational Leaders
to Enhance Educaticnal Equity for Females—
Project Synthesis Module. University of Tulsa.
Columbus, OH: The University Council for
Educational Administration, 1978.
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Women ag% H¥gk — New Options. Linda Arte)
o ;vaierie Wneat. Women's Educational

Equity Communications Network. San Fran- °
cisco, CA: Far West Laboratory for Educa-
rch and Development, 1979,

!
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Part 86, Subparts B and.C of the Title IX requlations
state admissions, recruitment, and-exemptions pro-
visions, Their sections bar discrimination by all
public schools—including vocational, professional,
coeducational undergraduate, and graduate institutions—
as they admit students., Private schools, including
vocational and professional schools, are exempt.

The 1aw'says that: | , .

® quotas and other méasures limiting student appli-
cations and enroliment on the basis of sey are
prehibited, e e

o equal efforts must be 'made to recruit both male
and femelg\;;udents, except when special efforts

. are needed recruit ‘members of one sex in order
to remedy the effects of past diserimination.

® distinctions made among students according to
their parental, family, or maritil status must
be elimingted. ~

[



N A
[tems in t@fs guide that ref1ect\the‘admé§5§aﬁé, recruitmént;'
«and exemptions provisions specified in .Part 86, Subpartg B

%

and C of the Title IX regulations iNC1udg:

~

_PAGE ' RESOURCE
p. 72° - An Equal Chance: A Parent's Introduction to;Séx
' Faidness in Vocational Education. Martha
~ - _ .. Matthews and Shirley McCune. washington, DC:

) p.S.:Government_?rinting O0ffice, 1978.

p. 24 7 Egpaﬁding Adoleseent Role Expectations. : ..
Charlotte.J. farris. Ithaca, NY: Cornell '

University, 1978. ) ' .

p. 7 Model Policy.Statement and Guidelines for .
Implementation: The Elimination of B3ias and

tereotyping on the Basis of,9ex in ) ﬂ““
instructional Materials, Jeacher Strategies
and Curriculum Content, Equal Rights for Women
in Education Project, Education Commission of
the States. Denver, CO0: Education Commission

.of the States, 19717,

n
» .
-

*p. 75 Sugar and Spice_Is Not the Answer:! A Parent
Handbook on the Career Implications ofV Sex
Stereotyping. Louise Vetter, Cheryl Meredith
Lowry, and Carolyn Burkhardt. Columbus, OH:
The National Center for Research in Vocational
Education, 1977.

p. 16 Support Yoyrself." Francine Bennion. ,Sa!t Lake

City,/UT: Utah State Board of Education, 1979. \"
\ ,
. - A '

p. 52 - §>iiningModules.for Preparing EQQca;;;ﬁ

- kLeaders to Enhance Educational Equity far

‘Females ~—Project Synthesis Module. UnNer-
* sttty of TuTsa. Columbus, OH: The Univergdty
-y . .-council for Educational Administration, 1978. - *
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P17 cTry It, You'll Like It! A Student's Introduction
. ' to Nonsexist Vocational tducation. HErtﬁq "
oy Matthews and Shirley McCune. washington, DC:
o ' U.S. Government Printing Office, 1978.. -

p. 12 Vocational Education Sex Equity Strategies.
R ‘ Louise Vetter, Carolyn Burkhardt, ang Judith
| . Sechler, Columbus, OH: The National Center
for Research in Vocational Education, 1978.
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Part 8§§!Subpart D of the Title IX regulations states
treatment of students provisions. Its sections pro-
-vide standards ‘of equity for student programs and

- " - activities. Although some schools are exempt from

~ the admissions requirements of the 1aw, all schools
& must treat their admisted students without discri-.

" mination based on sex. .

The regu?ations_say that schools must provide equal
treatment of students in:

® access to schools. and courses

e extracurricular pr6§ramsfand activities {inclu-
ding student organizations and competitive ath-
letics) . - :

4

® occupaticnal and vocational trgining

® services, aids, 'or benefits (including counsel-
ing, coaching, insurance, awards, and financial
assistagpce) L :

® housing
& employment

¢ rules.and regulations .
Students may not be discriminated against on the ba-
sis of marital, family, or parental status.

These regulations also forbid schools to. perpetuate
discrimination by providing "significant assistance”
(for exampie, making-available a facility or faculty
sponsor) to individuals or groups who distriminate

against studen
There are Some

%

or employeas on the basis of sex.
xceptidns to tRis passage of the law,

though—schbels

fraternities dnd soig
» and the YMCA and YWCA

may asgist such organizations as
¢ fﬁesh4§oy and Girl Scouts,

At

-
.. LN
~ P .
R

7 e 115
| 136

i



~Items in the guide that reflect the treatment of gtudeﬁts |
provisions specified in Part 85, Subpart D of the Title IX -
regulations include: - S

PAGE

p., 78

p. 80

p., 82

'p. 86

RESOURCE

¥

Career Planning Programs for Women Emplovees:
A.National Sur¥§x,A Loutse Vetter, Eatric?a
Worthy Winkfield, Cheryl Meredith Lowry, and
Robert M, Ransom. , Columbus, -OH: The National
Center for Research in Vocational Education, ‘;>

1977. .

4

-~ Carcor Planning Pbograms for Women Employees: .
Prototype ricnawams, Louise Vetder, Patricia

Worthy Win » Rovert M. Ransom, and Chery]
Meredith Lowry. Calumbus, OH: ine Nctinnal
Center {9r Resear'th in Vocational Education,
1974,

Career Planning Programs for Women Emplovees:
Review of the Literature.  Patricia Worthy

" Winktdeld, Cheryl Meredith Lowry, and Louise
Vetter. Cotumbds, OH: The National Center
for Rgsearch in Vocational Education, 1977,

B' . . /
Cracking the Glass Slipper: PEER's Guide to
nding Sex Bias in Your Schools. Mary ETTég\
Verheyden-Hilliard Washington, DC: Project\ .
_on_Equal Education Rights {PEER), 1979,

The Guidance'Needs of wbmen. Lenore W. Harmon. —2

Columbus, OH: The National Center for Research
ip Vocational Education, 1979, . -

€.
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P« 45 Implementing Title IX and httaining_Sex Equity:
4 ) . A Nork*gg Package for Elementary-Secondary
) o Educatots — Attaining Sex Equity in Counsel-
- o ing Programs and|Practices {Application Book-
v 77 Tet for Counsel6rs). Linda Stebbins an |
o - Nancy L. Ames. Washington, DC: U.S. Govern-
ment Printing Office, 1978. -

(

-R. 35 Implementing Jitle IX and Attaining Sex Equity:

: | A Workshop Package fov.Elementary-Secondar

’ " Educators — The Counselor's Role (Outline and
- < . Participants™ Materials for Applicatjon <«

Sessions %or Counselors). riey Mclune,
Linda Stebbins, Nancy L. Ames, I1lana Rhodes,

X v~ . Martha Matthews, Janice Birk, ahd Joyce Kaser. .
: * +  Washington, DC: .S, Government Printing "N
SQ‘ Office, 1978. A .
p. 43 Implementing Title IX and Attaining Sex %quﬁjy:

NN A Workshop Package for Elementary-Seconda T
. - Educators — Participants’'  Notebook. §E?riey

' . McCune and Martka Matthews.” Washington, DC: . .

u.s. Government Printing Officey 1978.

p. < Implementing Title IX and Attaining Sex Equity:

~ ' A Workshop Package for Elementary-Secondar
' . Educators — The gnysdcai §ctivfty §peciaiést‘s
. Role (Outlines and“Participants' Materials for .
VA , sessions A and B for Physical Activity ;)V

/// Specialists). Barb Landers. Washington, QC:
- U.S. Government Printing Office, 1978.

#

p. 32 Implementing Title IX and Attaining Sax Equity:
A Workshop Package for E1ementary6§§condagg
Educators — The Teacher's Role (Outlines and
Participants’ Materials for Application sessions
for Teachers). Shirley McCune, Martha Matthews,
Myra Sadker, David Sadker, and Joyce Kaser.

' Washington, DC: U.S. Government Printing

Office, 1978. b
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. P. 47 ‘ImplemeAting Title IX in Physical Educatiop and
o gtﬁfet7C§: Kggficat?on Book et ?gg Fﬁxsscai .
) ' tivity Specialists, Barb Landers. .
asiington, DC: U.S. Government Printing

. _ Office, 1978,
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Part 86, Subpart E of thé Title IX requlations states
. employment provisions. Its sections prohibit discri-

mination against any employee in any educational in-
stitution except military and religious $chools.

In general, the regulations require eéuity in: -
. the emp?o&ment, recruitment, and hiring of full-

time and part-time employees. This inclydes as-
pects of employment such as. advertising and re-

cruitment, employment criteria, hiring and firing.,'

promotion, tenure, pay, job assignments, train-
ing, and Jeave.

(] é1?.union. employment agency, and fringe benefit
agreements. '

<

| Employees may not be discriminated against on the

basis of marital, family,.or parental status.
! ™ .

The law alsc a??owsg?or the recruitment of members

of the sex discriminated against in cases where past

discrimination in hiring or recruitment have been

found. . ..

(NOTE: Recent court cases indicate that except in

instances where federal money flows directly to em-

ployment programs, only employees or applicants ‘who

can show that discrimination in their regruitment

or hiring hurts students will win redress.) '

R

-

¢
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Items in this guide that reflect the employment provisions

speolfied in Part 66, Subpart £ of the Title IX regulations

_p. 28. Implementing Title IX and Attaining Sex Equity:
v R Workshop EacEa§e fbr*iﬂementar%—ﬁecondary
: Educators — The Title IX-Regulation snd .
) QutTine and Partics

inclyde: L
) ’ . ' ) - . ' .
__PAGE . FESOURCE : S
‘. R. 56 Brief High1ight§ df‘Ma;or Federal Laws and
"% raer on Sex iliscrimination in oyment,
L ' U.S. Department of Lahor, Women's Bureau.
~ ) Washington, DC: U,S. Government.Printing .
, & - Office, 1978, ~ N -

+ Grievance Process | rticipants'
Materials for Genéric Session Iwo). . Martha
BC: U.S. G v

Matthews. Washington, DC:™ U.S. Government
Printing Office, 1978. ; .
D. ‘69 A Working Woman's Guide to Her Job Rights. U.S.

partment of Labor,. Women's Bureau. !
Washington, DC: U.S. Government Printing

Qffice, 1978,



e

LPart 86, Subpart F.of the Title IX regulations states
interim enforeement proviaions, 1t says that in en- °
forcing Title IX; the provisions applicable to Title
VI of the Civil Rights Act of 1964 are to be followed
until new technical procedures are deyeloped. L

Geneéal?y. these Civil Rights provisions mean that:

& ;e -
¢ educational institutions must keep records demon-
strating that they are in compliance with the re-
quirements of Title IX, ) e
® groups or individuals may file complaints ‘of non-
compliance within educational programs. |

3 broad-based investigations of schools or agenties
may be initiated’ by federal officials.

s if, after,ihvestigation, i€ is found that discri-.
mination exists, an institution must try to

achieve voluntary compliance with t4e law. Failing

this, administrative hearinas may b& ¢alled which
can lead to the termination of federal funds.  The
matter may also be referred to the Department of
-Justice for possible federal prosecution or to-
state or local authoritics for action ynder those
laws., | :
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Items in this guide that reflect the “onforeement provisions
avec!Sod Ty Taee X6, sudpart Foof the Title IX requlations
include:
PAGE '. _‘ RESOURCE
P 56 Brief Highlights of Major Federal Laws and Order
on Sex Discrimination in Employment. U.%
Department of Labor, Women's Bureau.. ‘
Washington, DCs._ U.S. Government Printing
Office, 1978. - |
P. 28 Implementing Title IX and Attaining Sex Egquity:
A Workshop Package. for Elementary-Segcondary
Educators — The Title IX Requlation and
Grievance Process {Qutiine and Participants'
Matergals for Generic Session Two). Martha
Matthews. Washington, DC: U.S. Government
Printing Office, 1978. ‘
Pe 51 A Suqqested Approach to ﬁon-éexist Teachihg.
o Chio . Education Association/National Education
Association. Columbus, OH: Ohio Education
Association, n.d.
D, &G A Working Woman's Guide to Her Job Rights., U.S,

Department of Labor, Women's Bureay.
Washington, DC: U.S. Government Printing-
Office, 1978,
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“in ngz of the [ducation. Amendments of 1976, mgms,‘mﬁ

the legislative provisions for the plasing and operation of voca-|
tionat education grugrnls. Title 1] updaggs the Vocational !
Education Act of 1963. Its regulations are designed both “to “over—\'
come sex discrimination in vocatiomal education® and to “assfst
States to ve planning in the ule of 211 resources for voci-

;;gqm!‘ , tion"_—fncmding plans for insuring nondiscriminatory

The regulations require in ‘Ppart that states set forth detailed
descriptions of the polictes and procadires they use to provide
equal access to wocatiomal programs by both sexes. This descrip-
tion must include specific actions taken to ovarcome sex discrimi-
nation and incentives adopted to encourage- the enroliment of both
males and fegnics in nortraditional courses. *

Provisions related to the eliminaticn of sex dissrimination, bias,
and stereotyping in vocational education are incorporated into

four of the five major portions of the regulations affecting state
Programs., These regulations appear in Part 103 of Title II. Equity

;equirgmnts for vocational education sre included 1N the pravisions
or: .

.

¢ administration of stat vocational prograss
® state use of federal basic“jrants funds*

® state use of faderal. program improvement and supportive
services funds*

v

* cohsumer and homemaking” education

Rs with any legisiation, the intent of spetific passages of Title

Il may be altered by subsequant court cases and legisiative pro-

vistons. If you want to find out more about Title Il and how it
works, remember to check out any new interpratations of. the law.

: - &

¥ Basic ;rant. gruarm improvement and suggrtive services §rant—

§ conse & several o categorical grantst
established in the Vocational Education Act o,ﬂm:* into a single §
block grant for esch state. Eighty pn:c:nt g;x fs blugg g;:cnt'

§ considered a basic grant. { The remaining cf the bloc

grant is set aside for progra improvement gnd.suppartive services,

(,

\
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Part 104, Subpart 1 of the Title-II regulations
specifies requirements for the administration of
vocational programs. Its sections contain six
major administrative mandates for states which are
related to sex'equity in vocational education—

“including one mandate that also applies to local

programs, and one that also applies to federal
programs. | .

The regulations require that:

® states designate a full-time vocational educa-
tion sex equity coordinator and provide sup-
port staff,

¢ state and local advisory councils for voca-
tional education include one or more members
who represent women's concerns. ' '

® state and national vocational education data
systems report each year statistical informa-
tion on the sex of vocational students. '

¢ state plans include policies and procedures
for eliminating sex discrimination in voca-
tional programs.

¢ state plans are reviewed for compliance with
state policies for providing equal access to
vocational programs by both men and women.

8 State boards of vocational education eviluate
each vocagiona} program receiving fede:al,
statey. or local funds for its services to
special populations—including women-—during
the period of the five-year state plan.

.
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Items in this guide that reflect the administpative
requiremertsspecified in Part 104, Subpart 1 of the-.
Title II regulations include: .

PAGE RESQURCE
A /!
p. 4 A Guide for Vocational Education Sex Equity

Personnel. Louise Vetter, Caro) n Burkhardt,
and Judith Sechler. CoTumbus, Gﬁ: The
National Center for Research in Vocational
Education, 1978. - \

- p. 5 How to Erase Sex Discrimination in Vocational
Education. Patricia Beyea and Geraldine
O'Kane. New York, NY: -American Civil
Liberties Union Foundation; 3277.

P ’ &

p. 10 Model Policy Statement ana Guidelines for

Implementation: Vocational Education.
Equal Rights for Women in Education Project,
Education Commission of the States.
Denver, CO: 'tducation Commission of the
States, 1977. o

p. 97 The Testing of Sefected Strategies.to Eliminate
Sex Bias in Vocational Education Programs:
Executive Summary. Eric Rice and Rose
Etheridge. Chapel Hill, NC: System Sciences,
Inc., 1977. .

p. 98 Vocational Education Sex Eqﬁi;y Program.
Bureau of tqual Educational Opportunity.
Harrisburg, PA: Department of Education,
1978, .

p. 12 Vocational Education Sex®Equity Strategies.
Louise Vetter, Carolyn Burkhardt, and Judith
» Sechler. Columbus, OH: The National Center
for Research in Vocational Education, 1978.
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Part 104, Subpart 2 of the Title II regulations
specifies provisions goverming the state use of
federal basie grant funds for local vocational
education programs. Its sections 1ist both
required :and- optional uses of the money.

The regulations reguire that each stdte use a
portion of its basic grant funds for two purposes.
Specifically, each fiscal year states must spend:

® "not less that $50,000" to support the staie
vocational education sex equity personnel
mandated in Subpart 1 of the regulations. .

® “not less than an amount of funds it deems ]
necessary" for special vocational programs
and placement services designed for displaced
homemakers.

The regulations 1ist several services for which
each state =may cleat to spend the balance of its
basic grant funds. - The Tigt contains two types of
serbices which are » ated to sex equity in
vocational educatic .

® Support-services for women in vocational
programs including counseling, job develop--
ment, and Job follow-up support) It also -~
provides fdr support to increase the number of
female vocaljonal ‘ifstructors,

¢ Day care services for children. ‘The purpose of
this provision is to afford students who are
also parents the opportunity to participate in
“vocational education programs.
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Ttems in this guide that reflect the use~gf“b&s£e grunfé

provistons. specified in Part 104, Subpgrt 2 of ‘the Title
Il regulations include: ) ¢

3 -

PAGE LR RESQURCE

p. 55 Apprenticeship and Other Blue Collar Job.
Opportunities® for Women. Valerie Wheat
in consultation with Christie Niebel. .
San Francisco, CA: Far West Laboratory
Women's Educational Equity Communication
Network for Educational Research and
Development, 1978. . ‘

p. 57 Counselin$ Programs and Services for Women
n Non-Traditional Occupations. Helen S.

) Farmer. Columbus, OH: The National
Center for Research in Vocational Educa-

tion, 1978,

X

p. 23 Equal Vocational Opportunity. Millie Huff.
Nashville, TN: Tennessee Department of
Education, 1978.

p. 85 Fostering Sex Fairness in Vocational Educa-
tion: Strategies for Administrators.
JoAnn M. Steiger apd Sue H. Schlesinger.
Columbus, OH: Th¢ National Center for
e Research in Vocational Education,flSzQ.

p. 87 Neglected Women: The Educational Needs of
‘ Displaced Homemakers, Single Mothers, and

Clder Women: Carol Eljason. Washington,
DC: National Advisory:Council on Women's
Educational Pfograms, 1978,
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Sex. Equity Materials and Resources. 4Rhude
. Island gépartment of Education,

Providence, RI: Rhede Island Department
‘of Education, 1979.

Young Women and Employment: What We Know
ana Need to Know A b%ut the School-to-Work

Transition. U.S. Department of Labor,
Women's Bureau. Washington, DC: .U.S.
Government Printing Office, 1978,

)
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Pirt 104, Submrt 3 of Title I1 regulations specifies provisions
goperming Bak'szate use of fuderal program improvement and sup-

portive savices grantg for vocational education.

As the rame implies, the funds are intended td be used for voca-
tional education. improvement by providing for four typas of
activities and sarvices. ‘ Lo ‘

Under these reg-lations, states are required to use funds for:

& program iMprOvemant activitieg. Within these activ _'~g,
states may elcot to fund programs related to eliminuc.ug sex
b.2s and stercotyping in vocational education in three cate-

- gories: ressarch, the develgpment of exemplary and innova-
tive orograms, and curriculum deve?opment.. .

8 wocational guidonce and ooufiseling programs. Within thase
progrdins,  states my claot to fund (among several othar types
of activities) programs to acqusgnt coungelors with “{1) the
changing work patterns of women, (2] ways of effectively
overcaming occupatianal sex steregtyping, and (3} ways of ;

- assisting ghris and worieh in selecting careers solely on their
occupational needs and interests.” . :

States alsc may aleot (é use funds for:
® vosatiomal educatvon personrel training., The law provides
for several types of training, including inservice training
to overcome ,sex bias and sex stereotyping in vocational

education programs, [t applies to "teachers and other staff
members, " , .

e gmmts to overcome sex bias and au‘stemacyping. ands may
~ be used for supporting several types of projects and
activities which show promise of eliminating discriminatory

2

practicdy in vocational educatiof. .
. :
e
¢
129
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Items in this guide that reflect the program improvement
and supportive services provigions specified in Part 104,
Subpart 3 of the Title IT regulations include:

PAGE ) RESOURCE
P, 76 Career Planning Programs for Women Employees:

Annotated Bibliography. Patricia Worthy
- ../ Winkfield, Eﬁeryi ﬁgredith.Lowty. and
& Loujse Vetter. Columbus, OH: The National
Center for Research in Vocational Education,

1977.

P. 78 .,  Career Planning Programs for Women Employees:
o~ 7 A National Survey. Louise Vetter, gatr%c?a
~ Worthy WinkfieTd, Cheryl Meredith Lowry,
, and Robert M. Ransom. Columbys, OH: The
. National Center for Research in Vocational

Education, 1977.

p. 80 Career Planning. Programs for Women Employees:
Prototype Programs. Louise Vetter, Patricia
s Worthy Winkfield, Robert M, Ransom, and
v Cheryl Meredith Lowry. Columbus, OH: The
National Center for Research in Vocational
Education, 1977, :

p. 82 Career Rlannjng Programs for Women Employees.
Patricia Worthy Winkfield, eryl Meredith
Lowry, and Louise Vetter. Columbus, OH:
The National Center for Research in Voca-
~ tional Education, 1977. -

D, 57 Counseling Programs and Services for Women in -
Non-ﬂragit3onai Occupations. Helen S. «

Farmer. Columbus, OH: The National Center
for Research in Vocational Education, 1978.

-

A n wi <

EY



. 84

. 72

. 23

. 24

.13

. 85

. 14

. 62

\

\ .
Directory of People in Nontraditional Jobs.
C ﬁir{fin A. Hulme, Susan Iiczarii. and Loufse
Small.

Trenton, NJ New Jersey Stat
Department of Education, 1978. o

anh r clune. Washing-
ton, DC: . Governmeht Print ng Office, 1978.

Equal Vocational Opportunit .F\@illie Huff.
gasﬁvxile, ™: ?ennessee Department of
ducation, 1978, SR

Exgandfng Adolescent Role Expectations:

ntrormation, Activities, Resources or
Vocational Educators. CharTotte J. Farris. W
ithaca, NY: Cornel] University, 1977;

revised 1978.

Expanding Career Horizons. Steiger, Fink and
Kosicoff, Inc. Macomb, IL: Western I1linois
\University, 1977; revised 1979.:

Foggering Sex Fairness in Vocational Education:
tegies for Administrators. 0ANM:M,

Steiger and Sue H. Schiesinger. Columbus, OH:

The National Center for Research in Vocational

tEducation, 1979.

e ¥
Guidelines for Sex~Fair Vocgfional Education

Materials. Women on Words and Images.
ashington, DC: U.S. Government Printing
Office, 1979,

Look Who's Working Here.... Westchester County

Women's Center. Mt. Vernon, NY: Education
Center, n.d. .




p. 9
p. 88
p. 89
p. 48
¢
p. 15
p. 80
pooa

Model Policy Statement and Guidelines for
impiementation:  Guidance and Counseling.
Equal Rights for Women.in Education Froject.
Education Commission of the States.

Denver, CO: Education Commission of the
States, 1977. - . BN

Preparing Women to Teach Non-Traditional
Vocational Education. Roslyn D. Kane.
olumous, OH: The National Center for
Research in Vocational Education, 1978.

Professtonal Development Proarams for Sex
Equity in Vocational Education. Mary
E;ien Verheyden-Hilliarg. Eofumbus, OH:
The National Center for Research in

VocatianaI‘Educatfon, 1979,

Project: . Strategies for Sex Fairness — My

Role as a Change Agent. Kansas State N
Untversity. Pittsburg, KS: Kansas
Vocational Curriculum Center, 1979.

Promoting Sex Equity in the Classroom: A
Resource for Teachers — Vocational and
iechnical Education. Department of Home
Economics &ducation, Iowa State Univer-
STt_y; }979.‘

Al

Resource Update: 1979 Sex Equity in Vocational

Education. Dissemination and Utilization
Program. Columbus, OH: The National

Center for Research in Vocational Education,

197S.

Sex Eguality in Vocational Education: A
Chance tor Educators to Expand Opportunities

for Students, Barbara Schonborn and Mary L.
O"Nevl., San Francisco, CA: Women's Educa-

tional Equity Communication Network, Far
West Laboratory for Educational Research
and Development, 1978,
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92

. 94

. 95

. 96

. 50

.75

.16
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Part 104, Subpart 5 of the Title II regulations
specifies provisions for programs in eonsumer and
homemaking education, Its sections outline speci-
fications for these programs, including requirements
that they encourage:

.
both males and females to prepare for com-
bining the roles of homemaker and wage earner.

the elimination of sex stereotyping By pro-
moting the development of curriculum materials
that deal with women working outside of the
home, changing career patterns of men and
women, and laws related to equal educational
and employment opportunity.

outreach programs that prepare males and
females who nave or intend to enter into the
work of the home. t
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[tems in this guide that reflect the congumer and hoinemking

cducation provisions putlined in Fapt 104, Subpart 5 o the

Tiele TT pegulations fnclude:

_PAGE RESOURCE

&

‘p. 25 Home Economics Unlimited. Doris Dopkinﬁ New’
Brunswick, NJ:” The Training Institute for
Sex Desegregation of the Pubiic Schools,
‘ Rutgers University, 1978.
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, . ® Use of the Commissioner of Education's Dis-
erctionary Funds for vocational education.under
Jitle II, Part 105. Five percent of the funds
appropriated for federal vocational programs
under Title Il are reserved for programs of
national 'significance. Some of these may be
used to support programs to overcome sex bias
In vocational educatjion.

¢ d national study of séx bias in vorational
clucation that is provided for in the Educa-
cion Amevidments of 1976, Public Law 894-482,
Section 523(a).. The Commissioner of Educa-
tion is responsible for this study, which was
to be submitted to Congress by October, 1978.

-

3
8 e representation of women's baneerns.gn the
B ’ - National Advisory Council om Vocationgl Educa~

tion, The Vocational Education Technical Amend-
ments of 1976, Section 162(a) require the mem-
bership of minority and non-minority females

and males with knowledge of women's issues and
concerns. ’

¢ Ticle VT of the Cioil Hightg\£3§”Qf 4964 as
erle Dby the Fgual Bmployment pportunity

soto0r U870, This law prohibits discrimina-

tory practices in the terms and conditions of
employment on'the basis of race, color, religion,
national origin, or sex by all institutions with
15 or more employees,

O T Pl Py Aot oft 1883 a0 amended by the
T on Amendments o 1572 prohibits sex dis~
Crimination in the salaries and most fringe ben#-
fits of employees of education institutions and ;
agencies. The Act requires that males and females
working for the same employer under similar condi-

.
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tions in jobs needing like skills be paid
equally. o

\ ! - . ~
Executibe Qrder 11246 as ‘amended by 11375
prohibits discrimination on the basis of race,
"colory religion, national origin, or sex in
institutions or agencies with federal contracts
for both direct services and grants of over
$10,000. Recipients must use equitable prac- «
tices in hiring, discharce, promotion, wages,
benefits, training, and all other conditions
of employment.

Title VII (Zection 7994) and Title VIII (Sec-
tion 845) of the Publie Health Sempice Act as
amended by the Comprehensive Heglyh Manpower
Iraining Act-<«md the Nurse Training Amendments
Aet of 1971, These rgdutations require that
institutions receiving federal funds for their
health personnel training programs not discri-
minate on the basis of sex’ in admissions or
employment practices related to employees who
work directly with applicants or students.

- £
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Answers to the Title IX/Title I1

Quiz on Pages 106 and 107:

| 1. Title IX
' 2. Title Ix
3. Title I
4. Title II
T Title II
6. TitleIx
7. Title II
8. Title I.I
8. Title IX
10, Title IX
Y
\
~
.
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Rpprentxceship and @ther Blue Collar Job Opportunities
for Women

Brief Highlights.of MaJQr Federal Laws and Order on Sex
Discrimination in Emp?oyment - '

Career -Planning Programs for Homen Employees:
Annotated Bibliography

*

Career PIann1ng Programs fo: Women Employees: A’

‘National Survey ;

Career Planning Programs for Women Emp?oyees:
Prototype Progrems

Career Plannwng trograms for Women Emp?oyees:
Review of the Literature

Counse}wng Programs and Services for Women in Non-
Tradwtxona} Jccupgtions

‘ Crack1ng the Glass Slipper: PEER's Guide to Ending
*  Bex Bias 1n Your Schools

Directory of People in Nontraditiona1 Jobs

An Equal Chance: A Parent's Introduction ta Sex
Fairness in Vocational Education

Equal Vocatjcna} Opportunity
Expanding Adolescent Role Expectations.
Expanding Career Horizons

A
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Fostering Sex Fairness in Vocational Education:
Strategies for Administrators : 85

The Guidance Needs of Women 86
Home Economics Un?ﬁmited | 25

How to Erase Sex Discrimination in Vocationa]
Education .

Implementirg Title IX and Attaining Sex Equity:
A Workshop Package for ETementary—Secondary
Educators — The Administrator's Rble - 6, 34

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for E?ementary«Secondary
Educators — Attaining Sex Equity in Counsel-
ing Programs and Practices {Application Book-
let for Counselors) 45, 60

Implementing Title .IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators —-The Community's Role (Qutline
- and Participants' Materials for Appiication
Sessions for Community Group Members) 39, 73

Implementing Title IX and’Attaini%@‘Sex Equity:
A Workshop Package for ETementary-Secondary
Educators ~ The Context of Title IX (Out-
line and Participants’ Materials for Generic
Session One) 26

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary .
Educators — The Counselor's Role (Outline N
and Participants' Maferials for Application
Sessions for Counselors) - 35, 38
Implementing Title IX and Attaining Sex Egquity:
A Workshop Package for Elementary-Secondary
Educators — Participant's Notebook 43
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Imp}émenting Title IX and Attéining Sex Equity:

. A Workshop Pakkage for Elementdry-Secondary
Educators — The Physical Activity Spetial-
ist's Role (Qutline .and Particinants' Ma-

terials for Sessions A and B for Physical
Specialists)

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators — Planning for Change (Outline
and Participants' Materials for Generic
Session Three)

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators — The Teacher's Role (Outline
and Partipants' Materials for Appljcation
Sessions for Teachers)

Implementing Title IX and Attaining Sex Equity:
A Workshep Pthage for Elementary-Secondary

~Educators —"The Title IX Regulation and
Grievance Process (Outline and Participants'
Materials for Generic Session Two) v

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators — The Vocational Educator's Role
(Outline and Participants' Materials for
Application Sessions for Vocational Educa-
tors) \

¢« Implementing Title IX in Physical Education
and Athletics: Application Booklet for
Physical Activity Specialists i

Lpok Who's Working-Here. ..

- 'Madel Policy Statement and Guidelines for Im-

plementation: The Elimination of Bias and
Sterotyping‘on the Basis of Sex in Instruc-
tional Materials, Teacher Strategies and
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Curriculum Content

Model Policy Statement and Guidet+nes for Imple-

mentation: Equal Treatment

of Students

Model Policy Statement and Guidelines for Imple-
mentation: Guidance and Counseling

Model Policy Statement and Guidelines for Imple-
mentation: Vocational Edu dtion

Neglected Women: The Educational Needs of Dis-
placed Homemakers, Single Mothers and.0lder

women

Preparfing Women to Teach Non-Traditional Voca-

tional Education

Professional Development Programs for Sex Equity

in Vocational Education

i

Project: Strategies for Sex Fairness — My Role

as a Change Agent

Promoting Sex Equity in the C]

assroom: A Re-

source for Teachers -~ Vocational and Tech-

nical Education

Resource Update 1979: Sex Equity in Vocational

Education

Sex Equality in Vocational Education: A Chance
for Educators to Expand Opportunities for

Students

Sex Equity Materials and Resources

Sex-Fair Interest Measurement:
Implications

Sex Fairness in Career Educati
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Sex Fairness in Vocational Education

Sex Steregtyping'workshcp - A Guide for Imple-

mentation

Some Underemphasized Issues About Men, women,
and Work

Steps Toward Sex Equity in Vocational Educa-
tion: An Inservice Training Design

Strategies to Eliminate Sex Stereotyping and
Sex Bias: An Administra;er's Manual

Sugar and Spice Is Not the Anéwer: A Parent
Handbook on the Career Implications of Sex
Stereotyping
: 4

A Suggested Approach to Non-Sexist Teaching

Support Yourself

The Testing of Selected Stratégies to Elimi-
nate Sex Bias in Vocational Education Pro-
grams: Executive Summary

Training Modules For Preparing Educational
Leaders to Enhance Educational Equity for
Females — Project Synthesis Module

Try I't, You'll Like It! A Student's Intro-
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20 Facts on Women Workers
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Why Women Work
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Women and Work — New Options
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