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THE NATIONAL CENTER MISSION STATEMENT

The National Center for Research in Vocational
Educ3tion's miSsion is to increase the ability of
diverse agencies, 'Aistitutions, and organizations
to solve educational.problems-rela.ting to individual
career planning, preparation, and progression. The
National Center fulfills its mission bY:

Generating knowledge through research

Developirs,ucational programs and products

Evaluating iris idual program needs and.outcomes

Installing educational programs and pr6ducts

Operating information systems and services

Conducting leadership development and training
programs

This publication was prepared pursuant to -a contract
with the Bureau of Occupational and Adult Education,
U.S. Department of Health, Education, and Welfare.
Contractors undertaking such projects under Govern-
ment sponsorshi,p are encouraged to express freely
their jud,Jment in professional and technical matters.
Points of 'view or opinions,do not, therefore,
necessa.rily 'represent ofeicial U.S. Office c)

Education position or 'policy.
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FOREWORD
-

Title\IX,of the Education Amendments of 1972 and Title
II of the Education Amendments of 1976 emphasize a national
coilcern about attaining sex fairness'in vocational education
programs4and practices.

As 4\result, vocational educators often need, upto-date;
relevant resources that will aid them in meeting the legisla-
tive mandates and help them i1i operating sex-fair programs.
The Notional Center assists in this endeavor bylocating and
disseminating related information and resources. This sharing
contributes to systematic and cost-effective program planning
because duplication of.effort is lessened and'the use of re-
sources already developed is encouraged.

The Disseminatiqn and Utilization program has developed
this guide as a,way to share useful information about .sex
fairness resources and the law. David L'Angelle and Sarah
Williams coordinated the compilation of resources and associ-
ated information. Editorial and technical services were
performed by F,adith Justice, Maureen Kelly and Lynne Petersen.

Robert E. Taylor
Executive Director
The National Center for Research

in Vocational Education
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OVERVIEW
.t

Equal Ys Better is your guide t soft recently developed
resources for promoting sex eq ty in vocational education
and to the legal regulations w ich mandate equitable programs.
It's intended to help you to better unUrstand what the legis-
lation provides for and to become aware of some available
sex fairness materials that apply to the requirements of
the law.

Thereare two major parts to Equal Is Better:
A

'Or
Fart Fi4rne8s Resources introduces you'to 3

\*41e, range of materials thSt can help you overcome
sexdiscrimination, bias, and stereotyping in voca-tiofl You cati review-descriptions of the
resources in light,of the several aspects of voca-
ti9nal programs in which thsz might be used. It

Part ,.//: Me Law gives you short summaries of two im-
portant laws that prohibit sex discrimation, bias, ant!
stereotyping in vocatjonal education--Title IX and
Title II--and it cross-references the resources in
Part I as they correspond tO4he laws. You'll also
find out about,other laws that provide for equity in
educ4tion and employment.

,Remember, this is your guide to creSting and maintainini
sex-fair vocational education programs. ,Use it!



PART I: SEX FAIRNESS RESOURCES
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INTRODUCTION TO PART

Pat I of Equul Is Be er briefly describes some recently
developed resources avallable to help you overcome sex dis-
crimination, bias, and stereotyping in your vocational
program. It focuses on a range of situations in which you
may want support materials, and it tells how you can get
copies of them to use.

HOW IS THIS PART OF EQUAL Is BETTER'SET UP?

Part I.divideS the resources into secticins that reflect
siX aspects of vocational programs:

Administrative Resources

Curriculum Nd Classroom Materials

Insevice/Preservice Resources

Guidance Resources

Resources fart. Community Members

Reference Resources

'Each section introduces a variety of print and mixed media
materials that might be useful ti you.

WHAT WILL YOU FIND OUT ABOUT?

Within each section; materials are presented alphabetically
4 by title. You'll find out about who developed each resiource,

whereit was done, how much it costs (but prices may change),
where yOu can get a copy; and what type of publication-it is.
Then you'll find a quick description of what's in it and how
it could be used. Sometimes resources can be easily used in
more than one setting, so a few are listed twice. When re-

2
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sources have been included in the ERIC Clearinghouse for
'Adult, Career, and Vocational Education, you'll find an
ERIC docAment number t, yse if you want to buy a print
or microfiche copy.

Buying copies of materials from ERIC requires you to.follow.
special instruction; and to use certain ordering procedures.
Be sure you have an ERIC order form if you decide to pur-
chase any of these resources from them. You can get forms
from:

The ERIC Document Reproduction Service
P.O. Box 190
Arlington, Virginia 22210

Their phone number is (703)841-12)2.

GET THE WHOLE PICTURE!

Remember not to limit your review of the resource de)trip-
tions to just one section of this guide. As with any list-
ing, categories often overlap, and chances are you could
overlook some materials that apply directly to your needs.
And keep fn mind that this guide is meant to help you be-
come aware of some of the sex fairness materials available
to. you--not necessarily to endorse or to recommend specific
,resources. The ones we've included have been called to
your attention so that you may investigate'further how ap-
propriate or useful they may be to your situation. You
may find it worthwhile to check with the developers of the
resources to find out about their development process or
to share ideas. You may even want to get in touch with
users of the resources to find out how they work.

And why not add your own information to this guid.C, Gather
information on good resources that yo:4 know aboutaTid keep
it handy with q!,.:,! rr Pcttcr.

3
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TITLE: A GUILE k)R VOCAT ?NAL EDUCATION

SEX EQUITY PERSONNEL

DEVELOPED BY: Louise Vetter volyn Burkhardt,
and JUdith chler

DATE: 1978

COST: $6.32 (pap copy), $.83 (microfiche)

AVAILABLE FROM: ERIC Docurpient Reproduction Service
P.O. Box:I90
Arlingtoh, Virginia 2221CL
Refer t,b CE 022 136 `

Also:/ Contact your state sex equity
cogi-dinator- for information about
obtaining a-courtesy copy

TYPE OF RESOURCE: Triining materials (94 pp.)

't

DESCRIPTION 4

This training package is one of two developed to assist
state sex equity Personnel in implementing Title II of the
Education Amendment's of 1976 (see page 12). 'It was designed
to be part of an eight-hour workshop, but is also appropriate
for use as a self-instructional device. Six chapters address
the definition of the problew of educational equity and the
role of vr-atiOnal education in its solution, how to schedule
time for a the tasks for which sex equity personnel are re-
sponsible, JW to deal with the ten mandated functions of the
sex equity/toordinator, how to influence people to work on
the probleio of educational equity, and what resources are
available to help solve the problem. Each chapter has objec:-
tives,,,background information, references for further reading,
end grOup'or individual exercises. Although this package is
desififned primarily for the state level sex equity personnel
anO7delineates their.functions as mandated by Title II, it
n be useful to anyone who evaluates, monitors, or has input

nte the state program such as advisory groups or state
boards of vocational education.

4
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TITLE: How TO ERASE SEX DISCRIMINATION IN

VOCATIONAL EDUCATION

DEVELOPED BY: Patricia Beyea and Geraldine O'Kane

DATE:, 1977

COST: $2.50

AVAILABLE FROM: Women's .Rights Project
American Civil Liberties Union Foundation
.22 E. 40th Street
New York, New York 10016

TYPF nF ucouRer: Info.'eho Lion analysis (77 pp.)

DESCRIPTION

Information,and strategies which encourage readers to help
eliminate sex discrimination by becoming active in vocational
training agencies are provided in this document. The,first
two chapters describe the vocational.education establishment
at the natdonal, state, and local level. Chapter 4 Tnvolves
the laws against sex discrimination, including Title II.
Chapters 3, 5, 6 and 7 are specific "how to" guides for
gathering information, organizinga campaign against sex
discrimistion, and using public education and media as aids
in.the 'campaign. A sample questionnaire for fact gathering
isP'included in the...appendices, as well as statistical infor-
mation on women workers and women in vocationa) education, a
list of groups working on vocational education reform, and
a bibliography. This can be a valuable tool for self-
thluation and planning by admintstrators and teachers.
It is also useful to advisory councils, parents, or :immunity
groups involved"in the evaluation of educational policies
.and practices.

5



TITLE-

DP:ELOPED BY:

IMPLEMENTING Till" IX AND ATTAIN!NG

SEX EQUITY: A kRKSHOP PACKAGE FOR

ELEMENTARY-SECONDARY EDUCATORS

THE ADMINISTRATOR'S ROLE

Shirley McCune and Martha Matthews
Resource Center on Sex Roles in

Education

DATE: 1978

COST: $3.75

AVAILABLE FROM: Superintendent of Documents'
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01932-9

TYPE OF RESOURCE: Workshop guide (138 pp.)

DESCIPTION

This document presents materials developed for the
adHnistrator application sessions to be conducted during the
third and fourth parts of a five-part workshop for elementary
ahu secondary educators on implementing Title IX and attaining
sex equity. Other application sessions are available for
teachers, counselors, vocational educators, physical activity
specialsts, and community groups (sec pages 30-33, 35-40). he
first, second, and fifth sessions of,-the total workshop were
designed for a diverse audience and cover the context of'Title IX,
Title IX regulations and grievance procedures, and planning
for change (see pages 2E-29, 41). The first session for
aJillinistrators deals with ensuring procedural Title IX
coripliance and establishing a foundation for sex equity. Thesecond sesson covers monitoring Title IX implementation.
Also provided are group leader ard participant materials
includilg agenda, times, handouts, lectures, activities,
worksheets and evaluations. These sessions can be used
separately with the intended audience o used as a part of
the total workshop package.

6
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

.rODEL POLICY STATEMENT AND GUIDELINES

FOR IMPLEMENTATION: THE ELIMINATION

OF BIAS AND STEREOTYPING ON THE BASIS

OF SEX IN INSTRUCTIONAL MATERIALS
1^'

TEACHER STRATEGIES ANT CURRICULUM DONTENT

Equal Rights for Women in Education
Project

1977

$1.50

Education Commission of the States
300 Lincoln,Tower
1860 Lincoln Street
Denver, Colorado 80295

(limited supply available)

TYPE OF RESOURCE: Booklet (8 pp.)

DESCRIPTION

This document provides a model policy statement concernillpg
the elimination of sex bias and sex stereotyping in instruc-
tional materials, teacher strategies, and curriCulum conteti,
Suggested guidelines to implement the .poliOkinclude those
for local implementation, those for evaluating instructional
materials, aod those for course content. The booklet contains
a list of resources including the names and addresses of
publisning compailis which have printed,their own guidelines.
This policy can be used by adm-inistrators, curriculum planners,
and teachers. It also can be useful to textbook adoption
.connittees.

7



TITLE: MODEL POLICY,STATEMENT'AND gUIDELDNES

FOR IMPLEMENTATION: EQUAL TREATMENT ,

OF STUDENTS

DEVELOPED BY: Equ'al Rights for Women inlEducation
Project

DATE: 1977

COS'T: t$1.50

AVAILA*E F),t0M: Education CommiSsjon of the States
300 Lincoln Tower
1860 Lincoln Street
-Denver, Colorado 80295

(limited supply available)

Also available from ERIC: ED 164 411

TYPE OF RESNRCE: Booklet (21 pp.)

DESCRIPTION

This document was designed to present a model policy statement
and guidelines for finplementing equal treatment of students.
Narrative statements and listed guideli-nes are provided cover-
ing the folltwing areas: course offerings, physical education,
extracurricular activities, marital and family status, codes

conduct and dress, honors and awards, facilities, financial
i3ssistance, and general classroom activitsieS. Administrators
and teachers can review and implement these policies and
procedures.

8



TITLE: 10DEL. POLICY STATEMENT MD GUIDELINES

FOR IMPLEMENTATION: 66IDANCE-

COUNSELING

NIS

DEVELOPED BY: Equal Rights for Women in ducation
Project

DATE: 1977

COST': $1.50

AVAILABLE FROM Education Comission of the States
300 Lincoln Tower
'1860 Lincoln Street
Denver, Colorado 80295

(limited supply available)

TYPE OF RESOURCE: Booklet (28 pp.)

DESCRIPTION

This document provides a ndrrative podel policy statement on
sex-fair guidance and counseling practices and guidelines
for its implementationi, A section on policy implementation
considers such topics as policy adoption at the state level,
implemerfting and funding plan of acti.on, development,of
a resource library and techhical assistdnce, maintenance of

data collection systems, and dissemination of the policy to,

local districts. Guidelines for.evaluating the sex fairness
of counseling materials and procedUres are presented through
the inclusion of lists for assessing bias in career materials,
the counseling process, and vocationa,1 education. Included
also are strategies for the evaluation and remediation.ot
classes containing disproportionate numbers,of stOents of,
one sex, the provision of_preservice or inservice training'
for counselors, the provision of equal access tp scholarships
and awards, and suggested resources. This booklet can be used
by counselors and by state lind local administrators.



TITLE: MODEL POLICY STATEMENT,AND GUIDELINES

FOR IMPLEMENTATION: VOCATIONAL EDUCATICN

DEVELOPED BY: Equal Rights for Women in Education
Project

DATE: 1977

COST: $1.50

AVAILABLE FROM: Education Commission of the States
300 4.Ancoln Toc:4er

1860 Lincoln' Street

DenvercColorado 80295

(limited spply available)

TYPE OF RESOURCE: Booklet (24.pp.)

DESCRIPTION

This,policy statement is designed as a model for eliminating
sex bias and sex role stereotyping in vocE:tional education.
Beginning W.ith a narrative explaining the need for a policy
statement,it then details a state plan. The booklet includes
suggested instruments for needs assessment and for evaluating
vocational education programs. It outlines possible roles
of Lhe stctte governing board, advisofy councils, local admini-
strators, local directors of vocational education, instruc-
tional staff all6 curriculum development personnel, and
guidance counselors in implementing a state plan. Suggestions
for community action-kto stimulate interest in eliminating sex
bias in vocational-education programs, suggestions,for assist-
ance to displaced homemakers, and suggested resources are also
included. This model can be useful to policy makers at both
state and local levels. The needs assessment and program

'evaluation instruments can be used by administrators, instruc-
tors, and community groups.

10 4



TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

TYPE OF RESOURCE:

c.

STRATEGIES TO ELIMINATE SEX STEREOTYPING

AND SEX BIAS: A ADMINISTRATOR'S MANUAL

Eric Rice and Rose Etheridge

197?

$15.00

System Sciences, Inc.
P.O. Box,234i1

.Chapel Hill, North Carolina 27514

Also available from ERIC: .ED 160 752

Manual (194 pp.)

DESCRIPTION

This package is designed to help administrators in
eliminating sex bias in vocational education. It was
designed speci'tfically to friet -the informational, prograMmatic,
and,inservice needs of administrators based on the findings of
the project, "The Testing of Selected Strategies to Eliminate
Sex Bias in Vocational Education Programs" (see page\97).
The material is divided into five sections including (I)
introduction; (2) strategies and approaches for state
education agencies, programmatic strategies at the local
level, avd exercises and activities(3) evaluation
suggestions for assessing and monitoring local programs;
(4) a set of concept papers dealing with sex stereotyping and
discrimination in general, in schools, in the work forq, and
within the law; and (5) complete workshop materials fbr ise
in the inservice training of educators. Eighteen objeWves
are covered'in the inservice tuat,erials. They can be useful
to both secondary and postsecondary administrators of
vocational program's.



TITLE:
VbCATIONAL ErDUCATION SEX EQUITY

STRATEGIES

DtVELOPED BY: Louise Vetter, Carolyn Burkhardt,
and Judith Sechler

DATE: 1978

COST: $1k.82 (paper copy), $.83 (microfiche)

AVAILABLE FROM: ERIC Document Reproduction Service
P.O. Box 190

Arlinton, Virginta 22210

Refec to: CE' 022 135

Also: Contact your state, sex equity
coordinator for information about
obtailing a courtesy copy,

TYPE OF RESOURCE: training materials (258 pp,)

DESCRIPTION

This document was designed to assist vocational'edaators
implementing the Education Amendments of 1976 by,provtding
strategjes andtechniques for incteasing sex Yairness/in
iocational education. It is designed to create awareness of
sex fairness concerns and to prOOde -strategies for dealing

with overt sex biaso recruitment of nontraditional students,
retention of nontraditional students, interaction with the.--
community, assessment and adaptation of materials, providing
plahning guides, and providing information about resources.
Each chaptei- includes introductory questibls, a narrative
with references, and reprints o4',arttc1bs and exercises.
Some of the materials go beyond the scope of Vocationa.l
education and may need to'be adapted for vocational education
use. This publication can be used by state and 1oca1,admini-
scators, teachers, counselors, and curriculum planning
personnel,. An extensive annotated resource list 10'nc1uded.
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TITLE:
,

EXPANDING LAKEER nuKIZONS

DEVELOPED BY: Steiger, Fink and Kosicoff, Ihc.
Coordinated by the Illinois Office

of Education

DATE: 1977 (revised 1979)

COST: $30.00

AVAILABLE FROM: Curriculum Publications-Clearinghouse
Western Illinois University
76 B Horrabin Hall

Macomb, Illinois 61455

TYPE OF RESOURCE: Cl2ssroom materials\(Components vary
in length)

DESCRIPTION

This curriculum kit was designed for students in grades 7-14.
It consists of five 50-minute activity-oriented lessons which
emphasize discovery-based techniques and help to vepare both
male and female students realistitally for the world of work.
Included in the lessons are actual court cases on sex discrim-
ination adapted for role playing, a quiz and chart which shpw
labor force statistics and their relevance, a board game which
raises student awareness about such real life factors as ast
of living and life choices, and mop: aptitude testi,4,to create
awareness of cultural conditioning regarding "appropHate" Sex
roles. The kit includes materials for 30 students,la ,teacher's
guide with performance-based objectives, directions for use of
each lesson, background information, and additional resources
and activities. It can be used by teachers in a variety of
classrcom settings.

1 3



TITLE: GUIDELINES FOR SEX -FAIR'VOCATIONAL

EDUCATION MATERIALS

DEVELOPED BY:. Women onilWords and Images, Inc.

DATE: 1978

COST: $4.95

AVAILABLE FROM: National Center Publications
The National Center for Research in

Vocational Education 44
The Ohio State eniversity
1960 Kenny Road
Columbus, Ohio 43210

TYPE OF RESOURCE: Booklets (46 pp. total)

DESCRIPTION

This set of three booklets offers a varciety of suggestions
for eliminati.ng sex bias iii instructional materials. The
set includes Cuidelines for Sex-Fair Vocational Educat'on
MatcrZals, c;uidelines far the Creative Use.of Biased

a .Von-Biased Way, and A Checklist far Evaluating
Mat,,r:als. They have been designed to increase awareness of
sex bias and sex role stereotyping in classroom materials,
,to offer suggestions for adapting new materials so that they
reflect sex-fair practices, to suggest ideas for developing
new non-biased instructional materials, and to help vocational
educators use biased materials creatively. ,The set can be
useful to teachers, counselors, admi.nistrators and curriculum
developers.

14
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TITLE:

IL

PPOMCTING SEX EQUITY IN THE CLASSROOM:

A RESOURCE FOR TEACHERS VOCATIONAL

AND TECHNICAL EDUCATION

DEVELOPED BY; Department:of Home Economics Educko:T
Iowa State University

DAfE: 1979

COST: To te determined

AVAILABLE FROM: Jim Athen, Director
Career Education Division
Department of Public Instruction
Grimes State Office Btilding
Des Moines, Iowa 50319

Instructional modules (211 pp.'total)
TYPE OF RESOURa:

DESCRIPT4

This curr4culz2m consTsts of a series of twelve modules. Its
purposes are: to increase awareness of sex bias in instruc-
tional media usedOn vocational-technical education; to aid
teachers and studehts in evaluating print and nonprint in-

.

structionai media in order to promote and maintain sex equity;
and to suggest creative teaching/learning strategies, that will
cultivate sex equity ip vocational-technical classes. Teachers
in all subjects can use the first five moduleslahich include
an introduction to the use of all modules; sex equity guide-
lines for evaluating print and nonprint materials; and specific
strategies for art, language, and content found in instruction-
al materials. The remaining seven modules explain how teachers
can employ already-proven teaching.techniques to promote sex
equity in agriculture, distributiv education, health occupa-
tions, home economics, office occuriations, technical education,
and trade and

\\)1

industrial education. Each of these modules re-
lates the use f the evaluation guidelines to the selection of
teaching strategies. Sample lesson plans, field tested by
teachers, also are included.



TI LE: SUPPORT YOURSELF

DEVELOPED BY: Utah State Board for
Vocational Education

DATE: 1979

COST': To be determined

AVAILABLE FROM: Vocational Education
Office of the State Board of Education
250 East Fifth South
Salt Lake City, Utah 84111

TYPE OF RESOURCE: Booklet (20 pp.)

DESCRIPTION

This publication provides women with information about avail-
able employment alternatives. a contains three sections.
The first presents economic facts including st4,tistits on
working women, their marital status, their average.wages,com-
pared with men, and the amount of income that is required for
women to support themselveis,and/or a family. The second sec-
tion discusses nontraditional work available and the barriers
involved in becoming .aoyed in nOntraditiene settings.
Examples of nontraditional positions are proyided with de-
tails about minimum qualjfications, starting wages, and in-
formation sources on sainple employers. A list of resource
centers, books, and pamphlets is included in the third
section. This booklet can.be useful to students for dis-
cussion in career planning groups. It can also be used for
postsecondary course planning.

16



TITLE: JT, YOU'LL LIKF IT! A

STUDENT'S INTRODUCTION'TO

IONSEXIST VOCATIONAL EDUCATION

Oil

DEVELOPED BY: Martha Matthews andithirley McCune
Resource Center on Sex Role- in

Education

DATE: 1978

COST: $1.00

AVAILABLE FROM: Council of Ch.ief ftate Schcol rfficers
400 North Capitol Street
Suite 379
Washington, D.C. 20001

TYPE OF RESOURCE: Workbook,(57 pp.)

DESCRIPTION

This' bboklet helps students explore their interests, considqr
roles in the paid work force, think about work to be done
inside th,. come, evaluate whether nontvditional vocational
training ;. -4..t offer a way to pursue interests or gain
skills neec for work inside and outside the home, and,

Uecome familiar with their legal rights to nondiscrimination
and-equal treatment 12 schools and employment. The infor-
mation is organ!Ad in several major sections dealing'with
nontradinonal .careers, exploring interests, Oorking.outside
and insidelthe-home, exploring vocational Oucation, and
\understanding.legalvights.. Each section mfers information,
student activities and,checklists, and suggestions for future
action.. This booklet takes a balanCed approach to encouragng-

,students--both male and female--to explore how nontradition!1
vocatiOnal training :13ight help them meet their own personal
goals for work and finie. It is useful as ,a sel-study pros4.oct

for students or for use in student- or counselor-run
career counseling groups.

40.
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TITLE: 20 FACTS ON WOMEN WbRKERSI

DEVELOPED SY: U.S. Department of Labor
Women's Bureau

DATE: 1979

'COST: Available at no charge

AVAILABLE FROM: U:S.,Department of Labor
Office of the Secretary
Women's Bureau
Washingftm-4- D.C. 20210

TYPE OF RESOURCE: Fact sheet (3 pp..)

DESCRIPTION

This publicftion is deTigned to profile women in the labor
force. -The information presented includes the number and
percentagq, of wolen working; their marital status, education
levels, parental status, average salaries, and minority
status; and,the range of .occupations.in which they are em-
ployed. It was compifeil from a variety of government sources.
This fact sheet can be useful as,an awareness handout to
-dents or parentS or as a discussion item in 'career counseling
groups.
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TITLE: UNTAPPED RESOURCES IN VOCATIONAL

EDUCATION: TRAINER/TEACHER GUIDE

DEVELOPED BY: James D. Good
University of Missouri

DATE: 1979

COST: $12.00

AVAILABLE FROM: Instructional Materials Laboratory
,University of Missouri--Columbia
Columbia, Missouri 65211

_TYPE OF RESOURCE: Resource guide (550 pp.)

DESCRIPTION

This book is an extensive compilation of materials from a
variety of sources.for use in planning and conducting an
inservice wbrkshop on sex equity in vocational education.
There are nine major sections. The first section exiilains
the organization of the book and offers suggestions for its
use. Sections II through IV are adaptations of application
sessions for vocational educators in impiementing TirLe IX
czn,! A:ttan:"ni7 tZi: A Wcrkshor) Package for EZernentar-

EL:2,2t?2-4; th(? Vo2ational, Ed:Acator's Rel.c (see
page30). These Sections contain agenda, objectives,
timelines, lectures, and workshop directions, with suggested
activities and worksheets added. The remaining sections
contain the following supplemental materials: 17 transparency
masters, 19 handouts, Al activity sheets (for teacher
inservice), 27 classroom activities (for use.with students),
and a bibliograOhy/resource list. This book of materials was
designed primarily as a teacher inservice program; however,
many of,the activities can be adapted for use with other
groups, and the classroom activities were selected
particularly for use with students.

19



TITLE: WHY WOMEN WbRK

AUTHOR: U.S. Dep rtment of Labor
Women's Bu

DATE: 1978

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Women's Bureau
Washington, D.C. 20210

Also available from ERIC: 'ED 130 051
TYPE OF RESOURCE: Pamphlet (3 pp.)

DESCRIPTION

Facts about women's employment are highlighted in this
oamphlet. It gives a brief narrative profile of women in
the labor force and provides statistics on women,as heads
of families, mothers with husbands present, wives whose

....-MaInn6TTruvtemployed or unable to work, women whose
husbands are employed in low-wage occupations, and 4grking
wives' contributions to family income.. A chart is
available that presents information on salary levels and
marital status of wcirking women. This pamphlet can be
useful as a handout item to students and/or parents. It
can also be used as a discussion item in career planning
groups.
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TITLE: THE WipMEN BUSINESS OWNERS ORIENTATION

PROGRAM

DEVELOPED BY: The Center for Women's Opportunities of
-The American Association of Community
and Junior Colleges'

DATE: 1979

COST: $75.00 (incldes curriculum materials
and training workshop,fees)

The Center for Women's Opportunities
American Assocation of Community and

Junior Colleges

One Dupont,Circle, N.W. Suite 410
Washington, D.C. 20036

Curriculum and counseling module (two-
day training workshop, 45-hour
curriculum module)

AVAILABLE FROM:

. TYPE OF RESOURCE:

DESCRIPTION

This counseling and instructional package was designed for use
with prospective female entrepreneurs at the postsecondary
level. The program offers knowledge needed to succely,
start a small business and to develop those busines
cies necessary for survival in the small business marketplace.
A two-day dissemination/training workshop provides technical
assistance to community and junior college staff :interested in
implementing the 45-hour curriculum counseling module.
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WOMEN IN THE WORK FORCE:

A SET Of GRAPHS

DEVELOPED ay: U.S. Department of Labor
Women's Bureau

DATE: 1978

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Women's Bureau
Washington, D.C. 20210

TYPE OF RESOURCE: Statistical graphs (3 pp.)

DESCRIPTION

This set of three graphs gives employment information on
women in the work force. Each can be obtained separately and
should be ordered by name. Fully Employed Women Continue to
Earn lie.4e Than Fully Employed Men shows average salaries for
white and minority man and women in 1966 and 1976. Most '

WQmon Work 3coausE: of Economic Need (Wdmen in the Labor Force,
by Marital Status, March, 1977) shows, according to marital
status, the percentage bfwomen who work. Women are Under-
rTrcocn4-cci cz. kiia ,d Sie-7.77e,/ Craft Workers shows the
percentage of women's participation in all occupations--
crafts, nonretail sales, management, operations, professions,
services, retail sales, clerical positions and private house-
hold work. ThesL1 graphs can be used as transparency masters
or as handouts for discussion in the classroom and in occu-
pational counseling settings,
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DEVELOPED BY: Millie. Huff

TITLE: EQUAL VOCATIONAL 64ORTU4ITY

Tennessee Department of Education

DATE: 1978 ,

COST: Available at na charge

AVAILABL1 FROM: E4h41 Vocational, Opportunity
213 Cordell. Hull

Nashville, Tennessee 37219

Also available frOm ERIC: ED 162 088

TYPE OF RESOURCE: Training module (59 pp.)

DESCRIPTION

This 'programmed instruction module was developed to give
vocational instructors information about Title II and sex
equity including what the fegislation says, how to recognize
sexistand nonsexist behavior, and how to identify strategies
to pranote sex equity. Introductory material discusses
the sequence and objectives of the module. Four sections
each contain a pretest and information on the topics listed
above, a posttest, and an appendix list of legislative
provisions that address equal opportunity in education and
employment. Section IV discusses what vocational instructors
can do to promote sex equity and contains eleven strategies
includina student activities and methods of working with
students, counselors, and the community. Teachers can use
this module on their own, or it can be incorporated as a part
of inservice or preservice ethication.

23
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TITLE: EXPANDING ADOLESCENTLE EXPECTATIONS

DEVELOPED BY: Charlotte J. Farris

DATE: 1978

COST: $3.00

AVAILA LE NOM: k 'Project.MOVE
SUNY Collue of TechnolOgy
811 Court Street
Utica, New York 13502

Also available from ERIC: ED 174 544

TYPE OF RESOURCE: Source book (138 pp.)

DESCRIPTION

This book was designed to be used either as a self-study guide
or as the basis for an inservice workshop. Its purpose is to
provide information, activities, and resources to help voca-

'tional educators expand the sex rolejzerceptions of both male
Qnd female students. Divided into six chapters, the book deals
with information on the negative effects of stereotyping;
changes in the labor force and the family; vocational c

edu,cation's challenge and legislative change; the effect of
vocational education materials on role expectations; teaching
for expanded roles; and additional resources that include
other books, handbOoks, workbaoks, annotated and rated audio-
visual materials, organizations, and a bibliography. It also
cootains several fact Sheets, guidelines, checklists, andr'
deNiled classroom activities. It can be used by irdividual
teachers who are evaluating and changing their teaching i
practices to reflect expanding roles and could also be used
by counselors and curriculum/program planners.
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TIT(g% HOME ECONOMICS UNLIMITED

DEVELOPED BY: Doris L. Dopkin

DATE: 1978 (copyright restrictions)

COST: $2.50

AVAILABLE FROM: ' Training Institute for Sex Desegregation
of the Public Schools

Rutgers, The State University of
New Jersey -

Douglass Campus/Federation Hall
New Brunswick, New Jersey 08903

(Make checks payable.to: Rutgers,
The State University of New Jersey)

Also available from ERIC: ED 162 030

Teaching guide (43 pp.)TYPE OF RESOURCE:

DESCRIPTION

The purpOse of this publication is to provide information and
practical suggestions to teachers of co-educational home
economics classes. It has been designed to,help teachers who
may feel unprepared to teach the newly mandfted co-educational
classes. The book discusses why there should be coed c1asse,s,
including legal and social reasons; what to expect in a coed
setting; a coed home economics program for elementary, junior
high, high school, and occupational programs; teaching sug-
gestions for lessons on foods, clothing, child development,
home management, family relations, and consumer and vocational
programs; and public relations with parents, students, and
the school. Resources are included at the end of each dnit.
There is also an extensive appendix of,organizations,
periodicals, books, and resource persons available for further-
information. This publication can bkuseful for curriculum
planning'.



TITLE:
IMPLEMENTING TITLE IX6AND

ATTAINTKG SEX EQUITY: A WORKSHOP

PACKAGE FOR ELEMENTARYSECONDARY

EDUCATORS THE ODNTEXT OF TITLE IX

(OUTLINE AND PARTICIPANTS' MATERIALS

FOR GENERIC SESSION ONE)

DEVELOPED BY: Shirley McCune and Martha. Matthews
Resource Center on Sex Roles in

Education

DATE: 1978

COST: $2.75

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing'Office
Washington, D.C. 2040g
Stock number0l7-080-01928-1

TYPE OF RESOURCE: Workshop guide (50 pp.)

DESCRIPTION
eq,

This document presents the first part of a five-part work-
shop for elementary and secondary personnel on implementing
Title IX and attaining sex equity. The first two parts of
the workshop sre general sessions and deal with the context
of Title IX and Title IX regulations and grievance processes
(see page 28). The third and fourth sessions.have special
packages of materials to provide information and.training
to various audiences, including administratorsj teachers,
counselors; vocational educators, physical activity special-
ists, and community groups (see pages 30-40). The final
sssion is for all groups and deals with planning for change
ksee page 41). The session described in this document is
designed for a diverse audience including educators, school
board members, and community groups. Moderator and partici-
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pant materials ii:fr the first gSheral session are included. \\\This document also contains'agenda, obje(Etives, times, hand-lEuts, and worksheets for the session,. Ihese materials can beUsed separately or as part of the total workshop package.

e

7-



TITLE:
IMPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WoRKSHOP PACKAGE FOR

ELEMENTARYSECONDARY EDUCATORS -- THE

TITLE IX REGULATION AND GRIEVANCE

PROCESS (OUTLINE AND PARTICIPANTS'

MATERIALS FOR GENERIC SESSION TWO)

DEVELOPED BY: Martha Matthews
Resource Center on Sex Roles in

Education

DATE: 1978

COST: $3.00

AVAILABLE FROM: Superintendent of Documents
U.S. Govei-nment Printing Office
Washington, D.C. 20402
Stock number: 017-080-01924-4

TYPE OF RESOURCE: Workshop guide (80 pp.)

DESCRIPTION

This document presents materials developed for the second pert
of a five-part workshop for elementary and secondary educators
on implementing Title IX and attaining sex equity. The first
sessiar of the entire workshop is designed to present the
Context of Title IX for a diverse audience (see page 26).
The third and fourt41 sessions are separate application
sessions with speciol materials to train and to meet the
information needs of administrators, teachers, counselors,
vocational educators, physical activity specialists, and
community groups (see pages 30-40). Both group leader and
participant materials for the second general session are

.presented in this document. The session is designed so that a
diverse audience addresses the Title IX regulations and
grievance procedures. A case study approach is used in the
activities. The materials include agenda, times, handouts,

28



lectures, objectives, activities,,worksheets, and evaluations.
Thi; session can be used with educators,,school board members,
community groups, and possibly students. It can be used
separately or as part of the total workshop package.

29



ft

A

TITLE: IMPLEMENTING TftLE IX AND ATTAINING

SEX EQuiv: A WORK4HOP PACKAGE FOR

ELEMENTARYSECONDARY'EDUCATORS

THE VOCATIONAL EDUCATOR'S ROLE

(OUTLINE AND PARTICIPANTS' MATERIALs

FOR APPLICATICN SESSIONS FOR VOCATIONAL

EDUCATORS)

" DEVELOPED BY: Joyce Kaser, Martha Matthews, and
Shirley McCune .0

Resource Center on Sex Roles in Education

DATE: 1978

COST: $4.75

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing'Office
Washlngton, D.C. 20402
Stock 'number: 017-080-01941-8

TYPE OF RESOURCE: Workshop guide (152 pp.)

DESCRIPTION

This documknt presents materiels deledped for the vocational
educator appl4tation sessiors to be conducted during the

.

third and fourth parts cf a tive-part workshop for elementary
and secondary educators on implementing Title IX and attaining
sex equity. Other application sessions are available for
administrators, teachers, counselors, physical activity
specialists, and community groups (see pages 32-40). The first,
second and fifth sessions of the total workshop are desivred
for a divere audience and cover the context of Title IX, Title
IX regulations and grievance procedures, and planning ft:
change (see pages 26-29, 41). The first session for vocational
educators deals with the social, educational, and legal context
of oyercoming sex discrimination and attaining sex equity lo
vocational education. The second session covers recogni..ing.
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and combating sex bias in vocational education and planning
for action. Gropp leader and participant taterials including
agenda, times, handouts, lectures, activities, worksheets, and
evdluations are provided. These sessions can be used
separately with the intended audience or as part of the total
workshop package.

31
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TITLE:
It7i4kEMENTING TITLE IX AND ATTAINING

SEX EQUITY : A WORKSHOP PACKAGE FOR

ELEMENTARY-SECONDARY EDUCATORS

THE TEACHER'S ROLE (OUTLINE AND

PARTICIPENTS' MATERIALS FOR APPLICATION

SESSIONS FOR TEACHERS)

DEVELOPED BY: Shirley McCune, Martha Matthews,
Myra Sadker, David Sadker, and
Joyce Kaser

DATE: 1978

COST: 54.50

AVA!LABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01940-0

TYPE OF RESOURF.E: Workshop guide (145 pp.)

DE$CRPTION''

This document presents materials developed for the teacher ap-plication sessions to be conducted during the third and fourthparts of a five-part workshop for elementary and secondary edu-cators on implementing Title IX and attaining sex equity. Other
application selsions are available for administrators, coun-selors, vocational educators, physical activity specialists andcommunity groups (see pages 30, 34-40). The first, second, andfifth sessions of the total workshop are designed for a diverse
audience and cover the context of Title IX, Title IX, regula-
tions and grievance procedures, and planning for change (see
pages 26-29, 41). The first session for teachers deals withidentifying and overcoming sex bias in classroom management.The second session covers identifying.and overcoming bias in
instructional materials. The document contains facilitator andparticipant materials including agenda, times, handouts, lec-
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tures, ac,tivities, 'i;4crksheets, and evaluations. These
sessions can be,used separately with the intended audience
or used as paft of the total workshop package.

icr
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TITLE:
IMPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WORKSHDP PACKAGE FOR

ELEMENTARYSECONDARY EDUCATORS

THE ADMINISTRATOR'S ROLE

DEVELOPED BY: Shirley McCune and Martha Matthews
Resource Center .on Sex'Roles in

Education

DATE: 1978

COST: $3.75

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01932-9

TYPE OF REOURCE: Workshop guide (138 pp.)

DESCRIPTION

This document presents +materials developed for the
administrator application sessions to be conducted during the
third and fourth parts of a five-part workshop for elementary
and secondary educators on implementing Title IX and attainingsex equity. Other application sessions are available for
teachers, counselors, vocational educators, physical activity
specialists, and community groups (see pages 30-33, 35-40). The
first, second, and fifth sessions of the total workshop were
designed for a diverse audience and cover the context of Title IX,
Title IX regulations and grievance procedures, and planning
for change (see pages 26-29, 41). The fir, t session for
administrators deals with ensuring procedural Title IX
compliance and establishing a4,foundation for,sex equity. The
second session covers monitoring Title IX implementation.
Also provided are group leader and participant materials
including agenda, times, haridouts, lectures, activities,
worksheets 6nd evaluations. These sessions can'be 4.Jsed
separately with the intended audience or used as a part of
the total wporkshcp package.
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WORKSHOP PACKAGE FOR

ELEMENTARY-SECONDARY EDUCATORS --- THE

COUNSELOR'S ROLE (OUTLINE AND PARTICI-

PANTS' MATERIALS FOR APPLICATION

SESSIONS FOR COUNSELORS)

)4VELOPED SY: Shirley McCune, Linda Ste bins, Nancy
L. Ames, Illana Rhode Marthe
Matthews, Janice Birk, and Joyce
Kaser

Resource Center on Sex Roles in
Education

DATE: 1978

COST: $2.75

aAILA(3LE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock n3.1mber: 017-08C-01935,3

TYPE OF RESNUE: Refer-ence manual (77 pp.)

DESCRIPTION

This document ores nts materials developed for the counselor
application sessions to be conducted during the, third and
fourth parts of a 'ive-part workshtT for elementary and
secondary educators on implementing Title IX and attaining

, sex equity. Other application sessions are available for
administrators, 'teachers, vocational educators, physical
activity specialists, and community groups (see pages 30-34,

.

37-40). The first, second and fifth sessions of the .otal
worshop are designed for a diverse audience alid cover the
contPxt of Title IX, Title IX regulations and grievance pro-
cedures, and planning for change (see pages 26-29, 41).
Session A for counselors deals with identifying and over-
coming sex bias in counseling and counseling programs.
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Session B for counselors covers identifying and overcoming
bias in counseling materials. The dockihent contains both
group leader and participant materials'inc.luding agenda,
times, handouts, lectures, activities4,w6rksheets, and
evaluations. These materials can be used separately with
the intended audience or used as port of the total workshop
package. As an additional referenCe for participants,
Attining Sex Equit? zn Couneeling. Programs arid Practices:
Arrlfcation fooklet fcr CcunseZors has been designed as a
supplemental package to this document (see page 45).
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TITLE:
IMPLEMENTING TITLE IX ANV ATTAINING
SEX EQUITY: A WORKSHOP PACKAOE FOR'

ELEMENTARY-SEC0i4DARY EDOCATORS
THE PHYSICAL:ACTIVITY

SPECIALIST'S ROLE
(OUTLINE AND PARTICIPANTS' MATERIALS
FOR SESSIONS A ANp R FOR PHYSICAL

-ACTIVITY SPECIALISTS)

DEVELOPED BY: Barb Landers

Resource Center on Sex Roles in
Education

DATE: 1978

COST: $4.75

AVAILABLE FROM:
Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number:

017-080-01929-9
TYPE OF RESOURCE:

Workshop guide (238 pp.)

DESCRIPTION

This document presents materials developed for the physicalactivity specialist application sessions to be conductedduring the third and fourth parts of a five-part workshop forelementary and secondary educators on implementina Title IXand attaining sex equity. Other application sessions in theworkshop are available for administrators, teachers; couselors,vocational educators, and community groups (see pages 30-36,39). The first, second, and fifth sessions of the total work-shop are designed for a diverse audience and cover the context-of Title IX, Title IX regulations and grievance procedures,and planning for change (see pages 26-29, 41). The firstsession for physical
activity specialists deals with legalrequirements and the need for change in order to achievesex equity in physical education and athletics. The second
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session discusses analyzing programs and planning for
action. Several strategies are provided to help achieve
equitable programs. Group leader and particqiant materials
are provided including agenda, times, handouts, lectures,
activities; wor sheets, and evaluations. These sessions
can be used se arately with the intended audience or used
as part of total workshop package. As an additional
reference for participants, Trniquincnting Titic IX in

> Physic.a: ELLL-at:'on AthZetZoo: Booldet for
.;:t-'a1iete has been designed bs a sup-

plemental package to this document (see page 47).
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING

Sip< EQUITY: A WORKSHOP PACKAGE FOR

ELiMENTARYSECONDARY EDUCATORS -- THE

CMUNITY'S ROLE (OUTLINE AND

PARTICIPANTS' MATERIALS FOR APPLICATION

$ESSIONS.,FOR 00M4UNITY GROUP MEMBERS)

DEVELOPED BY: Sbirley McCune 4nd Martha Matthews
ReSburce Center on Sex Roles in

EdUcation

DATE: 1978

COST: $3.25.

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
-10shington, D.C. 20402
Stock number: 017-080-01931-1

Workshop guide (154,pp.)TYPE OF RESOURCE:

DESCRIPTION

This document presents material developed for the community
groups application sessions to be conducted during the third
Ad fourth parts of a five-Part workshop for elementary and
secondary educators on implementing Title IX and attaining
sex equity. Other application sessions in the workshop are
available for administrators, teachers, counselors, vocattonal
educators, and physi.c.al activity specialists,(see, pages 30-38).
The first, second, and fifth sessions of the total workshop are
deSigned fov a diverse ..audience and cover the context of Title
IX,' Title IX regulations and grievance procedures,,and plan-
ning for change (ee pages 26-29, 41). The sessions for

-,.community groups provide strategies for attic] experience in
building a knowledge base and skills for change. Both group
lpader and participant materials are provided includinn agenda,
times, handouts, lectures, activities, worksheets, and

39
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evaluations. The application sessions can be used separately
with the intended audience or used as part of the total
workshop package.
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TITLE:

DEVELOPED 61:

ImPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WORKSHOP PACKAGE FOR

ELEMENTARY-SECONDARY EDUC'..ATORS

PLANNING FOR CHANGE (OUTLINE AND

PARTICIPANTS' MATERIALS FOR GENERIC

SESSION THREE)

Shirley McCune and Martha Matthews
Resource.Center on Sex Roles in
.Education

DATE: 1978

COST: $2.50

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01924-8

TYPE OF RESOURCE: Workshop guide (76 pp.)

DESCRIPTION

This document presents materials developed for the fifth part
of a five-part workshop for elementary and secondary educators
on implementing Title IX and attaining sex equity. The first
and second sessions of the entire workshop are designed for a
diverse audience and cover the context of Title IX and Title
IX regulations and grievance procedures (see pages 26-29).
The third and fourth sessions are separate sets of application
sessions with special materials to train and to meet the
informaion needs of administrators, teachers, counselors,
vocational educators, physical activity specialists, and
community groups (see pages 30-40). In this 'inal general
session, the diverse groups are again mixed and participate in
action planning. They are asked to write goals for themselves
and their programs, evaluate those goals, identify barriers to
and supports for reaching the goals, identify action steps,
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and establish timelines. The document contains group leader
and participant materials including agenda, times, handouts,
lectures, objectives, activities, worksheets, and evaluations.
This session can he used with educators,'`school board members
and community groups. It can be used sepaately or as part of
the total workshop package.



TITLE: IMPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WORKSHOP PACKAGE FOR

ELEMENTARY-SECONDARY EDUCATORS

PARTICIPANT'S NOTEBOOK

DEVELOPED BY: Shirley McCune and Martha Matthews
Resource Center on Sex Roles in

Education

DATE: 1978

COST: $3.50

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01939-6

Also availabl_.e from ERIC: ED 155 508

TYPE OF RESOURCE: Workshop, guide (155 pp.)

DESCRIPTION

This notebook is a,supplement for par:ticipants in a five-
part workshop for'elementary and secondary educators on
implementing Title IX and attaining sex equity. The first
two parts of the total workshop are general sessions cover-
ing the context of Title IX and Title IX regulations and
grievance procedures. They have been designed for a diverse
audience (see pages 26-29). The third and fourth sessions are
application sessions with special materials designed to train
and to meet the information needs of administrators, teachers,
counselors, vocational educators, physical activity special-
ists, and community groups (see pages 30-40). The final
session is a third general session which addresses planning
for change (see page 41). The participant notebook con-
tains four major sections: introductory materials on the
purposes, organization, and objectives of the total workshop;
reference materials highlighting and summarizing information
and concepts provided in the general sessions on the context
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of Title IX; Title IX regulations and grievance procedures
and planning for change; a complete set of worksheets used

de by participants in the three general sessions; and a list of
resources. Although the information and resource sections can
be useful' alone, this siOcument is intended to be used as part
pf the total workshop package for educators and community
groups .
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TITLE:
1

IMPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WbRK4How P.ACKAGE FOR

ELEMENTARYSECONDARY EDUCATORS

ATTAINIIC SEX EQUITY IN COUNSELIK

PROGRAMS AND PRACTICES (APPLICATION

BOOKLET FOR COLNSELOriS)

DEVELOPED BY: Linda Stebbins and Nancy L. Ames
Resource Center on Sex Roles in

Education

DATE: 1978

COST: $2.75

AVAILABLE FROM: Superintendent of Documents
J.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01935-3

TYPE Of RESOURCE: Workshop guide (78 pp.)

DESCRIPTION

This application hook is a supplementary component to a
,complete workshop package, Tmpncnt:nl? 7e IX and AttainIng
A'.z! W.7.;;;Ci'

(see pages 26-47). Designed as .a supplement to
(see page 35). it is a'reference book which

.can he useJ by counselors to extend their understanding of sex,
equity and sex discrimination in counseling and of the steps
which are needed to achieve such equity. The book is organ-
ized in six parts. Part T discusses the consequences of sex
discrimination and sex -;e stereotyping. Part II discusses
Title IX regulation requirements that apply to counselo's.
Part III presents recommendations for achieving compliance and
promoting sex equity. Part IV presents five recommendations
for administering and interpreting career interest inventories.
Part V contains a bibliography. Part VI includes a resource

45
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guide. This package can be used separately by counselors or
presented as a part of a resource packet with the entire
workshop package.
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TITLE:

DEVELOPED BY:

IrlrIr4 TITLE IX IN PHYSICAL

EDUCATION 4LD ATHLETICS:

APPLICJTION BOOKLET FOR PHYSICAL

ACTIVITY SPECIALISTS

Barb Landers

Resource Center on Sex Roles in
Education

DATE: 1978

COST: $3.00

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Walshington, D.C. 20402

numtcr: C17-080-02006-8

Workshop guide (121 pp.)TYPF nF Rrnupc;::

DESCRIPTION

.4

This application book is a supplementary component to a
complete workshop package, :777,1emcntfn,7 TitZe IX and
Atta:ni.n :;cx Workshcp Package for Flementary-
cona1/2!? (see pages 26-47). Designed as a

supplement to the Ac7tir:t? ..7c0frzList's Role (see
page 37), it is a reference book which can be used by physical
activity specialists to extend their understanding of sex
equity in physical education and athletics and the steps which
are needed to achieve such equity. The book is organized in
four parts. Part I discusses the response to Title IX, cur nt
beliefs and attitudes toward equity, and new programs and
procedures for equity. Part II discusses Title IX and its
!ramifications, including action steps for compliance. Part III
presents prac,tical applications, including case studies and
models for new programs in elementary and secondary physical
education and athletics. Part IV contains resources and
references. This package can be us2d separately by physical
activity specialists or presented as part bf a resource packet.
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

TYPE OF RESOURCE:
4

PROjtCT: STRATEGIES FOR SEX FAIRNESS --

MY RyL4 AS A CHANGE AGENT

KansaS State University

1979

$1.50

Kansas Vocational Curriculum Center
P.O. Box 60
Room 115 Willard Hall
Kansas State University
Pittsburg, Kansas 66762

Wockshoppmaterials (32 pp.)

DESCRIPTION

This is a packet of inser'vice materials which explores a
cooperative approach toward expanding occupational alternatives
for students. It contains several items: instructions, an
inservice leader's script, a poster titled "Change Steps," nl-ne
transparency masters, a handout titled "Educators Sex Relaed
Biases,' and three situation descriptions to be used durin9/
brainstorming activities. The format for the inservice prá-
gram includes reading the script and referring to overheads
and charts, presenting information bn social and legislative
changes, discussing 'a model detailing the stages of change,
a brainstorming session, and a group discussion. This packet
can be used alone or integrated into existing inservice
programs. Because of its brevity, it can also .be used in
faculty meetings or other small group situations involving
administrators, teachers, or counselors. Twenty-nine addi-
tional packets are available, including instructional packets
for students, inservice packets for school personnel, and out-
reach packets for the community.
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

SEX STEREOTYPING WbRKSHOP --

A GUIDE FOR IMPLEMENTATION

Trish Arredondo

Not specified

$7.50

Orange County Office of Career Education
Orange County School System
434 North Tampa
P.O. Box 237
Orlando, Florida 32802

TYPE OF RESOURCE: Handbook (67 pp.)

DESCRIPTION

his booklet details a two-day inservice workshop given to
forty-five participants, each of whom agreed to provide train-
ing to their home school staff and students. The main goals
of the workshop were to pi,jde awareness of the need for sex-
fair counseling programS, to broaden awareness of and sensiti-
vity to the myths and stereotypes that support sex bias and
/sex discrimination, to convince participants of the need for
'change in their own attitudes and behavior, and t briog
about commitment to encourage a silrilar change in others.
This report includes background information on the pro-
ject, the workshop agenda, and a bibliography. The ap-
pendices contain the workshop materialc, information on
Title IX, guidelines for eliminating sex discrimination,
guidelines for assessing career interest inventories,
and a sample action plan. The workshop can be used by
educators at all levels.
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TITLE: STEPS TOWARD SEX EQUITY IN VOCATIONAL

EDUCATION: AN INSERVIU TRAINING DESIGN

DEVELOPED BY: Joyce Kaser, Martha Matthews, and
Sli-irley McCune

Resource Center on Sex Roles in
Eduation

DATE: 1978

COST: $4.50

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock No. 017-080-01864-1

TYPE OF RESOURCE: Workshop guide..(20I pp.)

DES,CRITION

'This comprehensive inservice program was designed for use in
introductory or intermediate level workshops on sex equity in
vocational education. It helps vocational educators to

----INecognize the existence and manifestations of sex
discrimination and stereotypingtto develop skflls in
eliminating these areas from 'thé-i-r own job functiOns, to
design and implementprogramS which provide all persons the
opportunity to prepare for occupations that suit their_
interests and abilities, and to obtain skills necessary for
independent living. The publication is organized in three
pa`rts: intrbOuctory materials explaining the use of the
documtnt and.making.suggestions regarding the implementation
of the training design; the inservice training design,
containing a step-by-step outline of ten sequential activities
including objectives, materials required for leaders and
participants, training content and procedures, and time
schedules; and the participant workbook, containinworksheets
and information sheeLs which should be reproduced for use by
the participants. This ,prOram may be conducted in a one-day
inservice session or two three-hour training sessions for
teachers, counselors, and administrators.
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TITLE: A SUGGESTED APPROACH TO NONSEXIST

TEACHING

DEVELOPED BY: Ohio Education Association
National Education Association

DATE: Not specified

COST: $2.00

AVAILABLE FROM: Ohio Education Association
P.O. Box 2550
225 East Broad Street
-Cblu;)ibus, Ohio 43216'

TYPE OF RESOURCE: Handbook (30 pp.)

DESCRIPTION

This booklet provides a general overview of the problems of
sex discrimination, sexism, and sex role stereotyping;...4pme
corresponding strategies for change; and a brief discussion
of issues to be considered when designing an action plan for
change. Topics covered inoiude an introduction to the prob-
lem, factors which necessitate equality of opportunity in
education, a systems approach for eliminating sexism in edu-
cation, strategies for change and the intervention process,
characterNtics of nonsexist instruct4onal materials, and
guidelines for evaluating textbo6ks. VI integrated outline
for national, state, and local strategies for change is pre-
sented including the need for research, enactment of legisla-
tion, development of ti'aining models, community involvement,
development of administrative policy, and structural change.
The booklet gives tn overall picture of possible action and
provides guidelines and checklists for materials assessment.
It can be used by secondary and postsecondary teac:hers,
proarAm pinnc...3, curriculum coordinators, and administrators,
as well as by parents and comounity members.
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TITLE:

t

TRAINING MODULES FOR PREPARING

EDUCATIONAL LEADERS TO EN'HANCE

EDUCATIONAL EQUITY FOR FEMALES --

PROJECT SYNTHESIS MODULE

DEVELOPED BY: Unlversity of Tulsa (coordinated by
the University Council for
Educational Administration)

DATE: 1.978

COST: Varies with component

AVAILABLE FROM: University Council for Educational
Administration

29 West Woodruff Avenue
Columbus, Ohio 43210
Attn: Jack A. CUlbertson

TYPE OF RESOURCE: Training module (five components)

DESCRIPTION

One of six training modules, this sei es of learning
activities was developed to help users better understand the
issue of educational equity for women. The learning activity
components contained in the module can be used by a variety
of secondar,y, postsecondary, and community groups and were
designed to complement the specifically targeted materials in
the five companion modules. Individual components ofsthis --

synthe5is module include: Facilitatoria Manual: Synthesis
Mcd:(Zc, an overview of the learning activities which offers
activity objectives and suggests methods for use; Opening the
poop, a filmstrip and audio tape on sex equity issues; The
l'emYa:T:nese of D:sorz7mination, a set of lecture notes
and transparencies which summarize literature and resources
on the problem of sex discrimination; How Well Do You Know

a programmed text; and Handbook of Asselisment
.t.or in;:rp2e:nc: Educ.atonal Equity, a set of twelve

instruments reevant to equalizing educational opportunities.
Components may be used individually or as a set.
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TITLE:

a

UNTAPPED RESOURCES IN VOCATION.'

EDUCATION: TRAINER/TEACHER GUIDE

DEVELOPED BY: James-D..Good
Univer,siiy of Missouri

DATE: 1979

COST: -' $12.00

AVAILABLE FROM: Intructional Maaterials Laboratory
Untversity of Missouri--Columbia
Columbla, Missouri 65211

TYPE OF RESOURCE: Resource Nide (580 pp.)

DESCRIPTION:

This book is' Ad extensive compilatioi of materials from a
variety of sources for use in planning,and condutting'an
inservice workshop pn sex equity in vocational education.
There are nine major.sections. The first section explains
the organization of the book and offers suggtstions for its
use. Sections II tOrough IV are adaptations of application
sessions for vocational educator's in Implementing Title IX
and 7c.r .21k Worko,ikop Package for Elementary-
:7ccorl,Japi E,.:4cators -- tc Vvcational.Educator's Role .(see
page 30). The§e sections contain agelda, objectives,
Vmelines, lectures, and workshop directions, with suggested
acti.vities and worksheets added. The remaining sections
contain the following 'supplemental materials: 17 transparency
masters, 19 handouts, 41 activity sheets (for teacher
inservice), 27 classroom activities (for use with students),
and a-bibliography/resource list. 'This book of materials was
designed Omarily as a teacher inservice program; however,
many of the.activities can be adapted far use with other
groups, and the classroom activities-were selected'
p,articularl y for .use with students,
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TITLE:

DEVELOPED BY:

DATE:

COST:

ANAILABLE FROM:

VOItITIONAL EDUCATION SEX EQUITY

SMATEG Ei

Louise Vetter, Carolyn Burkhardt,
and Judith Sechlet

1978

$16.82 (paper copy), $.83 (microfiche)

ERIC Document Reproduction Service
P.O. Box 190

Arlington, Virginia 22210_,
g

Refer to: 'CE 022 135

Also: Contact your state sex Ouity
coordinator for information about
obtaining a courtesy copy

TYPE OF RESOURCE: Triining materials (258 pp.)

DESCRIPTION

This document was designed to assist vocational educators-./
implementing the Education Amendments of 1976 by providing
strategies and technique'i for increasing sekihirness in
vocational education. It is designed to create.awareness of
sex fairness concerns and to provide strategies for dealing
with overt sex bias, recruitment of nontraditional students,
retention of nontraditional students, interaction with,the
community, assessment and adaptation of materials, providing
planning guides, and providing information about resources.
Each chapter includes- introductory questions, a narrative
with references, and reprints of articles and exercises.'
Some of the materials go beyond the scope of vocational
education and may need to be adapted for vocational education
use. This publication can be used by state and local admin4-
strators, teachers,/counselors, and curriculum planning
personnel. An extensive annotated resource list is included.
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

APPRENTIdESHIP AND OTHER BpE COLLAR JOB,

OPPORTUNITIES FOR WbMEN

Valerie Wheat

1.'78

$3.50

Women's Education Equity Communication
Network

Far West Laboratory for Educational
Research and Development

1855 Folsom Street
San Francisco, California 94103

TYPE OF RESOURCE: Information guide (31 pp.)

DESCRIPTION

The primary purpose of this document is to prqvide information
that will encourage more women to consider the skilled trades
as a. -job option and that will enable them to effectively locate
available employment programs and services. The publication
has been designed to integrate information on the characteristics
of blue collar jobs and apprenticeships, information on
interviews and tests, and practical advice on locating and
preparing for work. Attitude and skills assessment instruments
which can be administered either by the user or by a counselor
are provided. Profiles of several women of various ages,
ethnic groups, and education backgrounds who have worked
in skilled trades are included. The publication contains an
extensiVe listing tf groups and organizations working with
nontraditional jobs for women, as well as lits of 'state and
territorial apprenticeship agenc4es, regional federal.appren-
ticeship and training programs, and regional Women's Bureau
Offices. A bibliography is also included.: The information
book can be useful with displaced homemakers, Comprehensive
Educational Training Act (CETA) groups, and postsecondary and
secondary level female students.
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TITLE: BRIEF HIGHLIGHTS OF MAJOR FEDERAL LAWS

AND ORDER ON SEX DISCRIMINATION IN

EMLOYFENT
s

DEVELOPED BY: U.S. Department of Labor
Women's Bureau

DATE: .1978 (revised edition)

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Womer's Bureau
Washington, D.C. 20210

Also available from ERIC: ED 136 075

TYPE OF RESOURCE: Pamphlet (7 pp.)

DESCRIPTION

The purpose of this pamphlet is to provide)the reader
information about the major laws dealing Ciith sex
discrimination in employment. The Equal Pay Act of 1963,
Title VII of the Civil Rights Act of 1964 as amended by tS6
Equal Employment Opportunity Act of 1972, Executive Order
11246 as amended by Executive Order 11375, and Title IX of
the Education Amendments of 1972 are discussed. Each law
is summarized, and information is given about guidelines,
exemptions, reporting violations, and where to get further
information. This summary is for general information; most
states also tiave laws that prohtbit sex discrimination in
private and/or public employment. It can be useful to
school employees, hiring personnel, and students seeking
employmtnt. Teachers and counselors can also 'use this
pamphlet as an information sOplement to an instructional
unit on employment rights and responsibilities.
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TITLE: COUNSELING PROGRAMS AND SERVICES FOR

WOMEN IN NONTRADITIONAL OCCUPATIONS

DEVELOPED BY: Helen S. Farmer
University of Illinois

DATE: 1978

COST: $4.50

AVAILABLE FROM: National Center Publications
The National Center for Research in

Vocational Education .

1960 Kenny Road
Columb0s, Ohio 43210

Also available from ERIC: ED 164 976

Information analysis (56 pp.)TYPE OF RESOURCE:

ASCRIPTION

This paper focuses'on reviews of programs and services at the
postsecondary level which encourage women to enter nontradi-
tional occupations and which support those who have entered
training or employment in these fields. The paper includes an
introduction, a brief statement of the problem, a review of the
research, and conclusions. The dafa reviewed in the research
section cover opportunities in nontraditional professional or
nonprofessional occupations; characteristics of women choOs 'r

traditional and nontraditional professional occupations;
counseling and support services for women in math, science,
management; counseling services/resources for college women;
,role models used to increase nontraditional participatfon;
services aimed at change agents; legislative support; participa-
tion in and support for women in nontraditional, nonprofessional
occupations; and apprenticeship training. The concluding sea-
tion'discusses implications for practice and priorities for
research. References and an annotated appendix of resources b)k___
field are included. This paper can be useful to teacher and
counselor educators, college and university personnel, curriculum
development specialists, placement directors, and educational
researchers as an informational resource and guidelines for
their work.
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TITLE: IMPLEMENTING TITLE IX AND ATTAININt

SEX EQUITY: A WDRKSHOP PACKAGE FOR

ELEMENTARYSECONDARY EDUCATORS.-- THE

DJUNSELOR'S ROLE ((UTLINE AND PARTICI

PANTS' MATERIALS FOR APPLICATION

SESSILAS FOR COUNSELORS)

DEVELOPED BY: Shirley McCune, Linda Stebbins, Nancy
L. Ames, Illana Rhodes, Martha
Matthews, Janice Birk, and Joyce
Kaser

Resource Center on Sex Roles in .

Education

DATE: 1978

COST: $2.75

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number; 017-u80-01935-3

TYPE OF RE4URCE: Reference manual (77 pp.)

DESCRIPTION

This document presents materials developed for the counselor
application sessions to be conducted during the third and
fourth parts of a five-part workshop for elementary and
secondary educators on implementing Title IX and attaining
sex equity. Other application sessions are available for
administrators, teachers, vOcational educators, physical
activity specialists, and community groups (see pages 30-34,
37-40). The ffrst, second and fifth sessions of the total
workshop are designed for a diverse audience and cover the
context of Title IX, 'title IX regulations and grievance pro-
cedures, and planning for change (see pages 26-29, 41).
Session A for counselors deals. with identifying and over-
coming sex bias in counseling and counseling programs.
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Ses$ion B for counselors covers identifying and overcoming
bias in counseling materials. The document contains both
group leader and participant materials fhcluding agenda,
times, handouts, lectures, activities, worksheets, and
evaluations. These materials can be.used separately with
the intended audience or used as part of the total workshop
package. As an additional reference for participants,
Attaining Sex Equity in Counseling Programs and Practices:
Application Booklet for Counselors has been designed as a
supplemental package to this document (see page 60).
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TITLE: IMPLEMENTING TITLE IX AND ATTAINING

SEX EQUITY: A WORKSHOP PACKAGE FOR

ELEMENTARYSECONDARY EDUCATORS --

AaTAINING SEX EQUITY IN COUNSELING

PROGRAMS AND PRACTICES (APPLICATION

BOOKLET FOlq COUNSELORS)

DEVELOPED BY: Linda Stebbins and Nancy L. Ames
Resource Center on Sex ,ples in,

Education

DATE: 1978

COST: $2.75

AVAILABLE FROM: Superintendent of DocUments
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01935-3

TYPE OF RESOURCE: Workshop guide (78 pp.)

DESCRIPTION

This application book is a supplementary component to a
complete workshop package, Implemcnting Title IX and At aining

:.::::(ZtH A Worke;:cp Fackagc for Elementary-Secondar Edu7
(_.t. (see pages 26-47). Desinned as a supplement to The

(see page 58), it is a reference book which
can be used by counselors to extend their understanding of sex
equity and sex discrimination in counSeling and of the stetis
which are needed to achieve such equity. The'book is organ
ized in six parts. Part I discusses the consequences of ,sex
discriminatinn and xl-rn1P stereotyrimi. Part II discusses
Title IX regulation requirements that apply to counselors.
Part III presents recommendations for achieving compliance and
promoting sex equity. Part IV preserlts five recOmmendetions
for administering and interpreting career interest inventories.
Part V contains,a bibliography. Part VI'includes a resource
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guide. This package can be used separately by counselors or
presented as a part of a resource packet with the entire
workshop package.
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TITLE: LOOK Wko's WbRK1NG HERE . .

AUTHOR: Dianne Siegel

Westchester County Women's Center
DATE: Not specified

COST: $20.00

AVAILABLE FROM: Samuel Bobrow
Director of Occupational Education
Education Center
165 North Columbus Avenue
Mt. Vernon, New York 10553

(Make checks payable to:
City School District of Mt. Vernon)

Filmstrip/cassette (13 min.)
TYPE OF RESOURCE:

DESCRIPT'ION.

Loc,k Who's Workin !:czy . . . deals with sex role stereotyping
and nontraditional occupational choices for males and females.
Students enrolled in high school level nontraditional occupa-tional courses are shown participating in their classes
(females in auto mechanics,'carpentry, welding, machine shop,radio and TV repair, electrical wiring, and plumbing classes;males in nursing, cosmetology, dental assisting, fashion
design,/ and secretarial studies, etc..). Community members areshown working as nurses, carpenters, welders, draftspeople,
physicians, technicians, day care workers, elementary school
teachers, cosmetologists, electricians, etc. The presentation
can be used in the classroom or with school staff and community,groups in a workshop setting.

0.r
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TITLE: SUPPORT YOURSELF

DEVELOPED BY: Utah State Board for
Vocational Education

DATE: 1979

COST: To be determined

AVAILABLE FROM: Vocational Education
Office of the Stale Board of Education
250 East Fifth South
Salt Lake City, Utah 84111

TYPE OF RESOURCE: Booklet (20 pp.)

DESCRPTION

This publication provides women with information about avail-
.able rnployment alternatives. It contains three sections.
The first presents economic facts including statistics on
working women, their marital status, their average wages com-
pared with men, and the amount of income that is required for
'women to support themselves and/oP a family. The second sec-
tion discusses nontraditional work available and the barriers
involved in becoming employed in nontraditional settings.
Examples of nontraditional positions are provided with de-
tails about minimum qualifications, starting wages, and in-
Jormation sources on sample employers. A list of resource
centers, books, and pamphlets_jOnclu4ed in tke third
section. This booklet caffibleksetg toistudents for dis-
cussion in career planning groups. It can also be used for
postsecondary course planning.
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TRY IT, YOU'LL LIKE IT! ,A

Si!polENT's INTRODUCTION TO

NONSEXIST VOCATIONAL EDUCATION

aah

DEVELOPED BY: Martha Matthews an4 Shirler'McCune
Resource Center on 'Sek Roles in

Education

DATE: 1978

COST: $1.00

AVAILABLE FROM: Council of Chief State School pfficers
400 North "Capitol Street *.

Suite 379
Washington, D.C. 20001

TYPE OF RESOURLE: Workbook (57 pp.)

DESCRIPTION

This booklet helps students explore their interests, consider
roles in the paid work force, think abgut work to be done
inside the home, evaluate whether nontraditional vocational
training might offer a way to pursue interests or gain
skills needed for work inside and outside the home, and
become familiar with their legal rights to nondiscrimination
and equal treatment in schools and employment. The infor-
mation is organized in several major sections dealing with
nontraditional careersi exploring interests, working outside
and inside the home, exploring vocational education, dnd
understanding legal rights. Each section offers information,
student activities and checklists, and suggestions for future
action. This booklet takes a balanced approach to encturaging
students--both male and female--to explore how nontraditional
vocational training might help them meet their own personal
toals for work and home. It is useful as a self-study project
for students or for use in student- or counselor-run
career counseling groups.



TITLE: . 20 FACTS ON VbMEN WoRKERS

DEVELOPED BY: U.S. Department of Labor
omen's Bureau

DATE: 1979

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Women's Bureau
Washington, D.C. 20210

4

TYPE OF RESOURCE: Fact sheet (3 pp.)

DESCRIPTION

This publication is designed to profile women in the labor
force. The information presented includes the numb2r and
percentage of women working; their marital status, education
levels, parental status, average salaries, and minority
status; and the range of occupations in which they are em-

,ployed. It was compiled from a variety of government sources.
This fact sheet can be useful as an awareness handout to stu-
dents or parents or as a discussion item In career counseling
groups.
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TITLE: WHY'VttMEN Wox

AUTHOR: -U.S.,Department of Labor
Women's Bureau

DATE:t 1979

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Women's Bureau
Washington, D.C. 20210

Also available from ERIC: ED 130 051

TYPE OF RESOURCE: Pamphlet (3 pp.)

DESCRIPTION

Facts about women's employment are highlighted in this
pamphlet. It gives a brief narrative profile of women in
the labor force and provides statistics on women as heads
of families, mothers with husbands present, wives whose
husbands are unemployed or unable to work, women whose
husbands are employed in low-wage occupa ons, and working
wives' contributions to family income. chatt is
available that presents information on salary levels and
marital status of working women. This pamphlet can be
useful as a handout item to students and/or parents. It
can also be used as a discussion item in career planning
groups.
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TITLE: THE WOMEN BUSINESS OWNERS ORIENTATION

PROGRAM

DEVELOPED BY: The Center for Women's Opportunities of
The American Association of Cwmunity
and Junior CoNeges

DATE: 1979

COST: $75.00 (includes curriculum materials
and training workshop fees)

AVAILABLE FROM: The Center for Women's Opportunities
AmericAn Assocation of Community and
Junior Colleges

One Dupont Circle, N.W. Suite 410
Washington, D.C. 20036

rYPE OF RESOURCE:
Curricula and counseling module (two-,
day training workshop, 45-hour
Lurriculum module)

DESCRIPTION

This counseling and instructional package was designed for use
with prospective female entrepreneurs at the postsecondary
level. The program offers knowledge needed to succ9ssfu11ystart a small business and to develop those business competen-
cies rec,ssary for survival in the small business marketplace.

two-ddy dissemination/training workshop provides technicalassistance to community and junior college staff interested in
implementing the 45-hour curriculum counseling module.
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TITLE:

DEVELOPED BY:

WOMEN IN THE WORK FORCE:

A SET oF GRAPHS'

U.S. Department of Labor
Women's Bureau

DATE: 1978

COST: Avaiiable at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Women's Bureau

Washington, D.C. 20210
TYPE OF RESOURCE:

Statistical graphs (3 pp.)

DESCRIPTION

This set of three graphs gives employment information on
women in the work force. Each can be obtained separately and
should be ordered by name. PuZly &Ipioyed Alomi?n Continue toLcoo rz FullL4 Emptoyed Men shows average salaries.for
white and minority men and women in 1966 and 1976. Most

Wopk of Ecc;nomic Nci'd (Women in the Labor Force,
by Marital Status, March, 1977) shows, according to marital
status, the percentage of women wHo work. Woqb:n are Undor-PcTP','i ao ana,:cro Ski71v,i Craft Workerc shows the
percentage of women's participation $n all occupations--
crafts, nonretail sales, management, operations, professions,
services, retail sales, clerical positions and private house-
hold v,ork. These graphs can be used as transparency masters
or as handouts for discussion ip the classroom and in occu-
pational counseling settings.
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TITLE:

DEVELOPED BY:

A VibRKING WbmAN's GuIDE To HER JoB

Riarrs

U.S. Department of Lobtor
.Women's Bureau

DATE: 1978

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretory
Women's Bureau
Washington, D.C. 20210

Also available from:

Superinten4ent of Documents
U.S. GoverdMent Printing Offlce
Washington, D.C. 20402
Stock number 029-016-00056-9

TYPE OF RESOURCE: Leaflet (32 pp.)

DESCRIPTION

General information about the federal laws passed in November
1978 affecting women who are seeking a job or are retired is
featured in this publication. Its purpose -is to acquaint the
11.6 million women who have joined the labor force since 1967
with the rapidly changing measures in legal protection.
Among the topics discussed are apprenticeships, age discrimi-
nation, Nual pay, maternity leave, tax credits for child care
and household help, joining or not jciining a union, and
social security benefits. A list of federal and state
agencies is included as sources of assistance. This pamphlet
is aimed at adult women. It could also be used by counselors
or teachers to prepare students for placement and can be use-
ful to displaced homemakers and CETA clients.
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

TYPE OF RESOURCE:

a

CRACKING THE GLASS SLIPPER:.

PFER'3 GUIDE TO ENDIW SEX

BIAS IN YOUR SCHOOLS

Mary Ellen Verheyden-Hilliard

1979

$5.00

Project on Equal Education Rights
(PEER)'

1112 13th Street, N.W.
Washington, D.C. 20005

Also available from ERIC: ED 154 539

Resource packet (components vary in
length).

DESCRIPTION

This package cohtains a series of information pamphlets,
review guides, resource lirts, and action strategies designed
to help interested corr ..y groups and parents\evaluate the
implementation of Titi. IX at'their local schools. The
package is divided into four sections. The first part'con-
tains two information pamphlets. The first pamphlet dis-
cusses the need for expanding sex roles for males and
females, the schools' influence in the 'socialization Process,
and how Title IX affects the schools. The second pamphlet is
a step-by-step guideline for evaluating schools. It discusses
community rights, how to begin evaluation., hints for using
the review guides, the position of minority students and sex
equity, and how to gather and present information. Part two
contains nine review guides covering.-the following topics:
opening the doors to investigation, athletics, physical
education, vocational education, counseling, rules and cus-
toms, pregnant'students, employment, and grievance procedures.
The third.part is a document entitled The Title. IX Primer:
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The Read-lt-In-Tho,)rfginal auide to Title IX. The fourth
section contains information on where users should go for
help. It includes strategies for change and a copy of the
PEER Resources List. The checklist, review guides, and
strategies are designed for use by parents and community
groups as they assess the implementation of Title IX in
the schools. They can also -be used by administrators and
Title IX committees in evaluating programs for Title IX
compliance.
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T)TLE:

DEVELOVED L3Y:

AN EQUAL CHANCE: A PARENT'S INTRODUCTION

TO SEX FAIRNESS IN VOCATIONAL EDUCATION

Martha Matthews and Shirley McCune
Resource Center on Sex Roles in

Education

DATE: 1978

COST: $1.10

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock No. 017-080-01863-7

Also available from ERIC: ED 164 972

T'PE OF RESOUTKE: Booklet (23 pp.)

OLSCRIION

The riroose5 of this booklet are to provide parents With the
informatiogthey need to help their children overcome stereo-

.-typing in career preparation.and to help schools provide equal
opportunities for students% Iyintroduces four stUdents in
nontraditional job training prOgrams and presents facts about
women in the 'labor force, the implications of those facts for
sons and daughtels, the role of vocational education in expand-
ing )ppOrtiinties,, the legal rights pf students,- and a dis-
cuSsion of how parents can provide the facts about education
and legal rights to their children and influence schools to
provide equal opportunities. This handbook can be useful
to parents and coMmunity groups.
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TITLE: IMPLEMENTINC TITLE IX AND ATTAININC

SEX EQUITY: A WORKSHOP PACKAGE FOR

ELEMFATARYSECOMORY EDUCATORS THE

COMMUNITY'S ROLE (OUTLINE AND

PARTICIPANTS' MATERIALS FOR APPLICATION

SESSIONS FOR COMMUNITY GROUP MEMBERS)

DEVELOPED BY: Shirley McCune and Marts 4 Matthews
Resource Center on Sex ioles in.

Education

DATE: 1978

COST: $3.25

AVAILABLE FROM: Superintendent of Documents
U.S. Government Printing Office
Washington, D.C. 20402
Stock number: 017-080-01931-1

TYPE OF RESOURCE: Workshop guide (154 pp.)

DESCRIPTION

This dc.:ument presents materials developed for the community
groups application sessions to be conducted during the third
and fourth parts of a five-part workshop for elementary and
secondary educators on implementing Title IX and attainiog
sex equity. Other application sessions in the workshop are
available for administrators, teachers, counselors, vocational
educators, and physical activity specialists (see-pages 30-38).
The first, second and fifth sessions of the total workshop are
de;igned for a diverse audience and cover the context of Title
IX, Title IX regulations and grievance procedures, and plan-
ning for change (see pages 26-29, 41). The sessions for
comrunity groups provides strategies for anq experience in
building a knowledge base and skills for chShge. Both group
leader arld participant materials are provided, including agenda,
times, handouts, lectures, activitIss, worksheets, and
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evaluations. The application sessions can be used separately
with the intended audience or used as part of the total
workshop package. ,
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TITLE:

'DEVELOPED BY:

DATE:

COST:

AV,AILABLE FROM:

SUGAR AND SPICE Is NOT ThE ANSNER: A

PARENT HANDBOOK ON ThE CAREER

IMPLICATIONS OF SEX STEREOTYPING

Louise Vetter, Cheryl OttretlitIT Lowry,
and Carolyn Burkhardt

1977

$4.50

National Center Publications
The National Center for Research in
Vocational Education

The Ohio State University
1960 Kenny Road
Columbus, Ohio 43210

Also available from ERIC: ED 147 560

TYPE kLSOURCE: Booklet (54 pp.'

DESCRIPTION

This handbook explains how children's 'career options are
lillAted by sex stereotyping, why it is important that children
not.be limited by prTconceived sex roIes, and what parents
rin do about stereotyping. The first four sections explore
the socializing influences of sex role stereotyping on male
and femaie behavior, career choices, and participation ic the
work force. A cllapter on schools highlights omissions in
curriculum and differences in treatment of students as a
result of stereotyping. It suggests activitieS for parents
and their children and describes methods of assessing schools.
Organizations ane,resources available to parents seeking help
and information are listed in the final chapter. Although
this handbook was designed primarily for Individual parent
USQ, it also provides awareness information for teachers and
school hoards.
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TITLE;

DEVELOPED BY:

CAREER PLANNING PROGRAMS FOR WOMEN

EMPLOYEES: ANNOTATED BIBLIOGRAPHY

Patricia Worthy Winkfield, Cheryl
Meredith, Lowry, and Louise Vetter

DATE: 1977

COST: Available at no charge

AVAILABLE FROt4: Louise Vetter

The National Center for Research in
Vocational Education

The Ohio State Universit..;,

1960 Kenny Road
Columbus, Ohio 43210 N.

f;(limited supply available)

Also available from ERIC: refer to
CE 021 477

TYPE.* RESOURCE: oResource list (40 pp.)

DESCRIPTION

This annotated bibliography is one 4 four products per-
taining to current career planning programs for empaoyed
women in business, industry, and community and junior
colleges. The other three documents are the results of a
national survey (see.page 78), prototype program (see
page 80), and a review of the literature (see page 82).
The bibliography was developed to inform persons who work
with employed adult women of the programs and activities
across the.country that can enhance the careers of women
employees. Seventy programs are described in two sections:
employer programs and community and junior college programs.
Programs are listed in a ohabetical order and descriptions
qhich contain the follow ng information are provided:
alployer/institution, chtact person, address, unit offering
the program or activity, types of programs or activities

'offered, sex of participants, and program goals and
objectives. An in0e*0"sisting the programs by state is
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pvovided. This bibliography is primarily designed for
those who provide career planning for employeesor students
including employers, personnel development staffs, and
counselors at the postsecondary level.
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.CAREER PLANNING PROGRAMS FOR WOMEN

EMPLOYEES: A NATIONAL SURVEY

DEVELOPED BY: Louise Vetter,'Patricia Worthy
Winkfield, Cheryl Meredith Lowry,
and Robert M. Ransom

DATE: 1977

COST: AvailAle at no charge

AVAILABLE FROM: Louise Vetter
The National Center for Research in
Vocational Education

The Ohio State University
1960 Kenner Road

Columbus,'Ohio 43210
(limited supOly available)

Also availble from ERIC: ED 170 600
TYPE OF RESOURCE: Resealich report (76 pp.)

DESCRIPTION

This national survey report is one of four products
pertaining to current 'career planning programs 'for employed
womeh in business, industry, and community and jOnior
colleges. The other three documents are an annotated
bibliography of programs (see page 76), a prototype program
(see page 80), and a review of the literature (see page 82).
This document reports the results of two mail surveys
designed to sfudy the career planning programs provided by
employers and educational institutions for women employees.
Companies.on the Fortune 500 list,thigher education
institutions, and coMhunity and junior colleges were
surveyed. Provided ih this document are d summaq of th?.
findings, an introduction, the purpose and objectives of the
study, a description of the methodology, a discussion of the
results, a discussion of conclusions, and recommendations.

.

A bibliography and appendices are also included. The
results are presented in ch4Y font with narrative
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explanations. The recommendations offer suggestions for
developing effective programs. The survey.information can
be-useful to researchers and program planners developing
model career planning programs.
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TITLE:
tAREER PLANNING PROGRAMS FOR

WOMEN EMPLOYEES: PROTOTYPE PROGRAMS

DEVELOPED BY: Louise_Vetter, Patricia Worthy
Winkfield, Robert M. Ransom, and

'-Cheryl Meredith Lowry

DATE: 1977

COSI: Available at nu charge

AVAILABLE FROM: Louise Vetter
The National Center for Research in

Voc.ational Education
The Ohio State University
1960 Kenny Road
Columbus, Ohio 43210
(limited supply available)

Also available from ERIC: refer to
CE 021 478

TYPE OF RESOURCE: Research report (72 pp.)

DESCRIPTION

This publication is one of four products pertaining to
current career planning programs for employed women in
business, industry, and community and junior colleges. The
other three documents are an annotated bibliograRhy of
programs (see page 76), a report of a national survey (see
page 78), and a review of the literature (see page 82).
This, document details three comprehensive career planning
program models and,is a result of a modified delphi
technique used with eleven leaders in the area of career
development of woMen. The three featured program models for
employed women were developed from the professional judgments
of these leaders and are recommended for the following
settings: programs sponsored by employers, programs co-
sponsored by employers and educational institutions, and
programs sponsored by educational institutios. Goals,
objectives, and career development activities are presented
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for each setting and appear in order of importance as judged.
by the panel. The prototype-development procedures, materials,
and results are presented. This publication\can be useful to
educators and personnel directors who offer career planning
services to improve the occupational stAtus of currently
employed womer.

se
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TITLE: CAREER PLANNING PROGRAMS FOR WoMEN

EMPLOYEES: REVIEW OF THE LITERATURE

DEVELOPED BY: Patricia Worthy Winkfield, Cheryl
Meredith Lowry, and Louise Vetter

DATE: 077

COST: Available at no charge

AVAILABLE FROM: Louise Vetter
The National Center for Research in

Vocational Education
The Ohio State Unii/ersity
1960 Kenny Road
Columbus, Ohio 43210
(limited supply available)

Also available from ERIC: refer to
CE 021 475

TYPE OF RESOURCE Research report (29 pp.)

DESCRIPTION

This review of literature is one of four products pertaining
to current career planning programs for employed women in
business, industry, and community and junior colleges. The
other three products are an annotated bibliography of
programs (see page 76), d report of a national survey (see
page 78), and descriptions of three prototype programs (see
page 80). A summary of the literature foviewed presents the
status of women in tne labor force, the relationship between
socialization and careers, career development theories, and
wAgpen's career patterns. This summary serves as background
for an overview of thirteen career planning programs cited
in the literature. These programs are listed alphabetically

.

by name with a brief description and source of information.
The concluding section challenges theoreticians, counselors,
adult educators, personnel directors, and all persons
interested in working with women in education and/or work
environments to explore and develop the area of career

82



development for women ployees. A bibliography is included.
This document cin b useful to anyone involved in career
planning for women nd to educators contemplating the
implementdtion of apodel program.



TITLE: DIRECTORY OF PEOPLE IN biTRADITIONAL

Joss

DEVELOPED BY: Marylin A. Hulme, Susan Anczarki,
and Louise Small

DATE: 1978 (copyright restrictions on text)

COST: AvaileJle at no Oarge

AVAILABLE FROM: Office for Equal Accesa
Division of Vocational Education
State Department of Education
225 W. State Street
Trenton, New Jersey 08625

TYPE OF RESnURE: Directory (24 pp.)

DESCRIPTION

This booklet vovides a list of women and men in tttraditional
jobs in New Jersey and nearby areas. It was developed as a
.tool to help implement nonstereotyped.career awareness programs
by providing access to role models. The directory is divided
into fifteen oc pational clusters with specific occupations
listed under each. The name, address, and phone number of
those persons who have volunteered to visit classes or to
allow on-the-job observation are listed along with their
occupations. A list of companies that provide speakers for
..:areer days, a bibliography, and an,index of.the occupations
are also included. Primarily targeted to counselors and
career educators in New Jersey, it can be used as a model
for vocational educators'in other parts of the country.4
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TITLi:

-1
4.

F6STERING SEX FAilikEss ii VOCATIONAL7s

EDUCATION: STRATEGIES FOR

ADMINISTRATORi,

DEVtL04ED BY: Jo Ann M. Steiger and Sue H: Schlesinger ,

and_ Kosicaff,

DATE: 1979

COST: $2120

AVAILABLE FROM: National Center Publications
The National Center"for Research in
Vocational cducation

The Ohio State UnivOksity
1960 Kenny Road
Columbus, Ohio 02119

A)so available from ERIC: refer to
CE: 019 607

tillbrmafion an'alysis (24 pP.)TYPE OF RESOURCE:

DESCRIPTION

This paper wag designed to provide administrators with 'an

overview of sex fairness issues.addressed by Title IX and'N
,TitlevII of the Edu4tion Amendments of 1972 and 1976 respec-
tively. It-also .suAests some possible strategies for action.
The first sectionreviews the literature dealing with occupa-
tibnal. sdgregation, sex role socialization in schools, and
vocational education's role in sex segregation. Five laws
pertaining to equal oppOrtunitY in education and employment
are revlewed in the second section. The section detailinT-
strategies for action makes specific ( eference to students,
sp4cial populations,' employees, and the community. Suggested
str4egies for career education, prevocatipnal programs,
introductory vocational classes, recruitment, retention,
cooperative education programs, placement, and follow-up
support are ciffered: Administrators can use' this paper as
they conside- strategies for dealing with sex equity issues.
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

TYPE OF RESOURCE:

DESCRIPTION

THE GUIDANCE NEEDS OF WOMEN

Lenore W. Harmon
University of Wisconsin - Milwaukee

1979'

$1.90

National Center Publicatiorri
The Natipnal Center for Research in

.

Vocational Education
The Ohie State University
1960 Kenny Road
Columbus, Ohio 43210

AlsOkvailable frbovERIC: refer to
CE 019 609

A

Information analysis (16:pp.)

This paper is designed to provide ready accesfi to recent
research on the guidance needs of wpmenl-to synthesize the
researchers' conclusjons, And to make recemmendatioris for
action based on these conclusions. jhe.first two sections
deal with sex differences and how biology and culture affect
the ways sex diftftrences develop. The third section reviews
'Maslow's hierardiy of needs, Perry's..model of cognitive
development, Super's theory of careermidevelopment, and
Crites'. ;,easure of _career maturity as possible models to
explain career development patterns ofs women. .The paper
concludes with a review of inte 1 and externL 4.barriers
to realizing equal opportUnity. fleferences arergivenjor.
the research. Designed to prov'de a conven-idnt source of
information and recommendAtions in_a condensed form, this
paper makes specific recommendations for action for counselors,
tachers, administrators, andlresearchers. ..
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TITLE: NEGLECTED WOVEN: THE TIONAL NEEDS

OF DISPLACED FICKMAKERS, SINGLE tbTI-ERS.
AND OLDER %YEN

4

DEVELOPED.BY: .Carol Eliason
center for Women's.Opportunities
*American Association of Community

and Junior Colleges

DATE: 1978

COST: $4.82 (paper copy)', $.83 (microfiche)
AVAILA8LE FROM: E.RfC Document.Reproductjon Service,(EDR5),

P.O. Boi 190
Arlington; Virginia 22210

ED 163 138

TYPE OF RESOURCE: Report of public hearings (63 Op.)

DESCRIPTION

This booklet is the result of a series of public hearings.
It presents recommendations fo'r the Secretary of Health,
Education and Welfare concerning changes in or additions
to federal laws, regulations, policies, or programs that
are needed to achieve educational equity for displaced
homemakers, single mothers, and older women. Recommen-
dations that can be useful to local agenciesand institutions
seeking to serve those groups are also presented, along with
identified issues that may require further attention,
investigation, and action The report includes an intro-
duction, summary, recommendations, and highlights of the
testimony. Appendices contain case.histories as told by
each group, the hearings,agenda, lists of participants and
contributors, funding resources,Sand a bibliography.
Although prepared as a report for'a special group, the .

findings'.contained in this publication have implications I-

for community social sqrvice agencies, adult and vocational
education programs, and counselors at the secondary and
postsecondary level.
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TITLE: PREQARING WOMEN TO TEACH NON-TRADITIONAL

VOCATIONAL EDUCATION

,DEVEL0PE68Y: Roslyn D. Kane
Rj Aswciates, Inc,

DATE: Y978
ICOST: $3.80

AVAILABLI FROM: . Natio'nal center PubliCations
The National Center foi- Research in

Vocational EdOcation
The Ohio State Un.iversity
1960 Kenny Road 4

Columbus, Ohid 43210

Also available from ERIC: ED 164 978

Concept _paper (53,pp.)
,

TYPE RESOURCE:

DESCRIPTION

This paper proposes a model to prepare women to teach\non-
traditional vocational education It is divided into two .main sections!' The rationale for a retraining model discuss
the oversupply of teachers, the demand fcr vocational educatteachers, the underrepresent.tion of women in-male-intensive
skilled occupations, and weds to determine-the need for a
retraining.program. The;second section on implementing a

. 4. retraining.program addresses the-conceptual framework ofthe program, development of a plan, selected prograws in
trade and industrtial education and industrial arts education;and techniques.and prograMs respónding,to special Ottds. Abrief concluding statement, notes,.additional referdlEes, and
an annotated dppendix ltsting resources r, women in -non-
traditional enRloyment are included. This'concept paper d'arthe usefdl to toix people in teacher education-and state level

. agencies responsible for vocat.ional:teacr, preparation.
4

f..
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TITCE:

) .

PROFESSIONAL DEVELOPMENT PROGRAMS
, .1sIsi

FOR SEX EOUITY IN VOCATIONAL EDUCATION
.

,

0LOPED D BY: Mary Ellen Verheyden-Hilliard
Verheyden and Associates

DATE: 1979

COST: '$2 20

AVAILABLE FROM: National Center Publications
The National Center for Research in

Vocational Education
The Ohio State University
1960 Kenny Road
Cplumbus, Ohio 43210

A1sa available fr-Cim ERIC: i-efer to
CE 019 608

TYPE OF RESOURCE: Information afIlysis (21 poi.

. DESCRIPTION cr

The sta f the art of professional development as it relates
to sex quity in vocationOwTtpcation is reviewed in this
docume% A review of 1iteratut4e investigatespe problem of
sex dis rimination and bias among counselors and teachers;
professional.development for sex equity in vocational education-
for administrators, teachers, and counselors and a0proaches
to be used; professional development for students; and the
role of 5ex equity coordinators. Recommendations are Made
for planning for training, for conducting the training., for
analyzing the'key points in sex equity programs,t and.for

<describing future efforts. A summary of the, training efforts
of 21 states is provided: as well as the literature.references.
This.publication can be .useful to those state and local
educators responsible for profosione development, and to

colleagues and staffs as a source of information and
re mmendations.
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TITLE: RE§OURCE UPDATE 1979: ,-

:SEX EQUITY IN VOCATIONAL: EbUCATION

DEVELOPED BY: Diitsemination and Utilization Program

DATE: 1979

COST: Avaqable at no charge

AVAILABLE FROM:., DisseMination and Utilization Program
The National Center for Research

Vocational Education
The Ohio State University
1960 Kenny Road AP

Columbus, Ohio 43210 4'

TYPE OF'450URCE: Poster/flygr

4
DEStRiPTION

This listing features annotations on 56 sex equ)ty resoul.ces
available to vocationaeducators. Resources arecategorized
by state and local projects, strategies for.)action-(inclading
'curriculum, guidance, ,inservice, recruitment and.placement,
and program materials evaluatiori), nonprint media, and
reférralt and reterences (including biSliographies, organiza-
tioni, and research reNrts). Availability and conVct in-
formation is provided.for each resource listed. The,poster
can be,usild by counselors, adv!nistrator5, teachers, parents,
*students, 'program plannert, and women's kudies personnel.



TITLE:

nLVEL0,IiD BY:

. DATE:

COST:

AVAILABLE FROM:

, TYPE OF RESOURCE:

DESCReTLQN

SEX EQUALITY IN VOCATIONAL EDUCATION:
q.

A CHANCE FOR EDUCATORS TO EXPAND

OPPORTUNITIES FOR STUDENTS

Barbara G. Schonborn and Mary L. O'Neil

1978

$3.50

Women's Educational Equity
Communications Network

t

Fir West Laboratory for Educational
Research and Development

1855 Folsbm Street
San Francisco, California 94103

Resource -1. (33 pp.)

The purpose ofthis pu6lication is to examine current issues
affecting women in Nocational education. Information is
presented on the need for action toward sex equity in
vocational education and on how school personnel can begin to

,effeet change. The publication is organized in four parts.
The first part is 6 discussion of the need for change in
vocational educatio9 and an overview of sex equity probrems
in the context of vocational education's purpose. Next is a
description of the six major pieces of legislation designeo
to have ah implct on education. The third part is a dis-
cussion of adios which -focuses on awareness, attitudes,
and behaviors; training educational perspnnel; recruiting,
teaching and supporting students; and the role of change
agents. The final section is an annotated resource list
containing sections on teacher training materials and methods
counselor training materials and methods; curriculum guides
and programs; counseling and guidance materials; agencies and
organizations; and books, reports, and bibliographies. This
document can be useful to individual school personnel at the
secondary., pos;secondary, or community level as an information
and bibliographic resource.
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TITLE:

DEVELOPED BY:

DATE:

COST:

AVAILABLE FROM:

t TYPE OF RESOURCE:
to.

eN,

10.

SEX E 'TY MATERIALS AND RESO6RCES. .

Rhodejtsland Department of Education

1979

Available at no;charge

Rhode Island Department of Education
Oureau of Vocational-Technical

Education ,

22 Hayes Street

Providence, Rhode Island .02908

Resource packet (components vary in
length)

DESCRIPTION

This packet of five items.has a variety of uses. The.Directory
ofRhode Island Women and Men in Nontraditional Occupations
contains the names, work addresses, and telephone numbers of
women and men working in nontraditional careers who hate agreed
to talk to classes or to be visited on the jobi The listings
are divided into thirteen career 'clusters with occupations
listed and indeied. Tht Directory may have limited use outsid.t
of Rhode Island, but serves as a model for what might be
developed in other states. The Vocational Education'Guide fbr.
Ellm:nating Sex Bias and Sex Stereotyping iS a checklist,that
can be used to evaluate school policies in general, with special
sections on counseling, instruction, curriculum, and persionnel
policies and procedures. The Attitude ScaZ,, can be used with
junior and senior high school st4Jdentc teachers, coupselors,
administrators, and parents. Instructions are given for the
group leader to help participants examine.their own attitudes
toward issues concerning women and men. Copies of a recent
editipn of F",7,4111 ofFact, the sex equity newsletter of the
Department of Education, are included. A syllabus for a
department-sponsored college leVel course, Exploring Sex Ro;s:;
,in Vo,-at:osnal Education and Society, offers a model for
teacher educators considering offering such a course.
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SEX:-FAIR, INTEREST MEASUREMENT:

RESEARCH AND IMPLICATIONS

DEVELOPED 3Y: Carol Kehr Tittle and Donald G, Zytowski,
editors

National Institute of Education

'ATE: 19'8

COST: $10.82 (paper copy), $.83 (microfiche)

AVAILABLf FROM: ERIC Document Reproduction Service
P.O. Box 190 -

Arlington, Virginia 22210

ED 166 416

,TYPE OF RESOURCE: Collection of papers (169 pp.)

DESCRIPTION

.This book is designed to help redefine research needs in
interest measurement, to provide useful.directions for inter-
preting measurement instruments, and to develop strategies
for taking limitations of current' measurement instruments into
account. It is divided into three major sections, each.
preceded by an editor's comments. Part I is an introduction
end relates the content of the document to an earlier dotument
on the topic. Part II describes the research on sek, fairness
of interest inventories and contains five articles on homo-
geneous scales, six articles on occupational scales, and two
articles on the interests of special groups. Part III deals
with the implications of recent developnietits and legai issues
regarding sex bias in the selection and use of career interest
inventories. The appendices contain the text of the National ,

InJtitute of Education Guidelines for Assessment of Sex Bias
and Scr-Fairness in Career Interest Inventories and an illu-
stration and interpretation of those guidelines. This book
of readings Was written_for a diverse audience; it can be
of most use to counselor educators and research faculty.
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1ITLE: 'SEX FAIRNESS'IN CAREER EDUCATION

DEVELOPED BY: Marla Peterson and Lou se Vetter

DATE: 1977

COST: $3.25

AVAILABLE FROM: National Center Publications
The National Center.for. Research in

Vocational,Education
The Ohio State University
1960 Kenny Road
Columbus, Ohio 43210_ .

Also available from ERIC: 149 179
TYPE OF RESOURCE: Lfterature analysis (36 pp.)

DESCRIPTION t

This paper provides an analysis of the literature on sex fair-
ness. career education. It gives an overview of the current
status of working women including reasonA why women'work, oc-
cupations in which women work-, comparative,income levels, and
reasons for the current situation. The paiSer also discdsses
iex,fairness in career education leadership by bHefly looking
at soMe career education leaders and describing some new steps
and Torrective measures. Sex-fair materials and inservice
education are identlfied as w4ys to make career education
equitable. References and appendices are included. The appen-
dices provide resources for sex-fair materials, lists of mate-
rials for use with students, and inservice education resources.
This literature analysis provides reference information and
suggestions which can be useful to teacher educators and teach-
erg' engaged in career education.'



TITLE: SEX FAIRNEiS IN.VOCATIONAL EVCATIONI

DEVELOPED BY: John Phillip Schenck

University of SOuth Dakota at Springfie d

DATE: 1977

COST: $3.80

AVAILABLE FROM: *Vernal tenter Publications;
The:National Ceater for. Research in

Vocational Education'
The Ohio Sfate University
1960 Kenny Roa'd

Columbus, Ob. 43210

Also available from ERIC:. ED 149 169

Information analysis (47 pp.)TYPE OF RESOURCE:

DESCRIPTION

This paper provides an analytic' review of programs and
strategies which help program planners and curriculum '4

,developers, eliminate sex bias in vodational educatiol. The
paper is organized in six major sections. Tbe first two
sections review literature dealing.with sex fairness as a
warranted assumption and the impact of sex role stereotyping.
and sex bias in vocational education on careers. The third
section is a discussion of how socializatfon,:instrtictional
materials, vocational interest inventories, and the world of
employment are forces that promote inequity in vocational
education. Fol .Ning this, the forces that promote the
elimination of i 4uity in vocational. education are given '
including breakirj the Socialization cycle, aeutralizing
instructional materials, restructuring vocat1ona4 interest
inventories, and currerit 'Legislation. The concluding section
provides seven specific recommendations for action. References
are appended. This Information paper can be useful as a
literature reference for policy makers and curriculum
developers.
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DEVELOPED BY:

DATE:

COST;

AVAILABLE IROM:

TYPE OF RESOURCE:

qE5CR I PT IC%

SOME UNDEREMPHASIZE.) ISSUES ABOUT

MEN, WMEN, AND WORK

SuSan Hesselbart
Florida State University

1978

Available at no charge

DeOrtment of Sociology
FlOrida State University
Tallahassee, Flori'da 32306

.Attention: Susan Hesselbart
Speech transcript (18 pp.)

This paper was written as a presentation, to the American
Sociological Association. It proposes that ip overemehasis
on higFr-level occupations could lead to-dis4ortions,of
ettitudes about the relationships between gender and
occupations. The author's review*of current research

. revealed certain common assumptions: that there are
gender difference's in wa;..-attaohment and commitment.,

A:that men place a greater priority on work than family, .and that males benefit from greater occupational prestige.The author presents evidence for reexamining those assump-"tions in light of data that have been underemphasized orignored. Many question!: concerning the -study of gender
differences in -the labor force and family life are posed
as needing more study. This paper.can im useful to educa-
tional,personnel at all levels, and the questions posed
cbuld be Used as a basis for discussion in student groupsin a counseling or classroom situation.

Ir
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TITLE: THE TESTING OF SELECTE" STRATGIES TO

ELIMINATE SEX BIAS IN VOCATIONAL

EDUCATION PROGRAMS: EXECUTIVE StiMMARY

DEVELOPED BY:

DATE:

COST:

AVAILABLE PROM:

TYPE OF RESOURCE:

Eric Rice and Rose Ethev.idge

1977 (c6pyright restrictions)

Available at no charge

System Sciences, Inc.
P.O. Box 2345 .

Chapel Hill, North Carolina 27514 '4

Also available from ED 160 757

Research report (35

DESCRIPTION

This execustive summary is the final technica) report of a
project whose primary objectives focused on identifying,
developing, and evaluating alternative strategies which
educators7-particu1ar1y vocational educators--could employ
with students, teachers, and administrators. Strategies
concentrated On elimitating and preventing the restrictive
influences of 3ex stereotyping and,bias on the interests,
attitudes, occupational expectations, and training offered
to students of both sexes. This summary is one part of a
five-volume report which also includes an edmisnistrator's
manual (see page 11), and three sets of stpdbnt curriculum
materials. It incorporates introductory materials, methods
and procedures, findings and results,$ conclusions and con-
siderations for future action, references, and a description
of its companion products. It can be useful to educational
researchers and administrators.

$ .
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Ot YITLE: VOCATIONAL EDUCATION SEX EQUITY PROGRAM

'DEVELOPED BY:

DATE:

.COST:

AVAILABLE FROM:

TYPE OF RESOURCE:

DESCRIPTION

Pennsylvania Department of Education
Bureau of Equal Educational Opportunity

1978

Available at no Charge

Sex Equity Coordinator
Bureau of Vocational Education
Pennsylxania Department of Education
Box 911

Harrisburg, Pennsylvania 17126

Information packet (components vary in
'0 fength)

This package was designed as an introduction to the State of
Pennsylvania's sex equity office. Providing the user with a
complementary collection of reprinted materials from a
variety of sources, it can serve as a model for those interested

* in providing general inforMationNabout educatjonal equity .

issues. The package includes a brochure entitNd An Intro-
ducon to t;4:,, Vocational Education Sex Equity ProRram, which
describes the'services:of the stateioffice; directfons for
nominating exemplary programs for sex equity in yaptional
education; a collection of twelve reprinted articles which
feature the changing laboi- force and the family, counseling,
expanding sex roles, measurement and testing, language, and ,

how to crtate awarenessvof sex,fairpess; the review.guide
for vocational educatiqo from Crackinp the Glass Slipper;
a resource list entitled Rc:r7ouvocs ON Elimi-nating Sex licqe

'n Vo.!ati'onai Education; An Equal Chance, 4'

parent's introduction to sex fairness in vocational education;
and Chdc:fnee Sex-Fa:r Vocational, Educattion Materials,
three booklets on evaluating materials. As a model, this
packet can be useful tp state and local sex equLity coordinators,
administratorS, and program plapners at thetecondary'and post-
secondary levels.



TITLE: -WbVEN I N C OMMUNITY4AND0JUNTOR COLLEGES:

REPORT OF74.STuDY oh' Accgss TO \.
OCCUPATIONAL BUChTiaN

DEVELOPED BY: Carol Eliason

DATE: 1977

,
iOST: $5.00

AVAILABLE FROM: Ameniciln AssLiation of,Community and
----- Junior Colleges 0

, One Dupbnt Circle, N.W.
- Washington, D.C. 20036

Also available from ERIC: ED 148 429

TYPE OF RESOURCE: Research repoilt (69 pp.)

I

DESCRIPTION

;This documene summarizes the findings of fa study on feliale
studeqs enrolled in vocational/occupational programs at
ten two-year colleges. Analysis of institution-yelated
problems'for the female student, model support programs
and servites,possible sex bias in financial aid programs,
and thecexp4nsion of curriculum are presented. Appendices
include a student survey questionnaire- and interview'
outli-ne used during the study, a cgmparisgn of question-
naire responses by male and female students, a listing of
exemplary peograms for women in bp-year colleges, and
a listing of additional funding soteces. Ant-extensive
ti.bliographylbompletes the document. This study can be
used by,administators, teachers, program planners, and
counselOrs.
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TrTLE: 4t1EN IN

EDUCATION

6

ITIONAL VOCATIONAL -

SECONDARY SCHOOLS

DEVELOPED BY: Roslyn D. Kane and Pamela E. Fraee
DATE: 1978'

COSI: $9.50

AVAILABLE FROM: Rj Associates, Inc.
1018 Wilson Boulevard

, Arlington, Virginia 22209
TYPE OF RESOURCE:

DESCRIPTIN

Research reort (.106 pp.)

This document examines the'findings of a study'conducted to
determine the factors influencing occupational dedisio*andfuture plans of high school women enrolled in nontraditional
'vocational training and how those ffictors differ from factors .Influencing women enrolled inrMixed and traditional triining.
Results are outlined in in executive summary and are detailed
in twelve chapters which include information on influential
persons, impact of counseling techniques, motivational factors, (-differences in math and kience "preparatioh; related employ-ment of.students, post high' school plans, and demographic
characteristics. 'The analysitand implications sections
offer evidence which can be used to base policy decisbnS andevaluate practices. This document can be useful to
administrators and counselors. It may'also be of use to
teachers.
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TITLE: WOMEWAND THE SKILLED TRADES

DcliELOPED BY: , Norma L.P Briggs
Wisconsin State 6epartme41,pf Industry,
Labor and Human Relatithls

DATE: 1978.

COST: , 2.80!

,AVAILABLE FROM: National Center Publications
The National Center for Research in

Vocational Education
The Ohio State University
1960'Kenny Road
Columbus, Ohio 43210

Also available from Efik: ED 164 975
fYPE OF RESOURCE: Information analysis (34 pp.)

DESCRIPTION

.This Raper reviews the research on the education and training
bf women tor, participation in the skilled trades. It is
designed to provide information to people concerned with
employment and traihing for employment. The paper is divided
into three sections- The introduction provides background
information including a Comprehensive tgble listing the
number of womeluemployed in 65 different skilled trade areas

.

in'the years 1960 and 1970. The review of literature section
discusses research available on women't positi.ons in the skilled
trades, apprenticeship, vocational education,'and government-

.sponsotTd employment and training programs. The final sectfon
discusses future developments and research needs. Notes, ,

referenCes, tables, and an appendix listing the apprenticeship
trades are ilicluded. This paper will serve as en information
resource foredministrators, counselors, placement personnel,
and researcher% in training,prograle for skilled trades.

a
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TITLE:

DEVELOPED' BY:

45MEN AND WORK NEN 0311QNS

Linda Artel in consultation with .

Valerie Wheat

DATE: 1979

-006f;'- '$4.75

AVAILABLE FROM:
a.

TYPE OF RESO,URCE:

DESCRIPTION

a.

Women's Educattpnal Equity
Communjcations Network

Far West Caboratorrfor Educational
Research and Development

1855 Folsom Street.
San Francisco, California 94103

Guide to nonprint media (76 pp.)

,

TThis sourcebook contains information'about vartetyof non-
print media dealcm with career options forNoMen.. Descn4T,
tive information includtng type trf-medium;-6-tiailaIT1TV,
tost, length, date of development, and recommended age level

4

for use--as well as a brief annotation and remarks abaut
resentativeness and technical quality-.-are'Nprovidda for each
item. The guide includes a listfog,of uniVersity media.cen-
ters along with a listtng of additional print and nonprint
resources. A subject index for locating media which deal

'with a particular topic and indicates resource format is also
provided. Elementary, secondary, and postsecondary teachers
and counselors may find this guide useful, as may community %
and adult service,organizations.il

%Jr
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TITLE: YOUNG WOMEN AND EMPLOYMENT:

WHAT WE KNO4 AND NEED TO KN:W

ABOUT THE SCHOOLTOWORK TRANSITION

DEVELOPED BY: Murial Berkeley, Faye Baumgarner,
and Lois Morrill

The George Washington University

DATE: 1978

COST: Available at no charge

AVAILABLE FROM: U.S. Department of Labor
Office of the Secretary
Women's Bureau
Washington, D:C. 20210),
-Also available from:
Superintendent of Documents
U1S. Government Pointing Office
Washington,'D.C. 4P1402

TYPE OF RESOURCE: Conference report (91 pp.)

DESCRIPTION .

This is a symmary of a conference dealing with the school-
to-work transition of young women. It was developed for
participants as a means of disseminating ideas for helping
young women enter the .labor force on an equal footfirwith
men. The first section contains a discussiAn on opening
fpture horizons for women and summarizes MIA on the
employment of women. Each of the next four §ections contains
summaries of reports from vaious..partn6rs in the school,-
to-work transition including youth; educators, pre-employment
and employment program operatorg, and the private sector-.
Federal programs for youth employment are then detailed, and
the report ends with conference concldsiont. 'Themes of the
conference include the need for collective acting, for
consciousness raising, for changes at the; institutional level,
and for good data bases an*the employment of women and
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minorities. Other themes highlighted.are the importance of
females considering nontraditional employment early in their
lives, the influence of parents, the special problems of
minority women, and the ripple effect g change. Counselors
and teachers can usethis document to get a new perspective
'on how to help students prepare for or make the transition
from school to work. It can also be used as support material
in a progfam dealing with employers.
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INTRODUCTION TO PART II

Part II of Equal Is Better briefly summarizes some of the
major legislation that requires the elimination of sex dis-
crimi9ation, bias, and stereotyping in educational programs--and especitTly in vocational education. It focuses on TitleIX of the Education Amendments of 1972 and Title II of the
Education Amendments of 1976, and it provides cross-referehcesto the resburces described in Part I acqvding to their appli-
cability. to tHe laws.

WHAT ARE TITLE TX AND TITLE II?
4

Title IX and Tftle II are two important laws that address
equal importunity for students and employees in vocational
education. Title IX is a federal civil rights law which pro-
hibits sex discrimination in all education programs receiving
federal funds. Tit'e II is also a federal law. It states the
provisions governing all fedemilly-funded vocational educationprograms.

Throughout, 1.t cPnt.aiDS. 2r,RVi5i011i,
-sex Was And sex- ftereotyping in vocational education.

t

, HOW IS THIS PART OF EQUAL IS BETTER SET UP?
VIP

Part II is divided into three sections:

Title- IX. This section gives you an overy.iewf what
Title IX says. One by one, you'll find pia( summary
of the major portions of the'law, follow d by $ directory
of the resources described in Part I of this guide that
pertain to it. . A

7itle II. It's arranged the same way--first a general
look at the law, then a closer look at its components
that deal with'sex equity--along with a directory 9f Part

, I tesources that apply to each component.

el For Your Information. This section contains a ser of
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capsule descriptions of other laws and regulations that
affect sex equity in education and employment.

BUT FIRST, HOW ABOUT A QUIZ?

Want to find out if you're aware of the implications of
.

Title LX and Title II for your school and classroom? Even
though there are important differences, it's sometimes easy
to confuse the two laws. Listed below are tin items which
reflect specific provisions of either Title IX or Title
Read each statement and determine the law to which it refers.
The answers are on page 140. If you have problems, why4poe"
review the legislative suminaries in the next few pages?

WHICH LAW (TITLE IX OR TITLE II) ADDRESSES...

(l)...using different criteria based oe-Sex for ad--
mitting males and females into an auto mechanics
class?

(2)...having !;ingle sex clubs such as an all male Future --
Farmers of America?

..requiring states to de'velop five-year vocational
education plans which include specific steps for
eliminating sex descrimination?,

program,priority of consumer and homemaking
education for both males and females?

(5)...conducting a project to increase the number of
women instructors who could serve as role models
for female students in programs which have tra-
ditionally enrolled mostly males?

(6)...guidarice cooselors'channelfng males into indus-
trial arts and females into home economics?

(7)...each state agency designating a perion who has
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responsibility for reducing.sex bias and discri-
mination.in vocational education?.

(B)...developing and securing resourtes for an inservice'
training program on how to reduce sex bias and
discrimination for vocational education instruc-
tors?

(9)...not allowing a certificated male to teach child
development or a qualified female to teach carpen-
try because of their sex?

(10).'..assigning students to apprenticeships or work ex-
perience programs solely on the basis of their sex?

.,* Adapted from Division of Vocational Education, Alabama State
Department of Education, "Equal Opportunity in Vocational Edu-
cation" (Montgomery, AL0 1978), p. 21.

Remember: You can compare your answers above to the correct
answers shown on page 140.
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. t

Part 86, Slibpart A of:the TitlesIX tequlattoris
. states general provisions. .Its sections oUtline

basit procedures far insuring nondiscrimination
and compliance w4th the law. It says that 'all
sepoolvand agencies recetvirig federal funds must:

. evatuate their policies and 'practices *to-
,

determine whether they comilly with Title IX,
and they must take necessary steps to end
any discriminatory practices.

IL employ at least one officer to coordinate
''their efforts to comply with the law.aikatt

.re

c e establish grievahce procedUres,to hear cam-
: plaints under Title IX. Employees, unions.,

professional ,organi2ations, students; and
parents shouldape notified of the procedures.

make public notificati9n that they do4hot
discriminate en the basis'of sex. SIudents
and employees must be_told how to ootitact
their Title IX cpmOliance.offieer.

=

declare themselves as equal opportunit$ em- '
f. 4 ployers in,all their anyipuncements, bulletins,

catalogs, and applicatidhs.,

4.

N.te ; a . 4 It. g
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Items in this guide tnat reflect the general provisionsspecifie3 n Faot 86, Subpart of the Vtle IX regulationsinclude:

PAGE_

P. 70

RESOURCE ,

Crackin the Glass Sti er: PEER'S Guide to
Ending Sex Bias in our Schoo S. T.ry en
Verheyden-Hilliard. Washington, DC: Projecton Equal Education Rights (PEER), 1979.

p. 34 implementlng Title IX and Attaining Sei Equity:A Wonkshill Package for tlemntary-Secondary
Educators The Administrator's Roie,

ShPW-g--h-----lartaMattews. Washing-
ton. DC: U.S. Government Printing Office,
1978.

\ p. 39 Implementing Title IX and AttaininsSex Equity:A Workshop Packa e for E1ernentarySecondar
Educators --The CommuMt'sRó1e Odt1ine
and Participants' Materials for APplicafion
Sessfons for Community GroupiMembersl.
Shirley McCune and Martha Matthews. Washing-ton, OC: U.S. Government Printing Office,
1978.

p. 2b Implementing Title IX and Attainina Sex Eguity:
A Workshop Package for Elementary-Secondary
Educators -- The Context of Title IX. (but-
line and Partici aritsr Materials for Generic
Session One). ir ey une an rt a
Matthews. Washington, DC: U.S. Government
Printing Office, 1978.

p. 43 Implementing Title IX and,-Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- Participant's Notebook. Shirley
McCune,and Mart-ha Matthews. Washington, DC:
U.S.,Government Printing Office, 1978.-
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p. 41 \Implementing'Title IX and Attaining Sex Equity:
' A Workshop Package for'Elementar -Seccadry
CducatorsPlannin for lh.an )ine -and
artic pants ateria s or eneric ess on

Threi). Shirley McCune and Martha liatthews.
Washington, DC: U.S. Government Printing
Office, 1978.

P 2S Implementing Title IX and Attaining. Sex Equity:
A Worksho Packase for Elementa -Seconda
Educato s The Tit e IX Re u ation an
r evance Process t ne an ants'
t

artici
er ener C ession wo .

Martha Matthews. Washington, DC: U.S.
Government Printing Office, 1978.'

a or

p. 30 Implementina Title.IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -.The Vocational Educator's Rolle
Outlines and Participants' Materials- for
ApISTICifion-Sessions for VocatrIEJIT------

. Educators). -Joyce Kaser, Maha MattheWs,
and Shirley McCune. Wa gton, DC: U.S.
Government Printing Of ice, 1978.

P.

Model Policy Statement and Guidelihs for
Implementation: The Elimination of Bias and
Stereotyping on.the Basis of Sex in

.

Instructional Materialsl Teacher Strategies
and Curriculum Content. Equal Rights for
Women in Education Project, Education Commission
of the States. Denver, CO: Education .

Commission of the States, 1977,
V-

Model Policy Statement and Guidelines fbr
Implementation: Equal Treatment of Students.'
Equal Rights for Women in Education Project,
Education Commission of the States; Denver,
CO: Education Commission of the States, 1977.
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P. 9

P. 48

P. 93

P. 94

p. 49

-75

Mo41 Policy Statement and Guidelthes for
'Implementation: Guidance and-Counsilin-g.
.Equil Rights for Wpmen in-Eduptial rroject,
7Education Commission of the Stateg. Denver, 0:
Education Commission of the States, 1977.

Prolect: Strategies for Se*Fairness:My Role As
A Change-kRent, Kansas State University.
Pittsburg, KS: 6nsas Vocatibnal Curriculum
Center, 1979.

Sex-Fair Interest Measurement: Research and
Implications. Carol Kehr"Tittle and Don614 G.
Zytowski, editors. Washington, DC: National
Institute of Education, 1978.

Sex Fairness in Career Education. Marla Peterson
and Louise Vetter. Columbus, OH: The National
Cen'ter for Researdh in Vocational Edycation,
1977.

Sex Sterectyping_Workshdp -- A Guide for
Implementation. Trish Arredondo. Or.lando, FL:
Orange County Office of Career Education, n.d.

Sugar and Spice Is Not the Answer: A Parent
Handbook on the Career Implications of Sex
Stereotyping. LouIse Vetter, Cheryl Meredi.
Lowry, and Carolyn Burkhardt. Columbus, Or:.
The National Center for Research in Vocationai
Education, 1977.

A Suggested Approach to .Non-Sexist Teaching.
Ohio Education Association/National Education
Association. Columbus, OH: Ohio Education
Association, 'n.d.

p. 52 Training Modules for_ Preparing EducatiOnal Leaders
to Enhance Educational Eguitysfor Females--
Project Synthesis Module. University of Tulsa.
Columbus, OH,: The University Council for
Educational Administration, 1978.
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102 Women an4 Wprk -- New Options. Linda Artel
and.Valbrie Wheat. Women's Educational
EquitY Communications'Network. San Fran-
cisco, CA: Far West Laboratory for Educa-
tional Atsearch and Deve1opment,,1979.
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Part 86, Subparts B and,C of the Title IX regulations
state mivlissions, recruitment, and exemptions pro-
visions. Their sections bar discrimination by all
public schoolsincluding vocational, professional,
coeducational undergraduate, and graduate institutions
as they admit stadents. Private schools, including
vocational and professional schools, are exempt.

The law says that;

.1 quotas and Other measures limiting student appli-
cations and enrollment on the basis'of se)Z are
prohibited.

f--,

equal efforts must.be made to recruit both male
and female_ students, except When special efforts,
are needed-tb recruit:members of one sex in order
to remedy the effects of past discrimtnation.

distinctions made among studOhts according to
their parental, family, oi:marititl status must
be elimin4ted.



Items jn this guide that reflect,the adHilmlorT2, recrui.tment,
er-anid exemptions provisions specified inTart 86,,Subparte.B
and C of the Title IX regulations include:

.41{,

PAGE RESOURCE

c-

1

p. 72' An Eval Chance: A Parent's Introduction to.:ex
fai:Oess in Vtscational .Education. Martha

Ilatthews and Shirley McCune. Washington, DC:
U.S. Government Printing Office, 1978.

p. 24 Expandin Adolescent Role Expectations.
Charl te.J. Yarris. Ithaca', NY: awnell
University, 1978:

P. 7 Model Policy.Statement and Guidelines foi.
Imelementtcion: The Elimination of Bias and
SIereof An on tileB-asis of Sex in
instructiona Materia s2 Teac er Stratejies
and Curriculum Content. Equal Rights for Women
in Education Project, Education Commission of
the States. Denver, CO: Education Commission
,of the States, 1977.

75 Su'ar and S ice Is Not the Answer:) A arent
Handbook on the Career Imp canons o ex

Stereotyping. Louise Tetter, Cheryl Meredith
Lowry, and Carolyn Burkhardt. Columbus, OH:
The National Center for Research in Vocational
Education, 1977.

p 16 Support Yoifirself.- Francine Bennion. ,Salt Lake
City,,UT: Utah State:Board of Education 1979. \'

/

,
p. 52 '1" T ininq Modules for Preparing, Education

--teaders to Enhance Educational Equity f
r males ---i;roject Synthesis Module. Um r-

', s y' of -Tulsa. Columbus, OH: The Univer ty
Cauncil for Educational Administration, 1978.
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17 Tr It You'll Like It: A Student's IntrodUc on
to onsex st 1ôcat ona ucat on. rt a
--Tmatthimwsiaa-ggqi-REaFe7--Vriihington, tc:
U.S.,GovernMent Printing Office, 1978.

12 Vocational Education Sex Equity Strate ies.
-767M-5751-, Caro n Burkhardt, and Judith

Sechler. Columbus, OH: The National Center%

for Research in Vocational Education, 1978.
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Part 8&ç Subpart 0.of the Title IX regulations statestrVatme t \students provisiona." Its iections pro-
vide standards'of equity,for student programs and
activities. Althbugh some schools are exempt from
,the admissions, requirements of the law, all schools
must treat their admtAted students without discri-
mination based on sex.

The regulations say that schools must provide equal
treatment of stUdents

access to schools,and courses

extracurricular pro&ams and activijes (inclu-
ding student organizations and competttive ath-
letics)

occupational and Vocational.tVnfng

services, aids,'or,benefits (including counsel-
ing, coaching, insurance, awards, and financial
assistapce)

housing

employment

rules.and regulations

Students may not be discriminated against on the ba-
sis of marital, family, or parental status.

These reguTations also .orbid schools to perpetuate
discrimination by.providing "significant assistance'
(for example, making available a facility or faculty
sponsor) to individuals or groups who distriminate
against studen4 or emp,loyees on the basis of sex.
There are iome'exceptlôns to 4is passage of the law,
though--sch6ols may as ist such oranizations as
fraternities dnd soro i es,,,lby and Girl Scouts,

/ and the YMCA and rwcil.

"s4.1
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Items in the guide that rpflect the treatment of stUdents
provisions specified in Part s6, Subpart D of the'Titre IX
regulations include:

PAGE

p. 78

p.80

RESOURCE

Career,planning Programs for Women Employees:
A.Nationaf Surve . Loyise Vetter, Patricia
ort y nkf e , Cheryl Meredith Lowry,. and
Robert M. Ransom. ,Columbus,.OH: The National
Center for Research in Vocational Education,
1977.

Carzr Plannin Pro rams foi. Women Em loyees:
rams. Louise TeUer, atr oia

Wort y Tk9Ta Rdolt. M. Ransom, and Cheryl.
Meredith LOrry. Coaumbus, OH:
Center 91. Reseaech in Vocational Education,
1977

p. 82 Career Planning Programs for Women Employees:
4eyi6W of the Literature. Patricia WortKy
Winkf4e1d, Cheryt Meredith Lory, and Louise
Vetter. CoTumbUs., OH:, The National C.ezter
for Research in Vocational Education, 1977.

p 70 .gnacOnzthe Glass S14pber: PEER'
Ending-Sex Bias in Your Schools.
Verheyden-Hilliard. 14as1ngton,

_01-Equa1 Education Rights (PEER)

s Guide to
Mary ET14a

DC: Projee\
1979,

.

p. 86 The Guidance'Needs of Women. Lenore W. Harmon.
Columbus, 6H: The National Center for Research '

ip Vocational Education, 1979.
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P. 45 Implementing:Title IX and .httaining Sex Equity:
A Works o Packa e for,Elementar Secondar
ducato s tt !ling ex qu ty n ounsel-
in P o rams an Practices A.Oication Bdok-
et or ounse s inda Stebins an

Nancy L. Ames. Washington, DC: U.S. Govern-
ment Printing OfficA 1978.

ImplementingJitle IX and Attaining Sex Equity:
A Workshop Package fol. EleTentary-Seeondary
Educators -- The Counselor's Role (lutTine and
PartTiipants Materials for Application .4

Sessionsgfor Counselors). Shirloylgaune,
Linda Stebbins, Nancy L. Ames, Illana Rhodes,
Mdrtha Matthew)i Janice Birk, ahd Joyce Kaser.
Washfhgton, DC: .V.S: Government Printing
Office, 1978.

,

p. 43 Implementing Title IX and Attaining Sex Iti ity:
A Worksho Pack e for Elementar -Seconda
ducators -- artici ants .Note ook. r ey

McCune and Martka Matthews.: Washington, DC:
U.S. Government printing Offices; 1978.

'.
Implementing Title IX and Attaining Sex Equity:
A Wor:kshop Package for EA ntary-Secondary
Educatbrs -- The Pnysical Activity Specialist's
Role Outlines and'Partci.ants 7 Materials for :.

Sesslons A and B forl ys ctivity
Specialists). Barb Landers. Washington, QC:
U.S. Government Printing Office, 1978.

,.4.

P. 32 Implementing Title IX ahd Attaining Sx Equi_ty:
,

A Workshop Paekage -for Elementar -1pcondary
Educators -- The Teacher's Role Oalines an4
Participants' Materia-Th for Appl cation Sessions
for Teachers'. Shirley McCune, Martha Matthews,
Myra Sadker, David Sadker, and Joyce Kaser.
Washington, DC: U.S. Government Printing
Office, 1978.

, )
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4', m lementin Physical
icationBookletfPhifeal

ILh_ca sts. ,ar an ers.
ViOliitton-ip 15C-17-11.1. Government Printing
Office, 1978.

.11
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.Part 861 Subpart E of the Title IX regulations states
employment provisions. Its sections prohibit discri-
mination against any employee in any educational in-
stitution except military and relioious Schools.

In general, the regulations require equity in:

4 the employment, recruitment, and hiring of full-
time and part-time employees. This inCludes as-
pects of employment such as advertising and re-
cruitment, employment criteria, hiring and firing,
promotion, tenure, pay, job assignmentsl'train-
ing, and leave.

all.union, employment agency, and fringe benefit
agreenents.

Employees may not be discriminated against on the
basis of marital, familyeor parptal status.

The lar4 also allow or the recruitment of members
of the sex discrimi ated against in cases where past f'

discrimination in h eing or recruitment have been
found.

(NOTE: Recent court cases indiCate that except in
instances where federal money flows directly to.em-
ployment programs, only employees or applicants who
can show that discrimination in their recruitment
or hiring hurts students will win redfseSs.)
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IteTs in this guide that reflett the employment provisions
sptAyified ,in Part 86, S:bpart E of ti2o Tit Ze IX regulationa
include: . .

1.%

PAGE. PESOURCE

..` R. 56 Br' ef hl hts of" Ma or Federal Laws and
r er on ex iscr m nat on n 0 nt.

partment o a..r men s ureau.
Washington, DC: Government. Etrinting .

Office, 1978.

28 Implementin2 Title IX and Attaining Sex Equity:
A WoAshop PaCkav for iRementary-Secondary
Educators TitTE IX-Regulition snd

,Grievance Process Outline and Partici ants
Materials for Generic Session ;I jiart a
Matthews. Washington, DC: U.s. overnment
Printing Office, 978.

69 A Workin W Guide'to Her Job Ri hts U.S.
partment o a r, omen s ureau.

Washington, DC: U.S. Government Printing ,

Office, 1978.
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Part 86, Subpart F.of the Title IX regulations states
'interim enforcement provisions,. It says that in en-
forcing Title 4X; the provisidns applicable to Title
VI of the Civil Rights Act of 1964 are to be followed
until new technical procedures are demeloped.

Generally, these Civil Rights provisions mean that:
I. .

et

edutationp inktitutions must.keep records demon-
strating that they are in compliance with the fie-
guirements of Title IX.

groups or individuals may file complaints.d non-
compliance within educational programs.

broad-based imeitigations of schools or agenbies
may be initiated"by federal officials.

if, after investigation, it is found that discri-.
mination exists, an institution must try to
achieve voluntary compliance with tie law. Fiiiing
this, administrative hearinos may baLcalled which
can lead,to the termination of federal funds. The
matter may also be referred to the Department of
-Justice for possible federal prosecution or to*
state or local authoritios for actiun wider those
laws.
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Items in this guide that reflect thenforccment provis'ions
:7:41,papt P of the Titio rx regulations

include:

PAGE
RESOURCE

p. 56 Brief Highlights of Major Federal Laws and Order
U.S

Washington, Del U.S. Government Printing
Office, 1978.

P. 28 ilTlementinp Title IX and Attaining Sex Equity:
A Worksho Packa e, for Elementar -Seeondar
Educators -- The it e X Regu ation and
Grievance Process (utline and Participants'
Materlals for Generic Session Two). Martha
Matthew§. Washington, DC: U.S. Government
Printing Office, 1978.

p. 51 A Suggested ApproaLh to flon-Sexist Teaching.
Ohio,Education Association/National Education
Association. Columbus, OH: Ohio Education
Association, n.d.

.
P. 69 A Working Woman's Guide_ILlier Job Rights. U.S.

Department of Labor, Women's Bureau.
Washington, DC: U.S. Government Printing-
Office, 1978.
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Ar'ir . "s'

ITLE I r
4 -fr

In 1it3e4111-II of the Cducation.Amendments
of 1976, Congress states

the legislative provisions for the planning and operation of voca-\Vocal education programs. Title II updates the VocationalEducation Act of 1963. Its regulations are designed bOth *to 'over-\coome sex dikrimintion in
vocational education* and to wassiSt,States to jeprove planning in the u of all resources for voca-tional"

on"--including plans for insuring nondiscriminatoryprog

The regulations require in'part that s tei set forth detailed
descriptions of the policies and procedUres they.use to provideequal access to

nocationaUprograms by both sixes. This descrip-tion must include
specific actions taken to overcome sox discrimi-nation and incentives

adopted to encourage-the enrollment of bothmales and females in nontraditional courses.

Provisions releted to the elimination of sex discrimination, bias,
and stereotyping in vocational education art incorporated intofour of the five major portions of the regulations affecting stateprograms. These regulations appear in Part IC4 of Title II. Equity
requirements for vocational education are included in'the provisions
for:

administration of stet ocational programs

state use of.federal bas c ants funds*

state use of federal.program improvement and supportive
services funds*

s cohsumer and homemakineeducation

As with any legislation, the intent of speCific passages of Title
.11 may be altered by subseciu2nt court cases and legislative pro-
visions. If you want to find Out more about Title 11 and how it
works, remember to check out any new interpretations of,the law.

* Basic .ra t ors rovmment and su...rtive service rant --
s conso e sine a o cc egor ca grants'

ostablishei in the Vocational Education Act of-143 into a single *4
block grant for each state. Eighty percent of Otts block grant'
is considered a basic trent. O'he remaining 20% of the block
grant is set aside for prograM improvement and.supportive services.

3 S
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Part 104, Subpart 1 of the Title-II regulations
specifies requirements for the ath7riniatration of
vocational programa. Its sections contain six
major administrative mandates for states which are
related to sex equity in vocational education--
including one mandate that also applies to local
programs, and one that also abplies to federal
programs.

The regulations require that:

states designate a full-time vocational educa-
tion sex equity coordinator and provide sup-
port staff.

state and local advisory councils for voca-
tional education include one or more members
who represent women's concerns.

o state and national vocational education data
systems report each year statistical informa-
Oen on the sex of vocational students.

state plans include policies and procedures
for eliminating sex discriMination in voca-
tional programs.

state plans are reviewed for compliance with
s,tate policies for providing equal access to
vocationaltprograms by both men and women.

State boards of vocational education eviluate
each vocational program receiving fede)al,
stateor local funds for it9 services to
special populations--including women--during
the period of the five-year state plan.
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Items in this guide that reflect the ddminis pative
i,equirematirepecified in Part 104, Subpart 1 of the'
Title II regulatione include:

PAGE RESOURCE

/

p. 4 A Guide Education
Personnel. Louise Vetter, Carolyn Burkhardt,
and-Judith Sechler. Columbus, OH: The
National Center for Research in Vocational
Education, 1978.

5 How to Erase Sex Discrimination in Vocational
Education. Patricia Beyea and Geraldine
O'Kane. New York, NY: -American Civil
Liberties Union Foundation; 1977.

p. 10 Model Policy Statement ana Guidelines for
Implementation: Vocational Education.
Equal Rights for Women in Education Project,
Education Commission of the States.
Denverr, CO: 'Education Commission of the
States% 1977.

p. 97 The Testing_of Setected Strategies,to Eliminate'
Sex Bias in Vocational Education Prpgrams:
Executive Summary. Eric Fice and Rose
Etheridge. Chapel Hill, NC: System Sciences,
Inc., 1977.

p.-98 Vocational Education Sex Equity Program.
Bureau of Equal Educational Opportunfty.
Harrisburg, PA: Department of Education,
1978.

p. 12 Vocational Education Sex*Equity Strategies.
Louise Vetter, Carolyn Burkhardt, and Judith
Sectler. Columbus, OH: The National Center
for Research in Vocational Education, 1978.
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Part 104, Subpart 2 of the Title II regulations
specifies provisions governing the state use of
federal basic grAnt funds for local vocational
education programs. Its sections list both

I.

required.and optional uses of the, money.

The regulations nviire that each state use a
portion of its.basic grant funds for two purposes.
Specifically, each fiscal year,states must spend:

"not less that $50,000" to support the state
vocational edudation sex equity personnel
mandated in Subpart 1 of the regulatims.

"not less than an amount of-funds it deems 1

necessary" for special vocational programs
and placement services designed fol: displaced
homemakers.

The regulations list severai services for which
eactystate acot to spend the balance of its
basic grant funds. The 1q4 contains two types of
sertfices which are - ated to sex equity in
vocational educati,

Support-serOces for women in vocational
programs including counseling, job develop-
ment, and .jbb follow-up support; It also
provicies or support to increase the number of
female vocAtone Ilistructors.

Day care services for children. 'The purpose of
this prdvision is to afford students who are
also parents the opportunity to participate in

-"vocatiohal education prolrams.
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,"Items 'tn this guide that refl6ct the use'of basic grants
provisions.specifiedin Part 104, Subpart 2 orthe Title
II regulations include: ,

PAGE RESOURCE

p. 55 4 Apprenticeship and Other Blue Collar Job
0 ortunttie0for Women. Valerie Wheat
in consu tat on w th CFtristie Niebel.
San Francisco, CA: Far West Laboratory
Women's Educational Equity Communication
Network for Educational Research and
Development, 1978.

57 c_cliff_15.,Proi rams anc_vim fr 14'1m=
S.

Farmer. Columbus, OH: The National
Center for Research in Vocational Educa-
tion, 1978.

,

P. 23 Equal Vocational Opportunity. Millie Huff.
Nashville, TN: Tennessee Department of
Education, 1978.

P. 85 Fostering Sex Fairness in Vocational Educa-
tion: Strategies for Administrators.
John M. Steiger a9d
Columbus, OH: ThfNational Center for
Research in Vocational Education,AN9.

P. 87 Negnlected Women: The Educational Needs of

Older Womenlishington,
DC: National Adv1sorf'Counci1 on Women's
Educational Pi-ograms, 1978.
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p. 92 Sex Equiy Materiblg and Resources. Rhode
s an partment o

Providence, RI: Rhode Island Department
'of Education4 1979.

p. 103 Young Women and Employment: What We Know
and 'Reed to Know About tfie School-to-Work
transition. U.S. DepartiiR-Eriabor,
firEitTIFT-Ereau. Washington, DC: U.S.
Government Printing Office, 1978.

0
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Pirt 104, IutJt 3 of Title Il regulations specifies provisions
governing wstt e use of federal progran improvement and sup-
partive cas graftlf for vocational ducatien.

, .

As the name implies, the funds are intended 0 be used for voca-
tional eduCation.improvement by providing for four types of
activifies Andservices. .

Under these regrlations, states are required to use funds for:

program improvement activitiaq. Within these actiw Je-s,
states may to fund programs rel,ated to e1imiru....4 sex
b:its and stereotyping 19 vocational education in three cate-

- goties% reiaarch, the development of exemplary and innova-
tive orograms, and currirulum development.

1..wationa: guidawo,anci courisaling programs. Within these
progrims,,states may .eZect to NO (among several other types
of activities) programs to acquiint counselors with °(1) the
changing work patterns of women, (2) ways of effectively
overcoming occupatiollal sex sterectyping, and (3) ways of
assisting girls and wiiMeh in selecting careers solely on their
occupational needs and interests." .

States also may oloot tb use funds for:

'.7ocationa' educat4On personnel training. The law provides
for several types of training, including inservice rainilg
to overcome,sex bias and sex stereotyping in vocational
education programs. It applies-to "teachers and other staff
members."

4rants to overcome sex bi-as and ijsterootyping. Funds may
im used for supporting several types of projects and'
ictivities which show promise of eliminating discriminatory
practicds. in vocational educatia.

1'

,
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Items in this guide that reflect the program improvement
and supportive services provisions specified in Part 104,Subpart 3 of the Title II negulationo

PAGE
RESOURCE

76 Career Plannin Programs for Women Employees:
Annotated Bib io a Patricia Worthy

/ Win ie a, ery redith Lowry, and
Louise Vetter. Columbus, OH: The National
Center for Research in Vocational Education,

- 1977.

78 Career Planning_Prggrams for Women Employees:
, --A National Survey. LOUise Vetter, Patricia

Worthy Winkfield, Cheryl Meredith Lowry,
and Robert M. Ransom. Columbus, OH: The.
National Center for Research in Vocational
Education, 1977.

p . 80 Career Planning Programs for 'Women Employees:
Prototype Programs. Louise Vetter, Patricia

.Worthy Winkfield, Robert M. Ransom, and
Cheryl Meredith Lowry. Columbus, OH: The
National Center for Research in Vocational
Education, 1977.

o. 82 Career Rianntng Programs for Women Employees.
Patricia Worthy Winidield, Cheryl Meredith
Lowryi and Louise Vetter. Columbus, OH:
The National Center for Research in Voca-
tional Education, 1977.

p, 57 Counseling lirogramt and gtrvices for Women in
Non-Traditional Occupations. Helen S.
Farmer. Columbus, OH: Yhe National Center
for Research in Vocational Education, 1978.
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p.84

p. 72

Directory of People\in Nontraditional Jobs.
Marylin A. Hulmeusan Anczarki, and-Louise
Small. Trenton, NJ\ New Jersey State
Department of Educaaon, 1978.

An Equal Cha -e: A Pare s Introductio6 to
Sex fairness In Vocation T-tducition.
Marthaliatthews avqf ShirTey McCune. Washing-
ton, DC: Governmeht Print ng Office, 1978.

p. 23 E ual Vocational Opportunity. illie Huff.
ashville,-PN: Tennessee Department of
ducation, 1978.

p. 24 Expanding Adolescent Role Expectations:
Information Activities Resources for
ocatlona ucators. ar otte arris.

Ithaca,1TY: Cornell University, 19 7;
revised 1978.

13 Expandinq Career Horizons. Steiger, Fink and
Kosfcoff, Inc. MÔiE, IL: Western Illinois

\University, 1977; revised 1979.)

p: 85 Folqering Sex Fairness in Vocational Education:
iNategies for Administrators. JoAnn0.1.
Steiger and Sue H. Schlesinger. Columbus, OH:
The National Center for Research in Vocational
Education, 1979.

p. 14 Guidelines for Sex-Fair Vocational Education
Materials. Women on Words and images.
Washington, DC: U.S. Government Printing
Office, 1979.

p. 6? Look Who's Working Here.... Westchester County
Women's Center. Mt. Vernon, NY: Education
Center, n.d.



P. 9

NW.

Model Policy Statement and Guidelines for
ementat on: uidance and tounselinq.

Equal Rights for Women.inIducation Project,
Education Commission of the States.
Denver, CO: Education Commission of the
States, 1977.

p. 88 lometPrefarina4i-Traditional
VocationalEducatim-RoslynD. Kane.
Calumbus, N: The National Center for
Research in Vocational Education, 1978.

p. 89 Professtonal Development Programs for Sex
Equity fn'Vocational Education. Mary
Ellen Verheyden-Hilliard. Columbus, OH:
The National Center for Research in
Vocational Education, 1979.

p. 48 Prolpct.c, Strategies for Sex Fairness -- My
Role as a Chance Agent. Kansas 3tate
University. Pittsburg, KS: Kansas
Vocational Curriculum Center, 1979.

. 15 Promotini Sex Equity in the Classroom: A
Resource for Teachers -- Vocational-and
fecfi-nical tducation. Department of Rbme
Economics education, Ioea State Univer-
sity, 1979..

p. 90 ResourceUdate: 1979SxLut in Vocational
Educat on. Dissemination an ti izat on
Program. Columbus, OH: The National
Center for Research in Vocational Education,
1979.

Sex Equality in Vocational Education: A
Chance for Educators to Expand Opportunities
75 -r Students. Barbara Schonborn and Mary 1.
ITNell, San Francisco, CA: Women's Educa-
tional Equity Communication Network, Far
West Laboratory for Educational Research
and Development, 1978.
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p. 92 Sex Equity Materials and Resources. Rhode
Island partment iYTducjtjon. Providence,
RI: Rhode Island-Department of Education,
1979.

.p. 94 Sex Fairness in Career Education. Marla
Peterson and Louise Vetter. Columbus, OH:
The National Center for Research in
Vocational Educaticin, 1977.

p. 95 Sex Fairness in Vocational Education. John
ishf)1ip Schenck. Columbus, OH: The
National Center for Research in Vocational
Education, 1977.

p. 96 Some Underemphasized Issues About Men, Women
and Work. Susan Hesselbart. -Paper pre-
sented at American Sociological Association
Meeting) . Tallahassee, FL: Florida State
University, 1978.

p. 50 Stes. Toward Sex Eiuity in Vocational Educa-
tion: An !nservice 7rainin Desi n, hyce
Kaser, Martha Matthews andShiF1ey McCune.
Washington, DC: U.S. ,....vernment Printing
Office, 1978.

p. 75 Sugar and Spice is Not the Aqswer: A Parent
Handbook on the Career Implications of Sex
Stereotyping. Louise Vetter, Cheryl Meredith
Lowry, and Carolyn Burkhardt. Columbus, OH:
The National Center for Research in VOca-
tional Education; 1977.

p. 16 Support Yourself. Francine Bennion. Salt
Lake City, UT: Utah State Board of Educa-
tion, 1979.

be
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97 The Testin. of Selected Strate ies to
m nate ex as n ocat ona

tric Aice -and Rose ttherige. -Cha0e1
Hill, NC: System Sciences, Inc., 1977.

p. 17

pl.

p.

18

19

4-4

p. 12

P. 20

,p. 101

p. 21

Try It. You'll Like Iti A Student's In-
tro ct on to Nonsexist Wicatrail
Education. Martha-Matihews andr-Shirley
McCune. Washington, DC: U.S. Govern-
ment Printing Office, 1978.

20 Facts on Women Workers. U.S. Depart- ,

ment of Labor7-Wcalell's Bureau.' Washing-
ton OC: U.S. Government Printing

.

,Office, 1978.

pntamd Resources in Vocational Education:
Tralner/Teacher G'"--"S-ThrirWuide.a
Columbia; University of Missouri, 1979.

Vocational Education Sex Equity Strategies.
Loilise Vetter, ffirolyn Burkhardt, and Judith
Sechier. Columbus, CH: The National Center
for Rese4rch in Vocational Educatiati, 1978-

Why 1.1omeri Work. U.S. Department of Labor
Women's Bureau. WashAgton, DC: U.S.
Government Printing Off,15.e, 1978.

Women and the Skilled Trades.. Norma L.

Brig-gs. Columbus, OH: lbe National
Center for Research in Vocatione
Education, 1978.

The Women Business Owners Orientation Program.
Carol tiiason. Waihington, DCT--The AMET.Tian
Association of Community and Junior Colleges,
1979.
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p. 99 Women in Communi and Junior Colleges: Re-
oft ofa Stud on-Access to Occu ationi)
ucat on. aro ason. as ngton,

bire: American Association of Women in
Community and.Junior Colleges, 1977.

p. 100 Women in Non-Traditional Vocational Educa-
tion in Secondarx Sehools. AosIyn-D. Kane .

iWUPamela E. Frazee. Arlington, VA: ,Rj
Associates. Inc.'. 1978.

P. 22 'Women in..the Work Force: A-Set of Grapils."

p. 69

F.ully Employed Women Continue to Earn Less
)-han rully Employed Men of 0-6er White or
Minority Rac6. U.S: Department of abor,
Women's Bureau. Washington, DC: U.S.
Government Printing Office, 1978.

Most Women Work Because of Economic Need..
U.S. Department of Labor, Women's Bureau.
Washington, DC: U,S. Government Printing
Office, 1978.

A
Women Are Underrepresented as Managers and
Skilled Craft Workers. U.S. Department of
Labor; Women's Bureau, Yashington, DC:
U.S. Government Plinting Office, 1978.

,

A WorkingWoman's'Guide to Her Job Rights.
Women'. bureau; U.S. Department of Labor.
Washington, DC: U.S. Government Printing
Office,'-.1978.
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Part 104, Subpart 5 of the Title II regulations
specifies previsions for prograw in consumer and
;41merlaking education, Its sections outline speci-
fications-for these programs, including'requirements
that they encourage:

both males and females to prepare for com-
bining the roles of homemaker and wage earner.

the elimination of sex stereotyping by pro-
moting the development of curriculum materials
that deal with women working outside of the
home, changing career patterns of men and
women, and laws related to equal educational
and employment opportunity.

outreach programs hat prepare males and
females who haVe or intend to enter into the
work of the home.
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Items..in this guide that reflect th e. consumer and hcneriaking

1

c2ucatZ.on provfsions .utiined in Part 104, Subpart 5 of the
T':tZL: TT reguLztions nclude:

_PAGE RESOURCE

P. 25

a

Home Economics Unlimited. Doris Dopkin New'
Brunswick, NJ: The Training Institute for
Sex Desuregation of the Public Schools,
Rutgers Unliversity, 1978.

137

152



41.

Because EQUAL IS BETTER, rmimeber...

...there are some additional legislative provisionsthat affect sex equity in vocational alucationt,too,If you're interested in other laws and regulations
that are jntended to overccce sex discriminatton,
bias, and stereotYPing in education and employment,
you might want to, find out more about the ones
summarized in this section.

153



UaL of the Commissioner of Education's Dis-
cpctionary funds for vocational education.under

rr, Part 105. Five percent of the funds
appropriated for federal vocational programs
under Title II are reserved for programs of
national 'significance. Some of these may be
used to support programs to overcome sex bias
in vocational educatpion.

A Lation,:l study of sex bias in voational
cduLiation that is provided for in the Ecluca-
tz'on /4mcndrents of 1976, Public Law 94-482,
Section 523(a) The Commissioner of Educa-
tion is responsible for tbis study, which was
to be submitted to Congress by October, 1978.

o represt:ntation of women's joncerns .qn the
:; onaZ Advisory Council on Vocational Educa-
ronv, The Vocational Education Technical Amend-
ments of 1976, Section 162(a) require the mem-
bership of minority and non-minority females
and males with knowledge of women's issues and
concerns.

:':: of c Rights of J964 as
Li the i;ci tportuni*

This law prohibits discrimina
tory practices in the terms and conditions of
employment on'the basis of race, color, religion,
national origin, or sex by all institutions with
15 or more employees.

(IPit'rdit-j b1 ti2e

prohibits sex dis-,
crimination in the salaries and most fringe bene-
fits of employees of education institutions and ,

agencies. The Act requires that males and females
working for the same employer under similar condi-
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. 4t
.

tions in jObs needing like skills be paid
equally.

)

Fxecutibe Order 11246 as 'amended by 11375
prohibits discrimination on the basis of race,
'color; religion, national origin, or sex in
instittions or agencieswith federal contracts
for both direct services and grants of over
$10,000. Recipients must use equitable prac-
tices in, hiring, discharce, promotion, wages,
benefits, training, and all other conditions
of employment.

Title VII (*ction 7,99A) and Title VI.17 (Sec-
tion 345) of the Public Health Service Act as
.z.r?ended by thcz Cthnprehensive Heil*h Manpower
Training Act-znd the Nurse ,Tyaining Amendments
Act of 1971. These rrgulatiOns require that
institutions receiving federal funds for their
health personnel training'programs not discri-
minate on the basis of sex' in admissions or
employment practices related to eiliployees who
work directly with applicant or students.
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Answers to the Title IX/Title II

quiz on Pages 106 and 107:

I. Title IX

2. Title IX

3. Title II

4 Title II

Title II

6. Titlt-IX

7. Title II

8. Title II

9. Title IX

10. Title IX
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INDEX

ApprCnticeshipsand Other Blue Collar Job Opportunities
for Women

55
.A,

Brief Highlights of Major Federal Laws and Order on Sex
Discrimination in Employment 56

Career-Planning Programs for Women Employees:'
Annotated Bibliography 76

Career Planning Programs for Women Employees:
'National Suelley 78

Career Planning Programs for Women Employees:
. Prototype Progr'ls

80

Career Planning frograms for Women Employees:
Review of the Literature 82

Counseling Programs and-6ervices for Women in Non-
Traditional. Cfccup.otions 57,

Cracking the G1a,ss Slipper: PEER's Guide to Ending
Sex Bias in Yflur Schools

70-

Directory of People in Nontraditional Jobs 84

An Equal Chance: A Parent's Introduction to Sex,
Fairness in Vocational Education _72

Equal Vocational Opportunity
23

Expanding Adolescent Role Expectations. 24

Expandiny Career Horizons
13
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Fostering Sex Fairness in Vocational Education:
Strategies for Administrators

85

The Guidance Needs of Women
86

Home Economics Unl'imited
25

How to Erase Sex Discrimination in Vocational
Education

5

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- The Administrator's Role

Implementing Title IX and Attaining Sex Equity: .

A Workshop Package for Elementary-Secondary
Educators -- Attaining Sex Equity in Counsel-
ing Programs and Practices (Application Book-
let for Counselors)

Implementing Title,IX and Attain'ing Sex Equity:
A Woi.kshop Package for Elementary-Secondary
Educators ---The Community's Role (Outline
and Participants' Materials for Application
Sessions for Community Group Members)

AImplementing Title IX and Attaining-Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- The Context of Title IX (Out-
line and Participants' Materials for Generic
Session One)

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- ThE Counselor's Role (Outline
and Participants'.Mderials for Application
Sessions for Counselors)

Implementl,ng Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators r Participant's Notebook
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26

35, 38

43



1.,

' Implementing Title IX and Attiining Sex Equity:
A Workshop PAkage for Elementary-Secondary

- Educators -- The Physical Activity Spetial-
ist's Role (Outline_and Participants' Mi-
terials for Sessions A.ana B for Physical
Specialists)

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- Planning for Change (Outline
and Participants' Materials for Generic
Session Three)

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- The Teacher's Role (Outline
and Partipants' Materials for Application
Sessions for Teachers)

Implementing Title IX and Attaining Sex Equity:
A Workshop Petkage for Elementary-Secondary
:Educators -- The Title IX Regulation and
Grievance P.rocess (Outline and Participants'
Materials for Generic Session Two)

Implementing Title IX and Attaining Sex Equity:
A Workshop Package for Elementary-Secondary
Educators -- The Vocational Educator's Role
(Outline and Participants' Materials for ,

Application Sessions for Vocational Educa-
tors) 1

<Implementing Title IX in Physical Education
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