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AUSTRACT
) - rhe*purpose oL the study reported is\ihis S peech was
to ascertain whetner perceived barriers to entering ntraditional
dccupations as measured by a barriers-to-entry: survey could be
employed to accurately discriminate apong women's consideration of a
hontraditional occupatioun. stng a- stratified randon. sample of. 500
women, (51X response) living in @ moderately large Southeastern city
“who were enployed in ¥ragitional o¢cupations of nursing, teachiny,
and secretarial work, tqe two-part survey sought to discriminate,
among women who had given Jdittle, .serious, or no consideration~¢a
entering a nontraditional oc"upation. kesults of the survey indicate
that membership in these deterrent groups can be identified on’the
basis ot perceived barriers. Speleicai4 the fdindings’lend support
to. twO assumptions: (1) the greater the' qbnslderatlon a woman gives
to nontraditional occupations, the more she will be deterred and the
more helpless she learns to feel; (2) women dlscqver that the role of
female Ls considered more important than a career ro cle, even when
entering a nontraditional field. .(The data and the complete '
elghteern-page -questionnaire, survey of Women's fttitudes’ about

careetrs are included.) (MﬁK)
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In 1977, there were nearly 42.1 million wopen in the labor force

(Women's Bureau of U.S. Department of Lebor, 1978) . - These employed

ED186637

~

women repreeented 56X of all women 16 years of age and older. The C "'//

—

-mnjority of .women- in the labor force were employed in' lower. paid and
less ekilled occupational areas such as service, health,‘education ‘ \

and clerical_ (Eliason, 197%; McCune, 19716;‘ and Women's Bureau, 1974).

Elimination of sex bf and sex-role stereotyping in toth

cmployment and preperegion for employment,is a goal of the national -
N . employment policy (i.e.; Tiale.lx of the éducation Amendments of o // .
1972). The enactment of Federal legislation appears to be facili~
tating the removal of ‘written educational -and employment policieal
that exclude women from enrolling in training programs and/or ob~ o
taining employment in occupations usually coneidered "for males //

only." Hovever, altering these agdmission and employment policies.,&

S has not removed all the barriers women may face ,in entering non-

— -

''''' T

traditional careers.

It has beem suggested that the barriers preventing women

:j\ from fully partie;pating in male dominated occupations can be

.QV)A . . ' ) ) a « -
O categorized into three areas: institutional, situational and dispgosi- ;
:. ‘ ] . ‘,
tional (Ekstrom, '1972; Westervelt, 1975). Fhese authors define hlf

7

@
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1nstitttxonal barriers as those concerning admission-policy,

[

~

“ \\\‘ tinancial atd practices, institutional requlatjons, md staff
’ \ > .

attitudes.  situational barriers involve family responsibilities.
S . ' ’ oy,
g tinancial need, dn? sociletal prussures. The dispositi@ﬁ%@
« . . . * ki
. barriers.xncludo fear df failuré, attitude toward intellééi
. . ot "N
activity, role preferengce, level of aspiration, dependence, af

L

canferiority feelings. o~ "

axist have created a phengmena(described as' "learned helplessness,",
' T \
& [

- . ! . vl . * l' .
This. phenomena is described by Cohen, Rothbart and Phillips (1976)

as occurring when individuals repeatedly find their attempts‘to'
achieve a goal are not being rewardeds Women who have expressed SR
. ‘ . . . ) N . - .
intefest in non-tra@itional \occupations and have foqu either
- ('Y - - '
. ol - . ’ . .
' institutional and/or rersonal barriers are likely to learn to feel
. -~ - : . . 2
helplessness in getting into an occupatien other than those ' .

v

. ' v’ . .
normally consjdered appropriate for women, Even when a “emale does

express non-traditional occupational aspirations to a school counselor,
. "

»

she is likely to‘be deterred by thc counselor's reflection of Ris/
" ’ . ) t

"
3

. v

whﬁf«ﬁwn~va&uesvfﬁhron37~TQ?G%Tj“SeimdiscriminatIOH“Sttl1‘appears_tou
. cm N . . = \ . N
exjist in the .attitudes 'of job, recruiters and, interviewers (Cohen _
' / . C \ ~' 0 i
o and Bunker, 1975; "Rosen and Jerdee, 1974; Tiffﬁny, quan'& Tiffany, . -
b} - . hd - s - \
. . , ’ LY N

1970). . T : . - '

-

‘ - ’ » -
of entering a non=traditional occupation effects .the number and .

® 3

. A} ‘
Thomas, et al, (1978) founé that the degree of coAsideratiQn \f } o
o A i N .

type of deterrents, to entty identified by women in traditional .




‘ . . 1% ’ | b ’
“occupations. It is likely that as degree of congdderation in- e
N L g t
. L h ]

. v .
creases, so- does the extent to which a womeri is deterred which may

“
t v

. \
#s0 increase the amount of helplessness jahé feels. Thus it is

. ’ J/‘ . R ..
considered desirable to idcntify and dtsc?}be the dimanions dlong

. ' N
which these observed differences occur.

- .-
B [}
A . N

Objectives of Inquiry . . .
[
: v

This study was designed tb assess the ability of items within

. L R 4 '
—""  bhe barriers to antry survgy instrument to ac¢curately discriminate

\ K .

among three groups of womeh who differ in their ‘degree of consider-

ation of non-traditional occupations, In'addition, consideration

¢ was given izfghe reduction and identifié&iion.of dimensions needed

to describe the differences ,among these three groups.

\

Metnod l . ‘ ‘{w

/ Respondents. A stratified random sample of 500 women enployed

in the traditiphal occupations of nursing,- secretarial work, and

14

teaching was ' mailed the Women's Attitudes About Careersd Survey. t

\'-\'_ . . . . -
h}\ . Two hundred and fifty-six (51%) responded. .More specifically, tﬁese
w \‘: ) \ ') ) ‘ N d ! , ‘ .

respondehts’inclﬁdé‘84-nurses, 80 secretaries, and 92 teachers. |,

-

_//. S .-V Women'k Attitudes About Careers Survef (Thomas, et.al, 1978) which ]

' ’ - vl‘ \ '
S was designed to assess the perceived personal/social barriers for
. : N . T~ < ‘
. ”_ womeﬁ_des;ring to enter non-traditional occupations. Development
/ : .

’ C of %he survey. items. was based on information obtained in personal
+ ' ) ) Ut \j . . '
interviews with a sample of 50 womep in traditiormal.occupations ,
: \ . . _ A o N
A who had indicated consideration of non~traditional careers. ?!The

v . .

'

A . /]

3 ‘.

NS B Instrumentation. The instrument is&éd iy this stully was tirg: -z o e



L

Y . ) . X
survey ingtrument contained 200 statéments with a 5 point Lﬂ-cert N

Scale ranging from s(ronqu agree to gtrongly disagree. Reliability _ T

-— A ) - ‘ N
ot the survey instrument was determined to be .98, A @-gort and a’

factor analysis were pertformed to insure content and construct

validity. — : A .

¥ - .

) Procedures.  The barriers to entry survey instrument was mailed

B A U

to a stratified reandom sample of 500 nurses, teachers, and secre-

_ . L . : .
taries living in a moderately 18rge Southeastern city and surrounding
. . . ‘

county. In addition to the original mail-out of surveys, two follow-
up procedures (telephone contact and second mail=out) resulted in

' ' . . .
a tinal sample of 256 women (51% return). A personal information

shect provided responses needed to classify respondents into three
. ’ . N

’ deterrent groups: (1) those who had seriously considered a male ' o
. - ‘ \'_ \- ..
; ~ o .
dpmipated occupation; (%) those who had considéreq a male dominated -c

occupation only a little; apd (3) those who had never considered a

~

‘male dominated occupation.
Due to the limitations of available packaged computer programs, ¢

it was not possible to run one discriminant analysis with all sur-

~ vey items. Therefore, three discriminant analyses were performed.
. . ) )

The criteria for item seleq%i’n in the first i:i}ysis was based on

AT .

. M

those items reflecting significant differencgs (0<.05)_ in mean re-w
: .

' ,sponses among deterrent groups.. Thirty—nine‘items satisfying ;his

. y .

. criteria were entered in the first analysis. The 45 items used in

. [y

the se€cond analysis were selected on the basis of yielding a signi-

>4

ficant differences in-frequencies of responses-across deterrent



groups (Cramer's V, a<.05). The third discriminant analysis util- T

ized tactor scorég on the 17 orthogonal factors identified by

Thomas et al, (1978). . ] .

Since the concern of the researchers was how well Linedr
. . ’ ‘

combinations of all thesé items would discriminate among deterrent
yroups, a direct, rather than a step-wise procedure was uled. 1In

addition, a random sample of 25% of the cases was drawn in order
'

to assess the adequacy of these ‘linear combinations of variables in

. . . X
predicting membership in deterrent groups. .

-
&

Regults

The discriminant andlysis usipg the 39 items with statistical-

, : ,
ly significant . (4<.05) main effect of deterrent group from the

. analysis of variance procedures resulted in two distriminant func-

tions. The first function'yielded large coefficients on itéms
concerned with: (1) a woman's perceptions of the attitude of others
at the entry and training levels (Items D-4,7,9,10); (2) thé security
in tradétionél jobs (Items G—1,3); (3L fear of failure or dis-
§atisfaction in the noq-tréditional jgb or training (Items J-8,10);

(4) a woman's self-concept and perception of her. abilities (Items P-2,

10, 11); and (5) reinforcement of the.sFereotyped role by the family
(Items S-11, T-1,2,7, U-4,7). This function could be labeled "lack ¢

of confidence in ability to handlé non-traditional- jobs." This

-« *

applies to women's attituwdes as well as. the attitude -of others.

3

The second functio% yielded large coefficients on iEgms representinJ-_

(1f’a woman's self-concept and perception of her abilities (Items

1
J . -




. ' . ‘
P-2,3,10,11); (2) fear of the non-traditional job setting (Item 0=-9) ;-
(1) uhdosinq to tollow the traditional job pattern (ltem $-6); and

(4) reinforcement of the stereotyped role by the family (Items T-2,

7; U-1,4). ‘This second function could be named "role of ' female is -

more important than carcer role." . ' .
- ] '

’

. { LY
A 25% random sample of respondents was selected to test tHe

adequacy of thege functions in discriminating amoﬁg the three de-

-
e

terrent groups. Twenty-two of the 64 cases selected could not be

grouped because these respondents did not answer the question on
~ "‘ ¢ N ) N
the Personal Information sheet of the questionnaire referring to the

extent to which they had considered a non+traditional career. An

: . »
examination of the remaining 42 cases indicates that only one was in-
- ‘ . A . N .

correctly classified. Therefore, the two linear combinations of
original variables do accurately discriminate among deterrent groups
98.1 % of the time. An examinatioh of the discriminant scores show .

women giving a'little consideration to non-traditional c<cupations

1

have a higher discriminant score on the sécond function (R = 3644)

a

than on the first (i ® -3.839) while women giving serious or no

consideration have higher discriminant scores on the first function

S L. emarra

(X = 2.039,..629 respectively) than on the second (i = 1.474, -1.662,. .

respectively). *

The second discriminant amalysis utilized 45 items which show-

-« »

' ¢
ed significant‘difﬁggences (a<.05) in the frequencies of responses

v

by the three deterrent groups. This analysis resulted in two v, .
L
discriminant functioris which differentiate &fong the detefrgnt groups. i
4
. ¢ } -
‘ . 6 » f . [
\ :7 ’
» \ . . . P
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The first funcflons had the largest coecfficients on items concerning:

(1) a woman's fear qf failure and/og dissatisfaction'in the non- -
txadltlonal )ob or tra1n1nq program (Items N- 2,7,18); (2) conceptio&*ug

ot the male dominated work envxronment (Items N- 15 Q- 3), (3) sQEﬂ—
. -
concept and perception of abilities (Items P-2,3,11); (4) reiﬂ*orce—

ment of stereotyped role- by the family (Itemg" $~10, U~4); and

- v

(5) obtaining information about non-traditional jobs.and training

(Item B-3). This function could be labeled-"lack'of'career planning
g *

and lack of encouragement to engage in planning." The second dis-

criminant function is representéd by ‘items reflectlng (1) conceptions
ﬂ"
of the male dominated wofk environment (Items N-16, 'P-12, 0-3,4);

(2) self-concept and perception of abilities (Items P-2,3,11);
. S ; .
(3y fear of failure aed/or dissatisfaction .in fhe non—-traditional -
b )

job.oi training program (Items J-6,8, N~2,10,12,15); (4) reinforce-

ment of stgxeotyped role by the ﬁamilyv(items-s—lO,ll, T—4,.U—1,4);
and (5) mdking the choide to follow a traditional job pattern (Items

s-1, 2) Thls functlon could be'named expectatlons that woman should

play traditional role in non-traditional field." . -

. - \
. *\\ _ : . . v

A 25% random sample of cases was selected to insure adequacy, of

. [y
Ce . discriminant functions in differentiating among the three deterrent

groups. Fifteen of the 64 tases selected could ?ot be classifie$ be-

» t . [
o cause the respondents had not indicated their degree of consideration
d' i . -" '\ - . ‘. . » .

h ot 1 v P
N . _ of a non-traditional career,. Using scores on the discriminant functions,

»

| M . ' r
the remaining cases wére classified with 100% accuracy. Discriminant scores
o a N N

- indicate that women giving a 1little cansideration to non-traditional

-
1




o I ; . Y

E2Y
-

s+ occupationsg show- hiyhe? scores on the second* function (i = 1,881 than

L

on the first (X = -17.731). Women giving serious consideratien or no

\

consideration have higher seores on the first function (X-= 8.981, 2.576,

. . R P - .
respectively) than on the second function (X ="4.969, -2:905, respec-

- s

tivelyf. - -
¢ . . - . (‘_" s
A third discriminanht analysis was peffﬁrméd using factor scores
£ ' hY
on the }7 orthogonal factors which were identified by Thomas, et al,
. . .
LY ‘ ) .
3 (1978). This. analysis also yielded two discriminant fun¢tions.

’ ' 4 -
(see Table 3) Those factors with large coefficients on the functions

are enumerated below:

]

* Ve
Factors Fuﬁg}ion 1 - Factors Function 2 X
. R R )
4 - Establishing priorities : 5 Attitude of others at
with ‘regard to family entry and training
responsibilities and | ' ' level . )
R career nceds
» 12 College education for
' S 7 Security /ih traditﬁgnal women
jobs ) . O N
’ _ ) T 15 Fear of “ailure and/or
9 Myth - " A woman's place . dissatisfaction in
i$ in the "home" ' non-traditional job or
. ) training program
10 . Choosing to follow the ' o
traditional job pattern . 16 Myth - "The guccessful
n woman in a nbn-tradi-
.12, .:College education for s . .. _._._._. _  tional job" .. .
, ' women
_ ' ~~ 17 : Money for training s
e oo _ :
) ) The first ‘function will be reﬂS£ied to as barriers to entry
(- which relate to security or safety ip the traditional job setting.
The second function will be(referred to as barriers to entry related
‘ ' to insecurity or lack of knowledge concerning ghb non-traditional
] : ' '
\ job setting. . oy : : R
- v H ¢ -




Lad

Another random sample of 25% of the cases wés selected to assess

+

the adehuacy.of tthe functions in differentiating among the three de-
terrent groups. Fifteén of the 65 ses selected did not havé an

indication of actual group membersfip. Classification of the remain-

ing 50 cages resultéd in 80% acc acy in predicting actual group

membership. An examination 'of the discriminant gcores indicate that

) , 4
women who have given a-'little cunsideration to non-traditional occupa-

tions qpow slightly higher scores on the second function than on the

*

first (R = -.745, -1.012, respectively). wOmeﬂfaiving serious consid-

eration to non-traditional occupations have much higher scores on, the
second function than on the first (X = 1.096, ~.488, respectfvely),
while women never cbnéidering such occupations show an opposite pattern

of higher scores on the first function than on the second (X = 1,091

-

-.266, respectively).
Discussion

Generally speaking, it appears that linear combinations of

”
survey items used in this study do accurately discriminate among
; I

women who’ have given-a little consideration to non-traditional occupa=-

tions} those who have considered it seriodusly and those who'have never

.considered it. Linear combinations of factors-.do hot yield discrim-

-

inations between these groups as accurate as the combinations of items.

‘The concept of learned hélplessness,seems to be represented in

N

the first function of both analyses using -survey items; i.e.,* lack

¢ i

. of confidence in abfiity to handle noh-traditional jobs and iéck-éf

-

career plénning and lack of encouragement to engage in planniné.

Women giviné serious consideration to non-traditdonal occupations

v
I

~a



H

/ ' ’
N have the highest discriminant scores on these functions. This

r L

finding yields support for the argument that the greater the
$ :

~

-

consideration a women gives to such occupations the more she will be

AN
1. deterrced and the more helpless she will learn to feel. 4
‘ ‘ . LY . R R
- The second function in both analyses utilizing survey items M ,

s

appean to represent role conflict, i.e., the role of female being
. . " e B

more important than career rolde and éxpectations that women should.
play the traditional role in a non-~traditional field. Women éiving .

a little consideration to entering non-traditional occupations have
‘ ) . ‘ - '
Jhigher scores on these functions than on the other functions. Ap-
parently, this conMict of roles prevents them from either staying”
N . : - 3
. S o

. with the traditional occupation or cémmitting themselves to serious

. t .
} pursuit of a non-traditional occupation. WOEen giving serious can-
v, -

sideration to non-traditignal bccupations have the highest scores on <~__ .

these functions which suggests that this role conflict may also be’
" | .

-

o . - ‘
an ‘important barrier to these women. Role conflict does not. appear

»

- to be as important to women who have never considered a non~tradi-

. A .
tional career -as they have the lowest scores -on these functions.

Apparently théy have not encountered this ¢onflict as much as the

other groups since they have chosen to remain in traditfbnal fields.

.-
»

r

" The first discriminant function from the analyses using factors
1 ’ :

is referred to as barriers relating to the safety .and security ih

: : ’
traditié;al job settings. Women who have never considered non-

~

traditional occupations have the highest scores on this function.

41‘ : This function is to be expected since it could be this safety and
security which prévénts thése women from pursuing men-traditional

-

3

\ C 10 . .

—~—
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w

occupationsx Women giwing serious condiseration to non—tradit}dnala

occupations haye the highest scores on the second function, i.e.,

barriers related to insecurity'or lack of knowledge coﬁquning Ebé

. L
non-traditional job qettihé.r These women have probably had thé most
. ~ ‘ . . N - 4
Jkposure to non-trafiitional fields and therefore are more deterred
" by the problﬁmé th encounier.in these fielas. N . . H
v ' ’ — . ) '
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;. .Table 1 L _— . T :
‘ o ) - C . . \_._. . i “. . ‘ . - )
*." * Discriminant Function Coefficignts.
. . ) , :
Based on Items Identified by Analyses of Variance - ' ,
2 naty . ,
e
Standardized Discriminant Function Coefficients
"Lack of Confidence in . The Role of Female -
“Ability to Handle Non- .7 Is More Important '
. Traditional Jobs - / . _Than Career Role
Item 1 e Item 27
p-11 2.38 S P-11 1,91
T- 2 2.04 P- 2 1.45
u- 7 2.02 N .77 )
D- 7 1.54 K- 3 ' - .76
J- 8 1.22 U- 4 .73
T~ 7 1.18 A- 5 .68
J~10 .99 | ' -1 .57
A- 6 .84 " F- 8 .57
G- 1 .72 _ N- 1 .43 ‘ ‘
F- 8 .67 ’ S L= 1 - .40 . ‘
D- 3 .57 o $§-11 .39
N- 1 %+ 50 . t D- 4 w33
o- 3 .39 . D-10 , .33 )
S- 2 .25 c- 2 - .27 - i
P~ 3 .22 ' . §-5 .26 -
-1 .21 ‘ K G- 1 : .24 _ .
U- 1 * .20 ) G- 3 .23
N-12 .13 J=-10 .23
$= 5 .1 . D- 7 . .15
c- 2 .10 P- 9 -.04
A- S . 06 0- 3 - -.00 ) , o
S~10 ~02 _ N-12 -.04 :
J-15 -.06 B- 2 -.09
S- 6 _-.08 ) S- 2 ' -.15
B- 2 RV ' J-15 - ~-.20
P- 9 ~.21 . o D- 9 ~-.24
Q- 9 To-.44 : _ T 4 -.24
D- 7 . =.60 " A-6 - -.33
D- 5 -.62 . D- 3 -.48
- 4 -.94 . S-10 -.51
U- 4 -.98 , U7 ~160 ;
P-10 -1.07 . P- 3 -.75
12 ) .
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Table ‘1 (con'td)

. . ~
i ‘1\ . T

Discriminant Function Coefficients . . ’

Based on Rtéms Identified by Analyseﬂ 6‘ Variance

StandardizZed Discriminant Function Coefficients

-

B A

Lack »f Confidence in
Ability to Handle Non-
. Traditional Jobs

R s e AT TR ED SR

* Than Career Role -

\
The Role of Female
is More Important

~v

2

Item 1. Item
D- 4 -%.43 J- 8 -.75
™ 1 ~1.44 Q-"9 -.80 )
D-10 ~-1.48 S- 6 ~.88
© S-11 y -1.05 \D- 5 ~1,11 -
K- 3.° ~-1.66 P~10 -1.12'
G- 3 ©~1.73 U= T -1.38
p- 2 -2.03 T 2, -1.58 )
B . . -



‘ | | / :
. -~
e . A ' . ) . * . / .
o B T Taklo 2 - . o
) - ) s Digcrimihqnt Function ngfficients “ S o
/ ; pdsed on Ttems Ideqtifiéd by Chi Square
. . ) "
' ¢
Standardized. Discriminant Function Coefficients
LD
. - Lack of Career Planning ' Expectation that women
S . and Lack of Encouragement should play traditional
e e o . . . ...to Fngage in.Planning........_ xole. in non-traditional
' ‘ " B - .. fields :
t ) ] i
Item - - : \ Item - 2
P-11 11.16 P-11 . 41.59
$-10 _ 1Q.32 * A- 5 ' 30.27
B- 2 10.03 0- 3 23.56
0- 3 : 7.76 J- 6 20.10
N- 7 6.67 N-16 } 18.84,
N-16 6.57 ‘ K- 5 18.51
" N-10 5.74, N-10 - 17.74
e A- 5 5.17 -1 17.73
s-11 3.90 S-10 N16.55
N~ 8 3.36 - 85-11 15.54
J-14 2.71 B~ 2 12005
U- 1 1.1 . : 0- -3 11.70 -
D- 5 - 1.54 T- 8 7.32 '
N- 4 1.40 A- 3 6.82
A- 1 ’ , .86 ' N- 7 6.51
G-"1 .82. ' J-13 5.62
J-12 .75 G- 1 4.50 '
J- 6 ‘ .66 S- 9 3.26
A~ 3 S50, J-14 3.16 :
» J-13 52 A- 1 2.92
) N- 1 .29 D-"7 1.96 .
Q- i . .28 o N- 1 . 1.44
. e -.28 : N- 3 .33
. . . S- 5 ~-.67 J=-12 -1.26
K- 5 <, 00 .+ N-8 -1.72
S- 2 -.98 , D- & -2.06
B J- 8 -1.15 . L- 2 -3.02
0~ 4 -1.76 N- 4 -3.12. '
T- 4 S -2.18 : T- 2 +4.81
S5- 9. -2.56 o 0o-1 -5.88
e N- 3 -2.72 S- 5 -6.63 | {
\ ' ((
. 14 h
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Table 2\\con'tdh. . o K <

Piscriminant thction_goefficiénts-
Based oh Items Identified by Chi Square

7 )i
Standardized Discrimipant Function Coefficients , .
2 - — '
r Lack of Career Planning Expectation that women
anquack of Encouragement » Should Play Traditional
a to Engade in Planning Role in Non-Tpaditional
" Fields
Ltem 1 ltem 2
D- 7 -3.85 B- 4 -7.22
B- 4 -3.31 S- 2 -11.84
L- 2 -3.62 J- 8 ~-12.66
0- 3 -4.22 p- 2 -12.77
N-12 -4.67 , I- 3 -13.34.
p-12 ~-4.67 S-1 . ~-14,44
T- 8 -4,83 N-12 -17.15
5-1 -4.95 T- 4 N -21.38
P- 3 -6.92 N-15 ~21.48
U- 4 -7.44 P~ 3 -25.34
I- 3 -8.37 o- 4 -25.48
" N-15 ~8.66 P-12 -31.25
N~ 2 -11.02 N- 2 -32.20
P- 2 ~14,54. U- 4 . =33.00

%
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- : D.i‘sc.r_imi\ate Functiohs Coeffictents on
. \ S ‘ ' 17 Orthogonal Factors =~ ° -
4 ) A . .
'Stexvpd?i:dized Digcriminant Function Coefficients
. . <
Barwiers Related to ) Barriers Related to
' « . Security and Safaty » . Insecurity or Lack
) in Traditional Job ' Yof sKnowledge. in Non--
‘ Settings Traditional Job
- — R } ~-Settings
A
Factor . . \ 1 Factor = 2
.
vy . q SR - S : 17 1.49
9 .62 ' _ 12 _ .53
10 .55 , s 7 . .37
7 © .49 - \ 8 .28
8 .44 ‘ s 4 .21
6 - .40 0 .10
‘ 5 . M | ' S _ .04
11 .19 3 - . 00
‘ 3 .15 C .13 -.00
. 1 ~.07 : X 1 - , =.03
> 13 -.10 " ; 2" ~.15
Ce 2 -2 1 1 -.20
‘ ‘ 17 . -.16 7. : 14 1
14 . -.36 ' -9 -o=027
15 - , =.39 . \ 15 ~.43
. 16 ~.48 o e g ' -.44
12 ~.52 ) 16 _ -1.01
R A
- -

“a -
a )
[ ’
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. A SURVEY OF EOMEN’S ATTITUDES ABOUT CAREERS . \*

f - This survey provides you with an opportunity to express your opinions N T -

. about the obstacles that woyld be (or are) encountered by womén who chooge
to seck )obq in fields usually dominated-by mén. The results ot the 4Grvey
» ‘wall help Us assist women to eatablish cakeers in the field of their choice,
. . Whether Lt 53 .Qne uqually*domlnagad by wemen or - men. ',

- On thc t0110w1nq paqes you W1ll find a series of statements that may.
’ or mdy not koep women froh seeking a job in an ared that is usually domin-
\ Yated by men. You are asked to express your feelings about how much or how

little you agree with each statement’. .

Thvxe are no right or wrong angwers, 8O dd not hesit
cach’ statement _exactly the way you feel.

;

DIRECTIONS FOR MARKING.  YOUR RESPONSES:

e to respond to

A. In making your responsgs circle 1, 2, 3, 4, or 5 as/below:

et g ——y o e —~. J— e s e - g e e A A— —E —Emimp - m i e ey - F e e, ¢ ewemreepe—ym v

(1). strongly Agree-=if the statement describe obstacle that would \
have con51derable 1mpact on women's career develop-
ment. . . K

{2) Agree--if the statement describes an obstacle that would have moder— .
’ ate impact on women's career development.
L %

(3) Undeqided——lf you are not sure whether or not the statement describes
‘ an obstacle that would haWn an impact on the career o
N ’ . development of women.,

N (4) Disagree--if the statemcnt does not describe- an obstacle that would
' have con51derable 1mpact on career development{;

C (5) Strongly Disagree--if the statement dGSCribes an obstacle that would
) have little, if any, impact on career develvpment.

B. When selecting vour responses, consider the respdnse words as iﬁ’they were
points on the same straight line,

Strongly Agree 2 Undecided 4 Strongly Disagree p .
‘rl" rl: /1 .I : T
. 1 Agree ' 3 Disagree 5

" C. Below are sample statemgnts with responfes shown.

v . ‘ . ) . . , g 1
. v M
© o
-0 m
~ h
o "~
. "ﬁ 'U QA e
>y Q0 >
e I -
N t o T ey}
& o U o & ’
- 0 ¢ ¢ ® O _
- VIR ‘B’ S ,
\ $ o8 o
. . W @ S5 A 0
. . - \koplehave trouble getting into business. A @ 3 4 5
Career fields are hard to get'into. "1 2Q 4 5

. N
D.. PLEASE DO NOT OMIT ANY ITEMS. : _ .
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A wonan aaay Jdecide not to enter carcers that are usually

held by men because:

l.

N
“ e

she wasn't told she could. . . . .. . . . . . ..
she doesn't want any hassle on the job . . . .’. .
Her husband' would be jealous of her sucéqss. Ce
She Jdoesn't want to ¢ompete. . . ., . .. i,
she Jdoosn't 5cé harsel. as a profevqionai e e e e

_Sac doesn't feel that she 1s as competent as the man

in the field . . . . . . .0 Lo 0L
she would offend men by being successful .. . .-,

bJG feels that women have to be better (work harder,
¢tc.) than men to-be successful in the same job . . .

»>

Information about careers'usually'held by men:

vy
P
~
IC

May be difficult to relate to for a woman. . . . . .
lay never be sought by women . . . . . . . . . . .

May never heé reviewed seriously by a woman . . . . .

May take extra effort to obtain as compared to infoxr-

mation concerning occupations typically held by

£emales v v v v v e e e e e e e e e e e e e

-

May not be available in the _form of a female role

A“Odel . .. . . . . . . - . . . ., e . ‘e . . . . . . .

»

a woman seeks information about non-traditional”
cupations (those usually held by men) she may find that::

sh Ha° dlfflculty ovexcomlng negative feedback from
thu sources of occupatlonal information . . . . ...

[ 4

She has‘dlfflculty getting people to talk to her
about these occupations . . . . . . . . .« < . « . .

She has difficulty getting information about openings

in these occupations. ... . . . ? e e e e e e e e .t
L ]
n

She may have difficulty ovekco g the pressure to
look at information about jobs that are traditionally
female . .. . v e e e e e e e e el e e e

she may have dlfflculty know1ng where to start looklng

for information neceded. . . ... . e e e e e e e

She has difficulty accepting the possibility of up—l
settlng aftyone by looking at informatlon ¢concerning
non-traditional occupatlons C e e e e e e e e e e

~

Lt g

\

[+¥]
W
i
Q o
Q iV
th .ﬁ’.
') e, »n
.‘L i e) e -
Dy Q Q o]
~ e} O .
m R TV o)) -
[ QL O o c N
Q b .o, O
N N 6] w S
S« N = R B
(75 T - S S s N ¥5)
1 2 3 4 5
1 2 3 .4 5
1 2 3 4 5
1 2 3 4 5
1 2 3 4 s
1 2.3 a4 5 T
1 2 3 4 5
1 2 3 4 5
1 2 3 4 5 ¢
1 2.3 4 5
1 2 3 4 5.
1 2 3 4 5 :
1 2 3 4 5
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.'1' 2 3 4 5-
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: -~
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A woman who attemmptsto get trainifg in a male dominated 5§ § 9 5
field is likely to feel that persons offering the l ﬁ G\'g 4 o
txalnxng\programsx. : w < LA
}.. Are not interested in her . . . . . . ... . . . _ 2 4
2. Think that she would not be able to do the work . . 1 2 3 4 5
3. " Think of hef as a female, rather than, someone Co .
seriously interested in pursulng a career . . . . . 1 2 3 4 5
“. Would have the perception that women would not
"atay with" the tralnlng program. . . . . .. ., 1 2 3 4 -5
5. wOulq§ncgru1t her into a female,dominated occupa~ :
tiona tralnlng program . . . ., . ... 0 0. .., 1 2 3 4 5
6. D& not thlnk she could get a job in the occupatian * ' )
tor which they offered training . . . . . . . . . . 1 2 3 4 5
7, Think that the occupation for which they offer _
training “just isn't for women" . . . . . . . ., . . l 2 3 4 5
8. Think that even if you can train her, she won't be ’
physxcally strong enough for the job. . . . . . . . 12 3 4 5
9. Think she won't like the working conditions . . . 1 2 3 4 5
10. ‘Think she won't fit in with those already in the °
profeésion. e e e e e e e e e e e e e e e e l 2 3 4 5
’ !
A woman who makes plans to enter a career usually sought
only b¥ men is likely to feel that her friends think that: _
1. She isif®t feminine. . . e e e e e e e e e e e 1l 2 3 d 5
2. “Ladies" shouldn't seek that kind of career . . . . \ 1 2.8 4 5
3. Shé won't be satisfied with the job . . . . . + ., . 1 3 4 5
4. She should seek a job in an area where more women are .
employed T T ~“1 2 3 4 5
5. She won't have any job security . . . . . . ., . . ./// 1 2 3 4 5
6" Women shouldn't want a lifetime career. , . . . .'. l 2 3 4 5
A\ .
7. Women should be teachers, secretaries, nurses or .
homemakers . . . . ... . . . . . ..., .. ... l 2 3 4 5
8. Women should be satisfied with their lot - having
children, keeping house, taklng care of their
3 4 5

hugbands ] . . L] . . . . . - . . - ] . . o + & . . L . 1 2
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t. A woman may be reluctant to seek training for. a career

usually held by men because:

1. sShe feels that men are more intelligent than women

2. " She feels that men are more competent ‘than women
Ih some areas $Such as math and.science . .

3, she has doubts about her abili;§ to do the job
even 1f she did finish the training.

4. she fecels that women have less mechanical ablllty
than men . . ...

5. ahx feels that the “pay off" of training is quicker

for the tradltlonal Jobs e v e e e e

6. she is unable or not willing to forgo income
during training or graduate school for the non-
traditional occupation . . . . . . . . .. . .

¢ ~

the necgssary training . . . ¢

She is not w1111ng to go into debt in order to get

8. She has a low paying job which doesn't allow her to.

save enough to pay for additional training. . .

9. Snhe doesn't know how to get financial ai§ for this

kind of training . . . . . ., . *. . . . . ..

10. She would feel that any money available to pay for

training. for these kinds of jobs should go to her
huﬁpand or other male members of the household

: /
1T. She couldn't be away from her family for training
programs that are offTred in the evéning . . .

G. Women who hoid jobs in traditional femalé fields find

it difficult to leave their jobs to acquire jobs tradi-

tionally held by men because:

1. They like their present’job. e e e e T

2. They don't want to givl%hp their._job security. .,

3. \'I‘hey know they can be? s.\'lccessful in the job they
hold . . o . . . . . ﬂ., C v e e e e e e e e e

4. They Want to stay whére.they are safe and segure

S. «They are respected fdrtghe work they do now,_but
wouldn t be respected ln the new field . .'. © .

6. They feel that the experlence thay had in a "female"

jOb won't count- for expexlence required in a male
JOb . . o~ LLEE) . - R S . . . . . . LY . . .
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wWomen have traditionally remained in certain jobs and
professions because they believe that:

1.

9.

A woman, should be supportive of her husband'
£AYECCL v L ¢ ¢ 4 4 4t e e e e e e e e e e e e

A woman degrades herself by taking a job usually
held by men. T T T T S

Hugbands object 1f wives make a higher salary than

they do. © v v v e e e e e e e e e e e e

. . A woman has a_ dlfferent set of values than a man .

B ‘_....,_.‘_.__._\_..‘_ -——

A woman shouldn't be out in the bu51ness world
where she can hear all that "man talk" .. . . .

A woman shouldn't have a career. . . . . . . o« - '

A woman will be propositioned if she works where
mMeNn WOXrK . . & v v v v v v« v e e s e e e e

A woman can't control her emotions well enough to
be successful. . . . .. . 0 00 L 0w

A woman is too old to return .to school after she -
has taken time to raise a family . . . . ., . . .

A woman may not prepare for any qa}eer becaus®:

A woman may have difficulty getting qualified and- stay—

A woman's-'place is in the home. .« « « « « « . .
A woman should be a wife and mother first. . . .
Men will take care of them anyway. . . . . .

A woman shoull not work when she has children. .

A woman shOulZ not wok unless it is finan01ally

.neoeasafy\ I R S
‘
A woman doesn t have the energy to.deal with a
career and hougsework too . . . . « « . ¢« .+ « o &

[4 -

ing ‘qualified for jobs traditionally held by men
because:

1.

¢.

She can't stay in school long enough ., . .

She finds it necessary to leave the training pro-
gram to follow her husband or family .. . « ..« ¢

v

She fcels it would pe difficult to get admitted to

the educational or training program, so she never
trles.‘ L . L] . L ] . LY L ] . L BV ] L] L] . . [ . L] [ L] L]
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“ J. {cont’'d, A wdman may have difficulty getting quali- .
: ficd) and staying qualified for, jobs tradi-
rQrally held by men because:

‘4. she feels that she can't leave her family to go
tO a training program in another state.

5. She feels that she can't go out of town for
training sessions or COﬂfLrenLCb e e e e

6., sShe 1s not willing to get more training to get
vack 1nto a career after she has stepped out

-
-

Strongly Zgree
Disagree

Undecideq

2gree

{Strongly Disagree

w

e g e T Sy .

o s+ e LOE A POXEQA. QF ARG et e e

7. she doesn't want to be like persons who hold
these jobs

3. she doesn't feel it is worth the hassle to get
the required training.

Y. She hasn't had anyone tell her to ‘take the re-.
quired prerequisites for the training program.

. + - 10. She bually enrolls in a school curriculum’ that
‘ doesn't ortpare her for a job. . . . . . . . . ..

11. She doesn't want to tie herself down long enough
to getsthe training. . . . . . . . L4 . . . .

12. She feels that the tralnlng programs would be too
difficult. for a woman. . . . . . . . . c e e

>

13. she does not have time to pursue training for
these kinds of jobs. . . . . . . . . . . . . ..

i4. She won't accept the responsibility for over-
coming her deficiencies in order to get into a
training or educational program. . . ... . . . .

*

15. She finds’it easier to get into and/or reenter
jobs traditionally held by women . . N N

l6. She got a scholarship in another field and
cannot financially afford to give it up in order
to pursue the training in the male-dominated
field. . . .0 . L e e s e e e e e e e e e

K. A woman may feel that if she is successful in an
- . occupation typically held only by men that:

\
‘ 1. Men feel uncomfortablp with women in responsxble
A p051t10ns. T
2. She cowld np longer be dependent on a man. . ., .
3. She would lose he; jjf:fation as a lady. . . . . -
. * N ’
24
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K. (cont'd) A woman m;?*feel that if she is successful g 8 g o g
' in an occupation typically held b that; .
p n typically held by men tha | g gﬁ g a a
4. Men would not have anything to do with her
soclally . Yo e e e e e 1 2 3 4. 5
5. she will have to act the "dumb broad\ part to 'Tiﬂp, ..
keep f#rom offending the less competent™male.. . . . # 1 2 % 4 5
0. she still will not be as respected as a male w1th ; \
similar success. . . . . . . . . . . . . SRR 1 2 3 4; 5
7. Mon would Stlll feel they would have to protect \ 3 _
e e BRE from- Munpleasant” expebwﬂees---————:——".—-v TR o e e e e G g e e
g She will be COnbldLrLd homosexual. . . . : . . . . l1-2 3 4 5
Y.] she will have to grant sexual favors to the men in .
order to advance . . . . . . . . . . L. L. 1 2 3 4 5
i// .
L. An oaployed women mdy "not be willing to risk seeking a
job usually held by men because: - .
L. she isn't conterned with how much she makes. oo l 2 3 4 5 A
<. She feels she would risk her present occupation if .
she looked for another jOb e e e e e e e e e e 1l 2 3 4 5 )
3. She feels she wouldn't be paid as much as the men. .1 2 3 4 5
«. She feels that.a higher paying job would be less .
secure . . . oL . L. L L L L L. .. . . 1l 2 3 4 5
5. She feels an immediate obllgatlon to help er S _
family financially . . . . . . . . 1 2 3 4 5
> M. Collegeﬁeducatioﬁ for a woman: _
. - . &
l. Isn't worth as much as it is for a mgn .. . .. . l1 2 3 4 5
2. Isn't supported by a girl's parents if she wants _
) to enter a profesa;gb‘-. C e e e e e e e e e 1 2 3 4°5
3,H Makes it harder to g&w a job than if she hadn't = . .
gone to college. . . . . .. .. ., . . . . ... . 1 2 3.4 5
4. Is usually just an insurance policy in case she hag
towork. . . . . ..o 0L L. oL coe 1 2 3 4 5
5. Is & waste of time since a women doesn't need to
) , know a%ythlng AnYyway . o . v i v e te e e e e e 1 2 3 4 5
~ . . (i . -
5. Reduces her options for employdernit . . . . . .-. . 1 2 3 4 5
.- R ’ - '
N . N ) - 2 g -~
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A wonand miay be reluchfint
dominated by men because:
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to pursue a career in a fie%g
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1. she is afraid of being Lejectgd bx the males with
(v
whom she would he working. . .
2 She doesn't want to txy, if it appears to be too
hard . o e ‘ ‘
3. she feels there i3 a low probability of a woman
n beihy successtul in the field. . . . ., . |
4. she’couldn't take the cthance of not being
) uuccussi:l e e e e e e e e e e s e e e e
S ' . . . _
. J,E‘Shc feels that men in the occupation would insgst
“that she play the wowman's role . e - . T . L

. Tt - . . -
0. she 1s’atraid she may not be able to complete !

the training or schoolimy required for the job . ..

Y

She is reluctant to apply or' interview for jobs
4

upually held by men,«.. . . . . . .
. she doesn't want to make a career decision
9. She is afraid it wguld be a mistake.

She feels women should not\comv in a man's
world.

11. She is afraid she would start to look masculine.

12. she feels that she wouldn't like doing the tasks
that these jobs require.

13,. she feels that she would be given the most miser-
' able task(s) in the place T

: 14. she doesn't feel that, she can convince an employer
. «that she has the ablllty to do the job .

I5.° She feels shé won't have any privacy on the job. . -

16. She would not have flelelllty in moving jn and
out of the profes31on e e e e

. 17. These careers wouldn't give her time %o be a
" mother . . . +« ¢ + ¢ v v v e e e e

18. #®she doesn't have the experience or training.

* 19. She doesn't féel she 'would be lucky enough’to gec
lt . ‘NQ - . . . . . - - . . - . - . . . . . . 4 *

20. SsHhb. doesn't feel she would get the job ~ so why
try L . . . . . . . . . . - .. o . . Y . . ---"-"»ﬂ} '

.’
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4. They think

. They don't

Woleli may have
by men because: " -

may find it difficult

~

ditficulty getting jobs usually held

Y

1. 'vagn can't’ pick up and move to a job as ecasily
as a man .. oL . 2

that cmployers don't hire women for:

fanagenment positions oL L 0 L L L L . . . ...

3. _They don't plan for & lifetime career. . .- . . .
want. to leave théir hometown. . . . .

5. Thev don't have the soclal connectgon to assure
thelr getting the job. . . 0 0 0 L 0L L L0 L,

women do not saek the same careers as dGJmen becayse

-« They lack ambition . . . . L L L L L= L L L,
2. They can't stick with qkp discipline of prepara-
tion for a career. . .. e e e e e e e e e e

3.  Thewy lack sclf—confidencc.

. . . . . - . - - [3 .

4.  Thev are more timid than men . . . . vt

5. They usually take the easy way out . . . . . . .
6. They cannot stand up for what they want. . ., . .

7. They don't want to take the respon51b111ty
expected in these fields . . . . . . . o ..

 $. They can't sort out dreaE from reality. « e

0. They are more suited for other careers because

they are more sensitive and compassionate., . . .
L. They are not good at decision making . . . . .

by other women if they be~
a carcer dominated by men. . .

2. They are rejected
come competent in

A woman who obtains a
to cope with:

1. Being "talked down" to by men who are less
competent than shg¢ . . . . . .. . . . .

2. .The men's thinking She won't be ablé to do an

. effective job..... . . T

3. The resentmént from the wives of the men™ with-

¢

They aren't emo}xonally strong enough. . . . . .

job in an aréda dominated by men

whom she WOTKS « "o v v v v v e vt e e

9
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(cont'd) A woman who obtains a job in an area domin-

ated by men may ‘find it difficult to cope with:

4. The feeling that no matter.how waell she does . her
ob she will not be geomoted. ..o oL

5. The negative attitude of men that she's taking the
place of a male who should be -in that job .. . . .

N f
o. Getting less regard than men for doing the job
awelle Lo L e s e e e e e e
.

. N . A Y
oo Men's attitude of superiority o oo o 0 o0 L.
. worring with men all the time . . o o . PR
S9. 0 e dangers that exist in some jobs .. . . L . .

0. The teeling (by men) that they are better at
Stevihnical things than women are- o o 0 o o . o .

1. The conflict with the religious teaching that,
stross the role of a woman as .that of a wife and
mothur._. e e e e e e e e e e s e e e e e e e

.

A worman who works in jobs usually held by men :

1. Must carn respect rather than have it conferred

on them as the men do . .+ ... « « « « « o o .
‘a

2. Has Jdifficulty supervising other women. . . . . .

3. Has to put.up with oter women who are jealous of
hoer bUCCUbb T

4. Gats criticism that relates to being female rather

3

than job performancC e
5. Resents having to become one of the "good ole boys"

6. - Has to stand up for her rights in arder to get
promotigns she deServes . . o . .+ .« .+ + « . . o

7. Has a1 boss that is male c e e e e e e e e e e e

A woman is likely to choose to.enter a “female"~c&reer
(those usually dominated by wonen) because: -

J. Others tell her tO. . « v .+ « v v o 2% « o o o

a

. . - .
2. Her .friends chose 1t too. . . . . . . ® .-
3. Her friends couldn't makegu it in other fields. . .

4. Her friénds didn't want a'career. e e e e e e
' Y
5. Books,:TV; and magazines' all pextray women 1in

stereotyped YOL@S v v v v ¢ e 0. v o v o o & 0 s+

~
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(cont'd) A woman is likely to choose to enter a "female"

-

- L8

carver (those usually dominated by women)
buecause ;

she Lacks a commitment to any career. . . . . § .
bie Anows of women who, are unhappy in other

LAXeCrs o v oM. v o e e v e e e s e e e e e e e
. q . :

Porsons employed in the careoer will be supportive

R T

sﬁ( could never' decide to prgpare to enter a dif-
ent Kaind of job. .. . o, L0 00 L 0 .

she~hays not been told to pursuce other alternatives.

4
vhe is not aware of her own pvtential:. . . . . .-

A woman's rfamily may attect her carcer decision by:

Ixpecting her to ha&e bables. . .. . . . . . o ..
Expocting hey -to marry well . ¢, . . . e e .
Discouraging her from going to school . Cii. e .

\.‘ . .
Expacting Jher to please them rather than make her
Sdwn career decision . . . . . . . ..o o
Putting;too much pressure on her to do well in-a
proper career field . . o+ . . . . . L o0 ...
Making .all of her decisions for her.. . , . . 4 .
Teaching her where a woman's place is in socliety.
Expecting her to work immediately, to assist in
supporting the family . . . . + « « « ¢ + « « .+ &
Ptétecting her. + v v v e e e e e e e e e e
Teaching her that career women are deggnerate . .
Teaching hel} that women are solely responsibile for
raising the Yamily and taking care of the household
operation . S
Insisting thafa woman can't be a Food wife and-
have a career e
Allowing her to depend on ‘them for financial

SUPPOLE + v v v v v v o v e e e e e e e e e e e

t
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U, A woman xay not go into_a non-traditional or previous~
ly male dominated career because:

L.

b

C.

D

10.

b
o

‘Her family feels that academrics were for men.

casier studies are for women . . ., . . L . ...

Her family told her that boys would not want to,
vate girls who were too smart or who were career
oriented o .00 00 L0 00 L L L L L, R

dler parents felt the boy in the family should

have priority for career training. . . , . . . . .

Ler tamily gave little or no positive fdedback -
regacdiAyg hor carcer plans o . . L L L L . L. L.

\

lier matn desire is te please her paruntb'. Ce e

7

Jdov paantq “do not appreciate the valug of an
L‘\J\lk,dtl\)n S 4 et e e e e e s e e e e e e e e

ier parents felt that professions that require a
college deqree are not for women . . . . . , . . .

ler family wanted -her to do what was safe and

SECUre . o, o Lo s e e s e s e e e e s e e

Qhul are no career orxiented, professional role
models in her immediate famlly e e e e e e e e .

Her parents told ‘her that she shouldn t work in a
Job that had a lot of men in it. . . . . . . . . .

Her feeling that if her parents said so, it must
be right . . . . . . . . . . toe e e e e e e e e

lier parents want her to get married, take care of
her husband, and provide grandchildren as soon as,

possible, . . .o o 0 oL 00 S 0L L L,
.

Her reluctance to leave home or to be completely
independent. I . . . . . . . . . . .. .. ...

Her feeling that her job was only temporary until -
MAXriage o & v v v v W e e e e e et e e e e e e

P

Her working mostly with men ‘in a profe551on causes
problems at home for hér husband . . . . . . . . .

Her inability to be a mother, housekeeper, and
career woman ail at the same time. . e e e e

12
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Aruitoxt provided by Eic:

Occupat. ivnal Expurience Scale

ENHTNGUCTONS ' ) A
Toe statementys that follow provide you with an opportunity to express

Coorwat vou feel abouttcertaln pvents regarding careers and career decisions.
con i vonaists of a statement and a pair | of alternative respQnses
oo ron v or oo Pluase seluect the one you actually believe to'be true,
calae s thoas the one you think you should choose'or the one you would like to
S irta. his 1. a mdasure of personal bLllei, obv1ously there are no right Lo

VU WL on ] alinwoeln,

4

SoR s taitees, you may discover that you beligve both statements or

Letiaer one. Inosuch cases, be sure to sclect  the one you most strongly
Faiicvs To berthe case, as far as you are concerned. Also try to respond
to cach ttem independently when making your choice; do not be influenced by C R
Vot sryvious chotce, : : .o
. ) ‘ . ¢
s vopee find out about jobs and -what skills and knowledge are required for
A tob >
a. wsaally oy accident. _ 3
~ . wovadauwse they carefully consider all. job possibilities.

oo oo wou are able to qut\dcpends’mostly on
. LoW LUURY YyOou are | .
. hwow nuch you know about th johs that are available

3. Swes. 1bo1s time to think abou& getting, a job ' o
.. tiae dteps to get into the job will become obvious to yowm. '
" o. you should ask a young person in the occupation in which you are
:nterested what he did to get the job. -
.‘ ¢ e

G, v ydﬁ find a good job, it would more likely be because
«. you were in the right place at the right time.
». of your edrlier decision to prepare’ for it.

5. Tt is better to ~ S . '
«.  ave someone else pldn your career.
2. et all the facts and advice you thlnk you need and make your own
lfgul plans. . . ot

<

v. Intormation about jobs should
@.  be provided to’ ‘'students in their classeS.
b. be obtained by the student who is interested in a particular occupa-

tion, from whatever sources are available. ) .
7. In a job interview, it is probably best to : '
" 4. -just answer the questions you are- asked.
b. have certain things planned ahead that you want to tell the /interviewer.
' - ~. ' .
8. You should
Q. try to get a job where you have to make a lot of de0131ons by .
Yourself. ) . )
b. take a job where you are told what and how to do evérythlng )
9. Teenagers should ‘ ' .
2. think out and plan the right path for their careers. . X
b. belgiven intensive tests and interviews by vocational guidance '
counselors to determine the right career for each of them. T .
. i \ 13 . . N
c*\ . h ) . 31
‘ . .



Occupat tonal Experience (cont'd)

1. You should 3 .
e Ly to understand yourself, your noeeds and values in relation to
_]\)h:;‘ . .-
oo depend on others to tell you how you would fit ;nto jobs.
il TYour interoest _ .
w.oshould be determined byhcxplOb(nq jobs and what you like about them.
<. should not be explored, because liking a job is not important.

y -
|

Suppuse someone is promoted to a leadorship position in his company: It
L pxobably because ’ : .

a. hoe/she took advantage of the opportunities that were available.

. hue/she got, the .right breaks. - .

13 LU you are leoking for wdrk, it is probably best to
i. a. take the first job that is offered to you. '
. walt until you ffnd a job that would be atlhfylng to you,

yv- Nnowing what otieupation is best for you
“ 5 not posaible because thew are oo many things a person
cannot know. \ ' '
O chL.qs mostly on your figuring out what kind of person you are.

[S

5 1o, ot you Jguet a Job that you enjoy, i1t might possibly be because
’ 4, someone told you to take the job bgcause they thoudht it was
right for you.
2. you took into dLCOUHt the types of things you want to get from
4 Job. _ .

lu.  If you get a job that you don't like, it would most likely be because
. a. you dudn't try hard enough to find out what jobs you would like.
S ' . b. because of things that you do not have control over.

7. RCSUitb of tests concerning occupationfhil choice- should be used to
‘w. help you explore your feelings about jobs and how you fit 1nto them.
b. show you the jebs in which you could be successful

15, Jetting a particular job depends mostly on el -
. 4. what you know and are.able to do. o e ‘
! . wnowihg the right people. B 4
. ' w9, Dolny a job wull'depends on ‘ ,
’ - a.  someone giving you a specific set of procedures to follow.
> 4 L. being able to_make the right decisions yourself.
! 20. suppose a test showed that you did not know much about occupations.
) would this most lxkely be hecause ¢
: . a.. no one had ever bothered to tell you about occupatlons?
'b.  you had not looked into requirements for occupations?
21, A per‘on ' o - f
-a. should depend dSn otherb to tell hlm/her what job is best suited
" for him/het. : :

b. can tigure out what job is best suited for him/her.

If you get a job that agrees with you abilities and interests, it is

. 22.
| *  probably because. . . S ;
a. you planned well. A ‘ -
- b/ it just happened that way.
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Aruitoxt provided by Eic:

A

cov L tonal Expertiende (cont'd)

oL Creparation ror a particular occupation
4. wili aitlow you to unter that occupation or a related ong. .
<o doesn’t o any good,” because the future cannot be predicted.

.

SR Lcarniimy about jobs - .
L cooLevennary if you want to make a wxse Carebr choice..

oo usualiy Jdoesn't help

el bons YO DAve a job and your supervisor.is telling you how to do a
R oWl yoh cannot understand. It would probably be because

A e Jdndntt explain tt well, ' ~

vie e Cduse ot something you are supposed to Know but have forgotten.
..‘\)-. Yoo :\\'.1\\\)L\ SI\OUld. ‘ . ” Ln v

4. ovovide fan opportunity tfor yougeto cexplore ocgupations in-which

vou are tnterestod. '
C. o Tegulre you to explore many oocupations. .

v ADerHon ‘ i .
. wan usually tell which job is best for him/her.:
0. usuatly has very little to say about the job her/she gets.

N

Lo. suppose a friend of yours hecomes a doctor.  Would it most likely be
srecadne 3;\_~/shc D .
4. worked hard throughout school so that he/she.could get into
aedical school?

. . his father got him/her into medical school? i
V. cUoyou doa't get the job you want, it is. probably because of
g vad lll\,}\ ’ !
w. lack of plann&ng s
“30. Tt iy probably better.. - o :

a. o take only a,job that interests you. 0
. to take any job that is offered to you.

.Life Experience Scale

INSTRUCTIONS:

Tae statements that follow are similar to those above except that they
taclude a broader range of life experiences. You are to- selebt one alternate
stutan nt that you believe to be the wmost true from each pair. Please indi-

. Cate your response by circling either a or b.for each set.

-

1. a. Children get into trouble” because their parents punish them too nuch.
O. The trouble with most children nowadays, is that thelr parents are
\ " too easy with them.’

“2. o a. Many of the unhappy things in peopie's li&es are partly due to bad
luck., " _ ’
b. People's misfortunes regult from the mistakes they make.

J. a. One of the major reasons why we have wars 1s because people don t take

enough interest ifi politics. . 3 .
L.  Therc will always be wars, no matter how hard people try to prevent
them. s
‘ ’/' ' . . ' c. F
N ' . 15 -
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Life Expcricnce'ﬁcqle (cont'd)

B¢

19.

to

17.

.

b.
{

Jd.
L.

(RN

d.

e
\

[% O

D

[OIN

fe

in- the lonyg run people get the respect they deserve in this warld.
Unfortunately, an individual's worth often passes.unrecognized no
matter how hard he tries. ' oo

L3

The 1dea that teachers are unfair to gtudents is nonsense. )
Yost stddents don't realize the-extent to whlch thelr grades are in-
tlucnccd by accidental happenings.,

Without the right breaks one cannot be 4n effective leader.
Capable people who fail to become .leaders nﬂve not taken advantage of’
thelr opportunities .

" Yo matter how hard you try some people just don't

1ike you.,
People who can't’ get others to like them don't understand how to gct
along hltLLOterb.

Hercedity plays the major role in determining one's personality.
it is one's experiences in life which.determine what they're like.

T have aften found that what is going to happen will happen.
Trusting to fute has never turned out as well' for me as making a .

_dcclolon to take a definite course of action. ¢

<

In the case of the well prepared’ student thcre is rarely, if ever, .

such a thing as an unfair test. T
Many times exam questions. tend to be so unrelated to course work that

studying is really useless.

Boecoming a success 1is a mattef'bf nard work, luck has iittle or
nbthing to do with it. .
Getting a good job deLndb mainly on belng 1n the right place at the
right ‘time. ' '

+ The aVcrage c1tlzcn can have an influence in government decisions.

This worldis run by the few people in power, and them is not much
the llttle guy can do about it.

When I make plans, I am almost certain that I can make”them work.
It is not always wisg¢ to plan too far ahead because many things turn
out to be a matter of good or bad fortune anyhow. ) O

There are certain peeople who are gust no good.
Theyge is some good in everybody.

in- my case getting what I want has little or nothing to do with luck.
Many time we might jUbt as well decide what to'do by fllpplng a coin.

Who gets td‘bc the boss oftcn depends on who was lucky enough to- be

in the. right place first.
Getting people to'do the right thiny depends upon abllity, luck has

- little or nothing to go with it. R

L)

As far as worMaffairs are concerned most of us are the vjctims of

forces we can neither understand; not control.
By taking an active part in political and social aff#rs the’ peOple

can control world events.

16
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LXxperience scale (cont'd) ) . P

a.

[N

a.

Most people don't realize the oxtent to which their lives are
controlled by accidontal happenings, -
Thure ruvally is no such thing as "luck.

vie should always be willing to admit mistakes, ‘ -\ ' \
1t 13 usually best to cover up one's mistakes.

It 13 hard to know whether or not a person really likes you.
How rany friends you have depends upon how nice a .person you are.

In the long run the bad thlngs that happen to us are balanced
Ly the good onub.
Most misfortunes are the result of lack of abillty, 1gnoranca, .

laciness, or all three. K o ? ’

' e - . ) e g — e - s ey e
With enough effort w¢ can wipe out political corruptiodn.
It 1s dattficult fox people to have much control over e things
voliticians do in office. . '

e ) i
somotimes I can't understand how tedcherg arrive at the grades they
gilve. .
There 1s a direct connection between how hard I study and the grades

I ogut,

A qood leader expects people to decide for themselves.what they
should do. . . : " .
A agood leader makes it clear to éverybody what their jobs are. g

Wany times I feel that I have little influence over the thlngs that
Sappens to me.

It is impossible for me to believe that chance or luﬂk plays an
;zpoxtant role 1n ny life.

*

People are lonely ‘because they don't try to be frlendly.
There's not much uselin trying toe hard to please people, if they like
you, thgy like you,

. T, .
There is too much emphasis on athletics in high school.
Tean sports are an excellent way to build charactg;.

»
what happens to me is.my own doing. o
samecimes T feel that Ikdon t have enough control over the direction

ny life is gaking. . _ SV , I N

i ?

Most of t#e time.I can't understand why politicians behave the way

- they do " - . .

In the ‘long run the people are respons1ble for bad government on a -
national as:well as-on a local level,
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Personal Information Data
- -~ .
We need to know a few things abpout you so that we may better understand
Lie way women foeel about carcvers. : ‘
Please complete the following:
.- R
. 1., Your age in years is; (check one) .
o Less than 20
RO - 29,99 ‘
.30 = 39.99 - S
. <0 - 49,99
m— s 2
U 10 59.99 .
Ld T . ' '
______ w0 ¢gr over
J. have you ever considered entering carcers other than the one in
' wiilch you are now caployed? You NoO
TUoyes, what were thesu carceoeys? —
A
* .
J. dave you ateany time considered entering a career that you would
consider to be one that is ‘held mostly by men? Yes  No.
—_— —y
‘T yes, how much did you consider this gareer?,
by .
only a little
considerable .j/
What male dominated carcer(s) did you consider?
. N ] ‘
- . ‘
i k' P
. - ' . &
< This publication was promulgated at a cost
of $350.00 or approximately .35 cents perxr
' . copy . '
*
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