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- This document was written and published as part of the -
% demonstration and dissemination aspect of the University of
Texas at Austin Eleventh Cycle Teacher Corps project. The |
. " project is a two yeat, multicultural program conducted jointly
g S I by the University of Texas at Atstin and the Austin Indepen- ' s
, h “dent School District, In addition t Teaeher Corps’ central
v : goals of-feacher preparation and service to teachers in the
- " fiéld, th® prdill} also attempts to involve community par-
SRR ' T theipation, to aid $chool district teachers in continuiny educa-
L /- " . tion, and to facilitate change in the direction of competency-
L R - based teacher education in.thé university's teacher training
' program. . : :
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The Teacher Corps Pacing Guide for Interns is a detail-

ed ouline that provides trainees with a building-block ap-
proach toithe acqusition of teaching skills. In addition, it

provides clanty to the rolés and responslbllmes of the in- |

tern, Cooperatmg teacher and supervisor; and coordinates
the classroorh experience tor the third semester of a tour-
semester internship. The first semester of the internship is
one of observation n which the intern 1s exposed to 'a
varety ol classroom settings, classrobm environments,
grade levels teachmg ‘méthods and teacl’nng/management

" styles. During the second semester, the intern begins to put

v

Into prac ‘icethat methodology wimich he/she has been ex:

posed to through university coursework and a semester of

observa.hon and workmg mainly with small groups tutor-
mg and copducting micro-teaching sessions. By the fourth
and tinal semester of the internship, 1t is expected that an
intern  will have developed suthcient skills to ‘enable
mim/her to engage In a co-teaching (team-teaching) situa-
hon '(See Figure 1 tor Summadry of Intern Expériences).

Because of the mulhitude of experiences afforded the in- .

tern in a classroom, it is important that thes& tumulative ex-
periences be sequenced in a progressive manner to benetit
the interns professional growth. With this iy mind, each
semester's experiences were partitoned into weekly

. “8

g

“Teacher Corps pro;ect produced a program
Qduchon based firmly on the conceptualization’ éi e role”

N .
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D Introduction - :
‘ i - L :
N ' - - N oy . ) ’ '
' APurpose of Guide . : . segments Fach’ mlern is expected to Complete a l(’:ertam

- group of_activities. Weekly achvities are not exclusively
" related to the instructional aspact of the teaching act, but
relate also to” non- instructional as well as .irfstctional

aspects of ¢lassroom teaching.
Generic Competencies . '

The behaviors specitied in the guide grew trom a larger

model of school-based teacher education. Cogperation

between the Umverslty of Texas at Austm and « s local
eacher

of the teacher. In the spring of:1974 ‘the Institfje for
Teacher Education at the Unive ity ol exas appong,ted a
college-wide committee to conge e the teachm(_l; role
and to derive the generic competenmes essential t&: the
teaching act.’
categories-under which major generic téaching competen
cies could be delineated: ' .g.

l. Assessing and dlagnosing
2** Planning -activities

3. Conducting instruction

4. Management of the environment gnd resourcés

5. Evaluating instruction
T .-

?
~ N . v

<

The committee identified the lollov(lhg'
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First Semester
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Observation

»
—Classroom settings

—Classroom environments

—~@Grade levels
—Teaching methods

—Teaé}ung/rganagement

styles.
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8. Evaluating self. _
7. Working in school/community context

volunteer parents, special education)
Through several rewsions by unwersity professors,
teachers, principals, other school personnel, and Cycle
Eleven program Teacher Corps staft, a hst ol 45 competeh-
mies were drawn .up, which hit into the above generic; com-
petencies. These | competencies, then, became the structure
tor the Paung 'Gulde

Behaviors within Generic Competencies

As the Pacing Guide was visualiz&, each week, interns

were to complete behaviors that gave thag experience n
all competency areas (with the exceptiory of No..8 above.)
Some areas wauld become frequent Jand routine; the
following 1s a hst of activities Wthh fe required every
week: *

1. Non-instructional duties: clerical duties (taking

" altendance etc.), planning {or and scheduling next

week’s observation by the supervisor, meeting

_ with the supervisor, and attending faculty meetings.
2., Planning with the cooperating teacher: plc'mnmg

sessions which are ta. contain evaluation and

» . feedback tothe intern, and planning for the

lollow‘hg week, content of which changes from

week to week. )

3. . Schoal/community context: making two hOme
vigits. . _ ! -
* -

8. Working with auxilliary personnel (teacher aides, .

Instructional activities: reading the children a story.
Management: maintaining and ‘managing the physi-
cal environment, and handling non- mstruchonal
whole class activitfes. ’ /
6.  Selt-eyaluation: collection of atidio and video

tapes done on an every-other-week basis.
Other behaviors in the competency areas were to be done
less routinely. T
’ hY

9

4
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Evaluation of Behaviors

The level of performance for each competency was. to
be determined in several ways. First of all, many of the
bellawors were merely “checklist” items which did . not
require any evaluation; tiiose itéms were grouped under

"A” items in the Pacing Guide. The intern smply checked
“yes” or no” under the Column of accomplished.
A second group of behavnors were those to be evaluated
by the cooperating teacher those items were grouped
under "B” items. A tinal group of behaviors were those
to be evaluated by the supervisor; they were, grouped
uer "C” items.."B” and "C" behaviors weye to be

. ~evaluated weekly according to rating indicators written

tor each c))mpetency Thus, after observmg a "B or
"C" item, the cooperating teacher or sypervisor could
use the tating indicators to give feedback to the intern
concernmg the level of performance (The rating indicators,
were written by two teachers trom the Cycle Eleven school
and represent observable evaluahvacategones They are

found on page 46.) , o



10 additior®™o the supervisory evaluations, interns were
encouraged to evaluate themselves, ether through a self-
sssessment instrument (page 60). or
anglysis instruments used with the “audio . and video
tapes collected throughout the semester. '

}

Field Testing of Guide

Betore the semester began, the supervisor met with gach
team of intern/cooperating teacher-to explain the rationale
of the Pacing Guide and state any goals the pair might

_have for the semester. Each pair was told the Pacing

Guide was being field tested, and feedback was needed

and solicited. During the mid-semester and tinal evaluation
conterences for the interns, information was,hxg.ht con-
cerning the use of the Pacing Guide. In addition,
written evaluations were sought from both intern and teacher
and included the following questions:

1. Have you found the Pacing Guide helptul to claritying
your role and responsibilities as intern. or, cooperating
teacher? )

2. Are the weekly activities proposed in the Pacing Guide

rough interaction -

3

an accurate réflection of the ‘responsibilities required of a

teacher? - :

3. Are the weekly achvities proposéd in the Pacing
" Guide realistically scheduled? . |
Comments were invited.

Results of the evaluations. show interns were‘somew'hat
more aided in the clarification of their roles and re-
sponsibilities than the teachers, but both groups positively
accepted the Pacing Guide. There was a spread among

] .
- 1

P

-ARssumptions in Administration of Guide’

{ . : .
the' interns as to the feasibllity of accomplishing all the
weekly activities listed, bit teachers felt the . activities

to be helptul.

¥

) .

Several assumptions are implicit in the Pacing Guide.
First of all, this guide is intended for interns or teachers-
in-training who have had much previous classroom ex-
perience and who are familiar with classroom envirenments. .
Use of the Guide at the beginning of intern training
or with trainees who are new to classrooms may be less
offective. Second, it is assumed that throughout the |
semester, a cooperating teacher/intern team will meet
regularly (perhaps weekly) to review the behavior®in each
competency and check perceptions ‘concerning the
adequacy &f performance of certain tasks. In addition,
a ﬁ"upervisor should check ‘with the intern regularly (every
three weeks) to détermine any problems the intern may
be having with the. tasks. During Field Testing it was

‘detérmined that the Guide can be the basis for mid-

semester and final evaluations, and is an objectivedase-
line from which discussion can proceed. Third, it is assumed
that there will be flexibility built into the actual admini-
stration of the Guide. For example, if trainees, In addition
to doing field work are also doing .univ)ersity course

. work which preclude their remaining at school an entire

day, they may never téach a certain subject, e.qg.
scial studies. Since the intent is to "guide” not prescribe,
another subject should be substituted for social ég:s .
during the week social studies is listed. .Finally, the
Pacing Guide is not intended to replace constant and

/
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corhnuous whservation of a trainee by both cooperating

teacher and supervisor. Although small spaces are present
n the Guide tor cooperating teachers and SUPErVISOrs
to make comments,“it 1s antcipated that conferences

h)lluwmq observations will be held, dnd written teedback’

wall be more detailed

[n surmmary, the Pacing Gude 15 mtended to suggest
an outhne of activities to aid school personnel 1 making
decisions concermng the tranmgeot interns: These decision
makers need to be caretul the Guide does not become
an ntlexible hst of activities to "get through;” the beneht
to the trainee 15 in what 1s learned through the experience,
not in sinply having raced through activities tor the sake

ot “checking them oft.” Reqular meetings ot cooperating
teachers may be henehcial to consfantly reiterate this
d:,sumphon and to allow tor the shanng expernences.

As n all qualty teacher ‘traming, superior cooperating

teachers will make the diterence in how the achvities -

are viewed and in what the traimnee will learn.

* LR

Semester Planning

lt~all” achvihes hsted 1n the Gude are accomplshed,
tramees will hnd therr semester to be very intensive.
Field testimg showed that Lertaln achvities will accumulate
it caretul planmng 1s not carn such activities
as home visits and audio taping fall{oehind withol} constant

out;

.planning . Since home visits are’ crucial tor meeting

objectives within the genence competency o “Workina
in school/community context,” it is recommended that
cooperating teachers be chosen who value the close
communicahon between school dnd home. In addition,

P 4

. | : '1!)

.

it is recommended cooperating teachers and wnterns meet
betore ‘the semestér begins to get an over-all view of
suggested activities for the sernester, so achvities will not
accumulate - s

Fiaure Two s desianed to help i that plannina, Earher
i this introduction, 1t was stated that somg
“checkhst tems” hsted as "A” activitiesf .. taking
attendance. These activities should be repeated daily or

are

in some cases weekly (e g. reading a story to children);-

it 15 expected that these actvities will become som&what

automatic and habitual and theretore mention of them 1s*

stopped atter the third week

Othker activihes, however, are introduced 1n a certain
week andl may or may not be repeated or continued.
Figure Two, theretore, lists each new activity i the week
it 15 introduced in the Guide. For example, in the third
week, In addition to "A” items, trainees will teach reading
to one group and audio tape one lesson. Because both
of these achvities requ1re special plann\rfq the ¢ ooperahng
teacher and mntern will want fo take note 6t special
needsqdunng that week.

In week tour, the intern will continue to teach the
reading group, will evaluaté the progress of the students
aroup, and will, make a bylletin
board of some cultural relevan(‘e"}nd_ teach an activity

m “that n  addition,

related to that cultural emphasis.

When viewedun-this over-all manner, it is clear that
each week builds on the expeniences of the previous week,
adding new achvities while contmuing others. Knowing
1 advance that certaih achvihes will be introduced sfould
alert the cooperatng teacher/intern teqmy to the needs
(hme allowances, eguipment,
have and will give them tme to make adjustments. For

achvities .

materials etc.) they will

'
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example, since few activities are suggested far the first
two weeks, the team may decide to do all of their home
lvisits during those weeks. I addition, building actjvities
gradually means taking. the full responsibility 4qr “the
class can be accomplished naturally, and will not be an
€Normous pressure. ' '

Individualization of Training

To list activities In a sequence is not to assume-that al™

trainees can do the activihes at the time prescribed, or that -

all trainees are alike. Supervisors and cooperatihg teachers
should have reqular conterénces to decide if and when in-
dividual trainees should move on. While being held tested,
. tor example, one ntern continued using the Guide into the
fourth semester, while another was virtually ready to take
full responsibility for the class ' the tenth ‘week .
Cooperdtmq teachers and supervisors schould be con-
stantly “aware that simply havmg accomphshed an activity
does not mean the intern 1s “through " If, durmq an obser-

. N ¢

. trammg of teachers in the field. (
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vation a trainee is evaluated on 'an actiity, and feedback
indicates a less than agdequate accomplishment of the task,

the activity .should be repeated until there is satistactory

zbehavior. Since the Pacing Guide is climulative, taling to |

aecomplhsh one achvity will mean the next step cannot be
el either..In additiori some trainees*may need addi-
1 alds tor, certain taskg; a trainee-having trouble plann-
Ng may nee to review material on writing objectives and
cchoosing activities, talk torther with school personnel and
practice writing lesson plans w1thﬂhe supervmor

-

. . . .
2 ’

4

J
A Final Note

With the dynamic quality of human behavior and inter-
action, a Guide such as this must of necessity, be in ’
a constant state of revision and change. The Teac};er
Corps staft welcome suggestion8 and experiences from
using t
been Shown to be a good bedinning to structunng the

LI Y

Guide. Hopefully, with time, the Guide will have. -
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“The central focus i an mternshlp is the intern. I the
internship is to be of value, it i§ essential that the intern be
aware of certain responsibilities that will assure a successtul
experience’ Because of the jriportance of the internship,
the following responSIblhhes have been outlmed for

the intern s
N

E

The 1ntern will: .

l. Rev1ew and adhere to the stated ob;echves in
the Pacing (Guide op-a weekly basis. X -

.

2. Make him/herself available tor regular plannmg and
" feedback sessions with the cooperatmg teacher and’
~SUPETVisOor. : ) ; -

3. Meet with the coc&ratmg teacher and supervisors in a

four-way conference concerhing his/her progress and

mid- and hnal-semester evaluation.

1

’

A key hgure m the interns’ tram,ing is the cooperating
teacher. Along with the clinical, fiofessor's and team
leader's assistance, the cooperating teacher is the one per-
son who, on a dalfy basis, facilitates and supervises the in-
tern's classroom expenences that are necessary for the ac-
quisition of teaching skills. In order.to enhance the interns’
training, the Tedcher Corps Pacing Guzde for Interns- was

designed to help, not only the intern,' but also the -

cooperating teacher. It is crucial that the teacher (along
with the supervisors)servé as partners and navigators during

3 ’ !

Responsﬂallmes of the ‘Intern _,

oz ~

»

W
4. Attend- faculty meetings, PTA functions and other
school-related activities in order to become acqtiainted
with. the total school program.

5. Maintain ethical and professional relations with* the
school staff, parents and community .

6. Arrive atschool at 7:45, check-in with the Team Leader -

and be-prepared with the instructional matenals and
plans necessary for the day'’s activities. - ,

7. Call the Team Leader by 7:30 AM. and, if possiple, the
cooperatmg teacher, in the event of an absence dueto *
illness or an emergency. =

8. Attend all irffernship sessions, including ’ars and

team meetingd.

Responsib;htles of the Cooperating Teacher -

the third semester of the mtemshlp which will pave the way
for the semester of co-teaching. With the teacher’s task in
mind, thé following responsibilities are outlined and de-
fined to help make the mtemsfnp a success.

The cooperatmg teacher will:

Tl Accept the intern as a colleague

It is important that the cooperating teacher accept
the intefn as a professional colleague and that this at-
titude be conveyed.to the students.

W
.

+ - . .
0 . [

14



. 2 Plan with the mtem

’ Planning between intern and teacher should take
place at least once a'week. However, in the initial
wéeks of the semester, planning on a daily er every
other day basis ‘is appropriate and ' sometimes
necessary. This is especially important when decisions

“concerhing grouping, scheduling, and management

are being made. The ihvolvement of auxillary person-

\nel (aides, parent volunteers, etc.) is essential with

such 'planning sessions to assure communication
ithin the ‘instructional team.
Itis the intern's responsibility to/ﬁfan the lessons that

he/she is responsible for, but the teachers gurqance
“may be solicitéd by the intern. ’

The teacher-and intern’s weekly meeting should also
include reviewing the week's activities of the Pacing
Guide and making sure that the ob]echves have been
completed

(3
v

. Observe the intern conducting instruction

The Teacher shoutd observe the intern at least once
a week. The intern and teacher should schedule the
time -and discuss the lesson before the observation
takes plage. After the teacher® observes, feedback
must be provided to the intern. .

b <

4. Provide feedback for the intern .

Feedback is necessary not only after formal obser-
vatiaris but also throughout the course of the day.
For example:. .

“All the children had a bng smile on theu' faces when

" you were reading the story awhile ago.”

10

" - . _ .
+ 5. Evaluate the Intern "~ -

7.

Angle stopped crying after you sat her on your lap
~and talked to her.”

“Michael and Joe just told me how much fun they
had playmg the game mth yolu.”

The'above examples of feedback are quick and
the §pot h natuge, and serve as positive reinforcement\
‘for the intern. If a teacher cannot provide immediate
feedback to. the intern, regardless of whether it is

positive or negative, the teacher should take a note of - **

the oceurrence and discuss it 1)~nth the intern at a later /
time. : : \

1 ] .
~ The teacher,-along with the intern anq supervisors,
will meet in a four-way conference to evaluate the in-

_tern's progress at mid-semester and also at the end of’

. the semester. It is advisable that the teacher keep an

- 6n-going record of the weekly formal observations for
the purpose of intern evaluation. ~ '

6. Acquaint the intern with instructional materials

The intern's experience in the classroom may be
enriched with the exposure of a variety of Taterials -
made available to him/her. [t is for this réason that the
cooperating teacher should help the intern familiarize
him/herself with all materials, kits, guides and equip-
ment and encourage their utilization. <

Make home visits with interns’

5. -



The supervisors' role in the internship is of major impro- «
tance. It is tha supervisor who sees to'it that the appropriate
experiences take place in orderto insure ‘growtlrin the in-
terns’ teaching skills. Working principally from the Teacher
. Corps generic competency framework as a basis for the
promotion of éeaching skills, the supervisor assures that the
mternt knowledge competency gained  from umver31ty
coursework ,will be develgped to performance, compe-
tency in the classroom. It'is also the responsibility of the |
‘supervisor o oversee the i plementatnon of the Tehchet?
or Interns. To gssure t the interns -
ssfub internship the following TeSPOn- |
' ed for tHe superwsOr A

' ysibilittes have bee

’ - . e
N ) R
1. Oversee the mtemshlp and the 1mplemen1ahon of the:

" The § supervnsor will:

Respon31b111t1es of the S}/perv;so%

\;agdns and_ will be respon31ble for: scheduled v1deo _

ng Se8SIONS. . /-

3/ Provnde feedhack for the iptern from formal and infor-

rhal observations and wiljhelp with the post vxdeo and -

audio tape sessians. - .- , \

F o 4‘ Evaluate the intern at mld semester and at the end of
/. the semester i ina three- -way confegence

" ’5. Meet with the cooperatmg teacher and intern 1_n a

q three-way cgnference to 'evel\ﬁate the intern. The
g supervisor Wil also meet with the cooperating teacher
.,:" _* and intern periotically to discuss concerns pertaining
¥ fo the internship or Pacing Guide. Y
: objectives stated in the Pacing Guide.
7. 'Condqct weekly seminars.related fo the mtemsh1p
8. Serve as a resource person for the intern.

‘a0, Maintain a collegiate relationship with the interns. -

I8 3

*

feet with the intern to assist him/her accomplish the *
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Exrst Week

lntorn will: )

. Assist cdoperating teacher in dutles pert
registration.

2 . Assist cooperatingy teagher m -

. ried out by teacher or teacher aide’, the following wquld
be optional.) - , &y :
. — arrdnging furnitute, ¥ ) . A
~— arranging cen ré !

and library” .
. = gettmg s plies from ‘supply room -
. — putting/(p bulletin Poa,rds ' '
-— duplipating or - constructing matenals for the first
 wegk of class ~

B Get acquamted with teachers and personnel from
gracfe level.

4. Meet with cooperating teacher tg plan for: .
'd. Scheduling and intérn responsibdity for mstru)onal

. activities.
b Schedulmg “and intern responsxbllltxes for
noninstructional attivities. PR

c. Plan for space/desk
- d. Plan time:to meejsand discuss problems etc
e. Pacing Guide responsibilities

- -

5 Attend faculty/grade level meetmgs

A‘céomplhhcd

Comments

— gefting equlpme‘nt and matenals from bocﬂtroom ;

o]




Second Week .

“‘A:éomplhhod )

Comments

Intern will - : - ‘ ]
“R” Activitieﬂfs o e lyes | No .
Assessing & Diagnosing ", . ~ ) '
" Assist coopefating teacher with initial assessing and .
diagnosing of students (IRI, ISI Readmess ‘Math, _
etc.). - . N \ |
- ’ > , M
Planning
~ Meet with cooperating teacher and auxillary person
" el to: . . _
©a. Select sfudents (6-8) helshe- will be responsxble tor ' - .
in thé-reading content area. @ ) - .
-~ b. Share next week's instructional lesson plans.
c. Plan for the following week usmg the Pacmg . ,
- Guide. .
Conducting lnstructionIClamoom Management ) _
Be respon51ble for reading one story to the students.” _ .
Mandgemoht of the Environment : -
and Physical Resources, -
Be responsible for helping the teacher manage and 3 . ) T
maintain-the physical envnronment of the classroom. ) . p
“Management : {
Be responsible. for carrymg out non-instructional ac- .
_tivities that require handling of the whole class (i.e.,
taking students to cateteria, to libraty, recess, etc.).
. |
[] - * ' N - . -~ " -~
) . . ) .l
v 14" \ 1 9



Fom.

» . \

‘ Accomplished

Non-instructionol : -
Meset the students and establish a procedure for learn-
ing their names (i.e.,. name tags names on desk, etc.)

+ Assist :cooperating teacher pith the distribution of .
books and matenals (i applidable). - .

* Schedule observation for tollowing week and turn in

~ lesson plan to supervisor. { ,
3 # . - »
* Turn in daily schedule of class to supervisor. -* 7 '
.. * Attend {aculty meetmg ce /;j e . .'_ 1 RN

* Be réspohslble for clencal dutres related to the _ )
classroom which include: ' (O Y

_checking attendance ’
filling out attendance’slip  * - .
filling qut illness reports to parents ‘
filling student materials and making entries in per-
manent folders

e. distributing of lunth cards

t. filtng out field trip permission slips .

. “B"” Activities . - . ‘. o .Ab\?ve Average Below
' . Average Average

o oo

Planning
. Plan {or reading group for” follomng week.

we e 7.*-2n




. Thlrd Week

Intorn will;'
"“A" Activities

-~

Plcmn!ng e : »
Meet with the cooperatmg teacher and aux1llary per- _
sonnel to: ° _ . %

Select math group _ , .
Report on' students progress r

Receive feedback on mtérn’s progress -

Plan for cultural achvxty ~ t

° Salf- Evaluat!on
Tape (audio) a leson for self- evaluation using
. the form pfovided ih the Pacing Guide.

Conduct!ng Inluuct!on!Manugomont o
Be responsible for a ten minute oral reading segment .
(Le., story, newspaper, etc.) to the students. (Do this
“weekly. There will be no subsequent mention
of this activity.)

Classroom Management
Be responsible for a non-instructional achv:ty that re-
quires handling of the whole. class (i.e., taking the
students to the library, to the cafeteria, etc.). (Do this
weekly. There will be no subsequent mention
of this activity.)

m’.!lO o

]

3

£l

Plan for the following week using Pacmg Guide .-

Accomplished Comments
. L . )
Yes ‘No
S~
. " ) )
,\' ?
\ / -




Accomplishod J. kmmonu -

_“Management of the onvironmont ant "

1  physical resources - 1 :
Be responsible for helping the teacher thanage and AT IR | k
L maintain the physica] environment. \ X _ . . e - .
,Workiyg"\'wlthln arschool/community context - . _ e 'Y
Be responsible for making ®two home visits with Y : ' . '
teacher. (Do this weekly. There will be'no subse- _ AN A _ ’ -
_ quent mention of this activity.) . ' o |- -
Non-Instructional | . : ’
w * Schedule pbservation fordhe following week and' turn . . . ] . b
in \l\esson plan to supervisor. , B . : y N v
* '

.o ¢ ' .
*.Meet with supervisor for post-ébs‘ervation conference.

/ . . . S \
* Attend taculty meeting (Attend regularly. There - . _ »
will be no subsequent mention of this activity.) =
P »* 1 -8
* Be responsible for clerical duties related, to- the - , | » )
' classroom which include: ' | .
® a. checking attendance . - . »
b." filling out attendance slip _ , " )
™ c. filling out illness report to pérents _ -
d. hllmg student materials and making entnes in per- ' )
manent folders ) .
g e. distributing of lunch cards - A '
' {. . filling out field trip permiggion slips
L (Do daily or wéekly, as needed. There will be o
' ~ no subseq mention of this activity.) , ‘ or,
o 17 v




v |

if ‘1’

‘
‘.’. Lo

Schedule meetmg w1th superv1sor to review audip

;ape) ‘-

, B’ Activitioq
A__u.uing & Diagnbling

Continue -ssessing and diagnosing procedures mth
students.”

Planning .

.* Plan for math group for following week.

" Plan for cultural bulletin board.
Conductlng Instruction !

Teach reading to prevxously selected reading group.

e oot Activitios

Conducting Instruction

Teach a reading lesson to group of students responsi-

“ble for, for formal observation by the supervisor.

L

*Accomplished 2 Comments
-
Above Below
Averagei Average
L

18




.

. Fourth Week

* Intern will;.
“A” Activities

ent of the cnvironmont and
sources
ponsnble for displaying cultural bulletin board

Non-lnstructlonul
* Schedule observation in either math or readmg for the
following week and turn in lesson plan: tog@pervisor.

Mana
physica

* Meet with supervisor for'post-obselgc.)n confererice.
“B” Activities . '
* Assessing & Diagnosing '
Assess and diagnose math group and other students
as deemed negessary.

Planning and Conducting‘lnn{uctlon
Continue plannmg for and teaching readmg group.

Conducting Instruction
Incorporating Culture in Classroom
Teach one cultural actmty (social studies, art, etc.)

Conducting Instruction
Teach math to previously. selected math group

H

Evaluqtlng
Evaluate students’ progress in rea}iirﬁ group.

T 4

\L\s

Accomplished Comments
vYes "] No ™
_ , ) .
P 4 .
' Average| Below
Average




A

4

- Accomplished Comments-
“C" Activities - -
Conducting Instruction )
Teach matl lesson to a group.of students responsible
for, for formal observation &y the supervisor.
% .
, , A _
‘ . ‘E <{ 1 .
. ’ -\
0 .
2
]
. | 3
20
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Fifth Week -
Intern will: |
“R" ActivitiesJ

Planningk :
Select language arts group T

f-Evaluation
Tape (audio) a lesson for selt- evaluatlon

- Non-instructional - -

. * Schedule observation for lapguage arts lessdn for the

{ollowmg week and turn in lesson plan to superwsor

v -

* Meet with supervisor for post-obsqrvétign con{erence. '

gy T
“B" Activities _
‘Planning A

Plan, for language arts group for {ollowmg week.

PlunningIConduct!ng Instruction-
Ceontine planning and teaching for math and reading
group.

“C" Acm'-mos ' .

Condycting Instruction .
Teach a math or reading lesson to group of studerits

respdnsible for, for formal observation by the super-

Visor.Q ‘( | ’

oy

< Accomplished

A

Comments

‘] Average

2 B

Yes " No

LY

Above | Average| ‘Below

- Averace’
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SR / \ ” - - }
3 . - . %
. ‘ ) - L . ) . . . v N ,
‘ Sixth Week Accomplished |, Comment
Intern will: o _ " ' +
“A" Activities : : | Yes | No- P
- Self-Evaluation ' ‘
Tape Janguage arts lesson for self-evaluation usmg the X
instrument provxded in the Pacing Gu1de or interac- .
~ tion analnys mtrumen& o ‘ g
_Non-inimuctional ' . ,
" *.Meet with supervisor for post-observation conference.
] . : . -
* Review materials (commercial and non-commercfal, [
kits, manuals. guides) available in the class?oom or in N
the hbrary related to appropnate grade level. -
"B" Activitios Above -Average Below
Average | ° | Average
PlanninglConducting lnslruction : . : .
* Continue planning for and teaching math group
‘. v L -
. Contmue planning for and teaching readmg group.
v ] }
Conducting Instruction R o
Teach language arts to prev1ously selected language. _
arte group. : .
Evaluation " . )
 .#Evaluate students’ progress in reading, math, and
. language arts. - _
‘ 's
) Dy .
' " ‘ . 22 “~ ! . .

i -d"_—'""-'---*a--e—"
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Aruitoxt provided by Eic

. | , - Accomplished Comments *
"C"” Activities , \ B p
Conducting Instruction : .

Tedth lesson for tormal observation, in dny content - .

area. :

o S
<al
" , . j
N R .
‘) “* 0
) : , . .
- ’ .

ERIC #

23
24
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1 "B” Activities

Seventh Week

Intern will: - o L

“R"” Activities . . '

Planning s “ ‘
*Spend one afternoon a e hbrary gathermg

. resources f_or unit and learning center.
\

" Meet w1th supervxsor to discuss and turn in ‘rough
draft of plans for unit and learning center.

* Meet with cooperatmg teacher & auxxllary personnel
to plan for unit and learning center.
Non-instructjonal

" Schedule observation for fellowing week and, turn in
lesson plan to supervisor.

T Scheduie..video.taping session.
® -

* Meet with supervisor for post-observation conference.

mmmﬁ

* Begin planning for unit and leamlng center. (kearning
center will be incorporated with the unit)
* Plan for handwriting lesson for language arts group. -

- AN
AN

a

&

~ - Accomplished

Yes

" Above
Average

Y

Average

4

Below

Average

Fd N
y



~

Conducting Instruction - o
» Continue plarmmg ‘for angd teaching readmg "math
and language arts group. >
4
Ev:xluution

* Evaluate students’ progress in readmg, math, and
language arts group.

#C” Activities

Conducting Instruction :
Teach lesson tor formal observation in* any content
area. : s

~

sy

-Accomplished .

Comments

<"



Eighth Week -

Intern wlll AN
“R" Activities -

Planning .
Meet with cooperampg teacher and auxillary perspn
nel to discuss plans for unit' and learning center.

Self- Bvalnctlon ;o
Videotape lessan if scheduled for this week

Non-instructional
* Learnto operate and care for audfo visual eqmpment
“(i.e., cassette recorder, laminating. press, vided, tape-
equiprhent, dverhead: pro]ector '6mm movie projec-
" tor, slide projector, filmstrip projector,-opague projec-
tor, language master, etc. );o be accomphshed by the
end of the semester.

»

' Scheddle three-way evaluation conferences with super--
visor. ' '

' Attend a PTA function this month,
* Meet with supervisor,for post-observation conference.

A

Accomplished

-y

Y;es- - No

4



&«

“B” Activities
PlunninglConducting .

. Continwe planning for and teaghmg reaqu math,
and language arts\ '

Planning
Continue: gathermg resources for unit and learning”
center. Discuss'plans with supervisor.

b

Conducting Instruction
Teach hancfwriting lesson to language arts group.

Evuluating : o
Evaluate progress, of students mn readmg math, a;rd
“language arts groups. . :

“C" Activities

Conducting Instruction
Teach lesson for formal observatlon 'in any content
area. .

Accomplished, )

Comments

Average

. Above |

Average

Below
Average |t

X
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Nmth Week

Intern will~ - .

"R" Activities ‘

Planning
Meet" w1th‘cooperatmg téacher and awullary person-
nel to plan for parentfteacher conferences (i.e., what
part will the intern play in these parent/teacher con-
ferences'?) .

PlannlngIManaglng of the Ewironmont
and Physical Recurces
Plan and put up a bulletln board (ie., Halloween fall,
etc.). o= . -

Non-instructional |
* Continue to learn to operate and care for audio-visual
equipment. ) .

.. - e

" Meet with supervisor for post-observation conference.

* Schedule observation for tollowing week and turn in
. lessgn plan for chosen content to supervisor.

* Meet with cooperating teacher and supervisor fér
mid-semester evaluation purposes. - -

b Y

Accomplished "

b Yes | No

,.
o
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. o Accomplished Comments - ;
“B” Activities ’ Above | Below
A verage} a

Planning/Conducting Instruction veraos o overees

Continue planning for and teaching reading, inath,’ . »

“and language arts groups. g

0 4

Evaluation : e

Evaluater-students’ progress in readmg, math, and R L

language arts :
“C” Activities | o "

.Conducting Instruction : ‘ . ) X -

Teach lesson for formal observation in any content .

‘area. - )
Self-evaluation A . T

Tape (audlo) a lesson for self-evaluation. !

. rd v
T s
s ‘
) " L4 . 7 A
1
» i . v
4 .t - .
P ' 29 3 4 :
’ - - ‘ ) v L]



.'Tehtlxl 'We—el.:

Intern will: ¥. e T o
“A"” Activities . ' :
Planning
Meet with cooperating teacher and auxillary person-
“nel to:

a. Discuss outcomes of parent/téacher conferences
b. Discuss progress on unit and implementation plans
for the following week. .} ™ ~
"~ ¢. Discuss mcorporatmg audno visual media in unit
presentatlon

. Non-lnstructlonul
* Attend and/or conduct at least three parent/teacher
conferefices. - _ .

plementahon of unit plans for the followmg week
N
/\
" Schedule a vndeotapmg session for the followmg
week; for unit presentatlon

* Turn in’ Copy of unit in fipal form to sdpe}‘visor.

o« 7 o

* Continue to leam to operafé and care for dudio visual
eqmpment _ .

.t

* Meet with supervisor for post-observation conference.

* Schedu'!e obserVatlon with. superwsor for the 1m\5

Comments

2

Acédmplhho&
Yes - .No
-
$ "
o

\

30 *
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"B" At:tlvitios

-~

..

Planning and Conducting Instruction
Continue plannmg and teaching readmg math and

language arts.

Evaluation -

+

X

-

Evaluate students’ progress in readmg nath, and

lqnguage arts group.

“C” Activities
~ Conducting Instruction

Teach lesson for formal observation in any content

area. ' j
‘. s

L 4

Accomplhliod |

Above

Average

Average

Below

Average

Ss

31

36
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Eleventh Week

lntorn will:’ _
“R" Activltigs. -
Planning
Meet with cooperating teacher to: ) N
. a. Revise unit if need be. ' .

b. Discuss evaluation of the day s presentatlon
¢. Receive feedback concerning unit presentation

Planning and éox;ductlng' Instruction-
Plan and conduct an orgamzed actwnty (i.e., game,
relay)

-

Non-instructional
* Meet with supervigor to discuss:
a. Progress on unit
b. Evaluation of daily lessons

- H

c. Lesson presentation -
d. Videotaping session

bl

i

* Schedule observation in either rea'd'i'ng, math, or

language arts, and turn in lesson plan to supervisor.

~

* Confinue to learn to operate and care for audio-visual
equipment. _ :

. : -
.

%

Yes

No

p—— Do

\\




L

4
> . e _ Accomplished %ommoms

“B"” Activities - =~ = - Above | Below ,

- _ t : Average 9:erage Average ’

Conducting Instruction ' ' . _ : : :

" Teach unit to whole class, .

Conducting Instruction/Management . ;
Continue planning and teaching readmg math, and . ’
language arts. . v .

Evaluation S ) ' )

-Evaluate lesson at the end of each day. - \ , |

“C" Activities : | : . ,

Conducting Instruction ' ' .

Teach lesson for formal observation in any content
area. 3 - i ‘ .
. ‘r A]
I3 . N ;‘ . . ' - R

Y 3 ..Q . R .

< P

. ! - )

. ) - ( ¢ . i *
¢ ) \'- 33 ~
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Twelfth Week

. Intern will:

rR” Activities

Planning
* Meet with . supervisor

for a post-observation con-
ference. ~

' Meél with cooperating teacher and éiixillary person- -

. nel to: :
a. Plan for taking a second group in readmg
b. Receive teedback concerning- unit preseniatlon

atr

* Meet with cooperating teacher to schedule 'and ar-

range for the next field trip. (Intern to assume full

responsibilities for this w1th the teacher overseeing the
profect.).
Non-instructional

~

" Schedule and/or conduct a wdeotapmg session if riot ‘

prevnously done.

* Continue to learn to operate and care for audio-visual
equipment. , _

L\

©

* Schedule observation for social studies/sciéhce fqr
following week and turn in lesson plan to supervisor.

-

: Aceemplﬁhed

Commoxits

\

O

Yes No -

it

44

34
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\ o ) . ) complished Comments
-"B" ACtiViﬁOS - - - ' Above. A Below
Planning & Conducting Instruction: - *|Averdge | AVETASE] Average | .
Continue plannmg and teachmg readmg, math, and S
language ants. ,
Conducting Instruction - . T 3
Continue teaching the unit to the whole class. . :
Evaluatio®.* ‘
Evaluate progress of students in readmg- math, ~
language arts. . . . .
"C" Activities . - : .
< _ _
Conducting Instruction : -
Teach lesson for formal .observation in any content . 5
area. -
Sol!-Evuluution
Tape lesson on social studnes/smence and self-assess *
‘using the instrument in the Pacing (Guide, or an ini- .
. teraction anglysis instrument. Discuss this assessment . ‘: -
during conference with supervisor. - ‘ -
N . . v - )
< “ )
v \ l:
- - 4
\ : 3 e \




. Y
\ . - ’ - . )
Lo - Accomplished - ° -
Thirteenth Week P Comments
Intern will: I
“R” Activities . - ! Yes No .
Planning S - .
* Meet with cooperating teacher and aux1llary person: . )
nel to: :
4. Plan for assuming complete responsibility {or total ‘
classroom. .

-
L3

* Use one afternoon to plan.

Non-instructional
* Schedule and/or conduct a v1deotapmg session if not
previously done. . -

= * Meet with supervisor to:
a. Discuss lesson and receive feedback on lesson
presentatxon . . :
b. Discuss plans for assuming {ull classroom respon- .
s1bllmes for the following two weeks
s+ Continue to learn to operate and care for’ audio—visual o
equipment. . ' '
* Meet with supervisors for a post-observation con-
ference:




Accomplished | Comments
~ - ] .
~Schedule obsarvation for Iouowmg week dnq}tum in .
lesson plan to supervnsor o
ﬂ_"B" Activities Above A Below .
‘ . verage : 3
Average Average

12

Planning/Conducting Instruction s -
. Continue planning and teaching  reading, math, ’ .
language arts
Conducting Instruction
-Teach social studies/science lesson to group of.
- students. _
" Evaluation . ' :
Evaluate students progress in reading, math, U
language arts, and social studies/science. i . "'“'
# . . .
"C" Activities
. Conducting Instruction - “
Teagh class for formal observation in any content = |, 4
. area. o ’ Y ' 1
‘ “© . N 37 . L
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4 °©

_ _ ~
| . Accomplished Comm )
'Fourteenth Week plished | onts
Intorn will: _ |
“AR" Activities Yes No
' Planning = ' ' ’ -
Meet with cooperating teaicher and auxillary person- 4 :
; nel to finalize plans for assuming full responsibility for . _ .
R the total classroom. Y g \_ _~
Planning and Conducting | .
Use two afternoons to finalize plans for -15th and 16th '
weeks and tirn in a copy ‘of these plans to supervisor. )
.Non-inﬂrucﬂonul -
* Schedule a second videotaping session for the 15th
and 16th weeks. :
* Meet with supervxsor for a post observatlon con-. ! ‘
ference. s . | .
. &‘ . ‘ ' . 7 v
* Continue to learn to operate and care for audio visual _
. equipment. '
* Schedule obsetvation for following week .and turn in -
! *lesson plan to supervisor. . -
\
- - . @ ]
\ . *

38 | 43 .
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"B” Activities |
Conducting lnﬂruction

Evaluation
» Evaluate students

*C” Activities
Conducting Instruction

area.

- progress
language arts and social studies/science.

in

<

j

Continue planmng and teachmg readmg, math
language arts and social stud\‘es/s'(:l\encg

reading, math,

b

Teach lesson for formal observatlon in any content

Average

Accomplished Comments
Above : Below ' -
Average | Average




Fifteenth and Sllx.teenth
: Weeks

“R" & “B” Activities. .

Intern will assume full responsibility for
the total classr .

Intern will list objectives for the two-week
period. -

These objectives will include:

Non-instructional planning for the two-week period.
This includes: : ‘

a. Taking students to cafeteria, library, récess,

, reading ¢linic, etc.” - ) {
b. Taking attendance. T ‘
¢ Distributing lunch cards N
d. Grading papers . )
e. Arranging for field t@(if, one.is planned) *
f. Filling out field trip p&rmission slips .
g. Maintaining-classroom in order

Rl

40
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_ |~
. . G -ow -
— . j‘ Lo -
o eeeseeeen) Accomplished | 002020 Comménts
Instructlonal planning for the two week penod ThlS _
includes:§. ~ s - §
a. Assessing and diagnosing C . i -~
b. Planning lesséns in all subject matter areas - '
c.’ %ductmg instruction iit all subject matter areas . <
d. Evaluating students. progress
e. Selt-assessment. "
° f. Management of materlals and phygfal environ- -
ment AR
g. Behavior management ‘ : .
- e . . o
”C" Actiﬂtl‘s - -~ - (Bl ’ -
Conducting Instruction L )
Teach lesson {or formal observatlon in any content
area : X 5 -
AV
- L
~ ~ ) ' '
.
’ y
4] .
, - . 46
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- Teacher Ccrpé_ Generic Competency Framework

Assessing and Dluqaouing

l. Ablhty to‘assess and 1dent1fy in-
dividual children’s language dom
inance and proficiency. ' .

2. Ability to determine individual
children’s needs relative to their per-
sonal, social and academic develop-
ment. '

3. Ability to assess student needs in
specific subject areas through a vari-
“ety of means. .
4. Ablllty to 1dent1fy pupils “with
learning disabilities.
8. Ability to identify prehmmary in-

structional goals’ and objectives
related to stude!hts' needs.

T

o
\

" Planning Activities

1. Ability to apply the aforementidn-
ed diagnostic skills in planning ap-
propriate learning activities that take
into consideration students’ readiness,
interests, language and culture-

2. Ability to select appropriate long
and short range goals and obj_ectives
relative to students’ needs.

3. Ability to design learning ac-
tivities around specific goals and ob:
jectives and in a sequential and logical
manner.’

4. Ability to involve students, when
deemed appropriate, in planning

what, when and how they will learn.

5. ‘Ability to select materials in terms
of their appropriateness for students

8. Ability to include Learning
Resource Teachers and. Diagnosti-

. cians in planning for mstruchon when -

deemed necessary.
7. Ablhty to design’learning ac-

" tivities and procedures that_min‘gnize

pupil discipline problems.

8. Ablhty to select cnterii to deter-
mine student outcomes as a result of
planned learning activities.

and\lcﬂnamcﬂon

1. Ability to involve students in plan
ned learning activities.

2. Ability to understand, appreciate

. and utilize in learing contexts the

language and/or dxalect of children. Co-

8. Ability to prov1de for the ap-
propriate use of a variety of com-
munication patterns within the learn-
ing environment. '

4. Ability to utilize a variety of
methods and materials to enhance op-
timal individualized learning activities
for children.

8. Ability to maintain an awareness
of children’s needs and feelings while
«condusting learning activities. '

8. Ability to react with sensitivity to
the needs and feelings.of children.

7. Ability to demonstrate and
transfer knowledge related to sub)ect
matter :

8. Ability to accommodate children
with learning disabilities i in the regular
classroom.

4

9. Ability t. incorporate’ and
demonstrate all the aforementioned
competencies in a cooperative- ..
teaching situation and in a varietﬂy of
classroom settings. ‘

e e



Management of the
: .Envirqnm.nt and Resources

Evaluating Instruction
1. Ability to employ a variety of

I
1

Evaluating Self
1. Ability to utilize a variety of

1. Abjlity to structure a learning
environment that enables students to
strengthen self-concepts and social
skills by placing positive values on
both their differences and those of
others.

2. A:bility to manage the ctassroom
environment to ~facilitate students’
acquiring curricular goals.

3. Ability to establish procedures .

and routines thét are easily followed
and that minimize disorder and
wastedstime. B
4. Ability tocope with-individual
student’s interests, !
performances throughout instruction.

§. Ability to cope’ with the
mvolvement and accommodation of
children with special learnming
disabilities in a regular classroom
environment.

8. Ability to cope with inappropriate
and mafydaptive pupil behavior.

7. Ability to implement behavior
management . techniques such as

" behavior modlhcatlgn and reahty\

therapy.

- -
/ 1

attention, and

methods for assessing individual pupil

progrzjg in ‘p]anning learning_

activiti _

2. Ability to identify, consider and
include pupil ditferences (social,
cultural, emotional, language,
behavioral, ' cognitive) in formal and
informal assessment measures.

3. Ability to select and/or construct
evaluation measure to help pupils
understand their own progress.

4. Ability to critically analyze
student interaction- during learning
activities and modity plans
accordingly.

*§. Ability to solicit pupil feedback

relative to the appropriateness of.
teacher-planned learning activities.

- 44

means to determine .the degree of
teacher effectiveriess in all aspects. of
the student learning environment.

" 2. Ability to do a postteaching
analysis of ones behavior while
interacting with children during*
planned learning activities.

3. Ability to solicit Both students and
co-teacher’s perceptions related “to
one’s behavior. : :

4. Ability to utilize both stydents'and
co-teacher’s pereeptions to improve
one’s coping behaviors in order to
maximize teaching effectiveness.



. Working in School/
Community Context

~ 1. Ability to involve parents in plan-
ning and conducting learmning ac-
tivities when deemegd appropriate.

2. Ability to discuss, plan and for-
mulate strategies jointly with parenfs
for helping children learn.

+ 3. Ability to ‘appropriately com-
municate to parents what the school is
doing to aid all children in their learn-
Ing.

4. Ability to solicit 'parental informa-
tion related to children’s home
behavior and learning environmént
and to utilize this information during
the planning and conducting of ap-
propriate school-learning activities.

.S Ability to communicate to parents
a variety of means by which on-going
school learning activities can be rein-
forced at home. ‘

Working with
_ Ruxilliary Personnel
{teacher aides, volunteer parents
' Special Education) °

1. Ability to interact and com-

municate effectively with. volunteer -

parents, teacher-aides and others.

2. Ability to work eftectively with
adults in assessing and diagnosing,
team planning, conducting instruc-
tion, managing the classroom environ-
ment and resources, evaluating in-
struction and working in the
school/community context.

8. Ability to provide teacher-aides

and parents with the basic skills neces-

sary for interaction with students in

" classroom learning activities.

I



Competencies

~ . 3
%

Assessing and Diagnosing

-5 —.4

Indicators
: 3

- z_l .

~ -

Q

ERIC

1. Ability lo assess and identify
individual children's language do-
minance and proficiency.

Intern  demonstrates” skills in ad-
ministering, scoring and interpreting

-formal and informal language and

proficiency assessment.

Intern can assees lanquage dominance
on an informal basis.

M -

" Intern lacks skills in the formal and

* informal assessment procedures.

t

2. Ability to assess students’ needs
in speaific subject areas through a
variety of means.

Intern demonstrates skills in ad-

. minstering, scoping, interpreting IRI,

IS], math and readiness assessment.

Intern ‘can assess reading and math
in an informal manner. '

¢
’

Intern lacks skills 1 administering,
scoring and interpreting specilic
assessments. '

3. Ability /ta identty pupils with
learning disabihties.

At
Intern is familiar with characteristics
of childrén with learming disabilities
and are able to verify by testing in
an informal manner.

a

Intern is familiar with characteristics
of children with learning disibilities

e

s

L

Interds is not famitar with charac-
tenistics ol children with- learming -
disabilities.

. .

4. Ability to identity prelimmnary
instructional goals and objectives

_relatecHo students’ needs.

Intern 1s famihar with the scope and
sequence of skills in each subject

. area and the objectives for the grade

Intern 15 fam

with ‘either scope  Intemn Ls' unfamuliar with the scope and

and sequence of skills in @ach subject  sequence of skills in each subject
area or the abjectives for e grades— —ares ard the shisctives for thegmsde

v for éach of thesd areas. for each of-these areas.’ for each of these areas.
_, Planning Activities »
Competencies " Indicators

-

S5—-4 .

3 '

% 2-1

1. Abibty to apply the atoremen-
taned diagnaostic skills in planning
appropriate learning activities that
take into consideraton students’
readiness, mlzfrests, langliae and
culture R %

Intern uses diagnostic skills in plan-
ning appropriate learning achvihes
that take intd consderation students’
readiness, interests, language and

culture.
!

fatern uses diagnostic skills in plan-

ning learning actwvities-that take into

Intern 1s unable’ to plan learning
activities that take mto account the

account at least two of the following: - students’ readiness, nterest, lanq.

students’ readiness,. interests,
language and culture.

uage.and culture . -

S

2.  Abiity to select appropriate
long and short range goals an
objectives relative to students’ needs.

Aruitoxt provided by Eic:

. 1 r ’ .
Intern uses knowledge of scope

and sequencing skills to select lonzj :

and short range goals and objectives
relative to students’ needs.

Intern selects long and short-range  Intern 1s unfamiliar' with scope and

goals and objectives.

S

5

sequence of skills 1n mamn subject
aréss. ' -



“ Qo Ty

RIC . ¥

WA ruivex: provided by ERic

_ Competencies

Planning Activities (coriti_nué'd) |

5—4

.

Indicators
- 8

3. Abiity to design lea‘rmng achi-

wihes around specific goals and ob- '

jectives and n a sequental . and
logpeal manner

Irttern 15 able to design &quenttal
and logical learning actwities “that
take into account specthic goals and
oblectives

Intern designs learmng activihes that
are sequental.

Intern 15 unable to design sequential
and logical learning activities.

4. Abilty to ;nvolve &uéents, when

deemed appropriate, in planning

what, when and how they will learn

»

Intern uses visual stimulus, question-
naire and informal interview as tech-
nuques for nvolving students, when
deemed approgriate, in planning
what, when and how they will
learn.

Intern uses visual stimulus, question-

nares and informal mterview as

techniques for involving students in -

planning what, when and how they
will learn.

intern is unable’to mvolve students
i planning what,: when, [and how
they will learn. N

‘

S. Ability to select matenals in
terms of their appropnateness fon

students
PN

.
» . -

‘Intern uses the following criteria in
selechng matenals: language/culture,
format, readability, concrete-
manipylative and proper sequence

Intern 1s able to define the following
cntena for selectng matenals; lan-
guage/culture, format, readabihty,

~ concrete-manipulalive and proper

sequence. X -

>

Intern 1s unable to detine the critena
tor selectirig matenals. :

8. Abmty to include Learning
"Resource Teachers and Diagnosti
mans i planning.tor instruchon when
deemed necessary :

Intern has penodic conferences with

Resource Teacher-Dagnostitian in
“order 1o be informed of students’
_ progress or suggestons for classrootn

activites when deemed necessary

Intern has mnal conference with
Resource Teacher-Diagnostictan.

3

Intern has no conference with Re-
source Teacher.Diagnostician.

7. Abilty to design learning actr
vities and procedures that mimmize

pupt! discipline problems. .

Intern takes the following’ into
account when designing learning
acfivities n order to rplmmlzé pupi!
disciphne problems: groupiny, ap-
propnate skill level, consistent rou-
tines, quantty (length of lesson),
seat arrangements, attention span of
group and a variety of activiies.

Intern. uses at least tour procedures
to_ minumize pupil disciphne problems.

[
L]

Intern uses two procedures to min-
mize pupll discipline problems.

L

8. Abitty to select criteria to
det e student outcomes as a
lanned learning activitis

" -

Intery il have knowledge of and use
behavioral objectives to determine
student eutcames as a result of
planned learning activities.

Intern has knowledge of but limited
use ¢f behavioral objectives to deter-
mine student outcomes as a result
of planned learning activities.

a

Intern has lmited knowledcje of be-
‘havioral objectives in determining

student outcomes* a8 a result, of

planned fearned activities.



2

¢
Competencies

[ ]

© Conducting Instruction -

S—-4 -

LY

Indicators.
N

-2-1

"

1. Ability to involve students® in
planned learning activities.

.
)

In_u;m demotistrates the ability to in- _

volve students in large sized group
setting (25), medium size group
(12) and small group (5-6).

Intern demongtrates the ability to
involve students in medium sized
grofipings and small groups.

"y

Intern demonstrates the ability to -
mnvolve students in small groups.

i

. [3

2. Ability to understand, appreciate
and utilize in learning contexts the
language and/or dialect of children._

Intern demonst:atés ‘the ability to
understand, appreciate, and utilize

_the language and/or dialect of child-

rep by: non-critical acceptance _of
the child's dominant language for
instruction, providing multi-media
exgeriences that are relevant to the
child’s cullure and language using
experience stories.

< nique.

Infern demongtrates the ahlity to
understand, appreciate and utilize
the language and/or dialect of child-
ren by: non-crftical acceptance ef ~
the child’s, dominant language for
instruction plus &n additional tech-

&

Intern demonstrates the ability to
understand, appreciaté and utilize
the language and/or dialect of child-
ren by: non-criticalvacceptance of the
child’s language and by using the
chiid's dominant language for in-
struction.

3. Ability to provide tof the appro-

. priate use of a variety of communi-

cation patterns within the learning
environment.

Intern uses listening, speaking, read-
ing and writing appropriately within

.an individualized learning environ-

ment.

-

- P . '

Intern uses listening, speaking, reads-.
ing, and writing, appropriately within
an individualized «learning environ-
ment at least 75% of the time.

.. [y

pe]

Intern Tises listening, speaking and
writing appropriately within an in-
dividyalized learning environment at
least 50% of the time. .

a variety of
to enhance
optimal individuali learning ac-

tivities for children.

Intern utilizes a variety of methods -

and materials with 30-100% of the

_children the intern is responsible for.

Intern utilizes a varﬁay of methods

and materials with 70-30% of the
children.

<

Intem.utilizes a variety of methods .
and materials with a minimum of
70% of the childrep.

-~ 5. Ability to mmn(mn an awarenees

of children’s needs jand feelings whilee

conducting learniniy activities.

Intern is able to verify with an out-
side obse _
p activity. (80-100%

children’s behaviors

Intern is able to verify with an out-
side observer, children’s behavior

-during a learning activity. (60-80%

ofthe time.) - .

Intern, is able to verify with an
outside observer, children’s behavior
during a learning activity. (40-60%
of the time).

R

-

" 8. Ability to rea:&{ with sensitivity
to the needs and feeling#of children.

rm reacts with sensitivity to the
needs and feelings of children by
responding verbally or non-verbally
(80-100% of the time).

Intern réacts with. senditivity to the

, needs and feelings of children by

48

“responding verbally or non- verbally
(60 80% of the time).

ln'tem-reacts with sensitivity 'to the
needs of children by responding

_ verbally (40-60% of the time). -
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i Competencies

:

oM
-

S

Co'nductiné_ _]l.,lsiructi‘o;"i;:ontinued) :

- Indicators
3 .

’2,‘1.‘ .

gy

7. Ability to demonstrate ‘an&
transfer knowledge related to subject
matter.

lnlern exhibits thorough knowledge
of subject by many pertitent 1l|ustra
tions, and updated mformanon
ot
L 4

Intern exhibits knowledge of subject
by providing a ditferent example than
given In book or updated informa-
tion 1 necessary.

Intern only imparted information - »
already. given in text, did not use |
difterent example or add new in-
foration. ‘ .

A ¥

8. Abihty to accomodate children
» with learning disabihties 1n the re-

x

».Intern uses the appropriate learning

modahty, matenals and classrpom

Intern uses the appropriate materials
and classroom environment to ac

Intern uses the appropriate class-
room environment* to accomodate

. o Qularclassroom. 2 environment to accomodate children comodate children with learning  children with learning disabilities. |
. - wih learning disabilities. thsabiltties, '
. - :
. EY . i - . .
8. Ability to incorporate and Intern and cooperating teacher Intern and cooperating teacher ana-  Intern and cooperating teacher are
_ demonstrate all the aforementioned  analyze classroom situation and. de- lyze classroom situatibn - but not  -unable to critically analyze the class-
competencies In a cooperajve- terhfine f all of the above compe- necessarly determine if the above  room situation. . e
tegching situation and In a variety  tencies a{e;?emg incorporated. competercies are being incorporated.
' St classroom settings - . ) R o j e
a . l " “
i . - !
Management of the Environment and Resources S
Qﬁ. Y .
Competencies . Indicators .
< 54 » 3 2-1
. I :
P
e N >
1, Ability to structure a learning  Intern designs activities that empha Intern Hemonstrates an awareness of ° !ntern 1S unabR:- o respond pogi-
environment that enables students  size individual differénces with posi- individual” differences with posiive' , hvely {o individual ditferences. B
. to strengthen self-concepts and socal  tve’comments. comments when tH® occasion arfwes. . )
skills by placing pgsittve valugs an : ) ,
both their differences and those of : R
, others . o .
" ~ - o
W )
. b ’ r 3 .-
o . ?
) 0 ’ .
ERIC C > ‘St o
‘EmmEm s . ' ‘ ) 5 . 2
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oo M&n_dgemerit of the Environment Ex_nd "Ro:s_bux"éos (continued)

: Competencies -

R

\.'.5—4 )

Indicators

) .

21

RIC

P o< povideaby envc:

2. Ability to manage the class-
roont* environment to facilitate stud-
ents’ acquiring curricular goals.

.

Intern shqws ability to manage the-

classroom environment by planning
for: ' T

~1ipstructional matenals/audio-visual
equipment -

‘furniture/Center arrangement

-independent work time- : \

teachers’ aide or'parent group

Intern shows ability to manage the
classroom environment by planning
for:
-anistructional
equipment .
-lurniture/center arrangement
andependent work time

matenals/audio-visual

P

Intern shows ability to manage.the
classroom environment by planning
or
-‘nstructional
equipment
turniture/center arrangement.

mqjerlals/audlo-vlsaal '

3. Abillity 1o establish procedures
and routines that are easily followed
and that ‘minymize 'dxwrdér and
wasted time : '

' ‘e

-

a
-

oD . .
Intern shows ability to establish pro-

cedures and routines that minimize

digorder by establishing
.daly clean-up schedule
--jobassignments
-restroom/water routines
Jining up/walking in hall

e J

¢

Intern shows ability to establish pro-’
cedures and routines that minimize .

¥ disorder by establishing:

-clean-up schedule
-restroom/water routine

--lming up/walking in hall
-job assignments

o

-

-«

Intérn shows ability 1o estabhsh pro-
cedures and routines that mimmize
disorder’by establishing.

‘clean-up schedule
-restroom/water routines

-hrng up/walking in hall

4. Abilty to cope with yndividual
student's Interests, attention, and per-
formances throughout instruction.

A,

Intern shows ahility to. cope with
indindual student's interests. attention

" and performances throughout in-

struction by varying activittes, ma-

, terials and length of lesson. .

- _Intern shows abxlity to cope with

individual studen{’s interests, atten-
tion and performances throughout
instruction by varying activities and
matenals. '

Intern 1s unable to cope with 1h-

- dividual student's interest, attention. -

and performances.

- 5. Ability to cope with the involve-
ment and accommodaton ¢t children
with special learging disabilities in a
regular classreom environment.

Intern shows ability to cope with-

the involvement and accomodation
_of children with learnuing disabilities

. by-providing appropriate ynaterials.

learning style and classroom en-
vironment. )

N .

<

Intern shows ability to cope with
the involvement -and accomodation
of -children with learning disabihties
by providing appropnate materials,
and classroom environment.

L 3

Intern 15 ynablé' to copé with the
mvolverﬁ and accoquahon of
children with learning disdbilities.

8. Abilty to cope with*ihappro-
priate and maladaptve pupl be-
havior.

M

-®

Intern shows abilty to cope with
inappropnate behavior by using se-
ward/punishments, time outs and

parent conferences to keep disruption ..

or disorder to a mnimupn.
]

o~
o

50

Intern shows abihty to cope with*

nappropnate behavior by using tme
out and parent conferences to k&ep
disruption or disorder to a minimum.

.95

S

1

Yy ¥

Intern 15 unable to cope. with
mnappropriate behavior. \
: .

N

L!’“b;(:‘ )

3

'~n—-.

~

e



v

¢

s,

BN

S Manaﬁox‘ri&nf of the Environment and Resources -(contjn_\-m‘_d)'

Cqmpuhnc_lés

5=4

-
hid B

Indicators
3

2—-1

P

7. Ability to implement behavior
management techmques such as be-

Intern shows ability to tmplement
behavior management techniglies

-~

Intern shows ability to imple;nent
behavior modification technigues for

Intern 1s unable to -implement be-
havior management techniques.

havior modiication and reahty such as behavior moditication and a period of six weeks. -
therapy. reality therapy consistently for a ' -
. N period of six weeks.
7 - . .-‘. 3 - ! .
N 'Evaluating Instruction
Competencies . Indicators

5-4 ..

3

2-1

1. Ability to employ @ vanefy of
methods for assessing individual pu-

pil progress in planhing learning ac-

tivities.

[ .
Intern uses formal or informal as-
sessment measures after*each learming
activity to adsess pupil progress.

-~

>

Intern used formal or informal as-

sessrtent measures periodically to

assess pupil progres%

Intern uses informal assessment
means. :

2. Ability to identity, consider and
include pupil differences (social),
cultural, ‘emotional, language, . be-
havioral, (cognitive) in formal and
informal assessment measures. -

Intern shows aBility to include pupil
differences by being able to include
the following factors in formal and
informal ‘assessment measurements:
social, cultural, emofjonal, language,
behavioral and cognitive.

»

.

Intern shows ability to 1dentity pupil
differences according to following
factors’ social, cultural, emoho_nal,

“language, behavior and cognitve.

TIntern is unable to identity ditferent
factors that affect students’ assess-
ment scores.

2

8. Abiity to select and/or con-
struct evaluation measures to help

pupils understand their own progrees.

<

o
Intern shows ability to select and or

construct evaluation measures to help
pupils understand their own progress
through the use of: visual stimulus,
questionnaires or informal interviews
atleast daily. .« -0

Intern shows ability to select and or
.construct evaluation measures to help
pupils understand their own progress

through the use of: visual stimulus,

questionnaires or informal interviews
at least weekly.

Intern shows ability to utilize informal
interviews as a means of helping
pupi]s understand their own progrees,

*

56

*
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Competencies

s » .
3

Evaluating fnstru’cﬁén (continued) |

“ Indicators-
5—4 ‘ 3

~ ~
< A

2 -_l.*

4. Ability to critically. analyze stu-

dent interachion during learning acti-

~ wities and modity plans accordingly.
' A

(e

“behaviors:

Intern is able to criically analyze
student interaction during learning
achwvities by considening student par-
ticipation, accuracy of student
responses and time used for the task.

Intern 18 able to cntically -analyze
student interaction during learning
activites By considenng following

-student participation, accuracy of
student responses and time used
for the tggk; and modifies plans
accordingly, , '

)

Interh is able to observe the student
participaton and accuracy of student

responsgs.
”‘(

~ < . . K

5. Ability to solicit pupil feedback
relative fo the appropriateness of
teacher-planned learning activities.

Intern is able to solicit st;dent feed- Intern is_able to sohcjt feed-back
back through guestionnaires,informal through guestidnnaires and informal
interviews and group discussions on _ interviews on a weekly basis.

adaily basis. , ' .

Intern is able to solicit feed-back
using the informal interview.

rep

* Competencies

- Evaluating Self .

‘ Indicators
5-—-4 . 3 -

*

1. Ability to utlize a variety of
means to determine the degree of

teacher effectiveness in all aspects of -

the student learmng environment.

Intern uses at Reast two means of
determining the degree of his
teacher elfectiveness.

Intern demonstrates skills 1n using
student evaluations, video tape, |
audio tape and student surveys n |
determining his own teaching
elfectiveness. )

Intern lacks skills in using student
evaluations, video tape, audio tape
and studert surveys in determining
his own feaching effechveness.

A

2. Abiity to do a postteaching
analysis of one’s behavior while in-
teracting with children during
planned learning activities.

ERIC

Aruitoxt provided by Eic

-

x
-

Intern demonstrates skills in citing
most major points of a teaching ses-
sion in agreement with an outside

observer.

Intern demonstrates skills in citing
most major points of a teaching ses-
sion in agreement with .an outside
observer and states the implications
of the self-analysis in a plan for im-™

provement. '
S 52 | 5

\01'

Intern does not attempt to~analyze
selt.

P



. Competencies

* Evaluating Self (Cohﬁnuéa)h |

4.

P
) Indicators

3

21 -

3. Ability_to sohcit both students’ -
and co-teacher’s perceptions related

to one's behavior

4

i v
Intern uses visual-shmulus, question-
nares and informal nterviews as
techniques for solicihng both student
and vo teacher ;wvv;)h(')n:: related

to one's boehavior

>

Infern uses at least one techmaue for

sohiting  both spudgnt and o
0
teacher percephons related to one's

behavior

Intern 1s unable to tise visual-shmulus
questionnaires and  informal nter
views as techtugues for soheiting
hoth student and co teacher percep
fons related to one's behawior

;

. 4. Ability 1o uhlize both students  Intern accepts oatsicle perceptions

and co-leacher’s perception 1o im-

and extubits mgroved teachna et

Intern accepts advice and - help
reaurdimg gretsonal strengthis and

~

Itern dos ot accept Outside
porcephions o attempts to cheange

/\ »53

prove ore’s coping behaviors i leMivenoess T resalt Wk nesses personal behuviors
order to maximze teach o 5 ’
tveness’ < . ’ - ) '
)
$
. .~ Working in School/Community Context
. ! ) ’ . s ' - . B
¢  Competencies y - Indicators r
| - 5 4 3 C2=1
, .

1. Ababty fo anvolve parents i Intern shows the uh;ny to mvolve lntern shows the ability to mw:lvv Intern mvolves parents in planama
plonrnneg and »‘n'n('iuvtmu learnmee  parents i plantundg hd conductng parents m pldlllllj](] and conduchng + and \'x‘mduvhnq dedarning achvities ;
aohates when deemed appropriate learnma achvities by Invitng learuieg achivibios by by .

. - ' parents to Classtoom™ Thome visits, Inviting parents 1o classroom thome: nvihing ;mrn'x'\l:; to classtoom (hoe:

. Yelephores calls) vit . telephione calls) ) visat, felephone calls)
- Moot with parents and explan having miaterals ready tor actvity N
R i okl and activibes to be tanaht , ] .
having matenaks teady tor the ac
i . tivaty
- [ ]

: 2, Atalty o e planand for 7 Intern shows abalty 10 disenss and Infern shows abalty to dhscuss and  Intern s able to discnss aratesqies *
muaate strateaess omtly with parente plan strateaies with prarents by . plan strateaies with parents by presently  bemg ased an the
for helpma children learn discussmag with parents strategies discussing with parents strateqies  Classroom with paarents

-t presently bena used presently being used ' .
. ‘ comparng strateques used at home compxanng strateges used at home .
. . hy theg parents ) by the parents ' -
o ’ planting  fiew - gtrategies  tor im- . t:ﬂ‘ ' \
‘ plementation 5 8 % S -

r

7
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"ERIC

Aruitoxt provided by Eic:

Working in SchoollCommunlty Context (contlnuod)

Compotoncin
[

b

A osoe

P

Indlcators
3

*

Iy

21

3. Abilty to appropriately com-
municate o parents what the school
15 doing to aid-all childrén in their
learmng

-

£
Intern shows ability to communicate

1o parents what the school 1s domg to
aid children by.

-meeting ‘with parents and explain:
ing skills being taught -
-sending home papers and student

Intern shows abiity to communicate
to parents what the school 1s doing to
ad children by
-sending home papers and student
work regularly.
-sending Home weekly progress

Intern shows ability to communicate
to parents what the school 158 doing to
aid children by ) .
-sending home papers and student
work reqgularly

! work regularly . reports. .
sending ‘home weekly progress ’ .
reports ? p
. " :making a home visit, espec :dllyj it
parents are unable to come to the -
school
- N '

4. Ability to solkat parental intor-
mation related to children’s home

behavior-and learrung environment

and to utilize this information during
the pl(annmq and conducting of ap-
propriate school learning activities

Intern shows ability to sohcit parental
information  related to children’s
home behavior and utihize it during
learning activities by:

-completing home wvisits .
understdndmg physical and socual
home env’onment factors

[

Intern shows ability to sohcit ;arental
information related tq children's
home behavior and utihze it during
learting activities by-

" -completing home visits.

s

Intern shows ability to solicit parental

1r'\k'>rmdh?n related to chddten’s
»

home ability by completing most ot

home visits :

-

8. Abiity to communicate to
parents a variety ot means by which
on-going school learming activities
can be rémntorced at homie

Intern shows abilty to ¢ ommunic ate
to parents a vanety ol meqns by

" which learning activities can be rein

torced at home by

explaining skills needed
-demonstrating the activities and
preparing materials for parents to

_use at hgme N

anforming the parents of any, noted
prggress of the student +

¢

Intern shows abiity to communicate
to parents a variety of means by
which learning activihes can be rein-
forced at home by

explaining skills needed
-demonstmhr}g the achivities to be
remntorced by parent

informing the parent of any noted
progress of the student

Intern shows ability to communicate
to parents a variety ol means by
which learming activities can be rein-
forced at home by )
-explaimng skills needed
demonstrating the activities to be
reinforced by parent )

-

s 7
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Competencies
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3 -Workl'img with Auxilliary Petépnnel

o

Indicators
- 3

a1

b

@ - . N

v Abalty to aferact” and come
mumcate clechvely with volunteer
parents, feacher ades and others

&

* ¥ . -
Internsdemonstrates the ability o n -
teract and communicate effectively
with %olunteer parents, ‘teacher-
the

techniques

ardes, and  others by using

tollowmag  respbndineg

--,res;w'i,il emprathy, warmth,  une

medtacy £oncreteness, genuineness

and selfhsclosing

Intern demonstrates the ability to m-

teract and communcate offectively
with ¢ velunteer teacher

ader and others by showwng an

parents,

nwnre*n(aol the responding techm
ques. *
Y

on - 9

‘

Intern has jittle or xno knowledyge ob
. the responding techmaque )

s

. : ! [] »

2. Abihty to work effectivelf with  Intern shows ability to work etlee lntern shows abilty to analyze the  Intern s unable to cntically analyze
adults i assessia and diagnosing  tively with co-workers by ahalyging school day wu}g‘?‘o-vig)rqu‘_s but not  “the school day '
team plannma, conduchng mstruc— the schaol day ain order to discoder it necessanly © dot@mmes “if the six ‘ *
fon _m-ymun‘n; the classroom ene all six teacher comprtencies ard be teacher  competencies  are bewng "
vironment and résources, evalua- g accomphshed Cmot
tion, instruction and working in the o
school/community context \d . )

.
’ ) , ‘ ) ) . s v

3. Ability to provide teacher-aides
and parents with the basi skills

Intern provides teacher-aides and’
parents with the ¢ follquing  basi

.

Intern provides teacher-aides and
paronts with the  following  basx:
- .

Intern 15 unable sto provide .the
teacher-aides and parents with the

Aruitoxt provided by Eic:

necessary lor nteraction” with  skills. skills . basic skills
students n classroom learning ac- -Present ratenals at child’s level Present matenals at child’s leved . .
hviies : -Reinforce child’s response s Remforce chitd's responses. \_J ‘ *
, . -Evaluate child’s behavior s e R .

v . Record the evaluaton~ 2 4
4 . ; 4 [3
>
J
v /'
- i ‘ 5
S b s . .
" Ten 3 o ]
» s 7 -
N ) -
. v - . ; L AN
f) .
) . i ’
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Formats for Lesson
and Unit Plans

¢




L

i

V.

o>

o ‘:Su.gge-sted Format for
~ . 7 UnitPlans -

Introduction . Y

Included in the. mtroduchon is a descnphon of the
unit in narrative form and a rationale (why this par-
ticular unit is of importance to the studpnt)

Objectives
A. Teacher objectives

'B. Pupil objectives

Procedure ° -
Included in the approach is a statement on how you
introduced the unit (i.e., setting ‘the ‘stage, pupil

motivation, pupil input into unit, etc.) and hew.the umt

was selected. SR

Content : :

This section contains an outhne of what the unit con-
sists of on a day:to- day basis. Example First Day, Sec-
ond Day, efc.

Objective for the lesson:

Procedure:

Activities:

Evaluation: _ .

*
~

8

_—

|
|
\

4

VL

VIL

_ Evalubtion

This includes kLeping a record of:’
A. Teacher-made tests :
B. Observation by teacher (narrative forgl)

C. Pugils’ work
Materials Used

Thi$ includes keepmg a record of: _ ‘
A. Audio visual materials . ' .

B. Field trips and other excursions |
C. Resource people from the community

Bibliography




- Daily Lesson Plans
Subject Area - - - — . Intern
ComﬁeténCY(ieS) to be demonstréted L , . ' * ' \ i

Date of Presentation

Approximate Time Allotment

Content to be taugﬁ%'f — — — .
) * (Brief description and/or page numbers in reading, spelling, etc. when needed)
~ “ : i - . . -
Specific Objective . K ) _ ”
(or objectives of lesson): ' ' : )
" Procedure: - o “« ' | ’
» . ) ’ ’ . R ' . ' ‘ ‘
Activities: ,
a '
{ ’
Evaluation: . :
’ 58 . ¢ . ) <



- Self-Evaluation :

One of the most éffective methods of improving one's
teaching skills is through self-analysis. This can’” be ac-
complished through a variety of means. One of the most ef-
fective means is through an audio recording of a lesson .
and subjecting this, lesson to an evaluation process. Two
methods are recommended in this Pacing Guide for

- evaluating a tape. One way is the list of questions of the
Self-Evaulation Guidle; ahother way is to use an interaction
analysis ?’nstrument‘ (No particular instrument is recom-

- mended; many exist, some for partidular purposes. 7
Therefore; the su

rvisor should choose an appropriate
system.) ‘




A

YES

NO

Y

fe

N -Self-Eva‘l.udtion Guide

-

COMMENTS. _

. Was I well prepared for the lesson? Did [ have short
and long- range plans in" writing? .

a. | was able to answer most of the queshons that

arose in the class distussion.

b. All of the materials to be used in the lesson were
ready and close at hand.

c. All of my demonistrations worked as planned |
wa:srprepared with an alternative plap of action.

. Was | able to maintain pu.pil interest and enthusiasm_

throughout the lesson? :

a. Pupils were eager in class pertiéipation. I had the
majority of the pupils volunteering answers.

" b. Pupils were anxious to begin. working on assign-

ment or task related to the lesson -

\

. Did I have satistacfory background knowledge for the
sub}ect ob)ectlvq) bemg taught? '

a. 1 was Dot able to answer questions asked but

was also able to provnde many related gacts .-
b. | was able to capitalize on learning o@portumhes,

. Were my objectives clear' and appropr}ate to the

lesson? ~

a. 1 was able to refer back to my ongmal objective
when the discussion began to stray.-

b, During the course of the lesson, I made reference

" to the points being covered and their relation to
. the main objective of the lesson.

. * - £
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YES

NO

2

COMMENTS

c. Pupils were able to grasp the main objéctive of thé
. lesson.

) S :Was class participation extended to all, rather than be
i mg sonopolized by a few?

a. kuas able to TAvolve those students who were hesi-
tant to participate** . .

b. I'was able to give all students a chance-to par-*

ticipate*by making sure no student monopol\zed
. the dlscussmn .

6. Were my gyestions appropriate and effective’and did -

| wait for replies to my questions?

a. _I did not rely soley on closed- ended questions.
b. B gave students time to think of their answer and
aided them in expandmg their W

7. Did I make effective use of instructional materials and
' visual-aids?
a. Iwasableto make use of the Chalkboaréwhen ap-
propnate )

ES

b. 1used movies and filmstrips, but they were always

preceded and followed by a discussmn
~ ¢. Bulletin board displays indicated a planned
development
d.” Supplementary matenals ( .&. newspaper, en-
cyclopedia, library books) were used’ in my
lesson. ’




2

7

8. Did I provide a summary and review of the lesson?

a. .I provided my students with a review.of whathad _ |

‘been studied before introducing them to new
material.

b. 1 was able to summarize (using student mput) the
different points covered in my lesson.’

9. Did I maintain flexibility in my lesson while directing

Me I established a prdcedure to assure that evalua-

+

LY

11,

my class to the main objective of the lesson?"

"a. | was able to capitalize on situations as they arpse.

b. [ was able to incorporate student suggested ac-
tivitied in the lesson.

c. 1 was able to follow an orderly sequence prowded
by the Teacher's Guide, Yet was able to incor-
porate addition] materials of interest.

~~

tion takes place in a continuous basis?
a' | am able to check student’s daily work and in-

.3 dividual progress.

b. 1 have a set procedure for checking students
workbooks and daily work (i.e. contracts).

Was my lesson within the capablhtles and abilities of
thg students?

- a._ The majority of my students were able to complete

the work assigned to them within the alloted time.
b. Idid not receive too many “this is'too hard” com-
ments by my students.

c. Students were able to answer questions posed to-

them.". - -

oy

-

T SN
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