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) .~ FOREWORD - .

v The purpose of this book;%t is to assist parents in the
organization of a support group for talented and gifted.
The needs for a.support group for parents of .talented and
gifted children are identified. The booklet describes
orgdnizing techniques for the support groups--contacts
that can be made, development of structure for the group,
special projects and activities, and program topics.
Tethniques for insuring group success are also described.
Model by~1awskfre given in the Appendix. :

!
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A UNIFIED EFEFORT

-

A parent support group is a unified effo%t'to meet the . |
needs of parents and their .talented and gifted
chi1dre?. The people who most significantly teuch the
lives of talented and gifted children are the parents.
These .special adults, more than anyone else, have the
moEpdrtunity and responsibility to guide and support
~these talented -and gifted children into realizing and _
tontinually stretching to reach their full potential.

Talented and gifted children have special needs--needs
of guidance, emotional support and educational
opportunities. When these are fulfilled, they are able
to rise to their greatest capabilities. They need an
understanding with and from their peers and adults.-
Not only do the c?ildren have these special needs, but
so do their parents. Parents are continually faced
with special challenges. )

o "I'd love £o talk about my child's successes,
but I'm afraid it wodld be bragging."

= 0 "I think my child is gifted, but I don't know
who to talk to.".
' (
o "He's only four but thinks in analogies, reads
at the third grade level, memorizes all the TV
commercials,/and wants to go to school. He has
two years to wait. _ t can I do?"
Frustrations because people don't understand, andefears
of rejection, scorn, envy, and loneliness can-be eased

. . , -
. \ , \ ’ ~
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when parents meet other parents to talk, to share
concerns and to plan for these children. v

A safe, responsive environment can provide the
necessary emotional support parents are seeking. A
parent support group can not only do this, but can also
open communication channels betwgen the schools and
community to enhance appropriate.educational ‘
opportunities for talented and gifted children. With
‘these lines open, parents, teachers and community- ‘
forces can share and plan together, dissolving many of
their problems and concerns. When the home, school and
community ‘work together, the. child's ‘special needs may :
be realized more quickly and conscientiously.

¢
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HOW TO ORGANIZE

A PARENT SUPPORT GROUP

" MAKING THE CONTACTS .

" Each community may be at a different stage of
development in meeting the needs of . the talented and
gifted. Some schools will be underwady with programs,
others .in the planning phase, and some in the "no-plan”
stage. In some rommunities, parent groups may be in N
the formative stages already, while in others only the
occasional voice of an isolated parent advocating ’

" talented and gifted programming for his or her own . '
child will ‘be beard. _ ' - o
A parent support graqup may come in all shapes and .
sizes. It will grow and develop into a viable group as

<

people begin to share with one another.

o0 Possibly your favorite method of communication .
is sitting 'down in a cozy living rpom sharing
4 with a handful of other parents "what parenting
the gifted is all aboyt." .

An irformal session to share experiences and ‘
i'deas may totally hit the target for your needs.
Coffees.in homes with a guest from the school. .

or the Oregon Asghgiation for Talented and: -
Gifted (OATAG) may\answer questions and help /
the small informal group become familiar with L

resources and books of interest.

The number in each group may vary. The key to success
is the quality of the people in the group, not the .
. quantity. Quality comes from discovering some common
) . ‘V . R ‘o
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needs of those together. Once' the problem or .common

needs are identified, the group may brainstorm to set
possible goals. . -

0 "I'd like to get tygether and talk .about *
recommended books,' '

"Wéll, [.just moved here, and I'd like to »
talk about places to go.'" - '

"1 have an idea. Lef's plan a trip together

for our children." / - Lo

». *These are some of the informal ways groups may o
cooperate to support both needs of parents and children.

How do you begin? A feeling of isolatign makes it -
difficult For some to beginn. Two or three parents with-
gifted children can begin ?o 'support each-other and '
develop some understanding of the gifted and talented.

You may begin by contact the local school personnel:

the superintendent, principal, counselor, teachers and

school board members, Ask if there is a local

OFganization,/ and if so, whom should you contact? Join

efforts with them. If not, ask for names of others who _

have also inquired. Leave your name and_giz\for it to-

be passed on to others who inquire about the talented

and gifted. “If there is a program in the school, but

No parent organization, ask if you can send a notice
(/home via the children. . T ’

Write to the State Specialist for .Talented and Gifted

in _the Oregon Department of Education and to,the Oregon

Association, For Talented and Gifted TOATAG) to obtain

names ot regional- and local community groups. They too
.may have some ledds for you. Contact your local _

Education Service District (BSD) to find out what is =,

happening throughout the- county. ’ '

)
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L ’wrfh"the\suppgrtfﬁf a few ﬁedplb{wlth the;gAmewﬁa;“:_
;- interests, you are op' your way,, .It gmly takes a few .
fWTuonqafhad-parents anqbgﬁucatots to éstat -b/h viable

‘group. ;"Notification ~an organ;zatiGHal meeting ‘could
- be announced in the 18Cal newspaper and the newlettets -

. of .the ESD,-school, "PTA, district; and OATAG. Word.of

;mouth will be one bf your best methods of -communication.:
# "Soon you will. have people‘cohtacting you. - .

. .. Lo . ) i . » ™~ . : " - @
Stép by step, with patience; time agd effiort, yeu will

" have a core group who can form ja' tasR Yorce to *. -
establish.initial goals -and objectiveS and a ?ian to: 0

B
. o
O 4

~” ‘achieve «them, "Allgh your ‘gfoup time to grow.\ Many Y

“times school distrjcts adaptsa 'wait*and see” dttitude _ ° . °
before establishing a worRimg relatPonskTPwitth a .
sPavent ‘group, and remegber also that the school T, e
‘dg,trict is not~the 'enemy.' It represents-your best
. ¢hanceé;, of securing appropriat§ edacational - "-_ A
~opportufities for talented and giftéd childfe LG
) . & v\‘—-(“ \ ) Q .
DEVELOPING THE STRUCTURE |
e 0, . ' - s "

The newly established task force may adopt by4laﬁg;,~- +
select pro-tem officers, incorporate and then present a -
comprehen®ive package to the & mmunity.  Print i

nformationa] brochures with ‘tenfative goals, .dues and, . o,
**.a date set -for a membership meeting. At thdt meeting’ .
you could-give an interest sunvey and. recriiit volunteers ,'. " °

. fof: committees. By-laws should be flexible and e \\)
~ simple. . Model by laws are ingluded in t e- Appendix.
"y The working bedy of the asgociftion shoyld include - . .,

oo,
I T I .o
. Q;':~‘:’L Lot
. . . : R e e
o~
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* U.S. 0ffice of Gifted, and Talented, y.5, Office.of
Education, by the Council for Bxoeptignal .Children,
"Forming ‘a Local Parent Association  fof Talernted and - -
Gifted @dutatibhl" January 1978, %% . s

TR .
P .;_'l-.’ .
LY ]




; elected off1cers such as Pr651dent ‘Vice- Pres1dent
-~ Secretazg .and Treasurqg and your app01nted committee
Chairperdon. Possible committeé&s may include. By-Laws,
Budget, Membership, Newsletter, Dues, lLegislation,
Elections, Publicitv Commun1ty Resources Educatlon,
Scholarshlp, and Program ‘
4 L
Incorgorate our organization to limit personal
Tiability an%prov1de tax .exemptions. Membership dues
will be tax {eductible. For incorporating, contact the
Oregon Department of Commerce, Carporation Divisions
for the necessary-:forms. Get tﬁgrState Tax Exemption
Forms from the Department of State Revenue. -Contact
the Internal Revenue Sérvice for the Federal Tax
Exemption Form #1023 and Form #SS4 to apply for a
federal ‘employer identification number. The IRS has a
pub11cat1on ¥357 explaining qualifitation for IRS tax:
exemption.. For informatlon -on non-profit or bulk-rate
mailing contact your local post office. Check on
insurance coverage, especially if you-plan to sponsor
. Classes or activities for children. An attorney may be
. - willing to advise you on these matters. .

€

Select a name - forgyour group that notifies the publlc
and potential members where your interests are. -For
example, "The (your city's name) Association For.
"o -Talented and Gifted.™ Membership dues should be
. sufficient to cover expenses such as newsletters,
. mailings, printings, phone costs and special programs.

An Advxsqu ‘Board made up of profe351onal people who , \_

are advocates of the talented and gifted can be a real .

asset in your initial. planning and later in supporting
. yout efforts 1n the communlty and schoel.

8
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PROJEBTS AND ACT,IV‘;TIES B

The following is a list of possible actions your group
« may -plan®to do: 7 ‘ o T ' -

\)

‘0, Do an interest survey of the membership to 'y
+ find out which activities, ahd projects they =
want to do. . T )

-

. 0 Deyvelop a library and resource center.

N . .
0 Sponsor public workshops -and discussion
- sessions., = -. . :

o. Develop a Mentor Program so individual
children can work with a specialist in his
or her field. . c o

L : i . ’
0 Develop a volunteer program to arrange and

S .conduct.field_tripbﬁié the community.

* g -'( L0 s Y

# .

o Give schd}arsﬂip aid toétaleﬁted'and gifted
children./,

S

o , Sponsor "Kids Meet Kids" outings.

o Publish a newsletter with 16ca1,'state‘and

_national'news, book reviews and children's
works. : .

0 Actively work towards talented and gifted
legislation to provide funds for programs
and training teachers. ' '

Sponsor "Get-Acquainted" séssions for .parents
A with teachers, counselors, principals, OATAG -

' board members, ‘Department of Bducation
representatives and other people who ‘directly
and indirectly touch the lives of the talented -

v and gifted. :
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0. Produce a film, video tape; or slide/tapg
presentation on talented and-gifted.

' PROGRAM ‘TOPICS ° - .
- The following is a list of possible topics ghat yéu'mayJ
~~want to explore: . ) ‘ B .

o Characteristics of talented and gifted
children .

0 Role of the.parents in the child's education

o Identification and selection b;ocedures'for
school programs o C e :

4

o .Understanding the p}oblems of talented and
gifted children - . '

o. Developing the self-concept of the parent and

“ chird® . _

0 Legislation and judicial decisions affecting
talented and gifted programs -

LN

o Existing school prbgrams for the talented and
gifted . : '
o How to start\a‘program for the Jifted-

o‘aSotiaI'énd'emotional g&oblemé of the talented.
- and gifted _ .’
’ = . .

o Models %f thinking and the creative-process

o History of education and awareness of the
talented and ‘gifted

o Evaluation Procvdures of programs




0. Materials and publications available on S

- talented and gifted programs . B
. * an ¢
v o Community resources: 'People to see and s
‘ places to go" . | oo | S

o\

Activities to do at home




1NSURE GROUP SUCCESS.

BE' EFFECTIVE

A}

An effective. group detérmines goals and purposes to
méet its own ‘special needs. It identifies and solves
problems with'a commitment to Ssupport its decisions. - -
Individuals join a group with certain ideas and needs.
An effective group allows time to explore individual
ideas and needs while keeping a balance between group

- ¢onsensus and_ individual dominad’e.
M X

BE PRODUCTIVE ’ Yt

Committees and individuals need to follow through on

group commitments and ntinue to plan, re-evaluate and ..
solve problems. The megmbership will change as ‘you - 3,
grow. Have flexible aftitudes towards new ideas and
procedures. Many-assefs are intangible. Some’ of thep‘
might include“an inspifring speech, a '"heart-to-heart"! ]
with a new member, a decision to carry out your idea.
Products that are tangible include newsl tters; field

trips and resource  files. The group needs to be aware

of its accomplishments. ' This inspires people to
..accomplish more, : ' N

'DEVELOP OWNERSHIP SR

Share in the.tasks right from the beginning to give all
people a feeling of ownership. A'project that has
acceptance by a group will get the group's energy, time
and enthusiasm and this builds a shared feeling of

o , .
. & : '
Ao . ’ 1] N i .

' ' "é;
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commitment.: Maintain those feelings and watch your o
‘team efforts multlply

REVITALIZE YOUR GROUP K

Groups go thr’ugh different stages Perlods of great
organization and growth may be- folldwed by periods of .
"less ‘effectiveness. If your group's.energy has falien,
find ways to recapture constructive energy. Assign a
‘task. group to re- evaluate your goals, procedures and
direction. The group may recommend doing an interest
survey with the membership. It may be time to set new
- goals and try new methods: for,reacging them.

~ KNOW THE -CHARACTERISTICS OF "ALIVE AND WELL" _%’1

The results often speak 'for themselves. Pedple are
feéllng useful. They want to support their interests.
There is a feeling of sincerity; a genuine regard for
opinions, and a w1111ngness to work /hard and give
quality time to pro;ects, A total jnvolvement leads to
plannlng, problém solving, evaluating and looking ‘
allead. Keep your group "allve and . well" to beneflt the
.talented and glfted .

» ” ' .- : , ! Q
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GET READY...GET SET...GO...
Meet;thelchallengg."Find others who know that a parent
suﬁport group 'is needed in your community. Talk to
ot

ers and discover .that a unified .effort will begin to
meet the needs of talented and gifted chilgren.
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Section 1.

Section 1..

Section 2.

/

Section 3.

Section 4.

A}

APPENDIX”

MODEL.BY-LAWS FOR A .
TALENTED,AND GIFTED ASSOCIATION_§
{ . . .
Prepared by Jackie Bu1sman,
President

. Oregon.Association for Talented
and Gifted (OATAG)

Article I--Namé -
R _
. Thd name of this organlzatlon shall be N_ffﬁ
" : Association B

for Talented and Gifted.™ o4
, . .

Article II--Aims and Purposes

To. support'programs which increase the ’
quality.of educational programs for all"
children.

. \ _
To increase public awdreness of the need
for educational opportunities for talented
and gifted children. -

*To open dnd encourage ‘communication among
"all who are interest®d in_ the ‘needs of

talented and gifted chlldren

To encourage special unlversity, state and
local programs for all interested in the’
education of talented and gxfted

,,4 )
19

!
|
' l
|
|
|




i

Section 5.

Sectiﬁn 6.

Section 7.

P

,Section 8.

“Section 1°

K

“Section 2.

. ',
Section 1.

. - - §
"To encouf%ge'research studies and utilize
research findings which, will benefrt
. talented and gifted children. -

A Y
-

To assist i the coordlnatlon of~act1V1tles
with parents, teachers, and other communi ty
groups which develop. and disseminate" ’

magerlals for the guidance of talented and"
gifted chlldren : -

>
To support and assist the enactment .and
1mp1ementat10n of national, state and local.
legislative, programs wh1ch benefit -
educatjonal opportunities for talented and
gifted children. : '

" To encourage and assist other Oregon “

communities to orgdnize similar non-profit
groups with these aims and purposes and

' cooperate with ex1st1ng local and. staté

groups. : . .

Article IIIé—Membership ) . ,‘

.Membershlp in this non-profit organ1zat}on5
-shall be open to all who have paid the

current year's fees.

Honorary membershlp may be given by the ™
Executive Board to any person having

contributed in -:an outstanding manner to
projects of ‘this asgsociation or to the . .
education “ot welfare of talented and gifted

children. d,/’
1

. Article IV~;0ffiCers\

‘

.The elec¢ted officers of this association

shall bg President, Vice-Ptresident,
Sectetaﬁy?and Treasurer. ' , %

- ’

\

‘

t

p




.Sectign.2. The President qhalP”select up to six S
. " Y. members of‘the Board, who shall serve a - -
T 3j term of one year. . , .

SeCtiQp 3. ‘The. term of offlce shatl be one year
' beglnnrng with, July 1. . . .

{
Artlcle V-«Dutaes of Off1cer§ o

.g\Ffion{%. The President shall

A.

E.

o
PN

Section 2. The
. A.

e

Presjde as Chalrperson of all membersh1p

- meetings' and Executive Committee

meetings; . _

Function as ‘the Chief Executive and
business representatlve of this
association.

Appoint all committees unless otherwise
directed by the mémbership, and shall .
be an ex officio member of all
committees. : : ’

"Represent. the association in any

activities related to the ‘education or
interests of talented and gifted
children and.may délegate any member to

‘represent the association if the

President or the Vlce Pre51dent are
unable to serVe ) | ©

o

Sgrve as a member of “the EXBCUthG

.Commit'tee.

Vice-President shall:

In the ‘event of .the absence’ or \
inability of the président to serve or
function in any of her/his-assigned
dutles, the Vice-President shall act in’

B2
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%be place, and with: the aufhorlty of

- © .. the President.
W . B. Serve as, Prbgram Chairpersdn.‘ I
RS 5 - C. “Serve as a member of theaﬁkecutlve

Comm1ttee.)o

Section 3. The Secretary shall:

. A. Keep accurate minutes of all membershlp
7X ‘ * . .meeting® and Executive Committee
: KR meetlngs
4 \ “

- B, Have respon51b111ty for necessary
.correspondence.

.C. g'l(eep membership records up-to- date and -
keep a mailing.list of all members
ipcluding.names, addresses and
telephone numbers

. D. SErve4as a member of the EXeCut1ve
. Commi ttee. |,

Section 4. The" Treasurer shall:. :
A. Pay all bills and obllgatlons approved

° for payment by the Executlve Committee.

--B. Keep a true account of a11 transactions
* of the assoc1at10n
' C. Present a full financial report at each .
- Exechtlve Committee meetlng

- : .. D. Maintain an accurate {yes record for .
each. member :

. E.\QSerVe as @ member of the Executlve ;
' Committee.




- Section

". Section

Section

Section

+ Section

. Section

\,‘_

Section

v

5.

4
'

4.

Board members shall:

A. Serve as membogs of ‘the Executive
Commlttee :

B. Watch over the ‘affairs of the
- -association 1n general. /

Article VI-rExecutlve Commlttee : -

The. author1ty and. power of this gorgamization
is vested in the members thereof acting
by, and through their duly’ elected officers

-serV1ng as an. Executxve Comm1ttee

Meetings of the Executive: Commlttee shall be
held monthly. The date of such meetings
shall be set by the President. A quorum
shall consist of five members. L

N o
Executive Committee members shall be
notified at least five days prior to the
Executive Committee.

Spec1al meetings of the Executxve Commlttee

Jdmay be called by the President ‘or by

written notice to the President%of three

. members of the Executive Committee.

The By- Laws may be amended by a maJOrxty
vote of those present and voting in
Executjve Committee meeting.

. The Executive Committee shall fill any
vacancy in its membership from members of
the’aSSOC1at10n in good Standing

(AN TN




"~ Section

Sec'tion

Section

Section

(4

“Sectipn-

Sectién

1.

2.

‘'of the assoc1at10n

Article VII--Election of Offigirs

The Nominating Committee, consisting of

- three¢ members selected by the President, . -
fashail prepare a slate of proposed officers

for ‘presentation in a newsletter preceding
the annual me®ting. - Nominations may also

- be made by mail and from the floor at the -

Annual ‘meeting, provided the nominee has
‘expressed a w1111ngness to serve.

: A )
Officers shall bes. elected at the annual

meeting by secret referendum vote of all
members in good standing present and voting.

" The candldate for each. office receiving the

largest number of votes shall be declared
elected by the President. In the event of
a tie, the presiding officer shall cast "the
deC1d1ng vote.

Article VIII--Advisory. Board

The Execut1ve Committee shall appoint an
Advisory Board which shall consist of nine
members plus the immediate past President -
Each Adv1sory Board member, excepting the
immediate past President of the ‘
assoc1atioq,‘sha11 serve a three-year

term. ." Initally, three members' terms shall

- expire after the first year, then three

members' terms shall expire after the
second year, “and finally three members'
terms. shall expire the. tplrd ‘year. 2

.» The Advisory Board’ ‘sha1l® meet at 1east once

a year, 1mmediately‘pr10r to the annual
meeting’ and review the a1ms and - purposes of




Section‘4.
|

.Section"1,

Section 2.

Section 3.

Section 1.

Sectien 24

~Section 1;
A2

N

the, association and make approprrate
recommendatlons

The members of the Advisory Board shall
designate a Chairperson and notify the
Executive Commrttee ,

-
"

Artrcle IX--Meetings

. ° & ) .
General membershrp meetings:shall be held

at least six times a year at regular
intervals with approprrate notice given to
members. $pecial meetings may be called by
the President, by two-thirds of the
Executive Commlttee or by one-fourth of
the membershlp provrdrng five days notice
has been given to all members. The annual

‘meeting will be the first regular meeting

in May. ' / _ .

A

-~

All meetings ‘and progrdams will be open to
the public unless otherwise specified by
the Executive Commlttee. . T
’ P L
All meetings of this association shall be
governed by Robert's Rules of Order.

Article X--Dues and Income

" .

Dues will be set by the Executlve Commlttee
and wrll run from July 1 to June 30. .

Donatlons or grants may be received with the
approval of the Executive Committee.

Article-XI--Committees -
Committees will be established by the
President-'in cooperatlon with the Executive

. Board, and their functions assigned.

L 4
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Section 2. The Standing ‘Committees of the association
shall be as follows: _ y
| A. The Program Committee shall provide and )
U E coordinate as appropriate, the program-
, - - and agenda for the annual méeting,

" Executive Committeée meetings and

eneral membership meetings.

B. | The Budget and finance committgf shall
prepare and propoeseya budget €ach year
for the association\ .

C. The Membership Coﬁhi&tee hall be .
respop;§ble for maiptaining membership

progra of the assHciation.

D. The Publicity Committee shall provide
information of the plans, goals,
; meetings and other relevantsmatters of
7 the association for the use of members
and non-members.. .

E. 'The Legislation Committee shall review

- . and recommend to the Execytive .
Committee positions on local, state agd
national legislatiom related to
association goals. T @ '

v R
. Hy

" F. The meinating Committee shalf-noming§¢

. at appropriate times, persons to serve ‘i-
as officers or members of the Executive

Commjttee and Advisory Boards,
" ~

G. The Scholarship Committee shall develop -
~and administer a scholarship: program to
implement the specialieducation of <the
~talented and gifted children and/or
~ teachers of the talented and gifted.

T~
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[ 4] . e

H. The Community Resource Committee shall
provide information of  local, state and
o national resources for parents and
= S talented and gifted children.

[. The Newsletter Committee shall edit and
N - publish the membership and other
oo : association publications at times
designated and. stipulated by the

Executive Committee, o

/

J.. The Education Committee shall act as a
liaison with the school board, school
" personnel and State Department of
Education, ’

&

v K. The Library and Materials Committee
shall provide information on

publications available on talented and
gifted. - . '

L 3
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()reg()_n Series on Talented
& Gifgeh Education
* Identitying the)'l“alcnlf:d and Gifted

*Administering Policy for Talented
and Gifted

**'Talented and Gifted Educatich Pohcy

e l’m‘entmg Gifted Children L .
*** Organizing a Parent Support Group
for Talented and Gifted - "

~***Talented and Gifted Schoel Programs
**The Gifted Preschool Child
***Characteristics of Talented alad
“Gifted Children .

***Who Is Gifted? o Py
*#* Counseling Yolir Gifted Child

‘lnln nledd Yor edncators
“antendied for administrators/sehoot hoards

“anteaded for parents N o - ---g
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